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Dear Stakeholders,

On behalf of the board (the “Board”) of directors (the “Directors”) of
Honworld Group Limited (“Lao Heng He”, “we” or “us”, the “Company”
which together with its subsidiaries, collectively, the “Group”), | am pleased
to present the Environmental, Social and Governance Report (the “ESG
Report”) of the Group for the year ended 31 December 2023 (the
“FY2023”) for the purpose of demonstrating the Group’s policies, practices,
measures and performance on environmental, social and governance

(‘ESG”) areas.

In 2023, despite full relaxation of the national epidemic control measures,
the economy was not recovering as expected. Under the influence of
various factors including global economic recession, inflation, fiscal crisis
and intensified trade wars, purchasing power continued to decline.
Meanwhile, the condiment industry is affected by various factors such as
rising raw material costs, intensifying competition within the industry, weak
consumption, etc., outlook of the entire condiment market tends to be
pessimistic, and the growth in business performance of all enterprises is
generally under huge pressure. Yet, the Company is committed to
implement various initiatives to address the ESG concerns as we
understand how all of us, as well as our next generation, could be affected
by ESG issues and the sustainability issues. As such, as an influential Hong
Kong listed company, the Board has the responsibility to evaluate and
identify the Group’s ESG-related risks and ensures that appropriate and
effective ESG risk management and internal control systems are in place. It
is foreseeable that stable ESG management can surely create value for the
Group’s development.

The ESG Report demonstrates our continuous commitments to strengthen
its performance in sustainability, such as environmental performance and
targets, corporate governance, community participation, customers’
satisfaction and care towards the employees of the Group. In 2023, we
were jointly approved and awarded the “National-
level Leading Agricultural Enterprise (2% E X2t B R EZ 5B ) by
the Ministry of Agriculture and Rural Affairs of the People’s Republic of
China (¥ 2 A R X F B 2+ 2F), National Development and Reform
Commission (BZX 2 & M2k % Z& 8 &) and other authorities ; in the area of
products, our 500 milllitre five-year-brewed cooking wine (500 = F+ 18
FFFREERE) was awarded by Zhejiang Food Industry Association (47T
£ R M IEWRE) for “Zhejiang Province Famous, Special and Excellent
Food (J#i /T & &4 & )" and listed in “Catalogue of Chinese
Characteristic and Flavourful Food Marked Products (7 B4 & @ bk & f 12
e E A E%)”; and our another product, Huadiao cooking wine has won
“2023 Cereal-based Brew Cooking Wine Flavour Award (2023 2% 47 B 35 £
JEERER 42)” at the 18th China International Wine Expo & the 2023 Brewed
Cooking Wine Evaluation (/1 Bl 28 + /\ & B B 3 18 B & B 2023 2 ¥ B2
i REFTIR); the brand of “Lao Heng He Brewed Cooking Wine (Z 8 f1 %}
JB)” has been awarded “2023 Gold Award for the Brewed Cooking Wine
Best Seller (2023 £} #5 $4 € @)’ amongst the offline Brewed Cooking
Wine at the fast-moving consumer goods weekly magazine as well as
achieving 17.1% of the market share which is the top of the industry for 7
consecutive years, showing that our achievements in ESG and other areas
have been endorsed by the industry.
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The Board has major responsibility on the Group’s ESG-related issues and
supervises its ESG strategy, direction and policies. The Board believes that
an effective corporate governance structure is crucial in order to achieve a
successful integration and effective management of sustainability for the
business development of the Group. In order to effectively manage and
monitor the performance of the Group in the ESG areas, we have identified
the ESG-related issues and potential risks and the Board would analyse
and review the ESG risks and opportunities, performance, progress, goals
and the ESG-targets of the Group regularly.

The Board continues to engage a third-party professional team to review
the Group’s ESG organisational structure, management and policies for
enhancement and replenishment, so as to enhance the Group’s ESG
performance. Besides, the Group has established a brand new mechanism
suitable for its future development, which is premised on the employment
orientation of “promoting the capable, yielding to the average, demoting the
mediocre, and eliminating the inferior (§£%& £ © F&:# * & T * HEAX).
Through optimising the compensation and welfare system and performance
management system, as well as new standards for personnel selection,
employment, education, and retention, an efficient management team with
cohesion, creativity, and execution has been created under the introduction
of external talent and the cultivation of internal talent, hence providing
assistance to the well-rounded development of the Group. On the other
hand, the Board will also ensure the effectiveness of the Group’s ESG risk
management and internal control system and actively communicate with
internal and external stakeholders to understand their expectations and
requirements. The Board believes that the Group’s ESG engagement will
be highly beneficial to the long-term development of the Group. The Board
will continue in reviewing and monitoring the Group’s ESG performance and
providing consistent, comparable and reliable ESG information to the
stakeholders on an annual basis.
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Upholding quality and crafting excellence. With the surge in the level of
population’s dietary needs, the demand for cooking wine products has
shifted to the medium and high-end products, which means that people’s
demand for cooking wine products do not limit to “delicious”, but “delicious
+ healthy”, indicating the change in concept of consumption. Consumers
used to be price sensitive, but they are now being more sensitive to product
safety. As always, Lao Heng He has been motivated by the goal of
“ensuring food safety, promoting environmental protection and enhancing
consumers’ health”. With quality products and naturally-brewed cooking
wine with no additives, we strive to be an exemplar for the industry. Lao
Heng He updates and improves internal management standards with
reference to requirements higher than national standards. We also take the
initiative to improve the control of key internal control indicators and are
committed to provide consumers with better quality, healthier and safer
natural brewing condiment products. We uphold the flavour and quality of
our products, meanwhile actively promoting the formulation of industry
standards for the healthy development of the industry, so that consumers
can enjoy without worrying. Our business objectives are to expand
diversified sales channels, enrich the Group’s product structure, launch
more high-quality multicategory products that meet the consumption power
of the public and sales of product combinations to enhance the Group’s
market position in the condiment industry, through our leading position in
the cooking wine industry as well as multi-model production management
for our products.

Striving for mutual development and achieving the same goal. Lao Heng He
always insists on being consumer oriented, actively accelerated the
development of new retail sales channels, enriched our online offerings and
formed a number of online channels that combine traditional e-commerce
and emerging retail platforms, such as key account (KA) supermarket’s
online platform, community e-commerce platform, group buying
membership e-commerce platform, etc. to enhance the overall ability to
respond to consumer needs and to offer consumers with diversified and
new retail experience. Meanwhile, we focus on working with upstream and
downstream partners in the supply chain to create a fair, transparent and
mutually beneficial environment for industry development. We select quality
distributors in a rigorous manner, establish a reasonable assessment
method and discuss improvement plan together with distributors for joint
development. Lao Heng He has established a mechanism for suppliers
tracking, assessment and evaluation to implement management of suppliers
by ratings and categories. We also provide suppliers with guidance and
support, while supervising and continuously enhancing the supply chain
management with an aim to create a healthy, win-win and responsible
supply chain. In future, we will continue to actively increase the market
share of the brand of “Lao Heng He (Z1E F1)” in the PRC market by
cooperating with competent distributors through diversified channels.
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Gathering talents with recommendation and promotion mechanism.
Adhering to the philosophy of “people-oriented”, Lao Heng He continues
upholding the spirit of “craftsmanship” and work together with our
employees. Since 2019, Lao Heng He adhered to the principle of openness
and fairness which aims to select the “best person for the job”. We have
obtained the ISO 45001 Certification of the “Occupational Health and Safety
Management System” to fully protect employees’ occupational health and
safety. By increasing investment in team building and employee training, we
provide employees with competitive remuneration packages and social
security. We also continuously improve employee communication and
transparent promotion mechanism to provide employees with a fair working
environment while enhancing employees’ sense of belonging. In the mean
time, we adopt the “three-tier training (= &)” system, which creates a
comprehensive development of “Lao Heng He’s person (181 A)”
through three aspects, i.e. inheritance of technology and tradition, abilities
enhancement and quality training with an ultimate aim of promoting the joint
development of employees and the Company.

Pursuing environmental harmony and green development. Lao Heng He is
well aware of the positive impact of environmental protection on sustainable
development of the corporate. We have obtained ISO 14001 Environmental
Management System Certification. Through process optimisation,
technological innovation, equipment transformation and other measures,
we implemented and followed up on the energy saving and consumption
reduction target, promoted green plant and lean management. We also
adopted intelligent online monitoring system to control energy as well as
resource consumption and strived to improve resource as well as energy
efficiency to reduce the impact of operations on the environment. Since
2019, Lao Heng He further underwent lightweight transformation of glass
bottle packaging. While ensuring the strength of packaging, the weight-to-
volume ratio of glass bottles was reduced to enhance eco friendliness and
economic efficiency of packaging materials, thus reducing carbon emissions
arisen from the supply chain to a certain extent.
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In the first half of 2023, despite full relaxation of the national epidemic
control measures, the economy was not recovering as expected and on the
contrary, the situation worsened and sales continued to slow down,
resulting in longer inventory turnover and less frequent purchases by
distributors. Against the backdrop of the aforementioned obstacles, the
Group promoted the sales growth of its products through various means,
such as stepping up promotional efforts and launching a Hundred-Day
Campaign. With respect to the aforementioned situation, the Group
continued to engage third party marketing team to provide a full-scale
upgrade package for our current brand and product positioning, logo
image, marketing slogans and product packaging, external image,
strategies and promotional campaigns, so as to enhance the brand image
of “Lao Heng He (18 F1)” among consumers. By adopting a brand new
appearance under our “grand brand, big single product and national
product (Kmh2 « KB - BIREM) strategy, we strived to capture the
high ground in the condiment and cooking wine industries. In the future,
Lao Heng He will, as always, offer safer, healthier and greener naturally-
brewed condiment products with higher quality, and make greater
contributions to the economy, environment and society together with all
stakeholders, thereby establishing Lao Heng He as a diversified condiment
manufacturer with cooking wine as the dominant product.

Finally, | would like to express my sincere gratitude to my fellow Directors,
senior management, and all staff of the Group for their contributions to the
business development of the Group. In a new round of development
opportunities of the Group’s condiment cooking wine industry, we strive to
combine healthy ingredients into national flavour, combine new food
technology into production and promote the profound Chinese culinary
culture, become a promoter of the cooking wine industry and knowledge
adviser for consumers, and ultimately become the most trusted partner for
consumers. Furthermore, | would also like to take this opportunity to thank
our customers, suppliers, business partners and shareholders of the
Company for their continuous support and trust. | believe all members of
the Group will continue dedicating their best endeavours to promote the
business growth of the Group and strive to achieve the highest ESG
standards.

For and on behalf of the Board

Chen Wei
Chairman of the Board
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OVERVIEW

This is the eighth Environmental, Social and Governance (ESG) Report
issued by Honworld Group Limited for the purpose of providing information
about Honworld’s economic, social and environmental performances as
well as our efforts in social responsibilities. It is expected that through this
report you will have a better understanding of what we have done in
achieving sustainable development and we are looking forward to receiving
your feedback.

INTERPRETATION

This report is issued on a yearly basis covering the period from 1 January
2023 to 31 December 2023 (hereinafter referred to as the “reporting
period” or “FY2023”), while certain information relates to previous years
and 2023. For interpretation purpose, “Lao Heng He (18 1), the
“Company” and “we” or “us” used herein shall refer to Honworld Group
Limited. The scope of this report is the same as that of the 2023 Annual
Report of the Company. Unless otherwise indicated, all amounts presented
in this report are dominated in Renminbi (RMB).

The ESG Report covers key performance indicators (“KPIs”) of the
corporate office (“office”) and the representative project(s) of the Group
during FY2023 (“project(s)”).

REPORTING BASIS AND PRINCIPLES

The ESG Report is prepared with reference to Global Reporting Initiative
(“GRI”) Standards, recommended disclosures of the Task Force on
Climate-Related Financial Disclosures (“TCFD”) on climate-related issues,
Sustainability Development Goals (“SDG”s) and in accordance with the
ESG Reporting Guide (the “ESG Guide”) as set out in Appendix C2 to the
Listing Rules and is based on the four reporting principles — materiality,
quantitative, balance and consistency:

° “Materiality” Principle:
The Group identifies material ESG issues by stakeholder engagement
and materiality assessment. Details are set forth in the section
headed “Materiality Assessment”.

° “Quantitative” Principle:
Information is presented with quantitative measure, whenever

feasible, including information on the standards, methodologies,
assumptions used, and provision of comparative data.
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° “Balance” Principle:

The ESG Report identifies the achievements and challenges faced by
the Group.

o “Consistency” Principle:

The ESG Report is the eighth ESG report of the Group. The ESG
Report will continue using consistent methodologies and
environmental performance indicators for comparisons in the
following years, unless improvements in methodology are identified.

The ESG Report has complied with all “comply or explain” provisions and
disclosures outlined in the ESG Guide.

The information contained in the ESG Report is derived from internal
documents and statistics of the Group, as well as the control, management,
and operations information provided by the subsidiaries in accordance with
the Group’s internal management systems. A complete content index is
appended to the last section of this ESG Report for reference. The ESG
Report is prepared and published in both Chinese and English at the Stock
Exchange’s website (www.hkexnews.hk) and the Company’s website
(http://www.hzlaohenghe.com/). In the event of contradiction or
inconsistency between the Chinese version and the English version, the
Chinese version shall prevail.

REVIEW AND APPROVAL

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of the ESG Report and to the best of their knowledge, the
ESG Report has addressed all relevant material issues and has fairly
presented the ESG performance of the Group for the FY2023. The ESG
Report was reviewed and approved by the Board on 28th March 2024.

FEEDBACK

The Group respects your comments on this Report. Should you have any
opinion or suggestion on the ESG Report, please feel free to liaise with the
Group as follows:

Address: 299 Zhongxing Avenue, Wuxing District, Huzhou City, Zhejiang
Province, PRC

Telephone: (86) 0572-2123225

Fax: 0572-2568852

Investor relation mailbox: ir02226@hzlachenghe.com
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PERFORMANCE HIGHLIGHTS IN 2023

OPERATING RESULTS

Our New Sales Channels have successfully covered over 30
provinces, autonomous regions and municipalities across 960
distributors

0 lawsuits relating to corruption

WIN-WIN SITUATION FOR THE
INDUSTRY

Around 100% processing rate of customers’ and consumers’
feedback

Satisfaction survey and evaluation were conducted, targeting around
900 distributors, covering aspects such as products, cooperation
pattern and brand market, and overall satisfaction rate of the
distributors reached 96.0 points

STAFF SUPPORT

A total of 452 employees received our trainings and total training
hours were 3,014 hours

Continue passing the ISO 45001 Certification of “Occupational Health
and Safety Management System” requirements

A total of 16 work-related injury during reporting period and over the
past 2 years
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PERFORMANCE HIGHLIGHTS IN 2023
TR CIERER

ENVIRONMENTAL PROTECTION

Comprehensive energy consumption amounted to around 17,492.34
MWh, representing an increase of 5.6% as compared to that of 2022

Total greenhouse gas emissions (Scope 1 and Scope 2) amounted to
10,602.50 tCO,e, representing a decrease of 2.5% as compared to
that of 2022

Total water consumption amounted to 245,980 m?, representing an
increase of 9.4% as compared to that of 2022

Wastewater discharge amounted to 121,244 m?, representing an
increase of 7.8% as compared to that of 2022

COMMUNITY INVOLVEMENT

10

By the end of FY2023, we donated RMB3,000 and supplies worth
RMB50,000 to Huzhou Charity Federation (7)1l TH 22 42 2). Also,
the Group has donated RMB1,134 to the Changxing Charity
Federation (K £l 2% = 42 &), RMB10,000 to the event of China
Glorious Tibet Career Campaign (B ¢ % % 2 fa 7 7), RMB30,000
as flood subvention donation and RMB40,000 to the Common
Wealth Fund of the Lincheng town (#f 3% 38 £ & & %) for charity
purpose during the reporting period

We set up love and caring counter in charity supermarket
We were one of the acknowledgements in The 10th Huzhou Sports

Games and City Orienteering Competition (S T 55 + /@@ & &
¥ T R [ 2R)
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COMPANY OVERVIEW

As one of the leading condiment manufacturers in China, Honworld Group
Limited always adheres to its long-standing motto “Perseverance combined
with good-naturedness and creditworthiness (1& LA 2 » H{E A7) since
its establishment. We strive to pass on and develop craftsmanship based
on our rich cultural heritage, as well as brewing experience of over hundreds
of years in northern Zhejiang, to offer our consumers with high quality and
healthy compound condiment products, such as brewed cooking wine,
naturally-brewed soy sauce, naturally-brewed vinegar, soybean paste,
sesame oil, fermented bean curd, etc. In 2014, Lao Heng He was
successfully listed on the Stock Exchange (stock code: 2226).

PRODUCT SERIES

Strictly following the “Comply with the weather, adapt to the earth’s
atmosphere, use quality materials, make with skills” (KRG « # AR -
FZ%= - T A1), Lao Heng He continues to establish itself as a diversified
condiment manufacturer with cooking wine as a dominant product, by
pursuing in-depth development for the industry chain of condiment.

Brewing with traditional Chinese herbal recipe

° Adapting ancient skills as well as traditional Chinese herbal recipe,
Lao Heng He’s cooking wine is hand-brewed and fermented in
earthenware with selected quality Jin Chai Nuo (% X #%) of Tai Lake
and 15 natural spices.

Brewing with drying and dewing

° Adapting unique double-drying' and dewing techniques, Lao Heng
He’s soy sauce is double brewed from early July to early October
according to the seasonal and weather conditions.

Naturally brewed from rice

° With the unique climatic conditions of Huzhou, Jiangnan’s rainy
seasons, Lao Heng He’s rose rice vinegar is brewed and naturally
fermented once only during the rainy season every year.

Hand-brewed in pursuant to traditional craftsmanship

° With over 160 years of history of unique production craftsmanship,
Lao Heng He’s fermented bean curd is hand-brewed with a delicate
and rigorous manner by steps like grinding, filtering, moulding,
pressing and fermenting.

! Double drying: means naturally dry the soy sauce generated from the
techniques of “natural drying” for the second time.
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ABOUT LAO HENG HE
NS L

SOCIAL RECOGNITION

In 2023, Lao Heng He received the following major recognition:

12

We were jointly entitled by the Ministry of Agriculture and Rural Affairs
of the People’s Republic of China (/R #E A K £ 1 Bl & 2 & & 20),
National Development and Reform Commission (B58 2% & Mk B &
8 @) and other departments as the “National-level Leading
Agricultural Enterprise (2 ¥ E £/t IR E2EE %)

Lao Heng He’s product, 500ml five-year brewed cooking wine was
recognized as “Zhejiang Province Famous, Special and Excellent
Food (/T4 & E R M) by the Zhejiang Food Industry
Organization (#1/L& & m L 1% &) and included in the Catalogue
of Chinese Characteristic and Flavourful Food Marked Products (9

@ EAKAREHER L),

Lao Heng He’s product, Huadiao cooking wine (£ [ #HE T ) was
awarded the title of “2023 Cereal-based Brew Cooking Wine Flavour
Award (2023 5 ) B ¥ £ AR IR 48)” at the 18th China International
Alcoholic Drinks Expo & the 2023 Brewed Cooking Wine Evaluation
(PRI B BT 18 B 22023 R B E RDERTE);

the brand of “Lao Heng He Brewed Cooking Wine (Z£1E##HE)” has
been awarded the champion in “Mid-2023 Gold Products
Leaderboard for Brewed Cooking Wine (2023 4F & & #i1 8 [ TOP &
a5 1)” in the fast-moving consumer goods weekly magazine
website;

Lao Heng He was awarded the “2022 Model Enterprise for the
Construction of Integrity Management System in the Food Industry of
Zhejiang Province 2021 FEHT I A Bm LE P EREERERE
RRE ) by the Zhejiang Food Industry Organization (17T & &
mLIERE)

Lao Heng He has been approved as “Top 10 tax paying companies
(897 + 38 © %#)” in high-tech zone “One Six Ten (— 7~ t)”
commitment and Conference on Helping Enterprises and Benefiting
the People (B F BT B R B RAERA®);

Lao Heng He Chief Executive Officer was listed in Forbes China’s
“2023 Greater Bay Area ESG Entrepreneurs 30 Selection” to approve

the effort in “Corporate Leadership”, “Industry Foresight Capacity”,
“Innovation Motivation”, etc.;

HERA

—E_F EEMEEZEBUATRRA

ZEMETEAREINMBREZENE  BXR
ERNNEZESSZHMBEEERIR
REXCEREHEBRLEIFESR

ZEMWEMSOZBAEZEMAFREBLR
EHIARBIERSATAMIEEE
BRAIRHATREEERKRRZEE
REE

EEMWERCHMABEETEE+/\E
BOEXEE S o023 R BHERNBTED -
HE15 12023 R BR & R4 B UK 22 | R 5%

[EEFEHE | hR SR ECHRE m 82023 5 &
HREPELE [TOP & m#E | 55 — B MR

ZENENTIEARMITEBETERI2022
FEMIERMmIECERNEERRARR
REBE]

EEMREHE—FEI—ATITEEER
R B ERIER ARG T EA T RE %]

RE

Z BT A, 5 1 2023 [ & 0 Hii 1 B A &
RESGHE R0 | FWIHRUASEHEE XA
B -T11EmEN] (B BRBN]ERH
EFEL RIS

Honworld Group Limited Environmental, Social and Governance Report 2023



Lao Heng He was awarded “Third Class Award (= %5 #Z)” in “2023
Wuxing District Trade Union Cloud Review Platform Competition
ROBFRERTEELEF " HRELH)";

Lao Heng He was awarded ““Seeing Beautiful China in Huzhou” City
Brand Development Alliance Corporate (“ZE#1/M& B EE P B "5
h 3% R B BB 1 )" by ”Seeing Beautiful China in Huzhou” City
Brand Leadership Group (“ fE#/NF R ERBH B 3k T sn e ca 8/ 4);

L.ao Heng He was awarded “Leading in National Cooking Wine Sales
For Four Consecutive years (3 & /4 4 £ 8 2 B $5 = <8 /L)’
accreditation by Frost & Sullivan, based on annual cooking wines
sales for each cooking wine brand through all means of sales
nationally from 2019 to 2022;

Lao Heng He was awarded “The First in National Cereal-brewed
Cooking Wine Sales For Four Consecutive years (348 Y 4 & V) B &
LB 2 & $4 £ 55 —)” accreditation by Frost & Sullivan, based on
annual cereal-brewed cooking wines sales for each cereal-brewed
cooking wine brand through all means of sales nationally from 2019
to 2022;

Lao Heng He was awarded “The First in National High-end Cooking
Wine Sales For Four Consecutive years (i& 48 PU 4F = i 18 2 B £
= 55— accreditation by Frost & Sullivan, based on annual high-end
cooking wines sales for each cooking wine brand through all means
of sales nationally from 2019 to 2022; and

Lao Heng He’s Provincial Key Agricultural Enterprise Research
Institute for Agricultural Products Bio-brewing (18 7l & £ & 4 ¥ B
EEREE¥EDEMER) was approved by the Huzhou
Municipal Science and Technology Bureau (# M T &I £ £ 47 /5) in
accordance with the “Relevant Management Measures for Zhejiang
Science and Technology Plan Projects and Project Acceptance
Status (HT)I & BHXFT 8118 B /B B B IE 8 E RIE B BRUER).
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ABOUT LAO HENG HE
bR iR & fE A

LEER S S L Sip

BREFAF MEERARFEER L HHH P AARMRAT,
PREFBERFRERL PELAMMEHERRETE P
PESVETAES £ 3 X TS

HHIE

D
E%wxuzr—&nnun\*m

sz
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Lao Heng He’s five-year brewed cooking wine
included in the Catalogue of Chinese
Characteristic and Flavourful Food Marked
Products
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““Seeing Beautiful China in Huzhou” City Brand
Development Alliance Corporate” title
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C BT

Adhering to its longstanding motto of “Perseverance combined with good
naturalness and creditworthiness (15 bA$¥ 2 @ #l{5 A7), Lao Heng He
has been dedicating to the quality of brewing and inheriting the
craftsmanship of brewing, in order to continuously contribute to the
development of the industry and optimise its operations in terms of
responsible governance, quality and inheritance, win-win cooperation,
employee unity, green development, and returning to the society. With the
attitude of “self-discipline and self-improvement”, we will transform
environmental, social and governance requirements into endogenous
motivations to create value for government departments and regulatory
authority, shareholders and investors, corporate employees, customers and
consumers, business partners and communities.

CORPORATE GOVERNANCE

Over the years, Lao Heng He always believes that a good corporate
governance can effectively support internal management, corporate culture
development, sustainable business growth and long-term value creation for
shareholders. We continuously enhance and optimise an effective
accountability mechanism, comprehensively implements compliance
activities such as anti-corruption, anti-monopoly and anti-unfair competition,
protection of business information, and conducts business in a transparent
and responsible manner and maintain high standard of corporate
governance practices to increase accountability and transparency of the
Company, with a view to protecting the long-term interests of the Company,
customers and shareholders.

Governance Framework

Lao Heng He strictly complies with the requirements of the “Company Law
of the People’s Republic of China (F1 % A R £ F1EI A R]7%)”, the “Securities
Law of the People’s Republic of China (2 A R £ FMBIFESI%)”, the “Code
of Corporate Governance for Listed Companies (= A al A% 81])” and
a listed corporate governance structure established in accordance with the
regulatory requirements of the Hong Kong Stock Exchange. The board of
directors is the Group’s highest governance body consisting of the audit
committee, the nomination committee and the remuneration committee,
which is responsible for overseeing and regularly reviewing the Company’s
overall governance performance and bringing long-term benefits to the
Group and stakeholders.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C BT

Structure of Corporate Governance

R

heneral Meeting

T N

hoard of Directors

E b.udit Committee

FitZEHE

o_ _Ohlination Committee

HEHE REZEE
$ hneration Committee
< —© HME @
Management
(=gl
For more information on the corporate governance, please refer to the EZREEREE  BRHEBEBN T - =F4F
section headed “CORPORATE GOVERNANCE REPORT” of the 2023 MR (PEE AME | S5 -

Annual Report of Lao Heng He.

Risk Management and Control

Lao Heng He follows the guidelines on risk management and control set
out in the “Corporate Governance Code (1t % & Ja 5F Bll)” of the Stock
Exchange and regularly completes and discloses the annual internal control
and evaluation report of the Group in accordance with the requirements of
the regulatory authorities and the board of directors. The board of directors
is responsible for maintaining effective risk management and internal control
systems and reviewing the effectiveness of the Group’s risk management
and internal control systems on a regular basis. The Group has established
a set of procedures to identify, evaluate and manage the Group’s major
risks.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C . BT

Risk Management System

J\ i 4 P 2R
Board of directors & 3 €

—

‘ Responsible for maintaining an effective risk management and internal control system and reviewing its

effectiveness on a regular basis.

AEAFERMEREERERANSDEENE - TR AR -

Senior management 1 4% 45 BiL g

—

Various business departments 4% 3£ %5 & "]

Based on the procedures established by the board of directors and the Audit Committee, the identified
risks are assessed and prioritised, so as to recommend risk mitigation plan to the board of directors and
the Audit Committee and designate the person-in-charge for risk management by the Audit Committee.
RIFEEE RELZ BB THETNER - FERYSIFERRBROELRT  KMAEEEREZER
BRFENRROASIRAERZESETAREENERA °

—

management on a regular basis.

The Board and senior management review and evaluate the Group’s ESG
performance regularly and the Board is responsible for approving the annual
ESG Report.

Lao Heng He actively establishes an Internet platform and embraces “New
Retail”. During the reporting period, we continued strengthening the risk
management and control of the e-commerce business. In view of the
possible risks of the Company’s current e-commerce business, we
formulated the “Sales Management Mechanism (trial) (84 & & 12 # % (5
7)) in 2020, and established basic regulations for e-commerce accounts,
such as strictly approving the creation of accounts, expenditure, money
transfer, sales and fund management, at the same time strengthening the
on-site inspection of partners in the e-commerce operation platform as well
as to investigate the advantages of partners in the same industry with the
aim of mitigating any possible risks. If relevant risk issues arise, we will
promptly communicate with the Administration for Industry and Commerce
and the Market Supervision Department to consolidate risk prevention
measures.

Identify, monitor and evaluate the risks associated with the department itself and report to the senior
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

UNITED NATIONS’ SUSTAINABLE
DEVELOPMENT GOALS (UN SDGS)

The Group is a supporter of the United Nations’ Sustainable Development
Goals (“SDGs”) which aims to tackle climate change and addresses a
range of social needs.

We believe that 17 of the SDGs are relevant to our business operations and
corporate policies, including:
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Anti-Corruption Management
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Lao Heng He strictly complies with laws and regulations such as “The
Criminal Law of the People’s Republic of China (47 2 A & £ 1 & il %)
and formulated the “Anti-corruption and whistle-blowing system (Trial) (/=
£7 R B SR SR | (7077))”, which sets out a clear definition of malpractices
and responsibilities so as to continuously regulate anti-corruption
management and further prevent malpractices such as bribery, blackmail,
fraud and money laundering.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1LER#ED JEXT

In order to create an honest, transparent and visioned operation with  A3T#EEFR - @iz - FH - B EERE » B
integrity, we have established a variety of whistle-blowing channels. B ZEEFEREE - B - ZEMEORE
Meanwhile, Lao Heng He is committed to protecting employees who assist  #WBIFAE R E T @ & R IR  IRIE K17 AR 2%
in the investigation and avoiding discrimination, retaliation or hostile 4 o HE R B TR R A S5 Bk H LKA B K EY
behaviour. Those who violate the rules and disclose the information of the fTEIREM AL - & FABBAMAERLEHER © 8
informer or take revenge against the whistle blower will be dismissed and  3B/AE®E @ BB & s A MBI FOREE -

the employment contract will be terminated. In case of law-breaking

behaviours, those involved will be transferred to judicial departments for

handling in accordance with laws.

Discipline Hotline
check TR
AR 0572-2281200

Monitoring
Authority

Whistle-blowing
L2 1]

channels

B B HERIE

Letters of
complaint

HHAE R

Whistleblowing

website

A

E-mail of
Chairman

HR R

The Group is committed to upholding high standards of business ethics — ZN£2 B 21 1 1A 4 & = 12 B 1 pg 28 = 30 25 |- BRBR
and prohibiting bribery and corruption, which is an integral part of SDG 16: M@ - Lt AR HEE 3R B1Z16: MF - E5&
Peace, Justice and Strong Institutions. Mok KR EZHMID ©

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(%4
7z
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Complaints and Reports Handling Procedure

Br 5 e 8 P IR AR

Real-name or

anonymous reporting

ERKERRR

Documentation of issues
reported done by
relevant department

ZIEAFIBRERAR

Conducting an
investigation against the
personnel involved in the
report and hiring an
external auditor or other
agency to assist in the
investigation if necessary

RIS RAB E3RIF
RS - RFEEAE
R IR AR ok E A A
BinehHEE

Notifying the
investigation results to
the whistle blower
MR AEI TS
BRIRAER

© © ©
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

During the reporting period, Lao Heng He regarded anti-corruption
propaganda as one of the basic works in respect of building integrity and
anti-corruption governance, examined the traps leading to corruption from
all occupational aspects and related them to the Group’s condition.
Through in-depth investigation into the potential exposure to corruption
during business operations and introducing alerts and providing education,
Lao Heng He strengthens anti-corruption advocacy and supervision,
enhances management’s awareness of integrity and self-discipline, and
prevent corruption. The Group provides anti-corruption training for the
Directors, senior management and general staff regularly. The Group has
completed annual anti-corruption training for the Directors and selected
senior management of the Group in 2023. During the reporting period, Lao
Heng He did not involve in any lawsuits relating to corruption.

During the reporting period, to conduct day-to-day business operation in
compliance with laws and regulations, Lao Heng He comprehensively
strengthened the implementation of anti-corruption measures from
procurement, administration, and sales to prevent violations of regulations
and disciplines.
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BlaB B AERRRS  THREZEMER
B0+ 335 H8 R A AT i 2t B B £ X TSR EBIZ
ARt BBRMERBALREERHE  RILR
EREREEE RAEEERZREAZEH  BH
BERBAEAENEE - AEETHREST SEE
BABMEBEEHBRESHI AEEER
TR CFEREENEEEERABNFERE
EIE - MEHA - ZEMRBELEETRBMFAR
(il
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not proceed to next step until
explanation of such differences is
obtained.

EERIES RIZE AT - EAE IR
AR ROERETE FERRESF
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Procurement process Administration process
PRI ER B ATBUER

€ Anew clause was included while @ During the reimbursement process,
drafting contracts: “It is forbidden to we determine whether there is any
directly or indirectly provide any form violation of regulations based on the
of personal benefits such as money, reimbursement system as well as the
property etc., to any employee of corresponding cost and route query
either party. Once discovered, the methods
o oy EABBRTGATANEEEE

ER N § , =17
party shall be imposed penalties for @;ﬁ%gﬁ”@mﬁﬁ BEROFHE
breach of contract.” & G
& RBEREIE G [TM5H .
A —H B TEERMEREEEy @  Forreimbursement of
L E -« BEREAFZ - —&3 accommodation expenses, payment
REE T AEMRGRER  WESIE with credit facility is strictly prohibited
FHVERENSEEE o in order to prevent violations under
the name of the Company by

Before signing the purchase contract, anonymous persons
the internal audit department will FEBRIEA/IBZFR - HREHRTA
conduct online inquiries on the prices FHIETRE A BIA R R B FZEITIERIE
involved and compare prices in the BT E
contracts with those in previous
years. If there is a difference, the :
procurement will be suspended and L 2 STRIREES [EEpOTEle ier

manufacture, warehouse and
engineering managment are required
to sign an Integrity Commitment
Letter

HE B IRRSEEBEANEA
HERREMLE

ZENBERRAR —T—

SERE  HEREARE

Sales process

B IR A

As for the related expenses of
supermarkets, we assign supervisors
to conduct unannounced on-site
investigation and deal with the
disputed prices properly
HUMBRSNEEER - THES
ABEITEMRE o S RFERZ
ERE

When the salesmen tendered their
resignation, we will assign
supervisors to carry out work
inspections, and conduct interviews
with distributors and other partners
they have contacted to ensure that
there are no violations and other
circumstances before handing over
XS ERERBIETR  THEBAE
ETTIERE @ s a & iHm
REMEIERHETHA - BERE
RREMIER R BEITRE
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C BT

Anti-Unfair Competition

Lao Heng He strictly complies with laws and regulations such as “The Anti-
Unfair Competition Law of the People’s Republic of China (F1 2 A & £ #1
RN IEE 3% F%)”, and monitors infringements in the market in all
aspects and resists unfair competition that disrupts the market. During the
reporting period, we continued strengthening our internal supervision
mechanisms over unfair competition in the market, and continued
implementing the “Code of Practice for Lao Heng He Salesmen (3£ 18 #1545
& A B # BT Bl])” to monitor and supervise the professional conduct of
salesmen. The Group also requires employees from various departments to
pay attention to and monitor infringements in the market and respond to
infringements in a timely manner. If infringement is found, we will submit
relevant infringement evidence and materials to the Administration for
Industry and Commerce for processing or to the court for prosecution for
unfair competition/patent infringement, and promote the rapid development
of the entire industry in a fair and transparent market environment.

Protection of Business Secret and Intellectual
Property

Lao Heng He has established the “Management System for Business
Secrets (B X W% B E #/Z)” and the “Management System for Secret
Protection (1R % T {EE 2 &l [£)”, we resolutely opposes stealing, using
without authorisation or revealing the Company’s business secrets by
employees from any enterprises or third parties. The heads of each
department are the primary responsible person for the protection of
business secrets. Each department designates a confidentiality officer to
supervise the confidentiality measures, and the Corporate Management
Department will investigate the cases of stealing, revealing and leaking of
secrets, and penalise the personnel involved. During the reporting period,
we continued strictly conforming to the standards of monitoring on
confidential information, including the Company’s major business decisions,
business plans, business projects, production processes and procedure
etc. Meanwhile, we continued introducing confidentiality agreements to be
executed by relevant personnel and demanding resigned personnel to sign
the competition agreements, strengthening the Company’s business
information protection in all aspects consistently.

Lao Heng He believes that protecting intellectual property rights shows
respect to research and development (R&D) achievements and employee
innovation, and by strictly complying with the “Patent Law of the People’s
Republic of China (7 2 A R £ F1 B H F7%)”, formulating and continuously
enhancing internal patent management system, provisions on patent
management duties, approval of application, licensing, protection as well as
rewards and punishments were formulated, to protect R&D and innovation
systematically.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

ESG MANAGEMENT

Concept and Structure of Responsibility

Lao Heng He identifies its own sustainable development strategic direction
as taking responsibility towards each ESG dimension involved in its
operation, and actively assuming social environmental responsibility. In
2023, Lao Heng He continues sticking to its sustainable development
responsibility system in the following nine areas: food safety, compliance,
community, environment, employment, product, enhancement of industry
standard, sound development of industrial structure as well as inheritance
of skills, and has been enhancing governance measures to fulfil its
responsibility and commitments.

FIRST PRIORITY
1R G » BT

ESG &
=TSR

ZEMBBLHEERIET S RINSESGHER
ERBE SN FEERIAB M EEHREL
BREBEML - ZE_=F  EENMERTEER®
e AH HE RE EBR Em TEEE
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AREEREMERE Y NETEEREK - BT
ERE

Scope of Sustainable Development Responsibility of Lao Heng He

Inheritance of skills

ErE JLVIS

Brewing skills have been inherited

for more than 160 years

SR BEERE1605F

Sound development of industrial structur

BESE A R3S
Promote cooking wine industry from
price competition to quality competition

REFDETENBRETF D REHS
Enhancement of industry standard

(RE SR

€l
00
1

R

2 P A T 5 A % T A AL B

Food Safety Responsibility
BhEREEE

Ensuring food safety for the
benefit of public health
BRIER T RIS AR
Compliance Responsibility
HREE

Operating in compliance with laws
and regulations and upholding
anticorruption and integrity
BERREERTREMNE

Leading the industry to 09 BEEee Y reE Community
high-quality development ; 5 Responsibility
P combined with
SIRTRABAHER l} Ty good-naturedness Ah I TEAE
Product and creditworthiness dconlcem'”gtm; I:e
Responsibility e DL = RS B AR SRS
7 AT L=3 Y H community and
Sa:eguarding product participating in public
quality and serving o0Qo We\\lf\a\re ind Ch;rg
customers attentively E Sy BELEERS "
INE
REERREELR = Y Rt
BEP Environmental Responsibility
Employment Responsibility BRETEAE
Saving energy and reducing
DS B AT
Protecting employees’ interests and effluent and emissions to protect
facilitating their development the ecological environment
RIZE SR (REREE R B RERE FEI TR HE IR R REIRIR
EZENBEARAR —E=FR%R HgRELIWSE 23



1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R C BT

With the food safety and environmental protection measures deepening,
the Group, as a leading base wine player in the cooking wine industry,
clearly enjoys more advantages in terms of technology, capital, market and
risk resistance over other small and medium-sized enterprises in the
market. By establishing an ESG working mechanism, Lao Heng He
transforms its commitment to stakeholders into concrete actions. We built a
top-down ESG management structure in accordance with the requirements
of “ESG Guidelines” issued by the Stock Exchange and clearly prescribed
the authorities and responsibilities of ESG tasks at all levels. The board of
directors of Lao Heng He is responsible for the strategy and reporting
functions in respect of ESG issues of the Company, monitoring the
implementations of ESG tasks by all levels of staff within the Company. In
addition, in order to address extreme weather and climate change issues
with an increasing of severity, the Board will also take on the responsibility
of reviewing the implementation of the climate-related goals set by the
Group regularly and pursuing to assess the Group’s risks and opportunities
in related aspects on a regular basis in the coming year, and collects
opinions from employees on the Group’s ESG vision and strategies through
our internal communication mechanism, so as to ensure that our ESG
development direction can keep align with the market and meet employees’
expectations on the Group’s ESG development. Besides, the Board has
engaged a third-party professional team to review the Group’s ESG
organisational structure, management and policies for enhancement and
replenishment, so as to enhance the Group’s ESG performance.

BERALERERREBENRLL  REEE
ARBTEANEBEBECERENP DRSS
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o EZEMBRBEEESGT EHE  EH=EHNH
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

COMMUNICATION WITH
STAKEHOLDERS

By establishing a normalised communication mechanism with stakeholders
who have significant impact on the Company’s sustainable development,
Lao Heng He deeply understands the demands, opinions and suggestions
of all parties, integrates the stakeholders and their concerns into the
Company’s operation and decision-making process, realises the integration
of ESG management and the Company’s daily operations, and drives the
Company’s long-term sustainable development. During the reporting
period, Lao Heng He engaged third-party professional agencies to conduct
comprehensive communication with various stakeholders through
diversified channels including live interviews, and site visits, etc., so as to
understand the overall development and ESG management of Lao Heng He
that were most concerned by the stakeholders.

Identification of
stakeholders

Objectives of communication

FIRST PRIORITY
1R C BT

KHEERE

EZEMBREH AR FELREEEELENG
DEELFERBEBES  RATHRSHFR =
BFESE BEOEREEIRRARRNLE
MRFB/IZ BRESGEHE QAR B L BERE
& BRBHAFRNERAFERE - REHAN - &8
MIEFEE = EERE  BRBETHR  BibED
LRI RBESENERAZAMER U7
BERTHEEMELERRESGEE& A MM
B

Means of communication

B0 & BB BREAE BERE
Government departments e Complying with laws and regulations of o Understanding latest laws and regulations
and regulatory places of operation ° Understanding compliance requirements of

authorities o Paying taxes in accordance with laws
o Maintaining good relationship with local
government

regulatory authorities
Active communication to promote mutual
understanding

o Supporting governance of local government

in accordance with law

° Meeting compliance requirements of
regulatory authorities

BT EE E AR . ST B M R E AR

J PR ANTE RN

o B BT AR 5 R 4 B R

J X E BT OR A TR

J BB EIERN SR ER

Shareholders and °
investors

Updating investors on the latest
development of the Company
o Gaining trust from investors

° Gaining investors’ support to management

decisions

° Maximising investment returns to investors e

BRERRREE s BREEBETEHRARZERERN
s EERREEEME
s  ERREBEEHEEEBRENIS
o  AREEFWRERANKRE B

EEMBERARAF

. TRREHERER

. THREEERBHNARENR

o ERER REZEHTE

o Regular announcement of financial and

operational information and data, e.g.
Annual Report, Mid-term Report, ESG
Report, etc.

o General meetings with shareholders

Active communication and answering

queries

EREMPBNLEER B8R 0 F

¥~ FHRE ESGHRESE

TN

. TEEBMEE R
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1R #RC . HEIEkLT

Identification of
stakeholders

Objectives of communication

Means of communication

B & & Bl BERE BERE
Employees Understanding employees’ opinion on o Trainings for employees on occupation,
development of the Company health and safety
Collecting suggestions from employees on Caring for employees
enhancement . Public recruitment
Understanding employees’ needs o Worker union in the enterprise
Informing employees of direction of the ° Organising cultural and recreational activities
Company for employees
Enhancing team spirit throughout the ° Providing channels for feedbacks
Company
Providing good working environment to
employees
tEES THRESHARERNER e  [EERXE £2FE 22l
WEEENREES s [EEME
TRREBRFER e  AHMBE
EEETRARIERTM J Ao ey
Eog N al BB A0 7 e [EEXEBEED
RESRHE—ESEFERNIIERE. BRARWRTA
Customers/Consumers Understanding comments of consumers e Marketing and communication in
towards products of the Company compliance with requirements
Offering products meeting consumers’ ° Disclosure of corporate information
needs ° Disclosure of product information
Providing more attentive services to ° Channels for consumer complaints and
consumers feedbacks
Safeguarding personal information of
consumers
Setting up marketing strategies in
compliance with business ethics
EF/HEBE THRHEBEZEHARERNER s AMEHER

RHMABEERKNER
BB ERME RO RS
REHBEENBAEE LR
BIE BN A R BB S HRAS

s DXREEEKE
s EmERAHN

s HEERFLAEARBERE

26 Honworld Group Limited Environmental, Social and Governance Report 2023



1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

Identification of
stakeholders

Objectives of communication

FIRST PRIORITY
1R C BT

Means of communication

B & & Bl BERE BERE

Business partners o Developing long-term and good o On-going communication mechanism
(including suppliers cooperation o Responsible purchasing policy
and distributors) o Creating win-win situation o Fair and open purchasing principles

E LY
(BT - S8

Local community

it E

o Creating cooperative atmosphere with
mutual trust

o Jointly handling environmental and social
issues

] BYRANREESIERRF

e  BEHARNBE

. EiE B ENAERE

o  HREVRERE e

o Creating social values at the places of

operation

o Enhancing economic development at the
places of operation

o Protecting interests of local residents

o Protecting local environment

. REEMEAEL B EE

. REBEFEMEEER
. REEMEROERS
. REHNES

EEMBERARAF

o Assessment and training for distributors

. SEBBHE

s  AFEMENRBEE
o AFRRHRERA
o EHMmATAEE

° Organising social and charitable activities

° In-depth communication with the community

° Active communication with local government
authorities

J 3 el /N )

s RAHEBER
o MEHMBAMBREERN
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R A G » BT

MATERIALITY ASSESSMENT

In preparing the ESG Report, the Group directly engaged with the above
stakeholders as part of the materiality assessment process to identify and
prioritise the issues to be included in the ESG Report which the Board

BB

REEARESGHRER FREBEMFHEREN—
ROASEERE FABHERRBER  UBER
BERSRHAREEZEEREFNDEEEAY

believes would have significant impact on the Group’s business and its

stakeholders.

Process

28

STAGE ¥ Bt
Identification

k1l

A selection of ESG issues that may
reasonably be considered important
for the Group and its stakeholders
from various sources (including
listing rules, industry norms and
internal policies). 28 issues were
identified and grouped into 4
categories: Environment,
Employment and Labour Practices,
Operating Practices and
Community.

IR (B EmRABRE
TEBERABHEER) BHAEH
REFHEAEAERRBEER
BIR - e kERESE - HMEH
Bl 28 B REN 1§ < 5 R4%R - IR
5 BERBIER 2EFHRK
& o

iy

STAGE W B¢
Prioritisation

T 22 85 4

Conducted online surveys to rate the
importance of each issue from the
perspective of stakeholders and the
Group using a scale of 1 to 5.
HEITR EERAS - {FHERAE
SENAEHEEEENERITHE
17515 AIDBERIESD ©

Developed the materiality matrix
based on the scores of the surveys,
set the threshold for materiality (i.e.
at a score of average) and prioritised
a list of sustainability issues.
BEERAENIBEIEE N
ElE - RESZEMHEE (H
m: FHE) - THAFERR
R HEF ©

©

BB AT -

STAGE [
Validation

Eid

Management reviewed the
materiality matrix and the threshold
for materiality. ESG issues, with a
score of average or above from both
the perspective of stakeholders and
the Group, were prioritised as the
most important sustainability issues
for the Group to address and report
on.
EREERNEENEREREEN
ME- - #EhEREASENAE
HE - SBRTHED I LR
5 g RERFEERINBARE
EFEEE LML EHESRNRE
EARHERRERE -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY
LR JE1T

Materiality Matrix EEMBEE

Based on the materiality matrix, the Board believes that the most pertinent EREBM T EE SR AUAREENEE D

sustainability issues which are material to both the Group and its H&AHBNAFERXRZEERIELTEHE
stakeholders include the following:

Materiality Matrix
B i

HF B M EEN

Importance to stakeholders

Importance to the corporate development of Lao Heng He

o e A fre vy T

EEMBEARAR —T_=—FRE HERELRS 29



1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1R #RC . HEIEkLT

In 2023, the identified material topics are as follows:

—To=F RARBIHENEREZEEWT

Topics of high 7 Use of raw materials and packaging materials R R B A Y RHE A
importance 11 Employment practices =i
EEEERE 12 Diversity and equal opportunities BTIZE R TSRS
13 Anti-discrimination [RIEAR
14 Staff occupational health and safety BETMHERRENEALTS
15 Staff development and training 8 TE# R EE|
20 Customers’ privacy and confidentiality ERALERERMRE
21 Customer satisfaction BEEmEE
22 Intellectual property management MR EREER
23 Safety of services/products fR7sEREE
24 Quality of services/products fR7%,/EmE=
25 Business ethics EESEL
26 Anti-corruption training for management and employees EREMEIMNREE
Topics of medium 3 Effluents management J5IKE R
importance 4 Waste management BEEYE R
FEEERE 5 Energy efficiency RE R
6 Water efficiency SR
8 Environmental regulations compliance BTIRIG AR
16 Prohibition of child labour and forced labour By I B = T Ano& il 25 8
17 Responsible supply chain management BEMNHEEERE
19 Compliance with regulations on marketing, product and service 38 5F T 3 #E £ & 2 & A AR 75
labelling ZE AR
Topics of lower 1 Air emissions management ARG AV BENE B
importance 2 Greenhouse gas (“GHG”) emissions management BE RSP E IR
BRREZEE 9 Land use, pollution and restoration THEFER - J5ERMIRE
10 Climate change FRIxEL
18 Environmental friendliness on products or service purchased A8 E G M AR S MO BR 35 R AT
3
27 Contributions to the society [ B
28 Communication and connection with local community B Hb 4 6 A R 7 AN B 22
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2. UPHOLDING QUALITY AND CRAFTING

For Lao Heng He, brewing is not only a kind of craftsmanship, but also a
kind of healthiness and affection. Lao Heng He has always relied on high
quality products with zero-addition raw cooking wine as a breakthrough,
aiming to become the vane of the industry. Lao Heng He also actively
explores and innovates, so that the products can meet the needs of
modern people in terms of diversification, healthy, nutritious and fast-paced,
on the basis of maintaining the natural taste while inheriting the ancient
recipe. We plan to focus on building a new brand “Laohenghe” in
accordance with the total marketing solutions for the next two years while
strengthening the concept of the above.

OPTIMISING QUALITY WITH INGENUITY

Practicing the quality concept of “justice, precision, timeliness, responsibility
and innovation”, Lao Heng He has incorporated quality and safety into the
Company’s strategy, and strictly complies with relevant requirements of
laws and regulations such as “The Food Safety Law of the People’s
Republic of China (R #E A R EFBI R M % &)%), The quality and safety of
products are controlled from system certification, management structure,
equipment and environmental control, internal audit and non-conforming
product management, and quality control measures are implemented in
multiple dimensions.

The Group attaches great importance to the safety and health of its edible
products. Our management system has obtained relevant certification, so
that consumers can use our products with peace of mind. This is in line
with SDG 2 Zero Hunger.

System Certification

In order to ensure food quality and safety, Lao Heng He has formulated
more than 200 management documents. By including the quality and safety
performance in the assessment indicators, the responsibility for the control
of the raw and auxiliary materials acceptance standards, the processing
process and the inspection procedures will be dismantled to each functional
department to fully control the product quality and safety. During the
reporting period, Lao Heng He passed the ISO 22000 Certification of the
“Food Safety Management System” and the ISO 9001 Certification of the
“Quality Management System”.

EEMBERARAF

EXCELLENCE
2. 1.V BEE > ok i I 4
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ARKNBRBRZE2R) RABERERNER
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MNEERRCESHBERE BHEERERZLD
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. VL BEE > wik i I 4

Healthy, safe, tasty and nutritious have always been the main theme
embedded in the innovative development of condiment cooking wine
industry. The Group insists in being consumer-orientated, not forgetting our
initial intention, safeguarding the quality of our products, delivering our
brand value of “dedicated to brew cooking wine at our best” through our
products and creating resonance with our consumers; meanwhile
innovating by making use of our advantages, satisfying consumers demand
of being personalised, diversified, healthy and high-ended, providing
consumers with decent-looking, high-quality as well as safer and healthier
delicacies. In June 2023, Lao Heng He introduced 1.75L zero-additive
cooking wine series and local brewing cooking wine, the former uses high-
quality glutinous rice, stem rice and water from Tiao River in northern
Zhejiang as raw materials and brewed for 3 years with zero-additives,
provides more assurance to consumers’ health. Moreover, in July 2023,
Lao Heng He joined forces with Jiangnan University to enhance strategic
cooperation between institutions and corporates, thus motivating quality
development of Lao Heng He. With continual reference to the requirements
of the group standard of T/ZJFIA 002 “Zhejiang Rosy Rice Vinegar (#1713
BROKER)” and T/Cl 175-2023 “(f& 5 % au & 238 8ll)” which is higher than
the national standard, Lao Heng He revised internal management standards
such as “Yellow Wine Product Testing Internal Control Standard (=8 8 &

TR BI AR 4E)”, “Soy Sauce Product Testing Internal Control Standard
( S A8 E T B R4 AZ )" “Rice Vinegar Product Testing Internal
Control Standard (K s %8 2= @ % 8] A 2 12 %) and “Microbial Control
Requirements (13 & % 5 1] 2 3K)” to actively improve key internal control
indicators and product quality.

R %2 EK EBRELSARDEDETER
MBEEMNERRE AKEDABRIBZUAEESR AP
D AR BT REREE - BIALRTR
BINREESSRERBREBEES  WHYE
RS RANEES BB NEHAR - MR EEE
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ZEIR20283F6 A  EEMEFmEMS LHED
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HW=FMRE YEHEENRBEEGRE - Lo
20287 A EZEMATEASBEFE—FNAE
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oo2<<&ﬁ/liﬁzi5ﬁ>4ﬁ@ﬁ>> T/Cl 175-2023 & B A UK &
HE@A)EBEELZE X BREI(EEEE
o AR IR IZAE) « (HE *EEDEJNMEUW?L ZAED
CRBE = iRl AR 2E) R (IR A WiE 6l 25k
LN ERIZAE - TEIRFABBRAITIEE - A E

O O
anon &5

o

32 Honworld Group Limited Environmental, Social and Governance Report 2023



2. UPHOLDING QUALITY AND CRAFTING
EXCELLENCE

2. 16 AR > ki U 3

Management Structure

Lao Heng He has established a self-inspection team for food safety with the
chairman of the board of directors as the primary responsible person.
Through management structures differentiated into different levels, and

BB

based on the “Position Responsibility System (R EESIE)”, we strictly N Ejis |HWEBEEE -
carry out dynamic management of “publicity, measurement, analysis,

decision-making and implementation”.

Management Organisation and Structure for Food Quality and Safety of Lao Heng He

Chairman

EHER

General Manager
b

Person-in-charge of Quality
and Safety Department
HERZEBMAEA

2 te A E R A AN AR

Primary Responsible Person
for Quality and Safety
HER2H-HEA

Policy Maker for
Quality and Safety
B ZATT I EH

Target Setter
for Quality and Safety
B A HERHEH

Task Executor for
Quality and Safety
HRZET/EERA

Self-inspection Team for Food Safety
B HAE/N

EZENBEARAR —E=FR%R HgRELIWSE

CENERYNEERA/EBEFEANRRLE
BENE BEZERNEEER U(ELEE
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. VL BEE > wik i I 4

Lao Heng He has set up 6S management dashboard in each production
workshop to record the personnel sorting, rectification, clearing, cleaning,
as well as quality and safety performance during the production process,
and provided an objective basis for the subsequent correction measures on
behaviour through filing of quality records. Furthermore, Lao Heng He
introduced the Sustaining Competitive and Responsible Enterprises
(SCORE) Project of the International Labour Organisation (ILO), so as to
enhance the Company’s management of workplaces. By introducing the
project team meeting mode, we analyse, evaluate and adopt reasonable
suggestions and proposals put forward by employees in the workplace to
improve the management of product quality.

Control of Equipment and Environment

Lao Heng He has identified food safety as its top priority, hence a clean
production environment is an essential factor to ensure food safety. Lao
Heng He strictly complies with internal regulations on production
environment such as the “Hygiene Management System (%4 & % &),
“Pest Control System (& =12 Il %l & )” and “System for Utilisation of Toxic
and Hazardous Chemicals (B &8 £t 2 @& A &l E)”. We conduct
regular supervision and inspections on production environment hygiene,
hygiene of tools and equipment as well as employees’ personal hygiene so
as to ensure the food safety. Meanwhile, Lao Heng He assigns the
responsibility of cleaning the work environment to employees, and penalises
those involve in negligence of duty in accordance with internal and external
regulations and rules.

Good operation of equipment is one of the prerequisites to ensure product
quality and safety. Based on the “Equipment Management System (5% & &
IBHIEZ)”, the “Infrastructure and Maintenance Control Procedures (E=/# 5%
MEAN 4 RE 5 =R FIF2F)”, the “Equipment Overhaul Procedures (1 {& 3% #
F2 )" and the “Fixed Assets Management System (Trial) (& & & & & 12 4l
E (# 17))”, Lao Heng He conducts repair, maintenance and overhaul
testing of production equipment and its fixed assets to guarantee the
precision and safety of equipment operations. Meanwhile, Lao Heng He
requires equipment operators and maintenance personnel to maintain “three
conditions (= #F)”, acquire “four abilities (P4®)” and exercise “three rights
(=T8H#EF])” | to guarantee food quality and safety fundamentally,
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2. UPHOLDING QUALITY AND CRAFTING

The “three conditions (= 4f)” are as follows,
° optimal;

. usable; and

° repaired.

The “four abilities (P4&)” are as follows,

. able to use;

. able to maintain;

. able to check; and

. able to troubleshoot.

The “three rights (= JE#& F1])” are as follows,

° the right to stop running equipment that is not prepared nor approved
for overload operation;

° the right to stop running equipment that is not checked and reported
within the stipulated period; and

° the right to carry out lubrication management of equipment.

We will continue to transform our existing equipment and carry out the
operation of a new plant equipped with a high salt dilution fermentation
process for soy sauce. At the same time, we will introduce an integrated
flowline of fully automated filling of our core products, which conserves
energy at lower production costs, thereby enabling the core competitive
strengths of our core products in future market competition.

EEMBERARAF

EXCELLENCE
2. 1.V BEE > ok i I 4
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2.1 DATRE > o i IFE 2

Internal Review

Lao Heng He actively carries out internal reviews and improvement actions
on product quality and food safety management systems, aiming to ensure
that the Company’s product quality and food safety policies are
implemented and achieve the goals of product quality and food safety. Lao
Heng He conducts potential hazards analysis from three aspects of biology,
chemistry and physics in each production link. By identifying critical control
points, formulating critical limits, and clarifying monitoring objects, methods,
frequencies, personnel, and corrective actions, we organise and implement
the construction of quality and food safety management system to
strengthen internal review and continuous improvement.
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The Results of Achieving the Food Quality and Safety Related Objectives of Lao Heng He
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Pass rate of raw materials,
semi-finished products,
and finished products
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100%
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2. UPHOLDING QUALITY AND CRAFTING

Meanwhile, Lao Heng He also streamlines and inspects the Company’s
food quality and safety on a regular basis to identify the risks of non-
compliance arising from the storage of raw materials, the production
environment, the shelf life of finished products, the product label, the
product traceability as well as the recall process, and coordinates with the
relevant responsible persons to carry out timely rectification. During the
reporting period, Lao Heng He carried out internal training programs for
laboratory skills, and conducted 12 training programs related to work-skills
enhancement in various natures, including food safety, national standards,
integrity system, chemical management, scientific analysis and testing,
instrumental analysis, microbiology testing, etc. During the reporting period,
Lao Heng He had not found any abnormalities in the testing data.

Management of non-conforming product

In order to determine the causes of non-conforming products, reduce the
frequency of non-conforming products, and ensure correct disposal and
management of non-conforming products, Lao Heng He has formulated
the “Management System for Non-conforming Product (/& 1§ i & I #
£)”. According to this system, Lao Heng He detailed the reasons for the
unintended use and delivery of non-conforming products dismantled
according to materials, semi-finished products, finished products and
products returned by customers. In the event that the raw materials are
unqualified, or that safety problems are discovered during the production
process, or that the whole batch of products is unqualified, we will
immediately activate the “Control Procedures for Corrective and Preventive
Measures (T fF & &AL IEEEIEFIF2 F)” to take corrective measures and
follow-up verifications according to the regulation. Furthermore, Lao Heng
He implements a “one vote veto” mechanism for major quality and safety
issues. During the reporting period, Lao Heng He had not found the non-
conforming product in large quantities.

EEMBERARAF

EXCELLENCE
2. 1.V BEE > ok i I 4
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. VL BEE > wik i I 4

Management process of non-conforming product

A B 4% i PR
Management of Labelling and
non-conforming product isolation
A A B Tk K b e

)

Disposal
B B

7

. . Review and Correction of
Identification evaluation prevention record
1] Al R RE A A IETH 5 e 8%

Industry Contribution

In the development process of the industry, unclear industry standards and
consumers’ low understanding of the industry will cause industry price wars
and make inferior products spread all over the market. Lao Heng He
concerns about the development of the cooking wine industry. By
introducing the standards for brewed cooking wine, we distinguish the
difference between “brewed cooking wine” and “formulated cooking wine”
to further promote the standardisation of the cooking wine market and
increase the share of pure brewing cooking wine products in the cooking
wine market.

Recently, Lao Heng He has actively participated in the formulation of the
association standards for “Cereal-based Brewed Cooking Wine (5% ¥ &
#HE)” of the China Alcoholic Drinks Association, and has finished drawing
up related documents. Previously, configuring cooking wine can be made
at low production threshold with only edible alcohol, salt, MSG and caramel
colorant, resulting in a large number of low quality, cheap and alcohol-
based synthetic products in the market with low minimum threshold. The
association standards for “Cereal based Brewed Cooking Wine (5% ¥
#LE)” not only protects the development of high-quality brands in the
industry, accelerates the development of the brewing wine industry, and
promotes the cooking wine industry from price competition to quality
competition, but also promotes the transformation of formulated cooking
wine production enterprises to produce cereal brewed cooking wine,
leading the industry to develop towards high quality and meet consumer
demand for high-quality healthy products. In addition, the Group has been
the leading unit in setting up group standards of “General Principles of
Quality for Healthy Condiments (& 5 #8 b & & = 18 8Il)” after technical
inspection by China International Association for Promotion of Science and
Technology Standardisation Working Committee (/2 BRI REEER
(b T1EZ B2) as well as relevant experts. Such standard formulation is
more scientific and justified, while the Group has broadly listened to
opinions from all parties in order to attain strict control of standard quality.
Looking ahead, if there is any relevant new standard introduced in the
future, as the leading brand in the cooking wine industry, Lao Heng He will
certainly participate enthusiastically in related work.
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2. UPHOLDING QUALITY AND CRAFTING

The Group has successfully contributed to the realisation of SDG 17
Partnerships For The Goals by participating in the formulation of standards
of industry groups.

1 PARTNERSHIPS
FOR THE GOALS

INHERITANCE OF HEALTH
Promoting Healthy Lifestyle

Nowadays, as consumers are paying more attention to nutrition and healthy
diet, brewed products are more favoured by the market. Lao Heng He has
inherited its brewing skills for more than 160 years and strictly follows four
fundamental elements of “Comply with the weather, adapt to the earth’s
atmosphere, use material cleverly, make with skills” (K& - AR ~ #
HZ% - TAHI9) for brewing. In the process of continuing the traditional
craftsmanship, we continue improving the craftsmanship to create healthy
and delicious high-quality condiments.

EXCELLENCE
2.1 VARRE > il o D 35
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Ancient soy sauce brewing process of Lao Heng He
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of amino acid nitrogen is higher compared with similar products.

BoAETEE RAIRABR IMEBTEETEZ ANBABE

The soy sauce is brewed using ancient brewing process of Lao Heng He combining the high-salt dilute state process with
ancient brewing techniques. As for raw materials, we select non-GMO soybeans and refined edible salt; as for crafts, we
carry out natural drying by using the techniques of “natural drying” and “double drying” for more than 6 months, the content
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2. UPHOLDING QUALITY AND CRAFTING
EXCELLENCE
A VARRE > ok i D 3

In order to ensure the health, safety and nutrition of Lao Heng He’'s AEREZEMERNER Z2 - 28 ZEAD
products, Lao Heng He invited a third-party testing enterprise to conduct D RIR —ZF = =F /X A B =

an annual review of organic products in June and November 2023 AR HEHEE RETFE
respectively. All of the organic soy sauce, organic rice vinegar, organic Fa ~ B#E % - A =EHH)

fermented bean curd and organic yellow wine passed certification.

L L
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34 4% : 0150P1800492
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Passed certification of the organic soy Passed certification of the organic
sauce, organic rice vinegar, organic yellow wine
fermented bean curd HERERDE
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

Under the fierce competition and vigorous development of the condiment
market, we insist on being consumer-centric, focusing on providing
healthier and safer products and better quality services, and strive to
continuously improve customer satisfaction. We continue expanding
channels in diversified development, so as to strengthen supplier
management and communication, as well as cooperation with powerful
distributors, and work together to promote the healthy development of the
industry.

CUSTOMER-ORIENTED

Lao Heng He strictly complies with relevant requirements of laws and
regulations such as “The Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests (FF 2 A B H A B H & & x5
171':% #£7%)” , “The E-Commerce Law of the People’s Republic of China (H =

REMEE T 7% %) and “The Advertising Law of the People’s
Republic of China (A2 A R £ F1E E & 7X)” so as to safeguard consumer
rights and provide “reliable and healthy” products to customers with the aim
of implementing the Company’s service quality targets of “100% processing
rate of customers’ and consumers’ feedback”. The Group requires
employees to carefully review the advertising materials for the purpose of
making sure that there is no incorrect or misleading information in the
advertisements published by the Group. The Group is committed to
providing sufficient and accurate information and product label to
customers, and considers such commitment as an extended responsibility
of product safety management.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3.1 AL > [liE B0

Membership System Update

Lao Heng He officially converted all of its e-commerce to self-operating
model in a comprehensive manner since 2019, which widely enhanced the
ability to immediate respond to consumer needs. Meanwhile, we have
enhanced the membership system of e-commerce and divided it into four
levels, i.e. ordinary members, senior members, VIP members and supreme
VIP members. Member consumers of each level can enjoy respective rights.
In addition, we actively held interesting events for consumers to increase
interaction with consumers and provide them with diverse and interesting
new retail experiences on the basis of improving consumer loyalty.

Differentiated Benefits for New and Senior Members

During the reporting period, we adopted differentiated benefits for new and
senior members, and provided consumers with a better consumer
experience by issuing gift packages, exclusive coupons and exclusive
customer service channels.

> As for new members: We distributed welcome gift packs to
encourage customers purchasing more products and to enhance the
interaction between new members and Lao Heng He.

> As for senior members: We provide them with exclusive coupons so
as to promote consumption and redemption of new products.

As a sustainable business with more than 160 years of history, Lao Heng
He continues pursuing the strategy of “diversification” to provide consumers
with products with high price-performance and diverse combinations. By
comparing products in the same industry, analysing customer needs and
tracking market feedback, we carry out a series of product innovation and
marketing activities, and strive to provide more consumers with products
that meet their personal needs with the aim of being the first choice of
consumers.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

3. AL - [l 28 2UE

7%

Measures and Feedback to Improve Consumer Service

PETHIH 5 s B B I B

Discount Offer fE{#% 5 &

In order to serve more consumers, Lao Heng He further increased sales discount and continued to offer
about 30% discount (420 series of cooking wine and 1.75 series of Cooking Wine, etc.) to consumers in
"All-fitting 30", “Double 11” event and “618 Shopping Festival”

RIBBREZEEE - ZEMNERE BE=1T] - TZ+—] &k [6.18K(2#H] FBTREERT
EHBERZ0% (420FFKHE - 1.76RFIFPES)

Large Bottle Size &%
In order to meet the needs of different consumers, Lao Heng He analyzed the product sales data of
the subject industry and launched 1.75 Liter of cooking wine for family friendly and catering purpose

R N HBERR  EENOMERTEERBERE R T1LEFAREEEE
RERERE

Product Combination 41L& 74
In order to provide consumers with diversified purchase options, Lao Heng He launched a variety of
online product combinations and economy pack to bring healthy and safe products to more consumers

RTBHEEEEZBEER ZENHHLZEGLIEREAEEER  REZNHEBEGERELE2NER

Product diversity i /i Z 1k

To further meet the market needs, Lao Heng He largely promotes product diversity,
and launched a new series of pure seasame oil, which is well-received by the public

BiE—SERTSEE - ZENANREESSHIC - LHRLSMERR)
SBF— BT

Outstanding customer service 5 % P I#
In order to provide more attentive customer service, Lao Heng He introduced more staff to major stores
as temporary sales and provide exclusive business staff for major customers
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3.1 AL > [liE B0

Product Return Policy

Lao Heng He maintains the usual high quality for its products and services,
meanwhile, the Group would arrange return and compensation of products
with quality issues according to the terms listed in the sales contract. There
will also be follow-up arrangements to satisfy customers’ needs on the
basis of balancing both customers’ and the Group’s interest. For any
customers who are affected by quality issues, including product return, the
Group will adopt the standard procedure to ensure appropriate responses
are provided to our customers in a consistent manner.

Customer Feedback

Lao Heng He has formulated the “Return Management System (Trial)” (3R
EEEFIE (F17)) and “Unsafe Food Recall Management System” (7~ %
2R A EEEFE) to further standardise the product return process,
so as to ensure that when the company’s products are found to have
potential quality hazards, major accidents, or customer or consumer
complaints, we can respond in a timely manner and arrange product recalls
quickly. Through the implementation of this policy, we strive to minimise the
harm to consumers’ health caused by product defects, strive to maintain
the reputation of the Group, promote quality improvement and the quality of
after-sales service, and strive to minimise the losses caused by accidents.

Also, the establishment of effective communication channels is the key to
ensure that Lao Heng He can obtain consumer feedback timely. We have
opened different types of communication, including hotline, online channels
(e.g. email, social media), offline channels (e.g. interview) etc. to keep
abreast of consumer suggestions and demands, and enhance service
procedures. Meanwhile, we actively carry out offline activities with
consumers, invite consumers to visit on-site and conduct face-to-face
communication.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

3. AL - [ 28 HoE

In order to achieve the Company’s service quality targets of “100% AEBATARIIENERELEHEEEENRER
processing rate of customers’ and consumers’ feedback”, we continue 2 X |HREEEBZ  RATERTETRF
implementing the “Customer Complaint Handling Procedures (BB X% iE BRIERF) @ ZHlEXHBERARNAEEN S EE R
FBFLFF)”, which are used for information feedback and complaint handling MRS K EE R EMIKFEIE - WHETEE S B
of various products and services of the Group, and stipulate the principle IE TR ERTEIERNS  BEZEREN
duty and responsibility of each staff at all levels so as to ensure that RFESEIBIE ZA M ~ B REHNEAREIE -
customer complaints are dealt with end-to-end process on a timely,

effective and standardised basis in a closed loop.

Customer Feedback Handling Procedures

MR B
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
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We categorise the feedback information from customers in order to process
customer feedback in an efficient and orderly manner. We select and
organise customer information from telephone inquiries, emails or on-site
interviews, and formulate targeted measures based on the conclusions of
customer feedback.

In the process of implementing corrective measures, we require relevant
internal departments to carry out supervision and inspection work and
provide timely training to employees with dissemination of valuable
experience and useful measures so as to improve their practical abilities
and avoid the re-occurrence of similar situations. During the reporting
period, we received 25 complaints which had been properly handled with
100% processing rate. We did not have any sold or shipped products that
were subject to recalls.

Privacy Protection

As for protection of consumers’ personal privacy, Lao Heng He strictly
protects the legitimate rights and interests of consumers according to laws
and regulations such as “The Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests (FF 2 A B H A B H & & 5
1R#%)”. We have formulated the “Commercial Confidentiality Management
System (B EMBEEIEHIE)” and “Consumer Data and Privacy Protection
Policy (JH & & & ¥t X AL B {REE B K )” which strictly regulates the
confidentiality of customer information involved in the business service
process and fully protects customer privacy rights. Our safeguard measures
include but are not limited to the following,

° Establish sales internal access rights, sales staff can only view
personal customer information, and restrict customers’ information
from being created repeatedly in the sales system;

° Require sales staff to transfer all follow-up customer information to
other sales staff before resignation and update the relevant
information of the personnel responsible for customer follow-up on a
timely manner; and

e If any information leakage is found, relevant personnel must
cooperate with the requirements of various departments of the Group
to implement on-site processing and report the relevant situation.
According to the nature, impact, and severity of the event, different
levels of corresponding measures are in place for handling the cases.
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Other privacy protection measures of the Group are as follows:

*

3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

3. AL - [l 28 2UE

Standards for Employees

B A

In order to safeguard personal
information of our consumers, we
regulate employees according to the
system and require our employees to
sign the confidentiality agreement
upon their induction
RIRERFPHEERE  BMKHE
EHBTHETAR - ERETEAR
R E R AERAIR T 5K

Measures for Privacy Protection
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Standards for
Third Party Partnerships

B=T01 AR AL

@ For the necessary customer

information required for third-party
business, we have signed relevant
customer confidentiality agreements
with thirdparty research companies
to strictly regulate the third party’s
access to customer information and
ensure the maximum security of
customer information
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Standards for
Ecommerce Platform

THIT-£ L

We strictly comply with the privacy
rules of third-party online platforms
such as JD.com and Tmall, and do
our best to ensure the safety of
consumers’ personal information
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3. LA - [ 78 BOR

CHANNELS FOR MUTUAL SUCCESS

The distributor is an important partner of Lao Heng He. In order to improve
the overall quality of the distribution team and regional market expansion
capabilities, and guarantee the level and ability of Lao Heng He in serving
consumers, we continued implementing the system documents such as
“Distributor Management Manual (#5847 & 2 F fft)” and “Product
Catalogue Brochure (7 an B #% F fit)” during the reporting period, which
provides detailed regulations on the aspects of sales, inventory and regional
brand maintenance of distributors to improve their level of management.
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Management Purposes of Distributor
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Distributor's
management
objective

L

Serving
customer
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Management and Assessment

Lao Heng He formulated and implemented “Distributor Management
Manual (#% $4 75 & 32 F fit)”. We strictly select qualified and high-quality
distributors in accordance with the five criteria, and work together to
promote healthy development of the industry by assessment and screening
of distributors’ by their business-related capabilities in different dimensions.
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ACHIEVING THE SAME GOAL
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Basic
information

FERREEOR}

Understanding the
basic information of
selected distributors,
including but not
limited to: the
composition of
shareholders,
business manager,
legal representative,
and the form of
business organisation.
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During the reporting period, we engaged with third-party marketing experts
to conduct in-depth brand research on Lao Heng He and conduct
marketing training for employees, relevant aspects include the industry
itself, competitors, consumers, sales channels, and internal visit of the
Company. The training analyses the uniqueness of the industry, the
strengths and weaknesses of the brand and its marketing effectiveness. As

Specific assessment and screening methods of the selection of distributors

Characteristics
of distributors

RS R

Evaluating the scale,
business policies and
principles, operating
strategies, sales ability
, scope of services,
and development
potential of the
selected distributors.
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Business Transaction
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Viewing the sales
performance, quality of
business manager and
staff, relationship with
other competitors,
relationship with the
Group, and
cooperating attitude,
etc. of the distributors.
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a result, the Group hopes to improve its business continuously.

Communication with Distributors

Distributors’ satisfaction has a vital guiding value for marketing strategy and
operation of Lao Heng He. During the reporting period, we conducted a
satisfaction survey with 960 distributors evaluating on our products,
approaches to cooperation and brand market. The distributors’ overall

satisfaction level scored 96.0 points.
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Reviewing the
corporate image,
reputation, credit
status, sales activity,
transaction terms,
response to credit
issues, etc. of the
distributors.
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Financial
status
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Viewing the assets,
liabilities, and changes
in cash flow, etc. of
the distributors.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

RESPONSIBLE SUPPLIES

Stable and high-quality supplier resources are able to assist Lao Heng He
to ensure the safety and quality of products from the source. We continue
improving supply chain management with execution of the management
systems such as “Supplier Management Procedure (£ & /5 & 12 12 [7)”,
“Supplier Management System (& i & ¥2 %l & )”, “Procurement Contract
Management System (£ g & R & 2 E)”, “Procurement Management
Mechanism (Trial) (£ 8 & 32 3% (. 17))” and “Procurement Tendering
Procedure and Management System (Trial) (¢ FRIZRA2 & & 12 ) Z (A
17))”, so as to implement the Company’s procurement procedures, supplier
assessment methods and the monitoring procedures in the process of
cooperation, striving to create a high-quality responsible supply chain. We
will continue to strengthen the development of a standardised production
management system and supply chain system, organise our production
activities based on the model of “sales-based production and production-
sales synergy (MASHTE ZE © E $H1F), and advance the improvement of the
accuracy of sales plan to gradually synchronise production with sales. At
the same time, the Group will actively promote smart production and
digitalisation applications to further improve the product quality consistency
and production efficiency, and comprehensively advance digital
transformation of the Company’s production process. In doing so, we will
gradually explore and establish an efficient and new supply chain system to
drive the future development of Lao Heng He.

Supply Chain Management

During the reporting period, we classified suppliers according to the
importance of purchased materials (i.e. Category A important materials,
Category B general materials and Category C auxiliary materials), and
adopted differentiated management strategies for different types of
suppliers to optimise supplier resources and structure.

The Group has already established a set of standard procedures for the
selection of new suppliers or service providers. We will conduct qualification
assessments and the criteria include: (A) if there is any relevant qualification
certificate, such as business license, food production license, etc. ; (B)
whether the products or services provided have social risks, such as the
quality and safety of supply samples, customer’s level of satisfaction, etc.;
(C) supply capability. Upon passing, we will require new suppliers to send
relevant materials for production testing. After quality inspection, the
Group’s production trial, quality inspection centre, supply chain centre will
assess the capacity, equipment and production process of those suppliers,
and complete a “New Supplier Qualification Form (¥t Er &R EER)
and “Supplier Evaluation Questionnaire (f & 7% 58 & % )”. On the other
hand, the Purchasing Department, Quality Assurance and R&D Department,
Production Department, etc. will carry out live inspection based on four
criteria: the suppliers’ capability to guarantee quality, contractual capacity,
logistics support capability, and services and technical support. When
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
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suppliers passed the above inspection, materials provided by these
suppliers can be used in the Group’s operations in small batches. After our
evaluation and approval, they can be included into the “List of Approved
Suppliers (& 1& # fE 7 42 $%)”, and we will review and update the list from
time to time. Lao Heng He has also strived to enhance its supplier selection
process. Our management of suppliers will also take into account of the
perspective of environmental risks, including whether there is environmental
pollution risk in the production and service process, the ability of
environmental protection management, and whether more environmentally-
friendly products and services will be used in the production process.

The Group’s procurement methodologies are mainly divided into bidding
and non-tendering categories. If the annual purchase amount of the same
type or a single type of material exceeds 200,000 RMB, the annual bidding
practice will be adopted; material items and materials with a total purchase
amount of more than 150,000 RMB must also be purchased through
bidding. Purchasing-related matters shall be held by the Material Purchasing
Department as the main body of responsibility, and its responsibilities are
as follows:

° Responsible for implementing the requirements of procurement
management in accordance with national laws and regulations and
internal management regulations;

° Responsible for the allocation of purchase orders, confirm the delivery
date of purchased materials and the feedback processing when there
is an abnormality in the delivery date of purchased materials;

° Responsible for engaging new suppliers, supplier management and
obtaining relevant certificates and product certification documents;

° Participate in the bid evaluation of procurement projects;

o Negotiation, signing and execution in accordance with the contract
management approach; and

° Responsible for tracking the supplier’'s goods delivery matters and
coordinating the communication of problems in the whole
procurement process.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

As of 31 December 2023, Lao Heng He had an aggregate of 119 suppliers
spreading from the southern, eastern, northern, central to southwestern
parts of China. Meanwhile, Lao Heng He actively supports the development
of local supply chains and creates employment opportunities. During the
reporting period, the suppliers in eastern China accounted for 67.2% of the
total number of suppliers.

Distribution of suppliers

BERERG 2 (%)

3 2

Supplier evaluation and communication

In order to monitor the supply chain risks, Lao Heng He has established a
set of mechanisms on supplier tracking and evaluation. During the reporting
period, 2 internal procurement specialists tracked each purchase order in
real time with the evaluation dimensions in terms of delivery time, product
quality upon arrival, punctuality of delivery and consistency of delivery type,
and adopted different supplier management measures in a timely manner
according to the real-time assessment situation. Meanwhile, the Group’s
personnel with qualifications of internal auditors of relevant management
systems conduct on-site verification or program reviews of major suppliers
every year.
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Issues concerning the quality of supplied products

. “Supplier’s Incoming Material Quality Feedback List (£t 77 2 ¥} 5 &
TR K8 E) is issued by the quality inspection department of the
Group with the descriptions on defective products made by the
production department, quality inspection department and
purchasing department. Supplier will formulate and amend the
rectification measures, which will be finally verified by the production
and quality inspection departments upon amendment to ensure that
the product quality meets the requirements before repeated
purchasing.

° For suppliers who have been found to supply seriously unqualified
products for 1 time or downgrading for 2 or more times or failing to
deliver products on time for 3 times in a year, we will reduce purchase
of their products accordingly, and observe if defective products were
continued to be found. If the product quality is improved later, they
can continue to serve as a qualified supplier. Otherwise, their
qualifications as qualified suppliers will be terminated.

Return of supplied products due to substantial non-
conforming

° For suppliers who have their supplied products returned due to
substantial non-conforming for 2 times or more in a year, their
qualifications as qualified suppliers will be terminated.

Management Measures upon Supplier Evaluation

It is crucial for Lao Heng He to maintain good and effective daily
communication with suppliers. During the reporting period, we provided
external help and support to our suppliers to jointly discover and solve
problems together, striving to create a win-win collaborative ecosystem.
Lao Heng He has been working with suppliers to explore ways to reduce
the weight of packaging and assisted to promote the production of
lightweight cooking wine containers, which reduced the weight of glass
containers from 400g to 315g. This could reduce the weight, cost and
carbon emission during transportation and increase production efficiency.

Lao Heng He actively promotes environmental awareness. Our cooperation
with suppliers aims to save resources and at the same time looking to
improve production efficiency through the application of new technologies
to achieve the goal of costs saving. The above initiatives are well aligned
with SDGs 9 and 12.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

Lao Heng He adheres to the philosophy of “people-oriented” and regards
employees as family and one of the most valuable assets for enterprise
development. By constantly exerting the spirit of craftsmanship, we join
hands and move forward with employees. Lao Heng He continues
increasing investment in team building and employee training, provides
employees with competitive salaries and benefits as well as social security
among peers, enhances employee communication and promotion
prospects, and is committed to providing employees with a fair working
environment while enhancing their sense of belonging. The Group has
always regarded talents as one of our core competitive edges, and
implements the strategy of building a young, professional, and knowledge-
based talent team in combination with a comprehensive reform of the
Group based on the professional team program with the third parties. In
addition, to continuing to optimise and improve the human resources
management system to accommodate the future development
requirements of our modern human resource management system in Lao
Heng He, we have established a scientific and orderly mechanism for talent
recruitment and resignation, creating development opportunities for
outstanding talents. These efforts have built a stellar team comprised of
like-minded, hard-working, and vibrant talents, which continues to advance
the healthy and effective development of the Group.

EMPLOYMENT OVERVIEW

Lao Heng He strictly complies with the requirements of laws and
regulations, such as “The Labour Law of the People’s Republic of China (4
= AR IENFE L EK)”, “The Employment Promotion Law of the People’s
Republic of China (7 2 A & £ F B 5t 3 {2 # )%)”, “The Labour Dispute
Mediation and Arbitration Law of the People’s Republic of China (FF 2 A &
OB 48 B 5 5 5 AR (R £ 0% )” and “Regulations on Labour Security
Supervision (% B 1% [Z &5 22 {5 {5)”, and continuously enhances internal
policies, such as “Regulations on management of Human Resources (A /1
EIREIEHTE)”, “Control Procedures on Human Resources (A 11 & R 12
HIF2FF)”, “Procedures on Recruitment, Employment and Dismissal (FH -
Bk - BREEFE )7, “Dismissal Policy (£2 & X %%)”, “Remuneration plan of
the company (2 7] # B 5F £1)”, “Remuneration and Compensation Policy
(37 B & 4 (2 B 5%)”, “Human Resources Labour Contract Management
System (Trial) (A 4 &) & [ E 2 &l E (7 17)), “Management Measures
for Attendance with Leave Application and Cancellation Request (Trial) (&
g B EIE A (517)), “Business Trip Reimbursement Standards
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PR Ty - SRS

(Trial) (i 2= 2R 38 12 2 (5.77))”, “Employee Performance Management
System (B T4 EIEHIE)”, “Employee Working Protocol (Trial) (8 T T
e =7 Bl (51 17))” as well as “Measures for the Management of Labour
Dispatch Personnel (Trial) (45 75 ik i& A B & 2 #1)% (71 17))”, and also
systematically regulates and manages various aspects regarding
recruitment, employment, promotion, dismissal, code of conduct, working
hours, performance assessment, welfare and benefits, diversity and anti-
discrimination, to protect the legitimate rights and interests of employees. In
addition, in order to demonstrate that Lao Heng He attaches great
importance to employees who have been rehired beyond the national
statutory retirement age, we have revised the “Personnel and Labour
Contract Management System (Trial) (A E & B4 BE 2§ E (R17))” and
entered into a “Retirement and Re-employment Labour Service Agreement
GERREE & 75 5% )” to safeguard the legitimate rights and interests of
both employers and employees; The relevant agreement was signed
voluntarily by both parties after equal consultation and consensus in
accordance with the “Civil Code of the People’s Republic of China (FF 2 A
R EMEIREH)” and relevant regulations, and they must jointly abide by
the terms stipulated in the agreement.

The Group understands and firmly believes that diversity of board members
and employees is beneficial in improving the company’s performance
quality, hence we have always upheld the value of diversity in the
recruitment process. Even though our Board of Directors currently consists
of 100% male members, given the importance of diversity in the highest
governance units of the Group, we have planned to add 1 female member
by December 31, 2024. For now, 40% of the current board members are
between 30 and 50 years old, and 60% are over 50 years old.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

The Group’s Human Resources Policy contributes to SDG 5 on gender
equality, SDG 8 on protecting labour rights, SDG 10 on reducing inequalities
and SDG 11 on promoting inclusive communities.

GENDER
EQUALITY

SUSTAINABLE CITIES

DECENT WORK AND 10 REDUCED 1
/AND COMMUNITIES

ECONOMIC GROWTH INEQUALITIES

o ale

Lao Heng He is determined to be a responsible employer and in this
connection, the Group has implemented good employment practice and
promoted the ethical and human rights at the workplace. Lao Heng He
strictly prohibits the employment of child labour, forced labour and any
other illegal employment behaviours. The Group only hires lawful employees
and will not hire any labour who fails to meet the minimum working age
stipulated in applicable laws and regulations. During the recruitment
process, candidates must submit photocopies of their identity cards and
subsequently present originals for verification purposes. The Group will
conduct background checks on the candidates to obtain further information
and confirm the authenticity of the relevant information.

Lao Heng He has in place internal policies and “Employees’ Handbook ( &
T F1fft)” which prohibits any form of child labour and set out the process
of resignation and dismissal of employees in order to safeguard the Group’s
and employees’ rights and eliminate the possibilities of forced labour. The
Human Resources department will review the employment practice regularly
to prevent the possibility of child and forced labour. If we find any employee
employment situations that violate relevant national or local laws and
regulations, we will take immediate measures to protect the legitimate rights
and interests of employees: for the employment of child labour, we will
require the relevant department to send the child labour back to their
original places of residence within the specified time limit and the person in
charge of the department involved shall receive severe punishments; for
forced labour, we will handle the case according to the specific
circumstances in accordance with laws and regulations through the labour
union and labour dispute mediation committee. During the reporting period,
Lao Heng He had not committed any employment related illegal acts
including the employment of child labour and forced labour.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

For staff recruitment, Lao Heng He adheres to the principle of “Fairmess, 78 THRHE EZEMRAIAF AR - A 2 |
Openness, and Meritocracy” and “Openness, Fairness, Competitiveness N[ 2B - %  mF  2E MR AR ER
and Meritocracy” to select the most suitable talent for the job. Lao HengHe EEMAA c ZBMEBRE T Z TILWRE IE
attaches great importance to diversity of staff, but also respects employees’ ZEB T MR - it - RE X - BER MK ES
gender, age, national culture, marriage and family conditions, and religious 3 * REEM  MHRBE TITEAQLE - @5 -
beliefs with an aim to create a fair, healthy, enterprising, and warm working HX - /BRI TESRE - AR TIBRECE2MES L
atmosphere for employees. In response to the restored market environment EAEETE R BEHRE TAEY TES
from the COVID-19 pandemic and the need of development, we have 3k REHRK - ZBEMEAF LB E T528 A @ R1E
recruited new employees to fulfil our work demand. During the reporting 5l * F# « BB EAEH M E THERWOT ¢

period, Lao Heng He had a total of 528 employees and according to

gender, age and employment type were as follows:

Employment Profile EESR
2021 2022 2023
—E=— T —EZ=58
Workforce (=) No. of Staff No. of Staff No. of Staff
As at 31 December BZ+-—A=+—H EE A% EE A% EBEAE
By Gender 2 1 B
Male 5 289 308
Female z 201 227
By Age Group RF AR
Below 30 305 AT 29 42
30-50 30-50 7% 306 323
Over 50 505 A £ 155 170
By Employment Type RERER
Full time iy 490 58]
Part time i 0 0
By Employee Category RESER
Production EES 243 248
Sales and Marketing XGHESR 145 180
Administration THEERS 19 22
Technical SR (iE 83 85
By Geographical Region Zih &
Mainland China A B A i 490 535
Hong Kong, China B 0 0
Total e 490 686

58 Honworld Group Limited Environmental, Social and Governance Report 2023



4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

In addition, the number of new employees of the Group during the reporting
period was as follows:

HiERE

No. of new employees
As at 31 December 2023

BE+=-A=t—H

4. PRIy > SRS

AN ARERREARFES TABBERWT :

2023
—E-=

No. of Staff

EEAE

By Gender =5
Male 3
Female Z

By Age Group B ER4A R
Below 30 305 A T
30-50 30-50 %
Over 50 50 5% A £

By Geographical Region Bt E
Mainland China AR A
Hong Kong, China B

Total B

EMPLOYEE RETENTION AND
COMMUNICATION WITH CARING

Remuneration and Compensation

The Group offers competitive compensation to retain talents. Currently, we
mainly determine employees’ compensation based on two systems:
monthly-based and hourly-based. The remuneration package of each
employee is determined with reference to a number of factors, including
educational background, job duties, professional skills, technical capabilities
and experience, whereas hourly compensation is based on the
corresponding labour quota and efficiency of the position.

To attract and retain talents, the Group also offers a variety of benefits,
including bonuses, Social Security (including basic pension insurance, basic
medical insurance, work-related injury insurance, unemployment insurance
and maternity insurance) as well as Housing Provident Fund in the PRC,
statutory welfare scheme contributions for the benefit of employees by the
relevant legal requirements in the PRC, including but not limited to the
social insurance payments in the PRC, injury compensation as well as
insurance and overtime compensation.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

The following is the ratio of base salary to salary for women to men by
employee category:

UTRREETIRNPLMEESENEAHER
FrMEg =

2023
—E-=
Ratio of the basic salary and
remuneration (%)

E AR H & R H M =R (%)

Female Z
12.56
9.65

1.96
2.28

Ratio of the basic salary and remuneration ERFEHEFE =

By Gender/By Employee Category BHR REEER
Production HES
Sales and Marketing EBHEER
Administration THEEE
Technical H T8

Overall E24 )

26.45

Rest Period and Working Hours

The Group provides reasonable working hours and rest periods to
employees. The resting time of the Group’s employees is well respected
and the employees are also entitled to paid holidays under statutory
requirements or otherwise under their respective employment contracts
such as annual leave, sick leave, work injury leave, maternity leave and
marriage leave.

During the reporting period, the total number of employees entitled to
maternity leave was 136 and paternity leave was 236. During the reporting
period, 2 and 7 employees took maternity leave and paternity leave
respectively. During the reporting period, 2 and 6 employees returned to
work after taking maternity leave and paternity leave respectively, and 2 and
6 employees remained employed for 12 months after returning to work after
taking maternity leave and paternity leave respectively. The return to work
rate® and retention rate® of employees on maternity leave and paternity
leave were both 89%.

2 Return to work rate = (Total number of employees that did return to work after
parental leave/Total number of employees expected to return to work after
taking parental leave) x 100%.

8 Retention rate = (Total number of employees retained 12 months after
returning to work following a parental leave/Total number of employees
returning from parental leave in the prior reporting period(s)) x 100%.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. UL Ty > ok 8

Employee Turnover EBERKEL=R

During the FY2023, the Group has an overall turnover rate of 25.3%, similar R - T -~ =B B FEHE  NEFEBERELR A
to that in the previous reporting period. The detailed turnover numbers and  25.3% -+ £ = —FEH%) - F41{E B R K8 3 FLt

percentage are set forth below: KINR
2021 2022 2023
—E-—4F —EF-= —E-=
Turnover rate (%) Turnover rate (%) Turnover rate (%)
Turnover* TR LR AL (%) AR L& (%) TR L 2R (%)
By Gender =5
Male 5 23.7 26.3
Female 2z 26.6 23.3
By Age Group B F R4 R
Below 30 305R AT 46.3 33.3
30-50 30-50 3% 28.5 28.5
Over 50 50 5% A £ 9.4 14.6
By Employee Category EEESRR
Production HESE 21.6 20.3
Sales and Marketing X(GHESR 36.7 32.3
Administration THEEHE 9.5 4.3
Technical R g 48 10.8 25.4
By Geographical Region Rith @
Mainland China o A 25.0 25.1
Hong Kong, China B 0.0 0.0
Overall =g 25.0 25.1

With regard to the fluctuation in the number of employees during the FEIRREHEHE TAZ RS AEBRALE
reporting period, the Group believes that the loss of production as well as KR EFEHEEME T RAABERN KT HERE
sales and marketing employees is a significant fluctuation based on the HBi#25% ) A B kK EXEE - MR R E 82 1E 56
turnover benchmark value exceeding 25%, and the relevant reasons include D A EFIRIETHAE ERIKRFR MEER - PFImE
the resignation of some production line operators due to reaching /& & 8 M B A7tk K AN 5 B 5 37 R 5028 1 B g
retirement age, the natural attrition of shopping guides in stores and A BFf% -

personnel adjustments during the Group’s internal structure reform.

4 Turnover rate = Number of employees left the Group during the reporting ~ * MR = & MR A S E 8 E B AR (3R
period/ (Number of employees left the Group during the reporting period + LHEHAANEERNES A+ REHARNES A
Number of employees as at the end of the reporting period) x 100%. ) x 100% °
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Employee welfare

Lao Heng He respects the contributions of its employees to the Company
and spares no efforts in providing competitive staff welfares that are
comparable to market terms. We have formulated and continuously
modified the “Remuneration and Compensation Policy (3 Bl & % 18 Bt 5K )"
and established a remuneration committee that is responsible for managing
remuneration related matters, so as to continuously improve the
remuneration and welfare system for our employees. Lao Heng He provides
employees with medical insurance, pension insurance, unemployment
insurance, work-related injury insurance and housing provident fund, as well
as other related expenses in accordance with the laws. Employees are also
provided with basic salary, post allowance, performance bonus, seniority
allowance and other allowances. In order to ensure equal pay for equal
work as well as fair and reasonable allowance, Lao Heng He has set up 4
major indicators and 29 indicators for the provision of job allowance to
employees. In addition, we also provide employee condolences and
medical examinations for all employees.

As for welfare, Lao Heng He strives to create a home-like atmosphere for
its staff. Family rooms and couple rooms are provided to cater to the
special needs of our employees and their families, so as to provide
convenience to our employees and their families. As a leader in the
condiment industry, Lao Heng He has formulated the “Staff Canteen
Management Measures (Trial)(B T & & & I ## & (51 17))” to standardise
relevant measures for staff canteen management and clarify the division of
labour among canteen staff to ensure employees’ dietary health. Besides,
we regularly customises and updates the canteen menu seasonally to meet
the diverse eating habits of its staff and to allow them enjoy a better quality
of life brought by excellent seasonings.

Employee Activities

Lao Heng He cares for the mental health of our employees and organised a
variety of activities to motivate and to enhance the overall morale of its
employees. During the reporting period, after the nationwide epidemic
control measures were fully relaxed, in order to enrich the spiritual and
cultural life of Lao Heng He employees and highlight the style of female
employees, we took the opportunity of Women'’s Day to hold the “Lao Heng
He Goddess Day — Beautiful Goddess Show Style Theme Event (ZZ18H1
ZASEIERE R E) — Fi244 e show [E >¥)” and arranged employees visiting
the Victory of Anti-Japanese War Acceptance of Surrender at Zhejiang
Memorial Hall ($1 B 8 5 5 F1| #1 )T 5 [ 42 5 £8). In the future, we will
continue and carry forward our care for our employees and act like a family,
“thinking about what our employees think and caring about their concerns
(BEIZFE BT ZF=).
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Lao Heng He Goddess Day — Beautiful Goddess Show
Style Theme Event

[ZEML G EEFE — B o show A X

Visiting the Victory of Anti-Japanese War
Acceptance of Surrender at Zhejiang Memorial Hall
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM
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HEALTH AND SAFETY

Lao Heng He strictly complies with related laws and regulations and local
regulations, such as “The Work Safety Law of the People’s Republic of
China (FF 2= A R £ A B % & £ E X)”, “Occupational Disease Prevention
and Control Law of the People’s Republic of China (M2 #E A B 4 Fn B0 5 2
& B 38 3%)”, “Provisions on the Supervision and Administration of
Occupational Health in the Workplace (L {35 Pt Z AT A BEEEIRRTE),
“Occupational Disease Diagnosis and Identification Management Measures
(B 2R M E T EE W E) "Regulation on Work-Related Injury
Insurance (T 15 4R B 15 #1)” and “Regulations on Safety Production in
Zhejiang Province (# /L% & & £ ZE (& #l)” etc., formulates and
continuously enhances internal systems such as the “Occupational Hazard
Factor Monitoring and Classification Management Regulations for
Companies (AR EEEFAZE R LD R EERTE)”, “Identification of
Hazardous Elements, Evaluation and Update Procedures (185 A = A &= q&
Bl ~ 5T {8 &2 F # 2 ), “Environmental Health and Safety Accident
Reporting and Investigation Management Procedures (EHS % 4 ) & A 73
BHEIRIZFF)” and “Occupational Health Medical Examination System (5% 2
fZ %I E)”, and remained qualified for the ISO 45001 “Occupational
Health and Safety Management System” certification to fully safeguard the
occupational health and safety of employees.
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ISO 45001:2018 Certification of the “Occupational
Health and Safety Management System”

1ISO 45001 : 2018 ¥(RELZEEEB AR E
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We are always highly concern about providing a safe and healthy working
environment and protecting our employees from occupational hazards, this
is aligned with the aim of SDG 3: Good health and well-being, SDG 8:
Decent work and Economic Growth as well as SDG 11: Sustainable cities
and communities.

GOOD HEALTH
AND WELL-BEING

DECENT WORK AND
ECONOMIC GROWTH

BEIEN

1 SUSTAINABLE CITIES
AND COMMUNITIES

3 s

N

Occupational Measures

The below sets forth some examples of the practices adopted by the Group
in accordance with the applicable local laws and regulations in relation to
workplace safety:

L )
TXHIAEERRAERZETHTF LT
BMTER2YEABNARMERRAR

Our Attempt KM IETRE

. Ensuring the Group maintain the requirements of ISO 9001: 2015 T (R 7N £ @ 3= B/ 1SO 9001 : 2015 (B2 &
(Quality management), ISO 14001: 2015 (Environmental ) + SO 14001 : 2015 GRIFE ) MISO
Management), and ISO 45001: 2018 (Occupational health and 45001 : 2018 (=R EMEE) MEK

safety);

Monitoring and assessing the operation status and performance of
the environmental and occupational health and safety system every
six months by the Quality and R&D Department relevant management
personnel;

Ensuring the Group’s employees maintain accident insurance;
Production Centre is responsible for arranging regular inspection of
fire safety equipment in production facility and office premises

conducted by the fire department;

Administration and Human Resources Department is responsible for
arranging health checks to staff members as appropriate;

Safety and Environmental Protection Department is responsible for
arranging occupational health inspections for employees;

Providing safety equipment such as fire extinguishers at the
workplace;

EEMBERARAF

BEEHEMENEGFFHABEREEASHIR
BENBRERERZ 8RBT RERETT
%/EU&%HE 0

BRAKEESBEERIMRR
EEPLABEHMZIDEN BB EER

BEANIE N 5 P B E ) 22 2 5%

HITBRAZHEERE TABRERE
HEZE2RFEHEERET

RIEGHRMANGREFR2RE

e RERRE 65



4. GATHERING TALENTS WITH RECOMMENDATION

AND PROMOTION MECHANISM
4. FULR Ty

66

ok 3 IS 3

Installing surveillance cameras at the main entrances of the
production facility and offices;

Employing security guards guarding at various entrances and carrying
out 24-hour patrol;

Prohibiting smoking at the workplace;

Providing safety training to staff members and arranging fire drills
from time-to-time as well as establishing contingency plan for other
possible hazards that our industry may be exposed to; and

Regular garbage removal.

Emergency Preparedness

“Contingency Preparation Procedures in Response to Emergencies”
(FEE%4E - 22 F|F2 ) is established in response to emergency
situations such as fire, electrical failure, chemical leakage or oil spill,
heat stress, etc.
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4, GATHERING TALENTS WITH

RECOMMENDATION

AND PROMOTION MECHANISM

Safety Production

Lao Heng He implements routine safety management measures, carries out
regular hazard source screening, identifies hazard sources in each
production stage, and carries out rectification and follow-up work in a timely
manner to ensure employees’ safety. Lao Heng He encourages employees
to take initiatives to identify and raise concerns about safety risks and
hazards found during the working process and report them in time. We
formulate various occupational safety knowledge topics for employees and
promote the message amongst them in morning meetings and trainings.
We require that every workshop must hold a regular safety meeting every
Friday to summarise the existing safety hazards and the rectification period
and strengthen the “prevention” mechanism. In addition, by signing the “Fire
Responsibility Statement (J& b5 & £ & )” with employees, we actively
respond to the government’s fire drills, continuously expanding the scale of
fire drill training, improve the authenticity of fire drills and increase
employees’ awareness of safety responsibility.

4. PR Ty - SRS
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Safety management Signing of
performance appraisal responsibility agreement
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Screening for
hazard sources
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During the reporting period and the past two fiscal years, One of our staff
unfortunately suffered a major injury caused by work. However, after
investigation by the relevant statutory parties, the accident was caused by
slippery of the employee’s vehicle due to icy road condition during a
business trip, resulting in a series of injuries that may have been caused by
trauma. Therefore, it was determined that the Group would be exempt from
the liability for compensation on the cost of surgery and rehabilitation
treatment for the employee.

EEMBERARAF
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During the reporting period, the Group did not have any work-related
fatalities, and the total number of working days lost due to work-related
injuries was 483 days.

Protection of Health

The health of employees is one of the foundations for the steady operation
of Lao Heng He. By defining occupational disease hazard factors and
monitoring procedures, as well as clarifying the types of health check,
content periods, and processing of health check results, Lao Heng He
carries out employee occupational health management from the two
dimensions, “control of harmful factors” and “tracking of health status”. If an
employee is diagnosed with an occupational disease in the occupational
disease hazard test, Lao Heng He will compensate the employee who is
diagnosed with the occupational disease, and conduct a comprehensive
investigation and rectification of the employee’s working environment.
During the reporting period, Lao Heng He had not found any significant
cases of occupational diseases.

Lao Heng He has implemented emergency response plans effectively and
implemented a linkage investigation mechanism at all levels, cooperating
with the communal and national targeted strategies and measures when
facing different emergency situations, so as to be able to properly respond
to any emergencies that may arise in the future.

DEVELOPMENT AND GROWTH

Lao Heng He recognises that talents are the cornerstone of long-term
development of an enterprise. By focusing on the cultivation of core talents,
Lao Heng He provides training opportunities and fair promotion channels
for every employee with inclusive minds, and continuously cultivates high
quality management talent echelons. During the reporting period, Lao Heng
He continued to be recognised by the Zhejiang Skilled Talent Evaluation
Management Service Centre (/T & e A A FEEE ERIEF L) as an
independent qualified body of yellow wine winemakers, yellow wine
brewers, and agricultural food product inspectors.

Empowered training

Lao Heng He provides employees with diversified training, aiming to
improve the quality of employees in terms of professionalism and work
skills. Lao Heng He has formulated and continuously enhanced the “Training

A

Management System (35 3l & ¥ % /£ )”, which provides targeted training
content for employees at different levels by clarifying the training content
and scope of orientation training, on-the-job training, and professional
training.
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ERNE 2ENRIEEAREZ | ME2EMER
HIMEEERARBETRERREET((F -WAEE
THEBERESRATED ZEMBHED R
ERMBTETAHE THZETIWNITEREE
TEEHENENR - REHA - ZEMERBEER
ERER -

EEM—BEVERTERSERAERL EESRE
BEDEEHRE KetBMERXHETRAEZESE
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] B H 2R AUl SRR ©
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4, GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

Production staff 4 EHE T
BIRE :

EANRIER EERUEIMNERRE

-y

4. PR Ty - SRS

Scope of training: induction training/pre-job training/safety training/process training of each workshop
ANBEE R T 25 & R iR

Focus of training: cultivating the job awareness and practical quality

Intermediate and senior production/R&D staff & g2 @, WHEE E T

BEIRRE

EAIRIER

«
Management staff 8 H T.
| o

functional departments
EINRE

EANRIER RITERRE B

Scope of training: skill training/intermediate and senior technical training
el R e R BT AR

Focus of training: cultivating sophisticated technology and innovation
BB BT K Bl a8

Scope of training: management theory training/professional certificate training required by various

EIRIB R AELE SR PR EEEEE

Focus of training: improvement in capability and effectiveness of management

Sales and marketing staff &8 T.

Scope of training: market development and operation training/sales technique training

EIRRE

TS RA R EE T HE R

Focus of training: cultivating sales professionals

SEARIER EEEEHEAT

PERSEVERANCE COMBINED WITH
GOOD-NATUREDNESS AND
CREDITWORTHINESS

To preserve and pass on Lao Heng He’s ancestral motto of “Perseverance
combined with good-naturedness and creditworthiness” and ancient
brewing skills, our winemakers and wine tasters will receive regular wine
culture training and skills training. Meanwhile, Lao Heng He also implies the
“three-tier training (= &)” system, namely “apprenticeship, new and old
employees, rotation (EBfE & % - FTZE % - &5 B 12)", to develop “Lao
Heng He's person (18 #ll A ) through three aspects, namely inheritance
of technique and tradition, abilities enhancement and quality training, and
achieves the mutual development of employees and the enterprise. We are
holding the “Ancient Brewing Technique Inheritance Ceremony (& )% B #&
B EAFEAME)” every three years to express our respect and gratitude
to the Lao Heng He’s previous generation of brewers, and also to start the
long-term and systematic training of the next generation of brewers. In view
of the fact that the COVID-19 epidemic prevention and control management
has been fully relaxed, we held a simple brewing ceremony during the
reporting period. During the process of learning in Lao Heng He, young
brewers can learn not only the Lao Heng He’s ancient brewing skills, but
also the spirit of being down-to-earth, striving for perfection and
perseverance.

EEMBERAR AT

BEURFZ  MERE

RTEE AL LG Z B MEAR 2 - MER/K]
B AR B A B2 et R B A e S - P O BB B A
T B & TE B OB XL 5 5 A0 S g R s B
Bl - R ZEMEBEMEERS  HEES
T B R o [ =8 MBI R B A - BE TR THIA
REZBREE=—JTHEETEIZEMA| ERE
THAENHKRABER - HAS=FER—RIEE
BUE R BEAFMER ] £8 E-REEMNBE
R EMSMABANEERRE T — K BE
R RERGHEE - BENHEMAR BN
EECE2EMA At HMARERSBEEM T 5
BEAEN - EEZEM  FERITMAERMSED
Bz BRNTNEERZENDEBENKE
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy - SRS

The Group’s commitment to SDG 4, SDG 8 and SDG 11 is reflected in our ANEE S AIHHEXE B1Z4 » AIHFE R E B Z87H

implementation of employee development-oriented policies, and our FAI#FEHE BZ11NAGEERERERAHKITAET

support to production activities and staff training. ERASMMBE KME2EIFHAEEIZIHMNE
Tl e

QUALITY DECENT WORK AND 11 SUSTAINABLE CITIES
EDUCATION ECONOMIC GROWTH AND COMMUNITIES

4 BEHE

RELH IS
EEEE A E

N N

During the FY2023, a total of 452 employees in Mainland China have R-T - =B HREEHE  AEBPEAMLE

received training and have been offered 3,014 training hours in total. The 452 &g 8 2 W53 - HFHRHE 3,014/ NEEEHETH) o

details are as follows: BEERIT
2021 2022 2023

Percentage of Employee Receiving Training® SHIETIHH LS — T —E- 4 —Z=-=
By Gender BRI

Male s 86.85 91.88

Female 2 97.51 97.80
By Employee Category ZEEER

Production HEER 90.95 93.95

Sales and Marketing XEHER 94.48 95.00

Administration THRERE 84.21 90.91

Technical BT A 87.95 95.29
Overall bg: ] 91.22 94.39
5 Percentage of trained employee = Total number of employees received training  ® ZiEEBALL=REHEZIE S BEFRARE

during the reporting period / Total number of employees as at the end of the BREEBEH -

reporting period.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

2021 2022 2023
T4 —ZE - —E=-=
Hours per Hours per Hours per
Employee Employee Employee
Average Training Hours® TGRS B2 (BB R B8 HE EE
By Gender %2 1 Bl
Male ES 6.40 7.55
Female z 6.23 4.91
By Employee Category RESER
Production HER 5.97 5.64
Sales and Marketing FEHEH 2.72 4.01
Administration THRERE 49.47 47.54
Technical i 3.82 3.83
Overall E4 ) 6.33 6.43

Promotion and development

To enhance the vocational and professional levels of our team, Lao Heng
He not only implements a strict gate-keeping system for talent recruitment
and provides systematic training to improve their skills, but also promotes
the continuing development of talents by developing a multi-dimensional
appraisal as well as fair and impartial evaluation and motivation system. We
continue enhancing our internal management system, such as the
“Employee Performance Management System (8 T 4 % & ¥ & Z)” and
the “Management Measures on Incentive Promotion (BN & F+ & I i#iE%)”,
to examine, analyse and evaluate the performance of our employees in
terms of work results, behavioural issues, work attitude and overall quality,
so as to improve the quality of our employees and discover their potential.

o Average training hours = Total training hours during the reporting period / Total
number of employees as at the end of the reporting period.

EEMBERARAF

B RE

RETEIEGHNBELEMERL ZEMERT
I EAARBRBICHE  BERSIFINIRTTEE
A5 TBBMYBZENEZ - AT AL G
B R (BEATHTEKE - AT E T Z(E
TRAMEEGE)MCHBETERINE) SEAEE
BHE REITEER TAKRE  TIEEREIN
MEEaRESETEHETHRRTETRE 2
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

Lao Heng He has established transparent promotion channels for its
employees. Employees are constantly promoted for self-improvement, and
a comprehensive performance appraisal is conducted every year. According
to the “Management Measures on Incentive Promotion (i B) & Tt & I 3
7%)”, Lao Heng He classifies its employees into A+/A/B/C/D/E grades
based on their comprehensive appraisal results and provides them with
performance rewards according to different grades. For those employees
who have outstanding performance in the comprehensive appraisal and
made great contributions to the technical/management innovation of the
Company, Lao Heng He will grant awards and offer promotion
opportunities. For those employees with poor performance, Lao Heng He
requires the department heads to arrange a performance review interview
within one week after the appraisal to review, analyse and improve their
performance, and to copy and retain the original review interview record
within 10 days after the appraisal as the basis for the next year’s appraisal
and performance review interview.

Details regarding the proportion of employees who received regular
performance and career development reviews during the reporting period
are as follows:

Percentage of employees who received regular
performance and career development reviews

EIEMARRBERERACETIASL

EEMBEIIEEREARE  THREET
EITERREA UREFH B THEITHRE &R
o 2EBMBECEBEAEEMZ)AKLE TH
IRABMET AR E T D AA+/AB/C/DIES -
WRE TR SRR EENER  c YREAERSE
TEREFEUHCERN EEEHIEFLERT
BT  ZEMBETERIREEAES -
HREBRENET  EEMERSHMEERE
ERERE—ERATHERE A  EITREAD
B HMAEA - WESZAEREBAN T B AKEA
HRERGENBE EFAT —FEAEZRER
T A B R R o

RBEHMEXEMER B ERRBRAZET
LEBIFIEIT

2023
—E=-=

100.0%
100.0%

100.0%
100.0%
100.0%
100.0%

100.0%

By Gender = 5
Male 3
Female Z
By Employee Category RESHER
Production EESR
Sales and Marketing FBHEER
Administration THEEE
Technical F T8
Overall B
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Lao Heng He strictly complies with the relevant national environmental laws,
local regulations and rules such as “The Environmental Protection Law of
the People’s Republic of China (A £ A R £ fl B3R 35 1R #%)” “The
Atmospheric Pollution Prevention and Control Law of the People’s Republic
of China (2 AR &£ F B K& )5 454 %) and “The Water Pollution
Prevention and Control Law of the People’s Republic of China (1 # A R £
MR35 B34 5K)” and continuously enhances the internal systems, such
as “Environmental Protection and Management System (3% 3% 1R 7 & 12
J€)” and “Control Protocol of Resources and Energy (& /R AERIEHI 3R I2)”
to improve the standard of our green production and operation. Through
the identification and evaluation of environmental factors, we evaluate the
energy use and emission management in all aspects of production and
operation, effectively improving the energy efficiency in the operation and
production process and minimising the impact on the ecological
environment.

5. MPAHR > &k a9

EEMBERET(FEARKMBIRRREER) (P
FARAMBARBRIAE) EB(PEARKM
B7K)5 2BE) ER R EIRBRBERER
FETENBCREREEEHE) MCEIREIRE
BRI FARHE - RBARCEELERE
MBEAREARBAIFIBLEEL ELRHNER
ERMERER ARREALELERETNRE
RERME  ZEAREREHERRBOZE -

Identification and Evaluation of Environmental Elements

BRBE A 3K kil o 1

Process
Flow Method

TR

Questionnaire
Survey

[HESTLERES

v

On-site
Inspection

B85

Identification and evaluation of the discharge of pollutants, the consumption of energy,
resources and raw materials as well as potential environmental accidents, etc.

WA FEES Y AR > BRI B -~ RADRLAGINRE > DARIETE AR BT SR

In addition, Lao Heng He promotes energy savings and carbon reduction to
achieve sustainable business operations. To this end, we will continue
reducing exhaust gas, greenhouse gas emissions, waste generation, as
well as energy and water consumption in its business operations. We aim
to do our best to comply with the goals of the local and central government
(including the dual carbon (carbon neutrality and peaking carbon emissions)
goals of the PRC) and achieving carbon neutrality by 2060. Looking ahead,
we will review our performance regularly based on the aforementioned
areas and take appropriate actions.

EEMBERARAF

AN - ZEFEBETRERM - BN ER A B %
BaE - Rl RABEETER N EERE
BRRDER RERBHN BEVEL R
ARIKEIRBRE - BRENE S SHBITHAHIE (2
FErP B A A (R A R EER) BIR) - RZF
AREFRZABERBEHPMOBERE - REARK - B
NEgERkRT LiBBORATEFRBERELS
5
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

In order to help achieve sustainable development, the Group advocates
reducing carbon emissions to meet the national dual carbon goals, and is
committed to achieving sustainable operations. We have set clear emission
reduction targets, and we have adopted 2021 as the baseline year (this
year can reflect the Group’s operation under a normal market condition)
and strive to achieve the following targets:

° reduction of air emissions by 10% in 2026 and 20% in 2036;
° reduction of energy consumption by 10% in 2026 and 20% in 2036;

° reduction of water consumption by 10% in 2026 and 20% in 2036;
and

° reduction of waste discharge by 10% in 2026 and by 20% in 2036.

By integrating environmental protection and resource conservation into our
business development strategy, our environment-related policies are
aligned with SDG 6, SDG 12 and SDG 13, to ensure water availability and
sustainable management, responsible consumption and production, and
take urgent action to combat climate change.

RESPONSIBLE
CONSUMPTION
AND PRODUCTION

CLEAN WATER 1
AND SANITATION

1 3 CLIMATE
ACTION

RESOURCE OPTIMISATION

Lao Heng He has formulated and implemented several policies, such as
“Guiding Manual on Water and Electricity Conservation (85 477K + & &2 {E
#355E£) and “Guiding Manual of Energy Conservation and Consumption
Reduction (&7 8% f& # B I {E 2% 5 8 &)’ to integrate environmental
protection into our daily operation. Starting from the details and
management of each energy-using process, the Company keeps resources
such as electricity, steam, water, and packaging materials in the production
process under effective control, improves resource efficiency through
equipment renovation, and continues adopting lightweight packaging, so as
to minimise the impact of our production and operation activities on the
environment.

REPERUFELER  NEBEZR PR
NEREBEFKERBR  YBRNERAFELE - B
It HAIE BIE R EAIRTE B R - A2021 FRE
EE (AZFEERRAEERETMIHRETH
SERB)BEHAUATER:

. 71 F R 2026 F #5 BE R BE U 2 10% 3 7
2036 F 5% 4 20% :

o NFR2026F 5 8L IR K FE MK 10% I R
2036 F 2> 20%

o NFH2026%F #KE IR X 10% IR
2036 F i 2 20%

. 715 18 2026 G 5 BE 2= 40 HF R BE 1K 10% 37 1R
2036 F 4> 20% °

BRARREREMNERREMNABRMNELER
BBS - HAIMIRBEEARRANFEERBFR6
AFEERBFRI2NAHEZRB R ISRE B
EERARKH A AN HEERE AEENH
BNAE  IRBESITHERERIEEL -

ERERKH 12 BEF

LRI HBNEE 13 R

ERE

ZEHNERARBIEMNABTEE 2 HIEIL
BHECEHAK  EEEERBEE)MCHEREE
BEEEEE)EHER - ARESEREAN TR
MEBREEERAT HEEBRETHNES X
T K BEMMEERETERIRS - BBRE
HESZRTEREAME  THERAEELE
£ RARERSEELLEHHRENTE -
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

The initiatives of the Group are to provide support to achieve sustainable
development and are in line with the aim of SDG 9.

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

ENERGY MANAGEMENT

As for energy usage management, we improve the efficiency of electricity
usage with the aid of an intelligent platform and improve our equipment to
reduce energy consumption. By means of the intelligent electricity usage
system in cooperation with a third-party energy management company, we
use the system to record and analyse the condition of electrical circuits and
relevant energy usage data, formulate the annual energy saving and
consumption reduction plan based on operating conditions, and develop
initiatives to achieve the annual plan. In order to reduce the consumption of
natural water and energy, Lao Heng He has carried out technical
improvement by making use of the method of hot filling (Sterilise the
product at high temperature, then pour it into a bottle of nearly 90 degrees
Celsius. After sealing the bottle with a cover, the bottle and the cover will
finally be sterilised by the residual temperature of the material itself).

During the reporting period, Lao Heng He’s energy consumption was as
follows:

5. MPAHR > &k a9

AEENBERERUFREERER T OL
R A B R B RO — B o

EX - fIFHAN
RN

HREE

EREREREENE  KABHERLTaREA
BENEMABER - WARERERFEERER - BiBR
FZTRREEARAIENERAERSE &M
MR 2% R AR 8 A0 0 AT B RARBE 1B R R AR BR B IR
R ER - WK S BB IS BT F E 80 BEPE FERT
8 MHIERARELERFENE - REL AR
IKRBEIRBRE - EBMBBEITRMBCE - UEE
KBEERRABRRRABIOBKEERAM
NEHA®R  MAYE A SHEER T MEET
&R E) 7 AR E B RKREERIERE

REHR - ZEMERERBRAOT

2021 2022 2023
Types of energy BRES Unit By —T—— —T-- —E-=
Unleaded petrol E ) Liter N 8,789.72 0.00 0.00
Liquefied Petroleum Gas (LPG) &iLAME Liter N 0.00 6,042.48 7,941.82
Diesel 45 Liter N 8,067.30 3,920.75 2,694.06
Electricity ESW))| MWh JK LB 2,423.56 2,819.73 3,927.87
Purchased Natural Gas INERAR m¢ 3K 8,543 6,212 8,645.36
Purchased steam INEZ R tonnes i3 10,984 17,848 17,569
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

2021 2022 2023
Energy Consumption BEROH 3 Unit By —E-— —E-—F —E-=
Direct energy consumption BEERERE  Mwh HKELRF 255.35 148.477 175.36
Indirect energy consumption BERIRERE  MWh K ELBF 12,190.43 16,421.51 17,316.98
Total energy consumption REEERERE  MWh K EL B 12,445.78 16,569.98 17,492.34
Intensity EREZE MWh/10,000 RMB  JKFLES /& T 4 A
of revenue 0.498 0.61° 0.681°

During the reporting period, the increase in comprehensive energy
consumption compared with last year was due to the Group’s development
needs such as the installation and testing of new equipment and the
production of 420 packaging lines, the commissioning of the liquefied
yellow wine workshop, and the increase in vehicle fuel usage, which led to
a corresponding increase in purchased natural gas, electricity consumption
and LPG.

WATER MANAGEMENT

Lao Heng He mainly manages domestic water and production water
consumption. It has established a strict water management system based
on the production process and relevant local laws, regulations and
standards to ensure the scientific, rational and efficient use of water
resources. Our water supply comes from the local municipal water
conservancy department, and there was no water sourcing problem during
the reporting period. In the past, Lao Heng He had promoted water
optimisation projects and upgraded rain and sewage diversion pipes, so as
to enhance the efficiency of water consumption.

The water conservation initiatives of the Group contribute to the
achievement of SDG 6 and SDG 12, which aim to ensure the availability
and sustainable management of water resources and ensure sustainable
consumption and production patterns.

1 2 RESPONSIBLE
CONSUMPTION

AND PRODUCTION

CLEAN WATER
AND SANITATION

O

4 As the data statistics update has been made by the Group on fossil fuels
consumption during the reporting period, the direct energy consumption data
for FY2022 has been restated; it is approximately 14.283MWh less than the
original figure.

B The total revenue of the Group in 2021 was approximately RMB252,67 1k.

® The total revenue of the Group in 2022 was approximately RMB271,600k.

L The total revenue of the Group during the reporting period was approximately
RMB258,800k.

BREHE GAaRERREFEM LA TIAR
SEETHREBRE ARR0BEREE R
fERBERBALR - BHHEPREHE R 2L NF %
REZ RMEFBARAR  EHMRIEAKR
JBREE MR EIE AN o

KEREE

EZEMEBHMEBTBRKAREERK TE£A
EETBBERMEMBBEREIRAREERZTL T
BIRHKERERSE  BEKEREROF S
1% SEMENSEE - FFIRHRR E i Bk
MR REMARGEBHKER - ZEME RN
BEHRSKERELER  BLELARRNTORE
B RMBEFKEROMBRE -

AEENSHOAKEEEYRERKEERE
FOMAFHBELERBF12 - B ERRKERN AT
EMATFEER » WRRAFENDEEMEERR -

AR KA

QO

- HRARNEERNREBEEEF AR EENS
AR Mo - ENEERRERERE S
Hp D #)14.23 K LB -

3 AEER-_ZT_—FENBRANRBARK

252,671 F 7T °

9 AEBR-TEZ_FENBRANABARE
271,600 F 7T °

® ANEBE R HRE AR BKRAL B AR 258,800 F
=
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

During the reporting period, the details on the amount of Lao Heng He’s
water consumption was as follows:

5. MPAHR > &k a9

REHR - ZENKERERBEROT

2021 2022 2023
Water Consumption FAXKE Unit By —E—— —E-C —E-=
Municipal water consumption TMHRBKE mé SR K 276,181 224,914 245,980
Water consumption intensity B m¥10,000RMB K/ BTIA
of revenue 10.938 8.28° 9.501°

During the reporting period, as the COVID-19 epidemic situation gradually
relieved, operations begin to return to normal and in line with development
needs, front-end production capacity for wine and vinegar brewing has
increased. In addition, municipal water consumption has increased
compared with previous years due to the leakage of aged water mains
facilities.

PACKAGING MATERIALS

The packaging materials used by Lao Heng He in the production process
are mainly paper, glass and plastic. During the reporting period, Lao Heng
He started with improving its packaging, to reduce the use of resources, we
have replaced the disposable corrugated backing board used in each layer
of glass containers by PP Plate sheet so that they can be reused. In
addition, the plastic pots packaging in our production has adopted a
reducing weight method, thereby reducing costs and the use of plastics.
Since 2020, we have gradually replaced wooden pallets by plastic pallets to
increase usability and reduce wood consumption, with the aim of improving
the environmental friendliness and cost-effectiveness of the packaging
process.

The Group is actively in saving use of packaging materials by implementing
appropriate measures to promote the reuse of individual materials, such
can achieve to contribute to SDG 12.

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

Meanwhile, we spare no effort to promote the recycling of packaging
materials. Part of the recyclable packaging materials shall be recycled in a
unified manner, stored at a fixed point in the warehouse, recycled or
disposed by the suppliers.

EEMBERARAF
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

5. MPLHA » Sk AR

During the reporting period, the details on the amount of packaging R 81 A » 18 M & 5 BT (£ B &) &% #15) 500 = F
materials of the most typical 500 ml cooking wine bottles used by Lao Heng B3 HE i 62 2 A FHE BB a0 T
He were as follows:

Usage (tonnes) Intensity (tonnes/million bottles')
fE A& (n) BE (W 584")
2021 2022 2023 2021 2022 2023
Packaging Materials™ BEEM R 2 —E-—F —T-—F —EB-=fF T FB_T_—FEB_B-—F®S
Glass W35 7,156.54 6,075.95 3,708.05 3,616.64
Metal B 65.68 38.58 34.03 22.96

Paper wy 1,066.56 470.92 552.62 280.31

The total weight of materials used by the Group to produce and package its S£BERAREHBAREEMBE I BEF 2 W
main products during the reporting period is as follows: MBEEmT :

Source of procurement (External

Types of materials suppliers or internally obtained) Unit Total weight
MREE BREE SRR (HhER 1 FE R =R R BB ERAS) B WEE

Non-renewable materials

FrANEBENH tonnes M 9,989.40
Raw materials /& #} External suppliers ¥ 2B & 75 tonnes M& 9,989.40
Renewable materials

FrAM T B LR tonnes M 11,258.21
Paper #% 3k External suppliers #M B4 /& i tonnes M& 2,066.46
Plastic 28 #} External suppliers ¥ 2B & 75 tonnes M& 1,955.29
Metal & & External suppliers #M B4 /& i tonnes M& 92.84
Glass Bottles I% ¥ i External suppliers #M B4 /& i tonnes M& 7,143.62

The above data are derived from direct measurement, mainly based onthe +#lEETVEREESA  T2XRFRESEUR
purchase volume and the specific weight of each type of material to reach &EEREARSEXE A MEE Lillsk
the above results.

During the reporting period, we did not use any recycled materials; and the 3R BiR » BT AFE R W BT BHOYE A
Group does not have any products and packaging materials that need to £ B JRR B TAIZBR U E ™R BEME -
be recycled.

il During FY2021, FY2022 and the reporting period, the total production volume ZEZ—F T _FRBFEHM  500= K
of various cooking wine products in 500 ml glass containers were BREENSENBERBREENRIAA1.93
approximately 1.93 million, 1.68 million and 1.25 million respectively. 168125 B &M °

12 The data scope of packaging materials only includes various cooking wine 12 BEMASEEEERFEOZAFEREEENS
products in 500 ml glass containers. FERBESR o

13 The intensities of glass, metal and paper packaging materials of various 1 T —F T _FRHEHHE 5002 A K
cooking wine products in 500 ml glass containers of FY2021, FY2022 and the ERORNSEREERNEE eBRAER
reporting period were decreased by 177.23 tonnes, 7.97 tonnes and 265.04 ERZE DRI A 177.23 - 7.97 % 265.04 08, &
tonnes per million product units respectively. g1
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

DISCHARGE MANAGEMENT

Lao Heng He strictly complies with the relevant laws, local regulations and
rules such as “The Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Wastes (% % A R 270
B2 RE W) )5 2RI [H R K)”, “The Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China (FF #E A & 3 A1 B K 555 2
B & %)” and “Regulation on the Safety Management of Hazardous
Chemicals (i1t 2 Mm% 2 & 1K H)”. We closely monitor and record
pollutant discharge to minimise pollution to the environment.

Wastewater Discharge Management

Lao Heng He strictly follows “The Water Pollution Prevention and Control
Law of the People’s Republic of China (FF 2 A R £ B K 5 255855,
“The Integrated Wastewater Discharge Standards (}5 7K 45 & BE JUIZ %)
and “The Indirect Discharge Limitation of Industrial Wastewater Containing
Nitrogen and Phosphorus (T ¥ ¥ EEKA -~ #)5 &Y R BEMRE).
We have established internal management systems such as the
“Wastewater Discharge Control System (& 7K #E i 2 %Il #1 Z)” and the
“Operation Guidelines on Wastewater Treatment (EE /K Bz IR {EEIEEE),
The Company regulates the discharge management of wastewater
generated from production and operation, such as wastewater from each
workshop, wastewater used for cooling, washing and greening, as well as
domestic wastewater used in canteens, washrooms, and toilets, etc. During
the reporting period, we engaged with a third-party testing agency to
conduct wastewater testing quarterly for the sewage generated from
operations, and there is no major violation found from the testing results.

The wastewater treatment system of the Group can reduce the impact to
the marine environment during our operation which helps to achieve SDG 6
on clean water and sanitation and SDG 14 on protecting oceans and life
below water.

CLEAN WATER

1 LIFE
AND SANITATION BELOW WATER

EEMBERARAF
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

During the reporting period, the details of Lao Heng He’s wastewater
discharge was as follows:

REHA - ZEMSKEERBERDT

2021 2022 2023
Types of wastewater discharge JSKBEMER]  Units BN —F=— — T =E==
Total discharge of wastewater SIKPEARE  m?3 K 139,770 112,453
Concentration of COD discharged CODHEHURE  mg/liter =25/ F 45.6 34.7
Concentration of Ammonia-Nitrogen @& HUEE  mg/liter Er Y o 1.60 0.16

discharged

SOLID WASTE MANAGEMENT

To avoid environmental pollution caused by poor waste management , Lao
Heng He strictly complies with relevant laws, regulations and management
measures such as “The Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by Solid Wastes (/7 £ A
B 0B [ B g )55 3R 55 B )R 0%), “The National Hazardous Waste List
(BN EEEYZEE), “The Measures for the Prevention and Control of
Environmental Pollution by Discarded Dangerous Chemicals (&€ £ f& ¥ 1t
B RI5RRE A PA) and “The Measures for the Administration of the
Transfer of Hazardous Wastes (/& B % 2 ¥ 85 72 Bt B 5 32 9 0%)”, as well
as internal systems such as the “Waste Management Control Procedure (&
ZYEIEZEFIFEF)” and the “Guiding Manual on Classification, Collection
and Handling of Wastes (BEEZ ¥ » % - REEXEEE)”, which
ensure proper disposal of wastes.

To help in achieving SDG 15 on the protection of life on land, the Group
reduces the environmental impact due to its operation to the surrounding
by implementing effective mitigation measures in our waste management
plan.

1 LIFE
ON LAND

ERRERYWEE

EEMBEBET(REARAMBEBREYSRIR
BhaE) (BRERBEEV R (BEEER
BRI RRRH AR R(ERBEERNEB
BEEMA)SHBEREAREEIE - LER
BRECERYERZERRF)MCERD D Bl E
REEXEEE)ENNHE  BREZMEAZ
ERE - tMEXRNERZRMEEIZMERMNIR
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AEENERYERBBEHRSE BN Y EHE A
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

We divide wastes generated from production and operation into production
wastes, domestic as well as office wastes, and hazardous wastes, and
strictly enforce the internal guidelines such as “The Operation Guidelines on
Classification, Collection and Disposal of Wastes (EEZE ¥ H U &= - ZIE
YEZ$53E £)” and “The Operation Guidelines on Collection and Disposal of
Chemical Wastes and Containers, Waste Oils and Sludge (BE1b £ @& &
A BEHMERKRSEHEEEEZEZEEE). We segregate, store,
transport and dispose wastes generated according to their nature and in
accordance with the laws. Hazardous wastes, mainly including waste
organic solvents, waste oils, etc., will be disposed at designated storage
sites in refuse collection points and entrusted to a service provider with
hazardous waste treatment qualifications for disposal. The Environmental
Health and Safety Department of the Group is responsible for handling
hazardous waste transfer procedures and supervising the operation of
hazardous waste disposal contractors (including transportation, treatment
and disposal, etc.). As for the disposal of non-hazardous wastes, the
cleaners will collect them uniformly and dispose the collected wastes into
trash bins for recycling by the waste recycling companies approved by the
Environmental Health and Safety Department; and we strictly prohibit all
departments from disposing of wastes arbitrarily. In addition, the
Environmental Health and Safety Department is also responsible for
contacting contractors to collect, recycle and reuse recyclable waste such
as waste paper and waste cartons, and also supervise the operation of
contractors.

During the reporting period, the details on the amount of Lao Heng He’s
solid waste discharge was as follows:

5. MPAHM > fx o

BPSEELETELNBERY D REERRY
EERBRABERYMAZERY  WBRERITCRE
BMOBRBE RBREEXEEE) R(ELERR
kA BHMERREEGEEREEE)ENAN
MEERR - RABRBEEVOEE SR BEE
DERW 7 REUARRE  HhHREZE
BENTEEEBEEREE  BHES  REEIR
WHREFRE YEXEAERENREELN
REERE AEENZE2RAFEAENRERE
BEYNEETREYHAETREYREABHEE (2
EEH RBREREESITH)ETEE -EREE
JBE 22 ) 5 32 ) ] )B R Tt — B 4 36 6 U SR 1% ) BE
BYAREN A BT 2RARBETN SR
T BN FEATEI W EE - RMERE S E
BERBEERY 7 RERFMIEEBEA
BREHER BAMSTEKRERYETRSE
W BAA - RKSABHNEEETEE -

BERA - ZEMEREZVHRBERET

Production wastes EEBREY 2021 2022 2023
(Non-hazardous wastes) (BZEREZEY) Units B —E—F —E-CF —EC-=
Soy sauce bean dregs EBhEB tonnes A 218 239
Wine vinasse/Vinegar residue e/ BEA  tonnes 2 418 458
Fermented bean curd residue B3 E tonnes i3 320 352
Sludge V3 tonnes i 310 720
Shattered glass IR tonnes i3 no relevant data

2 A MR EE 20
Waste cartons REMAE tonnes i3 no relevant data

2 A MR EE 25
Waste plastic REEE R tonnes i3 no relevant data

2EEBEERE 45
Total HBE tonnes i 1,266 1,859
Intensity B tonnes/million W/ EET 5.018 6.84°

RMB of revenue WA
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. MUAHA > fh iR

Domestic and

office wastes EERBABEEY 2021 2022 2023
(Non-hazardous

wastes) (BEEEEY) Units By T —F = =-fF =ZEZ-=
Total we tonnes U7 55 60

Intensity BE tonnes/million Wa, B &I A 0.228 0.22°

RMB of revenue

Among the above-mentioned non-hazardous wastes, fermented bean curd
residue, soy sauce bean dregs, Wine vinasse/Vinegar residue, shattered
glass, waste cartons, and waste plastic are all undergone recycled and
reused process, whilst domestic garbage and sludge are recycled by
qualified contractors.

bamEEEyt BIE BhoE  EE B
B BEAM BEROKHERBAR
B MmAIERSR FOT R B A AN E KR -

2021 2022 2023
Hazardous wastes BEZEZEY Units By —E-—F T —E-=
Total ne kg T% 35 30
Intensity BE kg/million RMB F=/BEITHA 0.148 0.11°
of revenue

During the reporting period, the total amount of solid waste generated
increased, with sludge had the highest growth rate, which was due to the
large-scale of sludge cleaning and disposal conducted by the Group twice
as well as the impact of rainwater and sewage diversion took place during
the reporting period.

Exhaust Gas and Greenhouse Gases Management

The exhaust gas generated from production and operation of Lao Heng He
is mainly attributable to the boiler emissions and the cooking fume
emissions from canteens. We strictly enforce “The Atmospheric Pollution
Prevention and Control Law of the People’s Republic of China (#F % A &
MBI K &5 2558 %)” and comply with regulatory requirements in our
production and operation, so as to control total emissions and ensure
compliance with emission standards.

BERHERBERERMELLEGMEN M
ERALSRMIEELAI&RS  TRRAKER
BEHREEMEESROAREBTELERRS

DT BN -

BEREBERBEHHER
EENEEEREARTELNEREEREH
I 0 TR 0 R R S B o T PIARAG
TCREARKMBRLSRIAER) - EEES
BBIET  BEETEEER  BHEAKIE
B - RRHUES -
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

5. MPAHM > fx o

During the reporting period, the details on the amount of Lao Heng He's REHIAN - ZEMEAZE REBHMBE LD T ¢
greenhouse gas emissions were as follows:

2021 2022 2023
Greenhouse gas
emission BEREHER Unit By —T-—F —E-—F —E-=
Greenhouse gas emission 5 = 5,88 HEHL tonnes CO,- WMoftiREE 41.22 28.811 38.13
(Scope 1) (EE—") equivalent
Greenhouse gas emission & = R EEHEN tonnes CO,- m—fibixE S 9,604.74 7,619.51 8,413.35
(Scope 219) (EE="°) equivalent
Greenhouse gas emission & = R EEHEN tonnes CO,- W —& tfix&=E  Norelevant 3,226.50 2,151.02
(Scope 21) (BE=") equivalent data
2 A MR
Total (Scope 1, Scope 2 HEiE & tonnes CO,- WBoE(tixE = 9,645.96 10,874.82'¢ 10,602.50
and Scope 3) (BE&HE— equivalent
HE-RHE=)
Intensity BMEE tonnes CO,-equivalent/ & =% {t ik 0.38° 0.40°1
10,000 RMB of H5E/
revenue Bl A

Scope 1 emission from fossil fuel consumption in our operations I T {f9 & & P B2 A 0L B AR E RE RO 88 & — R 7K
contributed less than 1% only of our total emissions, including diesel and EEHRFIFFRAE T B 1% - BRI FIRZ BN
LPG consumption from our generators and mobile vehicles. The Group will 2 88 B9 5 58 R R Ak A 1 5 O8 FE BV HE AR « 22 18 7%
continue to assess, record, and disclose its GHG emissions annually and A& FF 14 - LM T EREREHNE - &
will continue to refine the data collection system and develop reduction 5= B 5 48 45 5t = BRI& Wi 5 F 40 30 1 7F 78 & 5 RBE

strategies if appropriate. KB o

In addition to the direct emissions from the combustion of fuels, the use of BRI EIH BB - ZEFAE - RARLA
electricity, natural gas and steam from the electricity generation process as N ANMHESREERERE  ERKEES
well as the supply of natural gas and steam to Lao Heng He are also #ERZAR U RZE T BIE - K2 h BT H
indirectly attributable to the generation of GHG. With reference to the BIZEME TRESETE HE — S iBEREN L X -
kilowatt-hour power generation to carbon dioxide emission ratio respectively 7 == — =B BF E HIf - 498,500 8 &) — & {L fix
published by the PRC government, during the FY2023, approximately K B 7858 B 89 & = 3% e A 7F 2 25 B 258 R 12 1
8,500 tonnes of carbon dioxide were attributable to the Group’s production B E ~ FAR MK ITE °

facilities and office electricity, gas and steam usage in the operation

process.

14 Greenhouse gas emission (Scope 1): Covers direct emission from the business ' BEREHER(BE ) REAEBEEA TS
operations owned or controlled by the Group, such as emissions from diesel MEBEREEMNBZEREHENR  SE&EHA)
and petroleum burnt on site. MG MR GEE £ R ERIEHE

1 As the data statistics update has been made by the Group on Greenhouse ' HRAEERRENAHBE BMAZEREG R (&BE
Gas (Scope 1) emission during the reporting period, the Greenhouse Gas RS AR T FRREREHER (&
(Scope 1) emission data for FY2022 has been restated; it is approximately E—-)BBEES : HFP #8873 R °

8.73 kg less than the original figure.
16 Greenhouse gas emission (Scope 2): The “indirect energy” emissions from the ¢ BERBHER (HEZ)  REAEEREERING

internal purchased electricity and steam consumption by the Group. BAOMINEZR AMEEELENDEZEREBEK -

7 Greenhouse gas emission (Scope 3): Covers all other indirect greenhouse gas 17 BERBHEN (HEZ)  REAEEAINELER
emissions occurring outside the Group, including upstream and downstream FEEtmEEEENBEREHENR BELEBER
emissions. Based on the current situation of the Group, current calculations TRFEBER - AASKE B AIERT S © BRI EE
only include relevant data of the upstream part. B Lo R EEE -

1 Since new greenhouse gas emissions (Scope 3) data have been disclosed in 8 HR-ZZ - —FEEHEAEREER(BE=)
FY2022, the total greenhouse gas emissions of FY2022 have been restated. WEBERE AZFENREREHFNAED
Such data is 3,226.50 tonnes of CO,-equivalent more than the original figure; B - ZEBBRERIR KT B EIR % 3,226.50 — &
and the related density data is also 0.12 tonnes of CO.-equivalent/10,000 bk & & : 48 B8 = Z UK I8 &R 2R AT 3% B8 2R
RMB in revenue more than the original figure. Z0o12M—EfbixE 2B TWA -

EEMBEARAR —T_=FRE HENELARS 83



5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. MUAHA > fh iR

Noise Management

As a manufacturer, we strictly comply with “The Law of the People’s
Republic of China on Prevention and Control of Pollution from
Environmental Noise (7 £ A R F B IR IR R & )5 220574 7%)”, and actively
take corresponding measures to further reduce the noise at our factory
boundaries, so as to reduce the impact of the noise generated by our
increasing production projects on the surrounding residents. During the
reporting period, the Company required that the noise made by the plants
shall meet the level 3 standard under the “Noise Standards for Industrial
Enterprises and Plants (T 2 b % B f & & 12 % )” to protect the
occupational health of employees and reduce the impact on the
surrounding environment.

Air Emissions

The principle types of air emission generated from Lao Heng He’s business
operations are set forth below and we consider that such emissions would
not have any significant adverse impact on the environment.

Emission data of Nitrogen oxides (NO ), Sulphur oxides (SO,), and
Particulate matter (PM) are set forth in the table below:

R

EREESUERRD  RABRBER(PEARKLM
BIREBRBISRIDEZE)  BEbFRAEREE
—SRERARE  WRDEEEBZHENE
EHRBHEEERNTZE - HEHA - RAEX
BEFHARBEI(IXROERBAREERE) =1
RE - UIREE THRERE  BREHESREN

B o

pud

Z

B

It

% R
ZEMEBLEMEENZEREZHRYELRD
T RMRAELERY TS HRIBEKE
ANBEE -

R ALY (NOX) ~ TR AL (SO, Fn R AL ) (PM) HY HE
WEHRNT

2021 20220 2023
Air Pollutant™® ZERITERY Unit B B —fF T _F0 ZFZ=
Nitrogen oxides (“NO,”) a8 (INO.l) kg F5e 202.60?1 112.49
Sulphur oxides (“SOy”) malky ([S0.)) kg F5e 4.90 2.32
Particulate matter (‘PM”) X% ([PM ) kg T 14,462 7.28

Lao Heng He will continue to improve our internal data collection
mechanism for a complete disclosure in the coming years.

Lo Only emissions from petrol, diesel consumption and LPG of mobile sources
are covered. The calculation method of the corresponding air emission
assessment figures and the emission factors used in the calculation are based
on “How to Prepare an ESG Report” and its attachment “Appendix C2:
Reporting Guidance on Environmental KPIs” issued by the Stock Exchange of
Hong Kong and “Technical Guide for Air Pollutant Emission Inventory for On-
road Vehicles (Trial Implementation)” issued by the Ministry of Ecology and
Environment of People’s Republic of China.

0 Since the Group has updated the calculation method of air emissions from
forklifts in the factory during the reporting period, the air emission data for
FY2022 has been restated; NOx and PM emissions have increased by
approximately 99.25 kg and 6.05 kg respectively, whilst SOx emission has
decreased by approximately 0.09kg.

2l Since the Group has updated the calculation method of air emissions from
forklifts in the factory during the reporting period, the NOx and PM emission
data for FY2021 has been restated; NOx and PM emissions have increased by
approximately 202.60 kg and 12.46 kg respectively.

EEMBHESCEE AMBUBKERS  UEE
AREFAZERKE -

i ERE)VH - SRR R M RBEHERELN
PR - HER ZE R AT ETER
AR ENPERE FIRIEBR BB A X Z MMz
R IR IE A8 R E A WE) B E M P 8%
C2 : RIRFRBEMIBRERIESD  PEARKM
B A REIRIE B B M 2 CERR BN B KSR5 R HEIR
BEERBIRMERE (HT7)

2 HARAEERREHE D E FHME X EERIER
MEERFR W _E - —FHNERERDEER
Y REYRBHY D BIEIN499.25 F 7w &
6.05F 52 © MR ARK 2 40.09F 5 ©

p R A S B R R4 Hi R B 5 3R X 2 22 mBER
MatERFR M- —FHRACHREBENY
BREBEEEYN  REEWRBENY D B INL
202.60F 5 & 12.46 T 52 ©
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

o Measures undertaken to reduce emissions and wastes

To minimise the environmental impacts brought by the
aforementioned emissions and wastes, Lao Heng He has adopted
the following measures since FY2021 to supplement its “Measures
for the Prevention and Control of Sewage, Waste Gas and Noise
Pollution (BE7K ~ BER, ~ IR )5 B/ E EHE%)” and “Environmental
Protection Management System (3 3% 1 # & ¥ #l £ )” and other
related policies:

o) Utilising electric vehicles gradually within the production facility
in the future to replace fossil fuel-powered vehicles to reduce
emissions at source; and

o) Periodically arranging environmental compliance inspections to
ensure the Group’s compliance with the applicable PRC
environmental laws relating to the Group’s operations.

ENVIRONMENTAL COMPLIANCE

During the FY2023, Lao Heng He was not aware of any significant non-
compliance issues regarding emission, noise, waste disposal, and sewage
discharge. We believe that the emissions, disposed wastes, and discharged
sewage during our business operation do not pose material impact to the
surrounding environment. To avoid any occurrences of non-compliance in
the future, we will continue upholding our environmental awareness.

ENVIRONMENTAL IMPACTS FROM OUR
OPERATIONS AND MITIGATION
MEASURES

The generation of air pollutants, GHG, noise emissions and sewage
discharge from the operation of Lao Heng He’s production facilities
complies with the requirements under the relevant PRC laws and
regulations. In order to minimise the environmental impact of the Group’s
business operation to the surrounding environment, the Group has
established the “Measures for the Prevention and Control of Sewage,
Waste Gas and Noise Pollution (BE7K ~ BE & - IR & )5 2058 & BB L)
and “Environmental Protection Management System (32 35 1% & & 1% ] )",
S0 as to provide specific guidelines for the ways to reduce and mitigate the
environmental impacts from our daily operations. The Group has also
introduced other mitigating measures on other environmental-related areas.
For details, please refer to relevant chapters in “5. Pursuing Environmental
Harmony and Green Development”.
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

During the FY2023, to the best of the Directors’ knowledge, no complaint
has been received by the Group from its customers or other parties in
respect of environmental protection issues and has not experienced any
material environmental incidents arising from its business operations. During
the reporting period, Lao Heng He has not been subject to any material
administrative penalties or penalties that have adversely affected its
operations due to violations of environmental laws or regulations.

CLIMATE CHANGE

Lao Heng He deeply acknowledges that climate change is a common
challenge for all mankind, while PRC, the biggest developing country in the
world, attaches great importance to tackling climate change. The PRC
government has decided to adopt more vigorous policies and measures
and has made two significant decisions in 2020: achieve carbon peaking by
2030 and carbon neutrality in 2060. We plan to gradually respond to the
decisions. With the expansion of the Group’s sales and distribution regions
and business scope, the practices of energy saving and emission reduction
should be further enhanced to respond to relevant requirements and
achieve sustainable development.

The Group plans to respond to the local government’s initiative and follow
the emission reduction requirements of the local government. Our target is
to reduce greenhouse gas emissions by 10% by 2026 and 20% by 2036,
and ensure that the Group’s greenhouse gas emissions comply with local
requirements by 2030. Lao Heng He expects to achieve carbon neutrality in
PRC by 2060 and we are committed to improving energy efficiency
continuously, applying our expertise to improve production efficiency and
maintaining efficient management support to safeguard the Group’s
reputation. Our business strategy is aligned with SDG 13 by addressing
climate change.

1 CLIMATE
ACTION

RO =MRFEDHE BEFHRA  ~£EY
BERETP I HEMA TEBEMERRBER S
R KA EEEEAAEELESRLZE
ARRFEW - N BERM - 2EN—HERERR
BEARIERMR NG HELEEXNTNFEZE
RIT IR R S sl R -

RIREL

ZEBMEFNREELAEE AEANLRKE - W
BEAEHRAKANBEEFARR  TaEEET
fa] JE S AR B ML - fP BB R E SR ERE INFE R A
BENER RZE_EFEETRABEERER -
FRR _SE=FTFHEEWER R ZTF
AIEIRIRE T o TAIFTER P EFEIREK - FEEAE
BiREAEMHEHENDHEHMMIRERE  EEEED
ETIBR K DEFHE T MIFERERBETI(E - LARIE
HEEK BT E%EE -

RNEBEF 2R E BT ER  WEEE MK
FiF BB BE 25K - i PIR0 B 1R 01 2026 F # R E R
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L5k o Z 8 7 H 2 68 70 2060 £F 1 H B 3 (2 B 3R Ak
A RABHIRTEIRREREE - EREEM
MESEEMELSETS BN ELE T LE#
AEENBE - RMANEBEBBEEYRIEE
LA B R B R 13RIT — B
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

To ensure continual improvement in our environmental management
performance and our management on climate-related risks is in line with
our business strategy and risk management process, the Group has
selected specific environmental management performance metrics to
address and assess climate-related risks and opportunities related to its
business, including the followings,

° Total amount of energy consumption, broken down by energy type;
° Intensity of total energy consumption based on revenue;

° Scope 1, 2 and 3 of GHG emissions; and

° GHG emissions intensity based on revenue

In response to the issues that may arise from climate change, the Group
has made relevant disclosures in accordance with the recommendations of
the “Task Force on Climate-Related Financial Disclosures” (“TCFD”), and
we are prepared to integrate more sustainability issues into our business.
These include extreme weather event, such as storm, flood, and other
natural disasters, that pose unavoidable physically risks. Under extreme
weather conditions, logistics and supply chain are specifically prone to
negative impacts. Heavy rains, rising tides and flood can cause severe
damage to assets such as warehouse and stored goods, resulting in
financial loss. To cope with hot weather in urban area, we have formulated
emergency measures in response to the possibility of heatstroke issues,
aiming at securing the occupational health and safety of the staff. The
Group also has internal guidelines detailing the emergency response
mechanism under adverse weather condition to ensure the safety of staff
and property.

Lao Heng He understands that climate change may pose significant
impacts on our operations. To adhere the recommendations of TCFD and
to better understand the potential impacts of climate change on our
business operation, we have conducted climate scenario analysis for two
horizons for 2030 and 2050, under the following Representative
Concentration pathways (‘RCP” s):

(1) RCP2.6, Shared Socioeconomic Pathways (“SSP”) SSP1, and
International Energy Agency (“IEA”) IEA Sustainable Development
Scenario (“SDS”) supplemented by the Net-Zero Emissions by 2050
case

(2) RCP8.5, SSP5, and IEA Stated Policies Scenario
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

Based on the Group’s business nature, we have identified the following
parameters that are most relevant to our operations and parameters that
will be affected by the scenario analysis results.

(1)  Renewable energy — The proportion of renewable energy used by
the Group affects the amount of carbon offset required and GHG
emissions. Lao Heng He has hired a third-party renewable energy
producer to adopt the use of photovoltaic energy and apply it in our
daily operations. Looking ahead, we will actively consider the
feasibility of gradually increasing the proportion of renewable energy
used in our business to prepare for the transition to a low-carbon
economy.

(2)  Electric vehicles (EV) — The cost required for the Group in replacing
existing fleets with EVs and the cost-savings brought by EVs during
the transition to low-carbon economy.

(8)  Extreme weather — The increased in frequency of extreme weather
(such as heavy rains and typhoons) may have an impact on the
Group’s business operations and future revenue.

(4)  Crops — The rise of global temperature can speed up the growth of
some crops, however, it also induces the growth of pests that infringe
on crops at the same time, which may pose a threat to crop harvest
and affect the cost of crops. Since crops is one of the raw materials
of our production, the relevant situation may require us to purchase
the same amount of raw materials at a higher price than before,
which may affect the production volume of product production. In
addition, to ensure product quality, we may need to purchase crops
that have been processed and stored with anti-climate change
technology as raw materials, which may also require additional costs.

(6)  Employee safety — The production of the Group involves sun drying.
As global warming intensifies, employees involved in the sun drying
process may face a higher risk of heat stroke than before, and
insurance companies may also respond to such situation by adjusting
relevant insurance fee. As a result, we may need to suffer higher
insurance expense.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

According to the prediction of the International Energy Agency (“IEA”), if the
“dual carbon” goal is achieved, under the low-carbon emission scenario
(global temperature increase of 1.5-2°C), it is assumed that the carbon
price of developed economies may reach 75 USD to 100 USD per tonne by
2030 and USD250 per tonne by 2050. Lao Heng He will gradually increase
the use of renewable energy, and it is expected that electric vehicles will
become the mainstream of global vehicles by 2060. In future, most of the
vehicles owned by the Group will be transformed to electric vehicles, and
new energy electric vehicle charging pile facilities will be installed within the
Group to encourage employees to use new energy electric vehicles for
travel.

In a high-carbon emissions scenario (where global temperature rises above
4°C), it is assumed that markets will not establish a carbon price or tax and
the frequency of extreme weather will increase significantly. Rising mean
sea levels and extreme weather will increase the frequency of flooding. To
cope with related climate change conditions, the Group has assessed the
flood risks associated with its property portfolio.

Adhering to the recommendations of the TCFD, the Group has identified a
series of climate-related risks and opportunities relevant to our assets and
services which are significant to us. These transition and physical risks are
discussed in the sections below.

5. MPAHR > &k a9
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Medium term (5 years) °

in the operation

o Transition risks — Supply and demand for

certain commodities, products and
services may change as climate related
risks and opportunities are increasingly
taken into account
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Transition risks — Extra costs require for
the implementation of low-carbon policies
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communities decarbonise

. Technologies to enhance the performance
of operation and energy efficiency
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o Attract investors who value the company’s
performance in transitioning to a low-carbon
economy by implementing low-carbon
policies in the operation

. Transitioning to low-carbon economy
market to meet government decarbonisation
targets
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

5. MPAHR» sk a9

Risks

2 B

Opportunities
His

Medium to long term
(5+ years)

THERY (BBS5F)

Physical risks — workers are more likely to
suffer from heat stroke due to increase in
global temperature, insurance fees might
increase as a result
Transition risks — Potential new
regulations and policies
Transition risks — Development and use
of emerging technologies may increase
the operational costs, and reduce the
Groups’ competitiveness
Transition risks — the Group’s reputation
may be impacted due to changing
customer or community perceptions of
said the Group’s contribution to or
detraction from the transition to low-
carbon economy.
Transition risks — The Group may not be
able to keep up with the trend of digital
transformation, which may impact the
Group‘s business performance
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Provide better working environment to
workers with better working conditions to
facilitate the recruitment of workers

° Develop new products from crops resistant
to climate change
° Regular monitoring on new market

regulations and policies as well as timely
improve business processes to ensure
compliance to such requirements so as to
maintain market competitiveness

° Transitioning to low-carbon economy
market to meet government decarbonisation
targets

° To work as a pioneer in the industry and
build up the relevant reputations

° To work as a pioneer in the industry to
enhance internal communication and
production management by utilising mobile
application or internal systems for the
establishment of communication platform
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Physical climate risks have the potential to damage the completeness of the
Group’s assets or interrupt our service delivery directly. Lao Heng He has
already set up a number of measures in place to enhance its operation
resilience, including contingency plan for extreme weather conditions that
cover our project sites. In addition, transition risks have the potential to
increase the operational cost and legal risk due to change of policy,
technology development, digitalisation, relevant risk affected to supply and
demand, and impact on reputation due to public perceptions. The Group
has already identified the relevant risks and continue to monitor the market
and policy updates. The Group has also planned to invest according to the
market needs and take this as an opportunity for long-term development.

Consolidating the risk factors in the table above, Lao Heng He concluded
the severity of climate-related risks factors based on the loss that might
bring to the Group, physical risks from extreme weather events, transition
risks, including changes in supply and demand for certain commodities as
the importance of climate-related risks and opportunities increases, and
potential new regulations and policies are considered as high risk factors.
The rest would be under low-to-medium risk, but we believe more risk
factors will likely become high risk as we approach the long-term goal of
achieving carbon neutrality in 2060.

The Group has highly concern about climate-related risks management, as
such risks may affect the nature of its business to a certain extent. We
integrate the relevant risk into our management plan in our daily operations
by formulating contingency mechanisms for adverse weather, to ensure
that our employees can receive adequate support under the influence of
extreme weather; and provide guidance on their work arrangements under
such condition, thereby providing preventive measures and protecting them
from occupational hazards in extreme weather conditions, to ensure
business continuity and at the same time reduce property losses caused by
severe weather.

Lao Heng He highly values our customers. We will continue improving our
application and innovation ability, strive to increase the efficiency, and
protect the Group’s reputation. Over the years, the Group has been seizing
different opportunities to expand the business, accelerate transformation
and make the Group smarter and greener, safer for our employees and
product users (e.g. automation, increase the utilisation of online meeting
e-platforms as much as possible to reduce carbon emissions from
transportation). These measures increase the sustainability of our facilities
and fulfil our commitment to resource management and environmental
protection. Looking ahead, the Group will continue reviewing the impact of
climate change on business operation and incorporate climate-related risks
and opportunities into operational considerations, such as changes in
environmental-related regulations, in order to increase resilience.

EEMBERARAF

5. MPAHR > &k a9
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6. PERFORMING GOOD DEEDS WITH PASSION

AND RIGHTEOUSNESS
6. Lk - HAR A &

While seizing opportunities as we arise and keep moving forward, Lao Heng
He also supports the inheritance of history and culture. Lao Heng He
regards promoting sustainable development as its own responsibility and
fulfils its social responsibility as a corporate citizen.

CULTURAL HERITAGE

Lao Heng He abides by its ancestral precepts, follows the ancient method,
and absorbs different natural strains at different temperatures and times
with the techniques transmitted over centuries to brew high quality
condiments with excellent colour, smell, and taste. We will launch more
new products by increasing the investment in research and development
(R&D) and innovation of traditional production technology. As one of the
leading condiment manufacturers in PRC, Lao Heng He not only brings the
profound cultural flavour and excellent quality of condiments to consumers,
but is also committed to the inheritance and spreading of Chinese culture
with condiments and food as carriers.

Besides, through different social media platforms, Lao Heng He plays a
proactive role in sharing traditional festival allusions and traditional food
cooking techniques while promoting the brand and is committed to
conveying the cultural connotation of the Chinese nation to consumers in
the new generation.
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

6. fullkai 5 HIH A &

@ Lao Heng He “Dajiangyou” (¥T%§ ) activity

™ % HE A0 [HT 38 b 135 B)

In 2023, in view of the fact that the control of the COVID-19 epidemic has been fully relaxed, Lao Heng He has continued to
uphold the local traditional culture and held the “Dajiangyou” activity again to let the public to recall the warm moments when
helping mothers bringing soy sauce bottles to the street to collect soy sauce in old days and even many of the new generation
have never learn about Dajiangyou. In view of such situation, we are also willing to provide opportunities for these future pillars
of the society, so that they can experience the life of their elders in the past. The Group’s products participating in the profit
sharing activity include cooking wine, yellow wine, soy sauce, rice vinegar, fermented bean curd, soybean paste, sesame oil,
oyster sauce, hot pot ingredients and a series of other products. The Group has increased discounts to return favour to those
who have always supported us. We hope that the success of this event not only allows the public to know more about us, but
also willing to promote the reputation and influence of the brand of Lao Heng He locally as a result.
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

6. full b5 THIH A &

@ “520 Love at First Sight” Lao Heng He — Culture of sauce — I am the Little Intangible

%{‘\ Heritage Inheritor” event
1520 — 5 &% | & 46 fn — 38 #h SCAL 32 /D JE 38 & N |3 B)

According to historical records, soy sauce evolved from “sauce”, and China was the first country in the world to manufacture
and eat with sauce. Soy sauce not only builds the taste foundation of China, but also connects time and space with its
unique taste: it not only carries thousands of years of civilization, but also travels on the tip of the public’s tongue, becoming
an authentic taste that people are always pursuing but close at hand.

BEELEHLE  SHEIEEEMR  PEEEA TRFHENRAENER - & TEBEETEENKER
o A ERRZIRBRRNE  IAEHETEXH  ERERARNER  KAAMKEES XIAERRAIHE ZIK

The Huyun Yaju (885 #fE) Community and Lao Heng He jointly organised this special theme event, and sincerely invited
Lao Heng He, the inheritor of ancient soy sauce brewing, to share about the history of sauce and visit Lao Heng He'’s drying
yard. By studying the history and culture of sauce, we can appreciate the resilience and wisdom of the Chinese people when
struggling to survive in difficult situations, and thereby inherit Chinese culture.
MBEEMAERSZENARAARFABRLERTE  HEEZENETZEHBEEERABOENESL - WREBZBMNE
%o BBRBERENRELE Xt BIBREAREREEEZFHFILRKENIENEREE  EEAFREL -
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

6. fullkai 5 HIH A &

@ Lao Heng He — Exhibition of Famous and Excellent Products from Zhejiang and

\Y E:Xe: 10

Z A — i o R

In 2023, in order to further strengthen exchanges and cooperation between Zhejiang and the Macau Special Administrative
Region in economic, trade, cultural and other fields, and promote mutual benefit and win-win results between the two places,
the Zhejiang Provincial Department of Commerce (47T & 7 7% E2) has held the “Zhejiang Time-honoured Brands (Macau)
Premium Products Exhibition and Zhejiang and Macau Famous and Excellent Products Exhibition (37512 = 5% (2F9) 45 & E
BB ZEME)” during the 2023 Hong Kong, Macau and Zhejiang Week (2023 78 o 17T /&) Event, By utilising Zhejiang
time-honoured brands as an important carrier, and Macau as an important window to promote Zhejiang products and time-
honoured brand culture into Portuguese-speaking countries. As a time-honoured Chinese brand, Lao Heng He was invited to
participate in the three-day exhibition “Inheriting a century-old brand and integrating Zhejiang and Macau into the future —
2023 Zhejiang Time-honoured Brands (Macau) Premium Product Exhibition and Zhejiang and Macau Famous and Excellent
Products Exhibition ({4 & FEF5E HTREEAARRK — 2023 41/T E F 5 CRFY) %M EBITRE 8 5 /E)”. Through this
event, we have established a good foundation for the next step of implementing the Group’s future development goals of
“rooting in the Yangtze River Delta Economic Zone, dispersing and rooting deeply throughout China, and leading the brand
towards the world (M2 B H IR R =4, | RFE2FEH, REEMEHR)’, so that the Lao Heng He brand will gradually
spread around the world, and let the places where Chinese people live around the world can gain access to the products of
Lao Heng He.
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6. PERFORMING GOOD DEEDS WITH PASSION

AND RIGHTEOUSNESS
6.t LB 5 > fHN H &

CONTRIBUTION TO SOCIETY

Lao Heng He understands that the development of an enterprise is closely
related to the connection and interaction of the surrounding communities
and helps the surrounding communities to the best of its ability. During the
reporting period, we have donated RMB3,000 and RMB50,000 supplies to
Huzhou Charity Federation (1)1 T 28 % £ € ) in late-2023. Also, the Group
has donated RMB1,134 to the Changxing Charity Federation (& H2& = 48
=), RMB10,000 to the event of China Glorious Tibet Career Campaign (¥
3¢ % 3 7 17), RMB30,000 as flood subvention donation and
RMB40,000 to the Common Wealth Fund of the Lincheng town (#43k $8 £
& £ &) for charity purpose during the reporting period. In addition, Lao
Heng He has also established a supermarket charity counter, aiming to
promote products while allowing related proceeds to assist those in need.
On the other hand, the Group also contributed to the “10th Huzhou City
Sports Games and Urban Orienteering Competition (4 T 58 + 2 E &=
B, E M #&)”, and became one of the units that has been acknowledged
in the event.
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10,000 7T F #F B )¢ % = £ FA 77 : 30,000 7T 1E &
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Lao Heng He supermarket charity counter

EEMEZETELEME

Received “Charity Certificate of Honour” after
agreeing to donate products and materials for five
years

HERLFRBERYEMERBERER]
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

6. fullkai 5 HIH A &

s 03
ABHiE ATEE
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10th Huzhou City Sports Games and Urban One of the units that has been acknowledged in
Orienteering Competition the10th Huzhou City Sports Games and Urban
MMNTE+EEHSEEHTERE Orienteering Competition

MMNTE+TEESHSEH T E D ERHEN
The Group contributes to the SDG through diverse community ZEEEBZ TENHERZEABNUN T HERRE
engagement: BiZEH BB -
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LIST OF LAWS AND REGULATIONS?**

BRI PIE”

External laws and regulations
The Code of Corporate Governance for Listed Companies
The Corporate Governance Code
The Company Law of the People’s Republic of China
The Securities Law of the People’s Republic of China
The Criminal Law of the People’s Republic of China
The Anti-Unfair Competition Law of the People’s Republic of China
The Law of the People’s Republic of China on the Protection
of Consumer Rights and Interests
The E-Commerce Law of the People’s Republic of China
The Advertising Law of the People’s Republic of China
The Food Safety Law of the People’s Republic of China
The Labour Law of the People’s Republic of China
The Employment Promotion Law of the People’s Republic of China
The Labour Dispute Mediation and Arbitration Law of the
People’s Republic of China
Regulations on Labour Security Supervision
The Work Safety Law of the People’s Republic of China
Occupational Disease Prevention and Control Law of the
People’s Republic of China
The Provisions on the Supervision and Administration
of Occupational Health in the Workplace
Occupational Disease Diagnosis and Identification Management Measures
Regulation on Work-Related Injury Insurance
Regulations on Safety Production in Zhejiang Province
The Environmental Protection Law of the People’s Republic of China
The Atmospheric Pollution Prevention and Control Law of the People’s
Republic of China
The Water Pollution Prevention and Control Law of the
People’s Republic of China
The Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Wastes
The Law of the People’s Republic of China on Prevention and
Control of Pollution from Environmental Noise
The Patent Law of the People’s Republic of China
Regulation on the Safety Management of Hazardous Chemicals
Identification of Hazardous Elements, Evaluation and Update Procedures
The Measures for the Administration of the Transfer of Hazardous Wastes
The Integrated Wastewater Discharge Standards
The Indirect Discharge Limitation of Industrial Wastewater
Containing Nitrogen and Phosphorus
Noise Standards for Industrial Enterprises and Plants
The National Hazardous Waste List
The Measures for the Prevention and Control of Environmental Pollution
by Discarded Dangerous Chemicals

22 The English translation of Chinese names or words in this Report, where
indicated, are included for information purpose only, and should not be
regarded as its official English translation of such Chinese names or words.

SNEBIEARIERR

(ETRRVREAR)
(REEARTAD
(hEAREMBERRDE)
(hEARAMBESE)

(hEE AR EMBIZE)
(PEARANMBRAEEFHFE)
(hEARAMBEDEE E D IREX)

(hEARANMBEFEBE)
(hEARLAMBESE)
(MEARANMBERMEZEIE)
(hEARLMBELEE)

(hE AR A MBI e %)
(hEE AR MBI 8 8 558 A AR (R 20%)

(BHREETGED
(hEARANMBEZZEEE)
(hzE ARLAMBERZE R X

(TESMBRELEEBEERT)

(BERZEIETERINE)
(TBRRR IR
OnTEZ2EEGKRDD
(hEARAMBRFREZL)
(hEARAMBARF)STEIEE)

(R EE AR ERBIK)T 207087%)
(hE ARLMEE S RRENAE)
(R EE AR ARBIRIBRES 2785

(hEARLMBERE)
(EREERT2EIEREM)
(ERAEREBN  FEEEHEF)
(ERBERYMBBBETERE)
CFKER B BERIRE)
(TELEEKE - BOTRMEERERE)

(IXEEBARBRE)
(BERBRERN A
(BERRRIEBMBARREHAINE)

p2 AHEPH R EREAFRNRXBFERSZE
PR R P XA B R B 77 SR RE

98 Honworld Group Limited Environmental, Social and Governance Report 2023



LIST OF LAWS AND REGULATIONS?*

Internal policy:

Environmental Health and Safety Accident Reporting and
Investigation Management Procedures

Code of Practice for Lao Heng He Salesmen

Anti-corruption and Whistle-blowing System

Management System for Business Secrets

Management System for Secret Protection

Customer Complaint Handling Procedures

Zhejiang Rose Rice Vinegar

Internal Control Standards for Yellow Wine Products

Internal Control Standards for Soy Sauce Products

Internal Control Standards for Rice Vinegar Products

Microbial Control Requirements

Position Responsibility System

Hygiene Management System

Pest Control System

System for Utilization of Toxic and Hazardous Chemicals

Equipment Management System

Infrastructure and Maintenance Control Procedures

Equipment Overhaul Procedures

Fixed Assets Management System (Trial)

List of Approved Suppliers

Management System for Non-conforming Products

Control Procedures for Corrective and Preventive Measures

Cereal-based Brewed Cooking Wine

General Principles of Quality for Healthy Condiments

Unsafe Food Recall Management System

Customer Complaint Handling Procedures

Regulations on Management of Human Resources

Control Procedures on Human Resources

Procedures on Recruitment, Employment and Dismissal

Dismissal Policy

Remuneration Plan of the Company

Remuneration and Compensation Policy

Human Resources Labour Contract Management System (Trial)
Management Measures for Attendance with Leave Application

and Cancellation Request (Trial)
Business Trip Reimbursement Standards (Trial)
Employee Performance Management System
Employee Working Protocol (Trial)

Measures for the Management of Labour Dispatch Personnel (Trial)

Retirement and Re-employment Labour Service Agreement

Regulations on Monitoring and Classification of Occupational Hazards

of the Company
Occupational Health Medical Examination System
Employees’ Handbook
Fire Responsibility Statement
Sales Management Mechanism (Trial)

Contingency Preparation Procedures in Response to Emergencies
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LIST OF LAWS AND REGULATIONS?**

BRI PIE”

Training Management System

Management Measures on Incentive Promotion

Remuneration and Compensation Policy

Distributor Management Manual

Product Catalog Brochure

Supplier Management Procedures

Supplier Management System

Procurement Contract Management System

Procurement Management Mechanism (Trial)

Procurement Tendering Procedure and Management System (Trial)

Environmental Protection and Management System

Control Protocol of Resources and Energy

Guiding Manual on Water and Electricity Conservation

Guiding Manual of Energy Conservation and Consumption Reduction

Wastewater Discharge Control System

Operation Guidelines on Wastewater Treatment

Measures for the Prevention and Control of Sewage, Waste Gas
and Noise Pollution

Waste Management Control Procedure

Operation Guidelines on Classification, Collection and Disposal of Wastes

Operation Guidelines on Collection and Disposal of Chemical Wastes
and Containers, Waste Oils and Sludge
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SDGS CONTENT INDEX
WHREBEEEEN ARG

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress
ARERRB R AHEEREENEN ZEMH B E ZEMNTHHEER
No poverty End poverty in all its forms Committed to maintaining a Lao Heng He understands that as a
everywhere responsible corporate image responsible company, it should
and caring for vulnerable social | care about the communities where
groups it operates and extend a helping

hand to vulnerable groups. During
the reporting period, we have made
monetary and material donations to
the Huzhou Charity Federation.
Moreover, Lao Heng He also set up
love and caring counter in charity
supermarket, aiming to promote
products while enabling relevant
income to help the needy. For
details, please refer to the section
“Contribution to Society” in this

report.
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SDGS CONTENT INDEX
A REERN ARSI

SDGs
AFEERERE

Zero Hunger

SDG Target

AFEERERENEW

End hunger, achieve food
security, improve nutrition and
promote sustainable agriculture

Lao Heng He’s objectives
ZEMWEE

Committed to providing high-
quality and safe edible products

Lao Heng He’s actions and
progress

ZENNTHREE

Lao Heng He understands the
importance of food safety. The
Group has always attached great
importance to relevant
requirements and has formulated a
series of internal policies to ensure
the safety of our edible products, to
achieve high standards and high
quality, which our consumers can
enjoy them without any concern.
For details, please refer to the
“Optimising Quality with Ingenuity”
and “Inheritance of Health” chapters
in this report. In addition, our quality
management system and food
safety management system have
been accredited and under
constant review according to ISO
9001 Quality Management System
certification and ISO 22000 Food
Safety Management System
certification respectively during the
reporting period. During the
reporting period, we did not receive
any complaints related to food
safety incidents.
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SDGs
AFEERERE
Good Health and
Well-being

GOOD HEALTH
AND WELL-BEING

4

SDG Target

AFEERERENEW

Ensuring healthy lives and

promoting well-being for people

of all ages

SDGS CONTENT INDEX
WHREBEEEEN ARG

Lao Heng He’s objectives
ZEMH B E

To maintain and promote health
and safety awareness

Lao Heng He’s actions and
progress

ZENNTHREE

Lao Heng He has always attached
great importance to the health and
safety of its employees. During the
reporting period, the Group
promoted the unified, efficient and
safe operation of various tasks
through a series of management
activities. In addition, we also
provide safety training to our
employees to ensure that they have
sufficient professional safety
knowledge to optimize their health
and safety during their duties.
Moreover, our occupational health
and safety management system
has been accredited and under
constant review according to ISO
45001 Occupational Health and
Safety Management System
certification during the reporting
period. For details, please refer to
the section “Health and Safety” in
this report.
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SDGS CONTENT INDEX
A REERN ARSI

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress

ARERRB R AHEEREENEN ZEMME E ZREANWTHREERE

Quiality education Ensure inclusive and equitable Provide adequate training to Lao Heng He deeply believed that
quality education and promote employees to ensure they have | only those with sufficient

QUALITY lifelong learning opportunities sufficient expertise to perform professional knowledge can show
EDUCATION for all their duties and provide learning | their strengths in their positions and
opportunities for the community | do their best to produce high-
quality products. The Group has
formulated detailed training policies
and regulated employees of
different functions to participate in
the training required by their duties.
For details, please refer to the
“Support and Development” section
of this report. In addition, we have
also arranged briefing sessions for
students and hired interns in the
past, so as to let the public know
us better and provide job
opportunities to help young people

grow.
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SDGs
AFEREE R

Gender equality

GENDER
EQUALITY

SDG Target

AFEERERENEW

Achieve gender equality and
empower all women and girls

SDGS CONTENT INDEX
WHREBEEEEN ARG

Lao Heng He’s objectives
ZEMH B E

Continue to uphold and
maintain zero tolerance to
gender discrimination

Lao Heng He’s actions and
progress

ZENNTHREE

“Recruitment, Employment and
Dismissal Procedures” of Lao Heng
He has clearly stated the Group’s
recruitment principles as
“openness, equality, competition,
and merit”. The Group has always
provided equal employment
opportunities for all applicants, and
will never give any discrimination
due to factors such as gender.
During the reporting period, we
achieved zero cases of gender
discrimination.
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SDGS CONTENT INDEX
A REERN ARSI

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress

ARERRB R AHEEREENEN ZEMH B E ZEMNTHHEER

Clean water and Ensure availability and Ensure wastewater is properly Lao Heng He has formulated

sanitation sustainable management of treated before discharge and relevant policies on wastewater
water and sanitation for all pursue zero non-compliance treatment to standardize the

CLEAN WATER cases on laws and regulations group’s wastewater treatment

AND SANITATION relating to wastewater operations. The Group has
management complied with the “Water Pollution
Prevention and Control Law of the
People’s Republic of China” and
we delegated with a third-party
testing agency to conduct
wastewater testing for the sewage
generated from production
processes, and there was no major
violation found from the testing
results. In addition, our
environmental management system
has been accredited and under
constant review according to the
ISO 14001 Environmental
Management System certification
during the reporting period. For
details, please refer to the section
“Wastewater Discharge
Management” in this report.
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SDGS CONTENT INDEX
WHREBEEEEN ARG

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress

ARHEAREEE UHEZREENER ZEMWEE ZRENWTHEERE

Affordable and Ensure access to affordable, Strive for the use of renewable Lao Heng He has delegated a third-

clean energy reliable, sustainable and energy in its business party renewable energy producer to
modern energy for all adopt the use of photovoltaic

AFFORDABLE AND energy and apply it in our daily
CLEAN ENERGY operations.
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SDGS CONTENT INDEX

R EERHENERG]

Decent work and
economic growth

DECENT WORK AND
ECONOMIC GROWTH

a

Promote sustained, inclusive
and sustainable economic
growth, full and productive
employment and decent work
for all

Pursue zero occupational
fatalities and avoid work-related
injuries

Lao Heng He has formulated a
series of internal policies related to
health and safety, as well as
reviewed and improved the
normative content in accordance
with applicable laws and
regulations, including but not limited
to occupational hazard identification
monitoring, medical examination
system, etc. During the reporting
period, we successfully achieved
zero work-related fatalities and
recorded 13 work-related injuries.
In addition, our occupational health
and safety management system
has been accredited and under
constant review according to the
ISO 45001 Occupational Health
and Safety Management System
certification during the reporting
period. For details, please refer to
the section “Health and Safety” of
this report.
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SDGs
AFESREER
Industry, innovation

and infrastructure

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

SDG Target

AFEERERENEW

Build resilient infrastructure,
promote inclusive and
sustainable industrialisation and
foster innovation

SDGS CONTENT INDEX
WHREBEEEEN ARG

Lao Heng He’s objectives
ZEMH B E

Committed to developing
processes or processes that
contribute to sustainable
development

Lao Heng He’s actions and
progress

ZENNTHREE

Lao Heng He continues to uphold
and promote the traditional culture
by increasing the investment in
research and development and
innovation of traditional production
technology. The Group integrates
the concept of environmental
protection into its daily operations.
We started from the energy use of
each process and management,
effectively controlled the use of
resources such as electricity,
steam, water, and packaging
materials in the production process.
To minimize the environmental
impact during production and
operation activities, we increase the
resource efficiency by modifying
equipment and continue to adopt
light packaging.
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SDGS CONTENT INDEX
A REERN ARSI

SDGs
AFEREE R

Reduced
inequalities

10 S
A
(=)

v

SDG Target

AFEERERENEW

Reduce inequality within and
among countries

Lao Heng He’s objectives
ZEMH B E

Ensure candidates from
disadvantage groups have
equal employment opportunities
and maintain zero tolerance to
any forms of discrimination

Lao Heng He’s actions and
progress

ZENNTHREE

“Recruitment, Employment and
Dismissal Procedures” of Lao Heng
He has clearly stated the Group’s
recruitment principles as
“openness, equality, competition,
and merit”. The Group has
formulated internal policies related
to recruitment. The Group has
always provided equal employment
opportunities to all applicants, and
will never give discrimination due to
gender, religion, race and other
factors. During the reporting period,
we achieved zero cases of
discrimination. For details, please
refer to the section “Employment
Overview” of this report.
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SDGs
AFEERERE
Sustainable cities

and communities

1 SUSTAINABLE CITIES
AND COMMUNITIES

Nk

SDG Target

AFEERERENEW

Make cities and human
settlements inclusive, safe,
resilient and sustainable

SDGS CONTENT INDEX
WHREBEEEEN ARG

Lao Heng He’s objectives
ZEMWEE

Ensure sustainable living
conditions by gradually cutting
down the proportion of waste
generated from Projects and to
mitigate the impacts caused to
the environment as well as
being committed to protecting
and defending the world’s
cultural and natural heritage
and ensure to provide safe,
inclusive, accessible and green
public spaces for all

Lao Heng He’s actions and
progress

ZENNTHREE

Lao Heng He has embraced
sustainability as the fundament of
its business strategy to enhance
the competitiveness of the
company and its business. Our
management systems have been
accredited and under constant
review according to relevant
International Standards ISO14001
Environmental Management
System and ISO45000
Occupational Health and Safety
Management System to keep
abreast of the market. Also, we
have established waste
management policies to provide
guidance and standards on waste
handling, to manage waste
handling from operations, so as to
minimize impact to the
environment. Please refer to the
section headed “Solid Waste
Management” for details. In
addition, as the epidemic eases,
Lao Heng He has continued to
uphold the local traditional culture
and held the “Dajiangyou” activity
again. Apart from the activity, a
series of products have been
promoted by discounted sales and
larger discounts were given to
thank the continuous support of the
public. Through this activity, the
Group hopes to let our new
generation to have more
understanding about traditional
culture and build up a sustainable
community through traditional
culture. In addition, in order to
encourage the further integration of
sustainable development into
corporate culture, we also have
barrier-free facilities for those in
need.
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SDGS CONTENT INDEX
A REERN ARSI

Lao Heng He’s actions and
SDGs SDG Target Lao Heng He’s objectives progress

AFEREE R UHEXERERNEN ZENHWE R ZENNTHREE
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SDGS CONTENT INDEX
WHREBEEEEN ARG

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress

ARKEXRERE AREEREENEN ZEMWEE ZREANWTHREERE

Responsible Ensure sustainable Gradually increase the Lao Heng He has set stringent

consumption and consumption and production proportion of environmentally requirements on supplier

production patterns friendly materials purchased management to regulate the

qualification of suppliers, and has
1 RESPONSIBLE incorporated sustainable elements

CONSUMPTION into it, including but not limited to

AND PRODUCTION ) ) )

checking whether its production

‘ N ’ and service processes have any
environmental pollution risk;

environmental governance

capabilities; the use of

environmentally friendly products

and services in its production

process. For details, please refer to

the section “Responsible Supplies”
of this report.
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SDGS CONTENT INDEX
A REERN ARSI

Lao Heng He’s actions and

SDGs SDG Target Lao Heng He’s objectives progress
ARKEXRERE AREEREENEN ZEMWEE ZREANWTHREERE
Climate action Take urgent action to combat In addressing climate change In response to the increasingly
climate change and its impacts | and its impacts, we seek to severe climate change situation,
13 CLIMATE minimise greenhouse gas Lao Heng He has set
ACTION emissions and reduce carbon corresponding targets in response
emissions in our activities with to climate change. We will review
@ higher efficiency, more relevant internal policies and review
environmental friendly and the implementation progress of
cleaner initiatives targets regularly, to ensure the

emission reduction target can be
realised by the emission reduction
measures formulated by the Group.
For details, please refer to the
section “Climate Change” of this

report.
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SDGs
AFEREE R

Life below water

1 LIFE
BELOW WATER

SDG Target

AFEERERENEW

Conserve and sustainably use
the oceans, seas and marine
resources for sustainable
development

SDGS CONTENT INDEX
WHREBEEEEN ARG

Lao Heng He’s objectives
ZEMH B E

Avoid water pollution caused by
our operations to help
preserving the natural habitat of
the ocean

Lao Heng He’s actions and
progress

ZENNTHREE

Lao Heng He has formulated
relevant policies to standardise the
Group’s wastewater treatment. The
Group has complied with the
“Water Pollution Prevention and
Control Law of the People’s
Republic of China” and we
delegated with a third-party testing
agency to conduct wastewater
testing for the sewage generated
from operation processes, and
there was no major violation found
from the testing results. The Group
hopes the water pollution caused
by our business can be effectively
reduced with the implementation of
the above wastewater treatment
measures, so as to achieve the
purpose of protecting the marine
ecology. In addition, we have been
accredited and under constant
review according to ISO 14001
Environmental Management
System certification during the
reporting period. For details, please
refer to the section “Wastewater
Discharge Management” of this
report.
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SDGS CONTENT INDEX
A REERN ARSI

SDGs
AFEREE R

Life on land

19 o

SDG Target

AFEERERENEW

Protect, restore and promote
sustainable use of terrestrial
ecosystems, sustainably
manage forests, combat
desertification, halt and reverse
land degradation and halt
biodiversity loss

Lao Heng He’s objectives
ZEMH B E

Avoid land pollution caused by
our operations to preserve
natural habitat

Lao Heng He’s actions and
progress

ZENNTHREE

Lao Heng He has formulated a
series of strict environmental
protection related policies and
measures, to minimise the
environmental pollution caused by
noise and waste and protecting the
terrestrial ecology by reducing the
noise impact generated during
operation, segregating the waste,
as well as hiring qualified
contractors to handle waste and
monitoring contractors’ handling.
Our environmental management
system has been accredited and
under constant review according to
ISO 14001 Environmental
Management System certification
during the reporting period. For
details, please refer to the sections
“Solid Waste Management” and
“Noise Management” of this report.
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TREERE AR

ZEME HIE — R EZENRE
IREMBEBER RIEHE - BEHB
RIREEREMEENRITH
BEENSBENZAREER LR
AR R RIEREEY - B kiEm
REREEVEHREELNSR
WERIK - UL EERERE £
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Peace, justice and
strong institutions

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

(4

Y,

Promote peaceful and inclusive
societies for sustainable
development, provide access
to justice for all and build
effective, accountable and
inclusive institutions at all levels

SDGS CONTENT INDEX
W R R RN ARSI

Promote the sense of anti-
corruption in terms of personal
conduct as well as business
practices and pursue zero
occurrence of corruption cases

Lao Heng He has established
stringent policies on anti-corruption,
which clearly defines corruption
and anti-corruption responsibilities,
and also clearly defines reporting
channels, remedial measures and
penalties for corruption. The Group
hopes to improve employees’
awareness of anti-corruption in their
personal conduct and performance
of duties by providing clear
guidelines on details related to
anti-corruption management.
During the reporting period, we
achieved zero corruption case. For
details, please refer to the section
“Business Ethics” of this report.

A - IER B A
s

1 M¥ - ExmE

RIS

TEE%D$ BA R AR
A REERE  EFA AEREER
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BB AR
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REKIRIEBEWEREET
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ZIEME HIEBRZENRESHEK -
ERREERESTRARRES
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ThB BRRESE K’iuﬁa%ﬁL
ﬂ)iéiﬁgfﬁtifﬂ'%’liﬂﬂ HEE B
Wil - MR EEEEEAR
SIIRMETRERENRESE
B MEHE RMERTES
cHIBRI2HARET [FE

=0
Bl —f

EEMBERARAF

SECCFRSCHEREARSE 17




SDGS CONTENT INDEX

R EERHENERG]

Partnership for the
goals

1 PARTNERSHIPS

FOR THE GOALS

Enhance on enforcements,

re-establish global sustainable

development partnership

Strive to maintain support to
the Group’s industry, forge
ahead towards sustainable
development goals

Since 2018, Lao Heng He has been
actively participating in the
formulation of the association
standards for “Cereal-based
Brewed Cooking Wine (&R ¥ B 4=
EHE)” of the China Alcoholic
Drinks Association, and has finished
drawing up the related documents.
Since the announcement of the
association standards for “Cereal-
based Brewed Cooking Wine (&%
PIEEE DA )” in 2019, the cooking
wine industry has transformed from
price competition to quality
competition, and promoted the
transformation of formulated
cooking wine production
enterprises to produce cereal
brewed cooking wine, leading the
industry to develop towards high-
quality. Looking ahead, if there is
any relevant new standard
introduced in the future, as the
leading brand in the cooking wine
industry, Lao Heng He will certainly
participate enthusiastically in the
related work. For details, please
refer to the section “Optimising
Quiality with Ingenuity” of this report.

REBRERNE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPls) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

-0 3l

A. Environmental
ARIE

Aspect A1 Emissions

EBEA1 : R

General Disclosure

— R

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-

hazardous waste.

ERERKEEREHRR ARk HAHES EERESE

MR EESH

@ BX: &

b) BFHEITABERZENMEBEEZLROINEE -

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management

5. MUBA ek — HnEE

KPIA1.1
BRI IR AL

The types of emissions and respective emissions data.

BER R R AR PR IR ER o

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management

5. MUBA ek — HnEE

KPIA1.2
RASAE M IEIRAL2

Direct (Scope 1) and energy indirect (Scope 2) Greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

B (SBE1) kg REZ (SBE2) )R =R EBHEHE (AR E)
R(ER) BE (WMABES BN - §FERMEH) o

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management

5. MUBA ek — HFERE

KPIA1.3
BASEAEIEIRALS

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FEEEZEENEE UMFE) R (NER) BE (NAE
E2BM - BERZBEAE) °

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management

5. MUABA ek — HnEE

KPIA1.4
PR UIEIRAL4

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FREAEZEZEYES (UEAE) kK (WER) BE (NS
ER B - BERMEHE) -

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management

5. MIABR  HFEER — HFHER

KPIA1.5
BASAE R IEIRALS

Description of emissions target(s) set and steps taken to achieve
them.
A FTET LB 2 B IE R R E R G B IR ERIE 258 -

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management; Climate
Change

5. MUABAR  ZEERE — FWE
B miRE(t
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPls) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

-0 3l

KPIA1.6
PSR UIEIRA1.6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HREEAERBEEEEYN AL R#EMPTR] &R EE R
BN RERE L B R PT SR 225K -

5. Pursuing Environmental Harmony

and Green Development —
Discharge Management;
Packaging Materials

CMABR - REER — BERE

B BEME

EEA2 : BRERA

Aspect A2 Uses of Resources

General Disclosure

— R EE

Policies on the efficient use of resources, including energy, water
and other raw materials

BRERER(BREEIR - KREAM R EL) HBK -

. Pursuing Environmental Harmony

and Green Development —
Resource Optimisation; Energy
Management

CMABA - REER - BREL

— BEREE

KPI A2.1
B IE IR A2

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.
per unit of production volume, per facility).

RERSSMERE R SHEEER(NE - |ooh) 2FEE (A
TEFREFE) RBE (NABESEMN - FRRMTH) °

. Pursuing Environmental Harmony

and Green Development — Energy
Management

CMABR - REER - ERERE

KPI A2.2
AR ETIEIZA2.2

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
RIEKEREE (MABES BN - BRI

+5) -

p=[113

. Pursuing Environmental Harmony

and Green Development — Water
Management

CHABR - REER — KERE

38

KPI A2.3
RS IEIRA2.3

Description of energy use efficiency target(s) set and steps taken
to achieve them.

L PR RT 280 BE IR (58 FA e B AR K /i BI5E AL B IR PTERER Y
B -

. Pursuing Environmental Harmony

and Green Development — Energy
Management

CMABR - REER — ERERE

KPI A2.4
PR RUIEIRA2.4

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

3 SRERGE A 7KOR £ AT A E Al R - DA R AT SZ 69 AR 7K R as
B RAREEE L B IR ATERER A 2P 5% ©

. Pursuing Environmental Harmony

and Green Development — Water
Management

CFIRBR - EREER — KERE

b

KPI A2.5
BASAE N IEIRA25

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
R RATABEMENES (AEEE) X (ER) BEES

158 -

. Pursuing Environmental Harmony

and Green Development —
Packaging Materials

AR - mEER — BRMH
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPls) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

-0 3l

Aspect A3 The Environment and Natural Resources
BHEHA3: RIERRXARER

General Disclosure

—REE

Policies on minimising the issuer’s significant impacts on the
environment and natural resources
BIRBEITABRBRAREREXNERTZENBUR

. Pursuing Environmental Harmony

CMABR - RBEE

and Green Development

KPI A3.1
FASAE M ISR A1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

Rl E B EDHHRBERARAERNEAYERERNERER
BR BT -

. Pursuing Environmental Harmony

CFIABAR - EBRR — RMEE

and Green Development —
Environmental Impacts from our
Operations and Mitigation
Measures

EENRREERREER

Aspect A4 Climate Change

EEA4 : RIRZL

General Disclosure

—REE

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may
impact, the issuer.

BRI REHEERAESHETAEETZENEARIZIERA
EEMNBEK -

. Pursuing Environmental Harmony

CHABR - REER

and Green Development

KPI A4.1
BRSAE IR IR A4

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.
HBEERAIEGUBITAEEZENERARKHEBEE -
N IEE1TE) ©

. Pursuing Environmental Harmony

AR mEER — RIRE(L

and Green Development —
Climate Change
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPls) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

-0 3l

B. Social
B.Hg

BEREIER

Employment and Labour Practices

EEB1 : EfE

Aspect B1 Employment

General Disclosure

—REE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BRAFRE  BEREA  TERH R FTEKs -

it - RIBRARE A8 RAEF ) :

@ BX: &

(o) BFHBEITABERZENMEBEERROINER -

4. Gathering Talents with

Recommendation and Promotion
Mechanism

. FIAERN - RIBEE

KPI B1.1
FAS A IEIE B 1

Total workforce by gender, employment type, age group and
geographical region

MR EEER (2 BEFEE)  FiRER KitEE D H
EEER -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Employment
Overview

L FIPAEN - RIBEE — EBREER

KPIB1.2
BASRAEIEIRB1.2

Employee turnover rate by gender, age group and geographical
region

ZIER - FRAN KSR DNEERKLE -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Employee Retention
and Communication with Caring

MRS - RBRE — EEEH

HEBAE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and

Key Performance Indicators (KPIs) (Note 1) Section/Statement

TRER BH - - —REE - BRENER (HE1) -0 3l

Aspect B2 Health and Safety
BHEHB2: RREZ2

General Disclosure Information on: 4.

— I E (@) the policies; and
(b) compliance with relevant laws and regulations that have a

relating to providing a safe working environment and protecting
employees from occupational hazards.

BHRMZ 2 TERERREREMEBELEEN

@ IE: &

(o) BFHBITABERZENMEBEERROINER -

significant impact on the issuer 4,

Gathering Talents with
Recommendation and Promotion
Mechanism — Health and Safety
MRS - BB — BRER
£

KPI B2.1 Number and rate of work-related fatalities occurred in each of | 4.

RAiR B MIE1EB2.1 | the past three years including the reporting year.
AE=F (BIEERFE) BFERIT UMM ABKRLEE -

Gathering Talents with
Recommendation and Promotion
Mechanism — Health and Safety

4. MR FRBEE — ERER
z
KPI B2.2 Lost days due to work injury. 4. Gathering Talents with
R EBIEIEB2.2 TEERTIEAH - Recommendation and Promotion
Mechanism — Health and Safety
4. AR - FRBE#E — BRER
£
KPI B2.3 Description of occupational health and safety measures | 4. Gathering Talents with
FAB24EMIE1ZB2.3 | adopted, and how they are implemented and monitored. Recommendation and Promotion
T AN R B R FR B e 2 8 1+ LARRABRERT T REE R 0% © Mechanism — Health and Safety
4

LRI - RIBBE — BRER

==
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPls) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

-0 3l

Aspect B3 Development and Training

[EEB3 : #EKEI

General Disclosure

—REE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRI ES BT IEBE M AR R EUR - #iiF
EE e

. Gathering Talents with

Recommendation and Promotion
Mechanism — Development and
Growth

CFIARS - RBEE — BRKE

KPI B3.1
A AR K5 1R BS.1

The percentage of employees trained by gender and employee
category.

EHNREEEMN (e RERRE FREERE) BHHZI
EEBDLL -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Development and
Growth

CMAR S - RBRE — ERAE

KPI B3.2
BSR4 IR IR BS.2

The average training hours completed per employee by gender
and employee category.
BRI REEERE Y  FEEETHIIIN FIIRE -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Development and
Growth

CFIARS - RBEE - BRKEK

Aspect B4 Labour Standards

BT B4 : & T g

General Disclosure

— AR R

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour

B RER 1 T skaa il 45 TH) -

@ BX: R

(o) BFHBITABEAZENBBEERBAO OER

. Gathering Talents with

Recommendation and Promotion
Mechanism — Employment
Overview

L FIAES  RIBEE — EEHR

KPI B4.1
BB ARG 1R BA.1

Description of measures to review employment practices to
avoid child and forced labour.
AR BB P A FE ME AR R 2 T R il 85 T o

. Gathering Talents with

Recommendation and Promotion
Mechanism — Employment
Overview

IR - REBEE — EREBIR

KPI B4.2 Description of steps taken to eliminate such practices when . Gathering Talents with
RAiR B MIE1ZB4.2 | discovered. Recommendation and Promotion
30 7 25 3R 8 R 15 L B B BR 8 B IB L T R B A 2 B - Mechanism — Employment
Overview
L MBAR ) - FREEE — ERESDR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and

Key Performance Indicators (KPIs) (Note 1) Section/Statement

TRER BH - - —REE - BRENER (HE1) -0 3l

Operating Practices

EER

Aspect B5 Supply Chain Management
[BHEB5 : ftEHEEE

General Disclosure Policies on managing environmental and social risks of the | 3.

—RR %R supply chain.
EIEHEREENIRERESRERBUER

Striving for Mutual Development
and Achieving the Same Goal
— Responsible Supplies

3. EAHE  RETE — BEMHE
KPI B5.1 Number of suppliers by geographical region. 3. Striving for Mutual Development
BREDUEEBS | R EI S HEEREE - and Achieving the Same Goal
— Responsible Supplies
3. EAE - RETUE — EEHE
KPI B5.2 Description of practices relating to engaging suppliers, number | 3. Striving for Mutual Development

RSB AEIE1ZB5.2 | of suppliers where the practices are being implemented, and
how they are implemented and monitored.

B UEAEBRITRERTX -

A ARERGERNED  MENTEBEMNNHERS | 3.

and Achieving the Same Goal
— Responsible Supplies
ELASE - RIBEBUR — BIEME

KPI B5.3 Description of practices used to identify environmental and | 3.

RS 4EMIEIZB5.3 | social risks along the supply chain, and how they are
implemented and monitored.

HEANITREERITA ©

R BRRM RS ERMNRERESRAROED - AR | 8.

Striving for Mutual Development
and Achieving the Same Goal

— Responsible Supplies
EASE - RESGE — SEHE

KPI B5.4 Description of practices used to promote environmentally | 3.

RSB 45 IE1ZB5.4 | preferable products and services when selecting suppliers, and
how they are implemented and monitored.

BAITREESITA

RO POR PR (2 £ 2 AIRRE m R AR HOEH] - PAKAR | 3.

Striving for Mutual Development
and Achieving the Same Goal

— Responsible Supplies
BEAE  FEZE — EEHE

ZEMBEER R A T _=F
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPls) (Note 1)

TRER - EBE-

—REE  BEAREE (BX1)

Section/Statement

-0 3l

Aspect B6 Product Responsibility

[EmB6 : EMEE

General Disclosure

—RRI R

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

FHMREHRERNRBEONRRELS  BES  EHEELES

H AR T AR -

@BE: &

O ETFEHBETATEAZENBBERNRN NEF -

2. Upholding Quality and Crafting
Excellence

2. HUARRE - pKamlTiE

KPI B6.1
AR 4R 515 B6. 1

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
EENEEXERAHT AL HEREHMADNKNE D

2. Upholding Quality and Crafting
Excellence — Optimising Quality
with Ingenuity

2. BUARE - kmEE — EOmE

KPI B6.2 Number of products and service related complaints received | 3. Striving for Mutual Development
RARAEIEIZB6.2 | and how they are dealt with and Achieving the Same Goal
BRANE D RREHIRFE R AREETTE o — Customer-oriented
3. EUAE - BEBUE — RPAL
KPI B6.3 Description of practices relating to observing and protecting | 1. Self-Discipline and Responsibility
R4 454542 B6.3 | intellectual property rights. as our First Priority — Business
Tt B 4 T % R FS AN EE R G RR RIS I o Ethics
1. BERES - BERT — BXEER
KPI B6.4 Description of quality assurance process and recall procedures. | 2. Upholding Quality and Crafting

MR IEREB6.4

HilE ST AEREMRBWRERF

Excellence — Optimising Quality
with Ingenuity

2. BLABEE  KREE — ELMmE

KPI B6.5 Description of consumer data protection and privacy policies, | 3. Striving for Mutual Development
RAB4ENIEIZB6.5 | how they are implemented and monitored. and Achieving the Same Goal
FIUHEE B RHRIE RALBECR - U RMEEMITRER X - — Customer-oriented
3. EHE  FESE — P RE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B A g R B R R NAERSI

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPls) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

-0 3l

Aspect B7 Anti-corruption

BEB7 : RES

General Disclosure

—RRI R

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRI IERRRG - B - BGF RO BB

@ IE: &

(o) BFHBITABERZENMEBEERROINER -

. Self-discipline and Responsibility

as our First Priority — Business
Ethics

CERED - BEERTT - BEER

KPI B7.1
RAS4E IR BT .1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases.
RERARNEETASEEERETEEENETHFARED
SN EEN S

. Self-discipline and Responsibility

as our First Priority — Business
Ethics

CERED - BERT - BEERE

KPIB7.2
BASRAEBIEIR BT .2

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

F st [y S5 45 5 R IRAZ T - A RAERAAIT R BRIV o

. Self-discipline and Responsibility

as our First Priority — Business
Ethics

CERED - BEELTT - BEER

KPI B7.3
RAS A I IZBT7.3

Description of anti-corruption training provided to directors and
staff.
ftmESR R E TRENREFHE -

. Self-discipline and Responsibility

as our First Priority — Business
Ethics

CERED - BERT - BEER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX

iR R B~ AL g LB R e ) NERG]

Subject Areas, Aspects, General Disclosures and
Key Performance Indicators (KPls) (Note 1)

TRER BH - - —REE - BRENER (HE1)

Section/Statement

-0 3l

Community
#HE

Aspect B8 Community Investment

EEBS: HtE&RE

General Disclosure

—RRIEE

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BNt E2ERBREEMELEFTENBRRAER TS
Z Rt R HER -

. Performing Good Deeds with

Passion and Righteousness

CFIARE - BISER

KPI B8.1
BASR A IE IR BS.1

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
LIEREE(NHE  RESE SIFK #F Xt

mE) -

. Performing Good Deeds with

Passion and Righteousness
— Cultural Heritage; Contribution
to Society

B E BEEE — XA

A mERiEE

KPI B8.2
RAS4E IBIE B8.2

Resources contributed (e.g. money or time) to the focus area.

EFEISREABMER(WEELER) -

. Performing Good Deeds with

Passion and Righteousness
— Contribution to Society

CFIREE  BEER — EHRdE

Note 1: All general disclosures and KPIs under “Subject Area A. Environmental” and
“Subject Area B. Social” are “comply or explain” provisions as set out in the

ESG Guide.

B [T R8HBA - RBIRIETREEB — LT
A —REERBRENETEIR[TETH

FREEIRIRE
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

Honworld Group Limited has reported with reference to the GRI Standards for the period
Statement of use starting from 1st January 2023 to 31st December 2023.

ZENBEGRATGESEGRIZABE S _=F—A—HE-S_=F+-A=+—BHEAHW
= RRH AR -

GRI 1 used GRI 1: Foundation 2021

£ R KGRI 1 GRI 1 : Ef#2021

GRI Disclosure Notes
BEEE B EE

GRI 1: General Disclosures 2021

Reporting Principles | Accuracy The qualitative information is reported according to the available
HwERA evidence of the Group, the bases for calculations are adequately
described which allow replicate measurements and calculations with
similar results

M $$&¢EPE’JE'IE{ SNREBEAEERGE W”Eu“ﬁ}z FmERER
SRMETEER WA AT ERAENGE
Balance Positive impacts are not overemphasised and information concerning
negative impacts are not omitted
T RR{ERABIBHAAEENEERTE ©RFEREFHAERTE
W= E
Clarity The Report is presented in both English and Chinese with different

sections; Tables of content and consolidated data tables are used
which enable most readers to gain easy access to specific sections of
the Report

A B ARBEARRXER - WO EIDTREH MEM B HNGEE BURR
2R % BH & R SR R an 3R 5 BV I e 3B 9

Comparability The Report has presented information for the current reporting period
and two previous periods in consistent manner of calculation and
presentation of the information; Restatements of historical data in
accordance with accepted international metrics have been disclosed
accordingly, where applicable

AJLLER REpEA—BWESFEMZIR G AR M T 2 A0S B0 Al AR (E
BOEE - AERALARWEBRIEIEZEESHMH B RENEEES (10
)

Completeness The Report has presented all its activities and impacts in accordance
with the Reporting Scope as stated in this Report

TR AR EERBAREMANREHERBEEMBEDHMZE
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure Notes

BEEE wE fHE

GRI 1: General Disclosures 2021

Sustainability context The Report has adopted objective information and authoritative
measures on sustainable development to report information about its
impacts and report relevant information in relation to sustainable
development goals

X AR O AR 4% RBERBEENKE N EFMBEREBRELZE R EKENH
FHRENER
Timeliness Consistent Reporting Period is used;

The information available is collected after the Reporting Period in a
timely manner and meets the requirements under the ESG Guide as set
out in Appendix C2 to the Listing Rules of Hong Kong Stock Exchange

R 21 ARERE A — B R & 2R
FrES M= B TR RS Bi1E R U SR 0 &5 & B8 B A2 B T 48 Bl B
£k C2 FTHESG 35 3| W Bk

Verifiability The decision-making process underlying the Group’s sustainability
reporting enables the examination of the key decision processes;
Reliable sources to support calculations have been properly disclosed

AR AE N5 B ESG # 5 TR IR HOR SR B AR 88 50 17 BY A AR R SROR SR ABAR
FTEEBH A ERIREFAERE
Applicable GRI Sector Standard(s) N/A
HEABGRITTHEER TiEA
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure

Location/Notes

#HEEE

GRI 2: General Disclosures 2021
GRI 2 : — 238 & 2021

E HE

The Organisation 2-1 Organisational details Annual Report; About Lao Heng He
and its reporting . X _
. 4 4 S 4 S 0 .
practices 2-1 MR AE FIR o BEREER
ARREERY 2-2 Entities included in the organisation’s | Annual Report
sustainability reporting
2-2 BEKERETBRENES Fi
2-3 Reporting period, frequency and contact point | About this Report
2-3 HEHM - AR R A R A
2-4 Restatements of information Energy Management; Exhaust Gas and
Greenhouse Gases Management; Air
Emissions
2-4 BHER RERERE  BRMEERBHENER: =
REERL
2-5 External assurance The Group will consider seeking external
assurance for the ESG report in future
2-5 HNERIREE TS REBE G IR E B AESG S Z KNP
RE
Activities and 2-6 Activities, value chain and other business | Annual Report; About Lao Heng He; 3.
workers relationships Striving for Mutual Development and
EEEI(EE Achieving the Same Goal
2-6 EE) - BEEAE M 3 B R Fik AREEM 3 BLAHKE - REHK
R
2-1 Employees Employment Overview; Employee Retention
and Communication with Caring
2-7 8T REHR: EGEEEBEER
2-8 Workers who are not employees Not applicable
2-8 FETHIIES TiE
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure

#HEEE

Location/Notes

E HE

Governance
R

2-9 Governance structure and composition Annual Report; Corporate Governance
Report
2-9 TR IB A R AE K FiR o PEERWE
2-10 Nomination and selection of the highest | Corporate Governance Report
governance body
2-10 im0 IR B 1R 4 B g i PEERRE
2-11 Chair of the highest governance body Annual Report; ESG Management
2-11 ReeB BN ER Fi  ESGEHE
2-12 Role of the highest governance body in | Corporate Governance; ESG Management;
overseeing the management of impacts Communication with Stakeholders;
Materiality Assessment
2-12 BReBBUREEHEEENAR REER ESCGERE  HHEBR 82
MEEF &
2-13 Delegation of responsibility for managing | Corporate Governance; ESG Management
impacts
2-13 HEEENEBEA REES  ESGER
2-14 Role of the highest governance body in | About this Report
sustainability reporting
2-14 Rre B BN KERENAE AR AR
2-15 Conflict of interest Business Ethics; Annual Report; Corporate
Governance
2-15 G EEEEEN BEER FH BEER
2-16 Communication of critical concerns Corporate Governance Report; Corporate
Governance; ESG Management; Customer-
Oriented
2-16 BREAREREM PEERME  PEER ESGERE : ¥
PRt
2-17 Collective knowledge of the highest | Corporate Governance Report;
governance body Development and Growth
2-17 E AR EARRFRE B BEERME  BREE
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure Location/Notes

#HEIER wE EE

2-18 Evaluation of the performance of the highest | Initiated by the Remuneration Committee,
governance body the Enterprise Management Department

and the Administration and Human
Resources Department to conduct
independent performance evaluations of the
Group’s management every 6 months in
accordance with business strategies

2-18 RERE B A MTE HEFMZESHE  CEEERRITHRA
EHRREBRHASEEREETE Y
F—IRE) B 4B AT AR

2-19 Remuneration policies Corporate Governance Report; the
Remuneration Committee will review the
remuneration package of individual
Executive Directors and senior management
personnel, the remuneration policy and
structure of all directors and senior
management personnel, and make
recommendations to the Board; thereby
increasing the transparency of the
establishment of remuneration policy and
structure to ensure that no directors or their
related party will be involved in determining
their own remuneration

2-19 B ER CEERRS S mFMNEZEgREE
IRTEERSREEABNTMGE
EREENSREEASOHMHBR RS
B YREEGRHER  KMAHEH
R R B IRINE RS - URERIERE
EREAEMERSTHTE2EREDHN

el
2-20 Process to determine remuneration Corporate Governance Report;
Communication with Stakeholders
2-20 HFHORERIZ REERRE : HHEEBB
2-21 Annual total compensation ratio Not applicable
2-21 F R E B = TEHA
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure

#HEEE

Location/Notes

E HE

Strategy, policies
and practices

RHE - BREER

2-22 Statement on sustainable development | Board Statement; Social Recognition; 5.
strategy Pursuing Environmental Harmony and

Green Development; 6. Performing Good
Deeds with Passion and Righteousness

220 | KERREHOESR EFRRE ATRT 5 MUAR &
BEE: 6 NGRS EEEE

2-23 Policy commitments 1. Self-Discipline and Responsibility as Our
First Priority; 3. Striving for Mutual
Development and Achieving the Same Goal;
6. Performing Good Deeds with Passion
and Righteousness

2-23 R A 1.ERED  BEXT 3 EUHLE A
BEURE 6. MRS BEEE

2-24 Embedding policy commitments 1. Self-Discipline and Responsibility as Our
First Priority; ESG Management; 3. Striving
for Mutual Development and Achieving the
Same Goal

2-24 NN A 1.BERRESD - BE5%E(T  ESGER : 3./
LA - REBUR

2-25 Processes to remediate negative impacts Business Ethics; 2. Upholding Quality and
Crafting Excellence

2-25 e nEENERF PEEER 2. BEURE - WmEE

2-26 Mechanisms for seeking advice and raising | Business Ethics; 2. Upholding Quality and

concerns Crafting Excellence; 3. Striving for Mutual

Development and Achieving the Same Goal

2-26 SR ERFR TR B A ) PEER 2. EUAREE WmEE 3|
LA - REBUR

2-27 Compliance with laws and regulations Business Ethics; Environmental Compliance;
Optimising Quality with Ingenuity;
Customer-Oriented; Employment Overview;
Employee Retention and Communication
with Caring; Health and Safety

2-27 B ETE FEER  RREAR ELmE  BFR

£ RERR EERREEEME 2
FHEZE
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure Location/Notes

BEEE E HE

2-28 Membership associations Lao Heng He is currently a member of the
China Wine Industry Association (B35 2
%) and China Zhejiang Food Industry
Association (FEIHNHI G RmIEHE)
and has became a member of a total of 20
associations (such as: China Condiment
Association (1 I 38 UK in 173 & ), Zhejiang
Condiment Association (L& FHK R &),
Zhejiang Province Century-old Enterprise
Association (fIT & EZFHREEH D),
Huzhou Wine Culture Research Association
CHNDE S LI € ), Huzhou Wine Industry
Association (/N TTE AT EHE),
Huzhou Time-honoured Brand Association
(N TH Z F57 1% € ), Huzhou High-tech
Enterprise Association (3 i & # £ i 1
%1% &), Wuxing District Safe Production
Association (R [E %2 EERE),
Huzhou Food Safety Promotion Association
GAMNTMREmEZERES), etc.)

2-28 AHEHEEER ZEMERPBEEE RS RPENTE
RBIEBENREIE BRI AE

2018 E (20 : REFAKRBE  HTE
ARMBE MIERMIERS T
BEFHROERS  HMNEULHES
HNMTDEEITE RS AN EER

g RN ERTCERS  RERR
2EEHRE HNTRAZZRESS)

HIRK B
Stakeholder 2-29 Approach to stakeholder engagement Communication with Stakeholders
e ma |22 | nEmEAmas BHEBE
2-30 Collective bargaining agreements Except for employees who are rehired after

retirement, the group agreement covers all
employees; Employment Overview

2-30 5§81 4 BRRRREREANE TSI  BRBHER
EXFETL EFBER
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure

#HEEE

Location/Notes

E HE

Material Topics

BERXE
GRI 3: Material 3-1 List of material topics Materiality Assessment; Issues with high
Topics 2021 materiality as reflected in Materiality
GRI3: ERX®#E Assessment are selected as material topics
2021 to be further disclosed, since high materiality
issues are issues which both external
stakeholders and the Group are concerned
of
3-1 BARFEIK FEEMNMGE: BAEEENNEE MG
REMASEEERENERTARE
Rz ErBm i sBmRINBHhEms &R
BERHAFER
3-2 Process to determine material topics Materiality Assessment
3-2 RTEE K F B AR BEMTE
3-3 Management of material topics Throughout the entire report
3-8 BEAFEER BFEH|E

GRI 200 & 75 = 78

GRI 200 Economic topics

Anti-corruption

RKE®E

GRI 205: Anti-
corruption 2016
GRI 205 : R E&
2016

205-1 Operations assessed for risks related to | The Group has conducted corruption risk
corruption assessments for 5 operating sites and plans
to conduct related risk assessments for
another operating site, with a completion
rate of 85%. No significant corruption risks
identified during the reporting period
205-1 EETERER L E LS ER REEE RS ELENETER AR (A
It 8174 5 — 18 & E B 1T IR R R B2 5T
fly » FERK 3 E 85% ° ¥R & HA M I M TR
BAERRR
205-2 Communication and training about anti- | Business Ethics
corruption policies and procedures
205-2 A AR B R IR AR Fr 18 8 K FI AR [EESEEG
205-3 Confirmed incidents of corruption and actions | Business Ethics
taken
205-3 E RN E R E M4 RRERAITE [EESEE
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure Location/Notes

BEEE E HE

GRI 300 Environmental topics
GRI 3003R % = &

Materials
e
GRI 301: Materials | 301-1 Materials used by weight or volume Packaging materials
2016
- BHEsoi2is /7 5 A4

GRIz01: i | 2011 | FAMHmERSER B
2016 301-2 Recycled input materials used Packaging materials

301-2 150 FA 10 4 7. AR e P BEME

301-3 Reclaimed products and their packaging | Packaging materials

materials
301-3 [l e 2 o K% B @ A BEME

GRI 400 Social topics
GRI 400 &+ 78

Employment

GRI 401: 401-1 New employee hires and employee turnover Employment Overview; Employee Retention
Employment 2016 and Communication with Caring
GRI 401 : % {E[3 o TR S = s
%2016 401-1 ESTMEEEET REHRAREFEERETER
401-2 Benefits provided to full-time employees that | Employee Retention and Communication
are not provided to temporary or part-time | with Caring; The Group defines its
employees “significant locations of operation” using

criteria such as business materiality, Profit
and Cost ratio as well as frequency of
communications with external parties

401-2 RH{GEEBRET (TEaBRRARBMEDN | EFEEEBERR SEHERHEIEER
=gl LEBEHINEUD R RREGERME
EERBTE L & EINUB B SRR

401-3 Parental leave Employee Retention and Communication
with Caring
401-3 B2 =HEEHEATER
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure Location/Notes

BEEE E HE

Occupational Health and Safety

BEZEEHE

GRI 403: 403-1 Occupational health and safety management | Health and Safety

Occupational system

poahand S | s | mezewsEmzs EEAZS

GRI 403 : B % 403-2 Hazard identification, risk assessment, and | Health and Safety

2E%E2018 incident investigation
403-2 EEYE R ERERRAET fREEZ 2
4083-3 Occupational health services Health and Safety
403-3 | BEMEFERE fErET 2

403-4 Worker participation, consultation, and | Health and Safety
communication on occupational health and

safety
408-4 FHBEL2EHECTFEZR FREE | BRELTS
B
403-5 Worker training on occupational health and | Health and Safety
safety
403-5 BHBELRRHEZ TEEIIR 22
403-6 Promotion of worker health Lao Heng He offers annual non-
occupational health check for all employees
403-6 TEERERE ZEMRE2BE TIRHEF —EOIERE
[E9E R
408-7 Prevention and mitigation of occupational | Not applicable

health and safety impacts directly linked by
business relationships

403-7 B MBI R EXBEHEEERARB 2 BER | TER

SRETEREE
403-8 Workers covered by an occupational health | Health and Safety; Lao Heng He has no
and safety management system workers who are not employees but whose
work and/or workplace is controlled by the
Group
403-8 BELZ2HEEERGARE Z LIEE fERMEZ S ZEMWEHFEIFETEET
BRI AEEMERE 2 T
&
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure

#HEEE

Location/Notes

E HE

403-9

Work-related injuries

Health and Safety; to the best of Directors’
knowledge, the Group had one serious
work-related injury during the reporting
period. There were 11 recordable work-
related injuries accounting for a recordable
work-related injury rate of 203.4. The main
types of work-related injuries were injuries
caused by falls, bumps, etc., and the
affected working hours were 6,892 hours

403-9

BEBEE

EREZE  BEEMA AEERHRE
HEB1RBEELGEE  AxxLEAR
1R Al 2 T ERA208.4  £E
TEER ARG BES  IHENTIE
B 815 6,892 /)N IF

403-10

Work-related ill health

Health and Safety

403-10

BEm

femiEis

Training and Education

HIMEHE

GRI 404: Training
and Education
2016

GRI 404 : 3| #REE
52016

404-1 Average hours of training per year per | Development and Growth
employee
404-1 BREBIHFERIRN TR E BERKK
404-2 Programs for upgrading employee skills and | The Group has yet to establish and
transition assistance programs implement any transition assistance
programs during the reporting period for
employees who intend to retire. Feasibility
of the establishment of the program will be
looked into in the future depending on
actual circumstances
404-2 R E THEE MBERBI R 5 AR AR AR B i R I I B R AT St
BERAEINBERBN TR - RKAGE
BRIERAEREGIFE LT RA AT »
404-3 Percentage of employees receiving regular | Development and Growth
performance and career development reviews
404-3 FHERBREBEERRZNETIADL | B#RKE

EEMBERRAR —F
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure

#HEEE

Location/Notes

E HE

Diversity and Equal Opportunity

EIZTtEFTEHRS
GRI 405: Diversity | 405-1 Diversity of governance bodies and employees | Employment Overview
and Equal N o
: SRIBEARE TS D

Opportunity 2016 405-1 RIEBMEBSTZTl BIERR
(EF“ 405: 8T % 405-2 Ratio of basic salary and remuneration of | Employment Retention and Communication
LR EHE women to men with Caring
2016

405-2 22 T 55 1 EE AR H A B B ) b 3R EFEEEEEER
Non-discrimination
TR
GRI 406: Non- 406-1 Incidents of discrimination and corrective | To the best of Directors’ knowledge, the
discrimination actions taken Group was not aware of any incidents of
2016 discrimination during the reporting period
GRI 406 : IR . o P - . .~
2016 406-1 AR S 1 DA R AR BB R B B = 1T B BEFA - N B R 3R B 0 & A ]

AR = -

Customer Health and Safety

*

BEREREZR

GRI 416: 416-1 Assessment of the health and safety impacts | Optimising Quality with Ingenuity

Customer Health of product and service categories

and Safety 2016 y .

- = o 8 B % \(\-—Hz\ A T & N

GRI416 : E& @ 416-1 A EMMRGENSERNZENEE [FOvin &

5% 22016 416-2 Incidents of non-compliance concerning the | To the best of Directors’ knowledge, the
health and safety impacts of products and | Group was not aware of any incidents of
services violation of health and safety regulations

related to products and services during the
reporting period
416-2 EREHMERERBNERENLZRERZE | BESHA  AEERRSHMTEER

EREMERBNEEMZE2ER 2 EMH
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure

#HEEE

Location/Notes

E HE

Marketing and Labelling

THERT
GRI 417: 417-1 Requirements for product and service | Customer-Oriented
Marketing and information and labelling
Labelling 2016
=T - T B EE R E K BB A
GRI417 : 746 | 4171 | ERARBARREROER EFRE
RR2016 417-2 Incidents of non-compliance concerning | To the best of Directors’ knowledge, the
product and service information and labelling Group was not aware of any incidents of
non-compliance concerning product and
service information and labelling during the
reporting period
417-2 AEBREERERE 2 EMERTEBBERD | BEEMA  AEERHREHHLTERE
=4 TBE m E R 2 B R RAB AR E
it
417-3 Incidents of non-compliance concerning | To the best of Directors’ knowledge, the
marketing communications Group was not aware of any incidents of
non-compliance concerning marketing
communications during the reporting period
417-3 RNEBBEITIHERABRERNEM BB EPTA - AR E R s BRI R
BT HERERER N E M
Customer Privacy
EFRI
GRI 418: 418-1 Substantiated complaints concerning | To the best of Directors’ knowledge, the
Customer Privacy breaches of customer privacy and losses of | Group was not aware of any substantiated
2016 customer data complaints concerning breaches of
GRI418 : BEF & customer privacy and losses of customer
F.2016 data during the reporting period
418-1 KIBERILEPBANEAEPERNRKRF | BEEMA  AEERKREHMELEEE

REBERILEPELREREFL AR
gﬁ

Note: Any sections of omission in the GRI standards are either considered as not

B &k

material to the Group and stakeholders or they are not relevant to the Group’s

business.

EEMBERRAR —F

: GRIRER E AR E MDD WA RIFEZ R
10 % BRI R RS B A R B Y SET5 A
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TCFD CONTENT INDEX
R A% H B B 5 45 2 A = 5

TCFD’s core
element

SR 1% 48 BA ot 75
BEESR

Disclosure

BERE

Section(s) of the Report

R EEEH

RABNEERREEFES

Governance a) Describe the board’s oversight of climate-related risks ESG Management
aE and opportunities
a) AT =2 W R RAR R E R B ) EL BB ESGE
b) Describe management’s role in assessing and managing | ESG Management
climate-related risks and opportunities
b) HEREEETAMEERGAARREKENA | ESGER
]
Strategy a) Describe the climate-related risks and opportunities the Climate Change
RES organisations have identified over the short, medium, and
long term
a) HABBPTEAIE - B RERGEERARRERS | |RIEE L
b) Describe the impact of climate-related risks and Climate Change
opportunities on the organisations’ businesses, strategy,
and financial planning
b) M AR AR AR ZE TS © SRS AN B 75 AR & b B R AR A [ B REE(
BB EE
) Describe the resilience of the organisations’ strategy, Climate Change
taking into consideration different climate-related
scenarios, including a 2° C or lower scenario
c) HMAABAE R FEME - WEEARRIEIERIESE (B2 | RixEk
&2  CSATHIESR)
Risk Management | g) Describe the organisations’ processes for identifying and | Climate Change
Rk B R assessing climate-related risks
a) e 22t 4B 3% 1 S M AL A V=R B ) 28k B RO AT A AR AR RIREME
b) Describe the organisations’ processes for managing Climate Change
climate-related risks
b) e 20t 48 A8k 1 S M1 A A V=R B 1) B TR O AR RIEE
c) Describe how processes for identifying, assessing, and Climate Change
managing climate-related risks are integrated into the
organisations’ overall risk management
c) i RIEAAERRN R  FAETNERERENAES | "RiEEt

142 Honworld Group Limited Environmental, Social and Governance Report 2023




TCFD’s core
element

SR 1% 48 BA ot 75
BEES

Metrics and Targets
BIRAM B 1R

TCFD CONTENT INDEX
R B B 5 45 2 N A R 5

Disclosure

BERE

Section(s) of the Report

R EEEH

a) Describe the metrics used by the organisations to assess | Climate Change
climate-related risks and opportunities in line with its
strategy and risk management process

a) BEABKERENEREEREETIEREEDR | RISt
[\ Bz B2 4% 568 P 18 PR ) F5 AR

b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 | Exhaust Gas and Greenhouse
greenhouse gas (GHG) emissions, and the related risks Gases Management; Climate

Change

b) BEREGE - SR2NERE(WER) REREBHMA | BEREAEREENER
AR R /= RiEE(

C) Describe the targets used by the organisations to Exhaust Gas and Greenhouse
manage climate-related risks and opportunities and Gases Management; Climate
performance against targets Change

c) LB B TE B 1R TR AR RA R i BB PR R B A - BERBRERBHMERE

UNEEEZBBEORRA

TIRZ(E

ZEMNBEBRAR —ZE-=F
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