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INTRODUCTION OF THE REPORT wEBNT

Wuling Motors Holdings Limited (the “Company” or “Wuling
Motors”) and its subsidiaries (collectively the “Wuling
Group”, the “Group” or “We™) are pleased to publish the
Environmental, Social and Governance (“ESG”) Report for
the period from 1 January 2023 to 31 December 2023 (the
“Year” or the “Reporting Period”). The ESG Report
summarises the efforts and achievements made by the
Group in corporate social responsibility and sustainable
development over the past year.

SCOPE OF THE REPORT

During the Year, the ESG Report focuses on the policies
and measures of the Group’s automotive businesses in the
People’s Republic of China (the “PRC”) in respect of
environmental management and social responsibility. The
disclosure of the key performance indicators (“KPIs") of the
Year keeps on focusing on the performance of the
Group’s member companies and offices, including Liuzhou
Wuling Motors Industrial Company Limited (“Wuling
Industrial”), Liuzhou Wuling Liuji Motors Company Limited
(“Wuling Liuji”), Liuzhou Zhuotong Automotive Components
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Company Limited (“Liuzhou Zhuotong”), Chongqing
Zhuotong Motors Industrial Company Limited (“Chongging
Zhuotong”), Shandong Branch of Liuzhou Wuling Motors
Industrial Company Limited (“*Shandong Branch”), Hubei
Zhuoda Automotive Components Company Limited
(“Hubei Zhuoda”) in the PRC, PT.LZWL Motors Limited
(“Indonesian Company”) located at Bekasi, Indonesia, and
the office in Hong Kong. The ESG Report presents our
sustainable development approach and performance in
the environmental and social aspects of our business of
the Year. The above scope is defined by whether the
Group has operational control over the entities and the
significance of their influence on the Group’s performance
and assets. Compared with previous years, the scope of
the report this year has included Hubei Zhuoda
Automotive Components Company Limited.

REPORTING FRAMEWORK

The ESG Report is prepared based on the “Environmental,
Social and Governance Reporting Guide” set out in
Appendix C2 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited
("*Hong Kong Stock Exchange”) and complied with both
Mandatory disclosure requirements and the “Comply or
Explain” requirement set out therein.

REPORTING PRINCIPLES
Materiality

The content of the ESG Report is determined based on the
result of stakeholder engagement and materiality
assessment. These include identifying ESG-related issues,
collecting and reviewing the suggestions of internal
management and different stakeholders, assessing the
relevance and materiality of issues, and compiling and
validating the reported data. The ESG Report has covered
a comprehensive range of material issues that are
concerned by different stakeholders. For more information,
please refer to “Stakeholder Engagement” under the
section of “WULING’S ESG PHILOSOPHY".
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Quantitative

Quantitative environmental and social KPIs are disclosed
in the ESG Report so that stakeholders are able to have a
comprehensive understanding of the Group’s ESG
performance. Information of the standards,
methodologies, references and sources, as well as the
conversion factors used in these KPIs, are stated in the ESG
Report wherever appropriate.

Consistency

To facilitate the comparability of the ESG performance
between years, the Group adopts consistent report format
and calculation methodologies as far as practicable. In
case of any changes in methodologies, the Group will
present and explain in details in the corresponding
sections.

INFORMATION AND FEEDBACK

For detailed information about the Group’s environmental,
social and corporate governance, please refer to the
official website (http://www.wuling.com.hk) of Wuling
Motors Holdings Limited. Should you have any questions or
suggestions regarding this Report, please contact us via
email: lihuina@wuling.com.cn.
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MESSAGE FROM THE CHAIRMAN

GROW AND INSPIRE WITH LIMITLESS
INNOVATION AND GLOBAL INTELLIGENCE

We have walked through the year 2023 which is full of
changes in the never-ending pace of struggle, and the
development of new energy vehicles is reshaping the
pattern of the automotive industry and promoting the
“Dual Carbon” goal to gradually fall into place. In the face
of industrial change, Wuling Motors has actively responded
to a variety of unanticipated impacts, determined the
strategic direction of high-quality development, grasped
the key window period of the transformation and
upgrading of the automotive industry, and accelerated
the momentum of the new power of development. In this
context, the quality of our operations continues to
improve.

Faced with the pressure of “involution” in the automotive
industry, Wuling Motors has been continuously creating
value through innovative products and services. In 2023,
we rapidly responded, continuously improved, and took
multiple measures to meet and serve the existing market
effectively. On the other hand, we have been proactively
seeking new opportunities in the electromobility and
vehicle lightweighting market, continuously moving
towards high-end, intelligent, and green development. At
our Jingmen base, three new vehicle models and 22 new
products were successfully launched into mass
production, with over 50% being matched with new
energy vehicle models. In 2023, we achieved profitability.
The domestically first ultra-high-strength steel tube hot
bulging forming production line has been completed,
addressing key industry challenges such as meeting
automotive safety regulations and lightweighting
requirements, and has successfully transitioned into
practical application. In 2023, we undertook over ten
types of hot bulging products for companies including
Great Wall Motor and BYD, achieving independent mass
production of key components for high-end models of
Chinese self-owned brands. Wuling sightseeing buses
provided services for major sporting events such as the
Hangzhou Asian (Para) Games and the first National
Student Games, receiving strong recognition from the
organisers and significantly enhancing its influence.
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MESSAGE FROM THE CHAIRMAN
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Embarking on a dual journey into new energy sources,
Wuling Motors is exuding a burst of vitality on the new
track. After the production and sales of micro electric
bridges exceeded 1 million, the coaxial electric drive
bridge was the first to achieve commercialisation in China,
providing support for Chang’an Kaicheng, Ruichi,
Jianghuai, and other automotive enterprises. We also
secured orders for electric bridge support for mainstream
new energy commercial vehicles under leading
companies such as Chery and Geely. In terms of engine
modules, the company has formed a product layout of
“‘upgrading traditional power technology + integrating
new energy power development”. The independently
developed first small methanol engine and hydrogen
internal combustion engine have successively ignited,
further advancing toward the goal of zero carbonisation
for internal combustion engines. Our joint venture
company Wuling New Energy has launched the * LINXYS”
brand, and the first hybrid minivan in China has been
launched, with products being exported to traditional
automotive powers or countries such as the United States,
Japan, and Europe. Firmly positioning the new energy
vehicle sector as a key direction for future development,
Wuling Motors will employ combination of products,
technology, and market strategies to continuously
advance towards the goal of new energy business
accounting for more than 50% of the Group’s overall
business.

With the development of society and economy, the
operation of a company is inextricably linked with all
sectors of the society. The achievements of Wuling Motors
today and its continued progress on the path of
sustainable development are inseparable from the
support of its employees, as well as its close connections
with upstream and downstream enterprises and partners.
Therefore, while expanding our performance, we always
adhere to the Company’s ethical governance, and more
systematically regulate the content of sustainable
development in the form of internal codes and standards,
striving to become a model for the industry. In addition,
Wuling Motors has also been actively involved in rural
revitalisation and social welfare over the years, persistently
investing manpower and material resources in places in
need, and providing technical and economic support to
help the areas out of poverty and into prosperity.

Seeking development in a changing environment and
market presents both opportunities and entirely new
challenges. The sustainable concept serves as a reference
for corporate governance and strategic planning, aligning
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MESSAGE FROM THE CHAIRMAN

with the global trend of green and clean development
and providing guidance for tackling climate risks. Entering
2024, we will leverage the advantages of being the most
comprehensive chain-type automotive group company in
Guangxi’s automotive industry chain. We will adhere to
our safety and quality standards and enhance the
resilience and depth of high-quality development, while
improving our core competitiveness, accelerating the
development of new production, expanding overseas
business and enhancing global operational capabilities,
and demonstrating effective market value management.
Furthermore, we will vigorously enhance the quality and
investment value of the listed company, sharing the
achievements of industry and company development
with our shareholders.

Chinese automotive industry, which has already emerged
in global competition, is now filled with more hopes and
expectations, and Wuling Motors is also carrying this
responsibility. The significant opportunities for new energy
vehicles are unprecedented, as is the vast expanse of
open development and the immense potential waiting to
be unleashed. We are running with all our might, the time
and momentum are here, with great expectations,
abundant opportunities, and promising prospects!
Together, in 2024, we will climb to new heights!

Yuan Zhijun
Chairman
27 March 2024
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BOARD STATEMENT
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The Group believes that comprehensive ESG governance
principles will effectively enhance the Group’s investment
value and bring long-term return to stakeholders. In order
to effectively implement the concept of sustainable
development, the Group has established an
Environmental, Social and Governance Committee (the
“ESG Committee”). The ESG Committee is responsible for
formulating and overseeing the ESG strategies and
management of the Group, identifying and assessing ESG-
related risks, as well as providing anticipatory and
mitigation plans. The ESG Committee focuses on
monitoring the ESG work progress and quality of the
Group, setting the goals and strategies of sustainable
development, as well as independently evaluating and
analysing the scope and effectiveness of risk
management measures and systems. To strengthen the
ESG governance of the Group, the ESG Committee
regularly arranges meetings to review the implementation
of each subsidiary on sustainable development, so as to
ensure that policies and measures regarding sustainable
development are effectively executed during daily
operation of the Company.

Besides, the Committee has continued to appoint an
independent consultancy to assist in managing the ESG
matters, carrying out data and information collection and
analysis, and offering suggestions for improving the
Group’s ESG performance. The consultancy also assisted
the ESG Committee with the collection of the opinions on
ESG matters among the Group’s stakeholders and
conducted materiality assessment. Each ESG issue is rated
and prioritised by the level of concern of the stakeholders.
The ESG Committee and the board of directors will review
the results of the assessment, so as to identify the Group’s
material ESG issues and formulate long-term development
strategies.

In order to lead the Group’s ESG progress effectively, the
ESG Committee continuously monitors the ESG work, keeps
track of the latest rules on ESG disclosure of international
organisations and the Stock Exchange, as well as ensures
close cooperation between different departments, so as
to jointly achieve the goals of compliant operations and
bearing social responsibility. The ESG Committee will also
regularly review the plans and implementation of relevant
work, and oversee the coordination and management of
ESG matters, which is instrumental in setting ESG-related
targets of the Group.
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CORPORATE PROFILE

Wuling Motors Holdings Limited (stock abbreviation:
“Wuling Motors”; stock code: 00305.HK) and its subsidiaries
(collectively referred to as the “Group”) are principally
engaged in automotive components, vehicles’ power
supply systems and commercial vehicles assembly,
including new energy vehicles. As a local national brand
enterprise, Wuling Motors adheres to innovation as the
core, constantly innovates products for people’s needs,
keeps up with the development trend of new energy
vehicles, and has provided high-value components for
nearly 20 domestic and foreign OEMs, including SAIC-GM-
Wuling, Great Wall Motor, JAC Group, Foton Motor, BYD,
etc., and provides high-quality and applicable vehicle
products and travel service support for more than
1,000,000 users. The Group has large automotive
components and vehicle production bases in Liuzhou,
Nanning, Qingdao, Chongqing, Jingmen, Indonesia and
India.

BUSINESS PHILOSOPHY

The Group considers corporate social responsibility as an
integral part of its business. Our core principle is “Safety
First”, which emphasises that safety comes before profits.
We have adhered to this principle by following stringent
safety standards in our daily operation and complying with
the laws and regulations as required by the country and
the industry. It is the foundation of our corporate
philosophy to bear responsible and caring corporate
citizen. Therefore, we strive to protect and lessen our
impacts on the environment, give back to society in
meaningful ways, take good care of our employees, and
safeguard the interests of our stakeholders.

Meanwhile, our introduction of new energy vehicles is a
key example of how we are building diversified and clean
products for customers. As for our employees, which are
our greatest asset and motive for growth, we have put in
place employee programmes for their development and
training, healthy living, work safety and welfare. In
supporting our communities, our efforts are primarily
focused on helping the underprivileged in the
communities where we operate.
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ABOUT WULING MOTORS
BARAZERE

During the Year, the Group has implemented a variety of
ESG initiatives. Looking ahead, we aim to create value for
society, the environment, our employees, shareholders,
and other stakeholders through the implementation of our
ESG initiatives.

CORPORATE CULTURE

With our established corporate culture of perseverance,
from top to bottom, we adhere to our corporate spirit of
Hard-Working and Self-Reliance and strive to provide
quality goods to every customer through our united,
efficient and harmonious team efforts.

Corporate Mission
=
ﬁé%?]’\ =]

Cultivating excellent staff, Manufacturing
customers’ favourite vehicles, and Building
aresponsible and sustainable enterprise
A EE AR

Corporate Spirit —
R

Hard-Working and Self-Reliance
REEE  BRTE
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Core Values

BOVEES

Wuling development foremost;
Pursue learning and innovation;
Customers First, and
People-oriented, Teamwork
NRZEBRRA/E  BERSBAE
BPEL: RARKE - BRA(E

____ Behavioural Guidance
THER
Core: Teamwork, High Efficiency, and Harmony
Responsible, Pursue team success
Quick reaction and Continual improvement for
creating value for customers
Rty B @R K
AR THE  UFABOE - BRERKD
RIREE - HESCE - RRPAGEE !
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WULING'S ESG PHILOSOPHY
EERENESGER

United Nations Sustainable Development Goals Wuling Motors’ Response — Relevant Works in 2023

& B #5483 R B &R (UNSDGS) RERENEE  —F-=FHEIF

OPERATIONS THAT ARE BUILT ON ETHICS AND Clearly define ESG responsibilities at all levels
GOVERNANCE BT S ERWESG B E
RMMEEVEREENRENER L = Conduct risk audits and internal audits to ensure
the compliance of the Company’s operation
HEITRRBAFNARER BRAFEESHR N
= Strictly enforce anti-corruption and integrity
operation systems and processes

BARHIT R BRE L B E MR

GREEN OPERATIONS, SAFEGUARDING SUSTAINABLE Design and construct environmentally compliant

DEVELOPMENT OF THE EARTH automotive production plants
REEE RURTHERRREEM RAMBEFERRBEENAELEEHFE

= Conduct annual monitoring and auditing of
carbon management system to promote low-
carbon production and operation
MR EEBRFEEEER HHEREEMN
BE
= Promote popularisation and use of electric
vehicles to reduce tailpipe emissions
HBEBTENE LANER DR RBEN
= Develop inteligent transport solutions to improve
traffic efficiency and safety
FEDRERBMANTR REXBUAENLZ SN
= Optimise use of energy and water resources to
reduce waste
BACREIRFMKERNER B IRE
= Implement waste management programmes
and cleaner production measures to reduce
environmental impacts of production process
BieEMERTE  FREERE BELEEBIR
GEEE 2
WINNING TRUST THROUGH QUALITY, - Establish quality management system and ensure
if‘ éEé lf;'?l’}'f J:LI\;E;T_';' ;OEUGH SAFETY quality and safety of products during design
e v BRUEBEBER RREQER LE HH
MRREERNBEENZ 21
= Implement supplier quality management system
and conduct comprehensive supplier evaluations
to ensure supply chain sustainability
HITHEREEEERS YHEMETHEAR
MR A AT R B
= Establish and value customer feedback
mechanisms to protect customer privacy and
data security
BYMBEREFERRE®RS RETFELM
BERZ®
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WULING'S ESG PHILOSOPHY
EEREWMESGER

United Nations Sustainable Development Goals Wuling Motors’ Response — Relevant Works in 2023

& B #5483 R B B (UNSDGS) RERENEE  —F_=FHEIF

PEOPLE-ORIENTED, CREATING A BETTER WORK

Comply with international labour standards and

ENVIRONMENT TOGETHER provide employees with reasonable salary and
UABE HAIEFTHERR benefits and development opportunities with

good communication

BFRRATRE URFHNBERRBETIRHES

ENFHERNIMERKES

= Provide fair, healthy, safe, and favourable working

environment

REQT RF Z2MRFFENITIERER
USING CARS AS A MEDIUM TO BRIDGE FOR - Support rural revitalisation strategies, provide
Ef%g;&@gsfaéﬁ@ employment opportunities and training, and

promote sustainable rural economic and
social development

SR ARAT IR BECES - lR R E M MIEI - RER
MEBEMTEE A FEER

Help alleviate poverty and revitalise villages
by purchasing local agricultural products
RABEANEHMEER KERS
Contribute to development of national
tourism and participate in formulation of
national standards

B h BISR ik i 3k B R W0 2 B | T B R AR A
Participate in social welfare activities and pay
attention to the needs of the communities
around the plants

2EHENHEY WIRERELRNFTR
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WULING'S ESG PHILOSOPHY
EERENESGER

2023 ESG HIGHLIGHTS —EZ=FESGRE

ENVIRONMENTAL HIGHLIGHTS RS = B,

Key Measures 5 B i

Formulation of Green and Low-carbon Development Roadmap, achieving net zero
emissions by 2055 or before

FIEGEERERREEE  — 2R RAFHUATESHR

Implementation of Sharing and Co-construction Plan, establishing carbon emission
management exchange platform, full participating in the carbon reduction target

EXERABARAE 2RORRERERZRFE  2E8280IERE

Wuling Industrial passes the Requirements and Guidelines of the Standard on Carbon Emissions
Management System DB44/T 1944-2016

T EFE NGB R DBA4/T 1944-2016Hx HE N E 12 R H Sk K FE AR ) F|ix

Key Indicators 5 Zi#51E

7% 113% 121%

Green energy in the Total energy consumption is around Greenhouse gas emissions totaled

Group’s overall 180,520 MWh, a decrease of nearly 89,901 tCO,e, a decrease over
electricity consumption BEIR AL =47 180,520 JKFLRY - BERE TJFEM‘@;BQ 901 ME — &tk E
HRELEEERERER REFRD: CREFERSE
i 1 6%
Consecutive 2 Years o

?E,%E 2 $ Carbon emissions per ten-thousand

RMB of output value in 2023 is 0.1073,

Reached GHG emissions targets a decrease of nearly
ERORE RN E B IR - __ir‘,%ﬁ_l‘_%éﬁﬁﬁ}#ﬁ&

0.1073 * REFRD
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WULING'S ESG PHILOSOPHY
AEREMESGHESR

SOCIAL HIGHLIGHTS # & = B

Key Measures = B &

Held the Employee Representative Meetings and the 2023 Recognition Ceremony during the year

FARTEIRRAGE T =FRHAE
Actively involved in the formulation of the nation standard “Test method for
sightseeing vehicle brake performance is now 0ff|cia||y published

E2 85 E MBI ZIREGER IR BREE B M b8 1A 587E) B IERX M

Key Indicators = B 51

22 % 25 'g?\'tﬁt;ousand hours

Female employees as a Total employee training hours
percentage of total exceeded
employees B TI53|1es 5B A

THEETIEBEBET AR

600 """ 100%

The number of participants in Employees covered by training
corporate culture training and during the year
public education exceeds FARBIREET

EEXFIREEZEARE

GOVERNANCE HIGHLIGHTS B = 8

Key Measures 5= B {& i

Organised 2 ESG Committee meetings and 2 ESG resolutions
BYRE - HENEAREZEGEH 2K ESGRFH21A

Key Indicators 5 Zi 5 1&

100% 0 43%

Coverage of suppliers signing Incidents of reported corruption/ Percentage of independent

the Integrity Agreement whistleblower retaliation directors
HEBEERZGABERE RBEH S E RS B EEAL
B AREEHELE
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BERERDA

Awards and Certifications

#2182 325

PHILOSOPHY
EERENESGER

Ti Media: “Golden Paulownia Tree — Best Investor Relations Management Listed Company”

AR [ 215 « REREEREEE LHAR]

Soochow Secuirities: “Top 300 Most Popular Listed Companies” and “Top 300 Most Popular Investor

Relations Officers”

RITENE : [HEA AR ETA R TOP300 ][ H& SN E 4 TOP300)
Securities Daily: “ESG Pioneer Practitioner”

BH AW - [ESG FLigEEITE |

CaiLian Press: “ESG Long-range Enterprise”

BrEEat - [{PRESGBUER |

Most Valuable Investment New Energy Enterprise Award
RAREBENREREEE

Green Leader ESG Award

AXEAHHESG BRI

Wuling Motors are approved as a Guangxi

High-tech Enterprise

RETXRERERR RERMEE

Wuling Motors has passed the Carbon Emission Management System for two consecutive years

RETREEMERBRENERER
Wuling Motors honored as a Digital Benchmark Enterprise

hETRREHFTELE

Wuling Motors honored as an Advanced Collective for Hangzhou Asian Games and Asian Para Games in

Zhejiang Province

TETRREMMNEES  SRESI LA TESR

Wuling Liuji identified as an Autonomous Region Smart Factory Demonstration Enterprise

TENHERAREETRNEEE

STAKEHOLDER ENGAGEMENT

The Group deeply understands that stakeholders’ opinions
can help improve the business operation and raise the
performance of future business development, and hence
it strives to communicate with stakeholders. Through
mutual communication with stakeholders via various
effective communication channels, the Group can
understand their requirements and expectations on
sustainable development, and hence can help formulate
and implement practical sustainable development
policies and targets.

The following table includes a list of our related
stakeholders, their requirements and expectations to the
Group, and our corresponding means of communication
and response.

HipESHE

AEBEFAKNENBR AR AZ XL
BREFTARAREHEHRRER Iﬁtﬁlﬁ],\m

BOHEENTEB BASEARNBEREE
MEFHEIREE: ZK%@%L‘/\T%@W%

RAFEERTENERMBP L EmE
AEBEHEMRBERINAERNAHERRK
REBR

TRIETHMBEBRNOFOE REHARE
BEERMBE ARBMYENERLE
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WULING'S ESG PHILOSOPHY
EEREWMESGER

Visiting Listed Companies

EE LT AREE

On 26 October, Wuling Motors held the 2023 visiting listed companies with the theme of “Gathering
new strengths, speeding up and moving forward”. Investment institutions, media and other market
groups concerned about Hong Kong stocks and Wuling Motors gathered in Liuzhou to experience
the Company'’'s development history and current situation through on-site visits, field research,

and discussions.

TAZHRE - AEAREAIEFIRS - RRARIATERT T S _=FEEE LTRAED - REWEE -
HREIER BIREAENZETSHBERIN  BBRS2E  BHAW  BEAZIRFEA - BX
NRAKERBEEMEAM

Means of Communication
and Response

BEREES X

Stakeholders
K&

Requirements and Expectations

ERMEAE

Government and
Regulatory Authorities
T B B

= Compliance with the national
policies, laws and regulations
BT BRBUR MORBRIER

= Cultivation of local economic
development
R HE D 7 A BB R

= Promotion of local employment
HENH T B

= Regular fulfiilment of tax

Regular submission of information
FHRZER

Regular conversation with
regulatory authorities

EHA B B IR

Dedicated reports

= R

Regular and irregular inspection
and supervision

obligations ERFMAESEE REE
RIF RN
= Carbon Peak and Carbon
Neutrality
TR A
= Production safety
LEREE
Shareholders = Returns General meeting
BRI EE Y25 B4R REKRE
= Operation in compliance Company announcements
aRES NCIVN S

= Rise in company value
RARBEE

= Information transparency and
effective communication
ERBERAKSRER

Email, telephone and company’s
website

B FEAMARAGHEL
Dedicated reports

HEER

On-site inspection

B E 5

Live promotional broadcasting

BREREEEY
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Stakeholders
KiaE

Business Partners

bl
UL
B
#
of

FEREEEERERAA

WULIN G'S ESG PHILOSOPHY

Requirements and Expectations

ERMEE

= Operation with integrity

ZREMNESGHER

Means of Communication
and Response

BEREEAR

= Review and assessment meetings

BIERHE BIEEE EEENAE
= Fair competition = Business communication
NS By Sl
< Compliance with laws and e Discussion and exchange of
fulfiment of agreements opinions
HOEBH) A
= Mutual benefits and = Negotiation and cooperation
achievements BEETE
ERHRE
Customers = Quality products and services = Customer service centre and
=P B E on B AR 7% hotline
- Health and safety B P RB RO R AR
fERRE 2 = Customer opinion survey
= Compliance with laws and EFERAE
fulfiment of agreements = Customer meetings
HOEREL BEFBRER
= Operation with integrity = Social media platforms
MK E HREET A
= Return visit
EF;]
= Customers’ feedback
BEFRE
Environment = Fulfilment of emission standards e Communication with local
RIE EIRHER environmental departments
= Energy saving and emission HLE M IR IR AR PI RM
reduction e Communication with local
B R E residents
- Protection of ecosystem g fE BB
IRAEEHERE = Submission of reports
%El N ?ﬁ&’—":
= Research and inspections
At E
Industry = Formulation of industrial = Participation in industry forums
173 standards EREGS

TRRESE

e Promotion of industrial
development
TRETEER

= Mutual visit and inspection
2 H{T¥RIE
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WULING'S ESG PHILOSOPHY
EEREWMESGER

Stakeholders
KiaE

Requirements and Expectations

ERMEE

Means of Communication
and Response

BEREEAR

Employees = Protection of rights = Employee meetings
8T U g BT ERE
= Occupational health = Company’s internal publications
BERERE and intranet
- Remunerations and benefits REA T MRS R L
FirE R = Mailbox for employees
- Career development BT{E4
BEERE = Training and workshops
= Humanity cares 3| BT EL
ANz = Activities for employees
BIES
Community and = Improvement of community = Company’s website
the Public environment NEASuh
Al RN /NAA HEM RIRIE = Company announcements
= Participation in charity affairs NCIVNGS
DENEE = Interviews by media
« Information transparency B
=B RFER = Social media platforms
MHREETE
= Volunteering activities
BELED
MATERIALITY ASSESSMENT BEEMFM

To develop clear and effective ESG management policies,
the Group has engaged a consultant to conduct
materiality assessment this year. The assessment aims to
identify ESG issues that are critical to the Company’s
business and its stakeholders. The materiality assessment
for this year is based on the materiality matrix provided by
a third-party ESG professional agency, as well as an
inventory of Environmental, Social, and Governance issues
established for the Group and relevant to the industry. Key
internal and external stakeholders, including suppliers,
employees, and customers/users, were invited to
participate in surveys and interviews to understand their
requirements and expectations of the Group.

20
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During the Reporting Period, we identified a total of 27
issues within the ESG issue inventory and classified them
into five major categories. We conducted an online survey
among stakeholders to understand the importance of

REARE

EEZRERAA

PHILOSOPHY

hZESRENESGHESR

these issues to both the stakeholders and the Group. The
issues were rated based on their significance.

Identification
% Al
In accordance with
“ESG Reporting Guide”
set out in Appendix C2
to the Rules Governing
the Listing of Securities
on the Hong Kong
Stock Exchange and
the ESG ratings systems
(e.g. MSCI, S&P, etc.),
we have
comprehensively
analysed the important
ESG matters of the
Company and the
concerns of various
stakeholders and
constructed a
database of ESG
management issues for
2023, which comprises
a total of 27 issues.
BARBEEABR AT BT
RAPTER C2CR%E ~ tt'
NERMmERES])  WiE
BB RMIZESG F1 4 ) 45
# (WMSCI ~ S&P %) -
2HEMRENARESGEESE
BAREFRSENEE
B BE_ZT_=FESG
EIRHREE - HEt27(E
A o

Investigation

We conducted an
online questionnaire
survey to obtain the
opinions of our
stakeholders. The
survey covered
stakeholders such as
corporate
management,
employees, suppliers,
customers and
investors/shareholders,
and a total of 166 valid
guestionnaires were
collected.
BrmARRE EHE5H
BERFREMFNEER °
HMEBEETEEERE -
BT - gl BPUR
BEE/RRERNE
BIUKE M EHEH 16615 ©

Analysis

2

Based on the focus of
each stakeholder, we
assessed the
importance of the
issues in terms of
‘importance to
stakeholders” and
“importance to the
Group’s operations”
and drew up a matrix
and list of ESG
materiality issues in
2023.
BRIBESRESEM@TES
®MEFhENEZE]
IR THEREENSEE
MIMARERETHRRESE

S BER =T
T ZFESGEARNMZEE
P 2 515K o

RBEHE RAERR HEahE E%%
BEAD /”a'JﬁlJHjSK*EEU/\quZHEE%% f LA ]
K

%fEﬁHH%Tﬁaéﬁﬁﬂkh% N
SENEEE REZENEZHETHD

Review

=

Based on discussions
with key stakeholders
and internal discussions
amongst the
management, the
management will
ensure that all major,
material and significant
ESG areas that are
important to the
development of the
business are presented
and are in compliance
with the relevant laws
and regulations.

BB F ZRHERR
MEREZHHNERE
o EIRERERAEE
ENEREHEBERS
ENRE LB RERE
BE2HK  WAFEEH
EREROER o
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EEREWMESGER

ESG Issues Issues Category
RIE-HERERERE HEER

1 Intellectual Property Protection Governance
FREERE BRI

2 Operation Compliance Governance
BB BRI

3 Tax Strategy Governance
B R B ERIEE

4 Corporate Governance and Risk Governance
Management o= el
1R EER TR M b B 78

5 Internal Complaint Mechanisms Governance
MBD ER BRI

6 Water Resources and Wastewater Environmental
Management IRIFIEE
KERMEEKE R

7 Opportunity for Development of Clean Energy  Environmental
BB RREERNEE RIEHEH

8 Green Procurement Environmental
RERE R

9 Energy Management Environmental
BERE IRIE R

10 Eco-environmental Protection Environmental
A REIRI IR & IREEE

11 Waste and Hazardous Material Management  Environmental
BEMNEEYE E R IREEE

12 Life Cycle Decarbonisation of Automobiles Environmental
AEEREER AL RIFAEA

13 Greenhouse Gas Emissions Management Environmental
AERBHNER RIFAERE

14 Climate Strategy Environmental
SR 1 BB B RIFAERE

15 Employee Health and Safety Employee
BTRERL S BT 6

16 Employees’ Rights and Interests Employee
BT BT 8%

17 Child Labour and Forced Labour Employee
BT MRHEST 8 TR
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WULING'S ESG PHILOSOPHY
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ESG Issues Issues Category
RIE-HERERER HEE R
18 Remuneration and Benefits Employee
BT H AR BT
19 Talent Retention, Development and Training Employee
ATRE ~ R KIEI BT
20 Data Security Operation
HEZR LB
21 Protection of Customer Privacy Operation
TP MR RE 2IENRA
22 Marketing and Promotion Operation
& S A HE R 2IENRE
23 Product Regulation Operation
EmEE 2B
24 Supply Chain Management Operation
HEgEER EEE
25 Research and Development, Competition Social
Activities Zan—FiElE
MRMER  HFED
26 Common Prosperity Social
HRAE® e
27 Social Welfare and Charity Social
HERmEEES an=pisle

The results of this assessment will also serve as a reference R & RIMEAAEBMBRANEIESR
for strengthening internal management within the Group. Z2 8 W ERKENTREGED %Eﬁi
In the future, we will increase the involvement of different & UKRERERAEEEREFIZEINES
stakeholders to gather their valuable opinions and E&-

suggestions regarding the development of the Group.
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WULING'S ESG PHILOSOPHY
REREMESGER

Stakeholders can express their opinions on the Group’s
environmental, social, and governance issues through the
online survey. A total of 166 survey responses were
received this year. Based on the data collected from the
survey, we have developed the ESG issues materiality
matrix for Wuling Motors in 2023, as follows:

BhEAEHSHERREGMMHEAEZER
B HgkEABENER KNFEESHKD
16617 A= B & - IRIEFHE TSR EUE - F M
BHU T ZE-_ZFAEAEMNESCEEE
TEAEE

2023 Wuling’s ESG Issues Materiality Matrix
B CHFREREESGHEEE LM

High 15
A °
19 17
[ J [ )
.16
20
. 31 o 18
[ J [ J
2 [ X J 21 [ J
3 7 o
o
£ 26 ® 22
< 24
B i [ J 8
2 & 6 2
2y [ J
oR 23 (]
S 11 9
SH |27 ° °
o
aQ [ J
g :
14 13
[ J
® 1
[ J
Low High
1& =
Importance to the Group’s Operation
HAEESENSEES
Employee Environmental Social Governance Operation
BT8R IRIRARRA tLE1ERE Btk SIER

Based on the feedback received from stakeholders
including employees, suppliers, and customers in the
Reporting Period, a total of 13 ESG-related material issues
were identified from the list of environmental, social, and
governance issues. These issues will be discussed in detalil
in this report. The key topics include occupational health
and safety, labor rights, child labor and forced labor,
employee compensation and benefits, talent retention
and development and training, information security,
customer privacy protection, research and development,
competitive activities, intellectual property protection,
operational practices, tax strategy, corporate governance
and risk management, and marketing and promotion.
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OPERATIONS THAT ARE BUILT ON ETHICS AND GOVERNANCE
EMNEELENERMAENERL

The Group believes that implementing ESG governance
principles will effectively enhance our corporate
governance standards and generate long-term returns for
stakeholders. In order to effectively implement the
concept of sustainable development, from manufacturing
components and engines to assembling vehicles and
selling automobiles, the Group consistently adheres to the
principle of responsibly providing high-quality products
and services. We not only focus on economic benefits but
also prioritise environmental protection, social
responsibility, and good governance practices. Through
high standards of corporate governance, we actively
adderess risks, strengthen transparency, ensure compliance,
and establish trust and good cooperative relationships
with all stakeholders. We will continue to strive to
strengthen corporate governance to achieve sustainable
development goals and make positive contributions to
society and the environment.

CORPORATE GOVERNANCE AND
GOVERNANCE STRUCTURE

The Group strictly adheres to the requirements of the laws
and regulations applicable in its registered jurisdiction,
including the “Company Law of the People’s Republic of
China” and the Listing Rules of the Hong Kong Stock
Exchange. We have established a governance structure
that is clear, scientifically designed, and efficient. By
continuously integrating practical considerations and the
latest regulatory requirements, we consistently optimise
our corporate governance system. This enables us to build
a more diversified and resilient governance framework for
sustainable development, aligning with market trends and
meeting the future needs of the Group.

AEEBEEMERESG &0 R A& H MR
FHHRMANRADEEKF I AFHEFTRE
ok SEMEEAKEERES LEE
THHELEPE AREHIHEETE A&
ERBEREGREFUNBEEEHRE
ENEMERE /R TMERT AR
R IERRRE HEETMRIFHIGIE
BEE-BBSBRENGRAIE RARGEY
[\ B - MNGRBERRE - BER A R WERE N
MHEET R BEEMRIENA R F - Tk
BHESN BRIECERARE UEBERABEER
B Y ARAHENREMEERER -

DERERERRE

AEEBBERREIMLER (hEARKM
BRARDE) MBEBBIM(BEBARXSM
BERRARZEZ MR FERAERERN
2R BUBEDH MEBRMAAELERE-
BETHESERBANKMEE 2 F
BELEAFGEER BE-EAEAEZ Tl
FRAIUEMAFERRAERR LEED
BB REERRERNTE-

Key Performance Indicators

TEEMIER

[y ¢

v

Number of annual
board meetings (Times)

FEEFgREE (O

[ E)

100%

Board attendance rate

FELEE
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OPERATIONS THAT ARE BUILT ON ETHICS AND GOVERNANCE
EMNWEELENERMNIEBNER L

The Board of Directors is responsible for the shareholders’
meeting and exercises the Company’s management rights
in accordance with the applicable laws and regulations. It
oversees the overall operation and development strategy
of the Company, makes decisions on operational policies
and investment plans, supervises and guides the
management team in establishing sound regulations,
improving decision- making mechanisms, standardising
work processes, implementing strict approval procedures,
and establishing and enhancing a modern and
standardised organisational structure to enhance the
efficiency and quality of investment decisions. Under the
Board of Directors there are four committees: the Audit
Committee, Remuneration Committee, Nomination
Committee, and Environment, Social, and Governance
Committee (“ESG Committee”), to improve the operation
efficiency of the Board. To ensure effective
communication of the suggested policies and resolutions
from the Board to all departments and levels, we have
formulated the “Board Resolution Tracking and Supervision
Management System” which is implemented by dedicated
departments responsible for tracking, inspecting, and
ensuring the execution of the resolutions suggested.

EXHBERASER KEATEARKE
B ERARBRLE BRI ORK
RETHMBES EBEREEEREER
E2REGE TEREEG  RETHERE
BRELREF BUNTERRRBNHER
BROIESRERRNRXEXNEE-BEFE L
wEZZES FHZEe REZEE® R
B HENERZEQNEEXEZE S IR
BEFREFRX -REREFTGNIHE
RFEEMEEEEEEFI L EREE - LA
HET (EESRZRMENEESE) @ &
ERAFAERM BE BEREOWTE
7o

Wuiing Motors Holdings Limited

The Board of Directors

hEAEEEERERAR

3
|

\_4 A 4
Cbifgormices G

EREAR EEEAE

In addition, a sound governance framework is crucial to
the Group to achieve its sustainable development goals.
To effectively achieve the Group’s sustainable
development goals, the Board of Directors has established
an ESG Committee, as well as formulated and published
the “ESG Committee-Terms of Reference of the ESG
Committee”, which provides detailed provisions for the
overall ESG governance work of the Group. This includes
the composition of the committee’s members, the
selection of the chairperson and secretary, the invitation
of attendees to ESG-related meetings, meeting procedure
requirements, provisions for hiring professional services,
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OPERATIONS THAT ARE BUILT ON ETHICS A
BEMNEELENE

scope of authority, and supervision of sustainable
development initiatives and performance. The
establishment of the ESG Committee is mainly aimed at
overseeing the strategic formulation and reporting of ESG
matters within the Group, as well as assessing and
clarifying ESG risks of the Group to ensure the
development of appropriate and effective ESG risk
management measures and internal monitoring systems.
Through internal review procedures, the Board of Directors,
with the assistance of the ESG Committee, regularly
arranges independent assessments to analyse the
effectiveness and comprehensiveness of relevant systems
and procedures in order to strengthen the Group’s ESG
governance.

Through a “Top-down” management mechanism, the
Board of Directors has been actively involved in
identifying, evaluating, and managing ESG-related risks
and opportunities. At the same time, the ESG Committee
and representatives from various business departments
play their respective roles in the strategic planning,
implementation, and review of ESG-related affairs.

ND GOVERNANCE
BMAENERLE

B ESG 75 H #) A K - A REAR Gl EE E M A
MESG AR ERERINMEZERR BB
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Wuling Motors ESG Governance Structure
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Board of Directors
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ESG Committee
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Representatives from various
business departments
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Board of Directors Responsibilities

EXERE

28

Provide strategic guidance and ongoing evaluation of the Group’s internal controls to maintain
appropriate and effective risk management and internal monitoring systems, ensuring the Group’s
operations are conducted in a compliant and orderly manner;

RERBIEESI IFETEAEENAMEZE #RHEERERNEAREEIABEZZR BREES
EERAFHET

Ensure alignment with the Group’s social responsibility objectives and compliance with applicable
laws and regulations;

EREASENHEEEERRE —BALETERAERIOER

Supervise corporate governance practices and procedures at the group level;
EESEEENCEERBRNER:

Consider the concerns and viewpoints of key stakeholders based on reports from the ESG
Committee, incorporating their interests into the Group’s sustainable development goals,
strategies, and corresponding priorities to ensure stakeholder interests are upheld;

BRERR HGNELRZESNRES TRMEAKOENRIRNES BRESENTHEXRAR
RES AR B RIHP RAEN G ARERRF O E B A&

Review the sustainable development performance reports provided by the ESG Committee,
assess, revise, and recommend the achievement of key sustainable development performance
indicators and goals for the Group; and

BEERE HEREAZESRENIFEERERRS T B ERER X2 HERRERE
FELERHNERIBL: &

Approve ESG Report and budgets related to ESG matters.

EHMRE HERBARENRE L kERAMEE-
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OPERATIONS THAT ARE BUILT ON ETHICS AND GOVERNANCE
EMNWEELENERMNAENERE L

i3
B¢
o

ESG Committee Responsibilities

RE-HEREREZESTHE

Supervision of Sustainable Development Goals and Strategies

IHABRREERREBEE

Provide vision, long-term guiding principles, and report to the Board of Directors on sustainable
development goals, strategies, and priorities at the group level;

RERR REEZHFHUNEFTEREFBASEARENAIHEERET KB RELFE:

Report to the Board of Directors on corporate behaviour related legislation, regulations, litigation,
and public debates concerning social, environmental, and ethical standards. Propose anticipated
measures and plans;

REXTREAS RRELERRENEE AMEFEREEBE RO FARARFRETEZBE

I 42 78 B e M st &l

Evaluate risks related to ESG issues (including climate risks), and provide recommendations on
strategically significant risks along with anticipated and mitigation plans; and

FHERE e RkERFEEARR (EERERAR)  BAARBKESRRNORRIELZS WIRHEBHLER
iER

Review the key interests of major stakeholders of the Group and report their perspectives on key
matters to ensure the correct long-term strategic direction.

B ARBETIERHNENBRMNG YAAKERSEABREENE  NERRPKB T AL

Sustainability Initiatives and Performance Monitoring

ARHEARREENRENES

Review and report to the board of Directors on the sustainable development performance against
the major indicators and goals announced by the Group, comparisons with regional and global
peer companies or benchmarks;

REECEMNEEARBEERENIEHLER SEMERNAIFERRER UNEFSMEFUX
B RESABRFHUEREHUEREREREEQRNLE:

Review/approve relevant policies at the group level and provide recommendations to the Board
of Directors regarding any changes to these partnerships, strategies, and policies;

WA/ HEREN A REBERE UHZEBRHER KREIEENENEINESTSREESE
Review and report other relevant recommendations and opinions on the |mplementat|on of ESG
issues within the Group to the Board of Directors; and

BT MEEFEREAEERNTRE LEREAZENEMEREZELER &

Responsible for reviewing and providing recommendations to the Board of Directors on the public
reporting of sustainable development performance, through the ESG Report, which is then
submitted to the Board of Directors for final confirmation
BERMNUIRAIFEEREMNAHRTAESTSRHUER BB (RE L hEHmE) BRRXE
EEIERKRER-
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BEMNEBEYENERNAENERL

Responsibilities of Representatives from Various Business Departments

BEEBBPIRREER

Implementation of Sustainable Development Goals and Strategies

AHEEREERERER

= Implement the sustainable development goals and strategies determined by the Board of
Directors within their respective business departments;
EEBEEBHPARNERNEEETERTENAHELRE B EMER:

< Monitor and report on the relevant trends in environmental, social, and ethical standards within
the business departments and propose corresponding measures and plans; and
BN REXBMPIERE HELERBREBENBRBE REEERNERMNTE: &

= |dentify ESG issues and risks faced by the business departments and provide anticipated and
mitigation plans in accordance with the guidance from the Board of Directors and the ESG
Committee.
78 Il 5% 76 &8 P B Y 3R
HA N e R et & o

FonghERRERR UREEZTSNRE HEhERRESNIEERMHE

Sustainable Development Initiatives and Performance Reporting:

AHESREBERENRS

= Collect, record, and report the sustainable development performance data of the business
departments to ensure compliance with the major sustainable development indicators and goals
announced by the Group; and
Wi RHEMMEEBHPINAFEEREIBE  BRES
(53

= Complying with and supporting the Group’s ESG policies at the group level, regularly provide
updates to collaborative partners within the business departments, such as customers, suppliers,
and employees, fostering cooperation to achieve mutual benefits.
BIFUEIHEEEANRE g REGHER HEBIHFNEGERE (WEP ¢
HEHAT AEHR

SECEMNEZAKEEREMERTERE

HEm BI1E)THIER

During the Reporting Period, the Group’s ESG Committee
held a total of 2 meetings to discuss the ESG reporting of
the Company and its subsidiaries for the year 2023.

= A
(=
< 2B

RBERRH AEBRE - LERER
HAWM-_AgH fm I S _=ZFAQA
&/H\WJ% ARE HEREAREMABER

Resolutions were made to recommend and adopt the
2023 ESG Report to the Board of Directors. Additionally, the
key objectives and work related to the ESG reporting of
the Company and its subsidiaries for the year 2023 were
considered and reviewed. It is stipulated that all meeting
records of the ESG Committee must be kept and archived
by the secretary officially appointed by the Committee,
and must be signed by the chairman. The meeting records
or summary reports are to be submitted to the Board of
Directors at any subsequent board meeting.
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OPERATIONS THAT ARE BUILT ON ETHICS A
BEMNEELENE

DIVERSITY POLICY

To achieve sustainable and balanced development, the
Group considers the increasing diversity at Board level as
a key element to support its strategic goals and maintain
sustainable development. Since 2013, the Group has
developed and implemented a “Board Diversity Policy”,
which is regularly reviewed by the Nomination Committee.
This policy includes any measurable targets set by the
Board for implementing the policy and the progress
towards those targets, such as the appointment of female
directors. The Nomination Committee will make
corresponding recommendations regarding the retirement
of board members and board succession plans at the
Group’s annual general meetings.

When establishing the composition of the Board, we
consider board member diversity from multiple
perspectives. The selection of candidates is based on a
range of diversity categories, including but not limited to
gender, age, cultural and educational background,
ethnicity, professional experience, skills, knowledge, and
tenure of service. All board appointments are made
based on merit, aiming to meet the diverse skills and
experience required in various business areas. When
considering candidates, objective criteria are fully taken
into account to benefit board member diversity, while
continuing to pay attention to the proportion of women in
leadership positions.

D GOVERNANCE
5FI] SIEAERE L

Z b BUER

BERRBECHERRE ASERESS
EEEZZ Tt AT ED S B E R
BUBERE BRI BT —=Fi"
KEIEM%UE&M (BEEgL bl
®) HIRBRZESTHRTILEE 548
RBEELANTEBERMG T AT
EEEMERIZERE  flan: TEEENET:
MERLZEEERAEBEREBAFAGR
TEFeNESHITEIRNEERZ

BRMERTEETRNEHEE A’ﬁé;ﬁlﬁ
HEBEETEKRELZ L BE ANEHIZ—
Rt BB AREE  BIEETEMER
FR-NERHBEES BE FXELR I
BN MRS TH -EEeMBEZAYUA
AT EBRA URESEBRAEALIMETNS
BREMERAER CE2EARBUARTEH
BHERIPBEREETRELZTIENEE T
BT LMEIRENLG -
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BPANEELERNE

&M

AIENERELE

Academic
Background/Expertise

Experience/Skills

SEER 88
Business Administration

IREER
Accounting

Jilz)S
b=l

12

85/

Industry Expert

BEEEA

Industry Expert,
Financial Expert,
Legal Expert
T5ER  HBER
EBER

Position/Duties and Tenure
Gender Age  Responsibilities Period
#h  FR B/ HEERER FHFR
Mr. YUAN Zhijun* M Chairman of the Board/ 7 years
57 Executive Director
REERE s EZeIR/H1EE  7F
Mr YANG Jianyong M Executive Director 7 years
56
SRIELE B HiTEE T4
Mr. WEI Mingfeng M Executive Director 3years
49
ZHESE £ HITES 35
Mr. LI Zheng* M Non-Executive Director 2 years
80
FIFF g 3 FHITES 2
Mr. YE Xiang* M Independent Non- 15 years
60 Executive Director
ML S BUFHITES 155
Mr. WANG Yuben* M Independent Non- 9 years
68 Executive Director
ERAREE* g BUFHITES 9%
Mr. Xu Jinli* M Independent Non- 1year
58 Executive Director
GRopIb it B BUFHITES 15
# Chairman of ESG Committee
* Member of ESG Committee

To promote gender diversity and enhance corporate
governance, Wuling Motors has decided to nhominate a
qualified and experienced female director to join the
Board by the end of 2024. By increasing the representation
of women on the board, we aim to strengthen the fairness
and transparency of our corporate governance and
enhance the Company’s reputation in society and the
industry. We believe that this initiative will bring broader
prospects for Wuling Motors and serve as a role model for
other companies, driving gender equality and diversity in
the business field. For more details on diversity policies and
measures at the employee level, please refer to the
section “PEOPLE- ORIENTED, CREATING A BETTER WORK
ENVIRONMENT TOGETHER”.
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Chemical Mechanical Industry Expert

Engineering/Business

Administration

EIREEER, ITHEE T£5X

Physics/Medical Industry Expert,

Technology Financial Expert/
International
Finance, Medical
Technology

NEE BRI TEE%  BBEX
Gilosa=
R

Finance Financial Expert, Risk
Management

B MHEER  BREE

Economic Law Legal Expert

3 EBER

Mechanical Engineering  Industry Expert

HmIE T*ER

# BE HERERZESER
* RE HEREREEGKE
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OPERATIONS THAT ARE BUILT ON ETHICS AND GOVERNANCE
EMNEELENERMAENERL

SHAREHOLDERS/INVESTORS’ RIGHTS

The Group attaches great importance to information
disclosure and investor relations management. We have
formulated the “Communications Policy with Shareholders
and Investors” to ensure that shareholders of the Group
and the investors can access timely, comprehensive,
consistent, and easy-to-understand information about the
Group. This not only helps them make informed investment
decisions but also enables shareholders to exercise their
rights and actively participate in group affairs. We have
also developed and publicly disclosed the “Procedures for
Shareholders Nominating Directors for Election in General
Meeting of the Company”, clearly stating the details of the
nomination process, such as submission deadlines,
channels, and the information required for nominating
shareholders. This allows shareholders to nominate
individuals other than retiring directors for the directorship
at the shareholders’ general meeting.

We regularly release performance reports that provide
investors with detailed information on our revenue, profits,
and other key performance indicators. Additionally, in our
Annual Report, we comprehensively review the past year’s
performance and provide future outlook and strategies. In
addition to regular reports, we also issue other important
announcements as necessary, such as significant
transactions, changes in shareholding, or management
changes. We believe that timely and transparent
announcements are crucial for investors to make informed
investment decisions.

We also place great importance on communication with
investors. The Group has established Investor Relations
Department as the direct communication platform
between the Group and investors, aiming to foster a
positive relationship and enhance investors’ further
understanding and familiarity with the Group. We
continuously establish various channels to encourage
investors to receive and provide feedback and
suggestions on the Group’s products, operations, and
governance. This enables us to diligently convey this
feedback to relevant departments within the Group for
timely processing. For example, we disclose past and
upcoming investor activities on the official website, publish
corporate communications, provide an email subscription
center, and regularly hold investor meetings and
roadshow events. These initiatives create platforms for
investors to directly engage with the management team.

RR1REEERS

AEBSEERGEERENREEBERER
TE-RMEHE (MRRREEBABR)
ARER AR B BR ) BRI E AL A BERT BL
BER - 2 HRMEZERZANEEER
BT e ME BB PIE BE IRERE SN
B MBREMBER TITEBERER A
FERREBREALEGRZ2REEEE - M
THERAR (RRRARABRRAE LR
HAHAREREZZRERF) - BFRIABMAES
RFHSEMAS EIHR 2L RER
RAFENENES ERRAERRAE LR
FREEZFUANZERMALREES-

BMERBRMEERS AREEFANS
B E W - FIBFE b B AR FR1R LS
BHESEFEXERSTEELBEBE—
FORR WIREAKOREMREE B T E
HHHmE RMNESREFTERMAMEER
RNE PIMERR S BRHEHHEEEE

Z-HPIRERE BRNRSHNREEM
HABENKRERREFEE -

BAEERERRREENBAE ARER
BEREEMAEMPASEEEREESEEN
BETE BEEREZETNRMEEE BER
BEEHEENE - PERNAE - HMHE
BYEBRBUSEREERKILIZEHER
SEEM KENMERNENEBNES &
BAERE IR EERBEMREELREENR
ERAERA AP TTERIE - Plan : B 7 b h A e
BEENGHRNREE RS HMLER
A EBEAHTL EHRTREESHME
BEBES RREEENEREETEEK
RRHF G
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BMANEELENERMENERLE

We are committed to protecting the legitimate rights and
interests of investors. We comply with relevant laws and
regulatory requirements to ensure the compliance and
accuracy of information disclosure. At the same time, we
value the privacy and protection of investors’ sensitive
information. Unless required by law, we will not disclose
shareholders’ information without their consent. We have
also taken necessary measures to ensure information
security. Information disclosure is not only seen as our
responsibility but also as an important cornerstone for

BB IR REREEN G AR MR
SHEZANEEZR BRESHENSE
RIEMEREN R HACERREENR
LB RS BIRE FRORBIREEIN TS
EREHERBMBERRZER HMATE
RRBENEBEABREE L2 E -AKHE
TEREERERSRET EH R AERK
BERVRHEEEENEZEL -RMAM
NRERREENN S YHAREREHE
BErER-

establishing long-term trust with investors. We are
dedicated to safeguarding the interests of investors and
working together to achieve long-term value.

Wuling Motors has been awarded the Best Investor Relations Management Listed
Company Award

IEREREREREAAREELTATE

In December 2023, Wuling Motors was honored with the “Best Investor Relations Management Listed
Company” Award at the China Listed Company Investment Value Summit and China Investment
Fund. This recognition not only affirms the Group’s efforts in investor relations management but also
acknowledges our performance in the capital market.

RIZE_=F+_R EZ2RFRXFHELTRAAREBEEGETHEREECEEENSRE [REREEH
FREBFHAR R-ETNERHEEEREEMERERETANSE LRYRMEEARATIBRIRNAA -

Wuling Motors has always been committed to providing comprehensive, accurate, and timely
information to investors, aiming to enhance their understanding and trust in the Company.
Additionally, we actively engage in communication with investors, promptly addressing their
concerns and inquiries. We actively organise online and offline performance briefings, shareholder
meetings, roadshows, and reverse roadshow events. In the future, Wuling Motors will continue to
strengthen investor relations management, continuously improve the quality and level of information
disclosure, and uphold integrity as the foundation, creating more value for investors.
EEAE-—HEIRNRREERHEZE £ RENER UWEEREEH R NEMBIEE - RE - FHM
MEREREREBBAIN REERKEENEINER BRBETEKRTEEFAT BRERG BEK
REBEE - RK AETERGEBEINBRREEAREE THRAGERELEENKT UHERE BR
BERIEREZEE-
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OPERATIONS THAT ARE BUILT ON ETHICS A
BEMNEELENE

RISK MANAGEMENT AND INTERNAL
CONTROL

The Group places great importance on identifying and
managing potential risks in company operations, aiming
to establish measures for addressing risks and
opportunities. This includes defining operational
requirements that encompass risk response, risk
avoidance, risk reduction, and risk acceptance.
Comprehensive risk and opportunity management
measures and internal controls are established to enhance
risk resilience. Through the establishment of an internal
control system and a series of related processes, such as
the “Regulations on the Legal Review and Management
of Regulations”, “Management Control Procedures for
Internal Control Self-Assessment” and “Regulations on the
Management of Business Operation System Documents”,
the Group strives to achieve the internal control objectives
and meet regulatory requirements for internal control.
These measures help in identifying and preventing risks.
Furthermore, the Group has internally published relevant
corporate standards to provide operational guidance for
applying these measures and evaluating their
effectiveness within the safety/environment management
system.

The Group has also established an Audit and Legal
Department which is responsible for conducting audits of
business processes within the Group. They evaluate
internal controls and risk management practices and
provide audit opinions and recommendations to senior
management. The Department ensures that the Group’s
operations and management comply with legal
regulations and the Group’s policies, aiming to achieve
efficiency, transparency, and compliance objectives.

Risk management and the development of an internal
control system are important tasks that are in line with the
strategic planning and operational objectives of the
Group. The aim is to comprehensively identify and
evaluate the uncertain factors that may affect the
achievement of these objectives. As the Group advances
in sustainable development, various risks related to the
environment, society, and governance also emerge.
Therefore, we are conducting the identification and
evaluation of ESG-related risks gradually and using the
assessment results to guide the establishment and
improvement of the Group’s internal control system to
effectively avoid and mitigate ESG risks.

ND GOVERNANCE
EMAENERELE
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BN ZELERERNE

This year, the Risk Control Division of the Group distributed
annual risk assessment questionnaires to the general
managers of each subsidiary company within the Group
based on their functions (such as R&D, procurement,
finance, logistics, quality, etc. 18 aspects). The assessment
was conducted from two dimensions: the likelihood of risk
occurrence and the impact. Ten significant risks were
identified, including risks related to R&D capabilities,
technological stagnation, obsolescence risk, product
pricing risk, R&D project decision-making risk, price
fluctuation risk, competition risk, employee compensation
management risk, information security risks, R&D process
risks, and procurement price risks. The respective
department heads responsible for each function
conducted in- depth analysis, formulated response
measures, strengthened risk management and control,
and prevented the occurrence of significant risks.

In addition, employees in various positions are at the
forefront of the Group's risk exposure and are responsible
for risk prevention and its performance. We are well aware
of the close relationship between the formulation and
integration of corporate culture and risk management. By
establishing positive corporate culture, we can shape
employees’ values and behaviour, making them more
attentive to risk prevention and management. This helps to
establish healthy corporate culture, motivates employees
to actively participate in risk management, and makes
them an integral part of overall risk management,
enabling risk management measures to be effectively
communicated and implemented. In this risk assessment,
risks related to corporate culture are not considered as
significant risks for this Group. However, we have
implemented corresponding risk mitigation measures to
ensure that the risks associated with the construction and
integration of corporate culture are reduced, thereby
enhancing the Group's resilience to other risks.
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Risk Description

LB i

Risk Level

EBEE REHEE

ND GOVERNANCE
BHAENERL

Mitigation Measures

Corporate
Culture
Development
and Risk
Assessment
PELER
S 4 L B

The lack of company culture
development plan and
inadequate promotion of
core values have negative
impact on employee
motivation and company
cohesion.
REIERRULERBRE - =0
BEHEEIL YEETE
ERERIVNE])-3 Pl

The leadership fails to
consistently set a good
example hinders the
promotion of corporate
culture.
BEMFARMERLED  bX
XACHEEN R E

The absence of an assessment
and evaluation mechanism
for company culture results in
the inability to timely address
issues and make
improvements.

RZ R BB Z 2
BHURE NS A E BB AU

Develop a comprehensive plan for
corporate culture development, clearly
defining core values and behavioral
guidelines.
HEEEAEECRRAE - AEZL
BEBMTRER

Promote corporate culture extensively
within the organisation through
leadership speeches, training, internal
communications, and group activities,
to enhance employees’ understanding
and identification with the core values.
EHEBANHEZEBLEXL BERA
BEBF I NEHEBNEEEDS
AR BABIHROEEBNERNA
A

Encourage employee participation in
social responsibility projects and
sustainable development initiatives to
foster a positive work environment and
enhance cohesion.

%@;I/A SEAEEMAHEER
B NWEERERM TERRNIE @R
i

Establish and continuously improve an
assessment and evaluation mechanism
for corporate culture, such as
employee surveys and anonymous
feedback channels. Relevant
departments should oversee and report
to senior management and the Board
of Directors to ensure timely
identification and correction of issues.
BREFFEICE UL BZET S
MEITHE EARBERET HHEELS
PIMEERREESRERERESS
HRREIRERE RSB ER RALTE
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Risk Description Risk Level  Mitigation Measures

LB fid ik EBEE REHEE

cultural development, the
importance of “Teamwork”
has been overlooked, leading
to inconsistent levels of
cultural integration among
individuals of different
hierarchies.

BIRRERR  HHARATR
LPEBR RER: XEER
K BEBERS: £ERR
TERZRT [BEEAE TRE
BOACRAERET 2 -
Unreasonable organisational
design and unclear allocation
of responsibilities and rights
have negative impact on
collaboration and work
efficiency.

HWERATEE  ERNSET
RHE - EBIEMITIERCK -

Corporate The complexity of employee Low Establish diversity policy that encourage
Culture backgrounds results in a lack {i§ employee participation in multicultural
Integration of sense of belonging and exchanges and activities, fostering
Risks pride towards the new mutual understanding, respect, and
EULRE company itself. Significant creating an inclusive cultural
BB cultural differences further atmosphere.

escalate the difficulty of HEZT/LEE  BBETI2ESZ T

integration. In the process of RpAEs)  EERE THRNEE - &8

BAMX(AE
Develop effective communication
channels and decision-making
processes to ensure the flow of
information and transparency in
decision-making, promoting
collaboration and work efficiency.
Liﬁﬂmﬁﬁﬁﬁﬂﬁﬁﬁﬁ PAREAR
BHRBMNARNERAE - REBEM
If’ExﬁI$
Regularly review and optimise
organisational structure and internal
controls of various business processes to
ensure clear allocation of responsibilities
and rights, avoiding overlap and
conflicts.
TE B IT R SR %m%ﬂﬂ&xiﬂ%umﬁmm
AR T - RERENIRRES
WREEMER
Establish a clear and transparent
system of rewards and penalties, and
incorporate ESG factors (such as
carbon emissions) as part of
performance evaluations. Reward and
recognise outstanding employees,
encourage employees to propose
innovative ideas and solutions, and
impose appropriate disciplinary actions
for violations of company policies,
values, or legal regulations.
FESLE M AR HO SR ET 51 K 5| AESG E &
TEBERGTE (Flan : B m—25
RBRRTRRLENET  FBHETR
BT AR BR T R BB R D AIK
R BEBIEEZERNTAETHEED
wEED
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OPERATIONS THAT ARE BUILT ON ETHICS A
BEMNEELENE

Based on this year's risk assessment results, the Group has
developed the “Risk Control 2024 Work Plan”. We will
implement this plan and continuously optimise our risk
management and internal control mechanisms. The plan
includes comprehensive risk assessment and tracking,
formulation of response strategies and control measures,
strengthening of internal control and compliance systems,
and establishment of monitoring and reporting
mechanisms to protect the interests of the Group and
achieve sustainable development goals.

ANTI-CORRUPTION AND IMPROVING
REPORTING MECHANISMS

The Group adheres to high standards of ethical and
integraty behaviour as the foundation of its healthy
development. We strictly comply with laws and regulations
such as the “Criminal Law of the People’s Republic of
China”, the “Anti-Money Laundering Law of the People’s
Republic of China” and the “Anti-Unfair Competition Law
of the People’s Republic of China”. Internally, we have
established management systems to monitor the integrity
performance and to construct corporate culture of
integrity, so as to regulate employee behaviour.

We require employees to participate in training on aspects
of integrity, anti-corruption, and anti-fraud self-discipline
and urge employees to comply with relevant regulations
on integrity work set by the country and the Group. We
have also established whistleblowing mechanism, with
publicly available email and hotline for reporting to the
Discipline Inspection Commission throughout the Group,
as well as reporting boxes placed in the cafeteria. We
encourage employees to report acts of corruption and
we will maintain the confidentiality of the whistleblowers’
identities. The Group has also established management
measures for supervision work, employee disciplinary
management, and registration and handling of gifts and
cash, strictly managing the behaviour of our directors and
all employees. In the event of discovering or suspecting
acts that violate anti-corruption rules, we will follow the
anti-corruption provisions and disciplinary measures of the
“Regulations on Disciplinary Actions by The Communist
Party of The People’s Republic of China” and take
necessary disciplinary actions based on the severity of the
violations.

ND GOVERNANCE
EMAENERELE

REAFENERFEITEER AEEE
RHIET CRBREH —F —METIEEE) -

B ERATZE HEELEHMANE
L EEENBEGS RS BEEEN
JeR e {2 R B ~ I E PR 3 SR S AR I e -

MRAEEHI M A RE R ELER MBS
HH UREEEN DY BRAIFEERE

fRe

RESETERHET

AEERRFUSEENERBRETR/IERR
FEROED - RARRER (FEARKM
BADE)Y  (RFEARAMBEREZEE) & (R

FEARKAMBERTEEBFIE) SERER
IEAP%B R FROR T {E BB AN o BR U RR

FEEHE ARBETTR-

RMEKETLERZRE N 5 R EE
BB ZHEITETRARALKREEY
R BER TIEM A B8 T o B AP I 3% 3 22 3R
B AEEAEE L AHALZEBRERBHEME
FOURERBERIERE BEEISBET
AEERNKRMERESEINTE LHE
RENFMRE - AEENEVERTEE
BiE EIXREEEREINERES X
BERERETENL BREEEELEESR
IHfTA - —BEBEREREREBHIZ
TR BRMBEBE(FEAEELEEDE
Bl HRERHRERLCEEN RIFERAR
ERERDITHRMENLRED -
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Key Performance Indicators
FE2ERIER

'
100% 63

Employees’ training rate
on integrity, anti-corruption,
and anti- fraud
BTRZERBH - HERER

Lo : - I

Nil £

Corruption-related
litigation cases
BHEBSIEMFRRRD

100%

Supplier Integrity
Agreement Signing Rate

HEBFRGHEEEE

No. of training on integrity
and anti-corruption
conducted (Times)

GIEG AR GE R MO

EEESH RS

We are committed to maintaining an integrity and ethical
relationship with our business partners, therefore, we also
sign an Integrity Agreement with our collaborating entities
together with the purchases and sales contract. Both
parties commit to maintaining an ethical and disciplined
working style in business activities, adhering to the
principles of legality, fairness, and integrity, and preventing
any occurrence of illegal or disciplinary misconduct, to
safeguard the legitimate rights and interests of both
parties and foster working environment with integrity and
trust. We have also established a dedicated discipline
supervisory department to conduct integrity oversight
inspections, visit relevant collaborating entities, and
investigate and understand the implementation of
integrity measures.

During the Reporting Period, the Group carried out the
anti-corruption and integrity education month with the
theme “Building an Ethical Enterprise, Promoting
Standardised Operations”, aimed at enhancing employee
self-discipline and integrity awareness, strengthening
propaganda and guidance, and creating a good
atmosphere of integrity. The main activities of this
education month included organising education on
inheriting the culture of integrity and integrity standards, as
well as activities such as “Reading for Integrity”. In addition,
the Group organised employees to participate in
education and training on ethical practices, which
covered topics such as the system for supervising and
managing ethical practices in their respective positions
and typical corruption cases. The trainings were
conducted for directors and all employees. Through anti-
corruption training, the Group strengthened employees’
ethical education and self- discipline awareness,
promoting culture of integrity and building line of defence
against corruption.
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During this year, the group did not experience any XREE NEFFRKBEELEERNETHRAEIF-
significant cases of corruption litigation.

Anti-corruption Reporting Channels

RESEHRE

Email address: jw@wuling.com.cn (Mainland China)/whistleblowing@wuling.com.hk (Hong Kong)

EFHH : jw@wuling.com.cn (FFE A1), whistleblowing@wuling.com.hk (Ff B &%)

Disciplinary Inspection and Supervision Reporting Phone Number: 0772-3750293

LMERBHESE 1 0772-3750293

Report by mail: Discipline Inspection Commission, Wuling Building, No. 18 Hexi Road, Liuzhou City,
Guangxi

EHEE  EENTARR IS AZEAELE
PROTECT INTELLECTUAL PROPERTY RIGHTS RIEFNH EHE

The Group is driven by technological innovation, aimingto ARNEB AR flialEF A8 EEZ LT A
master core technologies and actively engage in product B 1Z - fafr#E 17 E R TE- B IR E R
research and development. We strictly comply with (PEAREMBEEFEY R(FEAREHR®
intellectual property protection-related laws and FBEpE%) SR ERBRBEAERESR IR
regulations, such as the “Patent Law of the People’s EYV 7T BN HAESEERERZX - HAESMW
Republic of China” and the “Trademark Law of the HWHIHBERERLIE X6 (EFMEERE) -
People’s Republic of China”. We have also established (?ﬁﬁ%ﬁﬁﬁfi%ﬁi)} GrtE e (- /ERE
comprehensive intellectual property protection system, EEMRTE) (NEBEEERBEIESET)
with clear business processes for intellectual property. We *””*E@K# YA ERMBT  (RE - ZE) -
established management documents such as the “Patent EEEZH{ETHREF BRZEEFANFET
Management Regulations”, “Trademark Application 230 (REANE B G 52BN E 2 o ¢ %
Management Regulations”, “Computer Software Copyright B RIS E®R  NEB TR IE S P M E
Registration Management Regulations”, and “Intellectual #EE\ [ I & E G N ER R HEDE
Property Risk Management Regulations” that regulate the FEHIAGITIHERTHOEEZEZR 125X
application, protection, rewards, and management of HEREREL HDMNEINTIEHEE -
intellectual property. These measures ensure that our

patents and trademarks are not infringed upon,

safeguarding the Group’s competitive advantage and

reputation. Regarding overseas intellectual property, the

Group regularly identifies and assesses intellectual property

risks and formulates strategies for overseas intellectual

property, aiming to protect the company’s legitimate

rights and interests in expanding into overseas markets

and enhance our intellectual property protection

capabilities and competitiveness in foreign markets.

During this year, the Group did not experience any 7N & - 75 £ B 0 ok 2 4 230 4t A &0 5 A= 42

incidents related to the violation of the intellectual FHFIPZE M-
property laws.
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GREEN OPERATIONS, SAFEGUARDING SUSTAINABLE

DEVELOPMENT OF THE EARTH

HEBETE AUMRUBERRARREM

The Group considers environmental protection as top
priority and carefully examines the potential impacts of its
operations on the environment. We have established
relevant environmental objectives and are committed to
taking measures to minimise these impacts.

The Group ensures that all member companies and
relevant departments comply with and adhere to national
environmental protection laws and regulations, including
but not limited to the “Environmental Protection Law of the
People's Republic of China”, “Law on the Prevention and
Control of Atmospheric Pollution of the People’s Republic
of China”, “Law on the Prevention and Control of Water
Pollution of the People’s Republic of China”, and “Law on
the Prevention and Control of Solid Waste Pollution of the
People’s Republic of China”. Additionally, we have
implemented environmental management work in
accordance with the requirements of the ISO 14001:2015
environmental management system to reduce
environmental risks associated with the Group’s operations
and protect the environment and ecosystems.

AEESAREREREB 22 REELE
BHRBEKNBEZE L] LHBAR
BEB BORBERARDEETE -

REBERSKERR R EMRIBFEEST
EBABRREBRREN AR B2FEA
TER(PEARLMBERBREL) (F
EAREMBARR SR RE (FEAR
HFBKF LB AE) R (PEARKAME
BREMSPEREREHAE)  WKR
ISO14001 : 20153 B E R E R EFTZFIRIE
EEIE UREAEEEEEREAEN
B RER B AERR RS

Carbon Emission Management System

BN EEER

At the end of 2022, Wuling Industrial obtained the initial certification audit for its carbon emissions
management system, becoming the first company in Guangxi to pass the certification review. Since
then, the Company has consistently pursued carbon emissions management initiatives to drive green
and low-carbon development. And in 2023, the Company conducted the annual audit for its carbon
emissions management system, and after comprehensive review by external auditing team, the
emissions management system was recognised and maintained its certified registration. Looking
ahead, we will continue our dedication to environmental protection and develop progressive

environmental conservation plans in line with current trends.

T CFRE AETERBTMINERBRVARERR  MAEAFE —FBBLARENEE - IR - o
AIFERERRENERIE BHARGKCERER AT _=FFK AZIXHERINEREBRFTEE
BER  CABFZENZEEXEFRERRBRABIRA - REFREZM - REARK - HFIBEESRHRER

BRHFTEBERENEERENER -

In 2023, Wuling Industrial revised its carbon emissions
management system documents and continued to focus
on and comply with national and local government
regulations and standards related to carbon emissions. At
the beginning of this year, Wuling Industrial developed a
carbon emissions control implementation plan to promote
the Company’s green and low-carbon development and
contribute to the achievement of the “Dual Carbon”
targets. The company formulated a carbon emissions
strategy of “Promoting a Green and Low-carbon
Development by Conserving Energy, Reducing
Consumption and Emissions”. By conducting carbon
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GREEN OPERATIONS, SAFEGUARDING SUSTAINABLE
DEVELOPMENT OF THE EARTH

BEe=E  BAHMUEREERAEEM

audits, we have assessed the annual carbon emissions
and their composition, establishing carbon emissions
benchmark data system based on the 2021 emissions as
baseline. We continuously monitor carbon emissions and
have constructed and operated carbon emissions
management system, incorporating mechanisms for self-
restraint and self-improvement. This system is effectively
integrated with our business operations, ensuring
controlled management of our carbon emissions.

The Group is committed to collectively addressing
environmental risks, actively reducing its environmental
impact, and promoting environmental sustainability. The
Group has identified its environmental risk categories and
has implemented different policies and strategies for
emissions and waste management, use of resource, and
climate change.

GREEN AND LOW-CARBON DEVELOPMENT
ROADMAP

The Group aware and recognises the current global
climate change and environmental challenges. With the
continuous increase in carbon emissions and resource
consumption, there is an urgent need for us to take action
and promote the path of sustainable development. At this
critical moment, Wuling Motors actively responds to the
nation’s call for the “Dual Carbon” Targets and committed
to building a green and low-carbon future, we put forward
the carbon emissions reduction strategy of “Promoting a
Green and Low-carbon Development by Conserving
Energy, Reducing Consumption and Emissions”. Our
carbon reduction targets include a 20% decrease in
carbon emissions per ten-thousand RMB output value by
2025 compared to the baseline year 2020, achieving net-
zero emissions for Scope 1 and Scope 2 by 2030, and
achieving net-zero emissions for Scope 3 by 2055.

The Group has established its “Green and Low-carbon
Development Roadmap”, with a steadfast focus on
reducing carbon emissions and lowering energy
consumption. At the same time, we are actively
developing the new energy vehicle business and
expanding into global markets to promote global
sustainable development. Guided by the carbon emissions
reduction strategy, the Group will combine resources, set
specific goals and action plans with the collective efforts
of the Group and the dedication of all employees. The
following are the Group’s roadmap and the environmental

EREETERN - BEMINEEBRNE
EAETT N T BRA RN E HACER
B RBEME R REREEARS - Mk
MERBREZE-

AREFREERBEYRERR BEEH DY
REMBE RERRAKAERE -AKED
HBHARSRREBERN WRERD RERY
EE ARERRREELTE BETRK
R ES

BefkERIREE

EEFAZRBIE 2 EEH TEZELRM
IR 5 Pk B o B8 B ik HE BN B R OH FE /Y T I
M BRMAEYEERRTE HARBELR
MEK TEEBENSZ AEAEERE
FEEIR [ ] B ZaYMFEE - 18 0 [0 6L 5 Ak
B e ERER] OBOREERH BOR
BE—EZeEmRORK RRFEEZRY =
ECRFEAIEEAREREREL -
LTFET[R20% —E=FFBERAE—MNHE
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ZHERR
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GREEN OPERATIONS, SAFEGUARDING SUSTAINABLE

DEVELOPMENT OF THE EARTH
BRESE  BMIRY

targets. For details on the measures the Group has
undertaken or plans to undertake to achieve these
objectives, please refer to the sections on “SUSTAINABLE
FACTORY DESIGN”, “CREATING GREEN AND CONVENIENT
MODES OF TRANSPORTATION FOR THE BENEFIT OF THE
PUBLIC” AND “RESOURCE MANAGEMENT AND POLLUTION
CONTROL".

SHEERAEAREM

BEAE BBEERRE
St B T R A R

X% B 1R W AT AT
EERESE =

Fatl - HTEgeRTh BRARI RIE

RER RS EE] 8B

GREEN AND LOW-CARBON DEVELOPMENT ROADMAP

AR 6 (KRB R BRI B

2022

(tCO,e/RMB’0000)

T 1
arge O 123 (BiCO, e/ 1)

<o Pl R e

2023*

ACHIEVIT

B 0.1096 “Geous

IO S e

2025 oo

Target ‘ 2 0%

Baseline year: 2020
HAEE 52020

The objectives and completion status include the results of
the external audits of the carbon emissions management
systems conducted by Wuling Industrial, Shandong Branch,
Chongqing Zhuotong, and Hubei Zhuodaas of October
2023.
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DEVELOPMENT OF THE EARTH
RBEEE AMRITIFERRAREM

Our Group's environmental targets of this year are as AFE  AEBFI Y ZREBIZNT:

followed:

Greenhouse gases

RERE

By 2025, a 20% reduction in carbon emissions per ten-thousand RMB of
output value compared to 2020. By 2030, to achieve net zero emissions
for Scope 1 and 2 GHG emissions. By 2055, to achieve net zero
emissions for Scope 3 GHG emissions.

“TRFE ﬁI%E{EE}IEFE&EHtEf T_TFE 2% —T=FF
BIRGE—MEE _AFTEN - —TRAFERBE=FTHR -

Energy usage
BEIR{E A

Increase employee awareness in electricity saving, reduce the
use of electricity.

BORSEISHEAEEHE  HLPEE -

Promote the implementation of photovoltaic power generation
projects and reduce the consumption of traditional power
generation.

HENREEHEBER  BREEREEHRE -

Increase usage of green energy.

NG REERERA ©

Water resources usage

IKEIRE R

Conduct projects in repairing water leakage, reduce water
consumption.

FRERMHRELIE RMIKERER -

Cooperate with factories and supply chain to implement new
technology for water saving, reduce water consumption.
e T - ERFARIEERMER @ [RERKE -

Waste
REZEY)

Reduce 20% of total hazardous wastes produced comparing
with last year.

BEERYELESRLL FFETRE20% °

No incidents of any hon-compliant emissions or improper disposal
of waste or wastewater.

BRAEEMERFBNEEEREMEKRZEM -

SUSTAINABLE FACTORY DESIGN niEEMERE

The Group adheres to the concept of “Energy saving and A& B T # e m BE - s 2K 5k ] 3 20 5
emission reduction, green and low carbon”, introducing i & B #ERIT - AR EIHREBEER A
and implementing advanced technologies, carrying out 8 Z2VFF - EH AL IR G R §iKEK
energy-saving and emission reduction projects such as the  fiif #tid » 2 % B & 55 38 317 i i S 8 g R B
efficiency improvement of key equipment, waste heat 8RB BHKABREMDE-

utilisation, motor efficiency improvement, green lighting,

water saving technology transformation and exhaust gas

coating treatment technology transformation, and is

committed to becoming an environmentally friendly

enterprise.
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Following Wuling Industrial, in 2023, the Group’s joint
venture company, Wuling New Energy, was included in
the list of Green Factories by the Ministry of Industry and
Information Technology of China. This once again affirms
the Group’s achievements in promoting the green
manufacturing.

We will continue to raise the proportion of clean energy
used in the energy structure, reduce energy resource
consumption, and reduce greenhouse gases and sewage
discharge. The Group uses energy-saving and emission-
reduction technologies to establish energy monitoring
system that integrates energy monitoring equipment
installation and data collection, energy monitoring
platform, and reporting systems to fully grasp energy data
and control energy usage.

In addition to introducing green elements to infrastructure
construction, management systems establishment and
energy resource investment, we continue to adopt
automated production and intelligent manufacturing to
development of clean production. We use multiple robots
on the production line to implement automatic spraying.
We are also committed to building a green supply chain
from green production, supplier management, green
logistics, green recycling and green packaging. At the
same time, in the product design process, we will consider
the resources, energy consumptions and environmental
impacts in the entire production cycle from raw materials,
components and vehicle production, automobile use
phase to production waste recycling, so as to achieve
green manufacturing. Besides, the Group always seeks
opportunities to achieve carbon reduction and aims to
replace traditional energy (fossil fuel) by clean energy to
be the main energy source so as to achieve carbon peak
and carbon neutrality.

The Group has started to operate the first photovoltaic
power station in Liuzhou industrial zone. The Group has
now completed and put three green rooftop photovoltaic
power stations into production, with a monthly power
generation capacity of 2.1 million kilowatt-hours.
Additionally, efforts have been made to optimise
production scheduling, improve equipment performance,
and phase out high-energy-consuming equipment to
further reduce electricity costs and eliminate inefficient
energy consumption, thereby enhancing energy-saving
opportunities.
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In the future, we will continue to focus on an efficient, K& HFIGHERES R S RER &
energy-saving, environmentally friendly, and non-toxic ZEZEMNHEEREERX  MAERAZ M
development model. We are committed to enhancing RIGHE T B EEE  AESREHKE -
our green technology service capabilities, promoting  £8E « & A E R °

green manufacturing, and providing customers with eco-

friendly, energy-efficient, and high-performance products.

Upgrading and Retrofitting Factory Buildings for Green and Low-carbon

Development

R AR B E A RS

Wuling Industrial incorporates the principles of lifecycle mindset, infusing the DNA of green
manufacturing into every aspect of its development and production. Through the utilisation of loT
technology, an energy monitoring and management system is established to provide real-time
monitoring of equipment operation and electricity consumption trends. This enables the analysis and
comparison of energy usage, allowing for the monitoring of peak, off-peak, and regular electricity
consumption across different production lines. This data- driven approach supports informed decision-
making for load balancing and optimised production scheduling. Our energy management system
has been successfully implemented, enabling dynamic management of energy consumption
parameters and real-time visualisation of supply status. By adopting hierarchical structure of data
collection, communication, and management, the energy management platform automates the
collection of power data, facilitates wireless transmission, and stores and processes the information in
cloud servers. This system empowers Wuling Industrial to progress towards intelligent, digitalised, and
environmentally-friendly practices on the path of green and low-carbon development.
SIANEMBRER AETX¥KGERNEERBAZRNAERENZEEE - BYBARM  BZER
ERERAG BERNEZTARREBNETRE BEBY MASEARS T Ht ERERLEEKNE &
FHARAEER REBEBEA BLEEREMBNEEXF -ERYER ITRNAREZE LEREEZREY
LERRR BERERNBALCEERNON  AZRREBRZANBERXI EXFK FRET BERERER
REREES2FETHREREURFERENERER AZTXEENRRERETARA [B8RE — B:E
— EBEEIABEL EHEEAYRE  BEAEKBEAMEKETES EEnRB[ETFRE EF 18-
W EEBEKBELHREK AEREREREZRE N AREE L - B TAR R 7 [AE R kT Al -
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Upgrading and Retrofitting Factory Buildings for Green and Low-carbon

Development

BB e iR A R oS

Wuling Industrial actively embraces the trend of green and low-carbon development, proactively
positioning itself for carbon peak and carbon neutrality. The Company has established carbon
emissions management system to implement control measures, assess its carbon emissions, identify
emission reduction opportunities, and support transformation, upgrading, and high-quality
development, through establishing carbon emissions management mechanism, identifying emission
sources, conducting data verification on carbon emissions, and exploring emission reduction
opportunities.

FETEFHEERZEERERAN BROBIGEERP NI BERENERER  ERRERERE -
BEMPERRE BRI RgE HEREARNGEEER BB EEES  BAREERUR - i
WMBEMBIEAZS - ZHRHE 1 AERBCE BT MR HER IR BRMNEERNRBERER -

Wuling Industrial provides foundational data for achieving carbon peaking and carbon neutrality,
enabling effective carbon emissions control. The Company has developed project plan for
implementing carbon emissions control and organised specialised training sessions for management
personnel to instill concepts and awareness of carbon peak, carbon neutrality, and carbon emissions
management, laying solid talent foundation for carbon emissions management within the Company.
In June 2022, the Company conducted its first carbon auditing to gain preliminary understanding of
its own carbon emissions situation and composition. Additionally, Wuling Industrial has developed and
implemented the Carbon Emissions Management Manual and its associated procedural documents
in accordance with the Requirements and Guidelines of the Standard on Carbon Emissions
Management System DB44/T 1944-2016. The Company has formulated a carbon emissions direction
of “Promoting a Green and Low-carbon Development by Conserving Energy, Reducing Consumption
and Emissions”. It has established baseline data system for carbon emissions and continuously monitors
its carbon emissions. On 5 December 2022, Wuling Industrial underwent its first certification audit for
the carbon emissions management system and successfully obtained certification.
BETXCEHETHMEREREEMRBE AR EBEREEASHE T RIENERZEERI EATEEHK
RRCRBEREERSNED RARNREENERIT T TRENATER - BT EBFREEMRE - S50k
s — - —FRXABRRARBRENZE TE  BRARERZE 15 EE 8 FRFERERNEX - B
IR (REEREEE X E K R{FEAEE) DB44/T 1944201612 EERFEE T (IRBEMEEFM) KE (B
PR i) SWEEMMER BT IR S ERER] ORPRITE B 7TRFFMEESIRR R
BN EETHENERN ME_ S+ _ARZTXET TRENEERBRZAERARAEETRILE

e




CERECCHFRE O HERERARS | AZEREEEZRERAA

GREEN OPERATIONS, SAFEGUARDING SUSTAINABLE
DEVELOPMENT OF THE EARTH

HETE AMRUBERRREEM

i3
R

Upgrading and Retrofitting Factory Buildings for Green and Low-carbon
Development

R AR B EHR A RS

In 2023, Wuling Industrial conducted four carbon emissions-related training sessions, all of which were
completed as planned. The Company developed carbon emissions monitoring plan and
implemented data collection for carbon emissions. Carbon emissions targets were established at the
company level and within each department, covering various functional, hierarchical, process, and
facility levels, and corresponding documents were created. Consideration was given to the impact
of carbon emissions in the design, development, and procurement processes of products, services,
and energy. Furthermore, preparations were made for future carbon asset management
requirements by drafting the Enterprise Carbon Asset Management Model and Response Strategy
Plan, to proactively address carbon asset management-related needs.

R-Z-=F HAZETERE T4ERY PR EI 2 EIRRE 815 KIE THFMERE - Big T 4
BREE BRI  BIE T ARRMZAFINIRBEN B IR YBEEERE BR BRENREEFER LT
X EEREMBORFFAEMER REMERNRBSBE  ZRI THREMNTE  WHETHE
BIE:ESTREMEETENER ER(CERBEETERARBHERAR) EHREEEEM
RARATHE 1 By 4

Since being recognised as Green Factory, Wuling Industrial has been implementing various energy-
saving and carbon reduction measures. Among them, there are five notable green manufacturing
transformation projects. The first is the Power Supply Recovery project, which improves the power
supply recovery rate. It involves the addition of higher-precision new transformers and electricity
meters, as well as their detection, calibration, and optimisation. The second project is the Eastern
Alternating Operation Cost Reduction project, which involves rotating the operation of transformers
to reduce maximum demand load and losses. The third project is the Natural Gas Cost Reduction
and Transformation project, which involves the unified use of municipal natural gas and the
implementation of a precise metering system to reduce gas consumption. The fourth project is the
Electrophoretic Coating Process Transformation project, which optimises the electrophoretic coating
process to reduce rework rates, electrophoretic sludge, and energy consumption. The fifth project is
the Stamping Production Line Optimisation and Transformation project, which involves the
transformation of hydraulic presses to enable the production of multiple products simultaneously,
reducing energy and material consumption. The total investment for these projects amounts to
RMB655,000, resulting in energy savings of approximately 910 tonnes of standard coal and a reduction
of approximately 5,100 tonnes of carbon dioxide equivalent emissions.

BEFIGEIRINRATE AZIXEFERRSEDRRRNEE MEPRRERBEZNEERELNEE
BHABSE DHREELWRXREAER FEFSBENTERIRER WRARE Bt ERETEN
Bt RBRBETRAIEE 2EBERHKRET BRESAFTEARKER RRRBEASGEER fi—FH
MHBRRR - EINBENGTERS BERARERAE BXIBUCERR BtEXIE2RE BERERIX
WO EKBNE KR REERTIER HEBREERE(SCGEER  SEhEBE BERARRAZRERNEE
FEERERERMADERE - LilIE B B1R E £ 8 R65.58 T AR - HE14 8L FE 49 10ME 121 KO A Bk HE b A0
5,100M8 — & LixE &8
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Upgrading and Retrofitting Factory Buildings for Green and Low-carbon

Development

BB e iR A R oS

During the Reporting Period, the Distributed Photovoltaic Power Generation Project of the Shandong
Branch was successfully connected to the grid, becoming benchmark project for energy
conservation and consumption reduction within the Group. A total of 16,199 solar panels were
installed on seven buildings in the eastern and western factory areas of the Shandong Branch. These
panels not only provide shelter for the buildings but also continuously supply electricity. The total
installed capacity of this photovoltaic power generation project is 7.38 MW, with an expected annual
power generation of 8.3 million kilowatt-hours. It is estimated to save RMB950,000 in electricity costs
per year for the Shandong Branch and to reduce coal consumption by 2,600 tonnes per year, and
decrease carbon dioxide emissions by 7,000 tonnes per year.

RBEMA IURS DB DMANAEETEARDUREE AREEDHEFRRENFRER - EWLURS QA
R M EREN - ERE - H8% 716,199 X AR - EAREY ERER] 69 E K - RIR T 6 i X
BR-AAARBEEHBAERETE7.38MW B FHEE830E TRF - RH AR EEBE T F-
R #4915 HE2,600MF,4F - I3 D HE HUR %= BUE R 88 — AL Hik7,0000F 5 -
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Marketisation of Photovoltaic Business

HREBFHIHE

The rooftop photovoltaic power generation project of our customer — Rigao Company, with a
capacity of 400 kWp undertaken by the Power Division of our Group has successfully passed the
inspection conducted by the Power Supply Bureau. After the project is officially connected to the
grid and put into operation, it is expected to provide a total of 9.25 million kWh of clean solar power
to the customer, reducing CO, emissions by 5,280 tonnes. The project will bring significant energy-
saving and emission reduction benefits. This project represents another successful venture of the
Power Division in the external photovoltaic business market. Leveraging its technical expertise and
supply chain resources, the Power Division autonomously provides comprehensive EPC turnkey
services to the customer, covering project design, component selection, installation, commissioning,
and completion.

REEEHH A EFEENHRAR4A00kWp EE X REEIE L IEFEBHERRY - EXWHEBEHBKRER
A A RE P IR A 519258 kwWh 89 K [5 58 2 7% F 71 R 4 CO, B Hi5,280M8 - EFgE MUR HE s & - % IR B =
BN RAEERIAREBTHEFNX —BFHER HB NS RAAEEEFRMEERHEEER
BERZTPRHEERFR AMER 2K FARERIREST HUEPCEBRE -
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Sharing and Co-construction Plan

HEHERE

In order to implement the Company’s carbon emission direction of “Promoting a Green and Low-
carbon Development by Conserving Energy, Reducing Consumption and Emissions”, Wuling Industrial
continues to build its’ carbon emission management exchange platform, allowing all employees to
share daily findings that can reduce carbon and energy, and achieve carbon emission management
sharing experience and building together to improve the Company’s carbon emission management
level as a whole. During the Reporting Period, Wuling Industrial collected a total of 22 energy-saving
and carbon-reducing improvement suggestions in early 2023. After auditing, it is expected to reduce
carbon emissions by 934 tonnes CO,e per year. Among the improvements with significant results are
the improvement of independent air supply in the modified car painting workshop and welding
workshop. The factory will refit 160KW large air compressor and nearly 50 meters of transmission
pipeline in the maintenance section and install two 37KW variable frequency air compressors
machine. The main pipeline of transmission line is reduced from 50 meters to direct supply method in
the workshop, reducing process losses, reducing electricity consumption by approximately 306,000
kilowatt hours per year, and reducing carbon emissions by approximately 174.5 tCO,e per year.
REBAT R ERY ZeRRERIRENAH AEIERFEREARRENEERRTS &2
BB BB ERMARAMRGENER ERMNEELRAZTHE BERRA QMR EE KT  ER
EHA AETER T =FOHBR2EHERRNERR  SRE B E R4 —_atixg -
ERPRBBENNERNEERLEM BREMBIUMRNNE  FFE K #1E TERAL60KW K2 BEH# K&
50K $i ik B BR 1T - LR R ER2B37KW B IAZE B BRI T EBHS0KR DB BERABEHR T R/
LBRER GFREAEEL30.68 TR BFRFEEMPMAL745 —_SLRES -

In order to enhance the awareness of energy conservation and carbon reduction among various
departments within the factory, the Safety and Environmental Protection Department regularly shares
achievements in energy conservation and carbon reduction that have been collected with all
departments in the factory. This allows each department to understand the accomplishments of
others and provides opportunities for mutual learning, inspiring innovative ideas and actions related
to energy conservation and carbon reduction. It actively fosters collaborative atmosphere and
promotes comprehensive advancement of energy conservation and carbon reduction efforts
throughout the factory, aiming to achieve the Group’s energy conservation and carbon reduction
goals.

RTREMEANBEDPIHBHEBRRAOED BENLZE2RAMENSEAENEGRRENEFERNE
KRDEZETFTHREZ MBI BRIMPITHREMIFINKR  EFARHKERSEOR S MM IBPIHE
BERRIREVBIFTARETITE) BBRBR Y LUK —EHES HORE  REME B ik TIER D E -
AERI R BRI B IR -
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CREATING GREEN AND CONVENIENT MODES
OF TRANSPORTATION FOR THE BENEFIT OF
THE PUBLIC

To actively participate in the transformation from
traditional automotive businesses to new energy vehicles,
the Group is actively expanding and developing green
products to provide customers with high-quality and
environmentally friendly choices. We are committed to
responding to global environmental protection actions
and actively cooperating with national carbon neutrality
goals. We are accelerating the development of new
energy businesses and gradually introducing a series of
products including new energy logistics vehicles, electric
firefighting vehicles, pure electric patrol vehicles, pure
electric sightseeing vehicles, and 5G smart driving tourist
vehicles. We are producing more new energy vehicles to
replace traditional fuel vehicles to reduce the use of
traditional fuel vehicles, thereby reducing carbon
emissions associated with vehicle usage by switching to
low-carbon energy sources. As a well-known domestic
automotive manufacturer, we are committed to creating
urban new energy logistics chains, demonstrating our
determination to expand into the new energy market, and
fulfilling our commitment to green transportation. Our
intention is to provide society with suitable new energy
products.

New Energy Vehicle

New energy vehicle is one of the three major products in
the Group’s commercial vehicle business line. We are
actively promoting the use of new energy in different
vehicle types and have set our strategic goal for new
energy vehicles, aiming to increase their proportion year
by year and ultimately surpass 50%. In our production
facilities, advanced technologies and automation are
employed to manufacture new energy vehicles, making
the production process more environmentally friendly and
intelligent.

In the future, the Group will also widely manufacture
vehicles utilising technologies such as pure electric or
hybrid powertrains to reduce carbon emissions during
vehicle use. This will not only allow us to gain more
resources in the new energy vehicle business sector but
also facilitate deep integration and focus on resources. It
will promote the sustainable and high-quality
development of our new energy business, accelerating
our expansion in the new energy vehicle market.

TERBHTAN ERAIK
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Pure Electric Logistics Vehicle

MEEBWRE

E-BOX M Pure Electric Logistics Vehicle
E-BOX MAEE YR E

In June 2023, the joint venture between Wuling New Energy and European company FEST celebrated
the launch and first delivery ceremony of their collaborative project, E-BOX M. The first batch of new
energy pure electric logistics vehicles was officially handed over to FEST, marking a significant entry
into the European market. The E-BOX M pure electric logistics vehicle has obtained the EU’s small-
scale E-mark* certification for completed vehicles and components, as well as the whole vehicle
type approval certificate. The vehicle is designed to meet the specific requirements of the European
market and is equipped with high-efficiency motors and high-performance batteries, providing strong
power, lightweight durability, and long-lasting performance. Moreover, the vehicle combines
environmental friendliness with economic efficiency, contributing to the achievement of dual carbon
targets. It can save an annual cost of 3,972 Euros.

ZEREC=FRACBERRRENERERMNFEST A RIE{TEEIEE E-BOX MEME IR I MEMER &
B ERAEBYREEAXMFEST R AR INEABMT S - E-BOX MAEEB Y RE BB BEEENT
B EBEmak RERBEERAVTETEE -EHRBEEMNTSEOFI R EASRERNS LS 8
DR BWOHMA HEFA - ZERBEMEE27T0RE - BEHEFEKX FEECREANER UAREEAR
mEAERX EYRFBREEBEERANBATR - MEHFARREELHE L £ N ER (€] B RN
B0 - G4 ] B E3,972B T BB ©

* E-Mark is a certification mark for vehicles, safety components, and systems that the European Commission
requires member states to use in accordance with EU directives. Products that have obtained E-Mark
certification are recognised by all EU member states.

E-Mark 2B ZE 2@ KIERBESRHIKNERFERAOKDERE 22T HHERERNRERT - EEEmark BE
Y EE fm & BR B AK B B 3R] o
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Pure Electric Logistics Vehicle

MEEBWRE

G050 Pure Electric Logistics Vehicle G050
G050 # BE YR E

ASF Company Limited in Japan has entrusted collaborative partnership with us to develop the G050,
a pure electric logistics vehicle model. The research and development expenses for this project are
being funded by ASF Company Limited. The initial batch of G050 orders was delivered in the first half
of 2023, and the vehicles are currently operational and in use in Japan. The G050 holds the distinction
of being the first Chinese new energy vehicle to enter the Japanese market. It was specifically
tailored to meet the targeted demands of the Japanese market, paving the way by introducing
right-hand driving model. Additionally, great emphasis was placed on the vehicle’s functional
development and the installation of solar charging panel at the top of the vehicle. The vehicle’s
interior is designed with a variety of storage compartments, maximising space utilisation and offering
abundant and flexible configurations. It meets the requirements of local small and micro enterprises
in Japan for short- distance transportation of goods, as well as the distribution needs of towns, villages,
and other areas for end-to-end logistics. It is well-suited for multiple-use scenarios, including “last-mile”
logistics transportation, providing a versatile solution.

BARASFRABHERERAAAERE -—RAEHYREG0 A A AASFRA S INAHER - EH
GOS0FTER —ZE_=F ¥ FRXf REH AR ARAZELEA - GOS0ERT B & FEA B AT IS
RERE  EMRBAARTISERF R RERABARER RN JTERENREMRE TREME KGR
BER-ERABDEDHER T ZHRE EEFNAES KELEE BE MERAEM/ N MEESYERESR
iR BN ERBYRREERT K CE [&R - AR | YRERSZAGESR -
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Pure Electric Smart Sweeper

MEHERERE

The pure electric smart sweeper is characterised by its emission-free, noise- free, and low-energy
consumption features. It is compact, agile, and easy to operate, making it widely applicable for
outdoor park, industrial park, residential area, and other areas where fence and road cleaning and
maintenance are required. The sweeper is equipped with high-pressure atomisation for effective dust
reduction and a high-pressure water gun for powerful cleaning of fences and road surfaces. It
features dual fans, dual dust vibration, five brushes, and a sprinkler device, providing enhanced
sweeping capabilities. The vehicle incorporates a user-friendly design concept, with one-touch
operation for forward, reverse, and sweeping functions, reducing manual labor. The fully enclosed
cabin protects against adverse conditions such as weather and noise, providing safe and
comfortable operating environment for operators.

HMEHEREREAGEER BRE KNS DOEE BIEERE BZERARPIHAE BRI
BEEER ERERRE ZEREARESEBELEUEE SBKRRNELER BE- AEERK.
CEE RTEAFBRULEBKEE BRENER-THABAMCOHRAES AIE BRR BREEXAR
—RBE BREE REANRE 2HAERME BEAR RESRLHRAHERIIENTE REE
ERBEZETFENRERE -
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Wuling Non-road Vehicle

HZEFERE

China’s tourism industry is developing rapidly, 85% of attractions that require long travel distances and
climbing mainly rely on diesel or gasoline tour vehicles. Due to the difficulty in meeting the required
high power and good endurance of electric tour vehicles, as well as the issues of noise and exhaust
emissions from diesel or gasoline tour vehicles, both the environment and the passenger experience
are negatively affected. According to theoretical calculations and simulated modeling, we have
selected high- power permanent magnet synchronous motors to enhance the vehicle’s climbing
capability, the Group has successfully developed pure electric tour vehicles. By utilising these high-
powered electric tour vehicles, we aim to reduce carbon emissions caused by tour transportation
and promote the development of green and harmonious ecosystem.

B R RAE - KRR REMA) R [R85% E R E MMM ThBLE  REDB L= HNEME
NBEmMRF R TREHSTVHBEAENRSNEREKEE  REHREETRTE Xﬁfié:i%éﬁﬁ‘ﬁaa%ﬁ
AEEXYAELAEHENE REBWRITERDEERER RN KRS B MR BECHKE S -
ARE DL BENE N R DB R BRI (R B R AR B R -

The Group has more than 20 years of experience in the research, development, and production of
electric tour vehicles. In addition to that, we have expanded our non-road vehicle product range to
include patrol vehicles, fire trucks, golf carts, and more. Our products have been successfully
exported to countries such as North America, Vietham, Myanmar, Indonesia, and Pakistan. Currently,
electric tour vehicles account for over 50% of total sales of new energy vehicles.
AEBHEHENENRE LECE _TE5FEB B2 AEBEFEREERDRELES  HE
SRARMRESFES EmKNERILE B e BEER: BEMEEEK - BA SBHE X BIHHE
TR B 48 8 = R iB50% ©
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“Mobile Power Bank” — Mobile Energy Storage Charging Vehicle Relieves Pressure
on the Battery Life of New Energy Vehicles

[BEZEHE] — BUREXZSERBENEREEMER

The mobile energy storage and charging vehicle officially launched in the second half of 2023. It was
first shipped to Taiwan by sea and then gradually deployed to selected high-speed service areas in
Guangxi, Yunnan, Sichuan, Guangdong, and other regions to provide services. This mobile energy
storage and charging vehicle is a new generation product jointly developed by Wuling Industrial and
Moli Technology. It features intelligence, strong charging performance, and easy operation. It can
better meet the charging demands and tidal characteristics of new energy vehicles. Working
together with conventional charging equipment, it provides reliable, convenient, and fast charging
services for owners of new energy vehicles, reducing the pressure of queuing for charging and
alleviating range anxiety during travel. The charging vehicle also effectively supports the national
strategy for promoting electric vehicles.

BOMERABEN _S_=F T+FEALAS BEBEEREPEAE BrRESHEER -/ [
BREH ﬁ%LHE%Ek@iHE% ERBHHETTEAGER TEMLR REHESEH HELFH
L EREREFT KN/ EN EERAERME —ERE AFEERETRMAISE B RENAER
B OREESTENE N ERIKETH [BERER] - REETARBNERE R EEHERE -

It possesses the following characteristics:
EWATRE:

01 Intelligent Mobility
BBy

Equipped with autonomous driving and remote control functions, it has strong power and excellent
off-road capability. It can be flexibly deployed according to needs, providing “door-to-door” power
delivery services to vehicles;

EHEaRERMEZEBEHEE B8 BENT AIARBEF2EEINE RMXERE [ L] R

58



CERECCHFRE O HERERARS | AZEREEEZRERAA

GREEN OPERATIONS, SAFEGUARDING SUSTAINABLE
DEVELOPMENT OF THE EARTH

HETE AMRUBERRREEM

“Mobile Power Bank” — Mobile Energy Storage Charging Vehicle Relieves Pressure
on the Battery Life of New Energy Vehicles

[BEZEHE] — BEFEXZSEERTEREEMER

02 Fast Charging
FTER

With a maximum output power of 90 kilowatts, it can replenish approximately 100 kilometers of driving
range in just 10 minutes, which is more than 50% faster than conventional fast charging stations;
SAHHINEBIOTE  HEL0HEA 1T L1002 2 - T ERFHE L F AR IRBFTEHIRIRS0% A L

03 Large Battery Capacity
BEEX

With large battery capacity of 141 kilowatt-hours, it can meet the charging needs of 3-4 new energy
vehicles;
141kwh X E £ - 7] M B34 R TE R BEFR K

04 Safety and Reliability
ZEHE

Vehicle-grade products with professional-level fire extinguishing and liquid cooling designs ensure
reliability and safety of mobile charging vehicles during the charging process.

BERGER ABEXRPEHBETRANBLER G BRBYAEEERTBRTOASEEMZ 2% -

New Energies R&D and Manufacturing of Core HEERZR OB ER S
Components

As the automotive industry accelerates the development B gETE NRBEEFEFRE  NEFERE
of new energy vehicles, the Group actively explores the R A S I al s 27 24
manufacturing of new energy vehicle components. We H—Zz5|EH){L B2 - S22 5T
have researched and developed a series of core BEZOLESIHEE S IEEy{IuDHﬁEE*U
components for mid-to-high-end passenger vehicles that |- g F7 o /K & & 7F 7 & gy N il
are electrified, lightweight, and intelligent. These k& Q%8 A }EﬂEFI%&ﬁEﬁ7J<$
components have been applied in multiple branded FiZ WA EB|EAHEER -
vehicle models. The Group continues to invest more in

research and development for new energy vehicle

components, enhance production processes, and

improve testing capabilities. In terms of core components,

we are leading the way in sustainable development.
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We are committed to the transformation and upgrade of
power systems from traditional fuel vehicles to new energy
vehicles. Leveraging our group’s technological
advantages in engine and component manufacturing,
we are conducting research and development to
continuously upgrade products such as new energy
electric rear axles, motors, electronic controls, range
extenders, and hybrid power systems. We have achieved
stable production of M20 high thermal efficiency Atkinson
engine and HEV hybrid powertrains, and have established
hybrid production lines. We further consolidate our
advantages in traditional fuel axles while optimising the
performance of electric axle products. We have
independent development capabilities for passenger
electric drive system assemblies, micro-integrated electric
axles, and light-duty integrated electric axles, as well as
various types of gearbox structures (off-axis, coaxial, fully
coaxial) and integration levels (single gearbox, two-in-one,
three-in-one). We have produced and sold over one
million new energy vehicle axles, and in 2023, our coaxial
axle products will enter mass production for the pickup
vehicle projects of Changan Kaicheng and Anhui
Jianghuai Automobile. The electric axle project for Chery’s
new energy commercial vehicle platform is progressing
smoothly, and we will synchronise development with
customers to create more vehicle models, striving to
promote sustainable development in the core automotive
components sector.

Hubei Zhuoda'’s production volume began to steadily
increase in 2023. It successfully achieved volume
production for three new vehicle models and 22 new
products, with over 50% of them being matched with new
energy vehicle models.

While meeting the demands of existing market,
Chongqing Zhuotong actively explores opportunities in
new energy and high-end vehicle segments. We have
undertaken various projects for renowned automotive
manufacturers such as Great Wall Motors and Chery
Automobile, including the production of chassis, electric
rear axles, and subframes. As a result, our incremental
market revenue has surpassed 50% in 2023.
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With the backdrop of the dual carbon target strategy, 7 [Z% ] EEBEZE ST AEI#HFEE
Wuling Liuji's research and development team has been Bk & & 5 2= F1 18 3 #1 Bl B0 #1308 2 RBH
actively exploring and utilising new technologies to {7 £/ 2aER%EEEE - R ERAIREH -
develop clean fuel technology and advance in the field FTZEWEE & LIAM20ZR S| FEERSHE —F
of clean energy, aiming to reduce the carbon footprint of —=F /\ A& XK S| EAEBRBFEZE
their products. In August 2023, Wuling Liuji’s first L1J4AM20  pRIREI 275 -

series methanol engine successfully ignited, leading the

way for the Group’s clean synthetic fuel business.

Officially Opened Up a New Avenue for Green Development by Venturing into the
Realm of Clean Synthetic Fuels (E-fuels)

[t ] SE %R EXAMEBRS RN (E-fuel) B

The first LJ4AM20 series methanol engine, developed by Wuling Liujin, a subsidiary of Wuling Motors, has
successfully ignited, marking a breakthrough in methanol engine technology for Wuling Liujin. The
LJAM20 series methanol engine is new environmentally friendly product that utilises clean synthetic
fuel methanol as the primary fuel, replacing gasoline engines. It features high efficiency, low carbon
emissions, and environmental friendliness. When using green methanol synthesised from green
hydrogen as fuel, zero carbon emissions can be achieved.
EZEAEMBRZYHE S LAM0RFEESHHREXABAXNY EHERZYRER TFEESHRTH
R - LIAM0R S FEZ SRR ERABRENABFEERIZNHNEDK BB TVAESRN
MBRREMR BESR i RROSEH  ERKEE KA FEERBRE AL EERTHREEMN -

The research and development team has conducted extensive optimisation and design work based
on the characteristics of the new fuel. The design specifications for the LJ4M20 series methanol engine
are as follows: maximum power reaching 105 kW, maximum torque of 200 Nm, and a minimum
methanol consumption rate of 420 g/kWwh. Compared to conventional gasoline engines of same
displacement and class, the LI4M20 methanol engine offers 9.4% increase in maximum power and
7.5% increase in maximum torque. Additionally, when combined with the vehicle’s overall design, the
LJAM20 methanol engine achieves reduction of over 60% in emission pollutants compared to
traditional gasoline engines. Taking the example of using 92# gasoline, the LJ4M20 methanol engine
achieves fuel cost savings of over 30% and reduces carbon dioxide emissions by over 20%. It
effectively solves two major challenges in vehicles: low temperature cold engine starting and the
corrosive nature of methanol on engine components.

M E AR T - B E AR SE TR RENEERF T LAM0RTFEEPRRAR &
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The First Domestically Launched Commercial Coaxial Axle has been Implemented
Nationwide

EEEREMBEHEF

To address industry challenges and customer pain points, Wuling Industrial, with nearly 40 years of
research and manufacturing experience, spent five years developing the second generation of
integrated electric axles, representing the future trend of integrated electric axle development — the
coaxial electric drive axle. It has achieved mass production and become the first domestic
commercialised manufacturer of coaxial electric drive axles. This independently developed electric
coaxial axle, with its excellent performance (significant advantages in terms of NVH, energy
consumption, weight, etc.), has won orders from Changan Kaicheng, Anhui Jianghuai, and Dongfeng
Sokon.

REBATEHRBERETFEY IETXREMOFHMBLELR BRSF HAELRKRRAREBXEDRE
ERBENE _RBRATHHE —RAHAETER TERBLEHE WABAEREE(CZ AR EEE
BEECX - EBYEFTRENETHRBE BREARFVMR (NVH B EESTEHABRKER)RFE
TRZHR JIE RE/NDEHGIE -

High mechanical transmission efficiency
BREDHYES
The weight of high-speed rotating components is reduced by nearly 1.5 kilograms, and the friction

torque loss of 2 sets of high-speed bearings is reduced, resulting in an improvement of approximately
1.5% in mechanical transmission efficiency.

SEEEGNEEREILST R ANHI2EREHANERNERE BMESBEIET1N LA

Lightweighting

EmRBEt

The mid-section motor casing, motor end cover, and gearbox casing are designed with lightweight
all-aluminum shells. Taking the 60KW coaxial axle as an example, the aluminum alloy usage reaches
21 kilograms, resulting in a total assembly weight reduction of over 8 kilograms compared to the
original off-axis axle.

REREHMR BERHE BESREARE(C 2 MR U60KWB#HBE AP maeMEEI21TR &
%%@Wféitt%ﬁ%*%ﬂi%%ﬁuio
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The First Domestically Launched Commercial Coaxial Axle has been Implemented
Nationwide

FEHEREMBH R EL

Low rear axle noise

BRBRERE

The coaxial electric drive axle underwent comparative testing in semi-anechoic chamber, and the
noise level was found to be 5 decibels lower than that of the conventional off-axis axle.

FSAEESBEL BT ERETHILRAE RILEDRBFESDR -

High reliability

EmASEMS

The same coaxial axle product can easily pass 1 million cycles of axle housing bending fatigue,
100,000 cycles of brake fatigue, 200,000 cycles of lateral bending fatigue, and a continuous 402-hour
motor and gear durability test.

[Fl 818 2 BB AL X 2B B 1008 N B R E R &5 - 108 R BB R &5 - 208 N HE M) & gh R 45 - 3 402/ |\ )
BRI ERMNA SR -

High degree of integration

ERERLEES

The coaxial electric drive axle products have been deeply integrated with the motor, transforming
the motor housing, motor end cover, and gearbox casing from components that do not bear axle
loads into structural components capable of carrying axle loads. This design is suitable for high-
performance applications in the automotive industry that require compact structures and lightweight
design, such as electric MPVs and electric pickup trucks.

BERR#MAEREERCRESEKNEL KRR DEAZHEHNERINGR  BHmE BRI RERET BB H R
FHUMANABE ERNEBERRR ARSLFRNaUERRAERSS NEHMPY EFXRF-

Excellent flexibility

EmRMir

The motor junction box and the left and right wheel sides can be adjusted according to the
customer’s specific needs. The intermediate powertrain in the same platform is designed to be as
universally compatible as possible. The outer diameter of the permanent magnet synchronous motor’s
stator follows mainstream industry size specifications. Customers can choose the appropriate solution
based on their specific requirements.

ERESERTAREARERTERFTEZETAR RTAaTHE NEKEREAEBAR KRS E
BEBERE FIMERATIERERORTER BRPARBREEERIR-
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RESOURCE MANAGEMENT AND POLLUTION
CONTROL

The Group has formulated the following environmental
policy in order to support the development of
environmental business and strengthen environmental
management, based on the Environmental Management
System Requirements and Guidelines (GB/724001-2016/
ISO14001:2015), relevant environmental laws and
regulations, and other requirements, combined with the
actual situation of the Company, as outlined in the
Environmental Management Manual. Through the joint
efforts of all employees, we strive to continuously improve
the effectiveness of the environmental management
system. While meeting the relevant environmental laws,
regulations, and other requirements, we are committed to
protecting the environment and efficiently utilising
resources. We make every effort to minimise the negative
impacts on the environment caused by our products,
activities, and services, while providing top-quality
products. Our goal is to create a green and harmonious
environment and achieve green manufacturing.

Principle
A

People-oriented; comply with
environmental protection laws, regulations
and other requirements

ERREAMER

AARA : BFRBREEZE -

P71 \N
AEEL
ey

) g
Purpose
= e
RE
It is our company’s
social responsibility

to protect the environment
RERFRERAERNTEEL
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AEBBEKIE CRIEEEEBRERMFRIE
) (GB/T24001-2016/1SO14001 : 2015)
HERBEZEZEZEAMEMER WES QT
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FHRBERNNEAZE ARG ENHEIR
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Target
B

Scientifically prevent and control pollution;
optimise energy resource management,
save energy and reduce consumption

MEpa5R

CRERERE - fIREMERE
i
Method
T

Everyone participates; gradually
improve environmental awareness
and capabilities, and continuously
improve environmental performance
2E28  FSRFRFBEMES -
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To ensure clear and consistent practices within the Group
regarding the disposal of various emissions and waste, as
well as the use of resources, each factory has developed
corresponding policy and procedural documents based
on the Environmental Management Manual and local
environmental laws and regulations. For detailed
information, please refer to the section “LIST OF POLICY
AND PROCEDURE FOR ENVIRONMENTAL, SOCIAL, AND
GOVERNANCE-RELATED ISSUES”. All departments must
comply with these policy and procedural documents to
ensure active fulfillment of their responsibilities in
environmental protection and resource utilisation within
their business scope. The Safety and Environmental
Protection Department, on the other hand, regularly
assesses and updates the relevant documents based on
the Group’s business processes, environmental risk
identification, and updates to environmental laws and
regulations. This is done to ensure that the documents
remain consistent with the latest environmental standards
and requirements.

In addition, the Safety and Environmental Protection
Department is responsible for conducting regular
monitoring and inspections of various disposal and usage
processes to ensure compliance with environmental
systems and procedures. They inspect the processes of
emissions and waste disposal, ensuring compliance with
relevant regulations and guidelines. Through these
monitoring and inspection activities, they can promptly
identify potential environmental risks and issues and take
appropriate measures for correction and improvement.

To maintain employees’ environmental awareness and
knowledge, the Safety and Environmental Protection
Department regularly organises environmental training
and awareness-raising activities. These training activities
include interpreting environmental regulations, applying
environmental technologies, and methods for resource
conservation. The aim is to enhance employees’
understanding of the importance of environmental
protection and cultivate their ability to take
environmentally friendly actions in their daily work.

REREEANSZBERDNERZNNEE
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Through the establishment of unified policy and
procedural documents, as well as measures such as
monitoring, inspections, and training, the Group is able to
continuously improve environmental management
practices and ensure that all departments adhere to the
best environmental standards and practices in their daily
operations. This helps reduce environmental pollution,
lower resource consumption, and enhance the Group’s
reputation and ability for sustainable development in
environmental protection.

Emission and Waste Management

To minimise the emissions and waste generated during
business operations, the Group strictly adheres to relevant
national laws and regulations on pollution prevention and
control. Effective systems are installed and utilised to
collect and handle emissions and waste, including exhaust
gases, wastewater, and other hazardous and non-
hazardous industrial waste generated during the
manufacturing process.

Air Emissions

The types of industrial exhaust gas generated by the
Group mainly include welding smoke, casting smoke, and
exhaust gas from machine testing, coating and
electrophoresis processes. Welding smoke is emitted after
being treated by the fume treatment system. Casting sand
smoke is emitted after being treated by bag filter. Casting
core smoke is emitted after being absorbed by alkaline
scrubber. Exhaust gas from machine testing is emitted
after being treated by the three-way catalytic converter.
Exhaust gas from electrophoresis is emitted after being
burnt under high temperature by the regenerative thermal
oxidizer. In addition, hermetic robots are for automatic
paint spraying in the coating production line. After treating
paint exhaust gas through purifying devices, most of the
air is circulated back into the system, and the remaining
exhaust gas is discharged into the regenerative thermal
oxidizer for incineration together with the oven exhaust
gas, so as to achieve zero emission of the paint spraying
exhaust gas. Emission of the treated exhaust gas was
emitted in compliance with the national and local
standards. Furthermore, Wuling Industrial’s welding fume
extraction system also helps reduce welding emissions,
with installed activated carbon treatment system in small
parts spray-painting area and paint mixing room to
effectively filter out pollutants in exhaust gas.
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During the Year, member companies of the Group have
conducted testing of exhaust gas. The major testing
indicators of the exhaust gas of the Group covered
particulates, sulphur dioxide, nitrogen oxides, toluene and
xylene, in which we have primarily complied with the
secondary emission limit for new pollution source of air
pollutant under the Integrated Emission Standard of Air
Pollutants (GB16297-1996).

Apart from the aforementioned industrial exhaust gas, the
Group generates exhaust gas in the use of vehicles. We
have adopted measures to maintain the performance of
the vehicles, including regular examinations and
maintenance, maintaining correct tyre pressure and
avoiding engine idling, hence to maintain the proper
functioning of vehicles and to control their emissions of
exhaust gas.

During the Reporting Period, the Group’s factories did not
have any incidents or received any notices related to
ilegal discharge of exhaust gases.

Wastewater Discharge

The industrial wastewater generated by the Group is
processed through the sewage treatment plants in each
factory. For example, the wastewater treatment plant at
Wuling Industrial’s automotive components production
base primarily handles spraying wastewater and
electrophoretic coating wastewater. Various types of
wastewater are divided and directed to the equalisation
tank for treatment before entering the physical-chemical
and biological treatment processes. These processes
involve treatment through physical-chemical methods
and microorganisms. The treated wastewater passes
through filtration device and then enters the municipal
sewage network for further treatment at external
wastewater treatment plant. It is ensured that the industrial
wastewater meets relevant discharge standards before
being discharged. To improve the operation and
management efficiency of the onsite wastewater
treatment plants and protect the water resources and
environment, we have entrusted a third-party
environmental protection organisation to manage and
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operate the project facilities, carry out daily inspections
and maintenance, and provide 24- hour technical services
and industrial wastewater treatment services. The
organisation is also responsible for managing the onsite
wastewater laboratory, which includes daily wastewater
sampling, testing, water quality analysis, and data
collection, to ensure that all generated wastewater is
treated and discharged in accordance with local sewage
discharge standards.

Through optimising the production process, the Group has
reduced the production of industrial wastewater. For
example, we have improved the product washing process
in some of the working unit and modified the washing
machines which keep running during the production
process, so as to reduce the amount of industrial
wastewater and the use of water.

During the Year, member companies of the Group have
conducted wastewater testing. The major testing
indicators of the wastewater of the Group covered pH
value, suspended solids, chemical oxygen demand and
five-day biochemical oxygen demand, in which we have
primarily complied with the maximum discharge
concentration applicable for type | pollutants and tertiary
standard of maximum discharge concentration
applicable for type Il pollutants under the Integrated
Wastewater Discharge Standard (GB8978-1996).

During the Reporting Period, the Group’s factories did not
have any incidents or received any notices related to
ilegal discharge of wastewater.
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Waste Management

The Group’s waste production includes non-hazardous
wastes and hazardous wastes. The non-hazardous wastes
include general garbage and industrial wastes. We strictly
comply with Environmental Protection Law of the People’s
Republic of China, Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution
Caused by Solid Wastes, Civil Code of the People’s
Republic of China and related regulations, and a
professional collector will be entrusted to collect the
general garbage after centralised collection and will
transfer the garbage to local environmental hygiene
department for further treatment. With respect to the
industrial wastes, the Group collects and reuses the
recyclable industrial wastes, such as off cut materials,
shaved metal, non-ferrous metals, auto-parts, packaging
materials, waste woods, wastepaper cartons and other
recyclable industrial solid wastes. The types of hazardous
wastes generated by the Group include paint residue,
sludge, activated carbon, phosphorous slag, waste
solvent, waste mineral oil, waste emulsion and paint
buckets. All hazardous wastes are regularly collected and
are safely stored in temporary warehouse in accordance
with the Regulations on the Safety Management of
Hazardous Chemicals and Standard for Pollution Control
on Hazardous Waste Storage (GB18597-2001), and are
treated by units with operation permits for hazardous
wastes treatment.

Promoting resource recycling and reuse
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On 31 August 2023, the metal scrap baler was installed and successfully put into operation. The main
function of this equipment is to compress and process metal scraps such as aluminum shavings and
iron scraps generated during the production process for reuse. Through this process, the discarded
metal shavings and iron scraps are effectively recycled, reducing resource waste and environmental
burdens. This measure reflects the Group’s commitment to sustainable development and
environmental protection, while also complying with relevant environmental regulations and
standards. By reusing these metal materials, the Group can achieve resource recycling and promote
the sustainable development of the ecological environment. Since the operation of the equipment,
we have successfully recovered and reused approximately 26 tonnes of iron briquettes.

TEC=FNAZT R cEHERERTE KT IBNIRAE T ZRENFTEDRERBEELFH
FELANEANNEEBRENEEBETBRREEETEIA - REERTN BEENCBIRENEBRIA
MEOBANE  FHRRLERNRENMBREN B - EREHRER T SEHNAIHEERMNBFERENDT -
RSt FSEANRERERANEE - FROAELBME SERUERERNBRNA (REELRE
BRI FF BB R - B RIBIRA S ER - HAIE AKTH 0 U5 K F 3 K926 £ 8 f

69



WULING MOTORS HOLDINGS LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

GREEN OPERATIONS, SAFEGUARDING SUSTAINABLE

DEVELOPMENT OF THE EARTH
HEBEEE AR

Greenhouse Gas Emissions

The Group’s emissions of greenhouse gases during its
operations mainly fall into three categories: direct
emissions from fossil fuel combustion, energy-related
indirect emissions from purchased electricity, and other
indirect emissions resulting from business travel,
government water and sewage treatment, and disposal
of waste paper in landfills.

As a responsible corporate citizen, the Group is committed
to reducing greenhouse gas emissions. We have installed
natural gas burners in certain workshops to indirectly
reduce purchased electricity through the use of clean
energy. During this year, the Group also conducted
carbon emissions verification work and actively responded
to the national “Dual Carbon” policy by implementing
“Dual Carbon” management projects. Wuling Industrial, as
a major member company of the Group, has analysed
the carbon emissions of its various production departments
over the years, understood the composition of the
company’s carbon emissions, identified potential
opportunities for carbon reduction, and established
targeted emission reduction targets. We have
implemented measures such as energy audits, the use of
green electricity, variable frequency applications, and the
elimination of outdated equipment to achieve energy
savings and emission reductions. In the future, the Group
will strive to establish a comprehensive carbon emissions
management system, achieve regular operation of
carbon management, and extend the management
coverage to the Group.

Stepping into our Group’s 18th year of afforestation to
greening the environment, we continue plant treats and
pave grass fields in the neighbourhood, dedicating in
making a better environment for the community. During
the year, we have planted multiple trees like osmanthus,
eucalyptus, banyan, bauhinia, erythrina and magnolia,
etc. around communities, and also carried out replanting
of dead flowers, plants, and trees in the community.
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Use of Resources

In regard to the use of resources, the Group always acts in
accordance with the principles of rational use and
efficiency enhancement. Through the creation of
standard documents, the formulation of training
courseware of standards and tools, the construction of 3
levels in Built-in Quality (BIQ) will be fully promoted. Guided
by the flow of value, the Group also actively promotes the
application of Industrial Engineering (IE) tools based on our
manufacturing systems. Various types of IE tools are
applied in the flow of information, technology and logistics
to carry out comprehensive consideration and
improvement, so as to reduce various types of wastage
during the production process, as well as to greatly
enhance the accuracy of delivery period and the pace
of production. The Group also actively promotes
digitalisation in supply chain. We have established an
open supplier chain coordination platform, which enables
us to build relevant systems for managing the
procurement, and thereby achieving systematic
management of the entire chain and lowering operation
cost of the supply chain. This helps the Group to expand its
business, carry out data analysis and provide financial
service in supply chain. We carry out data mining to
support the Group’s decision making and thereby build
the supply chain ecosystem in the industry. In the
meantime, we have created a platform for the exchange
of experience, where improvement measures on
technologies, knowledge on cost reduction, quality
improvement, maintenance skills and others with
promotion values are included. This enables different
regions, bases and member companies to draw on
successful experience, which can be promptly applied in
their production and operation to facilitate the Group’s
work incest reduction and efficiency enhancement.
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The Group also promotes digital transition in the industry
through the platform, in which we enhanced the
operation mechanism, shared data and resources, utilised
different roles and approaches. We focused on promoting
new model of smart production, and connecting the
chain of data in different steps of production among
enterprises. In the meantime, we encouraged enterprises
to explore the value of data, achieve synergy in different
aspects such as design, production, logistics and
warehousing, and establish production and operation
management system that is led by large scale
customisation and able to respond to consumers’ needs
effectively and promptly. Furthermore, we spare no effort
in developing smart production unit, smart production line,
smart production plants and smart factories. With
demonstration and promotion and sharing technologies,
we guided enterprises to use advanced technologies and
intelligent equipment and promote the intelligent
transformation of equipment, so as to foster the
attainment of higher level in smart production among the
industry.

Energy Management

The Group upholds the core principles of fully, reasonably,
and effectively utilising energy and strives to improve
efficiency by using energy-saving equipment and
innovative energy-saving technologies.

We have developed an energy-saving management plan
with the objectives of conserving energy, reducing
consumption, minimising environmental pollution, and
enhancing economic benefits. We have implemented
multiple programs to optimise energy use and reduce
electricity consumption. According to this plan, each
department is responsible for managing its energy
consumption, including implementing energy quotas and
setting targets for water and electricity conservation. They
also play a role in analysing their own energy consumption
to develop and implement relevant control measures and
take corrective actions when necessary. Additionally, we
have established an energy management system to
monitor energy consumption in the power system, fire
protection system, compressed air system, and steam
system.
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To save energy, we have implemented green lighting in
the workplace, including installing energy-saving light
bulbs in offices and production facilities and maximising
the use of natural light. We also encourage employees to
turn off unnecessary lighting and air conditioning systems
in the workplace and shut down office equipment such as
computers and printers at the end of each workday to
cultivate a culture of energy conservation among
employees. We conduct regular equipment inspections to
ensure proper functioning and safe usage. Furthermore,
we monitor monthly electricity consumption and assign
responsible employees in each department to supervise
the operation of lighting systems, ensuring that electricity
usage aligns with the goals of energy management.
Simultaneously, the Group organises training on carbon
auditing, energy management, and environmental and
energy-related laws and regulations. We also develop
environmental management manuals and organise
environmental education and training for employees to
instill a sense of environmental conservation and resource
efficiency, fostering the participation of all staff in
environmental and resource-saving initiatives.

Water Resource Management

The Group’s objective is to conserve and recycle water as
much as possible in its business operations. Therefore, the
Group encourages employees to be mindful of water
usage in the workplace and implement various water-
saving measures. For example, we conduct regular
inspections of the plumbing system to ensure proper
functioning and prevent water leakage in various work
areas. Additionally, in the restrooms, Wuling Industrial has
installed automatic sensors on water-consuming fixtures to
save water. We also monitor monthly water consumption
to control water usage and achieve our water resource
management goals.

Material Usage

The Group also places importance on the efficient use of
raw materials and packaging materials. Therefore, before
making purchases, we evaluate the quantity of materials
needed to avoid excessive inventory that could result in
resource waste. Additionally, we strive to minimise the use
of disposable materials and replace them with reusable or
recyclable materials whenever possible. We are
committed to recycling and utilising materials that can be
recycled from production, activities, or service processes.
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RESPONSE TO CLIMATE CHANGE

Climate change is a current challenge faced by the
globe. With the aim to counter the extreme weathers and
natural disasters brought by climate change, the Group is
actively preventing and preparing for the potential risks it
brings and keeps track of international trends as well as
relevant policies and regulations issued by the national
government and the governments of the regions where
the business operates, so as to identify potential climate-
related risks and opportunities that may have potential
impacts on the Group’s business.

During the Year, the Group has identified various physical
risks. The Group may face the impacts brought by the
increased severity of extreme weather events, changes in
precipitation patterns and rising sea levels in the future.
This is likely to threaten the Group’s business and influence
its financial performance. To be specific, more frequent
natural disasters cause damage to the facilities, leading to
higher maintenance cost, or projects have to be
postponed, resulting in lower production capacity, etc.
These have both direct and indirect impacts on the stable
operation of the Group.

In addition, climate change may render various transition
risks, including policy and market risks such as the transition
to lower-carbon technology and shifts in consumer
preferences. As consumers’ expectations on existing
services increase, the operating costs (such as technology
development investments) of the Group will increase
accordingly.
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In response, the Group has carried out risk identification,
formulated the climate related contingency plans such as
Integrated Emergency Plans for Production Safety
Incidents, On-site Execution Plans for Sudden Floods and
Heatstroke Incident Emergency Plans, and setting up
emergency command mechanism and clarify their
responsibility, allowing better adaptation and reaction to
climate change related risks. For example, anti-flood
emergency team is divided into rescue team,
communications team, evacuation team, ambulance
team, firefighting team and infrastructure rescue team.
When flooding incidents do occur, each teams will work
accordingly, implementing emergency plans. Our Group
has set up various screening plans, to further prevent
environmental incidents including flooding and typhoon.
For instance, in the flood control screening plan, our
Group conducts annual emergency drills, regular
inventory- checking and restocking of supplies of flood
control, and control flood control screening, which
includes slope risk assessment, anti-rain facilities integrity,
etc.

The Group classifies different types of environmental
emergencies and takes actions in response according to
the severity of the incident. In the process of risk
assessment, we also engage professionals on risk
management and sustainable development in discussion
as far as possible, so as to identify climate-related risks
more comprehensively. On the other hand, in order to
eliminate safety hazards caused by extreme weathers, we
inspect and conduct maintenance for the structure of the
plants regularly, as well as provide comprehensive
insurance for the Group’s assets. The Group also
implements the internationally recognised environmental
management systems ISO 14001:2015, and requires
suppliers to take precautions against climate-related risks,
so as to manage and monitor climate-related risks.
Moreover, the Group will issue safety warnings based on
the information provided by local governments and notify
employees immediately, and adopt special work
arrangements when necessary so as to ensure employees’
health and safety.
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QUALITY ASSURANCE/PRODUCT SAFETY
THROUGHOUT PRODUCTION CYCLE

Product Quality Management System

Providing customers with high-quality products and
services is the operational philosophy of our Group.
Therefore, we strictly comply with quality-related laws and
regulations such as the “Product Quality Law of the
People’s Republic of China.” Based on the ISO 9001 Quality
Management System and the IATF 16949 Automotive
Quality Management System, we have developed
comprehensive quality management system to assess
product quality. This management system includes
comprehensive policy documents such as design and
development review management, supplier qualification
and quality, process discipline and validation, labelling
and traceability control, quality objectives and incident
management, and continuous improvement control. The
management approach focuses on prevention and
emphasises continuous improvement. In addition, we
have established Product Quality and Safety Committee
to oversee product quality and safety matters within our
Group. When necessary, the committee takes action to
address and resolve any product quality issues. All
components are tested for their performance before
entering the stages of trial production and mass
production. We would ensure the requisite procedures of
product quality control during the production processes,
and conduct sampling tests after the completion of
production to ensure that high-quality products would be
supplied to customers.

In addition, our Group has strengthened comprehensive
quality supervision and reviewed the framework of the
quality system documents. We have updated and
improved processes that require optimisation, aiming to
enhance the quality level of new product development
and address quality risks resulted from changes.
Furthermore, we have optimised and improved error
prevention devices and processes to reduce the risk of
component misalignment and enhance the effectiveness
of error prevention. Our Group has also intensified the
application of intelligent quality management by
automating the collection of quality measurement data.
This enables automatic data collection and intelligent
analysis, reducing manual operations and improving
product quality.
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WINNING TRUST THROUGH QUALITY, SAFEGUARDING LIVES

THROUGH SAFETY

LEERGERE  UREFEED

Our Group continues to optimise the quality system
processes. During the Reporting Period, revisions were
made to the system framework of Wuling Industry and
Liuzhou Zhuotong processes. Various departments were
organised to carry out internal audit work plans, review
internal audit checklists, and conduct quantitative
evaluations of the quality management system. The Group
also conducted company-level management reviews to
assess the operation of the quality system in the Company
and various departments, identify risks and improvement
projects in its system, and execute corrective actions. This
year, Liuzhou Wuling Automobile India Limited, a subsidiary
of Wuling Motors, successfully obtained the IATF 16949
certification for automotive industry quality systems issued
by the International Automotive Task Force.
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Quality Month Activity

BEERAES

In September, Liuzhou Wuda carried out the Quality Month activity with the theme of “Full
Participation, Creating ‘Zero Defect’ High-Quality Automotive Electronic Products.” The FTQ (First Time
Quallity) of Liuzhou Wuda has consistently remained above 99%. Within Liuzhou Wuda, the principle of
“not accepting defects, not producing defects, not allowing defects to pass through” has been
uphold, which stems from the excellent performance in product quality. Due to the outstanding
performance in product quality, Liuzhou Wuda has received a monthly quality performance score of
over 95 in SAIC-GM-Wuling’s supplier management system, achieving an A grade rating.

A NEERETUA2E2E TEZREBEIBRAEEFER] ATENEEA R -VIMNDEER
—RUETREBRIGKEEIN A IR ERNT —BERE [ TEIXTR THEMR - TRETRIBN =T
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Product Development and Design Management EmERERITERE

We are committed to developing high-quality new H MDA RESEemHER TEY T 5
products and have established comprehensive product =gyE QRS BET 0 GRETAFERTE
development management procedures. Internal &@BiET) (TP EHEDEZHIZHEF) -
guidance documents such as “Design and Development (R REHEDHZITHEF) SR E
Review Management Regulations”, “Control Procedure for 2| {4 3z {4 - 48 #( €= B 28 5+ 70 58 2 5 28 iy 12 4|
New Component Development” and “Control Procedure sk ¢ ¥ 0 5P BR B 42 R 45 60 19 %
for New Vehicle Modification Development” have been AEiEgiETE  BESRIMETR  REE S
implemented to standardise the design and development gy it a8 2 B 2 FITAD o

reviews within the Group. From the initial design stage to

prototype testing, strict regulations are in place to identify

improvement opportunities at early stage and ensure that

product design aligns with quality objectives.
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Wuling Industrial received the Excellent Supplier Quality Award from Beigi Foton
Motor once again

IZETXBRRELSEHESHEREHESBR

In this year, Wuling Industrial received the Excellent Supplier Quality Award from Beiqi Foton Motor
once again, showcasing its positive market reputation and outstanding product quality control
capabilities. Because of its commitment to quality at all levels of the organisation, Wuling Industrial
has won this awards multiple times. The Company implements comprehensive 360-degree quality
control system in product development, including design, manufacturing, and testing.

REE RETEBARELATRABAHERESFER RETRIFNTSIBARESNERBEEE
TN - RETXEZRESGZEE SR AZTER LRI TUEERANBOXE  EmfA IR &
EANRAE SR RI0ENBEEEE-
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Through review of product design and process, Wuling Industrial proactively avoids design flaws and
potential quality risks from the source. In the processes of manufacturing and testing, the Company
strictly adheres to the “three no” principle of not accepting, not producing, and not passing on
defects. It actively conducts activities such as quality issue identification and rectification, zero-defect
evaluations on production lines, and quality recognition programs to enhance the quality awareness
of the direct manufacturing personnel. This has fostered strong culture of quality engagement among
all employees, effectively ensuring the delivery quality of the products.

RTETXBBEMKRT RS TESEN S URBERERTREEEEL SR - 8E AR
BRERIES THE TEENEE=ZTRA] IHEEHREEREAEH EKTRETLEEE

REBY RABRHEABNERBER WA TREFNZE2ENEESE EIRETERNRINEE-
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Product Quality Management System

We have established strict review processes such as
“Control Procedure for Supplier Development and
Management of Components” and “Process for Potential
Supplier Development of Production Materials” for
selecting suppliers. These processes aim to standardise
and unify the evaluation process, standards, and
requirements for potential suppliers of purchased
materials. We continuously explore potential suppliers to
ensure that the materials procured fulfill the Group’s
standards and maintain smooth production processes.
When selecting suppliers, we adopt systematic approach
and consider the following capabilities of the suppliers:

On-Time Delivery
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quality of raw materials
sourced from the
plier.
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Quality

Management

HEEHE

C Taking into account the\

<« Determining whether
the products ordered
are delivered on time;

and
HEHE T ERINCA]
BHER R

= Determining whether all
of the ordered products
were actually delivered.
HEBEEMAREER
HERRAT -

( .
= Assessing the accuracy

of product delivery; and
R A R RS R R Y
el

= Identifying whether the
delivery was made
according to the agreed
delivery time, date and
location.
EEREHESEREEH
TERRAEE - 2T HH
BT BE R o

J

NRBRER

= Following other supply
chain management
considerations
stipulated by the
Group.
ANER B PR TE B0 E At it
REBEERE -

\ Logistics Process
Management

Quarterly evaluations are conducted using deduction-
based scoring system. Criteria of evaluation include quality
management, timeliness of delivery, and logistics process
management. The quarterly evaluation also includes a
veto item, whereby suppliers who experience significant
issues related to after-sales service, quality, or delivery, the
suppliers will be directly classified as unqualified. The results
of the supplier’'s quarterly evaluation will directly impact
their overall performance assessment, and unqualified
suppliers will be removed from the list of qualified suppliers.
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The Shandong Branch held a conference on collaborative development and
innovation to improve the operational efficiency of supply chain

WRS AR BMMEREENREABEHRIAMKE

The Group is committed to improving supply chain operational efficiency and promoting the
development of industrial value chain. On 12 September 2023, the Shandong Branch, together with
five supply chain partners, held a conference on collaborative development and innovation in supply
chain operations to explore how to create collaborative, innovative, and shared industry and supply
chain. The goal is to enhance the core competitiveness of the industrial cluster. The Shandong Branch
will continue to work in synergy with its supply chain partners to foster collaborative innovation,
reduce costs, increase efficiency, and achieve win- win cooperation. It will optimise and stabilise the
supply chain, introduce more effective measures, and actively promote industrial transformation.
AEEBRINRAHEBRELENE HPTEEXENER-RN_T_=FNAA+ZH" m%ﬂﬂﬂ?’%$5%
HEEB R AT ERR A5 HE=mEReE HEEL Eﬁﬁ%)‘&“féi‘«%’xﬁlﬂzﬂﬁ%ﬂ%ﬂ?&awﬁﬁﬁ
RAEZFSRERZOBFN - WRHSAAFFHEEEEERE —BHRAIF BRI SEHR - {Eftﬂﬁ%m
HERE HHE ST ARG BRESEXER -

Product Production and Acceptance Management EmtEHERBRKER

The quality management of our Group adheres to the AEEMNLEEERETHIER[=T]H
principles of zero defects and the “Three Nos” to ensure RAIGEZEEEEILHE RETeHRE
strict control over product quality and prevent any quality RESHREMNEE - RANRES 4AEI=T
defects. We conduct product inspections at various &{E@IBETERER BRRALBHRE K
stages, from purchasing to production and completion, Bk TAKHNER TNEALERL. Tﬁqf
ensuring that products that have not been inspected or (7§ - X ATEN B & B IR K IE -

fail to meet the standards do not enter the production site,

are not processed or transferred, and are not shipped,

providing a basis for preventing quality defects.

In the current year, our Group continues to strengthen the AEE  AEFEEERLE S EMESE il
foundation of quality management. We promote training ERE&8&E:F ESXHEEE T AEMNE
and application of quality tools such as product quality RER YFXrEELFEE =LA S# 8|S
audits and quality control. We conduct three-coordinate RO RET=Z#FH 28 2 WEREH
measuring machine measurements, three-dimensional B - NEBF| B L E T B S ¥ E @ H %
scanning, and analysis for key products, providing data BIRZESETEE SHELEBERER
support for quality improvement. We utilise various tools to  FHIFAE Tt %= ST BEHFEETH Mﬁ
control the quality of new product development process, EiEH =R FERNEERLEE-

optimise the learning management system, conduct

regular audit reviews, and analyse the review data to

monitor and continuously improve product quality.

1 “Three Nos” means not to accept, not to deliver and not to manufacture defective products.
[=F] B ER TEERTREGRENED
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Our Group also strengthens the construction of the
measurement inspection and testing service system. We
carry out measurement calibration and value transfer
work, establish calibration devices for micrometers,
pressure gauges, calipers, torque wrenches, indicators,
voltage, current meters, and other instruments, and
regularly send the enterprise’s measuring instruments for
calibration.

Automotive Parts Intelligent Factory

SEEB4EERIR

AEEMBFERRBARGEREZRFAR

HERENMEESREIE BYAME B
& RRCHBBRT ERR BEE-BERRE
WMERE HEXAGFERTRETHE -

control over product quality.

Factory Design Digitisation
TR 8

Analysing production line design and logistics
planning to identify bottleneck stations and
make improvements.

SUERRFNMRRBEITON - RS
THrTThnARRE

Product Design Digitisation
EmRTEE

Analysing component structural rigidity,
strength, and other performance data
through assisted three-dimensional design.

BB = SR DMTMHEEAE - BES
TEREER

Enterprise System Integration

Through the integration of various systems,

the integration and unification of capital flow,
logistics and information flow are formed to
achieve intelligent optimisation of enterprise
operations, management and decision-making.

BREERGER - IR TEDR WA
FURAER AT — - BRMRLE  BEIRARE
HESEL

MNEBIETHHBRABMBANITETE IR C=ABE  TEMEER
SEXREBEREESB UHEERLTHHERE BALERXRBENE YERAREBEER

Liuzhou Zhuotong Automotive Parts Company Limited is committed to building an intelligent factory,
focusing on three dimensions: creating physical infrastructure, deploying system software, and
integrating system resources to achieve production automation. This is aimed at reducing time for
launching products, improving production efficiency and flexibility, and achieving more systematic

CEEBELBUARERRER

HEo

Implementing systematic financial management
to achieve refined cost audit, providing scientific
decision-making basis for business management

decision analysis.

MEERRARENERBACRIEE - B
HLERRAITIRERIBRRIKIE

Production Atomisation
SercraiEid

Using smart manufacturing equipment, each
production line is automated, equipped with
a complete traceability system, and
production and quality information are
monitored in real time.

RATREMERE  REERADL  EHETE
B R - EENRE AT

Data Interconnection
EMEMER

Adopting a "one centre, triple protection” design
to monitor and protect illegal network attacks,
effectively blocking hacker intrusions and
network attacks

KA [—EdhD - ZSh] R BRIPA
MR EIT RN A # - BUAEREAR
R
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Automotive Parts Intelligent Factory

REEB4EEIR

Liuzhou Zhuotong attaches great importance to innovation work, using technological innovation as
the driving force and aiming to master core technologies. We accelerate the conversion of new
technologies into commodities and even industrialisation, increasing the output value rate of new
products year by year, expanding the scale of high-tech industrialisation, and achieving sustainable
development of technological innovation. By strengthening data management, process
management, and standard management, we are constructing a comprehensive, practical, and
accurate knowledge database, continuously improving product engineering capabilities,
manufacturing engineering capabillities, trial production capabillities, and research and development
management capabillities. With its capabilities, Liuzhou Zzhuotong was awarded the recognition of
Guangxi Intelligent Factory Demonstration Enterprise in 2022, and will continue to lead the industry in
achieving intelligent industrialisation.

MIMEBEREFT T URWEIF RN UEERZORMARBEE  MRFRMECKE R DEEFE(LH
RE EHEREEXREFRE BRASFRMERRE ERRMAFOAIHERR - BBINAEEERE
MIZER RETE BEIE BEA EROANZBEEE TEHRAERIRRN RETREN ARG
BEN MBEEREN BREEEIR-_Z__FEGEASHIBRABCENAT YHHESIRTEER
BBLEX(L-

Application of High-end and Low-end Robots Combination

SR HEA S ER

The equipment team of the Shandong Branch has replaced large heavy loaded robots with small
lightweight robots, and by using FA automatic power-assist modules, the loading capacity of the
lightweight robots has been increased by 5 times. This solution saves 50% in costs compared to
traditional automated welding approaches. Additionally, compared to traditional dedicated welding
machines and welding robots, the development cycle is shorter and the costs are lower. This
approach effectively achieves optimisation of benefits with less investment. Currently, the Shandong
Branch has developed more low-cost application scenarios, including spot welding, handling,
soldering, polishing, tightening, barcode scanning, filling, and gluing.
WRDAARBEFR/NARHRBARBALUEHEBA  EAFABBM NRRBEH I AN A H e
TRFT5E RARLER BB LREETREOL50% BEELERNEESH EERRARTARE K
NE - BRERENELHORABRUREBL -BAILRDARIEAELERER WE R -HTE 2R 7S
WE Z2REEZEKANERISR
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“Eye Shield Action” Event Enhances Quality Management Capability

[EETH | SEEFHRAEETEEE

01 Strengthening “Zero Defects”
FEZHRE]

By organising activities such as product quality exhibitions, quality training, quality competitions,
quality evaluations, and showcasing quality rankings on red and black lists, we aim to instill a sense
of quality awareness among all employees and establish a “Zero Defects” quality culture.
RBEREER HEHJ EEFRE BETL BEARERTEEY HUXEEEEH BT
| 8 Xt

02 Advancing 8QB Audit
HHESQB E &

The 8QB audit focuses on the key review and improvement of eight fundamental management
processes, including first piece inspection, error prevention verification, final inspection, non-
conforming product management, and controlled rework. Through the effective implementation
of the 8QB audit, there is significant enhancement in the basic quality management capabilities
of the teams, resulting in 80% reduction in quality issues occurrence.

BQBEREHHEEMME MERE K ToHmER XBETRISHEARERTIFETERER
FIRF BBESQBEZN BN E M NEERAMAEEEEREMAE S R 80nWBEESMBEEE -

03 Enhancing Rapid Response Capability
RARERERED

Developing contact book for after-sales response and after-sales rapid response process, ensuring
that relevant contacts can be quickly identified at the first occurrence of an issue and escalated
in hierarchical manner. This enables rapid response and facilitates effective problem resolution,
thereby reducing customer complaints.

REEREEBMERERRIEBRNE RECHBEEE KB LRKIBEBEAN  WERAR
R e BN A AR - R EE PR

04 Carrying out Quality Improvement
FRMERR

Identifying a series of challenging issues such as improving the passing rate of chassis four-wheel
alignment, enhancing the quality of chassis weld seams, and increasing the passing rate of chassis
dimensions, we formulate teams to address these issues on-site and promoting problem-solving
progress and depth through regular communication. This approach aims to enhance the team’s
problem-solving capabilities and improve the overall quality competitiveness of the Group.
BEERNBEMLSRERA EREREERA FRRTARERASZT —RII#EME  A2/)ER
SRR WBATE AR R EERERRERTRE ReBBRRMERINERESHFE -
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“Eye Shield Action” Event Enhances Quality Management Capability

[ 65

05

06

07

BiTE ] SEEERATEEERED

Standardisation Promotion

BRELHEE

To cope with the significant increase in production personnel, a large number of junior managers

have been appointed. By implementing standardised learning and application methods, these

junior managers can quickly develop and enhance their skills in section management, thereby

embodying the principle of “Manufacturing Quality”.

Haﬁkgﬁﬁ%l‘ BAEEHAEABREER UEEHEBENEAREEEREABRENK R
REIRRE N BT [REEE] .

Enhancing Logistics Management

MRERREA

Though implementing logistics operations from the supply side, standardising packaging, and
optimising warehouse planning, we ensure that there is designated location for each item, even
during rapid increases in production volume. The products are properly labeled with complete
and clear regional address codes, effectively preventing material misplacement and enhancing
logistics efficiency.

BAREA=ZFYVRER REFELE MHTEFRE BEEESRRE FARKOEME Y E
o iR AN R S A 2 2 TR ﬁxﬂﬁﬁ%ﬂ X RITRAE -

Supply Chain Enhancement

HEER

Regularly conducting supply chain improvement seminars, developing action plans for supply
chain enhancement, and creating a prioritised list for addressing key quality issues in the supply
chain.

EHFRRMRERIA SIEHERREA TS GEABHENTEMBHRETE
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Product Recall Management

The Group has established product traceability system,
which facilitates the investigation, analysis, and
confirmation of defective products. The Group strictly
adheres to the national regulations, such as the “Interim
Provisions on the Administration of Consumer Product
Recalls”. the “Regulations on the Administration of Motor
Vehicle Emission Recalls” and the “Regulations on the
Administration of Defective Automobile Product Recalls”.
The Group has developed sound recall mechanism and
regulations for product recalls and market service
activities, as well as product safety control procedures,
clearly defining the recall management process. In the
event of a need to recall defective products, we will halt
the sale of such defective automobile products in
accordance with the product recall process and conduct
a product recall to ensure consumer safety. In the current
year, the percentage of vehicles sold that required recall
due to safety reasons is 0%.

Product Safety Committee

EmdEEE

AEECRIEMEBYPRRG BENRRBEE
mEVAEE DN RER - AEERBETEX
BENCEERBRERETHRE)  (BH
BEHRANERERE) (RETEEMREE
EEGD) FEREER YO ERE2NEE
HH (EmBE R TISREEHELZRE)
AR (ERZ2ENIERF)  AEAREER
RomMERTEARRBEMRNIBR B
BREMARRREFELEEZSRIETEE
mWETERAR UREHEENR -
AFEE EEEWMPEAREEHMARKL
B R30% °

Lead the company's product recall work

2HESARERBETHE

Guide and support the implementation of various stages of recall work
HEMTRBEEREBRNTIERRE

Approved the State Administration for Market Regulation’s recall plan filing, recall phased
reports, and recall summary reports

- WERRTSEEAROBEHEER  BERRERES  BRAEERE

EREZ2REY

Quality Department

« Organise product recalls and action plan formulation, follow-up inspections and closed-loop
- BEASERIDERTHIROE - RERERERER

= Submit recall plan filing, recall phased reports, and recall summary reports to the

State Administration for Market Regulation

FERTSEELRREXBEBER - BERENRE  BRSEERETE

=B

_ o

Business Department
BEH

« Collect product defect traceability information

- ANERRGEEHERNKE

= Carry out analysis of the causes of defective products, severity of hazards, possible
consequences of defects, emergency response measures, etc. and report to the
Quality Department

- HRREERMERE  EREERE  REFTRERERROSTERESEENES THLARE
« Formulate and implement specific recall action plans

BESTARBETHARLERE
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DRIVING TOWARDS GLOBALISATION:
INNOVATION-DRIVEN, GREEN AND
SUSTAINABLE

In recent years, innovation and sustainable development
have become important drivers of the global economy. In
this era of constant change and intense competition,
countries around the world have realised that maintaining
competitiveness and sustainability on the global stage
can only be achieved through continuous innovation and
adopting sustainable development models. Wuling Motors
has consistently adhered to innovation and green
sustainability as our core strategy, aiming to achieve the
dual objectives of economic growth and environmental
protection. Our products have frequently showcased the
manufacturing capabilities of China on the international
stage, effectively enhancing our international influence
and accelerating our pace of being global. For example,
Wuling’s sightseeing buses, golf carts, and other products
are heading towards overseas countries such as the
United States, Japan, and Vietnam, and we have also
secured orders from countries like Thailand and Australia.

BEZH: AMER SeviEE

EFER B MAHEEREXAEIREE
B E B ERE) ) o 1E i (8 T 21 A SR
B BEG D ERD RARBTEAIH
MR A FENERRA SR ERRES
FREGFIMAFELE -MAZETE—H
EBUABIF AR B R FEE R R FIM 20 &
B DREREERERMRRARENESH
B RMANEMOFRBEEERRES LR
AHRESEEN ARRTCXERTZES
MR TEHE] P fIIMEZETBHHOBCE -
SRANEEEREFAER BA BEE
BINER RS HRE RAN S EBRFTE -

Wauling's new energy E-BOX M pure electric logistics vehicle has obtained the
European Union's E-Mark certification for both the whole vehicle and its
components. It has also been granted the whole vehicle WVTA certificate.

This vehicle combines environmental friendliness with economic efficiency.
REFELRME-BOX MALE Y77 & i B BL B B B AT BB 1 E-Mark iR -

EE - BEARORRE G -

EGEBEWTA

lin recent years, Wuling's off-road
vehicle models (such as tour buses,
patrol cars, and golf carts) have
gained international recognition
and attracted numerous customers
worldwide. These products have
been exported to various countries,
including Canada and the

United States.

SR - AEIFERR(NEAE - K
B RS RARIRE) FE R
BEREFNEE - HMERDEHA
FERREREH

G050 is the first new energy logistics
vehicle from China to enter the
Japanese market, aiming to promote
collaborative development in the
field of green logistics in Japan and
contribute to carbon reduction for
customers.

G050 4 Bl & 5t A B AT 5RO 8EIR Y
TE - g ARG E A ARER
BB P BRI E R o

The new generation of mobile
energy storage and charging
vehicles from Wuling Industrial is
equipped with smart driving
functions and meets the charging
protocol requirements of
international and European
standards. It supports the clean
and zero-emission policy in
Taiwan, China.
RETEH—ROTDRFETEEARE
BRI W RER BN EN T
BHHAZF - PHHTEABNFTHER
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Wuling Motors’ new energy vehicle business has already HAZEAERNFERIEEFSDHKEZE B
established a presence in the three major economically HAEBN=AKERETE —BEFETE
developed markets of the United States, Japan, and EHEME OB KIHAEBEERER 2K
Europe. The export model, with all three markets T 7RFMNEE - T—F KMEERGR
performing equally well, has successfully laid a solid B4 M35 By KE DG LB MEHS T
foundation for global expansion of the Group’s products. B B Z A BT BB RKNER ETF
In the next step, we will actively expand our presence in B Z BN EBH  THRFAERSINGEF
overseas markets by establishing factories that focus on  /1° A& HHGIT TERE M-

both product and technology exports. We will also

engage in research and development to create more

products that meet the specific demands of overseas

markets. By collaborating with more international partners,

we will continuously enhance our products’

competitiveness in foreign markets, thereby laying a strong

foundation for our global expansion efforts.

Wuling Motor’s Indonesian Company has been awarded the “Best Localisation
Contribution Award*

RERENEATNEF [HERMMLERIE]

During SAIC-GM-Wuling’s 2023 Supplier Conference, the Indonesian Company was awarded the “Best
Localisation Contribution Award for 2022". The Company received high recognition from customers
for its product quality and localised support services. Despite challenges such as the expiration of
luxury tax Company and the continuous launch of new products by competitors in 2022, the
Indonesian Company worked closely with SAIC-GM-Wuling Indonesia Company, ensuring zero delays
in fulfiling orders throughout the year with its high-quality production capabillities. Through efficient
communication and coordination, the Company accelerated the progress of localisation and
successfully completed several designated localisation projects.

ErABRAZE_—_T_=—FHEFAS L HERFEN —E__FEREFAMICEMEIEREERAE
WICBEERBE LEIZTFGERN - _ - _FEHECHMRIN R THELIRERFRE  HE
ARAE FERARZHEARIRAARE BRASEENEERERNERTE2FIETLER UaHEH
ABRBFAMREER M ER TR T ZRAMCER TR TIE.
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TECHNOLOGICAL INNOVATION AND DIGITAL
TRANSFORMATION

Facing the innovation and transformation in the global
automotive industry, we actively seek breakthroughs while
maintaining and developing our existing advantages in
traditional components and engine businesses. Wuling Liuji
was recognised as leading enterprise for technological
innovation in the autonomous region this year. In recent
years, the Group has dedicated efforts to transform
traditional production into intelligent manufacturing by
introducing new automation technologies.

The Office of the Leading Group for the Recognition and
Management of National High-Tech Enterprises has
announced the second batch of publicly disclosed names
of high-tech enterprises in Guangxi Zhuang Autonomous
Region for the 2023 recognition filing. Wuling New Energy,
our associate, has been recognised as a high-tech
enterprise. So far, the Group has a total of seven affiliated
companies listed as national high-tech enterprises.

In the rapidly developing global automotive industry and
the context of the “four new trends” in automobiles, Wuling
Motors seizes the opportunity of new energy
transformation, accelerates the development of the new
energy vehicle industry, and gradually demonstrates its
effectiveness. We have successfully developed core
components for new energy vehicles, including electric
drive axles, motor controls, hybrid power systems, and
methanol engines. Our joint venture company, Wuling
New Energy, has achieved outstanding results in product
exports, with new energy commercial vehicles entering
three major economically developed markets of the
United States, Japan, and Europe, following an export
model where all three markets perform equally well.
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Factory: Multiple Certifications From External
Organisation

Research group visited our company to
conduct special investigation on digital

transformation
BREIGEAMAERETIRRERIEFI
EHAHERAW

On 12 May, the Digital Transformation Research
Group from the Guangxi Department of Industry
and Information Technology visited Wuling Liuji
for a special investigation. The research group
visited the Company's museum and intelligent
factory, gaining a detailed understanding of the
Group's development history and the progress of
its digital transformation. They also engaged in
discussions with company representatives
regarding common industry challenges.

BEAIEERESTtERNAHRETRA+ZBEHAR
ENHETERERT FARELE T EEBEYENE
BEIRR FAAIREME T ARBNERERZARBEF(CE
BARER TERARKRKAITEEEFENFER

BT

Wauling Liuji received high recognition for its digital
transformation efforts. However, there are still
some areas that require improvement, such as
talent development and retention mechanisms,
as well as data quality management. To address
these issues, Wuling Liuji has implemented
measures such as advancing the integration of
information technology and industrialization and
implementing projects to enhance digital
efficiency. These initiatives have solidified the
foundation for digital transformation and created
favorable conditions for further upgrading and
transformation, promoting the high-quality
development of the Company.
RENRAERFCERBRTIIS T 2ERA - BHE
ATBENBERARGINARBBEEEE R THOFE
—UTT R ARG LRIRE - A YK BB E M
MEBERIARNERBFTCHERIAEBESEE &
BETHFCEAER S RE—TNENARAET
BRGE RETEENSBEEER-

BEHEZRE  SENBEBIE

Data management further improved,
Wuling Liuji obtains a national
certification

REEEFRA REMKBEBR—EEXR

i

Wuling Liuji, a subsidiary of Wuling Motors, has
obtained the Grade Il certification of Data
Management Capability Maturity (DCMM) from
the China Electronics Information Industry
Federation, as part of the eleventh batch.
Production execution is a crucial part of a digital
factory, and its digitisation is reflected in the
interconnection between the Manufacturing
Execution System (MES) and the application
systems (PLM, ERP, WMS). Wuling Liuji has
achieved integration among various application
systems and built a data exchange integration
platform, effectively avoiding the drawbacks of
traditional manufacturing enterprises in terms of
timely information transmission and
synchronisation. This has significantly improved
production efficiency.
TENRESTRETFEETEBMSEE T —HHE
BERENKAE (DCMM) ERBFE - BBTFA
XEBR(ZAR)RE-EERTREAFELIHNE
BB EHERHNEFC BREERERTER
(MES) £2 & F £ %% (PLM ~ERP - WMS) ~ 8 #) B Bt &
BE-AENKERE B RS ZEMNER FTER
BRXEEXFTE BREE T EREECEERE
BiE - RS KBRS EERE -
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“Digitisation” as new momentum for enterprise development

B BEEERRNBEE

In the current year, Wuling Industrial has been included in the list of digital benchmark enterprises by
the Autonomous Region State-owned Assets Supervision and Administration Commission. Wuling
Industrial actively explores the application of digital technology through innovation and achieves
successful transformation from traditional manufacturing to intelligent products, intelligent
manufacturing, and digital services throughout the automotive lifecycle. This transition has yielded
new achievements in the transformation and development of “industrial digitisation and digital
industrialisation".

REE RZEIZANEERRBEEZNHEFILERCELRE - AZTXBEBRRRBTFRMNERIFTAKR
Bl MENERRERENERIE2ETBRNERER SR ERETFLRBEIHAEL EEXH
Fl BFEFR] SR ERISHAR -
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TECHNOLOGICAL INNOVATION LEADS TO THE ¥ fliRl# | 8L EIRET £ 3
REVOLUTION OF PRODUCTION PROCESSES

First domestically-developed production line for hot gas expansion forming of ultra-

high-strength steel pipes
BEREFESEENEARKRRELEER

Wuling Industrial has constructed the first domestic production line for hot gas expansion forming of
ultra-high-strength steel pipes. It is the first project in Guangxi to be competitively awarded the Ministry
of Industry and Information Technology’s research topic “Advanced CNC Machine Tools and Basic
Manufacturing Equipment". This project addresses the challenging issues faced by the automotive
industry, such as meeting safety regulations (e.g., side impact) and vehicle lightweighting, thus filling
a gap in the domestic market.

FETHXERNBNERESAEHNERRRKALER SEAAKABRTE A ESHBER (A RHH
BERE (SEEERAREERELERR) HE MRARELREZERER(RANES) MEHEELFTE
[REFI 8 BRHTEAZA-

The production line provides customers with high-strength, high-safety, lightweight, and easily
customisable product solutions, aligning with the trends of environmental protection, energy
efficiency, low carbon, and safety. This year, the production line has taken on more than ten types of
hot gas expansion products for multiple automobile manufacturers. It is utilised in a well-known
domestic brand’s million-level SUV model. This achievement signifies the independent mass
production of critical components for high-end models of Chinese domestic brands.
ZERREFRHTERE a2t S BEIRINERDT R EERR &L Kk 2605
RERMR -SF ZERAEZEBRE AR THBARKRER BHEAXIEMEAERSUVEER &
BEhEEImEenEl BRT e T HERE-
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Full-stack self-development; Localisation of core key components

EREMMAL R ORRB4BEL

Currently, the EPB controller has passed bench basic tests and durability tests, and has been
successfully integrated into multiple vehicle models for validation. Its functionality and performance
meet the design specifications, receiving consistent recognition from customers. The parking brake
performance of the EPB controller exceeds regulatory requirements. Additionally, this EPB controller
demonstrates strong driving capability, low static power consumption, and long service life, meeting
the 15-year or 250,000-kilometer lifespan requirements for vehicles. It can be applied to various
vehicle types, including passenger cars, commercial vehicles, and special-purpose vehicles.

AT EPBIEHIRE BB RERAR S RMARR WEKNEEHSZRERRE e RMEEIETERE
MR BETEFN—BRA HEBEHBMEES AR E R LI L FKEPB1E Tl 2558 B Ak /758 - 5% A%
DFEE EASGR MEBREISFHBEAECRASH TANKRAE AR FEEEARER-
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THE NEW PRODUCT HAS ACHIEVED VARIOUS $EGREBERERMTRE
TECHNOLOGICAL BREAKTHROUGHS

Wuling Industrial and Gaoxin Xing Robotics join hands to create the “Technology-

Driven Policing” comprehensive solution

IZETXEEHEKLSA BFTEBREE| GESBRE =

Wuling Industrial and Gaoxin Xing Robotics have further established a long-term, close, and mutually
beneficial strategic partnership. Building upon the foundation of next-generation intelligent patrol
vehicle products, they are jointly developing and exploring new areas in the law enforcement
equipment market. By combining “new energy + intelligence + city-level information platforms”, they
are creating comprehensive “City Scanner” solution.
RETERSHERSAE —STEYRY BERNABTNEBSERABER EF —REEKEIERES
HEp b BamE RARAEBRETSHEE BB [#FMR+ B2+ BTRIERTE ] HESITE [
MRHE] GEBRATR-

Leveraging the strengths of Gaoxin Xing Robotics in smart driving kits, intelligent devices, intelligent
debugging, and product operation cloud platforms, they are conducting joint upgrades and
modifications with Al technology on Wuling Motors’ existing patrol cars, fire trucks, and intelligent
driving control chassis. This collaboration will result in the introduction of Al patrol cars, intelligent
driving training vehicles, and other products, contributing to the “Technology Empowered Policing”
initiative by providing robust law enforcement equipment and developing a full range of Al smart
vehicles.

BERTEESAESREREN BREE Bt Al NERELETYAE T HEE HAZETER
BEE ENE SERMGRERSHUER FETARMABS FHRZSGE  #EHAIKGES - BB
BEEER RIMREE|RHEENNEERE TE2RIAEREHERNE -
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Wuling Space Capsule

AEXRZEMR

“Wuling Space Capsule” is an autonomously developed unmanned mobile cloud cabin by our
Group, which has been officially put into operation. The vehicle body is made of carbon fiber to
ensure both rigidity and strength while maximising weight reduction. The Wuling Space Capsule offers
strong scalability, high computing power, and low power consumption. It also features functions such
as remote monitoring, automatic parking, wireless charging, and solar charging.
IZEAERRASEETMENEARREHER VEEARAELCA -E5RALHAE RENE
HARE BHRAMLAKRESEE-AZATHMRELFRER SE N KIWAESEN RAGEEREEE 8
BRE ERTENMALGETEETE-

The developed Wuling Space Capsule serves as hospitality vehicle for our customers to entertain
visitors. It is equipped with applications such as internal environment monitoring, video surveillance,
and intelligent material transportation. Our customers’ production data, process equipment, and
energy usage information are integrated into the vehicle’s internal system. This not only provides
visitors with high-quality visiting experience but also promotes green and intelligent production.
RAMBEzAZRNERAIFERMANTLBEIT BEANEHAMBRFEL RALXE2EENEEYHER
ERA BMEFPNEERE ITERXBENEREABASHEAINEHALES DRANTFREHDE
BE2BRBROAR REKCEREE-

The Wuling Space Capsule is equipped with our Group's developed intelligent driving system. We
have successfully developed key technologies for whole-vehicle chassis control, intelligent driving
systems, and intelligent connected vehicle testing and evaluation systems. Our research on intelligent
driving technology for electric sightseeing vehicles, a major scientific and technological project, has
resulted in more than 10 invention patents and achievements. It was awarded the Second Prize of
the Guangxi Science and Technology Invention Award in 2020.
TZEAERBEENRASERBENELERRS KA EEEERZES SHEERIAAREMANE 2
BRBEAATERR MREATHEDE LAEE R RRMMAR  RMELE TIORBEZRHAEF KR B
RES_Z_THFEOMNERMBERIMEAR &
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CONSUMER RIGHTS PROTECTION (CUSTOMER
FEEDBACK, PRIVACY PROTECTION,
RESPONSIBLE MARKETING)

Value Customer Feedback

This Group values customer satisfaction, and therefore,
collecting customer feedback is crucial for understanding
their level of satisfaction. We have established after-sales
service management procedures, regulations for
feedback on after-sales service quality, and customer
complaint handling process. We hold weekly meetings to
address quality issues reported by customers and to
standardise our after-sales service quality. Additionally, we
have set up frontline service stations to gather customer
opinions on product design, product quality, and after-
sales service, and we collect feedback from end
customers through automotive dealerships. We also
welcome customers to provide improvement suggestions
and feedback through phone calls, letters, or emails. The
after-sales department analyses and handles the collected
customer feedback and responds to customers promptly.
Furthermore, valuable suggestions and information will be
reported to relevant departments to assist in formulating
corrective measures.

To ensure that customers receive high-level service, the
Group has established customer service hotline and vast
service network in China to provide pre-sales, after- sales,
complaint handling, and consultation services. They serve as
important bridges for communication between the Group
and customers. Moreover, the Group implements
standardised, professional, and standardised management
for external information disclosure. Furthermore, the Group
continuously improves its after- sales service by planning
training programs, adjusting based on market performance,
sales weaknesses, and service manager areas. Regular
training is provided to after-sales service personnel, such as
technical training to address charging issues in a specific
vehicle series, aiming to enhance the overall after-sales
service quality. In the current year, the Group has not
received any significant complaints regarding products or
services.
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Customer Rights

This Group attaches great importance to safeguarding
data and privacy for all parties involved and strictly
requires employees to comply with confidentiality policies.
Without written permission from the Group, employees are
prohibited from disclosing any secrets or confidential data
related to the Group’s operations, transactions,
management, and technology in any form. This includes
customer data, drawings, physical products, images, and
more. To effectively protect the Group’s confidential and
customer data, colleagues in positions involving sensitive
data are required to sign confidentiality agreements,
committing not to disclose any confidential data to third
parties. Additionally, the Group has demonstrated
excellent performance in combating cyber attacks. The
Group participated in practical exercises on network
security attacks and defenses organised by the
Cybersecurity Brigade of the Autonomous Region Public
Security Department and the Network Security Defense
Team of the Liuzhou Public Security Bureau. They achieved
an outstanding score, demonstrating their strength in
maintaining network security.

The Group also regulates advertising content and strictly
complies with relevant laws and regulations such as the
“Advertising Law of the People’s Republic of China.”
Advertisements undergo rigorous review to ensure that
there is no misleading, false, or infringing content.

GREEN SUPPLY CHAIN

In order to identify environmental and social risks in the
supply chain and enforce strict performance standards for
suppliers, the Group has developed a set of standards for
compliance by cooperating suppliers. The stability and
consistency of the supply process are continuously
evaluated, and the quality of products is monitored.
Suppliers with internationally recognised certifications
related to environmental and social risk management are
given priority, including I1ISO 14001 Environmental
Management System certification and ISO 26000 Social
Responsibility Guidance. During the bidding and
acceptance process, the environmental performance of
suppliers is also assessed, and requirements related to
environmental protection and energy conservation are
imposed. In cases where suppliers do not meet the
relevant standards and legal regulations, active
discussions and improvement activities are conducted. If
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the issues cannot be effectively resolved, cooperation
with the supplier will be terminated. For example, if a
supplier loses its safety permit, we will cease using their
services. Additionally, during the collaboration with
suppliers, monthly or quarterly evaluations are conducted,
along with an annual comprehensive performance
assessment, to ensure that the quality of the Group’s
products is not affected by the quality of the suppliers’
products.

Furthermore, the Group integrates environmental
protection concepts into supply chain management and
procurement. To this end, the Group has established
relevant management regulations such as the
“Procurement Supplier Safety and Environmental
Management Regulations”, “Contractor Safety and
Environmental Management Regulations”, “Business
Outsourcing Safety and Environmental Management
Regulations” and “Leasing Safety and Environmental
Management Regulations”, supporting the Group’s energy,
environmental, and occupational health and safety
management systems. In the procurement process, priority
is given to suppliers located closer in proximity to reduce
carbon footprint during transportation. While meeting
production requirements, considerations are given to
selecting products with lower environmental impact, such
as those with energy efficiency labels, minimal packaging,
or recyclable materials. Simultaneously, the use of
environmentally friendly packaging materials is promoted,
and employees are encouraged to pay attention to
product shelf life and prioritise the use of products
purchased earlier to avoid unnecessary waste.
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Supplier Localisation

HEEHAMLER

The Group has been committed to reducing various carbon emissions in the industrial chain, and the
carbon emissions generated by suppliers during transportation are also one of our focuses. Therefore,
our procurement center actively implements various emission reduction measures in supplier
development and management, with particular emphasis on supplier localisation. Supplier
localisation refers to the process of shifting production or manufacturing activities within the supply
chain from one region or country to another. Through this approach, we can reduce carbon
emissions generated by long-distance transportation.

AEB-BINNEIERESENRER HEREERTELNRIEBRARRMANTEZ — itk &
P RBR OBEERERMAERERENERSERBHER MHEFAM CER T ENER TE- itk
ERRERHERTNEENBE R AR ERERI S — AR IBER - FBERE RN HIAT
VOB A RI& BB FTE £ R BRBERE

To achieve supplier localisation, we have taken the following steps:
ATERHERNCER BRI T AT RE LR :

Assessing the supply chain: We first conduct comprehensive assessment of our supply chain,
understanding the location of each supplier and their role in value chain. This helps us identify which
supplier transfers would have the most significant impact on reducing carbon emissions.

FEHEE EMNEEERMOEREETIENG THRESERERNCEARMMEEXZE FOAE-
EAEPRHEFPIEEMLHBHANEBRH NI RFERERELE N -

Identifying localisation potential: Based on the assessment results, and without compromising product
quality and delivery, we develop suppliers with localisation potential. These suppliers may be located
in our own country or region or in closer proximity to our manufacturing facilities.

BERMBED  ERNTEER WEINTZEEmNEERIMNAT AEEG R E DR HER G LM
JERFTRE L N R MBI K it [ - s R AE B BB MR R BUE Y3t 75 -

Monitoring and evaluation: Once suppliers have completed the localisation transfer, we continuously
monitor their operations to ensure their products and services meet our quality requirements and align
with our carbon targets. We collaborate with suppliers to conduct regular performance evaluations
and provide necessary support and guidance.

EEMFAG: —BEHER KT AM(CER  RARSEEEMMNES BRMFMOERERBETS HM
MEEER YHEEKRMOREBRRE B -RMEHEREE EHTEMPNER WRHEL ZSFHF
et

Through supplier localisation, our goal is to reduce carbon emissions upstream in our entire value
chain while promoting sustainable development. This not only helps reduce environmental impact
but also improves supply chain resilience and reliability, lowering operational costs and risks. We wiill
continue to make greater strides on the path of sustainable development.

BAREFAMCERS BMNEERRSRMEEERE DFORN ARRENRERR -ETESR
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RESPONSIBLE PROCUREMENT

The Group continues to work on improving and innovating
in the supply chain, providing a platform for suppliers to
showcase their improvement achievements and guiding
them to transition from passive to proactive improvement.
The aim is to shift from extensive management to refined
management, eliminate waste in the supply chain, and
reduce overall supply chain costs. The Group actively
responds to the national “dual carbon” policy and has
initiated the construction of an electronic contract
platform. This project is steadily progressing, and once the
electronic contract platform is successfully operational, it
will effectively improve the efficiency of business
cooperation between the Group and suppliers.
Additionally, electronic contracts replacing paper
contracts can significantly reduce paper usage,
contributing to environmental protection and supporting
the achievement of carbon peaking and carbon
neutrality goals.

To further ensure the health and safety of employees in
both the Group and its suppliers, we require suppliers to
sign a “Supplier Safety and Environmental Management
Agreement” in accordance with the “People’s Republic of
China Law on Production Safety”, “People’s Republic of
China Fire Protection Law”, “People’s Republic of China
Environmental Protection Law” and other relevant laws
and regulations on safety and environmental
management. This agreement clarifies the responsibilities
and obligations of both parties in health, safety, and
environmental management.
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Operators need to hold valid
certificates to operate or work.
Suppliers need to ensure that
operators have received safety
training for various types of work
and special operations, and strictly
prevent personal injuries caused by
non-compliance with qualifications.

Suppliers must abide by the
management regulations on person-
al labour protection equipment to
ensure personal safety, and strictly
implement the management regula-
tions on flammable, explosive, toxic
and hazardous goods, etc. to ensure
the safe operation of equipment

Suppliers need to train and
educate their staff on laws, regula-
tions, rules and technical knowl-
edge related to safety, fire protec-
tion and environmental protection,
and conduct regular inspections.
Any safety hazards discovered
must be rectified within a time limit.

and tools.
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In addition, the Group emphasises the integrity and
honesty building of suppliers and requires all suppliers to
sign the “Integrity and Honesty Agreement”. This ensures
that the Group’s suppliers adhere to the principles of
legality, fairness, and integrity, and prohibits any form of
ilegal or disciplinary behavior. In the current year, 100% of
suppliers have signed the “Integrity and Honesty
Agreement”.
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Employees are valuable assets to the group. Therefore, the
group values the rights and benefits of its employees. It is
committed to attracting and retaining talent by providing
employees with excellent job opportunities, ideal career
advancement programs, competitive compensation
packages, and harmonious work environment.

ADHERING TO INTERNATIONAL LABOR
ORGANISATION CONVENTIONS

The Group strictly adheres to employment-related laws
and regulations in the People’s Republic of China, such as
the Labor Law, the Labor Contract Law, and the
Regulations on the Prohibition of Child Labor. We have
developed and implemented internal systems concerning
employee recruitment and departure to manage the
hiring and employment of our staff. We establish an
annual recruitment plan based on our manpower needs
and assess the qualifications of internal and external
candidates in terms of product knowledge, technical skills,
and education. We ensure equal employment
opportunities without regard to gender, race, or religious
beliefs.

Upon an employee’s entry into the company, we enter
into a labor contract after mutual consultation and
conduct identity verification. We strictly prohibit the use of
child labor or forced labor. If any instances of child labor
or forced labor are discovered, immediate action will be
taken to cease the employment and conduct an
investigation to identify any loopholes and prevent future
occurrences. When an employee submits a notice of
resignation, our human resources department conducts
an exit interview to understand the reasons for the
employee’s departure and gather suggestions for
continuous improvement within the Group.

We have established Employee Relations Control Procedure
that defines the basic requirements and procedures for
employee relationship management within our human
resources department. It covers areas such as collective
contracts, labor relations management, employee
incentive management, internal communication
management, conflict management, and disciplinary
management. Additionally, we have supplementary
documents that provide further details on various
employee-related matters. For more information, please
refer to the “List of Policies on Environmental, Social, and
Governance Issues” section.
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OPTIMISING SALARY AND BENEFITS AND
ESTABLISHING HARMONIOUS LABOR-
MANAGEMENT RELATIONS

To retain top talent and motivate employee performance,
the Group has implemented a series of internal policies
and procedures for salary distribution, job grading, and
employee performance management. These include the
“Salary Management System”, “Salary Management
Control Procedures”, “Performance Management
Measures”, “Employee Performance Management Control
Procedures”, “Special Award Management Measures” and
supporting documents, providing employees with
competitive compensation. Employee compensation
consists of two parts: base salary and performance-based
pay. The base salary is stable remuneration for labor, while
performance-based pay is determined by factors such as
business performance, departmental achievements, and
individual output. Additionally, we conduct annual
performance evaluations that are open, fair, and
impartial. The assessment results are combined with
incentives, training, and career advancement
opportunities to enhance employee proactivity. The
Group also provides year-end bonuses to recognise
employees’ contributions throughout the year.

The Group recognises the benefits of work-life balance for
employees and, in accordance with the law, arranges
work schedules based on the nature of different positions.
This may include standard working hours, flexible working
hours, or comprehensive calculation of working hours. We
also provide vacation benefits to ensure employees have
sufficient rest. If employees are required to work overtime
due to the Company’s operational needs, they will receive
compensatory time off or overtime pay in accordance
with national regulations. We also comply with relevant
laws and regulations on social insurance and housing
provident fund contributions. Additionally, the Group
provides additional corporate pensions for employees.

The Group cares about employee well-being and has
established a series of employee care programs to assist in
their personal and professional development, thereby
maintaining strong and healthy workforce.
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Wuling'’s International Women’s Day Events

EEREZ\IELEED

To support business expansion and care for our employees,
the Group continuously enhances its logistical support
facilities. For example, in the industrial park area of Liuzhou,
which is far from the city center, we lease public rental
housing or dormitories and provide furniture, appliances,
and other supporting facilities to address employees’
concerns. We also provide accommodation for single
employees. For employees working in newly established
industrial parks in Chongging and Liuzhou, which are far
from the city center, we offer shuttle buses for commuting
to ensure their convenience and safety.

This year, the Wuling Industrial Union organised Spring
Festival activities and distributed welfare items to its
members, such as cured meat, peanut oil, and dried
mushrooms. During the summer, each branch’s labor union
organised various comforting activities, including providing
refreshing food and beverages. The Group’s labor union
also allocated funds for heatstroke prevention and cooling
activities in Shandong Branch and Chongqging Zhuotong,
expressing gratitude for the hard work of frontline
employees.
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The Group encourages employees to pursue a balanced
lifestyle between work and personal life. Therefore, we
provide platforms for communication among employees
and organise diverse cultural and sports activities. These
include team photo shoots, birthday celebrations with
birthday cakes, and other events aimed at promoting
harmonious workplace and showcasing the Company’s
spirit. We also held various employee sports activities this
year to foster a sense of belonging to the Group through
physical exercise.

In addition to organising activities, we value employees’
opinions. Through an employee feedback system, we
understand and plan to address every concern raised by
employees, aiming to provide a higher quality and more
comfortable working environment. For example, we have
constructed rainproof shelters for parking and upgraded
the smoke exhaust system in the welding area.

We have also established the Wuling Care Fund through
our affiliated labor unions to provide financial assistance
to employees in urgent and special difficulties. Every year
on Children’s Day, we distribute red packets to the only
child of each employee, providing them with a small
amount of pocket money for educational materials,
medical products, and other daily necessities, showing our
care for employees’ children. Additionally, the Group has
established a dedicated rest area for female employees
in the Technical Center, providing them with a private,
sanitary, and safe space. The Technical Center's female
employee care room has successfully passed the on-site
inspection and evaluation by the working group of the
Liuzhou General Federation of Trade Unions, earning the
title of “Two-Star” Female Employee Care Room from the
Liuzhou General Federation of Trade Unions and enjoying
financial subsidies.
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In order to enhance the dining experience for employees,
we have carried out renovation work at the cafeteria,
increasing the food supply and strengthening the
assessment and management of catering suppliers to
ensure food quality. The ceilings and walls of the
employee cafeteria are currently damaged to varying
degrees. We have completed the renovation of the
employee cafeteria, including the replacement of
integrated tables and chairs, installation of new air
conditioning, ceiling reconstruction, wall renovation, floor
tile replacement, and adjustment of the recycling area
location, to ensure a satisfactory and safe dining
experience for employees.

Furthermore, we have established a mini-supermarket
within the cafeteria to provide comfortable dining
experience for employees. We also periodically introduce
new items in the cafeterias and supervise suppliers to
prepare a “weekly menu” to provide employees with a
variety of dishes throughout the workweek. We have also
implemented self-service ordering system for employees
who prefer to choose their own meals. In addition, we
have opened a mini-supermarket and takeaway point in
the Company’s main building and successfully developed
a supply point with Lianhua Supermarket to meet
employees’ daily consumption needs.

We have strengthened the assessment and management
of catering suppliers and conducted visits and exchanges
with other companies such as Dongfeng Liuzhou. We have
developed an “Improvement and Enhancement Plan for
Catering Management” to standardise supplier
management, meal supply management, daily
supervision and inspection, complaint handling, and
response procedures. To address retail pricing issues, we
reevaluate and review the prices of small commodities
based on supermarket prices. To address issues of
insufficient portion sizes and food hygiene, we conduct
regular inspections and assessments.
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EMPLOYEE OCCUPATIONAL HEALTH AND
SAFETY

Health and safety are of paramount importance to our
Group’s operations. Therefore, we strictly adhere to
relevant laws, regulations, and industry standards related
to occupational health and safety, such as the “People’s
Republic of China Production Safety Law”, the “People’s
Republic of China Law on the Prevention and Control of
Occupational Diseases” and the “Basic Specifications for
Enterprise Safety Production standardisation.” We regularly
review the compliance of these regulations and adhere to
the requirements of the ISO 45001:2008 Occupational
Health and Safety Management System international
standard and the Occupational Health and Safety
Management System requirements (GB/T45001-2020). We
have established a robust management system for
occupational health and safety, aiming to achieve the
highest standards of occupational health and safety in the
workplace.

Building upon this foundation, our group has developed
the “Occupational Health and Safety Management
Manual,” which clearly outlines the occupational health
and safety management policy, continuous improvement
of occupational health and safety performance,
achievement of occupational health and safety
objectives, compliance with legal and regulatory
requirements, and identification of the Company'’s
occupational health and safety management structure
and functions, among other aspects.

ETHFREREZR

BREERZ2HAEENEEZASE At
AEBBERET(PEARENBZ 24 E
E) (R EAREMBEBERN AR & (b
¥ 2HESHELCERNRS) SHERRST
2HRBHAERERMITERS WEHHEX
ERETE A - BRI I1SO 45001:20088; % f#
RLrERRAEREERBRERRLEE
12 52 X B 5K (GB/T45001-2020) * & 2 B 2 4
BELZ2mEESE RIESHANETHRBE
BERZENGREIZLE-.

FEHERs b AEEFET (BERERE
EREFM  HRERELEEEIM HE
HEBXEFELZE2EN BERBRERLE
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ARERRZEEEAB MBS ARET
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(Innovating approaches\
and establishing

. major dangerous
safety experience

. sources
training centres & rh i B8
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With the Company's safety
culture as the core, VR
intelligent technology
means were introduced
through multiple media, big
data application, 3D
simulation reality and other
forms to create a new form
of safety training.

We will deepen the
integrated governance of

carry out the three-year
rectification of safety
production projects, and

(two in total), effectively

major safety risks.

Focus on eliminating

the source and system, and

stop all natural gas stations

eliminating the Company's

A 4 Strengthening
promotion and improving
the Company’s
occupational health
s g -

RS A RBEREKE

In the activity of “Liuzhou
Occupational Health
Week”, Wuling Industrial
Company was awarded
the first batch of “Healthy
Enterprise” and the second
batch of “Advanced
Enterprise in Occupational
Health” in Liuzhou.

URRREX(cRZD  BiB%
HEs - KERER  3DRBER
BRSTA  SAVREERERT
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A panel of experts from the Liuzhou Municipal Health Commission conducted a research visit to our

company

MR ERREZEXAR 2 AMRAH

The Group continues to increase the rectification efforts and endeavour to do a good job in the
prevention and control of occupational disease hazards. In July 2023, the expert group from the
Liuzhou Municipal Health Commission conducted research on the special governance of
occupational disease hazards at Wuling Liuji. In order to cooperate with the prevention and control
of occupational hazards in Liuzhou City, the Group carried out special rectification for the main
occupational disease hazards, supervised the occupational health examinations and health
monitoring of enterprise employees, and supervised the correct wearing of labor protection articles
by employees according to requirements. The expert group highly appreciated the measures taken
by the Group to reduce workplace noise, such as using robots for automatic fetching, cleaning, and
blowing operations, affirming the Group’s efforts to ensure the occupational safety of employees.

REBEFBEMARBUNE - BN ARBEREEVAIE  INTHERREZEEZERAR T -=F
T A RENBETHANBREREEZRLETE - RTRAWNTRERBEN AT SEHHTIEN
BEREEALETEREEL REEMUCEEIREFRRMNEREZETIF UREERMUE TIRERIERE
FRERAM FREUEERDEEEURENERRTSER - LEAESABDRY - B8ERE

MRBEEE - Mt EEEEREETBELENSEN -

The Group has established safety committee based on the
safety approach of “safety-foremost with prevention-
oriented and comprehensive treatment”. The committee
conducts safety assessments in a timely manner to
comprehensively monitor health and safety issues,
including safety production, fire safety, occupational
health and environmental supervision. The safety
committee arranges work meeting every season to listen
to the safety work reports of each department, thereby
reviewing the operation of the Group on health and safety
as well as environmental management, discussing
corresponding strategies, and monitoring the
implementation of relevant measures of each subsidiary.
The safety committee urged all units to establish and
implement safety production responsibility system for all
employees, safety production standardisation, a dual
prevention working mechanism and management system
for risk hierarchical management and hidden risk
screening and control to fulfil their responsibilities. In
addition, we actively carry out random inspections on
safety as well as rectification and reform on projects with
potential dangers, promote the random inspection of
equipment in terms of its safety and appropriateness, and
hence significantly reduce the chances of accidents
caused by operations of equipment. The Group has
formulated management measures for safety protection
devices to give full play to the ability of safety protection
devices in accident prevention and ensure the safety of
employees.
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The Group has established an emergency plan for
production safety accidents to minimise the loss due to
possible production safety accidents. The emergency plan
for production safety accidents is mainly comprised of
three parts, namely comprehensive emergency plan,
special emergency plan and on-site disposal plan,
covering major safety accidents such as fire, explosion,
hazardous chemicals, equipment, personal injury,
occupational disease hazards, emergency evacuation
and epidemic incidents. In addition, we have also
formulated responsibility system for safety production, fire
safety and occupational disease prevention and control
and dual prevention mechanism, which regulates the
safety responsibilities of each department, management
personnel and job position, clarifies and implements the
responsibilities of safety production, fire safety and
occupational disease prevention and control, and
upholds the principle of “key responsible persons shall be
held accountable”.

During the Year, we continued to promote the work of
“Three Simultaneities™, “Five Simultaneities” and “Four
Prohibition™ to achieve the dual prevention mechanism*.

IENTED, CREATING A BETTER WORK

ENVIRONMENT TOGETHER
HAXIFITFRIE
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During the year, the Group launched the occupational AESE®RER RISSMMAZE LR
disease prevention and control week which providing = /B ZEREI &N -

training on theoretical and practical exercises and on-site

first aid knowledge for operators to complement the lack

of knowledge on occupational disease protection.

! Three Simultaneities representing the safety facilities for new construction, reconstruction and expansion

projects, which must be designed, built and commissioned together with the principal part of a project.
CRRNENE N BREIBBENTE®E VARTETIRRARR RGBT RAERAEEMER-
2 Five Simultaneities representing safety work must also be taken into account when planning, arranging,

inspecting, summarising and evaluating production work.
TRREETE HE RS 85

AP E TER  BARBERLZ 2T

3 Four Prohibition represents prohibition on incomplete cause investigation, incomplete disciplinary action for
responsible staff member, incomplete rectification measures and incomplete training for relevant staff

member.

MABGBIE NGB ERASHRANER EETAKRE

BEZ BUERAEERGHEABRT

AHERER-

4 The dual prevention mechanism is the dual prevention of full- risk hierarchical management and hidden

danger screening

EERMEBNZRRY REZNLSBHERBEESEND
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Successfully Upgraded! Shandong Branch has been awarded the title of “Shandong Provincial Health

Enterprise of the Year 2023
JEFIFER | LIRS R EEF 2023 FELUREREECE]

During the Reporting Period, Shandong Branch, a branch company of Wuling Industrial, achieved a
score of 1,006 out of 1,100 in the evaluation conducted by nine departments, including the
Shandong Provincial Health Commission, the Provincial Department of Industry and Information
Technology, and the Provincial Department of Ecology and Environment. As a result, it has been
awarded the title of “Shandong Provincial Health Enterprise”.

AETITEMBILRY AAIERSHANHLREFHRE A TERE S ERRRESZNIMBMSRRNE REZ
BT TEP S 1,006 D (s 1,100 ) @ BISE REEMBEMES -

The evaluation expert group carefully reviewed the detailed reports on the construction of the
health enterprise by Shandong Branch. They conducted on-site assessments and provided guidance
on various areas, including the workshop, the mommy room, the psychological counselling room,
the health experience center, and the library. In addition to giving an excellent rating, the expert
group also provided recommendations for subsequent improvement and areas of enhancement.

EAEREBER TR RARRECEZRBENFAER - HRABMHAE L FEREIRS  15K/NE - OB
HAE - RERRE  BEZTFSMET TEMAGNES  KHESNTD ZIMLIRE TRERNES

In the next steps, Shandong Branch will continue to implement the promotion of the health
enterprise. It will continuously improve management systems and related supporting facilities,
effectively enhance the working and living environment for employees, and promote a sense of job
satisfaction. Simultaneously, the branch will foster positive and proactive corporate health culture to
achieve harmonious development between enterprise construction and public health.

T=% WRSRABEBEZERREOREA T T SR EERHERBMEERE  ARREET
TEMARRE R TIEFRRR - ARITERGER ENEEREXUE  BEROEBRRENHKBRBAEE -

The Group has introduced automation equipmentinto the AREBNAEEBREFIRA QLR EG B
production process, including nearly a thousand robots, FF&#22 A - 25 [& 5 8 &1L R B 3860% -
with the automation rate in some areas exceeding 60%, HIEAEDZBEE - K FIF KB AT HER
aiming to enhance product quality. We utilise robots to &G HREZH NEEG A EE KRS
handle parts in the stamping automation line, perform @R E&E%  FBEEKE THR:ER I8
automatic welding in the welding line, and carry out ¥ EEZRESEMEBESAEEZEYWE N
automated spraying in the coating process, thereby - -BE{LBERNIRABRR D B THE K%
reducing the risks of injury and exposure to toxic HHEZMERNEENE REELREE T
substances for employees during handling, welding, and 1254 EMEEMH  — B REE-
spraying processes. The introduction of automation

equipment effectively reduces quality issues caused by

human error or negligence, ensuring product quality and

improving production stability, consistency, and efficiency.
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During the Year, the Group finished the setting up of
mutual assurance for employees of 2023, this assurance
ensures the safety and health of employees, providing
employees with better medical care.

ATTRACTING HIGH-QUALITY TALENT AND
PROVIDING A BETTER DEVELOPMENT
PLATFORM

The Group has always adhered to the principles of
attracting, cultivating, and retaining high-quality talent,
striving to create a conducive career development
platform and upward path for employees, and
establishing a talent pool and skills training system. The
Group has promulgated and implemented the “Employee
Career Development Management Control Procedure”,
along with supporting documents that provide institutional
references for the basic principles, development channels,
and management processes of employee career
development within the Group. This is done to support
employees in unleashing their potential and achieving
their career development goals. Additionally, the Group
has undertaken seven major initiatives to support career
development and skills enhancement, ensuring that the
policies are put into practice.

AEBEERAFERE T _=ZFE2BIT
EPRE ZRIZHRERRTEINR
BREZE HRTEIEHNERRE-

gg@ﬂk#iﬂﬁﬁ%ﬁﬂﬂ'ﬁéﬁ

AEBEHERESEA BE REBEAT
BHEEAENREINBERRFEM LT
BRI HTEAT BB REEEIINE R R
EEMTERT (BTRERREEZEHRE
Fr) o S AR RS R IE SO SR BB TR
FRRNEANRA BEREEVNEERES
MRMBIE2R U B THEEE BRR
FHRRBBR U FERRT EATEUX
FrATih B AR F R MR W R
RENNHEER-
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Seven

Master Leader, Team Building

XEM5I%E - BHER

The Group is an outstanding contributor to national skill talent
development, leading a pyramid-shaped talent structure with
national skill masters.

REEREEAT BRRHEMER - URKBREERESEE
FIA AT RS -

or Projects ’tj(I*i

Skills Training, Transformation and Upgrading

BEEE - BRI R

We actively provide professional skill enhancement,
implements the "Craftsman Training Program," and have
established the "Wuling Craftsman Incubation Base," serving
as a national demonstration site for professional education
and training.

TERRIR SRR AR IR A - Wit " TEINE\ATE, WBRT
TAZETEMMEEN .  BEEBTHEBIRER -

Industrial-Educational Integration, Collaborative Education —

EHfS  BEEA

We focus on cultivating high-skilled talents in industries with a
shortage of skilled workers, collaborate with schools to
promote cooperation between industry, academia, and
research in talent development and fostering an organic
connection between education, talent, industry, and
innovation.

BRREEXTREREATEE  REREEBREESE
By BRSBEXBR  HBRCASBREAESTSHE
BEHE - AT - EX - BINNEREERES -

Promote Training through Competition, Strengthen
Skills for Enterprises

WAEAES - AL

The Group improves its training, practice, competition, and
promotion mechanisms through competitions to promote
education, learning, and training, holds annual vocational
skills competitions and actively sends employees to
participate in high-level professional skills competitions.
BIBRAEATTE I - RIT - BRI - ERMS - DUCTERE
EYE - BRI - SERTHE THEREAR - LHE
IRE T2 MR R EROHSEIRAEATE -

Motivation Guidance, Career Development

HEES - BFERRE

The Group establishes a salary system to enhance the sense of
achievement and development motivation for skilled talents
and builds a pyramid structure for skilled talents. The system
breaks the limitations of career development, sets up positions
for chief skill experts, and promotes horizontal career
development pathways in the engineering and technology
field.

BUHMEE  REREATHNESRMBERE S - WE
BEAT EFEBE - HIERSHAERSEAT BTERH -
BitRHEIER - WREHE - RESRIBEERRA
SR AR IR R AR B S I - ST BRAIRE) - R
VERRESREM - B TRERMENNEDRREBE

Overcome Difficulties, Innovate and Improve Efficiency

WERTEE - BIFTAI%

Skill experts, specially appointed technicians, and engineers
form joint task forces to drive numerous skilled talents to
tackle problems, innovate, and create. Skilled talents closely
follow the pace of enterprise transformation and upgrading,
focusing on enterprise new energy vehicles and key
components, intelligent manufacturing, actively participating
in the trial production of new products.

EREAEER  HELRME T RMARNSKEEE - 58
BABEAA BRERE - BIHANE - REEAT RIREFEA
TR & BREEMEREERMRTIY  BRRE
RS ERA R -

Atmosphere Creation, Skill Promotion

SaNEE - B

/// With the craftsmanship spirit at our core, we actively promote

// the model worker spirit and work ethic. We are intensifying

'/ efforts to publicise and establish exemplary skilled talents and

// establishing a platform for technician associations to unite and
o serve a wide range of skilled talents.

NTEESBZL - EEcASSEIERMSEEe - Hi55
A T EEWEFREAT ROZRNEZBE - MANE
SEMMITREATHE  WEERMFEFE - RERNR
BEAREAT -
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Success is achieved through talent, and business thrives
with talent. The Group has always adhered to the strategic
concept that “talent is the first resource,” guided by the
corporate mission of “creating people, creating vehicles,
creating enterprises”. It has deeply implemented the
strategy of talent-driven development, establishing talent
team system consisting of party affairs, management,
professional and technical, and skilled personnel.

The cultivation of high-skilled talents has been
incorporated into the important strategic plans of the
company. Currently, the Group has one recipient of the
China Skills Award and one national master craftsman. It
also has five national technical experts, five skill experts
enjoying special allowances from the State Council, three
national-level master craftsman workshops, three
autonomous region-level master craftsman workshops,
and 17 Guangxi skilled personnel. This has formed a
pyramid-shaped talent team led by national-level master
craftsmen Zheng Zhiming, Qiu Liubin, and Wang Yesong.

Pyramid-shaped Skilled Talent Team

EFEBEREATBRE

DAAR KRS B AEEBERATAT
REBRINES - UEA EE EEE
MEERE RER RABRAT RO
BEEK B2 FR REOXATHMAE

BEESREATHACEEZHE A%
BREREREESE ABIEIA 2H
BRMEEFOAN  EXEBRERZMKREFER
SA - BIRAFLEERMIEEIME B8R AR
BERED TEE3ME BAKMEBEFI7TA K
TUNBHRAREAMEER CIE TXS
REI BN FHEEREAT BRI -

China’s Craftsman KB T [E
Chinese Craftsmanship Awards P EER 55 K32

Chief Craftsman
BEREER

Zheng Zhiming, Qiu Liubin, Wang Yesong, Li Qi, Chen Xianxin, Lai Jianwen
SRR - BB - EEE - FH - REE - BEX

Special Craftsman
HRRRBEER

Guangxi craftsman, Guangxi technical expert, Guangxi District
Craftsman Studio leader

BELE - BERMEF - BERZEAN EZARA

Senior Craftsman

ERRAERR

Liuzhou craftsman, Longcheng technical expert, Liuzhou
Craftsman Studio leader

MM TE - BEWIRMAET - N HRBERED TFEAMA

Wauling craftsman, Wuling Craftsman Studio leader,

Craftsman
REEER

Special-Appointed Chief Craftsman
hETRE - AERERMIEZERRA - EXAF
RIS E E AN

Skilled Talent
SREALT

Senior craftsman, technician, senior technician

SARLE - XA - SARKRE
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Wuling Craftsman Incubation Base
RETERCEM

Wuling Craftsman Incubation Base, aiming to promote skills inheritance and vocational education,
and cultivate creative and responsible future craftsmen, has been selected as one of the premium
industrial manufacturing study tour routes in the 2023 Guangxi Study Tour Program. The base’s
program titled “Wuling Craftsman Stories: Labor Creates Happiness” revolves around promoting the
spirit of model workers and craftsmen. The base has hosted numerous study activities for primary and
secondary school students, as well as vocational college students. The activities at the base feature
the presence of skilled masters and model craftsmen. Students have the opportunity to visit Wuling’s
production site and, through the inspiration of the study activities, are encouraged to establish the
right role model concept and cultivate the spirit of excellence as craftsmen.

RETREMMEEMA T RERENEANMBEHNE EERAENNEERNARRIE Ei (AELE
WE BHEEFR) AET 2 —FEERABRRTERGBR IESERBRTRB -AETRFEE
WA T AR NBRPERERMAENHZES TEEGE LGS ER BN IERS 240 A28 0
EZMAERS BRAMBEHHOME HEBERMES T EBOEERES BEBR KB T ERSS-
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Promoting training through competitions, strengthening enterprises with skills

AEER #egesad

The Group uses the annual skills competition as a key initiative to enhance employees’ vocational
skills. Over the past three years, the Group has received over 50 awards at the national and
autonomous regional levels, including 11 national-level awards. These accolades include
outstanding achievements in new professional fields such as new energy, intelligent connected
vehicles, and industrial robotics.

REBEUBFRPORERER/NF AR RABIBERE -0 =F  AEEXERRR  BERKE
THRFT508810 - EARBIRRLLIE - TSR - Sl  TEMBASHREBBHNESKE -

In the 2023 Liuzhou City Vocational Skills Competition, Guangxi Automotive Group organised 15
participants to compete in six specialised categories, including motor vehicle inspection and
machining. They achieved impressive results, with first, fourth, and sixth place in the motor vehicle
inspection category, first place in machining, second place in miling, and fourth and ninth place in
welding. Furthermore, Guangxi Automotive Group Co., Ltd. was honored with the Outstanding
Organisational Unit Award in the 2023 Liuzhou City Vocational Skills Competition.

“EC=FEROYNTERIBERGEAED  SEAZKISZEF2MTHRSERAIT ETF6EFA
L - HEGHSERATE % FOE TG FIF—F HIEF_H BIFEE FLEHK
B AR SEARKE_S_=FIMNMBIREREAEESFAMBAEE -

Party Affairs Professional Technical
Team Team

EBAT R BN A BRE

Professional Skills

Leadership Development Development Centre

Centre (Association for Science and Craftsman incubation base

EH A BRI Technology) TERER
ERENBRF D
(BB EATiHE)

Party School/Central School
ER/ER

Training Centre

EETLIN
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The Group has developed “Business Operations System
Policy” includes supporting documents such as the
“Employee Training Control Procedure” and “Employee
Training Management Measures”. The purpose is to
establish an employee training control management
system and clarify the control requirements for training at
all levels to ensure that employees have the necessary
skills.

This control procedure comprehensively covers the
company’s training system and includes various aspects
such as training needs assessment, annual training plan
formulation, review, training cost application, training
implementation/attendance, evaluation, effectiveness
assessment, training record management, review of
implementation status, and training tracking and
improvement.

AEEFEN (KB ERRRTEH) BT
X (B TRIIERRRF) M (BT JI
EEME) BEREY B THIEHNE
R R SRS A %lJKSJZ'LME{%E
TRBHEERE

ZHIRE RS R BRI B EAETT T 2E M
ﬁmﬂﬂ%%'@ﬁi INFRKFE - HIEFERH
FIETE - ER HINERRE BRGNS E
B B BRRFE BIEREE RTE
LB A RMBCE T AR

Employee training process

BETIEIRE

(The Human Resources
Department organises a
survey and analysis of
training requirements and
formulates annual training
strategies.

ANEREBAGIEINTFRB

EOH - HIEFEIEIIHE -

-~
The Human Resources

Department organises the
development of training
plans and budgets for the
next year.
ANERBABRET —F

EBAIBMEEHIETE -

the training issues training
notices in advance and sets
requirements for the
attendance and training
discipline of participants.
SEFIAR IR PR AT S B
BH - HW2IABHLE

( )
The department that hosts

BAICRMFER -

training organises the
evaluation of the training
effect, including filling in the
"Training Effect Evaluation
Form" or examination or
sampling survey or

BHISRABEH TR
ETIHME  SRNEEAR

(BAIMRETER) HEH
SRR E R EATAE -

( ) (
The person in charge of the The Human Resources

performance evaluation, etc.

Department inspects the
completion of training and
feeds back the inspection
results to each department;
the responsible department
formulates and implements
improvement measures for
existing problems.
ANEREBEIENTEMRE
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The Group focuses on cultivating innovative, applied, and
technical talents. To unleash the potential of employees,
the Group links the performance appraisal results with the
distribution of performance-based wages. The
compensation system is designed to match the value of
talents, and outstanding employees can receive
additional rewards. Long-term incentives such as equity
are implemented for high-skilled experts. The Group has
also established systems for special expert allowances,
vocational skills training subsidies, vocational skills
allowances, and created the position of Chief Skill Expert.
The Group has initially appointed four senior technicians
and has four skilled personnel who have obtained the title
of Senior Engineer. Furthermore, the performance
appraisal results serve as important references for
employee training, job changes, promotions, recruitment,
job level adjustments, and excellence recognition. The
Group also organises monthly and semi-annual
evaluations and guidance for each division, analysing
improvement measures and future work directions, and
conducts on-site enhancement activities.

The Group organises online and offline training sessions for
standard interpretation, conducts discussions on standard
revisions, and facilitates evaluation exchanges within each
division. The Group has improved the production
evaluation system and revised evaluation standards,
arranging for employees to learn, exchange, analyse, and
discuss the standard framework and areas that need
improvement. Through visits and communication with
each division, the Company formulates production project
implementation plans, enhances the capabilities of each
division, and facilitates the achievement of the
Company’s business objectives.

AEBEZNBERAIFE  ERATL R A
T RHBEBTIEN AEEHETERERZ
RER BN T B A EH WS
HIEREATEE RREENETASFIE
ZHEB R REERAT ERRES
RSB YETHBEFEMHE BER
BEIE T AL B ERGERB BRG] R EE
REEERMAL KB B I IRAR AR
WHAL KB AT = AR TAZ AR - 1tk 4
BRERERITRETE - Mg &7
R BRERABELTEFILENERSZE
WHE-AEETEBSEXNHAEAE Y
FEMERES DTABERBREET
BT AAEFTHRIGIRIT T

RS B IR AR B AR S AR T AR RR AT 15 5 - B
RIZEEITH YAHASD S EXHFART
BXRIF-AKRETELENERRZME
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The Group has developed appropriate training plans for
employees at different levels to enhance their professional
skills and job-related knowledge. This includes hierarchical
training for three different groups of personnel:

Training for Management Personnel

Provide necessary basic management skills training and
related structured courses to management-level
employees such as directors, supervisors, and senior
executives. This includes advanced seminars in the
automotive industry offered by Tsinghua University,
personalised training for middle and senior management,
the Group'’s talent training program, and other courses
covering corporate governance and financial
management knowledge.

Training for Technical Professionals

The training provided to technical professionals covers a
range of topics, including investment analysis and
decision-making, recruitment and interview skills, sales skills
enhancement, auditing, management accounting,
engineer qualification requirements, and production
planning management. For professionals working in
technical fields, we specifically offer training programs
focused on industrial robot applications and automation-
related technologies and skil enhancement.

Establishing a post-sales training program with the goal of
improving customer satisfaction, enhancing employee
brand awareness, and strengthening maintenance
capabilities. The training program aims to enhance
employees’ repair skills, reduce repair cycles, standardise
service operations, reinforce brand image, improve
maintenance capabilities, and boost product sales.

Training for Assembly Line Workers and Production
Workers

The training provided to skilled personnel covers various
aspects such as lean production knowledge, basic safety
and quality knowledge, and job-specific skills, with the aim
of enhancing and improving their skills.
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PEOPLE-ORIENTED, CREATING A BETTER WORK

RABAK

The Group values the development potential of its
employees and continuously seeks to provide them with
opportunities for learning and training. Therefore, in
accordance with relevant employee training
management systems, diverse employee training
programs are developed, focusing on pre-employment
training and vocational skills training and qualification
assessment for new employees and employees
transitioning to new roles. These programs aim to assist
employees in enhancing their own value. Our training
structure consists of company-level and department-level
training: company-level training includes providing
general skills training for management personnel, technical
professionals, and skilled workers. It also includes training
for newly hired and apprentice employees on the Group'’s
safety protocols, HR policies, and operational processes.
Additionally, there are training sessions on the Group’s
development strategy, new products, and the application
of new technologies to expand knowledge and skills.
Department-level training focuses on conducting
specialised training programs tailored to the knowledge
and job skills required in each department’s business
operations.

Focus on employee development

The Group focuses on talent development and promotes
the deepening of employee capabilities. The organisation
implements a skill-level grading system for technical
professionals, improves the evaluation criteria for technical
capabilities, and conducts annual skill-level assessments
for technical professionals. The Group specifically
conducts assessments and grading for positions that
require a combination of technical skills, such as
equipment maintenance, prototype production, technical
improvements, and other high-skill roles. Additionally, the
Group has initiated the evaluation and appointment of a
group of “Special Grade Technicians” to recognise
individuals with outstanding character, abilities, and
performance. This process is guided by a panel of three
senior assessors from the Company. Through these
initiatives, the Group aims to enhance the capabilities of
its workforce, provide opportunities for career progression,
and establish a system that values both character and
technical expertise.
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In the current year, the Group has further improved its
internal training programs and developed skill-based
courses in eight areas, including fitters, millers, automotive
body painting and repair, engine assembly and
adjustment, turners, foundry workers, automotive
maintenance technicians, and industrial robot system
operators. These initiatives aim to enhance employee
performance. The Group provides training for job
qualifications and engineering qualifications, with a focus
on developing a team of assessors for skill certification.
Online training for internal trainers has been introduced,
and the selection and recognition of outstanding internal
trainers at both the Company and department levels
have been completed. Through these efforts, the Group is
committed to enhancing the skills and qualifications of its
employees, ensuring that they meet the required
standards for their positions. This investment in training and
development contributes to improved performance and
supports the overall growth and success of the
organisation.

Nurturing young talents

In terms of the integration of industry and education, the
Group actively plays the role of a vocational education
enterprise, establishing an organic connection between
the education chain, talent chain, industry chain, and
innovation chain. Leveraging its extensive industry practice
experience and deep collaboration between schools,
enterprises, research institutes, and industry associations,
the Group collaborates in establishing the Smart
Manufacturing Industry College and the Intelligent
Automotive Industry College. It vigorously implements the
“Wuling Craftsman Incubation and Cultivation Project” to
empower vocational colleges in the construction of majors
and talent development in fields such as new energy
vehicles, intelligent connected vehicles, and intelligent
manufacturing. The Group is committed to serving the “last
mile” engineering, which bridges the gap between
education and employment. Currently, the Group is a
national vocational education training and evaluation
organisation and recognised as a key enterprise in the
integration of production and education in the advanced
manufacturing field of the machinery industry. It is also
among the first batch of integration pilot enterprises in
Guangxi Province.
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PEOPLE-ORIENTED, CREATING A BETTER WORK

RABAK

The Group is a national demonstration site for employee
education and training, an autonomous region-level high-
skilled talent training base, one of the first batch of pilot
enterprises for vocational skill level certification in the
whole region, and a pilot unit for vocational skill level
certification by the social training evaluation organisation.
The Group considers skill enhancement as a crucial lever
for improving labor productivity and increasing the value
of human capital. It actively implements actions to
enhance vocational skills and establishes the “Wuling
Craftsman Incubation Base”. The Group vigorously
implements the “Craftsman Training Program”. effectively
driving the improvement of technical workers’ capabilities
within the enterprise and the entire industry chain,
facilitating transformation and upgrading.

The Group is gradually attracting automotive industry
specialists to promote technological innovation and
development within the organisation. It has also
established a robust internal talent development system to
cultivate young and talented individuals in science and
technology. The Group currently has studios covering
areas such as casting, new energy, and intelligent
connected technologies. These studios aim to tackle
challenges, facilitate technology exchanges, and
cultivate talent. To support these efforts, the Group has
launched the “High- End Technical Talent Program” and
created the “Excellent Engineer Development Program”. It
invites scholars from universities to conduct specialised
training programs in areas such as new energy vehicles,
fostering new talents in technological innovation.
Additionally, the Group has implemented “Master-
Apprentice” activity, where experienced mentors provide
hands-on guidance to interns, enabling them to grow
rapidly through practical mentorship. These initiatives
demonstrate the Group’s commitment to attracting and
developing specialised talent, fostering technological
advancements, and creating a culture of knowledge
transfer and skill development within the organisation.
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HAIXTF THERE

AEBERZERTIHARIREH BBRE
MEREATEINE BR2RE—HBE
RESARETAHMLE 2L GHEIIFE
iﬁﬁﬁkﬁrﬂz%&ﬁﬁi RAREAFEN - FEILE

BEIRTHERIR %Ebi%? ANERRE
i"fﬁﬁ’]é%%ﬂ? FABTEB R REBERITTT
B 2RIEETIEFCEM] - ROERIT
CIREEE]  BMFH AR NEEERIM
ABENRTT ERITHR

AEEBZRFHSIETELERES HHEERR
MmelFEE BREATATERRR BE
BFEMERBE-AKERBREFEESN
ERESMBRMEARINTFEE §ER
Bri RMXRRATEE B AEE
TR T B ffr A 3R Hﬂ%ﬂ?—tl
RENEEAE ] BESREBERRNER
BE AR AS FEEFN iu§¥ﬁ¢§ile
BISTAA - AKBIRATMSE] A A
MEBENEESH TEEBLEREKEK-

121



WULING MOTORS HOLDINGS LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

USING CARS AS A MEDIUM TO BRIDGE FOR PUBLIC WELFARE

LRERE  BELASH/R

The Group deeply understands and values the practice of
giving back to society. Shouldering the responsibility as a
state-owned enterprise, leading academic and industry
development is an unwavering mission. We also dedicate
our time, energy, and resources to improving and
enhancing community benefits and development. We
strive to assist impoverished or vulnerable communities
and actively contribute to rural revitalisation. Furthermore,
we actively pass on this spirit and mindset to the next
generation.

This Year, we continue to collaborate with employees,
business partners, community members, and other
volunteers to carry out a series of community care
activities. Looking ahead to the coming years, we aim to
continue working hand in hand with volunteers to organise
and implement community care programs, actively
seeking positive changes.

STATE-OWNED ENTERPRISE RESPONSIBILITY,
LEADING ACADEMIC AND INDUSTRY
DEVELOPMENT IN A POSITIVE DIRECTION

As one of the key pillar industries with great advantages
and development potential in Guangxi Autonomous
Region, the automotive industry has been continuously
growing and expanding. In this context, our Group,
bravely shouldering the responsibility of a state-owned
enterprise, takes the lead in participating in the
formulation of relevant standards and engaging in industry
cooperation platforms. Simultaneously, we are committed
to creating a favorable learning environment, broadening
the understanding of diverse sectors about the
development of the automotive industry. By doing so, we
strive to contribute to society, promote technological
advancements, and foster the development of the
industry as a whole.

122

AEBMFAERIEREHELGIER B
BEAE S ERMANTERRRTENS

EREARDIEs9 EHILE ﬁﬁ&ﬁ?ﬁ%ﬂ&iﬂl%
R EMER BB ERKFZE
B WY E L AR AR R - EEEE?HL
BB ESEED T RS L

AEE HPEERE T XHEBH PEX

BNMEMEREAERRES ) REEES-
PRREF RMAFLERELTRERT

EMEHT I REZEE BORE-

NEEFERENRFABEMERE NN
ERXHEFRZ — EEETEHERAKRN
[F] B - ZIR’EI%J‘S"}E'E\ITE%?& EIE ey
BIRESE 2ETESEYE  AEEAR
BERMMMBRE AR AERTET
EERNEO  UBRHIRELS  (RERIM
BEITRHER-

//\



TEZZHFBRE HERERRS | AZEREEEERBRLA

USING CARS AS A MEDIUM TO BRIDGE FOR PUBLIC WELFARE
USERE  BEASRR

HUE

Actively participating in the formulation and revision of national and Ic
standards

1 S 51545 T E A 1

The national standard “Test Methods for Braking Performance of Off-road Tourist Vehicles” that Wuling
Motors has actively participated in formulating has been officially published and will be implemented
from 1 September 2023.
RAETX2E2EHENEREE GEAKRARESELEMGHBERARTE BEERBEM IR _—_T =
FAA—RBEAEM-

In November 2023, two local standards drafted by Wuling Motors, namely “Technical Conditions for
Vehicle Frame Assembly” and “Technical Requirements for Intelligent Vision Guidance Installation
System”, have successfully passed the review at the evaluation meeting in Guangxi. Wuling Motors,
drawing upon its rich experience in production and research and development, along with industry
development trends, actively sought input from relevant companies and industry experts. Following
existing laws, regulations, and standards, these two well-defined standards and evaluation criteria
were established. The objective is to accelerate the process of independent synchronous
development for component manufacturing enterprises and enhance the design capabilities and
competitiveness of self-branded vehicles.
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Wuling Industrial has become a member unit for Automotive Legal Modification

AETERBSEARARUEEN

With over 20 years of experience in specialised vehicle design, manufacturing, and sales, Wuling
Industrial integrates high-quality internal and external resources and develops customised
modification services, establishes comprehensive capabilities in customised modification design and
lean manufacturing. the Company keeps up the modification trends and key innovative technologies
which enable it to provide comprehensive modification services ranging from conventional batch
modification to customised small-batch modification. This includes modifications in vehicle
appearance, interior, functionality, color coordination, including the vehicle exterior, interior, function
modification, colour matching, and the application of new materials. Wuling Industrial has officially
become a member unit of the Automotive Legal Modification (LM).
RETERAAMBEAER BERHELR20ZF BEEKBERNIINBEEER AAEHLRERE B
BEHMERENR BaitIlSRak ) ZEREARBE BRI BEREERLS LRI
IHERENZENREBEE  SFREINE A DK eXEE FMHERS EXXRARE
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Wuling Craftsmen Incubation Base has been selected as a premium educational
travel route in Guangxi

T2 T LB ith A2 R 7 6 22 i 1T 45 mn 4R 2%

In July 2023, the Department of Culture and Tourism of Guangxi Zhuang Autonomous Region
announced the premium educational travel routes for the year, consisting of 18 routes that feature
distinct themes, excellent curriculum, practical hands-on activities, and a positive feedback loop.
Among them, our Wuling Craftsmen Incubation Base, referred to as the “Incubation Base,” was
selected as an industrial intelligent manufacturing educational travel route with the theme “Wuling
Craftsmen: Stories of Labor Creating Happiness.*

“EC=FH A BAEMAKERRXVEMKERAM T - =FEEARBIRTERRE BatHiskE
AR RIEBR BRMS RUBRNMABRITEREE -HP RMNEETER AN (T8 R
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Throughout the year, the Incubation Base actively hosted educational activities for primary and
secondary school students, as well as vocational college students. Centered around the themes of
promoting the spirit of model workers and craftsmen and the idea that labor creates happiness, the
base invited skiled masters and model craftsmen from the group, such as Zheng Zhiming, Qiu Liubin,
Wang Yesong, Chen Xianxin, and Li Qi, to share the development story of Wuling and their personal
growth journeys. They arranged visits to production sites for learning purposes. These educational
activities aimed to inspire students to develop a correct role model perspective and cultivate a spirit
of craftsmanship and excellence. The series of educational activities received recognition from
schools and government authorities. In the first half of 2023, the base received over nine thousand
participants, establishing itself as an educational base for research and practical learning for primary
and secondary school students in Liunan District, Liuzhou City.
ilﬁ B;{t%i@#ﬁﬁﬁ@;ﬁh NERFEBERMAENHEES BRLGSERBNIIEREe SEEEE
BBAEELSER EYAE XS REE FTHSERAEKRM SEIE BROEERMEMNEAKX
Eﬁ& THEERSZ2EH2E  BAME é@)%ﬂ(ﬁb?ﬁﬁﬂiiﬁiﬁﬁﬁﬁ’]ﬁ?ff B ERBaIENIERe-
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We will continue to improve the construction of educational facilities, develop high-quality courses,
and optimise the visiting routes. We aim to further promote the spirit of model workers and craftsmen,
embody socialist core values, and provide better services to students and teachers.
BAGEETEMBEREER THRBBRRE BL2EBERKK £ PLBERBBNIIERE BT
SIERLEER REAMARHKEEENRE -
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BOOSTING RURAL REVITALISATION WITH
INDUSTRIAL REVITALISATION

The Group has been committed to supporting the paired-
up assistance offered to villages for poverty alleviation
and rural vitalisation. Since 2015, we have been continually
supporting multiple targeted villages, including Bangyang
Village, Baizhao Village and Longcen Village in Baiyun
Town, Jiangmen Village in Anchui Town and Bendong
Village in Sanfang Town, and promoting development of
the targeted villages by providing funds and talents, and
infusing technologies. During the Year, the Group
continues assisting with the targeted villages that has
alleviated poverty by developing industries and
infrastructure, “Poverty rebound prevention” dynamic
monitoring, cultural education infrastructure, consumption
subsidies, minority caring programs and state-led poverty
alleviation projects, supporting and assuring the first-line
employees in villages.

We continue to pay attention to the work and life of the
employees stationed in the villages. Throughout the year,
our work groups visited the targeted villages multiple times
to hold the rural vitalisation work exchange coordination
meetings, strengthening guidance, and starting Festival
condolence activities in the village for our employees.
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Mr. Wei Hongwen led a team to Jiangmen Village to carry out a large-scale follow-
up Visit to the poverty alleviation efforts

SEEZER ESREZNEEFRAIMNMARREFRXEHTE

In July 2023, Mr. Wei Hongwen, the Secretary of the Party Committee and Chairman of our parent
company, Guangxi Automobile Group, and Mr. Wang Xu, the Deputy Secretary of the Party
Committee and Chairman of the Labour Union, led a team to Jiangmen Village in Rongshui County
to carry out a large-scale follow-up visit to the poverty alleviation efforts. They paid condolences to
poverty-eradicating and poverty- monitoring households, investigated the construction of the
industrial park for rural revitalisation in Jiangmen Village and the creation of a demonstration point for
rural governance (autonomy). Additionally, they paid condolences to the Group'’s first secretary
(working team member) in the vilage and the cadres of the vilage committee.

TEC=FLR RERBERREAAEEREZERL EFREREL EZRIER ITEXIFIMRE
AERIRKBIFANFREMERRAQD T BHES ERFETTEM  FF 7TIIPIFN B ik BE
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A symposium was held on industrial development, village construction, employment security, village
governance, dynamic monitoring and assistance in preventing the return of poverty, and family
income generation in Anchui Town and Jiangmen Village, where Wei Hongwen and his team
discussed the results of the research and explored solutions for advancement with the first secretary
of the village (the working team member) and the cadres of the vilage committee.

Bzl IPFNEXZER BNER AERE BHEE -HIDREFHREAIMER RELKEFE
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Caring in the Winter and helps promote development for revitalisation

FELERERA D - By D 3 R AR ik

In 2023, Mr. Yuan Zhijun, the Deputy Secretary of the Party Committee and President of Guangxi
Automobile Group, as well as the Chairman of the Board of Directors of Wuling Motors, together with
Lu Xiao, the Vice President of the Group, led separate teams to target villages in Baizhao Village and
Longcen Village of Baiyun Township, Rongshui Miao Autonomous County. They conducted research
on rural revitalisation assistance to promote the in-depth, solid, and meticulous implementation of the
group’s rural revitalisation assistance work, further consolidating and expanding the achievements of
poverty alleviation and effectively connecting them with rural revitalisation efforts.

“EC=F ERARKEREZAIER AN RZEREESRSFIERET LA SEEIRHFERE D RIFHGE
EHEENBKERBESHREERARN EENUR=ZHERNFAR T AN REZKFH B EEH
iR B B K AR ROR (B AR - o — 2P ER R A 8 T B A SR R R A R B A AT o

The Group’s two research teams paid field visits to understand the industrial development and future
planning of the targeted villages, and conducted field inspections of the mushroom planting base in
Baizhao Village, the demonstration base for modernised cultivation of Luohan fruit in Bendong Village
of Sanfeng Town, as well as the construction of projects such as the village committee building and
the theatre.

SERARKEMETERERERNNELXZRBEAMARRE YEEMERARNAEBEE M
=HENRNBEERBERCBRERSEM UARNER BEFHEARER

After the on-site inspection of the industrial planting bases, the Group provided special supports for
rural revitalisation to Rongshui County, and purchased agricultural products from the target villages of
Rongshui County, actively fulfilling the mission and responsibility of state-owned enterprises in targeted
assistance. In addition, the research teams visited and extended condolences to the cadres
stationed in the villages, presenting them with winter clothing and other condolence items. They also
visited and extended care and condolences to paired assistance targets, households lifted out of
poverty, and monitoring objects for preventing a return to poverty, helping them resolve difficulties
and offering support.
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Spreading love with little Wuling people

BANPRAEA—EEEE

In 2023, the Group organised the public welfare activity of “Painting Colourful Childhood, Helping to
Rural Revitalisation”, in which employees and their children went to Baiyunkou Primary School in our
target village, to put into practice the original intention of “doing practical things for the people”. The
Group integrated resources and planned activities including model aircraft classes, frisbee activities,
aerial performances, donation of supplies, unveiling of the “Guangxi Automobile Group Little Youth'’s
Activity Room,” eye and oral health consultations, and launched the “Micro Wishes” donation
campaign. In order to provide rural students with a broader perspective and a richer spiritual world,
the company has also established the “Little Youth Activity Room” at Baiyunkou Primary School. During
this visit to Baiyun Town, coinciding with the busy farming season, young people went to the fields to
work, weeding, picking beans, and cleaning up road garbage on the mountainside. In this public
welfare activity, our employees voluntarily donated goods and money, raising a total of RMB26,550
worth of supplies.

—ECCFEBRESRES DOBNERE] 2RED BEIBTFREAEARERERNNBEEANE.
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Previously, the Group organised the “Little Wuling People, Urban Vitality” public charity sale and family
creative market activities. The proceeds from the charity sale were invested in the aforementioned
“Portraying a Colorful Childhood, Supporting Rural Revitalisation” public welfare activities. The event
also received active participation from many parents and children of the Company. In addition to
the sales proceeds, meaningful donations were also organised on-site.
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Over the past 5 years, the Group consistently
implementing consumption assistance, doing the best in
assisting the sales of agricultural products and the
purchase of agricultural and side-line products from the
targeted villages. During the Year, the Group’s Labour
Union has purchased watermelons from targeted villages
as bonuses to front- line employees that work under high
temperature, and at the same time promoting economic
development within the villages. Also, the Group’s Labour
Union has purchased Kiwis from targeted villages to,
actively develop the sales channel of their agricultural
products, helping the local community increase revenue,
while consistently improving their brand popularity and
product reputation. In the future, we will continue with
such rural vitalisation work, and keep up with successful
results in poverty alleviation.

CREATING COMMUNITY BENEFITS FOR
HARMONIOUS SOCIAL DEVELOPMENT

The Group is committed to investing in community services
to improve the living conditions of residents, and is also
concerned about social issues and actively participates in
social responsibility activities. We have been focusing on
the development of specialised vehicles for public utilities.
During the Year, a total of 86 ambulances and 652 police
vehicles were produced, while specialised models such as
miniature blood collection vehicles, mobile surgical
vehicles, and multi-class sanitation vehicles were
introduced, which can meet the needs of various usage
scenarios.

At this year’s Guangxi Sanitation Industry Annual
Conference and the Guangxi (Liuzhou) New Energy
Sanitation Equipment Exhibition in Liuzhou, the Group
showcased the latest pure electric E10 road maintenance
vehicle, self-loading and unloading sanitation vehicle, and
Al intelligent unmanned sweeping vehicle, and was
awarded the title of “Advanced Unit in the Sanitation
Industry for 2023” at the sanitation equipment exhibition.
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USING CARS AS A MEDIUM TO BRIDGE FOR PUBLIC WELFARE
USERE  BEASRR

Supporting the Hangzhou Asian (Para) Games

Bhhmes (52) &S

During the 2023 Hangzhou Asian (Para) Games, Wuling Industrial leveraged our expertise to provide
nearly a hundred Wuling sightseeing vehicles as dedicated transportation within the venue for
athletes and guests. These vehicles offered 24-hour shuttle services for athletes, technical officials,
media personnel, and others, totaling 638,300 trips. In addition to ensuring transportation, Wuling
sightseeing vehicles applied advanced safety technology and strict quality control standards,
providing strong support for the smooth operation of the Hangzhou Asian (Para) Games. After the
event, we received letters of gratitude from the event’s overall command center and the Asian
Games Village Operations Management Center, highly praising Wuling Industrial’'s contribution.
—Eo=FmMNE(R)ESHRE IETXREIR REPENERNERARBRH T IAWMOZE L
ERINEARBIA RNAEHE KTE S KA BFRM24/NSEEIRT - R5HE%63.838 AKX -
EREEGHER  IZHEATEALENRERMMBBHOEEIEGIRE SHMNE () ESHIRFE
TRETAENNXF -ER KA TREMN T ESEFTARENTENETERPONRKEGE HAET
ENERMETRESTE -
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USING CARS AS A MEDIUM TO BRIDGE FOR PUBLIC WELFARE
LSERE BEASRR

Aiding in maintaining urban health — Mini blood collection vehicle

AEEETREMS D — HERME

In June 2023, Wuling Industrial responded quickly to market demand signals by rapidly developing a
mini blood collection vehicle. This vehicle features low operating costs, high blood collection
efficiency, customisation in a compact size, and flexibility in mobility. It is conducive to promoting the
qualitative transformation of passive blood collection services to active services, enabling point-to-
point doorstep blood collection. This initiative aims to create a new vibrant blood donation
experience serving as a strong support for voluntary blood donation efforts.
“EC=FRACRETERBEMSTREFARRE  REFABEMAERNE  AFELEKRAE ROBES -
N EHIME - B E&J%Ebﬁ’ﬂ—irﬂﬁ BNREDRBRMARG AT BREOEEL - BRI E LFRM - TE&
HE2RAE RN S RABERMM [BRRIEE] -

Mobile surgical vehicle

BEFME

In 2023, the People’s Hospital of Liuzhou city commissioned Wuling Industrial to customise a mobile
surgical vehicle suitable for urban road conditions, aiming to enhance comprehensive emergency
response and control capabilities within the Liuzhou area. Recently, the customised mobile surgical
vehicle has successfully passed acceptance inspections and training for use.
“EC=F-MMNTARBRABETIRREEH —FEETREAEANBH FMEH  ABEZIINHEHE
BN H RE R IENER A LS o B P HINTH A K BB & il 57 B F 17 B2 IR 738 38 5 W e e 45 31 -

This mobile surgical unit helps to avoid the issues associated with traditional operating rooms, such as
large space requirements and fixed locations. It effectively addresses challenges related to uneven
distribution of medical resources and the inability to deliver timely medical services. The new medical
service model it offers will provide rapid, efficient, and comprehensive rescue measures for public
health emergencies, disaster relief, and other urgent scenarios.
ZABHFMEAABREGFNERBELEBA BENHE BRUERREERSETET  BER
BEERBIESZHB CHERTNFTBERBEEN SRARBEEH KBRESFAAFERE S RN
REE - 2 2EMORURFEHE -
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LIST OF POLICY AND PROCEDURE FOR ENVIRONMENTAL,
SOCIAL, AND GOVERNANCE-RELATED ISSUES

ESG Aspects

RIR - HERERAE

R -HEREGHBARERRRE

Corresponding Group Policy and Procedure

HERBBEREBIE

Employee Health and Safety
BIfEREre

Notice on Carrying Out Occupational Health and Safety,
Environmental Protection Education and Training Work in 2024
BRI —E - NEBERRL S BRREFEIIENBHM
Occupational Health and Safety Management Manual
BEREZ2EETM

Regulations on the Management of Employees Medical
Treatment Period for Sickness or Non-Work-Related Injury
BTRRIGFRATIEEERENERERE

Production Safety Management Procedures
HERTERRR

Fire Safety Management Procedures

B Z2EERF

Emergency Preparedness and Response Management
Procedures

e EBMEREIEIZ T

Accident Management Regulations

EWEERE

Radiation Incident Emergency Response Plan

B FHRESTER

Child and Forced Labour
EITMogH|% T

Employment Regulations
BRHE

Employees’ Rights and Interests
B IR

Labour Contract Management Regulations
BEERERRTE

Employee Discipline Management Regulations
BTHREEERE

Employee Resignation Management Regulations
BTRBEERTE

Internal Work Suspension Management Regulations
NEBFEERRT

Job Transfer Management Regulations
ABERIE

Working Hours System and Overtime Management
Regulations

TR HE RN E R AR E

Employee Early Retirement Management Regulations
BT NREBRTE

Remuneration and Benefits
2 T H B Fn4E F

Employee Performance Management Procedures
BIEMEEEHIET

Company Administrative System Reward Management
Regulations

NETTHRARREERE

Compensation Management Procedures
et
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LIST OF POLICY AND PROCEDURE FOR ENVIRONMENTAL,
SOCIAL, AND GOVERNANCE-RELATED ISSUES

R -#HEREGHBARERRRE

ESG Aspects

RIR - HERERAE

Corresponding Group Policy and Procedure

HERBBEREBIE

Talent Retention, Development
and Training
ATRE ~ BERIE

Employee Relations Management Procedures
BTRRENIZF

Employee Training Management Procedures

8 THFIESIE

Employee Training Management Measures

B THIIE B

Employee Career Development Management Procedures
BTREEREEERREF

Rationalisation Proposal Management Regulations
BIE(LEBEEERTE

Research and Development
T R

Design and Development Review Management Regulations
RETFFAETEEIERE

Process Validation Management Regulations
TEBFEERTE

Protection of Customer Privacy

BEERLRERE

Information System Emergency Response Plan Management
Regulations

EEAMESEREERT

Database Security Management Regulations
BIRELTERRTE

Corporate Governance and Risk
Management
BN R E 2

Board Resolution Tracking and Supervision Management
System

EESRERMBMETRGIE

Board of Directors Diversity Policy

BEEeNEZTILER

Communications Policy with Shareholders and Investors

PRER AR & m AR

Procedures for Shareholders Nominating Directors for Election
in General Meeting of the Company

BRERNARRIRRAE HERMAZBERZIEF

Triple-One Collective Decision-Making Management Control
Procedures

SE-RERBAKREBEGIREF

Regulations on the Management of Business Operation System
Documents

FEEERANMEERTE

Management Control Procedures for Internal Control Self-
Assessment

MEBE S B FEHE B B HIE

Regulations on the Legal Review and Management of
Regulations

REGIENERBREERTE
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LIST OF POLICY AND PROCEDURE FOR ENVIRONMENTAL,
SOCIAL, AND GOVERNANCE-RELATED ISSUES

R -HEREGHBARERRRE

ESG Aspects Corresponding Group Policy and Procedure

RIR - HERERAE HE B BERES E

Product Recall and Market Service Activities Management
Regulations

EmBENTSREEBERRTE

Automobile Product Announcement Management

Marketing and Promotion .
Regulations

SR REES NSRRI
Customer Complaint Handling Process and Management
Regulations
BERFEERELREERE

Water Resources and Wastewater Environmental Management Manual

Management RIETEFM

KB R EEK I8 Environmental Protection Equipment Failure Emergency
RRR BN
Waste Disposal
BERE

Waste Collection and Disposal
FERY)EE

Waste and Hazardous material .
Reward and Punishment System

management I —
D == gmf YN =4
BONAENHER Hazardous Waste Management
el E R

Class A&C Waste Recycling Management Regulations
ACHREEMERWERRTE
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PERFORMANCE DATA SUMMARY

REHEBHWE

A. Environmental
Indicators
ARIBEE

Al

136

ESG Indicators
R HEREARERER

Emission

BB

Nitrogen oxides
AEL
Sulphur oxides

k=Xl

Particulate matter
R

GHG emissions (Scope 1)
BEREIM(HBE)

GHG emissions (Scope 2)
BERBHR(BES)

GHG emissions (Scope 3)
BRERBHR(BE=)

Total greenhouse gas emissions
RERBELEN

Total greenhouse gas emissions intensity

BERBHNEE

Total recyclable hazardous waste
produced
BORNBEEEENELEE

Total recyclable hazardous waste
produced intensity
BOKFREEREENREEEE

Total non-recyclable hazardous waste
produced

FBORFNRAEEENATE

Total non-recyclable hazardous waste
produced intensity

FBERARAEERNBER

Kg
T

Kg
TR

TR

tCO,e
W-E(LREE
tCOe
W_ALiEE
tCOe
H-E(tiREE
tCO.e

W A(LiE &
tCO,e/

RMB million revenue
W-EikEE

AREBE K
Tonne

WA

Tonne/

RMB million revenue
W/

ARBEE LN E
Tonne

&

Tonne/

RMB million revenue
W,/

AREBE KR

251

20

10,237

79,086

579

89,902

8.58

613

0.06

607

0.06

325

32

21,027

92,018

592

113,637

9.02

204

0.02

629

0.05
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Indicators
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PERFORMANCE DATA SUMMARY
RAMBRMER

ESG Indicators
R HEREARERER

Total recyclable non-hazardous waste
produced
BOYNRESEZNELEE

Total recyclable non-hazardous waste
produced intensity
BT AESEENREE

Total non-recyclable non-hazardous waste
produced
FEOKFRRSEZEYELES

Total non-recyclable non-hazardous waste
produced intensity
FBEKNREEEENETE

Total industrial wastewater discharged

TERKBHNE

Total industrial wastewater discharged
intensity

TERKBEE

Total domestic wastewater discharged

HRBKENE

Total domestic wastewater discharged
intensity
ERBKETE

Tonne

g

Tonne/

RMB milion revenue
g,/
ARBEE W E
Tonne

i

Tonne/

RMB million revenue
W/

AREBE KR
Tonne

4

Tonne/

RMB million revenue
W,/

AREFE WS
Tonne

M

Tonne/

RMB million revenue
W,/

ARBEE LY

51,007

4.87

4,199

0.40

234,955

2241

581,638

55.48

48,153

3.82

4,473

0.36

246,518

19.57

559,817

44.45
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PERFORMANCE DATA SUMMARY

REHEBHWE

A. Environmental
Indicators
ARIBEE

A2

ESG Indicators
R HEREARERER

Use of Resource

EiRER

Direct energy consumption

ERgRER

Diesel Consumption
i

Gasoline Consumption
VR

Natural Gas Consumption
ARRFEE

Indirect energy consumption
EEREEREE

Electricity Consumption®
EHFEE

Total energy consumption
RERE

Total energy consumption intensity
BREREE

Total water consumption

KFEE

Total water consumption intensity
KEETE

Total packaging material used
BEMHEREE

Total packaging material intensity
BEMHEE

MWh
JK B
MWh
JKFL B
MWh
JKEE

MWh

K ELBE

MWh

KRB

MWh/

RMB million Revenue
kR

ARBEE TN E

m3

SR

mé/

RMB million Revenue
MK/
ARBEE N E

Tonne

73

Tonne/

RMB million Revenue

iy
AREBETWE

94

455

34,844

145,127

180,520

17.22

1,065,867

101.67

2,032

0.19

162

634

53,287

152,646

206,729

16.41

1,226,327

97.36

2,367

0.19
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PERFORMANCE DATA SUMMARY

Notes:

The air emissions of the Group are solely generated from the
operation of the Group’s diesel and gasoline vehicles. The
calculation of relevant air emissions is performed in
accordance with How to prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs
published by the Hong Kong Stock Exchange.

The greenhouse gas emissions of the Group are mainly
generated from the use of gas fuels (such as natural gas) in
various factory operations, as well as fuel consumption by
company vehicles (such as diesel and gasoline). There also
includes a small amount of greenhouse gas emissions
generated from air conditioning refrigerants. Scope 2
greenhouse gas emissions mainly generated from the
purchase of electricity from power suppliers by our factories,
excluding the electricity consumption from renewable
sources in some of the factories. Scope 3 greenhouse gas
emissions mainly generated from employees’ business travel
using different modes of transportation, the disposal of
wastepaper in landfills, and the electricity consumption
associated with water and sewage treatment by
government departments.

The calculation method for greenhouse gas emissions of the
Group is based on the Calculation Method and Reporting
Guidelines for Greenhouse Gas Emissions of Land Transport
Enterprises (Trial) issued by the National Development and
Reform Commission of China, the carbon emissions
calculator of the International Civil Aviation Organisation,
and the How to prepare an ESG Report — Appendix 2:
Reporting Guidance on Environmental KPIs published by the
Hong Kong Stock Exchange.

The hazardous waste generated by the Group mainly
comes from the hazardous waste produced during our
production operations. It is categorised into recyclable
hazardous waste (such as aluminum ash, waste lead-acid
batteries, waste solvents, waste mineral oils, etc.) and non-
recyclable hazardous waste (such as paint residues,
wastewater sludge, etc.). All hazardous waste is strictly
managed in accordance with national laws and
regulations, such as the Law of the People’s Republic of
China on the Prevention and Control of Environmental
Pollution by Solid Waste, Standards for Pollution Control of
Hazardous Waste Storage and Administration Measures for
Hazardous Waste Transfer. We collect, label, store, and
entrust licensed units with the permit for operation of
dangerous wastes collection for harmless treatment and
recycling of hazardous waste.
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PERFORMANCE DATA SUMMARY
RABBEME

140

The non-hazardous waste generated by the Group mainly
consists of various types of waste produced during
production and operations. It can be categorised into
scrap materials, metal shavings, non-ferrous metals,
automotive parts, packaging materials, waste wood, waste
cardboard boxes, and general waste based on their actual
weight. These waste materials are collected and processed
by our Resource Recycling Department, and qualified
recycling companies are entrusted with the task of
secondary utilisation of the waste. Starting from this fiscal
year, the Group has begun to track and record other non-
hazardous waste generated during daily operations in the
factory, such as general waste and kitchen waste. These
waste materials are collected, transported, and treated by
third-party cleaning companies.

The non-hazardous wastewater generated by the Group
mainly consists of the wastewater generated during
production, which is collected and handled by the qualified
third-party sewage treatment station within factory area,
that commissioned by the Group, as well as the domestic
wastewater generated from the employee’s daily lives. The
sewage treatment stations comply with the maximum
discharge concentration of various indicators under the
Integrated Wastewater Discharge Standard (GB8978-1996),
and the wastewater handled and discharged from the
stations will be discharged to the local sewage treatment
plants for further processing. There have been no instances
of ilegal discharge during the current year.

The data from the previous year is restated for comparative
purposes.

Approximately 4% of the Group’s electricity consumption
comes from purchased renewable energy from the
Shandong factory. In the future, the Group will actively look
for feasible and cost-effective solutions to continue to
increase the proportion of renewable energy in the Group.

The energy conversion is calculated based on the
conversion factors specified in the How to prepare an ESG
Report — Appendix 2: Reporting Guidance on
Environmental KPIs published by the Hong Kong Stock
Exchange as well as the conversion factors stipulated in GB/
T 2589-2020 General Rules for Calculation of Comprehensive
Energy Consumption issued by the State Administration for
Market Regulation and thel standardisationAdministration.
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PERFORMANCE DATA SUMMARY
RAMBRMER

10  During the Reporting Period, the Group calculated the 10 RBEHRN AEEEHMEARAFTHSER

usage of various packaging materials in each factory EYHRAERETEARMNEEESHETHE
based on the quantity and weight per unit of the main WAFENBREYHE TFERBRDEMHE
specifications. Therefore, the unit of packaging materials W TR BEREEOAILEERME . EF
disclosed in the current year is different from that disclosed EEBEFTEIERLRAR-

in the previous year, and it is disclosed in terms of weight
units. To ensure comparability of the data, the previous
year's data is restated for comparative purposes.

B. Social Indicators ESG Indicators
B. it EIRE R HERERER

Employment®*

{Eﬁs.ﬂ.

Gender Total number of employees Person 5,192 6,445°
1451 ETHE A
Male Person 4,038 5,150
S A
Female Person 1,154 1,295
it A
Age group 18-20 years old Person ¢ 254
FiAam 1857 £ 2075% A
21-30 years old Person 1,154 2,007
215 2 305% A
31-40 years old Person 1,926 2,160
31 24057, A
41-50 years old Person 1,489 1,559
415% Z505% A
51-60 years old Person 609 453
5157 26057 A
>60 years old Person 5 4
607K A £ A
Geographic Region  Number of employees stationed in Liuzhou  Person 3,848 4,475
R SETHIMNE B TAR A
Number of employees stationed in other Person 1,344 1,970
provinces or cities (including Qingdao, A

Chongging, Hong Kong and Indonesia)
BrHmEamR (REES BB B

NEIERAR)METARK
Employment Type Full ime Person 5,170 5,996
BRER g A
Part Time Person 22 449
i3 A
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PERFORMANCE DATA SUMMARY
RAHBRMWR

B. Social Indicators ESG Indicators
Bt ERE R HERERER

B1 Employment
ER®

Gender Total employee turnover rate Percentage 10% 13%
5l BT@RAE Bt
Male Percentage 10% 14%
S Bt
Female Percentage 12% 9%
it BA
Age group 18-20 years old Percentage 11% 8%
Fian 187% 2 205% [ERz):
21-30 years old Percentage 21% 21%
215 23057 Aol
31-40 years old Percentage 8% 11%
31 E 4057 Bl
41-50 years old Percentage 6% 6%
415% Z505% Bl
51-60 years old Percentage 9% 15%
5157 26057 [Epai:e
Geographic Region ~ Number of employees stationed in Liuzhou  Percentage 9% 14%
& EEFHINEE T Bl
Number of employees stationed in other Percentage 0.3% 9%
provinces or cities (including Qingdao, Epad

Chonggqing, Hong Kong and Indonesia)
BTHEMXETHE (REES BE B8
REERRETE)MNET

Health and safety®

RERZE

Number of work-related fatalities Case Nil Nil
ETEBEMIETHAAR = & &
Rate of work-related fatalities Percentage Nil Nil
AT EREMIL TR X Epe i i
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PERFORMANCE DATA SUMMARY
RAMBRMER

B. Social Indicators
Bt ERE

B3

ESG Indicators
R HERERER

Development and training

BRRIE

2023*

Gender Overall average training hours/ Average hours/ 85 43
el overall percentage of employee trained percentage (100%) (100%)
XIBIZINEE S ES L THEE BHL
Male Average hours/ 35 44
ExlEs percentage (100%) (100%)
THRE BHL
Female Average hours/ 37 43
g percentage (100%) (100%)
THRE BHL
Age group Senior Management Average hours/ 24 47
BT BRERE percentage (100%) (99%)
THRE BHL
Middle Management Average hours/ 36 50
HREERE percentage (100%) (100%)
THRE BHL
General Employee Average hours/ 35 43
—RET percentage (100%) (100%)
THRE,/ AAL
Other Employee Average hours/ 33 43
HiET percentage (100%) (100%)
FEER B
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PERFORMANCE DATA SUMMARY
RAMRWE

B. Social Indicators ESG Indicators

B.ERE RIE - HERERER

B5 Supply chain management
HrEmER
Number of suppliers by geographical
region
BEESSNUEEHE
Total number of suppliers Supplier 367 597
HEHRHE HEwH
Northern China Supplier 18 50
i1t HEwH
Central China Supplier 28 122
Eh H"Em
Eastern China Supplier 166 231
R HEm
Southern China Supplier 153 175
b A
Northeast China Supplier 1 17
®it H"Em
Northwest China Supplier 1 2
[iipld A

Product responsibility

EmRE

Percentage of total products sold or Percentage
shipped subject to recalls for safety and BoHE
health reasons

Ez2ARRFEMKEENEER
BRERBHENESL

Number of products and service-related
complaints received

EEMARERRBBNRFEE

Anti-corruption
RES

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees
during the reporting period
RESHARBTARERESREN
I BEENESHRARFNRE

Number of corruption lawsuits Case Nil Nil
BN RGEE = i i
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Notes:

In accordance with the relevant employment laws and
regulations at the operational locations of each factory,
including the Labor Contract Law of the People’s Republic
of China and the Employment Ordinance in Hong Kong, the
Group signs valid employment contracts with its employees.
The employment data represents the total number of labor
contracts concluded between the Group and its
employees, up until December 31, 2023. The employment/
contract signing rate is 100%.

The calculation methods for employment data and training
data are based on the How to prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs published
by the Hong Kong Stock Exchange.

The reporting scope of employee-related information (such
as number of employees, turnover rate, training, work-
related injuries and deaths, etc.) in 2022 includes Wuling
Industrial, Wuling Liuji, Liuzhou Zhuotong, Shandong Branch,
Chongqing Zhuotong, Wuling New Energy, and Indonesian
Company and Hong Kong office.

The reporting scope of employee-related information (such
as number of employees, turnover rate, training, work-
related injuries and deaths, etc.) in 2023 includes Wuling
Industrial, Wuling Liuji, Liuzhou Zhuotong, Shandong Branch,
Chongqing Zhuotong, Hubei Zhuode, and Indonesian
Company and Hong Kong office.

During the reporting period, there were no work-related
fatalities within our group. There have been no work-related
fatalities in both the year 2022 and the year 2021.

The total number of employees in 2022 includes 8 interns
under the age of 18 who resigned in 2023.

RMANCE DATA SUMMARY

REWNBW/E

AEERREME2ENM AR EMBER
R BRPEARANBEEHERERE
BHREMBGD HEEEEREQEE MW
LHAR MEREHNESABE_T_=

¢+*ﬂ:+—EIJJ:ZJSEIEﬁiEEiZF‘EJ§T
UMSEBERAHA BE/SBHAR%E
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RIBE M RIGIIE R e at B IR TR B 52

P HIEE A [AR{A] 2E A 3R IR ZiA& RS —
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Frig e

2022F BT AEFAE R (WNEE A8 BER X
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FEUH - - WINEE IURH AR EESR
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Bl IBITH)WREHEREAELE
FEWH - - WINEE LR H AR EESR
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ASSURANCE STATEMENT
EHREH

Jones Lang LaSalle Corporate Appraisal and Advisory
Limited (*JLL CAA” or “Our”) has been commissioned by
Wuling Motors Holdings Limited (HKSE Stock Code: 00305)
(“Wuling Motors”) to undertake an independent limited
assurance engagement (the “Engagement”) of its
Environmental, Social and Governance Report 2023 (the
“ESG Report”) in accordance with the AA1000 Assurance
Standard version 3 (“AA1000AS v3"). The Engagement
included evaluating Wuling Motors’ adherence to the four
AA1000 assurance principles: inclusivity, materiality,
responsiveness, and impact, as well as assessing the
reliability and quality of specified performance
information. The conclusion of the Engagement were
disclosed to the users of the ESG Report through the
verification statement.

The verification statement is prepared in both Chinese and
English versions. In case of any conflict or inconsistency
between these versions of the declaration, the Chinese
version shall prevail.

1. RESPONSIBILITIES

The directors, governing body, and management of
Wuling Motors are responsible for the information and
presentation in the Report. JLL CAA’s responsibility is
to provide an opinion on the text, data, graphs, and
statements within the scope of our assurance, with
the aim of informing all stakeholders of Wuling Motors.

2. ASSURANCE STANDARDS, TYPE, LEVEL OF
ASSURANCE AND SCOPE OF ASSURANCE

The Engagement was based on Type 2 Moderate
Level of Assurance in accordance with the AA1000AS
v3 issued by the AccountAbility, to assess the nature
and extent of Wuling Motors’ adherence to the four
AA1000 Assurance Principles (Inclusivity, Materiality,
Responsiveness, and Impact), as well as to evaluate
the reliability and quality of the textual information
and certain environmental and social performance
information attached in the ESG report. Such textual
information and specified performance information
are limited to the data and information covering
Wuling Motors and its subsidiaries, with the time
period restricted to the data and information
contained in the ESG report from January 1, 2023, to
December 31, 2023.

146

MEBITEETHAREGRAA ([{FEBT
CAA] S [HRM] )X EEAEZRABR AT
(BB XPTRR S5 1 00305) ([HZERE])
ZHRET_—FRE -HEREARARS
(TESG & |) 1B 1% AAL000E B IZE E = ik
([AAL000AS V3] ) 1T HR Y BRER TIE-
ERREHRAZEREEGERAE EEE @
FEME K S228 4 7018 AAL000%E 52 R Bl Y 150 &
BFEEREENTSEEREeEITERNE
B TE WA KRFEREHNFE XM ESG &
EHEREREERE

EREBRBEPRXRAN WRERE AN
BERAN 2 BHFEEAEREAS—B AH
SR AN 73 ©

1. BE

AERENES RERENETERY
WMEFHWNEANMZREEEET -HEH
77 CAA 1) & £ 2 1% B8 AAL000AS V33t
ERARANHT BB -BERNEH
REER EEMAZEARENFMNEIR
HEM -

It /R 28 5% 61 FE 5% F§ ACCOUNTABILITY 2
5 #) AAL000AS V348 HU2h & 58 5 47 7
VAR {& 1 2 /7 5 8 18 AAL1000AS V3H]
MMIEAALOQOE R R A (BAM -EE
MoEEEREEE)NEEMERE A
N FHHESG & A AT A 3L F 15 B A EB
MEREMESFTERE BN EEN
BE-ZENTFTEERBTESEEE
FRIAESGHRERERAEABREMEBER
AMEEMEZs SESEENERRD
ESGHEREN _E-_=F—A—A=%
CE-=F+-A=+—H0NEENE

=
/Tn

[



CHEREABE | AZEREEEERERAA

2.1 OTHER REPORTING CRITERIA

Appendix C2 Environmental, Social and
Governance Reporting Guide (the “ESG
Reporting Guide”) of the Main Board Listing
Rules of The Stock Exchange of Hong Kong
Limited was also applied in the Engagement to
assess the degree of conformity with the ESG
Guide.

METHODOLOGY

JLL CAA’s assurance works on this Engagement
included the following:

- Evaluating whether the preparation and
management processes of the ESG report
adhere to the inclusivity, materiality,
responsiveness, and impact principles of the
four AA1000 Assurance Principles as outlined in
AA1000AS v3;

- Site visit and interviews with managers
responsible for sustainability performance and
data collection;

- Verification of supporting evidence of the
selected representative of data and information
on a sampling basic;

- Recalculating the specified performance
information, including reviewing unit conversion
factors and emission factors;

- Assessing the degree of conformity of the ESG
Report with the ESG Reporting Guide; and

- Performing other procedures we deemed
necessary.

ASSURANCE STATEMENT
= 5 =

2.1 HsREEZEE

AREBRTIHEERBTEERS
R5AARABEHR £ AR
ZHMEEC2 GRIF - -HERERR
F3) ([ CESGHE#H3D) 1)
KREHEEESG ST ARRE

3. Ak

mEBITCAABRILREZFENER T
NEBRE:

- HESG ME MR+ 2 E 1B R iE
2 & 8 & AALOOOAS V3H /M I8
AALOOOE R FRAIMBAM -BE
M BlIEY REE M RAET

- BBERRREEAFARAHR
55 AR R TR
G L

- ERETNAREZBEMERH
XEMERRETHERSE

- YHRTFTEREEETENTE 2
PR B R X8 A E
%

e FHHESG A& (ESG L)
MHFAREE &

- HEMRRUEMHMI(E

147



WULING MOTORS HOLDINGS LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

ASSURANCE STATEMENT
EHMEH
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INDEPENDENCE AND COMPETENCY

Wuling Motors is responsible for the data collection,
calculation and presentation of the information
presented in the ESG Report. Our assurance works
are independent from Wuling Motors. The assurance
team is composed of experienced professionals in
the industry. Our expertise and experience in non-
financial information, sustainability management and
social and environmental issues are well-equipped to
conduct such independent assurances. Relevant
members have received professional training on
sustainability-related standards such as AA1000AS v3,
HKEX’s ESG Reporting Guide, TCFD, ISO 14064,
ISO14065, 1ISO17029 and other standards.

LIMITATIONS

Financial data drawn directly from independently
audited financial data has not been checked back
to source as it is not part of our assurance process.

CONCLUSION

Based on the above scope of work, we are not
aware of any indication that Wuling Motors is not
complying with the standards under the principles of
Inclusivity, Materiality, Responsiveness and Impact.
The specific conclusions are as follows:

- Inclusivity: Wuling Motors has identified key
stakeholders and has established channels for
its stakeholders to understand their concerns
and expectations.

- Materiality: Wuling Motors, through established
channels and communication mechanisms,
understands the expectations and areas of
concern of its key stakeholders. Additionally,
based on industry nature, regulatory
requirements, etc., it serves as the foundation
for identifying material ESG issues. Wuling Motors
has developed and disclosed in its ESG report
the methods, processes, and results of the
materiality assessment of its ESG issues.
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Responsiveness: Wuling Motors has established
communication channels with stakeholders and
has implemented corresponding processes to
address their concerns. Additionally, Wuling
Motors discloses its sustainable development
strategy, goals, and management system in its
ESG report. Through the process and results of
materiality assessment of its ESG issues, it
provides key responses to its management
focus and performance of the material ESG
issues.

Impact: Wuling Motors has taken into
consideration and evaluated the impacts
generated during its day-to-day operations, as
well as recognised the impacts on stakeholders.
This understanding has led to the
implementation of relevant management
measures and decision-making processes within
the Company.

Specified Performance Information: Based on
the procedures that JLL CAA has performed
and the evidence we have obtained, nothing
has come to our attention that causes us to
suspect the reliability and quality or the
conformity with the preparation basis set out in
the ESG Report.

The ESG Report has complied with all
mandatory disclosure requirements and
“comply or explain” provisions set out in the ESG
Reporting Guide. The ESG Report illustrates
Wuling Motors’s sustainability performance
covering all material and relevant aspects and/
or topics in a balanced, clear, consistent, and
timely manner.
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7. RECOMMENDATIONS

We recommend that Wuling Motors considers
strengthening the below items in the future:

- Optimise the data collection system by clearly
specifying the scope and definition of each
indicator to effectively monitor, manage, and
measure each indicator and the execution of
its related policies or measures.

Yours sincerely,

For and on behalf of

Jones Lang LaSalle Corporate Appraisal and Advisory
Limited

Hong Kong | 11 April 2024
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HKEX ESG REPORTING GUIDE CONTENT INDEX
EBXZ (RIZE - HERERHERS) REZRS

Subject Areas, Aspects, General Disclosures and KPIs

THER - BH —REBEMRAREZERKPS)

A. Environmental

AJRIE

General
Disclosure
— M=
KPI A1.1

KPI A1.2

KPI'AL1.3

KPI'Al.4

KPI A1.5

KPI' Al1.6

General
Disclosure

—RBE
KPI A2.1

The types of emissions and respective emissions
data.

BEnm iR R M ARREBE IR B HY

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity.

B (8E—) kegREZE (BEZ)BRERBEME (XA
MEETE) K (WER)EE -

Total hazardous waste produced (in tonnes) and,

where appropriate, intensity.
FEXEEEEYESE (N8R (ER)BE -

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity.
FTEAEZEEEDRE (BT8R (EH)RE-

Description of emissions target(s) set and steps taken
to achieve them.
PRI M BV BE R E B 1R MR ERE L B IR ERERE) P8R -

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
MRIEEENEEEREYNIDE - R PTR] S8R RE
AR R mERE L BIRATERERE 2258 o

Direct and/or indirect energy consumption by type
in total (kWh in ’000s) and intensity.
REDNESHEERER LHEEEREREE (UTETRE

B E) R -

Sections

-1

GREEN AND LOW-CARBON
DEVELOPMENT ROADMAP

e RREREEE

RESOURCE MANAGEMENT AND
POLLUTION CONTROL
AEREENESERE
PERFORMANCE DATA
SUMMARY

FABERE

GREEN AND LOW-CARBON
DEVELOPMENT ROADMAP
EERERECE

RESOURCE MANAGEMENT AND
POLLUTION CONTROL
AEREERISER
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HKEX ESG REPORTING GUIDE CONTENT INDEX
EEBXZM (IRIZ - #EREAHERES) AREZRS

Subject Areas, Aspects, General Disclosures and KPIs Sections

FTHEESE BHE  —REEHEREIEENKPIS) =6

A. Environmental
AIRIR

KPI A2.2 Water consumption in total and intensity. PERFORMANCE DATA
BRKEREE- SUMMARY
REBIEME
KPI A2.3 Description of energy use efficiency target(s) set

and steps taken to achieve them.
PRI LM RE R S B R R REDE L B IRATHK
HRH) 28 o

KP| A2.4 Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

FE K EVE KR LRI A A RE - AR FTR] (L A K
M B RN REREL B RATERME TR -

KPI A2.5 Total packaging material used for finished products
(in tonnes) and, if applicable, with reference to per
unit produced.
HEmAAEEMHNES (AEAE) X (NER)E

EEBMIEE-
General RESOURCE MANAGEMENT AND
Disclosure POLLUTION CONTROL
—B B = BREEBRESER
KPI A3.1 Description of the significant impacts of activities on

the environment and natural resources and the
actions taken to manage them.
Wl EBEHHIRERRAERNEAZEREHINE

BEMZENTE-
General RESPONSE TO
Disclosure CLIMATE CHANGE
—RRIREE R 1 SR 6k L fz
KPI A4.1 Description of the significant climate-related issues

which have impacted, and those which may
impact, the issuer, and the actions taken to manage

them.
B DA R A H BT AEEENERRIRHEBER
LIEE1TE) -
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HKEX ESG REPORTING GUIDE CONTENT INDEX
EBXZ (RIZE - HERERHERS) REZRS

Ui

Subject Areas, Aspects, General Disclosures and KPIs Sections
FHEHE BE - —RIXRMEARERIER(KPIS) =4: 1]

B. Social

Bi#E
Employment and Labour Practices

ERREIER

General ADHERING TO INTERNATIONAL
Disclosure LABOR ORGANISATION
—RIKE CONVENTIONS
BT THBALY
KPIB1.1 Total workforce by gender, employment type OPTIMISING SALARY AND
(for example, full- or part-time), age group and BENEFITS AND ESTABLISHING
geographical region. HARMONIOUS LABOR-
IR EEREL (N2 RE) FERAR MitEE/ 77 MANAGEMENT RELATIONS
BiEE R BleHFERNERIMAESEMER
KPI B1.2 Employee turnover rate by gender, age group and PERFORMANCE DATA SUMMARY
geographical region. RRBEBERE

RIER Flen MitEE DMEEIRKL K-

General EMPLOYEE OCCUPATIONAL
Disclosure HEALTH AND SAFETY
—RIXE EIRFEREEZE
KPI'B.2.1 Number and rate of work-related fatalities occurred PERFORMANCE DATA
in each of the past three years including the SUMMARY
reporting year. KRBERE
BE=ZFROEERFEBFRAITHRNHAB KL K-
KPI B.2.2 Lost days due to work injury.
AIGELRTHERH-
KPI B.2.3 Description of occupational health and safety

measures adopted, and how they are implemented
and monitored.

TR B R R R R 2 21506 A RARRAIT RER

ke

General ATTRACTING HIGH-QUALITY

Disclosure TALENT AND PROVIDING A

—RREEE BETTER DEVELOPMENT
PLATFORM
WMEE AT REHBUHOER
NZAPAN

[=)

153



WULING MOTORS HOLDINGS LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

HKEX ESG REPORTING GUIDE CONTENT INDEX
EEBXZM (IRIZ - #EREAHERES) AREZRS

Subject Areas, Aspects, General Disclosures and KPIs Sections
FRASENS - FE 1 - — AR IR SR FI BA B2 AR I 1R (KPIs) =4: 1]

B. Social

Bi#E
Employment and Labour Practices

ERREIER

KPI B3.1 The percentage of employees trained by gender PERFORMANCE DATA
and employee category (e.g. senior management, SUMMARY
middle management). KRBERE

RERREEFERN(WESRERE FREEE)ESD
ZHREE DL -
KPI B3.2 The average training hours completed per

employee by gender and employee category.
BRMFIREEERMNED BEREETKZIN TR

General ADHERING TO INTERNATIONAL
Disclosure LABOR ORGANISATION
— M E CONVENTIONS

BTERS THBAY

KPI B4.1 Description of measures to review employment
practices to avoid child and forced labour.

i R EPIMERAR R ET RBHIST -

KPI B4.2 Description of steps taken to eliminate such
practices when discovered.
MR ERBRSERERAB MR TR -

Operating Practices

=EEN

General GREEN SUPPLY CHAIN

Disclosure meftEsE

— R

KPI B5.1 Number of suppliers by geographical region. RESPONSIBLE PROCUREMENT
mruwREDNMHEEEA - BERE

KPI B5.2 Description of practices relating to engaging PERFORMANCE DATA

suppliers, number of suppliers where the practices SUMMARY
are being implemented, and how they are XRBEHEH/E
implemented and monitored.

M ERERHEEENEN REARTEREMNNHE

BER  ARMEEBITRERTTE
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HKEX ESG REPORTING G
BEBXHM (RIE - HERE é.‘

Operating Practices

-1

CONTENT INDEX
¥l AEES

i
B
m .

KPI B5.3

KPI B5.4

General
Disclosure

—REE

KPI B6.1

KPI B6.2

KPI B6.3

KPI B6.4

KPI B6.5

Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

Ml AR EE S ERGHRE LG ARNIED
AR AEREBMIT RER T E -

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
HAEREHEERREEZARRERRKRBEHEH
ARAEBENITRER T A

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.
EEHCEXERERTEALZRBEZRIEHMHADKD
Bt

Number of products and service related complaints
received and how they are dealt with.

EEMNERSRGORFERE ARBE T A

Description of practices relating to observing and
protecting intellectual property rights.

T B 4 o o (RIS AR E R R R E B

Description of quality assurance process and recall
procedures

WG ERTHENERBKER-

Description of consumer data protection and
privacy policies, and how they are implemented
and monitored.
i E B E BURIRIE RFLRBECR - A RABBNIT

NMEEER K

QUALITY ASSURANCE/
PRODUCT SAFETY
THROUGHOUT PRODUCTION
CYCLE

HEZBHEERE ERLE

CONSUMER RIGHTS
PROTECTION (CUSTOMER
FEEDBACK, PRIVACY
PROTECTION, RESPONSIBLE
MARKETING)
HEEEDRE(FFER - B
Rk - ARTITH)

PERFORMANCE DATA
SUMMARY
KABERE
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HKEX ESG REPORTING GUIDE CONTENT INDEX
EEBXZM (IRIZ - #EREAHERES) AREZRS

Subject Areas, Aspects, General Disclosures and KPIs

FHER BH - —RIREEREBIERKPIS)

B. Social
BitE

General
Disclosure
— M=

KPIB7.1

KPI B7.2

KPI B7.3

Community

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERMAHETASIEESRLTEEENETHA
RUBE RFRER-

Description of preventive measures and whistle-
blowing procedures, and how they are
implemented and monitored.

FEU P S e B RAR - AR AR TT MBE R 0k o
Resources contributed (e.g. money or time) to the

focus area.
HimEERETREOARESEI -

Sections

-]

ANTI-CORRUPTION AND
IMPROVING REPORTING
MECHANISMS

R &5 B 5 = B R
PERFORMANCE DATA
SUMMARY

RAHERE

General
Disclosure
— B

KPI B8.1

KPI B8.2
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Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

HEIERER(INHE BRRFEH LIFTRK BER X
£ 858)-

Resources contributed (e.g. money or time) to the

focus area.
EEIHEBEAHAER(NSENRRE) -

STATE-OWNED ENTERPRISE
RESPONSIBILITY, LEADING
ACADEMIC AND INDUSTRY
DEVELOPMENT IN A POSITIVE
DIRECTION

BEEM S| RSMETRRY
Y

BOOSTING RURAL
REVITALISATION WITH
INDUSTRIAL REVITALISATION
VA E S 91 S B ) 5 4 4w 22

CREATING COMMUNITY
BENEFITS FOR HARMONIOUS
SOCIAL

DEVELOPMENT

S BN - (RELE R
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