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1.

1.1

1.2

2

ABOUT THE REPORT
BN, &

This is the Environmental, Social and Governance (“ESG")
Report (the "ESG Report”) of SK Target Group Limited (the
“Company”) and its subsidiaries (collectively the “"Group”
or "We"). The ESG Report summarises the efforts and
achievement made by the Group in sustainability and social
responsibility. Please refer to the “Corporate Governance
Report” on pages 35 to 56 of the Annual Report of 2023 for
the information of corporate governance.

SCOPE OF THE REPORT

The ESG Report focuses on the sustainability approach
and performance of the Group in the environmental and
social aspects between 1 June 2022 and 31 May 2023 (the
“Year”). The environmental key performance indicators
("KPIs") as disclosed in the ESG Report are based on the
performance of the Group’s headquarters, a rental hostel
for our employees and two production plants in Malaysia
during the Year. The scope is determined based on
whether the Group has operational control over the entity,
and whether the entity has a material influence on the
Group's performance or assets. The Group will continue to
strengthen information collection in order to enhance the
environmental realm and disclosure of information on the
sustainable development.

REPORTING FRAMEWORK

The ESG Report was prepared in accordance with the
"Environmental, Social and Governance Reporting Guide”
(the "Guide”) under Appendix 20 of the Rules Governing
the Listing of Securities on GEM of the Stock Exchange of
Hong Kong Limited ("HKEX" or the “Stock Exchange”)
and in compliance with the mandatory disclosure
requirements and “comply or explain” provisions thereof.

1.1

1.2
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1.

1.3

1.4

ABOUT THE REPORT
BN, &

REPORTING PRINCIPLES
In preparing this report, we meet the three reporting
principles stipulated in the Guide - “materiality”,
“guantitative” and “consistency”.

Materiality

The content of the ESG Report is determined through
stakeholder engagement and materiality assessment
process, which includes identifying ESG-related
issues, collecting and reviewing the management and
stakeholders’ opinions, assessing the relevance and
materiality of the issues and preparing and validating the
information reported. The ESG Report covers all key issues
that are concerned by different stakeholders.

Quantitative

Quantitative KPIs are disclosed in the ESG Report so
that stakeholders are able to have a comprehensive
understanding of the Group’s ESG performance.
Information of the standards, methodologies, references
and source of key emission and conversion factors used
on these KPIs are stated wherever appropriate.

Consistency

To enhance and maintain the comparability of the ESG
Report between years, the Group adopts consistent
reporting and calculation methodologies as far as
practicable. In case of any changes in methodologies
and specific standards, explanation has been provided
in corresponding sections to facilitate information
interpretation.

INFORMATION AND FEEDBACKS
For detailed information about the environmental, social
and corporate governance of the Group, please refer to the
official website (www.sktargetgroup.com). Your opinions
will be highly valued. If you have any advice or suggestions,
please email to enquiry@targetprecast.com.

1.3
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ABOUT US
B R 3 M

The Group is headquartered in Malaysia and is principally
engaged in manufacturing and selling precast concrete
telecommunication junction boxes and precast concrete
electrical junction boxes, which are used mainly in
telecommunication and electrical infrastructure upgrade
and expansion works as well as construction projects
in Malaysia. In comparison to traditional cast-in-situ
junction boxes, a precast one can achieve higher time
effectiveness, cost efficiency and structural specifications.
Due to the aforementioned advantages, the Group
has accumulated a wide range of customers such as
infrastructure companies, construction companies,
mechanical or electrical contractors and sub-contractors in
Malaysia who participate in telecommunication or electrical
infrastructure projects. To complement our core business,
the Group also trades junction box accessories and pipes
and offers mobile crane rental and ancillary services such
as uplifting services for our precast concrete junction
boxes. Thanks to the concerted efforts made by everyone
in the Group, the Group was listed on the GEM Board of
the Stock Exchange on 19 July 2017.

REFEBERNBRAD - T2HFER
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3. BOARD STATEMENT

EEEEH

The Group believes that well-established ESG governance
principles, strategies and practices are crucial to the long
term development of its business, especially in increasing
investment values and returns. In order to ensure the
establishment of appropriate and effective ESG risk
management measures and internal control systems,
the Board of Directors (the “Board”) has taken up the
responsibility to govern and oversee the Group’s ESG
issues and its development, which the Board has had a set
of well-defined duties and responsibilities to oversee the
Group'’s ESG related measures.

The Board is responsible for monitoring the Group’s ESG
strategies and reporting, ensuring that the requirements
from the Board are met. Furthermore, the Board monitors
and reviews the Group’s compliance status of ESG-related
laws and regulations by external regulatory bodies, such as
The Stock Exchange of Hong Kong Limited. Regular Board
meetings are hosted regularly to help understanding the
progress, targets and goals on ESG-related performances.

During the Year, the Board has assigned third-party ESG
professionals for managing the ESG performance of the
Company. The Board has identified potential and material
issues to the business and its stakeholders, with the
assistance from third-party ESG professionals. The Board
has also taken part in the materiality assessment as one
of the key stakeholders of the company in providing
constructive opinions on the materiality of ESG issues.
Upon the materiality assessment results being reviewed
and validated, the board will set goals and targets on ESG
performance with reference to the Group’s most material
issues to its business and stakeholders.

REERETERESGZERRA - KBS
UEREBEBHEBHNRREREMEE -
THREERARKRABENEHRAE - &
R EE B MBESCRB BB ER

NEEEIERS E5g ((E5])DERE
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ERkRRAKREETERRARSM
BRRREINEI B E M FTRMAESGARES
ERERNBR EFESTHENES
T UWEBTRESGHRARRME
E-BEKkEH-

RAFEE EBLCRRFE=HESCGEE
AEBEEARRIMESGKRIR » WHEFE =5
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4. STAKEHOLDER ENGAGEMENT

K ES R

Understanding and taking action towards stakeholders’
concerns and expectations is essential to our sustainability
development. Therefore, we actively engage with
stakeholders to help us recognise our sustainability
performance and understand the impacts by our
sustainability policies and measures. We have established
various communication channels so that comments and
feedback from major stakeholders are effectively and

timely addressed.

The following table summarises the main expectations
and concerns of the key stakeholders as identified by the
Group, and the corresponding management responses.

Stakeholders
BHiE

Government and
Regulators
BREREEHE

Shareholders
BER

Expectations and Requirements
BMERER

Compliance with national policies,
laws, accounting standards, and

regulations
BBEREGK  EE - SRFEAIR
ER

Tax payment in full and on time
1R R BN

Safe production

ZEEE

Returns

5]

Compliant operations
GHKE

Rise in company value
RANFIEEAE
Transparency and effective
communication

BAERE RERAER

BERR RS (0 & OB R BB W AR B 17T
B AHRMANATHERREMESZ - B
b BAEBER D E S FAR B
REBPER AR R BRI ALK
BT AP PT343 R MO BUR AN HE 75 2R B0
TE - RMCRIZBBRRE  #ib
BEREREHEETEZRNENERLLR
[ g8 e

TR B AN 5 1 P R I ) BA SR 45 10 B
TEHEERET  AREENEREED
J;T\;E\ o

Means of Communication and
Response by the Group
AEENEBEBEREELRN

Regular information reporting
HEEEEE

Regular meetings with regulators
and relevant bodies
TEHME BB R T RITER
Examination and inspection

mE MRk

Shareholder conferences
IR E®
Announcements

N

Emails, telephone
communications and company
website

BFEMY - BrE@RAT4EL
Dedicated reports

ERAWmE

6 SK TARGET GROUP LIMITED / 2023 Environmental, Social and Governance Report



4. STAKEHOLDER ENGAGEMENT

KM ESHE

Stakeholders
B E

Business Partners

EBREERH

Customers
EF

Environment
RiB

Industry
173

Expectations and Requirements
BMERER

o Operation with integrity

HIELE

o Outstanding products and
services
BB E m RS

o Health and safety
EEEZ S

o Operation with integrity

IR

o Compliant emissions
IR

o Environmental protection
IRIEIRE

J Establishment of industrial
standards
BITERRE

o Drive industry development
REITHEERE

Means of Communication and
Response by the Group
AEENBEREELRN

. Internal reviews and appraisal
meetings
NEBRT & MR &

o Customer service center and
hotlines
BF R OB

. Customer satisfaction surveys
ERmEERE

. Social media platforms (e.g. email
communication
MREETE (EFEHHFBEE)

. Communication with local
environmental departments
B IR IR AR FT AR B

° ESG Reporting
R HEgRERAWE

. Joining industry-related
associations and forums
IMATTE AR & M miE

BMEEGRAT /2023 BE  HERELHRE 7



4. STAKEHOLDER ENGAGEMENT
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K ES R

Stakeholders
BHinE

Employees
=]

Community and the
public
HERAR

Expectations and Requirements
BMERER

Protection of rights
g

Occupational health

g icded

Remunerations and benefits
e DSE R

Career development
BEER

Humanity cares

AXFAE

Enhancement of community
environment

WETEIRIR

Participation in charity
SR =

Information transparency
BHBERAE

Means of Communication and
Response by the Group
AEENEBEEREELN

° Employee communication
meetings
EEBREER

. House journal and intranet
WEB B 351 A EP A8

. Training and workshop
B R TYES

o Employee activities
BEED

. Company website
NGIE D
. Announcements

A==
=

AN
. Social media platforms
MHRIERETE
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4.

4.1

STAKEHOLDER ENGAGEMENT
KM ESHE

MATERIALITY ASSESSMENT

In view of the relevance and validity of the ESG Report
with the Group’s environmental and social performance,
the Group has conducted a materiality assessment to
identify ESG issues that are material to the business of
the Group and its stakeholders. The assessment is based
on stakeholder surveys, materiality maps provided by
well-known external institutions’, as well as professional
opinions from the third-party ESG professional. The
material ESG issues as identified are shown as follows:

Aspects
B

Environment

IR

Labour Practices
ETER

Operating Practices
EIETEH

! The materiality maps referenced in the materiality
assessment include the ESG Industry Materiality Map and
the SASB Materiality Map produced respectively by MSCI
and the Sustainability Accounting Standards Board (“SASB").

HEBARAT /2023 B8 - HERER

4.1 EEMTME
ENAMEHEREBNRBERTERIE
WABER BRI  AEEDETEE
MR AR RIS AR B B R EFF D
BEZNRE HeREREE TG
DERBFNERE  ERINEHER
HOEEUERL URE=FRE 1t
EREREEATHEEEREL - AT
HAMEZIRE g LEREEYT
LUNNE

Material Issues
EEZE

GHG emissions

B SRR

Air pollutant emissions

ZERT AR

Energy management

ERE IR

Water & wastewater management
IKREEKER

Waste & hazardous materials management
BEEDLREEMEERE

Labor management

BIER

Occupational health and safety
BEREHEZS

Product quality & safety
EmEsHTE
Operation management
EEER
Anti-corruption

RESF

L EEUFEPRIANEEHE L ST
AMSCIRAIH B RS EEZES
(ISASB )P RImEKIRE -t RER
TEEBEEL NMSASBEE B -
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5. PROTECTING OUR ENVIRONMENT

(¥

RR

5.1 ENVIRONMENTAL PRINCIPLES

The Group is committed to promoting green operations
and taking the social responsibility of protecting the
environment. We have set up the environmental goals as
follows:

Aspect
Bm|

Emissions

BERRY)

Waste

Resources

BREM

10

our Goals
EMmEE

Minimising the pollution emission
through reducing the use of vehicles.

BRI E BRI ISREER -

Implement waste reduction at
source, strive to reduce waste
generated during operation, and
actively reuse and recycling.
EMIRSERE - BORDEERIEPE
EREZEY) - BRETTENAMEY o

Reducing energy consumption at

all levels of business operations.
Cconserving resources such as

water, electricity and paper in daily
operations.
fREFEESERMNEIRERE - 8
BEERHORK AERABREE
IR e

5.1 REEFEA

AR

Progress in the Year
rEEER

The Group’s greenhouse gas
emission intensity is lowered by 19%
in 2022-23 compared to 2021-22.
Hi2021-224F #BEL - AN & B 7 2022-234F
EORE R T 19% °

The Group’s hazardous waste
intensity is lowered by 27% in 2022-
23 compared to 2021-22.

EA2021-22F #8LL - A& B 7R2022-23F
MNEEEZEYZERET27% -

The Group’s energy consumption
intensity and water consumption
intensity are lowered by 21%

and 34% respectively in 2022-23
compared to 2021-22.
HiD021-224F 1ALL - A& ER2022-23F
REE IR B B MR KEE D RIFRET
21%534%
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Sections With
Corresponding
Measures
HEREEED

5.2 Emissions

5.2 e

5.3 Waste

5.3 EEY

5.4 Energy
and Water
Consumption

5.4 BER R IKE
b=



5.

5.2

PROTECTING OUR ENVIRONMENT
RERE

EMISSIONS

Environmental protection is beyond dispute a collective
responsibility of all businesses given the stern
environmental circumstances nowadays. As a responsible
corporate and manufacturer, the Group has exerted itself
to control emission from the production process, in spite
of the fact that manufacturing precast concrete junction
boxes generates very little air pollution. We comply
strictly with the laws and regulations related to emission,
such as the Environmental Quality Act 1974. During the
Year, the Group was not aware of any incidents of non-
compliance with relevant laws and regulations relating to
environmental issues.

The major source of air pollutants generated by the Group
is the use of vehicles and the air pollutant emission during
the Year is shown in the following table:

Air Pollutants® ERSEY
Nitrogen oxides (kg) REY (F52)

Sulphur dioxide (kg) —&bhr (F=)

Particulate matter (kg) Fwry (T7)

Notes:

1. The Group's air pollutant emissions are mainly from
emissions from motor vehicles usage. The calculation of
pollutant emissions is based on the”Appendix 2: Reporting
Guidance on Environmental KPIs” issued by HKEX. The
emission factors used for calculating emission is based
on the "MYCarbon GHG Reporting Guidelines” issued by
National Corporate GHG Reporting Programme for Malaysia
and "EMEP&EEA air pollutant emission inventory guidebook
2019" issued by the European Monitoring and Evaluation
Programme & European Environment Agency.

5.2 BEE

EHREREMNREMRD  BEREE
RESTEENHRAFL - jﬂ&&x%uzﬁﬁ
AERITEFERASTEABLER)

2 EBER—REBEENHR T&%L
B ANEBDTES DT EEBRRE
REPERE - RPIBRBEST (—hElEF
RBEEER) EBBBEREEDI KR
Bl e RARFEE - REBIW T MEBETE
REBRRERBOEREREENER -

AEBMEENERSEAMEBRAR
BHRAER S TRINAFEERS
IR E

R

2022-23 2021-22
955 822
0.35 0.32

25 21

it -

1. REENERSEMBERESZRE AEFE
FARIHERL o 75 LBk ik 2 AR BRI 22 B F) 8%
7 (I8 =« BRIRRARBEIUBIZERIED] ]
FTEE - ARTEERENTERREET
ERNERATRRPEREREREER
FIZEE) TMYCarbonB = REEREES| | &
B IR 3% B T3 1) (EMEP&EEAK |5 4
MBS EERE (Z2—NER)) °
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5. PROTECTING OUR ENVIRONMENT

RERER

Since the Group's business products and operations mainly
focus on the manufacturing and selling of precast concrete
telecommunication junction boxes and precast concrete
electrical junction boxes, it is undeniable that the Group
is a contributor to greenhouse gases (“GHG") emissions,
both directly and indirectly, through business activities
including logistics and transportations, energy and fuel
consumption, and paper usage and disposals. As climate
change has become a greater issue discussed worldwide,
which requires the world’'s attention to combat with,
the Group is also obligated to reduce the GHG emission
through practicing and improving green operations. The
total emission and emission intensity of GHG of the Year
are shown as below:

GHG Emission® BERBEHER

Total emission (tonne of CO,e) i s
(St E 2

Direct emission (Scope 1)2 B (FEN) 2

(tonne of CO,e)

Indirect emission (Scope 2)°
(tonne of CO.e)

Indirect emission (Scope 3)*
(tonne of CO.e)

Emission intensity

(M-SR EE
BEEER (BE2) °
(W — S| EE
P (BE3) ¢
(M-St EE

HemmE (W — &bk
(tonne of CO,e/million RM of revenue) E&  BAE<H W)

HRASENEBERMEELTEST
REENHERHEBERIEEERER
BRERTENERS  AEE=ZER
Mg n=rRE ((RERE] FHw
EERENEZERE  BBRREYWRMNE
B~ BEIRANMARLE FE A R A SR 2 A AR
EHEANER LS - BERKRE(CKR
ERTWNEAZE  FEEHANE
EUARFEY  AEBETEEHBERE
BMMEReEBRRDREREH
e RERRERBHHRAE RIER
BEHHINT

2022-23 2021-22

198

124

74

9.32
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5. PROTECTING OUR ENVIRONMENT
RERR

Notes: HtaF -

The Group’s greenhouse gas inventory includes carbon
dioxide, methane and nitrous oxide, and the greenhouse gas
emissions data is presented in carbon dioxide equivalent.
The resource consumption data disclosed in this report
only includes greenhouse gas emissions generated directly
from the Group’s operations. The calculation of pollutant
emissions is based on the “Appendix 2: Reporting Guidance
on Environmental KPIs” issued by HKEX.

AEEMNLREREFERE _Atix  F
k-8R BEEREIRESRE
NZELREE 2] - AREFRBENE
EREEERERAREELMERE
FHORERBIINE - BRAMINERE
B P TIERO [P SR — BRI A IR
RERES| ) FEMAE -

Scope 1 includes direct emissions from the consumption 2. HENPEHAEREAMDERNERE
of vehicle fuels of the Group. The calculation is based on PERR o SR Et B T0 B R B A P T B e [ Y
the “Appendix 2: Reporting Guidance on Environmental B RIMBIRAERUEEERES] -
KPIs” issued by HKEX. The emission factors used for ﬁﬁﬁ’é?rﬁ?#ﬁﬁu%ﬁ’]ﬁtﬁ&l?%&ﬁ%ﬁé%%
calculating emission is based on the "MYCarbon GHG BARERCERERBRSHEE HMHDH
Reporting Guidelines” issued by National Corporate GHG (MYCarbonmiﬁﬁg#&%h%U REUMNER
Reporting Programme for Malaysia and “"EMEP&EEA air R E 1 8 (EMEP/EEAKR &)5 2 ) HE iR
pollutant emission inventory guidebook 2019" issued by BEIER (20195 /R)) °

the Euroupean Monitoring and Evaluation Programme &

European Environment Agency.

Scope 2 includes indirect emissions from purchased 3. HE2EFEASEINEE D REBER
electricity of the Group. The calculation is based on the AT B TR A AT A Wﬁﬁ- DR
“Appendix 2: Reporting Guidance on Environmental KPIs” REARERUEIZERES ] - BRETEHE
issued by HKEX. The emission factors used for calculating Bﬁ(iﬁ']ﬁﬁﬂ(%%(ﬂ%ﬂ%)iﬁﬁ.%ﬁ%
emission is based on the “MYCarbon GHG Reporting B = B8 3RS 1H B T 8 [MYCarboni&
Guidelines” issued by National Corporate GHG Reporting EREBmEES -

Programme for Malaysia.

Scope 3 includes other indirect emissions from waste 4. ) (&35 15 B 2P B 4K % 7 A i 28 Bk T A L

paper disposal and business air travel. The Group starts
to disclose indirect emissions from business air travel in
the Year. The calculation and emission factors used for
calculating emission from waste paper disposal are based
on the “Appendix 2: Reporting Guidance on Environmental
KPIs" issued by HKEX. The calculation of emissions from
business air travel is based on the International Civil Aviation
Organization (ICAO) Carbon Emissions Calculator.

PR - REBRANFEFRBRER
B ZERITHRENE - ARG ERIE
REARBEIRE HORT MBI R B AR
FRTIZERY [BER — « IRIBFRRENURRIE
Wil BMBMERITHRETENE
B ERAABALICAOIR T It H a5t BTG o

BEMARAT /2023 BE HEREERE 13
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5. PROTECTING OUR ENVIRONMENT

RERER

5.3 WASTE

The Group strives to handle the waste with the highest
degree of care and compliance with relevant laws, such
as the Environmental Quality Act and the Environmental
Quality (Scheduled Wastes) Regulations. The Group
generates both non-hazardous and hazardous wastes
from the production process and office operation. For
non-hazardous waste, the main source of waste are hand
gloves generated from the production process. Hazardous
waste mainly includes bottle spray and lead from
production processes, and toner cartridges from office
operations. The weights and intensity of waste produced
are shown in the following table:

Waste BEEY
Total hazardous waste produced (kg)' ELMBEEZEEZEYE
(Fm)
Bottle Spray (kg) mEER (F52)
Lead (kg) t(F=)
Toner (kg) 22 (F=)
Intensity of hazardous waste BEBENEE

(kg/million RM of revenue)
Total non-hazardous waste produced
(kg)
Hand gloves (rubber) (kg)?
Hand gloves (cotton) (kg)
General Waste (kg)?®

EENBEEERYE
(F7)

FE (®) ()

Intensity of non-hazardous waste BEBREVEE
(kg/million RM of revenue) (Fr /BBSHWS)

(Fr/ BAE<HER:)

=
2

FE (BB (Tr)?

—MREEEY (TR)?®

5.3 BERY

AEBHRNDUASHREN T EEE
B UTEHEBETORHEEEER)
(Environmental Quality Act) & (RIZE &
(&l M EEZE¥) # 41) (Environmental
Quality (Scheduled Wastes) Regulations)
LHREAED - REEREEREREA
ERETELBRENRAEEEY - HE
EEEYNE  BEVHIERRAE
ERARTEENTFE BEEBEEVTE
BIEEEREREENMEEDL &I
EMAEEEBEENRNE - EEREE
MEEREEHIINTEK :

2022-23

2021-22

246
85
160

11.56

533

96

437
N/A?
@A

25.02

SK TARGET GROUP LIMITED / 2023 Environmental, Social and Governance Report



5. PROTECTING OUR ENVIRONMENT
RERE

Notes:

1. Hazardous waste is calculated based on actual amount
produced.

2. Non-hazardous waste produced from hand gloves is
calculated based on actual amount produced.

3. The Group starts to disclose the amount of general waste
produced in the Year as the information collection system
for general waste has been established in the Year. The
general waste is estimated based on the Group’s daily
office operation situation. The conversion factors used for
calculation are from “Monitoring of Solid Waste in Hong Kong
(2021 statistics)” provided by the Hong Kong Environmental
Protection Department and the solid waste conversion factor
provided by the United States Environmental Protection
Agency.

4. The amount of general waste was not disclosed in 2021-
22 due to the information collection system was still being
established in 2021-22.

5.4 ENERGY AND WATER CONSUMPTION

Energy and water are the two major resources consumed
by the Group. As water is a basic building block for
concrete, a vast majority of water consumption is used in
the production plants of precast concrete. The Group does
not encounter any issue in obtaining suitable water source.
During the Year, the energy consumption and water
consumption, together with their corresponding intensities
are shown in the following table:

Use of Resources EREH

Energy REIR
Total consumption (MWh)
Fuel combustion for vehicles' (MWh)
Electricity purchased (MWh)?
Consumption intensity
(MWh/million RM of revenue)
Water K
Total consumption (m?)?
Consumption intensity
(m3/million RM of revenue)

BEST W)

BESHERE)
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HERE (L77K) 3
HREEE (7K

5.4
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2022-23

2021-22

591

491
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27.79

5,716

268.52
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PROTECTING OUR ENVIRONMENT
RERR

Notes:

1. Consumption from fuel combustion of vehicles is calculated
based on the energy conversion factors from the “MYCarbon
GHG Reporting Guidelines” issued by National Corporate
GHG Reporting Programme for Malaysia.

2. Purchased electricity is calculated based on the actual
amount consumed.

3. Water consumption is calculated based on the actual
amount consumed.

GREEN OPERATION

To show the Group’'s determination in alleviating
environmental burden and promote environmental
protection and sustainability, the Group has established the
environmental policy and the environmental management
system to stipulate guidelines and prospective goals for
the Group to aim at. The central purpose of the goals is
to prevent pollution and minimise environmental impacts,
through reducing emissions and resource consumptions.
The Group's environmental management system is
established in accordance to the Group's business context,
and is certified in attaining the internationally-recognised
standard of ISO 14001:2015

5.5

Wi -

1. REMREREREIRE S RA TR RP
BEREREIEE T/E [MYCarbon&
EREMEIES ] TIRERERERZE
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2. SMBENRERERSHE -

3.  FAKEREREMASFEHE-

BREOEE
RERAEERERBAEALEER
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REEHIETHRETHEAEERR -
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HRER LSRR EGEHIRBENZERE
RIE - AEENRRBEERZRDRERN
SENEBRERY > UTAEREAR
ZEAEISO 14001:2015 ©
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5. PROTECTING OUR ENVIRONMENT

RERR

In addition to local environmental laws and regulations
compliance, the Group has also implemented various
emission controlling measures and practices, which have
demonstrated the Group’s determination in cutting down
carbon footprint as well as eliminating air pollution during
business operations. To avoid the spreading of dust while
vehicles enter and exit the production plant, vehicles are
sprayed with water to settle dust. Drivers are also educated
to avoid idling engines when vehicles are not in use, and
company fleet are kept properly tuned and with regular
inspections on tyre pressure to minimise air pollutant
emissions. Additionally, vehicle transportation and product
logistic routes are carefully planned to optimise vehicles’
mileage and fuel efficiency. Besides, hybrid automobiles,
which operate with less polluting and higher efficiency
fuel than the diesel fuel vehicles, are also adopted to
relieve the dependency on heavy polluting vehicles. Other
than managing the fleet operations, the Group has also
encouraged staff members to conduct phone or video
conferences online to substitute business travel. In case
of necessary business trip, we always prefer direct flights
than transit flight to reduce carbon footprint from travelling
as much as possible.

Handling waste, both hazardous and non-hazardous
waste, is also another key focus of the Group to ensure
that the Group’s production only put minimal pressure to
the environment. Various measures have been conducted
by us to prevent adverse environmental impacts. Non-
hazardous waste such as hand gloves are collected and
recycled by suppliers to promote recycling. In addition,
hazardous waste such as toner cartridges, bottle sprays
and lead are collected and handled by qualified companies
and suppliers, to avoid direct disposal at landfills and
pollution instead.
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5. PROTECTING OUR ENVIRONMENT

RERR

In order to minimise the electricity usage and enhance the
efficiency of the lighting system, lighting are switched off
when rooms are not in use and separate switches are set
up for different light zones. Additionally, we utilise most
of the natural light, as practicable as possible, and adopt
energy efficient lighting fixtures such as T5 fluorescent
lamps and LED lamps to enhance energy efficiency. Other
than focusing on improving the energy efficiency of lighting
system, we also look into the air conditioning system to
look for areas of better energy efficiency. For example, we
clean the air conditioning filters and fan coil units regularly
to ensure efficient delivery of cool air, and variable
refrigerant volume are used to optimise refrigerant flow,
which promotes optimal energy efficiency. Air conditioning
are switched off when rooms are not in use. Staff members
are also encouraged to dress more casual to reduce the
need for air conditioning.

Our environmental commitment also encompasses an array
of water-saving measures. For example, we reduce water
pressure of pipes to the lowest practical level to avoid
excessive consumption of water. We also put up water
saving labels in toilets, carry out regular leakage checks
on concealed piping, check for overflowing tanks, and fix
dripping taps immediately to prevent water wastage.

The use of paper has been a significant source of carbon
emission in modern society, thus we endeavor to reduce
paper consumption in our office with pragmatism. We
support the use of electronic means, rather than paper-
based methods, to disseminate information wherever
possible. Apart from setting our computers and printers
as default duplex modes, notices are also placed next to
printers to remind employees to use and print on both
sides of paper as well as to reuse paper wherever possible.
We also set print quota for users and monitor the printing
volume regularly to encourage reduction in paper usage.
In addition, we purchase printing paper, toilet paper and
paper towels with recycled content. All discarded paper
except those with confidential information are sent to
waste paper recycling companies for recycling.
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PROTECTING OUR ENVIRONMENT
RERR

CLIMATE CHANGE

Climate change has emerged as one of the most discussed
and concerned topics across the globe in recent years. In
view of this, the Group has raised its awareness towards
the risks and potential impacts on the Group due to climate
change. The Group has subsequently identified the climate-
related physical and transitional risks that may adversely
impact the Group’s operations and development.

For physical risks, the Group believes that it may be
affected by the risk of increased severity and frequency
of extreme weather events, as caused by climate change.
As a result, the Group may potentially result in increased
insurance premiums on assets since operational facilities
may be damaged, while the health and safety of the
workforce may also be impacted. In order to mitigate such
risk, the Group maintains a comprehensive insurance
coverage for assets that are prone to damage by extreme
weather conditions, minimising the potential maintenance
and repair cost required.

In terms of transitional risk, the Group faces the risk that
existing products will encounter the enhanced emissions-
reporting obligations which might increase operating costs
such as higher compliance costs, fines and judgments.
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6. CARING ABOUT OUR EMPLOYEES
RIZES

6.1 EMPLOYMENT AND WELFARE 6.1 BEREF

20

In order to protect the rights of our employees and provide
them with the best working environment, the Group
strictly conforms to relevant laws and regulations, such
as the Employment Act, Employees Provident Fund Act,
Employees’ Social Security Act and Minimum Wages Order.
Adhering to the principle of fairness, our applicants are
assessed on the basis of merits and criteria regardless
of their gender, race or religion. To avoid child labor in
workplace, age verification is mandatory in our recruitment
process, which takes an essential step requiring newly
employed staff to provide identification documents. Once
such practice is discovered, the Group would investigate
the case thoroughly and dismiss relevant employees
immediately. To prevent any form of forced labor, a job
description outlining the principal accountabilities of the
employee is attached in the letter of employment of every
employee, which also covers matters such as wages,
working hours, probation period, and requirement for
notice of termination.

The Group seeks to build an elite workforce by recruiting
and promoting outstanding employees. We offer an
appealing remuneration package to our staff including
salary, bonuses, allowances and medical benefits. The
salary of each employee is determined according to his/
her experience, qualifications, capability and the prevailing
market remuneration rate. Staff performance review is
also conducted annually so as to form the basis of the
management decision with regards to salary adjustment,
bonuses and promotions. We also take our staff’'s quality
and adequacy of work output, punctuality, initiative,
attitude and teamwork into account when considering
rewards like salary increment and provision of bonuses.
For employees who have decided to resign, exit interviews
will also be conducted in order to collect their precious
opinions for any possible improvement of the Group’s
policies.
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6. CARING ABOUT OUR EMPLOYEES
RIZES

As of 31 May 2023, the Group has employed a total of 68
employees. The distributions of the Group’s employees by
different categories are as follows:

HEZZT-=FRA=+—H ' x5H
HEMBEES - AEBERTRERIZ
DHEEDMHT ¢

Employment EfE 2022-23 2021-22

Total Number of Employees and ETHAHEHI(%)

Percentage (%)

By Gender BRI S
Male B 53(78%) 48 (79%)
Female keg:3 15(22%) 13 (21%)
By Age Group RERAR B D
Below 30 30 AT 15(22%) 11 (18%)
30-50 30-505% 42(62%) 39 (64%)
Above 50 505% A £ 11(16%) 11 (18%)
By Employment Type RERERES
Full-time 28 65(96%) 58 (95%)
Part-time E-3:4 3(4%) 3 (5%)
By Geographical Region RES S
Malaysia BRAEDR 64(94%) 57 (93%)
Hong Kong 5B 4(6%) 4 (7%)

HREEAMRARE /2023 RIR - wERERBS
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6. CARING ABOUT OUR EMPLOYEES

BiEEES

As of 31 May 2023, the turnover rates of employees of the
Group by different categories are as follows:

Employee Turnover EERK
Total Number of Employee BERAEER

Turnover and Total Turnover IR K (%)

Rate (%)’

By Gender RERE S
Male B
Female zH

By Age Group RERAR B D
Below 30 30T
30-50 30-505%
Above 50 505% A £

By Geographical Region RitEE 5
Malaysia BRFAE
Hong Kong BB

Notes:

1. Turnover rate (%) = Total number of employee turnover in
the category/Total number of employee in the category at
the end of the reporting period x 100%

Adding to the remuneration package is an assortment of
welfare offered by the Group. In an attempt to assure our
employees of sufficient rest time, working hours are clearly
defined in the letter of employment and in compliance
with relevant laws and regulations. Our staff is subject to
a corresponding overtime salary rate for different types
of overtime work. Our staff is also entitled to a number
of leaves, either statutory or non-statutory, such as
public holidays, annual leave, medical and hospitalisation
leave, maternity and paternity leave, marriage leave, and
examination leave. Moreover, medical benefits, insurance
and allowance are provided to all employees in the Group.
Besides, we also place emphasis on the work-life balance
of our staff by hosting various leisure activities, such as
festive luncheons, badminton competition and birthday
celebration which allow our employees to relax and
interact.

HEZZTZ-=FRA=+—H ~5H
ERRERESHEERAENT

2022-23 2021-22

8(15%) 0 (0%)
3(20%) 6 (46%)

2(13%) 3 (27%)
8(19%) 2 (5%)
1(9%) 1(9%)

11(17%) 6 (11%)
0(0%) 0 (0%)
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6.

6.2

CARING ABOUT OUR EMPLOYEES
RIZES

During the Year, the Group continued to comply with all
the applicable labor laws and regulations in Malaysia and
did not face any disciplinary action with respect to the
labor protection issues.

TRAINING AND DEVELOPMENT

Fostering our employees’ knowledge and skills hence their
career development has long been seen as a core strategy
of the Group. With the provision of specific training tailored
to respective types of employees’ goals and needs, we
strive to create an intellectually-stimulating environment
within which employees can develop all-rounded skills and
knowledge.

In order to raise the level of effectiveness of employees
and improve their working performance, it is one of our
policies that all employees are given the opportunity
to attend approved training programs either locally or
internally in technical or management fields. For instance,
courses regarding essential knowledge on concrete and
concrete technology were arranged for our staff in an
effort to deepen their understanding of concrete and
our operation flow. On the other hand, in the aspect
of information technology, trainings on AutoCAD were
provided to the Quality Control department to enhance the
IT application and quality control of the Group. Training
on indoor sales, product, and customer services were
also arranged to strengthen employees’ marketing and
customer service skills. We also offer workplace health
and safety trainings in a bid to enhance staff members’
knowledge towards occupational health and safety. As
a way to encourage employees to take the initiative in
learning, we offer reimbursements to our staff who have
received relevant training and completed development
programs that pertain to their respective work positions
and skills.
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6. CARING ABOUT OUR EMPLOYEES
RIZES

Our employee development strategy is more than mere
provision of training as the Group is also devoted to paving
a path for employees’ career development. As mentioned,
we carry out staff performance review regularly in an
attempt to provide promotion opportunities for employees
with outstanding performance. Recommendations on
training are also given to staff so as to help them step
further in their future career path.

Training 3
Average Training Hours per BEEETFIIEIEE
Employee (Percentage of (ZIEEEDL)
Trained Employees)
By Gender RERE S
Male B
Female 7
By Employee Category RESER B D
Senior =&
Middle 2k
Junior Nk

BFMEEERRE T ERESRME
g AEEERNREENFTEERE
B& ot EXCATAL - BRI EE R
B RRALEHEERHEHE -
HFImEmE TREEIEZ - UK
WERRNERE L~ -

2022-23 2021-22

4.6(60%) 1.0 (13%)
12.0(73%) 5.5 (69%)

2.7(17%) 1.7 (21%)
10.1(56%) 4.0 (50%)
5.8(80%) 1.4 (17%)
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6. CARING ABOUT OUR EMPLOYEES

BiEES

6.3 HEALTH AND SAFETY

In view of the paramount importance of employees’ health
and safety, we strictly abide by the laws and regulations
that are relevant to occupational health and safety which
include the Factory and Machinery Act, Fire Service Act,
Electricity Supply Act, Occupational Safety and Health Act
and the Workmen's Compensation Act. To better ensure
the safety and health of our staff, we have also formed
a health and safety management team constituted with
supervisors and managers which aims at providing and
maintaining a safe working environment, safe systems
of work and facilities for the welfare of all workers. To
emphasise the importance of workplace safety and
health, internal policy is in place and ensures our working
environment is in line with requirements of relevant
environmental law. With well-established occupational
health and safety ("OH&S") policies, the Group has
successfully obtained the certificate of 1ISO 45001:2018
Occupational Health and Safety Management System.

The Group carries out a safety plan which consists of four
areas. To minimise the risk of injury, we provide personal
protection equipment such as safety shoes, gloves,
spectacles, face shield and earplugs, which cater for
the needs of workers from different departments. Safety
training, which is conducted by external parties, is given
to our employees before using any machine or equipment
and handling dangerous chemicals. An array of programs
such as toolbox talks, induction programs, industrial
practices, lectures and seminars are also provided for
our staff to ensure the equipment is safely used. Apart
from training and equipment provision, we also carry out
job hazard analysis on an ongoing basis in an attempt to
set down potential hazards preventive measures for our
employees to follow. Lastly, safety and health inspections
are conducted regularly to ensure all health and safety
measures are duly implemented.

6.3 REHEZZ
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6. CARING ABOUT OUR EMPLOYEES

BiEEES

In pursuit of an injury-free business environment, fire
drills and training on the use of fire extinguisher and
chemicals & spillage (mould oil & diesel) handling, are
also arranged annually to enhance our employees’ ability
in dealing with different emergent situations. In addition,
basic occupational first aid, CPR and AED trainings, which
are conducted by internal and external parties, are also
provided for our staff to equip them with safety knowledge
as well as skills to handle emergencies. The Group will
continue to review the OH&S objectives, policy and
management system at a periodic basis for suitability, and
improve its effectiveness. During the Year, the number
of work injuries and the number of loss days due to work
injuries recorded by the Group was 0. There were no work-
related fatalities in the past three years.

As the Coronavirus Disease 2019 (“COVID-19") has eased
during the Year, responding to the Malaysian Government'’s
declaration of an endemic phase, the Group has relaxed
its mandatory measures that were previous set against the
COVID-19 Pandemic. However, to ensure the health and
well-being of our staff members, all visitors are required
to wear face masks upon entering the office premises
and highly encouraged to use hand sanitiser whenever
necessary.
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7.

7.1

OPERATING OUR BUSINESS

SUPPLY CHAIN MANAGEMENT

To comprehensively fulfill our environmental and social
responsibility, the Group also puts effort in managing
our business operation including the supply chain.
We purchase raw materials and accessories for the
manufacturing of our precast concrete junction boxes.
When selecting suppliers, we take into account a range of
criteria including product pricing, product quality, supply
capability, business track record and the services provided
by the suppliers. Suppliers to the company must comply
with all relevant local and national laws and regulations
in relation to unethical behavior, bribery, corruption and
other prohibited business practices. Suppliers must also
comply with laws and regulations related to local and
national health and safety. Environmental performance
of the suppliers is also an essential factor affecting the
Group’s decision. For example, we focus on the chemical
constituent of raw materials and consider if they are
detrimental to the health and safety of our employees or
customers.

After collecting the relevant information during the
selection process, we have compiled a list of approved
suppliers to facilitate periodic review. The Group works
closely and regularly with our suppliers in order to
review their backgrounds and performance as well
as their business licenses and requisite certifications.
Besides, product quality, ease of contacting and response
to enquiries and complaints are also parts of our
consideration. To enhance the reliability of the results
of performance review, site visits to our main suppliers
are also conducted to better evaluate their business
performance. In general, we aim to maintain a good
relationship with suppliers with remarkable environmental
and social performance while suppliers who was found to
be inconsistent with the Company’s policy or contractual
requirements, the Company will terminate future
cooperation until the situation has been improved. During
the Year, the Group has a total of 76 major suppliers with
75 of them from Malaysia and 1 of them from China.
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7.

7.2
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OPERATING OUR BUSINESS

QUALITY ASSURANCE

As a manufacturer, we never spare ourselves in the pursuit
of excellence in product quality and we always adopt
stringent and high-standard quality control for our products
and services so as to achieve a continued success. The
Group has established a quality management system which
is designed and implemented according to requirements of
the I1ISO 9001:2015 Quality Management System. While our
top management is fully responsible and dedicated to the
development, implementation and continual improvement
of the quality management system, a quality control team
is assigned to oversee the quality control measures for our
products and raw materials.

Generally, our quality management measures are
carried out in several steps. Before commencing the
manufacturing of products for our customers, the Sales
Department is responsible for ensuring all customer
requirements are clearly defined so that products
specifications as required by our customers can be met.
After that, a physical inspection will be arranged for all
incoming raw materials and equipment to avoid any non-
compliance with the specifications. Upon completion of
manufacturing, our products are subject to various quality
examinations such as measuring product dimensions,
loading test and concrete hardness test by well-trained
quality control assurance inspectors. We also arrange
product training to equip our employees with necessary
knowledge of qualified products. To better improve our
product quality, customers’ perception as to whether or
not we meet their requirements is determined through
customer satisfaction surveys, regular meetings or visits
to customers. We monitor and collect consumer feedback
to address potential product quality or safety issues. The
results of the aforementioned procedures will be properly
documented.
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7.

7.3

OPERATING OUR BUSINESS

In case of any non-conformance of our products, either to
the prescribed standards or the customers’ requirements,
we will carry out remedial and preventive action in
response to the complaints from our clients. Reports will
also be prepared to summarise the cases and suggest
corrective actions. As a responsible manufacturer, we
always strive for zero-complaints. During the Year, the
Group received eleven complaints related to product
quality. The issues have been resolved through product
replacement and re-delivery, and the issues are duly
investigated to avoid recurrence. During the Year, the
Group did not record any products sold or shipped that are
subject to recalls for safety and health reasons.

As recognition of our effort in achieving high product
quality, the Group has obtained registrations from the
Standard and Industrial Research Institute of Malaysia
("SIRIM") for certain models of our standard precast
concrete junction boxes in relation to product quality
since 2005. We have also successfully obtained the
certificate of 1SO 9001:2015 for our quality management
system applicable to our precast concrete manholes and
accessories.

PROTECTION OF CUSTOMER DATA AND
PRIVACY

Regarding customer information and data, the Group
always handles it with the highest degree of confidentiality.
Instruction with respect to confidentiality is clearly stated
in the letter of employment of our employees. In other
words, employees are well noted about the importance
of protecting the privacy of our customers and the Group
even before their commencement of work. Our employees
are prohibited to reveal or capitalise on any confidential
matters or information related to their work and the Group
no matter under employment or after termination of their
employment. To emphasise the significance of privacy
protection, divulging confidential information to any third
parties or outsiders without authorisation is regarded as a
major misconduct and could result in disciplinary actions.
The Group also provides employees with privacy training to
promote their privacy awareness.
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7.

7.4

7.5

30

OPERATING OUR BUSINESS

PROTECTION OF INTELLECTUAL PROPERTY
RIGHTS

The Group spares no effort to protect intellectual property
rights by conforming to relevant laws and regulations
such as the Trade Marks Act and Common Law Protection
towards Unregistered Trade Marks. We have registered our
trademark in Malaysia and all our precast concrete junction
boxes are labeled with the registered trademark to prevent
any infringement of our intellectual property rights by any
parties. We respect intellectual property rights and do not
tolerate any breach of third parties’ copyrights. We also
require absolute accuracy of all information on our website
and forbid any false, misleading or inaccurate statement in
any form of our marketing activities. During the Year, we
did not engage in, and were not aware of, any litigation or
legal proceedings for the violation of intellectual property
rights or any material violation.

ANTI-CORRUPTION

Corruption could be a source of risk that weakens a
business’s stability and hampers its development. Thus,
the Group has made its greatest effort to adhere strictly to
a high standard of business conduct. We truly believe that
the business conduct of the Group highly hinges on every
employee’s conduct hence we have formulated a code
of ethics and make sure it is well communicated to all
employees in the Group.

7.4

7.5
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7. OPERATING OUR BUSINESS

REXK

Following the code of ethics, our employees are forbidden
to undertake any activity from which a conflict of interest
of the Group could arise. Any employee found to be
in a position of conflict must declare his interest and
abstain from taking part in any decision making process
concerning that activity. Besides, we also have clear
regulations governing the receipt of gifts by employees
from customers, clients or suppliers, to deter any form
of bribery. Excessive and lavish entertainment without a
clear business purpose is strictly prohibited. For easier
and clearer communication of the meaning of the code
of ethics, a list of major misconduct is also included.
For example, failure to declare interests by an employee
is deemed to have committed a major misconduct and
subject to a disciplinary action. The Group has also set
up a whistle-blowing policy, where clear communications
channels and guidelines are provided to employees to
report on suspected malpractice or misconduct. The Group
will investigate the reported cases and take corresponding
actions required. Whistleblowers are assured of protection
against unfair dismissals, victimisations, or unwarranted
disciplinary actions. During the Year, the Group has not
organised any anti-corruption training due to the COVID-19
pandemic.

During the Year, we were not aware of any breach of
laws and regulations in relation to bribery, extortion,
fraud and money laundering, such as the Anti-Corruption
Commission Act 2009 of Malaysia and the Prevention of
Bribery Ordinance of Hong Kong that had a significant
impact on the Group. Also, there is no concluded legal
cases regarding corrupt practices brought against the
Group or its employees during the Year.
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8. CONTRIBUTING TO OUR COMMUNITY

ERHE

Apart from the pursuit of business development, the Group
also exerts itself to attain its philanthropic goal through
participating in various charitable activities. Our endeavor
in caring the underprivileged group is exemplified by our
charity work with the Malaysia Children Downs Syndrome
Association, in hopes of bracing the group as well as
raising public awareness on the needy people.

During the Year, the Group has made 7 donations, with
a total amount of MYR 10,388. Through these donations,
the Group is able to support welfare organisations such as
the Malaysia Children Downs Syndrome Association, and
community events such as the Zhong Yuan Festival and Ci
Ji Gong Festival.
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APPENDIX: KPI REPORTING GUIDE
sk - BRAVEFERE B S

KPI Description Chapters/Explanation Page No.
BARENES A 3-8 % - BHY

Environment

RIR
A1 Emissions General Disclosure Environmental 10;
Principles;
Information on: Emissions, 11-13,
(a) the policies; and Waste; 14;
(b) compliance with relevant laws and regulations Green Operation 16-18
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
Note:  Air emissions include NOx, SOx, and other pollutants
regulated under national laws and regulations.
Greenhouse gases include carbon dioxide, methane,
nitrous oxide, hydrofluorocarbons, perfluorocarbons
and sulphur hexafluoride.
Hazardous wastes are those defined by national
regulations.
A1 B —REE RIFIRAN
PEr
FHBERAEREEN - MKRITHEEES - BF BEY
MEEBRRZRMHNELSHN rEEE
() HBE: X
(b)) BEFHBETABEATENHBERLERT

i BRINEeFEAS/LD  mEtDEEMZEZER A
HRRE R -

BERBEE AL Tt SEDA - SEREEY -
ERRBESAH -

BEBRRMEBZOERAAEE -
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KPI
RRAEMER

A1.1

A1.2

A1.3

Al1.4

A1.5

A1.6

34

Description
#t A

The types of emissions and respective emissions
data.

PEm Y iE i R AR R HE IR B o

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

B (8BE1) ReORHEE (HE2) BEREHFHRE (W
WEEtE) Kk (WER) BE (WASEEEM - §1ER
MEETE

Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

FMEEEEEEMRE (UWEE) k (WEA) &E
(INABESEMN - BERETE) °

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FESEEEEYEE (UE:E) & (ER) BE
(MMAGESEMN - §ERBRHBTE) °

Description of emissions target(s) set and steps
taken to achieve them.

TR L HBERE B B R AES

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

HMEEEEREEREEMN AL - REMFTETZHY
BEEBIE N AELE L BIZATERENA 5 -
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Chapters/Explanation Page No.

A

Emissions

BERD
Emissions

BER

Waste

Environmental
Principles;
Green Operation
RIERA
e EE
Environmental
Principles,
Green Operation
RIRA
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KPI Description

RRENIEE B

A2 Use of General Disclosure
Resources

Policies on the efficient use of resources, including
energy, water and other raw materials.

Note: Resources may be used in production, in storage,
transportation, in buildings, electronic equipment,
etc.

A2 BREA — MR IR R

BRERER (BREER - KEEMRME) EEK -

i BRABARALE - fF B BT EFREF -

A2.1 Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kwh in "000s)
and intensity (e.g. per unit of production volume,
per facility).

REAESNEE R REEER (IE - fh)
BREE (ATRETFREFE) REE (WABEESE
7 ~ FIEREAE) ©

A2.2 Water consumption in total and intensity (e.g. per

unit of production volume, per facility).
BREKEREFRE (NWAGESBM - GERHETE) -

A2.3 Description of energy use efficiency target(s) set and

steps taken to achieve them.
MR IR RE AR B R R AESE L BT
FREH) B o

A2.4 Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency
target(s) set and steps taken to achieve them.

FUCKEGE AR R BEMRERE - LARFTRI LA
Kies B IR R AETEL BIEFT A 5 -

A2.5 Total packaging material used for finished products
(in tonnes) and, if applicable, with reference to per
unit produced.

LN mATABRRMEINEE (AEETE) & (LEA)
BHEEEMLE -

HMHMEBAERAT /202388 - HERERRE

Chapters/Explanation Page No.

X

Energy and Water
Consumption

BEIR R KB #E

Energy and Water
Consumption

BEIR BB

Energy and Water
Consumption
BB MIKOHFE
Energy and Water
Cconsumption
BER MIKOHFE

Energy and Water
Consumption

BEIR B KB 7%

The Group’s business

does not involve
packaging material.

AEBENEBH NS RBE

Bt o

B

15

15

15

15

15

N/A

NaE A
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fi sk : BARA

KPI
RRAEMER

A3 The
Environment
and Natural

Resources

A3 BERRXRER

A3.1

A4 Climate
Change

Ad FIE&t

A4
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Description
#t A

General Disclosure

Policies on minimising the issuer’s significant impacts

on the environment and natural resources.

— R EE

T ABRERARERERERTZEOBR

Description of the significant impacts of activities on

the environment and natural resources and the
actions taken to manage them.

A RBAPHYRIBEERAAERNEAZE » NE&K
NEERRTENTTE -

General Disclosure

Policies on identification and mitigation of significant

climate-related issues which have impacted, and
those which may impact, the issuer.
—HEE

BRI MEH R LA EHBITAEEATENEARR
REBEEABE -

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken to
manage them.

HMEE R EH BT AEETENEAXRIKIEEH
EEH REEREEEBEFZENTTE -

Chapters/Explanation
B e

Emissions,

Waste;

Energy and Water
Consumption;,

Green Operation

7957/
FEEY ;

BEIR R KOBFE

e EE

Emissions,

Waste;

Energy and Water
Consumption;

Green Operation

BEm
EEY)

BEIR RRKIHFE

mesE

Climate Change

A

Climate Change

A

= 424

R

= 454

Ey-

1t

e

Page No.
BE¥

11-13;
14,
15;

16-18

11-13;
14,

’

15;

16-18

19

19
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KPI Description Chapters/Explanation Page No.

BARENES A 3-8 % - BHY

Social

e

B1 Employment General Disclosure Employment and 20-22
Welfare

Information on:
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on the
issuer relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
B1 &EE —MREE R EPSEER

BRAZN N R - BB RETT - TIERE - RE - F
EHE  Zlt - REBALEMBFEREN

(@ HBER
(b)) BEIFHBETABEATENHBEERLERT
E¥te
B1.1 Total workforce by gender, employment type Employment and 20-22
(for example, full-or part-time), age group and Welfare

geographical region.
IR - EEET (N2BER)  FRENRME (EFERER
ErmEBRE -

B1.2 Employee turnover rate by gender, age group and Employment and 20-22
geographical region. Welfare
RIER -~ FERERMIEE S HEERKLE - (B
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KPI
RRAEMER

B2 Health and
Safety

B2 BEHEZZE

B2.1

B2.2

B2.3

Description
#t A

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to providing a safe working
environment and protecting employees from
occupational hazards.

—RRE

BRRHLZE2TERERREREBEBRELRIN

(a) BE s &
by BFEHBETABEAFENHEBEZRERD
BE o

Number and rate of work-related fatalities occurred
in each of the past three years including the
reporting year.

MA=F (BREERFE) SFAITHOASLL

Lost days due to work injury.

ETEEATERE -

Description of occupational health and safety
measures adopted, how they are implemented and
monitored.

A PTER AN B S (R FE B e 2R e - LA RARRARAT IR

ERNE-

Chapters/Explanation Page No.

A

Health and Safety

Health and Safety

fEERL 2
Health and Safety

REEZE
Health and Safety

T2
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KPI Description Chapters/Explanation Page No.

BREVNER BLL: B e BH

B3 Development General Disclosure Training and 23-24
and Training Development

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of
training activities.

Note: Training refers to vocational training. It may include
internal and external courses paid by the employer.
B3 #REKRiEH — MR IR R B R

BRRTHEE BT TIERE M AE R R ER - 18
AIFFES o

i IEIEEREEY - W ERREINENAIMERE -

B3.1 The percentage of employees trained by gender Training and 23-24
and employee category (e.g. senior management, Development
middle management).
BRI REESEMN (NEREEE PREEE) 2ln HBilHEER
WXIEEB DL -

B3.2 The average training hours completed per employee Training and 23-24
by gender and employee category. Development
RMRIREEERE D BREETKZINTHER FilEER
2o
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KPI
RRAEMER

B4 Labor
Standards

B4 % T %A

B4.1

B4.2

Description
#t A

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on the
issuer relating to preventing child and forced labour.
— IR

BRI E T RGBS T -

(a) BE &
by BFEHBETABEAFENEBEZRERD

Description of measures to review employment
practices to avoid child and forced labour.

fa it i ST AR EE 1B (] LAE o 22 T Mo 58 ) 55 THVFE IE ©

Description of steps taken to eliminate such
practices when discovered.

TR IR B AR B R ERR A BB AT A5 o

Chapters/Explanation Page No.

A

Employment and
Welfare

EPSEER

Employment and
Welfare

1B 1% A& T

Employment and
Welfare

A EPSEER
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KPI Description Chapters/Explanation Page No.

BRRENER =8 =3 % BY

B5 Supply Chain General Disclosure Supply Chain 27
Management Management

Policies on managing environmental and social risks
of the supply chain.
B5 fHESEEIE —REE HEEEE

ERHERNRE N ERRBUR -

B5.1 Number of suppliers by geographical region. Supply Chain 27
Management
R E S R HEREE - HpEsEEIE
B5.2 Description of practices relating to engaging Supply Chain 27

suppliers, number of suppliers where the practices  Management
are being implemented, how they are implemented
and monitored.

M EEEARERMED - MERTERBANE HEREE
JEFEE - ARBAEBIIMITRERTE -

B5.3 Description of practices used to identify Supply Chain 27
environmental and social risks along the supply Management
chain, and how they are implemented and
monitored.

R HERTERGFNRERTERBMNE HEREE

Bl - LA ABREENAT IR EEER 50K ©
B5.4 Description of practices used to promote Supply Chain 27

environmentally preferable products and services Management
when selecting suppliers, and how they are
implemented and monitored.

M EREHRERRREES ARRERRRBEHE HpEgEEIR
B - LARABRAEIT REER 5% »
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KPI Description Chapters/Explanation Page No.
ARENES A 4% - BHY
B6 Product General Disclosure Quality Assurance, 28,
Responsibility Protection of Customer  29;
Information on: Data and Privacy;
(@ the policies; and Protection of Intellectual 30
(b) compliance with relevant laws and Property Rights

regulations that have a significant impact on the
issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and
services provided and methods of redress.

B6 EmEE —RRE EERE
REEPEIEIAE

BRMRHERNBRBNRERZ Y BE  REKL  RENBER
FLEBRFEE AR A

@ HE R
(b) BTHBITABERZENEBEZRERD
B6.1 Percentage of total products sold or shipped subject Quality Assurance 28

to recalls for safety and health reasons.
EENCEXEREHTRL2MEREEERAMEAELGE BERE

BB DL -
B6.2 Number of products and service related complaints  Quality Assurance 28
received and how they are dealt with.
BERANERRRBEIRFEE A RELH X - EERE
B6.3 Description of practices relating to observing and Protection of Intellectual 30
protecting intellectual property rights. Property Rights
T B g R AIE R R 1E ] o IRAE R E
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KPI Description Chapters/Explanation Page No.
BARENES A 3-8 % - BHY
B6.4 Description of quality assurance process and recall  Quality Assurance 28
procedures.
HiEERFBENERGEET - EERE
B6.5 Description of consumer data protection and Protection of Customer 29
privacy policies, how they are implemented and Data and Privacy
monitored.
HAUEEESBRRERLBRE - URABRITEE REFEPEBREILE
Bk e
B7 Anti- General Disclosure Anti-corruption 30
corruption

Information on:
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on the
issuer relating to bribery, extortion, fraud and money
laundering.
B7 RES —RR IR R&E[

BRAD LR - 3R - AEFROAREN ¢

(a) BE: &
(b) BEBIFHBETABEATENHBERLERT
Ext o
B7.1 Number of concluded legal cases regarding corrupt  Anti-corruption 30

practices brought against the issuer or its
employees during the reporting period and the
outcomes of the cases.

RREPHFTASHEERENEELEMNESHL RES
RUEEE RAFAAER ©

B7.2 Description of preventive measures and whistle- Anti-corruption 30

blowing procedures, how they are implemented
and monitored.

H P S E e R R HRIET - UWRBBENTRERTE - RES

B7.3 Description of anti-corruption training provided to Anti-corruption 30
directors and staff.
HimEERETIREMNRESHEI - RES
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APPENDIX: KPI REPORTING GUIDE
ek - ARENERRE S

KPI
RRAEMER

B8 Community
Investment

B8 HERE

B8.1

B8.2

Description
#t A

General Disclosure

Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests.

—MEEE

BENRBERTRETACEMELEFTE LR
REXEBZHSZEETRFEALEER -

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

BIEREE (HE  RRFE STHFR  @F-

b - BBEF) o
Resources contributed to the focus area.

EEIREMHHEIR -

Chapters/Explanation Page No.
BHY

A

Contributing to our
community

BREtE

Contributing to our
community

BRIt R

Contributing to our
community
BREE
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