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ABOUT LUXEY

Luxey International (Holdings) Limited (the “Company”, together
with its subsidiaries, collectively the “Group” or “we") are
principally engaged in three major businesses of manufacturing and
trading of high-end swimwear and garment products, E-commerce
and on-line shopping related services, and money lending business.

To meet the needs of business development, the Company was
listed on the GEM of The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”) in 2000. To ensure product quality, we
have been strictly monitoring supplier standards and production
technology to provide customers with quality products and services.
In the meantime, we concern and understand stakeholder needs in
order to formulate appropriate business strategy and consistently
enhance company resource and performance.

ABOUT THIS REPORT

The Group is pleased to present the seventh Environmental, Social
and Governance (“ESG") Report (the “Report”) to demonstrate the
Group's sustainability development targets, strategies and overall
performance to stakeholders.

Reporting Period and Scope

The Group principally operates in the People’s Republic of China
(the “PRC"), while the Hong Kong office is primarily responsible
for relevant compliance matters relating to the Company’s listing
on the GEM of the Stock Exchange, processing orders for garment
factory offices, customer service and general logistics matters.

Considering there have been no material changes in the
Group's major businesses, the Report covers the overall ESG
performance, risks, strategies, measures, and targets of the Group's
aforementioned three major businesses for the period from 1 July
2022 to 30 June 2023 (the “Reporting Period”). All information
contained in the Report is derived from official documents or
statistical reports of the Group and is reviewed by the Board of
Directors of the Group.
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Reporting Standards and Principles RERERRA

The Report has been prepared in accordance with the mandatory 23R4 TR X FRGEM_E R BB &% — +
disclosure requirements and the “comply or explain” provisions (IRIZ-H @ REAREIES]) PHREIKE
in the “Environmental, Social and Governance Reporting Guide”  #RE KRBT L ERTE & CHREL o

as set out in Appendix 20 of the GEM Listing Rules of the Stock

Exchange.

The Report strictly adheres to the following reporting principles: R EEASBUELL T ERIRA :

Reporting Principles The Group’s response

E R 2 S E [ 8

The Group analyzes and identifies material ESG issues through board

meetings and consistent collection of stakeholder opinions, and discloses
Materiality

2%

material issues in the Report.

FEEEBEFEERNFERERNERR DM LHHEEESG
FE MAEAREPRBEEREE-

The Group calculates key performance indicators with reference to

Appendices Il and Ill of “How to Prepare an ESG Report” and, where
Quantitative

£1E

appropriate, discloses quantitatively in the Report.

FEBESRIMARAFERE - LERELARS NNE - K=FEA
REMER TEBEEBER TUEEA XN EREPIERE-

The Group adopts consistent statistical methodology to enable meaningful
comparisons of data over time. If there are any changes in the statistical
methods used or the reporting scope, they will be specified in the Report

Consistency

—E

for stakeholders’ reference.

AEBERA—RNMET5 CHEARUFARRNLER - EMA
Rt AN EREEEEE MR N ARSARREEA  HiF0
E2E-

Report Access W B
RREHBEREXRAE > T EHEBHAAEE
K& BB 75 485k (https://mww.luxey.com.hk) o

MmERAEERKEZR  BLLPIRA

The Report is available in both Chinese and English and is uploaded
to the Stock Exchange's website and the Group’s official website
(https://www.luxey.com.hk). In the event of any discrepancy
between the two versions, the Chinese version shall prevail.

EEER (ZR) BRAT —TI=FRE - HERELRS DDS
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Feedback

The Group attaches great importance to the valuable feedback of
stakeholders. If you have any comments regarding our ESG report
or strategy, you are welcomed to share with us through:

Postal address: Unit B, 5/F,
Hang Cheong Factory Building,
1 Wing Ming Street,
Cheung Sha Wan,
Kowloon, Hong Kong

Tel: (852) 2520 6020

Email: admin@luxey.com.hk

R EER

¢

o

FEB+OERFNHENEETR W1 BT
HEMPESGREXARBETAER » BB
BINHAEARMANZE

BEFMU © BFBEEE
R’HE
KA1 5E
HETRAE
SiEBZ=E
B (852) 2520 6020
B . admin@luxey.com.hk
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SUSTAINABILITY GOVERNANCE

Good and well-established corporate governance and structure
contribute to enhancing the ESG performance of corporates,
facilitating a more sustainable business development. The Board
of Directors of the Company (the “Board”) is responsible for the
management and oversight of ESG matters within the Group, and
convening meetings from time to time to assess ESG-related issues,
as well as identify ESG risks and opportunities that have significant
impacts on the Company’s operations and long-term development,
and establish relevant policies and sustainable development
strategies.

The Board also continuously monitors the Group's ESG
performance. They review and set relevant targets, regularly
evaluate the effectiveness of the measures and policies, and track
the progress of the objectives and make necessary adjustments. In
addition, the Company has engaged Riskory Consultancy Limited as
an independent ESG consultant to assist in the report preparation
and provide ESG-related advisory services to consistently optimize
the Group’s ESG performance and governance.

For corporate governance and other relevant information of the
Group, please refer to the “Corporate Governance Report” of the
Annual Report 2023.
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STAKEHOLDER ENGAGEMENT

The Group is committed to creating sustainable growth and
value for stakeholders while balancing the interests of all parties.
We actively maintain effective communication and foster good
relationships with key stakeholders such as employees, customers,
shareholders, and suppliers through different channels. This allows
us to understand their perspectives and needs, continuously
improve the Group's business and strategies for sustainable
development.

FiRE2HR

FEBRNAFNEREAIFBEERKEE"
& m o JFIRBE B TR RELRE
E-ZER - RRAMEBESIEZEFNERTA
MERMRERE UTHBUMANERKRS
B UHETERERNEBRRBELUTER
FEsREe
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Stakeholder Group

FHp&HE5!

IRIE - 1 ERERERS

Communication Channel

Employees
BT

Customers
Y=

Shareholders and Investors

REKRKEE

Suppliers and Business Partners

HEBREERH

Government and Regulatory Bodies

B R EEHE

Media and the Public
IHEE At AR

BEAR

o Internal meetings
WER S

e Performance appraisal
BE %

° Training
=

o Employee activities
BT7EH

e  Website
RN

. Customer service hotline
= R AR 2R

e Annual General Meeting
RERBFAE

o Annual report and financial report
FHREMBRE

° Announcements and circulars
RNE R

° Website
#Auk

o On-site inspections
EHE=
° Business meetings

ES A

o Inspections and checks
R RIBE

. Conferences
2%

. Reports and announcements
RERAS

. Website
4Huh
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MATERIALITY ANALYSIS SEEMIMN

To effectively identify the material ESG issues of the Group, the ZBBEWHAIAEBHNEKNESGEHE  EF G4
Board integrates stakeholder feedback and operational insights, &RFPENERREEERL ARKSEKES
and considers the classification of industry materiality issues by the 5% BIZE&(SASB)ITEEE M HE DL
Sustainable Accounting Standards Board (SASB) and the material &E¥ATFFINEMNEEZE » H2022FEFT
issues disclosed by peer companies. A review of the issues identified 58 B FYsEREZETT T [ORE » LUSTh R M TE 3R & 2R
for the year 2022 was undertaken to assess and determine the RIFVEE4HRE -

materiality issues for the Reporting Period.

ESG issues Importance
ESG:&RE EEM
Environmental Aspect
IRIBEE
1 Efficient use of resources Most important
' BRERER REE
5 Air and greenhouse gas emission management
' BERARERBHINERE
Addressing climate change More important
3. o e .
FES IR RER
4 Waste and wastewater management
' BEEY EKEE
. Impacts of business activities on the environment Important
' EBRHHIRENTE BZ
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ESG issues
ESG:ERE

Social Aspect
EeEm

Employment relationship, employee welfare and benefits and
6. protection of rights and interests

ERERF BELEMN TERREDRE

RIE- HERERERS

Importance

EEMN

Equal Opportunity, diversity and anti-discrimination

TERE L RRIER

Occupational health and safety

BERRREZE

Most important

Supply chain management
HEEHREIE

REZ

Business ethics
EESEE

10.

Product and service quality and safety

EmkRFERRAZE

11.

Anti-corruption and whistle-blowing mechanism

R &5 5B B R BRI

12.

Employee training and development
BT EIIRER

13.

Protection of customer privacy

REZ PR

14.

Protection of intellectual property rights

TREEA A EE 1

15.

More important

Advertising and promotion

BEHRER

16.

REE

Data Protection

BERRE

17.

Product design and lifecycle management
FE R 5t R L n i AR E IR

18.

Community investment and engagement activities
HEATRHEREE

19.

EEER (ZR) BRAR
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ESG issues Importance
ESG:&RE EEH
Prevention of child and forced labor
20 B LLE T Raas T
Crisis or emergency handling
2 N R = F M EE
-~ Supplier environmental and social risk management
HEBRERERBREIE
53 Green procurement Important
e oIRE EE
Complaint handling
2 KRR
Engaging in or organizing volunteer activities
2| smammsTE
Charitable donation
2 RERE
ENVIRONMENT IRIR

Environmental protection is an integral part of corporate social
responsibility and an indispensable key to sustainable development.
Therefore, the Group is committed to minimizing the negative
impact of its operations on the environment. We have plants in PRC
where high-end swimwear and garment products are produced.
Strict production guidelines have been established for our plants,
including energy conservation, control and management of
pollutants and exhaust gas. All production processes within the
Group comply with applicable environmental laws and regulations,
including but not limited to the Law of the People’s Republic of
China on the Prevention and Control of Environmental Pollution by
Solid Waste.

RIERESHMNEECESAENERED
MEAFEERTUAA AR EIL - &
ERERNNBLEBHIRENEETE - Ff
EREAMRE TR EESEXENREE
meHMRIHREE T BRENEEER BF
BEHNER EHNEESRYNER &
EENFELEBREEBTERNIRFRER
MZER > BFEEFRIRFEARKENBE(ERE
RS RIRIBRRAIE) ©
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To minimize the environmental impact of our operations, the Group
has developed and adopted various environmental protection
measures. We conduct reviews of the implementation from time
to time and, when necessary, implement improvement plans to
help achieve the goals of energy conservation, emission reduction,
pollution reduction and environmental protection. These measures
aim to improve energy and resource efficiency, ensuring the
continuous and effective implementation of the following actions:

Obtain international standard certification, including Oeko-
tex 100 Standard

e Arrange specialists to monitor and ensure the due
implementation of such internal codes

e Inspect and continuously improve every business process to
reduce direct or indirect emission

e  Participate in environmental protection-related exhibitions
regularly to obtain the latest environmental technology
information

e Provide relevant in-house training or guidelines for all
new employees to promote the message on environment
conservation and resource consumption reduction

BEER () BRAR

IRIE - 1 ERERERS

AHBREENRENTEE  AEECHEL R
NEZRIRBREEH KPS TEREEHAN
TER AN ERRNNEDZE > UBHE

ZIERRERBE B IS RMIRIEREN B IR 1
MRS ERMERERAYNE  KEFRU TR
REERLEMENN :

o JEBOeko-tex 10018 # & [ PR AT # 50 55
o ZUBEBEAEEE MEBBEAITH
TEHIT

° DR A E N E S EES R LU
Bz EEEEN

s TEHZERRFREMRE EAERSHEMN
AIRAREHRER

s MEFTEMABRESTRMEMBREAERE
355 EHIRF B ERHESAR
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During the Reporting Period, the Group was not aware of any
material non-compliance of laws and regulations relating to air
and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste that had a
significant impact on the Group.

Emissions
Air and Greenhouse Gas Emission

During the Reporting Period, the primary emission source of
greenhouse gas ("GHG") within the Group was electricity
consumption in offices and warehouses. Furthermore, the air
emission mainly attributed to gasoline consumption of vehicles in
daily operation.

BERRN 2EBTANEEMNEREERER
BERAAERBER  mMKKIHBESH
ERBESEEYNEESERNER BHAE
EEREARTENE -

713187

S e o e A BRI

BERN FEBFELENRERETIERE

MAEMERNEHFE MERFKAIZKRE
KRB EZEEPEMHTURHE
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The emission data of the Group for the Reporting Period is as ZAEBRBREHABMOBEREBENT :
follows:

Scope 1: Direct emission CO:qe (tonnes) 34.15 31.16
(Fuel consumption — automobiles).
HE . BIFHEW “gaitiEs ()

(REPEFE— A )
Scope 2: Indirect energy emission CO:e (tonnes) 179.50 121.91
(Electricity consumption)
FE2 © seRMEEER “gaitiEs ()

B1HFE)
Total emission COze (tonnes) 213.65 153.07
mEEmE —gitiEs ()
Intensity CO2e (tonnes)/ HK$ 1,000,000 of revenue 2.97 2.65
BE —gtEeE () EsaglE
Nitrogen oxides (NOXx) kilogram 7.37 12.90
EaE=k(ntY) T
Sulfur oxides (SOx) kilogram 0.19 0.17
=kl T
Particulate matter (PM) kilogram 0.54 1.06
R T

EEER (ZR) BRAT —TI=FRE - HERELRS D/I 3
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CHEREARE

To rigorously monitor GHG and air emissions in daily operations, the
Group has established clear internal guidelines and adopted various
measures to achieve the goal of gradually reducing air and GHG
emissions. These measures include, but are not limited to:

Enhance product transportation planning: reducing the
demand for fuel in transportation

e Emphasizing local sourcing at the production plant to minimize
the distance between the plant, warehouse and supply sources

e Optimizing procurement transportation planning and
implementing a unified approach for outbound product
delivery to minimize fuel consumption for long-distance
transportation

Prioritize maintenance of machinery, equipment and
vehicles: reducing emissions and improving energy efficiency

e Conducting regular inspections of machinery, equipment and
vehicles

e Extending the lifespan of equipment, enhancing operational
efficiency, reducing malfunctions and downtime, thus avoiding
excessive air emissions and fuel consumption through
maintenance and repair

We regularly review relevant internal policies. To achieve our goal
of building more sustainable environment, we continuously seek
measures to reduce carbon emissions. For instance, reorganizing
our transport arrangements if necessary. Additionally, we actively
persue other innovative solutions.

ABEREEAEEETNREERENERS
ESZ’ZﬁﬁlE%JaTﬁ)ﬂEﬁE’\JW*‘B?g%l&ﬁéﬂyxﬁ
Bt LB IR ZHR D B R AR E RARHEM Y
BAR - AERIHE M B EERR

TEEME

WARE  FREZEHPRETER

EETLEERBEAIEMETIRE » UMERE
BB ~ B AN A FE AR R th B 2 fE BO BB B

. LL@TE%% %Jiﬁilﬁﬂ 9t — E an B 5
BRI B REERTHEBMELE
=3

AEME  REREWRS | FREFRKRIE
mﬂb/ﬁﬁﬂax‘iz

o TEHREHESR RENER

o ZEBFREMER EERRBHERSS
‘e TENER B WEN = TR B
%38 8 B RBF AN R

HPEMERBAABER R ERBAURE
RIENBER RAFES KECRFERE
Mo EERERENERER - R
HABEESRKEMBIHBRSE-
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Waste Management

During our day-to-day business operations, the Group generates
office waste and other household waste, such as wastepaper and
other non-hazardous waste. The Group did not generate hazardous
waste. To ensure proper handling and disposal of waste, we strictly
implement waste sorting and take appropriate disposal measures to
minimize our impact on the environment.

The non-hazardous waste data of the Group for the Reporting
Period is as follows:

R HEREARRS

BERYEE

AEERBEEFEETEERAEEYMN
HEEB sk EREESEREY LA g
ETESREN R THRBEREREY
BPBRETEYDBERFNEENRER
I BRI BB D HIRIER R E o

AERP RSB ESEEYAERBET
S =

Total amount of Tonnes

non-hazardous waste

mEFEYHRE 7

Intensity Tonnes/HK$1,000,000 of revenue
BE mE B8 AR

The Group has also set targets to reduce waste generation and
has adopted a number of measures. The measures include the
establishment of recycling programmes, and promotion of recycling
paper products such as waste cartons and printing papers, and
recycling toner and ink cartridges.

We did not generate significant amount of electronic waste
during the Reporting Period. When disposal of computers or
other electronic devices is necessary, we adhere to the relevant
regulations, such as the Producer Responsibility Scheme on Waste
Electrical and Electronic Equipment (WEEE) set by the Hong Kong
Environmental Protection Department. The equipment is delivered
to and properly handled by qualified recyclers.

EEER (ZR) BRAR

3.84 3.78

0.05 0.07

FEBRTFI IR EEERZYHE R WHKE
ZIatEne > A B 1EHE R U ET 8 W HEITIE
R BERE  FERE R m OWIRN =

MBI FE-

AN REPALREEREEFEREEY -
MBEREBMRNEMEBEFRER  HAITER
EBRERESMHENNE—KEEES
EFTEISHEBARE  FRFEXHEGRONEE
TZERE-
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Use of Resources BIREER

The Group places utmost importance on resource sustainability and ~ZAEEBRE SR E R FEEBNIRIERE
environmental protection and minimizes the negative impact on the i 3B IR FH B MR M B IR (RIB A > 8L ¥
environment by enhancing operational efficiency and implementing IRIEMEEFZ-

environmental protection measures.

Energy Consumption BETEEFE

To reduce carbon emissions and conserve energy, the Group — ZR/DEBEMAIEIARETR » REBRIEFALER
focuses on two key areas of enhancing energy efficiency and MEMETIRFRESMASTEETF > EMUT
promoting environmental awareness among employees. We have — ZIEFEfT !

implemented several measures, including:

o Developing recycling programme for paper products, such as waste
cartons and printing papers, as well as recycling toner and ink

cartridges
. . HIE R 8 BIRFAEAR A FRE R UK EIHK
Promoting environmental BaREa

awareness among employees

RABTIIRATH

o Requiring employees to switch off all air-conditioners and office
lighting systems before leaving
ETHMARER BAREMASREAMAERBRR

o Maintaining appropriate temperature in the office
MAERFEBERE

o Utilizing digital printing to reduce the consumption of water,
electricity, screen film and other resource
R BABENTE » B/ D H 7K ~ B @IRSEMAN EME IR A
Enhancing energy efficiency o Conducting regular maintenance of machinery and equipment,
RARERM &= including production machinery and office appliances
TEHMERE RSN BRELEERBAMAEESRE
o Replacing fluorescent tubes or other luminaires with LED lights

R E S E MG B B A BLEDIE
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In addition, the Group conducts regularly reviews of its energy
consumption patterns and emission records where appropriate,
continuously monitors energy consumption and takes appropriate
improvement measures when necessary.

Based on the nature of our business, the primary energy
consumption sources are electricity and vehicle fuel. As the gradual
resumption of office operations by the Group following the
epidemic, the energy consumption during the Reporting Period has
increased compared to the previous year. The relevant data is as
follows:

Energy consumption

HERERERS

S AEBEGENBER TEEHEEHRE
ROHFER A PERGE & FF & BRI BEROHAEB
o A E 06 2 R PR ENAR FE Y O HE i

EREBRE HMATEERENNEGTMN
He-ARTERERBERESMERAETL
fE> HIL BRSNS RHFER A FEEIEM
HEREEIT -

AEIROHFE

Direct energy kWh

HEER FRE

Indirect energy kWh

EEAE IR TRE

Total consumption kWh

mHRES TR

Intensity kWh/HK$ 1,000 of revenue
BE FRE/FrBBkas

Water Consumption

We recognize the value of water resource, and the Group has
set target to continuously improving water efficiency. We will
continue to research and implement water-saving measures to

reduce sewage discharge and enhance water efficiency. During
the Reporting Period, the Group did not encounter any issues
in sourcing water that is fit for purpose. The relevant data is as
follows:

116,362 107,010
338,279 213,324
454,641 320,334

6.32 5.54

Bk

HFIRAKERNEL S Rt EEEHER
BRARAKYmHER - RFIREEARLE
T B 7K 8 T LU 2D 55 7K BRI 48 FH AR K R
Ko REHA > AEE I KREGE R AR LI &
BEEMEE EEEENT

Total water consumption Cubic metre

MRS I K

Intensity Cubic metre/HK$ 1,000 of revenue
BE I HKSFroBERE

EEER (ZR) BRAR

1,768 1,634

0.02 0.03

“ECFRER  HERERRS D ,I 7
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Packaging Materials

The data of packaging materials used for finished products by the
Group for the Reporting Period is as follows:

BEMH

AEBNRSHARAMPAERNEEMY
WM

Total consumption of Tonnes

packaging materials

BEMERE L

Intensity Tonnes/HK$1,000,000 of revenue
RE e, E & A

The Environment and Natural Resources

Although the Group's business has a relatively small environmental
impact, we are committed to adopting various strategies and
measures to further reduce our adverse impact on the environment,
such as actively developing the electronic product recycling business
and enhancing employees’ environmental awareness.

Development of electronics product recycling business

In recent years, the frequency of consumers replacing electronic
devices has markedly increased. In response to this trend, we
actively expand our e-commerce business and practice the
principles of “Reduce, Reuse, and Recycle”(3R) by providing
relevant online shopping services that specializing in the purchase
and sale of used mobile phones. We collect and recycle electronic
products that are in good condition and redistribute them to
individuals in need in other regions. Through this business, we not
only reduce the amount of electronic waste disposed of, but also
alleviate the burden on the environment and nature.

16.57 15.83

0.23 0.27

RIERRAER

BEFTEBENEFHIRBEZER/) HAHE
NP B BRI MEGBEREFE
mElWEFRIEARERFRES  E—FRE
HIRENEERE-

EREFEmMMOWER

FEER ARREMREBEFEMBBRURIAR
KEE— 82 HAEBEREFBHERK
BE3RIIRFERR - 2 HE CEYAERRS
EIR—FFREE -HFAOUGRERFNE
me BREMEMDEGAEMEA T KA
T o-BBEBEEER AT EEREEFEY
WREE  FRMERERIENABARFAR
EE-
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Enhancement of employees’ environmental awareness

We are committed to promoting the importance of environmental
protection among our employees. In addition to establishing
internal environmental guidelines and sharing environmental-
related information such as green offices practices, we actively
participate in environmental seminars, various eco-friendly events
and exhibitions to stay updated on the latest environmental
technology information with an aim to increase employees’
environmental awareness and promote the implementation of
environmental conservation. In addition, we also dedicated to
researching and organizing environmental volunteering activities in
the future and strengthening collaboration with non-governmental
environmental organizations to enhance our employees’
understanding of environmental issues.

Climate Change

In recent years, various natural disasters caused by global warming
and climate change have had a significant impact on humanity.
Therefore, the Group closely monitors the risks and opportunities
posed by climate change to develop response plans as soon as
possible and ensure sustainable development. Although the Group
has not yet been significantly affected by climate change-related
risks, extreme weather events such as typhoons and floods may lead
to operational disruptions or jeopardize employees’ safety. We are
committed to protecting the safety of our employees in the face
of extreme weather and actively addressing the challenges posed
by climate change. Consequently, we have developed relevant
contingency plans and processes to prioritize employee safety and
minimize loss.

BEER () BRAR

IRIE - 1 ERERERS
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IRIE - B RERERS

While climate change poses challenges for the Group, it also brings
opportunities to the market. With the increasing emphasis on
sustainable consumption, there is a growing trend of phones in the
second-hand market. The reuse of used mobile phones not only
extends the product’s lifespan and reduces the electronic waste,
but also decreases the energy and resources required for producing
new phones, thereby further reducing carbon emissions. We will
continue to provide reliable used phone products, driving the
development of sustainable consumption while generating steady
revenue growth for the Company.

We will closely monitor the opportunities brought about by climate
change and continuously innovate and improve to ensure that the
Company maintains a leading position in the market and in the
meantime, creates long-term value for investors and stakeholders.
SOCIAL

Employment and Labour Practices

Employment

The Group recognizes the importance of its employees, whose
contribution and support are crucial to the sustainable development
of the Group. Therefore, we have developed a comprehensive
human resources management system in accordance with
applicable laws, regulations and industry standards, including but
not limited to:

e Employment Ordinance (Cap. 57 of the Laws of Hong Kong);
e  The Labor Law of the People’s Republic of China; and

e  The Labor Contract Law of the People’s Republic of China.

RIRSCHRRERFHRA D RE - EBRE TR
RTBTHERTRBE -BEAMAREERIR
BHE —FFRTENEZEE - EF N
BMETEERTERSS BV TEFE
Y RRtR D T EEN TR RREERNE
R HE— D RN - IR g IR P 5
W_FFHRER AR DB HERBENRALE
ROBRESH I FEHENE R

RO EBRERIEREEPTARAVIE S - T
BRI O - IR AR BIET 5 LIRFFRE
AL R RREENFHESRAEE.
g

1B R 5 L%

& 1&
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To ensure legal compliance and safeguard the rights and interests
of both parties, the Group’s human resources management system
is the guiding document for all employment-related activities.
Additionally, we provide our employment policies, code of conduct,
and occupational safety and health guidelines to all employees
across our business operations to ensure that they have a clear
understanding of their rights and benefits.

During the Reporting Period, the Group was not aware of any
material non-compliance of laws and regulations related to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other welfare and benefits that had a significant impact on the
Group.

Total Workforce
As at 30 June 2023, the Group had a total of 88 employees (2022:

95), all of them are full-time and permanent employees, and the
relevant data is as follows:

Employee Category

RIE- HERERERS

RERGEERRFREESED  AEEHA
HEREEHERFAEEARIFENESI
XA e L5 T It A R EF LS T A AR A
EERMHEFEER  TFREEBURBER
ERERIESIFNE  UREMFISMH 7 AEE
REFIFNAEF]

BERRN FEBTANEEMNEREERER
AR B RET S TIFRE R F
FHE 2l REBUKREMTEMER
BUARNER BRAEEELERTENS
fFo

1ES#E%
RIEZ=FXB=+H ®xEBEHLFSSMUE

T (CE-—F:950) ' 2HHUAERERE
T fEREEIEMT -

EE 5
Total number of employees Headcount
BTHEY N

88 95

Male Headcount
B4 N
Female Headcount
ez N

24 29

64 66
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Employee Category

B S 585!

2023
—ECC=FE

2022
TETFE

21-30 Headcount
21-308% N
31-40 Headcount
31-408% N
41-50 Headcount
41-505% AE
51-60 Headcount
51-60%% N
Over 60 Headcount
6054 | N

7 7
14 20
47 46
16 18

4 4

Hong Kong Headcount
Gl A
Mainland China Headcount
FRE Ay ith N

Compensation and Welfare

We have developed a competitive compensation and benefits
system to attract and retain talent, including basic salary and
overtime pay, statutory and additional annual leave, as well
as provision of staff accommodation. In addition, we adjust
remuneration packages based on the job nature, qualifications,
work performance of employee, market conditions and
performance evaluation results. We also offer additional bonuses
and other benefits based on employee performance, financial
performance and market conditions, etc.

Furthermore, in compliance with local laws, regulations and
industry practices, the Group contributes to mandatory provident
fund and social insurance for employees, provides commercial

' ~-t‘ insurance and additional medical benefits, etc.

7

HPIEHIE B 5 F RN R a R 6 E » LUK
SIMBEAT BEERARMMIE EEK
BEIFR-UKRRHEETIBEE 55 &M
ERBEEINITFME -BE - TERFENS
BER U B EHEE RAEFHFMNTF BT
MEGRBETINIFRRE -MHEEXEE -TH
BREFRZE  RHEINEZESMNEMER

tES5h > B TR EMERERNITEEN &
EERAEESMBFIMELABEMNEERE 1R
HEERBRNBIMBEENE -
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Dismissal Policy

To ensure compliance with relevant employment regulations and
guidelines, the Group has established internal procedures with
reference to applicable laws and employment contract provisions.
The terms of termination are specified in the employment contracts.
The Group may terminate the employment of relevant employee
under justified circumstances, such as consistent poor performance
of employee, violation of company policies or organizational
restructuring. We provide reasonable compensation to terminated
employees in accordance with internal regulations and procedures.
In the event of special circumstances where the employee has any
doubts regarding the compensation or termination process, we may
seek legal advice to ensure that all termination actions comply with
relevant laws and regulations.

During the Reporting Period, the Group confirmed that the
termination of employment with relevant employees complied
with all applicable employment laws and contractual provisions
and without any resulting litigation or legal compensations. The
employee turnover rate is as follows:

Employee turnover rate

EERAE

Male Percentage
St B
Female Percentage
pegid B

EEER (ZR) BRAR

RIE- HEREBRS

PR R

~IERETHBERIRARES AEEEZ2
EBRAEVMERSQER FIERBDMREZ
I EREREER TS BERIRR - EEEBR
TOAMETRBFENE - ERATDEER
REETANERGERAES  AEEIES
REEABNE L - RMASRENSRENRESF
MTHEEIGERBE WRHBFHBER
PlZE T HEENRES B EAERE &
PRESIOEREZR  URRFABREITAT
BAERDNERER

55 5 $AP9 » < 55 R (R 28 < 4 2 PR O R4
5 012 8 2 49 66 344 L 548 R 1 5 69 0 0
o 1 98 3 R AT (TSR SR R BB o R B TSR
EOT

2023 2022
—E=HFE " _FE

21 24

17 12
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Employee turnover rate

BEMRKE

2023 2022
—EC=FE B _FE

21-30 Percentage
21-305% B
31-40 Percentage
31-405% B
41-50 Percentage
41-505% B
51-60 Percentage
51-603% B
Over 60 Percentage
605% U £ B

14 71
43 30
6 7
38 6
0 0

Hong Kong Percentage
BHE B
Mainland China Percentage
FREI A B

Equal Opportunity and Diversity Policy

An equal and fair working environment is essential for attracting
top talent and improving employee performance. We have
implemented a comprehensive human resources management
system to ensure that employees are not subjected to discrimination
or unfair treatment based on gender, age, region, nationality, race,
religion, sexual orientation, disabilities, marital status or any other

reasons.

FEHRERZTIEHE

BHTRSEBFAT REABIIFRERE ¥5F
MAENTFRIERLOARLVHRER - HME
MY 2ENANEREEGE MBRERETIHE
TERAZMR) i i - B5E  BR =
S0~ 1 EA ~ B ER5R IR ~ B IR AR R S AR
HRABRERERA LTS
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We adhere to fair recruitment principles. However, the proportion of female employees

. is relatively higher due to factors such as the nature of our business and the labor force
Recruitment

)

composition in our operational areas.
EMPRFRATNBERA) BEREBMHENSEEFNSHAOGEBERERE L
METHAEERS-

To nurture future managerial talents, we actively support internal promotions. The Group

is committed to ensuring that all employees have equal opportunities for promotion.

The promotion mechanism is primarily based on factors such as the job performance,
Promotion professional qualifications, personal aspirations of employees and company business
BH conditions, regardless of factors such as gender or nationality.

R TEBRRNEEAS  RIOBEHEITFREEH - AEB RN ERTA & T

EEEATHNEAKE EAKITEENBINITFERRE - EXEF - EASME

MR ABEBRAERE  BAZ R NEREERNENTE -

Health and Safety BERZE

We place a high emphasis on the health and safety of our FHMESERTEENEENZE - X —
employees. We take all necessary measures to ensure the safety HIMNEWEHREFRE TN ITIERS W &S
of our workforce and strictly adhere to all relevant laws and  ESFERAMERBAVERIEIR  GEBRER :
regulations, including but not limited to:

e Occupational Safety and Health Ordinance (Cap. 509 of the o EHHEAHIFES509= (B2 2 REEEM)
Laws of Hong Kong)

e The Law of the People’s Republic of China on the Prevention o  (HZE A RHAMBEBERFEE)
and Control of Occupational Diseases

e The Regulations Concerning Female Staff and Workers o (UBMIHBENRERRRE)
e The Fire Protection Law of the People’s Republic of China. o (REAREMBUHEBAED

During the Reporting Period, we were not aware of any material  ¥R&EEA JM L AN BEAEEE KRB B
non-compliance of laws and regulations relating to providing asafe fZ2 TFIRIERREREREHCHBEMGSE
working environment and protecting employees from occupational FUER AR BHAEBESXEEAFTENSE
hazards that had a significant impact on the Group. He

EEERR () ARAE —ET=FRIE - HeRERERS 025
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Work Safety

In the past three years (including the Reporting Period), the Group
had no significant incident of safety, work-related injuries and
fatalities. Given the business nature of the Group, some employees
are involved in equipment operations to a large extent, which
inherently carries some safety risks. As a result, the Group is
committed to providing a safe working environment for employees
by implementing the following safety measures:

e A Health and Safety Committee is established to regulate
and continuously revise the work processes of all levels. The
committee also formulates, monitors and implements a series
of occupational health and safety guidelines

e Third-party testing institutions are invited regularly to conduct
workplace environment testing

e Adequate first aid supplies and fire prevention equipment are
provided in offices and factories

e Annual safety and health risk identification and assessment for
all positions within the Company are conducted

e The risks of using all new materials, machinery and equipment
are strictly monitored and evaluated

e Relevant training and safety meetings are provided for
employees. We participate in fire drills organized by relevant
departments or institutions on a regular basis.

IERE

AEERBE=F (BEFEKREMN[ LEEL
ERLE2FEH - THERATTHEZR -BHRE
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Employee Health and Well-being 1ES 1B /EEI{E Al

We also concern the physical and mental well-being of our FHFIREKERERETL S OVERE > TEBREIEM
employees and promote their holistic development through {EEETWELEE !

different measures:

Organize employee activities during holidays or special occasions such as Christmas and
New Year

REFR - HESHAI B FABETES

Arrange various types of cultural, sports and social activities to enhance interaction
among employees

ZHERREXE R RAIEE MNRE T ZENEBR

Encourage employees to actively participate in various types of outdoor activities that are
beneficial to physical and mental well-being

SRETIZ2RKBUEAmIONRINGE

Furthermore, the Group allows certain employees, such as factory S REBAF D E TWHE T AITH
workers, to work on shift basis. We take into account the special ~ T{E - i 7£ 451 &8 L R & DL 5 BF & & B3
needs of employees, such as new parents, in formulating weekly EXBEETHRHER LUREEBEEMA
working hours and shift schedule, aiming to provide a more flexible ~— M1EBI T 1EZLHE -

and employee-centric work arrangements.

EEER (ZR) BRAT —TI=FRE - HERELRS 027
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Development and Training R R

We highly value employee development and training. During the FfIEHEERE THRBRMTZ RS &
Reporting Period, a total of 88 employees of the Group participated B AL EESEIEIN (ZZT - _F 95
in training (2022: 95) and the training data is as follows: £) o BIIBEENT -

By gender Male Percentage 100 100
4R8I 7D CRis B2t
Female Percentage 100 100
pegi Bt
By employee category Administrative staff Percentage 100 100
BET 48D THAER Bt
Others Percentage 100 100
Hith Bt
By gender Male Hour 8.0 6.6
BRI D S 2N
Female Hour 8.1 6.2
e I)NBEE
By employee category Administrative staff Hour 6.5 3.5
BETHERE D THAE TN
Others Hour 9.3 7.3

H1th N
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We believe that we can collectively achieve the goal of providing
excellent products and services through employee development
and training. Therefore, we have designed a series of employee
training programmes to enhance their qualifications and
professional skills. Additionally, we actively encourage employees
to discuss their career goals and promotion aspirations with the
management team. We support internal promotions and provide
necessary support and assistance to relevant individual, enabling
them to continuously develop their professional capabilities and
achieve continuous professional development.

To continuously enhance professional competence, the Group
encourages staff across all levels and departments to actively
participate in on-the-job training and professional training provided

HERERERS

HRPBERBES TERKE EHHFER
RHEFERMRDFHOER - EIE > RFIBELO
RE—RINETHIIFE BRAMPINER
MEXERE R RMAEGXEE TREE
B ET sm PR R 2 B R B FHRRE - B
RS L AERABRHENEZENTG
B EMPISESI RERIR T B XA BIRFE

BT RERABZERE  AEEXBIFIBEBRR
MEFINE TRIGE2 BA A E R REHENER
IR F R IEN I ER I

by the Group or external training.

Company Directors
and

Senior management
REEER
SREEE

Financial,
accounting staff and
Company secretary
MEB-E5t R
AEMWEAER

General staff

—HR{ES

Participate in training regarding the Rules Governing the Listing of Securities on the GEM
of the Stock Exchange and corporate governance from time to time to learn about the
latest information and enhance the internal control measures of the Company
REHZS EBRAM R PIGEMEE % L ARRIM B EEBRIEI LEBEBRME A KIE
FHA A BRI B B5 1 E I

By participating in external seminars, staff can keep abreast of the latest information, and
understand changes and trends in their respective fields, and stay current with updates
and latest information in the areas of legal, financial accounting and reporting knowledge
FB2MIINEASE > BTEKNENEHEN  7HEREENECMNES > I
ZRER MBSt P RABBEENEENRMELR

Actively participate in various training offered by the Group in various areas such as
business management, project management, communication skills and presentation
skills, so as to enhance the knowledge and skills of employees.

B2 AAERRENSEE AFEREXEE - BEEE VBERRIGNES
KI5 E BRI - {EMiE A B S MM A K8
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CHEREARE

Labour Standards

The Group strictly abides by labour-related laws and regulations,
including but not limited to:

e Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
e  Labor Law of the People’s Republic of China

e  Regulation on Labour Security Supervision issued by the State
Council of the People’s Republic of China

We have developed internal code guidelines and labour systems
in reference to international labour standards, and continuously
improve labour mechanism to address any instances of non-
compliance. During the Reporting Period, the Group was not aware
of any material non-compliance of laws and regulations relating to
preventing child and forced labour that had a significant impact on
the Group.

In order to safeguard the rights and interests of children and ensure
the freedom and dignity of our employees, we strictly prohibit
the employment of child labour or any form of forced labour.
During the recruitment process, our human resources department
rigorously implements inspection procedures and requires
applicants to provide valid identification documents to ensure their
legal employment qualifications.

We maintain a zero-tolerance approach towards any violations of
labour standards. Clear guidelines regarding employee conduct
and ethics are explicitly outlined in all employment contracts and
employee codes of conduct. These guidelines encompass ethical
standards, work attitudes, professional behavior, etc. In the event of
any non-compliance identified, we initiate immediate investigation
procedures and implement appropriate disciplinary measures,
which may include warnings, suspensions, or termination of
employment.

SI#A
AEBBBRE TS THBNERIVER €5
BARR :

o EBBAEMESTEEBEIRG)

o (PEARHEMBAZEE)

o  FEEBR(FEREEZFEG)
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Operating Practices

Supply Chain Management

We attach great importance to supply chain management and have
been actively communicating with suppliers to ensure that they
understand the Group'’s philosophy and values. We are committed
to establishing a sustainable supply chain system and fostering
long-term mutual trust relationships with key suppliers.

We have developed a comprehensive internal procurement system
in accordance with applicable laws and standards in the PRC and
Hong Kong. We require our suppliers to continuously offer raw
materials at prices that the Group deems competitive. A series of
considerations and measures are taken to select suitable suppliers.
We conduct due diligence on suppliers, including their corporate
integrity and business records. We also conduct on-site visits to
suppliers’ plant when necessary. In addition to their business
records, we also focus on suppliers’ environmental performance
and risks, such as environmental compliance. We encourage
suppliers to obtain environmental certifications and awards and
prioritize selecting suppliers that use environmentally friendly
materials. Furthermore, the Group’s labor guidelines are also
applicable to suppliers, and we have a zero-tolerance policy for any
violations of child or forced labour.

We conduct regular assessments and monitoring of our suppliers
to ensure their compliance with our requirements and ethical
standards and internal risk control. Following our internal
guidelines, we periodically conduct following performance
evaluations of both existing and new suppliers to ensure they
have a sound business record and have not committed any serious
violations or any unethical behaviour. If any supplier presents or has
the potential for significant issues, we initiate relevant procedures
to replace them.

BEER () BRAR
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SUPPLIER PERFORMANCE ASSESSMENT
1. Whether they continue to meet the standards of the Group

2. Whether they fulfil their responsibilities under the
procurement contracts during the contract period

3. Whether they promptly notify the Group of any significant
changes

4. Whether the provided raw materials meet the requirements of
the Group

During the Reporting Period, the Group had a total of 71 suppliers
(2022: 88), primarily consisting of raw material suppliers and
production equipment suppliers. All suppliers have been assessed.
Their geographical distribution is as follows:

Geographical location

&

Hong Kong Number
E; EX
Mainland China Number
alElaspeuf EX
Overseas regions Number
BN & EX

e B AT G

4.

HEBESNATEEERNRE

HEBREGNENETETREBGHNER
THEE

HEBNEEAEALE BEERKANE
FEBBFAAE

HEBRHOEMHEEREEEEE
X

BERR  AEF-HANRHEER (TF
TTF 88K TEEERMEEEEREE
RBHEE LEHMBHEEETIERSE
Zo Hst@ DT -

31 43
39 45
1 0
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Product Responsibility

The Group is primarily engaged in the production and trading of
high-end swimwear and garment products, and has established a
strong reputation in the industry. Our customers mainly consist of
swimwear and garment enterprises in Europe and other regions.
Since our establishment, we have been committed to providing our
customers with quality products that meet their expectations and
strictly adhering to all applicable laws and regulations, including but
not limited to:

Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong)

e  The Trademark Law of the People’s Republic of China
e The Advertising Law of the People’s Republic of China

e The Interim Measures for the Administration of Internet
Advertising of the People’s Republic of China (BHtfEESE
EETHNR)

During the Reporting Period, the Group was not aware of any
material non-compliance of laws and regulations relating to health
and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of remedies that had
a significant impact on the Group.

IRIE - 1 ERERERS

EmEE
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Product Quality

We place great emphasis on product quality. The Group has
established an internal quality inspection mechanism and relevant
work guidelines. We continuously monitor and enhance the
relevant processes to ensure that our products meet the quality
standards.

1. Conduct regular inspections of the workshop and checks
on production orders and raw materials to ensure product
quality meets the order requirements, and provide inspection
reports.

2. Conduct production process inspections to ensure that the
process and production equipment meet standards.

3. Check whether the cartons, plastic bags, price tags and other
packaging meet the requirements according to the ordering
specificiations to ensure we provide customers with quality
products that align with their expections.

4. Conduct product quality inspections to ensure that the size,
text, color and printing of the finished products are in full
compliance with client specifications.

5.  After completing the aforementioned inspections, the factory
supervisor shall sign and stamp.

In addition, we also provide relevant training for our employees
to enhance their professional skills. During the Reporting Period,
the Group had no products subject to recall for safety and health
reasons.
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Customer Communication

We understand customers’ needs and concerns through their
feedback and we are committed to improving our products and
adjusting business strategies for continuous improvement. During
the Reporting Period, the Group did not receive any complaints in
relation to products and services.

We continuously and regularly review the various communication
channels with our customers. Additionally, we have established
internal guidelines and procedures for handling customer
complaints. We regularly review the relevant guidelines to
continuously improve our customer service system. In the event of
receiving a customer complaint, we respond promptly and conduct
relevant investigations.

Privacy Protection

We are committed to protecting consumer personal data and
strictly comply with privacy-related laws and regulations. The
Group has established internal guidelines to ensure that employees
properly handle customer business information in their daily
operations. We strictly prohibit the unauthorized use or disclosure
of such information.

We have established strict internal processes for e-commerce
and on-line shopping related services. We select qualified service
providers to ensure that they possess professional expertise and
security measures. After recycling used mobile phones, we take
thorough measures to erase all personal data of the former users,
including communication records, photos, documents, and other
sensitive information to ensure that the privacy of former users will
not be leaked.
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Intellectual Property Rights

The Group attaches great importance to the protection of
intellectual property rights. We are committed to ensuring the
protection and lawful use of intellectual property both within
and outside the organization, and we do not tolerate any acts of
infringement.

We have clear guidelines in place that strictly prohibit employees
from unauthorized use or copying of any assets of the Group's
assets. Violation of these guidelines are subject to disciplinary
action or legal prosecution. We continuously strengthen employees’
awareness of respecting and protecting intellectual property rights
and provide relevant training that covers fundamental concepts and
relevant laws to ensure the safe and effective use of intellectual
property rights.

Advertising and labeling

We strictly comply with applicable advertising and labeling laws and
regulations to ensure that there are no exaggerated or inaccurate
product descriptions, salesperson statements, or product labels.

The Group is currently not undertaking large-scale advertising
campaigns and mainly relies on solid business relationships with
existing customers and salesperson referrals for product sales.
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Anti-corruption

The Group places a high value on integrity and operates its business
with good business ethics. We strictly comply with relevant laws
and regulations, including but not limited to:

e  Prevention of Bribery Ordinance (Cap. 201 of the Laws of
Hong Kong)

e Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615 of the Laws of Hong Kong)

e  Competition Ordinance (Cap. 619 of the Laws of Hong
Kong)

e  The Anti-Unfair Competition Law of the People’s Republic of
China

e The Anti-Money Laundering Law of the People’s Republic of
China

The Group has established the convention against corruption and
a comprehensive anti-corruption and fraud mechanism that covers
the entire supply chain, from upstream suppliers to downstream
end customers, as well as the functioning of capital markets for
investors, shareholders, and institutions. In addition, we have
appointed an independent internal control and risk advisory
team to assist in monitoring the Group's corporate governance.
They provide objective assessments to the Board regarding the
maintenance and implementation of effective internal control
system. We engage independent auditors to conduct an external
audit of the Group. We will regularly monitor and review the
implementation of the relevant mechanisms and devote additional
resources as needed to improve the mechanisms.

BEER () BRAR

IRIE - 1 ERERERS

R&B

FEESEERHE UREHLEECey
% U BRETERERR AR BEERR

B

o BHEEMIFE201Z (B LEERRR A )

o FARAEABOSEGFIBRBABRBMHDF
B SERA)

o BB EMIFE619% GRIFMRAD

o (PEAREMBERFEEHRFEE)

o (PEARHEMBEREERZE)

FEFEEGFREANR—ERENRES
R AEERik S BEBIRAESE 1 L HERD
ETHRAER  UAREE -RRREBHN
BEAMBEF B ZPIZEBILAIEE
REBEAEE HHERAEENTEE
B TR EEE T RANTRIFNEREERE
EREFERHTEHT G - RMEFBILES
FI A BEETIHINBES - R ERERK
BRBRAGIERNRITER LERBERRK
BLZERUCER S

037

“ECCFIRIE - HERERRS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

IRIE - B RERERS

In addition, the Group regularly provides anti-corruption training
and information to directors and employees. They are encouraged
to participate in external anti-corruption seminars and training to
enhance their anti-corruption awareness.

During the Reporting Period, the Group was not aware of any
material non-compliance of laws and regulations relating to bribery,
extortion, fraud and money laundering that had a significant impact
on the Group. Neither the Group nor its employees have been
involved in any corruption litigation case.

Whistle-blowing Policy

To encourage employees to report any suspected dishonest
behavior anonymously, we have established a whistle-blowing
system and committed to protecting the identity of whistleblowers.
Upon receiving internal or external report, we assign senior
executive to conduct investigations with the assistance of relevant
internal audit, human resources, and legal departments. The
investigation findings are reported to senior management. If any
employee is found to be involved in illegal activities, the Group will
immediately report to the relevant law enforcement authorities and
actively cooperate with their investigation.
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Community

Community Investment

Adhering to the principle of “taking from society, giving back to
society”, the Group is committed to fulfilling social responsibilities
and contributing to the community. During the Reporting Period,
we actively promoted a sense of caring for the community and
mutual assistance among employees. \We organize and participate
in various community activities, allowing employees to actively
contribute to society. Additionally, we encourage employees’
involvement in volunteer service activities by providing volunteer
holidays. We also encourage employees to share their experiences
after the activities to inspire more employees to participate in
charitable activities.

Looking ahead, the Group will allocate more resources to
community investment. For instance, collaborating with different
organizations and institutions to contribute to and give back to
society.
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REPORTING GUIDE CONTENT INDEX

Content Relevant Section

NE MR E

Mandatory Disclosure Requirements

SREIR B E

Governance A statement from the board containing the following Sustainability

Structure elements: Governance

BIALRE i.  adisclosure of the board's oversight of ESG OFEERER
issues;

ii. the board’s ESG management approach and
strategy, including the process used to evaluate,
prioritise, and manage material ESG-related
issues (including risks to the issuer’s businesses);
and

ii. how the board reviews progress made
against ESG-related goals and targets with an
explanation of how they relate to the issuer’s
businesses.
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Content
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Relevant Section

TERA S BN

Reporting Principles

bE ¥R R A

A description of, or an explanation on, the application
of the Reporting Principles (Materiality, Quantitative
and Consistency) in the preparation of the ESG report.
B BEERERR 8 REARSEIM
FERERRR EEZM SR —E2M) -

About this Report —
Reporting Standards
and Principles

AR AR E —HRER
2R R A

Reporting Boundary
bE R E

“Comply or explain” Provisions

IRETMARRELEX

A narrative explaining the reporting boundaries of the
ESG report and describing the process used to identify
which entities or operations are included in the ESG
report.
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BEMLEERAEEMARE HEREAREN
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About this Report —
Reporting Period and
Scope

RARN AR E — R EH
i e & &

Aspect A1: Emissions

BEA1 : B

General Disclosure

—ARIKER

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and greenhouse gas emissions,

discharges into water and land, and generation of

hazardous and non-hazardous waste.
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Content Relevant Section
RE MERAEEf
KPI A1.1 The types of emissions and respective emissions data. Emissions — Air and

B SR A RFEIRATT

BRI RERR K AR BRI B o

Greenhouse Gas
Emission

PR —BERARE
RASHEK

KPIA1.2
RIS 1RAT .2

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity.

B (@BE1) RERMBEZ GEE2) REREHNE
(UMEEtE) K (NER) mE -

Emissions — Air and
Greenhouse Gas
Emission

Y —BERAAE
RASHEK

KPIA1.3
RS IE1RAT 3

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity.

FREEREEEEYME WUIEHE) k MNER) &
o

Emissions — Waste
Management

R —-BERYER

KPIA1.4
RIS IRAT 4

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity.

FRELAEZSERYEE CUEHE k WER) =
BEo

Emissions — Waste
Management

Y —BEEYER

KPI A1.5
RIS IEA1 S

Description of emission target(s) set and steps taken
to achieve them.
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Emissions — Air and
Greenhouse Gas
Emission

PR — R RAE
TR

KPIA1.6
R IE1RAT1.6

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
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Emissions — Waste
Management
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TR E &

Aspect A2: Use of Resources

BEA2 : EREER

General Disclosure

Policies on the efficient use of resources, including

Use of Resources

—RIKE energy, water and other raw materials. ERFEA
BEXERER (BIEFER  KREMEME) AL
Fo

KPI A2.1 Direct and/or indirect energy consumption by type in Use of Resources —

B SRR R FE1RA2.1

total (kWh in ‘000s) and intensity.

RS NE R, AR EREEE UTE
FREHE) RBE-

Energy consumption

BIREA—AEREFE

KPI A2.2 Water consumption in total and intensity. Use of Resources —

R BRAR IEIEA2.2 BEKEREE- Water Consumption
BIRERA—AK

KPI A2.3 Description of energy use efficiency target(s) set and Use of Resources —

RASRERIEIRA2.3

steps taken to achieve them.

HIFTET LR AE R A B IR R A EE B LR
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Energy consumption

BIREA—AEREFE

KPIA2.4 Description of whether there is any issue in sourcing Use of Resources —

RERAAMIEIEA2.4 water that is fit for purpose, water efficiency target(s) Water Consumption
set and steps taken to achieve them. BRER K
SR BB F7KOR £ B B IR » LUk Frs] 32
A KM B R R i R L B AR PR ERERAY 25 BR

KPI A2.5 Total packaging material used for finished products (in Use of Resources —

RASRAE R FE1RA2.5

tonnes) and, if applicable, with reference to per unit
produced.
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Packaging Materials
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BRI E &

Aspect A3: The Environment and Natural Resources

BEA3 : IRIERRAEIR

General Disclosure

Policies on minimising the issuer’s significant impact

The Environment and

— I 2R on the environment and natural resources. Natural Resources
BEETAHRIERRAEREMEARTZENH RERXAER
o

KPI'A3.1 Description of the significant impacts of activities The Environment and

B SR AR RIS 1RA3. T

on the environment and natural resources and the
actions taken to manage them.

M EFRBHIRBERRARERNEATERE
RNEEERZENTE-

Natural Resources
RIEBERKIXAER

Aspect A4: Climate Change
[BEA4 . RIZE1E

General Disclosure

Policies on identification and mitigation of significant

Climate Change

— NI R climate-related issues which have impacted, and those smAEEE
which may impact, the issuer.
B MEHE S KOG HETAELELENE
RRIEEBAEEAIBR

KPI A4.1 Description of the significant climate-related issues Climate Change

R RRAR NIE12AL1 which have impacted, and those which may impact, RIZEE

the issuer, and the actions taken to manage them.
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RE MERAE &

B Social

B#E

Employment and Labour Practices

BERSTER

Aspect B1: Employment

[EEB1 . EfE

General Disclosure Information on Employment

— PRI B (a) the policies; and 1E1E

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other

benefits and welfare.
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KPI B1.1
FARAE A5 1ER1 1

Total workforce by gender, employment type, age
group and geographical region.
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Employment — Total
Workforce

BE-—REBH

KPIB1.2
RS A& 151881 .2

Employee turnover rate by gender, age group and
geographical region.
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BRI E &

Aspect B2: Health and Safety
[EEB2 : ERERZE

General Disclosure

—ARINEE

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

BRRMZ2THRRERFREREEBRBEMLR

=R

(@ BR; &

(b) BFHETABEAZENERBEERRA

&k o

Health and Safety
BERZE

KPI B2.1
R A 51RB2.1

Number and rate of work-related fatalities occurred
in each of the past three years including the reporting
year.

BEZF (BREERFE SFRITHHA#K

b o

Health and Safety —
Work Safety

BERkZE2-IEZR

£

KPI B2.2
RS AE N 151%B2.2

Lost days due to work injury.

HITEEAIIFRH

Health and Safety —
Work Safety

BEkZ2-IFZR
£

KPIB2.3
R4 151%B2.3

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.
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Health and Safety —
Work Safety
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Aspect B3: Development and Training

fEEB3 : % & K IE:

General Disclosure Policies on improving employees’ knowledge and skills Development and
—RIKE for discharging duties at work. Description of training Training
activities. ERRIE

BRARAEERET LB BB AR AR
2R o AMIB IR E °

KPI B3.1 The percentage of employees trained by gender and Development and

R SR AR 5 1EB3.1 employee category. Training
BMRREEEFETNRIEER DL E R E

KPI B3.2 The average training hours completed per employee Development and
by gender and employee category. Training
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BRI E &

Aspect B4: Labour Standards
[EEBA : % T#8|

General Disclosure Information on

— R E (a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to preventing child and forced labour.

BRAM EE T aisab %5 T

Labour Standards
45 T %8|

IR B B AR AR LB e B T ResR %5 T o

(@ HBER; &

(b) BTFHEFETABEAXENERERRRG

&k o
KPI B4.1 Description of measures to review employment Labour Standards
e R B 5 12B4. 1 practices to avoid child and forced labour. & T A8

KPI B4.2 Description of steps taken to eliminate such practices
R SR AR 513842 when discovered.
AR IRER B REDHRBRABE RIS
B o

Labour Standards
& T A8
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RE MERAE &
Operating Practices
SEEG
Aspect B5: Supply Chain Management
[EMEBS : AR ERE
General Disclosure Policies on managing environmental and social risks of Supply Chain
— I B the supply chain. Management
BB HRENIRERT S RMECR - HpEREIE
KPI B5.1 Number of suppliers by geographical region. Supply Chain
R AN TE1EB5. 1 #ite 8 DRV EEEE o Management
HEEEIE
KPI B5.2 Description of practices relating to engaging suppliers, Supply Chain
fE i B A FE1EB5.2 number of suppliers where the practices are being Management
implemented, and how they are implemented and HEREEIE
monitored.
A RIS AR EmMVIES > mEHITERAIER
NHtEEEE > URERERITRERG %
KPI B5.3 Description of practices used to identify Supply Chain
Rl R AR W 512853 environmental and social risks along the supply chain, Management
and how they are implemented and monitored. HEEEIE
A B B (IR S S E IR AV IR IB A it S R B
HIIER) U BRI T R Ba R 75 7% o
KPI B5.4 Description of practices used to promote Supply Chain
il B AR 512854 environmentally preferable products and services Management
when selecting suppliers, and how they are HEEEIE

implemented and monitored.
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BRI E &

fEEB6 : EmMEE

Aspect B6: Product Responsibility

General Disclosure

—ARINEE

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to health and safety, advertising, labelling

and privacy matters relating to products and services

provided and methods of redress.

BRFffREmMRBHRREZS -BS 128

o INCENEYY RS ey

(@ H&R; R

(b) BTFTHETABEAZEEREERRG

&KL -

Product Responsibility
EmaE

KPI B6.1
R R AR 1515861

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

EENCEXERRBTAR:LEREERMA
BB DL

Product Responsibility
— Product Quality

EmEE-EmE

il

KPI B6.2
Ri SR 4E 30 151%B6.2

Number of products and service related complaints
received and how they are dealt with.

BRERNERKRBHNRFEMBUREE G X

Product Responsibility
— Customer

Communication

EmBEE-ERES
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RE MR =
KPI B6.3 Description of practices relating to observing and Product Responsibility
Rl SRR W 512863 protecting intellectual property rights. — Intellectual Property
H B e S S RFE R B AR B RARVIE A - Rights
EmaE—HHER
KPI B6.4 Description of quality assurance process and recall Product Responsibility
R AE N I51EB6.4 procedures. — Product Quality
M E SEEBRENEMEIWERF - EnEf-ERE=E
KPI B6.5 Description of consumer data protection and Product

RS AA 2 51%B6.5

privacy policies, and how they are implemented and
monitored.
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Responsibility— Privacy
Protection
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BRI E &

BHEB7 : RE5

Aspect B7: Anti-corruption

General Disclosure

—ARINEE

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.
BRAPLLERRR ~ 13  EE Aok B 820
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(b) BWFHHTABEALENEMERRIAG)
fyE Y o

Anti-corruption
k&5

KPI'B7.1
R SR AE A F51RBT 1

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the

cases.

RERPABETASEESRETEESENE
SRR RVE B R AFEAME R

Anti-corruption
R&5

KPIB7.2
RS AE N 151887 .2

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

P B B RE T U R ERAITREER
F % e

Anti-corruption —
Whistle-blowing Policy
R&75—BRRHEE

KPIB7.3
RS AE N 151887 .3

Description of anti-corruption training provided to
directors and staff.
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Anti-corruption
R&5

O 5 2 Luxey International (Holdings) Limited Environmental, Social and Governance Report 2023




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE - HHERERERS

Content Relevant Section
RE MR =
Community
#HE
Aspect B8: Community Investment
[EmEBS : HERE
General Disclosure Policies on community engagement to understand the Community
—AIEE needs of the communities where the issuer operates investment
and to ensure its activities take into consideration the HeRE
communities” interests.
BRIt 2ERTREEMTHEREEMRR
HEBIHEEZRIRAANBEK -
KPI B8.1 Focus areas of contribution. Community
investment
A S AR X35 12B8.1 EIEREE HERKRE
KPI B8.2 Resources contributed to the focus areas. Community
investment
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