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Chongqging Machinery & Electric Co., Ltd. (the “Company” or
“Chongaing Machinery & Electric”) and its subsidiaries (hereinafter
collectively referred to as the “Group” or “we”) adhere to the business
philosophy of “Going beyond Excellence” to practice the core
values of “Integrity and Win-win”. The Group sticks to the principle of
“making good use of resources and service construction”, attaches
great importance to the sustainable development of the Company,
makes effective use of resources and energy, pays full attention to
climate and ecological environment issues, and takes the initiative
to assume corporate social responsibility. With a cohesive corporate
culture across our subsidiaries and employees, social responsibility
has been rooted in our group-wide operation and management in

achieving our vision to “Equip China, Advance towards the World”.
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This Environmental, Social and Governance Report (the “Report” or
the "ESG Report”) discloses the approach, strategy, objectives and
overall performance of the Group’s principal business in the ESG
reporting scope. This ESG Report is published in accordance with
the Appendix C2 Environmental, Social and Governance Reporting
Guide (the “ESG Guide”) as set out in the Main Board Listing Rules
of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”)
and its mandatory disclosure requirements and “comply or explain”

provisions.

REPORTING SCOPE

The reporting period of this report is from 1 January 2023 to 31
December 2023 (the “Reporting Period” or the “Year”). The purpose
of this report is to report our overall performance, risks, strategies,
measures and commitments in four aspects, namely, workplace
quality, environmental protection, operating practices and community

involvement during the Year.

There were no significant changes in the Group’s principal business
segments during the Reporting Period. Unless otherwise stated, this
report covers the Group’s business operations in Mainland China,

including the Company and the following subsidiaries:

1. Chongging General Industry (Group) Co., Ltd. (“CQGI Group”)

2. Chongging Pigeon Electric Wire & Cables Co., Ltd. (“Pigeon
Company”)

3. Chongging Pump Industry Co., Ltd. (“Chongqging Pump
Company”)

4. Chongging Chengfei New Material Co., Ltd. (“Chengfei

Company)
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Chongging Gas Compressor Factory Co., Ltd. (“Gas

Compressor Company”)

Company”)

Chongging Water Turbine Works Co., Ltd. (“Chongqging Water

Chongging Machinery & Electronic Intelligent Manufacturing

Co., Ltd. (“Intelligent Manufacturing”)

Group”)

Chongging Machine Tool (Group) Co., Ltd. (“Machine Tool

Chongging CAFF Automotive Braking & Steering System Co.,

Ltd. (“CAFF Company”)

Chongging Cummins Engine Co., Ltd. (“Chongging Cummins”)

REPORTING PRINCIPLES

R

Interpretation

BASMARDRREEE  RAEBHES
BUEHE YESHENAREFELER
BIRE -

WERRERTSHEREIEEEN  UREA
MERFRENMERERMBORE 5%
BE  FESERERERKR -

ARESGH ¢ /B IR 7T 14 3 2 #R 2 UL -
HEREATENRS -

AHEEB-—BWGEANDE CRE - HER
EREMARAEAEBRZMLLE - HAMANT
ARERBEAFE - LGN TP BEEUH
FNEZE -

In preparing the Report, the Group has complied with the reporting
principles in the ESG Guide:

By analyzing the opinions of our company
stakeholders, we have identified significant
environmental and social issues. These critical
topics are given priority consideration and
disclosure in our report

Collect data on environmental and social key
performance indicators (“KPIs”) and disclose
the standards, methodologies, assumptions,
calculation references, and sources of
conversion factors used in reporting emissions
and energy use.

This ESG report should present an unbiased
account of our company’s performance in the
areas of environment, social, and governance.

This report uses consistent statistical methods
to ensure that environmental, social, and
governance data are comparable over time. If
any changes are made to the methods used
or the scope of reporting, we shall provide
explanations in the footnotes for the reference
of stakeholders
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BREARATCESAEBNNEMMERBER - 55  For the corporate governance structure of the Company and other

LN NTI2023EEREFITEEZF54B (¥ relevant information, please refer to the Corporate Governance

BIREmE) ° Report on pages 111 to 130 of the 2023 annual report of the
Company.
= W [ i FEEDBACK

WA ARESGHRE % - HAEBMIRIE 1
ERAHERBEAMER  BOBEBT
HEAEES=Z this ESG Report, in the following ways:

;Eﬁ

ma}

X You are welcome to share any opinions on the environmental, social
bl

and governance policies and performance of the Group after reading

N\

WUt FEMILEFE E L ABE R 605  Postal address: Board Office, Room 1407, Jidian Building, No. 60,

WEAKEIL0OTEETSPRNE Middle Section of Huangshan Avenue, New North
FE - ob@chinacgme.com Zone, Chongging
Email: ob@chinacgme.com
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BREME

Functional Bodies

GOVERNANCE STRUCTURE

The Board of Directors (the “Board”) of the Company takes
the ultimate responsibility for overseeing the Group’s ESG risk
management and monitoring the actual risks within the Group. This
Report was approved by the Board on 20 March 2024. Additionally,
the Board also plays a proactive role as a driver in setting the vision

of “Equip China, Advance towards the world” for our company.

The Board leads the Environmental, Social, and Governance Working
Group (the “ESG Working Group”) in identifying, assessing, and
determining ESG risks, and formulates risk mitigation measures with
the aim of promoting concerted efforts of all levels of the company
towards sustainable development. Furthermore, the Board maintains
ongoing oversight of the implementation of risk mitigation measures
to ensure their efficacy. It actively engages with diverse stakeholders,
attentively considering their perspectives, to continually enhance

governance practices.

Below are the ESG governance responsibilities at various levels

within our company:

HREBE
Specific Responsibilities

EFg o TETEESGHE A [E.Bs
The Board |dentify ESG-related risks
o HITEESGH B K& 77 &t
Develop ESG strategies and policies
o MARESGITIFFTEI AR - BIEMFESGERERE LRI
Review ESG work plans and achievements, including monitoring progress
and performance against ESG goals
ESGIL{E/N4E o B RIESGE b it B

ESG Working Group

Identify ESG risks and opportunities

o SHEBESGHEI R EMBEE

Coordinate ESG audits and information disclosure
o MEFGEIRESGHN

Report on the ESG status to the Board of Directors

Ea:ie ° HITESGHEBIBUR

Departments

Implement ESG-related policies

o MI{E/ARRERITHERR

Report relevant work achievements to the working group

2023 IR g RERARE
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ESG R k3 4 Bl

ESGI{E/NEBSHMEES T BRHEY R
BEEEHARNAME EARAMNESGRE - ESGT{E/)

ESG RISK MANAGEMENT

The ESG Working Group is responsible for assisting the Board of

Directors in assessing, prioritizing, and managing material ESG

HMEREVATESGEBEE R - 2EET|AFE  risks for our company. The ESG Working Group has established
TESGEHEH AR AIMNTE - the following ESG risk management process to comprehensively
examine and monitor the impact of ESG issues on our company:
...n' .. ...o' ...o' . ..‘o'
[ ] [ ] [ ] [ ]
.. .. .. ..
° A o HESGEMELT ° BREK ° FRESGR k&
M ESGE K s FHERERHES N ESGE k& S AWEEBR
: Identify potential .. Evaluate and .. Confirm material '. Review the internal
o ESG risks ® prioritize ESG risks o ESG risks ° management of
° ° ° ° .
° ° ° ° ESG risks
[ ] [ ] [ ] [ ]
.o .a .o . ..

EEENEHFENBREEREMHFEENALL
1% - 3B BESGR B R fE 2 47 38 Bl th AN A R 75
AREBRTENERER - AFERMBR H
RIFBERBHRR-—BERR  ANER 2
FRZE2 EmZ: EamESPERAR I
REBERBARR -

Based on the severity of impact and the likelihood of occurrence,
the Board of Directors utilizes an ESG risk matrix analysis to identify
significant risks that may affect our company’s operations. This year,
we have identified moderate risks in areas such as climate change
and extreme weather-transition risk, human resources, health and
safety, product safety, and product quality. No significant risks have

been identified.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 9
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AABCERAERERELESER  LWOT

R

FZESGE B
Moderate ESG Risks

RR A R Rk K R
— 7 3 f

Climate Change and
Extreme Weather —
Transition Risk

ANEIR

Human Resources

fEREZE
Health and Safety
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The company has implemented remediate measures in response for

the identified risks, as shown in the table below:

EERENRHEERFR
Internal Management of Chongqing
Machinery & Electric

BHEERAR BEEENE
AR DR KRR BT
B L HIE TR RS -

BAEE SREE - KRAF
EERPHENBAREEER
BRRRRELEA FEERE
REGRERE -

EERANBITET ENRE R
B R E R R AR

HECDBENANERRR  #1T
— R 51 B R B 4% U B9 3 I E AR
FER) R BPER R - ¥ R w) FE @ Bl 40
ANERRE - BTHIEEL
BELASER STHMGE

&,
=T

HECRE2EEERHERER) -
REMSETAHMYHBERRL
EEEMNERE -

REMBRAREILERBEEL
EHEERMEH  BER(=ZEE
BEIEEREESE) BHARE
TEE -

RERGTRZEERRSERH
EEACEIBEEAGKHN
M B AT R e EE R
SER

Environmental governance, implementation of
environmental measures, and the company’s future
development strategy are regularly monitored.
Corresponding control processes have been
established

Subsidiary companies such as Machine Tool Group,
CQGI Group, Chengfei Company and Chongging
Cummins have initiated renewable energy projects,
including solar and wind power, to improve the energy
structure

Chongging Cummins developed the Planet2050
Project, which implements long, medium, and
short-term decarbonization strategies

To address identified human resources risks, a series
of risk control activities and internal policies were
formulated. These activities cover various aspects,
human resources planning, employee recruitment
approval, talent management for key positions and
employee remuneration system

The Compilation of Production Safety Management
System is developed to regulate the management
of production safety of subsidiaries by the market
operation department

Established and implemented the safety production
responsibility system in each subsidiary company,
and signed the Three Management Objectives
Responsibility Statement at all levels to implement
target responsibility management

Established the safety production risk fund
management system to strengthen the constraints on
the safety production management of subsidiaries with
funds as the incentive



SUSTAINABILITY
GOVERNANCE

REESGE
Moderate ESG Risks

Product Safety
Emi®

Product Quality
EmmE

EERENRBEERR
Internal Management of Chongqing
Machinery & Electric

MABNBARBRENLEEE

Foll o

BELREEEEMBEMRS X%
PEEFHEHRRY BRLE
EESEWEERE  fREMEE -
VTHETERAE REFEER
HEBEETAETERREMEE

EHECR2AE BERREMR
BRETHEFM) REHEHE
REAREEENERE

EHMEEEHRRRENER 2
R SHEBEERBERNDE
TR B -

HERRENROLBEEBEFR
XfeEEF  ERETIHELE
ERAZTEFR SEFPRHS
an & HYE ah

A M B~ Al e R EUSO 9001
mEERRER  HERRINEZE
BT E HRAE o

ETFEREINME HHERQ
AINEEBERERARER -

Strengthened production safety training for employees
of subsidiaries

Established a production safety information collection
mechanism and a production safety accident reporting
mechanism to ensure that production safety accidents
are handled in a timely and appropriate manner, and
conducted accident investigation, and assessed
and held responsible persons according to the
investigation results

Developed the “Safety Production, Occupational
Health, and Environmental Protection Management
Manual” to regulate the management of safety
production in our subsidiary companies

Collected and updated environmental monitoring data,
companies that exceed regulatory requirements for
pollution emissions were required to take corrective
actions

Integrated the core values of product quality into
corporate culture, ensure employees employ these
values in their work, delivering high-quality products to
customers

All subsidiary companies have adopted ISO 9001
quality control procedures, implementing rigorous
quality control processes for their products.

Conducted quarterly quality analysis meetings with
subsidiary companies to effectively manage their
operations

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 11
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ESG H £ % 8 5 & REVIEW OF ESG TARGET PERFORMANCE

EAEBEMNRBEEEZI A EFERBAKRMKY  In terms of environmental objectives within our group, the Board of
TEENMBBEEKRNEM - SI|HEBIZ - ;& Directors is responsible for overseeing the implementation progress
MEFEIT—NBIZEE - RAFE » AEEE  and reviewing the achievements of the objectives. Each year, we
MERBEEZREEENTTEE G WH BB conduct a review of our environmental objectives. In the Reporting
EETHE LRSS - REBRNRHBLXR]TK:  Period, the group has taken action measures in line with each

environmental objective and identified challenges and corresponding

mitigation measures for goal implementation. Please refer to the table

below for details:

RERE BE BEERHEE ZHEHARDNTE RERELER
Target
Environmental Completion
Targets' Indicators Progress Actions taken during the Reporting Period Challenges and Response
RESREMHER
Air Pollutant Emission
WO BRI BERER =814 1. BRAAETKBEREELER- /
Bt 2. RELADTARENERIRESE -
3. ERGEHRMEHROETER BRGS
BiEE
Reduce Air Promote boiler ~ Completed 1. Pigeon Company completed enhancement of ~ /
Pollution equipment boiler equipment;
Emissions optimization 2. CAFF Company completed the low-carbon

combustion transformation of boilers;
3. CGQI monitored the emission of the exhaust
of boilers, to ensure compliance with emission

standards.
! BREENEGEE: EB5E  BEAR - EXAA ! Target implementation scope: CQGI Group, Pigeon Company, Chonging
FRARTE BERE BKREER FEAF B Pump Company, Chongging Water Company, Intelligent Manufacturing,
BEERE - fREQR - KRAA Machine Tool Group, CAFF Company, Chongging Cummins, Gas

Compressor Company and Chengfei Company.

12 2023 RE- HEREARE
BERERHERAT
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BEAE g
Environmental
Targets' Indicators

Greenhouse Gas Emissions

BERBHEN

ETHRENER  SIERERE
BEZR N
BRI

Conduct carbon  Formulate

emission carbon

management emission
management
system and
internal
management
policies

BENEE

Waste Generation

EEEMEK ENEENE
g

Promote waste Increase

recycling waste
recycling

BETHEE FHEHARDNTE

Target
Completion
Progress

In progress

#1TH

In progress

Actions taken during the Reporting Period

1T BEMBRAREMEENARHE  HHE
b

2. HMBMBLRAER  SHERLE  UEHIT
EEEEE -

3. HRRAEZRGETEREM  WHETRIKRL -

4. BERBHEREENG 22050 - FAEE
BRAEE -

1. Collected carbon emissions indicators and
information regarding energy-saving and
emission reduction measures from our
subsidiary companies;

2. Analyzed the data from each subsidiary
company to seek for management commonality
and develop relevant control measures;

3. Provided energy-saving notifications to various
systems within the company and implemented
additional photovoltaic systems;

4. Chongging Cummins launched the Planet 2050
program, which establishes specific goals and
corresponding plans for sustainability.

1. BRESBEERLIE ToAsEER

mAEBEN
2. HEREBEEHRERBERRFHESE
IFHRBE -

3. BALHHRREFEEMEMR MU #
TRELRE -

4 HHEERETURH R

1. Partitioned the metal scrap warehouse and
stored the oil-free metal scraps separately by
category;

2. Upgraded the storage area of oily metal scraps
in accordance with the storage requirements of
dangerous goods;

3. Selected qualified entities through open bidding
for unified collection and non-hazardous
disposal;

4. Provided garbage sorting training for the
production line.

REREHER

Challenges and Response

HECWBARRTHRIBANNIEE
HERE-— SRR

BHEE  BRERATEL AR
—thEREE - REEHEAROEIER
EEHE

Challenges:  The environmental
awareness of the subsidiaries’ employees
needs to be further enhanced.

Countermeasures:  To formulate unified
control measures at the company level
through regular research, and hence to
improve the attention and management
efficiency of each subsidiary.

hE: 2heBEREERTE HHER
ANZEEERA  HBHBARREENNE
—EHE-

LR : MAEERE  HENBLRR
EHEEXEZH100% o

Challenges:  Recycling of oily metal
scraps is not cost-effective for subsidiaries
as the disposal price of oily metal scraps
is low. It is challenging to standardize the
recycling processes.

Countermeasures:  To strengthen
supervision and inspection, and promote
the standardized disposal rate of
subsidiaries to reach 100%

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 13
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BRERE BB BERREE ZHREHARRNTH KB RELER
Target
Environmental Completion
Targets' Indicators Progress Actions taken during the Reporting Period Challenges and Response
BRGER
Energy Use
BRUELRR EETBLER  EOT 1. ARBBNBARRERLRIBEMALD hE FEREBRRERAR  REWE
H0{ RIER 2. BENEBA ﬂ%&ﬁﬁ[ﬁﬁ@%ﬁﬁ%?ﬁﬁio g e
3 HREE BEFAH MRRFACTAL
BARERS - EREEEATERER I& ﬁ ESHE i - BB E BT A AR
FTR2024F3 A EARA ¢ Bl REEREERE -
4 BRRFAMBEMEEESEELNEARE -
Promote the use  Promote Inprogress 1. Organized the relevant subsidiaries to negotiate Challenges: The duration of the annual
of renewable renewable the details with the energy company; effective power generation is limited, and
energy energy 2. Negotiated implementation plans with relevant  the rate of return is not high.
projects authorities in the administrative regions where
the subsidiaries are located; Countermeasures:  to negotiate with

Machine Tools Group, Chongging Cummins,
and Chengfei Company completed the
installation of rooftop photovoltaic systems.

the local government to obtain relevant
administrative subsidies to improve the
efficiency of project implementation.

CGQI Group is currently implementing a
photovoltaic project, which is expected to be
officially operational in March 2024;

4. Chengfei Company’s wind turbine blade
production base in Xinjiang had been officially
put into operation.

KEREA

Use of Water Resources

RIEEIEK REBIEHY &P 1. EMERKRE RS EKE HE - BHBTHKERRBEFMS
B K&/ 2. BpkEE TERK ﬁﬁ% @T%% B
= 158 RREIE ﬁ FEEE TG : M8 8 LA AKNHENER
3 REREAKER HOMK- Ik
4, iﬁﬁ%%ﬂ@k%@%%%%%@'%ﬁﬁ
REEACEER o
Advocate Provide In progress 1. Water-saving signs were posted in all water Challenges: Employees’ awareness
employees’ employees usage areas; of water conservation needs to be
awareness of with water 2. Promoted water-saving awareness among strengthened.
water conservation employees through channels such as banners,
conservation training/ bulletin boards, canteen televisions, and Countermeasures:  Enhance
publicity display screens; communication efforts by producing

3. Installed sensor-activated faucets to conserve
water;

4. Chongging Cummins optimized the
management of its water recycling system and
utilizes it for irrigation in green areas.

banners to further improve employees’
awareness of water conservation.

14 20235 HEREARE
BERERHERAT
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ESG AWARDS AND HONORS

The group has been committed to sustainable development and

considers ESG principles as a core focus area. In 2023, both the

BZEESGEBEREE TN BB HMHEESGE
BHENB MR - KRR - B EENESG
RES RRERMESAERAFEEE-

group and its subsidiary companies have received multiple ESG
awards and honors, which reflect our efforts and achievements in
ESG management. Going forward, We will persist in aligning with
ESG principles and endeavor to generate sustainable value for the

environment and society.

EERCEEAMFEBEBESGHTRAZR

The Group has achieved A in the Wind ESG ratings for two consecutive years.

Wind ESGRTRE R A EFBI QRN EEENESCIT R AL e EE L EESCERERKERBEARERER - EF
WESENFRTAZR  WEERTELE  BREMNEAIFEEREINBSHIRRFEE - ARTAD R T EART
SHBRMEDCERMERR - MBRETAFERRNOSERA -

The Wind ESG rating system is designed specifically for Chinese companies and takes into account the ESG
management practices and significant risks of enterprises. The Group has been rated as A grade for two consecutive
years, surpassing peer companies. This achievement demonstrates our efforts and good practices in the field of
sustainable development. Moreover, it highlights the high recognition from the capital market for our commitment to
promoting high-quality corporate development and accelerating the implementation of sustainable development.

B EERE RIE
[ HARAT T
e L ESG G&185 7RSS -
e AR 23/513 ()
51.66%
36.20%
0% 0.39% 0%
AAA AA A BBB BB B ccc
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RASRMERARAR2023FEETER IBNEFLEHEE

Several subsidiaries have been elected on the list of Smart Factories and Digital Workshops in Chongqing for
the year 2023.

2023558  EEMEEMEREEZEGRM T2023FEEMAFTLERAMNTHEIREE - RAMBRRERR A K
TERUELGRTIR  SEARNEERRSELEHUHET(ER SREESHE TR TS BREHE
FEA BRASEERCBUEIAEE -

In May 2023, the Chongging Municipal Commission of Economy and Information Technology announced the list
of Digital Workshops and Smart Factories in Chongqing for the year 2023. Several subsidiaries in the Group,
including Pump Company’s high-end industrial pump manufacturing smart factory, Pigeon Company’s specialized
flame-retardant cable manufacturing digital workshop, and CGQIl Group’s high-end turbine machinery digital
workshop, have been recognized and featured on the list. This achievement reflects the significant progress made by
our group in the journey of smart transformation.

EEFHNREFTRERTRASE (CEM) M3 202388 /7 & 2 F 22 5 |

Chongging Cummins has been honored with the “2023 Energy Management Insight Award” presented by the
Clean Energy Ministerial (CEM).

CEMEZ —EmRARINEKHE  FEERBERESTRERRMOBEMER - B2 HMFREREANEE - KEE
EFRPHERTOREE]  UERE QR FE—FIEAISO 50001 RFEHE - WEISEEMREKRE - 215 :

CEM is a high-level global forum aimed at promoting policies and projects that advance clean energy technologies
and facilitate the global transition to a clean energy economy. In the 2023, Chongging Cummins has been awarded
the “Insight Award” in recognition of the company’s efforts in expanding the scope of ISO 50001 certification and
achieving significant emission reductions. These achievements include:

. BEIRAK AN B A0 48 5E - BIB180IEETT
Total energy cost savings: Over $18 billion USD
e  “HARESHARMYE - FET2308 M
Total reduction in CO2 equivalent emissions: Nearly 2.3 million metric tonnes
o BRMBEIAD : 9%
Absolute energy reduction: 9%
e REHFEERMYE: 18%
Greenhouse gas emissions reduction: 18%

EX R 2 STAKEHOLDER ENGAGEMENT
NEBFHBERI RN FHEBBHEEMN - The Group recognizes the importance of effective communication

BBIEARMAOAIBEZERIR  #E — 4T  with both internal and external stakeholders, as it contributes to
BN REMEmUREFNHESNERK - KKE  enhancing our performance in sustainable development and allows
EEHETEREREREEE  TFE- 8T us to develop relevant policies and measures that address the
HER  EMEBAEEELRTRE - HFI@EEEL  needs of our stakeholders. Our stakeholders primarily comprise of
ErREE THEKZFNEETHEBFEER  shareholders and investors, customers, employees, suppliers, other
HRE . TRMMAEEMEIE - WL A E  business partners, and the community. Through various channels, we
ARMAREEG T FEXREBHNEZEERZ o regularly engage in communication with our stakeholders to maintain
strong relationships, understand their concerns and expectations,
and incorporate their feedback into the formulation of our sustainable
development strategies.

16 2023 B35 MEREAWME
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. EEREM
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BREEEM
Materiality of Issues

RIE
Environmental

EFEEZMEZE
Material Issues

ER B E IR

& SRR R B 3R

Energy use and efficiency

BEIR(E A I B aR

Air pollution emissions and management

IKE R K AR B

Water resources and water efficiency

=R H R 2

Sewage discharge and management

...................................................................................................................

MATERIALITY ANALYSIS

In order to enhance our understanding of the concerns expressed
by our diverse stakeholders, our group has engaged an independent
consultant to gather feedback from relevant parties using a
questionnaire format. We employ materiality analysis to identify
and assess ESG-related issues. In this report, we prioritize and
disclose key issues that address the concerns of our stakeholders.
Our identification process involves referencing the 2023 materiality
assessment, ESG guidelines, as well as issues identified through
peer analysis and industry focus. As a result, we have identified 11
ESG issues that are material to the Group, forming our 2023 ESG
issue repository. The board of directors has thoroughly reviewed and

confirmed the significance of these identified issues.

He
Social

BETRERZD

Employee health and safety
RIEME T 5

Employment and employee benefits
EmEE

Product responsibility

8 T e R EEl

Staff development and training

Greenhouse gas emissions and management

[E] % i 72 2 7R

Solid waste treatment and management

R FHE B

Use of raw materials

EZERENZE
Issues of Lower
Materiality

TIRB A,

Climate change

A ERERE

Intellectual property protection

85 TR

Labour standards

EAzE

Information security

HrEpEEe

Supply chain management

RERE

Anti-corruption

BT %t RERRE

Employee diversity and rights protection
2 mE K ER

Community engagement and contribution

18 2023335 i EREIAHRE
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RPBBFTEREFMHELRERN S  HEEMAY We invited stakeholders to participate in the questionnaire, and
WS RPIYUESGEBUTHZMEMNEEM]  we received a total of 94 valid responses. We analyzed the ESG
RIS EERENESE MEREEITON - issues based on two dimensions: “Importance to stakeholders” and
MEHETEEUHEHERISRN —LHEEFE  “Importance to Chongging Machinery and Electronics.” Any issue
AEEMHE RMEIEMHEMARLLEH—  that scored equal to or higher than half of the maximum importance
M ETREE N TFERASHOENER in both dimensions was considered a material issue. To ensure a
WiRBOME RN EZHEMEE - balanced representation of stakeholder perspectives, we conducted

evaluations using equal weightage for each stakeholder group. We
then arranged the issues in order of importance based on the results,

resulting in an materiality matrix chart.
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Chonqing Machinery & Electric ESG Materiality Matrix
EFMEESGREEEM ERE
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SUPPLY CHAIN MANAGEMENT

Our group actively focuses on the business development of
subsidiary companies and fostering strong relationships with
suppliers to realize mutual growth. To effectively control the impact
of various supply chain elements on product quality, we have
established regulations such as the “Administration Measures for
the Bulk Material Procurement” and the “Centralized Procurement
Catalog for 2022” which strictly control the quality of raw materials
and environmental, social, governance, and financial factors
throughout the supply chain cycle to establish a more comprehensive
management system. Subsidiary companies have also developed
supply chain management policies in accordance with industry
practices. For example, Chengfei Company has formulated the
“Blade Raw Material Supplier Management Procedures” and
the “Equipment and Tooling Supplier Management Procedures”,
while Chongqing Water Company has established internal control
systems for procurement business processes to regulate supplier
management. During the Reporting Period. our group’s digital
procurement platform has recorded 1,554 registered domestic

suppliers, with the majority of our partners located in Chongqging.

In the selection and assessment of suppliers, the Group adheres
an open and win-win business philosophy, aiming to attract more
high-quality enterprises into our supply chain and grow together. We
have established relevant policies to ensure the openness, fairness,
and high transparency of the supplier selection process. Besides,
we conduct regular evaluations and assessments of suppliers,
considering factors such as price, quality, cost, delivery, after-sales
service, and safety requirements to ensure that suppliers maintain
high standards. We manage and supervise suppliers’ production
processes through means such as telephone communication, on-site
inspections, and data reviews. Additionally, we implement dual
sourcing management to bring more vitality and competitive value to

our supply chain platform.
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During the Reporting Period, the Group conducted assessment on
1,554 suppliers. Upon any non-compliant issues or potential risks in
the operations or production of manufacturers or suppliers, we shall
provide timely feedback and request improvements. Depending on
the circumstances, we may also replace manufacturers or suppliers

in accordance with relevant policies.

As proponents of responsible supply chains, we are committed to
developing green and sustainable supply chain models and ensuring
the application of environmental principles throughout the entire
product lifecycle. To accomplish this, we highlight the environmental
quality of our products and promote our corporate culture through
various business activities. We actively engage in communication
with our suppliers and encourage them to improve their
environmental performance. Our subsidiary companies, including
Chengfei Company, Gas Compressor Company, and Chongging
Cummins, has incorporated environmental performance as a
criterion in supplier assessments, to provide clear guidelines and
requirements and guide them towards meeting our environmental

standards.

PRODUCT RESPONSIBILITY

Product and service quality are the cornerstones of a company’s
sustainable development. Our group adheres to the principle of
“quality first, customer foremost” and continuously improves the
supervision and management of product quality. In terms of quality
control, we comply with the “Product Quality Law of the People’s
Republic of China” and other relevant laws and regulations to ensure
that our products meet national standards and provide customers
with high-quality and high-standard products and services. During
the Reporting Period, we were not aware of any violations of relevant
laws and regulations concerning the health and safety of products

and services, advertising, labeling, privacy issues, or remedies.
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To enhance our product quality management, we have implemented

a range of measures outlined as follows:

° the “three-inspection system” includes self-inspection by
operators, cross-inspections among staff members, and

specific inspections conducted by professionals.

o the dual manager system for key procedures is adopted.
Inspectors will be present on-site when operators perform key
procedures. Technical staff or authorized representatives will

be on site when necessary.

i Quality reinspection is required to guarantee the quality of our
delivered products, we require a thorough quality reinspection.
the products will be subject to the reinspection of personnel
from the design, production, laboratory and technical

departments after acceptance of storage and before delivery.

To ensure quality control of our products, all of our subsidiary
companies have implemented the ISO 9001 international standard.
Following the requirements of the ISO system, our subsidiary
companies have established and implemented effective quality
control systems. For example, Chongging Water Company has
developed a “Quality Manual” that was revised and updated in
2023. Gas Compressor Company has formulated a “Product Quality
Inspection Control Procedure” that clearly outlines and guides the

requirements for product and service quality within the company.
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= AL B5IE  Subsidiary companies are required to submit monthly product quality

THEATHIGET: ATNSEEREHBME  reports to the Market Operations Department of the company on
m B&#4HIE time. The company organizes quarterly thematic analysis meetings
DEGEEOITRENBAREHB AT REIRI  on economic operations, where comprehensive quality analysis
HNER RESHEADLELREER®BE T reports and presentations on the quality status of each subsidiary
ERBEMEETHEFHEMIADEITESEE - company are prepared by the Market Operations Department.
Additionally, each subsidiary company is responsible for timely
reporting on the progress of quality work implementation and

conducting investigations and follow-ups on any disputed issues.

BULAN  MEAREES AMBAEBIZL £ Furthermore, the subsidiary companies are required to report monthly
BEMmMEABRKRERRETHETHLER reports, including the Product Quality Monthly Report, through the
RELEHEBEHEBAENENGI R

AR o Operations Department. This ensures that relevant quality monitoring

T
A 3b Uk £ - internal Business Intelligence (Bl) system for review by the Market

data can be collected, reported, and processed in a timely manner.
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CUSTOMER SERVICE

Our group is committed to continuously pursuing excellence in
customer service to establish strong customer relationships. To
handle customer complaints and other service-related matters
effectively, we have established rigorous service procedures to
ensure that customers receive satisfactory service during the

pre-sale consultation, in-sale reception, and after-sales service.

We also prioritize the protection of customer privacy by adhering
to the highest standards in safeguarding both our own and our
customers’ personal information and data. We have specific
regulations in place for employees regarding the handling
of sensitive information in accordance with relevant national
laws and regulations. Upon joining the company, employees
are required to sign confidentiality agreements to ensure the
security of customer information. Additionally, our group engages
professional organizations to conduct real-time security monitoring
of our company’s website. In the event that any website security
vulnerabilities are detected, the monitoring organization immediately
notifies our information security management team to take action
and tracks the resolution process. During the Reporting Period,
no incidents of customer privacy breaches or complaints related
to improper information protection have been reported within our

company.
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Addressing quality issues and complaints that arise, we promptly
arrange for personnel to provide after-sales service. The sales
department is responsible for proactively gathering information
on product quality, customer suggestions, and complaints. The
quality management department then receives this information and
conducts communication and analysis to determine the root causes
of the problems and develop appropriate solutions. Finally, the case
is handed over to the after-sales service department to engage in
discussions with the customer and propose appropriate resolution
methods. For example, Chongging Water Company has established
a process to review and handle quality issue feedback through
inspection and the implementation of the “three guarantees” policy
(return, exchange, and repair). This ensures that quality issues are
addressed promptly to safeguard customer interests. During the
Reporting Period, our group did not record any product recalls due

to safety and health concerns.

INTELLECTUAL PROPERTY PROTECTION

In the Reporting Period, we have obtained 188 new patents;
bringing the cumulative total to 1,725 authorized patents, including
325 invention patents. To mitigate the risks of patent leakage and
infringement of key technologies related to our group’s products, we
have implemented a series of practices to enhance our intellectual
property protection capabilities. We require employees to sign a
“Confidentiality Agreement” upon onboarding. The agreement clearly
outlines the requirements for handling intellectual property-related
confidential matters and reinforces their understanding of the
importance of protecting our business interests and their own
confidentiality obligations. Our subsidiary companies have also
established regulations on labour contracts to ensure strict
compliance with confidentiality requirements. Additionally, the
industrial development department annually compiles and registers
information on trademarks, patents, and industry standards owned
by our group, including their application status. This helps prevent

unauthorized infringement and reduces legal risks.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 27
CHONGQING MACHINERY & ELECTRIC CO,, LTD



g AT
SOCIAL RESPONSIBILITY

BT AR ERE IR TR M E R R E TR
AEBETEBEINRAFHES AN B ERDRE
ER -RMBEETHAREERELHBBAE
BHBE BUBEITSESRELIMDER
SENBERMERNER YEAEETA
HEEREMARRBITRAR mEER T
BREEEBEMPINITREETHE BEQ
BRE TS HRFRE -

R &5
B % B B35

BIIERBIAB2HEES  BE BR - HF %
BREDNENTRRASESEERMIE - F
RBEEENKEE AKELRMBARERRE
SHEBERER BRETRNBERERZEZE
EERGD(PERERLCREED RID(EELE
BEANERBRUEXETHRERRMEZI(EED
TEEELEREEEEEIE) KRN
HEEBRAARE -RE  AEETES TR
RFRARZEHGENEREESFRXSTANE
AEHE - USERENHERUNORET §E
ABMEFTE E-—FTREARES -

28 2023 BN HEREAWME
EEHERMNERARA

In addition to internal management efforts to control intellectual
property risks, our group actively collaborates with external
parties to promote the protection and development of intellectual
property rights. We have established a strategic partnership with
the Intellectual Property Office of Chongqing, closely monitoring
cases of suspected infringement or counterfeiting of our group’s
intellectual property and products in the market. Furthermore, we
cooperate with the office and other functional departments, including
the Municipal Public Security Bureau Anti-counterfeiting Team, the
Chongging Administration of Quality and Technology Supervision,
the Chongging Market Supervision and Administration Bureau, to
combat counterfeiting and safeguard a fair and transparent market

environment.

ANTI-CORRUPTION
ANTI-BRIBING AND CORRUPTION

Preventing company personnel from engaging in illegal activities
such as corruption, bribery, extortion, fraud, and money laundering
is of utmost importance to our group. As a responsible operator,
both our group and subsidiary companies strictly adhere to relevant
laws and regulations, including but not limited to the Regulation on
the Implementation of the Oversight Law of the People’s Republic of
China, Regulations on Disciplinary Actions of the Communist Party
of China, the Several Provisions on the Honest Practice of Leaders
of State-owned Enterprises, Measures for the Supervision and
Administration of Investment in Chongqing Municipal State-owned
Enterprises. These measures are in place to uphold our commitment
to business ethics. Furthermore, our group has developed internal
systems such as the “Anti-Fraud Procedures and Control System”
and the “Code of Ethics in Securities Trading” to ensure adherence
to high standards of integrity and to guide employees, management
personnel,

and the board of directors in maintaining compliance

awareness.
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WHISTLEBLOWING SYSTEM AND INTERNAL AUDIT

To regulate the reporting, investigation, handling, reporting, and
remedial procedures of fraud cases, our group has established
anti-fraud reporting hotline and email to encourage employees and
the wider community to engage in oversight. Reported case will
be promptly followed up on by the disciplinary and supervisory
department and processed according to established procedures.
To protect the rights of whistleblowers, the Group has also
established a whistleblower management system to strictly maintain
the confidentiality of all reported cases, and providing appropriate
rewards to those who make meritorious reports. Furthermore, the
Group’s internal audit work serves as a risk control measure, carefully
identifying signs of fraud to assist management in preventing,
investigating, and reporting fraudulent activities. During the Reporting

Period, our group was not aware of any corruption-related litigation.

ANTI-CORRUPTION TRAINING

The Group is committed to building a culture of integrity within the
organization. To ensure proactive advocation and reinforcement
of anti-corruption values and specific compliance requirements,
the Group has conducted two themed warning and educational
sessions titled “Yi An Si Shuo” “Yi An Si Gai” “Yi An Cu zZhi”. Over
50 participants, including board members, management, and
employees, have attended the training sessions. Through the
trainings, we remind everyone to remain vigilant against the risks
of corruption and to uphold ethical conduct, while continuously
enhancing employees’ awareness of rules, compliance, and ethical
boundaries. During the Reporting Period, a total of 3,089 employees
from the Group participated in anti-corruption training, including 76

executives from subsidiary companies and 3,013 employees.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 29
CHONGQING MACHINERY & ELECTRIC CO,, LTD



AR
SOCIAL RESPONSIBILITY

secesecssssscse

esescscscsese

eesscscscscse

cecesecesecscssscscscsesesesns

essscscscscse

sesesscssscscscsce

.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.

©000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 o
©000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000

©000000000000000000000000000000000000000000000000000000000000000

30 20235 HEREARE
EEHERMNERARA



REE T
ENVIRONMENTAL
PERFORMANCE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 31
CHONGQING MACHINERY & ELECTRIC CO.,, LTD



BRI
ENVIRONMENTAL PERFORMANCE

...............................................................................

EAEHMBELNLRZBEREBHNERT R
FRECDKAERERAFEERILFAE
WHtEEF AEBERPEE-BZ TREMRE
BEXT FAURMBEBTIEHRBREE ML
ERA aRELPXKRFERBONIRELR
FE R RPIMERETRIRE R BHREE
R BRORUAALRARE - BEEINRRE
RAIFENEER -

EEERME  KNEEINEBEIEGB/T24001-
2016/ISO 14001:201618% - B T —E TS H
REEERR UBREMOEBEDHHE &
BHBRERE ELBE=FERE RMAN
MEAR BiF: EER\Y REAR 28
EE - BKEE - REQAF ERAA - EKA
7 BRERE  RMARSHERSHEBRE -

32 2023 B HEREAWME
EEHERMNERARA

...................................................................................................................

ENVIRONMENTAL MANAGEMENT

In the current context of the carbon peaking and neutrality transition
and various environmental crises, environmental protection has
become a social responsibility that companies must undertake
to pursue sustainable development. Our group fully understands
that risks and opportunities coexist within this trend. Therefore,
we consistently adhere to the production principles of “energy
conservation and emission reduction” and operate our businesses in
a resource-efficient and environmentally friendly manner. We actively
engage in technological innovation to achieve efficient utilization of
energy and resources while minimizing waste. By doing so, we are
building a more environmentally friendly and sustainable production

approach.

In terms of implementation, our group has also established a
comprehensive environmental management system in accordance
with the GB/T24001-2016/ISO 14001:2015 standard. This ensures
that our business activities comply with the highest environmental
standards. Following audits conducted by our collaborative partners,
our subsidiary companies, including Chongging Cummins, Gas
Compressor Company, CGQIl Group, Machine Tool Group, CAFF
Company, Chongging Pump Company, Chongging Water Company,
Intelligent Manufacturing, and Chengfei Company, have obtained

relevant certifications.
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NEBBEEERMBEESES  RIEMESZY  Our group always ensures compliance with applicable environmental

BERBEEMNNERESR - {EHKX - NEE  laws and regulatory requirements in all our business activities,

W REREBBERIAE

Bk - Mk &+ processes, and products. During the Reporting Period, the Group

WHEES EENEEEREVHNELSERTT  did not identify any cases of non-compliance or violations regarding

REERITR/RBAMESE

issues such as emissions of exhaust gases and greenhouse gases,

pollution of water and land, or the generation of hazardous and

non-hazardous waste.
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EMISSION MANAGEMENT

The Group strictly abides by local environmental laws and
regulations, including but not limited to: Environmental Protection Law
of the People’s Republic of China, the Law of the People’s Republic
of China on the Prevention and Control of Atmospheric Pollution,
the Law of the People’s Republic of China on the Prevention and
Control of Radioactive Pollution, the Comprehensive Work Plan for
Energy Conservation and Emission Reduction for the “14th Five-Year
Plan” Period, the Water Pollution Prevention and Conirol Law of the
People’s Republic of China and other national laws and regulations.
During the Reporting Period, there were no cases of non-compliance
with relevant laws and regulations. To effectively manage emissions,
we have developed internal management systems in accordance
with the applicable regulations. Chengfei Company has established
the “Wastewater, Emissions, and Noise Management System” and
the “Waste Management System” to address the management of
dust, particulate matter, domestic wastewater, general solid waste,
and hazardous waste. In 2022, Machine Tool Group revised the
internal responsibilities of personnel at all levels, to regulate the
management of emissions by employees. This document specifies
a series of environmental management system standards and

addresses matters related to environmental pollution.

In addition to managing operations through different systems, we are
committed to upgrading and retrofitting our production equipment
to minimize environmental impact and improve energy efficiency.
Chongging Cummins has completely phased out traditional fuel
and transitioned to electric-powered non-road equipment, making
significant progress in sustainable development in terms of the
environment. We have also identified key areas of high energy
consumption such as waste heat, residual pressure, and lighting
and have implemented optimization measures to reduce energy
consumption. Our group has established relevant environmental
objectives, and for information regarding our performance and review
of environmental objectives for the current year, please refer to the

"REVIEW OF ESG TARGET PERFORMANCE” section.
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BRTEREESRITEENTE RMATEER

In addition to taking action on environmental objectives, we also

TEXBERENEFSHESEB M AT R - encourage employees to prioritize video and phone conferences as
B BEREIRTT o AN - AT EE | ETTH  alternatives to in-person meetings. This helps reduce business travel.

BHEM -

BERNARSAYWMEBEZER  Furthermore, we advocate for low-carbon modes of transportation
to minimize air pollutants and greenhouse gas emissions caused by

transportation activities.

=SSRy Air Emissions®® B Unit 20235 F
2023

mE bty (NO,) Nitrogen oxides (NO,) NS kg 83,849.81
— &b (SO,) Sulfur dioxide (SO,) 2,651.58
FOZRLF (PM,,) Particulate matter (PM, ) 4,965.38
FOZRLF (PMy,) Particulate matter (PM,,) 4,972.81
— &1tz (CO) Carbon monoxide (CO) 30,674.60

¢ UMK R ER - LA DRI RN KN Bl °
MEREBRMEENER M 2 E AR
HRAB2ZCEREDENRRISRHFIEE

Gasoline fuel is used for vehicles. Diesel is used for machinery, vehicles
and testing of products not yet launched to the market respectively.
The calculation method and relevant emission factors of emissions

EEIRMTERE (H17)) - BRBE/NKR A EE generated from vehicle fuel consumption are based on the Technical
Bl/NAEE AR AFEREITE - B SBRE Guidelines for Air Pollutant Emission Inventory for Road Vehicles (Trial).

FHEMAEENBRANZEZ GEERBHRARS
RYPEE ”“fﬁ%&ﬁﬁaﬁ (FA17)) - B
ERBE=RRERSE

As the emission factors of the Sixth Stage National Vehicle Emission
Standard has not been announced, emissions from relevant vehicles
are calculated using the Fifth Stage National Vehicle Emission Standard.
Emission from the combustion of diesel fuel for machinery was made
reference to the Technical Guidelines for the Compilation of Air Pollutant
Emission Inventory for Non-road Mobile Sources (Trial). The machinery
of the Forth Stage National Machinery is calculated using the Third
Stage National Machinery Emission Standard.

b O RAABRBEREFERR RARERFEE

BRI E (55 RORETS FBTM (AR
HR)) K (T B IE (N B FE) 1T R BT M) &
Fi1g o

Natural gas is used for boiler and domestic purposes. The emissions
generated from natural gas consumption are calculated with reference
to the Manual of Pollutant Discharge Coefficients for Domestic Pollution
Sources (Trial Version) and the Industrial Boiler (Heat Supply) Industry
Coefficients Manual.
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BEREBHEHRE Greenhouse Gas Emissions By Unit 2023F
2023

BERBELENE Total GHG emissions W (—&birE &) Tonnes (COLe) 73,503.44

(BHE—-—R#HE—) (Scope 1 and Scope 2)

HE-"EYN Scope 1 Direct emissions® 23,775.09

HE _mEEER Scope 2 Indirect emissions® 49,728.36

=g Intensity e, &8It Tonnes/million 9.12

NN RMB revenue®
AFHEREEBEEDE M HAZARDOUS AND NON-HAZARDOUS WASTE
MANAGEMENT
AEEBXEZREAERERMBRENMZTHMH - The Group primarily engages in the production of machinery

BHMEBTEEANESTEEYTZ AWM

BREEENEESE THREHAN AEEHRE

i?176441@5or‘%ﬁ%u“ﬁﬂ%ﬁff?ﬁﬁt@u&fﬁ
SEERZHI76EET -

AEEBEEANEEERMANERERRE -
BMEZEABEXREEND KA RETT @M
BECRE  HRAERERENREMER -

‘ E - B EREDERE R R ARUBFERTE £ 1R
Eﬁ‘éﬁ%ﬁtﬁﬁl(%ﬁ*)?#EKE’G%%E}%&?FHE@HFB&(
FREGEN2E(E LR BEHEX B EREH
MZE ERBEER (R7) ROEWR FHRE
EERERBHMREREREER (7)) -

° A (RN T 2023—2025F B BT X ¥ )8 =
RN REEEREAE ITIENBE) 2REHFF
HEEREHEE -

e REBERFRE HE AU AL £58,058.505 & 7T A
R -

3 20235 HERERRE
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equipment and components. The non-hazardous waste generated
in our operations mainly consists of solid metal waste from the
machining process. During the Reporting Period, the Group
generated a total of 7,176.44 metric tonnes of solid metal waste. The
disposal of scrap metal is conducted through open bidding, and we

have obtained disposal revenue of approximately RMB17.6 million.

The hazardous waste generated by our group primarily consists of
cutting fluid waste oil. We consigned qualified recycling companies
with professional expertise to handle the recycling and harmless
treatment of these wastes, ensuring compliance with environmental

protection standards and requirements throughout the process.

The calculation methods and relevant emission factors of greenhouse
gas emissions (Scope 1) generated from fuel consumption of vehicles
and machinery and natural gas consumption are based on the
Guidelines for Accounting and Reporting Greenhouse Gas Emissions
from Road Transport Enterprises (Trial) and the Guidelines for
Accounting and Reporting Greenhouse Gas Emissions from Machinery
Equipment Manufacturers (Trial).

Calculated using the national grid average emission factor in the Notice
on the Work Related to the Reporting and Management of Greenhouse
Gas Emissions of Enterprises in the Power Generation Industry from
2023 to 2025

Revenue of the Group for the Reporting Period was approximately
RMB8,057.40 million.
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ABEREERZEYNEREIE AEBELKE AR To effectively manage waste disposal, our group and its subsidiaries
PHIFEWRRETEEYERSE - LA T AH  have developed and strictly adhere to a waste management system.

REHOEZRER Below are some of the key components:

AFBERDBRE - BOE - i RER Collection, transfer, storage and management of hazardous waste

. BEKNRFZNEMEDEESNFAAERE o Chongging Water Company has established a hazardous waste
fEREY WE FHEEG BRELBRE production department which is responsible for collecting
YIRS R REA AR E KA hazardous waste. The facilities, equipment, and containers
BRISEANERE ChEDEERBRETS used for collecting, storing, transporting, and disposing of
RET IE5REM WETEREBEZKR hazardous waste undergo pollution elimination processes.
EEYEBEIERITE - During transportation, measures are taken to prevent pollution,

and compliance with national regulations on hazardous waste

transportation management is strictly followed.

. BERRAABERBT(EREDEBHE) . Heavy Pump Company enforces the “Hazardous Waste

MEIXEEEYESIESHRETLHS B Transfer System” and maintains an industrial solid waste
HEREMEENTEREAUREEAE management ledger for comprehensive record-keeping
RIBMREZSKITHEES] - B0 E B8 A purposes. It regulates the work procedures for hazardous
ElREEEY)  AREENLSERRES - waste disposal and imposes penalties on personnel who
EEBEEYHNRE - fail to comply with the corresponding requirements, such as

improper disposal of hazardous waste or inadequate container

management leading to leaks.

. EREENRREETEISMNESEELHREY o The Environmental Management Department of CGQIl Group

BEEFABEENG B ET R consigned qualified subcontractors with hazardous waste
W EERBEHNITIE) treatment permits for recycling and disposal and monitors their

implementation.
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° Hazardous waste is selected for bidding by the production and
manufacturing departments, and the bidding process includes
the evaluation of relevant information provided by bidders. The
evaluation considers factors such as whether the contracting
party has the qualification for hazardous waste treatment,
whether they have the capability to handle waste without
causing secondary environmental pollution, and ensuring

compliance with relevant national regulations.

° Prior to contract signing, it is necessary to confirm the
subcontractor’s processing capabilities and request a

commitment in the contract to avoid secondary pollution.

Disposal of non-hazardous waste

° General waste that can be recycled is transported from each
branch to designated storage locations. Waste that cannot be
recycled is transferred by the property management company
and each branch to designated storage points for household

waste.

° The production and manufacturing departments are
responsible for handling general waste. During transportation,
strict measures are taken to prevent leakage and ensure
careful loading and unloading. Agreements for waste disposal
are signed to prevent any adverse environmental impact

caused by improper transportation or handling.

In terms of risk management, our subsidiary companies have
also established environmental incident management systems.
For example, Gas Compressor Company has developed relevant
guidelines for waste pollution incidents. Personnel involved are
required to promptly assess the severity of the incident and report to
the company’s environmental protection department. Upon receiving
the incident report, company executives will immediately activate
emergency response plans to prevent the incident from intensifying,

thereby reducing environmental pollution and property damage.



BB i
ENVIRONMENTAL

PERFORMANCE
BEEBEEY Hazardous waste B Unit 2023F E
2023
EEBEEVHEE Total hazardous waste i Tonnes 158.72
=E Intensity T,/ EHET Tonnes/million 0.02
AREEIRA RMB revenue
BEBREY Non-Hazardous waste By Unit 2023F =
2023
BEBREMRE Total non-hazardous waste 48 Tonnes 10,867.70
=E Intensity WE, BB Tonnes/million 1.34
AR EEWA RMB revenue
K& IR B 35 ok PR ik 4 BE WATER RESOURCES AND WASTEWATER
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MANAGEMENT

The Group strictly manages and controls the generation of domestic
and industrial wastewater during our production and service
processes to ensure that our operations are environmentally
friendly. We have developed a “Wastewater Management System” in
compliance with relevant laws and regulations. Here are some key

measures related to wastewater discharge management:

1. All units of the Group that discharge production wastewater
must install filters at the discharge outlets as required to
prevent blockage, and regularly clean the waste residue.
The wastewater should be classified and discharged to
the wastewater treatment station for treatment. Degreasing
wastewater from the cleaning line and phosphating line is
discharged to the wastewater treatment station through the
oil wastewater pipeline network; wastewater from painting,
electrophoresis, and phosphating is discharged into the
wastewater treatment station through their respective dedicated
pipeline networks; it is strictly prohibited to pour various types
of wastewater into the rainwater pipeline network and other

wastewater pipeline networks;
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2. Toilet sewage containing manure in domestic wastewater must
pass through septic tanks or regulating pools before entering

the treatment facilities;

3. The canteen sewage in domestic wastewater must pass
through the grease trap and filter to enter the wastewater

treatment station;

4. The production and manufacturing department is responsible
for the management of the wastewater treatment station. All
wastewater entered into the wastewater treatment station must
be treated in accordance with the operating procedures of the
wastewater treatment station, and only wastewater meeting
the standards can be discharged after the treatment. Direct

discharge of untreated wastewater is strictly prohibited; and

5. Waste residues separated from wastewater treatment must be
cleaned up regularly in accordance with the requirements of

the system.

In addition to implementing policies for wastewater discharge, we
also place great importance on water conservation and efficient
utilization of water resources. We actively promote processes and
equipment that have higher water efficiency to reduce our water
consumption. For example, CAFF Company has implemented a
wastewater treatment plant that treats and reuses the wastewater in
production processes, thereby reducing the demand for fresh water.
Chongging Cummins has constructed rainwater and reclaimed
water reuse systems for irrigation in the factory area. Furthermore, to
minimize water wastage resulting from operational negligence, we
conduct regular inspections of concealed water pipes and internal
water supply systems. We promptly repair or replace damaged
facilities to prevent leaks and water resource wastage. We also
actively engage in awareness education and training. We post water
conservation labels in public areas and display promotional videos

on water conservation in cafeteria televisions and display screens
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BEHKERGAONEH AN AEBANKE to remind and reinforce employees’ awareness of water resource
THREKERES B EZEE/KE EI)RAE  conservation. Since our water supply is obtained from the municipal
BEAME - water network, we do not face significant difficulties in accessing

water sources.

WB AT INA S FEHEESAKERYE - Hln  Our subsidiary companies have also developed corresponding water
EREECRI(GERERHE)BAMETLHA/K  management measures. For example, the “Energy Management
MR UTABS>EREM: System” by CGQIl Group includes specific initiatives for water

conservation. below are some management measures:

FRABMHKAKELS - MEMETHHAK o Perform monthly statistics on water consumption, submit and
HEE » BESEFIA HEK - 81K supervise water conservation, and urge all departments to

jointly use water and save water;
. THERENKEESE - BIAAK - . Installed the sensor taps to save water.
REBEBEKEBERGTEL AW ARG BB The Group’s wastewater treatment system is complete and included

BB 2 EREREHEN o in the government’s online real-time monitoring, all of which meet the

discharge standards.

Ak Water Consumption By Unit 2023F &

2023

EFEKE Total water consumption 7 H K m° 764,224.00

i Intensity STk BET mimilion 94.8
AREWA RMB revenuec
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ENERGY USE AND EFFICIENCY

The Group actively responds to national policies related to
energy conservation and environmental protection, continuously
taking a series of measures to optimize energy usage and
reduce environmental impact. This includes the construction and
improvement of energy management systems, the implementation
of renewable energy projects, and the promotion of green offices.
Furthermore, the group places great emphasis on the performance of
subsidiary companies in energy conservation and efficiency. Regular
research is conducted from time to time, and the group promotes
and encourages sustainable development concepts and practices

that focus on energy-efficient utilization.

ENERGY AND RAW MATERIAL USAGE
MANAGEMENT SYSTEM

To ensure effective management and sustainable utilization of energy
resources, our group’s subsidiary companies, including CGQI
Group, CAFF Company, Machine Tool Group, Chongging Water
Company, Pigeon Company, Chongging Pump Company, Chongging
Cummins, and Chengfei Company, have developed internal energy
management systems and measures specific to their respective
businesses. These systems cover various key aspects, including
electricity and gas management, management responsibilities, and

departmental assessment principles, to better implement and monitor

energy management practices.
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Hei EEEH D EBSISO50001%GB/T  Among all, Chongging Cummins has obtained 1ISO 50001 and GB/
23331-20208E R E IR B2 ZRE - WHlFE T C8L)R T 23331-2020 certifications for its energy management system and
ERREANEBRREME RRMETESIE  developed various management procedures, including the Energy
DERAP LR MTEEFRAVCER  Management Procedures, Operation Control of Important Energy
FEEHEA)EEEINE - EUEMAB AT Users and Facilities, Control Procedures for Identification and
N ER NS ERRERNENR - F8EAR  Evaluation of Important Energy Users and Facilities, and Control
FEXKEMNHEEREEIE UTNASHD A Procedures for Energy Review. These measures outline the internal
EEEDi regulations and requirements for energy performance within the

company and provide guidance for different business units to

carry out energy management work. Following are some specific

measures:

. B EAERERE  WNEEEIRE o Manage the use of variable frequency energy-saving
B equipment and facilities, such as variable frequency

energy-saving motors;

. RGBT REE NI RERELGE e Install intelligent flow controllers for compressed air to achieve
EREEEEEZE X energy-saving targets for compressed air; and
o HEZHSEEERIE - . Formulate energy-saving management measures for air

conditioners.
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DEVELOPING RENEWABLE ENERGY PROJECT

Actively developing renewable energy facilities is a significant
initiative for our group’s green operations. During the Reporting
Period, Machine Tool Group, Chengfei Company, and Chongging
Cummins have completed the installation of rooftop solar PV projects
and commenced operations. Among them, Chongging Cummins’
solar PV project installed a total of 8,491 solar panels, covering an
area of 22,000 square meters. The photovoltaic system has a peak
transient power of up to 3,500 kW, which is nearly half of the total
electricity load of the plant, providing significant support for the
stable production and operation of Chongging Cummins’ new facility.
The total installed capacity of the project is 4.7 MW, with an annual
electricity generation of 3.22 million kWh, resulting in a reduction
of 1,900 tonnes of carbon emissions per year. It is expected to
generate approximately 280 million kWh of electricity within 20 years,

reducing greenhouse gas emissions by around 158,000 tonnes.

©00000000000000000000000000000000000 o

0000000000000 0000000000000000000000000 o

Photovoltaic Project of Chongaing Cummins & B BEER AT (R 1E B
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During the reporting period, Machine Tool Group also completed the
testing of its decentralized photovoltaic energy storage integration
project and officially put it into operation. The project is capable
of providing approximately 8.948 million kWh of green electricity
annually, which is equivalent to saving 2,563.2 tons of standard coal
per year. This results in a reduction of approximately 6,952.6 tons of
carbon dioxide emissions, 64.5 tons of sulfur dioxide emissions, and
23.3 tons of nitrogen oxide emissions. The successful implementation
holds great significance in the Group’s pledge on sustainable

development and environmental responsibility.
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Photovoltaic Project of Machine Tool Group # K £ E A HE

BROMAE

BMBAORITERERIRE  WRDERHE
o BRIEBREE - BB IR ERMTRE
BRESERAENER BASEHELE
MM RGEEIRERIE)  MBRBLER R
SEERER  MARETEEER  ZIWEES
RAEMBHEEEREENEE  BERIR
BOEREEER  HEHPIETRREZ -

Green Office

We are committed to creating a green office environment to
reduce resource consumption and lower our carbon footprint. Our
subsidiary companies have taken various measures to promote the
implementation of green offices. Machine Tool Group formulated
and updated the “Office Energy Management Measures” in 2022 to
strengthen the regulation and management of energy use within our
group. This enhanced employee awareness of energy conservation.
The measures also provide guidance for energy management
matters across company departments, including the establishment
of internal regulations and management measures, as well as

conducting energy assessments for each department.
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EREZEEE Type of resource consumption E {1 Unit 2023F E
2023

RETRH #E7

Energy Consumption’

wWaERERE S Total energy consumption Jk FL B MWh 174,798.65

BN Electricity JK FL B MWh 87,196.84

i Petrol JK L MWh 1,375.95

SE Diesel Jk FL B MWh 28,576.43

KAR Natural Gas JK B B MWh 57,649.76

=E Intensity KEEBET  MWh/million 21.69
AR RMB revenue

4K ax Paper A Tonnes 29.54

aEIH

Packaging Material

BEYKBE Total Packaging Material® TR kg 2,382.23

mE Intensity FTr/EAET kg/million 0.30
AR RMB revenue

RERRAEHR ENVIRONMENTAL AND NATURAL RESOURCES

EREREAEFENAFELXRENKESEM  Natural resources are closely linked to our path of sustainable
e A AEFEIREEREAERHMERE] - 2/ development. Therefore, we advocate the principle of efficient
SIA - TEEBRMGENERE  BEBE#ELRE  resource utilization and are committed to introducing and improving
ZHTEMEMSEENDEEE - BiEHIZA  resource efficiency and environmental protection measures. We
EBEYIBEERMNYE  AEBDHAME4E  bear the corporate responsibility of protecting ecological balance
ESEIHERBEAKNTE  WEHIE 74  and biodiversity. To control the environmental impact of the Group,
AR EEHESARERREN TEETES we have identified the effects of various production activities on the
AR o environment and have formulated relevant management systems to

regulate and govern the protection of natural resources.

! BERBUBRNGETEREREREAZ2E 7 The calculation method and relevant conversion factors for the

(MRMRERELFERERBHREE T EAREE conversion of energy units are based on the Guidelines for Accounting
(A7) E R E R R R EREHRZ and Reporting Greenhouse Gas Emissions from Machinery and
B RsEE R (A7) ERUH) (GB17930- Equipment Manufacturers (Trial), the Guidelines for Accounting and
2016) M (#E ALh) (GB19147-2016) - Reporting Greenhouse Gas Emissions from Land Transportation

Enterprises (Trial), the Gasoline for Vehicles (GB17930-2016) and the
Diesel for Vehicles (GB19147-2016).

¢ HREKER AFEREMHAERGFEER  ° Due to the expansion of operation, the packaging material usage has
EFH- increased compared to the previous year.
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ATEXETEMFEFARXARERIRNBME &  To effectively manage and utilize energy resources such as natural
BMEBEHEMBR Y TRBEREEIE  BE#IT gas, CGQl Group has established a specialized Equipment Energy
WEMBE  WAEAESREHZETKREIE Management Department. This department conducts regular

BRESELTERME ARERIMFEZSIEME  inspections and checks on equipment and installs safety facilities

HEBR -BRULzi - RSt HEESEEMA  such as combustible gas detectors in areas where leaks may occur.

Y ([VOCs]) MR L R IWEME SRS Emergency measures and related contingency plans are in place to

B REFREER BBREESES EES  address unforeseen situations. In addition, the group has installed

BVOCSIA M RERBEEE IR E - L E/ZK  equipment for collection and treatment of exhaust gases from paints

TEYTE SBBREBREHNTLBETERBIR  that generate volatile organic compounds (VOCs). Consumables

FErEaTER  THI/EMGMEABHITES It such as activated carbon and filter cotton are promptly replaced to

HiEr s BN ekt 2 REE  RE+ES  ensure effective VOCs control and compliance with relevant emission

Fr)E b standards. Regarding the handling of hazardous chemicals, CGQI

Group has developed and reviewed an environmental emergency
response plan. Regular drills are organized to prevent hazardous
chemical spills caused by improper operations and to reduce the

risk of soil pollution.

EEERIEE T CRERSHRMITEEETE  Chongging Cummins has formulated the “Environmental Factors
A MBER - BEK - BEEEEERENA 2L  Identification and Assessment Control Program” as well as
AHAEHRNCEYLEESEIHHEIREEKY  management programs for exhaust gas, wastewater, and waste
REFENREHER A ELE®BTE  residue. From a life cycle perspective, it identifies the environmental
RESMEEKKEARNSKITEIEEIZRE AT  impacts of various production activities and implements control
BE/KER ERBeEREIERmEIE%E measures. For example, the wastewater generated during the
ZEHR EXERNGREDHXEEEE = TRE - production process is treated at the company’s sewage station to
[EKIR )5 2R AR - meet environmental standards before being discharged into the

municipal sewage network. The exhaust gas is treated through

treatment facilities to ensure compliant emissions. Hazardous waste

is disposed by qualified partner companies, thereby reducing the

risk of environmental pollution.
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CAFF Company has identified the potential issue of nickel
heavy metal pollution during the production process. To prevent
incidents of heavy metal leakage, CAFF Company has developed
multiple mechanisms to ensure effective prevention, control,
and management of pollution. These mechanisms include the
“Emergency Response Plan for Sewage Treatment Stations,”

“Wastewater Management System,” and “Environmental Pollution

Emergency Response Plan.”

CLIMATE CHANGE

Climate change presents profound challenges to the global
community, and taking proactive measures to address the climate
crisis has become an urgent priority. The year 2023 marked
significant progress for China in advancing carbon peaking and
carbon neutrality. Through advocating technological innovation,
green energy transition, and other environmental conservation
initiatives, China is steadily advancing the process of low-carbon
development. In response, we aim to contribute to global climate
action and create a more sustainable future for generations to come.
Our commitment to addressing climate change remains unwavering

as we work towards a greener and more resilient world.

In addition, extreme weather events resulting from climate change
can also impact the operations of the Group. For example, during
severe weather conditions such as heavy snow or heavy rainfall,
there may be delays in the transportation of goods. To address
such extreme weather events, Chongging Cummins has established
flood prevention emergency plans and business continuity plans
to clearly outline the arrangements for business operations and
personnel during extreme weather conditions. Chengfei Company
and CGQIl Group have also improved their emergency measures
and strengthened their response to extreme weather events in
accordance with local requirements for emergency management

during severe pollution weather.
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EMPLOYMENT AND LABOUR STANDARD

The Group is committed to gathering outstanding talents from
various fields and embarking on a path of continuous progress
together with our employees. Therefore, we adhere to the principles
of “paying respect to the dedicated, utilizing the competent, fostering
the aspiring and incentivizing the innovative”, safeguarding the
legitimate rights of our employees; Respecting the diversity of our
employees; Providing equal opportunities in training, promotion, and
other aspects, to shape a harmonious and equal corporate culture.
Furthermore, we continuously improve our internal welfare system
and incentive mechanisms, creating an environment that fosters the

intrinsic motivation of our employees.

The Group strictly adheres to regulations including the Labour Law
of the People’s Republic of China and the Labour Contract Law
of the People’s Republic of China, and other relevant laws and
regulations in locations where our company operates, ensuring a
sound employment relationship in accordance with the law. During
the Reporting Period, The Group had no cases of violating relevant
employment regulations and has not received any complaints related

to recruitment.
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MEMR - AEBEAH8083Z BT LA T2 E8  During the Reporting Period, the Group had 8,083 employees. The

ITERBE summary of employee data is as follows:
2023F E 2022F E
BT Total Number of Employees
L]l By Gender = Male 5,738 5,702
8 Female 2,345 2,135
EEER By Employment Type 25 Full-time 8,083 7,837
e B Part-time 0 0
FHe By Age <35%% Aged <35 2,956 3,287
36-455%, Aged 36-45 2,875 2,410
46-457%, Aged 46-45 1,886 1,807
>565%, Aged >56 366 333
3 [% By Region AR i Mainland China 7,948 7,836
BB Hong Kong 1 1
MR Overseas 134 0
BT RARH = : Employee Turnover Rate® :
E-=0z1] Type 2023F & 20225
2023 2022
L] By Gender £ Male 8.4% 8.3%
z Female 8.8% 5.2%
Fe By Age <355% Aged <35 12.8% 13.4%
36-455%, Aged 36-45 5.7% 4.2%
46-457%, Aged 46-45 5.0% 1.7%
>565% Aged >56 14.8% 2.7%
& By Region A A Mainland China 8.44% 7.5%
B Hong Kong 0 0%
(S Overseas (] 0%
’ FHEAMBEIBBEAERN A REHRZE  ° The calculation formula of employee turnover rate for each category
FIME THBMAZ /  HEREBRZENNEE is: number of employee turnover of the category during the reporting
T A# x 100% ° period/ total number of employees of the category as of the end of the

reporting period x 100%.
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REMUNERATION AND BENEFITS

The company’s salary allocation follows the principles of prioritizing
efficiency while ensuring fairness, establishing a standardized
compensation and benefits system. Our management system clearly
defines the expected salary and related benefits for employees,
including minimum wage standards, leave, severance compensation,
and basic benefits such as social insurance and provident fund.
These standards aim to enhance the efficiency of human resources
and operational management. Additionally, we adhere to the
guiding principle of directly linking individual performance with
the Company’s benefits. It evaluates employees based on factors
such as job performance, outstanding contributions, and the overall
talent market environment, ensuring a multi-dimensional evaluation
approach. This allows us to provide employees with competitive
compensation while ensuring fairness and reasonableness in

performance-based pay.

RECRUITMENT AND PROMOTION POLICY

Our group adheres to the principles of fairness, justice, and
job-person dependence when formulating our recruitment system
and processes. Based on the needs of business development and
operations, we encourage talents from diverse backgrounds and
experiences to join our team and match them with corresponding
positions based on their skills and qualifications. In the candidate
screening process, we comprehensively consider factors such
as personal ethics, professional standards, skills and experience,
and relevant certifications to ensure that the process follows the
principles of merit and virtue, as well as openness, fairness, and
impartiality. We strictly prohibit any preferential treatment based on
personal relationships or any discriminatory practices during the

recruitment process.
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In order to provide employees with broader development
opportunities, the Party Work Department of the Group has
formulated the “Employee Performance Assessment Management
Measures” and scientific performance assessment indicator system
based on the company’s employment principles. These measures
and system regulate the assessment criteria and procedures,
providing more promotion opportunities for qualified employees.
Middle-level executives and business managers undergo annual
performance evaluations, conducted by an assessment panel
composed of the company’s general manager, management team,
and the head of the Party and Group Work Department. After
the performance assessment, timely performance feedback and

guidance are provided to employees at each level to support their

professional development.

DISMISSAL POLICY

The Group strictly adheres to employment regulations and has
established a comprehensive employee termination mechanism in
accordance with the guidelines to ensure a fair, transparent, and
legal termination process. In general, our group may terminate an

employee’s employment for the following reasons:

o Serious misconduct by the employee, such as severe violation
of rules and regulations, fraud, or causing significant harm to

the company that meets the conditions for termination

° Based on objective indicators such as performance and
abilities, where the employee’s performance has been
consistently below expectations and their abilities do not meet

the requirements of the position

° Significant objective reasons that lead to the company’s
inability to continue or serious operational difficulties, resulting

in the forced interruption of the employment relationship
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If an employee is terminated for the above reasons, the Group
will follow the provisions and established procedures regarding
termination as stated in the employment contract. We ensure that
the employee’s legal rights and entitlements to compensation and

protection are not violated during the process.

EQUAL OPPORTUNITIES AND DIVERSITY POLICY

The Group is committed to building a diverse and inclusive culture
and upholding the rights of employees in areas such as recruitment,
employment, training, and performance evaluation in accordance
with relevant laws. We respect and value employees of different
genders, races, religions, ages, marital and family statuses,
disabilities, and other backgrounds, creating an inclusive and
supportive work environment where employees can confidently
showcase their strengths and realize their self-worth. At the same
time, we require employees to adhere to a code of conduct, maintain
high personal integrity and ethical standard, and have implemented
measures to eliminate any form of harassment and bullying in the

workplace.

The company has established a Workers’ Congress, which is
regularly conducted by the union chairman to hold union activities.
It aims to understand the various issues employees encounter in
their work and personal lives and provide suggestions for resolving
them, so as to promote human care and ensure the well-being and
happiness of employees. Additionally, to cater to the needs of female
employees at different stages of their physical condition, we have
implemented specific protective measures. These measures include
prohibiting the assignment of female employees to tasks classified
as level four physical labour intensity or other prohibited tasks during
their menstrual,

pregnancy, childbirth, and lactation periods, as

defined by national regulations.
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We have set up a lactation room in the workplace to provide convenient facilities for employees to care for their infants.
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PROHIBITION OF FORCED LABOUR AND CHILD
LABOUR

The group operates in accordance with laws and regulations such
as the Labour Law of the People’s Republic of China, Provisions
on the Prohibition of Child Labour, and Regulations on Labour
Security Supervision. We strictly prohibit the use of child labour,
child trafficking, forcing workers into hazardous operations, and
forced labour. During the interview and hiring process, we verify
applicants’ identification cards, educational certificates, and other
documents. If an applicant is found to be underage in violation of
legal requirements, their application will be immediately terminated.
Furthermore, we clearly define working hours, job responsibilities,
and other aspects in the labour contract, in accordance with the law,
to protect the legal rights and interests of both the group and the
employed individuals. In addition to these measures in the recruitment
procedures, our internal risk control departments (risk control, internal
audit, discipline inspection) continuously monitor the compliance
of the recruitment process. If necessary, individuals can report or
file complaints regarding non-compliance or loopholes through the
Workers” Union and Complaints Office. Based on the findings of the
risk control departments, we will improve and strengthen the group’s
labour management system. During the Reporting Period, the group
did not aware of any incidents involving child labour or forced labour,
nor were there any lawsuits related to violations of labour standards.
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Health and Safety

Safety and health are the core of the Group’s people-oriented
principle. We implement the production principle of “safety first,
prevention as the main focus, and comprehensive management”
and strictly adhere to the Labour Law of the People’s Republic of
China, the Law on Protection of Labour Rights and other applicable
laws and regulations and other applicable laws and regulations
to ensure the establishment of a sound safety culture. At the
internal management level, we have developed the “Basic Rules on
Standardized Production Safety of Enterprises” based on specific
regulatory requirements and the management practices of our group,
to regulate the management of safety production by the Market
Operations Department over its subsidiary companies. We have also
designated the legal representative or key administrative personnel
of the employing units as the first responsible person for safety
production, who assume overall responsibility for safety production
work. During the Reporting Period, the Group did not have any
material non-compliance with relevant laws and regulations relating
to providing a safe working environment and protecting employees

from occupational hazards.

To further enhance the integrity and effectiveness of the safety
production system, the Group requires each subsidiary company
to sign a “Responsibility Statement for Project Management”,
committing to the implementation of the safety production
responsibility system. The statement sets specific implementation
goals and assigns management responsibilities for different business
functions and regions to ensure comprehensive coverage and
effective management of safety production. The allocation of safety
production responsibilities includes the Chairman of the Board,
General Manager, Deputy General Manager, Board Secretary, Chief
Financial Officer, Safety Production Committee, Union Chairman,
Office, Party and Mass Work Department, Finance Department,
Capital Operation Department, Industrial Development Department,

Market Operations Department, and relevant employees, as
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approved by the Board of Directors. The company and its safety and

environmental protection experts also conduct periodic checks on
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Gas Compressor Company

EREHE

CGQl Group

Ey- R

Chongging Cummins

Chengfei Company

Eh E@EEE EKAF
NFIDESGB/T 45001-2020:2:% : EEEEAAHT
2 E1S0OHSAS 8001 * 1ISO45001

2020278 °

+ GB/T 45001-

the safety management of each enterprise, assess performance at
the end of the year, and provide rewards or penalties based on the
evaluation results. Our subsidiary companies have also developed
relevant policies for health and safety. some specific measures are

as follows:

jE%UET (BEREERANEER BEEXF T RAIBBYEESIBEEER
HETREN
the "Compend/um of Occupational Health Management System” has been formulated
for internal management, and a cooperative laboratory is consigned to conduct a
monitoring and inspection every year to conduct a monitoring of occupational hazards
in production sites

TET(2AEERHE RERETEHE BEERETEHNE)  ETRERE
ZRERE THREIETRERERLEBERECTARETENSE N
The “Safety Production Management System, Environmental Protection Management
System, and Occupational Health Management System” have been issued, which
include the installation of safety and dust-proof facilities, regular occupational and
physical examinations for employees, and monitoring of occupational disease hazards

HIETBEGEERE - BRIRSA -
THERERZ2HEBERERX
programs related to occupational health management, hazard identification, risk
assessment and control, fire safety management, HSE awareness, and competency
control are established.

b AP A Al - BB R 2B IR - HSEE B M ae

HETCRERDREEGE)MIRERERRERNE)  HEINBERZERR
BEFREBRATERZTHRALTTHRE

“Occupational Disease Prevention and Control Management System” and the
“Occupational Health Examination Management Measures” are established to provide
regulations for employees’ occupational health examinations and regular testing for
occupational disease risk factors.

Among all, CGQl Group, Chongqging Water Company, Gas
Compressor Company, Chengfei Company have obtained GB/T
45001-2020 certification; Chongging Cummins has obtained OHSAS
8001 -+ 1ISO45001 ~ GB/T 45001-2020 certifications.
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2023F & 2022F 20215 &

2023 2022 2021
BEZFSFRAITHAAZ Number of work-related fatalities occurred in 0 0 0
each of the past three years
BEZFEFRAITHEER Rate of work-related fatalities in each of the 0% 0% 0%
past three years
HIBiELTHERR" Lost days due to work injury™ o" 63 80

Y TEMTEERRBR(TERKRIER) BETERE °  Definition of work-related injury in accordance with the Regulation on

RlEEEERGENEBEFREEAZTEXNERE Work-Related Injury Insurance, the number of lost working days refers
EHHN T —HRERERELE-—ARZENEHFEHHA to accidents that substantially cause injury or occupational disease in
TYERRI B - which the patient leaves the position for at least one day from the next

day of injury or disease
o AEEEERERTEEcBHEEEHEA " This year, the Company only collected data on the number of lost

BB -EBTEBERETHRS  BEPR RTINS workdays due to major injuries and fatalities. No information was
=W reported regarding any other accidents or incidents within the reporting
period.
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In order to enhance employees’ awareness of safety and health
issues, we actively conduct safety training to ensure that employees
are familiar with the hazards in the work environment and their
prevention methods. Gas Compressor Company has established
a system for occupational disease hazard prevention and control
promotion and education. The management department is
responsible for coordinating this system, which includes delivering
seminars on national policies, regulations, laws, relevant regulations,
accident cases, and emergency response measures related to
occupational safety and health. The training duration is no less than
16 hours. In June 2023, Gas Compressor Company also organized
a safety production month, where fire safety knowledge promotion
and emergency drills were conducted to strengthen employees’

awareness of fire safety.
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In order to create a work environment that prioritizes the physical
and mental well-being of employees, we have organized a variety
of employee activities during the Reporting Period. These activities
include badminton competitions, employee birthday celebrations,
and more. The aim is to provide employees with a positive and
healthy atmosphere, promoting team cohesion and a sense of

belonging.
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BEI4A®
Employee Birthday Party
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Badminton Competition

DEVELOPMENT AND TRAINING

A high-quality talent team is the core of our group’s strategic
development. Therefore, we actively coordinate diverse career
development and learning platforms to provide systematic training
programs for employees of different levels and functions, aiming to
enhance their professional competence. Furthermore, we support
employees’ continuous development by assisting them in improving
their educational background, degrees, professional titles, and other
qualifications. We encourage active participation in business skill
exchanges and full utilization of group resources to explore various
learning methods and opportunities to improve. By doing so, we aim
to achieve the shared development of employees and the group’s

business.
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TRAINING SYSTEM

The Group has established an Employee Training Management
Measures, and based on this system, we develop an annual training
plan to effectively plan employee training activities. Additionally,
we regularly organize functional line training and key employee
rotation exchange activities to promote cross-departmental
learning and development among employees. At the subsidiary
company level, Chongging Cummins has developed personnel
competence assurance procedures in accordance with ISO 9001
system requirements. These procedures cover employee training,
performance management, and other aspects, providing regulations
for company-level and department-level training plans, policies for

subsidizing employees’ educational qualifications, management of

special operations personnel certificates, and training records.

To assist new employees in integrating into the company, the
Group has developed training plans that align with the pre-job skill
requirements. These plans include projects focused on learning
about the company culture, job responsibilities, and other relevant
aspects. The aim of these projects is to ensure that new employees
grasp the job requirements and quickly adapt to the company’s work
culture. Gas Compressor Company has established a New Employee
Training Management Measures, and the management department is
responsible for creating training implementation plans based on the
new employees’ onboarding situations. New employees are required
to undergo training conducted by both internal and external trainers.
They are assessed through theoretical examinations, practical
exercises, department evaluations, and other forms of assessment to
ensure the application of relevant knowledge and skills in their actual

work.
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HEBAR - RMARE T ZHEEEREY| - BEXB  During the reporting period, we conducted several specialized
e BMRRAEIIEBEWT : training programs covering various functional areas. The training
programs we organized are as follows:
. 2023F 108 ' RRIFREAEHEREDLE o In October 2023, the Group organized two sessions of visits to
EE RREBITEELNEEETER advanced enterprises, aiming to exchange and learn from the
industry-leading management practices.
s s
M M
EEER A HE R AR HR
Walking into Huawei Walking into Cummins
. 2023F11A  RAIBFERUES EEE o In November 2023, the Group invited our independent directors
TREEFRITBEATETRIZETELE to participate in a specialized risk management training session
g EEERRREEEBIAEAN conducted by Professor Wang Haibing, the professor of the
LHREHFEANR Auditing at Chongging University of Technology. The training
focused on strategic risk management and covered topics
such as the application of relevant tools and classic case
studies.
s
o
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. 2023%F 127 - AR A H2023F E )1 A e In December 2023, the Group co-organized the 2023
B ETHEQCCRE  BBEERER Sichuan-Chongging Machinery Manufacturing Industry QCC

T REEBRER ERAHEE-ES Competition. This competition aimed to promote employee
CERSESFESES  RE)ARBE T exchange and mutual improvement between Sichuan and
o RN Chongging through various activities such as champion topic
presentations, practical exercises, on-site expert guidance,

and visits to excellent companies.
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o TE R A R2023F 12 AEITHIRBEIEE o In December 2023, Gas Compressor Company conducted
RIEiE R IEIMER Eh24Z E T training and assessment for ground crane operation and
ESEEKE command skills. A total of 24 employees successfully passed

the assessment and obtained an excellent score.
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TRAREARNRNEEREEIIBERNFMER The following table provides detailed information on the overall

training activities conducted by our group during the reporting

period:

BT Y™ : Employee Training®

il Type 20235 & 20225 &

SHEFIET  Total number of employees A Number

wey participating in training 8,948 8,100
281538 T1h Percentage of employees
ST#ELG  participating in training
to the total number of
employees

MR Gender” g Male B % 78.0% 73%
z Female B % 22.0% 27%

BIFER"™  Employee Categories ™  SEEEAE  Senior Management Ef{pk % 2.0% 1%
REEEAE  Middle Management B3t % 5.0% 4.3%
HEAE Junior Personnel Bt % 93.0% 94.7%

BES IS Training hours of employees

R Gender® L Male THEE Average hours 25.25 9
7 Female FHEE Average hours 39.36 8

sTEn" Employee Categories” SEEBAE  Senior Management FiJE5E  Average hours 48 39
FEEEAE  Middle Management FiEE  Average hours 39 26
HEEAE Junior Personnel T8 Average Hours 27 8

2 BEIEIISEeEIINHME I MERE TSIEFR 12 Employee training data includes non-permanent employees such as

BT- outsourced employees and temporary employees.
. EHEAME IS ESLFEARX A ZMERH " The calculation formula of the percentage of employees trained in each
FINETAB EZHE T AHX 100% © category is: number of employees trained in the category/total number
of employees trained x 100%
“ EHEAME IS ESLFEARX A ZMERH " The calculation formula of the percentage of employees trained in each
FINETAB S E T AHX 100% © category is: number of employees trained in the category/total number

of employees trained x 100%.
" REEHMEIHASASEEEASE HEEE 1 The types of employees during the Year were divided into senior

AEREEAE - management, middle management and junior personnel.
1 ZHINNBREIFYHRIGHEAELARAE 1 % 1 The calculation formula of average training hours per employee for
BRINE T ErEs 2Zap @8 T AS - each category is: total training hours of employees of the category/total

number of employees of the category.
" SEINEFELZEIFHIINEHEAELARNE % v The calculation formula of average training hours per employee for
BRINE T EnEe 2Zap @8 T A - each category is: total training hours of employees of the category/total
number of employees of the category
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Community development is the cornerstone of our group’s progress.
Therefore, we are committed to engaging in philanthropic activities,
giving back to the community, and promoting the harmonious
development of both the company and the community. In order
to effectively manage the fulfilment of our corporate social
responsibility, our group has established the “External Donation
Management Measures” which regulates the decision-making
process and documentation of donation programs, enabling us to
carry out philanthropic activities more efficiently. We focus on a
wide range of social welfare fulfillment areas, including providing
production and living relief and assistance donations to socially
disadvantaged groups who are suffering from natural disasters and
those recognized by the state as “elderly, young, border, and poor.”
We also engage in philanthropic donations towards education,
science, culture, healthcare, sports, environmental protection, and

public facility construction projects.

Our subsidiary companies of have also formulated relevant
policies to ensure the participation of the company in community
development. Chongging Cummins has established dedicated
functional departments and financial budgets for planning
philanthropic activities. Responsible personnel maintain close
contact with relevant departments and charitable organizations in
the community to understand community needs and cooperation
opportunities. Philanthropic projects, once approved, can receive
support from the Cummins Foundation. During the Reporting Period,
a total of 1,200 individuals from Chongging Cummins participated
in philanthropic activities, with an average participation time of four

hours per person.
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Case Sharing:

202348 AEBEBRBABETI2REETREESNINES KREESHLARAEENXETZREEFTFE -
BERERBENRE REXYEBLSE 78 REEBDLABSZEBENILKEAXFTRTRESR BETRE
BRI EBEIMANER - SHUNESELA—BERABERINEFBHNED  THEEMHAEKEZS -
BAZ2ENTESHRES RMTEREIRETRRIE AHARNRE OETTASEHEETAXER
B X R AIRDT -

In April 2023, our group organized employees to participate in the Chongqging Changjiahui Marathon event.
Changjiahui Marathon incorporates rich cultural elements and local features of Chongging. The race route passes
through various unique landscapes and urban features, such as the Kaibu Yizhi Park, the Palace Cultural Relics
Relocation Memorial Hall, Shuangzita, and Changjiahui Shopping Park, showcasing the cultural charm and humanistic
heritage of Chongqging. As a sport that embodies human perseverance and the spirit of striving, the marathon aligns
with the humanistic pursuit of Chongaing. By participating in and supporting the marathon event, we not only provide
our employees with opportunities to exercise and challenge themselves, but also demonstrate our support and
attention to the humanistic development of Chongging.

RTXRHREEMANER  BUNBRNUIBRSIE 2&5RARIARE  BIXFHNFIA
REFMREZFNEDRBNHE PHELFRERK - KK RMEEEREES
HERESMER -

In addition to supporting the humanistic development of Chongging, the marathon event follows the principle of
“competition leading, philanthropy as the soul” and promotes the “Xiao Shou La Da Shou” philanthropic project. This
project aims to provide children with better sports experiences and education as well as promoting healthy growth.
In the future, we will continue to actively participate in various philanthropic marathon events, contributing to social
development.

HBAFEEE - WEBEIRN
BAR L mBFNINES  HH
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In October 2023, Chongging Pump Company jointly organized a “Dedicate Love, Voluntary Blood Donation” event
with Southwest Hospital. More than 30 employees participated in the event, and the total amount of blood donated
exceeded 12,000 ml. This event aimed to promote the spirit of voluntary blood donation and demonstrated our
commitment to giving back to the community and supporting the well-being of others.
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EERPHEEL2EMFTHRARERESE  TERSHNESTESRTED - LREHEEHE S THILIR
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Chongging Cummins actively engages in local community environmental conservation efforts and organized
the “Protect Mother River” event during the Reporting Period. This event aimed to educate employees about the
importance of caring for and protecting water resources. It also showcased the company’s commitment and
responsibility towards environmental conservation, contributing to green development.
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TEHRE AES REEMH

Subject Areas Content Disclosure Section
BHIEERE

Mandatory Disclosure Requirements

EIRRE HEETHLNER  EhHETIANE AREERRES

() HWEEEIHESCEEMEE:
(i) EFEMESGEETHLEKE  BRAG BRHIIKLE
BEBRMESCHMEE (BREEHETAEBNRER) HBIE

IS4
(i) TEFEENAHZESGHERA B R st EE - 30 fF B T {F 40 fa] £2
BITARBARE
Governance Structure A statement from the board containing the following elements: SUSTAINABILITY
(iy  adisclosure of the board’s oversight of ESG issues; GOVERNANCE

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritize and
manage material ESG-related issues (including risks to
the issuer’s businesses); and

(iii) how the board reviews progress made against ESG-
related goals and targets with an explanation of how they
relate to the issuer’s businesses.

=R RA s R REBESCGRER MM ER T ERRA : E21% - WERE
—EM - P B
Reporting Boundary A narrative explaining the reporting boundaries of the ESG ~ REPORTING SCOPE

report and describing the process used to identify which
entities or operations are included in the ESG report. If there is
a change in the scope, the issuer should explain the difference
and reason for the change.

k&= REESCGHRENEREHEE  REMKEBLERERNEBMAAR MEH
B HEgRECRENBE EXMBEEMANE  BITAR
BEINRAZEREHRE

Reporting Boundary A narrative explaining the reporting boundaries of the ESG ~REPORTING SCOPE

report and describing the process used to identify which

[t

iy

=

entities or operations are included in the ESG report. If there is
a change in the scope, the issuer should explain the difference
and reason for the change.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 69
CHONGQING MACHINERY & ELECTRIC CO., LTD



S T CBR B ~ AL MR AR T D &5
HKEX ESG REPORTING GUIDE INDEX

..................................................................................................................................................................................................

TEHE RE REEH

Subject Areas Content Disclosure Section

— MR R AR ERIE R

General Disclosure and

KPls

A1— K= FHBERIBREREBHER KR IMHEES EFEREEE RENG
EMHEEEZH
(a) xR

(b) BTHETATERZENRBZERRADNER

A1 General Disclosure Information on: ENVIRONMENTAL

(a) the policies; and PERFORMANCE
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.
A1.1 HERU I SR R AR R HE A e R
The types of emissions and respective emissions data. EMISSION
MANAGEMENT
A1.2 B (HE) RepRMEZE (BE2) R=REYNE (AMEE) & HRmER
(ER) BE (A EBES BN - SERME
Direct (Scope 1) and energy indirect (Scope 2) greenhouse EMISSION
gas emissions (in tonnes) and, where appropriate, intensity MANAGEMENT
(e.g. per unit of production volume, per facility).
A1.3 MELEEEEDMREREE R E R
Total hazardous waste produced and intensity. EMISSION
MANAGEMENT
A1.4 MESBREEEDNRSREE P E
Total non-hazardous waste produced and intensity. EMISSION
MANAGEMENT
A15 RIRPTET S M BE P E B AR K AAE B35 L B R PR 22 5% ESGHE 1ZX IOl E
Description of emission target (s) set and steps taken to REVIEW OF ESG TARGET
achieve them PERFORMANCE
P E R
EMISSION
MANAGEMENT
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REEEH

Disclosure Section

A1.6 MBI AELREEEEYN T RIEMAIZHORERR ESGEEREXRFTR
RARETE LB FAERERA 25
Description of how hazardous and non-hazardous wastes are REVIEW OF ESG TARGET
handled, and a description of reduction target(s) set and steps PERFORMANCE
taken to achieve them.
e R
EMISSION
MANAGEMENT
A2— B B ERERAER(BIERR K REAMFRMEL) BB BRE A
A2 General Disclosure Policies on the efficient use of resources, including energy, ENERGY USE AND
water and other raw materials. EFFICIENCY
A2.1 REAESNEER /AEERERREERTE EREA
Direct and/or indirect energy consumption by type in total and ENERGY USE AND
intensity. EFFICIENCY
A2.2 REKEREE BIRE A
Water consumption in total and intensity. ENERGY USE AND
EFFICIENCY
A2.3 PRI LB RE AN G B BERREN S LB EMANMKN S ESGEEXRBREE
5 ENERGY USE AND
EFFICIENCY
EREA
Description of energy use efficiency target(s) set and steps REVIEW OF ESG TARGET
taken to achieve them. PERFORMANCE
A2.4 A sREGE A KR A BEMERE - ARAETZ A AKEmE ESGEERROE
1B R A B L B AR & B
Description of whether there is any issue in sourcing water that REVIEW OF ESG TARGET
is fit for purpose, water efficiency target(s) set and steps taken PERFORMANCE
to achieve them.
EREA
WATER RESOURCES
AND WASTEWATER
MANAGEMENT
A25 B mABEMENAEREEESUGS ERERA
Total packaging material used for finished products and with ENERGY USE AND
reference to per unit produced. EFFICIENCY
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REEEH

Disclosure Section

A3— 1 55
A3 General Disclosure

BEBEITAHRERRABRERERYENBE
Policies on minimizing the issuer’s significant impact on the
environment and natural resources.

RERRAER
ENVIRONMENT AND
NATURAL RESOURCES

A3.1 HILEFRDHRERRAERNERTZERERNERAH RERRAER
TENTH
Description of the significant impacts of activities on the ENVIRONMENT AND
environment and natural resources and the actions taken to NATURAL RESOURCES
manage them.

Ad— G E BRIREHELCRAEGURTAEEZENSRAKEHEAEZ REZL

A4 General Disclosure

BRI B ©

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those which
may impact, the issuer.

CLIMATE CHANGE

A4

BRI EEUBRTAELATENERAGHEBEE &
JEI1TE

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.

TIREE

CLIMATE CHANGE

B1— i B

B1 General Disclosure

ERHEWNEEE BEREA  TERE - BH FEKg %

Tl ~ RISAR PA R B 5538 R Ag &Y

(@) B XK

(b) EFHBETABEAZENHBERZ LRGN ER

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

RN THRE

EMPLOYMENT AND
LABOUR STANDARDS

B1.1 IR EERE  FRAMNKMEZSHE THEH BIENRSITEE
Total workforce by gender, employment type, age group and EMPLOYMENT AND
geographical region. LABOUR STANDARDS
B1.2 R - FERARIRMEE S E TiRALL X BERSTEE

Employee turnover rate by gender, age group and
geographical region.

EMPLOYMENT AND
LABOUR STANDARDS
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B2— R 5 FAREZ2TERREIREETIEHAMEN TN fEREE LS

(@ HE: R

(b) ETHETABEAZENHEBERRARIINER

B2 General Disclosure Information on: HEALTH AND SAFETY
(a) the policies; and
(b) compliance with relevant laws and regulations that have

a significant impact on the issuer relating to providing a

safe working environment and protecting employees from

occupational hazards.

B2.1 ETEEE ML T AKX fEFaZ e

Number and rate of work-related fatalities. HEALTH AND SAFETY
B2.2 ETEBEAIEAH (SR

Lost days due to work injury. HEALTH AND SAFETY
B2.3 WA PTER A B R R EL 2 - AREENITRERGE (e

Description of occupational health and safety measures
adopted, how they are implemented and monitored.

HEALTH AND SAFETY

B3 General Disclosure

BHRTEIBTIERENMERKENBE - wlEIE
E2)

Policies on improving employees’ knowledge and skills for

R EE

DEVELOPMENT AND

discharging duties at work. Description of training activities. TRAINING

B3.1 RERRETHEMNESOZIETIEDLL B R i
The percentage of employees trained by gender and employee DEVELOPMENT AND
category. TRAINING

B3.2 RMFIRETEBE S  FREITKEIIN TR R EIE
The average training hours completed per employee by gender DEVELOPMENT AND
and employee category. TRAINING
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BA—fR#E

B4 General Disclosure

BRAPI IEZE Toka 55 Ty :

(@) BUER: XK

(b) BEFHEITABBEAZENHEBEZEZRMANNER
Information on:

(a)
()

the policies; and

compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.

ZrRHSETRET

PROHIBITION OF
FORCED LABOUR AND
CHILD LABOUR

B4.1 i s RIS B DI FE hE DA o B T R o& 85 T ZFRHISTIRET
Description of measures to review employment practices to PROHIBITION OF
avoid child and forced labour. FORCED LABOUR AND
CHILD LABOUR
a2 35 IR 32 SR B N BB R B B 15 0 P BR AR ) 27 B REBERERRLRA T
RIBBREMBMEEL
K25 il 85 T3 A B9 AT A -
MAEEEERBRN -
B4.2 Description of steps taken to eliminate such practices when The Group has eliminated

discovered.

the possibility of all child
labour and forced labour
in the recruitment stage
and daily employment
stage, so there will be no

violation.
BS— AR % 5= ERH RN IRIE g R BR HEgEE R
B5 General Disclosure Policies on managing environmental and social risks of the SUPPLY CHAIN
supply chain. MANAGEMENT
B5.1 iR B S HHEREE HEEE R
Number of suppliers by geographical region. SUPPLY CHAIN
MANAGEMENT
B5.2 M EAEREEENED  WHERTEREMNNMERSE - HEREER

AR BB DIRNITRER A

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, how
they are implemented and monitored.

SUPPLY CHAIN
MANAGEMENT
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REEEH

Disclosure Section

B5.3 HAAEBMNHEERSERANIREREGRRAEDN - AR HEHEER
HEBITRERT A
Description of practices used to identify environmental SUPPLY CHAIN
and social risks along the supply chain, and how they are MANAGEMENT
implemented and monitored.

B5.4 M AEREHEEREESZ BRARERLRBOED - ARE HEREER

AT RERTA
Description of practices used to promote environmentally

SUPPLY CHAIN

preferable products and services when selecting suppliers, MANAGEMENT
and how they are implemented and monitored
B6— M & FHMREHEANBRBENRERZE BEE SEILEFE EmiE
LA R AR 07 VR
(@) BE: R
(b) BETFTHBITARBEAFENHEBZEERANNER
B6 General Disclosure Information on: PRODUCT

(a) the Policy; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labeling and privacy matters relating
to products and services provided and methods of

RESPONSIBILITY

redress.

B6.1 EEREEZXEMAETRT2EERIEAMARKNAE L EnEE
Percentage of total products sold or shipped subject to recalls PRODUCT
for safety and health reasons. RESPONSIBILITY

B6.2 BEEBAREMRRBORFEE ARELHHE TP R%

Number of products and service related complaints received CUSTOMER SERVICE
and how they are dealt with.

B6.3 il g R REEZVEREFNIED EEMERRE
Description of practices relating to observing and protecting INTELLECTUAL
intellectual property rights. PROPERTY PROTECTION

B6.4 Fi it o R B AR I @ A2 X EmAE
Description of quality assurance process and recall PRODUCT
procedures. RESPONSIBILITY

B6.5 U E B ERRERALBBE - U RBEERITRERTA B PR

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

CUSTOMER SERVICE
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Subject Areas

RE
Content

REEEH

Disclosure Section

—MRIXER

B7 General Disclosure

BRAMG LA $1R - RFFRARER
(@) BX: R
(b) ETHEOTABEAXENHEBERRAPINEH

Information on:
(a)
()

the Policy; and

compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering

RES

ANTI-CORRUPTION

B7.1 RERPAEBTAIEETIERETEEENBTHARE REF
BVELE RFARER
Number of concluded legal cases regarding corrupt practices ANTI-CORRUPTION
brought against the issuer or its employees during the
Reporting Period and the outcomes of the cases
B7.2 B S i R R IR R - LA R IT RE R A k&R
Description of preventive measures and whistle-blowing ANTI-CORRUPTION
procedures, how they are implemented and monitored
B7.3 MM EER BT RHENHRETHE - R&ER
Description of anti-corruption training provided to directors and  ANTI-CORRUPTION
employees.
— PR ER ANt R2EABEREEMEHREFTENRRAEBEDY HE2HR
ZRMERMNEOBER
B8 General Disclosure Policies on community engagement to understand the needs COMMUNITY
of the communities where the issuer operates and to ensure its ENGAGEMENT
activities take into consideration the communities’ interests.
B8.1 o E R ER HESR
Focus areas of contribution. COMMUNITY
ENGAGEMENT
B8.2 EEISHEMEHER e Nl
Resources contributed to the focus area. COMMUNITY
ENGAGEMENT
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