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ABOUT THIS REPORT

China Wood International Holding Co., Limited (the
“Company"”), together with its subsidiaries (collectively, the
“Group”), is pleased to present this Environmental, Social and
Governance (the "ESG") Report (the “Report”) to provide
an overview of the Group’s management of significant issues
affecting the operation, including environmental, social and

governance issues.

The objective of this Report is to highlight the Group's ESG
performance for the purpose of assisting all stakeholders in
understanding the Group’s ESG concepts and practices in

achieving sustainable development for the future.

The Group is mainly engaged in three business lines including
(i) wood-related business; (ii) car rental business; (iii) financial
services and investment business. The Board of Directors (the
“Board”) acknowledged the responsibility for monitoring and
managing ESG-related risks and the effectiveness of the ESG
management system. The Board reviews and discusses the goals
and targets under the ESG initiatives to optimise efficient use of
resources and to minimise impact on the environment and natural

resources from the Group's operation on an annual basis.

BOARD STATEMENT

The Report has been reviewed by the Board, which is responsible
for the truth and validity of the information contained herein
and has ensured that there are no false entries or misleading

descriptions.

The Board believes that a sound environmental, social and
governance structure is vital for continued sustainability and
development of the Group’s activities. The Group is willing to
take more responsibilities for the society but with a view to
balancing the Shareholders’ interests and the society's benefits.
The Group will continue to strengthen the efforts in information
collection for better performance in the ESG areas and broader

disclosure of related information in sustainable development.
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ESG GOVERNANCE STRUCTURE

The Group has established a top-down management approach
concerning its ESG issues. The Board assumes full responsibility
for the Group’s ESG strategy and reporting. The Board is
responsible for formulating ESG management strategies,
priorities and objectives; reviewing and approving the ESG risks
and opportunities evaluated by senior management, as well
as the ESG management policies; ensuring appropriate and
effective ESG risk management and internal control systems to fit
the actual business situation; regularly reviewing the Group's ESG
performance against objectives; and approving the disclosures in
this Report.

The senior management is responsible for evaluating and
identifying the ESG risks of the Group, formulating ESG
management policies of the Group, ensuring the effectiveness
of the ESG risk management and internal control system of the
Group, and reporting these to the Board.

The senior management is also responsible for implementing
ESG management policies approved by senior management,
carrying out the ESG management and reporting work, and
presenting the working progress of ESG management and
reporting to senior management. The Group's ESG performance
through key performance indicators (“KPls"”) from various ESG
aspects, including environmental, labour practices, in order to
review progress made against ESG-related goals and targets
will be reviewed annually. By conducting regular materiality
assessment, it assists the Board to evaluate, prioritise and
manage material ESG-related issues. For further details, please
refer to the sections headed “STAKEHOLDER ENGAGEMENT"”
and "MATERIALITY ASSESSMENT". During the reporting period,
the senior management had a special meeting with the ESG
working group to discuss the Group’s ESG management plan and

progress.
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REPORTING STANDARD & PRINCIPLES HREEEREL

This Report is prepared in accordance with the Environmental, ARIBEDLRIZFHINNEBMEZZFABRA
Social and Governance Reporting Guide ("ESG Reporting F:5% EmiRE (T EMHRA) Kiggcoz (38
Guide”) as set out in Appendix C2 to the Rules Governing 1% - t & &EAHKREIE5]) (ESGHREIEE] )
the Listing of Securities on The Stock Exchange of Hong Kong  #R& » W B3 SFESGERE153| IR 4liH BB
Limited (the “Listing Rules”) and has complied with “Mandatory &1k I'FEFRFERE 1 EXURRSEL)
Disclosure Requirements” and “comply or explain” provisions

and reporting principles in the ESG Reporting Guide:

o Materiality:
BE%:

° Quantitative:

21t :

) Consistency:

—E

° Balance:

T

Important and relevant information to stakeholders on different ESG aspects is covered
in the Report. A materiality assessment was conducted to determine material ESG
issues with results approved by the Board.

AHREFENEBESGHEHFNEMS BEEBEMNER - AMIBETEEMHNMEU
HEEEBESGEE » HERCESSRGHE -

The relevant standards, methodologies and assumptions used to prepare the
quantitative information is disclosed, as appropriate. Quantitative information is
provided with narrative and comparative figures, where possible.
EREANGRECEMNERRE « 5ERRR (NEBER) - EAIEBERT > BB
REEBRBFIRHEBIEER -

Consistent methodologies are used to prepare and present ESG data in the Report,

unless otherwise specified, to allow for meaningful comparisons.

PRABERN » AREER - ERR KR ETESGRUIE » UEETAER&RMLLR -

The information is presented without the inappropriate use of selections, omissions or
other forms of manipulation that would influence a decision or judgment by the reader.

FRE5VER I ENGE AR e ERE RRN A EBVERE « ERNEMANRIRIE
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REPORTING PERIOD AND BOUNDARY

This Report demonstrates our sustainability initiatives during
reporting period from 1 January 2023 to 31 December 2023
(the "Reporting Period”). There was no material change to the
methods or KPIs used by the Group compared with the previous
years. The reporting boundary covers the Group’s principal
business of car rental operation in Beijing and the Group'’s Hong
Kong headquarter, since these are the areas that represent the
majority of the Group's social, environmental and economic
impacts. ESG data from our vendors or service providers is not
included in this Report as it is difficult to verify with existing

resources.

STAKEHOLDER ENGAGEMENT

The Group values the expectations of all stakeholders,
understands through a variety of effective channels their ESG
expectations and appeals that serve as indispensable references
to the development of the ESG strategies, and takes practical
response measures.

Stakeholders Expectations and concerns

RS AR R SRS

EREBTNTRMAB_E_=Z5—HF—H=
CEI=F+ZA=+—HHREHME (RS
B N ERERK - ~Z&EBFEANA
FHERENIEREBETFEEMLEUEEX
HH) c REHBREAEBMNFTEETF > B
IERAEREXBNAEBRTBEL  BR
BEMERRTAERNARIUE ~ IRIE
B o RAFKFPINHEFER ARSI (M
EHNESGER KO EEARRS T » RAHEMU
RIRAERETHRE o

i ESH
FEESRAERFNENEE > BBSEE
WEE T REHESGHEMBEMFR - 15
AHIEESCHEB TR NMNSE » LRI
EEI{TAEL ARG o

Communication Channels

RnE HASZHIRAE BARE
Management - Regular meetings - Financial results
EIRE - EHEE -  WBES
- Sustainability business
development
-  IREZERES
Employees - Regular performance appraisals -  Career development
(=] - EHENEHG - BE¥EE
- Frequent meetings - Health and safety
-  EEER - BEAZZE
- Training programs - Remuneration and benefits
- EAIEE - FBNRAER
- Sustainability development
-  IREER%LE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
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Stakeholders
FHnE

Expectations and concerns

HASZHIRAE

Communication Channels
BBERE

Government and regulatory
authorities

BN RGBS

Customers

eSS

Shareholders/Inventors

R REE

06 CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED A AREIEIZERERAE

Compliance with laws and
regulations

BTERIER
Sustainable development
AIFESE

Proper tax payment

ZERS

High quality products and
services

= mE N ERMRSE
Protect customers rights

REER P ER)

General meetings
IREARE
Annual reports

FERS

Direct communication
BB

Group website

EEMAIL

Supervision on complying with
local laws and regulations
EEBMARIERNETENR
Regular reports and taxes paid

ERIER S 2RI

Business relationship
HETEREAA

Customer satisfaction survey
and feedback
BERmEERMRRE
Customer service hotline and
email enquiry

BRI R EF TR

Financial results

LURE S

Sustainability business
development
AIRBEREETR
Environmental responsibility
RIBSEME

Company transparency
REVERE
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Stakeholders
BHinE

Expectations and concerns

HASZHIRAE

Communication Channels

Suppliers
&R

General public

N

- Close communication

-  EYER

= Order/contract execution
- BTEL AN

- Involvement in communities

- HEEA

— Business compliance

-  EBaR

- Environmental protection
awareness

- RERERH

Through general communication with stakeholders, the Group

understands the expectations and concerns from stakeholders.

The feedbacks obtained allow the Group to make more informed

decisions, and to better assess and manage the resulting impact.

= Corporate contribution

- AR

- Product quality

- EmEE

- Environmental responsibility
- RIREMR

- Media conferences and
responses

-  HEEKEEEH

- Public welfare activities

- RIED

- Face-to-face interview

- EHEERD

BRARFMNEN—RBR > ~EER 7HRF
MENHERRE - ERNREEAEEE
ML ERERRR > W EFMFTERERE
MILEENFE -
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MATERIALITY ASSESSMENT

The Group have adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and KPIs are
reported in the Report according to the recommendations of the
ESG Reporting Guide.

The Group believes that sound ESG performance is important
to the Group's sustainable development and community. The
Group is committed to protecting and improving the ecological
environment and society and minimizing the impact of its
activities on the environment. Throughout the materiality
assessment exercise, the ESG Committee has assisted the Board
to review its operations, identify key ESG issues and assess the
importance of these issues to its businesses and stakeholders.
It is the Group's policy to promote green operations, thereby
gradually achieving the coordinated development of the Group,

the environment and the society.

Identifying the material ESG issues that matter the most to the
Group is a prerequisite for setting the framework for the ESG
Report and formulation of ESG management strategies. To
identify potential material topics for disclosure in the Report,
the Group took reference to the ESG Reporting Guide and set
possible topics for assessment. All material ESG issues listed

below have been disclosed in this Report.

EEMTE
FEEEEB TR AEREBMNEREER
ARASRESG:ERE > IMESGHRETIRMEEMR
H] - FTARRESGHRE M HMBENISRER
RESGIREIESINVER » RABRSERIFHE
) o

REERR > REFNESGRIHNAERM
ARBEERRMEMEHIFEERE - 7&E
RN FRENNSERRBENLE > BER
DHEFHRENTE - A EREEZ 4T
EIfFd > ESGEEEMMEFTETERHAE
7o MERAEAESGRIE » W h%ERE
HEEBRFNENEEM - ZEBHER
REIGOEE MBS ERLTEER R
BN EHIREER o

BN AERREENEARESGEBERFIE
ESGIREREM B EESGCE R KB M ATIE K
e /THRERSHAIERENEAZE
FEESE TESGREIES| » RE T AIAER

SHEERE o UTFRFIMIFT A ERESGHEEN
BRAEREPIKE o
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The ESG Reporting Guide
ESGHR5155I

Material ESG aspects of the Group
SEEEKRESGER

A1. Emissions

A1 HERD

A2. Use of Resources

A2 EREA

A3. The Environment and Natural Resources

A3 IRIBRRAER

A4. Climate Change
AL RIREE

B1. Employment
B1.1E1%

B2. Health and Safety
B2 f#FREZ S

B3. Development and Training

B3.EE & K =Tl

B4. Labour Standards
B4.55 T %8|

B7. Anti-corruption
B7.R&S

Greenhouse Gas Emissions
B RASHEN
Waste Management

BERYEE

Energy Consumption

FETRIHFE

Indoor Air Quality

i =
ENTERES

Climate Change
TR

Employment and Labour
BlEKkET

Diversity and Equal Opportunities
SRR ENE

Workplace Safety
TIRGrZE

Employee Development and Training

BE %R &S

Prevention of Child and Forced Labour

P lEE T Reag s T

Corporate Governance

TEER

STAKEHOLDER FEEDBACK

The Group welcomes stakeholders’ feedback on this Report
for our sustainability initiatives. Suggestions can be sent to the
Company'’s head office at 11th Floor, Tower 2, Admiralty Centre,
18 Harcourt Road, Admiralty, Hong Kong.

R ERER
FEBPDFH R EREREHRANTFE
EREESMER - RETRRELATE
5 ik AEESBERIE 18R T O EH2
FE1148 o
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ENVIRONMENTAL

The Group’s car rental business is closely related to
environmental protection and the usage of natural
resources. The Group has implemented a number
of environmental protection management policies,
mechanisms and measures, in order to ensure the
sustainable development and operation of the Group.
The Group is committed to improve the efficiency of
energy and resources usage, and also follows relevant
local environmental regulations and international general
practices, in the effort to conserve natural resources and

protect the environment.

The Group’s car rental subsidiary strictly abides by the
regulation ("IERHHEE/NEEHEREEITHEE") of Beijing
Transportation Bureau in the PRC. During the Reporting
Period, the Group did not have any environmental-
related penalties or serious non-compliance with relevant

standards, rules and regulations.

IRIR
AEEABEHEEXHRRIERERH
RERNBEYER - ~EBER T2
IRIRREIEEER « HHIAETE - UFER
FEENAUREERMEE - ZEER
DB RRERINEANE » LEE
SMAERRF AR RERBTIES > X
DENBRABE RN REIRE

AEENABEHEHEFARBRKRETH
EitRBRBEER BN (ERERHHEN
FEREREEITNE - RESHHE
N REEANFERIRIBAARE R E
SMAEREERBFARE - REGERE
il
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EMISSIONS

Air Pollutant Emissions

The source of air emissions mainly generates from
private vehicles of car rental business. The amounts of

air emissions are shown in the table below:

Environmental, Social and Governance Report
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735 €Y

AL R
BRFMREEREAEHEER
BIRLAEKE  BERPFNEW T &R

e

Unit 2023 2022
Type of air pollutants R SRYER B SRE el T T
Nitrogen oxides (NOx) AEEYI(NOX) kgA fr 1,371.62 708.59
Sulphur oxides (SOx) e E#(SOx) kg A 9.74 7.80
Particulate matter (PM) FERIH(PM) kg fr 100.99 52.17

The Group has considered vehicle emissions as a
key issue in air pollution since it has a detrimental
impact on people’s health. Therefore, the Group
actively seeks methods to save gasoline and protect
the environment by prioritizing purchasing and
using electric vehicles (EVs). By the end of 2023, the
Group has 76 electric cars for car rental business
(approximately 29.69% of the total 256 cars).

In addition, the Group has several car maintenances
that keeping all vehicles in the best condition.
We believe that routinely and high-quality vehicle
maintenance can keep cars in top operating

conditions, therefore lower the pollutant emissions.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
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Greenhouse Gas (“GHG”) Emissions

The major source of carbon emissions is the electricity
consumption in the workplace. In order to reduce
our carbon footprint, please refer to the "A2 Use
of resources” section below for measures that we
have implemented. The Group aims to reduce or
maintain GHC emissions at the stable level in the next
3 years compared to the baseline year 2021. During
the year, the Group is in the process of meeting the
established targets, influenced by business expansion.
Moving forward, the Group is committed to either
maintaining the GHG emission or aiming for further
reductions compared to the 2021 baseline year. As
to the approximate amount of carbon dioxide (CO2)
generated from our electrical usage in Hong Kong

Environmental Social and Governance Report

HBEsAe (LEERAE) HEK
BB E ERRE LIEHPRBVA
° 7% 7 iR LI FIRVE RS 0 57
2H T TA2ERER1ED > X
TERHMIEEREVIEH o EEEF
EZZT—FA8t  7EENER
RERR=FARREREEHIUA
DYMEFERBEKRE c REAFE
FERIESHEMRRENER
M ERZEFERTE - REX
R AEBRINERRERESE
Bﬁlg‘mﬁﬁﬁc —FREFE
E—DRVNE - ERAMES
AR PEtE Y E AT EER
ZSER (CO) WARBMEBUI TR

EE_

IS =t
R—=—

and China regions, the figures are shown in the table P :
below:
Unit? 2023 2022
Type of air pollutants’ REE T EaEn B2 —E-= =edT e
Scope 1 HE— tCO2e 1,767.28 1,411.37
Scope 2 #HE— tCOze 26.50 19.03
Total GHG emissions MERBEBHIRE tCOz 1,793.77 1,430.40
GHG emissions intensity® RERBHERRE® tCOze/employee 36.61 2:2535
tCOze /BE
Note: MIsE
1. GHG emissions data is presented in terms of carbon = BERBHRENU_SEREER

dioxide equivalent and is based on, but not limited to,
“The Greenhouse Gas Protocol: A Corporate Accounting
and Reporting Standards” issued by the World Resources
Institute and the World Business Council for Sustainable
Development, “How to prepare an ESG report — Appendix
2: Reporting Guidance on Environmental KPIs” issued by the
Stock Exchange, the latest released emission factors of China’s

regional power grid basis.
tCOze is defined as tonnes of carbon dioxide equivalent.
As of 31 December 2023, the Group had a total of 49

employees (2022: 64 employees). The data is also used for
calculating other intensity data.

0 BREARRRERE R
HRAFEERIFEETHMN
PREERBEMSE XTSRS R
|~ ISP S (AT EFIRE
HEREARSWE— | RITHES
MAERERIES]) - R AMHPE
BEBEEEFHHEH

tCOEHEAM_AtREE °
RIBE_=F+"FA=+—H &%
EHEOLEE (T TE | 64%
BE) - ZERM AR EHEMEE
B o
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Hazardous and Non-hazardous Wastes

During the Reporting Period, no hazardous waste was
noted in our business activities including the trading
business of electronic materials. Our non-hazardous
waste is mainly from our daily activities such as regular
trash can waste, office paper consumption and some
packaging waste. The major land waste is the paper
used for job management and office documents.
The Group has established environmental policies
to reduce and handle the waste. Our non-hazardous
waste is dealt with appropriately and is disposed of in
a proper manner by waste disposal company in each

region.

The Group aims to reduce or maintain the current
hazardous and non-hazardous wastes at the stable
level in the next 3 years in the future compared to
the baseline year 2021. During the year, the Group
achieved the target set and will continue to maintain
or reduce the hazardous and non-hazardous wastes
levels. The non-hazardous waste generated by the

Group during the Reporting Period was as follows:

BEEREZEY

REBESHER > RANEH L
(BEEFMHEEXRR) LARER
EEREY - RFINESERYEIE
KEFHRPFINBEES > FINERAL
RIBEERY) ~ AR —L
BEEREY  c TENIHRERMA
RIFEENMAXHIREK o &
EEEHERMRBRLUN D KR
BEY) - HPINESEYSIZSE
2 WHEMtERNEYREEATMU
BENHIUERE -

BEEFE_T T —FAL > K&
ENEREERR=ZFAFER
BERYMESEY R R
TRENKE « REFE » NEREMN
RENBRILFEERFTORLDA
EREEERRYIINE - RIREH
N AEBEENESERERYN
IE =

2023 2022
Type of waste EE4n4ERY —=E_-= ==
Non-hazardous waste s EEEY) tonnes [# 0.99 131
Non-hazardous waste intensity! HE=EREFY58E" 0.02 0.02

Note:

1 As of 31 December 2023, the Group had a total of 49
employees (2022: 64 employees). The data is also used for
calculating other intensity data.

USE OF RESOURCES

The resources used by the Group are principally
attributed to electricity, water and paper consumed at
our offices.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

employee

Mg, B2

A2.

My5E :
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Electricity

Electricity is consumed during daily business
operations in our offices including the use of
indoor lighting, air-conditioning, functioning of
office equipment and equipment related to repair
and maintenance etc. The amount of electricity

consumption are shown in the table below:

Zh

MWMAEHBEFEFFDHFENS
BEERRE - T/ - PARBEBH
BRI B ENREERMRE
% o BIHEBUWTNRMR ¢

Unit 2023 2022

Type of energy AEIREERY B —E-= =

Purchased electricity BESEH MWh JKE A5/ \BF 30.01 22.45

Petrol UM MWh JER A/ NEF 6,418.33 5,142.31

Total energy consumption 4EEEEHEE MWh JKEAF/\BF 6,448.34 5,164.77
Total energy consumption e R H IR E MWh/employee

intensity JEEAF N
BE 131.60 80.70
In order to enhance the environment protection and ANERIRIZ(RE > BIXNRETRIHFE -

save energy consumption, the Group has established
energy saving measures:

AEEGE T EAEHE -

J The Group is using LED light in the office;

J Lighting should be switched off while staff are off
duty;

J Staff are encouraged to switch off all
nonessential items (e.g. photocopiers) during
non-office hours.

The Group aims to reduce or maintain the current
energy consumption at the stable level in the next
3 years in the future compared to the baseline year
2021. During the year, the Group is in the process
of meeting the established targets, influenced by
business expansion. Moving forward, the Group
is committed to either maintaining the energy
consumption or aiming for further reductions

compared to the 2021 baseline year.

CHINA WOOD INTERNATIONAL HOLDING CO., LIMITED A AREIEIZERERAE
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Water
Our business activities require water usage is relatively
minimal through our business activities. The majority

of our water usage comes from water supplies for our

Environmental, Social and Governance Report
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K

RPINEB TS TENRKERY
8D o FFIBIRE D AR B A
HAZERIMK o KEAKBUTR

offices. The approximate amount of water usage are PR
shown in the table below:

Unit 2023 2022
Type of waste EEEE Efi S = T
Water consumption FEKE m317 75 K 3.36 4.08
Water consumption intensity HKERE m3/employee

IFHKEE 0.07 0.06

Although the usage of water is small, we also
encourage staff to be environmental-friendly by
reminding them to turn off water taps after use. The
Group aims to maintain the current water consumption
at the stable level in the next 3 years in the future
compared to the baseline year 2021. During the year,
the Group achieved the target set and will continue to
maintain or reduce the water consumption level. The

Group has no issue in water sourcing.

Packing materials and paper usage

The major packing materials used in the Group are
wooden boxes, which are provided and packed by
supplier. The Group transfers good to customers from
warehouse or supplier without unloading the packing.
Therefore, there is no packing material needed to be

disposed during the logistics process.

To reduce the amount of paper consumption,
we encourage staff to be mindful when printing
documents and make use of double-sided printing
whenever possible. Non-essential items should be
used in e-format. Any documents that are no longer
in use should be shredded and recycled. The Group
aims to maintain the current paper usage at the stable
level in the next 3 years in the future compared to this
Reporting Period.

HARKERL > BRALZEE
TiEfERBRAEKEER - URER
%o MERFE T —FAL
FERNERRERKR=FARE
AIFI K EBMERTERERE - RARE
B > AEEENRER BRI
BRFT ORI FERE - REBTER
K ERERRE -

BRI RER
AEBEANEZAEMETHHE
BRHEREENAN AEEES
REfEERE A EEHmATEH
T - At ) REFILFAREE
RIBEM & o

R LBRE RIS EETES
ENERRZR 0 > WERAIEEHAE
EFIED o JER T RELUBFHEIE
F3 o (eI B A S SR AR
TWER o BAIREHALL 0 EE
WEREERKR=ZFEAR ERIMRR
ERBMEIFERENKE
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A3.

A4.

ENVIRONMENT AND NATURAL RESOURCES

The Group actively manages the possible impacts of
its operations on the environment, and continues to
reduce our footprint. We closely monitored the use
of natural resources in our operations and emissions.
In addition to comply with all relevant laws and
regulations concerning environmental protection,
we are committed to incorporate environmental
considerations into our business practices while

raising awareness among our staff and customers.

In terms of reducing the environmental impact, we
have mainly focused on the reduction of vehicle
emissions and adopted above measures to protect the

environment.

CLIMATE CHANGE

Physical Risks

The increasing frequency and severity of extreme
weather events such as extreme cold or extreme
heat, storms, rainstorms and typhoons, could lead
to an increased risk of power shortages, interrupt
the operation chain and damage the Group’s assets.
Taking into account the risk of business interruption
related to extreme weather events, the Group will
remain alert of significant policy changes, and is
committed to reducing its environmental impact to
minimize the impact of any potential tightening of
environmental regulations on the Group's business

operations.

Transition Risks

The Group keeps on monitoring changes in regulatory,
technological and market landscape due to climate
change, including the tightening of national policies
and listing rules. The Group has been taking
comprehensive measures to deal with changing
situation.

A3. IRIBERXRAEIR

A4.
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B. SOCIAL

B1.

EMPLOYMENT
The management is aware of the value of employees,
as well as their impacts on the Group to achieve our

missions and objectives.

To maintain a pleasant, healthy, safe, and productive
working environment, we have implemented
procedures and policies in all aspects of the Group’s
business operations and integrated in our employee
handbook (“"Employee Handbook”) and human
resources policy. The Group is also committed to
provide a supportive office environment for employee,
in order to promote a healthy work-life balance.

The Group complies with laws relating to
compensation, dismissal, equal opportunity,
antidiscrimination, rest periods, working hours, and

other benefits and welfares.

In our Employee Handbook, we have outlined the
Group’s general procedures and practices regarding
employment, compensation and benefits. The terms,
which included compensation and dismissal, working
hours, rest periods and other benefits and welfares,
have been specified in our employment contract.
We have established a reporting channel for our
employees to express any concerns in good faith. It
is ensured that concerns would be handled properly
without any fear of reprisal or any negative impacts.
During the Reporting Period, there were no non-
compliance cases noted in relation to employment

laws and regulations.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

B1.

=

=1
BEE T HESNEERAHEE
EERACHNERNTE -

RTHER—ERR - 2F - 22k
SMHLIERIE » HFIEREERE
BEENSELEBER 7 IZEFHE
R UMATRMANEIFMIE
IFMDAMADNERBER - & &
BTN B REERMEERA
BRI DR ERRI T EREET
fi o

KEEBTHRMHE - BE - FER
g RIER - RERE « TIERH
DR Bt R RS A RRER o

ARMVETFMP > HFMRL T
AEEETER  FWKRENSE
W—RRAZFNMBUE - HFPINERES
WEIIRBRIRR - BIEHERR
1’ ~ TR ~ B R LUREth
B RS - HMRILT @8R
RiE > BRMVESEHEF T
EEARRE - RRMESIZER
2> mEROEIRENEFER
TE - NIREHER > REFRY
FARIERAERRERZED

SEC=mEE  HEREARSE 17



Environmental, Social and Governance Report

IRIR « B RERHS

FMImEs? > AN ERKRBE
PINEE » "EBEBBHASS
manpower to enhance the efficiency of the Group’s BLUIEARERRNEERNE - N
operations. As at 31 December 2023, the Group T_=F+"_HB=+—H ' &~&EE
HEREAIAN o %R ~ FH4E
A~ EEHEEMEHEEREEDN

We acknowledge that the foundation to our success is

our employees, the Group continues to streamline the

had a total of 49 employees. The analysis of these
employees by gender, age groups, employment type,

18

and geographical region are depicted below:

DT -

2023 2022
T = == s
No. of No. of
employee employee
Employee Structure BEELEE EE A EEAH
Total number of employees ES4E 49 64
By gender FaiER
Female poges 10 16
Male B4 39 48
By age YRR
30 and below 303 A H 23 37
31-40 31 E405% 10 13
41-50 AR ES08% 10 4
51 and above S1m R B 6 10
By location it &
Hong Kong 558 10 8
RRE& == 39 56
By employment type HERER
Full time 25 30 63
Part Time E= 3 19 1
By employment category HEREER
General —RET 21 35
Middle management HEEEAE 12 8!
Senior management BREEAS 16 16
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B2.

The employee turnover rate was 31% for the year
ended 31 December 2023. The employee turnover
rates categorised by gender, age groups, employment
type, and geographical region are depicted below:

BE_T_=—F+"A=+—HL
FENESMARLERD31% &4
Bl ~ FEER ~ EFERENME D
B EEMARLERNT ¢

Units 2023 2022
Employment T B (i —E-= e s
By gender R
- Male — M % 26 -
- Female — it % 50 56
By age group AR
- 30 or below —30m AT % 61 8
-31-40 —31®RE405% % 10 38
-41-50 — 41 E505% % - -
- 51 or above —51mMaMUE % - 10
By location Bt E
- Hong Kong —&58 % 10 -
- PRC — % 36 16
HEALTH AND SAFETY B2. BEHEZZE

The Group values the health and well-being of our
employees. Therefore, the Group is dedicated to
maintain a safe, hygienic and productive workplace by
minimizing the potential risk of accidents, injuries and
exposure in relation to health risks. We encourage our
employees to keep the work place tidy to minimize
accidental incidents. We have policies in place and
are in compliance with the relevant laws pertaining to
health and safety and providing a healthy safe work
environment as well as protecting employees from

occupational hazards.

The Group did not violate any health and safety laws
and regulations of Hong Kong during the Reporting
Period.
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B3.

DEVELOPMENT AND TRAINING

Continuous development and training opportunities
are important for the growth of our employees. The
Group has provided professional and high-quality
orientations to all new employees, which new joiners
are required to complete. It also includes the general
safety and specific department training, so that all
employees are equipped with the skill set for their

individual role.

The Group also provides our employees with
adequate developments and trainings to ensure
that they maintain a high level of competency to
stay competitive in today’s fast-changing world. In
addition, we encourage employees to participate in
external trainings to acquire necessary professional
skills and enhance team spirit. Employees are
encouraged to pursue growth and continuous learning
and training. Training allowance, as one of our
compensation benefits, are offered to employees who
will attend examinations organized by professional

bodies or academic institutions.

During the Reporting Period, our employees have
participated in programmes or seminar(s) organized
by the Group or other qualified professional bodies
or regulatory authorities in areas of, including but
not limited to, prevention of bribery and inside
information. Relevant training development materials
would be provided, in order to keep employees
informed of the latest updates in the market, as well as
the latest changes in the legal and regulatory field.
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The training details during the Reporting Period was

as follows:

The percentage of employees RS RS9 A1 2023 2022
trained by gender EEFSLE —E-= =
Male B4 25% 76%
Female 7% 75% 24%
The percentage of employees B AN E ST
trained by employment category {EEB47LE
General —MRET 75% 50%
Middle management hEEEAS - 22%
Senior management SREIEAE 25% 28%
Average training hours for EiERE 5 HESFY
employees by gender EENBE
Male E=gs 2.05 hr 6.08 hr
2.05/)\FF 6.08/)\B5
Female 2% 7 hr 4.13 hr
71N 4.13/N\BF
Average training hours for HRi AN NES TS
employees by employment SN B RE
category
General —MRET 3.33 hr 7 hr
3.33/\Bf VAN
Middle management FEEEAS 5hr
- 5/)\f
Senior management SREIEAE 5 hr 3 hr
LYIN:= 3/\BF
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B4.

LABOUR STANDARDS

Child and forced labour are strictly prohibited
during the recruitment process as defined by
laws and regulations. The Group strictly complies
with local laws and prohibits any child and forced
labour employment. The Group's human resources
and administration department is responsible for
monitoring and ensuring compliance with the latest
and relevant laws and regulations that prohibit
child labour and forced labour. Also, ensure identity
documents are carefully checked. If the violation
is involved, it will be dealt with in the light of

circumstances.

During the Reporting Period, the Group was not aware
of any material non-compliance with any material non-
compliance with child and forced labour-related laws
and regulations that would have a significant impact
on the Group. Such laws and regulations include
but are not limited to the Employment Ordinance
(Chapter 57 of the laws of Hong Kong), {1 A 4£H]
B &%) (the Labour Law of the PRC*), {(hE AR
MESBSEED (the Law of the PRC on Employment
Contracts*) and other related labour laws and

regulations.

X For identification purposes only
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B5.

Bé6.

SUPPLY CHAIN MANAGEMENT

We review and evaluate suppliers regularly to ensure
that the quality of our products and quality control
procedures are in line with our Group'’s requirements
and expectations of our customers. In the future, we
will incorporate sustainability considerations into our
sourcing practices including procurement of other
office equipment and communicate with suppliers
on their environmental and social responsibilities
to identify opportunities to improve their current
environmental and social practices. During the
Reporting Period, the Group had a total of 28
suppliers in China.

Green Sourcing

The Group integrates sustainability into supply chain
by procuring products that cause minimal impacts on
the environment, including eco-friendly stationery,
reusable items and energy efficient appliances with
energy labels.

PRODUCT RESPONSIBILITY

We have developed measures, procedures and
policies to address the issue of vehicle quality, in
order to ensure that all vehicles that supplied to
our customers meet our requirements for product
safety and quality. Before leasing to customers, we
have ensured all vehicles are in good conditions with
completed vehicles quality checking label registry
under Beijing Transportation Bureau ("It 3R EZE
SEEHEIER"). A background assessment and a
product quality check will be performed by the Group
before any suppliers admitted as qualified. In 2023,
the Group has no recall due to quality issues.
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B7.

ANTI-CORRUPTION

The Group maintains the highest standards of
openness, uprightness and accountability and all
our employees are expected to observe the highest
standards of ethical, personal and professional
conduct. The Group does not tolerate corruption,
bribery, extortion, money laundering and other
fraudulent activities in connection with any of the

Group's operations.

As part of an ongoing process of directors’
training, the directors are updated with the latest
developments regarding the Listing Rules and other
applicable regulatory requirements from time to time
to ensure compliance by all directors. All directors
are encouraged to attend external forums or training
courses on relevant topics which may count towards
continuous professional development training. During
the Year, all directors participated in appropriate
continuous professional development activities
by attending training courses on topics related to
corporate governance and regulations or by reading
materials relevant to the Company’s business or their
duties and responsibilities. The Group will provide
training to our directors and employees on anti-
corruption practices in the ensuing fiscal years.

During the Reporting Period, the Group was
not aware of any breaches of relevant laws and
regulations relating to bribery, extortion, fraud and
money laundering and the Group confirmed that no
concluded legal cases regarding corrupt practices
brought against the Group and the employees. The
Group maintains the highest standards of openness.
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B8.

Whistle-blowing Mechanism

The Group’s have formulated fraud detection and
whistleblowing policy that provide a dedicated
confidential reporting channel for all staff members to
report both observed and suspected noncompliance
and questionable practices. No matter the allegations
are being proven, employee will not be at risk of

suffering from any form of retaliation.

COMMUNITY INVESTMENT

As a socially responsible corporation, we assess local
needs, promote community engagement, and share
the well-being of the community that we serve. We
also believe that our business will only prosper within
a sustainable community. We encourage and support
our employees’ engagement in volunteering to
benefit local communities. Moving forward, the Group
is committed to promote and support long-term

community investment in the future.
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ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and

A¥RE

IR - HERERWRSESI

Key Performance Indicators (KPIs) Section Pages
TEHE - BE - — BB RARERIER =11 =17
A. Environmental
A. IBIE
A1: Emissions

1: B
General Disclosure “Emissions” 11-13
— iR e THER ).
KPI A1.1 The types of emissions and “Emissions — Air Pollutant Emissions” 11

respective emissions data
RASRAR R IR BRI R AR FR A B Y
A1.1

KPI A1.2 Direct (Scope 1) and energy

indirect (Scope 2) greenhouse
gas emissions (in tonnes) and,
where appropriate, intensity
B (8E) RisRER (#E2)
Al1.2 BEREESE RS (MBS E) K&

RASREIEZ

(WEAR)BE

KPI'A1.3 Total hazardous waste produced
and, where appropriate,
intensity

RARAE ISR FREEESRERMRER

A1.3 (nER) BE

KPI A1.4 Total non-hazardous waste

produced and, where

appropriate, intensity
R AR ISR FIEEREEEMREER
A1.4 (MER) BE

KPI A1.5 Description of emissions

target(s) set and steps taken to

achieve them.
RESRE IR
A1.5 E DS B RPN & B
KPI A1.6

taken to achieve them.

R AEIEIR

BPREI LB E B R R

Description of how hazardous
and non-hazardous wastes are
handled, and a description of
reduction target(s) set and steps

WA ERIEE EREEEEYH
Mﬁ T3k 0 R FRs] AL BV EE B AR
Fe A2 B35 L B AZ PR IREN Y 2 B

T HEm ) — mBEs A HE L

"Emissions — Greenhouse Gas Emissions” 12

MHE) — R ERBEHFU

Not applicable — The Group generates 13
no hazardous waste

TER-—AEBTELEREEY

“Emissions — Hazardous and 12
Non-hazardous Wastes”

B — B ERESEY)

“Emissions — Air Pollutant Emissions” 11-12
“Emissions — Greenhouse Gas Emissions”

HEm ) — RBE s A HE L
MHEm) — R E R BEHEI

“Emissions — Hazardous and 13
Non-hazardous Wastes”

B — B E R ESEY)
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FTEHS - BE - —RIFBRARERIEE =] =1
A2: Use of Resources
A2 : BiRfER
General Disclosure “Use of Resources” 13-15
—RRIREE MR
KPI' A2.1 Direct and/or indirect energy “Use of Resources — Electricity” 14
consumption by type in total
and intensity
RASRAE ISR RERE YN BEER, SRR rEREMA—EB/
A2.1 SERMBFER T E
KPI A2.2 Water consumption in total and  “Use of Resources — Water” 15
intensity
RASRE ISR MIEKEREE M&JREER — Akl
A2.2
KPI A2.3 Description of energy use “Use of Resources — Electricity” 14
efficiency target(s) set and steps
taken to achieve them.
RASRE R IR BT UM RERAN@mBR TEREA -8/
A2.3 7RIS L B IRFR RN A 2 BR
KPI A2.4 Description of whether there is  “Use of Resources — Water” 15
any issue in sourcing water that  There is no issue in sourcing water fit
is fit for purpose, water efficiency for purpose.
target(s) set and steps taken to
achieve them.
RASRAE ISR 37t SKERE A 7KOR £ PI B A M&JREER — A7k
A2.4 8 > MURFRET I B 7K e KEVE AR E2A A
B 3EDEL BIRATERENSY
B
KPI A2.5 Total packaging material used “Use of Resources — Packing materials 15
for finished products and, if and paper usage”
applicable, with reference to per
unit produced
RASRAEMIEIR SLpY e P A B A L AV AR B MEREA — BEMEAARRGERA
A2.5 (MBER) BHEEBUHME
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
TEHE - B - —RIEERARESISE =11 =1

A3: The Environment and Natural Resources

A3 ! RIERXAER

General Disclosure “"Environment and Natural Resources” 16
—ARIRE NRIBEMAAER
KPI' A3.1 Description of the significant “Environment and Natural Resources” 16

impacts of activities on the
environment and natural
resources and the actions taken
to manage them

RESEAEREIE HWAMEFRTHHRERRAER [RIEERRXAER]
A3.1 NEAFEREENEHREHE
178

A4: Climate Change
A4 RIREME

General Disclosure “Climate Change” 16
—fgiR R MR
KPI A4.1 Description of the significant “Climate Change” 16

climate-related issues which
have impacted, and those which
may impact, the issuer, and the
actions taken to manage them.

R AE NIRRT HABEKRFIEEHETAEE TgEevb,
A4.1 TENEARGEREE > UKk
EH1TH
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEHE - BE - —RINBERRBEYISE =4 B
B. Social
B. #1&
Employment and Labour Practices
ElER % T ER
B1: Employment
B1: {E{#
General Disclosure “Employment” 17-18
— RN EE MelE)
KPI B1.1 Total workforce by gender, “Employment” 18
employment type, age group
and geographical region
RSB IR RIER ~ EEEE - FREKR  TER
B1.1 & 21D B RSB
KPI B1.2 Employee turnover rate “Employment” 19
by gender, age group and
geographical region
RARRAE ISR RItR ~ FRERRMESI DN TERE)
B1.2 BERKLLR
B2: Health and safety
B2: fRR%RZE
General Disclosure “Health and Safety” 19
—ARINER Mgz 2
KPI B2.1 Number and rate of work-related No work-related fatalities occurred -
fatalities occurred in each of the
past three years including the
reporting year.
RASR AR ISR BEZF (BREBREEE)BFHE UEZFTETFARNECEN
B2.1 TERRMNECEHHMERLEE
KPI B2.2 Lost days due to work injury No lost days due to work injury -
RS A IEIR HATHERTIER# TERTHRRTEEH
B2.2
KPI B2.3 Description of occupational “Health and Safety” 19
health and safety measures
adopted, how they are
implemented and monitored
RASRAE IR TP R R 2 2 Memiz e
B2.3 B 0 URABRIRITRERTTA
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Key Performance Indicators (KPls) Section Pages
TEHE - B - —RIEERARESISE =11 =1

B3: Development and Training

B3 : #RRE

General Disclosure “Development and Training” 20

—HRIREE M R R B

KPI B3.1 The percentage of employees “Development and Training” 21
trained by gender and employee
category

RS AR RItR RIEELERB DRI MEg R Resg i

B3.1 BEBDL

KPI B3.2 The average training hours “Development and Training” 21

completed per employee by
gender and employee category
RASRAE ISR BRI kESERE D > B Mg @ iEall
B3.2 BB MR TR
B4: Labour Standards
B4 : T #A

General Disclosure "Labour Standards” 22
— MR M5 T#ER)
KPI B4.1 Description of measures to “Labour Standards” 22

review employment practices to
avoid child and forced labour

RIRRAAMIER g ARIBAIREm R R (5T 2R

B4.1 BT R5aH% T

KPI B4.2 Description of steps taken to No such practice was discovered 22
eliminate such practices when
discovered

RIRRAAMIER BT EIRERIERFDERRER RAEZREREBER

B4.2 BT PREREN Y2 B
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
TEHE - B - —RIEERARERISE =11 =1

B5: Operating Practices

B5 : EERE

B5.1: Supply Chain Management
B5.1 : #fEEER

General Disclosure “Supply Chain Management” 23

—RRIREE MEREHEEIE)

KPI B5.1 Number of suppliers by “Supply Chain Management” 23
geographical region

RASRAE ISR wihe 3 DR E MEFEREIE

BS5.1

KPI B5.2 Description of practices relating “Supply Chain Management” 23

to engaging suppliers, number
of suppliers where the practices
are being implemented, how
they are implemented and

monitored
R AEIEIR HIUA R A HERES - v THEEEE)
B5.2 HATARMIBEARHEERHE
MU ABRRIT R Ba B 7 0%
KPI B5.3 Description of practices used to  “Supply Chain Management” 23

identify environmental and social
risks along the supply chain, and
how they are implemented and

monitored
RASRAE IR HUA R R (SR S EIREN  THEEEE)
B5.3 IRIE Rt & RBRAVIES - LUK
HEARITRERS X
KPI B5.4 Description of practices used “Supply Chain Management” 23

to promote environmentally
preferable products and services
when selecting suppliers, and
how they are implemented and

monitored
RESREIER TR R R R 2 A MtFEfE EIE |
B5.4 IRIREMMRFERVESG > MUk
MERERITRER A
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Key Performance Indicators (KPls) Section Pages
TEHE - B@ - —RINERMABERIEE =111 =173

Bé6: Product Responsibility
B6 : EREKE

General Disclosure “Product Responsibility” 23
—ARINEE EmEE)
KPI B6.1 Percentage of total products No product sold or shipped subjectto -

sold or shipped subject to recalls recalls for safety and health reasons.
for safety and health reasons

R IE R DENEEXERBHETERZE UECENCEZERRZZERER
B6.1 REREAMALNWKNEDLE  ERAmEAAL
KPI B6.2 Number of products and services No product and service related -

related complaints received and complaints received.
how they are dealt with
R E IR REMRERRRBNGHR#E TLEZRERRERMRFBIRS
B6.2 LUK FE# 7555
KPI B6.3 Description and practices “Product Responsibility” 23
relating to observing and
protecting intellectual property

rights
[EaE TRV EiT o R RENRERRAR (EmEE)
B6.3 YR Al
KPI B6.4 Description of quality assurance Not applicable to the Group’s business -

process and recall procedures

R AR R IR M E EREBRE KM EmEIL TERRAEEER

B6.4 2R

KPI B6.5 Description of consumer data “Product Responsibility” 23
protection and privacy policies,
how they are implemented and

monitored
RERARMIER HUH BB B RMRE R FARE EmEE
B&.5 R > UM RIT RER S E
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPls) Section Pages
FEHE - BE - —RINBERRBEYISE =4 B
B7: Anti-corruption
B7 : R&S
General Disclosure "Anti-corruption” 24-25
—RRIREE R&5)
KPI B7.1 Number of concluded legal No concluded legal case regarding -
cases regarding corrupt corrupt practices was noted.
practices brought against the
issuer or its employees during
the reporting period and the
outcomes of the case
RASRAE ISR RBEHRBAHETAIEHES BEZREFSSTANEEEER
B7.1 RETEBENESHARMEN =M
EESEIEN
KPI B7.2 Description of preventive “Anti-corruption” 24-25
measures and whistle-blowing
procedures, how they are
implemented and monitored
RSB ISR B AR RRER 0 Uk TRES
B7.2 HERAITRERD
KPI B7.3 Description of anti-corruption “Anti-corruption” 24
training provided to directors
and staff
RASRAEIEIR HitREERETRHENRES REF)
B7.3 &3l
C. Community
C. &
B8: Community Investment
B8 : HEIRE
General Disclosure “Community Investment” 25
— AR EE MtERE
KPI B8.1 Focus areas of contribution Community Investment 25
RASRAE ISR EIEREE MtEKRE )
B8.1
KPI B8.2 Resources contributed to the - -
focus area
RIS IE IR EEIHEBFRFAER
B8.2

ot B e 2
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