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About this Report
FAR KRS

REPORT RELEASE CYCLE

This environmental, social and governance (“ESG") report (the “Report”) is
published by Chaowei Power Holdings Limited (the “Company”, together
with its subsidiaries, the “Group”). The Report focuses on the Group’s
philosophy, development and effectiveness in ESG aspects. The Report
covers the period from 1 January 2023 to 31 December 2023 (the
"Reporting Period”). Certain content may trace back to past years.

ORGANISATIONAL STRUCTURE OF THE REPORT

For organisational structure of the report, unless otherwise stated, the
policies, data and information mentioned in the Report cover the actual
business aspects of the Group.

DATA DESCRIPTION OF THE REPORT

Certain financial data set out in the Report are derived from the 2023
annual report (the “Annual Report”) of the Company. Should there be any
discrepancies between the data and the Annual Report, the Annual Report
shall prevail. Certain data are beyond the Annual Report and are mainly
based on the Company’s internal information and statistical data of its
subsidiaries. Unless otherwise stated, all figures in the Report are
denominated in RMB.

BASIS FOR COMPILATION OF THE REPORT

The Report mainly adopts the principles and basis of the Environmental,
Social and Governance Reporting Guide (the “Reporting Guide”) as set out
in Appendix C2 (formerly Appendix 27) to the Rules Governing the Listing
of Securities (the “Listing Rules”) on The Stock Exchange of Hong Kong
Limited (the “Hong Kong Stock Exchange”), and with reference to the
principles of 1SO 26000: Social Responsibility by International Organisation
for Standardisation and the Guidelines for the Preparation of Corporate
Social Responsibility Reports in China (CASS-CSR4.0) issued by the Chinese
Academy of Social Sciences.

The Report is prepared in accordance with the reporting principles below:

Materiality

The Report offers an analysis of substantive ESG issues that has a material
impact on the Group and stakeholders.

Quantitative

The Report presents statistics on ESG quantitative performance.

2 Chaowei Power Holdings Limited

&M B R
RFERBRBNIZERBR AR ([EAQR] &
BENBARIAEER]) BHMNFERE L
NEBR (G meE ([ARE])  r EHFEELASE
BESCHEMES  ER M - AR %5 R H
HEA-_ T -_—F—A—HE-_Z-_=F+_A
=+—H(®REH])  BHrARAREZTEZEPE
VARTAE(R ©

REAREE
A EEMEERIERBHA - AREFAOBR -
BB BHSEEAEENERXGHE -

R
AREFHMOMBBEREARR T _=F
FERSE ((F8]])  WEEEAFHRT 30 FHA
FHAE -BOARBEH LMEE  EBENAK
REINFER R EMBRARRTBE - BRRBM
B ABEAARESEREN -

REKE
ARETERNEBH ARSI ARRAR (&S
B2 AT DCRBH LR AN EmRAL) Mgk (R
Mgk —++) TECGRE - LG REAREIES)
(TESGHREFES| ) 2 RAIREE - W2 EHKIZ
L ABAS0 26000 - (LS EFTER)RPRHLE
MER(PEARANBEACEHEETRERS
5 (CASS-CSR4.0) Y R Rll 4R &L »

ABETIRBATHRE RN G -

BEEM
AFEREHAEERAEZHE AT EEATEN
BEEESGHBERN DT ©

B
RBEZIESCEERRNMTER

Environmental, Social and Governance Report 2023



About this Report
FAR KRS

Balance

The Board has acknowledged its responsibility to oversee the Group's
sustainable development and reviewed the completeness, accuracy and
fairness of this Report.

Consistency

The Report has been prepared in the same way in terms of the reporting
scope and methodologies as previous years. ESG data were presented in a
consistent manner for meaningful comparison across different reporting
periods.

ACCESS TO THE REPORT

The Report is published in electronic format. The electronic version can be
downloaded from the website of the Stock Exchange and the official
website of the Company (www.chaowei.com.hk). The Report is published
in Chinese and English. Should there be any discrepancies between the
Chinese and English versions, the English version shall prevail.

CONTACT INFORMATION
Chaowei Power Holdings Limited
Addressin China:  No. 18, Chengnan Road, Huaxi Industrial Function

Area, Changxing County, Zhejiang Province, the PRC

Address in Unit 1308A, 13/F, Lippo Sun Plaza, 28 Canton Road,
Hong Kong Tsim Sha Tsui, Kowloon, Hong Kong
Email: IR@chaowei.com.hk
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About Chaowel
i hY#8 BX

CORPORATE PROFILE

The Group is mainly engaged in the manufacturing and sales of lead-acid
motive batteries and other related products. The products are widely used
in electric bikes, electric tricycles, special-purpose electric vehicles, etc. The
Group also manufactures and sells lithium-ion batteries.

Headquartered in Changxing County, Zhejiang Province, the People’s
Republic of China (the “PRC" or “China”), the Group’s manufacturing
facilities are widely distributed in regions with higher demand for lead-acid
motive batteries, namely Shandong, Jiangsu, Henan, Zhejiang, Anhui,
Jiangxi and Hebei Provinces.

The Group has long been held in high regard by the PRC government and
within the industry. With its immense strength in the field of new energy,
during the Reporting Period, the Group has consistently been placed in the
“Top 500 Chinese Enterprises” (1 Bl & % 50058 ), “Top 500 Chinese
Private-owned Enterprises” (FF B R & 1 3 5005%), “Top 100 Enterprises
in China’s Light Industry” (7P B #8 T 2 & 32 1 %) and “Fortune Top 500
Chinese Enterprises” ({81 & ) A B 50038 ). The Group continued to lead
the industry with outstanding results and good development trend.

As a leading enterprise of lead-acid batteries in China, the Group
unswervingly promotes the concept of environmental protection and
advocates the minimisation of carbon footprint. The Group is leading the
transformation of the entire industry to a more environmentally friendly
production model. Leveraging our technological leadership and
comprehensive green strategy, we have set an industry benchmark and
demonstrated the responsibility and commitment as a leader.
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1. Steady Operation and Sustainable Developmer

The Group adheres to the concept of “stable operation for long-term
corporate development”, insists on compliant operation and continuously
optimizes corporate governance and enhances ESG governance
capabilities. Through a clean and honest business ethics system, a whole-
process risk management mechanism and transparent and open
communication and feedback channels with each of the stakeholders, the
Group fully guarantees the stable operation of the enterprise and

consolidates the foundation for the stable and long-term development of

the enterprise.

1.1

1.2

IMPROVING CORPORATE GOVERNANCE

The Group is committed to regulating the corporate governance
environment and ensuring efficient and transparent corporate
management. The Group strictly complies with the Company Law of
the PRC, the Securities Law of the PRC, the Listing Rules on the Hong
Kong Stock Exchange, the Corporate Governance Code set out in
Appendix C1 of the Listing Rules and the Environmental, Social and
Governance Reporting Guide set out in Appendix C2 of the Listing
Rules and other laws, regulations and regulatory requirements, and
strives to improve its performance in capital management, risk
control and information disclosure.

The Group has established an efficient corporate governance
structure. With the board of directors of the Company (the “Board”)
as the core, the Group continuously strengthens its responsibility
management and control, optimises management methods, and
improves operational efficiency. The Board has established three
board committees, namely the audit committee, the remuneration
committee and the nomination committee, to work together to
improve the efficiency of the Board and ensure the scientific and
effective decision-making of the Company.

ADHERING TO COMPLIANCE OPERATION

The Group adheres to the philosophy of “Lawful Corporate
Governance and Compliant Operation” and is fully aware of the
importance of risk management and business ethics to the stable
operation of enterprises. It has established a sound risk management
and control mechanism and further clarified the responsibilities of
the risk management centre to effectively identify and manage the
major risks in the operation process. At the same time, the Group
integrates honesty and integrity into all business practices and
implements the commitment to compliance operation.
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1. Steady Operation and Sustainable Development

iRREEsE  KEBR

Risk Management

Risk management is the foundation of corporate compliance. With
reference to the requirements of the internal control guidelines for
listed companies, the Group improved the construction of the
internal control system and achieved process-based risk management.
The Group has formulated risk management policies and systems
such as the Chaowei Group Internal Audit System and the Chaowei
Group Economic Responsibility Audit System, and implemented risk
management and control in the operation process through a sound
risk management structure to help enterprises achieve compliant
development.

Audit Committee

BEEES

Risk Control

Management Centre
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General Department Integrity Department
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I

Audit Department
s=:tap Department

| —

Internal Control
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Risk Management Structure of the Group
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The Group further improved the responsibilities of the risk control
management centre, established a risk management system that
integrates internal control management, audit management and
supervision management, and optimised the risk management
workflow of pre-event prevention, in-process control and post-event
disposal.
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1.

Steady Operation and Sustainable Development

ieElEs - KEBR

During the Reporting Period, the Group carried out a total of 29 audit
projects, made recommendations for rectification and followed up
on the rectification based on the audit results, with an annual
rectification completion rate of 90%.
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Internal Control Management

niEEE

Carry out risk assessment on the
Group through pre-warning,
in-process supervision and
post-evaluation mechanism
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Audit Management
&Es1EH

Carry out routine audits and special
audits on the headquarters and
subsidiaries and branches of the
Group and follow up on the progress
and effect of audit rectication
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Supervision Management

ENER

Carry out overall monitoring of
operating activities and the implemen-
tation of internal rules and regulations
of the Group’s headquarters and
subsidiaries and branches and receive
reports of violations of disciplines and
laws, corruption and other acts

EFEREEBARNEFOORE

EEH AR
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Risk Control System of the Group
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Business Ethics

The Group always adheres to the principles of integrity management
and clean practice. The Group strictly abides by the Criminal Law of
the People’s Republic of China, the Anti-Unfair Competition Law of
the People’s Republic of China, the Interim Provisions on Prohibition
of Commercial Bribery and other relevant national and local laws and
regulations, regulates business operations and promotes integrity
management.

The Group has formulated a internal systems such as the Chaowei
Group Internal Supervision System, the Implementation Measures on
Reward and Protection for the Reporting Violations and Malpractice,
the Chaowei Group Integrity Talks Management Measures (Trial), the
Provisions on Further Strengthening Anti-Corruption and Promoting
Integrity Audit, and the Red Line Management System for Chaowei
Group Employees to further implement the relevant requirements
on integrity in operations, and establish and maintain a good
atmosphere of clean and upright conduct.
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Steady Operation and Sustainable Development

iRREEsE  KEBR

Improve the systems and channels for whistleblowing

The Group has formulated the “Chaowei Group Internal Supervision
System” to continuously broaden the reporting channels, strengthen
the protection of whistleblowers and formulate a transparent
complaint handling process. The Group has established a
comprehensive report and complaint handling process from the
receipt of reports, investigation of cases, handling of reports and
tracking of implementation. In terms of the establishment of
reporting channels, the Group has launched channels such as the
“Integrity Chaowei” reporting APP, whistleblowing mailbox,
whistleblowing hotline and petition address.

N
Inii%::zi,?; zc::v‘vjm Whistleblowing mailbox
[EREEBRE | SiRest Lt ]

Whistleblowing hotline
BT
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Complaints and proposals

fShalk

Supervision and Whistleblowing Channels of the Group

FEMNERRERRE

With regard to whistleblower protection, the Group makes every
effort to protect the legitimate rights and interests of the
whistleblowers and avoids unfair treatment or retaliation against the
whistleblowers. In addition, the Group manages and controls the
information and evidence of whistleblowers throughout the process,
dedicating staff to handling and tracking of reported information to
ensure the information security of the whistleblowers.

Building a culture of integrity

The Group attaches great importance to the construction of an
integrity culture, and is committed to exploring the way of integrity
and compliant corporate operation, improving the awareness of
integrity practices of all employees, including the Board, and
establishing a clean and honest culture. The Group has officially
joined the China Enterprise Anti-fraud Alliance to help create a social
governance pattern of co-construction, co-governance and sharing
in the new era.
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1.

and Senior Middle
Management Management
EENEE HEEEAS

Steady Operation and Sustainable Development

iRREEsE - KEBR

The Group conducts integrity culture publicity through induction
training for new employees, integrity classes, and the “Integrity
Chaowei” official account. During the Reporting Period, the Group
added two publicity positions, namely the “Integrity Chaowei”
DingTalk account and the “Integrity Chaowei” section of the Group’s
OA (Office Automation) portal, to conduct integrity publicity and
education, and published a total of 7 articles with more than 4,000
views.

During the Reporting Period, the Group carried out a total of 11 anti-
corruption and integrity training sessions with participants including
board members, senior and mid-level leaders and staff.

During the Reporting Period, no money laundering, insider trading,
conflict of interest and other violations of the code of business ethics
have been committed by the Group or its employees, and no
corruption lawsuits have been filed..

Directors

EEAE

Training duration:

$ENES R $ENSR

135 hours I\B5 985 hours I\

Number of participants:
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90 persons A 750 persons A

~

Training duration:

Number of participants:
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General Staff
EEET

Training duration:

JEsNeERS -
185 hours 5

Number of participants:

SEAH:

370 persons A

Anti-corruption Training provided by the Group

FEBEH/NRESEI

1.3 STRENGTHENING RESPONSIBILITY MANAGEMENT

The Group believes that a sound ESG governance system is a solid
foundation for enterprises to fulfill their social responsibilities and
sustainable development. By building an efficient governance
structure and diversified and effective communication channels, the
Group mobilises resources from all parties to jointly ensure the
sustainable development of enterprises and help achieve various
sustainable development goals.
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1.

Steady Operation and Sustainable Development

iRREEsE  KEBR

ESG Governance

The Group attaches great importance to ESG governance and
actively undertakes ESG responsibilities. The Group adheres to the
ESG reporting as the basis, and promotes in-depth involvement of
the Board in the ESG risk assessment and management process to
steadily improve the Company's ESG management level. The Group
has established a three-level ESG governance structure with the
Board, the Social Responsibility Committee (the “Social Responsibility
Committee”) and the Investor Relations Department (the “Investor
Relations Department”) as the main bodies, with a clear division of
responsibilities at each level to ensure the effective implementation
of ESG management and to promote the sustainable development
of the Company.

The Board is the highest decision-making body for the Group’s ESG
management and assumes the ultimate responsibility for the
Group's ESG work. Its main responsibilities include identifying
important ESG issues, developing and reviewing ESG strategies,
reviewing the performance of key environmental performance
indicators, assessing and determining the ESG risks and critical issues
related to the Group, and ensuring the establishment of appropriate
and effective ESG risk management and internal control systems at
the Group level.

The Social Responsibility Committee assists in ESG governance and
disclosure work. Its main responsibilities include formulating and
reviewing the Company's ESG management vision, goals, and
strategies, assessing the Company’s ESG management and the risks
and opportunities lying ahead.

The Investor Relations Department is responsible for formulating and
coordinating the annual ESG work plan summarising and reporting
on the operation of the ESG system, establishing daily
communication channels with stakeholders, and coordinating
information reporting and communication with the Safety and
Environmental Protection Department (the “Safety and
Environmental Protection Department”) and the Group's subsidiaries,
while the Company Secretary is responsible for monitoring ESG
compliance work. As the executive body of ESG governance, the
Social Responsibility Committee holds meetings at least once a year
to discuss important ESG issues, and is responsible for planning and
coordinating the routine execution of the Group's ESG strategy, with
report in writing to the Board annually on the progress of the
relevant goals and initiatives.
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To make sure the management of ESG issues is on the right track,
the Board oversees the coordination between departments
according to their respective targets. The Board will continue to
monitor and monitor the ESG-related work and keep abreast of the
latest ESG disclosure requirements and regulations of the Stock

Steady Operation and Sustainable Development

RERECEENEESALY  EFEE
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Exchange, and ensure close collaboration between all departments
to achieve the goal of operational compliance, shoulder on social WA ESCEIZERIEEZE  LWERMEERREE
/\-)\-/\

responsibility and develop clearer ESG objectives and targets for the HERBOHENRE -
Group to strive for better performances and better align with
stakeholders’ expectations.

\‘ ® Undertake full responsibility for the Group's ESG strategy

F and reporting
Board e : N

Execute iMK:xE’\JESG%H%&IEﬁEK?E% DBE'EE
ESG polici
#ﬁ’l’agéqes i;@ ® Approve ESG policies and ESG reports
o FEHESGHIRMESGIR &

\‘ ® Formulate ESG policies and practises

HIEESGEUER R ER R

Coordinate Social ResponSibillty

and organise

ESGwork I
Each Committee

ESGItF HESEEEE

® Ensure compliance with ESG-related legal and regulatory
requirements _,

RREBFHEESGHBNEZRREERE

E ® Assist the Social Responsibility Committee in formulating,

N coordinating and implementing the annual ESG work plan

. BHHEEEEESHE KERBRESGTIEE Reporting
Investor Relations . e H
® Summarise and report on the operations of the ESG system

i EPAFtMENt PR EESCRENBIEER,
communication b i
BRRE Eé%ﬂ’ﬁfﬁa‘ﬂ ® Establish daily communication channels with stakeholders

HEEFMEEVAYBREE
\ ® Assistinimplementing ESG policies and practises Reporting
E®

Safety and Environmental B B HEESGRURE R AR

Pr‘otection Department ® Collecting ESG related information from the subsidiaries _,
SE58 #F ARIREESGIERER
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ESG Management Framework of the Group
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1. Steady Operation and Sustainable Development

iRREEsE  KEBR

Communication with Stakeholders

The Group attaches great importance to the opinions and demands
of stakeholders, actively maintains regular communication with all
stakeholders, and integrates their opinions and demands into the
Group's daily operations and decision-making process, so as to
establish a long-term cooperative relationship with mutual trust and
achieve more effective management decisions.

During the Reporting Period, based on its business attributes and in
accordance with regulatory requirements and capital market
concerns, the Group identified the following key stakeholders, and
communicated with all parties in a timely and effective manner
through targeted communication methods to form a continuous
friendly interaction.

Communication channels and feedback

BERERKELR

Stakeholders

BF0E

Shareholders/ Convene general meeting(s)
Investors\ Publish interim and annual reports, circulars,
BR BREE announcements and other necessary documents

Meeting with investors and analysts
Conduct roadshows

Government/ On-site inspections and checks by regulatory

regulatory bodies

authoriéie‘i Discussion through meetings, work reports

B BB preparation and submission for approval by
relevant government departments
Publication of necessary documents on the

| | websites of the Hong Kong Stock Exchange
and the Company

Customers Customer satisfaction survey

BF Regular visits

Industrial fairs and forums
Customer service centre/hotline

Nz EE L BE
AEEBERFNENEREFK  BHAE
ERMERTERLER ALKHEER A
FRBEEAEBE A FTEL R BED
BYREBENEERE REREAN
B IRRE -

AHEEHAN AKREEREHETENL
RAOBEERREEAMISZMIER  F5l
HTATEZRHNE  LBEBHEMENE
BAORNERSTHRELEEREER K
FERIFES -

ARKRRAS

TEFHARFEERSE BRI EAREAM
WEX

HGEERONENEE

B R

EERBEHNRERER

BREH  TIFRERELEIHMERBA
EFIEALETTR W

MBI R AR R B BB

EPmEERAE
TERENmE
BEFRBH LB
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1. Steady Operation and Sustainable Development

iRREEsE - KEBR

Stakeholders

H0E

Employees
BT

229

Suppliers/Partners
e,
A

/ ,,Ru

Environment
RIE

Community/Public

HE AR

l\e, )

Communication channels and feedback

BERERRELR

Regular staff meetings

Performance and promotion appraisal of
employees

Employee insurances

Staff training and activities
Remuneration and benefits

Executive meetings, seminars and marketing
summits

Supplier selection mechanism

On-site investigations of suppliers

Public tenders to select suppliers

Environmental data disclosure

Promoting a green office

Improving environmental protection measures
Promoting green production

Volunteer activities

Charity events

Sponsor public welfare activities
Donations to scholarship funds

ERBTES
BTRBFERENER

& BRI
BEHIFES
S

SESE e kEHES

HEEEESE
BEERHERER
AHRBREEHER

RESBENE
BITREHMAD
WERRIREREE
HEITHRELE

SRR
RELY
PN
BEHS
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1. Steady Operation and Sustainable Development
BRES > XEBR

Matrix of Materiality Issues BEAMEREER

The Group conducted the identification of materiality issues with REBREF BB IFACESGHRES) - &
reference to the ESG Report Guide of the Hong Kong Stock Exchange AMBHLAEBAEINTRERRZE
and the sustainable development issues concerned by rating FETEAMEENZANIE BBME
agencies in the capital market. By sorting out the materiality of each EEEBRHASEAFEERNEXN G -
issue to the sustainable development of the Group, a matrix of BEDTEAFENERN M RBEME o

materiality issues for the Year was finally analysed.

e
=
2
B (12
w
8 (9]
e @
sa (11 J(14)
<4
oy
: (1
2hH
g (6 15
5x oo (o
3+ ® o~ ©
£ (3]
w
3
Low 15 Importance tothe Group ¥ZEKEHEEY High =
o Anti-corruption o Customers’ rights and protection @ Low carbon development
REF FREmERE EHEE R
Addressing climate risks Employees’ training and Fair recruitment
e FEERIR R 9 development @ A
e Public welfare and charity BITHIIRERR m Technological innovation
NEIRE o Transformation and upgrade AT Rl
o Supply chain management %;%g;ﬁg @ Energy saving and
HpEfEETE " consumption reduction
. L. Emissions management BiREpRFE
e Protection of employees' interests @ By Caring for employees
SRR Product quality @ ETHEE ’
O Safety and health 0

EmEE

ZERERE
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2. Craftsmanship, Innovation and Leadership

ED&RE @ RIihsIE

The Group has always regarded quality products and services as the
foundation of its business. The Group adheres to a customer-oriented
business philosophy and continues to strengthen quality control, enhance
service quality and explore advanced technologies to provide customers
with higher quality products and services.

2.1 STRENGTHENING THE CORNERSTONE OF QUALITY

“Quality First” is always the main concern of the Group, and
determined to put product quality and safety as our first priority,
through the establishment of a perfect quality control system, the
implementation of effective quality control measures, and the
creation of a good quality culture, and continue to promote quality
assurance, consistently improve the quality and safety standards of
our products and safeguard the interests of its customers.

Quality System Construction

The Group strictly complies with the Product Quality Law of the PRC,
the Standardisation Law of the PRC, the Metrology Law of the PRC,
and other national laws and regulations, as well as relevant industry
standards such as Valve-controlled Lead-acid Batteries for Electric
Assisted Vehicles (BB B) H B A IEA R EF M), Valve-
controlled Lead-acid Batteries for Electric Assisted Vehicles (% &) B
HNEBERRIEXEBEEE M), and Electric Safety Requirements for
Electric Bicycles (BEB) BfTE B R L2 EK), etc. The Group has
formulated internal guidance documents such as the Design and
Development Control Procedures, the Control Procedures for
Unqualified Products, and the Control Procedures for Corrective and
Preventive Measures, which cover the procurement of raw materials,
the process of workmanship, the discharge of products from the
factory and the traceability of products, so as to realise the quality
supervision of the whole life cycle of the products and to manage
the risk of quality effectively at the system level.

AEBBEREEENEMRRERBEEIR L
Ko REBERFUATEFP /T LNKLED  HE
MEEEEE  BARKEE  RRELEERR
i REPRHESMENERKRS

21 FEREEA
AEBUIEEFE— | AT BRILE
mEEHTERETENEENE B
KETENE2E B B8R HITAEMNEG
BEFER CERITMNES L #HE
HEESREIE THIRAEREEM
LTEIKFE  HEXFHNYE = -

HERAER
rEEEBRBT(RFEARKNBEREE
E) KPR EARKMBERENE) (hEF
ARKMBE R ERZEARER UK
(B hEmuEnREEn) (8
OHERREAREREE L) (EBHETT

BERREER)FHMTEEE  HIECGR
AHRBEEHRERF) (TABmOESREF)
K (A IE MBS H6 e M0 12 I R ) 5 M BB
SIXf ARBERMRE BRETE.
EntBIEREWRE BEREMANE
TwAEEEE WFHEEEARERE
BERR -
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National Leading Quality Enterprise in the Battery Industry

Craftsmanship, Innovation and Leadership

ENRS

» BliEsIE

During the Reporting Period, the Group has established and continued
to improve its quality control system and reference to the quality
control maturity implementation guiding standards, and carried out a
comprehensive rationalisation and optimisation of the existing system,
subdividing the five major inspection dimensions of the original
system into 24, covering core areas such as organisational strategy,
target management, energy resource management, product
realisation process management, operation process standardisation,
measurement and laboratory environment management, various
testing standards, environment and knowledge management. In
addition, the Group adjusted and optimised the quality control system
of our subsidiaries through various measures such as on-site sampling
surveys, file inspections and staff communication, securing the mature
operation of our subsidiaries.

During the Reporting Period, the Group's subsidiary Chaowei Power
Group Co, Ltd.* (i /& & JR 5 & B BR A 7)), obtained the 1SO 9001
quality control system certification and was awarded the National
Quality Inspection Stable Qualified Products (2B E 2% BEBTE A
BEEm), National Storage Battery Industry Quality Leading Enterprise

(ERBEMITEE 2B %) and National Product and Service
Quahty and Integnty Brands (& B 2 m M AR 15 & 8 B (5 m h8) by
the China Association for Quality Inspection.

|

ISO 9001 Quality Control System Certification
IS0 9001 H & E 88 R R E

oa
: & 3
AR A RS R
Rk, Afaik: 1" 7
REk, Il{tllnﬂl v
“““““ vty e T

EEEEMITREERARLE

R|ERAN AEEFETSELEEETERE
% W2RES TR F,\ﬁm}ar«mﬁfiv
%ﬁfﬁﬁﬁ%%aﬁ Tiﬁwﬂz%{t R
RERNSAERERTED E 240 REAR
%%ﬁ%%ﬁ%\E%ﬁf?amﬁﬁ;ﬁ%fﬁﬁuu
f*iiﬁim”*ﬂi\f’E%BEE%%{t?r%Eﬁ
BRERREE  SERAEZE . RIFH
%ﬂaﬁk BEZLIR Eﬁotw\'ﬁiﬁgﬁi@
BFRARESKMMERALE BERERX
HREBETERS ﬂ@am A REL
RAEEEERE  BTRARIKAET
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ABEHA - XEEBHNFAE — i%
SEERABEIEFISO00EEE z?am
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National Quality Inspection Stable Qualified Product
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A
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National Brand of Quality and Integrity in Products and Services

2HEMMREE = HERE
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2.

r

Craftsmanship, Innovation and Leadership

EO&RE - BlisIE

Production Quality Control

The Group conducts detailed sorting and analyses of every aspect of
the entire production process and systematically inspects the key
control points of the entire production process to carry out product
quality supervision throughout the entire chain from raw material
procurement, processing, product delivery to product traceability,
ensuring the stable and reliable quality of the products.

Purchase of raw material management

For the raw material procurement stage, the Group has established
management systems and inspection standards such as the
Management System for the Certification of Raw Materials, the
Management System for Claims and Penalties for Defective Raw
Material of Supplier, and the Standards for the Inspection of Raw
Material and Parts, and the Management Measures for Supervision
and Inspection of Incoming Material of Lead Materials, which provide
a strong and standardised guarantee for quality management of raw
materials and give priority to product quality and safety from the
source.

During the Reporting Period, the Group added the requirements for
raw materials, including the inspection standards for components in
conjunction with changes in production processes, and
strengthened the inspection of key raw materials such as plastic
shells. Moreover, in order to further enhance the inspection
capability of our subsidiaries, the Group set up a joint inspection
team comprising three departments, i.e. the Technical Department,
the Inspection and Testing Department and the Quality Control
Department to carry out inspections in two dimensions, namely, the
correspondence between incoming raw materials and inspection
reports, and the execution of raw material inspection and testing, in
order to strictly control the quality and safety of raw materials.

Production process supervision

At the processing stage, the Group conducted systematic
inspections of the production process based on 138 key process
control points assessed by the Technical Committee. In order to
enhance the quality control standards of our subsidiaries, the Group
has set up a production site inspection team to inspect and evaluate
the production modules of our subsidiaries, which has helped rectify
a total of 248 problems and significantly improved the quality of the
processes of our subsidiaries. Meanwhile, the Group has actively
adapted to the trend of digitalisation and launched a pilot project on
digital procurement system to diagnose and monitor the equipment
through the information collection system to ensure stable
production quality.

SEEEES

AEEHEEZRIENS ERGETHAM
RO IR AN AT - I ST T AP RO BE B 1 B
ETRGUEBER BRRRMHRE B
BRI EmbBBEERERNEZLEWA
HEERE MREMEERTE "%E-

BHEREEE

SR EIRBE R - AEESIE TR
HREEEHNE) (HEBRMBTAR
RERIAEEHE) (R R
BRE) R R EERBRERINE) %
BEGERBEE RRMHEEERE
THEREREENNREBRE  HRBLEE

B oo A A

mEEREFE—H -

RREHA AEEREEETEEIE
oREWHANER . BEEE M RR
RE - NRPRERBEMHNREBIE -
o RE—FRAFRAFRRBEN A
SERZARMER A ERSMGES
HARAARN=#MFIBAEBEEMR  HERMH
A ER i B i 5 BRI L S R M R B iR
BATREEERRES  BIRES RN
HE88ETE -

BRIEER

FERETHEE AEERERMZES
R IIEBR IR EERRRE
TEFEER - BIRAFRRIESEHIK
FoAEBKLAERSBER/)E BT
AASEERRETRSE o5 £ZR2q
HREBH43EME  STARIEESR
EERA AR AEEERIEEST
tERBY FAREEEZSFEEAL B
BEBRSERREREETZE BT
BMREELSREE -
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2.

2.2

Craftsmanship, Innovation and Leadership

EDGE -

Bl¥hs1%A

Finished products control

At the stage of finished product control, the Group strictly tests the
product performance and establishes an evaluation system for the
quality manufacturing level of the production process of its
subsidiaries. The Group carries out performance testing and
sampling inspection of finished products in 4 aspects, including
capacity testing, rapid cycle testing, charging acceptance, quarterly
sampling battery testing and evaluation, to control quality risks.

Product traceability

The Group has established a product quality traceability mechanism
to control product design, production and manufacturing, logistics
system, marketing channel management, inventory management
and other aspects through digital management. During the
Reporting Period, in order to better satisfy the needs of the market,
customers, the government and other stakeholders, we launched a
QR code traceability project, built its own “Chilwee” QR code system
and connected it with platforms such as Zhepin Code and
Yuepintong. After the system was launched, the complaints in the
QR code information market dropped by 80%, which greatly
enhanced the image and reputation of products of the Group.

During the Reporting Period, the Group had no product recalls, and
none of our lead-acid battery products were recalled for safety and
health reasons. In addition, the Group has established a rapid
response mechanism for quality incidents, categorising quality
incidents into significant quality incidents and general quality
incidents, and adopting different countermeasures in a timely
manner according to different incident levels and categories.

EMPOWERING SUPPLIER MANAGEMENT

The Group has established a comprehensive supplier management
system to provide suppliers with an efficient and transparent
cooperation environment. The Company is committed to conveying
the concept of sustainable development to upstream and
downstream enterprises in the supply chain, and working with
suppliers to build a transparent and mutually beneficial responsible
supply chain.

2.2

B  H R 7

FERK mh H IR BB B - AR BB W E R
M ETRAYEY FARAEBRES
BUEKFFHERR - AREHKMETH
BIEEME  HRSRFTE®A  REME
RAS REEXEN FTEREE LR
AFENTHETERERIZHEE -

EmEYW
AEBERITERESRPHEE - KIEH
FIEBHERK E£EZEE AR
#oEHREERE BEFEESHESRE
RETEE AWMEHAN - BT EFHM
RH%BF  BNENEMEETNFEL
AEBRRT ZH#BHREE - BR2[HE
_Z’ﬂ%%’m PR miE]  [BmiE] F

‘RHEZ-RELRE _#EBEETS
BT BE80% - BAIRA T AKBHERE
MO -

AHEEHR AEBERELEEMBLNE
B REnBRELERRN LT EHRER
BhmeBETER . I NEE
EETHEVREREH#S  KEEFEH
FRBD REBEEEH N —REEFH
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2. Craftsmanship, Innovation and Leadership
EN&RE  RIThsI%HE

Supplier Management HEBER

The Group strictly abides by the Civil Code of the PRC, the AREERREF(REARKMBREZSL) -
Procurement Law of the PRC, the Regulations on the (PEARAMBEEE)  (PEARILM
Implementation of the Procurement Law of the PRC and the Bidding T EE MR k(R EARLME R
Law of the PRC, and has formulated internal systems such as the BIRIRE) - Sl E M EHRH R E) - (H
Lead Material Procurement Process, the Notice on Further R —PRITRESRBORA) HRE
Implementing the Headquarters Centralised Procurement, and the REERGE)ERNIEE - 5 BT HERE
Supplier Management System Policy to control the access, quality A BERFARSGHENES HHERETT
performance and ESG performance of the suppliers, and EZR  THRESEENEE  TEaE= -
continuously improves the quality of its suppliers in order to build a SRR HREEER o

high-quality and reliable supply chain system.

\‘ ® The Group strictly screen all potential suppliers through an initial qualification and
. o . compliance review in accordance with the internal policy in relation to the supplier’s
Supplier admission celection.
EmEA FEERBEBHERRENANEE BRNSAEBERARAEE BEFRTE
BIEHLFER -

® To strengthen risk management across our supply chain, 5 to 8 qualified suppliers will be
selected and included in the Group's list of suppliers for each type of raw materials.

AiafEEERNERER  RMEAEREEMBE 5 = 8 XERMER AFIA
REBBHERRE-

\‘ ® The Group conducts performance assessment on all existing suppliers, covering areas

such as cost, quality, performance ability, logistic ability etc. through document review,
on-site inspections, and employee interviews.

Supplier performance AEMFBEN M ERRRESHRYFEREHERETRENE 2RA
. . VEE S | FBLLE H . Wi ak H o
a ® The Group implements a 12-dimension inspection and evaluation system, and forms a
EmEI[TS !

“Supplier Audit Summary” to make recommendations to the suppliers for rectication.
FEEFRRIERRSESERIE FETSUERDREEENESTERR LH
RAREBELEER) OHERRIENER BEEMHEREERNI/fF-

® The suppliers that did not meet the Group's expectations were requested to implement
rectifications for further assessments.

TREREBRENHERRFELAME  EE— DT

\ ® If the suppliers who cannot meet the Group’s business needs and standards after further
Supp"er. exit assessments could be terminated.
H Q18 M ERPNE— S R R E A RN EER R AR ETRE SR S1E-
HIERRIG

Supplier Management of the Group
AEEHERER
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2. Craftsmanship, Innovation and Leadership
ED&RE - RIThsIHE

As at the end of the Reporting Period, the total number of suppliers HEAREER  NEBHENBE L1130
of the Group was 130, and its specific distribution is as follows: X BEBEOMET :

Number of Suppliers by Geographical Region

Rit@EI N HEEHHE

1 (0.8%)

7 (5.4%)

Other regions
Hitbi @ Northern China
A&

20 (15.4%)
Central China
R R

101 (77.6%)
Eastern China

R

1 (0.8%)

Southern China

ERE
Supplier ESG Management HERESGE R
The Group encourages all suppliers to uphold standards on AEBEBMEHERBRTEAEEE
environmental, social, product quality, health and safety, and ethical KRR HE EnBEE RBEETSD
business practices that align with the Group’s requirements, and NEEEEEMNEZEE  REFBHERMH
expects our suppliers to comply with them throughout our HENTEEREGEREPETRZIIEE-
collaboration. The Group actively promotes sustainable BB HREENAFEERE - BESGES
development in the supply chain and incorporates ESG concepts MABERERES -

into supplier management.
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2. Craftsmanship, Innovation and Leadership
EN&RE  RIThsI%HE

\‘ ® The Group requires suppliers to comply with national and local environmental laws and
regulations to minimise the negative impact of operations, products, and services on the

Envwonmental Environment and to provide employees with health and safety working environment.
PT‘OtECtlon and The Group prioritise the use of environmentally friendly materials and select suppliers
OchpationaI health who have obtained environmental management system and occupational health system
and Safety certifications.
E—%lﬁﬁ.?&& jr‘%Ef}?ﬁi\},@ﬁﬁﬁ?%&ﬂﬂﬁ%ﬁiﬁ@&iﬁ%ﬁ LUREBRDEE Eﬁ:&ﬁﬁﬁ%ﬁ%
BRESNEAFE AEERERREEZEZVIFRE -AEEELEZARRKEME
BiEREBNETER IEEERIR ST IR R R A R R o
I ]
N S
\‘ ® The Group strictly controls quality management at all stages, conducting inspection of
samples of semi-finished and finished products and quality audits of incoming purchased
Product Guality materials according to company regulations.
EoEs ARBBEEHERRNEEER  BRADREHEAARABETHERR LY
EGYRETESER
]
D ]
\ ® The Group strengthens the integrity governance of suppliers, requiring suppliers to sign
Business Ethics the Integrity Agreement, explicitly prohibiting suppliers from engaging in any form of
et commercial bribery and eliminating improper business behaviours.
[EES I REEMREHEFNRZER EREEBEE (REGH)  PEELHESET
AR EERR HBEAEINEEERR T EERETR
® The Group also conducts ESG performance review of all the suppliers. For new suppliers,
the Group elevated our ESG performance audit requirements at the supplier admission
phase to screen out suppliers that fail to meet the Group’s ESG performance
requirements; for existing suppliers, the Group conducts regular assessment on their ESG
performance, any non-compliance identified will be communicated with the suppliers
with rectifications expected within a specified timeframe. The suppliers could be
terminated if they cannot meet the Group’s ESG performance standards after further
assessments.
B IH F  FER I TESGARNGT IR - ST RS T 2 Ak SEEAE (LR e A PR
REESGEMBERER HEHETRHELEEESCERERWHER SR EHES
5 AKEEHIEEESGRE  MBRAMAESHRER HEEHEFER W&
HERERFBAELAE - EBE—STHE HEBNREFEEAEEESCENZE
RIS WAL EE-
Supplier ESG Management of the Group
AEENHEBESGER
Promote Quality Culture WEEE L
In order to enhance employees’ understanding and awareness to RIESETHESEENRAREREE
quality control, the Group regularly carries out quality competition AEBTHABREEALMREE E8E
activities to promote quality culture, and conducts on-site EX ABHHEETEERAE (WE
examinations for key personnel of quality work (such as heads, FARNGR - HE - NMAIFEE - £E -
supervisors, quality inspectors of electrode plates, assembly and ERABSE) BHEIBFE (EEHE-
charging process of each subsidiary) based on the actual quality BEBRERSEREEERANRETH
management content on site, such as process standards, operation HBEH  BRUREHEE/ET -

methods and inspection frequency, to effectively improve their
quality capabilities.
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2. Craftsmanship, Innovation and Leadership
ED&RE - RIThsIHE

The Group’s Production System Enhancement Meeting

REBEERASIARAS

During the Reporting Period, in order to further enhance the production efficiency and product quality of its subsidiaries,
the Group held a meeting for production system enhancement. During this meeting, through on-site visits and sharing
sessions, the subsidiaries identified and remedied shortcomings in the production process by focusing on the core areas of
cost benchmarking, quality benchmarking and management benchmarking. The meeting yielded good results and there is
significant improvement in product technology. Among
them, the problems of glue spilling and corrosion of
barriers have been significantly improved, with glue
spilling problems dropping by 27% and corrosion of
barriers dropping by 9%.
RARERAR - BfE— PRI FRREERERNE
mEE  AEEARTAERSGZERAE - R
R BFRARBERSER TGN
BE@EXALER  EE8HENERERERLAR
SR B EEBEPOER - LSRRG R

MR - EmTEGRBEERA - EheRERin
[ReRfRAS EIRRFAMN E - BRI RE T P& 27% ~ AR
JE8 R b TN BE 9% o

The Group’s 2023 Quality Competition
REE B _—FESALLRIEEN

The Group, based on its own cultural characteristics, upgraded and carried out the quarterly “Quality Season Competition”
on the basis of the national advocacy of “Quality Month”in September every year. During the Reporting Period, the Group
planned a variety of quality activities, including quality oath, quality test, raw material entry competition, equipment expert,
etc., creating a good atmosphere of “quality
that everyone values, creates and serves’, and
promoting healthy development of the Group's
quality culture.

REBEEE B HOXLER  EEFAAN
BEREE [EE2A] WER LASRHESHE
TEH [BE2FKLR] BS - RAREH
N AEEXRETZRESTEY ﬁﬁP@% a8 T : :

E5Z  -HEZH  BEVMHABLR - : -

,\Eﬁa

WEEFE 28T [AAEREE - /\/\EJ
=Es - /\/\HFiﬁ‘%'féfiJ BRIRE - H#E
PEEECREER -
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2.

Craftsmanship, Innovation and Leadership

E0GaE - BlFhsI%H

2.3 OPTIMISING CUSTOMER EXPERIENCE

Long-term customer support is the key to the Group’s success.
Therefore, the Group always adheres to a customer-oriented
approach, continues to improve its customer service management
system, built a high-density and wide-coverage customer service
network, bringing an excellent product and service experience to
customers through its high-level professional and technical
capabilities and sincere service attitude.

Enhancing Service Quality

In order to better meet the needs of our customers, the Group has
established systems such as the After-sales Return & Exchange
Management System, the Measures for Quality Management of
After-sales Service of Associates, the Handling Procedures for End
Product Quality Issues, and the Measures for Inspection of Returned
Lead-acid Batteries, and has updated standard guidelines such as the
Rules for Handling Batteries Returned by Mistakes in the Market,
Measures for the Management of After-sales Special Funds for Major
Customers, and the Criteria for the Setting Up and Removal of
Dedicated Offices, etc,, during the Reporting Period. We continue to
enhance our service standards and customer experience through
the development of standardised service processes and standards.

The Group has built up diversified communication channels oriented
to customer needs, listening to every customer’s demand and
responds to it. During the Reporting Period, the Group created new
positions for key account service and customer service managers,
and increased a significant number of after-sales service staff to
ensure that customers receive professional service support in a
timely manner.

400 Customer
Hotline

4008 F 2R

Official website
platform

ELERES]

23 BILERER

EPOEMXFEAKERSKIINESE -
At AEBEBKERUEP BB L -
BETPRBEEERR BERSTE -
EEENEPRBBE BERKINHE
ERMENERBORTEE  REFE
R E R RIS B R -

RABRKEE

RTRFHREEFPHR NEEREYT
(ERBREEENE) (BMEBERRE
BEEERE) (TEnEmE ERERE
ERE) M(EERE RO AIE 7775) F 6l
B WRAHRERAANEHFCTSREEME
BRE) (ARATFERBRESNE
BHOE) (BRMFRRIEBHHRE)SE
RS S| BB HIE R AR IRIZEMNR
£ NEHRARBKFET P8R -

REBUAEFEHERBER TEZTILE
BRE - RUOBERBRIEEREMEFPHFK -
AREHA AEEHFREATPRBLEE
R WIBMAEERRBAS -
BREFPREGSIINE  EXMRBE T -

Dedicated
customer service
personnel

SEEFPRBAZ

After-sales
service network

SRR ERS

QQ Platform
QR¥ESE

Major Customer Communication Channels of the Group

FEEEIREFBERE
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2. Craftsmanship, Innovation and Leadership

E0GE - BlFhSI%H

In addition, the Group has focused on increasing the efficiency of
after-sales service and establishing a nationwide after-sales service
network to provide highly-efficient drop-in services within 24 hours
in urban areas and within 72 hours in non-urban areas. During the
Reporting Period, the Group added 15 after-sales dedicated office
and developed 113 tier-1 self-service outlets. At the same time, the
Group has successfully set up an after-sales service ordering system
to optimise the service process and speed up the response rate of its
service through digital means, so as to provide customers with a
more convenient and visible service experience.

The Group attaches great importance to customer service
professionalism and has launched continuous on-the-job training
and publicity activities for key positions of service personnel at all
levels, such as marketing service managers, agents and after-sales
personnel of service outlets, to strengthen the professional technical
knowledge of staff in service positions and enhance communication
capabilities of service personnels, and improve the standard of
customer service.

BEoh  AEBMENRIBASEBREHE
ERBER2BEMNEARERELY  EHEHE
24/ NEEN - FESR IR 72/ B A 9 = P AR
o RMEPAN AEELIMICER IR
PEFEISE - FE—RREAZE1131E - [
B ARBEERIEREERE TE XL
BEHFLELFE BLELRERE RESR
BEEXR AEFPREMHIMNERE  7JEH
R #5885 -
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After-sales service training

Customer Service (CS) manager skills training

B ARASIE (CSM) Fr g
Agent training
RIB sl

Battery Knowledge training for vehicle dealers

BB HEE BT

Spread of knowledge through WeChat public
account and Tiktok public account

AE  MEARRABESE

704 online and offline after-sales services related training sessions were
organised, covering 3,648 after-sales personnels

BPGERTEIK7045R  BEEERREE T H3648 A

20 online and offline CS skills training sessions were organised, covering 475
CS managers

BRUHE R T CSHBEIEFINH 205X - BETRKE 475 A
Training session for agents was organised, covering 827 participants
S[MAEREI - BE7 B2 HEE

Battery knowledge training for vehicle dealers was organised, covering 898
participants

BPMBELHAE OB BEes 2 EE

More than 70 articles were published through WeChat public account

“XiaoWei Lesson” and Tiktok public account “Chaowei Service”, promoting
battery maintenance knowledge

BBMEARRINGRE] - AEARK BRI B 08
RXEREELEENS

Types of Major Customer Service Training of the Group
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Craftsmanship, Innovation and Leadership

E0GaE - BlFhsI%H

In order to gain a deeper understanding of customers’ needs and
enhance user experience, and to establish closer relationship with
customers, the Group proactively visits key customers and conducts
customer satisfaction surveys on a regular basis to collect genuine
feedback from customers, which serves as a reference for continuous
optimisation of customer experience. During the Reporting Period,
the Group made a total of approximately 14,730 visits to end
customers, covering 31 provinces, and scored a customer satisfaction
score of approximately 92.1 points.

Handling Customer Complaints

The Group attaches importance to customers’ opinions and
enhances customer experience by actively improving the system
and process of handling customer complaints. We have formulated
and perfected the “Customer Complaint Handling Work System”
and carried out refined and graded management according to the
degree of the complaints, so as to continuously improve our service
quality and ensure that customer complaints are resolved in a fast
and effective manner. When customer complaints are upheld, the
relevant responsible persons will be held accountable, punished and
publicly criticised in accordance with relevant systems. During the
Reporting Period, the Group did not receive any significant
complaints from customers in relation to its products and services.
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Conduct monthly
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statistical analysis of
customer complaints,

(

Differentiate customer
type, complaint type
and record complaint
content

BoRPEE R
B RERFAR

Communicate and
coordinate with
corresponding depart-
ments based on the
content of customer
complaints, and handle
the case in a timely
manner
RBEZFRFAS
LY EEBPY A
- BREFIAS

Feedback to customers
on handling results and
escalate up for any
unsatisfactory results

A% P R BB BR TR A
R MBI
"B

Customer Complaint Handling Process of the Group
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BEBNERERAR o

issue complaint analysis
reports and rectification
recommendations, and
urge relevant depart-
ments to improve
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Craftsmanship, Innovation and Leadership

E0GE - BlFhSI%H

Protecting Customer Interests

The Group strictly abides by the Advertising Law of the PRC and
other laws, regulations and national standards, and adheres to the
principles of responsible marketing and promotion to ensure that
consumers are provided with accurate and comprehensive
information to safeguard their right to know and right to choose.
The Group conducts monthly training programmes on compliance
marketing for its marketing personnel and agents to enhance their
knowledge and awareness of compliance in terms of market
operation rules, legal risks of market competition and advertising
and marketing.

The Group attaches great importance to the security and privacy
protection of customers’ information and strictly complies with the
Personal Information Protection Law of the PRC, the Data Security
Law of the PRC, the Internet Security Law of the PRC and other laws
and regulations, and has formulated the Information Security and
Confidentiality Management System internally and set out clear
provisions in the Employee Handbook. The Group has established
corresponding measures to protect customer privacy information in
the collection, storage and retrieval of customer information, and all
customer information is encrypted and stored in the 400 Hotline
Centre with strict hierarchical management permissions, and we do
not provide customer information to outsiders unless it is necessary
to do so, so as to ensure that the information security and privacy
rights of our customers are adequately safeguarded.

As a leading enterprise in the industry, the Group actively
participates in and promotes the after-sales service standards of the
electric bike industry, and closely cooperates with the China Bicycle
Association and other industry organisations to protect the
legitimate rights and interests of consumers. As early as in 2021, the
Group participated in the drafting of the group standard of the
“ After-sales Service Standards for Electric Bicycles”, and actively
participated in the formulation and improvement of the national
standard of the “After-sales Service Standards for Electric Bicycles”
during the Reporting Period.

PRODUCT INNOVATION

With its in-depth understanding of the battery industry and
continuous gain of market recognition and consumer trust by virtue
of the technology and innovation of products, the Group contributes
"Chilwee” power to the development of global green energy by
creating more quality products.
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Craftsmanship, Innovation and Leadership
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Protection of Intellectual Property

The Group strictly complies with the Patent Law of the PRC, the
Trademark Law of the PRC, the Copyright Law of the PRC and other laws
and regulations relating to intellectual property rights, as well as
standards and guidelines such as the “Guidelines for Patent
Examination” and the “Requirements for Enterprise Intellectual Property
Rights Compliance and Management System”, to comprehensively
regulate the work of intellectual property rights protection. In addition,
the Group have formulated and improved the “Patent Incentive
System” to stimulate the innovation of its employees and provide a
solid guarantee for the formation of a positive circulation mechanism for
the protection of intellectual property.

In order to maintain a fair and healthy business environment, the
Group has clearly stipulated in business contracts for procurement
and technology development that suppliers shall not infringe the
intellectual property rights of others. At the same time, when
infringement of the Group's intellectual property rights is identified
in the market, the Group will protect its own interests by legal means
in a timely manner in order to combat the unlawful behaviours.
During the Reporting Period, the Group did not have any
infringement of intellectual property rights of others.

Before product exhibitions, the Group will conduct infringement
inspection on its products, packaging and other display products.
The Group has established the Intellectual Property Early Warning
Mechanism and the Intellectual Property Emergency Response
System, which stipulate the principles and procedures for early
warning and emergency response. The Group will conduct patent
and trademark infringement search before product launch to
eliminate risks. The Group has formulated an Internal Administrative
Measures for the Collection and Feedback of Market Information on
Patent Protection, which stipulates the work responsibilities of each
department and the corresponding incentives.

In order to enable the R&D staff to better master the skills of patent
reporting, the Group has launched a number of intellectual property
rights knowledge popular science and patent skills training, such as
trademark basic knowledge training, patent technical submission
training, patent database search training, etc., which effectively
enhanced the innovation ability and R&D efficiency of the R&D staff,
and create momentum to the innovative development of the
enterprise.
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Craftsmanship, Innovation and Leadership

E0GE - BlFhSI%H

During the Reporting Period, the Group granted a total of 230 new
patents, including 65 invention patents and 33 utility model patents,
and published a total of 6 scientific and technological articles. The
Group was also successfully recognised as a National Intellectual
Property Demonstration Enterprise (B 2% %0 58k 2= # 7R 86 72 %) and
listed on the “Top 500 Chinese Enterprises in Patent Strength” (FR
EFF|E H50058) for its outstanding achievements in scientific

and technological innovation.

Innovative Results

The Group has continued to promote technological innovation,
product innovation and manufacturing innovation to continuously
improve the product research and development system and
strengthen its technological strength. While striving to promote
training of internal professional R&D talents, the Group also joins
hands with leading international and domestic institutions of higher
education in technology, including Xi'an Jiaotong University and
Nankai University, to establish co-operative relationships in the area
of research and development, with a view to further strengthening
its innovation capability.
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The Group cooperates with Nlankai University and Other Universities
to Develop Aqueous Zinc-lon Batteries Project

REBHBERARSSREFHZ KRR TSRS

During the Reporting Period, the Group signed co-operation projects with Nankai University and other universities to jointly
develop negative materials for aqueous zinc-ion batteries. Aqueous zinc-ion batteries have advantages of high safety, low
cost and high specific energy density. It is an important equipment and key technology for promoting large-scale green
and clean energy storage and conversion, providing strong support for the realisation of dual-carbon goal. At present, the
project has achieved results in the areas of negative electrode chargeability, loop stability, positive electrode performance
and current collector anticorrosion and antioxidant, laying the foundation for the development of a new generation
environmentally friendly, green and highly safe energy storage batteries without heavy metal pollution.
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Craftsmanship, Innovation and Leadership
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The Group has also been named as the National Model Enterprise of
Technological Innovation (B 2R % 1i7 8 ¥ 7~ €3 7 %) and the
National Model Enterprise of Intellectual Property (B8 R %0 28 2 #
TNEIT ), and has established a number of technology innovation
platforms, including a national-recognised enterprise technology
center, a national-accredited laboratory, a national environmental
protection engineering technology center, a provincial key research
institute, an academician work station, national post-doctoral
research work station, the Pollution Control Engineering Technology
Center of the State Environmental Protection Lead-acid Battery
Production and Recycling and also set up a number of technology
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and R&D centers overseas.

= ] Technology Development of
Composite Lead Wire
Energy Storage

S AR T2 ST D

During the Reporting Period, the Group successfully
developed a new type of lead-acid batteries with lead wire
energy storage technology, which can effectively improve
battery life, reduce lead consumption, decrease weight
and increase specific energy, and the current production
line has met the requirements for mass production.
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Development of Graphene
Application Technology

G =M At 3%

During the Reporting Period, the Group has collaborated
with Professor Andre Geim, father of graphene and Nobel
Prize winner in Physics, as a strategic partner in R&D of
graphene battery technology. The super graphene battery
was substantially upgraded, adopting core technologies
such as high conductive structure and high polymerisation
materials, resulting in higher specific energy, stronger
momentum and durability.
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Technology Innovation Results of the Group
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3. Green Mission And Low Carbon Environmental

Protection
txeofEop o (RiEIRER

The Group has always regarded the green ideology as a fundamental
consideration for its high-quality corporate development. With the
concepts of “innovation, integration, green” running throughout its
product lifecycle, the Group strives actively to explore the use of a low-
carbon, green, and sustainable management model in all aspects of its
production and operation, with a view to fostering a green, low-carbon,
circular economy and aiding the industry’s transition towards a low-carbon
and high-quality development.

3.1 CARRYING OUT ENVIRONMENTAL MANAGEMENT

The Group practices green operation and continues to improve its
environmental management system. In line with its business
development, the Group has set environmental goals alongside four
dimensions, including emissions, energy use efficiency, waste
reduction and water efficiency, and continues to track the
achievement of its goals towards a steady progress in its
environmental management endeavors.

Environmental Management System

The Group strictly abides by the Environmental Protection Law of
the PRC, the Law of the PRC on the Prevention and Control of
Atmospheric Pollution, the Law of the PRC on the Prevention and
Control of Water Pollution, the Law of the PRC on the Prevention and
Control of Environmental Pollution by Solid Waste, the Civil Code of
the PRC and other relevant laws and regulations to ensure that its
environmental management remains lawful and compliant.

The Group has formulated programmatic documents such as the
Safety and Environmental Protection Inspector Supervision
Management System, the Chaowei Group Occupational Health
Management System, and the Chaowei Group Monitoring and
Management System to ensure the effective operation of the
environmental management system. The Safety and Environmental
Protection Department has been set up at the Group’s headquarters
to coordinate the management and supervision of safety and
environmental issues in each subsidiary, with a Safety And
Environmental Protection Division also set up at each subsidiary and
staffed by professional personnel managing safety, environmental
protection and occupational prevention work.

AEBBERURCHER/SEERSEEZRNBRAER
B IaF e SEe|BESEFRERNE
FaiRE  EEELENBERMEHRRIEH -
me ARENEERN  BREDHRELE -
B - BREE  HHEFERELEAGE
EXRR-

3.1 ARBRER
AEERTHREELED BETERR
EEBR GAEBERANRK RILTE
EENE  ERERME B ERYM
Rk SN E#ENRER R XHER
HESERBL BERRREETENR

REEERR
AEBEEBBT(PEARKMBEIRGRE
E) (R EARAMBE AR RIEE)
(REARKXMBEIISRIDEZE) (REA
RAAE E RS RREN AL - (F
ZFARAMBRER) SHBEREE - R
BREECEIEAZEER -

AEBEHE T(E2RERBHEEETEH
B) (BBEEBREXHLEEERE) (&
BEBERERGE)SMAMEXM - RIE
REBHEBENARET AKEAINR
BETXRM NEEE KEZFRAAZL
REE SFRAABIIRELRM  H
BEEABHRLZE  RR BHEE-

30 Chaowei Power Holdings Limited ® Environmental, Social and Governance Report 2023



3.

Green Mission And Low Carbon Environmental Protection
REe(E - RikIRER

The Group continues to improve its environmental management
system based on ISO 14001 Environmental Management System
Requirements and Usage Guidelines. As of the end of the Reporting
Period, except for two subsidiaries of the Group that were undergoing
environmental management system certificate assessments, all other
subsidiaries of the Group had carried out ISO 14001 environmental
management certification and obtained certification, and operated in
full compliance with ISO 14001 for hazardous waste management.
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ISO 14001 Environmental Management System Certification Certificates

To ensure effective environmental management system, the Group
regularly conducts internal and external environmental
management audits to verify the operation of the environmental
management system, identify risk points in the management system

and make continuous improvements.
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Identify, evaluate

Green Mission And Low Carbon Environmental Protection

fReafEe - [{ikIRR

Identify environmental factors and their
related environmental impact on the basis of
processes or business processes; determine
the methods and criteria for evaluating
important environmental factors; update the
identified important environmental factors

BAEBRIZER LNRERZE LER

?"ll

Perform bi-annual assessment of compliance
with laws, regulations and other requirements
and keep effective records
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Formulate systems for waste and hazardous Establish emergency procedures and
substance control, resource and energy emergency plans, and conduct regular
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management system documents; carry out ) the procedures and the plans in place
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Main Contents of the Environmental Management Audit of the Group

FEERREEERTIEAR

The Group conducts environmental impact assessment regularly to
closely monitor the impact of its production and operation on the
environment within the vicinity of its factories. The Group also
entrusts qualified third parties to analyse and test the collected
environmental samples to ensure that the impact on the
surrounding air, water, and soil stays within the ambit of compliance.

The Group attaches great importance to the advocacy and practice
of environmental protection and carries out environmental
protection training to strengthen the awareness of all employees in
engaging in green practices and protecting the environment. During
the Reporting Period, the Group has arranged the safety and
environmental management personnel of its subsidiaries to conduct
“Hazardous Waste Management” training, further enhancing the
hazardous waste management awareness of relevant responsible
personnel. In addition, each subsidiary also conducts a series of
trainings on topics such as environmental protection equipment
maintenance, environmental laws and regulations and management
systems.
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3. Green Mission And Low Carbon Environmental Protection
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Environmental Objectives

The Group’s environmental objectives guide the development
direction of environmental management around greenhouse gas
emission reduction, energy use efficiency, waste management, water
efficiency and other aspects, fulfilling its green development
commitments on all fronts of its production and operation.
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Environmental Management Objectives of the Group
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Green Mission And Low Carbon Environmental Protection
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IMPLEMENTING THREE-WASTE MANAGEMENT

The Group strictly abides by the Law of the PRC on the Prevention
and Control of Atmospheric Pollution, the Law of the PRC on the
Prevention and Control of Environmental Pollution by Solid Waste,
the Law of the PRC on the Prevention and Control of Water Pollution
and other laws and regulations in its practice of pollutant
management and green production. The Group carries out strict
emission management that combines scientific design with
equipment control to ensure that all pollutants are treated in
compliance with regulations and discharged in accordance with the
standards.

Exhaust Gas Management

The major air pollutants generated by the Group during the
production process include lead and its compounds, acid mist,
nitrogen oxides, sulphur dioxide, greenhouse gases, particulate
matter, volatile organic compounds, etc. To tackle the lead dusts
generated during processes such as casting plate, cast welding, as
well as sulfuric acid mist and other exhaust gases generated in the
charging and discharging processes, the Group has adopted
targeted measures as part of a comprehensive treatment to achieve
the emission reduction objectives, with treated exhaust gas emission
at a concentration far below the prevailing national emission
standard.

e o & o
' o e 0 o ¢

e[l e o 4

Treatment of exhaust gas
emitted in the casting plate
process
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Adopting the three-stage treatment
process combining cyclone dust
collector, lead fume purifier and
water mist dust collector
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Treatment of exhaust gas
emitted in the ball milling
process
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Adopting the state-of-the-art
three-level lead fume and lead dust

ultra-high efficiency purification system
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Treatment of exhaust gas
emitted in the brushing
process
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A secondary treatment process
combining vertical cartridge filters with
HEPA ultra-high efficiency filters
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Exhaust Gas Treatment of the Group
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Green Mission And Low Carbon Environmental Protection
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Wastewater Management

The Group strictly implements the relevant laws, regulations and
standard requirements on the prevention and control of wastewater
pollution, with a view to reinforcing the management of water
pollution prevention and control facilities and controlling
wastewater discharge effectively. The major types of wastewater
generated by the Group include workshop wastewater, exhaust gas
treated wastewater, initial rainwater, concentrated water prepared
from purified water and domestic sewage, etc.

In order to achieve efficient treatment of wastewater, the Group
undertakes a segregated collection of wastewater and continues to
optimise its wastewater treatment technology. To achieve emission
standards, it performs an advanced, in-depth treatment of the
wastewater by harnessing a high-efficiency water treatment process
that combines neutralisation, coagulation sedimentation, inclined
plate sedimentation, secondary absorption filtration, and membrane
system treatment for in-depth treatment.

- o

BEkEE
REEBERNTTREKS R RBERR
B REER . KSR AREERE -
BREERBEKER AKRBEELENEKE
ERABEERMENK BEREEREK 1]
HARRZK « MK B IR KM A TR 57K SR ©

RERBKSMEE NEBYHEKET
DR - I T EBACRE KRR IR BT - R
FA AR AN ORBETUR - RO - — AR TR
BE RAGEEBBEANRERKEET
BETRERE  BREFHW -

Installation of a separate drainage system to separate rainwater and sewage in the production plants to prevent contamination

L EMEZERTORPKRG ISR -

Disposal of sewage generated in the production process with mature and stable multi-stage pH adjustment inclined plate sedimentation
and reverse osmosis treatment sewage treatment technology, to be reused in the production unit after being thoroughly processed.

EEEKRARAEBENS RpHEARNFTBRNR S ERERKEETE, KREREEZOANEEST -

Discharge domestic sewage to domestic sewage treatment facilities in the park after processing by septic tank for further disposal, to be
reused for the green development of the park.

EESKE L EREREFARREESKEERBE—DSEE  REEEANEEZ(L-

Wastewater Treatment of the Group

REMEKEE
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Green Mission And Low Carbon Environmental Protection
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Solid Waste Disposal Management

The Group has established a management system covering the
whole process from waste generation, collection, storage,
transportation to disposal and utilisation, adhering diligently to the
principles of “Reduction, Waste-to-resource and Harmlessness” of
solid waste and promoting the integrated management and
utilisation of solid waste.

For solid wastes such as lead mud, lead slag, waste batteries and
waste electrode plates generated during the production process, the
Group strives to step up its own management by reducing waste at
its source and standardising waste storage, as well as collaborates
with qualified third-party waste recycling companies in carrying out
compliant solid waste disposal.

Reduce waste at
its source

HEELEo 1 AR

Standardise storage

EREERYER

AEBRY TEERRDEL KK I

7 EHIERENAZERENEESE -

BEERBEYIHENL BRL BFt]
RAI - HEBEERAEEMMA -

HRAEBRBPEEMNRE B EE
o BERIREEREEY AEBNRE
WEEA KRBT HEMESENRE FERE
VTHEEEME=HEKBEARGEE
TEIEEREE °

Compliant disposal
BMES

Reduce loss and waste through Collect lead slag, lead mud and
other solid waste generated in each
link and store them separately in a

reasonable manner

BENERERHEENNDS §
REERE F%#@!I?Ef?’“*ﬁﬁ)ﬁl

Collaborate with qualified
third-party waste recycling
companies in carrying out compliant
waste disposal

HEEENE=FERBERRE
16 HERMETSREE

technological innovation, with some
of the waste recycled for use in
subsequent production processes
BBBINEINRDIEFERE D
BEERYENEAMMEREET R

Waste Disposal Measures of the Group

FEEREEYEEER

REBENEREEMEERAZIREE -
RAREHANRAR TEREMEER)EI -
FIARBIENFSMRIGER  BEAR
Bl = ARWEFEERMGFE  THRET
involving breaches of laws, and interpretation of laws and AREEEAE WA (EREDZRIZ
regulations, irregular behaviors and penalties. Coupled with the A BRI ARE) BB ENAEREEE
Technical Specifications for Setting Identification Signs of Hazardous HMEEEEE B{tEEEEEH - BW
WRISTEREERENK -

The Group also attaches great importance to waste management-
related training and publicity. During the Reporting Period, the
Group has conducted the Hazardous Waste Management training,
which includes on-site management of storage sites, case studies

Waste, the Group has elaborated on how enterprises can build legal
and compliant hazardous waste warehouses, strengthen awareness
of hazardous waste management, and clarify on-site hazardous
waste management requirements.
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Green Mission And Low Carbon Environmental Protection
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3.3 PRACTICING RESOURCES SAVING

The Group strictly abides by the Water Law of the PRC and the Law
on Promoting Clean Production of the PRC and other relevant laws
and regulations, and is committed to achieve reasonable resource
allocation and enhance energy use efficiency by standardising the
system’s resource utilization management.

Energy Utilisation Management

The Group strictly abides by the Law on Energy Conservation of the
PRC, and formulates and implements systems such as the Energy
Saving Management System and the Energy Measuring
Management System in light of its actual circumstances, in a
relentless effort to improve its energy management system and
promote the reduction of greenhouse gas emission.

The Group has embedded the concept of energy conservation and
efficiency into its energy use process by continuously enhancing the
standard of energy management and reinforcing the coordinated
use of energy sources. The Group conducts regular analysis on its
energy consumption, strengthens the foundation of energy
management, and pushes forward the optimisation of energy
structure through the use of clean energy such as solar energy. In
addition, during the production and operation process, the Group
carries out targeted energy-saving technological innovations by
eliminating high-energy-consuming equipment and optimising the
production and manufacturing processes.

Meanwhile, the Group raises the energy-saving awareness of all
employees through various energy management trainings, and
formulates energy-saving assessment forms to incorporate energy-
saving and consumption-reducing indicators into its medium and
long-term corporate goals and responsibilities.

3.3 BITHNEIR
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Green Mission And Low Carbon Environmental Protection
RE(E6 - RikIRER

Launching the Zero-carbon Works Construction to Promote Energy
Saving and Carbon Reduction

BEE}ToRERER - HEENENREIRRIER

As an impetus to its energy saving and carbon reduction drive, the Group officially launched the zero-carbon works
construction, which was commemorated by the signing ceremony of “Zero Carbon Chilwee - Chilwee Group’s Dual-carbon
Initiative” held on 8 May 2023 in Changxing County, Zhejiang Province, China and marked the beginning of the joint efforts
and in-depth collaboration between the Group and Shanghai Ganyufeng Low-Carbon Technology Company ( /& F R &
K Hx BH¥ 22 7)) in areas such as setting up a dual-carbon regime, quantifying contribution to carbon emission and building
a team of dual-carbon talents, with a view to kick-starting the construction of the “Zero-Carbon Chaowei”.

REBRERIRER  AEER S _=F A AN AR TMEERER  [THBH — BREEERAE ]
BROBEAEPBENIEREERT - XE lé@bi?ﬂmﬁﬁuﬂ& FIEREZL  EH B HRAR SR E 8
%T‘AE OB EREI EMATBRORERSETEETREAIE 2HED [ THREEIZR -

-y ‘ l--m'-.- o

"EgE RN R R ey
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Green Mission And Low Carbon Environmental Protection
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Resource Utilisation Management

Committed to the concept of green development, the Group has
honored its pledge to practice resource conservation through
making changes in its method of operation and bringing about
structural adjustments as part of its effort to spearhead the
enterprise’s green transformation and entrench its values and
principles of resource management.

The Group attaches great importance to the management of water
resources and makes unremitting efforts to protect water resources.
The Group implements a strict management system, allocates water
consumption indicators on a monthly basis, actively carries out
water-saving projects, reduces water resource consumption, and
enhances the comprehensive utilisation efficiency of water
resources, thus fulfilling the commitment and responsibility of a
water-saving enterprise.

During the Reporting Period, the Group has not encountered any
problems with accessing water resources. The Group continues to
improve its water-saving organisational structure and various water-
saving management systems, while also working to strengthen the
maintenance of various water-consuming equipment and facilities
and upgrade the pipeline network of the industrial park.

EREAEE
AEBBRRBESEERES BBE)N
X AEBERE BTHONERAG
SIEEEREER  FEREEREIRA
NI

AEBBERKERERE  RKERFRED
WMEH AKEERBENEEFE &
ANERKER BEHRFERGBKER @B
PIKERBRE  RITKEREAERR
o BITEUKB R AR REE -

AHEEHA NEBRERBUKRELDEA
R - AERERETZHKERERE -
2R EEKERHE e & EEK
RiERGEERE  YHEREFETRE
toREBERE 2EEFKERMNA
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Since the Group was awarded the title of “Water-saving Enterprise”,
the Group has made monthly distribution of water consumption
based on the Group's actual circumstances every year in accordance
with the requirements of the National Office of Water Conservation
and the annual quota of water consumption according to the actual
situation of the company. The Group also monitors water usage in
real time through its management platform in a bid to achieving
reasonable and quota-based usage of water.

The packaging materials used by the Group include plastic shells and
separator paper. The Group has been actively exploring green
packaging solutions, gives priority to recyclable and degradable
packaging materials, and carries out recycling and reuse of
packaging materials to reduce packaging material resource
consumption and effectively protect the environment.

Green Office

The Group adheres to the concept of green office and guides all
employees to practise green and low-carbon office. The Group has
formulated the Employee Handbook of Chaowei Power Group Co,,
Ltd. and the 6S Office Management System of the Headquarters of
Chaowei Group to standardise the management of green office, and
has conducted regular inspection and feedback the implementation
to strengthen the awareness of energy conservation and
environmental protection of all employees and to create a
harmonious and low-carbon working environment.

BASKEES EKERRIBHRAR &
SESFREZESHHNAKBRAETERE
FEERAKE RRASEERBLE
TRKEAEDE YTHEBEEFVRER
ERAKER - MBI BEMAK - ERAK -

AEBEFFERNBEME E2EBRMBR
M- AKRE-HEEBRRGEBEBEERT
& EAERAERMAIEENBRME
FEREEMEHRBEWENATE B
BMERER - BRRERE

Bren
FEBRBEERANES I E2EE
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R TAFIREE ©
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Promote 6S management of offices and
conduct regular inspection and feedback

HEERNCSER  EHETRERE

:.l
Promoting paperless office by launching
online office

Green Mission And Low Carbon
iEfEe - RiRIRER

Post labels for water saving, electricity
saving and paper saving

IREGEFA AR BT AE  BIRAR SRR

i \
Maximise the utilisation of office assets,
coordinate the assets of each subsidiary and

Environmental Protection

‘.‘
«

Establish code of practice for water and
electricity safety inspection and arrange
dedicated personnel to conduct inspections
of electrical facilities and equipment
B KBLREKERS ZHEANETRE
RitRBEKE

Formulate the “Regulations on the Use of
Headquarters Official Vehicles” and

3.4

REERLCHD ETREBD

branch (office furniture, supplies, etc.), recycle,

segregate, and allocate them for reuse

WAEEFNARAL SBERFARAEE
MARE YES) ETORD E BARENA

other systems to strengthen vehicle
management
FIE (HRERAEFEAHE) SHIE - hisREE
WEE

Green Office Measures of the Group

FEEZBROEE

The Group is committed to cultivating employees’ awareness of a
low-carbon and green office and the need to work together to build
a zero-carbon future. During the Reporting Period, the Group has
planted the concept of green development deeply into the
corporate culture construction and the daily office routines by
organizing activities such as water-saving days and convening low-
carbon green office manifesto meetings.

RESPONDING TO CLIMATE CHANGE

To address the major threat posed to the human society by global
climate change, the Group identifies climate change risks associated
with its business operations based on its own characteristics,
formulates response plans and countermeasures, establishes a
sound emergency response mechanism, and takes measures to
reduce the adverse impact of climate change.

BEENEBERAR

3.4

AEEBHIRBEEETERGEPRAEH
RIOHETHRR - ABEHAN - A5 H
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3. Green Mission And Low Carbon Environmental Protection
RE(EG - RikIRER

During the Reporting Period, the Group has significantly reduced the
impact of operating activities on the environment by establishing a sound
environmental management system and applying cutting-edge clean
production technologies in the past year, successfully shaping a distinctive
image of a green brand.

In the field of clean production, the Group has resolutely
implemented targeted pollution prevention and control
measures, adopted the industry-leading three-level ultra-
high efficiency purification system to treat exhaust gas,
optimised the sewage treatment process, and
strengthened waste management. The Group’s air
emissions decreased by 16.3% and hazardous
waste emissions decreased by 20.1%.

In terms of energy conservation and consumption
reduction, the Group actively promotes the use of green
energy, promotes a series of targeted technological
innovation, and incorporates the goal of energy
conservation and consumption reduction into its medium
and long-term development plan. The Group’'s
purchased heat consumption decreased by 9%.

In the practise of green office, the Group actively
advocates all employees to adopt green and low-carbon
office methods, and strives to create a green and low-
carbon working environment within the Group. The
Group has successfully saved nearly 80,000
sheets of paper, contributing to the environmental
protection.

In terms of environmental protection publicity and
implementation, the Group has continued to increase
investment in environmental protection and actively
organised environmental management-related training
activities, aiming to deepen the awareness of all
employees on environmental protection and the Group's
green development concept. The Group conducted
455 environmental protection training sessions,
which fully demonstrated the Group’s determination and
actions in the field of environmental protection.

AHEHAN  AEEEEEN—FEBBEYR
RHIRIRE IR R U SERA G AR EERM -
BERKTELZDYRENTE  KWBET
RERENEATR -
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Green Mission And Low Carbon Environmental Protection
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During the Reporting Period, the Group actively identified the factors R EHAN AEEBEBRRRAEZE LY
affecting climate change, established an emergency response BREHZH  HETREIIREELLEE
system for the segments that may be affected by climate change, WIRETEVESEERR  FERESTE
and formed an emergency work plan to ensure the normal operation R RECBRSRETEBHNIETET -
of business in case of emergency. The Group conducts FrEEESXBREZENIETHMENSE
comprehensive risk screening and inspections and emergency drills A MAKEBIHGRAREHFZEN S EH
in northern regions susceptible to smog and coastal regions BRETEIERRES ARESVER H
susceptible to extreme weather events such as floods and rains to BRAIEEENZEZRE -

eliminate potential safety hazards.

Formulate Emergency Plans and Conduct Emergency Drills
RRESAR  HRIERIRR

With a view to bolstering the emergency coping mechanism against flood seasons and the capabilities of all employees to
cope with emergencies, Shandong Chaowei Power Co., Ltd. (LU 2 & & J& A R 2 7)), a subsidiary of the Group,
formulated an emergency plan for safe production during flood seasons and conducted flood prevention drills to further
enhance its emergency response capabilities during flood seasons.

RIERAMESREN S BAZEMAREEZHNRES  ARETAF — WRBEERAR QB SE TH
Pt ERSER  YRRDOVER  E—FERTNBEREERES -

Prepare Operational Plans for Emergency Emission Reduction Measures
to Improve the Ability to Respond to Heavily Polluted \Weather

RREAHRERZRENR  RAEIRRRAMELEE

Henan Chaowei Power Co,, Ltd. (A F BB B R A BR /2 &), a subsidiary of the Group, has compiled an annual operational
plan containing emergency emission reduction measures in heavily polluted weather, and has rolled out a series of measures
such as carrying out upgrades to its environmental protection treatment facilities, installing sealing covers for dust-
generating equipments, installing of fresh air supply devices, raising the greening ratio and hiring dedicated cleaning staff for
the factory area.

AEEFRAAEERERARARNGRHET FEESRRRERFHERIREND R - WRIRFAERETT
ME  EERBETHEMNE  ZHFREERE REXREN BRIEABRETAE —FRIIEH -
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4. People-Oriented And Growing Together

AARMR - HRIE

Committed to the ideal of “selecting, employing, nurturing and retaining
talents”, the Group has diligently brought into place a well-developed
human resources management system, making sustained efforts to attend
to and safeguard the its employees’ legitimate interests while creating a
healthy and safe working environment for its employees. At the same time,
the Group continues to broaden career promotion channels and builds a
unique diversified development platform and a diversified training system
to drive the sustainable corporate development with talents’ growth.

4.1 COMPLIANCE WITH EMPLOYMENT REGULATIONS
AND DIVERSITY OF EMPLOYMENT

With a sustained focus on protecting the rights and interests of
employees, the Group resolutely implements the basic principles of
equal employment and anti-discrimination and strives actively to
improve employee benefits, listen to the opinions and feedback of
each employee, and make every endeavor to improve their sense of
belonging.

Diversity of Employment

The Group strictly abides by the Labour Law of the PRC, the Labour
Contract Law of the PRC and other laws and regulations, formulates
and implements internal human resources management systems
such as Staff Handbooks of Chaowei Power Group Co., Ltd. and
Labor Relations Compliance Handbook. The Group opposes any
form of employment discrimination, and provides equal
employment and promotion opportunities for employees of
different ages, genders, religious beliefs, races, nationalities and
disabilities. During the Reporting Period, the Group had a total of
16,721 employees, of which 12% of the management were female,
747 employees were from ethnic minorities, and 131 disabled
employees.
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4. People-Oriented And Growing Together
MARK > HREIRE

Employee Composition of the Group
REERSHEMBER

Employees by gender

Employees by employment type

BURBDHET AR

Employees by age group
RERBINETAR
8% 2% 9%

Age 56 and above Age 25
565R A L and below

25 RIAT G
33%

0, 0,
Age 46-55 205 3%
46-555% Age 26-35 Southern
26-355%

37%
Age 36-45
36-455%

Staff Recruitment

Adhering to the concept of “broad-based talent recruitment”, the
Group has improved the recruitment, hiring and dismissal system
and process in accordance with the Labour Law of the PRC and the
Labour Contract Law of the PRC, and formulated talent introduction
strategies including Social Recruitment Management Measures and
Campus Recruitment Management Measures.

The Group has accomplished broad-based talent searching and
acquisition efficiently through campus recruitment, internal referral,
online recruitment, headhunting and other recruitment channels. In
terms of the introduction of high-end talents, the Group has
formulated a long-term sustainable development strategy for talents
while taking into account short-term needs to meet the
development of the Group's daily basic business. In terms of campus
recruitment, the Group cooperated with Zhongnan University of
Economics and Law, North University of Nationalities, China Jiliang
University and other colleges and universities in the hope of
achieving sustainable development of the Group’s talents.

Full time

X

Employees by geographical region

ZHEHINETAR

Northern China
ESIZE 514

China
ER®

ZEREZES
7%

Part time

E

Central China
HFEhiE

63%
Eastern China
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4.2

People-Oriented And Growing Together

RARK - HRIKE

Employee Rights and Interests

During the Reporting Period, the Group continued to optimise the
Group's remuneration and welfare system in accordance with the
internal management systems such as the Regulations on
Performance Management of the Chaowei Group and the
Regulations on Remuneration Management. The Group completed a
number of critical tasks such as setting the annual performance
review targets of each department, approving and signing off the
salary adjustment the management, and disbursing performance
bonus. In addition, the Group regulates the working hours and
holidays of its employees so that they can have balanced working
hours and rest time. The Group has formulated the Regulations on
Employees’ Leaves to add parental leave and paternity leave, and
issued the Notice on Extension of Maternity Leave and New Leave to
extend maternity leave to protect the rights and interests of all
employees.

Meanwhile, the Group proactively addresses and complies with
relevant policies such as the Labour Law of the PRC and the
Provisions on the Prohibition of Using Child Labour of the PRC. In
order to ensure the authenticity of the applicant’s information and
verify the applicant’s age, the Group strictly implements the
Implementation Rules for Background Investigation. In addition, the
Group posts the labour supervision and reporting hotline within the
Group's office premise to avoid the employment of child labour and
forced labour. If cases of child labor and forced labour are found, the
Group will seriously deal with the non-compliant employment in
accordance with the law. As of the end of the Reporting Period, the
Group had no non-compliance incidents of child labour or forced
labour.

TALENTS’ PROGRESS AND DEVELOPMENT

Regarding employees as valuable assets of the enterprise, the Group
continues to improve the employee remuneration and incentive
mechanism, ensures a fair and transparent employee promotion
system, and facilitates the improvement of the distinctive staff
training system to build a high-quality talent team.
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People-Oriented And Growing Together

RARK - HRIKE

Compensation and Incentives

The Group is fully aware of the crucial role that a reasonable and well-
developed remuneration system plays in attracting and retaining talents,
and has therefore compiled a series of internal guidance policies
including the Notice on Standardising Various Special Incentives of the
Group, the Financial Annual Incentive Plan for Material Control,
Operating Results Incentive Plan of Subsidiaries and Branches, and the
Marketing Annual Core Incentive Plan. In addition, the Group has
formulated the “Employee Performance Management Standard Rating
Form” to evaluate the performance of the employees with reference to
their performance, outstanding personal contribution and other factors
in the marking scheme, providing employees with more competitive
remuneration packages, thereby effectively attracting and retaining
high-quality talents.

Employee Promotion

In realising the strategic goal of “building a high-performance
organisation”, the Group standardises the management over the
“selecting, employing, nurturing and retaining” processes of cadres,
and devises the Chaowei Group Cadre Selection, Appointment and
Removal Management Measures to provide a systemic basis for the
cadre’s selection, abilities assessment and career development.

The Group encourages young cadres to actively participate in
rotation training and learning in the primary-level departments to
increase the mobility of cadres between the headquarters,
subsidiaries and to instill vitality into the organization. Meanwhile,
the Group also optimises the selection, training and management
methods of reserve cadres, clarifies the selection criteria, scale,
composition and training methods of reserve cadres, and compiles
lists of alternate personnel.

Staff Training

The Group has formulated the Regulations of Internal Talent Market
Management, the Regulations of Appraisal and Recruitment of R&D
Center Management and the Regulations on Implementation of
Vocational Skills Assessment to provide employees with full-cycle
vocational training resources through the training system to
promote talent growth. During the Reporting Period, the Group
invested a total of approximately RMB4.03 million in training, with a
total of 61,234 training hours.
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4. People-Oriented And Growing Together
MARK - HERE

R&D Capability Training

bt 2% g DBl

In order to improve the patent conversion ability and
patent information utilisation ability of R&D personnel,
the Group conducted patent knowledge-related training
during the Reporting Period.

RTRIAAEAENZINE(LENFEFNE BN
Beh - AEEEREHRNET T ERMBAATI -

Quality Management Training

SEEEE

The Group is committed to improving employees’ quality
awareness and skills through comprehensive quality
management training. During the Reporting Period, the
Group conducted training and assessments on the actual
on-site quality management content such as process
standards, operation methods and inspection frequency.
AEEBNRBRAZENESEERI RBAET
NEEEHMNEEE - AMEMA - FEEEKTE
BEEXEFE REBRERSEREEEENR
RETHEINEERZ -
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4. People-Oriented And Growing Together
MARK > HREIRE

Safety and Health Training
REREREI

In order to improve the safety and occupational
prevention awareness of employees, the Safety and
Environmental Protection Department of the Group
organised the safety and environmental management
cadres of subsidiaries to carry out the “2023 Safety and
Environmental Protection System Training Session” in
activities such as the Safety Production Month and
Occupational Disease Publicity Week, and invited internal
and external experts to interpret and share the “Safety
Regulations and Responsibility System” and “Special Work
Safety Management” and other policies and systems.
RTERSEINZZ BHES AEETRIN
ZRAER BEREEAFEHTESTLAAL
RERHRLARI T _=FRRAHKHFIE] - &
ABANPERFBEL D ZE TCREERLEES) -
(CRHREELZ2EE)ZHRGIE -

Employee Training Data of the Group
REBES TIEIISURIBR

Employee training by gender
BRUERSISNZIET

Employee training by rank
BRARBSNZIET

Senior

F | management 65%
e 76% BREEE
Middle

management I 53°
PREERE
Male
B - 50% General staff
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People-Oriented And Growing Together

RARK - HRIKE

4.3 EMPLOYEE COMMUNICATION AND CARE

The Group is deeply concerned about the well-being of every
employee, ensures smooth communication with employees, and is
committed to providing care and support for employees to create a
positive and dynamic working and living environment.

Employee Communication

The Group actively adopts the concept of culture of “harmony”, and
is committed to actively listening to and paying attention to the
needs of employees, continuously improving the communication
channels of employees, and ensuring that employees have sufficient
opportunities to express themselves and communicate. By
organizing staff meetings and conducting employee satisfaction
surveys and seminars, the Group effectively collects and listens to
employees’ opinions and needs, and answers their concerns. The
Human Resources Department of the Group is responsible for
contacting relevant departments to follow up on the problems
raised by employees, and continuously optimising the working
environment and processes to further enhance employee
satisfaction and sense of belonging.

Humanistic Care

The Group believes that building a team full of health, positive
energy and vitality is an indispensable driving force in accelerating
the Group’s development. Therefore, the Group actively promotes
work-life balance among its employees and motivates its team
members by organising a variety of welfare activities and providing
assistance to those with difficulties.

43 RIBERE
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4. People-Oriented And Growing Together
MARK  HERE

“Culture of Harmony Baby” Summer Nursery Care Activity
688 ] EHEREEEE

The Group's colorful and informative “Harmony Baby”
summer nursery classes for employees’ children are
educational and fun, solving the care problem for the
Group’s employees when they have to work during the
summer break.
AEEREIFUARINATEESHNINEGE
BIZHRER BHNE BRTAKEETH
ZFERIIFHENTEERE -

Summer Cooling Activity
SRBEREEN

In order to cope with the high temperature weather, the
labour union of the Group sent heatstroke prevention
and cooling materials to the front-line employees to
convey the Group's care and concern to the front-line
employees.
RTEESAERR  AEEIgR—KREIX
ERAME BAKEHEINBLREE  FHRE
— BTN -
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4. People-Oriented And Growing Together
MARK - HERE

Party Building Joint Construction of Free Clinic Activities

RRHERTIEE

The Group always cares about the physical and mental
health of employees, and has carried out medical
enterprise co-construction activities with a number of
local hospitals to continuously provide employees with
various services such as health consultation and on-site
diagnosis and treatment.

AEE+THEOCBE IS LERE - MEME RER A " ) ‘P .
ETEOHRED ABIARRERLA 552 TADR. o 3. AR

BE LIRS - : - WY
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The 2nd South Taihu Enterprise Elite Youth League Activity
B _ErRAMERIEREFHEEE

The South Taihu Enterprise Elite Youth League is a group of
enterprise formed by four enterprises, including the Group,
on a voluntary basis. During the Reporting Period, the
league organised the Second South Taihu Enterprise Elite
Youth League Activity, which attracted the participation of
nearly 100 elite youths from the enterprises in the league.
This activity aimed to strengthen the communication and
contact between the enterprises in the league, realising the
care and concern of each enterprise for its employees
through a variety of interesting activities, and provide a
platform for exchange and friendship for the youth of the
enterprises, as well as to make the enterprises in the league
more closely connected.
MARCERRFFHERERASEEANNTER
EREFAREBKINERER - NRREHA -
ZHBEMRTE _ERAORCEBRTFHRETE
Wl TREMBEAEATI00RERFFLM - 1t
REBEEEBMEBBACRET RS - BB
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EEFRERXAXENF EOFER - (EHE K
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People-Oriented And Growing Together

RARK - HRIKE

4.4 EMPLOYEES' HEALTH AND SAFETY

In order to ensure the occupational health and safety of employees,
the Group is committed to formulating a comprehensive health and
safety strategy, and has launched a series of management systems,
standards and measures on this basis, focusing on the occupational
health and safety management of employees and providing strong
support and protection for them. During the Reporting Period, the
Group did not record any work-related injuries or fatalities (2021 and
2022: Nil). Rate of work-related fatalities was 0% (2021 and 2022: 0%).

Safety Management System

On the basis of abiding to the Production Safety Law of the PRC, the
Prevention and Control of Occupational Diseases of the PRC and the
Technical Specifications for Occupational Health Supervision, the
Group has established a series of internal management systems
including Emergency Plan for Production Accidents, the Compilation
of Safety Production Rules and Regulations and the Operational
Safety Procedures. By strengthening its occupational health and
safety management system, the Group further strengthens the
supervision and management of employees’ occupational health,
and prevents, controls and eliminates the hazards of occupational
diseases, so as to protect the health of employees and relevant rights
and interests. As of the end of the Reporting Period, the Group has
passed the 1SO 45001, I1SO 18000 and other occupational health and
safety system certifications.

At the same time, the Group has established a safety management
department to coordinate and guide the occupational health and
safety work of the Group's employees, including the handling of
various safety and environmental matters, and formulating the
standards for personnel safety management and occupational
disease prevention. At the same time, the safety management
department regularly cooperates with the persons in charge of
safety management in each department to conduct follow-up
inspections of the implementation of departmental health and
safety management measures, and proposes corrective actions in
response to problems found during the inspections, so as to ensure
that various measures are effectively implemented.
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4. People-Oriented And Growing Together
MARK - HERE

Occupational Health and Safety Response Measures of the Group
hEBRERRE2ENRE

In accordance with the legal standards, on-the-job health monitoring is carried out at least once every year.
New employees must pass the pre-employment physical examination before they join the Company, while
employees must pass the physical examination before resignation. During the Reporting Period, 16,209
employees received physical examinations, representing a physical examination rate of 97%.
TWIBRERER BFERRED RNEERRER MET ARV L BEATIRAIE T e IR AR, - B
ST FH M BRI AT AR B - A E BN E TR ABUE16,200A BRERIT% -

Carry out occupational health training, safety training and emergency safety drills to ensure the length of
safety and occupational health training for each employee, and test the effectiveness of training through
examinations to improve the emergency response capabilities of employees at all levels.
FRBEGEE R2B)IURESR2ER BRBUELEIL 2 RBEFETHEIINK WR
BEAFTARBRIFIIRR RS ERELRYREZHNESRIZE

Improve the construction of safety and occupational health management system, carry out no less than
one occupational health inspection and evaluation by external qualified agencies every year, and carry out
no less than two supervision and monitoring every year.

TELXTBERRERBRARR FFRETIN —REZRIINEERBEREEERANE RSTERE
A TRR B B B BA

Sign the responsibility letter for employee safety objectives at each level to improve their safety responsi-
bility according to the internal system, and at the same time ensure the safety and health of employees
through equipment upgrading and transformation, optimizing the production environment and reducing
the number of employees involved in hazardous positions.

KEAHE EFRFITEIL2ERERE IEREILZ2EMEL AR BBREARSE Bl
BRSPS EEMAIAS REETR 2@ -

Carry out safety production system management in accordance with the standardisation requirements,
and basically achieve full coverage of three-level safety standardisation in all lead-acid production bases.

RIESRECBRETL2AERREE SREEENERER 2R A =HRg2EE-

Implement the “Three Simultaneousness” management regulations on occupational health for new
renovation and extension projects. At present, the Group conducts inspection and evaluation once every
year for existing projects, and evaluates the current status of lead-acid projects every three years.
HHRIEREET (=R ] BEFETERT BAASES HREEBSFET R E  #3
B IER B =FETT R E -
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4. People-Oriented And Growing Together
MARK > HREIRE

Safety Culture Building ZENLER

The Group is committed to strengthening safety culture education AEEBORMBEEINETEXEHE -
for employees and deepening their safety awareness through BBEHNLZE2HEEDS  RMEEINK
reqular safety education activities. In addition, in order to further EEH -WBIN RTE-FPRABEESE
improve the level of occupational health management, the Group BEKE AEEEGHEEEEEERE
actively promotes the pilot programme of occupational health HE HEDTE REXE2SHEREEN
management improvement covering key areas such as production BEAmETEREAEEE -

process standards, hygiene habits and facility safety.

Fire Safety Skills Competition

HMNREKEEREITE

During the Reporting Period, the Group carried out fire
safety skills competition activities, including fire safety
knowledge training and practical competition,
popularised fire self-rescue knowledge, and trained
employees’ ability to respond to emergencies.

RBEMA - AEERRE T EN R REEHERS
EHARBEENMEBEINNEBRGERES B
THEBBERME  BRTEIEHREBFANEY

ab
BE °©

Safety Production Month Activity
RELEREE

Focusing on the theme of “Safety Awareness and
Emergency Response For All", the Group carried out a
series of activities for the Safety Production Month, and its
subsidiaries and branches carried out emergency drills in
limited space.

ExlEfEELZE  EEerER & ~AEEHRE
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THESZERE RS -
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9. Shared Efforts To Give Back To Society
R/OiRT] - DiEHS

While developing itself, the Group is committed to giving back to the ANEBEHEB FERNAR S HROEHE B
society, and continues to contribute to education, health, labour needsand ~ #E& « @ - L LHERKSBEBEERE S HE -
other fields. In addition, the Group has also continuously strengthened its  Ithoh + 752 B th NET hNog 40 A IR B TAER9 4R A
investment in rural revitalisation and mobilised its employees to devote WEBE TR AN SEHLEAREE BALHE
themselves to various social welfare activities to shoulder its corporate  {# @p E2{B(E °

mission and value.

5.1 CONTRIBUTION TO RURAL REVITALISATION 51 REKBHIER

The Group actively responds to the national call to promote rural AEERBEEBRRRE S HHEERHN
revitalisation, and provides support for education and industrial RE - AHEMEENRERRIFNE -
revitalisation. In 2016, the Group established the Chaowei Care Fund ZE-RF AEBLEERYHBHBEEE
to support the development of rural revitalisation. During the IR BHIREESENER - AREH
Reporting Period, the Group donated a total of RMB3,556,000 in rural W AEEESNIREFmABEOAR
revitalisation. #3556 8 T °

During the Reporting Period, the Group financially contributed RREBRA  NEBEROARESET
approximately RMB835,000 to a total of 31 associates and end-users. WEEE: FEARMBEBELEXRER
The financial contributions were mainly used for assisting associates REBINREZFEEIHENBERMMEK
and end-users suffering from critical diseases and natural disasters. i RETEBRBEE  RWmE3T A

Charity Donation Activity

REBSEN

sw—a—— i

During the Reporting Period, the Group actively responded to
the “Two First” Zhejiang charity special event organised by the
Zhejiang Provincial Charity Federation, and organised employees
to actively participate in the fundraising activity of the "Zhejiang
Love Assistance Fund”, raising a total of approximately
RMB230,000.

RREHN  AEBBREENIEEEZHEEENM
BAETIMIZERSES BEIEE2ENEREE
KESIBREY  HESSEROAREBET -
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5.

Shared Efforts To Give Back To Society
RMR7] > CEEHEE

Guarding Children to Help Their Future
STEER EEIRIR

In the “For Children” charity activity, the Group donated a total of
approximately RMB700,000 to support students in need and
education in Changxing County, creating a good atmosphere for
joint education and teaching, and effectively helping the
smooth growth of children from poor families in Changxing
County.

EIRTRFIZZARTEERY L AEBHBEOA
RE70&8T BREPRAZNBESERHERER 2
EHRAEHHNHRFLFE EEHRERNERET
IRR PR

9w X s
ARG EEen

RRERE | oeenn

A it ARERTLARNEE

Glorious Scholarships to Help Students in Difficulties Realise Their
Dreams

HRHE DHRERFES

At the 14th “Glorious Scholarships” donation ceremony, a total of
92 students in need from Xiaopu Primary School, Xiaopu
Secondary School, Baogiao Primary School, Changgiao Primary
School and Lantian School, as well as the children of the
employees in need of the Group and long-term subsidised
university students received financial assistance from the Group,
with a total of approximately RMB200,000 student subsidies given
out.

FUEIACHEIBBER L KA/ NNBNE - NEP
2 82 RENE BEXPRONESLE  A£EH
NEBT FZUARRAZEDNERANBEH D AEEE
SEED  HERPELHARK20ETT -
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5. Shared Efforts To Give Back To Society
RR7) - LSS

5.2 ENGAGE IN COMMUNITY WELFARE

The Group adheres to the charity concept of “bringing together love

5.2

from all over the world and warm the hearts of all people”, strictly
abides by the Charity Law of the PRC, and has formulated the
“Excellent Volunteer Selection System of Chaowei Group (Draft)”
internally to promote the commencement of service activities of
volunteers and to reward volunteers with outstanding performance.
In addition, the Group is committed to making contributions to
social welfare undertakings by donating materials and organising
charity teams.

During the Reporting Period, the Group contributed a total of more
than 480 hours in volunteer service, with a total of 146 participants.
On the “Lei Feng Memorial Day” every year, the Group actively
organised the “Chaowei Battery Doctor Volunteer Service Team” to
visit rural areas and communities, explain the daily maintenance
knowledge of electric vehicle batteries to residents, provide residents
with battery testing and maintenance services for electric vehicles,
and promote the concept of green environmental friendly batteries
of the Group.
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EEAEEELRERERER

The First “Lei Feng Volunteer Service Demonstration Site” in the
Battery Industry

STRER [REHEEAIRTE TR

In order to further innovate the service model and carry out
more accurate convenient services, the Group established
the first “Lei Feng Volunteer Service Demonstration Site” in
the battery industry in its direct stores to carry out free
electric vehicle testing and maintenance and other
convenient services for the public.

RE—TEFRBER - HRERBECNERRS
REBEELERLEMTEAERBEEERRY
TEE | RERBERETEDERAGESERR
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5. Shared Efforts To Give Back To Society
RMR7] > CEEHEE

“Heart to heart, Blood to blood, Love in heart, Dedication in action”
voluntary blood donation activity
[NBEMBRERINERR T FEIEEIIEEN

During the Reporting Period, the
employees of the Group actively
participated in the voluntary blood
donation activity. They devoted their love
with their blood and passion, helping
those in need in the society and
deepening the public welfare concept of
“One for all, all for one”.

ARERAN  AEERZETER2H
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Looking Ahead
REE 7Rk

The Group will continue to adhere to the principles of “standardised
governance and efficient operation”, strengthen the construction of
management structure, strengthen organisational supervision and risk
management, comply with laws and regulations, practice business ethics
standards, improve governance efficiency and standardisation, and

promote the stable growth and persistence of the enterprise.

The Group will continue to support and implement technological
innovation, comprehensively optimise its product portfolio through digital
industrial transformation, enhance its core competitive advantages,
promote the innovation-driven development strategy, build a digital
ecosystem of Chaowei New Energy, and forge a leading position in the
industry.

The Group will continue to implement the strategy of “taking green as the
fundamental base for high-quality development of enterprises’, actively
adopt environmental protection technologies and clean energy, build a
green supply chain, and implement the concept of “innovation, green and
integration” throughout the entire life cycle of products. The Group is
committed to integrating the concept of sustainable development into
core operations, and strive to achieve the harmonious coexistence of
business growth and ecological and environmental protection.

The Group will continue to implement the concept of “establishing a talent
pool and cultivating talents”, build a diversified and integrated talent
training system, provide a broad development platform, encourage
employees to fully release their potential, jointly promote the innovation
and development of the enterprise, and realise the win-win future of
talents and the enterprise.

The Group will stand by its corporate culture of “harmony”, strive to
become a model of social responsibility, support education, medical care
and environmental protection projects through donations, volunteer
services and other forms, actively give back to the society, and contribute
to the construction of a better society.

In 2024, the Group will continue to lead the industry with the concept of
“Energy for Good", shoulder the Group'’s mission of “Let the world use
Chaowei's green energy”, uphold the concept of “social responsibility is the
foundation of an enterprise, the basis of operation and the way to thrive”,
fulfill social responsibility with the power of science and technology for
good, and achieve the goal of “time-honored brand and 100-billion sales

volume” in a healthy and sustainable manner.
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