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GRANT OF OPTIONS UNDER
SHARE OPTION SCHEME

On 1 March 2024, the Company granted 37,500,000 Options to the Grantees
pursuant to the Share Option Scheme, subject to the acceptance by the Grantees.

This announcement is made by the board (the “Board”) of directors (the
“Directors”) of Xinyi Glass Holdings Limited (the “Company”, together with its
subsidiaries, the “Group”) pursuant to Rule 17.06A of the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (the “Listing
Rules”).

On 1 March 2024, the Company granted 37,500,000 share options (the “Options”) to
the eligible participants (the “Grantees”) under the Company’s share option scheme
(the “Share Option Scheme”) adopted on 15 January 2015, subject to the acceptance
by the Grantees. A summary of the terms and conditions of the grant of the Options
is set forth below:

Date of grant: 1 March 2024

Exercise price of each HK$8.04
Option granted:

Number of Options granted: 37,500,000 Options, each Option will allow the
Grantee to subscribe for one (1) Share

Closing Price of the Shares HK$8.04
on the date of grant:



Vesting schedule:

Performance targets:

Subject to the satisfaction of certain performance
targets as described below, the Options will vest in
three tranches:

(1) One-third of the Options will vest on 31
December 2024  (the “First Tranche
Options”);

(i1) One-third of the Options will vest on 31
December 2025; and

(ii1) One-third of the Options will vest on 31
December 2026.

Having considered that (i) the First Tranche
Options will vest only where the performance
target as described below are satisfied during the
performance period commenced from 1 January
2024 and ending on 31 December 2024, which is
not less than 12 months, and (ii) the total vesting
and holding period of the Options is more than 12
months, the remuneration committee (the
“Remuneration Committee”) of the Board and the
Board consider that the grant of the First Tranche
Options with a shorter vesting period could align
the interests of the Grantees with that of the
Company and the shareholders (the
“Shareholders”) of the Company, reward and
provide incentive to the Grantees to work towards
success of the Group, and reinforce their
commitment to long-term services of the Group,
which is in line with the purpose of the Share
Option Scheme.

The vesting of each tranche of the Options as
described above is subject to satisfaction of certain
performance targets as determined by the Board at
its absolute discretion, either on a case-by-case
basis or generally:

Group level performance:

The Board will assess the performance of the
Group for the relevant year, including in particular
key performance indicators, such as revenue, profit
and sales volume of the Group as a whole and of
the applicable business.



Exercise period:

Validity period of options:

Clawback mechanism:

Individual level performance:

The Group has established a standard performance
appraisal system for its employees to evaluate their
performance and contribution to the Group. The
Company will determine whether the Grantees
meet the individual performance target based on
their performance appraisal results for the relevant
year.

The Options can be exercised from 1 April 2027 to
31 March 2028.

From 1 March 2024 to 31 March 2028.

There is no clawback mechanism attached to the
Options.

The purpose of the Share Option Scheme is to
recognise and acknowledge the contributions the
grantees had or may have made to the Group. The
Share Option Scheme also provides the grantees
with an opportunity to have a personal stake in the
Company with the view to satisfied the objectives
of (i) motivate the grantees to optimise their
performance efficiency for the benefit of the Group
and (ii) attract and retain or otherwise maintain
on-going business relationship with the grantees
whose contributions are or will be beneficial to the
long-term growth of the Group.



No financial assistance:

Having considered that (i) the Grantees are the
employees of the Group who will contribute
directly to the overall business performance,
sustainable development and/ or good corporate
governance of the Group; (ii) the grant of Options
to the Grantees is a recognition for their past
contributions to the Group; and (iii) the Options
are subject to the terms of the Share Option Scheme
which provides for circumstances under which the
Options or any part thereof shall lapse in the event
that the Grantees cease to be an employees of the
Group or commit a breach of the rules of the Share
Option Scheme, the Remuneration Committee and
the Board consider that without additional
clawback mechanism, the grant of the Options
could align the interests of the Grantees with that
of the Company and the Shareholders, reward and
provide incentive to the Grantees to work towards
successes of the Group, and reinforce their
commitment to long-term services of the Group,
which is in line with the purpose of the Share
Option Scheme.

The Group has not provided any financial
assistance to the Grantees to facilitate the purchase
of Shares under the Share Option Scheme.

All the Grantees are employees of the Group. None of the grant will be subject to

approval by the Shareholders. To the best knowledge of the Directors, as of the date

of this announcement, none of the Grantees is (i) a director, chief executive officer

or substantial shareholder of the Company or an associate (as defined under the

Listing Rules) of any of them; (ii) a participant with Options granted and to be

granted exceeding the 1% individual limit under the Listing Rules; or (iii) a related

entity participant or a service provider (as defined under the Listing Rules) of the

Company. The above grant would not result in the share options granted and to be

granted to each Grantee in the 12-month period up to and including the date of such

grant in aggregate to exceed 1% of the Shares in issue.



After the grant of the Options, a total of 76,432,205 Shares will be available for

future grant pursuant to the Share Options Scheme.

By Order of the Board
XINYI GLASS HOLDINGS LIMITED
Dr. LEE Yin Yee, S.B.S.
Chairman

Hong Kong, 1 March 2024
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This announcement will be published on the website of the Stock Exchange at www.hkex.com.hk and

on the website of the Company at www.xinyiglass.com.hk.



