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Preface and Environmental, Social and Governance Approach
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Hengxin Technology Ltd. (the "Company", together with its subsidiaries, the "Group") is principally engaged in the research,
design, development and manufacture of telecommunications and technological products and production of radio frequency
coaxial cables for mobile communications (“RF Coaxial Cables”) and mobile communications systems exchange equipment.
The Group's operations are mainly in the People's Republic of China ("China" or the "PRC"). The main product and service lines
of the Group include: (i) Telecommunications (‘“Telecommunications™); (ii) Digital technology and digital security (‘“Digital
Technology and Digital Security™); and (iii) New energy and services (“New Energy and Services”).
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The Group upholds the sustainable environmental, social and governance ("ESG") management approach and believes this is the
key to its continued success in the future. The Group is committed to dealing effectively and responsibly with ESG-related
matters as a core part of its business strategy.
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This ESG Report (the "Report™) summarizes the Group's ESG initiatives, plans and performance for the year ended 31 December

2023 (“2023” or the “Reporting Period”), and also demonstrates its commitment to sustainable development.
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ESG Governance Structure
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As a responsible corporate, the Group regards its ESG commitment as part of its responsibility and is committed to incorporating
ESG considerations into its decision-making process. To achieve this goal, the Group has established an ESG governance system
consisting of three parts, including the Board of Directors (the "Board"), the ESG Working Group (the "Working Group™) and
the functional departments.
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The following is the Group's ESG governance structure:
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Members of the Board have the appropriate skills, experience, knowledge and perspectives necessary to oversee the Group’s
ESG matters. The Board has overall responsibility for the Group's ESG strategy and reporting, and oversees and manages ESG-
related matters. The Board shall held at least one meeting on an annual basis to develop an overall ESG approach, to monitor
and evaluate the potential impacts and risks of ESG issues related to the Group’s operation, to review the performance of the
Group on ESG-related objectives, as well as the significance of ESG issues, to ensure the effectiveness of risk management and
internal control systems of the Group, and to approve the disclosures in the ESG Report.
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The Working Group consists of the senior management of the Group and is chaired by an executive director. The main
responsibilities of the Working Group include analyzing ESG data; monitoring and evaluating the Group's performance in ESG;
ensuring that the Group complies with relevant laws and regulations; identifying and prioritizing the Group's ESG issues; and
assisting in the preparation of ESG reports. The Working Group regularly schedules meetings to discuss and review ESG-related
issues, including but not limited to the effectiveness of current policies and procedures, ESG performance, ESG-related risks and
opportunities, and the Group's strategies and goals in terms of sustainable development. The Working Group will also report to
the Board at least annually to assist the Board in fulfilling its oversight responsibilities.
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The functional departments are responsible for implementing policies related to sustainable development and assisting the
Working Group with data collection.
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Reporting Scope
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The reporting scope is determined by the Group in accordance with the principle of materiality, taking into account the
corresponding materiality of the entity to the Group's business and operations and its impact on sustainable development. This
Report mainly covers principal operating subsidiaries of the Group: Jiangsu Hengxin Technology Co., Ltd. ("Jiangsu Hengxin"),
Jiangsu Hengxin Wireless Technology Co., Ltd. and Jiangsu Hengxin Zhonglian Communications Technology Co., Ltd., as well
as Nanjing Zhangyu Information Technology Co., Ltd. (“Nanjing Zhangyu”) and Shanghai Zhangyu Information Technology
Co., Ltd. (“Shanghai Zhangyu”). During the Reporting Period, Nanjing Zhangyu has newly acquired Zhejiang Zhongguang New
Energy Technology Co., Ltd. (#r T 5 Y¢#sE R R AR A E]) and its subsidiaries (“Zhejiang Zhongguang"), including
Xinjiang Hami Zhongkong Solar Energy Generation Co., Ltd. (=l 2 R iE KI5 RE2 EH PR A F]) ("Xinjiang Hami
Zhongkong"), Gansu Yumen Zhongkong Solar Energy Generation Co., Ltd. (HEE £F9 R IEKIZEESEE AR\ F]), Qinghai
Cosin Solar Power Generation Co. Ltd. (F/8 R AKIEEESSE AR\ E]) and Qinghai Zhongkong Solar Energy Generation
Co., Ltd. (F /8RR IZaESE AR/ E]), and all of them have been included in the reporting scope. The Group commenced
the operation of Zhejiang Zhongguang in August 2023, and Xinjiang Hami Zhongkong was deregistered in November 2023.
Therefore, some of the data only covers the time when the relevant entities were operating under the direct control of the Group.
Unless otherwise specified, the Group obtains ESG key performance indicators ("KPIs") through the Group's operational control
mechanism. After the Group's data collection system becomes more mature and the sustainability work is deepened, the Group
will continue to expand the scope of disclosure in the future.
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This Report details the ESG activities carried out, challenges encountered and measures that the Group has taken during the
Reporting Period.

FREHEIR

Reporting Framework
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This Report is prepared in accordance with the Environmental, Social and Governance Reporting Guide ("ESG Reporting
Guide™) in Appendix C2 to the Rules (the “Listing Rules”) Governing the Listing of Securities on the Main Board of The Stock
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Exchange of Hong Kong Limited (the "Stock Exchange").
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Information on the Group's corporate governance and practices has been published in the Corporate Governance Report section
of the 2023 Annual Report.
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During the Reporting Period, the Group confirmed that it has established appropriate and effective management policies and
monitoring systems for ESG matters, and confirmed that the disclosed content meets the requirements of the ESG Reporting
Guide. Information on the Group's ESG governance structure is set out in the section headed "ESG Governance Structure” of
this Report.
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The content of this Report follows the reporting principles of the ESG Reporting Guide.
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Materiality: The Group has identified material issues through materiality assessment during the Reporting Period, and made the
identified material issues the focus of this Report. The materiality of the issues has been reviewed and confirmed by the Board
and the Working Group. For further details, please refer to the sections ""Stakeholder Engagement™ and "Materiality Assessment".
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Quantitative: This Report has been prepared in accordance with the ESG Reporting Guide and discloses KPIs in a quantitative
manner. Information on the criteria, methodologies, assumptions and/or calculation references used for the KPIs and sources of
key conversion factors are appropriately set out.
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Consistency: Unless otherwise stated, this Report has been prepared in the same way as the previous year, i.e., the year ended
31 December 2022 (“2022”) for comparison purposes. If there is any change in the scope of disclosure and calculation method,
which may affect the comparison with previous reports, the Group will explain the corresponding data. The Group has expanded
the reporting scope to cover the newly acquired Zhejiang Zhongguang.
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Chairman's Message
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Dear Stakeholders:
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Hello everyone, on behalf of the Board, | am pleased to present this Report to summarize the Group's ESG measures, plans and
performance during the Reporting Period, and to demonstrate its commitment to sustainable development. This Report has passed
the internal review procedures of the Group and has been approved by the Board.
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The Group has been committed to providing high-quality mobile communication products to China and the international market
in mainland Asia, including providing services to major telecommunications operators in China (such as China Unicom, China
Mobile, China Telecom) and major telecommunications equipment manufacturers; and developing sales business to
telecommunication operators around the world. The Group continued to improve the sales structure to enhance and increase the
5G antennas and leaky cable business in line with the development direction of industrial upgrading. Meanwhile, through the
companies of Nanjing Zhangyu and Shanghai Zhangyu, the Group has proactively developed business areas of digital technology
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security and integrated circuit supply chain services. The Group also develops the new energy business area through the newly
acquired Zhejiang Zhongguang and its subsidiaries.
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At the same time, the Group believes that integrating the concept of sustainable development into corporate operations will help
the Group to enhance its long-term value and drive its future development. Therefore, the Group has prepared the ESG Policy,
and strives to develop a sound governance structure and incorporate ESG considerations into its decision-making process. The
Group adopts an effective ESG governance structure and the Board has ultimate responsibility for the Group's ESG strategy,
management, performance and reporting. To strengthen sustainable development governance practices, the Group has also
established a Working Group to assist the Board in overseeing the Group's ESG matters. For the ESG governance structure of
the Group, please refer to the section headed "ESG Governance Structure" in this Report.
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The Group also communicates with different stakeholders and conducts materiality assessments to gain an in-depth
understanding of the stakeholders' expectations for the sustainable development of the Group. Information on the communication
channels of stakeholders and the materiality assessments conducted by the Group are respectively set out in "Stakeholder
Engagement"” and "Materiality Assessment™ sections. In the future, the Group will continue to maintain close communication
with stakeholders, and formulate relevant sustainable development policies and measures with reference to their opinions, so as
to enhance the Group's ESG performance.
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The Group actively responds to environmental policies such as carbon neutrality, energy conservation and waste reduction, and
promotes sustainable development of enterprises. The Group believes that setting ESG-related targets can enhance the Group's
commitment to corporate social responsibility and allow the Group's stakeholders to better understand the Group's ESG
performance. Accordingly, the Group has set targets for issues that are material to the Group, including greenhouse gas ("GHG")
emissions, waste management, energy management and water management. The Board will regularly review the progress of
relevant targets through the Working Group and ensure that the Group has sufficient measures and resources to achieve the set
targets.
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Finally, on behalf of the Board and the management team, | would like to express my heartfelt thanks to our esteemed
stakeholders for unremitting support and valuable contributions to the development of the Group. In the future, the Group will
continue to enhance its governance and transparency, provide quality services and will focus on the efficient use of resources to
fulfill corporate social responsibility and achieve a sustainable future.

B
Cui Wei
FiE

Chairman

TECUE=HA_+HAHH
25 March 2024
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The Group welcomes comments and suggestions from stakeholders. You can provide valuable comments on this Report or its
performance in sustainability by sending an email to Ifl@hengxin.com.

FrtrE2H
Stakeholder Engagement
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The Group values the feedback and participation of different stakeholders on business and ESG aspects. In order to understand
and actively respond to the key concerns of various stakeholders, the Group has been maintaining close communication with
various stakeholders, including investors and shareholders, customers, suppliers and business partners, employees, governments
and regulatory agencies, and society, non-governmental organization ("NGOs") and the media. By understanding the
expectations of its stakeholders and adopting a variety of engagement methods and communication channels, the Group is able
to balance differing views and interests of all parties, so as to determine a long-term and sustainable development direction for
the Group and the community.
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The Group’s communication channels with stakeholders and the stakeholders’ expectations for the Group are as follows:
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Stakeholders Communication channels Expectations
g eP it ® B ARG R oAt B Rk ® HTAHBAAERAIER
Investors and shareholders Annual general meeting and other Comply with relevant laws and
shareholder meetings regulations
® [ ® \EIEIEHIE
Financial reports Corporate governance system
® [\ RO ® JifmE T
Announcements and circulars Risk management

® NEIHEHE K E T EM

Company website and email

Eas ® X UNE AR RE ® ZE(E R KALREIRE
Customers Customer satisfaction survey and opinion Customer information and privacy
form protection
® SRR ENR ® HTAHBAAEANIEAM
Customer service hotline Comply with relevant laws and
® N\EHE regulations
Company website
BLIER SR o (LEm IS E T E R ® {pE(EH
Suppliers and business Supplier on-site audit management system Corporate reputation
partners ® [tiErsE I &k koS E) LA S
Supplier management meetings and events Fair competition
® FE ® BN EIPREF BAFREA (%
Email Maintain good relationship with the
Company

Stable demand
® FIHEfIEK

Pay in time
BE ® REERAE ® B AIER]
Employees Employee opinion survey Compensation and benefits
® EERETRNEE (B - BREE) | o HXEFRAE
Channels for employees to express opinions Career development and training

(forms, suggestion box, etc.) ® ST {HFEHIZ R
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® & HAY T/ERFETZ
Regular performance evaluation

® & TUREIMINIET S
Staff events and seminars

® NE[AgLEAIE T E 1
Intranet and email

Employee health and safety
® 5 Thks

Labour rights
® {2k

Company culture

BUR s Bt
Governments and regulatory
agencies

o T T e
Regular meetings
® EiE
On-site inspection
® EH=EEH
Written or electronic communications

® {KIELFR
Pay taxes in accordance with the law
® PHSEIETE
Business ethics
® ESTHHBEAERNIER
Comply with relevant laws and
regulations
© BRI SORE
Promote economic development and
employment

g - JEBUNTE RS
Society, NGOs and the
media

® {tlEEE)
Community activities

® IR - g EVAEE
ESG reports

LSRR
Community involvement
® I (RiE
Environmental protection

® HTAHBAAEAIER
Comply with relevant laws and
regulations

® (SEIAHE
Information transparency

® KAt
Economic development
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Materiality Assessment
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The Group identifies and assesses ESG issues that may affect the Group's business and its various stakeholders through
materiality assessment, in order to formulate its sustainable development strategy, set goals and determine the focus areas of
ESG reports. The materiality assessment also enables the Group to analyze business risks and opportunities to support the
sustainable development of its business.
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In order to understand the opinions and expectations of stakeholders on the Group's ESG performance better, the Group adopts
a systematic approach to conduct annual materiality assessments. With reference to business development strategies and industry
practices, the Group's management and the Working Group have identified and confirmed a list of material ESG issues. The
Group compiled a questionnaire based on the checklist and invited stakeholders related to the Group to rank the importance of
various ESG issues. The Group has analyzed and ranked important topics based on the survey results, and created its material
issues matrix. The identified material issues and stakeholder concerns have been reviewed and confirmed by the Board and the
management, and disclosed in this Report.
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Materiality Matrix

| Supplier Quality Review|

;—| Customer Service Employee Development

and Training

Product Safety

Risk Management and
Internal Control

Prevent Child Labor Q\ - -
Anti-corruption -
Employee Salary and and Forced Labor p o Anti-Money Laundering

and Counter-Terrorism

Benefiits "o Wasterwater _ Financing
\O Management | | Climate Change
Anti-Discrimination and | @ \o Waste Management |
Equal Opportunity
| Exhaust Gas Emissions | Intellectual Property o~
® Rights Water Resource
Employee Health and Management

Safety Q\
Energy Management
/o |

] ] Corporate Social
Whistleblowing | | Responsibility

Use of Packaging Mechanism
Materials

i

INFLUENCE ON STAKEHOLDERS’ ASSESSMENTS & DECISIONS

IMPACT ON THE GROUP’S SUSTAINABLE DEVELOPMENT
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Al. HER®) Emissions
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The Group firmly believes that a sustainable industrial ecology is inseparable from environmental conservation. Therefore, the
Group is committed to environmental protection by minimizing the environmental impact of its current business activities, as
well as supports natural and environmental protection programs, and has been in strict compliance with environmental laws,
regulations and policies of the government. Meanwhile, Jiangsu Hengxin, a major operating subsidiary of the Group, has
consistently passed the certification of 1S014001:2004 environmental management system since 2007. The Group regularly
tracks the latest national and regional environmental protection laws and regulations, and uses this as a basis to focus on measures
to strengthen environmental protection, so as to comply with relevant laws and regulations of the local government and implement
environmental policies.
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During the Reporting Period, the Group was not aware of any major non-compliance with any laws and regulations caused by
business operations, including but not limited to the Environmental Protection Law of the People's Republic of China, The
Cleaner Production Promotion Law of the People's Republic of China, The Water Pollution Prevention and Control Law of the
People's Republic of China, the Law of the People's Republic of China on the Prevention and Control of Solid Waste Pollution
and the Air Pollution Prevention and Control Law of the People's Republic of China, and other relevant laws and regulations,
and will continue to strictly comply with relevant laws and regulations, and continue to implement effective measures to prevent
and treat wastewater and waste.
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Exhaust Gas Emissions
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In the course of the Group's business operations, exhaust gas emissions are mainly derived from fuel consumed by transportation
and mirror cleaning vehicles, which mainly includes nitrogen oxides, sulfur oxides and particulate matter. During the Reporting
Period, Zhejiang Zhongguang’s mirror cleaning vehicles used diesel and each exhaust gas emissions increased. In response to
the above-mentioned exhaust gas emissions, the Group has signed a "Transportation Agreement” with the transportation
companies to control and manage the operation and equipment of the Group's vehicles and transportation companies' vehicles
for logistics, so as to reduce the exhaust gas emissions of vehicles. The Group has also actively adopted the following emission
reduction measures, focusing on reducing exhaust gas emissions from the use of its own vehicles:

o RSB MU
All vehicles of the Group must use unleaded gasoline;
s WAREEFEETIEARE  LIAROEEEARIEFE - 1Em B iRHER S B R
Carry out monthly maintenance on the vehicles of the Group to effectively reduce fuel consumption, thereby reducing
carbon emissions and exhaust gas emissions;
o REEREIESNN - WEFETIRN o MR R B PERUEEE
Procure regular fuel for vehicles, and conduct annual inspections to ensure that vehicles meet relevant emission standards;
o EEGGEGHRNMEGHRSFETEETURDEAERE K
Reduce the number of business trips through electronic communication methods such as video conferences and WeChat
conferences; and
o TEMERIUR/VEEAPERIE - e O AR R T TORERARHHT, —&iPR -
Actively take measures to reduce exhaust gas emissions. The relevant measures have been explained in the section "GHG
Emissions™ in this aspect.
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During the Reporting Period, the Group's exhaust gas emissions performance is as follows:

JB& SRR BB S -2
Type of Exhaust Gas Unit 2023 2022
FEEPT (NOY) N
Nitrogen oxides (NOy) kilogram 569.46 15.75
gt (SOx) N
Sulphur oxides (SOx) kilogram 0.85 0.39
RFREL (PM) ST
Particulate matter (PM) kilogram 41.35 116
BE R
GHG Emissions
REER = RESHHN T 2R B8R ~ S8 ER SIS E RSN ~ DU B AR ARSI RO =

RESHER (HE—) 5 JNEE T IERAIREIREEER = RASHE (FE ) © RERS Az A Y FARFIRIE 2= i S Ry
HftrMEERE RPN (HE=) - BEOAEBENREE  AEERESZE —_Z-—F+ _F=+—HILFEECFTIL
B DEECZECEBFEFA=1—HIEFE (T ZZB22F ) ) FEEEED  BUIERKEE  BH =
RECHIUERE - RERURHFEER » ANEEIER B AEIBRE P BTG E - DR SRl e KRR R -
ARG T B - 3%7}@5 A2 Jgm TREREE ) —6 - AREENEBEEBIROCR PR E A DRSO
DR = A AR

The Group's GHG emissions are mainly derived from refrigerants, fuel used in transportation and mirror cleaning vehicles, and
natural gas used for cooking (Scope 1), indirect GHG emissions from purchased electricity (Scope 2) and paper generated in the
business (Scope 3). In order to reduce the Group's carbon footprint, the Group has set a target for the year ended 31 December
2021 to gradually reduce the GHG emissions intensity over the next five years, using the year ended 31 December 2020 (“2020”)
as the baseline year. In order to achieve the emission reduction target, the Group implements an efficiency plan in the production
process to improve energy efficiency and reduce energy consumption. For details of the efficiency plan, please refer to the
"Energy Management" section under Aspect A2. The Group has also planted trees to absorb GHG from the atmosphere, in order
to offset and reduce its total GHG emissions.

RS BIR - AEENVRE RISHHNE R R R T T H G H AT 3.86 M S bhikE 8 LT T4 64.25% %
L= FEELY 6.34 i S (bhikE & » (HEE T " FFEAYLY 8.00 i S bhikE &I T4 21.63% - KA
EA SN R R ORE RIS R B - H EA0 T 2R Z A AR LB S T H SN AR
o -

During the Reporting Period, the Group's total GHG emissions intensity increased by about 64.25% from approximately 3.86
tCOze per million revenue in 2022 to approximately 6.34 tCOze per million revenue in 2023, but decreased by about 21.63%
from approximately 8.09 tCO-e per million revenue in 2020, thus the Group is on track to achieve its goal of gradually reducing
greenhouse gas emission intensity. The increase was mainly attributable to the significant increase in purchased electricity as a
result of the Group's new acquisition of Zhejiang Zhongguang.

AEEE SRR = RAR R T

During the Reporting Period, the Group's GHG emissions performance is as follows:

it BEfr —EBCO=HF S
Indicator?! Unit 2023 2022

HiE— — EROR=ERAEHE
Scope 1 - Direct GHG emissions
o BUSH
Refrigerant
® XTI AR UM
Gasoline consumed for transportation
L 707/)% /%ﬁ/ﬁ %%E/]ﬂ?
Dlesel consumed by mirror cleaning
vehicles
® EHEMHVKRAR

Natural gas for cooking

i — A bhk E

{COse 248.20 288.64

HiE— — EROR = RER Rk W E (R EE
Scope 1 - Direct GHG reduction tCOze

(107.39) (6.12)
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® ZHINEFEHVIEIA
Additional trees planted
#iE . — AR = RSN
Scope 2 - Energy indirect GHG emissions Wi — SR EE
° SN F {COse 13,936.07 7,565.06
Purchased electricity
#E = — HARIEER = JESHER
Scope 3 - Other indirect GHG emissions
& EEIIMHHIEAEE mE — FAhE &
Paper waste disposed at landfills tCOze 21036 17.90
® IRk
Air travel
BERBBRER (FE— - —K=) W —S(RER
Total GHG emissions (Scopes 1, 2 and 3) tCO2e 14,287.24 786548
i _ERER,
B B R B 2 6.34 5.86
Total GHG emissions intensity tCOze/million ' '
revenue’
gt -
Remark(s):

1.

2. PREREHE - AEERTHNAZ A R 2,254.3 FrET (E T TAE L Z AR 2,039.6 frETT) o BRENE
JHFET BB B EETR -
During the Reporting Period, the total revenue of the Group was approximately RMB2,254.3million (2022: approximately
RMB2,039.6 million). The relevant data is used to calculate other intensity data.

EKEH

Wastewater Management

REENREKHEN LR AE 5K » HpEREFEEAK - EEIR - ANEEH S =77 BAUN A SEE FSEFEA 57K
BRERHIE THBARVERMERRR - W0 CSWHERERIRR) - $5 /KRB TEE - B tE

The Group's wastewater emission is mainly domestic sewage, including clean water. During the operation period, the Group has
formulated relevant operating procedures for third-party units' operations in the Group and other sewage treatment, such as
"Pollutant Discharge Control Procedures”, to manage and control sewage treatment. Specific measures include:

o B ARG ICEAE 717 — F L B ZE 5 » IS T (AT IR TR EI AT R (IR A FF i R L F P E
TIRT (i E RS BT E - R FE TR -~ B R (T EHRE ~ 1B REGH#E — I
B IR R ARAIE FELERTS )~ PN AL BRI S TR (B LT 2023—2025 FEZ /T4 1
R IE  E P A LEAY34) LR BT ET R R Z T2 2 & (IPCC) A\ a4 # 27(ARB) /Y
(PIREE (LEEEE) -

GHG emissions data is presented in terms of carbon dioxide equivalent, with reference to including but not limited to "The
Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standards™ published by the World Resources Institute
and the World Business Council for Sustainable Development, "How to Prepare Environmental, Social and Governance
Reports - Appendix 11: Guidelines for Reporting Environmental Key Performance Indicators" issued by the Stock Exchange,
the “Notice on the Management of Enterprise Greenhouse Gas Emissions Reporting by Power Generation Industry for
2023-2025" ( (/I MAF 2023 —2025 FEZF BT TR 1k m 2 A A 2 E P A L FHY41) ) published by the
Ministry of Ecology and Environment of the PRC, and the sixth assessment of the Intergovernmental Panel on Climate
Change (IPCC) Report (AR6).

TP B 288 R At DR

Use non-phosphorus detergents for the canteens;

JSKHER NS E A - VIS5 KRR

Filters are installed in waste water discharge ports to reduce sewage discharge;

BN T R ~ LS Ealf - Wt S BT R E BE RS © R

Grease trap, fume purification and other equipment have been installed in the canteens, while a qualified third party is
commissioned to clean up the equipment regularly; and

VKRE ~ B~ rh s S (G R AR A -

Refrigerators, freezers and central air-conditioners all employ fluorine-free equipment.
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AR PRI E B A TR S AR E T AR BN G A IR ek R A S5 KRR © SRR P
HUERET - AEEIGFIIZREUBILAY IRt TR - TR R E AR KIS - S IR AR BRI REKERR
B RFEKE - BRI FE KAV A KR TN A2 gHET T KERER ) —HEEH -

All these control measures are implemented throughout the manufacturing plant, and the Group has also installed special
purification equipment to treat domestic sewage. The Group entrusts an independent third-party organization to monitor the
internal and surrounding environment of the factory area every year, and has also formulated relevant water-saving measures.
During the Reporting Period, the Group's wastewater discharge was water consumption, and the specific measures to reduce
water consumption and the water consumption in total have been explained in the "Water Resources Management" section under
Aspect A2.

EEYEE

Waste Management

REEESTREYERFEA W N HEEH KRB R EE R ATRE ARV - (e H RG22 -
AREE FHSETHBIRVER (ROEEER » WA HE A REFISE G B AR TR el n RS YIREH - (¢ a8 aaTH H 2EklAy 5 s b
FOHBRIRE: KSR ERER - AEEFR T & B FADRA S AR 2 Ty =0/ D BE B - IR ) B 0 T e 5 e
FERIRERRAVEENE - HIL - AEER -E - _FCiT L EHE - BEFHEZR D —([MRIREREE) - Digs B TAVR
FER - DUEECIETHRE - AEEN BRI TR EEDES) T &8 5% BEHEBIERIRAER AT/ VA
o PR(EEEE - R T R EHAR o ARAEEGFE R AR TREESE) - RS B LAVERRER -

The Group adheres to the principles of waste management and is committed to the rational management and disposal of waste
generated from business activities in order to reduce the impact of waste on the environment. The Group strictly abides by
relevant environmental protection laws and regulations, identifies the source of waste in daily production and business
processes, and reduces and eliminates waste through project control. In addition to reducing waste through production
methods such as improving the utilization rate of raw materials, the Group also understands the importance of instilling
sustainable development and environmental awareness among its employees. Therefore, the Group has set a target in 2022 to
carry out at least one environmental protection promotion activity every year to raise employees' awareness of waste reduction
in order to achieve waste reduction at the source. The Group held a parent-child tree planting event "Xinxin" XiangRong ( " £
3% | [A1%8) in 2023 to have people understood knowledge about tree planting and environmental protection and to promote
waste reduction, and achieved the above targets. In the future, the Group will continue to hold environmental protection
promotion activities every year to enhance employees' environmental awareness.

AN - AEERE S EEEYRE - DUSMR AN A EEEEETT TAERIERIEE - 40 (&R
HIRE) F CTAVIHEBURERIERr ) - AEEHGIREEEY) R —R YR IR T ARt R T -
R HE BRI ERE - AEEIN G Ze s ImILAY i 7 R s g s P9 1 R e B AR TR - DAL
YRR R S A2

In addition, the Group has implemented relevant control regulations, such as the Solid Waste Control System and Pollutant
Emission Control Procedures, for the waste disposal of its own operations and the operations of outsourced units in the Group.
The Group specifies a storage location for dangerous waste and general waste by category, sorts them out centrally, and then
transfers them to a qualified institution for disposal. The Group also commissions an independent third-party organization to
monitor the internal and surrounding environment of the factory site every year to optimize its waste treatment and control.

HEREY

Hazardous Waste

KEENA T REEYHIN EZE R R E B - BoffDUR R A E B T E AR REEMERR ~ BEH  BEH R K Bl ik
i - AEREYIREI T ALK B - IREAEEN (GRLELEEERERF) - REIGEREEYWERE -
TP RHA BRSNS E TR R - DU B AR SR DA F YR A RS -

The Group's hazardous waste mainly includes waste activated carbon, waste oil, waste ink and waste oil rags, which are generated
during the manufacturing process of RF Coaxial Cables, Accessories and Antennas. Hazardous wastes are collected by the staff
on duty, placed in the hazardous waste collection location according to the Group’s Hazardous Chemicals Management and
Control Procedures, and then collectively handed over to qualified outsourcing organizations for unified treatment. The following
are the relevant measures taken by the Group to reduce hazardous waste during the Reporting Period:

o HRIRICEE 2 ANME K (0 FHEAZRE DU DR BE - MRS AT TIRER A
Change the original cooling oil used for machine tools to dry paint to reduce the generation of waste oil, and the used dry
paint are recycled;
o RDREE R DA SR AR BEHERAT K
Reduce liquid leakage to avoid waste oil rags; and
o EERSAnEE M SR DAY O (E AR AR DR & -
Choose high-quality activated carbon products to increase the use time and reduce the amount of waste.
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PR - AEENAFREEYER R - E " T FEE B 0.005 B/ 4] 40.00%F —E " =HEH EH L
0.003 Mg = s/ VY L HFREHNER Tt - A FREEYHIECEZEL) 7.30 1§ > HEEGAEELY 100% -

During the Reporting Period, the Group's intensity of hazardous waste decreased by about 40.00% from approximately 0.005
tonnes per million revenue in 2022 to approximately 0.003 tonnes per million revenue in 2023. The decrease was mainly
attributable to decreased production. The recycling volume of hazardous waste reached approximately 7.30 tonnes, accounting
for about 100% of the overall production volume.

ARSI £ E A E YRR E R T

During the Reporting Period, the performance of the Group's major hazardous waste disposal volume is summarized as follows:

HEREYEL B TEO=EH S22
Types of hazardous waste Unit 2023 2022
JE& L7
Waste oil tonnes 347 6.38
BRI AT " 0.26 0.21
Waste oil rags tonnes
JB&TE B L
. 3.48 .

Waste activated carbon tonnes 4.01
Ji&h & L

- 0.03 :
Waste ink tonnes 0.22
7z Il
ZEf i 0.06 -
Empty barrel tonnes
EERREER -
Total amount of hazardous 7.30 10.82

tonnes

waste
HEREMEE LTS e

. L 0.003 0.005
Intensity of hazardous waste tonnes/million revenue

REREEY)

Non-hazardous Waste

REEZHNIAERES - BofhLL R RGBSR » RIS SR AT e A Y R Y £ R Be sl - Bgsn ~ BRI -
LR B a8ey) » BB A TENRAIETER - MEREEYIIHEIL T AL —BE - RIEAEEY (EEREYEHIE
Fr) - RIEREEYSACE S B RO ES - i E SR -~ i ROR T - WP A & &AM R
T PRI o Ryl D AR EER S A B AR PP DT AR ARSI » AN SR B A 1 25 T B e e [ U AR Py -

As the Group is a manufacturer of RF Coaxial Cables, Accessories and Antennas, the non-hazardous wastes generated during
operation are mainly waste copper, waste aluminum, waste plastic and packaging waste, followed by household waste and food
waste. Non-hazardous wastes are collected by the staff on duty, and placed in the corresponding storage locations pursuant to the
Group’s Solid Waste Control Procedures according to the type of waste, including scrap storage, miscellaneous storage and
carpentry room, and then collectively handed over to qualified outsourcing organizations for unified treatment. In order to reduce
the waste generated during the operation of the Group's business, the Group has strictly formulated various management measures
and recycling procedures.

PN R AR B E s e 5 AR IR B AR 2 B S IRy U7 0% - DAROR D HLA e YA RRS I -
The following are the methods used by the Group to dispose of non-hazardous waste during the Reporting Period, as well as
relevant measures to reduce production:

FEB BT A WD REYRE
Emissions Treatment method Reduction measures
BEYARRSHRE ~ BRARAE R | RHBEEI A BEULRER | o BRTIEXMNASUN  KREBNEBNESR
NSRS Hand over to waste recycling {55 FH EE 1 51 B
Waste plastic film, waste personnel for recycling and Except for official documents, double-sided
cartons and office paper handling printing is used for documents circulated within the

Group to the extent possible

o FIHEEMEYIE @R SRGRAC FAE ~ M S A
(iS4
Use paper that has been printed on one side to draft
documents and make notes and internal memos
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o FURIASEIE AR EAE 55 25 B T i 2 R 3
18 B DARGRSEN
Use the Group's internal email system to deliver
and share electronic reports to reduce paper
printing
Bed (F -~ &=8) -~ BEgn | RHBEEmEUABEUWREERE |« fZERFIAER - SRR R4 E
T BEvApR Hand over to waste recycling Improve the utilization rate of materials and use hot
Waste copper (bronze, personnel for recycling and extrusion pieces for production
brass), waste aluminum and | handling
waste plastic
JEEAEL A2 & [E s e HEELEEEGET BROBEYRE
Waste wooden material Hand over to local farmers for Improve product packaging design and reduce the
recycling amount of packaging
AR S B B THWEME=J7HARFGL |« 48 TORRTE) ) SENE TRVIREEY)
Household waste and food TR Organize the "Empty Plate Operation" to
waste Hand over to local third-party encourage employees to reduce food waste
sanitation service companies for
disposal

PR AEEREREEYEER T A EEEEY 0.63 B/ T4 17.46%E T " =FFHEmEY
0.52 1 « HIR/ DAY F R RZ N E R & o MEEREYHVEICR LY 1,144.88 1 - RS L 84 97.19% -
During the Reporting Period, the Group's non-hazardous waste intensity decreased by approximately 17.46% from approximately
0.63 tonnes per million revenue in 2022 to approximately 0.52 tonnes per million revenue in 2023. The decrease was mainly
attributable to decreased production. The recycling volume of non-hazardous waste reached about 1,144.88 tons, accounting for
approximately 97.19% of the overall production volume.

REEE T e BRI £ R E RS IR B BRI T
During the Reporting Period, the performance of the Group's major non-hazardous waste disposal volume is summarized as
follows:

REREYRE Bfr B = —EB_—
Types of hon-hazardous waste Unit 2023 2022
JEEAHE T3}
Waste wooden material tonnes 22:20 18.30
4TENIR 7]
Household waste tonnes 13331 58.22
FE VAN - RRARK - BEAR -
Waste plastic film, waste cartons, and - 54.17 51.36
tonnes
waste paper
BEs (75 - %56 - BEsE - BRI -
Waste copper (bronze, brass), waste - 945.98 1,123.67
. . tonnes
aluminum, waste plastic
Bith 5 2230 24.03
Food waste tonnes
REREVHE HE
Total amount of non-hazardous 1,177.96 1,275.58
tonnes
waste
REREVEE =R e
. - 0.52 0.63
Intensity of non-hazardous waste tonnes/million revenue

A2. EJE{EF Use of Resources

REE R ELTE R SRR SR A HSE B E T » BT E R TR A2 BRI L ERE A - AEEE
HEHEILTEIFAER ~ [FEAR - KER - DUARRE T BEAHRE - 208 B LEER - DU ERE I R & TR TH
FE o ANEE T EEETEA SN TEFF A 1S014001:2004 BRI EHHAS 243058 K 1S050001:2018 KEJHE HHAS 5058
HYEE % - AEEEE/KEAEAPRHIE A TG » I HE BK A AR AR A B I -

The Group integrates the concepts of resource conservation and environmental protection into its business operations, and is
committed to optimizing the use of resources in all its business and production operations. The Group prescribes specific
provisions on the conservation of electricity, raw materials, water resources and paper, educates employees to save resources,

13




ZEE&RIFEAFR/AE Hengxin Technology Ltd.
3 - e REAHE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

and monitors the consumption of energy and resources. Jiangsu Hengxin, the main operating subsidiary of the Group, has passed
the audit of 1S014001:2004 environmental management system certification and 1SO50001:2018 energy management system
certification. The Group effectively monitors and manages the utilization of and has formulated the assessment systems for the
utilization rate of water, electricity and raw materials.

AEREE

Energy Management

AREE SOSN8 - ANEETEEERE OO SRS e AT R S R R B B HYR
IRR o R/ DRETROMAE KB R » $RE B A TR AN - AEE AR (RRIREREHERRRT) - EEEEER -
B AR RI S 1 - AREEELIRETR BRIV - BRUSE STHEREREE B - BAREER BTN
o AEER _ZECFEEIIL AR KEERERD —(ERHEEES) - IR B TRVEIRE R - ANEE R E
ISR TR EENEE) T & Mo o RS BTIERCRHBEEY AT - SRSERE - R T R o RARAREEFE
RHEETIR(RHEEDEE) » DU B LHVIRIRE -

The energy consumed by the Group in the course of its operations includes electricity, gasoline mainly used in the Group's
administrative vehicles, diesel consumed by mirror cleaning vehicles and natural gas used for cooking. In order to reduce energy
consumption and exhaust gas emissions, and improve the sustainability of production and operation, the Group has formulated
the Energy Resource Management Control Procedure. Through the control and assessment of the use of energy and resources,
the Group saves energy and resource consumption and implements various energy saving and emission-reduction management
regulations. In order to effectively reduce energy consumption in the long run, the Group has set a goal in 2022 to carry out at
least one environmental protection promotion activity every year to raise employees' awareness of energy conservation. The
Group held a parent-child tree planting event "Xinxin" XiangRong ( " #23% | [@/2%) in 2023 to have people understood
knowledge about tree planting and environmental protection and to promote energy conservation, and achieved the above targets.
In the future, the Group will continue to carry out environmental protection promotion activities every year to improve
employees’ awareness of environmental protection.

PHAPEE RS o AREEEN A RS AR P SRR IR T - PR RS T R 22 S BR SR e T - DU ER TS H R R
Bi5 - BURREAGHEHEE - 540 - ARBERRACENERE S RFIR - TR EERETN 8 T HE /S8 {E R
TRPFETREOR - A1E TR T ARSI » RARBE R A N S 2= E AR E - Ryl D B RO - bR
T AL jgiH " RERAER . — AT R B S - ARENE SE R THT R EERAARSOET
B ket A ABERAEEERHT - SHEHHFREERINRAR  AEESHEEE B T TIFERCR - DURD RARME
H - el b - (e B ETAVERRRYESNMS DI - AEEIEE T aRE R - ST o EIERTRERKEREL
S - ZHHEIER - EESAR ORI A - HET T T YIETRE R -

Regarding electricity consumption for operation, the production equipment of the Group adopts frequency conversion control
technology, and the central air conditioner of the office building also adopts frequency conversion split control to closely monitor
and evaluate electricity consumption by collecting monthly consumption data. In addition, the Group uses advanced energy-
saving lamps for lighting and also puts forward energy-saving and emission-reduction management requirements for production
processes and employees' daily activities, such as not turning on lights when there is no one in the workplace, and stipulating the
reasonable use of air conditioners according to weather conditions. As for the gasoline used in vehicles, in addition to the
measures for vehicles described in the section "Exhaust Gas Emissions" under Aspect Al, the Group also rationally arranges
employee travel methods, such as encouraging employees to adopt public transport, and share corporate vehicles. Regarding the
natural gas used for cooking in the canteen, the Group reasonably allocates side dishes for employees' working meals to reduce
the use of natural gas. Through the implementation of the above measures, employees' awareness of energy conservation has
been enhanced. In support of the concept of "green and low-carbon, energy-saving first" and in response to the strategy of energy
conservation and carbon reduction, the Group has taken various measures to adopt the green and low-carbon production mode
and implement the following energy-saving measures:

o FHESEME AT BN E BSOS TN ] > R E Bt - FIRERGEHETE
Leased or purchased rechargeable forklifts to replace conventional diesel-engined forklifts, and adopted automatic peak
avoidance strategies to take advantage of the low tariff for charging during the valley periods;

® (ERERACHE ST AR 24 - EIFAEAR B S M RS E A A
Equipped with an electrical visual inspection system at the plants to monitor the electrical energy usage of each plant online
in real time;

® RN - IRIESR/VFIZEH 1/,
Used air conditioning as needed and advocated to use air conditioning for 1 hour less every day;

o ERIFIR T HFE NI MER 26°C « XAFENZEFHRE R S 20°C ) A - seE TR,
Set the temperature level of the air-conditioning strictly in accordance with the standard of “the indoor air conditioning
temperature should not be lower than 26°C in summer and not higher than 20°C in winter";

o fmARFUIETERAVERIR - 22 SRBH R RAPAP T
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Cut off the power to the air-conditioning when no one is around and closed doors and windows when the air conditioning
is on;
® GUENHARMERE S =LA - AT BN WK SIS R B RRPAES o A
Encouraged to use stairs to/from the third floor or below and promoted the closure of some lifts during break times;
® SIREAUERRSELM o RHEEIN - FTENRE RS A EAE N EENIALE. - DR S e R RS &
Placed electric appliance and equipment in a reasonable manner and place photocopiers, printers and other equipment in
locations conducive to heat dissipation to improve operational efficiency and reduce electricity consumption;
o UEEREAILIGTHIIIET Ry LED FUERE o AT R AT RE TR
Changed the lighting in public areas such as corridors to LED sensor lights, and switched off lights when no one is around,;
® RIS LR R
Switched on lights as needed during office hours;
® ETRMIEREMEH SRS AE ([E2h% LED SisEEERER ) - O RZERDMAHBE L - SR B
=z
Promoted the use of high-efficiency lighting appliances (low-power LED energy-saving lights or sensor lights) in plants,
made full use of natural light in the daytime and minimize the use of lighting lamps;
®  EENIHETT (E B A o AR A AL A A RS - D SCEGER] 5 R
Used the monorail crane for the copper strip in the workshop, and transported the copper strip used for production by the
rail crane, which can reduce the use of forklift; and
® ATV SRR - RIEHTIENAE SRR ZE A - DRI EIRERCE -
Phased out obsolete and high energy consumption air compressors and procured new energy efficient air compressors to
improve energy efficiency.

RS BIR - AEEIRERUSFEERER B TR EHEY 6.72 JKEE B TY 7188T%E T =FGH
R4 12.02 JRELHF - B EFHAY FEFERE YA SR BRSNS SRR IO - RSB IR e
[EIAEZE T4 77,539.41 JK ELRFHEYEE /7 » (A 174 1,916.09 JK LI - HERAVISE T & MY E S HLIER -

During the Reporting Period, the Group's total energy consumption intensity increased by approximately 78.87% from
approximately 6.72 MWh per million revenue in 2022 to approximately 12.02 MWh per million revenue in 2023. The increase
was mainly attributable to the significant increase in purchased electricity as a result of the Group's new acquisition of Zhejiang
Zhongguang. The Group also produced approximately 77,539.41 MWh of electricity and used approximately 1,916.09 MWh
during the Reporting Period, with the rest being sold to local electricity suppliers.

AR B e FARE R RETRUR RE R AL AT T~

During the Reporting Period, the Group's energy consumption performance is summarized as follows:

FETRERR EEfir ZB=H S
Energy types Unit 2023 2022
BHEREFOMFE
Direct energy consumption®
AR Fi—
Gasoline consumed by the : 296.83 256.62

. MWh
vehicles
R JK LI 265,41 _
Diesel consumed by vehicles MWh ]
RFEEIIRAR JRELHF
Natural gas for cooking MWh 188.21 183.70
EE JKICI 1 916.00 _
Self-generated electricity MWh T
BN R \
Total direct energy R ELERs 2,666.54 440.32

: MWh

consumption
FEERE RO RE
Indirect energy consumption
fEEHES) JR LI
Purchased electricity MWh 24,436.39 13,265.05
RN AR R JRELHRF
Total indirect energy MWh 24,436.39 13,265.05
consumption
FETRUNFERE IR LT
Total energy consumption MWh 27,102.93 13,705.37
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ERAFMBER TR, T
otal energy consumption - 12.02 6.72
. - MWh/million revenue
intensity
et -
Remark(s):

3. HiEtan i EE R IR E R MY (BESET ) P HIEFALA 7 -
The unit conversion calculation is based on the conversion factors in "Energy Statistics Manual™ issued by the International
Energy Agency.

KEFEE

Water Resources Management

REREKER - AEETCHER (RRFEREHERER) Kk (BE - G REBBER) - WHHEBE S A HHEKE
TR T » S ER SR REN RIS R F R S PAE - AEEE BN GEREA TR » e
A R BHERR/KIE N © 7B e N BRI FEGRDE AR R F7KE - s oK B T/MEE B E TIEREIGIHK - 5
Hh o AREEER TR T RKEIEE - ERE RKRESRIGETKIESE - s8I A (8 B B Rl B 2SRRI EE -
LU FEZK R - IE5h » ABEEDHR " AT HE - BHEEE A PE I E R N R IR E B F 2R
HIRZKE - EdE Lt - (& B HES R KNER DB S - BRAEEC SN ENERIEE - AEE
TSR E A 7K bS] R -

In order to conserve water resources, the Group has prepared the Energy Resource Management Control Procedure and ESG
Policy, and the relevant department conducts statistics and analysis of water consumption on a monthly basis, and promptly find
out the reasons for abnormal consumption and make improvements. The Group recycles industrial water, and regularly check
and repair water leaks in a timely manner during the operation period; cleaning staff strictly control the frequency of cleaning
and water consumption to avoid excessive water consumption; and employees also save water in their daily work. The Group
promotes water conservation in the plant area and posts water-saving signs at all water points to encourage all employees to
develop the habit of consciously saving water in order to reduce office water consumption. In addition, the Group has set a target
in 2022 to maintain stable or reduce water consumption in its main business each year while operating at a similar level. Through
the implementation of the above measures, employees' awareness of water conservation has been improved. Based on the
geographic location and business nature of operations, the Group has no problems in obtaining suitable water sources.

RS BIR - AEEIFKEREHER T A EEEREY 23.47 1R B T4 70.26% E —E T =FEHEI
754y 39.96 175K o HIRASEE Hh S HARDHTUOE 7 ATRETRERS - BERAE RIS AKETER - S PAEBER
It Rt Bl B AR S A B o AR SR T T ALY 47,860.00 17J70K BT T4 88.22% % —E
—4F4790,081.00 17775k o RARALEE GBS EKEADEIE N T OREHE E s R F HEBHKE -
During the Reporting Period, the Group's total water consumption intensity increased by approximately 70.26% from
approximately 23.47 m® per million revenue in 2022 to approximately 39.96 m® per million revenue in 2023. The above target
was not applicable during the Reporting Period as the Group has newly acquired a new energy business during the Reporting
Period, the power generation equipment requires more water for cleaning and the level of operation has been significantly
increased. The Group’s total water consumption increased by approximately 88.22% from approximately 47,860.00 m? in 2022
to approximately 90,081.00 m? in 2023. In the future, the Group will continue to stabilize or reduce the water consumption of its
major operations each year at a similar level of operation.

AEEE R I AR R A K BRI T

During the Reporting Period, the Group's water consumption performance is summarized as follows:

PR B —BC= —E_—
Water consumption Unit 2023 2022
« 1R
FKiRR . ALTK 90,081.00 47,860.00
Total water consumption m
FAERER e e
Total water consumption rjnz37r5n 7|II<I£ Ee;%\ig%i 39.96 23.47
intensity
BEHHRHER

Use of Packaging Materials
TEAEAEERR T - AEEE A - AP S EA B SR ERR E EE F R A AR - AR Rk D B A
R UE R ST - AERBER - DREREEARBAR O AMERES -
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In the production process, the Group uses cartons, wood and other packaging materials such as plastic packaging films. In order
to reduce use of packaging materials, the Group's packaging method was technically enhanced to replace solid wood with
plywood and wood chip trays to reduce waste of wood.

AEEE SR B RO RER IR T -

During the Reporting Period, the Group's major packaging materials consumption performance is summarized as follows:

Ry S ==Livg —EC=H e 2
Packaging materials Unit 2023 2022
SIS

iy {E 820,055.00 741,981.00
Carton pieces

A LT3R 9,500.00 8,020.00
Wood m3

H HERP

HAHL R . " 130.00 130.00
Other packaging materials tonnes

REEEFTAEENRE M ER SRR » R BAE NG NER AR IE &*ﬁﬁf%&m IR S A AR
SR EE N AR EE A SRR AT - I - A R FE RSN Bk - A B E RS 4 0.07 11
Jiok (ZET T T £J0.06 1775k HYUARM 5 ARFE MR AR REEAR - tﬁﬁﬂﬁﬁﬁﬂﬁé’] 0 125 (—ZE =4 1 £90.10
&) 4UFS  HAEEEAOR B RV ELER R - ERRREIAI4Y 0.0021 (—Z "4 : 470,001 1) -

The Group produces a wide range of product types and models, and product packaging will also vary according to different
customers' demands. Therefore, the packaging materials consumed by each independent production unit are calculated based on
the major packaging materials used for the main product types. During the Reporting Period, wood was the packaging materials
for coaxial cables, and approximately 0.07 m3 (2022: approximately 0.06 m®) of wood was used per kilometer of coaxial cables;
cartons were the packaging materials for modules, and each set of modules used approximately 0.12 cartons (2022: approximately
0.10 cartons); other packaging materials were the packaging materials for antennas cables, approximately 0.002 tonnes (2022:
approximately 0.001 tonnes) per antenna is used.

A3. IR R R FRE R The Environment and Natural Resources

REBRVARE - SR S DU 0 & IR R RIRNE R —ERE - Ut AEECHIE CGRERZFAIEE
FEGIER) - S AEEAYES) - 2 me s T RE SR T RR IS E O B RV EIR AR - P EREEATRNE R
REOKHY5Es ~ [ERGREY) ~ BB SOERAVEFE ~ MR 55 ~ DURCHAMIRIRHE - AEERCESEPRIEREEAE (1
) FESmelaEieE o

The production, operation and services of the Group significantly impact on the environment and natural resources. Therefore,
the Group has formulated the "Environmental Factor Identification and Review Control Procedures” to identify the
environmental factors that can be controlled and may have a significant impact on the Group's activities, products or services,
including but not limited to air pollution and water pollution, solid waste, energy and resource consumption, noise pollution, and
other environmental problems. The Group has also obtained the China Environmental Labeling (Type Il) product certification.

REETRIR B S AL DL R A TR » R4~ BES A FEMEHRIB VB A EWE » HRESTH - E - F
JBL ~ WERIR IR - ST R TTAL R - DI RO e pE IR IR A5 4, - REEECA TRE2EMT - e Ir TR
PRAETVE HAVRE S - BRARRE iy TAZRE RGN - A B it A o R B A SRR o T R R B S A T e B3R
e N SINE T Lo

The Group sorts out, collects, stores, moves and handles potential hazardous substances of raw materials for antennas, cables
and other products in accordance with the national and industrial standards, and monitors them in an all-round manner, which
effectively prevents the products from causing any harm to the environment. The Group has in place engineering departments
and teams to continuously track the sold products, learn about the engineering application of the products, assist in solving
various problems that occur during the construction process, and deal with a variety of events that may result in environmental
damage or pollution.

REEEEPETEEE - DR - @ERLEBUIARL - B DRI T S IR RS - i T AR R 5O A
ERL o ASEETRE RS - PREEZERIRE G - IR A SRR ORE - MR R FEN L 2 DR A EE TR
B LA » [ERf - AEEFAER bAE S TEER - MEEEREREEEE - RHETHERER  FER S &R
MR EE RIS -

The Group advocates corporate social responsibility and takes environmental protection, health and safety as the starting point,
so it strictly abides by relevant national laws and regulations when conducting various business activities. The Group also
identifies relevant risks, takes control measures, and announces the performance of the Group in environmental protection,
occupational health and safety, and corporate social responsibility. Meanwhile, the Group strengthens the awareness of corporate
social responsibility internally, actively practices energy-saving and emission reduction, vigorously implements lean
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management and continuously improves the efficiency of resource utilization and value creation.

KEE TG A ENBRKADER - WEEFIVEA - MRS RE TR Kot iR 2 S A R E A
o AEEGIEIERS 8 TR AT RES R HENI T > FHESCE Y - (SR D B SR TR E -

The Group convenes a cost analysis meeting every month to review and analyze the costs and material consumption of each
department and determine if there are any irregularities. The Group encourages all of its employees to spot any potential
wastefulness or non-compliance, so that it can constantly make efforts to reduce the waste generated by its business operations.

A4 Z 524k Climate Change

SR b Ry BRECR A 2 I PR BT 4] > TN T RE S AR BNV SE 5 AR R T2 2 - IAIEE - AR B R
CRIEE LA RAVE R E R EIEEE - KEEHE T (RIESELBER) RIESER] - DI FIE R e AR
HY b Bt - B A B FE i D i T BB AR SRR SR LI HE B R B - ANEE O RFRIEE LRy R R AR -
e REGREBRER - TS RS AL DGR B RS KA R ~ VB B IERY R S - SRR B R R AT
JE\ B[R

The escalating risks and challenges posed by climate change to the global economy may also have a negative impact on the
Group's business. Therefore, the Group understands the importance of identifying and mitigating any significant impacts of
climate change. The Group has formulated a Climate Change Policy and a response mechanism to identify and manage risks and
opportunities related to climate change, and has implemented corresponding measures to adapt to or mitigate the impact of
climate change on its business. The Group has incorporated the factors of climate change risk into ESG risk management,
conducted annual risk assessments to identify physical and transition risks, potential impacts and corresponding mitigation
measures, and recorded relevant information in the risk database.

REEESE AEHBEV B a8 TIF/ NMEAVESER - T nyR R E R SR S T
With reference to the recommendations of the Task Force on Climate-related Financial Disclosures, the Group has identified the
climate-related risks and corresponding countermeasures as follows:

B

Physical Risks

R LEET SR SR AR R - H P EREERIRREE - FPR SRR S HEAVKE - HAEEETH
N2 45 AR A O SR R EE RIS - ikl KSR IR B I e i g P AR ARG RE - &2 S P - DL B &
RizE LI AREER B F &S HENE R EERE -

Climate change has resulted in more frequent and severe extreme weather, including but not limited to typhoons, torrential rains
and floods caused by heavy rainfall, threatening the personal safety of the Group's employees and causing damage to buildings
and properties. Extreme weather can also increase the time required for transportation or even disrupt it. All of the above climate
changes have significant potential impacts on the Group's daily operations.

AER I AEEREE CRIESBLBR) R (BRE - g ERBER) - RAERE R AT E AT - 1 Hle ek
FEHE - B0 fERRE BRI T e 22 IET TR - fEEERE T o R E R R RS EERE A JTRE LR © AE
R RRTE T o AR AR E T e [FEHE E R E— D a RS I saiEs] - REEINHEY RS EE
BURN 2 R ER R ROM B - M REAR FERY A R SR SR - TR R N 515 -

In view of this, the Group conducts qualitative analysis of relevant risks according to its Climate Change Policy and ESG Policy,
and formulates countermeasures, such as: work is completely prohibited under very high risk conditions; effective monitoring
and emergency response procedures must be provided under high-risk conditions; relevant management responsibilities and
guidelines must be specified to control hazards and further hazard assessment and enhanced control must be conducted under
medium-risk conditions. The Group also pays close attention to the latest weather news and recommendations issued by the local
governments, and proactively takes the following measures in response to corresponding extreme weather events:

o RBER  AEEERREDKEMEARNE - DRI TG - GEERRNIAE KB - #4 HREN
5 HRERVE USRS R -
Storms: the Group regularly checks the effectiveness of drainage facilities to avoid casualties or property damage caused
by storms in workplaces, including but not limited to offices and warehouses.

o KT AREEEHIHS A B R SHE H E BT E R LR (g BB TRE T - BUTRK S E B YA
BN EGERERK -
Flood disaster: the Group regularly organizes emergency evacuation of personnel and daily emergency rescue drills to
strengthen employees' emergency response capabilities and strive to minimise damage to buildings and personal injuries
caused by floods.

LByl

Transition Risks
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AT & IR (AR AE R DU IR T R St e - AHBT B e B A A A ) B R SR AR L A B BE A <
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B~ g RE GRS PR BRI AR EE - EEERE SRR FTRE S AT I « AIAREE R R e B K i e
AVER B BLR (B LA BA BOR HAB AR » A m] e &b AR ey - (SRR T - [NIE - AREEEREE

HHBHI B SR B LA RNV A ROt BLEEY ~ BORROEM - DU 0 N S TR 4 T B 2 S A S I B e © BESD - By
TR DA B R Y 5 B R T AT ST SR - DURSR K B TE RS LR - AEE R E BRI HR B AR - EfE
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As society transitions to a low-carbon economy to achieve sustainable development, local governments and regulatory agencies
have successively enacted environmental and climate-related legislation or tightened regulations. For example, the government
of the PRC is committed to achieving "carbon peaking" by 2030 and "carbon neutrality" by 2060, and the Stock Exchange also
requires listed companies to strengthen climate-related disclosures in their ESG Report, resulting in an increase in associated
compliance costs. If the legal and regulatory requirements of new environmental and climate change-related requirements are
not met in a timely manner or cannot be met, the Group may face compliance risks and reduce its corporate reputation. Therefore,
the Group will regularly monitor existing and emerging trends, policies and regulations related to climate change to avoid
compliance risks and reputational risks caused by slow responses. In addition, in order to reduce the Group's impact on the
environment and meet the requirements of the Stock Exchange to mitigate and adapt to climate change- related risks. The Group
has set environmental-related targets, including reducing air and GHG emissions, saving electricity and water, and reducing
waste at source. The Group will continue to evaluate the effectiveness of the Group's actions on climate change and enhance its
ability to address climate-related issues.

g ]

Opportunity

REEFEBIEAERER - NMERHEM AHTTRES(CEEE » BN T RIEEEARE - [CMmisEE
FIEhRE R - B R ERENERREFAORAY TR KBTI - AEEA I ERCERIVE RN & P24 - BUCA
MR FITTRTRER R T IR TS o REENVEBSIE B 2R A T i R B L B T IRFE— 2 1w AP YRR -
Through its new energy business, the Group not only positions itself as a leader in combating climate change, but also highlights
its commitment to sustainable practices, thereby enhancing its reputation and brand image. With the increasing global demand
for clean energy sources, the Group is expected to benefit from the significant growth potential of its new energy business,
opening up new avenues for revenue growth and market expansion. The Group's business model is aligned with global efforts to
mitigate climate change towards a sustainable future.
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B1. {2{F Employment

REEEE A ER P A LE &R e 3 R E A - HESEBHY ] RN RO RAFAVIEI E AR R AT # S - AR
Kt AEECHESERFEEHE - DirlEE THRERE L - EENEER TIVEA#ER - MERE LB TR
BN FREE o REFEIVEMRIZE TIFEREE 0L WET SR SRR TP R S ERE (-

The Group believes that human resources are the cornerstone of the Group’s long-term operation and development, and the
sustainable growth of its business depends on good recruitment and retention practices. In view of this, the Group has
standardized labour and employment management to ensure the occupational health and safety of employees, respect and
safeguard the legitimate rights and interests of employees, and ensure that every employee can receive fair treatment. The Group
also actively promotes a diversified working environment, and strives to create a friendly and harmonious working environment.

AEEHE THBIR AR EHECR - HOREE TEAN - 58 8 TR E N E KA S AEERERRE T - A%
ECHE T 2 ENSEEE - G (FHEREEBEEE) - (FEREGEERE) - (FERHEUREE
E) -~ (LHFEFHERAFRETHEEHE) ~ (FEREER AT BREHE) - (FERHEEE(L
AABEEEPNE) - (FHEEFEEREENE) - (FHEREGENEEE) - GIoaREEHENE) F o DI
FEF TR0 ~ F ~ TR R B ~ Hofth el - 1A R E ERR - B A B T iR - H R -

The Group has formulated relevant human resources management policies to ensure the welfare of employees and enable
employees to actively integrate their personal pursuits into the long-term development of the Group. The Group has formulated
several internal management measures, including the Administrative Rules of Hengxin Technology on Recruitment, the
Administrative Rules of Hengxin Technology on Remuneration, the Administrative Rules of Hengxin Technology on the Rating
of Post Grades (Levels), the Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Attendance, the Administrative
Rules of Hengxin Technology on International Talent Cultivation, the Administrative Rules of Hengxin Technology on
Professional Talent Cultivation, the Administrative Rules of Hengxin Technology on Resignation and the Administrative Rules
of Hengxin Technology on Welfare and the Administrative Rules of Labour Contracts etc., to clarify management procedures in
relation to terms of recruitment, remuneration, working hours and holidays, other benefits, welfare, and resignation, and offer
equal opportunities for talent development.

AEEFmEZ 2T LE RSN EHT TEESNSZENEREET - G - REZHEFE - EREENETRITHE
M TEA ~ TR ENIRERERHREREE B - S & OrbarvEdn s © SERERESIE - BT TE
W BRI L R TR ACRERERBITIENR - IR ERIGT BRE - e E A g HeE
HIFEEFE RS -

The Group actively accepts the supervision by the city-wide labour union and labour law supervision program organized by
Yixing Trade Union, including: inspection of the conclusion and performance of labour contracts and collective contracts; salary
payment, implementation of working hours and the rest and leave system; contribution of social security; formulation, revision
and enforcement of labour rules and regulations; implementation of labour safety and health management regulations; special
protection regulations for female employees; as well as potential labour relation contradictions, resolution of labour disputes,
and implementation of the workers' congress system, etc.

R AR - AR EEENG A R ] g R S e R AH B A R SRR M AR R EE I E A B IE » B EARTRS (F
#ANRLMEZENE) K (PEARKRMEZEHEEE) - AEBETRREHREMERARAIEREBIREHRRE
REH -

During the Reporting Period, the Group was not aware of any serious violations of employment-related laws and regulations that
had a significant impact on the Group, including but not limited to the Labour Law of the People's Republic of China and the
Labour Contract Law of the People's Republic of China. The Group was also not aware of any serious violations of laws and
regulations related to human resources.

HESEZEC=FH A= RERAREEEANAER S T ABR 1,00 N (BE_ZE__F+_H=",—
H:925 A) - ALEEE & NBETEFR TR

As at 31 December 2023, the number of employees of the Group covered by this Report was 1,090 (as at 31 December 2022:
925). The breakdown of the number of employees of the Group is set out in the table below:

=Yl BE-EB=H+H=1+—H BE_E-"H+RA=+—H
Category As at 31 December 2023 As at 31 December 2022
ZERIE

By gender

Ft

Male 819 690
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L 271 235

Female

R RE Y

By age group

<30 271 246

30-39 482 399

40-49 253 220

=50 84 60

e E

By geographical region

cheg

China 1,090 925

R I E Yy

By employment type

e

Full-time 1074 922

FEH

Part-time 16 8
AR AREERVAER BTAEER 4B 13.39% (E T TAF 1 4 16.76%) o LIRIEEHIE R EE R
THS:

During the Reporting Period, the employee turnover rate* of the Group within the scope of this Report was approximately 13.39%
(2022: approximately 16.76%). The distribution of different categories is as follows®:

il “EBO=H S22
Category 2023 2022
gk alll--llvag
By gender
Hik 12.09% 18.26%
Male
o 17.34% 12.34%
Female
R RIE D
By age group
<30 22.88% 29.27%
30-39 12.45% 15.54%
40-49 7.51% 7.27%
=50 5.95% 8.33%
RS>
By geographical region
EP 13.39% 16.76%
China

it -

Remark(s):

4. BRI ILFI IR R H [T A e = 2 H R LU 2 R T e S H 5T E -
The employee turnover rate is calculated by dividing the number of employees leaving the Group during the reporting
period by the number of employees at the end of the reporting period.

5. FHIIE AT KL IR S EEI A U5 A2 R 2 R B S AR T & -
The turnover rate by category is calculated by dividing the number of employees in that category by the total number of
employees in that category at the end of the reporting period.

B TEEEER

Employee Compensation and Benefits

Ry VRIS ~ BHEAVHEEMNE S DU AEER R E R - AEEGIE TEAR 2R ETH CF &R
EHE) R (CFERBBEEREIE) - MREBRUEE (B BER - T - HE - £l - 1FE - EEHBEAAKRAR
51 o [FERFEARAE B EREZ - REZRFRAA EHERER - AT EE SRR E SE B - [[§
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In order to establish a fair and reasonable remuneration and welfare system, as well as to standardize the Group's remuneration
management, the Group has formulated the Administrative Rules of Hengxin Technology on Remuneration and the
Administrative Rules of Hengxin Technology on the Post Grades applicable to all of its employees. According to the nature of
the post (divided into six categories including management, marketing, professional, technical, operations, and general affairs),
posts of the same nature shall adopt the same payroll model while posts of different natures adopt different payroll models. Posts
that have similar value requirements are grouped into the same grade, and employees at the same grade are divided into different
levels based on their skills, work experience, educational background, etc. New recruits have a basic post grade when joining
Jiangsu Hengxin and will then be promoted according to its grade and technical level assessment system. The Administrative
Rules of Hengxin Technology on Paid Annual Leave and relevant supplementary terms have also been formulated by the Group
to standardize the administration of employees' annual leave. The trade union convenes conferences annually, and the Group
signs the Collective Wage Agreement with employees thereon, explaining the proposed wage system to be implemented. At the
beginning of each year, the Group seeks opinions of employees on the Administrative Rules of Hengxin Technology on
Performance Points and the Administrative Rules of Hengxin Technology on Employee Reward and Punishment in place. The
trade union organizes employee representatives and managers to promote and publicise the proposed relevant systems to be
implemented, which will be officially released and enacted upon completion of the publicity period if no objection is raised.

BT HERE - B51 K fi#e

Employee Recruitment, Promotion and Dismissal

AREEEE A B ENS - RETEIINE S A TR BT - ARG RS EST (hEEARILMESE)
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FAAE P s R B840 ) 4reaslflife - SUBBASHVIENERAR - Risk FIB Dl PR AR 22 B PR 4 5 T B PR s i 1% e 5k FH
G - HWIN U MEER A B - AEBEISPTSEEEEN (X TESSERHENVSE) - SHLHH TEA - H
T2 T 5 AR A ~ BE el S A PER B P RS & -

The Group actively implements the strategy of strengthening its enterprise with talents, and continuously establishes and
improves its talent recruitment and selection system. During the recruitment process, the Group strictly adheres to the People's
Republic of China Labour Law, the People's Republic of China Employment Promotion Law, and the Special Collective Contract
for the Protection of Female Employees, and is guided by the principles of "fairness, impartiality, and openness” in matters of
employment environment and recruitment conditions. For those who meet the employment conditions for the position, the
interview team (generally consisting of the head of the human resources department, the direct supervisor, and the head of the
department to which the post belongs) holistically evaluates the candidates, and then, after a strict recruitment process, the hiring
situation will be summarized to the department leadership and management team for review and approval of the hiring results.
For female candidates, the Group strictly complies with the Regulations on the Scope of Prohibited Labour for Female Employees
promulgated by the Ministry of Labour and reasonably arranges their posts. Currently, the majority of female employees work
in office, product assembly and auxiliary production departments.

B AEHEEEREIE . —  REFAE "5[5E - Fi504 - 5 - AEF ) ER - BOURNESEAA IR
o~ AGEEAHY RAFERE - AREEEH AH LIRS " EEERE ) AVELS » ETRIGE IS H] - BT E— 2T
MG - ARCEE "ReE L FEE - BE T ) (VEBEAER - BAA TR GEAEHEE - B EERIE L3
RIS HLE] - AR TE - REHMEF A EFEREI IR - AEEFTE B THEIRE (F&REE MR S73
B EEE) K (B A BB L) - WIS s B ikt - SHRLHEF - A ER RS St
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As one of the important development strategies of the Group, based on the principle of "attract, retain, cultivate and utilize
talents", the Group is committed to creating a sound environment for all kinds of talents to shine and tap into their greatest
potential. The Group applies the concept of "merit-based appointment™ to the employment mechanism and implements a series
of employment systems such as the job competition system and the duty performance reporting and assessment system, thus
effectively selecting the best employees under the mechanism of "promoting the able, demoting the mediocre, and dismissing
the incompetent” and creating a platform for talents to showcase their capabilities. A platform for development has been created
with reference to the Strategic Plan for International Development of the Group to offer high-quality human resources and a good
training environment. All employees of the Group can, in accordance with the Administrative Rules of Hengxin Technology on
Promotion to and Competition for Managerial Positions and the Administrative Rules on International Talent Cultivation and
giving due regard to the conditions of job competition and talent cultivation, lodge their applications for the Group's talent
cultivation programme in writing, then the Human Resources Department will process the applications for the Talent Cultivation
Programme and suitable candidates will be admitted to the talent cultivation system. Meanwhile, a ranking mechanism for
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technical personnel was initiated in 2019, which explicitly sets forth the competency and remuneration standards, and sets up
targets with respect to learning and talent nurturing for the development of technical personnel.

AEERE (PEARLNEZEHZE) ~ (FEARKNEZEEEE) - CL&EERSERG) - WP A
BBy e RS BN S RIRYIED - S ERARE TEURRIE -

According to the Labour Law of the People's Republic of China, Labour Contract Law of the People's Republic of China and
Regulations on Collective Contracts of Jiangsu Province, the Group will provide economic compensation in accordance with
laws and regulations for situations involving the Group's unilateral proposal to terminate labour contracts.

T R AR

Working Hours and Holidays

AEERE (PEARSNEZENE) & CLRE TESMRE) HE - HeEAREBR TARERBERE T - &
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Pursuant to the Labour Law of the People's Republic of China and the Regulations of Jiangsu Province on Salary Payment, the
corporate representatives and the employee representatives concluded the Company Collective Contract, the Special Collective
Contract on Labour Safety and Health, the Special Collective Contract on the Protection of Female Employees, the Special
Collective Contract on Wages, and the Special Collective Contract on Working Hours through negotiations, which clearly states
remuneration, working hours, holidays and leaves, social security, welfare and other relevant matters.

RIS B P E S

Anti-discrimination and Equal Opportunity
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The Group provides equal employment opportunities and fair job treatments, does not make discriminatory demands, and
opposes any form of discrimination in the workplace, regardless of gender, race, marriage, biological, surname, geography, and
religious belief, to protect workers' right of equal opportunities to employment; has clearly established a recruitment system, and
prohibits any discriminatory terms in the recruitment descriptions or any express or implied discriminatory provisions in the
conditions of employment, eliminates any form of identity discrimination and regards anti-discrimination as part of its social
responsibility; upholds the principle of equal pay for equal work and ensures that women enjoy the same rights as men in terms
of labour remuneration, benefits and welfare.
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The trade union regularly leads and organizes the signing of the Regulations on the Protection of Female Employees with female
employees, to create a healthy working environment for female employees and guarantee their rights during pregnancy, maternity
leave and breastfeeding leave. The Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Attendance clearly defines
the relevant leave, benefits and welfare for pregnant female employees or those who have a miscarriage, as well as reasonable
arrangement regarding job positions. For those who are in need of recuperation during their pregnancy or cannot return to their
normal work after their pregnancy leave due to personal reasons, an application for the termination of labour contract can be
sought. In addition, the Group signs the Regulations on the Protection of Female Employees with female employees, and make
reasonable arrangements in relation to the job duties and working hours of female employees based on their physical conditions
and their rights entitled under the Labour Contract Law of the People's Republic of China.

B2. {224 Health and Safety
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The Group attaches great importance to the health and safety of employees and is committed to providing employees with a
healthy, safe and comfortable working environment. The Group strives to eliminate potential hazards in the workplace, and
strengthen management in all aspects to ensure the safety and health of employees during work.
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During the Reporting Period, the Group was not aware of any serious violations of laws and regulations related to health and
safety that had a significant impact on the Group, including but not limited to the Labour Law of the People's Republic of China,
the Work Safety Law of the People's Republic of China, the Occupational Disease Prevention Law of the People's Republic of
China and the Fire Protection Law of the People's Republic of China.

PRiBE = ERERE RN - ARENRET R T TSR EINEITECE: - NS - AEERHREEE4 35T
GBER (BT 45 - NLEHEATIFHEAEG 4TI H ("7 14333 H) - KEENEL T (FHERHY
THEEENE) - RE R EE T EREMEET -

During the past three years including the Reporting Period, the Group has not recorded any accidental incidents of work-related
death. During the Reporting Period, the Group have 3 (2022: 4) work-related injury incidents, and the number of lost working
days due to work-related injuries was approximately 471 days (2022: approximately 333 days). The Group has also established
the Administrative Rules of Hengxin Technology on Work-related Injuries to regulate and manage the procedures for handling
work-related injuries.

BT {EREZE

Employee Health and Safety
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The Group is committed to providing a healthy and safe working environment for all employees, and it strictly observes the
Production Safety Law of the People's Republic of China and other related regulations, formulates safety production measures
and prevent any accidents from occurring. Jiangsu Hengxin, a major operating subsidiary of the Group, passed the ISO 45001
occupational health and safety system, and a qualified third-party occupational health verification center inspects the workshops
annually to ensure the health and safety of employees. Meanwhile, the Group arranges pre-employment physical checkups for
new employees, and arranges occupational health checkups and welfare-based physical checkups for incumbent employees each
year. In addition, managers of workshops are also trained to handle medical emergencies and each workshop is equipped with a
medical kit. Employees engaged in special operations are required to receive training at the designated training institutions and
can only engage in the operations after obtaining the qualification certificate.

AEEERENRHEEL 2L BHERY2EH  UEHRRZY 2R
B TR LR EEEER TS EENEEY  X2EEN
HEBHSRE 2T EE) -

The Group has promoted a factory-wide safety culture and the Company convenes monthly safety meetings and conducted
monthly inspections of safety hazards, followed by regular maintenance. Jiangsu Hengxin has launched a competition named
"Health and Safety Cup" for promoting workplace safety at all levels within the Company, and conducted a series of activities
such as the safety pledge and signature campaign, collection and appreciation of adages on safety, promotion of and education
on road traffic safety as well as fire drills and practices.

BB HERELUET) - LT &2 A FM
BERERT - BT EHEHE - A

AN AEERAEE T EG S TAYE R - sihE BE TIFSARE 2 IS T2 T A0 S8 g SR E PR
HYAERRT] - R TIRRE)) » 2k RAFHY ARG - AEEINVE R B TR EAEREBZ &R - LN 8 T Sy
><,E'\EE‘ °

In addition, the Group cares for employees and attaches great importance to their mental health, encourages employees to achieve
a balance between work and life, and organizes social activities to enhance team cohesion, relieve work pressure and create a
good working atmosphere. The Group also provides life health and safety information to employees to enhance their own health
awareness.

B3. & HE5z| Development and Training
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The Group aims to introduce a healthy atmosphere of cultivating, selecting and utilizing talents, and tailors a career development
path to the personal growth and abilities of each employee. To promote sustainable human resources development, the Group
has created a mentoring program and implemented dynamic management for reserve talents. In recent years, the Group's
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employees have been awarded the titles of "Social Mothers" and "Outstanding Communist Party Members" by the government
every year, and Jiangsu Hengxin was awarded the honor of "National Women’s Civilization Post” during the Reporting Period.

BT8R

Employee Development and Training
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In order to ensure that employees keep abreast of the times and continue to make progress, the Group has also implemented an
"Internal Trainer" system and formulated the Hengxin Technology Lecturer Management Measures to standardise the learning
system and lay a solid foundation for standardizing training management, encouraging employee development and achieving
knowledge transparency. Meanwhile, the Group actively organizes a variety of activities including operational skills training,
thematic training, and outreach training to help employees learn skills through activities and promote the improvement of their
overall quality, while enhancing the Group’s overall competitiveness.
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The Group's employees are divided into six categories, which are management, marketing, professional, technical, operations,
and general affairs. The management category consists of managers at the deputy director level and above; the marketing category
includes employees engaged in sales locally and overseas; the professional category is composed of employees from human
resources, administrative management, planning management, business management, supply management, production support,
job information, and financial management, etc.; the technical category covers technical engineers engaging in technical
processes, production technology, technology research and development, quality engineering, mechanical engineering, and
electrical engineering, etc.; the operations category consists of frontline production workers; and the general affairs category
includes logistics staff and drivers of the Company.
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The Group pays attention to talent cultivation through cross-specialisation and focus on the development of "Four Teams" (i.e.
technical, backup, reserve, and overseas talent teams) that are aligned with the future development of the Group. Through the
Guiding Opinions of Jiangsu Hengxin Technology Co., Ltd. on Talent Cultivation and Development and cultivation programs
for the "Four Teams", and the implementation of a job rotation training system with a focus on job practice supplemented by
deputation. In order to adapt and meet the needs of rapid development, the Group has formulated the Lecturer Management
Measures of Hengxin Technology to ensure that the lecturers are consistent with the Group's business philosophy, and a series
of complete selection criteria and scoring systems have been established to specify the types of courses and work. Responsibilities
are classified to promote and support employees to obtain comprehensive and effective training in response to the needs of the
Group from all aspects. At the same time, the Group also formulated the "Internal Lecturer Rating and Assessment Criteria" and
"Lecturer Incentive" mechanisms for lecturers to ensure the continuous improvement of the level and positive performance of
lecturers, in line with the Group's goals and philosophy.
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In terms of training courses, the Group arranges professional training and development plans for employees including financial
services expertise, IT expertise, customer service or product information training, lectures and guidelines on relevant regulations,
anti-corruption professional training, and other related training courses. The Group also strongly encourages directors and senior
management to participate in trainings related to the Listing Rules and corporate governance of the Stock Exchange, so as to
continuously improve the level of internal control and corporate governance. In addition, the Group also encourages accountants
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and the Group's secretarial staff to regularly update relevant professional knowledge. During the Reporting Period, the
percentage® of the Group's trained employees reached approximately 84.14% (2022: approximately 96.11%). Employees
participated in a total of approximately 32,505.00 hours of training (2022: approximately 29,688.00 hours) and the average
training hours” per employee was approximately 26.30 hours (2022: approximately 32.07 hours).

s BARE - ¥R R e BIERE oy Zall g B H o th ~ Z2dlle By KPR BT
During the Reporting Period, the percentage of trained employees, the breakdown of trained employees, and average training
hours by gender and employee category are as follows:

ZillEE B Zalle B4y ° 32 IR B (/INRE)
Percentage of trained Breakdown of trained Average training
employees® employees® hours®
TROCE | RO | RO | DB | CBO=E | B TE
] Cat
"] Category 2023 2022 2023 2022 2023 2022
LIRS
By Gender
f/ll%glie 85.84% 98.26% 75.77% 76.27% 27.25 32.79
At 79.25% 89.79% 24.23% 23.73% 23.54 29.97
Female
IR BRIy
By Employee Category
'E"& il 58.33% 92.31% 1.34% 1.35% 17.08 30.77
Senior Management
IR AL
EP.“& Fk 67.80% 59.26% 3.84% 1.80% 13.32 19.74
Mid-level Management
%AE\ 89.32% 76.84% 8.85% 8.21% 29.28 25.68
Junior Level
SRR
Professional and 81.60% 98.97% 22.60% 21.60% 25.69 33.03
Technical
{T%E‘.I 94.55% 100.00% 10.00% 9.78% 28.66 33.37
Marketing
i@g_j 88.69% 100.00% 48.27% 54.67% 27.82 33.37
Production
H =
AHAT 61.63% 100.00% 5.10% 2.59% 23.19 33.35
Others
[ fia
Remark(s):

6. ZAlES H 7R EHE LT E SN E (EIEERRER ) - bR LR EHIR A SR AR E SN
gl A
The percentage of trained employees is calculated by dividing the total number of employees trained (including the
employees who have left) during the reporting period by the total number of employees at the end of the reporting period
and the employees who have left.

1. EFEES L2 B R R R ZIF R (IR ER ) BR LR AR A e SN R R
BN -
Average training hours per employee is calculated by dividing the total number of training hours (including the employees
who have left) during the reporting period by the total number of employees at the end of the reporting period and the
employees who have left.

8. FEHIE I LN E R B 7 LA I R E R RN (EIEEAERER ) o R AR AR A E
) E SN BLR E R s e e SN BRI -
The percentage of trained employees by category is calculated by dividing the number of employees in the specific category
(including the employees who have left) during the reporting period divided by the total number of employees in the specific
category at the end of the reporting period and the employees who have left in the specific category.
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The percentage of trained employees by category is the number of employees trained for a specific category (including the
employees who have left) during the reporting period divided by the total number of employees trained (including the
employees who have left) during the reporting period.

10.  FHEIIE 70 IS B I A a5 e R Y LA 8 (EIE AR E R ) SR R R ATIFE
HETE SN BLR ERER T T e A BRI A -
Average training hours by category is calculated by dividing the number of training hours for a specific category of
employees (including the employees who have left) during the reporting period by the number of employees for the specific
category at the end of the reporting period and the employees who have left in the specific category.

B4. 2 T #:HI] Labour Standards
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Prevent Child Labour and Forced Labour
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The Group strictly prohibits any child labour and forced labour. According to provisions of the Labour Law of the People's
Republic of China, the Labour Contract Law of the People's Republic of China, the Regulations of Jiangsu Province on Collective
Contracts and the Special Collective Contract for the Protection of Female Employees, the Group only hires employees aged 18
full years and above. The Administrative Rules of Hengxin Technology on Recruitment also expressly prohibits the employment
of those under 18. This minimum age requirement is specified in the recruitment information of the Group published on all
recruitment channels. The Group also informs the candidates of this requirement during interviews and employment procedures,
and double checks the identity information of the candidates within the scope as permitted by national laws and regulations.
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In addition, the Administrative Rules of Jiangsu Hengxin Technology Co., Ltd. on Attendance prescribes that all departments of
the Group shall exercise strict control and review overtime hours. To improve the work efficiency and fully utilize normal
working hours, in the event that overtime is unavoidable due to task demands, an overtime application must be submitted and
approved in advance. Meanwhile, the Group has set up a trade union where employees can negotiate and monitor their rights on
equal footing, so as to prevent any circumstances of forced labour from happening.
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During the Reporting Period, the Group was not aware of any serious violations of laws and regulations related to child labour
and forced labour that had a significant impact on the Group, including but not limited to the Labour Law of the People's Republic
of China and the Labour Contract Law of the People's Republic of China. If any employee is suspected to be involved in the
violation of law, the employee shall report to the department head or the Human Resources Department. Once the Group finds
any non-compliance with relevant labor laws, regulations or standards, the relevant employment contract will be terminated
immediately.

B5. fitEGESE Supply Chain Management
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The Group attaches great importance to the management of potential environmental and social risks in the supply chain.
Therefore, the Group has established a strict and standardised procurement policy system and supplier selection process, such as
the Regulations on the Management of Material Suppliers of Hengxin Technology and the Supplier Access Regulations of
Hengxin Technology to more effectively strengthen the supervision of the supply chain and procurement process. The Group
encourages suppliers to use low-carbon and energy-efficient products and materials to promote their sustainable development.
During the Reporting Period, the Group had a total of 388 suppliers (2022: 207 suppliers). The distribution of suppliers by region
is as follows:
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& o S22
Region 2023 2022
]

China 386 207
S
Hong Kong
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Supplier Quality Review
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The Group selects suppliers through a bidding process based on a number of factors, such as the ability to maintain a stable
quality of products, pricing, on-time delivery, financial conditions, and service levels, etc. The Group also conducts supplier
certification and assessment, including their credit background, the relevant certificates or permits that they possess, production
capacity, equipment and product quality, etc. The Group conducts on-site inspections of the suppliers that meet the relevant
requirements, and only suppliers that pass sample testing are enlisted as qualified suppliers of the Group. In addition, suppliers
need to ensure that the products and parts (including semi-finished products, finished products, raw materials, ancillary products
and packaging, etc.) they provide are in compliance with the "EU Restriction of Hazardous Substances Directive ("RoHS")
2011/65/EU Annex Il Amends the limit requirements of Directive (EU) 2015/863". All of the suppliers were engaged and
evaluated under the aforementioned practices.
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For the procurement of major bulk materials, the Group invites bidding from time to time, with the proportion of the procurement
through bidding accounting for approximately 99% in total procurement. The Group sets up a bid invitation team consisting of
heads of the related departments and the General Manager, which will comprehensively evaluate the proposals of suppliers and
determine the successful bidders by considering a variety of factors, including bidding price and product quality, etc. For
suppliers that have worked with the Group in the past, the timeliness of their delivery, the level of services and other factors are
also taken into consideration. The Group assesses its suppliers fairly and justly by material categories quarterly, half-yearly or
yearly, and the performance assessment results serve as an important basis for subsequent bid invitation and bid evaluation. In
addition, the Group selects certain major suppliers by inspecting and auditing their factories based on actual conditions each
year, for the purposes of checking and verifying the supply of raw materials and their on-site management and control.
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Supplier Environmental and Social Risk Review
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The Group has been committed to ensuring that suppliers meet the environmental and social risk control requirements and strictly
abide by national laws and regulations. All major suppliers are required to carry out standardized operations in accordance with
the requirements of its customers, such as environmental, occupational health and safety and other aspects. Therefore, the Group
also requires its suppliers to undertake their Corporate Social Responsibility and comply with labour laws

and other relevant laws and regulations. During bid invitations, the Group requires suppliers to sign the Supplier Social
Responsibility Proposal, Supplier Environmental Protection Treaty and Non-Use Conflict Minerals Agreement, Anti-Terrorism
Commitment, Business Partner Trade Safety Supplementary Agreement, Business Partners Comply with C-TPAT Trade Safety
Policy Statement/Agreement and Compliance Commitment, to ensure that the relevant corporate policies of the suppliers align
with the policies of the Group.
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The Group also has formulated the Hengxin Technology Business Risk Management Control System to regulate the Company's
sales and procurement business activities, thereby preventing and controlling business risks. Measures include but are not limited
to requesting information from suppliers, conducting business exchanges with them, and on-site inspection of the supplier's
operations, etc. The Group integrates the information obtained to form a written "Customer Personnel Business Communication
Report"” and "Customer Operation Site Inspection Report", and draw up a "List of Procurement Class A Customers" based on the
situation to submit to the credit evaluation agency for certification, thereby greatly reducing social and environmental risks in
the supply chain.
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The Group attaches importance to the environmental impacts of the purchased goods and services. More environmentally friendly
products or services should be procured by the Group when it is feasible, to minimize negative impacts to the environment and
human health, and conserve natural resources. To encourage suppliers to pursue sustainable development in their operations, the
Group maintains close communication with suppliers and shares the latest knowledge about quality and safety, good employment
and environmental practices.
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The Group maintains a stable relationship with its suppliers, and has never encountered any significant problems with regard to
the supply of raw materials to meet its production needs, and does not rely on any specific supplier to provide raw materials.

B6. ZE E{F Product Responsibility
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Emphasizing product quality and service quality has always been the operating principle of the Group. Therefore, the Group has
always adhered to product quality excellence, and actively through internal control and maintaining communication with
customers to ensure to produce and provide high-quality and safe products for all customers.
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During the Reporting Period, the Group was not aware of any violations of laws and regulations related to products and services
related to health and safety, advertising, labeling and privacy matters, and remedies that had a significant impact on the Group,
including but not limited to the Product Quality Law of the People's Republic of China, the Advertising Law of the People's
Republic of China, the Trademark Law of the People's Republic of China, the Patent Law of the People's Republic of China, the
Copyright Law of the People's Republic of China, the Anti-Unfair Competition Law of the People's Republic of China , the
Consumer Rights Protection Law of the People's Republic of China and the Technology Contract Law of the People's Republic
of China.
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Product Safety
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In order to improve production efficiency and minimize product quality problems, the Group actively invests in the procurement
of new advanced manufacturing equipment to provide reliable equipment support for the inspection of production materials and
products. All materials meet the requirements under the Restriction of Hazardous Substances Directive, which limit the use of
certain hazardous substances in electronic and electrical devices. The Group also requires its raw material suppliers to provide
appropriate supporting documents and conduct regular reviews.

REEP S A TR AR A E R 24 > EAETR - Sl EfIRE - ANEETREA FEmEEH
EF% - R E E AR TAF - WEOR B2 ah e B B TR © BRIEZ A1 - AR B SOR [ 78 [ U L B Y
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E ~ Dl ~ KA R EDE TR - ORI E B M EmEEE 2 S - REE T2 EENT B AT LéHk T2 IS
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The Group adopts a standardized quality control system in each production process, including production process, finished
product inspection and service. The Group also has a professional quality control team responsible for quality control work to
ensure that the quality of the products meets various standards. In addition, the Group also requires the inventory warehouse to
do the necessary dust-proof, moisture-proof, fire-proof and explosion-proof protection to ensure the quality and safety of
materials and products. Jiangsu Hengxin, the principal operating subsidiary of the Group, has obtained ISO 9001 quality
management system certification. The Group has also formulated the Returned Goods Management System, Substandard Product
Control Procedures and Product Recall Control Procedures to control the product recycling process. During the Reporting Period,
the Group did not receive any cases of sold or shipped products requiring recall due to safety and health reasons.

=R

Customer Service

REEE P RBHEREANZIERERIE FInEE - REEEBESE IR SE « AHAERIRB @R LU AR b
HIRR R E T R M B B AR PR ARIBE MR B I R i s - ASEEEIL T TREARGET » BRI 5 By &8
R 0 FRIL 24 /NIFEEERT] o A MR SR S AR PRI - B AREFEIRE S S8 R E
AREETTERER (NELCEMNEYECERS) - Bz E ERERF -

The pursuit of maximum customer satisfaction is the basic criterion of the Group's customer service. The Group provides
consumers and customers with a high-quality and warm service experience through standardized service quality, humanized
service process and standardized service management. The Group has established a project service department to deal with all
kinds of issues reported by customers and responds to customer demands round the clock. A report will be submitted while the
Group will continuously resolve the customer's problem. In the event that a batch of unqualified products of the Group is no
longer within the control of the Group (such as when the product has been delivered or ownership has been transferred, etc.), it
will initiates the recall process immediately.

mGth Ry B8 & S H g P A R AR B i Far s st - BIEREREA - sERVERIR G AR - Bikg - 2U5% - B(E -
BEESHE] - sTHHI% - MBS ERT - & A E R PHBREERLE P RS AR EEOREEFAS M - BIR
BrniSHE & T ANFEA R - BB E I AR WHH R RS E R - BIE HAI% 0\ FE &)
BT S A T e B A S U - R RSN E A REE IS MAEERAIG AR R RBERE
FHEZE - ErE o Rz et Em - FFEPWERR -

The sales managers of the market development department keep detailed records of all the recall products, including the reasons
for the recall, recall products' detailed names, specifications, models, selling prices, whether the contract is signed, the order date,
etc., and conduct onsite check and confirmation. Certificates of customers' recall must be shown if there is any customers' reason
for the recall. After the recall products are approved by the region's person in charge, they will be handed over to the finance
team of the business department for processing, and the acceptance form of the recall products will be filled out for record. Then,
the recall products will be sent to the quality department and technical department of the Company for re-inspection and repair.
Only the products that have been repaired and qualified can be sold in the market again. The Group will immediately deal with
the recall cases of customers, by re-delivering qualified products for the customers' receipt and use.

G IIR - AEEILEE 2 58 (TE T 3 5) MRNERKRGHHEET - HhaiE 0.799 N BEASHE SRS
IR AN B~ DU 2 I RARREER MR EAL N - BIRER P L BREER - AR BRI RIGRAET
gy JFEE R ZIEIWE & o WETRERE - fFE PUCEREH - St - REER A ME S B B pl
mBX ©

During the Reporting Period, the Group received a total of 2 (2022: 3) complaints about products and services, including the
0.799 km RF Coaxial Cables with poor intermittent intermodulation and 2 antennas that were severely inoperable due to standing
wave problems. In order to protect the rights and interests of customers and after-sale satisfaction, the Group took immediate
follow-up actions, recalled the products immediately after learning of the situation, exchanged the products for use by customers
upon delivery. Therefore, the Group has reached a consensus with customers in all complaint cases.

ZEPRALRE

Customer Privacy Protection

REEDIETTS R L E RIREEEREE N ERALARE - DT ARERLRINEERE - 20148 R IR E &R -
REFEETAENBECR M &R E B APRE NER R FER - REAREY (&R EEERAAD) - K
FEEEIBRIRECREY - [BE P IREARCE - FE R EREANERZ —RECR R A% - IAh > mfE A LW
(ISR A B 0 2 Bl B IR SR BRI - B P AS AR R EMAER ZETEH - FRIFEEF
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The Group implements a high level of security and confidentiality standards to protect the privacy of personal data, and strictly
abides by the regulations on data privacy, and is committed to safeguarding and protecting personal data. The Group has an
internal policy on the collection of personal data from data subjects and the processing of such data. In accordance with the
Implementing Rules for Confidentiality Management of Hengxin Technology, the Group is required to comply with the Privacy
Policy Statement to inform customers of the general policies and practices regarding the collection, storage and use of personal
data. In addition, the Group must comply with the Personal Data Collection Statement when collecting personally identifiable
information from individuals, so that customers can be aware of certain matters related to the collection of their specific personal
data. Unless with the written consent of the customer, the Group will not use personal data for promotional purposes or provide
personal data to third parties for such purposes. At the same time, the Group maintains security measures to prevent unauthorized
use of personal data.

HIGREERE

Intellectual Property Rights

AEEFRE EARIERE - BREMSERFEER] - VIE S RIEE N RE TIE - BHEEIRT - AEENYZ A EAH
HAEEPTEER - H1E S S IR B TIEEIOIHIRE - W0HSE ST - R A - AR SR E
T ISR IRIE 17 8 o FEMmaAH RS on 7 3L AR S BRI 24 {1 > BREEHTIE i 48 {1 -

The Group attaches great importance to intellectual property rights, so the Group actively applies for patents and protects its
intellectual property rights. To drive innovation, the Group has established a reward system for various types of innovations and
patents based on their degree of novelty and their contribution to the Group, and reward their creators accordingly. During the
Reporting Period, a total of 17 authorized inventions were secured in terms of radio frequency products, a total of 24 invention
patents were filed and 48 new products were developed in terms of wireless products.

A B A AR R R E PR R HE S AR HEALREEE - BT GBIT 29490-2013 ({RZEAIEkAEMEEHNH ) TR - ik
MR SERGRE R T - A AEENELES - ERNALBEE L AEERCE T HInE S B - B
EAMENS - REENKBIERAS - MH - NEBZEIL T mEMN TIEREIF RS0 - REL - B H LAY R
EHEG & o WEIR OLérE SRR EEAR ) (S TAREIESOR - E WIS BH R M B S IS - W ORA
sl PEREE BRI — D R A A SR B A HERS ~ TR RIEEE R LR AR ) - IR AR ERE S O T T -

The Group has been certified as an intellectual property management demonstration unit, and has also enforced the GB/T 29490-
2013 Enterprise Intellectual Property Management to actively promote intellectual property works of the Group. The Group has
set up an intellectual property management unit consisting of specific employees with relevant knowledge, skills and experience
to deal with matters in relation to product advertising, labeling and privacy of the Group. In addition, the Group has also
established a sound working mechanism and a systematic, standardized, and normalized system for intellectual property
management, and regularly organizes and develops intellectual property education and training in accordance with the regulatory
requirements of the Regulations of Jiangsu Province on Enterprise Intellectual Property Management to ensure further regulation
of intellectual property management and apply them widely, so as to accelerate the conversion of intellectual property rights into
productivity and improve the core competitiveness of the Group.

S A

Advertising and Labeling

KREEGET (CFEPHUmPER - TSRE N EFEREENE) K (BEERRAEHINE) (FREEEE
BUR - BB EE R S SO ERs Y &5 - IR MSEE EHEE - e E e - AEeT AR B BRI G

PEARTEATIE ~ BRSNS Rt & S H A R 2T -

The Group promulgated the Administrative Rules of Hengxin Technology on Branding, Market Planning and External Publicity
Targets and the Administrative Rules of Dynamic Information Reporting as its corporate promotion policies. By cooperating
with professional advertising media and new media, the Group has expanded its promotional scope and strengthened its
promotional efforts to constantly enhance its overall brand image and boost its presence and reach in the industry, domestic and
overseas markets as well as in the social sphere.

KREEFRET (FEARSMEESE) - (PEARLNBEBEEL) SHEBIARIOEN - REBARNIFTAED
FIZEH & AR IV ABARI A T RAS T - HEEREEE - HERE R R i & A SR P T R -
The Group strictly abides by the Advertising Law of the People's Republic of China, the Trademark Law of the People's Republic
of China and other relevant laws and regulations. All product and business information related to the Group must be strictly
reviewed before released to the public to prevent any use of false information to mislead customers in the process of publicity,
promotion and exhibition.
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B7. &5 Anti-corruption

AEERRENOEE G H R SR 2B - UL - AEERSE ENRERRN TIE KR ER - KBTI
BN~ AR AENFEESAEEEFE - WECKE T  FAlEEHEE  BREEHE - BRICEF B RER
HITT RS ZEA -

The Group understands that sound corporate governance is essential to its sustainable development. Therefore, the Group attaches
great importance to anti-corruption and honesty and system construction, and strives to create a fair, open, just, standardized and
efficient internal management atmosphere, and requires employees, especially the management, to regard honesty,
trustworthiness, and integrity as the most basic code of conduct.

RS BAR - AERENA FIR ] B B R AR ~ $0R - IEE ROE SRR A D] SOER T AR BIS E A B E
oo EREEARRE (FEARLMENE) ~ (PEARSMERESRE) ~ (PEARSNEATE) K (FEA
RIS R IEERFE) - PG st AR & g BRI CE S BT A E= e -

During the Reporting Period, the Group was not aware of any serious violations of laws and regulations related to bribery,
extortion, fraud and money laundering that had a significant impact on the Group, including but not limited to the Criminal Law
of the People's Republic of China and the Anti-Money Laundering of the People's Republic of China Law, the Company Law of
the People's Republic of China and the Anti-Unfair Competition Law of the People's Republic of China. During the Reporting
Period, there was no concluded legal case regarding corrupt practices brought against the Group or its employees.

5 B88 K SOTREE

Anti-Money Laundering and Counter-Terrorism Financing

AEECHE (FEPHGEGHEREEGIE)  (FHEREEREEGIE) K (FHEREGEEEHENE) -

g BT - SRR FAVEIEE HERETE - SRR R ET - fHEREE FRETRIMEEE AREE ISR
BN ERR - AR ETHEEHERERIEL - E - EAER - DIV#EE 2 5K B ASEE MG S RS
= o NEE AN EG S E A AU e E (T IS8T - AR E BN TARES ST - EEmEPIIA
TRBUNE BECRE R - MZ SO BB E A R A BB E RSV E B3 & A B S E A TR
SCHURE © [FRf - AEERE (FEANRINBISCAIEER L) FAHBEAEERGE TR & 58K - &
ESI AT B TIHESTHITT B AR - RIS tHEA A Lol s A EEOTAYAK - DURE P =R SRR AU E
FEEER -

The Group has formulated the Rules of Hengxin Technology on Integrity Credit Risk Management, the Anti-Corruption and
Integrity Management System of Hengxin Technology and the Measures of Hengxin Technology on Invoices Management to
strengthen management and control over the integrity credit risks of employees, suppliers and customers, eliminate and mitigate
risks of losses incurred by the Group due to the dishonest behaviour of employees, suppliers or customers, while auditing,
verifying, using and managing the integrity credit risk information in an orderly manner, so as to prevent damages from external
integrity credit risks. The Group strictly prohibits any form of bribery or other improper payment of money in the course of
business operations. These provisions are applicable to all business activities, regardless of whether the person involved is a
government official or from the business community, and such payments should not be confused with reasonable and limited
expenditures for gifts, rewards and other legitimate activities directly related to the businesses of the Group. At the same time,
the Group has developed anti-bribery and anti-corruption policies in accordance with the Anti-Unfair Competition Law of the
People's Republic of China and other relevant laws and regulations, which set out the codes of conduct that must be complied
with by all employees. Stakeholders may report illegal or potentially illegal activities to the Board through the relevant channels
established by the Group in a confidential manner.

Ry 7B E TR R 5 I ETERIREESE H i T4 DIREAEEN SR EEREE  AEFEEAES
KB THREEHEE - WSIEIFTA B TR RN 88 K &R TAERY R BIRE SORAGESS - R BAR - A 8EE
(9 5 HEEM 271 HE Ty HICHEZ THREHY 7.5 /NERIZY 391 /NFHIRBREE - WEMERETT ~ FOER IR
ARREAEBEAD] ~ SEIEE G OB -

In order to safeguard compliance operations and reputation, the Group strives to provide regulatory training for directors and
employees, and encourages all employees to actively understand the latest developments and future trends in global anti-money
laundering and compliance work. During the Reporting Period, five directors and 271 employees of the Group have received a
total of approximately 7.5 hours and approximately 391 hours anti-corruption training covering anti-corruption, anti-money
laundering and counter-terrorism financing related legislation, corporate integrity governance and ethics.

IR

Whistleblowing Mechanism

KREFCHE (BEFERBHRIBOR) » SELI (R AR i DA B S B0 TR 1 5 A BRI RE EA MU AR TR -
AEEFRARR A T I nT PR E E o ARG © BT WEE TR BRI - DU IR B
The Group has formulated the Fraud and Reporting Policy, which aims to establish and promote control measures to assist in the
detection and prevention of fraud and other violation. The Group explained in detail the clearly accessible channels to report
fraud, corruption, fraud or other similar incidents, as well as the investigation procedures after receiving a complaint.
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The reporting procedures are clearly set out in the policy. Employees should report the wrongdoing in writing, in person, by mail
or via email to the company secretary of the group. If reporting to the administrative staff is inappropriate, the whistleblower can
report directly to the chairman of the Audit Committee (the “AC”). After receiving the report, the administrator should investigate
and submit the matter to the management or the AC. The AC will maintain records of all reports, actions taken and results under
this policy with the assistance of administrative personnel, and report the records to the Board.

AEEERE R 2 RE OB E BT RS L RERE - HIL - SRR R S EEEN RS - BIEERE
HRREHEImMETEIRGE  AEET AN GRIGCEE Y - EFgIRBFTZEGIES - WINGER - EEEMNENA
BEREARME - RS R GESNES Gt - AT ABERVEST - (B E - WEE@ER B TAHRBEN -
The Group intends to protect whistleblowers from general concerns such as confidentiality and potential retaliation. Therefore,
for employees who file good faith accusations under the reporting mechanism, even if the report is later proved to be unfounded,
the Group will not take disciplinary actions. The Board is responsible for maintaining, regularly reviewing and updating this
policy based on the recommendations of the AC. According to the recommendations of the AC and the approval of the Board,
implement the revision, modification and change of this policy, and notify employees of the relevant situation in writing.

FitZ B AT E SERE BB RIEIL R DMt AR o BRI ERIFHERER] - AEREFZEE
EETRE TS E R -

The AC is responsible for supervising and regularly checking the above policies and the services provided by independent third
parties. Any subsequent amendments to this policy should be reviewed by the AC and approved by the Board.

B8. tLEREE Community Investment
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The Group believes that giving back to society by participating in social activities and contributing to society is a form of
demonstrating corporate citizenship. Therefore, the Group always pays attention to the difficulties and needs of the society and
disadvantaged groups, actively repays and contributes to the society, and promotes social harmony. The Group actively
cooperates with public welfare and charitable organizations, organizes social activities for the purpose of public welfare and
charity, and establishes a good public image while fulfilling its social responsibilities. Over the years, the Group has established
various types of awards and funding programs, such as scholarships, bursaries, etc., to encourage students from poor families
and excellent academics to become professionals in various industries. The Group has also developed relevant policy, such as
Notice on Issuing “All-staff Charity” Activity Program and Measures for the Administration of Labour Union Activities, which
require Party members and applicants for Party membership to participate in the "All-staff Charity (£ 5 2&=%)" activities at least
twice a year while other employees should participate in such activities at least once a year.

PEHLEEE

Corporate Social Responsibility

KEEREGERZESRE - BEEFERBERT28  BHgEERSMALERNRERRE - BitEwmRKEEK
B o KEEH ASHEIRIRE - &I R EBRINS A0S -

The Group has always incorporated social responsibility into its overall development by actively participating in charitable
donations, partnerships and mobilizing employees to involve in community activities, so as to bring tangible changes to the
community. The Group has participated in various public welfare activities such as environmental protection, education donation
and voluntary blood donation.

PR AEEEBLUTES) - BEUKIEEg &Ry
During the Reporting Period, the Group continued to undertake the mission of returning to society through the following
activities:
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i [E YRR FEENE ST
Type Month Activities
SBUE R+ G E S SR 2R s E RSy - R A R4y 110,000
—H | o . . .
sy The Group participated in the poverty alleviation procurement activity organized
%ijeﬁ January by the Huangtuyuan Speciality Products Cooperative in Yanchang County and
Alleviation donated a total of RMB110,000.
=H PR TEE TS - el AR« 500,000 I -
I\/Ta rch The Group donated a total of approximately RMB500,000 to Yixing Charity
Federation.
A SHERNEEE TRIMEE) - LRI A RRKE4Y 17,000 7T -
EREE T January The Group organized a care activity for employees in difficulty and donated a total
65“‘”;}3 for of approximately RM Bl7,000.v _ _
Employees —A éﬂé&%ﬁéiﬁﬁf;ﬁl;ﬁ%ﬂ ’ i@?ﬁﬁ)_\%“@%’ﬂ 9,000 7t - _ o
February The Group organ_lzed a care activity for employees with serious illness and donated
a total of approximately RMB9,000.
4HE% [ 2023 FETFEPHEREERHES) ,  FREETREERPEATHE MUK
SR B 51%%%‘%3‘@%%&%%% b i%ﬁ%ﬂ%&?%ﬁﬁ%’\j 70 /]NEF - _ _
Sanitation =H The Group or:qa_n_lzed the “2023 Hengxin Techqology L_earnlng f_rom Lei Feng
and Hygiene March Vqun_teer_Actlwt_les” to clean the bus _platforms in the mldd_le section of '_I'ao pu
Road in Yixing City as well as the public green belts around Jiangsu Hengxin, with
an accumulated volunteer service hours of approximately 70 hours.
REEA H T E BT T EEEE AN e - IR K%Y 30,000 T -
Caring for jl;ne The Group donated a total of approximately RMB30,000 to the Senior Citizens
the Elderly Association in Dingshu Town, Yixing City.
Ry R HAL B A AT BH T B P AR H 3 B BE L5 A AR L ek - IR AR
HLA &4~ 50,000 JT; °
September The_ G_roup donated a total of approximate;ly R_MBS0,00Q to the Rural
Revitalization Bureau of Tangyuan County, Heilongjiang Province for the road
construction project of Hongxing Village, Xianglan Town.
Jry e T i ¢ S B AT TR 255 oL ] S5 22 1) PR BV R R A AT R B 48k - S4B
HLA A R4 50,000 7T -
September The Group donated a total of approximately RMB50,000 to the Rural
Revitalization Bureau of Huanan County, Heilongjiang Province for the Chili
Selection Workshop Project in Fengji Village, Yan Jia Town, Huanan County.
At ot Ry PG SE R S R 88 P oA R A A g S AR (R B fm) o TR
Community ZERE AL A IR B e TIRIRR - HLaRiE A R4y 50,000 I -
Construction t—H The Group donated a total of approximately RMB50,000 to the CPC Jiangsu
November Provincial Committee’s Rural Revitalization Assistance Task Force in Huai’an
District for Huai’an District’s Agricultural Products Exhibition and Sales Center in
Pinggiao Town and the Standardized Vegetable Greenhouses Promotion Project in
Shenzhuang Village.
S T RBEEA ) BERE S o Ry B BN IR o RO T A A SE v B AT
RET OB S F AR HLIEME A RE4Y 4,000 ¢ -
+=H The Group participated in the “Hundreds of Enterprises Linking Hundreds of
December | Villages” assistance and donated a total of approximately RMB4,000 to the Joint
Stock Economic Cooperative of Kronol Village, Keruko Town, Delingha City for
the needy families in Kronol Village.
—H PR T T EEah e NRIEHE(ESY 47,280 7T -
EEE Fegruar The Group donated air-conditions to Dingshu Senior High School with a total value
Education Y | of approximately RMB 47,280.
Donation +H SEHETZS RN T &P 2E mEsOEE) - 225 B ARBY
October | 100,000 T -
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The Group participated in the targeted donation activity of Dingshu Senior High
School organized by Yixing Charity Federation to provide charitable education and
donated a total of approximately RMB 100,000.

$S$S S ELd

A SRR
Disaster
Relief

Donations

+=H
December

SEUH BZE S G Y RRE A E K& RROES) - IR A RHE4Y 49,196 7T -
The Group participated in the donation activity in Gansu targeted earthquake-
stricken area organized by Yixing Charity Federation and donated a total of
approximately RMB49,196.
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BEEREXZHARAE (BRIER - 1t & RERHRESES) AREKS]
Content Index Table of the "ESG Reporting Guide™ of The Stock Exchange of Hong Kong Limited

IR EEAE

i

Mandatory Disclosure Requirements Chapter/Statement

EIRAE FrEfIERET ~ tt g BB TT 8 - IR - thg BB E B2

Governance Structure Preface and Environmental, Social, and Governance Approach - ESG Governance
Structure

PRESR A e HESR

Reporting Principles Report Framework

DR e s e i [

Reporting Scope Report Scope

T - JEH - —f& | @l R/

BB R R s Description Chapter/Statement

Subject Areas, Aspects,

General Disclosures and

KPlIs

B Al : HE

Aspect Al: Emissions

— e R BRI RO ZERESHEN ~ MKk TEHES - BF | B

General Disclosure S ERLIEYIAN RE A Y - Emissions

@ BoR: K
(b) EESFEET AF R ERHEBAR ARG
B -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

A GTIEIE ALL
KPIAL1

HERIRERA FAR R -

The types of emissions and respective emissions data.

PRI — BESAHR

Emissions - Exhaust Gases Emissions

BESESTRIETE AL2
KPI AL2

i (HE 1) KeelhkeE (EE 2) RERETHT
2 (MR8 & (@A) %% (WEEEH
fir ~ B EETE ) -

Direct (Scope 1) and energy indirect (Scope 2) GHG
emissions (in tonnes) and, where appropriate, intensity
(e.g., per unit of production per facility).

HE) - R = SR BRI

Emissions - GHG Emissions

ESESTRIETE AL
KPIAL3

FrEEfE A EREYSE (DR &k (#EH) %
& (MPAgESE R - BERmEE) -

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g., per unit of production volume,
per facility).

HERY) - R E

Emissions - Waste Management

FHSE GRS AL4
KPI AL.4

FrEAMEREYHEE (IETE) & (N#EKH) %
& (MblEESE - BEEtE) -

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g., per unit of production
volume, per facility).

) - ey E

Emissions - Waste Management

FHSESIETRE ALS
KPI AL5

AT T ILHHRCE B B R Ry 21 iE 2 H AT ER AL
Description of emissions target(s) set and steps taken to
achieve them.

) - = RSB

Emissions - GHG Emissions

ESEGTRIETE ALG
KPI AL6

R R A B R AR E RN 75 R AET I8
JERJBE E I B R E FI5E e H AT ER ALY 2D B -
Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

HEBY) - R E

Emissions - Waste Management
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JETE A2 - BIR(EA

Aspect A2: Use of Resources

— e R

General Disclosure

HREHE
ﬁi‘ o
Policies on the efficient use of resources,
energy, water and other raw materials.

SR (EIERETR ~ /KR H MR AR By

including

HREH

Use of Resources

R RGIE TR A2.1

HOETIE Y E R R B RERER. (A0~ RECH)

BIRER - el e

KPI A2.1 darEE (LATETERETRE) M&E (MLMgPEER | Use  of  Resources - Energy
fir ~ EYEHETE) - Management
Direct and/or indirect energy consumption (e.g.,
electricity, gas or oil) by type (kWh in ‘000s) and intensity
(e.g., per unit of production volume, per facility).
RS GTUHEIE A2.2 HHKELEE (WMLIEFE RN - B | BREH - KERER

KPI A2.2 H) - Use of Resources - Water Resources
Water consumption in total and intensity (e.g., per unit of | Management
production volume, per facility)

RESEGSIEEE A2.3 LA T HYRE R (58 P 38 H AR R R 22 E7E £ BT | BREM - sERE T

KPI A2.3 PR B - Use of Resources - Energy
Description of energy use efficiency targets set and steps | Management
taken to achieve them.

RRSRGTSIEIE A2.4 ZCREGER KR BRI AR - DURPFTETIIA A | IR - KE&EIRE

KPI A2.4 K3 % B A R, B i 575 56 AR ER BN A D B o Use of Resources - Water Resources
Description of whether there is any issue in sourcing water | Management
that is fit for purpose, water efficiency targets set and steps
taken to achieve them.

RESE TR A2.5 BIR AT ARV E (DAEETR) &K (W8 | BIREH - a38kHE A

KPI A2.5 ) S4&EBRAEE - Use of Resources Use of Packaging

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

Materials

JBH A3 : BERRARER

Aspect A3: The Environment and Natural Resources

— Rt EE RS TT NHER KR ARE TSN E G EECR - | B R RRER

General Disclosure Policies on minimising the issuer's significant impacts on | The Environment and Natural
the environment and natural resources. Resources

AR GTUHEIE A3.1 T FlSE R E BRI R R RNE IR E A B R R AL | BRI RN E A

KPI A3.1 ETA RN TE) - The Environment and Natural
Description of the significant impacts of activities on the | Resources
environment and natural resources and the actions taken
to manage them.

[ETH A4 : RiEEE

Aspect A4: Climate Change

— i EE | BB T N TRE & BT NEA R BNERNR | RIEEL

General Disclosure

{BEAHRA S E AR -

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

Climate Change

BRI GTUHEIE A4l LS R AT RE 88T NE e BV E R IR | RIEEL

KPI A4.1 Y RJEETE) - Climate Change
Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

JETE Bl : {E(E

Aspect B1: Employment

— i EE HRAEIN R g ~ FEHE R B T - AR~ REA - S | e 0E

General Disclosure FEtE ~ 2ot b~ SR DUR A AR 1 R B Employment
(@ Bk &

(b) EFHEET A EARPEAHERAEHRB]
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HyEk -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

General Disclosure

RS 4GTEERE B1.1 MR~ (R (e REGER) - SR RS | R 0E

KPIB1.1 & &Y e 2 4RE - Employment
Total workforce by gender, employment type (for
example, full- or part-time), age group and geographical
region.

RS 4EETE B1.2 FetER ~ FERAH A SO & E A BT R - (e

KPI B1.2 Employee turnover rate by gender, age group and | Employment
geographical region.

JETH B2 : fEREHEZE R

Aspect B2: Health and Safety

— e EE AR ML= TIFRE R RE R BB O REM A E | R e

fry

(a) R
(b)  RESFEHEET AT AR AR R
I -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

Health and Safety

SR STIETE B2.1
KPI B2.1

WEZFE (EEERER) FFERTUTHRIVAEEE
The number and rate of work-related fatalities in each of
the past three years including the reporting year.

R 4
Health and Safety

FHSESTRIEIT B2.2
KP1 B2.2

HILEGHELTIFHE -
Lost days due to work injury.

R 4
Health and Safety

FESESTRIEIT B2.3
KPI B2.3

LT PRGN TRRCE (R B B2 T - DUSAHBREIT I
BTk -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

R4 - BT (RRIEZ S
Health and Safety - Employee Health
and Safety

JETH B3 : & Rl

Aspect B3: Development and Training

—RI%EE
General Disclosure

HRATRTE BT LAR B YA S B RERIBOR -
A EE -

Policies on improving employees' knowledge and skills
for discharging duties at work. Description of training
activities.

S B
Development and Training

FESESTRIEIE B3.1
KPI B3.1

ften e B (AsdEELE - thaETEE) &
HEZEIEE E L -

The percentage of employees trained by gender and
employee category (e.g., senior management, middle
management).

SRR - & T3 B
Development and  Training -
Employee Development and Training

RS STRIET B3.2
KPI B3.2

121 R R e SERIE 7y LR B 5E R YT
8 o

The average training hours completed per employee by
gender and employee category.

SRR - B T3 B
Development and  Training -
Employee Development and Training
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JETE B4 : 55 TRl

Aspect B4: Labour Standards

— 8
General Disclosure

I3 B TS T -

(@) EH R
(b) TEEHT ARSI R
T -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour.

55 T BRI — THPG B T R 5] 55 1T
Labour Standards - Prevent Child
Labour and Forced Labour

ASESTRIETE B4.1
KPI B4.1

g s FE B I (1A HE i DA 2 28 T R 555 T o
Description of measures to review employment practices
to avoid child and forced labour.

25 TR — THPGE T R 5155 1T
Labour Standards - Prevent Child
Labour and Forced Labour

SR STRIE 1T B4.2
KPI B4.2

AT S B R IB DU HBR A BRI B 0L BRI 25 B -
Description of steps taken to eliminate such practices
when it is discovered.

25 TR — THPG 2 T R 5155 1T
Labour Standards - Prevent Child
Labour and Forced Labour

JETH BS : ST
Aspect B5: Supply Chain

Management

R
General Disclosure

EH L ESRVEREE Ko r & R EUR o
Policies on managing environmental and social risks of
the supply chain.

s
Supply Chain Management

FESEGTRIEIE B5.1
KPI B5.1

fihEE Rt e R

Number of suppliers by geographical region.

e s
Supply Chain Management

SR STIE 1T B5.2
KPI B5.2

ICHRHRS At rErs Ry iE R - I T ARG Gt
FERGELH » DARAERERT S a5 0505 -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are enforced and monitored.

tEsEH - (HERE R FE
Supply Chain Management - Supplier
Quiality Review

SR STIE1E B5.3
KPI B5.3

R ICA BRI L FE s ([ ER B AV ER R R A g R b A 18
Bl > DU AHBRET R B2 7% -

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

(e s T — (L PR Rt R
ey
Supply Chain Management - Supplier
Environmental and Social Risk
Review

FHSEGTNIE 1T B5.4
KPI B5.4

1 20 45K 25 (A B P R e (o 26 P BR O 28 i S IR S Y 1R
B > AR ARBAST T S B 22705 -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,

(e e — (LR IR St &
fEE

Supply Chain Management - Supplier
Environmental and Social Risk

and how they are implemented and monitored. Review
JETE B6 : EEmEfE
Aspect B6: Product Responsibility
— i EE ARAFTHE Bt AR AR B 4 ~ B - IR | LT
General Disclosure AT DL AEROT AR Product Responsibility
(@ Bk &
(b) ETEET NHEARZERIHEREER ARG
DR -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters

relating to products and services provided and methods of

redress.

S STRIETT B6.1
KPI B6.1

CLE BT A P e AR B P R 2 4 B B e T A m U
HYELE -

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
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SR GTIETE B6.2
KPI B6.2

PEYERHTYE i S IR P B DUR RS 57
Number of products and service-related complaints
received and how they are dealt with.

BT - &R
Product Responsibility - Customer
Service

SR SAUIETE B6.3
KPI B6.3

TR AEE K OrIE AR EERE A BAAYE S -
Description of practices relating to observing and
protecting intellectual property rights.

FEnm 1 — R FE
Product Responsibility - Intellectual
Property Rights

HSESAUTETR B6.4
KPI B6.4

T IUE BAg e AR SR [E A o
Description of quality assurance process and recall
procedures.

E mm B
Product Responsibility

SR STETR B6.5
KPI B6.5

ACMEE B RIE R AARREUR -
=Y pr

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

LUK AHBHRTT e B

FEMmE T - B PR IRE
Product Responsibility - Customer
Privacy Protection

J8E B7 : K&

Aspect B7: Anti-corruption

— 8
General Disclosure

ARAVIIEIARS ~ 87 - HREE RO R

(@) B R
()  HTRHET A E AR BN R
T -

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

&5
Anti-corruption

HSESUIETR BT .1
KPI B7.1

RV ERA 31T N B R B fR N B S ED ST
ARFEFHVE E SETEAGE R -

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the cases.

N&5
Anti-corruption

SR STIE 1T BY.2
KPI B7.2

TR 77 B HE I S BR R AR DA SRR ST S BE 4207
% e

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and
monitored.

&S — B
Anti-corruption -
Mechanism

Whistleblowing

SR SRIETE BT.3
KPIB7.3

il S R B TR At & 55l -
Description of anti-corruption training provided to
directors and staff.

&S — RO RS R R &
Anti-corruption - Anti-Money
Laundering and Counter-Terrorism
Financing

JETH B8 : HEHZE

Aspect B8: Community Investment

— Wt
General Disclosure

7 BE DA 1 2 B A AR 2 2 P A 1 I R AR P L
BEE g E L @A R HYEOR -

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the
communities' interests.

HEAE
Community Investment

FESESTRIET B8.1
KPI B8.1

BUFERERS (WFE - BEEE - ZLHEK - #
EAN (v 1= DR

Focus areas of contribution (e.g.,, education,
environmental concerns, labor needs, health, culture,
sport).

HERE - RELEHEE
Community Investment — Corporate
Social Responsibility

FHSESUIETT B8.2
KPI B8.2

TEELEHIEATEN &R (A 38aife]) -
Resources contributed (e.g., money or time) to the focus
area.

HERE - LG EE
Community Investment — Corporate
Social Responsibility
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