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Scope of Reporting

This report covers the environmental, social, and governance perfor-
mance of Tianneng Power International Limited (the "Company") and its
subsidiaries (collectively, the "Group" or "Tianneng") from January 1st,
2023 to December 31st, 2023, with some parts backdated to prior years
where necessary.

Reporting Principles

This is the 10th Environmental, Social and Governance Report prepared
by the Group since 2014 and has been prepared in accordance with the
following principles:

Materiality: The Group focuses on regular communication with stakehold-
ers and identifies material topics of concern to internal and external stake-
holders that are relevant to the Company and make them an important
part of this report. At the same time, this report highlights environmental,
social and governance matters that may have a significant impact on
investors and other interested parties.

Quantitative: To the extent possible, key performance indicators are
disclosed in quantitative form in the report. The data used in the report
comes from annual reports, official files and statistical reports. The data is
mainly for the year 2023 and partly includes data from previous years.
Monetary amounts in this report are measured in RMB unless otherwise
stated.

Balance: This report provides a fair and objective account of the
Group's management performance in ESG.

Consistency: The report uses a consistent statistical method of
disclosure that allows for meaningful comparisons of environmental,
social, and governance information with previous and future years.
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Reference Standard

The report has been prepared with reference to the following stan-
dards:

Appendix C2-Environmental, Social and Governance Reporting Guide
(ESG Reporting Guidelines) to the Rules Governing the Listing of
Securities on the Stock Exchange and Global Reporting Initiative
Sustainability Reporting Standards ("GRI Standards”).

Corresponding 17 Sustainable Development Goals issued by the
United Nations.

Compliance with the Mandatory Disclosure Requirements and
“Comply or explain” Provisions of the ESG Reporting Guidelines.

Guarantee of the Report

The board of directors and all directors of the Group guarantee that there
are no false records, misleading statements or major omissions in the
content of this Report, and assume individual and joint responsibility for the
authenticity, accuracy and completeness of the content.

Form of the Report

The Report is divided into two languages of Chinese Traditional and English
and is provided in electronic format.
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ESG BT

ESG Recognition

RIGERE

Environmental Protection

SHE=E
Superior Quality

BTERE
Employee Management

4 2 XS MSCI ESG 574 AA R
MSCI ESG rating of AA for 2 consecutive years

BRIEE

Compliance Operation

BT 100% %Z/ARRAFS

100% of our employees signed a personal integrity pledge

BRRH B3 125 15k, 10,000 R A RS H
Over 10,000 participants attended 125 training sessions on integrity education

®iB 1S0 27001 FRRLEERARE
Passed I1SO 27001 Information Security Management System Certification

REEAFRABEBRESH

No incidents of user privacy data leakage

MEHTRENZTEEZE 100%
100% coverage of signing of Code of Conduct for suppliers

BEEEM

Value Contribution

2023 FELESHARES 43.2 BT

Paid a total of 4.32 billion in taxes across the country in 2023

9 REBHMNT TR, £E., TMRXE, mMEXE
Won the honor of "Golden Elephant" enterprise and "Big Taxpayer"
for 9 times in Huzhou City

1S014001 REEEERRE
1SO14001 Environmental Management System Certification

SEEHEN TR 22,665.24 BH_AMABAR, HEREENRE 6.21 B

Motive batteries sold in a year can reduce 226.65 million tons of carbon dioxide
emissions, equivalent to planting 621 million pine trees

HETHERPEESEWEEIR 99%

Recycling rate of lead-acid batteries exceeds 99%

BB T EMERLKEEIE 88%

Recycling rate of lithium-ion batteries exceeds 88%

5 RARTEEmGERTTRELE

5 National Green Design Demonstration Enterprises for Industrial Products

10 REI RS T

10 National Green Factories

10 RERGEHUERERRELE

10 National Green Supply Chain Management Demonstration Enterprises

22 HERGBERSHFERNNEE

Won 22 national green products and other national honors

SHBIEER, TESSHITE 210 818
Participated in the formulation of more than 210 national and industry standards

HERBENRBEESEFETES 2.39 EERKE

Existing and planned photovoltaic projects will generate 239 million kwh of
green electricity annually

1S09001 HEEERH
1S09001 Quality Management System Certification

18 CNAS BRRE
Obtained CNAS National Accreditation

IATF16949 RETXESE R ARE
IATF16949 Automotive Quality Management System Certification

R EFE R 96,347 I
Cumulative customer service 96,347 times for the year

100% B EIEE R

100% customer feedback response rate

MeEER

Innovation and Development

R EBRESRF 4,971 17

Accumulated 4,971 authorized patents

3RFATDVEBEARBECERMPOTE
3 subsidiaries have passed the evaluation of national enterprise technology
center

2REBLEITFUL

2 post-doctoral workstations

1 RFABERREEHE PNBERE

1 subsidiary was certified as a state-level technology-based SME

BRRS|IA8 14 A, &ERLEIA

Introduced 14 persons under the "National Talent Attraction Program"
and cooperated with 9 academicians

ARAEINEZAE 13,298 AR

Organized training and assessment for 13,298 personnel

BERETAIZIERE 60 E/IVEF

The average training hours per capita of all kinds of employees exceeded 60hours

SEIRIEFELE 1,020 4

Recruited 1,020 fresh graduates throughout the year

HEZS

Occupational Safety

1S045001 R ELLEERILARE
ISO 45001 Occupational Health and Safety Management System certification

e e e e

No occupational diseases or suspected occupational diseases detected

REELERREGAC TSI

No production-related serious injuries or fatalities

REEHER

Investors' Equity

HE 2023 %K, BNL 158, RABREHL 41.94 BB

Accumulated cash dividends of HK$4,194 million through 15 dividends
atthe end of 2023
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2 I8 Awards PSS Enterprise List

LIRFFAEIR 500 MRDBE wa 21
Top 500 Global New Energy Enterprises Ranked 217st
TEEFEREE - 8
China Electronic Information Enterprises Ranked 8th
BEFESGIE
chEl> 2 500 38 ws 137
Top 500 Chinese Enterprises Ranked 137th

FLETESH IR REEESG 2 ABEB UHFERRENRRAIHE R ;
The 7th China Excellence IR Best ESG Award Shortlisted for the Hong Kong Awards for Sustainable R=AGERR : el 28
Development and Technological Innovation Top 100 Enterprises in Yangtze River Delta : Ranked 28th
REMSELR | i) 22
Private Manufacturing Enterprises : Ranked 22nd
P EIFTAS AR ZE 500 38 § s 258
Top 500 New Economy Enterprises in China Ranked 258th
PEBIEHEELEECY 100% | w11
R » Top 100 Leading Enterprises in China's Strategic Emerging Industries : Ranked 11th
22023 FEMNT TR, B CEBRTXPEMSEEESFEM i
“Golden Elephant” Enterprise of Huzhou City in 2023 Excellenf Cal%]es oé Corporate Social Responsibility in -~ T
National Light Industry S G e Ry !
_________________________________________________________________________________________________________________________________________________________ PEETERREERR 3 s 6
Top 100 Technology Enterprises in China's Light Industry ; Ranked 6th
2023 MEMBORSS - BigAEASeEE A
2023 CLS Zhiyuan Award - Environmentally Friendly (E) Pioneer Enterprise Award hEEEEZE (£H) 500 38 ; (151 26
""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" Top 500 Chinese Energy Enterprises (Groups) Ranked 26th

EEREE 2022 FESFAMPIERE
Chairman of the Board honored with "2022 Golden Bull Entrepreneurial Excellence Award"

BITERERZE 2022 FEREAMERR

Best Innovative Project of the Year Award for Practicing the Dual Carbon Goal 2022
PRI B EE D

China Sodium-ion Batteries Quality Enterprises

NiE (2023 FERMEBEZS )

Selected as the 2023 Carbon Efficiency Leader Case

NE (BEZERKEERESBTRRG)
Selected as Excellent Practice Cases of Enterprise Green and Low Carbon Development

2023-2023 FEMBREFRE T XU B REERE

Advanced Enterprises for Promoting the Development of New Industrialization in Guizhou Province, 2023-2023
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Company Profile

Founded in 1986, the Group is a leading Company in the new energy
battery industry in the People's Republic of China (the "PRC") and a lead-
ing light electric vehicle battery Company in the PRC. Tianneng was listed
on the Main Board of the Stock Exchange of Hong Kong Limited (the
"Stock Exchange") in 2007 (stock code 00819.HK). After more than 30
years of development, it has now become a new energy Group focusing
on light electric vehicle motive batteries, energy storage batteries and
recycling businesses, as well as the research and development (R&D),
production and sales of a wide range of batteries, including new energy
vehicle motive batteries, automotive batteries and motive batteries for
electric special industrial vehicles, as well as green and intelligent manu-

facturing and intelligent logistics platforms.
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ESG Objective Management

Originated from Huzhou City, Zhejiang Province, the Group faithfully prac-
tices the important concept of "Lucid Waters and Lush Mountains are
Invaluable Assets". Under the guidance of the national master plan for
ecological civilization development, we have constructed a green develop-
ment strategy in an all-round, all-process, three-dimensional way, i.e.,
"Uphold the Banner of Green Ecology, Hold an Ace of Intelligent Manufac-
turing in Hand, and Take the Road of Cyclic Development". This strategy
has not only strengthened the foundation of high-quality development of
the enterprise, but also made the Group achieve significant economic,
social and environmental benefits, and gradually grow into a benchmark
enterprise in the new energy industry.

In the face of the future, the Group will continue to promote the idea of
ecological civilization and devote itself to enhancing the ability of the enter-
prise to achieve high-quality sustainable development. We will focus on
the restructuring and upgrading of the new energy industry, cultivate two
industrial ecosystems for motive batteries and energy storage systems
(ESS), build a closed-loop green industrial system with the characteristics
of Tianneng's "Lead & Lithium" lifecycle, and implement the concept of
green development in order to drive the enterprise to achieve high-quality
and sustainable development. We will realize the transformation from
product manufacturing to providing system solutions, accelerate the
formation of new productivity, contribute more clean energy system solu-
tions to the "Dual Carbon" strategy, and make more contributions to
national ecological civilization.
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The sustainable development goals covered in this chapter:
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FEEXEE About Tianneng

The Group has always adhered to the principle of "Abiding by the Law in
Corporate Governance and Adhering to the Principle of Operating in Good
Faith" and acted in strict compliance with the Rules Governing the Listing
of Securities on the Stock Exchange of Hong Kong. We have established
a sound corporate governance platform through rules and regulations,
internal management, risk prevention and control as well as timely, com-
prehensive and public disclosure of information.

The Board of Directors is responsible for major decisions of the Group.
The Board consists of eight members, three of whom are independent
non-executive directors. The directors perform their duties faithfully and
diligently and their main functions include reviewing and approving corpo-
rate strategies, reviewing internal control systems and operational compli-
ance systems. We hold regular meetings of the Board so that all directors
can express their views on management and other matters at the meet-
ings.

The Board consists of three specialized committees, namely the Audit
Committee, the Nomination Committee and the Remuneration Committee.
The primary duties of the Audit Committee are to review the Group's finan-
cial reporting process and internal control system, and to make recom-
mendations to the Board on the appointment, reappointment and resigna-
tion of the Company's independent external auditor and related remunera-
tion. The Nomination Committee is responsible for selecting qualified
Board members and making recommendations on issues relating to the
appointment or re-appointment of Directors as and when required. The
Remuneration Committee is primarily responsible for making recommen-
dations to the Board on the Company's policy on remuneration of Direc-
tors and senior management.

Combined with the actual situation of the Group, we hereby formulate the
Management Measures for Organization Setting (Trial) in order to further
deepen the change, improve the efficiency of organizational operation,
establish a standardized and orderly organizational setup, regulate the
rules of organizational management, promote the continuous improve-
ment of our Group's organizational structure, and guarantee the effective
promotion of various businesses. The organization setting is carried out in
accordance with the principles of undertaking strategy, professional devel-
opment, priority of efficiency and unified management.
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In order to safeguard the legal compliance of the Company, the Group has
engaged professional legal practitioners as long-term legal advisers and
established an Internal Control and Legal Affairs Center and an Audit
Supervision Center for real-time supervision and review of operational
decisions, business processes and internal rules and regulations. In order
to safeguard shareholders' legitimate right to know, the Group has estab-
lished a strict information disclosure system and measures, including regu-
lar and interim reports, and discloses regular reports, including interim and
annual reports, twice a year.

The Group has maintained and committed to continuous disclosure of
ESG (Environmental, Social and Governance) reports on Environmental,
Social and Governance since 2014. The practice of this long-term commit-
ment reflects our strong belief in sustainable management and social
responsibility.

On the basis of fulfilling the ESG reporting obligations required by laws
and regulations, the Group seeks to reflect in its reports the Company's
deep understanding of and practical actions on environmental sustainabili-
ty, social responsibility and effective governance. We focus not only on the
Company's economic performance, but also on its relationship with stake-
holders such as the environment, employees, society and shareholders.
We will continue to uphold this commitment to continuous improvement,
learning and growth, and to make greater contributions to the Sustainable
Development Goals.

In order to deepen the management of ESG areas and continuously
improve business sustainability, in 2023, the Group established the ESG
Governance Working Group. The Working Group is responsible for identi-
fying the Company's ESG risks and opportunities, formulating ESG objec-
tives and work plans, maintaining close contact with shareholders,
employees, customers, suppliers and other stakeholders to understand
their concerns and incorporate them into the ESG decision-making
process, and reporting to the Board. We are committed to ensuring that
the Company's business operations meet the highest ESG standards and
to promoting the Company as a sustainable industry leader.
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The Group attaches great importance to internal control and risk manage-
ment. In accordance with the Company Law of the People's Republic of
China, the Provisions on Internal Audit Work issued by the State Audit
Bureau, provinces and municipalities, the Basic Standards for Internal
Audit and the Specific Standards for Internal Audit issued by the China
Internal Audit Association, and other laws and regulatory documents, and
taking into account the actual situation of the Group, we have formulated
a Comprehensive Risk Management System to ensure the healthy
conduct of our operation and management activities, enhance the com-
petitiveness of the Company, improve the return on investment, promote
the sustained, healthy and stable development of the Company, and avoid
and minimize the losses that may be caused by risks. Subsidiaries and
business units across the Group strictly follow the relevant regulations,
incorporate risk management into their daily operations, formulate com-
prehensive risk checklists and implement corresponding countermeasures
to protect the interests of the Company and stakeholders.

The Group has established the Audit Supervision Center, an independent
auditing organization under the direct leadership of the Chairman of the
Board of Directors, and formulated the Audit System and the Supervision
Management System, which clearly define the audit procedures and work-
flows. The Audit Supervision Center independently carries out internal
operation and management audits and special audits of the Group without
any intervention or restriction from any other departments.

The Group has established a sound risk management organization system
and three lines of defense for risk management in order to realize a com-
prehensive risk management organization system with clear authority,
effective checks and balances and hierarchical management:

01 First Line of Defense

The Business Divisions/Departments and subordinate units of the Group
act as risk responsible departments. It is responsible for the management
of specific risks, accepts the organization and coordination of the Compa-
ny's risk management function, and reports to the Group's risk manage-
ment function for the record.

02 Second Line of Defense

It is the Risk Management Functional Department and the Risk Manage-
ment Committee. The Internal Control Department of the Internal Control
and Legal Affairs Center is the main risk management functional depart-
ment, and the Risk Management Committee consists of the heads of busi-
ness divisions/departments and subordinate units.
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FEEXHBE About Tianneng

03 Third Line of Defense

It is the Group's Internal Audit Department and the Audit and Supervision
Committee. The Audit Department is responsible for studying and propos-
ing a comprehensive risk management supervision and evaluation system,
conducting supervision and evaluation of the risk management work and
its effect at least once a year in accordance with the relevant regulations,
and issuing a supervision and evaluation audit report. The Audit and
Supervision Committee is responsible for reviewing the comprehensive
risk management supervision and evaluation system and proposing
improvements to the supervision and evaluation report.

During the reporting period, the Group has continued to carry out risk man-
agement work and issued annual reports on comprehensive risk manage-
ment. We set up an internal control management department and estab-
lished and formulated a mature and sound Internal Control Management
System and Internal Control Evaluation Management System. We regularly
carry out the identification, analysis and assessment of internal risks,
formulate corresponding risk control strategies, and carry out analysis and
evaluation of risk management and the effectiveness of the internal control
system. In 2023, we have issued the Internal Control Management Manual
to assist the Group in strengthening the construction of the internal control
system, identifying the major risks affecting the reliability, accuracy and
legality of the information relating to the Group's operations, as well as the
key control activities to address these risks control activities.

The Group's Comprehensive Risk Management Functional Department is
responsible for the training on comprehensive risk management of the
Company, popularizing the knowledge of comprehensive risk management
and exchanging the experience of risk management through the organiza-
tion of training courses, symposiums and seminars and the compilation of
risk journals. Meanwhile, the Internal Control Management Department is
also responsible for organizing training related to risk management and
internal control, and carrying out internal control throughout the entire
process of decision-making, execution and supervision, covering a wide
range of businesses and matters of the Group and its subsidiaries. In addi-
tion, the Group establishes a risk-conscious culture to promote the level of
risk management of the Company and the quality of risk management of its
employees, and to safeguard the realization of the Company's risk man-
agement objectives, and widely, deeply and persistently publicizes the
awareness of ethics and integrity, compliance and risk awareness through
various forms.

The Group has also engaged Deloitte Touche Tohmatsu to provide the
Group with audit services in relation to the audit of accounting statements
and verification of net assets. The results of external audits are reported
directly to the Board of Directors by the firm's personnel, which not only
strengthens the internal risk control of the enterprise, but also effectively
avoids the violations of laws and regulations.
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The Group's risk identification and assessment management process is described below:
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Collection of initial information on risk management

R 5E{d Risk Assessment
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The risk management functional department conducts a risk assessment of the collected initial risk management
information, various business management, and their important business processes

Jﬂﬂﬁ%ﬂ%lﬂﬁ Risk management strategy
RBREZEBSEER R FEFNERASZE, WRIHEERRITEEGR MR BRI R

Determine risk preferences and tolerance based on different business characteristics, and based on this, determine risk
warning lines and corresponding countermeasures

BEREEMHRAFTZR Risk management Solution
RIBEREERE, srESERRYE—REXNERGIERREEARRT R

Develop risk management solutions for various risks or each major risk based on risk management strategies

E R EE BT RKE

Risk management Supervision and improvement

Jﬁlﬂﬁ%ﬂﬂ’\l%ﬁ Risk management Assessment
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Continuous assessment and evaluation of the effectiveness and efficiency of risk management
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Stakeholder Forms of Communication
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Stakeholder participation is crucial to the sustainable development of
the Group. In order to better understand and assess the significant
ESG-related issues facing the Company, the Group establishes cooper-
ation and maintains close contact with various stakeholders, opens
communication channels in all aspects by organizing meetings,
surveys, seminars and other activities, engages in regular dialogues,
understands the expectations of stakeholders, and responds swiftly to
fulfill the corresponding responsibilities. In 2023, we have renewed the
regular stakeholder communication mechanism in a variety of ways and
collected information on major issues of concern and responded in a
targeted manner.

MEEREE

Focus on Major Issues

/NE))EIE Corporate Governance

: SIREFIEE Compliance and Legal Operation
Investor 1 General meetings of shareholders, Company announcements,

emails, phone calls, on-line presentations, off-line seminars,

INEIAREEZETE T BAFE 4R Operating Performance and
Financial Condition

Company website

_ N N N By BREIZ S Occupational Health and Safety

8T L5 g}E[E. R, &3l B T ¥ E{E equal Employment Employee
Employees Labor contracts, internal publications, training ST HERE Training and Development

ERmBEZ 4 Product Quality and Safety
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=P e FRAR. AT)E. EHEAE EENEEEMERIERE customer and Consumer Protection
Customers + Customer Service Hotline, Company Website, Dealer Conference
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Government and Regulators
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Policy guidelines, information disclosure, field visits and

ﬁﬁifﬁé"‘é’ﬁiﬁu %ﬁ Technology Development and Innovation

HEBEEB KR &E Business Ethics and Anti-Corruption
JRIREA 4R Risk Management and Internal
B EIKIEE Control Compliance and Legal Operation

monitoring
(297155 | AR, LBAE. HERERES : HIESE O 4E B Sustainable Supply Chain Management
Suppliers ! Contractual agreements, business partnerships, supply chain : HEBEEBE K EE Business Ethics and Anti-Corruption

system reviews
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The public and the community Conference for Promoting Common Prosperity,

County Sages Conference

HENZEZE Community Involvement

A HREL Village Revitalization
R = Environmental Protection
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In 2023, the Group conducted a comprehensive material issues assess-
ment through extensive internal and external research to identify potential
ESG issues relevant to our business. This included reviewing industry
reports, regulatory requirements and regular dialog with shareholders and
stakeholders. Through this process, we have identified a range of issues
that could have a significant impact on our business. In order to gain a
more comprehensive understanding of how these issues are perceived by
our internal and external stakeholders, we have designed a questionnaire
containing both qualitative and quantitative questions. The questionnaire
has been distributed to internal employees, suppliers, customers and other
key stakeholders. The questions in the questionnaire cover a wide range of
ESG topics, such as carbon emissions, labor rights, and corporate gover-
nance structures.

The questionnaire information and stakeholder feedback collected was
used to develop quantitative and qualitative analysis. We have utilized
various types of data analysis tools and methods, including trend analysis,
correlation analysis, etc., to gain insights into the significance, risks and
opportunities of the issues. Finally, we have summarized all the information
and present the assessment results transparently in the ESG report.

The Group has identified a total of 15 "very important" topics, including 4
governance topics, 7 social topics, and 4 environment topics through this
assessment of the importance of topics to internal and external stake-
holders. The importance level and ranking of each topic is shown in the
table below:



FEEXEE About Tianneng
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o SHAEREE Compliance and Legal Operation p——
o BHEEEZHKERE Business Ethics and Anti-Corruption Govel;i;lwzg topics
o FIRERER Risk control and internal control
} o STHIIEZERE Staff Training and Development
o HiEREEHZS Occupational Health and Safety
o EfmEHLS Product Quality and Safety
fEEE o I ESERAIRT Technology R&D and Innovation =g
Verylmportant | e SEELEmEY Intelligent Manufacturing and Digitization Social topics
o EENHEBEERRIRE Customer and Consumer Protection
o {HEEGETIFEEIE Sustainable Supply Chain Management
o iREBE R Green Product R&D
o =818 Waste Management =55
o BESIRTIEALEFRH Egsecr)éj;cgtﬁgg%%rxation and Renewable Environment topics
o ERUEBREE Hazardous Chemicals Management
o ANHERE(RE Intellectual Property Protection i
o ERLLEENRE Information Security and Privacy Protection Governance topics
3 ® ESGIRIE ESG Governance ;
® SETVEERE Equal Employment of Employees
» o ETHEEHREE Employee Respect and Satisfaction esE
Relatfjjiirtam ° %IE&EE@;\%&(E}] Employee Care and Motivation Social topics
: EBHAE Industry-academia-research cooperation 3
o IDIEEIRREZIEE Environmental management system construction
o JEHFIEREML Responding to Climate Change S
o EERRMHEE Clean Technology Opportunities Envirjfrﬁftopics
o SH/NE=FELHEM Reducing Greenhouse Gas Emissions
o RREIUEE Environmental Protection Concepts
® HEs|E Party Building Leadership Govef%a%ftopics
AHAEE o SEFE HEAAEE Employment of h'\ghly ?ducated/professiénals
Relatively o BT HEEHRTEE Eﬂn;ﬁ%/g;g%nmumcamon and democratic e
Unimportant . R, RoRIBEERIREER ﬁggigg&mggagg Jgerced labor and § Social topics
° HEAZSH Community participation
°

} A I Village revitalization 3
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The importance matrix charts for each of the various ESG topics are shown below:
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The Importance Of Evaluating And Influencing Company Stakeholders In Decision-making

»
»
1K HATEE, REMASRENEEN =
Low The importance of the impact on the company's economy, environment, and society high
. NERE FiE . i
Corporate Governance Environment Society

ESG IREPHNEAZE T MBREE —EFEVENRENBRE, BEE—BR, RMBERNEFtRENSERTNHE,
BRADUFERE.

The process of assessing the material topics in the ESG report is a process of continuous improvement and learning, through which we expect to be able to
better meet the expectations of our stakeholders and ensure the sustainable development of the Company.
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Theme I: Corporate Governance

Business Ethics
Anti-Trust
Clean and Anti-Corruption
Intellectual Property Rights
Information Security and Privacy Protection
Innovation for Change
Digital Intelligence
Employment and Labor
Talent Pool
Staff Training
Employee Development

Employee Satisfaction

Occupational Safety

Investor Rights

Client Rights and Benefits
Product Liability
Customer Service

Supply Chain Management
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KEERBEENEETKE The Group’s antitrust symposium
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Compliance with laws and regulations is the guarantee for the Group's
development and growth and steady progress. In order to effectively
strengthen antitrust compliance management and prevent antitrust compli-
ance risks, the Group has formulated the Antitrust Compliance Manage-
ment System in accordance with the Anti-Trust Law of the People's Repub-
lic of China, Antitrust Compliance Guidelines for Business Operators, Com-
petition Compliance Guidelines for Enterprises in Zhejiang Province, and
other laws and compliance guidance files. With the purpose of preventing
and reducing antitrust compliance risks, the Group carries out manage-
ment activities including system formulation, risk identification, risk
response, assessment and evaluation, and compliance training.

n BB REIS Clean and Anti-Corruption
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The Group is firmly committed to complying with anti-corruption and
bribery laws and regulations globally, and has put in place stringent
anti-corruption policies, as well as preventing and managing possible
conflicts of interest and bribery incidents through training, inspections, etc.
This system of policies aims to ensure a high degree of transparency,
integrity and ethical conduct in all business operations.

In 2023, the Audit Supervision Center of the Group has formulated and
issued the Measures for the Administration of Efficiency and Accountability
of Directly Managed Cadres of Tianneng Holding Group and the Measures
for the Administration of Collective Efficiency Supervision of Tianneng Hold-
ing Group, to smooth the synergy among all parties and to promote the
proactive, efficient and fair performance of duties. It has carried out inspec-
tions, output 7 supervision and inspection reports, handled 105 cases of
violation of rules and regulations and 14 criminal cases, including 3 major
cases, issued 12 audit evaluation reports, 13 audit snapshots and summary
reports on major operational issues, and 12 performance monitoring
reports.

By summarizing the past experience in anti-corruption work, the Group has
continuously strengthened the relevant training by joining hands with the
Tianneng Training Center, functional departments and direct subsidiaries to
carry out activities such as main party day activities, watching cleanliness
warning films and thematic training. During the year, we have utilized multi-
ple forms and media to carry out 125 training sessions on integrity educa-
tion, with more than 10,000 participants, introduced on-site law enforce-
ment by public security organs, and produced special films on warning and
education. In addition, we have held regular meetings on the topic of integ-
rity and self-discipline, and all employees signed a personal commitment to
integrity and included integrity and self-discipline as a veto item in the
assessment, in order to ensure that every employee understands and com-
plies with the anti-corruption policy.

At the same time, the Group actively publicizes reporting channels, includ-
ing telephone, mailboxes, WeChat public numbers and other channels, so
that employees and other stakeholders can report corruption anonymously
or in real names. The Group has opened the "Integrity Reporting Platform"
to welcome people to report and supervise all kinds of violations of disci-
pline and law. The Group encourages and protects those who are brave
enough to expose behaviors that are detrimental to the interests of the
Company, while the Group takes a firm stance against corrupt and fraudu-
lent behaviors. After the occurrence of irregularities and disciplinary
actions, the Group's Audit and Supervision Center will hold the relevant
personnel accountable, comprehensively sort out the process and system,
and resolutely cut off the hands of corruption. Effective internal control and
auditing methods enable us to detect, prevent and deal with all kinds of
disciplinary violations at an early stage, so as to safeguard the legitimate
rights and interests of the Company and its shareholders. Through these
means, we continue to effectively promote the building of a clean Tian-
neng, safeguard the exercise of supervisory power by employees and
partners, and enhance the effectiveness of supervision, so as to escort the
Group's high-quality, sustainable and healthy development.



Specialized integrity education for marketing departments
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Specialized training on risk management
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Case Investigation
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The Group has continuously stepped up its efforts in investigating and handling various cases of non-compliance with laws and regulations, and
has implemented regular inspections of the leadership team and key projects. This year, our inspections found that the second phase of the
lithium-ion battery production line project in Huzhou City was suspected to have cables of counterfeit construction materials. After investigation, it
was found that a large number of sewage pipes, paints and emulsion paints on the project site were counterfeit and shoddy products. In order to
educate the staff and safeguard the legitimate rights and interests of the Group, the Group has imposed corresponding penalties on the relevant
personnel for dereliction of duty in accordance with relevant regulations, and the relevant responsible persons of the units that supplied counterfeit
and substandard products have been referred to the judicial authorities for legal action.

m ZNEEERE Intellectual Property Rights
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Passed the evaluation of Nationally Recognized Enterprise Technology Center

In terms of innovation and intellectual property rights, the Group has a
Project and Intellectual Property Management Department, which is specif-
ically responsible for policy research, project application and intellectual
property management. The Group insists on continuously improving the
quantity and quality of its intellectual property assets, and on establishing
strong competitive barriers through rational standard-setting and patent
layouts, thereby enhancing the core competitiveness of the enterprise.

Our Group is committed to building a comprehensive resource base. We
maintain resources in all lines such as science and technology, develop-
ment and reform, industry, quality supervision and commerce at the nation-
al, provincial, municipal and county levels, as well as good relationships
with universities, research institutes, testing organizations and industry
associations. Focusing on the future, we plan projects such as new energy
storage, motive battery, industrial internet, modern service industry and so
on by planning according to the direction of policy support and the Compa-
ny's development strategy, in order to promote the innovation and develop-
ment of the enterprise.

During the reporting period, our efforts have yielded remarkable results and
fully demonstrated our excellence in innovation. Through these efforts, we
will continue to consolidate and enhance our leading position in the field of
innovation and intellectual property rights, and make greater contributions
to the sustainable development and industrial upgrading of the Company.

3 RFNE

3 subsidiaries

.%%&ﬂ?ﬁﬁqulj\ltﬁwuﬁé 1 %?/Aa
National Science and Technology-based Small and Medium-sized Enterprises (SMEs) Certification 1 subsidiary
HIBRHREE R ERE 2 RFAT

Zhejiang Province Science and Technology Leading Enterprise Certification

2 subsidiaries

TSR ERRIZATRIFT AR 218
Zhejiang Advanced Future Technology Innovation Achievements 2 items
EiIEs iRt EEmRREPO 1 RFAE
Recognized as the Zhejiang Province High-tech Enterprise Research and Development Center 1 subsidiary
B I ERRE /NS 3 RFAE
Recognized as the Science and Technology-Based Small and Medium-Sized Enterprise in Zhejiang Province 3 subsidiaries
EHERRIMmEPNEE 6 KF /AT

Recognized as the provincial Innovative Small and Medium-Sized Enterprise

6 subsidiaries
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The Group's patents as of 2023 are shown below:

a3

items
AE B ARISHEEF 4281

Patents granted this year

I8

items
R EEEESRN497118

Accumulated 4,971 licensed patents
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Tianneng Precision Technology digital factory
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In 2023, the Group was awarded the First Class Award of the First Zhejiang
Intellectual Property Rights Trademark Award. This is the first time that a
full range of intellectual property awards were established in the name of
the provincial government in Zhejiang Province, and there were only 7
enterprises won the award. The Group was the only enterprise in Huzhou
City that won this honor.

a2

items
Hop: ZEASER044

Where 104 patents for inventions

items
Hdp: FBEFHER792IF

Where 792 patents for inventions

KRB IR AEEER

Tianneng Precision Technology production workshop

B =6 case
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National High-Tech Enterprise Certification
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Post-Doctoral Workstation Establishment
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#I8 Awards
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Tianneng Precision Technology Ltd.( X&E% TRHEBR AT ) passed
the certification of National Science and Technology-Based Small
and Medium-Sized Enterprises (SMEs). This is another incubated
subsidiary of Tianneng selected as a National Science and
Technology-Based SME after TianChang Supply Chain Management
Ltd.( X 5 it fE 48 & B & R 2 8 ) and has been awarded with a
number of honors such as National High-tech Enterprise, China
Manufacturing Digitalization Lighthouse Award, Zhejiang Innovative
SME, Zhejiang Technology-based SME, and so on.

This year, the "Zhejiang Postdoctoral Workstation" of Tianneng New
Energy (Huzhou) Ltd. ( R&EEFTEEIR (M) BIRAS )of the Group was
officially established. So far, Tianneng has two postdoctoral
workstations, one of which is a national postdoctoral workstation.

In November 2023, the 2023 Forum on High-Quality Development of
Listed Companies and the 25th Golden Bull Award Ceremony for
Listed Companies were held in Nantong City, Jiangsu Province, where
the Forum released the much-anticipated annual Golden Bull Awards.
Mr. Zhang Tianren, Chairman of the Board of Directors of the Group,
was awarded the "2022 Golden Bull Award for Entrepreneurial
Excellence", while subsidiary Tianneng Battery Co., Ltd. has been
honored with the "2022 Golden Bull Award for Science and
Innovation".
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Information security management system certification

In 2023, the Group fully introduced the ISO27001 information Security
System Certification, an important initiative that signifies our significant
progress in the field of information security. Our information security system
follows the 27001 standard to establish a comprehensive information
security system including a decryption management system, an information
system operation management system, a network security management
system, etc. It is designed and implemented in accordance with the relevant
requirements, and comprehensively covers cyber security, data protection
and personal privacy protection. In order to enhance network security, we
have further strengthened network protection and upgraded border security
measures to effectively defend against various types of network threats.

In order to further enhance the information security awareness of our
employees, each functional department also organizes information security
training on a regular basis. The Company has established a professional
information security team that regularly disseminates the latest information
security system to all employees to ensure that they are aware of the
Company's information security system and best practices. In fiscal year
2023, we have successfully conducted more than a dozen training activities.
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FERZEEHEI Information security awareness training

IIn terms of data security, we have taken practical measures, including the
implementation of categorized and graded security controls, data
encryption measures and process approval of data. To cope with potential
risks, we have set up a monitoring system in the background, which is
capable of detecting and responding to data decryption anomalies in a
timely manner. These measures form a solid line of defense for our
information security, and all textual forms are skillfully encrypted to
effectively maintain the safe management of trade secrets.

With regard to information security incidents, the Group has adopted a
closed-loop handling model and has also established a relevant handling
system for guidance. We are proud of the fact that we did not experience
any serious information security incidents during the year. Although we
identified some vulnerabilities, they fortunately did not turn into actual
incidents.

In addition, we have actively responded to national information security
requirements and regularly monitored large conferences in real time to
ensure that all confidentiality requirements are fully met. In terms of trade
secret management, we have introduced internal software monitoring to
further enhance our trade secret security level, regularly invited third-party
organizations to conduct information security attack and defense drills.
Together, these initiatives have constructed a comprehensive and reliable
information security protection system to ensure the safe and stable
operation of the Company's information resources. In addition, before
launching each system, we conduct rigorous information security tests to
ensure the stability and security of the system. Together, this series of
measures builds a solid information security defense for the Company.
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The sustainable development goals covered in this chapter:
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The Group, on the basis of stabilizing the basic situation, encourages new
directions, new tracks, new modes and new mechanisms, publishes the
Measures for the Management of Change and Innovation Projects,
stimulates the enthusiasm and creativity of the entire staff, promotes the
change and innovation function, and implements the change and
innovation project management. We have established the awareness that
"Grasping Science and Technology Means Grasping Competitiveness and
Grasping Science and Technology Means Grasping the Future”, and
accelerated the construction of R&D and innovation organizations. In the
new energy battery segment, Tianneng integrates the advantages in
technology, production and market, focuses on solving the "Bottleneck"
problem of core technologies, introduces cutting-edge personnel from
home and abroad, sets up R&D teams and experimental and testing
bases, promotes the transformation of scientific research results, and
provides more green and intelligent energy system solutions for global
consumers.

In 2023, the Group has established the Group Science and Technology
Innovation Committee to coordinate the top-level design, systematic
promotion and comprehensive coverage of the Group's technological
innovation, elevate technological innovation activities to a Group strategy,
pool the Group's strengths, increase inputs, coordinate planning,
strengthen coordination and form synergies, and continuously carry out
technological innovation activities with the least inputs, the best direction,
the optimal combinations and the highest efficiencies, so as to allow
continued strengthening of the Group's science and technology innovation.
At the same time, the Group has revised, improved and released the
Measures for Management of R&D Projects, Measures for Management of
Major R&D Projects, Measures for Management of Rewards for
Technological Innovation Achievements, Management and Incentive
System for Technology R&D System Projects, Standards for R&D Budgets,
Provisions for Sampling and Testing of Technology R&D Achievements,
etc., to strengthen the management of project sources, the management of
budgets, the management of key nodes, and to emphasize on the project
establishment and acceptance, and to gradually establish a sound science
and technology management system.

The Group attaches great importance to scientific and technological R&D,
and has set up an innovation team composed of international top experts
from the United States, Japan, Korea, etc. The research industry involves
new energy batteries, new energy materials, intelligent manufacturing,
green recycling and many other fields. It has built a science and
innovation platform and R&D system mainly consisting of National
Enterprise Technology Center, National Postdoctoral Research Station,
National Model Academician Expert Workstation, and Provincial Key
Enterprise Research Institute.
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Examples of Research Innovations in 2023
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BRI Recycling Sector
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Through technological innovation and emphasis on product R&D, we
have significantly improved the core performance of the products, and
the energy density of small dense batteries and the cycle life of
batteries, thus reducing the return rate. We have developed
high-performance lead-carbon batteries, overcoming the technical
bottleneck of low specific energy and short cycle life of traditional
batteries. We have developed high-power long-life lead-acid batteries
with lead-based rare-earth alloy plate grids, which have enhanced the
corrosion resistance and creep resistance of the grids, featuring long
cycle life, high specific energy, and good high-current charging and
discharging performance. We have developed nuclear power station
grade batteries and pure colloidal batteries, laying the technical
foundation for the development of high-end users.

We have achieved effective improvement in recycling rate and other
aspects of lead-acid batteries recycling. For lithium-ion batteries
recycling, we have mastered the technology of graded utilization and
green recycling of waste power lithium batteries, and are now in the
stage of expanding from pilot to large-scale 100,000-ton mass
production, while actively carrying out R&D of new recycling technology.

The high-power hydrogen fueled cell engine equipped with
self-developed metal plate stack was successfully listed as the first set
of products in Huzhou City. The buses equipped with hydrogen fueled
cell system have been put into demonstration operation. The
self-developed 100-kilowatt class engine systems have been completed
and successfully passed the third-party testing and certification. In
addition, the 100kW electric reactor product passed the function test,
and all the indicators reached the leading level in the industry.

We have fully promoted industrialization and released the new
generation of sodium-ion battery "Tianneng Sodium 1( X8 1 %8 )" and
the series of products are being tested by two rounds of vehicle
enterprises. Meanwhile, the Group is also developing 75Ah square
sodium-ion battery and 200Ah large square sodium-ion battery for ESS.
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In 2023, the 511Wh/kg solid-state-like battery independently
developed by Tianneng successfully passed the certification of the
National Testing Center, which marks a major technological
breakthrough of Tianneng in the R&D of lithium battery products with
global foresight and leadership and a leading position in the
industry.
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BEDEMEEELHE Awarded China sodium power quality enterprise

ANEBEFEEEERZ The Group's R&D Laboratory

The Economy and Information Technology Department of Zhejiang
announced the list of advanced (future) technological innovation
achievements of Zhejiang Province in 2023, and the projects of
Tianneng Li-ion liquid-cooled ESS and high-power hydrogen fueled
cell system have been selected.
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During the reporting period, the Group has established a clearer vision,
mission and objectives for Digital Intelligence Strategy, aiming to build a
highly efficient, safe, green, innovative and friendly Digital Intelligence
Tianneng and to integrate Digital Intelligence into all levels of the
enterprise. The Group's mission, on the other hand, is centered on
change-driven, realizing strategic change and innovation of the enterprise
through the power of Digital Intelligence. Our goal is to pursue high
efficiency in our operations, to continuously improve user experience, and
to maximize the potential of Digital Intelligence in our Company's
development.

In order to realize this vision, mission and goal, the Group has carried out
all-round digital intelligence work in ten major areas. These include the
areas of R&D, marketing, manufacturing, procurement, supply chain,
products, human resources, finance, office and risk control. We have
issued the Management Measures for Evaluation of Digital Construction
Level and Digital Project Management Measures to take necessary
measures to empower and control the digital projects of each business
division and to achieve a PDCA closed-loop cycle with the Group's digital
strategic planning. Through digital intelligence, we are committed to
improving the efficiency of R&D, optimizing marketing strategies,
enhancing the level of intelligence in manufacturing processes, optimizing
the procurement process, achieving traceability in the supply chain,
improving product innovation capabilities, optimizing human resources
management, enhancing the efficiency of financial operations, achieving
office automation, and improving risk management. These constructions
will effectively promote the efficiency of the Company's overall operations
and provide users with a better experience.
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We regard Digital Intelligence as a powerful engine to promote corporate
innovation and sustainable development, and are committed to penetrating
Digital Intelligence into all business segments and rapidly advancing the
coverage of various fields to meet the ever-changing market demands and
user expectations. Through the leadership of Digital Intelligence, a number
of subsidiaries have been awarded honors of Ministry of Industry and
Information Technology (MIIT)'s Green Manufacturing System
Demonstration and Intelligent Manufacturing Pilot Demonstration such as
Green Parks and Green Factories. We believe the Company will be better
adapted to the challenges of the future business environment and lay a
solid foundation for sustained growth and leadership.
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During the year, the Group held the "2023 New Energy Industry Digital
Intelligence Forum" in Changxing County, Zhejiang Province under the
theme of "Change Driven and Digital Intelligence Transformation". We have
invited nearly 50 senior experts and scholars from enterprises to discuss
the cutting-edge technologies, innovative practices and future development
trends of digitalization. It is a critical period for the national digital economy
strategy and the digital transformation of enterprises. Tianneng is leading
the way in innovation. Through the Digital Intelligence Forum, Tianneng will
discuss and share digital intelligence experience, transformation ideas and
practice paths, and promote the rapid development of digital intelligence
transformation in the new energy industry.
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The Group's lithium-ion battery production workshop
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Tianneng's 2023 new energy industry digital intelligence forum
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BEYR Intelligent Logistics
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Tianchang Smart Logistics Platform( X # % i ¢ & ) of Tianchang
Supply Chain Ltd., a subsidiary of the Group, has been awarded the
medal of "Industrial Internet Platform of Zhejiang Province". The
Tianchang Smart Logistics Platform is the epitome of Tianneng's
accelerated digital transformation. This digital intelligence
achievement innovatively creates a comprehensive supply chain
service platform that integrates logistics, business flow, capital flow
and information flow to provide customers with a full value chain
circulation service ranging from the procurement of raw and auxiliary
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Award of "Industrial Internet Platform of ZheLang Province" of
Tianchang Smart Logistics Platform( Ki5EIEF = )

materials to the distribution and delivery of finished products,
ensuring that raw materials can be supplied and products can be
exported. It provides customers with the whole value chain
circulation service from the procurement and supply of raw and
auxiliary materials to the distribution and delivery of finished
products, ensuring the supply of raw materials, the export of
products and the stable production, and comprehensively
guaranteeing the stability of the industrial chain.

Tianneng Financial Sharing Center, as a key component of the
modern Group's new financial management model, is committed
to centralized processing and account sharing through centralized,
standardized, digital and other advanced processes in order to
provide efficient decision-making support and comprehensively
enhance the efficiency of internal financial operations and risk
management and control. Tianneng Financial Sharing Center has
successfully covered three quarters of the Group's business scope,
including expenses, receivables, payables, general ledger
statements, tax invoices, asset and cost accounting and fund
settlement and other important modules. This comprehensive
coverage aims to realize a comprehensive upgrade from
"Control-QOriented Finance" to "Value-Oriented Finance", laying a
solid foundation for providing comprehensive support for the
Group's sustained high-quality development.

Tianneng has been awarded the "2023 Best Shared Platform Award"
in the 2023 China Finance Awards organized by Finance China for its
innovation in finance transformation model and ability to practice
shared services.
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Tianneng Battery Group Co., Ltd.

XeesEt (OIgF) @
Tianneng Battery (Jiangsu) Ltd.

ReeBtER (ZH) BRAS

Tianneng Battery Group (Anhui) Ltd.

REEBHLER (FRWL) HERRZBRAS

Tianneng Battery Group (Maanshan) New Energy Technology Ltd.

gERTREIR  CBMN) BIRAE

Tianneng New Energy (Huzhou) Ltd.

ZHRGEEMHABRAS

Anhui Tianchang Metal Materials Ltd.
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Selected as a Typical Case of Quality Improvement of Industry
and Information Technology by MIIT
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Intelligent Manufacturing Demonstration Factory of Jiangsu Province

ZHA S EREAERE 1 B LK
Intelligent Factory and the Provincial Service Manufacturing Model
Enterprise of Anhui Province

bZEEtE

ZHESHEEEBMERHFHER

High-performance Battery assembly Digitalization Workshop
of Anhui Province

WM EBELIRR

Smart Factory of Huzhou City, Zhejiang Province

BERBRBAREHFUER

Recycled Lead Green Manufacturing Digital Workshop
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The sustalnable development goals covered in this chapter:
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Eﬂ%& i T Employment and Labor

The Group strictly enforces the provisions of the Labor Law, hires on an
equal footing, and ensures 100% legal and compliant employment. All
employees must sign a labor contract on the day they join the Company,
and the Group pays five insurance premiums for them according to the
regulations. Employees are entitled to marriage leave, pregnancy and
maternity leave and other vacations in accordance with the law. The
number of working hours, overtime compensation, statutory holidays, paid
vacations and related benefits are all in accordance with local labor laws
and regulations and employment contracts. The Group organizes and
convenes annual staff congresses to discuss and deliberate on important
matters concerning the rights and interests of employees.
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Composition of the Group's Employees in 2023 Employee Turnover in the Group in 2023

T 815495 203E (AR) S -
Indicator Name Category 2023 (Number of Persons) Category Turnover Rate
BTHRE
Total Number of Employees ! 25776
: Male
"""""""""""""""""""""""""""""""""""""""" 1% 51 I :
5 | Employee Turnover |
1eate Rate by Gender : ZiE 2411%
MR & ] Female
By Gender i ‘ :
’ Female i 9360 i E3 5 24.80%
: wEEER 5 Full-Time Job :
) By Type of Employment ------------------------------------------ --------------------------------------------------------
ESL ; 25776 E E E 0.00%
. Full-Time Job : H ) H
wEEsEs d : Part-Time Job :
By Type of Employment Eryie) { . | I I
! —" : 0 : 30 mARLAT : 27.68%
art-Time Job . : :
! H 30 and under :
30 BRI : G g 31-40 3% 23.56%
30 and under & 5 31-40 years :
----------------------------------------------- Employee Turnover
; Sl a0 ; 10124 Ratebyhge | 41-50 % : 22.53%
REE : 31-40 years : 41-50 years :
By Age : [ : . : A -
- 41-50 % ; e g 50 BEIA L § 1714%
41-50 years : : Over 50 years old :
50 L 200 P Puith 24.82%
Over 50 years old : Mainland China :
e 25765 E2 JEREE 0.00%
Mainland China 5 Employee Turnover an Taiwg'n areas
= I : """"""""""" : [ Rate by Region T [
By Region | BREWE E 3 : ,E\Z'fmimlﬁ 16.67%
! Hong Kong, Macao and Taiwan areas ! : Other regions !
Hipi[E 5

Other regions
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Personnel are the foundation of Tianneng's business and development, as
well as the valuable wealth and important strength of Tianneng. The Group
has established a sound and efficient personnel selection mechanism,
upholding the employment philosophy of "Let the Right Person be in the
Right Position, and Let Those Who Have Made Contributions Be Rewarded
with Equal Value". In the overall operation and management of the
Company, the Group emphasizes on internal personnel training and the
introduction of external high-end personnel to ensure that the Company
always has a high-quality and high-level workforce.

In 2013, the Group opened a new direction of "Global Personnel
Attraction". At the end of 2023, the Group has introduced 14 persons
through National Personnel Attraction Program, 19 persons through
Provincial Personnel Attraction Program, 9 cooperative academicians,
cultivated independently 1 National Scientific and Technological
Entrepreneurship Leading Figure, 1 person entitled to the State Council
Special Allowance, 2 persons from "High-level Talent Special Support
Program" of Zhejiang Province , 3 person of “craftsmen of Zhejiang
Province ( #3ILIE )" , 1 person of “master craftsman of Zhejiang Province
( #IAKTIIE ) and has successfully accepted two leading innovation teams
in Zhejiang Province. There are more than 30 professors and doctors in the
expert team, 11 foreign experts, more than 100 personnel with associate
senior titles, and more than 2,000 skilled personnel.

Tianneng takes personnel strategy as its first strategy, introduces and
cultivates personnel on a large scale, fully revitalizes its human resources,
continuously promotes team optimization and organizational change, and
establishes five training systems, including cadre echelon, strategic
reserve, professional empowerment, skilled personnel and ecological
partners, in order to systematically improve its organizational capabilities.
Focusing on the goal of "Empowering Employees, Improving
Organizational Capabilities, and Creating a Supply Chain of Tianneng
Personnel", the Group has created a complete employee training
management system based on the Management Measures for Education
and Training of Tianneng Group formulated by Tianneng University. For the
career development of employees, the Company still adopts a "dual-track”
promotion model, i.e., two tracks, namely, the management career
development channel and the professional development channel, and sets
up two ways, namely, "Vertical Promotion and Development" and
"Horizontal Development". Through five-level personnel pool, we have
developed and promoted more personnel who are motivated, competent
and can accomplish things, realizing the normalized endogenous growth of
cadres, and supporting the Group's deepening change and high-quality
sustainable development. During the year, the Group has organized
training and assessment for 13,298 personnel. 13,005 person-time passed
the assessment with the assessment pass rate reaching 98%. The quality
of the staff team and organizational capacity has been greatly improved.
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Name of Quantitative Indicator

EHET ASEIRE

Hours of training per male employee

THETASEIER

Hours of training per female employee

EES T A9EIIER

Average training hours for junior staff

PREBREANEIER

Training hours per capita for middle management

BREEEANEIFRE
Training hours per capita for senior management

AFEIIER Personnel Training Program
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ETEIEREBEME Breakdown of Employee Training Hours

2023 &
Year 2023
| i | 617
3 Hour
INES .
Hour 721
| N | ~64.4
' Hour '
N ~78.8
Hour
‘ /NG ‘ ~175.4
Hour

Personnel training is a key project of the Group's "8th Five-Year Plan"
strategy, and it is a good foundation for the "9th Five-Year Plan" and
even the future high-quality sustainable development. Tianneng's
"Voyage Plan - Director Personnel Development Program" is a
three-year program aimed at building a full-cycle personnel
development management system and providing inexhaustible
drive for the Group's high-quality and sustainable development. This
year, Tianneng Holding Group has held the kick-off meeting and the
first course training of the Director Personnel Development Program
(Phase 1), and more than 100 middle-level management cadres of
Tianneng participated in the kick-off ceremony of the program.
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HREER HiE5
Course System Course Type E%ﬁ Ceuselian e
; ; ER BB EIFZESTE] How to use the Gantt chart to better implement the plan
: WA EE : & BAERR A PPT B3RS F Dual-thinking helps you become a master of PPT presentations
: Office Skills SIS
i i I;E?EQEXIE Five Tools for Copywriting Mastery
3 3 ﬁ?—i%}?i}iﬁﬁ;ﬁﬁ Pyramid Principle Expression Technique
N : BERE L e v T
Jﬁﬁﬁﬁlﬁ%ﬁﬁﬁ ! Communication and Expression | Eﬁ%ﬁ)\ﬂ%iﬁiﬁ%{%&ﬁ% Essential Interpersonal Communication Skills for the Workplace
General Knowledge | by = e e o D e B D e I 2 0 S 0 5 0 2 S D SIS0 0 2 0 D 0SS S D S Co D0 oS Co0ono0 o
& Skills : : 3 o] ez 85 How to solve cross-departmental communication and
: : ST AR ERP T EIE R R collaboration problems
i i HvirFEﬁ EIEE@%EIJ&E&IE Rules and techniques of time management
1 BREE .
: Time Management H mm H 9 . .
! ! N mih L w5 z = ARk #h Building High Efficiency in the Workplace - An Efficient Time
| | ATIRMRENE RS IR Buldng Hon Efcency
5y ' )
= ' mﬁﬁ?ﬂ( = %gfi High Performance Meeting Management
Hin=E L e
Professionalism |
3 ﬁ?%?%%, Eﬁﬁx&ﬂ‘\mﬂﬁu\ﬂ% Business Etiquette, a Plus for Workplace Interactions
3 3 ﬁ%ﬁ&%@%%ﬂ General Manager Role Recognition
i 3 @‘E‘@%%ﬂf&ﬁ Total Management Sandbox
BREIRBIEARREE  Strategic Planning and Decoding
: SR - BTE A A REIEE ; {EE ) BEEEL IDP  Leadership Awakening and IDP
! ol B © Ve Y
3 Pilot Prograljrg\;e?oe;:;ar:tl\gfgsgai; Personnel 3 ﬁ@%% E(] Aj] %}E Manpower Management of Operators
' 3 %ﬁ@iﬂﬂ‘]ﬁ!ﬁ%ﬁﬂ%& Financial Thinking for General Managers
3 3 ﬁg%ﬁ[ﬂﬁ%}g Operational Risk Management
: : INHERREABHEETE  Public Relations and Crisis Management

Leadership Series

HIERE

Specialized Course

EAEHE - MEBAT RRIER

Voyage Plan - Director Personnel
Development Program

1% Theme lI: Environment

RIZEER SRiz4ER!
Course System Course Type

BENFRT
Leadership Series

Sailing Program - Manager Personnel !
Development Program |

| RmEE - SEASREER

RIBRELE

Graduates Recruited

HIERE

Specialized Course

HETRT

New Employee Series

Newly Recruited Employees

HNEERED

Newly Recruited Cadres

| HIEIFAT

BHE—RET

. Workshop Frontline Staff
'
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F2ER course Name

Eﬂ%ﬁ @,ﬁﬁgﬁ%ﬁﬂ Managers' Role Change and Cognition

Productive Safety Education

Integrity Education

Retracing the Red Route

Tianneng Group Strategic Planning

i 5s sl

: EmBENETE  Product Manufacturing Process
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HE— . ASAHE Themel: Corporate Governance

The Group is committed to creating a diversified, fair and just working
environment for its employees. Relevant systems such as the Measures
for the Management of the Building of the Core Personnel Pool of
Tianneng Group and the Measures for the Management of Personnel
Rotation of Tianneng Group have also successfully helped the Company
to achieve the objectives of attracting and retaining the required
personnel, and to promote the scientific, rationalized, standardized and
institutionalized development of the Company's job development system.
We emphasize the transparent and fair recruitment process, and clearly
define the Company's management regulations on issues related to
employee training, promotion, termination of contract, retirement and so
on, to ensure that the employees enjoy fair treatment at any stage
regardless of religion, gender, disability, etc. Through the establishment of
HR Control Regulations, Recruitment Management Measures, Employee
Performance Management System, Employee Physical Examination
Management System, Labor Discipline and Employee Code of Conduct
Management Measures, Salary Management System and other
management systems. At the same time, we have clearly stipulated the
minimum age standard for employment to eliminate the use of child labor
and emphasize the Company's stringent control over the employment
process; adhered to the people-oriented principle and provided
employees with competitive remuneration and welfare packages; and
based on the different stages of the development of the Group's
business, we have comprehensively built up a differentiated remuneration
and incentive system, and further optimized the short-term, medium- and
long-term incentive programs.

The Group has also continued to strengthen the training of our employees
and raise their awareness of recruitment practices and regulations.
Through these measures, we ensure that the management of our
employees is in full compliance with ethical and legal standards,
eliminating child labor and forced labor, and achieving the dual goals of
compliance and social responsibility.

AEEREREIRMZE. ERNIAFRE, RBERE
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N—3FIEEN June 15t Parent-Child Activity

The Group provides a safe and healthy working environment for all
employees, as well as a series of welfare benefits for employees. The
Group helps to solve the basic problems of employees' housing,
transportation, children's education, etc., builds staff dormitories with
good environment in the headquarter and several production bases,
provides shuttle bus services with multiple frequencies and routes,
provides subsidies for canteens and shopping vouchers, etc., and
organizes employees to participate in sports and recreational activities,
improves care and support mechanism, establishes and improves the
files of employees in difficulties, and carries out blessings for weddings
and sympathy for funerals and sympathy for employees in difficulties. We
have organized and launched activities under the themes of "Women's
Day", "Children’ s Day", "Mid-Autumn Festival", and "Cultural Leadership,
Soul Casting and Strength Gathering, Walking Towards Newness", etc.
We have set up the agenda for the activities, enriched the forms of the
activities, and demonstrated the effectiveness of the work, which has
received unanimous favorable comments from both internal and external
parties of the Group.

X BeEE B EETKER Basketball Match of the Group
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% qﬂﬂ(%%ﬂ?ﬁﬁ The Group'’s Mid-Autumn Festival Family Fraternity
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On the occasion of the Dragon Boat Festival, the subordinate units of
the Group welcomed the festival by organizing activities such as
making rice dumplings for their staff.

During the Mid-Autumn Festival, the Group held the "Mid-Autumn
Moon, Concerted Reunion" Mid-Autumn Fraternity, to which more
than 400 people, including some of the cadres and employees of
the Group, representatives of their families, and members of the
Xinchuan Village Committee, a unit that Tianneng is building
together, were invited to participate.
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BEREMERELEE

Installation of Charging Piles for New Energy Vehicles at Headquarters
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B ETWEE Employee Satisfaction
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BETHATWAZEHRBREER
Employees' Satisfaction with Group Office
Back Office Services

91.01«

HAIEERBREER

Satisfaction rate of the Group's
campus services dormitory

98.07+

During the year, in order to further enhance the Group's new energy
brand image and to meet the demand for new energy vehicle
charging from staff and visitors, the Group has completed the
installation of several new energy vehicle charging piles in its
headquarters park, which will be put into operation from now on.

In order to continuously enhance the Company's working environment
and the well-being of its employees, the Group conducts employee
satisfaction surveys annually and emphasizes on the feedback from its
employees so as to better understand the needs and expectations of its
employees so as to take improvement measures accordingly. The
surveys cover a wide range of areas, including but not limited to the
satisfaction survey on the Group's administrative and logistic services,
the management of the headquarters, the management of dormitories,
and the management of canteens. Through the above surveys, the
Group identifies the Company's strengths and room for improvement in
various aspects, and is committed to making continuous improvements
in order to provide a working environment that is positive, healthy and
with development opportunities.

BNBEERRER

Satisfaction rate of staff

90.42-
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The sustainable development goals covered in this chapter:

BEPRNAEEETBTHER, BE=F (8FARSFE) NEIRITHEHHERTEWTHAR

There were no work-related deaths in the Group during the reporting period and the number and impact of work-related deaths of employees of the
Group in the past three years, including the current reporting year, are shown below:

2023 &£ 2022 4 2021 4
RiF Year 2023 Year 2022 Year 2021
R EREAfEE ! : :
AT T #heE ; 0 ; . ; .
. Number of Work-Related Deaths
BT T A ' é
= 34= 151 . 0 . 0 . 0

Ratio of Employees Who Died at Work

NREFEBE—FPILEBTEKESUME, SWRE—F The Group's safety and stability levels were maintained and the accident
rate was further reduced during the year, resulting in significant

Tk, BISTRE MEXRZHRR, BERRTEMBRE occupational safety achievements. This reflects our strong focus on safety
EENSEERNAERENZE2ER, MUBRET. B management and the continuous improvement of our safety system to
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ensure the overall safety of our staff, customers and the community. We
have successfully curbed non-compliance by adopting more targeted
measures straight to the frontline. Through strengthened supervision,
enhanced training and a more effective reporting mechanism, the
Company has successfully improved the efficiency of identifying and
handling violations, providing more reliable protection for business
operations.

The Group has passed the ISO45001 Occupational Health and Safety
Management System Certification and has formulated a number of
management systems within the Company, such as the Tianneng Group
EHS Management System, Emergency Management System and
Management System for Handling Work Injuries, aiming to realize the
safety management idea of "Hierarchical Management and Line
Responsibility" and to adhere to the system of responsibility for production
safety for the entire workforce. Meanwhile, the Company has standardized
the management of emergency response to accidents, established and
maintained an emergency management system, prevented and reduced
the risk of emergencies and improved its ability to respond to
emergencies.

As a result of the significant increase in the Group's intelligent
manufacturing, the impact of work injuries on us has been successfully
minimized. Automated systems not only improve production efficiency,
but also reduce the risk of workplace accidents by minimizing human
intervention.
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2023 FReEEANETE

Safety Month Kick-Off Meeting in 2023

The Group has further strengthened the standardized management of its
bases. By optimizing processes, improving equipment maintenance and
promoting digital supervision, we have achieved more effective and
standardized management to ensure that business activities are conducted
within the regulatory framework. The Group has continued to maintain high
standards for equipment stability. By adopting advanced technologies and
high-quality manufacturing processes, we ensure that our equipment
maintains outstanding performance over long periods of operation. We are
committed to continually improving the design and manufacturing
processes of our equipment to increase overall stability, reduce failure
rates and ensure the continuity and reliability of the production process. In
the operation of our facilities and equipment, we pay high attention to
environmental friendliness and strive to reduce emission levels. By
adopting advanced environmental protection technologies and equipment,
we ensure that emission levels comply with stringent standards and
regulations. At the same time, we continue to focus on new environmental
technologies to further reduce our carbon emission and contribute to
environmental protection.
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In 2023, the Group's newly opened bases, such as the Lead-acid Battery
base in Maanshan City, Anhui Province and Lead-acid batteries Recycling
Project in Shuyang County, Jiangsu Province, and the Lithium-ion batteries
Recycling Project in Binhai County, Jiangsu Province, have been improved
in terms of equipment and emission standards in accordance with the
requirements. Through the accumulation of experience, we will continue to
learn on our existing bases to ensure that our new bases meet the highest
environmental standards and lay a solid foundation for sustainable
development.

The Group has further refined its safety precautions and normalized
preventive measures. We have strengthened our compliance with safety
standards and further enhanced our overall safety level through regular
safety training and drills to ensure that our employees are prepared to deal
with potential risks. We have developed a set of warning and educational
case banks and videos with the aim of reinforcing employees' safety
awareness. These cases aim to demonstrate potential dangers through
real-life examples so that employees can better understand and prevent
potential safety risks. In addition, we have conducted environmental drills
related to battery fires and electrolyte leaks to verify the practicality of our
emergency response program, and to continuously improve and refine it.
We regularly summarize and update our training materials to ensure that
they are in line with the latest safety standards and best practices.

We have also established regulations for the management of hazardous
chemicals in order to standardize the use and storage of hazardous
chemicals to ensure the safety of our employees during operations and to
reduce potential risks. These initiatives aim to comprehensively improve our
department's environmental management and ensure the safety of our
employees and the environment. Employee health and safety is an
important part of Tianneng's healthy development, as well as a major event
in fulfilling our social responsibility. The Group has been actively fulfilling its
corporate responsibility and carrying out in-depth health creation work.
Occupational health management has become more and more perfect, the
occupational health of employees has become more and more guaranteed,
the occupational health protection capacity has been significantly enhanced,
the occupational health protection facilities have been significantly
improved, and the effect of occupational health management inspections
has been significant.

Theme |: Corporate  Governance
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Occupational Diseases Prevention and Control

In April 2023, the 21St National Occupational Disease Prevention and
Control Law Publicity Week, the Group joined hands with a number of
governmental organizations to kick off the Occupational Disease
Prevention and Control Law Publicity Week with the theme of
"Improving the working environment and conditions, protecting the
physical and mental health of workers".
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The Group attaches great importance to the management of investor
relations, focusing on investors' right to know and education on investor
protection. In addition to the prescribed channels for information disclosure,
the Group also arranges dedicated staff to maintain close communication
with investors through a variety of channels such as investor hotlines,
regular investor meetings, email exchanges, visits and receptions, the
investor relations section of the Company's website and official WeChat, to
strengthen the investor relations platform and to enhance the efficiency and
quality of investor relations services. In the process, the Group not only
shares the Company's performance and achievements, but also listens to
investors' concerns and suggestions to ensure that their rights and
interests are respected.

The Group is firmly committed to practicing its commitment to investors'
rights and interests and social responsibility. We listen to the aspirations of
small and medium-sized investors and attach great importance to the
interests of shareholders. As at the end of 2023, Tianneng Power has made
15 cumulative dividends, totaling HK$4,194 million in cash dividends.
Through the general meeting of shareholders, a platform for collective
decision-making and information sharing, we are committed to ensuring that
all shareholders are fully informed of the Company's strategic direction,
financial position and future plans. Through transparency and honest
communication, we ensure that our shareholders play a key role in
corporate decision-making and are committed to not only pursuing
economic benefits, but also creating win-win situations in our business
operations.
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Subsidiary Tianneng Battery Co., Ltd. (688819.5H) enhances the
effectiveness of information disclosure, strengthens communication
with investors, and improves corporate governance by improving
the information disclosure mechanism, standardizing the operation
of the "Three Meetings and One Management", and continuously
optimizing the shareholder structure. The Company's Board of
Directors Office has always adhered to the principles of
truthfulness, completeness, timeliness and accuracy, insisting on
giving investors a true and transparent listed Company, providing
solid protection for the Board of Directors' decision-making, and
promoting the Company's high-quality development.
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In 2023, the Group continued to achieve significant results in terms of
refined production management and quality control, and passed the
1SO9001 quality management system certification, IATF16949 system
certification, and the quality testing laboratory was awarded CNAS national
certification, which further strengthened the foundation of quality control.

In order to maintain efficient operations while pursuing production efficiency,
the Company focuses on implementing a refined management strategy by
scientifically planning annual targets, tapping potentials and integrating
multi-dimensional plans to meet the market's requirements for timeliness of
product switching. In order to better adapt to changes in market demand,
we flexibly adjust our capacity planning to ensure that we meet market
demand and fully release our production capacity amidst seasonal
differences. Through the full-closed loop management tracking, we have
successfully controlled the deviation, and the planned compliance rate of
product delivery has reached almost 100%.

In order to enhance the brand image of our products and reduce customer
complaints in the market, we have actively established and improved the
Quality Management System. We have clarified the quality management
training, analysis, process, customer complaints, commodity inspection,
defective product control and red line indicators, standardized the quality
management process and strengthened the quality enforcement. We have
conducted regular market visits, and fed back the list of problems promptly
to the production workshop for rectification, and ensured the effective
solution of the problems through closed-loop tracking. At the same time, we
have carried out the quality "Laying a Solid Foundation, Ensuring the
Process, Creating High-Quality Products, Engaging Users" activities to
enhance the competitiveness of Tianneng battery products and brand
image, to create a "Tianneng fine products” .
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The implementation of this series of management initiatives and activities
has not only enabled the Company to achieve significant results in
production efficiency, but also laid a solid foundation for the enhancement of
the Company's brand image and the steady improvement of market
reputation.
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Un-compliant

The Group has more than 3,000 dealers all over the country, and has
formed a huge service network with Zhejiang as the base point, radiating all
over the country. Based on the principle of mutual benefit and win-win
situation, Tianneng has established perfect service management standards
and processes for dealers. At the same time, we are staffed with various
kinds of specialized after-sales personnel to provide technical support and
product training services at least once a week for the service network all
over the country.

Building a strong customer service system is crucial for an organization. The
Group attaches great importance to customer service. The establishment of
a strong customer service system enables us to move forward on the road
of continuous improvement of customer experience. By complying with the
Management Measures for Customer Complaints in the 400 Platform
Market issued by the Group, we can improve customer satisfaction,
enhance brand value and increase market competitiveness on the basis of
protecting consumer privacy, so as to stand out from the crowd in the highly
competitive market and gain an advantage in long-term development.
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The Group's customer service system is set out below:

¢ AE—XEX HABENEFRBERK AGERFNESE
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o THHEFRBEMETEIN, RABKNEERZMN
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Bt EAEIE S .
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BHREBOMBEYSR, UBRRERIHNNHEPRES
RS,

HH

Assemble a professional and enthusiastic customer service team with
excellent communication skills and business acumen.

Clarify the customer service process, from consultation, problem solving, to
follow-up, in order to ensure efficiency and consistency of service.

Provide regular training for the customer service team to enhance the
team's professional quality and service level. Meanwhile, set up an
incentive system up to recognize outstanding employees and stimulate the
team's enthusiasm and creativity.

Establish a comprehensive customer relationship management system to
record customer information, needs and feedback in order to better fulfill
customer needs and maintain customer relationships.

Set up a service quality monitoring mechanism to regularly assess the
service level, and promptly identify and improve the deficiencies in the
service. Adopt a clear customer service concept and build up a perfect
customer service system. Continuously pay attention to market changes
and customer needs, and constantly optimize and improve the service
system, so as to enhance the Company's market competitiveness and
brand image, in order to ensure that it maintains a leading position in the
highly competitive market.

AEEEEBUT=EANETER WS ERH:

The Group conducts customer satisfaction surveys in the following three ways:

& ERMTFAHLET (—X/ZFE) , SXREREER
BRBREABNFEHRBAME, UHRIRNOLRSD
RE, BAEEBLARDARS.

® HEHBERW (SXREEMEEE) , SAEBER
BEREBEORAEE S RO, EAXRIZME, 2023
FEESEHEREES 98.9%,

o BERRZENBN (FEH) , REEEHBERL, =
HEDRBEHNAL, BEE, REBUENRS.

Thematic telephone research visits (once/quarterly), each time set up
different terms and research questionnaires according to the actual
situation, mainly targeted on our Company's contracted suppliers and
output research visit report after the research visits

The hang-up satisfaction survey (at the end of each service hang-up), which
is a satisfaction follow-up triggered at the end of each call service, is
real-time in frequency, and the annual hang-up satisfaction rate for FY2023
was 98.9%.

Conduct actual on-site visit and research (from time to time) and arrange the
visit route and personnel, time, etc., according to the actual market situation
and finally output the visit report.
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Customer Satisfaction Quantification Table

EREH B PIPER:S

Indicator Name Year 2023

BRNEFREEREBSEH : 1 : 849
Total Number of Customer Satisfaction Questionnaires Distributed Copy
IR RS | @ | 1
Total Number of Satisfaction Questionnaires Recovered : Copy :
BB BEYREEREBSRE i %) : 712
Total Number of Valid Satisfaction Questionnaires Recovered : Copy :
PIBE IR é .
. g % ! 83.80%
Questionnaire Recovery Rate :
EFRBERAEER § % § BT RS 98.9%

Results of Customer Satisfaction Survey Satisfaction with Hang-Ups

2023 FEAREBREZEFRKNEERR

The Group's full-year performance in handling customer requests in 2023

EELE B 2023 &

Indicator Name Year 2023

EF RS ERE § X § [l B 24h, 9 RIRBEHR 5.54 K
Customer Feedback Response Speed Day : AR “TJHZ iz:;;:g:};/serage prosesng
= b 3 E E
EF ERD ER i % ; 100%

Customer Feedback Response Rate ! :

=t : \iy :
Complaints : Time :
a2 ; Ve :
%u+§ﬁﬁﬁ% E IX é 96347

Cumulative Customer Service i Time
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The sustainable development goals covered in this chapter:
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As of December 31, 2023, the number of suppliers of the Group's main
business has reached more than 3,300, all of which are located in
Mainland China. Among them, the number of suppliers that have signed
the Supplier Code of Conduct and those that have signed clauses
containing environmental and labor requirements have both reached
100%. The Group adheres to the principles of "Openness, Fairness,
Integrity, Long-Term Cooperation and Win-Win Sharing", focuses on global
high-quality suppliers, strives to maintain the benign development of the
supply chain ecosystem, treats suppliers, win-winners and stakeholders
well, and realizes win-win interactions among customers' value, investors'
interests and corporate development. The Company has formulated 9
management systems, including Supplier File Management System,
Supplier Audit Management Standard, and Supplier Exit and Elimination
System. The Company effectively controls the quality of suppliers through
strict supplier admission mechanism, and also has a series of
management methods for anti-bribery in the supply chain, which effectively
improves the sustainability of the supply chain.

In order to ensure fairness and sustainability between the Company and its
suppliers and to avoid corruption incidents, the Group requires its suppliers
to sign Integrity Agreement before cooperating with them, which effectively
avoids the risk of bribery incidents in the procurement process and thus
realizes the stable development of the Company's supply chain.

At the same time, the Group strictly follows the supplier management
system and process, conducts due diligence on suppliers, identifies and
evaluates the environmental and social impacts of suppliers, monitors and
identifies supplier risks through the supplier management platform (SRM),
and conducts annual supplier scoring and performance evaluation. The
Group encourages suppliers to obtain certifications related to
environmental protection, quality management and occupational health
and safety management, such as ISO 14001, ISO 9001 and ISO 45001.
These certifications will be included as part of the supplier's performance
appraisal, enabling suppliers to play a more proactive role in green
procurement.

Theme I: Corporate Governance
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Internally, we optimize supply chain business processes, innovate supply
chain technologies and modes, build a logistics platform focusing on
supply chain logistics, and realize visual monitoring of the entire logistics
process, so as to enable our customers to better control their cargo rights.
For external partners, we have established a supply chain strategic
alliance. While fully drawing on and absorbing the quality experience of
suppliers, we regularly organize and carry out evaluation of qualified
suppliers, through inspection, investigation and audit of product quality,
process equipment, process control, technical services, safe production,
etc., share experience and put forward rationalization proposals in a timely
manner, and through technical, financial and human resources support,
enable some of the suppliers to improve their management standards and
realize the value of value chain. Through technical, financial and human
resources support, we will enable some suppliers to improve their
management standards and realize the joint enhancement of the
competitiveness of the value chain system.

In line with the green and sustainable development strategy, the level of
Environmental, Social and Governance (ESG) governance of suppliers is
also a growing concern. The Group has set environmental and
compliance standards for new suppliers as the bottom line for access to
ensure strict control over the qualifications of new suppliers. New
suppliers are required to comply with specific related ESG requirements,
while we review the ESG compliance of existing suppliers. Through this
initiative, we are committed to building a more sustainable and
responsible supply chain and working together to promote
environmentally friendly business practices.
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The sustainable development goals covered in this chapter:
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The Group has been practicing the goal of "Dual Carbon" and rooted in
new energy economy for 37 years, and has developed high-performance
lead-acid batteries, lithium-ion batteries, hydrogen fuel cells and system
solutions by “Uphold the Banner of Green Ecology, Hold an Ace of
Intelligent Manufacturing in Hand, and Take the Road of Cyclic
Development” and has been forward-looking in laying out new sodium ion
and other frontier fields. The Company has developed high-performance
lead-acid batteries, lithium-ion batteries, hydrogen fuel cells and system
solutions, and laid out new sodium ion and other cutting-edge fields, and
taken a green, low-carbon and high-quality development road.

Tianneng actively plays the role of green role model demonstration and
leadership, guides the industry to improve the standard of green and
low-carbon technology, reduces carbon emissions in the whole life cycle of
products, drives the green transformation and upgrading of the new energy
industry chain supply chain, and promotes the upstream and downstream
collaborative development of the industry to reduce pollution and carbon
emissions.

5 "National Green Design Demonstration Enterprises for Industrial Products"

10 R "BxR&eIRK,

10 "National Green Factories"

10 R ExRECUEESEREMYE,

10 "National Green Supply Chain Management Demonstration Enterprises"

22 JHERGEERSHFZRANRE

22 National Green Products and other national honors

2EHIEER. FEsseEe 210 1A

Participated in the formulation of more than 210 national and industry standards
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Theme Ill: Social Responsibility

Tianneng's subsidiaries in Taijiang County, Guizhou Province, since
the establishment of the green development concepts into every
aspect of production and manufacturing, to create a circular economy
ecosystem to realize the economic benefits, social benefits,
environmental benefits of the unity. In recent years, Tianneng has
closely focused around the national "Dual Carbon" strategy, promoted
green and low-carbon development with the industry chain thinking
and the concept of ecosphere, to not only to excel in broadening the
new track but also to do a good job of energy saving and carbon
reduction! "Tianneng has taken a road of ecological priority and green
development.

The sustainable development goals covered in this chapter:
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As a new industry and a new track in the new energy industry, the
recycling system and treatment technology of power batteries are
constantly progressing and improving, injecting a steady stream of surging
kinetic energy for a sound green, low-carbon and recycling economic
system. The Group adopts scientific management measures for available
pollutants and wastes, turning waste into treasure and reusing resources,
which not only reduces environmental pollution but also enhances the
utilization rate of resources. The Group has laid out a new track for lithium
battery recycling and made a model of green development in battery
production and R&D, and recycling of decommissioned batteries. The
recycling and reuse of power batteries effectively alleviates the supply gap
of battery metals in China, and plays an important role in safeguarding the
safety and stability of the industrial chain.
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Lead-acid batteries circular
economy industrial parks

B4 E—WEBEHR

Each ton of recycled lead produced can reduce

D E B EEYD HHEZ SR

Solid waste by Sulfur dioxide by

60% 66%

2

$BE mﬁkﬁﬁ

Li-on batteries circular economy
industrial parks

EXE

The Group has established two major circular economy ecosystems for
lead-acid batteries and lithium-ion batteries, actively implemented the
extended producer responsibility system, and built four major lead-acid
battery circular economy industrial parks and two major lithium-ion battery
circular economy industrial parks in China. Every day, more than 3,000
tons of waste batteries from all over the country enter the Tianneng
Circular Economy Industrial Park. In the recycling of waste lead-acid
batteries, every ton of recycled lead produced can reduce solid waste by
60% and reduce sulfur dioxide emissions by 66%. The recycling rate
reaches over 99%. Compared with primary lead smelting, the energy
consumption of each ton of recycled lead can be reduced by 70% to 75%,
which not only enables the effective treatment of waste batteries, but also
saves nearly 11.2 million tons of coal and reduces the mining of lead mines
by 22.5 million tons per year. In terms of lithium-ion batteries recycling, we
have existing 10,000 tons of annual disposal capacity, together with the
base under construction in Binhai County, Jiangsu Province, will achieve
an annual capacity of 110,000 tons of lithium resources comprehensive
utilization, serving as a recycling engine in the Yangtze River Delta region.

The Group's recycling industry has realized the organic unity of
environmental, economic and social benefits, making significant
contributions to the sustainable development of the environment and
becoming a model enterprise for green growth. Through green
manufacturing and recycling, Tianneng has integrated the concept of
green development into the entire process of product design,
manufacturing, recycling and disposal, forming a closed-loop green
industrial chain.

At the same time, the Group focuses on technology exploration and
product innovation in the fields of smart energy storage and hydrogen
energy, continues to improve its independent innovation capability in the
field of circular economy, promotes the technological progress of the
industry, and accumulates a wealth of technological experience and
project cases. The "Green Industry" is a test of the enterprise's
determination and a technological change. Tianneng will continue to try to
promote the high-quality development of "Green Smart Manufacturing” in
scientific and technological innovation, walk out of the green low-carbon
transformation road with Zhejiang characteristics, and make positive
contributions to the country's realization of the "Dual Carbon" goal.

3,000 ==

MORE THAN 3,000 TONS
FELENEBEN T AR
%@ (5A)

waste batteries from all over the country enter
the Tianneng Circular Economy Industrial Park
Every day

FESRTRE Bt S4E—WEHEES
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The recycling rate of waste
lead-acid batteries exceeded

99% ...

Energy consumption per ton of recycled
lead produced compared to virgin lead
reduced by

70%-75%

TEIRARFE7RES Circular Economy Demonstration
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The "Waste Lead-acid Battery Recycling and Treatment Project" of
Tianneng Power Materials Co., Ltd.( XEEERMFIBIRAE ) has been
awarded the National Circular Economy Standardization
Demonstration Project for 2023 by the National Standards Committee,
with a total of six units being awarded this honor. On the basis of the
pilot construction in the early stage, this demonstration project has
continuously summarized and refined the standardized model and
experience of circular economy, and replicated and promoted the
standardized model of circular economy in the four bases within the
Group and four enterprises in the industry. By relying on the resources
of industry associations, conducting media publicity, exhibitions and

HE B E IR B B KET

KeEERMEIER/AE Tianneng Power Materials Co., Ltd.

displays, and carrying out public welfare publicity in conjunction with
major event days, it has realized the continuous updating and
operation of the standard system, further promoted the
implementation of the corresponding standards, exerted
demonstration-driven effects, and strengthened the radiation-driven
role.standards, exerted demonstration-driven effects, and
strengthened the radiation-driven role.

Lead-acid Battery Recycling Project Ignition Ceremony

2023 F 3 B, 'IHREERBERFHBRASNE 25
BN E B (SN BESUEGT BEE ST
KN ZIHERAEEBREXRIEMNEE, BIER
2 FARZE S TR B ARG ELIF.

In March 2023, Jiangsu Tianneng Resource Recycling Technology Co.,
Ltd., held an ignition ceremony for harmless comprehensive utilization
project of the annual 250,000 tons of waste lead-acid batteries
(including lead waste). This project is a key project of the Circular
Division of the Group, and the green manufacturing trial production has
been gradually completed over the past 2 years since commencement.

#Z T8 Awards
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Subsidiary Zhejiang Tianneng Resource Recycling Technology Co.,
Ltd. has been awarded the title of "National Circular Economy
Technology Center" at the "2023 National Circular Economy Science
and Technology Innovation Work Conference" organized by China
Association of Circular Economy this year. At the same time,
subsidiary Zhejiang Tianneng New Material Co., Ltd. won the second
prize of Science and Technology Progress Award (Technology
Development Category) for the project of clean recovery and green
recycling process of waste lithium power battery led by Tianneng.
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As a new energy battery enterprise, the Group comprehensively forges
and strengthens the power battery industry chain, concentrates on building
a new type of energy storage ecosystem, and pushes forward the
realization of the synergistic development of the two core industries of
power battery and intelligent energy storage. We are actively promoting
the construction of photovoltaic and energy storage power plants. By
introducing advanced photovoltaic technology and energy storage
systems, we are committed to improving the efficiency of energy utilization,
reducing reliance on traditional energy sources and promoting the
development of clean energy.
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During the year, the Group has issued announcements such as Notice on
Strengthening the Management of Energy Saving and Consumption
Reduction at the Group Headquarters, Initiative on Accelerating Online
Processes and Paperless Offices and Announcement on Recycling of
Printer Deployment at the Group Headquarters, to strengthen the
management of electricity consumption, to grasp the management of
water conservation, to implement the sharing of printers, to reduce the
use of disposable items and to strengthen supervision and inspection. In
order to better manage and control the use of energy, we have
formulated energy management control procedures to ensure the efficient
utilization and saving of energy.

The Property Center of the Group will take the lead in organizing regular
supervision and inspection of energy consumption in conjunction with the
Group Office, Audit Supervision Center, Human Resource Center and
other departments, and notify the non-compliance behaviors. The
purpose is to improve the staff's awareness of "Saving Equals Benefit",
further reduce operating costs and energy consumption, maximize
energy saving and consumption reduction within the Company's scope of
operation, firmly grasp the new opportunity of "Dual Carbon"
development, comprehensively build a green development system, and
drive the Company's high-quality development. We will further reduce
operating costs and energy consumption, maximize energy saving and
consumption reduction within the Company's scope of operation, firmly
grasp the new opportunity of "Dual Carbon" development,
comprehensively build a green development system, drive the
enterprise's high-quality development, and contribute to energy
transformation and green development.
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Photovoltaic Energy Storage, the User-Side Project in Shanghai City, and
the Intelligent Micro-grid System of Automobile Industrial Park in
Changsha City, Hunan Province. We have established a PV green power
system in our factory, fully utilized the vacant roof of the factory to install
PV modules, racks, inverters, AC junction boxes, access cabinets and
other equipment to complete the PV system, which is connected to the grid
using self-generation and self-consumption residual power grid mode.

RE—IERREENRRGE

Tianneng Intelligent Energy provides customer-centered, one-stop, low-carbon green power solutions.

zmeenEEreesy 60.77Mw

We have completed approximately 60.77MW of rooftop PV projects

gry 167.14Mw

Approximately 16714 MW proposed

mEsmensars 22 7.9 1MW BEnmsseh

After the project is fully completed, it can form a power generation capacity of 227.9TMW.

sEaEE: de39 BELE

It generates 239 million kwh of greenhouse gas per year
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KEB2FERHEE: B FBMEEBE New Energy Storage

Annual energy consumption of the Group:

VEATRERDZE, ANEBRZIDBHE, FeERaeRe As a new energy enterprise, the Group deeply recognizes that energy
- . " _ storage is one of the key technologies for energy transformation and an
/ . =§="1 I &5 X N gh 1% 11 Sk
2023 BEMZ—, GRER 18K BROETBERLE. KR important path to achieve "Dual Carbon" development. Tianneng will give
Year 2023 PDEBELEXEETIE . SEHNBGILTHNELES, DUIRE full play to its leading advantages of full industrial chain support and parallel
B =z i SEE AL FFU o A = M B multi-technology routes, and will continue to grow its advanced PV and new
PN L= =S I EBF 354722170 BRERIER, FETASELRIIE R EERER. energy storage industry clusters through the construction and promotion of
Comprehensive Energy Consumption MWh T demonstration scenarios.
B EEQ[QE N SHE
SERERE , : JEEE?‘ ; 3,541,387.58 o
Total Purchased Electricity Consumption Mw KB RO BRIBHESEShAEER, BME LT, B535 Tianneng will give full play to the advantages of new energy battery
e o S N N N NOTIDN w enterprises, link upstream and downstream, integrate high-end projects,
N = : N4 : e I=ES PN J PN & == .
WREREERE : JKELBF ' 583412 inIEE . Lijj g5, Ej]jjj]l] Igy%g{ﬁﬁb&%i%" gﬁ;ﬂﬁ&% advantageous resources, help accelerate the construction of the energy
Total Photovoltaic Power Generation : MWwh s fELESERIM . ZROBEEXEED, HMSRFHEEEN storage industry ecology, strengthen the toughness of the industrial chain
"""""""""""""""""""""""""""""""""""""""""""""""""""""""" T L [ D AL Y S T S S o T AN supply chain; give full play to the industrial advantages, and work with the
SEshauEE S Ft 1"?ﬁb?ié\$i’\ IE"X B3 %ﬁbﬁ HEFE, BEF{EEK%)EH = local government to establish an investment platform for energy storage,
Gasoline Consumption L 79,658.39 A, EEEXEBAEHYHAE, BBEAHE. EXER construct the park's intelligent energy management platform, reduce the
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, = = R e o7 cost of electricity, cultivate key industry chain node enterprises and solve
= = : R : &, R —FH¥¥J R, the “bottleneck” problems through the government-enterprise coordination
XARERE 1 K ; , !
Natural Gas Consumption m3 54,296,774.95 and industry chain synergy.
e BIUBX ‘
Total Water Consumption 10 thousand m3 1,054
HymBEMRNERRE I ;
Total Consumption of Packaging Materials for Finished Goods ton 32,762

B F=H case 4

IKEIJEEIR Water Resources Cycle

AEBIFEKERNURHENR, EE£EEBRED, &M The Group focuses on the sustainable utilization of water resources.
- . 2 [N During the production process, we adopt water conservation measures
w7 HY 4 H = % o= PN £

%FHX LSy / BRRKRR / BRSMAAKE EE/] and optimize the water consumption system to ensure the efficient use

[&] H%, ﬂ”%ﬁ%f‘% 2] %2.%30 = B EREKIL TE of water resources while reducing the impact on the environment. The

1, %—M&/E/E&\J Igﬁﬂﬁtmklilﬁﬁ%%ﬁi 7J<@LI§Z$IJ wastewater from lead-acid battery production is mainly reused in a

"Biochemical & Inclined Plate Sedimentation" process with a water

A= 70% LA L, FEKKBER BRI HEBUREE 0.1 5mg/m3 reuse system, with a water reuse rate of more than 70%, and the AEHESHERELZBALEN RN D ERERSHRIMEADT LTS
N = Sk - S LT L SAr ' . . . . i Chairman of the Board of Directors at the conference to promote the construction of advanced photovoltaic
PLR., BFEAHSRKERNBEANRE, LURSKER measured concentration of total lead in wastewater discharged is within and new eneray storage industry clusters in Anhui Provincpe P
i ) GES 0.15mg/m3. We strive to realize the recycling of water resources to ! 9y 9 Y
ShiNICIFEERS

slow down the problem of water depletion.
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"Peaceful co-storage" power station project Energy Storage Cooperation in Southeast Asian Markets

2023 4 ALEEENS AT RS AN RS B (A 2023 % 11 B, XEcEE#iE BEIN BRI AT EEH6E In November 2023, Tianneng signed a strategic cooperation agreement
o , O o .: ) BEEAERE. RAE, SEEANBEBRE. & on energy storage with BEIN Vietnam. In this cooperation, both parties
T4 BE—HRAEE ZEBURAEEMEE : : FeTrmE. AARTE, /137077 - = will give full play to their advantages in technology, resources and
FASRTREAIS Y, BN SMIBENSI, BT BEMNTEEFEEY, HEBEHGEEESFHT market tc:jointly carry tou:hcooperatti.on anc; echlan?es inffrt?e field of
. : N N energy storage, promote the promotion and application of Tianneng's
N NEYE T & OE e EE A SR SR SE D : N o iy s == O = o
AEENREHEER, AR LRNEHF R, EIBIS : P A BEIRREHAEERERMERHBIEERER, energy storage products in Southeast Asian markets, and help

WA AESEE, ABoER LRIRHEEE M BhHEKesE. SeEl, BERUFEEE, Vietnam's green economy and green transformation to realize
}“4& g@fﬁTﬁgﬁg maﬁ&yﬁ—‘ﬁ : sustainable development.
icN , H= /A o

In 2023, the "Peaceful co-storage" power station project, the world's : :

largest lead-carbon smart power factory, which the Group helped to ;TQ )@ﬁ% ﬁlé IE E
build, has officially commenced operation. The Project maximizes the H :
characteristics of Tianneng's lead-carbon batteries and builds highly
efficient and stable power plants that use the batteries as the main
source of energy reserves to meet the power needs of factories. By

Liquid-Cooled Energy Storage Project

skillfully utilizing the peak-to-valley electrical difference, the project
provides a stable power supply for some of the Group's factories, thus
showing the economic benefits of energy storage.

HEEEARELAEH

TAIFLfE ) Bih

"Peaceful co-storage" power station

2023 £, AREFERRTEEBE MW RINRLFHFEE
B. ZEBEBRBILERREESH, HEk BMS &
S, EMS EEER#M. —BUEREEHERR A/
THEMERS. ETRENR, BREnRE. T2Mias
S, BRREIEES. FAEFE. HEERLAES

In 2023, the Group constructed the first 100MW-class liquid-cooled
energy storage project. The project adopts advanced lithium iron
phosphate batteries, intelligent BMS system, EMS management system
and integrated system warehouse to build a lithium-ion energy storage
system, which is featured with high efficiency, fast operation, long cycle
life and strong safety performance, and is suitable for application
scenarios such as peak shaving and valley filling, peak shifting and
frequency regulation, and assisting new energy grid connection to

iéA

Energy Storage Project Commissioning and Grid Connection Celebration L ERBR, URERGSMAERT. realize comprehensive benefit enhancement.

202311 B, AEEFEMNESHEN—H 6GWh &%
EE 200MWh ##EEBIEIEE WM ERES BT, L
AR EIE B M IBFER &R R R Atk AR E EERRNE— 5
AKX, BNEREREERER L=,

In November 2023, a ceremony was held to celebrate the successful
commissioning of the first phase of the 6GWh lithium-ion battery base
project of the Group and the successful grid connection of the 200MWh
energy storage power station project of the Group. The successful

completion of the above two projects is a further expansion of %ﬂ%?&%ﬂ&ﬁ{%ﬁ%ﬁ

Ti ' i hich has hel
ianneng's energy storage industry ecosystem, which has helped to Ceremony to celebrate the commissioning of the

push the energy storage industry to a new level. Group's lithium-ion batteries base
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SREENERSTEEKEENEERBNRENE, /UM
BERMMKESNIERMENNBRLE. BREDHS
BERNNER, RMBBEEREFBR. EGEHIARK., AEH
BORSBBBMRWHIARIERE, #HEHERERNERMK
HTYBEBERM. AEENSENRHNBLERBEZERARR
B, IREMm. sRSFEE. EHRNROHEHR. KEZR
mENESTBEERNERABEERS.

B M case

BRSME EL R RFIET

The use of hydrogen energy will have a positive environmental impact on a
global scale, providing an effective solution for sustainable development and
the improvement of the Earth's environment. By promoting the development
of hydrogen energy, we are expected to usher in a cleaner and greener
future. The Group is committed to the research and promotion of hydrogen
fuel cell technology and has made positive contributions to the promotion of
the use of clean energy. The Group's hydrogen fuel cell products are widely
used in transportation, construction machinery and energy. This is of great
significance in reducing carbon emissions, improving air quality and
promoting the development of renewable energy.

Self-Developed Hydrogen Fuel Cell System Loaded for Operation

—

2023 F, RgESERRRBRAE (RESE) HEDN
ANRIMH B RENINEKEETT, EABETRESR
(EER. ZRAMEHBVRSERNERE, BERT2IR
HLENSRSHERFA, BRERESHERE. SNE
7, REBHELRGESHEEBET, HOMVERER
ITERIKE,

SREREH AR TR

In 2023, the high-power hydrogen fuel cell system researched and
developed by Tianneng Hydrogen Energy Technology Co., Ltd.
(Tianneng Hydrogen) was successfully loaded into vehicles and
entered the stage of live vehicle operation. The system can effectively
improve the system power density, realize the efficient recycling of
hydrogen in the whole range of working conditions, and at the same
time ensure the stable and efficient operation of the electric piles,
guarantee the fuel cell system to operate in the high efficiency zone,
and the core indexes be at the leading level in the industry.

Hydrogen Energy Loader Prototype off the Assembly Line

2023 F, R BHILAKRBEAIREMERAIS
15, ReESBERUEENSMNBBRAGRATR, W
B ARERERHIRMNSOE, €OBamENES
SRERERHEEER 4 BT, BRIXREISLEEIMN
HEBRGERENERNRE,

In 2023, Tianneng Hydrogen cooperated with Shanxi Grun Times
Construction Machinery Co., Ltd. (Shanxi Gerun Times). Tianneng
Hydrogen provided advanced hydrogen fuel engine system solutions
while Shanxi Gerun Times provided technical support for vehicle control.
The first prototype hydrogen loader jointly developed by the two parties
rolled off the assembly line in April, marking a new breakthrough for
Tianneng Hydrogen Power in the application field of hydrogen fuel cell
system.

SEESFEFSM 2023 ERFHEMNSLERR S0 AMEE
MER (LE) XeBRES
Chairman of the Board of Directors of the Group attended the 2023 international energy

storage and hydrogen fuel cell technology and equipment and application (Shanghai)
conference and exhibition

##T8 Awards

2023F 3 B, TEHSEEERRNSOEERSEIL
WEE, XeEESEES 20202 EEZENREELE
E3. -

2023 4 B, HPENER (BRERER) BY. $EH
EXRRRETTHENSHREMN TF/\ETEHLER
FEREANWE, TRE8H. XREsERETLAR
S[ETREWNABEEPHNRHRERR, T "BiTEK
BiE 2022 FEREAFIEBRE, .

2023 (bR
SREEESMEEBELAS
ZOZ=%=H

3¢

2022 FERBNMH BMBEE

2022 Influential Fuel Cell Enterprise Award

REESRERTRBEHS

Tianneng hydrogen energy system new product launching event

In March 2023, China Hydrogen Equipment and Fuel Cell Industry
Conference was opened in Beijing, and Tianneng Hydrogen won the
"2022 Influential Fuel Cell Enterprise Award".

In April 2023, the "8™" China Energy Development and Innovation
Forum" was held in Beijing, which was co-organized by Energy
Development, Weekly Magazine of China Reform Newspaper and the
Hydrogen Energy Branch of China Association for the Promotion of
Industrial Development. Tianneng Hydrogen has been awarded the
"Best Innovative Project Award for Practicing the Dual Carbon Goal in
2022" for its outstanding performance in the Hydrogen Energy
Engineering Machinery Demonstration Project of Shanxi Province.

BITEHRER 2022 FERERAIFER R

Best Innovative Project Award for Practicing the Dual Carbon Goal in 2022
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AERBATRNUFEZRBR:

The sustainable development goals covered in this chapter:

RiF
fERREAREAL

\ 4

AEEEBIE T 1ISO14001 RIEERERRE . BIAERR
B, MDA, HARGILERET (ReeERER
BRLEEERFERR(B/OMR)), ERFHIESFE(IRLRE
RBEETE) (SRMEEHE) (RRBUBEEEET
E) (RZ=ABEEHE) (REBEERZENEETE)
(BFREEEEFIENREREETE)S

REE BT S AR A 75 E KBS R A PR EREE,
EHBESRYBTER. E=5FTA. E}E—a’%ﬁ,ﬁ%
LEARBESMIREERESNEL ISR EE
FATEARAENZHNESE, RELQERIERE %E
BT, BIRER . BEKESHSRYDETHIL.

The Group has passed the ISO14001 Environmental Management System
Certification. In order to strengthen environmental protection management
and reduce pollutant emissions, we have promulgated and implemented
the Compilation of Environmental Safety Management System of Tianneng
Holding Group (Version B/0), which includes the following systems:
Environmental Safety Equipment and Facility Management System,
Pollutant Management System, Environmental Safety Monitoring and Early
Warning Management System, Three Simultaneity Management System
for Environmental Safety, Environmental Safety Approval and
Management System for Investment Projects, Clean Production
Management System and Carbon Resource Management System, among
others.

The Group follows the pollutants emission limit standards of various
countries and local governments, constructs a comprehensive pollutant
prevention and control system that combines pollutants self monitoring,
third-party commissioned testing, online monitoring of fixed pollution
sources, and government supervision. With the most advanced technology
and equipment in the industry, the company is able to ensure the
long-term stable operation of treatment facilities and standard discharge of
various pollutants, including waste gas and wastewater.

HEET . IZE Theme ll: Environment

R AEERBAEENIEFR. SIASLERE, SRl
BRERBETEBRPOER, WEEEENX,

K AEBRBET (SRR FERER, HEE
ELENEKETHR—SBLHRIBEZISIOETHE, BR
HIRBEENOKERE (SKGEHIBIRE) Mt HINER,
NEIBEERENS AR E RN B BRETTKE

BEERERY: AEFREDT(EREMERENE), HE
ERRPEENSINEEY. BERECHREDRR (EiERE
MBEEVREZR T BIREMITER, WREWE. IrE.
B RENRE, CHETEEENRER(ETRE, ©F
Ak BREL . ITE RESE0BEHNERE,

BEEREREY: HRNKEEENEEERESRY, QFE
ZEEMH. BES-RERE, AIBRY—REEFFHIL
ZTEEENREE(ETRERIAB, BR—REENSHE
e, BERGHEE. EFNINTHRHEMREIFIZ
%E‘;EIEO

Exhaust Gas: The Group adopts appropriate process means, introduces
advanced equipment, and takes multiple measures to properly treat the
exhaust gas in the production process to meet the regulatory
requirements.

Wastewater: The Group strictly abides by the Water Pollution Prevention
and Control Law and other laws and regulations, carries out unified
management of wastewater generated in the plant and conducts spot
checks on treated wastewater to ensure that the quality of discharged
wastewater complies with the Comprehensive Wastewater Emission
Standards and local discharge requirements. The Group is at the
international leading level in terms of wastewater pollution control in the
various industries.

Hazardous Solid Waste: The Group has prepared the Solid Waste
Management System, constructed a hazardous waste storage room in
accordance with the provisions of the Solid Waste Prevention and Control
Law for the lead-containing wastes, waste labor insurance and other
hazardous wastes generated in the production process, standardized the
process of collection, storage, transfer and disposal, and regularly
entrusted qualified disposal units to dispose of them, and perfected the
ledger to realize the management of the whole life cycle of generation,
storage and disposal.

Harmless Solid Waste: For harmless solid waste generated from
operation, including waste packaging materials, scrap iron and other
general solid waste, the Company establishes a general solid waste
storage room and entrusts qualified disposal units to carry out recycling,
realizing classified collection, transfer and compliant disposal of general
solid waste. Domestic garbage is regularly handed over to the local
sanitation department for proper disposal.
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2023E AEENA FADHRYIERMT:

The emissions of some of the Group's subsidiaries in 2023 were as follows:

REHFATEIR

Name of company or subsidiary

FEISRYBAHES R ETR

Name of main pollutants and characteristic pollutants

Hegr=

Emission method

HATHIS R HEBARAE (mg/m?)

Pollutant emission standards implemented

BRI HERUS B8R (18 / )

Total approved emission (tonnes/year)

nREAEY 0.25 0.1459
Lead and its compounds
THRE LIBEHARHER 5 4.82598
Sulfuric Acid Mist Organised emissions after treatment
. FxE=iay) 30 0.24
X EARHERAS Moo
Tianneng Battery Group Co.,Ltd. 2EGE 150 1.98
Chemical oxygen demand
£ AR EREHE 30 0.1
ammonia Post-treatment di
SR 0.5 0.00998
Total lead
BRENEY 0.25 0.5943
Lead and its compounds WIBEHHEHRL
'ﬁ §, 'ﬂf. % Organised emissions after treatment 150 4636
Nitrogen oxide
N st 0.5 0.0053
WL REENNEERERAT jjotsllisad
Zhejiang Tianneng Power Energy ZEIE LR EMEHRZEEXISK 150 17.97
Co.,Ltd. Chemical oxygen demand Post-treatment discharge to
park sewage plant
] 30 3.59
Ammonia
AREMNE 0.35 0.2275
Lead and its compounds IR EBEALEHM
ﬁ w % ‘ Organised emissions after treatment 5 576
Sulfuric Acid Mist
IEBEB (T5) .
AREAT Téaélgad 0.5 0.005
Zhejiang Ti: Battery (Ji
\ejiang |anngg?L|§l ry (Jiangsu) { . s Qtﬂ)ﬁ%ﬁ)\ﬁﬁﬂé‘w 150 8.46
Chemical oxygen demand Connect to municipal pipe network
after treatment
h 30 0.77
Ammonia
SARENS 0.35 0.238
Lead and its compounds SMBE ﬁgHiF\ HERC
{ﬁ@ g ) Organised emissions after treatment 5 1.32
WT X AL Sulfuric Acid Mist
& N N=
STHFROREIRAD oy G 0.006
Zhejiang Tianneng Battery Jiangsu otallead
New Energy Co.,Ltd. P —— SBEBEATEREMN
3 BE e /e 150 5293
Chemical oxygen demand Connect to municipal pipe network
after treatment
: 30 0.68
Ammonia
HUA LREHALHIR 05 0.6586
Lead and its compounds Organised emissions after treatment
KEEEMER (28 58t 05 0.06782
AEAT Total lead -
s IR EHENE SRR
Tianneng Battery Group (Anhui) Chemiéﬁ)?)lﬁgen e Discharge to park sewage 0 /
Co.,Ltd. plant after
£z 30 /
Ammonia
ARE A 0.5 1.043
Lead and its compounds SMBEHRALHER
m@ g . Organised emissions after treatment 5 /
Sulfuric Acid Mist
Ree&EH (JR) BERRMR B 05 0.075
BIRAT Total lead
Tianneng Group (Henan) Energy la=-t==t0 SERFHEHR 150 14.925
Technology Co. Ltd. Chemical oxygen demand Post-treatment discharge
30 1.825
Ammonia
ARENE LB EHALRH 05 03
Lead and its compounds Organised emissions after treatment
— S 10 /
Sulfur dioxide (R IR BARHER
B8 S 4 &by Low-NOx combustion with
ﬁmﬁg@jﬁé R N‘ffnﬁﬁi%e e Sompuston ¥ 30 0.99
! SR / /
Jiyuan Wanyang Green Energy 2 =l
Co.Ltd. joaljeed KSR EE
ymam HANHEDSKE R 50 11.92
Chemical oxygen demand Connect to town sewage pipeline after
plant sewage station treatment
= 5 1.04

£
Ammonia

ATHFAER FE SR RIHE S RNEIR Hmos = HATHSRMHERARE (mo/m®)  REBHIES SR (18/ %) BARHEIL
Name of company or subsidiary Name of main pollutants and characteristic pollutants Emission method Pollutant emission standards implemented Total approved emission (tonnes/year) Excessive emission
HREAEY
Leaduand its con?pounds 2 0.3432
BREAEY
Cadmi:?m andits o:olmpounds 0.05 /
S
Sufur dioxide 100 16.418882
ERELEY ] p
=y & Iy NS Chromium and its compounds
RERGSEMHERAT s R
Anhui Tianchang Metal Nitrogen oxide Organised emissions after treatment 100 31.42 0
Materials Co.,Ltd.
R
Particulate matter 10 1.563
BRENEY)
Tin and s compounds 1 0.352
BRENLEY
Antimony and its o%lmpounds 1 0.772
WRELEY 04 p
Arsenic and its compounds '
SR
Particulate matter 10 16.14
BRELEY 2 (FAEEAFHEHHIRE 0.4/DA006 5 0.6) SR
Lead and its compounds AMIBEHABHR 2(Commitment to stricter emission limits 0.4/DA006 is 0.6) :
—_ Organised emissions after treatment
[
PO Nitrogen oxide 100 36.82
TR B R EIRAT) "
s_m;g ij” 100 19.65 0
Zhejiang Tianneng Power Supply LI CUER
Material Co.,Ltd. =
' wEEAE
Chemical oxﬁyﬁgen ;z;mand 500 345
as GRS A EHER
Ammonia Posttreatment discharge 25 0.255
oke]
Totalead 02 0.01134
BRELEY . i
Cadmium and its compounds
ERRIH)
Particulate matter 10 3.461
AREMLEY)
Lead and s con‘?pounds 2 0.2565
BREANKEY a p
Chromium and its compounds
R QMR EB BN 60 / 0
e Organised emissions after treatment
WRELEY
Arsenic and its eo?npounds 04 0.0005
SR
Sufur dioxide 100 33338
FENM
Nitrogen oxide 100 31.301
RRE
Sufuric Acid Mist 10 2453
71%%5‘5’%/}?4@ EZN Animal and vegétable oils 100 /
RHEBIRAF i
: Sucpenion 400 0518
Jiangsu Tianneng Resource TERIES
Recycling Technology Co.,Ltd. MAeE (D N
B8 (UNIH)
Total nitrogen (in N) 45 0.302
WETEaE
Chemical oxygen imand 500 3.024
25 (P ) AR EEHEN 0
jjoislphosphonisl(ng) Post-treatment discharge g 0.035
& (NH3-N)
Ammonia (NH3-N) 35 0.043
SR
Total Ieuad 0.2 0
HE
pFI)-l value 6-9 /
BRELBAE
Five-day 50D 300 0
BRELEY
Leadand s con?pounds 2 0.345
— & IR EEARHN
Suifur dioxide Organised emissions after treatment 100 53.574
AWM
o ’ 100 42.84
KEER (EMR) BERR MET @
HRAF WE TR - RGME 0
Tianneng Group (Puyang) Chemical oxygen demand Not discharged externally
Renewable Resources Co.,Ltd. a8 WEBEW "éﬁHEHI RENEE 0
Ammonia Post-treatment discharge Not discharged externally
24 RSN 0
Total lead Not discharged externally
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Climate Risk Management

The sustainable development goals covered in this chapter:

fEERIREWBIREINR, FFIEZRZEERIRRRE
EBEEMEREBORT R RETEXEHN 90% UL

AREFHENE, ARIKEAARFEASRANMEK. BR
B,

AREE 2023 FELA 501 RRE OB ZEAEW (4
BR—E) EEEURT OLE, SHETHIRME 400
XETE, Ree2FELNEMRFT TR ERTIEER 30,060 &
NERERI 80% REEFERTR, 20% K EBHER, I
Ree—FELNBHUABETEEREDR 24,048 BAE,
RERFERDBOR 6,012 BRE,

J
7N

REESFEHLY

Tianneng sold annually

5.01 {Exshs;

501 million motive batteries

EEFENBENEMAERET, TEROREREBHBCRRER
HREER, REESRUEESETHBREPELNER
e CREAEE-—FELNHHEBEEREDT
541.08 B IE—S TN 22,665.24 BHE _AABRAEVHERL

BREREAETMETERS 1,000 R, TERSXRW_SIK
B 1, —Fo IR AR 365 B AEAEE —FEL
BB ATIRL B9 " LR AN, TR EIRIEE 620,965.48 IR
BB —F IR — Rkt E, BEREAETMRERR
1,000 1%, BEAEE—FELNEWREOHN _SNRENE
BEREIETH 6.21 BRI,

As climate change continues to intensify, our business is deeply
concerned about the impact of climate risk on business operations and the
global economy. More than 90% of the Group's main business is used in
light electric vehicles, which has a natural low-carbon and environmentally
friendly advantage in end-use applications.

The Group sold approximately 501 million motive batteries in 2023. Based
on the calculation that each battery (4 batteries as a set) can last for 60
kilometers after storing electricity, and each battery can be charged and
discharged for 400 times. The cumulative driving mileage of the batteries
sold by Tianneng for the whole year can reach 3,006 billion kilometers.
Assuming that 80% of motorcycle mileage is replaced and 20% of car
mileage is replaced, then for the batteries sold by Tianneng in a year, the
portion of motorcycle mileage replaced is 2,404.8 billion kilometers, the
portion of car mileage replaced is 601.2 billion kilometers.

REHTREETE

The accumulated mileage can reach

30,060 {Ex=

3,006 billion kilometers

In the use of motorcycles and traditional cars, the main source of
greenhouse gas emissions is the use of gasoline, excluding the
greenhouse gases produced by the electric light vehicles themselves in
the process of driving, the conversion of the Group's annual sales of
motive batteries is equivalent to a reduction of 5.41 million tons of carbon
monoxide and 226.65 million tons of carbon dioxide emissions.

Assuming that 1,000 pine trees are planted on each hectare of land, the
Group can absorb 1 ton of carbon dioxide per day and 365 tons of carbon
dioxide per year. Then the reduction of carbon dioxide emissions from the
motive batteries sold by the Group in a year is equivalent to the amount of
carbon dioxide absorbed by planting 620,965.48 hectares of pine forests in
a year. Since 1,000 pine trees are planted on each hectare of land, the
reduction of carbon dioxide emissions from the motiev batteries sold by the
Group in a year is equivalent to the planting of approximately 621 million
pine trees.

Theme |: Corporate

Governance HEET . IR Theme ll: Environment 58

e

=1 79/80

Theme Ill: Social Responsibility

REESFEHLY

Tianneng sold annually

A BREAD—aHEHE

Reduced carbon monoxide

541 Bz

5.41 million tons Y

2 ~
==X
501 million motive batteries
REEGSFEEHL
Tianneng sold annually
~N

5.01 (ExahsE;

501 million motive batteries

o BHREAL Z S

Reduced carbon dioxide

~ 22,665 B

226.65 million tons  /

AEESHBEBAFZAMNBRNER B DHEAR, HI
TRINERFREE, AWM, HEREONETREEM
MEERPERWEMTEBRE, RMERBRATEN
AEMEREA, MURREAIREENEENE, ERRF
BERBEEENTLEZE, HEFESHALHEL
BR¥F. AEEEE RRAEEESECENELRSE
%, REAEIERDYBITHNRATE, SEEZNIX
ERRER, UESTERERERNOKE.

The Group endeavors to reduce its carbon emission through innovative
technology and effective management by adopting a series of
environmental initiatives. However, the measurement of carbon emissions
involves a complex and multi-layered process of data collection and
calculation. We are actively adopting advanced measurement and
monitoring technologies to ensure the accuracy of our carbon emissions
data. We have chosen to prudently withhold these specific figures before
ensuring the accuracy and comparability of the information. The Group
believes that environmental responsibility is the basic obligation of every
enterprise. We place greater emphasis on taking practical and feasible
actions to protect the environment and will continue to strive to improve our
environmental protection practices and progressively improve the
disclosure of carbon emission information.
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Tianneng sold annually
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501 million motive batteries
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Equivalent to planting pine trees
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621 million trees
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The Group is committed to providing diversified employment opportunities
by recruiting professionals in the new energy battery business area while
focusing on providing opportunities for personnel of different levels,
backgrounds and skills. It promotes the diversified development of the
society while providing sustainable employment opportunities for a wider
range of people. In addition, the Group has formulated and implemented a
fair remuneration and benefits policy to ensure that employees can enjoy
fair treatment in terms of remuneration and benefits, so as to create a fairer
and healthier employment environment for the whole society.

The Group has successively set up Tianneng Training Center, Tianneng
Digital Intelligence Training School, Tianneng Shuaifude Craftsmen
College and other learning programs to provide diversified vocational skills
training and other measures to help its employees find high-quality
employment. In recent years, Tianneng has accelerated the pace of
transformation, upgrading and high-quality development, which requires
fresh strength to join the Company for common development; at the same
time, Tianneng has responded positively to the deployment of the State to
"Stabilize Employment" and strengthened its recruitment efforts, and
recruited 1,020 fresh graduates in the current year, which is the highest
number in the past few years. In 2023, the Group made new external
investments and its projects in Xinfeng County, Jiangxi Province and
Changxing County, Zhejiang Province were commissioned as scheduled,
providing new jobs for the society.

The Group fulfills its tax obligations in a compliant manner by accurately
declaring and paying all taxes. It complies with national tax laws and
regulations, and at the same time proactively cooperates with the tax
authorities in their audits and investigations to ensure the transparency and
authenticity of tax declarations. Through reasonable and lawful tax
planning, the Group has created more employment opportunities and
wealth for the economic development of the country while safeguarding its
own development.
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New energy manufacturlng project commissioning ceremony in Jiangxi Province
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Helping Graduates Find Employment
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The Group has demonstrated a strong sense of social responsibility in
terms of tax liabilities. 2023, the Group paid a total of more than
RMB4.32 billion in taxes across the country, and was awarded the
honor of "Golden Elephant" enterprise and "Big Taxpayer" for the 9th
time in Huzhou City.

#EEME Theme lIl: Social Responsibility

In July 2023, the Group's "2023 Campus Recruitment Training Camp"
was successfully concluded. After eight days of closed training, new
employees learned to be independent and collaborative, gained
resilience and growth, and successfully crossed the first hurdle in the
workplace through military drills, cultural integration and team
integration.

BT T£5%R 1 (2 The "Golden Elephant" Enterprise Award
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Mr. Zhang Tianren, Chairman of the Board of Directors of the Group, has
long been committed to focusing on green development. During his 11
years as a deputy to the National People's Congress (NPC), he has
submitted an average of 20 proposals and motions each year,
demonstrating his outstanding ability to fulfill his duties. As a National
People's Congress deputy, Mr. Zhang pays special attention to
environmental protection issues, and one-third of the proposed motions
are related to the ecological environment. In the 2023 National People's
Congress, as a representative of the 14" National People's Congress, Mr.
Zhang Tianren has submitted 4 motions related to the revision of the
Environmental Protection Law and 27 motions related to the high-quality
development of the new energy industry, focusing on the construction of

the rule of law and assisting in the "Dual Carbon" strategy.

In 2016 and 2017, Mr. Zhang proposed a comprehensive revision of the
Circular Economy Promotion Law for two consecutive years to improve
the efficiency and level of comprehensive utilization of resources. In 2018,
he proposed to speed up the enactment of the Ecological Civilization
Promotion Law to build a complete, coordinated, and scientific legal
guarantee system for the construction of an ecological civilization. In
2021, he proposed to codify the Ecological Environment Code through
the path of "Moderate Codification". In 2022, he proposed to formulate the
Law on Coping with Climate Change, so as to promote the
implementation of the "Dual Carbon" strategy through the means of the

rule of law.
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Mr. Zhang Tianren, Chairman of the Board of Directors of the Group, attended the Flrst Session of the 14" National People's Congress
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This year, Mr. Chairman continued to pay attention to legislation in key
and emerging areas. He not only has submitted a motion to amend the
Environmental Protection Law, but also proposed the enactment of the
Rural Ecological Environment Protection Law, and continued to
recommend the enactment of a law on combating climate change. He
has closely focused on the country's major reforms and development
strategies and continued to revise and improve our proposals. "l am
duty-bound to practice green development." Fulfilling Social
Responsibility, Undertaking Corporate Responsibility and Performing
One's Duty without Fail, is a sacred responsibility of the Deputy to the
National People's Congress. Mr. Zhang Tianren is advancing on the
path of promoting the rule of law in the ecological environment.
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In 2023, the Group made notable achievements in expanding its
international markets, particularly in the placement of localized personnel
in 10 key countries. These countries include Vietnam, Thailand,
Indonesia, Colombia, Argentina, and Nigeria, etc. Among them, six
countries have already achieved stable performance output, which marks
the Company's considerable performance in these markets.

In addition, the Company has established local leasing offices in five
countries, further consolidating its presence in these markets. It is worth
mentioning that the Company's two offices in Thailand and the
Netherlands have been officially opened in May and July 2023
respectively, injecting new vitality into the Company's internationalization
process.

Tianneng has also made significant progress in its channel layout. In
2023, the Group signed cooperation agreements with over 20 overseas
distributors for the Tianneng brand, covering countries including Vietnam,
Thailand, the Philippines, South Korea, Uzbekistan, etc. This initiative
will help expand the Company's market share in these countries and lay
a solid foundation for the international promotion of the brand.

Meanwhile, the Company plans to launch the layout of terminal stores in
these countries through distributors, with Vietnam as a pilot, and has
completed the renovation of six overseas storefronts in 2023. This will
further enhance brand awareness in the international market and lay a
foundation for the Company's sustainable growth globally.

B
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Mr. Pham Minh Thanh, Prime Minister of Vietnam meeting Mr. Zhang Tianren, Chairman of the Board of Directors of the Group
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In addition, the successful organization of the second Tianneng
Globalization Strategic Alliance Partner Meeting (TGA) event initiated by
Tianneng also achieved positive results for the Company in terms of
international cooperation. Customers and guests from 13 countries and
regions participated in the two-day event. The Group signed nine major
projects and six localization cooperation projects with nine strategic
partners in India, Vietnam, Indonesia and Thailand, laying a solid
foundation for the Company's future development in the international
market.
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As a leading enterprise in the new energy battery industry, the Group
drives high-quality development through technological innovation on the
one hand, and actively assumes the role of a "corporate citizen" on the
other hand, taking practical actions to return the social concern. Over the
years, Tannen has donated tens of millions of RMB in materials and cash
to the society for various kinds of disaster relief, public welfare and charity,
and old age assistance and education.

In 2023, a centralized donation ceremony for targeted help from the MIIT
of China was held in Nanchong City, Sichuan Province, where Tianneng
donated RMB100 thousand to Nanbu County, Sichuan Province. The
Group donated RMB100 thousand to Nanbu County in Sichuan Province,
an area where Tianneng has been making annual donations since 2021
for the purpose of helping students from poor families with good academic
performance and outstanding teachers with special difficulties. In addition,
Tianneng has also actively responded to the call of the state to pair up
with local villages in a number of investment sites, covering all parts of the
country with industrial assistance, turning blood transfusion into blood
creation and promoting common prosperity.
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The sustainable development goals covered in this chapter:

RiF
fERREAERL

REEEBCRFEREZ, MALEEANEE, ENIE
WM RELEH INHRERRZEHES 25 F. BBHFN
EETRR., ZERLEIR. FHABTEIR '=XI
B, BIOFINERXFEHR, SESHZEBRANGE
RELT/RiRMHt T EEAER,

EAEFESEREER. WINERETRRXEXENEKE
T, RERNDRETRGER, WBHEEN) NN T82
KRR ) BR, /BNBERT T8, M, sIZEMTR
BREMEEEE, TRUBNERSRONFHER. 3t
B FRBEFEXERE. BFERR 'EXER) NBEEFN
BE, FEEAREREEE, BRGELE.

REBENNHIN, BRBNREZRME. XEXE
2, EFEZR, HEBEERIEFZEERIRE, TN
TUNERBIRRERREE, RERBEEZRRAER, =
KK, BaRE. RENERSE-EXEUTENES
BEEXRR, BRILEREZEU/BREDR, RSITXK
HENSERBRIZE, EHTHREFRSE. £RE. Y
=HER.

While strengthening the new energy industry and enlarging the cake of
common wealth, the Group has insisted on pairing with Xinchuan Village,
Changxing County, Zhejiang Province, for 25 years. Through the "Three
Projects”, namely the Digital Empowerment Project, the Multi-industrial
Economy Project and the New Villager Leader Project, the Group has
helped Xincheon Village realize common wealth, providing valuable
experience in promoting the implementation of green revitalization of
villages across the country.

Under the leadership of Mr. Zhang Tianren, Chairman of the Board of
Directors of the Group and Secretary of the Party Committee of Xinchuan
Village, Tianneng gives full play to its role as a driving force and actively
promotes the construction of the "Smart Future Village" in Xinchuan
Village to empower the development of the village with "Intelligence". The
Company guides local villagers to develop battery supporting industries,
forming an industrial ecosystem of new energy, new materials and new
services with power batteries as the core; continuously explores the new
development path of "Industrial Enriches Agriculture", and continuously
grows green high-quality industries and develops a green economy.

By assisting Xinchuan Village, the construction of Rural Revitalization
Case Gallery, Cultural Hall, Happy Home, Power Supply and
Communication Facilities for the convenience of the people and a number
of high-quality projects, the Group has formed a characteristic green
industrial system with high-end manufacturing of new energy as the leader,
coordinated development of supporting service industries, and effective
connection of tertiary industries such as rural tourism economy, high
quality homestay, and rural e-commerce, which drives the transformation
of ecological advantages into development advantages, attracts a large
number of young people outside the country to return to their hometowns
to start their own businesses. We have created a path of strong industry,
good ecology and prosperity for the people.
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With the support of the Group, Xinchuan Village has set up three "Strong
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Tianneng Hosts First Basketball Invitational Tournament in Xinchuan Village

Village Companies", which innovatively introduce the modern equity fund
model into rural revitalization. It not only activates the idle funds of the
villagers for the development of green industry, leisure agriculture, tourism
economy, high quality lodgings and other characteristic advantageous
industries, but also continues to promote the village collective economy,
enriches the rural economic pattern, and further extends the wealth
industry chain, but also allows the villagers to become shareholders and
share the dividends of rural development; further extends the enriching
industry chain, but also lets the villagers become shareholders, share the
dividends of rural development. During the year, Zhejiang Province
announced the first batch of provincial experimental projects "Ten
Thousand Enterprises Revitalize Ten Thousand Villages" action. Tianneng
Group and Xinchuan Village "Enterprise-Village Co-Construction" project
has been honored to be on the list.

In 2023, the Group held the fourth Township Sage Conference in Xinchuan
Village. Since 2019, Tianneng has held four consecutive New Township
Sage Conferences in collaboration with Xinchuan, continued to deepen the
New Township Sage Bringing Wealth Project, comprehensively pushed
forward the revitalization of industry, personnel, culture, ecology and
organization, laid a foundation for Xinchuan Village's common prosperity,
let the people's wallets become more and more bulging and their days
become more and more prosperous. In 2023, the village's collective
economic income was about RMB7.6 million and villager’ s per capita
annual income was RMB150 thousand.
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Conference on Promoting Common Prosperity
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In recent years, the Group has assisted Xinchuan Village in
accelerating the layout of 5G network, cloud and other new
infrastructures, so as to gradually cover the entire village with 5G,
enhance the digitalization of rural tourism, and form a new service
model such as "Smart Tourism" and "Digital Cultural Tourism".

Xinchuan Village in Changxing took the lead in enabling the "Future
Village" digital platform. On this platform, it has integrated the party
affairs, village affairs, civilization and honesty, legal volunteer services,
employment and medical services, etc.. All the information is public to
the household, so that the village affairs are transparent, helping
villagers “Run an Errand at Most" or even "Without Leaving Home" , so
that the people enjoy the convenience of digitalization.

The 2023 Conference on Promoting Common Prosperity organized by
the Group was held in Xinchuan Village. The scene held a ceremony to
help the common wealth, a large number of villagers generous
donations, the scene raised a total of beautiful village construction public
welfare fund of more than RMB15 million.

2023 EHEZFRHIE KRS 2023 Common Wealth Promotion Conference
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Gathering wisdom and efforts to construct a beautiful countryside, and working together to create a better future
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This year, China Rural Revitalization and Development Research
Center established "Xinchuan Model" as a research project. Professor
Wang Yuhai, Beijing Normal University released "Xinchuan Model of
High-Quality Promotion of Rural Revitalization in the New Era" written
by China Rural Revitalization and Development Research Center of
Beijing Normal University, and awarded a plaque of "China Rural
Revitalization and Common Prosperity Research Base" to Xinchuan
Village, and pointed out that "Xinchuan Model" provides a theoretical
example and practical sample for China to comprehensively promote
rural revitalization, take the road of Chinese-style rural modernization
and realize common prosperity.
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Eco beauty Promotes Common Prosperity -Typical Cases of
Green Transformation
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China Environment News published an article entitled "Zhejiang's
Ecological Beauty" Promotes "Common Prosperity”, reporting from
three dimensions, namely the Ten Million Project, the Vacate the Cage
and Exchange Birds and Turn Green into Fortune, a comprehensive
interpretation of “Common Prosperity Code” of Zhejiang's high-quality
development and construction of common Prosperity demonstration
area. The article skillfully cuts into the perspective of "Vacate the
Cage and Exchange Birds", unlocking the typical case of Tianneng
exploring a new path to create a "Lead & Lithium" dual-cycle
economic ecosystem, radiation-driven green transformation of the
new energy industry, and promoting high-quality development in
Zhejiang Province.

(PEIERIRR ) HRIEMRE

China Environmental News newspaper page
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i greenhouse gas emissions (in tons) a,:gs;;s(l)%r_f seosues Climate Risk Management : ggiggzﬁ%ﬁg%ﬁiﬁmgﬁﬁg GRI 303 et e B b Bl o ZHEL 2 : :ig%{f;?ég
g & R e o | REGIRHEEE
77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777 A31 E Describe the si n'fcant‘/'m acts of the business GRI 304 EE#@%*%’IE;&EEEIE 304_2 E -~ ;
3 3 — : i ignifi i usil ol i B _ : i Const i
A13 | FIEAEEREEYEE (LETE) GRI 306 | EEEYIIEERIA 306-2 (a) SR ETE : actévtiﬂes 0{] theg ter;n(vironme?\t and tr;fltura'l rescétlrces ................... Biodiversity Disclosure 3042 . ; B Sawggdirgon meR
. : ) i : Pollutant Management i and the actions taken to manage those impacts. FEEYIEFEIA 306-3(c) H New Energy Storage
1 Total t of h: d t ted (in t : Waste Disck 306-2 H g N
E otal amount of hazardous waste generated (in tons) E /aste Disclosure @) : : GRI 306 T 306-5 Clean Energy Promotion
——————————————————————————— : i i Waste Disclosures 306-3(c) and 306-5
| R R () | EEEYIREIE 306-2 (b) e Py —
Al.4 ;Zt,?é ;,;%ug; ct,(f) :;))n_hazardous waste GRI 306 R I — Polutant Management = Climate Change
"""""""""""""" t...gt Bl B e B R oI RE R VI T AE AR
Rt B S | HREER 12 BRI 2055 fenEE —BRE | EOEAREEEE oy | EAEEEESS  spEpes
A1.5 i e GRI305 | L issions Reporting Requirements 1.2 SRETRE General Disclosure | Policies for identifying and responding to i Material Topics Disclosure 3-3 Climate Risk Management
| Describe the emission targets set and the steps ! and Discl p%OS% 4 ’ Energy Management :significant climate-related matters that have had : i :
| taken to achieve them. ; andbiscosure Pollutant Management ilandinavibavelanlimnactonithelisster
777777777777777777777777777 *m* | RS TSR KRG RN EAY . -
| SRR BRI, MAaT : sRommEmsmpencs 00 (CREAMREANEER 5 FRAREE
ST AL HUTREE BAZ R AR S L B AZ PR ERENSY EEEEMREETE 306-2 & 306-4 — o A4 Sk - IE PR I . .
Al.6 LR GRI 306 IR SRMETE : Eae\fecrrl‘t;% 2gglﬂ(1:2ymh21/nematﬁﬁ1|g;%? gmzrlss ;T;}r : GRI Standards do not cover this indicator : Climate Risk Management
i Describe methods for dealing with hazardous and i Waste Disclosures 306-2 and 306-4 Pollutant Management | and actions to address them ' i
1 non-hazardous wastes and describe waste reduction H :
: targets and steps taken to achieve them.

{8  Use of Resources

| XA (IEER. KREMEME | ; | 43y Green Manufacturing
—RRIEE . BER . GRI 3 . BEAEREBE 3-3 . ‘&iJR{EIE Resource Cycle
General Disclosure Policies for the efficient use of resources (including Material Topics Disclosure 3-3 BEVRETE Energy Management
energy, water and other raw materials) 7\’3‘;@%%‘@ Pollutant Management

| REREISNEER SRR (18, &

| shm) R UTETREHE) REEEE | ronn .
A2.1 | KERTE . GRI302 RERIREETE 302-1 & 302-3 REIREIE
| Total direct and/or indirect energy consumption (e.g., i Energy Disclosures 302-1 and 302-3 Energy Management

i electricity, gas or oil) and intensity by type (in
i thousands of kilowatt-hours)
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FTEEE. EE. —RIKERBRERER

Key Categories, Dimensions, General Disclosure and Key
Performance Indicators

| BRI AR, RIERETT. TIFREL R

REFEEARZA Main Content of the Report HE— . ATA

WEMNE
Disclosure Content

(GRI) =

GRI Standard

| 1K T Employment and Labor

—MRIKE | B TEHE STl RERUREMAER I i AZGf= Personnel Pool
General Disclosure BRI BER SOE TR SRR IR GRI 3 LN %Ii%ﬁ} | st

: Policies on pay and termination, recruitment and promotion, i Material Topics Disclosure 3-3 : EI?%E Employee Development
working hours, vacation, equal opportunities, diversity, H =1 I}ﬁ%ﬁ fg Employee Satisfaction
e R | Hi 834 Employment and Taxes
: GRI2 | _EIBEREIE 27
OIRIMER . (R(BAEE (SR TERE) . FEdAE i General Disclosures Disclosure 2-7
| B RMEEISH R SRS R ERRET

B1.1 : ; | BT ST REERERE
: Total ber of I b der, f I t o= N = Empl t and Labor
| {60, irtme or pardmen age roun v regon. | GRI405 | DH405-1(b-i) e
: : Diversity and Equal Opportunity
! H i Disclosures 405-1 (b-ii) !
| IRIMR AR RIE RIS B R BT | SMERMAIEEIE 401-1 (b) FelERE T

B1.2 Employee turnover rate by sex, age group and region GRI 401 Employment Disclosure 401-1 (b) : Employment and Labor

B2 ZRERE

Health and Safety

AR TR R R

— IR ENOBERGFEEERIRE RIS BEATEHEE 3-3 Bz
SR | e ot Materi TopcsDicosre .3 Sempsisre iy
i hazards and compliance with relevant laws and
i regulations L R N
. N 5 e 4 i i s i
. | Eg_ﬁ (BHEERFE) SFR T HINABR Rl 403 B AR T 403-2 N
’ ! Number and rate of work-related deaths in each of the Occupational Health and Safety Occupational Safety
i pastthree years (including the reporting year) Disclosure 403-2
by, | ETSEXTEN R e mgnse
0 i o] ional Health and Saf .
i Number of working days lost due to work-related injuries Dic;c;&a:;n:os;a o =y Occupational Safety
| EAFEANEERRRR RN '
B23 | WIREELE GRI3 EALIEE 3-3 BERS

Describe the occupational health and safety
1 measures adopted and the related implementation
:and monitoring methods.

B3 ERRIEI

Development and Training

RRE ; ﬁﬁﬁﬁﬁﬂéﬁ@ TIEBENMA RS E‘Jﬂ
: LR, HRIETEE
General Disclosure
i Policies related to upgrading the knowledge and skills
: of employees to perform their job duties. Describe
i training activities.

GRI 404

Material Topics Disclosure 3-3 Cemgziiamal Sy

BEALREIBE 33 e
Disclosures on Material Topics 3-3 EIiE.‘aJII

--------------------------------------------------- ATHRE
SlIAREAK B # FEIE 404-2 (a) Staff Training
Training and Education Employee Development
Disclosure 404-2 (a)

b

Theme I: Corporate Governance HE T . IREE Theme ll: Environment HE= . #EEME Theme lll: Social Responsibility

FTEHE. EH. —RIKERBREREF
Key Categories, Dimensions, General Disclosure and Key
Performance Indicators

(GRI) R

GRI Standard

97/98

WEMNE
Disclosure Content

(GRI #ERI) E R BB I IEIEIR
This indicator is not yet included in the GRI
Guidelines

| RMRIR AR SREEE. q:%@
| B BANSHIREEAL .

Percentage of employees trained by gender and employee
i category (e.g., senior management, middle management)

| EMRIRESERIRS, SERERRSZ
B3.2 {B9TIEER '
i Average number of hours of training completed per
employee, by gender and employee category

| SRR EREIE 404-1

Training and Education
i Disclosure 404-1

GRI 404

BT
Staff Training

BT
Staff Training

ARl 5 T sl 55 TRKER G TR
EERIRG i GRI3

Policies on prevention of child or forced labor and compliance

—RiKEE | EATHISE 33

i Material Topics Disclosure 3-3

with relevant laws and regulations

. | EXERIRE 3-3
R TR B A IS E LB R E T Kok
B4.1 HIBT

Describe measures to review recruitment practices to avoid

| SRBEEEHE TIRERIR 409-1 (b)

child and forced labor. GRI 409 oot or Compon Labour
g H ; Disclosure 409-1 (b)
: GRi3 | EAEHEEE33
| A BRI R SR AR SRR el
B4.2 - ERE9ER GRI 408 B TIFFEIA 408-1 (0)

: ) - o i | Child Labour Disclosure 408-1 (c) :
i Describe the steps taken to eliminate the situation when a (S—— NS, |
é WEELIBE i | dBERiREE TIREETE 409-1 (b)
H i Forced or Compulsory Labour

Disclosure 409-1 (b)

................. e

EERET
BT#RE
Employment and Labor
Employee Development

BTER
Employee Development

BTHRE
Employee Development

—RRIKEE

General Disclosure

| BEMEENRE RS RREER :
! Policies for managing environmental and social risks inthe GRI 3
i supply chain :

| EATHIBE 33

Material Topics Disclosure 3-3

| —RIREREIE 2-6

General Disclosures Disclosure 2-6

B5. | BBEMSHMEEKE —

Number of suppliers by region

................................................................................................ S

| EATIEIEE3-3

5 i GRI3 ! Materia Topics Disdosure 33 i
| ERERIISREERIIEG), BESTERIE [ g S
L BRI E, RS TRBEE HEEEREIMERER |
H i 308-1 & 308-2

B5.2 | Describe the practices relating to the engagement of GRI 308 : sypplier Environmental Assessment

i Disclosures 308-1 and 308-2

i suppliers, the number of suppliers to whom such practices
have been implemented, and the relevant enforcement and
i monitoring methods

| HEBH S AIKEER 414-1
{ R414-2

: Supplier Social Assessment Disclosures

i 414-1and 414-2

GRI 414

i

Supply Chain Management

HpEsEEE
Supply Chain Management

e

Supply Chain Management
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Performance Indicators

—RRIE R BRSNS R

Key Categories, Dimensions, General Disclosure and Key

ance

BEEENE

(GRI) R£

GRI Standard

Main Content of the Report HE— . AT

REMNE

Disclosure Content

HAERHE RS AR IIRERALE
[RBRAIIER] , LURARRIRI T BAERTT A

Describe practices for identifying environmental and
social risks at each stage of the supply chain, and

related implementation and monitoring methods

HIERT S HEIEERIE 414-1 &
414-2

Supplier Social Assessment
Disclosures 414-1 and 414-2

GRI 414

HrEsRET

Supply Chain Management

AMEREMIER IS RES BRRER KR

FSOIES] , URABRE TR BT E

Describe the practice of promoting the use of

environmentally friendly products and services in the

selection of suppliers, as well as the related
implementation and monitoring methods

(GRI 2R AR E S IEHFHR

This indicator is not yet included in the GRI
Guidelines

fEsEETE

Supply Chain Management

—RIKE

General Disclosure

BEFEHERMRBNRRERZS, &
5. BB RIEEELSRBRTEBER R

ESEEE P REI e ]

Policies on health and safety, advertising, labeling
and privacy matters and remedies for the products
and services provided and compliance with laws and

regulations

TN ERIE 417-2 ] 417-3

GRI 417 Marketlng and Labelling Disclosures 417-2
and 417-3 H
GRI 418 EFEAFEFEE 418-1 i

Customer Privacy Disclosure 418-1

EmEf
Product Liability

e EEEE R Pz R M

[ E LG [Epad

Percentage of total products sold or shipped that are

subject to recall for safety and health reasons

(GRI R SR E B IRIEIR

This indicator is not yet included in the GRI
Guidelines

EREf
Product Liability

Bé6.2

PERINCE m R ARISHOIREREN B LA &

HIE

Number of complaints received about products and

services and how they were responded to

—RRIBEIRERIA 2-29

General Disclosures Disclosure 2-29

EAREREIBEE 3-3

........ ORIS | MeteraiTopicsDiscoswre 33
GRI 418 EFEfEETE 418-1

Customer Privacy Disclosure 418-1

EFMRES

Customer Service

RS RIS FRIER)

Describe practices relating to the maintenance and

protection of intellectual property rights

(GRI ZER e REVE L IRIERR

This indicator is not yet included in the GRI
Guidelines

A

Intellectual Property Rights

rrrrrrrrrrrrrrrrrrrrrrrrrrr ey

HrE SR ERERERLWER

Describe the quality check process and product recall

procedures

(GRI Z£RI)iE R EL S ULTRIER

This indicator is not yet included in the GRI
Guidelines

EREf
Product Liability

R BEEERMRIERARBEER, IURAEE

HITREEDE

Describe the consumer data protection and privacy

policy, and how it is enforced and monitored.

EAREREBEE 3-3

Material Topics Disclosure 3-3

EF/RES

Customer Service

Theme I: Corporate Governance

o5 —
==V

21% Theme Il: Environment

FRHEE. BH. —RIKERFARERIEER

Key Categories, Dimensions, General Disclosure and Key
Performance Indicators

B7 RES Anti-Corruption

—RRIMEE

General Disclosure

BRI, B, BCERERBNEE |
| RSB ER RN ‘

Policies on prevention of bribery, extortion, fraud and :
i money laundering and compliance with relevant laws and
i regulations g

HE= . HFEME Theme lll: Social Responsibility

: F‘Eﬁ&ﬂﬁ AEIEEY )\jﬁﬁﬁh&ﬁiﬁﬁ%ﬁ\iﬁ’] !
| BFEREARMIEIE MR ER i
Number of corruption cases filed and concluded against

: the issuer or its employees during the reporting period
i and the outcome of such cases

(GRI) 1R£

GRI Standard

EARERAIFEE 3-3

Material Topics Disclosure 3-3

REEHREEE 205-3
Anti-corruption Disclosure 205-3

99/100

REME

Disclosure Content

BRRRAS

Clean and Anti-Corruption

BRRNES

Clean and Anti-Corruption

| e R, IR
| sk

i Describe precautionary measures and reporting
+ procedures, and how it is enforced and monitored.

BFEREE 205-
GRI 205 Ii,. Fé?)s‘zzg‘ 95 3
Anti-corruption Disclosure 205-3
—ARIBEEIREEIE 2-26
GRI 2 General Disclosures Disclosure 2-26
GRI3 BEALREIBE 3-3

Material Topics Disclosure 3-3

FRARES

Clean and Anti-Corruption

A EER 8 TRHIRE T

Describe the anti-corruption training provided for
i directors and employees

Community

B8 #[E#%E Community Investments

(GRI ERI) iR E S LIRISIR

This indicator is not yet included in the GRI
Guidelines

BRRARES

Clean and Anti-Corruption

—RRIMEE

General Disclosure

BRI B2 EREERE

EFRTE *ilim%ﬂlﬁ&

REXRB RS EEHLEN VB

Policies on community involvement to understand the

needs of the communities in which it operates and to
ensure that its operations take into account the

interests of the community

EARLREIREE 3-3

Material Topics Disclosure 3-3

Public Charities
Common Prosperity

BEIEREEWHE
(EER LN =)

Focus on areas of contribution (e.g., education,

RIBEE STHEK.

environmental issues, labor needs, health culture sports)

IERAREEIREEIR 203-1 (a)

Indirect Economic Impacts
Disclosure 203-1 (a)

NREE
HE =R
Public Charities
Common Prosperity

T EIEPTEN AR (NS aEs )

Use of resources (e.g., money or time) in the area of

specialization

GRI 201

ARSI FEIE 201-1 (a-il)

Economic Performance
Disclosure 201-1 (a-ii)

NEEE
Public Charities



