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PREAMBLE

Oil and gas have long been the primary energy source
for the global economy, production and people’s daily
lives. They have gained significant attention due to their
environmental impact throughout their entire lifecycle,
including exploitation, extraction, transportation, and
consumption. In light of global commitments to combat
climate change and limit global temperature rise to 1.5
degrees Celsius, countries worldwide are now prioritising
energy diversification and emphasising the development of
renewable energy as part of the global green development
agenda.

Following the launch of a series of guiding documents
including “The 14th Five-Year Plan for Modern Energy
System” and “The 14th Five-Year Plan for Scientific
and Technological Innovation in the Energy Sector”, the
People’s Republic of China (“China”) has now defined
“Energy security shall be more secure and powerful” as
the first development goal. Emphasising the importance of
enhancing the safety and reliability of oil and gas operations,
along with addressing critical topics such as green mining,
disaster prevention and control, quality and classification
transformation, as well as pollutant control. These efforts
are aimed to stay aligned with the national goals of peaking
carbon emissions by 2030 and achieving carbon neutrality
by 2060.

With major business operations located in Shanxi Province,
China, Sino Oil and Gas Holdings Limited (the “Company”)
and its subsidiaries (collectively, the “Group”) reckons
the publication of “14th Five-Year New Technology Plan
of Shanxi Province”, which emphasise on the chemical
research on unconventional natural gas technology,
co-production of “three gases” (=R IL#K), deep coalbed
methane (“CBM”) exploration and development, combined
mining of multiple coalbeds, and graded utilisation of
coalbed methane. Recognising the importance of enhancing
core technology research, the Group is committed to
incorporating environmental, social and governance (“ESG”)
considerations into its operations and development, as
well as actively pursuing sustainable solutions to ensure
responsible operations and the creation of long-term value.
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REPORTING BOUNDARY & PRINCIPLES

In compliance with the requirements under Appendix C2 —
ESG Reporting Guide (“ESG Guide”) of the Rules Governing
the Listing of Securities on the Stock Exchange of Hong
Kong Limited (“Stock Exchange”) under the “Comply or
Explain” provision, the Group is pleased to present its ESG
Report for the year ended 31 December 2023 (“FY2023”).
This ESG Report demonstrates the Group’s approach
and performance in ESG management and corporate
sustainable development in FY2023. For detailed information
on corporate governance, please refer to the “Corporate
Governance Report” of the Company’s 2023 Annual Report.

This ESG Report was prepared in both English and Chinese.
Should there be any conflict or inconsistency, the English
version shall prevail.

Boundary Setting

The Group adopts the operational control approach in
setting the boundary of this ESG Report. The boundary of
this ESG report remains consistent with previous years,
aligning with the business nature of the Group. It covers
the performance and management policies of the Group’s
business operations in Mainland China including Raw Coal
Washing Project and CBM Business in Shanxi Province.

The coal washing plant is located at the Qinshui Basin,
Shanxi Province. The washing process involves separation
of coal from soil and rock into graded sized chunks through
centrifugation, magnetism and flotation technologies. In
FY2023, the coal washing operations recorded a total sale
of refined coal approximately 2,900 tonnes (FY2022: 83,000
tonnes).
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Sanjiao CBM Project is located at the Ordos Basin in Shanxi
and Shaanxi Provinces. It involves continuous extraction,
compression and distribution of CBM. In FY2023, there
were 23 (FY2022: 12) new wells in Sanjiao CBM Project
which has completed a total of 205 (FY2022: 182) wells,
comprising 150 (FY2022: 130) multilateral horizontal wells
and 55 (FY2022: 52) vertical wells. Out of the total 205
wells, 175 wells were in the normal dewatering and gas
producing stage, and all 175 wells accessed to a gas
collection pipeline network. In FY2023, the Sanjiao CBM
Project recorded CBM production of approximately 191.62
million m® (FY2022: 169.10 million m®. The Project uses
three designated CBM pipelines in the Sanjiao block and its
surrounding areas, built by the Shanxi provincial government
as its major sales channels, including (1) the CBM pipeline
from Sanjiao to Linxian for gas supply for residential,
commercial and industrial use, as well as heating in winter;
(2) the designated CBM pipeline of the Sanjiao CBM block
for gas supply to Senze Coal & Aluminium Group, a local
coal processor and aluminium manufacturer; and (3) the
CBM pipeline from Sanjiao to Luliang (for gas supply to
Xiaoyi and central Shanxi).

Reporting Principles

The preparation of this ESG Report conforms to the
Reporting Principles set out in the ESG Guide, namely
Materiality, Quantitative, Balance and Consistency. Below
is a description of where the principles have been applied
throughout the ESG Report.

Materiality

In order to identify and determine significant ESG issues
and their associated risks and opportunities, the Group
conducted an annual materiality assessment in FY2023.
The Group invited key internal and external stakeholders
to fill in a survey to gather feedback on their concerns and
expectations on the Group’s sustainability performance. The
processed results serve as a valuable tool in guiding its ESG
management, which is believed to be a crucial step in its
progress of achieving sustainability. For more details, please
refer to the section Materiality Assessment.
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Quantitative

The application of the Quantitative principle is demonstrated
by the presentation of the Group’s sustainability
performance in terms of various Key Performance Indicators
(“KPIs”). The footnotes of each performance table clearly
describe the calculation methods, assumptions and
conversion factors used.

Balance

To portray a full picture of the Group’s sustainability
performance, the Group is fully transparent on its
outstanding achievements and rooms for improvement.

Consistency

The Group adopts a set of consistent reporting framework,
data collection tools and calculation method that align with
previous ESG Reports. This allows meaningful comparisons
on the Group’s sustainability performance. In case of any
significant changes in disclosure or relevant factors that may
affect a meaningful comparison, corresponding explanation
will be clearly made.
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MESSAGE FROM THE BOARD
Dear Valued Stakeholders,

2023 had been a challenging year with the uncertainties
that lie within the global economy and geopolitical tensions.
Amidst market fluctuations, we have remained steadfast in
our strategy, making necessary adjustments to our operating
leverage, and embraced challenges through a sustainable
lens, thus positioning ourselves as an industry leader for
the long term. | am delighted with our accomplishments
over the past year, despite the obstacles encountered, as
we strive to align our actions and goals with the national
development approach in expediting the construction of an
ecological civilisation. Hereby, we present our ESG Report
for FY2023, which demonstrates our performance and
strategy on sustainable development.

Sustainability at the Core of Business

The Group has consistently embraced sustainability as a
fundamental development strategy, guided by our corporate
values of “People Oriented, Effective Use of Resources,
Bring Harmony with Great Virtue”. We are unwavering in
our commitment to enhancing our ESG governance system,
fulfilling our responsibilities as a corporate citizen, and
driving social sustainability through concrete actions.

As an enterprise primarily engaged in CBM exploration
and extraction, as well as raw coal washing operations,
the release of “The 14th Five-Year Plan for Modern Energy
System” made us recognise the pivotal role we play in the
energy sector. The document which highlights the national
emphasis on CBM exploration and stable supply of coal in
the five major bases reminded us of our responsibility to
demonstrate resilience, embrace challenges, and create
positive impacts throughout our value chain to facilitate
a just transition towards a greener, low-carbon Beautiful
China.
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In alignment with national goals of peaking carbon
emissions by 2030 and attaining carbon neutrality by 2060,
we strive to become a professional oil and gas explorer
and producer that goes beyond conventional limits to
embrace and explore innovative opportunities, and provide
sustainable energy solutions. As a pioneer of the industry,
we are committed to protecting the Earth and benefiting
future generations. We continuously review our operations
and refine our energy strategy to enhance our performance
in GHG emissions, guided by the leadership of the Board
and fostering cross-functional accountability. In addition, we
closely monitor our energy performance through metrics at
both the Group level and our major business segments and
projects.

Sustainability in Action

We have aligned our ESG efforts and priorities with the
United Nation’s Sustainable Development Goals since 2021,
while formulating specific environmental targets related to
emissions and resources consumption. Recognising the
nation’s low-carbon ambitions, we have continued to report
on our climate-related disclosures with reference to the
recommendations of the Task Force on Climate-related
Financial Disclosures (“TCFD”). Our disclosures include
assessments and management of climate-related risks and
opportunities to address the growing concerns of climate
change. Please refer to the chapter “Environmental
Sustainability” for more details.

Understanding the labour-intensive nature of our business
and possible environmental impacts it may bring, our
ESG management approach focuses on 2 key pillars:
environmental commitment and employee wellbeing. We
are dedicated to reducing emissions through a series of
targets, while also ensuring the safety and wellbeing of our
people by striving for zero work-related fatalities and injuries
across our operations. As we refine our understanding of
the methodologies and structures that are needed to deliver
our actions, we are actively developing the review process
for our business-related ESG goals and targets.
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Looking Ahead

Looking into the future, we will continue striving for
excellence in delivering meaningful returns to our
shareholders while emphasising on sustainability. Embracing
the year 2024 with a sense of optimism, we are committed
to continuously enhancing our processes and performance
in ESG management, as well as setting ESG-related goals
and targets. We will continue to integrate the principles
of green development into our business strategies and
operations while striving to become a purpose-driven and
responsible organisation under our strong collaborative
culture.

On behalf of the Board, | would like to express our gratitude
to our dedicated staff, loyal customers and valued business
partners, as well as our supportive shareholders for their
continuous efforts as we pursue our commitment to
environmental protection, ethical standards and long-term
value creation. Together, we look forward to a future of
innovation, surpassing boundaries, and achieving our goals
for the benefit of all stakeholders.

Dai Xiaobing
Chairman and Chief Executive Officer

Hong Kong, 26 April 2024

Environmental, Social and Governance Report

REEA K

REARK RAPGEBEREY B
RRHEEEENEDH  RAEFRFAHE
R HPIA KB RE P E2024% -
BN R H I EESGE 77 E H
MIZEMKRIR - A I EESGHEEH B 1ZE M
BER BB ESEREERFIRMA
BHPNEBREMNELES  AKERK
MBEXMETEARA—ENABERE
RMNBEERE-

HERREZFERORIRMHBENE
T BENEF  EZNEBEIERHE
AR e THRASFHBRER  FBHRMAE
KRERE BREENAIEREEE
B EGE o TP KR BIFT - EBESRER
ERBMNER SERMAEFOENR
7 o

Bk
FIERITEARE

A 202454 A26H

Environmental, Social and Governance Report 2023

Sino Oil and Gas Holdings Limited



BR HERELIRS

IV. ESG MANAGEMENT STRATEGY IV. ESG EEKEE

At the core of the Group’s ESG management approach lies
a strong commitment to sustainability, which stems from the
Group’s business principle of “Equal Emphasis on Business
and Capital, Equal Attention to Resources and Talent”.
Upholding a high-level corporate governance, the Group has
implemented clear and transparent procedures and systems
to ensure long-term corporate development and protect the
interests of its stakeholders.

As the highest governance body and the custodian of
the Group’s long-term success, the Board of Directors of
the Group (the “Board”) has the ultimate responsibility for
leading and overseeing the planning, implementation and
reporting of the Group’s ESG-related issues. The Board is
also responsible for approving and monitoring the Group’s
ESG performance and progress towards targets. The Group
places great importance on sound and robust governance,
as well as the expertise and commitment of its management
teams and diligent employees. These factors are
instrumental in fostering operational integrity and building a
reputable and dependable brand.

To identify, evaluate and prioritise material ESG-related
issues of the Group, the Group collaborates with external
ESG consultants to conduct an annual materiality
assessment. This assessment involves analysing the
concerns and expectations of stakeholders, the results
are then reviewed by the Board. By engaging in effective
communication with stakeholders and considering
the specific context of the Group, the Board gains a
comprehensive understanding thus determines the
importance of the Group’s material ESG issues, including
associated risks. This enables the Board to make informed
decisions and formulate corresponding ESG management
approaches and strategies.
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The Board has appointed designated staff to assist in
identifying and responding to the major risks, particularly
climate-related risks, by acquiring and communicating
material ESG-related issues within the Group. They also
regularly report to and advise the Board on potential
future ESG-related risks. Moreover, they facilitate efficient
communication between the management team and the
frontline operators, promoting effective ESG integration
throughout the Group, thus ensuring the related risks are
promptly and properly managed.

Recognising the importance of balancing the society’s
demand for reliable and secure energy with environmental
protection, the Group is firmly committed to preserving
nature, investing in its people and safeguarding their health
and safety. These actions highly contribute to the Group’s
ongoing operations and long-term value creation. In addition
to the environmental targets discussed in subsequent
sections, the Group is dedicated to developing further
ESG-related goals and targets that align with its business
activities. The Board is fully committed to reviewing the
progress made towards the Group’s ESG commitment
through regular reporting in the future.

STAKEHOLDER ENGAGEMENT
Stakeholders are valuable partners of the Group. As such,
the Group actively engages with them on a regular basis
to communicate the Group’s strategy, goals and progress
on sustainability, while listening to their feedback. The
Group understands the importance of stakeholder input in
guiding and enhancing its sustainability efforts in the short-
and long-term, thus it maintains a robust engagement
framework and ensures effective communication with its key
stakeholders through various channels as outlined below.
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Communication with Key Stakeholders
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Stakeholders
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Expectations and Concerns
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Communication Channels

BERE

Government and
regulatory authorities

BT BB B

Law and regulation compliance
Anti-corruption policies
Occupational health and safety
BPERER

RETBER

BERERERY

Supervision on the compliance with
local laws and regulations

Routine reports and tax payments
ETEMEARERNES
BRmENZAHIE

Shareholders

Return on investments

Regular reports

IR Corporate governance Announcements
Law and regulation compliance Annual general meetings
1R & [ EH®mE
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ERERNERIE FEBRRA®
Employees Employees’ remuneration and Performance appraisal
== benefits Training courses

Career development

Training opportunities
Occupational health and safety
GHG emissions reduction
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Written comments via emails, notice
boards, telephone calls

Workshops
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General public
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Involvement in communities
Environmental, social and economic
impacts of the Group’s investments
Employment opportunities
2
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Responses to enquiries
Corporate website
Social media platforms
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Professional organisation

BEMAR

ESG awareness building
Stakeholder inclusiveness
Keeping pace with the times
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Written comments/responses

Meetings
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Stakeholders
HihE

Expectations and Concerns
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Communication Channels

Suppliers — Environmental and safety issues — Fair and open tendering
MR — Green procurement and green - Assessment and engagement
development meetings
— Business integrity — Regular business reviews
- Effective risk management and - RFEMARBE
problem-solving - HEM2EEH
- RENZE2HEE - THEBED
- BRERBNSEER
- BERWIE
- B E e E IR A AR R A
Customers — Customers rights — Face-to-face discussion
=P — Health, safety and environmental — Emails, hotlines and corporate

protection

— Effective emissions and pollution
management
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- BRHBEMASRAER

website
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Materiality Assessment

The Group is dedicated to continually advancing its
comprehensive approach to managing the range of ESG
impacts, risks and opportunities it encounters. Therefore,
it places great emphasis on identifying, prioritising and
concentrating on the most significant aspects.

To determine the key ESG topics to focus on, the Group
conducts an annual materiality assessment through a
step-wise process. This involves collecting, analysing and
understanding the material concerns and interests of its
key stakeholders. In FY20283, the Group has engaged a
third-party consultancy to design the online surveys and
carry out the materiality assessment on its behalf to ensure
the objectivity and accuracy of the materiality assessment
results.

Step 1: Stakeholder Identification

The Group is well aware of its business operations
which link with a wide range of stakeholders. In FY2023,
representatives of key stakeholder groups including general
and managerial staff, senior management, independent
non-executive directors, as well as external suppliers,
business partners, customers and professional organisations
were selected based on their influence and degree of
dependence of the Group.
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Step 2: Internal Impact Assessment

Through impact assessments on the various aspects of its

value chain, a list of 28 ESG issues has been identified.

These ESG issues are covered in 5 different aspects,

namely Environmental Impacts, Employment and Labour

Practices, Operating Practices, Community Investment, and

Leadership and Governance.
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GHG Emissions
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Energy Management
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Water and Wastewater Management
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Solid Waste Stewardship
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Climate Change Mitigation and Adaptation
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Renewable and Clean Energy

A BEEMBREER

Labour Practices
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Employee Remuneration and Benefits
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Occupational Health and Safety
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Employee Development and Training

BB #EE RIE

Green Procurement

REeRE
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Customer Privacy and Data Security
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Intellectual Property Rights
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Management of the Legal & Regulatory
Environment (regulatory compliance management)
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Critical Incident Risk Responsiveness
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Systemic Risk Management (e.g. Financial Crisis)

AR ERE (flm - SEE#)

Environmental, Social and Governance Report 2023
Sino Oil and Gas Holdings Limited



Step 3: Significant Prioritisation

The selected stakeholders were invited to express their
opinions on and prioritise the ESG issues aforementioned
based on the level of impact to the Group, as well as the
level of concern to themselves. Afterwards, weightings were
applied to the rankings on the E, S and G pillars. The below
matrix shows the results of the materiality assessment.

Stakeholder Engagement Materiality Matrix
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Step 4: Result Validation

Through the materiality analysis, five ESG issues including
“Engagement with Suppliers”, “Product/Service Quality and
Safety”, “Intellectual Property Rights”, “Business Ethics and
Anti-corruption” and “Critical Incident Risk Responsiveness”
were identified as the ESG issues that were of greatest
significance to the Group’s operations. The results were
delivered to the Board for review and endorsement,
confirming that the results reflect the key issues which
the Group should place focus on and guide its strategic
development in the long-term.
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Contributing to the United Nations Sustainable
Development Goals

Embracing the significance of sustainable development and
its purpose of empowering people through energy provision,
the Group has actively responded to the call of the United
Nations by aligning its ESG efforts and priorities with the
Sustainable Development Goals (SDGs). The SDGs serve as
a framework for collective actions in achieving a better and
more sustainable future.

While recognising the interconnectedness of all 17 SDGs,
the Group prioritises its efforts on specific goals that it
believes it can contribute to the most, while taking into
account the interests and concerns of its key stakeholders.
In FY2023, the Group continued to prioritise its contributions
towards Goal 3: Good health and well-being and Goal 7:
Affordable and clean energy. These SDGs are regarded
as the major elements for the Group to accomplish its
corporate vision and advance towards a sustainable future.

Stakeholders’ Feedback

As the Group strives for excellence, the Group welcomes
stakeholders’ feedback on improving its corporate ESG
approach and performance, especially the ESG issues listed
of high importance in the materiality assessment. Readers
are also welcomed to share their views with the Group at
contact@sino-oilgas.hk.
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VL.

ENVIRONMENTAL SUSTAINABILITY
“Energy” holds a central position within China’s 14th
Five-Year Plan, reflecting the Chinese government’s
commitment to building a green and low-carbon society and
promoting energy reform in both supply and consumption. In
line with China’s development goals of advancing ecological
civilisation, the Group strives to minimise its potential
environmental impacts by controlling its emissions and
managing its resource consumption effectively throughout
its daily operations, thus actively pursues the long-term
sustainability of the environment and the communities in
which it operates.

The Group strictly complied with relevant environmental
laws and regulations in FY2023, including but not limited to:

o Environmental Protection Law of the People’s Republic
of China;

° Environmental Impact Assessment Law of the People’s
Republic of China;

° Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution;

° Law of the People’s Republic of China on Prevention
and Control of Water Pollution;

° Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes;

° Law of the People’s Republic of China on the
Prevention and Control of Pollution from Environmental
Noise;

o Energy Conservation Law of the People’s Republic of
China;

o Mineral Resources Law of the People’s Republic of
China; and

o Shanxi Province Coalbed Methane Exploration and
Exploitation Management Measures.
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This section mainly discloses the Group’s policies, practices
and quantitative data on emissions, use of resources, the
environment and natural resources, as well as climate
change in FY2023.

Emissions

In FY2023, the Group was not in violation of the laws
and regulations in relation to air and GHG emissions,
discharges into water and land, generation of hazardous
and non-hazardous waste, and noise that have a significant
impact on the Group. The Group’s major emissions in
FY2023 included air and GHG emissions, non-hazardous
solid waste and wastewater, and hazardous solid waste.
Its air emissions, including sulphur oxides (“SO,”), nitrogen
oxides (“NO,"”) and particulate matter (“PM”), were mainly
generated from the fuel combustion for machinery
operations and transportation. In alignment with the national
target of achieving peak carbon emissions by 2030 and
carbon neutrality by 2060, the Group is committed to
actively reducing its GHG emissions during operations.
These emissions were mainly emitted from the combustion
of fossil fuels for transportation and the purchase and
consumption of electricity. For details on the Group’s
total emissions in FY2023, please refer to Table 1 in the
Appendix.
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Air and GHG Emissions

It is widely acknowledged that anthropogenic GHG
emissions from sectors such as transportation, industrial,
and agriculture are the primary contributors to climate
change. Recognising the potential negative impacts of
such emissions, the Group has been working towards
reducing its air and GHG emissions. In FY2023, the Group
has consistently monitored its energy efficiency, improved
resource consumption, thus made efforts to minimise its
environmental footprint.

During the year under review, the major sources of the
Group’s air emissions were the combustion of fossil fuels
for the onsite facilities and transportation use at the Raw
Coal Washing plant and the CBM project. In FY2023, all
of the Group’s air emissions exhibited a decreasing trend
compared to FY2022, mainly contributed by the reduction
in the consumption of diesel and natural gas in machine
operations.

In FY2023, the environmental monitoring institution oversaw
the level of air emissions of the Raw Coal Washing business,
while regular maintenance was carried out in the sites of
the CBM business segment to ensure minimal air pollutants
were emitted. Air emissions generated from the operations
of the CBM project were mainly industrial exhaust gas from
boiler chimneys and unorganised gas at industrial boundary.
In compliance with the local government’s instructions,
the Group has replaced its coal-fired boilers with gas-fired
boilers since 2020, thus has significantly lowered its NO,
emission. During the year under review, the Group also
authorised a qualified third-party organisation to carry
out monitoring work during operations according to its
monitoring plan. Meanwhile, for the unorganised gas at
industrial boundary, the main emission sources of the air
pollutants were the CBM vented in the well site and station
under emergency. The unorganised gas was controlled
and burnt in accordance with the requirements of the
environmental assessments.
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GHG Emissions of the Group in FY2022 and FY2023
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In FY2023, the Group’s Scope 1 emissions decreased by
29%. The fall in Scope 1 emissions is mainly due to the
reduction in the consumption of diesel and natural gas in
machine operations. However, there was a slight increase in
electricity consumption which led to the rise in the Group’s
Scope 2 emissions. The Group recognises the direct link
between its air and GHG emissions and the consumption
of fossil fuels and energy. Therefore, the Group has
implemented a range of internal policies in relation to
energy efficiency, which will be elaborated upon in the
next subsections under Electricity and Other Energy
Resources.
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Wastewater

The Group primarily discharged industrial sewage from
exploration, utilisation and production process, and
other commercial wastewater during operations. As a
part of its internal environmental system, the Group has
implemented water management strategies with the
objective of integrating the principles of “Circular Economy”
into its operations. Industrial wastewater undergoes strict
processing to ensure compliance with the “Integrated Waste
Discharge Standard (GB 8978-1996)" (357/K4R& BEMUZ %)
and meets the requirements of environmental assessments
before being discharged. The Group has established
dedicated teams responsible for managing and monitoring
the execution of water management plans, tracking water
efficiency performance, as well as ensuring compliance with
relevant laws and regulations.

In FY2023, the Group’s wastewater decreased significantly
due to the enhanced operations of the CBM business
segment. Furthermore, in line with the implementation
of the circular economy concept, the Group’s Raw Coal
Washing business reused 29,085 m® of wastewater for
other purposes during the year under review. Recognising
that the amount of wastewater generated is closely linked
to water consumption, the Group has implemented specific
measures and actively seeks effective methods to conserve
water, thus improving water efficiency. These initiatives will
be further described in the next subsection headed “Water
and Other Resources”.

Solid Wastes

The solid waste the Group generated include soil, rock,
dehydrated and compressed coal ash, waste rock, coal
gangue, as well as other hazardous and non-hazardous
materials. Meanwhile, commercial solid waste mainly
included paper, glass and plastic-made products. They were
well-sorted, recycled and handled by qualified municipal
departments. In FY2023, the Group’s non-hazardous solid
waste decreased by 50% when compared to FY2022.
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The Group recognises the significance of a responsible
and safe waste management system for sustainable
development, thus it has established and implemented
effective internal policies to regulate the storage,
management and disposal of solid waste during operations.
The only hazardous waste disposed by the Group in FY2023
was waste lubricating oil (HWO08), which was reported to the
local environmental protection department in accordance
with the relevant laws and regulations.

Besides, hazardous waste is transferred and disposed by
licensed chemical waste collectors the Group engaged.
In order to ensure systematic management of hazardous
waste, the Group has formulated an internal hazardous
waste management plan. The plan adheres to the guidelines
mandated by local environmental agencies, including
“Guidelines for the Development of Management Plans for
Hazardous Waste Producers” (fEfREE¥IEE BN EIRTE
HIEFE5E), which provides clear procedures for regularly
recording and reporting treatment and data related to
hazardous waste.

Demonstrating its strong support for the principles of
the circular economy, the Group actively promotes the
integration of these concepts into its operations. As part
of this commitment, the Group collects compressed coal
powder cakes and distributes them to nearby villagers as
burning fuels for free.

Noise

In FY2023, noise emissions of the Group were mainly
produced by the operations of machinery in CBM project
and Raw Coal Washing plant. The Group complied with
national and local regulations related to noise emissions,
including “Emission Standards for Industrial Enterprises
Noise at Boundary” (GB12348-2008) (L ZE{bEmAIRER
BEHEIZ ). To mitigate the impact of noise pollution on the
surrounding environment, the Group implemented a range of
noise-reducing facilities and effective measures. During the
procurement process, preference was given to low-noise
equipment with better performance in noise control.

AEBERBINEEENLZENEYER
EoYrAHERRNEZE  Ate
S B A R B UK A R 80 B B
BTEREZRVOHET TENEE -
R2023H F - ARBHE—FRENHTRE
T R mHWOS) - I B IRIEAEREZE
ERAEWRFERELPIRS -

o AEE D BB EICEEY RS
BEXNEEEEERM RBRTHERR
WERBEEREY AKEEHEARR
BEBEERWEETE - %rEEREE
RERMAWIES  BE(EREDEL
BEUERAEGEER)  ETRIAE
HEHEM L BREEERMREBRRE
BEWRER -

AEBREXFBREE] LGS
HUEBEBARESS - RERARE A
SEUEBEERDHAL R E D BB
R R ERR BRI

IRE

202381 F - NEE KRS BENE Z R
B E RIE B AR R R A B 1 -
AEEBREETERSREHERTAOEIX
M5 BRI ELERAIRE
IR 22 PE ARAZ #E(GB12348-2008) ) ° A&
WIRFSAHFERENTE  A&H
ERAEERREELERE— R EH
HHE o MIERBRARER  AEEELE
R R A ) M RE B AT AR R A o

Environmental, Social and Governance Report 2023

Sino Oil and Gas Holdings Limited



Energy and Resources

In FY2023, the Group mainly consumed electricity, petrol,
diesel, natural gas and water. Given its business nature,
the Group did not consume any packaging or raw materials
during the year under review. A summary of the Group’s
use of resources is available in Table 2 of the Appendix.

Electricity

The electricity consumed by the Group was mainly from its
operations in Raw Coal Washing plant and CBM project.
There was a slight increase in electricity consumption by 9%
due to the increase in production of the CBM business.

Aligned with China’s sustainable development vision, the
Group is dedicated to enhancing its energy efficiency by
managing its electricity usage. The Group has incorporated
the principle of “Saving Electricity” into its business strategy
and daily operations. As an example, the Group’s CBM
business segment has consistently utilised LED lights for
all its projects and opted for inverter equipment to reduce
power consumption. Furthermore, the Group’s offices
implemented the following practices during the year under
review:

° Switch off lights and electronic equipment at the end
of the day;

° Switch off idle lights, air conditioners and electronic
devices; and

° Post “Save electricity and turn off the light when you
leave” signs to remind and encourage employees to
conserve energy.
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Other Energy Resources

Petrol, diesel and natural gas were mainly used for the
Group’s transportation and industrial operations in FY2023.
Both consumptions for diesel and natural gas showed
a decrease during the year under review. Through the
adoption of a series of effective measures and utilisation
of a robust monitoring system to evaluate its energy
performance against well-defined metrics, the Group aims to
accurately assess and manage the emissions and operation
costs associated with the use of fossil fuels.

Water and Other Resources

The Group recognises that the processing and production
processes involved in oil and gas exploitation may
contaminate water sources, thereby posing potential health
risks to nearby communities. The significant consumption of
fresh water in daily operations also raises concerns about
water scarcity. In FY2023, the Group’s water consumption
declined by almost 50%, and it did not face any problem in
sourcing water fit for its purpose.

In order to mitigate the aforementioned risks and further
reduce water consumption, the Group has implemented
internal policies to encourage intelligent water usage. For
example, a rainwater collection system has been installed
in the Raw Coal Washing plant to gather water for reuse in
the washing process. Moreover, the Group has intensified
recycling efforts throughout its daily operations, resulting in
a substantial amount of wastewater being reused internally
in FY2023. To enhance the efficiency of water resource
utilisation, the Group has also adopted the following
practices in its office operations:

° Fix dripping taps timely to avoid further leakage;

o Strengthen the maintenance and repair on water taps,

pipelines and storage tanks; and

° Enhance the awareness of water conservation among
employees.
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In addition, the Group has long embraced the principles of
a “Paperless Office” and “Office Automation” as part of its
operations. To promote the reduction of paper usage among
employees, the following actions have been implemented:

° Promote office automation and making announcements
by electronic means (i.e. emails or e-bulletin boards) as
much as possible;

° Use e-signature instead of printing and signing on hard
copies;

o Set duplex printing as the default mode for most of the
network printers; and

o Encourage staff to reuse single-sided papers as draft
paper.

Environment and Natural Resources

Due to the nature of its business, the Group unavoidably
consumes substantial amounts of natural resources,
including petrol, diesel, natural gas and water, in its
operations. This results in various emissions that can
potentially impact the environment. Recognising the
significance of these potential impacts, the Group has
ingrained the concept of sustainability into the core of its
business strategy. The Group believes that undertaking
thorough and continuous evaluations of its environmental
impacts is vital, as it enables the Group to identify and
manage its exposure to potential environmental risks.

The Group’s major environmental impacts in FY2023 were
air emissions, GHG emissions, water usage and noise
pollution. The Group has maintained strict compliance with
local environmental protection laws and regulations. In order
to minimise the identified impacts and effectively control
the environmental risks associated with its operations,
the Group has implemented a range of measures.
These measures include requiring business departments
to conduct annual risk assessments, implementing
management approaches following risk categories and
forming dedicated teams responsible for overseeing the
effective implementation of reduction measures. In addition,
the Group has engaged a qualified third-party company to
conduct monitoring activities during operations. In particular,
the Group has implemented the following measures to
control its air and GHG emissions:
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o Encourage employees to participate in green activities
(e.g. tree planting);

o Educate employees on emission reduction;

o Monitor and evaluate the emission reduction progress
by using a scientific and standardised system;

o Install exhaust filters in vehicles and machinery; and

o Conduct regular maintenance and repair facilities to
ensure optimal performance.
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Areas Targets Actions
Eil B 178
Air and Taking FY2023 as the baseline year, the Group The Group remains committed to monitoring
GHG Emissions targets to maintain the intensity of air and GHG and evaluating its emissions by utilising a
BEREEERE emissions within the same scope at the same scientific and standardised system. It will
BERR level. also carry out regular maintenance on the

VA202381 F RELEF - AEE B IFR020248 F -
FEEFREEANMEREEREHNEE S

machineries and replace them with the latest
models in accordance with national

FERRKTE - regulations.
AEEEBFIRMNANERBELCNESR
EANBEEERE  TERRERRTH %
BETTHREEL B R BRI
Solid Wastes Taking FY2023 as the baseline year, the Group The Group will continue with its
E| B REEY) targets to maintain the intensity of the non-hazardous solid waste management,

non-hazardous solid waste generated within
the same scope at the same level.

LA20238F F REESF - A& B B ER20248 F -
BERRSENNEREENEZEEREARE

including waste collection, sort and recycle,
throughout its operation.
AEERERELCERRTEBLETESRE
BEZVEE  BEEEVESE  DBEMENK -

HRAE -
Electricity Taking FY2023 as the baseline year, the Group In addition to electricity saving measures,
EW) targets to maintain the intensity of electricity the Group will educate its employees to

consumption within the same scope at the
same level.

PA202381 & REAESF - REE B IRR20248 5
7% FE A [F) €6 (B 9 &) F B 58 2 4 45 A AR R K F o

raise the awareness of energy conservation.
B%ﬁﬁ?-a S  REENEHE B T RS
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Areas

L

Targets
B

Actions

T8

Other Energy
Resources
HgeRE R

Taking FY2023 as the baseline year, the Group
targets to maintain the intensity of petrol and
diesel consumption within the same scope at
the same level.

20238 & REEF - NEE R RR20248 F -
RERRSBENNTH R REERFE
HRIKF

To effectively control the consumption of
fossil fuels, the Group will prioritise energy
efficient machinery during procurement.
RERIEHEARMANER  AEEERES
MR EBEEBERERESME R -

Water
X

Taking FY2023 as the baseline year, the Group
targets to maintain the intensity of water
consumption within the same scope at the
same level.

PA202381 & REAESF - NEE B IRN202481 5 -
A A 46 B A ) K o8 A R AR R KT o

Committed to conservating water resources,
the Group will persist in utilising its rainwater
collection system and reusing the
wastewater collected as common practices
in its business operations.

AEEBNHAKER  BEENARKEE
Ze LB EKBRREREBLENED -

Climate Change

Recognising the ongoing impact of anthropogenic emissions
on global climate change, the Group is dedicated to
preserve the environment. Through its continuous efforts
to enhance emission performance and implement climate
governance strategies, risk identification and management
processes, and metrics and targets, the Group is making
steady progress in improving its climate disclosures.

The recommendations of the TCFD act as a framework
that assist companies and organisations in effectively
disclosing climate-related risks and opportunities with their
existing reporting practices. In 2021, the Group became
a supporter of the TCFD and adopted its framework to
initiate climate-related reporting. Since then, the Group has
committed to annually enhancing its disclosures in alignment
with the TCFD framework.

As the Group seeks to maximise the long-term value
of its assets, it recognises the importance of managing
foreseeable risks and opportunities related to climate
change in the short, medium and long term. Guided by the
TCFD framework, the Group has identified the following key
climate-related transition and physical risks:

2023F - HERERARS
TEARERBRAL A
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AEERBIARBERBHERYE I
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Transition Risks

B b

Policy and Legal Risk
R AEE R R

The implementation of more stringent policies and regulations pertaining to GHG
emissions and climate change, such as the guiding document for “dual carbon
goals” and the introduction of carbon pricing, may lead to increased operating
expenses and higher capital costs for the Group in the short term. Furthermore,
these measures pay pose challenges to the Group’s major coal-related business.

To address these challenges, the Group is committed to mitigating these impacts
by closely monitoring policy and regulatory proposals that specifically affect its
business, increasing internal awareness, and enhancing data quality and tracking.
These efforts will enable the Group to better monitor and control its emission
performance, and respond promptly to any climate change initiatives.

REEHAERBHRMNRRECERERBOBRNER (NERXB R NIEE
XHEMSIABES)  BEHAREEERAKENLEERMEARAKA LT - it
Sh - BERE O HASEER KA EEXHERAS

RTERHELEHKE ARERNIRNEEEVHIHETHEXNEBEENRR
MEERZ ReENTEHE  NSBERERMER  WREELRBRTRNZE
BELITEEARNEE L E i BRI AR I R BE MR IR - W ERIRIRE(CER
MR REITED ©

Market Risk
™ % [ ki

As the trend towards adopting less carbon intensive energy sources in favour of
fossil fuels continues, the demand for oil and gas may decline, which could have
a substantial impact on the Group’s long-term sales of oil and gas, thus a
decrease in revenue.

While the change and timing remain uncertain, the Group acknowledges that oil
and gas will continue to play a significant role in meeting future energy demand,
as indicated by the Chinese government. In response, the Group is committed to
maintaining disciplined capital allocation practices and ensuring that its
investments remain competitive in the evolving landscape.

BEE AMERBERM A AMBNBERFERR L EHRMRNTRAETRE - XL
HAKSERZARBEEERBEZE  SHHRATE-

HARKBENFREDEFENEEN  EAKEAR  ENPEBFEL AR
BEEERMRARERFRIAREEEER - Bt - AEERNBEEDEESR
WHEREREETEHZCNRIBRREBFS
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Physical Risk
EREE

Acute Risk
BB & B

The Group anticipates that more frequent occurrence of extreme weather events
resulting from climate change, such as typhoons, rainstorms, floods, drought and
heatwaves, will adversely affect its operations in several aspects, including:

— Deferred revenue due to potential suspensions of operations caused by
extreme weather events, leading to decreased production capacity

— Increased insurance premiums and operating expenses due to heightened
risks of property damage

To minimise these impacts, the Group has implemented robust safety protocols
and maintained thorough emergency response and crisis management plans at
working sites.

AEBEBE  HRRIEZCSIENBBRREMFMBE - £/ K ZEANR
REAMBE  SHEBFRELASBAAEE B

- BmAREHFERSEZCENRGE  EEBBRA - EMEHERL TR
- MEBRKRERIENTEBRREBNEEKRAN LI

RERKREMBERZE AKEERTRE2NLEREF  YETHESHAHIET 2
HHRESEENEHERGE -

Opportunity
i

Product and Service
FEE o B8 AR 75

Considering the importance placed on coalbed methane exploration as a
significant component of the future energy landscape, as outlined in “The 14th
Five-Year Plan for Modern Energy System”, the Group recognises the potential
for increased revenue and capital availability through investments in CBM
projects. As the gas markets continue to develop, the Group expects these
investments to yield positive returns, and will continue to allocate capital to invest
in CBM resources that demonstrate long-term economic viability under the
government’s transition and development plan.

ZRITHAIRAERERARED P RAERDERRARREREENER
ARED  AEERBIEBKRERERERZNBKANERTTAENEN - B
ERRRAMBNER  AEERLELRESTREEDR  YHEELSEES
RENERNENNERFAETARELENENHKERER
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Although the Group is in the early stages of climate
governance and management, the Board and senior
management are actively engaged in overseeing its climate
change and emissions strategy. With professionals with
relevant expertise, the Board holds the responsibility for
overseeing climate-related risks and opportunities, as well
as conducting assessments, setting agendas and driving
strategic initiatives. The Group is dedicated to formulating
and strengthening its climate-risks management plans
by referencing industry best practices and following the
guidelines of the TCFD framework in the future.

SOCIAL SUSTAINABILITY

EMPLOYMENT AND LABOUR PRACTICES
Employment

As a socially responsible corporate, the Group is dedicated
to fostering an inclusive culture that promotes mutual
support and respect among its staff members. It actively
encourages and values diverse perspectives from all
individuals. Recognising that talented and healthy employees
are vital to the success of the organisation, the Group
spares no effort in providing a suitable platform and working
environment for their professional growth and development.

As of 31 December 2023, the total number of employees
of the Group was 274 (only including the operations within
the reporting scope). In particular, the Raw Coal Washing
business segment and CBM business segment had 100 and
174 full time employees respectively in China. The detailed
breakdown of the Group’s workforce is shown in Table 3 in
the Appendix.

VII.
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Number of Employees by Age and Gender of
the Group in FY2023
ANEEB20235 F 8 TIR B R F#e Do

Aged 51 or

above,

515%5k A |
13

Aged 41-50,
41-508%
13

Aged 30 or
below,
Aged 31-40, 30BREAT

31-408% 7
11

Aged 30 or
below,
30BRSAT
49
36

Aged 31-40, 41-505%
31-405% 82
63 Aged 51 or
above,
S1BRERIA L
B MaleEE M Female ik

Law compliance

The Human Resources Department regularly reviews and
updates the Group’s human capital management policies
to ensure they comply with the local laws and regulations.
In FY2023, the Group’s employment policies and practices

abided by the relevant laws and regulations, including:

o Labour Law of the People’s Republic of China :

° Law of the People’s Republic of China on Promotion L

of Employment;

Aged 41-50,

Number of Employees by Gender and Position of
the Group in FY2023
A5 E20235 F 8 TR B Bk 54

Senior
employee
mHRET

2

Director and

management,
General EEREIEE
staff, 0
—RET
42

General

staff,
Director and MAT
management, 192
EFRERR o6
12 :
Senior
employee,
SRET
EMaleEM  MFemale i
BFEE
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Recruitment and promotion

The Group considers its employees to be its most valuable
asset, and is fully committed to upholding a respective,
inclusive and safe working environment in strict accordance
with its “Staff Handbook” and relevant internal policies.
To ensure standardised recruitment and employment
procedures, the Group has formulated the “Recruitment
Management Measures” and “Annual Recruitment Plan”,
which outline the processes from demand verification to
onboarding. In order to attract high-calibre candidates,
the Group offers fair and competitive remuneration and
benefits packages based on factors such as educational
backgrounds, personal attributes, job experiences and
career aspirations.

To foster the development of diverse talents and advance
the establishment of talent growth channels, the Group
maintains a growth-oriented environment, providing
promotion and development opportunities to eligible
employees who demonstrate outstanding performance and
potential in their roles.

Compensation and dismissal

The Group is committed to providing a fair and liveable
wage for all employees. To ensure equitable compensation,
the Group regularly evaluates its compensation packages
and conducts performance appraisals that recognise and
appropriately reward individuals based on their skills, efforts
and contributions. In order to retain and incentivise its
employees, the Group offers competitive salary packages
and benefits. For instance, the Group offered a stock
option plan to its key management personnel, although all
outstanding options expired on 5 December 2021 without
being exercised.

Recognising the importance of fair dismissal processes and
maintaining a low turnover rate for effective human capital
development, the Group has implemented stringent policies
to regulate and monitor dismissal procedures. These policies
encompass a range of disciplinary actions, including verbal
warning, written warning, and if necessary, termination of
employment contracts. In FY2023, the employee turnover
rate of the Group was 6.2%. Details on the breakdown of
the Group’s employee turnover are shown in Table 4 in the
Appendix.
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Working hours and rest periods

In compliance with the Labour Law of the People’s Republic
of China, Legal Protection of the Rights and Benefits of the
Peasant Workers and Provisions of the State Council on
Employees’ Working Hours, the Group has implemented a
series of internal policies including “Staff Handbook”, “Staff
Attendance Management Measures” and “Staff Leaves
Management Regulation” to effectively manage the working
hours of its employees.

The Group has also implemented a clock-in system to
ensure accurate tracking of working hours and rest periods
for its employees. Employees who work overtime are
appropriately compensated through additional pay or the
provision of compensatory day off. In addition to the basic
annual leave and statutory holidays, employees are also
entitled to extra leave benefits, such as marriage leave,
maternity leave, paternity leave, compassionate leave, as
well as study and examination leave.

Equal opportunity, diversity and anti-discrimination
The Group believes that diverse experiences and
backgrounds of employees can strengthen its development,
foster a productive workforce and contribute to overall
success. Therefore, the Group strives to create an inclusive
workplace and ensure fair and equitable process in all
aspects of human resources-related decision making.

In compliance with the Law of the People’s Republic of
China on Employment Promotion, the Group upholds the
principles that hiring, training, promotion opportunities,
dismissal and retirement policies are determined based
on factors irrespective of its employees’ age, sex, marital
status, pregnancy, family status, disability, race, colour,
descent, national or ethnic origins, nationality, religion or
any other non-job-related factors.

The Group maintains a zero-tolerance policy towards
workplace discrimination, harassment, or vilification.
Employees are encouraged to report any incidents
of discrimination to the Group’s Human Resources
Department, which is responsible for investigating, handling,
recording and taking appropriate disciplinary actions in
substantiated cases.
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Other benefits and welfare

To drive employee wellness, the Group offers a
comprehensive benefits package to its employees. They
are entitled to a variety of benefits, including life insurance,
medical insurance with hospitalisation coverage, communal
and personal accident insurance, maternity insurance,
unemployment insurance, compensation, mobile phone fee
allowance, gifts during festivals, marriage gift, maternity gift,
special holiday, housing allowance and annual body check.

In FY2023, the Group was not in violation of the relevant
laws and regulations in relation to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination,
welfare and other benefits that have a significant impact on
the Group.

Health and Safety

Employee safety has always been the Group’s top priority.
In FY2023, the Group complied with the relevant laws
and regulations in relation to health and safety protection,
including:

o Production Safety Law of the People’s Republic of
China;

o Law of the People’s Republic of China on Prevention
and Control of Occupational Diseases;

° Fire Control Law of the People’s Republic of China;

o Special Equipment Safety Law of the People’s
Republic of China;

o Regulation on Work-Related Injury Insurance; and

° Regulations on the Reporting, Investigation and
Disposition of Work Safety Accidents.
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The Group is dedicated to prioritising the health, safety and
security of all personnel in its business operations. In line
with this commitment, the Group provides regular physical
examinations and insurance coverage for its employees.
Furthermore, the Group has developed the “Compilation of
Health, Safety Environment (“HSE”) Management Systems”
(RELZE2REETESIERLR) to protect its employees
from potential occupational hazards and risks associated.
The system includes a series of policies, including
“HSE Management System” (BEZ2REBEEIEHE),
“Occupational Hazard Prevention System” (B2 /EE7E67 4l
[€), “HSE Management Reward and Punishment System”
(RREZ2REETEBEEEE), “Hazardous Sources
Management Measures” (fERIREE %), “Personal
Protective Equipment Management Measures” (& A # F
B IRPHE) and “Measures for the Safety Management of
Hot Work” (B) K EE LT 2 EEIE).

Moreover, the Group’s Safety Environment Department (%
2IR{REL) is responsible for overseeing health and safety
issues, while formulating, implementing, monitoring and
providing guidance on workplace safety through its HSE
Management System. The HSE Management Committee
and professional teams have also been formed to review and
oversee the Group’s HSE policies, procedures, measures,
documentation and effectiveness of implementation. To
maintain alignment with its business objectives and targets,
as well as to comply with relevant laws and regulations,
the Group periodically reviews and updates its health and
safety policies and procedures. Adhering to the principle of
“Safety Management Is Prerequisite of Work Management”
(B T{EM/BE L 2), all business managers are required to
supervise and monitor the implementation of the Group’s
safety policies.

The Group recognises noise as a significant occupational
hazard, thus it provides suitable personal protective
equipment including earplugs, protective clothing and masks
to its workers. In addition, equipment designed for effective
noise reduction is also available along with the protection
facilities to support emergency rescue.
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The Group also launched the “Occupational Hazard Training
Programme” to educate its staff and raise their awareness
on occupational health and safety issues. The programme
covered the interpretation of “Production Safety Law”,
the Group’s HSE Management System and operating
procedures, emergency response plans for accidents,
prevention principles and measures of occupational
diseases, as well as case studies. To further enhance the
emergency response capabilities of its employees, the
Group regularly conducts fire drills and provides training on
its fire safety policy.

Thanks to the collective endeavours throughout the Group,
no work-related fatalities were recorded in the past three
years (including the reporting year). During the year under
review, the Group recorded zero work-related injuries thus
zero related working days lost.

In FY2023, the Group was not in violation of material
relevant laws and regulations in relation to providing a safe
working environment and protecting its employees from
occupational hazards that may have a significant impact on
the Group.

Development and Training

Adhering to the belief of “Training Is the Greatest Wealth that
an Enterprise Gives to Its Employees, While the Greatest
Value-added Space for an Enterprise Is the Development
of Its Human Capital”, the Group encourages its employees
to develop and expand personal and professional skills by
offering various enrichment opportunities and job-related
training. For instance, induction training programmes
for new hires are designed based on the “New Staff
Management Regulation” (18 LEERE), and the
programmes will introduce the Group’s business segment,
employee’s code of conduct and relevant knowledge.
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Committed to safeguarding its employees from potential
occupational hazards, the Group strives to enhance the
emergency response capabilities of all employees. As such,
the Group develops safety training programmes which
include courses related to “Hazardous Factor Identification
and Risks Assessment” (f&% H &= ¥ # FE [ 5EE), “Training
and Implementation of New Production Safety Law of
the People’s Republic of China’(#T1Z2AEXIEINIEE),
“Occupational Health and Safety Training” (B REZ &%
3l) and “Winter Ten Prevention Safety Training” (%Z [+
b7 ) =215 5).

The Human Resources Department takes up the
responsibility of establishing and managing the Group’s
training policies and plans. This includes gathering
employees’ training needs, developing annual and monthly
training proposals, coordinating trainings and assessments,
and reviewing the training performance to improve the
quality of training in the future. Abiding with the “Training
File Management Measures” (35 3I1E 23R & E ##)%), the Human
Resources Department is also responsible for establishing
training files for new employees. Current employees are also
required to fill in the attendance sheet for record keeping.

In addition, the Group actively encourages and supports
employees in their pursuit of external trainings and
professional examinations to improve their skills and
competitiveness. Eligible employees who enrol in external
training programmes will receive subsidies from the Group
to assist them in their professional development.

In FY2023, the Group provided a total of 11,532 hours of
training to 198 employees, including general staff, senior
employees, management and directors. The detailed
breakdown of the Group’s training information can be found
in Tables 6 and 7 in the Appendix.
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Labour Standards

The Group respects and strives to protect human rights.
In FY2023, the Group complied with the relevant laws
and regulations to prohibit any child and forced labour
employment, including but not limited to:

o Labour Law of the People’s Republic of China;

o Labour Contract Law of the People’s Republic of
China; and

o Provisions on the Prohibition of Using Child Labour.

The Group places great importance on respecting
and upholding the dignity of all individuals, which is a
fundamental principle of its business operations. To
completely prohibit the illegal employment of child labour,
underage workers and forced labour, the Group implements
stringent measures during the recruitment process. All job
applicants are required to provide valid identity documents,
including an identity card, and fill in the “Job Registration
Form” right after on board. The Human Resources
Department is responsible for verifying the authenticity
of these documents and ensuring that applicants meet
the legal employment age prior to the confirmation of the
employment.

In accordance with the Business Social Compliance Initiative
standards, the Human Resources Department monitors
and ensures the Group’s corporate policies and practices
comply with the relevant laws that prohibit child labour
and forced labour. If any violations of labour standards
are identified, the Group will immediately terminate the
relevant employment and report to the authority when the
management deems necessary.

In FY2023, the Group was not in violation of any relevant
laws and regulations, in relation to the prevention of child
and forced labour that have a significant impact on the
Group.
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OPERATING PRACTICES

Supply Chain Management

Understanding the vital role of suppliers in achieving its
operational goals, the Group places great importance on
collaborating with suppliers who align with its core values of
safety, social responsibility and environmental awareness. To
ensure ethical practices throughout the supply chain, the Group
adheres to its well-established standard procedures for supply
chain management in all procurement activities.

Supplier Engagement

During the supplier selection process, the Group’s Procurement
Department conducts due diligence on candidates through
on-site visits and sample collections for testing purposes.
Additionally, it is responsible for monitoring of the quality of
incoming goods. Meanwhile, the Financial Department has the
responsibility of maintaining records of operational information,
such as coal supply records, onsite weighting records and coal
quality sampling records.

To realise fair procurement, the Group follows an open tender
process for evaluating and selecting suitable suppliers for general
procurement of any single item that costs USD100,000 or more.
For items valued below USD100,000, a minimum of 3 different
suppliers are selected for comparison in terms of product quality
and cost.

As part of its procurement process for operational vendors, the
Group maintains stable communication with its suppliers through
calls, video conferences and on-site technical exchanges.
Besides, the Group places strong emphasis on ensuring
supplier compliance and responsible operations. As such, the
Group requires suppliers to provide company policies, proof of
responsible operations and demonstrate their commitment to
protecting their employees’ health and safety in the workplace.
The Group has implemented a range of disciplinary measures to
ensure supplier compliance. When instances of non-conformance
are identified, the Group’s Business Department will take
corrective actions in accordance with the “Contractor
Management Measures” (FE&EEEIE), such as evaluating
potential consequences, summarising the experience learned
from incidents and reinforcing the management of corresponding
contractors for future projects. For instance, the Group’s CBM
business segment has launched the “Business Department
Management Measures” (175 a8%E B ##/%) which clearly outlines
the roles and responsibilities of each party involved in the project
and systemises the procedures including project approval,
implementation, and order management and documentation.
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Supply Chain Risk Management

The Group places significant emphasis on evaluating the

reputation,

industry qualifications, certificates and compliance

with laws and regulations of its suppliers. With the aim to identify

and address the potential environmental and social risks in its

supply chain, thus ensure effective management of these risks,

the Group has implemented the following due diligence practices:

40

Conduct supplier interviews to evaluate their environmental
performance and compliance, especially on their significant
environmental hazards during operations;
Assess suppliers’ legality, technical level, production
capacity, quality assurance and industry certificates on a
regular basis;

Monitor suppliers’ progress in upholding labour standards,
human rights, code of conduct, anti-corruption policies, and
health and safety-related standards;

Strengthen internal collaboration and participation in supplier
selection and management;

Implement customised management strategies for different
suppliers;

Provide regular training on quality management and offer
management suggestions to suppliers;

Require suppliers to provide internationally recognised
certification such as environmental management system as
well as occupational health and safety management system;
and

Put forward requirements for environmental protection in
commercial agreements.
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In order to strengthen collaborative partnerships with suppliers,
the Group consistently updates and enhances its criteria for
on-site assessment and evaluations of suppliers. The Group
conducts supplier evaluation every year to assess their
compliance with the Group’s standards, while the Quality
Management Department conducts random inspections on
incoming materials. To uphold its high quality supply chain,
suppliers who do not meet the Group’s requirements or local
laws and regulations will be blacklisted. Only suppliers that have
undergone review and approval by the Procurement Department
will be included in the “List of Qualified Suppliers” (& & #75 &%)

Green Procurement

The Group is dedicated to promoting the procurement of
environmentally friendly supplies and fostering awareness on
environmental protection among suppliers. As such, the Group
integrates environmental protection requirements into the supplier
qualification inspection process. By incorporating such elements
into the supplier selection decision-making process, the Group
gives priority to local suppliers and requires its suppliers to submit
environmental-related certificates, qualifications, and test reports
for their goods. During the year under review, the Group’s green
supplier policy covered 100% of its key suppliers.

In FY2023, the Group was in stable cooperation with 34 suppliers
located in China, which provide the Group with supplies on raw
coal, hardware and electrical machinery. 100% of the Group’s
key suppliers are covered under the aforementioned supplier
engagement and management policies, with the implementation
of all measures being monitored by the corresponding Business
Department.
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Product Responsibility

In FY2023, the Group complied with applicable laws and
regulations that have a significant impact on the Group with
regard to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods
of redress, including but not limited to:

o Product Quality Law of the People’s Republic of China;

° Production Safety Law of the People’s Republic of China;

° Intellectual Property Law of the People’s Republic of China;

o Law of the People’s Republic of China on the Protection of
Consumer Rights and Interests;

° Regulations on the Prevention and Control of Environmental
Pollution by Tailings;

° Rules for the Implementation of the Mineral Resources Law
of the People’s Republic of China;

o Standardisation Law of the People’s Republic of China; and
° Coal Industry Law of the People’s Republic of China.

Given the Group’s business nature and the principle of Materiality,
the recall procedures and labelling-related issues are not

significant to the Group, thereby not being discussed in this ESG
Report.
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Quality Control & Safety

The Group upholds a steadfast commitment to enhancing the
quality of its products and services, guided by the principles of
“People-oriented, Compliance and Discipline, Risk Forecast and
Control, Sustainable Development, Occupational Hazards Control
and Create a Green Environment” ( [LAABZR « BIR<F40 - AR
A HEER  EHIBERET  FESERE] ). To continually
improve its product quality management mechanisms, the Group
has formulated and implemented a series of internal policies,
including standardising internal testing procedures, conducting
regular inspections on product quality, and engaging qualified
external organisations for regular quality tests on the Group’s
products.

Considering the nature of its business, recall procedures or recall
policy is not applicable to the Group’s operations. In FY2023, no
products were being recalled due to health and safety reasons.

Data and customer privacy

The Group strictly complies with the Law of the People’s
Republic of China on the Protection of Consumers' Rights and
prioritises the protection of consumer privacy. Upholding the
principles of lawfulness and integrity, the Group has implemented
a comprehensive set of internal procedures to prevent any
breaches or unauthorised access to customers’ personal
information or confidential documents. To ensure data security, all
employees are prohibited from disclosing sensitive information to
external parties without the authorisation from the Group’s senior
management and customers. Moreover, employees are required
to sign and adhere to the confidential agreement while performing
their duties. The information collected by the Group from its
customers will only be used for the purpose for which it has been
collected. The above measures are implemented and monitored
by the respective business department.

During the year under review, the Group abided by applicable
laws and regulations regarding customer privacy and there were
no substantiated complaints received by the Group concerning
breaches of customer privacy and losses of customer data.
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Complaints Handling

The Group values customer feedback and suggestions, and has
established a specific department to ensure prompt resolution of
customer complaints. Customers can lodge their complaints or
provide comments on the Group’s products or services through
telephone hotline or fax. Furthermore, committed to addressing
issues correctly and fully protecting consumer rights and interests,
the Group promptly initiates internal investigation according to
the internal policies upon receiving any complaint. The staff or
product involved in the complaint is thoroughly examined, and the
complainant is kept informed of the progress and resolution within
a reasonable time. To prevent similar incidents from recurring,
the Group formulates corrective and preventive measures, and
announces the complaints and the associated investigation
results internally to alert other employees.

The Group did not receive any substantial complaints in relation
to its product quality in FY2023.

Advertising and Marketing

The Group adheres to the applicable local laws and regulations,
such as the Advertising Law of the People’s Republic of China,
and has implemented internal measures including the “Sales and
Management System” to strictly prohibit any false or exaggeration
in promotion materials. The Group’s Legal Department has the
responsibility to monitor and review the sales and marketing
materials. If any materials are identified as being in violation of
the Group’s internal policies, corrective measures will be taken
immediately to rectify the misrepresentation or exaggerated
materials.

Intellectual Property Rights

The Group protects its intellectual property rights through
the implementation of a series of measures. These measures
include applying for appropriate intellectual property rights for
new trademarks and technological innovations, and requiring
employees and distributors to sign confidentiality agreements
to ensure the protection of its business secrets and proprietary
intellectual property rights. To reinforce the protection of its
intellectual property from infringement, the Group entrusts legal
advisors and appoints internal legal personnel to seek for their
legal advice against theft or infringement upon the Group’s
intellectual property rights.
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Technological Innovation

The Group has been making investments in technological
innovations to optimise both environmental and operational
performance. In particular, the Group’s CBM business has
invested in research and development (“R&D”) during the year.
lts R&D project included “Remote pulverised coal monitoring

» o«

technology”, “ODP adjustment plan”, and “Large scale fracturing
test”. These R&D projects serve to expedite the exploration and
provision of clean energy to the society, while simultaneously
fostering the growth of the Group’s operations. Furthermore, they
contribute to increased tax revenue for the country and generate

employment opportunities for local communities.

Anti-corruption

The Group is committed to conducting its business with honesty
and ethics. Therefore, it strives to foster a working environment
with fairness, integrity and sound business judgement by
minimising its exposure to bribery, extortion, fraud and money
laundering, and any other risks in relation to the code of business
conduct. In FY2023, embracing its ethical standards built on law
compliance, both in letter and spirit, the Group complied with
local laws and regulations relating to corruption and bribery,
including:

° Law of the People’s Republic of China on Anti-Money
Laundering;

° Article 274 of the Criminal Law of the People’s Republic of
China (on extortion and fraud);

° Article 387 of the Criminal Law of the People’s Republic of
China (on illegal acceptance of other’s property);

° Interim Provisions on Banning Commercial Bribery;

° Anti-Unfair Competition Law of the People’s Republic of
China;

° Anti-Corruption Law of the People’s Republic of China; and

° Law of the People’s Republic of China on Tenders and Bids.
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The Group has zero tolerance on illegal or unethical conduct
within its operations, and has implemented an internal
Anti-Corruption Policy. All employees are required to comply
with the Anti-Corruption Policy and uphold high standards of
integrity in performing their duties. The Group also conducts
internal monitoring on bribery and corruption issues on a regular
basis. Meanwhile, striving to create a fair and ethical working
environment for its employees, the Group has implemented
other internal management measures. These include a reward
and punishment system and the “Off-office Audit Management
Measures”, which are managed under joint liability to ensure
that any employees found to be involved in corrupt practices are
identified and disciplined accordingly.

Furthermore, the Group strictly monitors and controls its
tendering process in accordance with the Law of the People’s
Republic of China on Bid Invitation and Bidding. Any individuals
found to be in violation of the law and regulation will be promptly
reported to the judicial authority for appropriate handling.
To prevent any involvement in criminal activities during the
procurement process, the payment method is clearly stipulated in
the contracts with suppliers. Moreover, the Group has established
an Inspection Team dedicated to regulating and monitoring
the operation practices related to bribery, extortion, fraud and
money-laundering within the Group, thus plays a crucial role in
supervising the implementation of the Group’s internal policies on
ethical business behaviour.

The Group places great importance on the adherence to its
policies and encourages employees to report any suspected
violations. As such, an effective Whistleblowing Policy has
been implemented. Whistleblowers are encouraged to report
infractions of the Anti-Corruption Policy in writing to the Audit
Committee of the Company, providing detailed information and
supporting evidence, under the protection from unfair dismissal
or victimisation as stated in the Whistleblowing Policy. The Audit
Committee of the Company assumes responsibility for reviewing
and investigating against any suspected or illegal behaviours
to protect the Group’s interests. Depending on the severity of
the reported matter, the Group may engage professional firms
to conduct further investigations. If deemed necessary by the
Group’s management, a report will be promptly submitted to
relevant regulators or law enforcement authorities.
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The Group educates its employees on relevant knowledge and
their responsibility to uphold the Group’s clean image from time
to time. For instance, the Enforcement Bulletin published by
the Stock Exchange was distributed to the Directors as a form
of self-paced training regarding the management of conflict of
interest during the year under review. In FY2023, there were
no concluded legal cases regarding corrupt practices brought
against the Group or its employees. The Group was not in
violation of the relevant laws and regulations in relation to bribery,
extortion, fraud, and money laundering that have a significant
impact on the Group.

Community Investment

The Group recognises the importance of maintaining positive
relationships with the local communities in which it operates, as
part of its commitment to being a responsible corporate and a
valued community member. Since its inception, the Group has
engaged with community groups and supported the development
of local communities. To minimise the impact of its operations
on nearby residents and address pressing social and livelihood
challenges, the Group has prioritised community investment
efforts, particularly in the areas of promoting local employment
and harnessing unconventional clean energy resources.

Promoting local employment

The Group places a high priority on local hiring, recognising the
positive impact it can have on the communities where it operates.
In previous years, the Group’s Raw Coal Washing plant has
created alternative job opportunities for nearby farm workers
during non-harvest seasons. Although no specific initiatives were
conducted during the year under review, this business remained
committed to promoting local employment through its general
hiring practices.
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Harnessing unconventional clean energy resources

In alignment with the national initiative for green development
and the construction of a “Beautiful China”, the Group has been
actively and continuously ramping up its efforts in the exploration
and development of CBM. During the year under review, the
CBM business underwent the design of new exploration planning,
which is expected to have a significant positive impact on
harnessing clean energy once the plan is approved and launched.
The Group is committed to leveraging its resources and making
substantial investments to address critical technical challenges
associated with the exploitation and development of CBM.

Although the Group did not organise any philanthropy events
or community activities in FY2023, the Group will continue
with its commitment of supporting the local communities by
establishing and maintaining strategic partnerships with charitable
organisations, while working on community development,
philanthropy and employee volunteerism in the coming future.
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Vill. APPENDIX

Table 1 — The Group’s Total Emissions by Category in
FY2023 and FY2022°¢
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g (8E-REED) WS HEE 20,808 7.82%10° 18,766 7.05x10°
Solid Wastes Tonnes
Non-nezerdous EREZY I 127,971 4.81x10* 257,817 1.37x107
Vaste Wastewater® m?
EERED : .
B UFK 161,795 5.70x10* 271,280 1.02x103
Hazardous Waste Solid Wastes Tonnes
BEEEY EEEEY i 6 2.13x10% 5 1.90%10%

2023 IR 1

Intensity for FY2023 was calculated by dividing the amount
of air, GHG and other emissions respectively by the Group’s
floor areas of operations in FY2023, which was around
266,249,666.80 m?;

The amount and intensity in FY2022 were extracted from the
data in the ESG report for FY2022;

The Group’s Scope 1 (Direct Emissions) only included the
emissions arose from the mobile consumption of petrol and

diesel, as well as the stationary combustion of natural gas;
The Group’s Scope 2 (Energy Indirect Emissions)
only included the emissions arose from the electricity

consumption;

HERERRSE

TEARERBRAL A

1. 202307 £ B 3% [ 2 12 AN & B 202381
FTEAXAER RERBRHEMPERE
2 BBk DA N £ 1202381 F ) & B A
266,249,666.80F 77 K5 H

2. 202287 4 H) BE 2 M 54 [Z 5K 5202287
FESGTR S P A BUE

2 AEEHE - (ERHER EREXKE
HENE TR S EBAELN
PERL - RRARIBFEPTE ERVHEAR

- AEEHE - (RRRERFRERS
REE S HEFEE LB
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3 In FY2023, the total amount of wastewater generated mainly
comprised of the 122,760 m?® non-hazardous construction

wastewater discharge by the CBM business segment; and

° The methodology adopted for reporting on GHG emissions
set out above was based on “How to Prepare an ESG Report
— Appendix 2: Reporting Guidance on Environmental KPIs”
issued by the Stock Exchange, Guidelines to Account for
and Report on Greenhouse Gas Emissions and Removals for
Buildings (Commercial, Residential or Institutional Purposes)
in Hong Kong and the 2006 IPCC (Intergovernmental Panel
on Climate Change) Guidelines for National Greenhouse Gas

Inventories.

Table 2 -Total Resource Consumption in FY2023 and

R20230 &F - AEBELENEKEE
FERBEEREBBERMHE122,760
N KRBEEEERK UK

Fi R EREHERBRERAN T EE
REBIMEHH(NARERSE 1
ERERRE MR MIREREER
BIZERIES|) (BEEEY (FHE -
FEXLEAR) KR ERBEBBEM A
B B9 4% 5 AR S 15 51D A K (20064F K
REREZEEPIZEGIPCORRIA
ERBEEIER) o

R - AEE202301 FF 20228 EE B B

FY2022 BEHERS
Intensity’ Intensity?
Use of Key Performance Amount in (Unit/m? Floor Area) Amount in (Unit/m? Floor Area)
Resources Indicator (KPI) Unit FY2023 in FY2023 FY2022* in FY2022
2023BH " 20208 R 2
ERER RREyEe Bfi 020 EEE (Bl /FH%) 20208 EBE (Bfi/FH%)
Electricity kWh"000
EV) TRTRE 32,393 1.22x10* 29,765 1.12x10*
Petrol L
b # 91,179 3.42x10* 86,073 3.23x10*
e Diesel L
ner .
. ;y £ # 177,000 6.65X10* 229513 8.62x10*
BEIm
Natural Gas m?
ARR ThK 172,794 6.49x10* 345,990 1.30x10°
TOTAL ENERGY AFTER
CONVERSION? KWh' 000
BHRENYRARS FETLE 37,043 1.39%10* 36,804 1.30x10*
Water Water* m?
s S Lk 38,396 144X 10* 74,389 2.79X10%
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Intensity for FY2023 was calculated by dividing the amounts
of resources the Group has consumed in FY2023 by the
Group’s floor areas of operations in FY2023, which was
around 266,249,666.80 m?;

The amount and intensity in FY2022 were extracted from the
data in the ESG report for FY2022;

The methodology adopted for energy conversion and
calculation conversion factors set out above was based on
“How to Prepare an ESG Report — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by the Stock

Exchange; and

For Raw Coal Washing business segment, the water
consumption was 29,0836 mé, while for CBM business

segment, the water consumption was 9,360 m?a.

Table 3 - Number of Employees by Age Group, Gender,
Position Level, Employment Type and Geographical

BR HERELIRS

202381 F ) 98 [E & 12 7N & [E202381 F
FTH R E IR =5 5l B A AN & B2023
B 4F 1 44 /8 [ 15266,249,666.80°F 7 K
B

202287 £ ) HE DI & M 58 E 2R 5202251
FESGHE T M EIE

bt EHBAMFAERAON T EER
BB AETH(NARERE HE
RERRE MR - IRIFRRE QR
BERIESD - UK

JR B R ¥ ISR #R A9 B 7K 2 B229,036
UAK HEEREBRROAKESR
9,3603Z 17 K °

R= - FRE20230 FHFH AR - 1%
B~ B4~ UE 4R AR B F0 it B 4 B B 93 B9

Locations of the Group in FY2023! ST 48
Unit : Number of employees Age group
Bl : BT AH FEH AR
Aged 30 or Aged between Aged between Aged 51 or
Gender below 31 and 40 41 and 50 above Total
4 51 30E i LA T 31ZF405% 41Z505% 51B 5 LA L B
Male
5 49 63 36 82 230
Female
4 7 11 13 i3 44
Total
e 56 74 49 95 274

2023 IR 1

HERERRSE
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Position Level

B i
Director and
Gender General staff Senior employees management Total
TR —RES BRES ESREEE e
Male
= 192 26 12 230
Female
Z 42 2 0 44
Total
B 234 28 12 274
Employment type
ERER
Full time Part time Total
] R0 B
274 0 274
Geographical Locations
I i B
Mainland China Hong Kong Total
allEiaspid BE FE
273 1 274
1. The employment data in headcount was obtained from L BISERBEASEREEESE M
the Group’s Human Resources Department based on the AIVHEREER RASEENANE
employment contracts entered into between the Group and RHES HEBEBEREREHEEAR
its employees. The data covered employees engaged in a BEMwEBEERASEEEEER
direct employment relationship with the Group according to HEMEESURETERM K IIES
relevant local laws and workers whose work and/or workplace FIZAEBEZESNETL . FillRES
was controlled by the Group within the reporting boundary. THEMRBR A ETER BB
The methodology adopted for reporting on employment data BHHOCNAIRERE LT RERAR
set out above was based on “How to Prepare an ESG Report = Mt EERESIEEREE
— Appendix 3: Reporting Guidance on Social KPIs” issued by ) e
the Stock Exchange.
52 Environmental, Social and Governance Report 2023
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Table 4 - Employee Turnover Rate by Age Group, RO - AEE20238 FIREH AT -

Gender and Geographical Locations in FY2023' BlFIEME R SHNE TiRkE

Unit : Number of employees Age group

Bl : BT AH FEHHER

Aged Aged
Aged 30 or between 31 between 41 Aged 51 or
Gender below and 40 and 50 above Total
14 51 30EEE LT 31F408% 41FE505% S51E= KL HE
Male
Es 2 8 2 2 14
Employee turnover rate
BImAE 41% 12.7% 5.6% 2.4% 6.1%
Female
z 1 0 1 1 3
Employee turnover rate
BImAKE 14.3% 0.0% 7.7% 7.7% 6.8%
Total
g 3 8 3 3 17
Total employee turnover rate
BMEITRmAX 5.4% 10.8% 6.1% 3.2% 6.2%
Geographical locations
I8 E
Locations Employee turnover Employee turnover rate
H i STREAH STiRKE
Mainland China

R 17 6.2%

. The turnover data in headcount was obtained from the ik BT RABBEEREREHEANL
Group’s Human Resources Department based on the SEEHEBCEFTINERSE
employment contracts entered into between the Group and B RAEEHANEREBES -
its employees within the reporting boundary. Turnover rate TR RS2 B2023 F N B T B
was calculated by dividing the number of employees who B BBk LA20238 F B9 B T A & 5f
left in FY2023 by the number of employees in FY2023. The BB/ - LallshE B TRAEIER
methodology adopted for reporting on turnover data set KBNS ADERABRTEMRT
out above was based on “How to Prepare an ESG Report — CHNa 4R iBIRE « L2 REIARE —
Appendix 3: Reporting Guidance on Social KPIs” issued by Mgk = - e ERETIEZREIE
the Stock Exchange. ) °

2023F - HERERARS
TEARERBRAL A
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Table 5 - Number and Rate of Work-related Fatalities
and Lost Days due to Work Injuries of the Group in
Past Three Financial Years'

XA - FEEBE=EAMBEEEIE
CTHABRILEURETIISEALATIER
ﬂ1

Year FY2021 FY2022 FY2023
E&5 202181 4 2022§1 5 202301 5
Number of work-related fatalities

HIETH AR 0 0 0
Rate of fatalities (per hundred workers)

AITHXR(E—FREI) 0 0 0
Lost days due to work injuries

HTEHEKHRE 0 0 0

i The injury and fatality information were obtained from the
Group’s Human Resources Department. The methodology
adopted for reporting the number and rate of work-related
fatalities set out above was based on “How to Prepare an
ESG Report — Appendix 3: Reporting Guidance on Social
KPIs” issued by the Stock Exchange.

B AIBTHERAKTENANERSB
S FitREBS TR IR T ABAE
T RARAOTETI AR X M
W REIRE L RERRE—
fisk=: H ERMBHEBIBRRSIER)
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Table 6 - Number and Percentage of Employees RN - 202304 5 2 52 [ 2 14 Il Fo A& oL B
Trained in the Group by Gender and Position Level in STHRINASERETHEL
FY2023'

Total number of employees trained
XH B T4

Total number of employees
BIBY

Total percentage of employees trained
BETIXRIBEDL

198

274

72.3%

Unit : Number of employees Position Level

B BTAE B Ao

Gender General staff Senior employees

1 5l —RES EhES

Director and

management Total

EEREEE By

Male

= 137 27
Percentage of employees trained

XIEIBHL 69.2% 13.6%
Female

L8 26 2
Percentage of employees trained

RIEIBESL 13.1% 1.0%
Total

g 163 29
Percentage of employees trained

ZIBIESL 82.3% 14.7%

6 170

3.0% 85.9%

0.0% 14.1%

3.0%

1 The training information was obtained from the Group’s
Human Resources Department. Training refers to the
vocational training that the Group’s employees attended
in FY2023. The methodology adopted for reporting on the
number and percentage of employees trained set out above
was based on “How to Prepare an ESG Report — Appendix
3: Reporting Guidance on Social KPIs” issued by the Stock

Exchange.

2023F - HERERARS
TEARERBRAL A

SETHIIBERAEENANEIRB
BB -BIIREAKEE T £2023%
F2MHBEREI - LRBREE TR
AAZBMA DL BIERMRAN AR
ERX AR Pr e (R ERE
HERERRE M= H@HEE
BIERWMEEE)
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Table 7 -Training Hours Completed in the Group by
Gender and Position Level in FY2023!

R+t - 202304 &F A 5 B = 14 Bl OB L 4F
I8 53 84 E 52 B 35l B By

Unit : Training Hours

Position Level

BB {i - sl BR fir

Senior Director and
Gender General staff employees management Total
4 51 —RES aRES ESREEE B
Male
ES 7,436 1,444 720 9,600
Average training hours
SEH B IR 8 38.7 555 60.0 41.7
Female
o8 1,848 84 0 1,932
Average training hours
SEH 5 I R 8 44.0 42.0 0.0 43.9
Total
mE 9,284 1,528 720 11,5632
Average training hours
S5 55 5 B 8 39.7 54.6 60.0 421

A The training information was obtained from the Group’s
Human Resources Department. The methodology adopted
for reporting training hours set out above was based on “How
to Prepare an ESG Report — Appendix 3: Reporting Guidance
on Social KPIs” issued by the Stock Exchange.

- B THEIBERAEEN AN EIRB
EBE - FlREBIXZIAGKMNE D
e 8835 P ER R B 77 A B B X i Bt AR P
BMHHKMARERE HEREAR
SR = S RRERIERRSEE
) e
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