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GRANT OF SHARE OPTIONS AND AWARDS

This announcement is made pursuant to Rules 17.06A, 17.06B and 17.06C of the Listing

Rules.

GRANT OF SHARE OPTIONS UNDER THE POST-IPO SHARE

OPTION SCHEME

The Board announces that on July 3, 2023, a total of 6,058,500 Options to subscribe for
Shares were granted to 7 Option Grantees under the Post-IPO Share Option Scheme subject
to acceptance of the Option Grantees. The following are the details of the Options granted:

Date of Option Grant:
Number of Grantees:
Number of Options granted:

Exercise price of the Options
granted:

Closing price of the Shares on
the date of grant:

July 3, 2023
7
6,058,500

Each Option shall entitle the holder to subscribe for one
Share upon exercise of such Option at an exercise price of
HK$5.91 per Share (being the higher of (a) the closing
market price of the Shares on the Stock Exchange as stated
in the daily quotations sheet of the Stock Exchange (the
“Closing Price”) on July 3, 2023, being HK$5.46; and (b)
the average Closing Price for the five business days
immediately preceding the date of grant, being HK$5.91
per Share)

HK$5.46 per Share, based on the closing price as quoted on
the Stock Exchange on the date of grant



Exercise period of the
Options:

Vesting period:

Performance targets:

Until the last day of the 10-year period after the date of
grant of the Options

The Options granted to the Option Grantees shall vest in
the Option Grantees as follows:

o 25% shall vest from July 3, 2023 to March 31, 2024;
o 25% shall vest from April 1, 2024 to March 31, 2025;

e 25% shall vest from April 1, 2025 to March 31, 2026;
and

e 25% shall vest from April 1, 2026 to March 31, 2027.

The first tranche (being 25%) of the Options is subject to a
vesting period of less than 12 months due to grants that are
made in batches during a year for administrative reasons.
The Company considers that since the other three tranches
have a 12-month vesting period, the Option Grant could
effectively incentivize the Option Grantees to contribute to
the long-term development and growth of the Company. In
this regard, the Post-IPO Share Option Scheme does not
provide any restriction with respect to the vesting period of
the Options. The Remuneration Committee is of the view
that the grants of Options to the Option Grantees with a
shorter vesting period for the first tranche aligns with the
purpose of the Post-IPO Share Option Scheme.

The exercise of the Option is subject to the Option
Grantee(s) meeting the performance targets to be
determined by the Company from time to time. The
Company has established an appraisal mechanism to
assess the fulfilment of performance targets by its
Directors, chief executive and employees, which are
linked to the Company’s strategic goals and values. The
appraisal mechanism uses a scoring system based on a
matrix of qualitative and quantitative indicators that vary
according to the roles and responsibilities of the relevant
Directors, chief executive and employees. The indicators
include, but are not limited to, measures of work quality,
efficiency, collaboration, management and strategy. The
scoring system evaluates the Directors, chief executive and
employees’ regular duties and the strategic objectives or
tasks assigned for the appraisal period. The Company
intends to make reference to this appraisal mechanism to
set and review the performance targets of the Option
Grantees periodically.



Clawback mechanism: The grants of Options are subject to clawback mechanism
for the Company to recover in the event that the Option
Grantee’s employment or engagement with the Company
terminates for cause. If the Option Grantee’s employee or
engagement with the Company terminates for cause, any
portion of the Options granted that is outstanding on such
termination date shall terminate immediately and be of no
further force and effect.

The Option Grantees

Among the 6,058,500 Options granted, 4,368,900 Options were granted to the employees of
the Company and 1,689,600 Options were granted to the following two executive Directors
of the Company:

Name of Grantees Role Number of Options granted
Dr. Yan Jun Executive Director 1,090,500
Ms. Feng Xiaoying Executive Director 599,100

Pursuant to Rule 17.04(1) of the Listing Rules, the grant of Options to the Directors of the
Company had been approved by the independent non-executive Directors of the Company.
Except as set forth above, the other Option Grantees are employees and officers of the
Company and do not fall under any of the following categories: (a) a Director, chief
executive, or substantial shareholder of the Company, or an associate of any of them; (b) a
participant with options and awards granted and to be granted exceeding the 1% individual
limit under Rule 17.03D of the Listing Rules; or (¢) a related entity participant or service
provider with options and awards granted and to be granted in any I12-month period
exceeding 0.1% of the issued Shares.

There are no arrangements for the Company or any of its subsidiaries to provide financial
assistance to any of the Grantees to facilitate the purchase of Shares under the Post-IPO
Share Option Scheme.

None of the grant of the Options will be subject to approval by the Shareholders.

The Post-IPO Share Option Scheme was adopted before the effective date of the new
Chapter 17 of the Listing Rules. The Company will comply with the new Chapter 17 to the
extent required by the transitional arrangements for the existing share schemes.

Reason for and Benefits of the Option

The purpose of the Post-IPO Share Option Scheme is to provide selected participants with
the opportunity to acquire proprietary interests in the Company and to encourage the
selected participants to work towards enhancing the value of the Company and its Shares



for the benefit of the Company and Shareholders as a whole. The Post-IPO Share Option
Scheme will provide the Company with a flexible means of retaining, incentivizing,
rewarding, remunerating, compensating and/or providing benefits to eligible persons.

Number of shares available for future grant of options under the Post-IPO Share Option
Scheme

The grant of options will be satisfied by issuance of new shares within the scheme mandate
limit of the post-IPO Share Option Scheme.

After the above grant of Options, a total of 68,285,339 Shares will be available for future
grant of options under the scheme mandate limit of the Post-IPO Share Option Scheme.
Service provider sublimit is not specified under the Post-IPO Share Option Scheme.

GRANT OF SHARE AWARDS UNDER SHARE AWARD SCHEME

On July 3, 2023, the Company granted a total of 3,184,506 Award Shares to 9 Award
Grantees under the Post-IPO Share Award Scheme by issuing new Shares, subject to
acceptance of the Award Grantees.

The following are the details of the Awards granted:
Date of Grant: July 3, 2023
Number of Award Grantees: 9

Number of Awards granted 3,184,506

Purchase Price of the Awards Nil
Shares:

Closing price of the Shares on HKS$5.46 per Share, based on the closing price as quoted on
the date of grant: the Stock Exchange on the date of grant

Validity period of the Awards: Until the last day of the 10-year period after the date of
grant of the Awards

Vesting period: The Awards granted to the Award Grantees shall vest in
the Award Grantees as follows:

e 25% shall vest from July 3, 2023 to March 31, 2024;
e 25% shall vest from April 1, 2024 to March 31, 2025;

e 25% shall vest from April 1, 2025 to March 31, 2026;
and

e 25% shall vest from April 1, 2026 to March 1, 2027.



Performance targets:

Clawback mechanism:

The first tranche (being 25%) of the Awards is subject to a
vesting period of less than 12 months due to grants that are
made in batches during a year for administrative reasons.
The Company considers that since the other three tranches
have a 12-month vesting period, the Award Grant could
effectively incentivize the Award Grantees to contribute to
the long-term development and growth of the Company. In
this regard, the Post-IPO Share Award Scheme does not
provide any restriction with respect to the vesting period of
the Awards. The Remuneration Committee is of the view
that the grants of Awards to the Award Grantees with a
shorter vesting period for the first tranche aligns with the
purpose of the Post-IPO Awards Scheme.

The vesting of the Awards is subject to the Award
Grantee(s) meeting the performance targets to be
determined by the Company from time to time. The
Company has established an appraisal mechanism to
assess the fulfilment of performance targets by its
Directors, chief executive and employees, which are
linked to the Company’s strategic goals and values. The
appraisal mechanism uses a scoring system based on a
matrix of qualitative and quantitative indicators that vary
according to the roles and responsibilities of the relevant
Directors, chief executive and employees. The indicators
include, but are not limited to, measures of work quality,
efficiency, collaboration, management and strategy. The
scoring system evaluates the Directors, chief executive and
employees’ regular duties and the strategic objectives or
tasks assigned for the appraisal period. The Company
intends to make reference to this appraisal mechanism to
set and review the performance targets of the Award
Grantees periodically.

The grants of Awards are subject to clawback mechanism
for the Company to recover in the event that the Award
Grantee’s employment or engagement with the Company
terminates for cause. If the Award Grantee’s employee or
engagement with the Company terminates for cause, any
portion of the Awards granted that is outstanding on such
termination date shall terminate immediately and be of no
further force and effect.



The Award Grantees

Among 3,184,506 Awards granted, 1,499,146 Awards were granted to the employees of the
Company and 1,685,360 Awards were granted to the following three executive Directors and
chief executive of the Company:

Name of Grantees Role Number of Awards granted

Mr. Xu Jiming Executive Director and 1,000,000
Chief Executive Officer

Dr. Yan Jun Executive Director 219,560
Ms. Feng Xiaoying Executive Director 465,800

Pursuant to Rule 17.04(1) of the Listing Rules, the grant of Awards to the Directors and
chief executive of the Company had been approved by the independent non-executive
Directors of the Company. Except as set forth above, the other Award Grantees are
employees and officers of the Company and do not fall under any of the following
categories: (a) a Director, chief executive, or substantial shareholder of the Company, or an
associate of any of them; (b) a participant with options and awards granted and to be
granted exceeding the 1% individual limit under Rule 17.03D of the Listing Rules; or (c) a
related entity participant or service provider with options and awards granted and to be
granted in any 12-month period exceeding 0.1% of the issued Shares.

There are no arrangements for the Company or any of its subsidiaries to provide financial
assistance to any of the Award Grantees to facilitate the purchase of Shares under the
Post-IPO Share Award Scheme.

None of the grant of the Awards will be subject to approval by the Shareholders.

The Post-IPO Share Award Scheme was adopted before the effective date of the new
Chapter 17 of the Listing Rules. The Company will comply with the new Chapter 17 to the
extent required by the transitional arrangements for the existing share schemes.

Reason for and Benefits of the Awards

The purpose of the Post-IPO Share Award Scheme is to provide selected participants with
the opportunity to acquire proprietary interests in the Company and to encourage the
selected participants to work towards enhancing the value of the Company and its Shares
for the benefit of the Company and Shareholders as a whole. The Post-IPO Share Award
Scheme will provide the Company with a flexible means of retaining, incentivizing,
rewarding, remunerating, compensating and/or providing benefits to eligible persons.



Number of shares available for future grant of awards under the Post-IPO Share Award

Scheme

The grant of Awards will be satisfied by issuance of new shares within the scheme mandate
limit of the Post-IPO Share Award Scheme.

After the above grant of Awards, a total of 17,413,014 Shares will be available for future
grant of awards under the scheme mandate limit of the Post-IPO Share Award Scheme.
Service provider sublimit is not specified under the Post-IPO Share Award Scheme.

DEFINITIONS

“Award”

“Award Grantee(s)”
“Award Share(s)”
“Board”

“Company”

“Director(s)”
“Grantee(s)”
CCHK$’9

“Hong Kong”

“Listing Rules”

“Option(s)”

“Option
Grantee(s)”

“Post-IPO Share
Award Scheme”

“Post-IPO Share
Option Scheme”

award of Shares granted pursuant to the Post-IPO Share Award
Scheme to selected participant(s)

participants selected and entitled to be offered and granted Awards
the Shares granted to a selected participant in an Award
the board of Directors

Yidu Tech Inc. (BUERIHE AR/ H]), a company with limited liability
incorporated in the Cayman Islands on December 9, 2014, the Shares
of which are listed on the Main Board of The Stock Exchange of
Hong Kong Limited (Stock Code: 2158)

the director(s) of the Company
the Award Grantees and the Option Grantees
Hong Kong dollars, the lawful currency of Hong Kong

Hong Kong Special Administrative Region of the People’s Republic
of China

the Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited

option(s) to subscribe for Shares granted under the Post-IPO Share
Option Scheme

participants selected and entitled to be offered and granted Options
the post-IPO share award scheme adopted by the Company on

December 28, 2020

the post-IPO share option scheme adopted by the Company on
December 28, 2020



“Remuneration the remuneration committee of the Company
Committee”

“Share(s)” ordinary share(s) in the share capital of the Company
“Shareholder(s)” holder(s) of the Shares in the Company

“Stock Exchange”  The Stock Exchange of Hong Kong Limited

By order of the Board
Yidu Tech Inc.
Gong Yingying
Executive Director and Chairlady

Hong Kong, July 3, 2023

As at the date of this announcement, the executive Directors are Ms. Gong Yingying, Mr. Xu Jiming, Dr. Yan Jun and Ms.
Feng Xiaoying,; the non-executive Director is Mr. Zeng Ming, and the independent non-executive Directors are Dr. Ma

Wei-Ying, Ms. Pan Rongrong and Prof. Zhang Lingi.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo false
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHT <FEFF005B683964DA300C005B0042004E0050005D300D005D00204F7F752890194E9B8A2D7F6E5EFA7ACB7684002000410064006F006200650020005000440046002065874EF69069752865BC9AD854C18CEA76845370524D5370523786557406300260A853EF4EE54F7F75280020004100630072006F0062006100740020548C002000410064006F00620065002000520065006100640065007200200035002E003000204EE553CA66F49AD87248672C4F86958B555F5DF25EFA7ACB76840020005000440046002065874EF63002>
  >>
  /ExportLayers /ExportVisiblePrintableLayers
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks true
      /AddColorBars false
      /AddCropMarks true
      /AddPageInfo true
      /AddRegMarks true
      /BleedOffset [
        14.173230
        14.173230
        14.173230
        14.173230
      ]
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MarksOffset 0
      /MarksWeight 0.283460
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PageMarksFile /JapaneseWithCircle
      /PreserveEditing true
      /UntaggedCMYKHandling /UseDocumentProfile
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


