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Environmental, Social and Governance Report

1. ABOUT SKYWORTH

1.1.

Our Business

The Group, comprising Skyworth Group Limited (the “Company”),
together with its subsidiaries (the “Group”, “Skywaorth”, “we" or
“us"), is principally engaged in four major business sectors
following integration and optimisation, including smart household
appliances business, smart systems technology business, new
energy business, and modern services business. The Group's
operations have been expanded worldwide, including mainland
China and other regions in Asia, Africa, Europe and Americas, with
mainland China being the primary market.

The Group was founded in 1988 and has two listed companies
known as Skyworth Group Limited (stock code: 00751.HK),
Skyworth Digital Co., Ltd. (stock code: 000810.5Z). Since its
establishment over three decades ago, Skyworth has always
adhered to the principles of technology leadership, quality first,
managerial innovation, efficiency priority, user first, service home,
employee-oriented and results sharing. Skyworth has sold its TVs,
digital set-top boxes and other terminal products well both in
domestic and international markets, consistently securing top
market share; updated and iterated its smart TV application
systems frequently; risen to a prominent position in residential
distributed photovoltaics; and has developed a comprehensive
strategy for smart automotive systems and smart habitat
system, which have already been put on the appliances market.
Through more than 30 years of dedication and meticulous work,
Skyworth has become a globally recognised household
appliances brand with two subsidiary brands, METZ and COOCAA.

Driven by the huge demand for intelligent manufacturing, digital
economy and green environmental protection industries in
China's economic and social development and the strong support
policies of the Chinese government, the Group will continue to
develop products with the technological development concept of
"56 + Al + Device", promote the research and development and
application of new technologies, new materials and new
processes, and enhance product competitiveness, corporate
innovation and research and development capabilities.
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RIE - HERERESE

The Group will fully explore the core business advantages,
continue to innovate the development model, actively implement
organisational optimisation, accelerate the integration and
development of new businesses, to create favourable conditions
and environment for the future reform and development of the
Skyworth Group, as well as to provide supports and empower
synergies for the Group's businesses including scientific research,
investment, production, procurement and construction.

1.2. Business Highlights of Skyworth for the Financial Year
2023

2 =
Listed Companies
WA
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National High-tech Enterprises
BREHEAM R

31,210 staff #8 T

(as at 31 December 2023)
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1.2.

Total Patent Applications
B
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m 13,000 =

national patents
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million

BET

04 SKYWORTH GROUP LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



a3}

Environmental,

Our Corporate Culture

The Group's Core Value:

. Technology leadership, quality first;

. Management innovation, efficiency priority;
. User first, service home; and
. Employee-oriented, results sharing.

The Group takes on the mission of “Dedicated to creating a better
life for mankind". Our mission to create an enhanced quality of life
is the driving force behind our vision to ascend as a global leader
in smart appliances and information technology. We pride
ourselves on our unwavering commitment to technological
innovation and supreme quality, setting the standard within the
industry. Management innovation and operational efficiency are
the bedrock of our approach, ensuring that every process is
streamlined and every innovation is impactful. Our user-first
mentality guides us to deliver unparalleled service, treating every
customer as part of our home. We recognise that our remarkable
team is the foundation of our success, which is why we cultivate
an employee-centric environment where achievements are
celebrated and shared.

Integrity
BRZME

BRAE

(1)

Performance
Priority
BEMEL

Cultural
AN Philosophies
Result Share L=

7 15

13.

N\ s

/ AN

Pioneering and
Innovating

BRI

2

Pursuing
Excellence

BREM

RIEEEAERAF

Social and Governance Report

HERERRE

BMH L
AEBENZLEE :

- RIESK - mEEL:

- EEAR - MEREL

- RAPE— BRFIR: R
- BIRAK RERA=E-

KEBUIZ2OEBEAABAEE M
EHWAEF I RES - BMEIEES
mBEENRG  ERMAERKE
PIRERREMNELERIMEEERE
SE N ROERIREIF R E#
mENBRFABSINBSR  EERN
B TIR%E - BEREI ML ERE
EHRMEENERL HRARBEEE
i BEAFHESHATZE S -

BPIARP BER L RES| E IR IR
HEEGLORE BEEEPR
RBEMROG—FBH - LIURA =
B E BB PIS AR A AR - 75
EERMEEUNE T AR LHIEREN
RE - AERMDZRMEIKH -

Striving
BREEM

RIE - B RERIRE 2023 05



Environmental, Social and Governance Report
RIE - B RERBE

1.4. Honours and Recognitions of the Group 14 XEENRBRERA

To demonstrate its stringent operational management and high- RETEBERNEEEERELE
quality products, the Group received numerous honours and M ASEBER0BFERBLZIHES
recognitions in 2023, including but not limited to: LA BEETNRER

Organiser (in no particular order) Corporate award name

THBE(HEERDER) TERBHZE

BOAO Forum For Entrepreneurs 2022 (Industry) Leader of the Year

Organising Committee 02FE (1) BEDLE

FECEREEREARS

it

2022 (Industry) Integrity Model Enterprise of the Year
02FE (TR BEREBEE

1 NN R
20224 i 7 db) Wl il

1] SKYWORTH GROUP LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
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Organiser (in no particular order) Corporate award name
EHMEE (BT D KR) EERELE
Guangdong Solar Energy Association Outstanding Enterprise
BRAEKGERE BELHE

2022%E

31413
AU RRHEERLT

e il

Influential Brand — Residential Photovoltaics
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Organiser (in no particular order)

ENHEE (BB D KR)

China Energy Development and
Innovation Forum Organising

Committee

hREERERES N WEALTS

Corporate award name

EERELE
2022 Innovative Business Model Award for Practicing Double Carbon Goals

BITEHR AR 02 FEalHEmEEAE

Syobserve.com and
www.gongyidaily.com

BRPMER AR

2023 Carbon Neutrality Exemplary Enterprise and 2023 Outstanding Green

Quality Award
2023 5t A AN LG (b 2 J% 2023 14 H 4% (B T A 48

ShanDong Solar Industry Association

IWREKRBRETERS

“SA Level Operation and Maintenance Qualification” Certificate

[SABEHREL FE

SKYWORTH SpAv
RH R wr BN

AR BB FEIR =R 55 RIR
AAAAAZLE ]S "G ALRIEE A"

o
e
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Organiser (in no particular order)

ENHEE (BB D KR)

Guangdong Solar Energy Association

BEREKXGRERE

RIS - HENREREE

Corporate award name

ERREEE

Outstanding Photovoltaic Enterprise, High-Quality Photovoltaic EPC
Enterprise, 2023 Excellent Photovoltaic Operations and Maintenance +
Operations Enterprise

BENRREE KRePCBELER203FERARNERE T ELE
FhE

SKYWORTH RDINE
BUEXR ”

Xinhua News Agency

W

2023 National Outstanding Enterprise for Rural Revitalisation

023 F 2B IREEF X

Sacial Responsibility Conference

Organising Committee
HeaEERedEE

2023 Rural Revitalisation Model of the Year Award

2023 F E A IR R X

SKYWORTH | v %]
pare | X

BIEE KRR
" RIAR-
ZO2IFRGINRNEH" R

The Ministry of Industry and
Information Technology of the
People's Republic of China

RREE A RFAE T ZEAE B L ED

National Green Factory

B 5% [ T 4% €2 TR

ARIEEEARAT R HERERME2023 09
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Organiser (in no particular order) Corporate award name

EHMEE (BT D KR) EERELE

The Market Supervision Anhui Province Excellence in Industrial Design Award
Administrations of Anhui Province ZRHEINBRRFTESE

RHEEMHEEEER

/¢ e —

P

/4

China Assaciation for Promoting China Standardisation Qutstanding Contribution Award
International Economic & Technical FEIRE(L R TR R
Cooperation Standardisation Work
Committee

A B B R A BRI & fE RS
ZETEZES

Industry association Title

TEGE B

China Association for Quality Inspection Member
TEREERRBE (D=
International Green Economy Association Executive Director
B e EhE WITES

China Photovoltaic Industry Association Member

PR RITERS D=

Digital UK Member

Digital UK & E

Digital Television Group UK Member

Digital Television Group UK K8

China Association for Consumer Products Quality and Safety Promotion Member
TEHEmEE LR RES BB

China Association of the Design Industry Member
PERITEBS B8

Green and Efficient Energy Products Professional Committee of China Energy Conservation Association ~ Committee Member
TR RERESNAREREXEZE Y Z88KE
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2.  ABOUT THIS REPORT

2.1.

Reporting Principle, Period and Scope

7 15

HERERRE

2. BRARKE

2.1.

The Group is pleased to present the 2023 Environmental, Social
and Governance (“ESG") report (the "Report”). This Report is
prepared in accordance with the disclosure requirements set
forth in the “Environmental, Social and Governance Reporting
Guide” (the "ESG Guide”) under Appendix C2 to the Rules Governing
the Listing of Securities (the “Listing Rules”) on The Stock Exchange

of Hong Kong Limited (the "HKEX").

This Report summarises the Group's environmental and social
related policies, activities, performance and contribution from 1
January 2023 to 31 December 2023 (the “Reporting Period"). The
scope of the Report covers the Group's core activities of our main
business segments, including TV, digital set-top boxes and new
energy. These three business areas have a significant impact on
the Group's operations since they generate the biggest revenue

and cash flow transactions.

The preparation of this Report follows the reporting principles

listed in the Guide:

Materiality
BEM

The Group has conducted stakeholder
engagement through different
channels and the discussion of the
board of directors of the Company
(the "Board") in consideration of the
Group's business nature and
development to identify the material
ESG issues.

AEBECEBTRREETHD
E2HE THARAEZG([E
ERKERXREENEBLE
&%E?&LTT uTuFHH ’ J/XE%E'JEK

RIE -2 RERHRA -

Quantitative

Bt

The Group has disclosed key
performance indicators (“KPIs") and
comparative figures where
appropriate. The KPIs are calculated
with reference to "Appendix 2:
Reporting Guidance on Environmental
KPIs" and “Appendix 3: Reporting
Guidance on Social KPIs" of "How to
Prepare an ESG Report” published by
the HKEX.

REBEEREBREMIEE ([F
REZER]) REREF (WE
A - BARBEBIERD2EHR
FrE el B EIRE - L8 M
ERME)PH M= - RIRH
REBIEIRERIES| | R [MHEE=:
HEERERIEIRERES| | 5TE -

RIEEEAERAF

RIE - B RERIRE 2023

HEA - HEREE

$$@ﬁkﬁ%%ﬁzoz3iriﬁiﬁ~
HekER (BB HLgRER]D
HE ([A®E] o $¥&¢$E%Fi5“
BARSHAERAE ([BRFT]) &
F EmARB(T EmARR D) e CGR
B g kERMEEIN(RE -
e RERBEESDAMHAZEE
RERATERENAER °

R R4 BEai 2023 F 1 A1 H = 20234F
12A318 ([ 8HE]) NEBRER
RasHEnKE - F8 - A8
LEB - ARENHEREETED
HOZLER BEYE HTHK
JEa Rl L =HEBKH AR
%@E’EEWH&)\X/)@&IEﬁML
B YAEBMNEEEEATE -

AN 5 B AR BB TR 45 5| BT 51 B R
a

Consistency

— Bt

The Group has adopted a consistent
approach in data collection and
calculation for meaningful
comparisons of ESG data over time. In
case of any adjustments in the
reporting scope or preparation of
data, they shall be explained for
stakeholders' reference.

AEBESBRRERFETER
A= 7%  UERRHIR
R HERERBIBETAER
HYLLBR o 20 3R 5 &6 B ok 2R A B
BEAHEE  JEERUESD
EBE o
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This Report is available in both English and Chinese versions and
is uploaded to the website of HKEX. In case of any discrepancies
between the two versions, the English version shall prevail.

LETTER TO STAKEHOLDERS

This year, Skyworth further expedited the green development of the
carbon peak and carbon neutrality (“Double Carbon”) strategy and
facilitated the innovative, healthy and sustainable development of the
global ultra-high-definition video industry, as well as created synergy
and a win-win situation in various aspects such as technological
innovation, quality requirements and users-first philosophy. In response
to the target of the 2060 carbon neutrality and intelligent manufacturing
of the People's Republic of China, the Group will regularly review its
sustainable development paths and strategies such as greenhouse gas
emissions reduction, health and safety, and employee development, and
strengthen the Company's operations foundation.

Climate change is still the priority of the global agenda. We have
committed ourselves to enhancing our resilience and adaptability to
climate change and taking appropriate measures to mitigate it. As a
responsible manufacturer, Skyworth regards carbon neutrality as one of
the common objectives of human beings and takes steps to achieve it.

In order to achieve business success and sustainable development, we
also listen to the advice and feedback from stakeholders. We collect
stakeholders' opinions through different channels to identify important
issues for the Group. Maintaining communication with key stakeholders
enables the Group to formulate strategies more comprehensively.

In the face of the ever-changing market, the Group will continue to drive
industrial transformation and innovative development in its business
strategies. At the same time, the Group will pay close attention to the
latest market development, from the digital innovation of smart home
appliances to the achievement of the Double Carbon goal by the new
energy industry as a green development drive. The Group attaches great
importance to the innovation of self-developed technology and the
high-quality development of the industry. Through forward-looking
layout, the Group has been led to expand its business horizontally and
vertically, making a step-by-step progress and achievement of the
digital transformation and global development strategy by adopting
diversified and multi-channel strategies.

ABEFEATRNBRALE LHE
B PR A S o B ERIEE - BEIA
R AN RZE

BEMENG

RNEE - AR — 20 INIRERE 1§ AR A
([E#H ) ML CHE  HHZRES
BEGEXAF  BEFE UHERREF
MEAH REEX BFEEEZSA
ERBRER AEEPEARLNE
2060 FHX IR B REM B IZ - AEE
BEHRTAERERE BEERLEIN
METRRENHELRBEBERERE I
BEEH IS EER -

REFE(CDAREHERENELASTHE -
MEAHIRAEERRECORY N RIEE
Be ) WIREUEE B R ERIRE - 1E
AAEEANRELCE  AIBEHPFEA
AERERBEZZ — WIRESEEIRR
A o

REXEEEBAI R AIFERE - BT
BRBNENERLRE - HFUEBTE
REWERNENER - UBHAEER
EZZE - EIZFNERKBBEPAN
EEE 2 EMHERE o

HEHEBENTS  AREREEER
BEBPEDHEXEUNEFER - F
B NEBESZBISRT SRR 1€
BREXENBIBRFT - NEMBEREBE
XERERER FRECERIP N - K
SEREERAIRMMAIFFMITEND
BERR - -BRBAMEMHE AEEDX
SfRA - AAMRER  WBEBZ T
LREWERE  BFTE  BERAFLE
R BB R -
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SUSTAINABILITY GOVERNANCE 4. TEEZRE
The Board has taken up an overall responsibility for formulating the EEgREY J$E EIRE g RER
Group's ESG strategy and reporting. The Board takes a proactive KERERHERBET - E%Ahﬂﬂzﬁ
approach to review the Group's ESG-related risks on a regular basis to RETHERAEENRE 8 RER
ensure that effective risk management and internal control systems are R R B - REARE b B IR A BB EE I I
in place. The Board oversees all ESG issues, including the review of B EXCEEEEMEHEIRR -
material issues and progress towards ESG-related goals. The Board HERERAEENEE BEEEEESH
inspects the Group's overall ESG performance with reference to key BIEBURE g REGHBERRHE
performance indicators. Relevant ESG issues will be discussed and E-EEZe2RERETEEERAEE
reported at Board meetings for improvement and adjustment when MERBIRE e RERKRE - HER
necessary. B HEREAEESRESTE SR LM
WEmE  URMBERELSRE RFE -
Skyworth has initiated the establishment of an ESG Working Task Force, BIECBBKIRE HERERIE
underscoring its commitment to advancing sustainability within the B SRR E T AR A N A ] BB B R A
organisation. This task force is composed of representatives from o X LIEHA ARSI ERMAERK -
various departments across the company, ensuring a breadth of ARG E BN A S RE - %25 BF’EJ.
viewpoints are incorporated into the dialogue. This cross-functional BREEEITRRBAEIIRE HEkER
team is integral to integrating diverse insights and fostering a E%%i“%i@ﬁﬁmﬁx—fa o BBIE . 3t
comprehensive approach to ESG issues. Monitoring the Group's ESG MEARTEHEAEEEAEEIIRE ?i
performance and identifying any material issues is the responsibility of RERMKRARFINEMERNZEE
the ESG Working Taskforce, which then reports to the Board for F"Ji% SmE  UWHEE aﬂfﬁ&ﬁﬁfﬁ%ﬂ
consideration, evaluation, and eventual implementation or revision of TTRIERTIRIE - (L2 REJABIEE o 7%3&—
the ESG's strategies. The ESG Working Taskforce will invite sustainability B ARATAIFEREER T
professionals to participate under the appointment from the Board in B e kEARAIIEA HﬂE%F%%AEm%
order to further strengthen the Company’s sustainability management T BEAFEEREZEATMA IR
techniques. The ESG Working Taskforce also reports the market trends B e RkEATIIEFETAESERET
and other significant risks and opportunities to the Board. The Group GBE REME KRR LS  AEEE
has engaged an independent consultant, to assist in report preparation ZRE-—HABVERARREREMRE KR
and provide ESG-related consultancy services. HRIF g REREBERE AR -
RlEEERRAT RE e RERHRE 2023 13
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Through the support and recommendations of the ESG Working
Taskforce, the Board oversees the Group's sustainability issues, including
but not limited to overall sustainability performance, strategies, targets,
and reporting. The sustainability governance structure is as below:

EEERERE HERERTHEANX

R ERgRE

EEAEENAIFERER

ZH BHEETERERUFSEERE
BoBE - BREERES - AIRHERRENR
BT

The Board
BEEg

J

The ESG Working Taskforce

B -dEg2RERIEA

in analysis

Core businesses

B H

INBEEA T HBI AT

External professionals assist

:

For the Group's other corporate governance details, please refer to the
“Corporate Governance Report" section in the Annual Report 2023.

STAKEHOLDER ENGAGEMENT AND MATERIALITY
ASSESSMENT

5.1.

Stakeholder Engagement Activities

Skyworth remains dedicated to fostering continuous engagement
with both its internal and external stakeholders. To facilitate this,
the Group has organised a series of engagement activities
designed to establish and deepen connections with these key
parties. These engagement activities are instrumental in
gathering a wide array of perspectives and insights, which are
then strategically integrated into the Company's planning
processes.

SKYWORTH GROUP LIMITED

FHAEBEEMOEELRFS BH2H
023FFR[EERRE | —F0 -

BFOESEREEMIM
5.1 FOESEED

B R R B IO (R 3 EL AR e 51 38
FNENKESE - Bt A& E
BT -RIN2EEY EEEY
RINAREZEMBALTOBRE -5
L2EEHAPRRERZOER
MR NRBE MR ARDF
MR BRI -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
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We believe that the feedback from our employees is critical to the
operation of the business. Therefore, Skyworth regularly holds
internal meetings to strengthen internal communication across
the Group, such as core management meeting and operation
decision-making meeting. The meetings also help to disseminate
the corporate development plan to our employees. The Group
offers a variety of training programmes and recreational
activities to help employees develop their capabilities and
enhance employee relations.

In order to obtain the latest market trends and exchange
information with other industrial peers, the Group proactively
participates in diverse external fairs and exhibitions, such as the
1st Sino-German Green Sustainable Energy Development Business
Forum, and the ZeroEmission Mediterranean 2023. As such, the
Group could grab the insights and improve the design and quality
of its products.

RIS - HENREREE

BMEE BEINREBHEBLS
EEEE MU EMﬁ$EIm
W%% CBIEEHBRAZLS
BE O KERRGHRT %A%°
%@Q%ﬁﬁ%ﬁﬁﬁEI%Lm
ERRE - AKRBEITIERESEE
A8 R EREE %%Elh%
KRB ERERRE -

REGZFNM BB I HEE MR
RB|EE ASEBEBLESEY
INBEENRE NWEEPEHE
A E R R B B i S 5w 1 (1st Sino-
German Green Sustainable Energy
Development Business Forum) & = A F|
7 15 Bl PR #7 82 JR /& (ZeroEmission
Mediterranean 2023) © A It + AN & & 7]
RHREUAR HEEER&T K

gE-

RIEEEAERAF
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Intersolar Europe 2023 in Munich, Germany is the largest and most TEERERRITHBEBRE NG
influential solar industry trade fair globally to date, bringing fi718 8 & (Intersolar Europe 2023) /232
together all well-known companies in the industry internationally. SERBREEN ZAFENHNHNK
The Group is honoured to participate in the 2023 technology GRITXEIRET EETER
exhibition, where we engaged in in-depth discussions with solar FrERBMNE AR -AEEEER
industry manufacturers from around the world on topics Hi2023 F B R - B R EZ M H) K
including market trends, technologies, and financing. GRETERMEREMBBE - it
MR E SR BEITRANNR
5.2. Communication Channels 52. BERE
The key stakeholders of the Group and the respective TEBFZERNEREENERE
communication channels are summarised as follows: ERR T
Stakeholders Main communication channels
B0 E TEBERE
Employees . Staff activities
8T BIES
. E-mail notice
BEBE
. Technical seminars
R &
. Printed materials
il 47 %4
Management . Enterprise content management system
EIEE TENAEERS
. E-mail notice
BI@E
. Monthly meetings for operation
REKESTE
. Board meetings
EEgE
Business partners and clients . Social media platform
BEZ A EI= HREETE

. ESG reports
RIE - HgRER/WRE

. Business communication
E373 )
. Functions/meetings
ICE Ve
. Collaboration projects
&1FER
. Visits
&
Governmental bodies . Functions/meetings
BUF#iE ICE Ve
. Visits
&
Media . Social media platform
BEe HRHERYE

. ESGIeports
RE g kERRE

. Visits
h ]

. Volunteer-sponsored community activities
ELEPMHEES
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5.3. Materiality Assessment 53. EEMSN

The Group has continuously conducted stakeholder engagement AEE-—BEBFHEED  AHR
with its stakeholders to identify the material topics that bring HEBRBEOHETREAFZENE
significant impacts on the business and stakeholders. During the RNiEd o NEEER O ERFER -
Reporting Period, an online survey was conducted for better RmEE AEEETT —BE
understanding of the stakeholders' concerns on Skyworth's LERAE - UEBRTBEHEHE
sustainability. Following analysis of the survey result, the Group HAIREEROE LT CTHHAEE
developed a materiality assessment in accordance with the RETHONMZ2E AEERBEZ
reporting principles of materiality, and thus a materiality matrix MHRERAGETEEZETEH  EK
was formed and listed below: —REEZMERELS|RET :

Materiality Matrix

EEMERE

.................................................................................................................

23 17
(o] o
22 25 18
o o o
27 24 19 20 21
o (o] o

HIOPHHENER T

Significance to the external stakeholders

Significance to the Group

HASENERE
O RERE O EERAE O EmEMHE O ZEEELAM
Environmental protection Employment and human right Product responsibility Operation management and others

RIEEEAIRAT RE  HERERHRE2023 17
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i

Aspects
EE

HERERRE

Number  Topics Aspects

wy B BE

Environmental 1 Air pollutant and greenhouse gas Product

protection
RERE

emissions responsibility
ERAEDEREREBHEN EmEME
2 Wastewater discharge and
management
REKEE PN B IR
3 General and hazardous waste
management
—REEREZYER
4 Noise pollution and management
BRESENER
5 Effective use of resources (including
energy, water and materials)
BRERER
(BIERER - AKRMED
g Rﬁ?r%vgt%eﬁr;sources management
7 Ecology aﬁg E)iodiversity andgoth;rs
AR A L
8 Addressing climate change o
(including climate risk assessment,
climate change mitigation and
adaptation)
ﬁ%ﬁ@%m(a%ﬁ&ﬂﬁ
At - RAREMC R RRALEE)

Operation

Employment 9 Employee benefits
and human right BTRH
EERARE 10 Training and development

18

B RER
11 Equal opportunity and diversity
TEReREl
12 Prevention of child labour and
forced labour
BrltERETIMBHL T
13 Occupational health and safety
BERERRZ
14 Work environment
THERE
15 Management and employee
communication
EEEREIAER
16 Anti-corruption and integrity
R&EER#E
Base on the result of materiality assessment this year, the top
three significant ESG topics related to the Group's business were
as follow:

— Product and service quality and safety;

= Sustainable development strategy; and

Number Topics

wy B

17 Product and service quality and
safety
EmkREmEEL 2

18 Customer feedback and follow-up
EFEERERRE

19 Customer satisfaction
EFREE

20 Intellectual property rights
protection
RIEMBERE

21 Privacy and data security protection
RELERERZ2

22 Marketing and advertising
EGELT

23 Sustainable development strategy
AIRHEERRR

24 Sustainable development goal and
progress monitoring
AREEREGREEEE

25 Supply chain management
HERE R

26 Green procurement (including
packaging material selection)
RERE
(BREEMHIER)

27 Crisis or emergency incident
management
ERAESENREIE

28 Community engagement
RS

REAFEEEMHFMENER
AEBEEBHEEN=EAZEARE
HERkEABEEMT
= EDD&HE%DDE \i

e

- AREZERX
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= Customer feedback and follow-up.

Those significant topics were highlighted in the materiality
assessment. The Group's material topics referred to the analysis
of survey results and benchmarking with the industrial peers.

OUR OPERATING PRACTICES

Providing high-quality products and meeting customers' expectations
are keys to the Group's success. Skyworth has always adhered to our
core values, "technology leadership” and "quality first”. In this regard,
the Group has established a comprehensive quality management
system for product design, supply chain management, product
production process, delivery and after-sales services.

6.1.

Supply Chain Management

Understanding that the caliber of the final product and the
fulfillment of our customers are intimately tied to the efficiency of
our supply chain operations, Skyworth places a high value on
supply chain management and strives to preserve the stability of
the material supply and minimise the related environmental and
social risks in the supply chain. The Group evaluates existing and
new suppliers based on three basic principles: volume
concentration, business integrity and proximity.

Supplier Engagement

The Group highly emphasises production quality, business
integrity, and the proximity of suppliers in supplier selection. In
accordance with the volume concentration concept, the Group
centralises procurement to a feasible extent while maintaining a
considerable number of suppliers in the same categories. This
ensures that suppliers are able to obtain sufficient orders and
reduce the production costs. The Group evaluates and reviews
their performance on a monthly basis with regard to the delivery
time, material quality, cost and services.

Moreover, as a socially responsible corporation, the Group places
a premium on the business integrity and social responsibility of
its suppliers. The Group expects its suppliers to adhere to the
Group's code of conduct as well as all applicable laws and
regulations. In case of any violation of the code or legal
obligations, the suppliers are disengaged and the Group shall
reserve the right to seek all remedies available by law.

RIS - HEREREE

- XEPOBEERBERRE-

EABECREZUNFEFTIIL -
AEENEAZBERAEERND
TR BT BRH R -

1P 9 B 2 18 51
RHEBEERMAREFHERAELEMK
MR- gl —EBRIEMELRRE
EENBRLEER - At AEEERE
mERE  HEEEE ERHEBEUAN
HEMERRESE FARLEZAMNREE
BRE o

61 HEHERE

HAmNEENEP mEEEHE
BHREERAE Al +o
ERHERETE ERBENYH
He YESEEEERT AR
RERktEREE  AEEFTES -
EBBERMAE=AZORA - ¥
BB R ERETE -

REB S5
rEEEERBEHERRSEERE
EEE BERTRHEEBNMEMS
- RBEEFRA AKEER
TTEHEANEDRE L &S ERHE
ERAREEHE  KMmERHEER
BB AN EEREEBERAE -
AEERZKER WHEE KX
AR BR T B R R RIRAETT
AEFERERN -

BN AEBBEEAELEEE
BEERHERNEBHEMLE
A HEHEmETHRETR
AREERBEERESR - AEHE
wmEBRHERERTSOEREE
AR ER - WIREBEFTERN
BEBREENER -

ARIEEEARAT R HERERME2023 19
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To shorten the shipping transportation time and minimise
associated pollution, Skyworth prioritises the suppliers which are
close to the production line.

Total Number of Suppliers in 2023

REREFERBRREREERE
RS R RIGECERERLE
REUTEHIER -

2023 FIRIERAE
TV business
Suppliers by location BUBE D WAHER PAE S
Hong Kong BB 76
Mainland China B K 528
Taiwan =0 0
Overseas AN 6

Environmental and Social Risk Management

To demonstrate its commitment to a sustainable supply chain,
the Group is developing a comprehensive sustainable
procurement policy. When selecting and assessing suppliers, the
Group also takes into account the suppliers’ performance in
sustainability. It is mandatory for all suppliers to comply with the
relevant environmental and social legislation and regulations. The
procurement team conducts sustainability evaluations in
accordance with internal standards and processes, including site
inspections and document checks, to identify environmental and
social risk along the supply chain. During the Reporting Period, we
have conducted assessment on 1,197 suppliers.

Meanwhile, the Group actively encourages suppliers to utilise
environmentally preferable products and services, and provides
improvement guidance as well as advice to the suppliers that fail
to meet the standard. If they could not resolve the issues for an
extended period of time, they would be removed from the
supplier list.

Digital set-top New

boxes business energy business

BFHRESXHK FeeR=EHK

55 0

474 79

6 0

13 0
RERUEEBREE

ANEE B IE FI 7 2 &) A] #5 B R I
5 DAE IR & ¥ A] #5489 B K
HoEEERAMGHERK  KF
EreZRHREAERFEERS
HERE - A MHER K EETIH
BIRBEREGERERER - KBEE
B AR 1% &= B (0 30 il 5E B9 AE B AR 4
B FRRSITORXGER
ETAHEERNTMEIE A&
P EH P RE Rt g mEkR
RmESE B2 1197H R
BIHEITRT A o

Rt (R B - N5 AR AT S D R RS
ERRREMRERE X RTEET
M EEREHBENEERER
FHEBKEAENEME A&
BRSNS R B BN R -
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Product Responsibility

Skyworth strives to perform its mission of “Dedicated to creating
a better life for mankind”, and thus has developed a stringent
quality management system. Under the quality management
system, the Group's product development, supply chain
management, production process, delivery, and aftersales
services are managed in a methodological manner. In accordance
with norms, laws, and regulations applicable to products and
services in each of the countries and jurisdictions where the
Group operates, relevant departments are in charge of recording,
monitoring, and reviewing products. Relevant laws and
regulations include but are not limited to:

. The Cybersecurity Law of the People’s Republic of China;

. The Advertising Law of the People’s Republic of China;

. The Product Quality Law of the People’s Republic of China;
. The Patent Law of the People’s Republic of China;

. The Trademark Law of the People’s Republic of China; and
. The Copyright Law of the People’s Republic of China.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating to
health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of
redress, that would have a significant impact on the Group.

To enhance production efficiency and the process of quality
control, the Group persistently upgrades its manufacturing
technologies and infrastructure. During the production workflow,
the Group has applied In-Process Quality Control (IPQC) to conduct
inspections on the manufacturing processes such as moulding
and packaging. Following the assembly phase, IPQC lead
inspection work to check product safety, function and
appearance to ensure they comply with the internal guidelines,
laws and regulations. Before delivery, finished products must
pass a series of tests, including a high/low temperature test, an
energy efficiency test, and a stand-by power test to verify
whether they meet or exceed national and industry safety and
quality requirements. In case of defects, the quality assurance
team conducts remediation works and maintains a record system
to prevent reoccurrence.
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R 8 KRER

wE

Customer Needs

SEEXR @A)

To enhance the competitiveness of distributed photovoltaic BRASHGANXRERBE N 1T
products and create high-quality, high-standard, and highly EEnE SEE -gSRFHINF
competitive residential photovoltaic products, the Group has ARXRER  AEBIRERKL f%ﬁﬁ
decided to establish a “Residential Product and Equipment Em uxﬁLf’lfuﬂjafJ T{E4E
Operation Evaluation” working group. Through the assessment of HYMPEWERERTR &E,\.ﬁ ?'E
grid-connected power station product application schemes and Uk R E T \% RS

the operation of key power station equipment, the aim is to BItERRTHIR RaRESE
comprehensively optimise product design plans, improve M pE ﬁﬁ@%jﬁ 5 R K - A
equipment reliability, reduce the equipment failure rate of newly RIRA BUhEBIERRTE M

built power stations, and enhance the operational stability of the
power stations.

Quality Management Systems for the Production Process

sEBREEEFBA

New product
development system

MEmDRERER

+/ IBM-empowered Integrated
Product Development (IPD)
management procedures

B A\IBMEIE K ERFE (IPD) BIRTE

~/ Building the Product Lifecycle
Management (PLM) research &
development information system

After-sales services system

ERRFBEAR

+/ 8-hour fast responding mechanism
85 PR IR 1 14 )

+/ Post-sales services network with
global coverage
RPN ERIREE

+/ The 8D abnormity corrective

mechanism

8DEFEIT

nal labs

A AR

Delivery control system

EEEZER

Quality Control
System

& = FE il
L EA

+/ Test mode integrating online
and offline portals

R ERTHESNRBERA
Customer-oriented product
experiencing unit

LARP RS RMERBRE
Smart aged plants, automatic
testing equipment

BIEE(CER - AR
i

Supply chain
control system

HIEEEERA

Management (SRM)

/" Setting up labs to detect
harmful substances

BUAENARARRE

Programme control system

RIZEERR

+/ Manufacturing Execution Systems (MES) on
refined management

SUEHITRE (MES) BALER

i ~/ Smart, automatic testing equipment
Qua“ty Bt BBLARRIRE
M easurem ent +/ Standardised quality control procedures

REs RECMEERE
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BYEREDBRER PLM) HRESRR

.~ China National Accreditation Service for
Conformity Assessment (CNAS)-certified

A& B E(CNAS) KR =E

/" Selected suppliers with a review and
phasing-out mechanism in place

FERGUE - BiEEDARE
~/ Introduction of Supplier Relationship

BAHERREE(SRM) Rt

Continuous

Improvement

RF@ouE

Quality Products
(Output)

BEER (E)
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Complaints Handling

Every customer feedback is an opportunity to improve product
and service quality. Therefore, the Group values customer
feedback and has developed a number of feedback channels as
well as a handling system to respond to complaints or opinions
about the goods or services. In order to standardise the Group's
customer complaint response process, maintain brand image,
and improve end-user service satisfaction, the “Customer
Complaint Standardised Processing Management Measures (Trial)"
have been specifically formulated. These measures are aimed at
enhancing the timeliness of customer complaint handling and
clarifying responsibilities. When a complaint is received,
complaint specialists investigate its veracity and adopt relevant
courteous measures. The specialists are required to consolidate
the complaints and conduct analysis, which would serve as a
reference to relevant departments for the development of
improvement plans.

Skyworth maintained zero recalls of TV products, digital set-top
boxes and photovoltaic products throughout the Reporting Period
(Note 1). Every complaint and recall is handled in accordance with
the Group's Product Recall and Complaint Policy. The customer
satisfaction performance of TV business, digital set-top boxes
business, and new energy business during the Reporting Period
are listed as below:

RiFBEE
EPME—EERRREERMR
BEENEE Hit - AEEESR
EPER YRMRIETRER
BREEWE - LA EH R E Mk
RBORFRER - BRBAKE
BEPRFRERE  #ERETR
TRAZKKAPREWEE - 5
HECE PIRFRECRETEIE
(A7) - R EHEEEENMREER
PIRFNEBEME - —BRERR
RFEZEGHERFEENL - X
REMEENESREE RFEBA
BT ETON - LEEREE
FIBIEREN REBERSE o

RBEME - BENEREER
BFREI R ARERRITZTEK
w8 (Mfat1) - RERF REWE
an + ¥ BRAR B 1R AR 5 B [ A
MEFEFETRE -LEXK
BFRTEEB RN EREBER
THRNEFPMERERRAT

Product Recall (Note 1) and Complaint during the Reporting Period
REMBERD W (K1) RIREF

TV business
Category PAE
Product complaint EmILHF
Total product EmRFRE(R) 5,772

complaint (cases)

Complaint rate (%) PR () 0.0367
Product recall ZE m B
Total product recall (units) = an (2 4B 25 (B8 1) 0
Recall rate (%) (8] 45 % () 0

Note 1. Products subject to recall for health and safety reasons.

RIEEEAERAF

Digital set-top New
boxes business energy business
BFHRESXHK FeeREH
41 14,256

0.0001 3.2309

0 0

0 0

Krat::  RARERZEEAMARKNER -
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Customer Data Protection and Privacy

Protecting consumer privacy is of paramount importance for the
Group. We consistently uphold the user-first core value and have
set internal procedures dedicated to ensuring security of data
management. Employees are prohibited from using customer
information that they have obtained without permission. An
encrypted data management system has been designed for the
processing and storage of confidential information. The
information access right requires prior clearance from the
Information Technology Department. During the Reporting Period,
the Group has adhered to the personal privacy-related laws and
regulations, including the Cybersecurity Law of the People's
Republic of China.

Intellectual Property Management

As the Group's business involves product research and
development, we strongly understands the importance of
intellectual property (“IP") rights to the Group. Therefore, we are
committed to protecting our IP rights, and have established an IP
management team under the legal department to reduce the
operation risk associated with IP infringement. They are
responsible for developing the Group's intellectual property
strategy, patent applications, negotiations, and litigation. In
addition to the IP management team, the Group has implemented
a patent management system for patent proposal, application,
protection, and maintenance. The Group has more than 13,000
patent application filed by the end of the Reporting Period. The
Group has adhered to the intellectual property-related laws and
regulations including the Patent Law, the Trademark Law and the
Copyright Law of the People's Republic of China during the
Reporting Period.

Marketing and Advertising

Skyworth is committed to conducting its marketing and
advertising efforts with a high degree of responsibility. The Group
is aware that marketing initiatives not only enhance product
visibility in the market but also play a crucial role in educating
consumers and the public about product functionalities.
Accordingly, the Group expends considerable effort to verify the
accuracy of marketing materials and product descriptions to
prevent the dissemination of any misleading information. The
Group reviews the transcripts of product packaging and
advertising before going to market. The Group has adhered to the
marketing and labelling-related laws and regulations, including
the Advertising Law and the Product Quality Law of the People's
Republic of China during the Reporting Period.

EFEHRERME

FREBEELRBYAKEMNEEH
ER -HMBARFAFPF —1%
LEESR XTEHEEFNABE
FFriERBEEENRZE2E - BR
BETHERERENBRATERE K
SNEFEN AKRBEERYES
MERENBRBEERR AR
FREERTER - MHBERER
MFEER  BAESEERMEM
MELSHE - AEBRHEHED
By RAEAFLRABARER
BE(PEARRMBEBELZEE)

HREREE
HRASBE RS S KEmIT# -
TAFTREA G ERE ([MBRERE]D H
AEBERME - Ft BHAWA
RIRER IR BERE  LHEEE
BRPTEE T AL T M EREIEM -
AR E BRI AMBEEABN S E
Rk - 558 8 &A S B E XM
EREREE - BFEEN - ETHRHAMN
NBEIR AR o BRAGRERE B IR
AEBTERIEMERERG - N
BRIBEMIESR - H5F - R M MgE -
RESHER AKRECRRE
13000 B EFHEF - AEEAERE B
6] B 38 = 52 0 8 E AR AH B R 10K
B BECPEARKNBENE) -
(REARRNBEHRE) R(PEA
RAEMBEZ L) -

EHERES

BB NARENEERETEH
REET(F-AKEEHD 28
BB TERSTEREMS LA
ZE - -MBERMBEEENARER
EmeE hMBEETHRER - B
o AKRERBIRERNZEEH
PR % BE am 1 WO YE R - DA L
BREMNREERES - EEMMBED
MEZH AREEeRERSE RE
mBERLEMNNER AEERKEH
6] B 38 < 62 2 35 AN 1% 840 BE MR 72
R BR(PEARAKNMBESE)
MR EARKNEERLEEE)
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Anti-corruption

The Group takes “zero tolerance” approach on any corruption,
bribery, extortion, money-laundering and other forms of frauds.
We are committed to maintaining the highest standard of
corporate governance. As mentioned in Skyworth's Employee
Integrity Policy, employees are not permitted to accept or solicit
any benefits from other parties. In order to detect and combat
corruption, the Group has established an independent reporting
mechanism. Employees are encouraged report any misconduct
via the channel. The Group is committed that adequate
confidentiality measures will be taken to protect the identities of
the whistleblowers during investigations. The internal audit and
legal departments are in charge of investigating the reported
cases. In case of any confirmed illegal action, the Group would
report to the local authority immediately.

The Group recognises the importance of employee understanding
of corporate ethics and integrity in preventing and addressing
misbehaviours. During the Reporting Period, the Group organised
a legal and regulatory education and training to general staff and
the management, to strengthen the awareness of integrity in
practice among the Group. Moreover, the Group provided anti-
corruption training to the Board utilising training materials issued
by the HKEX and the Independent Commission Against Corruption
(ICAQ), such as the ICAC Anti-corruption and ethical business
culture presentation.

The Group has complied with all laws and regulation related to
anti-corruption, including the Prevention of Bribery Ordinance
Cap. 201 of the Laws of Hong Kong and the Criminal Law of the
People's Republic of China. During the Reporting Period, the Group
or its employees were not involved in any concluded lawsuits
regarding corrupt practices. The Group was also not aware of any
material non-compliance with laws and regulations relating to
bribery, extortion, fraud and money laundering, which would have
a significant impact on the Group.
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OUR ENVIRONMENTAL PROTECTION PRACTICES

7.1.

Environmental Strategies

Sustainability is one of the main focuses of Skyworth's business
operation. To fulfill the Group's mission of “Dedicated to creating
a better life for mankind.”, the Group strives to maintain its
sustainable operation and development. In order to monitor
sustainable performance and reach a stringent standard, the
environmental management system with I1SO 14001:2015
certification has been implemented in the business operation.
Under the management system framework, four long-term green
initiatives were established, which are “Production Design”,
“Concepts of Environmental Protection”, “Operational Energy
Saving” and “Clean Energy” respectively. The initiatives drive a
long-term sustainable impact to the Group.

The Group has adhered to environment-related laws and
regulations, including but not limited to the Pollution Prevention
and Control Law, the Water Law, and the Water Pollution
Prevention and Control Law of the People's Republic of China.
During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating to air
and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste, which
would have a significant impact on the Group.

SKYWORTH GROUP LIMITED
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Skyworth's Long-term Green Initiatives

AENRESGEE

—

Ol

ENVIRONMENTAL PROTECTION

RIRRE

PRODUCTION DESIGN
EERS

Consider the use of recycled
materials and implant structural
design on products i.e. simplify
design to increase mould
utilisation and simplify
production process.

CONCEPTS OF
ENVIRONMENTAL
PROTECTION

BRRER

Embed the green concepts into
the overall supply chain, such as
environmental packaging design

and support green laboratory
research and development to
produce environmentally-

OPERATIONAL
ENERGY SAVING
&iEanae

Increase E-processing to
promote a paperless culture,
optimise usage of natural
lighting and waste management,
and adjustable air-conditioning
to reduce unnecessary waste

CLEAN ENERGY
BB HEIR

Increase utilisation of clean
energy, such as solar power,
light hybrid power generation
system and ground water
recycing.
FIAAREEE - BERSE D

8 5 AR DR R A 518 friendly products. of resources. BRERGNLTAEASRE
RETIER - BVACRE LU RO A B WMETRE  (REREXL ERER AN o
HARIARL M EERR - MBREZR - TELEO ElLEBRRENERNER -
EREWMRLERRER SRR ARGREA - HD
THBHERRE -
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7.2.

The Environment and Natural Resources

Due to the business nature of the Group, Skyworth involves
production process, and thus waste and emission are generated.
In view of this, the Group strives to minimise adverse impacts on
the environment. The relevant measures and initiatives are listed
in section “Emissions” and “Resources Management”. On top of
that, the concept of environmental protection is ingrained in the
culture of Skyworth. The Group has made every effort to enhance
the sustainability awareness within the Group, and nurture the
employees to be talents with sustainable mindsets. We constantly
offer our staff trainings and programmes on sustainability to
help them become more knowledgeable. Moreover, posters and
environmentally friendly reminders are displayed in the commaon
area to remind the employees.

Skyworth extends its commitment to sustainability beyond
fostering a corporate culture, taking concrete steps by
incorporating green building elements into its facilities and
premises. Skyworth Shiyan Science & Technology Industrial Park
(the “Industrial Park”) has attained Shenzhen Green Building
Certification (Bronze Level) and 1-star China Green Building Label.
The Industrial Park is equipped with atmospheric control areas of
Class 1, water protection area, rubbish recycling area and sewage
treatment station and greenery area. We believed that the green
buildings can achieve a better efficiency and reduce the
environmental footprint.

We also acquired energy-efficient facilities in the Industrial Park
for our buildings, as well as thermal insulation materials for the
building facade. The materials have the ability to lower indoor
temperature. In addition, to improve energy efficiency, the Group
installed LED lighting and improved the HVAC systems.

SKYWORTH GROUP LIMITED

7.2.

BRERKXARER

HRARBNERKEED gl nm
EERE AUEEERRYEIEN
e BENL AEBEHNEER
DERBOANEE - BEEER
BEIRNHR]IRIEREE]E
B o BRib 24N RRESE RARE
RREEXEZF - AEBETER
NRFAERNBOAIFEERZE
BEETRAEAARKEERTHA
MAT - BRIEHRE TIREA
BRRMEBEOEIIRRE - PAEN
WERMB - LI EAHKEBEER
REBMEIRBER IR - AIREER T -

BB N AT FERRA A TE
BRREBELEXL KERARER
H AR B ETRBAE R MG
AEAEMRIEE(ITXREDE
EERINMRERERE (A &
—ERTESEEERE - TXE
RAAR—EEHR - KRRER
B3 B R 55 K B B R DA R AR L
B-HMRBR HREREAEHE
=R MR A IRE R o

ERAXREFE  BMTAEIEE
HESERE AREEETEFP
FAABREZENRENEBEME -
N AREB B LR LED BA Mk =
WBTEHARG  HmE— TR
TRRES ©

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



7.3.

Environmental, Social and Governance Report

Climate Change

In recent decades, there is no doubt that climate change is
becoming one of the world's most significant and urgent
challenges. Physical and transitional risks from climate change
are unprecedented and unforeseen. Mitigation and adaptation to
climate change has become an important issue of business
concern. Skyworth, as a responsible firm, has taken steps to
address the climate change issue, and climate risks have been
identified as one of the business's potential risks. In particular,
changes in consumer preferences and demand for greener
products may shift markets away from traditional goods and
services, thus inducing transition risk. To better deal with climate
change, the Group has adopted its climate change policy to adapt
to the market trend of decarbonisation. The Group is on track to
transit to a low-carbon operation and productions.

To demonstrate our commitment in transitioning to low-carbon
economy, we were honoured to receive the 2022 Innovative
Business Model Award for Practicing Double Carbon Goals issued
by the China Energy Development and Innovation Forum
Organising Committee, the 2023 Carbon Neutrality Exemplary
Enterprise and 2023 Outstanding Green Quality Award issued by
syobserve.com and www.gongyidaily.com, as well as the National
Green Factory certificate issued by the Ministry of Industry and
Information Technology of the People’s Republic of China.

Meanwhile, climate change is expected to bring business
opportunities to the Group. In the context of the global shift
towards a low-carbon, intelligent, and diversified energy
landscape, the “one-stop photovoltaic power station solution”
has been brought to international markets. This initiative
facilitates the straightforward and efficient installation of power
stations, empowering an increasing number of households to
harness new energy forms. It represents a significant
contribution to the worldwide endeavour of energy
transformation.
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7.4. Emissions

Due to the business’s nature of the Group, energy consumption
stands as the primary contributor to greenhouse gas (“GHG")
emissions during the product manufacturing. For a better

wE

74. HEH
AR AEENEBREE ek /éjﬁ
mEmEBRERAERE (AR

BB EERIR - Z%Biiﬂf@

management of energy consumption and GHG emission in the EREEPNEREELMEERE
operation, we have applied an SO 50001: 2011 certified Energy Pem - 3 A2 FE AR 3838150 50001 ¢
Management System. The Group has implemented a number of WIRBNERERBR A&
mitigation measures to minimise the environmental impacts and 7% aa?T?TET HX&IE AFEETEHE
climate-related risks under the system. KA IR 5 52 2 & R AR 48 78 B B R
ZHIE -
Aspect Mitigation measures

=]

Facilities optimisation

R

RIRIE

1.

Phasing out traditional air compressor to reduce loading time and electricity

consumption as well as GHG emission

FRBROZERE AL =EHEE  AEEATREBIW

The hot water and excess steam generated during the production with a foam molding

machine are collected through pipelines to create a foam baking room, so as to reduce

natural gas consumption
BEBWEERAAKEKEEBRRERESNBKMSHRET  TER

KEEE - B RARIERE

Replaced traditional electricity generators of the central cooling tower with water

turbine to reduce electricity usage and GHG emission

BEGH PR SAVKEBRBRERRKER UL AEEEEREH

i

Utilised waste heat generated from boiler to reheat boiler water

) P SR 48 22 A O R ZR N 20 SR 18 R 7K

Prioritised the selection of equipment with high energy efficiency

BRBERREMRE

Clean fuel and energy

RRRB R BEIR

1.

Promoted use of cleaner fuel such as natural gas in the manufacturing process to
reduce emissions

EREBRETHEEBRAREBRER IR HEK

Installed photovoltaic panels to transform solar energy into electricity to obtain zero
emission energy

RERNIRER - BRGEBLEAENABRTIRER

Replaced diesel business vehicles with electrical vehicles

HEHRTEMERRSEHER
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GHG Emission of Skyworth during the Reporting Period
BREHBAGENEEREHENRE

2023 2022
WB3F 02%F
Digital set-top New energy Digital set-top New energy
GHG emission i TV business  boxes business business TV business  boxes business business
-k 2

BERBEH VEX BESXK MERES 7B BESXH HERRE
Direct (Scope 1) tonnes of carbon dioxide 2,603 0 0.17 9412 0 0

equivalent (tC0s€)
Bk (BE-) i—aliREE
Energy Indirect (Scope 2) tEO;e 60,519 15,716 748 70173 1049 85
AR (8B D) B_EliRES
Total GHG emission ttoze 63,122 15,716 748 79,5585 1049 85
REREEHN I—EHER
Intensity ttoze/thousand production 401 031 7 552 025 060

unit
BE W-ElikEs/

FAEEEN

Air Emission of Skyworth during the Reporting Period
BREHEAENREERE
2023 2022
WBE 22F
Digital set-top New energy Digital set-top New energy
Air emission i TV business boxes business business TV business  boxes business business
Lk g7
REHH B FEXK HRERXE HERXE | e BRESEH HWREK
NOx tonnes 957 0 1747 806 0 0
RELY I
SOx tonnes 0.11 0 0 008 0 0
matn W
PM tonnes 021 0 1113 017 0 0
BEH W
In the future, we will continue to set GHG emission reduction as a KK BMGEBERBIEAERE
target, through different potential initiatives. B URDREREBHENAEEE -

ABEEBEERAT RE - HERERRE2023 31
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7.5.

Waste Management

During the production process, the Group generates hazardous
waste such as printed circuit board (PCB) and motor oil. To limit
the generation of hazardous waste, the Group has specified the
hazardous waste handling procedure in the waste management
guidelines for the frontline personnel. All hazardous waste must
be sorted, stored in designated areas, and collected by qualified
waste handlers. The Group constantly improves PCB penalisation
and breakaway by using an automatic tin-adding device for crest
welders to reduce tin residue and scrap PCB. In the future, we will
continue to set waste reduction as a target, through exploring
and implementing different initiatives.

1.5.

BERYER

FEEBREFR AEESELNED
[ ERE R (PCB) MM EE EEEY -
REREEEBEEYNELE  A5H
EERMGSABNEEZENERESIFR
BEEEEEYERERF A48
EEEYHETUDERTHRIE
FEE THEEREEVERES
g - REBTETE(L TR A B
REMGEER RN - F AR &R
EHBEEMBEERLDHE RIRE
BER KK BMGEEBBE
RMEBTRIOEE R DEEE
MEBER-

Waste Generated by Skyworth during the Reporting Period

New energy
business

HERER

HENBAGNERYE
2023
WBE

Digital set-top

Waste type TV business  boxes business
87
BRNER BESE%H
Non-hazardous waste tonnes 1,190 9223
BEBZEY W
Recycled non-hazardous waste — tonnes 1,104 917
EEZERNOYE ]
Recycling rate % 923 9
EfEd
Non-hazardous waste tonnes/thousand production 0.08 0.02
intensity unit
EEBENAEE W/ FREEEN
Liquid hazardous waste (Vote ) tonnes 761 941
REREN-RE W1 W
Solid hazardous waste tonnes 2352 07
REREY-EE e
Hazardous waste tonnes/thousand production 0.002 0.0002
intensity (Note 1) unit

EERENAE (Wit1) W/ TRLEER

Note 1: To improve the consistency and comparability of the data, the liquid
hazardous waste and hazardous waste intensity of digital set-top boxes
business for the year 2022 have been restated this year according to the
actual situation.

SKYWORTH GROUP LIMITED

2022
0025
Digital set-top ~ New energy
TV business  boxes business business
e
BEES%KE HeERER
324 1342 897 147
286 1217 892 146
88 9 % 99
138 009 002 104
0 10 7575 0
0 8 09 0
0 0004 00002 0
Hiet1: BRABEN —BMER AT

WR2FEHFRRREBNRERS
BEROMRAEEZMBENBIECDR
ERERNRAFEED
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Resources Management

The Group is actively pursuing the adoption of clean energy
sources, such as solar power, and enhancing energy efficiency as
part of its strategy to meet carbon reduction objectives. A strong
focus is placed on reducing greenhouse gas emissions,
optimising energy utilisation, and transitioning to renewable
energy. During the Reporting Period, the Group has adopted the
following actions to increase energy efficiency:

. Monitor the power consumption and increase the
proportion of energy efficient equipment, such as LED
lights;

. Establish energy management system, collect energy data
for monthly analysis, and set benchmarks for energy
efficiency goals,

. Increase the utilisation of solar energy and reduce the
purchase of electricity from outside; and

. Individual offices have added dual-control switches to
effectively save on electricity consumption.

In the journey to a low carbon business, the Group advocates the
use of renewable energy and has installed solar photovoltaic
panels of 60,000 m? installable area in the Industrial Park. The
solar panels not only provide electricity to the Group's operation,
but also supply other energy users by inserting the surplus
energy in the municipal electricity grid. In addition to the benefits
to the environment, the energy reduction measures also induce
positive economic impacts to the Group. In the future, we will
continue to monitor energy consumption, and set increasing
energy efficiency as a target, through different potential
initiatives.
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Energy Consumption of Skyworth during the Reporting Period
BREHEAENETREREE

2023
2345

Digital set-top

Energy consumption TV business  boxes business
g7

HRH# FEXH HERER
Indirect Energy Consumption
BERF
Electricity
EY)|
Purchased electricity kwh 106,117,394 27,558,883
REEN TRE
Direct Energy Consumption
BERRER
Solar energy kwh 5,901,130 0
INCE TRE
Natural gas
RAR
Consumption kwh 12,813,998 0
fg TRE
Petrol
b
Consumption kwh 139,757 0
fg TRE
Diesel ol
Y]
Consumption kwh 0 0
fg TRE
Total energy consumption kWh 124972219 27,558,883
e TRE
Total energy intensity kwh/thousand production 7,940 537

BRERRE

SKYWORTH GROUP LIMITED

unit

TRE/TREEEMN

New energy

business

MRS

1,311,402

636,180
1,947,582

8,254

TV business

YEZE

133,636,001

8,688,520

29979887

361,665

172,666,073

11,965
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2022
2225
Digital set-top
boxes business
E
KEREH

20608717

20608717

484

New energy
business

A S

136,691

136,691

963



)
s sEESEEEEI g o

EEEENRy,

Environmental, Social and Governance Report
RIE A ERERTBE

Water Efficiency Fk 3w

While sourcing water from the municipal government ensures AT BNEKAT#RASEE

the Group faces no issue in sourcing water that is fit for purpose, KEGEB KR ET B EE R RERE -

and water consumption does not pose a major environmental BRXKETHEREXNIREHRE

concern, the Group explored methods to enhance water efficiency AEEBRRERAKIERRHADE

and decrease operational expenses. The Group has implemented ERIMNAE AEECEREZIE

numerous water-saving initiatives, including but not limited to the HKEIE - BREENRR

following:

. Replaced expanded polystyrene (EPS) moulding machines . BAGHKENERLEBR
to water efficient models; (EPS) B B 4

. Developed a water recycling system to reuse the reclaimed . M —EFKBBRERS  BE
water from wastewater treatment and rainwater in BEEKERIB1E MR K KT
cleaning, irrigation and flushing water; IR AEBR - ER & FE B

K

. Established independent water meters for each working . B TEEM R B K
unit to monitor the water consumption of different working ERZETIEERNAKE &
levels; and

. Inspected and checked the building pipe network and . T AEERRHKEEE
water supply facilities regularly to prevent water leakage TR - P78 K R R (8
and conduct prompt repair and maintenance. RE -

Water Consumption of Skyworth during the Reporting Period

RENBAKENAKE
2023 2022
w3%F W2F
Digital set-top New energy Digital set-top New energy
Water consumption TV business  boxes business business TV business — boxes business business
L E g7
PEXE HBESXE HERXE @ U6 BERXE  HERRHE
\Water consumption m’ 1,038,904 121,284 29,081 1,096,170 90,790 1461
kg URR
Intensity m/thousand production unit 66.00 236 123.25 7596 214 1029
BE URK/FREEEN

ARIEEEARAT R HERERME2023 35
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Discharge and Management of Sewage

In its commitment to water efficiency and minimising
environmental impact, the Group has established an on-site
wastewater treatment plant within the Industrial Park. This
initiative is aimed at reducing water consumption and mitigating
the effects on aquatic ecosystems. The facility enables the
recycling of treated water for various purposes such as cleaning,
irrigation, and toilet flushing. The Ministry of Ecology and
Environment of People's Republic of China conducts remote
monitoring to ensure that the plant's effluent adheres to the
A-grade national standards.

In addition, the newly established manufacturing facility, in
accordance with the characteristics of the circulating water
system and the process conditions, along with the local water
quality traits, has selected an appropriate water treatment
scheme. This scheme controls the circulating water parameters
within a certain range, ensuring the long-term operation of
production equipment, while also enhancing the utilisation rate of
circulating water and reducing the discharge of wastewater.

The Group is persistent in its efforts to enhance water efficiency
and is continuously working to refine its water conservation
management to prevent spills, leaks, and wastage. To
continuously manage our water resources, we will take the
following actions to reduce water consumption:

. Continuously optimise the water circulation system,
strengthen the use of circulating water, and reduce water
intake; and

. Adopt water management systems, refurbish existing

water supply systems for water consumption and sewage
discharge targets.

KRR EE

ABRORESAKIRREZERD
HRENFE ALEERNITEE
NENISASKEEM - % BET
FER D BKE W RE K ERE RS
B o AR M S B TR 1R B K B Uk
BARBR ERRTRESER
HomIE ARAMBERIREILE
ITIRIZEEPE - DARER TR A5 K&
BERARIZHE o

SO - FR Y A EREREER
KEGEHRERGY &6 E
MKERH - REQENKEES
R NRBERKZEIERE—
THERN BREERBHORIE
T ARRSERKFAAE GBI
FEIKHEIR ©
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YRS NEE6KER UL
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DIKFE -
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Process Adopted by Skyworth for Treatment of Domestic Wastewater

RIENPKERBRE

Wastes that are not easily decomposed
are separated with grid machines

BT BT 5D REEY)

Secondary
oxidation tank

—REon

Add aluminium Che_mical
chloride reaction tank
AR5 LR ED

Sedimentation
tank

TUROH

Adjusting
septic tank

sREL M

Removing impurities
and microorganisms

Primary
oxidation tank

—REH

Disinfection
tank

HEM

Disinfection by ultraviolet light
SIMRET

RIEEEARAF

Hydrolysis
acidification unit with

KEBERACHD

Decomposing

organic

substances

anaerobes

PIRARY

Reclaimed
water tank or
water outlet

Nt S
k0O
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Packaging Materials Management

Skywaorth continuously promotes sustainable production and
resource utilisation. The Group prioritises environmentally friendly
raw materials and recyclable packaging materials in the
procurement process to comply with EU directive RoHS2.0, as
indicated in the framework for the environmental management
system and the waste management guidelines. Moreover, The
Group has acknowledged the importance of waste management
and proactively adhered to the principle of 4Rs in environmental
protection, which includes recycling and reducing disposable
materials. In order to achieve the goal of minimising the
generation of wastes and fully utilising resources, the Group will
take the following actions to enhance employees’ environmental
awareness:

. Increase the use of alternative plastic packaging materials
and reduce the use of plastic packaging materials,

. Reduce the use of polyethylene terephthalate (PET)

materials and look for alternative materials; and

. Increase the recycling rate of packaging materials such as
paper box and plastics.

BERHHEE
Bl TEH(RENSBELEERE RN
H-mRBERBRERRERY
EEMRBHAT ARERRELRE
hELE KBTS B BRoHS2018 <
REREHRAIEREROREMH -
SN REBARMERYEENE
B WHRRFRES AEERRR
ARIRA - anE RO D — IR R o
REARBRVERMELERTED A
BRMNBE AKEKEERATIT
B REEINREREH:

. EMERRRERAEME -
WD BT

- RBOGERBHER_FRI_E
BE PEN AR} - WBEERIMEL

@%ﬁﬂ%@%T AR
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Packaging Materials Used by Skyworth during the Reporting Period
HEHERAENEEMBAE

2023 2022
WB3F 02%F
Digital set-top New energy Digital set-top New energy
Packaging materials type Unit TV business  boxes business business TV business  boxes business business
87 g

BEMBEL Bfy VEXY HERXE FERRB | ¥ERE BREERE  MRRH
Paper (including cardboard) ~ tonnes 2,112 7,056 108 42687 8,660 154
Bk (BEER) W
Plastic (including polystyrene  tonnes 4909 5,000 268 13131 4400 327

foam, and biodegradable

plastic)
2R (RRERABNTEY B

RREE)
Other packaging materials tonnes 19 0 819 50000 2903 0
Efty B E 4
Total packaging materials tonnes 7,689 12,056 1195 105818 15363 481
BEME R ]
Intensity (Vote 1) tonnes/thousand 049 023 5.06 133 038 339

production unit
BE (Hit1) W/ TREEEN
Notel To improve data consistency and comparability, the data on packaging Mat1 BRABEO —BERATLERYE  KF
material consumption intensity for 2022 was disclosed this year. B T 2022 FREMEHEFEREHE
j*»g °
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OUR EMPLOYMENT AND LABOUR PRACTICES

8.1.

Employment

Employment Practices

"Employee-oriented, results sharing” has always been one of the
Group's core values. Recognising its workforce as the most
precious asset of the enterprise, Skyworth is dedicated to
fostering an environment that is safe, healthy, equitable, and
engaging for all employees. In alignment with this commitment,
comprehensive human resources management policies have
been established by the Group. As stated in the "Social
Employment and Staff Policy”, the Human Resources Department
(the "HR Department”) is required to recruit talents fairly and
transparently. The HR Department does not take the candidates’
age, gender, race, or other social factors that are unrelated to the
roles into consideration while evaluating them throughout the
hiring process; only their aptitude, qualifications, and experience
are taken into account. The Group reviews human resource
policies and management procedures to ensure that they are in
line with industry and societal standards.

The Group has strictly complied with the relevant rules and
regulations of the People's Republic of China, Hong Kong Special
Administrative Region and other relevant jurisdictions, such as
the Labour Law of the People's Republic of China, and the
Employment Ordinance Cap. 57 of the Laws of Hong Kong. The
Group was not aware of any material non-compliance with laws
and regulations relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare, which would have a significant impact on the Group.

SKYWORTH GROUP LIMITED

8.
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Attracting and Retaining Talents

Skyworth is dedicated to cultivating a nurturing and equitable
atmosphere, where recognising and rewarding achievements is a
fundamental aspect of our culture. We prioritise the creation of a
workplace where employees feel appreciated, secure, and
equipped with the opportunities to gain the skills and experiences
required for both personal and professional growth. Skyworth
provides its employees with industry-competitive remuneration
packages and benefits including staff discounts, medical care
and welfare subsidies to its employees. To ensure the fairness of
the compensation distribution, the Group constantly reviews the
compensation policy and incentive package.

This year, the Group has established a comprehensive measure in
the form of a health checkup welfare, which necessitates the
engagement of a new health service provider to broaden the
annual health checkup programme and expand the availability of
health examination services to a wider regional extent. In parallel,
a firm commitment has been made towards the protection of the
rights and interests of persons with disabilities. This commitment
has been assimilated into the Company's corporate social
responsibility agenda. The Company actively engages in activities
that champion the rights of persons with disabilities, striving to
provide them with more employment opportunities and support.
This concerted effort is part of the Company’s initiative to
contribute to the progressive development of advocacy and
protection of disability rights.

In addition to providing fair compensation, Skyworth champions
the importance of work-life balance and is committed to fostering
a harmonious culture and environment for its workforce. During
the Reporting Period, in order to strengthen communication and
employees' sense of belonging, the Group has organised a variety
of staff activities:
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Employee Birthday Celebration Party
BETHRAENE

2023 Company Basketball Competition
2023 F ARSI E

Mountain Marathon 2023
2023 F || B B R

Employee Team Building

BTEKES
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Workforce Portfolio

As at 31 December 2023, the total number of employees of
Skyworth was 31,210 and the overall employee turnover rate of
2023 was approximately 54%. The breakdowns of employees by
gender, employee category, age group and geographical region

are as listed below:

T

Number of employees

Employee turnover rate

(person) (%)
ETI¥AR ETIRALLRE
Total workforce N (%)
By gender BRI & 5
Male ES 20,274 55
Female z 10936 54
By employee category RETIERES
Senior management EBREEAR 303 22
Manager-level KB 5| 626 53
General staff LTBET 30,281 55
By employment type REBERES
Full-time 25 31,210 54
Part-time FRE 0 0
By age group RERARE D
30 or below 0BRIAT 12,573 80
31-50 315K E 505% 17,387 37
51 or above S1pR A E 1,250 35
By geographical region B EE D
Mainland China S IEipN 28,878 57
Hong Kong BB 56 18
Others Hth 2276 14

EARLDE
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Health and Safety

Skyworth has transitioned its workplace safety management
system by shifting from the OHSAS 18001:2007 framewaork to the
ISO 45001 standards, which align with international norms.
Meanwhile, the Group has formulated a series of health and safety
policies, such as:

. The Safety Education and Training Management Policy;

. The Safety Production Inspection and Hidden Danger
Investigation and Management Policy;

. The Safety Risk Management Palicy; and
. Safety Reward and Penalty Management Policy

To raise safety awareness and self-protection capabilities among
the employees, and prevent various types of accidents starting
from May 2023, a Distributor Safety Education and Training
programme is established on the “Together Learn” (— #E £2)
platform for distributers. Training tasks will be created monthly to
ensure distributors complete the relevant training each month.
The training outcomes will be communicated in the safety risk
analysis and hidden danger rectification reports.

In order to eliminate potential risks and dangers, the Group has
also been regularly modifying the production facilities and
equipment. In addition to safe facilities, employees’ safety
awareness is also essential to a safe workplace. To strengthen
employees’ understanding and comprehension of risk
assessment, on-site safety, the standard of operations, and
machinery usage, the Group conducts safety training and
contingency exercises. The Safe Production Management
Committee has been appointed to oversee the operation and
ensure measures are well implemented. The responsibility of the
Committee also includes policy review, investigation of
occupational incidents, safety training review and annual safety
production appraisal review.

SKYWORTH GROUP LIMITED
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The Group has recorded zero work-related fatalities in the last AEEREERSHETRNNRE
three years including the Reporting Period. During the Reporting =FA BETREIFTHER-
Period, the number of work injuries and lost workdays due to RBEHE BIGERKNIER
work injury remained at zero. The Group strictly complied with the BAIERBHERIFAT - AEEHER
occupational health and safety-related laws and regulations, METHRERRHEALZHBENERE
including the Work Safety Law of the People’s Republic of China. E G BIE(PEARANERZ 24
During the Reporting Period, the Group was not aware of any EE) c R E B - AR B
material non-compliance with laws and regulations relating to FAMEBREEREBERBELZETIE
providing a safe working environment and protecting employees REMEREBEEXBERETNE
from occupational hazards, which would have a significant BRESAMEASEEEAERTE
impact on the Group. BB ©

Safety Training Programme

L2EZIRE

0

N RN wE
i

Forklift Safety Training
XEZ2EF

Elevator Safety Training
B2 E

Occupational Hygiene Training

BEA AR
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8.3.

Training and Development

Skyworth is committed to fostering career development by
supporting its employees in enhancing their skills and knowledge,
a crucial step for building a high-performance workforce
equipped with the relevant and advanced competencies needed
to succeed in a rapidly evolving global landscape. The College of
Skyworth serves as a platform for employees to learn. It offers
training on a wide range of topics, covering but not limited to safe
manufacturing, market trends, and managerial skills. The Group
reviews and modifies the training programmes on a regular basis
to ensure their effectiveness. Aside from internal education, the
Group highly supports its staff to pursue continuous external
education by offering study leave and subsidies.

Internal Training Programme

A EBEE B R

2023 Onboard Training
2023 F ABLIE

TRy Y T u\
B a5k 23@ AP EARENY

Public Speaking Training

46

NGt

Category

By gender 2 1E Bl

Male S

Female 2z

By employee category BRETER
Senior management SREERE
Manager-level 5B A R
General staff TEET

83. IEZIIREBRE

Bl BRI IFE LIRS e
MHARERERER AEY —X
BEETERRERNEIREBPEE
RN HE AL ERE TN SERE
ITHREMBER—F - BIEEREE
TREHEFY S REHSEZERE
o MEETRRELEEE M5
BERERREE AEETHBE
RAEETEEIIETE - ABEREFRIE -
BRI EBESIN REBIIRK NI
ETHEEE TRESTRIK
EAh o

Project Management Training
1B BB

Percentage of  Average training hours
employees trained completed per employee

(%) (hour)
HEEIFY

ZIBEIESL 52 FR 35 5l BE B
(%) (/NEF)

64 353

36 3.40

5 4.95

15 513

80 3.08
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Labour Standards

Child labour and forced labour are strictly prohibited in our
operations. We comply with all relevant laws and regulations,
including but not limited to the Labour Law of the People's
Republic of China, and the Employment Ordinance Cap. 57 of the
Laws of Hong Kong.

According to the Social Responsibility Management Measures
established be the Group, during the recruitment process, the HR
Department verifies the candidates’ identities to prevent illegal
employment of child and forced labour before official
employment. If there is a violation, the Group terminates the
contracts with illegal labour promptly and compensates them
fairly. To prevent child labour, the Social Responsibility
Management Measures was implemented by the Group to prevent
the misuse of identification documents to bring in unauthorised
persons.

During the Reporting Period, the Group was not aware of any
material non-compliance with laws and regulations relating to
the preventing child and forced labour, which would have a
significant impact on the Group.

OUR SOCIAL RESPONSIBILITY

Skyworth, acknowledging its pivotal role as a socially conscious
corporation, is dedicated to advancing the welfare and prosperity of the
communities it serves. The Group's active engagement in community
initiatives and welfare programs underscores its commitment to
fostering communal development and generating value that benefits all
members of the community.

During the Reporting Period, a
profoundly meaningful
educational donation was

7 15

8.4.
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g PEHEININ RECRERXAIEE
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made to light up the beacon of
rural education with love and
warmth for the students’
journey ahead. The Group
donated one set of Skyworth
86-inch ultra-large screen
smart educational products,
100 student backpacks, 100
sun-protection clothing items,
2 printers, and other materials

RBEHE RMEETH
EERNHERE BE LM
BAERSBNBRENES
BEERRRIRBANENE -
AEBMAEE /N BREE
T EA R THBARE
EHEES 100245
B 1004 BXRY - 2847
ENEEYE - EEAERRIE
AHEHELEREX #EF
BE SR R i ST R M (EF o

to local primary school in Guangxi, allowing teachers and students to
rapidly improve efficiency in daily education and learning, and to
experience firsthand the convenience brought by technological
advancements.
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10.

48

HE

Moreover, as part of the "Building Beautiful Villages — Photovoltaic
Support for Wealth Enrichment” project, we have donated 14 automatic
washing machines and 3 smart all-in-one conference devices to the
People's Government of Shaanxi Town. We have also donated 78
automatic washing machines and 31 smart all-in-one conference
devices to the Rural Revitalisation Bureau of Sanyuan County. In addition,
the Group has been recognised as an “Outstanding Member Unit" by the
Hebei Province Photovoltaic New Energy Chamber of Commerce for our
efforts in combating the COVID-19 epidemic.

During the Reporting Period, our donations to various sectors of society
were approximately RMB1 million. Continuing this trajectory, Skyworth
will persist in its support for community development and public
welfare initiatives to cater to the needs of various communities.

LOOKING FORWARD

Skyworth, as a manufacturing entity, is deeply aware of its
environmental and societal duties. The Group meticulously follows all
pertinent regulations concerning environmental and social issues
throughout its manufacturing and operational processes. Additionally,
Skywaorth has developed various policies and systems to oversee and
regulate these processes, reinforcing its dedication to a sustainable
business model.

Moving forward, Skyworth is resolved to maintain a commendable
performance. This commitment involves continuous investment in the
development of sustainable products and promoting a green lifestyle to
families globally. Concurrently, Skyworth is focused on fostering
employee talent development as it transitions towards these future-
oriented objectives.

SKYWORTH GROUP LIMITED
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11. BE #EBREBHREESA

A&
Subject area Content Chapter/Disclosure Page no.
FEHE RE 58 RE EH
Mandatory Disclosure Requirement
BEEERE
Governance A Statement from the board containing the following elements: Sustainability 13
Structure REFERLMNER  EFHBETIAR : Governance
EIRETE () disclosure of the board's oversight of ESG issues. AIFEBRRER
REEFEQHRR HERESEENEE -
(i) the board's ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the
issuer's business), and
EFENRE HLEREREEFTHEER 8
B BREINREBEENRE HERE
BHEEE (BEEBTAERNER) VBE
K
(i) ~ how the board reviews progress made against ESG-
related goals and targets with an explanation of how they
relate to the issuer's business.
EETSNMKRERE L8 RERERB RRaE
B WERRT A BT AEEEBE -
Reporting A description of, or an explanation on, the application of the | About this Report 11
Principles Reporting Principles (materiality, quantitative, and consistency) in | — Reporting Principle,
b =R &= Al the preparation of the ESG Report. Period and Scope
RS BEBEERBRR HERhEARMERNMERE | BRA®RE - mEE
WRA(ZEEMN - S —3%E) - A - BRI R EE
Reporting A narrative explaining the reporting boundaries of the ESG report | About this Report 11
Boundary and describing the process used to identify which entities or | — Reporting Principle,
bEE =t &0 operations are included in the ESG report. Period and Scope
RERE HeREARENERDE - LEAER | BRA®RE - REE
LERIEBAARE HEREBMENBIRE - Al - HAfE K %6 &

RIEEEAERAF
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Subject area Content Chapter/Disclosure Page no.
TEHE RE W RE B
A. Environmental
AR
Aspect Al: Emissions
BEAL: Ry
General Disclosure Information on: Environmental Strategies | 26
—RIKE BRABERIORERBER MK R LHEH5  BEK | RERE
BERZEVNELSFHN
@  the policies; and
B R
()  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
BTHETABERVENEBERLRIINER -
KPIAL.1 The types of emissions and respective emissions data. Emissions — Air Emission | 31
B RS Pen i k8 R ARRE BRI EE - of Skyworth during the
All Reporting Period
HEOR — s B B M
R EBHENE
KPIAL.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas | Emissions — GHG 31
RS AE IR IE emissions (in tonnes) and, where appropriate, intensity. Emission of Skyworth
AL2 B (FE) ReRMEEZ (BE2) )R EREHNE (LA | during the Reporting
I R(MER)ZE - Period
BERR — s BRI Al 4
BRERBHNE
KPIAL.3 Total hazardous waste produced (tonnes) and where | Waste Management 32
R ERIEIZ appropriate, intensity. — Waste Generated by
Al3 FMEABEEEYESE (AR &k (IER) ZE - Skyworth during the
Reporting Period
FEEYER - REH
FEIgNEENE
KPIAl.4 Total non-hazardous waste produced (in tonnes) and, where | Waste Management 32
AR IBEIEIR appropriate, intensity. — Waste Generated by
Al4 FrEEBREEZEYAE (L) R (ER)ZE - Skyworth during the
Reporting Period
BEEYERE - mEH
el EEDE
KPIALS Description of emissions target(s) set and steps taken to achieve | Emissions 30
BRE IR them. HER
ALS5 M PTET AV BEM B B R R REDE L BRI 2
55 o
KPIALl.6 Description of how hazardous and non-hazardous wastes are | Waste Management 32
BRI IER handled, and a description of reduction target(s) set and steps | B¥Z¥) & 1%
Al6 taken to achieve them.

Ml EEAEENEEREEMNIE - R FTR] SRR
FEE IR REDRE L B IS REE B o
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Subject area Content Chapter/Disclosure Page no.
FTEHR RE W RE B
Aspect A2: Use of Resources
BEA2 : EREH
General Disclosure Policies on the efficient use of resources, including energy, water, | Resources Management 33
—MRIRER and other raw materials. BIRER
BEREAER(BIEER  KEREMEREME) AR -
KPIA2.1 Direct and/or indirect energy consumption by type in total (Kkwh | Resources Management 34
R A RS in ‘000s) and intensity. — Energy Consumption
A21 RERE S NEE R REEEREREE UATETE | of Skyworth during the
Bat) MZRE Reporting Period
BRERE - HEHME
Bl R RS
KPIA2.2 Water consumption in total and intensity. Resources Management 35
B RS BFEKERZE - — Water Consumption of
A2.2 Skyworth during the
Reporting Period
BRERE - HEHE
Bl RKE
KPIA2.3 Description of energy use efficiency target(s) set and steps taken | Resources Management 33
A §E 45 I AE to achieve them. BERERE
A23 B FTET B BE R A B IR R AED B B IEATER
R 8
KPIA2.4 Description of whether there is any issue in sourcing water that | Resources Management 35
BB R IR is fit for purpose, water efficiency target(s), and steps taken to | — Water Efficiency
A2.4 achieve them. BREE - AR
R SKEGERKR E Al BEA ERE - ARBKRE B IR
MRZEDELR ZARBNLRE -
KPI A2.5 Total packing material used for finished products (in tonnes) and, | Resources Management | 38
R 4B IR if applicable, with reference to per unit produced. — Packaging Materials
A25 B mATABEMENRE (IEET) & (WEA) &4 | Management
BAEE - BREE - BEME
IR
Aspect A3: The Environment and Natural Resources
BEA3: RERRXAEIR
General Disclosure Policies on minimising the issuer’s significant impacts on the | The Environment and 28

—REE

environment and natural resources.

IR ETABREMRARERERERAFZEHNHBR

KPIA3.1
R EBUER
A31

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

Bl R EDEHRERRAERNEATZEREHEKNE
BERTENTTE -

Natural Resources

RERRAER

RIEEEAERAF
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Subject area Content Chapter/Disclosure Page no.
FTEHR AE 58 RE B
Aspect A4: Climate Change
fEmEAs @ RIRE 1L
General Disclosure Policies on identification and mitigation of significant climate- | Climate Change 29
— R related issues which have impacted, and those which may | &{E& 1L
impact, the issuer.
Bl REHERRAIEGHBEITAEEZENEARRK
HESERBE -
KPIA4.1 Description of the significant climate-related issues which have
R A IRIE impacted, and those which may impact, the issuer, and the
A4l actions taken to manage them.
AR AT g B ITAESERENERARIGIEEEE -
NIEH1TE)
B. Social
BHE
Aspect B1: Employment
[EmsL : BB
General Disclosure | Information on: Employment — 40
— AR R EAFHREE BEREA  TERE - BRE - F%F | Employment Practices
e Zitt - AR DA R E A8 RAB A B - EFED
@  the policies; and
B &
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
BTHBTABERTYENERERRROINER -
KPIB1.1 Total workforce by gender, employment type, age group and | Employment — 43
SRR I IE geographical region. Workforce Portfolio
B1.1 RIER - EBEED  FhREFMREDNESRE - | ERFE -S5O
KPIB1.2 Employee turnover rate by gender, age group and geographical | Employment — 43
BARESIEE region. Workforce Portfolio
B12 BRI FleER MR B HEEB MK E - EfE-B8IKM
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Subject area Content Chapter/Disclosure Page no.
FTEHR AE BE HE B
Aspect B2: Health and Safety
BHEB2: RERRZE
General Disclosure Information on: Health and Safety 44
— R ER ERAREZE2IHERBIREEEHEBELLEEN: | BERZ2
@  the policies; and
B® R
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a
safe working environment and protecting employees
from occupational hazards.
BTHETABEAZENEREZRRAOINER
KPIB2.1 Number and rate of work-related fatalities occurred in each of
R SR B R the past three years including the reporting year.
B21 BE=F (BRERFE)SFAITHROABKLLEX -
KPIB2.2 Lost days due to work injury.
R SR AE IR HAIGEAXIEBS -
B2.2
KPIB2.3 Description of occupational health and safety measures adopted,
AR E SRS and how they are implemented and monitored.
B23 FI PR AR B R R 24856 - ARBEERITRE
YD
Aspect B3: Development and Training
[EmEB3 : R RE
General Disclosure Policy on improving employees’ knowledge and skills for | Training and 46
—RRIRER discharging duties at work. Description of training activities. Development
FRRAEREBITIERENNBRRENBE - it | BHIIRER
BAEE o
KPIB3.1 The percentage of employees trained by gender and employee
RAE 4B IR category
B31 R MEERHESNXIIEEB DL
KPIB3.2 The average training hours completed per employee by gender
Bl B TR IR and employee category.
B32 RUERIREERRNES  BREETRI A FIIRFE

RIEEEAERAF
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Subject area Content Chapter/Disclosure Page no.
FTEHR AE 58 RE B
Aspect B4: Labour Standards
[EEBa : 55 T#AI
General Disclosure Information on: Labour Standards 47
— MR EE BB IEE T KA EI% T : BT AR
(@  the policies; and
B® R
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing
child and forced labour.
BTHETABEAZENEREZRROINER
KPIB4.1 Description of measures to review employment practices to
FARESIEE avoid child and forced labour.
B41 AR SR E R B LA R E T RIS T -
KPIB4.2 Description of steps taken to eliminate such practices when
AR E R IEE discovered.
B4.2 IR ERIBTAR HRARB R ERIE P5E -
Aspect B5: Supply Chain Management
fEmEBs : HEHEER
General Disclosure | Policies on managing environmental and social risks of the | Supply Chain 19
—RRIRER supply chain. Management
EREEENIRRE R GRBREBER - e e E e

KPIB5.1 Number of suppliers by geographical region.
RS AE IR R il S S HEEEE -
B5.1
KPI B5.2 Description of practices relating to engaging suppliers, number
AR IEIEIE of suppliers where the practices are being implemented, and
B5.2 how they are implemented and monitored.
i B EEAEERNED - mERTE BB HHE
EEE  ARMERITRERTE -
KPIB5.3 Description of practices used to identify environmental and
BRI IEIE social risks along the supply chain, and how they are
B5.3 implemented and monitored.
AR F R HEEEERSHRE L 2R ED -
ARBAMITRERT L -
KPI B5.4 Description of practices used to promote environmentally
RS E g IE preferable products and services when selecting suppliers, and
B5.4 how they are implemented and monitored.

Rt ERERERERES BRREMKRBEOER -
ARMBEAITRERTE -
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Subject area Content Chapter/Disclosure Page no.
FTEHR RE B RE B
Aspect B6: Product Responsibility
[EEBe : EmMEME
General Disclosure Information on: Product Responsibility 21
— R ER FREMRHERNRBOREELZSY  BE  REEL | EmEE
BEEARMEKRTEN
@  the policies; and
R &
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of
redress.
BTHETABEALENEREZRRAOINER
KPIB6.1 Percentage of total products sold or shipped subject to recalls | Product Responsibility 23
RSB IR 1E for safety and health reasons. — Complaints Handling
B6.1 EENCEXEMBHTALEEREAMADKY | EmBEE-RFEE
ER-a
KPIB6.2 Number of products and service related complaints received and | Product Responsibility 23
B RS how they are dealt with. — Complaints Handling
B6.2 EEMNEMRRGVIRFEE AREHTE - EmBEE-KRFEE
KPIB6.3 Description of practices relating to observing and protecting | Product Responsibility 24
B SR A IR R intellectual property rights. — Intellectual Property
B6.3 F il B RIRE AR EE B BRI E - Management
EmBEE-AHER
IR
KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility 21
Eakids JJ@H*—;— HilE ERT R *}.&Euu@uﬁﬁir EmEMT
B6.4
KPI B6.5 Description of consumer data protection and privacy policies, | Product Responsibility 24
B B TUEIR and how they are implemented and monitored. — Customer Data
B6.5 B B & ERHRE RALRIEE - LA KRBT B2 | Protection and Privacy
T3k e EmBEE-EFEH
RE& ML R
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Subject area Content Chapter/Disclosure Page no.
TEHE RE B RE B
Aspect B7: Anti-corruption
[BEB7 : RES
General Disclosure Information on: Anti-corruption 25
— MR EE BRI R HEFRERERN R&B
@  the policies; and
BR &
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery,
extortion, fraud, and money laundering.
BTHETABERVENEBERLRIINER -
KPIB7.1 Number of concluded legal cases regarding corrupt practices
R B RIE TS brought against the issuer or its employees during the reporting
B7.1 period and the outcomes of the cases.
RERPBABETAXEEERLYEEENEITHR
EHOBB RFRER -
KPIB7.2 Description of preventive measures and whistle-blowing
AR IE IR procedures, and how they are implemented and monitored.
B7.2 Py e R B IRIEF - ARMEERITRER X
KPIB7.3 Description of anti-corruption training provided to directors and
RS BUIEAR staff.
B7.3 HimEE R E TIRENREIFHE -
Aspect B8: Community Investment
[EMEBs : HERE
General Disclosure | Policies on community engagement to understand the needs of | Our Social Responsibility | 47

—REE

the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
FRALR2ERTHREEMELETENBRELER
TEENE E AR AV BUR

KPIB8.1 Focus areas of contribution.
ARESIEE EXEREE -

B8.1

KPI B8.2 Resources contributed to the focus area.
FARESIEE EEIEHEMBALR -

B8.2
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