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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

ABOUT THE ESG REPORT

The Environmental, Social and Governance (“ESG") Report
of New Provenance Everlasting Holdings Limited (the
“Company”) and its subsidiaries (collectively as the “Group”
or “we”) highlights the Group’s commitment to sustainable
development and our work to fulfill the corporate social
responsibility.

Scope of the Report

The ESG report covers the overall environmental and social
performance of the Group’s operations in the People’s Republic
of China (the “PRC") from 1 April 2022 to 31 March 2023
(the"Year”). The Group is principally engaged in the sourcing
and sale of metal minerals and related industrial materials, and
the production and sales of industrial products. The ESG report
will focuses on reviewing the performance of the Company’s
subsidiary, EEZERRERLFSHNAERAF (translated
as Ningxia Huaxia Integrated Waste Recycling Company
Limited, refer as the “Waste Recycling Company” in this report).
The above-mentioned reporting scope has been carefully
determined based on the entities of the Group’s operations
that have major environmental impacts.

Reporting Guidelines

The ESG report makes relevant disclosures in accordance with
the “Environmental, Social and Governance Reporting Guide”
set out in Appendix 27 of the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (“Hong
Kong Stock Exchange”) and complies with the “Comply or
Explain” provision therein.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE ESG REPORT (continued)

Reporting Guidelines (continued)
Materiality:

The content of the ESG report is determined based on
stakeholder engagement and materiality assessment, which
includes identifying ESG-related issues, gathering and
reviewing the views of internal management and various
stakeholders, assessing the relevance and materiality of the
issues, and compiling and verifying the reported information.
The ESG report has comprehensively covered the key ESG
issues of concern to stakeholders.

Quantitative:

The Group has disclosed the qualitative environmental and
social KPIs in the ESG report. The criteria, methodologies and
references used to calculate the KPIs, as well as the conversion
factors used for these KPI are set out to enable stakeholders
to have a comprehensive understanding of the Group's ESG
performance.

Consistency:

The Group uses consistent reporting and calculation methods
as far as reasonably practicable and details the significant
changes in information or methods in relevant sections to
facilitate the comparison of ESG performance between years.

Information and Feedback

For detailed information about the environmental, social and
corporate governance of the Group, please refer to the Group’s
official website (www.npegroup.com.hk). Your opinions on
this report will be highly valued. Please contact us with any
comments or suggestions at info@npegroup.com.hk.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

ABOUT THE GROUP

New Provenance Everlasting Holdings Limited is a company
listed on the Main Board of the Hong Kong Stock Exchange
(stock code: 2326). The Group is principally engaged in the
sourcing and sale of metal minerals and related industrial
materials, and the production and sale of industrial
products. The Group is actively exploring opportunities with
development potential and sustainability.

The Group has been engaged in the procurement and sales
of metallic minerals and related industrial raw materials
business segment for many years and has established strong
business relationships with the world’s leading mining
companies and various business partners. The Group is
committed to realising the above-mentioned relationship,
seising the business opportunities arising from the recovery of
infrastructure investment in China and the expected growth of
the new energy development industry, translating them into

various income and profits and maximising the return to the
shareholders of the Company.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ESG MANAGEMENT

The Group is fully aware of the importance of efficient
ESG governance to corporate sustainability development.
The Group has therefore established an ESG management
framework with clear demarcation of responsibilities to ensure
the effective implementation of the ESG governance policy.
The Board of Directors (the “Board”) of the Group assumes
primary responsibility for the supervision of the Group’s
ESG governance, including determining the Group’s ESG
approach, understanding and controlling ESG related risks,
and supervising and leading the management and relevant
departments in the formulation and implementation of
relevant policies and measures. Through the adoption of a
“top-down and bottom-up” management approach, the Group
is able to facilitate effective communication among all working
units and allow policymakers to get a good grasp of practical
experience in daily operations.

RIE-HERELGHRS
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- Provide guidance on the implementation of ESG policies and measures
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- Coordinate and implement specific ESG policies and measures
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- Report to the management on ESG work

BEEEERESG TIEBER

. Collect ESG related information and data
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

ESG MANAGEMENT (continued)

To achieve effective management of ESG matters, the Group
has engaged an independent consulting firm during the
Year to help identify key ESG issues and provide advice on
the Group's ESG performance. The consulting firm assisted
in gathering and analysing the opinions of the Group’s
stakeholders on ESG issues and conducted materiality
assessments. The Board reviews the results of the assessment
and identifies the key ESG issues of the Group. The Board
is responsible for regularly reviewing the communication
channels for stakeholder engagement to ensure that the Group
maintains effective communication with its stakeholders.

To lead the Group’s ESG process effectively, the Board will
continue to oversee the ESG-related work and keep abreast
of the latest ESG disclosure requirements of the Hong Kong
Stock Exchange. The Board also ensures that all departments
work closely to achieve the goal of operational compliance and
shouldering social responsibility. During the Year, the Group
has formulated environmental targets, details of which are set
out in the Environmental Goals and Progress of this report.
The Board will conduct regular reviews based on the progress
of achieving the goals to continuously improve the Group's
environmental performance.

Stakeholder Engagement

The ESG report represents the joint effort of employees from
various departments of the Group and helps us understand
the current level of environmental and social development.
The information collected not only serves as a summary of
the environmental and social initiatives adopted by the Group
during the Year, but also acts as a basis for the formulation of
the Group’s sustainable development strategies for the future.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ESG MANAGEMENT (continued)

Stakeholder Engagement (continued)

The Group deeply understands the inseparable connection
between the opinions of the stakeholders and corporate
development. With that in mind, the Group attaches great
importance to the communication with its stakeholders,
and actively collects and responds to their expectations and
requirements through multiple channels in daily operations.
The Group also actively builds a mutually helpful and trustful
relationship with all stakeholders. In the future, the Group
will consider increasing the level of engagement of the
stakeholders so as to collect their valuable opinions regarding
the Group’s business and its ESG performance in a more
comprehensive manner.

Stakeholders

Expectations and Requirements

RIE-HERELGHRS

ESGEIE (48)
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Ways of Communication and Response

FinE HAZ B E K BREAREAR
Government and Regulators - Compliance with national policies, « Regular communication with
BFREEHE laws and regulations regulatory authority

BTERBERRERER R B IERR
»  Foster local economic development - Inspection and supervision
(R /5 AR 25 = BEREE
»  Contribution in local employment
5 B3 T L2
« Tax payment in full and on time
R AR
Shareholders Income and returns «  General meetings
B2ER Wi B3R lREAE
Operational compliance « Company announcements
aREE NSIVNS
Growth in corporate value
RAREEE
Information transparency and
effective communication
BRERKRBE AR
Business Partners +  Operation with integrity «  Business communication
AfEB ¥ MIEELE [N ¥E
+  Fair competition «  Negotiation and cooperation
PSS A E
+  Performance of contracts
RIEBX
+  Mutual benefits
BRIHH

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022/23 IRiE « #1 & K B4 %R & 2022/23



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

ESG MANAGEMENT (continued)

Stakeholder Engagement (continued)

Stakeholders

ESGEIE (48)

FhE2H (@

Expectations and Requirements

Ways of Communication and Response

FinE HAZZ B R BEEOES N
Customers Quality products and services «  Customer meetings
&R 185 2 an AR TS ERBBEH
Health and safety
BREZS

Performance of contracts
A BA

Operation with integrity
S E

Environment

RIB

Emission compliance
EIRPEN

Energy saving and emission
reduction

B BE R BE

Ecological protection

fRo&ERE

- Environmental investigation and
inspection

AR E

Industry
175

Formulate industry standards
TERERIE

Enhancement of industrial
development

REITEER

«  Visits and mutual inspections

EREH

Employees
BT

Protection of rights

T o e &

Occupational health and safety
BERRERZD
Remunerations and benefits
FrB A

Career development

Humanity cares

AXFRIR

- Employee meetings
ETERE

Communities and the Public

HERAR

Information transparency
EGWNGEE

- Company website
RNE A8,
- Company announcements
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ESG MANAGEMENT (continued)

Materiality Assessment

To develop a clear and effective ESG management approach,
the Group conducted a materiality assessment during the Year
to identify ESG issues which are of importance to the Group's
business and its stakeholders. This materiality assessment was
based on stakeholder survey, the analysis of opinions from
third-party ESG consulting firm and materiality maps issued by
reputable external parties'. During the Year, the ESG material
issues identified by the Group were as follows:

RIE-HERELGHRS

ESGEIE (48)

EEMTG
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Aspects Material issues

=] BEERE

General Compliance management
—REE SHREE

Environmental

IRIE

Employment and Labour Practices

EBERFEITER

Operating Practices
EEEM

! The materiality maps referenced in the materiality assessment
has included the ESG Industry Materiality Map produced
respectively by Morgan Stanley Capital International and the
Sustainability Accounting Standards Board.

Exhaust emissions management
BERENEE

Waste management
BEEYER

Greenhouse gas emission

RE RN

Occupational health and safety
BExRREZS
Remunerations and Benefits

#ol xR

Quiality control
mE B
Business ethics
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

GREEN OPERATION

The Group always regards environmental protection and
emission reduction as one of the important considerations of
the Group’s sustainable development strategy. During the Year,
we continued to abide by our commitment to environmental
protection by reducing the emissions of pollutants and
greenhouse gas, minimising the consumption of resources
as well as enhancing resource utilisation efficiency in our
operations. Through green operation, the impacts of our
operations on the environment are minimised. We strictly
comply with laws and regulations related to environmental
protection, including but not limited to the Environmental
Protection Law of the PRC, Atmospheric Pollution Prevention
and Control Law of the PRC, Water Pollution Prevention and
Control Law of the PRC, Law of the PRC on the Prevention
and Control of Environmental Pollution by Solid Waste, and
Emission Standard of Pollutants for Sulphuric Acid Industry
(GB26132-2010). We have also obtained national required
licenses, such as pollutants discharge permits.

BEE

RERENABERATEEFELE R
NEF—BEEREEZE -AFE AMEEIRTRF
ERENARE EEERNNBESEYAEE
REHFR BREERER RABRERANE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

The Group believes that a sound and well-established system
can provide a solid foundation for achieving sustainable
development. Therefore, the Waste Recycling Company has
established a comprehensive environmental management
system to prevent and control environmental pollution.
Under the system, each department is required to sign
the environmental objective liability statement in order to
comprehensively implement the environmental liability
scheme. To achieve green operation, the Waste Recycling
Company has established relevant management systems in
respect of environment, exhaust emission, water resources, soil,
waste and energy. In addition, environmental performance of
each department is regularly assessed to avoid environmental
incidents, while environmental training programmes are set
up annually to promote staff’s awareness of environmental
protection. Environmental training are organised to help new
employees get acquainted with the environmental policies of
the Group; training are also provided to existing employees on
various topics, covering the relevant national environmental
protection laws and regulations, standards and policies of the
Group's environmental management, instructions in handling
environmental protection facilities, requirements on clean
production, and basic knowledge on environmental protection
emergency plan. Employees’ feedback on the training will
be collected to assess the training content and refine the
teaching quality. In order to improve environmental protection
management and employees’ awareness of environmental
protection responsibility, the Waste Recycling Company
has established an environmental protection reward and
punishment system, which rewards employees who effectively
implement environmental protection responsibilities, and
punishes employees who neglect their duties, so as to raise
employees’ enthusiasm for environmental pollution prevention
and control.

RIE-HERELGHRS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

GREEN OPERATION (continued)

During the Year, Waste Recycling Company has conducted
various drills for employees, such as emergency drills for
hazardous waste/gas leakage accidents, special emergency
drills for natural disasters (earthquakes) and emergency drills

for sulfuric acid leakage accidents to strengthen employees’

understanding of the Waste Recycling Company’s emergency
response plan for environmental emergencies, so that they can
quickly, scientifically and effectively implement responses and
control measures in the event of an environmental accident,
and reduce the impact on the environment. In addition,
the Waste Recycling Company will evaluate the personnel
situation, material situation, coordination situation, drills
results, and the effectiveness of support departments and
collaboration after the drills, so as to formulate revision plans
and improve existing problems.

Environmental Goals and Progress

The Group is committed to maintaining transparency and
tracking the progress of various initiatives to achieve the
goals we set during the Year. The table below sets out our
environment-related targets at different aspects. The Group
also ensures that the impact of its production sites on the
environment is minimised through continuous improvement,
and is committed to continuously monitoring the progress of
its goals.

mEEE (@)

FEE RRABDRBEIENT T ZHENER
MEREY, RERBERERERMR BAKSE
EH R EEERERK )|LE&/§/)%$E&F§M\/,\
HoNMRETHIRRABRRERRENHERTE
BISBHE > MR S AR IRITE AT FERIE ﬂﬁﬁ
&ﬁxﬁlﬂﬂ%ﬁﬁ?ﬁ&?wﬁ Ehf B HIRBHR
E-FH RRABDNEREBRABBR -VER
AR IE N /,\néﬁxﬁl%&SE%ﬁBF'%DTM’EEAZ
‘I“B_ﬁuﬁﬁ MR EENEEFNEER R
1T

REERREE

AEBRNNFRFERE LERSEEENE

BIER UBRAMELAFEFNENER - T&

I RMEFEEENRIEER B R  NEETF

LLH,%;EME Eﬁﬁﬁﬁiégiﬂﬁﬂaiﬁﬁ’]?/s
2R R WAETHEEHBRNE

Aspects Our goals Chapter on corresponding measures
=] BANVBER MR FEHE Y S 6
Emissions Ensure no excessive emissions and pollution incidents Green Operation
e HEREBEBI RS REN BmEEE
«  Enhancing Resources Utilisation
REERMNA
Exhaust Emission Management
BEREX
+  Water Management
KEREE
Waste Ensure that there are no pollution incidents caused by Green Operation
improper disposal of waste REEE
EE=Y) BERERNTEESRIBEEY M| ENTRER «  Enhancing Resources Utilisation
REERMNA
Waste Management
BEEYEE
Electricity Maintain or reduce energy consumption Green operation
B MERFEURIVBERE BmEEE
+ Conserving Resources
HOER
Water Maintain or reduce water consumption Green operation
FA 7k MERFEURI D AEKE HnEEE
«  Water Management
NERERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Environmental Goals and Progress (continued)

During the Year, benefiting from the environmental policies
set out by the Board and the management, the Company
is showing improvements in various environmental-related
indicators, and is working towards the ultimate goal of
lowering Company’s overall environmental impact. The
progress of the Group’s environmental goals will be discussed
and stated in more detail in the following sections.

Enhancing Resources Utilisation

The Waste Recycling Company spares no effort in embedding
the concepts of environmental protection and resource
conservation into their operation. To maximise the use
of resources, the Waste Recycling Company collects
nonhazardous wastes during the production of sulphuric
acid and power generation. Paper wastes produced during
daily office operations are collected by the Waste Recycling
Company to reduce waste disposal and greenhouse gas
emissions.

During the Year, the Waste Recycling Company has achieved
remarkable results in improving the use of resources, including:

81 kg 5

Total Amount of Recycled Paper
BEIWARRE

RIE-HERELGHRS

mEEE (@

RIEERREE (B

AEE ZuNERRUNSELR EEET
B2 mAVIRIZAER B IR S ABNNE R ER
ROPEEHREZENABREE-FENE
HBREEREERN T EHFEFAORER
Bt o

REERMA
BRRABDBAOFBRERERZEERNESREA
HEBEP - BRRABDGWERFMBRREETER
THEZERY UYPEER - RFRATDIEIK
HEMRAMEENER URVEREYRES R
BERBRBIR -

AEE READEETRSEREHSEIE
BMENR 85

110,936 tonnes if

Total Amount of Recycled Non-
Hazardous Waste

BEERVERLKE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HHERERKS

GREEN OPERATION (continued)

Enhancing Resources Utilisation (continued)

mEEE (@)

REERMA (&

2023 2022 Change
Recycled Resources’ BIRE U —E-= —E-C #E)
Total Amount of Recycled Paper (kg) REIRARRSE (F=) 81 100 -19%
Total Amount of Recycled EEEEYELOIRE (W)
Non-Hazardous Waste (tonnes) 110,936 115,876 -4%
Note: Mzt :
1. The amount of recycle resources are based on the actual 1. BEREIMZENRBRF AR NS B EIU Rt
recycling records of the Waste Recycling Company. BHo

In addition, the Waste Recycling Company puts in place the
facilities for residual heat power generation. The residual
heat generated from the combustion process in the furnace
is transformed into high-temperature and high-pressure
steam, which drives turbine units to generate electricity. The
excessive steam is condensed into water, which is reused in
the production process through water circulation. In order to
enhance the efficiency of the use of residual heat, the Waste
Recycling Company frequently cleans the dust in the furnace to
maintain the heat transfer efficiency on the furnace’s surface.

To enhance the operational efficiency of electrical equipment,
the Waste Recycling Company has strengthened daily repairs
and maintenance of equipment to identify equipment
problems or failures promptly and ensure stable operation of
equipment. In addition, the Waste Recycling Company strictly
controls the quality of equipment spare parts, strengthens the
management of spare parts replacement, prolongs the lifespan
of equipment through regular maintenance, and lowering
the frequency of equipment replacement to reduce waste
generation.

To raise the utilisation rate of sulphur in the production process
and reduce exhaust emission, the Waste Recycling Company
removes sulphur dioxide from the exhaust emission in the
absorption tower by using hydrogen peroxide, which converts
sulphur dioxide into sulphuric acid. Saturated dilute sulphuric
acid solution undergoes drying and absorption process before
turning into acid products, which will not affect the quality
of acid end products. The recycling of sulphur dioxide in the
exhaust emission not only cuts down the production costs of
sulphuric acid, but also prevents secondary pollution. In the
meantime, the Waste Recycling Company raises the Sulphur
content of ores used and stabilises the temperature in the
furnace to reduce sulphur residual in slag and enhance the
utilisation rate of sulphur.

S BRRABNEEERAZEBHRMN  EHE
MG EREMEENGRARLCAS RS ENE
EEEBEREELEBRE - SHRNETGR AN
Ko RBEBKBREBELEEBETER -
TRAERABRANNE  BRATDEEHBER
JETREE - LUMERT I8 E R E DY (BN AE -

PHRESERRBHEFINGE  RERADMAERE
HEEBNFRE UKKERREBEIHRE
BERXRBREEF B READBEEBIEER
BRENDERNBREEGHEH BB ENE
BURERESD  HOREEERREBERET
ERAVRE ©

REFAEEBRETHROFMABRKBL R
BRRABDNRKRWEARFBEAKRFER T
—EciR A RBIERME  BEMNENH
MEAREALZRIF BRERE EREY
AmBENEENELE MR T B E UKF
A BRETHRENEESNABBERHLE RS
o HIERAR G RRATDBHERES NEENRS
EMURTERER  FEEERN BAMRAEE-
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Exhaust Emission Management

The Group endeavours to control and mitigate environmental
pollution, including the management of exhaust emission
from the production process. The major sources of exhaust
emission from the Waste Recycling Company include industrial
exhaust emission generated during the production process,
flue gas generated by industrial kiln and furnace, and dust
from the material storage area, construction sites and
provisional sites. With hopes to achieve the Company’s annual
environmental goals of no excessive emissions and pollution
incidents, the Waste Recycling Company adopted the following
corresponding measures to deal with various types of exhaust
emission:

Purification

ETRE

Industrial exhaust emission
generated during the
production process .

SEBREENIXER

Flue gas generated by
industrial kiln and furnace

TEZEEENER

Dust from material storage
area, construction sites and
provisional sites

S T RERFF(E RS
EENRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022/23 IR1%E « 11 & & B8 ¥R &5 2022/23

Reuse of recyclable exhaust emission

AR EREIRER

«  After-treatment and discharge of non-recyclable exhaust
emission once emission limits are met

RO AR EE RS &R E R R A ZERE I

RIE-HERELGHRS

mEBEE (@

BERER

FEBRNEFNRBERESR QEEEEE
BEANERFR -BRADNERIEREE
BRETHTEER  TEZEFRER UK
MEHE s Tt RERFERSELNNE - #HY
FRBAENERRA T EINERTUEBEIK
REREHNREEFEER REABHFNT M
AR EE R IR IR

Desulfurisation, denitrification and dust removal
BRE ~ BRAE ~ BREE
Discharge after relevant standards are met

TR E R RN

Adopting measures against rain, dust and wind
BRER [ 2 7y P e EE 45

Sprinkling of water at dusty areas

M) EE 4 M BB VS L R 35 L E 1T R UK

Building enclosures around storage area

EMERFRTFEHREER
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RIE-HHERERKS

GREEN OPERATION (continued)

Exhaust Emission Management (continued)

In addition to the aforementioned exhaust emission
management measures, to further strengthen the control on
exhaust emissions, various exhaust emission control measures
have been adopted by the Waste Recycling Company. The
Waste Recycling Company has upgraded the technique of
exhaust gas absorption in the production process, of which
hydrogen peroxide has been used to replace traditional alkali.

Furthermore, the Waste Recycling Company regularly monitors
the level of exhaust emission. The Group strictly abide to
the requirements of national and local pollutant emission
standards and the requirements of emission limits relating
to exhaust gas emission, including but not limited to the
Emission Standard of Pollutants for Sulphuric Acid Industry
(GB26132- 2010), the Emission Limit Value Requirements for
Discharge of Air Pollutants at the Boundary of Enterprises, the
Indirect Emission Standard Limit Value Requirements for Water
Pollutants in New Enterprises, and the Technical Specification
for Continuous Monitoring of Flue Gas Emissions (SO2, NOx,
Particulate Matter) from Stationary Sources (HJ-75-2017).

The data of exhaust emission by the Waste Recycling Company
is listed below:

mEEE (@)

EBRERE (@

BT U LEREEEN BT E—SINRERE
TRAVEE S D E - IRIR A B TR BRER A& 48 B 1 ) R
AR -RRARDELEEBERMBLEAKER
BRI ER

M IRBR AT G CHEAERERE - AEHR
BRETEBERFMMNER DM 5 5 R YHEKR
RHEERBRAZEERNEKREE 8FETR
PR (BREE T 275 M) HE IR 2E) (GB26132-2010) »
(CEBRARSEYEMABEHBREEEXR)
(B CEKSLYBEERZEEREER) X
(BES IR ER(S02, NOX,BHIY)) HEEEe
BT 3R E6 ) (H)-75-2017) ©

BRERABDNERFNEEOT

2023 2022 Change
Exhaust Emission’ R == —EC- & EE)
Nitrogen Oxides (kg) a1y (T=) 2.54 2.66 -4%
Sulphur Oxides (tonnes) maity (M) 159.56 127.87 25%
Particulates (tonnes) TR () 19.16 15.44 24%
Note: Wizt -
1. Exhaust gases include industrial exhaust gases and exhaust 1. BRESITXBERNEmMELNER T

gases from vehicles. The amount of industrial waste gas is
calculated based on the actual pollutant monitoring records
of the Waste Recycling Company. The vehicle exhaust gas
calculation method and emission factors come from Appendix
Il “Guidelines for Reporting Environmental Key Performance
Indicators” (“Appendix II") provided by The Stock Exchange of
Hong Kong Limited (“HKEX").

REDNRBERRABDNBRSRAY ERC IR
H-Bm@WERtE R EANENEFREE B
BRZAARAT (TP RHEM R (GR
SRR RERIES) (TH#g =)

NEW PROVENANCE EVERLASTING HOLDINGS LIMITED ¥R EEIERERAT



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GREEN OPERATION (continued)

Water Management

The Group strives to achieve the objective of water
conservation and reduce water consumption within its
operation, and treat such objective as the main principle in
resource management. The major sources of wastewater of the
Waste Recycling Company are domestic sewage and industrial
wastewater. The two types of wastewater will be separated,
and the mix storage of domestic sewage, industrial wastewater
and recycled water is strictly prohibited. For example, domestic
sewage is transported to the domestic sewage treatment plant
in the industrial park and then inspected by the domestic
sewage treatment plant in accordance with the Discharge
Standard of Pollutants for Municipal Wastewater Treatment
Plant (GB18918-2002). The Waste Recycling Company will
regularly commission independent third parties to monitor
wastewater, and strictly abide by the national or local pollutant
discharge control standards for wastewater discharge and the
discharge limits required by relevant standards, including but
not limited to the Emission Standard of Pollutants for Sulfuric
Acid Industry (GB26132-2010). All inspected wastewater will be
filtered, precipitated, and chemically treated, so as to ensure
that the water quality meets the requirements of recycling in
our plants and achieve zero wastewater discharge. In addition,
to ensure there is no leakage of wastewater, regular inspections
on the wastewater sewers are conducted by the Waste
Recycling Company. If there is a wastewater leakage, the Waste
Recycling Company will strictly follow the emergency response
plan and take relevant measures immediately, so as to control
the situation and prevent the pollution from spreading widely.
The Waste Recycling Company will continue to monitor the
water quality and actively optimise the wastewater treatment
procedure. In addition, the Waste Recycling Company has
commissioned an independent third party to monitor the
groundwater quality near the factory this year, and the Waste
Recycling Company’s surrounding groundwater quality
during the operation period complies with the Standard for
Groundwater Quality (GB/T14848-2017). Benefiting from the
abovementioned policies, the Company shows compelling
improvements in both water management and in lowering
water usages. The Company will strive to maintain and improve
existing policies, and continue to move towards the set
environmental targets.

RIE-HERELGHRS

mEEE (@

KEREIE

AEENIRNERESETENREKERNES
BRLURVEKENIRIEBIZIEABEIEKE RS
B A - BRERATNEE S KEKRAEESK
REERNK MBS KEEBRKBOE TREE
EETK EEBKRERICEGHF FHW
EEmkEABERERREESKEERR YA
4ES KR IBRIR B (MR 5 K R EE B HE AT 2 )
(GB18918-2002) N E R ETHH A - IRR R B EE
HETBIUFE = HETEKER BRRETAR
EEKEBEM BB R I ith 75 55 R HE R IEE R A
RAIZEERNEEMIEE  SFEBARM (ML
T LY BEIZ ZE ) (GB26132-2010) ° FR A 1R B EE
KEGEBIBIE MR RCERIE  LUIRARKEHR
EHmABRER BT E KR LI IRF
NG EHERETEH SKNEE BRESKES
BR - BEZEREKRRBEN  BREATEBE
% IR ZR B M FE 2 TE 2 17 BN IR AR BE 48 M IE 5115
FoBHLE S AEREA - REATIHEMARE
BKE TRIBEBIESKEERERE B BEA
SENAEESEBUFE = H B TR
TKEIBRFRADNEEHBMBEEBM T KESY
TE (M TFKEIZE ) (GB/T14848-2017) o 1535 1L

E-EETERNEREAESRABR EED
I BIRREREE -
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RIE-HHERERKS

GREEN OPERATION (continued)

Water Management (continued)

In order to achieve the water efficiency goals set by the Group,
other than proper waste water management, the Group also
actively takes initiative to conserve water resources. The
Waste Recycling Company conducts regular examinations
and maintenance work on the facilities to prevent water
leakage. The Waste Recycling Company also gathers statistics
and analysis to reveal the water-saving performance of each
department or by region, and to encourage water conservation
by establishing water use targets. Furthermore, the Waste
Recycling Company recycles sewage, condensate and water
treatment drainage to reduce water withdrawal, effectively
improve the use efficiency of water resources. Apart from the
technical improvements, employees of the Waste Recycling
Company become more acquainted with water conserving
measures and relevant scientific knowledge, which raise their
awareness of water conservation. During the Year, the Waste
Recycling Company did not have any issues in sourcing water.

The detailed water consumption of the Waste Recycling
Company is as follows:

mEEE (@)

KEREE (8
ARTEINEETUNKIZER RTEZEEE
B FHFITFREB RIS IR E A B K - IR
ANEEMBEREEB KR XY LLERKIE
e IRR A B TRE M~ DT R AMEBILPIT
& Ay K BRI KIB R > I E AR K B AR - U B
BhERAI A K » B oh IRIR R BRIRE RIS K /%
BEK B K BRI HR K LUBV BRSNA K E > BRIR S
TKERNER N  FREMIEAS  IRERT
TAETHEHKAERBMBSEN#M B8 8
ITHIKEHR AFEE RERABRREERINER
KR 75 E BRI RE o

RIRABBIRFMEFEKENT ¢

2023 2022 Change
Water Consumption’ FEkE —E=F —E-C EE)
Total Water Consumption (m3) HFEKE QLHK) 594,703 565,585 5%
Water Consumption Intensity BEKERE QAKX
(m3/HK$’000 Revenue) FHETU ) 0.31 2.16 -85%
Note: izt :
1. The water consumption is calculated based on the actual water 1. REATNEKENREEREKSFTHE -

consumption of the Waste Recycling Company.
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GREEN OPERATION (continued)

Waste Management

RIE-HERELGHRS

mEEE (@

Non-hazardous wastes of the Waste Recycling Company
are mainly sulphuric acid residue and domestic waste. The
Company had set out the environmental target of no pollution
incidents caused by improper handling of waste disposal. Thus,
treatment and storage of sulphuric acid residue of the Waste
Recycling Company are under a strict supervision system and
are in accordance with the Standards for Pollution Control
on the Storage and Disposal Site for General Industrial Solid
Wastes (GB18599-2020). We also executed clear guidelines for
the conveyance and storage of sulphuric acid residue against
any environmental pollution caused by improper handling of
sulphuric acid residue. To facilitate full utilisation, the treated
sulphuric acid residue are recycled by concrete factory of the
industrial park for the concrete production. During the Year, no
pollution incidents due to improper handling is noted. When
handling hazardous wastes, the Waste Recycling Company is
in strict compliance with the Standard for Pollution Control on
Hazardous Waste Storage (GB18597-2001), and collects such
wastes separately and stores them in designated containers.
Safety measures are carried out to prevent the environmental
pollution caused by hazardous wastes leakage. In addition,
labelled hazardous wastes will be delivered to qualified units
for further handling.

Eﬁﬁﬁhﬂinf

BRRABDFENEEEEZEYATRBAEREEN
oA TEIRREANTHEREEZYMSIIE
s RERNBE BRATDEHFIMERWEE
BIE  RB(C—RIXEBENTT EESS
e IZ A ) (GB18599-2020) N B R RIB R #1F
MBS WH MR ENEERRE RHEEL S
T AEMIES ) B RN RIEREE S ER
FIRBE SR K EENMBETHR T EERAIK
LW BIEEENKE EEYREM A EF
B rEETEERRATEEREEREYMSIE
HoRAER BEEEEEEYR BRRADERK
BT (EREYFHT S RZEFIZE) (GB18597-
2001) BB ELBN S ERERICEESEZEE
BEYDBRERERERERSRA THRNEBE
BB RRIEN R IRBE SR A ERNAS
BEEYRBRXEGERADETRERE
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RIE-HHERERKS

GREEN OPERATION (continued)

Waste Management (continued)

Apart from proper waste management, the Group is also
committed to reducing waste at source. The Waste Recycling
Company promotes paper-free operation by encouraging
the use of email for internal and external communication,
as well as the utilisation of Office Automation (“OA") system
for administrative procedures such as notifications and
applications of transfer and leave. To strengthen employees’
awareness of environmental protection, we regularly
monitor the situation of waste production and encourage all
departments to reduce waste actively. The Waste Recycling
Company established measures to reduce the production of
hazardous waste by improving the production techniques,
which help reduce sludge with heavy metal concentration and
the frequency of catalysts replacement.

The detailed data of hazardous waste and non-hazardous
wastes produced by the Waste Recycling Company are listed
below:

mEEE (@)

BEYER &

REEEREEEYIIN AEBTRREBEZEF
TRVEEYEE - IRFABHBITEMRLEHA
EEETERETEHGETABMINGERE F
A A B8 (TOffice Automation | » 4B 0A) &
SETEN FABEB BRPRBEETHRER K
P EHEREEYEENE R SBSBE
AR Mg TIREE#M - RRABNESE
BLOEEBEEEWEN SRNELETER
i MR EESESBN S ERELLENE
xR o

BRRABMELENAEEZEYRESERY 25
BB

2023 2022 Change

Wastes EXEY —EZ= —E-CHF EEy

Total Hazardous Waste Produced’ (kg) EEBEEYELES

(F5) 2,730 4,380 -38%

Intensity of Hazardous Waste Produced ~EEZBEEYEFRE

(kg/HK$'000 Revenue) (F7/FHETE) 0.001 0.017 -91%
Total Non-hazardous Waste Produced? BEBEEVMELRS

(tonnes) (Wg) 110,940 115,881 -4%
Intensity of Non-hazardous Waste BEBEYERE

Produced (tonnes/HK$'000 Revenue) (M8, F AT 0.06 0.44 -87%

Notes: Mzt :

1. Hazardous waste included other wastes, waste catalysts and 1. BEEEEYOEEEMEY BELEREES
sludge containing heavy metals and are calculated based on BHSR  BENiIREEREREY SRRt E -
the actual volume of waste recorded.

2. Non-hazardous waste included domestic waste and iron dust, 2. BEBREYOEBELEEINIREEYN BB RE

and are calculated based on the actual recorded volume of
waste recorded

BERERYEILHRTE-
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GREEN OPERATION (continued)

Soil Management

As part of the consistent effort to avoid soil pollution, the
Waste Recycling Company constantly refines the technologies
and facilities, including leak-proof ground solidification for
the disposal site and raw material site, and installation of
wind-proof and dust control nets. The dust-free production
line is introduced to the plant to mitigate soil pollution
significantly. Moreover, the Waste Recycling Company
entrusted independent third parties to monitor the soil near
the plant during the Year. The surrounding soil quality of
the Waste Recycling Company during operation all meets
the Soil Environmental Quality Risk Control Standard for Soil
Contamination of Development Land (GB36600-2018).

Conserving Resources

The Waste Recycling Company has set up a comprehensive
energy management system and established an energy
management team to formulate, implement and monitor
energy-saving and emission reduction measures and to
ensure such measures coordinate with the operation mode
of the Group and ensure that the Company is heading
towards the right directions to achieve the environmental
targets of lowering or maintaining energy consumption. The
energy management team is responsible for identifying the
problems concerning energy use, and provides suggestions
for improvements accordingly. The Waste Recycling Company
regularly monitors the energy consumption of departments,
while each department is required to perform regular analysis
on the energy use and give a summary of its work on energy
conservation with suggestions. To encourage the active
participation of the employees in conserving energy, the Waste
Recycling Company adopts a reward and punishment system
for energy conservation, promotes energy-saving measures,
and provides various training on energy conservation to its
employees, so as to raise employees’ awareness and skills
in energy conservation. In addition, to reduce the energy
consumption in the production process, the Waste Recycling
Company has put in place multiple energy saving measures.
For example, the Waste Recycling Company has adopted the
following energy-saving measures:

RIE-HERELGHRS

mEEE (@

TiEER

RREAD—BEEBNRBEM KRN Uikt
TR IRR AT B KRR 5 89 E R EEE (L
haREl TR BHERETERRIMER T
MRHEECEEFTANR LT HLIERNT R
B BRRATNERAEEZTLB UL =LA
THRHMEN TR REFADNEEHMBEE 1%
HBEWNFE(IZERIEESERAM T IB SRR
bz & iR 2 (3117) ) (GB36600-2018) ©

BT EIR
BRRABERETENEREEHE > WRILEE

REBNE M E - ATREREEEAER
EERANEE RS LEFREEBEES
30D BERERY B AR B E o 52/ VETE B B A RR BE
REANBE TIRHABNNEEZE - RRA
BN EREREEFIRAEREFEE M A
AEHOMHEERERERMBEHETL(F I
REHENHEZ RSB ETEIG2EEHET
B IRMRABGIIL T B REHE ARRET
EEEET E > WKRBA R E AR E
REETITNHMETHMRMEAR - ILh BREA
BTN BREREEBETNEESBER RNTZ
TEHAAE [ FEFE T © B 40 > IRFR A B EREL T LA T 8
REMEAEREIE ¢
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RIE-HHERERKS

GREEN OPERATION (continued)

Conserving Resources (continued)
Using high-power motor soft starters and variable
frequency drive to eliminate the no-load operation of
motors; and

Adopting intermittent operation for infrequently used
motors to increase effective operating rate and reduce
power consumption that is not necessary.

Benefiting from the above-mentioned policies, the Company
showed compelling improvements in its overall energy
consumption. The energy consumption of the Waste Recycling
Company is listed below:

mEEE (@)

EHER (8

. FAAMXBREGRENB[NEIAL
MABBIEHIEF ; &

. HIFEEERANERBETHEETURS
BREEE BN ERE-

BalULEBR ERAFENERERFIE

ENNE TREFMIHRFRABDRFEERRE
RIEELUESZEELL

2023 2022 Change

Energy Consumption fERiEE == e H EE)

Total Energy Consumption' (MWh) RABFER JLEED 31,224 34,889 1%

Non-renewable Fuel Consumed? (MWh) Tjﬁikﬁﬂ%%%z
KRB 5.88 6.14 -4%
Self-generated Electricity? (MWh) BiT# B OKRF) 31,218 34,883 1%

Energy Consumption Intensity FERFEERE KRR,

(MWh/HK$'000 Revenue) FA T 0.02 0.13 -88%

Notes: Wit -

1. Total energy consumption is calculated based on the Group’s 1. REREEENREANEBETTBEMEES R
non-renewable fuel consumed and self-generated electricity. BiTEEEH-

2. Non-renewable fuel consumed is derived from the use 2. T BEMEEERBRFRABNERTIALH
of vehicle fuel by the Waste Recycling Company, which is A MRS REERERAEHE HE A A
calculated based on the actual consumption. The calculation REMWBEZ -FMERNMRRMEEENEIRR
method is from Appendix Il. The fuel and energy unit YREPEEREBNNELZE Y (HREN
conversion factors used are based on the “Land Transport Z)) BHNEELRBERGLE SBEREIEN
Enterprises — Guidelines on Greenhouse Gas Emission BEAFARSER GET)) J—XE’Z‘?!!%@
Accounting and Reporting (Trial)” issued by the National #GB17930-2016 (EEF S M) ©
Development and Reform Commission (the “NDRC") of the PRC
and the Chinese National Standard GB17930-2016 “Gasoline for
Motor Vehicles”.

3. The amount of self-generated electricity includes the 3. BTREEARERARANBMERNNANE

electricity converted from the heat in the boilers by the Waste
Recycling Company, and its calculated based on the actual
amount of electricity produced.

EB MEREEREEBEHE -
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GREEN OPERATION (continued)

Conserving Resources (continued)

&

Non-renewable
Fuel Consumed

FRIBEREEE

5.88

MWh JK E BF

RIE-HERELGHRS

mEBEE (@

B EIR (8)

Total Energy Consumption of the Year

FFERREEE

31,224

MWh JE FoB§
Energy Consumption Intensity
REREEEE

0.02

MWh/HK$’000
KRB TR T

In addition to the above energy conserving measures, the
Group is eager to encourage employees to conserve resources
and work hand in hand to create a green office as well as
reducing greenhouse gas emissions. For instance, the Waste
Recycling Company not only encourages employees to
exploit OA system, but also recycles non-reusable wastepaper,
so as to reduce greenhouse emitted from disposing of
wastepaper to landfills. During the Year, the Waste Recycling
Company developed a scheme on increasing revenue and
reducing expenditure, with the formulation of various goals
together with various measures in hopes of reducing energy
consumption and emissions.

Self-generated Electricity
BTREE

31,218

Mwh JK E BF

Fr CHUERBEFE RSN c A EETF RSB 8 TEIA
BER - BFIEREeRAXXE RO BRERED
eIl IRFRABR Y EE T ZHOARAIN
TREE A E BRI LUR D R B AR T IR
EFfFBREERE - RFRAB TR EAEERE
TIRKEIXEE FIERBEER RGN LUEE
B AE R AE BB D HR I
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mEEE (@)

EHER (8
BREABNRERBHFREEBNT :

GREEN OPERATION (continued)

Conserving Resources (continued)
The data of greenhouse gas emissions of the Waste Recycling
Company are listed below:

2023 2022 Change
Greenhouse Gas Emissions BERRE —E-= e H EE)
Total Greenhouse Gas Emissions' mERBHRESE
(tonnes COze) (M E =) 231 229 1%
Scope 1 - Direct Emissions? sEN—BEIER
(tonnes CO2e) (MBS ERES) -9.95 -0.68 1,363%
Scope 3 - Other Indirect Emissions? #E - HMEZER
(tonnes CO%e) (M E =) 242 230 5%
Greenhouse Gas Emissions Intensity BERBEBHREEE
(tonnes CO2e/HK$'000 Revenue) M—EftiEE
FR Tl 0.12 0.87 -86%
Note: Mzt -
1. Total greenhouse gas emissions are calculated in accordance 1. R RS BRI B TH AR R B S P T B Y BT E —
to the Appendix II, and the “Guidelines to Account for and RIBRERBETRREEHRN(EEEREY (@
Report on Greenhouse Gas Emissions and Removals for X FERAHAR) REREBIEB RN
buildings (Commercial, Residential or Institutional Purpose) ZENREES N tE AERNEEREBIEK
in Hong Kong” published by the Environmental Protection BEZEbh PRk tEa - /2N HE
Department and the Electrical and Mechanical Services B BERBHREBUM_SItREEE
Department. The Group’s greenhouse gas emissions include FloREBERFEELRFEHE _MRAZEM
carbon dioxide, methane and nitrous oxide. For ease of reading
and understanding, the data of greenhouse gas emissions are
presented in tonnes of carbon dioxide equivalent (“tonnes
CO2e"). The Group does not have scope 2 emission during the
Year.
2. Scope 1 covers emissions from mobile combustion sources 2. #HE—HNERBRBRERHE R B R E

and emission reduction from tree planting. The calculation
method of fuel consumption by vehicle is based on Appendix
Il published by the Hong Kong Stock Exchange and emission
factors is based on the “Land Transport Enterprises -
Guidelines on Greenhouse Gas Emission Accounting and
Reporting (Trial)” issued by the NDRC. The calculation method
and emission reduction coefficient of tree planting emission
reduction are all from Appendix II.

TEBYBHE - BGRB8 5t B 5 AR IR 32
FRTIZERME = SEREFHRBEBRRELZ
BHHA(ELXBEH X - RERBHIRZE
HERRERR GE7)) -fAREERSFNFE
FAENBHER B RE M SR o
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GREEN OPERATION (continued)

Conserving Resources (continued)
Note: (continued)

3. Scope 3 covers emissions from water treatment and waste
paper disposal, the calculation method is from Appendix
Il. And emission factor are calculated based on Appendix
Il published by the Hong Kong Stock Exchange, “Study on

Energy Consumption of Urban Water Supply System in China”

published by Tsinghua University, and “Statistical analysis and
quantitative identification of the law of energy consumption
in urban sewage treatment plants in China” published by
Tsinghua University and National Urban Water and Drainage
Engineering Technology Research Center. The calculation
method and emission factor data for methane greenhouse
gases generated from waste paper disposal are based on
Appendix II.

Respond to Climate Change

The Group recognises the importance of identifying and
managing the risks associated with climate change and has
taken different measures to assess and mitigate the risks. The
Group has identified different physical risks such as changes
in rainfall patterns and extreme changes in weather patterns.
For example, they may result in increased operating costs,
including the implementation of new practices and processes
for managing extreme weather events, transportation
difficulties, and increased maintenance and repair budgets.

The Group determines the appropriate level of climate-related
risk exposure for the business in order to identify potential
climate-related risks. In addition, the Waste Recycling Company
requires suppliers to take precautions against climate-related
risks, and conducts regular evacuation drills to enhance its
employees’ ability to respond to incidents caused by climate
change, and issues safety warnings and makes special work
arrangements in the event of extreme weather conditions or
incidents to ensure the safety of its employees and on-site
personnel.
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RIE-HHERERKS

CARING FOR OUR EMPLOYEES

The Group believes that the hard work of employees is
indispensable to its long-lasting development and success. The
Group keeps making every effort to ensure its operation is in
compliance with laws and regulations related to employment,
including but not limited to the Labour Law of the PRC, Labour
Contract Law of the PRC and Provisions on the Prohibitions of
Using Child Labour. To attract and retain high-end talent for the
fulfilment of the Group’s operation needs and the promotion of
implementing the Group’s corporate strategy, the Group spares
no effort in protecting employees’ rights and interests by
providing them with competitive remunerations and benéfits,
training and development opportunities.

Employees’ Rights

The Group places emphasis on talent cultivation and is
committed to establishing an equal and caring working
environment for its employees. The Waste Recycling
Company adheres to the principle of “Open Recruitment,
Equal Competition, Talent Acquisition” during recruitment.
Regardless of the nationality, gender, age, race, religious
belief or disability, candidates with relevant professional
qualifications and working experience would receive equal
consideration for employment. A close examination of then
identification documents is carried out on candidates for age
verification and avoidance of child labour. Prior to the official
commencement of employment, employees will be guided
through labour contract with well-defined job descriptions,
duties and responsibilities clearly set forth to prevent forced
labour. In case of mistakenly hired of child labour or forced
labour, the Group will immediately stop the person concerned
from his or her duties and investigate the incident to prevent
the recurrence of the situation. Employees working overtime, in
which the Group does not encourage, are voluntary in nature.
If employees need to work overtime, the Waste Recycling
Company will pay the overtime in accordance with relevant
laws and regulations. In order to improve the operation of
the Group, the Waste Recycling Company will arrange an exit
interview for departing employees to understand the reason of
leaving and make the outstanding payment in a timely manner.
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CARING FOR OUR EMPLOYEES (continued)

Employees’ Rights (continued)

During the Year, the Waste Recycling Company employed a

total of 122 employees (2022: 122).

Total Workforce of the Waste Recycling Company
(By Gender)
IRIRAT BT AB (GR14ERIE5)

By Gender

2023
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Total Workforce of the Waste Recycling Company
(By Employment Type)
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By Employment
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Type
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. Male S 1% . Female Z 1%

Total Workforce of the Waste Recycling Company
(By Age)
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By Age

. Full-time 2

Total Workforce of the Waste Recycling Company
(By Geographical Region)
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By Geographical
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CARING FOR OUR EMPLOYEES (continued) FAZEE T (8)
Employees’ Rights (continued) BT #=E (@

The turnover rate of the Waste Recycling Company during the RRATAEENE TREARUNT :

Year are as below:

Turnover rate (%) 2023 2022
MKRE (%) —8_= ZEIZHE
Total 4Bt 15 3
By Gender el kil lba)

Male s 14 3

Female 2% 17 0
By age BERED

Below 30 years old 30 LT 15 3

Between 30-50 years old 30ZE505% 17 2

Above 50 years old 505% L 0 8
By Geographic Region e g 5

The PRC + 15 3
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CARING FOR OUR EMPLOYEES (continued)

Employees’ Welfare

Outstanding talents are of paramount importance to the
Group's sustainable development. With that in mind, the Waste
Recycling Company has established an equal, competitive
and motivating remuneration system. The pay structure
of employees is reviewed on a regular and yearly basis,
with reference to factors such as the work performance of
employees, regional pay level of the industry, and yearly
operating budget. In addition to basic salary and statutory
welfare, the Group offers extra benefits such as medical
insurance and accident insurance to employees in recognition
of their values and contributions. In addition, to enable the
management to have a better understanding of the needs
of its staff, the Waste Recycling Company held management
communication meetings during the Year to address staff
queries in a timely manner and enhance their sense of
belonging. The Waste Recycling Company offers the following
various types of benefits to applicable staff:

Rest Periods
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Employees Well-being

- Sick leave

R 1R

«  Maternity leave
EfR

- Paternity leave
FER

Employees’ Career Planning

To establish an excellent talent force and motivate employees
to improve, the Waste Recycling Company has built a
comprehensive performance assessment system to regularly
assess and closely monitor employees’ performance of working
abilities, qualification and experiences, contribution and ability
to cooperate. Promotion decisions for outstanding employees
are made based on factors such as assessment results and
professional knowledge.

BRI & O R

« Annual health check-up
FERREE

- Distribution of heat relief supplies
ERCHE R @

- Construction of recreational facilities
R IR IR G435 PR
- Festive and leisure activities
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RIE-HERERKS

CARING FOR OUR EMPLOYEES (continued)

Employees’ Career Planning (continued)

Apart from paving a well-defined career path, the Group
also offers its employees various training for building a
high quality team. In order to enrich employees’ knowledge
along with working skills and quality, the Waste Recycling
Company formulates yearly training plans and various drills
for employees, covering knowledge enrichment, management
skills, professional knowledge training, new staff training,
and qualification enhancement. Employees attended to
position related professional training are required to pass the
written or practical assessments for the inspection of their
learning outcomes. To encourage self-betterment, employees
are encouraged by the Waste Recycling Company to attend
external training courses. Subsidies for training fees, food,
accommodation and basic salary during training are provided
to employees who attend an approved course.

During the Year, all employees of the Waste Recycling Company
received training, thereby achieving full training.

Average Training Hours of the Employees of
the Waste Recycling Company

(By Gender)

REATBIFEZ IR (K2 2)

150
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100 — | e | |
50 — |
0 —_— 2 _— = —_—
2023 2022 2023 2022
. Male S 1% . Female & {4
Note
3 In 2022, the Waste Recycling Company had no middle

employees, and therefore there was no average training hour
for middle employees.
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Average Training Hours of the Employees of
the Waste Recycling Company

(By Employment Category)
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SAFEGUARDING HEALTH AND SAFETY OF
EMPLOYEES

The Group always places the highest priority on the safety and
health of its employees and is devoted to enhancing the level
of corporate safety management. The Group always operates
in strict compliance with the laws and regulations related to
production safety, including but not limited to the Law of the
PRC on the Prevention and Control of Occupational Diseases,
Production Safety Law of the PRC and Code for Fire Protection
Design of Building. Underpinned by the principle of “Safety
First”, the Group places the highest priority on protecting the
well-being of its employees, and production safety is highly
emphasised while strictly enforcing labour protective policies
and measures. Employees’ safety is also safeguarded through
the introduction of comprehensive system and provision
of necessary protective facilities. The occupational health
and safety awareness of employees are enhanced through
promotion and education. The number of lost days due to
work-related injury of Waste Recycling Company during the
Year was 15 days, the number and rate of work-related fatalities
are as below:

Indicator 5E
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RIE-HHERERKS

SAFEGUARDING HEALTH AND SAFETY OF
EMPLOYEES (continued)

Production Safety Mechanism

The Group adheres strictly to the principle of safe development
and is firmly committed to maintaining a safe and healthy
workplace for employees. Upholding the production safety
management principle of “Safety First, Prevention Crucial,
Integrated Control and Management”, the Waste Recycling
Company implements production safety liability system and
signs a liability statement on safety targets, which specifies the
duties in terms of production safety of each unit, with different
managerial persons. A production safety committee is also set
up to refine and revise the safety management system, perform
regular inspections of the working environment of different
departments, employ a tracking mechanism in handling the
significant safety issues, and provide training regarding safety
knowledge. The production safety committee also sets yearly
production safety targets and fully implements the formulated
production safety-working plan. Production safety leading
groups and safety officers in each department are responsible
for promoting production safety laws and regulations as well
as implementing a comprehensive production safety system.
Management crews of the Waste Recycling Company hold
monthly meeting to keep abreast of the work safety issues in
the plant and map out solutions for existing production safety
issues. In addition, to encourage all employees to participate in
production safety work, units or individuals with outstanding
performance in production safety will be rewarded while
punishments will be inflicted to units or individuals that are
involved in production safety incidents, under the reward and
punishment system on production safety.
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SAFEGUARDING HEALTH AND SAFETY OF
EMPLOYEES (continued)

Accident Prevention and Handling

Safety protective measures are central to the prevention of
occupational diseases and industrial accidents. For full practice
of “Prevention Crucial’, the Waste Recycling Company provides
employees with sufficient supplies of personal protective
equipment and sets up safety protection facilities in the plant.
The Waste Recycling Company purchases safety protective
equipment only from qualified suppliers and undergoes careful
inspections, examination and regular maintenance on safety
protection facilities to safeguard the safety of employees.
To maximise the function of safety protective equipment,
the Waste Recycling Company will educate employees on
the instructions and protection requirements for the use of
supplies. And all employees should be acquainted with “Three
Skills”, which refers to the skills to check, the skills to proper
use, and the skills to repair.

To protect employees from the dangers of hazardous
chemicals, the Waste Recycling Company strictly abides
by the Regulations on the Safe Management of Hazardous
Chemicals and other relevant laws and regulations. The Waste
Recycling Company has formulated a comprehensive safety
management system for hazardous chemicals. Designated
units are responsible for managing the transfer, storage and
use of hazardous chemicals as well as formulating emergency
and contingency plans. In addition, in order to strengthen
employees’ ability to prevent and respond to emergencies,
the Waste Recycling Company has formulated emergency
and contingency plans with regard to different incidents. To
lower the risk of casualties in case of accidents, comprehensive
emergency rescue drills are conducted at least once a year.

The Waste Recycling Company strictly complies with the
standards of the Identification of Major Hazard Installations
for Dangerous Chemicals (GB18218-2018) and related laws
and regulations, and regularly conducts safety inspections
and assessments on all departments to identify dangers and
potential hazards, so as to ensure all departments’ compliance
with laws, reduce the risk of accidents and safeguard
employees’ occupational health. All identified potential hazards
will be addressed immediately without any delay.
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RIE-HHERERKS

SAFEGUARDING HEALTH AND SAFETY OF
EMPLOYEES (continued)

Accident Prevention and Handling (continued)

During the Year, the Waste Recycling Company carried out
drills and training for its employees on emergency plans for
production safety accidents, including sulphuric acid leakage,
fire and explosion, poisoning and suffocation, and other special
emergency plans to familiarise employees with the contents of
emergency plans and enhance their ability to respond to safety
accidents, thereby reducing the risk of injury or death due to
accidents.

The Waste Recycling Company also employed a third-party

company to perform inspections on special equipment during
the Year, including furnace, pressure vessel, safety valves and
crane, to ensure proper functioning.
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SAFEGUARDING HEALTH AND SAFETY OF
EMPLOYEES (continued)

Promotion and Education
In addition to safety management, the Group also seeks
to raise employees’ awareness of production safety and
sense of responsibility through promotion and education
to build a safe and injury-free workplace. To strengthen the
occupational safety awareness of employees, a three-tier
education model of production safety, pre-job and regular
on-the-job safety training is adopted, while the proper use
of safety protective equipment is promoted. New staff or
staff transferred from other departments are obligated to
participate in the third tier safety education and technical
training, and pass an assessment prior to work officially.
Training contents cover laws, regulations, and standards related
to occupational hygiene, elementary knowledge of production
safety management, production safety management system
and operation flow, proper use of protective equipment and
personal protective products, emergency measures, and case
study in the event of an accident. Beyond that, the Waste
Recycling Company conducts periodic inspection based on
the 5S principle (namely Sort, Set in order, Shine, Standardise
and Sustain) and encourages employees to maintain a clean
and organised workplace at all times and place items in a neat
and ordered manner, so as to cultivate their self-discipline.
Meanwhile, the Waste Recycling Company has continued
to formulate a reasonable and detailed training plan for
the employees. In order to improve employees’ operational
skills and the overall quality of management personnel, the
Waste Recycling Company also oversees the implementation
of the training plan and conducts skill assessments and
practical assessments. During the Year, the Waste Recycling
Company also conducted various safety training for its current
employees, including industrial toxic hazards and protection
techniques, fire safety and first aid knowledge.
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RIE-HHERERKS

SAFEGUARDING HEALTH AND SAFETY OF
EMPLOYEES (continued)

Respond to the Pandemic Outbreak

Although the severity of the coronavirus disease has lowered
during the Year, the Group is still committed to place high
priority in the prevention and control of the coronavirus
disease (the “COVID-19”) and has undertaken a number of
preventive measures during the Year. Adhering to the strategy
of “Prevention First, combining Prevention and Treatment”,
the Group put the health and safety of employees in the
first place. The Waste Recycling Company has set up an
outbreak prevention and control team to coordinate, arrange,
implement, and supervise the outbreak prevention and control
work,and implemented outbreak prevention and control
measures during the Year, including but not limited to the
below:

. Publicising information and scientific knowledge
related to outbreak prevention and control among
employees and educating them to cultivate good
hygiene habits;

. Enhancing disinfection and cleaning of offices and
plant areas;

. Maintaining sufficient air circulation in the workplace;

. Prohibiting mass gatherings and advising employees to

minimise visits to crowded areas;

. Distributing medical masks to our staff; and
. Conducting temperature checks and records for
employees.
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COMMITMENT TO CLIENTS AND SUPPLIERS

Through the continuous enhancement of relationship
with clients and suppliers, the Group actively promotes
environmental and social concepts to achieve common
progress and sustainable development. Upholding business
integrity, the Group seeks to provide quality services for its
clients. As a responsible corporate citizen, our anti-corruption
commitment is demonstrated through the enforcement of
various measures which advance corruption-free operations
and social wellbeing. Due to the nature business, the Waste
Recycling Company does not have products that need to be
recycled due to safety or health reasons.

Supplier Management

A stable supply of raw materials from suppliers supports
the operation and continuous business development of the
Group. During the procurement, expectations and policies and
requirements of procurement procedures are clearly stated
in the contracts signed by the Waste Recycling Company and
the suppliers. The Waste Recycling Company also requires
goods and equipment provided by suppliers must possess
safety technical manual, safety labels, safety maintenance
manual, and other safety manuals to minimise the risks arisen
from the supply chain. When selecting a new supplier, the
Waste Recycling Company will require the supplier to provide
samples, if necessary, to ensure that the quality of the goods
complies with the production requirements. As for suppliers
of hazardous chemicals, the Waste Recycling Company strictly
implements relevant systems of hazardous chemicals safety
management, reviews their operating permits, and ensures
that their transportation qualifications and vehicles meet
national requirements. Periodic reviews on all suppliers with
regard to the quality of goods, supply capacity, and quality
assurance are conducted to ensure the performance and
service quality of the suppliers. We will consider terminating
contracts with suppliers involved in delaying product arrival or
if the inspection results of product are not compliant with the
agreed quality requirement in contract.
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RIE-HHERERKS

COMMITMENT TO CLIENTS AND SUPPLIERS
(continued)

Supplier Management (continued)

The Group is concerned about the environmental and social
risks in the supply chain and therefore regularly communicates
with internal and external stakeholders to understand and
identify environmental and social related risks in the supply
chain. During the selection of suppliers, the Group takes into
account their environmental and social performance. For
example, the Group specifies requirements for environmental
protection and energy saving when inviting tenders, gives
priority to suppliers with relevant environmental and social
certifications, such as environmental protection, energy
management, social responsibility and safety management,
and requires suppliers to sign a social responsibility
commitment.

The Group integrates the concept of environmental
conservation in its supply chain management and
procurement. The Group considers the environmental impacts
of the products in the procurement process, and requires
suppliers to provide environmentally friendly products and
selects products with less environmental impacts according to
business needs.

The Waste Recycling Company had 3 major suppliers during
the Year, which are divided by region as follows:

HERRMEEBENEARE (B)

tEmEIE (8
REERTIHBEANRERTGER  BitE
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BRIERTEHEAMEENHES RERME
HEEMEEEAES

AEEEHEREEARBIERSRERES
ARBEETEZTRERNRRERNE REBS
EERUHEHRERHIREREMKEENIRETER
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2023 2022
Number of suppliers HrEmHE —¥-=f Z—¥-C
North China Ely 2 1
Northwest China gy 1 2
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COMMITMENT TO CLIENTS AND SUPPLIERS
(continued)

Quality Assurance

Utmost emphasis is given to product quality and much has
been done to ensure that our products satisfy customers’
quality requirements and conform to relevant laws and
regulations, including but not limited to the Product Quality
Law of the PRC, while the Waste Recycling Company continued
to optimise relevant quality management systems during the
Year. We value the quality of raw materials, thus raw material
inspections are done by the Waste Recycling Company upon
arrival at the plant to assure the quality of raw materials
is up to standard. Apart from examining and testing raw
materials, the Waste Recycling Company conducts regular
calibration and maintenance for instruments and equipment to
prevent product quality from deviation due to malfunction of
instruments and equipment. Spot-checks for semi-finished and
finished products are also performed by the Waste Recycling
Company to ensure the product quality. If quality deviation
is found in products due to improper operation, equipment
failure or other reasons, the Waste Recycling Company will
take immediate measures to minimise the loss caused by the
incident and store the unqualified products separately. After
that, the Waste Recycling Company will verify and analyse the
cause of the incident and propose preventive and corrective
measures to ensure that the high quality of products can be
maintained.

Customer Focus

The Group is of a strong belief that customer feedback drives
the sustainable development of enterprises. Therefore, the
Waste Recycling Company strengthens communication with
customers thereby improving customers’ satisfaction. Our
customers can pass their views on the products and services
of the Waste Recycling Company through various channels.
Apart from that, the Waste Recycling Company has designated
a department for handling and investigating customer
complaints and mapping out solutions and preventive
measures. For technical problems in respect of the use and
management of product, the Waste Recycling Company
will offer assistance to customers, with an aim to solve their
problems to mitigate the potential health and safety risks of
products. During the Year, the Waste Recycling Company did
not receive any major customer complaints.
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RIE-HHERERKS

COMMITMENT TO CLIENTS AND SUPPLIERS
(continued)

Business Ethics

The Group continues to closely conform to privacy protection
related laws and regulations, including but not limited to the
Tort Liability Law of the PRC. To step up protection for privacy
of both the Group and customers, existing and departed
employees of the Waste Recycling Company are legally
bounded by the confidentiality agreement signed and the
confidentiality policy which is designed against the disclosure
of confidential commercial information. Departed employees
shall comply with the restriction on competition and shall not
join the competitors of the Waste Recycling Company for a
certain period of time, and are prohibited from producing or
operating similar products or engaging in similar business.

The Group continues to strictly abide by the laws and
regulations related to advertising and intellectual property
rights, including but not limited to the Advertising Law of
the PRC, Trademark Law of the PRC, and Patent Law of the
PRC. Under the product quality responsibility mechanism,
professionals of the Waste Recycling Company are in charge of
product explanation to ensure accurate product information is
delivered to customers.

Anti-Corruption

The Group advocates the corporate culture of integrity and
self-discipline and is committed to preventing corruption.
The Group continues to closely abide by laws and regulations
that prevent bribery, extortion, frauds and money laundering,
including but not limited to the Criminal Law of the PRC and
Company Law of the PRC. The Waste Recycling Company
keeps a close tab on various expenses to deter corruption
and malpractice. Prior to the commencement of business
relationship with clients, the Waste Recycling Company
conducts assessments on the qualification and reputation of
the clients to guard itself against the involvement of money
laundering activities. While compiling contracts, business
ethics-related contents will be included in the contracts where
necessary, so as to perform stringent regulations on business
activities for both parties.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

COMMITMENT TO CLIENTS AND SUPPLIERS
(continued)

Anti-Corruption(continued)

The Company has set out an internal reporting procedure
and mechanisms, encouraging staff to monitor and report
any corruption or unethical behavior found. In addition, a
well-defined avoidance mechanism of the Waste Recycling
Company is also put in place to prohibit superior or
subordinate relationship among family members. The
mechanism also clearly stipulates that employees shall be
honest and loyal to their duties and forbids the abuse of power
for unlawful benefits. During the Year, the Waste Recycling
Company was not involved in any corruption lawsuits, and did
not provide anticorruption training.

COMMUNITY CARE

Over the years, the Group has always been undertaking
its social responsibilities and is committed to community
contribution. Therefore, the Group encourages employees to
actively participate in various voluntary works. In addition,
upholding the spirit of contributing to society, the Group
spares no effort in maintaining a good relationship with the
community by enhancing liaison and communication.
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The Group does not -
involve product recycling
in operating business.

HEP R EERAGE

KPI B6.2
R S 4R AR 15 1%B6.2

Number of products and service related
complaints received and how they are dealt with.
BEARERRBRBENERFEEURERE
e

Commitment to Clients 37
and Suppliers
HE B R AE

Customer Focus 39
BRER
KPI1 B6.3 Description of practices relating to observing and Commitment to Clients 37
A B 215 1%B6.3 protecting intellectual property rights. and Suppliers
it B A B K IR PR R S A R A RE RV B 1) o HER R MEEEE
Business Ethics 40
RITEEER
KPI B6.4 Description of quality assurance process and Commitment to Clients 37
SR N 1515B6.4 recall procedures. and Suppliers
M E BT B8R K EmEIWRER - HEFRERENES
Quality Assurance 39
BERE
KPI B6.5 Description of consumer data protection and Commitment to Clients 37
iR & W IE1EB6.5 privacy policies, and how they are implemented  and Suppliers

and monitored.
o aUH BB ERRIE R FABRE R » U8RI
TREBERFG %o

HEF R EERAGE

Business Ethics 40
RIFEEEE
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CONTENT INDEX OF ENVIRONMENTAL, ERA(RE - (g RERERSIESIIA
SOCIAL AND GOVERNANCE REPORTING BE5| (B)

GUIDE (continued)

ESG Indicators

ESGISIE

Social (continued)

Summary

1Bttt

Sections

4

HE (@
Operating Practices (continued)
EEIEG (8
Aspect B7: Anti- General Disclosure Commitment to Clients 37
corruption — R R and Suppliers
|EmEB7 : RES Information on: HE R MR AE
BEER N:UU SH SR 2R B -
(ﬁ) MBSLETRS M AR I — 20
a) the policies; an EEE
B R '
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer
ETHETABERZENMEREERSR
BT E RS o
relating to prevention of bribery, extortion, fraud
and money laundering.
KPI B7.1 Number of concluded legal cases regarding Commitment to Clients 37
R R A NIE1EBR7.1 corrupt practices brought against the issuer orits ~ and Suppliers
employees during the reporting period and the ¥ & & HERI A
outcomes of the cases. . .
. o N . «  Anti-corruption 40
YR T AR ERIE I BB b
ISR MBI E KA R o
KPI B7.2 Description of preventive measures and Commitment to Clients 37
R A W I51EB7.2 whistle-blowing procedures, and how they are  and Suppliers
implemented and monitored. HE B RHER A
b AS ok e O \ 4= L BE
st PRERRBHES UREMHTEE . g comupton 20
el RES
KPI B7.3 Description of anti-corruption training provided Commitment to Clients 37
B A IE1EB7.3 to directors and staff. and Suppliers
HRREERETRENREFEI- HER R HEEN A
+ Anti-corruption 40

k&=
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ESG Indicators

ESGISIE

Social (continued)
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Summary

1Bttt

RIE-HERELGHRS

B HERERRSEIESINA

Sections

311

Operating Practices (continued)

EEIEG (8
Aspect B8: General Disclosure Community Care 41
Community — I EalEgan=-
Investment Policies on community engagement to
BEBS . HtERE understand the needs of the communities where
the issuer operates and to ensure its activities
take into consideration the communities’
interests.
BNt B2 ER T REEFMEHEEEMNE
REEBZHEERLERA TMBER -
KPI B8.1 Focus areas of contribution (e.g. education, Community Care 41
i R & W5 1EBS8.1 environmental concerns, labour needs, health,  RBAEHtE

culture, sport).
EIEMERE MHE - RESE
BE b 2H) o

HITHER-

KPI BS.2
R iR A 215 1%B8.2

Resources contributed (e.g. money or time) to the
focus area.

EETHBABAER WWERAKRE)

The Group’s community -
investment does not

involve the use of

resources.

AERNHERE LA
BREBAEIR
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