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MBS RE.

REEMMBEBE. RE. MNKSZEEREZREHRE. KEESFEHHBNSFE, LEDEM
FHHEFERBERBFESGARBES, 2oBNERERMARERER, 2EHE “—F—K
BN, BREZHUFUNSN, HENEREELEBRHUESHFTRTS. HFEH. BFED. #
FEE. SRBRABEHERESS - BAUNBFURBE .

REAERBAHNSHELBERESE, ERBEREUFESGORBITEMMSINLBEREREANE, B
REPEHOBEBB SO BT, SREERFRMEELDOEN 70%, THEBESMEIIBEBHIRREDN
B, UHERSAMTF, BEMESESEEE R,

= BT LM —EERGSE

FAaPEE—RINMABERURTRBESNBERE, ARMERET “F—AERESRZORSE",
FREGRZORTERITETHFRE. HFINEFEARLE, PR BINBFEHR-—EBUBRS R,

BEMHN, REFEESRT (FE) ZOEEH, NESEBRENEISXRAEBHRARGE, KT
NEEESZHERAGERRENEPARORG, BWHESEEHBFHEE, I8 Singapore Gulf
Bank. Goldman MFB FBMRITHNZLIEER, HHRSREREMBKANER. BE 2023 FK, A
BIpIHSHE TN, ENERFEE. HFRED, RMERIE, HEESEZE “—F—KB" HMERERET
BRZLEBRAMERER, B 20 BREIER, EPEMRTAHEEEATAFNATEREXE
FRHEERE. IRNHEF LSRR
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MR “ATE&E&+" 178, TEHEEED

(2024 EHF TFRE) PRE, SANHERALEXRLBRRER, MRERFEEES, RABEH
FREAMER, RUEKREE. ATEREHEER. BE “BBER X” IR A8+ , B
2024 FERBEHFRMNEAERCEREROCNIEZLET, BERNIERECESSREBZEANE
MATEREBNEZRTH.

REERZFREUNBORLUER, EER=NAEE. EFEZE HFEEFROEND, BRE-—TE
FUAECRBBER, MEARBBEREE, AHBROETHNITESSR, EBREMTERNENHEE
MABRERNNGES, TCEESHENERUAHBERMAIEERER,

2024 FHEF, WNERDPEN 4.6 GREFEEEHROER, ERET "ATBE+Y THINEE—D,
REKEEEPOLEREXAMBRETFS, O0ORENTEEYBE. XBEE. IMHSERLIEER,
BEEXZRRBREBHERE, TENEARRE. B2TE. SRToIBRAAENAREMEEELRE,
MEEXAMER, B, AUEUKECSESHBENTEENATERRRONENNRTRS, LH
E—PRzZEXReEGEERERET NFEER,

s, HNERCHEEEEFRIETRATENSERRG, EREEATSEFERARNMPEN “BRe
EBH" . REBESABBRATIERRNEN, MNERENBHFHUERERESHNRNRS, £H
EEEPOERNEESFERAEAHED, TR CBESEEEROEEEHER. EHEEBEED,
BMNERIBERNEGED. BiE. BBED, mERARPNERBEEERREN, REHBEREXAN
HFHER. KRR, ROERRLEERABEE-—THNRUEHE, FHUEEAIER+ EMER. ATHE
+ BERSESEE, KELQDEENEREARNBERER, ARIERE.

RERERFUBORNEBSEBE RN, HFERL “WH CTO” Ml “£3% CSO0” HREX, KNHRK
WEHS, SHEAXBHRAENEE, TEHMEBEERR, BEFIER, REZTREGHNESE
FRULRSHEBHRBE E— P REBECERYFLERS, HENELEEN, PHHIHERESE
BER, RREMNLEAEEE!

FARAEBRBENETEMER ( EMEMR) ) NBERZHNRHER

BE—E_=F+"A=+—H, EMERFAENETZTENB/ARE 16.31 E. 2B DEEGE
MERRKEREETIDRERN, LHETHRLEARAERTINR. 2ERNKRBTHLE,
EERESRAREETHNEHMEETER (SPREFATHNARB 1.93ET). RAEREHAEEE
KERTE, TEHETSERTRLE, 2£ERATHEERER, SEEEHENETESEAZHE
DEMN.

EYEMORGREEEE
BB R R R B OE N EHT
REEREERENER, B
BEE.

ESNTHEMEREEMREEE. EPREGOYEBNEREGRRRZE
NAREET, FEEBRMENEHNINASBERTNEERMA, NUESYH
s

ZHBET, FEERNESHINAREENRECEERNRRIFEE

BEETREMETSER THRAEZRBENERSREHEAER, CHIUGEMTG, FEHEVE
mMEHARE 7.46 EThE. cEESEEZRTHISEMERENT, ETIHREERER, 2
AEERBTHEAS,



114
ez
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]:Lllll‘

BEFXRX. RBEERUBER
FEBIELUARBER. RITERKBTEERNVHEERTES,
RIFZ=ZF+ZA=+—0, *5EHEREENARKE 228.00 87, MEZRRRBEBRIARE

12434 87, FEREZOAREA0.TI B ATREELEZNARK 62.95 8T, R_8_=
FE+ZA=4+—H, AEEBZRHLEE 150, MRS _F+-B=+—HE 1.47,

RBE_E=F+"A=+—HLEEFER, TEFNENMYE. BEARBENHEMETLEEMEEN
BEXRABENARE 1.87 &7t.

RIZBEZ=ZF+ZRB=+—H, 25EERENRBTEHFOARK 2883, EPENARE 28.45
Bl UARESHE,

RIEZ=F+ZA=+—H, 2&ENEHERRBLILAIREEEEEZLLES 052, MRS
ZZHE+ZB=1t—HBE 043, EREERMEROTREMERBBEBHARE 32838 (ZSZZF
+ZA=+—H8: AAR®K36.16Bx) MESREARREHERNARE 6295 @ (ZE2F+Z
A=+—H: WAR¥K83.62Em) 58,

RIBEZ=ZF+ZR=+—0H, s5ENNERITREMEREREMLNT:

ARBT T
e
MERTER, EiKE 529,061
WERTER, GiRiE 806,563
HitEX 66,311
1,401,935
JERE
MERTER, Bk 1,881,487
st 3,283,422
rEBZETRETER:

1. AR 1808 BETHETREBRTFAERZETHELAR, LUK =F+-"A=+—HH
MEEEENARB 433 BT ZEBF. REVERBAMNIHESEAINE, &

2. MARBSIVRBITHEMEBRTFEERZETWERR, LUR_FE_=F+_A=+—H%ERX
BF2EREENBRRMNGES (BERHFQE2EREWBARRE) 2B#TR{% 183,184,000
REAAARBENHNARE 20.68 BTIFHEM,
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BERAEEZ A RFERDBITERNDINGARE 227TRBTRARE 1881 ExaRBERARZ
ETMFEETELFHEE, R =ZF+"B=+—0, FEEDHREENXRLFHI R EHN
IRITEMREBEANWARE 12.80 BTRARY 20.03 ET.

RIZBZ=F+"A=+—HFxEEZUPABRTREEBEROARE 12842 87T, ETEEOARE
.09 BRZRAEREE, WARK 10633 BTz EZEREE. BEAMMERREEESR, RZF "=
F+ZA=+—H, *EHEHRZRPEREERNVARK 2128, BZERAHE. BEHRKER
REBEZRHARE 20.26 &7t

E—REBREAN, 2EEARMEETERZENER, ERRERNZEETRENXEFEFRHEEY
RiE. HPBATETPRBENREFLEENEARE, REEERARBNRIMEEETERERX
BEZAIEET K.

HARR
WMMNEE (LR ) BERBRABEMNEESFEM

2006 £F3 8, RYIMBLBHENHDERAT (UTHBBEQRR) FABREXE (RI) GR2E (UT
BEPERAT) MHMNEE (IR ) BKAERAE (UWTHEBEMNEE) FERFELEENESN
TA, ARSTRNERNFED B A ZL201420112570.5. ZL201210385756.3. ZL201420060123.X.
Z1L200910108145.2 1 ZL201420020564.7, sHRHALHER ABIUMREIEEIE. HE. FFEHE R
MEERBILEELHE, HEHERSHRUABN LAFTNRERNT S, URKALSHBERAR. #
MEERABERUABREBEIRGEEREBHR LS AR 700.00 Bt.

2019% 18, BRERNTHPRARZEZRBEERN—FTHR: ASHERRASILMEFLEEE. HEF
HIHEREENEERNTA, UEEARE 440.00 8Bx; HSHMMNESEUMEFELEE. FHHEERS
HNRERNTSH, LEEARE 100.00 8t, BERBEATHMIFRNEK.

MERANBANMNEETRAEN—FFIRET LR, 2000F 12 AR ARERFUHNRERERES,
RALERNAREABERAFRIEHN LS ZEEEN (OEM HERZE) ETEDS, —FELXETEREDRS,
TERENRE. BHEE—FHR, FLOEFE. BURTN 2023 F 11 BHEEER.

BURBIE®BR 2023 F 12 ARNERARIITHRARERMEBEEENIRERL, FRAERQFM
HINSEFERELRABEENERNTSA, FRKABRABAFLEHEE. HEGEH TR AIBLEPEN R
MESR, HINSEQBFEILETEHE. HESEE IR ERPEEMNENER, UERKHSHBERLT
MEMNEELEEEELERL. ABLEREMIESEMASZHFT AR 27,530.00 . & ZE 2023 F
128318, X GEKRIIREN, HAHEE. REEMNEN, #HINSERIBEMRFLEROATEN
B

PRtz 5, 502023 12 831 H, s&EETEEMEANAER,
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HRIE

RIZBZ=ZF+"A=+—H, xEEFHUTHIE:

ARBETT

BENERRGEMBERTEME
THRET 3,360
AZEEERRELATE 81,580
AZEBENBELTE 9,510
UrnBEs8EAEF \EM2ERENEREEELATE 429
94,879

s LB

RIBZ=ZF+ZR=+—H, 7&EMAEZIIBRAREIEREUFDNREEHENERERRFEY
AR 102,276,000 Tt (ZE-_"%: AR 109,109,000 7T) »

AEBBEREEIIEHFBER. A, 2EEEEBREIIERAR, U TEEERE BHMEKRINE,
IREHAEEIE

BERARBREHEEARNEHE, XEEEEMEREHS,

ANERREHFEE
WZEBE_=F+"A=+—H, c&EEBE2BRE 16,782% (ZE__F+_-_A=+—H: 15,166 8) ,
ZEREABOIVYNFEAZR, AEEBRBTEENRENESEGN TRE, RENESEEELAFSNEL,
AERRBE S _=F+_-_B=1+—HIEFEZREREABEHARKE 3I5.69Fx, tkBE-ST -
F+ZB=+—HLEEENARK I 07T ETEE 11.26%. BRMNIGZEFSBRZERE, AATIRE

ARBRFFEZEIZANBER, ARERERENBDFE. s2EETEARRNRRERERESZENE KIS
ERE IR R B,

EENSREEAEBZHMENDZEEERR. Ti. SESFkSREEASHRAENEERBERAE
ARRMEE,

Eirskiin
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HRFMSRERAZNERER

RZZ2—t&EhA, xA8ZmHR ( TH#HEKR) ) RERESVARB 11.49 . TRARKRMAENIEA
FE ( TPRSRIEZFE) ) NARBR:

H B Fr 3 RIE FRRMIERH #2023 #HE2023F #2023 FEFE2024 &
BERTRS 1B1AM 12831HL 12831A# 128318
CBHREE FENERER *BREE ZHifER

AEBEERr ARBEER ARKAER ARBEER ARKAES:

() ARENBREBEADBRELETR
B BEEAAMEENREREM
AR BN ERE 664 (427) (27) 210 210

(i) BEEBLASER
(a) BER 2017 £ 10 B EI BT &R IR1T

ROBRAGNKELFEER 160 (160)
(b) BB 2017 £ 10 A2 ERA 2252
ROBRABNAELFEER 250 (250)
(i) —REBESHE 75 (75)
fasr 1,149 (912) (27) 210 210

M RAREEHN, BRBRABBRETENNALGAERRAIEBAREREGERORINHH.

FABERNEARA T —tFE/\B T HNHRERMANMEREFENAE, LRRELAE
HENZESERARSANMENREZHE. RS2 =ZF+"F=+—H, EHAMEREFESHARE
9.39 &7t

RIZBZ=F+"A=+—0, #RZRAXIPAERNBFENBSARE 2.1 ET. RTFT=F, -
EERE, REAFALBRME, ANEEBNKREHBEREEEE, ALEEAPANMEHRERER
BR-ZFE=ZF+"A=+—H28FH. EATTREBEZTEM, AMEELEIBMETR, |
REAMEREFEEEINIRARATAMRESBEE _ S _NFEA=TH2EHB. 2EEREASEDN
WER, BEXRPANMERBEFERRENERBRASERENEMEMBETNRENKE. RER
HABBEAEREFERN _E_NF+_A=+—Ha 2 A,

ERAMEMNESE, B2EARTHBEAZS—tH&EEtBEZ+—H. Z8—tF/N\BZ+HEHHAKZZT—tHF
NE+EHHAEG, HEAZS—tE/N\BZ+=-HNHEREEABE_E—tF+B=+—H. =&
—\F+ZA=+—H. ZE—NF+IZA=+—H. ZEZEF+ZTA=+—H. ZEZ—F+ZA
=+ RIECE+ A=t EARBEERS,



EFENNEIMEZHE

IE. BERPITERIITES

BAKE

BAKXE, "+—m%, REEEZIFE. BERITERITES, aEFEEZRBERLEREXFEEE
B, BZFFT—F_AE, BEELBEFAEEIFERBENEFERNTE, HRR-_FTLF+REE®E
REERERE. RIF-/N\EREBEZERERTAEFENTE. RTATLRDETHERIRMEAT ZE
Fo BEENR N/ EFESTENBRMALER FIBPENBERNABMAER) 2EERBRTS[0. BN
—NJUNEMANBEER, TEEHEBEERTEETNSRARH . BLEBREPH T RAREHEFHERE (=
EEFE)  PEBHE TREREEESFARBAE) (2T -FE) . FETARHETERZRAIHME (AN
FE)  PERKREEEH (CEF=FE) raETHEFEEREEAFTSE (CSTTLEE) FEEHRR,
BTE (ME) PXRFAAE——FEN - _FHESRAZENINATUBREMZ —

MEERABNBBEEERBEEARDERAE (FBABEMNIEBEERBERNDERAR ) 2ESRNEBKRES
EXIRNEREZEEZENBMNEBEERNERLQE (ABARNIITRERE (KB) RHBRLQR) 28
ERFEFINTEABBREZEGTIAZENREEZEGTEE (28R ARIBARZMET) - HZSZ—FNW
B=1+HBEBLEEBZAAFEBEAMTRDERLE (—KREBABRERZMERABDERN LERSFITZ
FrEmMAE) NBILENTES, SHEERBEEZERELE. FWRAEREEEFAZEMMTRLES
B8, b4, A Kosalaki Investments Limited (R385 MEBERGIE XV FMABEARBINEERE)
NEE, BAEGTEREEERAE (FBERAERLAR) (REEBWHERSZAMAERRASERLET) Z3F
HITES, LEHERERBITRDERLAE (RLBEBBSXBZMLM) NEILES. RERGERHBGBERRE (B
ANBSZZFAAIER E™) 2ESF, L, BAERETERGEENERBAZECTENEEZEETEZENY
FHHEXZEHBRHESE, BTAEEBEAPEARBAHG B EZE T —EBEAFEF T _E2EZEEZE. kR
BEEAMBEESEATERENPEXZIHEFE " EEEEEER. PESENMEER WA MR BIES
EEHEEB. REERSRERKERESEEEFAERA= T AENEE.
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HigkE, L+t REAKEEZBIERITESR. RTABEAQREETHBRABZESE, MEALER -\
FEEXTARETRRAS, ESHEREANELE0M, IN_SBHEFRETRIBSNR, BHEIRERER
TEN, RRZF2E-—F_AMATER, T BEFEEZEBRIBELER, UKTR_E——FHBEET
F-NEREHEBEAERZAEFENTE. MEEBEHMNBIBESRBERROERAE (51 H M 205
EERBROERAD) MRIBHFXZHALT) ZBIEER. EENEZEEEEE, BN -AAZTEMA
BREE, IR ITEXFEENEEREA=T =628, MAER ST —FXEERETEH IT REBRTE
REMME, MR_EZTRFRETHIT OE_+EREIAY. RTFR_F—=FXKE_FT-—_FHEER
EXFERMANN S -—_FHEN T RFEAMHER. i, MEEBRETHTIEZNESEHETEER
EEXEBEITREEXEZEETEER,



EFENNEIMEZHE

FERITES

BKREE

GkBREE, I+%, B SEAA=Z+HEZS-NE=ZAZ+/\BHMEAERARDZEANTES,
BEREARAENESENTREEEERADZABEENENETIHRMEERATDZIES, BT AHEMNTH
TERKKEEEBRAE (TEMNETER) ) ETTBRATINES, BRENR 2006 FERILBHAREER
STHBRARNELSZM, R2014F 11 BERSSRKRIEMER, UK 2015 F5 BEREREAKEEEEM
HEER,

BAEEAESHT. ABBHRIUERSTEATEENEER, EF2ETERAUBESELATERE, &L 2017
F8AMNEMNETRERER, REMNTHREENKREBRAE (AIBEMNTRKRERERREEESRR
NE) BERNBERE, RBENEMNSEHMTRER. KX 2016 F4 8E 2017 & 8 BEEBN LR KEE
EEEEERMERE. REXHMTREANBEARATEREE, ITRBZEABBE TR LEAELEE.
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e R RBIMEZEHE

ERITER

=Mzt

Bitit, O+—m%, R _F/N\A=ZTHEZERAERTDFNTES, EXITEEMNTRERREEFTREL
BREIREERENTHERKREERERATES, BRI, RIB=F+—B-+=-HEEXTHEE
MHHEREERABNEARENESFR, ZHAAAYAENTHTERREERERAT (TEMETRER)
HWEAE. BEXITRN_EITREENHEMGASESESE LTSN, IR T =ZFELEM=MRAE
ER/IERIT 20,

BEZLTERBREXAEEEEEAR ETRENE, BRR_SEREESEHETCFLEER RARTIREER
K. MBRABAEERANK. MRXIRES. Ik, EXTABEEHERZRAE, REEEEE. BEMH.
EXREFZHEEG. IFREIERENRTEEXEBAREEEH,



EFENNEIMEZHE

ERITES

TR AEE -

BIEEEE, H+0E, RBE_NE=-B"+/\HEZEALTLRBFANTES, BXERREEMNHHTRER
REEFERAT ( TEMNETER) ) REPAIR. BENTHRRREGRAE ( TEMNERRKRE) ) BIEEE,
BN EREXREESEERFRAE ( TEMBIRER) ) 8IBKE, BENERRENBEMNERERYREE
MEHERNMEAE. BEER_EE_FEIAPEAEESEEZELEA, YR _FTFB/N\EFTEREK
SRS IHEERT 20,

IR

. RE

i

BAEENR ST EESE T —FLEXEENKRELSR. BRI TEEEBRRTREE BN

HERFEZHE I
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BIFERHTES

BEXERE, atNm BT REF/N\BA+=-—HEREEERABZBIUFNTES. REBTEEMNEEKX
BEEBRITEBN, EREARBEFHFARGHAMLGERETE. ERBCHMNLATERNETE. REBEAE
WSS AT HEREASHAOLRGEREEUNETENBEGZAMRBN. Ry —FERRXT
B, RES. MB. RANBEEREALA. EXUBLMBER. tXEENREE. REGEUKYEEES
ERZB=1TRELR. MAXQFR, RAEBREFH (—HBREEMEEHAMERM) LEA/E, TRE
BRREEERADILEME. BREEREEEMARZMARQBAES LHHEAE 310 RAMERAFZEE
HEXEK. A RERYBEEERR,

BEERERATERSEEERBRAE (REBMEXRZMERQATDERLET) ZBUFATESRE. EXESR
EkFHEEETE, URREEZEEENE,;, LBRESBETRRHERLE (REBHMAXZMERQTE
mE®) ZBIFRTES. ERZEINFNLEREZESEIE. AREEZETRREZEZEETNE; KO
EEBRAE (REBWMERZMERABERLT) ZBIFRTES. EREEENFNEETEE,;, B
CERERRARGEREREEEBRAR (2HBNEBMSXZAERQABEIRLT) 2BILENTEE. &
ZEEGEE, UKRZRZEENRFHEETHE;, BEERARQABDNRPEL2KIZRERAE (28NEE
GERBAERABERLET) ZBUFRPTES. EXEETIERFMNEETRE,; BIEZRK (H8) A
RAT (REBMAEXZMERATIRLT) 2BIUFRNTES, EREAREEZEGIFERFHESS
BB, RETHERRIERAERQE (ABRIGEEREREBRQT) (REBHEXZABRQB TR L)
ZBIFATESR. BERZEERRBAREZEENE; ERBEMKBROERLAE (REBHEXZMEA
RATEIRLET) ZBIFRTESLREZZEGIRE, UKTEFTSHEBERLE (REBMSXBFE
RABEIRLET) 2BUFRITES. ERZETIFENELZEENE., B2 /\FHA=AE, &k4&
AERTESHAMEFMERAT FIEEFBEE) 2FATEIERPEIRAE (F8) S0EBFRE
RAB (FIEESE) ZFRITES, UERANEZHEBELTADBUFATESTNRBEREEEE L. &
FERAMENZEZEESERAR, —HERBZAMESFTINE,
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BIFERHTES

{REL/NE ~

fRYT/NE, A+—px, BZZE—FFEAA_TNHEEEEARDZBUFNITES. R/NERBES ERBTAE
ZREBRRGERELIBUMNERBAASNCEAKELRBXEEE LB,

R/NEIRME ATA Inc. (—RPEEWIDHERBSXZM ETHAQE (NASDAQ K5E: ATAI) ) WEBEIEENRE
ZEBEEE, KAMFE (Zhihu Inc)( —REREBEMENERFZSHIZ M (NASDAQ K58: ZH) REBHERS
FRIERARERETMHAR ) WEBUEFERNTES, BREEY. FNZEGNCXERZEEZRENERS
BEg2ERE, RNETABRHER NS (Ucloundlink Group Inc)( — KR EBEMINERE S ZA TN
27 (NASDAQ: UCL)) MBIESE, UNAHKREBRMEERERAE (REEMERZAERAR ER L)
NEIZERTES, FTHEZEGRREZZEE2HE, RNEEAEERAN (ABRESHER, —KNREBH
ERGFERASERLETHAG) WERTES, BNESRAAREENE ERMEBAIECEMNEGSER
E¥MENHERARENTF, FLZH, R/NERAHNEM (Merrill Lynch) B ERITIHFI T,
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L

REL, N+%, BZS—NE=FA-+ABRBEAFRQABZEBIFNTES. FEIN_S-_TF+ARE
&1 dormakaba Holdings AG (—RMRHBLTRBARBM LT ZRE) 2EFEMBUIN "S- _FhANHE
EIEME Piexlworks, Inc. (—RXREBEMITERTSIBZM EHHAET (NASDAQ 5E: PXLW) ) MBI E
E, RBECRINARBEEEEREARDZERRIITE. VOSS (EERAMEKkDE) NEEEHENRE
FRTE—BAFMEENERALAEGREAT (Reignwood Holdings Pte Ltd. (Singapore)) B E & BB,
WRIBE—tE=ZAZEZ—/\FHAKIEEABAREEIREFERELEE, NS NWF+AEC
E—NFENBEMTARM Holdings Plc (RaBBERZALET) NWBIFRATESER_S—EABEN
BAREBERESE V2 RERBEERBATEREREAR, BR B NFE—BE_=S—HF/\BHBIET
TEIOHNEERATERABE —B. Tz, FERATIHZEANREECEHRAEANHHBESENAS
AT, EESREERK: B} (Google) 2HERHERATERRY (ZSS/N\EFEZS—=F) ; SKEE
(SK Telecom Co., Ltd.) FEIEEFEHNITE (ZEEZFESFEHF) ; FreeMarkets Inc. KPEREKIR
(ZEEFEEFE_FTFT_F) ; BEEMTEREEE (SITA Communication) FEBREEHNTE (—AANE
z ; HIERE (The Lion Group) BEHRLE (—NMAEEE—AANE) UEKHIMEEEA
& (Singapore Telecommunications Limited) AP EEBEBERMBE (—ANEOEE—AAEF) o

TEETHE)
—_—,m =

IR —NN=ZF2XRIERMBAE, BRYBELEM, TN -ANECFESEEIARBERSEHEE
EEFELBENU, RIF——F, AFLREBCHETEZRNSHITHRAERE,



EFENNEIMEZHE

BIFERHTES

TEFEE

EEHEE, AttR, BIS—/\EXREBEZ+NBRERXRQBZEBIFNTES. SXEB_T—/\F+
BE S NE+ _RBHAIERERLH LA CESFHEKLENN _ETLE-RAE_S—"ELAHBLEEE
BREE (£B) BRAE (—RELVNEREEATHERBZANE) 268 A, ELLZH, SEZR T
BMERBEABETEEACNEN: eBay PEZEFEEE (ZSTHRENAESTE+—A8) , =
BEBERAE (ATT) AP EZAKE (TS _F/)N\AESSHRFNA) , HETEEE— KT (CSFB) &
BrECHERBEMRY (CTSEE—FANBEESTFWNA) , EREAAEARNZAERIRER EF
AN (—AANENRBEZZSE—FNA) , BRIGRBARAZERCE (—ANAEE—ANAELA) &
REHE IBM RBElZ8k7HFER (—W/\N\EZAE—NLA=ZELAH)

EREREHEARAKBNGERIEETBUANEEABES ZER AR XARHEHDSENEBEIREERT

B4,
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BIFERHTES

BRKIESRE

BRKIEXRE, "+t B —FTtATRAREEFRBZBIFNTES. BMEAEENBE. FEAE
wW(TMT) RER R ERERHAEEIE 30 FHER. MALEB 2019F5 BEESEEIBEEEBRNEBRR
BZBIFRTES (BEERERZEGAREREE T INE), HRMINEBMESXSAERQRERLS
(BRMLSR: 02176) o A, MEETEBEIZREXEEIESAEE, SESEERENLAR (TR BR
RAEER. WERREERNABRAR (ABA 22l ELBERAT) 2EFEHNTE, ERONEBH SR
ZRERABERLD (RNAE: 00241) . MRKPEREEHNTE. NBAFREQTAEFRNITE. BRE
KEHB A CSL Holding Limited EF Ko b5, BEEB2010F 10 BE 2013 F 10 BEEGRIBER &K
WRNERRBDZBEIESE, HRMVNARWNZBSHXZZFA LT (RMHMRSE: 300288) ; B 2012 4F 11 BE 2015
FL2ERHERAKFNEEEATEMRBAE, B2012FFE 2016 F5 BHEREZRZES R, EROIRAEN
BHERZFALET (RMAE: ATHM); B2014F 9 8E 2016 F5 A3l HAEBBERRNBRAE (F1ES
EBMEBRNERRE ) 2BIES HRMN LEEBHXSBHA LT (RMHASR: 6006950) ; B2016F8/AE
2018 F 1 BHADTAEERMDERATRLIE; B2018F 1 AE2018F 10 BHEETRITETHBR YD
BERRBIZESER, HRMN LEB/HXZALE® (RMHDASR: 601138) ;H2016 F8 ARE2021F7TEA
DABERMNERABDZFENTES HROHNSGEESIZM LT (RMA%E: 3682) ; B2019F2 A%
E2024F2 AKREBRBERDBRABPZAEZEETR, (—RNX 2021 F6 A 16 HRM =K LHBN AT
(RfpASE: 835990) ); B2016F2RARE2022F 6 BABEMMNATNZBIFRITES. FWEBESNEG
ENBEEBENEZETES, HROINEBHAIZAERQABDERLT (RMMRE: 06160) o BREERN
1978 F 6 BEMMRXBAEELE, TN 1991 F 6 BEZMFIABIHEERBE L2101,



EFENNEIMEZHE

>
o]
Z
il

FamaEkE

FHBEEE, L +L% FARAZAAME, TREFEREAEBAZMBHRRIGRLTER. EREEXE
REBRE, BEHENBEELTEN, UAREBHFLAREANLAGEREENEREHALETEE. REME
EBEEARRE (—XNEBMESXZMERQABAEIRLETHAR) ZFANTEERFHEEETHE. Flt
ZH, TREBRRXKEFMEBA (—HEBEEEAMERM) TEAF, TRERMBEEREETHE
BE=1+=F%%.
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AEBRNETESTEZLEXEANEREL2MERFNEXERER, BURESHALRTIRE ( TRR) )
ZBRHE. BEEREREE.

AABBBETEEMBER ZRENE B ERERRG , METEERBEMABERIESI KR

EXERER

REEZZZ=F+ZR=+—HLFE (TH#EHA ), 22ERTRREETEEHEXZMERAE (MK
RF ) s LHRA (TEHRA ) Wk C1 (BEEATR) FONMAE TG ( TFRI®F )
5, ZRB—EETFTTRHX. BRREETTAGRXESERZERNT:!

TFAMRXE C2IBRE, TIFREBFHNTEMEZACREER, ITERH-ARRRET. TEEBENT
EZEREND TEEZEAELUSTEIIH

BAKE, 2RPEFE ( EEE) ) IFER_ZFT—/\FRE/\BE-—BEREEFEIRENERATEENTE
LERB. FRACENEBRBERLEENENEEEEER, NAEREFERACBEERXE. BBIERK
B, EFEMEE, BRATERTLEERUITRFREFRBZIBUMBTZ—BYE, UAFAERRRRFERE
A,

TFAMBXEB22MHRE, BREF (BEFEEANNES) BHARE, ELE8=F—R,

BRERZZ=ZFARAZ+/\BRMZEBIREF ZABME ( THATNMEN ), REERREFAE L,
BEARBES (EF) ) BEN=22— (BEFHELF=H=2EH, USREI=2D2—3%) &4H
BE, KEFETIFEAEFREETHIBBERABARE. Hit, EFETIRBLALEETRARRERE. BRNE
RERBEBEFZHE, TOR=ZDZ—EFENESERRAFASTLHARE, KMESRESE (EFEXF
BR5N) RLVB=FHNEE—R.

TFRHMXECIIMRRTE, EFTRHEEERRTHRERH. LT RAEEEANESTECLSE, SJHEMEMR
B EEZFERAF o

AARTEREEMNFATEETRNEILFNTESI LUEAEEEEE, MKRFZERLBEERBIR A,
EFelA () EHEFCETEARERIM LETHNARZESNER, 8B LTRA, UKZEEERMFERE
UREERBRERRNEEND; () REDABRFEE, R/ ARERENEM LT ARIEEEETH;
R (i) RENZHEEARBARASZFLTZEN. Biit, EFERR, FRESNERNZATHREESE
NEMMBETHEE S,

TFAMEXE C.L6ERTE (HPaE) BUFANTESKEAMPFITEETREERFTAS, UNBLAEMT
BRENER. BE"FT_=F+A=+—HLLFE, BKRLE. RI/NERI AT LAEMEREEGER
BHEARBN B =ZFEBE-1T/\HEGTZRRAFAE ( RRBEXE) ).
EFECEHIREETRE, IREBRBIFATESFIZSNRREFRENER M,
FAUMXF22HEE, EFTIRFRRUFLALRTRREFAE, UEBFEZ. FM. BRERETHEMBES
T (NEA) NEIFLFE. EFHEZEEIFARYTE, EFEIFEREFS—LEE (HANZBEERELE,

AIEHBEZENAR) HFE. BEZS_=F+"A=+—HLFE, FTHATETREMERRERELERR
BERE,



BREAQBTHAEMA, HERREFAGHNATEEMHBEERERREFATER, UBRERRNEN
BB, FBRALTEREFERELEZEEIRE, REXRUERREFAE , REEETZEENFRAERBHF,
ARBLIRAEFTEFNEESTER, ARRHERRBERE, FHEEEZEEXNRATERBHE,

EFETEFRXZNFETA

AABDERMETRAME C3AHZ (EHHTAEFETESXZORETR) ( EEFU ) FREF
ETESRZZ2TAT. SRR EFFHERENR, 2REFHRER, RENBERSHE—BEET
BRETRIFFRE Z 1R %,

EXg
4R

RREWR, EFCANREFEN, ETEEMBITES. MBFRTESEAROLSBIFRTES, UK
REFAHE, EFTRERLETEEFAME. X5, KEHEBEAR FEM 2R,

BAKRAERZF_MF=ZB-+/\BREFANTESE, MAFTREEEZEAFANTES. FAEREE
EE— P ERHNEFRE 128 ENEFERE N,

EXTARBWMATNEESHEMAN —BAERER, BNAREREERRMN G , UREH#—EREEZRN
A UEERAEEBEK,

EFCBEENAFREQDNEEEIOESES EERQAFNBEZHE
RBRkiEEE

EFTREHNEFERCERERRE. UKBELERAER, INAEEZREERREREK. #EXERZ T
ENBARE. UHEFERAEET. NHEEAAREE. EXGHN. HRFNEE. ESHERAMEEEA.
EFNHMEBRSREEABZFH. SEFEZEEIRENEXELSTER. oREEAEREREREE
FEENHERCERATESSH AN, YAEFFTER.

RESHEr, BEET-RARREBFEAE, EFGEETOAEREE (KNBZTE—R) KMAFHEE,
EFEYHRSAUBFEASIRNEEEE T T &,

EFENREEECCHRFBEFERTALRDBERFER, BERENEAREHMEN, FSEFHEMNLER
HRBETREZHE,

EFEUERZBILRA
REREFGRESBINBRENER, BT UITHS:
1. EFgERBUFNTESRELTRINZEZEBUIMMNEREHEBDER,

2. EEREBIUFATESRR, RREZEGR2 LT LTRAMHENERESIFTLEEAZRTAERILE, 1E
BEMEE, SFEEFRRM/ AR #E. FEEMEFRHEUNEEMESINEZHE . FREIAGE.
HEERMERE LR
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3. REZECEZTRRTE, CRAINEFEZIAUER ( EFESRUEE) ) NEREFEZ T
WEEEEE, LHQRRAEFENGEE. RENERETEEFES,

4, BEFELBRTREVHRIINBUEXBEHNER, BERHARAE,

5. EFENERAREMNRBEFEFHBRNFNBIFATESTNENZERERRNEALABDRREFAXR
B LNBEFREZRERRSAIFE,

EERERE

EXEEREBEFLASMAMETFZIBOZEAENALHEES, HERESEXBETRIAFAIELE. RF
BERBREATEREZTESSUGETRE, MAEZBEENIBREEZHE. EXER. BRLEEEEX
@A RFHNERESTH,

MINEXPAKEE, BYUFATEERFATESFYRELARTITLEEEES. AN, EREFEETEARAR
BRI ETFHRABZERZER, BFELHRA, URREEERFRRUFTEERRABDRERRNREN & I,
RENZEHRRZHLATMAMENRAERNIEFARE

BIERITES

RIEEHARRIE 3.10(1) B RE 3.1002) 1%, ZRBEEELRZBUFATES, HRF - BABGEZEXRE
BEEStHEEMBEEERNH,

SEBUFHATEFEREBLTRAUEIIBHRZIEE, SEMEBUMFFHEERR, EXFRAE. {II/)N
ERIAABTEREBUFNTESBBENG, EEEARLZEEXA/RSEVNERDRBRBRZERER
REBY. THENTERERFETEMR. MAFT2EATNAREE, BAFEEAEREHBIIHENREE
FgiER. RIBEMRRE 13. 13 BZ2R%E, BERBERR, A R A2BBIFRTESHFS LHRA
B3 I3 MM ZBIIES, BERRESBIIAL,

R

EFEMERIEZERBEAME (BEMH. £5B. XBAEMEAR EMBAER)

FEMEBRFERTE

BAXE (BEFEERE) BR_F—/\FRA/\BEREFLERM, AEXQDETFRERATE. BAXER
EBRBERLEENAYHEEEELR, KREEREFTERZEBERER. RRERNEE. EFEHE, &
AEERTLERUIEEBRBZIBINBETZ BN, IAEAEERRREREEN D,

NEWE

REMEREFEMHAEATE, HAXHEFTHHEEEEAE, UEREFENHZENARBREINESTE
HERNIEFERET. REEMNESFZ RBEASEBUARFLXEAETENEFTERHEER, IEHDE
EZHENERER, REARRZAEEBEMRBH. RREHMEN, 2RHWECXAET EHRAE 3.29
HIET Z IR E.



ExZEZEYg

rENBEREEY ( BREEY) ) RS FAA+MNHEHMRIL, IHEHRRZEHESE, B%EET
E-ZRENEERENABYFNTES. ERZETREABINRAEETEIR (HARGRBENZEEXER,
REBBENSHREEMNMBEERERER) , RIVNEMSEFGREETHE.

EMNEZZESRERENR _ST—/\F+ A+ HLEZTZHEMUERN, UNBRED ] LHBH TR
NE ML,

ERZESWHHESTERTEMUBER. AREELRNTEET , UNRFRSHENEZEMBENEEE T,
EZELEgEaE (Hha#E) UT:

(i) BRAEREMBREZTEN;

(i WEAEEMBEE. AREERNBERIZRLS;

(i) WA EEMBREFERIER;

(iv) B hEEAEENDEZINE, LERNBRIIMNEZBANIESIBRE; &
(v) EBUEEFSREZOXEERBAE,

ERERRAE
RIREERZECRERET, BENEECREFTTRERTTUTRRERREE

(i) FEMBHERBDNEREARERER, TNEFTTRUES;

(i BEAKEREEREREBAENFIIRSEEEEE;

(i) B RBERAAEEE —rlffi&ﬁ“’*%ﬁmﬁﬁﬂﬁﬂl%&%ﬁ

(iv)  HIE. B kEREENEFNRTEILGRFH (WEH) ; &

(v) M.:‘JZ!K Tﬁﬁmiﬁtﬁiﬁﬁ%ﬁﬁ ClRBENTANBERLRERRENKE.

RREMBN, BERZEETRTZREH, REYRIAUSFEAARNLE R,

EHREREN, EREZETERELRASREEAERIINEZEHUN ( BB ) ERREIBZEZER.
ARERREFEERMEFTERCEEVHELE. 2EERMNZEHRINER. FRNEECHER,
Wit BREZ. NEEE. AREE. ABEZAYBEREAGEF. EFCCERBEREZEEEHRTEAE
ERBSHNNBRIERAREERGEZAMURNREFBEREGRENEFE,

BRtEXEAEE TRENA[EN, EZEZEIERNEXEARRNNESTEREER. BNTETEEME
ERETHZBEERER. BREEASREERBZEBIIRNEEXRER. %%&ZK%@*E%WE%FEE%Z??
AT RARFETEREATNZERREAEREARENRKE.

mE}

HEFRE

ml}

PIZEEN 2 B, BEREE IR R K.
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TES S

TABFNESS ( THMEESY) ) R-T2BRE/NA=+—HMKII, UHEEAESAMELE. FMNES
THZEMEERLRE2EAEYSBUFNTESR. FMEZESRBRIABIEEER, EXFREERES
BREEERE,

EFNHFENEZEeHBEER S _F+-A T AKESENRMNLEN, UNEDH LHBIAREA
EIEEDEe

FHMEE S EFTERFMBENEZT SR EEBNFMTEETHEREHER,
FMEEEaE (HPaE) UTF:

() BMAABEEkSREEBNALDHFMERLIEME, UKMRILIERTEBPAERIERF LAHIETFHIECEE,
MEFEREESR, &

(i) MENATEERSREEAENFNTE, SEFBEN . BRSBMLBESE, UKMIFERT
EEZNHFH, DEFTRUER.

TREMBEN, FHEEGTRITT —AEH, HEYRSIUBFEAAFRALE.

FREHBRN, FHEETRTEFTZHFINRBRTERITEETNSREEBZREBFMGE, WHMHER
EEAZARFHTENESSRERS, UNBRSEFLTRASE 17T E6RALTRMFEZERH.

AREAPEETNE 2 FHER N M BRRMEE 90
EEMEH2EKER R, Th. SESMAENESERBEMEBARRTMEE.

REEEE

AREIREZZEE (RBEEY) ) RIZET—HF+"A=+—8miI, IEERREERELRE. R8Z

EEH=-ZREHAANMABNRENABIFNTES. REEZETRREBAXERETE, EXFEERK
BROKIEFEEERE,

REZETHREEEN T —F+ A=+ —HEEFERMWILER, ULCOH LHEXPARE QB Mk,
REEZEGEE (HPOE ) EFEME. ENEZEANESEIFIRLESR. AEBRANEETTNRBE. A
MERMEFERELZTHUER. TRBLFATEFNBIUEMNEERTEFTEE RZERATLEE LR
EFCERMREZHER ( TRBBE, ) , ETHEEHEALADEETRENEZEZHELENNEY, SEER
EFECEBNNEFEEE L AREENEE,
REBRFETILEZEEANBCUENIEHESEHRREMZAR, SFERRERUTEE:

g B (S

Bi%, BEEXEER. K. MENMEAERES L EEREAEARNESR;
HEFEZAUBERNERMUKREZEEABREFE L T UMRMNEATEHE B,
BRBELHRANEE, EFTTREEBFIES, WHEHEEANBINE;, &
HERXBAMzERZER, IBRERABANKRE, UETHFEAEFEREZRE,



EEVBEARBTRASAERIIESTHR, REEETRRBREABRDPHEIINZEZ NI EZERTES
AR, REBRZRZEGNER, EFEEZLRETD,

REHBNREREEERTT —REE, NENHSHUBFEMSANHRE,

REMAEN, REZERBRINEFE2RE. AH. ARkZ M, THRNBIFRITEENBILERTGE
TFATEFZER. THRARCEFHEEMFHZERTERLRE , EXREEFTHERZ N, UKE
EFEFEEFENSHEERERR, REZEEMNRIEBFAT LEREETARIERES.

EFHEGERLR
RIBEHREN, SESHEUTEEZLEHIINT:
EZgRNE ZEEMNE HE | BTEEREY

ERZRYT HMEST REZET EXg BERERYT FMZET REZET RRAEE

g
E 551

HITES
IA
(FERREEHTE) - - IE 2/4 12 TER TER 1/1 0/1
iz
(BIEE) - - - 4/4 2/2 TEA FEA TEH 1/1
FHTES
BOKIR (HiEE) - - - 3/4 2/2 TEH TEH TEH 0/1
=1 - - - 4/4 1/2 TEH TEH TEH 1/1
BifuiTES
BXR B 3=] e 4/4 2/2 3/3 1/1 1/1 1/1
{41 4=l - - 4/4 2/2 3/3 TEE THEE 0/1
24 - IE - 4/4 12 TEH 1/1 TEE 0/1
S EF mE 33=1 - 4/4 2/2 3/3 1/1 B 1/1
Bk E - - ma 4/4 2/2 TEH TEA 1/1 1/1

Mat  BAREER — S -NE=B=+/\BREIFNTES
ESMBEIRSEERER

MEEEREWI —DEREZENGEEN, BHEUEREBBELTRALEMEERE T ZETRERE
%%0

REEFSREEEXERUERNENENEANKRE, ARATEEZFTENEENREREB R ZHAT SR
SRRHEMEEENTES, BURRUMBRERA—BLTANESZAGC. BREKEE, UNERAESH
VETOERZEERNERNH.
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RESHBRNAEEAFROAH, A2 ERHMEBIMRGERHNMEES, BHRMZEM. BERUK
TREANENER. 2B TEBWIMERFESTZHIlLE. EFERREFENTTRMAXE C.1.4 %

EFEMESTHEER

EABBNREEFETHEZ T, NERMEZTTHEZ THER ( EFERNESTHEEK) ) TE-=
—ZF/\AZ+HEAN, EFTEHELTHNBERMREETEHEEL UM EEXUZAE, LHEIES

EREHEE.

ARBRRTRERAEFTESTAUAESZTEZTTEENED, METNEFTEEEAEREAQTARF
BYEERNVELR, TEERVGAQDFTENEZTETUEESR, ETRZEHENEAR, BEETR
PR 8. BEAXAESR. K. HERTEER., FRER. RBEEHAMAESNEMEE. EFEMHR
BEEYURAANES #RA, TEEZRAERUERRATOBERESTERNEZ TUNEERERTNELT
2,

EFCEERREFEMESAABERNAGTERL HEEEEANEFENESZ T HBRYEERNSERNY
ANEMANEETE,

PMER. XK. HEER. EXANALKESEMS, EFEYBHEEZ TN, EFEHISIERF, LERE
EFENEMBEEARBAEBATZRE. €BAETHUHEIETHE,

REESHR, EFERESTUNRTERNTE, EFSTAREFTERZD, HPMBALME; hEE8FZ
PREAFNTES, DEABLFRTES, KMEENEERENRBET RN,

RBESHRZESTEREZTHIRR

P51 B

22.22% 23 2
BITES
FRITEE

22.22% " BUERITESE

TMES
" SHES

17.78%

BRAERBDNERMEGTRE, EFTHEFINEZTURIME. REEEERAFNRAEFEEMNTERE
WZT, WLMIBILERZ U K TPRER. REZEEREMRIEREFT S TUNITEHER IR,

SEEHRBRREIRYRAIBRERE, URAMHZTANERN, IHEEVEEENNAE, UERES
ekehEEBEEENCMENETEESE,



STREMENSTH
TRAN B =EAEEATHENMA G

B it

BINKG (BEEREERE) 16% 24%

ANEREARFUAZTUNEEN, TREAEEESRET, R 2023F, RIXMETHHS 24%. &
REENSHHRBUREARKERUSESHHAETNNE, aMBERBSTRMOMRZ T, EEH
BRREE 2030 ERLMETINRIRSE =22 — LERSRBEAEEXBERTR. JEFINAERRR,
FIREFENERKEMEBMEEERRR.

% B EM B =

RRERE, ZEAMZZBRBMENOARYE 2,686,000 tRIFZHEMRBMEHARE 135,000 TAEBERE
BEWRRBETEEBEABRENMBRE.

[ B B R R P BB B 4E
—. AREERNBEE
1. AREERNGELES

BRENREMNEREEANBEEAGEERASERBRERNEEZRE. AREERNBEITRLE
RREEDTHNERET. SHALHENEBENQR, REXERGETHRBIER. FRIEEK, U
RRERABRENEENREDR 2,

2, mBEEERPEFEEZIIIFRR L

EFEARBEARL. #FEABNTEERREERNBEETRAGHEREE, URERRNKRE
REEENEE. 2S7METEEMPERREENEFERNEAR, MEARERTTEERNE
ERARBRFELGEMFEHNRE, TEEMELBERAERAERHRBRERRNAR. LS
FEEHERZEGRT, EAREFEEFITEEYREAREY Bt MBENEREE RN
BELRAGEEHEEN. EECTENNERANER. ARETEREENAREERESHEET
BEEL-ANES, TREEAEESF. WHEZ. B, BETEERER. EE. 5RIVER.
EFETHAEYNEER. YEREHNEREEZRESE, T FEHREENEE.

ERZEEAREFTTHERTAREERNBEEZ RS, BANWEFSE (EXER) BNXBE
BER. NEES . EABMUNRIIMNEZBAENRE, ERSBETFRSMMBEREN, UKLE
SHREEEERSRENRR.
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1,

2,

3,

MIBI=ZFEMs, ELCRELAEENAREEMNNBRZEAMERAMTR. i, EEEHEE,
FEENEA LY BREBECHEBNEAGEEEENERNETIRTT, EXFEICERAE
MaNBEIRER. EFETFRE, FEENNSELBECERBNER, HETERERERE.
EISABNBREEFTYIR RS,

—. BAER

g E Y = 18 AR

BRREABEELNBEZRAGHNBERNE, AEERAT = %iﬁm TEFEMREMNELT,
BUTRBEERNBEITHEHBRE, ISFEEATINBERERRETEERTE,

F—ENE-EERER. TEHAEESERBELEBRIIER, EEABEENEE, I
Rt BIT RIS R E LIRS R .

=
E

FLENE-RARER. TERXXBEEAREERENPIEN, aERITHRRAREEK
NWHEERAGNERTF, RREREEFEERES. BE. BHEAKEERXBEENRRE
BUE. EE#HRN. Rkt h. EZRREEERS I, BhE—a8mSRINcEHRARE
ERNBEIERG.

FoEPE-BIURE: TERAEENBEFEEN, EEHAEEAREETFETREEMN
FE, RIERBREELNBEERGHE R,

iR, IR EEZEEZREESF
AEBARHN. TENEEEEABNEFENOT:

ﬁr%ﬂﬁ#ﬁ'ﬁ%?%%$%@%¥%$ﬁ¥ﬁﬂ%@%&ﬁ TENRE, BYLTEHE
MERESE, CAEEEEMNBRANTGEERE, FECHNNEAR, FEREZRAREENT
BEMMEEBNEE,;

RAREYN: SBLLRARTGLER, HIWEAREBLARF, MEEAREERBLNBEEREZR,
BABAE 8 o2 3% B 1 /L B o

RARERERER: SEITTHERERAR, UAKBRREEENNBEEREF; RHREME
REFE, BITRBREERRLANBEEER, AOBEZZEeNEEEENERABRERNER.

7k 55 [B 5 E 2B Jm R R B T SR
TECCFE, AEEEBLERABREEREANNTGCEHAEENEZAR,

ERZEERHEFTEEEAEEERNARK R, IR TAEAEZABRNEERREREENS
2, BEZZEERREEECRNEENREURE N EEHRAREEFEIERNAR KT,

REEXBRE. KEEE. SHEEULIINSRENTEHEN, AEEHNARKTAIES 3 ERNE,
TXREBMISAEERFREHNEEZA R, BEFELEERRELESUNBRNRA. REEH
B9 2 B FE Y HE Tt o



TECCFE, AERHR _NEZRBN TR

R B %

1 BETORTEES R R
AEF KBRS
miZ R R

HIFTFAL, TR ZRARELETHORE KETOATREFRAREARE AR,
ARERKERBARRNE-"ARLARE _ER;, THHABARLLARE=RK.

HNBLEEZRBEHNB RO UNEEEH D RNNBEETHEE, BEROT:
BETIRITEEHFE

TEIZFAZA, PREATIFEEEH. E—SHBCEDARNFRIERR - ERBEMNNE,
Igmﬁxﬁlﬁ-ﬁXTE\%Eﬁj‘ﬁ%&ﬁ%l@ﬂ\%i@?ﬁﬁﬁﬁ%&ﬂ&ﬁ%%%%ﬁy,lmjtﬁﬁfafﬁi%ﬁ%,
SNERIRIZAVAEREME . BRIRME. FHEEME LT

BATS T _FRBELAGFELANRE, EAEEERPEACERMAY. UKRME “BiFit”
TEBENEARMEL. TEMESAMEMN ( “THR" RBBEEXRE) PREA: (K
Big) EXRESEIER. T 2025 F, AMBEXAERRRW 3 BERT, FHESTEERRRE
E25% EA, AR, WNES. BEUENRRUCABBERRBRERNT M. AL, ZTX
BEEEERE], RETH.

FAERRYAICERBEMTENENL, BBEMNTHSAAMBBONRKAAESE, MEHE
BB ERE, BEAHBNEMAERF. /. HEESFTENRKERSE, §FEHLIFEE
EBRER, WBRLPHER TTERNSETERAT SRS, EECETTRRIERBE; RETE
BUETHE, SEHRIOENRAS. BREXUMRESE, BERELQE T THBREBEIEY,

EREEFE

AEE-BIERXRERAE, RERAECTERAE. EFESEREMAHN. ERFEKE
EIMESHEE—ERELEERTARABELE R,

HEEER+ERBERADFWOT:

1) EMFERBRTERBN, HEFBIALLARESN 1/4, BERFRE;

2) EMENOC.IHNAER, HIRANGELTE 7%-9%, HE—KREFRKBEARIIT,;
3) RERBRT, BEE—ENARPMN, —ST- =85 UNTFENTT.

FE Fi+EFBNGL
2022 25.70%

2023 26.84%
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S, BRATEREERFER, LETHEMNIN, MHERBERR, UEFRHFEREED, 2
FURMEENERMEONEELRE, BURMNNIZFERBRRBED, EMELKMY,
MBREXBAR, IRNEBLREZHMETERTAMEBREE, TEZEBBERR, o8
HEAAERKRERR,

HiGREAE

ARBBTENER. REBETEEABRELZ, SERNNENEARR, FRFIFHFHNAM
Lﬁ%%:@ﬁﬁ%ﬂ&%ﬁ,ﬂﬂmﬁ%%%,M&AIﬂK EmMEENES, L—Eiz
ELEMKT H5RANEE,

FEEREAUBERRBEBN. /. HEBSTEREE, MRERTHRRAIHE RSN
EEMABTEER, BRRHE, BERHE, ERFIHFHURKEREERE, BI85 HES,
RIFHMEMEBES, MRSINBHRRE, B, MERELERKT, BAXMGEN, BEHF
BRAWTAERR; I, AEEEEERERE. SRV FELNELRBEEITS, E—F
BEATISEBRRE,

TEICF, BRRBBREATSARE, AKERKHRIEES 2000 21, HEFRHBNEEE
ABURNRY 17.4%, REEE, K2, HMAKEHERLEEMRRAN, HEEK, BATSEEE,
BBLEBLZNTEERMEREY, ERATE I EEEREAEER,

BELARBINER, EFTRTMEEBTHNEFTETRTE, 2EENEAREERNBEITRS (FEFR
FEENRRESE, OEMBRE. EfEEMGHRER) ARNEY, BEAFEYREET (BXEAR
SRR B R bR E TR R 9 ER B IR R o

=. MEREE
1. NEFEERG

FEER-BEERNBEERARNER. AEREEERER. B
EFENEREECA SR ERREEERBTHNNNERERESD

AR NBEITRGNERN, &
BE, UNMEERIBMBNIT,

AEBNNBEZRAAUNBRTHENMATSANEERS. RENSEH, NEBEBHRIETEREDN
ZEEBRNIERF, IHEIHEEENBEERANEZRD. 2EEABREEXZBRENEEEE
WMEMR. £, EE€EE5E, MEEIHARBRT.

EFEEBUTEEEFRUNMMFREFNNEIEIT ARG

RIUSEEWAMAMEE, WETHABMNIeE. BEMER,

BENEEFICEREEEERER, SEFTEBRILYBREE, UREBEBRISERAEAS
RiE, BMRASBIET, RBEENTE R, IREBESHBELETSERE

WEE S -BUNGEIEEGET 2 ERNE, BXFERNEREES E%EEE%’%‘*EE&L%
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BYIZHE - TEFEEEEZT, HEHNHEEZ A ESREHRHETEERS, BEEERREAE
Wmet, THEZEZERRENESSE,
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EREAN, NABBAMRMTEINTIERENEENRABREERZE, USYFEREREETER
NEEHER EFEEREREZEERTAEEANBET AR ZME. NBEEAMREMEEARR
ZEE, 9EME. EERETZERFE. AREEDERUNEAEENG S LM BERRBESE, 8
IHNER. EERERETEY, UNBIMEZNEIRENERBEXESRY. RI2-=FE
N, WEESHIZAERRERANBREIFTRR.

NEHENIKE

FRBEEEABNEEANTRAEREAIERERNDEBERIAMRE, TRAEEHEHEERANEER,
MARE EHARRE 13.09 % 13. 10 G REBEFESTI BEEFLAEMROIE XIVA BB (REEBMHX)
ZEBITBATERKRE, EXTEEMHANERESTEZSLER HER,

ESZHAMMBRRERIEZRE
EFRDRSALRKBLEERREAGHER, REACLEEERUATAFRUALADRAEBYBHHR
N2 AEBYBERE.

BREMMASREM BRERFAFZHREEBRHIINEAFRS 135 BEESE 139 BEZHIREEMKRSE Vo

ELAR RV B &
EEERNEFRRRRLEE R E,
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KREZBE (VBTRREFAEMREFINASG (TRRFINKE), 0F; (i) RBELTRVZKREFIE LS.
FR.PHERER RNERRIRHAEBSRMERN ZHER; (i) FRAEEZRMER R A QB ML (https://
www.dcholdings.com) ; K (iv) FRRTEERFENEREENNDNESE. L, BREAREBTX MK
R —HFHER, A A REEREEAEEANTIASIENETARNER.

REREONESTREZTACHIINBRRBABK,
EREEE, BEQAMAEERREBEAKEREGSZEANENEE. 2RARETKERLEH QML

B, BRAMNEGK, AEEEFHEARAKERE. RRIPABARN, RBERIOERRF. RESHBEN, R
REBEANRESERES, BESeHHERNERMERIIRR,
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AERHEEERETRIMNEZTGREBEREER, LITERFEEN, REFQBMA, BREQF . 1981
BYREEROBARRFEIAE, LREZEFBETRIES R, TLDMBE DR EF BT A AT k.

ARBBURRFAERARDNRRAGNRE, SAKENEE. CE,. B, CEXEAR NEBRY
BEHGETER. EFENE, BHREFZECIRAME. SENERTHRAS. S RIERER
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« 2023 £

.

TN B3

N
w

SRBRAT

T



N
N

« 2023 £

RERLQE

oo
T

N B IT

ﬁﬁ&h#ﬁtﬁ
B /0 =
KA EAEBNE E, BIEN / AEEBERERENES, TREATHTH. ZFEEZBABLETE

ERMFHETRE, MEFTAERBANBEZIEZTREZESOE, LERXRANBEFTEMN T AR
RATHRRFH RS LHtE, WEA.

RERATAHRIE. BEHFIESN, HBERXE T

5%
T

EETE 77-79 5%
BEEAE3LE
HINSIE TR ERAE
KREEBRRIPU

==
B,

BBEAEFEE T ir@dcholdings.coms

RBALZEES

RREBATSREFZEFAINEARTREUEER,

B B ER

AADEHRMREBRIEB-_FT-/N\F+TA+—HEEN, EFEWT:
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2. ABAAERFRAGLEMUENERKERS, EREESBICGENEFTEMEREE,
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T, RESHBFBUFRALEENTER, SEFEXBRERBIERIIDTR. FNEFE—H-—ROBRME,
EBREMETREMER. AFAEREGTHE. £/l AR, SERESZETERRTRNER, AKE

RIHRIET T

MEhEnE, HARKSITEHEEED, THERNBEN "HERS” INERNESHA—EBAHERN,
RMBFETER “BERND” X, MPBERKRRY “2035BHE" , EPTE_EEEMNZHERN “BEKX
B, FEMKAERAN, BREERNPE. RMAEEMENERTEREMKEE “GRE , BoZhaE
B “AHEBEERELETERNER" BE, SRHTXEME “ROZORGKTE ARBUK (BEEHES
BEXREREN) ZF, AEED “BHNMELTR” . “AHEBEETR” | “WEKAER" . N
AEAEREEM Paas TA” MH—K “NELR” FHEESERMER, BERNBERENERAE-FHEMNRE
B E DaaS B2 EENTRRIE OT Hifl. QAFEAIFMEL “HH CTO” + “(hR CSO” HRIRN, /W
AR HRSBRNERERERST =,

ERXErE, RMBHEDHREXCUORFEZ, BRRMMFRERNE[BEE, BH “URREAL
WEXR, TEBEFERN “GB A" BN “WBE" ATEHERN, RESBABHNBRAB XL, &E
ETHEXRHAFER, AREBEEETIFEATEENNEFE, SETRHESENNEEDENTHE -
NEABE;, ABMANERSIBEFSHTHEUERAS, BEEBEH, FAEEATREHE, TEFMHE
MERMBEES, UERANEBNRENRRELER. BEF—RHNE, ATEFHHAELEEINE. B
YMETEN, REEFEMRILT ‘SHLHE" FT5, FERABRRARNELEIRSELNE, »itfiie
H—ERR. BE. RENTH, EHLHESERIENESHER, HEES. BR. IX. AXT.

ERERK AR WA, EREFNEBERNER, RAASTL, BEFUSHEERBMNELRNRIELE,
ExerFESERSE, RIEIREECARAR, 2XBEMZBERBES, HARNARTTREZ LT
REEBZMKE, EREEKESERETHER. BTER "Bl BE, SREETKCLEE. KEHEMN
HBERATENME. ERTHSEEIE, ARSI LEASEY, UEXRREATHENIRE, 2EIEERS
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BREAMGANERERNGE S, TRARARENH, RNFEREESFZZUNENRR, TEBXEBEEN
EREEERNARDEERE, 2HURASERRERE.
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BRTRBEINE “2023 FREBETHE ESC AIFTEETE" , WHERS 2023 Wind ESG 574k A 4k, REBABERN
BRI EEREENE B THERFHRE,
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BEF MINTZRT o BT . REH . RF7 IBE “MNERBRAR . REBEWIMNIEZRE
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WEE R o
. ERRNEER
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LB R B REEEE
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HERE ARSASIANESESHBRRN AR ERXNX A, BN RABER. BABIHAE/ 258
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o FImERAE

BPRNMZEMENRMRE. dEAEARERBENEEE, FAit, HMARMNZAFERETBIH
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HPIER HAXKBIERXSIEE
HMNEEERE MMER. BIEEE. EXREE. ARHR
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00861.HK) »
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INRERIFEBEANER, EERIFNVEHERIRAE;
BEERREME. RMES, ARRLEERSIER. m%% REBYECtFo
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1. ZB2=F, ARITEEAMLAAERRBEE R ER LED A 18158, HEEZBE3

BE,
TE-=HFLED BEMHBEES
HE “#e (@) WARKE (18) HHAE (@)
= 955 573 382
ik 650 5 645
e 210 22 188

2. TEC-F, BINBERELTER, BARENKBEAMREERE, BEKE “RIAK”
“BEE %

3. MTHEEECRINEHRAITHRG, BEARBRENABZHBRNABRASTEMER, ¢
K% 95%.

« 2023 £

.

TN B3

(@)
=

SRBRAT

T



(@)}
No

« 2023 £

SRERRE

oo
T

N B

RiE. HENRERHS

BHKERR
HKRBESERMIEHIKRET, HkBBRUEH B8ET, BIRERE 30%.
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UBIREEER,

B 49 A 7k
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BREGHE, 5IEXBUSTRE RN BRI AEIEELIRE
Weks

FEURRABETE RRE D ERRMEIAREY) RIS ELIREWES

HYMENBEAEREEBFERRETERNRD BRIEBE

FEBREHBRRESETURS B REERIE

- HRIMFMEZTFELENERY, DhETRE
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RIE=F, AEBBAIRAEBNENEBOTRAR:

BERBHKR (FER-SMR CO2) REEEEY

H & BEEN HE 12831 HILEE
£ —EC-=H k- ot - —E=—-§
BERBHRAE (B 11,002.32 12,207.14 13,808.03
EZREREHNE () 348.11 374.10 431.83
Al () 7,395.43 14,324.30 22,184.68
TEREREHRE (B) 15.79 32.37 50.14
ol (7) 22,776.33 29,787.72 40,297.28
TeRERBHARE () 60.64 81.32 110.01
XRR (F) 121,028.00 120,438.00 125,648.00
TEREREHRE () 271.68 260.41 271.68
BiEAEREAREE (4) 10,654.21 11,833.03 13,376.21
SNEEH KRB 12,337.39 13,647.90 15,435.44
e RERBHANE (M) 10,654.21 11,833.03 13,376.21
ABREREHRE (B/E8) 0.66 0.80 0.94
BEEZWE () 1.00 1.00 1.00
ANBEERY B/ RBE) 0.00006 0.00007 0.00007
BEEEWE (F) 1,365.00 1,280.00 1,250.00
AYBEREEY) (B /EE) 0.08 0.08 0.08

LR

1. EREBME, 2KENIEZREBEHRASEEREHN, REERMKLBAECERHBEUNIINEE.

2. FEEMBERBESE

FEATEUH. BHE2023F 12831 HEFENRERABRERBBR 4R

= o

BEFE

R, UREFEARKNEE

RIREBAMH (2019 FERFEETEERBAEEGSHKEAT) , RIPCC (BMNHRREZLEMEZEEYE) B AERBEBERTAH
BB A REETZE.

RE=ZF, 2KEREREBHKE (QEERNBEHKE) BFTH; HFR, 2023 FR 20202 FRBAZABHRETRT 9.9%. TBFREA:
NEEEERA LED BIR, WHAMRITRRHEBAMNER, URBEBIMRERE, REARDBEIINEEML, 2023 FR 202 FRDTH
10% SMBEE S0

FURRSCHIVERE, TERBATNBANER.
RARKHERE, TEARRADIAEMHESESRE.
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7. FEENRABEESNNETRRYVELY, TROEEFNRMNEERAERY. EENNENEERADNERIUREKHEEE, TEE
BitE. RPARBEBREGH (F-—R2@SRREEHMALTREANSEUFM) , EPABELENEFURETTEHE. BENAER
MEPXALIKEETOWEE, HERFLEAERMURPERENMERAE.

8. AEHERI=FETA: 2023416782 A, 2022 £ 15166 A, 2021 F 14744 Ao, RIE=F, HARATAAENFELH, UK RERHE

FEO TR, ARREERSRTRES

5 ABBERYKFHITEE.

BERERRKER. ®S. EMERER

iR k- Sl : 3 k- St - —E-—-§
EERERAE KRB 13,799.21 17,264.53 18,964.13
EEEREEE OLRE) 1,461.81 1,630.10 1,869.45
Hep: Aol OREE) 86.45 167.45 259.34
teom CKRER) 178.84 271.96 367.91

RAR CKEBE) 1,196.52 1,190.69 1,242.20
BEEREEE OLRE) 12,337.39 15,634.43 17,094.67
Hep: SEE CKEE) 12,337.39 15,634.43 17,094.67
AR EERAE OLRE/EE) 0.82 1.14 1.29
BRkKAE (M) 80,475.58 110,168.98 129,088.19
A¥BHRKAE (M/EE) 4.80 7.26 8.76
ZAmRE (M) 430.00 719.00 747.01
AKZESREE B/ ES) 0.03 0.05 0.05
BRRE (M) 15,179.00 23,122.00 25,244.00
THEEHEE (FB/T8) 0.00012 0.00013 0.00013

1. FAEENERAKRKRETRERKMEK, 2023 FEERKAE, 82022 FE T 29,693.41 M8, THEER26.95%, TB2RERAEHRE
MREBBDEERINLD . URABSEHNBKEREREKE T R

2. FEBEERANZFARBRRTERHEEM, RARERE, TEANEEAEHESRE.

3. FEESARSKHANERE, TRREEEBANER. 2023 FAH. KANEEEBE—F R, RAREREBLREE, EREREIEER
2022 &RV 168.29 JKELEF, THEEA 10.32%.

4. HR 2023 FEFEENMEBHNRLD,
SNEENFIMEBEFEER IPCCERKBRER

NG HEHE BN RME, EEAFENERRERER 2022 FERMET 20.07%. RS, &

HEETEEREMAEESHNETF) PBREFHE,

BEEER. (GaRfEstEER) ( PEARAMBEERRBHRERRBEEWLE (2019 FER

5. FEEGEANOMIBEAUSHBREBAEANORMANR, AERAERLD, RETLH. 2023 FR 2022 FRABAMNTEEFPREWE,
MEBEGMBETRT 1943M, IERARKSFEBEN TR, BWEAMABETET 5%, TERARADKNNSHRRFEEK.
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RERER, RETHMEE. BR. L%, IEREEFHERBELREEATEE. KERI, BIEH
B, ER. BR. BER BRRSEMABRE. AE8Fa8THB—X2ESRERE, REBEHMNER
RExBBR, SRNXREFNEILATNEREFERS. ARAHFEIHEBKS,
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WFEHEFTARE BE5IE” Z8: RS 50 BATAE IR BHN T KEES
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PRItz 5h, BERFIRIRAIFEERKCES, HRHETRRERNEBRLAZEEE, #NERBETEEE
THE, BEFEFHEERSBOKE,

B 24 F

ATRSITBREEBHZAS, REQTDNKEER, AEERYTEXNFNIENEIHBER, BITH
UTEMBERNRSEE SN DEGNE, BURENBORPRBHES, LENAEn, EFHBHEIHUR,
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BRIFE” | “TAHR | “BFEI” . “BFLEN FHE, HEFEFNEANETLABRRE, FE,
TECTHFREERT “BFEEBAT . "BFUBESET EZERE, BB ATEHRN, BRIES,
FRNBEESHB B,

BRESREATIER
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BETEFENR

HEZST=-FK, MNERET L2025 16782 A, RZZBITHERBPAAB 15166 ABED 10%, i
ABEEAIBES, EBERTRE.

TERETCF, MNEREIRER. BEX. 2EMMEHNE D KFAELEAMT:

ABHE-HERNS ABHRE-HEEHS
50 AL 1% B, 5E. BIEAS 70, oTARESAR 3% i
S A8 5% 5
30-50 % 52% 30 LA 47% E
AR 85% %

B
gd

ABHRE-BR2ERS ABHERE - EYEES 73

H10.1%
B 4%

RERLT 34%

KF 62%

st

UEHASHET; AEBAEEFTENGRAL, sEETRANBERATDSEEHAIEAS.

ot

Hir, 5B ABRRBIEFB DT GELEFIWT !

Z22%

% 78%
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ETHINEERE

ETMMBNRADEERRIZTERA, RMBNEERUAT. FERN—BNAXREFREHBER.
TRECHREEEN, RMBEEQREINERN, YD ETEMERERNER,

HRBEANETL, RERENRE, BEATRER, ENBEINIFETAERKMU[ESEN /
HEMERZEZR, AARBRBRETLRED. BRI, BB, EEBXFEARBESFRE,

ZEICRE, AREEETADEEES21.97%, RIBITFEM26.13% FE T 4EE D, —FF
ELRETRADATHNEEE,

BERFEHDREREEZNHEL GERTR), TIUEHREXBUNEHERRNAERDMEEERS,
RERDEIORUTHELIABMAEERS, RUENSPESHEETIRIERS.

nRE itk
WIRE BN HE AR 27.05%
RWAE 22.10%
M. TH. BEAR 18.18%
HMRH A8 17.57%
IR BB AL 5 22.53%
E2S 20.14%
IR EREN 30 LT 25.25%
30 - 50 7% 18.93%
50 px A £ 13.66%
IR A AL 1= 22.07%
B A Kg i 6.43%
UHEETME

HESHE, KUABSNESTPREEURBBEENEH. A7 EFHATTESE, BHELERNTE
B, EREMEBNAL, MNEREMMLT “SHBZ®E” (WOW Club-Wonderful Outstanding
Women Club) . B@ELTH, FEEMERATHERGER=EHLME, RUMARE—EIR. 25,
MEMNTHE, #BXUETSEEINESEERE, HEEE. BR. LF. AIXT,
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EW WOW Club BESEMRA:

5, REIARMETRENEMNESR:

TENBERRME L EARE
%R R

W EBRNE 2B

7L B 2 BB A S

TETZF, REHIRETIEREA, HRLZMET 196 A, G 32%, sRLXMEETHBEREET
24% BYLE B,
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Jt 3 3 J B 1K Bl
HEZREE

EHMER, RPIEEATRRABRHENER. HEPNETESAERRIBELEE. REEXRINE
HIEEN, UNEMRRENEEANER. BAEABENMGEQCBBERTE, QRAABIEY
THXERZRE, NEXEENEEBE. RMUEBFERGTTNALTER, HEFEIERAES
WER. REBESHNTE, BHAEESZNIFHRE. JETSHN I FEA, FEEANEE, HMEH
ETXHREEBBELEER, GoLF. BAFTKEHKEIBENA LR, BENTEBLZME
APBUNBRBXEERBENRE RMNERETEREHSZELENTI, QEEI BT HEIEL T/F.
WE. MAABEEROBESESRERES,

EFEEIEAREMRMENR, RA—REBUTHEE:

BTIMIFXRER: gFEER. THEXX. 540, BEERSFEHER. RIFEHNEHFHE.
ETHREMNEER: RAFGEIAREMNEE, BEMMESEHBIHEMUEE.
MPIFK: HMTLESBFAPVAETRK, BEREINEAFTTH QR ELESENEATE,
NFRE: HMABFQATFRAERE, BRREINSEAKTZENUMNERRIEME .
ETHHEZRFR. AAAIEINEELRER, ERUMESERESHESE, TEEKS

ERECHBEER,
BLERENGETM, BN AFAMEAE. SEMEITBUEAAK, CABTIRETTENBEERE
EEO

RRE BTG

27 0 F N . OERE: EOM
AEESRA
T . ERISE R
. IETERRT(E
gk e BE
BRBRGE T {7258 RS 3
REEGTICRS
e
a2 b a2
_ . g AR
’ . Sme
BEABA + WEFE ﬁﬂﬂ
e
fihisa frE
AR
. STiems :
AT MR TS e

WECRIIL (. omx

HREPERERE
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REEBBAFENATERES, ASEAEGNETRMHT —ERMTHDFERBRSIENEE, BMHT
FEANERTBNTE, EFEFSATEHRAME. THEMNEREEABNEBEZIN, RFAEEEA
FHEERE. 8/ VE, MMENTKREREABTNNMBRNEBBR, EEERNBG=[. HE
MRS, AERAMERE. “WBE REEEATZERTEFNAR.

EEAAEERY— “WIBE"

MERZEE—NFRN “WBE" 6 SETECNSEETERNEEEERR, BENTEATEERR,
BERBHEBE, TE—ZEFHARESNEEHNEEER, “WHEE T2RIVARGSEMNEE
FEHENRN, UEEREANT, FHEEARESNBRED, IEEHLATNEENEEES. BER
MBAMEB#SN, BREEATRBEERUEESENAL. SMALBAZLSERE, 2EEKEERE

NWEBIER,

TERICF, "HRHREZSH RABFAL, HEEHSNERETTEE—SHORNRE, BENHE,
RETERBRNTEEMEESR, ATAEMNETRHTRERREI RN T, HEEERNSEIMN
MREIDREFILFEHSHREN AN, —FHH, BETOMERASNNIRN, JLESEBETHZET &,
EREBMRBABEN SRS, HEEDHEBEZMNEREE, 5—HE, BUIUESHEEMIEIERN
BEEHEHERENBETHEER, HEES., A TE-STEMIBNESRAED. RERE, A
BERAME HSE BEFEEPEREOENAH BN E T A —FNEREE, TRE T “A
SRR —H—EBEHRUR PRV E SEELENBEER, BUENZEET2 AN EERENESEE,

KBBRBETHNAUHERNTE, B “HBE" BETMT —EHHNMR. BRUETERER. BE “#

MEE” RAMML, RAZREXRGRBEURBEETER, HEERTERRMAMEN “SKE” | BRMH
BERE “HMHET UNERANEREREN “MWARERE" FAIHEASTEESS,

‘HIRE” —HREAL —SHMAR
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‘HIRE" ZHIRERES —VIENAR

NE “HIBE" AZOMATERER, BRHEGOENASTEREES. AT ERNEERTN—REE
LAH, CEREXHUERNZMN—EEERE,

Bk, RAXSEKNER, “WHE” SAREAFUERAS. #HAA, ATEERBRD, BFHOAS
BET—B REUW—. AJLUEREEeHUERN. “HiEE" ZEBTRE, TEETMES, BG—
BRELINGRE, BEs. BEX, XE—SFANKE, £%%. BR, SEEBHATNTERE
EANEHR, BREA—HTERAREEXUMZOLEECRNES AL RAME, TBBSAMBEEFSL
ERRAEEEB

HRX, RAABENER, “WBE" F0RREL—BE, BREHE, “WEE" T2 XEEREEI,
BRAR—REBHNXRNE, MEAR—AEEESHMNEEEN NRF . BEEHITABRBEENBRER,
BBHESESMPEEESR, TREEERTEM, 28, THEMREMBENGEAN DA, THEASS
B, WA, BEMIAEZE, TEEEFRMUBE. RIENEEREA.

R, #XUEUNERE, “HBE" RESRURIPHMETERE, TEASRERXUEELE. £ W
E” HlTh, SESEMAELBIFUIMESERE. AEZEIRF, BREENERENERBRAQT
BENRIXFEMNEREH, TEEINBLEERAE, TMEEEXLER. BHHEREZEEEREN
B, mARD, SMERTT, AEXREREHRRTEHNTENE,

BT EIH % E

R —KNOKRAFHNEE, ANERSFRARBRARNER, SETRESEREII. RANEIERR
SFTEEBTEARNNBELZRREALE, MAEEIRERANREIRBUBELYE, HBETEREN
BHRMEREEMBERMUER, LB, ERtm LR, RMEGSRFETIE, SEEMTHER
ANEBEANREKRER, EREEMNEREXNK, HASTHXURER. QRAEXBHFIRBEEERERTE
REFVHAEREBEXRREN. RMENBERSBFROREBAKEMLE, EBHETITHENESIIEEN
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HWR, BRABXAKRE. BF, ETNIHPF MBI ERENEEZREEI. EEREEI

IBNEReRE

ME IR

ATEDFEIRETBEERIFIRE, BFNRARE, ABKRTRAENHEL “NEF” #Hil, ERET
Buddy. Mentor #f%l, Buddy TEZ&E5IEHMRASATATAMEE. AXHF. AXQRF. AEIE
RiG. BB TRATFLENEE, GRFTESNRIFNEE, BMEQTEME. Mentor NEER
BERANRAPABREENEESOFAE, MTETHESERS M.

TET=F, AREIEERBEEE 18.6 B/\E, sEEHEMRNEINKE 390 /K, EEET2
HOE 94%, BAINARERENFI. EEXEFIN. BRAKESIN. EXENFI. REFNEEES,
RRTEBAEENZ. BREE. FETABIEI. MBEESHEE, \WEIHED 11.95/0F,
TEITEAYEIIRRIZNT 26 /0 FH, T =ZF@MNITREMBIEISTIEXREINEAR, TEXGE
DENFELZE - _FANEIGREMT 3.67 /0, BEEXENINEI, RSEINEXEREN,
AT TIERENHEME,

FRIENNE FIIE B8 7 [) B 4% S £4) 35 21| B B

—fg8T 10.53

EIEEF 7.07

Hth11.22

I8 13.39 MBH B 38.68

X 3.15

BERREE 1.87
TEHIE 2.40

EARASIEE ARSI 19.26

I 12.42
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HERZOERERE, —FHHE, 2888 “#iEE” FHEMETEEREEREI, 5—7HEH, Q8EE
2023 F 5 AAABTHRKEEREMNIE, ARARNESFSTERER CEO BAFRBIEMERAN, #HHE QT 605K
UZOEREBRREET T APEZRNE. BIRERRERKEE, £ "BERS" . "BEBRTT

‘BRERT ZERERARAMSNESE, ARG—BREETHENSZE, HEABKBGRE, EAME,
RIEFSS, U&BE, EEESZOIE, BUMR, BEESHELE,

HMIEREETIFER CEO BAH ARG EE 17T HIR SR VIEN

EBANBHHIEREXE

TABRER, ARBRRA MFPER NPOMES, BiIF “EREL. RNEK. BEBESLT , LW
MER. AIEEE. BREE. ARAR »HEEHRRE, BORRARBENKIIEE. HFEHEREN,
ATBRE—EnMESR, 28 “TRAIX" NEBABHAIES, FEG. AT BEEHEFERN,
JIBES 18
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“BRARE”

“BEBRATE BEEABBFASITERERERNTEEES, THBESHATRNE, FESIEH. a8 A
Partner BIE &% Passion. Action. Result. Trust. Novel. Equal. Responsibility, Bl “Hi&.
BITH. BFREE. B5E. BRARE. FHF. BF" , 8BABHA: AL BE. BXRK. #MNEKE
BITEREN “GBAE, A8 THEST ERBENNEE, FHEATERANMSHEIRNTALEERE DL,
BB AT UERE M. SREHE. SEEN. SEI=. SBMMAIAL, BEIKE. BIZHF. F2E.
RIBH, eBRANEBIUEES—EEBARZRAREENAN, BR “HH. Ha 5. £=",

‘ARAGET TET-FHHLUR, ERERTLEERSEN SRAHNIHE FH—HE "B,
TE. XUEMAST" ODESEXRTHFERENEES, SABEERARGBENXKEBEEERETHARD Mo

BB, FRBEHTDER.

TETZF, REHHERASGMTE-—DTRE, BHSRANEZABRENT MRS T MIERA,
TEMBERRET L—FEXRREREN “BFEBA" , SR THANESSET.

‘BRAGE” BEEEZEMNED, SARNBENCEXUNEERAERL. AIRMN. IHE, 28T
BETIABRR, TURRAHERMIEBCHTR. "B AFE” YT EETYENBANGEHNE
WEEFA, BREBANEREBNESRASTZ HENRE, BB AHH. HAl 5. #=, &
RYADHEBANEBENE, LI, “SBAFE CENRE-—DHESHEBREENAH. DAEE
BESTHRRMANEERSAEMEYN, EREEREMTILUNS R, REEN, TEERGE
h, AMEEBEASEEBRBENTRN S ZH,; AFERASTUHIESIAB L RRZHER,
HIEMAEREE, RHEEEEAM. EEREVLRTDIERAME:, ERERUERE, N7

o
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BTEFMARBNERAERNEN, AAANASBARLT2EmBHBREMMERT, EBhHak
ARESEW TRABEBNXNL, EEABULEREE.

e 3 4
AHRZE: COAEEEA: | AERLER: ABIGRE: |
LS. | OEEKAEE | FakARE DEBMEYI | P

atkAE—R | ] AREEE

Mentorlg#FHliE:
FEKASITBELEMentoriliE 1R, HRERRET SMentoriilili, SXRMGECSR.
IEERRT FEEREBNE RGNS, RTRSMAEE,

MERBASEGARBRMEERTE

eE#HE ‘2117

EEHE "211" EHAMNERFEHNEEXKZ—, BECBARHEEREBTRMNEETER, M
ERETHNEEABENEE ‘€11 XS ENE=FYRRBE, SEMN "€ 117 H3m 7B EIE,
AREGBABRBER. BIREE. BIENE. BEEHNEREW, R “€ 117 EBERTH, 28
GRANBHENPIEISE €11 XEIPFRESN2BEEZEENZE, RNER &, HEE—®
ETREZEEFREM. 8—F/ “€ 11" &, RAEEHATHNERHARER, TERETREYR
Emccl#EER, SRETHMABEBRM, ME, BTEXEKBERED, HEBEILFREMRRSR
WER, BETTANEE, BBEFER, RETXHRIENENL,

2023 £ “#£11 “@WE 2023 F “#£ 11”7 BBHE
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JENSSICIRS ey o

MINFERBERIIUR, BEEB-_+ZEKR[. AMAAZTHNES T, BATHBAE T EHWAE,
BTRENAE. 8—F, R28FEA+TFETI. Z+FETRUERARNHENRES. ERAABT
FIFEHAHH. BEER, QBT ETE TN R,

AR _-_+FEEIER

BERBERZE

MINERNOBEEBURAENGERERNNEL AT, TEEABEXT2RBREAR. AWML,
BPMBEOIRREEINBEARREZ:, UHEEFERRFEZNBERRELEEE, ERREES
IHREREZE, MINTRET AR, B#FI1S04500]1 BERERR2EERARE.

KEBE(PEARKMBEMLEREZE), 2EEAE T RERERHIEERREN T2 BMNREREN, 81&:
BRARER. BERR. BiINBR. ASES, TREXBREEESHE, ABLLABERES TS, AEINE
RHUHEMNEENIRE,; A, NMBRRREZIH, pEINSENERENH,;, BEEEBERBEAKEEIN
ETHENESRBEERERRE. BEFRETEISERE, R TARIKNEN. RERSMRERT
WEERREREZ2KT, THREVRESEER, KMENCRHEETHER.

MINBMBETEESEMIIN 2008 F, F&A “FEOIN—FEK, HEESEHE" NEMEHR, UE
BRABIREUNEANERRBIMGEMEENKERE, " S =—FBBEITENESE, R5I1EE
By, MEXERRIE, RBEIHX, BRMHNZSHFAFRER, EABI=REH. FEINK
NEFRBEWBET, “TT=ZFETHHES AT AANT412 A, WEBEELL 4B, ExRBBET
BEERFE IR, T MEET 64, BEARKEHE 8.72 8T,

ZEC=F, RERNTTHET O A, ITHEEIT 5112 A, 8% 1464 B,

HMBRETEEMBEANBERRET2NMARARENE, ELFEMAETIRHUENRERR S
Bal; FIEHERHRREIEERIINMIE, YABTREEENMAMER S,
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2023 FABHPH ISR E
TREL RAOBFIEMBFURGE, TEHBERTRFLEN, BRAESTRARERE, RET
MAERBEENTER

AkZe: RRERKZEREE, BEZR5HR, ESHABRREMBKAAMEENK, mER
RAErNEEEX, #REENARBRE, AESETHHERKETHMESHEE, S8RFEH
B, KEBRE. #Egl., ELERS2EFENE RN BRIBMRAET. 2023 FEMK
KEHMEBEE=ZFKERAER. KEEH, 5 6B 5749-2022 (AEMAKFLERE) EX

ZRBER: BT 17724 R, LEMMENRENSHRREBEETESE, URANEER

EHFRES MABNREERERN SN . BREE. RERREFRIRE, BB TEITFZEF,
TERRE, RS REE

BORME: MOESEBEAWANZEIRET RAENALATE, X E—MEHNEE

Btk —2°=F, ARTHBBEFARL+TFEHETET T OMEEMRAGRENEIN, —
HBEZER, 16 Z2MBIETERIRTA+FERENYERESRS

A+FEEIKEEN
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TEELZF&

EEZTUNXHIIRET, RAZBIFEESTTENIXK. 7EEBR “TEETHIE, BSEREES,
RAEIRER, BHRBAXALER WER, EREETSAMS THXBREMPERSFHERS BRLD,
GEE, URETRIHIRER. RPHBREFHE. PEXREBRE., EXEABRENRFREEHERESS
EZFEHNXELY, EEETIHNXERERE, FARERERNIFZEG, REILFLEETE, AKERET
ETINSLEE, BATEBRNERN, ROIFEEEMARNEHBEETNTRAT:

FTiY EBERR |

s EBAH BEH 2023 FE RitsH

F8 R E4 B (%% /EERR) (E2023fF) SHBETH BIY

1 BT ELE 2011 & 944 13 1042 12272
ET A%

ETHEMELS 2011 750 13 750 9750

3 SEPEKRED 2012 F 660 8 / 5280

4 REEIPERE 2020 80 4 80 320

5 EREBE 2011 F 114 5 / 570

ETE=

6 ENERE 2012 68 7 45 476

7 ETANREAR 2017 % 100 6 100 600

8 ETRMERE 2017 & 130 6 149 780

fE48 2166 30048

i BOBRES2HF8M—R, NERKENERE, BOEREHELBEHRHEYE S,

NABE 2023 FEETRIMFEXHKRERES
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2F 2023 FETRIMNESN RS EEE

NE 2023 FHETERERNER

AT 2023 FFREEINERBEER
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2T 2023 FEREKE

NI S AT S

MNIE R B EARE TR B RETENHE. EBRRY. fa. BN ARBARERER, RETA
BINEME. HEEE. HAEIHNIGLAE, EeoWHENER, ATEILTIEGREBERE, EIMN
ERLRMNBAA. ANERE, SETETHERSERA. $HRE. BEOEGHERPFESTEREHED.
ANERBEEERFWEETNABUER, TRFETHERENNE,

TE-NFUR, RFRIUTETERHEIATHNES, AREEREEBEIATR2EETHEED
Z, BEBATDNEREBNEBLER, BETHEM2EER, REHHQAERNEE, IEBETXEN
BRTRATDNBERERBRT. AEUHETERREHNBERERETTRELERE, ERERET
N RIARASES, BEEELN, AATUEFHMETERBRE. EAEBEMEETI TRATNNZ
OEBERERER. TREEETIRANBZESEATINIHEEMMAREBRERTA, A THEREEET
28, RAEKRARKL BTHESHEAEREIARE, IRELREBERBG L. B THEESHAR,
RETEEIVETSHBNBEKRS, RET RABNBHIES BB,
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“ERCCFY, BAORR—@MNER 2023 MBEELREERELRHR. GRKREZF, #MNTRBRE
MHOETRIBE, RE2EMN 240 FASMTIAERE, HttET U@BBKR LHRE, WAKEGHNET, H
BENTHFEST T RAANEBENGE, SEENMEET T RANAN, BERGASELBRENIAEY,
RETHH.BRTHE, ARRNVERBETEHHE. IRBESSBA REERSET TRERE,
ERRERBT AL G—TER ERT HE AR, FZTEIMERBEBANABENRE, SA5ERERM,
NEBELMELIMONEE-——ETTHZ,

TERET=ZFRA—H, £BA "RAULHR B “WMNEE LT 22 B8F, HERNDAGHBRERYE" &

EREBHREZNRAES, OTRHMNBBABERBBRKES, 2B IANSH. SMWREEE TR
LtRA%, RAESEUNLBREIER -2, HEBENE—ELMRKZ.

2023 FRAGEHBEE
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WHHEEN %
BN EMITIUE, RETEHSEBEREZN, —EIEATELHERENME ST, ERNEHE 89

E, UTBRERR S =ZFEMHESM. HAEMXBEFAN L DBE. HHEIRE, MAER
REFMENBRE S ENS NN IERR.

B EZH

ZER, NER—BEITERSRNEF, BREESRNEsREBELSFHEF, AREZNREARSF.
HMEREEBEMRRE “BERE” WHN, BENIIERSRERE, BEAL, HEAL, BIER
FENSLERNEREBIECEEROOME TG,

REEXRBRIEOSMBRIR
TRMREHFHUEE-—HLRBRBFELEN “BORSAMERE MEINEERE. _T-_=F/\/,

IRTROPMEREEAREFAAA, EERHERBFHLBEZENETRETEE, BXRERAFR
SR B BE B RS — B T AA R RE R
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FEABREOTHBRSBLAF TP O

ERRIRE, ETEXERFUEES. DAMABEBRHEBEERETHEREFESZ LU (BFUHTKEL
B—HEAENYBEEEENRBN S EEE) BB, REBAENHAIERENT, AANBRETEMN
HEEE. HEAENZRTAMNEY, TESESRNERAEAFEMES, SFANBTHREALEREHE
BEFTEEA |ET MBI RER

RS, BNFEREERZ WEEETL. UEXS UEBERABSEZLHE, BAERSMBERERNESIT,
HEEBEMIMIAER, AR LMARBBARRECEREEERY. SEEEERBE. HBEEEL
SHBHAEMETIE T —ENNE, BERETHEER  BENEANBERRERAEN, BREBEEES KK,

EETHEFE—EMRITEMEREXRE
TET=FZ=R, tFEEEETMENEMNEERGEET, THEE - EYRTEBEEREREEAR

RBBERNBEAINER. ARLEBHRHE 12 XBEARE. 4 XBERAKRBESEHREE, HINEERG
MABEEZEERERAGBEERMR.

MMEREN TR AE S —EYRITREEREXE
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BREEMMNTRAKTERBSIEEZNENERR, RERTEERRT, AMNEERARBREBHER
REENHEHRZRG, ENAZHNHERR. PECHZIRMER, TRABERESINIT—EREWL
NABNE. LEHHUFUYRBEAEZERNAINEE, TRSEIEBNREFR, BEHMNERT
ESMARAPHN—BARER,

FREEZER BB NAMERRA “A” WO EE—SEMR, SAFRRER T REINRBEED,
DR EREHBN AN, AT RERECENFUIUANL, EMEINREERECELENIEB K.

L 15 7E

HNERNZOETSE, ZERENERL. HEHBENEEARSHERATETHINERER. VE
REBRERS, BE T _—FRAF210GET, ERHARDEEXUNEREN BT EEENIEE,

BEERN BE_S_ZER
HERE 1007
neRE 2828
mnERK 1327
KEHR 116
&t 5278

HE B & SRR

FERMBENZFESHE, eRELFNIEAHZ—, LREHERAREENEIZRE. B-==
“FRHE, AEBTEEIHASESER, KBREDIL B, HIFEAERLT TAEMNERFERR,
WHEMIFEERMNER, ESCKMEL 21 F, RFERSEE 15500 B8R Ao

RORABEPNERST, EBFATIEERSEETY, NHATEIH. FENETHEY. BR
TEED. ARTEERE, Hi, £ATAE/) S, SEEBEYNELSESLAS 96 REEEH),
ZiERSMEBHN 3800 £/, A%, FEEEOESERBERRTSEEERNS, FESMNETS
BEH,
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B #REE EBERR T8N 2 RAER BOIE 2 BEE

Fi# BB LT By (F2023F) ZBEAH BEAE EDUEE BREH
1 RBEIBEENE 2002.6 270 19 F 34 1494 25 1000
2 RAEEAE/ NS 2008.1 42 136 14 210 10 400
3 HIEIHENE 2003.1 210 0 E 26 1198 15 600
4 MlOEAENE 2005.11 768 18 4 55 3573 4 160
5 AEAT RS N2 2007.7 201 16 & 34 711 14 560
6 REEFENE 2007.8 308 16 & 39 2063 6 240
7 NEL=BEAENE 2009.9 189 14 £ 32 1021 2 80
8 MRERmA LS 20105 637 134 46 2845 6 240
9 HAE_TRFHFLNE 2010.9 326 134 33 1514 8 320
10 BEXREANFEND 2011.9 153 12% 22 879 6 240

fEst 15508 96 3840

e 1&2 EAMERAMMAENREN 2021 FRURE o

5, EZTEXBESERT 172 HEOEY, KREER. EEZEEE. BFFE. ®REMN. B &K
FERRBEER, U B8 B, ——EBRIWMNRAERRINBBEENENZFHFF,

B F R R BEA T IR

HFRRMEANIRE, BEEHRNFR, HZEXFEE (ENLIHAGKER. SRECHKE. £
BEMERES) ETEL. B BE, 81R "ZREEUFN , ARBBENERXZTABEEU
‘BT MEAEBEHENA, EEENLEEREERE. BFAD, EREERFIMAEBEER,
RERRMNERIEY BEBHEURBHFATERELEE. RBEBNHEMA, MEERIEEER
BEPSINZRUEK, E—PHMEEX, BREEAN=-ZEEXEWRE, B8R "ZRUFEENL" , HEH
ik, FAENEREREL, JUN=FE,

E—EHEURRE:. EEZREEHFUNRE. MMNTRETAEMESREENBARBBERTOM
U7 "RUEBEEBRSERE" . KEBHFNITE, BT “BXRE=ZEAHBEETYE + —EHBEAER
BHBR" . ERNE—TFTAHNRA, RMEHAER-_RNEER. 8. BH. REN 8L, BHAR
HEBEE, THPREENANBERDUBEESE, EREEAENHEEN "B &8, 5. A7 . 88 "®
B2 Y957, TUEBEMIOBMERSRENBBEER, PEANIREMFN=_RHEEBER, 1T 8" BEES,
BERUBERNSHAZ. EFHE, KBRARAIM. BR. TEHANEEREHRER, MEREERER.
Ef. ER—BUER, RUARRS. B, A TEERRERESBRMHEE,



IRIR. g hEBRHK

RERNABBEQARTEEE

E_REERRBESR. UBERBEETSESUER, 7THRELAANNEEEZSR, EEBERYBEENK, ®
MESERREHER, ERRFHFHNBLEREREMN. HEELE, IRMSEBRRMEEHNREREN
EERGH, BIE—REEIREEE"ET__FRK, REBTHENERRTS 12041 %, BlXEHE
223.24 87T, MR LM 15498 BM; MHERABNERIZREBMER 34.01%, HER 11.08%,
EREWI0.6ET, EMEFRK2567TEF. BILW, ER2EXRRAHEBERIBEEREm2EREX
#iE, BERHAMBARUKECREERNESMNEEE, RZEREXTIRIREMEE. RE. BEBW. E5F
SHARE, MERXEXERE, #Y “—EXRE. —EMBEE. ZEESK - BFK, HMAERT
BRGNS ERER 22 @, EERAKER. RE. KB AR £%,; B “SER” | EEEER
. BE “SEE” . TiR/BER. B8R EEFEIXT RE. BKARLES.

BTERARNBIEREMNMSERES

EZRINSBIK SBEIARENMNRRNESRE. EXRTLANRANET2E, ERRE
BESIASAEA BRYREESE, RPARERT 'S 08 FIER, AF7 "REENSRERH
R, LR ABE, LENE REEEEARD, R2BENE QKA. SESRBBETETAE,

V=
(==

« 2023 £

RERAE

.

N BT

O
w

T



Ce}
~

« 2023 £

RERLQE

oo
T

N B IT

RiE. HENRERHS

BMERRLTREEE. RREE. BNEE. REEXHESRERN, PHE=REBEE. BE "8 + 2/
EEMMNIRE, WAEENE—EFYe, NFEREELS. RIZ. MR HE £E. K8, HEN LKL,
I ER “BEeE OHE, ETREBNAR" SH—EEK.

HFEBERN, B “HFEN+ HEER" BAAFMHRNEREANEERAN, 2LBEMEMR.
RN, FXE, BERUEBEE, »BZRENFEELRIEEHSIE. BEFHED. EHANRERAS, &
MELEEBMERBIT. 650 ZXEMEBET TEZAERBSRN, RBE2BHEB S ERE, BR
TREMAFER,

FIEERIFT & EHHE

MINERBRIFTRORAZR . ENERGTHRAFNERES,
TEMRENERE. RERT. RetAURL. mHEHRELERME
MERESEWAASEERES, BETSHEMNERMZES. AIF
TEHAMTEMARE. BNRRTE, & “BR. £8. B2
MEEEENBFHER

RIFrA®7, REUFUNNE, &
BRAEE. EWENEBERRSE.
B. SREANEEBMRA—BNE

LR
iz
%
THE RIS, R, HET MEMRS,

FRACERTESREEKREEBEINEEZEN, EREHEIE. VR MRERXKITERER. EFH
EBEERTHE, BEUAFUHRER, BURRENAL, BEESEFLERELENER, ShXRENE
BRHTESRAERTAR, ERATNELER. FIARNNENEER, BNEEMARNRILHKRH
BRRRE, &IEER, SESE 800052, TMEERMBEMRELER.

MR RO FRET

AFFORAKEZMMNIZREREAMNKRENEHEINEZRRTE, RMABEBEREFEN XKL, &
RIEEEFFERR, AMERNIZHXEEER. ENBERBLT RARTENSIERE, REENIIMES A
Fo RUEZ. BURDH. HEEREEN, BRAERNENEE. BE. WiE. BE. DE. 2nED%F,
RERPBFOARBRNEANERRNNBESX2EE, WHIEFFATHRREER, BE-FT"=F, ©
BWMZLEEHIA 20015, H 100 BRUBERNKEILSIERR,



Ir :LA‘k
E/FFH

BEAZ T RE

PR, SI8RK
BRI, FHERAE
MEEERGFERE

3.0 &

BRZ T ARRE

RENARAERHMEREREREEETHRE, bE2ENMBERARNELFIR. FA—REE
LEHRE, RMPUERETH LT RASNERMERZEZRNEEER, BTHXRER, UESBRERTRELE,
MECERENEENLR, RARARRNENGEFAEAZTEXREREENR,

WEEEBAEE

HMERBITHADRRAEG. EFE. EFTEZEGNSREEERMNGEGE, BREER (F8
EHRA) . (EXEATR) FERERREQE (REERMA) NERREEF, BERERRBAFAE
BEBEBRRAGRE. EFQRE. EFCZEORBNSREEBRRTERB. “2°=F, &
NERRAE., EFF. %%ﬁéﬁ ReREREYBRERBARABMEFERNMNEG EETEERSE
MEZEE, BREAQRARAENFMER, F2H (MNERZSEZ=ZFF8) T (BERE/RSE)

EXGRERE

RERESRELAR, 2RATDEFETTIRIMEES, IELEET. BREZEENFMNEEE, 8 5R
BEFAERAREEBNED, REEFEREBENNFEFE. EFTERNZREFTETEZETNE
BRRESRNES, OEREERAREEENMBRE, RREENBEHLEREEREEMET %o

M»m

FRBENREEFTGEMN. X, EXERENEBTENSZ L. AREDEFTENENHEEEENTT
FERULGHERBN. THEE. 6. @4, KEERXEE. F5t. NB. ARFERAFXRET.
FRABNETUREERRRERBDEFEEML. &k, ESNEXNB T EOTENE, SEMNREA
EFERGAERNUNEBREN, EMHRESENRERRE, RERABNEHET.
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EFgRNER

FRABEREFEHE2EBREXRREBREANGHREIN, SEBARBKR. [BFHHERER. EFEEHL
REFE. RREEMEEMZETEEY) (UREEZWL) F, URAZEFTERECHREHMNERED. 1
TERT=F, ARERETERNESEIMHTESTENE, BEHETHREN. BERINEEXELDN
= ERE.

BEZTHREEBEETE
2023 F, AEBBERTUREEADTONSZAUBERTE, BTENM. EBRFERBIKREERILTR
FHBBE B EEOIEHES,

ATE-TNARREEFFREE, HEEENY. TEFEAREEN EIHTRABNMNGBERE. 2RENEEE,
BINEESVURBKRESE, AEREREERADERNT ZHMBEEE:

E—, ZOERAKSEERIRASHKEEEEEEE, EEEERRAKRE. REEFAKAE. £
FokREE. EAMWE TR, B8, T8¢, ERBETESFZESN, EHEMMETTHEREE, BE
REEBME. HNRR. CEXENEMKEHRER, TETHER, #EQAARFNELATERET R

B, BENINLEERSEERE, RAEATEREEEN. BANMKES, SRERIIAELS2MN
MR TREEHNBEE, EREEEAREEMHERAYRN, HERESTAINBMER —ETRE,
RBRARZ, RERY, BREBMNEIIELESE, BEBREIHMBERF LG TLEE. 2BARXAR, B
REMBEBE, BEETRLZEBNERIRNSERINBREERE; ANGEHEBEREEE, 2023 £4
SHEEEE 24810 B,

5=, BULEEREEMFREE. 5F, Q8ELT IREMRBE. IRMERMD IR/NERX, THTEEE
BEEE, FERRQB =, GEQAMEE, EBA BUKREERER, KESER, AHHMTHRBETR
FENKEENRR, BIRBAOMNKBESN, REFEEM. WETHLOE, BATEEE
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RiE. HENRERHS

P BB ) 2 Ja B 2
POBRIZ B B AR R AT

HINERRATDEEERNNEZRARAERE, BUREQRKEEHTHMERBRONEEXREELN
BEHHE, QEFTRIEGEE. ANER. E2EH. RUNEEE. KBEXEB. EEEE. HEXEB.
MRidps. TiERE. HEXE. EREDB. ¥BRS. CEREEE. REEE. FRFRANERE.
EERRAGEES. AFAUXBREAHE, BRFIEFTERERENALG. AREFTTHNIEHF RGN
BUReMENERERKRELT. MNEREBHFURLARG, SIXBRIEHHESEARE, BR
NEBEHIERENESEREL. REL. ORt. BZE—SFE, FAEETEEBELMER OA MAE
ABREMAEEMRER.

AR EEN=EMR

BIZ—ARFE, HMYAREERNBERNREETTEN, BY T =Z8MRFE, BRET AR
HETRREEEANSEETNACERES, ARARASEESESNEEEIEAEMENMINAREE
MWEEsiT, — BEREAERTH, FRASMNEEERIANTERZER, UMLELKER4HNERESL,
EREELRNSBEITAFIREEENER, 28 FXDRENBEERAREESF. NEFETEPITYH
ZEXTEXGREETES, UAKNARMBEERTS. #ER, ReE2EAREELRNERITNE
Mtk

&£ —EH 4R TERAEBRERDOEN, ASHEESHNEE, X
2 g0 o3 B BB AP TAERI IS S48 7 LUFE R B8

TEMEXBEEAREEHATPIER, AERELN
P BRAREERASESRGNRB T, %6 REES
% — B EERAM. T BN ER S 5 60 B IR 15 B R
L Pk 43 ) ABE. ARG, ESAREYERIIE, BHE
—EBSRTAEEHAREERNSERRS

TEHFEENBEEBEN, EENAEERAREELF
ETEENTE, REAREEMNBEERGHENML

TEC=F, AEERREENGEEATEAE AR IEZEBRARET T 2EN . ARTENEER
FEE: RE#. RETaNERER. Hh, SRR EREBRNTIEEZEIAEBFRENTIEER,
EHARAMA AT EHEREGHENEEE R,
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EMEHE

B/TE—FPHEAREEERANER, BUIRFHNBEXEE, INESQAFZOHRFN, “T=F, 7
TﬁF—Fﬂlﬁ ﬂ%@uﬁﬁaﬁg 3%%5037001 &/ﬁﬁ/ﬁ\%ﬁf? E?DED%DE%O

ISO37001 R R EELARBE —BEFIRE, BEREGEIBNNRBEREERR, UEREXSR
1 SR 7 SR B R AR, 3§f?g)§' HEBUNREESHERERESRERRD

BTARER1S037001 R EERANE

MR B F s EERER

MMNERREAT. HE. RERADEENDXREE, RABBETERRERNERERENR, REBERH.
EE. BIENAENEER. HMAEFRERARNRBERNFIELRER, URELKMEES. THRIEM
HMERTR, IHEEEERREERAREENNEES. 2EEBRIFZMEARE, fﬂﬁﬁﬁﬁfi%ﬂw
BEEHMFIMABEEPUEEFENARSLRTAREBIME, TRBEMTEANR

BMFBHEEATDREZNEEELERER, BEATIERNAREE. EREE. fERERRNEZE
BE, TSTHERNEMKSE. TREBHEES LN T BRERERKS .

MMERRRHEERETH
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REZERBEHE

TERETC=F, FEREBEE (MNERBRRERERER) & (MNZRBHEBR) , BAETRELES F
AR, NeBETRMES. XBSFRHEEANEZRTATACHNER. (MNERRELEHR) ,
REBEIRZEREE, AETHEBRTITAMBEL. (MNERBHREXN) , XBFMEEIRHES.
EBAFEBEN, HEARAENEEEENERTANEBE Y LUETER,

tp R RS ML R SR

648 FE I 2 W

BRHUAR 9 ‘ @ RPATHP

BRI @'o FRABHDE, b,

ﬁ&k L&

MR RR N E R IRALR

REHETARE, EIREES. XBSEBH, HWHULLBBEKREM: (dchaudit@dcholdings.com)
RAETAMBRIBERERE L. REEAKGOAEREREOERYN, AKGESERERD, ~EEE
BRIEMNBERFERMAST, FERAGEITHREBRE,

BREBERMKE

EWEANIRERTANRRE, BHHMAERZLBIIMHAERERNAS. AETER, WEEITRE
RBUEZEAEANLONAEFETHETS, SRIULNKEE, BHRERN, ADEEREEZREME; WEHE
BREMEBSEBHREEESFPIEESRNEAMERTS, 2EEGRHEINRSERILESE, B
MBREN, RATERHERET. AR, HRNEEEMENEBEM, KERAREELNBEEIFIN
IR, MR ETBHURHAETBEREPERNESBRSURE.

“ECCF, BMERT IEEBIEEREN, UNK1IEEIERAFAHENSH, 2UABRATHKRE,

REEAT. BRENBEIRE, EXRRIFNHEBSSFLER, IHMERMITEREERSTRORL, BF
TET-FR, sEEEMESFNERBERBSYRET (FEBHEREANGEHRE) , SABRER. HiE
REFEs, RESERR, £EE. A8, BEXETFENRTHEREAEZENSFERHR. RMLAFMN
BEMANUHETSHEEABDERRITR. RBEBRELFF, BTHMRREEHRRNER. EZRHAF,
FEBXEREE, TRANMHILIESR, BAMGERARR, REFEINEREERE.

REEEGEIMNFZZERRHE (KEE)
RERREBERER, sEEMBEIEZANBRYEEIRELANRBIEI. —T-=%F, £5£ESE

STEPE AT AR, BT REEREEE, RLETHES, HAZEBEINETIL2E82F. 100%
BE.



RiE. HENRERHS

ERBIFEMBEL, FHEMNEFESRAPDRSHHRATALKRN (BRRLEEEIE) BT TRNEESN
EiE, g, 2TAEBECEEIHFEA, RETRTSEUTARENEESR. FHPAEEAEREXSE
BETEGTTRENXEERY, RA2RELHFER XM EREERRRK,

SEEMBEWERETE

LAFEBAIAEARRSEETREREES

B, #TREEHOUR, SHABRNETNREBESHAN, TEHEREBIBREEBTEINRA
HEHABEMETNRBERER, NBARREZWNEERETHIISERTENRRNE, EHEEE
STRE (BOENEBEEME) ZHENS.
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RiE. HENRERHS

HiEgEREEREHR

TET=F, EFfEERLE2E, EFBESETRIENGE KES) k (REWHZE) , AREZLNIEM
BRATEFENTR, EREENGEE, AEREEZEE 99.6%.

TEMiEHE

RAEEHARRR. B, BE. BMESETENRZREERTEAARKENFE ZERBMAROHFEE
PRI, MBEEEERERLE, EEHL. AENHERE, EERREEGRXL, HEEEHEX. &
NERIRE, HERANENEHFNERENMEINBERERER, WHEEEBER. ES"=F,
HHRAEHENEEEZES0R, TENNEENEF LF,

FEEMANBAHREHESECF, FABAANGHENRERE, RMERERS T mEKRRETHE
REBHZ, HANEGAHMENBHRRIE. BREER2HZHS, )«mﬁl]/it;h%tcéuﬂﬁ KhEe, H
ETEEEZ2LHE,;, BEBELZERAENEELZE. BPHNNEE, BReBEAERRAE;, BEERES
REMEBEEINASTE, TANDEEZNRBELER, HERRSHERE,

R EIH, SIEREK
By ) HENEBIEEE
FR—SCTERWAERE, HABRNASBSLAEINEEZEE, sEERERMNATNBENES,

BEE2_-FFRK, 25ERNEAB 14210 A, hETRELLAIN85%; Hh, BEEFEBARRUL
BIfsEL 66%.



IRIR. g hEBRHK

NE)ETHEERE

AIBREY AIAH fhiLt
RMAR 14210 85%
HEAE 852 5%
M. Tl BEAR 1157 7%
HthiRHA S 563 3%
&5t 16782 100%
EMABRERBR

BARRERRN &t fhLt
Bt 9 0.06%
Bt 392 3%
AR 8958 63%
LSRN 4851 34%
&5t 14210 100%

BRNAZNEE — “@WEE”

AEBR _E_SFRETESEBERNATH “MKXE (DC Geek) 7 o “#MiE” THNRNED,
FEBRBNEENEROMERERE, ERE2RANETENN—RENRIAES. —FT-=F, ¥
ERNDREE2023TECH FRBHFTEAXMNFERERT. AR L, BEURKRS LTI HFTEMR.
HFEXERNEE, RNER. XL, TERRER-2, BRERE. BFRE. A¥E. =&F
K. AIGCEHFAZERARAEHENNE, RSUFKANKEES, HEUZREANNRS, aTEH
NRAUERBERF, _T_=F018, "“SRANTRR—ENERAFETAE” ZELAERM,
E D&M T M RETAEEE TS, RSl TRAGEE, ZREGBHIETTRE,

1
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HERhXE

o, —T2ET=F, “HERE 2REARNENERRE “BERE” BRAY. BERTERETEHS
AEEBITRET T —ERAZTHEERBESIE. FERANTE, THHREFAEEEIHNHEERRE,

BRNAZRNTERE — “HWNbEE”
EEENE, RERMNMEASHERT “BNDE" , TEMARMIMEARIN. RS, THEH,

ITHNZE, HEHER. ZFT=F, NPTl TEET o2 8NREREREI, URBRFEENT A
BOEREI, E—FFETER, HERTENASHNEIER.

B & EpiEal BRERRg



RO BERBABHE - 8EF
e
EIEEEENFMNITIR, 16HEE SIS RE I 2T 260
EMTREL - 2EHTBHEL
ZH EEEZEMRERIELEEY, TEREAGRYFE. (MELH) EERBLBEEFNER, MHESEEEED
FIEE| T IRER R, BEEIEHAAET. ARBEYIFEIEFET) . CYPHER BB ILEE 172 E e H o

BRWABRKE — “BIFMAER

TEICZF, & "TEREGFERAMAE L, HMNERB2BEFAPSMNRSMAAMB 10N E BT
EECES, ARARBEERAREBANBESZEERNENNESET, BTEAEHEE I NN, KRBT
BER ‘“+HOL” MREREREKMGE, BE “fEF SHESUNRATIERE. R¥E. ARG
MRS XM EENRAREYS, SEABENEREERERET. R SENTS, BERRAFEN,
BERREBEAY, WHRRERERNSEEERE,

PEKRGFAFRARAE “AMHNEHHER REZFR

MINE R EIRE AN BB , AT M KA AR EHFEES, RABET “WH kAR
BEMF , TREBEHRNMENREE Model Scope EBUBEB_FR, MINITRENEREREBEZ2 ML
R CPBERERIRAMAE , BENTABERUEBTHNRRETERANER, 2REHFEMT
—REIUE. BEEARREBBARNNTEARER, FNENAREE2TERRSRTA—RABREE,
BRAREEARTEER, TE-—PREAMNZEELSN. TEAXNEES N, BMNIZREBRBEM
EEREREINRRAFNREERES, REKEETDEEMNSIEER.
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Leoh, MMNITRENERETE —EERRANEEHBERBRATAEREE —FiE,

FEEBAREEREERAMATRE_FR

MR EEG T HHANMELETEER, TRAHERERNEZERANETER. CEMERESER
ZWRE, FRAFART, BESSRE—THERESRREEE, AREHANUFH. TERALARRE
HTRAE . BF, BWNERERABEEMN. RIIEENSHRYBEXZHENREHNDE, THREBK
FZERFIRAET RAGF. BBILAKRE, @INERBELTHERENTEBRREREESTE-—PRR,
WIHRIRBMAR, BEREEHFHERETHMR, Q2FAEHNEEMNRENER,

2 BIFERA

ZEI=F, AEAMEABRASIZRT, ALEK11%, BEL=ZFEK, IZFMARREANTBAOT (2
fii: ARmA®T -

FE - S} - —E-CE &

LN 80,436.02 72,447.02 71,902.24

MBERE & REER

AFRAEREBERNZOFESE N, METNAEERAFTARNEZHE, BTNHEETESLUF
AESEBENNMKENEZETA. REFANKEKNZLVER, EREAXFER. RH¥E. BE2HHN
EMBREROTEREACERERENE NED,



IRIR. g hEBRHK

I EE

BUETST=FK, AEEEEBTINHMERE 2787IH, HPRRGZ(FE 236918, EX 14118, &F 277
I,E\o }ﬁ%&%m}bﬁf: ﬁ:ﬂiﬂii_'f.%ﬁéBEJ é%%ﬁig‘é’ﬁz?@ 240/00

FE 0E L AR a&t
2T —F 1836 130 283 2249
s 2165 154 279 2598
ez 2369 141 277 2787

TEICF, BRMERE TREE - ALEE 8K, BOHBERREENEEYE, 2E2RTENEE
NHEHMBELERERE, BXTAETENERTIELEERNQAHBBELE TS, ETHEREANRMANR
HEFE, URIZXERUBEZHBNYUERE, THITFHEER. AK, RAXEETENER
WETANHEETEER ZERTRAIBRARELS, BRAREMNOBHE, HETEITENE
BT, B EEEREEEAG. A IHMEREETERZ M, RERMEREAIT PEZEAI+FHEL
Al+ BEBRSEEBEZERN, SFANALEERNRITERNTHERER,

ERARMOYE HEEEE, RAETMETAEHERERENIEEERR. EREERS. EH
BERG. BEREERG. HEREERG. ANAIRGSHEERE AL, LUk KingKoo Data &
BAHBERERG, ENTSOSHBERKRBRT. TREER,. EEPITENNHEE-—BHURETS,
WREE TR Em, Wi 5 BV S Fi.

FERARED, REEEEEToNSREBERIEEE, TRX6LF) SREBMOISHEET
EHIBERE, ModelB@nk5.0 M1 Sm@rtGalaxy4. 0 EERFBERITRTERNFTHEL, HHLEHLS
B

RERR

o, AEEAERKE. ALSg. S8ET. SEEK. E2YR. SRARSFEEEIERZETRS
HERRE. TEREENGE, BAESHNITEMUNGELZRE. BEZFT_=FK, ®INIERATEA
BEE. SEREBEHS 128 1H, H, EEMHEM 76 15, EMSHAREHG 52 K,

RO LNEIERERR T LA
B A ZE T EAEE (LR IERIE T FERABR), WIEHRNRHIE L2 B85 RIEHIE N EFIE RS E b 15 S
BHEUEYEMT (BERT BERFIEFE) . (BERT FHHARE BOMIRE) . (BEEHT SOA BEEHFIERE) , 7
ABIEFN TERERS A B9H — & S T IR IE R IL LI F
FHGHENE AR THBFTELZERE (BRERITEHABENTERBERE) , BEERITERGTHEHLTERET
BEERTHESE
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Q/ITS
3 ¥R bi:3 EL TP T P
EAMBHERTLEARER EREFEORSWE RS
ax = T AR

PERTHE =8 L T P T )

AREG NS EBHRIRE

R, HABFEHEENFEREE, BUNBERR LESE, CESESNEY,;, BERHETNRAERE
FURERLES, FBUZREMNIZTRIFEEBIE R, EEBBZBAIF, KB I/ HEEHE R
MBEENE, BRITRERETR, BAEBTNAERZENREE, THEBSEBEREBTERELD
HE, ARENSHREERBFBI .

UERARL, FHEMEE

ER—HKUBZRIFAHBREENEEZOESRNSRERER, FARZEFEENHFTUEESMER
#, RE—EHEHF "“UBERATLO. URBAER" NRE, RIRNAZTRREESRENRS.

BEZZ_=-F, ARETHYARRE, AeFBHRHECERIIKHEEEINNSEXRBHUFTULAIME
BERSRE, BEYRTEERSNSAYRERXEL. AOERFELX. ISOZBARE, LEZREEIYR
TERETENBEEE, REEHEOBZINEZRNEZRT. ETIHNEZRMBRATF, #H 15020000
EERNBRBERERRE. ITSSEERNBRBETHERNTEUENE—&. EERAGERMKRBERED
HMTETEAR (CS4) « CMMI 5 REFRENIRE, WEILT 1S022301 XBEEMEERR, TE2WTR
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RERLT 4763 995 5758 34.31%
a& 12768 4014 16782 100%
1230 190 4 AR s 12686 3965 16651 99.22%
B G Kg ik 82 49 131 0.78%

&% 12768 4014 16782 100%




Heh, sEABRMERB DG EIOT:

S ERENS T A& x4
=3 312 78.45%
kg 86 21.55%
= 398 100%

BB RS

N5 st T 34 35 21 B 85

Ak At 5T RE N B AR 38.68
ISE Sty L r S 19.26
KIE 13.39
—RET 10.53

MR Et 3] 11.82
z 12.37

BNE G BE1RE 7.07
hEXWK 3.15
WA 1.87
=Sl 12.42
AR I E K HAb 13.62

[ 5

2023 F, RAB HRIFPIMNAKREHRBEFR L. EFESCHRNRIBEE T FYBIIFHN LR, RELAD S, SACEZECIERT BRBIEZIN,

MR NBERARININERSZ, ERIBSHNEINIER. RIEED, TETHFHEIIRHERSHBE, EZRNBIERBRERER, KT
ANBE D, EBFEBAEIELEMNENEINIEESHNERRN.

BIREhx:

—g=-= —g-= —E-—f

21.97% 26.13% 30.22%
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RiE. HENRERHS

Bl iE BN

BREXEEN RN AB 22.10%
HEAB 27.05%
M. TH. BEEAS 18.18%
HiRBAS 17.57%

R BB B 4B AR 3 22.53%
oy 20.14%

2 BFUEN 30 AR 25.25%
30-50 % 18.93%
50 s L E 13.66%

IR A E IB AL P e 22.07%
R A s 6.43%

Bk

1. BIRBE=RPHAH/ (EXAH+ EEPRHALZ) “100%.

2. RIE=ZF, APERBREBIRPEXERTREY, BRUEATEEBBAL. REATHFEMNE I,

THEITER:

F£E Flba gk = AE BRE(kLL BETH

== T 0 0 0

1% 12 0.07% 1464
= It 0 0 0
1% 15 0.099% 1258

ECEC-FERFANUAE/ ABREBEE R
BIE—ES_-_=2%:

RAESEHEADEHRRALIIBRER. WELBFZURBEEAREN 5270 Bro
AERUNTAAMNERFBEER, ESEEHEEI2F, RFBRBE 15500 %A
FERBFENER, 2EHBHPHNELEREHER 06 XAEREIH, RSEMSERE 3800 2/

EMNIREES, BeESMERBEF. 650 ZREMEBETEZEERAGN, REcEBER SRR

RBERHFPOBETE 8000 528, TREEUREBLENEL
R PR QBN SEREEN 20035, BEHUENRELSIFERF




ERAKIAIE

RI=ZFERRFERHLL:

RiE. HENRERHS

§E —E-=HF —E-CF —E-—F
KikE (B) 2.54 4 2
REE (8) 6580 9500 7000
BiRLb = 0.039% 0.04% 0.05%
B RABSEEBAANRFESHEBEIR, URREYR 2CEBNBERAE,

BE=ZEAEENHEESRELL:

FE BmE =55 HHE a3t
== 2369 141 277 2787
i ——S 2165 154 279 2598
=T —fF 1836 130 283 2249
o, BETEZ=Z4F, MNERFE, 2EBRREE, TEZESEEMEERLT 7618, £ 37 18,
BREZF5FEHERNEE BN T

F£E Eilg BT &%
=== 1993 3 1996
s 1701 3 1704
=T F 2009 17 2026
TECCHEHEREE A REREIBUT:

EM4HE BEx HE
HEENERREERRE (FERHEEZHEDE) 100%

WHINREZENMHERDR (BaiRst) 40 18
EEREESTERIINEZEBNHED 0 1@
REEEEEEIIBEEEIGN L 100%

BEZuE (KEE) BEX 99.6%

ERNrEER A AATE. BN mETRTNEMH 2 e
BANBRTEREAE (WRBEKRA) 2 A

EFMBEEIFIAES
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MBI IZR B R AT

REED #3TFR ESG #E3 GRI SDGS
%

44041

%&E?&Tﬁi&ﬁﬁﬁﬂ%ﬁﬁﬁ? RELEALALSALGALALIA2A4 AL,
BE

5;A3,A3.1

303-1;304-1,3-4-3;306-
2,306-4

302-4;303-1; 305-1,305-
2,305-3,305-5;308-1

BREER T ALAL1AL2ALSA2A2.3;:A4,  302-4,305-1,305-2,305-
A4.1;B5,B5.2,B5.3,B5.4 3,305-5;308-1
2,048
FHETEE
TERSTY B1,B1.1;B4,B4.1 405-1;406-1,408-1;409-1
EREENERE B1,81.1,81.2;B4 401-1,401-2,401-3;408-
1;409-1
BRI B3,B3.1,83.2 404-1,404-2
BB ANEHENEEL B1,82,B3
BERERZS B2,82.1,82.2,82.3 403-1,403-3,403-4,403-
5,403-6,403-7
TEEETE B2,82.3 403-1,403-3,403-4,403-
5,403-6,403-7
BEHEEN B2,B3
WHEZH
NGEEL
HFRERMAESN RE
RERF L ERNE
3.0 B
BRSTHAEEE B7,87.1,87.2,B7.3 205-1,205-2,205-3; 405-1

RECAIE, SIER®
UERATL, FERE

B6,B6.3
B6,86.2,86.4,86.5

HERHEER B5,85.2,85.3,85.4 308-1

Migk—: ESCBRBNIEE

ESC ARENIER Al.2;A2.1;A2.4;B1.1,B1.2;B2.1; 204-1;302-1;302-3;303-
B2.2;B5.1 5,305-1;305-2;305-3;305-

4;,403-9;403-10
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FRBDEFENEERECHREERNERBDRENBEQR ( THEEH) ) #FE_FT_=F+-A=+—HLF
EzEEREAMHRER.

FEXRH

ER—BENEBLENARBERBQE, 2EERNIRURBTABBEMATESREENEEZOER, ABEFRE
EEPRH2DUNKBBEERRASR, RHENEERE, FAERMAMENEERS. 2EEZEWNBATZ
TEEBFBEAN A BRERME 46,

¥l| \&HRII_;\

R_ZE_=F/\A=+H, EFCERBE_T_=FRE=THLEXEBZHHRESK 1.0 EWL (==
TTF 8R23BW) , ZFEREENRZZEI=ZF+A+TRAKE,

FEEBETE A+ A=+ HLEFEZEBEUARZABPEAERZUBRRHE N EFRSE 140 BEESE
245 BZ W HBWEN.

REAFERN, EFTRENBE_S_=ZF+_RA=1T—HLFEREXRPIRESGREER 6.0 B, FEL
BIRENREERTZRRAFRG LHERSAFE,

EBER

FEERBE_FE_F+ AT ALFEZEGERATEREEREHNAFRE 12BEEF 16 HIZE
A TEERMEEDT No ARATEENEIEZRBATHBERZERAIREAERTERNDIE. AEALXE
BIRRBRAERRAETHAEEXBEEEAXERMANRREZHRENAFRESCRESE 67 B,

LFEMBEHE

FEERBELEMBEFEZXEUREE. SRHRFEREEMEHANEFFRE 247 B, LEVHREBLT
BREEZMBREN—87.

YR, BER=E

RBE-S- =S+ A=+ DLFENARENE. BEREFEZEDHBERN AP HRRNE 14,
REWME
RBEZS-=F+-A=+—BLFENAEBREYEY RO BRI AN BRRMNE 15

iR 2
RBEZB=E+-A=+—BIEENAADRA 2 ST 58 RS RS 81 A RRME 35
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A 573 Ik

RIZBEZ=H+"HB=+—H, REBREQREZE 198158, XRBAZADIKEEEEA AR 755,150,000
Too WA, BRATZRHIEERAS AR 4,139,709,000 75, AIHUBMEARE N 27 59 Ko

BAERE

BEBEARBR - _=ZFRAZ+/\BRMZEBIREF 2 ABME ( THABMA ) SHEFREEF AL E
BRBABREZGY, BEARNKLHIAATDRERIEERTR.

EEFZMERX
AAFZHATMURESMEFVEEREARAFNBEN, BERAAINEAETBHEAERMT. &

EREFZHBERNXNBE_SE_=F+ _A=1T—HLEFENARERELRERFDNHEN. £ATNBLHE
ENEEAERBEEERRTEAEEZEERSHRBE,

EF
RBEE_E_=—F+ " A=1+—HUEFERNKBELAREBRLEZARTESEAH:

HITEF
BAKE (EFEREFHTE)
MBEE (BIERF)

FHITEF
Fifizt
BB|AE (T 1)
BKIREE (M 2)

BUIFHITEE

BXREE

R4/ R

A nEt

TE@WEE

BROKIESRE

Hyst :

LAERFESSoNES AT\ BREREA S AR ZFRNTES.

2 BABAEEZBIMES A\ BRBERADLFNTESR,
RER-_ZE-=F+"RB=+—HAEMNEETLHRAE3.090 %, RFT_MEFE=A=-+/\BEZEASE

REFHATEFNAFERLENR T WUF A" +/RANEEHRAE 3.090 BAAANERER, MBER
TEEHRETREFAENBDEENE L.
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R ASMAIE 99 1F, EXFAE. RIVNERBRKESERRMTEE. REFASAMAIE 102(B) %, 2
BEREENR_Z_MF=B-_+/\BREZEAEFIENRELLDBRERREFERE. MERKREZES
HNEERRAADEERRBFEAE LEREEL,

BiIZ EHMRAE 13.51B(1) RZzESEREE

REEBHMSRXZAERAE ( (B3R ) BHxLEHRR ( TEHHRA) ) $13.51B(1) BRREATRES
FERZEBBUOT:

EERB SEFE

[RoKIE S s RIETMFETHAREEREERNDEREQASZAEER

B KRS E  BHEHEMNEBEERERAIFNTES, BT HNF=ZA " +/\BEEXN
FB@LLE  FES/MMNBBIERERABFNTES, A" MEFE=F " +/\HEEW
ERZRBHR

TRBEBUATEFHCRARTTI—ORBHZE, TREEVRE () EN—TRAYSEL R DR =ZERZ
B W (i) R ADMASREEERY, MUKRERIREFAGHELILTDRRE ( TRE) ) EHREML;
(i) EFERRBHZENZERo

BRARBDEERREFAG LBEEEAZARNAEEMERAQBTUATR —FNRIEMBAZTEME
CEEBERIN) ZRBHHE.

BEEEH

RIBZZE+ZA=+—HLEEN, AATDURRSADNEAEERUFAADLBIENABITIR?G
EAMEMREERSS I ELENEERTRANMLEREEM.
EENXS. KEAEGHZER

BREH M BRERMEE 37T 243, FAIREEN, ARRAHEEAMRBAIR T _=F+"A=+—HEBE_
ETFT A=+ —HLEFEZEAKEN, METLIENEARS. THAGH, BLESHHEEZEH
BrEREERYBREESEANTD.

BBk T35

FEESE_FE__F+ A=+ -—HUEFENSHYBERRINE 43 PRENBB SRS L FEE LT RR
THRERH. ZREEETLHRAE 14A ENRERTE.
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fE R fE st E

FABNEREAINR _Z——F/\B+EAKRM ( ZT——FRREAD ) , XA TE. BEZ-Z
—— FEREAIEN S —F/N\BEY, BFARES——FEREAB T BINESEET. _T—F
BRESEZHE, UMRBE T _=—F+_A=-+—HBLEFENZBREBEEZFHZFHHIIN M BREM
5t 37,

2 PR %l Az 19 82 By 51 &

ARABNRZFE-——F=ZAZ+/\BRMNT —BZREROERE ( TRIRFIRGERSS, ) , HENER
MTERBZROURBRRHE (APEE) AATKAERBRAINES (BFATRIFENT) KET. R
Hil i () BB 5T BIFF B I N A BB RARMEE 37,

Az F 4 89 157 5%

BRARSIRER TBRESE) & 'ZRWKRMOEETE) NAAKEEN, FNEEJUIN_FT-=F
TZA=+-—HLEFERKEFEEAREHDGE.

EFENRMDNGEEE ZEF

BRARSIRES BRESS) R 'ZRFIKROEEFE) NAREEN, A8 NEENNBERAENREE
NRBE_F_=F+_A=+—HLEEFERZEAKBARESREARH, EXEFWITERATEMH
EEMET/\BUTZFLXBUEBNERBHEMRBD ZRONEEEME .

EFRTHRESNRKRG. HARODAEEERZETRKXE

RIZZ=ZF+Z"RA=+—0, *RAREENTEBERKFZHEARATLADRAEEAELRZE (EER
BENRMEHRAIEXVE ( TESFERBERG) ) ) 24x428KO ( TRB) ) . BERORERET, #A
RIBBHFRPEROEXVHE T RESDBANGEARA NIz BERAE (BERESFKBAERE 2
BB TEARRAREENTHRBEEEAREEEEZRARAE) , HATARELRANEQRBREZS R
HERFIE XV ERE 32 REFEEZELMN, IRBARTDRMZ (EMETAEFETESXZHRESTAD
( MZEFU) ) BNEEARBNBIFFZBERABELT:
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e Rl

kT2 au  BOER (%)

EERB 5 AN Nl BRENE (W 1) (W3t 7)

BEnEEAKR 102,796,707 173,284,857 67,116,974 343,198,538 20.51
BB R (W 2) (W3 384)

BREEA 3,571,734 - 14,448 974 18,020,708 1.08
(i 364)

BXR BREEA 720,000 - 1,332,000 2,052,000 0.12
(W 3) (W 4)

Ea#EEA 100,000 - 1,332,000 1,432,000 0.09
(W 35) (3t 4)

EnBEEA 100,000 - 1,332,000 1,432,000 0.09
(W 5) (W5 4)

& BmEEA 100,000 - 1,332,000 1,432,000 0.09
(W 35) (W 4)

Bk IE ERnEaA - - 500,000 500,000 0.03
(o)

st

EXFRRBEz 28D, 2ARDZEE.

% 173,284,857 RIRH AR A S AE 21545 M, Kosalaki Investments Limited ( TKILy ) R&MEBBEEMRHERAE ( THMER ) (KR
NBEXZHALT) REAMBATBRERFE. BAREAKLNE - RERES, RWMNEEBZTERE (FHEN23.12%) RESF, Fit, BALE
WREEEZSHZEEAAMBE ZRMDIER,

RIE—EFE-—A-THHAFRLERMBRESERE 12,500,000 3 BRE, ZFXERER_S—tEFNLAT+/\BRim#HRE, BES
13,116,974 (HEERIE, ZFEREIN _S—tE—B-+AHBES_AF— A+ NEHBRRTEESRERMH B 6.394 T76, UREEALQT
ERiELidian

RIBZRFELAT=HHBEERRTFHE 54,000,000 DERE, RMBEE EXREALE. RIUVNA. AABLIREEHERENNERTFAR
1,332,000 HEERE, RS =F+"A=+—HNR1THE. LFBRETDERINAPRA S _SFELA+-BZREFTREMIZETHREZE
EZRT/\FCATZBBARTEESKRRMN B 6.60 TITHE, URBEABNEERED.

RIBZRHFRATH, RBEARBZZRFARNEBABDFHEAECREE. RIVNMA. ABLLEEMAESBERT 100,000 Kikiy, WikZ
RERDRBABZBGRREGER 2 - —F—AHE.

NIZ2Z—FEB+7"H, MKEREEFEFRRS00,000HERE, R_T=F+_F=+—HNKRTHE. ZFBERETIOERINBERAS-Z
T—EEA+AHZETFRAZETHRAHEZAE_SAECE TR HHABRTEESRRO B 4.82 1T, URBALRFTEBRKMN.

Bamz OB DL RER G ARG (EMMSED) AEEGFARADEEEMIATHNERZAELNERTRAMEGBZENLHE, TERE
B REERGIE 352 BIRECHRER M.
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BrEXFRIREESN, RIBEZ=ZF+-A=1T—0H, ZRAFAZEERTHESIRECHEAMER AR R
HEMBBEE (EXRBERPEMROIE XV ) 2R, BEROAERET, BEREIFNPERLSE
XVEBE T RESNDHBANGEARANBRMZEBRIAE (BERBESLKMERIZEBBRXTARTES
RITBASEENREFEEZRENAE) , AEFALNERADRBESFRBEMHOIE XV HE 352 HiF
BEZEM, HRBEEETHENEEARDRBIAZEENAE,

FERRIRRDRAEMRNZETRXE

RIZZ=F+ZA=+—H, MEEMA, UTALTHEE (LFEXRTESHTHBEE) RROMERF
HEARDPEEUTARBESRBERGIE XV EE 2 REINBREFTEALRE, HARBIESFRBERHSE

XVEE 3B HTFEEZECMASHEZIUTRERAE !

HEHEEZHY

Rin 88 B (%)

a2 5 (M1 1) ( W1zt 8)

Kosalaki Investments Limited SEEBA 114,876,857 6.86
(Mt 2)

Dragon City International Investment SEEBA 175,554,500 10.49

Limited

il SEFEZ RS/ 175,554,500/ 10.49
(HfaE 3R 4)

2B %ﬁ*ﬁ%fﬁ)\/ 2,325/ 10.49
G 175,554,500
(H1aE 3 R 4)

BNTHTERLEEEERAE R epNC P 331,201,928 19.80
( TEMEHER ) (H1at 5a)

BMNTHEREERAR SE LB R 331,201,928 19.80
(TEMIRE) ) (Hi 5b)

BINRREREXREESEEBRAR RN P 299,760,000 7.9
( TEEMERR) ) (/WE.’fC)

BINBKRBTREABLE (ERAE) EREEA 299,760,000 17.92
(TEMEBEF) (#7122 5d)

BNEGEEEERAD RN P 181,120,250 10.83
(TENESEEE) ) ( K15t 6)

BENEESEEEHETRHNERLD EREEA 181,120,250 10.83
(TBMEZEELRMETF. ) (K12 7)

Law Debenture Trust (Asia) Limited as A 184,352,900 11.02

Trustee of Digital China Holdings Limited’s

Restricted Share Award Scheme Trust
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Hyat:
1. AXFEBZ2mEE, 28RNZHE.

2. BAKE, KRB ZESE, & Kosalaki Investments Limited ( TKIL) ) ZEERM—KER, WKILETFZROTEUL TEFRTBEEHRED.
EREROREESP I BERAE) —BREABARENES,

3. Dragon City International Investment Limited ( TDragon City) ) HES ML+ (IEL L) )56, MEBLRGLE (THEELE)) AELTHES.
RIBES NP ERG, LT WIEEHEH Dragon City RBAEMBFEZ BH,

4. HEEEBELZINER. REIZHSLPERD, BEXENREREERELLIABE 2 EH.

5. (a) MEEMNETERFENRK2-FEAREEM, R2021F18280 , BENETERIFESH 331,201,928 KRR O Em, EF
299,760,000 BRER D FAEM B F1FH, 31,441,928 RIRMIMTEE (58) BRAR ( EEFR) ) BE. EMPFHEMKRERES 99.96%
m N EEMNERES 0.04% Bx, MEMNERIBAENRECERSG. BESABTHENRE2EREG. BENREBREMNBTERES 80%
o kHEMNEXRERSEEERAR ( TENERES) ) BE20% #x, BNEXESHENETER2ERE. REBESRBERI,
EMNETRERRRABEHRENRFRIEEEBASE 2B,

(b) MRIBEIMNKEFENORE 2 - FEAKRREN, R 2021 F 1828 H, BINKEAFHEEH 331,201,928 RRMHHERD, & 299,760,000 B
HHBEMNBFRE, 31,441,928 RROBEE (F8) HE. RESFMAERS, BENRENRAREAEMNRFREBEEEMEA 2T,

(c) REEMEREFENRE 2 - FEARREN, RBSFRMAEGD, 12021 F18288, BMNERKEREMNRFAMBENER.

(d)  RIEEMEPFEEORE 2 - ZEAREEN, N 2021 F 158288, BMNEFE=IFE 299,760,000 BEH.

6. ﬁEEE NEGBEERFENRE 2 - ZEARREN, 1 2021&2@ 16H, BEMNEESERETREF, —KRNRIBEXRZALTZQE, LHEM

7. REBMNESEEESREFEFENRE2 - FEARREN, R2021F28160, BEMNEBEESMEFIFHE 181,120,250 RRMHER, EF
7,078,000 KRR HEEZSEREEBEERATDRE, 2 AHENEEEREMEFLERR.

8. MmZBABESLNREBRG EMKRG (EMMEED) QEEGEAREEEHFERRRZAELNERTRAMVEEZEDLHE, LERE
BRI ERGISE 336 HRELHRET S MFo

PREXFIEESN, RIFTE=ZF+"A=+—H, SEEFALLRZEBRNEEARTRROIAEFARD T,
BEEARBESNERAE XV BE 2 REIDBRELRERBESNPERGIE XV EBE3IBCHATEIEHF
WBSLMAAHZBER AR,

B
REBEE_E_=F+-_B=+—HLEEEN, FEEZEFTAARK 410,000t (BRE-_E-__F+_8
=+—HIEFE: ARE¥ 305,0007T) -

BERRMERS
HE S 6+ _ A=+ HUIEEFXBFERIATLEH BN GEAEBERAZET DL LR 30% (&
ECECCEFA=Z+—HIEEE: DR 30%) o

BE 2 =F+ A=+t HLFEREFERIAEES S HIRBHEEGAERRBBEZBENLNS
35% (BMEZZE__FF+ZA=+—HLFE: 8934%) , RREBAEERAHRES 2 XKBEEM Tﬁﬁﬁj\ E#9 %
100% (BEZFT__F+-A=+—HLEFE: 811%) .

AT =FEtA—H, AAFBEFLEMB LT DC Cityverse Limited BN EEE RPIBEF H X IRFBH IR
B (THMRFI ) STILEZR R (THESRIREER, ) - Bit, 2EERB AR HEMERPIEE BE T RBRRE,
HARRA 3 Fo MMRFIRMMNEBERRNOBMRLE ( THMEBEE) ) (RWREBSXZALT ) NEER2EN

=g ¥k

o =
(==

SRRBMRAE - 2023 FiR

.
T

|
OO N BB 1
w



1

w

« 2023 £

RERLQE

oo
T

N B IT

4

" EHRT

BRE. A RBEIRERERENTEBATLESBMNBBNES, IR S _=F+-_B=1+—HBREHMNEE
#923.12% e, lJtI:B’WFE””Tn’%éi&ﬁIET?C%EP%EE?W%EO ERBZEZAMEEREZ =4+
B=+—H. BEZE"=F+"A=+—HLEE, #NAMNEFAEELAHETZ—

PREXPriREEESN, MEEE. EARFZEEHEBASARRE (BEEFMAEEALABERTREBB 5% &)
EREBLARZERN L AEETTEAENED B,

EMAKEIBEARGEBHEZBARNAERE 108 HEE 116 &,
MRIER R
RAAFRH, BEAATRRAFEAADESMESTERB AR

BE. LERBERIEQATNZ LHES

ARBANMEAAWERABENRBE_S_=F+"RA=+—HLEFEEN, HNEBE. HEIBREFNEIQBZ L
58 Fo

% BB

FERBE_E_-FT A=+ -HLEEFEZHEEMBREACHEGEXTN (E8) GstMEBMERQBEZ,
MmiEXKFHN (58) EtMEBFERABDFRALRTRERREFAT LRE, ERGERLBERER,

RALNBRIFRE

BREAQRBREELARER, UNESEFNRNBTEN, FQ80REBE-FT_=F+-A=+—HLEFERK
BEARSAPLENER ETRAWERTHEALRFTRE.

BEHRER
BREMEEARSON, AEETEBEAHEAEE.

BEFERN_STME=RA T+ /\BHHE



W2 B MRS

HHMBIBIERERQBRR
(REREZEZMALZLZERAE)

R

HMEBEZE 140 EEE 245 EFEMMNEBIZRAERRE (ERF)) REWBAR (UTHRE M558 )
NEeMB®RE, BEN T =F+"A=1+—HHNESMBKRRE, EBEZALFENGAEER. &
AHM2ERER. GoRDEZFRNGEARENER, URGEHBRENGE (BRBEXRGHABEER) o

BMRBA, ZFEFOHMBRRERBEEBEIFANAE ( EBEHANQT) ) BMNEBMBREER (&
BUBREED ) ) EEMAAMRN BEEER S _=F+_A=+—HNGoHMEBEREREEZEILFE
NEEMBRERGERENE, LEEBREBAARAIZREBREZERE,

ERER

BRMERBEBEHAMASEMGNEBEER ( TEBEFHER ) ETEt. RMEZSENTRENS
FEERMNRSE RBAMRBEAEAMBREAENERE) —HPE—TER. RESBIFAMAGHEE
gstemEfThl ( Ts7RL ), HABIRY S&5E, TERBTRETEGEREE. RFBGE, RMAMES
NEFEEERZENBEEMARMANEREHER,

FREFEE

%%%%%Eaﬁﬁﬁﬁgﬁﬂ%,m%ﬁK%%A%?ﬁﬁﬁﬁE%§£m$ﬁ BEFEEEHNGEGME
BEREBEBETEFULTABERNER TETREN, RATHELEFTEERERER,
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T 1
F2RGOMBREROMNE 18 1B 152 BN E
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REMEDABIES R REABEMSENYE. REVEXQEBFERBEERRBEN I, KRBH
RIEEABERRN,

REMENREAAEFE, SEETNERBGERAS. VHERR, REVERAEQAABENE. REY
EAnBEEFELENRENEESFNRSELNBENED

EHXABRHGEARFARAHERGELERREENSRBUEER. BUHERYEEENERNRENEGR (%

PEMESREFRREERMECBANERSE) sTAYEBEERABMNED
B EE

BEEENEFEE

BUBENEEERUCAFHNENEERNABRRABHENENRSBREBRY K. IEREHE
ROELEENBEREGHIERAFRUEREER. At ERFRARBEL EZNSREMRER,
L E2HNTERAREENE.
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BEREEMBREFREEERAECANERTE, TREETCEEDBPBNER WER.

HF R 7F A 58
BESENRAUIRAAEREREBEIER, TRAGHIERFR=_FHARFURREHN,
HERFZERH

FREMRM AN EERFANBRE R,

MEMERREEENIHETASEENERTHNENLEENRMN I THEUCHTHEANHE. HE
MEBNREEANEEEENEN. EENAEERRVEENTZ. THRRENE RN AN ULER#E
BERARMABIHNENRFUEBRUNELE, THNEZFBHNERAEIHEELERSNER.

EXEMER A AEREMNREBEIER, TEERRABEREEZHE, UFABBLFENBERERRN
B EFH U ES A,

A

BEARAM AT ERRFHEENEARREBEIR, TIREGHAIERAFEFR=FEHALFEUERE
i,

HREBEEHFPRENETLEE
REZEHPWBENETLEELRFTE)HRAER, UYNKRBERZAAEE EAERE) HTHER.

RMPERE, BEEBRIEAFHAREBSHTRENETLEERNAERRTBEREMARSRHERS
Bk, EHEBUBNENEENRESER.

=&

FERMAERETZRFEMEPHRMEEI R FERFTHKAMETIYENE. FENTLRFERE—
REBBIENGESHSEREMA G T IHANETHERFMAE,

HESHERENRIYME

BIFHERBRNRIVMERMEALIIERFENRREI R, HEARBRENEELHRBFTHEMES
FHGtEBlEE. HEFEFEDHARDRENMERBRITHEMGS.

RERREEFEY

AREMBRAERD, RENBTEGRECERE (WFERSLERER) KREFEY. REFEYE
EHIRAE (REFIE—RE=ZMEALUMN) . RPMR. FREBRAENTHRE. BEEZHRARRNORE,
BEREFEYEATRERPREEAR, MARATREIAMERN,

MEaRENERMS, REARFEVEEREAREEY (EE2RLEX) , NBRAREREEL
BRAERREEET DI ONRERRTESR. LEBXEGTHBRRRFIAERER.

RBABZRE
RWBABZRERAZRBDHMBR TR PIZAAER RS REBIRY R,
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B%?I\) NRZERNBRINGEERKFAESREEXNSHEENAAEBEI KT NG BEEEBENEELL
NABEFEEHEFFNEENESREENZ BRI BEERER.

ETHEE

FREERAABEIHESREENRRFARIRRLEER, BRSABENHERKETHRIUNE
PIRENREEENFTEXNEENESREENBERLE

FFrEERANEMEERBRRBHERAIIAABELIAE, ERBANREMEENHE. EMEERT
MRS E, HEREBHEME, UAABEEHEHt \EHtieARGEMUAABEAEEHEES
FFANBRETE,

MEERRNEREEDBIAN EREENSNRERERBULAEEREEZSERMEENEBT RN,

MERMmBEUTMEGRSE, ZEBBERZEBHENASHETHEE!

TMEEURBRAFTE, EENERETREEUNBSREERE; &
ETMEENGHNEREETCARELERESRE, MRFHRERNBEAZNREELASZENETZ LI E.

REENAAENEREEERRBERNESNE, WrlREHIRRE,
AR B RNEE
BREANXZEAEEBE IANSHENANTEBRBEDENBEBANTG Z.

ERNEXANEFLAZEREHE (HEfA) BEREEERRAHRRBESURERVERI[ER
TEEREREZMNX (BEEANBEFENEZRBEROZAEENHNERERRER. XENARHEMEER
R, BT EERBEEERR) .

TRMEEZEHENEAATREEN VI RINAEZEZRAELTER, ZNMERABREMNEERTBEE
HIMTE B2 EMAERETRFHE, INEABEEGEFLAR. SREEZRABESESREE
PR EAE AT RS IR B B0 2 M 8 A Ao

MERRBERNENUAABEFERHEF NEMLANEFEZEHE TAMS, MEBERARKBER
FREHR. MEBERANGESZERERNXEANSREENQIRETE, EEERAEERENEZR
BE (RTX) K BHRNEZRHRAGEERENEZHNEE, NERNEBRERNXERARNEREENE
HAAER. IEHRRSHN, CEREERIANCEERRBINE, CREETBEERE, B
FMEWNEBREERMNEZEBN/MEENQIRMERS.
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RAEFERE, AEETFEEATHEMNEERE RIARIN) UEERURAABESNEEREEZH T ANHM
SERENRETARE, IRBRERARSMES, REURBEXAHPTNWBEHEINNEHE,
AIRAHEEURAABEMAZEEHEH S NAEM2EEE R,

URRBEAEEHEHFNEMEEARGENES TEREVERAABENRZNEFE. HE, A
AEBESNE, EAABEEZPELNREMEENEMEEWRGER, TRFATREELH#ETR. EER
BRER, RANENBEERITEENIRERE, MIBEEREEN (REBIR) .

EAEEWBRENENEILR, REZXFEaTARENRENBETER, KiFkSHERKREEE
NREMAE, REFABEFN THMEEAR KD BEH,

TR ERBHERAIUAABEFEEREFHNEMLEARGERENEREERAABEFERR
BEFNEBEFE. KHE:

RETAREDBEAURAABEFEEEEZH NG, BIFFEEEVNERIKEE—BARERE
BERFEE, THERUAABEFEEEZFFT ANEMERENEBaHEENNEHE.

FTREEERNARERNURAABEAERHENF N EM2ERERENEFLANEAUAARER
SFERBHEHF ANEm. I, HEBERFERENUAABEFEEREHFNAMEERERE
NEBTATEVNREIBEESURABEHNELEHF NEE, NLBEEEGRIEZHDOZT
FEEFEEENEEINRIBERGMNEEMEEZSFBRNER T -t FERTESERNES L
BREASUAAEBEFEBEEEFHHNEDR,

UanBEFEEHEH A NETNENREEETIREMRRANEBESE, EAQAABEREZEETE
RIEBEHETRAENEERNNEDER. TRETERNFRaABEETLEREREEFMBRNNEARE
FHRE, Wt AN THMBARKZE) & TEMER) BEHR. 2ABEUNEE 48 RATAR S NHEE,.

HEAEUTHRT, SREENEAFFEERR!
WEZEEEZTZENERNEHANGEE;

ROPERE, ZEEEBRNAEE-—HEENEHNERIAAGHN 2D, TERBEERRIIA
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ZREEATETIR EA—OMBRERSNA—BEEERERHE T IANTETARIN o

AEEERIEH TAKENEREEERE ( TRAGEER) ) BEEEE, LUBHERE. BRRERE
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HEFARBRSARERNRASENFE (BEEENEBKBER) (FRAR,

HRFEEMEMTIA, AEEAENGEEFSEN 12 BANRREEHE, REBVEERIBRERAR
REEM, AEEEIPREBEEGE. EEREIPRBEEGERNTEEEN BMBREDLIRE
EEANPIEMRARNEZE M.

EFEENRERURERTIANCHARESRBENE, 25ERNRSARHERMTALZEEID
ERERBERAPNERTAZEENNRARETLER. FETHGEK, s5EEETEEEIXH
WEEREREEER, BRELERMEFTBZHNRARS HEIRESHNFIEMLEER.

ARME, ETEEVEEILRERAREETRERME, EEBUTER!

PIEB1S A ST AR ;

R EEHEBANEEEHBENANEBTENER, MHEIEERRTNIRERFERBRF WL,
BHEANCEEXENBERNTRRBZSL;

E—EBANAMERTAENEERRXEEM,;
BHREBABTEBRIRETENEBAMERE. CEABRNRIEPNEERENBRERTHEL,

Em LRFENEROME, REQNMTaBER 30 XK, 2EEAYBRREVEENEFEARE BBER
DIRAIRIEN, FRIFAEEESERAIXZFHNER BRI IFMILT.

BEUL, IEFTAERSHNEECEEGMNERAR, t58BNRRXZEHFLANERRAR B BESR
DIZRIAKRFEZIE N, i) TMTRAENRABEM, ) EHEATEHANEARBNETERAREREEEN
BB, Kiil) BEREGRANRAFTHELTEEFT—EERMERABRTECARERESZHNED,
AEEEBIARARMNERAAR. RUEBHRHETESEST —EERRNERABTARRERERD
WEE., EEERBE2NERNTEERRE TRESFHR NINBERTRAZ MR BINEBTRE, FERR
AEHBIEEERMNNERRAR, AREENNIDTRS TH1T) . ATERBEXZHFEERANYH
KRB ZBEBEE,

FERETHREZAUSNCEERARESEERMNENNERN, TRNEBERHEETEST, UEERZERGE
METRIMAERESERRIEREILM,

FEERBUTHNEERNBEEAREENENEN, AAELERRATEUTEN —BERENEK
MIE—RAEIHE
BHEANERMBROE; K

WNEFRE NI MRRERNEERBAEFAFTR2BEINEERA, @FEFER (FEZELEH
RENEMIERR) -
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BIEETTT LR, 2EERA, RFEFAEEESEETXHNERERERFRNBOREERSE,
TRIEMEERBZR 720 REMNEELEN,

E-HAZEFAHENEENGARRREEREELETHNEER, 2eREENREHRE. TREE
FEERARENZSESEAMUTEHNIRRIE:

BITARERANERSBEE;

BR, BN aiEt;

BERANERA, HREERANYBEREGRNEEXSRARE, ERERARTERATESRT
ERAVRETE;

ERARTEGENREXNEMPHEEMR,; =

HRMBRE, ZTREENTETEEXR.

EEENKBEBARERBRENYBERETERERENEHIRE (IEXZHFERBEENDENRK
ERFE (UREHLEERE) ) , 2EEEHE-—BENEE, CHENESREEDTRRELAEEDN
WEEFBERRFNT, LEEENERTERERER. FAFRAEAKRESERDPER.

BRREEBENFEREENER, BNEEX (AUREFEENNEXREE) MEVARNRY. BOHRX
REBHBANFHENIRECERABRNELHE. HNENRARKO, mEREEMS, ARREAH
EENBREE,.

MEMEEMS, BHEEBRGAHAARBANENFEENFAESNRERERAEERHWNNFFRE

RERBZENER, RREBRMNXURF, tERRKEEREMS, AUEERNGEEHEENRERENAR
BEBUYBRSENSE 6 RAESHERWAHAEREMARERNE — X0

MAEEEE L —REFNRBEER 2N RNCEEBENSRFTESRIANBGEER, EEEFHRS
HEEFABN P RAGEERNGNS, MAEERRBREENNENREEHN 12 B8 RREEEEN
T EBRES, ERBLTENEERI.

FERERMESHMIAENRERZSNBE, BB EEERABERESHEETAERAE, ERNER
TEZREUAABEFEEHEHF NE2ERENE, HEREETHOG2BEREPERILTRE
BEHREERRE, TAERONGEHBRREPERNEENREE.

FERETEERSRNENCRABENIMABEREEUNREEMBRNERS D AR KERELES —
AR IEERERNEE,
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DRIEREEMREFRANBSANENERTTET D EEERLE, BERERBEN (REEHER) -

EHEERERZTR

ERBRETHES M EE LTARBEANCHANEENSUAEREBREZETENERZENEAERER
R,

BaTARETENGMEAEREREREEN FESNEMNGR. SEERETHRT T ARBENWAE
MIARERY, HIREEEITHA

BLOAQFEEEa TEERERaTRINNG. BE. &, BETAETHELALNEERETANER
R B R,

FEBNERERERRAERMNZZRBIERAE,

THEEESPITORLERGHERFESREINELINESREE, UIAAERLENUBIEREE,
i’]jt}‘ZED—F@JEgHED-I'&%D-I'EO

jiﬂlE 1) EEAHFRBLEHIRNEHE, 2) BFEE, N3 BEAURABEFEEHEEHF NERIE
SHERAaR, HRRAERMNTRIZEHEM AT E,

BERNEXEIZAEEHEaGNBHENTNERBRBIENEERNS Z. BRINXENEREENTERN
FRI (EEENBRT) BRENPBERITRGSRARBEEXN (BEBHERANE, XZHAREM
BEIFHNERBONAESNREREARIH) ESHAEEHERANEE

EEEEXAEENSEREBNR, BUEHINE, sEE7 R IRITMEE. CRIEEISMEBENK
HEHETRECTARE (BEEERFRSEENAENER) ZEANEEN B PER.

FEERE=ZFNBEACHRELEHERESTANSMRE (FEDLHE) TARBEREBERIEATRE
& (ERaE) .

BOaEVIRBELENRERRS, BREABENZZHBHEMESTE,
WEXH (BEREHE) JEMERY, BUaENRmERERN D EAED
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. BEXEEHBERER (B)

DEmGER R SERZ AR S
177 18 5 #% ] 59 76 iR 1 2 AR 14 22 B

FTERB L AABENDZEEcTANREERAZAABEEE, UNHBEHBUELRESHE, MED (B
RN REZMEM#E) TFEERIEMN,

EERDZTANKRUABRAABEL A RRBERIFETHERRTEMS, HEENZFHEANTELRIKTE
AEEEHRERSBENREDTAERENREGFN—BD, THERRFHARMXEBHAHAABEN.
MRz TEPETEAMRBERNENEMEGRAFEEBRES. BEBSIINRB R RNERERHF
f, SHERBHREBRMNEZ TENARABENLAERIEF LI H.

RBREHR, 2EERBEHEMFETEEBHRENFEEITHRAREKEENEZ TANENMGE, I
BREEABRRGEFEIIZEE (0F) NIBEER, RERFRAIRMEEBEIGE, URNDZMEER
ZENE BT EREREZ B,

BREETER, BERURNDENREZMEHETERIZCESERERNEE. EBRENRERB
BRI N EMBINARETE, BERURNDZNREZHNERHFBETERZSEREGEFESURD N
BEZMEHEE.

MRRBIR D ERSE (WM 37(b) AE) ME, ZARABAERATAROAZANRE (BEEFAE
RRZER) FRARERRESEREHIG. REREESXEARLAHATEBELARBDRNDIFAERRE
ENKRG. RERMRMNEBER, ToRNZRAIRMEBABFEENROTHIANSTSURNZTREZ
MEEETEIZSRIFANENBREREEN (REBE) .

BAE S E
AEERBERHMELABSHBGROIRUIBHELABESRABAE ( IRESHE) ) , HASERRES
SHEZH MR BRBEREREEAFENREEI DL, WRBBBE B Z RN ENBERm PR,
BEEHECEERAEBE ES 0B, ABIEEZESFR. AEEZ REIHINABE S T EIHANE,
MeHABREES.
FEERTEAREREEEXRBIMNBABZERERSEAEMTHAEFZ PREARE B (EAHRETED) o
ZENBRBAARETIEMNEAZETED EEPREBRE B HR. HARRBEPREBIKRE B ZRANE
By B8 T FRo

R REtRARESER

BEEMIBENFT. FRAFBRZESEAHDIMEHERMRE B RARMMINZRBEM (ORI
rHEEEIERE,

PR R ERMN RN A G IRFAAMR MR M MRREREMNZEHE,

REMEMEERMNEIANEERAEEANEEEERSAMMMEHKRBRMARFHOMGSRKRE R
BIRE &
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ME. BMERRE. CAREEREBLEENRESE (LAFEGHBERPRENHERERSI)

RREHAR, 7EABRTHEREAFEHNYE. BERRE. CAREENETLEENKREE, UNETE
RERENRBETZSEECHRERERE,. IRFEEALENR, RGGFEENAROEER, LUEER
BER (0F) NIEE. WX, BELARHE. CAREEUNENEENTKESER D H BB,
WEAGFENEENWKRIEEE, MAEBEEGAZEEMBNRTELEEUNATKREEE, Z0 R
EEE-—BNDEERE, AREELENEAENREELEEN, NEIRLIUBESGE -—BHNIE
BERNS/NREELEEUER.

HARRERZETLEEEVSFETARENS, ANENKREBTARLFEBERETAH.

FAREEHEEAANEBEAZRZEERNEABEMETNRSE, TTHEREER, GHRKRRETRE
EAMIERERMREEHRE, ZIMRXRRENTEHERERBEENFEURRRFEEREZ MR
RRBNEENRER R,

MESHEE (NRSELEM) NWUROSHEMNNEKREE, EE (ARSELEN) NREETAE
HA W EI£8E. RERCEHEENEEREELBEUNCXEEN —HBHEXEEMS, 25E0T
W—EREELTEUNEREE (BEIEEZFTELBUANNEXEER —BHEXEENREE)
HZERETEETEUNTRERARFLR. ENERERBER, BX0EREERLURRENHE (WEH)
WEREE, ARRZBUARACELEBEUHANNEBEEENREEMGERADEEAMEE. EERE
EFRAIRBRERREAABENGHERE (WAE) HEREE (WIJEE) 3T (UESERE) .
ERTOREEENREGENSRZMGLINEEZEUNZREEEBUMENNNEMREE, BE
BRI EMER, RIFEEMEERAMERNUELEEYIR, EHBERT, REBRRZENRASE
fhRE.

HREREERER, MEE (RRTELEMU NREESENEETWOSENEEBEIEE, BEM
NEREEFASBEBRREZEE (ARSELEQN) THEFETEERIREGERNREEEZREE. &
BEEEELASIEEES, REEMEERS —REREGEBEYIER, EHBRT, REBRBEEER
RAZBRETHNEMIEE,

AREEE R

A EQAREBER, RAKENROZINRS. HEXSH. ETHENEMERERE BERIFEY
FETHEFENTERFEURTENEREESN, sEEEEBT S 2REEFERAEENERET
EEREEENZEENRBHNETE.

FEMEENANEBEFEFTETRETE2HEZBURARECAREEENRERE. AEBREEE
THUBABRECAZEEEZEREREREN T — M HE2REMEE LB ERIEE .

FEERAERRERBANGERN, TERAHBEITRARABEANEE, EAREMERBEMTHER
HWABE, TRERSERTIHEREANE, BEMES, t5ERBRANFEEAABEFES A=
BF4d, AENT:

Lk — - HAEEXBBEETERTENTHERE CREFAE) .
£ - FIAEAABEFEMEBEANSRRANBARBEATERAFERERNEERN,

Lg= - FIRABEAABEEFEMEBEANRNAINBANBESTTRENHERN,
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FEEHETEREHERFREMFLENERS, NREEXBENEECRREBRER, TEEENER
THIREHEE,

HQ l%\

RRENBREAG LESRRMERNERIBDE A,

REAL

MBUTER, EA—HERREREER ZRREAL:

(a) MWEBUTAL, BZATIZATZEREAEEGRE

(i
(ii)
(iii)

EHIsHEIT R AL
HEAEBBEEATLE; &
BREERNEEEAGRBE ZHAREEAES; R

(b)  ERFETIRE, BZEREAEEGRE

(i)
(i)

(iii)
(iv)
(v)
(vi)
(vii)

ZERRAEEBR-—SEZMEQRT;

—ERA5—EE (RHEMBEZS8R/F. BLAEXFARNBLE) 2HEQRTHFE
B,

ZEBEAEEARR -—S=ZT25E8DXE;

—ERRAE=-_HFERZOELE, MEMEERRAS=ZTERBZHERE,
ZEEAAEANEAEREMEZEEMEEN SR ZBHENE;

ZEBEE (a )Fﬁu‘é‘k?;'J}\j:}‘*%’J‘JZy\/\ B S ;

R@)() FAEMNATHZEREEATENNEZER (AZERBZESRE) ZHREE
A, RZELCHNEFMBEERNEANERSRAAEERNAEENSG AERHAREEA
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TREABWEIMANATERSHEERE, ARAEFANGEOMBREAMEBRNEE. B8R, WANER
URRBEERHERAE . G5t RBRR. G RERRKRENEEERAEDAEENEMRR, BERER
FIRE I (5T AR

BEtRERBREFERSN. WEFTEFEZMNMB, WEBTHBRRKRIEE (WEFITFEXRIBE KKK
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F& PR 5t R B9 R 6 1 R

UTRET SR (RTX) HNBARHEIN, AAEFTERAFEESTHERNEBETHNRERRS
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EREYERHE, BEREEMSR ( TREMRER) ) LItEER ( THMEER) ) 228, &5
EITHERTRAIERSNE,
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NHEE 2,833,483 2,589,333 4,055,139 3760474 11,542,277 14,121,099 18,430,899 20,470,906
RNEEE 4,368,914 4,296,855
BEE 22,799,813 24,767,761
AR =L 1,223,933 923,603 1,551,889 1421977 4,433,334 4495306 7,209,156 6,840,886
*PEEER 5,224,652 5,614,404
raE 12,433,808 12,455,290

s

« 2023 £

SRBRAT

.
T

=
~ N B
o1



« 2023 R

RERLQE

oo
T

N B IT

(@]

% ¥k 2R M 5E

“EC=F+ZR=+—HLEE

5. EREH (&)

AUBERRFE B REE RS AR BLRE 08 &t
Z¥CZE "3°°F CZHCZE CE°"F CZRCZE CE°CF ZBIZE CFCCF ZBIZE CECCE
AEBTR \EEBTr ARETR A=t ARETR \E¥Tn ARETR \26Tn ARETR AEETx
HpnHEr:
N BERSETE 2,866 4009 25,905 40380 10,301 11798 13,875 12336 52,947 683503
FRELENE 3,345 61,205 77500 497 07 32,114 31807 97,161 109814
18,806 24547 2,012 2,001 8,413 50 43,839 29090 73,00 56,33
94,520 63214 81,807 62,813 53,603 7,000 49,149 11199 279,079 144206
waEd 63,208 76007 14,254 38751 575,208 14501 . 652,690 129,079
ElRERETERERD - - . - - (579) (579)
B (BE) % (227) 230 (3,556) 4007 (70,089) 45360 . o (13,882) 49698
EBEATZ (0H) BS (5239) 11053 (223) 18 539,809 60567 . C BT 71638
fé/aam%zr@ﬁé () . C185 4080 (1,46) 7756 . . 206 1185
B (16,869)  (32,49) (37,885) (41033)  (7,915)  (5720) (33,982) (24329  (96,651) (103,578)
RENEZOAEESR (Ma) . : - 449,348 (147019 (800)  (5,600) 448,548 (150,819
BAENELHBE N TR NERL
Big (k&) . : . . 8 (329 . : 8 (329
He-BREATERZNE  (37,147) : . . . : . - (31,147)
HE-EHEN aéﬁﬂ&ﬂa - (4,198) (4,198)
HERE 97,131 : . . . : . - 97,131
BENTEREE . : . - 476,95 . . - 476,95
AELLEREE 20,000 : . 20,000
REEARZES 21,997 126191 85,333 85030 193,393 1205150 . 306,723 1,436,580
] 18,389 19840 25,340 43306 . C3T9 63166
BAEAHBRN i : : : . - (13,674) (8125 (13,674)  (8,105)
BEnL . : - . - ©O7923 121311 117,923 121311
MEHER ' . . - : - C821T M35 62,211 34315

Mz FRHEETLEERTANBEFRSREE.
# WOTERFBBAN. RERERFAEREACHRHTEFEERRECUHSND BIAETE.

HE R

HRAEEREHIINETFZBWANEBB 0% RPEAE (REEFME®E) EEBEAEEBE 0% FRHE

E FRBEARZEEIN) URPEARE (RBEEMEME) , RIEEZTEER,
FTEEREH

RBEEZE_=ZEAK"E"F+-B=+—HLEFE, *EEHEEMREEENHIZTRARIZZWNER

FEEZFEEWRAN 10% U L,



6. BTN, Hittlx AR

fiA

B

z=

ok

% ¥k 2R B 5E

TEC=F+TZA=+—HLEE

AEEZWANEHEER (NBREHEEZIFM) ; RERE HNREERIBFHME) ;| MEREYE

B W ER K FE W BN Z A = N

AEBZWN. BMBRARKZEDFOT:

—E-=H§ S
ARETR N1
ERAMBRSENS 15 REEANKBEEFNEGHEA
RIBEQRARBEEST
R ERBELER 145,955 174,764
A RENREER 6,619,675 5,540,698
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ERREREEE 2,729,485 2,535,910
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AREFR ARBTR ARBTR ARBTR ARBFR ARETR

—E-CF
HTEZ:
FAkE
REMEES A - 4,915 1,322 - 16 6,253
REBRNG THMES LN EET
RZHAE - - - 6,240 - 6,240
MG H &
RN E R - - - - - -
REENET#NEEUINEES [ - 3,082 - 154 139 3,375
7,997 1,322 6,394 155 15,868
ERTES:
FA=p el
182 £t ?
P LR R E
HT}’
[% 7,997 1,322 6,394 155 15,868
2
Jut
m Ly
% Btst:
Eﬁé‘
ﬁ DM Z A Z2HMEFrRHEENRESIT, MEB—EREEMSTEEREREZ A ABELHANENIERELEE, RZT2TFELHE+=8,
% D RIAE A EMMBLAEREH 81,000,000 145 2,000,000 BITHEEASRRMND B 6.60 t2WRIE, RZZT—EF—BZ+HH, ABAL

ERMBREDBIETF 13,116,974 BT EBEASREBMH BN 6.394 TZHBRE,
1. WRIZZZH/)\A=+tH®BfI
2. WISEZZHE/\B=1+RHEZ®T

BRFTERTRTITHR S,
KRB ZEADDFERBZFAREFRERRTHRREE,
THESMNEAESFNMEFEARTREESAME.



10.

fiA

% ¥k 2R B 5E

ok

HE S =F+"A=+—HILEE
e & & b
REEBLZESHFHEESD, MB (ZTE-_F:. MB) ARRATDEENTHBH, EFMESIEE
EXMIEORMNIMEN,. HEf=8 (CE-_F: =&) ATHHFWNOT:
—EC=H “E-C
ARBTR ARETTT
e N2 5,741 6,069
RIFHEBZ A 2,254 1,684
LR zME 11 28
BARE (R 376 443
8,382 8,224
WMENFMNELLTEEN:
RBEAE
—BC=H “E-C
A1 2,000,001 TTEER 2,500,000 71 1
A% 2,500,001 TTEBE 3,000,000 7T 1 2
B 3,000,001 TtEHEE 3,500,000 71
B 4,000,001 TTEERE 4,500,000 71 1 1
3 3
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11. FRriiFMER

—BC-=g “E-C
ARBFR NS
AE—E
LEMER
REEZTH 52,915 59,392
LEIFEE DR (£1R) 4,336 (182)
THIZER 4,696 172
61,947 59,382
N
AFESTH 5,216 20
EIERE (frE 25) (4,886) (25,087)
REERIEZ B 62,277 34,315

(a)

(b)

(c)

(d)

PECEMESRENFTERAEEEZGABRNEFABEZRE. BETHBARNZERBEBIN, 2EAEPEAEEENNRE AR
—RABMPEEEFMERZRES 25%.

PE TG ERR DI ERRERENTF 30% E 60% MU, BIMEHEMSHRBARAINGHSY (LELMERERE. EERERS
BYERMEMAZ) .

EERFFRLBEMBFESRNIGE, CERTRNEEBE 2 BB TEFIZ 8.25% iR, MBEABK 2 BB THEF AR 16.5% &
e BRE_B_=ZFR-F__FF+_A=+—HBLFEN, F7EESERBENEBFNEROREMRAFNESRNEFESH. £5BF
R AR FS AR AR 2R 15 2 O HL{ 52 [ B2 B8 A AR AR 1 ST AT ST AR AU BY 16.5% T —IREHAR.

EEEEREZREIHAOARK 1,449,000 0 (T2 224 REKRHAR 1,422,000 1) REGBEARNZREAIDAOAR
¥ 2,821,000t (ZF-—%F: AK¥9,639,0007T) , Eft \WGREHEmERPY BEHEAARGEREZBEI M.
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12.

% ¥ 7% MY 5

s

HE S =F+"A=+—HILEE

Fﬁ *ﬁ%ﬁﬁ (H\E)
AEENRMEBEZHUEN TN EGEmANGRRE (BB EMEEROT:

—EC-=H “E-C

ARBFR N
Brigal (B#8) &t (1,639,194) 500,811
BBARE 5% 5tE 2RI (2022: 25%) (409,799) 125,203
BREEREFEZMER (24,112) (41,425)
ERELAIRENERE AR 4,336 (182)
BELENBE LT 2 EIERNREE 133,639 20,871
FAERZAGEREGEEZRBE 74,293 77,484
BRENRMEER (90,312) (72,460)
RIRZWN (33,450) (25,895)
G2 59,388 18,405
MEETHEzREEE (41,901) (28,742)
KR (FIEBEHERER) 2OREER 385,499 (39,116)
THIEER 4,696 172
BREBSEREXFEZRETH 62,277 34,315
IEERIBEE B R M 5E 25,
HQI%\

k-l - 3 “E°C

AR%FR N
AFEENKE:
TEC-FHBERE (5K 1.0EW 13,770
TECCERERE (BR4S5EW 60,644
TETERBRE (8K 2.3 A1) 32,237
TEC-FXRERE (BR13EWL) 167,002

74,414 199,239

RBEHERR, EFTEEALLAKRE ( TRR ) KEEHEEZ

FIZFF AT HUEFEZRBRESKREER 6.0 Bil. MZEHBNE

RERTHRRBEFAET (12024 RRAE) ) LERFHE, ERNRBARSBFARN-SOFLA A (EHD) AR

RBERRRERZKBRBELRNGEMBEREPEBAER.
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13.

gk (BR) BF

SREX (BE) BNDRAFEZSATNREEMG (BR) 28, UKRAFENSETEBREAT
ZREIRMERSE (TRRHRGEBRSR ) THRABROZSERMETIIH1 487,154,911 Kk (=
FTTTH: 1,506,786,693) FHE.

ski#E (BiE) E%UE#&KEFQZ’A?HQ%FEE (B18) EHFELH —BNE SN #EEE
ZERNTZEBFLEARE. BRZFAENSERINB TSN AFENZEZRTEERBMEZRHIKH
REETHAERD (FRARGESRELR (BR) BF) , UINBRREMAERZREEBTE 2
FIERETEENEERKAABTERERERTERR ZINETHE

SREANET (BB BANDREBEUTHESE:

- S -3 BT TE
ARETR AREBTF T
(B8) BF
AREERER (BB) BNZAFEZHAREEN (B8B) &l (1,833,689) 310,370
— BB AT ETHEL ERNFE - (1,963)
ARtEEREE (BB BNz (B8 &7 (1,833,689) 308,407
R #E
—EC-=H =
B 1%
BRHEEREL (BB) BN zAEENBETRDAESRERME
BB TR ERG 2 MEFE 1,487,154,911 1,506,786,693
ETAETERNTE:
RIEYE st . 6,216,761
FRHEESRYE (BE) BZAEERO ZINETYE 1,487,154,911 1,513,003,454

BE_E_=-F+"A=1+—H, XARREEEEBZRENBFAEZAEIETHFTNETERKER
ENEREEEZKTEER, ARTEELEEEIREBRENESRBIENR L,
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ME. BERRE

fiA

ok

% ¥ 7% MY 5

BE_T_-—F+__A=+—HLEE

RER . X
EF B WAERE RE  HEIR s
AREFR ARETR ARETR AER%TR AEETRm ARETR
R B =F-F—H:
AR E 740,199 109,330 487,184 6,747 4,561 1,348,021
SRE (129,425) (87,904) (401,209) (6,291) (624,829)
REFE 610,774 21,426 85,975 456 4,561 723,192
RIBE-ZF—-F—0, NREHTE 610,774 21,426 85,975 456 4,561 723,192
NE 5,049 32,931 36,481 1,129 733 76,323
HE (631) (8,773) (32) - (9,436)
B - 773 - - (773) .
AEERE (16,122) (10,168) (26,361) (296) (52,947)
ERAE 1,514 26 34 (21) 1,553
R_E_=F+_A=+—H, NKE:#
e 601,215 44,357 87,356 1,236 4,521 738,685
RIE_=F+"A=+—H:
AR E 746,980 140,102 339,680 6,085 4,521 1,237,368
SitE (145,765) (95,745) (252,324) (4,849) (498,683)
BEEE 601,215 44,357 87,356 1,236 4,521 738,685
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14. WX KER=E (&)

Hi%&
BT 2B BRER HE EERIE st
ARETL ARETR ARETT ARETRT ARETT ARETR

R ZE"_"F—-A—H:
A A 735,989 101,818 498,207 10,175 4,106 1,350,295
REHrE (113,098) (78,109 (387,924) (9,110) - (588,241)
REZE 622,891 23,709 110,283 1,065 4,106 762,054
RIBEZZE—RB—H, NRRNE 622,891 23,709 110,283 1,065 4,106 762,054
HE - 7,313 21,854 2 914 30,083
HE - (33) (4,244) (338) - (4,615)
E=b - 459 - - (459)
AEETE (15,982) (10,195) (42,072) (274) - (68,523)
EREE 3,865 173 154 1 - 4,193
188
ﬁ RIEZZF+ZA=+—H,
g NBREEFE 610,774 21,426 85,975 456 4,561 723,192
E RIZZZF+ZA=+—-H:
% DN 740,199 109,330 487,184 6,747 4,561 1,348,021
% REHTE (129,425) (87,904) (401,209) (6,291) - (624,829)
§
s REEE 610,774 21,426 85,975 456 4,561 723,192

RZEBEZ=ZF+"B=+—H, 25EREFE/SNVARB 72,286,000t (ZF__F: AR®
228,712,000 7t) ZM%E. MERRBE FTURE, (FRA-EEERSETRITERZER (FIE34) o
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fiA

ok

% ¥ 7% MY 5

BE_T_-—F+__A=+—HLEE

KREME
AEBREMENEHLECEHER -2 EEFENHKRDOT:
k-l -4 -3 -
ARBTR AREFT
IR
R—B—8H 4,975,169 4,822,350
RE 1,240 -
PERERZANBEZE (BB s (448,548) 152,819
R+-A=+-8 4,527,861 4,975,169

AEBZEEYPEHMURFEAE, TURPKCEEESEURNESHNE LT E,

FARBEEREIVEME. FENEREBTREVECE—FEE, IBEYE. 2EEZKREY
AR R =FhFE_CHFA+ AT ANERONENREAER T ERBNEIIEXSERMG
BHEMNE-—RXFREFTSHEEBRQATAERIAF., DXEEFEREBRERATZHENARE
4,527,861,000 0 (ZEZ_4F: AR¥4,975,169,000 7u) BABMIHZRRTHREEETEM,
FHREECEEBREEMEIBLEMREEFTEAYEZINSBMHE. EFZEQETHNH. BE.
BUMURERKEZERUMES. REE-—XNEEMBREETHER, 2EEZEEERGER
MG ERR NG EGRET RO

EREMENAAEER, MENESMRERAEBEEENNAR,

ETREMERCEHERTE=7, HE—PTHEFBHNMEE 41,

RZEBE_=%5+"A=+—8, *%5EBEREEBEARE3,347,553,000c (ZE__F: AR
3,830,302,000 7t) 2REMEETFLURN, FATERESETRTERZER (WE34)

FEERVNEBRBREAABEFENRENERBLAABEAEBBANMEBNIEEREES A QAAEE
ER—EHH=MDNAT:

(¥4%-) (¥42) (F4%=) ARBEE-_SZ=FM4E5
ARBFR ARBFR ARBFR ARBFR

REELABEFER:
BESVE - - 4,527,861 4,527,861
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15. REME (@)

(%F5H—) (ERT) (BH=) NABE_FZFMEE
ARBTT ARETRT ARETTT ARBTT
HKEEADEESER:
BEME - - 4,975,169 4,975,169

RBEZE=ZFN_F"F+A=+—HLFE, BEARBEBRRAZBEZEE,

TREHTERMUOBE-_S_=FA_F_"_F+_A=1T—HREVEQLIABENEH (LHE®
AWNEEDEZRBABE) .

EEAEREEHANE EXFAREBANGE N EAMIETF
ZEZZF S
RIKEY= MERZREE BEHEEEE H20 £ 353 21 %338
CESES - EEINEREEREN (BT AARER)
MEHE (A%
RBTEX B 5% E 20% F15% % 20%
FERE B 5% E6.5% 5% £ 6.5%
B ENE
- 2ETLBRYENES KNRUERRE H 1% Z 5% M 1% % 5%

EENERERRMYE
BEE. ANRE

FEEEEE, BERYENGEAMNESAREARAHENAT. SENGES ZREFAAL N E
BLEHMES,

BREHESEEEBAREMN (BL) REBRREVENLAABEAREM L) . RATEXRLER
KEBARIEM OR)) BERREMEZ AABERERD (BN . —KMES, MBEGEEEERE
ERREZNEHEEFRRILFTEUNTAETRERRATERHRER@DE D,

RNRUBZRBREBABEN L) BEHREVENAABEKREBIEM CRL) o
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Plaes
o
Sk

% ¥k 2R B 5E

BE_T_-—F+__A=+—HLEE

FEREEE
rEBMERAEEEEHUT:
1t 1B¥ Lo
ARETR ARETR ARBTR
R_E__£-H—H 44,720 189,633 234,353
HE - 50,703 50,703
WisE - (1,847) (1,847)
ne (1,143) (108,671) (109,814
RIEZZF+ZE=+—HRIZEZI=5—F—H 43,577 129,818 173,395
HE - 90,648 90,648
i - (4,443) (4,443)
& (1,143) (96,018) (97,161)
RIEZ=F+ZF=1—H 42,434 120,005 162,439

RIB_=ZEN_E__FE+"B=1+—H, AR%42,434,000c (ZE__F: AR#¥43,577,0007T)
ZERBEERMN TR T ERE,

R_EBE_=ZF+_-_RBR=+—H, x&EEEEEHNARK 12,761,000t (ZFE__F: AR
13,149,000 7v) 2T HIFERAED FLUIRE, (FAXEBETRITERZER (W 34) o

FEEHRT MAWERERE) FHERH. A—RNMIMELF.
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17. HHE&E
iy HEaE

—EC=F =S
AREFR ARET T
kI 57,450 53,657
T 60,821 68,404
118,271 122,061
192
“ AEAMETRERE ot St 4 —B--
& ARBTR ABBTT
fio’
g —ER 60,821 68,404
e —EBBMER 35,394 30,690
o MERBRLEN 22,056 22,967
&
E: 118,271 122,061
B BRDERRENZRE (RREa’dE rin) (60,821) (68,404)
AR 12 ERAENZHE 57,450 53,657

RBE_F_=F+_A=+—HLFE, FEENBFIUZEFEIERRLEIBEERA
K1 90,648,000t (ZEZZ4: AR¥ 50,703,000 7T) »
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(ii)

(iii)

A %5 ¥ = MY 5

s

BE_T_-—F+__A=+—HLEE

S&aE (8)
RIEERB 2R
=g s
AR%FR NS
ERFAEEEZES 5,881 3,254
FEREEENE 97,161 109,814
HEEEZFEB 6,457 7,691
Hith

RIBEZ=FEN_E-"F+-B=+—H, x5BT HEYSKXBEHRNALZLEERZ.

RBEZST_=F+"B=+—HLEE, HEZRSARLBEAARK 102,242,000t (==
—Z&F: AK® 115,959,000 7T) -

RBEEZS_=H+"A=+—BHLLEE, F&ERNKLETHESR, HXENEREEE
AR 4,443,000 (Z2Z_F: AR 1,847,000 1) REE&EARIE 4,534,000 ¢t (=
TTTF: AR 1,966,000 50) MEEALIEFER, HEANRENZLILEKAEARE 91,000t (ZF
— & AR¥ 119,000 7t) st AEH.

FHER# X R HE

RIZBZ=F+"A=+—0H, EERXEEERAREKE 118,271,000t (ZFZ=-F: AR¥
122,061,000 7t) MABRAEAREEE AR 120,005,000 (ZF=Z=F: AR% 129,818,000
7)o BREBEABBNEEEETNREREDI, BHERRTRINERNRE, HEEETSRIEF
BEEER.
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18. ®2&

FAWBEZENBARNELEZHESRENT!

—E-=% TECCF

AREFR ARET T
A&
R—B—HKk+ZA=+—H 2,080,120 2,080,120
ZEtRE
R—A—H 493,280 493,280
REERBHRERL 97,131
R+ZB=+—8 590,411 493,280
REZE 1,489,709 1,586,840
MBAEHEMES, ELXRESAENYE. RENMKRE. BEEEUNMNERAREE (BEIRELAIEE)
HEREEBETHE NBRERESEL B (L,
NEESRSESBU HAE22REAEHTINT:

—EI=H —E-C
AREFR NG

ENEEBRE 460,114 526,572
BEEEBEUBEANBRE 872,377 872,377
HBEERNERHHHEE 70,877 70,877
BEYBERY 19,824 19,824
B R 16,684 16,684
BEOHERYE 29,000 59,673
EIR% 20,833 20,833
B 1,489,709 1,586,840




18.

A %5 ¥ = MY 5

s

BE_T_-—F+__A=+—HLEE

ﬁ = ( =] )
&R ER R
B EEREREELE

BE_E_-F+-_A=+—HLFE, AREEKEXER2INEEERY, FEEHHEILRPE
EEEERNERQABKBELENNTEERNIASARE 66,458,000t (2" #) NAEBIE.

ENEERBRESELBUZZAWEBENRBEERAEEET, MEREENKARESHRE @Jﬁﬁt
HEZHFRVEEE 2R RET/ANFE, RERE2BAMERZHIEEXA 11.18% (ZE -
11.93%) MIFABBEFEHR 1.5% (ZEZ_F: 2%) EEXHEHRS RS,

BEEEEREREEAMBEIREREEELE

BEEEELREEASEREESELEMNZ Y KREENLEBEREBEETE, MERBENLFARE
EREEEM A IS EBEE 2B AEBAMNE. BENEsBAFAERZMIEEA 11.54% (=
FBTF: 1229%) RRABBAEH23% (ZEZ_F: 2.4%) HEXRBEHRSRE,

HIEERREEUHHERTELEN

HEEAREERGHERSELEMZAIKRBENRECHEEETE, ﬁ'ﬁ@ﬁﬁfﬁfﬁﬂﬁﬂﬂﬁﬁﬁi&é
ERftEZ AFRPBEREZRERBRAGE. RERERAMEAZMRER 16% (T2 _F.:
16%) REABBHEFR2.5% (Z2Z2F: 3%) EEXEEHREAE,

BEVNBAREREEELE [

EEYBARBRESELBEUZIJROENHREEREEETE, MEREENRARESRE fiJ‘?tt
EZLFRMBEREZRERERASTE. RERERAMEAZHRETR 11.60% (22T
11.19%) NEABBAEFH 1.5% (ZS224: 2%) BREZX#HRERE.

BINIRE T2 ELE (I

FEREMELERNRBEMZREEEE U, RINRBREEEBEUZIKREENDRECHEEEE,

MERBENKARBESREEENEZIFHMBREEZRENERAFE. RERERAMERZ

BRIRENTF 10.96% & 16.5% (ZF "4 11.50% & 16.5%) MRXABEEFHNT 1.5% & 2.5%
(ZEZZF: 2% &k 3%) MERXEHRSRE.

REREBAREREELE M

HE_Z_=H+_A=+—HIFE, AR BREEXARZDNEEE AN, 458 85 RN L4 (1
R)EERNERATNWBEEMNMNESEEIOAS AR 30,673,000t (Z2Z2F: &) WAEGBIE.

EXEMEARBRESELBEUZIJROENRECREEETE, MEREBENLRARESRE fEJ‘?tt
EZLFRMBREZRERERASTE. REREBAAMERZHRERR 13.05% (ZFZZF:
13.99%) , MBALFHANRERBAIL 1.5% (ZFZ2F: 2%) BRI,

ERFERETELEMN
ERFBREEEBUZAWCELDRBEEREEETE, MEABENRARESREEBREZLFH

PHEREZREREVRASAE. REAEBTVAMEAZMIRER 11.99% (ZFT22F: 12.46%) &K
RABEREFHA 1% (Z2Z2F: 2%) BRFEMRERE,
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19.

% ¥k 2R M 5E

BE_ET_-—F+__A=+—HLEFE

aE (&)

BERENE ()

SAECREEREEREERR, TXHAEERMETHERENAZRERERAMKBEZETER

L.
X .

HEEFAFX-REENXREBEZETEERZEREFEN —BFEEMERZFHEMNE, BHERN
HEZBMNAESTSER. REEMNXENSENREELEBEUZERER, RZTA.

HREEF-FRBZMERAMERESELTEUERAZNEAR. MREBNEHIOREEEBUZER
BE, RZTFA.

HTHERMMREZEAANEIZRRZBELRINBERRIR—H.

EEERA, EHZFRRUYELENENSENEEHIr2ERENREELEUNEKREEEBER
REELEMZAROEER.

HthEEEE
BHERFTEE BERERE ARG st
ARBFR ARBFR ARBFR ARBFR
R_B-Z£-F—H:
B (E 21,623 58,337 390,087 470,047
ZErBENRE (17,141) - (255,124) (272,265)
REZE 4,482 58,337 134,963 197,782
RZE--F—-HB—HzmA&E, I8
REtBENRE 4,482 58,337 134,963 197,782
NE - 61,455 49,413 110,868
KEZHH (231) - (72,839) (73,070)
=t - (51,453) 51,453
RIE-_=F+"A=+—H 4,251 68,339 162,990 235,580
RZEZ=#+"F=+—8:
BAE 21,623 68,339 490,953 580,915
REtBE MR E (17,372) - (327,963) (345,335)

REZE 4,251 68,339 162,990 235,580




19.

HthEREE (B)

R ¥5 ¥ 2= B 5

BHE_ZE2_=ZF+"_RA=+—HIEE

SRR N Tl EITR & A AR RAEE i@t
ARETFT N R ANEETFT ANEETT
WZB_"£—-A-{:
N 21,623 64,429 320,555 406,607
RFBHELAE (16,907) (199,026) (215,933)
EEEE 4,716 64,429 121,529 190,674
RZE-_“F—-RA—-HzmA&E, I8
ZErE N RE 4,716 64,429 121,529 190,674
HE 57,307 6,133 63,440
REE#HHE (234) (56,098) (56,332)
=35 (63,399) 63,399
R_E__H£+-A=+—H 4,48) 58,337 134,963 197,782
RZE-_"#+"F=+—8:
el 21,623 58,337 390,087 470,047
Rt EE A E (17,141) (255,124) (272,265)
BEFE 4,48) 58,337 134,963 197,782
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200 REELRERZEDR

g% =T
ARBTR ARET T
BLEEZFE 44,345 43,782
RWBEEEZHE 19,384 19,384
63,729 63,166
B REPAE (20,000)
43,729 63,166

FEERKZBHEGE LR ZEHRFIBRENMEE 28, 29, 32 kM5 33,
FTEcEERYERBEEZNZFEEMBREI K.

198 EASEERA, AEEANFEAECLEEBETEA, BEEBAECENE BTN EERE.

ﬁ TERAAEE R L IEERE AR LB IR A R M B TS R S R E B AR

N —E-=H —E-C

i ARBTR ARET

&

= REERAE L RENERGEH 43,729 63.166

% BlEastEr FEEER (206) (11,845)
BlastEr A EELTERNE (206) (11,845)

BE_E_=-F+RA=+T—HLEFE, XUFENEFEBNELXRLEETERNEEBE. &
EREEEK2ERERBARNENZGECER o I RBISEETHRN. BE"FT"_=F+_F
=+—BLEFERIEAARE 20,000,000 THRERBE (ZEZ24F: &)

BE_E_=-F+RA=+—HLEFE, sEEEHT —HEELEXN2ERE, ROELXKREEE
A (ZE2ETZF: #) , BRSAEBHARKE 276,000 . HZEXFFAEEMNNARE 276,000 7T
ok

(
EhEaEkE (T2 28 8#) , BEABREDR T UER.



21.

soo
o
Sk

k-l “E-C
ARBFR AREBT T
BEEEFE 462,733 1,026,882
ANEEEZHE 320,946 409,698
783,679 1,436,580
B RERE (476,956)
306,723 1,436,580
ST
ELETRM 253,264 690,245
REBLTZRY 53,459 746,335
306,723 1,436,580

FEBRTEBREQRRNER N ERERTMBRATRE,
FIEBMERDERRABREEINGEMBERENR.
FEREZBBEQRT ZE R E D HIRENRMEE 28 & 32

RZB=FRhZF_F+ZR=1T—H, tEEZEREQFZFHBNOT:

1] ML Bk ERE BRTRE/ FEERIGRAE IBRE
EMELEE BZER
—S-=% s ——
EREE"  HERE/PEAE AR 120,977,000 75 19.37% 1931% HEB/LRZTA

ERIHAEENBHERT, MARDEERAZMERDIENEFFTEXEABNEIEREEFE
NWEZBHD. 2REEFRA, RHAMHELTINFERETFFEBR.

* ERBEERD, FEEBAEEEGT LN 20% REBNBE QDR ERNT RN, HERBIRINEE 4 KE.

REBHARZMBERADERLT. RZF=F+-"A=+—H, F4AEEEC2THEQTNEABERNBRENEENARE
EPHBREE, HARZBEAARE JRESHEETHN. TRIBBEAMAFARINERCELER, 8 E "S- =F+_-_/A=+—
HIEFERRBAA AR 320,659,000 THEESE (ZT-"F: &) . st \IREEHARMKE 53,459,000t (ZT-_F: AR
746,335,000 7t) , HEREESHNEEET (T2 2F: AR 294,919,000 78) »

% ¥ 7% MY 5
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21. RBMEREZE=E (B)
REERRZEE 2 EXEH

(i)

(ii)

(iii)

(iv)

MBI IEERNIREERLE ( THIEE) )

BE_S_-_FHRERETREZHY, SEZEBF2EFLRT DCATSHEREE 19% KR
B BEZE_=ZF+_RA=T—HLFE, s5EAHETREE 1.5% NKE, BREAES
AR 13,500,000 5t0 RAEREREEEFENHE—AXRBIR, BREESEFETHOARNLE
BREFFEE), A, A&EEBELIHREESTEERTE,

aZ 2GR, AERERBEENREMR 19% RREL7.5%, EREETEA/STERABRE LT

ARBEARE 118,992,000 THERZ B ANRIIMEUR ﬁTETEquEEEE@Jqu)\EWJ%@H&m
NERMEE, LM’EEPE,HH@ZH%%LO ARBEFENFBHNMME 48, HEELENRTHAR
# 37,147,000 TERNEmER, LHROTARAFE:

ARBTT
HEMETA 13,500
m: (17.5%) BERE2 AnEE 118,992
. REEAYENEO2 10% PELELREE 195,345)
DR 37,147

RABE AL E— B E LB 1B

BE_F_=-F+RA=1+—HLFE, cEEAR—XBEQANEaRNAMEZRBEANTIE
M 15% #ER 12.75%, RNEER, AEEREBHZMELRNTHEEAFLE N, FikzkE
NEMEBEAEEENKEQRANR 2EEANEaBRSRATH I HEBROARE 78,000 7t

BE_ZE-_ " HF+"_A=+—HLEE, FEER—FREELTINEZREMER ﬁﬁ)\ﬂﬁ&ﬁ
M 21.32% #E % 20.31%, WEE%R, REBBEHZBERDTEEATEN, BEkE
NEEFEARERNBENRNE, ~EENRERRERATSEERZNIARKE 3,292,000
TTo

B HE— B E L En

HE_Z-__F+-A=-+—HLEE, AEBAHEER —ZIBEATWEDR, REEETOA
R 9,401,000 7T, LIRS BEHNAARE 13,599,000 T, B LE—RBHE AT EFNU
HAANRM 4,198,000 TENEHER, 2EBEZHE LT ERBE 21% #EA 19%, ¥E
AEBENTOZBEATANESTN [, AL, ZEREAHNZBENTNITEERTEN,
HE_F_=_F+"_A=+—HLEE, GEHEMBIHE,

HEHELFEEITE

BECS-F+"A=+—HLEE, 7EEHZHBRELDETTRINESRAN, BEHR
M AR 42,134,000 (ZBZZF: H) o



R ¥5 ¥ 2= B 5

BHE

21. RBMERRZEE (B)

BERGZHBEH

TET-F+"A=+—HLEFE

TRIFZRER HEAESEMSBEALZBANR) U HBERRE:

- S 3 s

ARBFR ANEETT
REEE 2,481,140 4,559,924
FERBEE 444,370 1,819,306
kIR (1,889,979) (3,346,436)
ERBERE (1,790) (32,793)
EEFE 1,033,741 3,000,001
A EBERER (624,866) (669,511)
BENBRBEGLZEESE 408,875 2,330,490
ON 18,552,843 16,893,705
BENBREEEZAEESRE (1,829,540) (224,306)
AEEAMEEERE (69,963) (36,625)
AEELHEBRIEE (1,899,503) (260,931)
X 2N EENBERBE AP ETNREEZHRETIWOT:

—g-=g§ s

ARBFR N
BMENBZEESE 408,875 2,330,490
AEERERER AR 19.37% 19.37%
G 294,919 294,919

374,118 746,335

A RERE (320,659)
AEEREREE BENREE 53,459 746,335
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A1 %5 ¥k = Bt 5E

BE_ET_-—F+__A=+—HLEFE

21. RBERBZEm (&)
(v) BELEZHMBEH (&)
TRITASEBEAT FENER) ZHBEERBH:

ZBI=ZE “E°C

AEBFR ARETT
AEERTIFENEABEAT 2 RENREER:T , NHRAE 253,264 690,245
BEMELT s AFERE (180,793) (22,949)
FBEBELIzEMeE (BR) Wa (23,087) 14,633
BEBELG AFELEBRER (203,880) (8,316)
KBS RNIAFEZRE 1,175 811

BE_E_-_F+"A=+—HLFE, *&£REEBE2THAXAATRIN, HHEHE

202 BEARDREZTNESEETRN. BE-T-S4+-A=+—BLEERBT ARE
P 156,297,000 tHRERBE (ZFEZ -4 &) .
H:},
" 22. URABEAZEEHESHINEMLEARENEMEE
= ARBENEAEBDH AL ML ERENSRAEZOE:
- —g-=% -
& ARBFR ARETR
%

EENARBEHEAREBH AR LS ERENRETA

LD REAEE 721,071 780,328

IRFLETRERERMEETERNINMELXETHNFLTREZSRE. ZFREFATAREN R
ﬁ%ﬂ%ﬁ'ﬁ%?&ﬁﬁf’ﬁ%ﬂiﬂﬁﬁﬁﬁﬁﬂﬁ%ﬁEflo Hit, xRBEFCEERZEREATLEAREEERIZU
RABEFEEHEHFNEMEERDIIR, EREFBAEIZSREZAABENRBRNER KD
HAEERAREENFAEZSRENBREREXRFEBENHNEBET -5,

ERALEREZAABEFBRENME 48,

RBEE_SE"_=F+"B=+—HLFE, xEBUARES85910,000Tt (ZFE-_"F: AR®K
65,514,000 7t) WHABHEEFTIFLTRERE,



23.

24.

MAnBESEEHEHFNEENERNEE

% ¥ 7% MY 5

BE_Z_=-F+-_HA=+—HLEE

=g s
ARBFR ARETT
UAABEAEERSHANEENERNEE
FHRAES 51,664 78,297
ELHEHES (H:) 268,669 664,298
320,333 742,595
REEZE-_=F+"B=+—HLFE, xEELUARK 80,386,000c (ZE-_"4F: &) WHE
HEETFTLELHERAES. THEH, ZRENAABEAARY 80,386,000t (ZE-"F: ) .

BRLEREZ AR BEFBRENME 48,

Hyaz:

RIBZ=FRZZ2Z-F+A=+—HBNEMERYAOTEEERFNRTATHNHBRE. ZFMERBER, ARNF=EBERE

A, BlkDBEARBEE.

ﬁg LB( HE é *ﬂ 1= TA
—gZ=& =
ARBTR NG
EURERENE 32,506 38,499
B BEER (7,094) (7,094)
25,412 31,405
KREBRPHAAEMRETRFREREVERTE. ZSHEESEARENRE, BHBNF—ZE=ZF2

B, AEENRERERH LT BETETNR.

s
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24.

% ¥k 2R M 5E

BE_ET_-—F+__A=+—HLEFE

R EHRERER

(#8)

RIEHETR REHEEMRRE
—E-=% - — g% BT
AREFR AR®ETTT AREFR ARET T
EhRmERETESE:
—ELIEH 30,898 36,928 25,412 31,405
B ABRBERA (5,486) (5,523)
EWSRESAHBREE 25,412 31,405
EWMERERBE HREGZEHN T
—g-=& =T
ARETR ARETT
RAEEEL 7,094 7,673
BEBEED (579)
REFER 7,094 7,094
RABEBEERREARENGHAERREEENENGEERE, 2BESNBLEITHN2EBBEES
B, RIREHR, FUREEAEREYRIE, EERIABAREMETENREENKRR LKL R,
DR ZEENREREREFMFERFRXFENEE, 822 _=ZF+_A=+—H, x_3IEEWM
FEWREBREFIERETIREBENARE 7,004,000t (ZE_-_4: AR 7,094,000 7T) »
ReFHERHEEEREERERR, RARSHERNEAERNTFENERNRR L EELS),

RIB_ZEN_E__F+-HA=+—H, ERHEEEHRE LA
HIERT, REBFAESHERNERDHFIKITF R,

ExRBEART. EABARED



25.

fiA

ok

% ¥ 7% MY 5

BE_Z_=-F+-_HA=+—HLEE

IEIEFRIE
UTAELRBEENGERVFERSEN, EETECRBEEHER —ERRNEENELRIESR
H BB DT
—E-=E =
ARBFR ANEET T
BERBEEE 231,112 251,399
BERBESE (467,336) (526,696)
(236,224) (275,297)
BEERBEEMNBBERAFEENZEBUT:
EERE MESERH BEERH FRAEEE HEaf Hith @t

ARBTR ARETR ARBTR ARETR ARBTR ARETR ARETR

RoE-—£-A—H 142,600  (384,087)  (52,756)  (17,020) 17,137  (33,562) (327,688)
EERPEAN (0K ZEZ

WIE (Mt il) 58,669 (38,205) 6,624 6,161  (5941)  (2,221) 25,087
ERAgERTA GO0k 2

EILHRIE - - . . - 138 138
HFHM2EARRPAZEL

#E . - 27,166 . . - 27,166
WOETTELTES+—0 0 201,269 (422,292)  (18,966)  (10,859) 11,196  (35,645) (275,297)
FEGT (0% stAZEL

I (M il) (6,448) 44,048 27 (10,473) 10,575 (32,843) 4,886
HFEMeEWRRPAZEL

BB - - 34,187 - - - 34,187

WoEC-E+-E-+-0 0 194,821 (378,244) 15,248 (21,332) 21,771  (68,488) (236,224)

AEERBFEAAEZRMIEBEEHEEA AR 856,418,000t (ZE-_F: AR 723,671,00078) , 7
ARNHEELEBRZNB AR ZRRERNEF, BRNOIENER, TREXAEERBEEE. AR
AR 1,817,784,000 7t (ZFE "4 : AR¥ 409,590,000 70) 2 EFTHNRERMEERE N FIRIRIE
BIETPREN—BRENRSEBRZNBRE, WKRSFTIREIHECREEE, BX RS RATEE
BRERETN LUK 8RR IEE R

REBEHAR, MBRBHAREIECNEEENRDEEMN A ARK 1,523,777,000 1 (Z2ZZF:
AR 1,277,480,000 75) « AR AEEEMITHER M EZHEBRIMNERE, BEXEERERAUEETIRFE
RAEEE, RTERENB AR EEMNEFANESEERRIE R,

s
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26.

27.

28.

% ¥k 2R M 5E

BE_ET_-—F+__A=+—HLEFE

78
—EI=H “E-C
AREFR N
B5FE8 820,228 1,183,260

FIFHERBNRIYE
AEEZ FEHERRNETEUREEARE, T URAERTSRFEREETIE,

FEUWBR A R [ WL R 1R

- et S
ARBTR ARBTT
BB mETIRNE KRB
CS A LES 4,963,616 4,574,653
B BERE (783,332) (709,792)
st 4,180,284 3,864,861
AT
ik IEb) 4,029,490 3,743,787
FrRBHn 150,794 121,074
4,180,284 3,864,861

RZBZ"F—A—H, FRGNEENEKREZRRBENR AR 3,968,036,000 Jto

FEEFBUEESAEEZRIITEZHRN, E—REEBRMELFBARE. FEH KRB 15F 720
Ko AEBEHHERWORKWARBEEEREZEIT, TXEEERZTHM, BREEERABAERMK. &
EEgeERRRafstt. BN EXARAEURTERZ BBERREBREBRAREFTRAETFERZE

FERURMEBUBERRRERRBEFRITEEARIFRNAMEERRER. BUIRRRERREL
HEBI S

YRR R W BB EERINE R 2 RIBEARE 150,794,000 0 (Z2 =24 AKW 121,074,000 70) ,
MirEBEEBARE 5,020,000t (Z2Z-24: AR 2,881,0007w) , EBREBHENERTERN
BREARES 12ARREE, ZBBRBEZERFEXAEF420% £ 7.19% (ZFZZF: 7.19%) o



28.

RA %5 ¥k 2= Bt 5E

BE_Z_=-F+-_HA=+—HLEE

ok

RURRRERER (B)

UTRARRERR, BURAREWZENGEBRURRRERZERERGERRBEERZEH (HERS
BRWAERBH) 27/89RE 2.

k- Sl “E°C

ARBFR ARET T
30 X 2,546,878 2,090,733
3IIE60 K 213,040 196,663
61 £ 90 X 69,317 80,762
91 £ 180 & 262,229 579,322
181 2 360 & 376,664 328,216
Bid 360 % 712,156 589,165

4,180,284 3,864,861

FERRBUEUSESR2ERMACEERENSREAERPIRARBREENHERER. BUERRREK
EENEREEERECAEFERISEEBABENENERLEEFZABSHPBR RN D IMETH
B, IREBEEHSAFENAEER, EBAKCEMETRNEBEREEIURERE AN RKNE AR
F R EETAE, RARSHEFUHNGARNAERRRLEEZD,

FEERBEENEEZEEFPREEMFENEEZZ A NREERBEBRRAKEREENcERAREES
B, BT

HWZEZ=#+=ZB=+—H

I TR A IR REAE BREE B
% AR%TR ARETR ARBFR
185 100% 49,188 49,188
£
AE (REH) 2% 3,157,301 65,514 3,091,787
A 90 K LUpy 6% 365,441 21,025 344,416
BERILE 180K 8% 233,382 19,768 213,614
BE 181 £ 360 K 20% 408,503 83,301 325,202
BE36LIET0K 52% 423,262 217,997 205,265
BE T2 R L 100% 326,539 326,539 -

4,963,616 783,332 4,180,284
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28.

% ¥k 2R M 5E

BE_ET_-—F+__A=+—HLEFE

RUERRREWERE (&

WZE-—&+=-HR=+—H

Ty BEEEER RERE BEEE BB
% AEMTF T ARET ARET T
fE R 100% 104,790 104,790
3
A8 CREH) 2% 2,748,461 61,572 2,686,889
B 90 K LLM 6% 501,687 28,170 473517
BEILE 180K 8% 299,396 23,216 276,180
B 181 £ 360 % 20% 257,552 51,723 205,829
BELETR 45% 404,934 182,488 222,446
B 721 KL 100% 257,833 257,833
4,574,653 709,792 3,864,861
FEWIRF M EW EiF i R m e s T !
k- S s
ARBTR ARBTR
REEED 709,792 666,255
B ZRERE 106,869 51,636
iGN (32,057) (8,727)
ERAE (1,272) 628
REEEX 783,332 709,792

BREIFAEERIIRAREBREBRFNBREERE. BEQDRBEARANKRIE (M 43(b) 25!
W AR 20,313,000 (Z2EZZF: AR¥E41,677,00070) , MRBEEHEARE 44,954,000
T (Z2Z2H: AR®25355,0007m) « AR 2,064,000 (Z2ZZ"4F: AR# 4,977,000
), HBREELEEARY 1,900,000 (ZE--4F: ARE# 2,473,0007t) M AR 43,284,000
(Z2EZ"F: AR¥58,948,0007T) , HMRBERBHE AR 1,352,000t (ZFE-"%F: ARK
710,000 7T) , HAREMROEAERTEZZFRENEEHRREER,

7T
7T



29.

fiA

ok

FAARIE. B RkEMEKRRIEAE

% ¥ 7% MY 5

BE_ZT_=F+_HA=+—HILEE

—E-=% =
Hiat AREFR NS S
wERAMERTE (i) 1,709,015 1,976,185
B BEEE (589,951) (102,236)
1,119,064 1,873,949
BAE (if) 488,368 395,488
NAEtERMZEN (ifi) 108,065 230,565
1,715,497 2,500,002
aziis
REHBH 1,275,497 1,652,637
ERBHBH 440,000 847,365
1,715,497 2,500,002
Wit

(i

(ii)

(iii)

RIZBZ=ZF+"A=+—QH, OFEEFAKERNNE RELEMEKRRENERERNE, HREENA AR 524,410,000 7T
(Z2Z-=F: AR¥ 1,006,125,000 7t) , HERAMEFRR. BEERREPHARE 440,000,000 T (ZFZZF: AR
847,365,000 7v) , BARKESHAKREN 12 BANIELER, AZSNALNERBARN S AF M. B, ZEEHRIES
FRBEE. MFHEHFOARY 84,410,000 T (ZF--F: ARHK 158,760,000 7v) M=, MMEDEARDHEE, RIEWRE
R ERES T ZEANER.

BEZSC-F+A=Z+—HLEFE, BRERREZREGENAARE 480,612,000 50 (Z2-"F: £) BERE=ER.

RZBZ=F+Z"B=+—H, EEFEERTREA. RS NEMBRRENHARE 61,379,000t (ZBZ_F: ARK
58,831,000 jTv) KB ALERIE AR Z EIKHRIE,

RZBZ=F+ZA=+—H, BEE4FAEERTNE. RENAMEBRENHARE 108,065,000 (ZFZZF: ARK
230,565,000 7t) AmAEE—HEECERHENER, FMERLAIER, 8F4.52% (ZTTT2F: 452%) ZFEHE, WAKE
BERRES —FRHEE,

StN LR ARV E R & A B SR B AV EC SR B FE WK IE B B

s

SRRBMRAE - 2023 FiR

.
T

N B

(@]



No
o

« 2023 R

RERLQE

oo
T

N B IT

N
an
LA
L
oo

29.

30.

% ¥k 2R M 5E

BE_ET_-—F+_RB=+—HLEE

BANRE. BERAEMWEKRRE (B)

HitEWRRBREREEHUT:

k-l TECCF
ARBTR ARETTT
NAEEY) 102,236 97,621
BRZREEE 487,715 4,615
RAREER 589,951 102,236

B2 RHEMBUWRIERERN T LB H N 49,
MAGELRREHZERAEZRENEMNS, 2RR0EFERD, ZFEXNEERBRRMRE. ALk, B

BEBHIEZEAEN 2 EANBREEGENSRFE, CHAMhGELENELERCHRTBEN,
ZEGEBEEHELRER,

BHNEERGNER
(a) BHEE

k- St kSt

AEREBTR AREBTT
AHEE 4,017,544 3,473,417
B BEEE (419,235) (361,129)

3,598,309 3,112,288

RIEZ"HF—HA—H, a0NEERARE 2,873,339,000 7o

EWERER AR TRAARHIRE SEMED, WEaNEEDMERRE ZFIBBANTFZER. RTil
RBLBAZFERR, EEMASERGER, SHNEEBRERBGRRNERREE,

AEEBRBUEINUSER OB EEEENSBE20NEENEEREE. sNEENBEBEREHN
D

—E-=E —EC

ARETR NG
REEEY 361,129 288,101
BRZAERE 58,106 73,028

RAEFER 419,235 361,129




30.

31.

Plaes
o
Sk

% ¥k 2R B 5E

BE_Z_=-F+-_HA=+—HLEE

BHNEEREGHERE (B)

(b) &H&EE

k- Sl “E-C

AREFR N
B A 1,838,120 1,842,737
ENEHNERZRIE 433,073 273,732
manakE 2,271,193 2,116,469

RZ2Z"F—A—H, 6HaER AR 1,923,681,000 7.
GHEREERHERBERNBARREBELAEGNER KRBT ZENER.
RBE_E_=—F+"A=1+—HULFE, 8ERFEFEIYNENEEFHNARE 2,116,469,000 7T (=

FT-F: AR® 1,923,681,000 ) EERAHWAN. AFERIBVNBANLERGT —FERTZENE
1R

REMREFEMRZRHEIVITHELR

—E-=E —EC

AR%BFR N
RBeMBTE% 3,104,082 2,562,885
THER 4,000 14,000

3,108,082 2,576,885
B SRR TER (224,774) (54,879)
BeRkBLEEY 2,883,308 2,522,006

RHRER, 2EEAUARBEEZREAFESEYAARK 2,844,786,000t (ZEZ"F: AR
% 2,432,554,0008) » ARBETGERARMAHMEY, AM, REBPEKREZINEER R REGE.
NEMREEEERE, 2EEEEZRERBETHERBZROTRARBRBRASEMER,

RITREPERBARTERMNEXLUIHNXALE, EREHERNEFERAET—RE-E/ABBTE, K
FEENERRSFRME, TRVBABNEMRERERAXGE. ROGEHKFNOPLEEALEM
EERZEZRT.
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33.

% ¥k 2R M 5E

BE_ET_-—F+__A=+—HLEFE

R RE N RE

UTARBREARER QA2 TIHE A IR E M RIBEHEIRE 270

—ECZE “8CF
ARBTR AREFT
30FkM 2,006,503 1,541,516
31E60K 433,038 106,654
61 Z90 K 129,945 69,054
B 90 K 1,382,526 1,773,072
3,952,012 3,490,296

REBRFTYEERRA 30 XRE 180K, AEECHEMBAREEBR, URERMEBNRERE
EHRMER.

RIZBZI=ZF+"RA=+—08, 25EARBRVRIANENEZBCHECERNAEEZSHAERE. BE

NBERBEEAT ZHRENNNAANRE 1,266,000t (ZEZ_F: AR 1,357,0007%) . ARHE
45,265,000t (ZE-_&F: ARH¥ 52,579,000 7t) M AERHK 145,552,000t (ZEBE-_F: AR
71,883,000 7%) , HELIRBEAEEFTEMERRET BN EEBRREE,
HthEMIRFNRTERRE B

—EZ=E “ETF

AR%BTR NS R
HiENHE 624,275 704,963
BIZER 400,645 587,538
ERNIE 401,416 400,863
BN (f1at 44) 1,528 1,955

1,427,864 1,695,319

FEENEMENRBEQERNSELERMEAR ZREDFAARE 5,000,000t (ZEZZF:
AR 5,000,000 7t) AR 21,484,000t (ZE-"4F: ARM 16,071,000 7T) »

RIZBZ=ZFRZF-"F+"A=+—H, HUEIRERERELTHE, FHUHRA=EA.



ft SIRITREMER

R ¥5 ¥ = BT 5

ME-S-_=£+-A=+-BLEE

—EZ=E =
ARBFR AREBF T
RIOER, MR 529,061 816,165
wROER, BIEA 2,688,050 2,755,993
HMER 66,311 43,500
3,283,422 3,615,658
ERENZAMMOT:
e 1,401,935 1,832,046
ERY 1,881,487 1,783,612
3,283,422 3,615,658
—E-=% s
ARETR N
FEBHRTERN (RBEZHBEHHTILBETEN
—&ER 1,335,624 1,788,546
ETF 323,845 395,483
E-FEELF (BEEEME) 426,240 732,241
EHELIN 1,131,402 655,888
3,217,111 3,572,158
EEEEMER:
—ER 66,311 43,500
3,283,422 3,615,658
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34.

MBMITRHEMER (4&)

—EZ= B CHF
BREHE (%) 388 ARETR BIREFE (%) EHEH ARETR
T
RIEN, BIKE 2.65-4.90 2024 529,061 1.48-4.35 2023 816,165
RTER, BiRE 3.65-4.80 2024 580,000 1.45-5.80 2023 775,930
EBESTERZRFH D,
BiE 4.35-5.30 2024 226,563 1.48-5.64 2023 196,451
HMER 2.20-15 2024 66,311 15 2023 43,500
1,401,935 1,832,046
iR
BTEH, BiRE 4,30-5.30 2025-2037 1,881,487 1.48-5.64 2024-2036 1,783,612
3,283,422 3,615,658
AEBIBITERNEBRI EXHENT:
k-l N

il

5%

e

B4 B¢ ¢
liny
4

iz

R
W )
= o

\
/

S 3
2

2.65%-5.30%
4.30%-5.30%

2.50%-5.80%
1.45%-5.64%

T (ZTEZTHF: AR 1,929,556,000 7t) M A R¥ 1,279,811,000 5t (=

1,686,102,000 7&) o

RIBZ=ZFM_T_"_F+"A=+—H, EENRTNHEMBLER

=

(a) FEEEFRITRHEMERE LT FIRT:

RZB=F+"A=+—H, A258BRFPHNEREEMN XA BNERD A AR 2,003,611,000

BEI2F OARE

REHBITHIRS.

() RBREBAREREMELBARE 72,286,000 0 (ZSZ_4F: AR 228,712,000 7t) ZIEFIEMRE (Misk 14) ;

(i) MBEHARERMELEARK 3,347,553,000 7t (Z2ZZ4F: AR 3,830,302,000 7t) ZREMEMEIRIT (M 15) ;

(iii) MB|EMABRAEBEARE 12,761,000

—_— — —

T (ZEZC

F: AR 13,149,000 7o) z e ARIEMRIR (M5 16)

(iv) BETSREBREUHTAEEZERNARE 830,000,000 7T (ZEZ24F: AR 866,000,000 7T) , HUMMEERIE==
NABEAARE2,068,147,000 T (ZEZZ4F:

+ZB=+—H2183,184,000K (===
AR 2,097,673,000 75) ) {FIKiR;

(b) RZBZZF+ZA=+—8, BOJABARK 294,417,000 ¢t (ZFZ

194,770,000 %) BEITERER (B

RUBBRETHEN, BTROTMAMERYUARETIE,

= ) RAR® 53,953,000 ¢ (Z2Z=4%: #) ZRTH



35.

R ¥5 ¥ 2= B 5

BHE_ZE2_=ZF+"_RA=+—HIEE

B Zs
—E-=E s
BT BT T

BT

2,500,000,000 B8 (ZZFZZ4#: 2,500,000,000 %) SKREEE

w01 (ZEZ2F: 01T 2EER 250,000 250,000
g% s
AREFR ARET T

BETRERRKRT:

TET 0 1,673,607,386 8% (ZEZ T 1,673,607,386 &)

SREBBK0IT (CE-2F: B80T 2ZER 163,826 163,826

BECS_-FNFF+A=ZT—HIEFE, ARBNEHTRERRDEERESHHARALT

BETEERHE BETRA R EBR 45t

ARET T ARBTT ANREBTT

“E--F-B—H 163,820 4,139,368 4,303,188
TEBERE (fa37) 6 341 347
RIE-EN-_E-=H+-B=+—H 163,826 4,139,709 4,303,535

MREXFIIRBEEN, RRBREAMNWBRAANRBE_E_=ZFR_F__F+_A=+—HLEFEW

MERE. HERNBOENEAQTZ EHES
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37.
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BE_ET_-—F+__A=+—HLEFE

e
AEENAFERBEEENHESERESHNGERABIREY,
HEEEGLH#E

EEEGREAAEAYEZAENAREYEMERYEEREENRFRENEGR, LEBEST
EEURBAERDBRERD

REEMHE
CEEMHERAELMRENAEERBEATNNUARGEFEEREHt NHMeERHEEENIF L
hED TEMEENRSHREREBGR.

HEEE

BEEETAHAERRTRAREZNBADRTEAERERERZFHE. ZFRBESTRURBERSB
B, BEFEUREREZA XD K.

BRfHE
BAEBEEIEAEEEANAEEENBRARNMEREHERTRERFENBERTEENRREDE

B 488
R;%o

A 18 B R 5t &1
EYNSI2 P
(a)  fERIESE
ANBNBREH AN S ——F/\BTEE ([ZS——FWBREHE ) R4,

S FHERENIBENAATFELER S —F/\A+IHBAXM. B, WENFET
E—SERTERE.

TE-—FERESEINTIEARNT:

TR EBREAIEEEERETHAERAL (ERRTX) HAEEMIFHSK
RIEREZERMBATRZER, FUNBMAGERALATER XA SRaRKBENESK
FZUER, UHHIBERESGERATINEBRE, SERATINEREZENTEY
RAEEENERE,

FEBEIARERRNENBHERS 2 ENBARBEESASHAEHESE (81
WIT. FRTHBLIFRTES) , AFEEEAREQTDZERAHER. a8 AL
ER. GEBME. REMEREBME. DHEE. EXEAHANEBRIAEH, XEQH
EFeHAMEMBEABRE LRAEAALZEMNES (A2 ES, Mg
AENHR) 2EFE A
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37. RIEHBEE (BR)
FAFREHE Y ()
(a) BRIE:HE (8)

ER _E——EBEREAIENR _E_—E/\A+HBEER, AEFAETEHEEM
BRE, AZTETIHRETZROVESHE A 129,124,888 i (Z & — — £F:
165,535,878 i) , A RBENERBHEEITRAN 7.72% (ZEZ"F: 9.89%)

BRGERATEEAT—ELAMBARE S ——EBREFA I NERTEAHMIERE
SHEDERZERE (BEBTELKERTE) , ATERFUBTEETFETZRSRMD
HETBBRARIERDHETRNZ 1%, ENE-—FIRUBBIL LRZBRE, AR
RENRERBDRREAE LHER, HEFE.

FABERDES. THEASNIERFTARSZEZHEARLBERE, v RAEEAQTZ
BUFPTESE (FEESAZSEREARAZEBIFNTES) Htik.

EABERABZEIERRABUFATEFARSZACHBEAREBRER, HEZRY
ZBRENEFEEEZAREBREZEAL (8FzZEHEN) T 2ERHMBENERTFTZIE
RRIABUFRTEFZARAERRE (THRECHTE. EHAHEHRTHE B () %8
BAATERENNRBBEARAEERESETRABEUN 0.1%; & (i) BEAQRBRMOINZ
REHBETEHXAzEmESE, HEEBBEK 5,000,000 7T, MERTEARSAQSE
TFRTESZHEN, THEERRAG EEAEARTRIAE,

BEZF——FBRESEZER, BREDJEHTEZNRAEMBEREZNRAFEZH
R, HZBARANBYVEAZETBEFEHRN.

BREZEBVNANRABESZNRUMEMEMNZEN I ERRMNZANEAR AZW, M
RATSEBEBERENEMEFZ 28@EXA. SRBNEENT AT ARBRAERE
1.00 7T,

BEESATIPZESE: (o) ROVKENBHZWHE; (b) RONKEEZHAHIH
AEEXRBZFHYWHE; X (c) R ZEE,

“_T—FERESEANR_Z—F/\A+EH (MZERBEGIBREABENZH)
Rtz +EHBNERERNEER, IR _F-—F/\BTEHXM.
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37. RREHBETE (48)
ERERENBEE (&)
(a) BRIEE (&

FTEEIE-_ S —EBRRHETAADEEF I BBRAEETEER S-S ER-F
SoE+ZAS+—BLEENZ B

HRiEsE
-t 3 -t 3 700 FEERBRE
-B-B ®EE  FEE KEE 5§  +ZRZt-B R #-%M HEBH-XH
HEA HEGE AEE  RTE AEE wEH WAGE  ORE  KEE METEHEGE Eh = 8 i1
#Hn  BRn AR
FE
EP B6I - - - BUGI 639 673 <00 281200 (il (i)
24/1/2025
81,000,000 - - - (1,000,000 54,000,000 660 654 - 1312020 (iv) v)
i B - - - - BUGIM 63 673 <007 251200 (il (i)
241/2025
2000000 - <« (66000) 133,000 660 654 - 1372020 fiv) v)
55 2000000 - - - (66000) 133,000 660 654 - 137200 (iv) v)
i 2000000 - <o (66000) 133,000 660 654 - 1700 (iv) v)
s 2000000 - < - (66000) 133,000 660 654 - 1372020 (iv) v)
285 2000000 - < - (6680000 133,000 660 654 - 1372020 fiv) v)
BAE 1000000 - - - (500,000) 500000 482 481 - e Wi (il
HitEE 5981340 - - - - S0 6394 673 .00 281200 (il (i)
24/1/2025
EGLE] 1,999,000 - - - S 1099000 4818 447 - 2[52018  215/2019- i)
205/2026
HitkE 4802600 - S - (335000) 446600 432 426 < B0 2832000 i)
2732027
LG E] 2000000 - - - S 2000000 404 395 <8019 28)2020- i)
1/9/2027
HitkR 4804990 - S (399,990)  4M500 AT 4l <4020 27j4021- i)
26/4/2028
LG E] 139,000 - - S 139000 448 42T - L6200 1362020 i)
10/6/2028
HitER 1,600,000 - - - [3016000) 7,684,000 660 654 - 1700 fiv) v)
BitE8 L5100 - - < L1500 660 654 - 1700 1372021 (i)
12/1/2028
HfbiEg 5100000 - S (80,0000 4610000 544 537 < B 3130 i)
30/3/2029
ELE 1000000 - - < L0000 544 53 - 313 (viil)  {vii). (x)
HitfEE 6,053,000 - S - [40000) 57100 448 410 - B0 28720 i)
27/1/2029
585 1,000,000 - - - 1000000 448 410 - (i) (ix)s (x)
i 165,335,878 - < - (36410990 129,124,888
REEEXAE 117,583,888

METSHRE (B4n) 6209 - - - 6.450 6.130




B %5 ¥ 2} f 5
BEE_=F+_A=+—HILFE
37. RIEHBES (&)
TATFREHEEE (48)
(a) FERIENE (&

Bt
g — = RYHE rEENERE
-B-B %EE K5 XEE AEE  tZRAZt-B % d#-x0 1EBE-XNH
REA HATE ARE  RTE MEH RERi HATE  ARE  M0E METILGE sl it iz
Bn  BfR Ef
L
35 13,116,974 - - - - 13116974 63% 673 - B0 25012007 (i, (i)
24/1/2025
81,000,000 - - - - 81,000,000 660 654 - 13700 (i) )
it 13,116,974 - - - 13116974 6394 673 - BT 25100 (i), i)
24/1/2025
2,000,000 - - - - 2,000,000 660 654 - 1300 (iv) )
R 2,000,000 - - - - 2,000,000 660 654 - 1300 (i) )
it 2,000,000 - - - - 2,000,000 6.60 6.54 - 13/1/2020 (iv) [v)
Uz 2,000,000 - - - - 2,000,000 660 654 - 13100 (i) v)
488 2,000,000 - - - - 2,000,000 660 654 - 130 (iv) )
BXE 1,000,000 - - - - 1,000,000 48 48l - 16101 (vi) (vii)
EfES 5,981,340 - - - 5981340 63 613 - BT 25100 (i, i
1412025
EflER 1,999,000 - - - - 1999000 4818 487 - If5018 21/502018- )]
20/5/2026
EfiES 5,003,600 - - (201,000) 4,802,600 43 4% - 832019 28/3/2020- (i)
03007
EflER 2,180,000 - feo000) - (120,000) 2,000,000 404 3% 450 2/9/2019 2/9/2020- (i)
1902007
EfiES 5,494,990 - (000 - (631,000) 4,844,990 417 416 460 2TH000  27/402000- )]
26/4/2028
EfilES 2,020,000 -0 - (699,000) 1,319,000 44840 480 116200 11/6/2001- i)
10/6/2028
EfiES 13,000,000 - - - [1400,000) 11,600,000 660 654 - 1300 (iv) v)
EfilES 1,670,000 - - - (158,000) 1,512,000 660 654 - TR0 13712001 (i)
12/1/2008
AfiEE 6,350,000 - - - (1,160,000 5,190,000 544 537 - 31300 )]
30/3/2029
EtssE 1,000,000 - - - 1,000,000 544 537 - 3R i) i), (x)
EflES 6,759,000 - - - (706,000) 6,053,000 448 410 - BT 801000 (i)
21/7/2029
Et58E 1,000,000 - A - 1,000,000 448 410 S LT (i fin, )
st 170,691,878 - (8L000) - (5,075,000) 165,535,878
REEERTNTE 112,033,078

MEFIHRE (B¥7) 6.181 -4 - 519 6.209
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37. RREHBETE (48)
EREREHEEE (&)
(a) MBRIEE (48)

TRV -_SZ_=FR_S_—

FH+ZA=+—BLEFERNRBEEARBD T ——FBRIEFIR
THERE (RBEARAN) NEHBR:

BRiEHE

R-BZ=H& AZEC=E

—B—H HEE REE REE REE +-A=+-H

FBAER R ITE i miTHE PERH ES: R ITE

o 118,233,948 (30,840,000) 87,393,948

Hhigg 45,301,930 (5,570,990) 39,730,940

et 163,535,878 (36,410,990) 127,124,888
Hith

2EE (i1 (x)) 2,000,000 2,000,000

B3t 165,535,878 (36,410,990) 129,124,888

ERiEYS

ATECTE -

= = REE REE REE REE +ZA=+—-H

B NER BRI R WiTE WEH PSR BATE

o 118,233,948 - - 118,233,948

Hifgg 50,457,930 (81,000) (5,075,000) 45301,930

Vet 168,691,878 (81,000) (5,075,000) 163,535,878
=K

S2EE (HfE (X)) 2,000,000 2,000,000

At 170,691,878 (81,000) (5,075,000) 165,535,878
Hiat:

(i) HRRZ2—CEAAT/\BRANMHERK, R22——FBRESANTEEREE 6.71 THBABI 6.394 7T, MHKRTEN
BRI E PR,

(if) EZ2——FERESET, RI2-—CERUIZBREITRITEANEARBSHBHBOTE.

(i) HEZZ——FEREHT, REZBREZIFINAHIFENSEEY, EF20% IR EHEHARH M —BFZ BRBITE, 20%
BB E 2 BRRITE, 20% R BEZ BEBITE, 20% AIRMEFZ BBBITE, R 20% IR AABEEZHHE

BT



RA %5 ¥k 2= Bt 5E
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37. REHBEE (BR)
HAFREHBEE (8
(a) BRIEHE ()

(iv) TEHBERETHRGZBES)N\E LA+ H. BRBEZFEE, F2RME (v).

(v) BREZBBRITERSBIES, Eﬁé%K%lZ“%@%ﬁ%ﬂﬁ(Em%u&%%%ﬁ%%ﬁﬁ)mﬁ#&%%ﬁ%ﬁ@ﬁ
BEHNERIREENRTFRIRBE—S2E, 2B —FER-SIFT AT -HZETEARE (AT OERREXN
LN ﬂ?ﬁ%“féﬁ&/%@%‘%%ﬁﬁﬁ%) (IE) . AREHHRESER, BEBHZERECHEMENRE.

(vi) TEBHERETHREZHBE_SAF LA TAR. BRAGEZFHE, H2HMEE (vil)

(vii) WBREZBBRTEABHM, AFERFIKSEZCEZEREFAE (ENRURMNAERNERG) HRIFZREDEEERS
FHERINEENRFRINRBE_S_—FER_S_F+ A=+ HLEFEZETEAGG (AT SEBRABIER.
FBXEEER / RENXEEERES) (0F) . ARBHEGEENR, BRBHZEREESXIEMBHSE.

(viii) MBREZBBRTERABRME, ARERIRZIENRTFRPETEAER (HPEEMRBANERKT. AIBEAERKTR
SRENEEERKTSE) o Alt, TEARERETFHREZBE-S-NAF=A=+H.

(ix) BREZEBMTRAEHRE, ARERINSANRTRPETERER (HhOEMBEMERKT. MIBXEERKTR
SRERNEEEZKTESE) o Alt, TEHRERETREZAE_S-AELE-+LtH.

(X  HitSREEHAEERRE RS RHES.
PR ERFIEES, BIEREBRETSRE,
RIZE——EBREAITRINERETIERTHEAZTEREANKERG LRENEF,

ECZFA+ A=+ -HLEFERBIZE——FEREFIRINERENAABESAR

—_=
2 (ZT22°F: #) o

RIE_=ZF+_A=+—HILEFENERBERERIARE 4,061,000 T (ZBEZ"_F: AR
# 14,867,000 7T) o

RIBE T KRB =ZFENIERE_S——FHREFI B EERE,

RIBEZ_=F+"B=+—H, x5 RBREBE_FT——FERETE T8 129,124,888 (==
T T4 165,535,878 1) BEREEKRTHE., RIEBEALBRBNEREE, 2HTERBRRERSE
WEBINEETT 129,124,888 88 (ZE - "4 : 165,535,878 ) A LB ZBEREERAIEMOAR

112,912,000t (ZF =24 AR¥ 14,592,0007T) , URERHARE 778,580,000 7t (=
FT2F: AR¥891,432,0007t) B9RMEE (RABZETHIMUKROZ N REZMEHE
PR o

FEREHRRZHER, ZRENR_S——FERESTE TF 128,924,888 i R{THEZBE
¥ (CZTE”_"f: 165,380,8781)) , hEBERAALRBEBRTRMNHN T7.70% (ZE__£F: 9.88%) »

RIBZIZRZEZ=ZF+"A=1+T—HLEFENR, UEBEREIRBE_T——FBREFEE
o
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37. RREHBETE (48)
T AEIRENR R (B)

(b) ZRFRHEZRBAE ( TERFRHIER S )

RIZB——F=ZRBZ+/\BRNT —EXRERNDERSE, HENERGTERARZR LER

NBE (HReE) 228 kENBARNES (BEATRIENT) NETHER (T28EF)) .
ZRERDERABEEIRSINGBREREAL, EREG2RENGTRALNDRRED, NBNH
BRERNEAREERBEREARTRMUVEE. ZRFIRMERFIERMNZBEEN, EER
BERMRNDEBFBBRRESTIRIES I

REXRGROERBDSE, IRFRDERDFEGEEASULSERRHZBEENHTHE LBEERAT
BRZERNUELEASTAAERSEERS, EEFHARNDREZRHIRNERFEZGREET
BR2RE, ZRRHIRVEDAE TRFIAGEIABFEERBZRNBAZRE RN ( TR
REkM ) , MERIRIROAER-—REQTDNZERKD

BEZRHRMEBFBRA, BARBEZRAIRMDEBDFZIRENZTRIRNEFITZVEAE
o IO, MBRFHESHEEA -—RIARFAZRERMNERUELERE

SEEFZEANIERENHRBBNZREROTEEANRER,

EFEVLRNBERERBEZBRIRMNEMADERERTIRIRNNGERZREERNSTE

ENCER2EEERESHNRNEE, IREFTTNERATENRAREZ RS RO ERE
MEENGERSEERTHEAZRAKRN. ZRFAROKBEHNETTETRENRBFEXE
BYRENBEHE,

ERREFEZRAROEASGTHEBALTRA. HRFAEREFTHEBZR[FHER, RELHR
AE+NASZRBEERNELATNERS, MAREKET EHRINEREEE.



37. RIEHBEE (&)
TREIREHB TR (B)

(b) ZRFEIRGZERBAE ( TRMARHEBAT ) (4F)
TRANESRARNEDHE TAANZRIURHHIN S =ER "S- _F+-A=+—

fiA

ok

BE_T_-—F+__A=+—HLEE

% ¥ 7% MY 5

HIEEENZ&E:
SRHRAHE
FEENE
KENRHR
RZ%Z= RFAY #5EAH
R-%Z= TEE TEE FEE EE  E+ZB  H-XM —XMmE
REA £-B- MR WEE WM mE®  =t-B  KHE FHKHE  BHAE  KE
BT EET
1%REF
MAE
28 300,000 (60,000) 240,000 3.95 5.39 30/6/2022 (i)
&g . 5,000 . 5,000 3.89 - 31/3/2023 (ii)
g 100,000 100,000 3.03 - 30/6/2023 (i)
it 300,000 105,000  (60,000) 345,000
Eft#EA
Hitgg 540,000 (180,000) 360,000 4,30 5.39  7/5/2020 (i)
Hftlg2 3,000,000 (750,000) (270,000) 1,980,000 5.37 5.39 31/3/2021 (i)
Hfrg2 3,577,000 (715,400) (316,000) 2,545,600 3.95 5.39 30/6/2022 (i)
Hf2EZ 220,000 (44,000) 176,000 3.95 5.3930/6/2022 (i), (iii)
Eftgs 66,000 (64,000) 2,000 3.95 5.39 30/6/2022 (ii)
EfhsEE 7,000 (7,000) . . 3.95 5.3930/6/2022 (ii), (iii)
HiEs 210,000 (42,000 (40,000) 128,000 3.15 5.39 30/9/2022 (i)
Higg 2,000 (2,000 . . 3.15 5.39 30/9/2022 (ii)
Hitgg 357,000 (71,400) (160,000) 125,600 3.70 5.39 7/12/2022 (i)
Hitgg 21,300 (21,300) . . 3.70 5.39 7/12/2022 (ii)
Hf2EZ 200,000 - (40,000 160,000 3.70 5,39 7/12/2022 (i), (iii)
EftgS - 55,000 - 55,000 3.89 - 31/3/2023 (i)
Hites 21,000 27,000 3.89 - 31/3/2023 (ii)
HitEg - 1,934,000 (278,000) 1,656,000 3.03 - 30/6/2023 (i)
HttpHE - 50,000 . 50,000 3.03 - 30/6/2023 (i), (iii)
HitEg - 2,160,000 2,160,000 2.49 - 30/9/2023 (i)
HittEg 167,000 167,000 213 - 7/12/2023 (i)
NGt 8,200,300 4,393,000 (1,937,100) - (1,064,000) 9,592,200

it

8,500,300

4,498,000 (1,997,100)

- (1,064,000) 9,937,200

s

2
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37. RREHBETE (48)
TREIRIEHB TR ()
(b) ZRFEIRGZERE ( TRRARHEBAT ) (4B)

SRERGEE
KEENERE
RIEZZ RYEE ORGHESER
i — rEE  AEE KEE  AEE E+IZR RN F-XWMET
ERA F—-A-H g NEE WA B =t-H hnE HhmE  REEH i
BT BT
LEREH
MAS
] 280,000 - (70,000) - - 210,000 430 495 7/5/2020 (i
&g 600,000 - (120,000) - - 480,000 531 360 31/3/2021 (i
8 100,000 - (100,000) - - . 537 360 31/3/2021 (il
S 400,000 . - - 400,000 3.95 - 30/6/2022 (i
224 it 980,000 400,000 (290,000) - - 1,090,000
i HEEA
S EiES 520,000 - (130,000) (60,000 330,000 430 495 7/5/2020 (i
A EHEE 3,530,000 - (706,000) (304,0000 2,520,000 5.37 360 31/3/2021 (i
5 EihES 57,000 - (57,000) - - . 5.37 360 31/3/2021 (i)
e =P 6,000 - (6,000 - - - 5.37 360 31/3/2021 (i), (i)
& EhES 46,000 - (46,000) 6.03 495 22/4/2021 (il
P BB EE 8,000 - (8,000) - - . 6.03 495 22/4/2021 (i), (i)
e HitEE 3,647,000 . - (170,000) 3,477,000 3.95 - 30/6/2022 (i
® EfhsEE 220,000 . : - 220,000 395 - 300602022 (i), i)
EiES 69,000 (1,000) - (2,000 66,000 395 311 30/6/2022 (i)
EOEES 7,000 . - - 7,000 3.95 - 30/6/2022 (i), i)
EfES 362,000 . - (152,000 210,000 315 - 30/9/2022 (i
HtES 2,000 . - - 2,000 315 - 30/9/2022 (i)
EfES 357,000 . - - 357,000 370 - 7122022 (i
2itES 21,300 . - - 21,300 3.70 - 7122022 (i)
P S 200,000 . - - 200,000 3.10 111202022 (i), (i)
I 4167,000 4,885,300 (954,000) - (688,000) 7,410,300
& 5,147,000 5,285,300 (1,244,000) - (688,000) 8,500,300

(i RHZZERREARODZENBHALENRES, ER 200 REHARZERE-FN-—BORE, 20% NREBHZRE-F
W—RANEE, 200 "EHAPZEE=ZFN—AHHE, 200 NEHAPHZERENFN—FHHE, &20% NBHEHZE
EREN—BHHRE.

(i) RUZZEZREROICEBREBBAZRE-FHN—BNBRE.

(iii)  Hi2REERFEBRMRBORBERHER.

(iv) EXRHIIZZREROHEERERRBR.



37. RRIEHBETE (48)

TATIRE B S E

(#8)

fiA

ok

(b) ZRFRGERE ( TRIRFIRHIEBHE ) (B)

TREFEZRFRODERFE TEARATRTFESR. HtREREMS

% ¥ 7% MY 5

BE_T_-—F+__A=+—HLEE

HEZZRHERMD DN

ECCEN_EHE+ "R+ —HIEEFEERNZET:
ZRERHHE

EEA RZBZ=F REE R-BZ=§
g7 -B—-B REENRE KREENEE REENRHE mk® +ZA=+-H
B ; . . ; ; .
Hiteg 8,073,300 4,448,000 (1,906,100) - (1,064,000) 9,551,200
N 8,073,300 4,448,000 (1,906,100) - (1,064,000) 9,551,200
it
2HE
(#12 (i)) 427,000 50,000 (91,000) 386,000
&t 8,500,300 4,498,000  (1,997,100) - (1,064,000) 9,937,200

REHRHHE
ARA = — RERE BE- &
E=hil —A-8 REEREY RKREENKE REENIE PR +-A=+-H
EX
Hiteg 5,133,000 4,858,300 (1,230,000) - (688,000) 8,073,300
IVt 5,133,000 4,858,300 (1,230,000) - (688,000) 8,073,300
it
2HE
(#22 (i)) 14,000 427,000 (14,000) 427,000
&t 5,147,000 5,285,300 (1,244,000) - (688,000) 8,500,300

Mz (i) Ath2REEERsERRERBNRBREES.

RAEAFERBZRFIROERABTRFZERIRMNEBETFHNAALABEEHOASARE
11,695,000t (Z&E=-Z"4%: AR® 18,019,000 7t) o

ZREARMDOLAABERBETFTEHAQRA S BRI HEEE

REFEE, 7AEBRRAATDRTFRRAKROEIZ ZMBER S AR 11,690,000t (Z2Z"F:
ARM 11,803,000 78) »
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38.

% ¥k 2R M 5E

BE_ET_-—F+__A=+—HLEFE

REEXREEEREDZBIEEHRBLQE

RIZBZ=F+"A=+—8, A5HEBZFEWINER 40.30% (ZFZ"F: 40.51%) KR, £&
ENERETRNERESIREACFBUEF IR =20EN, ZRIEAEHESERBMNERZEE
NEBEBH RN, MERENBREZEZRENIBRETNEREEL, UKRER RREZED
REZBEEFEENGOLE (WH) , 2RABEFERA, #MNEENFRRARTOMEHMBRRREMEH,
EHAEMRRIFRUREMNEERRAEEBEIERNERRRE/), HAEEZREERLUERYE
BERENEFEEEMNGEENBMED. A, ARATEFRRHELADHEMNEEBNEBTEELN
EhHg. E—PFMEIN M 40

BEERFEREBEZAEENB AR ZFBHIAOT:

g% =0
FRRERBEENERRE D
wHIEE 59.70% 59.49%
k-l “E-C
AR®FR ARETF T
NEFEERER 2 AFERT:
HwMEERERB AT 106,711 128,395

RBREGHEz FrRERN RG5!
HINEBRENE AT 3,701,764 3,567,357




R ¥5 ¥ 2= B 5

BHE_ZE2_=ZF+"_RA=+—HIEE

REEAFERERZHOEERBLR (B)

TRIFERWMB AR ZHMBERME. EAEENAE ZMHFIEAMEE !

AN EEREHEL
—EC=E —EC
AEBTR ARBF
L ONsE=8 il ON 12,094,885 12,016,291
AR ERERE (11,920,259) (11,800,349) ﬁ
FEE R 174,626 215,942 i
-BER MM EERERBARDZEEREA 178,290 215,254 X
/\ﬁ‘
AEELENEAE 274,494 150,885 -
~BERHNEEREREATZREFEA 278,159 150,197 2
BIEERERZRESN (18,476) (23,126) z
nmEE 10,249,060 9,724,083 2217
ERBEE 2,495,084 2,588,520
FEaE 6,277,696 6,002,304
EREEE 114,632 153,650
GEEHTERLNETE 234,928 201,251
BEEBAE (T8) Rendse 282,447 (33,606)
REEDFARLAETE (219,965) (24,692)

ReRReSEYEmEE 297,410 142,953
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39.

% ¥ 7 MY 5

BE_ET_-—F+__A=+—HLEFE

METHEENRRNHIR

TREFFEERETHELNAREY, AERSRERLED,

FRRREREFEGERERNELRTOEARETHRERENE R,

METHELENERERERERE

EREEH

—8-=H%
k- Y - mE B CRIHES +-A8
—-B—-H Rene MERT (38) HEHE ERBEE =+-H
ARBTRE AREFR AREFR AREFTR AR¥TR AB%FTR AR%ETR
WEgTREMES 3,615,658 (338,809) 6,573 3,283,422

FERFIE (69,466) 69,466 -
HE&E 122,061  (96,361) 6,457 90,648 (4,534) 118,271
HithremaE 786,155 42,000 828,155
4,523,874 (504,636) 117,923 90,648 (4,534) 6,573 4,229,848

FREEH
TETTF
TETE Ba ELY DEIANEE +-A
—B—H BeRe RE R A (3%) HEH® ERAE =+—H
ARETT AREFTRT AREFT ARETRT ARETR ARETR ARETR
M EETREMER 3,281,454 295,651 38,553 3,615,658
EEFE (71,620) 71,620

HEaE 178,338 (112,705) 7,691 50,703 (1,966) 122,061
HithemaE 744,155 42,000 786,155
4,203,947 111,326 121,311 50,703 (1,966) 38,553 4,523,874




40. WIERHEHRE AR

(a)

(b)

fiA

ok

HE—REBARR S Emm AR EEFIE
WREMEBEEERNIRFEERLAE ( TIEREERE )

RTET=ZFNA, AEEE-RBUNE=ZSRAE] T -HEERHZ, UWREAEHHARE
7,330,000 THEHAIREERE 10% WRE, tREERBEEAADBEFLEMNBLAE,
REREER, 2EEHIEREERBHFRILOIS 36%, NAILREERBHIERRILITH
TEEREERBEFEN =D Z ZFE L

AARZEHNFEZREEREDEHEFTEAENEBNOAR 3,146,000 T, ENEXREET X
RIEWIBIELEMB AT RIEEIME

BHE_F__F+"A=+—HLEE, #wNEEBELARALER S 9,280,391 KEH, RES
H495 AR 100,014,000 75, (GEINEER S _F+-_B=+—HZBHTKBE 0.94%,
EEAEETE DCITS AR N T 0.38%,

FIERESPHEZRFELIEMNREBNERGARKE 17,655,000 TEREXRFEHBTIX,

(c) BEHRMMEBZZREIRGNRITEBRE

BE_Z_="F+"HA=+—HLEFE, ®MNER 49852001 (ZTZHF: 3,909,2851%) &
RIECETE. LBEAEEREMNEENRERT 0.21% (TTT-TF: 0.16%) , LEHIF
FREDEMOARE 32,768,000t (ZFE-Z"F: ARK 39,277,0007T) MEBLREAEB AR
ERERIBIMAARE 982,000t (ZFZ2HF: ARM 10,604,000 7T) o

ERBEHEFMNEEREMAREEF RIS EIRDOT!

% ¥ 7% MY 5

BE_Z_=-F+-_HA=+—HLEE

k-l TSI F

ARBFR NS

FrREGREE 32,768 39,277
BfrkEnfuis (e (33,750) (49,881)
(982) (10,604)

LRI (b) RMEE (c) FRVIZ B EHAELEE DCITS AIRER 40.51% B FHE 40.30% (==
ZZTHF: 40.29% E 40.51%) .

Hith

BE_E_=-_F+_A=1T—HLEEWN, XEFRENMNBLARRBEE / I, THIFETH
MmO AR 497,000 (ZEZ2F: AR 13,870,000 7v) , RERLFEB AR
497,000 T (ZEZZ4F: AR¥ 1,500,000 7T) o
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41.

42.

% ¥k 2R M 5E

BE_ET_-—F+_RB=+—HLEE

RERERHA

TEEESHEA

AEERBCERETHHBEKREYE (W15 , MEEENPBNFT—E+F. HOBRREES

ERALEZNRES, WIHASREERDLEMAEES,

RIREMR, 2EECHBRFTIRREREETREE:

k- Joni—¥-- —BE°C
ARETR AREBTT
—FN 220,867 201,209
£°F 119,303 126,451
S=F 67,610 67,409
SME 37,342 36,641
SRHE 29,734 22,707
EhER 92,269 80,911
567,125 535,328
EiE
—EZ=E =St
ARETR ANEREF T
BEANEBRPRGEMBRRPERG:
THINMIEF 3,360
AEEAELEERTE 81,580 21,580
MEBBENTERTE 9,510 20,472
DanBEZEAEETH AEMLARENEREEELTE 429 429
94,879 42,481




RA %5 ¥k 2= Bt 5E

BE_T_-—F+__A=+—HLEE

43. FEALTRS
(a) BMEALZRS:

BRICHATB IR EMEI O ETIZZER S BN, AEBHEAEALTEBUTEARS:
—gZ=% _E°C
k3 ARBTR ARBFT

HEELREZRS
AeErEHEZEY (i) 364
AegrEREZRE (ii) - 683
RegrzREEY (i) - 116
REgrEREZRE (i) 306 -
Aeg xR ZERF S WA (v) 8,655 10,296
HBERRAZRS
MBS NEIHEZEY (i) 7,036 13,090
RBE EEEY (i) - 723
AEE AR E RS (ii) 1,785 3,539

RSN BIRE R (ii) 360,790 379,856
HEE AW AE RN (iv) 5,486 5,582
HRERAZRS (HiE (vi)
BEBABHEZEY (i) 21,741 18,964
AEENEREZRE (i1) 400,013 440,043
REENDEEEY (iii) 693,643 382,326
HEENEREZRE (i1) 134,903 58,129
EEE AT WEZ AERA (iv) 51,827 50,755
Wizt

() ZEHEDRBASENETIEZRFRHEZTEMRGEMET.

(i) RURBZERDRELEHLEMMEALESBEMEE.

(i) ZEWEDN2REMBEAIR#TIBELZITUERRERRBEASELEMMEALESBEZBRET.
(iv) HERALZ2RHSHSRESEEREMMEALES B EMEE.

(v)  WEEF BIRAUSZ HIHFIES B st A SRRBEBHBAN.

(vi) WM%%%@&%E@@T&HW%QT#$§EW% NE), AMAEERTARZTIENMAREEAS, HRNUBEERNE
NEBERTES
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43.

44,

% ¥k 2R M 5E

BE_ET_-—F+_RB=+—HLEE

EALRS (&)

(b) EERAEALTZIERER:

(i)

(ii)

(iii)

RBREMR, FEARGELE. BEQRNULKEMBMEA T ZBUIRRNBINEE 25515
HIHEE 28,

RBEHR, stAFTEBZRAMRIEA. REMEBERHRBEZAGEEXRREHRZERZFE
HICHIEE 290

RIBRERR, FERRSECENBEANTULREMEE A THREMRRNRECERURE
o A& AT FRIBSEIE 20 B BB I 5 32 M Ff5E 330

HMNBBEEERNDERADRENBARDSEEENBEELR, RNBERLEESERDZER
NEAREEBEAS, HEMNHBERRNHERADBERTE

(c) FAREEANSZIRM

REFEN, AREMBERAS (ITESE) NHFMNOT:

—8ZZE '
AR¥ETR ARETT
EHREER 9,711 9,319
URB =z z e - 6,394
BEBEA 79 155
9,790 15,868

FRBEENTEEEAESNFHEFHEZETREEARFELTZEBREE.
ERESENITBGHME 2 E—FFBENIEE 9.

1 SE UK N\ K2 IS I 46 B

ARBFR
R_B-—%—F—H 24,775
B # G 24,232
SHAEH (18,711)
R_B__&#+_A-+-AR_B-_Z£-H—A1 30,296
BEwHa 5,972
HAER (16,194)

R-B-ZH+-B=+-H 20,074




44,

45.

A %5 ¥ = MY 5

s

BE_Z_=-F+-_HA=+—HLEE

BEEWNR B FAERE (48)

It St 2 i —
ARBETR ARBTT
panig Il
RBBD (Wi 33) 1,528 1,955
ERBHD 18,546 28,341
20,074 30,296
EFEERDAHMBRNNBT AR AR 96,651,000t (ZF-_"4: AK¥ 103,578,000 7T) o

EMEEREAREINE ( THE) ) RBBARTZBTREBRE. RPEAERERGE LRI FEKX
455 E B 10 ETT 1R B AV IR (B0 1R 70 LA K 40 18 A & B 2 T WROBY 25 TR U 48 R o

BE_E_=ZFT-A=T—HLFE, EEBRANNARK 16194000t (ZBZZF: AR¥K
18,711,000 7o) B 54:E A% 35 BN 478 Bk BE P 1R A R FE SR A H AW N\

RBE_E_=F+_A=T—HLFEERZHB TBENMMOARE 80,457,000 7 (ZE-"F:
AR¥E 84,867,000 75) FEEWERZBFMA, MZFBUTMHGBMERBKRAER 2 GHEREMIAEE,

HtEMa R

BREHENGEMBRENEEIEERAS ( “HEHE" ) (MBEABENKXERQRE) ZFERERS
ZEALE, ARFZEZEENB AT MMNEBREERABENREER D RIL IR,

HRREEFEHHEEBNREABLMESS Lh 2 EEEOUBE SN, IREEFREREAER
RIEZRE=ZR=1T—HAURLEREEEHHEBSN2MABoKE:

FTEHEERFEE:

() RREEXNEEDHRESANERRN (AREEHENRRBE) , ARREEZELIMIREMR
TR AN AR RN BEM UL EFEREZASHIRNERRER;

(i) MEBBAN S -_EF+_A=+—HZALtH, HHNEBRERNELTEHRENEBITEIN
EMEBERZE LT AN T HRNIME;

KRABREBERA, URKREEREBNBBREBEHTHBRETZSLBE T,

RAE (TBEE) ) WIBETHREZEENZHEMLEFEAN X % 2N EBREREETTE MR
BRENBEHBEHBERMENEARERENFEMBBREN / RERTDZNZRERMEPERU
Bz Rt E.

RAHBEA—MEHN, ENHEEFEEREEAERETHENEMRE, UMELERBOERERIKRE
BRICHHEHAFTENBLONERE R,
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45. HttEmaR® (&)

46.

BOsmafzEeHNT:

—BZZH S
ARETR ARBFT
RAEET 786,155 744,155
MEER 42,000 42,000
RAEEX 828,155 786,155
TRBIZEEMBAFFHR
HfML,/ . BRTLER/ ELEEL BFAEEE
241 BakEHwE Eapd AR E REERL R TEXH
k-2 ZEZZE
B M EiE M
Digital China (BVI) EBABREE B 5125 %7 100 100 - RERR
Limited
HMNEIEERAT EE TEHA BB - 100 100 BERR
E-Olympic EBEARNE  TBH IS5 - 100 100 REBE
International
Limited
BEEEERAT EBEARRE TBEH IESH - 100 100 BERR
5?@7\\&%%%%@@ R/ PEARE ﬁg%fi A 100,000,000 - 87.2 812  REMRRS
B UNG] 7T
Talent Gain EBEAREE  TER IESH - 100 100 LB
Developments
Limited
@M%ﬁ%#ﬁ@@ HE/ThE AR EEEE 200,000,000 £ - 100 100 RELR
] NE
ARBNEREEE  TE/TEAE  BREM AEE - 100 100 HBEREZEN
AT NS 300,000,000 7t HELER
@M%ﬁ(@%{% HE/HERE  BREA B - 100 100 ﬂ&%%ﬁ@
ERRERAR AT 367,000,000 72 HELER
FERMGENER oHE/HEAE  BRER 30,000,000 &7t - 100 100 REHESER
EERAT N




46.

¥5 ¥ 2R B 5E

HE_ T =F+"A=+—HIEFE
EATZEEMBELEFE (8)
ML/ BRTLER EATIEN EATIEMN
21 BaRgmny gerd BT BEESH EEFS TEER
—B-=f ol S -
HiE MiE HiE %
ERREERAT EE TEHA BT 100 100 RERR
DC Cityverse Limited &8 B B 400 7T 82.99 100 REHREEAN
AR
BIEEIEER AT mE/hEAE BREL AR 82.99 82.99 HiEEmM
AT 120,964,997 7t BEUHEE
BMEE mE/TEAE  BREL NEM 983,653,713 40.30 4051 ZAREMRE.
yN=] T BN
EifhiiR®
TRPECEESEN TE/TEAE  BESEL AR 100,000,000 40.30** 40.51* FEER
BRAT NG| T YEEE
HNEEENAKER &5 TEHR Bk 40.30* 4051 REERER
AT 531,750,000 7T
EREGNEERAE TE/TEAE BREL AR 102,340,000 40.26"* - 4047 BRENRE
( TE&HHF ) NG| b
TREGEEEHER T8/ TEAE  BESL PN 40.30* 4051 BHEER
AT AT 13,333,333 7% RIRIRT
EUBEEZXERNE TE/TEAE BAREA AEH 100 100 MEBRERERE
AT 50,000,000 7T
HIREERAT e/ hEA ngé& 100,000,000 £ 71 100 100 LERER
NG
wNEE (B2 B PE/TEAE  BREL AR 100 100 HBEEZEN
EEBEAT AT 50,000,000 7¢ BENER

« HWMERBRIETAT, EAEBMREBZATN 40.30% (ZBZ 24 40.51%) B, HRBULHBRRME 4R I8HBIAER,

AWZABEAEERNINB AR BE—

STZFT A=+ —HUEFE, AEFABETERBADCITS £1789 183,184,000 (=

ET

194,770,000 i%) E@ERIBR, SAANEBEANART 2,068,147,000 7% (ZFZZF: AR 2,097,673,000 7T) »

T ZERFRWNEENERERBAT, B, BERARBDEZEQATZE6NE, ZEAREANBLABNE.

oo ERMRAEIMNEEESR 99.90% ZHEBAR, FEit, BERAQEHZARZITHE,

EXERBLRAMBZEARENBRADNEAERLAFEZRERE
EFRAMHIHEMHRBLATEN, BERRER

B TE.

2 4y

=

ZAE RN B AR NR.

HEEEREEFEZERT D
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47. RERE S ZEMIA

RHRER, STMIESHZREEDNT:

EREE
—EC=E TE
AREFR NS S
BREBHERSIIRZEHEE
EREIREREE 4,180,284 3,864,861
BARBATE. ReRENERTETZ 2HEE 1.018,639 1,640,372
EhRmERETE 25,412 31,405
SRAIRTES 224,774 54,879
BeNEEEEY 2,883,308 2,522,006
8,332,417 8,113,523
236
ﬁ NAREEAZEEEHANRENEREE
S THRAES 51,664 78,297
. ELFEHESR 268,669 664,298
g
r 320,333 742,595
2
§ UAREEFSZEEEHANEMSERENERHEE
z BEUAABEHEREF A NAMLERENELTRARE 721,071 780,328
ERBaE
—EI=H =
AREFR ARET T
BEHERSTIRZEMER
ENEIRENEE 3,952,012 3,490,296
DARHMECTELRERERT 2 2HEE 1,015,728 1,220,131
WERTREMER 3,283,422 3,615,658
Hihemes 828,155 786,155

9,079,317 9,112,240




48.

RA %5 ¥k 2= Bt 5E

BE_Z_=-F+-_HA=+—HLEE

NABEAEREMIAZAREBESTR
NRBEFR

TEREETESEARSHRBRAABENENEELAENERIEDN, REFAEENGHHELR
BEARRAABEFSENEESAER—EFL=,

UAREEFEBNHEE:

R-B-=F+-A=+—8:

LARBEFE
EEBHH XA EXFA
WEE EBRINER ERINEER
(F48-) (¥%=2) (¥%=) 4t

ARETF ARBTFRT ARBTFRT AREF

UARBEFNEEEETHNEENEREE

— R AES 51,664 - - 51,664
—FLHEMESD - - 268,669 268,669

UARBEFAEEEEH N E2ANENEMEE
—FLIRERE - - 721,071 721,071

RIEZ"H+"A=+—H:

AR EESH
EEBTHE EXF EXRTH
HRE BzipEz BRINREEXR
(Hh—) (BH2) (Hh=) Bt

ARETT ARETT ARETT ARETT

DAnBE:EEEEE I\ EaNeREE
— FRAES 78,297 - - 78,297
—FLmEYVER - - 664,298 664,298

UARBESEEEEDS NEbeARENEREE
—FLEHRERE - - 780,328 780,328

BE_ZT_FR"E_F+_A=T—HLEE, BEAABEERZBEZES,
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48.

% ¥k 2R M 5E

BE_ET_-—F+__A=+—HLEFE

NABEAEREMTIAZAABESFSR (B)

NRBEEFER (&

BVERMFLTRERENAAGBERABNZNTHERTE, BEERTUREGANNBEERREX,
RZHHBAENE. BRE. TEXNEXEELBAN. BRENRZH

FEMEEEBELEBAES, 2AREERS.

iE 1z

BITIREMERIERE, T

FERZEE -2 EEEERNELIESTSRENZSEREETGE. 25EEEESEREEMRL
HERKRGEGRETSH, METHEDNBREEMBHRR.

URREENEEHE
theEmBENERMEENHIR:

SAANBEENERMEENFR=Z2AABENEBRUAABEFEEHEEHHNE

ELHBHER ELHRERE
ARBFR ARBFR
RZEZ"H—-A—H 763,871 963,672
e | 885,440 2,400
B (918,276) (65,514)
SEANE@mZEE (66,737)
ARt EKTRZBE (122,463)
ERHE 2,233
KRB "F+"B=+—HR-E"=F—-F—H 664,298 780,328
e 420,001 14,500
Bl (747,925) (85,910)
BERE-BBEAT BT (W 210) - 118,992
StANBRHZEAE (67,705) -
SPAEfMeENG 2 BE - (107,228)
R 389
RZEZ=F+"RA=+—H 268,669 721,071

FRBEZERA, REGUMBRATREENATHENENEENEREENREERARABERE,



49.

fiA

ok

MR EEIEB R RBUE

FEEZTEERTAQERBRRMEBRRE. HMEWRIE. BREREBRERA. ZRHRITELR.
REMREFEY. UAABEFEEHEH S NEaNEREE. LAABESEEHEEHFTAEM
cEHBZNEMEE. BURRLECTRE. EMENMRE. BERTAEMERUREMSRE &,
ZEERMIANTIEARRATEBRZEAMXNEEREES AKEREASBHMESREENRER,
plmgEREPEEEE ZBRIBRRANEREBEUREBOERANREMRE. SRITANFBERENRE
eI 5o

HELEMTIAMAMNERESEDSRER (FXER. EBEAR) EERBRIRBMRER. BEWMARE
BELERABHNBRHEIOT. EEEEEREEEERR, MUBERNEEMMKDOEE HE .

5% @ BE
THERABRERR BTSSR XN ELHMERNERTAEZ ARNBEHARKRFEERANBAEEZ AR,
2= | B

FEREREIHANENROTMEMERNFEEREN XAR, 2ERTHREBEERITERBRANQ
AEENXRR. FEENBEREEREERNTEES, UEEREARAABENXER.

RIEZ=ZF+"FB=+—H, xEBZMEERARKE 2,003,611,000t (ZTEZ-F: AR
1,929,556,000 75) JHIZFEFI R R,

KEE B EE A BEIPE K,

AEETHEAHBRTESNERETREANREAEN XA K. AR AEENRTERBREREE
BNXWERRTEHAEAELEATE, HUE2JHRED .

MZS-=H4+-A=+—8, FEE2HSRTHBRTHERARS 2,879,308,000 5 (ZB==
F£: AR¥ 2,508,006,000 7T) A& 4,000,000 0 (ZEZZF: AR 14,000,000 7t) 72 3ULFEF
3t 8,

UTHREDHDEBEREMANVAXAREE. RRXNBEPREAREENETRIAE2FREE, 8
MEZIM. 100@ER (T2 2F: 100BEF) £tA (TH) ERXZEEEAESNBHEEINER
BRESFER, AREEEHMNXGETREINT L. ANEEER BTSN XRITHASIENRS
RAHREBRBROFCERAERELEEATE, RHILRTHREBRERESRED T2,

BRLA (FH) FEERRHGE (Em) &)

ARBEFR
—E-=5+-R=+-H
FHREED 100 (20,036)
FHFEED (100) 20,036

BRLA (TH)  sFERRKEEAEN (8D)

ARBEFR
“E--%+-R=+—-H
FEREER 100 (19,296)
FEREER (100) 19,296
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MBRBEEEEREE (B)
SMERIR

RIBZ=ZF+ZR=+—H, 7EEMARZIIBERBEIEREUFHEERFENEBEEFED
AE® 102,276,000t (ZE-"%F: AR 109,109,000 75) »

UTHBRESITBARREMRESNEEREXSEREHNHRBE, MEEMEERAEERRG
(B1R) BRI E, 1% (T2 2F: 1%) eMTIEEEASNBRSINERBRERNBREL X,
AREEFHIEEXGED] EHITE,

ERMREEBRBEIINERE/AE 1% MABEBEHRETE, r&EEBE S _=-F+-8
=+—HUEFENRA (BR) BF KD /BINMARKE 1,023,000 (ZFZ=F: AR¥ 1,091,000
7T) o BXIERENRAEENRTELR. BUIRNR. BOIRRKIRITERBIIMNESHO,

AR B A EINEE PR, AT, AEBEEERTHNERR, L TERERETEBHHPEKRIINE,
EERRE

ERAREEEENXZHTFRERBTHERAED, SHEEEIMBBERNAR. RZFT_=F+=
A=+—08, 2&BAXSHFRAEBRTEEIMERAEBAYBBEENERAGEERRRABGEEM BRI
KA EREHREMEENRE E.

FEENGEERRIERARELFAESEEY. ZRHBTESR. BURRALBRRE. SHWEE. B
WREBAERERAMERRE, ZFEHRNRAEARREAEENEREEMSNEANEERR,

AEERREELR, 2EEEEECEZREKASECFARAE. FEEMLEMERER, NUER
PREVERETT B UR B m AR (& %5 o

MERERRRERRE. SNEERBRREREREMS, 2EEERAEBYBREENE IR
BUHD L ELRENEERENBERER. 25EERREELEERRERMNEFGEREUKRE
BAKERETENBBCERRENREERERMEEER. SIkME, 2R EEFRHEEEN
EERBRD KRB,

PHEMEBWREMS, FRHE29 () FERESRORARE 524,410,000t (ZFZ=2F: AR¥
1,006,125,000 7v) BIEWERS, AEBEL 12 AR ARERBAFBERAERS, KRIFEVNHERLU
REERRBZEN, AERARERRSTERERER. 72EEEN BV GEIBRELEEBORATEM
R EE IR EES BRI EEFEMANEMERRR,

EEERAHGELXNEREERARRR, AltAFENERREREERRK 12E8BEMEEBE.
RBESNEMERNEERRAR, AXZHFRABREENREBIEENEHIRRSIRT,

HRAEEERRTEEERFNE=ZSETRS, BEIARTERTR. 7EEBB 0% NEFRER
URHPEKRE. EERBRETHITERZRER,



49.

RA %5 ¥k 2= Bt 5E

BE_T_-—F+__A=+—HLEE

jﬁﬂpﬁﬂ EIEE*%&E&% (ng)
/}IL@JEHI‘

FEERBAKENADESHI TAETESRRNEAR. ZTAZRAIREMTARSHMEE (A
BWERRREWRE) 2P URREEBZAREERTRE,

FERZERABRBERAMBRTEMRURAMANEZEZRER, EHESEETHREREZ T,
o, AEEERFRTEEUHMESZA.

REEMRFTEEZEHEEINAE (REBEESTNVERMREREHNE) 0T

—BC=Hf
BRERH
—Fi —E5E BRnE @5t IRETE
AREFR ARBTFR ARBTFR AREFR AREFR
ENETNEMEE 3,952,012 - - 3,952,012 3,952,012

’a‘ﬁ ﬁﬁﬂ%ﬂé&%@k%

Bhzapas 1,015,728 - - 1,015,728 1,015,728
W EETREMER 1,423,472 844,606 1,624,932 3,893,010 3,283,422
Hthemasd - 922,626 - 922,626 828,155

6,391,212 1,767,232 1,624,932 9,783,376 9,079,317
HEEE 64,311 60,330 - 124,641 118,271
wERY
—&ER —Z5E BReHE 1ast REE
NS AEETFT AREFT AREBT T AREBFT
ENRINENER 3,490,296 - - 3,490,296 3,490,296
BEREMENRERBES

Bhzepas 1,220,131 - - 1,220,131 1,220,131
W EETREMER 1,859,692 1,297,393 916,060 4,073,145 3,615,658
HithemaE - 922,626 - 922,626 786,155

6,570,119 2,220,019 916,060 9,706,198 9,112,240

HEEE 72,631 57,551 - 130,182 122,601
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MHEREERBERER (&)
mEtEEiE (&)

MFBREBHRREERRENAEGEH TR, A LA ETESREEIBARTANSETETH
8L,

BEHREE

FEEEAEREZIEANRATRRAERAFBEKENENIRERRRZEFA XU FHEEB RS
BRsRREE.

FEEEREEAEBURRBEER R BEREFEENARSFHAR. 2EEJUBBRAEY
REKEZRE. ARRESEEFHABLTHRURFAPARESER. 2EETELAETHINMIER
EX, RBEE_E_=ZFK"E"F+A=+—HLEEFERN, ZRAZEFEEIR. BRAEF
Rik::3 A

FEEEREEREXRERES, ZHXTHARFRGUBEANGEFEFE, AEENBRET
BAUEREEABLXERERKT. BEFRVENERTRAMER. BURKNELRE. Hi
BARERARER. HE8E, ARENRESEBYRZRGRITER. EERANTRERREGET.
RBREMRZEESEXNT:

F&EE

—E-=% “ETCE

ARETR ARETT
b BRI EMER 3,283,422 3,615,658
EUEANETER 3,952,012 3,490,296
EEMTELERER 1,427,864 1,695,319
HEEE 118,271 122,061
B BENESSEY (2,883,308) (2,522,006)
B SREBIRTES (224,774) (54,879)
BEPE 5,673,487 6,346,449
SYNSISEY LT 4 6,295,367 8,361,918
BEL 6,295,367 8,361,918
BEAMEESE 11,968,854 14,708,367

EEREX 47% 43%
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—EI=H _E_C
ARBEFR ARET T
ERBHEE
ME. BEREE . -
REBARZEE 1,773,725 1,728,757
1,773,725 1,728,757 pit
hHEE .
BARE, BeREMENSE 271,972 41,183 .
W B ATFE 2,902,342 3,300,210 fﬁ
RERREEEY 2,326 7,423 o
[ty
&
3,176,640 3,348,816 =
ok B=R -} 243
EENHBLERER 13,742 13,155
ENRBATRE 386,562 646,365
ERBRE 213 198
W EETER 195,561 262,855
596,078 922,573
mEEEEFE 2,580,562 2,426,243
BEERTBHER 4,354,287 4,155,000
EREBEE
W EETER . 31,562
EEFHE 4,354,287 4,123,438
Re s R fik
BETRA 163,826 163,826
GRS 4,190,461 3,959,612

EmiEm 4,354,287 4,123,438
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o=
AABZBERBOT:
NEgHZTES
R {93 (AR BARR REREES ZHEEHE ER REHF Feh
ARBFTRT AR¥ETR ARETR ARBTR ARBTR AR%BTR ARBTR
A\ZE-—%—F—8 4,139,368 500,541 (765,913) 186,764 (432,469) 333,748 3,962,039
FEEHRBRAEELABBRLE - - - - - (38,004) (38,004)
HERRNEEEAE 2T ERES
ZERELE - - - - 274,293 - 274,293
EREE] - - - E - (199,239) (199,239)
MR 19 % 1 2 & - - - 26,670 - - 26,670
TIERARIE 341 - - (75) - - 266
RERZESMHN - - (66,413) - - - (66,413)
244 52 PR 151 B ) 52 B 51 B 49 57 18 AR 1) - - 5,971 (5,971)
b
i RIFZZHF+ZA=+—-HARZE
oy —=%#—B—A 4,139,709 500,541 (826,355) 207,388  (158,176) 96,505 3,959,612
I~
E AEERFRAEELEARFEE - - - - - 232,518 232,518
Y MBRRDEEERESTIEREL
T ZEREE - - - - 114,969 - 114,969
S
) BAEE - - - - - (74,414) (74,414)
P
o IR 9% 1 2 B & - - - 10,190 - - 10,190
7 REREESHN - . (52,414) ; ; ; (52,414)
R IR IR 51 A7 42 B 5t 21 57 B AR 9 - - 10,018 (10,018) - -
RIZEZ=#+ZB=+—H 4,139,709 500,541 (868,751) 207,560 (43,207) 254,609 4,190,461

FRBZBNEBHREREASELILATRNVEMIAEIRLTMETZ —BERANEEMBEBENELRTZ
BRDHAABESRAQRAFARBKZEZTRNEEZSHE, RBAREARZE (BE:]) hEAQH
ZREHA, MABBAUDIKTRE, BEALRBLRERNEEINNZERE, MEZEBEDREK, 27
ZRERUNBETRANGENDRNEEEN T EIRE,

RN =M EREZIE#ERRBABAB T ZERTFEHRTENBREXNZRARMVDEMLZANE
BER, FEREEYBRERWE I HERRERN G HRE—T #ER,
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2006 F3 8, RINGUBEERMNERLAE (UTHEBRLAR) FAHPEBREX (R BRAT (UT
BT BRAT) MEMEE (IR ) MKBERRE (UTHBHMNEE) FEREHALEEMNERD
TA, ARSI RNEFNSED R A ZL201420112570.5. ZL201210385756.3. ZL201420060123.X\
71200910108145.2 1 ZL201420020564.7, SFRHLHBRABDUIEIERIE. #HE. FFEERM
MEEABIUMBEILEE, FAHEESTHRUATNLARATZNRERNTS, UFRHASHERQT. M
MEEREBERURRKERARGBEEERHLS AR 700.00 BT,

2019% 18, BERERNDHABAREGRBMEEREN—FFR: ISHERLTUMFEILEES., HES
HHERTEMNEERNITA, TEEARE 440.00 B, ASMMNEEUAMELEE. SFEHEERS
HMNRERNTSH, LEEARE 100.00 Bt, BRERBEUATHMIFRE K.

MERABREMEEFREEZN —BFTHRETLF, 20005 12 AR ARZERFENRERTES,
RAERYRBHPER ARG HN AT Z2EEAN (OEM HEHZE) BTESLS, —BEELEFEREDRE,
FERENRE. WEHE—FHR, FOEZF. BUREN 2023 F 11 BREER.

BEUATEBR 2023 F 12 ABERERNTHRARARMABBIEEHIZEFKFL, FABRQTMN
HNEEEERELRABENERNTA, SRAIERLTFIERE. HESETH I RAIBHPERF
BHNER, wMNEEQBFELEHAAEE. HEREE I RABEHEPEFNENER, THEKRASHERL
BMEMNEEABEBEELHEBR. AT IEEMSIHUSERSIHFT AR 27,530.00 . &E 2023
F12831 8, A aEKREIIREN, HAME. RESHIVEN, #INSEAIBHERFRERNA
BEMEBRN,

PRtz 9h, 72023 F 12 31 H, AEETEEMERFAEE,

LbEEF

HEREMEAABEEPRAMBEBERRHERMNOLERHET, EEFRSBERTH “REVEZAR
BE (BR) BaE" &k “HUEWEFRRE" E-BETET, UNGENEFENERAN. E0RY
BEVBRRRTRINEEREUBEEE, BEFE2RAE2022F 18 1 ANEEHBRRE.
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Digital China Holdings Limited ® 2023 Annual Report

Company Profile

Digital China Holdings Limited ("DC Holdings") was established in 2000 and listed on the main board of the Hong Kong Stock Exchange
since 2001 (stock code 00861.HK).

Since our inception, we have embraced the mission of "Digital China", coupling it with a dual focus in China as well as a global outlook.
Our unwavering commitment to innovation has led to continuous breakthroughs. Our service portfolio spans integrated IT services,
IT infrastructure services, and smart city solutions. Notably, we champion the "Big Data + Artificial Intelligence" strategy, positioning
ourselves as leaders in both concept and practice. Our journey has been marked by dedication to empowering digital transformation
of cities and industries. We achieve this through our cutting-edge technologies, guided by core values such as customer success, value
creation, excellence, and mutually beneficial outcomes. We forge a brighter digital future, leveraging technology to build a world that
thrives on connectivity and progress.

At present, our commitment lies in pioneering big data technology. We focus on expanding our data product portfolio, accelerating
deployment in the realm of data elements, and cultivating core urban and industry use cases. Our approach involves synergizing
knowledge bases from key industries with large language model technology, resulting in the creation of cross-domain intelligent big
data products and artificial intelligence applications. Furthermore, we embrace the industrial internet, actively contributing to the
establishment of intelligent datacenters across regions. This strategic move empowers our customers to construct a new generation
of industrial brains, thereby providing intelligent decision-making solutions across various industries. Our advocacy extends to the
implementation of core products and solutions in a multitude of use cases, including smart cities, smart supply chains, intelligent
manufacturing, fintech, and cross-border digital trade. Notably, we have already established mature business channels and fostered
extensive cooperative relationships both domestically and internationally.

Going forward, our unwavering focus rests upon strengthening our core capacities. We are poised to expand our footprint, reaching
both domestic and international markets. Our strategic approach of "City CTO + Enterprise CSO", aims to foster deeper integration
between the tangible and digital realms. In doing so, we ignite new productive forces and propel the monumental task of building
a digital China. Ecosystem partnerships await us as we join hands with like-minded enterprises and stride toward a smarter,
interconnected future.



Financial Highlights

Year-on-year

2023 2022 change

RMB'000 RMB'000 %

Revenue 18,276,547 17,749,982 2.97%
Of which: Big Data Products and Solutions 3,171,898 2,438,536 30.07%
Net sales amount proportion of big data products and solutions 17% 14% 3%
Gross profit proportion of big data products and solutions 35% 32% 3%
Adjusted ne.t p.I‘OfIt at’FrlbuEable to equity holders of the 301,111 218,271 37,9506

parent-Principal Business

Net cash inflow from operating activities 746,141 525,557 41.97%

! Excluding the losses and impairment provisions related to certain non-principal investments and assets historically invested by the Group.

Please refer to Management Discussion and Analysis.

Digital China Holdings Limited ® 2023 Annual Report
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14™" March

In Kunshan, a series of partnership
agreements have been inked between DC
Holdings and Wanda Group. The focal
point of this collaboration is the Digital
China Kunshan Science and Technology
Innovation Park, with the aim to transform
Kunshan into a “Digital City" DC Holdings
plans to leverage its key technical
skills in smart cultural tourism, smart
property management, and digital twins.
Furthermore, they will incorporate the
premium hotel resources of Wanda Vista
to advance this project.

DC Holdings 2023 Significant Events

April

DC Holdings has set up a strategic
alliance framework with New Zealand's
Draw More Circles. Kunshan will serve
as the central hub for this partnership.
Both DC Holdings and Draw More Circles
will leverage their distinct capabilities
to promote the digital amalgamation of
sports services. They will also embark on
a comprehensive collaboration aimed at
digital transformation in the economic,
lifestyle, and governance domains. Chen
Liyan, the Deputy Secretary of the Kunshan
Municipal Party Committee and Mayor, was
present to witness the signing ceremony.

From 29" to 30" May

During the "New Breakthroughs in
the Intelligent Era - DC Holdings
Innovation Technology Conference”
held in Kunshan, DC Holdings unveiled
their next-generation Urban Knowledge
Graph platform. This major revelation
attracted considerable interest from the
investment, technology, and corporate
communities, offering a glimpse into
DC Holdings' forthcoming big data
strategy.

30" March

DC Holdings unveiled its 2022 annual
financial report, emphasizing a total income
of RMB17.750 billion, marking a 4% growth
from the preceding year. The revenue
generated from big data products and
solutions amounted to RMB2.439 billion,
indicating a substantial 26% surge year-on-
year. Furthermore, the gross profit reached
RMB955 million, demonstrating a remarkable
38% rise compared to the previous year.

DC Holdings has sequentially secured
substantial agreements for the Changchun
Super Computer Project and the Changchun
Smart Water Affairs Project. Utilizing its
unique strengths, the Company is set to help
in Al computing hardware and other sectors
for Changchun. This endeavor aims to set a
standard for intelligent water management
solutions and aid in the development of
"Digital Jilin." The total contract value
surpasses RMB250 million.

20" March and
25" May

Jing Junhai, the Secretary of the Jilin
Provincial Party Committee, convened two
sessions with Maria Kwok, DC Holdings'
Chief Operating Officer, and her team.
The dialogues focused on propelling Jilin's
digital economy forward. DC Holdings is
committed to vigorously and assuredly
advancing its diverse business sectors
to invest extensively in Jilin Province,
profoundly nurture Jilin, and collaboratively
construct “Digital Jilin"

20" July

The 8th Global Jilin Entrepreneur
Conference kicked off in grand style
in Changchun, Jilin. DC Holdings' Chief
Operating Officer, Ms. Maria Kwok, graced
the event as an esteemed guest and
speaker. In her address, she unveiled
the transformation of Internetware
Corporation into "Shengi Digital,”
signifying the inaugural launch of the
"Shengi" brand.



28" July

Top-ranking officials from NVIDIA, a
world-renowned tech firm, made a visit
to IIC, the GBA HQ of DC Holdings. They
engaged in comprehensive discussions
on innovative large language models
and big data projects with the Hong
Kong team, specifically for the Hong
Kong government. The Hong Kong
team has successfully executed contracts
worth over RMB500 million, setting a
robust groundwork for rapid growth in
2024.

25" September

During the inaugural China (Changchun)
Digital-Physical Integration New Track
Conference in 2023, DC Holdings, in
collaboration with the Changchun New
District, launched the "Changchun
New District Urban Digital Intelligence
Supply Chain Service Platform." The
event also marked the signing of a
series of cooperation agreements
with entities such as the Changchun
New District, Jilin Xiangyun, and Jilin
China Unicom, resulting in significant
achievements.

DC Holdings 2023 Significant Events

From 9™ to 11t
November

The 12th APEC Small and Medium
Enterprises (SMEs) Technology
Exchange and Exhibition took place at
the Qingdao International Convention
Center. Shengi Digital Co,, Ltd. participated
in this exhibition as an outstanding
representative of Jilin Province's leading
specialized and new enterprises.

Digital China Holdings Limited ® 2023 Annual Report
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From 31t October
to 11" November

From 16% to 20"
October, From 7t
to 10" November

DC Holdings twice accompanied the
Jilin Provincial Party and Government
delegation on recruitment activities
across seven provinces and municipalities,
including Shanghai, Zhejiang, Jiangsu,
Tianjin, Shandong, and Guangdong. These
made positive contributions to attracting
and retaining talents for Jilin and injected
fresh vitality into the future development Leveragmg its |ead]ng_edge techno|ogy’ DC
of DC Holdings. Holdings has secured merchant certifications
from several key national data exchange
institutions, including the Guangzhou Data
Exchange, Guizhou Province Data Circulation
Transaction Service Center, East China Jiangsu
Data Center, Shandong Data Exchange Co, Ltd,
Shenzhen Data Exchange, and Deyang Data
Transaction Center. This accomplishment has
laid a solid foundation for serving the national
data element market.

23" August

DC Holdings and Kunshan Lulutong
Big Data Co., Ltd. signed a strategic
cooperation agreement to jointly build
and operate a public data operation
platform. By sharing and utilizing
public data, they will enhance the
production factors and asset value of
data , creating a "Kunshan CTO" model
for public data operation.

ITL, DC Holdings' subsidiary, ushered in the 14th
Double Eleven in this year, which has become
an annual team-building day for the DC
Holdings team. With the slogan " &LBh/7, 1
25 — " (Technology Empowers, Speed Leads),
the entire company rallied together, ensuring
that customer satisfaction and various key
performance indicators were comprehensively
achieved through practical actions.
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Awards

2023

In January 2023, DC Holdings'
subsidiary won the Top 10 Leading
Enterprises in Industry Digitalization
in 2022

On 27th February 2023, DC Holdings'
subsidiary won the top 10 smart city
cases in 2022

On 14th March 2023, DC Holdings
ranked 7th among the TOP30 of
China's Most Innovative Al Product
Solutions in 2023

On 16th March 2023, DC Holdings
won the Big Data Enterprise of the
Year 2022

In March 2023, DC Holdings' project
"eSanming" won the 2023 Digital
City Innovation Achievements and
Practical Cases.

On 18th April 2023, DC Holdings'
subsidiary won the 2022 Software
Industry Big Data Field Leading
Enterprise award.

On 22nd March 2023, DC Holdings'
subsidiary ranked 4th in the TOP50
big data solutions in 2022

In March 2023, DC Holdings'
subsidiary was honored with the
2022 China Standard Innovation
Contribution Award.

On 20th April 2023, DC Holdings'
subsidiary ranked 15th among
the top 100 smart supply chain
companies in 2022



On 23rd April 2023, DC Holdings
won the second prize in the Data
Development Track Operator's
Big Data Application Industry
Collaborative Innovation Scenario

On 25th April 2023, DC Holdings
ranked 10th among the 2023
Excellent Digital Technology Solution
Providers

On 11th May 2023, Mr. Guo Wei,
Chairman of the Board of Directors
of DC Holdings, was named one of
the top ten innovative figures in the
digital economy in 2022-2023

On 23rd May 2023, DC Holdings
ranked first among digital twin
solution providers in 2023

On 26th June 2023, DC Holdings
won the 2023 Knowledge Graph
Technology Innovation Award

On 28th June 2023, DC Holdings won
the top 10 outstanding cases of digital
economy in 2023

Awards

On 7th July 2023, DC Holdings ranked
37th in the 2023 Digital Economy
Cases

On 23rd August 2023, DC Holdings
won the title of 2023 Big Data
Outstanding Service Provider Leading
Enterprise

On 24th August 2023, DC Holdings
ranked 8th in the 2023 Smart
Government Enterprises Ranking
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Awards

On 8th September 2023, DC Holdings
ranked 13th among the top 100
companies promoting digital
transformation in 2023

On 12th September 2023, DC Holdings'
subsidiary won the title of 2023
Leading Enterprise in Data Element
Industry Development

On 26th September, 2023 DC Holdings
ranked second in the digital industry
group of the top 100 new technologies.

On 3rd November 2023, DC Holdings'
subsidiary won the Fintech
Empowerment Business Innovation
Award.

On 16th November 2023, DC Holdings
won the title of 2023 China's leading
smart city solution provider

On 21st October 2023, DC Holdings'
subsidiary won the Data Governance
Excellence Product Award.

On 20th September 2023, DC Holdings
won the 2023 Public Data Operation
Innovation Award

In October 2023, DC Holdings'
subsidiary was selected as one
of Forbes China's ESG Innovative
Enterprises.

In October 2023, DC Holdings won
the second prize in the ModelScope
Task Challenge at the 6th "China
Software Open Source Innovation
Contest."

On 23rd November 2023, DC Holdings
ranked 13th among the 2023 Digital
Government Solution Providers TOP200



On 6th December 2023, DC Holdings
won the Best TMT Company

On 20th December 2023, DC Holdings
won the title of 2023 Digital Economy
Leading Enterprise

On 20th December 2023, DC Holdings
won the top 100 Digital China Innovative
Application Construction Cases in
2023

On 20th December 2023, DC Holdings'
subsidiary won the top 100 Digital
China Innovative Application
Construction Cases in 2023

On 21st December 2023, DC Holdings
won the 2023 Data Element
Potential Enterprise in China's
Software and Information Services
Industry

On 28th December 2023, DC Holdings
ranked 12th in the 2023 Government
Big Data Innovation Ranking

Awards

On 21st December 2023, DC Holdings'
subsidiary was selected into
the 2023 Digital Government
Construction Innovative Application
Model Project

On 27th December 2023, DC Holdings
won the second prize in the first
Guangdong-Hong Kong-Macao
Greater Bay Area Data Application
Innovation Competition

On 29th December 2023, DC Holdings
won the Best Innovation Practice
Award and the Best Digital Investor
Relations Award
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Chairman’s Statement

Mr. GUO Wei >

Dear Shareholders of Digital China Holdings,

In the remarkable year of 2023, the industry's recovery after the pandemic did not unfold as anticipated. Instead, we encountered a more intricate
external environment and unprecedented market competition. However, amidst these challenges, opportunities emerged. “Digital China" emerged as
a pivotal concept during this time, characterized by progressive policies centered around data elements and artificial intelligence. These developments
fortified DC Holdings' unwavering commitment to advancing the "Digital China" initiative. The Group maintained strategic focus, confronted
challenges head-on, and forged ahead. Guided by a robust big data strategy, DC Holdings deepened its core technology research and development,
actively pursued business growth, and achieved commendable results.

New Avenues of Growth and Productivity

In the early part of the year, the State Council unveiled the "Digital China Construction Master Plan”, a meticulously crafted roadmap for strategic
development. Later in the year, the establishment of the National Data Bureau provided a solid foundation for development initiatives. By year-
end, the release of the “Three-Year Action Plan for 'Data Elements x" (2024-2026) further delineated specific actions for the medium and short term.
Notably, the "Provisional Regulations on Accounting Treatment of Enterprise Data Resources" took effect on January 1, 2024, signifying the practical
implementation of recognizing data assets on balance sheets. This foundational policy acknowledges data as a productive asset, paving the way for
growth in data infrastructure and software technology.

The "2024 Government Work Report" emphasizes the advancement of big data and Al research. The ‘Al+' initiative aims to foster globally competitive
digital industry clusters. In response to these unique opportunities, DC Holdings is strategically investing to enhance its competencies and drive new
quality productivity.

In 2023, the emergence of large-scale artificial intelligence (Al) models caused a global sensation. ChatGPT and subsequent Al products transformed
our perception of technology, providing more robust tools. Data serves as the bedrock of Al, and its development unlocks substantial value. During the
inaugural DC conference mid-year, our Group launched the "Urban Knowledge Graph Platform”, an intelligent product seamlessly integrated with Al
large-scale models. Its goal is to create reliable Al tools tailored for industry needs. Additionally, we customized the "Public Data Operations Platform”
to meet Kunshan City's data management requirements, enhancing our data stewardship efforts.

Strong Development Momentum

In 2023, DC Holdings faced heightened environmental pressures and strategically positioned itself for an advance in more favorable circumstances.
Throughout the year, we adeptly mobilized resources across the market, ecosystem, and our own operations, enhancing operational synergy and
internal dynamics to drive robust developmental momentum.

Business expansion remained a key focus. DC Holdings diligently sought incremental breakthroughs across various application scenarios for core big
data products, resulting in sustained revenue growth from big data solutions. Notably, our concentrated efforts in the Jilin market bore fruit, securing
pivotal projects. In the realm of digital supply chain transformation, we constructed extensive control towers for clients, offering comprehensive
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digital services and bolstering our technological edge—a strategic step toward advancing the “Enterprise CSO" strategy.

As top domestic firms expanded globally, DC Holdings strategically entered overseas markets, actively contributing to Hong Kong's digital governance
and smart city development. Our business footprint extended from Southeast Asia to Belt and Road regions, including the Middle East and Africa,
yielding significant growth.

In the fintech sector, collaboration with nearly 20 domestic commercial banks enabled us to tackle key credit-creation technologies. Our financial
technology products and solutions now occupy a pioneering position in the industry. Notably, securing a core project with HSBC set a benchmark
for Chinese fintech's global prowess. By aggregating resources from top clients across diverse industries—technology, finance, automotive, and retail
FMCG—we've created ample room for continued in-depth development.

In the realm of ecosystem development, DC Holdings places a strong emphasis on strategic partnerships to drive collective growth and success.
Hosting an annual ecosystem conference, the Group aims to empower partners across foundational business operations and advanced intelligent
management strategies. The goal is to create incremental value for cooperative enterprises. Locally, DC Holdings has deepened its engagement in Jilin
by actively participating in significant events like the Jilin Business Conference. Through robust communication with local core industries, the Group is
fostering deeper collaboration for the future.

Internationally, DC Holdings has partnered with tech giant NVIDIA to co-develop a large-scale super-computing center in Hong Kong, enhancing
its ecosystem integration skills. Furthermore, the Group actively engages with investors, organizing multiple investor open day events to promote
understanding and create conditions for enhancing its market value.

In terms of corporate governance, our management team is driving system reforms, advocating a flat model to sustain organizational vitality. Our
RSU incentive plan has effectively attracted experienced, entrepreneurial-minded external talent. This approach has also empowered existing key staff,
instilling ownership and spurring core talent engagement. As a result, pride and fulfillment have amplified, aligning employee and Group growth.
Regarding talent development and organizational growth, we've successfully completed three phases of the "DC Elite" program, with outstanding
participants ascending to senior management positions. In the realm of internal auditing, we continuously strengthen compliance audit management,
identifying and penalizing violators. Simultaneously, we actively cultivate a culture of integrity by implementing the "DC Holdings Code of Conduct”
and the "DC Holdings Clean Business Management Measures" into daily operations. Additionally, we've established the "Wonderful Outstanding
Women Club” (WOW Club) to better support women's growth and potential. This platform unites outstanding women from our Group and other
sectors of society, offering them a space for communication, education, and personal development.

Embracing the New Al Era

We find ourselves in an era where artificial intelligence (Al) is poised to revolutionize society, the economy, and our daily lives, giving rise to
unprecedented business models and fields. In this critical moment, DC Holdings, deeply committed to the vision of "Digital China," stands at the
forefront of facilitating society's intelligent transformation. Looking ahead to 2024, DC Holdings will continue to advance its big data strategy, with
a keen focus on expanding and enhancing its data products. The Group aims to accelerate its presence in the realm of data elements and deepen
engagement in core cities and industry scenarios by developing intelligent big data and Al solutions across diverse sectors. This involves integrating
industry-specific knowledge bases with cutting-edge model technology, actively embracing the dawn of the Al era.

Leveraging its strong foundation, DC Holdings will harness technological capabilities to bolster core business growth. The implementation of
strategies like "City CTO" and "Enterprise CSO" will drive sector breakthroughs and market expansion. But that's not all—innovative business
development models and an expanded operational scope are on the horizon, aiming for even greater achievements. As a Hong Kong-listed entity, DC
Holdings will strategically strengthen ties with the government, contributing to positioning Hong Kong as a leading global center for supercomputing.
Simultaneously, the Group will fast-track its international market expansion, leveraging its domestic success to make an impact in regions like
Southeast Asia and Africa.

Furthermore, DC Holdings recognizes the power of ecosystems. Adhering to a philosophy of open collaboration and mutual benefit, it will establish
alliance-based partnerships with outstanding enterprises in order to utilize its cutting-edge big data technology to assist partners in their digital
transformation journey. Ultimately, DC Holdings aspires to become a platform enterprise—one that empowers intelligent development in the Al era.

DC Holdings, with a rich history spanning over two decades, has meticulously accumulated extensive industry resources and invaluable market
experience. While certain historical investments may have faced profitability challenges due to environmental shifts, these setbacks do not impede
the progress of the Group's core business. Poised for the Al era, DC Holdings now stands on a healthier footing. The blueprint for its future endeavors
is clear, and its mission propels unwavering progress. Driven by an unwavering belief and an intensified sense of purpose, the Group strives to fortify
itself while simultaneously creating substantial value for society. As it aspires to become a leading pioneer in big data technology worldwide, DC
Holdings cooperates with more partners in this new chapter of digitalization.
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Management Discussion and Analysis

Embarking on New Journey While Adhering to Our Core Mission

2023 marks the inception of an all-encompassing drive toward a “Digital China" construction—a pivotal juncture for DC
Holdings as it embarks on a fresh entrepreneurial journey. Throughout the preceding year, the Group has unwaveringly adhered
to its original mission: "Digital China." We've seized the wave of digital intelligence, propelling our presence in the realms of data
elements and artificial intelligence. Amidst a complex and shifting external landscape, and within an unprecedentedly competitive
market atmosphere, our strategic direction remains resolute and with determination, we forge ahead. Our unwavering focus centers
on core technology development and business growth.

During the year ended 31 December 2023 (the "Reporting Period"), the Group's principal business has seen healthy development,
with total revenues of RMB18.277 billion, representing an increase of 3% year-on-year; adjusted net profit attributable
to equity holders of the parent company from the principal business was RMB301 million, representing a year-on-year
increase of 38%; net cash flow from operating activities was RMB746 million, representing a year-on-year increase of
420%. In addition, the Group has newly signed contracts worth RMB15.872 billion, representing a year-on-year increase of
229%; and signed but undelivered contracts were RMB8.288 billion, representing a year-on-year increase of 26%, laying a
solid foundation for the Group 's long-term and sustainable development.

The Group's groundbreaking technological innovations and explorations within the digital economy have garnered
significant acclaim from the market. These achievements have translated into a multitude of honors and awards, including the
2023 Digital Economy Annual Leading Enterprise, 2023 Big Data Outstanding Service Provider Leadership Enterprise, 2023 Forbes
China ESG Innovation Enterprise, 2023 China Software and Information Service Industry Top 10 Leading Enterprises, and 2023 Data
Element Industry Development Leading Enterprise. Moreover, in the annual rankings jointly released by the Informationization
Research Center of the Chinese Academy of Social Sciences, Internet Weekly, Deben Consulting, and eNet Research Institute, the
Group ranked first in the 2023 Digital Twin Solution Provider Top 50 list and second in the 2023 China New Technology Top 100
Digital Industry List.

Over the last two decades, DC Holdings has amassed substantial industry resources and market expertise. However, the advent of
the digital age has ushered in significant socio-economic changes. Assets that were once valuable now pose obstacles to achieving
further breakthroughs. The Group recorded losses from associates and impairment losses from interests in associates, totaling
approximately RMB989 million for the Reporting Period. Additionally, sluggish domestic real estate markets and court rulings on
wealth management product restructuring have led to impairment provisions by the Group of around RMB1.146 billion for the
Reporting Period related to investment properties and non-principal business investments. In the financial statements of the Group,
it is reported that the net profit attributable to the equity holders of the parent company is a deficit of RMB1.834 billion. After
excluding the impact of non-principal business factors, the adjusted net profit attributable to equity holders of the parent company
from principal business amounts to RMB301 million.

The impairment provisions mentioned primarily stem from the Group's historical investments in non- principal businesses
and assets. Importantly, these provisions do not adversely affect the cash flow for the Reporting Period. The Group
maintains robust cash reserves and ample liquidity. Even after accounting for the impairment provisions, the debt-
to-equity ratio stands at a healthy 54.5%, signifying stability across financial, business, and operational dimensions.
Throughout the Reporting Period, the Group continued its dividend payments to shareholders with a proposed final
dividend of HK6.0 cents per ordinary share. When combined with the interim dividends distributed in July 2023, it is
anticipated that a cumulative dividend of HK7.0 cents per ordinary share will be paid for the year, corresponding to a cash
dividend payout of over RMB100 million, accounting for 35% of adjusted net profit attributable to equity holders of the
parent company from the principal business.

Amidst the historical opportunities ushered in by the new era, the Group's management team—imbued with an entrepreneurial spirit
and unwavering resolve—has taken a decision to shed historical burdens. With better flexibility and a strengthened position, the
Group is better poised to take advantage of the artificial intelligence era.

Elevating Big Data Business Through Core Strategies

In 2023, the Group further focused on its "Big Data + Artificial Intelligence" strategy, and through the innovative development model
of "City CTO + Enterprise CSQ", it effectively drove incremental breakthroughs in data intelligence products and various application
scenarios, achieving strong results in its principal business.

During the Reporting Period, the revenue of big data products and solutions was RMB3.172 billion, a year-on-year increase
of 30%, with a compound annual growth rate of 28% over the past three years; newly signed contracts amounted to
RMB4.645 billion, a year-on-year increase of 26%; signed but undelivered contracts were RMB2.255 billion, a year-on-
year increase of 17%. Driven by the healthy and rapid development of the big data business, the Group's overall business structure
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has been further optimized. Over the past three years, the proportion of revenue of big data products and solutions has
increased from 11% to 17%, and the proportion of gross profit has risen from 22% to 35%. After deducting RE&D costs,
amortization of intangible assets and impairment losses on goodwill, the segment achieved a profit of RMB559 million,
representing a year-on-year increase of 14%.

The Group steadily boosts its research and development investment, seamlessly integrating industry, academia, research, and practical
application. This concerted effort aims to strengthen its fundamental technological competitiveness. During the Reporting Period,
R&D expenses for big data products and solutions were RMB486 million, a year-on-year increase of 6%, with a compound
annual growth rate of 8% over the past three years, and the RE&tD expense to revenue ratio for the segment reached 15%.
As of 31 December 2023, the Group accumulated a total of 2,787 intellectual property rights, including software copyrights and
patents, representing an increase of 189 compared to the previous year. The Group has played a pioneering role or collaborated
in the formulation of 128 national and industry standards. Of these, 76 standards have already been officially published,
while 52 are currently working in progress. By leveraging cutting-edge perspectives, professional insights, and innovative
approaches, the Group continuously empower the acceleration of digital intelligence transformation and industry development.

As a customer-centric technology enterprise, DC Holdings has consistently focused on core industry verticals for digital
transformation, namely cities, chains, and fintech. The Group has created a rich, comprehensive, and practical solution matrix
designed to unlock the value of data assets and solve the pain points of the customers. The Group empowers customers to achieve
success by harnessing their data-driven capabilities.

I.  Business Case: Public Data Operations

With the issuance of the new policies, the unveiling of the National Data Bureau, and the release of the "Data Element X" three-
year plan, public data operations have emerged as a critical focus and entry point for constructing the Data Elements
market. In 2023, cities such as Beijing, Shanghai, Guangzhou, and Shenzhen have sequentially implemented practices related to
public data authorization and operation. DC Holdings has taken a pioneering role in exploration and actively participated
in formulating the first domestic standard for public data operation. Independently, the Group has developed one of
China's initial public data operation platforms that align with operational requirements. As a result, DC Holdings received
recognition through the "2023 Public Data Operation Innovation Award" and the "Big Data 2023 Annual Solution - DC Holdings
Public Data Operation Solution"—both jointly released by the Informationization Research Center of the Chinese Academy of
Social Sciences, Internet Weekly, Deben Consulting, and the eNet Research Institute.

Drawing on its independent core technologies, which emphasize data security and transactional circulation, DC Holdings has
integrated insights from diverse public data operation practices across various regions. The Group has systematically constructed
an all-encompassing public data operation platform that is domestically autonomous, controllable, and provides a secure and
trustworthy environment. This platform ensures public data to be "readily available, easily accessible, and effectively utilized". The
platform offers comprehensive services for data authorization, development, and operation, creating a resilient data ecosystem
with participation from multiple parties. It caters to the requirements of governments, enterprises, social organizations, and
individuals by enabling access, authorization, utilization, sharing, and management of public data. This platform facilitates data
circulation, maximizes its value and effectiveness, and enhances overall utility.

During the Reporting Period, DC Holdings executed a strategic cooperation agreement with Kunshan LuLu Tong Big
Data Co., Ltd. to jointly build and operate a public data operation platform in Kunshan. In addition, the Group has
successfully obtained Data Trader Certification from several key domestic data trading institutions, including the Guangzhou
Data Exchange, Guizhou Technology Property Right Exchange, East China Jiangsu Big Data Trading Center, Shandong
Data Exchange Co., Ltd., Shenzhen Data Exchange, and Deyang Data Trading Center, creating favorable conditions for
further accelerating the Group's nationwide roll-out.

In the future, the Group will further develop the “City CTO" model, with a primary focus on cities as a strategic entry
point. Leveraging public data operation, the Group aims to empower cities by providing comprehensive solutions.
These solutions will facilitate the capitalization of data assets across all industries, ensuring their effective utilization
and value enhancement.

Il. Business Case: Supply Chain Control Tower

In the supply chain business, the Group concentrates on strategic industries such as IT, 3C (computers, communications, and
consumer electronics), and FMCG (fast-moving consumer goods). Additionally, the Group is expanding its presence in green
and low-carbon industries, as well as the ecosystem associated with new energy vehicles. The Group continues to provide end-
to-end one-stop supply chain operation services for major customers such as BYD, China Mobile, China Unicom, Huawei,
Honor, DELL, Yishang Yujie and Alibaba Taotian Group.
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1.

During the Reporting Period, the Group continued to promote the implementation of the “Enterprise CSO" model. This
model focuses on developing a comprehensive package that encompasses supply chain consulting, planning and design,
an integrated supply chain decision-making platform, as well as execution management and operational services.
By harnessing data-driven intelligent decision-making, the Group assists clients in effectively controlling costs, enhancing
efficiency, and driving business innovation. A real-world example would be a leading food production and manufacturing
company's supply chain control tower project: The client owns dozens of workshops and production lines. They aim to
address several pain points in their supply chain management by entrusting DC Holdings to build a supply chain control tower.
These pain points include fragmented data caused by multiple system operations, the need for further improvement in efficiency
for multi-point pickups and coordination between upstream and downstream, and lack of real-time data guidance for business
operations. The client's vision is that through the establishment of the supply chain control tower, they will achieve resource
scheduling across the entire supply chain. This coverage extends to warehouses, industrial parks, and transportation both
inside and outside the factory. The goal is to provide full-process information coverage and digital control, ultimately
enhancing the overall coordination efficiency of their supply chain.

Despite tight schedules and demanding tasks, the Group—with over 20 years of experience in supply chain logistics—leveraged
its independently developed KingKoo Data supply chain big data management system to swiftly respond to the client's needs.
By addressing the client's pain points in a targeted manner, DC Holdings earned high praise and recognition during the project
implementation. This project has also accumulated valuable insights for future endeavors.

Going forward, the Group will engage in collaborative efforts with warehousing and transportation network partners within
the ecosystem. Our goal is to empower additional cities and corporate clients in establishing nimble and robust supply chain
systems. We intend to achieve this through strategic approaches such as digitalization, intelligence, and ecosystem development.
By doing so, we aim to facilitate the digital transformation and modernization of traditional enterprise supply chains.

Business Case: Financial Data Asset Management and Services

During the Reporting Period, the Group has established a robust data asset capability system centered around financial
data assets. At its core lies a financial integrated data development platform, complemented by data asset operation
platforms and data modeling platforms.

The upgraded integrated data development platform has been officially deployed and put into operation by financial institutions
at the provincial level in Beijing, Hebei, Inner Mongolia, and Shaanxi. Our data application product system, with data assets as its
foundation, has empowered clients such as Postal Savings Bank of China, CITIC Bank, Industrial Bank, and Bohai Bank to unlock
the full value of their data. Additionally, our enterprise-level data asset operation platform has secured contracts with significant
financial clients, including Shaanxi Rural Credit Cooperatives, Nanjing Bank, Xi'an Bank, Mintai Bank, Hongta Bank, Xiamen
International Bank, Sanxiang Bank, and CITIC Group.

Leveraging our industry resources and channel advantages, we have assisted financial institutions in enhancing their capabilities,
allowing them to make intelligent decisions through utilizing data assets. Our independently developed Tianxi Intelligent Risk
Control Decision Platform and Credit Data Derivative Indicator Platform have provided customer credit profiles and intelligent
risk control decision systems for multiple financial institutions. These platforms have successfully secured contracts with 25
financial institutions, including Bank of Beijing, Ningbo Bank, Guangdong Rural Credit Cooperatives, China Credit Trust, CITIC
Baixin Bank, Zhongbang Bank, China Resource Bank, and Hainan Credit Investigation. By addressing the challenges posed by
traditional financial risk control models, especially in covering small and micro enterprises, we enable financial institutions to
better serve this vital sector of the economy.

3. Expediting Global Market Expansion, Pioneering Fresh Avenues for Growth

As digitalization transforms global supply chains and industrial networks, China is actively fostering a novel development paradigm
that enhances the symbiotic relationship between domestic and international circulations. DC Holdings is likewise expediting its
global market expansion, with a strategic focus on replicating its established digital capabilities across diverse countries and regions.
Our relentless pursuit involves identifying global collaboration prospects and venturing into uncharted growth territories.

L.

Business Case: Smart City Construction in the Hong Kong SAR

Hong Kong, with its rich academic and technological research resources from across the globe, stands at the forefront of
international data trading and artificial intelligence (Al) research. The 2023-24 government budget unveiled by the Hong Kong
Special Administrative Region (HKSAR) Government earmarked HKD3 billion to bolster fundamental research in cutting-edge
technology such as Al. Additionally, the government is strategically advancing the phased construction of an Al super-computing
center, slated for completion by 2024-2025, to bolster the growth of the Al industry.
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As a Hong Kong-listed company, DC Holdings enjoys a distinct advantage in further establishing its footprint within the local
market. Drawing upon its two decades of experience in driving digital transformation for mainland China's governments,
the Group has actively engaged in technology research and development initiatives across various HKSAR Government
departments. Notably, DC Holdings has emerged as a pivotal partner in shaping the landscape of big data utilization
for government services.

During the Reporting Period, DC Holdings, in collaboration with NVIDIA, successfully delivered Phase 1 of the HKSAR
Government's Large Language Model Super Computing Center project. Phase 1 of this project has seen a substantial
investment of nearly HKD600 million. Notably, this initiative stands as the world's pioneering computing power cluster
project equipped with NVIDIA's cutting-edge technology, specifically the DGX H800 system. This technological leap holds
immense significance in bolstering Hong Kong's Al computing capabilities, expediting the establishment of an Al super-
computing center, and fostering the growth of the Al industry. This strategic collaboration represents a pivotal milestone in DC
Holdings' super-computing center strategy. Leveraging our resource advantages, we are committed to accelerating connections
with both domestic and international academic and government resources.

Business Case: Overseas Supply Chain and Cross-Border Digital Trade Services

Under China's ambitious Belt and Road Initiative (BRI), the Group has forged strategic alliances with prominent Chinese
enterprises such as Huawei, Honor, and ZTE to expand our global presence. Our business footprint has rapidly extended
beyond Southeast Asian countries like Malaysia and Thailand, encompassing diverse regions such as Japan, South
Korea, the Middle East, Africa, South America, North America, and Europe. We offer comprehensive end-to-end
supply chain services, including international and domestic transportation, warehousing, import and export facilitation, cross-
border e-commerce, and live streaming solutions.

We actively collaborate with official institutions, including trade promotion associations and embassies, across countries like
South Korea, Thailand, and Singapore. Moreover, in close partnership with local Chinese governments, we have established
a robust cross-border digital trade service platform. This platform seamlessly integrates government policy resources
with our ecosystem, effectively bridging the overseas market along the BRI. For traditional domestic enterprises, we provide
integrated digital services, including digital display, marketing, negotiation, settlement, intelligent customs clearance, and
streamlined digitalized supply chain solutions.

Our collaboration with the Department of Commerce in Jilin Province, where we have deep-rooted engagement, has
yielded remarkable results. Through our cross-border digital trade comprehensive service platform, we have successfully
attracted hundreds of enterprises to establish themselves. Within a year, this initiative facilitated imports and exports
exceeding RMBS5 billion, accounting for a substantial 70% of the total import and export volume in the Changchun Xinglong
Area. This dynamic endeavor has invigorated the entire foreign trade ecosystem in Jilin Province, harnessing the transformative
power of digital integration.

Business Case: Overseas Digital Finance Integrated Solutions

As the sole Chinese member unit to successfully join the international banking architecture organization, the Group has
pioneered the development of the "New Generation Cloud-Native Financial Core System." Simultaneously, we've strategically
built digital channels and payment application systems around our core banking products, culminating in a comprehensive
integrated digital finance solution tailored for overseas markets.

During the Reporting Period, we secured the bid for the core project cluster of HSBC Bank (China) and established a strong
partnership with the HSBC Group's global headquarters. Leveraging our advanced financial application systems, we
seamlessly replaced the original centralized core systems, significantly contributing to HSBC Group's digital transformation
journey. Additionally, we obtained core projects with overseas banks, including Singapore Gulf Bank and Goldman MFB, thereby
propelling financial technology innovation across regional countries.

By the close of 2023, the Group actively participated in constructing core application systems for banks in several countries of
the BRI, spanning Singapore, Indonesia, Malaysia, Kazakhstan, and Cambodia. Our unwavering commitment has empowered
over 20 overseas clients, enabling local banks to seamlessly deliver convenient and reliable digital financial services to millions
of individual customers and hundreds of thousands of corporate clients.

4. Introducing the"Al+"Initiative: Pioneering Enhanced Productivity

In China's "Government Work Report 2024", there is a strong emphasis on promoting the construction of a modern industrial system,
accelerating the development of new productivity standards, and actively driving innovation in the digital economy. Additionally, the
report underscores the importance of advancing research, development, and application of big data and artificial intelligence.
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As part of this strategic vision, the country is prioritizing the implementation of the “Data Element X" initiative and launching
the “Al+" program. These initiatives aim to foster deep integration between digital technology and the real economy in 2024. For DC
Holdings, this represents a crucial opportunity to execute its big data and artificial intelligence strategy, leveraging its unique use case
know-how.

Drawing upon years of profound data expertise, the Group will intensify its focus on expanding data products. We will harness core
capabilities such as spatial-temporal knowledge mapping, operations research algorithms, and digital twins. Our strategic roadmap
involves accelerating our presence in the field of data elements, particularly within core cities and industry-specific
scenarios. By synergizing industry-specific knowledge repositories with large-scale model technologies, we aspire to create
intelligent big data products and Al applications that span diverse fields.

In early 2024, DC Holdings secured a significant victory by winning the bid for the Changchun New District Smart Computing Center
project, valued at RMB460 million. This achievement marks a crucial step in the execution of the "Al+" initiative. The Group plans
to set up an innovative industrial development platform within a super-computing center, with a focus on Changchun New
District's key industries, including biomedicine, optoelectronic information, and new materials. The aim is to construct high-quality
multi-modal datasets for these industries and develop a large-scale model that enhances the industry ecosystem from infrastructure
and algorithmic tools to intelligent platforms and solutions, thereby propelling the growth of industrial innovation. Concurrently,
the Group will bolster its own abilities in data processing, operations, and Al decision analysis, laying a robust foundation for the
nationwide replication and promotion of this model.

Moreover, DC Holdings has fostered a deep and enduring partnership with NVIDIA, earning the status of an "Elite Partner" for
NVIDIA's Al Compute Systems and Networks. By harnessing its own strengths in big data and Al technologies, DC Holdings is well-
positioned to achieve resource integration and technological convergence. This is particularly evident in its pioneering role
in the construction and operation of super-computing centers, with several projects in progress both domestically and
internationally. In these projects, DC Holdings effectively combines computing power, algorithms, and data capabilities to cater to
user needs, accelerating the transformation of data assets and promoting innovation in the data intelligence industry. Looking ahead,
the Group plans to intensify its collaboration with NVIDIA, especially in areas like "Al + Healthcare” and "Al + Automotive". By
leveraging its vast customer base and scenario resources, the Group aims to undertake forward-looking explorations.

The Group will continue to leverage its core technologies to drive innovative business scenarios and further the “City CTO"
and “Enterprise CSO" development models. It is actively seeking to make breakthroughs in the burgeoning market, with the goal
of broadening the reach and influence of its business operations. In addition, the Group will place a high priority on ecosystem
development, cultivating an atmosphere of openness and reciprocal cooperation. It plans to establish strategic alliances with more
enterprises that are both compatible and outstanding, thereby facilitating the fusion of the real and digital economies. By generating
new, high-quality productivity, the Group aims to contribute to the superior development of the social economy, creating value for
shareholders and society.

Update on the Settlement Plans Regarding Certain Wealth Management Products
Purchased by the Group (the"WMP")

As of 31 December 2023, the outstanding unpaid principal of the WMP was approximately RMB1,631 million. The Group has obtained
the right to proactively dispose of the ultimate underlying assets involved in the WMP and has formulated disposal plans and specific
action plans in relation thereto. The Group pushed forward with the disposal of the real estate residential project (the amount of the
principal involved was approximately RMB193 million), one of the ultimate underlying assets involved in the WMP, in accordance
with the action plans. The court has issued a ruling to finalize the restructure plan and, affected by the price decline in the real estate
market, the principal amount owed to the Group will be partially recovered from the sales proceeds of the underlying assets.

The remaining ultimate underlying assets of the WMP involved a market and a commercial complex. In accordance with the final
approved restructure plan by the court, the commercial complex will be divested into a new corporate entity. The Group is expected
to obtain a controlling interest in the new corporate entity such that the Group can facilitate the disposal of the relevant underlying
assets. However, under such new plan, the value of the equity interests to be obtained by the Group will be less than the value of the
underlying assets originally pledged to the Group.

Having considered the price decline in the real estate market and the changes in the restructure plan as approved by the court, after
taking into account the assessment made by the independent valuer, the Company recorded an impairment provision of RMB746
million for the WMP. The Group will continue to push forward the implementation of the action plans and the Company will make
further announcement as and when appropriate in the event of any material development on the action plans.
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Capital Expenditure, Liquidity and Financial Resources
The Group mainly finances its operations with internally generated cash flows, bank borrowings and banking facilities.

The Group had total assets of approximately RMB22,800 million at 31 December 2023 which were financed by total liabilities of
approximately RMB12,434 million, non-controlling interests of approximately RMB4,071 million and equity attributable to equity
holders of the parent of approximately RMB6,295 million. The Group's current ratio at 31 December 2023 was 1.50 as compared to
1.47 at 31 December 2022.

During the year ended 31 December 2023, capital expenditure of approximately RMB187 million was mainly incurred for the
additions of properties, plant and equipment and other intangible assets.

As at 31 December 2023, the Group had cash and bank balances of approximately RMB2,883 million, of which about approximately
RMB2,845 million were denominated in Renminbi.

The aggregate borrowings of the Group as a ratio of equity attributable to equity holders of the parent was 0.52 at 31 December
2023 as compared to 0.43 at 31 December 2022. The computation of the said ratio was based on the total interest-bearing bank and
other borrowings of approximately RMB3,283 million (31 December 2022: approximately RMB3,616 million) and equity attributable
to equity holders of the parent of approximately RMB6,295 million (31 December 2022: approximately RMB8,362 million).

At 31 December 2023, the denomination of the interest-bearing bank and other borrowings of the Group was shown as follows:

RMB'000
Current
Interest-bearing bank borrowings, unsecured 529,061
Interest-bearing bank borrowings, secured 806,563
Other borrowings 66,311
1,401,935
Non-current
Interest-bearing bank borrowings, secured 1,881,487
Total 3,283,422

Certain of the Group's bank borrowings of:

1. Approximately RMB1,808 million extended by financial institutions to certain subsidiaries of the Group were secured by
mortgages over the Group's buildings, investment properties and land use rights with an aggregate carrying amount of
approximately RMB3,433 million at 31 December 2023; and

2. Approximately RMB830 million extended by financial institutions to certain subsidiaries of the Group were secured by pledge
of 183,184,000 issued shares of DCITS, a non-wholly-owned subsidiary of the Company, directly held by a wholly-owned
subsidiary of the Company, with an aggregate fair value of approximately RMB2,068 million at 31 December 2023.
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Included in the Group's current and non-current bank borrowings of approximately RMB227 million and RMB1,881 million
respectively represented the long-term loans which are repayable from year 2024 to 2037. As at 31 December 2023, approximately
RMB1,280 million and RMB2,003 million of the Group bank borrowings were charged at fixed interest rate and floating interest rate
respectively.

The total available bank credit facilities for the Group at 31 December 2023 amounted to approximately RMB12,842 million, of which
approximately RMB2,209 million were in long-term loan facilities, approximately RMB10,633 million were in trade lines, short-term
and revolving money market facilities. At 31 December 2023, the facility drawn down from the Group was approximately RMB2,128
million in long-term loan facilities, approximately RMB2,026 million in trade lines, short-term and revolving money market facilities.

Under the normal course of business, the Group has issued performance bonds to some customers for potential claims of non-
performance in order to satisfy the specific requirements of these customers. As no material claims had been made by the customers
under such performance bonds in the past, the management considers that the possibility of realisation of any actual material
liabilities arising from such performance bonds is remote.

Contingent Liabilities

Patent Infringement Lawsuit Against Digital China Jinxin (Beijing) Technology Co., Ltd.

In March 2016, Shenzhen Yihua Computer Co., Ltd. (hereinafter referred to as "Yihua") initiated legal proceedings against Oki Electric
Industry (Shenzhen) Co., Ltd. (hereinafter referred to as "OKI") and Digital China Jinxin (Beijing) Technology Co., Ltd. (hereinafter
referred to as "DC Jinxin") in a patent infringement dispute. Yihua alleged that the defendants had violated its proprietary rights
by infringing upon five utility patents. The patent numbers involved in the five cases are ZL201420112570.5, ZL201210385756.3,
Z1201420060123.X, ZL200910108145.2, and ZL201420020564.7. Pursuant to the alleged infringements, Yihua sought judicial relief,
demanding that OKI desist from the manufacturing, marketing, and promising sales of the products in question, while DC Jinxin was
enjoined from selling and promising the sale of such products. Additionally, Yihua claimed monetary compensation for economic
losses and reasonable expenses incurred in the protection of its rights, totaling RMB7 million from both OKI and DC Jinxin.

In January 2019, the Shenzhen Intermediate People's Court of Guangdong Province issued the first-instance judgment for the
five cases, ordering OKI to desist from the production and sale of the infringing products and compensate RMB4.4 million. The
judgement also ordered DC Jinxin to halt the sales and not to promise sales of such products and to compensate Yihua RMB1
million. The judgment dismissed all other claims advanced by Yi Hua.

OKl and DC Jinxin filed an appeal against the first-instance judgment. In December 2020, the Supreme People's Court rendered a civil
ruling, which held that the five cases had failed to scrutinize the "OEM Supply Agreement" between OKI and Yi Hua. The Supreme
People's Court determined that the initial factual findings were unclear and affected the infringement assessment. Consequently, it
vacated the first-instance judgment and ordered a retrial. Yihua withdrew the litigations in November 2023.

However, in December 2023, Yihua filed a legal action with the Shenzhen Intermediate People's Court against OKI and DC Jinxin
again, alleging infringement of its five previously identified invention patents. Yihua sought an injunction requiring OKI to desist
from the production and sale of the infringing products and DC Jinxin to halt the sales and not to promise sales of such products.
Additionally, Yihua demanded compensation from OKI and DC Jinxin for economic losses and reasonable expenses associated with
efforts to mitigate the infringement, totaling RMB275.3 million. As at 31 December 2023, only notifications of filing had been
received while no court session had been scheduled. Based on the advice from the legal advisor, it is less likely for DC Jinxin to fail in
defending these cases.

Save as disclosed above, the Group had no material contingent liabilities as at 31 December 2023.
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Commitment

At 31 December 2023, the Group had the following commitments:

RMB'000

Contracted, but not provided for, in the consolidated financial statements:
Land and buildings 3,360
Capital contributions payable to joint ventures 81,580
Capital contributions payable to associates 9,510
Capital contributions payable to financial assets at fair value through other comprehensive income 429
94,879

Foreign Currency Exposure

The Group is exposed to foreign exchange risk arising from net monetary liabilities in currencies other than the functional currencies
of approximately RMB102,276,000 as at 31 December 2023 (2022: RMB109,109,000).

The Group currently does not have a foreign exchange hedging policy. However, the management of the Group monitors foreign
exchange exposure and will consider hedging significant foreign exchange should the need arise.

Events After the Reporting Period

No significant event occurred after the Reporting Period of the Company and up to the date of this announcement.

Human Resources and Remuneration Policy

At 31 December 2023, the Group had 16,782 full-time employees (31 December 2022: 15,166). The majority of these employees work
in the PRC. The Group offers remuneration packages in line with industry practice. Employees' remuneration includes basic salaries
and bonuses. The Group has recorded an increase by 11.26% in staff costs to approximately RMB3,569 million for the year ended
31 December 2023 as compared to approximately RMB3,207 million for the corresponding period of the last financial year. In order
to attract and retain a high caliber of capable and motivated workforce, the Company offers share-based incentive schemes to staff
based on the individual performance and the achievements of the Company's targets. The Group is committed to providing its staff
with various in-house and external training and development programs.

The remuneration of the directors and senior management are determined with reference to the economic situation, the market
condition, the responsibilities and duties assumed by each director and senior management member as well as their individual
performance.
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Update on the Use of Proceeds from the Rights Issue

In September 2017, the Company completed a rights issue (the "Rights Issue") and raised funds of approximately RMB1,149 million.
The table below set out the use of net proceeds (the “Net Proceeds") from the Rights Issue:

Intended use of the Net  Utilised amount Actual Un-utilised Expected to be
net proceeds proceeds as at 1 January application for amount as at utilised by
from the Rights Issue 2023 the year ended 31 31 December 31 December
December 2023 2023 2024

RMB'million RMB'million RMB'million RMB'million RMB'million

(i) Financing the Healthcare Big Data Investment
or any other potential investments and
acquisitions as and when any suitable
opportunity is identified 664 (427) (27) 210 210

(ii) Repayment of debt and interest expenses

(a)Repayment of principal and interest expenses
to Bank of Jiangsu Co, Ltd. ( ;T ERSR1TRR
3BPRAB] ) due in October 2017 160 (160) - - -

(b)Repayment of principal and interest expenses
to Western Securities Co, Ltd. ( FEZFs55

R BIRAT] ) due in October 2017 250 (250) - - -
(iii) General working capital purposes 75 (75) - - -
Total 1,149 (912) (27) 210 210

Note: As at the date of this report, the Healthcare Big Data Investment is still at its preliminary discussion stage and no legally binding agreement has been entered into by the Group.

The Company does not have any intention to change the purposes of the Net Proceeds as set out in the Rights Issue prospectus
dated 23 August 2017, and will gradually utilise the un-utilised amount of the Net Proceeds in accordance with the intended
purposes mentioned above. As at 31 December 2023, an aggregate of RMB939 million has been utilised from the Net Proceeds.

As at 31 December 2023, the un-utilised Net Proceeds from the Rights Issue amounted to approximately RMB210 million. In 2023,
due to the lasting impact of the COVID-19 pandemic, the investment atmosphere was relatively sluggish, and the management of
the Company became more cautious in investing in mergers and acquisitions. Therefore, the un-utilised Net Proceeds had not been
utilised in full as at 31 December 2023. Despite the fact that the COVID-19 epidemic is gradually subsiding, it will take time for the
socioeconomic activities to resume. It is expected that the un-utilised Net Proceeds would not be fully utilised by 30 June 2024. All
of such un-utilised Net Proceeds will be utilised for financing the Healthcare Big Data Investment or any other potential investments
and acquisitions as and when any suitable opportunity is identified. It is expected that the un-utilised Net Proceeds will be fully
utilised by 31 December 2024.

For further details of the Rights Issue, please refer to the announcements of the Company dated 21 July 2017, 24 August 2017 and
15 September 2017, the rights issue prospectus dated 23 August 2017 and the annual reports of the Company for the year ended
31 December 2017, 31 December 2018, 31 December 2019, 31 December 2020, 31 December 2021 and 31 December 2022 of the
Company.
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CHAIRMAN, CHIEF EXECUTIVE OFFICER AND
EXECUTIVE DIRECTOR

Mr. GUO Wei »

Mr. GUO Wei, aged 61, is the Chairman, Chief Executive Officer and an Executive Director of the Group and is responsible for the strategic
development and the overall business management of the Group. Mr. Guo had been the Vice Chairman, the President and the Chief
Executive Officer of the Group since February 2001 and was appointed as the Chairman of the Group in December 2007. In June 2018,
Mr. Guo was re-appointed as the Chief Executive Officer of the Group. He is also a director of certain subsidiaries and associates of the
Company. Mr. Guo obtained a Master's Degree from the Graduate School of the Chinese Academy of Science (formerly known as Graduate
School of the University of Science and Technology of China) in 1988. He joined the Legend group in 1988 and was once an Executive
Director and Senior Vice President. Mr. Guo was awarded such major prizes included China's Top Ten Outstanding Youths (2002), Sk 21&
BEMBEWEE (Practical and Outstanding Youth of Achievement) (2002) by the China Association for Science and Technology, China's
Top Ten Outstanding Youths in Technology Innovation (1998), Future Economic Leader of China (2003), and the First Annual China Young
Entrepreneurs Creative Management Golden Honour (2005). He was also selected as of the 50 Most Powerful Business People in China by
Fortune Magazine (Chinese version) in 2011 and 2012.

Mr. Guo is currently the Chairman, the Chairman of the Strategic Committee and member of the Nomination Committee of Digital China
Information Service Group Company Ltd. (formerly known as Digital China Information Service Company Ltd.). and the Chairman and the
Chief Executive Officer and the Chairman of the Strategic Committee and the member of Nomination Committee of Digital China Group
Co., Ltd. (formerly known as Shenzhen Shenxin Taifeng Group Co., Ltd.) (all listed on The Shenzhen Stock Exchange). Mr. Guo appointed
as independent non-executive director, member of the Audit and Risk Management Committee, chairman of the Remuneration and
Assessment Committee and member of the Aviation Safety Committee of China Southern Airlines Company Limited (a company listed on
the Main Board of The Stock Exchange of Hong Kong Limited and The Shanghai Stock Exchange) with effect from 30 April 2021. In addition,
he is a Director of Kosalaki Investments Limited which is a substantial shareholder of the Company within the meaning of Part XV of the
Securities and Futures Ordinance. Mr. Guo was a Non-executive Director of HC GROUP INC. (formerly known as HC International, Inc.) (listed
on the Main Board of The Stock Exchange of Hong Kong Limited), an Independent Director of Shanghai Pudong Development Bank Co., Ltd.
(listed on The Shanghai Stock Exchange), a Director of DigiWin Software Co., Ltd. (listed on the ChiNext of The Shenzhen Stock Exchange).
Besides, Mr. Guo is currently a member of the 4th Advisory Committee for State Informatization and Vice Chairman of Digitalized China
Industry Development Alliance. He was a Standing Committee Member of the 11th & 12th National Committee of the Chinese People's
Political Consultative Conference, the Chairman of Beijing Informatization Association and the Chairman of the 6th Council of China Non-
Governmental Science Technology Entrepreneurs Association, the Chairman of China Smart City Industry Technology Innovation Strategic
Alliance and other social positions. He has over 36 years of experience in business strategy development and business management.
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VICE CHAIRMAN AND EXECUTIVE
DIRECTOR

Mr. LIN Yang »

Mr. LIN Yang, aged 57, is the Vice Chairman and an Executive Director of the Group. He is also a director of certain subsidiaries of the
Company. Mr. Lin graduated in 1988 with a Bachelor's Degree in Computing Communications from the Xidian University and in 2005 with a
Master's Degree in Business Administration from Cheung Kong Graduate School of Business. He joined the Group in February 2001 and was
previously the Executive Vice President and the President of the Group and was also the Chief Executive Officer of the Group from April 2011
to June 2018. Mr. Lin was the Vice Chairman, Director and a member of the Audit Committee of Digital China Information Service Group
Company Ltd. (formerly known as Digital China Information Service Company Ltd.)(listed on The Shenzhen Stock Exchange). He joined
the Legend group in 1990 and has over 33 years of management experience in IT business. Mr. Lin was awarded the Lifetime Achievement
Award by the IT Channel Elite Panel in 2001 and recognised as the Most Influential Figure in IT Distribution of 20 Years in 2005. In 2013,
he was also selected as one of the Leaders of the Year 2012 of the China Information Industry and Top-10 Annual Icons of the Year 2012
of Zhongguancun. Besides, Mr. Lin was the Director of IT Channel Profession Council, under the MIIT (Ministry of Industry and Information
Technology).
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NON-EXECUTIVE DIRECTORS

Mr. ZENG Shuigen »

Mr. ZENG Shuigen, aged 46, was a Non-executive Director of the Company for the period from 30 June 2020 to 28 March 2024. Mr.
Zeng serves as the vice general manager of Guangzhou Smart City Investment Operation Co. Ltd. and director of Guangzhou Broadband
Backbone Network Co. Ltd. He is also a director of several group companies of Guangzhou City Infrastructure Investment Group Limited
("GZ Infrastructure”). Mr. Zeng graduated from Northeast Electric Power University in 2006 with a Master's Degree in computer application
technology. He obtained senior engineer qualification in November 2014, and information system project manager qualification in May
2015.

Mr. Zeng has rich experience in smart city and big data planning and implementation, and participated in the establishment of several big
data joint ventures in recent years. He joined GZ Infrastructure group in August 2017 and was the technical director of Guangzhou City
Intelligence Technology Investment Co. Ltd. (formerly known as Guangzhou Environment Energy CCI Capital Ltd.), serving the construction
of Guangzhou smart city. He was the research and development director of Nanjing big data information group of the Jusfoun Big
Data Information Group Co., Ltd. and vice general manager of Anhui Zhongkang big data Co., Ltd. from April 2016 to August 2017, and
responsible for the planning, R&D and implementation of multiple big data platforms.
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NON-EXECUTIVE DIRECTORS

Ms. CONG Shan »

Ms. CONG Shan, aged 41, has been appointed as a non-executive Director of the Company on 30 August 2022. Ms. CONG serves as the
vice general manager of Guangzhou City Investment Co., Ltd. and a director of Guangzhou New Town Construction Investment Development
Co., Ltd.. In addition, Ms. CONG was appointed as legal representative and Chairman of Guangzhou Ruiyuan Investment Co., Ltd. on 23
November 2023. All the three companies are subsidiaries of Guangzhou City Infrastructure Investment Group Limited ("GZ Infrastructure”).
Ms. CONG received a Bachelor of Science Degree from Harbin Normal University in 2006 and a Master's Degree in Engineering from Beihang
University in 2013.

Ms. CONG has served several state-owned conglomerates and listed technology companies and has had nearly 17 years' experience in
corporate management and large-scale engineering projects since 2006. During this period, she was responsible for chip technology,
aerospace engineering, etc. In addition, Ms. CONG has established several companies engaging in asset management, research and
development, investment and other businesses. In recent years, she has been focusing on investment projects related to emerging industries.
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NON-EXECUTIVE DIRECTORS

Mr. LIU Jun Qiang »

Mr. LIU Jun Qiang, aged 44, has been appointed as a non-executive Director of the Company on 28 March 2024. Mr. Liu is currently the
deputy director of the investment department of Guangzhou City Infrastructure Investment Group Limited ("GZ Infrastructure"), the deputy
general manager of Guangzhou City Investment Co., Ltd. ("GZ Investment"), and Guangzhou City Investment Jiapeng Industry Investment
Fund Management Co., Ltd. ("GZ Jiapeng"), both GZ Investment and GZ Jiapeng are subsidiaries of GZ Infrastructure. Mr. Liu obtained a
bachelor's degree in economics from Jiangxi University of Finance and Economics in 2002 and a master's degree in business administration
from Jinan University in 2008.

Mr. Liu has 21 years of experience in corporate management and investment since 2002. During this period, Mr. Liu was responsible for the
work of smart city investment operations, investment management and human resources.
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INDEPENDENT NON-EXECUTIVE
DIRECTORS

Mr. WONG Man Chung, Francis »

Mr. WONG Man Chung, Francis, aged 59, has been an Independent Non-executive Director of the Company since 23 August 2006.
He holds a Master's Degree in Management conferred by Guangzhou Jinan University, the People's Republic of China. Mr. Wong is a
fellow member of the Association of Chartered Certified Accountants of the United Kingdom, the Hong Kong Institute of Certified Public
Accountants, The Institute of Chartered Accountants in England and Wales and The Society of Chinese Accountants and Auditors, and
a Certified Tax Advisor of the Taxation Institute of Hong Kong. He is a Certified Public Accountant (Practising) and has over 36 years of
experience in auditing, taxation, corporate internal control and governance, acquisition and financial advisory, corporate restructuring and
liquidation, family trust and wealth management. Previously, Mr. Wong worked for KPMG, an international accounting firm, for 6 years and
the Hong Kong Securities Clearing Company Limited for 2 years. Mr. Wong has the appropriate professional qualifications, accounting and
related financial management expertise as required under Rule 3.10 of the Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited.

Mr. Wong is currently an Independent Non-executive Director, the Chairman of the Audit Committee and the Remuneration Committee
as well as a member of the Nomination Committee of China Oriental Group Company Limited (listed on the Main Board of The Stock
Exchange of Hong Kong Limited); an Independent Non-executive Director, the Chairman of the Audit Committee and the Remuneration and
Evaluation Committee as well as a member of the Risk Management Committee and the Nomination Committee of Shanghai Dongzheng
Automotive Finance Co., Ltd. (listed on the Main Board of The Stock Exchange of Hong Kong Limited); an Independent Non-executive
Director, the Chairman of the Audit Committee and the Remuneration Committee of Greenheart Group Limited (listed on the Main Board of
The Stock Exchange of Hong Kong Limited); an Independent Non-executive Director, the Chairman of the Audit Committee and a member of
the Nomination Committee and the Remuneration Committee of Wai Kee Holdings Limited and Integrated Waste Solutions Group Holdings
Limited (all listed on the Main Board of The Stock Exchange of Hong Kong Limited); an Independent Non-executive Director, the Chairman of
the Audit Committee and a member of the Remuneration Committee of Hilong Holding Limited and IntelliCentrics Global Holdings Ltd. (all
listed on the Main Board of The Stock Exchange of Hong Kong Limited); and an Independent Non-executive Director, the Chairman of the
Audit and Risk Management Committee and a member of the Remuneration Committee of Qeeka Home (Cayman) Inc. (listed on the Main
Board of The Stock Exchange of Hong Kong Limited). He was an Independent Non-executive Director and a member of the Audit Committee
and the Strategy and Investment Committee of GCL Technology Holdings Limited (formerly known as GCL-Poly Energy Holdings Limited)
(listed on the Main Board of The Stock Exchange of Hong Kong Limited); an Independent Non-executive Director and the Chairman of the
Audit Committee of Kunming Dianchi Water Treatment Co., Ltd. (listed on the Main Board of The Stock Exchange of Hong Kong Limited) and
an Independent Non-executive Director, the Chairman of the Audit Committee and a member of the Nomination Committee of China New
Higher Education Group Limited (listed on the Main Board of The Stock Exchange of Hong Kong Limited). With effect from 3 April 2018, Mr.
Wong was re-designated as a Non-executive Chairman of Union Alpha C.PA. Limited (who was the Managing Director) and a Non-executive
Director of Union Alpha CAAP Certified Public Accountants Limited (who was a Director), both being professional accounting firms, in order
to devote more time on his role of independent non- executive directors of listed companies and charity works. Mr. Wong is a Founding
Director and member of Francis M C Wong Charitable Foundation Limited, a charitable institution.
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INDEPENDENT NON-EXECUTIVE
DIRECTORS

Miss NI Hong (Hope) »

Miss NI Hong (Hope), aged 51, has been an Independent Non-executive Director of the Company since 29 September 2010. Miss Ni
received her J.D. Degree from the University of Pennsylvania Law School and her Bachelor's Degree in Applied Economics and Business
Management from Cornell University.

Currently, Miss. Ni is an Independent Director, the Chairman of the Audit Committee of ATA Inc., a NASDAQ-listed company (NASDAQ:
ATAI) and an Independent Non-executive Director, member of the Audit Committee, Compensation Committee and Corporate Governance
Committee and also Chairwoman of the Nomination Committee of Zhihu Inc, a company listed on the NASDAQ (NASDAQ: ZH) and Main
Board of The Stock Exchange of Hong Kong Limited. Miss Ni is also an Independent Director of Ucloundlink Group Inc., a NASDAQ-listed
company (NASDAQ: UCL) and an Independent Non-executive Director, member of Remuneration Committee and Nomination Committee
of Acotec Scientific Holdings Limited, a company listed on the Main Board of The Stock Exchange of Hong Kong Limited. Miss Ni was also
Non-executive Director of Ingdan, Inc. (formerly known as Cogobuy Group, a company listed on the Main Board of The Stock Exchange of
Hong Kong Limited). Previously, Miss Ni worked as a Practicing Attorney at Skadden, Arps, Slate, Meagher & Flom LLP in New York and Hong
Kong, specializing in corporate finance. Prior to that, Miss Ni worked at Merrill Lynch's investment banking division in New York.
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INDEPENDENT NON-EXECUTIVE
DIRECTORS

Dr. LIU Yun, John »

Dr. LIU Yun, John, aged 60, has been an Independent Non-executive Director of the Company since 25 March 2014. Dr. Liu is the board
member of the Board of Directors of dormakaba Holdings AG (whose shares are listed in the SIX Swiss Exchange) since October 2020
and an Independent Director of Pixelworks, Inc., a NASDAQ-listed company (NASDAQ: PXLW) since 9 September 2022. He was the CEQ of
Shenzhen Afiniti Technology Co. Ltd., the board member of the Board of Directors and the Chief Executive Officer of VOSS (an international
bottled water brand) and the Chief Advisor of Reignwood Holdings Pte Ltd. (Singapore). He was the Vice President and Chief Operating
Officer of Wanda Internet Technology Group from March 2017 to May 2018, an Independent Non-Executive Director of ARM Holdings Plc.
(listed on the London Stock Exchange) from December 2014 to September 2016 and a Senior Vice President of Greater China Field Division
of Conservation International from June 2016 to September 2016. He was also the Chief Business Officer of Qihoo 360 Technology Co.
Ltd. from January 2014 to August 2015. Prior to that, he held senior positions in various renowned companies in the communication or
networking or software arena as follows: Corporate Vice President and Head of Greater China of Google Inc. from 2008 to 2013; Chief
Executive Officer, China Operations of SK Telecom Co., Ltd. from 2002 to 2007; General Manager, Greater China of FreeMarkets Inc. from
2000 to 2002; Chief Executive Officer, China Operations of SITA Communication from 1999 to 2000; General Manager, Telecommunication
Group of The Lion Group from 1997 to 1999 and Country Director, Greater China of Singapore Telecommunications Limited from 1994 to
1997.

Dr. Liu graduated from Beijing Normal University with a Bachelor's Degree in Mathematics in 1983 and obtained his Ph.D in
Telecommunications Network Management from Technical University of Denmark in 1997. In 2011, Dr. Liu undertook a Senior Executive
Program of Harvard Business School.
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INDEPENDENT NON-EXECUTIVE
DIRECTORS

Mr. KING William  »

Mr. KING William, aged 57, has been an Independent Non-executive Director of the Company since 29 June 2018. Mr. King was the
Managing Director of Russell Reynolds Associates, Hong Kong from October 2018 to December 2019 and a partner at Egon Zehnder
International (Shanghai) Company Limited, a leading executive search firm, from January 2007 to May 2016. Prior to that, Mr. King held
several leadership roles with some of the global technology companies as follows: Chief Operating Officer at eBay China from April 2005
to November 2006, General Manager of ATE&T Greater China from August 2002 to April 2005, Director of Telecommunications and Media at
Credit Suisse First Boston (CSFB), Hong Kong from September 2001 to April 2002, Head of Corporate Planning and Development at Hong
Kong Telecom and PCCW from September 1999 to September 2001; Senior Associate at Booz Allen & Hamilton from 1995 to September
1999 and Senior Systems Consultant with IBM Corporation in the US from February 1988 to July 1993.

Mr. King received a Bachelor of Science Degree in Electrical Engineering from University of Michigan and MBA with Finance major from the
Wharton School of Business at the University of Pennsylvania.
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Biographical Details of Directors and Company Secretary

INDEPENDENT NON-EXECUTIVE
DIRECTORS

Mr. CHEN Timothy Yung-cheng »

Mr. CHEN Timothy Yung-cheng, aged 67, has been an Independent Non-executive Director of the Company since 16 July 2021. Mr. Chen
has accumulated more than three decades of experiences in telecommunications, media and technology (TMT) and corporate management
in multinational corporations. Mr. Chen has been an independent non-executive director (currently also a member of Audit Committee
and Nomination Committee) of CCID Consulting Company Limited* ( & it g8 5 2 {9 B PR A & ), a company listed on the Main Board
of The Stock Exchange of Hong Kong Limited (stock code: 02176) since May 2019. Previously, Mr. Chen held various senior positions at
various corporations, including the Chairman of Motorola Solutions (China) Co., Ltd. (EE{E BRI & 4 (T E) BIFR Q5 ), the CEO
of Alibaba Health Information Technology Limited ( o] B2 & B2 (5 & 7 17 & BR /A 3] ), formerly known as 21CN CyberNet Corporation
Limited, a company listed on the Main Board of The Stock Exchange of Hong Kong Limited (stock code: 0241), the CEQ of Greater China
Region of Microsoft, and NBA China, a partner of GL Capital Group and chairman of CSL Holding Limited. In addition, Mr. Chen served as
the independent director of Guiyang Longmaster Information & Technology Company Limited ( E 5 RIIEE B MR D BR AT ),
a company listed on the Shenzhen Stock Exchange (stock code: 300288) from October 2010 to October 2013; The president of Telstra
International Group from November 2012 to December 2015; Chairman of Autohome Inc., a company listed on the New York Stock Exchange
(stock code: ATHM) from 2012 to May 2016; An independent director of Haier Smart Home Company Limited, (/BEE RN BERELH] )
(formerly known as Qingdao Haier Company Limited & 28R MHDBEAE) ), a company listed on the Shanghai Stock Exchange (stock
code: 600690) from September 2014 to 31 May 2016; The general manager of Asia Pacific Telecom Co., Ltd. from August 2016 to January
2018; The chairman of Foxconn Industrial Internet Co,, Ltd. ( BT T ¥ 5 B4R 1B PE/AT] ), a company listed on the Shanghai Stock
Exchange (stock code: 601138) from January 2018 to October 2018; A non-executive director of Asia Pacific Telecom Co., Ltd., a company
listed on the Taiwan Stock Exchange (stock code: 3682 ) since August 2016 to July 2021; The vice Chairman of Suirui Technology Limited* (
MESR RHZ AR B R A ) (a company delisted from the National Equities Exchange and Quotations (stock code: 835990) on 16 June 2021)
since February 2019 to February 2024; An independent non-executive director, a member of the Compensation Committee and Commercial
and Medical Affairs Advisory Committee of BeiGene, Ltd., a company listed on the Main Board of The Stock Exchange of Hong Kong Limited
(stock code: 06160) since February 2016 to June 2022. Mr. Chen obtained a bachelor's degree from National Chiao Tung University in June
1978 and an EMBA degree from the University of Chicago in June 1991.
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COMPANY SECRETARY

Mr. WONG Chi Keung  »

Mr. WONG Chi Keung, aged 57, is the Company Secretary of the Company. Mr. Wong is mainly responsible for the financial reporting
and listing issues of the Group. Mr. Wong graduated from The University of Hong Kong with a Bachelor's Degree in Social Sciences and
is a fellow member of the Association of Chartered Certified Accountants and an associate of the Hong Kong Institute of Certified Public
Accountants. Mr. Wong was a Non-executive Director and a member of the Remuneration Committee of HC International, Inc. (a company
listed on the Main Board of The Stock Exchange of Hong Kong Limited). Previously, Mr. Wong worked for Ernst & Young, an international
accounting firm, for 6 years. Mr. Wong has over 33 years of experience in financial management and corporate administration.
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The Group is committed to promote the highest standards of corporate governance and to maintain sound and well-established corporate
governance practices so as to enhance its transparency, accountability and corporate value to the shareholders of the Company (the
"Shareholders").

The Company abides strictly by the governing laws and regulations of the jurisdictions where it operates and observes the applicable
guidelines and rules issued by regulatory authorities.

CORPORATE GOVERNANCE PRACTICES

The Company has complied with the code provisions (the “Code Provision(s)") contained in Part 2 of Appendix C1 set out in the "Corporate
Governance Code” (the "Code") to the Rules (the “Listing Rules”) Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited (the "Stock Exchange”) throughout the year ended 31 December 2023 (the “Reporting Period"), except the following deviations
from certain Code Provisions with considered reasons as given below:

Code Provision C.2.1 stipulates that the roles of chairman and chief executive should be separate and should not be performed by the
same individual. The division of responsibilities between the chairman and chief executive should be clearly established and set out in
writing.

Mr. GUO Wei, the Chairman of the board of directors of the Company (the "Board") has been taking up the dual role as Chairman of
the Board and Chief Executive Officer of the Company since 8 June 2018. Mr. GUO Wei has extensive experience in business strategic
development and management and is responsible for overseeing the whole business, strategic development and management of the Group.
The Board believes that the dual role of Mr. GUO Wei will enable the consistency between the setting up and the implementation of the
business strategy and benefit the Group and the Shareholders as a whole.

Code Provision B.2.2 stipulates that every director, including those appointed for a specific term, should be subject to retirement by
rotation at least once every three years.

Under the amended and restated bye-laws of the Company adopted on 28 June 2023 (the "New Bye-Laws), at each annual general meeting
one-third of the directors of the Company (the “Directors") for the time being or, if their number is not three or a multiple of three, the
number nearest to one-third shall retire from office, save that the Chairman of the Board or the Managing Director shall not, whilst holding
such office, be subject to retirement by rotation. Therefore, Mr. GUO Wei, the Chairman of the Board, shall not be subject to retirement
by rotation. Given the existing number of Directors, not less than one-third of the Directors are subject to retirement by rotation at each
annual general meeting, by which each Director (other than the Chairman of the Board) will retire by rotation once every three years at the
minimum.

Code Provision C.3.3 stipulates that directors should clearly understand delegation arrangements in place. Listed company should have
formal letters of appointment for directors setting out the key terms and conditions of their appointment.

The Company has not entered into any written letter of appointment with any of its non-executive Directors or independent non-executive
Directors and their terms of office are not subject to a fixed term of service. However, the Board recognises that (i) the relevant Directors
have already been subject to the laws and regulations applicable to directors of a company listed on the Stock Exchange, including the
Listing Rules as well as the fiduciary duties to act in the best interests of the Company and its Shareholders; (i) all of them are well
established in their professions and/ or currently hold or have held directorships in other listed companies; and (i) the current arrangement
has been adopted by the Company for years and has proved to be effective. Therefore, the Board considers that the relevant Directors are
able to carry out their duties in a responsible and effective manner under the current arrangement.

Code provision C.1.6 stipulates that, among other things, independent non-executive directors and other non-executive directors should
attend general meetings to gain and develop a balanced understanding of the views of shareholders. During the year ended 31 December
2023, Mr. ZENG Shuigen, Miss NI Hong (Hope) and Dr. LIU Yun, John were unable to attend annual general meeting of the Company held on
28 June 2023 (the "AGM") due to other business commitments.

The Board is aware of this non-compliance and will continue to bring the importance of attending annual general meetings to the attention
of the non-executive Directors.

Code provision F.2.2 stipulates that the chairman of the Board should attend the annual general meetings of the Company, and should
also invite the chairmen of the audit, remuneration, nomination and any other committees (as appropriate) to attend. In their absence, the
chairman should invite another member of the committee or failing this their duly appointed delegates to attend. During the year ended 31
December 2023, Mr. GUO Wei was unable to attend the AGM due to other business commitments.
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Mr. LIN Yang, an executive Director present at the AGM took the chair of the AGM pursuant to the New Bye-Laws of the Company to ensure
an effective communication with the Shareholders thereat. Mr. GUO Wei is the chairman of the nomination committee of the Board and due
to his absence at the AGM, Mr. WONG Man Chung, Francis, member of the Nomination Committee was invited to attend. Dr. LIU Yun, John is
the chairman of the remuneration committee of the Board and due to his absence at the AGM, Mr. WONG Man Chung, Francis, member of
the Remuneration Committee was invited to attend.

MODEL CODE FOR SECURITIES TRANSACTIONS BY DIRECTORS

The Company has adopted the "Model Code for Securities Transactions by Directors of Listed Issuers" contained in Appendix C3 to the Listing
Rules (the "Model Code") as its code of conduct for Directors' securities transactions. Having made specific enquiry with the Directors, all of
the Directors confirmed that they have complied with the required standard as set out in the Model Code throughout the Reporting Period.

BOARD OF DIRECTORS
Composition

As at the end of the Reporting Period, the Board comprised nine Directors, including two Executive Directors, two Non-executive Directors
and five Independent Non-executive Directors. To the best knowledge of the Company, the Board members have no financial, business,
family or other material/relevant relationships with each other.

On 28 March 2024, Mr. ZENG Shuigen resigned as Non-executive Director and Mr. LIU Jun Qiang was appointed as Non-executive Director.
Further information regarding the appointment of Mr. LIU Jun Qiang is set out in the Report of Directors at page 128 of this annual report.

The Board has a coherent framework with clearly defined responsibilities and accountabilities to safeguard and enhance shareholder values
and provide a robust platform to realize the strategy of the Group.

Biographical details of the Directors are set out under the heading "Biographical Details of Directors and Company Secretary” on pages
21 to 30 of this annual report.

Role and Function

The Board takes responsibility for the formulation of the overall strategy and the leadership and control of the Group such as the
Group's long term objectives and strategies, the approval of the Group's corporate and capital structure, financial reporting and controls,
internal controls and risk management, material contracts, communication with the Shareholders, the Board membership and other
appointments, remuneration of Directors and other key senior management, delegation of authority to Board committees and corporate
governance matters. Senior management are responsible for the supervision and management of the daily operations of the Group and the
implementation of the plans approved by the Board and report to the Board.

During the Reporting Period, an annual general meeting was held and the Board held four regular Board meetings at approximately
quarterly intervals and two ad hoc Board meetings where the Directors attended the Board meetings either in person or by means of
electronic communication.

The Board and the Nomination Committee have reviewed the contribution required from each Director to perform his/her responsibilities
to the Company and are satisfied that each Director had been spending sufficient time in performing his/her responsibilities during the
Reporting Period.

Independent views available to the Board
To ensure independent views and input are available to the Board, the following mechanisms are implemented:

1. The Board requires that Independent Non-executive Directors provide written confirmation as to the factors affecting their
independence provided under the Listing Rules.

2. In recruiting Independent Non -executive Directors, the Nomination Committee shall assess if the candidate(s) would be independent
with reference to the relevant guidelines set out in the Listing Rules and also consider other factors, including but not limited to his/
her character, integrity, cross-directorships and significant links with other Directors, time commitment, professional qualifications
and relevant work experience.

3. Nomination committee shall review the structure, size and composition of the Board by taking into account of various aspects,
including the Company's Board diversity policy (“Board Diversity Policy") and measurable objectives to achieve Board diversity, on an
annual basis.
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4. The Directors may seek advice from external independent professional advisors at the Company's expense to perform their duties.

5. The Board shall also ensure that further re-appointment of any Independent Non-executive Director who has served on the Board
for more than nine years is subject to a separate resolution to be approved by the Shareholders at the annual general meetings of
the Company.

Appointments and Re-election

The Board is empowered under the New Bye-Laws to appoint any person as a Director either to fill a casual vacancy or as an addition to
the Board. Only the qualified candidates will be proposed to the Board for consideration and the selection criteria are mainly based on the
assessment of their reputation for integrity, professional qualifications, experience and their possible contribution to the Group.

As disclosed above, neither Independent Non-executive Directors nor non-Executive Directors have entered into written letters of
appointment with the Company. However, the relevant Directors have already been subject to the laws and regulations applicable to
directors of a company listed on the Stock Exchange, including the Listing Rules as well as the fiduciary duties to act in the best interests
of the Company and its Shareholders. Also, the terms of their appointment are governed by the retirement requirements and procedures
set out in the New Bye-Laws.

Independent Non-executive Directors

Pursuant to Rules 3.10(1) and 3.10(2) of the Listing Rules, the Company has appointed five Independent Non-executive Directors, one of
whom has appropriate professional qualifications or accounting or related financial management expertise.

Each of the Independent Non-executive Directors has made an annual confirmation of independence pursuant to Rule 3.13 of the Listing
Rules. Mr. WONG Man Chung, Francis, Miss NI Hong (Hope) and Dr. LIU Yun, John have been serving as Independent Non-executive
Directors for more than nine years. During their tenure as Independent Non-executive Directors, the Board and the Nomination Committee
consider that they have been contributing to the development of the Company's strategy and policies through providing independent,
balanced and objective advice. Nor have they been involved in the daily management of the Company or have any relationships or
circumstances which would otherwise interfere with the exercise of their independent judgment. The Company is of the view that all the
Independent Non-executive Directors meet the independence guidelines set out in Rule 3.13 of the Listing Rules and considers that they
are independent based on the criteria set out in Rule 3.13 of the Listing Rules notwithstanding the length of their service.

Relationship

None of the members of the Board has any relationship (including financial, business, family or other material/relevant relationships)
between each other.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Mr. GUO Wei, the Chairman of the Board, has been taking up the dual role as Chairman and Chief Executive Officer of the Company since
8 June 2018. Mr. GUO Wei has extensive experience in business strategic development and management and is responsible for overseeing
the whole business, strategic development and management of the Group. The Board believes that the dual role of Mr. GUO Wei will enable
consistency between the setting up and the implementation of the business strategy and benefit the Group and the Shareholders as a
whole.

Company secretary

The Company Secretary, whose appointment was approved by the Board, plays an important role in supporting the Board for ensuring
good information flow within the Board and ensuring that the Board policy and procedures are followed. He is responsible for advising the
Board on general duties and obligations of Directors and good corporate governance issues, and has facilitated induction and professional
development of the Directors. He has day-to-day knowledge of the Company's affairs. During the Reporting Period, the Company Secretary
had duly complied with the relevant training requirement under Rule 3.29 of the Listing Rules.

AUDIT COMMITTEE

The audit committee of the Company (the "Audit Committee") was established on 14 May 2001 with specific written terms of reference.
The Audit Committee comprises three members and all of them are Independent Non-executive Directors. The Audit Committee is currently
chaired by Mr. WONG Man Chung, Francis (who possesses the appropriate professional qualification or accounting or related financial
management expertise), with Miss NI Hong (Hope) and Mr. KING William as members.

The latest Terms of Reference for Audit Committee adopted by the Board was effective on 21 December 2018 and is available on the
websites of the Stock Exchange and the Company respectively.
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The Audit Committee assists the Board in carrying out its oversight responsibilities in relation to financial reporting, risk management and
internal control, and in maintaining a relationship with external auditors.

The Audit Committee is responsible for, among others, the following:

(i)  monitoring the integrity of the financial statements of the Group;
(ii)  reviewing the Group's financial controls, risk management and internal control systems;
(iii) reviewing the Group's financial and accounting policies and practices;

(iv) reviewing and monitoring the effectiveness of the Group's internal audit function and ensuring coordination between the internal and
external auditors; and

(v) performing the Group's corporate governance function delegated by the Board.

Corporate Governance Function

Under the Terms of Reference for Audit Committee now in place, the Audit Committee has been delegated by the Board to perform the
following corporate governance functions:

(i)  todevelop and review the Company's policies and practices on corporate governance and make recommendations to the Board;
(i) to review and monitor the training and continuous professional development of Directors and senior management;
(i) to review and monitor the Company's policies and practices on compliance with legal and regulatory requirements;
(iv)  to develop, review and monitor the code of conduct and compliance manual (if any) applicable to employees and Directors; and

(v)  to review the Company's compliance with the Code and the disclosure in this report as set out under Appendix C1 of the Listing Rules.

During the Reporting Period, the Audit Committee held three meetings where the members attended either in person or by means of
electronic communication.

For the Reporting Period, the Audit Committee has reviewed with the senior management and the external auditor of the Company
(the "Auditor") their respective audit findings, the half-yearly and annual financial results before recommending them to the Board for
consideration and approval, the accounting principles and practices adopted by the Group, legal and regulatory compliance, and reviewed
the auditing, internal control, risk management, internal audit and financial reporting systems. The Board has, through the Audit Committee,
conducted regular reviews on the effectiveness of the internal control and risk management systems of the Group and discussed matters
related to corporate governance function during the Reporting Period.

For the corporate governance function, during the Reporting Period, the Audit Committee has reviewed the corporate governance policies of
the Company and made corresponding recommendations to the Board, and reviewed the policies and practices on compliance with legal and
regulatory requirements, monitored the training and continuous professional development of Directors and senior management, the code
of conduct applicable to Directors and relevant employees of the Group and the Company's compliance with the Code and disclosure in this
corporate governance report.

The Audit Committee has no disagreement with the Board on the re-appointment of the Auditor.

REMUNERATION COMMITTEE

The remuneration committee of the Company (the “Remuneration Committee”) was established on 31 August 2006 with specific written
terms of reference. The Remuneration Committee comprises three members and all of them are Independent Non-executive Directors. The
Remuneration Committee is currently chaired by Dr. LIU Yun, John, with Mr. WONG Man Chung, Francis and Mr. KING William as members.

The latest Terms of Reference for Remuneration Committee re-adopted by the Board was effective on 11 October 2022 and is available on
the websites of the Stock Exchange and the Company respectively.

The Remuneration Committee assists the Board to assess and make recommendations on the compensation policy and compensation
packages for the Directors and senior management.

The Remuneration Committee is responsible for, among others, the following:

(i) making recommendations to the Board on the Company's policy and structure for all Directors' and senior management's
remuneration and on the establishment of a formal and transparent procedure for developing remuneration policy; and
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(i) making recommendations to the Board on the remuneration packages of individual Executive Directors and senior management,
which includes benefits in kind, pension rights and compensation payments and on the remuneration of Non-executive Directors.

During the Reporting Period, the Remuneration Committee held one meeting where the members attended either in person or by means of
electronic communication.

During the Reporting Period, the Remuneration Committee reviewed the current remuneration structure and packages of the Directors
and the current remuneration packages of the executive Directors and senior management and recommended the Board to approve their
respective packages and reviewed matters relating to share schemes of the Company under Chapter 17 of the Listing Rules.

Details of the Directors' emoluments for the Reporting Period are set out in note 9 to the financial statements.

The remunerations of the Directors are determined with reference to the economic situation, the market condition, the responsibilities and
duties assumed by each Director as well as their individual performance.

NOMINATION COMMITTEE

The nomination committee of the Company (the "Nomination Committee") was established on 31 December 2021 with specific written
terms of reference. The Nomination Committee comprises three members and majority of them are Independent Non-executive Directors.
The Nomination Committee is currently chaired by Mr. GUO Wei, with Mr. WONG Man Chung, Francis and Mr. CHEN Timothy Yung-cheng as
members.

The Terms of Reference for Nomination Committee adopted by the Board was effective on 31 December 2021 and is available on the
websites of the Stock Exchange and the Company respectively.

The Nomination Committee is responsible for, among others, making recommendations on the appointment, re-appointment and succession
plan of the Directors, reviewing the structure, size, composition and diversity policy of the Board and assessing the independence of
Independent Non-executive Directors, as well as fulfilling the Group's corporate governance functions delegated by the Board.

The Board has adopted a nomination policy (the “Nomination Policy”) which sets out the selection criteria and process in relation to
nomination and appointment of directors of the Company and aims to ensure the continuity of the Board and appropriate leadership at
Board level.

The Nomination Policy sets out the factors for assessing the suitability of a proposed candidate, including but not limited to the following:

e character and integrity;

e  qualifications including professional qualifications, skills, knowledge and experience that are relevant to the business and corporate
strategy of the Group;

e contribution to the Board Diversity Policy and any measurable objectives adopted by the Nomination Committee for achieving
diversity on the Board;

®  requirement for the Board to have independent directors in accordance with the Listing Rules and assessment of the independence of
the candidates; and

®  significant experience relevant to the business of the Group, willingness to devote sufficient time to discharge duties as a member of
the Board.

When it is necessary to fill a casual vacancy or appoint an additional director, the Nomination Committee identifies or selects candidates
as recommended to the committee pursuant to the criteria set out in the Nomination Policy. Based upon the recommendation of the
Nomination Committee, the Board deliberates and decides on the appointment.

During the Reporting Period, the Nomination Committee held one meeting where the members attended either in person or by means of
electronic communication.

During the Reporting Period, the Nomination Committee reviewed the structure, size, composition and diversity of the Board and
has reviewed the independence of the Independent Non-executive Directors and assessed the Independent Non-executive Directors'
contribution. It has also reviewed the overall contribution and service made by retiring directors to the Group, the benefits of re-
electing the retiring directors to the Group and considered the retiring Directors' level of participation and performance in the Board. The
Nomination Committee made recommendations to the shareholders on the proposed re-election of Directors at the AGM.
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DIRECTOR'S ATTENDANCE RECORDS AT MEETINGS

The attendance of each Director at the following meetings during the Reporting Period is set out below:

Board member Committee members Number of meetings attended/held
Annual
Audit Remuneration  Nomination Audit Remuneration  Nomination General
Committee ~ Committee ~ Committee Board Meeting Committee Committe ~ Committee ~ Meeting
Regular Ad Hoc
Executive Directors
GUO Wei
(Chairman and Chief
Executive Officer) - - Chairman 204 112 NJA NJA 11 0/1
LIN Yang
(Vice Chairman) - - - 44 22 NJA N/A N/A il
Non-executive Directors
ZENG Shuigen (Note) - - - 34 22 NJA NJA NJA 0/1
CONG Shan - - - 44 112 NJA NJA NJA 1N
Independent Non-
executive Directors
WONG Man Chung, Francis Chairman Member Member 4/4 202 33 11 N 1
NI Hong (Hope) Member - - 4/4 202 33 NJA NJA oNn
LIU Yun, John - Chairman - 44 112 N/A 1N NJA 01
KING William Member Member - 4/4 202 33 N N/A N
CHEN Timothy Yung-cheng - - Member 4/4 202 N/A N/A N 1

Note: Mr. ZENG Shuigen resigned as Non-executive Director on 28 March 2024

DIRECTOR INDUCTION AND CONTINUOUS PROFESSIONAL DEVELOPMENT

Newly appointed Directors will receive comprehensive induction on appointment to ensure understanding of the directors' responsibilities
and obligations under the Listing Rules and relevant regulatory requirements.

Directors are encouraged to participate in continuous professional development to develop and refresh their knowledge and skills. The
Company also organises and arranges seminars for and/or provides relevant reading materials to Directors to help ensure they are apprised
of the roles, functions and duties of being a director of a listed company and the development of their knowledge on the regulatory updates
whenever necessary or appropriate.

During the Reporting Period and up to the date of this annual report, the Company has provided training materials for all the then Directors
to keep them abreast of the latest development of legal, regulatory and corporate governance. The Company has received the records of
training from all those Directors. The Board is satisfied that the Directors have complied with code provision C.1.4 of the Code.
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BOARD DIVERSITY POLICY

The Company is committed to promoting diversity among the Board and has adopted a board diversity policy (the “Board Diversity Policy")
effective on 20 August 2013. The Board Diversity Policy outlines the Board's commitment to fostering a corporate culture that embraces
diversity and, in particular, focuses on its composition.

The Company, recognising and embracing the benefits of having a diverse Board, values increasing diversity at Board level which is
perceived to be an essential element in achieving a sustainable and balanced development of the Company. In determining the Board
composition that best suits the Company, a wide spectrum of aspects, including but not limited to gender, age, ethnicity and cultural
background, skills, regional and industry experience, professional experience, length of service and other qualities of directors will be
considered. All Board appointments shall be made on the basis of meritocracy and candidates will be considered against objective criteria,
having due regard for the benefits of diversity on the Board and business needs of the Company.

The Board is commissioned to monitor the implementation of the Board Diversity Policy and has the primary responsibility for identifying
the suitably qualified candidates to the Board with regard to the Board Diversity Policy.

The Board is characterised by significant diversity, whether considered in terms of age, cultural and educational background, professional
expertise and skills. The Board endeavours to steer forward and ensure that the Board has a balance of skills, experience and diversity of
aspects appropriate to the requirements of the Company's business.

As at the end of the Reporting Period, the diversity of the Board is shown in the following graphic illustrations. Out of the nine Directors
comprising the Board, two of them are female. Two of the nine Directors are Non-executive Directors and five of them are Independent
Non-executive Directors, thereby promoting critical review and control of the management process.

Diversity of the Board as at the end of the Reporting Period

Gender Role

22.22% 22.22%

) Executive Directors
Female Directors . .
Non-Executive Directors

Male Directors
- ! 22,220 = |ndependent Non-

Executive Directors

77.78%

The Board is satisfied with the diversity of the Board in view of the development and business needs of the Company. The Nomination
Committee also considered that the Board was sufficiently diverse in term of gender and targeted to maintain the existing level of gender
diversity. The Nomination Committee will regularly review the measurable objectives for achieving diversity of the Board.

While the Group recruits employees at all levels based on merits, it recognizes the importance of gender diversity and will continue
to search for potential candidates to ensure there is a pipeline of male and female potential successors to the Board and the senior
management.
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WORKFORCE GENDER DIVERSITY

Set forth below are the gender ratio in the Group's workforce in 2023:

Male Female

Workforce (including senior management) 76% 24%

The Company recognises the importance of maintaining gender diversity and recruits employees at all levels based on merits. In 2023, the
proportion of female employees in the Group's workforce was 24%. Based on the existing composition of workforce and the nature of the
information technology industry which is male workforce intensive, in order to enhance the gender diversity across the workforce of the
Group, the Group has set a target to increase the proportion of female employees to one third by 2030. Such target shall be revisited based
on the business development needs of the Group, expected size of each department, possible barriers and other relevant considerations.

REMUNERATION OF AUDITOR

For the Reporting Period, remuneration to the Auditor was approximately RMB2,686,000 for audit services and approximately RMB135,000
for non-audit services on review relating to the financial statements of offering and issuance of Taiwan Depositary Receipts.

RISK MANAGEMENT AND INTERNAL CONTROL

. Risk Management and Internal Control
1. Risk Management and Internal Control Notions

An effective and adequate risk management and internal control system is important for ensuring the realisation of the Group's
strategic objectives. The risk management and internal control system should uphold the effective conduct of business activities,
guarantee the truthfulness and fairness of accounting records, ensure the Group's compliance with relevant laws, regulations
and policies, and safequard the assets and interests of the Shareholders.

2. Features and Effectiveness of Risk Management and Internal Control

The Board acknowledges its responsibility to establish, maintain and review the effectiveness of the Group's risk management
and internal control systems and to safeguard shareholders’ interests and the assets of the Group. Such systems are designed
to manage, but not to remove, the risk of failure to achieve business objectives, provide reasonable (but not absolute) assurance
for freedom from material misstatements or losses, and manage, but not eliminate, the risk of material errors in the objectives
of the Group. Such responsibility is primarily performed by the Audit Committee, which conducts at least once annually, on
behalf of the Board, reviews on whether the Group's risk management and internal control systems in respect of risk handling,
financial accounting and reporting are effective on an ongoing basis, whether its operations are effective and efficient, and
whether pertinent laws and regulations have been complied with and risk management functions have been fulfilled. The Audit
Committee also monitors risks associated with the Group's accounting, internal audit, finance, staff qualifications and experience,
operations and compliance. The Board also understands its overall responsibility for internal control, financial control and risk
management, and reviews from time to time its effectiveness in this regard.

On behalf of the Board, the Audit Committee continuously reviews the risk management and internal control system. The review
procedures include, but are not limited to, listening to the reports delivered by, among others, the business management teams,
the Internal Audit Department, the Legal Department and the independent auditors, reviewing the various work reports and key
indicator information, as well as discussing material risks with the senior management team.

For the year 2023, the Board is of the opinion that the Group's risk management and internal control system was both effective
and adequate. Besides, the Board believes that the Group's accounting and financial reporting functions were performed
by sufficient staff who were suitably qualified and experienced and who had received proper training and been adequately
developed. The Board also believes that sufficient resources were allocated to the Group's internal audit function, which was
performed by sufficiently qualified and experienced staff and for which the training programmes and budget were sufficient.
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Risk Management

1.

Three-tier protection for risk management

In order to ensure the effectiveness of the risk management and internal control system, the Group has adopted a three-
tier protection model and, under the supervision and guidance of the Board, established the organisational structure for
risk management and internal control. The Group's actual circumstances are also taken into account regarding the annual
optimisation and refinement of the structure.

. First line of protection — operations and management: Mainly composed of the Group's functional and business
departments at various levels, it is responsible for the day-to-day operations and management, and for the design and
execution of the relevant control measures for countering risks.

. Second line of protection — risk management: Mainly composed of the respective risk management departments of
the Business Groups, it is responsible for planning and carrying out the construction of the risk management and internal
control system and, in accordance with the requirements of the risk management system, for organising, directing,
coordinating and implementing the collection of risk-related information, risk identification, risk assessment and measures
countering material risks at the respective Business Groups. As such, the second line of protection assists the first line of
protection in establishing and refining the risk management and internal control system.

. Third line of protection — independent protection: Mainly composed of the Group's Internal Audit Department, it is
responsible for supervising and assessing the risk management tasks of the Group, thereby ensuring the effectiveness of
the risk management and internal control system.

Procedures for Identifying, Assessing and Managing Material Risks

Below is an outline of the procedures employed by the Group for identifying, assessing and managing its material risks:

. Risk identification and assessment: Risks that may have a potential impact on the business and operations of the
Group's various Business Units are identified, and a risk database is established and continuously updated; the assessment
criteria that have been reviewed and approved by the management are used in the assessment of identified risks, during
which the likelihood of their occurrence and their impact on the business are taken into account;

U Risk-countering: Through the comparison of risk assessment outcomes, risks are ranked by priority, and risk management
strategies and internal control procedures are determined for preventing, avoiding or reducing risks; and

U Risk monitoring and reporting: Relevant risks are monitored on an ongoing and regular basis, and appropriate internal
control procedures are guaranteed to be in place; in the event of any material change, the risk management policies and
internal control procedures would be amended; and the risk monitoring results are reported to the Audit Committee and
the management on a regular basis.

Material Risks of the Group and Response Measures

During the year of 2023, the Group identified and assessed its material risks by means of the aforesaid risk management
processes.

The Audit Committee assisted the Board in monitoring the Group's overall risk profile, and reviewed the changes in the nature
and severity of the Group's material risks. The Audit Committee is of the opinion that the management took suitable measures
for countering and managing the key risks such that they were maintained at levels acceptable to the Board.

With the constant changes in the scale, scope of operations and complexity of its businesses as well as in the external
environment, the Group's risk profile may be subject to change. A brief account is given below of the material risks that are
currently faced by the Group, of the changes in the material risks compared with the previous year and the reasons for such
changes, and of the risk- countering measures that have been implemented.
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The following table shows the top three material risks of the Group in 2023:

Rank Risks

1 Risk relating to economic downturn & industry changes
2 Risk relating to relying on major customers

3 Risk relating to market development

Compared with 2022, the first three risks in 2023 have undergone some changes: the risk relating to economic downturn &
industry changes has risen to the first risk; the risk relating to relying on major customers has risen from the third risk to the
second risk; the risk relating to market development has risen to the third risk.

The analysis of changes in these material risks and the corresponding control measures taken by the Group are as follows:
. Economic Downturn and Industry Changes

In December 2023, the Central Economic Work Conference pointed out that further promoting economic recovery and
improvement requires overcoming certain difficulties and challenges. The main issues include insufficient effective demand,
overcapacity in certain industries, weak social expectations, numerous hidden risks, bottlenecks in the domestic circulation,
and increasing complexity, severity, and uncertainty in the external environment.

Although there were challenges in the economic recovery in the year 2023 as mentioned above, the Group is confident in
the long-term prospects of the Chinese economy and the vitality of the "digital" industry track. The "14th Five-Year Plan
for the Big Data Industry” released by the Ministry of Industry and Information Technology mentioned that the industry
(big data) will maintain a high-speed growth. By 2025, the estimated scale of the big data industry will exceed 3 trillion
yuan, with an average annual compound growth rate of about 25%. A modernized big data industry system with strong
innovation, high added value, and self-innovation will be basically formed. Therefore, there is tremendous potential in this
industry track, and the future looks promising.

The Group closely monitors changes in the economic environment and the industry, anticipates trends through regular
market research and data analysis, and adjusts strategies and business plans in a timely manner. By empowering the
government, finance, supply chain, and other industries with big data technology, the Group strategically focuses on
optimizing non-strategic business scale, reducing reliance on specific industries or markets in a downward cycle to maintain
stability. At the same time, the Group continuously optimizes operating costs, including reducing unnecessary expenses and
lowering delivery costs, to ensure flexibility in coping with an economic downturn.

. Customer Management

The Group has always emphasized cooperation with major customers. The industry prosperity, the lifecycle of the customers'
products and the fluctuation in the customer business continuity will also have a certain impact on the Company's stable
revenue growth.

The analysis of the top 10 customers of the Group is as follows:

1) In the past two years, the revenue from the Top 10 customers accounted for slightly more than one-fourth of the
total revenue for the year, and remained stable overall;

2)  In the past two years, the revenue from the Top customer (NO.1) accounted for 7%-9% of the total revenue, and the
risk of reliance on a single major customer was manageable;

3) In the composition of major customers, there is a certain level of liquidity. In 2023, five new customers entered the
Top 10.

Year % of Top 10 Customer Revenue

2022 25.70%
2023 26.84%
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In terms of customer management, the Group has established a major customer management team responsible for
communication and relationship maintenance with major customers. It has established a regular reporting mechanism to
summarize the operational information of major customers and conduct evaluation and analysis to identify potential risks
in a timely manner. With a customer-oriented approach, the Group provided comprehensive products and personalized
services, actively involving in customer business scenarios to increase customer stickiness and mitigate unexpected business
risks. At the same time, it actively expanded its customer base and business areas, created multiple strategic customers, and
diversified the risk of relying on individual major customers.

. Market Development

The products, services, and market applications in the big data industry were widely used. The rapid iteration of various
technologies and the entry and rapid growth of new competitors have intensified competitive risks. Intense market
competition, as well as changes in labor and product costs, have also increased the difficulty of market development to a
certain extent.

The Group focused on empowering industries such as government, finance, and supply chain with big data technology.
It accelerated the development of product lines and important solution businesses that lead the market in terms of scale,
strengthened the advantages and improved weakness, and bridged gaps with competitors. It established a comprehensive
marketing mechanism, innovated and expanded incentive mechanisms, and broadened channels for introducing business
opportunities. Additionally, the Group enhanced the level of refined management, improved delivery capabilities and
solidified competitive advantages. Furthermore, the Group actively explored overseas markets in the fields of smart supply
chain and financial technology, further expanding the business scale in the market.

In 2023, through strategic focus and market expansion, the Group added more than 2,000 new customers compared to
the previous year, and the revenue from the new customers accounted for 17.4% of the total annual revenue, which was
a remarkable result. In the future, the Group will continue to put more efforts to expand business opportunities, enhance
market reputation, actively explore more customers and business areas so as to expand the achievements in market
development.

Based on the findings of the review described above, the Board confirms, and the management has also confirmed to the Board,
that the risk management and internal control system of the Group (in all material aspects including financial control, operational
control and compliance control) is efficient and adequate, and has been in compliance with the provisions on risk management
and internal control contained in the "Corporate Governance Code" through the year.

I1l. INTERNAL CONTROL

1.

Internal Control System

The Group has consistently focused on the construction of its internal control system. The management of the Group is
responsible for designing, implementing, and maintaining the effectiveness of, its internal control system. The Board and the
Audit Committee are responsible for exercising supervision and regulation over the appropriateness and effective implementation
of the internal control measures introduced by the management.

The Group's internal control system delineates the parties’ management responsibilities, authorisations and approvals in relation
to key actions, and lays down specific written policies and procedures regarding material business processes. The communication
of such system to the staff also makes up an important component thereof. The Group's policies covering its financial, legal
and operational aspects represent the management standards in relation to its various business processes, and are to be strictly
implemented by each of its staff members.

The Board establishes and maintains a good internal control system through the following principal procedures:
. Establishing a reasonable and effective organization structure with clear functions, responsibilities and authority;

L Laying down stringent procedures for budget preparation and budget management; formulating business plans and
financial budgets annually; rationally adjusting the organisation structure based on business planning; ensuring the
effective operation of the organisation; reviewing the implementation of budgets and making reasonable adjustment based
on the latest conditions;

. The Internal Audit Department — independently assessing the comprehensibility and effectiveness of the monitoring of
principal business, reporting its principal findings, with recommendations, to the Audit Committee on a half-yearly basis;
and
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. The Independent Auditor — for the audit of annual results, recommending ways to address some internal management
areas which are correspondingly weak; the management making serious reviews, and making and submitting improvement
proposals to the Audit Committee.

2. Annual assessment of internal control

During the Reporting Period, the Internal Audit Department adopted a risk benchmarking approach focused on key processes
and controls and reported the findings of internal audit to the Audit Committee on a semi-annual basis. Through the Audit
Committee, the Board reviewed the effectiveness of the Group's internal control system. The internal control system covers
all material controls, including financial, operational and compliance controls, risk management functions and the adequacy
of resources, staff qualifications and experience, training programmes and budgets in relation to the accounting and financial
reporting functions of the Group. During the Reporting Period, the Internal Audit Department did not identify any significant
deficiency in internal control.

DISCLOSURES ON INSIDE INFORMATION

The Company's management assesses the likely impact of any unexpected and significant event that may impact the price of the shares
or their trading volume and decides whether the relevant information is considered inside information and needs to be disclosed as soon
as reasonably practicable pursuant to Rules 13.09 and 13.10 of the Listing Rules and the Inside Information Provisions under Part XIVA of
the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong). The Board is responsible for approving and authorising the
Directors to issue such announcements and/or circulars.

DIRECTORS' AND AUDITOR'S RESPONSIBILITIES FOR THE FINANCIAL STATEMENTS

The Directors acknowledge their responsibility for the preparation of the financial statements of the Group which give a true and fair view of
the state of affairs of the Company and of the Group on a going concern basis in accordance with the statutory requirements and applicable
accounting standards.

The statement of the Auditor about their reporting responsibilities on the financial statements of the Group is set out in the Independent
Auditor's Report on pages 135 to 139 of this annual report.

COMMUNICATION WITH SHAREHOLDERS

The Board is committed to maintaining an on-going dialogue with the Shareholders and the investment community.

The Company has adopted a Shareholders Communication Policy and the Board shall review it on a regular basis to ensure its effectiveness.
The Company communicates with the Shareholders and/or potential investors mainly in the following ways: (i) the holding of annual general
meeting and special general meetings ("SGM"), if any; (i) the publication of announcements, annual reports, interim reports and/or circulars
as required under the Listing Rules and press releases providing updated information of the Group; (iii) the availability of latest information
of the Group on the Company's website at https://www.dcholdings.com; and (iv) the holding of press conference(s) and meeting with
investors and analysts from time to time. In addition, Shareholders may direct their enquiries or views as to any matters affecting the Group
to the Company in accordance with procedures set out in the section headed "SHAREHOLDERS' RIGHTS" below.

Handling of enquiries put to the Board has also been set out in the Shareholders Communication Policy.

The Company believes that communicating with the Shareholders through its website is an efficient way of delivering information in
a timely and convenient manner. Information on the Company's website will be continuously reviewed and updated to ensure that
information is current, or appropriately dated and archived. During the Reporting Period, no material complaints have been received from
the Shareholders. Shareholders Communication Policy is subject to reqular review and the Board is satisfied with its implementation and
effectiveness during the Reporting Period.

SHAREHOLDERS' RIGHTS

The Company recognises the rights of Shareholders and encourages the Shareholders to participate in general meetings or to appoint proxies
to attend and vote at meetings for and on their behalf if they are unable to attend the meeting. The general meeting provides an important
opportunity for the Shareholders to express their views to the Board and management and to exercise the Shareholders' rights. Under the
New Bye-Laws, the Shareholders have the rights to convene a SGM and put forward agenda items for consideration by the Shareholders as
provided by the Companies Act 1981 of Bermuda. The New Bye-Laws have been uploaded onto the websites of the Stock Exchange and the
Company respectively.
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The Shareholders are encouraged to use their attendance at general meetings of the Company to ask questions about or comment on the
results, operations, strategy, corporate governance and/or management of the Group. The Board members, in particular, either the Chairman
or members of the Board committees, appropriate management executives, external Auditor and legal advisers, shall be available at general
meetings to answer questions from the Shareholders.

Shareholders are welcomed to send enquiries and suggest proposals relating to the operations, strategy and/or management of the Group
to be discussed at general meetings. Proposals shall be sent to the Board and the Board may, in its sole discretion, consider if such proposals
are appropriate and shall be put forward to the Shareholders for approval at the next annual general meeting or at a special general meeting
to be convened by the Board, as appropriate.

Shareholders may send such correspondences to the following address via personal delivery, mail or courier to:

Digital China Holdings Limited
Investor Relations Department
31/F, Fortis Tower

77-79 Gloucester Road
Wanchai

Hong Kong

Email correspondences should be sent to ir@dcholdings.com.

PROPOSING A PERSON FOR ELECTION AS A DIRECTOR

The procedures for the Shareholders to propose a person for election as a Director are available for viewing on the Company's website.

DIVIDEND POLICY

The Company has adopted a dividend policy effective on 21 December 2018, a summary of which is set out below:
1. The Board may declare and distribute dividends to the Shareholders.

2. The Company in general meetings may declare dividends in any currency, which must not exceed the amount recommended by the
Board.

3. The Board may, subject to the Company's Memorandum of Association and New Bye-Laws then in effect, make recommendation to
the Shareholders on the distribution of final dividends and may from time to time pay to the Shareholders interim dividends based on
the financial position of the Company. Despite the aforesaid, there is no guarantee that any particular amounts of dividends will be
distributed for any specific periods.

4. The Company's ability to declare dividends will depend on, among others, the operating results and earnings, capital requirements,
general financial condition, prevailing economic environment and other factors of the Company which the Board then consider
relevant.

5. The Company's declaration and payment of dividends shall also comply with the Companies Act 1981 of Bermuda (as amended,
supplemented or otherwise modified from time to time), the Memorandum of Association and New Bye-Laws of the Company as well
as other applicable laws, rules and regulations in effect on the declaration and distribution of or otherwise in relation to dividends.

AMENDMENTS TO CONSTITUTIONAL DOCUMENTS OF THE COMPANY

During the Reporting Period, the bye-laws of the Company had been amended and the New Bye-Laws was adopted on 28 June 2023 at
the annual general meeting for the purposes of (i) bringing the bye-laws of the Company in line with amendments to Listing Rules and
applicable laws of Bermuda; (ii) providing the Company with more flexibility in relation to the conduct of its general meetings by gibing
the option of attendance by electronic means; and (iii) making certain consequential and house-keeping amendments in line with the
amendments to the bye-laws of the Company. The New Bye-Laws have been uploaded on to the websites of the Stock Exchange and the
Company respectively.
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Message from the Chairman

The year 2023 marked the first year after the pandemic, and the industry's significant recovery did not come as expected. Facing
unprecedented competitive pressure and a more complex external environment, Digital China Holdings has risen to the challenge, forged
ahead, and continuously advanced strategic implementation in various aspects, achieving gratifying results through continuous innovation
and breakthroughs.

In terms of business development, DC Holdings adhere to the "Big Data + Artificial Intelligence" strategy and diligently sought incremental
breakthroughs across various application scenarios for core big data products, resulting in sustained revenue growth from big data
solutions. Notably, our concentrated efforts in the Jilin market bore fruit, securing pivotal projects. In the realm of digital supply chain
transformation, we constructed extensive control towers for clients, offering comprehensive digital services and bolstering our technological
edge—a strategic step toward advancing the "Enterprise CSO" strategy. As top domestic firms expanded globally, we strategically entered
overseas markets, actively contributing to Hong Kong's digital governance and smart city development. Our business footprint extended
from Southeast Asia to Belt and Road regions, including the Middle East and Africa, yielding significant growth. By aggregating resources
from top clients across diverse industries—technology, finance, automotive, and retail FMCG—we've created ample room for continued in-
depth development.
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In terms of technology research and development, we have insisted on creating new products and continuously evolved our "Data and Cloud
Fusion" technology framework and the "industry-academia-research” integration development model. We held the first "Data and Cloud
Original" conference, launched the "2035 Laboratory" for discovery of new technologies in the future, and organized the third hackathon
for renowned academic institutions. We have continuously increased R&D investment to accumulate new momentum for development.
We have been selected as the top "Pacesetter” in Bank of China's financial technology standards for two consecutive years, jointly released
the first national "Public Data Authorized Operation Platform Technical Requirements" standard, drafted the financial industry's first
"Bank Core System Migration" white paper, and crafted the "Smart Park High-Quality Development and Standardization" publication.
We have developed and launched products such as the "Urban Knowledge Graph Platform," "Public Data Operation Platform," " ShenQi
Universal Communications," "Jiutian Lanyue Cloud-Native Financial PaaS Platform," and the new generation "Liuhe Shangjia Integrated
Data Development Platform." Based on the results of the first prize of the National Invention Award, Yan Cloud DaaS has fully entered the
industrial manufacturing industry. The Company has innovatively created the "City CTO" + "Corporate CSO" development model, providing
governments and enterprises with a full chain of data intelligence solutions.

In terms of organizational culture, we have insisted on refreshing and implementing brand culture, focusing on team building and time
management, and adhering to the requirement of "delivering results and nurturing talent." We have created a unique "Partner" mechanism
and "DC Elite" talent development model, advocating the spirit of partners and an elite organizational culture, and encouraging employees to
grow with the Company. The Company continues to promote sustainable talent training and incentive plans, providing customized training
programs and diverse promotion channels for employees. At the same time, it intensifies efforts to attract outstanding market-oriented
professional talents to stimulate organizational vitality; and continuously advances talent retention plans, improving the compensation and
benefits system and incentive mechanisms to achieve stable and healthy human resource structure development. Notably, to better care
for the growth of female employees and stimulate their potential, the Company has specifically established the "Wonderful Qutstanding
Women Club". This platform seeks to unite outstanding women from the Company and other sectors of society, offering them a space for
communication, education, and personal development. The club strives to promote progress for women in all fields, including career success,
family harmony, personal growth, and global awareness and to further the Company's efforts in diversity.

While continuously exceeding ourselves and achieving business and organizational growth through technological innovation, we have not
forgotten our original intention and have insisted on giving back to society with high-quality services and leading technologies. In terms of
green sustainable development, we have noticed the escalating risks of climate change and the challenges on the global carbon reduction
path. We have conducted in-depth research on the threats and opportunities brought by climate change, actively responded to the United
Nations Climate Action initiative, practiced the national "dual carbon" strategy, and continuously advanced layouts in green production,
green R&D, and green office operations. In fulfilling social responsibilities, we have fully leveraged our own advantages to drive industrial
revitalization and promote rural development, as well as infrastructure construction. We have carried out various types of industry-
academia-research cooperation with universities to enrich and strengthen the combination of the Company's talent training system and
the human resource system. In terms of corporate governance, we have continuously promoted the diversification of the board of directors,
improved business ethics and compliance management frameworks and risk prevention measures, and comprehensively enhanced the
Group's risk response capabilities.

During the year, DC Holdings won several awards, including "2023 Top 50 Digital Twin Solution Providers," "2023 Public Data Operation
Innovation Award," "2023 Knowledge Graph Technology Innovation Award," "2023 Data Element Industry Development Leader," and "2023
Big Data Outstanding Service Provider," indicating that the Company's efforts in technological innovation and sustainable development have
been recognized by all stakeholders in society.

In 2024, we will remain committed to our original vision, continue to forge ahead, focus on the value of all stakeholders and adhere to the
path of sustainable development and business growth.
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About this report

The "Digital China Holdings Limited Environmental, Social and Governance Report" (from now on referred to as the "Report”) is prepared per
the ESG Reporting Guidelines issued by The Stock Exchange of Hong Kong Limited in December 2019 and concerning the relevant rules of
the United Nations 2030 Sustainable Development Goals (SDGs) and the Global Reporting Initiative (GRI), to explain our ESG policy, as well
as our work and achievements during the year, to a wide range of stakeholders.

In this report, " DC Holdings Limited ", "we", "our Group", and "the Company" mainly refer to " Digital China Holdings Limited." The report
covers the ESG progress of Digital China Holdings Limited from January 1, 2023, to December 31, 2023. To ensure the completeness and
continuity of the explanation, we have reviewed and extended some content on specific issues. Unless otherwise specified, the amounts
shown in this report are in RMB. The report refers to the "Environmental, Social, and Governance Reporting Guidelines" of the Hong Kong
Stock Exchange, the United Nations 2030 Sustainable Development Goals (SDGs), and the Global Reporting Initiative (GRI) standards. For
related report index information, please refer to the appendix.

Appendix 1: ESG Goals and Key Performance Indicators
Appendix 2: Report Indicator Index

The online reading version of the report will be presented on the ESG page (ESG - Sustainability Reports - DC Holdings) of the Digital China
Holdings Limited official website.

e Reporting Principles and Scope

®  Materiality Principle
Considering the Group's strategy and operations, we identify the material areas reviewed in this report on economic,
environmental, and social issues that affect the sustainability of the Company's business operations and are closely followed by
various stakeholders. To this end, the Group maintains close communication with multiple stakeholders to assess the importance
and ranking of ESG issues.

®  Quantitative Principle
This report will use data to show relevant environmental and social issues as much as possible, such as data on resource
consumption and carbon emissions, as well as assumptions and calculation methods and reference bases for conversion.

®  Principle of Consistency
This report will disclose changes in statistical methods or key performance indicators, if any, or any other relevant factors
affecting the comparison, to avoid misleading users of the report.

Reporting scope  Unless otherwise specified,theinformation contained inthis report covers all subsidiaries of Digital chinaHoldings.

Data Sources All information and data quoted in this report are derived from the Company's official documents, audited
company annual reports,and relevant data information that have been summarized and reviewed by the
Company's functional departments.

e Stakeholders

We understand the importance of stakeholder feedback on our ESG performance. Therefore, we communicate closely with our
stakeholders to collect their views and suggestions on ESG. We also conduct open and transparent dialogue with stakeholders
through different channels, including conferences, surveys, seminars, etc. The table below sets out the Group's key stakeholders,
issues, and communication channels.
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Stakeholders Main topics Primary communication channels

Government and regulatory Compliance, corporate governance Meetings, written reports, visits, policy consultations, information

bodies disclosures

Shareholders and Investors Business development, return on investment Corporate disclosures, investor meetings, social media platform
interactions

NGOs and the Media Environmental Protection, compliance consulting, charity Industry events, press conferences, social media platform
interactions

Client Product and service quality, privacy protection Customer feedback, meetings, customer service hotline, real-time
customer support

Employee Training, welfare, career planning, healthy A trade union, employee assembly, DC Academy training

work environment mechanism, enterprise social platform, reqular employee

satisfaction survey feedback

Community and Public Volunteering, charity, environmental protection company website, company WeChat public account, media
reports, irregular community/volunteer activities

Vendor Fair cooperation and integrity Meetings, regular evaluations, field visits

Our Group attaches great importance to interactions with regulatory agencies, investors, and media (for interactions with other
major stakeholders, please refer to the main text). In addition to strictly fulfilling information disclosure obligations in accordance
with regulatory requirements, we have built communication platforms through various channels and methods, holding regular and
irreqular exchange meetings to allow government, investors, and media stakeholders to fully understand the Company's operating
conditions and development direction. At the same time, the Company seriously listens to the opinions and suggestions of relevant
parties, hoping to develop in a sustainable and healthy manner and give back to all stakeholders.

In 2023, the Company officially held more than 350 interactions with government, investors, and media, with over 5,000 participants.

Maria Kwok, Chief Operating Officer of DC Holdings, led a team to meet with Jing Junhai,
Secretary of the Jilin Provincial Party Committee, and other government leaders
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DC Holdings held an external technology product launch conference in Kunshan

DC Holdings hosted a meeting with investors, analysts, and media in Kunshan

DC Holdings held an Investor Open Day event in Shenzhen
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e Material ESG issues

Our Group fully recognizes the importance of listening to various opinions when promoting environmental, social, and corporate
governance projects. In 2023, we not only discussed the importance of environmental, social, and governance issues with our
stakeholders through the above communication channels but also understood the level of concern for related issues through online
questionnaire surveys. At the same time, by referring to the sustainable development issues of excellent domestic and foreign peer
companies, combined with the stakeholders' concerns about the Company's sustainable development, we ultimately formed the
important issues of sustainable development for DC Holdings in this year, serving as the basis for the compilation of this report.

Assessment of the materiality of ESG issues

e Sustainability strategy

In terms of governance strategy, we have fully integrated ESG considerations into the Group's business operations and management
as part of our corporate development strategy, with particular emphasis on our engagement with stakeholders, such as listening to our
users, engaging with our partners, caring for and growing with our employees, and assuming greater social responsibility.

® Realizing the integration and unification of corporate and social values and actively

ESG Governance exploring the path of sustainable development of enterprises

Strategy
® |Integrating ESG considerations into the Group's business operations and management as

part of our corporate development strategy

ESG Governance ® Become a leader in ESG practice as a high-tech enterprise empowered by independent
Objectives innovation,big data, and technology to empower core scenarios and to create more
shared value with all stakeholders.

e Sustainability governance structure

The Board of Directors of the Company is responsible for assessing and determining the ESG risks of the Group and ensuring that the
Group has established appropriate and effective ESG risk management and internal control systems to report on and be accountable
to the Group's ESG strategy. The Board has regularly reviewed the Group's ESG strategy to review and ensure consistency with the
Group's development strategy. The Board has been involved in the assessment, materiality ranking, and management of ESG-related
matters, including risks to the Group's businesses, which can be found in "Materiality Issues on ESG" below.
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In 2023, the Group's environmental, social, and governance risk management and internal control systems were effectively operational.

For the Company's environmental, social and governance (ESG) affairs, the Company has set up an ESG working group at the
operational level. The group consists of representatives from the ESG Steering Committee, the Coordination Committee and relevant
ESG business departments. The ESG working group is responsible for monitoring and reviewing ESG practices, information and affairs
annually, ultimately collaborating to complete ESG reports.

Board of Directors, Authorization, Audit Committee

Supervising ESG Affairs of the Company

ESG Steering Committee

Comprised of representatives from the Company's Responsible for leading the ESG working group;
management,corporate secretary,and Investor developing the Company's ESG strategy and priorities
Relations (IR) experts.

ESG Collaboration Committee

dnoig yiop

Support the ESG steering Team in carrying out their work, including reviewing ESG obiectives, collaborating with various
business units and functional departments to develop action plans, and monitoring progress.

Digital China Holdings Limited ® 2023 Annual Report
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ESG Business Representatives

Based on their roles and expertise, drive the Company's ESG practices and regularly update the ESG collaboration
Committee on the latest developments

e Sustainable development of institutional and cultural development

DC Holdings has set up a separate ESG column on its official website to display the Company's various policies and guidelines for
sustainable development, as well as a separate annual ESG report.

ESG column on the official website of DC Holdings
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Company profile

Our mission Digital China
Our vision Industry pioneer in big data technology
Our values Customer success, value creation, excellence, and mutually beneficial outcomes

Digital China Holdings Limited was established in 2000 and listed on the Main Board of the Stock Exchange of Hong Kong in 2001 (stock
code 00861. HK). Since its establishment, Digital China Holding's vision is of a "Digital China" and through the provision of IT infrastructure
services, integrated IT services, smart city services, and then now to big data services, the Company adheres to the principle of "leading
in concept, technology, and practice” and corporate values have always been clear with the ultimate vision of being a pioneer in big data
technology.

At present, the Company is launching the empowerment of public data operations as a starting point, combining the core capabilities of
digital intelligence technology innovation such as knowledge graph, operation research algorithm, and digital twin to provide full-chain
solutions for the data assetization of the whole industry. Adopting the model of "City CTO + Enterprise CSO", it provides complete solutions
and core technology products for the digital transformation of governments and enterprises from a global perspective.

The Company's technical system takes spatiotemporal big data and artificial intelligence as the core. We have independently developed
intelligent digital products covering the whole life cycle of data elements. These products provide a series of product toolsets including
data aggregation, data governance, data processing, data analysis and other functions to offer a one-stop data products and services. This
empowers the whole chain of data resource, data productization and data commercialization. The Company's "City CTO" model extends
beyond cities and delves into industries, facilitating the digital transformation of multiple industries and enterprises such as water utilities,
transportation, education, environmental protection, and agriculture. We collaborate with local governments to enhance the level of digital
governance and services in cities. The "enterprise CSO" model focuses on building an integrated supply chain intelligent decision platform
that encompasses supply chain planning and design, plan management, and operational execution. Through data-driven decision-making
and comprehensive solutions, we help enterprise customers reduce costs, increase efficiency, and empower their businesses.

Looking ahead, the Company will focus on core capacity building under the guidance of the "Overall Layout Plan for the Construction of
Digital China", strive to become the best partner for the digital transformation of governments and enterprises, build a better digital world
with science and technology, and help Digital China move to the forefront of the world.
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2023 ESG performance of DC Holdings

Environmental: Protect Our
Environment

Total Carbon Emissions: 11,000 tons, a 100/o decrease compared to 2022.

Per Capita Carbon Emissions: ()66 tons, a 179/ decrease compared to the previous
year.

Water Consumption: 80,000 tons, a 270o decrease compared to 2022.

Per Capita Water Consumption: 4,8 tons, a 3490 decrease compared to the previous
year.

Total Waste Generation: 1,366 tons, a 6,690 increase compared to 2022.
Per Capita Waste Generation: (),08 tons, remains unchanged from the previous year.

Packaging Material Usage: 15,000 tons, a 50/o decrease in per capita packaging
material usage.

Environmental Compliance Rate: 10090

Social: stimulate Community Vitality

Cumulative donations of funds, materials, and services worth approximately 52,7
million yuan

Established ten Digital China Holding Hope Schools, maintained for nearly 21
years, benefiting over 15,500 students in total.

Organized 96 volunteer activities, contributing a total of over 3,800 volunteer
hours.

Engaged in extensive cooperation and innovation with governments at all levels and
over 650 financial institutions nationwide, serving millions of rural communities.

The Innovation Center has hosted over 8,000 visits.

Hosted nearly 200 events related to the integration of science, technology, and
art, establishing cooperative relationships with over a hundred artists.

Social: Support Employee
Development

Employed 16,782 people globally, representing a 100/ increase.

Total 4,014 female employees, accounting for 240/g of the workforce.
Female senior management accounts for 220/o. The promotion rate for female
employees is 320/0. The Company has established the "WoW Club” to focus on the
development of female employees.

The employee turnover rate is 220/, and it has been decreasing for three
consecutive years.

“DC Elite" - A distinctive talent development mechanism; executives personally
deliver lectures; the average training duration per person is approximately 11.95
hours, an increase of 2,6 hours compared to the previous year.

"Partner Program" - An enterprise cultural construction centered around the spirit
of partnership.

7,412 employees joined the Employee Assistance Fund , and there have been 6
cases of successfully assisting employees

Governance: Standardized Governance and
Innovative Collaboration

Interacted with government, investors, and media in over 350 events, with
participation from more than 5,000 individuals.

1000 coverage of anti-corruption and integrity-themed training for employees.

1000% signing rate of the "Cooperative Partner Integrity and Compliance
Agreement" for non-original equipment suppliers.

We have a total of 14,210 technical research and development personnel,
accounting for 850/ of our workforce. We have invested 800 million yuan
in research and development, representing a year-on-year growth of 110/o. This
growth has been sustained for three consecutive years.

We possess 2,787 independent intellectual property rights, showing a year-on-
year growth of 80/p. We have issued 76 different standards and currently have
37 projects under research and development.

The customer complaint rate stands at 0,390/o, showing a slight decrease
compared to the previous year. We are committed to addressing and resolving
1000 of customer complaints in a timely manner.
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Significant ESG Awards in 2023

2023 Data Element Potential
Enterprise in China's Software
and Information Services
Industry

CCID. CsTC

ESG Innovation Enterprises

Forbes China

IDC Global FinTech Top 100

IDC Global

Top 10 Leading Enterprises
in China's Software and
Information Services
Industry in 2023

Organizing Committee of China

Software Conference

2023 Knowledge Graph
Technology Innovation Award

CIWEEK. eNet Research Institute. Deben
Consulting Institute of Information Studies,
CASS

Best Service Provider for
Financial Digital Transformation
in China

APEC SME Center for IT Promotion

Internet Society of China
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Public Data Operation
Innovation Award

CIWEEK. eNet Research Institute. Deben
Consulting Institute of Information Studies,
CASS

Top 100 Financial Technology
Enterprises in China in 2023

Zhongguancun Internet Finance Institute

Financial Technology Research Center

Second Prize in the Data
Development Track for
Operator Big Data Application
and Industry Collaborative
Innovation Scenarios.

2023 Digital China Innovation

Competition

Open Source Task Challenge Track
ModelScope Task Challenge Second
Prize

The 6th Open Source Innovation Contest

2023 Award for Leading
Financial Technology Enterprises

Shanghai Huangpu District Financial
Services Office, "Financial Electronation”
Magazine, East China Normal University
Yangtze River Delta Financial Technology
Research Institute, and Jiangsu Digital

Finance Association

KPMG China's Fintech 50 list

KPMG

Digital China Holdings Limited ® 2023 Annual Report
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Environment

Empower Green and Low-Carbon
Development with Technology

Actively Response to Climate Change

Energy Saving, Emission Reduction,
Consumption Reduction

Steady Progress Towards Carbon
Neutrality

ol
»

1.0 Environment

DC Holdings has strict management standards for environmental management. Our subsidiaries have certificated ISO14001 Standard
Management System Certification (15014001 1Z Z£ & 12 §& % R 55 55 & ), 15014001 Environmental Management System Certification
(1S014001 IBIE B IR BL AR FEE =), 1S05001 Energy Management System (1505001 R B IRAE AR5 52 ) and have achieved
net zero certificates. DC Holdings integrates green development into its strategic development and daily operations, taking proactive
responsibility for the environment by analyzing climate risks and opportunities, implementing energy saving and consumption reduction,
conserving resources, reducing waste, and promoting green office practices.

We focus on implementing energy conservation and environmental protection in our day-to-day operations to create a low-carbon, green,
and environmentally friendly working model. At the same time, we have taken several actions to improve energy efficiency, reduce energy
consumption and reduce harmful emissions and waste. In addition, we are committed to using technology and innovation to drive urban
ecology and environmental protection. Through these various actions, we minimize the negative impact on the environment and climate
change.

Digital China Holdings Limited ® 2023 Annual Report

The environmental ESG topics this year includes protecting ecosystems, addressing climate change, reducing the use of packaging materials,
conserving and purifying water resources, and reducing recycling waste. We will share recent progress from four directions: empowering
green and low-carbon development with technology, actively response to climate change, advancing energy saving and emission reduction
with digital intelligence technology, and steadily advancing carbon neutrality.

e Empower Green and Low-Carbon Development with Technology

In 2023, our subsidiary companies have officially launched a low-carbon smart park visualized operation management
solution on the solution section of Huawei Cloud official website. This has become one of the leading solutions for
Huawei Cloud partners in the smart park sector.
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Low-Carbon Smart Park Visualization Operation Management Platform

Based on the low-carbon smart park visualized operation management
platform of Huawei Cloud, we can better meet the enterprise needs of
energy management and carbon emission reduction, improve energy
efficiency, and reduce environmental pollution. Our subsidiary companies,
with their professional advantages in control of energy consumption
intensity and total amount, have joined forces with Huawei Cloud to
achieve a synergy effect in systems standardization, technology reduction,
energy saving, emission reduction, efficient management, and green and
low-carbon practices.

In addition, within the year, a book "High-Quality Development and
Standardization of Smart Parks" has been published, which was jointly
authored by more than 60 experts from 46 units, including the China
Electronics Standardization Institute, Tongji University, and a subsidiary
of DC Holdings. This book based on the transformation from traditional
parks to smart parks, builds a standardized system for the development and
needs of smart parks. It serves as an effective tool to guide the standardized
construction of various types of smart parks.

The book also compiles the most cutting-edge and representative
achievements in the development of smart parks, offering new ideas for the
direction and path of high-quality development in the ongoing process of
smart park transformation. This, in turn, promotes further development of
smart parks and related industries.

In the future, the Company will focus on the carbon peak and carbon
neutrality strategy to build a comprehensive ecosystem, to provide full-
range digital management service solutions for governments, central state-
owned enterprises, industrial parks, and industry users, becoming the best
solutions of digital transformation.

Digital China Holdings Limited ® 2023 Annual Report
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International Exchange on Technological Empowerment of Green and Low-Carbon Innovation

On 21st June 2023, during the "Korean Innovative Enterprises Green and Low-Carbon Industry Special Session" co-hosted by the Korea
Innovation Center (KIC China) and the Korea Trade-Investment Promotion Agency, a delegation of more than 20 Korean innovative
entrepreneurs visited DC Holdings. They toured the Company's technological empowerment of green and low-carbon innovation
achievements and exchanged with relevant responsible persons, laying a solid foundation for further deepening cooperation.

Actively Response to Climate Change

In recent years, the risks and impacts of climate change are increasingly important. DC Holdings regards climate change as one of the
key topics for sustainable development. We continuous to closely monitor the impact of climate change on our business, strategy,
and finances. The corporate audit committee helps our board of directors to identify climate risks and opportunities related to our
operations, and carries out climate risk management to control our greenhouse gas emissions, enhance our resilience under extreme
weather conditions, achieve low-carbon operations, and contribute to the green and sustainable development of society.

This year, we have identified climate-related matters that may have a significant impact on the Group from two dimensions: physical
risks and transition risks.



Environmental, Social and Governance Report

Risk Categories

Consequences

Impacts

Responses Action

Physical Risks

Acute

Typhoons, extreme
precipitation, high
temperature, freezing
weather

Weather such as rainstorms and snow disasters
may affect the continuity of our business
operations; high temperatures or drought may
lead to increased energy consumption in office
buildings and data centers, rising operating
costs

Daily heatstroke prevention and cooling in summer, heating
and cold protection in winter, to be comfortable and avoid
excessive energy consumption; emergency plans have also
been made for the possible impact of disasters such as flood
seasons and winter blizzards on production and life and the
Company will issue early warnings and respond to minimize
climate change and its impact on business operations

Chronic

Sustained high
temperatures, sea level
rise

In the long run, it will be highly unfavorable
to the Company's operating environment. It
may face adverse effects such as changing the
functional area and site or increasing energy
consumption.

Continue low-carbon investment, save energy, reduce
emissions and consumption, and achieve the goal of "carbon
neutrality" as soon as possible.

Transition Risks

Policies and Legal

Energy structure and
energy use, carbon
pricing, environmental
information disclosure

Increase environmental information disclosure
and data transparency, such as energy
consumption.

Maintain a collection of daily relevant information, and
increase the publicity and training of appropriate policies and
regulations.

Technology

Energy technology,
green office,

green packaging,
transportation, etc.

May face problems with technology upgrading
and product iteration

Increase research and investment in related technologies,
gradually replace the use and operation of high-carbon
products, and provide more low-carbon services and products

Market Preference

Loss of customers or
loss of market share

Failure to achieve low-carbon transformation
may lead to customer loss and market rate
reduction, directly affecting the Company's
revenue.

Understand customers' low-carbon needs promptly, increase
clean energy procurement, provide lower-carbon services and
products, and retain target customers.

Additionally, based on the strategy and planning of our own business development, we have identified the following climate-related
opportunities in five aspects: Resource Efficiency, Energy Sources, Products and Services, Market, and Adaptability.

Opportunity Category

Measures to address opportunities

Resource Efficiency

Improve the efficiency of water resource utilization, use reclaimed water technology.
Use renewable materials for packaging.
Use more efficient transportation modes.

Energy Sources

Develop energy-saving and emission reduction plans, actively monitor energy usage data.
Use more low-emission green energy sources.
Participate in carbon trading markets.

Products & Services Develop and|or expand low carbon emission products and services.

Consumer Preferences change
Market QObtain government subsidies and other incentives.

Collaborate with universities on R&D.

Promote suppliers to improve materials and use environmentally friendly materials
Adaptability Participate in renewable energy projects and adopt energy-efficient measures.

Increase alternative resources.

Digital China Holdings Limited ® 2023 Annual Report
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Empowering Energy Conservation and Emission Reduction with Digital Intelligence Technology

Construction of Digital Logistics Loop

Logistics is a key pillar of the socio- economic system, yet it is also a significant challenge in global carbon reduction. Through long-
term efforts and capability development, ITL, a subsidiary of DC Holdings, has become a builder of digital logistics loop and aims to
become a leader in the future. We have specifically explored ways to achieve logistics carbon reduction and systemic transformation
in five main processes: order processing, packaging, distribution, warehousing, and recycling. We collaborate with consumers and
suppliers to optimize these processes through digital enhancements, energy transitions, and changes in packaging materials.

Order Processing

Intelligent integration of system
orders, reduce the overall
shipping volume by merging
multiple orders pointing to the
same address, thereby reducing
unnecessary carbon emissions
in subsequent packaging and
transportation

&

Packaging

® Through effective measures
such as adjusting the material
model of packaging materials,
the packaging material
consumption per unit order
was reduced by 5%

® The proportion of recyclable
materials accounts for 720%
of the national packaging
materials used

Distribution

Monitoring vehicle loading
rate to reduce the number
of trips;

Through the integration
of system orders, delivery
ruotes can be reasonably
arranged in advance to
shorten the entire delivery
distance;

Reduce the use of oil trucks
and encourage downstream
freight forwarders and
dedicated lines to use
electric energy vehicles

Some of the optimizations related to packaging materials include:

5]

Warehousing

1. The main energy consumption
of the warehouse is electricity.
In order to reduce energy
consumption, warehouse
electricity management
regulations have been
formulated. Undertaken
lighting renovation, using LED
light source lamps instead of
ordinary light sources;

N

. Water, electricity and energy
consumption actually
dropped by 13.5%

oY
%W

Recycling

Unused packaging boxes or
other discarded packaging
materials (paper, wood) will
be reused on the premise of
ensuring customer satisfaction.

e Reusable Packaging Boxes: For specific categories such as new retailfinstant retail products, we collaborate with customers

to increase the use of reusable packaging boxes (rotating baskets and insulated boxes), with a cumulative use of 36,000 units,
saving logistics packaging box usage.

Packaging Material Adjustments: The Company has effectively reduced the material consumption per order by 5% through
adjustments in packaging material types and specifications.

Packaging Material Selection: The proportion of recyclable materials accounts for 72% of the total packaging materials used
nationwide.

Sustainable Park Construction

The main property management Company of our Group's own buildings has obtained ISO14001 Environmental Management System
Certification, ISO45001 Occupational Health and Safety Management System Certification, and 1IS09001 Quality Management System
Certification.

Comprehensive energy-saving design of office buildings

Energy-saving calculations are conducted for walls, roofs, and windows, with corresponding measures taken to meet energy-
saving standards. High-performance double-glazed windows with good sealing are used, and adjustable external shading
devices are installed for non-balcony windows.

Composite insulation wall panels or blocks are used for exterior walls, and the exterior and roof are light-colored.

The overall layout and design of the building are primarily oriented towards the north-south direction (with some east-west
orientation), taking advantage of winter sunlight and avoiding the prevailing winter winds.
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Daily energy-saving and consumption-reducing measures

Publicity of Energy saving and consumption reduction, enhance employee awareness

1.
2.

Save

Carry out energy-saving publicity and education activities to strengthen individual energy-saving awareness
Encourage rational use of electrical equipment, and turn off unnecessary power sources

Strengthen the publicity of sustainable use of resources, and create a good atmosphere for energy conservation and
emission reduction;

Advocate the use of environmentally friendly materials and original accessories, and prohibit the use of high-pollution and
high-energy-consuming accessories.

electricity

Scientific setting of power distribution room

The power distribution room is set in the load center to reduce the length of low voltage side line and reduce the line
loss. SCB11 epoxy resin cast dry-type power transformer is used, which has low load loss, economical operation and
maintenance-free. The power supply can save at least 20% of the loss compared with the ordinary SCB9 series transformer.

Optimization of air-conditioning operation and strengthen inspection

On the premise of meeting staff needs and office comfort, optimize the operation of air conditioning and strengthen
inspection: in strict accordance with municipal requirements, 26 degrees is the appropriate temperature, optimize the
operation of the chiller unit in combination with the actual outdoor temperature and humidity, and check the temperature
setting of the panel in the office area twice a day, which is not lower than the appropriate temperature.

Scientific management of elevator transportation system

Adjust the operation and management mode of the elevator, and achieve the goal of more energy saving through
decentralized control, reasonable maintenance and scientific daily management.

Optimization of Lighting Equipment Systems and Strengthen Inspections

The main office buildings and warehouses use new low-power LED energy-saving lamps. We manage the lighting and
equipment switches in all public areas by setting specific on/off times, assigning responsible departments and personnel,
and strictly enforce lighting schedules to achieve energy-saving goals. Outdoor road and parking lot lighting is adjusted
according to seasonal changes.

a.  In 2023, the Company replaced 1,815 LED energy-saving lamps in the main office building stairwells, saving over
30,000 kWh of electricity.

Summary of the number of LED lamp replacements in 2023

Region Total (pcs) Office area (Unit) Other public areas (units)
Bejing 955 573 382
Xian 650 5 645
Wuhan 210 22 188

b.  In 2023, we increased the frequency of evening light-off inspections, ensuring that office areas are not lit when no
one is working overtime and the use of "everlasting lights" and "all-night lights" in server rooms is strictly prohibited.

c.  The underground garage lighting has been equipped with an automatic lighting control system, which adjusts the
brightness and duration of lighting based on light intensity and human activity, achieving a 95% energy-saving rate.

Digital China Holdings Limited ® 2023 Annual Report
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5. Water supply and drainage system

The water supply uses frequency control technology to manage pump operations, and drainage is automatically controlled
by liquid level, achieving 30% energy saving.

6. Ventilation system

To achieve energy saving targets, the fresh air units are switched on with the outdoor temperature, for example, 10:00 -
15:00 in spring, 8:00 - 18:00 in summer, 10:00 - 17:00 in autumn, and not in winter.

Water Conservation

1. Some office buildings for domestic water supply are now using frequency conversion technology to control the operation
of water pumps, and the drainage is automatically operated through liquid level control to achieve energy savings.

2. "Saving water" posters are posted at the sanitation in the public area. The water supply facilities are regularly inspected, and
timely maintenance will be arranged if water is running, leaking, or dripping.

3. Regularly check valves and pipelines promptly.

4. Regularly check aging water supply pipelines, install or replace water-saving faucets and sanitary ware to prevent running,
popping, dripping, or leaking of water, and eliminate the faults in time.

5. For the green plants and lawns in the Company's green belts, rainwater irrigation is encouraged to minimize water
consumption.

Paper Conservation

1. Digital intelligence supply chain, gradually promote paperless electronic signing

The KingKooData supply chain big data application platform developed can significantly improve the overall efficiency of
the entire supply chain, save resources and reduce energy consumption to the greatest extent. In the packaging process of
the e-commerce warehouse, the most suitable carton model is selected according to the goods and quantity of each order
through intelligent algorithms to reduce the consumption of cartons. At the same time, the developed electronic signing
system allows customers only to sign electronically when signing for a receipt, thereby reducing paper consumption. In 2023,
paperless electronic signatures were realized for 90,000 orders.
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2. Promote paperless office

The Group unifies the construction of information systems, realizes office automation, promotes conference solutions such as
teleconferencing, video conferencing, and web conferencing, and promotes paperless reimbursement of electronic invoices to
minimize the use of paper.

3. Discarded single-sided paper are recycled for secondary use if permitted.

Daily emission reduction measures
The actions adopted by the Group's main office buildings and warehouses include:
®  Direct Carbon Emission Reduction

1. Smart industry chain business has taken actions to reduce exhaust emissions by replacing vehicles, increasing loading rates,
and intelligently arranging transportation routes to reduce exhaust emissions from logistics vehicles.

2. Carry out vehicle loading rate monitoring to reduce the number of trips.
3. Arrange distribution routes reasonably in advance through system orders to shorten the entire delivery distance.

4. Encourage downstream forwarders and dedicated lines to use electric energy vehicles. For example, replace vehicles per
the "National VI Vehicle Emission Standards" while encouraging partner carriers to use electric energy vehicles for delivery
in urban areas. In FY2023, our logistics business in Beijing replaced two 4.2-meter transport vehicles, which can reduce
vehicle exhaust emissions by 2,000 liters per year; the coverage rate of electric energy vehicles used in Beijing and Shanghai
logistics in urban areas reaches 40%.

. Indirect Carbon Emission Reduction

1. Strengthen energy-saving and emission reduction publicity to raise the awareness of all employees
Encourage video conferences, online communication, etc., to reduce the frequency of business travel and encourage
employees to use public transportation for green travel.

2. Ensuring Office Air Quality
The air quality of the office is ensured by cleaning the air conditioning and ventilation system, effectively operating the air
filtration system, and testing the fresh air volume, inhalable particulate matter and the number of harmful germs in the air
supply.

3. Ensuring Building Sewage Discharge Compliance
Regularly clean water tanks, septic tanks and other related equipment, conduct third-party professional testing at least
once a year, and obtain a sewage discharge report.

4. Ensuring Building Gas Emission Compliance
Regularly replace the air purification filter material to ensure that the gas emission meets the national standards.

Digital China Holdings Limited ® 2023 Annual Report
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Protecting the Ecological Environment and Maintaining Biodiversity

Practices to protect the environment
e Environmentally friendly furniture is used in the office environment and dining environment to avoid air pollution
®  Actively respond to the garbage classification policy

Place different types of trash bins in office and other areas for separate collection and processing of various types of waste,
minimizing environmental pollution. For example, the Digital Technology Plaza in the Beijing District implements a three-level
management method for waste classification.

Through publicity and education, we guide employees in each unit to consciously sort
and place garbage at designated recycling points for the first time.

The cleaning staff of each unit conducts a second inspection and classification before
placing it at the designated garbage collection point of the building property.

The property management company entrusts a professionally qualified clearing company
to carry out the third sorting and classification process.

The Group's Digital Technology Plaza in Beijing implements three-level

management measures for garbage classification

e  Waste Management in Work and Life

Solid and hazardous waste generated at offices are cleaned and collected by each department at all times and delivered to
designated locations. Kitchen waste and used oils are managed by selected disposal units of the sanitation department and
treated centrally. The solid waste generated during logistics services is collected by workplace personnel before the end of each
day and placed in designated bins according to classification markings.

2023 liters/year Estimated tonnage

Overall garbage 2,765,448 1365
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Biodiversity Maintenance Practices:

e On the 2023 Arbor Day, some of the company's parks organized enterprises to carry out tree planting activities, which increased
the initiative of individual ecological protection.

®  Hire a professional greening company to maintain the greening of the park.
e Continue to increase investment to upgrade and replant the existing green plants in the park.

* Intensify publicity efforts, post warm reminders in the building, and promote biodiversity through WeChat groups.

Steady Progress Towards Carbon Neutrality

As of 2023, several subsidiaries of the Group have obtained the "carbon neutrality" certificate and the 1ISO5001 Energy Management
System Certification, marking an important step towards the goal of "carbon neutrality".

In 2023, the direct greenhouse gas emissions (Scope 1) was 348.11 tons, including fixed source combustion (such as natural gas
usage) and mobile source emissions (fuel consumption of gasoline and diesel in logistics business-owned transportation vehicles). The
net greenhouse gas emissions (Scope 2) due to purchased electricity and heat were 10,654.21 tons, primarily used for the operation of
the Company's data centers, logistics warehouses, maintenance sites, and main office locations. The total greenhouse gas emissions
(the sum of Scope 1 and 2) were 11,002.32 tons, a reduction of 1,204.82 tons compared to 2022, a decrease of 9.9%.

Scope 1:

Direct greenhouse gas CO2 emissions

2023: 348.11 tons,7% decrease from

the previous year

Scope 2: Scope 3:
C02 emissions from purchased No statistics yet. In 2023, we mainly
electricity and heat encourage partners such as employees
2023:10,654.21 tons, 10% decrease and suppliers to save energy and reduce

from the previous year emissions from the aspects of

publicity and assessment.
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In the last three years, the Group's performance related to carbon emissions are shown in the table below:

Greenhouse gas emissions (mainly carbon dioxide CO2) and major wastes

Emissions & Waste For the year ended 31 December

Type 2023 2022 2021

Total Greenhouse Gas Emissions (tons) 11,002.32 12,207.14 13,808.03

Direct greenhouse gas emissions (tons) 348.11 374.10 43183
Gasoline (liters) 7,395.43 1432430 22,184.68
Equivalent to greenhouse gas emissions (tons) 15.79 3237 50.14
Diesel (liters) 22,776.33 29,787.72 40,297.28
Equivalent to greenhouse gas emissions (tons) 60.64 81.32 110.01
Natural Gas (m3) 121,028.00 120,438.00 125,648.00
Equivalent to greenhouse gas emissions (tons) 27168 260.41 271.68
Total indirect greenhouse gas emissions (tons) 10,654.21 11,833.03 1337621

Purchased electricity (MWh) 12,337.39 13,647.90 15,435.44
Equivalent to greenhouse gas emissions (tons) 10,654.21 11,833.03 13,376.21

Greenhouse gas emissions per capita (tons/employee) 0.66 0.80 094

Hazardous Waste (tons) 1.00 1.00 1.00

Hazardous waste per capita (tons/employee) 0.00006 0.00007 0.00007

Amount of non-hazardous waste (tons) 1,365.00 1,280.00 1,250.00

Non-hazardous waste per capita (tons/employee) 0.08 0.08 0.08

Remarks:

1. Based on the nature of our business, the main gas emissions of our Group are greenhouse gas emissions, originating from the use of fuel and purchased electricity and heat from
fossil fuels.

2. Our Group's greenhouse gas inventory mainly consists of carbon dioxide. The greenhouse gas emissions data for the year ended December 31, 2023, are presented in carbon dioxide

equivalents and are calculated based on the emission factors for the China regional grid baseline published by the Ministry of Ecology and Environment of the People's Republic of

China in 2019, and the applicable coefficients in the Intergovernmental Panel on Climate Change (IPCC) national greenhouse gas inventory guidelines.

3. Over the past three years, our Group's greenhouse gas emissions (including direct and indirect emissions) have been decreasing year by year. In 2023, the total greenhouse gas
emissions decreased by 9.9% compared to 2022. The main reasons include the Company's gradual replacement of LED light sources, continuous implementation of various energy-

saving and emission reduction measures, and the consolidation of some logistics warehouses, resulting in a reduction of about 10% in purchased electricity in 2023 compared to

2022.
4. The consumption of gasoline and diesel mainly comes from the Company's own vehicles.
5. The consumption of natural gas is mainly used for heating and other equipment in the Company's buildings.
6. The types of hazardous waste generated in the operation of our Group's office buildings include waste toner cartridges and ink cartridges from printing devices, and waste batteries

from some electrical devices. These hazardous wastes are managed centrally and handed over to qualified recycling units for recycling.
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7. The types of non-hazardous waste generated in the operation of our Group's office buildings mainly include domestic garbage and non-hazardous office waste. Domestic garbage
is handled by property management companies and kitchen waste recyclers, and cannot be measured separately. We estimate the office building's domestic garbage based on the

"First National Pollution Source Survey Urban Domestic Source Emission Coefficient Manual” published by the State Council.

8. The number of employees in our Group over the past three years: 16,782 in 2023, 15,166 in 2022, and 14,744 in 2021. Over the past three years, due to the steady increase in the

number of employees and the overall decrease in energy consumption, per capita energy consumption has shown a downward trend; per capita waste levels have remained stable.

Energy consumption and use of water, steam, packaging materials

Index 2023 2022 2021
Total energy consumption (MWh) 13,799.21 17,264.53 18,964.13
Direct Energy Consumption (MWh) 1,461.81 1,630.10 1,869.45
Of which: Gasoline (MWh) 86.45 167.45 259.34
Diesel (MWh) 178.84 271.96 367.91
Natural Gas (MWh) 1,196.52 1,190.69 1,242.20
Indirect energy consumption (MWh) 12,337.39 15,634.43 17,094.67
Including: Purchased electricity (MWh) 12,337.39 15,634.43 17,094.67
Total energy consumption per capita (MWh/employee) 0.82 1.14 1.29
Tap water consumption (tons) 80,475.58 110,168.98 129,088.19
Tap water consumption per capita (tons/employee) 4.80 7.26 8.76
Steam Consumption (tons) 430.00 719.00 747.01
Steam consumption per capita (tons/employee) 0.03 0.05 0.05
Total consumption of packaging materials (tons) 15,179.00 23,122.00 25,244.00
Average consumption per order (ton/order) 0.00012 0.00013 0.00013
Remarks:
1. Our Group's water source comes from municipal tap water supply. In 2023, the tap water usage decreased by 29,693.41 tons compared to 2022, a reduction rate of 26.95%. The

main reasons are the consolidation of some warehouses in the ITL business and various water-saving measures implemented by the Company, resulting in a decrease in water usage.
2. The steam used by our Group comes from municipal heating units; the consumption of natural gas is mainly for heating and other equipment in the Group's buildings.

3. The consumption of gasoline and diesel by our Group mainly comes from the Company's own vehicles. In 2023, the consumption of gasoline and diesel further decreased, while the

consumption of natural gas remained stable; the direct energy consumption decreased by 168.29 megawatt-hours compared to 2022, a reduction rate of 10.32%.

4. Due to the reduction in purchased electricity and the decrease in gasoline and diesel consumption in 2023, the total energy consumption in this year decreased by 20.07% compared
to 2022. The energy consumption is calculated based on the consumption of purchased electricity and fuel, as well as the conversion factors in the IPCC national greenhouse gas
inventory guidelines, the "General Principles for Comprehensive Energy Consumption Calculation,” and the "Emission Factors for the China Regional Grid Baseline for the 2019

Emission Reduction Projects" published by the Ministry of Ecology and Environment of the People's Republic of China.

5. The packaging materials used by our Group are mainly packaging boxes used in the digital supply chain business, and the amount of wood boxes used is so small that they are not
included in the statistics. In 2023, the order volume using packaging materials decreased compared to 2022, with a total decrease of 7,943 tons in packaging material usage, mainly
due to the decrease in business volume of companies like Cainiao; the average packaging material consumption per order decreased by 5%, mainly due to various environmental

protection measures taken by the Company.
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2.0 Society

n
Society
Development

Equality and Inclusion

Employment and Human Rights Protection
Career Development and Training
Partnership Spirit and Corporate Culture
Occupational Health and Safety

Work-life Balance

Open Communication Channels
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e Support Employee Development

DC Holdings firmly believes that talents are an essential resource for the success of an enterprise and have played a vital role in
the enterprise's development, rise, and transformation. The continuous success of DC Holdings is inseparable from the Company's
professional ability and dedication of more than 10,000 employees. Therefore, we always adhere to the selection of talents guided by
corporate culture and use corporate culture's power to unite employees and motivate every employee. The needs of our employees
require a fair, equal, and conducive structure to attract more talents to join us. Here, every aspiring person can find a position that
suits them, perform in this position, and achieve what one has set out to do while contributing to DC Holdings's development. The
following will share the achievements of our Group in supporting employee development in the year 2023 from six aspects: equality
and inclusion, employment and human rights protection, career development and training, occupational health and safety, work-life
balance, and open communication channels.

Digital China Holdings Limited ® 2023 Annual Report

Equality And Inclusion

Q' ? We strictly abide by national laws and regulations and the basic principles and rights at work of the International Labor Organization,
) do not force labor, do not engage in employment discrimination, and respect the freedom of associations and the rights of trade union
? negotiations. We prohibit child labor in our business and supply chain, and all employees must be of legal age where the company
?& operates. We insist treating all employees and job applicants equally and appointing merit-based talents. According to the Group's
‘e : relevant policies, every employee and candidate is treated fairly in terms of recruitment, training, promotion, transfer, salary, incentives,
‘e benefits, etc., and will not be affected by age, gender, physical health, marital status, family status, race, skin color, nationality and
' other factors.
"4 We adopt different recruitment channels to attract talent. We also encourage talent referrals and believe in creating an environment
_': where our people feel comfortable at work and able to unleash their full potential.
. 1
?g As of the end of 2023, the Group had a total of 131 employees from Hong Kong, Macao, Taiwan and overseas. At DC Holdings, equality
‘e and inclusion are crucial both commercially and morally, helping us build trust with employees, customers, and the communities we

serve. We are committed to creating an equal and diverse working environment, recognizing and appreciating the unique experiences
and capabilities of each employee, thereby encouraging innovation and practicing ethics. At DC Holdings, we consolidate our long-
term commitment to equality and inclusion through a series of policies, mechanisms, and incentive measures.
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Digital Intelligent Supply Chain Overseas Warehouse Staff Group Photo

Both domestically and overseas, we are creating a more inclusive work environment for employees from various backgrounds and
showcasing our diversity to customers and the public. This contributes to the thriving development of our business, community, and
society. Our goal is to empower diverse groups to integrate into society and build an equal future.

Employment and Human Rights Protection

General Employment

For employees in China, DC Holdings enters into employment contracts with its people in strict compliance with the requirements
of the Labour Law and other pertinent laws and regulations in China and makes contributions to social insurance funds, including
pension, medical, unemployment, work injury and maternity funds, and the housing provident fund for the benefit of its employees
by the requirements of the national policies. The Company also provides employees with one free physical examination benefit every
year. Those with outstanding performance, as shown in their performance targets, will be awarded annual bonuses.

For employees in Hong Kong, Macau, Taiwan or oversea areas, the Company also abides by all local laws and international standards
to ensure fair treatment of all our employees.

DC Holdings focuses on core strategic areas, optimizes human resource allocation, controls recruitment, and strengthens process
management to improve operational efficiency and value creation. The Company continues to increase investment in human
resources and capital to stay competitive in technology research and core areas. The foundation of the recruitment process is
fairness. Strict selection criteria for candidates include written examinations and multiple rounds of interviews. Additionally, upon
employment, they are required to undergo training, assessment, and periodic comprehensive evaluations. To enhance the efficiency
of talent acquisition and position matching, we have implemented various talent recruitment channels, such as employee referrals,
campus recruitment, social recruitment, school-enterprise cooperative talent training programs, and internship initiatives. We have
implemented regulations in crucial stages such as recruitment and employment, prohibiting the use of child and forced labor.

Digital China Holdings Limited ® 2023 Annual Report
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Case: New Talent Recruitment

. Overseas Internship Program: Attracted over 400 outstanding talents from both domestic and overseas to participate.

. Improving employment opportunities for the impoverished: Employed 43 employees from poverty-stricken areas.

. Collaborating with the Jilin Government for "Investment Attraction and Talent Introduction": Attracted over 50 well-known universities' talents to seek employment.

. School-Enterprise Cooperation for Talent Training: In collaboration with multiple schools in Changchun, we have cultivated students' live broadcast operation capabilities

through internships and subsequent employment.

. Campus Hackathon: The contest has been conducted for three consecutive years since 2021, facilitating the discovery of high-potential talents.

Overseas Internship Program

In 2023, DC Holdings launched its first overseas internship recruitment program, advancing our global talent strategy. Over 400
outstanding talents from home and abroad actively participated in the program, demonstrating the Company's emphasis on
talent diversity and global perspectives. These interns have filled the Company with energy and creativity while demonstrating our
commitment to diversity and inclusivity. We believe that these international talents will help the Company better adapt to global
market changes and further promote the Company's sustainable talent development. Our program this year have seen applicants from
universities all around the world, including Stanford, Imperial College, UC Berkley as well as here in Asia, including the University of
Hong Kong, Peking University and Tsinghua University.

Improving employment opportunities for the impoverished

The Company responds to the government's call and continues to make efforts in assisting key Groups with employment. By the
end of 2023, the Company had cumulatively employed a total of 43 individuals from impoverished areas and completed the first
declaration of tax exemption.

Assisting Northeast China in Attracting Investment and Talent

In the second half of 2023, DC Holdings actively participated in the "Investment Attraction and Talent Introduction" activities
organized by the Jilin Provincial Committee and the provincial government. The Company attended nine recruitment events in
Shanghai, Zhejiang, Jiangsu, Anhui, Shandong, Tianjin, Guangdong, and other locations with the Jilin Provincial Party and Government
delegation. These events created numerous key positions and provided excellent opportunities for Northeastern talents from
the Yangtze River Delta, Pearl River Delta, Beijing-Tianjin-Hebei, and other regions to return home for employment. Hundreds of
outstanding graduates and mature high-end talents from over 50 prestigious universities attended the recruitment consultation and
application process. The schools included Tsinghua University, Peking University, Fudan University, Shanghai Jiao Tong University,
Zhejiang University, University of Science and Technology of China, Nanjing University, Southeast University, Nankai University,
Shandong University, Tianjin University, and Shenzhen University, accumulating a rich talent reserve resource for the Company's future
development.

DC Holdings Collaborates with Jilin Government for "Investment Attraction and Talent
Introduction” Event
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The talent drain in Northeast China has been quite prominent in recent years. To revitalize Northeast China, the Secretary of the Jilin
Provincial Committee personally led a concentrated " Investment Attraction and Talent Introduction " activity, demonstrating the
government's positive attitude toward talent resources. Jilin Provincial Committee Secretary Jing Junhai investigated the Company's
development and recruitment progress during the activity. He praised the Company's business expansion and talent attraction efforts
and expected it to show more development space and contribute to Jilin's economic revitalization.

Building a New Model of School-Enterprise Cooperation

The Company has conducted in-depth exchanges in Jilin with over 10 universities and has established talent output channels in
relevant departments of universities such as Northeast Normal University, Jilin University of Finance and Economics, Jilin Agricultural
University, Changchun University Tourism College, Changchun University Guanghua College, and Jilin Animation Institute. We
have established internship and employment training bases for college students diversely. Our initiatives include e-commerce
live broadcasting operations' digitized talent internship program, the customized digital talent training program for third-year
students, employment recommendations for fourth-year students, and priority hiring of outstanding graduates. These efforts aim to
continuously cultivate practical talents for the Company.

DC Holdings E-commerce Digital Talent - Intern Recruitment Lecture

The school-enterprise cooperation project has currently held 5 large-scale talent dual selection fairs, with nearly 300 students
attending and registering. A total of 83 people participated in online and offline interviews, and 23 have been employed. Several
universities have expressed their desire to sign cooperation agreements with our Company and reach cooperation in areas such
as cultural exchange, internship base construction, industrial college establishment, experimental base construction, technological
achievement transformation, smart campus construction, and talent sharing and utilization.

Continuously Promoting Campus Hackathon

Based on the successful hosting of the first campus hackathon of DC Holdings in 2021, the third hackathon in 2023 has created new
milestones. With the theme of "Winning the Future with Intelligent Data," this competition aims to discover high-potential talents
and high-quality projects from key universities in the era of the digital economy, attracting the attention and support from renowned
universities, faculty, and industry leaders. Since its inception, the hackathon has garnered widespread attention and established itself
as a benchmark event in the field of campus technology competitions. Many students strive to compete and achieve top results. The
winning teams receive not only generous prizes, but also the opportunity to meet with company executives, conduct internships, and
receive early admission offers.

In addition, DC Holdings has also set up an innovative ecosystem incubation fund. For outstanding teams and entrepreneurial
projects in the competition, DC Holdings is willing to support exceptional students through funding, giving them a chance to realize
their aspirations.

Digital China Holdings Limited ® 2023 Annual Report
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Compensation And Benefits

We foster a performance-oriented corporate culture, with the goal of motivating employees, constantly improving their work
enthusiasm, creativity, sense of ownership, and team cohesion. To attract and retain outstanding talents and ensure sustainable
development, the Company has established a mechanism to recognize our people based on their performance and our fixed and
variable pay compensations for different positions. Additionally, we have introduced a long-term incentive mechanism through equity
incentives.

Our remuneration is tied to our "3P Compensation Approach,” in which employees' pay is developed according to Position, Person,
and Performance. We aim to offer fair and competitive salaries to our employees. Fixed and variable income would be regularly
reviewed to support gender equity, changing the working environment, and complying with changing laws and regulations. To cope
with the evolving talent and organization needs, we would also optimize our benefits portfolio to ensure it stays competitive and
comprehensive.

Non-financial rewards attract, engage and retain our employees. Cash and benefits are generally intrinsic to our employees, and we
offer a wealth of learning and development opportunities to help employees' career development and stabilize the organization's
human resources.

In addition, we regularly recognize our employees who have contributed to the organization. For example, the Company has
established awards such as "The outstanding Contribution Award,” "Innovation Award," "Owner Award," "Excellent Employee," and
"Excellent Manager" to publicly commend outstanding teams and individuals. Since 2022, we have added several awards, including
"Excellent Partner" and "Excellent DC Elite Students," to encourage partners to innovate, take responsibility, and fully embody the spirit
of partnership.

Photos of recognized employees
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Employees Overview

As of the end of 2023, the number of employees of DC Holdings was 16,782, an increase of about 10% compared with the number of
15,166 in the same period of 2022. The staff has mostly stayed the same, and the business development is stable.

In 2023, the division and proportion of employees of DC Holdings by age, profession, education, and gender were as follows:

By age By function

Others 3%
50 and above 1% Operations 7%

Sales 5%

0
30-50 52% below 30 47%

R&D 85%

By academia By gender

Digital China Holdings Limited ® 2023 Annual Report

PhD 0.1%
Masters 4%

~
w

Female 24%

Qthers 34%

. 2
Bachelors 62% Male 76% _

Remarks:

All of the above are full-time employees; for temporary employment due to business or project needs, the Group will cooperate with human resources companies to use outsourced personnel.

Among them, the proportion of senior executives by gender is as follows:

Female 22%

Male 78%
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Employee turnover and dismissal

There are various subjective and objective reasons for the departure and turnover of employees, and we are committed to ensuring
that all withdrawals are handled consistently. When dealing with any resignation, we respect the rights of company employees and
fully comply with the requirements of local laws and regulations.

For capable employees, the company will try its best to retain them and reduce the rate of churn. Suppose the work behavior of
individual employees violates our rules and regulations and local laws and regulations. In that case, the company will take disciplinary
action, report criticism, dismissal, or even transfer to judicial authorities, etc., depending on the situation.

In 2023, the overall employee turnover rate of the Group was 21.97%, a drop of 4% from 26.13% in 2022, which ensured the stability
of the company's talents to a certain extent.

The comparison of turnover rate according to different classification standards (see table below) shows that the mobility of technical
and sales personnel grouped by professional position is relatively high. The mobility of employees under 30 is relatively high by age
group; the mobility of male employees is more elevated when grouped by gender.

Criteria for division Turnover rate
By function Sales 27.05%
R&D 22.10%
Operations 18.18%
Others 17.57%
By gender Male 22.53%
Female 20.14%
By age Below 30 25.25%
30-50 18.93%
50 and above 13.66%
By region Mainland 22.07%
Hong Kong, Macao, Taiwan and overseas 6.43%

Female Employee Care

Women occupy a more significant position in the workplace and daily life in modern society. DC Holdings has specifically established
the "Wonderful OQutstanding Women Club" (WOW Club) to better support women's growth and potential. This platform seeks to
unite outstanding women from the Company and other sectors of society, offering them a space for communication, education,
and personal development. The club strives to promote progress for women in all fields, including career success, family harmony,
personal growth, and global awareness.
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As stated in the WOW Club recruitment order:

In addition, the Company provides benefits for female employees:

e  Equal career development and promotion opportunities
e Equal welfare and benefits
®  Paid maternity and parental leave

®  Awarm and private space for breastfeeding women

In 2023, the Company promoted 609 employees, including 196 females, accounting for 32% of the total promotions. The percentage

exceeded the overall proportion of female employees, which stands at 24%.

This club welcomes people of all ageslevels, and
positions, with the only restriction being gender.

Regardless, you must strive for excellence::

rgive up!

Digital China Holdings Limited ® 2023 Annual Report
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Development And Training
Career development channel

At DC Holdings, we believe that talents are the most valuable resource of a company. To help employees effectively plan their careers,
improve their professional ability and long-term work performance, as well as help the company effectively plan human resources,
improve organizational capabilities and meet the company's strategic development needs, the company has established dual
career development channels for employees, namely professional channels and management aisle. Through annual comprehensive
evaluation and talent inventory, we will invest more resources and provide a higher platform for outstanding employees, allowing
them to take on more job responsibilities, reach higher jobs, and exert more excellent value. We encourage employees to take the
initiative to plan their career development and provide opportunities to develop upward in the channel, transfer between different
positions in the track, and switch career development channels with the needs of the company and departments. We also provide
a variety of forms for employee development, including training, giving challenging jobs, job rotation, joining the company's virtual
organization to get more exercise opportunities, etc.

When evaluating employee promotion and issuing cadre appointments, we generally consider the following factors:

®  Work performance of employees: We evaluate the work performance of employees in physical and virtual organizations,
including values, work efficiency, sense of responsibility, teamwork spirit, innovation ability, etc.

*  Employee skills and experience: We assess our employees' skills and experience to ensure they can perform in new positions.

e Departmental needs: We assess the personnel needs of each department to ensure that the promotion of employees will not
hurt the company's operations.

®  Fairness and justice: We adhere to the principle of fairness and justice to ensure employees' promotion opportunities are based
on their performance and ability

e  Career development needs of employees: We pay attention to the career development needs of employees to ensure that they
are willing to improve their functional responsibilities and have the opportunity to achieve their career goals.

The comprehensive evaluation of these factors helps the company make fair and reasonable employee promotion decisions and
provides employees with a complete career development channel.

Elite Team Advancement Path
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Through the unique talent training mechanism, the Company provides a channel for like-minded employees to give full play to
their intelligence and wisdom. It also provides a broader development space and platform for outstanding talents to stand out. In
addition to the structure of the physical organization of DC Holdings, we also have some virtual organizations. They can break the
departmental and business boundaries, have unlimited imagination, synergy, and creativity, and empower the physical organization.
"DC Elite" is the representative of these virtual organizations.

Management Talent Development Mechanism - "DC Elite"

" DC Elite "was created in 2019, aiming to select management elites, build and improve the talent management system, cultivate
the Company's future management pool and create an elite team with a common philosophy and values. " DC Elite" mainly adopts
a project-based learning and mentorship model, with project topics as a focus. During the implementation of specific projects, it
imparts trainees about the Company's advocated management philosophy, values, and cognitive thinking methods. Exceptional
individuals are identified and developed during the project implementation phase. Mentors are senior executives of the Company, and
trainees are middle and senior management selected through multiple rounds. The project topics cover practical projects related to
the company's strategic direction, business innovation, organizational transformation, and talent strategy.

In 2023, the "DC Elite Phase IlI" model is further upgraded, with a more advanced classification and focus on the trainees. It becomes
more practical by setting up basic classes and advanced classes, providing platform to employees with different starting points with
their own opportunities to show their talents. The project training adopts a mixed-class system for both advanced and basic classes
to jointly promote topics. On one hand, it enables different business units to interact through sufficient strategic communication,
forming a high ideological and cognitive consensus, thus jointly promoting the implementation of strategy and organizational
change. On the other hand, it also allows trainees from both classes to learn from each other and make progress together during the
collaboration. In order to facilitate the rapid development and improvement of basic classes, the Company appoints four teaching
assistants from the exceptional students of the previous two "DC Elite" to offer one year of specialized instruction. Additionally, it
establishes a range of training formats, including a "junior class salon" and "one-on-one assistance from seniors," to comprehensively
shape the management capabilities of basic classes.

"DC Elite" has formed a relatively mature and systematic operation mode through continuous exploration and practice. Following
the success of the "DC Elite" model, the Company's professional lines have begun to learn from and imitate it. The Company has
successively launched innovative talent development programs, including " DC Geek" for technical experts, "DC Finance" for financial
professionals, and " DC Talent " for human resources specialists.

“DC Elite Phase IlI" Graduation Ceremony - Advanced Class Group Photo
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"DC Elite Phase IlI" Graduation Ceremony - Basic Class Group Photo

With "DC Elite" as the core of its talent development model, the Company has not only innovated the traditional concept of talent
development, selection and training mechanisms but also promote cultural dissemination and implementation.

Firstly, from the perspective of talent selection, "DC Elite" is conducive to comprehensively assessing and identifying
talents. The Company's management believes that excellent talents are consistent in words and deeds and can overcome obstacles.
"DC Elite" serves as a training ground for practical experience and a platform for showcasing abilities, resembling a rigorous abilities
training camp as well as a marathon with multiple tasks and a long duration. It incorporates the management's evaluation criteria
for talents. A group of outstanding talents who align with the company's corporate culture and core values have been promoted and
rotated into key positions.

Secondly, from the perspective of talent cultivation, "DC Elite" facilitates rapid consensus-building and mental unification.
"DC Elite" is a process of assimilating management philosophies and values rather than a simple skills training program or a regular
knowledge-sharing session. Trainees communicate frequently with executive mentors during project execution, breaking conventional
thinking patterns. They learn and understand their mentors' problem-solving perspectives and approaches, while constantly
improving their own thinking, positioning and work methods. They then apply, validate, and reflect on these enhancements during
the project's implementation phase.

Finally, from the perspective of cultural implementation, "DC Elite" members can well demonstrate the effect and spread
the culture. Each "DC Elite" trainee performs multiple roles and tasks in addition to their regular work, reflecting the Company's
advocated entrepreneurial spirit and dedication. This influence extends to more colleagues, enabling the rapid and effective
dissemination, promotion, and implementation of the corporate culture, thus providing a continuous source of new energy for the
company's development.

Staff Training and Development

As a company that strives for innovation, DC Holdings ensures that sufficient resources are allocated annually to provide various
employee training. The design of our training system matches the career development path of employees in the company. The
purpose of all training course design is to start from job responsibilities, to help employees be more competent at the corresponding
development stage, and to improve better and develop faster. We organize critical new employee training so that they can better
understand the company's business status, strategic goals, development history, and corporate culture and enhance employees'
sense of cultural identity. Each company's business department designs and conducts professional business according to needs. We
also use the online learning center to provide general skills training to help employees improve their functional ability and efficiency
and enhance their professionalism. At the same time, employees can take the initiative to apply for professional skills training,
management skills training, and professional certification examinations provided by external training institutions.
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Training System Overview

New Employee Integration Mechanism

In addition to the standard "orientation" training, the Company has implemented Buddy and Mentor mechanisms to assist new
employees in adapting to the workplace and enabling their better integration into the organization. The Buddy is mainly responsible
for guiding new colleagues to familiarize themselves with the company's organizational structure, department and work environment,
as well as to assist them in resolving work problems, alleviating frustration and awkwardness, and increasing their loyalty to the
Company. The Mentor's main responsibility is to guide the development direction from the perspective of the Company's strategic
level and development direction.

Employee Training

In 2023, the total learning time of the company's employees exceeded 186,000 hours, with senior executives investing 390 hours
in training as lecturers, and the overall employee training participation rate reached 94%. The training content covers leadership
training, corporate culture training, general skills training, professional ability training, and process system dissemination, etc.
We have organized special topics such as partner sharing, team management, new employee onboarding training, and financial
management. The average training time per person was about 11.95 hours, 2.6 hours more than in 2022. In 2023, DC Holdings
paid more attention to the improvement of employees' professional skills. The average training time for professional skills training
increased by 3.67 hours compared to 2022, which improved employees' professional skills and enhanced work efficiency.

Average training hours for Average training hours for
different training components different levels

General staff 10.5

Management 7.07

Others 11.22

Manager 13.39 President and Vice

President 38.68

Corporate culture 3.15

General skills 1.87
Process system 2.40
Senior Manager to

Professional ability 12.42 General Manager 19.26
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Executive Training

On the one hand, the Company provides project-based practical training to its core management team through organizations such
as "DC Elite". On the other hand, the Company organized a special strategic management seminar in May 2023, with the Chairman
and CEO Guo Wei serving as the instructor. More than 60 members of the core management team received training over the course
of three days. The training focused on strategy and strategic management, with in-depth discussions and learning across three
dimensions: "Strategic Design," "Strategic Execution," and "Strategic Review." Everyone reached a consensus on strategic layout,
focusing on problem-solving through iterative discussions.

DC Holdings Board Chairman and CEO Guo Wei Conducts Strategic Management
Seminar Training for Executives

Partner Spirit and Corporate Culture

For over two decades, DC Holdings has adhered to the original aspiration and mission of "Digital China," upholding the principles of
"leading in concept, technology, and practice." Guided by the values of " Customer success, value creation, excellence, and mutually
beneficial outcomes," the Company is committed to becoming a leader in big data technology. In the era of the digital economy, to
achieve this mission and vision, the company has been continuously innovating and accelerating transformation in organization,
talent, and mechanisms guided by the spirit of "second entrepreneurship".
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"DC Partner”

The partner program aims to create an equal stage without limitations for outstanding talents, continuously promote the company's
transformation, and continue to lead. The definition of "Partner" is Trust, Responsibility, Equal, Passion, Novel, Action, and Result.
Through the "DC Holdings Partner Program," the Group has opened up new channels for employees' careers, enabling them to
participate more deeply in the company's operation and management, and partners can dare to think and do. After you are willing
to spend time and energy, share, and achieve with others, you will grow, get support, get motivated, and get promoted. The partner
organization can enable each partner to share the dividends of the company's development in the long run.

Since its launch in 2021, the Company has held five seasons of the "Partner Co-creation Competition" , targeting four key areas of
"business opportunities, market value, culture, and talent". Each area is represented by a separate track, with different scoring criteria
determined by the company's cultural values. The competition has well mobilized the enthusiasm and participation of partners, fully
interpreting the spirit of proactiveness, willingness to take responsibility, embrace of change and team spirit.

In 2023, the company further elaborated on the profile of partners and detailed the evaluation criteria and scoring details for
partners. During the launch event, outstanding "Excellent Partners" from the previous year were recognized and their stories were
shared.

The " DC Partner " has made the company's culture and values tangible through various activities, providing employees with
behavioral benchmarks to improve. The program has initially played a dual role in material and spiritual incentives, encouraging
partners to reach consensus, co-create, co-govern, and share through the design of the partner organizational structure and
operational model. The "DC Partner" is also conducive to further driving organizational change and innovation. Since exploration
and innovation in the physical organization have a high trial-and-error costs, virtual organizations can iterate quickly and efficiently,
summarizing experiences and providing problem-solving methodologies to the physical organization. Meanwhile, virtual organizations
can mobilize and coordinate multiple resources more efficiently, truly solving practical problems, effectively empowering the physical
organization. By driving change in physical organizations through the development of virtual organizations, the company ultimately
achieves a harmonious integration of virtual and physical, aligning knowledge with action.

2023 Partner Kick-off Meeting
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To facilitate the rapid integration of new partners into the company, the company has established a full lifecycle observation and
empowerment mechanism for new partners. This enables them to quickly learn and understand the company's business and culture,
allowing them to maximize their value in their roles.

New Partner Full Life Cycle Observation and Empowerment Mechanism

Co-building "Double 11"

Co-building "Double 11" is one of the distinctive corporate cultures of DC Holdings and a true reflection of the partner spirit in
practical business operations. As a third-party logistics service provider in China with the "Double 11" experiences in China, ITL faces
numerous opportunities and challenges during this event every year. To embody the partner's spirit of positive progress, courage to
take responsibility, embrace change, and team spirit, as well as ensure the successful completion of the "Double 11" task, all partners
and employees from various functional departments actively sign up each year to support warehouses across the country. They
immerse themselves in the front line of the warehouse, eating, living, and fighting with the front-line warehouse employees.

The annual "Double 11" support has become a major team-building event for DC Holdings. It not only ensures the successful
completion of ITL logistic tasks but also promoting communication and exchange between departments. Moreover, during the support
process, employees gain a deeper understanding of the warehouse workflow and actively contribute ideas and suggestions, which
leads to the optimization of business processes.

2023 "Double 11" Badge 2023 "Double 11" Kick-off Meeting
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Fighting together for Two Decades

Since its establishment, DC Holdings has traversed over more than twenty years. The veteran employees who have been with the
company for 20 years, have shouldered countless challenges and witnessed innumerable moments of growth. Every year, the
company expresses its sincerest respect and gratitude to employees who have been with the company for ten to twenty years. The
Company's continuous growth and success can be attributed to the diligent efforts and constant dedication of its workforce.

Photo of Employees with 20 Years of Tenure

Occupational Health and Safety

The day-to-day operations of DC Holdings involve computer applications and paperwork documentation conducted in the office.
While such activities do not involve significant risks against occupational safety and health, we are nevertheless committed to the
protection of the occupational health and safety of employees. We have formulated an occupational health and safety policy to
protect staff health and safety effectively. An affiliated company of DC Holdings has obtained the "ISO45001 Occupational Health and
Safety Management System Certification".

According to the "Social Insurance Law of the People's Republic of China," the Group provides employees and their families with
various health and safety-related insurance benefits, namely medical, commercial, accident, life, etc. We cooperate with professional
medical institutions, provide employees with online consultation services for private doctors, and provide special insurance coverage
for COVID-19 for employees who worked overseas during the epidemic. It better protects employees' health and improves their
ability to cover risks. Only by enhancing and guaranteeing employees' occupational health and safety can productivity be effectively
improved to achieve a win-win situation for both the organization and the employees.

The Digital China Employee Mutual Aid Foundation was established in 2008, effectively solving the difficulties of employees' sudden
major diseases and accidental injuries. In 2023, through the Employee Mutual Aid Foundation, we will continue to implement the
warm-hearted project to serve the needs of employees, actively help construct harmonious labor relations, and improve the employee
happiness index. With the strong support and participation of employees, in 2023, 7,412 members joined the Employee Mutual Aid
Fund, collecting membership fees of 889,400 yuan. In 2023, 9 cases of employee compensation applications were reviewed and
approved, and six instances of employee assistance were completed, with a total of 87,200 yuan in claims.

In 2023, there were no work-related fatalities in the Group, and 12 work-related injuries resulted in a loss of 1,464 working hours.

We strictly abide by the laws and regulations regarding occupational health and safety where we operate. All staff is provided with
necessary health and safety guides at our work premises. At the same time, requlations and measures for administering occupational
health and safety contingencies have also been formulated. Employees are provided with a high-quality working environment.

Digital China Holdings Limited ® 2023 Annual Report
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2023Company Fire Safety Training and Exercise

Air purification: fresh air purification systems are installed in office buildings, air purification filter materials are regularly
replaced, and air-conditioning terminal equipment is cleaned and disinfected to ensure high-quality air in the office area

Water safety: To ensure the safety and quality of drinking water and avoid secondary pollution, the pure bottled water in the
office area has been changed to nanofiltration direct drinking water, and the brand has been selected from leading domestic
enterprises

Security and firefighting: equipped with 7*24 security guards and regularly maintain firefighting equipment and first aid
equipment, as well as fire drills

Amateur fitness: The gymnasium in the office building is open for free, with rowing machines, spinning bikes, table football,
and other fitness facilities, encouraging employees to pay attention to health and keep fit after work

Caring and caring: We have set up a warm private space for breastfeeding female employees on each floor and sent a special
caring

Emergency Response: In 2023, the Company's administration department invited the Beijing Red Cross to train employees
for 8 hours in cardiopulmonary resuscitation and trauma first aid. The Beijing Red Cross issued first aid certificates to 16
employees who participated in the training

Red Cross emergency rescue training
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Work-Life Balance

In a diversified cultural environment, we encourage a culture of work-life balance. Encompassing the concept of "focusing on
employee care, cultivating the concept of health, enhancing employees' sense of belonging." We put great emphasis on employee
cultural activities. We regard developing and enriching employee cultural and sports activities as essential to supporting the
company's development. We established swimming fitness clubs, badminton and basketball ball fitness clubs, choirs, as well as outdoor
family days, fun sports events, badminton individual competitions, basketball team matches, and software park table tennis team
competitions. These activities enrich the cultural and sports life of our employees, allowing them to maintain a balance between work
and life amidst their busy schedules, while also ensuring their physical and mental health and enhancing team cohesion. The following
table shows the regular events and competitions organized in the most recent year:

Average Annual  Operation Duration/
"Start Participants (Total/ ~ Number of Editions  Participants in Cumulative

No.  Category Name Year" Operation Duration) (As of 2023) 2023 Participants
1 Employee Employee Swimming Club 20M 944 13 1042 12272
2 Club Employee Badminton Club 2011 750 13 750 9750
3 National Badminton Day Event 2012 660 8 | 5280
4 "Beijing Area Employee

Badminton Competition” 2020 80 4 80 320
5 Employee  Soccer Team Competition 20m 14 5 / 570
6 Event Basketball Team Competition 2012 68 7 45 476
7 Employee Outdoor Family Day 2017 100 6 100 600
8 Employee Outdoor Health Week 2017 130 6 149 780
Total 2166 30048

Remark:Some events are held every 2 years, such as football and basketball, and some group activities have been suspended during the pandemic.

2023 Employee Family Outing

Digital China Holdings Limited ® 2023 Annual Report
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2023 Employee Outdoor Sports Fitness Week

2023 Collective Birthday Celebration for Employees

2023 Company Badminton Individual Competition in Beijing
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2023 Company Basketball Team Competition

Open Communication Channels

DC Holdings encourages dialogue on an equal footing between superiors and subordinates. This sound, harmonious, candid
interpersonal relationship and communication maintains a pleasant and mutually trusted working atmosphere to form the
foundation of efficient collaboration. We could achieve progressive development within the company. The Company has established
comprehensive communication channels. The employees' direct superiors, departments, and human resources department assist
employees in job satisfaction, labor protection, career psychological counseling, and grievance handling. The Human Resources
Department is responsible for collecting employee suggestions, and they would evaluate and follow up promptly.

In 2019, we decided to hold quarterly staff meetings, through which the management could share updated corporate strategies and
business performance with all employees. Our employees actively participated in the communication, expressed their interests in
the Company's future development, and treated staff meetings as an effective channel to understand the Company's strategy and
business conditions. The Company also followed up and gave feedback on the questions and suggestions raised by our employees,
such as changing the staff meeting format and establishing a critical talent pool. Through staff meetings, the Company could
effectively cascade corporate goals and allow employees to understand the Company's core values and mission better. Employees
could further review and develop their careers within the organization. During the epidemic, the Company continues online staff
gatherings. Employees actively participated and raised many questions online, and we could ensure continuous communication
within the Company during the pandemic.

2023 Q3 Employee Meeting Q&A Session
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At the beginning of 2023, the "Jointly Win" - DC Holdings 2023 Kick-off Meeting was held in Yanging, Beijing. This was the first
time in three years that DC Holdings held an offline kick-off meeting, which was attended by more than 240 people from all over
the country, and other employees also participated online. The meeting systematically reviewed and summarized the past work,
deeply analyzed the existing problems, allowed closer interaction among the participants, and built consensus, ignited passion, and
accumulated tremendous strength for future development. At the same time, awards and recognition were given to outstanding
partners and the best teams. This conference has united people's hearts, aligned thoughts, and pooled strength. Simultaneously,
during the meeting, the employees demonstrated a high level of enthusiasm and interest, asking questions frequently, and the

company's senior executives addressed the issues that the staff were concerned about one by one.

On June 1, 2023, the "Original Blooming" - DC Holdings' 22nd Anniversary and the closing ceremony of the Digital Cloud Original
Conference was held at the Digital Technology Plaza in Beijing. Nearly a thousand employees gathered at the Digital Technology
Plaza, with 9 major venues and employees from various offices participating online. The company's senior executives and tens of

thousands of employees gathered to celebrate this historic moment.

2023 Original Blooming Anniversary Celebration
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Society
Vitality

Industry-Academia-Research
Public Donations

Rural Revitalization
Technological Innovation &
Artistic Integration
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Stimulate Community Vitality

Since its establishment, DC Holdings has not only focused on its own business development but has also consistently paid attention to
its social responsibility as a community member, valuing the stimulation of community vitality. The following will share the company's
efforts and achievements in supporting industry-academia-research cooperation, education, and poverty alleviation-related public
welfare donations in 2023, as well as in promoting rural revitalization and integrating technological innovation with art.
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Assisting Industry-Academia-Research Cooperation

For many years, DC Holdings has always paid attention to cooperation with universities and has established cooperative relationships
with many well-known universities to carry out extensive research cooperation. DC Holdings also discovers and cultivates talents by
hosting campus hackathons in cooperation with top domestic and foreign universities, allowing students in the ivory tower to gain
exposure to actual corporate R&D work at an earlier stage.

Exchange with Tsinghua University PBC School of Finance

Financial technology and digital transformation have always been important topics of focus in the "Banker Advanced Executive
Program” at Tsinghua University PBC School of Finance. In August 2023, before the start of the sixth module of the program, the
participants of the fifth cohort visited a subsidiary of DC Holdings, which deeply engaged in financial digital transformation and had
a discussion with industry experts on the trending topic of technology empowering finance.
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Visit to DC Holdings' Innovation Center by Tsinghua University PBC
School of Finance

During the exchange session, Huang Wanzhong, Chief Data Officer of the subsidiary company and Vice Chairman of the DAMA
International Data Management Association China, gave a presentation titled " The Digital Sewerage Project: Challenges and
Evolution of Data Governance and Data Asset Operations." Starting with the concept differences in data governance, he provided an
in-depth analysis of the development direction and trends of data management and governance in China. He also showcased key
cases in the financial and energy sectors, and elaborated on the explorations made by relevant enterprises in the frontier field of data
value assessment.

Currently, there are many challenges in China regarding data rights confirmation, data value assessment, data trading, and cross-
border data circulation. However, under the guidance of relevant national regulations and in combination with mature theories from
both domestic and international sources, the Company's Data Research Institute has made certain achievements in key aspects such
as data asset inventory, data management framework construction, and data asset operation. These efforts have resulted in cost
reduction, efficiency improvement, and the maximization of data value during the processes of data migration, construction, and
application.

Empowering the First Logistics Industry Vocational Skills Competition in Henan Province

In March 2023, with the empowerment of the KingKooData System independently developed by the Group, the first Logistics Industry
Vocational Skills Competition in Henan Province was successfully held at Henan College of Transportation. A total of 12 enterprise
teams and 24 school teams participated in the competition, and the KingKooData System was directly selected by the Organizing
Committee of the competition as the designated system for the competition.

DC Holdings' Technical Support for the First Logistics Industry Vocational
Skills Competition in Henan Province
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This will enable DC Holdings' technological products to be more widely popularized and applied. In the future, during actual teaching,
the KingKooData System will also become the designated vocational teaching software for competition-based institutions and be
integrated into the daily educational system. Learning to use this software product will become a standardized educational content
in vocational skills training. This move will play a positive role in cultivating and assessing professional technical talents in the era of
digital logistics and is an innovative practice within the Company's industry-academic-research application model.

This collaboration further extends the innovative model of "industry-academic-research” towards the "application” direction. It aims to
implement innovative achievements into teaching practices at an earlier stage, empowering vocational skills education. By promoting
the digital transformation and upgrading of enterprises from the talent source, the ultimate goal is to empower the development of
the real economy at a deeper level.

Public Donations

The Love Foundation of DC Holdings has been actively involved in various social public welfare activities, including earthquake relief,
education assistance for poverty alleviation, and providing aid to those in need. Over the years, the foundation has donated funds,
materials, and provided free services, totaling more than 52.7 million yuan by the end of 2023. These efforts highlight the positive
energy of the company's corporate culture and its commitment to social responsibility.

Donation Category As of the end of 2023
Educational donations 1007

Anti-epidemic donations 2828

Earthquake relief 1327

Assisting the Vulnerable 116

total 5278

Educational Assistance & Volunteer Services

Enabling children in poverty-stricken areas to receive an education is one of the main tasks of poverty alleviation work. It is also
the means to block the intergenerational transmission of poverty. Since 2002, the Group has led its employees to jointly raise funds,
established ten Hope Schools of DC Holdings in nine provinces, including Sichuan, Hubei, and Hebei, and has continued to pay
attention to the development of Hope Schools, which have been maintained for nearly 21 years, accumulatively benefiting more than
15,500 students.

The Group's employees, who are enthusiastic about public welfare activities, actively participate in various themed volunteer actions,
such as teaching assistance, elderly care, environmental protection, and epidemic prevention. Among them, in the Company's Hope
Schools, caring volunteers involved in educational assistance have organized a total of 96 volunteer activities, contributing over 3,800
hours of volunteer service. In the future, the DC Holdings Love Foundation will establish a volunteer management mechanism to

encourage more employees to participate in these activities.

Digital China Holdings Limited ® 2023 Annual Report
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Operation Period Average  The cumulative No.of  Volunteer
Completion No. of (years) class no. of students Volunteer contribution
# School Name time students (to 2023) size benefited Activities Hours
1 Chengdu Fushun Hope 2002.6 270 19 34 1494 25 1000
Primary School
2 Shanxi Lantian 2008.1 42 13 14 210 10 400
Hope Primary School
3 Hubei Yanhe 2003.1 210 20 26 1198 15 600
Hope Primary School
4 Hubei Badong 2005.11 768 18 55 3573 4 160
Hope Primary School
5 Henan Cigudong Hope 2007.7 201 16 34 7 14 560
Primary School
6 Qinhuangdao 2007.8 308 16 39 2063 6 240
Hope Primary Schoo
7 Neimenggu Sanjianfang 2009.9 189 14 32 1021 2 80
Hope Primary School
8 Hubei Zhangshi 2010.5 637 13 46 2845 6 240
Hope Primary School
9 Chaoyang Ershijiazi Hope 20109 326 13 33 1514 8 320
Primary School
10 Fujian Yongtaitanggian Hope 20119 153 12 22 879 6 240
Primary School
Total 15508 96 3840

Remarks: 1€2 Hope Primary Schools in Chengdu and Lantian were withdrawn and merged in 2021.

In addition, the ITL has also raised 172 sets of gifts, including backpacks, calligraphy brush sets, hats and gloves, thermos cups,
footballs, basketballs, and table tennis rackets, which were distributed to the children of Zhengzhou Cigudong Hope Primary School in
the form of "blind boxes".

Digital Technology Empowering Rural Revitalization

Digitally empowering rural revitalization through digital technology involves quantifying, labeling, and empowering various
agricultural assets (such as rural land contract management rights, collective economic equity, and homestead land use rights) using
new technological means. This process aims to achieve "digitalization of agricultural assets" and then symmetrically distribute these
assets in the form of "data" to both the supply and demand sides through rural property rights trading platforms. This facilitates
the moderate concentration and orderly flow of rural production factors, revitalizes assets, discovers greater value, and promotes
increased income for farmers and village collectives. Furthermore, by aggregating the supply and demand sides of production and
service through a digitized platform for socialized services, industries can be empowered to improve quality and efficiency. In this
process, financial resources are introduced to further empower industries, constructing a large-scale agricultural industry Internet and
realizing the "digitalization of agricultural assets," thereby empowering rural revitalization. This can be achieved through a three-step
approach.

The first step is to establish a solid data foundation, which is a prerequisite for the digitalization of agricultural assets. Under the
DC Holdings, a joint laboratory called the "Big Data Foundation Joint Laboratory" was established in collaboration with the Big Data
Development Center of the Ministry of Agriculture and Rural Affairs. After several years of development, the "National Agricultural
Big Data Foundation Platform + Agricultural Data Resource Catalog System" was launched. With this platform and system, we
can achieve the integration of data aggregation, computation, application, and services for agriculture and rural areas. It allows
for the accumulation of data assets and facilitates the transformation of agricultural and rural big data resources into data assets,
enabling the "integration, connectivity, governance, and utilization" of agricultural and rural data. Through "integration" and
"governance,” we can consolidate and process data resources scattered throughout various stages, establish a solid data foundation
for rural revitalization, and break down data barriers to achieve efficient sharing and orderly distribution of data resources. Through
information interconnection and intercommunication among different departments, levels, and platforms, we can empower the
integrated development of the agricultural industry from pre-production, production, to post-production, and deepen agricultural
services. Currently, this platform has begun to be promoted nationwide.
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Agricultural and Rural Big Data Public Platform Foundation

The second step is to establish service scenarios. Data can truly become a new production factor and realize data assetization
only when it is applied in specific scenarios. This allows farmers to find it useful and enables the self-sustaining and continuous
operation of agricultural digital transformation. For example, the Tianjin Rural Property Rights Exchange, in which we participated in
construction and operation, has completed a total of 12,041 rural property rights transactions from its official operation in 2016 to
the end of 2022, with a total transaction amount of 22.324 billion yuan and a land transaction area of 1.5498 million mu. The market's
cumulative bidding rate for rural property rights transactions is 34.019%, with a premium rate of 11.08%, which has driven an increase
in farmers' income of 1.06 billion yuan, benefiting approximately 256,700 households. Another example is the case of the Single-
Product Full Industry Chain Big Data. By constructing the Single-Product Full Industry Chain Big Data, it enables the comprehensive
management of local specialized agricultural products throughout the entire process. It provides multi-dimensional services such as
production, decision-making, quality traceability, and credit support for various agricultural entities, empowering agricultural industry
development and promoting the development of "primary industry extension, secondary industry connection, and tertiary industry
high-end". In recent years, we have undertaken 22 national and local single-product projects, including national projects such as
apples, tea, rubber, oilseeds, and live pigs, as well as projects like "Pu'er Tea" in Yunnan, Jinning flowers in Yunnan, "King Crab" in Xuyi,
Crayfish in Xuyi, "Tanyang Gongfu" tea in Fu'an, and broccoli in Xiangshui.

Single-Product Projects Built by Subsidiary Companies

The third step is to introduce financial resources, which is a crucial factor for rural revitalization. The prosperity of industries is of
utmost importance for rural revitalization, and it requires the infusion of financial resources. In the context of inclusive finance for
agriculture, we have explored and launched the "Golden Bee" series of products, innovating a new model of "agricultural and rural
scenario-based finance." Driven by new technologies and centered around unlocking the value of agricultural and rural data, we have
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Digita