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ABOUT THE REPORT

In compliance with the Environmental, Social and Governance
Reporting Guide (the “ESG Reporting Guide”) set out in
Appendix 27 of the Listing Rules of the Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) and all provisions
of “comply or explain”, China Infrastructure Investment Limited
(the “Company”, together with its subsidiaries, collectively as
the “Group” or “We”") is pleased to present our Environmental,
Social and Governance (‘ESG”) Report for the financial year
ended 31 December 2022 (“FY2022" or the “year under
review”).

REPORTING BOUNDARY

Adopting the operational control approach, this ESG Report
covers the Group’s main business as an investment holding
company with the investment portfolio including (i) property
investments and (ii) natural gas business, with our major
business activities mainly consisting of office operations in the
People’s Republic of China (“PRC”) and Hong Kong.

The reporting period of this ESG Report is the financial year from
1 January 2022 to 31 December 2022, unless specifically stated
otherwise. For the Group’s corporate governance practices,
please refer to the “Corporate Governance Report” integrated in
the Annual Report 2022.
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REPORTING PRINCIPLES

As the reporting principles underpin the preparation of the ESG
report, the content of this ESG report has been presented under

four principles.
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Materiality

The Group emphasises the principle of Materiality to
effectively identify the ESG issues that have the most
significant impact on the Group's operations and
allocate appropriate resources and efforts to manage
related risks. Further information can be found in the
Material ESG-related Issues section.
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Quantitative

The principle of Quantitative is demonstrated by the
calculation and disclosure of the environmental and
social performance of the Group with well-defined key
performance indicators (‘KPIs”) in the ESG Report.
The source of the methodologies, assumptions, and
conversion factors are stated in the corresponding
performance tables.
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Balance

The Group adheres to the principle of Balance
to disclose our performance in sustainability
transparently, encompassing both achievements and
areas for improvement.
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Consistency

The Group maintains the reporting framework and
structure as our previous ESG Reports to allow year-
on-year comparison. Any notable discrepancies from
the previous reporting framework will be appropriately
explained.
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ACCESS TO THIS REPORT

The Group will publish the ESG Report on the Stock Exchange’s
website (www.hkexnews.hk) and the Group’s website
(www.china-infrastructure.com). This Report is prepared in
both English and Chinese. Should there be any discrepancies
between the two versions, the English version shall prevail.

This ESG Report was prepared in an enhanced framework as
compared with our previous report with reference to the ESG
Reporting Guide effective since July 2020. A complete content
index is available at the end of the ESG Report for readers’
convenience to check its integrity.

OPINIONS AND FEEDBACK

As the Group strives for excellence, all opinions and feedback
from readers and stakeholders are welcome and valued. If you
are in doubt or have any recommendations about the Report,
especially on topics listed as highly material issues to the
Group, please share your views with us via:

Address: Room 705A, 7/F., New East Ocean Centre, 9 Science
Museum Road, Tsim Sha Tsui East Kowloon. Hong Kong
Email: hkoffice@china-infrastructure.com
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STATEMENT FROM BOARD
GOVERNANCE STRUCTURE

As the highest governance authority holding ultimate
responsibilities for the oversight of all ESG-related matters, the
Board of Directors (the “Board”) has the overall accountability
to supervise and evaluate the execution of the Group’s
sustainability strategy in a top-to-bottom manner. The Board
is also responsible for identifying, assessing, and managing
ESG-related risks and opportunities by regularly reviewing
the Group’s internal policies. To enhance the effectiveness
of governance alignment, an ESG working group has been
established to coordinate management approaches for the
environmental and social issues related to the Group'’s business
operations.

ESG MANAGEMENT APPROACH AND
STRATEGY

To maintain ongoing oversight of the Group’s risk management
and internal control systems, the Board has established
and endorsed an Audit Committee, which is responsible for
conducting regular reviews of the system'’s effectiveness. The
management is responsible for reporting any updates to the
Board and the Audit Committee, ensuring that the leadership is
fully aware of risks and changes encountered by the Group and
implementing internal control measures to address these issues

promptly.
Risk Management

Through robust risk management procedures and frameworks,
the Group addresses and handles all the significant risks
associated with the business operations, including ESG-related
risks. Under the leadership of the Board, the management is
responsible for identifying the risks by considering internal and
external factors, including economic, environmental, social,
etc. Each risk has been assessed and prioritised based on
its relevant impact and occurrence opportunity. According to
the assessment results, the material risks would be applied
with appropriate risk management strategies to mitigate the
exposure.
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Risk retention and reduction

[k B8 (SR MRARE) &EERR

Accept the impact of the risk and take necessary actions to mitigate
the effects
EXRAROFEIRBRUCETHREATE

Risk avoidance
5 56 2 b

Modify business processes or objectives to avoid the risk altogether
AR EERSMAZ N B AT LAAR R

Risk sharing and diversification

DR D BURR

Diversify the impact of the risk by distributing it across different
locations, products, or markets

DHABRARNFZEIHENBETRAME ERmE

Risk transfer
% E

Shift ownership and liability of the risk to a third party
BRERNMEERETERESE=

ESG-related goals and targets

Given our business nature as an investment holding company,
the Board recognises that the Group's primary ESG concerns
are confined to the environmental impacts linked to its office
operations. To this end, as a preliminary commitment, we have
developed a set of indicative environmental targets based on
the historical environmental performance and the nature of our
business operations.

To better track the progress of the environmental targets,
external consultants are also engaged to conduct annual
analysis of our environmental performance. The results of this
analysis are subsequently summarised and presented to the
Board for review.
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Material ESG-related issues

In FY2022, the Board and management conducted internal
review of risk management approaches and internal control
systems to identify, assess, prioritise, and manage the Group's
material ESG-related issues. According to the outcome, the
Board identified the following ESG issues that are material for
the Group.
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1. Carbon dioxide emission and waste management 7.
R IBE R R E IR

Child labour and forced labour
T K&

BAIRIEE E MR

2. Energy and water consumption 8. Supplier management
BEIR B 7K HEmER
3. Measures in reducing environmental impact 9.  Product safety and quality

EmztelhEE

4. Employment practices 10.  Anti-corruption and anti-money laundering
BITER RE[RRERE

5. Workplace health and safety 11, Community involvement
TS RRR S Alm

6. Employee development and training
& B %R KIE

Recognising the importance of stakeholders to our long- BMEHINN S HEEERMERIE

term business success and transformation, the Group
placed high values on the feedback and opinions of every
stakeholder. Looking forward, we are dedicated to engaging
with stakeholders through diverse communication channels
for both internal and external stakeholders, to understand
their expectations and concerns, and respond proactively with

tangible actions.
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lll. ENVIRONMENTAL

The Group has long recognised the urgency of climate change
and other environmental crisis, and has worked to balance
economic development and environmental preservation. The
Group is committed to minimising its potential environmental
impacts during our daily operations, continuing its mission to
adapt, thrive, and make meaningful contributions to the local
community and the world.

A.1.EMISSIONS

In FY2022, the Group was in compliance with the relevant
environmental laws and regulations in its operating
regions relating to air and GHG emissions, discharges into
water and land, and generation of hazardous and non-
hazardous waste, including the Environmental Protection
of the People’s Republic of China Prevention.

Given our business nature, our major emissions in FY2022
primarily consisted of greenhouse gas (“GHG") emissions.
We did not generate any significant air emissions or
hazardous and non-hazardous waste during the year
under review.

GHG Emissions

Reckoning the crucial role of GHG emissions on climate
change, the Group has developed various initiatives and
measures to enhance energy efficiency during our daily
operations, which are discussed in the next section.

In FY2022, the GHG emissions pattern remained similar
to the previous financial year ended 31 December 2021
(“FY2021”"), with Scope 2 emissions (Energy Indirect
Emissions) that arose from the electricity consumed at
our workplace being the dominant contributor. The Group
did not record any significant amount of emissions from
Scope 1 (Direct Emissions) during the year under review.
Due to the local and international restrictions on movement
caused by the COVID-19 pandemic, our business travel
during the reporting year was limited, as such the Scope
3 (Other Indirect Emissions) emissions of FY2022 was
deemed not material thereby not being disclosed in this
ESG Report.
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In FY2022, the total amount of GHG emissions decreased
by 39%, with the intensity of GHG emissions showed a
falling trend of 12%.

Waste Management

In FY2022, the Group did not generate any significant
amount of hazardous and non-hazardous solid waste.
The domestic wastewater generated from the Group’s
offices was directly discharged into the buildings’
sewage network. Nevertheless, the Group still holds the
endeavours to control waste discharges and strive for
better waste management.

Embracing the concept of Circular Economy, the Group
fully supports reducing waste generated at sources and
implemented various waste management programmes,
including:

o Promote the “3R principles — Reduce, Reuse and
Recycle” through adopting waste classification
across the working sites;

° Encourage employees to recycle paper materials,
printing cartridges, and batteries;

° Prioritise recycled paper during procurement; and

° Set printers to duplex modes by default to reduce
paper consumption and reuse paper that has been
printed on one side.

Meanwhile, since the amount of wastewater discharged
mainly depends on the amount of water used, the
Group has adopted effective measures to reduce our
water consumption in daily operations, which are further
described in the next section.
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Table 1. The Group’s Total Emissions by Category in

FY2022 and FY2021%8

Emission Category Key Performance Indicator (KPI) Unit
HHRMmER BRENER Bfy
GHG Emissions* Scope 2 (Energy Indirect Emissions)®  tonnes of CO,e
B (R RBEEHH® I—EHEE
REREHMN Total (Scope 2)° tonnes of CO,e
By (BE-) I—ElEE

§1¢$I

WI

FY2022
—E_CBE

E__MER-E

Mﬁﬁﬁ%gﬁmﬁm

FY2021
“To-WF
Intensity’ Intensity®
(Unit/ (Unit/
employee) Amount? employee)
BE B

(Bfy/8T)

g8 (Bf/81)

0.949 0.047

0.949 0.047

1.567 0.054

1.567 0.054

Due to limited operation of the Group in FY2022, the
calculation method of intensity using the Group’s revenue
could not reflect the prevailing conditions, as such the
intensity for FY2022 was calculated by dividing the amount
of GHG emissions by the number of employees in FY2022,
which was 20;

The amount in FY2021 was extracted from the data in the
ESG Report FY2021 of the Group;

The intensity of FY2021 was calculated by dividing the
amount of GHG emissions by the number of employees in
FY2021, which was 29;

Since we did not directly consume significant amount of
fuels for operation in FY2022, we did not generate any air
emissions nor Scope 1 (Direct Emissions) that were material
to be disclosed in this ESG Report;

The Group’s Scope 2 (Energy Indirect Emissions) included
only the emissions arose from electricity consumption;

Due to limited operation of the Group in FY2021, Scope 3
emissions of FY2021 was deemed not material thereby not
being disclosed in this ESG Report;

CHINA INFRASTRUCTURE INVESTMENT LIMITED
Environmental, Social'and Governance Report 2022

HMAREBNR S - _FH
ERELEE FHEBRKZES
%%ﬁﬁmﬁiﬂi&%%s
BENER ﬁ,lﬁ_z::
MFEHNRETREEREIK
gﬁu$ﬁl_zzzm¢ﬁ
BEE20ANTME

SEC-MENBEREAS
BT BERS HERE
AR BRI

—EZ—HFENRENRAE
REMEMERDEED BB
UAEE T - —BFREEH
H2OAMB

HMRBFAR-—ZE - —HENE
BRI REEEREAENRE R
HWERMEEELEEMNEEAEARN
ESGREFHENHEEAEE
AFENTER SLAYREE—
(BB

RSB BE = (SRR
0 B R E R
TR

HMAREBRR T —HFH
EREEE —T - _HFNE
E=-REwRAasTEE At
KRIEARESGHRE P E



7. The amount of non-hazardous solid waste disposed and
wastewater discharged for FY2022 were not available
because of technical difficulties in recording and measuring
due to limited operation during the year. We are committed
to enhancing our data collection methodology; and disclose
the amount of waste in the near future; and

8. The methodology adopted for reporting on GHG emissions
set out above was based on “How to Prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental
KPIs” issued by the Stock Exchange, The GHG Protocol
Corporate Accounting and Reporting Standard and the
2006 IPCC (Intergovernmental Panel on Climate Change)
Guidelines for National Greenhouse Gas Inventories.

A.2.USE OF RESOURCES

In FY2022, the Group mainly consumed electricity and
water during its operations, while we did not consume any
significant amount of paper and packaging materials due
to our business nature.

Energy Management

In FY2022, the total electricity consumption of the Group
amounted to 2.566 kWh'000 with an intensity of 0.128
kWh'000/employee. Compared with FY2021, the amount of
electricity consumption in FY2022 declined by 39%, with
the intensity of electricity consumption dropped by 12%.
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To fully implement and promote green transformation
in our business operation, the Group endeavours to
reduce energy-related emissions and resources demand,
accelerating the progress to a zero-carbon economy.
As such, we have enacted and implemented a series of
practices to enhance the energy efficiency during the daily
operation, including but not limited to:

o Switching off all idling electrical appliances such as
lights, computer, and air conditioning before leaving
work every day;

° Prioritising electric appliances and models with the
Grade 1 energy efficiency label during procurement;

° Replacing high electricity consumption equipment
with energy-efficient alternatives, such as LED bulbs;

° Adopt temperature control for air conditioning at an
energy efficient level based on in-door requirements
and out-door conditions; and

o Arranging regular maintenance on facilities to ensure
optimal operation.

Water Management

In FY2022, the Group did not face any issue in sourcing
water that is fit for purpose. Although we were not able
to collect and disclose the accurate records for the water
consumed during the year under review due to limited
operation, we are committed to water conservation across
our workplace. To promote the awareness of responsible
water usage among our staff, the Group has formulated
water conservation systems and implemented the following
measures at offices to enhance overall water efficiency:

o Repair dripping pipes and taps in time to avoid leaks
in the water supply system;

° Prioritising water-efficient equipment with Water
Efficiency Labels; and

o Enhance the inspections and maintenance of
faucets, water pipes-and other water storage.
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Table 2. The Group’s Total Resource Consumption in R2LAEE_ZE-__HMER=-F
FY2022 and FY2021° —-UFEERERBEES

Use of Resources Key Performance Indicator (KPI) Unit FY2022 FY2021
ERER BRENER EfY ZECCHE it S /K3

Intensity? Intensity*

(Unit/ (Unit/

Amount' employee) Amount® employee)
B B

g8 (BEf/81) 8 (Bfi/8I)

Indirect Energy® Electricity kWh'000 2.566 0.128 4.234 0.146
R & AL N FETRE

Due to technical difficulty in data collection for a full
financial year, completed electricity consumption of the
Group was estimated through the equation: (electricity
consumption for [M] number of months)/([M] number of
months) X 9. Due to non-full year operation in FY2022, we
only include the 9-month environmental data in this table.
The Group will continue to enhance its data collection
method in the near future;

Due to limited operation of the Group in FY2022, the
calculation method of intensity using the Group’s revenue
could not reflect the prevailing conditions, as such the
intensity for FY2022 was calculated by dividing the amount
of resources that the Group consumed in FY2022 by the
number of employees in FY2021, which was 20;
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The amount of FY2021 were extracted from the data in the T -UFENEERKAS
ESG Report FY2021 of the Group; E_ZT_—UFRE HERE
JATRE PR EURIRER ;

The intensity of FY2021 was calculated by dividing the
amount of resources that the Group consumed by the
number of employees in FY2020, which was 29;

The total energy was calculated based on the conversion
factors as stated in the “How to Prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs”
issued by the Stock Exchange; and

The amount of water consumed by the Group for FY2022
was not available because of technical difficulties in
recording and measuring due to limited operation during
the year. We are committed to enhancing our data
collection methodology, and disclose the amount of water
consumption in the near future.
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A3.THE ENVIRONMENT AND NATURAL

RESOURCES

Since we primarily engage in trading businesses, the
Group’ operations did not have substantial impacts on
the environment or significant consumption of natural
resources. After a thorough assessment of our impacts on
the environment, we are pleased to present our continuous
excellence in environmental compliance in FY2022. We
have launched proactive initiatives during the year under
review to achieve a minimal environmental footprint during
business operations.

Green Awareness

Striving for sustainable development, the Group has
implemented environmental policies and set measurable
environmental objectives. To foster environmental
protection awareness among all staff, the Group has
arranged various training workshops and communication
initiatives. Meanwhile, the Group also conveys our
performance in environmental protection to staff through
different communication channels.

Green Operation

To create a green office environment and operation model,
the Group has integrated environmental sustainability into
our business functions and decision-making. The Group
also formulated and implemented internal policies and
practices to increase operational efficiency and reduce
resource consumption. In particular, we promote the use of
teleconference and internet-meeting to avoid unnecessary
travel. The Group also conducts regular assessments of
air and GHG emissions, as well as the management of
non-hazardous waste to ensure the emissions comply
with local requirements. To achieve the target of the
environmental targets, relevant departments are required
to collect and analyse relevant data, and then develop
specific measures to reduce emissions.
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Targets and Actions

While our operations did not have significant environmental
impacts during the year under review, we acknowledge
our responsibility to play a pivotal role in fostering a
sustainable future. In response to the recent unstable
operations caused by the restrictions of the pandemic,
we carefully considered our historical performance and

formulated the following indicative environmental targets.

BEERITEH

BERMNEBREEFEAR
HBRBEELEAZE BHMAK
REBEERERRAFEZRT
EHETEBRER-ERET
HIRZBRAERNTRTEEE
BARESN TRENELRR -
BREHETATRREAER:

Areas
Em

Targets
B

Actions
T8

GHG Emissions

BER

2]
1)

2 BEX

]

Taking FY2022 as the baseline year, the
Group targets to maintain the intensity
of GHG emissions in FY2023 within the
same scope at the same level.

N_E__UFREEF AEEHHS
R _E_=FRAEREBHENSESE
RER —#HE AR E—KF-

We will continue to focus on carbon
footprint mitigation by monitoring and
reviewing the emissions based on our
standardised system.

B EERR RS T R
MRECRGEANMES R=EREBOY
UE S

Electricity

Taking FY2022 as the baseline year, the
Group targets to maintain the intensity of
electricity consumption in FY2023 within

the same scope at the same level.

FEIARE—KF-

B NWZE - —MFAEEEF KEBB
RS- FAEREHFER—

We will further explore better ways
and opportunities to improve energy
efficiency and continue to educate our
employees on energy conservation to
raise their environmental awareness.
BMGE - P RRESHERAERNRE
FERMESE WEFHE THETHEME
RS IR A H IR IR B

Due to incomplete data in FY2022, as well as unstable
operational and business conditions throughout the year,
we are cautious about setting a comprehensive set of
ambitious targets. Therefore, we have only set indicative
targets for GHG emissions and electricity consumption. In
the future, once we have more accurate records for waste
disposal, water consumption, and wastewater discharge,
and when condition improve, we will establish targets for
these areas.
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A.4.CLIMATE CHANGE

With the increasing global concerns about climate change,
the Group realises the urgency of taking appropriate
actions for climate change mitigation and adaptation.
Meanwhile, the Group also reckons the importance of
providing transparency on our strategy to manage climate-
related issues across our operation.

Although we anticipate that climate change will not have
direct significant impacts on our business operation as an
investment holding company, we remain fully aware of the
potential consequences. In the future, we are committed
to allocating substantial resources and efforts to address
any emerging climate-related risks and developing action
plans for mitigation and adaptation measures.

Looking forward, to better determine the Group’s risk
exposure and test our climate resilience strategies,
we will conduct assessments climate-related risks and
opportunities with reference to the recommendations of
the Task Force on Climate-related Financial Disclosures
(TCFD).
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IV. SOCIAL

EMPLOYMENT AND LABOUR PRACTICES

Regarding human resources as the most valuable asset and
the key to maintaining the Group’s long-term success, we
are committed to creating a diverse, inclusive and supportive
workplace. Adhering to the people-oriented principle, the
Group facilitates the continuous development of employees and
provides sufficient opportunities for every employee.

B.1. Employment B.1. &

BE_Z_—_BFKRK x£H
HEPOME T Bt flA
35%:65% °

As of the end of FY2022, there were a total of 20
employees working for the Group with a male-to-female
gender ratio of 35%:65%.

R=.AKRE-_ZF-__MFRF
BRoMR - BMEEE BMA
MtEHTWET AR

Table 3. Number of Employees by Age Group, Gender,
Employment Type, Position Type, Geographical
Locations of The Group in FY2022'

Gender
14 3l

Male Female
5 z

Aged 30
or below
30m AT

Age group
Fie
Aged
31-50
31—508%

Aged
51 or above
5153 A £

Employment Type
BMEER

Part time

TR

Full time
25

20 =

General
Employee
—RET

10

Position
B
Middle
Management
HFEEEAR

Senior
Management
BREEAS

20

HEEREEERAT
S N
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Geographical location

ih = 8l 5
Hong Kong PRC
BH B
7 13 20
1. The employment data in headcount was obtained from 1. BIZERBREAEEEHE

the Group’s Human Resources Department based on the
employment contracts entered into between the Group and
its employees. The data covered employees engaged in a
direct employment relationship with the Group according
to relevant local laws and workers whose work and/or
workplace was controlled by the Group, within the reporting
boundary. The methodology adopted for reporting on
employment data set out above was based on “How to
Prepare an ESG Report — Appendix 3: Reporting Guidance
on Social KPIs” issued by the Stock Exchange.

Law Compliance

In FY2022, the Group complied with relevant laws and
regulations relating to compensation and dismissal,
recruitment, and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other
benefits and welfare, including the Labour Law of the
People’s Republic of China and the Labour Contract Law
of the People’s Republic of China.

Relevant internal employment policies are consistently
updated and revised by the Human Resources
Department of the Group to ensure our employment
practices follow the latest laws and regulations. It is also
responsible for supervising and ensuring that all human
resources management practices are in strict compliance
with the applicable employment laws and regulations in its
operating regions.
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Compensation and Dismissal TR e

Attracting, motivating, and retaining talent is a priority for Wl EMBEAS & EE
the Group. To this end, we regularly reviewed and updated ROBEEH - Bt BRMRIE
our remuneration based on the local market standards. EHm S EEFTHEENENRK
Meanwhile, we prohibit any unfair or illegitimate dismissals, 19 89 % BN B 26 < [R) By - 3R P9 28 UE
with all our appointments, promotions, or terminations of FRIEANDT DTk IEERE:
contracts basing on reasonable and lawful grounds. In BRABMESD B RERK
FY2022, the turnover rate of the Group was 45.00%. EHEREBREENER R

T _WF AEBEMNETIRK
R AH45.00% °

Table 4. Employee Turnover Rate by Age Group, Gender, RAKEBE _ZE-__HMERE
and Geographical Locations of the Group in B MR EESNET
FY2022' k=

Gender Age group
4 5l Fie
Aged 30 Aged Aged
Male Female or below 31 -50 51 or above
L] it 30mFUT  31-505% 51 L

Employee turnover 3 6 6 3 = 9

BIm%

Employee turnover rate 42.86% 46.15% 60.00% 42.86% - 45.00%

BIRAE

Geographical locations
tEE D
Locations Employee turnover Employee turnover rate
Hb 35 ETIR% ETRAE

Hong Kong 4 57.14%

BE

PRC 5 38.46%

HE

1. The turnover data in headcount was obtained from the 1. BIRKBERBREAKERE
Group’s Human Resources Department based on the HEEBZEFIUMERER #
employment contracts entered into between the Group and REEHANEREIER <K
its employees. Turnover rate was calculated by dividing EEBAE T M FRBA
the number of employees who resigned in FY2022 by HHRUZTEZ_UFEHEIH
the number of employees in FY2022, within the reporting FHe PERREBERS®H
boundary. The methodology adopted for reporting on ERREE - LR K EURFTER
turnover data set out above was based on “How to Prepare e AT E R B AT e/
an ESG Report — Appendix 3: Reporting Guidance on [N ] BB IR IR e R B A
Social KPIs” issued by the Stock Exchange. & — MY 873 - 1t = BB A e AR

PERiE5] ] -
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Recruitment and Promotion

The Human Resources Department is responsible for
overseeing and reviewing all recruitment and promotion
processes to ensure the most qualified and competent
candidates are selected in an orderly and fair manner.
Meanwhile, the Group provides promotion opportunities
for eligible worker who has demonstrated outstanding
performance and potential, with careful considerations
given by the Human Resources Department and approval
from respective supervisors.

Working Hours and Rest Periods

In accordance with the local employment laws and
regulations, the working hours and rest periods for
employees are set and listed in the employment contract.
Working hours are controlled to be less than 40 hours
a week. In addition, we have also established policies
regarding holidays, travel, and various types of leave,
including annual vacation leave, compensation leave,
maternity leave, personal leave, and sick leave.

Equal Opportunity and Anti-discrimination

As part of commitment to creating a fair, respectful and
inclusive working environment, we hold zero tolerance
for any form of workplace discrimination, harassment,
or vilification. As such, the Group make decisions in
hiring, training, promotion opportunities, dismissals and
retirement decisions based on factors irrespective of
employees’ age, gender, nationality, or any other non-job-
related elements.
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Other Benefits and Welfare

To alleviate employees’ pressure from daily work and
strengthen team cohesion, the Group provides employees
with a range of insurance and working security packages,

& TFE

REMETHTEIIENEN 15
BEBERE N AKERETR
T —ZINRE A TAERE

including:

Hong Kong PRC

L HE

Mandatory Provident Fund (MPF) Medical Insurance
818 & =t &l(MPF) BERERR

Medical Insurance
EERR

Unemployment Insurance

RERR

Performance Bonus

AR

Work-related Injury Insurance
B THERR

Severance Payment/Long Service Payment

BB/ RPR%S

Childbirth Insurance
EERE

Maternity/Paternity Leave with Pay
BHER/TBER

Housing Accumulation Funds
EEAES

Employment Compensation Insurance

LR MERR

Health and Safety Endowment Insurance
R 2R R

To holistically support our employees’ physical and mental
health, we used to actively organise various activities,
including meal gatherings, so as to foster a sense of
belonging among employees. In FY2022, we could not
arrange any group-level entertainment activities due to the
ongoing restrictive measures and social distancing rules
amid the pandemic. Nonetheless, we will continue to seek
opportunities to organise gatherings and festival parties
for employees to create a friendly working environment.
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B.2. Health and Safety

As part of our corporate commitment, we integrate health
and safety into our business operation and spare no effort
in maintaining a high standard of workplace health and
safety for all staff members. The Group achieved zero
work-related fatalities and zero work-related injuries for
three consecutive years, thanks to the implementation
of our safety measures which standardise the working
procedure and prevent work-related hazards and risks.

Occupational health and safety statistics

BEREEZZHT

Number of work-related fatalities
EHIT AR

Number of work-related injuries
TEAR

Number of lost days due to work injury
EIEEAIERE

B.2. REHRZ:

ERBRPMEEAZN—HD &
PREREZE2BALENER
BE-BRORAMABERIHARS
FRENEEMZ 2/ TESA-
BEEERRER RFMRSET
EBRE A E T {FIEH
MiEEMER TRBE=ZFE
RETEHEBIETMETLS -

FY2021 FY2020
2T T ZHHF

0 0
0 0
0 0

Law Compliance

In FY2022, the Group was in compliance with the relevant
laws and regulations in relation to providing a safe
working environment and protecting the employees from
occupational hazards that have a significant impact on
the Group, including the Law of the People’s Republic
of China on the Prevention and Control of Occupational
Diseases.

Safety Policies

Upholding its safety-focused culture, we pay particular
attention to strengthening the health and safety of our
staff and have established internal policies to mitigate
occupational hazards. The Group continued to promote
health and safety practices by providing continuous
training and placing warning signs and notices in visible
areas of the workplace.

The occupational health and safety measures are
monitored by the Administrative Department of the Group
to ensure the effectiveness of its implementation, which is
also responsible for regularly checking the validity of these
measures and the'fire and safety equipment.
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B.3.

B.4.

Development and Training

The Group sees the employees as the driving force of
business growth, thereby attaching particular attention
to employee training and development. The Group is
committed to providing opportunities and resources to
enhance employees’ professional knowledge and skills,
thereby achieving personal and corporate mutual success.

The Group organises onboarding training for new hires as
a part of their induction, aiming to help them quickly adapt
to the new working environment. Various kinds of internal
training courses are arranged for employee to fully unleash
their potential. Furthermore, the Group also encourages
employees to actively explore external training courses,
seminars, and programmes. In FY2022, due to the
ongoing restrictive measures and social distancing rules
during the pandemic, we were not able to arrange any
training programmes for our staff. We are committed to
offering diverse training programs for them in the coming
years.

Labour Standards

In FY2022, the Group was in compliance with the
applicable laws and regulations in Hong Kong and the
PRC, including the Labor Contract Law of the People's
Republic of China.

As a commitment to social responsibility, we respect
human and labour rights for all. To combat illegal
employment of child labour, underage workers and forced
labour, all job applicants are required to provide valid
identity documents, such as ldentity Card, to ensure
their legal employability before the commencement of
work. The Human Resources Department is responsible
for monitoring and reviewing internal procedures during
recruitment.

Besides, the Group's recruitment is based on the
principles of fairness and voluntariness to eliminate forced
labour, and any unfair or unlawful means to restrict the
employment relationship between employees and the
Group is prohibited. Employees are free to terminate their
employment with the Group by adhering to the prior notice
period stipulated in their employment contracts.
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Once the Group identifies any violation of relevant labour
laws, regulations or standards, immediate dismissal will
be enforced for the individuals involved. The Board will
thoroughly discuss and review the issue to prevent the
recurrence of such situations in the future.

With the effective implementation of our labour practices,
there was no labour dispute between the Group and our
staff as of the end of FY2022.

OPERATING PRACTICES

B.5. Supply Chain Management

As an investment holding company that possesses the
business of trading construction materials, we mainly
collaborate with suppliers that provide natural gas-related
products. The Group is dedicated to identifying and
eliminating social and environmental risks throughout its
supply chain, creating a responsible and sustainable value
chain. In FY2022, we collaborated with 4 major suppliers
which 2 located in the PRC and 2 located in Hong Kong.

Supplier Engagement and Risk Management

In accordance with relevant internal policies, we select a
list of qualified suppliers for the procurement and supply
of raw materials and maintain stable relationships with
them to ensure the reliability and quality of our supplies.

To identify and minimise the social and environmental
risks along our value chain, the procurement team is
responsible for due diligence and the identification of any
non-conformance with relevant laws before engagement.
To ensure the satisfactory performance of its suppliers, an
annual review is conducted by the procurement team to
update the list of approved suppliers.
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B.6.

Green Procurement

Recognising that the supply chain plays an essential role
in the Group’s sustainability performance, we prioritise
the products that have low or no harmful impact on the
environment during the procurement process. As such,
we give priority to local suppliers that offer green products
and services, aiming to reduce carbon emissions from
the whole value chain. During the year under review, the
Group’s suppliers were primarily located in the PRC and
Hong Kong.

The aforementioned supplier engagement and supply
chain risk management practices apply to 100% of our
key suppliers and are being implemented and monitored
by the Group’s procurement team.

Product Responsibility

In FY2022, the Group was in compliance with the material
and relevant laws and regulations regarding health and
safety, advertising, labelling and privacy matters of its
products and services that have a significant impact on
the Group, including the Advertising Law of the People’s
Republic of China, while requiring related parties to do
likewise by specifying in the contract.

Meanwhile, due to the Group’s business nature and under
the principle of Materiality, issues regarding product recall,
labelling, and intellectual property rights are considered
not material or applicable to our operation, and therefore
will not be discussed in the ESG Report.

B.6.
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Quality Management

The Group places a strong emphasis on the health and
safety of all customers and staff while maintaining high-
quality services. We ensure the quality of the properties
we invested in by conducting regular testing and
maintenance, creating a safe and secure environment for
all individuals associated with the properties. In FY2022,
the Group did not have any products subject to recalls for
safety and health reasons.

Complaint Handling

Committed to enhancing our service quality and customers
satisfactory, we value their comments and establish the
customer service management system by maintaining
active communication. Once any complaint is received, a
thorough investigation process will be enacted to assess
the nature of the complaint and associated issues. Once
substantiated, appropriate follow-up actions will be
taken, and the complaints will be recorded and serve as
references for future improvements. During the year under
review, we did not receive any significant complaints
regarding our products and services.

Privacy Protection

In FY2022, the Group complied with the applicable laws
and regulations regarding privacy protection, including
the Personal Information Protection Law of the People’s
Republic of China. To strictly protect the interests of our
customers, we have developed internal confidentiality
guidelines to safeguard their personal data and
identifiable information. In particular, the guidelines require
that our employees are obligated to retain in confidence
any and all information obtained in connection with their
employment, including, but not limited to, trade secrets,
client information and other proprietary information.

During the year under review, we entrusted the information
technology personnel to handle confidential and privacy-
related issues, aiming to minimise the risk of information
leakage and mitigate losses in case any accidents may
happen.
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B.7. Anti-corruption

Recognising our responsibility to inspire and guide all
employees to become individuals with honesty and
integrity, we uphold the highest standards of business
integrity and combat corruption behaviours at every level
of the operations. In FY2022, the Group was in compliance
with the relevant laws and regulations in relation to
bribery, extortion, fraud and money laundering that have
a significant impact on the Group, including the Criminal
Law of the People’s Republic of China and the Anti-Unfair
Competition Law of the People’s Republic of China.

In FY2022, we did not hold any seminars or trainings
related to anti-corruption due to the social distancing rules
under the pandemic prevention and control requirements.

Anti-corruption and Whistle-blowing Mechanism

The Group has taken a strong stance against all forms
of corruption, bribery, extortion, money-laundering or
other fraudulent activities within the Group and in the
interactions with external stakeholders. Therefore, the
Group has established internal policies that comply
with guidelines on anti-money laundering and counter
terrorist financing, providing regulations to standardise the
behaviour of employees and partners.

The Group has established an effective grievance
mechanism that allows all stakeholders to report violations,
inappropriate or illegal behaviour to the Administrative
Department or the Management of the Group with
protection against retaliation and reprisals. Once the
report is received, investigations and verifications will be
conducted confidentially, and appropriate actions will be
taken based on the investigation results.

As a result of the effective implementation of the
aforementioned policies and supervision by the
Administrative Department, during the year under review,
there were zero concluded legal cases regarding corrupt
practices brought against the Group or its employees.
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COMMUNITY

B.8. Community Investment

As an integral part of our corporate social responsibility,
we continued the commitment to investing and
contributing to the communities. In line with our business
profile, we actively participated in the construction of
green energy projects, accelerating the global transition
to renewable energy. In addition, we also place great
emphasis on building local communities through offering
job opportunities and collaborating with local suppliers.

In FY2022, due to the ongoing restrictions caused by the
pandemic, the Group was not able to make any charitable
donations or participate in other philanthropy initiatives.
Looking forward, we are committed to continuously
seeking opportunities to engage in social activities and
expand our positive impacts on local communities.
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V. HKEX ESG REPORTING GUIDE INDEX V. B3 FTESGHR & 18 5| &5l

Aspects ESG Indicators Description Section/Remarks
BE ESGIE & it B/
A. Environmental
A RE
A1: Emissions General Disclosure | Information on: Emissions
A1 CHERY (a)  the policies; and
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.
Note: Air emissions include NOx, SOx, and other pollutants
regulated under national laws and regulations.
Greenhouse gases include carbon dioxide, methane,
nitrous oxide, hydrofluorocarbons, perfluorocarbons and
sulphur hexafluoride.
Hazardous wastes are those defined by national
regulations.
—RRE BRERRZERBHN MR NS AEREZEE | HRY
MHELFH:
(@) HE:R
(b) EFHBTAFEATENRBEERAD
BB
i BREMEEAALY REtWREMIEREER
RBIRERBRD
BERBEE_ELHR T SCDR SERCEN
AT RSB
BREBENERRAPIMRTE -
KPI A1.1 The types of emissions and respective emissions data. Emissions
BREMERALY | B RABR B EE - i)
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas | Emissions
emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).
BREmERAL | BEE(BE) RREE (BE2)RZRBHANE (ABEE) | HHY
R(WER)BE (MABES SN §EREHE)
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where | Emissions
appropriate, intensity (e.g. per unit of production volume, per
facility).
BREVEEMS |MELBERENEE (UBHE) R (WER)RE (MAGE | HiW
BEf GERMHHE)

HEERREERAT
—go—gmy  wERERES . 27
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250 SEREHE) -

Aspects ESG Indicators Description Section/Remarks
Bl ESGIEE i B/ R
KPI'A1.4 Total non-hazardous waste produced (in tonnes) and, where | Emissions
appropriate, intensity (e.g. per unit of production volume, per
facility).
BREWEEML |ELAEEEENES (VB8R (WER)BE (MASE | HY

KPI'A1.5

BREMERALS

Description of emissions target(s) set and steps taken to achieve
them.

BRI VR E R R REREL R RMERNSR

The Environment and Natural
Resources - Target and Actions

RELRBRER-BBRRTY

KPI'A1.6

BREMERALE

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HREEBEERESEENNFE RAEMATLARER R
RAEINELBRARRHTR -

Emissions — Waste Management;
The Environment and Natural
Resources - Target and Actions
PR -BEMER RERE
RER-BRRTE

A2: Use of Resources
A2 BRER

General Disclosure

Policies on the efficient use of resources, including energy, water

and other raw materials.

Note: Resources may be used in production, in storage,
transportation, in buildings, electronic equipment, etc.

Use of Resources

—RRE BRERAER (REER KREMEME) 8B BRER
dBRAARAE #i7 BR BT EFRES
KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. | Use of Resources

B R BMIERA21

electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.
per unit of production volume, per facility).
RENESMERR/SRHEER(NE Tdoh) BFEE (L
TERTREHE) REE (MAEES SN BEEHETE) -

BRER

KPI'A2.2

BREMIETA22

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BRKEREE (MABESENL BRERMEHE) -

Use of Resources

ARER

KPI'A2.3

Description of energy use efficiency target(s) set and steps
taken to achieve them.

The Environment and Natural
Resources - Targets and Actions

BRENIEEAS | HRFETMEREASE A ERAEIELERMERNSR . | BERERER-BERTH
KPI A2.4 Description of whether there is any issue in sourcing water that | Use of Resources
is fit for purpose, water efficiency target(s) set and steps taken | - Water Management;
to achieve them. The Environment and Natural
Resources - Targets and Actions
AREIIERA24 | RICSKEVER KR EAIBEMERE URMITUOAKAGE | EREA-KERER  RER
BRBEINELRBARBMNSR BABR-BERITH
KPI A2.5 Total packaging material used for finished products (in tonnes) | Not applicable to our operations.

BREMIERA25

and, if applicable, with reference to per unit produced.
R mAABREMHNEE (S R (NER) BEEE
-

TERRRANEE
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Aspects
BT

A3: The Environment
and Natural Resources
RERRARER

ESG Indicators Description Section/Remarks

ESGH#Z it B/ R

General Disclosure | Policies on minimising the issuer's significant impacts on the | The Environment and Natural
environment and natural resources. Resources

—RIKE BEETAHRERARAERENERZEHNE - RERBAER

KPI'A3.1 Description of the significant impacts of activities on the | The Environment and Natural
environment and natural resources and the actions taken to | Resources
manage them.

BREMERA | HAXBEDHRERARERNEAYERERDEREH | RERBRER

FENTY-

A4: Climate Change

General Disclosure

Policies on identification and mitigation of significant climate-

Climate Change

AdRIEEL related issues which have impacted, and those which may
impact, the issuer.
—REKE BAREHEERTEEHBTAEEYENEARGERE | RIEEL
HEOHE
KPI A4.1 Description of the significant climate-related issues which have | Climate Change
impacted, and those which may impact, the issuer, and the
actions taken to manage them.
BREMERAMY (HAEERAREHETAELEYVENEARGREESE X | RIEE(L
e 1T
B. Social
B.#E
Employment and Labour Practices
ERREIER
B1: Employment General Disclosure | Information on: Employment
B1:{EfE (a)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
—REE FRZMERE BERES ITERY BRY TERE S| ER
1t RIERIA R E 4538 A A :
(@ HE R
(b) BFHETABEAZENEBERERRN
GEGE
KPIB1.1 Total workforce by gender, employment type (for example, full- | Employment
or part-time), age group and geographical region.
BRERUREBL | RUR EREE (W2BHRE) FRANLREDNE | ER
KPI'B1.2 Employee turnover rate by gender, age group and geographical | Employment
region.
BRENEEBI2 | RUER FRARNEEDNESRALE. &R
FEERREFRAA

“ECCFRE CHERERKRSE
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BRENIEIEB23

adopted, and how they are implemented and monitored.

Rl rRANBEREREL 2 ARBBRIRERE X

Aspects ESG Indicators Description Section/Remarks
EH ESGIEE it B/ R
B2: Health and Safety | General Disclosure | Information on: Health and Safety
B2  B#REZRZ (a)  the policies; and
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.
—RRE BRAREZ 2 TERERRRESREBEMLAEN: REEZS
(a) BE: &
(o) BTHBETABERZENRBERRRAM
BB R -
KPIB2.1 Number and rate of work-related fatalities occurred in each of | Health and Safety
the past three years including the reporting year.
BREWESRB |BEAZF (ARERER)BFRITHMARRILE. REEZE
KPI B2.2 Lost days due to work injury. Health and Safety
BiREIEER2 |EIGEBRATIERE. BEEZ2
KPI B2.3 Description of occupational health and safety measures | Health and Safety

- Safety Policies
REREZ -2 2 E

B3: Development and
Training
B3 : B/E R

General Disclosure

Policies on improving employees’ knowledge and skills for

discharging duties at work. Description of training activities.

Note: Training refers to vocational training. It may include internal
and external courses paid by the employer.

Development and Training

—REE BRI EERTIIFREMMBREENER T IED . | BRI
i EEREE AREREENENRIMERE
KPI B3.1 The percentage of employees trained by gender and employee | No related training was
category (e.g. senior management, middle management). conducted in FY2022.
BRENEEB3 | RURIREEERN (NERRERE TRERRE)ESNKIE | S _HERRRABEI -
EIEp el
KPIB3.2 The average training hours completed per employee by gender | No related training was
and employee category. conducted in FY2022.
BRENEEB32 | RUFIRESERED BERESTKXIIN TR R _HMERRREESE
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Aspects ESG Indicators Description Section/Remarks
Bl ESGIEE i B/ R

B4: Labour Standards | General Disclosure | Information on: Labour Standards
B4 : B TER (a)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.

—RIE AEmIEETRBHETH: 5T A8
(a) BE: &
(b) BEFHBTAFEAYENHBEERAD
BB -
KPI B4.1 Description of measures to review employment practices to | Labour Standards
avoid child and forced labour.
BRERURIEBA |l REERINE AR E T RARIST - 5 T8
KPI B4.2 Description of steps taken to eliminate such practices when | Labour Standards
discovered.
BRERURIEBL |HAEERERBAKERERERMKRO SR - 5 TR
Operating Practices
EEEH
B5: Supply Chain General Disclosure | Policies on managing environmental and social risks of the [ Supply Chain Management
Management supply chain.
B5 : REMEEE —RRE ERHEENRE R CRBEE - HERER
KPI B5.1 Number of suppliers by geographical region. Supply Chain Management
BRENEERS | RS NHEERHE - HERE R
KPI B5.2 Description of practices relating to engaging suppliers, number | Supply Chain Management
of suppliers where the practices are being implemented, and | -Supplier Engagement and
how they are implemented and monitored. Risk Management
BRENERRs.2 |HLERREREEENEDN MARTERENNHRERNE  |HEREE-HEREARER
RS RER e &8
KPI B5.3 Description of practices used to identify environmental and social | Supply Chain Management

R AR

risks along the supply chain, and how they are implemented and
monitored.
HOEAAMNHERSERSNRERLGRRNER AR
BERITRERRE

- Supplier Engagement and
Risk Management
HEREE-HEREARER

B

KPI'B5.4

BB MIEEB5 4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.
HREREREAREELRRRERRRBENOEN  LARE
BRTREER .

Supply Chain Management
- Green Procurement

HERER - RERE

AEEZREFRAA
“ECCFRE CHERERKRSE
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Responsibility
B6 : EmEM

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of

Aspects ESG Indicators Description Section/Remarks
Bl ESGIEE i B/ R
B6: Product General Disclosure | Information on: Product Responsibility

redress.
—REKE BUMRHERNBRBNEEELE B RELMBEEN | ERAE
RAROTER
(a) HE R
(b) EFHETAREATENREEZRAD
BB -
KPI B6.1 Percentage of total products sold or shipped subject to recalls | Product Responsibility
for safety and health reasons.
BRENERB6.1 |EEICERERABTRAR2ERFEAMANRNENL - |EmBE
KPI B6.2 Number of products and service related complaints received | Product Responsibility

BRI NUEIRB6.2

and how they are dealt with.

EERREmRRBOBHHE ARES L

- Complaint Handling
EmEE-RFARE

KPI'B6.3

B BMIEITB6.3

Description of practices relating to observing and protecting
intellectual property rights.

EREgE L RENIEEEBNED -

Product Responsibility

EmAE

KPI B6.4

B ENUEIRB6 4

Description of quality assurance process and recall procedures.

i EEhE B R EREUIER -

Product Responsibility
- Quality Management
EREF-EE2E8E

KPI B6.5

BB B AIEITBE.S

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

HEBEEERRERALRERE URABRTRER L.

Product Responsibility
- Privacy Protection

EmBEE-RBLRE
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Aspects ESG Indicators Description Section/Remarks
EH ESGIE 2 it B/ R
B7: Anti-corruption General Disclosure | Information on: Anti-corruption
B7 . RES (a)  the policies; and
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.
—RIE BB IBE 9% B REN: REB
(a) BE: &
(b) BTHETABEAYENHBEZRAM
BE Rt
KPI B7.1 Number of concluded legal cases regarding corrupt practices | Anti-corruption
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
BREMERB | RESPAHETARERERLYEEENETHARAN|RES
LENEFNES
KPI B7.2 Description of preventive measures and whistle-blowing | Anti-corruption — Anti-corruption
procedures, and how they are implemented and monitored. and Whistle-blowing Mechanism
BMREMERRT.2 | HENSERRBERER UREBRTRERS . REF-REMERES
KPI B7.3 Description of anti-corruption training provided to directors and | No related training was
staff. conducted in FY2022.
BRENEERS |HlREFREIRROREGE - R CHERREAEE-
Community
HE
B8: Community General Disclosure | Policies on community engagement to understand the needs | Community Investment
Investment of the communities where the issuer operates and to ensure its
B8 HEBRE activities take into consideration the communities’ interests.

—REE AR R2ERTREENEHREENRREER LD G | HERE
ZRMABNGENEE
KPI B8.1 Focus areas of contribution (e.g. education, environmental | Community Investment
concerns, labour needs, health, culture, sport).
BRENURIEBS |FIERERE (NHE REFHE 4IFNBE b B|HERRE
B)e
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. No specific amount for
community investment were
recorded.
BRENIEEZRS |EETIREMDALR (NEBHEH) - AREFEAGHRRENE

BHr-

AEEZREFRAA
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