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Accel Group Holdings Limited (the “Company”, together with its
subsidiaries, the “Group”) is pleased to present the Environmental,
Social and Governance (“ESG") Report (the “ESG Report”) for the
year ended 31 March 2023 (the “Year"). This ESG Report specifies
the ESG activities of the Group, as well as the challenges faced and
relevant measures taken by the Group during the Year.

ABOUT THE COMPANY, MANAGEMENT
SYSTEMS AND GOVERNANCE STRUCTURE

About the Company

The Group is an established electrical and mechanical (“E&M")
engineering services provider, our major business involves the
supply, installation and maintenance of mechanical ventilation and
air-conditioning systems, drainage systems, water supply, swimming
pool and fountain systems, electrical and control systems as well as
smart electrical control systems in buildings. We were engaged by
reputable property developers and construction companies in Hong
Kong to complete several iconic projects. We continue to strive to
provide excellent E&M engineering services to our customers. In
2023, the Group was awarded the 10th Top 100 Hong Kong Listed
Companies “ESG Excellent Enterprise Award”.

In the field of innovation and technology, through the establishment
of a green building and IoT joint laboratory with a local university
in Hong Kong, the Group is committed to the research and
development of new green building materials and the research
and development of solutions for green buildings that integrate
energy saving, carbon reduction, environmental protection and air
purification. Meanwhile, smart cities, Internet of Things, and smart
health and human resources management system will be developed
through big data.
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In terms of environmental protection and energy conservation,
reducing carbon emissions and energy consumption has become a
global issue. Since the adoption of the “Paris Agreement” in 2015,
many countries have developed specific timelines and plans for
carbon neutrality, and the European Union has decided to legislate
on its commitment to achieve carbon neutrality by 2050. The
Chinese government has already stipulated the targets in reaching
carbon peak in 2030 and carbon neutrality in 2060 in the 14th
Five-Year Plan. 2021 Policy Address also announced that Hong
Kong would strive to achieve carbon neutrality by 2050 and would
update the “Hong Kong's Climate Action Plan”. As a key player
in the industry of the installation of E&M systems, we carry the
responsibility to protect the ecosystem, and to ensure environmental
protection while promoting growth and development of the society.
We endeavour to incorporate energy saving technologies and
renewable energy into E&M systems to reduce carbon emissions,
thereby making buildings more environmentally-friendly and more
comfortable. We strive to integrate energy-saving technologies
and renewable energy into electromechanical systems in order to
reduce carbon emissions and make buildings greener and more
comfortable. The Group is actively integrating into the national
development, expanding the related industrial chain of the dual
carbon goal. In order to promote the green development of the
Group, Accel Group has established Accel Green Building Limited
which is committed to green building development projects,
including solar clean power, energy saving and carbon reduction
related green building development.

In the area of corporate social responsibility, the Group was
awarded several honors and awards in 2022, including Pursuit
of Environmental Initiatives and Participation in the Hong Kong
Awards for Environmental Excellence by Environmental Campaign
Committee, Hong Kong Green Organisation Certification by
Environmental Campaign Committee and 2022 Certificate of
Quality Assurance by Hong Kong Professional Building Inspection
Academy. In addition, the Group was appointed as the vice-
chairman unit of the Carbon Neutrality Committee of China Energy
Conservation Association and a founding member of the GBA
Carbon Neutrality Association and has received the Corporate
Environmental Leadership Award from the Federation of Hong Kong
Industries for several consecutive years. The Group has received
the Outstanding Social Caring Organisation Award from the Social
Enterprise Research Academy in 2021 in recognition of the Group's
outstanding performance in the field of energy conservation and
environmental protection. The Group will continue to improve its
service quality, adhere to the required safety and environmental
standards, and take the Group’s corporate social responsibilities
commitment to the next level in order to deliver excellent E&M
services to the Group's customers.
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ESG Management System Certification

To ensure the effective implementation of ESG development
strategies, the Group highly values the establishment of various
management systems. Based on different international standards
for ESG related management systems, the Group formulates
and implements sustainable development strategies at all
levels. Meanwhile, the Group has obtained the following major
certifications:

° ISO 14001:2015 Environmental Management Certification;

o OHSAS 18001:2007 Occupational Health and Safety
Management Certification; and

o ISO 9001:2015 Quality Management Certification.

ESG Governance Structure

The board of directors of the Company (the “Board”) acknowledges
its responsibility for the management of the Group, as well as their
collective responsibility to ensure the sustainability of the Group’s
development. The Board is responsible for formulating the ESG
strategies of the Group, monitoring the Group’s ESG performance,
reviewing the effectiveness of the Group’s ESG management systems
and determining the ESG policies of the Group. The chairman of
the Board is responsible for overseeing the strategic planning of
the Group and providing leadership to the Group, while the senior
management is responsible for the effective implementation of the
strategies formulated by the Board.

ABOUT THE REPORT
Scope of Reporting

This ESG Report summarises the initiatives, policies, and ESG related
key performance indicator (“KP1"”) data of the Group’s operating
activities in providing E&M engineering services during the Year.

Unless stated otherwise, information disclosed in this report covers
that of the Group’s head office and operating subsidiaries, Chit Tat
Electrical Engineering Limited, Accel Innovations Limited and Accel
Green Building Limited.

Reporting Framework

This ESG Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) as set out in Appendix 27 (the version effective
from 1 January 2022) to the Rules Governing the Listing of the
Securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”).
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STAKEHOLDER ENGAGEMENT

In formulating operational strategies and ESG measures, the Group
takes into account its stakeholders’ expectations and concerns, and
strives to improve its performance through mutual cooperation with
its stakeholders. The Group has maintained close communication
with its key stakeholders by utilising diversified key communication
channels, details of which are shown as below:

Stakeholders Communication Channels
& BERE
Shareholders o Annual general meeting and other

shareholder meeting

. Financial reports

o Announcements and circulars

o Company website — Investor relation
ARER e BREBFAREGREMBRRGH

o HITEHRE

o RNERBK

o RAMI—REERMR

Government and o Regular reports
regulatory agencies o Written or electronic communication
BURT & B2 E e o PlTHRE
° EMKE %/ﬁ
Employees o Training and seminars

o Regular performance appraisals
o Suggestion box

° Internal announcements and notice
o Intranet
(3= o EIIFIAFE

o TEHIERRAFTRH
. BTERM

o NE A S KRB

o REPAEEL

FHh&ESEHE
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Expectations

W2

o Financial performance

. Corporate transparency

o Sound risk management and internal
control

o Corporate sustainable development

o  HMBERA

o  (REFRAE

o TERABEERAIDEZE
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° Compliant operation

o On-going communication

o Mutually beneficial relationship
s  ARKE

s  HERB

O BIERR

o Career development

o Competitive remuneration and benefit
o Equal opportunity on promotion

o Healthy and safe working environment

. BEHR
. ABFHHTHEER
.  TEEAgE

o REERENIFERE
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Stakeholders
HihE

Customers

P

Suppliers and contractors

o
@
&l

HrEm &

The society and public

Communication Channels

BERE

o Customer satisfaction survey

o Customer service hotline and email
o Company website

s ZEFWEERAE

s  ZEFRBAGRKEE

J NSIECIE]

° Construction site visit
o Regular meetings

o Tele-conference

° Suppliers assessment
o HIBEHMRR

e TEfHEgm

s FHEEE

o HERFHE

° Charity events
o Community investment
° ESG reports

s HKELY
s HERE

e RN HERERES

The Group aims to collaborate with its stakeholders to improve its
ESG performance and create greater value for the wider community

on a continuous basis.

Expectations

Customer rights and interests protection
Customer privacy protection

High quality products and services
BN M RRIE

BFTLBRE
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Integrity in cooperation

Responsible supply chain management
Business ethics and reputation

Fair and open competition

HIEEE

BEREEMNHEEER
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Perform environmental protection
Provide job opportunity

Support charity

Transparent information to public
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MATERIALITY ASSESSMENT

A materiality assessment in the form of survey was conducted
during the Year, where the Group identified sustainability factors
that were material to its business operations. The management and
employees who are responsible for the key functions of the Group
have participated in preparing the ESG Report, assisted the Group in
reviewing its operations, identifying key ESG issues and assessing the
importance of such issues to the Group's business and stakeholders.
The Group has compiled a questionnaire in reference to the material
ESG aspects identified by the Group to collect information from
relevant departments and business units of the Group. As the core
business and ESG strategy of the Group is consistent with that of
last year, the Group adopted the materiality matrix of 2022 during
the Year:
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The Group’s Materiality Matrix during the Year
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™ Construction Quality Management | Y
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NS 0 —® Training and
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g SE Emission Control
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< IR
}_
w
Low LEVEL OF SIGNIFICANCE OF ECONOMIC, ENVIRONMENTAL & SOCIAL IMPACTS High
1% O  RIBMLENEEER =

During the Year, the Group confirmed that appropriate and effective
management policies and internal control systems for ESG issues
were in place and the information disclosed in the ESG Report was
in compliance with the requirements of the ESG Reporting Guide.

Accel Group Holdings Limited
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CONTACT US

The Group welcomes comments and suggestions from its
stakeholders. You may provide comments on the ESG Report
or towards the Group’s performance in respect of sustainable
development via the following channels:

Address

Email

Telephone :

Room A, 19/F, TML Tower
3 Hoi Shing Road

Tsuen Wan

New Territories

Hong Kong
accel@financialpr.hk
2529 8888
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Accel Group Holdings Limited

A. ENVIRONMENTAL ASPECTS
A.1. Emissions

The Group strives to protect the environment through the
implementation of relevant policies and measures in its
business activities and workplace. The Group has formulated
relevant policies relating to environmental management in
accordance with the I1SO 14001:2015 certification to govern
environmental management, minimise the impact caused by
its operations, and ensure the Group’s employees and workers
from contractors comply with applicable environmental
laws and regulations. The Group carries out a series of
environmental management measures at construction sites,
which covers planning, procurement and various project
procedures. During the Year, the Group was not aware of
any material non-compliance with any laws and regulations
in Hong Kong related to air and greenhouse gas ("GHG")
emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste (including but not limited
to, the Air Pollution Control Ordinance (Chapter 311 of the
Laws of Hong Kong), the Waste Disposal Ordinance (Chapter
354 of the Laws of Hong Kong), and the Noise Control
Ordinance (Chapter 400 of the Laws of Hong Kong)), that
would have a significant impact on the Group.

Emissions Control

Exhaust Gas Emissions

As an E&M engineering services provider, the Group’s exhaust
gas emissions are mainly generated by the vehicles owned by
the Group. The Group complies with the Air Pollution Control
(Non-road Mobile Machinery) (Emission) Regulation (Chapter
311Z of the Laws of Hong Kong) in regard to machinery
labelling requirements. The Group encourages workers to
switch off engines whenever the vehicles are idled and plan
routes ahead of time to reduce route repetition. Regular
maintenance service is required for vehicles to ensure optimal
engine performance and fuel usage. To control our carbon
footprint, we have invested a new electric vehicle to reduce the
fuel consumption of gasoline vehicles. Through implementing
such measures, employees’ awareness on reducing exhaust
gas emissions has also continued to be enhanced. During the
Year, the Group's exhaust gas emissions were as follows:

Indicator’

BEE

Nitrogen oxides (NO,) kg
RED T
Sulphur dioxide kg
&b T
Respirable Suspended Particles kg
AR AR T

RIBEM

. BEER D

NEBEFBEER TR TIESFTITHE
AR MIE B NRERE - AEEER
FE1SO 14001:2015:R & F HIREE R
FAMBE  URRRREEETHRARE
D AR EE K EE T SRR E A MR
AREENEE NS BRI AESTERRR
FEOINOERR o REBERT THHIT— R
PRI EEEN - RIERE - RELRSE
HERRF - RAFEE » KEBIW FAET
MEBERMEEREHER(RERE])
MR THEEES - BEREZEZEYR
EEZEMEBLINEAR(BREEALITE
R RS AE BIEF ) (FAEHIF311
) (BEMBRBIENNEEEFIFEILE)
RS EHHER ) (BB A ZE400F ) 7]
EHAEBEASATENEREERNE
\;R °

R

JERHBEIL

ERHETRRGHER  AERENER
HREXTERAAKERENER - K%
BB (= RITRE B (GEER B E M)
(BEBO ROD(FBEDIEINZE) BREK
MIZENRTE - AEBSE T AEERE
EREEMEIH - WIRATA BIRRAR AR D
BAREE -  EWMFRETENERE - AR
REERE BB R ER - R
BB - HFIRE WM EE T
B DUR A BRI TR B R REDERE o B
BEMLEEE - BB R ERIENN
BRTEELE c NAFE - AEERRE
REFEWNT

183.01 187.77
0.47 0.43
16.80 17.32
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GHG Emissions

The major sources of the Group’s GHG emissions were fuel
combustion of vehicles (Scope 1) and electricity consumption
in the office (Scope 2). Due to business development, the
Group's office was relocated to a larger premise, resulting in a
significant increase in electricity consumption. During the Year,
the Group’s GHG emissions were as follows:

i =R EEPER
AEBERERBIHN T ZRIRZERHH
WRORIERE(BE1) R A =M E I ERE(H
E2) HREBERFTE - FERIER
BEFAEBIZAH - 5|HE I HREIBIER
RRAFE  AEENRERBINE
LN

Indicator’ Unit 2023 2022
EE B 20234 20224
Direct GHG emissions (Scope 1) tCO,e 75.69 69.29
— Fuel combustion of vehicles
BEEAZERBHR(HBE) WE—SLIRE S
— BEMERE
Energy indirect GHG emissions (Scope 2)  tCO,e 29.68 3.72
— Purchased electricity
gEREERE RSN (FE2) WE—SLIRE S
—HNEE
Total GHG emissions tCO,e 105.37 73.01
RERBIHNREE WE—SLIRE S
Intensity of GHG emissions? tCO,e/HK$ million revenue 0.20 0.13
RERBHNESEE? WBoEtiEEBEATHRA

Notes: PR -

1. GHG emissions data is presented in terms of carbon dioxide 1. RERBHMESEBRA-—StLRESNE

equivalent and is disclosed in accordance with relevant
standards and guidelines, including but not limited to, “The
Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard” issued by the World Resources Institute
and the World Business Council for Sustainable Development,
"How to prepare an ESG report — Appendix Il: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange,
the “Global Warming Potential Values” from the Fifth
Assessment Report of the Intergovernmental Panel on Climate
Change, 2014 and the 2022 Sustainability Report published by
the CLP Holdings Limited.

2. The total revenue of the Group for the year ended 31 March
2023 and 2022 were approximately HK$538,492,000 and
HK$547,315,000 respectively. Such figures would also be used
for calculating other intensity data in the ESG Report.

In order to further mitigate GHG emissions, apart from the
aforesaid vehicle-related measures, the headquarters has
adopted energy saving measures to minimise electricity
consumption. Employees are encouraged to switch off
unnecessary lights and electronic devices after office hours.
Notices containing energy saving reminders and messages
are displayed in the office area to promote green office
habits. Through implementing such measures, employees are
voluntarily taking action to reduce greenhouse gas emissions.

NE2F - WAREAR IR KI5 S| miEH #
B BIEENRA T R E R R it 5
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EHRTE  CESHTEREIZE) B
FTEs M I 4B IR IR ~ L2 RER
& —Kigk= - RIBARENERERE
1) BISHERBEEELEMEZESBMH
CERRFHEIRE (20145 ) YA 2B FHE
BREE) MR EEREMRAETIERN
022F4HEBIRE)

2. BHZE2023FR2022%63A31HIEE
REE R LU A S B A #538,492,00078
JT % 547,315,000 7T - BEEE IS A
RETEARIRE - g RERARENEME
EEIE -

RE—TRBERBYN - K LAER
BRAEEME SN - BEPIREX T BiREFE I
NBEAREMRIEEE - HFIBEL
ETHRAATUENRAREFRE
WEBAER A BRI IR ARG
BHETNEEGZEMAEE - BBEMK
R - BEHEHEERVBER
PR TE) -
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Waste Management

Hazardous Waste

Due to its business nature, the Group did not generate a
significant amount of hazardous waste during the Year. If
any hazardous waste is produced, the Group will engage a
qualified chemical waste collector to handle such wastes in
order to comply with the relevant environmental laws and
regulations.

Non-hazardous Waste

As an E&M engineering services provider, the non-hazardous
wastes generated by the Group’s operations mainly consist of
paper consumed in the office. During the Year, the details of
the non-hazardous waste produced by the Group (i.e. paper)
were as follows:

Non-hazardous waste

BRYEE

BZERY

ENHEEBUE  ARERAFEALEE
EREEETERY - HELTANEEEE
Y AEBEEREFESRERNCBERYR
SHREZFERY  NWETHBRRE
fFSEHR -

BZERY

ERHETERGHER  AKENZE
EENEIZREZNIZCENATHREN
MR - NAFE  AKERELHNEZRE
ZY (AR BT -

Paper waste kg

R4 NI

Intensity kg/HK$ million revenue
e R/ BEBTRA

The Group regularly monitors the consumption of paper, and
encourages the use of electronic media for communication
and double-sided printing wherever possible. To promote
the reuse of paper, a collection box for single-sided used
paper is placed next to each printer and reminder notices are
posted in the office. Through implementing such measures,
employees’ awareness on paper consumption reduction has
been enhanced.

Due to its business nature, the Group did not generate a
significant amount of hazardous waste during the Year. If
any hazardous waste is produced, the Group will engage a
qualified chemical waste collector to handle such wastes in
order to comply with the relevant environmental laws and
regulations.

1267.36 898.13

2.35 1.64

AEBETEREEGRAEEE - AREE
BERREEAEFHEETEBRER
TED » B ERRNEENE - AREE
TEHS R E B EERKEMS - XERA
ERAMET - BBERLERERE  BEY
R AR SROBRER) B8 FTIEOR o

ENEXBUE  ARERAFELEE
ERERZERY - MELETNEEER
Y AEERREFEERNCEERYK
SHREZFERY - WETHRARRA
{FIERR -
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A.2. Use of Resources

The Group continues to implement initiatives to incorporate
resource efficiency and eco-friendly measures into the
Group's operations, and is committed to optimising the use of
resources in all of its business operations. During the Group's
daily operations, fuel and electricity are the major types of
energy consumed. The Group has established relevant policies
and procedures in governing the efficient use of resources, in
reference to the objective of achieving higher energy efficiency
and reducing the use of unnecessary materials.

Energy Consumption

The Group’s major sources of energy consumption are petrol
and diesel consumption for vehicles and purchased electricity
for the office. Due to the relocation of the office to a larger
premise, electricity consumption sharply increases. During the
Year, the Group’s energy consumption was as follows:

Types of energy

A.2. EREHA

AR B A B SR AU I S B R A as MR IR IE
ERRAREEES  WHMORNEEMBEER
LEPERLERNAE RAKEHNBEEE
B MR ENRERNIERLR - A
SECRIBERE RERBE SR D IF B
EMRHERWBER - IR EBERREEF
AERMBEIR -

BEIFHFE

AEBENE ERRERRRRANERE
SOm MOTVRBEREA N ARBE R ENINEE
N ARMAERBERTKRERSH - 7
PASIBRE JHFRIZ BN - RAFE - K
SEMERAEEENT ¢

BERER

Total direct energy consumption

EEgREERE
Petrol kWh 167,893.22 99,578.78
i TR
Diesel kWh 142,513.69 184,406.18
st FREE
kWh 310,406.91 283,984.96
T L
Electricity kWh 76,100.00 9,550.00
GV TR
Total energy consumption kwh 386,506.91 293,534.96
RERAHMER FEE
Intensity of energy consumption kWh/HK$ million revenue 717.76 536.32
RREEHEERE FTRE BEBITRA

Apart from the aforementioned measures in reducing fuel
consumption, the Group places great emphasis on electricity
conservation in order to minimise the environmental impact
brought by the Group’s operations. The Group encourages
its employees to set the air-conditioning temperature within
the range of 23°C to 25°C and switch off idle electrical
appliances to avoid unnecessary consumption. The Group
selects energy-efficient equipment where applicable and will
perform immediate repairs once damage is reported. Through
implementing such measures, employees’ awareness on
energy conservation has been enhanced significantly.

R L SCRTAUR B R R E R FERESN - R
SEEEEGHEURERNAEELE
FTHARBESTRNZE - AEEHEIES
19 = A 2= F 8RR A23°CE25°CHIER
BR - TEFAEEERUEE T HERE
o ARETEAER T ERGERE -
—BEHEE R BUBEITHIS - R
EEEBENER  EEMEEEERAKRE

=
= °

SEREEZERAERAT  2023FRE HEREARS

1



12

A.3.

Accel Group Holdings Limited

Water Consumption

The Group’s water consumption mainly consists of water
consumed in the office. The Group’s water consumption
expenses are included in its property management fee, and
therefore the water consumption record of the Group during
the Year was not available. Due to its operating locations,
the Group did not encounter any significant issue in sourcing
water that is fit for purpose. Nevertheless, the Group is
dedicated to promoting behavioural changes in water usage
at office and encouraging water conservation. Water-saving
signage and notices are displayed in prominent places to
remind employees to conserve water.

Use of Packaging Materials

As the Group’s operations does not involve any production
process, it does not consume packaging materials. Hence, this
aspect is considered as irrelevant to the Group’s operations.

The Environment and Natural Resources

Noise Control

The Group recognises that noise pollution may be generated
as a result of its business nature. Therefore, the Group has
implemented a number of measures to reduce noise level
and ensured that the quality of life of the neighbourhood
would not be severely disrupted. The Group will strictly abide
by the Noise Control Ordinance (Chapter 400 of the Laws
of Hong Kong) and other relevant regulations issued by the
Environmental Protection Department when carrying out
construction works. Whenever the noise level exceeds the
prescribed level regulated by the Noise Control Ordinance
and other relevant regulations, the Group will investigate the
underlying factors and make arrangements accordingly.

Indoor Air Quality

Good indoor air quality is important for employees who
work in the office. The Group regularly monitors the indoor
air quality in the workplace. The Group has adopted various
measures to ensure good indoor air quality in the office,
including but not limited to conducting regular cleaning of air
conditioning system. With such measures, indoor air quality is
maintained.

A.3.
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A.4. Responses to Climate Change

The impacts of climate change and extreme weather events
have become more severe and implementation of initiatives
to respond to climate change is critical and urgent. According
to the “Climate Change 2022: Impacts, Adaptation and
Vulnerability” released by Intergovernmental Panel on Climate
Change, human-induced climate change, including more
frequent and severe extreme weather events, has brought
about widespread adverse impacts on nature and human
beings, and the impacts are beyond those caused by natural
factors.

As a professional E&M engineering group with sustainability
philosophy, we are concerned about the impact of climate
change and have taken measures to mitigate the impact of
climate change on our business, as well as to reduce the
impact of our business on nature and the built environment.

In terms of the built environment, we enhance climate resilience
of customers by incorporating climate solutions into projects.
For example, for projects that are more likely to be exposed or
vulnerable to extreme weather events, such as those located
in a coastal and low-lying region, we would propose measures
at the design stage to mitigate the customer’s exposure to
climate risk.

As part of our climate risk management strategy, to reduce
the safety risks associated with severe weather, we would
announce alert messages when severe weather warnings are
in place and recommend preventive and mitigation measures.
We have also formulated special work arrangements in
response to extreme events in relevant business operations
based on operational needs. We also ensure that our suppliers
and subcontractors adopt appropriate standard operating
procedures and checklists to minimise the risks from extreme
weather events.

A4 FEHRRE

R R AREFERNZERB
BE - IR EESRIRELLREEE -
AR 4%E - REBNBEREZ(CEFEZS
& % % 19( Climate Change 2022: Impacts,
Adaptation and Vulnerability ¥ & ) © A 48
TRITSIRMRIEEL  SEEERME
BEMNBmARES  EHREARAHE
HREZIHZE  HYZREEBEA
BAREZES| BRIEEL -

EREBFAHEESNEXRETIRE
B RAIRERECHTZE  WERN
EERERRECHEEXBNTE [
B IR EBH R B ARSZEIRITNTE -

ERERETE  RIIEBKRIEERTT
ERMATRER  RAZPHRIEEIE -
i BRBRAKSEAHREH X DG
MAREMHFENEE - URNABEE
ENEE - RASERFERELER
AR R P AK K RIRRER -

ERRERREERIEN—HD - ARIE
BERRSRNLZE2AR - BHBEBSHX
REEHR - LASFHRTAE LR
B RERER - RAITREBLERFTE -
EEMBERFEETRAREHEFHIET
BIR TR - RATRAHERERRD S
BRAAERRERERTRREBE - U
BEREBHRREMHHRAORR

2023FRE - HERERRE

13



SOCIAL ASPECTS

. Employment

The Group regards all employees as its most valuable assets
as well as the Group’s closest and most reliable partner in
order to promote sustainable development. By establishing a
comprehensive employment management system, the Group
provides its employees a competitive, attractive, fair and
inclusive working environment. The Group makes every effort
to let all employees fully realise their potential, and provides a
comfortable and safe working environment.

During the Year, the Group strictly conformed to and
complied with the relevant laws and regulations in relation
to employment in Hong Kong that would have a significant
impact on the Group, including but not limited to the
Employment Ordinance (Chapter 57 of the Laws of Hong
Kong) and the Minimum Wage Ordinance (Chapter 608 of the
Laws of Hong Kong).

As at 31 March 2023, the Group employed 178 employees,
which 177 of them were full-time employees and 1 of them
was part-time employee, they are hired for the business
operations in Hong Kong. The breakdowns are as follows:

Total Workforce by Age Group

HEEE

. ER

AEEBAERERAESEENEE -
Rt AEEKEY) - KAENAIER
o DMEERIREERR - BREY2HM
BEEERBR AKELREERHART
A BEH - AFRBENTIERER - &~
SERVIEHBERERERSEMAD
EERE » W —EETER R 2 TIERIR ©

RAFE AEBBRBETRFEEAE
EEEAFENEBREBHNE S AN RE
B ZEERPERBEETRACERE
BINEBEFIESTE) RARE T EEH)
(BBEDIE608EF) -

20234 3A318  AEBER178%1E
8 H177%22BRERI1BRBEENT
BEREBER ST :

BFRAFE 71 ESHE

2023
Number of Employees EEA™ 20234
Total Number of Employees EERE 178 177
By Gender RERIE S
Male 5 150 152
Female zZ 28 25
By Employment Type RERER
Full-time g 177 177
Part-time Fe 1 0
By Age Group RERRAER
<30 <30 41 49
30-50 30-50 102 97
>50 >50 35 31
By Geographical Location R EE S
Hong Kong BB 178 177
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Turnover Rate of Employees

Turnover of Employees EERK
By Gender BUERIE S
Male 3

Female z

By Age Group RERAR
<30 <30

30-50 30-50

>50 >50

By Geographical Location Rt EE 5D
Hong Kong BA

Talent Attraction

The Group cherishes and cares about its employees, and
believes that employees are its most valuable assets. Therefore,
the Group has established a robust recruitment and promotion
system to attract outstanding talents to the Group’s workforce
in order to continue expanding the Group's workforce. As an
employer that provides equal opportunities, the Group values a
fair, open, objective and non-discriminatory selection progress.
Promotion of employees is determined by regular work
evaluation, which is used as an indicator for salary increment
and to improve employees’ performance. The evaluation will
be carried out in March every year. Department head will
conduct appraisals based on the employees’ performance in
the past year, and discuss with the assessed employees on
their performance in the past year.

Termination of employee contracts is regulated by internal
policies to ensure that all terminations comply with relevant
laws and regulations in Hong Kong. The Group strictly
prohibits any forms of unfair or illegal dismissal. The Group
also collect opinions from departing employees through
exit interviews in order to make further improvements. The
procedures regarding employment, dismissal, evaluation and
promotion are listed in the Employee Handbook.

EERAFE

2023 2022
20234 20224
38 1

8 0

22 0

23 1

1 0

46 1
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Due to historical reasons and the introduction of new
immigration policies in some countries, some of Hong Kong's
workforce migrated and resulting in a temporary shortage
of talent. The Group has not been able to avoid. There is a
significant increase in employee turnover during the Year due
to emigration. At the same time, the Hong Kong workforce
has not increased, and the construction industry has had
difficulty in absorbing new blood. With the announcement
of the Government's Labour Importation Scheme for the
Construction Sector and the Group’s continued efforts to
optimize wage and benefit measures, it is expected that the
workforce will remain stable and continue to create greater
manpower value in the future.

Employee Benefits

To attract and retain outstanding employees, the remuneration
policy of the Group’s employees will be regularly reviewed. The
wages and benefits of the Group’s employees are competitive,
and are determined with reference to the market conditions,
personal qualifications and experience. Apart from the
Mandatory Provident Fund Scheme (“MPF”), the Group also
provides employees with half-subsidised medical benefits after
they have passed probation period and are formally hired.
The Group issues year-end bonus based on the employee’s
performance in the past year, attendance, work attitude,
contribution to the Group and the Group's performance.

The Group formulates policies to determine employees’
working hours and leave arrangements in accordance with
local employment laws. Relevant policies on working hours
and rest periods are listed in the Employee Handbook.

Diversity and Equal Opportunities

The Group is committed to creating and maintaining an
inclusive and collaborative workplace culture in which all
can thrive. The Group strives to provide equal opportunities
to all its employees and maintain a workplace that is free
from discrimination, physical or verbal harassment against
any individual on the basis of race, religion, colour, gender,
physical or mental disability, age, place of origin, marital status
and sexual orientation. The Group has zero tolerance towards
any form of sexual harassment or abuse in the workplace.
Any employee who is intimidated, humiliated, bullied or
harassed (including sexual harassment) can directly report to
the employee representative or directly lodge a complaint with
the management representative or the executive Director. The
Group will take strict measures after receiving the complaint
to resolve such matters.
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B.2. Health and Safety

The Group places emphasis on occupational health and
work safety during the delivery of its services as it is the
Group's concern not to put its employees, subcontractors
and the general public in danger. The Group has adopted an
occupational health and safety manual as required by relevant
occupational health and safety laws, rules and regulations
under the supervision of the Group'’s registered safety officer.

During the Year, the Group strictly conformed to and
complied with the relevant laws and regulations in Hong Kong
in relation to the provision of a safe working environment and
the protection of employees from occupational hazards that
would have a significant impact on the Group. Such laws and
regulations include but not limited to Occupational Safety and
Health Ordinance (Chapter 509 of the Laws of Hong Kong)
and Employees’ Compensation Ordinance (Chapter 282 of the
Laws of Hong Kong). During the previous three years including
the Reporting Year, the Group recorded zero material accident
and incident and zero death due to work injury. Lost days due
to work injury for the year were zero.

Occupational Health and Safety

Certified by OHSAS 18001:2007, the Group has established
Safety Control Policy and supplemented with guidelines and
training. The Group requires its construction workers and
subcontractors to strictly comply with its Safety Control Policy,
the Group aims to reduce its risks related to safety issue by
putting adequate resources and effort on safety management.
Safety Steering Committee, which comprises the safety officer,
safety supervisor, project manager, the Group’s relevant
executive Director and supervisor, is responsible for the
effective implementation of such policy.

2]

it

B.2. @FEZZ

AEERRERBHERBERELTIEL
EHTHNEERTREER  URBEE
8 -DBERAREEARLE - AKEEE
SRR R R T 2A R - RAIRER
MRERABRERR L2155 THA
SENEMZE2TEREEE -

RAFE  NEBEBREETRTA BRI
HR22TEREMMRREREBBRBENR
ENFEERERNER - ZFEOVER
BRENRIKBEZ 2 RREGI(EE
EBIES098 ) RE B M ERDID(FBE
fI5F2828) - EREABREFENBE=
F o ARESSTEABRIRERLT
THET  AEERTSEATIER#R

go

BERERZTSE

X OHSAS 18001:2007 27 » AEBE 2
SRR EEBR) - WEAES| RiE -
REBERZETARD BEEKETA
SEAEZZEERE)  AEESTRA
ELZ2EREFARARHNERR NENA
BWEARZE2MENERR - 22 BEEE8
(BRELZEEMT  L£2ET - HELE -
AEERBONTESRETHAR) 8E I
BURM BB EHE °

ERAERLT  2023FRE - HERERRE



18

Some details of the Safety Plan of such policy are set out ZECRAK R 2B D BRI T

below:

o Project managers are assigned by project director to be o
responsible for overall coordination and implementation
of the safety policy;

o The Group's Safety Steering Committee shall: o

(i) Plan, monitor and review the health and safety
performance of the Group;

(i)  Discuss the monthly inspection report and
circulate the same to the project manager and the
customers for their attention and necessary action;

(i)  Review and approve safety policy statement; and

(iv)  Ensure that all new comers to the construction
sites are aware of their safety obligation;

o Employees regularly attend project safety training o
organised by the Group; and

o All workers on site, including subcontractors’ employees, o
are required to follow the general safety rules adopted
by the main contractor of the relevant project which are
communicated to the workers before they commence
work and such rules are posted on prominent notice
boards on site. Workers who breach any such rules will
be subject to internal disciplinary actions.
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As a subcontractor, the Group requires workers or employees ERSBRE  REEZEKRTIANES B
of its subcontractors to report any accidents to its site MEEMERSGRRILEEER 4R
representative or safety officer and/or main contractor for the EEBMEEMER - AREEREREE
purpose of collecting information for processing employees’ BRE URETEBEBRRSLIERR
compensation claims as well as compliance with the relevant HIBS A TGaEREEER -

laws and regulations in Hong Kong regarding the reporting of
all work injuries at its sites to the Labour Department.
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B.3. Development and Training

Training and Development

The Group believes that employee training and development
are the strong pillars for business sustainable development,
as well as the driving force for future business growth. The
Group regularly organizes various recreational and sports
activities such as outings and sports competitions to develop
the team spirit of its staff. The Group currently has a basketball
team and a dragon boat team. These sports activities help to
strengthen team cohesion and enhance the team spirit. The
Group focuses more on enhancing the professional knowledge
of its staff in the industry and provides sponsorship for training
and opportunities for further studies to employees every year
to encourage them to obtain higher qualifications and improve
their knowledge and skills. Such training courses include
internal training as well as courses organised by external
parties and training institutions. The Group also promotes
the culture of knowledge and experience sharing amongst
employees.

Average Training Hours and Percentage of Trained
Employees

Total 1R EL

By Gender BRUERIE S
Male 5

Female Z

By Employment Type REEERE D
Director o

Middle to Senior Management Personnel &SR EIEAE
General Staff TMET

B.3. B ELE T
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Average
Training

Percentage
of Trained

Hours Employees
PRI ZIETEIL

60 87%
60 87%
60 86%
60 100%
60 90%
60 86%
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B.4.

Accel Group Holdings Limited

In addition, in order to reduce accidents and improve the
image of the Group, the Group strives to raise employees’
health and safety awareness through safety trainings.
Employees regularly attend project safety training organised
by the Group, which typically covers safety procedures for
performing different types of work, fire prevention, storage of
material, excavation, lift gear and workplace housekeeping.
All workers and the subcontractors’ employees are required to
hold a valid construction industry safety training certificate and
a construction worker registration card before entering the
construction site.

The Board is also encouraged to attend external seminars and
training programmes at the Group’s expense to understand
the development of laws and regulations as well as updates
on the business and market changes, so as to fulfill their duties
and responsibilities. Induction and continuous professional
development will be arranged for Directors when necessary.

Labour Standards

Prevention of Child Labour and Forced Labour

The Group strictly prohibits child and forced labour. During
the Year, the Group strictly conformed to and complied with
the relevant laws and regulations in Hong Kong in relation
to the prevention of child and forced labour, such laws and
regulations include but not limited to the Employment of
Children Regulations (Chapter 57B of the Laws of Hong Kong)
and the Employment Ordinance (Chapter 57 of the Laws of
Hong Kong).

Personal data is collected during the recruitment process
to assist the selection of suitable candidates and to verify
candidates’ personal data. The Human Resources Department
carefully checks the identification documents and ensures
the data of each candidate is correct according to the rules
of the Group’s Employee Handbook and that the age of
the candidate fulfills the requirements as stipulated by the
applicable laws and regulations.

Furthermore, employees of the Group work overtime on a
voluntary basis to prevent violations of labour standards. The
Group also prohibits any punishments, management methods
and behaviours such as verbal abuse, physical punishment,
physical abuse, oppression and/or sexual harassment against
its employees for any reason.
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B.5. Supply Chain Management

The Group orders major accessories from suppliers in
Hong Kong, including air conditioners, thermo ventilators,
ventilators ducts and other ancillary accessories. In addition,
the installation and construction of E&M engineering were
responsible by subcontractors in Hong Kong.

B.5. tfESEE IR

REBEHYHEENHRERTEEESMR M -
BIEZEA - BB - MR R EAMAR A -
BN REEMHEBREN D BEEER
BIENLREET -

Number of Suppliers and Subcontractors by Geographical Location

HERRBEBE(RHEST)

Hong Kong Suppliers
HEHES

Hong Kong Subcontractors
BEADBEE

To ensure suppliers and subcontractors meet the requirements
of the Group and its customers in terms of quality,
environment and safety standards, the Group has formulated
standards and strict procedures related to the selection of
major suppliers and subcontractors to ensure the complete
compliance with all environmental protection laws and
regulations on the part of suppliers. The environmental and
social performance of major suppliers and subcontractors
are regarded as selection criteria in establishing long-term
relationships. Materials procured from major suppliers and
engineering works performed by subcontractors will also be
regularly inspected and monitored. If major suppliers and
subcontractors fail to meet the Group’s standards, they may
be temporarily or formally removed from the approved list(s).
Supplier relationship may be terminated if major suppliers are
in material violation with any environmental and labour laws
and regulations.
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B.6. Product Responsibility

The Group’s major clients include property developers
and architectural firms in Hong Kong. The Group delivers
its services as a first-tier or second-tier subcontractor and
generally secures projects through tenders. The Group may
be invited to join the tendering process through invitation
letters, fax or emails from (i) property developers and/or the
responsible agents; (ii) main contractors; or (iii) subcontractors
to submit tender for a potential project. The Group strives to
maintain good relationship with major clients and complete
works that meet or exceed client’s requirements to build good
reputation and secure future business opportunities.

During the Year, the Group strictly conformed to and complied
with relevant laws and regulations in Hong Kong relating to
health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of
redress. The relevant laws and regulations include, but are not
limited to the Trade Descriptions Ordinance (Chapter 362 of
the Laws of Hong Kong) and Personal Data (Privacy) Ordinance
(Chapter 486 of the Laws of Hong Kong). The Group did not
receive any material complaint or claim from its customers in
relation to the services provided by the Group or the quality of
the project performed by subcontractors during the Year.

Construction Quality Management

To ensure the Group can bring quality services and sustainable
projects to clients, the Group regularly controls and monitors
processes of the projects in accordance with ISO 9001:2015
Quality Management System that demonstrates the Group's
responsibility to clients and its commitment to service quality
standards. The Group has established internal quality assurance
requirements that formulated specific working procedures
for different ERM engineering works, project management
and monitoring, costs control, project planning and tendering
process etc. Workers and subcontractors of the Group must
follow such procedures.

The Group’s project manager and site supervisor are mainly
responsible for:

(i)  monitoring the quality of work done by its
subcontractors and its workers;

(i) supervising their workmanship and quality; and

(iii)  communication with its customers to ensure that the
Group's works meet the required standard.
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The Group's project manager conducts site inspection for
which he is responsible and monitors the work quality, the
progress of work and ensures that works are completed
according to schedule. Furthermore, the Group’s project
management teams communicate frequently with its executive
Directors and project director who closely monitor the progress
of each project and discuss issues identified to ensure the
Group's works:

(i) meet its customers’ requirements;

(i) are completed within the time stipulated in the contract
and the budget allocated for the project; and

(i) comply with all relevant laws and regulations applicable
to the works.

Due to the Group’s business nature, the Group was not
involved in any sale of products. Thus, the disclosure on
products recall procedures and number of products recalled is
not applicable.

Protection of Customer Privacy and Protection of
Intellectual Property

Despite the fact that the Group has limited access to its
customers’ personal data due to its business nature, as a
responsible service provider, the Group has formulated internal
policies to regulate the handling of confidential information
while protecting customers’ privacy and intellectual property.
All confidential data related to the Group’s business and
customer information are securely protected and only used for
internal purposes. Any leakage of confidential information to
the third parties is strictly prohibited. As such, in carrying out
its operations, the Group adheres to the Personal Data (Privacy)
Ordinance (Chapter 486 of the Laws of Hong Kong) and
expressly reiterates confidentiality obligations.

Advertising and Labelling

As an E&M engineering services provider, in the Group’s
dealings with its clients, information provided is complete,
true, accurate, clear, and strictly conform to and comply
with all relevant laws and regulations regarding effective
advertising, including but not limited to the Trade Descriptions
Ordinance (Chapter 362 of the Laws of Hong Kong).
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B.7. Anti-corruption

The Group is committed to achieving a high level of ethical
standard in its business operations, and does not tolerate any
forms of corruption, fraud and all other behaviours violating
work ethics. All unethical or illegal acts including corruption,
bribery, extortion, fraud, and money laundering etc. are strictly
prohibited. The Group has established Code of Conduct in
the Employee Handbook which sets out codes and disciplinary
actions related to integrity, and has ensured employees
understand the details of the Code of Conduct. The Group
also adopted the Anti-money Laundering and Counter-
terrorist Financing Policy to strictly prevent a contravention
of any requirement under relevant laws and regulations
relating to money laundering. The Group encourages
employees to report any suspected improper conduct and has
a whistleblowing policy and confidential reporting channels.
Any potential ethical violations reported to the Group will be
investigated and appropriate measures, including disciplinary,
dismissal or preventive measures, will be taken in a fair and
timely manner. We will also ensure that whistleblowers are
protected from unfair dismissal, victimization or unwarranted
disciplinary action.

During the Year, the Group has organised two anti-corruption
training sessions for the senior management personnel and
employees in accordance with relevant materials. During the
reporting year, the Group had complied with relevant laws and
regulations in all major respects relating to bribery, extortion,
fraud, and money laundering, and had not found any non-
compliance relating to corruption. There was not any filed and
concluded case of litigation relating to corruption against the
Group and its employee. Those laws and regulations included
but not limited to the Prevention of Bribery Ordinance (Chapter
201 of the Laws of Hong Kong).
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B.8. Community Investment

The Group is committed to fulfill its social responsibility by
supporting the public through various channels of community
participation and contribution, and strives to nurture the
corporate culture and practices of corporate citizen in the
daily operation. The Group has adopted relevant guidelines on
community engagement to ensure donations of the Group can
be effectively allocated.

In terms of caring for the local community, we have proactively
sought the collaboration of charitable organizations and made
donations to support the Post Crisis Counseling Network and
its social services of Hong Kong Blind Orchestra and Heal Café.
We have received the award of Caring Company by the Hong
Kong Council of Social Service from 2021 to 2023.

In the field of innovation and technology, the Group
collaborate with the Education University of Hong Kong to
establish the “Accel- the Education University of Hong Kong
Metaverse and Human-Machine Interaction Joint Laboratory
to promote the application of technology in the field of
education. The Group further collaborated with several local
universities, including the Hong Kong University of Science and
Technology, the University of Hong Kong and the Education
University of Hong Kong on product design and technology
application for air quality improvement, intelligence, energy
saving and environmental protection, etc. At the same time,
the Group provided a total of HK$1.5 million in support to
the three universities to develop international innovation and
research center in Hong Kong.
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A. Environmental

A RE
A1 Emissions
A1 BB
Al General Disclosures Emissions
Information on:
(@  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste
Al —MRIREE HER)
BHBRIOBERBBYN - MKRIMHES - BERE
EEEVNEEEN
@@ BE: K
(b) ETEHBEITABBEATENEREERAENRER
A1.1 The types of emissions and respective emissions data Emissions — Emissions
Control
A11 PERniE s AR B EUR HERU) — BERIE S
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse  Emissions — Emissions
gas emissions (in tonnes) and intensity Control
A1.2 EE(BE) RREZ(BE2)RERBYNE (LABERT  BERY — HEnuzl
BIREE
A1.3 Total hazardous waste produced (in tonnes) and intensity Emissions — Hazardous
Waste (Not applicable —
Explained)
A13 FELEEREYES (UETE) REE PR —BEREED(TE
A—B2E)
Al.4 Total non-hazardous waste produced (in tonnes) and Emissions — Non-hazardous
intensity Waste
A1.4 FrTEAREREEYES (B8 REE PR — BEREEY
A1.5 Description of emission target(s) set and steps taken to Emissions — Emissions
achieve them Control
A1.5 FMATET AR E B E R R E RS L BRI SR BERY) — HEnuz
A1.6 Description of how hazardous and non-hazardous wastes Emissions — Waste
are handled, and a description of reduction target(s) set and Management
steps taken to achieve them
A1.6 HEIE AR REEERYN A RIS RREER BEY) — EEEYEH

Accel Group Holdings Limited
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Section/Declaration

BB

Aspects/Description/KPIs

BHE il BRERER

A2 Use of Resources

A2 ERER

A2 General Disclosure Use of Resources
Policies on the efficient use of resources, including energy,
water and other raw materials

A2 — AR R BREM
BRERAER(BIEER - KREAMEME)BBER

A2.1 Direct and/or indirect energy consumption by type in total ~ Use of Resources — Energy
and intensity Consumption

A2.1 REPAESHMEER KEEERERERTE BIRER —8EIRBRE

A2.2 Water consumption in total and intensity Use of Resources — Water

Consumption

A2.2 BFKEREE BIREE R — KRB

A2.3 Description of energy use efficiency target(s) set and steps  Use of Resources — Energy
taken to achieve them Consumption

A2.3 Rt AR IR A e B IR R RE R A5 L B IR PTERERE) P58 BIRER —8EIRBRE

A2.4 Description of whether there is any issue in sourcing water ~ Use of Resources — Energy
that is fit for purpose, water efficiency target(s) set and steps Consumption
taken to achieve them

A2.4 FACSKEGER R ERI B ERBE - URRARKSGE BRER—ERERE
BERAREDE L B IRATERI A 25K

A2.5 Total packaging material used for finished products (in Use of Resources — Use of
tonnes) and with reference to per unit produced Packaging Materials (Not

applicable — Explained)
A2.5 R mAABEMENEE R (AR )BEEEMEE BRER - EMHER

A3 The Environment and Natural Resources

(MER-CEE)

A3 RERRAER

A3 General Disclosure The Environment and
Policies on minimising the issuer’s significant impacts on the Natural Resources
environment and natural resources

A3 —RIKREE RIERARAER
BIRBEITAHBRIE RARAEREKERFENBR

A3.1 Description of the significant impacts of activities on the The Environment and
environment and natural resources and the actions taken to  Natural Resources — Noise
manage them Control, Indoor Air Quality

A3.1 HAEBRHERRERARARERNEATERCENERE RERKAER-BRIE

BT ENTTH

SREBEZERARAR

B ERNERER

2023F IR - HEREERE
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Aspects/Description/KPIs Section/Declaration

BHE il BRRERER EH B

A4 Climate Change

Ad RizE1E
A4 General Disclosure Responses to Climate
Policies on identification and mitigation of significant climate- Change
related issues which have impacted, and those which may
impact, the issuer
A4 — AR TE FESIRIRE
BRI M EHE AR IR g H BT AEEFENEARIKE
BEEEE
A4.1 Description of the significant climate-related issues which Responses to Climate

have impacted, and those which may impact, the issuer, and Change
the actions taken to manage them

A4 .1 Hil A R A g HETAEERENEARGHARSE FEETRIRE L
H ' REHTE

B. Social

B. &

B1 Employment

B1 {Ef#

B1 General Disclosure Employment
Information on:
(@)  the policies; and
(b)  compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare

B1 —MRIKREE &
ERAHMRARE BREESH - TERE - R - T5%
2 Zift - RERUREAMGFE RENA

@ HBX: &
(b) BETFHETABEAZENBEBERIROINER

B1.1 Total workforce by gender, employment type, age group Employment
and geographical region

B1.1 RS BERE  FRAMNBS NRESHNESEE  ER

B1.2 Employee turnover rate by gender, age group and Employment
geographical region

B1.2 R - FeBR KRS S EEBMALLE =2
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Aspects/Description/KPIs

BHE il BRERER

B2 Health and Safety

B2 @EREZ R

B2 General Disclosure
Information on:
(@)  the policies; and
(b)  compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to providing a sate working environment and
protecting employees from occupational hazards

B2 — AR R
FEREZ 2 TIFRERREREE#EBENLREN
@ BR: &
(b) BEFHBEITABEAZENEEERZLRIINER

B2.1 Number and rate of work-related fatalities in each of the
past three years including the reporting year

B2.1 BE=F(BREERFE)S8FATI TR AR E

B2.2 Lost days due to work injury

B2.2 AIBEETIERHE

B2.3 Description of occupational health and safety measures
adopted, how they are implemented and monitored

B2.3 PR B R L 2186 - ARMBBERITRER
A

B3 Employee Development and Training

B3 (B2 R EET

B3 General Disclosure
Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities

B3 —RIREE
BHERAEERITIIERENAB R AR - fEtiE
AIES

B3.1 The percentage of employees trained by gender and
employee category

B3.1 RURIREERANESHNXIIEEB L

B3.2 The average training hours completed per employee by
gender and employee category

B3.2 RURIREEENED - BEEE TR TR

SREBEZERARAR

Section/Declaration

BB

Health and Safety

Health and Safety
(RS
Health and Safety
Rz 2
Health and Safety

fepEze

Development and Training

TR BRI

Development and Training

TR BRI

Development and Training

R BRI

2023F IR - HEREERE
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Aspects/Description/KPIs

Section/Declaration

BHE il BRRERER

B4 Labour Standards
B4 %5 T#H|
B4

B4

B4.1

B4.1
B4.2

B4.2

General Disclosure

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labour

— M

BRI IEET s8I

(@ BE: K

(b) BEFHBETABEAZENEREERERNER

Description of measures to review employment practices to

avoid child and forced labour

R TR B fI e e AR 2 2 T K845 T

Description of steps taken to eliminate such practices when

discovered

A EIRE R BN HE R A RIS AT R ) 2 5

B5 Supply Chain Management

BS fEEER
B5

B5
B5.1

B5.1
B5.2

B5.2

B5.3

B5.3

B5.4

B5.4

Accel Group Holdings Limited

General Disclosure

Policies on managing environmental and social risks of the
supply chain

—ARIREE

EIRHEFEHIRIR Rt g RREE

Number of suppliers by geographical region
iR e D HERE A

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, how they are implemented and monitored
G BRI R EROED - mERITABELINHERS
A ARMEERTRERETE

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored

A RAH R BB ARG IRE Rt g R RaER] -
AR ABREIIT M BB E

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored
HMERE MRS RHE MR % ARRE m KRS E
5l - ARABRAEAIT REER A ©
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Labour Standards

Labour Standards

45 TR
Labour Standards

Rl

Supply Chain Management

HpEsEEE

Supply Chain Management
HEseER
Supply Chain Management

HpEsEEE

Supply Chain Management

HpEsEEE

Supply Chain Management

HpEsEEE



Aspects/Description/KPIs Section/Declaration

B, fHl, BERERiEE =628

B6 Product Responsibility

B6 EmEIE

B6 General Disclosure Product Responsibility
Information on:
(@)  the policies; and
(b)  compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress

B6 —MRIRE EmEE
BHFTRMERNRBOHREEREREZ S  BE - REIILE
SRR ER -
@ BXR: &
(b) BEFHBEITABEAZEZNEEERZLROINER

B6.1 Percentage of total products sold or shipped subject to Product Responsibility
recalls for safety and health reasons

B6.1 EENRCEXEMEHTAZ S REFIEAMARKNE EmEE
paNsd

B6.2 Number of products and service related complaints received Product Responsibility
and how they are dealt with

B6.2 BREANE R IREHIREFE B AREH A EmEE

B6.3 Description of practices relating to observing and protecting Product Responsibility
intellectual property rights

B6.3 it B A o T RPN EE M S OB 151 EmEE

B6.4 Description of quality assurance process and recall Product Responsibility
procedures

B6.4 S SRE AR NEmBIKEF EmAf

B6.5 Description of consumer data protection and privacy Product Responsibility —
policies, how they are implemented and monitored Protection of Customer

Privacy

B6.5 HHUEBEEERHMRRE RALBEBER - URBAERTRESRS EnET-—ZPLEBRE

7

SEEEZRARAT  2023FRE  HEREARS 31



Aspects/Description/KPIs Section/Declaration

BHE il BRRERER EH B

B7 Anti-corruption

B7 RES

B7 General Disclosure Anti-corruption
Information on:
(@)  the policies; and
(b)  compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering

B7 —RIREE R&S
B ILRREE - 3R - BGFRERERN
@ BXR: &
(b) BEFHBITABEAZEZNEEEZLROINER

B7.1 Number of concluded legal cases regarding corrupt practices Anti-corruption
brought against the issuer or its employees during the
reporting period and the outcomes of the cases

B7.1 RERPAAHBEITAREEERBVEEENEGTHAR RES
Vg B RFAER

B7.2 Description of preventive measures and whistle-blowing Anti-corruption
procedures, how they are implemented and monitored

B7.2 Faat P S iE b R ERIRAR T - A RGBT REER X RES

B7.3 Description of anti-corruption training provided to directors ~ Anti-corruption
and staff

B7.3 HmESRE TETHORESEI RES

B8 Community Investment
B8 #tBIRE
B8 General Disclosure Community Investment
Policies on community engagement to understand
the needs of the communities where the issuer operates
and to ensure its activities take into consideration
the communities’ interests
BS — MR HREE
BT E2ER T REEMELHRTENRRLERE
e E R E NS A B

B8.1 Focus areas of contribution Community Investment
B8.1 ITRER HEERE
B8.2 Resources contributed to the focus area Community Investment
BS.2 TR FEHBMEAER HEREE
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