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ABOUT

SINGTAOBE R £

Sing Tao News Corporation Limited (the “Company”) is a media company with
a vision to become a leading cross-media content and service provider serving
global Chinese communities. The Company is listed on the Main Board of The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”) (stock code:
1105). Its principal activities comprise media and media-related operations,
including traditional media spanning newspapers, magazines, recruitment
media and books, as well as online and mobile multi-media platforms which the
Company and its subsidiaries (the “Group” or “We") have been developing
to open up new reader segments and revenue sources. In building our cross-
media business, we keep a pulse closely on the latest development trends to
meet the extensive needs of the market. Based in Hong Kong, the Group's
business network covers major cities in the People’s Republic of China (“PRC"),
the United States, Canada and Europe, with around 1,220 staff worldwide.

The “Sing Tao” brand traces its origins back to 1938 when the daily
newspaper of the same title was launched in Hong Kong. Celebrating its
85t anniversary in 2023, the brand organised the “Sing Tao 85t Anniversary
Exhibition” at the beginning of the year, with the theme of “Growing with
Hong Kong"” running from 21 February to 6 March. The exhibition showcased
historic print exhibits and editions of Sing Tao Daily, allowing the public to
learn about the history of Hong Kong. Additionally, the Group collaborated
with The Hong Kong Polytechnic University to launch the ESG Certification
Program in May and organised the "ESG Certification Ceremony and
Sustainable Development Forum 2023” in November. This initiative aimed to
promote the concept of ESG and its practical application in daily life, as well
as to increase awareness of ESG across all sectors of society.
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1938

Sing Tao Daily was launched in
Hong Kong on 1 August 1938 by
overseas Chinese entrepreneur Mr.
Aw Boon-haw
19385810 (2B RAMH) MER
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1949

The English-language newspaper
Hong Kong Standard was initiated
in Hong Kong on 1 March 1949
1949 3A10 CRIEHR) EES
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1958

In 1958, Sing Tao initiated
professional journalism training,
established journalism departments
in colleges and universities, and
awarded annual scholarships
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1964

The Group's first overseas office
was established in San Francisco
in 1964 for the issuance of the Sing
Tao Daily "airmail” edition
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1965

Sing Tao officially relocated to

1994

The “Leader of the Year” award was
inaugurated in 1994
1994F it [T EphiE R |

1989

Hong Kong's first Chinese-language school
paper Sunny Campus was launched in 1989
1989F HIE 2B EMRNELER (BAR
&)

1986

Sing Tao Limited was officially listed in 1986
1986FEBERARERX LT

1984

"The 1st Sing Tao Inter-School Debating
Competition” was held in 1984
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1982

To encourage the study of journalism,
the Sing Tao Communication Centre was
donated to Hong Kong Baptist University in
1982
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1978

The New York, Los Angeles and Toronto
offices were opened in 1978

1978FRILARA) - BEBR S REWFRE

1976

The Sing Tao Charitable Foundation was
established in 1976 to donate effectively to

g
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provide relief to those in need
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635 King's Road in 1965 and Sing
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- inaugurated in the same year

' 1965F [E B B ) E 238635 1975

5 AFaI (28 RH) @R
1972

Sing Tao Newspaper Co., Ltd. was
officially listed in 1972
1972FEEHRFFRARER £

The San Francisco office published the
locally-produced Sing Tao Daily “US Western
edition” in 1975. In the same year, the
London office was set up and started Sing
Tao Daily’'s European edition
197545 =& it B R IE R B EITTRY
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1995

Sing Tao Daily’s e-paper was
introduced in 1995, the pioneering
electronic newspaper in Hong Kong
19954 (2B RAMHM) EX LM #HE
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2002

The Group's Magazine division was set
up in 2002 with the acquisition of East
TOUCH
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2005

Headline Daily was brought to the
market in 2005 and became the No. 1
free newspaper in Hong Kong
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2007

The Standard was re-introduced as

a free newspaper in 2007, becoming
the first English-language free daily

in Hong Kong. In the same year, the
Group built a brand-new printing
factory in Tseung Kwan O equipped
with state-of-the-art newspaper
printing machinery
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2008

Sing Tao published the memorial
book “Sichuan Earthquake” and sold
it for charity to raise funds for children
affected by the earthquake that struck
Sichuan province in China in 2008.

In the same year, the Sing Tao Charity
Foundation collaborated with Sowers
Action to construct a total of 7 schools,
facilitating the return to education

for out-of-school children in the
earthquake-stricken regions of Sichuan
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CORPORATE MILESTONES
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2023

The Sing Tao 85" Anniversary Roving
Exhibition commenced on 26 February 2023,
coinciding with the establishment of the
Sing Tao Volunteer Team in the same year
2023F2H26R0 [E585EF [HABHK
R KWETHERE] AR ARFESRETIHK
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2022

The mobile application “Sing Tao Headline”
was launched on 3 January 2022 providing

a comprehensive platform that integrates
news, videos, personalised functions and
practical daily-living tools

20221 A3HEH (EBEK) mEEME
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2021

The Group appointed new Board of
Directors and Management on 3 June 2021.
At the Annual General Meeting on 29 June
2021, the Group's Chairman introduced

the new focus on mobile digital media
development

202V F6 AR AEHZIHETERER
[E - REBERH20219F6 A29 ARRAF K
B LRTEERERADEIEEE

2017

The Group's headquarters were moved to
Tseung Kwan O Industrial Estate in 2017
017FAEEBUEHFERIXBESHE
EERE

2015

Ohpama.com is an online platform that was
launched in 2015, designed for parents and
children

20155 KL [OhIEM] BFRLETA
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The printing factory was expanded in 2011
to become Hong Kong's leading newspaper
printing plant and the first in Asia to be
awarded several ISO certifications
01MEFIEREFEER - DRERADELZ
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THE REPORT B I\ 7K # &

This is the 8% Environmental, Social and Governance ("ESG") Report
(the "Report”) published by the Group, aimed at disclosing the Group's
commitments, management approaches, and performances in ESG
aspects. The Report is prepared in Chinese and English and is available
on the respective websites of the Stock Exchange and the Group
(https://www.singtaonewscorp.com).
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REPORTING SCOPE
AND BOUNDARY
HESHERRR

The Report focuses on the major
business operations in Hong Kong,
namely newspaper and magazine
publishing and related digital media
operations, which represent the major
revenue and cash flow of the Group. It
covers the Group's ESG performance

during the period from 1 January 2023
to 31 December 2023 (the “Year” or
“2023").
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REPORTING PRINCIPLES
BE % /7 Rl

The Report is in compliance with the
mandatory disclosure requirements and
“comply or explain” provisions of the
Environmental, Social and Governance
Reporting Guide (the “ESG Guide”)
as set out in Appendix C2 of the Rules
Governing the Listing of Securities on
the Stock Exchange and is prepared
in response to the four reporting
principles in the ESG Guide, namely
Materiality, Quantitative, Balance and
Consistency.
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Reporting principles
B £ J7 Al

Materiality
EEM

Quantitative

Bt

Balance

T

Consistency

— Bt

Definition
T

The ESG issues determined by the Group are
sufficiently important to its stakeholders that they
should be reported.
HASKBEEENESGEEEHERMEAETRMN
WRIRERRKE -

Key performance indicators (“KPIs”) and their
data should be measurable and comparable
where appropriate, enabling evaluation of the
effectiveness of ESG policies and management
systems.

BREVEERESBEEE BN TEN T2
BEABALM - #ifaF HESGHE R M & 32 R AT

i -

The Report should provide an unbiased picture
of the ESG performance, allowing stakeholders to
objectively evaluate the Group's ESG performance.
RBERD RN EUHERESGRE » BRHER
B3 AT (4 N S [ HESGR 2R ©

Statistical methodologies should be consistent and
historical data should be provided where feasible
to allow for meaningful comparisons of ESG
performance over time.

Bat HOERRETE — B WREFTHBER TRMH
ELBE  AERMESGRIETAERNLR -




09

ABOUT THE REPORT
BARA R E

The Group's responses 75 B #Y[E] fE

The Group identifies ESG issues that are material to its stakeholders through conducting stakeholder engagement and
materiality assessment and ensures that these issues are comprehensively addressed in the Report.
AEEEBEEFNEBBMETER MG AP EHNHEN S EEMNESGEE - UHEFRBBEABELARSE
IR -

Quantitative KPIs together with methodologies and/or assumptions used for calculation are disclosed where feasible.
To ensure the accuracy of environmental KPls, the Group has commissioned an independent consultancy to conduct a
carbon assessment.

EATHBERT  AEERBRE(HERBEXEERARFENTER /XBRE - RERREBRERIESED
RN AEBE R B LBERETHRTME -

Information is disclosed in an objective manner to the extent practicable, providing an impartial overview of the
Group's overall ESG performance.

EURENATEN T AREESN  WEBMARKEEEESGH BHMEERR -

Unless otherwise specified, the Group adheres to consistent methodologies to ensure meaningful disclosures. The
relevant data for the year ended 31 December 2022 (“2022") and the year ended 31 December 2021 (“2021") are also
disclosed for comparison purposes.

BRrEHA ARERA -BOHFDE  REAEENRE - BE2022912H318 (120224 |) M & =2021F
12A318 ([20215F ) E B BIR T —RIR B AELL R Z A »




AS THE STEWARDS OF THE
GROUP, WE RECOGNISE THE
CRITICAL IMPORTANCE OF
ESG FACTORS IN SHAPING
THE SUCCESS AND IMPACT OF
OUR DAILY OPERATIONS. OUR
COMMITMENT TO SUSTAINABLE
BUSINESS PRACTICES GOES
BEYOND MERE COMPLIANCE; IT
IS AN INTEGRAL PART OF OUR
CORE VALUES.
ERAKENEERSE
RMEAIESGEEHAR
EENRDNTEBZTREE -
RAAEAISERRNER
ERTERETHAE
HERRMKEOEEART
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With the global trend and recognition to combat climate change in recent
years, an increasing number of countries, cities, businesses and other
institutions have made commitments to achieve carbon neutral or net-zero
emissions. This collective effort aligns with the growing awareness of the
need to limit global temperature rise to below 1.5°C as compared with pre-
industrial levels. The heightened importance of sustainability issues across
industries is evident, leading corporations to prioritise and place greater
emphasis on addressing them. Recognising this, the Group believes that
integrating sustainability into its corporate strategy is vital for effectively
addressing and managing the ESG challenges it faces. By doing so, the
Group can proactively respond to these challenges and provide courses of
action to effectively tackle them.
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The Board assumes overall responsibility for guiding the Group in integrating
sustainability into its decision-making and business planning processes,
as well as evaluating and mitigating its ESG-related risks by ensuring the
presence of effective risk management and internal control systems.

We established the ESG Sub-Committee under the Corporate Governance
Committee of the Company in 2020 to consistently anchor sustainable
development across the Group. The Group developed its Sustainability
Policy, outlining its commitments and management principles towards
ESG, thereby reaffirming its dedication to creating shared values for the
environment and society. To lead the Group to be better prepared for the
challenges ahead, the Board will continue to oversee and refine the Group's
sustainability strategy and goals, addressing material ESG issues and risks, as
well as management approaches. Relevant environmental targets covering
aspects of air emissions, wastes, energy consumption and water consumption
and strategies, are also established and incorporated into the Group’s
strategic planning.

The Group was delighted to receive “The Best Leading Publishing and
Media Firm of the Year” in “"Hong Kong's Most Outstanding Business Awards
2023", along with “The Community Chest Award for Outstanding Service”,
acknowledging the Group's significant contributions to charitable activities in
the past year. Additionally, we proudly received 20 awards at the “Hong Kong
News Awards 2023" organised by the Newspaper Society of Hong Kong,
highlighting the Group’s excellence in the media and publishing industry.
Furthermore, the Group has entered into a collaboration with the Hong Kong
Polytechnic University to launch the ESG Certification Program. Embracing
the vision of “creating shared value for the environment and society” with
determination, this initiative fosters collaboration between the academic
and business sectors to promote carbon neutrality. These achievements
underscore the Group's commitment and recognition in various fields,
showcasing its dedication to excellence and sustainability.
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Celebrating 85 years of success, the Group remains steadfast in its
commitment to ESG principles in its operations, dedicated to contributing to
a sustainable future and exemplifying responsible business practices. Looking
ahead, beyond maintaining our passion and commitment to the media
industry, the Group is devoted to embarking on a more sustainable journey,
promoting a low-carbon transformation of economic and social development.
We pledge to progressively enhance our sustainability performance by
integrating ESG factors into our business operations. Additionally, we are
committed to establishing greenhouse gas ("GHG") reduction plans aligned
with the national and local climate action plans. We sincerely appreciate the
support from the community and our stakeholders, and together, guided by
the spirit of “Innovation for change, professionalism unchanged!”. We will
make collective efforts to contribute to both the Hong Kong community and
the global Chinese community.
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OUR

APPROACH TO
SUSTAINABILITY
RPN AEEER T &

GOVERNANCE

Sustainability stands as a pivotal driver essential to business success. A robust
and effective sustainability governance framework serves as the cornerstone
for supporting the Group’s ESG performance and ensuring sustained
growth. Our sustainability governance begins with the Board overseeing
significant decisions on ESG issues, encompassing strategies, management
approaches, performances, targets, and reporting. The Board is also tasked
with regularly reviewing progress towards achieving the Group's targets. The
ESG Sub-Committee meets at least twice a year to review and monitor the
implementation and effectiveness of the ESG work. With clearly defined roles
and responsibilities, we aim to integrate ESG considerations into our business
decision-making and operations, advancing sustainable development.
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THE BOARD
Exg

\

e Oversee significant decisions on the Group's ESG issues;

e Evaluate ESG-related performance, as well as risks and
opportunities;

e Align with the expectations and requirements of investors
and regulators;

e Enforce a materiality assessment and reporting process e Develop and review policies and
to ensure that actions are well-followed; and practices; and

e Promote a culture from the top-down to ensure that ESG e Make recommendations to the
considerations are part of the business decision-making Board.
process.
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BUSINESS
FUNCTIONS
AND DIVISIONS
R R

ESG SUB-COMMITTEE
ESGHHEBZES

. Review the Group's policies,
e Support the operation of the ESG Sub- dt P tp i
) measures and target-setting;
Committee.

e Monitor the implementation of

measures;

. ESGHIBZE B & HE(E -
i BlF e |dentify significant ESG matters; and

O O e Organise regular ESG meetings.
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The Sustainability Policy developed by the Group provides an overview of its
commitments and management principles concerning ESG-related issues to
various stakeholders, including but not limited to employees and suppliers.
Moving forward, we are committed to continuously reviewing and exploring
ways to enhance our sustainability governance, encompassing strategies and
target-setting.

RISK MANAGEMENT

Robust and effective management of risks is an essential and integral
part of our approach to corporate governance. The Board has the overall
responsibility for evaluating and determining the nature and extent of
the risks it is willing to take in achieving the Group's strategic objectives,
overseeing and maintaining appropriate and effective risk management and
internal control systems.

We are committed to continuously enhancing our risk management system.
All levels of the Group, including the Board, the Audit Committee, and the
operation management, collaborate to ensure that the risk management
and internal control systems adequately and effectively monitor, control and
report. Additionally, the Internal Audit Department independently reviews
these systems on a regular basis.

The Group takes proactive measures to identify, evaluate and manage
significant risks (including ESG risks) arising from our business and the
constantly changing business environment at different levels within the
organisation. The Group adopts both top-down and bottom-up approaches
in relation to risk management. It combines a top down strategic review with
a complementary bottom up operational risk assessment to identify, evaluate
and manage significant risks.

The Group acknowledges the escalating attention from stakeholders
towards ESG-related risks and proactively assesses the impact of ESG
issues on the Group's business and its stakeholders through an annual
materiality assessment. The review process unveils emerging ESG risks and
opportunities, which are subsequently taken into account in the risk review
and business planning processes. The Group will continuously enhance its
ability to effectively manage ESG-related risks and capitalises on associated
opportunities, thereby aligning its strategies with the evolving expectations
of stakeholders.

For details of the Group's risk management and internal controls, please refer
to the Corporate Governance Report of our Annual Report 2023.
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COMPLIANCE MANAGEMENT

Non-compliance with applicable laws and regulations may result in fines,

litigation and other consequences, that may significantly affect our business

operations, finance and reputation. Therefore, we are unwaveringly

committed to conducting our business activities in compliance with the

highest ethical standards and all applicable laws and regulations. The Board

oversees the maintenance of a robust corporate governance structure

and practices to ensure that the Group operates in an environmentally,

socially and economically responsible manner. Clear guidelines have been

established for all Directors, management and employees to ensure that

relevant principles and practices are implemented effectively.

Aspects
EmE

Emissions

B

Employment and

labour standards
ERERELER

Laws and regulations that have a significant

impact on the Group
HEAKEBEEAKEMERER

Air Pollution Control

(Fuel Restriction) Regulations

(Cap. 3111 of the Laws of Hong Kong)
Air Pollution Control

(Volatile Organic Compounds) Regulation

(Cap. 311W of the Laws of Hong Kong)
Waste Disposal (Chemical Waste)
(General) Regulation

(Cap. 354C of the Laws of Hong Kong)

CZERIF R E B (RER ) A8 51)
(BEEMIEINNE)

(ZRBARER(BERHEFRIEY R

BIY (BB EHE3NWE)
CEDMRE(LBEY) (—R)BEHD
(BHBEDIE34CE)

Companies Ordinance

(Cap. 622 of the Laws of Hong Kong)
Employment Ordinance

(Cap. 57 of the Laws of Hong Kong)
Employees’ Compensation Ordinance
(Cap. 282 of the Laws of Hong Kong)
Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong Kong)
Minimum Wages Ordinance

(Cap. 608 of the Laws of Hong Kong)

CRRMEBI (BB LG FE622F)
CRBIEHI (BB EFIESTE)
(B B HEIEB) (BB LG F282F)
IR A E R (RLBR) 151
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Compliance

BRRE

No violations of relevant laws and
regulations that have a material impact on
the Group occurred during the Year.

RHBEHALTEBERFIAEEFTEATE
EARBDRRIER ©

No violations of relevant laws and
regulations that have a material impact on
the Group occurred during the Year.

RBERANLTEEREAEEBEEATE
MARBDRRIER -



Aspects
=T

Health and safety
fERREL S

Product responsibility

EmET

&

Anti-corruption

B\

Laws and regulations that have a significant
impact on the Group
HAKEEEALENEEER

Fire Services Ordinance

(Cap. 95 of the Laws of Hong Kong)
Occupational Safety and Health Ordinance
(Cap. 509 of the Laws of Hong Kong)
Factories and Industrial Undertakings
Ordinance

(Cap. 59 of the Laws of Hong Kong)
Factories and Industrial Undertakings
(Safety Management) Regulation

(Cap. 59AF of the Laws of Hong Kong)

CHEBIERI) (FB B A B E955)

(B ¥R 2 KRG (F B X6 55509
)

(IR TEEEIER) (BBENE9E)
(IR ITECE(Z2EE)BOINES
%15 £ 59AFE )

Copyright Ordinance

(Cap. 528 of the Laws of Hong Kong)
Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong Kong)
Trade Descriptions Ordinance

(Cap. 362 of the Laws of Hong Kong)

CRRTE GO (BB VED £528%)
CEAE B AL & 51D
(BRIEDIE486F)

(P8 i BB IR ) (BB A 53625 )

Prevention of Bribery Ordinance
(Cap. 201 of the Laws of Hong Kong)

KB LB R 6 D1 (BB A G £201 %)
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Compliance

BRRE

No violations of relevant laws and
regulations that have a material impact on
the Group occurred during the Year.

RBEHALTEERGAEEFTEATE
EARBRRRIER -

No violations of relevant laws and
regulations that have a material impact on
the Group occurred during the Year.

RBEHATEERGAKRBEEEATE
EARRRR IR ©

No violations of relevant laws and
regulations that have a material impact

on the Group occurred, and there are no
concluded legal cases against the Group or

its employees.

RBERANTEEREAEEEEATE
WRBERER  ARKREHEAEER
HETRENSBARITHARMS -



WE VALUE STAKEHOLDERS'
FEEDBACK IN IMPROVING
OUR OPERATIONS,
IDENTIFYING MATERIAL
ISSUES, OPPORTUNITIES AND
CHALLENGES FOR THE GROUP.

EMAEEERAFNENRE
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21

ENGAGING OUR STAKEHOLDERS
FinESHE

ENGAGINIG

OUR STAKEHOLDERS #p & 282

Maintaining sound communication and relationships with stakeholders is
foundational for business development. To comprehend the needs and
expectations of our stakeholders, we actively engage with various stakeholder
groups through a diverse array of communication channels. This process
helps us identify the material ESG issues, opportunities, and challenges,
providing insights for us to facilitate strategic planning and the review of our
ESG performances.

BROERBRIFNEBNHAZERERNER - RTRENENS
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Stakeholder groups

&4 R

Employees
8T

ss partners

Customers

=

Suppliers
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Shareholders and
investors
N
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MATERIALITY ASSESSMENT

During the Year, the Group conducted a materiality assessment to identify
ESG issues that are material to its stakeholders and business. This process

involved the following steps:

Identify relevant
ESG issues
B hAERAESGRERE

Collect stakeholders’

feedback
WEFhERR

Determine material
ESG issues
R EZMESGEE

Validation
HRER

Communication channels

Questionnaires and surveys
Emails

Intranet

Staff opinion system
Appraisals

Group newsletters
Employee handbook
Mobile communication

Questionnaires and surveys
e Emails
e Group newsletters

e Questionnaires and surveys
e Emails
e Group newsletters

Questionnaires and surveys
Site visits

Emails

Regular meetings

Group newsletters

Questionnaires and surveys
Annual meeting

Annual and interim reports
Emails

Video conferences

Physical meetings

Group newsletters

BEAE
BTt
A
STERZEG
ABRETHE
EEBER)
8T 3
BB

s
BTEf
£ B

HeEs
BTEf
£ B

MsHs
=

EEME
REEMA - AEEET T EENFME  UEE
HHBHEMEEABEHMESCHE - 2 — 8

BREEATER

15 relevant ESG issues, covering “Environmental”,
"Employment and Labor Practices”, “Operating
Practices” and “Community”, were identified by
reviewing the ESG Guide.

Questionnaires were distributed and collected from
a total of 139 internal and external stakeholders for
analysis.

4 issues, including anti-corruption, occupational
health and safety, labour standards, and product
responsibility were prioritised as material issues.

The Board and management reviewed and
confirmed the results of the materiality assessment
and the material issues identified for the Group to
address and report on.

o RIRESGHESIRHI15H40R
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Importance to Stakeholders Hi#F 3 & NEE

Material issues (ranked by descending order of materiality)

High®

Energy
Consumption

BERBEM

Water
Consumption

KXEIREA

Consumption

Community
Investment

HtERE

(2]

Low(&

@ Environmental
=15

EBRERSIER

EESE (REEMEFHD)

Anti-corruption s RENSF

Occupational health and safety o BEREE
Labour standards o TR
Product responsibility e EmBfE

HAtFEATRHER

z

<

L)

z

Other Raw Materials

£

Occupational

Health and Safety
BXRREZE
Air Emissions
ZREERD
Wastes 4 G h
BEE reenhouse
R 4 _ Gas Emissions
P BERBHN
) Employment
& =

Importance to the Group’s Business ¥t A< SE B2 E N EE 14

& Employment and Labour Practices
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°
.
Labour
Standards
B IR
°
«

Employee
Development
and Training

ST #REFIE

Climate Change
‘10

Eah

High®&

& Community

e

Other issues

HitheReE

Employee development and training
Climate change

Air emissions

Wastes

GHG emissions

Employment

Energy consumption

Water consumption

Supply chain management

Other raw materials consumption

Community investment

BTHERE

ZEREEH)
B
BEREHE
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BEREEA
KERIER
fHEREE
it AR
HERRE
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SUSTAINING ETHICAL BUSINESS OPERATION

BB EER

SUSTZAINIINIE

ETHICAL BUSINESS
OPERATION
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ANTI-CORRUPTION

The Group is committed to operating with integrity and transparency,
maintaining a zero-tolerance stance towards any form of corruption, including
bribery, extortion, fraud and money laundering. All Directors, management
and employees are mandated to adhere to local laws and regulations, as well
as the Code of Conduct as stipulated in the Employee Handbook. New hires
are required to thoroughly review and acknowledge the “Company Policy
Acknowledgement Form", which includes the "Guideline on Application of
the Anti-Bribery” section. This guideline offers practical direction regarding
the prohibition of employees from soliciting any advantage from relevant
parties, such as suppliers, agents, customers, or companies with business
relations or dealings with the Group. Acknowledgement of these policies is
confirmed by signing the document.

R&ES
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To mitigate any potential conflict of interest, employees are required to
promptly report any situations where such conflicts may arise. Offering or
accepting advantages related to the Group's affairs and business is strictly
prohibited. Employees are strongly encouraged to report any suspicious
activities or misconduct to the Human Resources Department via our
whistleblowing mechanism. Additionally, we enforce the Whistleblowing
Policy to encourage all stakeholders of the Group to voice concerns or report
any actual or suspected improprieties associated with the Group through a
confidential reporting channel. We ensure that all reported cases are handled
confidentially, and the identities of whistleblowers are protected under the
no-detriment principle.

The Group conducts annual anti-corruption training and education sessions
for both employees of the Group and Directors to enhance their awareness
and understanding of anti-corruption measures. This training initiative is
also extended to newly hired individuals, ensuring that all employees are
equipped with the necessary knowledge and understanding to prevent
corruption. Participation in these training sessions, which include seminars
and workshops covering various topics, such as ethics, compliance and anti-
bribery policies, allows Directors and employees to gain a comprehensive
understanding of relevant guidelines and laws and regulations regarding
bribery, extortion, fraud and money laundering. Throughout the Year, the
Group provided a total of 121 hours of anti-corruption training to employees
and Directors.

PRODUCT RESPONSIBILITY

The Group aspires to position itself as one of the leading media organisations
in Hong Kong, renowned for providing high-quality products and services
encompassing new media, newspapers, magazines, recruitment media and
other publications. Additionally, we offer advertising, promotional events,
printing and publishing services. In alignment with our commitment to
sustainability, we have established a dedicated webpage on the “Sing Tao
Headline” website focusing on ESG matters. This webpage showcases news
reports, analyses, and articles related to sustainable development topics,
showcasing our commitment to meeting the demands of our readers.

Given that the Group's core operations involve newspaper publication and
an online news portal, it underscores its responsibility to monitor society and
safeguard the public’s right to information. Therefore, great importance is
placed on the authenticity of the news. The Group ensures a high level of
reliability and accuracy of the news reporting, as this serves as a foundation
for maintaining the integrity and trustworthiness of its news content.

To achieve sustainable growth for our business, we have implemented
various policies and practices, including but not limited to those outlined in
the Employee Handbook and IT Policy. These policies address key areas such
as customer health and safety, advertising standards, labelling requirements,
intellectual property rights and privacy matters concerning our products
and services. To ensure the authenticity of advertisements and articles,
all information and content undergo thorough review and commentary
before publication to prevent any violations of relevant regulations. The
Group adheres to copyright laws and will only use copyrighted works, such
as computer software, books, newspapers, and audiovisual works, with
the proper authorisation from the copyright owner. In the event of any
infringement of intellectual property rights or dissemination of disinformation,
the Group will conduct a prompt investigation and take immediate action
to resolve the relevant incidents. We are committed to upholding ethical
standards and legal obligations in all aspects of our operations to maintain
trust and integrity within our industry and community.
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Case Sharin
EY D s “Sing Tao PROBE"” Complaint Platform
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The Group's brand-new programme, the “Sing Tao PROBE" was launched on 1 March with the aim of becoming the most
accessible grievance platform in Hong Kong. This platform’s objective is to “follow up your complaints at any time”, focusing
on reporting complaints from various segments of society and seeking redress for people’s grievances. This unique platform
serves as a channel for citizens from Hong Kong and Mainland China, as well as small and medium-sized enterprises, large
organisations and various government departments to voice out their complaints and clarify misunderstandings. Users can
also share their experiences, discuss trending complaints, and express their viewpoints on various issues. Their opinions will
be categorised into different segments such as “Snake Expose”, "Beware of Scammers”, “Hot Topics of Complaints”, and
"Everyone’s Complaints” as showcased on the “Sing Tao Headline” website. This programme underscores the Group's
proactive stance in creating an inclusive and participatory media environment that values the diverse perspectives and
experiences shared within the community.

AEENEHMBERESRAFEIRIAAEL  EEXNREERERENRFFE - Z T UREBF - HRE B
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ELETANBHMER SEAB2ENREBRENEERTS -

The Group is steadfast in its commitment to enhancing data security
and safeguarding the intellectual property rights of the Group and its
stakeholders. To mitigate the risk of data leakage, all computers within the
Group are equipped with anti-virus software and virus-checking programmes,
which are regularly monitored by the IT Department. Personal information
will only be collected from customers upon their explicit consent and will
be stored securely on the server with opt-out mechanism. Any unauthorised
disclosure or release of such information, whether in writing or verbally, to the
press or any individual within or outside the Group, is strictly prohibited and
will result in disciplinary action.

The Group has established channels, such as hotlines, for the readers or
clients to provide feedback or lodge complaints regarding product quality or
services. Throughout the Year, the Group has not received any product and
service-related complaints or encountered cases requiring product recall due
to health and safety concerns. In the event of complaints about the Group's
products and services, a comprehensive investigation will be undertaken, and
necessary improvement measures will be promptly implemented.

The Group is dedicated to integrating ESG principles into its operations,
recognising the importance of responsible business practices. As a media
group, we are mindful of the influential power we hold in shaping public
opinion and driving positive change. Leveraging the reach and influence,
we are committed to promoting ESG concepts to the public, enhancing
awareness, and encouraging individuals and enterprises to take action
towards a more sustainable and socially responsible future.
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Case Sharing Launch ESG Certification P
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The Group collaborates with the Hong Kong Polytechnic University to jointly promote the concept of ESG and enhance public
awareness. In May 2023, during the “PolyU/Sing Tao MOU Signing Ceremony and Press Conference”, both parties signed
a memorandum of understanding to launch an ESG certification scheme. The scheme aims to assess corporate sustainable
performances, recognise firms that have made outstanding contributions in the field of ESG, and provide advice for businesses
to improve sustainable performances. Additionally, “ESG Certification Ceremony and Sustainable Development Forum 2023"
was organised in November. The ceremony included a forum that featured a thematic discussion where industry leaders
gathered to explore the ESG direction in the future. A series of activities, including seminars and training programs, will be
implemented afterwards to promote ESG awareness and practices in the society.
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SUPPLY CHAIN MANAGEMENT HEEEE

The Group adheres to the highest ethical and professional standards when EREER  RGEER S ERHE  ABEMN
engaging with suppliers, service providers, collaborators, contractors, and HEERBAIHERD A FE  ARERRE
sub-contractors (collectively, the “Suppliers”). In order to minimise and BHERMERRE - REE SR KN E 1% 8 (6
manage external and internal risks across the supply chain, encompassing FESEEINEMA RS  BRERRREMEERERRE

environmental and social considerations, we have formulated the Supply A BAIEIE TR ERE EBR) MR R TT
Chain Management Policy and Supplier Code of Conduct. We actively RBEADLRBERZ RGN EE LAE

enforce compliance with these guidelines among our business units and TELERMERER  REFAFERREAA
Suppliers, fostering the integration of sustainability practices into their EEF  UEERFRBOREML -

operations to uphold the stability of our businesses.

To ensure environmental responsibility throughout our supply chain, the REREEHEBENTREMLE ERBBRES
Group evaluate Suppliers’ ESG performances in the following areas during AREEEE R EHEEENT ST HNESGR
the procurement processes, where appropriate. The relevant requirements of B WiSHEERSIBERRERHEHEOT
the Group will be listed in the tender and contract with the Suppliers.
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We select, engage and review the Suppliers according to a set of guidelines
and procedures outlined in the Purchasing Policy and Procedures. The
Group conducts basic due diligence and chooses suppliers through a fair
and impartial process, considering not only pricing but also the suppliers’
adoption of green practices and their past transactions experiences. The
Group reviews the list of major suppliers and assesses their performance
regularly to ensure alignment with the Group's requirements. Suppliers with
subpar performance may have their contracts terminated and be removed
from the vendors' list. During the Year, all of our suppliers were qualified and
met the Group's standards in the regular evaluation process.

During the Year, the Group has more than 1,200 suppliers, nearly 90% of our
major suppliers are based in Asia, and the rest are based in North America
and Europe providing services and products.

harassment against the staff.
Prohibit and prevent the use of

ensure employees are informed
about employment arrangements.

o RETREZEREEMIERE
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e Comply with all applicable laws,

regulations and standards related
to the business nature.

e Prohibit and prevent any forms
of corruption, bribery, extortion,
fraud, and money laundering.

e Establish employment systems that
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OCCUPATIONAL HEALTH AND SAFETY

The Group places great emphasis on safeguarding the health and safety of
its employees. As a responsible employer, we strive to prevent occupational
hazards and provide safe, healthy and comfortable working environments
for all our employees. We have established the Policy on Work Safety and an
Occupational Health and Safety Management System to ensure the health
and safety of our employees and suppliers working within our premises, while
adhering to applicable regulations and continuously improving our safety
performance. Through the implementation of the system, compliance with
regulations, provision of proper training, and regular review with follow-up
actions, we demonstrate our commitment to reducing occupational hazards
and safeguarding the well-being of our workforce.
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The Safety Management Committee is tasked with assessing all potential
occupational health and safety across for all operational sites. It adopts
suitable management and control measures for proactive prevention of
relevant risks and reviews the Group's health and safety performance through

ZEERZERAEMNGAA TIESMEENR
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three strategic steps: "Recognise”, "Manage”, and "Review".

Recognise

ARl

Recognise the importance of occupational
health and safety at work;

Endeavor to continuously improve safety
performance; and

Provide and maintain a safe workplace for all
workforce who work within our premises.

Comply with relevant laws and regulations;
Define and develop occupational health and
safety management structure and the system;
Provide training to employees for implementing
occupational health and safety management
system; and

Ensure compliance of internal policies and
occupational health and safety management
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system.

Review e Review occupational health and safety
15 management system for performance

enhancement regularly; and

achieve continual improvement.

Likewise, the safety and well-being of our employees are of paramount
importance at our printing factory. To ensure a secure working environment,
we conduct regular inspections in accordance with formulated codes and
guidelines. The relevant manual provides clear guidelines and instructions
for operations and work environments, while safe operating procedures have
been established for all high-risk activities.

Safety guidelines are provided to ensure our employees are well-versed in
the Group's safety precautions, including the protocols to follow in case of
emergencies and the proper use of safety equipment such as first aid boxes,
automated external defibrillators (“AED"), fire sprinklers and extinguishers,
emergency exit floor plans. Regular fire evacuation drills and safety talks are
arranged to ensure employees are adequately prepared for emergencies.
Additionally, periodic inspections of emergency exits are conducted.
We prioritise the health and safety of our employees who conduct on-
site interviews. To ensure their well-being and promote a secure working
environment, we provide our employees with a working outside form to fill

out and offer insurance coverage for approval.

During the Year, the Group arranged various training and seminars related to
occupational health and safety, such as first aid training (AED), work platform
operation, and employee health and medical benefits seminars.

¢ Implement appropriate follow-up actions to
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We offer Cardiopulmonary Resuscitation (“CPR") and AED training to our employees, providing them with the knowledge
and skills necessary to respond effectively in emergencies. We invited dedicated trainers from the Fire Services Department
to conduct comprehensive sessions, instructing employees on how to recognise the signs of cardiac arrest, perform CPR,
and use an AED device. Through this training initiative, we empower our employees to take immediate action during critical
moments and potentially save lives. The training not only enhances their individual capabilities but also fosters to a culture of

preparedness and support within the Group.
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We conduct one-on-one safety training for employees working in the printing factory. This personalised training adopts
a mentorship approach, with our safety officer leading the new employees to reinforce their technology and knowledge.
Through providing hands-on guidance tailored to each individual, we ensure that our colleagues receive thorough training
and are well-equipped to prioritise safety during the work.
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During the Year, 6 cases of work-related injuries were recorded, of which
5 cases had been resolved and the related employees had resumed
duties, resulting in a total of 420.0 days lost. These cases were handled in
accordance with relevant laws and internal policies. Additionally, we actively
explored improvement measures to prevent the occurrence of the same or
similar cases. No work-related fatalities have occurred in the past three years
(including the Year), thus the rate of work-related fatalities is 0%.

EMPLOYMENT

A team of talented employees is essential in contributing to the corporation’s
long-term viability. To attract and retain talent, the Group places great
importance on developing a desirable workplace with an inclusive and
fair employment system that safeguards the interests of its employees.
Workplace inclusivity and diversity are significant areas of focus for us. We
prioritise the establishment of diverse recruitment channels and processes,
aiming to attract applicants from various backgrounds. Our employment-
related procedures and arrangements are guided by a set of policies and
guidelines, including but not limited to the Employment Policy, Employee
Handbook, Equal Employment Opportunity Policy and No Child Labour and
No Forced Labour Policy.

Long Services Awards

The Group's annual “Long Service Award Presentation Ceremony 2023" was
held on 30 August 2023, to recognise the contribution of the long-serving
colleagues who have dedicated 10, 20, 30 and 40 years to the Group. A total
of 31 Hong Kong staff members were awarded in 2023.

LONG SERVICE AWARD

FRESENTATION CEREMONY

Recruitment Events/Seminars

The Group actively organises and participates in a variety of recruitment
events and seminars to connect with talented individuals and create
opportunities for professional growth. These events serve as platforms for
networking, knowledge sharing, and showcasing our values and career
opportunities, providing a unique opportunity for potential candidates to
interact with the Group, fostering a deeper understanding of the organisation
and the diverse opportunities available within the Group.

RIBEHR AEEREFRTIRZEBRD
HAsRE@R MEBABRRSET » HERX
4200KMEX - FFERMFERBOERNA K
RETRE - o RPEBRRLEEE B
LEARRSIBELUNESR - AEERBE=F(2
EREMABREAIRTHER  AET
THER% °

1’ =

AEERREA —BEEARENREENRE
HEREMEZE - BRSIRBEAT - AKREHD
REBTEEBENTHERE  YUABETEQF
MERGIERIES THZE - HFFEFTERTE
LBROBEEMEMS RN  BEZRELZ TED
BERBNRE FERIRATABEENHE
EoBMNEBHEBRETRLZHFGERE—-ZIW
BEMES - BRENENERFKE) (BT
Fp) (FEEBEEHE)ARTERFZE TR
THALZBHE) ©

R B BR 7% 2%

RNE B H 20234 & 4 i 75 22 78 18 4138 | R 2023 4F
8A30RAEIT - URE AANEBEFEN0F - 206 -
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Recruitment and
dismissal

Compensation and
benefits

Promot\on amd retention

Diversity, equal
opportunity and anti-
discrimination

All applicants are recruited through legal
channels and undergo fair and equal review
by the Human Resources Department to
ensure recruitment objectivity. Employees
will be legally dismissed if their performance
falls below the Group's expectations and
standards, or if their behaviour significantly
impacts operations.

The Group offers various benefits to employees
in recognition of their hard work, including
annual leave, birthday leave, maternity leave,
paternity leave, marriage leave, compassionate
leave, examination leave, compensation leave,
other holidays, etc.

Demonstrating concern for employees’ health,
the Group provides medical insurance, a travel
insurance scheme and other related schemes.
To attract, retain and motivate high-
performing employees, the Group provides
incentive payments, such as allowances,
performance-driven commissions and
bonuses, discretionary year-end bonuses and
share option schemes.

Through regular performance appraisals,
employees will have the opportunity of salary
adjustments and promotions based onto their
performance.

In order to retain talents, the Group provides
employees with incentive payments. Salaries
and payments will be periodically reviewed to
align with market changes.

Employees are protected under the Group's
Equal Employment Opportunity Policy and
the Employee Handbook, ensuring equal
opportunity for recruitment, promotion
and compensation regardless of their age,
gender, marital status, family status, disability,
race, nationality, religion or other factors.
Decisions are based solely on working ability,
performance, aptitude and relevant factors.
The Group welcomes individuals from diverse
backgrounds, races and nationalities.

The Group has zero tolerance for discrimination,
harassment, vilification and victimisation. If
employees experience unlawful treatment, an
immediate report should be filed to resolve
the issue and implement improvement
measures.
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Case Sharin
YL 9 Recruitment Fair under the Top Talent Pass Scheme (“TTPS”)

BRAZBIEFE(SABERES

JobMarket, the well-known local recruitment platform under the Group, collaborated with the Hong Kong Labour and
Welfare Bureau to organise the campus recruitment fair under the TTPS, aiming to attract talented individuals for Hong
Kong. Renowned companies across various industries, including finance, real estate, and business services, came together
to offer a diverse range of job opportunities.

The recruitment fair was a tremendous success, with 20 Hong Kong companies participating and a total of 97 different job
positions available, resulting in 777 vacancies. This recruitment event is a testament to the Group’s commitment to talent
acquisition and its active support for the economic development of Hong Kong.

REBET A BIEF GCJobMarket kKB B HYREB L T RBENREEERRTIAMEREES S BREBKE |ER
WEE)  BEMBEBLERMASS c 2  HME BERBESTENANRLEER -2  EHZTEOTE#S -

RESRERZ  HENEAEELELR  AHRRBRHRTERNA7T7EZREM - b ABES RSB T AEEEH A
T%Ii’iﬂ’ﬂéﬁﬂﬂ%ﬁéﬁ‘“/E%JEE’]FWS'Z% ©

Case Sharing :
=69 = Internships Program

EErE

We believe in nurturing young talent and fostering a culture of lifelong
learning. Our internship program offers interns the opportunity to collaborate
with the Editor-in-Chief in a mentoring and coaching relationship that
encourages mutual growth. Through this program, interns not only acquire
valuable job skills but also gain insights into the Group's operations, receiving
personalised guidance from the Editor-in-Chief. This mentorship approach
empowers interns to ask questions, seek advice, and develop professionally.
Importantly, the mentorship is not a one-sided endeavor; the Editor-in-
Chief also benefits from the interns’ fresh perspectives and innovative ideas,
creating a mutually enriching experience.

BB IRBEFEAS HERFEEOXERER - RMONEETE
REBERBETHARGESENRE BUT EFBHARKENES
MEZRAR o LiﬁEZ.ﬁ'iU f%ﬁi?ﬂ%ﬁ% SEEMNIIEREE  BER
ATHRAEEREEBTR ERENEACES - EEESEHAE
ERERMBELEEE - —?IE Ig%?%ii?%?’ﬂ: EZME BIETE
BEFHMNES ARECEREEENNBENMAINEEPER - #m
BliE—TEEE REMEER -




Festival celebration

The Group has a tradition of celebrating festivals through various activities
for employees. For instance, during the Mid-Autumn Festival, we express
appreciation to our employees by distributing mooncakes. Additionally, for
Christmas, each department takes the lead in organising team parties. These
celebrations serve a boost morale but also foster a joyful and cohesive work
environment. We are committed to creating a workplace where employees
feel valued and connected through these festive activities.

As of 31 December 2023, the Group employed 970 employees, comprising
531 males and 439 females, all based in Hong Kong. The turnover rate stood
at 37.0%, including 29.2% for males and 46.5% for females. This turnover is
attributed to factors such as department restructuring, an emigration wave,
and the relocation for study and work. For detailed statistics, please refer to
the “Performance Overview” section.
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Number of employees by employment level

ERABINETAH

1.0% cA

Board and senior

$196.4%

General employees
—RET

Number of employees by gender

ERRBINETAR

©
N
54.7%

Male B

Number of employees by employment category

BREREZEINETAR

©
N

8.8%

Part-time FRH

©
N
91.2%

Full-time 28

39.0% &)

50 years old or above

22.0% &)

40-49 years old

Number of employees by age group
BERARNBTHNET AR

~ 22

50888 A £

40-498%
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EMPLOYEE DEVELOPMENT AND TRAINING

Retaining talents is crucial to the corporate success. We firmly believe that
offering training and development opportunities empowers employees to
thrive in their career development. Our policy is dedicated to promoting
sustainable development among our workforce. We regularly assess
training requirements and employ diverse methods, including workshops
and seminars, to deliver effective training. Furthermore, we maintain
comprehensive training records to track progress. The policy underscores our
commitment to fostering a culture of continuous learning and supporting the

professional growth of our employees.

As outlined in the Employee Handbook, regular performance reviews will be
conducted with employees, serving as the foundation for salary adjustments
and promotions. The Group organised a variety of training programmes
and other learning and development activities tailored to the positions of its
employees, aimed at enhancing employee engagement and addressing any
possible skill gaps within the Group. To maintain and elevate the quality of
our training programmes, trained employees will be invited to participate in
a questionnaire aimed at evaluating their performance, learning experience

BETHREKIEI
BEEBSATREERIINER - HMBE - B
BETRMABIMERESEEDBMERELE
REARR - HANBERB D N E B T
BERE - -BRMEHRFEEIE R THERAHATE
MEESZEDNERERAOEI o teod - FH A
REZEEIFNCHEAEHER - ZBERERT
HABNREESERE XL E TR
B e

REBECELF MR - RIAEHYE 8 THETE
MERZ  WIALAERFH B ENE T KK - A
SEREE THMARE  SRSERIER N
HMBEREERTY EERGEIZSHAERE
MAEEATRFENREZE -BTRENRES
BIEEMEE RMAEEFEXIEILERS
HEHBMANKRE BELBMNMEHANTET
FHh o E - REBIZE B BPIRTIRRIBIIRE -

and the content of the training activities. This feedback process helps us

improve our training initiatives in the future.

Training Target audience Objective
BIEE BERHR B
Aim to help newly hired employees comprehending
Ind‘u.ction o 8 o New hires the C.iroup’s% expectati-ons, fostering communication
training . SFABET and increasing commitment.
NG . HOMABET TRASEYE  (BEBANESRE
Aim to empower individuals with the knowledge, skills
Management M . and tools essential for efficiently leading and managing
B anagemen
training MEEJE? teams, departments or the entire organisation.
geEll S EETZEVZNME  RENMTE - BRUHEREMNE
BB - BF R EAEA -
Aim to provide staff with the requisite skills and
knowledge through training, encompassing the latest
Job-related training General . . .
) = industry trends, pertinent knowledge, work skills,
courses employees
R | —mET occupational health and safety.

BBIEAE TREHEMEREEMAE - BREMOTE
BE - MEAMEMTIEREE  BREFRELE -

Aim to introduce ESG-related topics and emerging

e themes aligned with the Group's corporate strategies,

All employees thereby generating sustainable values for the Group in

PIEET

training
ESGIEH

the long run.
T AR RS [ (b R R MR AR AT O ESG AR RE A FN T L
7 WM AREEAEREN A FHEEE




In addition to on-the-job training, mentoring, job shadowing and secondment
opportunities, we actively promote the development of new competencies
among our employees that contribute value to both their professional
careers and the Group. Employees are encouraged to attend external
workshops, industry events, and seminars to refresh and enhance job-related
knowledge and skills. To support continuous learning, education subsidies
and examination leaves are available for application when participating in
designated courses approved by the Group. For detailed statistics, please
refer to the “Performance Overview" section.

Total number of employees trained

ZIETAH

845

00O

cCOoOOD

LABOUR STANDARDS

The Group adheres rigorously to applicable employment laws and regulations
throughout the recruitment and employment process. As outlined in the
No Child Labour and No Forced Labour Policy, all forms of child and forced
labour are strictly prohibited. No employee is compelled to work against
their will or subjected to forced labour. Moreover, the Group refrains from
engaging with suppliers who employ child labour or forced labour in their

operations.

The Human Resources Department holds the responsibility of verifying
the identity and eligibility of work of the applicants during the recruitment
process, ensuring that all successful applicants have reached the legal
working age. In the event of identifying child labour in violation of the
recruitment process, the Group will promptly halt the application and address
the case in accordance with relevant regulations or policies.

All forms of involuntary labour, including threatening, fraud and coercion,
are strictly prohibited. Details regarding working hours and arrangement
of overtime are explicitly outlined in the work time shift and Employee
Handbook. In cases of policy violations, relevant employees will face penalties

as stipulated by the policies.
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Average training hours per employee
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AR IR

REDUCING

ENVIRONMENTAL
FOOTPRINT
B R I5 B B

The Group is dedicated to addressing environmental crises, including

climate change and resource depletion by identifying and minimising the
environmental impacts associated with daily operations. This commitment is
underscored by the adoption of mitigation policies and measures, as outlined
in our Environmental Policy, Emissions Policy, Policy on Efficient Use of
Resources, and Environmental and Natural Resources Policy. We encourage
our stakeholders, including but not limited to employees, business partners,
customers and suppliers, to integrate environmental considerations into their
daily operations wherever feasible. This collaborative approach reflects our
shared responsibility in contributing to environmental sustainability.

AEBZNREHRERHE  BRAEZCNERMESE AR L EER
LPAFEBURENEE RPEKREEE) (HHYBRE) (ER
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During the Year, the Group has set relevant targets for the environmental
aspects to better manage the Group’s material topics and its sustainability
performance. The table below summarises the Group’s environmental targets
and its progress towards the targets:

Aspects
Em

Air emissions
= RBE Y

Energy consumption

BE IR £

48
i,

Water consumption
IKERE B

0,

Environmental targets

REAR

To maintain or reduce the Group's GHG emissions intensity by the
year ended 31 December 2024 (“2024"), using 2023 as the baseline
year.

LA2023%F AR - fEE E20245 12 A31 B IEFE ([20245F ) 2
AIRFHBEERAEENAERBHERER -

To maintain or reduce the Group's hazardous and non-hazardous
wastes intensity by 2024, using 2023 as the baseline year.
JA2023F REEF  RUFREFIFEEAEENEERES

To maintain or reduce the Group's energy consumption intensity
by 2024, using 2023 as the baseline year.
LA20235F RELESE - 2024 F RIFAMEEREBAEERERZE °

To maintain or reduce the Group's water consumption intensity by
2024, using 2023 as the baseline year.
JA20236F R B AESE - R2024F RIFHFEARBAOFEKEE .

RBEMA > AREHETRABBENBER - A
B MEREEZEMAFEERGEN - TERE
MTAEENREZASRLERAENERIER

Progress

ERBER

In progress

HETH

In progress

#EITH

In progress

HETH

In progress

#EITH
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MANAGING EMISSIONS BRYER

AREMERNSEREANZERSEYMR(EOR
ERE) N AEEBS I — R R
B AEREIR - WAL ESERAMIRIE S IZ

To mitigate and monitor all forms of air pollutants and carbon (or GHG)
emissions, the Group adopts a set of measures to reduce emissions and use

o

of resources, as well as to achieve their relevant environmental targets.

Focus areas

gl

Optimising resources use
efficiency and reducing resource
consumption
RABERERREXFR D ER
HRE

Mitigating carbon and air
emissions

A A B B DA BE SR B DR

Measuring, monitoring, and
reporting environmental
performances

et - EEPEANE IR WA X

Measures

it

Replace traditional lamps with LED spotlights and T5 fluorescent tubes to enhance
energy efficiency.

Install timers and automatic shut-off for the outdoor lighting to minimise energy
consumption.

Implement thermostats for all air conditioning units to enable smarter control of
room temperature, promoting energy conservation.

Ensure regular maintenance and repairs of equipment to optimise their efficiency
and lifespan.

Assign specific staff members to inspect the on-off status of general office
equipment before and after office hours, promoting energy savings.

Install water-saving taps to reduce water consumption and contribute to water
conservation efforts.

Use equipment with water-saving labels to optimise water efficiency in daily
operations.

Conduct regular inspections of drainage systems to prevent water leakage or
plumbing faults, ensuring effective water management and conservation.

193%LED&’*%DT5§E§E"%‘ NEELRNAE  REERAEK -
REINR Eﬂ%a’f*# s M B ERFTEE - BERM L)
RABZERARER \EL/”S BRI S =R  REH
BREBRENEERE  BLERENERSS -
?EEJEE)\E%JJ# ‘HTF'EJEW% & — R AREBOFRE - RER -

7 HERKH DRK - AREEIKTAE -
;‘Eﬁ"*ﬁﬁﬁ% ?%EE’] R4 T H EEERRRKRE -
EHREPKES B ERKHEBHE EREREEMEAHAK -

Use video conferencing equipment to minimise the need for local and overseas
business travels, reducing carbon footprint associated with transportation.
Prioritise the purchase of green products, such as paper certified by the Forest
Stewardship Council ("FSC"), to support sustainable and environmentally
responsible sourcing practices.

EREGEHRE - ﬁ’\zliimﬁiﬁ\\/‘ﬁﬁﬂﬁ%% * R A BEL5E 8 4R B BV R R A o
BERBREER WRAKMEEZE S ([FSC)REMMRR @ STIFAFEM
HRFEENREEREE -

Collect, measure and review environmental KPlIs to identify opportunities for

improvement and gauge progress in sustainability efforts.

WE  SEAMBRBRREREZR B BERSTESAHEER TIENE
REBER -
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Focus areas Measures
BEREE #it
Promoting environmental e Encourage employees to switch the lights off after using the office and conference
awareness at work rooms, during lunch hours, before leaving for an extended period to promote
RAIERENRREH energy conservation.

e Display posters highlighting water-saving practices to raise awareness among
employees.

e Encourage the use of electronic supporting mediums instead of paper or printing to
reduce paper consumption.

e Set double-sided printing as the default option to minimise paper usage and
promote sustainable printing practices.

e Place recycling bins or boxes in designated collection areas to facilitate proper
waste separation and recycling initiatives.

e FRMETHEERBMAETREARER FTRESFBMEARE RS - X & KEHEBER
AR BB M R ARG - (RERARER -

o SREREIKEHAER  RSETHEHKER -

e FRETITEAMEFHENKBRRIER KD HKFIHFE ©

o REHEMITHAEREN [ERWPVAERAES - HEFFETEME -

e HREWRERRELKRMIEWE  ABEEBETEYDENEI

During the Year, due to the resumption of regular operations following the RBERRN  BREBEBEMRETEEEE K
epidemic, the Group has experienced an increase in activities such as on- SENRSRG SRTEDEEMEM K&

site interviews, meetings and events, with an increase in use of the Group's EEENEREHRE 2N - AEERCHER
vehicles. The Group emitted 32.0 kg, 0.7 kg and 2.4 kg of nitrogen oxides oA BERZ0ATAAY - 07TATHAtY

("NOx"), sulphur oxides ("SOx") and respiratory suspended particles (“"RSP"), F2ARFTAIRABZN T - RELH AT KA
respectively, from the use of the Company’s vehicles. Emissions of NOx and BIFRFHBEE DRI A T #)5%HM8% i it
RSP were reduced by around 5% and 8% respectively, while emissions of SOx SmEI B ERIEINT 8917% °

increased by around 17%.
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Nitrogen oxides (NOx)
&Y

Sulphur oxides (SOx)
ek

Respiratory suspended particles (RSP)
CILON =2y

Reduced jE 4> Increased &N Reduced j# 4>

) U

Emissions of Emissions of Respiratory
Sulphur oxides (SOx) suspended particles (RSP)
RE LB E CILSON =2 s 9561
2022 2022

Note: #Eat -
1. Calculated with reference to “How to Prepare an ESG Report — Appendix 2: 1. 2EBRIMEMOCNMERRE LEREAR
Reporting Guidance on Environmental KPIs" issued by the Stock Exchange. S BIRERESURIZERESI DT E -

GHG emissions mER BB

For GHG emissions, during the Year, the scope 1, 2 and 3 emissions EAEREHEN  RNREBR - &@E— - §E
amounted to 123.0 tonnes of carbon dioxide equivalent (“tCO,e"), 3,521.9 “RBEE=ZMNEERAE DR AB12302H — A1
tCO,e and 53,268.0 tCO,e respectively, resulting in the total amounted eS8 35219 M &Lk E & R53,26801
to 56,912.9 tCO_e. The GHG intensity of Scope 1 and 2 amounted to 0.01 WS bR E 2 - B HERESE R569129 1
tCO,e/square feet and 3.8 tCO,e/employee, which remained relatively stable —RtREE  #HE - LEE_ARAEREHEMN
as compared to 2022. HEROCOIRAE —EiEE FHRMI8AM

—&EREE /BT - HEH2022FRIFELHKT o
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' gas emissions?

3 R8 BE R

2022

115.7

tonneCO,-e AM—F{LHREE

3,915.9

tonneCO,-e AM—FLIREE

58,947.0

tonneCO,-e AM—FLHREE

Total greenhouse gas emissions (Scope 1&2)

Total greenhouse gas emissions (Scope 1, 2&3)

BERBENEE (BE-N=) BEREHFRAE (8E— - —MN=)

tonneCO,-e tonneCO,-e
AW —FREE AW —F{LREE

2023 2022

Greenhouse gas intensity (by area) (Scope 1&2)

BERBEREE (REE) (8E-FM=) BER

tonneCO,-e/square feet tonneCO,-e/square feet

AM_SHER FHR AM_SHEE FHR
2023 2022

Greenhouse gas intensity (by employee) (Scope 1&2)

BERBINEE RETIAR) (BE-RM=) BESR

tonneCO,-e/employee tonneCO,-e/employee
AM_ERER &I AM—S(HEE 8T

2023 2022

Notes:

GHG emission data is presented in terms of carbon dioxide equivalent and calculated
with reference to “The Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standards” issued by the World Resources Institute and the World
Business Council for Sustainable Development “"How to Prepare an ESG Report
— Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock
Exchange and the “Sustainability Report 2022" published by the CLP Power Hong
Kong Limited ("CLP").

Includes direct emissions from company-own vehicles.

Includes energy indirect emissions from electricity purchased from power
companies.

Includes other indirect emissions from disposal of paper waste, freshwater
processing, sewage processing and the business air travel of the Group's

employees.

62,578.6

tonneCO,-e

AM_FHER

Greenhouse gas intensity (by area) (Scope 1, 2&3)
BHREE (ZER) (S8 E— - ZfM=)

Greenhouse gas intensity (by employee) (Scope 1, 2&3)
BHNZE (REIAY) (5HE— - —F=)

tonneCO,-e/employee

AM_SHER BT
2022

it -

BEREENEE IR _A(HREERY  ¥2E
BREERNRER  tRERFFT LR AT FEER
IEESeTEMNCAERBREATE  bEe
FTERIR S IZAE) - W AR S (L A BB IR 3T - 4L
EREARE MR- REMBEIUEIZERE
S URBEBFEENBERAA(FEDEBH
A FBHERBME) ©

BEAREMAOE RN -
BERERENDNFBENE NMEENERBEE
BERR ©

PIEREERAES  RKEE SKEEBNAEH
METINHDBRITITE LN HMBEEHER -




Wastes

The Group actively seises opportunities to minimise the generation and
disposal of waste in its daily operations. We embrace the 4R principles
(Reduce, Replace, Reuse, and Recycle) to guide the reduction, collection, and
disposal of hazardous and non-hazardous wastes, ensuring compliance with

relevant laws and regulations.

Hazardous waste

BERRY

Measures &1

e Adopt non-alcohol printing method.
FRAEBRER AR -
Use organic-based printing ink for our

products.

REMWERERBHBSE -

()

Handling methods B 77 5%

Hire registered and licensed chemical waste
collectors for collecting and handling e-waste,
used zinc plates, used printer cartridges and

spent ink.

BB M AR R RO L B EE R M U B R AR IR &
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AEBBEGERREEPSRBERIELERE
BED - ZARARROR DR  BRER -
EREMBRBERBMB)AD  WENEERZM
BERERY  WREBTHBIAEES -

Non-hazardous waste

BEBREY

Measures &7

Use electronic st

using paper or prin

EREFET B

Double-sided printing was set as default
printing.

RECHITHRBRERN -

Recycling bins or boxes are placed at
designated collection areas.

EHEEWRERNE B, -

Handling methods B3 75 7%

Collect used paper, plastic and
metals for recycling.

WSS 8 AR R ARGR ~ &

B -
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In addressing hazardous and non-hazardous wastes, the management of
the Group regularly issues internal notices to remind employees of proper
disposal procedures. Furthermore, the Group has implemented specific
measures to fulfil its objectives of waste and pollution reduction. For instance,
special meal arrangements in the staff canteen are offered to encourage
employees to value food and minimise food waste. In addition, the staff
canteen has also used electronic cookers to reduce carbon emissions. The
utensils provided in the staff canteen are reusable, contributing to waste
reduction initiatives. These proactive measures align with the Group's
commitment to sustainable practices.

During the Year, the Group generated a total of 68.2 tonnes of hazardous
waste that included spent developer, spent ink and script zinc plates. As
compared with 2022, the hazardous waste generation was increased by about
14% with the increasing usage of spent developer and script zinc plates. The
non-hazardous waste produced recorded 11,160.0 tonnes. It mainly included
a total of 11,092.0 tonnes of newsprint used and 68.0 tonnes of food waste
from the staff canteen. The total non-hazardous waste decreased by around
9%.

Spent developer
150 P 3B 1O JR &2 A

Spent ink
& i 22

Script zinc plates

150 1 38 #9 E 5l 8 AR

Intensity (by area)
%E(KREE)

Intensity (by employee)
HE(REIAR)

FREEERESEEYHIA A5EEEET
BErARES REBIETIEEMNEERR
P oo btsh - AEBIFRE AR EE - B ERD
RERSEAMBIZ - Pl E 8 TEEREEH
BEZH SBEIZERY RIBRVERE -
BE BIEEIEFEAEE  FoibR-8
TEBEENZEARNEEFER  ARIREED
TEE -ELEGEEAREEHATEEERD
AGEE

RGN - NREBHELB2AMEEEEY -
BIEERBNBETE - BEhaEREABMNER &
R o BA20224F FALL - BE 3 R &2 B R0 BN R £ ik 62 A
ENEN EEEEVELESENT H14% - &
EEZVHELEHB11002M  EFXFZEE
11,0920 A M8 B 4K A = LA 68O ME B 4 (B
TERE) BEEEWRERDH% °

20224

10.7

tonnes AMA

1.6

tonnes MR

47.7

tonnes AMA

60.0

/NI

0.0002

tonnes/square feet

R FHR

0.06

tonnes/employee
AW/ BT
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Non-hazardous
mEREEY

20224

Newsprint used
S 3R 4 5% 2 12,278.0

tonnes AME

Intensity (by area) (Newsprint used) 004
RE(RERE) (BREERE)

tonnes/square feet

AW FEHR

Intensity (by employee)

(Newsprint used) 1 2 5 8

HERETIAR) (BHEERE) tonnes/employee
AW/ BT

Newsprint collected for recycling
A B 1,358.4

tonnes AMA

Food waste?

B 45.7

tonnes AMA

otal non-hazardous waste 1 2 3 3 2 3 " 7 7

BREBRZYAER

tonnes A WA

Intensity (by area) O o 04

HE(REE) tonnes/square feet
— AW FTR

EE(REIAZ) tonnes/employee
AW/ BT

Oio Intensity (by employee) 1 2 0 87

Notes: 1B -

6. Data collection system was improved to cover staff canteen (food waste), assuming 6, BAYBKWEZGEREETLE(HE)  HHE
the weight of food waste is 3.8 pounds per gallon, with reference to EPA’s “Volume- E2E2XERREERERNILEREEEKRE T
to-Weight Conversion Factors”. TE R INF3.885 ©

7. Restated. 7. &5 -
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Other raw materials consumption

Paper and ink

Due to the nature of the Group’s business, significant amounts of paper
and ink are consumed in the production. To minimise the impact on forests,
we actively encourage the use of environmentally friendly products such as
paper from Forest Stewardship Council. Collaborating closely with recycling
companies, we collected newspapers for recycling and remanufacturing in
the printing process. In our printing operation, stringent supervision and
control measures are implemented to ensure the efficient use of newsprint.
Regular maintenance of printing machines is carried out to prevent multiple
starts and stops, reducing start-up waste. The Group has also simplified
the layout designs to reduce paper usage and enhanced quality control
to minimise wastepaper loss from erroneous samples. In a commitment to
social responsibility, we donated recycled newspapers to The Society for
the Prevention of Cruelty to Animals ("SPCA") to support their campaigns,
fostering a positive impact on the community. These initiatives reflect the
Group's dedication to sustainable and responsible practices in its operations.

Case Sharing
RbD=E

H fth JR A1 A

AR A h =

HEASENEBLE LEBRTPFEELAX
ERRMME - RBERIHUBRMOTE - H
EESEERARRER  PIMFSCEEMNMKR -
B EER R R EI A E - EEREIE S YRR
METERMBEE - ERMOERIEBF
BT B BB S AR BN A
ER - HERKFETERRE  HIEZRRY
HEE - OB BHAEERARER o NEETT
BT RERA AR D BEROER - WHNRE
B RERLIAEREAMERNERE
RX-RETHEEE RMAMNEEEEDDHS
(TSPCAD BB O U HRA - A FMFIHIEE
RUEBHREMFE SLBERRT AEEE
EEBETAHEERMNEEENRE -

Donation of Recycled Newspapers Supports Animal Welfare Campaigns and Programmes

FREREXSBVNENEH NS

The SPCA urgently sought newspapers to meet the daily needs of the animals under their care. Recognising their pressing

requirements, the Group took proactive steps to engage with the SPCA through the “Sing Tao PROBE" platform. Upon

discovery approximately 400 to 500 newspapers were required for capturing and providing care for stray cats, the Group swiftly

arranged a donation of a batch of recycled newspapers (used for plates and color printing tests). We took immediate action to

help improve the lives of stray animals in need and actively support the SPCA’s Animal Welfare Campaigns and Programmes

through this act of kindness.

NEWS
o— O

I, 17978 FESPCAR T & 8 R 45 B 70 0% 12 1t 175 MR B B
MMBEEESR REEERAIEEnNT|TanR
+ SPCARTBI - T REBENBERRREEA
#1400F 50005 ARk 15 - A BRIz 5k T — BB IR

WA (AR ENR SR % 38 &) 1B 8 - 3 1P BN & R EX
78 EHEEPREEZTENRRIYONLEE I
BREEERRBFFSPCAN B MR FE B M5t E) -




Furthermore, all ink used is supplied by manufacturers who adhere to
ISO14000 and 1ISO14001 Environmental Management System Standards,
along with 1ISO%000 and ISO9001 Quality Management System Standards.
The Group also employs organic-based printing ink for its products, aligning
with environmentally conscious practices.

Looking forward, the Group remains committed to ongoing reviews of
its impacts on the environment and natural resources. It will continue
to undertake comprehensive management measures where necessary,
demonstrating a commitment to continuous improvement in sustainability
practices.

In recognition of the scarcity of resources, the Group is unwavering in its
commitment to utilising and allocating resources efficiently. We prioritise
optimising energy, water and resources use efficiency in our operations,
actively working to reduce the consumption of energy, water and natural
resources. Additionally, we promote environmental awareness among
employees to the extent feasible. For further details, please refer to the
relevant measures outlined in the “Managing Emissions” section.

Simultaneously, the launched all-new “Sing Tao Headline” app serves as a
comprehensive platform, providing users access to news, videos broadcasts,
personalisation functions and practical daily-living tools. This strategic move
represents a transition to the digital media market. Users can conveniently
view trending news, featured videos and diverse live programs anytime
and anywhere, eliminating the need for physical delivery and subsequently
reducing carbon emissions. Through its contribution to reducing paper
consumption, minimising energy and water usage, decreasing waste
generation, and facilitating sustainable content sharing, the app plays a vital
role in promoting environmental sustainability.

During the Year, the Group consumed a total of 9,479.0 MWh energy. With
the increased consumption of gasoline, the total energy consumption
increased by around 0.5%. The Group conducted Walkthrough Energy Audit
through CLP, and the audit report showed that the main building of the
Group was energy efficient.
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Gasoline?

ik

Electricity
B

al energy consumption

Intensity (by area)
=E(REE)

Q00
Intensity (by employee)
oy B

Note:

8. The unit conversion calculation is based on the conversion factors in “Energy

Statistics Manual” issued by the International Energy Agency.

Water consumption

Water scarcity and water-related hazards such as heavy rains are occurring
more frequently due to climate change. Although the Group has no issues
regarding water sourcing, it attaches great importance to water resources
management.

20224

7.7

MWh JKELBF

412.7

MWh JKFLEF

9,015.1

MWh JKEL B

9.435.5

MWh JEFL R

0.03

MWh/square feet
JEE R

9.8

MWh/employee
kBB BT

8 EBEUBBIREEREREEEMOGERAF
MymEmEFHE -

KERER

MRREEL  FAMBRRSEKEREMOR
RKEBEMIAE - DEALBEKRSERAE
EFEE  RANTHERKERESR -



During the Year, the Group consumed 20,783.0 cubic metres of water
resources, a growth of around 3% of total water consumption as compared
with 2022. The increase in water consumption in 2023 was due to the society
resumed normalcy in 2023, the Group has ceased to practice working from
home arrangements, therefore, water consumption has returned to normal

level.
/,
// Intensity (by area)
7 B
G
O ‘ O Intensity (by employee)
' BEUREIAH)
Wastewater

The domestic sewage generated by our operations is discharged to local
sewage treatment plants for processing through sewage pipe networks
following all the applicable regulatory requirements.
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CLIMATE CHANGE

Climate change is widely recognised as one of the most impactful
environmental crises globally, serving as a motivation factor for other
environmental issues. Among all myriad driving forces, human activities
stand out as significant contributors to climate change. The consequences
of climate change will continue to affect communities and businesses alike.
The Group acknowledges the urgent need for collective action, which is
addressing this alarming global issue. We firmly believe that identifying and
proactively managing climate-related risks and opportunities are essential
steps in building resilience to climate change and fostering a sustainable,
low-carbon economy.

In response to the escalating threats posed by climate change, the Group has
conducted a comprehensive review of the potential risks associated with its
business operation.

Physical Risk

Extreme weather events, such as typhoons and heavy rains, pose potential
adverse effects on the Group, including electricity shortages, asset damage,
increased of maintenance costs, and threats to the health and safety
of employees. Additionally, the production and distribution of physical
newspapers may become more costly in specific regions due to the increased
expenses, and inclement weathers can disrupt the physical distribution of
newspapers. To address these climate change-related risks, the Group has
implemented specific operational measures, including remote work options
and guidelines for on-site interviews. Furthermore, we have secured relevant
insurance coverage to mitigate potential financial impacts.

The safety of our employees engages in on-site interviews is of paramount
importance, and we consider potential physical risks associated with
climate change. We proactively monitor the Hong Kong Observatory and
government emergency management departments for extreme weathers
warnings, adjusting relevant businesses activities accordingly. As part
of our commitment, we have set a goal to reduce our carbon emissions
and embrace energy-efficient practices in our operations. Continuously,
we actively seek opportunities to use low-carbon and regionally sourced
materials in our procurement processes. Our dedication to addressing climate
change risks extends beyond internal measures, and we remain vigilant in our
efforts to foster sustainability and resilience across our operations.
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The development of international policies, laws and regulations on climate
change, coupled with the evolving commitments made by the Hong Kong
Government to reduce carbon emissions, poses potential operation risks
and may lead to increased compliance costs. Non-compliance with climate
change regulations could expose the Group to risks of compensation and
litigation, potentially harming corporate reputation. The Group is well
prepared to manage significant impacts arising from the changes in climate
change-related regulations and policies. Each department within the Group
will maintain vigilance in monitoring existing and emerging climate-related
trends, policies and regulations. Furthermore, ongoing assessments of the
effectiveness of our actions in addressing these challenges will be conducted.

In addition, we have instituted the Climate Change Policy that articulates
our commitment and approach. We are dedicated to taking proactive steps
to enhance our resilience to climate change, including but not limited to,
promoting the use of energy efficient and low or zero-carbon products and
services in our procurement processes. We also encourage our stakeholders
to support carbon reductions in their daily operations wherever practicable.
Rigorous assessments of climate risks and opportunities, along with their
impacts on our operations are integral to our approach. The Group places
significant importance on addressing the major environmental, legal and
market changes induced by climate change. Our commitment to these
principles underscores our responsibility to navigate and adapt to the
evolving landscape of climate-related challenges.

We acknowledge that public opinions may shift towards digital news
consumption due to concerns over the carbon footprint of physical
newspapers. This presents a significant opportunity for the Group's growth
through our development of the digital media market. The potential
acceleration of the transformation to digital versions of our products
could result in higher profits over time. Embracing digital platforms not
only addresses environmental concerns, but also aligns with the evolving
preferences of our audience. The move to digital media allows us to deliver
timely and relevant news content in a more sustainable manner, contributing
to the reduction of paper waste and energy consumption associated with
traditional print media.

Looking ahead, the Group is committed to continuously reviewing and
enhancing its approach to identify, prepare for and respond to climate-
related risks and opportunities that are relevant and material to our
operations. This strategic focus positions us to adapt to changing market
dynamics while contributing positively to environmental sustainability.
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NICE

BACK TO THE SOCIETY
EIR:- o=
COMMUNITY INVESTMENT

We consistently bear in mind the support and trust extended by society as we
pursue our business development. The Group is dedicated to delivering high-
quality journalism and serving as an effective advertising medium, ensuring
the success of its business endeavors.

In accordance with our Community Investment Policy, we actively seek
to understand the needs of the communities and identify appropriate
community investment opportunities, we actively seek to comprehend
the needs of the communities and identify suitable community investment
opportunities that align with both their requirements and our business
objectives. We strive to manage the impacts of our daily operations on the
communities, understanding their needs, and where applicable, working
in partnership with organisations or communities to utilise our skills and
expertise, and to drive positive changes on social issues. This collaborative
approach underscores our commitment to social responsibility and
our aspiration to make meaningful contributions to the well-being and
development of the communities we engage with.
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Case Sl_wfring Sing Tao Tour
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In line with our commitment to educating and nurturing the next generation, the Group consistently prioritise the goal of
cultivating students’ interest in journalism and providing the younger generation with a better understanding of the operations
of a cross-media organisation. The Group organises regular “Sing Tao Tour” for schools and non-profit organisations. The
Group also participates in the “Business-School Partnership Programme” organised by the Education Bureau to promote
students’ implementation of life planning education. By the end of 2023, the tour, offered nearly 3,000 individuals the
opportunity to interact with staff from the Group's Editorial Department, Art and Production Department, Printing Department,
New Media and Information Services. During the tour, our dedicated staff members explain and demonstrate their operations,
actively engaging with students and addressing their questions. The aim is to broaden students’ horizons within the media
industry through these informative and interactive career exploration events. The Group remains committed to fostering
educational initiatives that contribute to understanding of the media landscape among the younger generation and therefore
promoting industry development.

REHEREET —ROAR AEERIAEESLEHNBETENER EFS—KRETHRERERBHNEE X
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We are devoted to various community investment initiatives, encompassing
monetary or in-kind donations, sponsorships, volunteer services,
collaborations with organisations, knowledge sharing, and more. In line
with this commitment, the Group has also established “Sing Tao Volunteer
Team” to encourage employees to actively participate in volunteer services,
support charitable causes, and engage in the Group’s community investment
activities. By integrating social responsibility into our business practices and
collaborating with the people of Hong Kong, we aim to contribute to the
building of a brighter and more inclusive society.
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Contributions B #&EE)

Projects of the Year FFEIEH

Sing Tao Charitable Foundation Scholarships
ERREESRES

Sing Tao Charitable Foundation Students’ Loan Fund
EEREECERES

The Group is proud to support the education and
development of future journalists and talents in
the news industry by offering one-off scholarships
to outstanding students pursuing Journalism and
Communication at The Chinese University of Hong
Kong.

In the 2022/2023 academic year, the Group provided
scholarships of approximately HK$40,000 to 8 deserving
students, reaffirming our commitment to fostering
excellence in journalism and communication education.

AEBREZEABBFXASHHASERNEF 24
EHE—RERES AT RARRHETIEEMAEITE
ATHHEFIERE

F22022/2023 2 4F + ZNE2 @ H )84 (B F 2 A 8 5 4940,000
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The Group is committed to supporting students facing
financial difficulties by providing assistance to those
nominated by their educational institutes.

We extend financial aid through loans to students
enrolled in the 8 University Grants Committee-funded
universities and Hong Kong Shue Yan University.
Additionally, emergency loans are offered to students
in the aforementioned 9 universities, certain other
tertiary institutions, and secondary schools recognised
by the Education Bureau.

In the 2022/2023 academic year, the Group provided
loans totaling approximately HK$626,400 to 49
students, underscoring our dedication to alleviating
financial barriers to education and promoting equal
opportunities for students in need.
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Projects of the Year FFEIEH

The Standard/Sing Tao “Fat Choy” Drive Medical Students
Loan Fund

K%/ EB[EHIBHEDNES

Leader of the Year
BEH B MR AR

=

61

GIVING'BACK TO.THE SOCIETY

Contributions B #&EE)

The Group actively supports students facing financial
challenges, particularly those pursuing studies in
Medicine, Nursing, and Chinese Medicine at The
University of Hong Kong.

We extend interest-free loans to eligible students to
alleviate financial burdens and facilitate their academic
pursuits.

In the 2022/2023 academic year, the Group approved
loans totaling approximately HK$260,000 to 8 students
in these fields, underscoring our commitment
to providing financial assistance and promoting
accessibility to education in critical healthcare
disciplines.
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The Group is dedicated to acknowledging outstanding
leaders, aiming to inspire the younger generation to
strive for excellence and contribute to the development
of Hong Kong.

As of 2023, we have presented a total of 145 awards,
recognising and honoring individuals who have
demonstrated exceptional leadership qualities and
made significant contributions to the betterment of
Hong Kong. This initiative reflects our commitment to
fostering a culture of excellence and leadership in our
community.
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Contributions B #&EE)

Projects of the Year &

Inter-School Debating Competition
278 R Ft i L B

Sing Tao Chinese Quiz Competition

The “38% Sing Tao Inter-School Debating Competition”
served as a platform to hone students’ skills in use
of language, debating, analytical thinking, and
organisational abilities.

The "3 Hong Kong-Macao Debating Championships”
was a remarkable initiative to enhance communication
among Hong Kong and Macao students. The event
provided a platform for students to engage in
thoughtful debates and share their perspectives,
resulting in a more inclusive and integrated community.

(EBE=tN\E2ERERWLEIRBERMT
—EBRRBSTERESD  HwmI  oMEBEMA
BEEIEFE -

[EZEERT2RMBEEIZ —BAMEEREE
BBENEREY EEABLEETERRHNSE
PWEN EtMAEMEL - EENETMES D

tE -

Our initiative aims to raise public interest in the Chinese
language and encourage participants to delve into
its origin while gaining insights into the distinction
between Cantonese and Mandarin.

We promote the concept of “parent-child learning”
to foster stronger relationships between parents and
children through this enriching educational experience.

BN EDEERSARY P XNEK  HE2HE
ERARSHEBEXNRR - AETREZENLE
Y [ Bl o

BHMREIRFHZINHS  BBEEEENHE
Bh  BMERXTET L ZRMNRAE -
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EDUCATION &

Projects of the Year &£ EEH Contributions [E 8855 Bl

Story Writing Competition and English Writing Competition e The award ceremony for the “7t Story Writing
MEBELBEERNTIELE Competition and 11t English Writing Competition” was

successfully hosted.
e The competitions play a vital role in increasing students’

confidence in expressing themselves and contribute to
e - R the enhancement of their English writing skills.

e [FLENERFELEBE+ ERAXBELEIR
BRHAE AR SRAT o

e FERUEHHERBAXZEBHRNELNESMMN
RERFENBEEREM -

Shenzhen — Hong Kong — Macau Youth Creative Design e The “Create the Future — 15t SZ-HK-MO Design
Competition Competition for Young Talents” was conducted to
AERE D FEIERFTARE encourage young participants to showcase their

creativity. The theme of “Exchange and Mingling,
Creating the Future” emphasised the incorporation of
local customs in their designs.

o BHRIAIBARK-F-—ERBERSTLFEZRAK
B SBFE2EERAMMANAE - LBUIR
MRE BIBRRISER  BRACERGTTRAEM
B+ A5 -
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EDUCATION #&

Projects of the Year FFEIEH

Contributions B #&EE)

“National Education” Online Seminar

[BRHEE IR EHTE

Sing Tao 85" Anniversary Exhibition
EBSSEFIERE

-

The collaboration between families and schools to help
deepen students’ understanding of Chinese culture and
enhance their sense of national identity.

BBRREEN TR - ERS24ERCEFBEHN
T RAMBMANERBR -

The Group presented an exhibition in three locations,
including Hong Kong Island, Kowloon and New
Territory separately, showcasing the news photos,
historic print exhibits and editions of Sing Tao Daily.
The public had an opportunity to review Hong Kong's
significant historical moments and learn about the
changes from newspaper printing with letterpress to
computer printing.

FEBDFERE NERFNAZEETRE &
MEBRRZEBRERR MBARER TR
ERENBEEEEZELREZ - WAl T RBRAEF
ENRIZIERED R 2 B8 -
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CHARITY AND COMMUNITY CARE %&£t ERR1E

Projects of the Year £ EEH Contributions [E 8855 Bl
Sing Tao Charitable Foundation — Reader’s Donations e Helping individuals and families in need to overcome
EBREES —EERBXN their toughest times.

e Assisted 10 cases with approximately HK$1,000,000 in

EE) donations from our compassionate readers in 2023.

oL ) ] Lo =
e s HUOARTEMATRREERRERL -
_ (EEGEDRERRRLES 2023 818 B 8 51 0000007 7.+ P

ﬁr 10?5 EEHH;ETE 10RAR -

i .
P R
E TSR R

4 i F
ww-l\'.ai E *&
P‘Jiu_:lhéﬂl\r L]

B WA O A X

g il
i AR WHECAKRDER WRILH  SHEHE
CRFREENT - QS (DN EMBAE AT W Mﬂ!hhle'!"‘e".ﬂhli

Adversity Support Scheme with Yan Oi Tong e The Group has been actively serving the needy in
CRBEREZETE collaboration with Yan Oi Tong since 2009.

e In 2023, we have assisted 4 cases, providing support
3 92082077 ¥N- EMER totaling over HK$80,000.

REEAEHESAL B RS . AEEENVELECEEAE BEAEEE

HTRECEMAEHAES

o 2023%F  HAMIHABB T 4 REAR  RHEMHAER
80,000/ 7T

Ialf il

FAENEE  4RTAON
SHREENAE - #RACRE
—RiR | BeANBONAR

The Community Chest Rainbow Fund e Our efforts focus on assisting individuals with immediate
PRmeRERES needs.

e We have successfully assisted 6 cases, providing

,-‘,) ﬁ%ﬁﬁiﬁ%l&ﬁﬁt ﬁ?%ﬁ ﬁﬁﬁ]%& support totaling over HK$300,000.

SHRE R MMES . FEMASEN |E2599 6111 - RE |

Hig .l H s e b == g5 ®
W AakaTh amionaer mammmmmy S e s |
VIR I T UL L = o RBMBEMKIED ToRMESR - & B) A% 300,000
i £ T ©
* B3 Enans E
| 3 s 1 -

i i s (MF oSN
i ﬁkﬁﬁ B [ Lid HMERIFE
MEME: FEMREL CHEENAES |-
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CHARITY AND COMMUNITY CARE Z=Ed1t @RI1E

Projects of the Year £E g Contributions [E 8855 Bl
Donation to Hong Kong Society for the Blind e The Group organised charity book sale activities with
BREBBEAHED the total proceeds of HK$13,200 for donation to the

Hong Kong Society for the Blind.

o AEMBTEEXRTIZD - WKHEHIA13,200/E T
REBETEEEAHES -

Community Chest Award e The Group distributed free copies of Headline Daily and
A 7 B AR 7S 5% The Standard to the quarantined patients in the PRC-
assisted Hong Kong mobile cabin hospitals during the
epidemic, ensuring they stay informed on current affairs.
' The person under quarantine can stay up-to-date news,
financial, entertainment and lifestyle information during
the quarantine period.
e In recognition of the community and charitable
contribution, the Group was honored with “The
Community Chest Award for Outstanding Service”.

s AKEENRBHHELERNTETRERZZIBES
B A R ECEE 16 B ) AR XTER $) - B B Atk 4
THREE BXBBEATERBENBIESETN
A ME REMETERA -

e AEBREBHENZZZXNERMERS RER
AR5 22 IR AT ©




CHARITY AND COMMUNITY CARE %&£t ERR1E

Projects of the Year FFEIEH

Caring Company Awards
2 57 B R 82

Carlngcompany2°22 2

Awarded by The Hong Kong Council of Social Service
Fron e RiskE 8%

Media Partners for Charities

HERBORBAERH

Hong Kong Dlsneyland reaches
new environmental milestones 51
it 8

Taking place cn every 2ind of April, Earth Dy b a global campaign that
reminds peapie aroend the workd about the woency and importance
of taking condrete actions 16 seppact planet Eanth. In elelnm o the
HKDL) annoanced
hat 8 had reached several new milestanes In t efforts to ackieve
greener operations and protedt the esvirament.
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Contributions B #&EE)

The Group was honored to receive the Caring Company
Award, a testament to its commitment and recognition
of its charitable efforts within the community.

FEBAERARBESR URPEELREZS
EEHEER -

Promoted “ChariTea 2023" of Hong Kong Young
Women's Christian Association (YWCA).

Promoted “Vocabulary Learning Board Game” of Heep
Hong Society.

Promoted “30-Hour Famine” of World Vision Hong
Kong.

Joint promotion with Hong Kong Disney to promote an
environmental message.

HEEAEBHLEFS[ChariTeaB BB & E5T
2023

ARReHE(RRER  ARS2EHEBER)
REBSHEHEHED
HESMLTEAIEERERRES

)

ElfRtE
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OVERVEW &M E BB E

ENVIRONMENTAL B85

Environmental KPIs RiZBAEENIEE Unit Bz

Air pollutants emissions ZR 75 R YHE M E

GHG emissions B Z SR B HE &
tCOe
A —EtixgE

tCOe
NG iREE

Total GHG emissions BESR ik 48 tCOe
(Scope 1 and 2) ( ) PE-_FHREE

tCO,e/square feet
AE—altiEE FHR

tCOe/employee
AP _ELRERE BT

tCOe
N @ aiticg g

Total GHG emissions Zm tCO,e
(Scope 1, 2 and 3) =) PHE-_SHREE

tCO,e/square feet
AE—altiEE /FHR

tCOe/employee
AP _ELRER BT

2023%F

320

0.7

2.4

123.0

3,521.9

3,644.9

0.01

38

53,268.0

56,912.9

0.2

58.7

PERFORMANIC

20224

33.7

0.6

2.6

115.7

I8

3,631.6

0.01

38

58,947.0

62,578.6

0.2

65.1

134.1

3,723.6

3,857.7

0.01

35

Not available

RAEIR M

Not available

RELR

Not available

PN 2

Not available

RBLIR



Environmental KPls B BB ERIEE Unit Bz

Hazardous waste B ZEEY)

Spent ver - tonnes A 11.0 10.7 12.5
Spent ink % tonnes A 1.4 1.6 24
Script z es {56 FA 38 £ )l £ AR tonnes A 55.8 477 58.8

Total hazardous waste BEREEY tonnes A M 68.2 60.0 73.7

tonnes/square feet
D/ FAR
tonnes/employee
AW/RT

0.0002 0.0002 0.0002

Inten

0.07 0.06 0.07

Inten

tonnes A 11,092.0 12,278.0 16,798.0

] T 7 tonnes/square feet
o 0.03 0.04 0.05
(ARG DWE/FAR
tonnes/employee

1.4 12.8 15.1
AW/ BT

tonnes ‘AHE 1,358.4 1,758.1

Not available
REEIR M

16,798.0°7

tonnes A 68.0 45.7

12,323.7°

Total non-hazardous waste HEEREZE Y& tonnes Al

tonnes/square feet

0.04 0.04 0.06
D FAR

tonnes/employee
AW/ BT
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Environmental KPIs 3R 5 BB ENIEE Unit Bz

Energy consumption BEIRE#E

DIE MWh JKEL R
Gasoline T MWh JE L
Electricity MWh JK L
Total energy consumption B2 MWh JK R
o \ MWh/square feet
ntensity (by area)

S KR/ FHR
T | MWh/employee
ntensity (oy emp -

S KK/ BT

Total water consumption KERERAAEE cubic metres 3 73K
cubic metres/square feet
NHR/SFHR
cubic metres/employee
YhK/BI

Packaging materials'® G g 10

Total packaging materials AEHEERAR kg AR

used

intensity ( kg/square feet

ntensity (by ar

i AF/FHR

kg/employee

Intensity (by employee)

AT/BT

2023F

5.7

442.7

9,030.6

9,479.0

0.03

9.8

20,783.0

0.07

214

2,972.8

0.009

3.1

20225

7.7

412.7

9,015.1

9,435.5

0.03

9.8

20,262.0

0.06

211

969.2

0.003

1.0

20215

132
431.5
9,547.7

9,992.4

0.03

9.0

=R

0

26,229.0

0.08

285

%&a

Not available
REERM
Not available
REETRMH
Not available

RELR
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SOCIAL #&
Social KPIs # & ERENIEE 2023% 20224 20214
Number of employees'! T A" EOQOO)
Gender 5|
Male B 531 529 619
Female oqid 439 433 497
Age group F#r# 5! (6@2
1 I
29 years old or under 295 A T 207 194 232
30-39 years old 30-395% 172 159 191
40-49 years old 40-49%% 213 232 310
50 years old or above 507% 5 A | 378 377 383
Employment category {Ef@ 8% gﬁd)%
Full-time i 885 888 1,037
Part-time Eil 85 74 79
O]
Employment level B4k ,_HQ
000
General employees —RET 935 896 1,056
Middle management HREREE 25 56 53
Board and senior management EEkRREEE 10 10 7
Total BE 970 962 1,116
Employee turnover rate'? B T k%1 %g?
Gender 5|
Male F 29.2% 45.8% 26.8%

Female eq i 46.5% 64.7% 46.3%
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Age group F#: 4RI

29 years old or under
30-39 years old
40-49 years old
50 years old or above

Total

Number of new hired™ #f ABE T AZ"

Gender 145!

Male

Female

Age group FiR#H Rl

29 years old or under
30-39 years old
40-49 years old
50 years old or above

Total

Health and Safety REHEZ 2

Number of work-related injuries
Lost days due to work injuries

Number of work-related fatalities

Social KPls #t & BEAEEMISE

9B H AT

30-395%

40-4975%

50BE A k£

e

S

pegid

98B H AT

30-39%%

40-495%

508 3 A k£

B

HIZEHE

EIBIERATHEER

EIRTAZ

Percentage of employees trained™ Z1EFETHH

Gender 15

Male

Female

S

7

2023F

80.7%

34.3%

26.3%

20.4%

37.0%

162

214

199

75

42

60

376

420.0

80.6%

95.0%

20225

100.0%

69.2%

40.5%

33.6%

54.3%

150

208

176

66

66

50

358

587.5

69.6%

90.8%

20215

SRR

79.7%
44.5%
22.3%
14.9%

35.5%
231

297

SR,

240
126
99
63

528

N
op

695.0
0
Not available
REERM

Not available

REERH




Social KPls #t & EEEMISE

Employment level Bk

General employees —RET

Middle management PREERE

Board and senior management EEREREERE
Total B

Average training hours's 153Z 3| b 815

Gender 5|

Male B4

Female Z

Employment level B4k

General employees —RET

Middle management RREERE

Board and senior management EEREREERE

P 55 5% 3| B 21

Average training hours

Anti-corruption training K &53% I
Total training hours 3% 3| B8

Employees and the Board EIRES

Notes:

9.

10.

Restated.

Includes the use of paper box, meal box, cup and cutleries at staff canteen. Due
to the office resuming normalcy in 2023, the Group has ceased to practice working
from home arrangements, the number of take-aways from the staff canteen
increased, which in turn significantly increased the total packaging materials used.
Unit for presenting packaging materials has been updated.

Total workforce in Hong Kong operations at the end of the corresponding year.
Employee turnover rate = number of employees resigned/total workforce at the end
of the corresponding year x 100%.

New hired refers to the number of new employees.

Percentage of employees trained = number of employees trained of the category
during the corresponding year/total workforce of the category at the end of the
corresponding year x 100%.

Average training hours = total hours of training received by employees of the
category during the corresponding year/total workforce of the category at the end
of the corresponding year.

Restated.
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3 SRS

2023F 20225 20215

9]

()
—
O00

Not available
REgiR
Not available
REgiR
Not available

EN2 7

53.5%

77.1% 75.7%

100% 100%
100% 100%

87.1% 79.1%

(o
Not available
REERM
Not available
REERMH

0
[

—
Oo00o

28.3 30.5

34.7 71.9

Not available
RegiR it
Not available
REgiR
Not available

REgRM
32.0

27.4 51.4

183.2

211

6.5 5.6

31.2 47.0"

121 186 270

iz

9.

10.

15.

KED -

BREERTEBRCANGR €2 FFNER - AR
MAEARELER  AEECTBETERMALHE
BTEREMNIINEHEES  HMAREMBEMEHER
HE - RRBEMHBIBRNELB TN

REMREBEBHETHAR -

BTmAR = BB T AR / HEPRETHAZ
100% °

MSZEET =M ABETAZ -

ZINEIED = ZIERIZIETAZ / 5 HARZE
BIET4ALZ X 100% °

FILEFIRE = AR 8 TERZIRINEER L / MEH
RZIERIE TN -

@7 -




REPORTING GUIDE CONTENT INDEX % & A &

Subject Areas,
Aspects, General

Disclosures
and KPls
FEHE -

fEmE

—REER

BRERIER

Description
wE

Aspect A1: Emissions [EEA1 @ BEHY

Disclosure

KPI'AT.1

KPI'A1.4

KPI A1.5
A 52 18 WA 1ZA1.5

KPI'A1.6

Y

HIEIEALS

Information on:

a) the policies; and

b) compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to air and GHG emissions, discharges into water and land, and

generation of hazardous and non-hazardous waste.

EHEBRRAEREBHEN MARTHHEES BEREEBREVNEL

FHy

a) BX: R
b) BFHETABEATZENEREE KA

The types of emissions and respective emissions data.

BEDTE AR B AR A R R B -

Direct (Scope 1) and energy indirect (Scope 2) GHG emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume, per facility).
EREEDEEREZ(EE)BEREBHERE(UMFE) R(WER) =
BE(MASES SN  SRARMTE) o

Total hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).
FMELEEEEYEEUNFE) M(MER)EE(WLEEEEW - 51
RIEEHE) -

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
ELAEEEZNEEUBEA ) N(MER)BE(MNEBEEEMN - 817
R 5) -

Description of emissions target(s) set and steps taken to achieve them.

FAFTRI LR BERE B IR R AE R E L BRI EREL A 2 58 -

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.
HEBEERESEEYN AL REAFRTINREEERAESE
L B IRFTERERE) 2 5] o

=
R

Gl

Page/Remark
B fHE

18, 41

45, 68

46, 68

48, 69

49, 69

42-44

47-48



Subject Areas, Aol
Aspects, General s ?1: 5
Discl NI s
:: dolz:ses Description Page/Remark " A 3

ES B, R ' L
ZaE - " A ;
EBE - —BEER O i
BFRERER i Wi o o
B 5

Aspect A2: Use of Resources [EHA2 : &R

General Disclosure Policies on the efficient use of resources, including energy, water and other raw

materials.

ERERER(BEER  KREMERME)OBEK -

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in 51-52,70
total (kWh in '000s) and intensity (e.g. per unit of production volume, per facility).
REHESHNEER SEERER(NE Kooh) @2 (AT ET R
H)RBE(WMASEBEN BEREFE) -

Water consumption in total and intensity (e.g. per unit of production volume, per
facility).
HIEKERTEE(WNEBESEM BERHAH) °

KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve 41-42, 51
5 i them.

FAAEI L WBERERME B BE R BEIELBRAEMAN TR -

Description of whether there is any issue in sourcing water that is fit for purpose, 42, 52-53
water efficiency target(s) set and steps taken to achieve them.

st SRERE KR LA B (A - ARPRATSZ ) ks B iR R R E S

B L B IRPTERER By 8K o

Total packaging material used for finished products (in tonnes) and, if applicable,

with reference to per unit produced.

HRMMBEEMHNAE(UMFE)R(WER) BEEEMIGE -

Aspect A3: The Environment and Natural Resources BHA3 : BER XAEIR

General Disclosure Policies on minimising the issuer’s significant impacts on the environment and

— AR EE natural resources.

BMERTAHRERRAERERERZENBE -

KPI A3.1 Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

HARGERDHBRARARARERNEATELOENELAMATENTE °

Nor i
.&‘6
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Subject Areas,
Aspects, General
Disclosures
and KPls
FEERE -
BmE - —RIKER
BRERER

Description Page/Remark
A& Bk R

Aspect A4: Climate Change EHA4 : RIRZ1L

General Disclosure Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

BN EEE R ARG ETAEEYENBEARBREBEENBER -

Description of the significant climate-related issues which have impacted, and 54-55
those which may impact, the issuer, and the actions taken to manage them.

HRAEERAEEHBETAEEYENEARBGEREE - REHTH -

Information on: 18, 34-35

a) the policies; and
b) compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

EBRFHLRE BREEET ITEEES B FE#e  Zalk RE
WA R E M5B REF A

a) B K

b) BTHETABEARZENBEBER AN

BER -
KPI B1.1 Total workforce by gender, employment type (for example, full- or parttime), 37,71
2k W HE 1RB1.1 age group and geographical region.

ZR  BREER(WERBEIRE)  FRAJNK BRI DNES B -

Employee turnover rate by gender, age group and geographical region. 37,71-72
RIER - FEARI KRB S EEB WKL X -



Subject Areas,
Aspects, General

Disclosures
and KPls
FEERE -
BE - —REER
BRENER

Description
AR

Aspect B2: Health and Safety FEEB2 : REHEZZE

General Disclosure

KPI B2.1

KPI B2.2

KPI'B3.1

KPI B3.2
MG 1ZEB3.2

Information on:

a) the policies; and

b) compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to providing a safe working environment and protecting employees from

occupational hazards.

FRAREZE2TERERGEREMLBELEEN

a) BX: R
b) BTHETABEAZEMERER KA

Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

BE=F(BRERFE)EFRITRMHABRILE -

Lost days due to work injury.

HATEELXTIEAE -

Description of occupational health and safety measures adopted, and how they
are implemented and monitored.

R TR AR R FE AL 255 - URBBEATRERTE -

Policies on improving employees’ knowledge and skills for discharging duties at
work. Description of training activities.

BRRITEEET LIERENMB K ERENEE - R BIES -

The percentage of employees trained by gender and employee category (e.g.

senior management, middle management).

ZURFEEEAN(NSREERE HREEE)FINZIEEBDL -

The average training hours completed per employee by gender and employee
category.

BRI KEBENE D  BREBETRZINFHRE -

77

ESG GUIDE CONTENT.INDEX
ESG iESIAB Z3|

Page/Remark
B fEE

19, 31

34,72

34,72

31-34

38-39

72-73

39,73
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Subject Areas,
Aspects, General

Disclosures
and KPls
FEERE -
BE - —REER
BRENER

General Disclosure

KPI B4.1

KPI B4.2

Description
AES

Aspect B4: Labour Standards fE[EIB4 : # T %8|

Information on:

a) the policies; and

b) compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to preventing child and forced labour.

R IEETSHRGEISTH -

a) BX: R
b) BFHETABEALENERBEE KA

Description of measures to review employment practices to avoid child and
forced labour.

s RIS E I EE AR PE T RBHSET -

Description of steps taken to eliminate such practices when discovered.

7R B B RIS H B A BB T ER AR O 2P B o

Management EEB5 : ftFEHEEE

Policies on managing environmental and social risks of the supply chain.

EEHERANREREEAREE -

Number of suppliers by geographical region.
RiRE D HERHEE -

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented and
monitored.

R BAEREERNEN MERTEMEANNHEREE - ARERE
MITRERTTE -

Description of practices used to identify environmental and social risks along the
supply chain, and how they are implemented and monitored.

M EEEAPNHERETERMOREREGRARNED - URBBERTR
BERFE -

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

M EREREABREZRARAREGERBNED - ARBERNTRE
BIE °

Page/Remark
B fEE

18, 39

39

39

28-29

29

29

28-29

28-29



Subject Areas,
Aspects, General

Disclosures
and KPls
FEERE -
BE - —REER
BRENER

Description
AR

Aspect B6: Product Responsibility FEEB6 : EmE{E

General Disclosure

KPI B6.1
R A IR 1RB6.1

KPI B6.2

KPI B6.3
18 12B6.3

KPI B6.4
7 i1 4B MUIE 1RB6 .4

KPI'B6.5

Information on:

a) the policies; and

b) compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to health and safety, advertising, labelling and privacy matters relating

to products and services provided and methods of redress.

FHMRHERNRENEREZSE BES SERLBEEUARERS

R

a) BX: R
b) BTHETABEAZEMERER KA

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.

EEXEEXEMm@BTRAREEREEEMMAL KA DL

Number of products and service related complaints received and how they are
dealt with.
BEBNERERBNIRFEE AR EHTE -

Description of practices relating to observing and protecting intellectual
property rights.

T 3t B A R AR FB AN R EE R R A V1S B -

Description of quality assurance process and recall procedures.
HitESREBERERBKER

Description of consumer data protection and privacy policies, and how they are

implemented and monitored.

HHEEEERRERILEBER  URBERTRERESE -

79
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ESG iESIAB Z3|

Page/Remark
B fEE

19, 26

27

27

26-27

26-27

26
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Subject Areas,
Aspects, General

Disclosures
and KPls
FEERE -
BE - —REER
BRENER

General Disclosure

KPI B7.1

KPI B7.2

KPI B8.1

KPI B8.2

Description
AES

Aspect B7: Anti-corruption BEB7 : RES

Information on:

a) the policies; and

b) compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to bribery, extortion, fraud and money laundering.

BEILHER DR RFEREREN

a) BX: R
b) BFHETABEALENERBEE KA

Number of concluded legal cases regarding corrupt practices brought against
the issuer or its employees during the reporting period and the outcomes of the
cases.
REZRMAKBTAXEEEREYIEREANBESHARMFHEE RFA
MR e

Description of preventive measures and whistle-blowing procedures, and how

they are implemented and monitored.

Rl SR E R RRERF - URBEERTRERSE -

Description of anti-corruption training provided to directors and staff.

M ESENE TRENRERE -

Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities take into consideration the
communities’ interests.

BN RSERTREENEHRFENBRAEZR TS ERTEF
= PR ©

Focus areas of contribution (e.g. education, environmental concerns, labour

needs, health, culture, sport).
BrEREB(NHE RESH SLIFER - -@F - Xtk BE)-

Resources contributed (e.g. money or time) to the focus area.

EET@EBMBAER(MESERER) -

Page/Remark
B fEE

19, 25-26

19

25-26

26,73

57

58-67

58-67
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This Environmental, Social and Governance Report is printed on environmentally friendly paper
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