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ABOUT THE REPORT

Hong Kong Shanghai Alliance Holdings Limited (the
‘Company”, together with its subsidiaries, the “Group”
or “we”) hereby presents its environmental, social and
governance (the “ESG”) report (the “Report”), which
discloses the Group’s activities and performance on issues
of sustainable development in a transparent and open
manner, with the aim of enhancing the confidence and
understanding of the stakeholders towards the Group. The
scope of the Report focuses on the Group’s core businesses
in Hong Kong and Mainland China, including Property
Investment and Fund Management Business, Building
Products Distribution Business and Steels Distribution and
Processing Business, which remain the same as the previous
year. The Report forms an integral part of our annual report
and should be read in conjunction with our 2022/23 Annual
Report, and in particular the Corporate Governance Report
contained therein.

REPORTING PERIOD

All information herein reflects the performance of the Group
in environmental management and social responsibility from
1st April 2022 to 31st March 2023 (the “Reporting Period”).
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REPORTING STANDARDS AND PRINCIPLES

The Report is prepared in accordance to the Environmental,
Social and Governance Reporting Guide (the “ESG Guide”) as
set out in Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”). The Group has complied with the “comply
or explain” provisions and followed the Reporting Principles
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set out in the ESG Guide to define the report content and to

ensure the quality of information presented, including:

Material ESG issues have been identified through
stakeholder engagement and materiality assessment
and reviewed by the top management to ensure
their significance to our business operations.
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The Report presented an unbiased assessment
of the Group’s ESG performance by highlighting
our achievements and areas for improvement in
ESG management.
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Quantitative metrics have been disclosed to
monitor and evaluate our ESG performance for
year-to-year comparisons and keep track of our
progress towards our ESG targets.
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The Report has adopted consistent methodologies
for a fair comparison of our ESG performance over
time. The Group has disclosed the changes to the
methods or key performance indicators (“KPIs”)
used where applicable.
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The Report is available on the Stock Exchange's
website at www.hkexnews.hk and under the section
headed “Sustainability” on the Company’s website at

www.hkshalliance.com.

STAKEHOLDERS’ FEEDBACK

Your valuable comments on our performance and reporting

AN 3 25 A] A B X2 P 49 Uk (www hkexnews hk) Kz 7K
2 F#48 U (www.hkshalliance.com)[ A] £ & 2 & |
HTERM -

KO EZERRE
RMMBEESER BTHARMOARRERY

format are essential for our continuous progress. You are  ABEXBTEER - 10 B THARESHEMEERK
welcome to email any question or suggestion on the Report BE - BOERZE enquiry@hkshalliance com °

to enquiry@hkshalliance.com, which will enable us to

continuously improve our ESG practices.

EMSHMTERZRE HERERER -
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THE BOARD STATEMENT

Being a responsible business operator, the Group places
great emphasis on upholding high standards of ESG. We
believe that doing so will not only enhance our sustainability
performance, but also create long-term value for our
stakeholders. To this end, the board of directors of the
Company (the “Board”) acts as the highest governance body
and takes full responsibility for all ESG matters within the
Group.

In order to further strengthen our ESG implementation,
we have established an ESG Working Group, which is
chaired by one of our Executive Directors and consisting
of our line managers. The primary role of the ESG Working
Group is to assist the Board in overseeing our business-
level ESG initiatives and programs in daily operations. The
ESG Working Group also acts as front liner to identify ESG-
related risks (including climate-related risks) and report to
the Board.

The Board attaches great importance to the ESG practices
and acknowledges its overall responsibility in directing and
overseeing the Group’s ESG-related matters. Moreover, the
Board examines and approves the Group’s sustainability
goals and targets, strategies and policies, as well as
monitors the progress towards their implementation and
performance. As a reporting committee to the Board, the
ESG Working Group is responsible for developing and
implementing the sustainability initiatives, managing the ESG
risks and opportunities identified and ensuring compliance
with relevant ESG laws and regulations established by
regulatory agencies. As part of its ESG reporting process,
the ESG Working Group also contributed to ensuring its
content and quality complies with the applicable laws and
regulations and meeting the requirements of the Board.
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STAKEHOLDERS ENGAGEMENT AND
MATERIALITY ASSESSMENT

KO ESHEREEMTMG

The Group believes that effective communication
and engagement with stakeholders are crucial to our
sustainability. Feedback from our stakeholders is actively
sought and incorporated into our materiality assessment.
To this end, we have established various channels of
communication to gain a deeper understanding of the
expectations and requirements of our stakeholders and
we respond to their concerns by formulating improvement
strategies accordingly. The expectations and requirements
of our various stakeholders and our corresponding
communication and response methods are set out below:
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Stakeholder Expectations and requirements Communication and response methods
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Government and regulator
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Compliance with laws and regulations
B ERRADI

Support for local economic growth
IEREERR

Contribution in local employment
ERAMEE

Tax payment in full and on time

2 R BB

Regular information reporting
THEHRR

Regular meetings with regulators
REERETHER

Dedicated reports

HERS

Pay tax on initiative

THRH

Board of Directors
EE

020
~Me
o o

Compliant operation
B

Board meetings

gzee3

Routine communication and reporting
REEBRER

Shareholders and investors
RERTEE

P

(1)

Return on investment
REDE
Information disclosure and transparency

EHEE R

Annual general meeting and other shareholder
meetings
RRAFAERAMRRAE

Public information disclosed on a timely

A<~-& Protection of interests and fair treatment manner, such as interim report, annual report,
of shareholders announcements, circulars and press release
RERENG R AT HFRE REZEHAFREHN  mifgs £ 25
BERAER
° Meeting with investors
BREEeH
° Company websites
AL
Suppliers Product quality ° Regular assessment
HiEs mZE EHATHE
o Fair competition ° On-site inspection
é}Eo ATHE iEE
Hto Performance of contracts ° Exchange of views and visits
RERA XA
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Stakeholder

Customers

Expectations and requirements

e
Mz oK

Quality products and services
BEEMERY

Performance of contracts
RERR)

Business ethics

BREE

Communication and response methods
BREBES

° Email and customer service hotline

BEREPREAR

° Feedback and reports
REREE

° Regular meetings
b

° Company website and brochures
R REE

Safeguard rights and interests of
employees

TRAE 8 THYRERI R Flas

Working environment

TIERE

Career development opportunities
BEUREKE

Remuneration and benefits

M REw

Health and safety

rERs

° Regular meetings

THEE

° Training, seminars and briefing sessions

il BB R E

° Intranet and emails
NEEREH

° Annual performance appraisal

EREMTE

The industry
1%

Formulating standards for the industry
BITRRERE

Promoting the development of the
industry

RETRER

Experience sharing

BBH%

Fair competition

REHF

. Participating in the forums of the industry

SETRHE
° Inspection and reciprocal visits

ZREY

Environment
B3

@

Emissions in line with standards
ERHR
Energy saving and emission reduction

il

° Green teaching

REHE

Communities and the public

Community involvement

. Voluntary work

HERDR HtE2E 2158
000 Social responsibilities ° Charity and social investment
HeRft RERHERE
Transparent information ° Company website
EiiEH NGIEED:
Market regulators Compliance with the laws and regulations Information disclosure
EEEE BpEERADI EHRE
Information disclosure ° Reports
b —~ Il . Consultation
i
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MATERIALITY ASSESSMENT

During the Reporting Period, the Group has reviewed
the list of material issues that are relevant to its business
and stakeholders by keeping abreast of the latest
regulatory development, market trends, internal policies
and development roadmaps. Upon the conclusion of this
review exercise, the ESG Working Group has identified
four key sustainable development areas that are most
relevant to our core business, based on the evaluation of
results of stakeholder engagement activities and the 17
Sustainable Development Goals established in 2015 by the
United Nations: (i) environmental protection; (ii) caring for
employees; (iii) serving the community; and (iv) corporate
governance. To focus our efforts in these four key areas of
sustainable development, the Group identified the certain
material topics.

In light of the increasing global concerns about climate
change and the associated impacts, the Group has
considered the risks and opportunities induced by climate
change and included it as one of the material issues of
our operation. Further to that, the Group attached great
importance to our society and giving back to the community,
so we have included community engagement as a material
issue of the Group’s development. Besides, as a responsible
entity, the Group prioritises business ethics and integrity.
Therefore, we have incorporated anti-corruption as a material
issue under our focus on corporate governance.
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Sustainability Focus
AHEBRER

Environmental Protection

RERE

&2

$Ii=.
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Material ESG Issues
EXERE HEREARZRE

° GHG Emissions

Caring for Employees
BEET

iy
=

REREHN

o Climate Change
ARE

o Air Emissions
BRI

° Waste Management
BEWER

° Energy Management
HRER

° Water Management
KERER

° Labour Management
BIER

° Health and Safety
RREZ2

Serving the Community
it

2

o Community Engagement
tE2E

Corporate Governance
A% B /IZI

b §

° Supply Chain Management
HERER

° Anti-Corruption
k&R
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ENVIRONMENTAL PROTECTION
Our Environmental Goals and Targets

In response to China’s national goal of reaching the carbon
peak before 2030 and achieving carbon neutrality by 2060,
as well as the Government's 2050 net-zero goal outlined in
Hong Kong's Climate Action Plan, the Group is committed
to strengthening climate resilience by embedding ESG
practices into our business operations.

To achieve carbon neutrality by 2050, the Group is
developing roadmaps and strategies to deliver long-
term sustainable value for our customers, shareholders,
employees and communities in which we operate. The
Group acknowledged that electricity is a major source of
our indirect energy consumption and carbon emissions,
which accounts for around 80% of carbon emissions.
Electricity consumed by our Tsing Yi Plant (the “Plant”)
represents around 90% of the Group’s total electricity
consumption. Therefore, we have been proactively improving
our electricity consumption efficiency and increasing the
usage of renewable energy to meet our carbon emission
target. Walking the talk, the Group has set up a Solar Power
System in the Plant, and the system was completed the
installation in January 2023, generating renewable energy to
supply electricity with approximately 70% of the electricity
consumption of the Plant. Through increasing the use
of renewable energy, the Group has effectively reduced
its indirect energy consumption as well as the scope 2
greenhouse gas emissions (“GHG emissions”).
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Emissions

With a commitment to reducing the environmental impacts of
our operation, we value the reduction of air emissions, GHG
emissions and any hazardous waste discharges generated
during our daily operations. With internal instructions in
place, all levels of employees are encouraged to reduce
the extent and frequency of vehicle utilisation and switch off
the engine when the vehicle is idle in order to minimise fuel
consumption and emissions.

During the Reporting Period, there was no incident of non-
compliance with relevant environmental laws and regulations
relating to air and GHG emissions, discharge into water
and land, or generation of hazardous and non-hazardous
waste that had a significant impact on the Group. The
Group also confirmed that during the Reporting Period, the
business operation did not incur any penalties by respective
governmental authorities due to violation of the relevant laws
and regulations.

GHG Emissions

A significant portion of GHG emissions comes from the use
of energy in the Plant and the offices, which represents
direct emission from the mobile combustion sources (“Scope
1”), indirect emission from acquired electricity emissions
(“Scope 2”) and other indirect emissions (“Scope 3”) such
as disposing of paper waste in landfills, electricity used
by government departments to process fresh water and
air travel by our employees. According to China’s Dual
Carbon Goals, the Group is committed to reducing its GHG
emissions across the three scopes mentioned above by 2030
and reaching carbon neutrality by 2060.

During the Reporting Period, the Group has achieved a
reduction in scope 2 GHG emissions with 24,628 kg CO,
equivalent emissions. Compared to FY2021/22, we have
achieved 4.4% total GHG emissions reduction thanks to
various effort on eliminating our carbon footprint. The Group
remains committed to conserving energy and will continually
take actions to conserve energy and actively adopt measures
to reduce the unnecessary use of our motor vehicles, as well
as promote and implement energy saving measures at our

9 Hong Kong Shanghai Alliance Holdings Limited | JE#&E & AR E R A 7]
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Plant and offices. To further reduce our carbon footprint, the
Group encourages our employees to limit business travel
whenever possible and replace it with virtual conferences.
When travel is necessary, we prefer high-speed trains over
flights. Looking ahead, the Group aims to develop a low
carbon transition path by exploring greener alternatives
and promoting sustainable development to contribute to the
achievement of the Dual Carbon Goals.
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Emissions Emission Intensity

(per million of revenue)

7358 PRE R

(BEETHRA)

GHG Emissions’
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2023
e

—_=

2023
===
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2022

Scope 1 — Direct GHG Emissions? kg 82,513 86,115 31 31
HE1-EEREREHR? T
Scope 2 — Energy Indirect kg 458,395 483,023 172 172
GHG Emissions (Purchased
Electricity)?
#E 2 REEREREYN T
(FrEEEN)?
Scope 3 — Other Indirect kg 24,411 21,190 9 8
GHG Emissions*
#HE - HEEREREH N T
Total GHG Emissions kg 565,319 590,328 212 211
SRS BE AR R T
1 The Group’s GHG inventory includes carbon dioxide, methane and 1 REBHR BEERE &tk FREEKALAL

nitrous oxide. The GHG emissions are presented in CO, equivalent
emissions.

The data includes GHG emissions from the combustion of fuels in
vehicles and calculated based on the emission factors stated on
“Reporting Guidance on Environmental KPIs” published by The Hong
Kong Exchanges and Clearing Limited (“HKEX").

The data includes GHG emissions from the use of purchased electricity
and is calculated based on the emission factors provided by The
Ministry of Ecology and Environment of the People’s Republic of China
(2019) and local utilities companies in Hong Kong. During the Reporting
Period, the Group has increased the consumption of renewable solar
energy for electricity supply, leading to a significant decrease in scope
2 GHG emissions.

The data includes GHG emissions from the electricity used for
freshwater processing, business trips by employees and disposal of
paper to landfills and is calculated based on the “International Civil
Aviation Organisation Carbon Emissions Calculator” and emission
factors in the “Reporting Guidance on Environmental KPIs” published
by HKEX and the emission factor provided by local utilities companies
in Hong Kong.
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Climate Change

On a long-term basis, the Group realises the impacts of
climate change on its business. Physical risks, including
more extreme weather events and increase temperature,
have already affected our Property Investment and Fund
Management Business. Our Steels Distribution and
Processing Business is subject to transition risk given
that Mainland China and Hong Kong both announced
decarbonisation targets and the steel industry is exposed
to change in policies thereof. The increase in the frequency
of extreme weather events may also adversely affect
the progress of construction projects, which may in turn
affect the delivery schedule of our Steels Distribution and
Processing Business. It is less likely that our Building
Products Distribution Business will face climate-related
risks on its own, but it may face increased supply chain
management risks since suppliers of building appliances,
including some international reputable brands, may be
subject to more stringent climate regulations. A significant
component of our ESG strategy in the future will be
identifying climate-related risks and opportunities as well
as building resilience into our business strategies. By the
end of the current Reporting Period, we have strategically
allocated resources in our Property Investment and Fund
Management Business to promote green buildings. Our plan
is to strengthen sustainability governance on climate issues,
and we will evaluate the feasibility of incorporating climate-
related risks into our existing risk management system in the
future. As our business evolves, we will also review our key
performance indicators relating to climate change.

A regular assessment of climate-related risks and
opportunities is carried out by the Group in order to identify
potential physical and transitional climate risks.

Type of Climate Risk

Specific Risk

R4 2 B 38 ARER BEY

Acute Physical Risk Extreme weather conditions (e.qg.

typhoon, heavy rainfall and floods)

AR (FIMEER - RFERAA)

- ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Potential Impact

It is possible that these risks

may increase the possibility of
health and safety hazards to

our employees and consumers,
increase insurance premiums, and
disrupt our business.
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Our Response
RMOEHER

During the rainy season and
extreme weather events, the
Group has developed operational
procedures to ensure the safety
and health of its employees.
Furthermore, the Group has
property insurance and public
liability insurance in place to
protect its interests.

ERZRERAREFHRE  AREE
HEEFRR - IEREBTHRZ2R
BB - W AEEEREMERRR
RREERR - SAREEH RS -
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Type of Climate Risk
RA% 2 B 38 5

Chronic Physical Risk

Specific
B8 3 b

Sustained high temperatures

Potential Impact
BHESE

The long-term effects of climate
change, such as an increase in
mean temperatures at our business
locations, may increase the
operating and maintenance costs.

RER(EMEHZE - fINRAE%L
SOTHRELT TREEMEER
BERA o

Our Response

BMNEHHE

Strengthening the Group’s buildings
and properties to make them

more climate-resilient, such as
using materials that are windproof
and waterproof. We have also
implemented contingency plans

for emergencies, which specify

the responsibilities of relevant
departments and the property
management team in the event of a
climate emergency.

MEARENETRYE - EEEREE
BRER( - HImERHER K
B RATERTRREREE - 58
ARRFIRNREEBRERRESE
RTHEE -

Transition Risk - Policy and Legal

BRER-BRRER

Regulatory compliance risk related
to a low-carbon economy transition

BEREEELARNEE S RRER

A more stringent policy towards
decarbonisation may lead to higher
capital investment and other non-
compliance fines.

EERNRAS BRI G ERE RN
EARERAMERER o

To ensure compliance with
applicable laws and regulations in
the jurisdictions that we operate,
our relevant departments stay on
top of the most recent regulatory
developments.

RERETRMEERERAEERR
BRERRAD - RFNBEREIIEES
BRSIHNEERR

Transition Risk - Reputation

BRAR-2E

Reputational risk related to a low-
carbon economy transition

EEREEELABNEERR

In the absence of proactive steps
to address climate change and
meet the public expectation, the
reputation of the Group may be
compromised.

ERZEHREZCRBEARHEN
BERENERT  AEEBEE

eXIEE -

A low-carbon operation is being
considered by the Group to prevent
a negative perception of the Group
arising from a lack of progress.

KRB LEZERRERTE - AR
RRZ ERMAAGEELAREL o

L -
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Air Emissions

The Group concerns about the use of fuel that could have
an adverse effect on the environment. The major source
of air emissions is from our use of motor vehicles, which
emits Nitrogen Oxides ("NO,”"), Sulphur Oxides (“SO,”) and
Particulate Matter (“PM”). At our Plant, the Group aims to
minimise vehicle usage by encouraging employees to follow
our lunchtime travel guidelines. To achieve this, we provide
a shuttle bus service for those needing to travel from the
Plant to downtown during lunch hour, thereby reducing
the need for individual private vehicle usage. We strive
to continuously eliminate air emissions by evaluating the
most environmental-friendly formula for fuel purchase and
prioritising the purchase of the most fuel-efficient vehicles
available in the market.

JBESR B R

7 I B 7 B SR SR T RIS B AR A o
BRI ER A SEOER - B ATALY
(INO,J) « & k¥ (IS0, ) RER M ([PM]) °
REMNERE - AEE S £ R EESETRM
B FEHEL TSR - ABER S ERER - 5E
BE—BE RMABATEBRBRBENETE
A B R FHE LR - TR EALRE
ERER - R BTERIBRE T FEE R R
BABETS EREHOERAB N BERVER
HEB o

Emission Intensity

Emissions® (per million of revenue)
BEp BEmEE
(BESTARA)
Type of air pollutants 2023 2023 20228
ZERITRYER —EZ= ZR-=F JESSSEES
NO,’ g 190,839 163,713 71.78 54.74
%
PM7 g 16,625 14,791 6.25 5.27
%
SO, g 468 484 0.18 0.17
%
Waste Management BERYER

During the Reporting Period, our non-hazardous wastes
are mainly derived from office waste, domestic waste
and manufacturing waste. We conduct strict garbage
classification during our daily operation in order to recycle
paper, metal and plastic, and encourage employees to
reuse stationery and reduce the use of disposable and non-
recyclable products.

5 The calculation of air pollutants has taken reference from emission

factors in “Reporting Guidance on Environmental KPIs” issued by
HKEX.

6 The figures of NO, and PM in FY2021/22 have been restated due to the
reclassification of vehicles type.

7 During the Reporting Period, the Company has used more light goods

vehicles and medium and heavy goods vehicles, resulting in an
increase in NO, and PM emissions.
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Management places a great deal of emphasis on controlling
waste generated during the manufacturing process,
particularly rebar scrap. In order to ensure that performance
over the target is evaluated continuously, output targets
have been set for the operation team to follow. Management
strives to minimise manufacturing waste through better order
planning and reuse of rebar scrap. During the Reporting
Period, there was 1,867 tonne of scrap steel generated as
manufacturing waste, which has been recycled and collected
by local recyclers to minimise the Group’s carbon footprint.

As part of our efforts to manage non-hazardous waste
responsibly, we also launched the recycling plan to assist
our employees in recycling the used paper, computer
hardware and decommissioned electronic appliances to
professional recycling companies. During the Reporting
Period, there were 40 kg of plastics, 338 kg of paper and
91 kg of metal which have been recycled by qualified
collectors.

During the Reporting Period, the Group did not experience
any waste-related non-compliance issue that could have had
a significant impact on the environment. Hazardous wastes
in our Plant were mainly non-halogenated solvent which
was stored separately and collected by qualified collector.
We discourage the use of machines and equipment that
discharge the harmful chemicals which may cause damage
to ozone layer. We also actively conduct the inspections on
the fire extinguishers and air conditioners to prevent leakage
of hazardous chemicals.

Besides staying abreast of the latest updated relevant
environmental protection laws and regulations, we have
formulated a relevant waste management policy that
encourages and promotes the use of environmental-
friendly products. We plan to further strengthen our waste
management practice and target for continuous reduction
of non-hazardous waste by implementing resource saving
initiatives at our offices and through recycling and reselling
of solid waste, reduction of hazardous waste in our Plant
through using lube oil products with more environmental-
friendly formula and proper treatment of unavoidable
hazardous waste, so that we can meet both the short-term
compliance requirement and long-term expectation from the
society.

EREFTEREHEERRETMELZEREY
LHZMHEN - BEARFEFIHEHERENER
B OREBEERREELBR  BBRIFATE
EERMBEN  EREBRNSIEERZYREE
BIK o RAREIAN - B 1,867 MEEMELEREE
FEZY)  C AR R - SARE A SR B 2 fix
B o

BPITMET R YGT S AR BY B Tl B4R - BISAEMF
MTABEANEFRERRAEERKAT - 1EA
BB BETHEEEZEEYN —IH - KA
WEHA  EWHAERKEFLRRIOTFTRER -
3BT RMERIT TREE ©

RAHERA - REBEL E BB A EHRFENE

FEZEEEREYERZERER - RAIKE
ZEEBREMIERIFNLEE  EOBIUREFL
mARERERKE - R TSBERRERRES
EE2MEMBIER AR OERMERME - HATE
TREH N SR RIEETTIRE - U IERIREE
129 -

B T ZRRFTHERRRREER LRI - FAfI
EHERENERYERRE AT M RERRE
R o PR BIE - R B MEERYE R
MWEE SEEBEMRAEEREEER KK
HERRERY RBNAABERRETNER
HERABRLDBEELENEEERY  WEERE
TR REENEEERY  KMSER D EEE
BY - NEBEPNARERRLENRENE -
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Waste Intensity

Quantity Collected (per million of revenue)

BlREEE BENER
(BEETHRA)

Type of Waste 2023 2023 2022
EEZEY)TELE —E-=F —E-= —E-=
Total non-hazardous wastes® kg 469 2,180 0.2 0.8
BREERVESES Fx
Manufacturing wastes Tonne 1,867 1,827 0.7 0.7
HEREREY A
Hazardous wastes L 400 603 0.2 0.2
BEEREY 7t
Use of Resources EREA

We advocate the principle of “Reduction or Waste
Elimination”. We provide guidance regarding energy
efficiency practices in the Plant and offices, including but not
limited to, effective use of machines, conservation of water
and electricity. During the Reporting Period, neither the
Group nor its employees were accused of non-compliance
with laws and regulations related to resource utilisation.

Energy Management

As part of our commitment to energy efficiency, we promote
energy-efficiency practices in our Plant and offices. We
maintain the policy of keeping a 25-degree Celsius air-
conditioned office and adopt hardware with energy efficiency
labels. In addition, we advise our employees to reduce the
standby time of equipment and machines by turning them off
when not in use and turn off the air conditioners and lights
when the vicinity is vacant.

8 During FY2020/21, waste collectors declined to collect any recycled
paper as a precautionary measure against COVID-19. Consequently, we
had to retain all the recycled paper and dispose of it in FY2021/22. As
the waste handling procedures resumed normally after the pandemic,
the figures have decreased accordingly.
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Through strict implementation of the measures mentioned
above, we are determined to gradually reduce our energy
consumption. We are also considering the possibility of
installing onsite renewable energy options at our Plant to
optimise our energy consumption pattern and enhance our
climate resilience in accordance with the decarbonisation
targets of Mainland China and Hong Kong.

® CASE STUDY 4o 47

BFVRERBEARE M LA EAER SR RERE
FE o BT IEE B E 255 N A BRI M
EVRIRENE - AEBERFIRREIRBFEARE - MRS
IR0 AR E J) AT & o BOK B B & 58 B0 AL ik B

B

REYFEES WELL &% LEED A&

We walk beyond regulatory requirements in managing our
impacts. For investment property renovation projects, we
have obtained the WELL HEALTH-SAFETY RATING FOR
FACILITY OPERATION and LEED EXISTING BUILDING
GOLD CERTIFICATION with advanced sustainable
development concept and energy conservation and
environmental protection operation management
methods. A building electromechanical system has been
installed that can be easily controlled and adjusted, and
the energy-saving operation has achieved favourable
results in the project performance period.

© ©

CENTRAL PARK JINGAN CENTRAL PARK PUDONG

Obtain WELL and LEED Concept in Investment Properties

WELL HEALTH-SAFETY RATING WELL HEALTH-SAFETY RATING

BMEEERMNZE T BB TEER
Ko MIREMEBHREMS - RIAALHE
MARERRESRAERRELZERT
% ESWELLIERE — L2 E2R R LEED
RERESRRT - CEREINEFIRAE
MEERERS  MEEERABAERER
BEERSRIFMR -

CENTRAL PARK HUANGPU

WELL HEALTH-SAFETY RATING

CENTRAL PARK JINGAN CENTRAL PARK PUDONG

CENTRAL PARK HUANGPU
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The following four aspects indicate our achievement in
energy conservation and consumption reduction, which has
brought positive changes to low-carbon development.

1. Energy Efficiency

In the daily operation process of the projects, we pay close
attention to the energy conservation management of the
projects. One of our key measures is the implementation of
a Building Automation system that monitors the operation
status of the equipment implementation and conducts
energy-saving scheduling. We analyse the energy
consumption data collected by the Building Automation
system to guide the direction of energy-saving transformation
and realise energy savings and consumption reduction. We
monitor the trend of total energy consumption and energy
consumption indicators per unit area to identify areas where
energy savings can be achieved.

2. Indoor Air Quality Control

The designation of our projects is a smoke-free building with
a clear smoke-free policy. The fresh air system in the office
area is equipped with medium-efficiency filters and provides
fresh air meeting ASHRAE62.1 standards. This system
effectively improves the working comfort of the office crowd
and promotes a healthy and comfortable working environment.

3. Water Efficiency

We are committed to promoting water efficiency and
implementing effective water quality management practices
in our projects. To achieve this, we have selected high water
efficiency sanitary ware that performs well in terms of indoor
water consumption. In terms of water quality management,
we regularly conduct water quality analysis and produce
reports on domestic water and water for equipment and
facilities of the projects to ensure the safety of personnel and
the efficient operation of equipment. These reports enable
us to monitor and assess the quality of the water supply and
identify any potential issues that may arise.

4, Waste Treatment

Provision of trash cans in each layer of our offices, with special
personnel assigned to carry out garbage classification. This
enables us to effectively segregate recyclable materials from
non-recyclable waste and ensures that waste is disposed
of in an environmentally responsible manner. At the same
time, environmental-friendly office consumables and cleaning
products are selected to reduce the impact of waste on the
environment. By choosing products that are biodegradable
and non-toxic, we can reduce our environmental footprint and
contribute to sustainable development.
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Intensity

Consumption (per million of revenue)
(BEEBTHKA)
Type of Resources i 2023 2023 2022
&RIESR =Ry —E-=fF —E-= —E=-=
Total Energy Consumption kWh 966,846 1,482,277 363 528
FREgs T
Direct Energy Consumption® kWh 309,339 320,042 116 114
B T
Petrol L 22,484 23,242 8 8
P It
Diesel L 8,543 8,856 3 3
e It
In-direct Energy Consumption
R ERERE
Purchased Electricity kWh 1,079,566 1,162,235 406 414
FriEE N T
Renewable energy sold — solar kWh 422,059 / 159 /
EETHERR - K& TR
Water Consumption m?3 2,587 2,443 0.97 0.87
AXKE SR
Paper Consumption kg 3,879 3,400 1.46 1.21
A 5RHFE T3

During the Reporting Period, the Group has invested in RARERAN - AEECIREFATHAEIR - WK
renewable energy and installed solar panels in the Plant to  EZHEKBEEE BRI ML MR HELRERE
satisfy the sustainability of our energy consumption demand. FR - ZMOBEBERAEAAEEEERELE
Our goal is to maximise our solar energy consumption of the — KIBEEEREFELLH] - AR THEE N T > &
total electricity consumed in the Group's production, with ZEZ— /ZZWFML  AEEEA R
our dedicated effort, the Group has achieved a significant  FEEEAEH D 34.77%  BERK - NEBBEE
reduction in our total energy consumption by 34.77% FEBERKEMNEREREREN - WREEZRAA
compared to FY2021/22. Going forward, the Group will BAgRNES -

continue to closely monitor our energy consumption patterns

and explore additional opportunities to adopt renewable

energy.

9 Energy consumption from fossil fuels in the use of vehicles is calculated 9 HEHEANECAREZEREEN2ERFHMAIZEZ
with reference to “Reporting Guidance on Environmental KPIs” CREBRERUEZERIES]) 575 -
published by HKEX.
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The Environment and Natural Resources

The Group understands the environmental challenge which we
are facing nowadays. By operating in a sustainable manner, we
aim to minimise the environmental impacts of our operation. A
proactive approach is also being taken to constantly develop
operational efficiency, utilise natural resources prudently, and
use energy efficiency in order to comply with all the relevant
environmental regulations. With regard to our core value, we
apply the standard of ISO 14001 environmental management
system to our supply of reinforcement steel bars to ensure
the satisfaction of environmental requirements that adhere to
international best practice. Additionally, we encourage our
employees to possibly minimise the consumption of all different
kinds of resources such as electricity, water and papers in their
daily routine.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRERKRARER

RNEBMAEFK B AT ERAIRITE - BB
BHHNEE  BROBROBLBEMEEHRIENY
2o AESTAMBRIRELR - BRAIRIER
FEMAHER  THRSLERE  BEMNARRE
B ARBRFBER - mEMANZOEEMNS -
HMIAEI1SO 14001 IRRBERXHEMNIZERAN R
TIE SR (I - ABRIZBR S EE B UM 2
RRENK - o RPIEBETEERAE TIEME
B BEBRAAE KRBAREEEELR -

® CASE STUDY =I5

Tsing Yi Plant — Generation of Solar Power
BEREE - AGRERE

To promote renewable energy and reduce our carbon
footprint, the Group launched the “Solar PV Panel Energy
Saving Scheme”. By strengthening its adoption of renewable
energy, the Plant is taking proactive steps to achieve its
carbon neutrality goals through the implementation of a solar
power system. In July 2022, the first phase installation of
the solar power system was successfully completed, which
generated an amount of electricity equivalent to 35% of
the Plant’s power consumption. This initial phase provided
a strong foundation for the Plant to further develop its
renewable energy capabilities. In line with its commitment
to sustainable development, the second phase installation
of the solar power system was successfully completed in
January 2023. The completed system was generate an
amount of electricity equivalent to 70% of the Plant’s power
consumption, providing a significant reduction in the use of
traditional, non-renewable energy sources. The use of solar
energy helps to reduce GHG emissions and helps us to
build a greener community across our operations.
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Water Management

It is imperative to have sustainable access to water resources.
A number of initiatives have been launched in order to reduce
unnecessary water consumption. These initiatives aim to
raise employees’ awareness on the importance of conserving
freshwater and encourage them to turn off the water tap
when not in use in both washroom and pantry. Water was
supplied by the municipal water supply company and there
were no issues in sourcing water that is fit for purpose. Water
consumption in Shanghai and Hong Kong are solely for office
purpose and do not contribute to any production process of
the Group. We calculate our water consumption according to
the usage charges reported on our water bills. Our objective
is to gradually reduce water consumption intensity through the
implementation of the water efficiency measures mentioned
above, as well as ongoing capability building to increase
awareness of water conservation among the stakeholders.
Furthermore, we strive to bring positive influence to the
society on water conservation through partnerships and
collaboration with suppliers and service providers to promote
sustainable choices of green products.

KEFREE

ARFERSKERREREEN - RRLTHEN
Fk - R HEZRER - 2FHEEE ERSE
BHHORKERMENER - YREERERSETH
K ZOKREAME B R BESR o KRB Bk 2 B
& - MAMKEVERKRZ EE - EEBREE 2R
IKERARPAEIENEMER » A TARAER Z1E
MAEEBE - HFIWFEKERBKEE FRRE
REFE - HMBIRNERE R LRRKEEER
UAERFHBERRENER  BERIFKEE &5
FripEWEKER - o - RAIB BB EMtER
K BRA 1R & MK R BRRE R W 1F - FEER/KTD E 4L
SELAREGYE  NEERCERNABERE -
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Collaborating with suppliers to enhance green prod

EtEESFERAKREER —TOTO B

As one of the major distributors of sanitary ware products
in Hong Kong and Mainland China, we are active in raising
public awareness through the promotion of water-saving
technology in the products of our brand partners. One of our
featured products is the TOTO toilet, which uses Tornado
Flash Technology for more hygienic and efficient flushing. In
addition, TOTO’s EcoPower Technology utilises hydropower
to generate electricity for its sensor faucets, reducing water
waste and energy consumption. TOTO has also incorporated
EcoPower Technology, which utilises hydropower to generate
electricity into its sensor faucets. TOTO also voluntarily
participated in the Water Efficiency Labelling Scheme (WELS)
during the Reporting Period to demonstrate their dedication
to sustainable water management and environmental
stewardship. Our partnership with TOTO allows us to offer
environmental-friendly options to our customers, providing
them with sustainable choices for the building needs.

EREDEMPRRNEEENEAERD
Bz— BMEGRBEERMAESIER
HEMTOEHKETRRESAREH - &M
R4 B EE S 2 — TOTO FERI{E A #B0E =k 52
MERE/E - EaBAHRKRAR o b -
TOTO #J EcoPower £ fif F| 7Kk 71 3 & & H
RRFEKBESEE S - WA KERRE REERE
#% o TOTO JR 2 2R A EcoPower 17 - sz 34l
FAKNBEEBHEKREKEBEMHRSE - RAR
HEIR - TOTO IR BB H K =R &2
(WELS) * ARPBEB NN A FEKERERE
MIREBERE - RFETOTOWMAIEEHBIERE
B AEPRHEIRRER  AERERT
BET RO IFEERE -
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Paper Usage

The Group promotes eco-friendly practices such as double-
sided printings and reusing single-sided printed papers to
minimize paper consumption. In addition, we encourage
communications through online platforms in an effort to
minimise paper usage. We have implemented paper-saving
strategies in our office areas, which helps to reduce the
impact of paper usage on GHG emissions. To facilitate
this, we have placed collection trays near the photocopiers
to collect single-sided papers for reuse and recycling
purposes. We also take steps to reuse envelopes for internal
mail, further reducing our environmental impact.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

HIRER

AEERERFRMWE - PINEEIDRERCER
FINZ 4R - ARER DB - thsh - HFIEEE
TEERLETRBER  URERIBE - EPRAE
A BAC BRI BARE - EAENEDR
REMEAEREBHERNTE - Bt - RAICRIT
ENHE S T B W& ST BRIA W BB T 51 ) 2 A SR 1F B
AR B2 F o BAPI TR EREUE 5B P BB ED A X By
BEEFEREY  £E—PRIBMLRENZE -

Paper Recycling Bins
e el

Packaging Materials

The operational processes of the Group, which are mainly
engaged in Property Investment and Fund Management
Business, Building Products Distribution Business and
Steels Distribution and Processing Business, do not involve
consumption of packaging materials or packaging material-
related businesses. Therefore, no packing materials have
been consumed during the Reporting Period.
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CARING FOR EMPLOYEES
Recruitment, Promotion and Compensation

Employees are the most valuable assets of the Group. We
aim to provide a pleasant and relaxing working environment
to our employees. By the same token, we continuously
review the remuneration packages for our employees in
order to stay competitive among other employers. The Group
promotes equal opportunity for employment to all individuals,
regardless of their ethnic group, gender, religious affiliation,
or other protected status or classification; while promotions
for our talents are based on a fair annual performance
appraisal with appropriate salary adjustment followed to
motivate and raise the morale of employees. Apart from
basic remuneration, remuneration package includes annual
leave, healthcare insurance plan and discretionary bonuses,
and also share options may be granted to eligible employees
by reference to performance of the Group and the individual
employees. Furthermore, “SMART Goal” scheme is in place
to provide support for their career development.

Equal Opportunities, Diversity and Anti-discrimination

We are committed to providing an equal and harmonious
working relationship at our working place. Any form of
discrimination, harassment and unethical behaviours
will not be tolerated. The Human Resources Department
is responsible for ongoing monitoring the changes of
government policies and regulations, and to ensure the
Group’s human resource policies are in compliance with
applicable labour laws and regulations. During the Reporting
Period, we did not violate the Hong Kong Bill of Rights
Ordinance (Cap. 383 of the laws of Hong Kong), Sex
Discrimination Ordinance (Cap. 480 of the laws of Hong
Kong), Disability Discrimination Ordinance (Cap. 487 of the
laws of Hong Kong), Family Status Discrimination Ordinance
(Cap. 527 of the laws of Hong Kong) or Race Discrimination
Ordinance (Cap. 602 of the laws of Hong Kong), etc.

BIZEET

R BARTH

BETRAKEREENEE - RMWBERRER/ET
R ft—Em R E IR TIERE - R - BT
Eiigst B TGS  ARISEAREIMNERS
N ARBREANFEFERENESE - TimE
Bk MR RBEMPAEMZREN T DHD
B MBEANAS EARRFEAMGIEETA
FRbZ - MAEEERFMAE AR MR B T+
R BREAHI - HMETBEEFR  BRRR
SEIRBIBTEAS  TE2EAKERENET
MRS BB TIRHBARE - 1o - RAIERE
[SMART B 1% 58] - B FIgFRERIBHSST -

FEHE SR ERRER

BABONERMN TESHAEREFERMEN T
TERER - AT RFHEME AR - BEMAE
BRIR - ANBRMBARFBEEEBUTBR M
HER  UNBERASEZANERBEETER
M8 AR LR - RAREHA - HAIWEER
(BB AERGH)(FBZEDIE383F) ~ (1E5
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Workforce

As of 31st March 20283, the Group had 226 employees, of
which 151 are located in Hong Kong and 75 is located in

Mainland China.

’E

BE-_T - ZF=-A=+—8 A&EBE#HHE226%
BT - H 151 ZAREB K 75 BRI B ARE -

Hong Kong Mainland China
&5 CalETpNE
Indicators 2023 2023 2022
b=y —EZ= —E== —E-—
Total workforce 151 153 75 82
BEHAH
Gender Male 100 100 35 38
il B
Female 51 53 40 44
fht
Category Managerial 10 13 12 4
L=l BIEE
General 141 140 63 78
—f%
Age 18-30 25 31 6 8
FHe 18-30 5%
31-40 44 46 35 37
31-40 5%
41-50 41 42 21 21
41-50 3%,
51 or above 41 34 13 16
51 A L
Employment Type'® Permanent 127 151 26 80
THE™© &L
Contract 24 2 49 2
A
Turnover rate by gender Male 51% 44% 20% 24%
RMRIE D 2 MR xR St
Female 25% 13% 13% 20%
ot
Turnover rate by age 18-30 92% 61% 50% 63%
REWRE D ZMAE 18-30 5%
31-40 45% 15% 17% 14%
31-40 5%
41-50 29% 45% 10% 20%
41-50 5%
51 or above 22% 18% 8% 13%
51 %3 A E

10 During the Reporting Period, the Group has reclassified the employment 10 RAREHA  AEEERBEENASNHRY TE#E
type according to the contract term of employees. Such classification
will be adopted from FY2022/23 onwards.
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Management aims to maintain the employee turnover rate
at an acceptable level in order to enhance the ability of the
Group to accumulate professional expertise and experience
more efficiently. During the Reporting Period, the Group’s
employee turnover rate of Hong Kong and Mainland China
is approximately 42% and 16%, respectively. Looking into
the turnover rate in Hong Kong, the employee turnover
mainly comes from the machine operator in our Plant. The
Group will regularly review the recruitment and employment
procedures to identify the room for improvement and retain
talents.

Working Hours, Rest Periods, Other Benefits and Welfare

We believe that maintaining a proper work-life balance
is vital to both physical and psychological health of our
employees and therefore, they are entitled to statutory and
discretionary holidays, such as annual leave, birthday leave,
sick leave, examination leave, marriage leave, maternity
leave and paternity leave. In addition, the Group’s healthcare
insurance plans, including a self-insured preferred provider
organisation plan and other health plans, retirement
programs, medical benefits, group insurance, mandatory
provident fund retirement benefit scheme and provident fund
scheme are available to all full-time employees. The Group
is open to any suggestions or feedback from employees
as part of our ongoing efforts to optimise our welfare and
remuneration package in order to retain talents. To treasure
the long service relationship between the Group and its
employees, service awards are presented at the Group's
annual event as a tribute to employees who have contributed
for 5, 10, 20 and 30 years of services.

Termination

Upon receiving resignation notices from employees, we will
attempt to understand the reasons behind the departure of
the employees so as to make improvement in the working
environment or remuneration packages through exit
interviews. In case of dismissals, we formally inform the
reasons for dismissal to relevant employees in question and
fulfil the severance payment along with the last payment
in accordance with the Employment Ordinance (Cap. 57
of the laws of Hong Kong). The Group also notifies Inland
Revenue Department and Mandatory Provident Fund trustee
in a timely manner about the termination of employment in
accordance with the Inland Revenue Ordinance (Cap. 112
of the laws of Hong Kong) and Mandatory Provident Fund
Schemes Ordinance (Cap. 485 of the laws of Hong Kong),
respectively.
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During the Reporting Period, we strictly complied with the
applicable Employment Ordinance (Cap. 57 of the laws of
Hong Kong) and local relevant government laws. Our Human
Resources Department ensures our employment practices
are in compliance with local government regulations and the
Group’s policies.

Health and Safety

Considering our business model, workforce health and safety
is one of our top priorities for enhancing sustainability. As
a responsible business operator, the Group strictly abides
by the laws and regulations of business areas in relation
to labour safety, such as Occupational Safety and Health
Ordinance (Cap. 509 of the laws of Hong Kong), Law of the
People’s Republic of China on the Prevention and Treatment
of Occupational Diseases and the Production Safety Law
of the People’s Republic of China, etc. Moreover, we will
promptly update the documents associated with safety
management system and responsibility system for work
safety of the Group in accordance with the updates of
applicable laws and regulations. Besides, our employees
are provided with necessary protective equipment, receive
sufficient instructions, training, and supervision as to raise
their safety awareness and prevent unnecessary injuries. It
is a requirement that all new employees complete the safety
training course before being onboarded, while recurring
employees are required to attend the training course on an
annual basis. In the near future, the Group will endeavour
to achieve its health and safety targets namely zero fatality,
zero serious personal injury and zero confirmed case of
occupational disease.

® CASE STUDY 4o 47

RATREHA - HAPIERAS & 8 B R R R
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To improve the professional skills and qualifications of
our frontline employees, the Plant participated in the
Construction Industry Council’s Intermediate Tradesman
Collaborative Training Scheme during the Reporting
Period. It provided the “Offsite Rebar Automation Cut and
Bend Operator Training Course” to our employees, which
included both theoretical and practical training. The
program aims to strengthen employees’ understanding
of factory safety, operations, and machinery operation,
enabling them to become professional operators.

Intermediate Tradesman Collaborative Tr
FRE TS EEIE 2
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For employees working on our Plant or site, additional
control measures and safe working procedures are
enforced in their daily operational activities due to higher
risks of exposure to potential incidents. To ensure sound
and effective safety management within the Group, we
have established and adopted policies and procedures
such as “Occupational Health and Safety Policy” (“Safety
Policy”) and ISO 45001 - Occupational Health and Safety
Management Systems” (“Safety Management System”). We
require all new employees to attend safety training and sign
an acknowledgement which confirms their understanding to
follow the guidelines and instructions stipulated in our Safety
Policy and Safety Management System.

Any accidents or injuries must be properly recorded for
investigation and future prevention. The Safety Committee
is set up to handle all kinds of safety issues. The Safety
Committee reports to senior executives on a weekly basis.

Regular trainings are also provided to our employees to
enhance their overall awareness of safety and preparedness
for emergencies. Apart from that, the Group has established
standard plans and processes to assist the Group in
preventing, be prepared for, responding to, and recovering
from potential emergencies such as fire, typhoon and
emergency evacuations.

In the upcoming years, the Group will continue to monitor
the working environment of our employees to reduce work-
related injury incidents and maintain zero work-related
fatalities incidents. We compensated injured employees in
accordance with the Employees’ Compensation Ordinance
(Cap. 282 of the laws of Hong Kong).

Occupational health and safety statistics
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EEZBRPIE

ARBF  AEEREEERE THTHERREIAR
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THEREE -

AIGEAIIIERE"

Number of lost days due to
work injury

Number of work-related AT T8 A

fatalities incident

Rate of work-related fatalities AT T#eX

Number of work injuries incident TS5 A&

211 21 172
0 0 0
0 0 0
4 0 4

11 During the Reporting Period, the two operators asked for long leave to
recover from injuries leading to a significant increase in lost days.
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Development and Training

The Group is committed to providing employees with
sufficient training so that they are professional and
competent to deliver the best services to our customers and
are sufficiently equipped with the skills necessary for long-
term career advancement. During the Reporting Period, we
offer different forms of internal and external training for our
employees at various levels, including basic working skills,
business knowledge, product training, management skills
and leadership improvements, orientation and other specific
training, etc. To foster a culture of continuous development
among employees, we also provide examination leave and
subsidies for study-related fees.

During the Reporting Period, 159 employees have attended
training provided or sponsored by the Group. The distribution
in gender and level of employee training are set out below:

E9EY R

AEEYHRETREZTENFI - £ fIAESR
ERENRBMNEPRESKINERBERED ZER
HIB X EMB AR - RARSHA - BHAI/E
HE TREHEA BN EMMSNELEN - BIFEAR
B TAERRE - FB A - EmIF - BIEREEME
BREN W - AR R E M EEE o B
ERFEZEABNEEEIAMEEE THBEERNX
b e

RABERA - AEB R 16595 8 TRHEE I
Al o TRINSEEE T 2 15 MFE RS -

Percentage of employees Average training hours

trained per employee’?
EEJIEI AN FHE T 2 TR 2

Employee 2023 2022 2023 2022
BT —E_= —E_C —E_= —E_C
Total 70% 58% 20 17
5T
By gender Male 83% 62% 29 23
bi-d %1l Xl

Female 52% 53% 7 8

%
By category Managerial 55% 71% 4 3
AR EIRE

General 72% 57% 22 18

—f%

The Group will continuously review training options to
include various kinds of business and regulation updates
relevant to corresponding positions and improve the training
courses to meet the needs of our employees and facilitate
them in achieving the job-related qualification in the future.

12 The average training hours completed per trained employee is
calculated with reference to “Reporting Guidance on Social KPIs”
published by HKEX.

R 62 B 1 A T 35 911 U5 B DA A X B AR PR BB A R
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Labour Standards

We strictly prohibit the use of child or forced labour within
our operation, and we have established “Child and Force
Labour Policy”, which clearly outlines the definition of
child and forced labour, thus enabling the Group to avoid
the use of any form of child or forced labour. Additionally,
human rights constitute one of the most fundamental
principles underpinning our employment policies and
practices to ensure a positive working environment and fair
job opportunity for all employees. During our recruitment
process, background checks and reference checks of
potential candidates are conducted to avoid child or forced
labour. Our contractors are also required to refrain from
using child and forced labour.

During the Reporting Period, we were not aware of any non-
compliance with laws and regulations in respect of the child
and forced labour.

OPERATIONS MANAGEMENT
Supply Chain Management

The Group encourages our suppliers and business partners
to follow highest possible standards and expectations that
align their values with ours in respect of environmental and
labour practices. We perform the suppliers’ performance
appraisals annually to ensure all the suppliers meet our
requirements and standards. Contractors’ and business
partners’ competence and awareness of health and
safety issues and environmental concerns are also taken
into considerations during our selection and screening
processes.
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For our Building Products Distribution Business, our major
suppliers are engaged in the manufacturing of building
products with environmental-friendly designs. For our trading
business of reinforcement steel bars, we have performed
an annual field inspection over all suppliers’ plant to ensure
that they meet our requirements, and any concerns are
addressed in a timely manner. In accordance with the
Group’s standards regarding practices and staff training
in material testing and discharging, we have established
management guidelines and procedures that facilitate our
suppliers’ implementation of sufficient measures.

Our suppliers play a crucial role in our value chain. We work
alongside them to minimise carbon emissions during the
manufacturing process and develop eco-friendly products
for our customers. Our partnerships are built on a shared
commitment to sustainability, backed by environmental
certificates, green product certifications, and product testing
reports. We strive to continuously enhance our products and
services in collaboration with our suppliers.

During the Reporting Period, the Group has 150 suppliers,
which are mainly from Hong Kong and Mainland China.

B PIHZEMB D EEBM T - RAINTEMHE
BN EREAARRRTOEEER - ERRFIM
HMmEPER  BACEMEHERNREETF
EEMER  NEFRMEFIKFRFERFPOER
WaEH M SRR IR R PIPT BRI M E - RIBAEEH
A RRIAMENE 1 B 5 B THEFIHIRAE - 24
HE T EEESIAERF  RERMNBERERS

Erwe
DIEE °

HEEERMNEEETRHEZZHEESMER -
EEEREY - BMEZEHENILBIE - M
BAREHR DR - WARFHABRRER
BIMBHEAREI YA RESRNRRAE 2
o WHUREEREE  GoEMARERERIRARSE
RIEE - RMB NEBEREIE - TERAZMD
= SRR TS -

RAREHN - AEEF 1505 HER - T2%KE
BB RPBEAKME -

Indicators

B

Total number of suppliers by Rt B E D N EE AR 150 146

geographical region

Mainland China ElETPNS 31 31
Hong Kong B 84 84
Taiwan = 7 7
Turkey THHE 6 5
Singapore #hni 3
Other regions (range from 1-2 suppliers)  Hitbi[a (1 =2 2t fER) 19 16
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Product Responsibility

It is imperative that we maintain our competitive advantage
and contribute to our sustainable success by taking
responsibility of our products. Having been a strong player
in the construction and industrial steels, building products,
as well as strategic investor and investment manager
of commercial properties investment in Mainland China,
Hong Kong and Macau, we are fully understand that our
value chain will be profoundly influenced by the quality
of our products and services. The Group also places
high importance in respecting, protecting and promoting
intellectual property rights. We strictly comply with the
relevant laws and regulations in Hong Kong and Mainland
China, such as the Trade Marks Ordinance (Cap. 559 of the
laws of Hong Kong), Copyright Ordinance (Cap. 528 of the
laws of Hong Kong), Law of the People’s Republic of China
on the Protection of Intellectual Property Rights, the Patent
Law of the People's Republic of China, and the Trademark
Law of the People’s Republic of China. Upon joining our
Group, employees are informed of relevant internal policies
regarding the protection of intellectual property rights.
During the Reporting Period, the Group was not involved in
any legal proceedings relating to the violation of intellectual
property rights.

Quality Assurance

For the quality of our products and services, we endeavour
to comply with local government regulations and the Group’s
policies. We have been supporting the construction industry
for over 60 years. Having pioneered automated processing
and supply chain efficiency, complete traceability tagging,
and identification ensures full transparency of product
information. The Group has also introduced the ISO 9001
quality management system standard for the reinforcement
steel bar, structural steel, and accessories business unit.
Similarly, our suppliers are required to obtain the appropriate
certificates for their products.
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During the Reporting Period, the Group has recorded
zero recalls and zero complaints about its products and
services due to safety and health reasons. In addition,
there were no significant complaints received regarding
products and services. As a responsible product and
service provider, we place a high priority on customer
satisfaction. The Group takes immediate and reasonable
actions to resolve complaints over customer’s satisfaction
issues. We strive to provide products with high quality and
maintain a standardised inspection and testing procedure
to ensure the products live up to customers’ requirements.
It is required that all products would only be released after
passing the required inspection and testing procedures. We
have established “Product Return Policy”, which includes
the return of goods and refund procedures if the products
are either with quality issues or the goods fail to fulfil the
specifications stated in the sales contract.

Product Responsibilities

The Group places high priority on ensuring customer
satisfaction with our products and services. We acknowledge
the importance of improving product and service quality
to achieve sustainable growth of our business. We are
committed to ensuring compliance with the laws and
regulations relating to product health and safety, labelling
and privacy matters. Policies regarding product quality and
safety as well as compliance with laws and regulations have
been clearly communicated to our employees and suppliers.

During the Reporting Period, we had no violation record on
relevant laws and regulations that have a significant impact
on the Group relating to product responsibility issues.

Privacy Protection

Protecting of the privacy of our customers, employees,
external partners and suppliers is one of our top priorities to
maintain responsible business practices. We have developed
confidentiality guidelines which demonstrate the Group’s
commitment to privacy protection. It is our requirement
that confidential information about our customers may only
be accessed by staff who are responsible and engaged
in the normal course of business with those customer(s).
Apart from that, we will enter into a non-disclosure
agreement with potential partners before entering into a
transaction, as to protect their identity. To guarantee that
the information is properly stored and managed, the Group
has installed and routinely upgrades firewall, antivirus
and anti-spam solutions in order to prevent potential data
leakage. Disclosure of customers’ confidential information to
unauthorised personnel is strictly prohibited and could result
in disciplinary action.
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Anti-Corruption

The Group believes maintaining an ethical working
environment is essential to the long-term resilience and
success of our business. The Group has established
“Anti-Fraud and Anti-Money Laundering Policies”, which
is made available on the Company's website, as the
guideline for preventing, detecting and reporting any forms
of fraud, bribery, extortion, corruption, embezzlement,
misappropriation, false representation and collusion, and
money laundering. As a result, all of our employees are
aware of such guideline and strictly abide by relevant laws
and regulations.

In addition, the “Code of Business Ethics and Anti-Corruption
Policy”, which is made available on the Company’s website,
is established by the Group which all levels of employees
are required to adhere. The “Whistleblowing Policy” is also
established to provide guidelines to employees for reporting
improprieties, misconduct or malpractice with different
channels. A periodical and systematic fraud risk assessment
has been conducted in their daily operations which aims to
obtain a better evaluation for the fraud risk mechanism and
maintain sufficient due diligence procedures. In addition,
control measures have also been designed and adopted to
mitigate fraud risks. The effectiveness of the internal control
system was assessed through internal audit advisor and by
external professional parties.

Our employees are required to attend ethics and anti-
corruption training upon commencement of employment. It is a
requirement that directors attend such trainings and regularly
review market and regulatory updates related to ethics and
anti-corruption.

During the Reporting Period, we have complied with relevant
laws and regulations, including the Prevention of Bribery
Ordinance (Cap. 201 of the laws of Hong Kong). No legal
cases or disputes are brought against the Group or any
of our employees in respect of bribery, extortion, fraud or
money laundering.

SERVING THE COMMUNITY

By proactively fulfilling its corporate social responsibilities,
the Group promotes economic development, cares about
the needs of underprivileged groups and communities, and
reinvests its profits into education, enabling inclusive growth
with the community as a whole. In order to contribute to the
development of society, the Group encourages its employees
to participate in a variety of charitable activities.
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During the Reporting Period, the Group had made a total
contributions of approximately HK$2,600,000 to various events
and organisations in both Hong Kong and Mainland China,
such as donations to the Hong Kong Family Welfare Society,
the Better Hong Kong Foundation and Tin Shui Wai Women
Association Limited, etc.

In an effort to groom talents and support our future
generations, the “Hongkong and Shanghai Alliance Yao
Cho Fai Scholarship” has been set up to award outstanding
Hong Kong students who have been enrolled on the 4-year
undergraduate programme of Fudan University. During
Reporting Period, we have donated RMB700,000 to support
outstanding local students.

Along with donations, we encouraged our employees to
participate in voluntary activities to offer help to the needy
and support our community. For example, our employees
joined the Charity Walk organised by the Shui On Seagull
Club and The Lighthouse Club during the Reporting Period.
Our volunteer team also participated in the volunteering
activity organised by the Hong Kong Family Welfare Society.
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HKEX REPORTING GUIDE B3 PR & 48 ol

Aspects, General

Disclosure and KPIs  Description Reference and Remarks

—RIXE
RERENEE it BERES
BEA1: By
General Disclosure Information on: Environmental Protection 8-11, 13
—REE (a) the policies; and RERE
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and
generation of hazardous and non-hazardous
waste.
BRERKRZREBHN  MKRLHHES  AERES
BEMHELEH -
(a) BE: R
(b) BFHETAREAFENRWERRANNEH -
KPI'A1.1 The types of emissions and respective emissions Environmental Protection 8-11, 13
BRETEEA A data. - Emissions
PR AR R RERE
- By
KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) Environmental Protection 9-10
BREMIEEA2 greenhouse gas emissions (in tonnes) and, where - GHG Emissions
appropriate, intensity. RIERE
ER(8E 1) RapREE (BE2)RERREME U - REREBHR
B R(W@ER)BE -
s KPI'A1.3 Total hazardous waste produced (in tonnes) and, Environmental Protection 13-15
: BENEEAS where appropriate, intensity. - Waste Management
: MELRZRENEE LEHE) R(WER)BE - RERE
- BEWER
KPI' A1.4 Total non-hazardous waste produced (in tonnes) Environmental Protection 13-15
BREMIEEA 4 and, where appropriate, intensity. - Waste Management
5 MELBZEENEE VEHE) R(WER)BE - RERE
- BEWER
fg’ S KPI' A1.5 Description of emission target(s) set and steps taken  Environmental Protection 8-12
A BREREIEAS to achieve them. - GHG Management
= WA AHNE B R RAEIELESMERNS  RERE
= 7
{;‘% 5% 0 - /ﬂﬂiﬁﬁ% B ii
KPI A1.6 Description of how hazardous and non-hazardous Environmental Protection 13-15, 17
z BRENIEIEA16 wastes are handled, and a description of reduction - Waste Management
' target(s) set and steps taken to achieve them. R RE
4 HRERAERESRENNN L RERFITUORE - BENER
BERAENELE BMERNFER -
w.:%
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Aspects, General
Disclosure and KPIs
BHE - - —REE
REARENIER

Description

e

Reference and Remarks

2EREE

Aspect A2: Use of Resources

EEA2: ERERA

General Disclosure Policies on the efficient use of resources, including  Environmental Protection 15-21
Tt energy, water and other raw materials. - Use of Resources
BUFERER(BEER  KREMEME)BPUR o - Energy Management
- Water Management
RERE
- EREA
- WRER
- KERER
KPI A2.1 Direct and/or indirect energy consumption by type in  Environmental Protection 18
R ENIEEA2.1 total (kWh in '000s) and intensity. RIERE
RERESMERR/ JAREREEEATETRE
)RR -
KPI A2.2 Water consumption in total and intensity. Environmental Protection 18
BREMERA22 BFEKBRER RERE
KPI A2.3 Description of energy use efficiency target(s) set and  Environmental Protection 17
BRETEEA23 steps taken to achieve them. RERE
WA AT LB ARG A eR B IR ARG L B IR ATERER
HER o
KPI A2.4 Description of whether there is any issue in sourcing  Environmental Protection 20
BRENIEEA2.4 water that is fit for purpose, water efficiency target(s) - Water Management
set and steps taken to achieve them. R RE
W RERKR LA EMRRE - ARFETLOBAR - KEREE
#HERRRENELARMRRN IR -
KPI A2.5 Total packaging material used for finished products  Environmental Protection 21
BRENIREA25 (in tonnes) and, if applicable, with reference to per - Packaging Materials

unit produced.
B eMAaEMHNEE (S R(NER) §EE
Bffhg -

RHRE
- BEHH

Aspect A3: The Environment and Natural Resources

EHEA3 : RERRAER

General Disclosure Policies on minimising the issuer’s significant impact ~ Environmental Protection 15-21
—REE on the environment and natural resources. - Use of Resources
REBTARERAREREKEAT BOHR - - The Environment and Natural
Resources

RIERE

- BERER

- RERRAER
KPI'A3.1 Description of the significant impacts of activities Environmental Protection 15-21
B EIEIE AS A on the environment and natural resources and the - Use of Resources

actions taken to manage them.
HREBEDHRARRAERNEAYERCRAER
RERENTY -

- The Environment and Natural Resources

BERE
- &FER
- BARRMAR
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Aspects, General
Disclosure and KPIs
BE  —R#EE
REARERIER H SERET

Aspect A4: Climate Change

EH A4 : RIRS

Description Reference and Remarks

B REHGE-

relating to compensation and dismissal,
recruitment and promotion, working hours,

rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

BERTMERE BEREH IR BH - IS4

2. 2 RIEEAREEEREFHL

(a) BE: Rk

(b) EBTHETAREAYENEEIELAHNE
Bo

General Disclosure Policies on identification and mitigation of significant ~ Environmental Protection 11-12
—HRHE climate-related issues which have impacted, and - Climate Change
those which may impact, the issuer. R RE
AR REHERRAREHETAEEYENEAREE — REE(L
BEEMER -
KPI A4.1 Description of the significant climate-related issues ~ Environmental Protection 11-12
BRERIEIE AL which have impacted, and those which may impact, - Climate Change
the issuer, and the actions taken to manage them.  RE/R#
HRERRAREHETAELYENEARRIERE - RRE(L

Aspect B1: Employment

EBEB1: ERE
General Disclosure Information on: Caring for Employees 22-26
— MR (@)  the policies; and - Recruitment, Promotion and
(b)  compliance with relevant laws and regulations ~ Compensation
that have a significant impact on the issuer MEET

- B EAREM
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KPI B1.1 Total workforce by gender, employment type, age Caring for Employees 24
BRENIERB.1 group and geographical region. - Workforce
IR EEEE  FRENRMEESNESLE - BEET
- B8
KPI B1.2 Employee turnover rate by gender, age group and Caring for Employees 24
BRENIERB1.2 geographical region. - Workforce
IR FRAR RS PNESRALE BEET
- B8



Aspects, General
Disclosure and KPIs
BE - —RHE

Description

g

Reference and Remarks

2ER B

Aspect B2: Health and Safety

[EHEB2: @EHEEZR

General Disclosure Information on: Caring for Employees 26-27
—HRHE (a) the policies; and - Health and Safety
(b)  compliance with relevant laws and regulations EfEE T
that have a significant impact on the - BRELRZ
issuer relating to providing a safe working
environment and protecting employees from
occupational hazards.
ABRHEZETHERERREESBEBELREN -
(a) BE: K
(b) BEIFHBETABEAZENEREZRFAINE
£t o
KPI B2.1 Number and rate of work-related fatalities occurred ~ Caring for Employees 26-27
BRENIEIEB2.1 in each of the past three years including the - Health and Safety
reporting year. BEET
BEF(PRERFE)BFRITHMABRLE - - REEZR
KPI B2.2 Lost days due to work injury. Caring for Employees 26-27
BRENEIEB2.2 RIGEATIERY - Health and Safety
BEET
- REEZ?
KPI B2.3 Description of occupational health and safety Caring for Employees 26-27
BRENIEIEB2.3 measures adopted, and how they are implemented - Health and Safety

and monitored.
R FRMNBERREL 2 - D EERTRER
Fi% e

BiEET
- BREZ2

Aspect B3: Development and Training

EHE B3 : #ERE

General Disclosure Policies on improving employees’ knowledge and Caring for Employees 28
—REE skills for discharging duties at work. Description of - Development and Training
training activities. BEET
FBRAEESRTIAERENABRRANNE - it — BRIE
AEE o
KPI B3.1 The percentage of employees trained by gender and  Caring for Employees 28
AR EIEE 3.1 employee category. - Development and Training
BURIREEERESNXINERBDIL o BEET
- BRERE
KPI B3.2 The average training hours completed per employee  Caring for Employees 28
B ENIREB3.2 by gender and employee category. - Development and Training
RURIREEERNES BEEERARINTHRE - BEET
- BRERE
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Aspects, General

Disclosure and KPIs Description Reference and Remarks
BE - —RHE

RERENER Rt SEREF

Aspect B4: Labour Standards

EEB4 : & TXH|

General Disclosure Information on: Caring for Employees 29
—RHEE (a) the policies; and - Labour Standards
(b)  compliance with relevant laws and regulations EEE T
that have a significant impact on the issuer ~ — & T %8|
relating to preventing child and forced labour.
BB EETRAHETH
(a) BER: R
(b) BEFHETABERYENRBEERANER
KPI B4.1 Description of measures to review employment Caring for Employees 29
BRIENIEIEBAA practices to avoid child and forced labour. - Labour Standards
B RRENNEEAERET REHST - BEET
— STkA
KPI B4.2 Description of steps taken to eliminate such Caring for Employees 29
BSRIENIEIEB4.2 practices when discovered. - Labour Standards
AR RERBERREREBRBRRRE TR - BlEET
— STEA

Aspect B5: Supply Chain Management

EmEBS : HEREERE

General Disclosure Policies on managing environmental and social risks ~ Operations Management 29-30
— MR E of the supply chain. - Supply Chain Management
ERHEENRE R GRBRIE - BEER
- fHEEER
KPI B5.1 Number of suppliers by geographical region. Operations Management 30
R EIEEB5.1 WHREHNHRERHE - - Supply Chain Management
BEER
- ftE@ER
KPI B5.2 Description of practices relating to engaging Operations Management 29-30
BB ENIREB5.2 suppliers, number of suppliers where the practices - Supply Chain Management
are being implemented, and how they are 2EEE
implemented and monitored. - fEEERE

ML ARRERHEREENER - AENTABEANMRERR
BIARMRIITRERE DA °

KPI B5.3 Description of practices used to identify Operations Management 29-30
B ENIREBS.3 environmental and social risks along the supply - Supply Chain Management
chain, and how they are implemented and monitored. & &E 2
BUERANMERAGERSNRERM GRBMER - - HEHEEE
URBBRTRER %

1
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Aspects, General
Disclosure and KPIs
—RINE

RERERIERE

KPIB5.4
BARIAMNIEIRBo.4

Reference and Remarks

S2EREF
Description of practices used to promote Operations Management 29-30
environmentally preferable products and services - Supply Chain Management
when selecting suppliers, and how they are SEEE
implemented and monitored. - fERER

EiERERERREESRRRERREHED - U
RIRBRITRER A °

Aspect B6: Product Responsibility

[EmB6 : EmEE

General Disclosure Information on: Operations Management 31-32
—MHRE (@)  the policies; and - Product Responsibility
(b)  compliance with relevant laws and regulations &&EE 2
that have a significant impact on the issuer ~ — ERE(T
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress.
BBMREERNRENERERS B  RERLE
SHURBRAER :
(a) BE Rk
(b) BIHETABEAZENRBEERAIN
KPI B6.1 Percentage of total products sold or shipped subject  Operations Management 31-32
B EEE B 1 to recalls for safety and health reasons. - Product Responsibility
BEACERERAETRZ 2 ARFEAMANKNE SEEE
e - EmEf
KPI B6.2 Number of products and service related complaints ~ Operations Management 31-32
R B UIREB6.2 received and how they are dealt with. - Product Responsibility
R Em IR AR E AR A - BEEE
- EmEf
KPI B6.3 Description of practices relating to observing and Operations Management 31-32
BB UIRTEB6.3 protecting intellectual property rights. - Product Responsibility
R EEERREAAEREBAEDN o 2EEE
EDD Ef
KPI B6.4 Description of quality assurance process and recall ~ Operations Management 31-32
BRENEEB6.4 procedures. - Quality Assurance
HREBREREREREKER - BEEE
- mERE
KPI B6.5 Description of consumer data protection and Operations Management 32
R ERUIREB6.5 privacy policies, and how they are implemented and - Privacy Protection
monitored. BEEE
HIHBEERRERLBEE  URABHIRERS - ABRE

Ao

2022/23 Environmental, Social and Governance Report | 315 - #t& REARS




W\ ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ELT BE HERERNS

Vo,

e e TN

Aspects, General

Disclosure and KPIs  Description Reference and Remarks
BE - —RHE

RERENER Rt SEREF

Aspect B7: Anti-corruption

EmEB7 : RES

General Disclosure Information on: Operations Management 33
—HRHE (a) the policies; and - Anti-Corruption
(b)  compliance with relevant laws and regulations & ZEE=E
that have a significant impact on the issuer - RESR
relating to bribery, extortion, fraud and money
laundering.
BHbLLHRE 9% BEFREREN
(a) BER: R
(b) BFHETABEATYENE@ER LA
KPI'B7.1 Number of concluded legal cases regarding corrupt ~ Operations Management 88
B IRIE BT 1 practices brought against the issuer or its employees - Anti-Corruption
during the reporting period and the outcomes of the ~ &EE®E
cases. - RER

REGHAHRTAREEERLYCRENETHAR
OB RAFDER -

KPI B7.2 Description of preventive measures and whistle- Operations Management 88
BRIENIEIEBT 2 blowing procedures, and how they are implemented - Anti-Corruption
and monitored. 2EEE
Bl SEERREER  UREBRTRERRE o - RER
KPI B7.3 Description of anti-corruption training provided to Operations Management 88
B EENIEIERT 3 directors and staff. - Anti-Corruption
R RNESRE IRENRESE 2EER
- k&R

EEBS8 : tERE
General Disclosure Policies on community engagement to understand the ~ Serving the Community 33-34
MR E needs of the communities where the issuer operates  FREHE

and to ensure its activities take into consideration the

communities” interests.

BBNHBR2ERTREEMEHERENRRAZKE

BHEZEUBNENHE -

KPI B8.1 Focus areas of contribution. Serving the Community 33-34
B ENIREBRS.1 LIRMEE - RwitE
KPI B8.2 Resources contributed to the focus area. Serving the Community 33-34
BRENIEEBRS.2 EEIERERPRER - it E

1
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