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MESSAGE FROM THE CHAIRMAN

¥ ¥ HFE

| am pleased to present the ESG Report 2023 of the Group to
highlight our endeavours in advancing sustainable development in
society and cementing business continuity to create long-term value
for all our stakeholders. It has now been many years since we began
a profound transformation, across every facet of our organisation
in an effort to embrace everchanging challenges in the dynamic
business landscape. We integrate ESG considerations into the
way we manage our business, striving to assume corporate social
responsibilities while growing with stakeholders.

REDUCING ENVIRONMENTAL IMPACT

Guided by our environmental policies, we continue to build on our
ongoing efforts to reduce the environmental impact of our operations.
We continue to promote and implement “Reduce, Reuse, and
Recycle” work practices.

Due to global warming, climate events are becoming more intense
and frequent. For instance, in Hong Kong, where our headquarters
are located, typhoons are causing widespread flooding recently.
Additionally, in Singapore, where our main operations are centered,
heatwaves are raising concerns about escalating heat stress. It is
vital to note that listed companies in Hong Kong will be required
to disclose climate change issues in the near future under the new
regulations. The Company will be prepared to comply with these
requirements.

BUILDING A SUSTAINABLE ORGANISATION

Our success as a sustainable organisation depends on our ability
to attract capable employees and inspire our staff to support the
Group’s social and environmental goals. We are endeavour to foster
social responsibility and a positive working atmosphere among
our staff members. This is achieved through organising meaningful
community activities and useful training sessions. Additionally, we
continue to make donations to deserving NGOs.
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BECOMING A RESPONSIBLE CITIZEN

Maximising shareholders’ interests is our ultimate purpose, but we
do not forget the importance of good governance. We shall adhere
to both external and internal rules and regulations, and keep abreast
of best practices in all areas. We remain focused in upholding the
highest level of integrity throughout all our operations and developing
a positive corporate culture as a guiding principle to become a
responsible citizen.

A WORD OF THANKS

Looking ahead, we will continue to invest in talent and work closely
with our employees, customers, and other stakeholders to become
the sustainability forerunner we aspire to be.

| express my sincere gratitude to the staff members for their vision
and leadership on each of the key issues regarding ESG. With their
commitment, | am confident that the Group will contribute to fighting
climate change and continue to create positive, long-term value for
all stakeholders.

Wang Kan
Chairman
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SUSTAINABILITY AT A GLANCE
AGEEREE

Major Sustainability Indices Listing
FEAHEBRRERIIX

Silver Medal for ESG
rating by EcoVaids

A;I LVE l

(Top 14%) 2023
EcoVaids&iE - HEREA ecovadis
AR 4R b2 (AT14%) |gl;tsirt13inability

MRI Trading AG

Major Sustainability Awards, Certificates, Accreditations and
Memberships
FTEURHERERE  JE - ARRIEER

bizSAFE Star certificate bizSAFE Partner 2.
bizSAFE ff brSHE

CERTIFICATE

bizSAFEE R HE

Indeco Engineers (Pte) Ltd CWT Logistics Pte. Ltd.

bizSAFE Level 3 certificate 2 birSATE ISO 22301 Business
bizSAFEZ & E Continuity Management
Rl System
CWT SG _ Beem ISO 22301 M M 1t B
fi iy Bz
B Indeco Engineers (Pte) Ltd e
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1SO14001
Environmental Management System

1ISO14001
BIEEHER

CWT Integrated Pte. Ltd.

CERTIFICATE
OF REGISTRATION

CWT Logistics Pte. Ltd.

Indeco Engineers (Pte) Ltd

CERTIFICATE
OF REGISTRATION

CERTIFICATE
OF REGISTRATION

AEEZEME SUSTAINABILITY AT A GLANCE

1ISO 45001

Occupational Health and Safety Management System
1ISO 45001

BEXREZE2EEEA

CERTIFICATE @

OF REGISTRATION

CWT Integrated Pte. Ltd.

PEm——

CWT Logistics Pte. Ltd.

CERTIFICATE OF REGISTRATION

Indeco Engineers (Pte) Ltd
CERTIFICATE
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SUSTAINABILITY AT A GLANCE A[#FHEZREBE

1ISO 9001

Quality Management System
1ISO 9001

EEEEEA

CERTIFICATE qit]

OF REGISTRATION

CWT Integrated
Pte. Ltd.

(Pte) Ltd

Certification of Commendation — Achieving Zero
Safety Infringement for Works at Changi Airport 2023

EFARE-CECCHFEEMSTRERERR2ESE

Indeco Engineers (Pte) Ltd

Certificate of Commendation

ISO 55001 Asset Management System
ISO 55001 EEEERA

Indeco Engineers (Pte) Ltd [

CERTIFICATE

Indeco Engineers

CERTIFICATE

.

CERTIFICATE
OF REGISTRATION

ISO 22000 Food Safety Management System

IS0 22000 EREZEEERA

CWT Logistics Pte. Ltd.

-

Halal Certification for Frozen Chambers

REREFERRE

CWT Logistics Pte. Ltd.

CERTIFICATE
OF REGISTRATION
o
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PURPOSE AND OBJECTIVE

CWT International Limited (“CWT” or the “Company”), together
with its subsidiaries (collectively known as the “Group” or “We”) are
pleased to present our eighth Environmental, Social and Governance
(“ESG”) Report (the “Report”). This Report aims to provide our
key stakeholders with a clear and transparent overview of our
sustainability management approach, strategies, policies, initiatives,
and performance of our material sustainability issues, facilitating them
in understanding our business operation and ESG efforts.

REPORTING PERIOD AND SCOPE

Unless otherwise stated, the Report focuses on our core businesses
and operations including (i) the head offices in both Hong Kong and
Singapore, (i) logistics services based in Singapore, (i) engineering
services based in Singapore, and (iv) commodity marketing based
in Switzerland, which account for around 98% of the Group’s total
revenue, for the period from 1 January 2023 to 31 December 2023
(the “Reporting Period”).

The reporting boundary is determined by the financial significance,
the materiality of each Group entity to our business and operations,
as well as their impact on sustainability. We will review and update
the reporting scope, where appropriate, on a regular basis to
enhance sustainability performance disclosure of the Group.

REPORTING STANDARDS

This Report has been prepared under the “comply or explain”
provisions of the latest Environmental, Social and Governance
Reporting Guide (the “ESG Reporting Guide”) as set out in
Appendix C2 to the Rules Governing the Listing of Securities issued
by The Stock Exchange of Hong Kong Limited (the “HKEX”). Please
refer to Appendix Il to this Report: HKEx ESG Reporting Guide Index
for details of the corresponding sections.

ABOUT THIS REPORT
MRERE

BEVKRBEE

CWT International Limited([CWT]gk[Z4x 2 7] |) &
FEEMBAR(GEAER] - K[EMRAZ
MENDIRE HEEEALR(RE  HERE
BDBETERED - AREEEARMNEE
BOERMRERBRMEUREZRREEFE - K
B - BUR - BEUARMEEAHEEERE
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ERLENRE HekEARTIE-
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P AEER ¢ ()FT IR BRS¢ (i) FT AN A TR AR
% RiVETERESER  HAEERKRALY
98% °

ABREHRERBYBERNE AKESEBHRK
PEBMELNEZEREH AT RHEENTEN
BE  RMAEREERRTERe REHRE
BE  AREAKEWAIFEERRKE

HEEE
AHRECREBREHARZAAERRA (R
P T B R E S L AR AIMT SRC2FT B AR #T IR
B odelkErmEEsl(RE  HERELRR
HESI DT B TIEREGRXRR - BRAME
BEHE  F2HARSHE=  BEBIMR
B HeRkEAREESIRS -
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ABOUT THIS REPORT BRI &

REPORTING PRINCIPLES

wE R A

When compiling this Report, the Group adheres to the four fEREIARRER » REBETIRE  He@MER
reporting principles stipulated in the ESG Reporting Guide, including  FR&EESIFRTEHEEREFRE) - BEEZE M -
Materiality, Quantitative, Balance, and Consistency. =1t FEk—3k -

Reporting Principle

Our Application

HERA BRMPNER

Materiality The Group identifies the ESG issues that are material to our business operations
and our key stakeholders through ongoing engagement with our stakeholders
and regular materiality assessment. For further details, please refer to sections of
“Stakeholder Engagement” and “Materiality Assessment”.

5214 AEEFBERFNENFEZBREREZ NG - S LEHBMEBLERE
ERMNEMEBMEENRE HERELREE FRE—THE  F2HE0E
S| R EEMTMEEE -

Quantitative Quantitative data, key performance indicators (“KPIs”), and relevant information are
presented, where applicable, throughout this Report.

£(t AERH 25 BLBE - BEGER (BRARIEE ) A A (EA) -

Balance The Report discloses both achievements and challenges in an objective way, to
provide a balanced and unbiased picture of the Group’s ESG performance.

R RREZEMBERNH LB - AT E BRI EENIRE e kT
AR o

Consistency Unless otherwise specified, the statistical methodologies employed in this Report
remained substantially consistent with the previous year. Any changes in calculation
methodologies are explained, when necessary, along with the relevant data.

—EM REBHAEIN  ARERAORAHEZREFEER - - WELE - KGHF

BT EENE ML A KA EUE -
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ACCESS TO THIS REPORT

This Report is available in both Chinese and English versions on the
websites of the HKEx and the Company. In case of any discrepancy
between these two versions, the English version shall prevail.

Electronic copies are available on the following websites:
HKEx news: http://www.hkexnews.hk/
The Company: http://www.cwtinternational.com/

CONFIRMATION AND APPROVAL

The board (the “Board”) of directors (the “Directors”) of the
Company has reviewed and approved this Report. The information
disclosed in the Report is mainly cited from the internal documents
and public information of the Group. The Board undertakes that there
are no false records, misleading statements or material omissions in
the content of this Report.

YOUR FEEDBACK

We welcome feedback from our stakeholders on our sustainability
performance and disclosure, which would help guide us in future
enhancement of our ESG journey. Please share your thoughts at:

g' Address: Suites 1101-3 & 12, 11th Floor,
Tower 2, The Gateway,
Harbour City, Kowloon,
Hong Kong
Tel: (852) 2558-1580
Email: cosec@cwtinternational.com

MRS ABOUT THIS REPORT

EHARE

RFEUR  RXES - FIRNE A2 RA
DEBYE - MAEARAEEAZR - U EXR
AR -

B IRAAEA T RBuEER]
EBBTIEES ¢ http://www.hkexnews.hk/
AR F] ¢ http://www.cwtinternational.com/

RN A
ARrrER((EE)e (BB CEHMRIER
BE - ARENABEENERETERBRERAKHE
ABXERAFEN - EEEAHEAREARTT
FEEMNERDE  REUEFLXEER -

RRRE
HPEERFOERBMANAIFERRRE REE
FHERE - BRERESEYSIERMBAERNIER
B oHEgREARANTHFUES - FBEBATHA
nE HETHER:

HE BE
BESS IR GBI
BEKE B
11#1101-3&12E
EE (852) 25581580
TE - cosec@cwtinternational.com
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ABOUT THE GROUP
MRERE

CWT is a Hong Kong-based company with a global presence. Our
integrated business model centres around logistics, with CWT Pte.
Limited (“CWT SG”) serving as our primary subsidiary.

Our diversified businesses include logistics and engineering services,
commodity marketing, and financial services. Dedicated to our
vision of “Connecting World Trade”, we strive to create sustainable
value by delivering exceptional services to our global customers
across multiple industries, exceeding stakeholder expectations and
achieving financial success.

CWTA—RBIAMUREBNAG @ EHBEBLE
IR o MR B EBEBER AR AR L - MCOWT
Pte. Limited([CWT SG) AP EZEH B
Ej o

BMOZ T EBRLEYRRIERYE B0
B 5 & @R% o F 3% Connecting World
Tradel MR - BN AZETENEZHRE LIRS
SHRE - AERRHEEE  BUROENH
2 WESHEKT) ©

OUR BUSINESS OVERVIEW KB
Logistics Services Commodity Marketing

e Provision of warehousing, transportation, freight
forwarding and cargo consolidation, supply chain
management services through CWT group of
companies

i AR

o BBCWTRARIEEIEMHAR - E& -
Pk - HEEE IR

HEMEY

Engineering Services

e Provision of management and maintenance of
facilities, vehicles and equipments, supply and
installation of engineering products, property
management, and design and-build for logistic
properties through Indeco Engineers (Pte) Ltd

TR

e iFifIndeco Engineers (Pte) LtdfR %5 - FEHf [z 2%

meERRAGEE TREMIHEERRZE WEE
AR MR E 2 AT E R

e Physical trading and supply chain management of
base metal nonferrous concentrates and energy
products through MRI Trading AG and its group
of companies, with predominant focus on copper,
lead, zinc and other minor metals

HmE S

o FMBMRI Trading AGKR B A Gl & B AL LA - 8
FRHEMRECEBREZELREBACHRENLIR
EmZENESH RHEEER

Financial Services

e Provision of financial brokerage services and assets
management services

& R AR

o RETRLLRTNEEEIRERE
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY
BfmuasERREESH

We are committed to integrating sustainability into our business
operations to create a positive value to stakeholders and the
community. We strive to optimise our management approach
to sustainability by the establishment of a robust sustainability
governance structure and comprehensive sustainability policies.

SUSTAINABILITY MANAGEMENT APPROACH
AND STRATEGY

With the support and approval of the Board, we have developed
a sustainability framework setting the way forward to embrace
sustainability in our business operations through the four sustainability
pillars: (1) Cultivating People-Focused Culture, (2) Achieving Our
Operational Sustainability, (3) Driving the Greener Future, and (4) Co-
creating Our Better Community, as well as goals and targets* for
each of the sustainability pillars, with details illustrated below.

~

Cultivating People Focused Culture
BREUASFHXL

Goal

To provide a diverse, supportive, safe and harmonious
workplace that empowers our employees

BE B&
ZTle BB - Z2 RMEOH TERFEEES

Goal

4

BHBORBAFEERBARMNESEE
FoUARRERMMEAELIEMER - BRMASD
BRREVRENAHERREEBREEANA
HEZRBEREBLCUSEZREEE -

ARERREE RS RER

EEESNHRIET - RS HIE A FERE
RIER BBOATRHEZRIEEATFHEER
MARPINERBLE - (NEEAAREUE -
QERDEUFERR - QEBHZERRK - R()
HEIXFHR - UREAREERENEF
BT o

To create long-term value for our customers through the
highest standards of services and ethical practices

\Mﬁf%ﬁa‘—‘%ﬁﬁ’\)HE%&E’%E&EE?EU%EE@E@

\.

— ,

~ Sustainability Strategy
A B R R R

N

HEN R B ERR

Goal*

To promote environmentally sustainable and climate-resilient
business operations while lowering our environmental
footprint

B
RRERRR N - R (RIS SR e 375 00

>4

The Greener Future Y

Goal

Bz

*

Please refer to the Driving the Greener Future for more details on
our green targets.

To contribute positively to the communities for the benefit of
future generations

EiEERttE - EE R

* ERFERRNESFHE
5 o

FLHEHRER
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY

SUSTAINABILITY GOVERNANCE AND BOARD’S

OVERSIGHT

The Board has the overall responsibility for the Group’s ESG strategy
and reporting. The Board provides oversight of ESG issues with an
emphasis on the Group’s long-term development and positioning.
Delegated by the Board, our ESG Steering Group is composed
of representatives from major functional departments including
directors, finance, board of directors office, human resources,
administration and from Singapore office etc., and drives the
planning and implementation of the Group’s ESG-related issues. Our
ESG Steering Group is responsible for overseeing the sustainability
management approach, as well as providing advice to the Board on
sustainability-related matters including the following on an annual
basis:

° Developing and continuously supervising the Group’s
sustainability strategies, priorities, goals and targets (including
but not limited to green targets);

° Identifying, evaluating, prioritising, monitoring and managing
material sustainability risks, such as climate-related risks as
well as environmental and social risks along the supply chain,
to mitigate related risks;

° Formulating, reviewing, evaluating and providing
recommendations on the implementation of sustainability
strategy, policies and initiatives for the Board’s discussion and
oversight;

° Coordinating with the Board and functional departments
to ensure effective cooperation on the implementation of
sustainability strategy;

° Closely monitoring and assessing the Group’s sustainability
performance, as well as reviewing progress made against
relevant goals and targets;

° Reviewing and monitoring the Group’s stakeholder
engagement channels to ensure ongoing dialogues to

understand the expectations of key stakeholders; and

° Preparing annual ESG report for Board’s approval.

RANAFERE

BB

IHERREARESEEE

EZerHBEASEMNIRE  HE2REAK
NIER BEBELEBRE 42K E/D$E
ERSEMNRBERREM - RFINMRE -
REBIEES MEREEEZR  AES - ﬁﬂ‘%
EZQWRE ANER  TEREFNEHRAE
ST ZWEIHMIMRRMAENK  UHBAEER
BongkBEREEEENREIRERE - KM
R - 7i@&a/ﬂa&rd\ﬁﬁ:@aﬁéﬁgﬁ%iﬁ*ﬁ
BRGH  WEFRABEEEERBESE(BEN
TEERESSREER -

lﬂﬂ> ﬂﬂﬁ tox)

HERFEEEASENARFERRR
B - BEFE - BEREREEBEETRRY
HEER)

. #A - BHE - BN ERMEEEEAX
AREEREAR - RRARR R A K
%iﬁﬁ’ﬂ%%&ﬁ?@ﬁﬁ + LA B2 4 R AL

G
77N

. h B B R R AR 3 R SR RS
e AHEREHERE

R R 15 i
&= AHESS

BERRPTIIH A - REOR AT HEAE 3
J?’&%ﬁﬂi%ﬂ’\],jmﬁ/’ﬁléf’ﬁ

. BERENMFEAEENAHERRRE
UARARBHEBBERIEREEEE

. B RERAKENRNHES B
REFELFEIA T%ﬁi%%fﬁ%ﬁ’]ﬁﬂ F R

. BEFEIRE -
= H:t/&

ﬁ@&%/ﬁ%'
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RPN SEXREEE R OUR MANAGEMENT APPROACH TO SUSTAINABILITY

SUSTAINABILITY GOVERNANCE STRUCTURE

Nomination
Committee

REZEE

The Board
BEEE

Executive Audit
Committee Committee

HITEES BEREES

ESG Steering Group
RIR - dEREREE N

Functional Departments
BHREERFT

IRERRERRR

Remuneration
Committee

FMzEES
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY RN EEREEH

SUSTAINABILITY RISK MANAGEMENT

To ensure business resilience under the dynamic business
environment, we have formulated our sustainability risk management
mechanism to identify and manage material sustainability related
risks. The ESG Steering Group is responsible for managing and
monitoring the Group’s risk management activities, while the
Board retains ultimate oversight responsibility. The details of our
sustainability- related risk management process are as follows:

Q

Identification

w3l

\
J

S——

AEERREREE
RERETHZ2COHPMERE THEBREMNE -
MEHERFEERRRERES - ABRNRE
BERASERRABNERNRR - RE - HER
EREE AR EERERARENRAREE
A MEFSAAESKEERET  AHEE
RAABERARERBIZFBFNOT

* We identify relevant sustainability-related risks (including climate related risks and environmental and
social risks along the supply chain) by referencing the latest market and industry trends, with the
support of independent third-party sustainability consultants.

BB E=FAREZRERNHBYT 2ERMMERITEBS - HHAETSEERR
B (BREREAERRARMEENRERLEAR) -

sy,

§.-_/ « We assess the potential impacts and likelihood of the relevant sustainability-related risks.
Evaluation © BRI RERRABRROEEY SR AT -

T:l

l % * We prioritize material sustainability-related risks by assessing their risk levels in terms of potential
Prioritizati impact and likelihood of occurrence.

rioritization - w e
B © BMBATHEEATHERRABNBELERE TN - WERBKTETEERT -

» We manage and monitor the identified risks, establish corresponding mitigation measures and
/_ report the results of the risk assessment annually for discussion with the Board.
@ ° As part of its oversight responsibility, the Board conducts regular reviews of the effectiveness of
control measures and provides relevant suggestions as necessary.

Mitigation
oz Jate
aw @il -

o RMEEIEZD BN - HIERRMEFEE  YEFRERARENGER  IEEE

o EREZEREN 5 EFS TR EIEERAKRY - WHHERREERERZE -

For more details on our corporate governance and risk management
approach, please refer to the Corporate Governance Report of the
Annual Report 2023.

ERCXERNRARERNENESHE B2
Bl — T - =FFHMOEEERRE -
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RMWAZHEREEIE A OUR MANAGEMENT APPROACH TO SUSTAINABILITY

ENVIRONMENTAL, SOCIAL AND GOVERNANCE IBi1& - 4 SR EREE
POLICY

To integrate sustainability into our business, we have established A AIFEZERE ARMPNESE - HASRE—
a comprehensive Environmental, Social and Governance Policy HRF|ERB &3 E L ET R MK ERERE
(the “ESG Policy”), supported by a series of policies and systems #ERMMBEEEZHOBRREHE - HIE2 @
addressing sustainability and complying with relevant laws and  HIRE - H e REABUR((BE - HEREBRHK
regulations in the jurisdictions where we operate, that covers ) - EFRERBRE BEREIESTER - &
extensive issues such as environmental protection, employment and  E1E{| it B R BEEZ#E -

labour practices, operating practices and community engagement.

We regularly review and update the ESG Policy as appropriate to  HFIE R E SRR NEFIRE e kER
align with identified shifts in operational dynamics and community B2 - LAUEREATHRIM S EBE Mt R E B E
needs. 1t

Employment and Labour Practices

BRERZEIESR

Environmental
B

e Climate Change e Equal opportunity and diversity

e Air and greenhouse gas emissions e Occupational health and safety

e Use of resources (including energy and water) e Training and development

e Environment and natural resources e Benefits and welfare

e \Waste management * Prevention of child or forced labour
o RIREL o TEERZTL

o AEREREHIN o BEMERETE

o BRMEA (BIEERRANK) o BB R

o RFMEAEIR o FEFIFEF

o BEEMER o [7IEE T oI55 T

ﬁﬁ

Operating Practices Community
&EEH #HE

e Supply chain management ¢ Volunteering services and
e Product and service quality charitable activities

* Anti-corruption o ETREREEES

o HEsEEE
o EmMRBER
s RES

ﬁﬁ
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY RN EEREEH

STAKEHOLDER ENGAGEMENT &2 H

The expectations of our stakeholders play a critical role in our #HMHENEEERFIAFELRERPRIEEY
sustainability strategy. We regularly engage with major stakeholder EZ/{ERA - B BTEMERMIEERBER
groups through well-established formal and informal communication — RiETFHEF BiFMHEMHFBR - UHEREWE

channels to ensure effective communication. i o
Stakeholder Groups Engagement Channels
B EHER SHRE
Shareholders or Investors ° Shareholders’ meetings
i R IGEEE o Annual reports, financial statements, circulars, and announcements
° Our websites
o Social media
. RERE

. Fif - PHHEK - BEREAE
. AT A A

J AR
C Employees ° Internal communication system
E BB . Meetings
° Annual appraisal
° Company activities
o Social media
o A B ERES S
. B
. FEREE
o NGIDEED)
J HRIERE
Suppliers or Business Partners | Daily communication between business representatives
% HEms EBBH . Meetings
. (¥BRERZENBEESR
. w3
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RMWAIEZHEREESIE A OUR MANAGEMENT APPROACH TO SUSTAINABILITY

Stakeholder Groups Engagement Channels
B &R SHRE
:‘ a Customers . Busir?ess communication
®P . Meetings
° Customer service hotline
. HESEH
. -
. B RIERR
Government Authorities or o Information submission
m Regulators ° Social media
TRATHERA ok BE B S . Our websites
J BEHRER
. AR
o BFM
B3 Potential Investors or Financial | Information disclosures
}&{ Institutions ° Briefings for investors
BRI EE S RS . Roadshows
° Briefings for analysts
. Bk
J REEBRE
. 7971
J AITEERE
iﬂi« Local Community ° Charitable activities
Bt [E . Social media
° Our websites
. REEY
J MR
. AP0 Ak
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY RN EEREEH

MATERIALITY ASSESSMENT

By conducting an annual materiality assessment, this enables us to
identify the most important sustainability issues for both our business
and stakeholders, so as to optimize our sustainability strategy in
addressing their concerns and interests.

MATERIALITY ASSESSMENT METHODOLOGY

The below diagram outlines our materiality assessment methodology:

EEMRTE
FERETFREEMEG - RAIRERRER LR
MEBREOHEMEREENAFEEZRZSE
femECERMINAHEERER  BERENEH
SFEE N o

BEEMIFESE
TEB R P BB A -

Identification

=Bl
Step 1

consultant.

BM2EEBM (R - G RERIEIES) - THBHIRITES
FUAREBLE =T AIFHERRBERAOBEN T - 27 B R MI%58R

MEEAFHEEREME o

We identified 27 sustainability issues relevant to our business, with
e reference to the HKEx ESG Reporting Guide, market practices and industry
g trends, with the support of an independent third-party sustainability

~

)

(

Prioritization

BEIER

We evaluated potential sustainability issues for materiality, ranking them
§Eep 2 based on feedback from major stakeholders. The results were consolidated
L b': into a materiality matrix, which included a list of material issues and their

overall level of materiality.

HPRMEEEASEEREENER T  URETEHNENREHLE
1T - BRRRAHAEENER AP EE—HEREEFERER

BEBRIKT -

)

(e,

)

Prioritization

BEIEF

L
K
S co

sustainability issues identifed.

BMOEMER BRI ERE @ RER RS MUETIRREES
BHE - UBBIREBRERBINERHERRER -

The materiality matrix was reviewed and discussed with the ESG Steering
Group and approved by the Board to confirm and finalize the material

_J
—~

)
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RPN ASERXREEE R OUR MANAGEMENT APPROACH TO SUSTAINABILITY

MATERIALITY MATRIX

The matrix below illustrates the relative materiality of 27 sustainability
issues to stakeholders (y-axis) and the Group (x-axis). A total of 10
topics in the first tier of the matrix have been prioritised as the most
material for us to address and report on in this Report.

Materiality Matrix

EEMER

PATS AB e 5t AR 27 8] P] R AR 3 IR SR R 0 & (vi#)
RAGE ) NAHERY - EEE-—EBRTE
HIOEXECEELEZEEARMEARET W
MHENRERZE

High EE M
‘,%
First Tier
= : 12 ° ETIR (The Most Material Issues)
o} E—EBR
ko) [ ) = 2% g
Mo ° 13 o 2 (BREZHE)
[ ]
m % 015 ®% o ;1
£ oz O Second Tier
Ho 2 ® 25 (The Moderate Material Issues)
KY ® 21 HEER
= O p—
*5 e (hEEBHAE)
" 5 o3 @27
a ® 6
g ® 9
e 0§ 2 Third Tier
(Less Material Issues)
° 4 _
o £y =
X P— . (REZZE)
Low Importance to Business Continuity and Development High
® HEBSEERFROEEE =

# Importance to stakeholders is determined by external
stakeholders’ rating of the material issues in terms of their
importance to the society/environment and their relevance to
us.

Importance to business continuity and development is
determined by internal stakeholders’ rating of the likelihood
and level of potential impact of the topics affecting the
Group’s business continuity and development.

Co-creating Our Better Community

HAXFHE

! HIEHENE2HBURNINI RO EHEEE
BEHdE RENEENTRAREEMEHE
B

: HEBBEERBERONEZETORNAEFHD
EHREAEEEBTEEREROTENE
ST B KK FH TR ©
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY RN EEREEH

List of Sustainability Material Issues: EZNRBERRAESE

Sustainability-related material issues Report Sections

IRHEARREABERRE

HEEH

Tier 1: The Most Material Issues

F-ER REERE

3. Energy efficiency and carbon emissions

3. BEIR A Es M kBRI

Energy Conservation and Air Emissions

ENRE 2 BE R E IR

10. Employee well-being
10. B THaft

Cultivating People-focused Culture

BEUABRNIL

11. Diversity, equity, and inclusion
1. 2m - FERBR

Cultivating People-focused Culture

BEAABRNXIE

12. Occupational health and safety
12. BERREREZ S

Occupational Health and Safety
BEREELZS

14. Employment compliance

14. BIEER

Cultivating People-focused Culture
Appendix I: Significant Laws and
Regulations

BEUABRNIL

Bisx— : ERAEEMR

15. Respect for human rights
15. BB AE

Cultivating People-focused Culture

BEENAARARXIE

16. Ethically responsible sourcing
16. BIEABTHERE

Supply Chain Management
Responsible Sourcing

e ER

BEERE

19. Customer service and satisfaction

19. REPRB M mEE

Service Quality and Safety
fREESELT B

22. Data protection and cybersecurity

22 BIERERERL R

Safeguarding Customer and Data

Privacy
RERP REBURTLE

24. Anti-corruption and anti-bribery
24. REF KRB

Upholding Business Ethics and Integrity

BTARBEREHE
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RMWAIEZHEREESIE A OUR MANAGEMENT APPROACH TO SUSTAINABILITY

Sustainability-related material issues

IRARERABERRE

Tier 2: Moderate Material Issues

BoER hEEERE

18. Staff development and training
13. B T&# & RIEH

18. Product assurance and service quality
18. EmREBERRBE X

20. Intellectual property rights
20. FIEERE

23. Innovation and technology

23. Bl R R

25. Prevention of anti-competitive practices
25. IIEREFHITR

26. Risk and crisis management
26. A ME#E R

27. Community engagement and investment
27 B2 ERIRE
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OUR MANAGEMENT APPROACH TO SUSTAINABILITY RN EEREEH

Sustainability-related material issues

IRARERABERRE

Tier 3: Less Material Issues

BZER REERE

1. Air emissions

1. BERBEIX

2. Waste and recycling
2. EEEY) KBk

4. Water efficiency
4. AKX a

(@)l

. Packaging and material usage
CBERMEMER

(&)l

. Climate resilience and climate change risk
CRIRERE N RRIRECER

[©NNe]

~

. Ecology and biodiversity protection
ERRRAEY SR IRE

~

8. Green procurement
8. BB
9
9

. Environmental risk in supply chain
HEERRE R

17. Transparency and traceability of raw materials
17. R EEE R E KA &M

21. Responsible marketing and advertising
2. BEENTSHERES
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CULTIVATING PEOPLE-FOCUSED CULTURE
BELASERXIL

Goal To provide a diverse, supportive, safe and harmonious workplace that empowers our employees
2\ B=E &l - BBy £& RANZEN IERREREES

Most material issues covered in this chapter:
AEMREHRBEE LA :

° Employee well-being ° Diversity, equity, and inclusion
e BIRMH e Zn- TERER

° Occupational health and safety o Employment compliance

e RBIXERELE e [EEER

° Respect for human rights

s EBAKE

The Group considers our human capital to be our most valuable ZHNEERABANERABRMASESHEE - B
asset. We recognise and value the individual differences, RATERE TEBIHRAIFEEERINBEF A
backgrounds, perspectives and experiences that our employees F IR ERER - S BELLEH -

bring to us in achieving sustainable business success.

Our employment practices, including but not limited to compensation B FIKERER - BIFE RN S L HE - 13
and dismissal, recruitment and promotion, working hours, rest B REF « TIERE  (RERKRE - FTE5Ke - 2
periods, equal opportunity, diversity, anti-discrimination, and other ~ Joft + RIFRIA R E M EF| REAL - HERFH
benefits and welfare, are clearly set out in our Employee Handbook & TF Mt REMA HERIEEREFRAXIEE
and other human resource-related policies. We ensure strict  FPIEREEETEBIERE - 4 THERANER
compliance with all applicable laws and regulations’ relating to ~ HZ% 28 FAEAERELER -

employment, labour standards and health and safety.

1 Please refer to Appendix I: Significant Laws and Regulations section ' RS AEEEBEENEBERANBREE
for the list of applicable laws and regulations significant to the Group’s ERBE B2 —  EEREEE—

business operations. £ o
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CULTIVATING PEOPLE-FOCUSED CULTURE &L A BAHI 1t

EMPOWERING OUR EMPLOYEES

The Group is committed to cultivating and retaining a diverse,
equitable and inclusive workplace culture, and has zero tolerance
against any form of discrimination, including but not limited
to gender, age, nationality, ethnicity, colour, religion, mental
or physical disability, family status, family composition, sexual
orientation, political beliefs, or social status. Our recruitment and
human resources processes prioritize candidates’ qualifications,
experience, development potential, and performance, without bias.
We source talent in an objective and performance-driven manner
through internal recruitment, job agencies, campus recruitment,
local newspapers, and referrals. We encourage employees to report
workplace harassment, unfair treatment or any misconduct through
our grievance procedures empowered by our whistleblowing and
grievance mechanism. All reported incidents would be investigated
and followed-up seriously.

To attract and retain talent, we provide competitive remuneration
packages with various welfare and benefits, as listed below, in
appreciation of their contribution and efforts.

RS

AEEFIRBERREZ T R FREEW
BS e BEARANERRRERREE
BEETRRMUR - Fie - BE Bk BE -
Y RBARGFEER  KERRL - REMEMN
AR - BURE M et @367 - WAIHBERA
HERREBEZEBREANER K& ER
BORKRER > WERER - HPIBEBAMHEE - A
BAF REHBSE e mENERE - UEEBK
MEMRERANTASHRASL - HPIEEE TS
B ER i N B A R X R R B AR AR R BRI ARG A
BRE  TRFFERETATETS - RASHA
ERRENBEPHENRE -

RWEIRBEBAT - BAREREF HOFE
BREBEMNNTXHI)  ARERENER
K& -
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BEEUABEHL

Empowering Our Team: Employee Benefit Overview

FREEER : EERAME

CULTIVATING PEOPLE-FOCUSED CULTURE

Leaves and Rest Programmes

& BHRKETE

Annual leave

Sick leave

Marriage leave

Maternity leave and paternity leave
Shared parental leave
Childcare leave and infant leave
Adoption leave

Compassionate leave

National service leave

Union leave

Education leave

Graduation ceremony leave
Tea breaks

s  FfR

e AR

o ER

s EREFER
o HEZFER
s EABEEER
o ER

o EMER

e BRBRHERE
e TERH

s  HERH

o  EXMEREH
o RE

Statutory Social Benefits
EEAE RN

Mandatory Provident Fund
Social security contributions

e  BEIMEAESD
o HEBREHMK

—=._ Subsidies and Allowances

Rental tax efficiency

o HEBBUE

B K2R Transport allowance o i@ERL

Meal and transport allowance for s BERIEERLRA

overtime work AL

Mileage claim e {THHXR

Maternity subsidies 1)

Parking allowances o JHEERL

Child allowances o REZERL
Celebrating Employee Excellence Service award . AR 52

REEHES
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CULTIVATING PEOPLE-FOCUSED CULTURE &L A BAHI 1t

We organise various employee activities to cultivate employees’ HfAGSEETES  HEETHNRFHMNE
bonding and sense of belonging which constitute an important B - BB NNEERARMESKININERS)
driver for our business success. Our employee activities during the 7 « R¥REHIR - BN E TESM T -
Reporting Period are outlined below:

Charity run Sports activities
REEW BEEY

CW7

CWT INTERNATIONAL LIMITED

Company hikes Employee gatherings
NalEE BETEE
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BEUABARWII CULTIVATING PEOPLE-FOCUSED CULTURE

OCCUPATIONAL HEALTH AND SAFETY BERREHZ 2

As part of our sustainability strategy, we are committed to protecting {EAZRFIAFEERERBEO—D - HMOBORN

our employees’ health and safety. We have our stringent occupational  {REB THEFE ML 2 » M B EREISHREE

health and safety system and relevant measures in place. Our {#FRHEZ 2 XFEANRBEEE - RMNEE - &

Quality, Health, Safety and Environmental Committee and Emergency f » 22 RIRBEZE @ U R ESEFE L2 E/ A
= o A Fo

Response Preparedness and Response Team are responsible for the B & % 2 &5 A5 5 1Y o AN ES 22 -
implementation and monitoring of safety risks and measures.

The Emergency Response Preparedness and Response Team JEZEE R

. Identifying and managing safety-related risks such as . ol kBB EERRE - fln TS
potential workplace accidents and probable chemical Fret R g3 A MR L 2 ML
spillage from stored chemical drums oD

. Providing risk mitigation measures or alternatives to . RERREFRERIERATR  UEE
minimize health and safety hazards in identified high-risk WA BB SRR E A R R T 2
areas =

The Quality, Health, Safety and Environmental Committee HE - #F TERREZES

. Overseeing the safety management of our logistics . EBMRRGEHNEEER
services
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CULTIVATING PEOPLE-FOCUSED CULTURE &L A BAHI 1t

We have obtained various safety-related certifications and
recognitions? to systematically identify and assess safety risks in the
workplace. Pursuant to the requirements in ISO 45001 Occupational
Health and Safety Management System, we have adopted a series of
health and safety measures in our daily operations:

° Providing adequate safety training, resources and instructions
to our employees

° Promptly investigating safety incidents and comprehensively
identifying causes and prevention measures

° Conducting regular inspections by responsible personnel in
logistics hubs, workshops, warehouses, and open storage
areas

° Establishing planned emergency response and providing

training for emergency preparedness

° Using adequate personal protective equipment during
operations to eliminate safety risks

° Substituting hazardous materials, processes, operations or
equipment with less hazardous alternatives

° Providing a wide range of health benefits, including medical
check-ups, medical insurance, outpatient medical benefits,
dental and healthcare benefits and executive health screening

BMERSLZHEEZ2EENREMRA2  UR
S BB MG TESAN LT 2RR - BRI
ISO 45001 X RELETEERBREMNENX - HM
EHREERRRN—RIEERLEEE

. RMtFELEEI - ERIIETR

. LEBERE2EW - 2EBHRE NP
Epii)

. myRied =R AERBEXRRETFERSE
MBEABETERRSE

. HIE A M E IR R SRS
Bl

. FEETERRBNEAZERE © AH
Bz 2R

c  URERIMEBRSBABEMH T
7o oRfesRE

. RESBERREN  BREER BERF
@ FI2BEERN - TRHRIERN RITER

NS
2 HEB2HARERRGE -

QZ Please refer to Sustainability At A Glance section for details.
8
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BEUABARWII CULTIVATING PEOPLE-FOCUSED CULTURE

Employee Health and Safety Training
ETREHEZE2EI

During the Reporting Period, we provided various health and safety training programs to employees to raise their safety
awareness.
RBERHE  BMAEIREZERELZEIEIIEE  REEINEEEH -

We participated in the Fire Safety Ambassador Scheme in collaboration with the
Fire Services Department of Hong Kong during the Reporting Period. Through
this partnership, we facilitated specialized training and assessment courses aimed
at enhancing our employees’ emergency preparedness, fire safety awareness
and proficiency in first aid. We are pleased to announce that our employees were
officially appointed as “Fire Safety Ambassadors”, demonstrating our commitment
to community engagement and safety advocacy.

RIERRE - BMEFBEMESE2EEN T2 AEAE - BRZEERE
HPREKEFIFIIMNTERIE  EERBEINESEE  EHZE2EFENEN
BET - BHAIMAEM  BRANEIRERZERDEMZTE2ARE] - BHRAMET
BELR2HEMELEEHHRL

In a commitment to staff health and wellbeing, we invited a professional spinal health
specialist to our employee occupational health and safety training session during
the Reporting Period. The session focused on preventing “text neck” resulting from
prolonged usage of computers and mobile devices at workplace through expert
insights and guidance sharing as well as stretching exercises.
RREETREREML  RREHE  RMEFEXEAERRER2ME TRER
REZ2E - BINEHFBEREBNEE ) ZARMPRES AN EELIE
SRRNEERERMTHEEMERMN[EME]

Driving Public Safety Awareness
REAHZREER

During the Reporting Period, we took a dynamic role in the Logistics & Crane
Carnival 2023 of Singapore through sponsorship, igniting public interest with
interactive booths focused on enhancing public awareness of logistics safety.
RBEHE - BABBEPHABRLE T _=—FH MK RNEERTRF
- DEEBEUSIRARER  SERRA/KYRLEEH -

During the Reporting Period, our logistics services achieved the prestigious “1 Million
Manhours with Zero Lost Time” accreditation from the ExxonMobil, underscoring
our dedication to maintaining a secure work environment for our employees.
RIEHE - RPIOYRRBESRRREFRENN008 TR THEKXERHEIR
B EBREMBNREIARLZETIERE -
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CULTIVATING PEOPLE-FOCUSED CULTURE &L A BAHI 1t

CULTIVATING TALENTS

We are committed to cultivating industry talents through continuous
training programs. Apart from internal training, such as on-the-job
training and orientation training, we also sponsor external training
programs arranged by authorized organizations to provide the latest
industry knowledge and skills to employees. We also constantly
review training needs to ensure that we provide sufficient training for
our staff.

We conduct bi-annual performance appraisals, and the appraisal
results are taken into consideration for remuneration increments and
discretionary bonuses. Internal job vacancies, including overseas
positions, are also available to provide employees with career
advancement opportunities.

Apart from supporting the development of employees of the Group,
we also actively share our experiences and knowledge to cultivate
future industry talents.

BEAT
BABONERFEZIFEBERTEAS - B
R - ABIZINZEARMZININ - HATED
BRERERHENINSEIER - RETRMH
RITEVITR MBI M EE - WA B EIF
2 PR AETRHEAEI -

BPSFETRRGEUN G FEERSIER
B IS TEAL M E BA R - AERBI = 5R (B
BENBA) A RE TRHBEERES -

BB AEEBETERIN  BHATEED ZER
A - BERENITRAT

Experience and Knowledge Sharing
RBRNARTZ

Supply Chain Challenge++2023

During the Reporting Period, our logistics services participated in the Supply Chain
Challenge++2023 competition as a coaching corporate, sharing our expertise to

nurture young talent in the industry.
B = F{HEELE++ (Supply Chain Challenge++2023)

RIEMRE BN ARG IEABECELB T - - FHEEKS ++
(Supply Chain Challenge++2023) A& * H» Z R FIMEEMH @ EETEFEA

7o
NYPi-ROK ASEAN TVET Mobility Program

SUPPLY,
cHan 2023
+

During the Reporting Period, we organized enlightening experience-sharing sessions
and immersive logistics facility tours for local students from the “NYPi-ROK ASEAN
TVET Mobility Program”. Our initiative is dedicated to fostering the growth of the
local logistics sector through the empowerment and education of aspiring talent.
NYPi-ROK X B2 TVET 7 B 5t Z|(NYPi-ROK ASEAN TVET Mobility Program)
RIREEAR - HMIAINYPI-ROKER BTVET/ 52l (NYPi-ROKASEAN TVET
Mobility Program) &) & #h 4 RIFRBEEN LR =2 A YRR ELE -
BPOEBIRNEREERAENATNEENHE - REZSHYRITERE -
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BEUABARWII CULTIVATING PEOPLE-FOCUSED CULTURE

ETHICAL EMPLOYMENT PRACTICES

To protect the rights and well-being of our employees and workers,
we have established explicit policies and operating procedures to
prevent child and forced labour in all our operations.

Our Human Resources Department continually reviews our
employment and recruitment process to ensure that effect practices
are implemented to avoid child and forced labour.

We conduct thorough verification of each candidate’s identity and
eligibility for employment, and we provide employees with adequate
overtime compensation. If any forced and child labour was found
within our operations, we would conduct a thorough investigation,
follow up on the matter, and take remedial action in accordance with
the severity of the situation. We will also report such incidents to the
relevant local authorities to ensure that appropriate action is taken.

During the Reporting Period, the Group was not aware of any child
or forced labour within the Group.

ERERER
ARERFINE T RIAORFREL - RME
1T R ER R RIRIEIZ P - DAD LE PR 27 R
HIRE T RBHISTHESR -

A AN B IR BB PT T f 5 API A R R e R B
IR - UHERERARMERRE T NAH ST

B e

B BUSKBEN S D ERXERETRER
& WREBRMRHNMITMIE - MR EFIE
BEREBRAMRNLSTIRET  BMABETH
EHAE - RESN  UREBEBANERERERR
REEN - BAITERARL T HEARSERE
o DERRBGEETTE ©

RBEHE  AEREY TANEBAEEANEE[E
THRHIBTER -

31
CWT International Limited @



ACHIEVING OUR OPERATIONAL SUSTAINABILITY
BEHEENHERR

Goal To create long-term value for our customers through the highest standards of services and ethical
2\ BE practice
NEEERENRBREREERTPAIERAEE

Most material issues covered in this chapter:
AEMRERBEEZFE :

° Ethically responsible sourcing ° Customer service and satisfaction
o EEARMEHEE s EPRBEWEE

° Data protection and cybersecurity ° Anti-corruption and anti-bribery

s HEBRERMEERLZE e REFKXEEE

Adhering to our sustainability strategy and goals, we are committed ~ FABRMHOAFHELRRBEMEZ - OB HE
to achieving operational sustainability by focusing on product and BEIRERMRSEME - HEESIE R
service quality, supply chain management and business ethics. We  SFEIRZEA[FEEE - RIBRBERBTEHE
ensure strict compliance with all applicable laws and regulations G & R E KRB R FTA #EBEEZFER -
relating to product responsibility and anti-corruption®.

8 Please refer to Appendix I: Significant Laws and Regulations section ~ ° AU AEEEBLENSBERNEREE
for the list of applicable laws and regulations significant to the Group’s ERBE B2 —  EEREEE—

business operations. £ o
CWT International Limited



o

SUPPLY CHAIN MANAGEMENT

The Group acknowledges that responsible supply chain management
is crucial to our sustainable growth. We ensure that sustainability is
integrated into our supplier engagement practices and process:

SR EENFEZEE ACHIEVING OUR OPERATIONAL SUSTAINABILITY

HEEEE

NEERAE ETOLEEERYERBFM TS
BIREZHEEE AMMREIEHELEEMNAT
P9t £ P 25 B2 S R RO AR A

1. SUPPLIER SELECTION

New vendors and suppliers are evaluated based

on a range of criteria before being included into our

approved supplier list, including but not limited to:

- Quality

- Competence

- Stability

- Environmental performance, such as whether
the ISO 14001 Environmental Management
System certification is obtained

- Ethical practices

- Labour rights

1. HEFEmE

o RPRE-RAMERERS S
HEEE - T EMARNHR
BEFEE - BEETRR
- us
- &

- EEe
- BB DINEEES

ISO 14001 RIFEEEBRA

2K

Az

- PEEES

‘ﬂﬂ$}

iz

- & THEF

2. ENSURING SUPPLIER SUSTAINABILITY

We encourage suppliers to adopt sustainable
practices, covering the areas of business ethics and
integrity, health and safety, employment practices,
human rights, environmental sustainability, and
compliance with laws and regulations.

2. WBERHUHEFIVSFERRE
. BB HERERAIFERR

ﬁ%%%ﬁ%&ﬁ% &Eﬁﬁ
CEBER AR REARE

?*)ELA KB T IRRERER

3. ANNUAL EVALUATION AND CONTROL

We conduct regular monitoring of supplier
performance to ensure compliance with our internal
standards and applicable laws and regulations.
Suppliers who fail to meet our expectations or breach
relevant laws and regulations may be downgraded or
removed from our approved supplier list.

3. HFEFEREH
. BREHERHERRE - UER
5 & AP R BRSO AR R
Mo REEF A RMITEM R R AR
RERERM R AR B R K
RRMOBAIHERBEPRRS -
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY ER&

RESPONSIBLE SOURCING

As a responsible metal trader, MRI Trading AG’s supply chain policy
includes management approaches, expectations for suppliers and
mitigation measures with regard to responsible sourcing of minerals
from conflict-affected and high-risk areas (“CAHRA”) and prevention
of child labour along our supply chain. Guided by our Conflict
Minerals Policy, we have adopted various measures to ensure the
sustainability and traceability of minerals, including but not limited to
the below:

° Only engage with suppliers approved by the Industrial
Technology Research Institute Tin Supply Chain Initiative to
ensure traceability

° Conduct due diligence assessments on high-risk suppliers,
assess the origination of minerals and suppliers’ compliance
situation

° Adopt the Compliance Catalyst tool provided by Bureau

van Dijk to screen our suppliers for environmental and social
issues and breaches

As of 31 December 2023, the Group worked with a total of 920 major
suppliers (2022: 846). During the Reporting Period, we implemented
related supplier engagement practices to all major suppliers.

SERVICE QUALITY AND SAFETY

We uphold the highest standards of service quality and safety to
enhance the wellbeing of our customers. During the Reporting
Period, there were no material complaints* received regarding our
products or services.

Logistics Services

Comprehensive quality and safety policies are in place to ensure we
meet and exceed customer expectations. The table below outlines
our comprehensive safety management practices in our operations:

4 Material complaints refer to complaints that have long-term material

service requirements.

T?%Il %E

EETHE

EREETINEBE S © MRI Trading AGH
HERRREEEBEIERFYERSARME
([CAHRA)) & S ERERE Y IA LA ESE DS I

ETIMEESE - SHENMEBIENERIEE
EREMOEBRBEERENEET RS ERDREF
EBRERREBEENITFEEMTERE - 21ER
TERAATHERE -

. ERIEE T XM b 5 (B SRt
ERHER - ARERAE P

. HeREREEHETERES NG N LT
EREEREMREEREAREN

J MBI ERE M ERBERERITARE
Bureau van DijkiZ#EH & R/ E T B
BAtER

BHE-_Z-_=F+-A=+—0 A&=@EEAH
RORFEMREFEIE(ZTF : 846K) o X
HREHHE RMAMBZEHERHNITEBHRE
BEI LR

/

REEERZE
RMEHEEORYRENZ 2R URSE
FRBAE - RIREER - TREEFHRMER
RIRHB BRI -

YR AR

HAEHERHNEER LT E2BE - R
HAEMBREFPHHE - TREUARFIELEED
MEEZEEEER

4 ERRFEUTFPFELERPEATERAREF
B 100 7E B i IR B SRR

impact on our customers or fail to meet the agreed product and
@
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EA#EZERE ACHIEVING OUR OPERATIONAL SUSTAINABILITY

Delivering with Inspecting the battery water level, ZEEN . AYEBKREER MK
Safety and brake fluid, brake effectiveness, etc., G iz ~ HBR - FIBWEEE
Efficiency in of trucks daily
Mind Adopt real-time monitoring of vehicle . ERETHHLE KRB

location and driving speed e

Notifying internal teams of any road . ik BEs AR EERE R st
issues through our communication A 51 [ B £ {n] 28 S ) R
system

Optimizing route planning and delivery . BB ARRE R mEEA
status updates to relevant personnel BREEHM AR

Prioritizing Establishing internal guidelines to HEER . HIEANEES - REEE
Safety Across standardize the handling of hazardous 2HE R WL IR
Our waste B
Operations Deploying suitable facilities and . PR A BRRIERE ERS

qualified personnel to safely store MABLZ 2T REETS
and handle vulnerable and dangerous B RfEkm - RREEE
goods, while providing corresponding e

training

Engaging with qualified third-party . LZRSERE=FHER
providers to transport and handle E R EIE(EER
chemical

Conducting regular safety operation . HRELEWBETERR
inspections on equipment and facilities 2RIERE

Ensuring a Safe Formulating a comprehensive User BRIES . HIE 2 EH AP FER
Environment Manual and Regulations to guide RHE Bl - EBEANLTZER
for Employees safety management in the Hub HZ2
and Visitors Distributing safety cards to remind Bi5 . Jf@*?{’f‘ﬁ C AIREE R S

them of safety procedures

EXESa
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY EBRZERIFEER

ENGINEERING SERVICES

TR

We are committed to providing high quality integrated maintenance  HFIBM NIEMH S B EZMEARENEERG - &
and management services. Our Quality Policy sets clear expectations IV E E BUE AL E 8 RiF S 1Z% « E i
of our employees to uphold high standards and comply with relevant ~ BERER A M A SIZE  ER T NELSES
laws and regulations as well as internal standards, while continuously EEX([EEEE®RE]) - RACRERT X
improving our Quality Management System (“QMS”). We have #SEVBISMEESEERLS  BRITBEBHE
established a stringent QMS in accordance with recognized E—% e

systems?®, ensuring consistent quality across all our operations.

To ensure the quality of engineering services, we have developed a AR IEREEE AT EREINOTE
series of quality assurance measure throughout different stages of — BEERHIFE — R ¥l mE (REHEHE

our service delivery:

Design and Planning

axX A

Conducting hazard identification and risk assessments, which includes
evaluating work areas, processes, past relevant incidents, and routine/
non-routine activities and situations, etc.

Managing risks and opportunities by following the risk assessment
procedure to minimize their likelihood and impact
ETEEHRNRRRTMG - sETEIERE - BF - REMREEE
URBE/FEREBRIENE

BRERRTEETFERERREEES  URSREETEERTE

o/ﬂ\ﬂ Operation

=iE

Performing scheduled maintenance of customer’s products or equipment
Ensuring effective communication with customers, including obtaining
feedback and addressing complaints, and conducting annual satisfaction
surveys

Monitoring and measuring QMS processes to identify and correct non-
conformities, if any, with corrective actions
HEPHEmMNRBETTHRE

BREEFPAESER  BDEESREREERF  ULRETFERE
EHEE

ERRGEEETERARER - LB RMETERBER@E) - WK
HYA} IEHE 1

/\ Handover and After-sale
ﬁ BRREE

Conducting final inspection and testing to ensure the finished products
meet specified requirements

Providing post-delivery activities such as warranties, product training, and
maintenance services

Measuring and monitoring conformance with our defined standards

and targets, in accordance with our performance measurement and
monitoring plan

Conducting internal audits to ensure the effectiveness of our management
system

ETHREBRERAR  BREKMFESEEER

REERET - RE - ERIEIIRRERE
BEHMORRAERERTE - GELEEEETARMNEER
ERER

HEITA B EZARRE IR RFRIN

@5 Please refer to Sustainability At A Glance section for details. 5 HERESHSEEENE -
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COMMODITY MARKETING

For our commodity marketing business, we are aware of potential
risks related to our business nature that could pose threats to our
business operations, such as price risks and volatility. In this regard,
we have established a comprehensive risk management and internal
control procedure, and used advanced financial instruments and
insurance facilities to mitigate these risks.

PROTECTING INTELLECTUAL PROPERTY
RIGHTS

The Group strives to protect our intellectual property rights, as well
as the intellectual property rights of others. Our Employee Handbook
outlines our requirements related to disclosing and protecting the
Group’s intellectual properties. During employee orientation training,
we emphasize the responsibility of properly handling confidential
information and not disclosing it to third parties without prior
approval. We will not utilize the intellectual properties of our clients
without prior approval.

SAFEGUARDING CUSTOMER AND DATA
PRIVACY

To protect the privacy of our customers, we require all employees to
comply with relevant data protection laws and regulations® in our
employment contract. Employees are also required to promptly
report any breaches to our data protection officers. To safeguard
computer data and cybersecurity, we conduct regular inspection of
our IT systems and have established a Software Copyright Policy to
prohibit the use or installation of unauthorized, pirated or illegal
software.

6 Please refer to Appendix I: Significant Laws and Regulations section
for more details.

Ef#FEZE ACHIEVING OUR OPERATIONAL SUSTAINABILITY

BmE s

RRMANEREZEBME - RAZED LR
EBHERENBEERR TG H RPN ERE
EBKEE - PIINERRBRAMKEE - Bt - 3

PRy 2mmEREEMAREGIRRF - LE
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o

REEFREEBELE
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ACHIEVING OUR OPERATIONAL SUSTAINABILITY

UPHOLDING BUSINESS ETHICS AND
INTEGRITY

We are committed to upholding ethical principles and having zero
tolerance for bribery, extortion, fraud, money laundering and anti-
competitive practices. Our Code of Ethics and Business Conduct
serves as a guide for employees to uphold high standards of ethical
behaviours.

To ensure that our employees fully understand our anti-corruption
policies and practices, we provide training on anti-corruption to
both employees and directors during the Reporting Period. We also
provide advice on managing conflicts of interest and corruption
prevention, enabling them to understand their ethical and governance
roles and stay up-to-date with the latest anti-corruption practices
and knowledge.

WHISTLEBLOWING AND GRIEVANCE
MECHANISM

To encourage our employees, business partners and suppliers to
report any misconduct, we have established our whistleblowing
channel and Grievance Reporting Policy. The Board has an overall
responsibility for the mechanism.

BEREBURHERE

WITERERRBIE

BABOEEERRA - S - R FFA
MAARBENRBEFTR/ERTRBEE - RAINE
ETARAETRATARERERSIREBET
AEFES

REREMNEIRD THEFNRESEER R
R B REHEAREREFRERHARES
Bl - RATMIRHEEERENEEREN EE)S
MER BREZEHERLERNAEC  UE&
MERESHE R LA -

SR RS

REBRMNET FHAEBHNHERER
ERAETR  RMEREIBHRREMAFEK
R -EFSHUKIERETEEL -

Reporting
B

Our employees, business partners and suppliers are encouraged to use these confidential channels

to raise concerns and report any malpractice or impropriety.

BFSENES - RBBH REERERZSRERERDEERBREMTETS

C

Investigation
wa

Any whistleblowing complaint will be independently reviewed by our Audit Committee, and
appropriate follow-up actions will be taken, including further investigation if necessary. The identity

all whistleblowers will be protected.

FERBANS NG EIRE -

O
of
IR RIS R EZE BB EN - WIHRIEENRETS - REELERETE—FASE -

[og

)

Outcome

mR

We will adopt neccecary corrective actions to prevent the occurance of similar events.

B REUL Z ARG - By B OIE 3L -

1

During the Reporting Period, we were not aware of any filed and
concluded legal cases regarding corrupt practices brought against
us or our employees.

RERE IR - B A FE A E AR
BERBYCBENESHARMT
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DRIVING THE GREENER FUTURE

B RBRRE

Goal
BE

A

environmental footprint

To promote environmentally sustainable and climate-resilient business operations while lowering our

FRARIRIF R - RN (RERE A 8 SE R RIR A X5 2 0&

Most material issues covered in this chapter:
AEHREZREEZFE -

° Energy efficiency and carbon emissions
o BEIRRRE MHRHERR

The Group recognises our responsibility to minimise our impact on
the planet. We drive a greener future by implementing responsible
practices in our operations and minimizing our carbon footprint to
enable a more climate-resilient future and preserve biodiversity.

Our ESG Policy serves as a guiding framework for our efforts to
continuously improve our environmental performance. It outlines
our commitment to minimizing pollution, utilizing energy efficiency,
and reducing waste generation. As part of our approach, we have
in place a comprehensive Environmental Management System’ to
systematically manage our environmental protection measures and
align with industry practices and relevant regulations. A dedicated
the Quality, Health, Safety and Environmental Committee has been
established to ensure effective environmental management.

We ensure adherence to all applicable environmental laws and
regulations®.

ENSURING A CLIMATE-RESILIENT FUTURE

The Group is aware of the importance of enhancing our climate
resilience and preparedness to address climate risks. In this regard,
CWT SG has established a Climate Change Position Statement,
which outlines our responsible business practices addressing
climate change. Our long-term goal is to phase out the use of fossil-
fueled vehicles by 2040 and progressively switch to less carbon-
intensive fuels to achieve net zero emissions by 2050. We will
continue to explore opportunities to demonstrate our commitment to
stakeholders across our business operations.

! Please refer to Sustainability At A Glance section for details.

8 Please refer to Appendix I: Significant Laws and Regulations section
for the list of environmental laws and regulations significant to the
Group’s business operations.
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DRIVING THE GREENER FUTURE ¥ Eh4& kK

CLIMATE RISK AND RESILIENCE MANAGEMENT

To effectively mitigate climate-related risks, we conduct an annual
sustainability risk assessment to identify, prioritise and evaluate
material climate-related risks. This assessment informs the
development of our climate mitigation and adaptation measures, as
outlined in our Climate Change Position Statement. Please refer to
the table below for a summary of the material climate-related risks
relevant to us.

Climate-Related Risks Potential Impact

RizEBKRAEER
REBREREARER  RASFETIRHE
BRERE - AR BEBRLAEERR
RAIEFEE - SRR HZAMB - BT
55 Bl R R4 A% MoEE R It - B RR ST PIAE
FANBEARGERRERSRE  F2HTX -

Mitigation Measures

LR ] BEER EERIETE

Physical Risks

BERER

Acute Risks Increased operating and Perform regular inspections and maintenance to

Increased severity and
frequency of extreme
weather events

37 B L B
BiFRREHHNBREMLMN
SRR

maintenance costs due to
infrastructure damage
Increased health and safety
hazards
EMRmERENEER
AR AR IE AN

fe R % 2 fE =g N

ensure the facilities and equipment are resilient to
adverse weather conditions

Implement appropriate insurable risk management
to cover related risks

Adopt special arrangements and continuity plans
during extreme weathers to ensure business
continuity and protect employees’ health
HEITE S R - AR b S R R 5
BEEHREMR

B2 m Al R AREREIR - DURERREE R
FERR U KSR TRV IR R HE S B 51 &) - 18
REBEBEHEWREE THRE

Chronic Risks

Long-term changes
in precipitation and
weather patterns

REERE

RRMIXFKEXNREDR
24t

Ongoing disruptions to
the operations and supply
chains

Reduced workforce
productivity
EERMEERSEDE
WIEE THEEN

Develop and continuously review our carbon
emission target and reduction plan

Constantly explore the potential of improving the
energy efficiency of our operations

Adopt special arrangements and continuity plans
during extreme weathers to ensure business
continuity and protect employees’ health

i XE SRR I B BRBEN B AR SR HEE &
THHRERIRSEERAZNEBN

FEGum KRR T EREVEE R L e B M 5 8l -
REKEEEWIREE THE
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Climate-Related Risks

Potential Impact

HEEFEEARHR DRIVING THE GREENER FUTURE

Mitigation Measures

KRR R BERR B

Transition risks

1B B

Reputation Risks Reduced revenues due | e Pay close attention to the market and industry

ZERR to decreased customer trends regularly
demand o Maintain active engagement with stakeholders to
Reduced capital availability understand their expectations
BEPJERRLBEURAT | o Establish green targets and relevant policies

9\

AFAEELD

. EHEIIREIT S RITEBS
. HENERTEREE  THRESFHE
. HEARE B IR MARBER

Policy and Legal Risks
BURRE R Bk

Increased operating costs
due to greater compliance
costs

B IR AIE N BUEEK
A

Market Risks
5 B b

Reduced revenue due
to loss of potential and
current ESG-conscious
customers

Increased costs associated
with research and
development of lower-
emission products and/or
solutions
BERBRBARE  #®
MREGEBNEP AR
B AR

ELRR R BERUE R &3k
fRR TR B BRI K AN N

° Regularly monitor regulatory changes and review
relevant policies

. THEREEEE Mns HEBE

° Switch to less carbon-intensive fuels to reduce

emissions from its prime movers and trucks upon
fleet renewals

o Establish the long-term goal of phasing out fossil-
fuelled vehicles by 2040
o Disclose ESG performance and demonstrate the

ESG commitments and achievements

. FEREHIE - EREIEHRE DOR D RE

Bk H

o HIRSEMBENESWACERESENE
S

. BERS HEREARE BRES e
REARE R R
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DRIVING THE GREENER FUTURE ¥ Eh4& kK

OUR GREEN TARGETS

To monitor our environmental performance, we have developed our
green targets to guide us in strengthening our green operations and

staying climate resilient.

Green Targets

FEBER

Ec A (pl:nfo SR o
AERBMANERESR  RASHERERE
RS e EERRERBERES -

Progress

EE

‘ Emissions To reduce air and greenhouse gas (“GHG”) emissions across all @j’ In progress
B E business sectors HEATH
BAOMBEBHFANERIDAERE ( [RERKE] ) ¥W
Energy To reduce energy consumption by implementing energy @* In progress
; BER conservation measures HEATH
BHeEgetE it - R BEIRER
,\’ Waste To implement waste reduction strategies such as recycling, @* Achieved
L‘_) EEEW reusing, and proper disposal of non-hazardous waste EEK
BB R - o  ERREZEREEEEREY
Water To responsibly utilize water and enhance water efficiency across @" Achieved
‘ Ak our operations EEK
BEEAK  BReRELENAKYE

We have set internal environmental targets for our logistics services,
such as fleet renewal for decarbonization, energy-saving measures,
and transition to renewable energy. We review and monitor the
progress of these targets regularly. We will seek opportunities in
developing appropriate environmental targets for other business

BAC BYIRIRE HIEARRER B AR - PIANE R
B AEBURE - BRI N BIEE R B
R ZMERBHAMRERZSZRENEER - 7N
K2R SEMERD B HIEEENIRER B
13 BRNEEBERIRECT E O RRAGE °

segments to demonstrate our environmental commitment to
mitigating climate change.

Scope 3 Carbon Accounting Pilot Program

EE3 A EAMNTE

As part of our ongoing efforts to expedite progress on climate action, we are continuously enhancing our carbon
management and initiated a preliminary scope 3 emissions calculations in our commodity marketing during the Reporting
Period. This has provided valuable insights into our emissions across the value chain, spanning from mining to smelting
and encompassing shipping and transportation activities, thus guiding our decarbonization efforts.
ERBMFHES N MRRIRITIHERN —H - KA TENRIRER - THRBRESHEHERMNERESTREBNT
HESHEMGTE - LERBRMURBEISRARBEMENER TN EEAEERNERRHEERR  EMEER
PIE0 B Ak TAE o
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HEEFEEARHR DRIVING THE GREENER FUTURE

ENERGY CONSERVATION AND AIR EMISSIONS

Our energy consumption and resulting air and carbon emissions
primarily come from the consumption of purchased electricity and
solar energy, as well as fuel consumption from logistics vehicles and
equipment.

To reduce GHG emissions. we are increasing the use of renewable
energy. We are also dedicated to promoting sustainable practices
through a range of energy conservation and carbon reduction
measures, which include:

i 8E B2 8% SR BF 1R

R BLFOEFE R L A R R R B B E B
REABEENRABEDEEARDREBRR
FEEIMRELBRE -

ARABERBHN  RMALEEZENERTBE
BEIR o RAIIRER 135 38 — 2 51 87 BE BB Bk 45 1t
BErRHBERER 21

o Monitoring and tracking electricity usage and resource
consumption on a per office and per capita basis
° Utilizing LED lighting system to increase energy efficiency and

turn off unnecessary lights, air conditioners and electronic
devices in unused workspaces

° Recommending setting air conditioner temperatures to 25.5°C
to avoid excessive electricity consumption, and turning off
electronic equipment such as computers and monitors when

idle

o Supporting the use of public transport for employees commutes
by sponsoring travel fares

° Enhancing ventilation in logistic carparks by install carbon
monoxide sensors to improve air quality and reduce energy
consumption

o Implementing energy-efficient chilled water mechanical
ventilation and air conditioning systems to reduce carbon
emissions

. BRRERANGEEERERBER
BIRER

. £ ALEDIRAR RS AR S BE R s - WHE
AMERE TS PRI T ZEIREA -
RN EFRE

. B R =R ERE £25.5C 0 AR
BERE  WHERESBAFAEKEET

===

RETFRE
. FREAHBHEE L ESFEAAHK
TWIA

. BRTE -SRRESNAYRIEE
BHER - AREERE XM ER

\

HAE
. B RE 2 KB R S = RS - A
BB BEIR
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DRIVING THE GREENER FUTURE ¥ Eh4& kK

RESPONSIBLE WASTE MANAGEMENT BEFNEEYERE

To reduce the environmental impacts caused by the generation of BBV ELEENEEFEYPHRBEERNY
hazardous and non-hazardous waste, we have adopted a series of £ » BB — Ry EZYESIEEHKMIZF
waste management measures and procedures:

Reducing waste at ° Closely monitoring our current stock levels and estimated customer demand in the
source short term to reduce packaging waste
o Reusing packaging materials collected from goods received
° Adopting an integrated logistics solution system developed in-house, which widely
incorporates electronic means in daily operations
R SRR R . PYERREMOREFEKRTERAFEBERPER - WAL BEEEY

. BERERCREDAE RN BT
. RANMAZNGEANRERTRES  EAFLETFEZERET IR

Recycling ° Recycling non-hazardous waste generated during operations, such as cartons, plastic
wraps and straps

B 4 . O EERPELNBEEREREY WM ERERENERE

Handling and disposal ° Engaging qualified third-party organizations to collect and handle hazardous and non-
hazardous waste

RENEE . ZECERE=IRBRENGEEAEENEZTERY

Training ° Promoting environmental awareness among employees at all working levels to ensure

that they understand the importance of our sustainability goals and actively contribute
to their achievement

3 . EeRREENREREHE  BMREE THAMTHERRASNEEZEN  TERR
B &t EL B R
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HEEFEEARHR DRIVING THE GREENER FUTURE

WATER CONSUMPTION AND WASTEWATER
MANAGEMENT

The Group’s major water consumption comes from the use of
municipal water. To minimise the use of water resources, we have
adopted various water saving measures, included but not limited to:

HAAREKER

AEBEENAKRETHRAK - REERDE
RKER - HACKRIREEEKER - BRELS
BRI -

° Closely monitoring our water consumption in business
operations

o Utilizing rainwater harvesting and recycling at warehouse

o Reminding employees to conserve water resources

5
B

NEREHLBETORKE

. R B AR R E K
. REES TEHIKEIR

To prevent water pollution, we have adopted the following
wastewater management measures:

RFTIEARFR - BT REUA T K E R

o Adopting stringent discharge standards for sewage generated
from our operations, including the tank cleaning stations in our
container logistics services

° Appointing a qualified third-party to conduct closely monitoring
and monthly analysis of treated wastewater to ensure
compliance with applicable laws and emission standards

° Committing to the highest standard of water quality for the
effluent by adopting an in-house wastewater treatment system
o Adopting necessary measures to prevent and minimize effluent

discharges into land and water

. 28 B W5 K ERERBR AR B BE VS
% BREEMYRRESE/KEERYE

. EEABBIE =) S RIE A RE K
TEIERME AN - ERTEE

FRIEEMBERIRLE
. RARNIPEKEERS  BRORERNR
BREENOKE Z %

. BEU B R 1EFER 255 5 K EER
B+ b Aok A

We did not encounter any issue in water sourcing during the
Reporting Period.

R E IR - AL BB B ERREE -
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CO-CREATING OUR BETTER COMMUNITY

22 1Egng

Goal

B BmERtE - &R TR

To contribute positively to the communities for the benefit of future generations

Most material issues covered in this chapter:
AEMRERERLRE :

As a responsible corporate, we actively shoulder corporate social
responsibility and invest in local communities’ development through
programmes and initiatives. We take pride in our commitment to
serving our communities. Our internal charity group, CWT HOPE,
embodies this commitment by harnessing the Group’s resources
and employee participation in various charitable programmes. CWT
HOPE is built upon four commitments:

Happiness Passion
R & Bt

Opportunity Energy
e AN

During the Reporting Period, our community investment focused on
contributing to environmental protection and supporting children and
patients. Going forward, we will continue to seek opportunities to
make a positive impact on our community.

Our contribution demonstrates our commitment to community care
and the pursuit of a better world for all.

ERABELE  HMEEAELCEHEEEME
WiE BB MERREM AR ER - HAAUR
Bt a0 EGE B - PR EZEEBCWT
HOPEFAAKRBMERMASERETENE
S 2B AR - CWT HOPER E 7 /U IE &

B )

RBERRE - BRAVHRKEZENARERE
EHEBARXERENEE - RERK - &M
BlES G RTRTRETTE

HMOEREBR THLEBAENRERERIFER
H)EGE ©
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HBIEHFHHE CO-CREATING OUR BETTER COMMUNITY

CONTRIBUTING TO ENVIRONMENTAL AEBRBEREELER

PROTECTION

Public’s awareness of environmental protection is a key to advancing 2R RIREREE

BABRAFEERARRNE

towards a sustainable future. Through our various programs and  ##  F B KR MM ZEFEMEZ - BATHALQ
initiatives, we are committed to promoting environmental protection TR EIRIFIRE -

to the public.

World Environmental Day Tree Planting Activity
tHRBRR A EGES

During the Reporting Period, we participated in the World Environmental Day tree
planting activity, contributing to the Singapore Green Plan 2030’s goal of planting
one million additional trees citywide. Together with our dedicated employees
and fellow participants, we planted a total of 50 trees, fostering environmental
stewardship and contributing to a greener future for Singapore.

REmERRE - RM2EERARFAERED  R_T=FHNEKGECERER
E2THENEIIMEE100SRBOHBERIEL TR - RMEFZLZNNEINE
fth 2 E —BTEE S Ho0RE - BERREEW AIMIMENEZERRIEL TR

Country Park Cleaning Activity
MEHEAEFZES

During the Reporting Period, we organized a country park cleaning activity to raise
employee awareness of local environmental and ecological protection. Through
hands-on participation in trash collection, we not only fostered a culture of
ecological protection among our team but also made contributions to safeguarding
the local natural environment and biodiversity.

REERRE - RMNBERIFLARBREE - e 8 THAMBRBNMERRENE
B FARH2HENFWE - BMTEEEKFIESERREE - TREER
HERRBENEYSERMEELH TR -
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CO-CREATING OUR BETTER COMMUNITY #HBIEFHtE

SUPPORTING CHILDREN AND PATIENTS XERENMEE

As a socially responsibly corporate, we are dedicated to supporting {EABHEETEMEE  BRPIBIRIESSD
youth development. During the Reporting Period, we provided —FEE - RREHHE @ RS BHEANLEES
support through donations and social activities to promote child ZH AT RERFFENHE -

healthcare and education.

“Hair for Hope” Campaign by Children’s Cancer Foundation

REREESE/AEFTEED

The Group has continually supported the Children’s Cancer Foundation’s (“CCF”) % L,,,,,,,,,,.m.,“,,m,
“Hair for Hope” fundraising campaign in Singapore, aimed at raising funds and s
awareness for childhood cancer through head-shaving initiatives. During the
Reporting Period, we contributed as the Official Logistics Sponsor and provided
transportation logistics for this campaign.

AEEEEYRAERFESS(REBEESE M MENIHESLEIENR

B BESBRIEENESESWIEMARE ZERENRE - NREEHH -

BMERBE AMREDE AN NGB RMEEGYR
SMILE ASIA CHARITY GALA 2023 - SUPPORTING —E - =FMEXEMNEZEE(SMILE ASIA
CHILDREN WITH FACIAL DEFORMITIES CHARITY GALA 2023)- X E 2 E R K

WRE
Smile Asia, a global alliance of charities dedicated to treating facial ~ #52a )M A B AR E 20 R R 57 = @\ 2B
deformities in children across 20 countries, received our charitable )2 IREEZHBE - RFEAMEIRMANEES
support during the Reporting Period. We made charitable donations ~ #f - e EEZERH EHEZKABERE
to aid their mission of providing free surgical care to children with H) S E IR R & FERMNE D - SR
cleft, empowering them to lead normal, quality lives. BEEEBENEE -

“The Hope Train” — Advocating and Fundraising for Children with Cancer

(FERE|EABEEENREEEREX

During the Reporting Period, we were pleased to serve as a platinum partner of
“The Hope Train 2023”, an online advocacy and fundraising campaign organized
by the CCF. Our charitable donations aimed to provide essential emotional, social,
and medical support to children and families impacted by cancer. Through our
partnership with CCF, we have supported programs benefiting more than 3,700
children and their families across various stages of illness and recovery.
RBEHE - RPIMAKRIZE_=FFEAEINESEERH [T _=F
FENE|SAREREASSEMRNR L SENBTEY - HANEEBRE
ERXBEVENZENTEREVEZNBER HEMNBEREIIE FRERER
EESEAE  BAXIENFEIE < HiE3,7004 &R PR A RS R H 7
ENERARE ©
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HBIEHFHHE CO-CREATING OUR BETTER COMMUNITY

B2 Run for Child Education
B2l B REHAE

During the Reporting Period, we participated in the B2Run, a running series that
champions “Right To Play”, an organization dedicated to delivering play-based
education to underprivileged children. Over the years, “Rights to Play” has positively
impacted 2.7 million children across 15 countries in Africa, Asia, the Middle East
and Canada, creating nurturing and safe environments where children can thrive
and learn.

R|EMRE - B2 EB2RUNR IR ES - BIER[EEEMA(RIght To
Play)l - EABIRRERNRERHEEHREOKE - ZFR - [BERMNAERZIE
BARIEM - BN PRMMERISERRN27AERREELLHTE @ &
EEERERNRNBBNRE2HERIR -

BETTER FUTURE AFRICA BETTER FUTURE AFRICA

During the Reporting Period, we made a charitable donation to “Better 7 45 BAfE] - F{Pi M [Better Future Africal fEHi%&
Future Africa” during the Reporting Period, with a specific focus on ~ ZHB - EHFXIERE -
supporting children.

Children for Children 2023 — Giving Children a Memorable Children’s Day

CECCHFAEREREN -HKERT - ERSHNRED

To enable underprivileged children to have a memorable Children’s Day, we
extended our support to the Children for Children (“CFC”) 2023 during the
Reporting Period with charitable donations. Through the collaboration with the CFC,
we provided over 700 underserved children with the opportunity to spend a day at
one of Singapore’s iconic attractions in celebration of Children’s Day, along with
engaging activities, games and exhibit visits.

AEERREZEER—FEHETHTES  BMNBREHANEERFIF AL FZ
— =4 Children for Children([CFC)) ° ZiBECFCHAE + B ABA700HE X
TREHRERBEN N —FAZE22HEE—RAOKS  UEMNTES - WiREHE
WEIH)ES) « EEITIRELH -

49
CWT International Limited O



APPENDIX I: SIGNIFICANT LAWS AND REGULATIONS

feg— : ERGEREN

Key operating Significant laws and regulations
Aspects locations related to our business Relevant compliance situation
=g TELEMH BREBNERNEERER HERERER
Aspects A: Environment Hong Kong e (Cap.311 Air Pollution Control During the Reporting Period, the Group
BEA: RE N Ordinance was not aware of any material non-
e (Cap.354 Waste Disposal compliance with relevant environmental
Ordinance laws or regulations. For details of our
o FEINME(ZRSEERIEG) compliance with relevant laws and
o FEI4AE(BEMEREGFH) regulations, please refer to the “Driving
) ) ) The Greener Future” section of this
Singapore e Environmental Protection and
N Report.
ARV Management Act

e Environment Public Health Act

¢ Environmental Protection and
Management (Hazardous
Substances) Regulations

¢ Road Traffic Act

e Sewerage and Drainage Act

e National Environment Agency Act

e Arm and Explosive Act

o (REFRERERZE)

o (RBLH{ELE)

o (REREREEEENDR
1)

o (BRRBEZE)

o (KRR RHKE)

o (BRRERE)

o (RERBIEE)

The European Union
24

e The Waste Framework Directive

o (BMERES)

RIEHRE - AEEY BB ER
EXTETHRERDERIERNE
N BERRMEERIERNER
ERFHE  FL2HARSHBRER
SRJ—Ef o
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Misg— : E2EEEIR  APPENDIX I: SIGNIFICANT LAWS AND REGULATIONS

Key operating Significant laws and regulations
Aspects locations related to our business Relevant compliance situation
=g TELEMH BREBNERNEERER HERERER
Aspect B1: Employment Hong Kong e Cap. 57 Employment Ordinance During the Reporting Period, the
Aspect B4: Labour N e Cap. 480 Sex Discrimination Group was not aware of any material
Standards Ordinance non-compliance with relevant
[EEB1 : &8 o Cap. 487 Disability Discrimination | employment and labour standards
BEB4 : &I EH Ordinance laws or regulations. For details of
e Cap. 602 Race Discrimination our compliance with relevant laws
Ordinance and regulations, please refer to the
o FESTE(EERAD “Cultivating People-Focused Culture”
o FAB0E (MR KA section of this Report.
o BABTECRRIBARIEH) RS HE - AEET A AEE TR
o F602% (TERRIEAR1EHI) BATETIHBERKS TEAER
Singapore e Employment Act EJZ ;ﬂﬁf’%?}ij iﬁ EE%&EEE@ ﬁézz
N3 o Work Injury Compensation Act RS RMAE - BENARE

(WICA)
o (ERZ
o (TEEER)WICA)

The European Union
B

e Labour Law

e Employment Equality Framework
Directive

o (BBEH)

o (ERTSERES)

ERAABARNC]—H -
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APPENDIX I: SIGNIFICANT LAWS AND REGULATIONS Bt — : EEEFEER

Key operating Significant laws and regulations
Aspects locations related to our business Relevant compliance situation
=g TELEMH BREBNERNEERER HERERER
Aspect B2: Health and Hong Kong e Cap. 282 Employees’ During the Reporting Period, the Group
Safety B Compensation Ordinance was not aware of any material non-
EBEB2: REHZZ e Cap. 509 Occupational Safety and | compliance with relevant health and
Health Ordinance safety laws or regulations. For details
o ZFEOB2E(EBEHEIEND of our compliance with relevant laws
o FEH0OE(BELZMEFEIE | and regulations, please refer to the
By “Cultivating People-Focused Culture”
. section of this Report.
§|ngapore o Workplace Safety and Health Act WIS . A AR
CARIE e Fire Safety Act

e Work Injury Compensation Act

e Workplace Safety and Health
(Approved Codes of Practice)
Notification 2012

e Road Traffic Act

o (ITIEBMREEERZE)

o CEMZZE)

o (IBEER

o (ZE—CZHFIEGMLTHRERE
(e BB @A)

o (BREXBE)

The European Union
B

e Occupational Safety and Health
(OSH) Strategic Framework
o (BEZEEREBER)

EATETHBREER2ARIE
REVER - AR FREESER
MAaRERFE  F2HARSER
MARRE XL |~ -
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Misg— : E2EEEIR  APPENDIX I: SIGNIFICANT LAWS AND REGULATIONS

Key operating Significant laws and regulations
Aspects locations related to our business Relevant compliance situation
=g TELEMH BREBNERNEERER HERERER
Aspect B6: Product Hong Kong e Cap. 362 Trade Descriptions During the Reporting Period, the Group
Responsibility N Ordinance was not aware of any material non-
BEB6: EmEE o Cap. 486 Personal Data (Privacy) compliance with relevant product
Ordinance responsibility laws or regulations. For
o E362E(PEmEB AR details of our compliance with relevant
o F486F(EABE (FLB) KO laws and regulations, please refer
i i i i to the “Achieving Our Operational
%lngapore e Consumer Protection (Fair Trading) Sustainabillty” section of this Report.
Hr N Act

e Personal Data Protection Act 2012

*  Personal Data Protection
Regulations 2014

e Singapore Code of Advertising
Practice

o (HEERE(LRTRE)E)

o (ZE—ZFREAERRER)

o (ZE—MFEREAERRERDD

o (GIIMRESERTAD

The European Union
BB

¢ General Data Protection Regulation

e Swiss Ordinance on Due Diligence
and Transparency in relation to
Minerals and Metals from Conflict-
Affected Areas and Child Labour

o (—RERURERD

o (FRAXEGRYEMREERSE
NWREINEBEELEARN
B - 1641)

RIEHE - AEEY BB ER
EATETHRERRDERIER
HER - ABRRFRERIARN
BRBNFHE  F2HAREERE
BARERRI -
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APPENDIX I: SIGNIFICANT LAWS AND REGULATIONS Bt — : EEEFEER

Key operating Significant laws and regulations
Aspects locations related to our business Relevant compliance situation
=g TELEMH BREBNERNEERER HERERER
Aspect B7: Anti- Hong Kong e Cap. 201 Prevention of Bribery During the Reporting Period, the
corruption B Ordinance Group was not aware of any material
EBEB7: RE)S e Cap. 622 Companies Ordinance non-compliance with relevant anti-
o E201E (P EERR 51D corruption laws or regulations. For
o FE2E(RAIEH) details of our compliance with relevant
) - laws and regulations, please refer
%mgapore ’ Competlmon Act ) to the “Achieving Our Operational
I *  Prevention Of Corruption Act

o (BFE)
o (ERB®RE)

The European Union
B

¢ Anti-Money Laundering Directive

e Swiss Criminal Code

e Unfair Competition Act (UCA)

e Ratified International Law: OECD
Anti-Bribery Convention,

e UN Convention Against Corruption

o (RAERBES)

o (OmthlEs)

o (RTEEHRFE)(UCA

o (SHABIRE - KAERRERE
NG

o (BeBERERAL)

Sustainability” section of this Report.
RiRE B - REET SRS R
BAMETHBRE S EEIERN
B - BRRFIREEEIERNE
RERFE  F2RTREEREE
ARERR] -
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APPENDIX II: KEY PERFORMANCE INDICATORS
fsg— : MBRWIBR

ENVIRONMENTAL ASPECT® o™ RIREm@ES M

Hong Kong Commodity
Unit Total Head Office Logistics Services Engineering Services Marketing™
Efy ay ERANRLE iR TER® BREa"
2023 2022 2023 2022 2023 2022 2023 2022 2023 2002
ZECz§ ZECCF CBZDf ZE-CCF CECZE ZECCF CECZE ZECCF CECZE O CEoCF
Air emissions
BRHR
Nitrogen oxides (NO,) kg 21,867.33 | 2898347 - - | 27,239.67 | 2829887 627.65 684.60 - -
AEKANO) 5
Sulphur oxides (S04 kg 38.58 99.00 - - 31.69 9772 1.09 1.28 - -
Ratso) Tr
Particulate matter (PM) kg 190169 | 1961.72 - - 185824 | 191426 43.46 4746 - -
ETBAPM) TR
GHG emissions®
BERBASH"
Total GHG emissions (Scope 1 &2) Tonnes CO& 30,137.64 | 29,282.88 19.23 2196 | 29,78264 | 2886984 333.91 389.11 1.86 1.97
RERELENEEEIRY) (BE=&f
g8
- Direct GHG emissions (Scope 1) Tonnes CO 5,874.31 5,266.96 - - 5,714.30 5,093.55 160.01 17341 - -
-BEREREHNE(EE) (ON k=14
%8
- Indirect GHG emissions (Scope 2) Tonnes CO2 2427697 | 24,029.56 19.23 2196 | 24,081.98 | 23789.93 173.90 216.70 1.86 1.97
-HEREREHNE(BED) (BE=Ef
&8
=~ GHG removal - tree planting (Scope 1) | Tonnes COse 13.64 13.64 - - 13.64 13.64 - - - -
- RERERR - HH(EE) (ON k14
i&g)
Total GHG emissions (Scope 1&2) Tonnes CO¢/ 0.043 0133 0.039 0052 0.045 0.046 0.021 0033 0.002 0.002
intensty m’ total GFA
EREREHH(ERIRIEE (ON k=14
Thné
BERTE)

The environmental intensity metric is based on the total gross floor
area (“GFA”), unless otherwise specified.

Totals may not be the exact sum of numbers shown here due to
rounding.

Certain data for 2022 were adjusted to reflect the actual situation.

The scope of environmental data of Commodity Marketing covers the
head office in Switzerland.

In accordance with The Greenhouse Gas Protocol — A Corporate
Accounting and Reporting Standard (Revised Edition) published by
World Business Council for Sustainable Development and World
Resources Institute, Scope 1 direct emissions are resulted from
operations that are owned or controlled by the Group, while Scope
2 indirect emissions are resulted from the generation of purchased
electricity consumed within the Group.

BREBEIEBIN  BREREREDHERNBEER
BHAREEHE) -

ERMBAA > Bt AV AR THERE
A o

BH T _FHELCHRAE  URBERE
e

FmE FRIREEIEHE RS R85 -

REBHACEXEERETBE REAERFR
PrEmnCREREREFRTE - CESTHER
SRAERTIR))  BENEEHMREAEE
PR SERINET - MEEEEFRAKER
SENEERNABENNES -
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APPENDIX Il: KEY PERFORMANCE INDICATORS Fff#%— : BASREXMISIZ
Hong Kong Commodity
Unit Total Head Office Logistics Services Engineering Services Marketing'™
Efy &y BRABHAE MRS IREH BREs"
2023 2022 2023 2002 2023 2022 2023 2022 2028 2002
Z§-ZE -“E-CF CBCZE CE-CF CECZE “ECCF CECZE CECCF CECZE CECCE
Energy consumption
B
Total energy consumption MWh 79,842.38 | 79,6164 49.30 5632 | 7869390 | 7794725 | 100200 | 11,1549 96.98 103.12
fRoEE KER
- Purchesed electricity MWh 5093402 | 5892475 49.30 5632 | 59,359.08 | 58,237.29 428,65 528,02 96.98 103.12
-MEE ) KRE
- Solar energy™ MWh 994.49 660.38 - - 994.49 660.38 - - - -
- KB Pyl
- Diesel ol MWh 1891387 | 1967651 - - 1834032 | 19,049.58 573.55 626.93 - -
-5 KEE
Total energy consumption intensity MWh/m? total 0.11 045 0.10 013 0.12 012 0.06 010 0.09 0.10
HREESTE GFA
KEE/
Thire
RERE
Water consumption®®
RkiHE®
Total water consumption m 146,349.85 | 161,093.78 - - | 142,097.95 | 15515678 | 4,251.90 | 5897.00 - -
kg IAk
Total water consumption Intensity mé/m? totel GFA 021 025 - - 021 025 0.26 0.54 - -
FEKEEER K/
Thré
RE@E
Waste generation'®
BEyEL.
Total non-hazardous waste generated Tonnes 3,764.35 7,601.23 049 049 3,760.26 7,592.94 - 420 3.60 3.00
BERRNELLE 2
Total hazardous waste generated Tonnes 2.2 30.54 - - - - 32.21 39.54 - -
FEREMELES N
14 Included the solar energy generated and consumed onsite. 1 BIEBIGE & ROEREEKRIGHE ©
1 Water consumption data for our Hong Kong Head Office and ' HREBBBIRAERERE SO KEYE

Commodity Marketing is not disclosed as the water supply is
controlled by the property management and hence the relevant data
is unavailable to individual tenants.

6 We did not disclose hazardous waste data as it is considered
immaterial based on the materiality principles. We will continue
to monitor and disclose relevant data in the event of significant

EIR A ARG F A R E R A8 P R AR RS
2E - MU BN EEFOKEEUR -

HRREEEUERA  AEEEVRRR/TE
R BBEMLBREEEEEDEE - HEE
BEREEEREY  RASEEEE R ERE
Eoe

hazardous waste generation.
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Misg— : BBSEEMIEFE APPENDIX Il: KEY PERFORMANCE INDICATORS

Hong Kong Commodity
Unit Total Head Office Logistics Services Engineering Services Marketing'
Efy ag ERATHLE MR IRRH HnEa"

2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
“B-ZE -$--# CECZE -§--f CEBE-DE -E--f CECCE -E-CfF CECDE CECCE

Total non-hazardous waste generated Tonnes/m? 0.005 0012 0.001 0.001 0.006 0012 - 0.0004 0.003 0.003
Intensity total GFA
BERRNELEETE ME/THK
BREERE
Total hazardous waste generated Intensity |~ kg/ m? total 0.041 - - - - - 1.98 338 - -
EEBEMEELETE GFA
D/ THK
GREmE
=r 17
SOCIAL ASPECT'" tEEE
Hong Kong Commodity
Unit Total Head Office Logistics Services Engineering Services Marketing®®
Ef 2y ERABHAE WREH IBHEE BREs"
2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
ZB-zE -B--F CZBIZE ZZ--CF CZBIZE ZECC - St St ZE-zE B
Workforce profile
E8&ER
Total workforce 1,607 1,368 2 19 562 503 927 756 92 0
Ba8y
By gender Male no. of people 1,321 1,126 18 14 443 391 820 676 46 45
ciial] 3 A
Female no. of people 280 242 8 5 19 112 107 80 46 )
it A
By employment contract Permanent no. of people 984 883 2% 17 562 503 316 283 82 80
REREY &8 A&
Other contract type no. of people 623 485 2 2 0 0 611 43 10 10
Hatgd A
By age group 30 or below no. of people 249 181 5 3 91 4 147 101 6 3
fRERER KiZED A
31-50 no. of people 718 672 18 13 2 238 428 362 61 69
31E505 A8
Above 50 no. of people 580 515 3 3 200 191 352 308 25 18
S0 E A
7 Certain data for 2022 were adjusted to reflect the actual situation. 7 BT _FHBLCARAE  URBRERE
ST o
8 Data of the entire commodity marketing has been included. 8 [

BiE2BERE HEE -
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APPENDIX II: KEY PERFORMANCE INDICATORS

isk—  BRANMER

Hong Kong Commodity
Unit Total Head Office Logistics Services Engineering Services Marketing'®
Ef 2y ERABHAE WREH IBHEE BREs"
2023 2022 2023 2022 2023 2022 2028 2022 2028 2022
S} “$--fF CECZE C5--f CECZE 3o - St S St ZEZzE B
By employment category General staff no. of people 1,218 1,034 15 10 41 387 729 504 4 3
2EEH) A1 AR
Middle management no. of people 27 261 7 5 76 65 123 157 3 U
hREEE A&
Senior management no. of people 152 73 4 4 59 51 75 5 14 13
RRERE A8
By geographical region Hong Kong no. of people 15 12 15 12 0 0 0 0 0 0
iR B A8
Singapore no. of people 1,493 1,263 0 0 562 503 927 756 4 4
iy A8
Mainland China no. of people 32 21 11 7 0 0 0 0 il 20
RER A8
Switzerland no. of people 39 38 0 0 0 0 0 0 39 38
it A8
Other Regions no. of people 28 28 0 0 0 0 0 0 28 28
HiHE A&
Turnover rate
Rk E
By gender Mele % 2 23 6 29 12 19 27 21 7 7
il St
Female % 20 21 13 20 12 2 34 PA] 11 1
it
By age group 30 or below % 2 40 0 33 14 39 39 43 0 0
ERER 0FHUT
31-50 % 18 24 1 31 9 20 2% 2 11 9
312505
Above 50 % 2 16 0 0 14 14 2 17 4 11
S05PA
By geographical region Hong Kong % 13 33 13 33 0 0 0 0 0 0
R E
Singapore % 2 2 0 0 12 20 2 26 0 0
it
Mainland China % 0 5 0 0 0 0 0 0 0 10
HERH
Switzerland % 10 5 0 0 0 0 0 0 10 5
Bt
Other Regions % 14 14 0 0 0 0 0 0 14 1
iR
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Mgk — : BARREMIEE APPENDIX Il: KEY PERFORMANCE INDICATORS

Hong Kong Commodity
Unit Total Head Office Logistics Services Engineering Services Marketing'®
B 2y ERABHAE WREH IBHEE BREA"
2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
Zg-zE -Z--fF ZBIZE ZZ--F CZBIZE CECC ZE-zE -Z--F CZBIZE CZoCE
Development and training
BREE
Percentage of employees trained™
RiEEEARL®
By gender Male % ul 87 68 7 61 90 % 9% 51 52
fAtR g
Female % 2 13 2 23 39 10 5 4 8 48
it
By employee category General staff % 60 73 56 59 52 80 80 76 14 46
fREERER —#®EI
Middle management % 2 2 2 23 2% 15 10 23 51 42
hHEEE
Senior management % 18 5 16 18 2 5 10 1 2 12
BREEE
Average training hours completed per employee®
BLEERAEHNTERE®
By gender Male hours 9.10 576 550 6.68 957 6.54 941 554 750 1.98
giail] 2 1
Female hours 3.85 226 450 340 6.10 3.06 21 1.3 520 1.78
Eyi 1
By employment category General staff hours 761 514 480 200 8 564 749 511 M 191
RERRR —RET I
Middle management hours 1281 417 6.14 8.10 112 772 1728 3.06 0 1.94
HRERE I
Senior management hours 5.62 858 5.00 12.50 6.81 421 5.66 67.40 750 1.63
ARERE N
Employees trained in each specified category (in percentage) = Total ™ EREEIOZIIEE (B =%E3ZE
number of employees trained in the category (including resigned BB (BEEEBET) HEREFE+ =
staff)/Total number of employees in the category as of 31 December A=+—HIZENREEBE -
of the respective year.
Average training hours completed per employee = Total training ~ 2° BHEB AT FH RS =285 815
hours in the category (including resigned staff)/Total workforce in the B (RRERRET) HEREBEE+ A

category as of 31 December of the respective year. =t+—HIEZBENETRE - @
9
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APPENDIX II: KEY PERFORMANCE INDICATORS [ff##— : ERENIERE

Hong Kong Commodity
Unit Total Head Office Logistics Services Engineering Services Marketing®®
Ef 2y ERABHAE WREH IBHEE BREs"
2023 2022 2023 2022 2023 2022 2028 2022 2028 2022
S} “$--fF CECZE C5--f CECZE 3o - St S St ZEZzE B
Health and safety
fEERZ2
Number of injuries no. of cases 3 17 0 0 3 7 0 10 0 0
XEAZ EEE
Lost days due to injuries Days 84 575 0 0 84 251 0 324 0 0
RHEXER A
Number and rate of work-related fatalfties’" no. of cases/% 0 0 0 0 0 0 0 0 0 0
BICHMABRIL 2 [BR#8,/%
Supply chain management?
3
Number of major suppliers
TEfERHE
By geographical region Hong Kong no. of suppliers 12 3 0 0 0 0 1 1 1 2
e B EE]
Singapore no. of suppliers 805 745 0 0 87 102 3 635 5 8
Eigieid EE]
Mainland China no. of suppliers 5 1 0 0 0 0 0 0 5 1
HEIR EE]
Switzerland no. of suppliers 2 2 0 0 0 0 0 0 2 2
ht #A
Other Regions 0. of suppliers % % 0 0 1 2 2 17 K] 76
EtitE #A
Community investment
HERE
Donation HKS 426,260 195,195
B BET
21 Included the past three years with the reporting year covered. & BREBEFERENBE=F -
3 SR N B2 X A z
2 There was no major supplier engaged with the Hong Kong head z HRE @AM A E I MY REMEME R HE

@ office, and thus the relevant KPI is not disclosed. 7 - EUCAER BRI RO IR I A EE o
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APPENDIX lil: HKEx ESG REPORTING GUIDE INDEX

fsg= : FEMIZAIR

it ERERREESIRSI

Page
Subject Areas, Aspects, General Disclosures and KPls Sections/Remarks Number
TEHE  EEH -REERBRERES 18 Fid ¥
A. Environmental
ARE
Aspect A1: Emissions
BEAT : B
General Disclosure Driving The Greener Future 39
Information on: Appendix I: Significant Laws and | 50
(a) the policies; and Regulations
(b) compliance with relevant laws and regulations that have a significant impact
on the issuer relating to air and greenhouse gas emissions, discharges into | # &4k &%k
water and land, and generation of hazardous and non-hazardous waste.
g — - ERERER
Note:  Air emissions include NOy, SO, and other pollutants regulated under national laws and
regulations.
Greenhouse gases include carbon dioxide, methane, nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur hexafluoride.
Hazardous wastes are those defined by national regulations.
—REE
BHBERLRERBHN - RKRTHNEET  AEREERZRNNEEZN
(@) BE: &
(b) BTHETABERYENEREZRROIOER -
it ERENEEAALY RatHREMZARERRAGIRENTLEY -
BRERBOE_ELHR Tk SCD8  GaitEY  2EERESE -
BEREEMEEZTROIMATE
KPI A1.1 The types of emissions and respective emissions data. Appendix Il: Key Performance | 55
Indicators
R E NIRRT | BRER A REE -
A1 P BRERUER
KPIA1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas | Appendix Il: Key Performance | 55
emissions (in tonnes) and, where appropriate, intensity (e.g. per | Indicators
B3 42 % A 5 12 | unit of production volume, per facility)
A1.2 P - BRGERUER
B (BE)REREE (BE2)RERBHNE AN E) R
(WER)EE(WAGESEN - BEREE) ©
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APPENDIX Ill: HKEx ESG REPORTING GUIDE INDEX [ff$%= : &8

BRITRE - HERER|EECIRS

Page

Subject Areas, Aspects, General Disclosures and KPls Sections/Remarks Number

TEHE  EEH -REERBRERES 18 Fid ¥

KPI A1.3 Total hazardous waste produced (in tonnes) and, where | Appendix II: Key Performance | 55
appropriate, intensity (e.g. per unit of production volume, per | Indicators

B8R IR R | faclty).

A1.3 Fiigk = - BESRERIEIE
RELRERENEEUHAE) R(MER)ZE (MASES
By - BEREH) o

KPIA1.4 Total non-hazardous waste produced (in tonnes) and, where | Appendix IlI: Key Performance | 55
appropriate, intensity (e.g. per unit of production volume, per | Indicators

M E MR | faclty).

Al.4 Fisk— - BERERUEER
MELEERENLEEUNAE) R(MER)EE (MASEE
B - BEREE) -

KPI A1.5 Description of emissions target(s) set and steps taken to achieve | Driving The Greener Future 39
them.

MREUER HBREARK

A15 HPTRI S BRI E B IR R R E R E L B TR 5K o

KPI A1.6 Description of how hazardous and non-hazardous wastes are | Driving The Greener Future 39
handled, and a description of reduction target(s) set and steps

B 42 4 2 5 12 | taken to achieve them. HESZERR

A1.6

HREEAEREEERNMOT A - REATRI AR B S
RAEZELRIFAMIRIMSER -
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Page

Subject Areas, Aspects, General Disclosures and KPls Sections/Remarks Number

TEHE  EEH -REERBRERES 18 Fid ¥

Aspect A2: Use of Resources

EBEA2: EREH

General Disclosure Driving The Greener Future 39

Policies on the efficient use of resources, including energy, water and other raw | )4k @K%k

materials.

Note:  Resources may be used in production, in storage, transportation, in buildings, electronic

equipment, etc.

—REE

BERFERER(BEER  KREMRMED)BBOR ©

i BRABNEE &7 B8 BT BSTREZ-

KPI A2.1 Total direct and/or indirect energy consumption (eg electricity, | Appendix II: Key Performance | 55
gas or oil) by type (in thousands of kWh) and intensity (e.g. per | Indicators

B8 42 4 A 5 12 | unit of production, per facility).

A2.1 sk — : BRERUER
BERESMERER/SRZEERINE - Kb BHEE (AT
EFR&FE REEWMASESEN - §EREE) -

KPI'A2.2 Water consumption in total and intensity (e.g. per unit of | Appendix II: Key Performance | 55
production volume, per facility). Indicators

HMREUER

A2.2 BFRKEREE(WMABESEN - BERMEHE) - e - BRBERUER

KPI A2.3 Description of energy use efficiency target(s) set and steps taken | Driving The Greener Future 39
to achieve them.

HMREUER HBREARK

A2.3 WA VMR RERRR R RAEIE LR SEMERN S
e
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BRPTIRE - HERERREELIRS

Page
Subject Areas, Aspects, General Disclosures and KPls Sections/Remarks Number
TEER  BE —-REERBRERES 18 Fid ¥
KPI A2.4 Description of whether there is any issue in sourcing water that | Driving The Greener Future 39
is fit for purpose, water efficiency target(s) set and steps taken to
B2 4 AR 55 12 | achieve them. HERERR
A2.4
i SKERE R KR ERI A AR - DA RPTET M Ak Bas B
BRAEIELERARROFR -
KPIA2.5 Total packaging material used for finished products (in tonnes) | The Group does not generate a | N/A
and, if applicable, with reference to per unit produced. significant amount of packaging | T
BMRENER material, so it is considered as
A2.5 LR mAAeEM A E B E) R(ER) BEEEA | immaterial due to the materiality
BE o principles.
AEBIREEARELENE B
It ERBZUERA REERAE
EHMBATERK o
Aspect A3: The Environment and Natural Resources
EHA3 : REERAER
General Disclosure Driving The Greener Future 39
Policies on minimising the issuer’s significant impact on the environment and natural | The Group’s harvest and consumption
resources. of raw materials from the natural
environment are not significant, and
—REE therefore do not have significant
negative environmental impact.
REBTAHRERARERENEAY BOBE
BB ARK
AEERE B ARARBENRM A R
HRUAEAX - Bk EERTEK
EXBEFE -
KPI'A3.1 Description of the significant impacts of activities on the | Driving The Greener Future 39

BRENER
A3.1

environment and natural resources and the actions taken to
manage them.

HREHERSEEREAERNE
yENTH -

YELBRDEEEH

EZRERK
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Page

Subject Areas, Aspects, General Disclosures and KPls Sections/Remarks Number
TEER Bl -REERBRENER 18 Fid ¥
Aspect A4: Climate Change
BEA4: RIEEE
General Disclosure Driving The Greener Future 39
Policies on identification and mitigation of significant climate-related issues which have | f#Eh4z &R K
impacted, and those which may impact, the issuer.
— KB
BRIREHE R TR HETAEEYENEARREBFEAORE -
KPI A1 Description of the significant climate-related issues which have | Driving The Greener Future 39

impacted, and those which may impact, the issuer, and the
M 42 45 2 75 12 | actions taken to manage them. HBREARR
A4.1

HOERRIRSHETAELEYENEARKGABREE - X

%1178
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APPENDIX Ill: HKEx ESG REPORTING GUIDE INDEX [ff$%= : BB RS « 4+ REQREIEI RG]

Page
Subject Areas, Aspects, General Disclosures and KPls Sections/Remarks Number
TEHE  EEH -REERBRERES 18 Fid ¥
B. Social
BAE
Employment and Labour Practices
EEREIER
Aspect B1: Employment
EEB1 : {EfE
General Disclosure Cultivating People Focused Culture 23
Information on: Appendix I: Significant Laws and
(a) the policies; and Regulations
(b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to compensation and dismissal, recruitment and promotion, | &N/ ABER L
working hours, rest periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare. Migr— : EENEEER
— R E
BRFHNEE  ABERES  TERY RE TEHE Sl REEAKR
Hofth 1538 KB AR -
@ BX R
(b) BTHETARERYENHRBERZLROOER -
KPI B1.1 Total workforce by gender, employment type (for example, full- | Appendix II: Key Performance | 55
or part-time), age group and geographical region Indicators
HMREAER
B1.1 RIR - ERER(NEBAER)  FiRANBRESNE | MR- BREMER
518 o
KPI B1.2 Employee turnover rate by gender, age group and geographical | Appendix Il: Key Performance | 55
region. Indicators
MREUER
Bi.2 RIER - FRARIEEDNERRKLLE - Fiigk = - BESRERIRIE
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Aspect B2: Health and Safety
EBEB2: REHRZ2
General Disclosure Occupational Health and Safety 27
Information on: Appendix I: Significant Laws and | 50
(@) the policies; and Regulations
(b) compliance with relevant laws and regulations that have a significant impact on
the issuer. BERRREZ2 27
relating to providing a safe working environment and protecting employees from | Ki$k— : EEAEEMR 50
occupational hazards.
—REE
FAREZ2IERERREESHEBELAEMN :
@ B &
(b) BTFTHETARBERYENBBEERLROGOER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the | Appendix II: Key Performance | 55
past three years including the reporting year. Indicators
HMREUER
B2.1 BE=F(BRERFRE)BFRITHMAZRLLE - Psr— - BRBRUER
KPI B2.2 Lost days due to work injury. Appendix Il: Key Performance | 55
Indicators
AREBEZ | AIGBEAIERY -
B2.2 Fiigk = - BESRERIEIE
KPIB2.3 Description of occupational health and safety measures adopted, | Occupational Health and Safety 27
how they are implemented and monitored.
HMREUER BERFEEZZ
B2.3 HRARAOBERERZ2EE  UREARTRERA
% o
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Aspect B3: Development and Training
[EEB3 : &R EE3
General Disclosure Cultivating Talents 23
Policies on improving employees’ knowledge and skills for discharging duties at work. | 1 A A
Description of training activities.
Note:  Training refers to vocational training. It may include internal and external courses paid
by the employer.
—REE
ARRTEERTIEBRENMZRRAEHOIE o HIUEIED -
it BIERESE - AIREREENENNIMNERE o
KPI B3.1 The percentage of employees trained by gender and employee | Appendix IlI: Key Performance | 55
category (e.g. senior management, middle management). Indicators
HMREAER
B3.1 RUFIREEERN(NBRERE PREER)ASOZIE | ME= : BREMER
BAML
KPIB3.2 The average training hours completed per employee by gender | Appendix IlI: Key Performance | 55
and employee category. Indicators
MREUER
B3.2 RUERIREEERIED - GRESTHXINTHRE - e BRERUER
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Aspect B4: Labour Standards
[BEB4 : B TR
General Disclosure Ethical Employment Practices 31
Information on: Appendix I: Significant Laws and | 50
(@) the policies; and Regulations
(b) compliance with relevant laws and regulations that have a significant impact on

the issuer relating to preventing child and forced labour. EEERER
— R E figr— : BEVARER
BHMEETSEHLTIH :
@ BX R
b) BFHBETABEAZENHEEEERRONER -
KPI B4.1 Description of measures to review employment practices to avoid | Ethical Employment Practices 31

child and forced labour.
AREWER BREERETHA
B4.1 HilR T REEMNERABEETREHNST -
KPI B4.2 Describe the steps taken to eliminate a violation when it is | Ethical Employment Practices 31
discovered.

HMREAER BRERDSR
B4.2 WO ERERBAEERBRBIER AR 8 -
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Operating Practices
EERH
Aspect B5: Supply Chain Management
EBEBS5 : HEHEEE
General Disclosure Supply Chain Management 33
Policies on managing environmental and social risks of the supply chain. e R
—REE
ERHEEACIRE R ERBIE -
KPI B5.1 Number of suppliers by geographical region. Appendix Il: Key Performance | 55
Indicators
AREVER | RuRIASNEEFRHE -
B5.1 Fisk— - BESRERUEIR
KPI B5.2 Description of practices relating to engaging suppliers, number of | Supply Chain Management 33
suppliers where the practices are being implemented, how they
M 42 4 W 512 | are implemented and monitored. HIERER
B5.2
W ARERHEERNEN - mERTEBEEN O EEDE
B WREBERNRTREERE -
KPI B5.3 Description of practices used to identify environmental and social | Supply Chain Management 33
risks along the supply chain, and how they are implemented and
M 8 4E IR 12 | monitored. HIERER
B5.3
HMAABRHERGERGNRE R GRBREOED - AR
HERITRERFE -
KPIB5.4 Description of practices used to promote environmentally | Supply Chain Management 33
preferable products and services when selecting suppliers, and
M 2 4 B B 12 | how they are implemented and monitored. HIERER
B5.4

AR EARRESARRERRRFNED - AR
BRITRERNA -
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Aspect B6: Product Responsibility
[EHB6: EREE
General Disclosure Achieving Our Operational Sustainability | 32
Information on: Appendix IlI: Key Performance | 55
(@) the policies; and Indicators
(b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters | Advertising and labelling are not
relating to products and services provided and methods of redress. considered material issues for the
Group due to our business nature.
— R EE
EREEMREBER
BHMREERIRBORERELZS  BE  GERLBSEARBR AN :
(@) B%: Rk P BRERUER
(b) BTHETARERTYENHEBRERZLROOER -
ARBEANEBLE  BERRET
BEAAEENERZR o
KPI B6.1 Percentage of total products sold or shipped subject to recalls | Product recall is not considered a | N/A
for safety and health reasons. material issue for the Group due to our | iEF
BRENER business nature.
B6.1 EEFEEREmBETRAR 2 ERFEAMARNKNE S
L o ARBEMOERLE - DRERTE
BRASENERERE -
KPI B6.2 Number of products and service related complaints received and | Service Quality and Safety 34
how they are dealt with.
BMREUER REEEEZ S
B6.2 BEARERRRBEORFERAAREE T E -
KPI B6.3 Description of practices relating to observing and protecting | Protecting Intellectual Property Rights 37
intellectual property rights.
MREUER RENBERERLE
B6.3 fat B MR B EREROED -
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KPI B6.4 Description of quality assurance process and recall procedures. Service Quality and Safety 34
BREWNEEL | FlSERTBENERLUIER - Recall procedures are not considered a
B6.4 material issue for the Group due to our
business nature.
PGB 28
AREMOERLE - DREF TR
BRAEENERERE -
KPI B6.5 Description of consumer data protection and privacy policies, | Safeguarding Customer and Data | 37
how they are implemented and monitored. Privacy
HMREUER
B6.5 HEEEERRERLBEE - WREBRTREEE . | REEFPREELE
Aspect B7: Anti-corruption
BEB7 : RES
General Disclosure Upholding Business Ethics and Integrity | 38
Information on: Appendix Il: Key Performance | 55
(@) the policies; and Indicators
(b) compliance with relevant laws and regulations that have a significant impact on
the issuer relating to bribery, extortion, fraud and money laundering. BrHFEBRERIE
— R Psr— - BRBRUER
BB LBS  9DF - BEFREEREM
(@) B Rk
(b) EBTHETARBEAYENEREZRROIOER -
KPIB7.1 Number of concluded legal cases regarding corrupt practices | Upholding Business Ethics and Integrity | 38
brought against the issuer or its employees during the reporting
M 42 % W 5 12 | period and the outcomes of the cases. BIHEBRERIE
B7.1
RREHREBTASEEERIVEEENBTHARMEN
LENEEN
KPI B7.2 Description of preventive measures and whistle-blowing | Upholding Business Ethics and Integrity | 38
procedures, how they are implemented and monitored.
BMREUNER BIREBRLHAE
B7.2 TS EERRRIER - URABRITRER 5%
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KPI B7.3 Description of anti-corruption training provided to directors and | Upholding Business Ethics and Integrity | 38
staff.

MREUER BTEEERRNE

B7.3 WA MESRE TRENREFEI -

Community

HE

Aspect B8: Community Investment

[EEBS : HEBRE

General Disclosure Co-creating Our Better Community 46

Policies on community engagement to understand the needs of the communities | H£&IZEFLE

where the issuer operates and to ensure its activities take into consideration the

communities” interests.

—fRIRE

AR E2ERTREEMELETENRRAXBEDEZRLENRZANE

% o

KPI B8.1 Focus areas of contribution (e.g. education, environmental | Co-creating Our Better Community 46
concerns, labour needs, health, culture, sport).

HMREUER HEIEFHE

B8.1 EIEREREHE REEH SIFR BER X8
B) -

KPI B8.2 Resources contributed to the focus area (e.g. money or time) to | Co-creating Our Better Community 46
the focus area.

BREAMER HEIRTHRE

B8.2 EEISEMPBERNESELRH) -
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