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EERIRIB. G NES (ESG) s

The Group's Vision for Environment,
Social and Governance (ESG)

BTEFENERARE ((RE, EREME AR, 5 Leoch International Technology Limited ("Company', together with its subsidiaries
TEEE ) B ABLNEIRE R RS RMIERS, = referred to as the "Group”) strives to become a leading global power solution provid-
BB LI RS, FEE B E bR AL B R RS FYE er, primarily engaged in the research, development, manufacturing, and sales of
EEEERASE (QEEREh. EEEh. 5 E energy storage systems and new energy batteries. The core business mainly covers
i) R Bl T 1 5 BR 5 AR A | BB A 50, 13 power solutions (including reserve power batteries, SLI batteries, and motive power

S i =
BSOS E R, AR 1302 EESE S ELH sales offices, Leoch continues to serve customers in more than 130 countries. The

RO RS B HERTEENTIBARINNLED, battery products developed and manufactured by Leoch International are competi-
BOZFEANHR AR BIETOOBE. BEE . tive and influential in the global market, which are used in over 10 related industries
B HTEE R AE S 102 EMER E 3. R EAGETE RS such as new energy vehicles, data centers, communications, power, radio and
R BISEA ST, I B % BRI X A N1 T A %8| television, railways, and new energy storage. The Group is committed to continuous
B, EEANTEEE (CSR) BAR FRTBE innovation in these advanced technologies and adheres to the code of conduct of

aNETVCIERY

HEREH (ESC) WER, BRIBEEE. BHESE. 2 relevant business associations and international certification for ESG implementa-
N /A $ / A

batteries) and recycling services. With 18 production facilities worldwide and over 80

tion on top of the established Corporate Social Responsibility (CSR) system, which
BT HEEEE ERE NG LRSS HEY P P i y (CS) sy

covers the policies and measures of various aspects like environmental protection,
&%&;Eﬁmo

labour compliance, health & safety, supply chain management, product responsibili-
ty and business ethics.

« & EESA00058:8
« B RERE R 2 EIRIS045001585%
- IRIFEIRIS01400158:8
* BEREIEISO50001585%
- BEEWEBIEEEQC 08000058:E
* BMERTSENEROHSIES
- B EREE IR AR EE

+ SA8000 Certification -@‘sz L%@ @

+ Occupational Health and Safety EECrrd H+CSR BELS
Management 1IS045001 Certification Business Ethics Leoch CSR Health & Safety
* Environmental Management ISO14001
Certification

+ Energy Management ISO50001 Certification

» Hazardous Substance Process Management
QC 080000 Certification

* EU Directives for RoHS Compliance of ﬁ
Battery Products IRIGRE

« Intellectual Property Management System Environ-mental Protection
Certification
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U RAEZR N, EEEEFEPIRBIRIRAR N B
AET, ABEAERBIZEE KL FIE B R LEEBE R IFEN
BHBET, FTEURRATL, BRAFELEENE
Pk

BRT DARMVEERIREE, AFEEETERA B EREE
2, AT RSB RN F ), TTEE PRI
TSBTIEHEM, BEREMMNBERRKEZ (
Science-based Target) JEEAANEHREHR NEIAE

KUESHIMUETTIZE, B E AR 2 BRI B2 AT
BIRHES S, #EASBTI (Science  Based  Targets
initiative) IR E Z@IBSBTIEZ AR EEER, A4

IR R HIHIBEER T1E:

ElIA

ERSBTIER R AER

HASHEA SR
BB\ FE(TSBTIRE, 18

Business Success

]
SHEEBE

All levels of

Commun-ication

FFECUE TahAE
Continual Prevention
Improvement as Priority
. ‘/"_‘_"\=‘ MEEF TR, REIEREE RSV EIR
SR SRR RRAS AR E Systeratic
Legal Compliance Customer Focus. Community Protection Management

Sustainability

Within this system framework, the Group established the organizational structure
and relevant targets for continual and effective implementation under the vision and
strategies defined by the Board of Directors, aiming to become a customer focus and
sustainable battery enterprise.

In addition to the above-mentioned system certification, Leoch International has
established an SBTi project team within the Group in the reporting year, with the goal
of achieving the Science-based Target in order to implement the new development
concept and enhance the enterprise's competitiveness during the transition to a
low-carbon economy. The tasks of the project team included verifying the compa-
ny's greenhouse gas emissions, formulating science-based carbon reduction
targets and feasible emission reduction plans. For the entire project from SBTi
(Science Based Targets initiative) application to passing the SBTi verification, it
would be divided into the following stages of tasks:

VEIRRER, BEREFNERE, WASBTIFRIRAIR ALK
HAFIEEERNNEEFHNRHIETZES, EPA
ERVHIR BN, HIESM EERANURAFE R
RIRAHIE R, REPER IR AR B S S

EITRHI B R RHRTE, UAER
EEAGEERSBTIRHIEIZ PRI BRI ER.

VB T AR ERERHIRIENR;

BEIZ B REI BV, LURFA A B 8 TRBRHINEIERETT;

Identify the boundaries of the Company's project, determine the base year and target year, declare and submit a letter of

commitment to the SBTi ;

Verify the amount of carbon emissions within the Company's project boundaries in the base year in order to help the Company
understand the situation of greenhouse gas emission ;

Formulate science-based carbon emission reduction targets, based on the SBTi requirements and situation of the Company's
greenhouse gas emission;

Plan the phased emission reduction roadmaps and implementation plans in accordance with the emission reduction targets;
Conduct training to the Company's relevant personnel on emission reduction targets, emission reduction roadmaps, as well as
greenhouse gas accounting capabilities, in order to enhance the carbon emission management capabilities of the employees;
Support the Company to apply for SBTi, achieve and fulfill the targets and requirements throughout the SBTi emission
reduction process.

B 02 RIBHE&ERRE2023 Environmental, Social and Governance Report 2023
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EEEHIRIE MENELRETENEE
Board's Governance on Environmental,
Social and Governance Topics

FEBZEBTENES G R IIENE, EHWEIRE.
HENEREN, RRER. DT RIREEVIRIT 4
ERERESGHREINEFENFEERE, EFETN
BEGEESCIRE TFTIRERER, STEREEREBER
IR EE M R G RN, KRB HERRESNERE
BN AIRESERE, ETIFL SRR, WESR
Br R ARRARNR

ESG;&8IE52#8 ESG Governance Structure

The Group collects environmental, social and governance information on a regular
basis through different functional departments and working groups, and then
consolidates, analyses and discloses performance in the environmental, social and
governance (ESG) report. At the annual meeting of the Board of Directors, board
members will review ESG performance disclosed in the report, regarding the status
of suitability and compliance with the Group's business strategy and identifying the
sustainability topics being material to the Group and stakeholders, so as to make
appropriate decisions and adjust the relevant strategies as necessary.

4
Board of Directors

I7E K2 B IRESGAERARY SRAE
Formulate and manage ESG strategies

HESGIERAE EEST AR S
Conduct risk management on ESG topics

h 4

HEEEHKESE
CSR Strategy Committee

RRGEERANESCHNERER

Report to the Board on material ESG topics

ERESCHAR N BIETESREM
Recommend ESG policies and targets for review and approval
by the Board

HESENITEE G R T RCSRES/VE
CSR Execution Committee and Factory CSR Steering Groups

SRR RE S B E NN TR

Organize with the relevant Committees to coordinate and

implement relevant practices

AEREHEHEEBEBNEAELBIBBAE, R

BERBELRNSFEE. MEERNEBTED, [E
EENEATER IR DnEE KYESEHE
BRI IZEE, LU PR TEME R ERRIT
TOEEREETERERRIDBEENRERHNT
BRENEESRE, HEET BEEPONER BEHF
EEBRENEDEREENBNEFF R HIRKE
R, AMEETEERENEREBER L, L2
BRINAKILNERE, TFIF EEEE R LUM 28 M #5 LRY

HEFR.

BRIE HENEARE2023

HEtER S T2 R R BT BIR
Coordinate with relevant employees to involve in and fulfill the
defined targets

As a strategic partner of the major telecommunications companies worldwide, the
Group has been recognized by leading telecommunications companies for many
years. From the Group's business assessment, following the global market trends in
internet and intelligent technologies such as artificial intelligence, Internet of Things,
cloud computing, big data, etc., as well as the "Information and Communication
Industry Development Plan for the '14th Five-Year Plan' Period " of the PRC's
Ministry of Industry and Information Technology, which clearly states that it is
necessary to accelerate the construction of digital infrastructure and network
capability, which will increase the demand for data centers. The vigorous develop-
ment of these digital economy fields will significantly increase the demand for power
loads, consequently for addressing such business demands on reserve power
batteries in the field of telecommunication energy storage, the Group would focus on
research and development, increases investment in production capacity, and
prepares operations to pursue the direction of society towards digitization.

Environmental, Social and Governance Report 2023
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AR NERBBEBOER, FEEBREIIEBRIEE
BHIRIBORE, TLEEME RE 7R/ D HRER. R
B HREE NS ENIRRRNM. »— A, 2IKMRE

BRAERS, 88RO F AR BMIRBITR
LmERNEENETH T, MR TERS KPS,
AEEZBIEDRUEEMERERTERCHSE
ARDHE M 2 —, MR E B MR 2N AR
SR EMIEE, R IB R RKARAMEEME
AETERNREBRUEEM, MERERIRERAER

USRS BRI HER, BT EREE
BERILT RUNSIFBHRE, mAFERERSE

BHRERRY, AREREEES SR ES
RhnsgE s as, maERHRESEENELE
s MRS o

AEBBEBTELEMR, BALREERNSEEME
B, WE T IBHE R EE RS B M E R FABIFE R

MEERBMERERN LNERREEZ, $$l?‘;z
BB TR SN IR E MR A D, WAt BB S
RITFER HEFELEMEMNEE,

REEARR, E2IKEBEEAMANBE T, KA MHE
EnfEBRSRER SRR ERBHREEAHES
B, EHERENER, REXERERS, IR
EEREEBBURFRH, RANEBRAGIEENEE,
WHERRE M ERE I, FEMGEHNEE ST
RiLE, MR XGRENRE SR RIEEHE, E—
EaEENERER, RENAEPBLERRIGEES
BRI FE 7 4F FE Y 2 75 SR B e PO BB PR B0 R B s A, 4B 2R
SRHREEMERR/ERBRSESRILBRERN
ESGHRE, IRIEA T & BRI, ATEMR O] &% E B pysh
&1%2%@&%)5 E2R FEEUBELEFENSMNE
ETMREBOVIESI R L, ALEREY, BREE<
%%ﬁ%ﬁ‘@g, BEREFES I N E BN ERIRIEER
NEEAFECBMARAEEERIENEEES
BITREENERIRERERES G, Meakre
REMEIE, RERAREBMERRER!

RIE

BRIE HENEARE2023

While striving to develop the battery business, the Group is also concerned about the
environmental impact of the battery manufacturing business, environmental
protection facilities have been installed in production plants to reduce the emission
of waste acid, acid mist, lead fumes, and lead residues. On the other hand, as a result
of dual benefits from both the increasing global awareness of environmental protec-
tion as well as green and low-carbon travel and dual-carbon goals driven by the
nation's vigorous promotion in recent years, new energy vehicles have become the
general trend. Considering that start-stop batteries are one of the indispensable
components of new energy vehicles and fuel-powered vehicles, and also lead-acid
batteries are still superior to lithium batteries in terms of safety and efficiency, new
energy vehicle companies still use lead-acid batteries as start-stop batteries for
their models. As a leading supplier of start-stop batteries for new energy vehicles
and traditional vehicles, the Group has established long-term partnerships with
major automakers. Facing the development trend of new energy vehicles and
automotive batteries, the Group continues leverage of our cutting-edge technologi-
cal advantages to strengthen product R&D and manufacturing processes for
delivery of high-quality battery products and services to our business partners.

The Group actively enhances our production strategies, increases factory produc-
tion capacity, and enriches product portfolio to meet the rising market demand for
energy storage and start-stop batteries. With the increasing application of lithium
batteries in energy storage systems, the Group's flagship factory in Anhui would
focus on production and research in lithium batteries, together with development
plans for raising the annual production capacity gradually in order to provide
customers with more choices of battery products.

Looking ahead, under the global trend of promoting energy conservation and carbon
reduction, household energy storage products are expected to achieve rapid
development. The Group actively deploys a wide consumer market and launch
lighter products, including household energy storage system, aiding households to
realize energy conversion and storage, improve the operational efficiency of new
energy systems, and ensure the stability of household power supply. In addition,
through leverage of our industry experience, the Group will strive to deploy business
opportunities in new segments such as solar and wind energy to further align with
the nation's dual-carbon goals, explore and expand renewable energy storage
solutions.

In view of the business strategy and internal risk assessment conducted during the
year, emission control and customer/product-related matters are relatively material
ESG topics. According to the Company's development strategy, for addressing local
and overseas laws and regulations and customer requirements, it is necessary to
establish a control system covering the entire industry chain of battery ecological
operation and certification in order to manage carbon footprint, EU directive require-
ments, hazardous substances, energy consumption and other matters related to the
battery ecological and environmental requirements. Consequently, the Company
deemed the right moment in the reporting year to set up the "Battery Ecological
under the "Product and Technology
Management Committee” in order to strengthen the protection and management of

Environment Construction Committee”

the ecological environment for construction of the Company's battery ecological
management system:

Environmental, Social and Governance Report 2023



BEENERIREERES Y
Battery Ecological Environment Construction Committee

b NS
Office

BREE

AR
Energy Team

fHpEsEAR
Supply Chain Team

IT4B SREEAR
IT Team Certification Team

Product Team

EBPY Department IhEEREFE Functions and Responsibilities

FREIBA SEZESKEEANERIRIRERAENEIA (0 AR EREN. B EWEE R HEMEIEER

Demand Management Team %), TEHBIEPIMERARAERE L ER, AERELRERRSETAEE, ta5TEROBRENE
FERRENER,

Research and collect information pertinent to the global trends of ecological environment construction in
comprehensive manner (such as: EU battery regulations, product carbon footprint, hazardous substance
requirements, supply chain management requirements, etc.), actively identifies relevant laws and regula-
tions both locally and overseas as well as customer requirements, organizes interpretation and follow-up
with responsible personnel for implementation, and holds accountable for reviewing and responding to
related information that customers request for feedback.

EmiE RIEFREEER PN RIERR, THHHISRTIEM. B EMEREER/MHEENETEXR, fIE
Product Team AN A RS R IET, S, SR BT RN AN E B 5 1), HEE A AR RARE], LUES BB

MRLHTE G BN T LEE A RVEENER, R R,

According to the needs identified by the Demand Management Team, actively identify the selection
criteria and control requirements of various products/materials such as batteries, accessories, packaging
materials, etc., formulate and promote specific implementation measures. In addition, research and
survey on status quo and development direction on technology of the battery industry, determine the
development plan of products and materials in order to guide and supervise the promotion and applica-
tion of new materials, new products, new technologies and new processes in the enterprise, and also
deploy carbon reduction tasks.

BERAR FHBRARITENS B RERAHETE, I A SR B BEERREI SR, st BB BB R EE
Energy Team TR A AR BV FE S FE o

Implement the initiatives to understand various energy conservation and emission reduction measures in
the industry, formulates the Company's energy conservation, emission reduction, and green energy
planning programs, as well as to promote the implementation of energy conservation and emission
reduction measures, and also procurement and application of renewable electricity as planned.

HAEsEE RIBEMAAFFNEIRER, i LB EREE, GEETRNBHALS. EREE FII EHRES,
Supply Chain Team EREHRBREME ERETENER, #RETYERN; 1IN, BIRRERAENIRE TS X, HRHREERERH
FEIEATEE TF.

Manage the upstream of supply chain according to the control requirements identified by the Product
Team, including but not limited to due diligence, requirement communication, training, implementation,
etc., and at the same time, manage process materials and products effectively to avoid contamination by
hazardous substances. In addition, carry out the implementation of energy conservation and emission
reduction measures in a coordinated matter according to the plan of the Energy Team.

IT48 HEEMZE S R EAANIER T FABITH FEHEERIZ AR EEN, W R BRI T BN EIR %,
IT Team Coordinate the project tasks of each team in the Committee, promote processing and standardization

using IT tools, develop and realize IT methods for managing traceability.

ReEAE R RFERERER, AT NEAAMEEARIE, B BIS0140648 = RASHINEE. 1S014067 E M
Certification Team BB ERE. ISO500018EJRE . ISO1400 1IR1E EIEE K IR R505E, RoOHS.REACHE EME BT, UL.CES

BIBEMRE, MESBPIETERER, BARBBIMNISERADINERIRASET(F TERERRER
MEB I RAEFETE.

According to the requirements of customers, laws and regulations, organize and carry out relevant work
within the Company, deploy and implement various system certifications such as 1SO14064 greenhouse
gas emission verification, ISO14067 product carbon footprint verification, ISO50001 energy management,
ISO14001 environmental management etc., and various product certifications such as RoHS, REACH
hazardous substance control, UL, CE etc., coordinate data preparation with all relevant departments to go
through various external system certifications and product testing, and when necessary, follow up and
coordinate the implementation of relevant corrective measures.
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e EE
Reporting Scope

MBI =FERB AGREERE) (KRS WREAR2023F1F1EE2023F12831H, NAEE BLEMENERAR" (A5, &
HINB AT, S8 EE) RAR SN EMER RSO EERNRERIRIZE ERRMEN TIIVMEE SRS, BEHNRE BHEEBENNEIE UK
fAEl eSS

The reporting period of This "Environmental, Social and Governance Report 2023" (the "Report") was from 1 January 2023 to 31 December 2023.
It disclosed the content of “Leoch International Technology Limited" (the "Company”, and together with its subsidiaries, collectively referred to as
the " Group" ) of which the majority of business revenues and the significant implication with the environment were represented by the following
six operating locations, covering the business in manufacturing of lead-acid batteries and lithium batteries as well as recycling of lead:

| SHERE S EIEETS I Business for Manufacturing of Lead-acid Batteries

BB TEMBRAR Leoch Battery (Jiangsu) Corp.
ARG I XEERELRYE Leoch Hi-Tech Park, Jinhu Industrial Park, Jiangsu Province

EEETERRNERAE Zhaoging Leoch Battery Technology Co., Ltd.
2B (KR amRAZER I IR TEAETR Industry Ave.(East), Riverside Industrial Park, Zhaoging (Dawang) Hi-Tech Park

Anhui Uplus Energy Technology Co., Ltd.
Nvzhen Road 1, Suixi Economic and Technological Development Zone, Anhui Province

BRRNERAE Anhui Leoch Power Supply Corp.
R B EE [ A R TR Yingchun Road, Suixi Economic and Technological Development Zone, Anhui Province

IS ET% 0 Business for Manufacturing of Lithium-ion Batteries

HEELHREREERIRAT Anhui Leoch New Energy Co., Ltd.
BB TR EERAE325% No. 32 Wutong Avenue, Huaibei Economic and Technological Development Zone, Anhui Province

FHEIU TR I Business for Lead Recycling

AMBFAEE R ERAE] Taihe Dahua Energy Technology Co., Ltd.
LA BB AN DEBRCE R EE Recycling Economic Demonstration Park, Xiaokou Town, Taihe County, Fuyang City, Anhui Province

FHRENBERR(EBHOXZERABRS EHRADWERCPAEN R HENERREES MRS, BFHR—R.

The Report is prepared in accordance with the "Environmental, Social and Governance Reporting Guide" as set out in Appendix C2 to the "Rules
Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited", and is published annually in each financial year.

BN 06 IRIBHENERRE2023 Environmental, Social and Governance Report 2023
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Reporting Principles

KEEEHS E AMAMBEREETT RN D48 E RATE, SO R EEH, R, TNEREREE S RHHEBR, ERHAR
SEMSSXMINEEN I FHERERE Z SRR ST ARNEEREAT, MAATNBERES . AFE
FEEERERDENE RAT I SRS AREERERE, IHE & B R U B RN E R RER.

EEM The Group regularly makes reference to the industry sustainability standards at the local and international level and
strives to integrate with them. At the same time, regular communication with stakeholders of various aspects is used to
identify the most concerned and important sustainability topics for the Group. Those sustainability topics will also be
incorporated into the company's development policies under the overall strategy of the company's operations. During
the year, the Group also conducted stakeholder surveys to identify their expectations on the Group and developed
appropriate strategies to respond to their views and needs.

Materiality

FEFFHENWNIKERITE T S EBHRMRERIERNIE, LEEERTRIERT, BRWERBNENTE, 77
21, HIBENBAE,

The Group is committed to quantifying and disclosing key performance indicators and data within the environmental
and social categories, and whenever feasible, explaining the methods of data collection and calculation to enhance
transparency of the data.

Quantitative

7 THERERE AN T, SIEE RO BRI AR B AERRIE, BIFE A TIRE, AARRENREAERE .
In order to maintain the balance of reporting content, fair disclosure of sustainability performance and challenges
related to the Group and stakeholders is provided with impartial information to the public.

Tt
Balance

REE L BIEEBHR MM NRIE R EAIREIES | ETHE, THERNIER TEAB AIAENRBIREFEHER
— FAVELER, W7 R E R BB IR E ST B 5o

The Group adheres to the "Environmental, Social and Governance Reporting Guide" of the Hong Kong Stock Exchange
for disclosure, which allows the Company to make meaningful annual comparisons of past performance under the
same framework, and to disclose updated calculation methods of relevant data when necessary.

Consistency

07 RIBHE&ERRE2023 Environmental, Social and Governance Report 2023
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HiinE&EE

Communication with Stakeholders

ERSEARRRESE, RET EERNTERES
BEERZIABR R TREAGIN HRFETH . H#
EEERNENEERR SETKESSHOE, R

BMFETERSH, WEBRRBEFIEE. FFP RS
ABSREFHEBR REMMNERRER.ERE

WEEXERRTESETHNARERL, ARKkE
EER,

ATERNBRERMPNSHECRR LENELRSE

BIRRH ML, bR T EIRNIFHEBBRT, KEEE
EHFNERERS, T = @5 B UEERET
rEZ T

HAIRIE A ENEAESE
Identify topics on environmental,
social and governance

BN E N R EHERE
Identify stakeholders and set

up questionnaires

Step

S e & sk
Evaluate and identify material topics

RIR B RERRE2023

The Group convenes annual general meeting (AGM) which provides an effective
platform for the Board of Directors to exchange views with shareholders. In addition
to AGM, for maintaining close relationships with stakeholders such as customers,
suppliers, the Group communicates from time to time with stakeholders and listen to
their views and needs through visit, phone conference, company e-mail, and
customer service representatives, etc.. The Group's overall business performance is
also reported to investors through the Annual Report of the Group.

In order to better understand the environmental, social and governance awareness
and expectations of our stakeholders, in addition to the above stakeholder commu-
nication channels, the Group conducted a survey of stakeholders this year and
proceeded the following three steps to prepare and conduct the materiality assess-
ment:

R AP E’\J((%L’%ﬁi@&’éi’ﬁiﬁ%?‘é%|>>{’E2%E§’L¢L§WEE’\JE§E TWERE AE)E
BB TREREBD  RENEATHERFAR, fHEHHNENRS; BENIR
BRE RN LEE KREEHIRMERESMAHBETRE, #5 T231@ 0]
FHEZRIVE—E,

In accordance with the Hong Kong Stock Exchange's Environmental, Social and
Governance Reporting Guide as the framework for materiality assessment, and
taking into account factors such as corporate development strategies, industry
trends, regulatory and market requirements, the stakeholder questionnaire was
developed to proceed survey on 23 sustainability topics in four categories:
environmental protection, employment and labour management, operating
practices and community investment.

BRHAEEEREENFENE, 7RIRRMNER HESRE T RRMMEE
HER N HREE, R EE B AEHETEENRENE ; 5 TTaE S E R R
HE, 7EI8 T HARPIURE MY R 8Ro

The stakeholders identified as utmost important to the Group are our customers,
suppliers and employees. According to their respective perceptions and expecta-
tions, specific content of the topics was formulated in their respective question-
naires. The questionnaires were then distributed to the sampled stakeholders,
whose feedback was collected within the specified time frame.

BRGNP D ERAE RS, RBERAEENHEIREN IR BB
FIB, RGBT REUE, REITESCEEM DITERERE ), |t LR
S RIR23IHESGRRE, P AEERMNEERE (E FNEAEMBEG EARA
BHIENIET)

Through statistical analysis of survey feedback from external stakeholders, and
review of the Group's strategies and the priorities of internal stakeholders, data of
both external and internal demands was consolidated for plotting the "ESG
Materiality Matrix Diagram". From the aforesaid 23 ESG topics, the ESG material
topics of the Group were identified (within the red square in the upper right corner
of the matrix diagram on next page).

Environmental, Social and Governance Report 2023



FEE %141 OAEEREP23IEESGEERE
“Materiality Assessment” based on 23 ESG Topics in Four Categories

B PR E RS ESGE&E B PR E RS ESGERE
Legend ESG topics Legend ESG topics
Ela TRSRY) [ RE RS S4/S5a FhEiEE T Maiass T / (RS IR
Control for emission of air pollutants/ Prevention of Child and Forced Labour/
greenhouse gas Supply Chain Management
Elb BEIKERIE S5b REREE
Wastewater Treatment Green procurement
Elc ERSEREYAIE S6a Em | RBmE
Solid Waste Handling Product / service quality
E2a EZYREIR Séb EERERTS
Energy conservation Customers' health and safety
E2b B9 IK S6¢ B R IR A SRR
Water conservation Customer service and complaint

handling mechanism

E3 BOEIRIE S BNEE Séd X
e Qi
Operations minimizing environmental ?D”%{?ﬁgml”&”x ioh )
impacts ntellectual property right protection
E4 RURE (R ERE Sée ERERTLRRYRE
Strategy against climate change Customer data privacy protection
Sla BB & TAEH S7a EEER
Employment and staff benefits Corporate governance
Sib T RIEARMZ T TIERE S7b B85 /RRRR Ko st R
Equal, anti-discrimination, and diversified Prevention of corruption/bribery and
working environment money laundering
S2 BELeKiER STc REBEITA
Occupational safety and health Anti-competitive practices
S3 BEE|HERE S8 anER= 1
Employee development and training Community contribution

s 09 R HE&ERRE2023 Environmental, Social and Governance Report 2023
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ESG Materiality Matrix Diagram
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NEHFNEZRWERM Significance of Internal Stakeholders’ s Needs

ATRSEZHNMENERBHEE, SHERASHEE
B 1SR I R 23R A AFE (2023F) NWEE
MEHE, B ETERNNEEEEREE R LH EF
E (2022%F) BYEREE (ETRUBEXFERT) ST
B —BfEAFES WSROI PSRBT N85S T %S
, RSO ERE AN LA, EAREN(6.2.4)%
B A AR ARRIBY S TR,

To enhance the granularity of the materiality assessment results, the number of
topics covered in the stakeholder questionnaire were increased from 18 to 23.
During the materiality assessment in this reporting year (2023), the top four out of
five material topics were identified similar to those in last year (2022) (marked as
italic text in the following table). The remaining ESG topic, "Prevention of Child and
Forced labor", was identified in this year only, this indicated the increasing trend of
stakeholders' concern on this topic, whereas Section 6.2.4 of This Report has depict-
ed the Company's relevant labor standards.

20226 E 2023FE
Year 2022 Year 2023
AR AT ) ERE g / R A (S6a)
Quality / Customer Service Product /service quality (S6a)
Z2F F BT 2 R (S2)
Safety Occupational safety and health (S2)
BZIEKER JEKEEE (E1D) ) I L H IR IE AR S (F3)
Water Conservation Wastewater Treatment (E1b) / Operations minimizing environmental impacts (£3)
B2 RGN EF tRE BrETE T R85 T (S4)

Information Security and Personal Data Protection

s 10 BB g REARRE2023

Prevention of Child and Forced Labor (54)

Environmental, Social and Governance Report 2023



| b\l

- \.\ =
A
: ,\L L ‘\l

——
D




12

RIENBEAEIR
RS B AR R BN E, MR R 8
ERNER, HIEIE R G

The Environment and Natural Resources

In response to the public's concern over environmental protection topics, the Group
is striving to satisfy the demands of the society and customers, and to formulate the
relevant measures for fulfilment of the green culture.

015 FFHVIRIE EIREE
ironmental Manage

cac
AEERASAEEY

©oL i

cumEaETe

;.?“ Z - % ! £ A'ﬁ :
g @ ) r nnumﬁnu‘ma s

EREFRERNETES

L ER¥EHRIGEES

- @ GE =
DEERLEPS

EEEL
Zhaoging Leoch

JIERIE L
Jiangsu Leoch

1 IRIREREIT
EEILEBRAZEMNISOI4001 RIS BIRE R, 88 &2
THMEFTBRIER R, HERRIERRFIEHRZUEET,;
MEIREE A BE KT IR BR B SRAZHE R HE T3 ml s8R e AE
HEG T ERE, IR B EEEMEEREE, §l5
BB EEEYNITEIS S, GIa6IsT B IEIER D&
FRES K IR, $REEBIHE, EREBEN TR RR AR
AR EE LN ERIES,

EEEIREPIF S B SRR R RS R A
i, RIERET, THIE(RIRREREEIFAR), B
FESIKERIE FREE. BERUS W SRR IETE T AR IE B E TR AR
PREND L IRIG IS 2 A B T

eoh, EE TR BFAARRR, At BB UEE
ROIWEEREIERE R, WSO 5000150, OB &
,.;Lf@@ﬁﬁ ER, BT BB,

LRIE R
Anhui Uplus

?1’%&@:’:%Hb/
Anhui Leoch New Energy

#AEINR
Lead Recycling

1 Monitoring of environmental risks

The Group adheres to recognized standards of environmental management system
such as ISO14001 for identification and assessment of all environmental aspects.
Schemes are developed to monitor the significant environmental aspects for ensur-
ing the emissions of exhaust gases and wastewater in compliance with the specifi-
cations stipulated in the national standards and emission permits. Production
processes are assessed to identify the source of hazardous waste generation and
the associated action plans are formulated to reduce hazardous wastes, such as
formulation of effective measures to reduce the discharge of acidic wastewater and
lead dust, return of used chemical containers to suppliers for recycling and
treatment, etc.

The Group appoints dedicated department to maintain and ensure proper function-
ing of the treatment facilities for wastewater and exhaust gases. "Emergency Plan
for Abnormalities in Environmental Facilities” is developed to guide the actions
required for prevention of environmental pollution in event of malfunctioned facilities
for sewage treatment, dust removal or exhaust gas purification, etc.

Furthermore, the Group is aware of considerable energy consumption by business
operation and therefore has proactively established internationally recognized
energy management system and attained 1ISO 50001 certification, as a commitment
to using energy in a systematic approach and reducing unnecessary consumption.

01K FIFHEEREIRES
Energy Manageme

CEEENTON

@
MR RN

EEEL
Zhaoging Leoch

JIERIE L
Jiangsu Leoch

BRIE HENEARE2023

LRI ERIET
Anhui Uplus

RIYIB TR TREEL
Anhui Leoch New Energy  Anhui Leoch Power Supply
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RIERE

Environmental target

TR BRI
Directional statements

2 Environmental Targets

The Group is committed to corporate social responsibility and protection of environ-
ment, therefore, has established the following targets with the aim to mitigate the
adverse environmental impacts incurred from the operation:

S EEFTERBX AT
Measures taken during the year

R HER

Emission reduction

PRk
Water use efficiency

BRIE HENEARE2023

B EERRBYHER
Reduce emission of
waste acid

BV ERTE /A BRRE K AVHER
Reduce emission of acidic
mist / acid-containing
wastewater

AL ERRPEL AT
"

Reduce lead-containing smoke
emission along the production
processes

B SBEM AR SRR
i

Reduce emission of exhaust gases
containing volatile organic
compounds (VOC)

INseRER / HERIBIRERIE RS
Enhance the filtration and
treatment system for exhaust
gases / dust

BIERARBRER, B D RIREEE
FREELERS

Increase the use of clean energy
for reduction of pollution incurred
from coal-fired power generation

ERRIBERRIIEEK

Reuse of wastewater that was
treated and meeting the specified
standards

B TRHRFEKE

Reduce the amount of water
consumption in the operating
processes

RATERAKNRE
Adopt water recycling
equipment

N B E M EERE M E TR, 1T "B B NE RN E R TERE S B
RHAI430ME K2 290 MO BE R

Proceeded “waste acid” recycling in the acid addition and charging processes of lead-acid
battery manufacturing factories; for example, the Anhui Uplus and Jiangsu factories reduced
the emission of approximately 430 tonnes and 290 tonnes of waste acid respectively

HENME B M FTE LT, BINPILRELSE, BB TR/ SEREE K BIHR
Improved the charging process of lead-acid battery production by increasing inner formation
model, for reducing emission of acidic mist / acid-containing wastewater

SINERESENNEERE, . BBEIEE, B OEEEBRRELE RHERIEEE, 1T EERK
[, HERERHAY25% R 1E

Introduced the use of sealed and automated production equipment, such as auto welding
machine, for reducing the generation and emission of lead smoke in the production
processes; for example, in the Zhaoging factory, this measure reduced the emission of lead
fumes by approximately 25%

TESRBMBLERRSS , TEEHAE (NMP / REME GER) MEIUEEE |, FEILR DB LAY
HEER

Installed device for recycling of organic solvent (NMP / N-Methyl-2-Pyrrolidone) in the
lithium-ion battery manufacturing factory, for reducing emission of VOC-containing exhaust
gases

TEFIEREE R, R T B RGBT, D R IR A BB S M HERR
In the acid production workshop, adopt the “exhaust gas acid production technology” for
reducing emission of substances like sulphur dioxides, dust

N B EMBIERSS, EHAERER, RIS, BAEERA, 2FrBiE#960NIR
IR S50, RIS HIBR [ FRIF, RARARATIEER BERAREENT=RS
2

New clean energy was deployed in the lead-acid battery manufacturing factory via adoption of
“light alkane gases” in the welding process, which could save approximately 960 tonnes of
standard coal throughout the year. In addition, in the smelting/refining processes of lead
recycling factory, natural gas was adopted as the main energy source, for reducing air
pollution incurred from fuel combustion

BIETSKERIERRHE, FKEA, IR KBREERENIEEERE, ITERHKE, FIAEL
EBIRKRHHEMEE R IR REZEH AKX, AMeEr] S840 1.88 1L 75 KAVHTE K

Through sewage treatment facilities and use of reclaimed water, the treated wastewater was
used for non-production purpose in the factories, such as floor cleaning and water provision
for environmental facilities; for example, in the Anhui factory, the reclaimed water was used for
floor cleaning and in environmental protection equipment, thereby saving fresh water of
approximately 18,000 cubic meters

TESRE R E AR R BB IR T OBE TR, R A TR RUAIEE MR, B A K
In the refining processes of lead recycling factory, spraying facilities for exhaust gases
treatment were adopted for saving water

TESRFA & B AE R SR IR 55, SRR A BRI BIR K&

Appropriate water recycling devices were used in lead-acid battery manufacturing and lead

recycling workshops:

» EMFELFRMFTEKE, AIERANK I L HRE, It FrIEE492. 181 5 KBRSk
R BRSO AERIS A0, LUERI R ANK, B EE Ak,

RANMBIRKIERRTE, K eI E1EFA.

Water in the grooves of recharging process could be recycled for use; for example, in the Anhui
factory, approximately 21,000 cubic meters of fresh water could be saved throughout the year;
Septic tanks were set up in the refining processes for recycling of cooling water in order to
reduce use of fresh water;

Configuration of cooling tower would facilitate the recycling of cooling water.

Environmental, Social and Governance Report 2023
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RIEBRE

Environmental target

RERfEA R
Energy use efficiency

B BESRY)

Waste reduction

BRIE HENEARE2023

F AR FRR
Directional statements

BINRA R BERRENTR,
B

Increase the use of renew-
able energy for process /
equipment deployment

FI FAEAEIM IR, i D RETR
A

Adopt heat recovery
technology for reducing
energy consumption

FMAEESHEREIIETR,
BREEYIR S T2 RER
Deployment of automated
equipment or improvement
of processes for reducing
scrap materials and industrial
waste

IS EF EFRERBNAYIEEE
Measures taken during the year

KIGHEEE BAR ARSI . B RS B B MVERRR iDL R, 25/
KRR EEBIBM0B T RE

Use of solar energy panels in powering the lighting for lead powder machines,
charging machines and lightings in workshops and warehouses; for example, in
the Jiangsu factory, the solar power generation exceeded 3.4 million
kilowatt-hours on an annual basis

TR E B ELE ML RS, FRA S BRVEARIER
Use of appropriate heat recovery equipment in the lead-acid battery manufacturing
and lead recycling workshops:

« FIFAT=BEARARIN R, EEAIRI K INE, HEE T2 /A,

o FEEEEHAR SHEITTRIR NN, FBBER S S RETRE S AE TITh HIRE, USRI
TEFEBEFIN AR 2R, FIRAEIRHEAM, BUARBIERLS, fFHRELCII; INE
EEmE, Bt ENHEN8ET R,

TESARIM BT IARERPT, LRGN, (EA IR

Use of “air-compressor heat recovery system”, for heating water with heat
exchanger to provide hot water for employees’ bathing;

Heat recycling adopted in the hoppers of injection moulding machines, and heat
energy was recovered through installation of energy-saving heating tubes as well
as temperature regulated device;

Ininjection moulding department, a hot-air drying machine was equipped with a
hot-air blower to establish hot air circulation system for heat recovery; for
example, in the Zhaoging industry, approximately 80,000 kilowatt-hours could be
saved throughout the year;

.

In smelting department of lead recycling factory, installation of waste-heat boiler
for heat recovery.

TERBARERPS / DRI TR, FIA TEEEREH) , BV REGR, e FEMREBHRERE AR
THEAI130MARIBER ;

TERRARERFS / $R49 TRe, R DATNsATei) , B VIRE, Bt FEINME B MELERME S HLRH
#927T0WARVENE;

TEABSEERPY / BAR TR, R FEEERE, B HENEL;

BUSTHARS BRI Ehey TR SR, B DINENES WD IHME, 25m/14934
WA BHIHER

TESREIURAVIEIR / KEIRBRES, SR DS IB IR T2, IR A= A AIARE , B aRENES;
EFBIR Ty, T8 7 $EIRE4E, T IR IBAYER S ARIRYINE, AREIER A, 2R HRA924
WARYERTE;

In electrode plate department / separated polishing process, use of “automated roll-shearing
machine” for reduction of scrap electrode plates, thereby reducing the emission of scrap
plates by approximately 130 tonnes amongst lead-acid battery manufacturing factories
throughout the year;

.

In electrode plate department / lead powdering process, use of “lead ingot cold-cutting
machine” for reduction of lead residues, thereby reducing the emission of lead residues by
approximately 270 tonnes amongst lead-acid battery manufacturing factories throughout the
year;

In assembly department / plate-wrapping process, use of “auto plate wrapping machine” for
reducing the generation of lead dust;

In assembly and plate casting process, reformation of “one-furnace-multiple-plate casting
machine” for reducing the generation of lead residues; for example, in the Jiangsu factory, the
emission of lead residues reduced by approximately 34 tonnes throughout the year;

In the smelting / refining workshops of lead recycling factory, advancement of smelting
technology through adoption of “oxygen-rich side-blowing smelting oven”, for reducing the
generation of residues from lead metallurgy;

In the plate casting process, lead residue filter has been installed to segregate large particles of
lead slags, which were then returned to the furnace for reuse, thereby reducing the emission
of lead residues by approximately 24 tonnes throughout the year.

Environmental, Social and Governance Report 2023
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For employees' better understanding on conservation of natural resources and the environ-
mental protection practices, the Group organized both training programs and new employee
orientation programs which covered environmental requirements, including knowledge and
skills related to environmental awareness and fundamentals, standardized management of
solid and hazardous wastes, as well as laws and regulations related to environmental
protection. In the reporting year, there was a total of 12019 employees participated in
environmental-related training which amounted to a total of 49,045 training hours.

The Group has a clear understanding of the environmental impact of its business on
the environment. Therefore, it formulates comprehensive environmental policy to
manage the discharge of various pollutants. Relevant control procedures have been
developed for wastewater, exhaust gases and solid wastes, etc. The operation
processes are closely monitored and innovative technology is actively pursued for
continuous improvement of environmental performance.

Within the reporting period, the Group did not identify any significant legal non-com-
pliance or complaint related to emissions or other environmental topics.

The Group has effectively controlled the industrial wastewater and domestic sewage
generated by the activities, products and services of the Group, and also formulated
the "Sewage Treatment Operating Procedure” for handling wastewater properly. The
production plants of the Group have installed an internal sewage treatment facility to
handle the wastewater generated by the Group and to ensure the compliance with
discharge limit before release to the external sewage system. This prevents impact
to the environment from the influence of water pollutants on pH and lead content.

For effective implementation of environmental measures, the Group has established
Environment Protection Department responsible for managing the wastewater
discharge, including the collection of national and local standards as well as the
Group's standards for discharge of wastewater and pollutants ; close supervision of
the maintenance and operation status of the wastewater treatment facilities ;
effective treatment and the associated recordkeeping of the wastewater generated
by the Group ; liaison with external parties on information relevant to wastewater
discharge. In addition, the Group has established laboratory responsible for the
testing of wastewater samples submitted daily from the Environment Protection
Department for concentration measurement of water pollutants. The relevant
department will analyse the cause timely, and implement corrective and preventive
actions in event of abnormal findings or discharge exceeding limit.

Through the adoption of sewage treatment facilities, each lead-acid battery manu-
facturing site of the Group has reduced the emission of wastewater.

For the other liquid wastes, lead-acid battery assembly factories of the Group have
equipped with waste acid recycling devices for those processes involved in use of
acids, including for the process of acid addition recharging, which aimed to reduce
emission of waste acid to the external environment.

Moreover, in the operation of lead recycling, the "water recycling system in the
lead-recycling furnace” was set up in addition to the sewage treatment system.
Apart from the usage for lowering temperature, that recycling system reused water
and reduced the wastewater discharge.

Environmental, Social and Governance Report 2023
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The Group also controls gas emissions effectively to prevent the impact on the
environment from atmospheric pollutants generated during operation such as
sulphuric acid mist, lead fumes, lead dusts, and its compounds. The production
plants of lead-acid batteries are equipped with a comprehensive exhaust gas
treatment system. Processes that are likely to cause exhaust gases, fumes and
dusts are operating under exhaust ventilation facilities, through which exhaust
gases, fumes and dusts are channelled in ducts into the treatment facilities. These
facilities include lead fume purifier, dust collector, acid fume neutralizer/purifier, etc.
Gas emission is allowed to discharge to the external environment only when they
comply with the requirements of internal monitoring and those requirements
stipulated by the emission permit.

In the lead-recycling factory, exhaust gas treatment system has also been installed
and the controlled air pollutants include: lead, sulphur dioxide, nitrogen oxides,
smoke, etc. Sulphur removal devices have been installed in the roasting operation to
reduce the emission of sulphur dioxides. Relevant areas have even been installed
with smoke auto-testing equipment for continuous monitoring and control of
exhaust gas emission.

The Environment Protection Department also holds responsibility for managing
exhaust gas discharge, including the collection of the requirements stipulated by the
national and local legislations; identification of emissions standards; maintenance
of treatment facilities and liaison with external parties on information relevant to the
gas emission. The Group prepares the operation guidelines for various treatment
facilities, and requests the relevant departments to abide by the guidelines strictly,
and to ensure normal operation of these facilities by arrangement of routine mainte-
nance and implementation of corrective and preventive measures where necessary.

Apart from the establishment of comprehensive exhaust gas treatment system, the
Group has reformed the technology and adopted the “cadmium-free inner forma-
tion" in lead-acid battery manufacturing regions for reducing the emission of acidic
mist. The inner formation technology uses the cadmium-free alloy and adopts the
sealed acid containers completely for prevention of acid spilling, at the same time
eliminates the processes like plate formation and drying for minimizing the pollution
incurred by acidic mist. Moreover, some manufacturing regions have improved the
“recharging / charging process" with enhanced inner formation models for reducing
emission of acidic mist.

At the same time, considering the correlation between technology and equipment,
relevant manufacturing sites adopted production equipment with sealed automation
feature, such as automated roll-shearing machine, automated cast-welding
machine, automated casting machine, or enhanced the entire production line, such
as reforming cast-welding line from semi-automated mode to full automation, as
well as reforming the manual-welding production line to semi-automation. With the
use of automation technology, it aims for reducing generation of lead fumes in the
production processes, and consequently mitigating both the load of exhaust
filtration and the adverse impact to air quality.

Environmental, Social and Governance Report 2023
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For reducing pollutants within exhaust gas emission, the Group is dedicated to using
clean energy in replacement of electricity from coal-fired generation, hence is
striving to use natural gas as the energy source.

In addition to emission control of the aforesaid air pollutants, the Group is striving to
reduce greenhouse gas (GHG) generation in its operation. The Group is actively
expanding the use of clean energy to reduce GHG coming from the conventional
power generation, such as by promotion of solar energy projects. Living areas within
the operation boundaries (such as bathrooms and canteens in the dormitories) have

. . fully switched from the use of coal to natural gas for reducing GHG drastically.
IR D HCRE RS,
Moreover, the Group is aware of transportation incurring GHG generation and

Iteoh, EEIERBER TSR E REMNHR, A
I E AR R T EE B LURL D 328 FR K INTE SR BB R A2 1,
R RIS EER R E2EINERBIE, EWE R
BENZERINAIRE T, EEGETERFMEER.
EMAENEE, REREBBRA TR Skype. B
BHNEEFZEEEHI, BEROHERY.

therefore develops administrative measures for reducing transportation needs. As
an example in procurement process, owing to the fact that engaging overseas
suppliers requires additional transportation, the Group prefers to engage local
suppliers given that the compliance with quality and delivery requirements. While in
office management, the Group encourages the use of various communication
channels such as video conference, Skype, email, telephone in order to reduce
business trips.

EREHN, BBEE ERSLEBAHE, RREFE
ENEEMMEETRERIE093 2 _akmES;
SRR EEMAmAEEL0512 AW H%
i

)b

During the reporting period, through implementation of the aforesaid emission
reduction measures, the operating regions covered by the Report have generated
greenhouse gases of totally 309,312 tonnes carbon dioxide equivalent, i.e., 0.512
tonnes carbon dioxide equivalent was generated per tonne of production of lead-ac-

L FEREBNAREE (0.507 M —AHES/ M
LB, AR EHNES 2 1.06%.

id batteries. As compared with the previous year (0.507 tonne carbon dioxide equiva-
lent per tonne of production), the emission intensity of the reporting year increased
by around 1.06%.

BERBEBHIREE MR —|fiEE
Total GHG emission tonne CO2 equivalent

IREENAE EBAEREBHIGEE W AR EE

“Lead-acid Battery Manufacturing” business GHG emission tonne CO2 equivalent

MR E BSOS I EBEREENRERBHEE WE " SIRE S/ MR
“Lead-acid Battery Manufacturing” business GHG emission intensity per tonne of production

tonne CO2 equivalent / tonne

BHiZ (HE 1)RERBHKE
Direct GHG emission (Scope 1)

MR —SfinEE
tonne CO2 equivalent

MEEMAE | R A EREHIEE W —EmEE

“Lithium-ion Battery Manufacturing” business GHG emission tonne CO2 equivalent

MEEMAE  EBETRAREEN REREHNEE “aikmEE/ TRE
“Lithium-ion Battery Manufacturing” business GHG emission |nten5|ty per kWh of production
tonne CO2 equivalent / kWh
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Recyclable hazardous waste:Waste

lead powders, waste batteries, etc

oft

HERIERTE (B )RR E 296,598 —aumue
Energy Indirect GHG emission (Scope 2) 296,598 tonne CO2 equivalent

repEL e R e 18,370 m —aunmse
“Lead Recycling” business GHG emission 18,370 tonne CO2 equivalent

rsaEg EnsmesEnRErEnEE 0.19 m —awmEe/ i
“Lead Recycling” business GHG emission intensity per tonne of production 0.19 tonne c02
equivalent / tonne

3 Control of solid wastes

The Group has established waste classification system. Wastes are recycled as
much as possible or disposed timely if they could not be reused. Wastes shall be
disposed in a controlled manner and also waste handling vendors are contracted on
the specified requirements for handling of general wastes.

Classification of wastes
For solid wastes, the Group classifies them firstly into two main categories accord-
ing to their hazards: hazardous wastes and non-hazardous wastes, which are
further divided into four sub-groups based on the recyclability. Solid waste includes
those liquid and gas wastes which are stored in containers and not directly
discharged to external waters and atmosphere, for example: waste oil and waste
cleaning solvent in container.

Every department shall follow the established procedures to collect the generated
wastes in accordance to the classification and to store them at the designated area.
Production plants of the Group designate temporary storage areas for solid wastes
and signs are placed according to the relevant legislations. Also measures are in
place to prevent pollution and leakage.

Hazardous wastes are handled according to the local hazardous waste registry and
the applicable legislations. They are provided to the relevant qualified agencies for
proper handling and are prohibited to store together with general wastes.

TR BB RE R EE . & SAhIR.

SRR

Non-recyclable hazardous waste:Waste

oil, wastes containing lead content,
:@: scrap protective equipment, etc

FEZYAER / fIF

Classifications of Wastes / Examples

][RI —ARBEZRY I A A VERIR S
Non-recyclable general waste:Office

NN

i

Bl [EURA—ARBESEY) R AR BERR E /1.
BERE EReE

Recyclable general waste:Waste
papers, scrap plastic basket/barrel,
scrap equipment, scrap metals, etc

&

and domestic wastes, etc

BRIE HENEARE2023
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In 2023, hazardous wastes mainly included scrap batteries, discarded electrode
plates, leftover lead materials, lead sludges, lead residues, lead ashes, sludge from
water treatment and lead-contaminated wastes. Those hazardous wastes generat-
ed from the operating regions covered by the Report amounted to 32,971 tonnes in
total. In the same period, the weight of hazardous wastes generated from lead-acid
battery business was around 22% more than that of the previous year (2022: 26,677
tonnes).  Waste batteries and other wastes contaminated with lead would be
conveyed to qualified agency for collecting and refining lead metal.

On the other hand, non-hazardous wastes were mainly water-quenched slag gener-
ated from refining process of lead recycling business. The remaining were discarded
carton boxes, scrap plastic packaging, office and domestic wastes. Consolidated
from all operating regions covered by this Report, the total weight of non-hazardous
wastes amounted to 27,052 tonnes. As compared with the figure of the previous
year, the weight of non-hazardous wastes generated from lead-acid battery
business increased by around 12%.

BTN (BEERYHIRE) 2023 2022 $162022 % =2
Lead-acid Battery business % variation against 2022
(Weight of Wastes Generated)

BEREZEY) (M) 32,495 26,677 21.81%
Hazardous wastes (tonne)
WEREEY) (W) 2,812 2,518 11.71%
Non-hazardous wastes (tonne)
BEEMARE 35,307 29,195 20.94%
Total wastes
HMREEMER (EEMHNEE) BZEEY mEEEEY) EEEYias
Lead-acid Battery business Hazardous wastes Non-hazardous wastes Total wastes
(Waste Emission Intensity)
2023F HHBEE (BMELE R BB (1) 0.0578 0.0050 0.0628
2023 Emission intensity
(per tonne of production unit)
2022 HREE (BMELE R BB (1) 0.0423 0.0040 0.0463
2022 Emission intensity
(per tonne of production unit)
BS{i:MA / ME Unit: tonne / tonne
7220234, EE T ZEEE R G BIERERE, B ih In 2023, various operating regions of the Group adopted appropriate equipment for

BREMTEEBEYNESL;
BRI T RIR BN DRI LS, AIR D IREEGIR
RN TR IR EE AV T3, B BRI EE;

— RSB SIR TE, BV IREMES.

BRIE HENEARE2023

reducing the generation of lead residues and other metallic wastes :

Automated roll-shearing machine : in the separated polishing process of electrode
plate workshop, it reduced the amount of discarded electrode plates;

Cold-cutting machine: in the lead powder process of electrode plate workshop, it
reduced the generation of lead residues;

One-furnace-multiple-plate casting machine: in the plate casting process, it reduced
the generation of lead residues.

Environmental, Social and Governance Report 2023
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The Group pays attention to environmental protection and is striving to realize
reasonable utilisation of energy and resources. Appropriate measures are advocated
for enhancement of utilisation rate.

For each lead-acid battery manufacturing factory covered by this report, they have
achieved certification in ISO 50001 energy management system, which included the
establishment and implementation of the related policies and procedures for energy
saving performance.

During the phases for development of industrial technology and equipment
selection, the Group gives priority to equipment and products that are of low power
consumption or higher energy efficiency. For equipment of high power consump-
tion, they will be gradually replaced by technology and equipment of low power
consumption. Technology re-engineering is planned and implemented to the
existing technology and equipment for process optimisation and enhancement of
energy utilisation rate in various production departments. Departments shall
minimise the equipment operating at production idle time, and shall shut off the
power supply to those equipment at non-production time interval. Operation load of
the equipment is flexibly adjusted according to the change in production planning.

For office administration in energy saving, the Group encourages full use of natural
daylight to reduce the duration of electrical lighting; air-conditioners are preset to
function only at the suitable temperature range; employees are required to turn off
the power of all equipment in the office when they get off duty for minimisation of
unnecessary power consumption.

Being aware of municipal power generation leading to the ultimate emission of
greenhouse gases, the Group is striving to reduce use of municipal electricity, and
hence solar power supply system is actively developed in the operating locations.
Some production plants, such as those in Zhaoging and Jiangsu, have completed
the installation of solar panels on the roof and such solar power is used in produc-
tion processes such as battery charging, plate formation. Excess power from solar
sources would be connected to municipal power grid for consumption.

In addition to utilisation of solar energy, the Group has also installed equipment for
recovery of heat energy and consequently reducing consumption of municipal
power. Example of the reporting year included heat recovery devices installed in the
air compressor rooms of Jiangsu factory. Another example was the add-on
equipment for injection moulding machine of Zhaoging factory, in which hoppers of
injection moulding machines were equipped with energy-efficient heating tubes and
hot-air dryers for heat recovery.

Environmental, Social and Governance Report 2023
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The Group makes best utilisation of the wastewater treatment system. Treated
wastewater is recycled for use to reduce the consumption of fresh water. In-house
sewage treatment facilities were built with reclaimed water reservoirs in lead-acid
battery factories, for example in the Anhui factory, from which treated wastewater
complying with environmental standard was reused for cleaning of factory, process-
ing of environmental protection facilities and toilet flushing, etc., through the
aforesaid use of reclaimed water, the consumption of fresh water would be saved.

Apart from use of reclaimed water, the Group is striving to use methods such as
adoption, optimization, and reforming for achieving continual reduction of water
consumption. Some lead-acid battery factories even utilise equipment which reuse
water in the appropriate operations, such as cooling towers and charging water
grooves in the recharging process.

In addition, some battery factories have been installed with rainwater collection
reservoirs, in which the collected rainwater would be reused after treatment, mainly
for cleaning of workshops and supplying of water to environmental protection
facilities, for example, the use of such collection system in Jiangsu factory achieved
water saving of around 13,400 cubic metres during the reporting year. In Zhaoging
factory, the use of this type of system achieved water saving of around 1,000 cubic
meters during the reporting year.

Apart from frequent reminding employees and visitors of water conservation, the
Group is striving to continuously reduce water consumption by equipment innova-
tion, technology optimisation and enhancement in management practices, etc.
Moreover, regular clean production audits are conducted to monitor and identify the
processes capable of reducing water consumption; this prevents the occurrence of

unnecessary water consumption.
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The Group collects and categorises the recyclable solid wastes, which will be used
internally as much as possible, for example: wooden pallets and carton boxes are
reused internally; scrap plastics from the production processes are recycled for
production of plastic pallets, which are used within the factory and will be recycled
for production of new pallets after damaged.

The Group's general principle on paper utilisation is the preference in using environ-
mental-friendly paper, printing on both sides and whenever possible the deployment
of electronic document management system to reduce the use of paper.

The Group developed an internal document management system, through which
documents are distributed, received and acknowledged. This encourages employ-
ees to use electronic files and hence considerably reduce the release of paper
document. In addition, the Group adopts the SAP-ERP system and measures such
as internal e-mail communication to reduce the use of papers.

REREPTEENEEEIFI2023FFMEHNESEEEE RIS T
The following table set forth the main resources consumed in 2023 by the operating regions covered by this Report:

&R SERKES
Resource Annual Consumption
B (FERE) Electricity (kwh) 506,976,885
KRR (IL75°K) Natural gas (cubic metre) 8,729,229
7K (AL F3K) Water (cubic metre) 2,223,454
LE3H (2FF) Diesel oil (litre) 144715
JUM (AFF) Gasoline (litre) 74,640
IR (AF) Acetylene (kilogram) 142,570
R (LK) Steam (cubic metre) 60,288
B (4847) (MF) Packaging material (paper)(tonne) 13,225
BEEEL (BBH) (M) Packaging material (plastic)(tonne) 3,636
BEYIEL (RE)(ME) Packaging material (wood)(tonne) 27,453
BEYIEL (28)(ME) Packaging material (metal)(tonne) 8,156

FIN RERENHREEURE, TREVEMTRSPEMERNIZER, MEWERNERTE:
On the other hand, consolidated from all factory regions of lead-acid battery manufacturing, the following table set forth the main resources’
consumption and associated intensities per tonne of production during the reporting period :

HREREENEEER LERAE HARE (BMREAEEN)

Lead-acid Battery business Resource Annual Consumption Consumption Intensity (pertonne of production unit)
B (FEE) Electricity (kwh) 474,140,645 843.68

FIRE, (I 75°K) Natural gas (cubic metre) 7,529,229 13.40

7K (ALF52K) Water (cubic metre) 2,199,914 391

L83 (AFF) Diesel oil (litre) 143,755 0.26

YU (AFF) Gasoline (litre) 74,640 0.13

IR (AFF) Acetylene (kilogram) 142,566 0.25

ZER (3LF52K) Steam (cubic metre) 60,288 0.11

BRIE HENEARE2023
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In the packing process, the Group prioritise the use of degradable and recyclable

packaging materials (such as wooden pallets, cartons, iron boxes, etc.) to reduce the

use of plastic packaging materials. Whenever plastic packaging is deemed neces-

sary, materials of less weight or more environmental-friendly should be adopted as

far as possible. In the lead-recycling factory, products are generally packaged and

bundled with plastic materials only, and there is no need for other types of materials.

RIRERE, TRGEEARSEENNREBHEFNIZORYEFERE, MERHREBUERNEREE.

During the reporting period, the following table consolidated the main packaging materials consumed in the lead-acid battery business covered
by this Report, and the associated consumption intensities per tonne of lead-acid battery production:

HEREEMEBERMEINER

Lead-acid Battery business Types of Packaging Materials

SFEREE ()

Weight of Annual consumption (tonne)

BMERNFERRE (2F /)

Consumption Intensity pertonne of production (kilogram / tonne)

#&A1 Paper
[B#4 Plastic
A4 Wood
=& Metal

23 BRIBEHEREARSE2023

12,907.34
3,517.90
21,146.89
8,155.44

22.97
6.26

37.63
14.51
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Preparedness and response plans for Climate Change

The Group is convinced greenhouse gases being the main cause of climate change,
and prepares budgets where appropriate to improve facilities or technologies to
reduce greenhouse gas or pollution emissions. Also, increase in use of clean energy
(e.g. natural gas) and renewable energy (e.g. solar energy) is highly encouraged for
reducing greenhouse gas emissions.

1 Risk assessment

In response to extreme weather and related disasters caused by climate change, the
Group regularly assesses the following risks to the plant, its infrastructure and
production processes:

SIS TH EARZNME QEEHRAE1ER) ;

Whether the plant and its infrastructure is located in area threatened by sea-level rise due to climate change (e.g. low-altitude coastal areas);

- AERREUFIERRTEEIVR, BEERENTE

(40 =F K BB ARHDEE) ;

Whether any impact on production processes as a result of potential heat waves caused by climate change (such as: air conditioning and automatic

machine operation);

s BERSRNHRKZEME, BEEREERRE (W KRERRME) ;
Whether the plant is located in water-scarce and arid area, and related production process (such as: water cooling equipment) are threatened;

- RUZEML BB REERIRMEREER R, R 2R EHRE QIEENE=) ;
Whether climate change may interrupt individual material supply chain which affects procurement of raw materials (e.g. prices and quantities);

* IR UFTIERBIE , B /AR E S

EHESRIETE

Whether resource constraints caused by climate change require plans to change the composition of materials.

2 KEEHERARE
HREHFBIMIE R RIS RHERERER (10
Ki%), BRI E AR E TR ER A e VAR RE S 1,
EELENEERMENHENASER, HERRTRE,
FAMR IR RUSALBIBIE, R HE RIS

* LEINEE S HOKURIB R ;

Installation of flood gates to withstand higher flood levels;

- SRAURRES 4518, (EEL B REIELIBoR A/ ;

2 Preparedness plan for disaster management

For those identified emergencies (e.g. water immersion) that may be caused by
extreme weather, the Group has established relevant documentation for disaster risk
management strategies and measures which control the risk of flooding in the
vicinity of production and warehouse facilities, and develop contingency plans to
prevent damage caused by extreme weather. They include the following facilities
and measures:

Strengthen the plant structure for enhancing its strength against super typhoons;

« RHBRRA 72 R RERERNEE

B R ZEL i LR R E RIS,

In the region more vulnerable to attacks by typhoons, windows are gradually replaced with ultra-strong glass;

* PRBREeE 2R AT, EE] (40 EAMER) EIMIRFEI;

Prior to super typhoons hoisted, outdoor equipment or machinery are secured (e.g. using ropes);

* BRI R AR NSRIR, (i bh81E (190 2R akhE8), MR RULRERSRIR,
Protective measures are taken against the plant in close proximity to natural slopes or man-made slopes (for example: construction of mud and
stone protection dam) to reduce the damage caused by landslides.

24
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3 Other responsive measures

In addition to developing preventive measures, the Group also develops strategies to
respond to climate disasters, including the purchase of insurance to divert possible
losses caused by natural disasters, and the development of business continuity
plans for implementation of scheduled plans to resume production and continue
operations in the event of an extreme weather disruption.

In addition, in order to ensure that employees are knowledgeable about prevention
and response measures, the Group provides trainings on disaster preparedness
knowledge and emergency response measures: for example, to ensure that all
windows are closed prior to a typhoon, and to regularly inspect windows in prepara-

tion for extreme weather.

BRIE HENEARE2023
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Employment

In addition to compliance with employment regulations of the countries where the
Group's business is in place, the Group has also developed a series of employment
policies to ensure employees entitled to fair and reasonable benefits.

During the reporting period, the Group did not identify or receive any significant legal
non-compliance or complaint pertaining to discrimination or recruitment.

1 Recruitment and Promotion

The Group ensures the recruitment process in compliance with the country's applica-
ble legislations pertaining to discrimination. The Group specifies clearly the recruit-
ment principles: open recruitment, fair competition, comprehensive evaluation and
recruitment of the outstanding candidates. Each candidate is given the equal oppor-
tunities during recruitment and discrimination is prohibited against race, ethnicity,
social class, nationality, religion, disability, gender, sexual orientation, marital status,
age, trade union / party membership, as well as prohibiting all forms of discrimination
against female, particularly to pregnant women.

The Group formulates the "Recruitment Management Rules” to define fair and equita-
ble recruitment and hiring standards for selection of the right candidates and reason-
able assignment of talent. At present employees of the Group come from various
provinces and this diversity of the employees indicates clearly that recruitment
decision is purely based on the fulfilment of job requirements by the skills of the
candidate.

In addition, the Group's promotion mechanism ensures that promotion of employees
is transparent and fair. When there is job vacancy, candidates with appropriate qualifi-
cations and competence are nominated by departmental head. Human resources
department will firstly conduct qualification review which covers evaluation of perfor-
mance, competence, attendance history, and the contribution of the candidate. Right
candidate is selected after the aforesaid evaluation and will be promoted after further
assessment. The Group will not consider factors that are not job-related such as race,
gender, marital status, etc. Human Resources Department only pursues the assess-
ment on historical performance and willingness, etc. for effective alignment between
the employee and the position.

Environmental, Social and Governance Report 2023
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2 Wages and Benefits

The Group formulates "Wages and Benefits Rules" to define the calculation
approach for wages and benefits. It specifies overtime compensation to employees
according to legal requirements as well as other benefits and rights entitled to
employees, which include: statutory holidays, paid annual leave, paid maternity leave
and payment of social insurance for employees, etc. Moreover, the Employee's
Handbook specifies in details for casual leave, annual leave, special leave, sick leave,
marriage leave, funeral leave, maternity leave, work injury leave, etc. Special rewards
are even given to employees who have made special or significant contributions.

For employees who reach the statutory retirement age, the Group will abide by the
relevant legislations to arrange the retirement process after internal comprehensive
evaluation, and will support the transfer of the social insurance to enable the retired
employees entitle to the relevant social insurance benefits.

The Employee Handbook of the Group stipulates that employees can file complaint
through appeal procedure to supervisors or responsible departments about the
disputes on the employment contract. Whenever the feedback is not satisfactory,
the disputes could be escalated to the Administrative General Manager for further
handling.

Apart from the general remuneration and benefits for employees, the Group's
factories also established caring fund for provision of monetary benefits beyond
legal requirements to those employees who suffered from serious illnesses or
severe accidents. With reference to the example at Anhui factory, 5 employees were
sponsored around RMB 12,000 in total from the caring fund during the reporting
year.

EIEME, BB RFE TS, M8 X8R Kk m R TR MR,
At the Jiangsu factory, gifts and caring support were provided to employees, as well as subsidies were given to employees in need
through the “Jinhu County Federation of Trade Unions”.

BRIE HENEARE2023
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3 Achievement and awards related to employment

Moreover, lead-acid battery factories of the Group have successfully achieved the
third-party certification on social accountability management system such as
SA8000, of which the certification scope covered the compliance with employment
regulations and fulfilment of the other benefits to employees. This fully demonstrat-
ed the efforts of those factories on building the employment relationship.

SA 8000k [FFr9t & B ERERRE

quivalent Social Accountability Management System C
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4 Number and turnover rate of employees

As at 31 December 2023, there was a total of 9,778 employees amongst the operat-
ing regions covered by this Report, in which 9,509 employees were under full-time
employment. From consolidation of all operating regions in 2023, the monthly
average employee turnover rate was 5.57%, which was around 4.6% lower than the

overall rate of the previous year.

BTA# BRAPEERKE (%)
Number of employees Monthly average employee turnover rate (%)
Stk 6,111 5.83
Male
g 3,667 511
Female
T{E%ER!
Employment type
2 9,509 /
Full-time
Eid 269 /
Part-time
FHe
Age
18-30 1,327 11.49
31-45 4,976 4.76
46 - 60 3,404 4.41
>60 71 3.02
HE
Region
2 6,117 4.63
Anhui
JTER 2,185 6.64
Jiangsu
£ 1,476 8.28
Zhaoging

e g

Total / Overall average
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Health and Safety

The Group establishes Occupational health and safety management system which
formulates effective measures to prevent the occurrence of occupational disease
and casualty, as well as to look after the physical and mental wellness of the employ-
ees.

1 Workplace management

The Group adheres to the recognized standards of occupational health and safety
management system such as ISO 45001, which identify and assess the sources of
hazards in various operation processes and formulate the corresponding controls.
This management system ensures the working environment complies with the
legislations on the health and safety requirements, and the designated departments
rectify any non-compliance in the specified time frame. Also emergency plan is
formulated for fire, occupational hazards, disasters as well as incidents related to
chemicals, such as the plan for site management and disposal of hydrochloric acid,
acetone, oxygen, sodium hydroxide, etc.

Rl 3 {2 R B
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Anhui Leoch Power Supply Zhaoging Leoch Jiangsu Leoch Anhui Leoch New Energy Anhui Uplus Lead Recycling
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Facility management

The Group is striving to provision of a safe workplace, including the installation of the
appropriate production equipment. For example, all factories adopt roller shearing
devices instead of manual counterparts, this enhances safety effectiveness of
employees' operations and concurrently mitigates the exposure to occupational
hazards.

Production plants are installed with fresh air supply system, also all processes which
may potentially generate exhaust gases and dusts are operating under exhaust
ventilation facilities. Employees in these positions are required to wear masks for
minimising the hazards from inhalation.
exhaust gases is installed with fume hoods which are connected to environmental
protection facilities such as lead dust and lead fume purifier, acid fume neutralizer,

In addition, equipment that generates

etc. This approach prevents the emission of exhaust gases to the external
atmosphere which may cause hazards to the public.

Chemical warehouses are equipped with ventilation system, explosion-proof
lighting, flammable gas alarm, fire equipment, etc. Safety label, Material Safety Data
Sheet (MSDS), site management and disposal guidelines are also posted in areas
where chemicals are in place.
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Monitoring of health and safety

The Group regularly monitors the safety conditions of the workplace environment;
this includes the regular monitoring on the concentration of hazardous substances
(such as lead, acid) in the production plants, and posting of the monitoring results.
Annual occupational health examination is arranged to employees for detecting
occurrence of any occupational disease and confirmation of comprehensive
workplace safety management. During the reporting year, the headcounts of health
examination arranged to employees reached 10,936, from which no case of occupa-
tional disease was diagnosed. The types of participated employees included the job
positions exposed to high temperature, high noise level, welding, acid addition,
environment with acidic mist, lead fumes, lead powder, dust and hazardous chemi-
cals.

Also, the Group monitors the noise level in various processes within the production
plants; for positions where noise level may exceed the standard, workers and visitors
are required to wear earplugs.

During the reporting period, the Group did not identify any significant legal non-com-
pliance against the relevant occupational health and safety regulations in the
regions of operation. In each of the past 3 years including the reporting period, there
was no work-related fatal incident, while the number of working days lost from
work-related injuries was 1,193 days during the reporting period.

2 Provision of protective equipment and training to employees

The Group provides employees with protective equipment required for the positions,
for example, various masks against lead dust/smoke, anti-smashing shoes,
goggles, etc. All workers and visitors within the production plants are required to
wear the appropriate personal protective equipment.

The Group formulates "Regulations on the Management of Protective Equipment at
Workplace" to standardise the specifications of the required protective equipment in
various processes, the areas where protective equipment to be used, and the way by
which the protective equipment is deployed.

The Group provides employees with occupational health and safety training, which
enables them aware of the potential hazards in their workplace and the relevant risk
mitigation measures. In 2023, the counts of employee safety trainings amongst the
operating regions covered by this Report were 12,749 and the total duration of
employee training amounted to 143,516 hours. During the reporting year, apart from
the general safety education and occupational health protection, the scope of
trainings also covered the following aspects:

EEEIE Risk management FES 323 Emergency training %R 2IR(E Special operational safety

JE B B R 2R B o L 85 T ARAE T ARV
#HE

risk identification and occupational
protection, wearing of labour protection
devices, etc.
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SHEIIL AR R E MR SURR B S
RUB SRS,

fire training, emergency drill in event of
sulphuric acid spill, dormitory
evacuation drill, etc.

BIRTEIERLT2BM MEHHTEREIEN
BhE N EiTiann .

Safety drill for confined space operation,
and protective and management measures
against novel coronavirus pandemic.
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The Group establishes attendance and social accountability systems to standardise
the rights of the employees and their rest schedules. These control the overtime
work arrangement and prohibit the forced overtime work in any form. Overtime work
must be taken voluntarily by employee, and this enables them sufficient time for
family activities for achieving the balance between their work and private lives.

Moreover, the Group provides employees with recreational areas and organises
activities for employees to help them alleviate work pressure and maintain their
physical and mental wellness.

The Group formulates annual training programmes according to the specific needs
of various departments. New employees are required to attend the specific training
required for the positions and to go through the training assessment. This ensures
the new employee has the competence to complete task independently.

The Group requests all employees to attend Corporate Fundamental Training (Induc-
tion Training) and Pre-assignment Basic Training (Position's Skill Training), and
where necessary the On-the-job Enhancement Training (On-the-job Training).

« Corporate Fundamental Training (Induction Training)

the depth of details may vary from positions to positions and this will be defined in
the induction training plan. The Corporate Fundamental Training (Induction
Training) generally includes company overview (example: organisational structure,
products and technologies), management system fundamentals (example:
1S09001, 1IS014001, IS045001, SA8000, IATF16949), and code of conduct (exam-
ple: company's rules and regulations, code of practices).

Pre-assignment Basic Training (Position's Skill Training)

it generally includes knowledge and skills that are relevant to the positions such as
the applicable rules and regulations, operation guidelines, workflows, operating
skills, occupational safety, safety production and equipment maintenance, etc.
Each department is required to deliver Pre-assignment Basic Training to new
employees in accordance with the job requirements.

On-the-job Enhancement Training (On-the-job training)

it aims to update and extend the knowledge of the employee, enhance the compe-
tence and management skills, improve the work efficiency or prepare for the
employee's promotion.
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Total number of
training participants

Gender

Btk 31,455
Male

Total number of training participants

ZiE S aE A FHLEE (%)
Monthly average proportion of
employees trained (%)

62.34

2 Training plan and execution

The mode of training execution would be varied and defined in response to the
regional needs and /or the annual training plan. This could be the daily departmental
morning meeting, the specified training class, onsite coaching, or other modes of
combination.

According to the employee's willingness and potential as well as the business
development needs, the Group makes use of promotion and job transfer to enable
synergy in development of both the Group and employees. The Group formulates
"Regulations on Mobilisation of Employees"” to define the criteria for promotion and
job transfer and this facilitates the career development of employees. Moreover, the
Group formulates internal competence evaluation scheme to employees in
functions of R&D, technology, equipment, quality, safety, environmental protection,
after-sale service, etc. in order to identify the development and training needs of
these employees.

At the end of each year, the Group conducts survey in the training needs of the
employees. It covers the needs for promotion and job transfer, also ascertains the
training needs of different positions so as to formulate the training plan in the follow-
ing year.

3 Training performance

From consolidation of data in 2023 of the operating regions covered by this Report,
the monthly average proportion of employees trained was 63.62%, and the monthly
average number of training hours per employee was 3.9 hours.

1B S IEDIABRFEL (/)NBF)
Total number of employee
training hours (hours)

349,075
EaaseplIFieling ¢

Total number of training hours
in the reporting year

SR EENS A TR
Monthly average number of
training hours per employee

224,141 391

ey 20,772
Female
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65.43

124,934 3.90

Employee category

EREERE
Senior management

1,430

80.60

11,303 4.44

PARERE
Middle management

3,620

81.26

23,541 4.20

PRET
Junior staff

AR [ 4B

47,177

52,227

Total / Overall average
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63.34

314,231 3.92

349,075
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The Group prohibits using child labour (young people below 16 years of age).
Measures are in place to prevent the employment of child labour by checking their
identity cards during recruitment. The Group forbids the engagement with any
supplier who intentionally uses child labour.

Human Resources Department regularly performs sample check on the actual age
of employees. Employees are encouraged to report any incident of using fake
identity card during recruitment so as to discover any unknown child labour as early
as possible. In event of child labour discovered, the Group will terminate his/her
duties and send him/her to the hospital for medical examination. Given the good
health of child labour confirmed from hospital and consensus granted from the local
labour authority, the Group will designate person to send the child labour back to the
place where the child's parents reside. Also the Group will investigate the reason
behind the unintentional employment of child labour and take effective measures to
prevent its recurrence.

The Group formulates control procedure to prohibit all forms of forced labour. This
ensures the employees to work on voluntary basis and also provides the approach
for employees to file the related complaint. Forced labour includes: requesting of
deposits or collateral during employment, detention of personal identification
document with the employer, withholding of wages, involuntary overtime work,
bonded labour, and practices to force working by using violence, threat or other
illegal restriction of personal liberty.

The Group collects opinions from employees through establishment of suggestion
box and appealing channels via the trade union representatives, etc. These provide
employees the opportunities to provide feedback about the jobs. In event of forced
labour discovered, the Group will conduct investigation and collect opinion from the
employee, then discuss with the management to seek for the resolution.

During the reporting period, the Group did not identify any employment of child

labour nor any legal non-compliance pertaining to forced labour.

BRIE HENEARE2023
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Supply Chain Management
1 Supplier evaluation

The Group formulates “Supplier Evaluation Procedure” to specify criteria for supplier
selection and the requirements that the suppliers need to abide by.

For existing suppliers, the Group regularly conducts performance evaluation on their
aspects of product quality, on-time delivery, level of coordination and technological
innovation, etc. Overall speaking, all key suppliers of essential materials have been
evaluated in the reporting year. For the business of lead-acid battery manufacturing,
the key suppliers included those providing lead, plastics, sulphuric acid, chemical
products, and packaging materials, etc. While for the business of lithium-ion battery
manufacturing, the key suppliers included those providing battery case, electronic
cores and modules. More than 181 existing suppliers belonged to the aforesaid
scope have passed the assessment.

During the selection of new supplier, supplier is generally evaluated on the commer-
cial requirements such as quality and cost. In addition, for suppliers of key materials
such as electrolytic lead, their performance on environmental protection and social
responsibility will also be reviewed. They are also required to sign the "Agreement for
Environmental Protection” and "Agreement for Social Responsibility” for acknowl-
edging commitment to the compliance with relevant requirements.

Different supplied materials are assigned with different risk ratings, suppliers are
categorised based on risks and assigned with different assessment criteria. In
accordance with the defined risk assessment standard, the depth of supplier evalua-
tion will vary accordingly in principle; for example, frequency of sample submission
for testing and the required report content of hazardous substances testing may
vary according to different risk ratings. Whenever necessary, suppliers may be
subjected to re-evaluation after implementation of corrective actions.

Evaluation results will be recorded in detail (for example illustrated by scores) and
indicate the required follow-up actions requesting the supplier to take corrective
actions within the appropriate timeframe. For those suppliers who still could not
fulfill the specified evaluation requirements by the defined timeline, the Group will
prohibit the entitlement of their names in “List of Green Qualified Suppliers"”, and
forbid any procurement from suppliers who are out of the List. Being approved
suppliers, when potential risk is identified during the evaluation, the Group may even
consider to sign with them the "Social Responsibility Commitment” and "Occupa-
tional Health & Safety Responsibility Commitment” at the time of engaging procure-

ment. In the reporting year, no less than 40 new suppliers have been adopted and

passed the above-mentioned assessment.

BRIE HENEARE2023
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For materials which impose risks of environmental pollution (e.g. chemicals, electro-
plating types), the Group will request the supply of materials in compliance with
environmental laws such as the requirements of RoHS, REACH. The supplied
materials need to attain pass results in the related environmental testing and the
scope of testing mainly covered the content of heavy metals such as Cadmium (Cd),
Lead (Pb), Mercury (Hg), Hexavalent Chromium (Cr VI), as well as the content of
hazardous substances like Polybrominated Biphenyls (PBBSs).

The Group will prioritize the engagement with those suppliers without incurring
significant hazards to the environment. They will be evaluated on their emission,
pollution, or other adverse impacts to the environment. At the same time, business
partners in the supply chain will also be evaluated on their operational compliance
and the associated social risks, such as compliance in employment of labour, safety
compliance. Consequently, priority was given to those suppliers who have already
attained certification related to environmental or social responsibility (e.g. 1ISO14001,
ISO50001). In the reporting year, the Group has engaged more than 45 suppliers with
such types of certifications.

For important procured materials, including lead, acid, separation plate, etc., relevant
suppliers are required to proceed social responsibility assessment before approval.
Moreover, the audit requirements stipulated that supplier could not be eligible if not
able to pass through the audit. In the lead-recycling operation, raw materials are
procured from scrap batteries through personal means. The suppliers being
evaluated are generally those asset providers, which provide equipment and

construction engineering services, etc.

Under the conditions complying with the operational requirements, the Group will
prioritize the use of equipment and materials possessing environmentally friendly
characteristics. Upon selection of energy consuming equipment, priority will be
given to those attained with energy saving certification or product label of high
energy efficiency. For procurement of essential materials such as separation plate,
lead, alloy, and sulphuric acid, report of testing hazardous substance content with
pass result, such as in compliance with EU's RoHS testing requirement, could be one
of the important selection criteria during procurement.

Furthermore, the Group has formulated the local procurement policy, as one of the
measures in green procurement. When encountering suppliers with the same level
of quality, preference will be using products and services from those suppliers
situated in the local region (Mainland China), for mitigating emission of greenhouse
gases during transportation along the procurement process.

As at 31 December 2023, the Group has engaged no less than 616 suppliers. Most
of them were situated in China, while the remaining suppliers came from Europe.
The proportion of local suppliers accounted for more than 99% of the total supply
base of the Group.
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Product Responsibility

The Group adheres to ISO9001 and IATF16949 standards in the implementation of
quality management system, which assures the quality compliance with customer
requirements during the stages from receipt of raw materials to product delivery.
Also, it assures the fulfilment of product functionality to the applicable national and
industry standards. All battery finished products are approved for delivery only after
they passed all relevant testing and met the quality standards.
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ZHIEL
Anhui Leoch Power Supply

ZHREBLHTEER
Anhui Leoch New Energy

JIERIE L
Jiangsu Leoch

In addition, the Group adheres to ISO 14001 environmental management system for
manufacturing. It assures the amount of cadmium and arsenic in the lead-acid
battery complies with relevant requirements in the industry standards of the
lead-acid batteries. Moreover, for environmental management of all materials
(including the components) in the products, the Group clearly identifies the risk
ratings for both the restricted substances and the associated suppliers. This
ensures the materials procured for the environmental products (in compliance with

battery directives) fulfil the EU RoHS specified requirements.

On the other hand, individual factory sites have even attained awards from relevant
organizations, demonstrating the performance of the Group's products in terms of
technology and quality management.
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Science and Technology Award (second prize) China National Light Industry Council
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1 Compliant Product Design

At the product design stage, applicable international or national standards are
considered to the full extent. Together with FMEA analysis, it ensures the applicable
safety requirements are fulfilled.

For new product development, product reliability test is conducted and only pass
result will trigger the mass production. During the production process, periodic
sampling is conducted to monitor reliability for assuring safe and reliable products.
According to the product safety requirements of the relevant countries, safety certifi-
cation (for example, UL, CE, CQC) is applied to ensure the compliance of product
safety to the relevant national requirements.

Through product design, selection of raw materials, process control, etc., hazardous
substances are strictly controlled to ensure the products in compliance with the
environmental requirements, for example, RoHS compliance at the battery's acces-
sible parts, ABS, inks for silk screen printing, battery labels and external connection
cords, etc. Third-party laboratory is appointed annually to test the environmental
attributes of products for assuring the compliance with the battery's directives.

2 Fair Promotion of Products

The Group formulates the "Business Ethics Control Procedure” to uphold the
principle of fair competition, and to commits not to engage improper business
competitive behaviours such as fake, confused or false promotion, and bribery.

The Group ensures both product parameters disclosed on the promotional materials
and product information provided to the customers are based on the test results of
the products. Also, the products have achieved the relevant national certifications to
ensure the product parameters are true and reliable.
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The Group develops after-sales services specific to the requirements of the custom-
ers, such as on-site servicing for malfunctioned battery; provision of warranty period
to customers for the purchased products; and for batteries used beyond the warran-
ty period, the Group would collect from customers the old batteries on a regular
basis.

The Group established a dedicated after-sales service team for technical support
which covers product installation, maintenance and replacement.

The Group formulates comprehensive quality assurance process which includes
standards for incoming quality check on materials, in-process inspection and
testing procedure, and pre-shipment inspection and testing specifications for
finished products. Relevant pre-shipment inspection and testing specifications
for finished products aim to ensure lead-acid batteries fulfil the national and
industry standards or delivery requirements from the customers. The Group has
set up laboratories within production plants to proceed internal testing for
assuring the product compliance with the relevant delivery requirements.

The Group strictly controls the hazardous substances through design, selection of
raw materials, process control, etc., which ensures the product compliance with the
environmental requirements. Third-party laboratories are appointed to test the
compliance of environmental attributes as defined in the battery's directive; for
example, to test raw materials against the RoHS directive on the restricted amount
in lead, mercury, cadmium, hexavalent chromium, polybrominated biphenyls,
polybrominated diphenyl ethers. Moreover, process control is in place to assure the
finished batteries in compliance with the battery's directive on the requirement of
restricted substances such as lead, mercury, and cadmium.

For demonstrating material compliance with relevant environmental legislations
such as RoHS, the Group conducts environmental compliance verification on the
important raw materials and requires suppliers to regularly provide reports of
hazardous substances testing. For those materials that contain hazardous
substances higher than the RoHS specified limit, relevant departments will reject the

materials, label and segregate them.

In addition, the Group conducts product sampling regularly in accordance with the
national standards and customer requirements. The samples will be sent to
third-party laboratories for testing the product compliance against the environmen-
tal requirements in the battery's directive, as well as for verifying fulfilment of
product functionality to the applicable national and industry standards.

The Group has also established product recall procedure, for handling of those
products to be recalled owing to product's safety and health reason. During the
reporting period, amongst the products being sold and delivered, there was no
incident of product recall because of product's health and safety reason.

Environmental, Social and Governance Report 2023
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The Group formulates “Customer Complaint Control Procedure" to respond to the
customer complaints. Those products related to the complaint will be handled in
accordance with the "Nonconforming Product Control Procedure”. Corrective
actions will be taken to eliminate the cause of the non-compliant product or service

for prevention of recurrence.

The Group also formulates "Customer Satisfaction Control Procedure" to collect and
analyse the feedback and opinions from customers. It proceeds investigation on
customers' satisfaction and identifies opportunities for improvement in the custom-
er service.

During the reporting period, the Group did not identify any significant legal non-com-
pliance or customer complaint pertaining to product responsibility.

The Group formulates "Customer Property Control Procedure” to properly maintain
the intellectual property and privacy information of the customers. Intellectual
properties include specifications, drawings, products and other intangible assets of
the customers. Document control mechanism is in place to manage in a systematic
way those documents, drawings and other information of customers, which can
only be accessed by authorised persons. Prior written consent from the customers
is also required for replication and borrowing of their properties. Moreover, for the
operation and products associated with hi-tech information or confidential require-
ments, the Group will register patent with the relevant authorities of the country for
assuring the appropriate legal protection of the relevant intellectual property. By the
end of 2023, the Group has registered in China no less than 98 patents. Moreover,
one patent has already been successfully registered overseas pertinent to lead-acid
battery.

Management personnel are required to sign the "Code of Business Ethics and Agree-
ment for Intellectual Property” at the time of their recruitment. The Agreement
covers the terms and conditions for confidentiality and competition business, in
which employees are required to commit : in strict compliance with the mechanism
for public speech and information disclosure; prohibition to transfer of business
confidential information to third party; forbidden in neither direct nor indirect use of
the Group's intellectual property for exchange of benefits of the employee
himself/herself or others.

Regarding the Group's management of intellectual property, individual lead-acid
battery factories covered by the scope of this Report have been awarded and certifi-
cated by government and relevant institutions respectively, such as certification of
GB/T29490:2013 for Intellectual Property Management System.

Environmental, Social and Governance Report 2023
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Furthermore, individual factory sites have even attained relevant awards from national departments, highlighting the achievements of the Group

on intellectual property management.

ZHIBTHEEIR
Anhui Leoch New Energy

AT AR E R E B R IE B B
IR BEERENIEEIEREREN
Huaibei Municipal Intellectual Property Rights
Advantageous Enterprise Cultivation Unit;
Huaibei Municipal High-Value Invention Patent
Cultivation Project Construction Unit

TR ERLE
Anhui Uplus

LSRR EEER;

EILT TSR EEER

Huaibei Municipal Administration for
Market Regulation;

Huaibei Municipal Administration for
Market Regulation

BT
Anhui Leoch Power Supply

FTEZHEENNESE,
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The 10th Anhui Province Patent Excellence Award;
Huaibei Municipal High-Value Invention Patent
Cultivation Project Construction Unit

ZHETSREEER,

LT EREEER

Anhui Provincial Administration for
Market Regulation;

Huaibei Municipal Administration
for Market Regulation
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The Group formulates the "Business Ethics Control Procedure” which requires both
employees and suppliers to sign the agreement for integrity. In addition, the
"Anti-Corruption Procedure” is also formulated to cover lawful business, avoidance
of conflict of interests, and fair competition, etc.

The Group requests all employees to abide by the business ethics, employees must
not ask for or receive any improper compensation.

Management personnel are required to sign the "Code of Ethics and Agreement for
Intellectual Property” at the time of their recruitment. The Agreement covers the
criteria for business ethics: commitment not to agree with or request from the
Group's business partner on bribes in any form or other improper benefits, which
include but not limited to rebates, commissions, improper gifts or hospitality;
avoidance of conflicts of interest at work; lawful business; protection and appropri-
ate use of the company's assets; fair competition, etc.

For maintaining effective implementation of the abovementioned procedures and
practices, the Group continued to provide employee trainings in the reporting year.
The themes varied according to the specific situation of various manufacturing
regions and they included the topics related to awareness against corruption and
bribery, integrity practices, business ethics, enterprise risk management, enhance-
ment of corporate governance, prevention of job-related crime, and whistleblowing
management methods.

For general staff in 2023, throughout the operating regions covered by this Report,
there was a total of 11,247 participants in the related trainings, and the employees'
training duration amounted to 51,428 hours, covering the following themes:

* Education on Integrity Practices

* Prevention of Occupational Crimes

« Integrity Behaviours as stipulated in the "Employee Handbook"

« Other topics on enhancement of awareness against corruption and elaboration of

impacts incurred by corruption

In addition, trainings were provided to current directors regarding the responsibilities
of directors and in accordance with the “Corporate Governance Code for Directors
and Board of Directors” issued by the Hong Kong Stock Exchange, with topics
covering the content of Corporate Governance Code and Listing Rules.

Environmental, Social and Governance Report 2023
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The Group sets out the integrity terms & conditions in the procurement contract,
which include seller shall not lower the product quality, falsify the volume or give
bribes to buyer in the form of hospitality, gifts, rebates, commissions, securities,
entertainment, or other corruption for the benefits of product promotion, increase of
trading volume and selling prices.

According to the contract amount and categories in the procurement contract, the
review and approval of contract is conducted by different levels of the management
personnel to strengthen the supervision of the procurement process.

For open tendering, information must be made public and such disclosed informa-
tion shall be accurate and true. This ensures the tendering process is conducted in
a fair, open and equitable manner.

The Group formulates the "Regulations for Management of Whistle-blowing and
Appeals” which stipulates in detail the procedure of whistleblowing, the methodolo-
gy of investigation and the way of appeal by the person under investigation. Employ-
ees can complain or report in a confidential manner to the Group's senior manage-
ment through the General Manager's letterbox, telephone, and face-to-face commu-
nication, etc. The Group protects the personal privacy and the related rights of the
whistle-blower.

For protection of the legitimate rights of employees, enterprise interests and timely
identification and handling of potential issues, the Group supervises the enforce-
ment of company regulations and the behaviours of the executives in the processes.
Therefore, the scope of whistleblowing may include corruption, bribery, misconduct,
illegality, fraud, extortion and other breaches of integrity.

During the reporting period, through the above-mentioned internal whistle-blowing
procedure, there was no case of significant legal non-compliance related to integrity
or corruption amongst the operating regions covered by this Report.

Every year the Group invites third-party auditors to conduct independent audits of
financial accounts. This maintains accurate financial accounts for protection of the
interests of shareholders.

The Group has been partnering with a wide range of external stakeholders over the
years, for fulfillment of the corporate core values on social responsibility. With the
charity donation platform established by the Group, “Leoch International Caring
Foundation", the Group utilised it to support the needy people and organizations in
the community. For many years, the scope of community support activities covered
poverty alleviation, post-disaster assistance, education sponsorship, caring visit,
and enhancement in environmental awareness, etc. During the reporting year, the
Group continued to uphold this responsibility for identification of the community
needs as well as provision of support and caring to the needy people and organiza-
tions therein.
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The following table sets forth certain examples of community events organized by the Group amongst different operating regions in the reporting year:

AERE TREIARE TEENEFE
Factory Site Type of Event Details of Event

SRELT
Zhaoging Leoch

s [ R
Community Support / Caring Service

AT EERNRERBEE, SEMIE
[EEEG ST, BEYMERET
ETREES

In order to promote mutual
development between the Company
and the local community, the Group
collaborated with the "Zhenglong
Neighborhood Committee" to
co-host events with in-kind donation
and volunteering activities

REIBEL HEZE i) DHE R RR BRI AR R TRER A \ 4l \ 2| & ‘ M ] [ }
Anhui Leoch Power Community Support / Caring Service ZRIBEYENEHXEREE . 3 " —
Supply Donation of supplies to the “Suixi

County Fire Rescue Brigade” and the

“Suixi County Public Security

Bureau” in the summer refreshment :

event i
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Jiangsu Leoch

Community Education

T e B BERMELE, R
FHAR TR R AR

Supporting the "Jinhu County Health
Commission" and "Jinhu County
Federation of Trade Unions" to host
the "Occupational Disease Quiz
Competition" for enhancing public
awareness about occupational
diseases

B RRE

Community Health

BRI AR S IR IE P S L, BN HE
‘BERREZAEERRERET
Collaboration with "Jinhu County
Maternal and Child Health Centre" to
assist in arranging "National Free
Pre-Pregnancy Health Check-ups"

)

Community Cultural Sponsorship

HBh & RRR S L B B AR B K L
BeACEREEEEZEREHT
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ZEH

Assistance in organizing theatrical
performances for "Jinhu County
Culture, Radio, Television and
Tourism Bureau", "Jiangsu Jinhu
Economic Development Zone
Management Committee", and
"Jinhu County Cultural Centre"
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