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ABOUT THIS REPORT

Kin Yat Holdings Limited (hereinafter referred to as “Kin
Yat”, the “Company”), together with its subsidiaries
(collectively, the “Group”, “we” or “our”) one of a
prominent industrial enterprise focused on producing
cutting-edge electronic and mechanical goods, the Group
has built an extensive collection of top-notch products
across various domains, our offerings encompass
electrical and electronic products, motor products, as
well as real estate development. With a rich history
spanning over four decades, we have effectively forged
and sustained robust connection and distribution channels
in Shenzhen, Shixing, and Shaoguan in the People’s
Republic of China (the “PRC”), as well as other Southeast
Asian regions. As a reputable company, we continue
giving top priority to all stakeholders’ interests and
integrating sustainability considerations into our business
operations.

With our strong commitment to the well-being of
stakeholders and the environment, stringent standards
are endorsed in the entire product manufacturing value
stream in order to deliver enduring value to our major
stakeholders. The Group is pleased to present our seventh
environmental, social and governance (“ESG”) report
(the “Report”) to convey significant information about our
environmental, social, and governance practices for the
fiscal year.
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ABOUT THIS REPORT (continued)

Scope of the Report

If not indicated otherwise, the Report presents the
Group’s ESG management approach, environmental
and social performance and material topics within our
operational boundaries listed below during the period from
1 April 2022 to 31 March 2023 (the “Reporting Period”
or “FY2023”). Mandatory disclosures cover entities and
their manufacturing facilities that generate the major
revenue of our principal operations. In Hong Kong, our

BARAEE &)

b 5 &6 &
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RE HEREREEAIH BRERLGE
BUAR NRATM A LB N E KERE -
BHEFRENEMNAZERMANETEERK - TS
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FEAE  BMMEBLEERERIELNF

primary operations consist of trading businesses managed
by Kin Yat Industrial Company Limited and Standard

Y- R REAB LN EERE -

Motor Company Limited. In Mainland China, our main
operational plants encompass production facilities located
in Shenzhen, Shaoguan, Shixing, and Dushan.

Business Operations

XBeE

Operating Locations
EE

Companies
YN

Investment holding Hong Kong Kin Yat Holdings Limited (“KYH”)
REZEK BB BRsEBERAR(EEER])

Kin Yat Industrial Company Limited (“KYI”)
Trading businesses Hong Kong EaEXERAR(TRRER])
EC RS BB

Standard Motor Company Limited (“Standard Motor”)
SEMAEITER AR ([REET])

Electrical and electronic
products manufacturing

Shenzhen, PRC
HE R

Shenzhen Kin Yat Power Electronic Co., Limited (“Shenzhen
KYP”)
AEZEEEFAERAR(NRIZEE )

Shaoguan Turbo Electronic Technology Co., Limited

FEERRETEM Shaoguan, PRC (“Shaoguan Turbo”)
ot B 52 BHEEETHRERAT ((BHEE))
BETREEZARAR ((RETERE])
Guangdong Standard Motor Technology Co., Limited
- (“Guangdong Standard”)
Shixing, PRC S ESRTER = O eSS
¢;§% EEEEBRMEARAD (EEEE])
Motors manufacturing e (formerly known as “Shixing Standard Motor Co., Limited”)
- (BT R BN G EERAF))
Dushan PRC Guizhou Standard Electric Motor Co., Limited (“Guizhou
~_ Motor”)
B%& 1L = ; =
ke EHERERARAT ((RNTH)
Guizhou Kin Yat Property Co., Limited (“Guizhou Property”)
Real es\tate development | Dushan, PRC ENEREMEERAT ([SNEME])
FiEE® H L L

ENZHETCEFHWERRAR([EMNREHE])
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ABOUT THIS REPORT (continued)

Reporting Standard

The Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide
under Appendix 27 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong
Limited (“HKEx ESG Reporting Guide”). Should there
be any discrepancies between the English and Chinese
versions, the English version shall prevail. The Report has
been evaluated and approved by the board (“Board”) of
Directors (“Directors”) of the Company.

Principles of the Report

The preparation of the Report follows the materiality,
quantitative, balance and consistency reporting principles.
The Report is also prepared in accordance with the
“comply or explain” provision for both “Environmental” and
“Social” sections.

L. Materiality

The disclosed information in the Report was
carefully gathered, evaluated and presented based
on its materiality to the Group’s business and its
stakeholders. The details of stakeholder engagement
and materiality matrix are illustrated in the
“Stakeholder Engagement” and “Materiality Matrix”
below respectively.

Il. Quantitative
All of the disclosed information, statistics of
environmental and social key performance indicators
(“KPI(s)”) in particular, were organised and calculated
according to a series of standardised methodologies
which are illustrated in the relevant sessions.

Ill. Balance
The content and data provided in the Report are
unbiased. We have discussed our achievements and
room for improvement in all ESG aspects.

IV. Consistency
The Report has been prepared in the same way in
terms of methodology when compared to those in
previous years.
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ABOUT THIS REPORT (continued)

Governance Structure

An effective governance structure provides that
sustainability concerns are integrated into the Group’s
agenda and blueprints. Therefore, the Group has
established a robust sustainable governance structure
together with the Board focusing on sustainable strategies
and a dedicated taskforce handling their implementation.
The taskforce, assisting the Board in identifying and
evaluating sustainability-related issues, consisting of full-
time staff from various positions, and providing reports
to the Board regularly. Meanwhile, the Board establishes
key priorities regarding sustainability, supervises all
report preparation processes, and ensures the effective
implementation of internal controlling and application.

Contact & Feedback

The Group believes that a strong trusted relationship with
our community is critical for our business sustainability.
We strive to manage the Group for the best interests of
our stakeholders; therefore, we treasure your feedback on
the Report and our sustainability performance. If you have
any comments or suggestions, please feel free to contact
us via esg@kinyat.com.hk.

United Nations’ Sustainable Development Goals
United Nations’ Sustainable Development Goals (UN-
SDGs) refers to the 17 interlinked goals that serve as
a blueprint to achieve a prosperous and sustainable
future for all. The Group has long held the belief that
sustainable practice is essential for businesses’ long-
term development. We have integrated UN-SDGs into
our Company’s vision, managerial decisions and day-
to-day operations while encouraging our customers,
communities, suppliers and more to jointly contribute to
the UN-SDGs since FY2022.

In acknowledgement to the call of the United Nations, we
have identified 13 targets that are the most relevant to
our operations, and focus on making positive outcomes in
these areas. The goals, indicators and description of our
work are consolidated below.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
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ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

(continued)

UN-SDGs

AFEREAR

Targets
gt B =

BARAHRE &)
BMABTSEREREE)

Our work

=01

GOOD HEALTH
AND WELL-BEING

4

CLEAN WATER
AND SANITATION

Am iRk

BEigHE

3.8

Achieve universal health coverage,
including financial risk protection,
access to quality essential health-care
services and access to safe, effective,
quality and affordable essential
medicines and vaccines for all

EREREERE  ERREHSHRR
R AANFABENERNRBRY
ANERZE AR BENEESE
B E AN B AR A

3.9

By 2030, substantially reduce the
number of deaths and illnesses from
hazardous chemicals and air, water and
soil pollution and contamination
F|2030%F - R et 2 mNA Rz
RoKMETFSRERNIETMBERA
2

6.3

By 2030, improve water quality by
reducing pollution, eliminating dumping
and minimising release of hazardous
chemicals and materials, halving the
proportion of untreated wastewater and
substantially increasing recycling and
safe reuse globally

220304 - WA T HAKZKE - R/
ER - HREREMR R - iBERt
B MM OB BIRERE - #
AN A8 B 3R RE K LE DR - R IEIE AN & 3R
FE ) 13 WA 22 & 8 7 A
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All employees are offered medical insurance
and occupational disease screening as a
shield for our employees’ health and welfare.
mrEE TRHEBRERRMBERRSE - £
REMEIREMBUN—BFE

PRC region staff are also protected from
social insurance

TEMENE THRIHERRNEE

Materials containing toxic substances that
pose damaging risks to the environment and
wildlife are rigorously prohibited from using.
Hazardous waste during the manufacturing
process are treated and disposed of by
a qualified waste collector or designated
waste disposal field
BRELFEREAERRNET LS YEKK
ZEURERNESHENTE - EEEBRED
EXNEREDBREERNEDKERSE
THREMRESMERENREE

Strictly control the wastewater discharge,
forbid disposal of wastewater containing
toxic substance

BB EH KR BEFREESYWEN
&K
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ABOUT THIS REPORT (continued)

United Nations’ Su
(continued)

UN-SDGs

AHERREAR

stainable Development Goals

Targets
st &

BARAHRE &)
BMABTMSEREREH)

Our work

Bt

DECENT WORK AND
ECONOMIC GROWTH

a

{AEL{FH
FiFiEK

o

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

SEoSFEEE - HER

8.5

By 2030, achieve full and productive
employment and decent work for all
women and men, including for young
people and persons with disabilities,
and equal pay for work of equal value
320305 - TES X - BREEFFNER
ATERFTOMEEURE  BEET
1+ 3 3 R I [R] B

8.7

Take immediate and effective measures
to eradicate forced labour, end modern
slavery and human trafficking and
secure the prohibition and elimination
of the worst forms of child labour,
including recruitment and use of child
soldiers, and by 2025 end child labour
in all its forms

SLEMERER B BUE b - RERGRFISE) - TR
REBHMBREAD  ZIFFUEBREE
SEANEL BEBENNAEER -
F2025F KR IE— YA MET

8.8

Protect labor rights and promote safe
and secure working environments of all
workers, including migrant workers, in
particular women migrants, and those
in precarious employment
RELTHEN  HBRAEIA 81
BEIA HHRXUBRENIBIRTE
TEMABBEREMBRENTIERER

EaAmE

Through upholding an open attitude to
embrace diversity and differences among
its employees, the Group aims to nurture
an equal, fair and diverse atmosphere in the
workplace

FRORFARNREE  BEME I ZHNZK
MHNER  AEETFEETIESMEE BT
Z . RFEMEHRICHFE

The Group adopts a zero-tolerance
approach to child and forced labour
AEEHETMRALHHERN T TR
E

During the Reporting Period, the Group did
not identify cases related to child and forced
labour among our internal operation and
supply chain

RB|ERA - NREBERABEEMMESE
REBHRETINROALHAMAER
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ABOUT THIS REPORT (continued) BRARE &)

United Nations’ Sustainable Development Goals MEEUEEERXRBEE (&)
(continued)

UN-SDGs Targets Our work

IHEERER SHHMBR B

9.4
m#mmﬁﬂgg By 2030, upgrade infrastructure Upgraded the operational systems in the

and retrofit industries to make them  manufacturing facilities to minimise the
sustainable, with increased resource- environmental impacts with water cooling
use efficiency and greater adoption and heat recovery systems in our production
of clean and environmentally sound plants

technologies and industrial processes, Fr#i T EERMBIEERLS  URAREM
#= b QIERF with all countries taking action in A IR EE TR KE ANFIEE U R 5
Biiig e accordance with their respective ¥IBEMEE

capabilities
320304 - PTEBIRIBIE B & 82 HEE
T8 AREMSRM  BUETHEUREA

Hu#HElL ReEREARE - £%
RABZMRARMREXERZ

12.2
(PR By 2030, achieve th tainable  Set out policies t ficientl
CONSUMPTION Yy , achieve € SuSstalnaple el out policles 10 use resources efliciently,

ALITHILES - management and efficient use of natural  put in place the green procurement standard

resources when purchasing raw materials to lighten
F2030F EREARERWAFBEESIE  our environmental impacts while maximising

= 3 F A the reuse and recycling possibility of our
products
12 QB E HE T ABNABEROEEK - ERERMH
HEHE RETHERBEE  UABHRENY

g RABAERASEESRNERRER LD

‘ N > Y o A BE 1

KIN YAT HOLDINGS LIMITED & 5EHFR A ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
“EOFERR  HeREARE



ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

(continued)

UN-SDGs

AHAZRER

Targets
st B2

BERARRE &)
BAETSERREAE(E)

Our work

Bt

1 LIFE BELOW
WATER

©

14 KTEM
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12.4

By 2020, achieve the environmentally
sound management of chemicals and
all wastes throughout their life cycle, in
accordance with agreed international
frameworks, and significantly reduce
their release to air, water and soil in
order to minimise their adverse impacts
on human health and the environment
22020 - REBEE T HBEKRIER - BR
b2 mMPTAREYEREFEERNE
FRFER - WARBRDEMHEAKRR
ARZIREKF TR E - RATAEFE
REMEARREMRBEKNEEHTY
280

=

12.5

By 2030, substantially reduce waste
generation through prevention,
reduction, recycling and reuse
220304 - @@TAP) - AHE - DA E
MA - K@ EYEE S

14.1

By 2025, prevent and significantly
reduce marine pollution of all kinds, in
particular from land-based activities,
including marine debris and nutrient
pollution

F|2025%F - I M AERE A S EEFS
o FRlRkE EBEKRNTER B
BABEREYSAME S HE TR

EaAmE

Apart from that, green policies regarding
resources and energy conservation are
enacted in offices and factories to lead our
employees to live and work in a sustainable
way

BEAN - R A Z= A TR i) 5 B BE AR & AR IR
BRERERE U EHRME THEAHE
BROBRPEFENIE

All raw materials are reused as much as
possible for production. If the materials
cannot be reused, we will seek for potential
business partners to recycle the materials
before disposal
FTBERMEIE R EEFERANEE - &0
KM TEBHRMNA - ZMESHREENE
RN EEREZSMEAETDR

Control the amount of our purchases to
avoid over-ordering

ZHHRFINRBE AR BETE
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ABOUT THIS REPORT (continued) R AIRE (&)

United Nations’ Sustainable Development Goals BMEBETEERXREE(E)
(continued)

UN-SDGs Targets Our work

AHAXRAR FagaR A= B

16.2
16 PEACE, JUSTICE . _
AND STRONG End abuse, exploitation, trafficking and The Group adopts a zero-tolerance
INSTITUTIONS all forms of violence against and torture  approach to child and forced labour. We will
(14
v of children not hesitate to take remedial actions with
s PR EEITES  #E BRZJLAK  any discovery of child labour.
[] \ ML = 3 pog 317 T oS 7] &
= — I H & 7 MBS AEEHETNMRELSHHRMETARE
E-BERET  AMEESTHRM IR
1 T EXS R b
A

16.5

Substantially reduce corruption and The Group has zero tolerance for any

bribery in all their forms conduct of corruption and bribery to our

K> — R &5 S internal staff or external partners. A series
of preventive measures, including anti-
corruption commitment, compulsory training,
a code of conduct and an anti-corruption
declaration, are provided to related parties
AEBHAMLEIXESERHPEMNES
MEFRRIT R R TRREEE - W [1FHEH
FRE R EAGE  REEI - REGTRE
ANDMKRBEAS - RIFEDEE

During the Reporting Period, the Group
did not identify cases related to child and
forced labour or non-compliance with all
applicable laws and regulations relating to
anti-corruption practices along our internal
operation and supply chain

RBEBWA - NEBENBEEMHEESE -
RAEZLHRETNEIMEREEMRERE
EER R E
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STAKEHOLDER ENGAGEMENT ErhEzsH

Stakeholders’ expectations and concerns are crucial for BEOENSHEMETHRMRAEZEEEE -
us to decide on our sustainable policies and practices. EAEDRASER T HERREIRME
The Group strives to devote itself to satisfying key B AmEBOENHRE  AEEHNEB
stakeholders by responding with detailed assessments HATETEEENRBEASREKREE
and integration of corresponding strategies into business FoUTERERTRMOEERHEHE
operations. The following table illustrates our key ARAREBEFNERINBREE

stakeholders’ group and our established communication
channels with them.

Key stakeholder Groups Major communication channels Issues concerned
FERFHGEAR FTEBBERE BEEE
Board of directors e Company website e Corporate governance system
=y NGIEEE hEELHE
e Company announcements e nformation transparency
NGVl B ARER
e Annual general meeting e Compliance of laws and
RERBF RS regulations
e Annual and interim reports BRERRER
FHREFHBE e Business ethics
FFRERE
Customers e Company website e Operating performance
s NGIEEIEN EEXRE
e Customer direct communication e Quality of service
HEPHEER RR%E &
e Customer feedback and complaints e Compliance of international
B PR KIS quality standards

B TERBERE

Employees e Training and orientation e Career development
(== & 8l B2 3D EXRER
e Email and opinion box e Training and education
BHEE RS B RHE
e Regular meetings e Remuneration & benefits
EHEH ¥ BN K2 48 A
v e Employee performance evaluation e | abour management relation
B B RIRFTE LEBIR
e Employee activities e Health & safety
BEEH RRET S
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 KIN YAT HOLDINGS LIMITED & %E &R AR
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STAKEHOLDER ENGAGEMENT (continued) BHhESH®)

Major communication channels Issues concerned

Key stakeholder Groups

FTEHREAR TEERRE RE=1g
Suppliers and business partners ® Selection assessment e Corporate reputation
e REERH BR#E T E NGIL=£5

e Procurement process e Supply chain management

REE TG HEmE R

. e Performance assessment e Product quality

N\ Rl

EmmE

e Regular communication with e Collaboration with the Group

business partners (e.g., email,

HAKEEE

meetings, on-site visits, etc.)

HEBBHTHER(BIw - TH -

g3 BHERSE

Communities and non- e Company website
governmental organisations REINEE
& K I BT 4R 4 e Email
Bk
e Phone
B
e Charity donations
BRERBX
e Community activities
HEES

MATERIALITY ASSESSMENT

The materiality assessment helps the Group to evaluate
sustainable practices, risk factors and processes that are
closely related to its stakeholders. Effective stakeholder
engagement during business operations can help the
Group to accurately hold a grasp of the expectations
of stakeholders. For determining our sustainability
strategies and the direction of the Report, an independent
consultancy firm has been entrusted to conduct a
materiality assessment.

Assessment Process

The Group conducts the materiality assessment in the
form of an online survey. Twenty-seven ESG topics
with potential impacts on our business operation were
identified and included in the questionnaire to gather
feedback from our key stakeholders regarding these
important topics. Invited stakeholders shall score the
potential ESG materials in accordance with their relevance
and importance to the Group’s business operations and
the stakeholders themselves respectively.

The information collected was analysed and presented in
the form of a materiality matrix. The topics which fell in the
upper right corner of the matrix were defined as the topics
that matter most to the Group’s business operations and
our stakeholders as far as they are concerned.

KIN YAT HOLDINGS LIMITED &5 EHBR AR

e Environmental protection
RIGRE

e Community contributions
Rt R

e [abour right & safety
SIRENEE

EEMMA
ERUFNGEBRAKEFNGEEFOHERY
HENAREEE RREXRMRRE EX
BEBETHR BHENR2ESCAKEER
AEEWZEERDERY - BT HEEHMN
ARBEEREBNEEARENTM - 5
TEMHERARETERMERME -

BRCEEEE
AEEEBELAENTALETEERN
B-REsd HAHRMEBZEALFE
TEMTERE HEMEHEE L&
FHRENEHELERRERURE X
BORHERRBEELZEHAREREE
ENMFNERNFNEBIEMEZEETHD -

BFE—T AR ENER  LABRN
BEEAZY - URNZEER ETOHEER
REARBERBEERRMANFTNEMNS &
EEZMEA -
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MATERIALITY ASSESSMENT (continued)

Materiality Matrix

Based on the materiality of each of the ESG issues
expressed by the stakeholders, the ESG topics are
prioritised and shown in the materiality matrix below:

By EEEE

Significance of Stakeholders

BEEMFME#)

EEMNER

Materiality Matrix
BEMEME

BEFOHEMBREBERE HERERE
BHNEZEN  BERER - 2
BEBR - IR TIERMERES IR

HekERHER

Significance to the Group's Business & Operation

Environment &5

ONOOOTA~WN =

Air emission [E& R HE

Greenhouse gas emission ;& %= & 2
Climate change f1& &1t

Energy efficiency 8&IJF iz

Water and effluents 7K &8 K 357K

Use of materials #7144

Waste management [ Z ) & 12
Environmental compliance IR & #8

Employment & {&
9

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

Labour rights & T # x5
Labour management relations & & [ %
Employee retention ¥ % (g &

HARERE R BENERE

Operation & &

18
19

20
21

22
23

24

25
26

Diversity and equal opportunity % 7o/t & FE ik &

Non-discrimination & 548

Occupational health and safety Bt ¥ @ FE M7 &
Employee training & & 553l

Employee development & 8 2 &

Customer satisfaction & F % 5 /&

Customer service quality and complaints
handling & F° Rk #% 4 &= kR FE1E

Customer health and safety EFEE KT 2
Marketing and product and service labelling
compliance M5 # & R E @ MRIFIZHRE
Intellectual property %0 3% &= #

Customer privacy and data protection & = #
FE & A RHRE

Responsible supply chain management & & T
HEREIE

Business ethics & ¥ & &

Socio-economic compliance #t & &7 & R

Community # &

27

Prevention of child labour and forced labour &[5 & T K 5848 4 T

“ECFERR  HEREARE

Community support #t [& 57 1%
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MATERIALITY ASSESSMENT (continued)

Materiality Matrix (continued)

According to the results of the materiality matrix, the
Group should place extra attention on the occupational
health and safety, customer service quality and complaints
handling, customer privacy and data protection, energy
efficiency, and customer satisfaction. Looking forward, the
Group will continue to review and develop corresponding
ESG policies and targets, as well as optimising the
ESG reporting disclosure in order to pursue continuous
improvement in our ESG performance in future. Details of
our efforts in FY2023 are presented in the later sections.

SUSTAINABILITY APPROACH

The Group believes that sustainability is fundamental
to the prosperity of a sustainable business. Hence, Kin
Yat has always strived to improve and implement better
sustainable practices in our business. As a socially
responsible manufacturer since our first establishment in
1981, we have always valued and promoted sustainable
development in the following five core areas.

v

\

Sustainable Products
AR S

1

BEEMFME @)

EEMERE (2

REESBHERMNER AEBERATE
BERERZ: ZFBEEZREFE
B EFLEBRANGRE SEBEASRES
WEE o BB AEEBBERT R
THAERE HEeEREARERBE  UE
LB HEREABRENRE EE=FH
HBRER R - RPN TG HERH
YRR ISR R B S E R S -

CEST Wk 1y
AEEHETHASESERCEELNR
o Bt BE - ERORKENERE
MARERRNS I FA—RABHER
EHBER - B — AN\~ ERIAR - Bl
—EERY BT RO A M T B
BR -

Operational Footprint Protect the environment by limiting carbon footprintof our operations
B BB R - (TR

Delight customers with high-quality products and services

TREGRE PR LN E R BB R RS

Responsible Employment Create a caring and respectful workplace to improve employee satisfaction and retention

SRR
[
Integrity in Business

/
Caring Community
RS LE

The Group has been accredited by international and
industry-specific standards of ISO standards and the
International Council of Toy Industries (“ICTI”) Code of
Business Practices by embedding the standards into
our daily business operations and practices. Through
implementation of the systematic management system, all
of our expectations and commitments can be achieved in
an effective manner with reference to the guidelines and
codes.

SR SUE R SIS R R SR AT A0S

N
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MR T AR R RO TR - HET MR R R TR

Uphold high standard of business ethics and integrity to maintain confidence of our customers and business partners

B EFERR R RS - SRR P REBBHNEL

Support children and vulnerable groups to build better everyday lives

REBE D EBSBRITERSTIZE (RSO KR
Z8) REBE AT R ([ICTI)) BETA
SRR S EZERARMANBBEKE
BNERP BAEBEHMARLOETHEER
AP0 BT B TB B RN A 55 EB R LA 2 BB HE R AN 4R
HH N EIE o
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INTEGRITY IN BUSINESS

The Group strongly believes our reputation has a
foundation in our integrity in business. The Group has zero
tolerance to any conduct of corruption, bribery, extortion,
fraud and money laundering. To equip employees from
all levels with better understanding of our business
integrity standards, the Group notified all employees the
importance of business integrity and conduct of corruption
through various channels.

During the Reporting Period, we were not aware of
any material breach of relevant laws and regulations,
including, but not limited to, the Criminal Law of the
PRC, Anti-Money Laundering Law of the PRC, Anti-Unfair
Competition Law of the PRC and Prevention of Bribery
Ordinance (Cap. 201, the Laws of Hong Kong), nor any
legal cases regarding corruption practices against the
Group or our employees in both PRC and Hong Kong.

Anti-Corruption

The Group has zero tolerance for any corrupt behaviours.
New employees are required to sign the “Anti-corruption
Commitment”. The Group endorses a code of conduct
(the “Code of Conduct”) included in the staff handbook
of the Company (the “Staff Handbook”) based on our
philosophy and standards provided as a behaviour
guideline to our employees. Compulsory training has
been provided to all employees in order to convey our
stringent anti-corruption standards. The training includes
policies and procedures on business integrity, conflict of
interest, and information disclosures to prevent immoral
conduct. With any violation of the Code of Conduct, all the
employees will be subject to disciplinary penalties or even
legal procession if necessary.
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INTEGRITY IN BUSINESS (continued)

Anti-Corruption (continued)

To further prevent corruption, stringent standards
against corruption have also been extended to our
business activities, including our customers and business
partners. Before establishing any business relationship,
our suppliers are required to sign an anti-corruption
declaration. In case of any misbehaviour against the
Group’s integrity policies and standards will lead to the
termination of the business relationship.

During the Reporting Period, the Group was not aware
of any incidents of non-compliance (resulting in a fine or
penalty and/or a warning) with all applicable laws and
regulations relating to anti-corruption practices at all
operating regions and there are no concluded legal cases
regarding corrupt practices brought against the Group or
its employees.

Conflict of Interest and Fair Competition

The Group strongly requires employees to avoid conflict
of interest and perform properly when the conflict is
inevitable. In order to help employees to perform their
duties appropriately, the Code of Conduct provides
detailed guidelines for possible scenarios. Employees are
expected to make the judgement and take action carefully
when there is a conflict between their personal and the
Group’s interests. For instance, to avert potential negative
impact on the Group’s interests, employees are advised
to avoid any close contacts, directly or indirectly, with the
Group’s competitors. Concealing of conflict of interest
may lead to disciplinary actions, including issuance of
warning letter and even dismissal.
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INTEGRITY IN BUSINESS (continued)

Conflict of Interest and Fair Competition (continued)
In addition to addressing conflicts of interest, promoting
a high level of market competition fairness is crucial
for the Group. A fair market competition is vital for the
maintenance and improvement of the Group’s competitive
edge and industry sustainability. The Group’s Code of
Conduct strictly prohibits any practices that undermine
fair competition, including cartel agreements and abuse of
market power in business transactions, A zero-tolerance
policy is in place to address such activities. The standard
of fair competition has also been extended to the Group’s
suppliers and business partners, who are expected
to declare their full compliance with the Anti-Unfair
Competition Law of the PRC.

Whistleblowing System

The Group encourages employees to report any
observation of misconduct, a whistleblowing system
comprising various channels is established, varying
from opinion boxes, labour unions, hotlines, and the
Human Resources Department, is expected to foster
the atmosphere of business integrity among employees
and act as a defense line against any business
misconduct. Employees can report any suspected
business misconduct, including bribery, extortion, fraud,
money-laundering, and competitive behaviours in an
anonymous way with all personal information under proper
safeguards. The Group’s related departments will take
in-depth investigation. Verified cases will be reported to
the relevant law enforcement such as the Hong Kong
Independent Commission Against Corruption for further
handling if necessary. During the Reporting Period, we
did not receive any reports regarding the internal business
improprieties mentioned above.
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RESPONSIBLE PRODUCTS &
EXCELLENT SERVICES

Providing quality products and worry-free service to
our valuable customers while fulfilling our commitment
to protecting the environment is challenging. The
Group endorses a comprehensive quality management
system (“QMS”) consisting of high-level standards
and requirements as a framework which manages our
operation and eliminates quality management risks
throughout our value chain of the product life cycle,
including product design, procurement, production, and
distribution.

During the Reporting Period, the Group was not aware
of any material non-compliance with relevant laws and
regulations relating to health and safety, advertising,
labelling and privacy matters relating to products and
services provided, including the Product Quality Law of
the PRC.

Manufacturing Business

The Group devises policies to ensure quality and safety of
products and compliance with the relevant legal standards
based on the four main stages along the value chain, from
product design to product distribution.

KIN YAT HOLDINGS LIMITED &5 EHBR AR
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RESPONSIBLE PRODUCTS &

EEFTERREHMERE &)

EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REXL (H)

1. Product Design
EmE T
[ ]

The Advanced Product Quality Planning Team comprises
representatives from various departments, from procurement to
top management. This team is entrusted with the responsibility of
product planning, which includes activities such as establishing
control plans, designing production flows, conducting failure mode
and effects analysis, and assessing product feasibility. These
efforts are aimed at ensuring that the products meet and exceed
customers’ needs and expectations in a comprehensive manner
FEEMmBERE N EBREABISREEESSHMAREKEA
K ZEGKABRERRE TE BREETRNEZETERTE R
AERE  RBREABZESN  EmATHENESE  SEZEHME
RERAIBUEFPHZRRBAL

Products designs must reach standardisation during product
feasibility assessment before the start of production, which
includes environmental impacts, product safety and standards of
relevant regulations and laws are taken into consideration

EmR T BAEEERBANERAITHEFGETEINREL B85
ZRINRRTE EmZTE2AREEERIEENESE

The Group actively maximises the utilisation of energy-saving
and waste-reduction manufacturing techniques to minimise our
environmental footprint

ZNE2 B FE A3 S R 7 PR B0 B8 A0 R R 9 B R Al - DA B P IR IR e

TERERE

To foster employee creativity, we incentivise practical innovation
and patent projects through a performance-based incentive
scheme

RIEBBEETAIEN - HABBENE RO BT 2R B 8 TAIHT
RITEE RO ER
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RESPONSIBLE PRODUCTS & EEFERREHRE &)
EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REXL (H)

2a. Procurement .
(Material Sourcing)

R (RBYRD

BUY |

> 9

The Group published a procedural manual that provides employees
with comprehensive guidance on the procurement process for
purchasing production materials in accordance with our standards
and requirements

AEERGREFFM  RETRHET2ENES  ETEBRET
REBARTPBENSAEERERZRNEERME

Responsible procurement practices are established to safeguard
the quality of our products. As part of these practices, we strictly
prohibit the use of items that contain ozone-depleting substances
or other chemicals listed in the China Catalogue of Strictly
Restricted Toxic Chemicals. Such materials will not be considered
for procurement under any circumstances. Instead, our focus is on
sourcing durable, compliant, safe, and environmentally friendly raw
materials

BZPERVAEEMNRBERUBRERNGE - (FRAELERN
—#n HABBRILER S BRE E%%EIAWJE@@JII‘E
RRFINBSCEERBEMBCERNODE - EERBRT - 8
TEEERBEEMM - HR > BAEXRBMA 8 Z2RR
R B R A #

Product safety is our top priority, we are dedicated to delivering
stricter control over harmful chemical substances used in products.
We proactively attain accreditations from a range of statutory
standards, including the Restriction of Hazardous Substances
(publicly known as “RoHS”), and Registration, Evaluation,
Authorisation and Restriction of Chemicals (publicly known as
“REACH?”) from the European Union

BMBNBRERZE  WRLHEMMEANESLEMEE
FREMNEE  BMBERENZSEEERENRE  BERBEN(E
EMYERBIES) (BB [RoHS]) R L2 RZEM - & &
REMR HIE# ) (BT TREACH])
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RESPONSIBLE PRODUCTS &

EEFTERREHMERE &)

EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REXL (H)

2b. Procurement (Supply Chain e

Management)

REB(fEREERE)

oo

|

To enhance the effectiveness of the systemic supply chain, we
implement Supplier Management Procedure, including guidelines
on supplier selection, verification, approval, and monitoring
RIESRSEHESENUEE  RMERERAERET  RIEAH
REEREE  FE  HEREERIES

To access new suppliers, we implement a comprehensive
evaluation process including onsite assessment and document
review to evaluate potential suppliers’ backgrounds and
performances regarding environmental impacts, product quality
and safety, customer services and costs aspects. Suppliers who
possess environmental certifications and utilise environmentally-
friendly production technology are given higher priority in our
selection of approved suppliers

FERHENEREER  BMETRENTGRERF  SFEEMTGE I
HEE  UAHZEBEERERNE SRR ERERTE EmEERY
2 BEPRERKATENRE HAERRAIBURARREER
MEOHERERMEERTHERRSRELZE

Selected suppliers are mandated to sign an agreement as a
demonstration of their commitment to adhere to the Group’s
standards and values, including not but limited to, standards
related to environmental and product quality and safety. The Group
also insists on valid test reports issued by certified third parties on
the strict use of hazardous substances

BEANEERNEZRZENS  AHETASENZEREEBS -
BEETERER@mERLEURIRFERE o NE B JRERFFEKE
SIWRHEERE=Z2FTHARUBRBRAEASVWELANE ZAIH

HE
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RESPONSIBLE PRODUCTS & EERERREBRE @)
EXCELLENT SERVICES (continued)
Manufacturing Business (continued) REXEK(E)

e Approved suppliers undergo monthly quality checks and regular
on-site assessments to evaluate their compliance levels and
product performance during operations. Should their performance
fail to meet our established standards, The Corrective Action Plans
are promptly implemented to address any issues. However, if a
supplier consistently fails to meet our expectations and deliver
satisfactory performance, we may be compelled to discontinue our
business relationship with them
BERANEERFTEXTAETHmE RS KEHE MM - LAFY
M fELEBRETNERKTREMNEELRE - BEHERMNRK
AARERFBRENRE  BIRHEUETEUBREMBERNOE
BB MEMMNRRE-—BERERMNTERRBEERS AMENE
M KM g ERETNEBEE

e In the Reporting Period, a total of 587 suppliers (Hong Kong: 46%,
PRC: 50%, Others: 4%) were engaged in our operation, all of which
are under our Supply Chain Management policies
RIERAN - & HE87THMER (FE : 46% ~ P E - 50% - HAtb -
4%) 2B TREMNEBLE  WERHAXRMOREEEEBRRLNIR
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RESPONSIBLE PRODUCTS & EEFERREHRE &)
EXCELLENT SERVICES (continued)

Manufacturing Business (continued) REXEK(E)
3. Production e The Group embraces a resource-efficient approach and then
H$E strives to minimise adverse impacts on the environment in the
production stage. Manufacturing subsidiaries follow production
0 procedures that are governed by the ISO9001 certified quality

management system ensuring both regulatory compliance and the
satisfaction of customers’ needs
AEERFH—ESRERMNANES  BOIREEEBRRER RO EH
RENEETE - RELEENME RN EERFZARFEISO9001
RENMBEEERBEARE  REETERIREEFHL

e The Group improves energy consumption performance and
minimises workers’ exposure to high occupational risks.
Transformation has been made for manufacturing subsidiaries from
manual handling to automation operation by installation of energy-
saving machines
REETESCERERERE NS - WRAREMR D B THEB SRR
THERBNER - MBREEKES  BIEFRENHBRREA
THRIFEESEPLEFEEREDL

e To ensure product safety and quality, regular sample checks and
inspections are carried out by qualified personnel for raw materials,
during and after the production process
RERERZENEE BHEaRABREEBERNAERTEHY
R EET R RENRE

e As governed by the Production Management and Quality
Assurance Procedure, we conduct annual checking and equip
our manufacturing facilities with precision test instrumentation
and laboratories, providing effective and scientific quality-control
services
RERERZERGE  BMERFEERBEMERIEFEBER
AERBIREREREETED R R &6 RS

e |n the case of product defects, product defect analysis is carried
out to identify the root cause and formula coping strategies in the
prevention of potential reoccurrence. In FY2023, there was a total
of 0% products being recalled due to safety and health issues
—BEEREMRE  EmSETREBON - SHRHEENRIR - L5
ERASTR  UHhEEBH R _=FUF TELCAERE
7 5 B2 BB M @ e
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RESPONSIBLE PRODUCTS &

EETERREHMRE 2

EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REXL (H)

4. Product Distribution °
EmaH

To improve our product and service quality, we adopt
corresponding strategies, including customer satisfaction review in
place for receiving customers’ suggestions and feedback
AREEMNERNRSESE  BMNEAEENER  BEELE
ErEETERT  WEREFNEENRE

To effectively address customer complaints, we have implemented
instruction and after-sales service systems. These systems are
designed to improve our handling of customer feedback and
comments. In the Reporting Period, the Group shipped or sold
141,297,791 products and received 523 complaints regarding our
products and services. Valuing each feedback from our customers,
the Group will make every effort to satisfy the demands and
expectations of our customers

REBEBEPRF BMEBEHRTHEEERNEERRBEE - &
HHEETEMERMEREPRENE RNEEE D - RIEHAR -
RNEE— HPEENIER T141,297, 7911 E R B ES23 R B AEM

LRGEHIESH AEBEREFLPHNE—KREER  BE2NWE
BEFPRFERFEE
Real Estate Development Business EhERRER

The Group places a strong emphasis on promoting
responsible construction practices within its Real Estate
Development business. Guided by the principle of “quality
builds brand, integrity leads to great achievement,” we
heavily weigh on the control of construction quality and
the performance of our business partners (including
subcontractors and suppliers) same as what we demand
in our manufacturing operations. The Group entrusts
professional technical employees and engineers to design
and verify all buildings to safeguard the safety and security
of structures in prevention of health and environmental
risks. In addition, as governed by contracts, only
durable, low carbon footprint, and qualified construction
materials are used. In order to enhance the environmental
performance of our buildings, the Group incorporates
green building features into our construction projects
from the design stage, which includes the integration of
greening systems and the adoption of energy-efficient
systems.
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RESPONSIBLE PRODUCTS &
EXCELLENT SERVICES (continued)

Intellectual Property

Recognising the importance of Intellectual Property (“IP”)
rights in ensuring originality, authenticity, and product
quality, we have implemented a set of user-friendly
guidelines for our employees. These guidelines are
designed to provide clear instructions and facilitate their
navigation through any potential IP-related situations.
The Group insists that any form of patent infringement is
strictly prohibited. Violations or misuse of the Group or
others’ IP rights shall be subject to disciplinary penalties
and legal processing if necessary. Meanwhile, the Group
takes a proactive approach by registering patents for
product designs and manufacturing techniques developed
by our employees to safeguard these valuable ideas. We
also conduct a range of training programs and seminars
to raise awareness about the importance of protecting IP
rights. Employees receive regular e-letters via email, which
contain relevant knowledge and information regarding IP
rights.

Confidentiality and Privacy

Confidentiality is of fundamental importance that the
Group is fully committed to preventing information leakage
and safeguarding the rights of our employees, customers,
and business partners. Ensuring the protection and
security of their privacy is our top priority, as it not only
demonstrates our common courtesy but also helps us
maintain a trusted relationship with them. Employees are
required and fully comply with the codes of confidential
information protection from the Group’s Staff Handbook.
Any activities such as copying, transferring and disclosing
confidential information, including clients’ personal
information and IP rights-related materials internally, are
strictly prohibited unless with obtainment approval from
management and customers. Meanwhile, a confidentiality
agreement is included in the labour contract to allow all
staff to thoroughly understand their obligations to secure
the confidentiality of the Group and clients. The Group
will not hesitate to carry out immediate corrective actions
towards any violation of confidentiality. The staff involved
shall be subject to dismissal or legal actions. During the
Reporting Period, we were not aware of any material non-
compliance with laws and regulations relating to privacy
matters, including the Personal Data (Privacy) Ordinance
(Cap. 486, the Laws of Hong Kong), when providing
products and services in Hong Kong and PRC.
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RESPONSIBLE EMPLOYMENT

The Group places a strong emphasis on the importance
of talented and experienced employees. Recognising that
our intelligence and expertise form the foundation for
the sustainability of our business, we prioritise employee
development, employment conditions, and workplace
standards. Also, the Group is devoted to the promotion of
equality and harmony among the employees as well as the
maintenance of safety and health in the workplace.

Healthy and Safe Workplace

In anticipation of unforeseen accidents, the Group
prioritises occupational accident prevention, particularly
with the goal of establishing a safe working environment
for individuals employed in manufacturing plants and
construction projects. The idea of “Safety First, Prevention
Matters” is the basis of our work process and guidelines.
To keep up with the pace of business development,
qualified third parties are engaged to regularly review our
management approaches and practices in the area of
occupational health and safety (“OHS”).

During the Reporting Period, we were not aware of any
material breach of relevant laws and regulations in PRC
and Hong Kong pertaining to providing a safe working
environment and protecting employees from occupational
hazards, such as the Work Safety Law of the PRC, the
Prevention and Control of Occupational Diseases of the
PRC, Fire Control Law of the PRC, Occupational Safety
and Health Ordinance (Cap. 509, the Laws of Hong Kong)
and Employees’ Compensation Ordinance (Cap. 282, the
Laws of Hong Kong). While there are no work-related
fatalities for the past three years (including this Reporting
Period).
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RESPONSIBLE EMPLOYMENT (continued)
Healthy and Safe Workplace (continued)

BEFERE®
BEREEITESHN(H)

i The calculation of the work injury rate is dividing the
number of work-related injuries by the sum of the total
number of resigned employees in the Reporting Period
and the number of employees as at 31 March 2023. The
quotient is then multiplied by 1,000.

IEERNFEREDEIERERURS
HAEBESREEEE_T-_-F=8
=t+—BMEBAEKMNEMN  BEMEHD
7 E I A 1,000 °
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

OHS Management

We advocate a centralised management approach for our
manufacturing facilities, and all OHS-related issues are
handled by the appointed Environment, Health and Safety
Committee (the “EHS Committee”). The committee is
composed of representatives from relevant departments,
and is responsible for implementing and supervising
various health and safety initiatives to ensure safe
production. Their responsibilities encompass setting and
reviewing occupational health and safety goals, identifying
potential hazards, developing and implementing preventive
strategies, and promoting occupational health and safety

BETER®
BERR2IESH(E)
BEREREREE
RPEEHN SR ERAERSENS
R AR EER BN ERET
MBI BENZRZEE® (B @FEMN
Z2EEE))AEERE - ZEECHAESN
PIEY A RABAY - B B B e B S 1B @A
RN UWRREENRRE -ZE88W
EORESTNESREREZ2AE &
RIBERE SR MEETEEE  ARE
ERERERIEA -

ideas.

Establishment and review of
OHS objectives

AURBABERERZZAR

The EHS Committee convenes bi-monthly meetings to assess the
safety performance of our manufacturing facilities, identify areas for
improvement, and analyse needed resources in order to update the
OHS objectives.

B RENZ2ZEREMEABRES FEBRMALETENT 2
GOREBE  REREBE  LANABEER LEFBEERARS
B2

Identification of potential
hazards

2

The EHS Committee is tasked with conducting an annual identification
to identify potential safety risks, particularly for positions such as
machine operators and technicians that involve high occupational
risks, including noise, air pollution, and chemical hazards. During this
process, machine usage and previous identification process are taken
into account. To enhance the credibility of the identification, qualified
third parties are entrusted with implementing an identification report
independently.

RE -RENLE2ZBESRBETFERRTHE  REEENRZZRE
B BHREERPERERERR  BERE Z=ZRSRAMEBERESE
HESIREEMRMAR - EZDBIET  SEZERFERBRNETE
BRI TR - B TIREBER TEMNAEER  RMAZEERNE =B
ETHENBENER -
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)
OHS Management (continued)

EEFER®
BERZ2 IS (E)
BERERZ2EE (£)

Formulation and

implementation of prevention

strategies

R 2 R B e TR B 3R A

The EHS Committee conducts regular inspections to verify compliance
with instructions and guidelines by workers. In the event of any identified
defects, immediate corrective action is implemented. Furthermore,
routine operation and machine maintenance are carried out to ensure
the proper functioning of safety components.

B RENLZ2ZBESEHETRSE  UREBTIAGTETHEIRIME
A - A RBFEMFERE - ANEE L BVEREAL EFE 3 o - #ETHITT
RIEMBEERRE  UBERZ2AMHHNIERET -

The Group designs suitable policies and provides necessary personal
protective equipment (“PPE”) to ensure the safety of workers on the
basis of identified potential risks and gives workers clear and plausible
work instructions to follow before developing a safe operation manual.
This manual is then distributed to all relevant departments, guiding
safe work practices. Furthermore, workers exposed to identified risks
are provided with the appropriate PPE to implement effective safety
measures.

ARERBEEENBERR - REHEEOBRRALR M LB ZOEAR R
w(EAL#ERE])  KERTIANZE - Z2REFMET T ARE
BAIfTHTIRIER - 2 FMAOBGHAARBEF  RHZE2TFEEN
Bt REREHARRNTASREESNEALERE @ A
BERBMNL2ER -

OHS Promotion
EEBEEREZE

Regular training sessions are conducted to enhance the safety
knowledge and awareness of all employees. These training sessions
cover various topics such as the use of personal protective equipment,
inherent hazards in the working sites, emergency procedures and
chemical handling. To promote workspace hygiene, a dedicated
promotion board is installed in the living zone of the workspace,
displaying informative posters and in-house rules. Our broadcast system
is utilised to educate employees on relevant in-house rules and safety
guidelines.

EHRREIRE  ARSABEEINREANINER - BLEFIIRE
BMESBIE  fIm - EREANERE TESHNEREEE B
BFEMECEMEE - SEETESANELE  ETESMRERZRT
RETNEBRR  WRTSEBEENSEESRMAITRI - RAWEER
SRANHEENABRUNL 2 ELE B THETHE -
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

OHS Management (continued)

Four major safety risks were identified throughout our
manufacturing operation in FY2023. The related measures
proposed and implemented are summarised below:

(ﬁ

BETER®
BERR2IESH(E)
BYERERR2EE(F)
E-T-—60F RARBERELEHKY
BrRENEIEREAK CEEHMRRE
SEMEMEREEERNT

Fire

RE

Establish conspicuous fire-fighting
equipment zones.
REREER AR BRI -
Conduct regular inspection on fire-
fighting and fire alarm facilities.
EHRE R MR o

Design emergency plan, reporting
system and evacuation route.
HIFTREE T - WEH/E SR RKAR -
Display evacuation plan at prominent
positions.

RN EIREERA A FRRE -

Regularly conduct fire drills and trainings.
EHRETT NE BB RIEG) ©

—

Electric
Shock
fEE

Check the qualification of machine
operators to ensure that are

licensed and qualified.

REER - MIRPTAKSIRIEED
iSRRI ER o

Provide protective equipments such

as insulated electrical gloves to workers.
RIANRHEBGFESEANERE

Comply with the General Guide for
Safety of Electric User

(GB/T 13869-92).

By (AELZZ2ER) (GB/T 13869-92) ©
Regularly conduct inspection and
maintenance for machines.

EHRE RREHES -

h

Equipment
Malfunction

RIEHE

0/

Install shields and safety
components for machinery that
pose great risks to workers.
REzEABESHEELENESR
AN -

Regularly conduct inspection for
equipment abrasion and damage.
THmEREEEEERIEE -
Organise trainings on operational safety
regularly.
RERREEIELZRE

o

—
(ﬁ

Noise

0

Set up sound cap in the workplace

(< 85dB).

HET TIESATRE LR (BN 85 9 8) -
Arrange rotation shifts to reduce

effect of noise exposure due to
prolonged exposure.

ZHWIE TR RIERBERREH

s
rE°

Provide PPE such as earplugs to
workers.
RIANRHEESEADERE -
Organise regular body check for
workers.

RIAZHERS BIRE -

> 4
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

OHS Management (continued)

In our real estate construction projects, subcontractors
are mandated to employ a qualified safety officer for each
project to oversee the implementation of safety measures.
These safety officers are responsible for conducting
regular on-site inspections, addressing field safety
issues, and organising monthly meetings to rectify any
identified defects. Furthermore, a comprehensive monthly
integrated performance review is conducted to assess
the subcontractors’ security measures implementation,
construction quality, and document submissions status.
To provide additional motivation to subcontractors, a
system of rewards and penalties has been implemented.
This system includes cash rewards for the top three
performing companies and penalties for the bottom three
companies.

Meanwhile, the Group extends these concerns to office
staff. Regular notifications are provided to employees
regarding cleaning protocols and maintaining good
personal hygiene, ensuring a consistently satisfactory level
of cleanliness in the workplace. We arrange informative
sessions with various medical institutions to foster a
culture of health awareness. In addition, all employees
are offered medical insurance and occupational disease
screening as a shield for our employees’ health and
welfare.

Emergency Preparedness

In anticipation of any accidents and incidents, it is crucial
always to maintain preparedness. Consequently, we
have developed an emergency plan that provides clear
guidance to our staff on reporting, responding to and
investigating various types of emergencies, including but
limited to chemical leaks, fires, and natural disasters. To
help our staff familiarise themselves with the emergence
exits and correctly use the proper equipment to handle
emergency situations, the Group held emergency drills
to refresh their knowledge of the procedures and enable
them to act immediately in the event of an emergency.
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

Emergency Preparedness (continued)

Besides, the Group has also adopted the occupational
accident and occupational accident management
reference system in the workplace. Our Administrative
Department manages and resolves all work-related
cases by investigating the accident’s root cause(s)
as governed by the standard. The Department is also
responsible for correcting the existing safety conditions,
management methods and safety practices to prevent
potential reoccurrence. Upon unfortunate situation occurs,
the Group will make every effort to support the medical
treatment of employees and provide appropriate social
security compensation. With a dedication to workplace
safety and employee well-being, there have been 0 work-
related deaths in the past three reporting periods, but
231.5 lost days in total which is attributed to 11 cases of
work injury in FY2023 were recorded.

BETERE®
BERZEI/ESHR(E)

EEEE(E)

Bl EETERIN AEBEEFIE T IER
EWEEEZE RBTITESANSEHR - FHMH
MITHRBPERRBLEERSEHRNR
A REBMMBAMEBETERBOEMH -
ZEMEAEMIRENLEER BEA
HFAZ2IER - U ILEERBREE - — B
TEEHRLE  AEBEEBEMEREET
FRE URHREFBECSRIBEE BB
METESMEERETIRINE T Rid
EZAREHATEBERTHTER - K
FR—HEBLT231 5K ITIERE  E5HER
RIB_=FYPFEEMNIIHFTEER -
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

Fight against COVID-19

The Group places a high level of concern on protecting
the health of employees during the COVID-19 pandemic.
In addition to government agency guidelines in the cities
where we operate, we have taken countermeasures to
combat the outbreak and maintain a safe workplace.
Body temperature measurement is mandatory daily to
ensure that every employee is in good health. Meanwhile,
disinfection teams are trained to perform daily disinfection
of all areas of the workplace to maintain workplace
hygiene. Employees are also provided with alcohol swabs
and sanitising gel for regular cleaning.

BEEFERE
BERR2IESH(Z)
HHRFEBWH %
EFBHARERR  AEBEEERRE
ETRE-BRTREETLERERTH
AT BIER - R PIE SRR T e ek
BIEERZ2RURREE  BTERNA
EITEBAE  URRESMHIES TRERER
17 - FBS - SOEB /AR T W IES
FMFTAREET RS MEE RS TIES
%ﬁi BAN BTERERRREBKT
AP E SR A o
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RESPONSIBLE EMPLOYMENT (continued)

Labour Standards

The Group understands the importance of labour
standards. Therefore, The Group is dedicated to
promoting ethical work and protecting the right of its
employees by strictly complying with applicable laws and
regulations in the People’s Republic of China and Hong
Kong. No violations of relevant laws and regulations
regarding the prevention of child and forced labour,
including the Labour Law of the PRC and the Child Labour
Prohibition Clause of the PRC and the Employment
Ordinance (Cap 57, the Laws of Hong Kong), are detected
during the Reporting Period.

The Group strictly prohibited the approach to child and
forced labour. To protect minors and our employees
from slavery, debt and forced labour in workplace,
rigorous identification and background checks are carried
out during the recruitment and employment process.
Therefore, the Group is able to ensure that candidates are
qualified for the job and have reached the statutory age.
The Group will not hesitate to take remedial measures
with any discovery of child labour or forced labour in the
workplace, in particular by imposing sanctions against
perpetrators and reviewing our management practices to
prevent them from recurring.

To let our employees comprehensively apprehend
their rights and obligations, the Group requires all the
employees to sign a legally binding contract on a voluntary
and truthful basis. The contract aims to provide safety
and security to both the Group and all employees by
complying with associated countrywide and worldwide
requirements and policies. Prior to the commencement
of employment, both parties should agree on the phrases
and situations. We respect our employees’ choices that
they unfastened to go away from their role with prior
notifications. The anti-child and pressured labour coverage
extend to our manufacturing chain. If any employment of
child and forced labour is detected, the relevant suppliers
will no longer be considered as the business partners of
the Group. During the Reporting Period, the Group did not
identify any cases related to child and forced labour along
our internal operation and supply chain.
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions

The Group understands the essence of applying fair
reward and compensation to retain talents and maintain
the sustainability of the business development. Thus,
the Group is devoted to the construction of employment
practices that are appropriate, motivating, and beyond the
industry’s standards. Competitive remuneration packages
are offered regarding high-calibre talents’ experience,
qualifications and responsibilities. An individual’s
performance regarding working quality is evaluated
annually to adjust salary and job position and provide
fringe benefits such as a year-end bonus.

All full-time staff are entitled to statutory holidays and
paid annual leave as well as additional leaves such as
marriage leave, maternity leave and compassionate leave.
To safeguard permanent employees from unexpected
health and economic risks, the Group provides health
insurance (for both Hong Kong and PRC staff) and social
insurance (for PRC staff). In addition, we place a strong
emphasis on maintaining a healthy work-life balance,
and therefore working overtime is not encouraged. When
necessary, employees will be compensated with overtime
pay as a means of acknowledging their additional effort
and time. The Group offers suitable candidates with other
compensations and allowances such as business travel
compensation, housing allowance, etc. Our Administrative
Department will review and update our employment
practices regularly to keep up with the industry’s
standards. During the Reporting Period, we were not
aware of any breach of relevant laws and regulations
in PRC and Hong Kong relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunities, diversity, anti-discrimination,
and other benefits and welfare, including the Labour
Law of the PRC, Labour Contract Law of the PRC and
Employment Ordinance (Cap. 57, the Laws of Hong
Kong).
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions (continued)

Upholding an open attitude to embrace diversity and
differences among its employees, the Group wishes to
establish an equal, fair and diverse atmosphere in the
workplace. The idea of anti-discrimination has been
incorporated into the business operation. As governed
by the Employee Handbook, any discrimination and
harassment are prohibited regardless of our employees’
gender, sexual orientation, age, colour, nationality,
disability, religion, pregnancy, political inclination, union
membership or social-economic status. Besides, the
Group lays a strong emphasis on transparency of
recruitment and appraisal procedures. All recruitment
and appraisal decisions are only based on candidates’
capacity and performance, including education
qualifications, abilities, attitude, knowledge, experience
and performance. Meanwhile, the Group ensures equal
opportunity for every employee in recruitment, transfer,
promotion, performance appraisal, training, benefits as
well as compensation. As for employees’ misconduct,
employees are encouraged to report through a broad
range of channels, such as departmental managers,
the Administrative Department, and the opinion boxes.
To protect the privacy of the complainants, all reported
information will be kept with confidentiality principle
and will conduct prompt investigations to verify the
reporting. During the Reporting Period, we did not receive
any complaints from our employees regarding labour
practices, discrimination and harassment.
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions (continued)
Employee Profile

At the end of the Reporting Period, the total number of
full-time employees and part-time employees are 3,187

and 1,195 respectively across PRC and Hong Kong.

Employment Type Profile
EREERER

73%

B Ful-tme ® Part-time
2RES FIER

Geographical Region Profile
b B AR

2%

98%

B Hong Kong B Mainland China
O R E A
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EEHR
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HAR3187TEMA*EBE T R1,1954 °

Age Profile

‘8%

FRBR

30%

62%

M Below30 ™ 30to50 M Over50
305 AT 302505% 50B%A

Gender Profile

BB

73%

B Male W Female
B gegid
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions (continued)

Employee Turnover

The turnover rates of office and factory? are 73% and
121% respectively. Due to the business nature of the
manufacturing facilities which cover (Shenzhen KYP,
Shaoguan Turbo, Guangdong Standard, Guizhou
Standard X BEATERE), etc., the turnover rate is higher
than that of the office-based operations, including (KYH,
Standard Motor and Guizhou Property).

Turnover Rate of Office

MABRAR

Mainland China
ey I 1 42%

Hong Kong
=z I 60°%

Above50 o
5oLt | 0%

Below 50

sz st I 138%

Male
|
=yt 139%

o I %

2 The turnover rate is calculated based on the statistical data
as of 31 March 2023.
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Turnover Rate of Factories
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training

Providing our employees with professional competence
and development is of utmost importance. In order
to drive sustainable business development, the
Group nurtures a culture that encourages continuous
development, enabling employees to unleash their full
potential. Before developing a continuity training plan, it is
essential to consider the training needs of the staff and the
service’s operations. The Human Resources Department
invites all departments to complete a yearly questionnaire
about their training details in our Continuing Education
Plan and evaluate the effectiveness of our training
initiatives. We employ various assessment methods,
including post-training questionnaires, tests and surveys
are utilised to gain deeper insights into employees’
learning experiences, assess their acquired knowledge,
and identify areas for improvement.

To enhance the skills and capacities of our employees
and stay abreast of the latest market trends, the Group
offers various types of training programs covering job-
specific skills and knowledge, industry-wide practices
and regulations, occupational health and safety,
management skills, as well as personal development.
For newcomers, the Group has also designed a series
of introductory training programs to inform them of the
company’s background and culture, rules, remuneration
and employee benefits. In addition, the Code of
Conduct is adopted to help them adapt to the new
working environment. Other specific knowledge such as
operational practices, safe production and environmental
management systems are also offered depending on our
employees’ preference. In order to ensure that newly hired
employees possess the right information and knowledge
required for their roles, it is a requirement for them to
successfully complete a post-training test prior to starting
their assigned duties. To stay informed about trends
and maintain one step ahead, the Group encourages
its employees to participate in external training by
offering scholarships. It is of paramount importance
that professional external speakers can provide a fresh
perspective on industry practices and the latest market
information on current regulations and the business
environment, stimulating the generation of refreshment of
new ideas.
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training (continued)

BEEFER®
BERIEY (F)

Induction Training

Internal Training External Training

PN AR E ShEBEZ I
e Overview of Staff Handbook e Technical skills (e.g., e Seminars organised by
SN BT FMm machine operation, on-site industry professional

e Company culture & management, etc.) institutions or organisations
background Kag (BR1EHES RIS ERE) TR RAB B RDES
ANENIERE = e Management systems

* [n-house rules (e.g., 1ISO9001, ISO14001,

MEB=F Al RoHS etc.)

e Safety & environmental 1P EE % (1SO9001 »
management systems ISO14001 * RoHS%)
L2 NIBEERYE e Job-related knowledge

ERL B 7 AH B A0 5k

Recognising workplace recognition’s importance in B TIESMAANHIES 8 T28EE M B H

enhancing employees’ engagement and fostering loyalty,
the Group implements regular performance-based
appraisals. Through these appraisals, we actively monitor
employees’ performance with various aspects considered.
Supervisors provide constructive feedback to support
employees’ productivity improvement. Additionally, to
incentivise continuous study and development among our
employees by offering motivation, we have incorporated
employees’ learning performance into the current
appraisal system and outstanding employees will be
recognised and rewarded.

KIN YAT HOLDINGS LIMITED & 5EHFR A

ENEEN  ARERBEHERTE - B
BELFE  RMEGREETHEGEE
BETHAEN AT ERMEEERMENMEEIN
BB TRSELEN AR RABET
RESBENER HMEBEINEBRE
MAERMEREER HEFETETRY
A EERE
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RESPONSIBLE EMPLOYMENT (continued)
Development and Training (continued)

Divided by gender and employee category, the staff
training profile as of the end of the Reporting Period is

BETER®)

BEREY (F)

BEREHFK  HURRESENEDHE
TR T =T -

illustrated in the table below:

Total number of hours of training received by

employees
B B X425

FY2023

—ERC=FYHF

30,413.50

FY2022

“ECCEHF

144,809.00

FY2021

—B--FHEF

108,212.00

Average hours of training per employee and
percentage (%) of employees who received

training

18 B X 3713 & 21

5.98 (116%)

27.00 (227 %)

N/A

By gender
1 1 Bl &l 5

Female
el

8.19 (43%)

9.96 (35%)

14.39 (62%)

Male
B4

3.03 (57%)

15.50 (65%)

20.75 (38%)

By employment category

RESEAED

Senior management
RRERRE

4.67 (5%)

9.15 (2%)

10.76 (1%)

Management/supervisor
ERE/LE

10.79 (14%)

8.59 (9%)

8.64 (3%)

General staff
—ET

6.72 (81%)

4.78 (89%)

17.57 (96%)
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RESPONSIBLE EMPLOYMENT (continued)

Harmonious Workplace and Communication
Acknowledging that proactively listening and addressing
the needs of employees will enhance their sense of
belonging and productivity, the Group has implemented
a multi-channelled reporting system. Composed of
suggestion boxes, telephone, email and meetings, the
system provides valuable benefits to our employees by
enabling them to express their concerns regarding existing
policies and fostering the development of appropriate
strategies. Therefore, with the improvement of staff’s
well-being and benefits, a corporate culture around
respect and shared values can be promoted. Also, the
Group endorses full respect for our employees’ freedom
of association and adopts an embracing and supportive
approach towards labour unions.

In order to enhance working conditions and the
management practices in staff management, the Group
has implemented a comprehensive staff complaint and
grievance management system. The Human Resources
Department takes charge of receiving, summarising
and analysing all the information and opinions. For
instance, the group never hesitates to show extra care
for its vulnerable groups. Careful strategies have been
conducted to safeguard the rights of youth workers aged
between 16 and 18 years old, the disabled and pregnant.
The measures taken include the prohibition of risk-involved
work arrangements that might jeopardise their health and
education, or involvement in labour-intensive and high-
risk activities. When it comes to employee grievances,
the Group places great importance on addressing
complaints and strives to ensure fairness, consistency,
and transparency in the handling process. With the further
development of an investigation team, the Group will
verify cases prior to the implementation of rectifications.
To protect the privacy of the complainants, the whole
complaint-handling process is confidential.

KIN YAT HOLDINGS LIMITED &5 EHBR AR

BETER®

M TSR EE
AEERATHREMBERE TEREIR
F M RBRAEE S RULIBRESES
BEE -REEOEBERM TE THR
TR EETBREaEE—FC
B HmiREEEEEmGT AE TR
EEMF - Bt - BEZ 8 TEALRFD
2T ATUREESSENAZTEEBOHL
(o i AEBRHBES T
B THIESHOAMIIBHEE -

RTRABIEETH THEREMNERE
Mo NEBEEY T B TR EE S
B ANBRBEEEW RENDTMA
BRAMER -l R NEBRBEHE
BHEATRINEE - RS XRIEDE G
RIB16E1BEHNBEFIA BRALTRZ
o RENBEERELTHOMRERE
REMNEENTIEXRZETESHLSER
MES HEEIRFHIH AEESEER
RFMERE TS NRREEBENAF
M —BEMERAE  BEEAEERAE—
FPERR AEESERTERERIAER
BIETZE - BRERFA - BEKFEE
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RESPONSIBLE EMPLOYMENT (continued)

Harmonious Workplace and Communication
(continued)

Meanwhile, fostering camaraderie and cultivating
harmonious relationships with our employees is a priority
for us. To achieve this, we organised various team-
bonding events, including the Christmas Lucky Draw,
regular team gatherings, group festive gatherings and
employee birthday parties. These events create an
atmosphere of harmony and relaxation promoting a sense
of unity and cohesion among our staff.

BEETERE®
A TR FTRRE ()

R HMEEE T ZHEOKENNGEH
1% %TE}EEﬁ&E\IE’J/%EE?ﬂ T APT R
ZREXHEE) AR - F HIE K
FeNERERES - t%xé@&ﬁzﬂ*ﬁﬁ'}ﬁ
THEET - BNMBEMBRORS  TER
B T2 MrBEAERERS -
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ENVIRONMENTAL FOOTPRINT

We are dedicated to being a socially responsible company
and incorporating sustainable practices into our business
operations. In order to achieve sustainable development,
we consistently pursue breakthroughs in maximising
its outputs and minimising the adverse impacts on the
environment by proactively utilising the resources in an
environmentally responsible manner as stipulated in its
environmental policy. All of our operations are bounded by
our environmental commitments as illustrated below:

BRIREEH
BHABORR—RAEEENEELIR - I
AREEMARMNEREE - RTERA
FEER BMRRREREBREORTE BB
IPHNAERABEENT A RERE - I
BEITBHBRER  TAREMHRESER
ENTRERDEREOTNZE - AN
FIBEEBHXRTAHEOR  RTEMT

-

BT IRBER SRR

3. Pollution prevention
IRISERZE

HENERBLE

&

Environmental Commitments
RIBARGE

1. Compliance of relevant laws and regulation
2. Strengthen environmental awareness within the Group

e AN EBARHNRRE F

4. Continuous improvement in green production

~

J

We have an Environmental Management System (“EMS”)
that follows a “Plan-Do-Act-Check” method and is
certified with an international standard (ISO14001). This
system regularly monitors the environmental impact of our
manufacturing facilities and ensures that our production
meets regulatory standards.

To help manage environmental concerns identified
under the EMS, we have created a set of daily working
procedures and guidelines for our employees to
follow. These tools assist us in adhering to all relevant
environmental laws and regulations while also facilitating
the organised handling of environmental concerns.

KIN YAT HOLDINGS LIMITED &5 EHBR AR

BMNREEEBRRA((RETEER]) ER
[ZTE-T-1TE-BEI L TBRBREERE
#E (1S014001) R3E © Z XN T EE R
MEEREEIREFE  UBEREMOE

EHAEEEE.

AN BT ERERRFEEE R TREAE
REFE  BRABET —EBETERFM
TeiEm HEIARELEEDPEFE B
TEAPEERMETERNRRERNE
B WHEBR RS ERIRIRIBERHE -
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ENVIRONMENTAL FOOTPRINT (continued)

The fundamental part of managing adverse impacts is
compliance with standards. During the Reporting Period,
we were not aware of any breach of relevant laws and
regulations in PRC and Hong Kong relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste, including the Environmental Protection Law of the
PRC and the Environmental Protection Tax Law of the
PRC.

REZRZH @

AHRMERURTHEENTERN —EEAL
5 o RMEWRN - BT RBBRAEA
ERESERABERRESREHEK M
KRS RELBERESHEEYL
BEEERER  BE(REARLMBEEE
REF) M (P2 A RHFFIBIB REREE) o

(o |dentify significant
environmental aspects
BRIERRREE

e Formulation of
procedures &
guidelines

| BlEiEE RS

e Rectification of
defects observed

A IE P e 3R HOBRPE

N

¢ [mplementation of the
procedures &
guidelines
Vi NS ]

e Provision of training

RHE

e Regular inspections
TEHRR R

e |nternal audit
AEFEZ

e Third-party assessment

£= ¥l
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control

Air emission

In order to reduce air pollutants, we have discussed
and set an emission target for the year. The target for
FY2023 is to keep it the same as previous years or lower.
Careless industrial processes can lead to air pollution, and
even impact human health. The Group strictly complies
with the national and regional regulations and standards
including, the Law of the PRC on Prevention and Control
of Atmospheric Pollution, Integrated Emission Standard
of Air Pollutants (GB16297-1996), and the Part 2 of the
Occupational Exposure Limits for Hazardous Agents in
the Workplace (GBZ2.2-2007). The filtration system treats
all polluted air before emission. Meanwhile, we entrust
qualified third parties to assess all of our gas effluents
(manufacturing facilities and mobile vehicles) annually
to ensure compliance with the above stated laws and
standards. Apart from that, unintentional gas leakage
is effectively prevented with the provision of regular
maintenance for all machineries and ventilation systems.
Other maintenance practices, such as bi-monthly cleaning
industrial dust filtration machines, are also carried out to
secure the emission standard.

During the Reporting Period, the Group’s air emissions
are mainly from the combustion of diesel and gasoline
from mobile combustion and fuel combustion by stationary
generators. The Group’s air emission in FY2023 generated
75.98 kg of nitrogen oxides (NOx), 0.81 kg sulphur oxides
(SO« and 119.80 kg of particulate matter (“PM”).

BREZRH (&)

EHIHES

RN

BTRLERSEY  KHEMEFLEILT
SERNBRBEZE . T -_=ZFHEHEEZL
TR Y BE A F R — B D
WMo O ERNEETFASIHERGE
EEFEANERE AEEERKET(PE
AREMBREFEAZE)  (RRSEY
RAPEUZE) (GB16297-1996) FI T 1E15
FIEEREBEZBRE) (GBZ2.2-2007)
FoR N EBRRM @ ERMIZE - FTER
FANTEREHRAECBBRRARRIE -
B BMEXTEERE - FBFHRMN
FrERER(EEXRMMBEERH) #EITTE
NRERFA EMEAEFIZE - o - BiRY
FTEMmMMBRAFETTHER  JEK
PriEEINRIERE - HMERM T gz
S MEMEABRZ X TEMNEBER
1 AREIRE B PEHUR 2 -

WEHA - AEENZRINEIEREER
PIT {58 PR B S0 B UM AN 3 OB IR R R =2
REEY REBR T _=FHFHMT
MBRERTS.8T RMAALY AR
wl) ~os1TRmEALY (THRELYy]) M
119.80 T B+ ([BIFHRF]) o

Air Emissions?® FY2023 FY2022 FY2021

BERBERBC —ECo=FMEF —ERCoCFHEF —EF-FUF
NO, kg

REY F5e 75.98 468.61 708.39
SO, kg

may T 0.81 0.99 0.98
PM kg

BIEHLF T 119.80 105.90 66.81

& The air emission is calculated based on the “How to 8 BERHEMNEEEERZ S TS &

prepare an ESG Report? Appendix 2: Reporting Guidance
on Environmental KPIs” published by HKEX.
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BIRE - LG RERME - W RRWR
BRURRERESIDFE -
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)

GHG emission

A core sustainability goal for our company is reducing our
carbon footprint. The Group is aware that global warming
has led to negative consequences such as extreme
weather and rising sea levels. To address this, we have
been dedicated to improving production efficiency and
reducing our impact on the environment for many years.
In light of this, the Group endeavours to bring down
its greenhouse gas (“GHG”) emissions by focusing on
energy conservation across its production chain. Various
strategies are developed to manage and monitor GHG
emissions while reducing our carbon footprint at the same
time. Please refer to the Resource Management section in
this Report for the details of the initiatives.

GHG emissions from our business operations include
direct emissions from fuel consumption (Scope 1), indirect
emissions from the use of electricity (Scope 2) and other
indirect emissions from business travel by air, paper
disposal at landfills, freshwater processing and sewage
treatment (Scope 3).

The main source of direct GHG emission (Scope 1) of the
Group is from using refrigerant and mobile combustion.
Indirect GHG emission (Scope 2) mainly comes from
using the purchased electricity, while the other indirect
GHG emission (Scope 3) comes from the usage of paper
and water. In FY2023, we produced 18,626.12 tonnes
of carbon dioxide, which is equivalent to the intensity of
4.25 tonnes of carbon dioxide equivalent (“tCO,e”) per
employee throughout our operation.
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REZRZH @
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B S B
AEBTHEREORDBELRLRM
IR H - AEEB B2 RELDME T
MBS R RMETE S LaEmEE-
ATHRAEENSE RMASER—EBAR
BEEENE  TRERSHBENTE -
BERN AEEBORBBREEERD
e RpRE R ERE (CEERED R - &
oS e S BEE LR RES =R
B B D R I EO T R ED - B R S
THEBSEARSEREE |-

BHEBEEMEENRERBHEREER
FORREEMBERER(BE)  EHEA
EXeBEER(BE2) AEKRE TEKH
Z RBMAR  KKBEMSKEEELN
H M B (R E3) -

AEEAEREHEEER (BE1)MEER
FEFERRELBEMESRE  HELAERE
Ve (83E2) - T EREFERINEE N - ME
AR EREEE R (FBES) B2k B 485K
KEER R_B_=F0F RMAELT
18,626. 120 — &tk - HE RS E THNE
EZEREREEAN QLR EE B4.250
—aittmEs ((E_8tKEE]) -
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ENVIRONMENTAL FOOTPRINT (continued) RIBERH(®)

Emission Control (continued) IR (E)
GHG emission (continued) BEREBHERE)

GHG Emission (tCO_e)
BEREHER(E_StREE

FY2023 FY2022 FY2021
R =FHEF —E-—FHF —E-—FHF
. Scope 1 €& 1 319.23 826.09 781.53
I Scope 2 #[E 2 18,130.16 27,920.22 42,715.02
. Scope 3 #[E 3 176.73 137.56 16.77
e |ntensity Z3/E 4.23 5.38 6.53
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)

GHG emission (continued)

Note 1: The direct emission (Scope 1) calculation is using the
published emission factors from Guidelines to Account
for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or
Institutional Purposes) in Hong Kong, published by
Environmental Protection Department and Electrical
and Mechanical Services Department, 2006 IPCC
Guidelines for National Greenhouse Gas Inventories and
the guidance worksheets of World Resources Institute
GHG Protocol Tool for Mobile Combustion and the GHG
Protocol Tool for Stationary Combustion.

REZH#E)
B ()
BER R ()

BfsET

EERBE(EEN) BRRBERERES L
BETRZNNENCEBEZEY (BE - £
SRR 6R = R EE P AR OR R 89 1%
HEMHmEES) - (2006FIPCCHZIR E
REEBEIE) kit RE R TR EH
TFERBHMENAERERETAR
BEEMENAEREBZETAGNE -

Note 2: The indirect emission (Scope 2) calculation is based on Mizro : RIEHEm (BE2) 2REPBERIERE (LS
the published emission factors of the emission factors ,\\f\u’ﬂPJ?’*E’NZOWiEMEFIEE EPIIu:aijz
from 2017 Emission Factors for purchased electricity EREEGHBEAFYREERE A EHE
within Mainland China, published by Climate Change %é%iﬁ%ﬁﬁ%kﬂﬁ}tﬁﬁ(l?a‘l'ﬁ
Info-Net and CLP Sustainability Report in Hong Kong.

Note 3: The other indirect emission (Scope 3) calculation refers Mg : HmBEHER (SE3) 22 2/l
to GHG Conversion Factors in Company Reporting ¥ H) %% 59 ( GHG Conversion Factors in
published by the UK Government. Company Reporting) &t & ©

Note 4: The GHG intensity the sum of Scope 1, Scope 2 and s : BERERELE(BE1) - (B8E2) R
Scope 3 emissions, divided by the total number of (%’E )M AMBAREHANE T
employees in the Reporting Period. BAE o
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)

Wastewater discharge

Responding to the call to reduce wastewater discharge,
we have discussed and set a discharge target for the year.
The target for this year is to keep it the same as previous
years or lower. The Group conducts environmental
inspection and testing on wastewater discharge systems
and pipes at least annually by a certified third party
to ascertain compliance with the relevant laws and
regulations such as the Urban Drainage and Sewage
Treatment Regulations, the Integrated Wastewater
Discharge Standard (GB8978-1996) and Environmental
Quality Standards for Surface Water (GB3838-2002).

BREZRH (&)

EHIBER(E)

35K HER

BT ERBVSKERNEE  &RMTwm
WEI TS FRERE R -AFEHEZER
SARKBEMEBERTFREF —BEHEL c AEH
BLEFEAREREZTYHEKERESR
REBBITRRRE RS BEFTEHE
SR RGER - B0 R HE oK B35 K B 1R (K
By ~ OFKERE BERUR 2 (GB8978-1996) )
K FRKIRIEE 212 4 (GB3838-2002) ) °

Wastewater Discharge FY2022 FY2021
75K BER TECCZFUE 2 ZEB--FHE ZZE-—FHF
Wastewater m?3
757K 35K 311,322 389,025 377,746
Intensity m?® per employee
BE MHK/BEEE 71.05 72.53 56.65
Waste management BYER

The Group has discussed and set a disposal target for
the year to reduce waste disposal. The target for this year
is to keep it the same as previous years or lower. We
understand that proper waste management is important
for maintaining good water and air quality, as well as
reducing greenhouse gas emissions. To ensure that
we are managing our waste properly, we have enlisted
certified service providers to handle the collection,
segregation, and transfer of our waste in accordance
with our waste management procedures. The Group
emphasise optimising waste management performance.
To avoid mixing up with other incompatible waste, all
waste is segregated by category (i.e., recyclable, non-
recyclable and hazardous waste). All segregated wastes
are contained in impervious containers before being
stored in designated areas. For hazardous waste, proper
chemical labels are attached to the containers for waste
identification and safety caution. At the end, the wastes
are consigned to qualified waste collectors or entrusted to
the government for incineration or recycling, processing,
and disposal.

KIN YAT HOLDINGS LIMITED &5 EHBR AR

AEEAWILFTIL T 5FHORE B FURD
BEY AFENEEESERNEREFH
FRER - A FIEEE LAY E I HE KA
EZREEULBIRERBHERERER
RIEREBBIEFERY  RACEFEEE
BREHEFREBERMANEENEERZTR
BRE D ENEEERY - AKERAR
EEEMEREN - REBILEYERMEE -
PRAREWIIHPIRIE (BlfE A g - ] [E
WMk REY) AEREEMTERTED
RAE MERMNEBEDERFTERTCES
ZHl - HERED KBRS - BBk E
Y BERSE LB LEEN(CRRE - UE
HAEDMEIRLE KRR ELEVXA
BERBEYMRERIBAETRERD Y -
BREMEE -
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ENVIRONMENTAL FOOTPRINT (continued) BRIBREH &)

Emission Control (continued) s ek (42)

Waste management (continued) BYERE (&)

The Group monitors the waste management facilities BEREABEYKBREED XEREE
and procedures and conducts periodic inspections on EREBREERIE  KEEENEYEIER
a monthly basis to ensure the proper processing of the MMEFITES AETTEHRE AERIRIGE
on-site waste complies with the best practices and the VM EERENE xEMENMMERERE
relevant laws and regulations. In FY2023, the Group B M E_=FUFRN AEEBRKET
strictly abides by the Laws of the PRC on the Prevention (R EE N R TR & BEREY S RIRIFIEE) ©

and Control of Environmental Pollution by Solid Waste.

Waste Disposal FY2023 FY2021
FEBREY “E=EHME ; B “E--FHE
Total hazardous waste* Tonne
BEREYEE 43.63 43.67 40.93
Waste organlo solvent Tonne
BEEAKAL i 21.07 22.09 24.23
Activated carbon Tonne
i M IR A 4.64 = =
Waste batteries Tonne
EZ‘?E ESh H¢E 0.18 = -
Waste Ink Containers Tonne
EER A A 1.28 = =
Industrial Gelatine Tonnes
TEBHR A - - 6.87
Wire Tonne
B A = - -
Waste oil Tonne
) A 4.82 3.88 4.10
Ink Cartndge Each
BEERS S {H 12.01 63.00 -
Paints Tonnes
AR A 4,73 7.18 3.66
Light Bulbs and Fluorescent
Lamp Each
BARNE F1E 983 1,131 =
Recycled Plastic Tonnes
BAEBE 14 6.31 9.57 -
Others Tonnes
H 7} 0.60 0.95 2.07
IntenS|ty Tonne/emploLee
BE W,/ S54RSS 0.0100 0.0081 0.0061
Total non- hazardous waste® Tonne
JmEBENE ] 3,806.87 6,646.62 5,969.32
Waste metals Tonne
BELE 7} 3,464.56 5,023.09 4,637.28
Waste er Tonne
E?%Ep iz 187.2 299.62 581.12
Cardboard and carton boxes Tonne
ST E] i} 110.34 189.18 24.33
Scraps Tonnes
R 7] 27.77 867.50 412,57
Others Tonnes
H s 17.00 267.23 314.02
IntenS|ty Tonne/employee
BE W BHES 0.870 1.234 0.900
& Major types of hazardous waste of the Group are waste 4 NEBNEZEEY T ESERZEARAT - &
organic solvents, wire and waste oil. 48 % BRI o
2 Major types of non-hazardous waste of the Group are 5 REBRNEEZEEYTIEABREZLE  FER
waste metals, waste paper and cardboard or carton boxes. e LUt R AR A o
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)
Waste management (continued)

Hazardous Waste

BERY

0% 2%

), 1%
1% — 0 /(///—1%

95% —

W Waste Organic Solvents W Waste oil
BEEEHIAE i3l

M Ink Cartridge Paint
BEER R

B Light Bulbs and Fluorescent Lamp W Activated carbon
RREEAALE BEER

B Waste batteries W Waste Ink Containers

ZEHL FETEMARE

B Recycle Plastic W Others

B Hit

In order to raise the level of consciousness regarding
waste reduction among our staff, we have instituted
measures for operational waste management and
implemented a series of recycling activities in collaboration
with local green organisations. The Group aims to cultivate
a culture of reduced waste. With the expectation to
minimise paper usage and promote recycling, we have
created a range of e-cards for festive occasions and
encouraged employees to collect recyclable items such as
mooncake boxes, which were subsequently handed over
to local green organisations for appropriate disposal.

KIN YAT HOLDINGS LIMITED &EafkBEHBRA

BREZH®
EHIBER ()
BYEE ()

Non-hazardous Waste

3% %o%

0
M\‘\ o1%

W Waste metals W Cardboard and carton boxes
BESR W R

B Waste paper Scrap
EEMR R

W Others
Hity

REE B TRPERENER - RFIEE AR
EEERRTEVEERKUAR—FIE

WEe ARENERZEERIRENX
£ B E/DZ E&?FMEZEEHSZ ;AR
AT ?ﬁlJ BER YEBBETWSE
ﬂﬁ%ﬂ T@Hﬂ%uu CBXRAEmgeER
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ENVIRONMENTAL FOOTPRINT (continued)

Resource Management

Many environmental problems can be solved simply
by changing our behaviours. We are committed to
environmental measures that respect aquatic biodiversity
and the natural environment. We have established
policies to use resources efficiently and follow a green
procurement standard when purchasing materials in order
to reduce our impact on the environment. The Group tries
to reuse and recycle as much as possible and strictly
prohibits materials with toxic chemicals or substances that
can damage nature and harm animals. We also control
the amount of our purchases to avoid over-ordering which
may result in wastage due to materials deterioration and
damage. Additionally, we regularly review and improve
our policies to ensure that we continue to operate in an
environmentally responsible manner.

Apart from that, green policies regarding resources and
energy conservation are enacted in offices and factories to
lead our employees to live and work in a sustainable way.
Our operation is driven by the “3R” Principle - Reduce,
Reuse and Recycle to boost resource efficiency and
reduce carbon emissions. All raw materials are reused as
much as possible for production. If the materials cannot
be reused, we will seek for potential business partners to
recycle the materials before disposal, so as to extend the
materials’ useful life and minimise resource consumption.

As a result, the Group achieves our commitment of
offering the best service quality to customers with the
least impact on the Earth.
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ENVIRONMENTAL FOOTPRINT (continued) RIBERH(®)

Resource Management (continued) BREE (&)

Electricity
B

Turn off all not-in-used lightings and electrical office equipment
EAHEASARARARPAEES

Regulate air-conditioners setting on time and temperature
REZFHNEERFEORE LR

Replace LED lights with conventional light bulbs

VAZE e — 1 & B B3R A TR A

Check regularly and turn off all unnecessary gadgets
FHETIRE - BRUEMB TUENRE

Conduct regular training on energy-efficiency regulations
TEHAER AR ET ARSI

Water

7K

Regularly inspect faucets

TE Bt & KBS

Repair prompitly if dripping, spraying or faulty faucets were found
BREAERK - BKKR2RAIKEESR

Turn off all not-in-used faucet

ENREARERKERDBY

Paper

AR

Adopt paperless platform for internal information circulation
NEFFAERRIER

Encourage the use of recycled paper

SENMERAER

Promote double-sided printing

SENEREEITE

Office Equipment & Supplies
WoaRERAR

Recycle used ink cartridges and paper

B ERHD & R ER

Encourage practising green procurement practices

(e.g., go for refillable ball pens & energy-efficient office equipment)
HERRRBER (fin  BREMRERFERSERE AN ARE)
Conduct regular maintenance checking for all office equipments
EHREMAM AR

Only refill, but not replace exhausted supplies

PAfHFE )5 B M an
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ENVIRONMENTAL FOOTPRINT (continued)

Resource Management (continued)

Green Factory

The Group recognises that as a major manufacturer,
the production plants contribute the most to our overall
energy consumption. Therefore, we place a significant
emphasis on the implementation of energy-saving
policies within our factories. We strive to optimise energy
consumption by conducting regular inspections, and by
transforming or replacing existing machinery. In addition,
we implement stringent initial sample-checking protocols
to prevent unnecessary energy consumption due to
defective products. Furthermore, we are committed
to upgrading the operational systems within our
manufacturing facilities, with the aim of minimising our
environmental impact.

REZRZH @

EREE (&)

BEITR

AEBES—REIBMEER  RRIEE
HMESRMEEEENTERE - Bt &
FERERNIMAHRTHEBE - BAT
RS - BUE S E MR M A R B IER S
M1 RS RBLAREF o o - RITE
MR MIAE AR B HIE - DB e E kR
EQEUTHEMERNE - A RAK
HRFREERBNEERS  URARE

Wi DRBERZE -

Water cooling system

UNEZ IS

The Group installs Environmentally Friendly Air-Conditioners and replaces
conventional ones for indoor cooling. Also, the recirculating water system is

adopted instead of the compressor to bring out a cooling effect and increase
the efficiency at heat transferring and chilling down hot air.
AEEBZERREFAUNERESLNEANESA - I - MBBRKEZGREE
EN > ABEBEHSARR  TRSERNSAMBRERHREK -

Heat recovery system

The Group adopts Heat Recovery System Design. It uses the heat from
the rotatory screw air compressors for water heating in staff dormitories. in

Shaoguan, Shixing and Guizhou. Apart form this, heat recovery technologies
are also adopted to transfer heat from energy-intensive plastic moulding
processes into other usages in Shenzhen.

AEBEFAROKASRT - WERENAREEETREERAELENRER
B TAHRE - A A E M E S REEK - Rtk 25 - FRYIFRA 2B K
M REREAIERERRETMELANASERIHMAR -
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ENVIRONMENTAL FOOTPRINT (continued)

Resource Management (continued)
Green Factory (continued)
The data of resource consumption of the Group during the
Reporting Period are listed below.

BREZH®
BREE ()
BeTHR(E)

AEERHEHRRBREROBIRNA NRA

5If o

Resource Consumption FY2023 FY2022 FY2021
ERHEFE —E=F0F “EC_FRE “E_—FEBE
Electricity MWh
Bh KB 29,784.08 45,834.86 51,133.47
Intensity MWh/employee
= E KEE/ B4 EE 6.80 8.54 7.67
Stationary Fuel MWh
& £ # # K E B 80.15 34.18 52.97
Diesel MWh
Sem JK LB 0.68 5.13 8.47
Liquefied petroleum gas MWh
RIC BB JKF B 9.20 29.05 44.50
Liquefied Natural Gas MWh
BIERAR IR LB 70.27 = -
Argon gas Liter
AR AV 3,315 1,560 2,340
Acetylene Liter
ay:s AF = = 320
Helium Gas Liter
a8 B 160 = 320
Mobile Fuel MWh
BEaRe K E B 630.59 615.44 607.08
Diesel MWh
Sem JK FL B 109.25 94.61 24214
Unleaded petrol MWh
Fig D JKFL RS 521.34 520.83 81.01
Gasoline MWh
YR JKF B - - 283.93
Total Energy Consumption® MWh
HERHAES K E B 30,494.82 46,494.66 51,793.52
Intensity MWh/employee
BE KEE SEEE 6.96 8.67 7.77
6 The conversion factors from volumetric units of unleaded 6 BES TR R EEEN S REIRE A

petrol and diesel oil consumption to energy units are in
reference to CDP Technical note: Conversion of fuel data to
MWh.

KIN YAT HOLDINGS LIMITED & 5EHFR A

BEIREALFT AR BT 2 Z (COPRIT L AR:
IAE BRI B ICELRY) o
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ENVIRONMENTAL FOOTPRINT (continued)

REZH®E

Resource Management (continued) BIREIR (4Z)
Green Factory (continued) BETHR(E)

The data of resource consumption of the Group during the
Reporting Period are listed below.

AEERHEHABREROBIRN T RA
5I] o

Resource Consumption i FY2023 FY2022 FY2021
ERHE —E=FEHEF “ECFHBEF —E--FHEF
Water m?
7k 3R K 318,467 398,639 377,746
Intensity mé/employee
BE NHKR/BEEE 72.68 74.32 56.65
Paper Tonne
R Mg 20.08 26.19 20.84
Intensity Tonne/employee
BE W,/ S%EE 0.005 0.005 0.003
Packaging Materials’ Tonne
aEYR 7] 1,016.33 5,025.42 5,324.00
Carton boxes Tonne
AR 7 632.87 2,726.69 3,326.13
Wrapping paper Tonne
2R i 170.02 1,753.63 776.85
Paper and cards Tonne
R TiA 41,55 164.41 252.58
Plastic plates,
boxes and bags Tonne
BiR - BEaRBXR i 142.98 582.18 468.08
Styrofoam Tonne
ZERB 7 28.91 245.46 336.56
Linerboard Tonne
L@ AR Mg - 0.02 236.54
Intensity Tonne/employee
HE W,/ BaEE 0.23 0.94 0.80
7 The major types of packaging materials of the Group are g REENBEMBEIEZAMAEME 8K -

carton boxes, wrapping paper, paper and cards, plastic R - BIR - BakB&  BRBREBEK -

plates, boxes and bags, styrofoam and linerboard.
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ENVIRONMENTAL FOOTPRINT (continued)

Minimising Impacts on the Environment and Natural
Resources

The Group is committed to reducing its negative
environmental impact by focusing on emissions during
business operations. To achieve this goal, the Group
adopts a systematic approach to environmental
management, with the aim of minimising resource and
energy consumption. We conduct annual identification
of environmental aspects as regulated by 1SO14001.
The Group formulates and embeds the corresponding
coping strategies in our management approach and
operation procedures through listing out and measuring
all the aspects in relevant regarding their occurrence
frequency, environmental impacts, and extent of
difficulty to handle. In terms of our production facilities,
regular environmental impact assessments covering
all the emissions are conducted. It is used to examine
the Group’s strengths, weaknesses, opportunities,
and threats regarding the environmental aspects and
provides the basis for the improvement of our business
operation. The whole process of identification and
management of environmental risks is placed under
the supervision of the EHS Committee to safeguard the
transparency and compliance of regulations and laws. As
stipulated in the EMS, the Committee is also in charge
of the duties including advocacy for environmental and
clean production, provision of environmental training,
implementation of proper waste management, and so on.

KIN YAT HOLDINGS LIMITED &5 EHBR AR

BREZH®
HEHBER XRERHDE

AEEBR IR BBER TG L EPHEAOBEN
KR HIRENEBETE -  REREEE
REBRBARFENIRREER L BEE&
KR E R D BIRFEEREFRE - BRMIBEL
ISO14001 RBERMENREFHAIRIBAZE -
AEBRBENMESME AR - YR
BRENEEHEEABNAMERIT - ST
BHRENESREERIRMOEERF AN
BRERFF - HRBEMOEERE  THE
TEBEMBHERYRIREZETMN - Bt -
ANREAEEERETENESD - #EBH
BE WAMERMONERES ERMEER -
RERBANMEENEEARBHEIR
R oRBREALZZZESNEE NETURER
FEER - REREBEEEEZINETE %%
BE2NNEEBEREMBRLLEE  RHERE
Hil - BEREENEMERSRE -
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ENVIRONMENTAL FOOTPRINT (continued)

Minimising Impacts on the Environment and Natural
Resources (continued)

In addition to the previously mentioned measures, an
emergency contingency plan has been developed to
minimise environmental impacts and natural resource
consumption in response to unforeseeable events.
The plan takes into consideration a wide range of
environmental risks, including noise pollution, chemical
spills, and irregular air emissions. In order to prevent
nuisance and contamination from the manufacturing
segments, the Group also implements measures to
control the noises and chemicals. Certified third parties
are responsible for regular noise monitoring to ensure
compliance with the Emission Standard for Industrial
Enterprises Noise at Boundary (GB12348-2008),
Occupational Exposure Limits for Hazardous Agents in
the Workplace Part 2: Physical Agents (GBZ2.2-2007)
and Environmental Quality Standard for Noise (GB3096-
2008). In addition to regular on-site inspections and
maintenance, industrial plants that produce high levels
of noise are situated in soundproof rooms to mitigate
noise pollution. The Group also implements various
noise reduction techniques, including the use of vibration
dampers, noise cancellation devices, and noise-insulating
panels to minimise the impact of noise emissions on the
environment and surrounding communities. Regarding
associated risk of land contamination. The Group handles
all the hazardous waste without treatment cautiously and
establishes strict policies on forbidding disposal to the
land nearby, and all the waste should be stored properly.
Certified service providers will handle the stored waste
and ensure the handling comply with the Environmental
Quality Standard for Soils (GB15618-2018).
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REZH®E
BEHBERXRAERNTE (Z)

Br EXXPTIR RSN - AEEIHIE B &
EEE LR T EHREREY
RERBARERNTERERE - thi 82
TEERE SR - tE2RERRETERE
MECHANRERR - B IR EEKE
EBEREE RPN ERERS THH
THIREERLRCEREENER -AEE
BEZATHETRSED  UBRFAT
0¥ A IRIR R U BUZ % (GB12348-
2008)) A ITESGFEEAZBMEZBRAE
F2T 1 W EE (GBZ2.2-2007)) K (&
IR IEE S1Z% (GB3096-2008)) - M FE B &
HWAEREREN AEBNEREIBLE
EERENTIHA  TEESERIDEREH
BT RIEREBRREE BEREAES
LRZERME  TARE R RS HIRERN
BETEMEE - BB IESR LM - JHME
EREMAEAREIENBEZEY AR
MERHAERENRBSHREREREAHEZ
=T THEERZELEMIL T EE
EEHER UERFEAC(LERBEER2ZE
(GB15618-2018) ) °
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ENVIRONMENTAL FOOTPRINT (continued)

Climate-Related Risks and Mitigations

The Group understands the risks associated with
climate change and is taking action in response to new
compliance requirements. The Company and its subsidiary
companies have developed and put into effect a thorough
system for managing and reducing these risks.

During the Reporting Period, a risk assessment is
conducted with an analysed business overview and
process, studied energy consumption structure and
carbon emission status, pinpointed significant emission
items, formulated medium- and long-term development
plans for green manufacturing of the Group based on
actual conditions and accelerated the formation of green
and low-carbon operation modes.

We have also identified four climate-related risks for our
Group’s operation, including risks from tropical cyclone,
heavy rainfall and flooding, abnormal snowstorm, and
heatwaves. Detailed emergency response plans for each
of the mentioned risks are formulated and reviewed each
year. The respective procedures are presented below:

KIN YAT HOLDINGS LIMITED &5 EHBR AR

RERZH @

12 40 B8 /L B 1 £ R 45 36
AEETRERESCABHRR - W EE
ROTHEETNARER - AR T REH
BARCHE Y EM—E2ENEAREE
PSR 5 L AR o

RBEHA - AREBBEEBHRMNTIE
R MTETT R B AT - BT FTRE OB RGN
BEPEBORR - BHEEEAHNER » RIEER
BRABIESBRENTRABRRE - MR
kAR e Eim e BN -

BPITMEEE T HARIR - BEATRE &
BERAMKCRE  RFERI RERRRMN
TREASEZERENEAR - SFHIEH
TIBEEFAEHE LARKRERNESR
JEETE] - B EIMT
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ENVIRONMENTAL FOOTPRINT (continued)

Climate-Related Risks and Mitigations (continued)

REZH®E
%1 40 A L B Y AR R 3 e (7B

Tropical Cyclone

285 FUE

check and secure all loose items, move them indoor if applicable
BEVBEEMERROYG  MAEFESEBHIER

reinforce the identified weak spots

b2 HaE S B

shut down all openings and outdoor lightings to prevent short circuit
BABA P B P HNE St DA 52 58 8%

keep security and maintenance team standby for contingency
EABEK TG AD TR ZE

coordinate the prevention and publicity work of hazard-related
education

MEEHRIEEERRNOHE TE

Heavy Rainfall and Flooding

58 % RS AOR &

check and reinforce openings, weak spots around the production
plants and dormitories

WEWIREERE MESHEDE

ensure flood-protecting gears are in good condition and in sufficient
number

BROHARBESEEARBMER R

check for any spots with seeping or drilling problem
BERESRKBER

move all machineries and raw material indoor
RAENEERBRRMBBEER

keep security and maintenance team standby for contingency
EABEK TR AR TR E

coordinate the prevention and publicity work of hazard-related
education

MEEHERIEEERERROHE TE

Abnormal Snowstorm

RERRAS

check and reinforce weak spots around the production plants and
dormitories

MEWMNEEERE RESHESE
notify all departments to prepare for the snowstorm
BAFMBHFIEEESZERE

coordinate the prevention and publicity work of hazard-related
education

MEEBRIEEERERRNHE TE
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ENVIRONMENTAL FOOTPRINT (continued) RIBERH(®)

Climate-Related Risks and Mitigations (continued) RIFHEBERRMERIERE (Z)
Heatwave — check the condition of air-conditioning or ventilation facilities
B 20K SR BEEARMRER TS EFEE
— provide cold beverages for staff, advice staff to stay indoor during
lunch hour

REKRFZBVTEZZETIEFRERBEEENRN
— coordinate the prevention and publicity work of hazard-related
education

MEEERIEARRRNEE THE
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CARING COMMUNITY

The Group recognises the importance of creating
favourable social outcomes by making meaningful
contributions to society. As a corporation that takes its
social responsibility seriously, the Company proactively
assists local communities. By promoting volunteerism
among our staff, we aim to make a positive impact on
the local society, foster a culture of compassion among
employees, and cultivate a peaceful and cooperative
relationship with local residents. Though the impact of the
COVID-19 pandemic is diminishing, obtaining sufficient
personal protective is still a huge financial burden to
underprivileged groups and minorities. Therefore, a total
of 12,000 surgical masks are donated to Evangelical
Lutheran Church Social Service - Hong Kong to support
the well-being of the grassroots and the disabled. In
addition, we believe that the rules of “many a little
make a mickle”. To further support the underprivileged
community, the Group donated a total of HK$58,916
and HK$3,535 to B4+ FE and BXEEEY
respectively.
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BAIEHE

AEBERHEEBECSIEL ERRAEIER
HEEENEEZN - FR—ZXREHHFLE
HEEEMNLE  ARARBEBEETHMTIFE
WitlE o BREBETIMNEREERE  A6E
BREBHEILEERES FE2ALEH
RER G UEREBITHEEEEMNRE I
HEMERBIMBHEEBRR - £E2019
FEEERRITERNZERBIEERE
HREBZEHEERERALTMNE  BERAN
A ZERRDAEMFERALENTRE
Z o [ ANEFE A8 I 12,0001E )
OSBTFTEABEREHSHLGREH L - 1t
S BPAEETREKKRINERE - E—F A
SHEME AEB TSR RKREL -T2
B2 7858916 R AIBLEEGBS,535 ¢

I
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g g & Kin Yat Holdings Limited
EEE AR RS BAKEARAT
Evangelical Lutheran Church Social Service - Hong Kong

Gl

- &L=
AR A caringcompany

i

R Mission

To build a cohesive society by promoting sirategic partnerships among business and social service partners, and
inspiring corporate social responsibility through caring for the community, employees and the environment.

FOOEG ESSMATR/VE] 7 2023 4F 2 A 27 HHE 12,000 (HOE T A
T S 1 L (RS AUSIEERE - B
FIHIESTRE  MOBRLRE » BRI

e
=8
EEBREUBUMEA(  KDCEMOHERE YD TERAHE
BEI OB TRENES - NFREStATE o

CO-CREATION FOR COMMUNITY 20 YEARS —o—-l‘lﬁ’rc}&}%.

OF BUSINESS - SOCIAL PARTNERSHIP ¢ &

REE=+8
Caring for the Community Caring for the Employees Caring for the Environment
RN E FERT

w5
ety RIS

Bernard Chan

WA

Chua Hoi Wai
Chief Executive
The Hong Kong Council of Social Service The Hong Kong Council of Sccial Service
FAUREEREER RER EEURREHETIOER F5®

Valid from 1 March 2023 to 29 February 2024
#2023 £3 F 1 BE 2024 527 29 BEH
Years of Award: 2018 - 2023

HEBRIFIBLM  Social Service Head Office

FBNAEBIT BES0MAERZ1 TR

1/F, Lutheran Bldg., 50A Waterloo Rd., Kin., HK.

EE 27108313 I : 27701093 B : admdept@elchk.org.hk 4L

1781

- www.elchk.org.hk/service
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