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OVERVIEW

China East Education Holdings Limited (the “Company”) and its
subsidiaries (collectively, the “Group”) are a leading provider in
the vocational training education in China. Our business focuses
on providing innovative vocational training education to students
to increase their employability in the ever-changing employment
market, as well as supporting China’s evolving workforce
requirements driven by its sustained economic growth, urbanization
and industrial upgrade.

Our vocational training education mainly covers four industry
sectors, namely, culinary arts, information technology and internet
technology, auto services as well as fashion & beauty. We
serve these four industry sectors under seven renowned school
brands, namely New East Culinary Education, Omick Education
of Western Cuisine and Pastry, Cuisine Academy, Xinhua Internet
Technology Education, Wisezone Data Technology Education,
Wontone Automotive Education and On-mind Fashion & Beauty
Education. As of 31 December 2023, we operated 245 schools
and centers with 146,839 average number of students enrolled and
customers registered for the year ended 31 December 2023. Our
comprehensive nationwide school network covers almost all of the
provinces in mainland China and Hong Kong.
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Our brands
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Comprehensive cuisine training programs High-quality western style catering education Customized catering experience centers
including eight Chinese regional cuisines and providing specialized culinary training providing customized catering experience
westernE culinir\i sl:illsEI =0 RS servic.es to customers who arg intergsted in
2EHZ RSS2 YR cooking or who plan to establish their own
IR E KL R RIS EE SR A - businesses in the catering industry
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Information technology & internet technology training Data technology education

providing a wide range of information technology and internet

cultivating professional data
technology related courses

technology engineers
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w ABESENS HE MREFHEZ A HE
S W ONTONE AUTOMOTIVE EDUCATION on-mind fashion & beauty education
Auto-related skills practical training Fashion & beauty skills training
focusing on providing practical training on focusing on cultivating high skills
auto repair skills and other auto services fashion & beauty professionals
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Note 1:  Average number of students enrolled/customers registered for the year ended 31 December 2023
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The following chart sets forth the information of our seven school
brands as of or for the year ended 31 December 2023:

Average number of
students enrolled/

customers
No. of schools/  registered for the
centers in year ended
operation as of 31 December 2023
Segments Brands 31 December 2023 BZ22023%
pik i 1420235 12A318
12A31H LLFE
BETH AR/
ER/HL8E EFEMAZ
Culinary Arts New East 76 58,529
AR MRA S
onick @ 46 4,764
mic p
g Cwsk
Cuisine Academy @B %.,.I?..Siﬁ 18 859
ERER Kezasil
Information Technology and Xinhua Internet )& %ﬁ RN E
Internet Technology MEEK B 39 41,061
BB R R BB Wisezone o
sERE WISEZONE= =1538R 20 496
Auto Services Wontone w AESENS 4 39,175
s . WORTONE AUTOMOTIVE EDUCATION
Fashion & Beauty On-mind ";)E mh%lf% ETJ :'., ;3]55(;% 5 1,955
BHER B8
TOTAL 245 146,839
At
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We established Anhui Xinhua Education to consolidate all
our schools under a single entity.
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The number of our schools in operation reached 27. Anhui
Xinhua Computer institute obtained the ISO 9001: 2000
quality management system certification. Langjie
Technology was recognizad as a high and new technology
enterprise by the Beijing Municipal Science & Technology
Commission for a period of two years.
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The number of our schools in operation reached 40. Anhui
Xinhua Computer Institute was appointed by the Ministry
of Human Resources and Social Security of the People’s
Republic of China (the “PRC”) (the “Ministry of Human
Resources and Social Security”) to organize the
“Developing Talent with New Skills for China New Project”
and “Four New Talent Development Plan”.
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The number of our schools in operation reached 71, and
we expanded our business to Hong Kong.
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The number of our schools in operation reached 126. We

founded Cuisine Academy to provide customized

catering experience to customers who are interested in

cooking or plan to establish their own businesses in the

catering industry.
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As of 31 December 2020, we operated 206 schools in
mainland China and Hong Kong, and have successfully
issued the first batch of certificates of third-party
evaluation certification institutions for vocational skill
levels in China.
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As of 31 December 2022, the number of our schools and
centers in operation reached 244 including 77 schools
under New East Culinary Education, 46 schools under
Omick Education of Western Cuisine and Pastry, 20
centers under Cuisine Academy, 38 schools under
Xinhua Internet Technology Education, 21 schools under
Wisezone Data Technology Education, 39 schools under
Wontone Automotive Education and 3 schools under
On-mind Fashion & Beauty Education.
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We were established in Hefei, Anhui Province.
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We started to offer automobile repair and
maintenance training programs under our newly
established Wontone Automotive Education
brand.
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Wontone Automotive Education was awarded
“National Model Vocational Training Group in
Automobile Industry” by China Association of
Automobile Culture and China Auto Talent
Training Project Committee.
BRTERE WD AR RE R RR
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New East Culinary Education was elected as a
standing council member of the China
Hospitality Association in the first election of the
fourth council meeting of the China Hospitality
Association.
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The number of our schools in operation reached
90. We founded Omick Education of Western
Cusine and Pastry to offer high-quality
western-style catering education.
BRRNBRAEZT) 90 T - RIUBUKF RS
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In June 2019, the Company was listed on the
Main Board of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”). As of 31
December 2019, the number of our schools in
operation reached 177.
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As of 31 December 2021, the number of our
schools and centers in operation reached 231
including 72 schools under New East Culinary
Education, 45 schools under Omick Education
of Western Cuisine and Pastry, 20 centers under
Cuisine Academy, 33 schools under Xinhua
Internet Technology Education, 22 schools
under Wisezone Data Technology Education, 38
schools under Wontone Automotive Education
and 1 school under On-mind Fashion & Beauty
Education.
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As of 31 December 2023, the number of our
schools and centers in operation reached 245
including 76 schools under New East Culinary
Education, 46 schools under Omick Education
of Western Cuisine and Pastry, 18 centers under
Cuisine Academy, 39 schools under Xinhua
Internet Technology Education, 20 schools
under Wisezone Data Technology Education, 41
schools under Wontone Automotive Education
and 5 schools under On-mind Fashion & Beauty
Education.
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FINANCIAL SUMMARY

Revenue WA

Gross profit EM

Profit before taxation A Al

Net profit for the year FRER

Adjusted net profit © HEEESa

Adjusted EBITDA @ AR BRATE R EADR T
Net assets BEFE

Total assets BEE

Adjusted net profit was derived from the net profit for the year
excluding the effect of (i) non-cash share-based payment expenses;
and (ii) the net foreign exchange gains. This is not Hong Kong
Financial Reporting Standards (“HKFRS(s)”) measure. For details,
please refer to the section headed “Management Discussion and
Analysis — Financial Review — Adjusted Net Profit and adjusted
EBITDA” in this report.

Adjusted EBITDA was derived from the adjusted net profit for the
year excluding finance costs, income tax expenses, and depreciation
expenses. This is not HKFRSs measure. For details, please refer
to the section headed “Management Discussion and Analysis —
Financial Review — Adjusted Net Profit and Adjusted EBITDA” in this
report.

Certain figures in the audited consolidated financial statements for
the year ended 31 December 2022 had been restated as a result of
the application of amendments to Hong Kong Accounting Standard
12 Deferred Tax related to Assets and Liabilities arising from a Single
Transaction. For details, please refer to the section headed “Notes to
the Consolidated Financial Statements — Note 3. Application of New
and Amendments to HKFRSs” in this report.

A China East Education Holdings Limited ¢ REIRAHEZERER AR
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Year ended 31 December
HZ12A318LLEE
2023 2022
20234 20224
(RMB miillion) (RMB million)
(AR¥EBEERT) AREBEED
3,979 3,819
1,908 1,891
368 498
273 3680
281 2670
1,136 1,189
As at
i
31 December 31 December
2023 2022
2023F 20224F
12A31H 12H31H
(RMB million) (RMB million)
(AR¥EET) (ARBEED
5,608 5,6920)
9,291 9,4890
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Edinburgh Tower, The Landmark, 15 Queen’s Road Central
Central, Hong Kong
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Cayman Islands
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IN PRC

No. 1009 Xuelin Road

Vocational Education Town, Yaohai District

Hefei City, Anhui Province, PRC

PRINCIPAL PLACE OF BUSINESS IN HONG KONG
Suite 3207

32/F, Central Plaza

18 Harbour Road

Wanchai, Hong Kong

PRINCIPAL SHARE REGISTRAR AND TRANSFER OFFICE
Conyers Trust Company (Cayman) Limited

Cricket Square

Hutchins Drive

P.O. Box 2681

Grand Cayman, KY1-1111
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183 Queen’s Road East, Wanchai
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COMPANY WEBSITE
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Chairman’s Statement /&% &

Dear Shareholders,

On behalf of the board (the “Board”) of directors (the “Director(s)”)
of the Company, | hereby present the annual report of the Group
for the year ended 31 December 2023.

OVERVIEW

In 2023, in facing the drastic changes in the external environment,
the Group responded calmly and took initiatives. All employees
steadily promoted the Group’s strategic deployment, accelerated
reform of the marketing system, made improvement in teaching
quality, effectively managed the various risks and challenges, and
achieved steady development in all business segments.

REVIEW OF RESULTS

1. For the year ended 31 December 2023, the Group’s revenue
was RMB3,979 million, representing a year-on-year increase
of 4.2% as compared to year 2022. The net profit for the
year was approximately RMB273 million, representing a
year-on-year decrease of 25.8% as compared to year 2022;
the adjusted net profit for the year was RMB281 million,
representing a year on-year increase of 5.4% as compared
to year 2022. The number of new students enrolled was
152,881, representing a year-on-year increase of 13.8% as
compared to year 2022.

2. The average number of students enrolled nationwide in
2023 was 146,839. There were 5 new schools, including
Zhengzhou On-mind, which recruited students and
commenced operation, achieving nationwide coverage
by bringing the total number of institutions nationwide to
245, and Kunming On-mind and other schools were at the
preparation stage.
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The Group continued to make speedy progress in its
strategy of developing vocational education industrial parks
(“Vocational Education Industrial Parks”). Phase | project
of Vocational Education Industrial Parks at Sichuan and
Shandong with a total area of 608 mu and 410,000 square
meters have been fully completed and put into use. Phase |
project of Vocational Education Industrial Parks at Guizhou
and Henan with a total area of 486 mu and 150,000 square
meters will soon be completed for operations. The investment
projects of Vocational Education Industrial Parks at Jiangsu
and Jiangxi are being planned and promoted. These
Vocational Education Industrial Porks will be a key driver
in increasing student demand for the Group’s education
services and cost synergies can be achieved in future.

In the year 2023, 8 master studios of the Group at provincial
and municipal levels were approved, accumulating to a total
number of 45; 408 new production and education integration
bases were set up in the country, 17 institutions were listed in
the “Engineering Integration Construction List” of the Ministry
of Human Resources and Social Security of the People’s
Republic of China (the “Ministry of Human Resources and
Social Security”), 2 institutions were selected as provincial
high-quality technical construction units, and Ningxia New
East and Chengdu On-mind were selected as training bases
in China of the 47th World Skills Competition. In the Second
National Vocational Skills Competition, students from Anhui
New East, won the gold medal in the western cuisine project
and the fifth in the sugar art and pastry project in China, and
a student from Anhui Xinhua won the fifth in the 3D digital
game art project in China, while three students were selected
into the national training team at the same time to prepare
for the 2024 World Skills Competition. The Group received
235 awards in major competitions at provincial and municipal
levels, including the China International Culinary Skills
Vocational League, the Berlin International Digital Talents
Innovation Skills Competition, and the Third National New
Energy Vehicle Key Technology Skills Competition.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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LOOKING AHEAD

We will make every effort to expand the scale of a single
school, expand enrollment through multiple channels,
comprehensively strengthen our brand building, increase
brand awareness, and coordinate the implementation of
our brand publicity. We will gather resources to support our
Anhui and Sichuan regional colleges to apply for the status
of technician colleges and accelerate the development of
secondary technical schools. We will further expand the
incremental business, build a full-chain ecological service
platform for skilled talents in the vertical blue-collar segment,
enhance our market competitiveness, actively promote the
development plan for Vocational Education Industrial Parks
at Sichuan and Shandong, accelerate the construction
progress of projects of Vocational Education Industrial Parks
at Guizhou and Henan, and continue to accelerate the
development of Vocational Education Industrial Parks.

We will strengthen the training of teachers, introduce
more education experts, and carry out action plans for
nurturing outperforming teachers. We will give priority to the
research and development of new generation of information
technology, nutrition and health, intelligent manufacturing,
new energy and other emerging professions with large
talent gaps, compile high-quality teaching materials, develop
more core courses, deepen the integration of industry and
education, school-enterprise cooperation, and explore the
construction of a talent training model characterized by
“technology-led, product as carrier, integrating theory and
practice, and competency-based”.
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ACKNOWLEDGEMENT

On behalf of the Board, | would like to express my sincere gratitude
to the parents of our students, the shareholders, and all sectors
of society for their trust and support and to all employees and the
management teams for their contribution and dedication. With full
confidence in the future, we will continue to improve schooling
quality, assume social responsibility and increase operating
benefits with the goal of cultivating more high-quality skilled talents
for the society and industry sectors and create greater value for
shareholders.

China East Education Holdings Limited
Wu Wei
Chairman of the Board
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Management Discussion and Analysis EEEifhEs &

BUSINESS OVERVIEW

We have a leading position in vocational training education segment
in China. Moreover, we also have a leading position in China in
providing vocational training education in three segments, namely,
culinary arts, information technology and internet technology, as
well as auto services. Headquartered in Hefei, Anhui province,
we have established a nationwide school network consisting of
245 schools and centers in operation as of 31 December 2023,
covering almost all of the provinces in mainland China and Hong
Kong. We operate our business and establish our schools and
centers under seven renowned school brands, namely, New East
Culinary Education, Omick Education of Western Cuisine and
Pastry, Cuisine Academy, Xinhua Internet Technology Education,
Wisezone Data Technology Education, Wontone Automotive
Education and On-mind Fashion & Beauty Education.

We are a pioneer in providing vocational training education in China
in culinary arts, information technology and internet technology,
as well as auto services. These industry sectors are areas in
China where there is significant unmet demand for vocational
training education to bridge the supply and demand gap between
employers and students. Our primary goal is to provide students
with solid knowledge and practical skills in their chosen profession
that are tailored to the needs of employers with a view to increasing
graduates’ employability and their average compensation levels.

OUR BUSINESS SEGMENTS

As at 31 December 2023, we operated 245 vocational education
institutions under the following brand names:

EHEIE

BMEF BB EREHRERBAERE
ST o BN - FRPE R AR - EER
MR EE AR AR TERS = K1T%E
ATIRENBERERBERE - BERERN
REIESEMA - RPIWALRELRES
fEm - REMAZEMEE - 8% 2023 F
12 831 A BMEEFREANMARIBHE
MRBBEE 245 FTERERH L o I
T RMEBERDEEVREFTZHEHE - &
KEAIEEHE - ERE - FHEBJ
A - EEERDT ATEIEN - B@A
BHERMEFHHEEHB)KLEEBR
BB

PR EERAMT ~ {5 BBl Ko BB A8 AT DA B
AERB T E - BAFIAT BEIR MR E A
HEMETE  ZFTEELR/TEER
ERRHEFERAFTREBREASGE
MERAL  SERMAEIEBLEZ BN
HBRO - ZANEZEERERRBERM
FREEXMERENBMERREE U6
BINFR MRS FELENORER
A F B F o

M2023F 12 A 31 B HMEUT B2
BT HEE 245 FTEL B HIE -

Annual Report 2023 ¢ —E==FF3§ A



" Management Discussion and Analysis &2 &5

Segments and Brands No. of  Description

schools/

centers

g1/
2B b ROEE
CULINARY ARTS
REEH
New East Culinary Education 76 New East Culinary Education has been providing comprehensive
(“New East”) culinary training programs to students who pursue a career in

becoming professional chefs. We teach our students the cooking
traditions and practices of diversified Chinese cuisines, including
the well-known and widely recognized eight regional cuisines
in China, supported by an integration of classic Chinese and
Western culinary skills. Each of our schools under New East
Culinary Education offers various culinary training programs with
different program lengths to meet students’ differentiated learning
focuses and demands.

R REHE 76 R REAHE —ERBRKAEE BN S AREEE R
([#=R7)) IRIE - RABEBERHETBEERELRRE ZEHE (B

B KRB R A ) AR5 R AR E R P AT EHZ
FERCRE » FTRT REAEHB H TS MERRETRRER RO ZE
FEEYIRRE - WmRBETRNSBEHMFTKX -

Omick Education of Western 46 Omick Education of Western Cuisine and Pastry offers high-
Cuisine and Pastry (“Omick”) quality western style catering education, which is committed to
providing specialized culinary training to students with a focus on
western pastry and western food. We offer a variety of courses,
including baking, desserts, western cuisines, bartending and

barista training.

BOKST R EHE 46 BUOKA M EHE RUSEERNERAE F IR RBAR
([&KF]) HATEFNAE R ENFEXTEE - RARKSERE - 8%

RS - BHE - TR FE RMTERREE I o

Cuisine Academy 18 Cuisine Academy has been providing customized catering
experience services to customers who are interested in cooking
or who plan to establish their own businesses in the catering
industry. Cuisine Academy primarily providing customers with
customized catering experience programs.

EIRET 18 EIRB R A RE BN BN ERITERLBCHRAINE
PRHELAGTHZARBBRE - ERBREZERTPIRMHALAGT
BT ETREERARIE -

A China East Education Holdings Limited ¢ REIRAHEZERER AR
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Segments and Brands

2 &P B2 hE

INFORMATION
TECHNOLOGY AND
INTERNET TECHNOLOGY
15 BB % B AR el

Xinhua Internet Technology
Education (“Xinhua Internet”)

MEBKHE
EiE1- 1)

Wisezone Data Technology
Education (“Wisezone”)

EEBROTALE
(#EER)

BIIE=S:uf

AUTO SERVICES
R

Wontone Automotive Education
(“Wontone”)

BRAEHE
&\l

No. of
schools/
centers
21/
ROEE

39

39

20

20

41

41

Description

i

Xinhua Internet Technology Education provides information
technology and internet technology-related training programs.
We provide a wide range of information technology and internet
technology-related training to students with different course

lengths.
MEBH B R SR R BB AR TR IIRIZ - Zm
BARE RIS ERM R EBARMARE - BETRRE

R R EVARAZ ©

Wisezone Data Technology Education primarily provides short-
term information technology and internet technology programs
to junior college and university students who have possessed the
basic knowledge and seek to further develop relevant practical
skills. By cooperating with a number of technology enterprises
and higher education institutions, we train professional data
technology engineers.

FEERDTAA FIIEM = Z /0 ZEEW MBI S 0E — R
FHERE B R A R E 4+ R B RS SR R BB ARIME
HIRRIE - MBS REMCENSSHERBSIE  RIEESR
FBURRIMT TIZAD -

Wontone Automotive Education focuses on providing hands-on
auto repair skill training as well as practical training of other auto
services, such as automobile commerce.

BRAEHE IR TEAERAA R TERB S EMITE
PREEHIE S °
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Segments and Brands No. of  Description

schools/

centers

g1/
2B b ROEE
FASHION AND BEAUTY
SIOESE S
On-mind Fashion & Beauty 5 On-mind Fashion & Beauty Education focuses on cultivating high
Education (“On-mind”) skills fashion and beauty professionals.

REFHR HEEHE (HEF]) 5 BEMNMEEHE R INEBSRERHEEAL

SUMMARY OF OUR OPERATING DATA

The following table sets forth the number of new students
enrollments/new customers registered under each segment and
brand for the years ended 31 December 2023 and 2022:

New Students Enroliment®/

Segments and Brands New Customers Registered®
FEI AR,/

AR mE FEFEMAE

CULINARY ARTS

RELRMG

New East Long-term

MRA RERE
- One to less than two years
——SERERFUAT

- Two to less than three years
“MELNLE=ZEUT
- Three years

Short-term
HHEREE

Subtotal
et

A China East Education Holdings Limited ¢ REIRAHEZERER AR

REBEBHER

TR E2023F 20224124318 1
FEREOBEREEDOIEIIAKXS
EPEMAZ

Change

25

Year ended 31 December Increase/
BZ12A3ALEE (Decrease)

2023 2022

20234 2022 #Bn/ (HD)
28,600 27,090 5.6%
2,234 1,952 14.4%
7,041 8,951 (21.3%)
19,325 16,187 19.4%
29,787 24,151 23.3%
58,387 51,241 13.9%
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Segments and Brands

WK

Omick
BUR®

Cuisine Academy

EY3

CULINARY ARTS
RERM
INFORMATION TECHNOLOGY

AND INTERNET TECHNOLOGY

=R R BB AR

Xinhua Internet
HETM

Wisezone
ZEEER

INFORMATION TECHNOLOGY

AND INTERNET TECHNOLOGY

EERMK EMARMN

New Students Enroliment/
New Customers Registered®
R AR,/
FEFEMAZ

Long-term

RHERE
- One to less than two years
—— LA EMFT

Short-term
RHERTE

Subtotal
NEF

Short-term
RHERRTE

Subtotal
Nt

Long-term

RERZ
- One to less than two years
——SERERFUT
- Two to less than three years
—MERE=FIUT
- Three years

-=%

Short-term
KRR

Subtotal
Nt

Short-term
KR

Subtotal
’J‘ﬁ'

Year ended 31 December
HZ12A31ALLEE

2023
20235

1,314

13,127

14,441

10,086

82,914

22,060

1,949

2,550

17,561

4,919

26,979

2,763

29,742

A QF

Change

25

Increase/

(Decrease)

2022

20226 #10,/ (RY)

1,128

10,592

11,720

9,189

72,150

23,437

1,986

2,991

18,460

3,141

26,578

3,027

29,605

16.5%

23.9%

23.2%

9.8%

14.9%

(5.9%)

(1.9%)

(14.7%)

(4.9%)

56.6%

1.5%

(8.7%)

0.5%
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Segments and Brands

PBRmE

AUTO SERVICES
AERS

Wontone
=il

AUTO SERVICES
RER

FASHION AND BEAUTY
On-mind

B2

FASHION AND BEAUTY

THE GROUP
AEE

THE GROUP
A5E

New Students Enrollment®/
New Customers Registered®
FEI AR,/
FEFEMAE

Long-term

RERAE
- One to less than two years
——FUEREUT
- Two to less than three years
“MEUNE=ZFUT
- Three years
-=fF

Short-term

FRHRE

Subtotal
et

Long-term

RERE
- One to less than two years
——FAEMFUT
- Two to less than three years
—MERE=ZFUT
- Three years

—=%F

Short-term
MHERE

Subtotal
N §—|-

Long-term

REIRIE
- One to less than two years
——FUEMFEAT
- Two to less than three years
—MERE=FUT
— Three years

Short-term
MHIRE

Total
&t

A China East Education Holdings Limited ¢ REIRAHEZERER AR

" Management Discussion and Analysis EE2EithEES

Year ended 31 December

BZ12A31BLEE
2023 2022
20234 20224
18,896 17,490
2,251 1,361
1,399 1,516
15,246 14,613
17,923 13,593
36,819 31,083
1,728 351
630 39
33 17
1,065 295
1,678 1,158
3,406 1,509
72,598 69,496
8,378 6,466
11,023 13,475
53,197 49,555
80,283 64,851
152,881 134,347

i

Change
-]
Increase/
(Decrease)

i,/ (H2)

8.0%
65.4%
(7.7%)

4.3%
31.9%

18.5%

392.3%
1,5156.4%
94.1%

261.0%
44.9%
125.7%

4.5%
29.6%
(18.2%)

7.3%
23.8%

13.8%
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Notes:

(1) New students enrollment represents the total number of students
newly enrolled at our operating schools in a certain period. We use
new students enroliment to reflect our ability of student recruitment

and the popularity of our programs.

(2)  Number of new customers registered represents the total number
of new customers attending our customized catering experience

programs of Cuisine Academy.

The following table sets forth the average number of students
enrolled and customers registered under each segment and brand

for the years ended 31 December 2023 and 2022:

Segments and Brands

PER e

CULINARY ARTS
REREM

New East

HRA

Average Number of
Students Enrolled®/
Customers Registered®
T AR,/
EFEMmAHe

Long-term

RHRE
- One to less than two years
——FLAEMFAT
- Two to less than three years
—MEUNE=ZFUAT
- Three years

Short-term
KRR

Subtotal
/J\'EH-

BRE -

(1) FEIIARIER R EHE RPN 2ERR
FEAAIR o RPIBHIEE I AR R BR
HABE2ENED RRIENZELRE
B

@ HEPEMABIEZIMERSELEAL AR R
SRR, AR -

TREFINE E20234F 22022512 A31H
I FERED IR MBS D HFHEIA

KRB PFEMAS

Change
25
Year ended 31 December Increase/
BZ12A31ALEE (Decrease)

2023 2022
20234 20224 #n/ (D)
52,031 55,608 (6.4%)
2,098 2,396 (12.4%)
16,212 25,406 (36.2%)
33,721 27,806 21.3%
6,498 4,601 41.2%
58,529 60,209 (2.8%)
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Segments and Brands

D IR

Omick
BURE

Cuisine Academy
R

CULINARY ARTS
RELE

INFORMATION TECHNOLOGY

AND INTERNET TECHNOLOGY

FERIM K BB AR

Xinhua Internet
FEEH

Wisezone
EEER

INFORMATION TECHNOLOGY

AND INTERNET TECHNOLOGY

=B R BB AR

China East Education Holdings Limited ¢ REIRAHEZERER AR

Average Number of
Students Enrolled/
Customers Registered®?
T AR,/
BEFEMAH®

Long-term
RERE
- One to less than two years

——FEMEUT

Short-term
LN

Subtotal
/J\‘EL|-

Short-term
RHERE

Subtotal
et

Long-term

RERRE
- One to less than two years
——FUNEMFUT
- Two to less than three years
—MEANE=FUT
- Three years

—-=F

Short-term
RHERE

Subtotal
et

Short-term
HERE

Subtotal
/J\§—|-

Year ended 31 December

BZ12A310LEE

2023 2022
2023 20225
1,443 1,434
3,321 3,019
4,764 4,453
859 972
64,152 65,634
39,540 41,096
1,511 1,609
4,600 8,370
33,429 31,117
1,521 851
41,061 41,947
496 431
41,557 42,378

i

Change
28
Increase/
(Decrease)

#m/ (B)

0.6%

10.0%

7.0%
(11.6%)

(2.3%)

(3.8%)
(6.1%)
(45.0%)

7.4%
78.7%

(2.1%)

15.1%

(1.9%)



Management Discussion and Analysis EEEifhEs &

Segments and Brands

D ER

AUTO SERVICES
RERE
Wontone

B

AUTO SERVICES
nER%

FASHION AND BEAUTY
IEEE
On-mind

B2

FASHION AND BEAUTY

Average Number of
Students Enrolled®/
Customers Registered®?
T AR,/
EFEMAH®

Long-term

RERIE
- One to less than two years
——FUEMEUT
- Two to less than three years
—MERE=FUT
- Three years

—-=F

Short-term
MHIRIE

Subtotal
/J\'E—|-

Long-term

RERRE
- One to less than two years
——SERERFUAT
- Two to less than three years
—MERE=FUAT
- Three years

Short-term
RHERE

Subtotal
/J\E—|-

Year ended 31 December

HZ12A310LEE
2023 2022
2023 202245
36,559 31,855
2,197 1,519
2,727 3,573
31,635 26,763
2,616 2,043
39,175 33,898
1,380 498
347 19
33 8
1,000 471
575 357
1,955 855

Annual Report 2023 ¢ — - =FFif A

Change
28
Increase/
(Decrease)

#m/ (B)

14.8%
44.6%
(23.7%)

18.2%

28.0%

15.6%

177.1%
1,726.3%
312.5%

112.3%

61.1%

128.7%
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Segments and Brands

Average Number of
Students Enrolled/
Customers Registered®?

FHEHAR,

AR mE BEFEMAH®
THE GROUP Long-term
- One to less than two years
——SERERFUAT
- Two to less than three years
—MEUNE=FUT
- Three years
Short-term
RHRE
THE GROUP TOTAL
r5E ast
Notes:

1)

As our schools provide various vocational training education
programs during a year and the course length and the program
commencement date varies for our different long-term and short-
term programs, we believe that the average number of students
enrolled is a measure that is comparable to that of our competitors
and therefore can fairly present our ranking and market position in
the industry. Our average number of students enrolled for a year is
only an approximation of the average number of students enrolled
during a certain year, representing the sum of the number of students
enrolled at our operating schools at the end of each month divided by
the number of months during such year, without taking into account
any transfer or withdrawal.

Our average number of customers registered for a year represents
the sum of the number of customers registered at Cuisine Academy
at the end of each month divided by the number of months during
such year, without taking into account any withdrawal. The courses
for one month or shorter are regarded as one-month programs for
the purpose of calculation.

A China East Education Holdings Limited ¢ REIRAHEZERER AR

Change

25

Year ended 31 December Increase/
BEZE12A3ALEE (Decrease)

2023 2022
20234 2022 i/ (HA)
130,953 130,491 0.4%
7,596 6,977 8.9%
23,572 37,357 (36.9%)
99,785 86,157 15.8%
15,886 12,274 29.4%
146,839 142,765 2.9%
B %E -

BRI ERNE RSB REE
HEREATRRAREBRIZHRIZE
ERFARBHHEMER  BRMRA
FEEIIARAHERERFH FETLER
BEtE - FibE AT AT RPN AITER
WETBER RIS HAL o FRETEIFEIIA
REREEFANFIEINAROE - 15
B EEERNEA ARBIAREE
H A ANRR A B BEF R H9 A 10 B0 (N FT R AE
MEEIRBNER)

FANFHEPEMABEIRERRE
A AENEPEMABEEINERIAE BE
B8 A8 (et REMERENER) - B
HREENER B —EAREEHR
RBIE—EARE -
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Tuition Fees/Service Fees 28 REE
The following table sets forth ranges of our tuition fee and service TRETIBE20234F 202212 A31H £
fee rate under each segment and brand for the years ended 31 FESHELMENEELIRBEHE

December 2023 and 2022:

Tuition/Service fee

28 REE
Year ended 31 December
BZE12A31ALEE
Segments and Brands Program® 2023 2022
2B b mEo 2023F 20224

(RMByper year for long-term programs,
RMB/per program for short-term programs)
(REJRIEAN BB T - F BB -
FZRIRIEUA R TT - iRIEBEN)

CULINARY ARTS

REER A
New East Long-term 8,800-116,000 8,200-101,000
RS RHIRIZ
Short-term®@ 400-86,000 400-68,000
2 HARRIZ®
Omick Long-term 46,000-72,000 46,000-72,000
oK A RHEJRIZ
Short-term®@ 800-39,000 800-39,000
52 HARRIZO
Cuisine Academy Short-term® 300-58,200 300-58,200
e 2 HARRIZ®
INFORMATION TECHNOLOGY
AND INTERNET TECHNOLOGY
EEFM R BB Rl
Xinhua Internet Long-term 7,000-58,000 7,000-39,800
EB RHIRRIZ
Short-term®@ 600-53,800 499-36,000
52RO
Wisezone Short-term®@ 999-29,800 999-29,800
EEER 5 HRERIE@

Annual Report 2023 ¢ —E = =FF3§ A



Segments and Brands Program®

DR Byl

AUTO SERVICES

RS

Wontone Long-term

2R REFRIE
Short-term®@
72 HRRRIZ®

FASHION AND BEAUTY

SIOESES

On-mind Long-term

B2 5 REARIZ
Short-term®@
52 HRRRIZO

Notes:

(1) We charge tuition fee to students enrolled at our schools. Tuition fees
of our long-term programs are typically charged based on the yearly
tuition standards of different programs that students enrolled in such
period.

(2)  Tuition fees of our short-term programs are typically charged by each
program that students enrolled in.

(8)  We typically charge customers service fees by each program that
customers registered in Cuisine Academy.

A China East Education Holdings Limited ¢ REIRAHEZERER AR

Tuition/Service fee
2 REE
Year ended 31 December
BZE12A31ALEE
2023 2022
2023%F 20224
(RMByper year for long-term programs,
RMB/per program for short-term programs)
(REGRIEZEAAN R T FREN -
FEEISRIEUNA R T, RIE /3 8 07)

6,800-63,400 6,800-38,800
800-37,400 800-37,500
13,900-27,800 13,900-27,800
5,800-29,800 5,800-21,800
BiE -

(1) BARRERMBROBLERRMBE - 3
PI—ARREZ AR B AL REN T RRIZH
FEEEREEDMEHRZIZE -

@ EHRREEE-RRESLRENSER
UER

@  BFI-RAFLHRERBEEMOTIIR
TR E IR E -



Recommended Employment and Entrepreneurship Rate

We are committed to assisting our students in developing
their careers. Our average recommended employment and
entrepreneurship rate of our long-term program graduates from
Wontone and On-mind reached over 95%, while New East, Omick
and Xinhua Internet reached over 90% for the year ended 31
December 2023. The following table sets forth the recommended
employment and entrepreneurship rate of our long-term program
graduates by brands for the year ended 31 December 2023:

Brands" FR AR
New East A
Omick BOK A
Xinhua Internet FEEN
Wontone 2l
On-mind & 2 7
Notes:

(1) As the schools of other brands had not provided long-term
programs of one year or more, the recommended employment and
entrepreneurship rate of these brands were not included. We also
provide graduate placement service or entrepreneurial service to
students of our short-term programs. However, students enrolled
in our short-term programs generally have different study goals
and expectations, such as to enhance a specific skill or to study for
interests, as compared to students of our long-term programs who
are generally more focused on seeking long-term employment or to
setting up their own businesses.

(2)  We provide graduate placement service and entrepreneurial service
to all students of our long-term programs. The recommended
employment and entrepreneurship rate represents the total number of
students of long-term programs who are hired through our graduate
placement service program or who set up their own business
through our entrepreneurial service in a certain period, excluding
students who are employed through other channels divided by the
total number of graduates of long-term programs during such year.

BMBRONEBERREBELE - &
£2023F12A31ALLFE  BRMTBEBEKK
EFRERBEEENT IS BRERE
ERFOSWIAL - MFERF - BOKT RF
EFMAEIORIA L - TRETEZE2023
F12A31BILFERRBEE DN RARE
BEASIBGRERAIEEX

Recommended
employment and
entrepreneurship
rate®

SIBMERAIERE

94.5%
94.7%
94.8%
96.4%
95.7%

G

(1) AREMAEETERREREET IR
—FHRIARE - AR AZSRENS
ERMERAIZEE - RIFIRRAERLHRE
R EREAIAERBREERSE - A
il HRBEEIERMFENRETIED
BEBHRMRIESE - WERPIEHR
RHBE—RBRETRANEEBRREN
KON E R S R B M BB R HIE -

@  BAAMERARES SRR ERS
R AIZEIRT - 5l pt % KAl X ig X B
BB IR AR X RS EI B BRI
BIZERBMAIIRENEBMIBH RS
RIEBLEH(TEEEEEMRETH®
ENBE)BRUARFERMRIEEELSE
2 o
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FINANCIAL REVIEW
Revenue

For the year ended 31 December 2023, there was an increase
in the number of new students enrollments and new customers
registered of approximately 13.8% as compared with that for the
year ended 31 December 2022. Accordingly, the Group recorded
an increase in revenue from RMB3,819 million for the year ended
31 December 2022, to RMB3,979 million for the year ended 31
December 2023, representing an increase of 4.2%.

The following table sets forth a breakdown of our revenue and
average tuition/service fee per student/customer by segments and
brands for the years indicated:

gy e
WA

HZE2023F 12 A31 H IEFEH L #EH F2022
F12A318 L FENBUETEABETE
PR ASE B ENL13.8% » FEitt, - K&
BEHWABREZE2022F12A31BILFER
ARES810EELIEMEE E2023F12
A31BIEFEMARESI7T9OHE T » N
4.2% °

TREINHPIRFRFERD 88 K dn &
DHRARBEEE " BFTHEE R
BB

Year ended 31 December

BE12B31ALEE
2023 2022 Change
20235 2020%F )
Average Average Average
tuition/ tuition/ tuition/
service fee senvice fee service fee
per student/ per student/ per student/
Revenue  customer? Revenue  customer”  Revenue customer®”
5785/ =21 L 52848/
EF EP EF
THEE/ THEE/ THEE/
WA REEY KA REEO WA FREEY
RMB000  RMB000  RMBO00  RMBUOOO Increase/[Decrease)

ARETR AREFT NEETT ARETT £/ (#2)

CULINARY ARTS ZERA
New East oEA 1,865,023 319 1891673 314 (14%) 1.4%
Omick Bk 330,809 694 29432 66.1 12.4% 5.1%
Cuisine Academy ? ERERe 49,296 574 56,548 58.2 (12.8%) (1.4%)
2,245,128 350 2242547 342 01% 2.4%
INFORMATION TECHNOLOGY AND EERHR
INTERNET TECHNOLOGY BRAH
Xinhua Internet e 744,003 18.4 741599 177 0.3% 2.5%
Wisezone ZEER 33,067 66.7 30,654 920 (16.6%) (27 5%)
777,070 187 781,253 18.4 (0.5%) 1.4%
AUTO SERVICES RERE
Wontone ER 846,530 216 718355 212 17.8% 2.0%
Other Miscellaneous Businesses ° HfgEERo 109926  N/ATER 76867 NATER 4230%  NANER
Total s 3,978,654 2.7 3819022 26.4 4.2% 1.3%

A China East Education Holdings Limited ¢ REIRAHEZERER AR



Notes:

Management Discussion and Analysis E&E

For illustration purposes only, the average tuition/service fee per
student/customer for the years ended 31 December 2023 and 2022
are calculated on a basis as revenue generated from tuition or service
fees for the year divided by the average number of students enrolled
and customers registered in the year.

During the years ended 31 December 2023 and 2022, revenue
generated from Cuisine Academy mainly represents service fees
collected from customers who attended our customized catering
experience programs.

Other miscellaneous businesses primarily include fashion and beauty
business and the internet technology solution and staff outsourcing
services provided to independent third parties.

The total revenue and percentages do not include inter-segment
sales which are eliminated upon consolidation.

The Cost of Revenue

Our cost of revenue consists of teaching staff salaries and benefits,

teach

ing related consumables and other costs, leasing expenses/

depreciation of right-of-use assets, campus maintenance and

depreciation, utilities and office expenses. The cost of revenue

increased from approximately RMB1,928 million for the year ended
31 December 2022 to approximately RMB2,070 million for the year
ended 31 December 2023, representing an increase of 7.4%.

The following table sets forth a breakdown of our cost of revenue

for the years indicated:

Teaching staff salaries and benefits
Teaching related consumables and other costs

PBIFALREN
BERRRER R R

BRE -

)

wEs &

B HBME - BE2023F £20225 12
A1 B L FEERBE BEEYRY,/
BRI B TR NS BRI BAE LKA
% LA T 5 A R R P B A
Bt -

REE2023F 2022612431 H IEF
B BERERELENKAZTEARME
2MBFMAGT R EREENEPK
H R o

HipAX B 2 RERWEE R MBI
E=NRHEMNEBERMEATRRET
SRR -

BRA R B D LI A BIEE A FHR BRI
B BRI E -

L UNDZN

BMORAR R BIEHRBTHERE
HEHEERERREMKA AERT
FTRAEEENE REEEZERFTE 2R
BRI AT o WARKRAREZE2022F
12A31BIEFEHARKE1,028F B LE
MEHZE2023F12A31HIEFEHARKE
2,070B 87T  1EIRAT.4% °

TREINFAIRFERPIARAE AR -

Year ended 31 December

Leasing expenses/Depreciation of right-of-use assets HERS /EHELENE
Campus maintenance and depreciation RE#ERNE

Utiities INEEY]

Office expenses WORY

Total fit

HE12AALEE
2023 2022
2023 20226
Cost % of Total Cost % of Total
1h85 e
2 Btk AR BAL
RMB'000 RWB'000
AREFT AREFT
786,617 38.0% 688,953 35.7%
451,360 21.8% 399,618 20.7%
309,266 14.9% 320,812 16.6%
349,026 16.9% 348,321 18.1%
100,761 4.9% 93,945 4.9%
73,407 3.5% 76,309 4.0%
2,070,437 100% 1,927,958 100%
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Gross Profit and Gross Profit Margin

The Group’s gross profit was RMB1,908 million for the year ended
31 December 2023 as compared to RMB1,891 million in 2022. The
gross profit margin was 48.0% for the year ended 31 December
2023 as compared to 49.5% in 2022. The decrease in gross profit
margin was mainly due to the significant increase in the teaching
staff salaries and benefits under the cost of revenue for the year
ended 31 December 2023.

EMREME

REE2023F 128318 ILFE » AEE
EFABARE1,008F BT - M2022F &
ARM1,8901HETT © #{£20235F 12 431
BIEFE - EFIEE48.0% @ M2022F &
49.5% ° HE2023F12AG1AIEFE - £
FMERIHEEREZWAKAIE T A
BT H & REFIKE EFATE -

Year ended 31 December

HZ12A31HILEE
2023 2022
20235 2020%F
Gross profit/  Gross profit/ Gross profit
(loss) (loss) margin®  Gross profit margin®
ERlE/
N/ (EH) (EEE)" A R

RMB’000  percentage RMB 000 percentage
AREFT Bt AREFIL a7t

CULINARY ARTS R
New East MER 931,325 49.9% 1,016,802 53.8%
Omick Bk 158,726 48.0% 103,023 35.0%
Cuisine Academy EREh 22,803 46.4% 21511 38.0%
1,112,944 49.6% 1,141,336 50.9%
INFORMATION TECHNOLOGY AND EERM R EHRR
INTERNET TECHNOLOGY
Xinhua Internet MEEH 366,591 49.3% 388,353 52.4%
Wisezone EEZRR 15,881 48.0% 22,104 55.7%
382,472 49.2% 410,457 52.5%
AUTO SERVICES RERKE
Wontone BB 421,989 49.8% 349,759 48.7%
Other Miscellaneous Businesses® HitmsKe (9,188) (8.4%) (10,488) (13.6%)
Total Ait 1,908,217 48.0% 1,891,064 49.5%
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Notes:

(1) The establishment of new schools and centers under a segment/
brand has a negative impact on our gross profit margin for the
relevant segment/brand. During the initial ramp-up period after a
new school or center commences operations, we incur substantial
fixed costs for teaching staff salaries and benefits, leasing expenses,
and other fixed costs while initial revenue from the new schools and
centers are limited due to the relatively small number of student
enrollment or customer registration in the ramp-up period of the
schools and centers.

) Other miscellaneous businesses primarily include fashion and beauty
business and the internet technology solution and staff outsourcing
services provided to independent third parties.

Other Income and Expenses

For the year ended 31 December 2023, other income and
expenses amounted to approximately RMB139 million (2022:
RMB107 million) which primarily included government grants,
interest income from time deposits and bank balances and
entrusted loans. The increase in other income was mainly due
to the increase in interest income from time deposits and bank
balances of approximately RMB34 million during the year ended 31
December 2023.

Other Gains and Losses

The other gains and losses were recorded as net gains of
approximately RMB43 million for the year ended 31 December
2023 (2022: RMB136 million) which was mainly attributable to the
gains from changes in fair value of other financial assets measured
at FVTPL of RMB20 million (2022: losses from changes in fair value
of other financial assets measured at FVTPL of RMB2 million) and
the net foreign exchange gains of approximately RMB24 million as
a result of mainly the appreciation of Hong Kong dollars and United
States dollars possessed by the Group against Renminbi during the
year ended 31 December 2023 (2022: RMB143 million).

BRE -

(1) R—EDE R TR A 2R KT
CEHBERD B, RENENEELETH
FE - WIEREPLRBEERNIIS
BRI - BRI E THE REN
HERS R EAM B ERAEEKNE B EK
A 1 R AR N AR DA R A AR B
ARFEPEMABREE D - g
B -

@ HOMBEXBIEeRmRHIERAEL
FE=NREMNEBERMEATRELET
SMELRRTS -

HAb W AR FAX

REZ2023F 12 A31 HILFE - e
ARFAEZAHARE 139 B&IL(2022 4F -
ARMA107 B&ET) - ER X2 ERENH
B EETERRRITEHRLETEROF
BUA o HthARIENMEZESHREZR
2023 F 12 A 31 HILFE  THFH KR
THEHENFBRAEMOARE 34 BET
FFrEY ©

HAib W as I B9 18

REZ2023F 12 A 31 HILFE » e
HREBHFREFENARE 43EET
(2022 FF : ARM 136 HEIL) ' TEZH
REE2023F 12 A3 HIEFE - UA
ABENFETHAEENEMNSREE Y
NABEZFHHUEEARE 20 58712022
F URAREEAEUFABENEMS
MEEZANBEZHNEEARKE 2H
BT RAEERBENATRETLARE
FESHELRRFEOARE 24 5ET
(2022 F : AR 143 BETT) ©
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Selling Expenses

The Group’s selling expenses increased from RMB946 million for
the year ended 31 December 2022 to RMB1,037 million for the year
ended 31 December 2023. In order to promote and strengthen the
Group’s well-known brands, the Group has engaged a professional
consultant to design a new image for New East, “Head Chef Panda
(BE 3 BT B & ), to present a more energetic and youthful image
to the public. The Group has also invested in more advertising
resources so as to recruit more new students during the year.

Administrative Expenses

The Group’s administrative expenses increased from RMB512
million for the year ended 31 December 2022 to RMB529 million
for the year ended 31 December 2023 which represented about
13.3% of the revenue for the year ended 31 December 2023 and
remained stable as compared to 13.4% of the revenue for the year
ended 31 December 2022. The increase in administrative expenses
was mainly due to the increase in business activities such as
business travels and meetings during the year.

Finance Costs

The finance costs of approximately RMB139 million for the year
ended 31 December 2023 represented the interest expenses on
lease liabilities recognised following the adoption of HKFRS 16 —
Leases (2022: RMB156 million).

A China East Education Holdings Limited ¢ REIRAHEZERER AR
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Adjusted Net Profit and Adjusted EBITDA

To supplement this report which is presented in accordance
with HKFRSs, we also presented the following unaudited non-
HKFRSs adjusted net profit and adjusted EBITDA as additional
financial measures which we believes that it can also provide useful
information to help investors and others understand and evaluate
the Company’s financial performance:

REARARE(RBEBEVHRE LD 2
5)) » RRBIFEIA T RIEBEER B
WEEAEHBMANREHBEERITER
B 5H A 5 A FIERRINA TS 8 - AR A
= HAlRHEARANEN  EREER
H AL T RHERRBFHRR

Year ended 31 December
BZ12A31HILEE

2023 2022
20235 20224
RMB’000 RMB’000

AR®T T ARBTFT
(unaudited) (unaudited and

restated)
(REER) CREEEZ R
Feg==dl)
Net profit anF 272,622 367,527
Adjustments for: Non-cash share-based R DASEIR SRR D B
payments SANLE0]E 32,993 42,906
Net foreign exchange gains b e F 58 (24,279) (143,432)
Adjusted net profit KB 281,336 267,001
Adjustments for: Depreciation TR e 620,364 634,845
Finance costs IR IDTN 139,301 156,171
Income tax expenses FIfSfiFA X 95,387 130,495
Adjusted EBITDA KABERITER
#eHRDEF 1,136,388 1,188,512
Notes: P 5E

(1) Adjusted net profit was derived from the net profit for the year
excluding the effect of (i) non-cash share-based payment expenses;
and (ii) the net foreign exchange gains (as presented in the table
above), which our management does not consider to be indicative of
our operating performance.

(2)  Adjusted EBITDA was derived from the adjusted net profit for the
year excluding finance costs, income tax expenses and depreciation
expenses.

©)) Non-HKFRSs financial measure does not have a standardised
meaning prescribed by HKFRSs and therefore may not be
comparable to similar measures presented by other companies.

(4) Certain figures in the audited consolidated financial statements for
the year ended 31 December 2022 had been restated as a result of
the application of amendments to Hong Kong Accounting Standard
12 Deferred Tax related to Assets and Liabilities arising from a Single
Transaction. For details, please refer to the section headed “Notes to
the Consolidated Financial Statements — Note 3. Application of New
and Amendments to HKFRSs” in this report.

(1) EFEEBLENSRBFERER - FIRERE
REBERMEERBEFNAERESH
By BERESC A RFE ST ¢ B (i) S YR e %8R
(W EXRMEI)MFZEMTE -

@ EPEESTIE REHRE N TRIEFA
IR A NIIRR TSR ~ P B RS I
FERXMaTE -

@) FEBMBREENFFEENEEHNE
WEERL B —TEFR - BORMATEEAM
RAHALUERELLE -

4 EHEAEBGHERNE129 (BFTA) R
B-RIEENEERBERBRNELER
I8 HE2022F12A31H L FEMNKEE
R AMERENETHEFETEYN B
BHE  B2RAREREATBREW
E-KITES. R RS BB B
R | —Ff o
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Property and Equipment

Property and equipment as at 31 December 2023 increased by
17.8% to approximately RMB3,080 million from approximately
RMB2,615 million as at 31 December 2022. Increase in property
and equipment was mainly due to the inclusion of the property and
equipment of the Vocational Education Industrial Parks located at
Sichuan, Shandong, Guizhou and Henan and newly established
schools during the year.

Right-of-use Assets

Right-of-use assets as at 31 December 2023 decreased by 8.2%
to approximately RMB2,226 million from approximately RMB2,425
million as at 31 December 2022. Decrease in right-of-use assets
was mainly because the Group closed down certain loss-making
schools and terminated the relevant lease agreements during the
year.

Capital Structure, Liquidity, Financial Resources and Gearing Ratio

As at 31 December 2023, the Company’s issued share capital
was approximately RMB192,000 divided into 2,178,851,302
shares of HK$0.0001 each, and the total equity of the Group was
approximately RMB5,608 million (31 December 2022: RMB5,692
million™).

As at 31 December 2023, the current ratio of the Group,
representing current assets divided by current liabilities, was 1.7
times (31 December 2022: 1.9 times) while the gearing ratio of
the Group, representing total liabilities divided by total assets, was
39.6% (31 December 2022: 40.0%).

As at 31 December 2023, the total of time deposits and bank
balances and cash of the Group amounted to approximately
RMB3,067 million (31 December 2022: RMB3,191 million),
representing 33.0% (31 December 2022: 33.6%") of the total
assets of the Group of approximately RMB9,291 million (31
December 2022: RMB9,489 million™).

(1) Certain figures in the audited consolidated financial statements for
the year ended 31 December 2022 had been restated as a result of
the application of amendments to Hong Kong Accounting Standard
12 Deferred Tax related to Assets and Liabilities arising from a Single
Transaction. For details, please refer to the section headed “Notes to
the Consolidated Financial Statements — Note 3. Application of New
and Amendments to HKFRSs” in this annual report.
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For the year ended 31 December 2023, our capital expenditures
were approximately RMB1,085 million (2022: RMB1,475 million)
and were primarily related to acquisition of property and equipment
and right-of-use assets for upgrading the existing school premises
and construction of new campuses and vocational education
industrial parks.

It is believed that the Group has sufficient capital to meet its
commitment and working capital requirements for future operations
and for general business expansion and development.

Other Financial Assets

As at 31 December 2023, the Group held other financial assets
of approximately RMB444 million, particulars of which are set out

HZE2023F 12 A 31 HILFE - EARY
AR 1,085 BEIL(2022 F : ARME
1,475 &) TEHEAABRERER
FERE KRB EZBBEYEREE
IRERAEEERRA -

BB AREHATRNAS B
ARRAREER —REBRRREEL
BEEAES -

Hib SRS E

B2023 12 31 B AEEFAEAM
ERMEENARE 444 B8 HPFE

below: YT -
Realised Unrealised % of
gains/(losses) gains/(losses) total assets
Fair value for the year for the year  of the Group
as at ended ended as at
31 December 31 December 31 December 31 December
2023 2023 2023 2023
BZ2023F BZ2023%F e ]
20235 127310 12A31H 20235
Financial assets N REEFELFAER 12831 LFEERE LEERER 12A31H
measured at FVTPL LERMEE ZAREE WBE/ (BB HWE/(FB) ABEFELIML
(RMB’000) (RMB’000) (RMB’000)
AE%Fr) AEEFT) (AEEFT)
Structured Deposit HBNEER
Industrial and Commercial Bank of HEIERITROBRAA
China Limited
Quan Xin Quan i 2EER 11,750 - - 0.1%
11,750 - - 0.1%
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)

Financial assets
measured at FVTPL

Unquoted Fund Investments
E Fund Management (HK) Co., Ltd.

E Fund (HK) Select Asia High Yield Bond

Fund

China International Capital

Corporation Hong Kong Asset

Management Limited

CICC Multi-strategy Fixed Income Fund

Financial assets measured at

amortised cost

Entrusted loans to related parties
- Anhui Xinhua Holdings Group

Investment Co., Ltd.

AR ABER BRI A
BECERMEE

BREEERE

SHEEEEE (FR)
ARAF
ShEEEREDNRRE
2%

TEEREREBEEEE
BRAF

P EFRBET NGRS

BREERATECEMER

RS RENETER
~RHHEEREERER
9N

i

Realised Unrealised % of

gains/(losses) gains/(losses) total assets

Fair value for the year for the year  of the Group

as at ended ended as at

31 December 31 December 31December 31 December

2023 2023 2023 2023

H 22023 HZ2023F ]

#2023 12A31H 12A31H R2023F

128318 ILLEEEER LEERER 12A31A

ZAREE kG (BB WHkE /(BB BEEGMN
(RMB’000) (RMB’000) (RMB’000)
AE¥FT) AEEFT) (AE¥EFT)

155,484 - (894) 1.7%

196,962 - 8,625 2.1%

352,446 - 7,731 3.8%

80,000 - - 0.9%
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Investment Strategy and Future Prospects

The Group’s investments in other financial assets have been
conducted on the premise that such investments would not affect
our business operation or capital expenditures so as to generate a
relatively higher return from such investments than fixed-term bank
deposits.

The Group has implemented a set of internal control and risk
management measures to manage our risks related to investments
in other financial assets.

Regarding the investment in financial assets measured at FVTPL,
the measures include, among other things, the followings:

° the Group analyzes such financial assets regularly and keep
track of their performance and redemption status;

° such financial assets should be issued by a reputable bank or
financial institution; and

° the investment portfolio of such financial assets should
generally bear relatively low-risk.

Regarding the entrusted loans to related parties under the
investment in financial assets measured at amortised cost, the
measures include among other things, the followings:

° the borrowing company is required to enter into entrusted
loan agreement(s) with reputable PRC bank(s) and the
entrusted bank(s) will assess the financial position of the
borrowing company(s) regularly to ensure the repayment
ability;
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° to secure the loan(s), each of the controlling shareholders of
the borrowing company shall enter into a personal guarantee.
Each of the controlling shareholders of the borrowing
company irrevocably and unconditionally, among others,
guarantees to the Group the punctual performance by his
respective borrowing company for borrowing the loan(s) and
undertakes that whenever the respective borrowing company
does not pay any amount of the loan when due, he shall
immediately on demand pay that amount as if he were the
principal of the loan(s). In addition, each of the controlling
shareholders of the borrowing company made a guarantee
that the Company has the right to postpone the payment of
the Company’s dividends payable to each of the controlling
shareholders of the borrowing company to the amount of
the loans and interests owed by the respective borrowing
company until the loans and interests are fully paid;

° upon the Group’s request at any time, the borrowing
company shall provide forthwith to the Group any documents
and information relating to the business operations and
financial position of the borrowing company, including but not
limited to financial reports and financial statements;

° if the borrowing company or its controlling shareholder has
any potential risks of financial instability, it shall inform the
Group or the entrusted bank(s) immediately; and

o if the borrowing company or its controlling shareholder has
shown any signs of financial instability, the Group or the
entrusted bank(s) can demand the borrowing company or its
controlling shareholder to repay prior to the repayment date
all or part of outstanding principal and interest accrued by
giving not less than 10 business days prior written notice to
such borrowing company.

In view of the above, the Group believes that the Group’s internal
policies regarding investment in other financial assets and the
related risk management mechanism are adequate. It is expected
that the Group would continue to improve the Group’s capital usage
efficiency by investing in such low-risk or principal protected other
financial assets using our temporarily idle funds.
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Material Acquisitions and Disposals

The Group did not have any material acquisitions or disposals
of subsidiaries, consolidated affiliated entities or associated
companies during the year ended 31 December 2023.

Foreign Exchange Risk Management

The majority of the Group’s revenue and expenditures are
denominated in RMB, the functional currency of the Company,
except that certain expenditures are denominated in Hong Kong
dollars. The Group also has certain time deposits and bank
balances, other financial assets and other payables denominated in
Hong Kong dollars and United States dollars, which would expose
the Group to foreign exchange risk. The Group did not use any
financial instruments for hedging purposes during the year ended
31 December 2023. However, the management monitors foreign
exchange exposure and will consider hedging significant foreign
currency exposure when the need arises.

Charges on the Group’s Assets

As at 31 December 2023 and 2022, the Group pledged its rental
deposits to secure outstanding unpaid contractual lease payments.
Contingent Liabilities

As at 31 December 2023 and 2022, the Group did not have any
material contingent liabilities, guarantees or any litigations or claims
of material importance, pending or threatened against any member
of the Group.

Subsequent Events

The Group had no significant event subsequent to the reporting
period and up to the date of this report.
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OUTLOOK

Our mission is to provide the best vocational training education in
China. We intend to continue to expand our business, school and
center network and enhance our market position. To achieve these
goals, we plan to pursue the following business strategies:

Establishment of Vocational Education Industrial Parks

With the increasing proportion of our students who studied in
three-year long-term courses in the past few years, our strategies
are to acquire land and construction facilities to establish Vocational
Education Industrial Parks in cities located at our major students
recruitment provinces. The Vocational Education Industrial Parks
are expected to be equipped with advanced teaching and practical
training facilities for all of our seven school/center brands, namely,
New East, Omick, Cuisine Academy, Xinhua Internet, Wisezone,
Wontone as well as On-mind which help to consolidate the Group’s
market leadership and brand position. Currently, the first phase
of Vocational Education Industrial Parks located at Sichuan and
Shandong had been put in operations consecutively and the first
phase projects of Vocational Education Industrial Parks at Guizhou
and Henan will also soon be completed for operations. On the other
hand, the first phase projects of Vocational Education Industrial
Parks at Jiangsu and Jiangxi are being planned and promoted. Upon
the completion of all these Vocational Education Industrial Parks, it is
expected that the Vocational Education Industrial Parks of the Group
should be sufficient to meet the demands from students come from
different provinces. Moreover, the Vocational Education Industrial
Parks will also house our research and development centers, human
resources and marketing centers and serve as the continuing
education and training centers for our teaching staff, in each case
in their respective designated regions. In addition, the Vocational
Education Industrial Parks can avoid the increasing pressure in the
rental expenses of our school premises and also can improve the
environment of our school premises so as to increase the stabilities
of our long-term course students. Therefore, the Group believes
that the Vocational Education Industrial Parks will be a key driver in
increasing student demand for the Group’s education services and
cost synergies can be achieved in future.

China East Education Holdings Limited ¢ REIRAHEZERER AR

AR

B EREETRREREEGNBRER
BEHE - BMBNBERREY  RE R
PSR - WRERMOTHML - BE
RERBF  BRAOEBRA TEBBEETE)

B BHERE

BEERESETFAEE=-FHRBRES 4
LEAIEsgin - RPN BEEEEERES
MBI TEE T MEERE - EVBH
EXE - BHEFXEESHEASENLEX
MAEERHROETRT - BUKE - RS
bt STESK - EEER  SBAREF)
fof e BB IR - UEEARSE
E R TI5BE M A M @R AL - B AT {7
RENFLRABHEXE —HTIEEAE
BAE ANBE - MR EIN R B E
B—HIREEETESZ - 5—HH "
LEAMIABBEXEEN —HITEEAHR
Bl o  ZEBHEXEDIEXE
TR AEE G EERANBIEZELUR
BRETRENRIBEFTIRK - I BH
EXEEBAWNRMOAEFRL - ANE
RAITHHAP L - WERBMHAEE Tay
BHEMEIFL  ESBEENEFA
FEIE N BHEXEETUES
BMORERSIHEAIL M - WL
HEBMORERE - LIENBRMAREAR
BREBAEMNEEMN - it - AEEREFEEH
EXEBKAENE2EHEEHERER
KEEZE) S - W AT R RGE BUK AN 3 A
@(\ o

B



Management Discussion and Analysis EEEifhEs &

Expansion of School Network

Our extensive school network covers most of the provincial capital
cities in China. We intend to further expand our school network to
cover all of the provincial capital cities in China. We plan to establish
our presence in cities which we believe have great potential with
significant unmet demand for skilled workers in culinary arts,
information technology and internet technology, auto services as well
as fashion and beauty.

Expansion and Diversification of Course Structures

In the four industry sectors we currently operate in, namely, culinary
arts, information technology and internet technology, auto services
as well as fashion & beauty business, we plan to continue to
expand and diversify our course offerings in response to industry
trends and market demand. We are also conducting research on
potential new industry sectors that we may establish new schools
in, with reference to the developments in market demand and
anticipated future trends. We will continue to explore other markets
for vocational training education in the service industry and new
economy, such as artificial intelligence and healthcare. Based
on our research, we expect market demand for talent in certain
industry sectors to grow in the foreseeable future, we will establish
corresponding programs to capture opportunities presented by the
market developments.

Actively Applying as the Third-Party Rating Organization for the
Recognition of Vocational Skills

In 2020, the Group has become one of the first batch of third-party
rating organizations for the recognition of vocational skills in China,
whereby the Group is allowed to perform the recognition of certain
vocational skills for the public. Vocational skill recognition represents
the recognition of the skill level of labors by the rating organization
filed by the Ministry of Human Resources and Social Security,
which is a way for rating of the skills of talents implemented
together with the occupational qualification rating. The third-party
organizations for the recognition of vocational skills in China are the
unit organizations recognised by the Ministry of Human Resources
and Social Security, which are unit organizations with leading
positions in the industry with credibility. After procedures such as
self-reporting, selection by experts, credit checks, assessment
by the local human resources and social security departments at
the place where the Group was registered and seeking of views
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from the society, the Group became one of the first batch of third-
party rating organizations for the recognition of vocational skills in
China, whereby it is allowed to perform the recognition of certain
vocational skills. This means that the Group is allowed to perform
vocational skill recognition for the public in accordance with the
standards and regulatory requirements, and issue certificates
recognised by the state, which will significantly raise the Group’s
reputation and enhance its brand influence, and further strengthen
the Group’s leading position in the vocational skill training business
in China. By providing corresponding examinations and training
for the public targeting vocational skill certificates, the Group can
enrich its curriculum in the culinary segment to attract customers
who want to obtain such certificates and increase the potential
customers of the Group’s overall culinary segment. By issuing
vocational skill certificates, the Group can further integrate
employment resources to provide better job opportunities to the
students. The Group will have a comprehensive understanding of
the state’s policy and industry standards, which will facilitate our
vocational skill education in accordance with the state’s policy and
standards, and effectively enhance our education quality to provide
high quality vocational education services.

We believe that with our over 30-year experience in vocational
training industry, we are well-positioned to tailor our service
offerings to capture growth opportunities in industrial upgrades
and to react promptly to the changes in the market. Also, our
highly scalable business model and centralized and standardized
management approach will accelerate the process to establish new
programs and ensure the quality of the future program offerings. It is
believed that the Group will further strengthen its market leadership
and reputation by having the above strategies.

EMPLOYEES AND REMUNERATION POLICIES
Employees
As at 31 December 2023, we had a total of 10,881 employees.

The following table sets forth the numbers of our employees,
categorized by function, as at 31 December 2023:
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Function

e

Executive Directors and core management

WITESMZLEEAR

Full-time teachers and instructors 2 BN B
Student accommodation staff BAEEEE
Logistic personnel S N=
Administrative staff THAB
Accounting and finance staff I RYBEAE
Others HAtb

TotalNoete) é E'I' (Ht:t)

Number of
Full-Time
Employees % of Total
EHEESAY GHEYESHL
334 3.1%
5,221 48.0%
70 0.6%
417 3.8%
2,447 22.5%
379 3.5%
2,013 18.5%
10,881 100%

Note: Among 10,881 employees, we had 14 employees in Hong Kong and
10,867 employees in mainland China.

Remuneration Policies

The remuneration packages of the employees of the Group are
determined with reference to individual qualification, experience,
performance, contribution to the Group and prevailing market rate.

We remunerate our employees with basic salaries as well
as performance-based bonuses. We determine employee
compensation based on each employee’s performance and
qualifications. We plan to hire additional teachers, instructors and
other employees as we expand. Our employee recruiting channels
include word-of-mouth referrals, on-campus recruiting and online
recruiting.

Our full-time employees in mainland China participate in a variety
of social security plans that are administered by PRC local
governments, including but not limited to, pension benefits, medical
care, unemployment insurance, maternity insurance, work injury
insurance and housing provident funds. Chinese labor regulations
require that our PRC subsidiaries make contributions to the
government for these benefits based on a fixed percentage of the
employees’ average salaries of last year.

Our full-time employees in Hong Kong participate in a Mandatory
Provident Fund Scheme (the “MPF Scheme”) which the assets of
the MPF Scheme are held separately from those of the Group in
funds under the control of independent trustees. Under the MPF
Scheme, contributions are made based on a percentage of the
participating employees’ relevant income from the Group and the
only obligation of the Group with respect to the MPF Scheme is to
make the required contributions under the MPF Scheme.
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BOARD OF DIRECTORS
Executive Directors

Mr. Wu Wei (R 1&), aged 56, a founder of the Group, is an executive
Director and the chairman of the Board. He is in charge of the overall
management and strategic development of the Group.

Mr. Wu Wei obtained the qualification of senior economist granted
by the Personnel Bureau of Hefei* (BRET AZER) in July 2004.
Mr. Wu Wei has been a director of the board of directors of Beijing
Foreign Studies University since November 2017. He graduated
from Tsinghua University School of Economics and Management (5
A BB IR ELT) in Beijing, the PRC, with an executive master
of business administration in July 2009. Mr. Wu Wei has been a
doctoral student of Tsinghua University School of Economics and
Management, majoring in global executive management, since
2016. Mr. Wu Wei has over 30 years of experience in education.

Mr. Wu Wei did not hold any directorship in any other listed
companies during the last three years.

Mr. Xiao Guogqing (H BlE), aged 55, is an executive Director and
the deputy chairman of the Board and is responsible for business
management and providing opinion and judgement to the Board.

Mr. Xiao obtained the qualification of senior economist granted by
the Personnel Bureau of Hefei City (&EM AZE D) in July 2004.
He graduated from Renmin University of China (FFEARKXZ) in
Beijing, the PRC with a degree of master of business administration
in April 2004 and a degree of executive master of business
administration in January 2009, and from Cheung Kong Graduate
School of Business (51 7 £Fx) with a degree of executive master
of business administration in October 2012. Mr. Xiao Guoging has
over 20 years of experience in education.

Mr. Xiao is a director of Anhui Xin’an Financial Group Co., Ltd. (Z
Z e mEBRRMD AR A7), a company whose shares were listed
on the National Equities Exchange and Quotations (stock code:
834397) and were subsequently delisted on 17 October 2023.

Save as disclosed above, Mr. Xiao did not hold any directorship in
any other listed companies during the last three years.
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Non-executive Directors

Mr. Wu Junbao (R#£1R), aged 58, a founder of the Group, is a
non-executive Director and is responsible for providing opinion and
judgment to the Board.

Mr. Wu Junbao obtained the qualification of senior economist
granted by the Personnel Bureau of Hefei City (BIEM A S
/@) in July 2004. He graduated from Anhui Institute of Business
Administration (Z# L &2 2kx) in Hefei, Anhui province,
the PRC with a degree of master of business administration in
December 2003. Mr. Wu Junbao has over 30 years of experience
in education.

Save as Mr. Wu Junbao has been the chairman of the board of
directors and non-executive director of China Xinhua Education
Group Limited (stock code: 2779) since October 2017, Mr. Wu
Junbao did not hold any directorship in any other listed companies
during the last three years.

Mr. Lu Zhen (F£E), aged 48, is a non-executive Director and is
responsible for providing opinion and judgment to the Board.

Mr. Lu graduated from Zhengzhou Institute of Textile Engineering
(E0 M 47 4% T EF%), currently known as Zhongyuan University of
Technology (/R T&7), in Zhengzhou, Henan province, the
PRC, with a bachelor degree majoring in mechanical engineering
in July 1999, and from Nanjing University (52 A£2) in Nanjing,
Jiangsu province, the PRC, with a degree of master of business
administration in March 2009. Mr. Lu has over 10 years of
experience in education.

Save as Mr. Lu has been an executive director of China Xinhua
Education Group Limited (stock code: 2779) since October 2017,
Mr. Lu did not hold any directorship in any other listed companies
during the last three years.
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Independent non-executive Directors

Mr. Hung Ka Hai, Clement (3 f€), aged 68, is an independent
non-executive Director.

Mr. Hung obtained a bachelor of arts degree from University of
Lincoln (formerly known as University of Huddersfield), United
Kingdom in 1980. Mr. Hung had served Deloitte China for 31
years where he had assumed various leadership roles before he
took up the chairman role of Deloitte China from 2014 to 2016.
He retired from Deloitte China with effect from June 2016. When
Mr. Hung was working with Deloitte China, he had assumed
various leadership roles, including the managing partner of Deloitte
Shenzhen office and Guangzhou office. He was also a member
of the China management team of Deloitte China. Mr. Hung had
also assumed the role of the southern audit leader and the deputy
managing partner of the southern region of China (including Hong
Kong, Macau, Shenzhen, Guangzhou, Xiamen and Changsha). He
was also a board member of Deloitte Global.

Mr. Hung served as the Guangzhou Institute of Certified Public
Accountants consultant from 2004 to 2014. During the period
between 2006 to 2011, he also served as a member of the Political
Consultative Committee of Luohu District, Shenzhen. After his
retirement as the chairman of Deloitte China, he was appointed
as an expert consultant of The Ministry of Finance in the PRC. Mr.
Hung is a life member of The Institute of Chartered Accountants in
England and Wales.

Mr. Hung has, in the past three years, served or is serving as a
director of each of the following listed companies whose shares are
listed on the Stock Exchange:

° an independent non-executive director of Gome Finance
Technology Company Limited (formerly known as Sino Credit
Holdings Limited) (stock code: 628) on 31 October 2016 and
subsequently resigned with effect from 12 December 2023;

° an independent non-executive director of SY Holdings Group
Limited (formerly known as Sheng Ye Capital Limited) (stock
code: 6069), the listing of the shares of which has been
transferred to the Main Board from the GEM of the Stock
Exchange (stock code: 8469) from 24 October 2019) from 19
June 2017 to 15 July 2022;
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a non-executive director of High Fashion International Limited
(stock code: 608) since 1 December 2017,

an independent non-executive director of Starjoy Wellness
and Travel Company Limited (formerly known as Aoyuan
Healthy Life Group Company Limited) (stock code: 3662)
since 22 February 2019;

an independent non-executive director of Huarong
International Financial Holdings Limited (stock code: 993)
since 13 December 2019;

an independent non-executive director of Tibet Water
Resources Limited (stock code: 1115) from 31 December
2019 to 30 June 2021;

an independent non-executive director of Skyworth Group
Limited (stock code: 751) since 18 March 2020;

an independent non-executive director of USPACE
Technology Group Limited (formerly known as Hong Kong
Aerospace Technology Group Limited) (stock code: 1725)
since 16 July 2021;

an independent supervisor of Ping An Insurance (Group)
Company of China, Ltd., whose shares are listed on both the
Main Board of the Stock Exchange (Stock code: 2318) and
Shanghai Stock Exchange (stock code: 601318) since 18
July 2022;

an independent non-executive director of JX Energy Ltd.,
whose shares are listed on the Main Board of the Stock
Exchange (stock code: 3395) since 1 August 2023; and

an independent non-executive director of Capital Estate
Limited, whose shares are listed on the Main Board of the
Stock Exchange (stock code: 193) since 12 April 2024.
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The Board noted that Mr. Hung holds directorships in over seven
listed companies (including the Company). The Board is of the view
that Mr. Hung will be able to devote sufficient time to the Board
on the following basis: (i) based on the review of publicly available
information, the Board noted that Mr. Hung had a high attendance
rate in general meetings, board meetings and board committee
meetings of other listed companies in which he currently holds
directorship; (i) notwithstanding that Mr. Hung holds directorships
in over seven listed companies (including the Company), the
directorships of other listed companies are non-executive in nature;
and (i) Mr. Hung is committed to devote sufficient time to the
affairs of the Company. Having considered the above factors, the
Board is of the view that Mr. Hung will be able to devote sufficient
time to discharge his duties as an independent non-executive
Director notwithstanding that he holds directorships in over seven
listed companies (including the Company). Furthermore, Mr. Hung
has been deeply rooted in the auditing industry for many years and
possesses extensive expertise in auditing, financial management,
corporate internal controls and investments. The Board believes
that Mr. Hung’s valuable professional and extensive experience,
along with insights gained from various listed companies, will
significantly contribute to the Company.

Dr. Zhu Guobin (5KEl3E), aged 62, is an independent non-executive
Director.

Dr. Zhu obtained a bachelor’s degree in history, a master’s degree
in history and a master’s degree in law from Renmin University
of China in July 1983, July 1986 and June 2007, a master of
laws from the University of Hong Kong in December 1999, and a
doctorate in law and an accreditation to supervise research (Diplome
d’Habilitation a Diriger des Recherches) from the University of Aix-
Marseilles in France in June 1994. Dr. Zhu obtained a certificate
in administrative engineering class from the National School of
Administration (Ecole Nationale d’Administration) in France from
June 1989 to March 1990. Dr. Zhu was a visiting scholar of Harvard
Law School, the U.S., from 2007 to 2008 and 2020, and a visiting
scholar of Columbia Law School, the U.S., in 2011.
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Dr. Zhu is a professor of Law at City University of Hong Kong
School of Law. Dr. Zhu is a guest professor of law in the Shandong
University in the PRC, an adjunct professor of law at the School
of Law of Wuhan University and Qingdao University in the PRC,
respectively. Dr. Zhu is a titular member of the International
Academy of Comparative Law (Paris, France), a member of
International Association of Constitutional Law, a member of the
French Society of Comparative Legislation, a council member of
the Chinese Association of Constitutional Law (FF B 52155 &),
a council member of the Chinese Society of Judicial Studies (2
ALERFEE), an executive counsel member of the Association of
Hong Kong Basic Law and Macao Basic Law, a member of the
Chinese Association of the Hong Kong & Macao Studies.

Dr. Zhu is an arbitrator of the Arbitration Commissions of Wuhan,
Zhuhai and Qingdao.

Dr. Zhu is an independent non-executive director of Hybrid Kinetic
Group Limited (stock code: 1188), the shares of which are listed on
the Stock Exchange.

Save as disclosed above, Dr. Zhu did not hold any other
directorship in any listed companies during the last three years.

Dr. Zang Yunzhi (J#Z&%), aged 44, is an independent non-executive
Director since 31 May 2021.

Dr. Zang, obtained a doctor degree in Business Administration
(Accounting) granted by Duke University in May 2006 and a
bachelor degree in Accounting granted by Tsinghua University in
July 2001. Dr. Zang served as an assistant professor at Simon
School of Business, University of Rochester from July 2006 to June
2009, and as an assistant professor at department of accounting of
Hong Kong University of Science and Technology from July 2009
to July 2015. Since July 2015, Dr. Zang has served as an associate
professor of department of accounting of Hong Kong University
of Science and Technology. Dr. Zang has extensive experience in
accounting and teaching and she also held position at the editorial
board of The Accounting Review since 2017, at CAPANA Program
Committee since 2018 and as ad hoc reviewers of various journals
in accounting area. Dr. Zang has passed all exams at Certified
General Accountants Association of Canada.

Dr. Zang did not hold any other directorship in any listed companies
during the last three years.
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SENIOR MANAGEMENT

Mr. Au Yeung Siu Kei (B JkE), aged 48, is the chief financial
officer of the Company and is responsible for financial management
of the Group.

Mr. Au Yeung is a fellow member of the Association of Chartered
Certified Accountants and a fellow member and Certified Public
Accountant (Practising) of the Hong Kong Institute of Certified
Public Accountants. Mr. Au Yeung holds a bachelor degree in
professional accountancy from the Chinese University of Hong
Kong and bachelor degree in laws from the University of London.
Mr. Au Yeung has over 20 years of experience in auditing,
accounting and financial management.

Mr. Au Yeung did not hold any directorship in any listed companies
during the last three years.

JOINT COMPANY SECRETARIES

Mr. Mao Chaosheng (EH#EE), aged 44, is our joint company
secretary of the Company. Mr. Mao has over 20 years of
experience in management of administrative matters and human
resources relating to school operation, and has been working in the
Group since August 2004, where his current position is the head of
administration department and human resources department of the
Group.

Ms. Ng Sau Mei ({5 #) was appointed as the joint company
secretary of the Company on 31 December 2021. Ms. Ng is a
director and head of the Listing Services Department of TMF
Hong Kong Limited, which is a corporate secretarial services
provider, and is responsible for provision of corporate secretarial
and compliance services to listed company clients. She has over
20 years of experience in the company secretarial field and has
extensive knowledge and experience in dealing with corporate
governance, regulatory and compliance affairs of listed companies.
She is a Chartered Secretary, a Chartered Governance Professional
and a fellow member of both The Hong Kong Chartered
Governance Institute (formerly known as “The Hong Kong Institute
of Chartered Secretaries”) and The Chartered Governance Institute
(formerly known as “The Institute of Chartered Secretaries and
Administrators”) in the United Kingdom.
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CORPORATE GOVERNANCE PRACTICES

The Company has applied the principles of the code provisions set
out in the Corporate Governance Code (the “CG Code”) as set
out in Appendix C1 to the Rules Governing the Listing of Securities
on the Stock Exchange (the “Listing Rules”). For the year ended
31 December 2023, the Company has complied with all the code
provisions set out in the CG Code.

The Board believes that good corporate governance is essential
to the development of the Group and to safeguard the interests of
the shareholders of the Company (the “Shareholders”), potential
investors and business partners and is consistent with the Board’s
pursuit of value creation for the Shareholders. The Company
is committed to enhancing its corporate governance practices
appropriate to the conduct and the development of the Group
and will review such practices from time to time to ensure that the
Company complies with statutory and professional standards and
aligns with the latest development.

BOARD OF DIRECTORS

ROLES AND RESPONSIBILITIES

The Board assumes responsibility for leadership and control of the
Company and is collectively responsible for promoting the success
of the Company by directing and supervising the Company’s
affairs. It should act in the best interests of the Company and
its Shareholders at all times. The Board sets strategies for the
Company and monitors the performance and activities of the senior
management.

The executive Directors are responsible for the day-to-day
operations of the Company whereas the independent non-
executive Directors are responsible for ensuring a high standard of
financial and management reporting to the Board and Shareholders
as well as to provide a balanced composition in the Board so that
there is a strong independent element on the Board.
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BOARD COMPOSITION

The Directors during the year ended 31 December 2023 and up to
the date of this report were:

Executive Directors
Mr. Wu Wei (Chairman)
Mr. Xiao Guoqing (Deputy chairman)

Non-executive Directors
Mr. Wu Junbao
Mr. Lu Zhen

Independent Non-executive Directors
Mr. Hung Ka Hai, Clement

Dr. Zhu Guobin

Dr. Zang Yunzhi

The composition of the Board is reviewed regularly to ensure that it
has a good balance of expertise, skills and experience, which can
meet the requirements of the business of the Group. The Directors’
biographical information is set out on pages 42 to 47 in this annual
report.

There is a clear division of responsibilities between the Board and
the management. The Board is responsible for providing high-level
guidance and effective oversight of the management while day-to-
day management of the Group is delegated to the management
team of each respective subsidiary. Generally speaking, the Board is
responsible for:

° Formulating the Group’s long-term strategy and monitoring
the implementation thereof;

° Approval of dividends;

o Reviewing and approving the interim and annual reports;

° Ensuring good corporate governance system that integrates
environment, social and governance aspects and compliance;

° Monitoring the performance of the management;

° Reviewing and approving any material acquisition and
disposal of assets and other material transactions.

RELATIONSHIP BETWEEN THE BOARD MEMBERS

Except for Mr. Wu Wei, Mr. Xiao Guoqging and Mr. Wu Junbao, who
are cousins of each other, to the best knowledge of the Directors,
there is no financial, business, family or other material/relevant
relationship among the other Directors. All of them are free to
exercise their independent judgments.
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DIRECTORS’ ATTENDANCE AND TIME COMMITMENT EECHERRRKEERA

The Board authorises the management to carry out the strategy EEeRETEREERTEIENKE - ¥
that have been approved. During the year under review, four Board CEFEAN  EFEHERNAEE B
meetings were held and the principal business transacted including BRIE 2 EERIHAFENRAIEREZE
but not limited to approving interim results and report, as well as BEANwE - IR HEBERMERR - &
assessing business development and business performance. The BERHZE2023F12A31BILFE2ES
attendance record of each Director at the Board meetings, Board g EFEZESRRMRERGLRFEE
committees meetings and general meeting for the year ended 31 AN

December 2023 is set out as follows:

Number of Meeting
Attended/Eligible Attended
gRLE/
BFERHERH

Audit Remuneration  Nomination General®

Board Committee Committee Committee Meeting

Board Members EZgNE EXE EXZEY® FHEEE REZEY REAEN
Mr. Wu Wei REXE 44 NATBEA N/A TNE A 1/1 11
Mr. Xiao Guoging BEELE 4/4 N/A i A 11 N/A i A 11
Mr. Wu Junbao RERTE 44 NATER N/A TN A N/A TN A 11
Mr. Lu Zhen BEESAE 4/4 N/A N6 A N/A N6 A N/A N6 A 11
Mr. Hung Ka Hai, Clement & E%4E 4/4 3/3 11 11 11
Dr. Zhu Guobin REDHEL 4/4 3/3 1/1 1/1 1/1
Dr. Zang Yunzhi AL 4/4 3/3 N/A TN N/A TN 1/1

All Directors have access to the joint company secretaries who are FIBEESRH A HBFE AR WERFHE
responsible for ensuring that the Board procedures are complied MR ARMEEaEMRETY ZEBIEN
and all applicable rules and regulations are followed. AT RESTF B EARRIIEN -

Apart from the regular Board meetings, the chairman of the Board hEsg Tz EFQXFMESE
also held a meeting with independent non-executive Directors VIEMITESEITT —RLEAEMEST

without the presence of other Directors. BRI o
Note: BiteE -
(1) Mr. Lu Zhen and Dr. Zang Yunzhi attended the annual general (1) BEEAEREBEEIHUNEFESEIR
meeting held on 25 May 2023 by way of teleconference. HER20234E5 25 H 24T R IR S IEE A
& o

=
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The Board ensures that its members are supplied, in a timely
manner, with all necessary information in a form and of a quality
appropriate to enable the Board to discharge its duties.

The minutes of Board meetings recorded all the details of the
matters considered by the Board and the decisions reached,
including any concerns raised by Directors or dissenting views
expressed. Minutes of Board meetings are kept by the joint
company secretaries and are available for inspection by any
Director.

A.  Chairman of the Board and Chief Executive Officer

Pursuant to the CG Code, the role of the chairman of the
Board and chief executive officer should be separate and
should not be performed by the same individual. Mr. Wu Wei,
the chairman of the Board, provides leadership to the Board
in terms of establishing policies and business directions,
and in charge of the overall management and strategic
development of the Group. The Company has no chief
executive officer and the daily operation and management of
the Group has been carried out by a group of experienced
management team members.

B. Non-executive Directors

Each of the non-executive Directors has a term of
appointment of three years commencing from the listing
date (i.e. 12 June 2019) of the Company and each of the
independent non-executive Directors has a term of one year
commencing from the listing date of the Company or his date
of appointment. Their respective contracts will be renewed
automatically upon expiry.

During the year under review, the Company had three
independent non-executive Directors and complied with
Rule 3.10A of the Listing Rules. Among them, Mr. Hung
Ka Hai, Clement has appropriate professional qualifications
and experience in financial matters in compliance with Rules
3.10(1) and 3.10(2) of the Listing Rules.

The Company has received, from each of the independent
non-executive Directors, an annual confirmation of their
independence. The Company confirms all the independent
non-executive Directors to be independent pursuant to Rule
3.13 of the Listing Rules.
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Appointment, Re-election and Removal of Directors

All the Directors are appointed for a specific term and
subject to retirement by rotation and re-election at annual
general meeting. Pursuant to the articles of association
of the Company (the “Articles of Association”) and CG
Code, one-third of the Directors for the time being (or, if their
number is not three or a multiple of three, then the number
nearest to, but not less than, one-third) shall retire from office
and be eligible for re-election at each annual general meeting,
provided that every Director is subject to retirement by
rotation at least once every three years. In addition, any new
Director appointed to fill a casual vacancy or as an addition to
the Board shall hold office only until the next following annual
general meeting and be subject to re-election.

Pursuant to Article 84 of the Articles of Association, Mr. Xiao
Guoging, Mr. Lu Zhen and Mr. Hung Ka Hai, Clement will
be subject to re-election at the forthcoming annual general
meeting.

Responsibilities of Directors and Company Secretary

All Directors fully appreciate their role and duties as Directors
of the Company.

New Director will be given an introduction to the Group’s
major business activities, induction into their responsibilities
and duties, and other regulatory requirements.

Mr. Mao Chaosheng, the joint company secretary, is
responsible for advising the Board on corporate governance
matters and ensuring that Board policy and procedures, and
applicable laws, rules and regulations are followed.

In order to uphold good corporate governance and ensure
compliance with the Listing Rules and applicable Hong Kong
laws, the Company also engages Ms. Ng Sau Mei, a director
and head of the Listing Services Department of TMF Hong
Kong Limited, as the joint company secretary to assist Mr.
Mao in discharging the duties of a company secretary of the
Company. Ms. Ng’s primary contact person at the Company
is Mr. Mao Chaosheng, the joint company secretary of the
Company.
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The joint company secretaries are also responsible for
keeping all Directors updated on the Listing Rules and other

relevant regulatory requirements.

E. Directors’ and Officers’ Liability

Appropriate insurance cover on Directors’ and officers’
liabilities has been provided by the Company to cover

potential legal actions against Directors and officers.

F.  Training and Support for Directors and Joint Company

Secretaries

Each newly appointed Director has received comprehensive,
formal and tailored induction on the first occasion of his/her
appointment, so as to ensure that he/she has appropriate
understanding of the business and operations of the Group
and that he/she is fully aware of his/her responsibilities and
obligations under the Listing Rules and relevant regulatory

requirements.

There are also arrangements in place for providing continuing
briefing and professional development to Directors at the

Company’s expenses whenever necessary.

The Company provides regular updates relating to the
Group’s business and the legislative and regulatory
environments in which the Group conducts its business to

the Directors.

The Directors are committed to complying with the CG Code.
All Directors have participated in continuous professional
development to develop and refresh their knowledge and
skills to ensure that their contribution to the Board remains
informed and relevant for the year ended 31 December
2028. The Company will arrange internally facilitated briefings
for Directors and reading materials on relevant topics will
be issued to Directors where appropriate. All Directors
are encouraged to attend relevant training courses at the

Company’s expenses.

During the year ended 31 December 2023, the Company
has provided reading materials on corporate governance
matters and update on the Listing Rules to all Directors for
their reference and studying. Besides, all the Directors has
also read online training/briefing on regulatory development,
directors’ duties or other relevant topics. Record of training
of each Director for the year ended 31 December 2023 were

kept by the Company.
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The individual training record of each Director received for the BREENEHE2023F12A318 1IH4
year ended 31 December 2023 is summarised as below: EREZED 2 AR T
Participation in Continuous Professional Development ROQ23F L B E R Z)
Programme in 2023

Reading online training/
briefing on regulatory
development, directors’

Reading regulatory duties or other

Directors updates relevant topics
MER L EEEEEE

= MBEEEREN EXEARAM

ENER  HEREMOEI HEE

Executive Directors HiTES
Mr. Wu Wei (Chairman) RERE(ERE) 4 v/
Mr. Xiao Guoging (Deputy Chairman) B B 5t 4 (BIX /) v v
Non-executive Directors FHTES
Mr. Wu Junbao REREE
Mr. Lu Zhen BERLE v v
Independent Non-executive BIFHTES

Directors
Mr. Hung Ka Hai, Clement HEELE v v
Dr. Zhu Guobin REDEE L v v
Dr. Zang Yunzhi BASELT v v
During the year under review, Mr. Mao Chaosheng and Ms. REIBFERN - RAREEARIWE
Ng Sau Mei, the joint company secretaries of the Company, FEBREEERAFHRZLEEL ML
took not less than 15 hours of professional training to update PSRN BT - 1RAE A
their skills and knowledge in compliance with Rule 3.29 of the KA - RS LR B 3.201&H)
Listing Rules. HIE °
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Directors’ Securities Transactions

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model
Code”) as set out in Appendix C3 to the Listing Rules as
the Group’s code of conduct to regulate the securities
transactions of the Directors and the relevant employees.
Having made specific enquiries, all Directors confirmed that
they have complied with the required standards set out in the
Model Code throughout the year ended 31 December 2023.

Board Committees

As an integral part of sound corporate governance, the Board
has established the following committees whose authorities
and functions, compositions and duties are set out below:

(1) Audit Committee

The audit committee of the Company (“Audit
Committee”) has been established with specific written
terms of reference. The terms of reference of the Audit
Committee (which were available on the websites of
the Stock Exchange and the Company) have included
those specific duties as set out in the CG Code, with
appropriate modifications when necessary. Pursuant to
its terms of reference, the Audit Committee is required,
amongst other things, to consider and recommend
to the Board the appointment, re-appointment and
removal of the external auditors and to approve their
remuneration, to review the interim and annual financial
statements, to review the Group’s financial controls,
internal controls and risk management system including
the adequacy of resources, qualification and experience
of staff of the accounting and financial reporting
function and their training programmes and budget,
and to consider any findings of major investigation of
internal control matters as delegated by the Board or
on its own initiative and management’s response. The
Audit Committee should meet at least twice each year
and when the need arises.
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During the year ended 31 December 2023, the
Audit Committee comprised three independent non-
executive Directors, namely Mr. Hung Ka Hai, Clement
as the chairman of the Audit Committee and Dr. Zhu
Guobin, Dr. Zang Yunzhi as the members of the Audit
Committee, in compliance with Rule 3.21 of the Listing
Rules.

For the year ended 31 December 2023, three meetings
of Audit Committee were held to review the annual
results for the year ended 31 December 2022, the
interim results for the six months ended 30 June 2023,
the risk management and internal control systems,
the effectiveness of the Company’s internal audit
function, and perform its other duties under its terms of
reference.

The Audit Committee has reviewed the Group’s
consolidated financial statements for the year ended
31 December 2023 and has also discussed the
internal control, the accounting principles and practices
adopted by the Group. The Audit Committee is of
the opinion that the consolidated financial statements
have been prepared in accordance with the applicable
accounting standard, the Listing Rules and the statutory
requirements and that adequate disclosures have been
made in this annual report.

Remuneration Committee

The remuneration committee of the Company
(‘Remuneration Committee”) has been established
with specific written terms of reference. The terms of
reference of the Remuneration Committee (which were
available on the websites of the Stock Exchange and
the Company) have included the duties which are set
out in the CG Code, with appropriate modifications
when necessary.
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Pursuant to its terms of reference, the Remuneration
Committee is required, amongst other things, (i) to
determine, with delegated responsibility from the Board,
the remuneration packages of individual executive
Directors and senior management; (ii) to make
recommendations to the Board on the remuneration
of non-executive Directors; (iii) to review and approve
performance-based remuneration by reference to
corporate goals and objectives resolved by the Board
from time to time; (iv) to review and approve the
compensation payable to the executive Directors,
non-executive Directors and senior management in
connection with any loss or termination of their office
or appointment to ensure that such compensation is
determined in accordance with relevant contractual
terms and that such compensation is otherwise fair
and not excessive for the Company; (v) to ensure
that no Director is involved in deciding his/her own
remuneration; and (vi) to review and approve matters
relating to share schemes under Chapter 17 of the
Listing Rules. The Remuneration Committee should
meet at least once a year and when the need arises.

The Board has adopted the Director and Employee
Remuneration Policy which sets out the general
principles which guide the Group to deal with the
remuneration matters. As a general principle, a fair
market level of remuneration will be provided to retain
and motivate high quality Directors, senior management
and employees, and attract experienced people of
high calibre to oversee the business and development
of the Group. Executive Directors’ and non-executive
Directors’ remuneration packages shall comprise fixed
and variable components linking to individual and
the Group’s performance and comparable to other
companies similar to the Group. As for independent
non-executive Directors, only fixed Directors’ fee shall
be paid and be set at an appropriate level by reference
to the relevant time commitment and the size and
complexity of the Group and benchmarked against a
peer group.
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During the year under review, the Remuneration
Committee comprised an independent non-executive
Director of the Company, namely Dr. Zhu Guobin,
as the chairman of the Remuneration Committee, an
executive Director of the Company, namely Mr. Xiao
Guoging and an independent non-executive Director
of the Company namely, Mr. Hung Ka Hai, Clement
as the members of the Remuneration Committee in
compliance with the Rule 3.25 of the Listing Rules.

For the year ended 31 December 2023, one meeting
of Remuneration Committee was held. During the
meeting, the Remuneration Committee reviewed
the performance-based remuneration and the
compensation payable to the executive Directors and
assessed performance of executive Directors.

Details of the remuneration of the Directors and the five
highest paid individuals are set out in note 12 to the
consolidated financial statements.

None of the Directors waived or agreed to waive any
remuneration and there were no emoluments paid by
the Group to any of the Directors as an inducement to
join, or upon joining the Group, or as compensation for
loss of office.

The biographies of members of the senior management
team at the date of this annual report are disclosed
in the section headed “Directors’ and Senior
Management’s Biographical Information” in this annual
report. Pursuant to the CG Code, the emoluments of
the senior management (excluding Directors) for the
year ended 31 December 2023 are within the following
bands:

Nil to HK$ 1,000,000 Z£%1,000,000/8 7T
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Number of individuals

AE
2023 2022
2023%F 20224
1 1

HK$1,000,001 to HK$1,500,000 1,000,001 7TZ1,500,000/%8 7T = -
HK$1,500,001 to HK$2,000,000 1,500,001 722,000,000/ 7T 1 1
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Nomination Committees

The nomination committee of the Company
(“Nomination Committee”) has been established
with specific written terms of reference. The terms of
reference of the Nomination Committee (which were
available on the websites of the Stock Exchange and
the Company) have included the duties which are set
out in the CG Code, with appropriate modifications
when necessary.

The duties of the Nomination Committee are mainly to (i)
review the structure, size, composition and diversity of
the Board at least annually and make recommendations
on any proposed changes to the Board; (i) identify
individuals suitably qualified to become Board members
and select or make recommendations to the Board; (jii)
assess the independence of independent non-executive
directors; (iv) make recommendations to the Board on
the appointment or re-appointment of directors and
succession planning for directors; (v) formulate a policy
concerning diversity of members of the Board (the
“Board Diversity Policy”), as appropriate; and (vi) to
review the measurable objectives that the Board has
set for implementing the Board Diversity Policy and the
progress on achieving the objectives.

The Board has adopted a nomination policy (the
“Nomination Policy”) which sets out the selection
criteria and the evaluation procedures in nominating
candidates to be appointed or re-appointed as Directors
of the Company. The objective of the Nomination
Policy is to assist the Nomination Committee in
fulfiling its duties and responsibilities as provided in its
terms of reference. The Nomination Committee shall
consider any and all candidates recommended as
nominees for Directors to the Nomination Committee
by any Directors or Shareholders of the Company
in accordance with the Articles of Association. The
Nomination Committee will take into consideration
a candidate’s qualification, experience, expertise
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and knowledge, the requirements applicable to the
Company and the structure and composition of the
Board, identify, review and nominate with diligence and
care candidates suitably qualified as Board members
before making recommendations to the Board for their
final appointment. The Nomination Committee may
also undertake its own search process for candidates
and may retain the services of professional search
firms or other third parties to assist in identifying
and evaluating potential nominees. The Nomination
Committee shall endeavour to find individuals of high
integrity who possess the qualifications, qualities, skills,
experience and independence (in case of independent
non-executive Directors) to effectively represent the
best interests of all Shareholders. Candidates will be
selected for their ability to exercise good judgment, and
to provide practical insights and diverse perspectives.
The Nomination Committee may use any process
it deems appropriate for the purpose of evaluating
candidates including personal interviews, background
checks, written submission by the candidates and
third party references. As far as practicable, nominees
for each election or appointment of Directors shall be
evaluated using a substantially similar process. The
Nomination Committee shall review the Nomination
Policy from time to time.

During the year under review, the Nomination
Committee comprised the chairman of the Board and
executive Director of the Company, namely Mr. Wu
Wei, as the chairman of the Nomination Committee
and the independent non-executive Directors of the
Company namely, Dr. Zhu Guobin and Mr. Hung Ka
Hai, Clement, as the members of the Nomination
Committee in compliance with Rule 3.27A of the Listing
Rules.

For the year ended 31 December 2023, one meeting of
Nomination Committee was held.
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BOARD DIVERSITY POLICY

The Company has adopted the Board Diversity Policy with a
view to achieving a sustainable and balanced development of the
Group. The Company sees increasing diversity at the Board level
as an essential element in supporting the attainment of its strategic
objectives and its sustainable development.

In designing the Board’s composition, Board diversity has been
considered from a number of aspects, including but not limited
to gender, age, cultural and educational background, ethnicity,
professional experience, skills, knowledge and length of service. All
Board appointments will be based on meritocracy, and candidates
will be considered against objective criteria, having due regard for
the benefits of diversity on the Board.

Measurable Objectives

Selection of candidates will be based on a range of diversity
perspectives, including but not limited to gender, age, cultural and
educational background, ethnicity, professional experience, skills,
knowledge and length of service. The ultimate decision will be
based on merit and contribution that the selected candidates will
bring to the Board.

Monitoring and Reporting

The Nomination Committee will review the Board’s composition
under diversified perspectives and monitor the implementation of
the Board Diversity Policy annually. During the year under review,
the Nomination Committee has reviewed the Board’s composition
(including the gender, age, cultural and educational background,
ethnicity, professional experience, skills, knowledge and length
of service) which has been disclosed on pages 42 to 47 in this
annual report and considered the current Board’s composition is
appropriate.

As at the date of this report, the Board consisted of both male and
female Directors, the Board is of the opinion that board diversity
(including gender diversity) has been achieved. The Board will
continue to maintain board diversity and ensure the effectiveness of
the Board Diversity Policy.

China East Education Holdings Limited ¢ REIRAHEZERER AR

EEEZTLBE

REBAEENFERGGRRE - AQF
ERPNEFEZTTIEE - AARRES
EEEARZ LA REIREAR
KA R RHERROBMRITE -

ERXRTEFTGREMLAR  eRZEAFTE
ZREFEZ UL BRENRRER
Fie  XERHBEES Bk XK
B e MBI RRBEH - EFEMA
ZEBURBAES BRA - WEZBAE
BARBGRERIBREEFSE S TILHE

THERE

BEANERZ RIS T BB LEE
BREETRRURN - Fit - XEEHEEE
B Ek - BEXRER - R B RRE
TH - RERBRAZBNREIIAESS
R BERMERE

B

=

RN ES

g

REZEEHEFRIESTEEETLE
EZMHEK  TEREESZTLBRZH
T -REEFEAN  REZESCEHNE
REFRNBI2EEFATERNFENESE
ZHR(RIENER - Fik - MERHKEE
5 Ehk o BELR - KL AR ERRS
F8) URABRBNESFSHEKZIRE

SHE EFe0RIEUERIME
T OEFERREFEZLL(BREMERNZ
T BERER - EF G BABRF L ER
EZSZTTEBERNARIL -



Corporate Governance Report - ¥&5% &

WORKFORCE DIVERSITY

Diversity is well supported in our corporate culture. Our employment
practice complies with applicable laws and regulations and does
not discriminate on the grounds of ethnicity, race, age, gender,
marital status and religious belief. The gender ratio in the workforce
remains balanced for the year ended 31 December 2023, which is
close to 1:1. The Group has adopted a written human resources
policy to govern the recruitment and diversity of workforce.
Opportunities for employment, training and career development are
equally opened to all eligible employees without discrimination. The
Group will continue the mechanism to maintain the gender diversity
in workforce. Further details of gender ratio has been disclosed in
the Environmental, Social and Governance Report.

CORPORATE GOVERNANCE

The Company is dedicated to maintaining a high standard of
corporate governance and the Board is responsible for performing
the corporate governance duties as stipulated in the Listing Rules.

During the year under review, the Board had developed and
reviewed the Company’s policies and practices on corporate
governance and review the compliance with the CG Code and
disclosure in the Corporate Governance Report.

BOARD’S INDEPENDENCE

The Company has established the following mechanisms in
accordance with B.1.4 of the CG Code to ensure independent
views and input are available to the Board:

(i) Composition of the Board and Board Committees

o The Board endeavours to ensure the appointment of at
least three and at least one-third of its members being
independent non-executive Directors (or such higher
threshold as may be required by the Listing Rules from
time to time).

° Apart from complying with the requirements prescribed
by the Listing Rules as to the composition of certain
Board committees, independent non-executive

Directors will be appointed to other Board committees

as far as practicable to ensure independent views are

available.
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(i)

(i)

(V)

Independence Assessment

The Nomination Committee must strictly adhere to the
Nomination Policy and the independence assessment
criteria as set out in the Listing Rules with regard to
the nomination and appointment of independent non-
executive Directors.

Each independent non-executive Director is also
required to inform the Company and the Stock
Exchange as soon as practicable if there is any change
in his/her own personal particulars that may materially
affect his/her independence.

The Nomination Committee is mandated to assess
annually the independence of all independent non-
executive Directors by reference to the independence
criteria as set out in the Listing Rules to ensure that
they can continually exercise independent judgement.

Compensation

No equity-based remuneration (e.g. share options
or grants) with performance related elements will be
granted to independent non-executive Directors as
this may lead to bias in their decision making and
compromise their objectivity and independence.

Board Decision Making

Directors are entitled to seek further information and
documentation from the management on the matters
to be discussed at Board meetings. They can also seek
assistance from the joint company secretary of the
Company and, where necessary, independent advice
from external professional advisers at the Company’s
expense.

Directors shall not vote or be counted in the quorum
on any board resolution approving any contract or
arrangement in which such Director or any of his/her
close associates has a material interest.
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o The chairman of the Board shall at least annually hold
meetings with the independent non-executive Directors
without the presence of other Directors to discuss
major issues and any concerns.

The Board will monitor the implementation and effectiveness of the
above mechanisms annually to ensure the Board has a balance of
skills, independent views and input are available to the Board.

ACCOUNTABILITY AND AUDIT

Financial Reporting

The Board acknowledges that it is its responsibility to prepare
financial statements of the Company for each financial period which
give a true and fair view of the state of affairs of the Company and
ensure that financial statements are prepared in accordance with
statutory and regulatory requirements and applicable accounting
standards. The Board also ensures the timely publication of the
financial statements of the Company.

The Board confirms that, to the best of its knowledge and, having
made appropriate enquires, it considers that the Company has
adequate resources to continue in operational existence for the
foreseeable future and has prepared the financial statements on a
going concern basis accordingly.

Risk Management and Internal Controls

For the year ended 31 December 2023, the Board conducted an
annual review of the effectiveness of the Group’s risk management
and internal control systems based on the confirmation made by
the senior management and inputs from the Audit Committee. The
Board considered that the risk management and internal control
systems of the Group, including the adequacy of resources, staff
qualifications and experience, training programmes and budget
of the Group’s accounting, internal audit and financial reporting
functions, are effective and adequate, and the Company has
complied with the risk management and internal control code
provisions during the year.
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The Board has an overall and ongoing responsibility for the Group’s
risk management and internal control systems, and reviewing their
effectiveness. It is acknowledged that risk management and internal
control systems are designed to manage rather than eliminate the
risk of failure to achieve business objectives, and can only provide
reasonable and not absolute assurance against material adverse
change or damage.

The Board, through its risk oversight role, ensures that the senior
management establishes an effective risk management, consistent
with the Group’s strategy and risk appetite. The senior management
establishes risk management policies and internal control processes
to identify, evaluate and manage risks. Each subsidiary implements
such policies and processes in the daily operations and reports
significant risks identified to the senior management regularly.
The senior management assesses and evaluates these significant
risks reported then allocates sufficient resources to address these
risks and monitors the risk management status reported from the
relevant subsidiary from time to time. The senior management will
communicate the risk management and internal control findings to
the Board for its assessment of the effectiveness of the relevant risk
management and internal control systems of the Group.

Pursuant to the CG Code, the Company has established an
internal audit function which generally carries out the analysis and
independent appraisal of the adequacy and effectiveness of the
Group’s risk management and internal control systems.

The internal audit department of the Group shall review material
internal control aspects of the Group, including financial,
operational and compliance controls as well as risk management
function, duties which include (i) reviewing and reporting on internal
and operational controls; (i) following-up on the suggestions
made by external auditors; (iii) ongoing monitoring and reviews
on different operating cycles; and (iv) special review of areas of
concern identified by senior management. It reports to the Board
from time to time, and also reports the findings to the Audit
Committee at least twice a year and on ad-hoc basis. The findings
are communicated with the senior management and actions are
taken to resolve defects as and when identified. No material internal
control defects were identified during the year.
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The Group has a policy for handling and dissemination of inside
information including relevant control processes and safeguards.
The processes and safeguards are implemented as needed by
the relevant department heads and management involved in the
handling and dissemination of inside information.

The Group is committed to preventing incidents of bribery,
extortion and fraud. The Group has implemented whistleblowing
policy and anti-corruption policy for employees, suppliers and other
stakeholders who have concerns about any suspected misconduct
or malpractice within the Group to raise concerns, in confidence
and anonymity. The Audit Committee has overall responsibility
for monitoring and reviewing the operation of such policy and
any recommendations for action resulting from investigation into
complaints. For details, please refer to the section headed “6.
Fairness and Impartiality as the Basis of Regulated Operations” in
our Environmental, Social and Governance Report.

External Auditor

The Directors are responsible for preparing the financial statements
for the financial year ended 31 December 2023 to reflect a true and
fair view of the Company’s and the Group’s financial position and
financial performance and cash flows for the year.

In preparing the financial statements for the year ended 31
December 2023, the generally accepted accounting principles in
Hong Kong, HKFRSs and Hong Kong Accounting Standards are
adopted, with consistent use of appropriate accounting policies,
for making reasonable and prudent judgments and estimates. The
financial statements for the year ended 31 December 2023 were
prepared on a going concern basis.

The reporting responsibilities of the auditor are set out in the
Independent Auditor’s Report in this annual report.

For the year ended 31 December 2023 and up to the date of
this report, the external auditor of the Group is Deloitte Touche
Tohmatsu. Fees of auditing services and non-auditing services
provided by Deloitte Touche Tohmatsu and its member firms of
the same international network for the year ended 31 December
2023 were approximately RMB4.2 million and RMBO.1 million
respectively.
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For the year ended 31 December 2023 and up to the date of this
report, Deloitte Touche Tohmatsu and its member firms of the
same international network provided non-audit services mainly on
interim review, taxation services and other reporting services. These
non-audit services are engaged only as they are more effective
or economical than those available from other service providers
and will not constitute adverse impact on the independence of the
external auditor. The nature and ratio of annual fees to external
auditor for non-audit services and for audit services in 2023 have
been scrutinised by the Audit Committee.

SHAREHOLDERS’ RIGHTS

To safeguard Shareholders’ interests and rights, a separate
resolution will be proposed for each issue at general meetings,
including the election of individual Directors.

All resolutions put forward at general meetings will be voted by
poll pursuant to the Listing Rules and poll results will be posted on
the websites of the Company and the Stock Exchange in a timely
manner after each general meeting.

Convening of extraordinary general meeting and putting forward
proposals

Shareholders may put forward proposals for consideration at
a general meeting of the Company according to the Articles of
Association. Any one or more members holding as at date of
deposit of the requisition not less than one-tenth of the paid-
up capital of the Company carrying the right of voting at general
meetings of the Company shall at all times have the right, by
written requisition to the Board or the joint company secretary
of the Company, to require an extraordinary general meeting of
the Company to be called by the Board for the transaction of any
business specified in such requisition; and such meeting shall be
held within two (2) months after the deposit of such requisition.

If within 21 days of such deposit the Board fails to proceed to
convene such meeting the requisitionist(s) himself (themselves) may
do so in the same manner, and all reasonable expenses incurred
by the requisitionist(s) as a result of the failure of the Board shall be
reimbursed to the requisitionist(s) by the Company.
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As regards proposing a person for election as a Director, the
procedures are available on the website of the Company.

Shareholders and other stakeholders may at any time send their
enquiries and concerns to the Board by addressing them to the
joint company secretary by post to the Hong Kong principal office
of the Company at Suite 3207, 32/F, Central Plaza, 18 Harbour
Road, Wanchai, Hong Kong.

CHANGE IN CONSTITUTIONAL DOCUMENTS

The Company has adopted the amended and restated
memorandum of association and the second amended and
restated articles of association on 25 May 2023. There was no
change in the memorandum and articles of association of the
Company during the period from 25 May 2023 to the date of this
annual report.

Pursuant to the Consultation Conclusion Paper on Proposals to
Expand the Paperless Listing Regime and Other Rule Amendments
published by the Stock Exchange on 30 June 2023, the Listing
Rules have been amended with effect from 31 December 2023
which requires, among others, listed issuers to further simplify
the administrative procedures and reduce the use of paper.
As such, the Board proposes to amend the existing articles of
association for the purposes of, among other things, (i) bringing
the Articles of Association in line with the amendments made to
the Listing Rules and the applicable laws of the Cayman Islands;
and (ii) making certain minor housekeeping amendments to the
Articles of Association for the purpose of clarifying the existing
practice and making consequential amendments to be in line with
the amendments to the Articles of Association (the “Proposed
Amendments”).

At the upcoming annual general meeting of the Company (the
“AGM”), a special resolution will be proposed for the Shareholders
to consider and, if thought fit, approve the proposed adoption
of a new set of amended and restated Articles of Association
incorporating the Proposed Amendments in substitution for and to
the exclusion of the existing Articles of Association.
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A circular containing, amongst other things, further information
regarding the Proposed Amendments, the proposed adoption
of the new amended and restated Memorandum and Articles of
Association, together with the notice of the AGM will be despatched
to the Shareholders and/or made electronically available on the
respective websites of the Stock Exchange and the Company in
due course.

INDUSTRY POLICY DIRECTION

In October 2021, the Central Committee of the Communist
Party of China and the State Council of the PRC issued the
“Opinions on Promoting the High-Quality Development of Modern
Vocational Education” (ERHEBRRBEREREEEREDN
& 5.) (the “Opinions”). The Opinions confirm that vocational
education is an important part of the national education system
and human resource development of the PRC and it shoulders the
important responsibility of cultivating diverse talents, passing on
technical skills, and promoting employment and entrepreneurship.
Pursuant to the Opinions, efforts should be made to speed up
the development of the modern vocational education system and
cultivate more high-quality technical professionals and consummate
craftsmen in the PRC. The Opinions also set a goal that a modern
vocational-education system should be established in the PRC by
2025 and the vocational education of the PRC should be ranked
among the best globally by 2035. The Opinions specifically include
but not limited to the following measures:

- Strengthen the characteristics of vocational education types,
including consolidating the positioning of vocational education
types, promoting the vertical integration of different levels of
vocational education, and promoting the horizontal integration
of different types of education.

- Improving on the school-running system of industry-education
integration, including optimizing the supply structure of
vocational education, improving the diversified school-running
pattern, and cooperating to promote the deep integration of
industry and education.

- Innovating the school-enterprise cooperation mechanism,
including enriching the form of vocational schools, expanding
the content of school-enterprise cooperation, and optimizing
the policy environment for school-enterprise cooperation.
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- Deepening education and teaching reform, including
strengthening the development of dual-qualified teachers,
innovating teaching models and methods, improving teaching
content and teaching materials, and improving the quality
assurance system.

- Building a vocational education brand with Chinese
characteristics, including improving the level of sino-foreign
cooperation in running schools, expanding sino-foreign
cooperation and exchange platforms; and promoting careers
to go global.

In May 2022, the newly revised “Vocational Education Law of the
People’s Republic of China” was officially implemented, clarifying
that vocational education and general education were equally
important, which significantly improved the recognition of vocational
education.

In October 2022, the General Office of the Central Committee of
the Communist Party of China and the General Office of the State
Council issued the “Opinions on Strengthening the Construction of
Highly Skilled Talent Teams in the New Era”.

The Group actively responded to the call of relevant important
documents, insisted on teaching reform to deepen characteristic
vocational education, and continued to help build a team of highly
skilled talents in the new era. We closely combined industry and
teaching to make them support and promote each other, and
through school-enterprise cooperation with well-known enterprises,
we rationally used the resources of both parties to achieve the goal
of school-enterprise win-win and play their respective leading roles.
The Group believes that the vocational education business of the
Group satisfies the requirement to develop the modern vocational
education system of the above policies. Therefore, it will benefit the
development of the Group in the future.
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IMPACT ON NEW LEGISLATION, POLICY AND
PROCEDURES

Over 90% of the operations of the Group are carried in the mainland
China. Any change in the policy and procedure in the mainland
China may have adverse effects on the Group’s operation and
results. Save as disclosed above, there was no material change in
the policy and procedure for vocational training education industry
in the mainland China for the year ended 31 December 2023.

Also, the introduction of new legislation and rules by the Stock
Exchange, the Securities and Futures Commission and other
regulatory bodies in Hong Kong and overseas may induce changes
in market conditions that in turn adversely affect the operating
results of the Group.

COMMUNICATION WITH SHAREHOLDERS

The Board recognises the importance of good communication with
the Shareholders of the Company. A shareholders communication
policy was adopted to ensure that Shareholders are provided with
ready, equal and timely access to balanced and understandable
information about the Company. The Company has established
various channels of communications with its Shareholders such
as publication of interim and annual reports, press release and
announcement of the latest development of the Company in a
timely manner. To promote effective communications, the Company
also maintains a website at www.chinaeastedu.com, where
updated information on the Company’s business developments
and operations and other information are posted, including all the
regulatory announcements relating to the Company and the poll
results on the business day following the general meeting (if any).

The general meeting of the Company provides a forum for
exchange of views between the Shareholders and the Board.
The chairman of the Board, the Directors (including independent
non-executive Directors), chairman or members of the Board
committees and senior management of the Group and where
applicable are available to answer questions at the general meeting
of the Company.
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The rights of the Shareholders of the Company and the procedures
for demanding a poll on resolution at general meeting are contained
in the Articles of Association. Details of such right to demand
a poll and the poll procedure are included in all circulars to the
Shareholders of the Company which will call for a general meeting
and will be explained during the proceedings of the meeting.

All resolutions proposed at general meeting will be voted by
poll. The poll voting results will be posted on the websites of the
Stock Exchange (www.hkexnews.hk) and the Company (www.
chinaeastedu.com) on the same date of the relevant general
meetings.

Under the CG Code, the chairman of the Board should attend the
annual general meeting of the Company.

Separate resolutions are proposed at the general meetings for
separate issues, including re-election of retiring Directors. The
Company’s notice to Shareholders for the forthcoming annual
general meeting will be sent to Shareholders at least 21 days before
the meeting and notices of other general meetings will be sent to
Shareholders at least 14 days before the meetings. The chairman of
the Board, the chairmen of the Board committees and the external
auditor will be available at the AGM to answer questions from the
Shareholders.

The AGM will be held on 7 June 2024.

The Company will continue to enhance communication and
relationship with its Shareholders. Enquiries from the Shareholders
of the Company are dealt with in an informative and timely manner.

The Board has reviewed the implementation and effectiveness of
shareholders communication policy in respect of the year ended 31
December 2023, and is of the view that the current shareholders
communication policy has been effectively implemented.
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ABOUT THIS REPORT

REPORTING PERIOD

The time span of this Environmental, Social and Governance
(the “ESG”) Report (the “Report”) is from 1 January 2023 to 31
December 2023 (the “Year”).

BASIS OF PREPARATION

This Report is compiled in accordance with the requirements of the
Environmental, Social and Governance Reporting Guide contained
in Appendix C2 to the Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). This Report has been prepared in compliance with
the mandatory disclosure requirements and the “Comply or explain”
provisions set out in the Environmental, Social and Governance
Reporting Guide of the Stock Exchange, and is based on the
reporting principles of “Materiality”, “Quantitative”, “Balance” and
“Consistency”.

o Materiality

The Group compiled the Report with focus on material issues by
reviewing the 2022 material issues assessment results for major
stakeholders through which material issues for the Year were
identified. The results of the material issues have been confirmed
by the Board in conjunction with the Report.

o Quantitative

Where practicable, the Group disclosed information on the
standards, methodologies, assumptions and/or calculation tools
used for the quantitative information, and source of conversion
factors used.

o Balance

The Report provides an unbiased picture of the environmental,
social, and governance performance of the Group during
the Reporting Period avoiding those selections, omissions or
presentation formats that may inappropriately influence the decision
or judgment by the readers.

A China East Education Holdings Limited ¢ REIRAHEZERER AR

" Environmental, Social and Governance Report &1 + &K &af%

BARARE

S

RIRIF - L@ REA(TESG)) |E ([AF]
&) R 2202391 A1H E20234F
128318 ([REE]) -

EaLEE

AHEERBREEHAIIAERAF ([
Rl #HH(EEBM AR AERARE
7 EmRAD MERC2PEM CGRE - HEa R
ERMERES)ETHRE - ABECET
B AT CGRE - 8 REAREIRSD FIE
F SR 4% B AR E Ko [ N8 ST R AR
RIRIATEZME] - 8] [FEIRI—
I FE R R RIME R AR B ERE -

214

AEERERR2022F EFIZAMS B
EUBBTHER  BRATEEEMS
B EMEAESERBRNARS - &
FRCRARE —HREREBHRBR

A8

Bt

AEBRATER T REEIERTBE
BTE BRE/SAETANER
PA R it PR e R R R Y SR

. Fi

ABEMRTIFHERANEERREHA

MERE  BRAEETREHMTZEEER
RRAEEEE - BRIEHRBA



Environmental, Social and Governance Report 815 - ek Ess &

o Consistency

The Report discloses the statistical methodology for environmental
and socially relevant data and explains the changes in calculation
methods so that the data can be compared meaningfully in the
future.

IN-SCOPE ENTITIES

This is the fifth environmental, social and governance report
released by China East Education Holdings Limited. Unless
otherwise stated, the content of the Report mainly covers the ESG
performance and related information of China East Education
Holdings Limited and its subsidiaries and its seven major industrial
brands, including New East Culinary Education, Omick Education
of Western Cuisine and Pastry, Cuisine Academy, Xinhua Internet
Technology Education, Wisezone Data Technology Education,
Wontone Automotive Education and On-mind Fashion & Beauty
Education. The in-scope entities reported remain consistent with
the prior year.

INSTRUCTIONS OF REFERRAL

For convenience of statement and reading, China East Education
Holdings Limited is referred to as “China East Education” or the
“Company”, and China East Education Holdings Limited and its
subsidiaries are referred to as the “Group” or “we” in the Report.

SOURCES OF INFORMATION

All information and cases contained in the Report are sourced from
publicly available information, internal documents, and relevant
statistics of the Group.

REPORT APPROVAL

The Board of the Company confirmed that it bears full responsibility
for the Company’s environmental, social and governance strategies
and reporting, and has reviewed and approved the Report. The
Report is published in both Chinese and English. In case of any
discrepancy, the Chinese version shall prevail.
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ABOUT US

As the largest vocational training education provider in China, the
Group is committed to providing practical skills training, career-
oriented education as well as comprehensive education. We
have a leading position in China in providing vocational training
education in culinary arts, information technology and internet
technology as well as auto services, and our goal is to help equip
our students with relevant skills needed for employment and career
development. Since our listing and looking back at the year 2023,
we have achieved remarkable results by adhering to our strategic
positioning in vocational education, further enhancing our corporate
governance capabilities and strengthening our overall competitive
strength.

During the Year, we actively participated in curriculum development
and compilation, and promoted the integration of various types
of education such as vocational education and liberal education.
The specific results of the compilation of textbooks, launch of new
majors, launch of new disciplines and integration of education types
to be updated here.

The Group actively participated in and strengthened cooperation
with various enterprises, promoted the integration of industry and
education, deepened school-enterprise collaborative education,
and provided skilled talents for economic development. During
the Year, Xinhua Internet Technology Education joined hands with
Huawei, JD Education and other well-known Internet enterprises
to hold a new national professional conference titled “Four New
and Double-high Talent Cultivation Scheme”. We have also
further strengthened cooperation with companies such as BYD,
Chery, Sangfor, and collaborated with Subaru (Japan), Italy Moga
Hotel Management Institute ( & X F) £ 5= )8 /5 & 12 2 7 ) and
other foreign institutions to carry out talent co-development and
training programs to provide students with overseas internship
opportunities.
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The Group always upholds the concept of “love and responsibility”
and drives teachers, students and employees to actively fulfil
social responsibilities. With our unique advantages in cultivating
highly-skilled talents and supporting graduates to return to their
hometowns to start businesses, we have fully demonstrated our
corporate responsibility in the fields of rural revitalization and healthy
and safe diet for students. In September 2023, a public welfare
activity with the theme of “Fuelling the Dream” was held at Anhui
New East Cuisine Institute to foster the combination of modern
nutrition and traditional Chinese culinary culture, and contribute
to the inheritance and promotion of Chinese culinary culture. In
the same month, we launched the “New Start — Dream Building
Public Welfare Activities” project again to continue to explore the
effective way of targeted poverty alleviation and poverty alleviation
by education, so that disadvantaged students have the opportunity
to receive vocational education and internship placement.

The Group conscientiously fulfilled the duties of a third-party
evaluation agency, and orderly promoted the third-party evaluation
for the recognition of vocational skills. As of the end of 2023, the
Group has been approved for the qualification on recognition
of vocational skills for 16 types of jobs (occupations), including
Chinese chef, Western chef and auto mechanic.

During the Year, the Group organized 146 new professional training
courses, and the research and development and publication of 15
series of teaching materials; successfully obtained 512 patents and
copyrights. The Group has a total of 46 senior technical colleges
and secondary technical colleges, among which there are 12 senior
technical colleges.
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MANAGEMENT IDEAS

Enterprise Mission

° Exploring the road to innovation and development of
education, and running the best vocational education in the
world.

Enterprise Spirits

° United, Practical, Pioneering, Dedicated.

Educational Concept

° Focus on practical skills training, combining theory with
practice.

° Love and responsibility.

Employment Concept

° Talents are our guarantee.

° Build up a person: To gain the opportunities to develop
simultaneously with the cause of education and achieve
respect from the organization and colleagues with

contributions to the cause of education.

o Build self-value: To gain trust of the organization and others
by virtue.

° Build a career: To gain a career by talent and performance.
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1. SUSTAINABILITY MANAGEMENT

1.1. Sustainability Strategy

The mission of the Group is to provide the highest quality of
vocational training education in China. In order to firmly fulfill our
mission, the Group has formulated the sustainability strategy to
ensure that the concept of sustainable development is integrated
into the overall development strategy of the Company and serves as
an important guiding principle of our actions. Based on the current
development status of the enterprise and starting from the three
sustainable development dimensions of economic development,
social inclusion and environmental protection, we have concluded
that as a pioneer of China’s vocational training education, the
Group should focus on four main directions: solid innovation,
equality and mutual benefit, green environment and harmonious
society.
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The development of education is the foundation of sustainability. As the key to enhance the awareness

Innovation

SEAIR

on the basis of ¢

A and ability of social sustainability, the Group provides high-quality education that meets the needs of
Solid students by strengthening investment and innovation, improving and expanding the development of

We adhere to the corporate culture of openness, transparency, integrity and compliance; actively

Equality and
Mutual Benefit

FEER

promote mutual communication with students and parents; pay attention to the professional
development and the realization of self-value of employees; reach a consensus with all partners in
the mdustry chain to build a healthy and mutually benefr al sustarnab\e par‘mershrp

We are constantly committed to improving the efficiency of resource utilization to reduce the emissions

Green
Environment
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of greenhouse gases and waste in the process of teaching and operations. Meanwhile, we are promot-

ing solutions through our own brand advantages, leading all parties in the industry to actively promote

energy conservation and emission reduction, and the construction of a society with green environment.
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“Dedicated” is one of the Group’s enterprise spirits. In order to give back to the society, we actively

Harmonious

Society s
s Bz — AOELE
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contribute to the country and society, advocate participation in social charity activities, undertake
corporate responsibility, and build a harmonious society.
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1.2. ESG Governance Structure

As the cornerstone of sustainable and robust development of an
enterprise, a sound corporate governance structure is crucial. It
not only helps the enterprise to rationalize the allocation of internal
resources, but also ensures long-term harmony with stakeholders
to jointly promote the sustainable development of the enterprise.

In order to better manage ESG-related matters, the Group has
established a corporate governance system including an ESG
working group. Among them, the Board, as the highest decision-
making body for ESG work, assumes overall responsibility for the
Group’s ESG strategy and reporting. The ESG working group is
the body responsible for the implementation of ESG work under
the Board. Its main responsibilities include analysing ESG risks
and opportunities and related impacts, formulating overall ESG
management goals, management strategies and guidelines, and
reviewing the progress of ESG goals, and assisting the Board to
guide and monitor the Group’s formulation and implementation
of ESG-related strategies and work to achieve the concept of
sustainable development. The ESG working group is headed by the
secretary to the Board and the chief financial officer of the Company
is the deputy head. The members include the heads of various
functional departments and the heads of each brand division. ESG
related functional departments and brand divisions, according to
their respective functional divisions and overall deployment, are
responsible for establishing and improving the ESG management
norms and procedures, collecting and submitting information and
data related to ESG work, implementing the Company’s ESG
projects and assisting in relevant publicity training and stakeholder
communication.

ESG working group
ESGI /M

All functional departments
and brand divisions
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1.8. Statement of the Board

The Group acknowledges the importance of good corporate
governance for sustainable development, especially the governance
of ESG-related matters. To this end, we continued to strive
to integrate the concept of sustainable development into the
Company’s overall strategies, policies and business plans, and
to continuously promote the improvement of its strategic working
system for sustainable development.

The Board is responsible for overseeing and approving the
ESG management approach and strategy, including identifying,
evaluating, prioritising and managing material ESG-related issues,
while the ESG working group is responsible for identifying key
stakeholders and preparing lists of materiality issues and analysis
reports, etc., and reporting the results to the Board. In line with its
sustainability strategy, the Group conducts a materiality assessment
on ESG issues on an annual basis, makes the management and
enhancement of materiality issues an annual ESG priority, and
oversees the performance and results of these issues.

In terms of risk management, the Board is responsible for assessing
and determining relevant ESG risks, and ensuring that the Group
has established appropriate and effective ESG risk management
and internal control systems. The Group has commenced an ESG
risk identification and assessment to identify ESG risks that have
significant impact on the Group, review internal management
gaps in relation to the identified ESG risks. Based on the potential
risks, opportunities and related impacts of material ESG issues
on business strategies, the Group reviewed the risk levels of the
identified ESG risks and made corresponding adjustments, and
gradually integrated ESG risks into the corporate risk management
process. In the future, the ESG working group will continue to
identify and analyse ESG risks and opportunities and related
impacts, and continue to help improve appropriate and effective
ESG risk management and internal control systems.
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In terms of target management, the Board is responsible for
approving the Group’s ESG-related targets and reviewing
the progress of their achievement; the ESG working group is
responsible for formulating the relevant targets and work plans,
overseeing the progress of implementation and reviewing their
effectiveness. The Group has set forward-looking targets in four
environmental areas, namely greenhouse gas emissions, waste
emissions, energy use and water use in certain selected institutions
and developed corresponding indicators and action plans. During
the Year, the Group reviewed the progress of target institutions in
achieving various environmental objectives, continuously tracked
the actual actions taken by the institutions on various indicators and
formed record documents and review reports. The Board regularly
listened to reports on the progress of the established environmental
goals, and confirmed and reviewed the results of the progress of
ESG goals. The Group will continue to summarize experience from
reviewing the progress of the realisation of environmental goals,
adjust environmental goals in a timely manner and improve the
target implementation mechanism, and promote emission reduction
actions to more operating campuses.

1.4. Sustainability Communication

The Group always believes that effective communication with
various stakeholders is the key to achieve long-term cooperation
and supply. Therefore, we attach great importance to listening
to the stakeholders and responding to their demands and
expectations. Based on the characteristics of our business
and operation, we have established diversified and continuous
communication channels with investors/shareholders, teachers/
employees, suppliers/partners, students, parents, government
and regulatory authorities, communities and media to ensure the
effectiveness and transparency of mutual communication.

China East Education Holdings Limited ¢ REIRAHEZERER AR

TEHEEETH EFE8RFHALE
EESGHEMEBE R RBFEEE SN ERE
£ ESGILEEEEHIFTHEBEERT
fEatEl - EBERERIRETAY - A%
EERIHORRAEREYER - BEE
WIBERR ~ BLIR (5 PR AN 7K & R {3 FR PO (B 38 12
R TR B - WHIET TAEE
MIEIEFTTEIRTE] - AFE - AEERE
TEERRESREBSENERHLEE - 5
RBIR BT R SRR TR B R ITE
RS ERETEERS  AEEY
THENECRIRREREREENHE
R ERMBTESGEZHEEMNER - K
SEBHBRREREREENRTRISE
BEKR  REAERRBEHEHRTEER
HITHS  WHRBITTRREEE S L E
K& o

1.4, AREERER

AEBRKRAR  BENEHBEIOER
ARERERRHAGEMHRENRER - B
It - RPPEEEERBEE N BT K
Ko RGO EMFARFERKMALE - REE
BEBREENFE  RMEKREE K
ROHELBT - fERAERH B
£RE - BRREEHE  FEtR Rk
BEEYTEZ2UREBRRE  REX
MEEE A58 NUBE R o



Environmental, Social and Governance Report 215 - &R &ks &

Stakeholder Main Issues of Concern

BNETEE

RS

Investors/shareholders e Business performance
BEE/ R e Information disclosure
e Compliance operation
e Risk management
o REEBRE
o EEWE
e AMEE
o [EMREIR

Teachers/employees

¥E/ BT .

Employment

and benefits

e Employee development

and training

e Employee health and
safety

e |abour standards

s EE

o BT HBEBT

o BT HEMELET

o BTFHEZRSE

o HTRA

Suppliers/partners e Business performance
e, SIERBH e Supply chain
management

e Anti-corruption

o REEBRE

o MHERER

s REF
Students e Students’ safety and
B4 health

e Teaching mode

e Teaching quality

e Employment support

o BALIEfER

o HEBERA

s HERHE

o BLEXH

Employee compensation

Communication

Frequency

BEAR

Regular/
irregular
T
EHR

Regular/
irregular
EH
TEH

Regular/
irregular
T8/
TEHR

Regular/
irregular
T
TE HA

Major Communication Channels

IRBRERE

General meeting of shareholders
Report disclosure

Investor meetings

Press release/announcements
HKEX website

Official website investor relations section
BERAE

HERE

REERES

R NE

Bk 32X P A A
BHRIREERERRE
Communication on employees’
performance appraisal
Employee feedback

Internal publication

Team building activities
BTHEMERRR
BTRERE

AEBTI4

ER=9 )

Supplier evaluation mechanism
Supplier meetings

On-site research and investigation
BRI Z S

HERES

B i S

Satisfaction survey
Online/offline teaching platform
Community activities

Job placement and entrepreneurship
guidance and support
Employment follow-up visit
MEERE
BE/BTHETA
HEES

BIBL R 458 N Ak

PEE

A
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Stakeholder Main Issues of Concern Communication Major Communication Channels

FEEAEERS

Parents
Rk

Government and
regulatory authorities

BB E W

Communities
=ik L

Media
iHEE

P

EREEERE Frequency
Students’ safety and e Regular/
health irregular
Teaching quality o FH
B EEE TiE B
HEmE

Compliance operation e Regular/
Taxation irregular
Emissions management o EHi,~
Use of resources N 7E BA
Employment

Anti-corruption

SPEARKE

BOERT

HEE R

BIRGER
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Community investment e Irregular
Emissions e TEH
Use of resources

Environment and natural

resources

HERKE

HER

BIR{E

RERBAER

Compliance operation e Regular/
Teaching quality irregular
Employment o EH/
Labour standards N 5E BA
Environment and natural

resources

BREE

HEmE
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Parent-teacher conferences
Home-school interaction
Principal’s mailbox

REE

EREH

REIEM

Policy consultation

Site visit

Meetings and discussions with
government authorities
Report disclosure

Daily communication

BUR A

BI5ER

BT & % MR
WERE

H®E®

Site visit

Press conference
Public welfare activities
BIS2E

EEhe

NI )

Social media

Press conference

Press release/announcements
Interviews
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1.5. Materiality Assessment of Sustainability Issues

As there were no significant changes in the Group’s strategy, major
business scope and scale, and stakeholders during the Year, the
Group reviewed the issues database based on the materiality
assessment and its results for 2022, benchmarking industry
practices and taking into account the impact of the external market,
international standards and policy environment on its own operating
conditions, so that they are more closely aligned with the actual
operating conditions of the Group. During the Year, based on the
assessment on two main dimensions of “materiality to the Group”
and “materiality to stakeholders”, the Group identified the material
issues that the Group needed to focus on for disclosure in 2023,
and made key disclosures on the “very important” and” important”
issues identified in the Report.

“Important”
[EE]

“Very important”
[REEZE]

Materiality of issues

BREEEM
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“Slightly important”
[—REE]

Indoor air quality
EANEREE

Name of ESG issue Employee development Employee benefits
ESGERE&TH and training B T1&E7
B TEREE
Teaching services and Employee health and safety
quality BTfEFEHETE
HEHRKES
Human rights Supply chain management
N HrEgEEn
Anti-corruption Waste management
RIE K BEEYER
Hazardous gas emissions ~ Greenhouse gas emissions
BEERIN R EREEHER

Employment of child labour
and labour exploitation

EFEETIMEEHHH

Community investment

HERITE

Electricity consumption
MHE

Water consumption
FA7K
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Non-hazardous waste
management

EEREEYER

Noise

=

Packaging materials usage
BEMEEEA

Climate change

FIEEL

Environment and natural
resources management
RIBERAAERER
Wastewater discharge and
management
REKBERR ELE IR
Environmental education and
publicity practice
BRYFHSEERE
Responsible advocacy
BEENEE

Student health and safety
BV REREYZ S
Innovation and R&D of
educational models

HERABIFTTE

A



Greenhouse gas emissions

BERBHER

Community investment

HERE

Electricity consumption

Water consumption

n% a8

Packaging materials
usage
BRMBINER
Climate change
SRS
Environment and
natural resources
management
BERARERER

publicity practice
BRASESHERR
Responsible advocacy
EEENEE
Student health and
safety
BEHLEEERS
Innovation and R&D of
educational models

HE R AT

Employee development and training
BIHREEI

Teaching services and quality
HBERRKRE
Human rights

Anti-corruption
RBH

BEIREHEZE

Supply chain management
fEEEE

Hazardous waste management

FERERNER

Hazardous gas emissions

7
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3 Employment of child labour and labour
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Materiality to the Group

HEEEHSEEN
Very important Important Slightly important
REE 5= —REE
2. TEACHING STUDENTS ALL OVER THE WORLD TO 2. HEEM IZERERK
NURTURE PROFESSIONAL ELITE
2.1. Implementing Advanced Concepts of Vocational Education 21, HITRENBERFES

The Group unswervingly upholds the educational tenet of “exploring
the road to innovation and development of education, and running
the best vocational education in the world”. We cultivate the
vocational education market and explore the best education model

AEBEEIBRTIREHE WA E %
2B PHERZTHBERE I ORER
o OAMBIEHE  BBTENAH - &
RRENHERN BRI AEANE R

through continuous innovation and set a benchmark for vocational EHEER

education through the following five systems:

1. Education Research & Development System 1, HEMERR

2. Professional Accomplishment Education System 2. BEHERR

3. Work-Study Combination Education System 3. TELEEHEBRRE
4. Teaching Supervision System 4, HEEERER

5.  Entrepreneurship and Employment Guarantee System 5. BIBLERIFER R
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In March 2023, in terms of vocational education, it was proposed
in the Government Work Report of the National People’s Congress
and the Chinese People’s Political Consultative Conference
to “promote the high-quality and balanced development of
compulsory education and the alignment between urban and
rural areas, vigorously develop vocational education, and boost
innovation in higher education”. In June 2023, the National
Development and Reform Commission, the Ministry of Education
and other eight departments jointly issued the Implementation Plan
for the Empowerment and Improvement of the industry-education
Integration in Vocational Education (2023-2025)”, focused on
“empowerment” and “promotion”, and put forward five policy
promotion plans, including consolidating the foundation for the
development of vocational colleges, and deepening the industry-
education integration and the school-enterprise cooperation, so
as to coordinate talent training and industrial development, and
vigorously promote the high-quality development of industry-
education integration in vocational education. The Group has kept
up with the pace of the times, thoroughly implemented the spirit of
relevant important documents, deepened the teaching reform in an
ongoing basis, devoted its efforts to building a distinctive vocational
education brand, and continued to contribute to the cultivation of
outstanding and high-skilled talents in the new era. Through close
industry-education integration and school-enterprise cooperation
with well-known enterprises, we made full use of each other’s
resources to achieve the goal of a win-win situation and play their
respective leading roles.
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Mutual industry-education integration and collaborative education EHGBIFRIEA

Case sharing: On 20 February 2023, Wontone Automotive Education organized the sixth batch of students to join
Hefei BYD as internship again, upheld the concept of “mutual industry-education integration, school-enterprise
commonality, and direct access to learning and occupation”, ensuring a professional career path for students and

nurturing high-skilled talents who can meet the needs of employers.
£ZPIHF : 2023F2R20R - ERIEHFELTE A MUBFBHAELTHEEEES - FAERER  REH
%% - PEEBINER REFREMERREEMN  EEENNEEEAABTKNGREAT

School-enterprise commonality to create the future together 1P EEE BRI

@ m s | Sansmen
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Case sharing: In order to further deepen the school-enterprise integration, we continuously explored the new
development direction of vocational education, and comprehensively cultivated high-quality skilled talents. On 11
May 2023, we joined hands with well-known Internet companies such as Huawei and JD Education to host the
national press conference of Xinhua Internet Technology Education headed “Four New and
Double-high Talent Cultivation Scheme” in Hefei.
ROIDF : RE—HMEREREE - TEHRENBEREERAM - 2EFEESREREAL - 2023554118 -
BMEER RRHESEIMBOBECE  FESHHUETZX2EBEMG LS AT IEEHE
EEEEARE
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2.2. High Quality Education Investment
Development of high-quality teaching materials

In China, vocational education has entered a new journey of high-
quality development to improve quality, foster excellence, increase
value and empower new energy. As a leading enterprise in the field
of vocational education, the Group is actively engaged in research,
reform and innovation of teaching materials under the leadership
of its Research Institute. The Research Institute consisting of
Research and Development (R&D) Center, Certification Center and
Teaching Material Center carries out research and development
of various professional modules and teaching materials, and
research on the development of vocational education. During the
Year, eight textbooks of the Group, including Practical Training
Guide for Application of Search Engine Technologies (1% = 3| %
Kt e B E I8 ™)), were successfully selected as national-level
textbooks on technical education and vocational training, covering
professional courses such as computer network application,
computer animation, computer advertisement production and
architectural design, which injected strength into the national
textbook improvement efforts.

Launch of Online Education

The Group has responded positively to documents published
by the Ministry of Education, such as the Guiding Opinions on
Promoting the Healthy Development of Online Education and
Safety Guarantee Requirements for Video Live Online Teaching
Platforms, and actively promoted the strategic action of education
digitalization in China. We relied on its own resources of Wisezone
and cooperating with the online education to organise the research
and development of “Zhiyuanzaixian” video live online education
platform. The platform is currently divided into eight segments
(video, live streaming, certification, etc.), with 10,857+ users
and 889+ videos uploaded during the Year, and the maximum
number of visitors to a single course reached 10,068+. At present,
Zhiyuanzaixian’s videos cover 306 courses in 8 disciplines,
including popular core majors such as new media operations,
artificial intelligence, and big data analysis.
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In addition, Omick Education of Western Cuisine and Pastry uses
the Omick online app to provide students with help anytime and
anywhere. The “Xinhua Smart Campus Platform” developed by
Xinhua Internet Technology Education is not only used by the
institutions under the Group for daily management of students,
teachers and courses, but also for live broadcast of online courses
to ensure the length and quality of teaching.

P Environmental, Social and Governance Report 1 - H &R ERHE
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Case sharing: “Zhiyuanzaixian”, a video live online education platform

ZUDZ  [BRERIRHEEREGHEFE

Diversified Teaching Methods

We hope that vocational education can better empower students
and help them improve their professional skills through diversified
teaching methods. During the Year, Omick Education of Western
Cuisine and Pastry partnered with two major international
universities in Italy (Italy Moga Hotel Management Institute
(FEANESRBEETE L) and Enaip Lombardia, ltaly ( £ A Fl
Enaip Lombarda B B2 #1720t ) to carry out international research
projects, which are instructed by Michelin masters so that students
can get more professional exposure to the local curriculum of
Western cooking and pastry through onsite learning. In September
2023, Hangzhou Omick Western Cuisine and Pastry Education ( 1
M ECK 25 78 25 P 22 5 ) launched an open class for the release
of new French summer desserts, where the national-level Western
pastry chef introduced the self-developed French desserts to
school students and graduates, engaging them to participate in
research and improve their skills.

A China East Education Holdings Limited ¢ REIRAHEZERER AR
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2.3. Support and Guarantee of Graduate Placement and
Entrepreneurship

We attach great importance to the entrepreneurship and job
placement of students and hope to help them start their career
paths smoothly. To this end, the Group has set up Graduate
Entrepreneurship and Job Placement Guidance Centers in
more than 30 cities in the country, and has set up Graduate
Entrepreneurship and Placement Office in each school, which
is equipped with professional entrepreneurship and placement
advisors, and is committed to providing a comprehensive and one-
stop graduate entrepreneurship and placement service platform
for students. In addition, we have also conducted a heart-warming
career follow-up programme for students to gain an in-depth
understanding of their employment status.

During the Year, the Graduate Entrepreneurship and Placement
Department of the Group worked closely with various business
departments, and jointly held a series of large-scale graduate
entrepreneurship and placement activities with our subsidiary
schools. These activities are very informative, in addition to regular
recruiting activities such as talent mutual selection fairs and
corporate job fairs, we also specially hired career planning mentors,
and invited outstanding graduates to conduct consultation and
sharing sessions. In order to intensify the cooperation between
enterprises and schools, we also organized school-enterprise
seminars and launched talent development cooperation projects.
In order to more accurately meet the employment needs of
enterprises, we improve students’ employment level in all
aspects and in multiple ways, from major setting, career planning
counselling, to factors such as internship opportunities and
directional employment.

Activity date

TEEN R
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Entrepreneurship and placement activity subject

7 February 2023
2028.2.7

National Skilled Talent Cultivation”

Ningxia New East Culinary Education won the honour of “Outstanding Contribution Unit for

BEEMRNDZARE [BREEATIBE REERMEL] BEER

20 February 2023
2023.2.20
internship again

Tripartite cooperation among the government, schools and enterprises commenced to offer
jobs to promote employment, and students from all over the country joined Hefei BYD for

HRE=7T8E - R TAEELE  2E2FHH AL e
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Activity date

EE A
28 February 2023
2023.2.28

22 April 2023
2023.4.22

11 May 2023
2023.5.11

10 June 2023
2023.6.10

28 June 2023
2023.6.28

15 July 2023
2023.7.15

First half of 2023
2023. FH4F

17 August 2023
2023.8.17

Mid-December 2023
2023.12 A 4]

19 December 2023
2023.12.19

Entire year of 2023
202324

Entrepreneurship and placement activity subject
AIREER ERE

The large-scale 20th recruitment fair of Xinhua Internet Technology Education was held in

various subsidiary colleges

MESHBBEE _TREALREBESES HRmmAE

Chery’s 4th annual training activity of “Master of Craftsmanship”

FimEEI TE 2 /b 5EEE)

National Conference on “Four New and Double-high Talent Cultivation Scheme” was held
[ AT BB S ERHEMS

2023 School-Enterprise Summit Forum of New East Culinary Education was held

BF2023F R THHE R b= ERE

Shandong Wontone Automotive Education Aviation Industry Institute (L1 5 & @5 EH 5 i
ZEEE 2 Pr) was established with a press conference on new major subjects held
IWRBRAEHEMEEE RGN U ENEXEE NG

The National Alumni Association of Xinhua Internet Technology Education was established,
and the “Financial Assistance Scheme for New Students” was launched

MESHBE 2BERREGKY @ [FTEES RS

The seventh term of Wontone Automotive Education students went to Japan for a study
tour to Subaru

BRAEHEE LB HEFRETERME IR

New East Culinary Education carried out the theme activity of “Make Dreams Come True by
Skills — Lesson One of Vocational Education”

MRAZAHERR KRB —RBYFAZE R EEED

Ningxia New East Culinary Education and East Haihui Human Resources Management Co.,
Ltd. GR7/EBEA W EREESGR AR jointly held two elective special skills training activities
EENRTTHAHEMERTBEANEREEARAFHE BPMSEETERKEE
EE)

We proceeded negotiations with key enterprises selected by the Hefei Shushan Economic
and Technological Development Zone Management Committee on school-enterprise
cooperation

HEEFHLEERTRAEREZSEARERPERRREEIEAH

In “Masters of Skills Visiting Campus”, each institution across the country invited

outstanding lecturers to carry out vocational skills training activities
[RRBE RRDER E | 2 BB B iU B 55 -8 A0 R F B BB i3 /E &)
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Case sharing 1: On 28 February 2023, the large-scale 20th recruitment fair and an industry-education integration
project were jointly organized by Zhengzhou Zhongyuan District Human Resources and Social Security Bureau and
Henan Xinhua Computer Institute. Nearly 100 companies “recruited students” and provided nearly 3,000 jobs on
the site, building a communication platform for employers and students to be graduated in spring, facilitating precise
match of industry and talent, and allowing graduates to find suitable jobs right at the campus.

KfH=Z1: 20235F2H28H - BMHHREANERTLERES AR EEKERESRMNE —+EARE
REHR E“A%F‘%ﬂl%ﬁa/a\lﬁﬁ FRL ST ARGCERGBEEF]  1RHA3,000MEHA - SAABUNESTEEERE
BERTE  BOESEELR  EBERETHERERNTHEERE

Case sharing 2: On 9 March 2023, Nanjing Xinhua Internet Technology Education’s 2023 Spring Talent

Networking Session and Autumn Talent Booking Session titled “Navigating in the World with Skills and
Securing Jobs in the Future” was grandly held, with more than 30 companies recruiting directly on the site and
all kinds of Internet jobs offered.

KPIHZF2 : 2023F3A9R - IR EBMHBE [FITR TRAERKI2023FEFEFEAST RMGENFEAT AT GE
BRIT MR ERSER - FEEMBRUEE -
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3. CULTIVATING TECHNICAL TALENTS WITH
INGENUITY

3.1. Protection of Students’ Rights and Interests

Since our students include adults and minors, we strictly comply
with the Tort Law of the People’s Republic of China, the Law of the
People’s Republic of China on the Protection of Minors and other
relevant laws and regulations for the protection of the rights and
interests of students and parents.

Safeguarding Students’ Fundamental Personal Rights

The right to health is the basic right of students, and to this end,
we carry out detailed inspections of campuses, dormitories and
all kinds of educational facilities to prevent any potential risks from
endangering personal safety and ensure that students can study in
a safe and healthy environment. In addition, we are committed to
creating a respectful and caring campus atmosphere that ensures
every right of students is fully respected, including personal dignity,
honour and privacy, etc.

In order to better serve students and parents, and to ensure that
relevant private information is protected and kept confidential, we
have established an independent file management system and set
strict usage regulations. To this end, we have implemented position
confidentiality agreement and the “Information Confidentiality
System”, where all new employees must sign the confidentiality
agreements when they are onboard, and the information of
students and parents can only be accessed with the authorization
of the management of the colleges.

Safeguarding Students’ Rights and Interests in Receiving Education

Always insisting on the idea of student orientation, we are
committed to creating more opportunities and a platform for their
growth and development so as to unleash their potential and help
them shine their light. We respect the individual differences of
students, cherish the uniqueness of each student, and will not treat
them differently because of their gender, race, religion or cultural
background.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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Safeguarding Students’ Rights to Know and Appeal

Students can exercise their right to know through a variety of
means: using the school’s public resources, such as websites,
publications, broadcasts, publicity boards and bulletin boards
to learn about the school’s news, rules and regulations, and
academic trends. The relevant departments of the school and
the class teachers are also responsible for the transmission of
important information to students and parents. Professional
counsellors and teachers can answer to students’ questions. In
addition, students and parents can also obtain more information
through field visits. In order to ensure the efficiency and accuracy of
information transmission, all schools have developed corresponding
procedures.

We also attach importance to the right of appeal of students and
parents. Based on the actual situation of the school, the Group
has formulated the “Complaint Handling Measures” to expressly
regulate the institutions, responsibilities and procedures for handling
complaints. In order to facilitate students to report problems, the
school specially sets up the principal’s mailbox. In addition, the
school publicizes the contact information of the inspectors of the
institutions and the heads of the main departments, and posts the
complaint report board of the Audit and Supervision Department
of the Group in each office of institutions in accordance with
the “Group Regulations on the Management of Complaints and
Reports” to ensure that students can have easy access to the
complaint channels and contact information.

When facing complaints, we first let the class teacher of the student
record the relevant information of the complainant, including the
name, contact phone number and reason for complaint, etc.,
and establish a dedicated complaint file. In order to fully follow up
on complaints, we will conduct joint investigations with relevant
departments to understand the real situation of the problem
and handle it carefully. All of the progress will be reported to the
management team. Besides, we are committed to maintaining
positive communication with the student and his/her parents until
the complaint is properly resolved. To ensure that the problem
is really resolved, we will also conduct regular follow-up visits to
the complainant to confirm that the problem has been properly
addressed. During the Year, the Group received a total of 11
complaints on the quality of teaching and services.
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3.2. Protecting Health and Safety

In order to create a safe and stable campus environment, the
Group has established the Safety Production Committee at the
headquarters. The committee comprises members from the
senior management of the Company. Its main responsibilities are
to study, manage, coordinate and guide the Company’s major
safety production issues and organize important safety production
activities. In order to better implement safety management, the
Group has set up the Safety Production Guidance Office under
the Safety Production Committee, and the Office is responsible for
coordination, planning, inspection, guidance and wrap-up on the
implementation level. In addition, the principal is the first person
responsible for the safety production work of each school. A Safety
Work Leadership Team and a full-time safety officer are also set
up at each school. We also require all schools and departments
to sign the three-level Safety Responsibility Agreement under the
principle of “the person who takes charge shall be responsible” to
further clarify the primary responsibility of safety management.

We strictly abide by the Education Law of the People’s Republic
of China, the local School Safety Regulations and other laws
and regulations related to campus safety, and in accordance
with the Group’s School Safety Management System, Fire
Safety Management System, Food Safety Management System,
Environmental Safety Management System, Group Emergency
Response Plan and in light of the actual condition, each school
formulates relevant safety management system.

Safety Education

We believe that the daily and special safety education is essential to
ensure campus safety. To this end, we have created the education
management system of “three teachings and three trainings” to
enhance students’ awareness of life safety through legal safety
education, school discipline and school rules education, etc.
For example, Wontone Automotive Education incorporated the
“three teachings and three trainings” activity in the semester
opening series in September the Year. In our professional courses,
standardized operation and emergency response in fire prevention,
gas, use of electricity and tools are highlighted in the syllabus.
Each class will hold regular class meetings with the theme of
safety, covering topics such as anti-fraud publicity and prevention
of violence in schools to enhance students’ safety awareness
in an all-rounded way. In addition, we also require all schools to
carry out safety education activities on a regular basis, including
seminars on special safety knowledge such as anti-scam, law and
fire protection. During the Year, Anhui New East Culinary Education
specially invited officers from the local police station to visit and
bring a vivid lesson on legal education to students in “Lesson One”.
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Case sharing 1: In February 2023, Anhui New East Culinary Education carried out a lesson on
legal education in “Lesson One”

ROIDZF1: 2023528 - REM R REHERIFRARE R LRAREHESR

Case sharing 2: Changsha On-mind Fashion & Beauty Education cooperated with
the Changsha Police to conduct student safety education and training for students
RPN Z2 : RABESHRNEEHEHERDEFHELETEALT2HEEI
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Campus Security Management

The brands of main business of the Group, such as New East
Culinary Education, Xinhua Internet Technology Education and
Wontone Automotive Education, mainly offer vocational education
courses with longer duration from half-year to three years. Because
most of the students live on campus, so the schools mainly adopt
semiclosed management. In order to ensure the life and property
safety of teachers, students and employees, the campus has set
up a strict security system, and is equipped with a 24-hour full-
coverage monitoring system. Special personnel are arranged to
patrol, and full-time teachers are arranged to be on duty day and
night in the school every day, and once any abnormal situation
is found, it will be reported in a timely manner. We continued to
improve the “triple inspection” mechanism of self-inspection, audit
supervision and safety inspection of the schools, and continued
to improve the ability of campus safety hazard investigation and
governance by strengthening the intensity and coverage of safety
inspections and implementing rectification opinions.

Fire safety management

In terms of fire safety, the Group and the schools strictly abide
by the “Fire Prevention Law of The People’s Republic of China”,
and the provisions such as local “Fire Control Regulations”, and
formulated the Fire Safety Management System and the Fire
Emergency Plan. We require the fire management work to be
implemented and inspected from the following aspects, including
self-inspection of fire safety facilities, improvement of fire safety
systems, reinforcement of fire safety education, implementation
of fire safety measures, and establishment of fire safety normal
working mechanism. We also cooperate with the regular
inspections of local fire department. In order to ensure fire safety,
we actively cooperate in the regular inspections of the local fire
departments and carry out the annual fire safety special work
during the week of “National Fire Safety Day” every year.

We have always implemented the guiding ideology of “safety
first, prevention first, comprehensive governance”, strengthened
employees’ awareness of fire safety through the training method of
“indoor theoretical teaching + outdoor practical teaching” so that
employees are familiar with the practical skills. During the Year, the
Group had no fire safety incidents and no inappropriate fire safety
violations.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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Case sharing: Fire safety seminars and fire extinguisher use drills conducted by various schools
RUDZ - BEFETHED R 258 NOm N EE FER

Mental health management

We attached great importance to the mental health of students,
have established the safety education mechanism comprising
“school- family-society”, and actively played the role of the school.
Through home-school contact and other means, we keep abreast
of students’ psychological states and help them shape a positive
and sunny attitude. In addition, we organically combine mental
health education with daily teaching to ensure that students can
pay attention to their own mental health while learning. The Group
has set up a counselling room and a psychological hotline in
schools to provide students with daily counselling and facilitation
through a sound mental health assistance mechanism.
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Health and Food Safety

In order to ensure the effective implementation of campus health
work, we comply with the School Health Work Ordinance and
formulate the School Health Supervision System. In accordance
with the requirements of the national health department, the
management of teaching hygiene, sports hygiene, food hygiene
and school environmental hygiene has been clarified. We urge the
improvement of all courses, environment and diet that do not meet
the health requirements.

We have always adhered to food safety as one of our bottom
lines. In order to supervise and manage canteens, supermarkets
and daily services of schools, the Group has arranged the logistics
business department dedicated to special management. The Group
attaches great importance to the safety of the whole process
from food procurement, processing, sale and sample storage,
and has formulated the Food Hygiene Management System. On
the basis of the requirements of the Group, all schools further
formulated several management systems such as Canteen Hygiene
Management System, Diet Management System, Dishware
Disinfection System, Canteen Hygiene Management System and
Food Sampling System. We strictly comply with the Food Hygiene
Law of the People’s Republic of China, establish stricter standards
on the basis of meeting the national standards, and revise the
relevant systems in a time manner according to the latest laws.

We have established a sound Food Hygiene and Safety Emergency
Plan, which clearly describes the detailed provisions of the
incident emergency handling process from the reporting system,
rescue measures, medical rescue, disease source protection and
personnel deployment to the information disclosure, etc. In order
to ensure the effectiveness and enforceability of the Plan, we also
regularly carry out emergency plan drills on food poisoning.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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In terms of the procurement of ingredients and food, suppliers
must have a certificate of quality assurance system, and are
able to ensure the freshness and quality of ingredients, and
provide certificates and proof of inspection. The canteen staff
are required to have physical examination once a year before
onboarding, ensuring that their health status meets the national
health standards. In the process of cooking, we strictly implement
the principle of separate processing of raw food and cooked
food and ensure thorough cooking. Tableware and utensils must
be disinfected in strict accordance with the procedure of “first
wash, second brush, third flush and fourth disinfection” to meet
the relevant national health standards. The food produced by the
canteen and sold by the supermarket must be kept for 48 hours
for inspection and test by the superior food safety department
and educational authorities. Considering the specific nature of the
Group’s training profession, the Group has designed a dedicated
ingredient procurement system for the procurement of ingredients
for its culinary courses, information on procurement requirements,
applications, names and types of dishes to be demonstrated
are all available at a glance to ensure food safety of the teaching
ingredients.

In order to control the quality of food hygiene, the Group and
schools carry out regular on-site inspection of food hygiene
in canteens and supermarkets. The Audit and Supervision
Department of the Group conducts inspections once a year; the
Logistics Business Department conducts inspections twice a
year; and schools conduct random inspections and give timely
feedbacks in their routine work. We also attach importance to the
students’ opinions on the school canteen, and collect and respond
to students’ opinions and suggestions through channels such as
suggestion box and the Logistics Business Department.
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3.3. Strict Teaching Quality Assurance

Teaching Quality Evaluation System

Adhering to the principle of “quality of education is the lifeline
of running a school”, we have established a three-level quality
supervision system of the business departments of the Group,
schools and teachers, and made corresponding adjustments
according to the teaching dynamics grasped in a timely manner
through communication with students and parents. In addition,
schools have established a mechanism of teaching inspection
and supervision. Schools conduct regular or irregular checks on
teachers’ teaching plans, teaching satisfaction, assessment on
listening and evaluating lessons, and evaluation of their professional
titles, and summarize the areas that can be improved in time.

We also attach importance to understanding the opinions
of teachers and students through multiple channels to
comprehensively improve the quality of teaching. Every quarter, the
school management team and teachers hold a teachers’ seminar
to listen to suggestions and formulate corrective measures. Bi-
monthly student symposiums are organised to listen to the opinions
of students which will be effectively put into practical action. In
order to understand the teaching situation more intuitively, at the
end of each course, we will also organise students to complete a
satisfaction survey on the online satisfaction system. Meanwhile,
in the monthly special inspection of integration construction, we
will also conduct telephone interviews with students who have
been employed for 3 to 6 months to understand their employment
stability rate, salary standard rate and employment satisfaction.
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The Audit and Supervision Department of the Group conducts
annual surveys on students’ satisfaction with the work of the
school. During the Year, the Audit and Supervision Department of
the Group conducted investigation on 163 schools, and collected a
total of 23,447 student questionnaires. Students’ satisfaction with
all aspects of the school is above 90 points (out of 100 points),
and the recommendation rate for institutions is as high as 93.50%.
The results of the evaluation of the Group in the past three years
(including the Year) were as follows:

Average points/
Recommended rate

AEBBEFEEBEFHEHERNSER
CERBAHERIENMEE - ]F
C EEE B A AT S 63FTFTAR -
ﬁ?ﬁ?iﬁ*%;QSMﬂﬂ°a$ﬂﬂ
BEHERMEEHZEIN AL (RH100
% HBRR A HEE R 532 93.50% © A E[H
BA=F (RERNFE)ESTHENT

WIHH

Average points/
Recommended rate

Average points/
Recommended rate

in 2023
Evaluation indicators 2023F
AEIER 9585 HER
Teaching quality 94.68 points
ERNHSEE 94.68%
Practical teaching 95.13 points
SRHNE B 95.13%
Class management 91.57 points
ERMRER 91.57%
Dormitory management 92.63 points
EREBESER 92.63%
Job placement and entrepreneurship guidance 93.35 points
courses 93.35%
BIERERER
Recruitment activities held by the school 94.14 points
ERRARNMEED 94.14%
Job placement and entrepreneurship promotionin -~ 91.75 points
campus and school website 91.75%
RERNEERAALEITHEE
Whether to recommend the school 93.50%
ERGHREARR 93.50%

4. WORK TOGETHER TO CREATE EXCELLENT
ENTERPRISES

The Group firmly believes that every employee is our most valuable
asset and the core force that drives the development of the
Group. Whether they are the outstanding employees who drive
the development of the Group at the management level, teachers
that stand at the forefront of education and teacher everything they
know, and the colleagues that are dedicated to his/her work, they
all contribute to the Group’s prosperous development. We are
well aware that talent is the primary productive force of corporate
development. On the road of “promoting education and serving the
country”, making good use of talents is of paramount importance.
In order to ensure the long-term corporate development, being kind
to talents is the cornerstone that must be followed.

in 2022 in 2021
20224 20214
955 HEER BiEs/ HEE
95.78 paints 95.12 pomts
95.787 95125
96.02 points 95.89 points
96.0253 95.89%3
92.78 points 93.43 points
92.78% 93.43%
92.08 points 91.86 points
92.037 91.867
94.23 points 94.68 points
94.23% 94.68%
93.27 points 92.56 points
93.2757 92.5673
94.47 points 94.26 points
94.47 573 94.2653
92.30% 91.08%
92.30% 91.08%
4. [EOHh - HEIEFSEHE
AEERE S UBIMERMEEE
s HEEDEEERAZONE -

EweEEEE LEDREERNELE
I'@E%Eﬁgm% HRAROK
B AREBRRAERMOFSE - I
REBNEXEREMLECHNE - I
PIRA > AARBEHEROFE—LES -
EIEHHE|IERE  ERATERE
2-RTHREENRERR  BEFAS
EMNABRNER -
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4.1. Employee Profile

The headquarters of the Group has 18 functional departments, 10
business divisions, and 245 operating schools under it, with a total
of 10,881 full-time employees and the total employee turnover

rate? is 22.08%.

Gender of employees

ERHER

5,346 5,535
49.13% 50.87%

® Male employees ® Female employees
BitEE ZIEER

Employment category
EREaR

816
6.98

10,881
93.02%

® Full-time

©® Part-time
3 F
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41. BIBDR

RNEF@E L BRI 181E - FEI
1018 - UWETBEESR2450 - #£8
2B T10,881'A " BTRERKE2A
22.08% °

Employee turnover rate by gender

BIRKHEERENRS

. 2053

0 5 10 15 20 25

® Male employees ©® Female employees
SitiEE ZitEE

Employee turnover rate by employment category

BIRkEEZRERENNS

N/A FiE A

0 5 10 15 20 25

@® Full-time employees

® Part-time employees
2RESR BiES

The number of employees comprises 10,881 full-time employees. !

During the Year, 861 part-time external teaching staff were not included
in the statistics of the number of employees.

Employee turnover rate by relevant category = number of employee
turnover in that category/total number of employees in that category
*100%

@ China East Education Holdings Limited ¢ sEIRAHKAZRERA T

ETHENS10,881K2BET - NFE -
S61RFBINEHMET - TEEHEEIH
SHETOES o

AEERIZI DM E TRk R=32 R 8
TRARAEZIER B THAE100%
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Employees by age group

Employee turnover rate by age group

EREFERENES BIRKLERFREANES
14.40%
' 18.77%
4,348
39.96%
10.47%
4,480
41.17% . - 13.17%
T 0 5 10 15 20 25 30 35
Under 30 ® 31-40 Under 30 ® 31-40
30T 31-40%% 30T 31-405%
® 41-50 ® Over 51 ® 41-50 ® Over51
41-50%% 5155 b 41-507% 515 E

By geographical region

RE&GRS

Employee turnover rate
by geographical region

VAN
==

BIRkEERHBERNS

' 21.43%

14
0.13%

o\

10,867
99.87%

0 5 10 15 20 25 30 35
® Mainland China ® Hong Kong China ® Mainland China ® Hong Kong China
A A HEAEE A, HRAEE

4.2. Employee Rights Protection 42, BIREZRE

BFVE T (R EARLKMBLEE) - (hE
ARKMBESEBHARDE) - (KBTI HEHR
ERRRE)  (FEARKNBFE L

We abide by the national and regional laws and regulations such
as the “Labour Law of the People’s Republic of China”, “Labour
Contract Law of the People’s Republic of China”, “Special
Provisions on the Labour Protection of Female Workers”, the REE) ~ (REARAMBEMREE) -
“Law of the People’s Republic of China on the Protection of (ITERBEHD) (REARXNMBILE
Women’s Right and Interests”, “Social Insurance Law of the =) RIS FFRRGHD - <2BEE
People’s Republic of China”, “Regulations on Work-Related Injury Mg BREBITE) - (BIEFERETHRTE)
Insurance”, “Trade Union Law of the People’s Republic of China”, ZERRMERERERBT - WE LS
“Regulations on the Paid Annual Leave of Employees”, “Measures AEBANTSEEERER LRSS ET
on National New Year Holidays and Memorial Days”, “Provisions REE - EBE - B WBE - FMEN =
on the Prohibition of the Use of Child Labour”, etc. Based on these kR - LTE#E - Zok - RE®RA
laws and regulations, we have established internal management E R BERAIEBE ©

procedures to regulate the Group’s policies and measures on
recruitment, hiring, promotion, dismissal, compensation and
benefits, attendance and vacation, equal opportunities, diversity,
and non-discrimination.

Annual Report 2023 ¢ —E = =FF3§ @



The Group strictly abides by the regulations of the country and
the region in which it operates, and has formulated personnel
management systems such as the “Recruitment Management
Regulations”, “Employment Termination Management Regulations”
and “Attendance and Leave Management Regulations “, so as
to standardize the process from recruitment to employment and
dismissal of employees, and ensure the strict implementation of the
relevant work, rest and leave systems. According to the regulations,
employees are entitled to statutory holidays, paid leave such as
personal leave, sick leave, marriage leave and maternity leave or
unpaid leave in accordance with the law. We respect the legitimate
rights and interests of our employees and strive to provide them
with a fair, open and inclusive working environment.

We are committed to creating a fair and harmonious working
environment and rejects any form of insult and discrimination.
We do not give different treatments to employees based on their
ethnicity, race, age, gender, marital status and religious belief.
In addition, we also firmly prohibit forced and exploitative labour
practices and promise not to use child labour under the legal age.
The Group’s “Employment Management System” clearly stipulates
that the Human Resources Department conducts strict inspections
on applicants’ identification information and other documents
during the recruitment process, and confirms the authenticity of
age and other information before hiring. If our employees discover
related issues, they can report to the upper management through
real name or anonymous methods. Our Audit and Supervision
Department and other relevant departments will promptly
investigate and give feedback. During the Year, the Group did not
receive any case of child labour or forced labour.

Regarding employees’ health and safety, the Group has not had

any work-related fatalities in the past three years (including the
Year). During the Year, there were 70 lost day due to work injury.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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The Group provides a competitive salary and welfare system for
employees, and ensures that employees’ income correspond to
their personal contributions through the organic combination of
fixed salary and variable salary. We also continue to enrich and
improve the diversified welfare system to stimulate the enthusiasm
and creativity of employees. According to the regulations, we pay
“insurances and housing fund” for all employees, as well as provide
promotion training, working lunch, high-temperature subsidies, paid
annual leave, health examinations, team building activities, year-
end bonuses, holiday benefits, outward bound, employee shuttle,
employee dormitory, employee family care and other welfare
measures.

BRE HERER

SERBTRHEAEHFINFIHNEN
ZoBBEETEMIB TENARAE
- HIRE IE’JH&Z?\E@MAEEMH\EHE

BPETHEEMTEZ TLr T 6
E LA»‘%&(?&EIE’]FWIEWEHLﬂ ﬁdf‘ﬂ
REBRERMBEIZM AR—%] -
KR EFIE - THEFE - m/%ﬁ,ﬂﬁ :
’*%ﬁifﬁx ferRegin  BEEE - FRE
T EAR/AN - AERIIR BTHME B
I{”ﬁ'% BT REBREZHENERE

U> EE’E%‘r

: : : Caring for Cultural and
WELES S SO SEEI emplogyees recreational activities
N— [N N =T
& #HBG HERE = ad Sl
= SETHEE X IREE)
High temperature Insurances and Birthday, childbirth, Team building
= s*ubsidies -l housing fund =1 wedding subsidies activities
EmAE A -2 0 EF GBS EREE
Holiday benefits Me@iogl Employee Outward
= e aEF| =l examination — :shuttle bouAnd
R BTIE AR
Year-end Paid annual Employee
. Annual travel
= bonuses — leave = dormitory R
FRES HENR BIES: =
Annual salary Birthday
= adjustment = activities
FERH HHES
| Meal subsidy
RE®BY
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4.3. Employee promotion 43 BI=ZFH

The Group has established a sound employee promotion AEBREITEENBEIEARE KB
mechanism and adopted the dual-track promotion channel of BRI SAEBENHNEARE A%
position rank and title system, which provides an upward ladder - EEBRTBEBSEMMNETHE TH
for employees of the Group, its business divisions and subordinate FEANRRE - -RBE—BR BIE
units. Through this system, employees can clearly foresee their own Wi ER B EMBERRAIS - MEMN
career development prospects, so that they can be more focused EERESRINEANEEEENE
on the improvement of their own capabilities and the realization of B EthAKRENBERRIATRET
team goals, which also injects a steady stream of talent power into ETROAA B ©

the sustainable development of the Group.

Business divisions Subordinate units
TE&EN
High level Level 1 Chairman / /
=E —& EER
Level 2  President / /
& HE
Level 3  Executive vice president /
=% BERIAE
Vice president/
Level 4 - ; :
Chief financial officer / /
o AR e -
sleE, EREVHE
Board secretary/Director/
Assistant to chairman/
Level 5 ) ) General manager
President assistant _ /
hk FEECSED
BEReWE MHE
EERE BEE

Executive deputy general  School principal/(Regional)
manager (chair)/Senior ~ general manager/Executive
deputy general manager deputy general manager (chair)
EBRRLREER), BERER/(BRE)egE
DRE TR BIERIAKIE (E5)

Mid-to-high level Level 6 Department head
hEE TNAR &
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Business divisions Subordinate units

EER TE&EQ

Deputy school principal-chair/
(Regional) deputy general
manager-chair/Acting deputy
school principal-chair/(Regional)

Deputy head-chair/
Acting deputy )
:j:;l 7 head-chair - | aEhIng deputy general manager-
7 . eputy general manager chair
DAL R e e e
IR — R RERIFRR R —
R () RIBEN LR (=
)
Deputy department head/ Depl.Jty school principal
Level 8 oy T / (Regional) deputy general
AV

BIFR, 2 TI26E0

manager
Bl R, (mis) Bl
School principal assistant/
(Regional) general manager
. assistant-chair/(Regional)

Assistant to department ~ General manager ) ) )
Level 9 ) ) director-chair/(Regional) agency
A head-chair assistant direct hai

# irector-chair
BRENIE — IR IR
N BRBRBNIE (1% 10) z@,@@aﬁ

-5 (miE) e —

#,/ (&15%) ﬁ@%@?ﬁ*i%

School principal assistant/

Assistant to department :
(Regional) general manager

Level 10 head/Deputy chief

s naincer / assistant/(Regional) director
" iggﬁﬂj;@ pu— RIREBE, () @ISR
=] B A .
B/ (&) BE

(Regional) deputy director/
Head/Manager/Supermarket

Middle level Level 11 Manager Manager
- _ manager
e T K1 ESE .
(B BI4BE = 1E 518/
HBmER
Deputy head/Deputy manager/
Level 12 Deputy manager Deputy manager
. _ _ Supermarket deputy manager
TR EIKE Bl _ o _
Bl Bl BmhalER
; ; ) Supervisor/Head chef/
Basic level Level 13 Supervisor Supervisor Supermarket foreman
upermar r
B T=& E=%B *E - o
= = & /B AN
Level 14 Coordinator Coordinator Coordinator
gk =B 58 =8
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4.4, Staff Training and Development

We understand that the progress and growth of our employees is
essential to the development of the Group. To this end, a special
training center is set up under the administration and personnel
department of the Group, which is responsible for leading the
formulation of staff training programs, covering the modules
of Management Competence, Foundation Competence of All
Staff and Professional Sequence Competence, and organizing
the implementation together with each business unit. We set
up various training courses for employees of different positions,
different levels and different business areas, including corporate
culture training, professional training for teachers, market training,
network operation training, etc. After the training, the training
center will issue a training satisfaction questionnaire and get
corresponding feedback in time, so that the training substance can
be strengthened and improved in the future to meet the training
needs of employees. The Group has formulated the “Notice on the
2023 Xinhua Lecture Hall Training Working Plan” and the “Notice
on the Beginning of 2024 ‘40+4’ Training at the Headquarters of
the Group” to design customised training schemes for the teaching
staff of different business departments and schools with different
numbers of employees.

Category of training

= Epl

Professional competence

BEXENR

4.4, BTIEIEHER

BPVRME IMES B RN EBENE
REMER - Bt KETERASFIHETIR
TEMNFIFL c AEEBEBIFIE TH
TR WEEFEXBEFEMER - &
EERBBE  2EERBESH  ZEFS
BEHNERE  ABWFIFXHFABE
b o BB TEEL - TRERMTRZE
BAREMB TRESEEIRE - B8k
EXAcEI -~ HEFEEEFI - mIHE -
B2 EEIE - HIERR - BFIIP
LDTEBIREEAETE - REGSIEE
HIEEE - B IAR BRI AN LASRIE &
R’ mEBITHRIIFER - REEHIFTT
CRAR M aF 20235 [ KB E |53 TIE
srEIeRA) MR FAR2024F £ B A S
[40+4 135 3H0BA) - BTRIFEEI LR
B T AR A 8 R E SRS

BlEE

ing course classification
FIRESE

Marketing training

Teaching training

Academic management training

Comprehensive function training

AR
C

AR RRERE

General administration training

General competence
BAENE

Professionalism and general skill training
BAEEE

BEREIHBAKER

Corporate level
NG

Corporate culture training
Regulation and system training

Integrity training

R
HREHIELR

FRIRAE
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Case sharing: On 11 July 2028, in order to comprehensively improve the overall professional level of teachers,
promote their professional development, expand the second classroom of teachers, enrich case teaching in
classrooms, improve teachers’ practical capability and class management ability and enhance cohesion, Wontone
Automotive Education carried out summer training in Anhui Wontone Automotive Education
ERDE - 2023F7A11R - BBABEHE %T%ﬁ%%ﬂﬁ%%m%ﬁﬁ$ ﬁtﬂ%ﬁﬁmﬁﬁ FEHENZE — R

ﬁ =

 BERERDIHB - BAMEENETF e ) RIRER IR - ERREBRTEHERR T EHARE
Training data by gender
R BB SRR
47.96%
52.04%
n-
) 2 4 6 8 10
® Percentage of male ® Percentage of female ® Average training hours of male employees* ® Average training hours of female employees*
employees trained? employees trained? BB TSI 7B T EHZIR 8
BREZIMEL? it B ZIME e

Training data by employee category

ZRESENE S e IFHIER

17.94%

» -
34.48% )

v 0 2 4 6 8 10
@ Percentage of senior ® Percentage of middle @ Average training hours of ® Average training hours of
management trained management trained senior management middle management
SREBABZIEL PRERABRIMEL BRELAB PO PARERAB PR
® Percentage of teachers ® Percentage of general ® Average training hours of teachers @ Average training hours of general staff
trained staff trained AT S 2 B TFHFEE
HEDZ AL LBETRINEL
Ratio of employees trained by relevant category = number of employees ° IRRERR B ) S8 T = E R A
trained in the particular category/employees trained *100% %Ii‘viﬁ\!ll}\%/ﬁﬁﬁ\ﬁl;ﬁ(im/
Average training hours of employees by relevant category = total training ¢ RIBRIE RIS T Y155 5|6 = EHE*E?]J
hours of employees in a particular category/number of employees in a TR E, S ERNE TAH

particular category
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4.5. Humanistic Care

In order to give back to employees for their selfless dedication and
ingenuity, the Group strives to provide a safe, healthy, harmonious
and friendly working environment for employees, and strengthens
the spiritual care of employees. Our schools often organize various
cultural development activities, such as Teachers’ Day tug-of-
war competition, sports games, Women’s Day activities, teacher-
student basketball games, etc., aiming to enrich the spiritual and
cultural life of employees and enhance corporate cohesion.

Taking good care of the teachers

On 9 September 2023, Shijiazhuang Xinhua Computer School,
a subsidiary of the Group, held a heart-warming Teacher’s Day
activity, and prepared red packets and creative gifts for each hard-
working teacher to express its sincere blessings and gratitude to
teachers.

4.5, RAEJAXE]

RTOBEETIHELERMECEA &
EENRETITE— AR E@EE - MR
FOTIERE - NRY B TR HEEMNE
7 o BB B AR MAREDE SOV LLE -
BHE  RUMEY MAZLRESZZR
XfeEREs c EHEEERE TR
HEE SRR ERRN -

N BEEED - T

2023F9A9H F AKEETARINES
MERENT —BRBNYAMHEE - A
B FHNENZMBOEETLRFE
By AR EHZMMZEZNNE
MR 215 -
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Listening to words from the heart of employees BIZEET » BB

In order to listen to our employees and create a good working BRTREEILE  BIERIFHIER
atmosphere, the Audit and Supervision Department of the Group EEEEEHEFHERANET
conducts annual surveys on a sample of employees to find out ETHERSFAEMN IR BRETHS
their satisfaction towards various aspects of the Group. According XA EHMREE o BEBERFERKHH
to the 5,351 questionnaires returned during the Year covering 167 Z167FTBLR£5,35110 /% - BETHER

institutions, employees’ satisfaction towards the Group in various EFTHEHMMEESESHU L - BA=F
aspects scored 8 or above, with specific scores for the past three (BIEAFE) AEHENT

years (including the Year) as follows:

Evaluation indicators Average scores in 2023 Average scores in 2022 Average scores in 2021
THEREE 2023F £1515 5 2022F F515 5 2021F£1555 5
Teaching management 9.53 points 9.34 points 9.56 points
HEER 9.53% 9.34% 9.5657
Student management 9.36 points 9.47 points 9.52 points
BEER 9.367 9.477 9.527)
Entrepreneurship and placement 9.01 points 9.51 points 9.48 points
BIRtETE 9.01% 9.51% 9.48%
Market operations 9.63 points 9.37 points 9.62 points
s eiE 9.637 9.375H 9.625
Logistical support 8.45 points 9.12 points 9.07 points
FERE 8.45% 9.12% 9.07%
Staff training 8.89 paints 9.23 points 9.36 points
B T3 8.897 9.239 9.36%
Hardware equipment 8.87 points 9.03 points 9.35 paints
L3 i 8.877 9.03% 9.35%
Functional department services 9.24 points 9.01 points 9.24 points
BiRe PR 9.24% 9.01% 9.24%
System enforcement 8.32 points 9.56 points 9.42 points
HERITER 8.32% 9.56% 9.42%
Management of mid-level and above 9.11 points 9.38 points 9.32 paints
management team 9115 9.38% 9.32%
FERALERERER
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5. LOW-CARBON DEVELOPMENT TO EMPOWER
GREEN TRANSFORMATION

As the pioneer in vocational education in China, we believe
that environmental protection and green development are the
fundamental responsibilities of the Group. We abide by the relevant
laws and regulations such as the PRC Environmental Protection
Law, Energy Conservation Law of the People’s Republic of China,
the Water Pollution Prevention and Control Law of the People’s
Republic of China, the Water Law of the People’s Republic of
China, the Atmospheric Pollution Prevention and Control Law of
the People’s Republic of China, the Law of the People’s Republic
of China on Prevention and Control of Environmental Pollution by
Solid Waste, the Law of the People’s Republic of China on the
Prevention and Control of Ambient Noise Pollution, the Water and
Soil Conservation Law of the People’s Republic of China, the Law
of the People’s Republic of China on Appraising of Environment
Impacts, the Soil Pollution Prevention and Control Law of the
People’s Republic of China, the National Catalogue of Hazardous
Wastes so as to reduce emissions and greenhouse gas emissions,
water and land pollution, and hazardous and non-hazardous
waste generation, etc through regulation of resource and emission
management.

The Board is responsible for approving the Group’s ESG-related
targets and reviewing the progress of their achievement. The Group
has formulated relevant goals and action plans in four aspects
of waste generation, greenhouse gas emissions, energy use and
water use in the environmental field. During the Year, the Group
reviewed the practical action plans of the three selected schools
for their respective ESG goals, confirmed and reviewed the results
of the progress of ESG goals. In order to continue to promote the
achievement of ESG goals, we have tracked and recorded the
implementation status of each goal by the schools, and the overall
progress was considerably good. In the future, the Group will
continue to review the progress of the realisation of environmental
goals, advance the implementation of environmental goals,
and extend the scope of actionable actions to more operating
campuses.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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Environmental
target
REAE

Increase food waste
recycling

IR IR R E i E

Indicators

ER

Empty Tray
Campaign
(Promoting
Participation)
HBITHHEEBNR
(HEE2HEE)

Action plans
TEEtaE

Promote the Empty Tray Campaign
by putting up posters in student
canteens to remind students not to
waste food; install video cameras
at food waste dumping areas to
monitor food waste.

HERRITE  EEERER LT
&Y RESETTRERY
TABIRT A RE R R IETE - I
EHRBRRIEN -

Action taken during the Year and status
of progress
FEERRTHEREERM

The target institutions irregularly carried

out the “Empty Tray Campaign” publicity
activities; posted banners and other
propaganda slogans in the canteen; and
installed a camera at and arrange special
supervision to the food waste dumping area
at restaurants to ensure the implementation
of the Empty Tray Campaign.
BRRRTERRRINEITHISEEE
EREREBERESERE  WEBERE
BN RERRBREEN T EALE - #
RARITEEINERE -

Increase the popularity
of food waste
composting activities
REESRELEEE

R

Organise food waste composting
activities in schools on a regular
basis.

AR SRBREREIED

The target institutions have not yet carried
out food waste composting activities, and
the food waste was uniformly cleared by
vendors. In order to promote this goal,
Anhui Wontone Automotive Education

has formulated corresponding activity

plans; Anhui New East Culinary Education
revised the activity plan and strengthened
the ideological education and guidance

of students after learning about students’
participation through questionnaires.

B RERAREMERED - ML
A ERERAIR - RIEEZER TR
BRAEHEHIAENED R R
RATHY A RBNEAERBEEL2HE
% - BEDEEA SR - WHRER £/ B
BH5E -

Improve the
utilization rate of
waste resources
RABEZENER
plles

Implement percentage
of waste sorting in
schools and offices
RER - BATEST
NRHENE DL

Implement waste sorting and
provide waste sorting equipment
on campus or in the office.
BETHNROE - WERBERHAE
RESRHBR

All target institutions implemented

garbage sorting and were equipped with
corresponding garbage sorting facilities.
Based on the garbage classification

plan formulated by Anhui Xinhua Internet
Technology Education, more than 900
garbage cans were put in the school, four
centralized garbage sorting and collection
points were set up, and an old clothes
collection point was set up in the dormitory
area. In addressing food waste, Anhui New
East Culinary set up food waste trash bins
and domestic trash bins in a ratio of 8:2.
BRI ETNRS R - B ERRAAIR
DI - REGTEB BB ERGIRT8N
BAEAR - EERI00MEE BAIRE -
REMERCRER A RRME - TEESR
REERMIZNE - RRETR A EHEH
HRTEAIIR - B T LIRS - 28 BT R IR
TRELA R ARG o
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Environmental

Action taken during the Year and status
target Indicators Action plans of progress
RGEE EE TEETE AEEFRTBHREERM
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Environmental

target
RGEER

Reduce non-
hazardous
waste

B EERERY

Indicators

B

Reduce the use of
single-use items

BAER— R

Action plans

TEIET 8

School shops/canteens do not
actively/remuneratively

provide plastic bags and
disposable cutlery.
BREE/RETEE, HERMH
BRKEM—REEA -

Action taken during the Year and status
of progress

AEERBTHEREERMR

The target institutions did not take the
initiative to provide plastic bags and
disposable tableware but provide purchase
for a fee.

BRI T BREBHR L —RIEE
B REEEREE -

Implement percentage
of paperless office

i SN
Lt

Full promotion of paperless office
and paperless daily meetings, etc.
FHEERACHN  BFEES
BAULE -

The target institutions were gradually
promoting paperless office. Among them, for
Anhui Wontone Automotive Education, daily
receipt and delivery of documents, sign-in
and minutes were completed in a paperless
way. For Anhui New East Culinary Education,
unnecessary paper use was reduced by
recording the use of consumable office
supplies such as A4 paper and controlling
the number of printers.
BERRAESHERA D - Hp - &
BERAEHAERRUREX  FIREHL
FERBREMMEP AT | TEIRA R
HEBBTHAMBZFRENLBRNERS
M WHEEEIFTENE S - R AT BRI
A -

Reduce hazardous
wastes

L BEERY)

LED light installation
data for campus and
office

RE - PAELEDE
RERYE

Expand the selection of LED
lights, replace traditional energy-
consuming lights with LED lights,
etc.

BAERLEDEREE - ALEDE
FHREBRREEES -

The target institutions continued to promote
the use of LED lights. Among them, the LED
light coverage of Anhui New East Culinary
Education has exceeded 90%, and priority
was given to energy-saving OW~22W LED
lights in the selection of LED lighting.

B iEbr R R B HEHELEDB IR o HAp -
REHRA ZHHENLEDEBEHEER 2
90% A & FELEDE ERJER LB L ERED
B R B EIOW~22WHILEDSE °
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Environmental
target
REAE

Reduce vehicle
greenhouse gas
emissions

B ERERE

W

Indicators
ER

The overall fuel
consumption of the
official car or the
number of times the
official car is used

Action plans
TE)stEl

Strengthen the management

of official cars, record the fuel
consumption of official cars, and
conduct regular maintenance

of official cars to reduce fuel

Action taken during the Year and status
of progress

AEERBTHEEERMR

The target institutions complied with the
management regulations of official vehicles
formulated by the Group, carried out regular
maintenance and overhaul of official vehicles,
and recorded the fuel consumption of official

NFEEREEEHMFERLD | consumption per km. vehicles in a standardized manner. The
TS F A IRE BILAEEERE - S AKER | recorded fuel consumption of official vehicles
B EERRIENEE - A EHS | remained basically the same as that of 2022.
NEFEH o BRI TFEE RN AKEEEM
T EHEABEETRENRE - HEE
BABERERER - RSN ABERSRE
MEP022F EEAFFF o
Electric or hybrid Encourage the use of electric or The target institutions gave priority to electric
vehicle penetration hybrid vehicles vehicles or hybrid vehicles when considering
rate SEEREHNRRH N AE the replacement of retired official vehicles.
FRAESIESE ] At present, a new official car purchased by
REERE Anhui New East Culinary Education is an

electric vehicle.

BERRES BERBEARER - 2F%
ZREABHIREH NAE - BAl - T#
R CHAYBENBBEN —BABECRE
B o

Campus greening

REE

Campus greening rate

RER LR

Carry out tree planting activities
and encourage teachers, students
and parents to participate and set
a target for the number of trees to
be planted.

FEELNES) - WEkBR A KRR K
HFAZHE  FTEEHERNELRE -

Tree planting activities were carried out in
the target institutions. Among them, Anhui
New East Culinary Education led more

than 4,000 teachers and students to plant
more than 100 trees; Anhui Xinhua Internet
Technology Education held a total of 12
Arbor Day activities, engaging more than
2,000 teachers and students.
BERRERETHERES - Hb - ZEE
Rh REHE H£758)4,00084 % A0 £ 1E1E 100
BIREIA  ZRTEBMHE HAFAR125
TERIENEE) - 82,0008 ZAMAELRE o

China East Education Holdings Limited ¢ REIRAHEZERER AR




Environmental, Social and Governance Report 815 - ek Ess &

Environmental

target
RGEER

Improving the
efficiency of energy
use

RS RLIRE AR

Indicators

B

Energy consumption
of energy-consuming
equipment

TR R R IREREE
n

Action plans
THHE

Develop a maintenance plan to
regularly repair energy-consuming
equipment, and regularly repair
and upgrade electronic equipment
in schools to optimize energy
efficiency.
HIRTRERT S - T PREREaER
5 BERANE FRETHES
HBERFAR - ABLREIRERE o

Action taken during the Year and status
of progress

AEERBTHEEERMR

The target institutions repaired and
maintained energy-consuming equipment
twice a month.

BRI E A MR E R R EETRE K
BERE

The penetration
rate of low energy
consumption devices

[EFERERIBE K&

Replace and eliminate high-energy-
consuming equipment, formulate
equipment replacement schedule,
ete.
FRBAD RS - HIETREE
BEFRIRS -

The target institutions continued to promote
the elimination of energy-consuming
equipment. Among them, Anhui New

East Culinary Education eliminated 140

old stovetops and replaced with energy-
saving stoves. In addition to replacement
with energy-saving stoves, Anhui Wontone
Automotive Education also restricted the use
of air-conditioners in classrooms and offices
according to temperature.
BRI S RENEK - K
F o ZEER G REHE BK1408 BRI
B BRARERN  RRERIEHERE
BEREI S - BRBRB BB HHERE
PMREZEROGER °

Energy-saving product
information awareness
EREEMESEE

Obtain the latest information about
energy saving products, e.g. by
participating in energy saving
products environmental protection
expo to keep up with relevant
energy-saving information, etc.
EMEBRERNRIES - NEE
SMEREERRREES - BTE
METREERE o

The target institutions participated in

the forum of online energy-saving and
environmental protection products every
month, and investigated the latest situation
of energy-saving products through the
Internet and field visits.

B RS A2 04 LA R IRIRE miam s
BBBEME I E R B ERLE R RH
e

[UETg

’

15

-
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Environmental
target
REAE

Improving the
efficiency of energy

Indicators
ER

Energy saving publicity
penetration rate or
number of publicity
activities
ERKIREIRE B R
HEERERA

Action plans

78R

Carry out energy-saving publicity
activities, and popularize energy-
saving knowledge through

campus posters, training and other
activities.

HREEERLD @ BERERY
o BIIEREE AR -

Action taken during the Year and status
of progress

AEERBTHEEERMR

The target institutions organized energy-
saving practical activities for students (such
as energy-saving knowledge contests, hand-
making workshops, etc.), and promoted
through posters, weekly meetings and
class meetings. Among them, Anhui Xinhua
Internet Technology Education carried out a
total of 19 energy-saving training sessions.
The publicity of Anhui Wontone Automotive
Education affected more than 4,300
teachers and students while that of Anhui
New East Culinary Education affected more
than 4,200 teachers and students.
BRI A 2 e R B EES) (10
ERREAAGE - FIRIES) - WRABKRR
B FRflgNIeE A ETEE - B
F o ZEEFES AR HAt R 19K EEEH
ZHERAEHAEEY E4,3004%
%i*f@ﬁ%ﬁmﬁﬂé_ 724,200
BABANAE

Use of electricity
HEE

Formulate sound energy
conservation management
work plans and measures, set
up a leading group for energy
conservation; strengthen
energy measurement
management, equip energy
meters, and measure and
count the consumption of
various energy Sources.
BT T E MV e B B IR TIFaTEI
MFEHE - BOZETR A EEE
4 IeRRERETEEE - Bifh
BURATE2S - BRERIRAH
BEITTEMERET ©

The target institutions regularly recorded
the energy consumption data of various
equipment, analyzed the electricity
consumption, and set up regulations for
the use of power consuming equipment.
Among them, Anhui Wontone
Automotive Education and Anhui New
East Culinary Education have set up

a power saving/energy saving leading
group, assigning certain personnel to
serve as the leader, executive leader,
team members and other positions to
clarify the energy saving management
working plan.

B 1259 T MRS TR i RERE

B HRAESETHN  LHREER
RBERLEMHRTE - HF - ZHEB

TEHE BREENRT REHE AR
BNE HiRE RS/ VE - IRIRFEAEEAE
£ TR - HEFRTS - BAREENRE
EET RS -
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Environmental
target
REAE

Enhance the
effectiveness of
water resources use

RIKERE RS

Indicators

ER

Water consumption of
equipment

REKERBRER

Action plans
e 8l

Develop a maintenance plan to
regularly repair energy-consuming
equipment to optimize water use
efficiency.
HIRTRERT S E BRERIKR
- AB{KERERAME

Action taken during the Year and status

of progress
REEREYT B EEE R

The target institutions have formulated
overhaul plans for water consumption
equipment and conducted regular overhaul
on a monthly basis to repair or replace the
defective equipment in a timely manner.

In addition, Anhui Wontone Automotive
Education has established a special billing
management for secondary water supply,
standardized management of water supply
data, timely discovered and solved potential
problems, and improved the efficiency in the
use of water resources.

B R RISt mER KRB BT R AE
Higs - HHERERRETREIER -
Lo - ZREBTEHRH DREUKEYE
FIaIRER - REERHKENR - REER
FEPREBERRE - RRKERIERARBCE -

Number of water
saving devices
retrofitted/retrofit rate
EIGRIBHUERE
Bt o

Carry out the transformation of
water-saving projects, replace the
use of water-saving faucets, green
automatic irrigation facilities, etc.
B &7k IR B BUE - B s A EK
KEEH - BB LERRES

Anhui Wontone Automotive Education and
Anhui New East Culinary Education replaced
and upgraded the faucets in the campus
with more than 600 energy-saving faucets.
HERTEHERLETR A ZEHEY
REKFEIETERFR - HERERLKEE
SHB00FA(E °

Water saving publicity
penetration rate or

Carry out water-saving publicity
activities, and popularize water-

The target institutions put up water-saving
posters in canteens and restrooms to

number of water saving knowledge through publicize water-saving knowledge in the

saving campaigns campus posters, training and other | form of publicity boards and banners, and

EIKEBL REE | activities. regularly carried out water-saving publicity

KEEEEINE FREKEEES - BBRERE | and education, affecting a total of more than

B - 359|SEEE REKAG o | 4,200 teachers and students.

BERRAERE - FrAERRIMENER -
NEER - RIBSEVASEEHKEH - UE
HHREVKEEHE - HF8H4,200%
R4 o

Water consumption Formulate sound water saving The target institutions conducted data

FAXE management work plans statistics and analysis of monthly water

and measures; strengthen

water resource measurement
management, equip water
resource meters, and measure and
count the consumption of various
water resources.

BT & EKE R TIERt SRS
I IRk ERET EEE - Bk
BRTER  HEBKERNWEE
EITRrEMEET ©

consumption and formulated water-saving
management working plans. Anhui New East
Culinary Education was equipped with a
total of 22 water resources meters to make
statistics on water resources consumption.
Bt A RKEETEERE - 2
- BIETEKER TRt El - 2B
7 REHE R B22EKB IR &85 - #K
BREFEEITAET ©
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5.1. Resource Conservation

We value the rational use of resources and strive to improve
the efficiency in the use of resources. The Group and regional
institutions also formulated applicable internal policies according to
actual condition. For example, the First Division of Omick Education
of Western Cuisine and Pastry has formulated the “Requirements
for Institutions to Respond to Energy Saving” and the Office
of Wuhan Wontone Automotive Education has formulated the
“Regulations on the Use of Air Conditioning in Wontone Offices”
to respond to the call for low carbon, actively practice low-carbon
requirements and energy saving, and create a green working
atmosphere and green campus. In addition to formulating relevant
policies, we promoted the concept of conservation at the staff
level, and vigorously promoted green concepts and environmental
practices in the daily teaching of students.

Energy

During the Year, the Group consumed a total of 157,113.13 MWh
of energy, with electric power accounting for 70.17% of the total
consumption, making it the main source of energy consumption.
We insisted on reducing energy use and improving energy
efficiency, and each business division developed and implemented
the relevant systems according to the actual situation, such as
the management system of the Notice on Electricity Conservation
in Summer released by Changsha On-mind Fashion & Beauty
Education. We mainly adopted the following measures:

° We require the headquarters of the Group and all schools to
fulfil the obligation of energy conservation, and broadcast the
environmental protection idea to more staffs and students.

° Schools are actively practising the concept of energy
conservation and promoting the use of natural light as far as
possible.

° As part of the new renovation school projects, we started
with the hardware equipment by installing energy-saving and
variable frequency air conditioners and limiting the startup
time of the air conditioners. In addition, we require that
the temperature setting of the air conditioner shall not be
lower than 26 degrees Celsius in summer, and shall not be
higher than 20 degrees Celsius in winter and stipulate the
requirements including assigning special personnel, scientific
use, reasonable control, and turning off the power before
leaving.

° During the course of renovation, we promote the use of OP
energy-efficient lamps to reduce electricity consumption.

o During the course of cooking, we monitor and reduce
the consumption of natural gas and electricity through
environmental protection and energy conservation kitchen
equipment and high-performance oil fume puirifier, as well as
the installation of a grease and smoke in-line monitor.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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Case sharing: Taiyuan Omick Western Pastry and Western Food School uses a one-button control system, by using
multi-lamp remote control to control lights according to actual needs to reduce the daily operation of the campus
electricity consumption.

ERHF  KRBORH AR EEHE BREA —RIZHRL - ERZRE L&

RIBERT KETE A ARERE BT ESNERLE

Water resources KER
During the Year, the Group consumed a total of 4,847,009.42 REE - AEBEHHFKEIRS,847,009.42
tonnes of water resources. The Group mainly realizes the NHE o REBEBIIBIA TN - BIRY

conservation of water resources through the following measures. IKEIRBIENAY ©

. In the daily operation of the institution, we set quotas for o ARERBBEER  BRMHELANE

water consumption restrictions in student apartments and MEENBKEXRE TEB LR @
canteens, and restrict and reduce the usage of water through BEZERSRADAK » WHRIEZEH
quota. We will also adjust the water supply according to the BILAEHKE o HRPIBESRELELY
season and post tips on water conservation and conduct FI7KIRRANG R &1 2 R K iE =J\|$Eﬂaﬂi
training to enhance the awareness of water saving among HEHEETHEIKER o o - 3D
teachers, students and staff. In addition, some institutions RIEE®EKEHAE - LL&Hﬂﬁﬂé}ﬁﬁ
advocate water-free classrooms to save water by timely IKER TR AEFEKAEZ2EE AR
overhaul of water consumption equipment and the selection EREEIA K o

of low water consumption cleaning and sanitation methods.

o In order to improve the utilization rate of water resource, we o AIRES/KERMOMBR  BMEAR

use the reusable water resource such as rain to irrigate the K] [B] Y {56 B B9 7K & TR VR BE B AR 4k
school plants and include rainwater collection systems in our - WHEFENECRERERRE
new green building projects. KB F R 4% -

e During the construction of new projects, three-stage o  ENERIEERERBREFR - RMEHE

sedimentation tanks are built on site to recycle site water TIRBEE =B - BRABT
resources. water-saving squatting toilets are also used in new HKER - RFIEEFHEER LA
projects to reduce the consumption of water resources at fKEEeE - LRBREDIKERHE
source. F=
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Other resources

° During the daily work, we encourage the electronic and
paperless office, double-sided printing and share through
screen while teaching to minimize the use and waste of
papers. Certain schools have launched online live courses
and on-demand courses, so as to reduce the paper printing.
Some institutions also adopt the management method of
registration for paper printing to reduce unnecessary waste.
During the Year, the Group consumed a total of 71,055.51 kg

packs of paper.

° Each school’s office will draw up a list of commonly
used office supplies according to its work requirements.
The General Office will be responsible for approving the
benchmarks for the receipt of commonly used teaching and
office supplies and for setting minimum and maximum stock

levels for commonly used office and teaching supplies.

° Some schools have stored the surplus ingredients and
seasonings used in teaching to reduce the waste of
ingredients. The schools that act as distribution divisions take
the initiative to reduce the use of outsourced packaging for

distribution.

° During daily life, we promote low-carbon consumption and
lifestyle and encourage people to take public transport to

implement green living.

° In respect of the automobile paint coated and used in train
teaching in automobile schools, we have uniformly purchased
and used water paint. Compared with automobile paint, the
usage of water paint is reduced by two-thirds, and the heat

required for paint baking is reduced by 40%.

° During the construction of new projects, we adopt the
prefabricated construction method, giving priority to use PC
bricks, and all construction mortar is ready-mixed mortar. The
factory production and on-site installation decoration mode
can effectively reduce material waste and greatly reduce

construction dust and noise pollution.
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5.2. Emissions Reduction

We attach great importance to the health of students, employees
and communities as well as the natural environment. In order to
ensure the continuous improvement of the environment, we have
established strict regulations on the management of waste disposal,
greenhouse gas emission and waste management in all schools.
Through continuous technological innovation and improvement,
we effectively managed and reduced all types of emissions. During
the Year, according to the statistics reported by the subordinate
institutions and verified by the Group, there were no pollution
accidents or illegal incidents that had a serious impact on the
environment, and there were no confirmed violations or complaints
related to environmental protection that had a significant impact on
the Group.

Exhaust Gas

During the Year, the Group’s emissions of atmospheric pollutants
totalled 6,186.21 kg, including nitrogen oxides of 5,218.65 kg,
sulphur oxides of 528.71 kg and respirable suspended particles of
438.85 Kkg.

° The training rooms in automobile schools are equipped
with exhaust emission purification devices, which discharge
the tail gas directly through the point-to-point rubber tube
connecting the car with the outdoor, without polluting the
indoor air.

° The automobile schools use dust dry mill and centrally
integrated dry mill, and greatly reduces the pollution of dust to
users and the environment by using a central dust collection
system to quickly inhale and filter the generated dust.

5.2. BAHK

BPERERSZLE  ETURHRERD
FREFENMABANRRRE - BT HER
RENFHERE  HAYERNEZYR
2 OREREHMAREEEESIF] T
BRAG B AR TE - 3818 B &9 B9l 81 3T A Bk
R BAERERMRD T REBERD
RAFE  BETEERAERLHE
BETRE  AREREEHRBELR
EFENSRERIELEN  TAREE
HIRGRERBTHEBAEATEND
FERE R B MG

KEE  AEBRKRSEWHE R
6,186.21F 5% + AR BEAA(LY)5,218.65
T REYWs528.71F 5% RAI R AL F
hIT438.85F 7T °

s MEERRNEIZEHDLZEKAIERER
PEMALERE - BBERNEEEIN
HEEHEBRE  SEREHK - T

SAH e so =
RAENER °

o RERREMELEHRMDRERE
W WERATREERGHELD
MERERALERE - AKERETH
ESHEREMRRANSR -
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Case sharing: Each of our automobile schools’ vehicle training rooms is equipped with a vehicle exhaust treatment

device. The device mainly includes alloy rail, sliding trolley, rubber exhaust gas recovery tube, exhaust gas recovery

nozzle, etc., in order to achieve the purpose of processing exhaust gas emissions.

ZPNFE  RERGRNBERIIEHLE T IHERIMEEEE -

ZEETEREALED  BY/E  BBRE

REWE - BBERLIKES - LUEDIRERRIMHEH -

Greenhouse gas

During the Year, the Group’s total greenhouse gas emissions
were 74,134.70 tonnes of carbon dioxide equivalent, of which the
direct emissions due to the use of fuels, vehicles, diesel generators
and stationary sources were 10,743.60 tonnes of carbon dioxide
equivalent, accounting for 14.49% of the total greenhouse gas
emissions; the indirect emissions from the production of purchased
electricity was 62,876.25 tonnes of carbon dioxide, accounting for
84.81% of the total greenhouse gas emissions.

Wastes

During the Year, the Group generated a total of approximately 3.26
tonnes of hazardous wastes and approximately 23,986.39 tonnes
of non-hazardous wastes.

° All schools promote waste classification and treatment, the
kitchen wastes, hazardous wastes, recyclables and other
wastes are cleaned up and processed by relevant municipal
departments and third-party manufacturers after being
classified to avoid secondary pollution by hazardous wastes.

° Each institution organizes teachers and students to learn

about waste separation and actively carry out waste
separation on campus.
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° To reduce the negative impact of waste on the environment,
we use rechargeable batteries instead of dry batteries
whenever possible and use more easily degradable materials
for packaging. In addition, we also tend to set up mobile
approval offices to reduce the generation of waste paper.

Sewage

The drainage system of rain and sewage diversion established
in schools can avoid the sewage from flowing to rivers to the
great extent, and reduce the sewage treatment volume. The rain
collected will be reused and the sewage will be discharged after
secondary filtration.

5.3. Environmental Protection

Through the school energy conservation and emission reduction
leading Group, we continue to supervise the implementation of
environmental protection work in all colleges and universities,
to ensure that all environmental protection regulations and
requirements are effectively implemented, and actively promote
the environmental protection publicity and education work in all
colleges and universities.

In the construction of the institutions, the Group insists on its
goal of building beautiful campuses and casting high-quality
projects. The Group strictly complies with relevant laws and
regulations, attaches high importance to environmental protection
and commits to reduce the impact on the environment. Hence,
we have formulated a series of internal systems such as the
“Engineering Management System” to regulate every aspect of
the project, and launched special construction programmes in
conjunction with regional policies and systems. On the other hand,
the Group is actively engaged in green construction management
and promotion of green building projects. In the construction
of projects, the Group requires the constructors to carry out
construction activities in a manner that maximises resource
conservation and minimises negative impact on the environment,
while ensuring basic requirements such as quality and safety, so as
to achieve energy saving, land saving, water saving, material saving
and environmental protection. Through these measures, we strive
to create a beautiful, healthy and harmonious learning and living
environment for students, employees and communities. During the
Year, the Group commenced green building construction projects
for single buildings of the Omick Western Pastry and Western Food
School and Wontone Automotive Education.
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Case sharing: In view of the green building construction projects of the schools of Omick Education of Western
Cuisine and Pastry and Wontone Automotive Education, we require energy conservation to meet the requirements.
Measurement of water consumption, selection of water-saving products and lighting power are compliant with the
standards, and water consumption efficiency reached level 2. No excessive pollution sources, rainwater collection,

building sunshine meet the standards.
ROIHZE  HEBORFARABHERRNESHTERERRNZEEERTIHE - RMEREGERRER - AKX
FTE  EAEUKER - RANERMBIRE - F/KBERIER - BBR5RR - FKicE - BEARBRRE -

5.4. Climate change 5.4. RixE{t

As the main business of the Group is vocational education, REBBEXRBHFIAETEES  — K
generally speaking, climate change does not have any major impact ﬁﬁ%ﬁﬂ% BT HRMANKEEELETXR
on our operation. In case of climate risks such as extreme natural  BEBEIGIHEARRERERR

weather, we will attach great importance and actively respond. In H—r ' ﬁsz’ BEER - WEREL o £k
the event of extreme weather, the Group will first follow the relevant mAREIRRE  AEESF —HEEE
policies of the local government and formulate emergency plans to FRNOHEBESR - UHIFTEETER - ®
ensure the safety of students and employees. Institutions assess REBEREBINASLZE - SR
the local climate risks and develop their own contingency plans EHRERR - WHIFTEBEESTER
to ensure the safety of students and employees. For example, NEREBEMETMNLZE o NBUKZE FEE
Omick Education of Western Cuisine and Pastry has formulated the FEHE AP tMIHF T(ERBRER
“School Emergency Plan for Bad Weather such as Heavy Rain”, EELRAESTER) ZTHRNWERBT
which sets out the detailed regulations and requirements in terms B B2EENITIEEREFEET T
of preparation, emergency measures and work requirements. HRTE - EHNESTEREEERELSR
These emergency plans are designed to effectively deal with severe W EREES KT KA BE LIRS
weather such as heavy rain and thunderstorms, as well as possible KE o PN - IRBEEKK - AKEE
flooding disasters. In addition, in case of acute physical risks such as MERRR  AEEDOEARREIEH@EE
floods and fire, the Group will also promptly initiate corresponding ﬁ\%& ERE - BTERHELERER
contingency plans and disaster preparation plans. To address CEBEERTSEVERAFRE

these climate risks, the Group also takes out various types of
property and life insurance.

China East Education Holdings Limited ¢ REIRAHEZERER AR



Environmental, Social and Governance Report 215 - &R &ks &

6. FAIRNESS AND IMPARTIALITY AS THE BASIS OF
REGULATED OPERATIONS

6.1. Supplier Management

The Group adheres to the attitude of mutual benefit and win-win
cooperation, and maintains long-term and stable cooperation with
a number of excellent suppliers. In order to ensure the favorable
development of the cooperative relationship. We have formulated
the “Group Procurement Work Management Measures”, the
“Implementation Measures For Group Procurement Material
Management”, “Supplier Management Measures”, “Integrity
Establishment Responsibility Management Rules”, and “Bidding
Process”, which state clearly the organizational division and
responsibilities of procurement, the definition of procurement
methods, material classification and approval authority, procurement
procedures, document filing and contract management, as well
as the detailed rules of supplier management. During the Year, the
Group has established cooperative relationships with 113 suppliers,
covering teaching equipment, software products, electronic
products, building materials and others. All suppliers are selected
and appointed in accordance with the above policy.
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The procurement management department clarifies the supplier
admission mechanism, establishes a supplier database, and registers
supplier information by category. The supplier must fill in the “Supplier
Registration Form” and sign the “Integrity Commitment Letter”,
and provide the basic information and qualification materials of the
enterprise. We will check and verify the above information. During
the review, we will pay attention to the potential risk factors including
the social reputation of the supplier, the compliance with the laws
and whether the products supplied meet the relevant national
environment regulations, in addition to checking that whether the
products provided by the suppliers meet our needs, and we will give
priority to the suppliers with lower risk for cooperation.

We also conduct on-site visits to our suppliers to gain a better
understanding of their scale of operations and production
management systems to ensure that they meet our requirements
on product quality and environmental protection, as well as to
review the product inspection reports provided by our suppliers.
Our procurement team conducts both on-site visits and business
negotiations to gain a better understanding of our suppliers’
production scale and staffing structure, key business performance,
after-sales and value-added services, and other key points to ensure
that the products they supply meet the high standards we have
always adhered to.

The Group acknowledges the importance of green procurement to
environmental protection and actively promotes relevant measures to
reduce the negative impact on the environment. Among them, Anhui
New East Culinary Education has developed ingredient procurement
system, formulated and implemented the “Regulations on Green
Procurement for Schools”, gave priority to products with low energy
consumption, low pollution and long life cycle manufactured by
enterprises that have obtained environmental protection labels, clean
production audits or ISO 14001 certification, used environmentally
friendly materials and energy-saving lamps in renovation, and
purchased environmentally friendly teaching aids such as new energy
vehicles, environmentally friendly energy-saving stoves and UV
photocatalysis system in order to achieve the goal of energy saving
and emission reduction.

In addition to site visits and green procurement, every year, we will
evaluate the annual overall performance of suppliers from six aspects
including qualification, quality, price, supply, service and other
advantageous items. Suppliers scoring more than 95 are deemed
as excellent suppliers, suppliers whose scores ranging from 86 to
95 are deemed as good suppliers, suppliers whose scores ranging
from 76 to 85 are deemed as qualified suppliers, suppliers whose
scores ranging from 66 to 75 will be put in the observation list, and
the Group will cooperate selectively with such suppliers based on the
observation. Suppliers scoring less than 66 or being blacklisted by
the president committee of the Group will be included in the blacklist
directly and will not be considered for cooperation.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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1. Admittance of Suppliers

o Procurement management department conducts information
review on the qualification materials provided by suppliers

° If necessary, the procurement department will conduct site
visits to suppliers

2. Implementation of procurement
° Select suppliers within the range of qualified suppliers

° Identify suppliers through tendering, competitive bidding,
direct appointment, etc. as required

3. Evaluation on suppliers

° The procurement team and the business department will
regularly evaluate suppliers

° Strengthen cooperation with outstanding suppliers after the
evaluation results are announced

In order to ensure the fairness, openness, justice and
standardization of procedures of the procurement activities, our
subordinate schools, procurement personnel, and suppliers all shall
sign the “Integrity Commitment Letter” which, based on the relevant
laws and regulations and relevant documents of the Group, restricts
the behaviors of all parties, prevents the occurrence of illegal acts
that violate the law and discipline and protects the legitimate rights
and interests of us and of the suppliers.

6.2. Compliance Management and Integrity Establishment

The Group attaches great importance to compliant operation, in
order to improve the integrity establishment of the Company and
promote the openness and transparency of the Company at all
fronts, the Group establishes the integrity establishment leadership
team and organizes a strong audit supervision team, clarifies the
compliance supervision mechanism, and the Audit and Supervision
Department is responsible for the management and supervision
of the Group’s compliant operation. Strengthening compliance
management is not only for meeting the requirements of external
supervision, but also to cater for the needs of our own business
development. Therefore, we are committed to cultivating corporate
compliance culture, regularly carrying out corporate compliance
training, promoting the idea of governing enterprises according to
law, and cultivating a corporate culture based on legal culture.
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Anti-Fraud, Anti-Bribery, Anti-Corruption

We strictly abide by the laws and regulations including “The Anti-
Corruption and Bribery Law of the People’s Republic of China”
and “The Anti-Money Laundering Law of the People’s Republic
of China”. We take a “zero tolerance” attitude toward corruption,
bribery, extortion, money laundering and other corrupt practices,
designate the Audit and Supervision Department as the Company’s
permanent institution of integrity. In order to prevent fraud, the
Group enhances the governance and internal control, reduce
the Company risk, regulate the operation, and maintain the legal
interests of the Company and shareholders. Pursuant to the laws
and regulations on listed companies and requirements of security
markets and regulators, based on the actual condition of the
Company, we have established the “Group Anti-fraud, Anti-bribery,
Anti-corruption, and Reporting and Complaint Management
Measures”. The measures specify that the Board and Audit
Committee are responsible for the guidance works on anti-fraud,
anti-bribery and anti-corruption; the managements of the Company
are responsible for establishing, improving and implementing the
procedures and control mechanism for anti-fraud, anti-bribery and
anti-corruption with fraud risk assessment and prevention; the
Audit and Supervision Department is responsible for establishing
these mechanism, and pay reasonable attention to and check
the potential fraud during the internal audit; all branches and
departments are responsible for their own anti-fraud, anti-bribery
and anti-corruption works. Anti-corruption training is provided to
all employees across the Group through the formulation of training
requirements and the organisation of training sessions. We provide
anti-corruption training to new employees in the form of, including
but not limited to, employee handbooks and interpretation of
documents and systems. We post system propaganda posters
in every office of the Group and publicize the importance of anti-
corruption to all staffs through group meetings such as staff
meeting. The supervisor of Supervision Department of the Group
will also conduct anti-corruption training on school leaders and
all department heads during tour visit to each school. During the
Year, the Group conducted an anti-corruption training covering
the Group headquarters and all business units, and provided anti-
corruption training for a total of 7 directors and 10,859 employees.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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Established Complaint and Reporting Channels

The Group has also established the Group Complaint and Reporting
Management Rules, which specifies that the Audit and Supervision
Department is responsible for investigating and handling complaint
and reporting made directly or passed on by group leaders as the
acceptance department of complaint and reporting. The complaint
and reporting involving the audit and supervision personnel of the
Group will be investigated and handled by the person designated
by the Group leaders. The Audit and Supervision Department sets
up reporting telephone, email and mailbox and other reporting
channels to supervise and report to the public. Employees at all
levels and all parties in the community having direct or indirect
financial interests with the Company can report relevant violations of
professional ethics through these channels, or report and uncover
actual or suspected fraud cases. During the Year, the Group did
not have any corruption or commercial bribery lawsuits, nor did it
violate relevant laws and regulations that have a significant impact
on the Group’s operation.
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Intellectual Property Rights Protection

The Group also implements solid control and management of
intellectual property rights, and strictly abides by the “Trademark
Law of the People’s Republic of China”, “Patent Law of the
People’s Republic of China”, “Copyright Law of the People’s
Republic of China”, “Anti-Unfair Competition Law of the People’s
Republic of China” and other relevant laws during our production
and operation activities. We formulate and implement intellectual
property rights management systems within the Company such
as the “Trademark Management System of the Group”, and clarify
compliance management requirements for the creation, registration,

protection, and use of intellectual property rights.

During the Year, the Group successfully obtained 512 patents and
copyrights. In terms of trademark protection, the Group added 24
new trademarks and registered 238 trademarks accumulatively
during the Year.

Truthful Advertising

The Group attaches importance to the truthfulness of advertising,
strictly complies with the Advertising Law of the People’s Republic
of China in its production and operation activities, and conducts
internal training on typical cases of illegal and non-compliant
commercial advertisements, requiring employees to learn,
understand, abide by and use the law, informing employees the
typical illegal advertisements and regulating the Group’s advertising
requirements.

A China East Education Holdings Limited ¢ REIRAHEZERER AR
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7. HELPING EACH OTHER TO FULFILL SOCIAL
RESPONSIBILITY

Keeping in mind the support and trust of the community in the
course of our development, the Group has consistently and
actively dedicated to public welfare and contributed to the society
for over 30 years, demonstrating our commitment to corporate
responsibility for the society.

The Group has always taken its corporate responsibility seriously
by encouraging and advocating participation in charity activities. In
accordance with the actual situation, the operating regions have
also given full play to their specialties in vocational education and
actively participated in social welfare projects. In areas such as
education and poverty alleviation, rural revitalization, live broadcast
for farming and volunteer services, we have integrated relevant
resources to contribute to the development and progress of
communities.

7.1. The New Start — Dream Building Public Welfare Activities in
Poverty Alleviation and Education Support

To facilitate rural revitalization and help youth with dreams and
ambitions get employment, in September 2023, we sincerely
launched again the “New Start — Dream Building Public Welfare
Activities” project. Since the inception of the education support
project in 2017, we have supported about 11,000 needy students
under poverty. During the event for the Year, the Group raised
over RMB4.0165 million to support approximately 1,590 students.
The Group continuously explores effective ways of targeted poor
alleviation and educational support by giving poor students the
opportunity to receive vocational education, providing internships
and supporting them to complete the adult secondary and tertiary
vocational educational courses.
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7.2. Promoting Rural Revitalization through Education

On 27-28 February 2023, the Ministry of Education and the
China Foundation for Rural Development jointly held an exchange
meeting on “Assistance by Innovative Education and Support
for Educationalists” in Mabian Yi Autonomous County, Sichuan
Province. As the only private education enterprise, China East
Education was specially invited to attend. Through a variety of
means such as “Returning Home with Skills” and “School-Enterprise
Cooperation”, the Group allowed the surplus labour to receive
training at their doorstep, helping 1,200 rural households every
year. The Group has cooperated with local governments to carry
out various forms of free skills training to promote employment and
income generation of low-income people, benefiting about 50,000
people. Under the new trend of live broadcast of short videos, the
Group has built a live broadcast base with towns and villages, and
assisted farmers in an “one-to-one” manner, with about 300 live
broadcasts of assistance per year.
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7.3. Introducing Food Education to Schools and Emphasis on
Students’ Diet and Nutrition

On 20 September 2023, the launching ceremony of the public
welfare activity with the theme of “Fuelling the Dream” hosted by
Beijing Yuruomu Charity Foundation and Beijing Reignwood Cultural
Foundation and co-organized by China East Education Group
and China Industry-University-Research Institute Collaboration
Association’s Collaborative Innovation Platform for Nutritious Meals
Industry was held in Anhui New East Culinary Education. Through
this activity, students could improve their understanding of healthy
diet and healthy life and develop good living habits. At the same
time, the holding of the nutrient cooking skills competition not only
enabled students to master more professional nutrition knowledge
and cooking skills, but also trained more highly skilled nutritional
cooking masters for the strategy of healthy China, promoted
the combination of modern nutrition disciplines and traditional
Chinese culinary culture, and contributed to the inheritance and
development of Chinese culinary culture.
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7.4. Accreditation for the Group (excerpt) 7.4, REBBSEE(ENE)
Award/Accreditation Awarding Organization

SBE T BRAS

China East Education won the 2023 Outstanding Public Charity Project China Social Welfare January 2024
Award of China Social Welfare Foundation Foundation
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APPENDIX 1: SUMMARY OF KEY PERFORMANCE Mié21 : BARENIBIERE
INDICATORS

Environmental Performance: IRIBEMRI

Key Performance Indicators Unit 2023 2022 2021
BRER By 20234 20224 20214
Air pollutants®

ARIZRY°

Nitrogen oxide emissions kg 5,218.65 5,904.91 26,509.77
RELH (NOX) BEH = TR

Sulphur oxide emissions kg 528.71 1,626.37 29,010.03
mE by (SOx) HEmE T

Particle emissions kg 438.85 503.04 7719
TR E T

Greenhouse gas

BERE

Scope 1 Direct emission® tonnes CO,-e 10,743.60 11,381.47 10,748.85
#[E —EEHEREe AE—EtIREE

Scope 1 emissions per RMB million tonnes CO,-e/RMB million 2.70 2.98 2.60
revenue’ AP—EEmEE BETAR

BRETARBKRESHE —HmE %

5 The calculation method and relevant emission coefficients of the 5 KRS MBI ET 8 5 A AR HE PR B

air pollutant emissions refer to the “The First National Census 2ERE ARIMEEELRBBEMICE—R
on Pollution Sources Manual of Urban Living Source Discharge RS RREEMBETREIRSREFM
Coefficients”, “The Road Vehicles Air Pollutant Emission Inventory CEEEEE KRR S LMBERE R iTER
Preparation Technical Guide (Trial)” and “Non-road Mobile Source (FIT)) AR GEERBERA RS A WBERE
Air Pollutant Emission Inventory Preparation Technical Guide (Trial)”, BIREATER (7)) °

issued by the Ministry of Ecology and Environment of the People’s
Republic of China.

6 The GHG emissions (Scope 1) are calculated with reference to the 6 R EREHEN (BE—)2EHBEBERERM
“Calculation Method and Reporting Guidance on Greenhouse Gas HEZESRHH(IEREMITENEAERE
Emissions for Other Industrial Enterprises (Trial)” and the “Calculation PEBUZE A mERE R (B1T)) - (BEEXRA
Method and Reporting Guidance on Greenhouse Gas Emissions for ERtCFAERBHENRERERTRERERFE
On-road Transportation Enterprises (Trial)” issued by the National 7)) LA KRB R FT 3 6 SRR A IR - 18 R
Development and Reform Commission of China and the “How BRRE) 8k — 2 GRIRBRERIBZRERIE
to prepare an ESG Report — Appendix 2: Reporting Guidance on S ETEB/ -

Environmental KPIs” issued by the Stock Exchange.
7 The Group’s revenue for the Year was RMB3,978.65 million. 7 REEREFBRAR/ARKESI78.66BE T °
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P&

Key Performance Indicators

BRER

Scope 2 Indirect emission®

&[E — M Es

Scope 2 emissions per RMB million
revenue
BRETARBEGSHE _HHE
Scope 3 Indirect emission?

&[E =M Ee

Total greenhouse gas emissions
RERBHIRES

Greenhouse gas emissions per RMB
million revenue
BRETARBEGRERBHRE
Wastes

BERY

Total discharge of hazardous wastes
BEERENELHRE

Total hazardous wastes produced per
RMB million revenue
SEETARKISEERRELS
=

Total discharge of hazardous wastes

BEREYLNES
Total hazardous wastes produced per
RMB million revenue

SEETARBKGAERERNE KA
B

Total discharge of non-hazardous
wastes

BERRVELHEE

Total non-hazardous wastes produced
per RMB million revenue
BHETAREKRGEZREYELR
=2

Total recycled non-hazardous wastes
BEEZYOKESE
Total recycled non-hazardous wastes

per RMB million revenue
FHETARERGSESEZY @KL
=

tonnes CO,

AHEZ LR

tonnes CO,/RMB milion
RH_E(ChEETARE

tonnes CO,-e
AW—EEREE
tonnes CO,-e

A —ACIRES
tonnes CO,-e/RMB million
AW —a(LiEE/

ABETARE
tonnes

N

tonnes/RMB million
DM/ BETARE
tonnes

NI

tonnes/RMB milliorjl
AW/ BEEITARE
tonnes

AR

tonnes/RMB million

AW/ BETARE

tonnes
N

tonnes/RMB million
D/ BETARE

62,876.25 57,703.85 51,0563.44
156.80 156.11 12.33
514.85 269.59 431.36
74,134.70 69,354.91 62,233.65
18.63 18.16 156.03
3.26 4.83 7.82
0.0008 0.0013 0.0019
2.59 2.71 5.60
0.0007 0.0007 0.0014
23,986.39 23,380.84 22,298.68
6.03 6.12 5.39
11,347.15 8,693.49 10,224.69
2.85 2.28 2.47

The calculation scope of the GHG emission (Scope 2) includes
indirect emissions caused by the production of purchased electricity
in Mainland China, with reference to the “Instructions on Greenhouse
Gas Emission Accounting and Reporting for Power Generating
Equipment of Enterprises” issued by the Ministry of Ecology and
Environment of the PRC (the calculation factor adopts the 2021
national average emission factor).

The calculation scope of the GHG emission (Scope 3) includes
indirect GHG emissions from the Group’s business air travel and
paper waste. GHG emissions from business air travel are calculated
in accordance with the “Greenhouse Gas Protocol: The Calculation
Tool for Greenhouse Gases Emissions from Combustion of Transport
or Mobile Sources” issued by the World Resources Institute and
the World Business Council for Sustainable Development; GHG
emissions from paper waste are calculated in accordance with the
“How to prepare an ESG Report — Appendix 2: Reporting Guidance
on Environmental KPIs” issued by the Stock Exchange.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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Key Performance Indicators Unit

BARER B

Use of resources

BREH

Total water consumption tonnes

AkiEE NI

Water consumption per RMB million tonnes/RMB million
revenue R/ BETARE
BRETARBEGAKE

Total consumption of packaging tonnes

materials YN
BEMEERES

Total consumption of packaging tonnes/RMB million

materials per RMB million revenue DM/ BETARE
BRETARBRGBEMEERE

Use of energy "°

B

Total electricity consumption MWh

REEE JKFLF

Electricity consumption per RMB million  MWh/RMB million
revenue KEE BETARE
BEETARBR=RESE

Total natural gas consumption MWh

RINROBEEE IKE B

Natural gas consumption per RMB MWh/RMB million
million revenue KEE/BEETARE
BRETARBEGAARAE

Total gas consumption MWh

BERBFEEE KE B

Gas consumption per RMB million MWh/RMB million
revenue KEE/ BETARKE
BRETARBRRERAE

Total methanol consumption MWh

REHfEAE JKFL

Methanol consumption per RMB million  MWh/RMB million
revenue KEK, BBTARE
BRETARBETERSE

Total LPG consumption MWh
RIbABREFES JEFL R

LPG consumption per RMB million MWh/RMB million
revenue KEE/BETARE
BRETARBEGRICEREAE

Total gasoline consumption MWh

FURER S JEFL B

Gasoline consumption per RMB million ~ MWh/RMB million
revenue kEE,/ BEBTARKE
FEETARBES TR

Total diesel consumption MWh

SOhERERE JK LB

Diesel consumption per RMB million MWh/RMB million
revenue kEE,/ BETARE
BEETARER=SCHAE

Total comprehensive energy MWh

consumption JKEL IS

A RERHFEAE

Comprehensive energy consumption per  MWh/RMB million

RMB milion revenue . KEK BETARE

BEEBTARBWRGARRERE

10  Use of energy is calculated in accordance with the conversion factors
in the National Standardized General Principles for Calculation of

Comprehensive Energy Consumption (GB/T 2589-2020) of the
People’s Republic of China.

2023
202345

2022
202245

2021
202145

4,847,009.42 4,450,199.51 6,026,853.83

1,218.25

25.93

0.01

110,251.18

27.71

24,850.49

6.25

1,659.34

0.39

2,574.78

0.65

8,949.35

2.25

8,923.91
2.24

4.08

0.0010

167,113.13

39.49

1,165.28

13.82

0.004

101,181.58

26.49

17,720.05

4.64

4,913.89

1.29

837.14

0.22

16,990.44

4.45

9,010.91

2.36

4.08

0.0011

150,658.09

39.45

1,455.87

37.58

0.009

87,871.67

21.23

20,436.22

4.94

323.59

0.08

258.33

0.06

15,952.22

3.85

8,253.35
1.99

1.94

0.0005

133,097.33

32.15

10 BEREAEREDEARKMBERERERE

(Ba

P BERYEE -

FEFTEEAI(GB/T 2589-2020) )
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APPENDIX 2: REPORT INDEX

Mandatory
Disclosure
Requirements

RN ESRE

Governance
Structure

BIRRE

A statement from the board containing the following elements:

()  adisclosure of the Board’s oversight of ESG issues;

(i) the Board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to
the issuer’s businesses); and

@iy  how the Board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses.

HEEFSHLMNER  ETEHA TIIAE :

() WEEFSHESGEENEE

(i) ZBFESHESGERF KR - BIETME - BREEI R
EREENESCIHEEE (BEHEIT AZEKHER) 6
BAE - M

(i) FBFGSMMMRESCGIEM B IZMAT#EE -
BT AEBERE -

W AEREEFIanf

B2 : HmE R

Disclosure Sections

BEEH

Sustainability Management
/ Low-carbon Development
to Empower Green
Transformation
ARHEREEIE RIRAT
17 e EER

Reporting Principles
b SR Al

A description of, or an explanation on, the application of the
following Reporting Principles in the preparation of the ESG

Report: materiality, quantitative, consistency.

sk AR ERBESCIE RN A TIERRA - £
24—

About This Report
BN ARRE

Reporting Boundary
bEE SR ]

A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report. If there is
a change in the scope, the issuer should explain the difference
and reason for the change.
FRIZESGIRERIEMEE - NIHaiPkE ML B BRI AA
BIE Mg RERRENBIE - AERBEFANE - BT
ANERBTRZEREERA -

About This Report
AR mE

China East Education Holdings Limited ¢ REIRAHEZERER AR
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General
Disclosure and

Key Performance

Indicators
-REER
RRENEE

A. Environmental
AR5

A1, Emissions

AL B9

Description

it

General disclosure

—REE

Information on:

@  thepolicies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-hazardous wastes.

ABERNRZEREBHN - MARLIONET  AEREZEEY

HIEEEH) -

B BRK

) BETHETARBEAYEMEEERRANNER -

Disclosure Sections or Explanation

KESHIEE

Low-carbon Development to Empower
Green Transformation
{ERAITT - Bagirasn

A1.1 The types of emissions and respective emissions data.

ALl SRR AR -

Appendix 1: Summary of Key Performance
Indicators

szt : BREREREE

A1.2  Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per faciliy).

Al2 i (BE)RREE (EE) RERBHNE CNEHE)
R(n@ER)#E (A BES BN - GARMHE) o

Appendix 1: Summary of Key Performance
Indicators

fiixt - BREARRE

A1.3  Total hazardous wastes produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facllity).

M3 FELREEENEE CNETE) R (nE
EEB - BERMHE) o

BEE (As

Appendix 1: Summary of Key Performance
Indicators

szt : BRERERAE

A1.4  Total non-hazardous wastes produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facllty).

A4 FELEZBEENEE CWETE) R (nE
EBEf - BIERHE) o

R ER (A

Appendix 1: Summary of Key Performance
Indicators

fitskt : BRENERAE

A1.5  Description of measures to mitigate emissions and results
achieved.
A5 HERFTETSEVEERE B IR RRERIE L B IRFTREE SR o

Low-carbon Development to Empower
Green Transformation

ERRAIT - B eB8s

A1.6  Description of how hazardous and non-hazardous wastes
are handled, reduction initiatives and results achieved.

A6 HRBREREREZEZNNAL  RIERATETLARER
BRRENELARMEROSR -

Low-carbon Development to Empower
Green Transformation
{ERAT - WaReEn

Annual Report 2023 ¢ — - =FFif
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General
Disclosure and

Key Performance

Indicators
-REER
RRENEE

A. Environmental
AR5

A2. Use of Resources

R2. ETRfER

Description

it

General disclosure
—fE

Policies on the efficient use of resources, including energy, water,

and other raw materials.

AMERER (BELR  KREMRIH) 05E -

Disclosure Sections or Explanation

KESHIEE

Low-carbon Development to Empower
Green Transformation
{ERAIT - B eEn

A21

A21

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or ail) in total (kWh in 000s) and intensity
(e.g. per unit of production volume, per facilty).
RENESNERR/AREER (NS - Roh) BFE2
(AT ETRFEE) REE (A SESEN - SRR

).
Ean

Appendix 1: Summary of Key Performance
Indicators

fiskt : BRENERAE

A2.2

A22

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BRKERERE (MABESEN  BERMHE) o

Appendix 1: Summary of Key Performance
Indicators

fisk1 : BRENEREE

A2.3

A23

Description of energy use efficiency initiatives and results
achieved.

HRFET R AN B R R RE RIS B IRFIREA
Bike

Low-carbon Development to Empower
Green Transformation

EagRIT - Bake8s

A2.4

A2.4

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency initiatives and results
achieved.

HRASKEER KR A1 R - DARPTEIS Ak es
ARRAEIEL R RMRENSR -

Low-carbon Development to Empower
Green Transformation

{EaaneT - HameEn

The Group's water consumption is derived
from the municjpal water suoply network,

S0 1t has not encountered any problems in
obtaining appropriate water consumption
resources

AEBFKGRETBEKER - HEXT
BKEF SRS

A25

A25

Total packaging material used for finished products (in
tonnes), if applicable, with reference to per unit produced.
Sk RETAREM RN EE (MRS R (0ER) S4EE
fufh & -

Appendix 1: Summary of Key Performance
Indicators

skt : BRERIERE

A China East Education Holdings Limited ¢ REIRAHEZERER AR
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General
Disclosure and

Key Performance

Indicators
-REER
RRENEE

A. Environmental
A%

A3, Environment and
Natural Resources
A3 BERARER

Description

it

General disclosure

—RHEE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

BERTAHRERARERENEAY BOBR -

=

Disclosure Sections or Explanation

KESHIEE

Low-carbon Development to Empower
Green Transformation

EaxRIT - Ba a8l

A3.1  Description of the significant impacts of activities on the
environment and natural resources and actions taken to
manage them.
BREBEDHRERANERNE
B 20118 «

A31 YERERNERE

Low-carbon Development to Empower
Green Transformation

EazRIT - M eB8E

Ad. Climate Change
A RIEEL

General disclosure

—HBE

Policies on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the issuer.
BRIREHEE R e HETAELY BN EARKEESEN
B

Low-carbon Development to Empower
Green Transformation
{EhRAITT - Mavg e

A4 Description of the significant climate-related issues which
have or may have impact on the issuer, and actions taken to
manage them.

HE AR EHRTABLYENEARFRESE -
REHTE -

Ad1

Low-carbon Development to Empower
Green Transformation
{ERAT - WaREEn

B. Social
B.#®

B1. Employment
B1. EfE

General disclosure

—REE

Information on:

(@  thepolicies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment, and promation,

working hours, rest periods, equal opportunity, diversity,

anti-discrimination anti-discrimination, and other benefits and welfare.

RRTMEEE - BERER  TERE  RE TS#e s

1t~ RERAREMEBREM :

@ BERK

Work Together to Create Excellent
Enterprises

RAbHN - REIBALE

) ETHETABEATENHEEERRDINER -

B1.1  Total workforce by gender, employment type (such as Work Together to Create Excellent
full-time or part-time), age group and geographical region. Enterprises

Bl.1 A ERER (M2RARE)  FRAFERAS |ROG  REBFCE
EERE -

B1.2  Employee tunover rate by gender, age group and Work Together to Create Excellent
geographical region. Enterprises

Bl2 &R FRERNKMEASNHERRALE o RO - AEIERRE

Annual Report 2023 ¢ — - =FFif Al.k
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General
Disclosure and

Key Performance

Indicators
-REER
RRENEE

B. Social
B.#&

B2. Health and Safety
B2. REEZE

Description

it

General disclosure

—REE

Information on:

@  thepolicies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

EBREZ2TERERAERRRARE LR

Disclosure Sections or Explanation

KESHIEE

Work Together to Create Excellent
Enterprises / Cultivating Technical Talents
with Ingenuity

RO - REIEFCE/EOER - 3
B A

B Bk
) ETHETAREATEMEEERRANNER -
B2.1  Number and rate of work-related fatalities in the past three Work Together to Create Excellent

years (including the reporting years).

Enterprises

B2t BEA=F(REERER)BERICHMABRILE RO - HAEALE
B2.2  Lost days due to work injury. Work Together to Create Excellent
B22 MWIEBAIERE- Enterprises
RUHN - £EBALE
B2.3  Description of occupational health and safety measures Cultivating Technical Talents with Ingenuity

adopted, and how they are implemented and monitored.
B23 HMFRANBEREEAR2EN D REBHTRERS
% o

EOER - ERRET

B3. Development
and Training
B3. HREE

General disclosure

—RBE

Policies on improving employees” knowledge and skills for
discharging duties at work. Description of training activities.

ABRTMEEETTERENABEEGNER - WLEIED -

Work Together to Create Excellent
Enterprises

AL - HEEFER

B3.1  The percentage of employees trained by gender and
employee category (e.g. senior management and middle
management).

IR RERER (MEREERE  FRERE) A2
EEADH -

B3.1

Work Together to Create Excellent
Enterprises

AL - AEEALR

B3.2  The average training hours completed per employee by

gender and employee category.

B32 RURIRERFRIE. - SREBTMTAINTORS -

Work Together to Create Excellent
Enterprises
RO RABAEE

China East Education Holdings Limited ¢ REIRAHEZERER AR
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General
Disclosure and

Key Performance

Indicators
-REER
RRENEE

B. Social
B.#®

B4. Labour
Standards
B4, BT %8|

Description

it

General disclosure

—REE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

ABMILET AT :

B HR:R

) BTHETAREAYEMEREERANNER -

Disclosure Sections or Explanation

KESHIEE

Work Together to Create Excellent
Enterprises

RGN - AAEELR

B4.1  Description of measures to review employment practices to
avoid child and forced labour.
B41 HliFEBEANEEAERETREHAT -

Work Together to Create Excellent
Enterprises

RO - REEFER

B4.2  Description of steps taken to eliminate such practices when
discovered.

B42 HMEFRERENNERABERARRNSR -

Work Together to Create Excellent
Enterprises

AU - RABELE

B5. Supply Chain
Management
Bo. fEHEER

General disclosure

—HRBE

Policies on managing environmental and social risks of the supply chain.

ERMERNRE LSRRI -

Fairness and Impartiality as the Basis of
Regulated Operations
AFAE - HHEE A

B5.1  Number of suppliers by geographical region.
Bo.1 MBI DHMRERSE o

Faimess and Impartiality as the Basis of
Regulated Operations
DR REBEEZA

B5.2  Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

B5.2 HABEAMEANED  mERTEBENNHLERR
B NREBRTRERERA o

Faimess and Impartiality as the Basis of
Regulated Operations
DERE - REEE A

B5.3  Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

B63 HMABRAIMEESERGORERERBRNER - X
REBRTRERNE -

Faimess and Impartiality as the Basis of
Regulated Operations
RYAE - RBEL A

B5.4  Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

Bo.4 HERBHEESRRSBRRERNRHOHEDN - SRk
BRRTREENE «

Faimess and Impartiality as the Basis of
Regulated Operations
RERE - REEEZA

Annual Report 2023 ¢ — - =FFif A|IL
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General
Disclosure and

Key Performance

Indicators
-REER
RRENEE

B. Social
B.#&

B6. Product
Responsibility
B6. EmRfE

Description

it

General disclosure
—MHE

Information on:

@
(o)

the policies; and
compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

Disclosure Sections or Explanation

KESHIEE

Cultivating Technical Talents with Ingenuity/
Faimess and Impartiality as the Basis of
Regulated Operations

EOER  EREMES /ATALE 5%
EEZA

Due to the nature of the Group’s business,
labellng matters relating to the products and
services provided are not goplicable to the

ABFREERNRENRERRS  BE  RERLBEEUR  |Gow
ARTAR : BRIZENZHIE - BBIHESERH
B BER RHOEHEEHAEETER
) BTHETAREATENEELERANNER -
B6.1  Percentage of total products sold or shipped subject to This item is not applicable to the Group as
recalls for safety and health reasons. ihe Group's business does not involve the
B61 BEICEREREHTAZZEREEAMADKKNES | manactue of products
o BRAEEEFT I REGLE  WEHA
£51EF
B6.2  Number of products and services related complaints Cultivating Technical Talents with Ingenuity
received and how they are dealt with. EOER - ERsiEs
B62 REBMNERRRBORFEENREHTE o
B6.3  Description of practices related to observing and protecting Faimess and Impartiality as the Basis of
intellectual property rights. Regulated Operations
B6.3 HlEAERRENBEEERNEN - DR REEE A
B6.4  Description of quality assurance process and recall This item Is not aoplicable to the Group as
procedures. the Group’s business does not involve the
B64 flBERTAERERENESR - manufacture of prodlucts
BRAFEEFTIRERLE  WRHE
£5TEF
B6.5  Description of consumer information protection and privacy Cultivating Technical Talents with Ingenuity
policies, and how they are implemented and monitored. FLER  EREMES
B6S fuilEBEERGERILBIE - S RABRIRERS

& e
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General
Disclosure and

Key Performance

Indicators
-REER
RRENEE

B. Social
B.#&

B7. Anti-corruption

Description

it

General disclosure

—HEE

Information on:

@  thepolicies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

REDILEER 9% REFRAREN -

@ BE:R

) BTHETAREAYEMERERRANNER -

Disclosure Sections or Explanation

KESHIEE

Faimess and Impartiality as the Basis of
Regulated Operations
DR REEEZA

B7.1  Number of concluded legal cases regarding corrupt

Fairness and Impartiality as the Basis of

B7. R practices brought against the issuer or its employees during Regulated Operations
the reporting period and the outcomes of the cases. AFAE - REEE A
Bl RERANBETAREEERNTEEENESFARY
EENEEN
B7.2  Description of preventive measures and whistle-blowing Faimess and Impartiality as the Basis of
procedures, how they are implemented and monitored. Regulated Operations
B2 RhEEERERER - NREBRIREERE o RERE - REBEE LA
B7.3  Description of anti-corruption training provided to directors Faimess and Impartiality as the Basis of
and staff. Regulated Operations
B7.3 HilmEERETRENREGHE - RYAE - RBELE A
General disclosure Helping Each Other to Fuffil Social
—fE Responsibilty
Policies on community engagement to understand the needs ofthe | P88 » BT & E(T
communities where the issuer operates and to ensure its activities
take into consideration the communities” interests.
ABMR2ERBREEMEHREENEREZKEDEZR
B8, Communiy | 3 535 g% -
Investment o ; ; ; o
B8, AERE B8.1  Focus areas of contribution (e.g. education, environmental Helping Each Other to Fulfil Social

concerns, needs of labour, health, culture and sports).
B81 FIAMEE(IHE REFH 4IFK BR X
1t 85) -

Responsibility
TEARE - BITHEEE

B8.2  Resources contributed (e.g. money and time) to the focus
area.

Bs2 AZIBBHIMAR(NEEAHA) -

Helping Each Other to Fulffil Social
Responsibility
FEIEY - BT eRE
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The Board is pleased to present its report and the audited
consolidated financial statements of the Group for the year ended
31 December 2023.

INCORPORATION AND LISTING OF THE COMPANY

The Company was incorporated in Cayman lIslands as an
exempted company with limited liability on 4 October 2018 under
the Companies Law of Cayman Islands and the shares of the
Company (the “Shares”) were listed on the Main Board of the
Stock Exchange on 12 June 2019.

PRINCIPAL ACTIVITIES

The Company is an investment holding company. The Group is
principally engaged in the operation of vocational training education
services. Details of the activities of the principal subsidiaries are
set out in note 32 to the consolidated financial statements in this
annual report.

RESULTS AND BUSINESS REVIEW

The results of the Group for the year ended 31 December 2023
are set out in the consolidated statement of profit or loss and other
comprehensive income on page 186 in this annual report.

A fair review of the business of the Group during the year and its
likely future development and outlook, important events affecting
the Company that have occurred since the end of the financial
year, an analysis of the Group’s performance during the year using
financial key performance indicators, details regarding the Group’s
compliance with the relevant laws and regulations that have a
significant impact on the Group, and the Group’s key relationships
with stakeholders as required under Schedule 5 of the Companies
Ordinance (Chapter 622 of the Laws of Hong Kong) are set out
in the sections headed “Chairman’s Statement”, “Management
Discussion and Analysis” and “Corporate Governance Report” of
this annual report and which also constitute part of this report.

—-A China East Education Holdings Limited ¢ EIRAHEERER L 7
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PRINCIPAL RISKS AND UNCERTAINTIES

The following list is a summary of certain principal risks and
uncertainties facing by the Group:

° our business and results of operations depend on the level of
tuition fees we are able to charge and our ability to maintain
and raise the level of tuition fees.

° our business is heavily dependent on the market recognition
of our brand and reputation and any damage to our
reputation would materially and adversely affect our business.
Negative publicity concerning our schools or our Group may
adversely affect our reputation, business, growth prospect
and our ability to recruit qualified teachers and staff.

° we face intense competition from existing players and
industry consolidation in the PRC, which could lead to
adverse pricing pressure, reduced operating margins, loss
of market share, departures of qualified employees and
increased capital expenditures.

° we may expand our school network through acquisitions or
cooperation with third party partners and may not be able to
successfully execute such expansion strategy.

The above is not an exhaustive list. Investors are advised to make
their own judgment or consult their own investment advisors before
making any investment in the Shares.

ENVIRONMENTAL POLICIES AND PERFORMANCE
The Group is committed to fulfilling social responsibility, promoting

employee benefits and development, protecting the environment
and giving back to community and achieving sustainable growth.
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MAJOR CUSTOMERS AND SUPPLIERS

The revenue attributable to the five largest customers of the Group
accounted for less than 30% of the Group’s consolidated total
revenue for the year.

The purchases attributable to the five largest suppliers of the Group
accounted for less than 30% of the Group’s consolidated total
purchases for the year.

None of the Directors nor any of their close associates (as defined
in the Listing Rules) nor any Shareholders (which, to the best
knowledge of the Directors, owns more than 5% of the number of
issued Shares) had any beneficial interest in the Group’s five largest
customers and/or five largest suppliers during the year.

DIVIDEND

At the Board meeting held on 27 March 2024, the Board proposed
the payment of a final dividend of HK$0.20 (approximately
RMBO0.18) per ordinary share in respect of the year ended 31
December 2023. The aforesaid proposed payment of final dividend
is subject to approval of the Shareholders at the AGM to be held on
Friday, 7 June 2024. Subject to the approval of Shareholders at the
AGM, the aforesaid proposed final dividend is expected to be paid
on or around Thursday, 27 June 2024.

TAX RELIEF AND EXEMPTION

The Company is not aware of any tax relief and exemption available
to the Shareholders by the reason of their holding of the Company’s
securities.

If the Shareholders are unsure about the taxation implications of
purchasing, holdings, disposing of, dealing in, or the exercise of
any rights in relation to the Company’s Shares, they are advised to
consult an expert.

PROPERTY AND EQUIPMENT
Details of movements in property and equipment of the Group

during the year ended 31 December 2023 are set out in note 15 to
the consolidated financial statements in this annual report.

SHARE CAPITAL
Details of changes in the share capital of the Company during

the year ended 31 December 2023 are set out in note 25 to the
consolidated financial statements in this annual report.
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DISTRIBUTABLE RESERVES OF THE COMPANY

Movements in reserves of the Company during the year ended
31 December 2023 are set out in the note 34 to the consolidated
financial statements in this annual report.

Our reserves available for distribution to the Shareholders consist
of share premium and retained profits. Under the Companies Law
of the Cayman Islands and subject to compliance with the Articles
of Association, the share premium account may be applied by the
Company for paying distributions or dividends to the Shareholders
if immediately following the date on which the distribution or
dividend is proposed to be paid, we will be able to pay off our
debts as they fall due in the ordinary course of business. As of 31
December 2023, the Company’s reserve available for distribution to
equity holders amounted to approximately RMB2,391 million.

DIVIDEND POLICY

The Company has approved and adopted a dividend policy (the
“Dividend Policy”), pursuant to which the Company may declare
and distribute dividends to the Shareholders to allow Shareholders
to share the Company’s profits and for the Company to retain
adequate reserves for future growth.

The declaration, distribution and amount of dividend is subject to
the absolute discretion of the Board, after taking into account, inter
alia, the Group’s operations, business and future development
plans, liquidity position, our future operations and earnings, capital
requirements and surplus, financial condition, working capital
requirements and other factors that the Board consider relevant.
The distribution of final dividend of a financial year will be subject to
the approval of the Shareholders, but the amount of dividend shall
not exceed the recommendation of the Board.

Subject to the aforesaid factors, the Board plans to maintain
distributing not less than 30% of the distributable profit of the
relevant financial year of the Group as dividend.
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Declaration, recommendation or distribution of any dividend is
subject to all relevant applicable laws and regulation of Cayman
Islands and the Articles of Association. The Board will continually
review the Dividend Policy and reserve the right in its sole and
absolute discretion to update, amend and/or modify the Dividend
Policy at any time. The Dividend Policy shall in no way constitute
a legally binding commitment by the Company that dividends will
be paid in any particular amount and/or in no way obligate the
Company to declare a dividend at any time or from time to time.

DIRECTORS

The Directors during the year ended 31 December 2023 and up to
the date of this report are:

Executive Directors
Mr. Wu Wei (Chairman)
Mr. Xiao Guoqing (Deputy chairman)

Non-executive Directors
Mr. Wu Junbao
Mr. Lu Zhen

Independent Non-executive Directors
Mr. Hung Ka Hai, Clement

Dr. Zhu Guobin

Dr. Zang Yunzhi

Pursuant to Article 84 of the Articles of Association, Mr. Xiao
Guoqing, Mr. Lu Zhen and Mr. Hung Ka Hai, Clement, shall retire
by rotation and, being eligible, have offered themselves for re-
election at the forthcoming AGM.

The Company has received from each of the independent non-
executive Directors an annual written confirmation of independence.
The Company confirms all the independent non-executive Directors
are independent pursuant to Rule 3.13 of the Listing Rules.
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DIRECTORS’ SERVICE CONTRACTS

Each of the executive Directors has entered into a service contract
and each of the non-executive Directors has entered into a letter
of appointment with the Company for a term commencing from
the date of his/her appointment/re-designation as an executive
Director/non-executive Director which shall be for a period of three
years since the listing date, and shall be automatically renewed for
successive periods of three years (always subject to re-election
as and when required under the Articles of Association). The term
of each of the service contracts/letter of appointments shall end
when the service contract/letter of appointment is terminated in
accordance with the terms and conditions thereof or by either party
giving to the other party not less than three months’ prior notice in
writing.

Each of our independent non-executive Director has entered into a
letter of appointment with the Company for an initial period of one
year since the listing date or his/her date of appointment, and shall
automatically renewed for successive period of one year (subject to
re-election as and when required under the Articles of Association)
which may be terminated in accordance with the terms and
conditions of thereof or by either party serving on the other party a
prior written notice of not less than one month.

Save as aforesaid, no Director proposed for re-election at the
forthcoming AGM has a service contract with the Company which is
not determinable by the Company within one year without payment
of compensation, other than normal statutory compensation.
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DIRECTORS’ INTERESTS AND SHORT POSITIONS IN
SECURITIES

As at 31 December 2023, the interests and short positions of the
Directors, chief executives and their associates of the Company in
the shares, underlying Shares or debentures of the Company or any
of its associated corporation (within the meaning of Part XV of the
Securities and Futures Ordinance (“SFO”)) which (i) were required
to be notified to the Company and the Stock Exchange pursuant
to Divisions 7 and 8 of Part XV of the SFO (including interests and
short positions which they were taken or deemed to have under
such provisions of the SFO); or (i) were required, pursuant to
section 352 of the SFO, to be entered in the register referred to
therein; or (iii) were required to be notified to the Company and
the Stock Exchange pursuant to the Model Code for as set out in
Appendix C3 to the Listing Rules, and adopted by the Company
were as follows:

Interest in the Shares and underlying Shares of the Company:

EENRSNESRRKXR

MR2023F12H31H * AREMEE - 2
TBAB REBE ARARA BN EERAE
BOEE (ERRBAF LRGN ((FF R
BB EXVEL) ik - HBREAR (D &S
PR ()VREFE S REE GO EXVEET
RESHEAME RN T R (BIER
e %&Hﬁifﬂﬂﬁu&ﬁ%ﬁﬂfﬁmﬁ;’%%“ﬁ
LR KB 2GR ¢ R()RIEE S R
‘bﬂﬂﬁll%3521l%,ﬁlJ ZIGFTIEE A
(i) R IE A A B 2 B AN _E T 48 A M8 C3FT
FIEESFRIANE ARAQ R R R ER &
KEERINAT

B B TR RS 15 MO AERS

Interests in Shares Interests in Percentage of

R R underlying Shares the Company’s
Corporate Personal pursuant to issued Long/
interest interest share options share capital Short position

REBBREL R UNGRE S
ARER AR  HBRROOER BRANED L /%R
Mr. Wu Junbao (Note 1) 721,792,602 - - 33.13% Long position
REREEMZ1) 3}
Mr. Wu Wei (Note 2) 490,361,609 - - 22.51% Long position
REXEM22) 35}
Mr. Xiao Guoging (Note 3) 437,993,495 - - 20.10% Long position
HEIE L E (W73 35}
Mr. Lu Zhen (Note 4) - - 654,510 0.03% Long position

MBS (W)
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DIRECTORS’ INTERESTS AND SHORT POSITIONS IN
SECURITIES (continued)

Notes:

Mr. Wu Junbao holds the entire issued share capital of Wu Junbao
Education Company Limited (“Wu Junbao Education”) and is
therefore deemed to be interested in the 721,792,602 Shares held
by Wu Junbao Education under the SFO.

ESNESNERRAR (B

REREEFBRERYEBRAR (R
BRLBE] OB ETHRAEA - Bt - R
BEHFRBEED - HERERRER
HEBEHANT21,792,602/% 815 & kA 1

BX

2. Mr. Wu Wei holds the entire issued share capital of Wu Wei RELEFRBEREHFEARRF(REHK
Education Company Limited (“Wu Wei Education”) and is therefore BRE2IE TR - Bt - RIEESH
deemed to be interested in the 490,361,609 Shares held by Wu Wei REEIGD - RESIENREHERH AN
Education under the SFO. 490,361,609 %15 #E A #E % o

3. Mr. Xiao Guoging holds the entire issued share capital of ZhongAn HEELERERLZHREARAR (B
Education Company Limited (formerly known as “Xiao Guoging BIEEEHEARRAAD ([FEHE])
Education Company Limited”) (ZhongAn Education”) and is MBI ETRAEA - At - BREZEHR
therefore deemed to be interested in the 437,993,495 Shares held HEGED - BERIERPLHERED
by ZhongAn Education under the SFO. 437,993,495 8% i {7+ B o

4. Mr. Lu Zhen holds share options of 654,510 Shares. Details of the FEE f 35 H654,51008 0% 10 9 BE AR 4 -

share options are set out in the section titled “Equity-settled Share
Option Schemes” below.

BHZEBERENFIERN T X PAKE
EE MBS & -

ARBEFERESITRABRANR A HHE
RE R

Interests of the Company’s Directors and chief executives in
associated corporations of the Company:

Approximate

Name of associated Capacity/ Registered capital percentage of
Name corporation Nature of interest (RMB) shareholding (%)
HERER HREEBA
HE HEEE AR B BRENE (AR B2 (%)
Mr. Wu Junbao Anhui Xinhua Education Beneficial owner 42,666,700 42.67
Group Co., Ltd.
RIEERFTSE THEFEHES K E BEEERA
BRAF
Mr. Wu Wei Anhui Xinhua Education Beneficial owner 29,222,200 29.22
Group Co., Ltd.
REXE TR EHEEE BEHEBA
BRAA]
Mr. Xiao Guoging  Anhui Xinhua Education Beneficial owner 28,111,100 28.11

HEIExL

Group Co., Ltd.
TR EHNEEE
BRAF]

ESEEA
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DIRECTORS’ INTERESTS AND SHORT POSITIONS IN
SECURITIES (continued)

Save as disclosed above and in the section of “Equity-settled Share
Option Schemes” below, as at 31 December 2023, none of the
Directors, chief executives and their associates of the Company
had any interest and short positions in the Shares, underlying
Shares and debentures of the Company or any of its associated
corporations (within the meaning part XV of SFO) as recorded in
the register required to be kept by the Company under Section 352
of the SFO, or as otherwise notified to the Company and the Stock
Exchange pursuant to the Model Code.

EQUITY-SETTLED SHARE OPTION SCHEMES

The Company adopted two share option schemes as approved
by the Shareholders at the Shareholders’ meetings held on 7
December 2018 (“Pre-IPO Share Option Scheme”) and 21 May
2019 (“2019 Share Option Scheme”) respectively (collectively
referred to as “Share Option Schemes”) for the purpose of
giving eligible participants an opportunity to have a personal stake
in our Company and help motivate them to optimise their future
performance and efficiency to our Group and/or to reward them for
their past contributions, to attract and retain or otherwise maintain
on-going relationships with such eligible participants who are
significant to and/or whose contributions are or will be beneficial
to the performance, growth or success of our Group. The Share
Option Schemes were adopted before the effective date of the new
Chapter 17 of the Listing Rules. The Company will comply with the
new Chapter 17 in accordance with the transitional arrangements
for the existing share schemes.

The Share Option Schemes do not specify any minimum holding
period and/or performance targets as a condition for the exercise
of an option but subject to the rules of the Share Options Schemes.
The Board is empowered with the authority to determine granting
of an option on a case by case basis taking into account of the
relevant factors as the Board in its sole discretion considers
appropriate. For details of the vesting period of the Share Option
Schemes, please refer to note 26 to the consolidated financial
statements in this annual report.

The consideration payable on acceptance of the option granted to

an grantee under the respective Share Option Schemes is HK$1.00
which is payable no later than 28 days from the offer date.
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EQUITY-SETTLED SHARE OPTION SCHEMES (continuead)

Pursuant to the Pre-IPO Share Option Scheme, the Company has
issued upon exercise of all options to be granted under the Pre-
IPO Share Option Scheme are 135,244,720 Shares, representing
approximately 6.2% of the issued share capital of the Company as
at the date of this annual report. There was no option available for
grant under the Pre-IPO Share Option Scheme at the beginning
and the end of the year ended 31 December 2023. The total
number of Shares available for issue under the Pre-IPO Share
Option Scheme is 111,931,948 Shares, representing approximately
5.1% of the total issued Shares as at the date of this annual report.

Subject to the terms of the Pre-IPO Share Option Scheme, the
Board shall be entitled to offer the grant of any option to subscribe
for Shares granted pursuant to the Pre-IPO Share Option
Scheme for the time being subsisting to any persons who satisfy
the following eligibility criteria as the Board may in its absolute
discretion select:

(@ any current or former executive director of, manager of,
headmaster of, dean of, or other employee holding an
executive, managerial, supervisory or similar position in any
member of the Group, any current or former full-time or part-
time employee, or a person for the time being seconded to
work full-time or part-time for any member of the Group;

(b) a current or former director or proposed director (including
an independent non-executive director) or current or former
manager of any member of the Group; and

(c) an associate (which shall have the same meaning ascribed to
it under the Listing Rules) of any of the persons referred to in
(a) to (b) above.

The basis of eligibility shall be determined by the Board from time
to time.

Subject to the approval of the Shareholders of the Company and
the termination provisions in the Pre-IPO Share Option Scheme,
the Pre-IPO Share Option Scheme shall be valid and effective for a
period of 10 years commencing on the date of adoption, provided
that no option shall be granted on or after the listing date of the
Company. The period during which an option may be exercised will
be determined by the Board in its absolute discretion, except no
option may be exercised more than 10 years after the date it was
offered, being the date of the Board resolution approving the grant
of such option, which must be a business day. The remaining life of
the Pre-IPO Share Option Scheme is approximately four years and
eight months.
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EQUITY-SETTLED SHARE OPTION SCHEMES (continuead)

Subject to the terms of the Pre-IPO Share Option Scheme, our
Board shall be entitled at any time between (a) the adoption date
of the Pre-IPO Share Option Scheme and (b) the listing date
(including the former but excluding the latter) to offer the grant of
an option to any eligible person as the Board may in its absolute

LA RS S B B IR R AT 8 (2

EBERAFRZERBRET SRR RR
T EESARN @B RAMEERBRE
RIS BB = (o) L B B (23R A
B A2 WM A MEAKR  AHES
SERNBEENIAEEBALRZRD

BRE - ARAARREFEETNREE
REBEEFSETVHE (TREAHAEN
RABMEE) BB o

discretion select to subscribe at the subscription price which shall
be determined by the Board of the Company for such number
of Shares as our Board may (subject to the maximum number of
Shares available for subscription) determine.

BRARBEENERETE T HATTENRE

Details of the share options outstanding under Pre-IPO Share

Option Scheme were as follows: IRBESFIBAT -
Approximate
No. of shareholding
No. of options percentage of
options exercised/ No.of the underlying
granted cancelled/ options shares for
No. of duringthe  lapsed during outstanding the options
options yearended  the year ended at in the share
Exercisable Exercise  outstanding at 31December 31 December 31 December capital of
Date of grant period price 1 January 2023 2028 2023 2023 the Company
HKD
REE  REZaE
7 023F 1283181 R2023% ERERE
028%1A1A 12A3%AL  EEREAE/ 12838 RAERAR
RTEH EERRT /%M RTEH husiic]
el AfTEHE i3 BREHA hEREHR EREHA BREHR BaE
iy
2019712
to
2029/6/11
2019574128
Mr. Lu Zhen 2018/12/7 )
EERE N18F12A7TA 2009F6A11A 2.25 872,510 - (218,000) 654,510 0.03%
2019/712
to
2029/6/11
2019574128
Other employees 2018/12/7 3
EfbfER 18F12A78 202956411 22 114,362,968 - (3,088,550) 111,277,438 5.11%
Total
ait 115,235,498 - (3303550) 111,981,948 5.14%

Note: During the year ended 31 December 2023, 2,385,500 options Kt -
were exercised and 918,050 options were lapsed. The weighted
average closing price of the Shares immediately before the dates
on which the options were exercised was HK$6.34 per Share.

REZE2023F12A31BLEFERN - B
171£2,385,50017 f# ik #E % 918,05015
RERRE D A - BREBAREETE A
ATAR 15 B9 i 39 W 18 A ARE.3478
=
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EQUITY-SETTLED SHARE OPTION SCHEMES (continuead)

Pursuant to the 2019 Share Option Scheme, the Company can
issue options so that the total number of Shares that may be issued
upon exercise of all options to be granted under the 2019 Share
Option Scheme are 217,900,000 Shares, representing 10% of the
issued share capital of the Company upon listing and approximately
10% of the issued share capital of the Company as at the date of
this annual report. There were 217,573,000 options available for
grant under the 2019 Share Option Scheme at the beginning and
the ended of the year ended 31 December 2023. The total number
of shares available for issue under the 2019 Share Option Scheme is
217,684,180 Shares, representing approximately 10% of the total
issued Shares as at the date of this annual report.

Our Board may, at its absolute discretion, offer options to subscribe
for such number of Shares in accordance with the terms set out in
the 2019 Share Option Scheme to:

(i) any executive director of, manager of, headmaster of, dean
of, or other employee holding an executive, managerial,
supervisory or similar position in any member of our Group,
any proposed employee, any full-time or part-time employee,
or a person for the time being seconded to work full-time or
part-time for any member of our Group;

(i)  a director or proposed director (including an independent
non-executive director) of any member of our Group;

@iy adirect or indirect shareholder of any member of our Group;

(iv)  asupplier of goods or services to any member of our Group;

(v)  a customer, consultant, business or joint venture partner,
franchisee, contractor, agent or representative of any member
of our Group;

(vii a person or entity that provides design, research,
development or other support or any advisory, consultancy,
professional or other services to any member of our Group;

LA REAS S R B AR FE AT 81 (72

BIE2019F AR AT E] - N RF Al 1T
Mok - DAMFEARIE2019F B IIERT 8115 717
A FT B IR T R A] T BT RGD
#RER217,900,00008 8815 - (AR AR L
MENBBEITIRD10% R AR BN AFLR
HEABEBITIRALI10% - RE 22023%F 12
ABBIEFEZFRER - 2019F B
RERTEIE T E217,573,0001) Al 1% HHV B8
g o 2019ME AR EET 21T T Al (3 1TAI IR
R HBE E217,684,1808% © (5 ARFRHEIE
BITRD B EEI10% °

EEen 2BBRE2019FBRE S
PREIRR AT ALIREBREARESR
FAEE mA(D

) AEBEEAKERAANEMATE
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EQUITY-SETTLED SHARE OPTION SCHEMES (continuead)

(viil)  an associate of any of the persons referred to in paragraphs (i)
to (vi) above; and

(viii) any person involved in the business affairs of the Company
whom our Board determines to be appropriate to participate
in the 2019 Share Option Scheme.

Pursuant to the amendments to the Listing Rules with effect from
1 January 2023, the eligible persons under the 2019 Share Option
Scheme is subject to Rule 17.03A of the Listing Rules.

The maximum number of Shares issuable under the 2019 Share
Option Scheme to each eligible participant within any 12-month
period is limited to 1% of the Shares in issue at any time. Any
further grant of share options in excess of this limit is subject to
Shareholders’ approval in a general meeting.

Subject to earlier termination by the Company in general meeting
or by the Board, the 2019 Share Option Scheme shall be valid and
effective for a period of ten years from the date of adoption. The
remaining life of the 2019 Share Option Scheme is approximately
five years.

The subscription price shall be such price determined by the Board
at its absolute discretion and shall be no less than the highest of: (a)
the closing price of Shares as stated in the daily quotations sheet
of the Stock Exchange on the date of grant; (b) the average closing
price of the Shares as stated in the daily quotations sheet of the
Stock Exchange for the 5 business days immediately preceding the
date of grant; and (c) the nominal value of a Share on the date of
grant.

_@ China East Education Holdings Limited ¢ ER S HAEZRER LD T

LA RS S B B IR R AT 8 (2

i) EXXO)E(VI)EFT TR A TR
NERS4

(i) ERSEARARREFEEEMESTSE
EEE2E2019FEREENA

H A

B1E R AIR2023F 1 A1 HEEBNE
Al 2010 BB EETE B THAERAL
B EHEBIE17.03AIEME °

RIBE2019FBREAHBI TRATRAERS
BERTHREAETHORNEE EEMR
T-EASEALRAERDEITRND
1% » EfAHB IR Hl e — PR T REAEA
RBERA S ERBRALE

ETEBARRNKRAG LB RES
SIRFRILT @ 2019FBREA KA E
Ry A HEE AE T FARBLER © 2019
FRERETINRTFRORTEF -

RBEDHESG2ENEEE  XT8
BRAT&EE : (@BRORET B REE
R ABERMBHOMKTE - (b)BHR
ERRTAPNAEE XA EHRIAEA
HBEXRMBOHFHETE - RC)ROIVE
TEHMEE -



Directors’ Report EE&#% o !\

EQUITY-SETTLED SHARE OPTION SCHEMES (continued) DREEENBRESS (2

Details of the share options outstanding under 2019 Share Option 2019 F BEARMEAT 8 T M R 7T MO B AR A 5

Scheme were as follows: BT
Approximate
No. of shareholding
Closing No. of options percentage of
price options  exercised/ No. of the underlying
per share granted  cancelled/ options shares for
immediately No.of  duringthe lapsedduring  outstanding  the options
hefore options  yearended the year ended at inthe share
Exercisable Exercise the date outstandingat 31 December 31 December 31 December capital of
Date of grant period price of grant 1 January 2023 2028 2023 2023  the Company
HKD HKD
REZ
2023F

REZ 1283181
R 20235 EER R0sE  BRERE
2 208F1A18 12B%1AL B/ 12848 RAEELR
R¥ BRI ATEH  EEAET  HH/&H ATEN  RAHRE
R¥EH AfrESE FE SRATE  BRESE NEREBE  BREXE  EREEE  #0ESM

& BT
Employee 2019/612 2019/6/12 1.2 N/A 111,180 - - 111,180 0.005%
& 2019%6712H to TR
2029/6/11
201967128
3
2029465118
Total
As 111,180 - - 111,180 0.005%

Note: During the year ended 31 December 2023, no option were Biit - EZE2023F12A831BIEFE - 88
exercised. TTERERRAE -

The number of Shares that may be issued in respect of options REZE2023F12A31BIEFERN - AFEE
granted under the Share Option Schemes during the year ended R AT 2118 TR A B AR A BE B 1T AR
31 December 2023 were 44,952,983 Shares, representing MENE &44,952,9830% - HHE RE Z2023
approximately 2% of the weighted average number of Shares in F12A31 A IEFE B EITIR M INEF I
issue for the year ended 31 December 2023. #)2% o
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SUBSTANTIAL SHAREHOLDERS

As at 31 December 2023, the interests or short positions of the
persons, other than a Director or chief executive of the Company, in
the shares and underlying shares as recorded in the register required
to be kept by the Company under Section 336 of the SFO are as

EFERR

R2023F12H318 + IREBEA R AILEE

N BB & D 53361617 B KR SR 2 M AT ad
8 ATAL(RRARESREBITHAER
BRON A AR S ME A AR (0 ¥ B By A

follows: SOXBMT ¢
Percentage of
the Company’s
Capacity and Number of issued Long/Short
Name nature of interest Shares held share capital position
HAEARE BT
=18 S RkEREE iR EE & NE R 3873
Wu Junbao Education (Note 1) Beneficial interest 721,792,602 33.13% Long position
RERBE (K1) BaER A
Wu Wei Education (Note 2) Beneficial interest 490,361,609 22.51% Long position
REHE Wit2) BEanER e
ZhongAn Education (Note 3) Beneficial interest 437,993,495 20.10% Long position
RRHE (HiF3) BaER A
Ms. Zhou Jiaju (Note 1) Spousal interest 721,792,602 33.13% Long position
BAR% 2+ HiiF1) fo B TR
Ms. Cheng Jing (Note 2) Spousal interest 490,361,609 22.51% Long position
BE Lt (Wit2) [T TR
Ms. Wei Zhiling (Note 3) Spousal interest 437,993,495 20.10% Long position
FER I+ (K773 [T TR
Notes: Mt
1. Wu Junbao Education, which is wholly-owned by Mr. Wu Junbao, is 1. RERHE (BREREEZERSE)RE

the beneficial owner of approximately 33.13% of the shareholding in
our Company. By virtue of the SFO, Mr. Wu Junbao and Ms. Zhou
Jiaju (spouse of Mr. Wu Junbao) are deemed to be interested in all of

the shares held by Wu Junbao Education.

2. Wu Wei Education, which is wholly-owned by Mr. Wu Wei, is the 2.
beneficial owner of approximately 22.51% of the shareholdings in

NAEIKIBBAB%RIEH B A o RIRFE
HFREEKRD  RERTERBRE L+
(REREENRB) HRARRERAE
s EERDPHEEER -

REHE (HRELAEZ2EHEB) BARF
i@zz 51%RIEMNERER A  IRIBZEHFK

our Company. By virtue of the SFO, Mr. Wu Wei and Ms. Cheng HEED  RELEREBELLE(REL

Jing (spouse of Mr. Wu Wei) are deemed to be interested in all of the
shares held by Wu Wei Education.

EEE’JEE{%) WRRNREHRBERFENA
BAn R AR HE AR
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SUBSTANTIAL SHAREHOLDERS (continued) FERRE)
Notes: (continued) iaE - (&)

3. ZhongAn Education, which is wholly-owned by Mr. Xiao Guoging, is 3. HEHEHEEELAEZ2EHREB) AAR

the beneficial owner of approximately 20.10% of the shareholdings in FRI20.10% RN ERER A © BIEF
our Company. By virtue of the SFO, Mr. Xiao Guoging and Ms. Wei HFRAEHKD - EEBEREREERZT
Zhiling (spouse of Mr. Xiao Guoqing) are deemed to be interested in (HEELENRS) HRARTRLZHEN
all of the Shares held by ZhongAn Education. REMEROTPHEER
Save as disclosed above, as at 31 December 2023, no person, BR EICATIRERSN - W2023F12A318 » 1R
other than a Director or chief executive of the Company, had BN RHRIRRE S MR R DI 5 336{FPTTF

interests or short positions in the Shares and underlying Shares as ENBRRAT - HEAL(RARIEELE
recorded in the register required to be kept by the Company under 2ITBABBRSN R K AR B 1 1
Section 336 of the SFO. BIKE °
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NON-COMPETITION UNDERTAKING OF THE
CONTROLLING SHAREHOLDERS

Mr. Wu Junbao, Wu Junbao Education (“Controlling
Shareholders”), Mr. Wu Wei, Wu Wei Education, Mr. Xiao Guoging
and ZhongAn Education (collectively as the “Undertaking Parties”
and each as a “Undertaking Party”), have entered into the Deed
of Non-competition on 21 May 2019 in favour of the Company,
pursuant to which the Undertaking Parties have jointly and severally
and irrevocably undertaken with the Company (for itself and for
the benefit of its subsidiaries) that it or he would not, and would
procure that its or his controlled entities (except any members
of the Group) would not, during the restricted period set out
below, directly or indirectly, either on its or his own account or in
conjunction with or on behalf of any person, company (enterprise or
corporate entity), partnership or associate (whether of an economic
nature), among other things, carry on, participate or be interested
or engaged in or hold (in each case whether as a shareholder,
partner, agent, employee or otherwise) any business which is or
may be in competition with the business of any member of the
Group (the “Restricted Business”) to the extent such competition
would materially and adversely impact the operations and financial
position or prospects of the Group.

The “restricted period” stated in the Deed of Non-competition
refers to the period during which (i) the Shares remain listed on
the Stock Exchange; (i) in relation to each Undertaking Party, the
relevant Undertaking Party or any of its/his associates still holds
directly or indirectly an equity interest in our Company; and (iii) the
Undertaking Parties and/or their respective associates jointly or
severally are entitled to exercise or control the exercise of not less
than 30% in aggregate of the voting power at general meetings of
the Company.

Under the Structured Contracts (as defined in the Company’s
prospectus dated 30 May 2019 (the “Prospectus”)), Mr. Wu
Junbao, Mr. Wu Wei and Mr. Xiao Guoging, as registered
Shareholders, and Mr. Ge Xiaoliang, as a school sponsor of Nanjing
Culinary Technical School (F 7 %81+ T £4%) ("Nanjing School"),
also provided certain non-competition undertakings in favour of the

Company.

The Company has received and the independent non-executive
Directors have reviewed the confirmation from the Undertaking
Parties in respect of their compliance with the terms of non-
competition undertaking for the year.

China East Education Holdings Limited ¢ REIRAHEZERER AR
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STRUCTURED CONTRACTS

Please refer to the section headed “Structured Contracts” in
the Prospectus for the major terms of and reasons to enter into
Structured Contracts and other details. For the year ended 31
December 2023, the Board had reviewed the overall performance
of the structured contracts and believes that the Group had
complied with the structured contracts in all material respects.

On 14 May 2021, the State Council of the People’s’ Republic of
China (the “State Council”) promulgated the Implementation
Rules for the Laws for Promoting Private Education of the
People’s Republic of China (the “Implementation Rules”).
The Implementation Rules stipulate that: (1) private schools that
provide compulsory education are not allowed to enter into
transactions with their interested parties, and other private schools
which conduct transactions with their interested parties shall set
price reasonably and regulate decision-making mechanism by
following the principle of publicity, fairness and justice and shall
not harm the interests of the state, schools and teachers and
students. Private schools shall set up an information disclosure
mechanism for dealing with their interested parties. The relevant
governmental authorities relating to education, human resources
and social security and finance, shall strengthen the supervision of
the agreements entered into between non-profit private schools
and their interested parties, and shall review the connected
transactions annually; and (2) if the founder is a legal person, its
controlling shareholder and the actual controller shall meet the
requirements stipulated by laws and administrative regulations
for the establishment of a private school, and any change of the
controlling shareholder or the actual controller must be reported
to the competent authorities for filing and publication. Any social
organizations and individuals shall not control private schools which
provide compulsory education or non-profit private schools which
implement pre-school education through mergers and acquisitions
or contractual agreements.

Contractual arrangements under the structured contracts may be
regarded as connected transactions of our schools with interested
parties and we may incur costs to establish disclosure mechanisms
and undergo review and check by the relevant government
authorities where it may find that one or more agreements
underlying our contractual arrangements do not comply with
applicable PRC laws and regulations and may subject us to severe
penalties, resulting in material adverse impact on our business
operations and financial condition.
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Qualification Requirement

Pursuant to the Regulation on Sino-Foreign Cooperation in
Operating Schools of the People’s Republic of China ((FZE AR
HABEFINE VEPFEIEH])), the Implementing Measures on the
Regulation on Sino-Foreign Cooperation in Operating Schools ({#
INEVEIEIEHIE X)) and the Management Measures on
the Sino-Foreign Cooperative School Running regarding Vocational
Skills Training ({RINE TERL S R RELT BT 2 B IR ITE)), the foreign
investor in Sino-foreign joint venture schools offering training on
vocational skills must be a foreign educational institution with
relevant qualification and that provides high quality education (the
“Qualification Requirement”).

None of the implementation regulations related to the Qualification
Requirement was updated for the year ended 31 December
2028. For details of the efforts and actions made by the Group in
accordance with the Qualification Requirement, please refer to the
section headed “Structured Contracts” in the Prospectus.

Foreign Investment Law (“FIL”)

On 15 March 2019, the National People’s Congress approved
the FIL which has come into effect on 1 January 2020. The FIL
has replaced the foreign investment legal foundation in the PRC
consisting of three laws: the Sino-Foreign Equity Joint Venture
Enterprise Law, the Sino-Foreign Cooperative Joint Venture
Enterprise Law and the Wholly Foreign-Invested Enterprise
Law. For details of the FIL, please refer to the section headed
“Regulations” in the Prospectus. For details about the impact and
potential consequences of the FIL, please also refer to the section
headed “Structural Contracts” in the Prospectus.
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CONNECTED TRANSACTIONS

Non-exempt Continuing Connected Transactions

1

Financial assistance

On 15 September 2022, the Company and each of Mr.
Wu Junbao, Mr. Wu Wei and Mr. Xiao Guoging entered
into a loan framework agreement (the “Loan Framework
Agreement”), respectively, pursuant to which the Company
agreed to, through its designated lending subsidiary(ies),
make available to the receiving companies to be designated
by Mr. Wu Junbao, a non-executive Director of the Company,
Mr. Wu Wei, the chairman and an executive Director of the
Company and Mr. Xiao Guoging, the vice-chairman and an
executive Director of the Company, a RMB revolving loan
facility in a maximum daily balance (excluding the accrued
interests) of RMB80 million each, respectively, at an interest
rate of 7% per annum for the period from 15 September
2022 to 31 March 2024. Such Loan Framework Agreement
will provide a better return on the Group’s temporarily surplus
cash resources which is beneficial to the Group and the
Shareholders as a whole.

The maximum amount of the aforesaid transaction between
the Group and Mr. Wu Junbao, Mr. Wu Wei and Mr. Xiao
Guoqing was nil, nil and RMB80,000,000 respectively for the
year ended 31 December 2023 (for details, please refer to
note 20 to the consolidated financial statements). For details
of the financial assistance, please refer to the Company’s
announcement dated 15 September 2022.
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CONNECTED TRANSACTIONS (continued) BERS (E)

Non-exempt Continuing Connected Transactions (continued) IREIFERER S (B

(2)  Structured Contracts (2 #HBUEYW

As disclosed in the paragraph headed “Structured
Contracts — Background of the Structured Contracts” in
the Prospectus, relevant laws and regulations restrict the
operation of vocational education and vocational training
institutions to Sino-foreign cooperation ownership, in addition
to imposing qualification requirements on the foreign owners.
Further, it is expected that the possibility of government
approval for establishing and operating a vocational education
and vocational training institute in the PRC by way of Sino-
foreign ownership in the foreseeable future is very low. As a
result, the Group, through our wholly-owned subsidiary, Hefei
Xinhua Chuangchi Education Management Co., Ltd. (the
“WFOE”), our PRC Consolidated Affiliated Entities and other
parties, have entered into the Structured Contracts such
that we can conduct our business operations indirectly in the
PRC through our PRC Consolidated Affiliated Entities while
complying with applicable PRC law and regulations. The
Structured Contracts, as a whole, are designed to provide our
Group with effective control over the financial and operational
policies of our PRC Consolidated Affiliated Entities, to the
extent permitted by PRC law and regulations, the right to
acquire the equity interest in and/or the assets of our PRC
Consolidated Affiliated Entities and/or the school sponsors
interest in Nanjing School after the listing through the WFOE.
As we operate our education business through our PRC
Consolidated Affiliated Entities, which are controlled by their
respective school sponsors and we do not hold any direct
equity interest in our PRC Consolidated Affiliated Entities,
the Structured Contracts were entered into on 30 November
2018 pursuant to which all material business activities of
our PRC Consolidated Affiliated Entities are instructed
and supervised by our Group, through the WFOE, and the
relevant economic benefits arising from such business of the
our PRC Consolidated Affiliated Entities are transferred to our
Group.
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CONNECTED TRANSACTIONS (continued)

Non-exempt Continuing Connected Transactions (continued)

@

Structured Contracts (continued)

The Structured Contracts consist of a series of agreements,
collectively, the exclusive management consultancy and
business cooperation agreements, the exclusive call option
agreements, the equity pledge agreement, the powers of
attorney, the accounts receivable pledge agreement, the
school sponsors’ or capital contributors’ rights entrustment
agreement and the school sponsors’ or capital contributors’
powers of attorney, each of which is an integral part of the
Structured Contracts. See “Structured Contracts” in the
Prospectus for details of major terms of these agreements.

In view of the Structured Contracts, we have applied to the
Stock Exchange for, and the Stock Exchange has granted,
a waiver from strict compliance with (i) the announcement,
circular and independent shareholders’ approval requirements
under Chapter 14A of the Listing Rules in respect of the
transactions contemplated under the Structured Contracts
pursuant to Rule 14A.105 of the Listing Rules, (i) the
requirement of setting an annual cap for the transactions
under the Structured Contracts under Rule 14A.53 of the
Listing Rules, and (i) the requirement of limiting the term
of our Structured Contracts to three years or less under
Rule 14A.52 of the Listing Rules, for so long as our Shares
are listed on the Stock Exchange subject however to the
following conditions:

(@ No change without Independent Non-executive
Directors’ approval

No change to the Structured Contracts will be made
without the approval of the Independent Non-executive
Directors.

(b)  No change without independent Shareholders’ approval

Save as described in paragraph (d) below, no change
to the agreements governing the Structured Contracts
will be made without the approval of our Company’s
independent Shareholders.
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CONNECTED TRANSACTIONS (continued)

Non-exempt Continuing Connected Transactions (continued)

@

Structured Contracts (continued)

(b)

No change without independent Shareholders’ approval
(continued)

Once independent Shareholders’ approval of any
change has been obtained, no further announcement
or approval of the independent shareholders will
be required under Chapter 14A of the Listing Rules
unless and until further changes are proposed. The
periodic reporting requirement regarding the Structured
Contracts in the annual reports of our Company will
however continue to be applicable.

Economic benefits flexibility

The Structured Contracts shall continue to enable our
Group to receive the economic benefits derived by
our PRC Consolidated Affiliated Entities through (i) our
Group’s option, to the extent permitted under PRC
laws and regulations, to acquire all or part of the equity
or school sponsor’s interest held by the registered
Shareholders and/or the school sponsors of Nanjing
School, as the case may be, at the lowest possible
amount permissible under the applicable PRC laws and
regulations, (i) the business structure under which the
net profit generated by our PRC Consolidated Affiliated
Entities is substantially retained by our Group, such that
no annual cap shall be set on the amount of service
fees payable to WFOE by our PRC Consolidated
Affiliated Entities under the exclusive technical service
and management consultancy agreements, and (jii) our
Group’s right to control the management and operation
of, as well as, in substance, all of the voting rights of our
PRC Consolidated Affiliated Entities as appointed by
the registered Shareholders in our PRC Consolidated
Affiliated Entities or by the school sponsors of Nanjing
School, as the case may be.
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CONNECTED TRANSACTIONS (continued)

Non-exempt Continuing Connected Transactions (continued)

@

Structured Contracts (continued)

(d)

Renewal and reproduction

On the basis that the Structured Contracts provide an
acceptable framework for the relationship between our
Company and its subsidiaries in which our Company
has direct shareholding, on one hand, and our PRC
Consolidated Affiliated Entities, on the other hand, that
framework may be renewed and/or reproduced upon
the expiry of the existing arrangements or in relation
to any existing or new wholly foreign owned enterprise
or operating company engaging in the same business
as that of our Group which our Group might wish
to establish when justified by business expediency,
without obtaining the approval of the Shareholders,
on substantially the same terms and conditions as
the existing Structured Contracts. The directors, chief
executives or substantial shareholders of any existing
or new wholly foreign owned enterprise or operating
company (including branch company) engaging in the
same business as that of our Group which our Group
may establish will, upon renewal and/or reproduction
of the Structured Contracts, however be treated as
connected persons of our Company and transactions
between these connected persons and our Company
other than those under similar Structured Contracts
shall comply with Chapter 14A of the Listing Rules. This
condition is subject to relevant PRC laws, regulations
and approvals.
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CONNECTED TRANSACTIONS (continued)

Non-exempt Continuing Connected Transactions (continued)

©)

Confirmation of independent non-executive Directors

The independent non-executive Director have reviewed and
confirmed the continuing connected transactions set out

above are:
1. in the ordinary and usual course of business of the
Group;

2. on normal commercial terms or better; and

3.  entered into in accordance with the relevant agreement
governing them on terms that are fair and reasonable
and in the interests of the Shareholders of the Company
as a whole.

Our independent non-executive Directors have reviewed the
Structured Contracts and confirmed that (i) the transactions
carried out during the year ended 31 December 2023 have
been entered into in accordance with the relevant provisions
of the Structured Contracts, have been operated so that
the profit generated by the PRC Consolidated Affiliated
Entities has been substantially retained by the Group, (i) no
dividends or other distributions have been made by the PRC
Consolidated Affiliated Entities to the respective holders of
equity or school sponsor’s interest which are not otherwise
subsequently assigned or transferred to the Group, and
(iii) the Structured Contracts and if any, any new contracts
entered into, renewed or reproduced between the Group
and the PRC Consolidated Affiliated Entities during the year
ended 31 December 2023 under paragraph (d) above are
fair and reasonable, or advantageous, so far as the Group
is concerned and in the interests of the Shareholders as a
whole.
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CONNECTED TRANSACTIONS (continued)

Non-exempt Continuing Connected Transactions (continued)

(4)  Confirmation of auditors of the Company

The Company’s auditor was engaged to report on the
Group’s continuing connected transactions in accordance
with Hong Kong Standard on Assurance Engagements
3000 (Revised) “Assurance Engagements Other Than
Audits or Reviews of Historical Financial Information”,
and with reference to Practice Note 740 “Auditor’s Letter
on Continuing Connected Transactions under the Hong
Kong Listing Rules” issued by the HKICPA. The external
auditor issued its unqualified letter containing its findings
and conclusions in respect of the continuing connected
transactions in accordance with Chapter 14A of the Listing
Rules.

The Company’s auditors also carried out procedures on
the transactions pursuant to the Structured Contracts and
confirmed that the transactions have received the approval
of the Directors, have been entered into in accordance with
the relevant Structured Contracts and that no dividends or
other distributions have been made by our PRC Consolidated
Affiliated Entities to the respective holders of equity or school
sponsor’s interest which are not otherwise subsequently
assigned or transferred to our Group.

RELATED PARTIES TRANSACTIONS

Details of the related parties transactions undertaken in the
normal course of business are set out in notes 20 and 31 to the
consolidated financial statements in this annual report, which also
constitute continuing connected transactions under the Listing
Rules. These continuing connected transactions have complied
with the requirements under Chapter 14A of the Listing Rules.
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CONFLICT OF INTERESTS

For the year ended 31 December 2023, none of the Directors,
the substantial Shareholders or the management Shareholders of
the Company or any of their respective associates has engaged
in any business that competes or may compete, either directly or
indirectly, with the business of the Group or has any other conflict
of interests with the Group.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as disclosed above, at no time during the year ended 31
December 2023 were rights to acquire benefits by means of
the acquisition of shares or debentures of the Company or any
other body corporate granted to any director or their respective
spouses or children under 18 years of age, or were any such rights
exercised by them; or were the Company or any of its holding
companies, fellow subsidiaries and subsidiaries a party to any
arrangement to enable the Company’s directors, their respective
spouses or children under 18 years of age to acquire such rights in
any other body corporate.

DIRECTORS’ INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS OF SIGNIFICANCE

Save as disclosed in the section headed “Non-exempt Continuing
Connected Transactions” in this report, none of the Directors nor
any entity connected with the Directors had a material interest,
either directly or indirectly, in any transactions, arrangements
or contracts of significance to which the Company, its holding
company, or any of its subsidiaries or fellow subsidiaries was
a party subsisting during or at the end of the year ended 31
December 2023.
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CONTROLLING SHAREHOLDERS’ INTERESTS IN
CONTRACTS OF SIGNIFICANCE

Save as disclosed in the section headed “Non-exempt Continuing
Connected Transactions” and the transactions as disclosed in
notes 20 and 31 to the consolidated financial statements in this
annual report, no Controlling Shareholder or any of its subsidiaries
have any contract of significance with the Company or its
subsidiaries during the year ended 31 December 2023.

No contract of significance, including contracts of significance
for the provision of services, has been entered into among the
Company or any of its subsidiaries and the Controlling Shareholders
or any of their subsidiaries during the year ended 31 December
2023.

MANAGEMENT CONTRACTS

No contract, concerning the management and administration of the
whole or any substantial part of the business of the Company was
entered into or existed during the year ended 31 December 2023.

COMPLIANCE WITH THE MODEL CODE FOR SECURITIES
TRANSACTIONS BY DIRECTORS

The Company has adopted the Model Code as set out in Appendix
C3 to the Listing Rules as its own code for dealing in securities of
the Company by the Directors. The Company has made specific
enquiry of all Directors and all Directors have confirmed that they
have complied with the required standard as set out in the Model
Code during the year ended 31 December 2023.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Articles of
Association or the laws of the Cayman Islands which would oblige
the Company to offer new shares on a pro-rata basis to the existing
Shareholders.

EQUITY-LINKED AGREEMENTS
Save for the Pre-IPO Share Option Scheme and the 2019 Share

Option Scheme, no equity-linked agreements were entered into by
the Group, or existed during the year ended 31 December 2023.
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PURCHASE, SALE OR REDEMPTION OF THE
COMPANY’S LISTED SECURITIES

Neither the Company nor any of its subsidiaries had purchased,
sold or redeemed any of the listed securities of the Company
during the year ended 31 December 2023.

PERMITTED INDEMNITY

Pursuant to the Articles of Association and subject to the applicable
laws and regulations, the Directors, secretary and other senior officers
of the Company at any time, whether at present or in the past, and
the liquidator or trustees (if any) acting or who have acted in relation to
any of the affairs of the Company and everyone of them, and everyone
of their heirs, executors and administrators, shall be indemnified and
secured harmless out of the assets and profits of the Company from
and against all actions, costs, charges, losses, damages and expenses
which they or any of them, their or any of their heirs, executors or
administrators, shall or may incur or sustain by or by reason of any
act done, concurred in or omitted in or about the execution of their
duty, or supposed duty, in their respective offices or trusts; and none
of them shall be answerable for the acts, receipts, neglects or defaults
of the other or others of them or for joining in any receipts for the sake
of conformity, or for any bankers or other persons with whom any
moneys or effects belonging to the Company shall or may be lodged
or deposited for safe custody, or for insufficiency or deficiency of any
security upon which any moneys of or belonging to the Company
shall be placed out on or invested, or for any other loss, misfortune or
damage which may happen in the execution of their respective offices
or trusts, or in relation thereto: provided that this indemnity shall not
extend to any matter in respect of any fraud or dishonesty which may
attach to any of said persons.

The Company has taken out liability insurance to provide
appropriate coverage for the Directors.
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AUDIT COMMITTEE AND REVIEW OF CONSOLIDATED
FINANCIAL STATEMENTS

The Audit Committee of the Company consists of three independent
non-executive Directors, namely Mr. Hung Ka Hai, Clement, Dr.
Zhu Guobin and Dr. Zang Yunzhi. The main duties of the Audit
Committee are to assist the Board in providing an independent
review of the completeness, accuracy and fairness of the
consolidated financial statements for the year ended 31 December
2023 of the Group, as well as the efficiency and effectiveness of the
Group’s operations and internal controls. The Audit Committee has
reviewed the consolidated financial statements of the Group for the
year ended 31 December 2023, including the accounting principles
and practices adopted by the Group. The Audit Committee is in
the opinion that the consolidated financial statements have been
prepared in accordance with the applicable accounting standards,
the Listing Rules and the statutory requirements and that adequate
disclosures have been made in the annual report.

ANNUAL GENERAL MEETING

The forthcoming AGM will be held on Friday, 7 June 2024. For
the details, please refer to the notice of the AGM which will be
published on the respective websites of the Stock Exchange
and the Company and/or dispatched to the shareholders of
the Company as soon as practicable in accordance with the
Company’s Articles of Association and the Listing Rules.

CLOSURE OF REGISTER OF MEMBERS

(@  For determining the entitlement to attend and vote at the
forthcoming AGM

The register of members of the Company will be closed
from Tuesday, 4 June 2024 to Friday, 7 June 2024 (both
days inclusive), during which period no transfer of shares
of the Company may be registered, for the purposes of
ascertaining Shareholders’ entitlement to attend and vote at
the forthcoming AGM. In order to be eligible to attend and
vote at the forthcoming AGM, all share transfer documents
accompanied by the relevant share certificates must be
lodged with the Company’s branch share registrar in Hong
Kong, Computershare Hong Kong Investor Service Limited,
at Shops 1712-1716, 17th Floor, Hopewell Centre, 183
Queen’s Road East, Wanchai, Hong Kong for registration not
later than 4:30 p.m. on Monday, 3 June 2024.
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CLOSURE OF REGISTER OF MEMBERS (continued)
(b)  For determining the entitlement to the proposed final dividend

The register of members of the Company will be closed from
Friday, 14 June 2024 to Tuesday, 18 June 2024 (both days
inclusive), during which period no transfer of Shares of the
Company may be registered, for the purposes of ascertaining
Shareholders’ entitlement for the proposed final dividend. The
record date for the proposed final dividend shall be Tuesday,
18 June 2024. In order to qualify for the proposed final
dividend, all share transfer documents accompanied by the
relevant share certificates must be lodged with the Company’s
branch share registrar in Hong Kong, Computershare Hong
Kong Investor Services Limited, at Shops 1712-1716, 17th
Floor, Hopewell Centre, 183 Queen’s Road East, Wanchai,
Hong Kong for registration not later than 4:30 p.m. on
Thursday, 13 June 2024.

SUFFICIENCY OF PUBLIC FLOAT

Pursuant to the waiver obtained from the Stock Exchange, based
on the information that is publicly available to the Company and
within the knowledge of the Directors, the Company has maintained
public float of at least 20.0024% and 20.1817% of the Company’s
issued Shares from the date of listing to 4 July 2019, being the
date of issue of additional Shares upon exercise of over-allotment
options, and from such date to the date of this report respectively.

SUMMARY OF FINANCIAL INFORMATION

A summary of the consolidated statement of profit or loss and of
the consolidated assets and liabilities of the Group for the last five
financial years, is set out on page 304.
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AUDITOR ZEEm

Deloitte Touche Tohmatsu shall retire in the forthcoming annual =g e FEMR A AT T AN EERERA

general meeting and, being eligible, will offer themselves for re- FRELRAE  UREERLKEEEEE
appointment. A resolution for their re-appointments as auditor of F-mMEERRAFAG LHRERE
the Company will be proposed at the forthcoming annual general = BEFE AN BIRIZEED

meeting.

By order of the Board EEEGW

China East Education Holdings Limited FERAFHEZERERAT

Wu Wei RE

Chairman TE

Hong Kong, 27 March 2024 B > 2024938278
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TO THE SHAREHOLDERS OF CHINA EAST EDUCATION
HOLDINGS LIMITED

(FERAFHEZERERAR)

(incorporated in the Cayman Islands with limited liability)

Opinion

We have audited the consolidated financial statements of China
East Education Holdings Limited (the “Company”) and its
subsidiaries (collectively referred to as the “Group”) set out on
pages 186 to 303, which comprise the consolidated statement of
financial position as at 31 December 2023, and the consolidated
statement of profit or loss and other comprehensive income,
consolidated statement of changes in equity and consolidated
statement of cash flows for the year then ended, and notes to the
consolidated financial statements, including material accounting
policy information and other explanatory information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2023, and of its consolidated financial performance and
its consolidated cash flows for the year then ended in accordance
with Hong Kong Financial Reporting Standards (“HKFRSs”)
issued by the Hong Kong Institute of Certified Public Accountants
(“HKICPA”") and have been properly prepared in compliance
with the disclosure requirements of the Hong Kong Companies
Ordinance.

Basis for Opinion

We conducted our audit in accordance with Hong Kong Standards
on Auditing (“‘HKSAs”) issued by the HKICPA. Our responsibilities
under those standards are further described in the Auditor’s
Responsibilities for the Audit of the Consolidated Financial
Statements section of our report. We are independent of the Group
in accordance with the HKICPA’s Code of Ethics for Professional
Accountants (the “Code”), and we have fulfilled our other ethical
responsibilities in accordance with the Code. We believe that the
audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Key Audit Matters

Key audit matter is the matter that, in our professional judgment,
was of most significance in our audit of the consolidated financial
statements of the current period. This matter was addressed in the
context of our audit of the consolidated financial statements as a
whole, and in forming our opinion thereon, and we do not provide a
separate opinion on these matters.

China East Education Holdings Limited ¢ REIRAHBZERER AR
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Independent Auditor’s Report (continued) & 37 ¥ B Efi R & (&)

Key Audit Matters (continued)

Key audit matter

BREREE
Occurrence of revenue recognition in relation to tuition fees

A HERARAN AR

We identified revenue, referring to Note 6 of the
consolidated financial statements, as a key audit matter
due to its significance to the consolidated financial
statements and volume of transactions for the year
ended 31 December 2023.

TR AF RAREZEEIHNEHEE2023F
12ABBILFEFEUBRELRFENEEMN - F2
B4R e B TS HRR TG ©

Tuition fees are generally collected in advance at
the enrollment or at the beginning of each school
year for courses over one year. Tuition fees received
from students but not earned are initially recorded in
contract liabilities, and then recognised over the relevant
period of the applicable courses. Revenue is one of
the key performance indicators of the Group. Given
the significant balance and volume of transactions
processed, we therefore consider the revenue
recognition as a key audit matter.

BE RN ABR BB —FORESBFRBRLEA
IWER - (e BAWFIERRRNEBYTCHEREHNE
& - HERNERREEFERRER - ATy BE5EH
RIBUIER . — ERERNERETETISE - 1T
E B ARERIE RERER SRR -

The accounting policy of revenue recognition and
analysis of revenue are included in Note 6 to the
consolidated financial statements.

WATER R BAD T ETBER D RIS 4R A I ik
BiEE6

RRERSEEE

How our audit addressed the key audit matter

RITHERNTEEBRELSER

Our procedures in relation to revenue recognition of
tuition fees included:
TTEBRZEBWAER 2 EZEFEE

= obtaining an understanding of and assessing the
design, implementation and operating effectiveness
of Group’s key internal controls relating to revenue
recognition process;

- TEEME ESEERABRIBEEENERA
EPEERIRRET ~ B SIEERAK

— on a sample basis, verifying the existence of
the students in the financial year by interviewing
respective students and agreeing information in the
student register system;

- HEIRBE - URERHBEEMESER  BE
MRFEEARRBHEBASA

- on a sample basis, checking the supporting
documents of tuition fees received from students;

-  HEREESRLRIRHBEEAN

- on a sample basis, performing recalculation of
the amount of contract liabilities and revenue
recognised during the year; and

- WEREFAEFACHIASHEERKENSHE
)53

- performing analytical procedures to assess the
reasonableness of revenue recognised during the

year.
- WIomER - UFHERFEARRHBARNE R
1 o
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Other Information

The directors of the Company are responsible for the other
information. The other information comprises the information
included in the annual report, but does not include the consolidated
financial statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially
inconsistent with the consolidated financial statements or our
knowledge obtained in the audit or otherwise appears to be
materially misstated. If, based on the work we have performed,
we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to
report in this regard.

Responsibilities of Directors and Those Charged with
Governance for the Consolidated Financial Statements

The directors of the Company are responsible for the preparation
of the consolidated financial statements that give a true and fair
view in accordance with HKFRSs issued by the HKICPA and the
disclosure requirements of the Hong Kong Companies Ordinance,
and for such internal control as the directors determine is necessary
to enable the preparation of consolidated financial statements that
are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors
are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless
the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the
Group’s financial reporting process.
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Independent Auditor’s Report (continued) & 37 ¥ B Efi R & (&)

Auditor’s Responsibilities for the Audit of the
Consolidated Financial Statements

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue
an auditor’s report that includes our opinion solely to you, as a
body, in accordance with our agreed terms of engagement, and
for no other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of this
report. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with
HKSAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the
basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise
professional judgment and maintain professional skepticism
throughout the audit. We also:

° Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

° Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Group's internal
control.
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Independent Auditor’s Report (continued) 38 37 4% 2 &l & & (a0)

Auditor’s Responsibilities for the Audit of the
Consolidated Financial Statements (continuead)

° Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.

° Conclude on the appropriateness of the directors' use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt
on the Group's ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required
to draw attention in our auditor's report to the related
disclosures in the consolidated financial statements or, if
such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to
the date of our auditor's report. However, future events or
conditions may cause the Group to cease to continue as a
going concern.

° Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures,
and whether the consolidated financial statements represent
the underlying transactions and events in a manner that
achieves fair presentation.

° Obtain sufficient appropriate audit evidence regarding the
financial information of the entities or business activities within
the Group to express an opinion on the consolidated financial
statements. We are responsible for the direction, supervision
and performance of the group audit. We remain solely
responsible for our audit opinion.

We communicate with those charged with governance regarding,
among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies
in internal control that we identify during our audit.
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Independent Auditor’s Report (continued) & 37 ¥ B Efi R & (&)

Auditor’s Responsibilities for the Audit of the
Consolidated Financial Statements (continueq)

We also provide those charged with governance with a statement
that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on our
independence, and where applicable, actions taken to eliminate
threats or safeguards applied.

From the matters communicated with those charged with
governance, we determine those matters that were of most
significance in the audit of the consolidated financial statements
of the current period and are therefore the key audit matters.
We describe these matters in our auditor’s report unless law or
regulation precludes public disclosure about the matter or when,
in extremely rare circumstances, we determine that a matter
should not be communicated in our report because the adverse
consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

The engagement partner on the audit resulting in the independent
auditor’s report is Wong Shun Yu.

Deloitte Touche Tohmatsu
Certified Public Accountants
Hong Kong

27 March 2024
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Consolidated Statement of Profit or Loss and Other Comprehensive Income &4 &R &2 AUNER

For the year ended 31 December 2023
HZE2023F12 A31 ALLEE

Year ended 31 December

BZ12A31BLLEE
NOTES 2023 2022
FfaE 20234 20224
RMB'000 RMB'000
ARET T ARETTT
(restated)
CE==270))
Revenue WA 6 3,978,654 3,819,022
Cost of sales SHEM A (2,070,437) (1,927,958)
Gross profit EA 1,908,217 1,891,064
Other income and expenses HA A MY 7 139,257 107,405
Other gains and losses H b s & B 18 8 43,355 135,751
Selling expenses SHEMY (1,036,973) (946,341)
Administrative expenses THAX (529,180) (512,159)
Research and development expenses i35 2 (17,366) (21,527)
Finance costs B TSR AR 9 (139,301) (156,171)
Profit before tax T B A 368,009 498,022
Income tax expense Frigif = 10 (95,387) (130,495)
Profit and total comprehensive FERHH MW S EEE
income for the year 11 272,622 367,527
Earnings per share BARZAR 14
— Basic (RMB cents) —HEAR(ARESD) 12.51 16.89
— Diluted (RMB cents) —wEARES) 12.37 16.73

@ China East Education Holdings Limited ¢ REIRAHBZERER AR



Consolidated Statement of Financial Position && Bk R &R

Non-current Assets
Property and equipment
Right-of-use assets
Deferred tax assets

Deposits paid for acquisition of

leasehold lands
Deposits for rental

Deposits for utilities and others

Current Assets
Inventories
Trade and other receivables

Other financial assets

— measured at fair value through

profit or loss (“FVTPL”)

— measured at amortised cost

Tax recoverable
Time deposits
Cash and cash equivalents

Current Liabilities
Trade and other payables

Tax liabilities
Lease liabilities
Contract liabilities

Net Current Assets

Total Assets less Current
Liabilities

FRBEE
YEYE Y
EREEE
EEHREE
WHEHE e

(Bfsisa
Here
KEBREMIZE

REBEE
FE
B 5 REA RN
8
Hit B EE
—AanEEs
EYF AR
([A2AREE
TEIF AR
1)

— IR SR AR

2
QEEEZEN
Re MR eEHED

REAE
B 5 REAMEN
IR
BIRAR
HE&E
BHAE

REEEFE
BEERERRBAR

NOTES
FiHeE

15
16
17

18

19
20

21
21

22

23
24

As at 31 December

As at 31 December 2023
M 2023412 A31H

As at 1 January

R20224F

M12H31H 1818
2023 2022 2022
20234 20224 20224
RMB’000 RMB’000 RMB’000
AR¥TT ARETT ARET T
(restated) (restated)

(%2 =751) (g2 E=71)

3,080,278 2,615,242 1,934,515
2,225,672 2,424,806 2,322,911
20,246 21,336 18,114
34,206 86,159 27,000
19,425 22,233 23,506
3,392 3,426 7,963
5,383,219 5,173,202 4,334,009
67,893 71,625 65,134
323,558 331,095 275,300
364,196 638,644 612,268
80,000 80,000 =
5,513 3,136 5,834
1,551,441 1,755,477 2,143,226
1,515,313 1,435,498 2,212,294
3,907,914 4,315,475 5,314,056
681,433 683,580 676,006
62,634 80,266 90,994
265,397 381,873 387,774
1,323,910 1,186,574 1,390,853
2,333,374 2,332,293 2,545,627
1,574,540 1,083,182 2,768,429
6,957,759 7,156,384 7,102,438
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Consolidated Statement of Financial Position (continued) 4= & B #8487 & (@)

As at 31 December 2023 (continued)
R 2023412 A31 8 (&)

As at 31 December As at 1 January

R20224F
M12H31H 1A18
NOTES 2023 2022 2022
BaE 20234 20224 20224
RMB’000 RMB’000 RMB’000
AR¥ETT ARET T ARET T
(restated) (restated)
Ccs==xl)) (g2 &)
Non-current Liabilities EREBERE
Lease liabilities HEafE 23 1,307,764 1,414,040 1,305,514
Contract liabilities BHEaRE 24 17,981 21,420 40,751
Deferred tax liabilities FERIBAE 17 20,527 22,860 20,317
Government grants DEgiSEEEY 3,924 6,006 5,101
1,350,196 1,464,326 1,371,683
Net Assets EEFE 5,607,563 5,692,058 5,730,755
Capital and Reserves B #iE
Share capital [ 25 192 192 192
Reserves ] 5,607,371 5,691,866 5,730,563
Total Equity AR 5,607,563 5,692,058 5,730,755

The consolidated financial statements on pages 186 to 303 were N E186E303 B MR A M MARKLES
approved and authorised for issue by the board of directors on BR2024F3 27 BB RIRHER T + WA

27 March 2024 and signed on its behalf by: IFATHRAZEE
Wu Wei Xiao Guoqing
RiE HEE
DIRECTOR DIRECTOR
EFE BE

: 188 China East Education Holdings Limited ¢ EIRAGHABZRER DT



Consolidated Statement of Changes in Equity #4488 %

For the year ended 31 December 2023
EHZE 2023412 831 AILFE

Attributable to owners of the Company
NG 2PN L
Share-
based  Statutory
Share Share Capital  payments surplus  Retained
capital  premium reserve reserve reserve profits Total
A3
REBRD
Bx  ROEE EFRE XARE EERBREE BHER At
RMB'000  RMB'000 RMB'000  RMB'000  RMB'000  RMB'000  RMB'000
ARBTT ARETT ARETT ARMTRT ARETR ARETR AREBTR

(note a)
(Hizra)
At 1 January 2022 1202261 A1H 192 3,266,806 166,947 200,161 268,103 1,846,521 5,738,730
Adjustments (Note 3) B (MT3) - - - - - (7,975) (7,975)
At 1 January 2022 (restated) 12020F1 18
(=5 192 3,266,306 166,947 200,161 268,103 1,838,546 5,730,755
Profit and total comprehensive income A& 2 E Iz
for the year (restated) B3 (15 =51) - - - - - 367521 367527
Recognition of equity-settled ERMEREE R
share-based payments (Note 26) F A (MizE6) - - = 42,906 = = 42,906
Issue of new shares upon exercise of T IER 21T
share options (Notes 25(i) and 26) B3 (B &£ 25(i)
5.26) — 8,940 - (b5,417) - - 3,523
Dividend distrioution (Note 13) REAIE (HF:E13) - (452,659 - - - - (452,659
Transfer E v - - - - 4,282 (4,282) -
At 31 December 2022 (restated) 12022F 128318
(m=5) 192 2,823,093 166,947 237,650 272,385 2,201,791 5,692,058
Profit and total comprehensive income A% 2 E Iz
for the year Fk - - - - - 212622 272,622
Recognition of equity-settled share-  FERIAER £ E KRR
based payments (Note 26) 1 (Hfzt26) - - - 32903 - - 3200
Issue of new shares upon exercise of  {T1EERIERS 317
share options (Notes 25(ii) and 26)  Fk (A (i =25
%26) - 11,967 - (7,185) - - 4,782
Transfer of share option reserve upon 72 Y B e s i e
forfeiture of share options (Note 26) Hﬂ&ﬁﬁ (FizEo6) - - - (2,689) - 2,689 -
Dividend distribution (Note 13) RE AR (zE13) - (394,892 - - - - (394,892
Transfer g5 - - - - (19807) 19,807 -
At 31 December 2023 120235124318 192 2,440,168 156,947 260,769 252,578 2,496,909 5,607,563
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Consolidated Statement of Changes in Equity (continued) R S8 &) % (&

For the year ended 31 December 2023 (continued)
EHZ=2023% 12 A 31 HILFE (£&)

Note:

(@) Pursuant to the relevant laws in the People's Republic of China
(the “PRC”), the Company's subsidiaries in the PRC shall make
appropriations from after-tax profit to non-distributable reserve funds
as determined by the management of the relevant PRC subsidiaries.
These reserves include: (i) general reserve of the limited liabilities
companies; and (ii) the development fund of schools.

For PRC subsidiaries with limited liability, they are required to
make annual appropriations to general reserve of 10% of after-
tax profits as determined under the PRC laws and regulations
at each year-end until the balance reaches 50% of the relevant
PRC entity’s registered capital.

ii. According to the Implementation Rules of the Law for
Promoting Private Education of the PRC (/R # A R HF1E
R B REEZEHIEH)), it is required for for-profit private
school to appropriate to development fund of not less than
10% of the net income of the relevant school as determined in
accordance with generally accepted accounting principles in
the PRC. The development fund shall be used for construction
or maintenance of the school or procurement or upgrading of
educational equipment. When the development fund is used,
the reserve will be transferred back to retained profits directly.

@ China East Education Holdings Limited ¢ REIRAHBZERER AR
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Consolidated Statement of Cash Flows Z&EBHE&RER

For the year ended 31 December 2023
EHZE 2023412 831 AILFE

Year ended 31 December
BZ12A31HILLEE

2023 2022
20235 20224
RMB’000 RMB’000

AR¥TR ARBTT

OPERATING ACTIVITIES K EE)
Profit before tax AT Al 368,009 498,022
Adjustments for: FHEIEE
Finance costs BATE R AR 139,301 156,171
Interest income from time deposits TR LRI T R
and bank balances AMEWA (95,725) (61,266)
Interest income from entrusted loans ZLERFIBUA (5,342) (2,341)
Depreciation of property and equipment YRR EITE 316,496 319,486
Depreciation of right-of-use assets FREEENE 303,868 315,359
Release of asset-related government grants 2508 EHBEBT B (2,941) (1,816)
Losses on disposals of property and HEMZERBER
equipment &8 5,040 9,263
Gains from termination of lease agreements AR I E sk dias (3,704) (3,691)
(Gains) losses on other financial assets AR R BEFEIET AN
measured at FVTPL EmemEE (W) BB (20,412) 2,109
Equity-settled share-based payments EREE R AEER
expense SR 32,993 42,906
Net foreign exchange gains b H W e TR (36,162) (208,650)
Operating cash flow before movements HEESEHRINLE
in working capital Hemns 1,001,421 1,065,552
Decrease (increase) in inventories FERA (g 3,732 (6,491)
Decrease (increase) in trade and other B 5 & EH At fEUGRIR R >
receivables (3%0) 424 (33,945)
Decrease in deposits for utilities and others KB & K& HAib iz & R 34 4,587
Increase (decrease) in trade and other B 5 R HAFERFIR
payables 30 CR ) 1,922 (45,119)
Increase (decrease) in contract liabilities BHBaEE I CRA) 133,897 (223,610)
Cash generated from operations KEEEMRE 1,141,430 760,924
Income taxes paid B AEH (116,639) (139,204)
Net cash from operating activities RERBSREFER 1,024,791 621,720
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Consolidated Statement of Cash Flows (continued) ZRE IR LR ER (&)

For the year ended 31 December 2023 (continued)

BHZE2023F 12 A31 ALLFE (8)

INVESTING ACTIVITIES
Interest received from time deposits
and bank balances
Interest received from entrusted loans
Proceeds on disposals of property
and equipment
Purchases of property and equipment
Purchases of leasehold lands
Deposits paid for acquisition
of leasehold land
Withdrawal of deposits paid for acquisition
of leasehold land
Payments for right-of-use assets
Payments for rental deposits
Withdrawal of rental deposits
Purchases of other financial assets
Redemptions of other financial assets
Placement of time deposits
Withdrawal of time deposits
Withdrawal of deposits paid for development
Asset-related government grants

Net cash used in investing activities

FINANCING ACTIVITIES
Proceeds from exercise of share options
Payment on dividend paid
Repayments of lease liabilities
Interests paid on lease liabilities

Net cash used in financing activities

Net increase (decrease) in cash and cash
equivalents

Cash and cash equivalents at the beginning of
the year

Effect of foreign exchange rate changes

Total cash and cash equivalents at
the end of the year, represented by
Cash and cash equivalents
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Year ended 31 December

BZE12A31BLEE
2023 2022
20234 20224
RMB’000 RMB’000
AR®ET T ARETIT
97,126 39,416
5,342 2,341
7,978 4,076
(791,037) (951,367)
- (5,209)
(34,206) (86,159)
19,973 =
(16,896) (12,735)
(2,076) (2,316)
4,139 2,657
(685,000) (2,198,501)
979,860 2,090,016
(2,416,492) (1,898,033)
2,636,858 2,374,751
5,712 =
859 2,721
(187,860) (638,342)
4,782 3,523
(394,892) (452,653)
(247,537) (274,554)
(139,301) (156,171)
(776,948) (879,855)
59,983 (896,477)
1,435,498 2,212,294
19,832 119,681
1,515,313 1,435,498
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GENERAL INFORMATION

China East Education Holdings Limited (the “Company”)
was incorporated in the Cayman Islands and registered
as an exempted company with limited liability under the
Companies Law Chapter 22 of the Cayman Islands on 4
October 2018. Its shares have been listed on the Main Board
of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) since 12 June 2019 (the “Listing”). Its ultimate
controlling parties are Mr. Wu Junbao, Mr. Wu Wei and Mr.
Xiao Guoging, collectively referred as the “Controlling Equity
Holders”. The registered office of the Company is located
at Cricket Square, Hutchins Drive, P.O. Box 2681, Grand
Cayman, KY1-1111, Cayman lIslands and the principal place
of business in PRC is No. 1009 Xuelin Road, Vocational
Education Town, Yaohai District, Hefei City, Anhui Province,
the PRC.

The Company is an investment holding company. The
principal activities of its subsidiaries are mainly engaged in the
operation of vocational education institutions. Details of the
subsidiaries are disclosed in Note 32. The Company and its
subsidiaries are collectively referred to as the “Group”.

The consolidated financial statements are presented in
Renminbi (‘RMB”), which is the functional currency of the
Company and its subsidiaries.

For the year ended 31 December 2023
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For the year ended 31 December 2023
EZE 2023412 A31 AILFE

BASIS OF PRESENTATION OF CONSOLIDATED
FINANCIAL STATEMENTS

Under the relevant PRC laws and regulations requirement,
the Company is restricted to independently or jointly operate
most of vocational and training business. In preparation for
the Listing, the Group has entered into a series of contractual
arrangements with the Controlling Equity Holders to maintain
and exercise the control over the operation of Anhui Xinhua
Education Group Co., Ltd. (Z#EEHE EEER A T)
(“Anhui Xinhua Education”), and to obtain all of its entire
economic benefits (the “Contractual Arrangements”). The
Contractual Arrangements were entered into by a wholly-
owned subsidiary of the Company, Hefei Xinhua Chuangzhi
Education Management Co., Ltd. (AE#TZERIEH A EEA
R~ F]) (“Xinhua Chuangzhi”) with Anhui Xinhua Education,
Nanjing Culinary Technical School (MR 78 T 24)
(“Nanjing Culinary”), the Controlling Equity Holders and
Mr. Ge Xiaoliang, which, effective from 30 November 2018,
enable Xinhua Chuangzhi and the Group to:

° exercise effective financial and operational control over
Anhui Xinhua Education and Nanjing Culinary;

° exercise equity holders’ voting rights of Anhui Xinhua
Education and Nanjing Culinary;

° receive substantially all economic returns generated
by Anhui Xinhua Education and Nanjing Culinary in
consideration for the business support, technical and
consulting services provided by the Group;

° obtain an irrevocable and exclusive right to purchase
the entire equity interest in Anhui Xinhua Education
and Nanjing Culinary from the Controlling Equity
Holders and Mr. Ge Xiaoliang at nil consideration or a
minimum purchase price permitted under PRC laws
and regulations. The Group may exercise such options
at any time until it has acquired all equity interests and/
or all assets of Anhui Xinhua Education and Nanjing
Culinary. In addition, Anhui Xinhua Education and
Nanjing Culinary are not allowed to sell, transfer, or
dispose any assets, or make any distributions to its
equity holders without prior consent of the Group; and

@ China East Education Holdings Limited ¢ RE