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ABOUT THIS REPORT
BAR A&

In this environmental, social, and governance (“ESG") report (the
“Report”) for 2023, DIT Group Limited (referred to as the
“Company,” “we,” or “our”) proudly showcases our commitment
to sustainable business practices. Our strategic focus on
corporate social responsibility (“CSR”) is deeply ingrained in our
corporate culture, as reflected by our tagline, “Create a Promising
Life with Intelligence”. We take pride in providing comprehensive
solutions and environmentally friendly structures for urban
families. Through the development of a cutting-edge operating
platform for the construction sector in China, we strive to shape
an efficient and eco-friendly industry by integrating technology
and construction processes.

REPORTING SCOPE

The Report highlights our ESG management approaches and
corresponding performance within our operational boundary.
This includes our Changsha headquarters and eight prefabricated
construction (“PC") factories that significantly contribute to our
revenue during the financial year that ended on December 31,
2023 (the "Reporting Period” or “2023"). These factories are in
Changsha, Huizhou, Nanjing, Hefei, Jiaozuo, Xiangtan, Zhoukou,
and Jiaozhou (collectively known as “DIT”, or the “Group”). The
key performance indicators ("KPIs") disclosed in the Report
pertain specifically to the eight PC factories, unless otherwise
specified.

REPORTING STANDARD

The Company has reported the information cited in the Global
Reporting Initiative (“GRI”) content index attached to the
Appendix. The Report has been prepared with reference to the
GRI Standards and in accordance with the ESG Reporting Guide
set out in Appendix C2 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited (“HKEX").
It complies with the “Mandatory Disclosure Requirements” and
“Comply or Explain” provisions thereof and adopts the
recommendations on reporting practices by the Task Force on
Climate-Related Financial Disclosures (“TCFD").
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REPORTING PRINCIPLES

Throughout the preparation process, we maintain adherence to
the fundamental reporting principles outlined in the GRI
Standards and the ESG Reporting Guide. These principles form

ABOUT THIS REPORT
BAR AR E

HRERA

EERERRBIZT - RPIRT CGRIFEMESG
HEoIRMERZRRA - ZFRANEAK IR
TENER  BREATREA :

ofF Of

the cornerstone of our reporting approach and include the

following:
Materiality Clarity and Quantitative
BEM HEREL

In order to determine the ESG factors that are significant to
our organization and to set the course for this Report, we
conducted a thorough assessment of materiality. The
Report incorporates a materiality matrix and provides
details on our engagement with stakeholders.
BTRTHERMESMHESCHEE  WREAMER M -
BIETTEZMT G - ARG ERFBEZ M ERMNFED
ESHENFAREER -

We implemented a variety of standardized procedures
to structure the policy disclosures and assess both our
environmental and social KPIs.

BMEAT —ZIEE R RAMBEE R - Wi
IR APIRERITAAE & KPI ©

Accuracy, Balance and Completeness
M FEMENTREME

Comparability and Consistency
] B — B

The board of directors (referred to as the “Board”) acknowledges
its responsibility in overseeing the Company’s sustainable
development and ensuring the truthfulness, accuracy, and
completeness of this Report. The Report has been
diligently compiled, presenting a balanced perspective.
EFe(UTHHE EFe ) MRAEARERZEELRRA
WA REERIBRAREOEEM  EHlE - T8 -
TMETRORE  IREBMLEGESE -

Unless stated otherwise, we have maintained
consistent methodologies, standards, and reporting
scope for this Report, similar to the previous year. In
order to ensure a fair comparison of our performance
over time, we have implemented a standardized
approach to manage environmental and social data.

BREBHAN  NRERAEEFERUNTE - £
BRSNS - BT RARAFHLREMEARDY
IR BMERAEECNTEREBERE RTS8 -

Stakeholder Inclusiveness
EHREERHE

Sustainability Context
AHERESS

The Report identifies the stakeholders of the Group and
provides an explanation of how the Group has addressed
their expectations and interests.
TMEREE T AEENFHE - WHEE T AEBOMAR
A IR HAZE AR 25 o

The Report analyzes the Group's performance with
regards to long-term sustainability, highlighting both
present and future contributions, regardless of
potential changes in economic, environmental, and
social circumstances over time.
ARESPMAKREERPIFEEZEFANKE &
BMARNEEEAINARNER - MERLHE - R
Mrtg kR T BE R 2L o
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ABOUT THIS REPORT
BARARE

Reliability
A SEtE

Timeliness
R R

An independent consultant provided valuable expertise
during the preparation of this Report. To ensure the
accuracy and relevance of the information, the procedures
for collecting, recording, compiling, analyzing, and
reporting data used in the preparation of the Report have
been periodically reviewed.

ApEREBREFR  BUYBEMRETEENEENS - B
BRESHNERENBEY - RS EHEERESWMEN
REEMKE - 8 BE - DTSR EET -

We employed standardized approaches to ensure the
data collected remained current and up-to-date. The
Report was released in a timely manner to provide
stakeholders with sufficient time to make well-
informed decisions.
BMERTEEC T ERBRIENEURZ & -
RRED REFFE - DRGNS S B HaRH M
BAERTE °

CONTACT & FEEDBACK

BRAR I R

The Company strives to establish enduring relationships with key AR RN BT ZHHEMLRETFHABE -
stakeholders and the community. We develop our ESG strategies B FIARD & 8Y S AN 5 43 H 35 B 5 7E ESG BLBE ©
while keeping the best interests of our stakeholders in mind. Bt » HAVRH SR R AR E R F I #FE %
Therefore, we value your feedback on the Report and our RXRBEHIRE - MREEEMERNER @ FH
sustainability performance. If you have any comments or HUEBHFA B XN EEAFIRER
suggestions, please don't hesitate to contact the Company by  ir@cmdrawin.com o

sending your written inquiries or feedback via email to

ir@cmdrawin.com.
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Dear Shareholders,

On behalf of the Board, | am pleased to report the consolidated
results of the Group and present a business review for the
Reporting Period.

Amid faltering global economic recovery, China achieved 5.2%
year-on-year GDP growth in 2023, staying ahead of the world’s
major economies. However, due to external instability and
domestic development dilemma, the growth of the real estate
market fell short of expectations. Specifically, the sales area and
sales amount nationwide tumbled 8.5% and 6.5%, respectively,
full-year development investment went down 9.6% and new-
home constructions slumped 20.4%. Dragged down by the
downturn in the property market, the prefabricated construction
industry was faced with challenges, such as slowdown,
intensifying competition, falling prices, and payment collection
difficulty.

Hit by industry adjustments, the Group saw year-on-year declines
in full-year results, with a sharp contraction in orders and
revenue. For the 12 months ended 31 December 2023, the Group
achieved sales revenue of approximately HK$867 million, a year-
on-year decrease of approximately 44.9%. Its gross profit was
approximately HK$54 million, a year-on-year decrease of
approximately 79.6%. Net loss attributable to the parent company
amounted to HK$325 million.

The Group withstood pressure, made active responses, flexibly
adjusted its strategies, adhered to innovation-driven
development, deepened technological research and
development, and improved product quality and service level, in
a bid to adapt to the new situation.

CHAIRMAN FOREWORD
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CHAIRMAN FOREWORD
ERAS

Focusing on capital security to ensure the operations of
the Company to the greatest extent. Efforts were stepped
up on market expansion and business upgrading to stabilise the
fundamentals of the listed company, and continuously carry out
special actions to, among others, clear receivables and payables,
revitalise assets, carry out market transformation, which ensured
steady progress in business operations. The Group has always
given the top priority to credit security, maintains effective ties
with financial institutions, and ensures the positive interaction
between business and finance.

Adjusting order strategies to strengthen the expansion of
orders from central-government-owned and state-owned
enterprises. Importance was attached to contracts on business
expansion and security of payment collection. From 2020 to
2023, the proportion of contracts signed with external customers
has risen on a yearly basis, with the figure up to 97% in 2023. It
successfully signed 48 contracts amounting to RMB547 million
with central-government-owned and state-owned enterprises,
accounting for 31% of the annual contract value, up 6 percentage
points from 2022. The annual increase in the proportion of
contracts with external customers and the successful signing of
contracts with multiple central-government-owned and state-
owned enterprises have provided strong support for the growth
in financial results of the Group.

Tapping into the wind power field and overseas markets
and striving for market transformation. In response to the
shrinking housing construction market, the Dengfeng plant took
the lead in studying the segment business, followed by the
Huai’an plant. The two factories jointly opened up a new track for
market transformation. The Group signed 5 orders on wind
power tower barrels for the year, aggregated at RMB117 million,
accounting for 7% of the annual contract value. The Huizhou
plant quickly obtained the QSPSC certification in Hong Kong,
continued to explore overseas markets, and signed new strategic
cooperation agreements worth hundreds of millions of RMB,
laying a solid foundation for market transformation and business
upgrading.

ENETRE RABRERBAREE - @60
SBTISIERMEBAMR  BELTARELRE
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Giving play to the role of equipment and technology in
creating benefits, and opening up a new chapter in the
fields of industrial general contracting and heavy-load
logistics. Adjustment in business strategies and enhancement
of technical support provided strong support for marketing
channel expansion. DIT managed to attract 7 agents. The
cooperative PC production line is progressing steadily.

Keeping technologically advanced and withstanding
market test. In 2023, the Qijiang plant was rated as a national
high-tech enterprise and a “Specialized and New” enterprise, the
Huai'an plant and the Jiaozhou plant were both honoured as
provincial and municipal prefabricated building bases, the
Huizhou plant was named a municipal engineering research
center, the Dengfeng plant was selected as a provincial and
municipal small- and medium-sized high-technology enterprise,
and the Dengfeng plant and Decoration Industrial Park were both
awarded the title of provincial innovative small- and medium-
sized enterprises. The Group has been among the top 10
strategic integrity suppliers in China’s real estate industry chain.
In the transformation of technological achievements, it spared no
effort to promote the RIFF system. Its project of building an
engineering metaverse application engineering technology
research center in Henan, in partnership with Henan University of
Economics and Law, was approved. The Group completed the
report on “Technical Specification for Edge Laminated Floor
Slabs” and strengthened the research on new building structure
systems. It participated in the compilation of the “Technical
Regulations for the Calculation of Lifecycle Carbon Emissions of
Prefabricated Buildings”, a CECS standard, as an effort to study
green and low-carbon prefabricated buildings. A total of 16
technical transformations were applied in plants, which saves
resources, increases efficiency and facilitated slight growth.

CHAIRMAN FOREWORD
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CHAIRMAN FOREWORD
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As mentioned in the national housing and urban-rural
development work conference in December 2023, China will
vigorously develop new construction methods, steadily promote
carbon peaking in urban and rural development, launch pilot
schemes about intelligent construction in cities, and steadily
develop prefabricated buildings. Alongside the in-depth
promotion of the “Dual Carbon” policy and the release of local
policies on prefabricated buildings, key cities successively
introduced policies on intelligent construction, green building,
intelligent design, etc., and gave support in funds, land supply,
awards, bidding and the more. China still calls for support for the
steady development of prefabricated buildings and development
of intelligent construction. The prefabricated construction
industry remains to be an important force to promote the green
transformation of the construction industry.

In 2024, the Group will continuously leverage its leading edge in
technology, promote technology marketing through actual
research and development achievements, actively respond to
national policies, boost local economic growth, and win more
high-quality orders. It will remain steadfast to follow the “2410”
development path, consolidate business results and achieve
market transformation with the “Ten Action Plans”. The Group
maintained its credit via clearing of receivables, asset
revitalisation and financing expansion. Employee confidence was
boosted through talent training and sharing. It promoted market
transformation and business upgrading via technology marketing,
DIT's new business, the Dengfeng plant’s province-wide orders
and the Hefei plant’s water conservancy order. Cost control was
strengthened through product update and the implementation of
the RIFF system in Henan. The Group maintained strategic focus,
constantly enhanced its core competitiveness, created more
value for shareholders, and contributed more to the development
of the green building industry.

“EC=FTA 2EEEWAERTIEEE
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REFFZEE TR NUr B @ERmaE - =B
HHRER R - BILFRIE - BEE K] BR
HURAMESE - SRR ERBBUR ﬁ%ﬁ
BEHMTMEEL RN EREE KegE.

BERRFTE T EMBR - YR TES RME - %Wﬁ

& FHERFE BEREETEME - XFER
Mf@“%*%@ RAOHEREEEZENTFE T

B REAZETERARKDEETESEE
WNERNE -

TECMF  AEEGEERERRAELED
BRERMMEARESENZEE  BREEER
B BNt B R  FIMELELEE o

BORZEE (2010 BEEE LI +XKTBAHE]
RN BEGERR - ﬂmmﬁﬁoﬁﬁ%m

é ﬂﬁ%@ﬂﬁ@ ﬂﬁ%’%ﬁAﬁE
I HIETEHRIRE TE 0 MBRITEE -
ﬁﬁabﬁ%ﬁ EHIMEAE  ARIK
IKFIETEFFEITE) - B TISEA TR
MAEMERN  RFFEZEAMEITEMITE - &
ERATE S - (REFEBEE N - TEHRADSENZ
DTN BARRAEEZEE  AREREET
XRRERMEZNE -

8 DIT Group Limited « 2023 Environmental, Social and Governance Report



1

On behalf of the Board, | would like to take this opportunity to
thank all our employees for their hard work and contributions
over the past year, and to express our sincere gratitude to all our
shareholders, investors and other business partners for their
continued support and trust. The Group will continue to enhance
its core competitiveness, create more value for shareholders,
and contribute more to the development of the green building
industry. Let us join hands to create a better future!

DIT Group Limited
GUO Weigiang
Chairman

Hong Kong, 26 March 2024
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ABOUT US
AR A

The Group is a leading service provider in the development of
environmentally conscious intelligent buildings. Our wide range
of business activities include research and development, design,
production, sales, licensing of PC components, decoration, and
landscaping services, as well as property investment in China.
We are dedicated to integrating ESG principles into all aspects of
our operations, ensuring sustainability and responsible practices
throughout the ecological chain construction of intelligent
buildings.

DIT has established science parks that operate with zero
emissions by utilizing renewable energy technologies, water
recycling and reuse systems, as well as employing dust
suppression cannons and noise reduction measures. Through its
extensive business network throughout the country, DIT has
been actively promoting the development of science parks
equipped with these technologies across China, aiming to
encourage the construction industry in China to transform
towards environmentally friendly practices.
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The Group acknowledges that the heart of its commitment to the
environment and society lies in addressing ESG matters that
impact our operations and stakeholders. Our objective is to
harmonize with the latest advancements in the worldwide
sustainability agenda, the outcomes of risk evaluations, and the
significance and relevance of identified ESG concerns, which
have been thoroughly assessed through independent reviews.

Based on the outcomes of our assessments, we have classified
the areas of focus into the three pillars of our ESG strategy,
drawing upon the framework provided by the Sustainability
Accounting Standards Board (“SASB”) and the United Nations
Sustainable Development Goal(s) (“SDG(S)").

ESG STRATEGY
ESG E B

AEBEBMNE  RRENMLEGER -2 h89% 0
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ESG STRATEGY
ESG Ei#&

UTILIZING PC AS A SUSTAINABLE FRERKEFELE—EUEEN
CONSTRUCTION SOLUTION BEMRTE
Related goal(s): 1 SUSTAINABLE CITIES
AAND COMMUNITIES

MEEEE:

SDG 11: Sustainable Cities and Communities

SDG 11 : AIFEH T ML E

To make cities and human settlements inclusive, safe, resilient and sustainable ﬁaéﬁ
BRAR 22  EEREXERTRENETMAERER

One of our key focuses is on utilizing PC as a sustainable solution. This alternative construction method offers greater
efficiency and environmental friendliness compared to conventional on-site construction techniques. With our
extensive network of smart digitalized plants across more than 20 provinces and municipalities, we are well-
positioned to promote PC as a means of achieving the SDG 11: Sustainable Cities and Communities.
BMNEL 2 —=RAPCIEA—BAFENFRAL R - BESNRSHBIRMAL - SBEREIRENEEE
SEFERR - BEBMEM - TZEEMHNEZEZH T IRALR - RMBENHEREPCEA—EEIRSDG 11 :
AT B T AL AR 1T o

We aim to contribute to Target 11.3, which seeks to enhance inclusive and sustainable urbanization and capacity for
participatory, integrated, and sustainable human settlement planning and management. Our commitment to
sustainable industrialization is evident through the development of 48 zero-emission green building science and
technology parks in 16 provinces and cities throughout China.

BMBIRERBEFENI ZEREENBREAUNAFHENWTL  ARZEYE  REUNARHEAREMR
EIREEMES c MY A RE LR CNERFDEEERI  EE2E TN EEmEEr +/\ESHE s R
RHRE -

The use of PC allows for more efficient estimation and @A FEBIEA{LEET - (£ PC A LAE B Butb 7 {E
management of materials because of the modular design and ~ MEIEME - Z MR A AR U E5 AR E
surplus materials can be recycled and repurposed for other #IEB - B MEEN T L EFFEARBD © it
projects, significantly reducing construction waste compared to  4h » 7E T 5 B2 385 78 U4 (4 7] & KPR [ 3% A 85 R
conventional methods. Additionally, manufacturing prefabricated  8# @ WA A ARME T TAEHELRAE
components in the plant minimizes energy consumption and S8 ([GHG ) fEER % ([PM]) HEAR - T FIBHE
reduces air emissions of greenhouse gases (“GHG") and  #iE LTI - EHE RS0 E Kk A VEBE R s f 2
particulate matter ("PM") associated with transportation to and B4 A EIB L - RIS IESE -

from construction sites. We go above and beyond conventional

construction sites by implementing permanent emission control

devices and comprehensive treatment facilities in our plants to

mitigate environmental impacts.

1 2 DIT Group Limited « 2023 Environmental, Social and Governance Report




CORPORATE CULTURE

Core Values
- Ensure Product
- Quality, Maintain

_ Integrity, Encourage

i Contribution to

© Development, and
Share the Fruits of
Growth
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Mission
Make Life Better with
Smart Technology
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Vision

Innovate Technology
and Intelligent
Products for
Construction
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ESG STRATEGY
ESG E B
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Management
Philosophy

Pursue Excellence, Value
Efficiency, Minimize Energy
Consumption, and
Encourage Exploration of
New Ideas
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ESG STRATEGY
ESG Ei#&

We utilize our vision, mission, values, and management
philosophy to articulate our commitment to sustainability.
Aligned with our parent company, Central China Group, we share
common core values that emphasize establishing strong roots in
Central China and contributing to the community. These values
are reiterated in the handbook distributed to all employees,
prepared by Central China’s brand management department. The
handbook not only outlines our standards, principles, and
conventions but also serves as a reaffirmation of our corporate
culture and values.

INDUSTRIAL PARTICIPATION

The Group takes an active role in advancing local and national PC
standards and guidelines, positioning itself as a leader in the
industry. We actively engage with various industry bodies,
national and international advocacy groups, as well as other
organizations to foster communication and collaboration with our
industry counterparts. Some of the organizations we collaborate
with include, among others:

o Anhui Construction Industry Association;

o Foshan Prefabricated Building Association;

o Guangdong Prefabricated Building Branch,

o Guangdong Province Construction Engineering Green and
Prefabricated Development Association;

o Hefei New Wallboard Materials Association;

o Henan Province Prefabricated Construction Industry Development
Association;

o Nanjing Construction Industry Association;

o Shanghai Construction Engineering Quality Management
Association;

o Shanghai Testing Association;

o Shenzhen Construction Industrialization Association,

o China Real Estate Chamber of Commerce;

o Construction Industry Modernisation Promotion Association,
Jiangsu Province; and

o Nanjing Construction Industry Association.

BfBRBERR - Eo  EEBMEEEIRKE
B AREE RN A - BRAEREEEAR
MEZHRNZOEER  FRAKEED [
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NMEFIBR T MIRER] - RAIMED] - BEH T,
PRI MEEER -
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ESG GOVERNANCE

ESG &34
GOVERNANCE STRUCTURE ERE
A
Decision-making

RER

Oversees
i

Day-to-Day reports
H W5t

Finance Department

FAT5ERPT

| 1T

D epartmens and Business
Lines

SRFIFNRF AR

Information Disclosure

EoHE

The ultimate responsibility for the Group’s ESG affairs lies with EEESHKHRNEBMOESCEKEE - ABWE
the Board. To effectively address ESG matters, the Board IBESGEE ' EEEWNIESGEE S KB BHE
establishes an ESG Committee comprised of senior management, =SAEERE  —RBUFNTESN —RHTE
an independent non-executive director, and an executive HEH-ZZESFEELRITMADHE - SBEY
director. This committee holds meetings at least twice a year. FIE S #HE)H %8 S MESGH 2 MBS B E 15
Daily operations and the implementation of ESG plans and Bt #&E8BIVE & FE0FT -

strategy are facilitated by various functional departments, with

the Finance Department acting as the coordinator.
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ESG GOVERNANCE
ESG&i&

The primary role of the ESG Committee is to advise and keep the
Board updated on several key matters:

o Identifying significant issues that have a major impact on
the Group’s operations and/or the interests of other
stakeholders concerning ESG aspects,

o Implementing and reviewing the Group’s policies on
corporate governance, social responsibility management,
and environmental conservation;

o Reviewing and approving the risk assessment of the
Group’s sustainability impacts;

o Monitoring and evaluating the Group’s performance in
health, safety, environmental conservation, and social
responsibility; and

. Reviewing the ESG Report.

The Group’s Nomination Committee is responsible for providing
recommendations on Board membership, aligning
with the Board Diversity Policy. This ensures a balanced
representation of skills, expertise, experience, and diverse
opinions within the Board, including theoretical and practical
knowledge of ESG. Ongoing training is provided to maintain
and update such expertise. Furthermore, the remuneration
committee annually examines the remuneration of employees,
including Board members and top management. The pay scales
are determined in consideration of various factors, including ESG-
related performance.

16

ESCZEENIZRERMUTEREERNES
SRHEE R ERKINEE

o  HBRIEESGHHBEFERAEBELM,
Hih i EFZAOEKERE

o HiITMRFSAKEABERER HEAME
BIE SIRIBREHBR

.« EBRTHAEEHARETSERRYENE
AT

. ERUREAREERE Z2BRRE

AULEEESAHER &

i FEHESGHE °

AEERAZZESGRARBEFSZ TLBREH
BEEgNEELREEESE  URREFSAREE
sk EBRANBMZ TN FE - HPBREESG
Hm M E B A o AR R A I AR E
MARERAE - I FHNEZBEBFEER
BE(BREFENERESEERE) O -
EMDNBERZERNRET - BRESGHAMNS
%& o

DIT Group Limited « 2023 Environmental, Social and Governance Report



Bl

RISK MANAGEMENT

ESG risks can significantly impact the Group’s operations and
influence the decisions made by stakeholders, including clients,
partners, and investors. The Group recognizes the importance of
incorporating ESG elements into its internal controls and risk
management frameworks to address these risks effectively.

To gain a comprehensive understanding of ESG risks, the
Company engaged an independent consultant to conduct a
thorough analysis. This analysis involved interviews with the
Board and senior management. The results were carefully
examined, resulting in the identification of a selected list of
prominent ESG risks, with a particular focus on those related to
climate change. The evaluation process considered material
topics based on the SASB standards, supplemented by peer
research as a point of reference. The Board and the Audit
Committee reviewed these findings to refine the Group's ESG
strategies.

_?_

ESG GOVERNANCE
ESGE&Ei&

R EE
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ESG GOVERNANCE
ESGE&Ei&

Here are some of the material ESG risks that are considered

material for the Group:

Risk and Impacts

NTREERAEAEBAEERATEN LT E
ESG &Elfz :

Our Response

i Z

Climate transition risk
RIRE R E R

EMavEE

Policy and Legal:
BURAERE

Addressing the global climate change challenge
necessitates international cooperation, with governments
worldwide committing to keeping global warming below 2
degrees Celsius. China has also made commitments,
aiming to peak carbon emissions by 2030 and achieve
carbon neutrality by 2060.
EE2IREECFEEFAE  EASBEBNE AHS
NEBRBR2IRFRZERIE2EIE AT o & B IR =&
# o NFR_ZB=ZZFRIBRPRCER - YR ZZRTEH
BRI

Market and Reputation:
THEMEE

The Group recognizes the growing importance of
environmental and social responsibility in the market. With
new regulations and customer preferences aligning
towards sustainability, businesses failing to adapt may
face reputational and financial risks.
AEERBIMSERBNMSETHBESN - BEH
ERNMEFPRIFBRNAIIFERER - REBEE b
At e EEREENMTBRER

Technology:
Bl

Advancements in low-carbon technologies are crucial for
achieving carbon neutrality. Embracing energy-efficient
practices can reduce operational costs, while the
introduction of new low-carbon technologies presents new
opportunities for the Group. Following this trend is
essential for staying competitive and future-proofing the
business.

BN ERESHNERRTPNEFES - LA
i P PR RSB AR - TS| AFTEVER BRI 1§ A AR B
RETHIE o BB HNRIFH F N MARRELKINE
BE-

The Group maintains compliance with regulatory and
social standards through its ESG oversight structures,
such as the Board and ESG Committee. These
structures monitor and adapt to evolving requirements.
Additionally, the Group continuously improves its
environmental management system by developing
group-level policies, standardized ESG data
management, and risk control measures with
professional support. KPIs and goals are established to
drive sustainable development and foster a culture of
sustainability. The Group actively explores green
finance and technology options to attract investment
for carbon reduction and facilitate the transition to a
low-carbon economy.

REBEFBESCEEME (WESERESCGEEE)HE
TFEE R SIEE o 5 EE KW IR T
WERKIELARE - IbHh AEETEHTEAFREE
BRE FITEEEEEEK  FRELCHESCHRIEBEER
NRAEETFORRIEGER - AESTFERR
MBBRAFEBR UL - AEB K EREREIIEE
REER AEEREBRRZECESBMMEMASE - U
WSO BEEE « IR M EIRAEER o
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Risk and Impacts

N g

ESG GOVERNANCE
ESGE&Ei&

our Response
MK E e

Raw Material Availability Risk
RAT R PR L R

The potential challenges and uncertainties associated with
the quality, availability and access to essential raw
materials required for construction projects. The impact of
this risk can be substantial, leading to project delays,
increased costs, and potential disruptions in the supply
chain. Inadequate access to raw materials may hinder
production capacity and compromise project timelines.
BEEAMBERRMHOME - HEMEIRGEFE—
EBEREMTREEN - ZEMATGETRERFZE - §H
BEEE - AE N B e ge Rl - RVTEHLIET R
AlRE g B A ERE ) - HEIETEEEE ©

To mitigate raw material availability risks, we conduct
regular assessments of suppliers’ effectiveness,
considering project delivery, coordination, safety, and
quality control. Annual evaluations ensure compliance
and drive performance improvement. Supplier
selection prioritizes credentials and community impact
to ensure reliable and responsible partnerships. For
more information on these initiatives, please refer to
the “Sustainable Business Strategy — Supply Chain
Management” section of the Report.
REERMAEERRE - RMREBRN  B#H - &
RmEEHAE  EHRTHHEROBME - FET
A RREEE S RN AN SUE - BURHERN
B 2@BrZREERBENLESE RS
MBETNBRHER BRZSRENELZHE &
SHEARMmE [P ECEEE — HEEER ] — -

Technological Innovation Risk
AT Rl B

Failure to implement technological advances in the
Group's business model and strategies may undermine
our competitiveness and long-term development in the
industry.

REERZEFEA MBS REEREM#ES -

I AIREEHISS
BPIWITERFHNERER

Our aim is to cultivate a culture of innovation within the
Group by dedicating resources to R&D activities, as
well as promoting ongoing learning and skills
development among our employees. The Group boasts
a total of 16 high-tech enterprises, 11 national and
provincial-level bases in the prefabricated construction
industry, 11 specialized and innovative enterprises at
the provincial level, 6 innovative small and medium-
sized enterprises at the provincial level, and 8 science
and technology small and medium-sized enterprises at
the provincial level. For more information on these
initiatives, please refer to the “Sustainable Business
Strategy — Sustainable Innovation” section of the
Report.
BMOEZERANBANE T URREETIHES
BMEEFRE  WEEBERIIEEEAIF UL - XEE
HETARESARMEE - T —REREME RER
NEBEEZEM T —RERZFRFAFEPE - K
BREFBEFNEERNREREEE A NEE B
BZERENELZHE  F2HARS [AIHELSE
BEE — TSR —HS o

TECZFRIR  HEREREE o RREENKEEERATH
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Risk and Impacts

N e

Quality Risk
an L B

our Response
EMHE e

The reputation and credibility of a company heavily rely on
the quality of its products. This holds especially true for
our Group, as our products ultimately become an integral
part of people’s homes or workplaces. The quality of our
products directly impacts the overall quality of life and
safety of the end users.
—XARMBEENEEERAEELEFVAREERN M
B GHASEMELEEE  BARMNERZEKGK
BAMEEFEEX TS T —HD - HMED
NnEEEYERRAPNEBEREENL S -

Being pioneers in intelligent production within the PC
industry, we constantly introduce new products and
innovative technologies that garner attention and scrutiny
from a wide range of audiences. Therefore, any
deficiencies in our quality control measures could have
significant repercussions for the Group. It not only
undermines our reputation and results in financial losses
but also poses potential risks to public health and safety.
ERPCITHEEBEBEEMKITE  BHPITEH L E RS
BIFTET - B ERZREBEMMES - Bt - BMmE
EHERAEA TR AT RNERENEATLE - &1
EERERMOBEWEKRLBEX - B8 AREREAMN
LR EBHEOEERR

The Group has implemented extensive internal control
procedures, which can be further explored in the
"Quality Assurance” section provided below. We are
committed to continuously evaluating the effectiveness
of our current quality assurance management system
and enhancing it through the implementation of new
policies related to product design and life-cycle
management.
AEECEBBEZHOANPEHNREF  FETIX [ mE
ReE] —E R - MPIBORFHETAERE RERE
EERBRNNE  RBEHREHEE®DRT SR
BRI REEAMEER -
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Recognizing the essential role of stakeholders in the sustainable
development of the Group, we are committed to fostering strong
relationships with them and gaining insights into their
perceptions of our sustainability initiatives. Key stakeholders
identified include customers, suppliers, employees, shareholders,
and investors. To facilitate stakeholder participation, the Group

adopts a variety of communication methods, as outlined in the

table below:

Stakeholder Groups

Bt EAR

Concerned Topics
BENEE

STAKEHOLDER ENGAGEMENT
"hESH

BPIARBNEEAEENIRERREEREN
WHORERFNEETEEBER - THRMAEMER
MAREERAENEE - BMNFERFOHER
BEP #EN EE8 BRERKREE - RIR#E
HHEN2H  AEERAT —RIEARSR
TR

Engagement Methods
228G

Shareholders and Investors

Economic performance

Monthly newsletter

Training and development
B R

Career development ladders
BEEREM

Workplace safety
ITESMEs
Environmental impact
HIRGBEKNZE
Customer satisfaction
EPmEE

RERIREE BB g HBEA
Health and safety Conference and roadshows
fREREE 2 BRLKBE
Investment in innovation Annual and special general meetings
BlETiZ & FERFIRERS
Customers Product quality and safety Company website
=P EnmBERkEZE YNGIF b
Business ethics and integrity Annual and interim reports
SESCEEISE N FRERP RS
Regular customer satisfaction review
ERRE PR EERE
Customer services
B R
Employees Remuneration and welfare Training and orientation
EE HrE A B AR

Performance review
BREZ
Company activities
NElES

Social network
AR
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STAKEHOLDER ENGAGEMENT
"ihESH

Stakeholder Groups Concerned Topics Engagement Methods
& 48 5l BEN=RE ZEFN
Suppliers and Contractors e Environmental impact e Selection assessment
HERANARRE HIRGER N E BEIT
e Business ethics and integrity e Regular performance assessment
FIEBELHE TEHRE G S
e Procurement process
B
Local Community e Environmental protection e Community investment
Eihitl® IRIEIRE HEKE
e Community investment e \Volunteering service
HERE E AR
e Charity and donations
rENBE
Media ¢ Information disclosure e Announcements, circulars, annual
e ZEWE reports and financial statements
e Community investment NE B FREMBRE
fERE e Website and social media
A AL R B

By utilizing these communication methods, we strive to engage @RBF AELEBR SR - B HEFTHEE X
with our stakeholders effectively, gather valuable feedback, and &% - WE B SR - WIRFRHHERTLER
ensure their active involvement in our sustainability journey. This IR RSB RE - BRBLESIERF R - BRI
collaborative approach enables us to align our initiatives with  RIE#FHEMEREARKMNTE > KRB HE
stakeholder expectations and work together towards sustainable I8 r]#H & 25 R ©

development.
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MATERIALITY ASSESSMENT

To identify the ESG issues that significantly impact the Group'’s
business operations, an online survey was conducted. Various
stakeholder groups ranked 34 ESG topics based on their
relevance and impact on both the Group’s operations and the
stakeholders themselves.

Using the survey results, a materiality assessment was carried
out to determine and prioritize the Group’s most crucial ESG
topics. This assessment enabled the Group to identify and rank
the ESG issues that hold the highest significance and require the
most attention in terms of sustainable business practices.

Prioritization
(LA

Identification

Bl

e |dentify and map a list of
ESG topics

o HRIWEEIESGERETIEK

Engagement &

88 y

e Perform stakeholder !
engagement

o EITHMHESHE

4
.
o

TECZFRIR  HEREREE o RREENKEEERATH

e Prioritize the most material
ESG topics through the
materiality assessment

o BABZUMELERE
HEEHESGHE

{
‘-.\'\-\\:\

STAKEHOLDER ENGAGEMENT
"hESH

ERMFE

AREBERTTREFE  UBHEAEEXEE
ERAABEATENESGHE - BB MHEMARRE
HBAREEELREAG N EMMAR L 34E
ESGHEREAETT THER -

REBEAEGER  RFVETTEZERE - AEE
AEEZEERMESCHEE - WHHETERITIEF
BES o BBUL ARG - AERERI BRI H £
REXRBERTEREZAFTERSHEIN

ESGi%RE -

A Review
A =M
e Examine the materiality
evaluation results for
future ESG reporting and
L performance
} improvement

b

\
\

,.| . BUEEHTEER @
y AR SR ESG $R 5 A48

> 4 it
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STAKEHOLDER ENGAGEMENT
#HHESH

The materiality assessment has allowed us to prioritize and @8 BT - HPIA] LAE & Z E MR K

identify the key ESG issues that are most significant to our MEKKRAEBZHWREESGERE - ZF EANESG
business. These material ESG issues are represented in the BV RNR TN HEEMEES -
materiality matrix provided below:

Materiality Matrix
EEMER

HEFHENEEM

Significance to the Stakeholders

Significance to the Group’s Business & Operation

HESEXEBREENERN
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Environment
::%:

Bl

STAKEHOLDER ENGAGEMENT

Employment
&

#HESE

Operation

1. Air emission
ERBE

2. Greenhouse gas emission
BE RS e

3. Decarbonisation
Ji%ird

4. Conservation of ecosystem
FRERGIRE

5. Nature-related risk and opportunity
management
HEREENER REEER

6. Circular economy
TEIRAC

7. Environmental data management
RIREIRE R

8. Climate change mitigation
BERIEEE

9. Climate risk management
RIRREBERR

10. Energy efficiency
€

11. Water and effluents
RIKAFIK

12. Use of materials
MRHE A

13. Waste management
BEEYER

14. Environmental compliance
BAREREIE

15.

16.

17.

18.

19.

20.

21.

22.

23.

Labour rights

SIHER
Labour-management relations
Employee retention

BEBAS

Diversity and equal opportunity
Sl BERETEH#S
Non-discrimination

TSR TIERE

Occupational health and safety
BERERET S

Employee training

BB

Employee development
EEBER

Prevention of child labour and forced
labour

RIFET Raah|ST

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

Customer satisfaction

EPWEE

Product and service quality and
complaints handling

oo R AR E R AR B 1R
Customer health and safety
BERERETS

Marketing and product and service
labelling compliance
TI5HE B MR EmMRG &
Intellectual property
G E

Customer privacy and data protection
RER BN REIE

Responsible supply chain
management

BEAHOMHERER

Fair operating practices on supplier
YL PN S]]

Business ethics

[EEZER

Socio-economic compliance
HEEEERER

LRI B

Community

#HE

Community involvement
Ti (=I=1 / / ~

To ensure comprehensive management planning and efficient
allocation of resources, we have categorized the ESG issues into
three categories: high, medium, and low. The issues that hold the
utmost significance to the Group's business operations and align

with stakeholders’ concerns are positioned in the upper right

guadrant of the matrix.

SETZFRE

B=

HERERRE « RXEENKEBERAT

RERGEEERIMBUDEER - &I
ESG:#ZED
M EBEAHASREEBLEREZARNE
BT

EfRR &~ PAE - EREREA
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STAKEHOLDER ENGAGEMENT

HHESHE

In our commitment to continuous progress in sustainable
development, we have conducted a thorough analysis of our
current corporate policies and procedures, taking into account

the relevant ESG topics. The following summary outlines our
responses to address stakeholders' concerns:

Key Concern from

Stakeholders
FOENERRE

Customer
satisfaction

BEFEMBE

Our Response
R e

The key to raising the quality of our services and customer
satisfaction is to maintain relationship with our customers. To
adequately meet the changing requirements of our customers,
we regularly conduct surveys about their satisfaction, and
keep the lines of communication open with our customers.
EaEMNREoENTE P REENERERBEZPHNH
ReoeRTEDMEBLTEHZENTF R BKMTHETREE
AL WEEFRIFGENEBEREE -

fRIRRIESGEB R AR A
B THAZTRMABFOEBEINERE :

BTEANHEZRTANGHELER  RMAET
DT BRI A RIBERAM

Section

=z Sk

-

Sustainable Business
Strategy — Fulfilling Our
Customers’ Needs

AIRHESE B — W R

EFER

Ethical business

We place a high value on business integrity. We have taken
steps to avoid, identify, and eliminate all forms of corruption
and bribery, as well as to promote the development of an
efficient, credible, and transparent structure within our value
chain. Employees are subject to anti-corruption guidance.
BMaEEREENE BRMERIUEHEUES - R FE
BREEFEANESMAER  TEERMEERTSK - 7E
TBEREBNER - RAINEERETRETES -

Sustainable Business
Strategy — Business
Integrity

AIRHER SRR —
E4E

Customer health and
safety

EFREHRZE

The quality of our products will have a direct impact on the
health and safety of the end users. We have established
effective internal control mechanisms. We will keep monitoring
the efficiency of the current quality assurance management
system and updating our processes to incorporate new
product design and life-cycle management practices.
BMEGHMEEEEYERKAPNRENZ S - BME
ST ABE RS o RIS EBEEERIREREE
BRLHRE - W E B PIE AR LA AR E ek s A £ d
BEAEIRERE

Sustainable Business
Strategy — Fulfilling Our
Customers’ Needs

RESE It

mEEP®K

Prevention of child
labour and forced
labour

BIETRBELH

Child and forced labour are regarded as unethical practices
that infringe upon human rights and go against the principles
and ethical obligations of the Group. In line with our
commitment to SDG 8, which focuses on promoting Decent
Work and Economic Growth, we endeavour to eradicate child
and forced labour from all aspects of our value chain.
ETINRELHER A —BRILABNTEETR R
AEEMRAFBEERE - ERBME SDC 8a)#H (ZEE
EDFAMEHEBE TENLEER) BMEIREBENSE
IREMEBRE T MosB 4 E) o

Mutual Growth — Child
and Forced Labour

HEAKK —EBIREE
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Key Concern from

Stakeholders
ERENETERE

STAKEHOLDER ENGAGEMENT

our Response
RMHE e

#HESE

Section
=5

Customer service
quality and
complaints handling

EFERBNERRRR
B

We are committed to enhancing customer satisfaction by
ensuring the quality of our products. Our Nanjing factory
accredited by the international standard I1SO 9001:2015 which
demonstrates our capability in providing goods and services
that meet customer expectations. We have also been
maintaining close communication with customers to
understand their needs, expectations, and feedback.

BHBIRBREM®E  MERARTPMEE - RMOE
R ILHBIEISO 9001 : 2015 IR IR LERE - ALERAEME
EAREFEEFPHEN NGB ERS - i B —EEE
PREFIER  UWTREPHERR BERRE -

Sustainable Business
Strategy — Quality
Management

BESE
Big — mE

Fa
i3

a
s
e

Occupational health
and safety

BEREREHEZE

We aim to increase the capability for health and safety risk
control and management. The workplace health and safety
hazards to our workers are largely under control owing to the
efficient management and proper care procedures we have in
place.

BMWEZRRARELERAREEER - BEHEAMEEM
HERERE  SPREMIANIESHERNEZ 2BEL
RARIZE 15 T 14l

Mutual Growth —
Employee Wellbeing

AR K — BETREA

Intellectual property

We recognize the significance of protecting intellectual
property (“IP”) rights. The Group has implemented the IP
Management Method for addressing IP and patent-related
issues. Any form of patent infringement is prohibited and may
be liable to legal consequences.

Sustainable Business
Strategy — Sustainable
Innovation

A ERE BURAIRENZBEE(IPHNEZN - XEBECERIPE | AIRFELE
BAERBRIPAEFEEMEE - Z2IERANENEE - | 88 — A8
RAIFT A A RRER - =k

Labour rights We are committed to upholding and promoting labour rights | Mutual Growth —
throughout our operations. Through robust policies, | Employee Wellbeing
transparent practices, and ongoing engagement, we strive to
ensure fair and safe working conditions, non-discrimination,
and respect for the rights of all employees in our value chain.

BT RER BABINERELSERBRETEEN(TES THER - BER

RS  BRCERNFESE  HASHERAY 22
IR TRRT L S EEERT A REBMER -

KRR — BI@EH
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SUSTAINABLE BUSINESS STRATEGY
RESE b1

AEBRABIAFELLERERANRESR
REMEZ - AANARKELEEBEREATH
EEAREED

The Group recognizes the importance of building a sustainable
business strategy for our long-term development. Our sustainable
business strategy comprises five fundamental components, which
are as follows:

28

Business Ethics
BMEEE

Unethical activities like
corruption and fraud
can harm our
operations, jeopardize
employee and end-user
safety, and have
negative impacts on our
community and
stakeholders.

As a leading PC supplier
in the construction
sector, maintaining
integrity is crucial to
avoid detrimental
consequences and
preserve the trust of our
stakeholders.

TERNITAEE (40
5 MIRFE) TR 3K
fmES - BREME
SERBRAFPHZE
W AR A [ R R
EERAETE -

TEREEITHELMPC
388 G0 D T 12 RN 4
NECEEZREE -

Customer
Satisfaction
EFEFREE

Our clientele consists
mainly of top
developers known for
constructing high-
quality development
projects.

Our business objective
is to provide exceptional
products, services, and
support to create a
brilliant life for people.
This not only enhances
our reputation but also
fosters long-standing
customer relationships.

BB EERRE
SEEFREEENAR
PR -

BB LBEFERE
SBMER - R R
B BEXFLEEE
TEERSEMME
2 TEPBEERDE
FRaf% -

The Company's ambition
is to lead in PC innovation,
implementing advanced
solutions throughout all
areas of our operations,
including cloud-based
design platforms and
production output
management.

However, in the modern
era, cyberattacks
represent a significant risk
to businesses. Failing to
address the dangers of
data privacy breaches
and intellectual property
rights violations could
pose a substantial threat
to the Group's success.

AR A § 45 3 APCTT
ENBIN - EHA R
R S R
% eEENENRE
FEREERLERE -

ARl EESER - B
MBBROEERTE
AR o i X BRIRBL
BELRBEMRILAH
ERENER e
§§E’\Jﬁf€ﬂ]%ﬁf@§j€

(o] 1F:1113Y
EmmE

As a leading PC
manufacturer and a
socially responsible
corporation, the
Company recognizes
the potential risk that
poorly constructed
buildings can pose to
public health and safety.
It is our duty to uphold
the highest safety and
quality standards in our
operations.

ERBREPCHER
MEAHEREKND
X KRBRA - MR
BREMEETR @ AL
HRRIEFNR 2K
EERRE - HMBRME
FEEE IR T RERIRH
ZE2M@ERE -
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To ensure quality
management of our
products and services,
the Company focuses on
building strong
relationships with our
business partners. We
place great importance
on collaborating with
suppliers who align with
our values and exhibit
professionalism and
responsibility.
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QUALITY MANAGEMENT REEE

The Group's dedication to upholding high product standards is FE R THESBEEEZ R AIISO 9001 : 2015 =&
validated by the internationally recognized ISO 9001:2015 Quality — FPES RiR - 5HA 7 A £ EBRIE RS E RIZER
Management System certification awarded to our Nanjing SRy o fth4h - FRPIAOEMN TRESER T £ EM
factory. Additionally, our Huizhou factory has obtained the {HEZELXRE  E—FEZBTHRMAEHEER
Quality Scheme for the Production and Supply of Concrete,  FEH)EGE °

further showcasing our commitment to quality assurance.

Ascertaining
quality
responsibility
EREEEE

TR0 CIATIICATION SERVICES LIMITED

CERTIFICATE FOR PRODUCT CERTIFICATION

st T B Hh G

m: s

§ AR GRS
o s

s itn o e g ot o Vit 1

Quality system e s
review um“;m.mﬂﬁaﬁﬁx;m

HERRES Lo

= ey
Signed for and sn benalt of

FUBRD CERTIFICATION SERVICES LIMTED

P st Dty

k oy
st Crarg
Cotitcanon Manage:
Oiginal Cartifieaton Dite | 30 Masch 3535
[ -
i

Inssa 8, 2004)

e

—EoCFBE  HEREARS c EREENREEERAT 29



SUSTAINABLE BUSINESS STRATEGY
A 5 E K = B g

Continuous monitoring and improvement of product quality is a
top priority for us. To ensure the quality and safety of our
products, we have implemented a rigorous quality management
manual. This manual provides clear guidelines and practices for
quality assurance at every stage of the inspection process.

From reviewing incoming materials, regular sample verification,
to inspecting finished products, each step is carefully defined to
maintain high standards. We conduct product quality meetings
periodically to assess our performance and identify areas for
ongoing improvement.

By adhering to this comprehensive quality management system,
we strive to deliver products that meet or exceed customer
expectations while prioritizing safety and reliability.

FULFILLING OUR CUSTOMERS' NEEDS

Effective communication with our clients is vital for improving the
quality of our services and ensuring customer satisfaction. We
strive to exceed their expectations by proactively addressing
their evolving demands and challenges.

To gather feedback on our products and services, we regularly
conduct satisfaction surveys with our clients. This feedback helps
us understand their needs and preferences, allowing us to make
necessary improvements.

In addition, we analyze the survey results and develop action
plans to identify opportunities for business development and
enhance the overall customer experience. By continuously
evaluating and refining our practices, we aim to deliver
exceptional service that aligns with our clients’ expectations and
fosters long-term relationships.
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Customer Commendation
BERR¥

With a total construction area of 149,000 square metres and a total of 11 buildings, the first phase of the shantytown
redevelopment and relocation scheme of the Dongfang Jiayuan project is the first engineering procurement
construction general contracting project of the Company in Hainan Province. It encompasses the entire process of
main construction, interior decoration, landscape greening and other construction items. As the pandemic and other
factors slowed down the progress of the project before we took over, special personnel were deployed to engage in
active communication with the government, open payment channels and ensure prompt payment of project funds,
thereby establishing a foundation for the project’s effective execution.
RA=EEEMPRIERBE—HAIRLEEMB4IBFT K £11FE  EXAAEEMEEANE —EIREK
B THAARIER  -ZEAEETIEHRET  ZEARE  REAESHIBENDAERE - ERMEFZA - BRE
BFERAXFIETHEENEE  RMTHZEARBNERER  BEXMNERE HRELES KA  REED
BRAITEE TEM -

The Company recently received a commendation letter from the project leader of Dongfang Jiayuan Phase |
Resettlement Housing, who represents the owners. The letter highly commends the Project Department for its
excellent engineering quality and the satisfaction of the staff. It expresses gratitude to all the staff members for their
dedicated efforts, working day and night to successfully meet the project's delivery requirements.

i ARBIWEI TRAZERR —HLEFRBRAEARREIIHLENRGE - ETREEES THEHEHN
THRESEMHETHRIME - WEIAE TIEABRNUEBIFETIE - pkImERE RN ERK -

The commendation letter highlights that the Project Department's engineering quality and the visual appeal of the
landscape have earned recognition from the key leaders of the Dongfang Municipal Government and the owners.
This has helped establish a positive reputation for the construction brand in the local area. Additionally, it has
effectively contributed to the reduction of losses in the Dongfang Jiayuan project and laid a strong foundation for the
construction of Phase Il resettlement housing. These achievements also support the future development of the
construction group in Dongfang City. The project staff member, Liu Jinling, played a crucial role by actively assisting
in establishing and maintaining relationships with the local government of Hainan Company. Her proactive approach
and timely acquisition of relevant information were instrumental in driving the reduction of losses in the Dongfang
project.

=BEEL  HEXNIRESNEESERG TR AMBNEZEEANEEN KR - LRGN EEH
BUBRERENRTEE FAREBRRI TRAIZEBEENEE AL EFNERET T EREAR - B
AR MAARREBIZME TR - HE TEAEB LuJinling &R % BN ERE A 7 S E BN AEERERS
EEIE TRARER - BB AEEAL - RFEBVEEER - EBRAEE R THEE -

The Company recognizes that quality forms the basis of its development, with customers serving as the driving force,
and the frontline playing a vital role. The commendation letter not only acknowledges the outstanding work of the
Company in the Dongfang Jiayuan Phase | Resettlement Housing project but also serves as a strong motivation for
future projects. The Company will continue to leverage its collaborative advantages, enhance its performance
capabilities, improve the quality of engineering construction, and make every effort to excel in all aspects of their
work, ensuring the successful completion of future tasks.
RARRAEERARIBRNER TPERD ) —REIREBEZZTUEENER - KEETERYARAE
RAZE—HZEFBEPHETHENRA  TEARKREBRBENBAT ) - RARKEBEREHRES - =771
BXse ) - R LEERESE - 2 HMIFSELIE  BRAREBEBTX

WY o —
Dongfang Jiayuan
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CUSTOMER COMPLAINT HANDLING
PROCEDURES

To effectively address customer complaints, we have implemented
a Customer Complaint Handling Procedure. Upon receiving a
complaint, our Quality Assurance Department promptly initiates
cross-departmental meetings and investigations within 24 hours to
determine the most appropriate remedial actions.

Within this timeframe, the complainant will receive written
feedback that outlines the reasons for the issue and the
subsequent steps to be taken. Depending on the circumstances,
we may recall faulty products or dispatch our professional team
to perform on-site repairs.

During the Reporting Period, we received zero cases of product
and service-related complaints. There were no products sold or
shipped subject to recalls for safety and health reasons. The
Group was not aware of any material non-compliance with laws
and regulations relating to health and safety, advertising, and
labelling matters of products and services in China during the
Reporting Period.

SUPPLY CHAIN MANAGEMENT

During the Reporting Period, the Group collaborated with a total
of 3,479 suppliers from Mainland China, encompassing various
categories such as material providers, equipment suppliers,
engineering services, and other service providers. To ensure their
ability to deliver high-quality materials for our production needs,
we have implemented a Supplier Management System. This
system serves as a guiding framework for the selection,
assessment, and ongoing management of suppliers.
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Supplier Selection: {3t fE i 2

Supplier Assessment: £t fE & 511k

In selecting suppliers, we place significant emphasis on their ability to deliver high-

quality materials for our production requirements. We thoroughly evaluate their track

record, production capabilities, and adherence to quality standards.

EREUERE - BPEFERARBMNEETRES G EMENES « FiM
SHHEENIELS  £EENNESRESRBERETRETE

We regularly assess our existing suppliers to evaluate their effectiveness. We examine
various aspects, including project delivery competence, coordination, safety
management, and quality control. Additionally, we conduct annual evaluations to
ensure ongoing compliance and drive performance improvement. When considering
potential suppliers, we thoroughly examine their credentials and standing, immediately

excluding those with a negative impact on the community.

BAAE SRR A HER - AR - RFEFESMEAE - BFEHREE X116
N % REEBME RG] - I - BOIRRFEE TS - UEREFES AL HE
BERURT o (R BBEEMERR - RN 2EEEAEEMM - HEEHTE

BREZEORBRARES E

)

Furthermore, we prioritize suppliers who demonstrate a strong commitment on CSR
and environmental sustainability. This ensures that our suppliers share our values and
actively contribute to responsible and sustainable business practices.
IS - BIFSELEERECEM G EEANRRAEERTERERN
REAGENHER SR RRERRRRMAZEED - YiEE
BARBEEMARENE T -

Sunshine Clauses and |§,,;, HIEH B
Ethical Standards: EEEE

To maintain business integrity in our supply chain, we include sunshine clauses
in our service agreements. These clauses establish ethical standards for our
relationships with suppliers, prohibiting practices such as bribery, gift-giving,
insincerity, and concealing conflicts of interest. This commitment underscores
our dedication to high standards and ethical conduct.

R ERE R EMNE ﬁzﬁifﬁﬁﬁ%ﬁiéﬂml})\ﬁﬁ %ﬂ%%ﬂﬁﬁi

Supplier Accountability: HLEFERE

It is important to note that suppliers who fail the evaluation process or violate
contractual terms are not able to collaborate with us. This strict approach
highlights our unwavering commitment to maintaining high standards and
ethical practices in our supplier relationships.
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BUSINESS INTEGRITY BEHE

AEFEFFEFTERTENE o RIESDG16 + FMF -
IEE MR AEE - BB RS ERIER - %

At our Group, maintaining business integrity is of utmost
importance. In line with the SDG16: Peace, Justice, and Strong

Institutions, we have implemented robust measures to prevent, IRFUEE — V)@ BMAMBEERT1T A o thAN - BPIRFE
detect, and eliminate all forms of corruption and bribery. 2 HREREBEEPET —@A 5 - BHEM
Furthermore, we are deeply committed to establishing a reliable, & E TR o

transparent, and accountable structure throughout our entire
value chain.

HAMASH > REERESHA - AEEHEE
EERNERERTEEHEBE - BR - MEFEML
EEVEREBRNER - AEE LK M ESME
B EMEESHNEEREMN -

We are pleased to share that throughout the Reporting Period,
there were no instances of significant non-compliance with
Chinese laws and regulations concerning bribery, extortion,
fraud, and money laundering. Neither the Group nor any of our
employees were involved in any legal cases related to corrupt
practices.

ZHERIR  HEREREE o RREENKEEERAT 33
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This information serves as a testament to our unwavering HILFER KPR E TR IR GESEEE
dedication to upholding high ethical standards and fostering a  1Z2 U R AR FIAGEN IS EFHEANBE UL -
culture of transparency and accountability within our Et#E - HERMPNEZE IR HREEESR
organization. It reinforces our commitment to promoting a —{EAEEKTA FA&SDCH LM FF - [FE
business environment that is free from corrupt practices and — Fz& A R Bl HY P9 23815 -

aligned with the principles of peace, justice, and strong

institutions outlined in the SDGs.

Related goal(s): 1 PEACE, JUSTICE
ABER R
SDG 16: Peace, Justice and Strong Institutions W
SDG 16 : M - EZHMBAKEE !_
Promote peaceful and inclusive societies for sustainable development, * -
provide access to justice for all and build effective, accountable and inclusive

institutions at all levels

REMTEGILENTRHERRE  AFMEAREFEAILINKE  YEESRELEN  BF1F  BENKE

Aligned with our commitment to SDG 16 and its specific target 16.5, the Group places great importance on upholding
business ethics and combating corruption. We have implemented a robust anti-corruption policy that serves as a
cornerstone in safeguarding business integrity.

ERESDG 16 R HEFE B Z16.50FGE - AEEGESRHENFERNITERS - AMERERNRESECE
ERRERFEHENESR o

Our anti-corruption policy is designed to eliminate corruption and bribery in all forms. By adhering to this policy, we
actively contribute to the promotion of peaceful and inclusive societies for sustainable development. We firmly
believe that by building effective, accountable, and inclusive institutions, we can create a business environment that
is transparent, fair, and free from corrupt practices.

BMORESEREEER — RN E S o BB E AR WF'?F*WEL%H%E@ BARMLEH T FF
BER - BMEE - BBRITERY  AEENEANEE  BATNUEEER - A TFNEESTRNEERE -

Through our dedicated efforts and commitment to combat corruption, we strive to make a positive impact on Target
16.5 and contribute to the overall achievement of SDG 16. By promoting ethical business practices, we are actively
working towards a more just and sustainable world.

BMEELBAORITEES EEHBE R 165EERBBTE  WARBERSIG 168 NE - BRAKES TER
Ef]?ﬁ%ﬁ?% BMEEEE RS —EAEMAEMAFERRAOMR o
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The Group ensures that ethical business standards are well-
known to all employees through a written pledge that must be
signed at the beginning of their employment. This pledge
reinforces their commitment to adhering to anti-corruption
guidelines that regulate our business operations and minimize
threats to corporate integrity. Within the Group, practices such as
money laundering, extortion, fraud, and other forms of corruption
are strictly prohibited. Additionally, employees are prohibited
from requesting or accepting gifts, benefits, or advantages from
external parties.

Our anti-corruption policy extends to our suppliers as well.
Suppliers are required to disclose their compliance status
regarding integrity, and we also include sunshine clauses in our
service agreements to reinforce ethical conduct.

Furthermore, an external consultant commissioned by the Group
conducted a risk assessment on our business operations.
According to the result of management’s assessment, it indicated
that there were no significant corruption risks during the
Reporting Period, and the overall ethical risk associated with the
Group's activities was considered minimal. These results highlight
our ongoing commitment to maintaining a culture of integrity and
ethical practices throughout our organization.

REPORTING CHANNELS

To ensure accountability for improper or criminal behaviour, the
Group has established a comprehensive reporting system. We
have developed a procedure that allows employees and suppliers
to submit anonymous reports of alleged misconduct to the
Internal Audit Department via phone or mail.

Upon receiving a report, the Internal Audit Department carefully
evaluates the severity of the issue and subsequently forwards it
to the relevant department or management for further action. It
is mandatory for the respective department to inform the Internal
Audit Department of the steps taken to address the issue and
implement necessary improvements and corrective measures.

This reporting system promotes transparency, encourages the
reporting of any misconduct, and ensures that appropriate
measures are taken to address and rectify any identified issues.
By providing a secure and confidential channel for reporting, we
actively foster a culture of accountability and continuous
improvement throughout the organization.

SUSTAINABLE BUSINESS STRATEGY
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Business integrity training [SES R
During the Reporting Period, our general and management sR4&HIR A QAR L BAEBREEASHEST
personnel received a total of 20 hours of anti-corruption training.  20/\EERI R E35523) o
2023 2022
Anti-corruption Training REFHEI —EC=HFE —EBECICFE
Number of Employees Trained ZIEEAE 16 175
Total Training Hour B IE DR 20.00" 149.00
Management EEE - 47.00
General Staff EEET 20.00 102.00

Creating a Faithful value Chain
Rl BN EEE

After successfully going through multiple evaluations, the Company has been recognized as the “2023 China Real
Estate Industry Chain Strategic Integrity Supplier”. In both the categories of Prefabricated Building Structure — PC
Structure, and Prefabricated Building Engineering-Procurement-Construction Project General Contracting, the
Company ranks among the top three choices for collaboration.

RARKIBBLHENE KB [2023F B FHEEFESBEHSHER ] c SRR RZELE — PCARBME
BeEE T — 5 — TR ARERE AArMEESERMIIF= -

This achievement signifies the crucial role we have played in fostering trustworthy and reliable relationships with our
business partners. We remain committed to generating value for our stakeholders and actively contributing to the
sustainable and robust growth of the construction and real estate sectors.
ERHERMTRERSERHEYERUSNBAERI BREEANER - BABEEAFHEAEER @ WEK
REREFXFNEHEXAIGENERREREMNE

A A A S A AT FRANG]

RB2023F G ERMFFLE
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2023 China Real Estate Industry Chain Strategic Integrity Supplier
2023 7 B 5 b E E 5 S B S SRl (= (L B Ry

T The decrease in anti-corruption training hours can be attributed to the decrease in internal training due to the reduction of number of
factories in operation within the reporting scope in 2023.
REFEIFERSRER _ZE_=FREHEANR L IHEE M EHAEIFIR D FTE -
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DATA PRIVACY

Protecting the privacy and security of our customers’ information
is of paramount importance to us. We maintain a strong
commitment to data protection, ensuring that no direct or
indirect breaches of privacy occur. Throughout the Reporting
Period, the Group was not aware of any significant non-
compliance with Chinese laws and regulations concerning the
privacy of our products and services.

To bolster data protection measures, our employees have signed
non-disclosure agreements, highlighting their commitment to
safeguarding sensitive information. Additionally, we have
implemented a sophisticated IT management system to
effectively manage employees’ data access. This system employs
a systematic structure of approval hierarchy and defined roles
and responsibilities, ensuring that only authorized personnel
have access to customers’ personal information.

By prioritizing data privacy and implementing robust safeguards,
we aim to instil trust and confidence in our customers, reinforcing
our commitment to protecting their privacy and upholding the
highest standards of data security.

SUSTAINABLE BUSINESS STRATEGY
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SUSTAINABLE INNOVATION G301k
Related goal(s): INDUSTRY, INNOVATION
*EEE E % . AND INFRASTRUCTURE

SDG 9: Industry, Innovation, and Infrastructure

SDG 9 : E¥ - A AER R

To build resilient infrastructure, promote inclusive and sustainable industrialisation
and foster innovation

BEABREXERINERRR  HEESESW  WENEEL  HEBAIN

The Group is committed to advancing sustainability by leveraging its experience in technological innovation. We
specifically prioritize Target 9.5, which aims to enhance scientific research, upgrade industrial technological
capabilities, foster innovation, and increase the number of R&D personnel.

REESEERMAF A EALR  BRARNEEFELR - AAFNETIBZRS - ZB EEEMRTIZHE
RAEREPIR AT /7 - ERERIHT - WILINFHEEABEE o

To this end, we have made significant progress, boasting 9 “Specialized and New" enterprises, 8 provincial-level PC
industry bases, 13 National High-tech Enterprises, 7 provincial and municipal-level technology-based small and
medium-sized enterprises, 7 municipal-level engineering technology research centres, as well as various post-
doctoral research workstations and other scientific research platforms. These achievements position us as an
industry leader, solidifying our presence and influence.

Bt BPIBERSERNER  #E [EREN] CENR AMPCEXEM//\R  BRSFRMEE =R & -
ﬁ?f?&ﬂ&ﬂ#d\/ﬁﬁtﬁ MATEFMARFOLER - AR —HBETERA TELERATEE - KMEEEL
PRBEEK RATHEEE - BE THRMAMANZES

Looking ahead, the Group remains committed to the development strategy of “Leading Through Technology”. We will
continue to enhance our independent research and development capabilities, fostering innovation, and driving
continuous improvement. By doing so, we aim to strengthen the core competitiveness of the Group and contribute
to sustainable growth and development in our industry.

BRR - ANEEFERERE R EL INBREE - MG TERA B XM - SEAIRT - HENFEED -
BMETEEAGELEREBEAEENZORSE ] ARMITENAFERRNEREMAOE -

The Group has been actively engaged in the field of PC T TF K » NEBEERIZH PCREERL - HIE
constructions for nearly a decade. We adhere to the strategy of SRR ELERS - TEI I ABAIEA - HFIHH
leading science and technology and continue to increase FABEEEZFUEHARTEEM -BERXR
investment in scientific research. The number of patent R - KB EERF [BIANSE] 5 - BEREG
applications has ranked first in the domestic industry for many — BI¥TER®) 52 TIF - WM ET B SR T B FE
years. Looking forward, we will continue to uphold the strategy of =~ 2 °

“Intelligent Manufacturing at Home"”, actively implement

innovation-driven development work, and constantly shape new

development momentum and new advantages.
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Strategy of technological leadership
i 48 S BE BE

Over the years, the Group has adhered to the strategy of technological leadership. Up to now, the Group has applied
for 1,912 patents and has established national-level post-doctoral research workstations, provincial-level engineering
research centres, and other scientific research platforms. The Group has a total of 16 high-tech enterprises, 11
national and provincial-level prefabricated construction industry bases, 11 provincial-level specialized and innovative
enterprises, 6 provincial-level innovative small and medium-sized enterprises, and 8 provincial-level science and
technology small and medium-sized enterprises.

ZER - AEE—EERBRMELHER -#8ZBA  A5EEHFBEFN91218 - WET Z R KELEEEH
T - BRIBARPOLERATR - AEEBRE T ARKSIRMEE - + —RERBMERKEXNEEESE

i - T —HKRERFEXRAFREE - "RERRF R NEERNFKEERE AR/ PNEE -

Recently, the official website of the Department of Housing and
Urban-Rural Development of Henan Province in China has
announced the projects included in the 2023 Henan Province
Housing and Urban-Rural Construction Science and Technology
Plan. One of the approved projects is the independent research
project conducted by the Company, titled “Research on Carbon
Emission Reduction Technology for Interlocking Precast
Prestressed Bilayer Roofing System.”

The project is based on the interlocking precast prestressed
bilayer roofing system developed by the Company. During the
manufacturing stage of prefabricated buildings, the project aims
to establish a scientific mathematical model for carbon emissions
and conducts research on key technologies for reducing carbon
emissions. By minimizing the use of high-carbon-emission
materials, implementing real-time monitoring of energy data
during production, and employing modelling calculations, the
project aims to achieve precise and quantified management of
carbon emissions. This will ensure the reliability and authenticity
of carbon emission data, making it computable, observable, and
traceable. Ultimately, these efforts highlight the advantages of
prefabricated buildings in terms of resource conservation, energy
efficiency, and carbon reduction.

The project is focused on addressing the green development
needs in the housing and urban-rural construction field in Henan
Province and aligns with the national strategy of “Carbon Peaking
and Carbon Neutrality”. The research and application of the
project’s results will contribute to promoting green, low-carbon,
and high-quality development in related domains.

This project holds significant importance as it is the first
provincial-level project led by the Company in Henan Province.
The Company will continue to follow its development strategy of
“Technological Leadership”, enhancing its independent
innovation capabilities and industry influence.
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COMMUNITY ENGAGEMENT
HtESH

Our commitment to supporting the community in which we
operate is deeply rooted in our corporate mission of creating
brilliant living for people. We actively promote employee
volunteerism and provide financial support to local development
initiatives. The Group remains attuned to the evolving needs of
the community and adjusts its focus areas of community
involvement accordingly.

Recognizing the importance of talent and innovation in adopting
smart technology, we also prioritize building social capital as a
crucial aspect of our community engagement efforts. We actively
collaborate with local institutions to create, manage, and share
resources that align closely with both industrial and community
needs. By fostering these partnerships, we contribute to the
overall development and well-being of the community.

Through our community engagement initiatives, we strive to
make a positive impact and create a sustainable and thriving
community. By leveraging our resources, expertise, and
commitment to innovation, we aim to enhance the quality of life
and foster a sense of shared prosperity within the community we
serve.
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COMMUNITY ENGAGEMENT
HtEZH

Promoting Institution-Enterprise Collaboration
RERLEE

We recognize the immense potential and mutual benefits that arise from collaborative relationships between
educational institutions and corporations. In line with this understanding, we are fully committed to fostering school-
enterprise cooperation. As part of our dedication to this endeavour, the Company has partnered with Henan
University of Economics and Law to establish the Henan Province Construction Engineering Metaverse Applied
Engineering Technology Research Centre, also known as the “Engineering Technology Research Centre”.
BMEBINHAEMBECEANGIEFRESTERERNENMEFEER o ZEHRBER - M2 FOBORRE
ERBEIE - ERLB NN —E9 - ANA RN fE M R BUAR B R B KL T & EETIRIT A ME A TR
FA L (8B [ TR O]) ©

The Engineering Technology Research Centre serves as a platform that leverages the combined resources of the
Company and Henan University of Economics and Law. By bringing together the expertise of high-level scientific
research teams from both entities, we aim to address key, prevalent, and challenging technical issues in the
intelligent construction industry. This dynamic and pioneering platform promotes the integration of production,
learning, research, transfer, creation, and application, creating a mutually beneficial environment for both parties
involved.
IERMARFOFEZZDFNARRFE BT CBERZNHEER - ERERES S/KTRIAEKRN TR
ME RN R ERBETERRE TR ABBUENRMEE - E—FmE D MR ME T & BeEE -
2. " 8 B8t TAEHAEEERGNNERE -

Through this collaboration, we strive to achieve synergy, drive innovation, and capitalize on the complementary
strengths of our respective organizations. By combining our resources and expertise, we aim to make significant
advancements in the field of intelligent construction, fostering a culture of continuous learning, research, and
practical application.

ERLIEEE MBS HERBRBUE - #8815 WIEESEABNEHED - BRASESTERNBEEMN
& RAMEEREEREERERENMEENELERE JFEFHESE  HRNBERERAXL

On 27 April 2023, the expert symposium on the “Construction Plan for the Henan Province Construction Engineering
Metaverse Applied Engineering Technology Research Centre”, spearheaded by the Company, was successfully
convened at the Zhengzhou Construction Headquarters Harbour.

“E=HFMOAZT+HH BARFERARN DIEEREETRTAEA I ERMARF OERRE ] BREHR
SIEENTERAE B OB o

During the symposium, the expert panel attentively listened to the presentation on the Company's research and
development endeavours, comprehending the pressing nature, comprehensiveness, advancement, and necessity of
establishing the industrial research institute. They wholeheartedly acknowledged the Company's accomplishments
in innovative building structural systems, intelligent manufacturing equipment, and specialized digital software. The
experts unanimously agreed that the Company has already attained a mature technological foundation and
possesses the capacity for industrial transformation, qualifying them to lead the establishment of the industrial
research institute in the field of prefabricated construction.

B#HEHE ERDEREER T BBEARRAARETENNG B TR TERRANEZANE 28 - LE
MM EN - Ih RMES T ARG AT EEAB RS SHERERBNEERFTEM T EESHIKSE - &
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MUTUAL GROWTH
HEMK&E

We adopt a structured employee hiring, development and reward
system with a people-oriented strategy. At our organization, we
have implemented a structured approach to employee hiring,
development, and rewards. With our people-oriented strategy,
we prioritize the sustainable growth of the Group while creating a
favourable atmosphere that fosters the growth and success of
our employees.

As of the end of the Reporting Period, our total workforce
comprised 638 employees based in Mainland China. We value
the dedication and contributions of each team member and are
committed to providing a supportive and nurturing environment
where they can thrive and excel.

We understand the importance of maintaining a stable and
motivated workforce, which is why we prioritize employee
development, engagement, and recognition. Our comprehensive
approach ensures that employees have access to growth
opportunities, training programs, and competitive rewards that
align with their performance and contributions. By investing in
our employees and fostering their professional and personal
development, we aim to maximize their potential and drive the
continued success and sustainability of the Group. The following
are the total workforce and turnover figures:

Total Workforce

BARARABTNEBCEBRE  BHREE
BHIE - ERMANASET  BRABREELNE
SRS - HRMBERE L o BIREAARKEVERS -
BPUNAEENHBEERRBEL  RAREESR
MMEBREMRHRIFAE -

HERSHR RANETRHEA/638% - HuR
FEIARE - RIMERSL BB E N EBAEE -
WEARRE-EAEHE TRENRE - EMF
BESEALA R -

HATHRERFTE IO EMBERR LHREE
2 EHEERMERRERR 2HBEAAWN
RE - RPRBE2EER L L BRESESE
HXAMBERERNERES  BIFEMELR
FHNER - BARENEE L (REMMNEE
MEAER > HAIEERAREMEERENE
N WEAEEBGREKD A FFEER © A
TRETABLREBE

By Gender (%) BB (%)
Male B 524 (80.99%) 667 (77.02%)
Female ztk 123 (19.01%) 199 (22.98%)
By Age Group (%) R EwRAE R (%)
Below 30 305 AT 75 (11.59%) 294 (33.95%)
30-50 30&505% 437 (67.54%) 443 (51.15%)
Over 50 5055 A £ 135 (20.87%) 129 (14.90%)
By Position (%) BRI (%)
Senior Management SEEEAER 13 (2.01%) 26 (3.00%)
Management/Supervisor EEAE B 49 (7.57%) 136 (15.70%)
General Staff EEET 585 (90.42%) 704 (81.029%)
Total st 6472 866

2 The total workforce had downsized compared with 2022 due to the reduction of number of factories in operation within the reporting scope

in 2023.

MR —Z_=FREGEANEL THRYEERD AtE—F - —Ffltt - BTEBEMED
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MUTUAL GROWTH
HEMKE

Employee Turnover Rate? BT REIER3
% By Gender EHRIESHNE DL
Male 5% 89.69% 97.60%
Female eg: 83.74% 59.80%
% By Age Group BFRARNESHNE D
Below 30 308 T 116.00% 110.88%
30-50 30&505% 85.81% 88.26%
Over 50 505 A £ 82.22% 41.09%
Overall Percentage #WHI 88.87% 88.91%

3 The turnover rate was calculated by dividing the number of employees in the specified category leaving employment in 2023 by the number

of employees in the specified category at the end of 2023.
MBEDNE— T =FEETHEIBBEEABKRUR S =FFRIETHEIEE ABHEMS -
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EMPLOYEE WELLBEING ETEF

The Group has consistently prioritized the goal of establishing a (xEABEEFEESEEA - BE TIEMLEEE
secure, healthy, and safe working environment for its employees, HJSDGEIE - AEE KRB AEELELS - &
aligning with the objectives of SDGs related to Good Health and  EfIZ 2 M TERISE — BIEMEENAL °
Well-Being, as well as Decent Work and Economic Growth.

el Genl GOOD HEALTH DECENT WORK AND
HEE B E : AND WELL-BEING ECONOMIC GROWTH

SDG 3: Good Health and Well-being

e
To ensure healthy lives and promote well-being for all at all ages '

SDG 3 : R#Ff@EEEH
BERENEELIN  RESFREAFNEL

SDG 8: Decent Work and Economic Growth

SDG 8 : BE TEMKEER

To build resilient infrastructure, promote inclusive and sustainable industrialisation and foster
innovation

BRERAREXZTRINERRE  HEBSHN  WTHENESRL  EDAH

We place a particular emphasis on Target 3.d of the SDGs, which aims to enhance the capacity for reducing and
managing health risks. In line with this objective, we have implemented robust occupational health and safety (OHS)
management and stewardship systems. These systems effectively control and mitigate the health and safety risks
faced by our employees.

HBMFRIERSDGHER3d  ZBREEE BB DANERRZERRMNET - AERE—BE  ZRMEHRTREEZH
BERERARZE (BRER) EENEERS SLERAREH AR T EEEBENREERZZRAR -

Additionally, we extend our commitment to SDG 8, which focuses on promoting decent work and economic growth.
By prioritizing the reduction and management of health risks, we ensure a safe and healthy working environment
that supports the well-being and productivity of our workforce.

BESN - FPIBNRSDG 8 + #% B IR HE MBHE RS A TEMAEIE K - BTSBREMEREERBNEGL - AR
EiE— A2 REERNIERE  ARME IR MAEERERH-R -

Design
Evaluate if the OHS facilities in
the project comply with relevant
national or industrial guidelines.

Construction
Supervise the construction process
to verify the appropriate construction
and maintenance of OHS facilities, and
to secure operational approval.

Operation
Conduct the occupational
hazard control acceptance test
in accordance with national
regulations.

25
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In compliance with the relevant laws and regulations in China,
including the “Laws on Prevention and Control of Occupational
Diseases” and the “Work Safety Law”, we have established an OHS
management system at the Company level. Our commitment to
occupational health and safety extends to all phases of our
construction projects, as outlined in Article 53 of the “Labour Law".
We strictly adhere to the principle of three simultaneities, ensuring
that OHS is prioritized throughout the project lifecycle, including

MUTUAL GROWTH
HEMKE

RIBCBERDAE) (RE2EER) FEFEH
ERER  BRPEAREERY TRERERS
EIRRE R - IRIB(BENE) B S3 G - HFIEM
TIR A M P AP R BN BB S 42 B 22 2 K
o BABEBER=RKRA - BEREEEEB
B (RER  EIMEE) S EERBE
Lo N LR - EREATIEREMNB TIESAH
MER -

design, construction, and operations. This comprehensive
approach encompasses all workplaces and employees, as
highlighted above.

To ensure the well-being and safety of our employees, the ARFESHBUREZSE  AAFRELHERL
Company has implemented a safety stewardship system at our 2&EEHIE - ZHIEHRELABITERMYE E L&A
plants. This system outlines the necessary policies and FZ 2 HEE - WASIEEE W EMNIET © It
procedures that must be in place to fulfil our commitment to &b - FH(IFEBELENZIBFEE i - ARBAIHRFIH
employee welfare and safety. Moreover, we have proactively — HAREES THELNEZ S - HhEE -

taken various preventive measures to demonstrate our

dedication to safeguarding the well-being and safety of our

workforce, including:

OHS Measures

Bz

Contingency Plans
FES st &l

We have developed protocols and guidelines for responding to situations such
as fires, personal injuries, power outages, and extreme weather events. These
plans outline the necessary steps to be taken in each scenario. To ensure
preparedness and effectiveness, we conduct annual drills to practice and assess
the implementation of these plans.

BMHIETEBREL AN - AFEBEE  EEMNERmAREHFERN T EMIE
Fg o EEE B T ESRIEA TR L ERE - AEREET D REE
A BPIEFETER  WEB R HELFTENERER

Hazard Source Identification
& B R Bl

Workplace safety is reinforced through the implementation of a hazard source
identification system. This system utilizes the Likelihood, Exposure, and
Consequences model to assess potential hazards and evaluate the severity of
their impact. By employing this model, we can effectively identify and mitigate
risks, which significantly contributes to accident prevention.
BMBRERERIRFINRS  METESANEZE - ZEZHHATREE - &
BMERELRTHEBEERIYTEEFENRERE - BRRAZER I
97T DAFE R 8 Bl R0 P AR L By R K b (2 3 AR T8 o
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OHS Measures

HEZERE

Provision of Personal
Protective Equipment ( “PPE”)
RIEEAFERE ((EARER
%1

We prioritize the safety and well-being of our factory workers by providing them
with the necessary PPE to ensure safe task performance and protect against
occupational illnesses, such as respiratory diseases and hearing impairment.
Each employee is trained on the proper usage of the provided PPE and we
conduct regular inspections to ensure its effectiveness. Additionally, we have
established a system for the timely replacement of worn-out or damaged PPE to
maintain a high level of protection for our employees.
BMERIBITANZEMEN - Bt PR ERNEADEEE - UBRE
EHBITER - WEFRBERMENERSBER SN EEHEEIIE
WEREADEREENSEI - MERMSTEETREABRRIERME - 1
Sh - BPIBIE T REEREERKEEZEAANERENHE - ARMNEES
RERERE -

Safety Inspections
ZERE

On-site safety engineers conduct routine inspections and meticulously
document their findings. In case of significant safety issues, immediate action is
required, and repairs and remedies are promptly carried out to address the
concerns.

RS2 TIRMETHTRE  WHFALHRELER  —BERERELEH
R WA BERESTE) - WAV ST S TR AR R RE o

Safety Training
T2

We conduct monthly safety training sessions to ensure that our workforce is
well-informed and equipped with the necessary knowledge and skills to maintain
a safe working environment. Furthermore, we provide specialized training on fire
safety and first aid annually, with fire safety training taking place in July and first
aid training in April.

BMEARRZE2EIRE  UBREMNEIZEL EGEVENHHENE
B2 MBEEZ O IIERE o o - BRPIBFRAEMNZ 2SR Ee)EFT
Bl E R 2B AT - SRUETIEN AT -

For new factory workers, it is mandatory to undergo safety training and
assessments before commencing their duties. This ensures that they are familiar
with OHS protocols, and their skills and knowledge are assessed to guarantee
their preparedness for the job.

FIMAR IR T ARG ITIER - MWEEZZ2EIIMGTE - UHERMAPAE
BEEEEZ 2 WE - WEM MR M MBETT S - MREBEMMEBET
o
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OHS Measures

MUTUAL GROWTH
HEMKE

B RiEE
Working Guidelines The following areas are governed by our safety working guidelines and
TIEiEE procedures:

e “6S” management
o MSEIEER

o (EAMBER MBI

AT HAETHRMNE 2 TR RER

e Managing health and safety risks to employees
s EREEMNREREAZZRAMR

e Using and handling equipment and machinery

Our Nanjing facility has achieved the prestigious ISO 45001:2018
OHS Management System certification, which is recognized
globally. To continuously evaluate our efforts in maintaining a
safe and healthy working environment, we conduct safety
meetings every three months. These meetings serve as an
opportunity to assess our effectiveness, identify any potential
areas for improvement, and ensure ongoing compliance with
occupational health and safety standards.

B E R IREB T 2 KA RSO 45001 :
BBERFLEERRBRARE - RIFETER
fEFzeMMERTHERENS D - HAS=E
ABR—RZ2EH  UNHEESFERMANK
T BBIVEEE O R BUE BRI A MRS EE
STRERREFEEZ2RE -

Employee Health and Safety BEREEZZ

Number of Work-Related Fatalities EI%T A - - -
Number of Work-Related Injuries THEEHE - 1 4
Lost Days Due to Work Injury TIEELATERH - 58 155
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MUTUAL GROWTH
HEMK&E

0 days were lost owing to work-related injuries in 2023, with 0
case of work-related injuries being reported. The “Work Safety
Law"” of China is observed in handling every incidence of work-
related injuries. There had been no work-related fatalities for the
past 3 years including the Reporting Period. The Group was not
aware of any substantial violations of the rules and legislation
governing workplace health and safety, and those safeguarding
employees from occupational hazards.

NURTURING TALENTS

The Group remains committed to nurturing our employees and
fostering future talents through a diverse range of training
opportunities, in accordance with SDG 4: Quality Education. This
dedication aims to enhance both the competitiveness of the
Group and the professional growth of our employees within the
industry.

To support each employee in achieving their career goals, we
have implemented a performance management system. This
system enables us to measure, evaluate, and analyse the
performance of every employee in a fair and unbiased manner.
By doing so, we ensure that performance is assessed objectively,
allowing for individual development and advancement within the
organization.

—Eo=5E ATHEATHEARBAOK L+
BLBEROR - EREE—RTHEFRY - B
HET(FAREER) - BE=F(DEHEH)
TREAEETRTE A o AEELFRARFEE
AREEREBIIESFRENZ 2 ARREE
B LT EBENERTEROBER -

ATEE

RIBESDG 4 : BEHE - AREHRKRBRNNEBBE
BZRHEIIRERERE TMARRAT - AIRF
AEENBEFNREEBNEANEEKE

AXFEUREREBEREBEXER  RMEEREN
EEER - RMAFMBZERERTY  RLHEE -
FHE R T BAE B HRE - M ERZE T
ERE  BEEAEEBANGRIERNEN

Related goal(s):
HEEE:

SDG 4: Quality Education
SDG 4 : BEHAE

learning opportunities for all.
BRRBBENATNEERE BFE2RAGEZFETHE -

To ensure inclusive and equitable quality education and promote lifelong

QUALITY
EDUCATION

g

The Group’s primary emphasis lies on Target 4.4, which aims to enhance the acquisition of pertinent skills,
encompassing technical and vocational expertise for employment, among both youth and adults. Our strong
inclination is towards fostering collaboration between institutions and enterprises, as we firmly believe it benefits not
only the Group but also the community at large.

AEBNEZESHEREEL4  ZEBREERESFNRFABEGSHEBRE - SIEHEMT M S F
o MIPRZUARNEERBEPZENEE  BARMBEEHAREUREEALREBF

Throughout 2023, we actively engaged in partnerships with various vocational and technical colleges, aiming to
amplify the availability of vocational education opportunities for the upcoming generation.
TEZ=FE  ZMEGESABERMRREE AT RERESESIBEHENKS -
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IDENTIFY
NEEDS
BERR

By taking into account the distinct requirements of our workforce
and aligning it with our business’s strategic trajectory, we
formulate an annual training strategy. Moreover, we offer a
diverse array of external training prospects for our employees,
enabling them to acquire fresh technical skills and attain
professional certifications. Following each training session, we
diligently evaluate and analyze the learning outcomes using
various techniques, including assessments and surveys. This
feedback plays a pivotal role in refining and enhancing our
training strategy for the following year, ensuring a continuous
improvement in the skills and knowledge of our workforce.

MUTUAL GROWTH
HEMKE
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Exchange of Ideas Among Employees
STRERR

In mid to late October, the Company held a series of corporate cultural activities under the theme of “Innovation
Leading the Future” to mark its 9th anniversary and the 4th anniversary of joining the Jianye Group.

TARTE  BEVNARIKIZIBFEMMAZESBE4AF KRR [BIFSIEREK] BEBRP T —RABZE
XALES)

The President of the Company, along with the management team, attended the anniversary symposium, and all
employees from various functional departments and specialized companies at the headquarters participated either
online or offline.

RARFFEHEEBEER —RLFEFEAY AN SBESFINEXRAN2BEEUF EIBR T HAALHE -

During the symposium, representatives from the founding team, management layer, and core backbone of the
Company shared their insights on the theme. They unanimously agreed that only through innovation and the
transformation of business methods can the Company achieve sustainable development. DIT Design Company
expressed its commitment to expanding its external presence and improving core competitiveness by retaining
personnel and enhancing technical capabilities. DIT Technology Company proposed reducing staff and taxes,
expanding orders, and broadening development paths. DIT Intelligent Company announced its plans to explore
heavy-duty logistics and nationwide intelligent PC factory maintenance services in the future. DIT Construction
Company aims to position itself as a modern technology application enterprise through lightweight asset
management and technology output, rejuvenating its vitality.

BHEHE REAQFEBER EEEMZOBRORRSZ THMTLETENRE - M —HRE RE
RBAFMMEELE T ARRSEBEHEIFELR - FRRFARRTHBBEIRBBEE AL MRS
NRBEAEIINEZE DTS ZLE T ] c BRI ARIRLHERY  EATEMHAEEREKT - EREED
AIEMEIEIRN AR RGRRER Y MA 2 B S 88 PC TR ERTS - EREEAFEEEM AR REMERDEE - Bif
CE(LEEBBMBIEL - WK -

DIT Technology Conference
EREBRIEAE
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During the Reporting Period, a total of 1,947 hours of training has
been provided. The employee training profile*, broken down by
gender and employee category, is shown below:

MUTUAL GROWTH
HEMKE

WERA - ANQ B AR EIETN 1,947 /N o SRR
NIEBERE D MEBEIIBER A TR -

Total Number of Hours of Training EEEIHNIEIERE 1,947 9,912
Received by Employees
Average Hours of Training* Per BEEEEZIEINTEIIE 3.01(37.87) 11.4 (80.72%)
Employee (% of Employees Who g4 (ZIEEEDLS)
Received Training®)
By Gender =5
Female eg S 3.12 (39.02) 9.83 (87.44%)
Male B 2.98 (37.60) 11.93 (78.71%)
By Employee Category ZESER
Senior Management SEEEAER 2.92 (61.54) 9.65 (96.15%)
Middle Management/Supervisor FEEEAR B8 4.80 (69.39) 12.88 (95.59%)
General Staff LREET 3.13(34.70) 11.23 (77.27%)

EMPLOYMENT RELATIONS

Being a responsible employer, we prioritize the cultivation of a
culture that embraces respect, equity, and inclusion for all our
employees. To guarantee fairness and uphold the legal rights of
everyone, we have implemented comprehensive guidelines
concerning compensation, dismissal, recruitment, promotion,
working hours, and rest periods. These guidelines are
meticulously designed to align with relevant laws and regulations,
ensuring that we fulfil our duty to treat everyone fairly and

protect their rights.

FRERENEE  RMPERSMBEREREES
B RFHNEEROXI - RERESEASBEEA

FHFTHELSEEN  RMPERE@EHH -
fRE - RE - BA - IESE KEREN2E

BET - EEBETHIIRBOR - FAME
BOARZER  MERRMBTREAFHEFESME
A EREEFEF] o

¢ The average training hour was calculated by dividing the total number of training hours provided to employees in the specified category by
the number of employees in that specified category at the end of 2023.

T SRR—F

=FERERFERD B TRHEMNE

BB R AR R E R B TABGHER T »

5 The decrease in total hours of training is attributed to reduced factory-based training, as the number of factories in operation within the

reporting scope has decreased in 2023.

RIBVRERLRAN T =FREBENELN THRAE R SR TRIF

AR FTER o

¢ Percentage of employees who received training is calculated by dividing the number of trained employees of each category by total

employees of that category.

ZIMRB AN RS ERNZIIEE AR AZIESREEEGTE -
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_?_
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Recruitment

We bear zero tolerance towards unfair or unequal treatment in
relation to hiring, promotion, performance reviews, or
remuneration based on differences in nationality, age, race,
political tendency, or other characteristics unrelated to the needs
of the work. 258 new employees joined the Group in 2023.

Diversity, Equality and Inclusiveness

In our commitment to promoting gender equality and reducing
inequalities, we are determined to go beyond supporting the
SDGs. We strive to ensure that women and other marginalized
groups have equal opportunities for advancement into
management positions. By basing all hiring and promotion
decisions on crucial factors such as qualifications, experience,
skills, and productivity, we actively work towards advancing
gender equality across the entire Group.

s

HPIEENEEE - Fie - Bk BURERREAM
HETHEREEFNBH-MERE &7 &%E
ZHEFM AN T AT EFERTRRAE
Be —ZT_=%F KEEFEERB28A -

Zrit - FPENERM

HAIBOPRIEER FERBD T FERFE - A
BIEAFPROLBHSDG » 1% N HER T XM E A
BECEHRBE TSRS BB BB - BB
ARMAEBENETIRAEHEENEED K-
REEMEENFRRAER  RABEEEBEER
EREAHEEERFSE -

Related goal(s):

HEBE -

SDG 5: Gender Equality

SDG 5 : MBIFE

To ensure inclusive and equitable quality education and
promote lifelong learning opportunities for all
BREZNATHEERS  FE2RAGZEEEHSE

SDG 10: Reduced Inequalities
SDG 10 : WA FEE

BRESNLAFHEERE BERKSGEZFEEHE

REDUCED
INEQUALITIES

A

GENDER 1
EQUALITY

(=)

v

To ensure inclusive and equitable quality education and promote lifelong learning opportunities for all

The Group places particular emphasis on Targets 5.1 and 10.2, which aim to eradicate all types of discrimination
against women and empower and promote the social, economic, and political inclusion of individuals regardless of
their age, gender, disability, race, ethnicity, origin, religion, economic status, or any other characteristic. We are
deeply committed to upholding diversity, equality, and inclusiveness in our recruitment and employee promotion
procedures, with the overarching goal of providing equal opportunities for all. By actively safeguarding these
principles, we strive to create an environment where everyone can thrive and contribute their unigue perspectives
and talents.

AREEFR@ETEBZES1M102 - ZE RS EBERFABEZERER - ERAAE ARERE @ (REMMARALE - &
BEMBURAEE - M mEER - MR BERET - &k Bk B 5 - REED - LB A S M ERRER - 2R
RITBAREHSEKENEREEE  RMNEEEARENESEHRERTEEAEL L  FTENBRAMN - BiBE
B E LR BMENEERTEAATEEARRLEE 2 2 RAORE -
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Open and fair
YNE VNS T

RECRUITMENT
PRINCIPLES

BERA

Promotions and Termination

To sustain a competitive workforce, every employee undergoes a
monthly performance review to receive a performance rating.
Based on their productivity and dedication, staff members may
be eligible for financial incentives, and their basic wage is
determined by their rating. Dismissal procedures strictly adhere
to the terms of the employment contract and relevant labour
laws. If significant operational changes make continued
employment impossible or employment conditions need
renegotiation, affected employees will receive advance notice.

Talent Management and Career Development

Our robust talent management practices significantly contribute
to employee career advancement. We actively encourage
employees to strive for self-improvement. Regular performance
evaluations and career development assessments play a crucial
role in helping individuals recognize their strengths and areas for
improvement.

MUTUAL GROWTH
HEMKE

Meritocratic
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MUTUAL GROWTH
HEMK&E

Remuneration Package

The Group is committed to providing an empowering and
supportive environment for our employees. We offer an attractive
remuneration package that undergoes regular reassessment to
maintain our competitiveness. Remuneration terms and
conditions are periodically reviewed to ensure compliance with
the latest national and local labour legislation.

Employee Conditions and Well-being

Promoting work-life balance and caring for our employees’
mental well-being is a priority for the Group. Unnecessary
overtime work is discouraged, and employees are encouraged to
accomplish tasks within regular business hours. Any overtime
work must receive prior approval from management. Our
standard business hours are 8 hours per day and 40 hours per
week. In addition to statutory and festive holidays, eligible
employees are entitled to annual leave, compassionate leave,
marital leave, and sick leave.

We provide comprehensive support for working mothers, offering
a 158-day maternity leave to eligible female employees of
childbearing age. Employees are covered by pension and housing
funds in accordance with national social security legislation. They
also receive insurance coverage for unemployment, medical
expenses, work-related injuries, and maternity. Additionally,
various subsidies and allowances are available for housing,
telecommunication, food, and transportation. Bonuses or
financial benefits may be provided during major festivities such
as Chinese New Year, Mid-Autumn Festival, or the Company
anniversary. Employees with outstanding performance or
significant contributions may receive additional financial
incentives.

During the Reporting Period, the Group has not encountered
substantial non-compliance with Chinese laws and regulations
governing compensation, dismissal, recruitment, promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, employee benefits, and welfare. No instances of
discrimination were reported.
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CHILD AND FORCED LABOUR

Child and forced labour are considered unethical practices that
violate human rights and are in direct contradiction to the values
and ethical responsibilities of the Group. As part of our dedication
to the SDG 8 of promoting Decent Work and Economic Growth,
we strive to eliminate child and forced labour from every aspect
of our value chain.

We firmly forbid all forms of child and forced labour. According to
our human resources policy, all overtime work must be voluntary
and properly compensated. Overtime applications from
employees should be authorized in advance by the factory
management.

MUTUAL GROWTH
HE KR

ETREEEEH

BT RGASEIRIE S —BRIEAENTEET
B HERAEENEERMNEERE - EAR
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Related goal(s):

HREEE
SDG 8: Decent Work and Economic Growth
SDG 8 : BET/EMEHEER

productive employment and decent work for all

AEEBHERBES7  ZBREE

To promote sustained, inclusive and sustainable economic growth, full and

DECENT WORK AND
ECONOMIC GROWTH

i

RBEFA  BFNTHECELR  REXINEEMRENAARGREIFE

The Group places particular emphasis on Target 8.7, which aims to implement actions aimed at eradicating forced
labour, ending modern slavery and human trafficking, and ensuring the prohibition and elimination of child labour.
TEERERE RUtE it - ARBRERHIZAED -

BRIBRGHIMBEALD - ZIEFERET -

Our human resources policy effectively safeguards employees from being subjected to involuntary work, and our
recruitment process includes a robust mechanism to prevent the use of child labour.
BIIMADNBERBRBRMRES TRXIEEBRIENLR - ARMMBREEXNGEZE KSR CFERET -

The Group nevertheless maintains a close watch on employee
welfare issues. We have implemented proper procedures to our
hiring practices to uphold the ethical standards of recruitment.
Before commencing employment, all our employees must be of
legal age to work and have valid proof of identification. We will
verify the background and identity of the new hires by performing
document review and reference check prior to issuing a formal
employment offer. The rights of our employees are protected by
applicable labour laws and regulations, as well as the terms and
conditions as stipulated in the employment agreements.

The Group was not aware of any substantial non-compliance with
laws and regulations of China relating to child and forced labour
during the Reporting Period, including but not limited to the “Law
of the People’s Republic of China on the Protection of Minors”
and the “Labour Law of the People’s Republic of China”.
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ENVIRONMENTAL SUSTAINABILITY
e 1

The Group is dedicated to enhancing the quality of life for
individuals by prioritizing sustainability in all aspects of our
operations. We recognize that the conservation and preservation
of our ecosystem are fundamental to accomplishing our mission.
Therefore, we view sustainability as not only an obligation but
also a critical factor for long-term growth. To fulfil this
commitment, we continually identify areas for improvement and
implement various strategies to enhance our sustainability
practices and capabilities.

ENVIRONMENTAL MANAGEMENT

Under the background of the national Dual Carbon Targets, green
and low-carbon development is an irreversible trend in the
development of the industry. As a pioneer in the PC industry, the
Group has been committed to the research and implementation
of the Dual Carbon Targets. At this point, 78 green building
projects have been constructed by the Group, with a construction
area of 10 million square meters.

AEBBERMAELTEANAIFKEER  BIR
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BATSENBY - ER/RPCITEMETE A&
B-ERIRERBENAELER - 2t &
SEEEXGERZEIER78E - ZEMETE1,000
BFIK -

We are a driver of green construction
BMRECHEINHEEE
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ENVIRONMENTAL SUSTAINABILITY

(- E + 4
IRIBAIGAEM
Related goal(s): 12 RESPONSIBLE
) CONSUMPTION
HERE® AND PRODUCTION
SDG 7: Affordable and Clean Energy
SDG 7 : & iE AKBRAEIR m

To ensure access to affordable, reliable, sustainable,
and modern energy
BRAAESTEE UEZRAUSENRARER

SDG 12: Responsible Consumption and Production

SDG 12 : EEXEHHENMEE

To ensure sustainable consumption and production patterns
BEARAAFENEENEEES

The Group remains steadfast in its commitment to promoting the widespread adoption of renewable energy within
the community. We place special emphasis on Target 7.1, which aims to ensure that affordable, reliable, and modern
energy services are universally accessible by 2030. As the construction contractor for Foshan Nanhai’s pioneering
hydrogen energy demonstration community project, we hold the distinction of being the sole general contracting
unit in China with expertise in installing and operating fuel cell equipment within the community. Our contributions to
the utilization of hydrogen energy have made a significant impact on the country.
REBIBRBENSHBM AN EEENBEERNEZHA - BRMFIERBR71 ZBEEEGEI=Z=F
F - WRAAMEESBESEYN  IEORKERRE - ZMEE LESEESERSH RIERNERADHE -
EAE-BEGtRAENRELZREESREASNEAREMN - RMESRNANEMERNEETERTE -

Moreover, we actively prioritize Target 12.1, which focuses on achieving sustainable management and efficient
utilization of natural resources. We consistently support the responsible use of energy and natural resources,
undertaking measures to reduce construction waste production and minimize adverse environmental impacts. By
doing so, we strive to contribute to a greener and more sustainable future.

AN BMBERERBZR121  ZEEECERARERNAIFETENSHFA B —EXFEEFEHFER
BEREEAER  WIRBEER D RBENRNES ARV HRENEACE - BBELER  RMEHA
BINARE - TTRHER AR 2R o
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ENVIRONMENTAL SUSTAINABILITY
RIBA SR

The Group adheres to the national strategy articulated in Article 5
of the "Environmental Protection Law of China”, which prioritizes
protection, emphasizes prevention, and encompasses
comprehensive treatment. To ensure clarity and guide the
conduct of employees at various levels and subsidiaries, we have
formulated the “Environmental Management Procedures”.
Throughout the Reporting Period, we have not identified any
significant instances of non-compliance with Chinese laws and
regulations concerning air and greenhouse gas emissions,
wastewater and land discharges, waste generation, or resource
utilization.

“Three Simultaneities” in Environmental Protection

We have implemented the “Three Simultaneities” approach to
effectively mitigate the environmental impact of our projects.
This approach ensures that the installation of pollution prevention
and control facilities aligns with the construction of the main
structures, reducing the environmental burden.

To manage the direct environmental consequences and
emissions associated with our daily operations, we have
established comprehensive "Environmental Management
Standards” for all our facilities. These standards demonstrate our
commitment to environmental stewardship and ensure that all
emissions and discharges comply with applicable national
regulations, as well as possess valid permits and licenses.

Our compliance includes adhering to the following national
standards:

o Emission standard for community noise (GB22337-2008);

o Emission standard of air pollutants for cement industry
(GB4615-2013);

o Integrated emission standard of air pollutants (GB16279-
1996); and

o Integrated wastewater discharge standard (GB8978-1996).
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o MEETERITMABEHURZE (GB22337-2008)

o KBTI EKKIS LY B HAZ % (GBA615-
2013) :

o KRISEWERA BEHUTZEE (GB16279-1996) :
P54

TEIKER B BERUEZE (GB8978-1996) °
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In addition, we recognize the importance of regularly evaluating
the effectiveness of our environmental management strategy in
mitigating adverse environmental effects. Each subsidiary
conducts annual assessments of key environmental factors that
may impact operational inputs and outputs. To standardize the
evaluation process across our operations, we have implemented
a grading system. Based on the overall assessment results, we
prioritize and develop control procedures to address any

ENVIRONMENTAL SUSTAINABILITY

R A 1

BESN - FAPIR B EE R E R PR R IR E R AR
ERETFREZETANAREGIETEE
EMNBRRSFHEHFELEERAELTH
ERRERFETHE - RERCEBERB N
i@ WMERET —EIRER - RIFEEN
AR RIS ETEREFLEZEHRRF
AR EM B BRI NEE  AREFEMH S E

identified concerns, making necessary adjustments as required.

I & AE % Input Factors

Assess the feasibility to minimise
consumption

Utilise eco-friendly materials with a
reduced toxicity level

Analyse and evaluate our
consumption behaviours of energy,
natural resources, and other
material

Adhere to any regulatory and
special requirements set by
customers
AR/ M ERER AT TT
FERSEEERARRME
DA PIE EEIR -
AE AR B ERETT
3%}?%3}5 BE M EEDER TR E

BRER
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e Closely monitor the environmental
impacts we create, including air and
noise pollution, as well as waste

e ldentify the scope, severity and
frequency of our impacts of each
environmental parameter to ensure
due compliance with laws and
regulations

e Address the environmental
concerns of our neighbourhood and
community
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ENVIRONMENTAL SUSTAINABILITY

RN

TARGETS AND GOALS

The critical global challenge of dealing with

BBMBER

RS RIRELE —BRIRA 2R

climate change necessitates the A e KEBFEZMARK - 1TEMNA
dedication and collaboration of all BHERNE S 1E - A& E &
countries, industries and organizations. e B —E=TFERAERE
The Group is committed to lowering GHG Ram:@ (,.2{,,?%& Ul PErE (HE—fMeEE—) B

emissions (Scope 1 and 2) by 50% by 2030
relative to the baseline of 2021, and
attaining carbon neutrality by 2060 in order
to accomplish the SDG of Climate Action.
Our goals have been supported by a
robust action plan. In October 2022, the
Group issued the White Paper on Dual
Carbon Targets Action Plan, updating our
current status of carbon emissions and

E —iﬁﬁﬁ@ﬁtt/ﬂzd\
50% WHEZZEREFZAE
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FR TRAENNITEE B X
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& BT R R AR ROR B
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AN 18 e )

reduction goals, and announced our
systematic carbon emission reduction
solutions.

FE -

White Paper on Dual Carbon Targets
Action Plan
[0 TR EIEEE

Aspect

Our Targets and Action Plans

=g BMWEERTHHE

GHG Emission e By 2024: Appoint external consultant to verify the GHGs, to maintain the credibility
BERBBYER and accuracy of the data at a standardized Ievel
o H|ZEPUF : (E /BRI AREIRER - SEIER A5 EMERMERE
TEE A LKA
e By 2026: Set up GHGs reduction target based on the standard of Science Based
Targets initiative
o FZEZRF: HEENBERARERAREENREREREEEZ
Energy Consumption e By 2030: Reduce the intensity of annual electricity consumption by 9% (compared to
LR the 2021 baseline)

o FZE=FF:  FRHEREMREN (BT —FEKIELL)

e By 2025: Replace all hybrid vehicles and diesel vehicles with bio-diesel car
o HZT-FRF : BB REE) ) EALEHEERE AR Y SR B

e By 2025: Replace all cooking appliances with electronic cooktops

o H_FT_RF: HAEREERAETIHLA

e By 2025: Replace all traditional lighting with LED lamps in the office

o HN-T_REF:ERAEMAERRAETRALEDER
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ENVIRONMENTAL SUSTAINABILITY
RIFA ISR 1TE

Our Targets and Action Plans

KM EERTEE
Air Emission e By 2025: Install air pollutant monitoring system in all factories
BERHERL o T RF: EMEIMEEERSAYERZR

e By 2025: Develop Green Procurement Policy, to standardize the quality of raw
materials such as welding, in order to control the toxicity and concentration of the

air pollutant
e FZT-RF: HIE(HEREBER) REEERERMARE - EHARSHE
YIS EFRE
Waste e By 2025: Set up recycle system of computers, monitors, hard disks and other
REEY) accessories, and printer toner cartridges in office

o H-T_RF:BUMANEEM  BURES BRI MR E KRG
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ENVIRONMENTAL SUSTAINABILITY

IRIRUHEM
CLIMATE CHANGE PREPAREDNESS FARS LS

In alignment with the recommendations of TCFD, we have  RIETCFDHIE% - B FINE 713, jﬁg@ LA A
strengthened our disclosures to provide transparent insights into #ERIRFMAER REEEMN - NEFH P M
our efforts towards achieving our long-term targets and the goal of B iEfHBI%% 5 o MA B E R )E 2 Rt 7 &K1
carbon neutrality by 2060. These enhanced disclosures offer a  #EiEH EEUSHIERE -

clearer representation of the progress we are making in this

regard.
Related goal(s): 13 CLIMATE
HEEE: ACTION

SDG 13: Climate Action
SDG 13 : RIRTH @
To promote sustained, inclusive, and sustainable economic growth, full and

productive employment, and decent work for all

RERFA BEANAFERKSEER  REXZINEEMERENAABSREIE

The Group has devised a comprehensive carbon reduction strategy that aligns with the national Dual Carbon Targets
and incorporates the recommendations of the TCFD, our overarching objective is to attain carbon neutrality, and we
have placed particular emphasis on Target 13.2, which aims to integrate climate change measures into policies,
strategies, and planning.

$%@%Al%§m5Mﬂmmmg %m?%ﬁmmﬁ%mw BMWEREZESERRFM - RAFRIER
B1213.2  ZBREESRIEECEHBAABER - SEMHRE -

To provide a clear roadmap for our alignment with the national Dual Carbon Targets, we have published the White
Paper on Dual Carbon Targets Action Plan, this document outlines our strategic plan and actions to contribute to the
achievement of the Dual Carbon Targets at a national level. It serves as a guide for our efforts to address climate
change and pursue sustainable practices.

AT RRERMEEBRRER B EMNEEE - RMEGT (€] TEFEENE 2B T RMAERKER
FEIREH A FEME ERNERKEEINTE - ARMBNEERESE(CFERFERREME TIER -

Risk Our Response

| B RMHEE

Governance The ESG Committee is formed to oversee the efficacy of our ESG risk management, which
ER encompasses climate risks and opportunities, based on the sustainability management

structure. The functional units and external consultant examine the risks on a regular basis to
ensure that the Group is keeping up with market developments and industry standards. The
Board receives updates on the risk assessment ﬂndings regularly.
ESGZEEMRIURERERNUKELXREEABESESGRREENANE KR EE
xRS o Bae3FT ﬂ@l\*ﬂ%ﬂﬁmﬁﬂﬁﬁﬁﬂﬁﬁ MEE{%$’EE BEZRMBEERITE
BE - ERe FHRIISMRRTGHER

Strategy The Group is exposed to a variety of climate-related risks. The extrinsic factors, including
g consumer preferences, laws and the corporate environment, are constantly evolving. We
therefore put forth an effort to continuously reassess our strategy and practices by:
AEEEESEEREERNER - INIE R - BEEBERL  AEMPERE - 8
TETEE - Bt - BB HBBAT AR TEAEFT ARSI EE

Enhancing the reliability and veracity of our carbon emission profile;

Reinforcing internal controls of climate management and oversight;

Utilization of energy-efficient products and involvement in technological advancement;
Dedication to global carbon neutrality campaigns; and

Active participation in industry organizations to exchange ideas about low-carbon
solutions and construction techniques.

1R = AR U S B AT 52 Iiifu/&ﬁﬁli
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ENVIRONMENTAL SUSTAINABILITY
RIFA ISR 1TE

Risk Oour Response

[ B EMHEE

Climate-related risk We are aware that the risks associated with climate change may disrupt business
management operations owing to extreme weather events, potentially incurring operational and

FRERRREE

compliance expenses. We have developed effective strategies to address the climate
challenges by acknowledging the immediate and long-term effects on our business.
ﬁiﬁi‘;& |- ERRE(CAERNRR A g ETm KR EHEMPEERES - HKMmAlgEE
FBENMEGHREBA - AMRAIREREERMEBOEENRATE - WHIE T ERE
BB O JE Y SRUAR PR K o

The impacts of climate risks on our business operations, both instantaneously and over the
long term, were taken into account. We are aware that there may be irreversible effects on
the environment as a consequence of climate change.
BZMZERTRIERBREBEMEBELNIRANRAZE - KM T HRRIEZE(CATREHIRTE
AR HENE o

Our ESG risk assessment approach takes into account the following climate risks and

opportunities:
AT ESG Rl aTd 77)E5E B T AT RRE e F1E

Physical Risks

%E@.Fﬁ’ Our Actions
Extreme weather events (such as flooding, typhoons) KAHTE
fim R REF (oK - BEE) e Understanding the
e Increase in temperature impact to our businesses
BEFE T R Rk R bR AP
e Water stress BT E
IKFE e Planning of climate risk
management approach
RERERREET A
e Formulation of targets
Transitional Risks & A
BE R
e Change in climate-related policy
SARIERABER R E 1L
e Potential carbon price
TBETRE
e Technological updates
AT T

E—

Opportunities

B

e Potential green finance opportunities and ESG investment
BERNZEEHEBMESGIRE

e Taking the market opportunities of sustainable construction methods
ME RIS ER LT AR T I5 B

Targets and metrics
BiZFIEE

In order to evaluate our environmental performance, we keep track of our carbon profile.

We have evaluated our carbon impact and have established long-term goals of becoming

carbon neutral by 2060 and medium-term goals of cutting carbon emissions by 50% by

2030.

BT EHEBRMRRBEER  BMRME %E’Jﬁmﬁﬂf/ﬁ BMEE T BENIRTEE - I%IJET
I REFERMANNRAEENIN S =F R ER L 50% 8 +F 8 8 5
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ENVIRONMENTAL SUSTAINABILITY
RIEA ISR

CARBON EMISSION

As the Group utilizes energy supplies throughout our operations,
it generates a considerable volume of GHG emissions. We
continue to keep track of our carbon footprint in order to
understand our environmental impacts and address them
accordingly. We generated 5,399.50 tonnes of carbon dioxide
equivalent (“tCO,e") of GHG during the Reporting Period, which
originated from the use of purchased electricity, fuel for boilers,
corporate vehicles, employee business trips, and paper disposal.
We emit 0.01 tCO,e per output produced, calculated in cubic
meter ("“m3"). We will continue taking steps to minimize the
carbon impact of our business activities.
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GHG emissions’

BERBHER’

ENVIRONMENTAL SUSTAINABILITY

IRIBA 5

Scope 1 — Direct GHG emissions® ® tCO,e 702.44 1,702.16
EENBRERBER(EE ) WE—ALIRE R

Intensity™ tCCgeﬂn3 0.001 0.005
FREE O “ELIRE R LK

Scope 2 — Energy indirect GHG emissions™ | tCO,e 4,002.19 5,872.27
EREEREREER(EE=)" WE—AbiRE S

Intensity tCOze/m3 0.009 0.02
A —SbRE R LK

Scope 3 — Other indirect GHG emissions™ tCOze 26.21 33.74
HttEEEERB R (BE=) —&E(iREE

Intensity tCO,e/m3 0.0001 0.0001
BE i — F bk E & 17K

Total tCO,e 5,399.50 7,608.16
e WE—S(LIREE

Intensity tCOze/m3 0.01 0.02
BE ZEULIRE R SR

Gases included in the calculation are CO,, CH, and N,O.
STHEPBENRER - AILH(CO,)

FE (CH,) FIEE AU IN,O) °

Scope 1 represents direct GHG emissions generated by the use of fuels for stationary and mobile sources. The figure in 2023 has reduced
compared with 2022 due to reduction in stationary fuel consumption.

HE-KREZEMHBREENEBRMEENERREREHR - dREEMEDERNRLD - =

BRTEA ©

CEEEMBTFE_Z

T _FEMAL

Unless otherwise specified, the scope 1 emission data was calculated using the emission factors published in the Greenhouse Gas Protocol
Tool for Energy Consumption in China (version 2.1).

MRIES AR HE—HREEREATRENGERERSRARAEREHIGTETAN 2.1 R) R AMNFERESAESFT -

Intensity figures are the sum of the recorded data divided by the production capacity of PC components (in ms) in 2023.
BEHMTRACHBEBENENRAS Z=FEPCILHMAEER T (AL A KRABEAL) o

Scope 2 represents energy indirect GHG emissions generated by the use of electricity. It includes our office which consumed electricity and
thus emitted corresponding Scope 2 GHG. Emission data was calculated with reference to the 2019 China Regional Power Grid Baseline
Emission Factors. The figure in 2023 has reduced compared with 2022 as the number of factories in operation within the reporting scope
has decreased in 2023.

BE_RXEAENEENEREZRRZRBHN AR ERRMPFAZERE NEEMELYEHE RERE
SRS -NFHEERHEREERRAFIGFE S =FENHEFBR_S__FEFHARD -
BEIHEEAMALD

The Scope 3 data collection covers other indirect GHG emissions generated by paper disposal and business air travel. There has been no
business air travel in 2023.
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EMISSION CONTROL

During our production process, certain amount of air emissions
are inevitably released, such as dust from the concrete mixing
process and fumes from welding operations. However, we are
committed to addressing the environmental impacts and
ensuring the health and safety of our employees and the
neighbouring community.

To minimize these impacts, we have implemented a comprehensive
three-aspect strategy. Firstly, we take precautionary measures to
prevent and minimize emissions at their source. This includes
implementing best practices, using advanced technologies, and
providing appropriate training to our staff.

Secondly, we closely track and monitor our emissions to ensure
compliance with regulatory standards and internal targets. This
enables us to identify any areas of concern and take prompt
action to rectify them.

Lastly, we apply effective mitigation measures to further reduce
our environmental footprint. This may involve implementing
emission control systems, optimizing our processes, and
exploring cleaner alternatives.

By adopting this three-aspect strategy, we strive to minimize our
environmental impacts and fulfil our commitment to
environmental stewardship and the well-being of our employees
and the surrounding community.
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Prevention Mitigation

=0 A

> Use less toxic welding rods to reduce | » Filter out the dust from the emission of blending facilities using
soot concentration and toxicity baghouse dust collectors before releasing it into the environment

Tﬁﬁﬁ&ﬁ?ﬁﬁ’]#{l R EEERE R ﬁﬁl RARER - TRE RIENMNEINEIRRAR AT H A
> Release exhaust gas through 8- to 15-meter-tall chimneys to avoid
inhalation
BB E 15 KEMZERBEMESR - AR IEIRA

> Deploy dust suppression cannons to control the air humidity of
final product yards, for minimizing the amount of dust released to
the open space

> Use dust monitoring systems for real- MBUIEERITS KR EEETREE  SAREHRDEWNDE
time monitoring KRG E S
5B A BB BS R R AR 1T B P B OR > Water sprinkle nozzles have been installed, for continuously

spraying water over the sand pile’s surface
LHEE KNS - N [R) ) 3 SR T B K

The Group has compiled a summary of the overall air emissions ARNEEFE T AmMERELSNERIENASES
from its gasoline-powered vehicles, including nitrogen oxides % - B3FRA ALY INO ) « BEA/LY (SO, J) A
("NO,"), sulphur oxides (“SO,"), and particulate matter ("PM"). We &1 ([PM ) - F 155 48 52 2= B2 B 258 SR 80 4R
are continuously working on improving our data collection EHE{F B R o2 MEIENIRE X o
methods for other significant air pollutants relevant to our

operations.

Air Emissions™

BERBERKL 3

NO, kg 3.76 4.15
AELY T

SO, kg 0.05 217
mEty T

PM kg 0.28 0.31
Y T

B The figures were calculated with the emission factors published in Appendix 2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited. Air emission volume has decreased in 2023 due to an decreased use of vehicles and mobile machinery.
BUHTERBEEMEZIMERARNES LHARME P RAGOHRESGESE - —S =% - AREHNB AP
- BERBERE ARG
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RESOURCE CONSERVATION

Our objective is to support environmentally-conscious
construction practices that contribute to environmental
preservation. To minimize our carbon footprint, we consistently
incorporate energy-saving elements throughout the entire
product development process, spanning from product design to
production. In our operational activities, we utilize a range of
resources, including electricity, water, and paper. We recognize
that reducing resource consumption not only benefits our
stakeholders but also promotes environmental sustainability.
Therefore, we strive to maximize resource efficiency. Below are
several approaches that we employ to manage resource usage
effectively:

BRfRE

BN EREREXHE PR RERENRRERLE
B REERSEMNIEY - S TRRRE

FREMMAENEEBRE(KERRTIRE) -
ERERYT - RIVBRSEER - HI0EER

IKFNARSR - RAIBHD - BPERBFETERF
REFFNE - REA{EERBENAFEERE -
Fith - RABOREARERSERBE < A

TREEMEREREREANEETX

Turn off lights and apphances when not in use
BB 25

Spotting and substituting outdated machinery or equipment with

BT EY
Utilize natura t as far as practicable
EABEAABER K

Ener

AP &Y < more ener ficient alternatives

REIR HRIER G i Ll

Promote energy
TRIBENRE M REE

TS RKA B EIR

TEHREKE - DA

Water MEEESSEEHKE
7K SRAh SRR -

B8 TE QAKX

H

B IRAIKBESAAIE 28
Collect and reuse rainwater
Y = R ETT B A A

R RLEHEFIEN

Erect solar panels on factory grounds

Perform routine maintenance on the water pipes to avoid water leaks
Promote water-saving | pracUces to all employees
Put up signage to encourage employees to conserve water

Select water-saving faucets and appliances

Print on both sides of paper as far as practicable

Encourage the usage of online communication platforms
SENERERT T A
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By employing our data collection and analysis methods, we can BAE AR EUR W ER DT A AT AZBRFIE K
effectively monitor and manage our resource consumption. In HMEFENMEREREABR - ELEEEHH - &
our operational activities, the primary sources of energy utilized PERANTERREENFMKRAR o LI B
are electricity and natural gas. Additionally, we rely on diesel and (RS MMM e AR EN B S AT BN B IR RS ©

gasoline as fuel to operate our vehicles and mobile machinery.
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ENVIRONMENTAL SUSTAINABILITY
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The following table shows our resource usage during the TRBERTHRMEREHANERERHBR
Reporting Period:

Energy Consumption'

RETFUHAE 1 15

Electricity kilowatt-hours (“kwh") 5,421,187.46 7,661,139.95
EWl FEE ([ FRE])

Intensity kwh/m3 10.59 21.24
BE F RS 77K

Natural gas mg 457,963.00" 883,940.00
RAR 7K

Intensity ms3/m3 0.89 2.45
BE SRS K

Diesel litres - 129,312.37
Ly NF

Intensity litres/mg - 0.36
BE DF LK

Gasoline litres 3,230.00™ 5,851.00
b NF

Intensity litres/m3 0.006 0.02
BE DK

70

The figures were calculated using the Greenhouse Gas Protocol — Emission Factors from Cross-Sector Tools (March 2017) — Stationary

Combustion.

BUEBFREACRERBER

The figures also include our office which consumed electricity.

BLEHFHBERMH

EHFENETS ©

CBTETANBRESE(CE—tF=R) — BEEMRRFESL -

Gasoline consumption has decreased in 2023 due to an decreased use of gasoline-propelled vehicles.
AR DRBRBERNERAR)  — T =FRREREERIRD ©
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Energy by fuel type17

BREEEE D HRER"

ENVIRONMENTAL SUSTAINABILITY
RIFA ISR 1TE

Electricity gigajoules (“GJ") 19,516.27 27,580.10
£l FHREF(TFREF]D
Diesel GJ - 4,670.76
Py FIEH
Gasoline GJ 105.89 191.81
b FIEH
Natural gas GJ 15,387.56 29,700.38
RAR FIREH
Biomass Gl - -
EYE FIREH
Total energy Gl 15,009.72 62,143.05
HERAE FIREH
Intensity GJ/m? 15,009.72 0.17
BE FIEE LK

Responsible Use of Water BEFHAK

The Group acquires water for our plants and offices from AEERTREXKZFERTRMPFRERK -

municipal water systems. We recognize the importance of
safeguarding water resources and are committed to responsible
water management practices. Although our operational locations
are primarily situated in Central and Southern China, where water [ - BF &
stress is less severe compared to Northern regions, we  HEHJE ©

acknowledge the need to continually improve our water

management approach.

BARBEREREFRNERE  UBRIRER
ITHAKEREE - BERMANES
PAEE R NN e 3 [

WEEEM
IKEJRIEE AR E /N IE 5
B MERE B EKEIRE

7" For the conversion factors from fuel consumption to energy units, we made reference to Greenhouse Gas Protocol — Emission Factors

from Cross-Sector Tools.
HR R EDERER B IR

TECZFRIR  HEREREE o RREENKEEERATH

BUMERARE  RA2ZTCREREZEER — BRI TANHERESR) -

71




Tl ey

ENVIRONMENTAL SUSTAINABILITY

oo )2 =+ 4=

IRIBR[ISEM
Related goal(s): SLEAN WATER
HEEEE AND SANITATION

SDG 6: Clean Water and Sanitation

SDG 6 : BREKMEERTE

To ensure availability and sustainable management of water and sanitation for all
BRAEASEESKNEERELHEETIRESTE

Targeting the achievement of Target 6.3, which aims to enhance water quality by mitigating pollution, eliminating
dumping practices, and minimizing the release of hazardous chemicals and materials, is one of our top priorities.
EREFOIRBEMNBEEEK . —  ZEEEERBRHDSAR  BERERFZEER D &R E MM E R PERIR
WEKE o

To fulfil this objective, the Group has established a comprehensive set of procedures designed to effectively treat
wastewater and minimize the volume of wastewater discharge. By implementing these measures, we aim to
safeguard the integrity of water sources surrounding our factories and contribute to the overall protection of water
resources.

REDWER AEEREYV E2ETENRETF  SEEREEEKEESRDBEKRENRE - BREBELLE
B B EAEIREZ KRN TEY - WAKERNEEREME TR

To maximize water conservation efforts, we have implemented a &7 & AREHEILAK - HFRA T EKE A
wastewater reuse system that involves sedimentation treatment  Z#t - BIENBRERMEE o LR ERERIESD -
and dilution. Throughout the manufacturing process, the majority  BE/KEZEREHEAEERRZ - M E © &
of wastewater is generated from ground washing and cleaning — fIfE R B& B T BE KW SR AR R IE R 4T ©
activities. Specifically, at our Changsha facility, we have established

a wastewater capturing and sedimentation treatment system.

The wastewater collected from various sources is directed to a S AR E HI BRI S| G ETUB M EI TR EE -
sedimentation pool for treatment. Through the sedimentation  BETLRBEIE - EESFERANS WA AN BT 5K -
process, solid particles and contaminants are separated, #HMEEEFRAK o EEBF/KESFHNIOR
resulting in cleaner water. This treated water is then blended & ' ERJEELRIZFHEEEMA -

with fresh, clean water, making it suitable for reuse within our

operations.
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To ensure compliance with all relevant regulations and standards, ARSI ERBEER REE - aF(5KEE
including the Integrated Wastewater Discharge Standard — HERUZ %) (GB8978-1996) & H 2 A R 4L F1 [ /K
(GB8978-1996) and the “Law of the People’s Republic of Chinaon 58 %) - AREBY S /KEIFETTEESIE -
the Prevention and Control of Water Pollution”, the Group BBEEBSTELLEET @ BMAREKERMRE
carefully manages effluent discharge. By adhering to these legal  #E/KEMHEERE o

requirements, we contribute to the protection of water resources

and the preservation of water quality.

Tertiary
Sedimentation

Washing &

Ditch System Dilution

Cleaning g
— . BRAEBR
AR RARE

Treatment
=AUTUR R

W

Wastewater treatment and reuse
REXEE R K2 [2] B

We have set the following targets with reference to our industry BRI EERNRITRE TUATEIZE
peers:

1. Improve the current water consumption and discharge data 1.  EEIHA KM MEEERZES - WHITE
collection system and set specific reduction targets by - —RFEMERREER -

2025.

2. By 2025, complete research and risk assessment relatingto 2. R —ZE =R F - seAkAEE EKBBEH TN

water supply to the Group to understand any risks and [RBRET 14 - T AR R ROK B R AR R Y @B R T
precautions concerning water scarcity in the future. BEIE -

3. By 2025, construct wastewater collection and sedimentation 3. BT R4 AR IHBEREROER

treatment system to improve recycling of water for all F BREKRENBRERRS  ReEMA
factories based on the current application in the Changsha TERH/KERBFIFEEE N « 8 TR E Z =515 -
factory. Please refer to the Waste Management section BLEUATREEYEREL -

below for further details.
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Resource Use

BIREMA
Water consumption’® million litres 166.10 194.74
kg BEH
Intensity million litres/m? 166.10 0.001
BE BEALFK
Paper use Tonnes 5.89 5.47
A WA
Intensity tonnes/m?3 0.00001 0.00002
W YV

WASTE MANAGEMENT BEREYER

Waste generation is an inherent aspect of our plant and office
operations, encompassing both general and hazardous waste.
Recognizing the importance of minimizing environmental impacts
associated with waste disposal, we are fully committed to
complying with relevant laws and regulations governing waste
handling.

TO ensure proper waste management, we take specific measures
to prevent cross-contamination between general waste and
hazardous waste. Hazardous waste is stored in designated areas
within sealed containers, appropriately labelled to maintain
segregation and prevent any potential risks.

During our production process, non-hazardous industrial waste is
generated, which includes residual scrap metal and cement from
assembly activities. To minimize waste, we strictly regulate the
loss rate of raw materials, ensuring it does not exceed 2%. This is
achieved through a combination of resource and cost
management strategies, as well as stringent process controls.

BN IR AEELEARSELEREY &
B—REZRVMEZTEERY - RIEDNEERDE
EVREHREZENEEZN  HMAZLEEH
NRE TR RABERYEEIENRBARER -

RERZZEEEREY - HPIRIMARRE K L
—REERNEBERRVRINGHE - EEEED
AFHERTRENTHRSET W DEER
& AMRFIREE BT L E AR o

BPNEERRESEELEETTIXERY B84
KEPERBNESBIKE - RREMIERY
MES  HPIBRBESRMEHERE  BERET
1838 2% - RIPVEIBAE A ETRMAAE 12 RS BB
REERIEHIRER L BT -

8 The figure includes our office which consumed water. There was no issue in sourcing water in 2023 as all of the water is supplied by local

water supply authorities.

I EF BRI AEHENK - AREFIAMERKEREBEKEBPIHE - SR -2 - = FHERKNERE -
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The waste materials are collected and stored in designated FEEWMSWETTFRETEE - WHEZR I HE
locations, where they are weighed for accurate record-keeping. ?ﬂ%i A RS o BETR  BEVHEBR
Subsequently, the waste is handed over to authorized waste 4 ESEENEEYKER - HEBER TS
collectors for proper handling and disposal in accordance with ﬁiﬁ;?ﬁﬁﬂﬁig °

established protocols.

Solid Waste Generation™

ElEEYELE"Y
Hazardous waste tonnes 1.45 -
BEEEY L7
Intensity tonnes/m? 0.000003 -
BE VA S
Non-hazardous waste tonnes 54.00% 510.13
mEEZEY) 72
Industrial waste tonnes - 510.00
THEREEY I}
Domestic waste tonnes 54.00 0.13
HIEEEY 72
Intensity tonnes/m3 0.0001 0.001
BE VA S
Reduce from the Source RIRER L

To establish smart factories dedicated to manufacturing PC ARV AREEPCHEMHNE (TR - HFF A
components, we harness the power of information technology, &M - EERENSREER - BB ER
intelligent machinery, and efficient production lines. Through the — FTFNIRIER T - 7S [ P] LA 22 8 ORI A 7 O 2 58
implementation of intelligent design and manufacturing  FHEAME A EE - # M AT AR % T U Z W EREE
techniques, the Group is capable of accurately predicting the &1 » WHRAREHH D EEMEHHRE o
required quantities of construction materials and components.

This enables us to avoid unnecessary procurement orders and

minimize waste generated from construction materials.

9 All generated wastes were handled by licensed waste collectors.
FEEENBEEMIBFEDRNEEMKERNEE -

2 The generation of industrial and domestic waste in 2023 has reduced compared with 2022 as the number of factories in operation within
the reporting scope has decreased in 2023.
TR CCHFEIFENEERREYNELABR T _FEEMAY  RAR-_Z_=—FEREBENELNIRBEEEMAD -
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A prime example of our waste reduction efforts revolves around
the meticulous control and tracking of steel bars, a vital material
within our operations. Should the consumption of steel bars in
any given month exceed the estimated level, our factories and
project management promptly convene a special conference to
address the issue and explore potential remedies. By closely
monitoring and managing material usage, we strive to optimize
resource allocation and minimize waste generation in our
manufacturing processes.

Towards a Circular Economy

Through our commitment to transforming waste into valuable
resources, we actively reduce the volume of waste generated by
our operations. Whenever possible, we strive to repurpose
surplus materials, finding new uses for them.

As an example, our inventory management protocols for steel
bars explicitly state that any bars exceeding a specified length
must not be discarded as construction waste. Instead, we
prioritize their reuse in appropriate applications.

Moreover, during the production of PC components, our diligent
team of moulding engineers conducts thorough inspections of
moulds once a task is completed. This inspection aims to identify
moulds that can be recycled and utilized for future production
needs. By implementing these practices, we maximize resource
efficiency and minimize waste, promoting a sustainable approach
to our operations.

BAENRREN— BRI TR - FARM
ERETRBENMEZ — BT EA R E
TTRRIRIEHIAEHE - MREM 4 E A 0 W H
REBAMGEMIKE  IRNEBEEARR
VAAFRSRI S UERRFEY KA MR
R - BEBEZEMERMBNER - &M
SHEICERNE - XHRARE R BERE
RELHDIRE ©

1B o) JE B R

BBBEENELCAEEERR  RAGRLERD
TEEELNERY - RIS KERERBENF
REZHME - RESHRHMAE -

o HAENMEEFTERBIPRRE - BE
HBER T RERNIHERRENRERE - Rk
BIERERSEEEREREMEERE -

Rtk - EPCRIFEEBIET - B8 —HEHTK
B BP0 EENER T2 EE e A5
EEA - UERAFTKRANANRE - BRBERR
MWAEEF R - BBRIVELME  BFIATARAK
RERSEREEMBDRE  RERFIELH
AIRHERR
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GREEN PRODUCTS

As a leading advocate for sustainable construction practices,
we take pride in supplying the construction sector with
environmentally-friendly PC components. These components play
a crucial role in reducing the consumption of natural resources
and minimizing the ecological impact throughout the entire
lifecycle of a project.

Our range of green PC components includes exterior wall panels,
interior wall panels, stairs, laminated panels, prefabricated
insulation wall panels, prefabricated balconies, prefabricated bay
windows, prefabricated air-conditioning panels, prefabricated
columns, and prefabricated beams. These components are
designed with energy efficiency, emission reduction, safety, and
high recyclability as key characteristics.

Our products have been awarded the prestigious national three-
star certification for green construction material products as a
proof of product sustainability. This recognition underscores our
commitment to providing construction solutions that are both
environmentally responsible and meet the highest standards of
green construction.

ENVIRONMENTAL SUSTAINABILITY

R A 1

BEEm

ERAIFERERENALEEE  HMRAR
B REETERBRRPCEM - IR E HE(E
FaiBHT - PCREMERED B REIRHEFEM
BRARERDERRZGTERLD TEREM -

HPIAR & PCIE M RIEIMER - AR - 1858
EBER  FAEFRER BREEZ  BRAEF -
TEEZERAR AREMBERR - GLBTAREH
BEREE LR AERMESEERRE -

BPNERESTHENBERGERMER=E
RE - WDHEMAFELNEZR - ZRUTRHRK
MBI NRERRENAZEERRSRENE
HERRTTERNBE °

PIEER AR A UERE T

P@EE S@@
v E R AR A UEIE TS

Faum B

MG R, EEMERAERDERBS,

WEBRA: DERE BRI RERES

W F e T/ECS 100252019 (@RI BRI
LIEFBRHA OIK-0P-13:200 (RGIHA S RUWELRE

M) 70 GABROC/TD-GUB-01:2021 (SR IH By BAERSRR 1

1) SRARER, HRLIE.

REAM: 00FIRME AUME M6FIANE

AR AR TS TAS AR,

Certification of green construction material products
HEEMEMRERS
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HKEx ESG REPORTING GUIDE INDEX
BRBXFESCHRERSINE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFTESGIEESI — —RIWERKPI

Explanation/Reference Section
e 2EEH

Aspect A Environmental EEARES

A1 Emissions Information on:

A1BERR D — the policies; and

— compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation of

hazardous and non-hazardous wastes.

BHER MR EREBHEN - MK R timHs5 - 8

Environmental Sustainability
RIFAIFE N

BER iR LR AR BE A HY

ENEBEREMNELSH -
— BE: R
— ETHBITAREAZENEBEZLRIIN
at o
KPI A1.1 The types of emissions and respective emissions Environmental Sustainability
data. IR A AN

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

EEEN(BE ) RERAEFR(BEZ)REER
BEAAHENE (MAETE) & (W@ A ) s 8 (AT E
BB - BEFRBFE)

Environmental Sustainability
— Carbon Emission
RIBARE M — e

KPIA1.3 Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).
FFEEMEEREEYES (ABFE) & (EA) &’
E(ABESEA - BIERBTE)

Environmental Sustainability
— Waste Management
RIBARHEN —EEYER

KPIA1.4 Total non-hazardous waste produced (in tonnes)
and where appropriate, intensity (e.g. per unit of
production volume, per facility).
FRIEAMBEEREEYAS (CAMEETE) R (EA)®&
E(ABESEA - BIERBITE)

Environmental Sustainability
— Waste Management
IREAEHEN — BEEYER

KPIA1.5 Description of emission target(s) set and steps taken
to achieve them.
R TE U BERE B IZ MR EIR BARFTERENEY 225 -

Environmental Sustainability
— Targets and Goals
IREAFEN — BRMEZR
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HKEx ESG REPORTING GUIDE INDEX
BB FTESCHERSIRE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFTESGIEIEEI — —RIWERKPI

Explanation/Reference Section
e SEEH

KPIA1.6

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HEEFEREEEEVNE  RIEEEEN
B iR R PTERE A5 o

Environmental Sustainability
— Waste Management
IRIEAHEN —BEEYER

A2 Use of Resources

Policies on the efficient use of resources, including

Environmental Sustainability

A2ERERA energy, water and other raw materials. IRIBARHE M
BRERER(BIFEIR - K REA R B BIBEE o

KPI'A2.1 Direct and/or indirect energy consumption by type Environmental Sustainability
(e.g. electricity, gas or oil) in total (kwh in “000s) and | BRIE R[4 1%
intensity (e.g. per unit of production volume, per
facility).
RERESMEE R SEEER(E - |3h)
BEEUTETERE) RARE (NUEESE
iz ~ FIERBAE) ©

KPI A2.2 Water consumption in total and intensity (e.g. per Environmental Sustainability
unit of production volume, per facility). — Resource Conservation
BAKERBE(WMABESEN - §ERBE) - | REAFEN — ERERE

KPI A2.3 Description of energy use efficiency target(s) set Environmental Sustainability
and steps taken to achieve them. — Targets and Goals
BPIREMNEREAXEEERERBEMEN | BREAFENE — BNNERE
BT e

KPI A2.4 Description of whether there is any issue in sourcing | Environmental Sustainability
water that is fit for purpose, water efficiency — Resource Conservation
target(s) set and steps taken to achieve them. IRBA AN — BRIRE
MBS E AR E R B A ERIEE - ARE
BEK B 1R R B IR B R PAERE A T -

KPI A2.5 Total packaging material used for finished products | N/A — The Group'’s operations do

(in tonnes), and, if applicable, with reference to per
unit produced.

ARSI R ABEME (AN ABEMETE) - W2
EGAEEEMN(MEA) -

not involve material use of
packaging materials

TEA —TEENEE NI RAK
EFABEME
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HKEx ESG REPORTING GUIDE INDEX
BRBXFESCHRERSINE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFTESGIEESI — —RIWERKPI

Explanation/Reference Section
e 2EEH

A3 The Environment

Policies on minimising the issuer’s significant impact

Environmental Sustainability

the environment and natural resources and the
actions taken to manage them.

B ZEEESHIRBERRAERNERTLE
RERELZEMFEIAITE -

AR

and Natural on the environment and natural resources. — Environmental Management
Resources BEREBTAHRERERERNEANVENR | BRAUFKEN —BRREE
A3RIRERRARER o

KPI A3.1 Description of the significant impacts of activities on | Environmental Sustainability

— Environmental Management
RIBAHEN —REERE

A4 Climate Change

Policies on identification and mitigation of significant

Environmental Sustainability

which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
BB LA gHBITAEEZENBEARKE
BMEE - REYHTE -

A4 RIRE1L climate-related issues which have impacted, and — Climate Change Preparedness
those which may impact, the issuer. RIBAFEN — RIESLEE
BRI REE DR LA HBITAEEATENERXR
RIKABEEEREEER

KPI A4.1 Description of the significant climate-related issues | Environmental Sustainability

— Climate Change Preparedness
RIBAFEN — RIESLEE

Aspect B Social

EHEB#E

B1 Employment
B1{E{&E

Information on:

— the policies; and

— compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

BRI REE BREREAH  TERH - &H -

FE#E - 2ol RIERAREMFBRET

Hy :

— BE: R

— BTFHBTABEARTEMBEBERE LRI

Mutual Growth
HREK K
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HKEx ESG REPORTING GUIDE INDEX

BEBXESCHEEcIAAES

HKEX ESG Reporting Guide General Disclosures & KPIs

Explanation/Reference Section

ERBRFTESGREES — —MBERKPI mE 2EEH
KPIB1.1 Total workforce by gender, employment type (for Mutual Growth
example, full- or part-time), age group and HREK K
geographical region.
MR EEEER (R FRE) « FEER Rt
EE DR IESBE -
KPIB1.2 Employee turnover rate by gender, age group and Mutual Growth

geographical region.
IR~ FiARI RMEE D HEB MK E -

HRE &

B2 Health and Safety

Information on:

Mutual Growth

B2REEZE — the policies; and — Employee Wellbeing
— compliance with relevant laws and regulations | f£RE&KKE — 8 T
that have a significant impacts on the issuer
relating to providing a safe working environment
and protecting employees from occupational
hazards.
ERRELZ2THEREMRERBESBELHEE
Hy :
— BE &
— ETHBTABEARXEMREBER LRI
KPI B2.1 Number and rate of work-related fatalities occurred | Mutual Growth
in each of the past three years including the — Employee Wellbeing
reporting year. HEK K — BTEF
BE=F (BRERFE) BFRAITHHAZ KL
KPI B2.2 Lost days due to work injury. Mutual Growth
EIEEATIERE - — Employee Wellbeing
HEKE — BIREF
KPI B2.3 Description of occupational health and safety Mutual Growth

measures adopted, how they are implemented and
monitored.

FEIFTER AN A B S 2 R B 25 0E - A RABRAFTT
NEERTTE -

— Employee Wellbeing
HEKE — BIEF
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HKEx ESG REPORTING GUIDE INDEX
BRBXFESCHRERSINE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFTESGIEESI — —RIWERKPI

Explanation/Reference Section
e 2EEH

B3 Development and

Policies on improving employees’ knowledge and

Mutual Growth

by gender and employee category.
ZERREEERE D - BREBTKXIN TS
(53 e

Training skills for discharging duties at work. Description of — Nurturing Talents
B3R Rz training activities. HEAKE — AFEEF
FRARMEERITIERE N MB LMK o

HEIES o

KPI B3.1 The percentage of employees trained by gender and | Mutual Growth
employee category (e.g. senior management, — Nurturing Talents
middle management). HERE — ATES
ZHERREEER (NERERE HREEE) S
SHXINEEF DL

KPI B3.2 The average training hours completed per employee | Mutual Growth

— Nurturing Talents
HREAKE — ATHEE

B4 Labour Standards

Information on:

Mutual Growth

practices when discovered.
I TE RIB N ER A IS SUPTERE A P8R -

B4% T8 — the policies; and — Child and Forced Labour
— compliance with relevant laws and regulations | f£RIKE — BT KiRELE
that have a significant impact on the issuer
relating to preventing child and forced labour.
BN IEE TR :A 484 ¢
— BE: R
— ETHBITAREAZENMEBEZELBRIIN
Ext e
KPI B4.1 Description of measures to review employment Mutual Growth
practices to avoid child and forced labour. — Child and Forced Labour
HAEEHEEBUARRET NRASHNER - | HRAKK —E2ITR®RAS
KPI B4.2 Description of steps taken to eliminate such Mutual Growth

— Child and Forced Labour
HRKE —ET KBELSE

B5 Supply Chain

Policies on managing environmental and social risks

Sustainable Business Strategy

Management of supply chain. — Supply Chain Management
B5 fit pE fE & I8 EIEMHEREAIRE Lt &R g5 EAYEGE - AR R B — R
KPI B5.1 Number of suppliers by geographical region. Sustainable Business Strategy
Ziblm B DR HEREE - — Supply Chain Management
AR R B — EE T
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HKEx ESG REPORTING GUIDE INDEX
BB FTESCHERSIRE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFTESGIEIEEI — —RIWERKPI

Explanation/Reference Section
e 2EZEH

KPI B5.2 Description of practices relating to engaging Sustainable Business Strategy
suppliers, number of suppliers where the practices | — Supply Chain Management
are being implemented, how they are implemented | AJ3FE L ERS — (LEEE IR
and monitored.

AR REERAED - mERITEBEEBENN
HEMEE - URBBERITRERTE -

KPI B5.3 Description of practices used to identify Sustainable Business Strategy
environmental and social risks along the supply — Supply Chain Management
chain, and how they are implemented and Al B B — TR
monitored.

Fo PR R P S R IR IR et g R B 0 B - LA
NIRRT R EER A -

KPI B5.4 Description of practices used to promote During the Reporting Period, the
environmentally preferable products and services Group has not implemented
when selecting suppliers, and how they are environmental criteria in supplier
implemented and monitored. selection and evaluation. Looking
il B A e S B A A B IR R EE AN AR TS 918 forward, we seek to improve our
B LARABREBTT REER 0% o supplier and procurement

practices.

WEBN - REEEREMRER
B R RITIRBEE - &
ERR - BMISREBGERMa 4t
FERSAEREE 1B Y o

B6 Product Information on: Sustainable Business Strategy

Responsibility — the policies; and — Fulfilling Our Customers’ Needs

B6EREE — compliance with relevant laws and regulations | Al ELLEE —mEE L HEK

that have a significant impact on the issuer
relating to health and safety, advertising, labelling
and privacy matters relating to products and
services provided and methods of redress.
FHAMREERNRBNRELELS EBES  B%
REFLEE AR AR
— BE R
— ETHBETABERZEMREBER LRI
KPI B6.1 Percentage of total products sold or shipped subject | Sustainable Business Strategy

to recalls for safety and health reasons.
PEdREREREEPREL R RIEREAMAY
BEE DL °

— Fulfilling Our Customers’ Needs
A FELEEE —mERPHEK
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HKEx ESG REPORTING GUIDE INDEX
BRBXFESCHRERSINE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFTESGIEESI — —RIWERKPI

Explanation/Reference Section
e 2EEH

policies, how they are implemented and monitored.
BB B ERHRE RBALECR - LU RAARERIT &

BRI

KPI B6.2 Number of products and service related complaints | Sustainable Business Strategy
received and how they are dealt with. — Fulfilling Our Customers’ Needs
BREANEMRREHIRFEE AREHFE - AREEEEE —mEEPREX

KPI B6.3 Description of practices relating to observing and Sustainable Business Strategy
protecting intellectual property rights. — Sustainable Innovation
o L RARE AR EE A AN EN - Al B B — AR

KPI B6.4 Description of quality assurance process and recall | Sustainable Business Strategy
procedures. — Fulfilling Our Customers’ Needs
il ERBBERERBRIEST ARHEGEERE —mEEPEX

KPI B6.5 Description of consumer data protection and privacy | Sustainable Business Strategy

— Data Privacy
A EC R B — BURRBAL

B7 Anti-corruption
B7 RE’S

Information on:

— the policies; and

— compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

Sustainable Business Strategy
— Business Integrity
AR EC LB — mEAE

laundering.

BRI ILERRE - $hE - BGFROERER -

— BE R

— BTHBETARERTENHBEZELRIIN
AR o

KPI B7.1 Number of concluded legal cases regarding corrupt | Sustainable Business Strategy
practices brought against the issuer or its — Business Integrity
employees during the Reporting Period and the AR R B — B EAE
outcomes of the cases.

RREHANEBEITASEEERHTEEENES
FARMEEE RFDRER -

KPI B7.2 Description of preventive measures and whistle- Sustainable Business Strategy
blowing procedures, how they are implemented and | — Business Integrity
monitored. AR R B — B EAE
Py e hE SR R RAR T - ARABRERIT R EE R TS
% o
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HKEx ESG REPORTING GUIDE INDEX
BB FTESCHERSIRE RS

HKEX ESG Reporting Guide General Disclosures & KPIs
ERBRZFTESGIEIEEI — —RIWERKPI

Explanation/Reference Section
e SEEH

KPIB7.3

Description of anti-corruption training provided to
directors and staff.
HimEEREIRENRESEI -

Sustainable Business Strategy
— Business Integrity
AR B LB — mEAE

B8 Community

Policies on community engagement to understand

Community Engagement

Investment the needs of the communities where the issuer fL[E £
B8 ERE operates and to ensure its activities take into
consideration the communities’ interests.
B RSER THREITASEMELRESTZEM
WREER T EZE BALREFZAEER
KPI B8.1 Focus areas of contribution (e.g. education, Community Engagement
environmental concerns, labour needs, health, tL[E £ E
culture, sport).
EFEREE(HE  BEEHE  SBIFRK &
Xt 85) -
KPI B8.2 Resources contributed (e.g. money or time) to the Community Engagement

focus area.
EETHBMBAER (N EERE)

HEm2E
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GRI CONTENT INDEX
GRIZERIREZRS

DIT Group Limited has reported the information cited in this GRI
content index for the financial year ended 31 December 2023
with reference to the GRI Standards.

ERBEMREEFRAFRZLEGRIFERSE T
HE_Z_=F+-_A=+—HILEMBEEHNR
GRIABRSIFSIBNEER -

22 BB RERRBETREENEL

GRI Standard Disclosure Explanation/Reference Section
GRIZ % wHE e 2EZEH
GRI 2: 2-1 Organizational details About This Report
General Disclosures 2021 | 2-1 #IEFE4HE N About Us
—RE IR EE — 2021 AR A E
RAR (P
2-2 Entities included in the organization’s About This Report
sustainability reporting BARARE

2-3 Reporting period, frequency and contact
point
2-3 [ESHA - AR I E AR G

About This Report
BN AN ==y

2-4 Restatements of information
2-4 5 REM

All respective sections
FrBREEL

2-5 External assurance

2-5 HMERRR AR

Although no independent assurance
has been performed, the veracity of
the Report has been reviewed by
management and the Board.
RELBETELRE BRENE
EMEKAEEBRNESSRS -

2-6 Activities, value chain and other business
relationships
2-6 &S - BEEMEMEERR

About This Report

About Us

Sustainable Business Strategy
— Supply Chain Management
AR AR E

BRI

AREK S B — e

2-7 Employees
2-71E8

Mutual Growth
HEK K

2-8 Workers who are not employees
2-8EEBMETL

Sustainable Business Strategy
— Supply Chain Management
AIRFER S B — HEEER

2-9 Governance structure and composition
2-9 BORRERE MR

ESG Governance
— Governance Structure

ESGE)A — BIARE
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GRI CONTENT INDEX
GRIZRIAEZG

GRI Standard
GRIZ#

Disclosure
HE

Explanation/Reference Section
g 2EZEH

2-10 Nomination and selection of the highest
governance body
2-10 &xBE A R A R

ESG Governance
— Governance Structure

ESGE R — BEVAZRE

2-11 Chair of the highest governance body
221N BRERAREERE

ESG Governance
— Governance Structure

ESG &R — EAZRE

2-12 Role of the highest governance body in
overseeing the management of impacts
2R EREAMEEEEXYEETETANAL

ESG Governance
— Governance Structure

ESGE)A — BEIARE

2-13 Delegation of responsibility for managing
impacts
213 ERFENFELERE

ESG Governance
— Governance Structure

ESGE)A — BIARE

2-14 Role of the highest governance body in
sustainability reporting
-4 REERARBEFHELRETNAE

ESG Governance
— Governance Structure

ESGE)A — BIARE

2-15 Conflicts of interest
2-15 Mz fdrZe

Sustainable Business Strategy
— Supply Chain Management
Al REAC R B — R IE

2-16 Communication of critical concerns
2-16 BRI R A E

Stakeholder Engagement
FHhES2HE

2-17 Collective knowledge of the highest
governance body
2-17 &ZEEREBORBAH

ESG Governance
ESG&EJA

2-18 Evaluation of the performance of the
highest governance body
2-18 &= B A B MENGTE

ESG Governance
ESGE’A

2-19 Remuneration policies
2-19 ErNER

Mutual Growth
— Employment Relations
HREKE —EE@IE

2-20 Process to determine remuneration
2-20 Fr T E /AR

Mutual Growth
— Employment Relations
HEK K — L ERER
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GRI CONTENT INDEX
GRIZERIREZRS

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
2-22 Statement on sustainable development ESG Strategy
strategy ESG BB
2-22 TR R S 129
2-23 Policy commitments All respective sections
2-23 B A FTEREEE
2-24 Embedding policy commitments All respective sections
2-24 B AR AGE FrEEEE
2-25 Processes to remediate negative impacts Environmental Sustainability
2-25 FiRE M B HRIR RIF A AN
2-26 Mechanisms for seeking advice and raising | Stakeholder Engagement
concerns Sustainable Business Strategy
2-26 F G TR H & BB /1 I — Business Integrity
FripELm
AR LB — EEAE
2-27 Compliance with laws and regulations All respective sections
2-27 BPIERER FrEEREE
2-28 Membership associations About Us
2-28 Bt &K B — Industrial Participation
ARERM — 128
2-29 Approach to stakeholder engagement Stakeholder Engagement
2-29 S| AR ELEN 7 # FHE2E
GRI 3: 3-1 Process to determine material topics Stakeholder Engagement
Material Topics 2021 31 Y EEHENIBIE — Materiality Assessment
BEHE —2021 RFihELm — s2MTHE
3-2 List of material topics Stakeholder Engagement
IETFBFE — Materiality Assessment
BihELE — BE2UTME
3-3 Management of material topics Stakeholder Engagement
33EEZRBEER — Materiality Assessment
FHESE — FEMTE
GRI 204: 204-1 Proportion of spending on local suppliers | The Group has no overseas suppliers.
Procurement Practices 204-1 Z b4 8 R ER B A <2 1 B 5 All suppliers were from China.
— 2016 AR BN B ML FER o PTB HLIER
BREBE® —2016 HREFE o
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GRI CONTENT INDEX
GRIZRIAEZG

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB g 2EZEH
GRI 205: 205-1 Operations assessed for risks related to Sustainable Business Strategy
Anti-corruption — 2016 corruption — Business Integrity
&5 — 2016 205-1 BT R B BT AR A [ B A B R B — e
205-2 Communication and training about Sustainable Business Strategy
anti-corruption policies and procedures — Business Integrity
205-2 BRAR E)5 R IR fr H R mAnE | AR S B — EmEAE
205-3 Confirmed incidents of corruption and Sustainable Business Strategy
actions taken — Business Integrity
205-3 B RHE)T A ITE) AR S B — R EAE
GRI 302: 302-1 Energy consumption within the Environmental Sustainability
Energy — 2016 organization — Resource Conservation

§EJR — 2016

302-1 BB REREREE

RIFAHENE — ERRE

302-3 Energy intensity
302-3 gEIR5EE

Environmental Sustainability
— Resource Conservation
IRIEAIHE N — BRIRE

302-5 Reduction in energy requirements of
products and services
302-5 P#RE m A RIS R BEIRTE 5K

Environmental Sustainability
— Resource Conservation
IRIEAIFEN — ERIRE

GRI 303:
Water and Effluents
— 2018
IKERURIXK — 2018

303-1 Interactions with water as a shared
resource
303-1 £ZKERZBEFE

303-2 Management of water discharge-related
impacts
303-2 BEEHIKMEE T E

Environmental Sustainability

— Resource Conservation and Waste
Management

RIBAIFE M — ERRENEERY
B

303-4 Water discharge
303-4 HEkE

Environmental Sustainability
— Waste Management
RIFAHEN —EEYER

303-5 Water consumption
303-5 fEk=

Environmental Sustainability
— Resource Conservation
IRIBAFEN — BIRIRE
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GRI CONTENT INDEX
GRIZERIREZRS

Emissions — 2016
BER) — 2016

305-1 BB EREHER (BB —)

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB g 2EEH
GRI 305: 305-1 Direct (Scope 1) GHG emissions Environmental Sustainability

— Carbon Emission
RIBOI B — PR

305-2 Energy indirect (Scope 2) GHG emissions
305-2 gL R EREH N (BB =

Environmental Sustainability
— Carbon Emission
RIBAIFFE M — RBEAL

305-3 Other indirect (Scope 3) GHG emissions
305-3 A fth iR E RS HEA (FilE =

Environmental Sustainability
— Carbon Emission
IRIBA AN — IRBER

305-4 GHG emissions intensity
305-4 )R E REEHEMRE

Environmental Sustainability
— Carbon Emission
IRIE AN — MR

305-7 Nitrogen oxides (NO,), sulfur oxides (SO,),
and other significant air emissions

305-7 AEAL (NO) ~ WAL (SO) HAt
BBARRREEH

Environmental Sustainability
— Environmental Management
RIEAHFENT —RIEEE

GRI 306: Waste

306-1 Waste generation and significant waste-

Environmental Sustainability

Compliance — 2016
IRIBAEH — 2016

307-1 BERIRBVERER

— 2020 related impacts — Waste Management
EEZEY) — 2020 06-1 ERVMEAREFEMERANEATE | BEAUHEE —BEEDER
306-2 Management of significant waste-related
impacts
306-2 BEIREEREYERNEATE
306-3 Waste generated Environmental Sustainability
306-3 REEEMEL — Waste Management
RIBAIFEN —BEYER
GRI 307: 307-1 Non-compliance with environmental laws | Environmental Sustainability
Environmental and regulations — Environmental Management

RIFAHENE —REER
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GRIZRIAEZG

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 401: 401-1 New employee hires and employee Mutual Growth
Employment — 2016 turnover HRERK K
&% — 2016 4011 ¥EE THE TR =
401-2 Benefits provided to full-time employees | Mutual Growth
that are not provided to temporary or part-time | R E
employees
4012 IR 2B E T (M e gk FRBET)
#1& FI
401-3 Parental leave Mutual Growth
401-3 B R HEKE
GRI 402: 402-1 Minimum notice periods regarding Mutual Growth
Labour/Management operational changes HRERK K

Relations — 2016
BEREFE— 2016

402-1 BRAELH T R E A

GRI'403:

Occupational Health and
Safety — 2018
BxEmEhes —2018

403-1 Occupational health and safety
management system
4031 BEL T HEEREEE RS

403-2 Hazard identification, risk assessment,
and incident investigation
403-2 FAlEk - SHE R RAE S

403-3 Occupational health services
403-3 B ERFERE

403-4 Worker participation, consultation, and
communication on occupational health and
safety

403-4 BRIET 2 EB LR ER  BARER

403-5 Worker training on occupational health
and safety
403-5 B TH & 253

403-6 Promotion of worker health
403-6 R B T 2R

403-7 Prevention and mitigation of occupational
health and safety impacts directly linked by
business relationships

403-7 TEW; FoR R e R R R B RN L
g

Mutual Growth
— Employee Wellbeing
HEKE — BIEF
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GRI CONTENT INDEX
GRIZERIREZRS

Training and Education
— 2016
BIIEHE — 2016

employee
404-1 BE BT HFEX IR TR

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH

403-8 Workers covered by an occupational Mutual Growth

health and safety management system — Employee Wellbeing

A03-8 XL T HERERRMMAE BT HEKE —BI@EH

403-9 Work-related injuries Mutual Growth

403-9 T15 — Employee Wellbeing

HEKE — EIEA

GRI 404 404-1 Average hours of training per year per Mutual Growth

— Nurturing Talents
HREKE — ASEE

404-3 Percentage of employees receiving
regular performance and career development
reviews

A04-3 THARZEREBEEREREZNETIR
paNnd

Mutual Growth
— Employment Relations
HEKE — HEH@IER

GRI 405:

Diversity and Equal
Opportunity — 2016
Zl T Eke
— 2016

405-1 Diversity of governance bodies and
employees
4051 BB REE N Z Tt

Mutual Growth
HREKE

GRI 406:
Non-discrimination
— 2016

406-1 Incidents of discrimination and corrective
actions taken
406-1 IR E M R EREA AL IETTED

There had been no case of
discrimination incident during the
Reporting Period.

Forced or Compulsory
Labour — 2016
5835k a8 458 — 2016

risk for incidents of forced or compulsory labour
409-1 BF @B LARFIB B EHERRRAE
BRI ERY

RIEAR — 2016 WERAREE R EMS -
GRI 408: 408-1 Operations and suppliers at significant Mutual Growth

Child Labour — 2016 risk for incidents of child labour — Child and Forced Labour
BT —2016 408-1 EBEEAET EHRRAELHIHER | RAKE —EIREALH
GRI 409: 409-1 Operations and suppliers at significant Mutual Growth

— Child and Forced Labour
HREKE —EI RigiEs
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GRI CONTENT INDEX
GRIZRIAEZG

GRI Standard Disclosure Explanation/Reference Section
GRIZ% BB e BEZEH
GRI 413: 413-1 Operations with local community Community Engagement

Local Communities
— 2016
EHiitlE — 2016

engagement, impact assessments, and
development programs
4131 B E iR -
38 & B

FEFENBRTE

R

GRI 414 Supplier Social
Assessment — 2016
g & T — 2016

414-1 New suppliers that were screened using
social criteria

A14-1 {F A SRR E A LR

Sustainable Business Strategy
— Supply Chain Management
AIfS S B — (HEEE R

GRI 416: Customer Health
and Safety — 2016
EPEFRETE — 2016

416-1 Assessment of the health and safety
impacts of product and service categories
A6-1 HEmMMIRE AR M ERER 22
Gk

All products underwent quality
assurance procedures.
FIEEmAKBERRIRT

416-2 Incidents of non-compliance concerning
the health and safety impacts of products and
services

416-2 5 REMM RS RE ML 2R ERE

Sustainable Business Strategy
— Fulfilling Our Customers’ Needs
AR ESLEE — B,

GRI 418: Customer
Privacy — 2016
BERER —2016

418-1 Substantiated complaints concerning
breaches of customer privacy and losses of
customer data

418-1 AR RILEPRAMELAEFPERNE
B

Sustainable Business Strategy
— Data Privacy
AIRER S B — BURREAL

_?_
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