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ABOUT THIS REPORT

This Environmental, Social and Governance (“ESG") Report (the “Report”) is issued by China Everbright Limited (“CEL" or the
“Company"” together with its subsidiaries, hereinafter referred to as the “Group”) (stock code: 165.HK). This Report was
confirmed and approved by the Board of Directors of the Company (the “Board” or the “Director(s)”) on 22 March 2024.

Reporting Standards and Content

This Report was prepared in accordance with the Environmental, Social and Governance Reporting Guide under Appendix C2 to
the Rules Governing the Listing of Securities (the “Listing Rules”) on The Stock Exchange of Hong Kong Limited (“SEHK") and
the Global Reporting Initiative (“GRI") Standards. This Report covers the sustainability strategies and ESG performance of the
Company and its subsidiaries' (including Hong Kong headquarters and regional offices in Mainland China) for the period from 1
January 2023 to 31 December 2023 (the “Reporting Period”).

In addition, the Group is committed to aligning with the United Nations Sustainable Development Goals (“SDGs") and
integrating them into our business and environmental and social management strategies, aiming to protect the community and
the environment while promoting economic prosperity. We have identified the following 9 SDGs that are most relevant to the
Group’s business, which served as the basis for our sustainable development strategy. The following table illustrates how we
promote sustainable development in different areas.

We consistently allocate resources to enhance and optimise the work 19 e We are dedicated to advocating for green business practices and
environment, working towards eliminating occupational hazards to ensure LI have implemented a range of environmentally friendly measures
the safety of our employees during their work. Additionally, several m within our offices. These include promoting a paperless office,
measures have been instituted to foster the physical and mental well- utilising video and phone conferencing, implementing energy-saving
being of our workforce. Furthermore, we actively engage in fundraising measures, reducing water consumption, optimising resource
activities through the China Everbright Charitable Foundation (“CECF"), utilisation, and actively engaging in waste recycling. Our goal is to
taking tangible actions to support communities in need, including those balance effective business operations while minimising our
affected by visual impairments. environmental footprint, thereby contributing to sustainable
development and environmental protection.

iy We prioritise the ongoing and comprehensive development of our

S employees, aiming to enhance both their professional expertise and 1 oo Recognising the risks associated with climate change, we
personal growth. Through the CECF, we actively fulfil our corporate social proactively drive the transition towards low-carbon business
responsibilities and contribute to the community by providing long-term @ practices. Our commitment extends to investing in industries that
support for various educational initiatives. Our commitment to investing in prioritise environmental protection and sustainable development,
education and nurturing talent is aimed at making a positive contribution while concurrently striving to reduce carbon emissions at the
to the sustainable development of our society. We aspire to cultivate the operational level.

future pillars of both our community and the country.

16 s To safeguard the interests of all stakeholders, we uphold a high

HOSTRONG

[ We are committed to upholding the principles of the Employee Diversity s standard of corporate governance and conduct our business

Statement, striving to establish a fair, equal, diverse, and inclusive work L operations based on the highest ethical and responsible principles.

g environment. Concurrently, in pursuit of gender equality, we guarantee = We rigorously enforce company policies to ensure the legal
that our human resource management framework, including salary levels, compliance of both our business and office operations.

training opportunities, and career prospects, are not influenced by gender.

{7 meses We maintain close relationships with stakeholders from diverse
- . ; RRTIEGIAS . . ; .
el To cultivate a high-standard workforce and respect the rights of our backgrounds, fostering enduring partnerships built on mutual trust.
[ww employees, we offer diverse training opportunities and extensive room @ Across various domains, we actively promote sustainable development
‘I' for career development. This approach allows our employees to unleash by leveraging our strengths. Additionally, we integrate ESG factors and
their potential within a dynamic and competitive work environment. considerations in our investment decisions and practices. This not only
enhances returns for investors but also contributes to creating positive
To safeguard the fundamental rights of employees and foster diversity impacts on society and the world at large.

and inclusion, we adhere to the principles of fair and impartial human
resource management throughout processes including recruitment,
promotion, training, and assessment. Oversight of these policies is
entrusted to the Environmental, Social and Governance Committee (“ESG
Committee”), ensuring the effective implementation and execution of
these policies.

Note:

! With regards to the detailed sustainability performance of Ying Li International Real Estate Limited (“Ying Li") (SGX: 5DM), a subsidiary of
the Group listed on the Singapore Stock Exchange, please refer to the sustainability report section of its Annual Report 2023, which is
expected to be published by the end of April 2024. It will be made available on the websites of the Singapore Stock Exchange
(www.sgx.com) and Ying Li's corporate website (www.yingligj.com). As such, the data in this Report does not include data from Ying Li.
All policies covered in this Report are applicable to the Company and the subsidiaries of the Group. Besides, the descriptions of the
Group's key investee companies, which are not accounted for as subsidiaries in the consolidated financial statements of the Company,
detailed in this Report are voluntary and additional disclosures beyond current compliance requirements.
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Reporting Principles

This Report is based on seven reporting principles: materiality, quantitative, balance, consistency, stakeholder inclusiveness,

sustainability context and completeness to ensure the quality of the Report.

Materiality We regularly conduct materiality assessments to identify material ESG topics of
concern to us and our stakeholders, and to ensure that these topics are reflected in
this Report.

Quantitative We strive to present quantitative information with explanations.

Balance We disclose the positive and negative impacts of our business in a transparent
manner.

Consistency This Report has been compiled as consistently as possible as our past reports to

allow readers to make meaningful comparisons of our ESG performance.

Stakeholder Inclusiveness We have a broad range of stakeholders, including shareholders, investors, clients,
collaborating partners, employees, suppliers, media, communities and NGOs.

Sustainability Context Apart from the material ESG factors, the sustainability context of this Report also
includes sustainable development goals and climate-related financial risks.

Completeness We consistently incorporate material topics, topic boundaries, relevant significant
impacts, and stakeholder views into this Report, and adhere to the above six
reporting principles to ensure complete disclosure.

Access of the Report

This Report is available in electronic versions in both English and Traditional Chinese which can be accessed on our website at

www.everbright.com and the website of SEHK at www.hkexnews.hk.

Contact Us

We welcome your comments and feedback on our Report and sustainability performance. Please email us
media@everbright.com.

at

/ THE BOARD’S OVERSIGHT OF ESG AND CLIMATE MATTERS

Under the authority of the Board, the ESG Committee is responsible for formulating the Company's ESG,
climate change and responsible investment policies, strategies and objectives; supervising the Company’s
performance and effectiveness in implementing ESG, ethical standards, climate change and responsible
investment-related measures; identifying and evaluating ESG and climate change-related material topics and
their priority that are relevant to our operations and/or our stakeholders; and reporting to the Board on relevant
matters. The ESG Committee is also tasked with reviewing our ESG report and provide suggestions to the
Board. The Board is responsible for overseeing the ESG Committee's tasks and reporting, and reviewing and
approving our ESG report.

The Board has reviewed the material ESG topics, and will manage and monitor these topics, and take them
into consideration when determining the Company'’s business direction and strategy.
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ABOUT CHINA EVERBRIGHT LIMITED

CEL (stock code: 165.HK) is a leading cross-border asset management and private equity (“PE") investment company in China.
It is a listed company in Hong Kong with alternative investment and asset management as the core business. With more than
26 years of experience in cross-border asset management and PE investment, CEL has been assessed for multiple times as
one of the top PE firms in China.

In terms of fund management business, as of 31 December 2023, CEL's total assets under management (“AUM")? amounted
to approximately HK$126.2 billion, with a portfolio of 73 managed funds. Through the management of various primary market
funds and parent funds, CEL has collaboratively nurtured numerous enterprises with high growth potential alongside its
investors. Concurrently, we are dedicated to aligning with the evolving needs of the Chinese economy by integrating overseas
technological advantages with the Chinese market, offering diversified financial services to both Chinese and international
investors.

In the realm of principal investments business, CEL has fostered the first aircraft lessor listed in Asia, China Aircraft Leasing
Group Holdings Limited (“CALC"). It has also incubated Chongging Terminus Technology Co., Ltd. (“Terminus”), a unicorn
company in the field of artificial intelligence (“Al"”) and the Internet of Things (“loT"”) and integrated various mid-to-high-end
senior care enterprises to establish the premium senior care brand China Everbright Senior Healthcare Company Limited
("Everbright Senior Healthcare”). Furthermore, CEL has ventured into the Chinese real estate private equity market, leading
with EBA Investments Real Estate Fund (“EBA Investments”)/Everbright Jiabao Co., Ltd. (“Everbright Jiabao"). Simultaneously,
for balanced returns and liquidity in significant investments, CEL strategically invests in financial assets. Additionally, as
cornerstone investments, CEL holds partial equity interests in China Everbright Bank Company Limited (“China Everbright
Bank") and Everbright Securities Company Limited (“Everbright Securities”).

Note:
2 Total assets under management refer to the committed capital of fund investors (including CEL as an investor) for primary market funds
and FoFs, and refers to the net worth of funds for secondary market investments.
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£ Adhering to the core concepts of active

management and value creation, and strive
to build a leading cross-border real estate
asset management platform in China;

Positioning as a fund manager, empowering
its business through commercial real estate
management, office real estate
management, industrial real estate
management, city renewal and real estate
assets securitisation, and public REITs;

Establishing a comprehensive and
synergistic business model through
combining real asset, finance and industry.

EVERBRIGHT JIABAO/EBA INVESTMENTS
— REAL ESTATE ASSET MANAGEMENT

TERMINUS — AloT

X

Lo

o]

The first full value-chain aircraft solutions
provider in Asia, providing customers with
aircraft full-life solutions;

Engaging in two major business segments,
aircraft leasing and aviation aftermarket
services. Its conventional businesses include
provision of aircraft operating leasing,
purchase and leaseback, portfolio trading
and asset management. It also covers
aftermarket services such as fleet upgrades,
aircraft maintenance, repair and overhaul,
aircraft disassembly and component sales.

CALC — AIRCRAFT FULL VALUE-CHAIN SERVICES

EVERBRIGHT SENIOR HEALTHCARE
— PREMIUM ELDERLY CARE

@\)

€& Uses artificial intelligence and Internet of

Things (“AloT") and carbon neutrality as the
dual engine, pushing forward the smart city
upgrade strategy to provide integrated end-
to-end services, so as to empower urban
sustainable development; to create a
beautiful and happy life; and to strive to
become a world leading integrated
ecological and smart city service provider.

4

Lo}

o]

Lo

An integrated supply chain and diversified
retirement ecosystem for the elderly,
providing one-stop personalised and
healthcare and retirement solutions;

The backbone business is institutional
elderly services, along with rehabilitation and
nursing, community and in-home services;

Transition towards smart elderly care with
the help of advanced technologies and thus
improving management effectiveness.
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MAJOR SUSTAINABILITY RECOGNITIONS AND AWARDS

The Group has received various recognitions and awards in recent years, which reflects the recognition of our contributions in
the social and environmental fields. In recognition of the Group’s continuous contributions in caring for the community,
employees and environment as well as building an inclusive society over the years, CEL has been awarded “Caring Company”
and “Caring Organisation” for thirteenth consecutive years since 2011. We are also committed in creating a pleasant working
environment and promoting positive attitudes towards life for our employees, and as such, CEL has been awarded the “Happy
Company 5 years+" label for ninth consecutive years jointly by the Hong Kong Productivity Council and the Promoting
Happiness Index Foundation. We have also been awarded the “Sport-Friendly Action” Decal by the Chinese YMCA of Hong
Kong for four consecutive years, commending our efforts in caring for the physical and mental health of our employees and
promoting life-work balance.

The awards and recognitions received by the Group in 2023 (including the 2022 awards received from relevant organisations
this year) are as follows:

Recognitions and Awards Issuing Authority

“Caring Company” “Caring Organisation” The Hong Kong Council of Social Service

L

/' caringcompany ¢ caringorganisation
“Happy Company 5 years+" Hong Kong Productivity Council and
Promoting Happiness Index Foundation
< B
combpANY
S5years”
"Sport-Friendly Action” Chinese YMCA of Hong Kong

A EERE,

Sport-Friendly action

"Joyful@Healthy Workplace Best Practices Award — Outstanding Award” Occupational Safety & Health Council

“Privacy-Friendly Awards" (Bronze Award) Office of the Privacy Commissioner for
Personal Data, Hong Kong

MSCI ESG Rating Upgraded to BBB MSCI

China Insurance Asset Management Association Private Equity Investment Asian Financial Cooperation Association
Fund Manager Class A List

“2023 List of Private Equity Institutions (Standard Venture Capital List)"” Jiemian

“Top 50 AIGC Application Scenario Innovations in 2023" EqualOcean

“Top 100 Chinese Private Equity Investment Institutions in 2023" Zero2IPO Group
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Recognitions and Awards Issuing Authority

Ranked 8th in “2023 Best Return of State-owned Direct Investment
Institutions”

Ranked 7th in “2023 Best Return of State-owned Assets Market-oriented
FoFs”

“2023 Top 50 China Influence State-owned Capital Investment Institution”
“2023 Top 100 China Influence Investment Institution”

“2023 China's Marketization FoF Voted by GP"

"Best Asian Hedge Fund (3 Years)”
“Best Asian Hedge Fund (5 Years)”

“Top 20 Socially Responsible and Carbon Neutral Investment Institutions”
Ranked 7th in “Top 10 Investment Institution Soft Power GP”
“Top 20 Soft Power New Economy of Investment Institutions”

“Top 20 Market-oriented FoFs in China in 2022-2023"

“Top 100 Best Private Equity Investors in China in 2022-2023"
“Top 30 Best Limited Partners in China”

"The Most Popular LP Among Equity Investment Institutions”

Ranked 22nd of “Top 50 Best Hard Technology Private
Equity Investment Institutions”

"Best Asian ex-Japan Hedge Fund (3 Years)”
“Best Asian ex-Japan Fixed Income Hedge Fund (5 Years)”
“Best Asian ex-Japan Fixed Income Hedge Fund (5 Years)”

FoF Research Centre

China Venture Capital Research Institute

36kr

Insights & Mandates

FOFWEEKLY

China Bridge

China Venture

China Securities Journal

Jazzyear

Insights & Mandates
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CEL’S APPROACH TO ESG MANAGEMENT

CEL firmly believes that a robust corporate governance system and effective risk management mechanisms

are not only the cornerstones of our business success, but also vital for achieving long-term business growth f}f‘s'iﬁﬂ'}?é'ni
and sustainable development. Our operational management follows a responsible and transparent approach,

upholding a high standard of corporate governance and unwavering commitment to the highest ethical and z_

responsible principles. This dedication ensures the continued safeguarding of the interests of our - =

shareholders, customers, employees, and other stakeholders.

16 PEACE, JUSTICE

In addition to strict adherence to the standards set by laws and regulations in Hong Kong, including guidelines from regulatory
bodies such as the Securities and Futures Commission (“SFC") and SEHK, we regularly review our corporate governance
practices. This is aimed at aligning with international and Hong Kong best practices, including the Corporate Governance Code
outlined in Appendix C1 of the Listing Rules.

Furthermore, we integrate environmental protection and the principles of high-quality sustainable development into our
corporate culture and governance. ESG concepts are integral to our management and investment decision-making processes.
We are dedicated to fostering high-quality, sustainable business growth and development that creates positive value and
impact for the environment and communities we serve. Our commitment extends to actively supporting and implementing
sustainable development goals in our day-to-day operations.

In recognition of our sustained excellence in ESG performance, in 2023, CEL achieved an upgrade to “BBB" in the MSCI ESG
rating, marking our continuous improvement. The consecutive upgrades in our MSCI ESG rating reflect the capital market's
acknowledgment of CEL's ESG management and affirm our long-term investment value.

MSCI ESG Rating History

AAA
AA
A
BBB BBB
BB BB BB BB

B
€ee

Jun-18 Sep-19 Sep-20 May-22 Aug-23

ESG Rating history shows five most recent rating actions
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CEL's ESG-related Policies

To effectively facilitate sustainable development, the Group has fully implemented the following ESG-related policies.

% £ W @
= Tl
Climate Change Anti-Money Laundering Prevention of Employee Diversity Employee Rights and
and Counter Bribery and Statement Benefits Statement

Financing of Corruption Policy
Terrorism Policy

Staff Development and Data Security and Responsible ESG Risk Management Whistleblowing
Training Statement Privacy Statement Investment Guidelines Statement Policy

Corporate Governance

CEL is committed to maintaining a high level of corporate governance to safeguard and uphold the interests of shareholders
and other stakeholders.

As the highest governing body of the Group, the Board is responsible for ensuring effective governance and overseeing
sustainable development strategies. It strictly adheres to a code of conduct that emphasises honesty, loyalty, and objective
decision-making in the pursuit of maximising company interests and achievements. The Board comprises a balanced mix of
Executive, Non-executive, and Independent Non-executive Directors, meeting the relevant regulatory requirements.

We recognise the importance of having a diverse Board for enhancing the board effectiveness and corporate governance.
According to the Board Diversity Policy of the Company, a diverse Board should possess and make good use of differences in
the skills, industry knowledge and experience, education, race, age, gender, background and other qualities of directors. Under
the current Board structure, all Directors possess extensive experience in financial industry and management, and a
comprehensive understanding of the industry and the Company. This ensures that all potential risks and benefits to the Group
are carefully considered. In addition, not less than one-third of the Board are Independent Non-executive Directors, of whom
some are experts in strategic development, financial and/or risk management.


https://www.everbright.com/sites/default/files/media/CEL%20Climate%20Change%20Policy%20-Eng.pdf
https://www.everbright.com/sites/default/files/media/CEL%20Climate%20Change%20Policy%20-Eng.pdf
https://www.everbright.com/sites/default/files/media/1.%20%E4%B8%AD%E5%9C%8B%E5%85%89%E5%A4%A7%E6%8E%A7%E8%82%A1%E6%9C%89%E9%99%90%E5%85%AC%E5%8F%B8%E5%8F%8D%E6%B4%97%E9%8C%A2%E6%94%BF%E7%AD%96Chin.pdf
https://www.everbright.com/sites/default/files/media/1.%20%E4%B8%AD%E5%9C%8B%E5%85%89%E5%A4%A7%E6%8E%A7%E8%82%A1%E6%9C%89%E9%99%90%E5%85%AC%E5%8F%B8%E5%8F%8D%E6%B4%97%E9%8C%A2%E6%94%BF%E7%AD%96Chin.pdf
https://www.everbright.com/sites/default/files/media/1.%20%E4%B8%AD%E5%9C%8B%E5%85%89%E5%A4%A7%E6%8E%A7%E8%82%A1%E6%9C%89%E9%99%90%E5%85%AC%E5%8F%B8%E5%8F%8D%E6%B4%97%E9%8C%A2%E6%94%BF%E7%AD%96Chin.pdf
https://www.everbright.com/sites/default/files/media/1.%20%E4%B8%AD%E5%9C%8B%E5%85%89%E5%A4%A7%E6%8E%A7%E8%82%A1%E6%9C%89%E9%99%90%E5%85%AC%E5%8F%B8%E5%8F%8D%E6%B4%97%E9%8C%A2%E6%94%BF%E7%AD%96Chin.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Prevention%20of%20Bribery%20and%20Corruption%20Policy.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Prevention%20of%20Bribery%20and%20Corruption%20Policy.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Prevention%20of%20Bribery%20and%20Corruption%20Policy.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Employee%20Diversity%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Employee%20Diversity%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Employee%20Rights%20and%20Benefits%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Employee%20Rights%20and%20Benefits%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Staff%20Development%20and%20Training%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Staff%20Development%20and%20Training%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Data%20Security%20and%20Privacy%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Data%20Security%20and%20Privacy%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Responsible%20Investment%20Guidelines.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20Responsible%20Investment%20Guidelines.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20ESG%20Risk%20Management%20Statement.pdf
https://www.everbright.com/sites/default/files/media/China%20Everbright%20Limited%20ESG%20Risk%20Management%20Statement.pdf
https://www.everbright.com/sites/default/files/%28A4%29%2020210813%20%28Eng%29%20%E4%B8%BE%E6%8A%A5%E6%94%BF%E7%AD%96.pdf
https://www.everbright.com/sites/default/files/%28A4%29%2020210813%20%28Eng%29%20%E4%B8%BE%E6%8A%A5%E6%94%BF%E7%AD%96.pdf
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The Board has established six committees to assist in fulfilling its responsibilities: the Executive Board Committee, the Audit
and Risk Management Committee, the Nomination Committee, the Remuneration Committee, the Strategic Committee and
the ESG Committee.

The Terms of Reference of the Board document outlines the authority, powers, and responsibilities of the Board and its
committees, subject to periodic amendments. The Board conducts regular meetings at least four times a year, ensuring
thorough consultation, discussion, and follow-up on meeting agendas. For detailed information on Board members and other
corporate governance matters, please refer to the “Corporate Governance Report” in the Annual Report 2023 of the Company.

ESG Governance

The Board serves as the highest management authority of the Group and is entrusted with overseeing the Group’s ESG matters
and approving its ESG reports. To seamlessly integrate ESG principles into the business decision-making process and align with
international enterprises’ ESG practices, the Board officially established the ESG Committee in 2021. The Chairman and
members of the ESG Committee are appointed by the Board. The current ESG Committee consists of four members,
comprising two Executive Directors, one Non-executive Director, and one Independent Non-executive Director. The Company's
CEOQ is the chairman of the ESG Committee.

The responsibilities of the ESG Committee include formulating and reviewing the Group’s ESG vision, strategies, goals,
governance framework, and policies. The committee identifies and evaluates material ESG issues and their priority rankings,
integrating ESG principles into the business decision-making process and company management procedures. The ESG
Committee also stays abreast of the latest international best practices and regulatory requirements in the ESG area.
Additionally, the ESG Committee monitors the performance and effectiveness of ESG and responsible investment practices
across various departments within the Company. It regularly reports to the Board on ESG-related matters.

For detailed information regarding the ESG Committee’'s composition, responsibilities, and a summary of its activities in 2023,
please refer to the “Environmental, Social and Governance Committee” section of the “Corporate Governance Report” in the
Annual Report 2023 of the Company.
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v

Management Manages Units / Take ultimate responsibility for
Decision Department day-to-day administration,
Committee Reports to s operations, and management
Approval of corporate objectives and business
Executive Board . development plans
Committee £ Proposals for the establishment or abolition of any
select committees
e
g |8
9 o
g @ Review of financial controls, internal control, and
7 3 Audit and Risk risk management systems
Management > £ Monitoring and review of financial statements and
Committee annual reports
Development of a reporting policy and system
Nomination £ Review of the structure, size,
v ] Committee I and independence of the Board
Appoints Scout for qualified person as directors
—_—
<
Reports to ' ' )
EECE R £ Review and develop the r_emuneratllon policy,
C - e structure and compensation of all directors and
ommittee .
the middle management
Strategy o £ Reviewing, analysing, and recommending
Committee long-term strategic development and planning
Manages
ESG >
L— ) . ESGTask Force
Committee
Reports to
3 v

£+ Enforcement of responsible investment policies
and resolutions
Organising and coordinating responsible
investment and ESG issues
analysing ESG issues and monitoring ESG
engagement policies

Develop and review ESG vision, strategy,
objectives, governance structure and policies

> | & Reviewing and monitoring the implementation of
ESG policies and measurements

Monitoring and reviewing ESG reports
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Under the ESG Committee, the ESG Task Force is responsible for organising and implementing the responsibilities, policies,
and decisions formulated by the ESG Committee. The Task Force reports its work to the ESG Committee and propose
adjustments and improvements as necessary. The ESG Task Force is led by the Group's President, with Vice President serving
as Vice Chairmen. Members of the Task Force are from various departments, including the Investment Team, Risk
Management, Legal and Compliance Department, Company Secretarial Department, Strategic Department, Human Resources
Department, and the General Office. It also encourages all employees to practice ESG principles and jointly participate in
improving the Company’s ESG management.

The ESG Task Force is tasked with designing work plans aligned with responsible investment objectives, coordinating
responsible investment efforts across departments, periodically summarising the progress of responsible investment initiatives,
and regularly reporting work results to the ESG Committee and the Company's management. The ESG Task Force is also
responsible for conducting research on responsible investment policies and development, and proposing strategic and policy
adjustments and improvement suggestions. In addition, the ESG Task Force organises and appoints dedicated staff to take
charge of ESG-related matters, including conducting ESG research, monitoring industry trends, implementing active ownership,
communicating with investors and relevant rating agencies, and organising ESG-focused training initiatives.

To facilitate stakeholders' understanding of the Company's ESG-related developments, the “Sustainability” section on the
Group’s website showcases our updated ESG-related policies and information. In terms of responsible investment, our
investment team and researchers strictly adhere to the Company’s responsible investment policies. Tailoring ESG policies to
the characteristics of each fund and the demands of fund investors, we comprehensively integrate these policies into fund
investment strategies, operational manuals, and risk management frameworks. Additionally, we guide each fund in establishing
corresponding ESG disclosure and reporting systems, encouraging and assisting fund teams in adopting responsible investment
principles and practices. Simultaneously, we strengthen our tracking and understanding of responsible investment
developments through organising specialised training, participating in external seminars, and fostering industry exchanges with
peers.

To further strengthen the implementation of active ownership, we have updated the Management Guidelines for Affiliated
Enterprises and Significant-Shareholding Enterprises. With the establishment of new management decision-making
mechanisms and improvements in equity management-related systems, the Group has abolished the previously established
transitional and phased plans. This modification enhances our management of investee companies, facilitating the effective
implementation of active ownership.

In addition to the governance structure, we also need various policy guidelines and related training to complement each other,
in order to increase operational efficiency, ensure operational compliance, and cultivate a culture of accountability. To achieve
this, we have developed a series of policies and guidelines on topics including corporate ethics, risk control, human capital,
sustainable development, responsible investment, and more. These policies and guidelines are periodically updated to
encourage employees to implement relevant measures more effectively. Furthermore, some of these policies and guidelines
are publicly disclosed on our corporate website, emphasising our commitment to transparency in governance.
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Corporate Ethics

Upholding ethical standards is an integral part of sound business operations, contributing to increase productivity and employee
morale. Overseeing by the board-level ESG Committee, CEL strictly adheres to relevant laws, such as the Anti-Unfair
Competition Law of the People’s Republic of China and the Prevention of Bribery Ordinance of Hong Kong. Internally, the Group
has implemented the Anti-money Laundering and Counter-terrorism Financing Policy and the Prevention of Bribery and
Corruption Policy. The code of conduct and ethical standards are explicitly outlined in our Employee Handbook in both Hong
Kong and Mainland China, prohibiting employees from engaging in any form of money laundering, bribery, or corruption
activities during the execution of their duties.

The Group conducts various types of ethical standards and anti-corruption training annually to enhance employee awareness
and moral consciousness. The primary objective is not only to remind employees to strictly adhere to company regulations but
also to effectively prevent criminals from exploiting our staff for illegal activities. The Group has formulated the Guidelines on
Management of Conflicts of Interests, which clearly outlines potential conflict of interest situations in business affairs and
specifies measures to be taken when information disclosure is insufficient to effectively handle conflicts of interest.
Additionally, the Group has established a division of responsibilities, prevention strategies, and accountability policies regarding
conflicts of interest, particularly prohibiting the acceptance of bribes. During the Reporting Period, the Group conducted
investigations into insider trading and profit transmission in accordance with regulations such as the Guidelines for Anti-Money
Laundering Work of Domestic Private Equity Fund Managers and the Interim Measures for the Management of Lists of
Restricted Businesses and Personnel. Training sessions were conducted for all employees, covering topics such as the
Prevention of Insider Trading and Profit Transmission, the SFC Code of Conduct for Fund Managers, an Overview and the
Latest Trends of Hong Kong's Anti-Money Laundering Requirements, and Anti-money Laundering for Domestic Private Equity
Fund Managers. These efforts aimed to enhance employees’ awareness of relevant legal and compliance matters. In 2023, the
Group’s management and all other employees participated in ethical standards and anti-corruption training.

While upholding corporate ethics, we place a high value on the rights of whistleblowers. Our Whistleblowing Policy aims to
safeguard the rights of employees or any third-party whistleblowers, ensuring that their identity is not disclosed without their
consent or legal requirements. To support this, we have established anti-retaliation procedures, allowing whistleblowers to
defend the Company's ethical standards without fear of reprisal. Considering that anonymous accusations may limit the
information available for investigation and follow-up, we encourage whistleblowers to provide their names to enhance the
efficiency of the process. The Whistleblowing Policy is not only applicable to the Company’s employees but also extends to
other stakeholders, including shareholders, investors, customers, and suppliers. The policy is published on our corporate
website in local languages corresponding to the regions where we operate. During the Reporting Period, the Group did not
receive any whistleblowing complaints based on the Whistleblowing Policy. There were also no confirmed cases related to
money laundering, bribery or corruption that would significantly impact the Group.
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Risk Management

Risk management is a crucial component of the Group's operations. Our comprehensive Risk Management Policy and ESG
Risk Management Statement cover various types of risks and provide management and response strategies. The Group is
committed to maximising shareholders’ value while maintaining risks within acceptable limits. The Vice President of the Group,
overseeing Risk Management, Legal, and Compliance, leads the primary risk management efforts, monitored and audited by
the Audit and Risk Management Committee. The ESG Committee is responsible for overseeing ESG risks, with overall
accountability lying with the Board. During the Reporting Period, we consistently implemented measures related to ESG risk
management, effectively managing the Group’s significant risks and ESG-related risks.

To prevent and mitigate potential losses and harm arising from ESG risks to the Group and
investors, we have established a comprehensive ESG risk management plan based on the ESG
Risk Management Statement. The requirements of this plan are integrated into the Company’s risk
management and business processes. The Internal Audit Department conducts an annual review of
external environmental factors, ESG policies, ESG disclosure, and training related to ESG, reporting
findings to the Audit and Risk Management Committee.

The Group’s multi-layered ESG risk management framework comprises the Board, ESG Committee,
Management Decision Committee (“MDC"), its sub-committee, the Risk Management Committee,
and various business and functional departments. Each unit has defined roles and responsibilities to
ensure the effective implementation of ESG risk management mechanisms, encompassing
supervision, formulation, implementation, and execution.

We utilise ESG risk assessment data, models, and external information to conduct ESG risk
assessments, evaluating potential ESG risks for both the Group and investment projects. ESG risks
are incorporated into due diligence and investment management processes, spanning pre-
investment to post-investment stages. An early warning system allows for the assessment and
analysis of unexpected ESG risk events, considering factors such as severity, subjective
responsibility, response strategies, and industry benchmarks. This comprehensive risk management
mechanism facilitates early identification of potential ESG risks, enabling timely and appropriate
actions to effectively mitigate these risks based on assessment results.

With the introduction of risk management systems such as the Concentration Risk Management Method, Important Customer
Risk Management Method, Investment Asset Risk Classification Management Method, Connected Transaction Management
Guidelines, Investment Project Risk Review, and Single Project Investment Risk Management, along with the issuance of the
Negative List for Primary Market Investments, the Group continues to enhance its risk management framework. To meet the
foundational compliance requirements of the SFC related to climate-related risks, we have developed the Climate Change
Policy. This proactive approach involves undertaking a dual responsibility for addressing climate change, including implementing
adjustment and mitigation measures to prepare for potential adverse impacts on investments and clients due to climate change,
as well as making climate-sensitive investments to support the transition to a low-carbon economy and the national “dual
carbon” goals.
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Additionally, a comprehensive risk screening and examination of the Group’s business risks were conducted, resulting in the
comp