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OVERVIEW

Preamble

Amidst the ashes of a global pandemic, a new dawn
emerges, breathing life into the flavours and fragrances
industry. As the global economy rebounds and individuals
strive to rebuild their lives, the demand for high-quality
food and everyday products has reached unprecedented
heights. This surge has sparked a renaissance in the
flavours and fragrances industry, as companies rise to
meet the evolving needs and aspirations of a society
yearning for a brighter future.

With China at the forefront of economic resurgence
and its citizens embracing a renewed sense of optimism,
the domestic market for flavours and fragrances is
experiencing a remarkable upswing. The industry has
witnessed a surge in product innovation, production
scale, and management systems as it embraces a
transformative path towards a more sustainable and
prosperous future.

Backed by supportive government policies and driven
by the sustained growth of the national economy, the
flavours and fragrances market in China is on an upward
trajectory. This forward momentum is complemented
by the industry’s steadfast commitment to adopting
standardised practices, ensuring responsible production,
and safeguarding the environment. In an era of
heightened environmental consciousness, the industry
has emerged as an opportunity-laden landscape for
enterprises equipped with scalable and environmentally
conscious processes.

Operating within a complex value chain, the flavours
and fragrances industry holds the power to shape the
fortunes of numerous stakeholders, from upstream
suppliers to downstream consumers. It was seen that
more companies are forging partnerships, pooling
their resources, and collectively addressing pressing
sustainability challenges. United by a shared vision of
a sustainable future, these industry players are paving
the way for a reimagined flavours and fragrances sector
that blends innovation, profitability, and environmental
stewardship.
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As the world bids farewell to the dark days of the
pandemic in 2023, the climate crisis takes centre stage,
demanding urgent action and collective responsibility.
Positioned as one of the nation’s strategic pillars, the
flavours and fragrances industry in China assumes a
pivotal role in driving sustainability efforts and shaping
a future that harmonizes economic growth with
environmental preservation, aligning with the national
“30.60" Decarbonisation Goal.

About Us

As one of the leading enterprises in China’s flavours
and fragrances field, Huabao International Holdings
Limited (the “Company”) and its subsidiaries (collectively
referred to as the “Group”, “Huabao Group”,
“Huabao"), consisting of flavours and fragrances, and
food ingredients (“F&F and Food Ingredients”) segment,
tobacco raw materials segment, aroma raw materials
segment, condiments segment, is mainly engaged in the
research and development, production, distribution and
sales of flavours and fragrances, and food ingredients,
tobacco raw materials, aroma raw materials, as well as
condiments. Through diversified investments around
its core business for years, the Group has successfully
established an industry chain with full coverage from raw
materials, processing, to consumption, which brings the
Group's competitive strength in taste-based fast-moving
products industry to a new level.

Embracing the vision of “Flavour Your Life” and driven
by the mission of “Green, Nutritious and Healthy"”,
the Group has always been adhering to the strategy
of concentric diversification, aiming to cultivate an
integrated ecosystem of consumer goods centred around
flavours and fragrances, while simultaneously creating
a robust industrial platform that fosters a vibrant and
sustainable flavour-driven lifestyle.
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On 15 March 2023, the Group was awarded the “SAP Innovation Awards 2023" for its “Leading Group
Wide Digital Transformation towards World Class Intelligent Enterprise of Aromatics”. Being the only
Chinese company among the 30 competitors, this award was significant in recognising the Group’s
excellent ability to address complex challenges through technical means.

202334158 AREB#EIBE2AXKEEXZBNHEFEL - #PHA-REELELX IHRA
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Huabao Group Won the 2023 SAP Global Innovation Award

In order to establish a robust framework for sustainable
growth, the Group embraces the principles of environmental,
social and governance (“ESG") management, while actively
engaging with international ESG initiatives and incorporates
ESG factors into its long-term development strategy and
action plans.

Bearing in mind the four key aspects in realising its
sustainability visions, namely Performance Monitoring
and Evaluation, Business Innovation, ESG Integration and
Value Chain Transformation, the Group is committed to
transforming to lean production with higher efficiency,
optimising talent management and enhancing its governance
and risk management.
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Huabao Sustainable Development Goals Plan (2020-2025)

In response to China’s resolute commitment to achieving
the ambitious “30.60" Decarbonisation Goal, the Group
has embraced a transformative approach and unveiled
a sustainability commitment that sets a clear course for
the future, guided by the principles of low-carbon green
development, green product innovation, and substantial
investments in eco-friendly production.

With a steadfast focus on the year 2025, the Group has
crafted an intricate tapestry of targets, metrics, and execution
plans that encompass not only its four business segments
but also its administrative offices. Drawing inspiration from
the baseline year of FY2019, these targets and metrics span
a wide spectrum, encompassing the realms of air emissions,
greenhouse gas (“GHG") emissions, solid waste management,
energy consumption, and water usage. More information
regarding the Group's Sustainable Development Goals Plan
can be found in Appendix | as set out on page 100.

With a firm commitment to the comprehensive and efficient
implementation of the plan, dedicated execution task forces
have been established within the Group. These task forces,
namely the Group Task Force and Business Segment Task
Force, have been assigned specific responsibilities to enhance
coordination and communication regarding the ESG initiatives.

Recognising the importance of knowledge sharing and
collaboration, the Group has engaged external ESG advisors
and internal coordinators to provide training workshops and
lectures, aiming to foster a sense of collaboration and active
engagement among the Group’s subsidiaries, enabling them
to collectively work towards achieving the defined goals.
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Lecture On ESG and Sustainability
ESG K AJ #5748 3% /& ME Bl 78 1

On 15 June 2023, the Group organised the "ESG
Sustainable Development Seminar” for all business
segments and subsidiaries in the Beijing-Shanghai
Hall of Shanghai Park, intending to promote ESG
awareness, enhance ESG competency and strengthen
ESG governance, thus promoting global business
cooperation and sustainable development.
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Striving to foster a culture of proactive engagement across all
subsidiaries, the Group maintains close collaboration with its
business divisions and affiliated enterprises, while requiring
them to fully understand the concept of ESG, integrating
ESG management approaches into daily operations after in-
depth research, and further standardise the risk management
and internal control systems thereby improving the risk
management capability.

To ensure effective management and monitoring of progress,
the Group adopts a segmented approach, with each business
segment serving as a dedicated management unit. Regular
monitoring of targets is conducted by analysing the operations
of individual subsidiaries, allowing for comprehensive tracking
and evaluation of progress.
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A LETTER FROM THE BOARD

The past several years have been marked by disruption and
uncertainty, yet, this is not the time for us to slow down but
to accelerate. At Huabao, we are not passively waiting for a
better future. Instead, we continue to invest in research and
development, new innovations, manufacturing capabilities,
and digital technologies, aiming to deliver better and
more sustainable solutions for today and beyond. We are
steadfast in our commitment to promoting and maintaining
the sustainable development of global resources, with the
ultimate goal of safeguarding the planet for all of us.

OUR SUSTAINABLE VALUE AND PURPOSE

Reckoning the global shift towards making non-financial
ESG disclosures mandatory rather than optional, we have
remained steadfast in upholding our core values of “Client
First, Value Creation and Shared Achievements” with a spirit
of being “Innovative, Pragmatic, Loyal and Cooperative”.
We have actively embraced the evolving ESG landscape,
continuously learning and exploring while maintaining
steady business development, thereby demonstrating our
commitment and responsibility as a multinational enterprise.

Guided by the call to “promoting green and sustainable
development” emphasised at the NPC & CPPCC Annual
Sessions 2023, we are dedicated to the strategic
development with concrete and practical path that can be
clearly defined, quantified, and effectively managed through
our step-by-step actions.

OUR ACTIONS TO EMBRACE THE FUTURE

Over the years, the concept of green and sustainable
development has already been integrated into the whole
process of our daily production and operation activities.
Since 2019, we have been taking practical actions to
promote our endeavours to sustainability. Followed by
setting up a group-level sustainability strategy in 2019, we
formulated the Huabao Sustainable Development Goals Plan
(2020-2025) in 2020 and aligned ourselves with the United
Nations Global Compact and Sustainable Development Goals
in 2021.
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In 2022, in view of the increasing demand for climate-related
disclosure, we aligned ourselves with the recommendations
of the Task Force on Climate-related Financial Disclosures
(TCFD) when assessing our climate-related risks and
opportunities. In 2023, we took a significant stride
towards enhancing our climate management by initiating
the development of a comprehensive climate governance
framework. With the collaborative efforts of our Strategic
Department and external ESG experts, we are ambitious
in our pursuit to become one of the leading enterprises in
addressing climate change and contributing to the national
goal of achieving carbon neutrality by 2060.
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“Being adaptive and proactive to the ever-changing market with the
delivery of consistently high-quality products to our clients who are
inspired to be more environmentally conscious and socially responsible”

5

Outlook

2023 was a year with China’s economic activities gradually
recovered as a result of the lift of the pandemic control.
In the year ahead, we are dedicated to fulfilling our ESG
commitment, working with partners to enhance the industry
development and thus jointly crating a better world.

Lastly, | would like to extend our heartfelt gratitude to
our dedicated teams whose collective efforts have been
instrumental in propelling us towards a sustainable future.
| would also like to express our sincere appreciation to
our customers and business partners for their continuous
support, which has been crucial in advancing our
sustainability ambitions. Together, we are poised to make
remarkable progress and shape a better tomorrow.

Ms. Chu Lam Yiu
Chairlady

26 March,2024
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PERFORMANCE OVERVIEW

Business

E 37

Revenues -RMB3,307,839,000

EIERE - ARME3,307,839,000T

Cost of goods sold -RMB1,838,474,000
SHERA - AK#1,838,474,0007T

Employee benefit expenses -RMB652,530,000
EEREFRX - AKR¥652,530,007T

Environmental Footprint

IRIR B BF

GHG emissions -42,715 tonnes CO,e (Scope 1&2)
BEREEHEAR-42,715M — S Lk E S (FHE—F =)
Energy consumption -100,121 MWh
BEVRSHAE-100,121 8 FL B

Water usage -1,830,543 m?®

k& -1,830,5433 752K

Waste generation -2,636 tonnes (including all
non-hazardous and hazardous solld wastes)

BEREYES -2,636M(BEMERENE EERERY)

Employment

=]

Total workforce -3,995 as of 31 December 2023
BEHE —EZE2023F12H31HA3,995A
Number of employees trained -3,143
ZEHESS -3,143A

Training time over -40,061 hours

IR REA -40,061/N 6

Zero case of employment practices to be involved
in child or forced labour

BRETIHBHE THEBEERRGIBLZ

i

REME

Innovation

RUHT

® Research and development expenses -RMB253,196,000
fEE St - AK#253,196,0007T
* Number of newly applied patents - over 50

HEAEEFNHE -B501E

Sourcing & Production
Responsibility

REHEMEE

Zero products sold or shipped subject to recalls for safety
and health reasons
EESEERAEMPEARZ2EEREAMARKAZ
Number of major suppliers -1,855
FTEHEREE-1,8551E

Close to 100% suppliers where the Group supply chain
management practices were implemented

AEEHERESEERHTEEIR100%

* Values may not add up due to rounding

@
* MRIUERAZRE  BRATRBES
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Il. REPORTING ON SUSTAINABILITY

In compliance with the requirement of Appendix C2 —
Environmental, Social and Governance Reporting Guide
("ESG Guide") of Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited (“Stock
Exchange”) under the “Comply or Explain” provision, the
Group is pleased to present its eighth ESG Report for the year
ended 31 December 2023 (“FY2023" or the “Year”), which
demonstrates the Group's approach and performance in terms
of ESG management and corporate sustainable development
for FY2023. For corporate governance section, please refer to
the Group’s 2023 Annual Report.

This ESG Report has been prepared with reference to
frameworks including the latest ESG Guide, the Global
Reporting Initiative Standards (“GRI Standards”), TCFD and
the SDGs. A complete content index is available on pages 92
to 99 of this ESG report for readers’ convenience to check
its integrity. This Report is issued in English with a Chinese
translation. If there is any conflict in the ESG report between
the meaning of Chinese words or terms in the Chinese
language version and English words in the English language
version, the meaning of the English words shall prevail.

The Group will publish the ESG Report for the Year on the
websites of the Stock Exchange (www.hkexnews.hk) and the
Company’s website (https://www.hbglobal.com/) at the same
time as its Annual Report is published. The ESG Report will
be accessible under the “Investor Relations” section of the
Company’s website.

Boundary Setting

The scope of this ESG Report remains consistent with previous
years, encompassing the performance and management
policies of the Group’s major operations, including the
F&F and Food Ingredients business, Tobacco Raw Materials
business, Aroma Raw Materials business, and Condiments
business. This aligns with the business segmentation outlined
in the Group's 2023 Annual Report, following the operational
control approach.
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Reporting Principles

The preparation of this ESG Report is guided by reporting
principles that form the foundation for its content, which is
determined, organised, and presented in accordance with the
principles of materiality, quantitative, balance and consistency.

Materiality:

To enhance stakeholder communication and informed
decision-making, the Group conducts materiality assessment
each year using the Analytical Hierarchy Process (“AHP")
to identify, assess, and prioritise concerns and expectations
of key stakeholders related to its sustainable development
and business impacts. Further details can be found in the
upcoming subsection.

Quantitative:

The principle of quantitative is exemplified in the performance
tables found in the appendices, which provide an overview of
the Group's performance across various environmental and
social aspects. The methodologies, assumptions, and sources
of conversion factors used are clearly outlined in the footnotes
accompanying each performance table.

Balance:

To ensure an objective portrayal of the Group’s sustainability
landscape, the principle of balance is followed, ensuring
the disclosure of performance without selectively presenting
biased information.

Consistency:

Understanding the importance of a consistent reporting
framework for reader comprehension and evaluation, the
Group has consistently adopted methodologies and disclosure
frameworks over the years. To present its extensive range of
ESG-related information in a precise and concise manner, the
Group has streamlined and optimised its reporting structure.
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Stakeholder Engagement

The Group considers listening to stakeholders as a
fundamental aspect of its sustainability management practices.
Maintaining a consistent and transparent communication
approach is crucial to provide the Group's valued customers,
investors, suppliers, and other stakeholders with accurate and
credible information, which enables them to understand how
the Group incorporate their priorities into our sustainability
strategy.

In addition, since impacts and expectations can evolve over
time, the Group conducts an annual stakeholder engagement
survey involving key stakeholder representatives, through
which the Group seeks their opinions on its ESG management
and sustainable development practices. This process assists
in identifying, prioritising, and implementing sustainability
strategies and addressing ESG impacts on an ongoing basis.

MEHERAESE
AEEBERMNSHBENERARAFESR
REEEBRNERN - REBERFFHELEAK
BEDN - ARERF - REE - HERNE
fF SR E R EERAIENEN - RS A
PIERHLRE - AR RSB SR B A0 A L 3
BROT AR AR B R B -

o - BRI EEEN T E R 2R ER
MMEL M - B ASEEE ZEF=EE
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Communication with Stakeholders 25|35 {EEEE RV BB

olde Key Concerns Communication Channels
> (R & TEBY BRERE
.4
Government and o Law and regulation compliance 3 Supervision on compliance with
regulatory AR local laws and regulations
authorities e Anti-corruption policies EEETEMERER
BRMEEHE REIFHBER e Workshops
e Occupational health and safety BEENwE
BEERET S e Routine reports and tax payments
ERMmENAT
Shareholders o Return on investments 3 Regular reports and
KRR % & 6] ¥ announcements
e  Corporate governance EHHmERAE
NGIbEE o Regular general meetings
e Law and regulation compliance EHRERE
AR e Corporate website
1SRk
Employees o Employee remuneration and 3 Performance appraisal
=] benefits R
8 Ty A a7 e Regular meetings and training
e Workplace health and safety EHgRMEIIRE
TESMORRERZ S e Written feedbacks
e Career development EEREE
BEER e Team building activities with
o Lean production optimisation management
BmAEER( HLE IR B K e B 305 B
° Systematic product management
from a lifecycle perspective
HrEemERAELE  MERK
EmEEEn
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olde Key Concerns Communication Channels
L EERBY RIERE
Customers Product quality assurance Customer satisfaction surveys
5P EmBEERE EEmEERAL
Product health and nutrition Face-to-face meetings and visits
EmEREmEs T ¥ T B & AR5 R
Customer rights protection Customer service hotline and
RERFHRER emails
Customer satisfaction BEFRBEGNEFEHHF
EEmEE
Suppliers Fair procurement Open tenders
HE®E NS SUNGLEET NHRAR
Win-win cooperation Suppliers’ satisfaction assessments
ERGH® ETHEE & 7 60 BE AT

Intellectual property protection

B ERERE

Communication through

conferences, meetings and visits
BREFEEE  AHESHMNES

AT TAE
General public Community involvement Media conferences and responses
A= HELH to enquiries
Ecological impacts of the Group's R Mme M AR E E
operations Face-to-face interviews

SEXRBHARNTE
Employment opportunities

RS

E0 1 TED 9 o
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Materiality Assessment BEMAM

Make assessments on 5F{4

business activities FEZEE)

business relationships FEZEZ

economic conditions &AM,

environmental challenges #z3EHkEx CONTEXT
responsibility in relation to the international BEFBIFAZLER 73 6 & £ ASSESSMENT
standards and agreements ,bEﬂF{E
responsibility to the laws and regulations & & {F H=a

vision and mission, strategy, business model, and policy commitments

for responsible business conduct

PSR  B(BE - ERA UK B EEREETBNECREAR

IMPACT Identify both positive and negative impacts
IDENTIFICATION 0 o) T 7 1 £ T

LV — |

T ER A

Determine the severity and likelihood of negative impacts, and the scope
and scale and likelihood of positive impacts

BREAESENBRELEMTEY  UREAFEWEE - RESUR ATREM
Internal and External Stakeholder Identification ~ RI4MNFIZEHE RS 355
Stakeholder Analysis  FIz5HEBIE A SIGNIFICANCE
Stakeholder Selection  FlzAREEE EVALUATION
Communication via Online Surveys BB AEHEITER EEE%‘*{E
Stakeholder Weighting  F|2$48R3& HnsE

Materiality Matrix Production 2 2 MR A %
Survey Results Processing F#A&E 4R R

IMPACT Set a threshold to determine the topics that are
PRIORITISATION material under the approval by the Board

HESEMHR HESFENRETRERMENREEERE

\( I
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The Group identifies and engages stakeholders based
on ISO 26000 guidelines, considering factors such as
legal obligations, influence, value chain significance, and
willingness to participate. In FY2023, a diverse range of
stakeholders, including internal senior management and
general employees, as well as external suppliers and business
partners were invited to participate in an online survey. This
survey focused on key ESG issues relevant to the Group's
business, enabling stakeholders to express their views and
contribute to the Group's development and strategies.

The materiality assessment allows the Group to identify the
most crucial ESG risks and opportunities based on stakeholder
input, which guides the Group’s strategy, ESG goals, and
stakeholder engagement in its sustainability journey. To
ensure accurate results, the Group utilises AHP to weigh
stakeholders based on factors such as vulnerability, influence,
legitimacy, willingness for engagement, contribution, and
necessity of involvement. The final outcomes are generated
with a permissible limit of consistency ratio (CR) below 10%,
and the stakeholder group weights are applied to the survey
results. For more information, please refer to Appendix Il as
set out on page 101.

Through the materiality analysis, the Group identified eight
ESG issues that were of relatively higher significance to the
Group's sustainable development.

REBARISO 26000 (HEEFIERM)FHER
Bl - BRIEBEEAEEL - FEH - BEEMNE
DHMBEEEERE  ENAZEBE - ¥
20230 F - AEERBFRIERNBEREERE
MEBES - ARINBEEEMELSIERH
EANSENSEREL2NELSFE - thixH
EEATHEEERABNBERESGEE -
15 1) 25 A6 B8 5 B S 0 5 B 0 75 5% B A BB 42
R o

EZUFEEAEERARBNSERENE
R BRIERBHHEARNESG A E 2 S i
B MBS R EAERE - ESG B IRAKRFE
HRECEAREERERETNH2E - SRS
RUEFEBERNERE  AEERBIEARS
Al REFNZHEBERZIZE L  FE
h-AENE - 2EER - BERENEELEN
FRRETEHEDR - RREREAEN
MR (TCRD B S EER(ER 10%) £ X -
AEEMGHEEERENRERRARAR
HAEGERT - EZFBEF2HE 101 ArHEx

o

BBEZUSNER - NEBEKSEESGEE
B REEANEEREREENARERE -
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Materiality Assessment Outcome EEH LR

-

\_

® GHG Emissions
BEREBHN

® Energy Management
BERETE

® Climate Change Mitigation and Adaptation
RIFEFEmPmAERE

Areas that are identified to be relatively more
important to external stakeholders only

WRESEHWIIBANEZEAFEEMSAHEERE
By B

Areas that are identified to be relatively
insignificant

WEREREHTEENES

® Labour Practices
BT

* Employee Remuneration and Benefits
1B SR AR FIBER

e Occupational Health and Safety
BERREZE

* Employee Development and Training
EEHREREI

® Green Procurement

® Engagement with Suppliers
R ER N R 188

® Environmental and Social Risk Management of Supply Chain
MEENRELERRER

® Supply Chain Resilience
iRt

® Product/Service Quality and Safety
Em/ REEEEZE

® Customer Privacy and Data Security
BEELEBRENEEZE

® Marketing and Promotion
AR

* Intellectual Property Rights
REMBERE

¢ Labelling Relating to Products/Services
HEE R PRSI R R B

e Participation in Philanthropy
PREHAEETBNSHE

e Cultivation of Local Employment
REEHRME

® Support of Local Economic Development
IR EEE R

1(° Water and Wastewater Management
KERMEEKEE

® Solid Waste Stewardship
EREEYER

® Business Ethics and Anti-corruption
BEEENRIEH

® Internal Grievance Mechanism
BB FR B

® Business Model Adaptation and Resilience to
Environmental, Social, Political and Economic
Risks and Opportunities
FSEBREIRG 8 - BUATSERERA
BB HE MR RE D

* Management of the Legal and Regulatory Environment
EREERBMLNERNERE

e Critical Incident Risk Responsiveness
REBHESE R EL AL

® Systemic Risk Management
A CEBRER

Areas that are identified to be vital

HWRERZERERNES

Areas that are identified to be relatively more
important to internal stakeholders only
BREEREHARANEZEAEENSAHEERE
EEbC

® Renewable and Clean Energy

A BEREREER
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Stakeholders’ Feedback

As the Group strives for excellence, the Group welcomes its
stakeholders’ feedback and advice on the improvement of
its corporate ESG approach and performance, especially the
ESG issues identified as the most important in the materiality
assessment of the Group. Readers are also welcome to share their
views on the ESG matters with the Group at ir@hbglobal.com.hk.

NEEEENRER
AEBEERFY - BIRECOENSAEEYR
RITBRESGHHMRIRHRELRZER - 155

REASEEZMTEPIREEENESGE
BEHEERE - ARBETBIELERZREET
#alir@hbglobal.com.hk JEREE S ZHEH
ESGEEREE -
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lll. INTEGRATING SUSTAINABILITY
Our Approach to Sustainability

In Huabao, sustainability is the core business purpose. To
achieve its strategic objectives, particularly in line with
the “Huabao Sustainable Development Goals Plan (2020-
2025)," the Group establishes a strong governance system
and employs benchmarking KPIs to measure and evaluate its
progress.

The Board oversees ESG affairs and ensures the integration
of sustainability principles into core processes. The Board
holds overall responsibility for ESG strategy, reporting, and
determining the management approach to sustainability.
Management teams supervise daily operations and establish
performance indicators for progress tracking. All Huabao
staff are expected to work responsibly, prioritising efficiency,

. FHAUSERRE

REPTRHEESRN

KEE  HEXRERLEENRLOBERE °
AERHBRBEE LEREREEIESER
SEREBEIERZ(2020F 20255 ) | » A&
EREVZHAMNERER  URAREMEE
ENBREVIEZEHELTEMBRENER -

AEBEZSRAEEARENESGER - X
REASARKEERRUBAZLRE -EFE
MEBHNAEEESG BRE - HKEEIWHEE AT+
BREREREAHNEL EEERATEEH
BERBEE  LHIERENERIRTAGHE
B -#EWMAERTIHERREETIEREE
KX Z2MNERAONEREN °

safety, and resource conservation.

ESG Management Task Forces
ESG TFEE /A

The Group Task Force
£E A

Chaired by Board members, it is comprised of
departments including Strategic Development,
Investor Relations, Administrative and Human
Resources, Compliance, and Finance.

MEFENEIR REBBERN REELEH
RER - TTRAFHE - BARAMIHED -
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The Business Segment Task Force

EBRR A

Comprised of the senior management teams of various
business segments, it takes charge of ESG management
practices. To ensure competency, members are also
provided with ESG-related training to enhance their
understanding of ESG-related matters.

HEEBRENSREZEBAK - BB ESGERIARRA
B - REEREBKEBERBLE  AEETAMHMMH
RALESG AR - BRI ESG AT EHYIEAR -

The leaders of each business unit are responsible for
coordinating with other relevant departments to execute
tasks, while subsidiary companies are responsible for
collectively driving ESG initiatives in areas such as
technology, production, and finance, in collaboration
with administrative departments.
EEXEBHMAEAGRERARLMBMIRTES  mFa
RIAA B EITHAFEE  HEESHWEERMN  £&
M B LEEIRAIESGIFHE o




1!

The Board
EEg

&

o Oversees the evaluation of the Group’s environmental and social impacts
EBAEERIRRNAE L ENTR

o Optimises the business strategy and development plans to effectively address evolving ESG
risks and opportunities, considering market needs and regulatory requirements
ZERMSHFERMNEEER  BEEBRBRMBERLE - ABEREH TEZ(H ESG AR A#E
©

=

o Proposes long-term sustainability plans, strategies, and targets after evaluating their
feasibility, and monitors progress through well-defined KPIs
REORHAIFERRE  BBABE  FFEHEEAITE  LEBRARERNBERERERER
EE

o Reviews and validates the outcome of the materiality assessment

EHIHREEUTHER

o Cultivates a corporate culture that prioritises ESG considerations, instilling their
integration throughout the organisation from top to bottom
BEBHEERE ESG ARMNBEL K EEITRESESGEESES T RERE

o Conducts semi-annual reviews of sustainability performance, comparing current results
with corresponding periods in previous years to identify changes and trends

FEFUAURBERRRBETEES  YHEUFRBKFETHEL - URBE(CMiB

\&'L >
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The Group Task Force B T4

Strategic Development Department B3RP

Report to the Board and be accountable for the work progress and achievements related to ESG
BEEEESCHBTREEMRRY AEESHE

Pay attention to the latest ESG policies and disclosure requirements, and composes important
information to the Board and important personnel

EERHNNESCERAKBEER - RENESENHEEZASRHEETEN

Equip with fulltime ESG experts, who possess rich experience in ESG-related matters, and to clarify
the roles and responsibilities of ESG work across the Group

EAAEEELRNEBESCER @ BHiELE L THESCGRERTFAR

Coordinate with the Investor Relations Department for internal and external communications
BRREERFRIHAAINBBBE A

Organise ESG-related training lectures for different business units
RTEFEB PR MESCHERIEHIERE

Coordinate the construction of the ESG digital platform

FABEESCGHFT YA

Integrate material ESG issues and sustainable development goals into the Group’ s interational
strategy

HEEANESCEBEMN W IHERR B R KB Y PR ERE

Coordinate specific ESG matters with various departments, subsidiaries, different teams and external
parties

EEEF - FOF - FREBEMIERE TS ALRBNESGER

Iministrative and Human Resources and Finance Department {TEIA =&} & B850

Provide administrative and training support, increase the internal and external publicity of ESG related
content, and promote the deep integration of ESG concepts into corporate culture

RETHEBEN X - IMAESGHEBARNAIIMIERENE @ BEESCESRERMA LR

Supervise the ESG disclosure requirements

EEBESGHEER
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Board of Directors

EET

Group Task Force
SEESGI{F#

® Strategic Development Department
B R AR
Investor Relations Department
REEBHEDD
Administrative and Human Resources Department
ITAEE
Finance Department
BAFE AR
Compliance Department

BRER

Business Segment Task Force

=BWIMESGI{E#H

External Sustainability
Advisors

MR A 5 48 3% R R
| EEE—

Stakeholders &
Interested Parties

NEHEEREESA

F&F and Food
Ingredients

ERRkEmMER

Tebacco Raw Aroma Raw
\EICHETS Materials

12 R BEH

Condiment

AR A

!
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Highlights of the Year

In response to the national call for “3060" Decarbonisation
Goal and the transformation of low-carbon green economy,
the Group continued its commitment to sustainability in
FY2023. In addition to the ongoing implementation of the
“Huabao Sustainable Development Goals Plan (2020-2025)",
it also paid effort and achieved performance in the eight
material ESG issues identified such as water and wastewater
management and solid waste management.

Meanwhile, to prepare for the enhancement of climate-related
risk management, ESG performance assessment evaluation
and other systems. a designated full-time ESG position was
set up in the headquarter to oversee and be responsible for
the related matters.

In addition, in FY2023, the Group also drove the development
of its ESG Digitalisation. Through collaboration with SAP
to develop a dual-language ESG platform (expected to be
launched in the first half of 2024), the Group is expected
to visualise its key ESG performances throughout these
years. This helps boost its international image, while also
standardising its ESG data management, laying a solid
foundation for the Group’s future decarbonisation initiatives.

Furthermore, the Group organised ESG training and experience
sharing lectures during the Year and assisted its subsidiaries
in conducting ESG audit work for external customers as well
as promoting their ESG rating. The Group actively facilitated
each of its subsidiaries to promote ESG practices and organic
integration into daily operations. More details can be found in
the case studies in the following sections of this Report.

Huabao International Holdings Limited EEE K ZERER D T

FESH

REEBIZKI3060 1R i B IR M4 B K&
BAUNREE  AEER2023FFEREHNR
AHEER BEEREIZEEUHELERE

ZHREI(2020F 2025 F ) |4 » KREBFE AKX
NEKERE  EREEVEEZE#HAINN/N\IA
BERESGHBE LM H S W ES KRR ©

R ANEREHEERREIENMESGAE M
TEERENER  AEEERISR IR R T
ESGEBEN  BEEENRERAEEE -

BEAN » 7220238 F - AEBEE AR IEBESG
HFEMER - BRESAPSEMAZEESGERE
FE(FER2024F EEFHD) - HHAH
MFREEMESGRIBAIKRNL  RASENER
B % RIFESBESGERIEERE  AEERK
RURAIE BT 7 R E R AR -

AEEROEFE A IR ESG AERAEII K&
B ZEE RREH TBTARMEESGE
SFTIELAURmBINIREESK - BIRAHESGH
B AEBERS FRARIBGHEREESGEE -
WEEBMAREEE -ESHBEBHL2EARE
INTEFHRADZE o




Looking Forward

In view of the coming enhancement in ESG disclosure
requirements announced by the Stock Exchange, the
Group is going to carry out optimisation of its ESG risk and
opportunities management mechanism from the four aspects
of governance, strategy, risk management and metrics and
targets, as specified in the International Financial Reporting
Standards (IFRS) S2 Climate-related Disclosures published by
the International Sustainability Standards Board (ISSB).

Meanwhile, the Group is also going to establish an internal
"ESG Benchmarking Company” to promote ESG best practices.
Through arranging onsite visits and knowledge sharing, the
Group hopes to promote effective ESG management measures
across the organisation. Additionally, the Group plans to
establish a group-wide ESG-related training mechanism, so
as to raise the ESG awareness of all staff and promote ESG
management into enterprise development tasks.

Furthermore, under its commitment to digitalisation, the
Group is dedicated to accelerating the adoption of the SAC-
ESG System to empower digitalise ESG management, while
also building a comprehensive ESG database, so as to facilitate
the ESG review and audit work for all of its business units.

Working Towards SDGs

The Group embraces a holistic approach to sustainability and
actively aligns with internationally recognised frameworks
to guide its actions on global sustainable development.
By utilising standardised indicators, the Group enhances
communication and transparency regarding its ESG impact
and performance.

Aligning with the 2030 Agenda for Sustainable Development”,
the Group strives to contribute to the SDGs, thereby fostering
a balanced relationship between economic growth and
sustainability. Since 2021, the Group has aligned itself with
the full set of 17 SDGs, while paying specific focus on areas
where it can make a significant impact, which are “SDG 3:
Good Health and Well-being” and “SDG 12: Responsible
Consumption and Production”. Additionally, the Group
continues to address other SDGs to support this global
sustainable progress.

R KRR
ZRIBRXAAEMARICESGIREEF - K
SERRBEER AT HEERIEES (1SSB) e
KRR RS AR BB RS 25 —
RARAERIE NIFRS S2)BEK - EEA
B - b B MIEIEEE R OED E@EESG
JeR\ e ER A 588 T IR M T

B AEEBERIFKIZIESGIEFAF] -
UHEESGHRENZEER - AEEFEEB
EMERANEADZ  EREASEENEEER
HIESG B o N - REBFTEIRYEE
BHEMESGHBEEIIHKS - UIRAZBET
ESG B ik HBESGEEMADLERREMIR -

o REBB ARSI WINRKA
SAC-ESGE X - HALESGE R &L » R
BYSTEMESGEEE  UESEKIBPIFE
ESGERMEI TIE -

E A ERE B ERT
AEERAZANABERE - WEGE
B AR A F B R RIERRIT — - LAigE
HE2HKAFHERRIENITE - BBFERIEZ
EEHIEE - AEEMNR T HEBESGRHEMEK
RAENBRERFIERE -

RIF2030FAIFERRRBRR ] AEEBEN
RAEAREERABELBERER - e
RPEIRRRAIFEZEROBHLE - 52021
FUAR > AEBEE7ERFEERBFRET
—2 - FERSBERHNEENELERAERMNE
g AAHEERBREI: REFNEFRER
A IR[AHEERER12: BEERHEAN
HE|- S AEBEBBERIE AT FFEE
RER  UENXFHERAFEERELER -

* For more information, please refer to: https://sdgs.un.org/2030agenda

B 2155 20 https://sdgs.un.org/zh/2030agenda
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GOOD HEALTH
AND WELL-BEING
R4
fREEE®

Prioritised SDGs B LAl iFEX R B E

Our Policies/Commitments/Targets

EMOBEER - A5 B

Metrics for Evaluation (Highlight)

FL IR (5B 8)

Amid the residual impact of the
pandemic, the Group continued

to prioritise employee health and
maintain guidelines for infection
control, together with internal policies
promoting occupational health and
safety.

Targets:

o Zero accidents as defined by the
Regulations on the Reporting,
Investigation and Disposition of
Work Safety Accidents

o Zero accidents resulting in:

o fatality

0 property loss exceeding RMB
100,000

0 serious injuries to 3 or more
individuals

0 involve 10 or more individuals
with minor injury and severe
wounds

ERBEHENTZET  NEEBKRER
EZEETREYETRENERERD B
B il EFR Ft B R R R B 2 2 ) R I
& o

B :

o TTBRAKKEELEZEHREMAS
BE IR AR TR & B (Efr] B

o TEAERUATIERNEMELR :
o AB%T
o HEBRIARKEI08LL
0o 3ARUEMAESEIE
o WRIOAKREMEEME

%
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Standard employee benefits
provided by the Group:

o} Life insurance

o} Health care

o} Parental leave

o} Retirement provision
Types of work-related injuries,
injury rate (IR), and employee
fatalities within the Group

AEEE ITHZERMNBE -
o AERRE

o RBERRE

o BER

o EBRKe
AEBMETESZNIBER -
ITEERREABSRT




RESPONSIBLE
CONSUMPTION AND
PRODUCTION
BEMEHE
MEE

Our Policies/Commitments/Targets

BPMHOECR - &5 B

i

Prioritised SDGs B LAl iFEX R B E

Metrics for Evaluation (Highlight)

AEER (=)

Prioritising resource conservation
and efficiency, some subsidiaries of
the Group have obtained ISO 50001
certification.

To promote conservation awareness, the
Group conducts internal training and
facilitates knowledge exchange among
factory teams, office staff, and external
professionals, aiming to implement
energy-saving and recycling initiatives
throughout the Group, which focus on
sustainably managing production, office
operations, and resource utilisation.

AEBUHHERMREARETLEEE
7% D FARIEEFISO 50001 R

= o
A

REEHHER  NEEEGFHREAR
B B THRER  BAETEAR
FIBERABZENMBRZN  §F
REBEHERNEREZHEMBRNA
R BHBILE BLEEEUR
BERERANAIFEERE -

% of recycled input materials in
production

total energy consumption

total volume of recycled water
total paper recycling amount

EETEABERMNBESL
REREREE
BRBANEKE
EEE 3 26
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Secondary SDGs XERIFERREBEE

Our Policies/Commitments/Targets Metrics for Evaluation (Highlight)

NO POVERTY
BEE

NO
POVERTY

ZERO HUNGER
T

IEROD
HUNGER

(({
4

QUALITY EDUCATION

BEHA

QUALITY
EDUCATION

|

BMOBER - &5 - BE

GRS ()

The Group supports the national
initiative to alleviate poverty and
enhance living conditions.

AEEENXFBERKE - = AME
AR REE

As a company specialising in flavours
and fragrances for the food industry,
the Group is dedicated to promoting a
greener, more nutritious, and healthier
lifestyle through ongoing investment in
research and development of natural,
healthy, and nourishing products.

ERREEARRMEFRNEREH L
¥ AEERINBEBFHERAFERXR
RBE - Z2BWEmM - 5| EE MR
B ERMERERNEETA -

The Group prioritises comprehensive
training programs to enhance employee
skills and product quality. Additionally,
the Group extends its training and
capacity-building initiatives to business
partners, aiming to foster a skilled

and knowledgeable workforce that
contributes to enhanced project
motivation and professionalism.

AEEEHEREEMOEIIEE > LA
BETHREMEMREE - b4 AKHE
T EEFIMEE DR EIIMEERE
BEEBH  EEBERMNEE - MH
MEBNER - £MARBGCMAYEENE
REMEBRKE -
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_
The Group’s donations and
poverty alleviation initiatives

AEEZENBHRNKEEY

Number of nutrition-focused
products developed by the
Group through research and
innovation

REBBBIFTAEIFFE
NEBERERANERBE

Average training hours per
employee in the year, by:

0 Gender

o} Employee category

o} Position type

Overview of policies and
training initiatives implemented
throughout the value chain in
the year

AEBE T HEFANTFHZFI
B8 IR THERIDHE

o MR

o EBIfE5

o EEf/xEAE
FREEEEEEZENRER
REREI




GENERAL EQUALITY
HRIFE

GENDER
EQUALITY

¢

CLEAN WATER
AND SANITATION
B R Rk
BERE

CLEAN WATER
AND SANITATION

o

Our Policies/Commitments/Targets

EMOBEER - &5 BRE

i

Secondary SDGs XEAHFEZXEBE

Metrics for Evaluation (Highlight)

AHEER(ZR)

The Group promotes human rights and
gender equality throughout the value
chain by ensuring the employment
policies are in place to eliminate gender
discrimination. Business partners are
expected to protect subcontracted
workers as their own employees.

The Group’s Human Resources
Department conducts regular reviews
and takes necessary measures to
prevent gender-based discrimination.
Corrective actions are implemented

to improve gender balance among
employees and executive management.

A4 BE B HRAR S FOB IR 1 RILR M
B R BRI SR (R AR R
T o AR AREERAEBA B
AREECHETIRABET -

AKENA N ERBEHBEL FRLE
0 A B L HE B - T 0% 0 SRR
A IEFESE - DAE S B T RERED LR
T -

Understanding the importance of water
efficiency and sanitation, ambitious
short-term and long-term water targets
have been established to assess the
performance of different business
segments, as evidenced in the 2025
Huabao Sustainable Development
Goals.

RHBAKIERMEEREERNEES
M NEESIEEENREBAMNKEAK
BiZ AUTFETIREBRBOHRE
(UNZEE 2025 FRIHE R BIZRTAL) ©

4
Total employees eligible for
parental leave by gender
Frequency of equal pay reviews,
covering basic pay, overtime,

and bonuses

Number of suppliers involved in
gender discrimination disputes
identified

WAt AR () ERD
EEAR
ETRTRMEENER - K
BEEATE  NMMBEMES
W B AR B B AR Al 40 B0 (e
BHE

Group-wide water accounting
Average training hours on for
water conservation hygiene and
awareness

Details of water-saving
projects, technological
advancements, and awareness
campaigns undertaken

SEBENMNAKZE
BREETEKE B R RO T
15935 )| )
AEBMBRMAETKIRE ~ Bl
EXRFARE AR FAE

=}

TN
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DECENT WORK AND
ECONOMIC GROWTH
BB T /A
RERR

DECENT WORK AND
ECONOMIC GROWTH

o

The Group is dedicated to evaluating
refurbishment and retrofitting options
for environmental risk mitigation.
Furthermore, the Environment, Health,
Food Safety, and HACCP Management
Policy mandates the Equipment
Department to implement “green
lighting” practices as part of energy
conservation efforts.

AEEBHIRFHHERERBREBRN
BFMBERR - N AEEMNER
B@EE RRELEMHACCPERA
HIBRBBEBEEGERE|EE -
ERBEEE TEM—35 o

The Group upholds labour rights
through internal policies and expects
the same from service providers and
subcontractors. Suppliers must comply
with labour laws, and those posing
risks to labour rights are excluded from
collaboration.

AEEEBNTBRAEEREES T
m WHAARBHERMD E8EERE
RENHE EXHEBBETSH
Ao ARBEEREEANFERRS THE
SRR EEREE -
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Secondary SDGs XERIFERREBEE

Total energy consumption
Energy conservation and
renewable energy initiatives
undertaken

REREFERE
PREQEY B0 RE A0 A] 5 AE BE TR AR R

=
B

Average working hours per
week, including overtime
Gender-based salary and
remuneration ratio

Number of suppliers involved
in disputes related to labour
rights

FRFHITERRE - 2N
LAME R AR R E AR T & M

P &yt
B TRmmHRER
%




INDUSTRY, INNOVATION
AND INFRASTRUCTURE
Ex - fI¥A
BERE

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

REDUCED
INEQUALITIES
WD TR %

10 REDUCED
INEQUALITIES

Ao

(=)

v

SUSTAINABLE CITIES
AND COMMUNITIES
CIEST

WMt E

11 SUSTAINABLE CITIES

AAND COMMUNITIES

Ale

Our Policies/Commitments/Targets

BEMOBER - &5 - BRE

Secondary SDGs XERIFERREBEE

Metrics for Evaluation (Highlight)

GRS (2R

1!

The Group innovates in various areas
such as energy efficiency, equipment
safety, smart metering, and circularity.
Internal policies are strictly implemented
to standardise patent management,
promote technological innovation, and
enhance market competitiveness.

AEBEREREY RELE TEEMN
BRFBAHETEF - RAREERATA
R REBHEFE R - REMA

omEmERES -

The Group promotes workplace equality
and non-discrimination throughout

its operations and value chain. It also
supports underprivileged indigenous
communities through financial aid,

job creation, and education initiatives,
aiming to alleviate poverty.

AEEFNRELEBEMEERP R
E TS FE - HRR AR MR
R-RBAKBEBYBIF &R
ERENHEEE  IFHEHERA
O EERRER -

The Group assesses its impact on
adjacent communities and adopts
industry best practices to support local
economic development.

AEEFEEAR Y OERNT

2 YHRATEREEBERIFHTL
BB ©

Investment in equipment
upgrade, R&D and retrofitting
towards energy efficiency and
clean technology

Details of innovative products
launched in the year

HREBTHR - HEMBCENKR
B RSB IR BT Bl #
FRELNRIFEREE

Donations to support
vulnerable populations

Total number and regional
hiring rate of new employees in
the year

RXFPBERENBRER
FRZERDFINFHE TAK
AL

Participation and investment
in local infrastructure and
economic development

SENRE AT E M ERR
MR R M B R
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CLIMATE
ACTION
RIRITE

13 foo

4

LIFE
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Secondary SDGs XERIFERREBEE

Our Policies/Commitments/Targets
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Metrics for Evaluation (Highlight)

GRS ()

In line with the national commitment to
carbon neutrality by 2060, the Group
has established long-term carbon
targets and plans for assessments of
climate-related risks and opportunities
under ISSB framework.

8 I B 5 20605 % 3 o A0t
W ASEHET RBHEAE  BEE
AT ISSBIER T M) SRR AR S48
B -

The Group safeguards marine and
coastal ecosystems by enhancing waste
and wastewater management. Internal
policies are strictly enforced to prevent
illegal dumping or discharge of waste
that could pollute water bodies.
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Scope 1 and Scope 2 GHG
emissions intensity ratio and
breakdown

Comparison of GHG emissions
performance with previous year
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Total volume and detailed
records of the Group's waste
and sewage discharge, by
destination, quality, and
treatment method
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Our Policies/Commitments/Targets
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Secondary SDGs XERIFERREBEE

Metrics for Evaluation (Highlight)

GRS (=)

The Group promotes land biodiversity
by planting trees and partnering

with organizations for conservation.
The Group adheres to the idea of
“safety first, ecology first and green
development” to set up the List of Laws
and Regulations and Main Pollutants
and the Emission Standards for
Implementation.
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The Group enforces internal control,
anti-corruption policies, ethics, and
compliance programs to regulate
employee behaviour and collaborations
with external parties.

AEBEERARES RBEREK - B
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@
Total trees planted

Details of collaborations with
external individuals to promote
land biodiversity preservation
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Number of anti-corruption
training provided

Total number and % of
governance body members and
general staff receiving training
Details of confirmed incidents
in the year
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Secondary SDGs XERIFERREBEE

Our Policies/Commitments/Targets

BEMOBEK &% BE

Metrics for Evaluation (Highlight)
FEEE(RE)

The Group actively engages in
community investment and translates
social commitments into action through
strategic planning and meaningful
programs. It collaborates with
governments and participates in joint
development initiatives to address the
needs of disadvantaged individuals and
mobilise resources effectively.
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IV. ENVIRONMENTAL SUSTAINABILITY

Huabao, a distinguished fragrance and taste enterprise,
holds nature in high regard. Recognising the alarming
decline of the natural environment, the Group acknowledges
its responsibility in conservation and restoration efforts,
particularly within the regions where it operates. As an
essential pledge, Huabao strictly adheres to the relevant
environmental laws and regulations in Hong Kong, Mainland
China, and other operating territories. For further details,
please refer to Appendix V, as set out on page 113.

This section primarily discloses the Group's policies, practices,
and quantitative data on emissions, use of resources, the
environment and natural resources, as well as climate change
in FY2023.

Minimising our emissions

In FY2023, the Group was in compliance with the material
laws and regulations in relation to air and GHG emissions,
discharges into water and land, generation of hazardous
and non-hazardous wastes, and noise that have a significant
impact on the Group. Embracing a vision of sustainable
development, the Group has taken proactive steps to address
its environmental footprint and contribute to the creation of
an ecological civilisation.

Given the nature of the Group’s business, air emissions
mainly came from the fuel combustion for the operations of
boilers, machinery, vehicles and other operating processes. In
FY2023, the air emissions of sulphur oxides (“SO,"), nitrogen
oxides (“NO,") and particulate matter ("PM") amounted to
1,922 kg, 8,124 kg and 1,105 kg respectively. In FY2023,
the GHG emissions from the Group mainly arose from the
combustion of fossil fuels and the consumption of electricity
during its operations, amounting to 43,411 tonnes CO,e, with
an intensity of 13.12 tonnes CO,e/million RMB. During the
Year, the Group generated 2,636 tonnes of solid waste and
discharged 819,771 m? of wastewater. More detail regarding
the Group’s total emissions in FY2023 and comparison figures
from FY2022 can be found in Table 1 in Appendix Ill, as set
out on page 102.
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To provide a comprehensive representation of the Group’'s AZ2EZRAEEHNSEREEEMIEN K&
GHG emissions, a Sankey diagram has been developed, which B&& T E=REHNEER  FEHIEN
offers a visual depiction of the emissions patterns, taking & - 2R - EREAFMEHDESZZER
into account various factors such as geographical locations, 2= - FFAIHE T EBAEERETHER - %
business segments, resource utilisation, and emission ZEEBFMARENZERRIERENAD B
scopes. The width of the flows in the diagram corresponds JAZEREHIMEBEAER(LRIRH K - A -
to the magnitude of the emitted amounts, enabling a clear EMILE RANEE AR = FEEHE R -
visualization of the emissions data, serving as an effective tool

for illustrating the Group's GHG emissions profile.

Unit: tonnes CO,e
B BE_ELREE
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Air & GHG Emissions

The combustion of fossil fuels during industrial operations and
transportation primarily generates air emissions, specifically
exhaust gases such as SO,, NO, and PM. In FY2023, while
the discharge amount of SO, remained steady, the amount
of NO, and PM emitted surged, mainly due to increased
business operations during the new normal after the
pandemic. Particularly, the Aroma Raw Materials business
experienced a significant rise in natural gas consumption,
leading to a substantial increase in the corresponding air
pollutants emitted. Meanwhile, contributed by the successful
accomplishment of the Group’s “Lean Production” initiative
and the optimisation of business operations, even with
increased business activities throughout the Year, the Scope
1 (Direct Emissions) remained at a similar level, and Scope 2
(Energy Indirect Emissions) even dropped by 15% as compared
to the previous year.

Recognising that its operations inevitably result in air and
GHG emissions, the Group is fully committed to intensifying
its efforts to mitigate these emissions. In general office
operations, the Group enacts air conditioning management
by strictly maintaining optimal indoor temperature, promotes
efficient use of company vehicles by avoid using vehicles for
short distances and small group outings involving two or three
people, as well as centralising maintenance and refuelling.
The Group has also established a recognition and punish
system to commend departments and individuals who have
made significant contributions, which primarily focuses on
acknowledgment and encouragement, with penalties primarily
in the form of fines.

Apart from complying with national and local regulations
regarding exhaust gas emissions, such as the “Emission
limits of air pollutants in Guangdong Province” (DB44/27-
2001), the Group’s business segments have also implemented
a comprehensive set of policies to effectively manage
the environmental impacts associated with air emissions.
These measures encompass controlling fuel consumption,
implementing pre-treatment procedures for exhaust gas prior
to discharge, and establishing a regular inspection system
to monitor and assess the effectiveness of emission control
measures.
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F&F and Food Ingredients business

The emissions from the laboratory of this business are
carefully controlled through a micro-negative pressure
environment, with organised emissions undergoing treatment
before being discharged. Exhaust filter devices are in place
to treat exhaust gas before discharging through the exhaust
stack with a height of more than 15 meters to ensure
compliance with the emission standards. Meanwhile, this
business also adopts clean energy that meets environmental
protection requirements as fuel to reduce the impact on the
ambient atmosphere.

The equipment department plays a vital role by implementing
a rigorous inspection system and checklist for exhaust gas
equipment, ensuring their proper functioning. Regular
maintenance, biannual monitoring of pipeline emissions and
biannual replacement of activated charcoal are arranged to
ensure effectiveness.

Tobacco Raw Materials business

Through third-party assessments, this business has
consistently met national emission standards, demonstrating
its commitment to environmental compliance. In 2021, the
boiler workshop underwent a significant transformation, with
this business investing over RMB6 million to shift from coal to
natural gas as its primary energy source, which resulted in a
substantial reduction in atmospheric pollution. Furthermore,
dust removal and desulfurization techniques have also been
adopted to reduce remaining emissions, specifically targeting
waste gases generated by the boilers.

Aroma Raw Materials business

This business makes use of airtight micro-negative pressure
and activated charcoal to collect and treat exhaust gases in
the production and packaging workshops, while ensuring that
emissions meet the required standards such as GB 14554-
1993 and DB44/27-2001 through the use of Regenerative
Thermal Oxidation (“RTO") incinerators and specific pre-
treatments including combustion, removal of acid gas, dust,
water mist and other impurities. Meanwhile, it takes measures
to collect and treat uncontrolled and unorganised emissions.
Burning of materials such as asphalt, oil felt, rubber, plastic,
dry grass, leaves, and other substances that produce toxic
or odorous gases is strictly prohibited within its premises.
Effective dust prevention measures are also taken for open-air
powder storage areas such as covering with tarpaulins during
transportation.
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Condiments business

This business acts in accordance with the national standard
including “Emission standard of cooking fume” (GB 18483-
2001), restrict and manage its emissions through promoting
clean production technologies and conduct regular monitoring
to ensure compliance. Besides, this business replaced diesel
forklifts with electric ones and adopted laser coding machines
instead of inkjet coding machines to reduce its emissions.
It also introduced advanced cold water units to improve
efficiency and adopted new refrigerant to demonstrate its
commitment to emission management.

In FY2023, despite the positive performance in the Group’s
Scope 1 (Direct Emissions) and the Scope 2 (Energy Indirect
Emissions), there was an increase in Scope 3 (Other Indirect
Emissions), which was primarily driven by the rise in business
air travel for commuting purposes in the new normal of
economic recovery. In alignment with the national goal of
achieving carbon neutrality, the Group is firmly committed
to reducing emissions across all three scopes during daily
operations. This commitment involves enhancing the energy
efficiency of its facilities, actively exploring the adoption of
renewable energy sources, and offsetting carbon emissions
through tree planting initiatives. More details regarding
these actions can be found in the subsequent subsection on
“Electricity” and "Other energy resources”.
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Wastewater
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Wastewater Among Business Segments of the Group NEBEREBIIREEK
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In FY2023, there was a 25% increase in the total volume of
wastewater discharged by the Group, primarily attributed
to the increased business operations of the Tobacco
Raw Materials business and the establishment of a new
manufacturing plant for the Condiments business. Both
of these business ventures are inherently dependent on
water resources. However, it is worth noting that the Group
simultaneously made efforts to enhance the treatment and
reuse of its industrial wastewater. As a result, there was a
commendable 20% reduction in the discharge of hazardous
wastewater during the review period. Additionally, the Aroma
Raw Materials business achieved a 2,743 m? increase in the
recycling of wastewater compared to the previous year.

Non-hazardous commercial and domestic wastewater
generated from office operations are discharged into the
municipal drainage system and handled by the property
management of the buildings. As the volume of wastewater
is closely linked to water consumption, the Group implements
specific measures to reduce water usage in its offices, which
are further elaborated in the subsequent section.
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To ensure compliance with local regulations and laws, the
Group closely monitors the quality of wastewater discharged
by regularly assessing the discharge quality indicators such
as Chemical Oxygen Demand (COD) and Biological Oxygen
Demand (BOD) concentrations at manufacturing plants.
Additionally, the Group engages qualified third parties to
monitor and collect data in accordance with the requirements
of the discharge permit.

F&F and Food Ingredients business

To handle its wastewater, this business has established a
wastewater treatment station, in which its sewage is treated
to meet the required standards before being discharged. For
industrial wastewater, this business employs the “UASB (Up-
flow Anaerobic Sludge Blanket) + Biological Filter” process
to ensure the wastewater meets the Class Il standard
requirements of the “Comprehensive Wastewater Discharge
Standard” (GB8978-1996), then discharge into the sewage
network within the industrial park.

Taking proactive approach to prevent the contamination of
natural water bodies, this business ensures that rainwater and
sewage pipes are distinctly separated to prevent untreated
sewage or chemicals discharge into the rainwater system.
Furthermore, hazardous waste oil and chemicals are stored
in designated containers at specific locations, while septic
tanks and sewage pipes undergo regular cleaning to maintain
proper functioning.

In line with its commitment to water conservation, this
business strives to promote water recycling initiatives through
reusing treated wastewater for reactor cleaning and irrigation
purposes.

Tobacco Raw Materials business

To abide by the first grade of the second period in the
“Discharge limits of water pollutants in Guangdong Province”
(DB 44/26-2001), industrial wastewater of this business is
treated at the self-built wastewater treatment plant which
operates by external professionals, following a three-
stage process that includes pre-treatment, biochemical
treatment, and advanced treatment. A portion of the treated
wastewater is reused for production and domestic purposes.
Third-party agency is also engaged to conduct regular
monitoring to ensure environmental compliance. Specially,
Guangdong Jingye is actively seeking to reduce wastewater by
coordinating with the water company to cancel the 20,000m?
basic water supply.
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Aroma Raw Materials business

This business ensures compliance with discharge standards,
including the first grade of the “Integrated Wastewater
Discharge Standard” (GB 8978-1996), by taking key actions
to handle its wastewater properly. These include optimising
production processes and increase reuse of water to minimise
water discharge, as well as ensuring the normal operation
of the wastewater treatment facilities which encompass
12 purification procedures. Pollutant types, quantities, and
concentrations are documented and any significant changes in
emissions will be promptly reported.

Meanwhile, this business strictly prohibits the clandestine
discharge of wastewater or hazardous substances into the
drainage system, as well as the disposal of industrial waste
residue or other hazardous materials.

Condiments business

This business enhances water efficiency and minimises water
loss through the implementation of scientifically formulated
standard operating procedures (“SOP") for equipment
cleaning. Furthermore, the condensing systems have been
redesigned to optimise the utilisation of steam condensate
reflux. In order to foster the preservation of water resources,
water consumption ratios in each workshop are diligently
monitored and tied to the annual performance appraisal of
employees.
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Solid Wastes EEEEEY
Solid Waste Among Business Segments of the Group REBREBREEEEEY
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In FY2023, the Group achieved a 27% reduction in the total
amount of solid waste discharged. Although the increased
production of the Tobacco Raw Materials business resulted in
higher industrial waste generation during the Year, the rest of
the Group's subsidiaries made relentless efforts in solid waste
management. As a result, there was a remarkable 61% decline
in non-hazardous solid waste and a 21% decline in hazardous
solid waste. To further promote its commitment to sustainable
waste management, in FY2023, the Group recycled around
254 tonnes of solid waste in total which consisted of 133
tonnes of plastic waste, 88 tonnes of paper waste, 27 tonnes
of metal waste and 6 tonnes of glass waste.

The Group demonstrates its commitment to responsible
solid waste management by adhering to local regulations
and implementing internal policies such as “Solid Waste
Classification Table” to ensure proper waste treatment and
classification. The administrative department closely monitors
these policies following the “Monitoring and Measurement
Control Procedures.” If any non-conformity is identified, the
administrative department takes corrective actions following
the “Non-Conformity Control Procedure” to mitigate potential
environmental risks associated with improper waste handling.
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F&F and Food Ingredients business

This business adheres to the requirements of GB/T39189
and “National Hazardous Waste List”, ensuring proper
collection, classification, and disposal of its solid waste.
Laboratory hazardous waste is handled through annual
contracts with qualified treatment facilities, following strict
protocols for collection, transportation, and disposal. This
business has also established internal guidelines including
“Solid Waste Management Measures” for the classification
and management of hazardous, general, and recyclable
waste, with designated departments responsible for their
respective waste streams. All waste disposal practices follow
the handling principle which prioritise harmlessness, resource
utilisation, and waste reduction.

Tobacco Raw Materials business

Abiding by the “Law on the Prevention and Control of
Environmental Pollution by Solid Waste”, this business
implements effective measures for solid waste management
in its operations. Municipal solid waste is handled by the
sanitation department, while industrial and hazardous
waste, including materials like coal ash, coal slag and
sludge, is sent to qualified units for treatment. In the case
of “Tobacco Monopoly Waste”, the Monopoly Office of
the Warehouse Department will designate qualified third-
party for disposal and incineration under the guidance of
the State Tobacco Monopoly Administration. Adhering to
environmental regulations, this business also reports annual
waste management plan and disposal records through
the Guangdong Solid Waste Platform, while utilising an
outsourced online monitoring system to track its pollution
sources. In FY2023, Hunan Jishou, a subsidiary of this
business, only paid a minimal pollution discharge fee,
showcasing its commitment to reducing emissions.

Aroma Raw Materials business

The solid waste generated by this business primarily
originates from its production and construction activities.
In order to ensure effective management of industrial
and hazardous waste, this business implements measures
to prevent dispersion and leakage during the collection,
storage, transportation, and disposal of solid waste.
Unauthorised dumping, stacking, discarding, or scattering
of solid waste are strictly prohibited. To ensure the effective
implementation of environmental protection measures such as
the “Waste product, Waste Material and Other Waste Control
Procedures”, an organisational leadership system has been
established for continuous monitoring.
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Condiments business

This business generates industrial waste and hazardous waste
including organic solvent waste and waste mineral oil, which
are then transferred to qualified entrusted organisation for
disposal. Adhering to relevant regulations and standards, this
business acts in accordance with its internal policies including
“Waste Disposal Management System” and “Hazardous Waste
Utilisation and Disposal Process”. In line with the requirements
of the environmental impact assessment, regular monitoring
is conducted, and a designated department is responsible for
handling and maintaining discharge permits and managing
solid waste. Furthermore, the business provides periodic
training to enhance employees’ awareness of environmental
protection and prevent pollution incidents caused by human
errors.

Noise

In FY2023, strictly adhering to the noise emission regulations
in Mainland China including the “Law on Prevention and
Control of Environmental Noise Pollution” and “Emission
Standards for Industrial Enterprises Noise at Boundary”
(GB12348-2008), the Group utilises its internal policies
such as “Noise Management Regulation” and effective
noise reduction measures to mitigate noise pollution from
machinery and equipment used in manufacturing. In FY2023,
no substantiated noise complaints were received from nearby
residents.

Energy & Resources

In FY2023, the primary resources consumed by the Group
were electricity, diesel, natural gas, gasoline, refrigerant,
steam, water, paper and various raw materials as well as
packaging materials. Table 2 in Appendix Ill on page 104
illustrates the amount of different resources consumed by the
Group in FY2023 and FY2022.

Electricity

The electricity consumed by the Group mainly came from the
operation of electrical equipment and device in the offices
and factories. In FY2023, the electricity consumption of the
Group was 58,391 MWh.
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Electricity Consumption Among Business Segments of the Group

FEERXBRAAEE

@
Condiment business 2 % Administrative Offices
K R WMAE
D
o/, F&F and Food
21 /0 Ingredients business
ERERmBRIER
.
TS o0/ Tobacco
Aroma Raw 48‘V 22 A) Raw Materials
Materials business Y business

In FY2023, the Group achieved a 15% reduction in electricity
consumption compared to FY2022, mainly attributed to the
successful implementation of “Lean Production” practices,
as well as the optimisation and transition towards “Green
Production” and the accomplishment of the “Green Factory”
initiative within the Aroma Raw Materials business.

To ensure efficient electricity
management, the Group
implements distinct measures
for domestic and production
electricity usage. General
practices, such as powering
off idle electrical appliances,
maximising natural light and
ventilation, and prioritising
energy efficient appliances during
procurement, are employed to
manage domestic electricity
consumption. Additionally,
specific goals and guiding
policies have been established
for different business segments.
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F&F and Food Ingredients business

The facilities management department in this business is
responsible for environmental protection and energy and
emissions management, with KPIs including compliance with
environmental protection regulations and absence of penalties
from authorities launched to track performance.

Meanwhile, to enhance energy efficiency, this business adopts
a “green lighting” system consisting of highly efficient,
stable, and long-lasting lighting devices and accessories, while
energy-saving water pumps and circulating cooling towers
are prioritised during procurement. Additionally, energy
management and control are conducted in accordance with
the requirements of the Energy Management System, with
unauthorised installation of power-consuming equipment
strictly prohibited.

Tobacco Raw Materials business

According to its internal policies including the “Management
System for Energy Conservation and Emission Reduction
(Trial)”, this business implements energy-saving measures
optimise water and electricity, fuel and office supplies usage.
An energy conservation and emission reduction management
team is established to oversee these initiatives, while the
energy conservation and emission reduction office coordinates
and supervises the implementation. Additionally, this business
is in collaboration with a power supply provider, which
involves leasing the warehouse rooftop to a solar power
company, enabling it to utilise solar energy after project
completion in 2024.

In FY2023, Hunan Jishou, a subsidiary of this business,
achieved a reduction of 251,746 kWh in electricity
consumption as compared to the previous year through
optimising its production process and modifying its production
equipment for effective operation.

Aroma Raw Materials business

This business improves electricity management through the
installation of electricity meters in workshops, enabling
the analysis of energy consumption across different areas,
while ensuring the waste heat from steam condensate is
being utilised. Meanwhile, during project expansion and
transformation, it prioritises high-efficiency equipment and
strives to increase the use of renewable energy by installing
solar cells.
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Condiments business

This business maintains monthly records of
electricity usage for each product across all
workshops and introduce advanced chillers
as a replacement for outdated equipment,
ensuring the effective management of
electricity consumption.

Other energy resources

In FY2023, the Group utilised diesel,
natural gas, gasoline and steam as its
primary energy sources for operations
and transportation. To effectively manage
emissions resulting from the combustion
of fossil fuels, the Group implements an
enhanced energy management strategy
that emphasises data-driven decision-
making and the adoption of energy-
efficient solutions and technologies, while
maximising the utilization of clean energy
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sources. In FY2023, the total energy
consumption of the Group (excluding electricity) amounted
to 41,730 MWh, among which the F&F and Food Ingredients
business, Tobacco Raw Materials business, Aroma Raw
Materials business and Condiments business accounted for
24%, 41%, 22% and 14%" respectively. The administrative
office of the Group did not consume any other energy
resources during the Year.

Energy Consumption Among Business Segments of the Group

0.3% 1.6%

Condiments business

22% N 14%" o REBITEH PN ERN
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21% 0.4%
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Numbers may not add up to 100% due to rounding.
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Notably, during the Year, the Aroma Raw Materials business
made a transition in its operations. Specifically, its subsidiary
ceased the consumption of biomass as fuel for its boilers
and instead switched to utilising steam, which is a more
environmentally friendly alternative. As a result of this shift,
no biomass was consumed by the Aroma Raw Materials
business throughout the Year.

Considering that fuel consumption can be primarily
categorised into vehicle use and production boiler use, the
Group prioritises the reduction of liquid fuel consumption
in mobile operations, which is achieved through practices
such as regular vehicle maintenance, promoting responsible
driving habits, and minimising unnecessary business travel.
Additionally, to manage stationary combustion, the Group
encourages its subsidiaries to align with the Group's policy
and proactively enhance energy efficiency while transitioning
toward environmentally friendly and low-carbon operational
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F&F and Food
Ingredients business

ERRRMERER

e Install energy-saving
heating devices on
boilers and input warm
or hot water during
the preliminary stage
whenever feasible
FESRIE F 2 R ET R AR
B WEATHERLTE
)46 B BR 1) 88 8 JE AR 7K
S EUK

e Install automatic control
devices on steam pipelines
and apply insulation film to
minimise heat loss during
steam transmission
EXRAREBLLEEHE
HEE - WA FRRAER -
NEmEBR K AW XBRE
RRREEKR

Tobacco Raw
Materials business

ERRMER

e Conduct daily
inspections, repairs,
and maintenance on
main steam pipelines
HIE2XTEBET
HERE - #E&&E
BTk

e Notify the boiler
shift supervisor and
promptly adjust
boiler operations
when abnormal,
instantaneous
fluctuations in steam
flow are detected in
workshops
T & B ) 35 3R B B 2K
AMEREREE
i AR R R K B
TR SRIEETT
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Aroma Raw
Materials business

BERMEL

e Regularly maintain
energy supply
pipelines for
efficiency and to
prevent energy
leakage
EHBERERIEES
B RERAEX W
IFEEE 2R

e Clean heat
exchangers to
improve heat
exchange efficiency
BRRZMBUARS
g PO

Condiments
business

L NRE S

Automatically adjust
natural gas input
based on steam
requirements
BRIBZKRAERE S
THIRARES

Replace diesel
forklifts with

electric forklifts to
reduce fossil fuel
consumption
BABHXEUAE K
JR B &) 508 X B LUR
WMEB BB B RE
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Water

In FY2023, the Group did not face any problem in sourcing
water fit for its purposes. During the Year, the Group's
water consumption could be categorised into production and
domestic use, with the total water consumption across all
business segments amounted to 1,830,543 m?.

Water Consumption Among Business Segments of the Group
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Condiment business
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Aroma Raw 0
Materials business 49 A)
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In FY2023, the Group experienced an 80% increase in water
consumption, with all business segments witnessing a rise in
their water usage due to increased business opportunities and
production. Among them, the Aroma Raw Materials business
stood out with the highest surge in water consumption,
which could be primarily attributed to the full operation of its
subsidiary in FY2023, in contrast to its non-full operation in
the preceding year.

Notwithstanding that, the Group is
dedicated to reducing its production
water demand by optimising
procedures and improving
manufacturing technology. For
domestic water conservation, the
Group focuses on raising employee
awareness and fostering a water-
saving culture throughout the
organisation to prevent water
waste. The Group encourages its subsidiaries to align with the
Group's policy and proactively enhance water efficiency.
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F&F and Food
Ingredients business

ERREmENER

e Establish the water
treatment and
regeneration workshop
and reuse the water in the
reactor for cleaning
BYKEEBESER " I
BERAREZFHKEBR
A&

e Conduct regular
maintenance on water
pipelines to prevent
“evaporation, emission,
drip or leak”
EHIMEEKE - Pyl
g% K]

Paper

In FY2023, the Group's paper consumption was 4,072 kg.
Recognising that paper is primarily used in administrative

Tobacco Raw
Materials business

ERRBEE

e Establish water

management

system for various
departments and
promote the reuse of
condensate

B E AN & EBPIHY
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Encourage employee
participation in
water conservation
through water-
saving slogans
BARMETKIZE -
BB TG EE
AAKNERE

Aroma Raw
Materials business

BERMEE

e Recirculate treated
wastewater and
condensate for reuse
in other processes
1 Be B2 38 HY BE K AR
EKBBIRE H MR
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e Analyse water use
efficiency and total
water withdrawal
21 A 7K R A 4R ER

K=

R

Condiments
business

K i R

e |nvest in advanced

chillers and variable
frequency water
pumps

AR KA
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Maintain detailed
records and evaluate
water consumption
performance for
each product in
every workshop
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tasks, the Group actively promotes
the concepts of “Paperless Office”
and "Office Automation” through
regulating paper and printer
usage practices in the workplace.
The Group maximises the use of
digital technology for information
transmission, promotes double-
sided printing, and utilises recycled
paper for internal documents.

} %‘Fﬁ‘é{)ﬂggﬁ
SE R

| ANEEEERE TIESH
RAARERMITARNERE
B AR R E A A
MBI IORS - KE
E 7o F AES L RirETE
AEwH - WHSHEmMITE R —
IRAE PR EROR 4K 1E 13 B 7 A8 31
EH -

2023 Environmental,Social and Governance Report B -

i



F&F and Food

Ingredients business

ERREmENER

e Assign dedicated

employees to manage
each printer and copier,
maintaining detailed
records of printing and
copying activities, and
transit to electronic
receipts for customers
ZHEENETIAEER
BEOTHREE# R
B 4T EDFO4E BN B &9 7 4
R UREPREHET
Wiz

Tobacco Raw
Materials business

ERRBEE

e Enforce the

“Administrative
Office Materials
Management
Regulations,”

which outline
procedures for
paper procurement
and goals for paper
conservation
ERGITBFEAME
EIBRTE) HER
ERRRBEHNRER X
AR RE B R

Aroma Raw
Materials business

BERMRE

e Introduce the

“Enterprise

Paper Saving
Proposal” with

13 key initiatives

to encourage
employees to save
paper
EMCEEES LN AR
BEE) IRH131R
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Condiments
business

EELNRE S S

e Apply “Office
Automation”
procedures and
reduced paper-based
approvals
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Packaging materials

In FY2023, the Group utilised a combined 11,309 tonnes of
packaging materials, including plastic, paper, metal, wood,
and glass. Realising the inevitable consumption of packaging
materials due to its gradual growth in production and sales,
the Group implements proactive measures to manage its
single-use packaging consumption. This includes prioritising
the use of reusable or recyclable packaging materials during
procurement, actively reducing unnecessary packaging design
and exploring recyclable alternatives.
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F&F and Food
Ingredients business
- Main packaging materials:
HDPE plastic barrels,
cardboard barrels, iron
barrels, woven bags and
aluminium bags

ERRRMERER
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e Implement standardised
packaging specifications to
avoid excessive packaging
and initiate “paper instead
of plastic” project for new
packaging materials
BEFRECHBEBRBI
BRBEBE  WHEIA
MAREEB - RRFEUE
Bk

Respecting the environment and conserving our natural

resources

Aligned with its corporate vision of leading towards a
better life, the Group is dedicated to creating a conducive
operational environment that enables the identification of
environmental impacts and the implementation of appropriate
mitigation measures. As a prominent national enterprise,
the Group diligently evaluates and identifies the significant

Tobacco Raw
Materials business
- Main packaging
materials: paper pulp,
film bags, cartons and
plastic barrels

B AR T
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e Implement rigorous
management of
packaging material
inventory, including
collecting reusable
packaging products
like semi-finished
84mm rod packaging
for further treatment
and reuse
HEREMHEERFE
TERIRER 81K
SREEERNBE
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Aroma Raw
Materials business
- Main packaging
materials: cardboard
barrels, composite
paper barrels, cartons,
plastic tanks, plastic
barrels with bungs and
polyethene bags
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e Adhere to the
“Packaging Material
Management
Regulation” by
reusing all barrels
used for transporting
materials or semi-
finished products
within production

i

Condiments
business
- Main packaging
materials: glass bottles,
PET bottles, metal
tins, plastic barrels,
PE pipes, cartons and
paper boxes
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e Implement strict
control over
purchased packaging
materials and
prioritise eco-friendly
options during
procurement, while
reusing packaging
materials like cartons

workshops and iron drums
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EERREREARER

environmental impacts resulting from its business operations,
and endeavours to adopt diverse measures to manage the
strain it places on the natural environment.
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Considering its role as a manufacturer, the Group
acknowledges that the consumption of natural resources such
as energy and water, as well as emissions of air pollutants,
GHG and waste constitute its most prominent environmental
impacts. Consequently, a series of actions have been
developed and implemented to address and mitigate these
environmental impacts and associated risks.

Environmental Management System and Environmental
Targets

The Group's subsidiaries have obtained ISO 50001 Energy
Management System and ISO 14001 Environmental
Management System certifications, integrating environmental
protection principles into their daily production and
operational activities. Comprehensive systems have also been
established to identify, prevent, correct, and monitor the
environmental impact of the Group’s operations.

Besides, in line with the national call for
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ecological civilisation, the Group remains
committed to environmental preservation,
as demonstrated by the implementation
of the "2025 Huabao Sustainable
Development Goals” across its various
business segments these years. Recognising
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Zhongjian Certification Co., Ltd.

CERTIFICATE OF CONFORMITY OF ENVIRONMENTAL
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Tt sty oty o
OWADA INTERNATIONAL
FLAVORS & FAGRANCES

NEHMKEAR  AEBBFEX
TRERER#E URZF
REBERFAEESEBRRE
BE2025FE B FHFEER B
2l AEBERHEHBRESE H
HRERRERENEZ -

No:0070021 ES3329R2M

the importance of collaborative efforts in A0 T E UL B N R B & E B a0
) . ) GB/T 24001-2016/1S014001:2015 Standard . o N
promoting environmental conservation, A W e W HAEREEER - §LF
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habit changes to accelerate progress. o — o

Further details can be found in Appendix | &
as set out on page 100.

Green Factory

Adhering to the principle of “reducing pollution at source,
improving resource utilisation efficiency, and minimising
the generation and emission of pollutants throughout the
production, service, and product lifecycle”, the Group
is unwavering in its commitment to clean production by
consistently implementing comprehensive and preventive
environmental strategies across its production lines and
products. In FY2023, the Group proudly announced that its
subsidiary, Jiangxi Xianghai, received provincial recognition,
followed by national recognition in four months’ time, as a
"Green Factory” for its manufacturing plant in the Aroma Raw
Material business.
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Green Production in Jiangxi Xianghai

AEERNEREBEE

In line with the principles of green and low-carbon
development, Jiangxi Xianghai conducts a thorough
assessment of its performance across eight key areas of a
“Green Factory” framework: raw and auxiliary materials,
and energy; technology; equipment; process control;
products; management; employees; and waste. Through a
range of measures, such as process improvements in the
furanone production line and energy-saving modifications to
the lighting system, Jiangxi Xianghai significantly enhances
its decarbonisation efforts and establishes a comprehensive
green manufacturing system. Notably, the company has
invested approximately RMB60 million in upgrading its VOCs
exhaust gas treatment equipment, resulting in an impressive
combustion rate of 98%, effectively promoting the
company’s green
transformation.
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Climate change

To address the increasingly severe climate change issues and
to enhance its climate risk management, the Group takes
a proactive approach in transitioning its management and
disclosures towards internationally recognised framework
including the newly published International Financial Reporting
Standards (“IFRS”) S2 Climate-related Disclosures published
by the International Sustainability Standards Board (“ISSB").
In line with the commitment to transparency, the Group has
taken significant steps to strengthen its preparation and
ensure future compliance across the four pillars: governance,
strategy, risk management, metrics and targets.

As part of the phased approach, this Year, the Group are
prioritising the improvement of its governance system,
allocation of responsibilities, and comprehensive planning,
aiming to lay a solid foundation for further advancements in
its climate change strategies and reporting.
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Governance structure

Adopting similar governance structure as its ESG governance,
the Board is responsible for overseeing the management of
climate-related matters, with specific responsibilities delegated
to the committee, which is tasked with comprehensive
climate risk management via the establishment of framework
to identify, assess, and address climate-related risks. The
committee will also facilitate the development of climate
risk and opportunity management plans, while regularly
monitoring and reviewing progress towards set targets.

In FY2023, the strategic development department primarily
handled climate risk management preparations, while in the
coming year, the department will lead the coordination of
various departments and units to implement relevant plans
and practices.

Governance approach

Key approaches include integrating climate-related risk
and opportunity management into the responsibilities of
the Board, the audit committee, strategic development
department, finance department, and compliance department,
to ensure clear accountability. Next, internal control processes
and ESG reporting mechanisms will be strengthened, with
internal audit providing ongoing review and support to assist
the Board and its committees in understanding climate-related
risks and opportunities. This will include discussions on
climate-related topics during meetings, the establishment of
targets for significant climate-related risks and opportunities,
and monitoring and reviewing progress towards those targets.

Competency

To ensure the competency of its climate governance, in
FY2023, the strategic development department hired
dedicated ESG personnel and arranged various training
programs for its management members, aiming to enhance
their understanding of industry best practices and evolved
regulatory requirements.

The Group is committed to arranging regular training sessions
and strengthen collaboration with external consultants to
stay updated on the latest information regarding climate
risk management. The Group also encourages employees
responsible for ESG and climate-related functions to obtain
professional certifications such as CFA-ESG or SASB-FSA,
thereby enhancing their expertise and knowledge, ensuring
a well-equipped team to address climate-related challenges
effectively.

Huabao International Holdings Limited EEE K ZERER D T

ERRE
AEBRAEESGERARUNERRE  AE
FEREEEBRRABEENERE  UKAR
BETHRZEG2EAERRARER - &
BelbR @emERREEREEBRR
R~ FHETE SIS - R (2 R IXAERE
b BB EE S NBER - X EHERMND
BORBEEMNER -

R20238F - BRI ETE G FER/ERAR
EIEMRIEEFE TR - AR —F - ZIMGE

SRIBFZEPT  SBEAOXERBEEE -
ERTE

AEEBRIEAERRERENEEMAES
g FREe BRBERIM BBEHLERER
ERE B E P - URERAARME ) o AKREE
B — P hnoa A BEDIE B AR M ESG ¥ &
B BAREFIREFSENETEN T - A
BHESTELERE S T MR IRME R E LR E#
B ERESZHRETRIZEBEIEN
Am A% HELSR % A B A B K TR B A A 4B Il TE B
B UREANEERMECRERNER -

g

RERRIEREREN  AEEHBREERLR
2023 B TEEXEMESGAT » T R/EER
B ERFEBIEIER - KMmiEs g7
FREBEBNTH URHTEHE(CNEER
SKEVIERR o

AEER IR EHAE ITREZIFRE - L0
REASNBEARIMAE - URB THRAEBRIFER
BREENRNEN  c AEENEBAEEESGR
RIZEEABENE TZEMEEFEE  NESGH
HFERONAIRE (CFA-ESG) KA B ERRES
FHAERIZ B & (SASB) B A] 5 48 & 5T E i (FAS)
REE - MR P B ERRE A E -
TR B B A S8 U B S RIEAE R MO DR, -



Future Plan

In the coming years, the Group aims to enhance the regular
meeting mechanism and internal training system for climate-
related risk and opportunity management, while collaborating
with external experts to gain insights into best practices.
In addition, it intends to incorporate climate-related topics
into the Board meeting agenda, considering climate targets
alongside business objectives. To encourage active action
across the organisation, the Group also plans to review and
assess performance through specific KPIs for each business
unit and subsidiary, with progress reported in quarterly
business analysis meetings to track performance and link
it to annual remuneration assessments. Furthermore, to
facilitate effective instillation of practices, the Group plans to
empower other management levels to design and implement
climate-related policies at the operational level, which
includes fostering communication between departments and
identifying significant operational issues related to climate.

Risks and opportunities

While the Group is taking actions to minimise its impacts,
it recognises that climate change brings potential risks and
opportunities that cannot be taken lightly. As such, it has
planned to initiate climate scenario analysis in the coming
year, with specific approach is currently under discussion.
The analysis will involve various departments such as the
strategic development department, compliance department,
finance department, as well as business units and subsidiary
companies within the Group.

The Group intends to consider scenario analysis models and
tools with reference to the recommendations of the TCFD
framework, and it has preliminary analysed the potential
physical and transition climate-related risks and opportunities
on its business operations.

F&F and Food Ingredients business

More frequent extreme weather events can potentially
impact the facilities of production plants and pose safety
risks to employees. Additionally, changes in weather patterns
and increased mean surface temperatures may affect the
harvest of raw materials, leading to unstable supplies and
higher operating costs. To address these issues, this business
closely monitors real-time forecasts from the meteorological
department and implements inspection measures in
anticipation of possible extreme weather events. It also
maintains close communication with suppliers to ensure a
stable supply of raw materials.
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The Group believes that actively diversifying its business and
proactively identifying areas highly susceptible to climate
change will enable it to develop corresponding management
procedures, thereby. stabilising operating costs, as well as
maintaining product and service quality.

Tobacco Raw Materials business

The transition to new low-carbon technologies involves
investment costs and may not yield the expected results.
Additionally, the market pricing of clean energy is unstable,
leading to fluctuations in operating costs. These increased
costs may be passed on to downstream consumers, but
their response to this change is still uncertain, which could
potentially affect the business’s revenue.

Considering these potential impacts, this business aligns with
government policies and has replaced coal-fired boilers with
natural gas boilers as a cleaner fuel option. Currently, the
Group has invested RMB6.4 million in this boiler replacement
initiative. The Group believed that switching to cleaner
energy will enable this business to access new markets and
attract environmentally conscious customers who value green
production.

Aroma Raw Materials business

The potential increase in carbon pricing may have an impact
on the production costs of this business, particularly in terms
of sourcing raw materials due to potential carbon taxes
and additional expenses within the value chain. Moreover,
transitioning to new low-carbon technologies entails
investment costs and may not yield the expected results.

To address these challenges, this business has taken gradual
steps towards adopting clean energy as a primary fuel source
during production. It has made significant investments,
amounting to approximately RMB100 million, in rebuilding
the manufacturing plants and workshops to actively promote
green factory initiatives and environmentally friendly
production practices.

The Group believes that early enhancements in energy
efficiency during production, as well as active participation
in renewable energy programmes, will not only stabilise its
operating costs but also enhance its business reputation and
attract a larger base of environmentally conscious customers
and investors.
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Condiments business

The implementation of more stringent national and local
environmental laws and regulations has the potential to
impose additional operating costs on this business. In
instances where these regulations necessitate the replacement
of production equipment, such as boilers, it may result in
downtime and require additional commissioning time, thereby
potentially disrupting the production operations.

To address these challenges, the business proactively replaces
boilers with low-carbon combustion technologies ahead of
the regulatory implementation, aiming to minimise the impact
on production operations and ensure better compliance with
local regulatory requirements. Currently, this business has
invested RMB500,000 in the transformation of boiler burners
as part of this initiative.

Strategy

To actively mitigate the potential operational impacts
of climate risks, the Group takes proactive actions to
develop contingency plans in advance, such as proactive
communication with suppliers to ensure a steady supply of
raw materials. The Group also enhances the green features of
its production site to address potential challenges related to
insulation and ventilation.

To provide an incentive for emissions reduction and facilitating
decision-making processes related to budget allocation, the
Group is planning for the establishment of an internal carbon
pricing system, which can facilitate the Group to assess the
financial implications of its carbon emissions, encouraging
cost-effective emission reduction strategies and promotes the
allocation of resources towards climate-friendly initiatives.
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V. CARING ABOUT OUR PEOPLE

As an integral aspect of its corporate sustainability strategy,
the Group is dedicated to fostering an inclusive corporate
culture, establishing a diverse workforce, and valuing each
employee. As of 31 December 2023, the Group employed a
total of 3,995 individuals across various locations, including
Mainland China, Hong Kong, Germany, Botswana, the United
States, Korea, Indonesia and more. For further information,
please refer to Appendix IV on page 106.

Supporting good employment

The Group’'s human resources department assumes the
responsibility of regularly reviewing and updating company
policies in alignment with the latest laws and regulations. The
Group establishes and enforces a range of internal policies
to standardise human resources management processes and
standards. These policies include the “Regulations on the
Administration of Labour Relations”, “Employee Handbook”,
“Salary Management Regulations”, “Recruitment Management
Regulations” and “Regulations on Attendance Management”.

In FY2023, the Group was in compliance with relevant laws
and regulations relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits
and welfare that have a significant impact on the Group.
More relate information can be found in Appendix V as set
out on page 114.

Recruitment and promotion

Adhering to the principle emphasising the importance of
“ethics, integrity, competence, and capability”, the Group
takes a strategic approach to employee recruitment and
promotion, ensuring a transparent and well-defined process
facilitated by internal policies such as the "Recruitment
Management System”, “Internal Talent Recommendation
Regulations”, “Huabao Star (HBS) Training Management Plan”
and “Management Measures for Promotion of Personnel”.
With a focus on meeting specific job requirements and
production needs, the Group actively seeks out qualified
candidates, including recent graduates and experienced
individuals, aiming to attract individuals who possess the
necessary qualifications and skills for the available positions.
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To cultivate a diverse talent pool, the Group employs a mix of
campus recruitment, internal recommendations, and external
hiring methods. It leverages various recruitment platforms to
advertise job openings, widening their reach to attract a broad
range of potential candidates who can effectively contribute
to the organisation.

Through regular evaluations, the Group acknowledges and
rewards employees for their efforts and contributions. Those
who exhibit outstanding performance and potential receive
fair opportunities for promotion and development. Deserving
individuals are bestowed titles like “Elite Team,” “Star
Employee,” “Outstanding Innovation,” “Excellent Newcomer,”
or “Outstanding Employee” based on their performance
evaluations.

non

Department supervisors are responsible for submitting annual
performance appraisals to the human resources department
for review. Subsequently, the evaluation outcomes are
presented to management for approval and finalisation
of the promotion list. Employees who make noteworthy
contributions within their roles are presented with significant
career advancement prospects, providing them with added
motivation and incentives to excel.

Compensation and dismissal

The Group enforces the “Salary Management System”
to establish a robust salary framework for all employees,
offering appropriate compensation structures for individuals
in different positions. For instance, apart from the monthly
salary, employees under the annual-compensation structure
receive performance-based wages, and year-end bonuses are
contingent upon the operational performance throughout
the Year. To ensure equitable compensation based on
performance and productivity, the Group’s subsidiary has also
implemented internal policies such as the “Target Performance
Management Measures (Trial)” and “Performance Settlement
System (Trial)” to standardise the calculation method for
performance evaluations.
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The Group adheres to applicable laws and regulations,
including the “Labour Contract Law of the People’s Republic
of China,” and internal policies such as the “Regulations
on the Administration of Labour Relations,” when initiating
employee dismissals. Employees who fail to meet job
requirements will be transferred, while those who commit
significant errors and fail to meet job expectations may face
dismissal in accordance with the circumstances outlined in
the Employee Handbook. The final basis for dismissal is the
issuance of the “Notice of Termination of Labour Contract”

by the human resources department.

Working hours and rest periods

In compliance with local regulations including the “Provisions
of the State Council on Employees’ Working Hours"”,
the Group establishes the “Regulations on Attendance
Management” to govern employees’ working hours and
rest periods. These regulations clearly outline working hour
requirements, attendance expectations, and disciplinary
measures. The Group aims to maintain an average weekly
working time of no more than forty-four hours, or the
maximum hours stipulated by local laws. In cases of
production and operational needs, the Group may extend
working hours within specified limits after consulting with
the labour union and employees. If employees need to work
overtime, they must complete the “Overtime Application
Form” and obtain approval before doing so. Employees with
documented overtime hours may be eligible for compensation
time off, subject to specific circumstances and application.

Furthermore, the Group complies with local regulations
by granting employees their entitled statutory holidays.
Employees are also eligible for various types of leave, including
annual leave, sick leave, marriage leave, compassionate leave,
maternity leave, and paternity leave. These leaves can be
requested through the “Leave Approval Process.”

Equal opportunity and anti-discrimination

The actively promotes anti-discrimination across all its human
resources practices, ensuring that training, promotions,
dismissals, and retirement policies are based on factors
unrelated to employees’ age, sex, marital status, pregnancy,
family status, disability, race, colour, descent, national or
ethnic origins, nationality, religion, or any other non-job-
related attributes.
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Upholding the principles of fair and equitable employment,
the Group adheres to gender equality and the principle of
“equal pay for equal work.” Moreover, the Group's subsidiary
in the Tobacco Raw Material business (Hunan Jishou) serves
as a demonstration base for employing and alleviating poverty
among the handicapped. During the Year, the company
employed 25 disabled individuals, accounting for 25.3% of its
workforce, while ensuring they receive equal compensation
for equivalent positions.

Employees are encouraged to report any instances of
discrimination to the human resources department through
the Group's grievance mechanism, which is responsible for
assessing, addressing, documenting, and taking appropriate
disciplinary actions for substantiated cases.

Other benefits and welfare

The Group prioritises the physical and mental well-being
of its employees and seeks to improve their overall welfare
through diverse initiatives. In compliance with the “Welfare
Management Regulations,” the Group offers employees both
legal benefits like social insurance and provident funds, as
well as additional corporate benefits. The Group provides
tailored welfare plans to better meet the needs of employees
in different positions. These include regular gatherings,
festive and birthday gifts, heatstroke prevention benefits,
holiday bonuses, communication subsidies, annual health
examinations, red packets, staff dormitories, free meals,
shuttle bus services, recreational activities, and reimbursement
for long-distance family visits.
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Moreover, in line with its employee-oriented values, the Group
arranged events such as the “Huabao Cup Badminton Match,”
“High Temperature Subsidy,” and “Festive Blessings” to foster
unity and strengthen the connection between employees and

the organisation.
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Summer Cooling Activities EZ[; E /M85 E

diligently implementing preventive measures.
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To mitigate the health and safety risks faced by frontline production staff due to hot summer weather,
the Group's subsidiaries including Hunan Jishou and Guangdong Jiahao, proactively address this issue.
They demonstrate their concern by providing heatstroke prevention cooling supplies such as sunscreen
clothing, wet wipes, sunscreen spray, cold sensation towels, herbal tea, and essential balm to the
frontline staff. Furthermore, the companies prioritised production safety during the hot season by
mandating all departments to make appropriate work arrangements, allowing sufficient rest time, and
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Huabao’s Groupwise “Mid-Autumn Festival” Event
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welfare platform redemption points
and other benefits, expressing
sincere holiday wishes, goodwill,
and heartfelt gratitude for their
dedicated work.
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Promoting health, safety, and wellbeing

Principle 1: Compliance with applicable laws, regulations,
and requirements concerning environmental and
occupational health and safety

As the most important aspect of the principles of
environmental and occupational health and safety
management, the Group is dedicated to establishing a safe
workplace for its employees, guided by the motto “Safety
First, Precaution Matter, Comprehensive Control”. In
FY2023, the Group ensured compliance with applicable laws
and regulations in Hong Kong, Mainland China, and other
jurisdictions relating to provide a safe working environment
and protecting employees from occupational hazards. For
more details, please refer to Appendix V as set out on page
114.

Principle 2: Implementation of policies for hazard
prevention and control, and continuous improvement
of environmental and occupational health and safety
performance

Through establishment of internal protocols including
the “Environmental and Occupational Health and Safety
Management Manual”, “Production Safety Management
System” and “Dual Prevention Guidance Manual for Risk
Control and Hazard Investigation Management”, the
Group seeks to strengthen safety management and prevent
production accidents by implementing innovative safety
practices and understanding the characteristics of safe
production. Focusing on proactive risk control, early hazard
identification, and comprehensive management of safety risks,
the Group strives to maintain a safe, stable and controllable
production environment.

In addition, the Group conducts on-site occupational
health inspections and regular medical checks to monitor
occupational hazards. Safety seminars, trainings, monthly
safety drills and monthly safety meetings are arranged to
minimise occupational hazards. With the “Environmental
and Occupational Health and Safety Management System”
certification, the Group not only offers medical and
industrial injury insurance to employees, but also ensures
strict compliance with relevant laws and regulations for safe
production.
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Owada Flavours Held Fire Emergency Drill

in Promotion of the National Fire Safety

REZRRBMESERUARAZEERZE

In November 2023, subsidiaries of the Group’s F&F and Food
Ingredient business (Owada Flavours and GuangZhou Hua
Fang) conducted a fire emergency drill to enhance the fire
safety awareness and understanding of the fire protection
facilities of all employees. To lay a solid foundation for the
stable operation of the plants, the company will continue
adhere to the management policy of “Prevention First” and
encourage the active engagement of all staff.
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To ensure clear accountability, the Group has established
the safety production committee (“Safety Production
Committee”), which holds the responsibility for overseeing
safety system development, conducting safety inspections
and rectifications, providing safety training, as well as
approving and distributing personal protective equipment. The
equipment management department collaborates with and
supports the Safety Production Committee in implementing
health and safety measures. As the highest governing body
overseeing safety management within the Group, the Safety
Production Committee leads department heads and personnel
responsible for safety affairs.
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Safety Management Committee
RE2EEEEY

Ensure adherence to national laws, regulations,
policies, and principles regarding production
safety within the Group and its departments
BREBLRSHFIETERBEABLEEERNEE -
AR BURFR A

Coordinate the annual safety work plan, conduct
regular safety meetings, and receive reports on
safety implementation within the Group
MAFELE2IEE  THERZ2gE W
B E 2 2 A TERERERR

Address critical safety issues, allocate resources
for safety management, and oversee capital
allocation in safety affairs

EEBRENZEZ2HE  2REERANZEZERE I
EBLREBERNES DR

Supervise departmental staff responsible for
production safety to ensure the implementation of
the accountability system and safeguard employee
safety and health
EEXHAMAELEEETIENET BBAER
- REETHZ 2 FEER

Organise safety audits and administer rewards or
penalties to departmental leaders based on audit
outcomes

BERZ2EZIE URBEREREHAEES
HFEE

Administrative and Human Resources Department

TBRADEIRERM

Enforce national and corporate policies regarding
production safety and oversee safety management
activities under the guidance of the Safety
Management Committee
EZ2ERZEGNEET  TABREEEDN
BRMEXER  WEELXE2EEIE

Fulfil daily responsibilities assigned by the Safety
Management Committee and assume overall
accountability for the Group’s safety work and
production safety incidents
BIZ2ERZ8eR THNBREEATIE 2E
BEAREENZ 2 THENEEL S ETHER

Establish the Group's safety accountability and
management system and develop safety policies
BUYAEENZ2EEHIRERRER  SIEAEE
M 2 ERER

Conduct regular inspections of the Group's safety
practices, offer suggestions for enhancing safety
management, and implement corrective measures
to mitigate potential safety risks across all
departments

THREAEENTZZER  REXNELTEEN
B WERBRRENK  ERZIHPIBENRZ R
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Develop safety assessment criteria and report to
the Safety Management Committee, based on
evaluations, analyses, and summaries of safety
incidents and the subsequent actions taken
BEBEHZ 2 EWA T - DT ARL DA RIR BT
BN - BIERBAER  YAREEREZES®
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To ensure the successful implementation of the Group's
occupational health and safety strategy, in addition
to the establishment of internal management systems,
representatives from the safety management team and safety
operation team are also appointed to fulfil their respective
duties.
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Representative of Safety Management Team

REEEEBRRR

Assume full responsibility for establishing,
implementing, maintaining, and continuously
improving the company’s environmental and
occupational health and safety management
system
PHBEAFREINBERRZ2EERBANE
3 B RENFEDCE

Provide reports to the top management regarding
the implementation and effectiveness of the

Representative of Safety Operation Team

REEEMBERAR

Assess the feasibility and efficacy of the policy
and contribute to defining the company’s goals
and metrics
FHBERWOAITERARNE - BHREAFNE R
MR

Clarify personal responsibilities and act as a

mediator between management and employees to
enhance communication

REEAARE  EREEEN-—REIZHNER

environmental and occupational health and safety
management system, serving as a foundation for
ongoing enhancements
AREEEEERREMNMEERLZ2EERAN
B R - ERIFENZHER

e Organise internal audits of the environmental
and occupational health and safety management
system and compile materials for management
review
EBRENBERRLZ2EERANAINER - £
WEZIHHER

e Internally coordinate the functioning of the °
system and externally handle all communications
concerning the environmental and occupational
health and safety management system
HABEMARRNET  HWINEAEMEERER
BERRLTEERAGUNER

Principle 3: Enhance staff awareness on environmental
protection and occupational health and safety via
fostering a deeper understanding of the Group’s policies

To maintain a continuous focus on safe production,
comprehensive safety training is provided to all employees,
ensuring the ongoing implementation of safety measures. This
commitment aims to continuously strengthen and enhance the
level of safe production management within the organisation.
In FY2023, the Condiment business invested approximately
RMB250,000 in arranging occupational health and safety
training and fire safety training for all of its employees.

e

HIr - BB AR ETHEBRR
e Contribute to the oversight, inspection, and
evaluation of system operations, and encourage
the implementation of corrective and preventive
measures within the assigned responsibilities
SHEHBAETELNEGE  FEHETGIE I
REHEBCBEMEENAUERDER

e Participate in management reviews, evaluate
organisational performance, and contribute to
discussions on establishing future targets, metrics,
and reforms for the company
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Guangdong Jinye Launched Safety Production Training

BEREEENZZEESEI

In 2023, Guangdong Jinye, the subsidiary of the Group’s
Tobacco Raw Material business, organised a two-day safety
production training for all employees in line with the
“Annual Safety Production Work Deployment”. The training
emphasised the importance of production safety and the
diligent implementation of safety requirements. Following
the training, a competition was held to assess employees’
proficiency in safety production skills and knowledge.

Additionally, professional fire brigades were invited to
provide training specifically for staff members working at
the company’s wastewater treatment plant. This training
aimed to enhance the safety emergency skills of employees
operating within confined spaces.
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Strengthening development and training

The Group implements training management according
to its internal documents such as “Training Management
Measures”, “Talent Cultivation and Management Regulations”
and “Environmental and Occupational Health and Safety
Training Control Procedures”, aiming to improve employees’
knowledge, enhance job-specific skills and cultivate personal
growth, thereby fostering a culture of continuous learning,
strengthening its core competitiveness and driving its long-
term growth.
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Overseen by the administrative and human resources
department, key programmes are arranged including
orientation training for new employees to get familiarise
with the Group's structure, culture and regulations, as
well as fire and safety training for production staff before
commencing their duties to ensure operational safety. The
Group ensures the validity of credentials for special operation
personnel and maintains a reserve pool of individuals with
relevant certifications to meet production needs. Additionally,
online and offline training programs are arranged to address
departmental requirements. In particular, the Condiment
business launched the “Jiahao Cloud Classroom” during
the Year, offering a first batch of 16 learning courses for
employees to complete at their own pace.

The “Annual Training Plan” incorporates skill enhancement
initiatives, while the Group organises multiple training
sessions throughout the Year, focusing on topics such as ESG
case analysis, lean production skills, financial education and
compliance requirements training. The Group also supports
employee growth by sponsoring external training for certain
positions and granting paid leave, with reimbursement of
study and examination expenses upon certification.

In FY2023, the Group provided training to a total of 3,143
employees, accumulating a combined training duration of
40,061 hours. The majority of training efforts, accounting for
over 90% of the allocated time, were dedicated to the career
development of the general staff. For a detailed breakdown
of the number of employees trained and the corresponding
training hours, please refer to Appendix IV as set out on page
111.
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Hunan Jishou Held “Training + Competition”
Programme for Production Staff

HESERREES LB+ REIED

Committed to developing a learning enterprise and
continuously improving the comprehensive quality and
professional skills of its staff, Hunan Jishou held a “Training
+ Competition” Programme in April 2023, with a total of 55
participants engaging in the theoretical training, theoretical
examination, fire safety training, and practical examination.
In fostering a good atmosphere of “compare, learn, catch
up, help, and surpass”, the company will continue to
strengthen its support on employee training for the sake of
its long-term development.
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Eliminating child and forced labour

In FY2023, the Group complied with relevant labour laws and
regulations in its operating regions, including the Employment
Ordinance (Cap. 57 of the Laws of Hong Kong), Labour Law
of the People’s Republic of China and the Basic Conditions of
Employment Act of South Africa to prohibit any employment
of child or forced labour.
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To address illegal employment of underage workers, the
Group's human resources department implements stringent
measures in accordance with its internal procedures as
outlined in the “"Measures to Prevent Child Labor or Forced
Labor” and “Recruitment Management System”, including
verifying the authenticity of applicants’ identification
documents to ensure compliance with age requirements.
In addition, specific identity verification requirements are
imposed for third-party employment to ensure no child labour
exist in the Group’s value chain. Furthermore, access control
measures are implemented to prevent anyone underage from
entering the Group’s premises. Immediate action will be taken
if underage workers are identified, including suspension
of work, contact with guardians, and escort them home.
To prevent similar issues from recurring, the Group will
organise relevant training to refresh and enhance employees’
awareness. Investigation results and the measures taken will
also be transparently disclosed to demonstrate the attitude
towards combating illegal employment. The human resources
department is responsible for conducting quarterly checks on
employees’ identification documents and taking necessary
remedial measures. The retention of verification records is
strictly observed, including identification document copies and
medical examination reports for underage workers.

To combat forced labour, the Group ensures fair and voluntary
recruitment practices, where no coercive or deceptive
means are used. The Group refrains from withholding any
valid documents of employees or charging them any fees.
Transparency is maintained during the recruitment process by
providing applicants with information about the Group’s basic
conditions, policies and welfare packages. In accordance with
relevant local laws, a labour contract will be signed between
the two parties after negotiation. Meanwhile, the Group
ensures the freedom of movement for employees during
and outside of working hours, with no compulsory overtime
working. The Group establishes strict internal oversight and
engages third-party to conduct compliance audits, thoroughly
examining its operations and supply chain to ensure the
absence of any form of illegal employment. Committed to
preventing human trafficking, the Group will report to the
relevant authorities immediately if any such activities are
discovered, while any suppliers are found to be involved in
such practices the Group will immediately terminate business
relationship with them.

In FY2023, the Group was not in violation of material relevant
laws and regulations, in relation to the prevention of child and
forced labour that have a significant impact on the Group.
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VI. DRIVING OPERATIONAL EXCELLENCE
Strengthening responsibility in supply chains

The Group collaborates with a total of 1,855 suppliers,
comprising 1,812 local suppliers in Mainland China, 9
suppliers in Hong Kong, and 34 suppliers located overseas.
These suppliers play a crucial role in providing the Group with
essential raw materials and services. The Group’s commitment
lies in the reduction of social and environmental risks within
its supply chain, as well as the enhancement of its responsible
sourcing initiative. By doing so, the Group aims to cultivate a
sustainable value chain while ensuring customers have access
to safe, high-quality products that are responsibly sourced.

Distribution of suppliers of the Group

1.2%

W #4t China North [ %4t China Northeast [l #35 China East

M 77 China Southwest Il it China Northwest [ %3 Hong Kong Ml 585h Overseas

Risk Management

As stipulated in its internal policies, such as the “Supplier
Management Procedures”, the Group’'s procurement
department plays a pivotal role in identifying and managing
environmental and social risks within the supply chain,
through assessing the prevailing social environment, as well as
supply and demand conditions. In the event of any significant
risks or changes identified, the department promptly
communicates these findings to the production operation
centre and technical department to devise appropriate
strategies.
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To ensure a comprehensive approach and assure the legal
compliance with national laws such as the “Product Quality
Law of the People’s Republic of China” during procurement,
the Group adheres to its internal policy which encompasses
a range of criteria, including compliance with relevant laws
and regulations, fulfilment of qualifications, environmental
protection measures, safety protocols, and operational
requirements.

To execute and supervise these risk management efforts, the
quality control department and research and development
department are actively involved in collaboration with the
procurement department to conduct regular inspections
of supplier factories and equipment. By conducting these
inspections on a routine basis, the Group aims to maintain
a high level of vigilance and ensure the compliance of its
selected qualified suppliers with established standards.

In instances where environmental or social risks pertaining
to factors such as environmental issues, labour rights, and
food safety are identified in relation to specific suppliers,
the procurement department mandates that suppliers timely
address and rectify any deficiencies in their operational
practices. Suppliers who fail to comply with these
rectifications will be excluded from consideration by the
procurement department.

Supply Chain Resilience

To ensure the stability of its supply chain, the Group employs
an early warning system and proactively enters into contracts
with suppliers that pose higher risks for supply disruption.
For raw materials categorised as medium to high risk, which
are frequently purchased and required in large quantities,
the Group aims to mitigate potential disruptions by making
adjustments to safety stocks and delivery cycles to effectively
handle unforeseen circumstances.

In addition, the Group places significant value on suppliers
who have obtained green qualifications, such as the I1SO
14001 certification, during the tender process. These
environmentally conscious suppliers receive extra points in the
annual assessment. As part of the engagement conditions,
suppliers must commit to adhering to laws and regulations
regarding emission standards for pollutants like wastewater,
air pollutants, solid waste, and noise. Meanwhile, the Group
endeavours to select materials without packaging and opts
for tank truck transportation during procurement to minimise
environmental pollution at various stages.
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Furthermore, the Group's procurement department
maintains dynamic management practices to cultivate strong
relationships with business partners. This includes conducting
on-site visits, regular communication through digital channels,
and periodic written evaluations. These efforts have resulted
in solid relationships with suppliers, ensuring minimal delays,
conflicts, or other significant issues in the past.

F&F and Food Ingredients business

Distribution of Suppliers in F&F and Food Ingredients
business
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The F&F and Food Ingredients business mainly collaborates
with suppliers providing natural raw materials, synthetic
raw materials, solvent, and packaging drums. By requiring
its suppliers to sign the “Environment, Occupational Health
and Safety Commitment Letter”, this business prioritises
environmental protection, prevention of pollution, and
reduction of occupational health and safety risks in its supplier
management approach, which execution and supervision
involve the purchasing department and audit department.
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The selection, evaluation, and determination of external
suppliers are carried out through specific criteria as stated
in its internal policies including the “Control Procedures for
Externally Provided Processes, Products and Services”, which is
formulated based on the requirements of 1ISO 9001 standards.
Large international companies meeting the requirements are
directly qualified, while new suppliers shall undergo joint
evaluation and approval by supervisors.

The Group’s procurement department undertakes regular
assessments of suppliers’ product quality and adherence to
delivery schedules on a monthly and yearly basis. Overseen
by the internal audit department, suppliers who demonstrate
satisfactory performance and meet the required criteria during
the previous year’s evaluation are duly included in the list of
qualified suppliers for the following year.

In this business segment, environmental considerations are
given significant importance during the procurement process.
Emphasis is placed on prioritising natural materials and
those that have no adverse impact on the environment nor
violating any international standards. The operation centre
and research and development department take responsibility
for minimising the utilization of chemically synthesised raw
materials. In FY2023, around 95% of its suppliers come from
local regions, with the implementation rate of its supplier
management policies being over 80%.
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Tobacco Raw Materials business

Distribution of Suppliers in Tobacco Raw Materials
business
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The Tobacco Raw Materials business relies on several key
suppliers to provide additives for production, tobacco powder
and stems, as well as packaging and storage materials.
Adhering to the principle of Q.C.D.S. - "Equal emphasis on
quality, cost, delivery, and service”, this business employs
the “External Supplier Selection and Evaluation Management
Measures” and “External Supplier Evaluation Control
Procedures” to guide its work on the work process from
supplier search, due diligence, evaluation, all the way to new
suppliers’ introduction, annual assessment and review.

In the process of selecting suppliers, careful consideration
is given to potential environmental and social risk factors
within the supply chain through thorough due diligence
before entering into formal engagements with suppliers.
With reference to the “"Raw and Auxiliary Materials Quality
and Safety Guard Standard Requirements”, the material
management department takes into account the suppliers’
possession of international certifications such as quality
management system and environmental management system
certifications, their social reputation, their capabilities for safe
production and operations, and their compliance with local
laws and regulations.
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In this business segment, there is a strong emphasis on
sourcing suppliers that prioritise environmental friendliness
and resource conservation. The selection criteria for
materials and suppliers are derived from the “Green
and Environmentally Friendly Procurement Material List”
formulated by the market service department. In FY2023,
nearly 100% of its suppliers are located in local regions, while
the implementation rate of its supplier management policies
was nearly 70% with the oversight from the quality control
department and technology department.

Aroma Raw Materials business

Distribution of Suppliers in Aroma Raw Materials
business
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The Aroma Raw Materials business employs its internal
policies, such as the “Supplier Evaluation and Selection Work
Manual” and the “Procurement Control Procedures,” to
classify and select suppliers. The procurement department
focuses on identifying reputable suppliers offering reasonable
prices and reliable quality as potential candidates. Taking
the lead in coordinating with the quality control department
and technical department, the procurement department
also evaluate new suppliers through rigorous assessments
of supplier qualifications, production capacity, logistics
support services, and quality control capabilities. Only after
successfully passing these evaluations are suppliers included in
the qualified supplier list.
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To address supply chain risks, the business takes preventive
measures such as enhancing risk prevention awareness
throughout the supply chain, improving supply efficiency
by reducing intermediate steps between production sources
and end-use, and avoiding reliance on exclusive suppliers or
channel providers to prevent the potential collapse of the
entire supply chain due to any unforeseen accidents.

This business segment prioritises natural plant-based
ingredients and compliance with national standards for
raw materials in its green procurement efforts. Suppliers
are encouraged to protect the environment and align with
the business’s environmental policy through the “Control
Procedures of Environmental Influence on Related Parties.”
Notably, all suppliers engaged by this business segment during
the Year were local.

In FY2023, the implementation rate of the supplier
management policies of the Aroma Raw Materials business
was over 90%), with the procurement department responsible
for implementation while the operation centre and technical
department responsible for monitoring.

Condiments business

Distribution of Suppliers in Condiments business
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The Condiments business sources its major suppliers for
raw materials and packaging materials. To guide supplier
evaluation and supervision, the business has formulated the
“Procurement Management Regulation” that focuses on three
key aspects: price, quality, and delivery capability.

The procurement department strictly adheres to supplier
access and management policies, and review any new suppliers
by using the “New Supplier Evaluation Application Form” and
“New Supplier Preliminary Survey Form.” To ensure supplier
compliance, the procurement department collaborates with
the quality control department to conduct on-site and annual
audits, while setting contractual constraints for all suppliers.
All related departments assume responsibility for identifying
and mitigating environmental and social risks, including
environmental safety, personnel safety, and pandemic safety
throughout the supply chain, with the environmental safety
department oversees the overall implementation of these
efforts.

Furthermore, this business strives to prioritise suppliers
that demonstrate a commitment to being “green and
environmentally friendly” during supplier selection, with on-
site audit process places significant emphasis on evaluating
and considering suppliers’ environmental performance.
Notably, during the Year, all suppliers engaged by this
business segment were located within the local regions, and
around 30% of the suppliers entered “green engagement”
with this business.

In FY2023, the aforementioned supplier management
measures are applicable to 100% of the Condiments
business’s suppliers.

Product Responsibility

With regard to the Group’'s health and safety, advertising,
labelling and privacy matters of its products and services, the
Group was in compliance with the relevant rules, regulations
and standards in Mainland China, Hong Kong and other
localities in FY2023. More details can be found in Appendix V
as set out on page 115.
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Product and Services Quality Assurance

The Group rigorously implemented the “Quality, Environment,
and Occupational Safety (QEO) Management System” to
ensure the satisfaction of customer needs in terms of service
quality and safety assurance. Adhering to the approach
of “Safety and Quality, Technological Innovation, Honesty
and Trustworthiness, and Continuous Improvement”, the
Group acts in accordance with its internal policies and
procedures including “Product Monitoring and Measurement
Control Procedures”, “Online Process Quality Early Warning
Procedure” and “Finished Product Quality Early Warning
Response Procedure”, to control various factors that affect
product quality during the production process and manages
product quality.

The technical departments of each business segment formulate
product technical standards according to national or industry
standards, including inspection standards, methods, product
packaging and storage requirements such as GB/T 19001-2016
(Quality Management System Requirements), GB/T 24001-
2016 (Environmental Management System Requirements and
Guidelines), 1SO14001: 2015 (Environmental Management
System), GB/T 28001-2011 (Occupational Health and Safety
Management System Requirements), ISO 9001: 2015 (Quality
Management System) and ISO 45001:2018 (Occupational
Health and Safety Management System).
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Lean Production

BmaEE

In 2023, the Group prioritised Lean Production as a
crucial objective to foster management and technological
innovation, facilitating business model transformation and
sustainable development. The Group implemented the 5S
management method across various departments, including
production management, technology centre, marketing,
general management, quality control, warehouse, and
finance. This initiative aims to enhance product quality,
streamline personnel schedules, optimise work processes,
minimise resource waste, and ultimately attain the goals of
lean production management: optimal quality, minimal cost,
and maximum efficiency.

R20238F AERERBREENER
REEEMBTMAIFT - HBEHRAEE
MASERRNERER - ASBELE
BIE - RfTPL - MIBEHE REEE
BEEY  REMMBESL EABFIHETTSS
EEGE URSEREE HBBEABRZR
B BIETHERRE  BABRRE - 1M
ESRRREERENRREE  IxEE
B REXRAMERDEE -

F&F and Food Ingredients business

Product quality assurance is a cornerstone of this business'’s
ESG commitment. The quality control department plays a
key role in ensuring the quality of raw materials, production
processes, finished goods, and outgoing products. They
meticulously monitor and evaluate these aspects, issuing
comprehensive inspection reports in accordance with the
internal policies such as “Quality Manual” and “Inspection
Control Procedures”. To enhance the thoroughness of
its quality control, the department also collaborates with
qualified third-party organisations to secure detailed test
reports. Additionally, in any event of product recall, the
quality control department will conduct sampling and testing
of recalled products, and work closely with the marketing
department to facilitate the effective management of product
recalls, while the business department will provide regular
reports regarding all product recall activities.
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Tobacco Raw Materials business

This business’s product quality control procedures encompass
various stages of the production process. The quality control
department is responsible for formulating production
inspection procedures, conducting sampling inspections, and
issuing comprehensive inspection reports. Additionally, they
diligently inspect finished products and implement controls for
outgoing goods quality. In conjunction with the production
department, they ensure continuous quality monitoring
throughout the production process, while the technical
department contributes significantly by establishing precise
product standards. Meanwhile, process inspectors are tasked
with conducting sampling inspections at various processing
control points and promptly notifying the workshop of
any necessary adjustments in case of unqualified process
parameters. Furthermore, the market service department
is responsible for efficiently coordinating production to
accommodate the quantity and specifications of any recalled
products.

Aroma Raw Materials business

The quality control department of this business plays a pivotal
role by implementing internal procedures for incoming
product inspections, process inspections, and finished goods
inspections, as well as formulating product recall procedures
and plans to address any quality issues. Meanwhile, the legal
and compliance department ensures compliance with relevant
laws and regulations pertaining to product quality. This
business maintains product technical standards that serve as
benchmarks for quality assurance, with these comprehensive
procedures and processes contribute to its robust product
quality assurance framework.

Condiments business

The quality control department of this business plays a crucial
role by formulating internal control procedures, including the
“Food Safety Quality Manual” and “Warehouse Management
System”, and overseeing the acceptance and inspection of
packaging materials and raw materials, as well as conducting
inspections of outgoing finished goods. This business also
implements the “Unqualified Product Control Procedures”
and adopts the FSSC 22000 Food Safety Management System,
which serves as a comprehensive guide for maintaining high
standards of food safety and quality.
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Unqualified Output and Recall Procedures

The Group adheres to its internal policies such as “Non-
conformity Control Procedure”, “Product Recall Control
Procedures” and “ldentification, Traceability and Product
Recall Control Procedures” to standardise the handling of
recall matters of unqualified products. For instance, product
recall procedures are followed meticulously to ensure prompt
identification of potential issues. Through product monitoring,
customer complaints, quality inspections, and verification,
problems are discovered in a timely manner. Senior leaders are
then promptly informed, and risk assessments are conducted
involving various departments. Next, the scope of the recall
is defined, with customer service and sales staff promptly
notified. Recall notices are then developed, providing clear
information on product name, model, batch number, cause of
the problem, and impacted scope. Customers are engaged for
feedback, confirming product details and addressing returns
or abnormal usage. Recall information is tracked and followed
up on, with comprehensive files established. A summary
report is prepared afterwards, outlining the recall situation,
and timely communication is made with senior leaders
and relevant departments for analysis and development of
appropriate action. In FY2023, the Group did not have any
products subject to recall for safety and health reasons.

Labelling and Advertising

The Group adheres to its internal policies and procedures
including the “Quality, Signs and Traceability Control
Procedures” and “National Food Safety Standards General
Hygienic Practices for Food Production” ensure product labels
meet the requirements of relevant standards. For instance, the
Tobacco Raw Material business and Condiment business have
formulated the “Filter Labelling Requirements” and “Labelled
Box Control Procedure” respectively, which standardise the
design, printing, and pasting of filter product information
labels, so as to ensure the prevention of quality incidents such
as mixing and mis-delivery of products, while ensuring the
traceability of the products for quality control.

Additionally, the Group has an advertising management
policy that mandates rigorous joint review of all promotional
materials by the heads of relevant functional departments
such as the legal department, research and development
department, quality department, and marketing department.
This ensures that the content is accurate, compliant with
laws, regulations, and customs, and effectively supports
the promotion of enterprises and projects. To prevent any
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violations during advertising practices, the Group’s legal
department proactively reviews sales and marketing materials,
in strict compliance with the “Advertising Law of the People’s
Republic of China.”

Customer Satisfaction and Complaint Handling

The Group strictly adheres to the “Customer Satisfaction
Measurement Procedure” to effectively handle customer
complaints and ensure customer satisfaction. Upon receiving
a complaint, the marketing service department assesses its
severity, records on the “Customer Complaint Handling Form”
and convenes relevant departments and leaders for a briefing
meeting, if necessary. In case the complaint is related to
product quality, the quality control department then compiles
an investigation report and provides recommendations for
handling the complaint. The final decision rests with the
general manager, who coordinates communication with the
customer through the marketing service department. Through
this structured approach, the responsible departments strive
to join hands in resolving customers within 48 hours by
implementing the actions specified in the improvement plans.
Throughout the process, the marketing service department
records and summarizes the outcomes of the complaint
resolution process.

In FY2023, the Group received 465 complaints, which were all
handled and resolved in accordance with the relevant policies
and procedures.

Intellectual Property Rights & Innovation

The Group upholds the “Enterprise Intellectual Property
Management Standard (GB/T 29490-2013)" and internal
policies, including the “Intellectual Property Management
Measures” and “Patent Management Measures”, to reinforce
its management of trademarks, proprietary technology, trade
secrets, and other intellectual property-related information.

To prevent intellectual property rights infringement, the
Group requires relevant employees to sign confidentiality and
non-competition agreements, obligating them to safeguard
trade secrets. Any violations of corporate intellectual property
rights regulations may result in legal action taken by the
Group.
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Furthermore, the Group has established comprehensive
operating procedures that integrate patent work into
product development, and has set up office automation
approval processes for patent applications. Prior to launching
new products, the marketing department informs the
legal department to initiate trademark registration and
patent applications, ensuring that each product possesses
independent trademark and patent rights while avoiding
infringement of third-party intellectual property rights.

In addition to the patent management system, the business
units actively collaborate with the Group’s legal counsel
resources. This fosters long-term partnerships and consulting
relationships with patent agencies, facilitating swift
determination of infringements and safeguarding the Group’s
interests. Moreover, the marketing department engages with
third-party intellectual property experts to undertake actions
for protecting intellectual property rights. These actions
encompass combating online counterfeit sales, counterfeit
sales in physical stores, and the production of counterfeit
goods.

In FY2023, the Group continued its endeavours in research
and development, highlighting the following achievements
and innovations.

F&F and Food Ingredients business

This business was granted 12 patents, including “A Kind of
Flavouring and Fragrance for Oral Tobacco and Its Preparation
and Application” during the Year, covering flavours and
fragrances for cigarettes, food, daily chemicals and food
ingredients. In FY2023, this business has invested more
than RMB21,570,000 in research and development of eight
technical projects, and was once again awarded “Municipal
Excellent Industrial Enterprise (Eagle Enterprise)”. In addition,
this business also applied for the 2023 Guangdong Province
Famous Hightech Products with the “Natural Fragrance
and Natural Fragrance” series of products, using natural
compounding technology to upgrade the fragrance of its
product.
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Tobacco Raw Materials business

This business applied for 35 patents, including “A Kind of HNB
Heating Device” and “A Kind of Dry Process for RTL and HNB
Cigarettes”, which were mainly focused on the core materials
for HNB cigarettes. This business also obtained an invention
patent of “Quantitative Control System, Control Method and
Production System of Thickened Pulp Paper-making Process
for RTL” in China, as well as a utility model patent of “"HNB
Cigarettes, its Preparation Method and HNB Cigarettes
System” in Japan. In addition, Guangdong Jinye was also
awarded the “Special Thin RTL Selected as Famous Hi-Tech
Product of Guangdong Province” issued by Guangdong Hi-
Tech Enterprise Association during the Year.

Aroma Raw Materials business

In FY2023, this business invested over RMB9,100,000
in research and development and applied for more than
ten patents. In particular, Jiangxi Xiangai, a subsidiary of
this business, was granted 2 utility model patents and 3
invention patents, including “A Kind of Evaporation and
Concentration Device for Preparation of Furanone” during the
Year. Zhaoging Perfumery was also awarded the “Certificate
of Professional, Advanced, Specialized and New SME of
Guangdong Province” as well as the “Certificate of Top 50
Technology Innovation Enterprises in Zhaoging”.

Condiments business

To promote “Chinese Taste” as a global trend, this business
invested approximately RMB19,310,000 in developing new
products, and successfully launched around ten new products
which received positive market feedback in FY2023. This
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business was granted three invention patents, including “A
Kind of Preparation of Thermally Processed Concentrated
Citrus Fruit Juice with Inhibition of Non-enzymatic Browning”
and "“A Kind of Concentrated Soup Base Preparation using
Boiling and Complex Enzymolysis Process” during the Year.

Protecting data and customer privacy

The Group prioritises customer privacy and implements internal
policies, such as the “Information Security and Confidentiality
System” and “Enterprise Confidentiality System”, to ensure
the confidentiality of customer information in accordance with
the privacy policy and monitoring methods. Specifically, when
the marketing department plans to collect customer data
during its promotional events, the proposed scope of data
collection must be reviewed by the legal department to ensure
that only necessary and minimal information is gathered. We
will obtain consent from customers before collecting their
data, while the important information is safeguarded through
confidentiality agreements, encrypted storage of documents
and managed by the headquarters under the 24/7 supervision
of the K3 system.

For instance, in FY2023, the Tobacco Raw Materials business
invested more than RMB120,000 in upgrading its data
security system in accordance
with the requirements of
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The Group strictly prohibits employees from disclosing
customers’ information to any third party and explicitly states
that employees must not share user information or network
passwords with external parties. Violations of this provision
result in corresponding legal consequences and immediate
termination of the labour contract. During the Year, there
were no substantiated complaints received by the Group
concerning the breaches of customer privacy and losses of
customer data.

In FY2023, the Group was not in violation of material relevant
laws and regulations regarding health and safety, advertising,
labelling and privacy matters of its products and services that
have a significant impact on the Group.
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Maintaining a strong ethics and compliance culture

To safeguard its rights and interests, the Group’s management
approach against anti-corruption issues is guided by a
set of core principles to ensure the highest standards of
professionalism and ethical conduct. The Group strives to
standardise the professional behaviours of all employees and
foster a clean working culture that prevent any practices
that could potentially harm the interests of the Group and
its shareholders. The Group also places great emphasis
on compliance with relevant laws and regulations, while
continuously working towards enhancing its corporate
governance and internal control mechanisms.

In FY2023, the Group was in compliance with the local laws
and regulations relating to bribery, extortion, fraud and
money laundering including but not limited to the “Anti-
Corruption Law of the People’s Republic Of China”, “the Law
of the People’s Republic of China on Anti-money Laundering”,
“the Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615 of the Laws of Hong Kong)” and “the
Prevention of Bribery Ordinance (Cap. 201 of the Laws of
Hong Kong)”. For corporate governance section, please refer
to the Group’s 2023 Annual Report for further details.

The Group establishes and enforces internal policies to
prevent and address incidents related to corruption, ensuring
operational compliance. These policies, such as “Staff
Integrity and Self-Discipline Commitment Letter”, “Integrity
Agreement”, “Internal Audit Management Measures”,
“Dismissal Audit Management Regulations”, “Anti-fraud,
Anti-bribery and Reporting Policy”, “Rules of Anti-fraud and
Anti-bribery Working Group”, “Rules of Prohibiting Private
Agreements” and “Rules of Gift Acceptance and Giving” are
implemented and monitored by the legal department.

The Group has implemented a comprehensive system to detect
and combat corrupt practices. This includes the establishment
of a grievance mechanism and internal control system, which
encourages employees to report concerns through a dedicated
website. The effective mechanism can protect the whistle-
blowers from unfair dismissal or victimisation.
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To investigate against any suspicious or illegal behaviour
involving staff at all levels, the Group has established the
“Anti-fraud and Anti-bribery Leading Group and Working
Group”, which is responsible for handling opinions and
reporting results to the Group working group. Where
criminality is suspected, timely reports will be made to the
appropriate regulators or law enforcement authorities when
deemed necessary by the management.

Additionally, the internal audit department reports directly
to the Group’s audit committee and conducts regular special
audits on procurement teams. For instance, when engaging
a supplier with an annual supply amount exceeding RMB5
million or a partner involved in a project exceeding RMB10
million, relevant management departments submit project
materials to the “Anti-Fraud and Anti-Bribery Working Group”
for review.

To ensure the health and sustainable development of the
Group and to further strengthen internal awareness, the
Group arranged a massive programme regarding anti-fraud
and anti-bribery special training for all employees in December
2023. This special training was designed with reference to
the requirements of the ISO 37001:2016, and was delivered
through online platforms with follow-up examinations
arranged to ensure the effectiveness of learning.

During the Year, on top of the Group-wise mass training
programme, more than 23 hours of anti-corruption-related
training were arranged for over 23 management staff and 146
general staff across the Group. In addition, the subsidiaries of
the Group organised various training and conferences for its
staff every quarter to refresh their integrity and self-discipline
awareness regularly. For instance, Guangdong Jinye held a
3-hour physical training regarding anti-fraud, anti bribery
and whistle-blowing for 9 management staff and 71 general
employees.
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In FY2023, the Group did
not record any concluded
legal cases regarding
corrupt practices brought
against the Group or its
employees.
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VII. CONTRIBUTING TO OUR SOCIETY

Huabao is committed to making a positive impact on society,
particularly in the areas of poverty alleviation and supporting
individuals with disabilities. The Group believes that every
person deserves equal opportunities and access to meaningful
employment.

Aligned with the national policy of building a prosperous
society and eradicating poverty, the Group is dedicated to
targeted poverty alleviation efforts. Through various activities,
we have been supporting low-income farmers, creating
job opportunities, and providing material and monetary
donations to the underprivileged. For instance, our subsidiary,
Guangdong Jingye, donates 8,000 catties of rice, valued at
RMB20,000, to the local community annually.

Meanwhile, in the commitment to inclusivity, the Group has
empowered individuals with disabilities through giving them
equal access to employment opportunities.
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Social Inclusion of Hunan Jishou

e ERELEHA

To promote social inclusion for the disabled, the Group’s
subsidiary in the Tobacco Raw Material business (Hunan
Jishou) spared no effort in supporting the employment of
the disabled during the Year. In FY2023, Hunan Jishou
employed a total of 25 disabled staff, accounting for 25.3
% of its employees.

Hunan Jishou provides job opportunities to the local
disabled and ensures that they have equal pay for the same
work position. During the Year, Hunan Jishou has incurred
approximately RMB2 million for their salaries, insurances
and other benefits.

Acknowledging its outstanding performance, Hunan Jishou
was awarded the Xiangxi State Disabled Poverty Alleviation
Demonstration Base, Xiangxi Advanced Collective and
Xiangxi Employment Assistance Cooperation Unit*.
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In line with its ongoing commitment to enhancing social
welfare, the Group has consistently maintained close and
effective communication with local governments to address
the needs of the community. In particular, our subsidiary,
Guangdong Jiahao, not only encourages its staff members
to donate blood but also provides both monetary and
material donations worth RMB66,000 to support and sponsor
local charity events. Meanwhile, Shanghai Yifang has also
contributed 318 volunteering hours to serve the community
during the Year.

Through these initiatives, the Group strives to make a
lasting and positive impact on society. Moving forward, the
Group will remain dedicated to these important causes,
and continuously seeking innovative ways to create a more
inclusive and prosperous future for all.

* translation for identification purpose only
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VIIl. REPORT DISCLOSURE INDEX VI BEHERSI
ESG Reporting Guide and GRI Content Index ESG#REIESI M GRIEERB L]

Statement of use

Huabao International Holdings Limited has reported the information
cited in this GRI content index for the period from 1 January 2023 to 31
December 2023 with reference to the GRI Standards.

EREHR

EHERERARLAASEZREECEAM(GRNEEFREARES  ERHA
2023F181HZE2023F12A31H - BRERBEEMGRIRB RS 5|4t -

GRI 1 used
¥R 2 18 A 9 GRI 2E B

GRI 1: Foundation 2021
GRI 1 : E#/2021

Aspects
BE

ESG

GRI Standards

Indicators Description Alignment* Page

BRENER  #E GRIFERRE * EL

A. Environmental
A.BE

A1: Emissions

INRE: 3¢

General Information on: GRI 2-27, GRI 3-3 (¢), 33,113
Disclosure BRBERRAEREHN - MRS GRI 305, GRI 306
—BRER AEREEEENNEESM

(a) the policies; and

(@ B &

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to air and greenhouse
gas emissions, discharges into water and
land, and generation of hazardous and non-
hazardous waste.

(b) BFHUBTAREAYENRBERRANMN
EH -

Note: Air emissions include NOx, SOx, and
other pollutants regulated under
national laws and regulations.
Greenhouse gases include carbon
dioxide, methane, nitrous oxide,
hydrofluorocarbons, perfluorocarbons
and sulphur hexafluoride. Hazardous
wastes are those defined by national
regulations.

it EBRANEERELY GELYREMZESE
EEREOIRERTRY - REREEZ_EN
%Pl TR GRARIEEY  2ALE
RAmiht - EERRYEAZHEIITREE °

KPI A1, The types of emissions and respective emissions  GRI 305-1, 305-2, 102
BEENER  data. 305-3, 305-6, 305-7

A1

HRmRE AR REE -




i

ESG GRI Standards
Aspects Indicators Description Alignment* Page
BE HRENESR L GRIE R 3 * B
KPI A1.2 Direct (Scope 1) and energy indirect (Scope GRI 305-1, 305-2, 102
BREMIEE 2) greenhouse gas emissions (in tonnes) and,  305-4
A1.2 where appropriate, intensity (e.g. per unit of
production volume, per facility).
ER(HE)REREE(EE2)RERBHER
EUAMHE) R(MER)BEE(MAGEEE
fii - GERMAE) ©
KPI'A1.3 Total hazardous waste produced (in tonnes) GRI 306-3 (a) 102
AR ERER and, where appropriate, intensity (e.g. per unit
A1.3 of production volume, per facility).
EEEEREYEE (VAEE) R (ER)%
E(MABESEN - BEREAE) -
KPI'A1.4 Total non-hazardous waste produced (in tonnes)  GRI 306-3 (a) 102
BRERIEE and, where appropriate, intensity (e.g. per unit
A1.4 of production volume, per facility).
FELERZREYAE (UEAE) R(WER) %
E(MABESEN - BEREAE) -
KPI A1.5 Description of emissions target(s) set and steps  GRI 3-3 (c, d), GRI 35,100
BREREE taken to achieve them. 305-5
A1.5 AR VAR E B R R AEREL B RAIR
BB 8K o
KPI' A1.6 Description of how hazardous and non- GRI 3-3 (c, d), GRI 38,100
BRENEE hazardous wastes are handled, and a description ~ 306-4, 306-5
Al1.6 of reduction target(s) set and steps taken to
achieve them.
HREEEEREZRENNAE - RHRAE]
UMAERRRAEREL B SRR SR -
A2: Use of Resources General Policies on the efficient use of resources, GRI3-3(c) 43
BERER Disclosure including energy, water and other raw materials.
— i BRERER(BEER  KREMERENE) K
’ﬁ o
Note: Resources may be used in production, in
storage, transportation, in buildings, electronic
equipment, etc.
it BRABRLE  BF &% #F BFX
KPI A2.1 Direct and/or indirect energy consumption by  GRI 302-1, 302-3 104
HRENIEE type (e.q. electricity, gas or oil) in total (kWh in
A2.1 '000s) and intensity (e.g. per unit of production

volume, per facility).
REREASMERR/IRERR(NE - 25
mEEETETARAE) REE(WAEE

= oo

BEf - BARGHE)
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ESG

GRI Standards

Aspects Indicators Description Alignment* Page
EE HRENESR L GRIZEHIE * B
KPI A2.2 Water consumption in total and intensity (e.g.  GRI 303-5 104
BRERER per unit of production volume, per facility).
A2.2 BRKEREZE(MAGESEN - BERME
g)-
KPI A2.3 Description of energy use efficiency target(s) set  GRI 3-3 (c, d), GRI 43,100
BRERER and steps taken to achieve them. 302-4, 302-5
A2.3 WP UM RERAREE R RAERELA
BB SR -
KPI A2.4 Description of whether there is any issue in  GRI 3-3 (c, d), GRI 48,100
R ERIER sourcing water that is fit for purpose, water ~ 303-1
A2.4 efficiency target(s) set and steps taken to
achieve them.
0 SKEGE A KR LRI B R RERE - URATETL
MAKAERERAEIELAEMERRN S
o
KPI A2.5 Total packaging material used for finished GRI 301-1 104
BRENER products (in tonnes) and, if applicable, with
A2.5 reference to per unit produced.
SR mAAREMHNEE (B E)R(NE
RBEEEMNE -
A3: The Environment General Policies on minimising the issuer’s significant ~ GRI 3-3 (c) 51
and Natural Resources Disclosure impacts on the environment and natural
A3 BERARER —fRE resources.
BEBTAHRERRABRERNEAT ZHEK
ﬁ o
KPI A3.1 Description of the significant impacts of GRI 3-3 (c, d), GRI 51
BRENER activities on the environment and natural 303-1, GRI 304-2,
A3.1 resources and the actions taken to manage GRI 306-1, 306-2
them.
HAXBEHHRERARERNERTYZRE
ROEREHTENTD -
A4: Climate Change General Policies on identification and mitigation of ~ GRI 2-12 (a, b-i), GRI 53
Ad: RIRE(L Disclosure significant climate-related issues which have 3-3(c)
— ik impacted, and those which may impact, the
issuer.
B REHE AR EHBETAELYENE
AREIEBEEENEE
KPI Ad.1 Description of the significant climate-related  GRI 201-2 53
BREMIEE issues which have impacted, and those which
A4 may impact, the issuer, and the actions taken to

manage them.
HRER R EHETAEEYENEARR
BEEE - REHTE-
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ESG GRI Standards
Aspects Indicators Description Alignment* Page
EE BRENEER i B GRIBEHIE * Bif
B. Social
B.AE
Employment and Labour Practices
ERRZEIER
B1: Employment General Information on: GRI'2-27, GRI 3-3 (c) 58,114
B1: &EfE Disclosure FREMERE  BERER IR &
—REE - TERe Sl REGUAREMFER
Bl
(a) the policies; and
@ BE: R
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.
(b) BTHETAREAZENEBEZLAD
HEHS o
KPI B1.1 Total workforce by gender, employment type  GRI 2-7 (a, ¢), GRI 106
AR ERER (for example, full- or parttime), age group and ~ 405-1 (b)
B1.1 geographical region.
IR BRER(M2BGRRE)  FRARR
wEE D E BB -
KPIB1.2 Employee turnover rate by gender, age group  GRI 401-1 (b) 109
AR ERER and geographical region.
B1.2 BItH - EREMRIREASHOEERKLE
B2: Health and Safety General Information on: GRI 2-27, GRI 3-3 (¢), 64,114
B2: REHEZ2 Disclosure ARRRZ2TIERERREEEREBELE  GRI403-1
—RRE £

(a) the policies; and

@ BE: R

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

(b) BFHBITARERYENHEBERKAD
HEKS -
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ESG GRI Standards
Aspects Indicators Description Alignment* Page
B BRENER i B GRIZREERKE * B
KPI B2.1 Number and rate of work-related fatalities GRI 403-9, 403-10 110
BIJEMIER  occurred in each of the past three years
B2.1 including the reporting year.
BE=F(ERERFE)BFAITHNARR
& o
KPI B2.2 Lost days due to work injury. N/A 110
BRENESE AIGEAIEBRH-
B2.2
KPI B2.3 Description of occupational health and GRI 3-3 (c, d), GRI 64
IR EIEE safety measures adopted, and how they are  403-1, 403-3, 403-5,
B2.3 implemented and monitored. 403-7
R RANBRREELT 25 - U NEEH
TREENE -
B3: Development and General Policies on improving employees’ knowledge and ~ GRI 3-3 (c), GRI 404- 68
Training Disclosure skills for discharging duties at work. Description 2 (a)
B3 : RE R — MRk of training activities.
ERRTMEERTIIEREMAARRAHNE
Ko FRFINES o 7 SFIIEREET - A
EhEI N ENORIMPRE o
Note: Training refers to vocational training.
It may include internal and external
courses paid by the employer.
it IEAIEREIEN - A B S ETE B
S| EEEREE ©
KPI B3.1 The percentage of employees trained by N/A 111
AR ERER gender and employee category (e.g. senior
B3.1 management, middle management).
RUERNREERN(NERERE HRERE)
BPHRIIEEADL -
KPI B3.2 The average training hours completed per  GRI 404-1 112
BISEMIEIZ  employee by gender and employee category.
B3.2 RIERREERERE S - BREETHFINT

BIEE o
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ESG GRI Standards
Aspects Indicators Description Alignment* Page
BE HRENESR L GRIE R 3 * B
B4: Labour Standards General Information on: GRI'2-27, GRI 3-3(c) 70,114
B4 : HTEH Disclosure BB EETRH%TH
—RHE (a) the policies; and
@ BE: R
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
and forced labour.
(b) BFHBITABERTEMNB@ER KA
HEH -
KPI B4 .1 Description of measures to review employment  GRI 3-3 (c), GRI 408- 71
BREMIEE practices to avoid child and forced labour. 1 (c), GRI 409-1 (b)
B4.1 i AREMNNERABRETIRR S
To
KPI B4.2 Description of steps taken to eliminate such  GRI 3-3 (c, d), GRI 71
BRENIEE practices when discovered. 408-1 (c), GRI 409-1
B4.2 HRAERRERBELDERERERARBRNS ()
Operating Practices
EEE
B5: Supply Chain General Policies on managing environmental and social ~ GRI 3-3 (c) 72
Management Disclosure risks of the supply chain.
B5 : fHEHERE —RRE ERHERNRE R GRBIE o
KPI B5.1 Number of suppliers by geographical region. GRI 2-6 (b-ii) 112
BRERER iR E S MEERHE -
B5.1
KPI B5.2 Description of practices relating to engaging  GRI 2-6 (b-ii), GRI 73
HRENIEE suppliers, number of suppliers where the 3-3 (c, d), GRI 303-1
B5.2 practices are being implemented, and how they  (c), GRI 308-1, 308-
are implemented and monitored. 2, GRI'414-1, 414-2
HRERERRERNED  WEARTEHER
MEEREE URBBRITRERLE -
KPI B5.3 Description of practices used to identify GRI 2-6 (b-ii), GRI 72
BRERER environmental and social risks along the supply ~ 3-3 (c, d), GRI 303-1
B5.3 chain, and how they are implemented and (c), GRI 308-1, 308-

monitored.
HilEBEAHEESERTORERL SRR
FER - LREBRTREREE

2, GRI'414-1, 414-2
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ESG GRI Standards
Aspects Indicators Description Alignment* Page
EE BRENEER i B GRIZEHIE * BB
KPI B5.4 Description of practices used to promote GRI 3-3(c, d) 73
BRERER environmentally preferable products and services
B5.4 when selecting suppliers, and how they are
implemented and monitored.
HRAREHEERRESBRRE R KRS
B0 LRBBRTRERTE -
B6: Product General Information on: GRI 2-27, GRI 3-3 (c), 79,115
Responsibility Disclosure BHMREERNREORRELE - ES F  GRI 417-2, 417-3,
B6 : EmEfE —RRE BRALBEERBRAER - GRI 418-1
(a) the policies; and
@ BE: R
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.
(b) BTHETAREAZENEREZRRM
HEHS -
KPI B6.1 Percentage of total products sold or shipped N/A 83
AR ERIER subject to recalls for safety and health reasons.
B6.1 BEXDEREMBHTRAL 2 BRFERMA
EEGIER A
KPI B6.2 Number of products and service related GRI 2-29, GRI 3-3 (¢, 84
R EIEE complaints received and how they are dealt d), GRI 418-1
B6.2 with.
BRI Em KRG HRFHE AREE A -
KPI B6.3 Description of practices relating to observing  N/A 84
BRENEE and protecting intellectual property rights.
B6.3 B EEE R RENBERTAOE -
KPI B6.4 Description of quality assurance process and  N/A 81
BRERER recall procedures.
B6.4 HilEERTREREMDYIER o
KPI B6.5 Description of consumer data protection and  GRI 3-3 (c) 87
FRENIEE privacy policies, and how they are implemented
B6.5 and monitored.

HUHBEERRERALBEE - URBERHT
RERTE -
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ESG GRI Standards
Aspects Indicators Description Alignment* Page
BE HRENER Bt GRIZEH K E + B
B7: Anti-corruption General Information on: GRI'2-27, GRI 3-3 (c), 88
B7: RES Disclosure BEMILEE - R - REFLOERER - GRI 205-3
—RHE (a) the policies; and
@ BE: R
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud and money laundering.
(b) BFHBITARERTEMNHBEER KA
HEH -
KPI B7.1 Number of concluded legal cases regarding  GRI 205-3 89
BARERIER corrupt practices brought against the issuer or
B7.1 its employees during the reporting period and
the outcomes of the cases.
RBEHAHETATERESRETEELENE
AIRARMINEE RFAER o
KPI B7.2 Description of preventive measures and GRI 2-26, GRI 3-3 (c), 88
BRENEE whistle-blowing procedures, and how they are  GRI 205
B7.2 implemented and monitored.
B EEERBRRER  ARBARTRER
b
KPI B7.3 Description of anti-corruption training provided — GRI 205-2 89
BSEMIEIE  to directors and staff.
B7.3 HmEERBTRENRESE
Community
HE
B8: Community General Policies on community engagement to  GRI3-3(c) 90
Investment Disclosure understand the needs of the communities where
B8 : {ERE —REKE the issuer operates and to ensure its activities
take into consideration the communities’
interests.
ARAE2ERBEREENEHERENER
HEBZHLZRMEBNRAMNIE
KPI B8.1 Focus areas of contribution (e.g. education, GRI 203-1 (a) 90
MR EMIEIE environmental concerns, labour needs, health,
B8.1 culture, sport).
EIERER(NHAE  REEH SIFK:
@5 k- BF) -
KPI BS.2 Resources contributed (e.g. money or time) to  GRI 201-1(a-ii) 91
BREBIEIZ  the focus area.
BS.2 EEIEEMDAER(NSBEHER) -

44 X

* The linkage between the GRI standards and disclosures that —* BB

relate to each aspect in HKEX ESG Reporting Guide refers to the
summary table from the “Linking the GRI Standards and HKEX
ESG Reporting Guide” (updated July 2020), with amendments IV Ea R & (2020 F 7 AEF) + I FfE GRIE
from the GRI Universal Standards 2021.

FTRE HERERBEIEIETH
BEA)GRITEER REZ BB 2ECGERE
GRIZER BB RRE  HEREAWMEIE

FHIEZE2021 (EH 12 -
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2025 HUABAO SUSTAINABLE 2025 EENFERREERE
DEVELOPMENT GOALS

Generation
Emissions of Air Pollutants GHG Emissions of Solid
(Kg/Million RMB) (Tonnes CO,) 2 Wastes Energy
ERSRMER BERBHN (Tonnes/ Consumption Water Usage
(TR/BEARK) (M-EHES)? Million  (kWh/Million  (m*/Million
Sulphur Nitrogen  Particulate RMB) 3 RMB) * RMB) ®
Oxides Oxides Matter BREENE BERH R AkE
("50,") ("NO,") ("PM") Scope 1 Scope 2 (®/  (TER®/  (ZHXK/
ik=R(% 1 AELN  BREAY BE- EE= FEARK)? HBEARW) HBEARY)S
F&F and Food Ingredients 0.04 0.36 0.0027 4,667 2,910 0.08 6,070 48.04
ERREMER
Tobacco Raw Materials 9.34 37.36 6.23 25,834 8,233 9.90 106,000 370.52
2 R R
Aroma Raw Materials = = = 6,572 15,863 0.19 106,000 314.70
R
Condiments 4.55 1.07 = 844 1,322 0.04 10,100 109.98
R @
Administration Offices = = = 23 478 1 Kg/m? 190 kWh/m? 4.64
THBHMAE floor area floor area
1752/ Fh%  190FEE/
BEARE FhK
BEARE
Group 243 7.00 1.1 37,940 28,806 1.84 39,252 159
SEEER
Notes: Btz

1. Emissions of air pollutants only included the stationary sources 1.  ZERTRYHILIE €17 EERE LA G AN

of SO, NO, and PM; Y BEEYFE R

2.  GHG emissions included only Scope 1 GHG emissions 2. EEREHINIECZEE—HH(EFZETHEM
(combustion of fuels including diesel, gasoline, natural gas, BERERBLED - T8 AAR - BARZ
coal and refrigerant in stationary sources and mobile sources) B)UREEF = (REHRABEENET)
and Scope 2 GHG emissions (electricity purchased from power
companies);

3. Generation of Solid Wastes only included domestic and 3. [EBEZYHELECIEETHEEEEZY
commercial wastes, general industrial waste and hazardous —MITEEZYAREEEEY
wastes,

4. Energy Consumption only included the use of electricity, diesel, 4. BEJFEFEEEITHE SN 458 - T8~ AAR
gasoline, natural gas and coal; and FIREIERE LK

5. Water Usage only included the amount of water withdrawal in 5. KEREFIEEIEZLEBAHF R AIHIERKE »
all subsidiaries of the Group.
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APPENDIX lI B ik —
AHP WEIGHTING BRI EEE
Hierarchy with Consolidated Priorities
EEMSFREEREE
Global Senior General
Goal Criteria* Prioritisation Supplier Management Staff
Ef:3 AR R 2EEER e EBREEE EERES
Vulnerability 5% # 21 7.70% 0.455 0.455 0.091
Prioritisation of Influence &2 7 8.30% 0.13 0.732 0.138
Stakeholder Groups Legitimacy &% 5.20% 0.413 0.26 0.327
in the Materiality Willingness for
Assessment engagement
BEEMTETANE  2EER 14.40% 0.333 0.333 0.333
MR RA & A R Contribution EEE 24.70% 0.225 0.61 0.166
FEEMHF Necessity of involvement
BEVEN 39.70% 0.26 0.413 0.327
27.40% 47.20% 25.40%
* Vulnerability - The likelihood of stakeholders being seriously — * SRZEMN —Fmif & T 5K EEFXRENE

PR EZE (FHZEREH)A RGN

affected (either positively or negatively) by the Group’s decisions
and activities;

FE) —FRm A EEBFARBAZERE
KB E ) ZEFREA T E

Influence - The power of stakeholders whose activities and
decisions can greatly affect or even change the Group's
operations and business;

Legitimacy - The extent to which the organisation has legal B FE I — A8 4 1 B2 Fl 25 16 B & B B (R A R B 0%
obligations in the relationship with its stakeholders; EEBIEE

Willingness for engagement - The willingness, initiative and LHF R — K EE T A K AEA BT IS
friendliness of the Group’s stakeholders to express their B EFA G EERFENEE  FEMEFAR
concerns and participate in the events and activities leading to IFREE -

the Group’s sustainable development,

Contribution - The level of expertise, power, information and BRIE —Flam i & BB A £ B EL FFESG

knowledge of stakeholders that allow them to help the Group
address certain risks and specific issues regarding ESG;

Necessity of involvement - The extent to which the exclusion of
certain stakeholder in engagement could derail or delegitimise
the process or undermine the Group’s interest in its sustainable
development.
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APPENDIX Il
ENVIRONMENTAL PERFORMANCES

Table 1. Group’s Total Emissions by Category in FY2023

B &% =
RIBEM
F1. AEME2023 8 FE22022 B FHEHE

and FY2022° BHR
Intensity ? Intensity '
(Unit per (Unit per
Million RMB) Million RMB)
Amount in Amount in in FY2023 in FY2022
Key Performance FY2023 FY2022 2023 B 2022 81 F
Emission category Indicator Unit 2023 Bi & 20228 F BE(EL/ BE(EfLS
B E Bl BRENER B HHE HHE ABEARMK)? BBARYE)"
SO, Kg 1,922 1,994 0.58 0.52
HELY T
Air emissions * NOX 1 Kg 8,124 4,701 2.46 1.23
BB Al S
PM 10 Kg 1,105 674 0.33 0.18
|h ¥
Scope 1 (Direct Emissions) # ' tonnes CO e 7,065 7,020 2.14 1.83
E—(FEEHER) MR — b ik
EE
Scope 2 (Energy Indirect tonnes COe 35,650 42,011 10.78 10.97
Emissions) °
E—(BRRMERER) S MBS ALAR
EE
Scope 3 (Other tonnes COe 763 445 0.23 0.12
GHG emissions Indirect Emissions) & 1
BE RS HE R B E=(HMEEER) ¢ B_f (bR
EE
GHG removals from tonnes COe 67 203 0.02 0.05
planted trees ’
BEMARBAERE B8/
EE
Total (Scope 1,2 & 3) ° tonnes COe 43,411 49,273 13.12 12.87
HBHE WE — S Ak ik
(HBE— > —Rk=)" BEE
Domestic and Commercial tonnes 217 563 0.07 0.15
Solid Wastes
EEREEERRERY) M58
Non-hazardous waste ) i
. Industrial Solid Waste tonnes 2,267 2,836 0.69 0.74
BmEREZEY
HEEBEED ]
Wastewater m? 738,376 556,649 223.22 145.38
BEIK LK
Solid wastes tonnes 152 192 0.05 0.05
Hazardous waste EEEEY MR
BEBEEY Wastewater ¢ m? 81,394 101,744 24.61 26.57
RE7K 3K
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APPENDIX Il
ENVIRONMENTAL PERFORMANCES (Continued)

Table 1. Group’s Total Emissions by Category in FY2023
and FY2022° (Continued)
Notes to table 1:

10.

The intensity in FY2022 was calculated by dividing the amount
of air, GHG and other emissions respectively by the Group’s
revenue of approximately RMB3,829 million in FY2022;

The intensity for FY2023 was calculated by dividing the amount
of air, GHG and other emissions respectively by the Group’s
revenue of approximately RMB3,308 million in FY2023;

Air emissions included both the air pollutants from industrial
operations and vehicles for transportation in all four business
segments and administrative offices,

The Group’s Scope 1 (Direct Emissions) included only the
consumption of fossil fuels for industrial operations and vehicles
for transportation;

The Group’s Scope 2 (Energy Indirect Emissions) included only
emissions from electricity consumption,

The Group’s Scope 3 (Other Indirect Emissions) included other
indirect emissions from paper waste disposed at landfills and
electricity used for processing fresh water and sewage by
government departments and business air travel;

The GHG removals from planted trees included all trees planted
since the Group's establishment,

The total amount of hazardous wastewater included hazardous
wastewater recorded by the Group's four business segments on-
site,

The methodology adopted for reporting on GHG emissions set
out above was based on “How to Prepare an ESG Report?-
Appendix 2: Reporting Guidance on Environmental KPIs” issued
by the Stock Exchange and the 2006 IPCC (Intergovernmental
Panel on Climate Change) Guidelines for National Greenhouse
Gas Inventories; and

The FY2022 data has been restated as the Group has aligned
the consolidation method for consistency.

FMigg =

RIBEN(E)

®1. AEE2023 0 FH2022 B FHBE
BHRE° (&)

151 2 M5

10.

2022 81 F I BEIL TR IR BB ER o A
FIE M PEILE 77 Bl A A5 [ 2022 81 F YA
#3829 (EAREHERL

2023 B FRIHE I3 B2 BB ER - B ERAE
FIE  HE I E 73 BB A K E] 2023 A1 F 89 A
#933.08 BN BB ERL :

BET I 6 15 I (B T S0 P RO 77 B 28 5
)T % SEFER EWIHNZ ERTRY

FEFBE— (BEIM)EBRE TREEN
B ERAEOMEEFETESL 2L

A& ry 5 E — (BRI ZE M) E BRI EL
FERTELEZ K

AL HFE = (HMEEEN) B RIEES
JE & Y AR LA R BT BB PTAE R i 2 K OK 5 K
79 8E 7] WA R B A 2R I 7T T A 2 A R
Ve

FEFEARBEG RGN EEREES B
LB TR B EEEE

BEEEKBECS A EBEIARFRARLEE
HGEIER A B & K

Ak B R R IR R 9 A B R B E
BEXZHHR L ] TR 47 ERE -« 4t
BRERIHE ? F—  BIEERABNISIZIE
FRIESI DU K 2006 F IPCC BIZ 5 =R AL FEE
=Y

BRIB IS — B - KB E R 2022 B
B A W TTEM -
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APPENDIX Il B 6% =
ENVIRONMENTAL PERFORMANCES (Continued) RIBEM(E)

Table 2. Total Resource Consumption in FY2023 and £2.2023 M FEH2022HFRERERAE
FY2022
Intensity ? Intensity '
(Unit per (Unit per
Million RMB) Million RMB)
in FY2023 in FY2022
Key Performance Amount Amount 2023MFRE  2022HMFRE
Use of Resources Indicator (KPI) Unit in FY2023 in FY2022 (Bfy/EE (Bt /EE
BREA BRENER B 2023 FHBE 20228 FH4E AR¥%)? ARH)
Electricity kWh'000 58,391 68,901 17.7 18.0
EY)| FETRE
Diesel 37 L 167,965 183,565 50.8 47.9
om7 7+
Natural gas m?3 3,597,956 2,771,787 1,087.7 725.5
RAR AV FS
Gasoline L 98,501 89,189 29.8 233
b +
Energy Refrigerant Kg 150 160 0.05 0.04
B2 %3 T
Biomass * Tonnes - 735 - 0.2
EWE B
Steam m?3 396,261 141,003 119.8 36.8
A AV FS
TOTAL ENERGY kWh'000 100,121 104,192 30.3 27.2
AFTER CONVERSION *7
BiakagRs FETRE
Water Water m? 1,830,543 1,015,470 553.4 265.2
K K UK
Paper Paper ’ Kg 4,072 3,608 1.2 0.9
it ity TR
Plastic Tonnes 2,120 1,824 0.6 0.5
R i
Paper Tonnes 5,522 2,507 1.7 0.7
Packaging materials ® I
BEME Metal Tonnes 250 109 0.08 0.03
i) g
Others © Tonnes 3,417 3,977 1.0 1.0
Hif o I
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APPENDIX Il
ENVIRONMENTAL PERFORMANCES (Continued)

Table 2. Total Resource Consumption in FY2023 and
FY2022 (Continued)
Notes to table 2:

FMigg =

RIBEN(E)

+2. 2023 FEH20220  FHREREAE
(%)

FE2 2 H5:

The intensity for FY2022 was calculated by dividing the use
of various resources respectively by the Group’s revenue of
approximately RMB3,829 million in FY2022;

The intensity for FY2023 was calculated by dividing the use
of various resources respectively by the Group’s revenue of
approximately RMB3,308 million in FY2023;

The consumption of diesel included the use for industrial
operations and transportation,,;

Adhering to its environmental commitment, the Group did not
consume any biomass in FY2023;

The total energy consumption was calculation mainly based
on the energy conversion factors from the default net calorific
values (NCVs) and lower and upper limits of the 95% confidence
intervals in 2006 IPCC Guidelines for National Greenhouse Gas
Inventories, as well as the “Appendix 2: Reporting Guidance
on Environmental KPIs”. The calculation data only included
electricity, diesel, gasoline, natural gas and biomass in
accordance with the principle of Materiality,

Packaging materials in FY2023 and FY2022 covered all
subsidiaries under the Group’s business segments due to
its unremitting efforts in consistently strengthening its
measurement on the weight of consumed packaging materials.
Others included Wood and Glass-made packaging materials, and

The FY2022 data has been restated as the Group has aligned
the consolidation method for consistency.

2022 B TF 1) 3 JZ A2 28 18 #5 51 B 5 B (Z FH 2 5
B AR EE 2022 81 FAJRA #)38.29 (A R
FTERRML

2023 B F 19 JB B i 1B #5 5 1E B IR A9 (& FH 57 5l
UK EE 202381 FRJHA L) 33.08 18 A BB
FTERRML

SR EEFEEEEIEAR TR EENEH AL
A
RARRIRAF » FEBR 20238 FARGFETE
EDE

HRER BT EZERBRBAFRME - 2006 F
IPCCEIZ R ERBEFEEIERT 95% E 157 E 8y
F TR BRI ERE  #HEREBHRE ?
Hitr— - IRIBERANIEIZERIES|) - WZFE
EZHRERIEEIFESD 48 Tl XAR
FIEYE

ARIETE NS E ORI EZ G E
FHETHI TS - 202381 E 12022 B F 69 &2
RHEBEEE T ANEFEBERAE TR BT
RE] e Rt B[R BRARYEEYH
KR

BRIB IS — B - K EEE FEE 20225 F
B EA T W TEM -
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APPENDIX IV Ffit § Y

SOCIAL PERFORMANCES HEEX
Table 3. Number of Employees by Age Group, Gender, #®3. 20230 FiRFiwaA - 5 - EEE
Employment Type, Position Level, Geographical Locations ! - Bi{y - thEBU BN EXKRRE TN EE
and Business Segments of The Group in FY2023' BET A
Unit: Number of employees Age group
B BIAH Fir#
Aged Aged

Aged 30 between 31 between 41 Aged 51
Gender or below and 40 and 50 or above Total
14 51 30BEAAT 31F40m 41E508 S1HEIMUE B
Male SM 341 905 692 565 2,503
Female g 205 655 489 143 1,492
Total B 546 1,560 1,181 708 3,995

Employment type

EEER
Full time Part time Total
28 -3 my
3,995 0 3,995

Position Level

Bt
General staff Middle-level managers Senior managers Senior executives Total
EEEE MrEE BRKE BRITHESR By
3,613 182 183 17 3,995
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APPENDIX IV B &% P9

SOCIAL PERFORMANCES (Continued) HEER S

Table 3. Number of Employees by Age Group, Gender, *3. 2023 FRFRA - R - EREE
Employment Type, Position Level, Geographical Locations & - Bify - th U BMEBKRR B S AL
and Business Segments of The Group in FY2023" BET A (&)

(Continued)
Geographical location

BN E
Locations Number of employees Locations Number of employees
i B ETAY i B ETAH
Beijing 1t 4 Hebei SATdt, 2
Shanghai £/% 529 Xizang PO 78 1
Tianjin K2 1 Hong Kong &7 27
Guangdong ER 1,544 Indonesia E1JE 174
Jiangxi JT 78 998 Africa 3EM 27
Shandong LU 205 Germany & 8
Jiangsu JI#k 158 Singapore 7 03 13
Hunan J#1E 153 Others Efth 3
Fujian @z 107
Yunan £ 35
Liaoning &% 6
Total &5t 3,995

Note to table 3: K132 M7 -

1. The employment data in headcount was obtained from 1. B TEEERELEFLERERZFHZ LA IE
the Group’s Human Resources Department based on the BER - ERFEEGA T EREBIERT o Ut 2R
employment contracts entered into between the Group and HERBEM G LEHELEEFEHZERH
its employees. The data covered employees engaged in a EEES A RETIERM, "8 T (E5 A7 =7 £ 5
direct employment relationship with the Group according to HERHIEE T o |t 3% & Bk T 2045 BT IR A B 77 0%
relevant local laws and workers whose work and/or workplace TERBEXEMGCAGERE  HERE
was controlled by the Group. The methodology adopted for EHE 7R = - M BERBNITIRE RIS
reporting on employment data set out above was based on “How 5/)e

to Prepare an ESG Report? — Appendix 3: Reporting Guidance
on Social KPIs” issued by the Stock Exchange.
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APPENDIX IV
SOCIAL PERFORMANCES (Continued)

Table 4. Number of New Employees by Age Group and

Gender of the Group in FY2023'

B % 74

HEEX(E)

®4. 2023 FRFRAMER B2 HFHE
TAE

Unit: Number of employees Age group
By BIAH Fieil

Aged Aged

Aged 30 between 31 between 41 Aged 51

Gender or below and 40 and 50 or above Total
1451 30U T 312405 MES0E S1EIME me
Male 118 157 84 55 414
Bt
Female 89 137 84 31 341
pog 3
Total 207 294 168 86 755
By
Note to table 4: K42 H15F -

1.

The employment data in headcount was obtained from
the Group’s Human Resources Department based on the
employment contracts entered into between the Group and
its employees. The data covered employees engaged in a
direct employment relationship with the Group according to
relevant local laws and workers whose work and/or workplace
was controlled by the Group. The methodology adopted for
reporting on employment data set out above was based on “How
to Prepare an ESG Report? — Appendix 3. Reporting Guidance
on Social KPIs” issued by the Stock Exchange.

Huabao International Holdings Limited EHERIZRER Q7
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APPENDIX IV Fff % 0
SOCIAL PERFORMANCES (Continued) HEEX(E)
Table 5. Employee Turnover Rate by Age Group, Gender  X5. 2023 R F R4 - MM HEBNE
and Geographical Locations in FY2023' BB IEEE"
Unit: Number of employees left Age group
By BIRBAY FieAl
Aged Aged
Aged 30 between 31 between 41 Aged 51
Gender or below and 40 and 50 or above Total
1451 30mEUT 31240 41E50m S1BIUL me
Male 167 216 113 77 573
Bt
Employee turnover rate 49% 24% 16% 14% 23%
ETEBE
Female 70 116 68 58 312
g
Employee turnover rate 34% 18% 14% 41% 21%
ETEBE
Total 237 332 181 135 885
By
Total employee turnover rate 43% 21% 15% 19% 22%
ETAREE
Geographical locations
WwEME
Employee Employee turnover Employee Employee
Locations turnover rate Locations turnover turnover rate
it B ETBRBAR ETERE it B ETBRBAR ETERE
Beijing 1t 1 25% Yunan £ 8 23%
Shanghai /& 78 15% Liaoning &% 3 50%
Guangdong &R 237 15% Xizang 2 FaiE 2 4 400%
Jiangxi ;T 78 343 34% Hong Kong &8 3 1%
Shandong L& 36 18% Indonesia ENfE 82 47 %
Jiangsu JT %k 24 15% Africa 3EM 4 15%
Hunan $E 42 27% Singapore #103 8 62%
Fujian f@iE 12 1%
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APPENDIX IV Ffit § Y

SOCIAL PERFORMANCES (Continued) HEAR(E)

Table 5. Employee Turnover Rate by Age Group, Gender  X5. 2023 B R FiA - MM HENE
and Geographical Locations in FY2023'(Continued) EoMETRRE" (&)

Notes to table 5: K525t

1. The turnover data in headcount was obtained from the Group’s 1. BT x4k FEEREFENEFHERES ZFFT

Human Resources Department based on the employment
contracts entered into between the Group and its employees.
Turnover rate was calculated by dividing the number of
employees who resigned in FY2023 by the number of employees
in FY2023. The methodology adopted for reporting on turnover
data set out above was based on “How to Prepare an ESG
Report? — Appendix 3: Reporting Guidance on Social KPIs”
issued by the Stock Exchange, and

2. The turnover rate is over 100% since the number of employees
at this location at financial year end is less than the number of
employees left during the Year.

Table 6. Number and Rate of Work-related Injuries or

BIEIES A + X EBEIA T BRI HERR ° T
LI FEEBB A 202381 F A B T BEREE 5 X
2023 FHIE TA G ERRL o LUl FEST
TERBIE AT HR I 9 77 02 % B R B 38 BT 3 B 2
(G ERE HEREREE?—Hth= &
SR B IEIBIERIES] ) - UK

HRZMENEELRHFEFRGE TAZ LR
AHFANR TEEBE  Hit 8 TEEB FEB
100% -

R6O.BE=FHPEAEERITFRANETA

Fatalities of the Group in Past Three Years' FHMET="

Financial Year Bf 2021 2022 2023
Number of work-related fatalities T{EARBEHIZL T A 21 0 0 0
Number of work-related injuries TEMRBIE 15 A 2 14 12 4
Rate of injuries (per hundred workers) T§% (EB8T) 0.39 0.31 0.10
Lost days due to work injury B T{5#8K K& 259 181 333
Note to table 6: K6zt

7. The injury and fatality information was obtained from the
Group’s Human Resources Department. The methodology
adopted for reporting the number and rate of work-related
fatalities set out above was based on “How to Prepare an ESG
Report? — Appendix 3: Reporting Guidance on Social KPls”
issued by the Stock Exchange.
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APPENDIX IV
SOCIAL PERFORMANCES (Continued)

Table 7. Number and Percentage of Employees Trained in
the Group by Gender and Position Level in FY2023"

Ff &% P9

HEEN(E)

+7. 2023 B FARE B R4 B FB AL E 5 5
ZEHIE A B R LE ) 1

Total number of employees trained in FY2023 2023 £ ETHAH 3,143
Number of employees in FY2023 20238/ FE TH# ¥ 3,995
Percentage of employees trained in the Group Z&EEZ I8 T b4 78.7%
Unit: Number of employees trained
By ZIEIAH Position Level Bifr

Middle-level Senior Senior
Gender General staff managers managers  executives Total
14 51 EBES WrEE BRKE BSROTRES By
Male B 1,924 133 28 20 2,105
Percentage of employees trained
EHIE T 61.2% 4.2% 0.9% 0.6% 67.0%
Female & 974 43 14 7 1,038
Percentage of employees trained
I T h 31.0% 1.4% 0.4% 0.2% 33.0%
Total B 2,898 176 42 27 3,143
Percentage of employees trained
sEHI8 TE A 92.2% 5.6% 1.3% 0.9% 78.7%

Note to table 7:

7. The training information was obtained from the Group’s
Human Resources Department. Training refers to the vocational
training that the Group’s employees attended in FY2023.
The methodology adopted for reporting on the number and
percentage of employees trained set out above was based on
“How to Prepare an ESG Report? — Appendix 3: Reporting
Guidance on Social KPIs” issued by the Stock Exchange.

xKE7.Z B

1. FINEBENLEEA T RS ELRR - 2
IEAREEETIE2023 81 F R MA)BERIE » £
M E B T LA BB 5 2 BT R 89 77
FETBERBS T E R ERE  HER
BRI 7 — Wit = : H D EIRENIEIZER
155D e
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Position Level Bif:

APPENDIX IV
SOCIAL PERFORMANCES (Continued)

Table 8. Training Hours Completed in the Group by
Gender and Position Level in FY2023'

Unit: Training Hours B4 : $E B &

Middle-level Senior Senior

Gender General staff managers managers  executives Total
5l EBER ek BREE SRTBES B
Male B 25,338 935 141 94 26,508
Average training hours #5538 £ 1.4 7.1 1.0 8.5 10.6
Female & 12,952 468 92 41 13,553
Average training hours ¥ 3IE5 & 9.3 9.4 2.1 6.8 9.1
Total # & 38,290 1,403 233 135 40,061
Average training hours F#52 3|8 & 10.6 7.7 1.3 7.9 10.0
Note to table 8: K8zt

7. The training information was obtained from the Group’s Human 1. 1EN B IE AR EEAIA ) IR ESELSE o kR

&8 T X B AR /9 77 )% 75 B R R A
EI TG IR T - L B RERHE 7 — Mg
= U B HRANIERERIES) -

Resources Department. The methodology adopted for reporting
training hours set out above was based on “How to Prepare an
ESG Report? — Appendix 3: Reporting Guidance on Social KPIs”

issued by the Stock Exchange.

Table 9. Number of Suppliers by Geographical Regions

®I.EWEBEHIINWHEBRE

Locations Number of suppliers
ith Bh HEBHE

Northern China #it 84
Northeast China Eib 26
Eastern China #H 925
Central China #E 169
Southern China # 530
Southwest China P8 64
Northwest China Fait 14
Hong Kong &% 9
Overseas J&4h 34

Total &% 1,855
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APPENDIX V Ft &% A
COMPLIANCE WITH LAWS, EE - EREEES
REGULATIONS AND STANDARDS

Environmental Sustainability

REAHFEZRE

. Environmental Protection Law of the People’s Republic of China
FEARKEMBEIRIBREE

. Environmental Impact Assessment Law of the People’s Republic of China
FEARKMEREFETEE

. Law of the People’s Republic of China on the Prevention and Control of Atmospheric Pollution
FEARAMBEARSEDGE

. Law of the People’s Republic of China on the Prevention and Control of Water Pollution
EE AR HARMBIKF R

. Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes
i AR A FE E R EYS AR ENR X

. Law of the People’s Republic of China on the Prevention and Control of Pollution from Environmental Noise
hEARAMBEIRFERE)SAEE

. Law of the People’s Republic of China on Conserving Energy
hEARHAMBEISDREIRE

. Circular Economy Promotion Law of the People’s Republic of China
FEE AR XEMBEBRLERES

. Environmental Protection Tax Law of the People’s Republic of China
I AR AFEIRFRERE

. Regulation on the Implementation of the Environmental Protection Tax Law of the People’s Republic of China
FEE AR EMEBRIRRENE B MR

. Regulations of the Management of Economical Use of Urban Water
WEHHRKERRE

o Emission standard for industrial enterprises noise at boundary (GB12348-2008)
GB 12348-2008 TR P ¥R SIRIGRBH IR

. Emission standard of air pollutants for boiler (GB 13271- 2014)
GB 13271-2014 SRIEARIS A MH IR E

o Standard for pollution control on hazardous waste storage (GB 18597-2001)
GB 18597-2001 f& k2 BE M {717 )5 12 Hl 1R 4

o Discharge limits of water pollutants (DB 4426-2001)
DB 4426-2001 /K5 &M HE R E

. Emission standards for odour pollutants (GB14554-93)
GB 14554-93 B R)F A M H IR E

o Standards for pollution control on the storage and disposal site for general industrial solid wastes (GB18599-2001)
GB18599-2001 —R L EERENIF - REH S REHIRE

. Measures for the Environmental Management Registration of New Chemical Substances
FEENERFERETIVE
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APPENDIX V Ft &% A
COMPLIANCE WITH LAWS, EE - EFREEZESR(E)

REGULATIONS AND STANDARDS (Continued)
Caring about our people

BEZFWET

. Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
BREROI(EBEHIES7E)

. Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong Kong)
EERMERN(EEEDE282%)

. Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the Laws of Hong Kong)
s RTEEFENRD (BB EAIE 485 F)

. Disability Discrimination Ordinance (Cap. 487 of the Laws of Hong Kong)
BEIR ISR ARG (BB EDISE 487 &)

o Race Discrimination Ordinance (Cap. 602 of the Laws of Hong Kong)
T R AR AR BI (BB A5 602 )

o Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong Kong)
1 Rl R AR A6 B (B BE DI 5 480 &)

. Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong)
RIETE GG (BB EDIE 608 %)

. Labour Law of the People’s Republic of China
hEE A RLME L E)E

. Law of the People’s Republic of China on Promotion of Employment
HEE A R HEAE R R A

. Insurance Law of the People’s Republic of China
REE AR EFMEH SR

. Regulations on the Supervision of Labour Security
LB (RIS B R A

. Labour Contract Law of the People’s Republic of China
RE AR HEME LS EE RE

J Minimum Wage Regulations
XEIERTE

. Basic Conditions of Employment Act
ERERGEE

. Labor Relations Act
BILRRE

. Occupational Safety and Health Ordinance (Cap. 509 of the Laws of Hong Kong)
BErE RERGD (FEEFIE509F)

. Production Safety Law of the People’s Republic of China
REARKEME L 2 EEE

. Law of the People’s Republic of China on Prevention and Control of Occupational Diseases
hEE A RILMBIRE R A E

. Fire Control Law of the People’s Republic of China
HEE A RIS A

. Regulation on the Safety Management of Hazardous Chemicals
R Emi e B R IRM

. Regulations on the Reporting, Investigation and Disposition of Work Safety Accidents
HEZEEHIRENRAEEIR RO

. Special Equipment Safety Law of the People’s Republic of China
REARKNMBESBERELR A

. Regulation on Work-Related Injury Insurance
TSR 1551

Huabao International Holdings Limited EEE K ZERER D T
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APPENDIX V Bt 8% H
COMPLIANCE WITH LAWS, AR ERERESHR(E)
REGULATIONS AND STANDARDS (Continued)

Driving Operational Excellence

HEFHEE

o Product Quality Law of the People’'s Republic of China
hEARKENMBEEGRE X

o Food Safety Law of the People’s Republic of China
REARKNERMEZEE

o Production Safety Law of the People’s Republic of China
hEARKEMEZ 24 EE

o Standardization Law of the People’s Republic of China
I A RHEMBEIREE

o Patent Law of the People’s Republic of China
hEE A RFLMEEFE

o Trademark Law of the People’s Republic of China
hE A RHAMBEEEE

o Intellectual Property Law of the People’s Republic of China
HEE AR RN AR E R A

o Law on Protection of Consumer Rights and Interests of the People’s Republic of China
MEARAMBEEEHEREE

o Tort Liability Law of the People’ s Republic of China
hEARKNMEEEE TE

o Advertising Law of the People’s Republic of China
hEARKENMEESE

o Measures for the Management of Food Production License 2020
RmAEERFAEEME 2020

o Measures for the Administration of Food Recalls
RmB L EBIE

o Administrative Measures for Food Safety National Standards
Rmr2BFKFEERIA

° Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong)
8 AEE (AL ) R PI (BB EDISE 486 F)

o Consumer Council Ordinance (Cap. 216 of the Laws of Hong Kong)
HEEZE SR (FBBEENE216F)

o Trademarks Ordinance (Cap. 559 of the Laws of Hong Kong)
ER RO (BB EBIE 559 F)

. Patents Ordinance (Cap. 514 of the Laws of Hong Kong)
ER GO (BBEBES14F)

o GB 2760-2014 National Food Safety Standard for Uses of Food Additives
GB 2760-2014 Rm % 2 BRFER @M INEI L BIRLE

o GB14881-2-13 National Food Safety Standard General Hygienic Regulation for Food Production
GB14881-2-13RmEZEBREERMAEBMF LR

o GB 7718-2011 General Standard for the Labelling of Pre-packaged Foods
GB 7718-2011 AEERMIEKBEA

o YC/T 16-2014 Reconstituted tobacco
YC/T 16-2014 BiEEE

o YC/T 498-2014 The evaluation methods of sensory quality for reconstituted tobacco (paper-process) $

YC/T 498-2014 & B E (GEMRE) R E RHEB A A
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