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WHO WE ARE
GG

Established in 1994, Allied Sustainability and Environmental Consultants
Group Limited (the “Company”) is a key player in the future of sustainable
development. The Company is the first sustainability and environmental
consultancy service provider listed on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) and has served the society constantly
across Hong Kong, Mainland China (the “PRC") and the Asia Pacific region
in delivering environmental solutions for decades.
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The Company has an extensive operations, demonstrated by its diverse project
portfolio, spanning Hong Kong, the PRC and the Asia Pacific region. Sustainability

is our fundamental value to our day-to-day business and working culture. To
promote the importance of sustainability across society, the Company is dedicated to
providing professional sustainability advisory services which brings benefits to our
clients, human capital and the environment.
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ABOUT THIS REPORT
FARAHE

Reporting Period and Scope

This Sustainability Report (the “Report”) summarizes the Company’s
environmental and social performances, accomplishments, and
highlights of its major subsidiary, Allied Environmental Consultants
Limited (“AEC” or the “Group”), in Hong Kong and Malaysia from 1 April
2022 to 31 March 2023 (the “Year”). Since September 2022, AEC had
broaden its business from Hong Kong to Malaysia, which broaden the
reporting scope of the Report. Activities undertaken by other subsidiaries
are excluded from the Report.

In addition to providing an outline of AEC’s sustainability performance,
this Report also underlines AEC's efforts to construct resilience in the
business and society with the provision of environmental solutions and
stakeholder engagement.

Reporting Framework and Standards

The Report is prepared in accordance with the Global Reporting Initiative
(“GRI") Standards 2021, and the Environmental, Social and Governance
Reporting Guide (the “ESG Reporting Guide”) issued by the Hong Kong
Exchanges and Clearing Limited (“HKEX") as set out in Appendix 20
of the Rules Governing the Listing of Securities on GEM of the Stock
Exchange (the “GEM Listing Rules”). The Group attaches to the principles
introduced by the GRI standards and the ESG Reporting Guide to report
on the measures and performances in the Year.

With an aim to further realize AEC’'s sustainability commitment, the
Report is also prepared in alignment with the Task Force on Climate-
related Financial Disclosures (“TCFD"), the Ten Principles of the United
Nations Global Compact (“UNGC”) and the United Nations Sustainable
Development Goals (“UNSDGs"). More detailed information regarding
AEC’s Corporate Governance is disclosed in the Annual Report in
accordance with Appendix 15 of the GEM Listing Rules. HKEX has
published a consultation paper seeking market feedback on proposals
to enhance climate-related disclosures under the ESG framework. It
proposed to mandate all issuers to make climate-related disclosures in
their ESG reports, and introduce new climate-related disclosures aligned
with the International Sustainability Standards Board (ISSB) Climate
Standard. AEC has conducted assessment to evaluate the readiness
to adopt ISSB-aligned climate disclosure and we are ready to fulfill it
requirements provided that we close a few identified gaps upon the
implementation of revised requirements.
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ABOUT THIS REPORT

The Audit Committee and the Environmental, Social and Governance
Committee (the “ESG Committee”) are responsible for reviewing and
overseeing the Report in compliance with the GEM Listing Rules and
other applicable requirements and standards.

Contact Information and Feedback

For more information about our businesses, please refer to AEC’s official
website at https://www.asecg.com.

If you have any comments or questions regarding our sustainability
disclosures and performance, please feel free to contact us at
info@aechk.com or (852) 2815 7028.
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FOREWORD

2L

Al 5

Dear valued stakeholders,

On behalf of the board of Directors (the “Board”), | am delighted to take
this opportunity to present our Sustainability Report for the year ended
31 March 2023. In light of the alleviation of the pandemic, it demonstrates
the efforts AEC has placed to accelerate towards a decarbonized
economy, healthy and safe communities, and fostering communications
of stakeholders through knowledge-sharing.

Commitment to Advancing Net Zero - Building a
Carbon-Neutral Economy

As a pioneer in the industry, the Group has joined ranks of WorldGBC Asia
Pacific Net Zero Collaborators and became one of the founding member
of the Greater Bay Area Carbon Neutrality Association (“"GBACNA")
established in 2021. We are committed to utilize our expertise in the field
of sustainability and environmental consultancy to collaborate closely
with World Green Building Council in the Asia Pacific Region and aid the
carbon neutrality development of the Greater Bay Area. Our sustainability
endeavors are grounded on building a sustainable team culture from
within. The Group has continued to work towards net-zero operations in
our daily operations through office system upgrades as well as enhanced
waste management initiatives.

Creating a Healthy and Safe Community

Ensuring a safe and healthy environment is crucial for sustainable
development. Throughout 2022-23, we have endeavored to improve the
working environment for our employees, including real-time monitoring
of indoor air quality and periodic water quality testing. We have also
prioritized raising awareness of physical and mental health maintenance
through our communication network. Our efforts have been recognized
with the WELL Health-Safety Rating 2022 for providing a safe workspace.
In 2022-23, we focused on mental wellness by participating in the Mental
Health Workplace Charter, which is organized by the Department of
Health, the Labour Department, and the Occupational Safety and Health
Council.
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FOREWORD

Al S

Fostering a Sustainable Future through
Knowledge-sharing

Sustainable development is all about partnerships. As a leading
sustainability and environmental consultancy firm in Hong Kong, our
Group is committed to enhancing the industry’'s knowledge base locally
and internationally. We offer comprehensive solutions ranging from
identifying the material aspects of environmental, social and governance
(“ESG”) issues to formulating ESG implementation plans and preparing
ESG reports. We had launched Sustainature, a one-stop ESG online
management platform that simplifies the ESG data processing for
enterprises of all types and analyzes and manages data in one place. We
will continuously update the system based on our customers’ feedback
and our industry practices. Alongside promoting sustainability, we
also hosted and participated in various industry events, knowledge
sharing events, and career talks on sustainable development, climate
change, and green finance in order to build synergistic partnerships
among different stakeholder groups. Our employees are well-informed
and trained on net-zero and sustainable development through regular
lunch talks, workshops, seminars, and webinars. We believe that these
intangible investments will yield long-term benefits towards net-zero
development.

In the coming year, the Group will continue to seize opportunities and
lead the way towards net-zero development. On behalf of the Board and
our management team, | would like to extend my heartfelt thanks to our
staff members, business partners, and clients for their steadfast support
throughout the previous financial year.

Kwok May Han Grace
Chairman and Executive Director

27 June 2023

BBAED ZREARFEINARR

AHBEEREERAERR - BREEABBELMNA
BERREMREEMATNMA - BB RAIMNA
A BRI T A AMBER - BMREEZE AR
WEAERE - e MES(ESC))MEMNEEF ™
HIEESCE Mt 2 ZIRAESCHRE - BITELE A
Sustainature ) — VS NESGHEZREEF & » b T &
BHEMESCEBEERE  WiAE—EFas g
BEE - RMBETHRERFNRIBMITEERR
BHELS - B TREUBEERRE  RMETHM2
HTXEHHIFEER  [IERZLCNEZECERD
TERE - B ZEHMBERE - EXANTR
BhEZHANBHER BMNE T HBBATEHN
TEBE Mg MEEATE - EFSHRMN
ARFEERARDHTHMEI - HMMEE - B
EREOREREER FERENRABEPIIEEK
2o

ERKN—FE  AEEBEENASERS &
BETHNER - RERREFENRMNEEE
B BRMNET XRBEHNELEBENTIK
FREABHEE TR RN RO -

SBEHT
FREARPITEF

—E-=FXA=-++tH

SUSTAINABILITY REPORT ‘ 06

TrERRE59022/23



2022/23 SUSTAINABILITY HIGHLIGHT
—ECC/CCURARRRA

During the Year, we received various achievements and recognitions with
our continuous commitment in promoting sustainability. We will continue
to put effort on building a sustainable future.

EAFE  BAEESINREANSEERR  BE
TEZERRANRBA - LFGEES NERAHEE
RHIRIE o

Number of sustainability
awards and recognitions

RHREBRREEANRE ZHE

Number of sustainability-
related charter/memberships
ERUBERRNEE 8%
Z¥ A

Number of sustainability
projects in the Year

REEUFEZRRER 2HE

Estimated greenhouse gas (“GHG") emissions
reduction of completed sustainability projects
for our clients (tCO_e)
AREMEPTANAIFEXREENANRE
RERHE(M_StREE

396,295.30

Wellness practices in the
workplace

ERS EEA S ENER

Number of community
educational activities (e.g.
talks for promoting ESG,
green finance)
HERBEEXB2HA (4
g ): EFESCH 4R T Bl
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OUR APPROACH TO SUSTAINABILITY
KA A AR &

Our Vision and Mission R ES

Established in 1994, AEC’s vision is to become a world-class one-stop TIARBK LA — N NAEF - BORK AR —R
environmental and sustainability consultancy service provider driven by RRBENAFEEEBRNRGHEER  WEEBUT
the following mission: fiFap

O = A

Transforming cities with
sustainable building designs

MR A5 B SRRt BT

Educating the communities Inspiring corporate social
through capacity building and responsibility by adding
awareness enhancement sustainability values into
programs on sustainability business frameworks
issues

BB NRANE
feEFL (B £ Al

E%bﬂ?ﬁﬁriﬂ RABTTEEREEE

Providing advanced mitigation Shaping a green future for the
solutions to minimize continuity of the greater good
environmental impacts
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Our Core Values

As a pioneer force in the sustainability and environmental consultant
sector, AEC provides a sustainable route forward for our employees,
clients, business partners, and the community. Under our sustainability
framework, our works are directed by four key pillars — Wellness,
Awareness, Environment and Collaboration.

B EESR

THARR (E A ATH R FUR SR RS0 555
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Application & \

Our effort to engage well-being

HORTHEAL

o
600D HEALTH GENDER CLEAN WATER
AND WELL-BEING EQUALITY AND SANITATION

Wellness
B | =35

Awareness

Application &5
Our effort to promote
sustainability awareness
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Environment
Application & IR
Our effort to deliver

sustainability solutions
BRI RERRT R

Moo [l 13 oo

VI R
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o
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=
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Collaboration

Chi

L

Application &5
Our effort to engage
stakeholders for
value creation
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) e
FORTHE GOALS
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I INSTITUTIONS
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OUR APPROACH TO SUSTAINABILITY
KA AREZ RS &

Pillars Application Mapped UNSDGs
Xt FEA HENBSHEITSEZRER

Environment We contribute to building sustainable cities and economies AFFORDABLE AND " SUSTAINABLE CITIES
RIE through the following solutions: GLEAN ENERGY AND COMMUNTIES
HIVERBA TR ERERAFERTALEELER S
* Provide environmental impact assessments services -Q-
that reduce the adverse environmental impact of urban
development, e.g. ecological impact studies, drainage impact 13 CLIMATE 1 LIFE
assessments ACTION BELOW WATER

OB A RERBEN TN E

* Actively promote green building certifications that drive green

RERFZEFERSE - PINERFERR - BOKTEFE - @

operations, e.g. circular economy practices, use of renewable 1 33

energy and provision of green communal spaces ONIAND
TBIREEARERERE @ IMeEaegE  JInEREEE
B - PR HAERRARIRMHEE R HER

» Provide ESG consultancy services that facilitate our corporate
clients to swift decarbonization pathways and strengthen
climate resilience
ESGAHRG L E B R MM ERT P ERRBGRE MR RIE

R
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Pillars Application Mapped UNSDGs
Xt FEA HENBSHEITSEZRER

Wellness We directly contribute to the well-being of the society through our 00D HEALTH 5 GENDER
Bk services in the following areas: AND WELL- BEING EQUALTY
BIBBATRBESERE AT SREIELER
e Provide environmental impact assessments services that '
monitor and mitigate negative health and safety impacts, e.g.
land contamination, air, water and noise pollution CLEAN WATER DECENT WORK AND
RERELETERY - BAMAESEENZENAEY AND SANTTATION FCONONIC GROTH

Z - flmt)sd - 2R KMRE)54

* Promote sustainability-related building certifications that
focus on the health and wellness of building occupants, e.g.
WELL certifications

o il

REDUCED
RS A R - PlWELLE R ER [ AT
R BREL A
(=)

v

» Provide acoustics, audio-visual and lighting design consultancy
services that bolster occupants’ well-being through the
provision of pleasant acoustic and lighting environments
RMEHBE - RIENRARTEARYE - BRREEEANZEEN
FRAAIR IR SR EZTHE FA & AU AR AL

e We embrace people-centric principles and enhance our

employees’ wellness in the workplace through the following

ways:
BMETUAARETNRE - WBBATAXNRREIERAE
B EE

e Provide healthcare coverage to all full-time employees
RFTAZRE TRHEBRRRRE

e Maintain a safe, hygienic and comfortable workplace
HF—EZ D - BAENSTEN TSR

* Uphold non-discriminatory policies and gender equality
principles
BRI AR BRI R R A

« Offer counseling services
RIS E SRS

e Offer parental leave to our staff

REMHE TIRSER
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Pillars Application Mapped UNSDGs
Xt FEA HENBSHEITSEZRER

Awareness We promote sustainability awareness among our clients, 4 QUALITY 12 RESPONSIBLE
=R employees and the community through the following ways: EDUCATION 23:1':"3"’){:3;"“
BMBEBUTHRAEER  EIHMHEREENBELEER -
* Assist our clients in adopting sustainable practices and ' w

transparent ESG disclosures
R BhEAPIEY R P ER A AT B B 77 VA N R 5 PR 3R 5 AR BRESG
B3
e Carry out a sustainable management of resources at our office
in the consumption of electricity, energy, water, and paper etc.
RECRMPAZREFEE S - g8R - KB REEREITA
e Nurture youths and the next generation with sustainability-
related skills and knowledge through participation in seminars

and talks
BBSMF S EMBE  BEFFM T —REASEREAR
HY B RERN A4
Collaboration We recognize the importance of partnerships and strive to achieve INDUSTRY, INNOVATION PEACE, JUSTICE
a1k synergy among stakeholders through the following approaches: 9 RS 16 TN
BARBEBBHEERNERE - XERBU TR DE R
2 BB - R A

* Demonstrate superior corporate governance practices =
NEFHEEERERIETRE

e Enhance capacity in diverse sectors through participation in

1 PARTNERSHIPS
FOR THE GOALS

associations
BRSNTRANGE - BATRIBPIAEE

e Launch multi-stakeholder partnerships that advance industry

innovation

BYZHRNENGIERE  HESHTTEEH
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OUR APPROACH TO SUSTAINABILITY
IR AR R TS &t

Sustainability Governance

Good governance facilitates sustainability, creates sustainable values
and drives the Group to practice its values. The Group has established an
ESG Committee comprising of executive and independent non-executive
directors. The ESG Committee, chaired by an executive Director, oversees
all ESG-related topics and reports periodically to all Board members.

AEC’s Sustainability Working Group (the “SWG"), under the ESG
Committee, includes representatives from each team and department.
The SWG comprises diverse talents and stances from a broad spectrum,
allowing the Group to capture opinions through a bottom-up approach.
Besides, the ESG-related policies and procedures are customized and
analyzed by the SWG to facilitate sustainability awareness. The SWG is
also responsible for advancing corporate social responsibility through
commitments and targets.

The Audit Committee, Risk Management Committee, ESG Committee, and
the SWG cooperate in investigating and identifying possible ESG risks
and opportunities in daily operations to strategize and implement AEC's
sustainability vision and objective.

In February 2022, AEC has established the Responsible Investment
Committee, which is delegated to implement sustainable procurement
practices, integrate responsible investment principles into the investment
planning, taking into account the impact of ESG, sustainability, climate
resilience, biodiversity and carbon neutrality.

T*Tmﬁ%’ﬁﬁsza
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OUR APPROACH TO SUSTAINABILITY
KA AREZ RS &

Sustainability Governance Structure AHERRAEES

Board of Directors

=g

Responsible Investment Risk Management

Committee Audit Committee ESG Committee Committe
EffhEZESE BEREEE ESGEE®E EEELZES

@

Sustainability
Working Group
AIFERRIEAE

AEC incorporates the concept of sustainability into the Group’s principles, TARRBAIBEZROBSBASENRA - &
operational strategies, and operations. The ESG Committee implements EREAEEER - ESCREESAERRNTEFEE
sustainability policies on both environmental and social aspects. MERTHFE R ECR -

Environmental Policies Social Policies

BRIREE HERE

Implement Environmental Management Systems (“EMS”) in Operate Quality Management Systems (“QMS”) in accordance
accordance with 1ISO 14001:2015 with 1SO 9001:2015
IRIKISO 14001:2015E e IR E B R ([EMS]) IRIEISO 9001:20158 1 T E B IE R ([aMs])
Optimize energy, water and other resources as efficient as Fulfill commitment as a Caring Company that cares about the
possible employees, the community and the environment

AR BB LR  KAEME R BITIHAEBEIEET  HENIRTAAGE
Reduce environmental impacts on business and maintain Promote sustainable procurement of products and services
efficient and effective operation R E MRS Al 35 E A

BMORBEHRENTE  URESBERAEE
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OUR APPROACH TO SUSTAINABILITY
IR AR R TS &t

Corporate Governance

4

Anti-corruption
RES

Material Topics

Adhering to strict business ethics and integrity, AEC is dedicated to
strong corporate governance to assure fair and transparent operations.
As stipulated in our Staff Handbook, employees must avoid and declare
any potential conflicts of interest and benefits, for instance, gifts received
while accomplishing their tasks. More details are disclosed in the
Corporate Governance Report of our 2022/23 Annual Report.

In order to maintain a high standard of corporate governance, the
Group is committed to enhancing anti-corruption awareness among
its staff and provides anti-corruption training to staff and directors.
Relevant personnel are required to understand the requirements of anti-
corruption and integrity, and bribery in any form is strictly prohibited.
During the Year, the Group has provided anti-corruption training to our
staff, including directors.

Should there be any incidents of misbehavior and malpractice,
employees are required to report to the administrative/human resources
department through the reporting box — an anonymous whistleblowing
mechanism. Upon receipt of any such report, an investigation shall be
initiated by the legal department as soon as possible. During the Year,
AEC was not convicted of any non-compliance with anti-corruption-
related rules and regulations.

Moreover, effective from 2022, the HKEX has amended the rule on
gender equality under the amended corporate governance code. AEC was
well prepared to address the new update, as we have attained over 43%
of women'’s representation on the Board.

@ﬁ/

Business ethics and integrity

BFRERMBE

TARRRBERENBEBERAGE  UBOIRE
MHEER  UBREQAFMERMNLEEL - &
METFMIAERE - 8T HNEAREITHRPE
BN RIS FIFZS 2R - 04 ST Ak T B R EiE
Yo EZEMARHEBRMR == —=F®/+
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Stakeholder Engagement

Sustainable development is strongly linked to our stakeholders’ feedback
as they engage in our business activities and value chain. We treasure
all opinions from our internal and external stakeholders as their
views would assist our decision-making, and we have set up different
communication platforms to connect with our stakeholders.

FESH

AREBERS MR ERMEEB L EMEERE L
MRFNENTREER - LPIERREAIMNFHER
PAEER  ARMMANER SR ERMARE
BEERPIE T ARAEE T e RER PR B
%,

Communication Platforms

BRTA

® Board meetings
EE g

® Seminars and/or webinars 8
e, LR

® Media interviews
BREEIRD

* Industry forums

ey .
e Board of Directors
* Community events é g=g

ot EIEE)
RIS _ Public, Industry
¢ Company website Associations,

IR Governments and
® Social media platforms Non-Governmental
LTS Organizations ("NGOs")
DERATEHE
FIEBUTAR L

Stakerholders
Suppliers and j;%.ﬁ_,\%

Contractors

HER AR
* Site audits
RIGEZ

Investors

AN
BE#E ® Shareholders’ meetings
RERAE

Customers Employees

B 8T

)

®

* Site visit and/or audits e Sharing sessions « Staff newsletters
BT, RE 528 & T

* Project meetings * Company events ® Team lunch gatherings
HEEE ARIES LR

* Day-to-day communication ® Performance appraisals ® Social bonding activities organized by SWG
BEER =B e.g. board game nights

SWGAEAR T I ENES) - IR LB Z R
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Materiality Assessment

To identify, assess and prioritize our material ESG issues, AEC conducted
a sustainability survey with external and internal stakeholders in the
Year. Based on the results and feedback, AEC was able to review its
performance and impacts on various sustainability aspects and adopt
relevant responses and actions.

The following materiality matrix was generated to rank our material
ESG issues. The Board, the ESG Committee and the SWG have confirmed
its relevance for the Year and is continuously working to incorporate
into AEC's sustainability roadmap and daily operations. The results of
materiality assessment are also the focus areas of this Report.

BB

BT ES - FHEMELZEBREEMESCHE A
RREAFEEIFNARTMHELTT IHEE
RESHE - REERNRE - HRRRANES
HEREAFEETENRRMNTE - WRIEH
BB EATTE ©

HAITER T A T E B MR R S R I E BESGEE
HEITHER - EEE - ESGZ E @ MSWGE MR H ELAR
FEMMBAMN YRS NBENATRRRNA
SETREEEMATES -SZUTHERBA
AREFEmEI AR TE8 -

HLgh
1=
24 (6] 8 ® o

R 2]
E @
5 ®
b E ® 22 ® O
§ = ®
S o (2]
S B
2 (7 J27)
3 & (1] 8
2
5 & 24
€ i
o
é
: ® o )

® o
Low Importance to Business (Internal) High

HIFMHENEEN (R

El
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Sustainability awareness promotion

HEAFARERER

=27 A EEZEE
2 Environment Resource optimization
RIR ZRBER
6 Office waste management (e.g. paper and e-waste)
BEEYER (WEARETEED)
8 Social Talent attraction
e AT HBE
11 Employee professional training
8T HEE
12 Employee well-being and safety
BTRuET S
20 Economic and Service quality
business REE =
BRI FTE
23 Business ethics and integrity

BEERERE

3 Greenhouse gas and air emissions
R K EE R

4 Innovative b*uilding design
BIFTIREERT

5 Green office culture
HERNEXIE

7 Eco-friendly pﬁocuremgpt (e.g. purchasing green office supplies)
IRIRERIE (B Z e NAR)

9 Equal opportunities and non-discrimination
FERE R ERE

10 Team communication and building
191 0 38 B AR

13 Employee satisfaction
BImEE

14 Workplace diversity (e.g. gender and racial diversity)
TYESmM%Z Tt (I RIRERZ i)

15 Community investment and involvement
HRIRE N2

16 Labor standards (e.g. preventing illegal labor)
LITHER (BrIEIEEST)

17 Workplace environment (e.g. comfort level in the office)
TSR (WA ENETERE)

18 Financial performance
BAISHER

19 Client satisfaction and feedback
B WEENRE

21 Supplier/subcontractor quality
g, HBEEEER

22 Supplier/subcontractor management
R,/ D eEHER

24 Anti-corruption
RES

25 Handling [nechanism for complaints and inquiries
AR R IR

26 Information privacy and protection
5B RRALERE

27 ESG governance (e.g. Board's involvement in ESG issues)

ESGE A (INEEEHESGHEN 2 H)
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Climate-related Financial Disclosures

TCFD was established in 2015 by the Financial Stability Board to help
businesses to disclose their climate-related financial risks and relevant
management approaches to investors and other stakeholders. HKEX
intends to mandate the disclosure of TCFD-aligned climate-related
disclosures by 2025. Under the TCFD framework, climate-related risks
are categorized into physical and transition risks.

RIREREM S NE

TCFOREMIEBETZE SN T —AFNKY - BEE
B EMEEEMEMIFBHOEREELEJIZAERBN
PHRERMEEEREE - BBARZAFEAE=Z
“RFZ AR FIEEITEIZRTCFDAE R RIZAE
ERHEHEEE o FETCFDIEZR T » RIREREER D A

_J

Recognizing the risks and opportunities associated with climate change
in our business, AEC is committed to adopting the TCFD framework to
communicate our management approach to our stakeholders to address
climate risks and opportunities. Following the recommendations of the
TCFD, we disclose our management approach through the four core
aspects, namely governance, strategy, risk management, and metrics
and targets.

BRERMEERR -

TARIRREHBBRMESTER/EECEBNRR
Mid - BORIRATCFDAEZR AR PINFHE B
BRMEE RIERBR BN EE X o IRIETCFDAY
i BMEBBENS - KK RREENUKREEM
BiZEmEZ O TERERRMOEERE -

_J

Climate Risks R {RE Description f# it

Physical Risks

BRER

Increased intensity and frequency of extreme weather, as well as
typhoons and sea level rises

1Rt R SRIA N BE RN T T 758 2 R SRR 48 AN

Transition Risks

ERE R

Shift to a low-carbon economy, which may involve policy, legal,
technological and market changes in response to climate change
mitigation and adaptation requirements

B ERSE - BRI MK

A HTRTSEL

VAR S R B L RO IR AR AN B B 5K

—
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Governance =)

AEC’s governance on climate-related risks and opportunities is part of TMARRE R[EABRRFAEENE R FEE
the sustainability governance. The Board is responsible for the oversight REAN—HBH EFCAHEEBREFEEERRE
of climate-related risk management, which provides guidance on the B AEEEMNBREIRREESWETRER
overall direction of the management and conducts final decision-making. %K - ESGEEEMSWCTEHIRTER WNESER
The ESG Committee and the SWG meet regularly and report to the Board ERIEEBERERRES - B L8  EBREEZLZE
on climate-related risk information. The Audit Committee, the Risk ® - ESCZ B EMMSWGIEE &1 - /T EEELH
Management Committee, the ESG Committee, and the SWG collaborate FIERERBMNES - L THANBERTBEREE
with each another to analyze and manage potential climate risks and RBBENRIEEIEMRERE -

opportunities. The following sets out the details of the respective climate

management related duties of each sustainability governance function.

Sustainability Governance Climate Management Related Duties
AFEBERER RIZEEHBARE
Board Oversee climate-related issues and set overall climate-related goals for the Company
E=g EBREAERMEET /AR RIRTEHRIRERNEEE R
ESG Committee Provide information and guidance on addressing sustainability issues and
ESGZEE implementing measures

FRR AT FHE L R BN B i IR heR A2 S5 E
SWG Provide a wide range of perspectives, including reporting implementation difficulties
AEHERRI(ENAE and collecting opinions from different stakeholders

RETEROESRY  PEREERNBENRETRARHENER
Risk Management Committee Advise on matters that may have an impact on the risk management and practices
AREELZES related to climate-related financial risks

MAlRe R EAETRARBENRR EENE RN FRREHES
Audit Committee Oversee the Company’s risk management framework to identify and deal with
EREE®] financial, operational, legal, regulatory, technology, business and strategic risks faced

by the Company
EEARANAMNRRERESR  UEINEEEERENITS - EE  A7E  BEE &
1T - ZERS AN ELEE R R
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OUR APPROACH TO SUSTAINABILITY
KR AR R &

Strategy

In the Year, AEC further analyzed climate-related risks by using
climate scenarios in the risk assessment with reference to the TCFD
recommendations. We engaged our management and external
stakeholders to identify climate-related risks relevant to our assets. We
have adopted quantitative and qualitative scenario analysis to identify
risk and develop a comprehensive strategy.

Physical Risks

We have conducted climate assessment on our office’s exposure to
floods, sea-level rise, hurricanes and typhoons, heat stress and water
stress to mid-term projection period, 2030-2040. This modeling allowed
us to evaluate long-term risk exposure and the underlying risk drivers
for each hazard. The result showed that there is an overall Nil to low
risk level of floods, heat stress, water stress and wildfire, a low-medium
risk level of sea level rise, and a high risk level regarding typhoons.
Typhoons can directly damage physical buildings and can also cause
indirect disruption through impacts on transportation, energy and
communications infrastructure. In response to the physical risks of
climate change, we have formulated contingency arrangements in case
of extreme weather conditions for our operations.

KRB
KEFZR - HARRFLXETCFDER - ERR TG T
ﬁﬁﬁﬁﬂmia oM T RIERERR - &M

BE T EIRBMINELF (0 F KR AP E E AR
MRIEAERER - RAXRBEEMEMEBROMK
ash 71 L e A L TE o 5 RS o

ER2Ek
KPR AZTHETIHEEY  E_T=F5 %
T FEHRE T MK BT E A - BREMBE

EVJBE ) BB AR K LB B L B AT T SRR AR A
AR FIRE AR A R AR O MEREEN
%EJ—L A E - BRERH - MK - BRENRE

: 7J<§/J?777ﬂlﬁ)\ﬁ@aﬁ‘ﬂﬁﬁﬂﬁ‘*ﬂﬂz =
QZEL%F%EMEEH 0\ S T = Ol N R
E‘ o MHTLAE&W%%‘QEL;‘% 1 A] SAIR B 2

CEERMBEERRENBEENEERTE - B
F’Eﬂﬂﬂ%“ﬂ:"*ﬁimﬁﬁﬁ % BRPRESHET
BmRRBER TR ST -

_J

Climate Hazard RIZKE

Risk Level [ B&/k¥E

Floods, Heat Stress, Water Stress, Wildfire
= Bk - BB DR« KEIREDFNE X

Nil to low

8B SRR

Sea Level Rise

BFE L

Low-medium

R &L g 7K S

= Typhoons

- & AN e

[ N
High
‘ > =
®
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OUR APPROACH TO SUSTAINABILITY
IR AR R TS &t

Transitional Risks

To steer towards a low carbon economy and future, AEC has committed
to Science Based Target initiative (“SBTi") in alignment with a well-below
2°C (WB2C) scenario. In this scenario, we assume a rise in climate policy
ambition and coordinated to limit global warming to well below 2°C. The
Government and investors are focusing more on “Sustainable Investing”
and customers are increasingly climate-conscious. Taking carbon
reduction even further, we are also stepping up our commitment and
pledged to the Business Ambition for 1.5°C and Towards Zero Carbon
campaigns, with our commitment to a zero-carbon future.

Climate-related Opportunities

In addition to our internal commitments, we foresee an increase in the
market demands for green building and ESG-related businesses. The
Hong Kong Government has announced Hong Kong's Climate Action
Plan 2050, which covered net-zero electricity generation, energy-saving
and green buildings, green transport and waste reduction. It also offers
transitional opportunities to AEC’'s business. As climate change risks
increase in real estate and other industries, the market preferences
are to gravitate towards more sustainable buildings and more robust
ESG strategy formulation. We are expanding our consultancy services
in the area of green finance, where more capital will be available to
fund climate-related projects. Moreover, climate-related opportunities
also include increase of resource efficiency, for instance, increasing
the energy utilization efficiency can reduce operating costs. We have
purchased REC, use of lower-emission sources of energy can reduce
exposure to future fossil price increases.

BRARIE

Climate Risk Scenarios R {EEEES
O
NO
®
3.
@ B EE B
o Our Low-Carbon Economy Roadmap
3 l
=
L
hix
o
T i
= 2020 2025 2030 2035 2040
—— Business as usual —{J8RE

—— WB2C scenario I={ER2°CIE=

B R

BTBRERREEMRE HRARREEARBE
B 1285 ([ SBTil) ERENR2°CHIBRRIFT—E -
EEEBET  BABREREBEREOME » Wi
S 2R ERFERER2CHEBRER o BFMEK
BEBENEIMAIHERE ] ERPOBRBEIR
1 o fEE— R DA R - Bt EFE A
I EEE - WAL 5 CNBRTIRESNRE
WE - ARBMTE TR AR KA o

Higher Physical
Risk
EEnNEREE

o—/\/_\/—o L

2045 2050 Higher Transitional
Risk

EEBERR

RIRMEREHE

BT RPIMAERAGE - RIFFERHR B RS MESGHAR
EBomsBeRER -  EERFC AMEBRIKT
PEE2050 MEFTEE  fiLE  REEH
MERBE - EE/MARRNEB R T ERH
g - FEEFMEMEMITENRKRE(CELIEM
35 R 4 B [F) 70 B8 A 5 48 A 12 SE AN B AR A2 MU ESG L
BEHIE o MPIEAERALRE S BRI A AR -
HEEZESRAREDRIRABEIEAR - 1o Rix
HERSESRE T ERMERET - fanEmeeReE
MR EEERAD - HFIBE T AIBERRE
£ EREREEIREE T PIR R R EAE R AR
FHERS TR o
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Risk Management 2B B B
HHBEEAEENBERRNEERTME - ERE
LE BT TS BUR - SWGHE — 22 9 4 & B DA RS 51 B2 /UM% 4R
R ERFEE - WEIRESCEEGNEFE -

The Finance Department is responsible for the management and
assessment of the Group’'s financial risks. Based on this financial
data, the SWG further analyzes to identify climate-related risks and

opportunities and reports to the ESG Committee and the Board.

Climate-related Risks and Opportunities

RIZEERERANEE

Potential Impact

BESE

Our Climate Strategy
B PIHR IR

Physical Risks
ERER

Increase of frequency
and severity of extreme
weather

1Rk R SR S R M B AR
N

Increased operation cost
from increased health
and safety insurance
premiums
BEMZ 2 RBREL NG
BUBERAEM

Increase physical impact
on existing building and

infrastructures
N IR B RS R
OB E

Adopt enhanced policies to ensure a safe
workplace for all our employees, including
business continuity plans

REGRIEBER - BAREFIAE B IO ITIESMA%
2 BREEREEEHE

Expand our sustainability consultancy to tackle
the impact from physical climate risks on
buildings and organizations. For example, our
consultancy services assist clients in addressing
climate-resilient design. Sponge-city design
ensures buildings are flood-resilient, while
microclimate studies ensure the thermal comfort
of outdoor areas to bolster heat stress resilience
BREMOAIFELSR  ARHERRIERRE
BEMMABNZE o flan - HAIERRG A
EORPRARGERERAME o BENTR
STREREEY BB UL - MIRIRTH TR
ZEHMR I EET B AT SR ENE S IR 1B BE

Sea level rise

BTE L

More vulnerable to storm
surges and coastal
flooding, as our office is
located near the harbor
URNEEMRNPHAE
RHX B ER Bk
K&

Adopt enhanced policies to ensure a safe
workplace for all our employees, including
business continuity plans

FHGRIEBER - BREFIPAEEINITIESME
2 BREEEEEME
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OUR APPROACH TO SUSTAINABILITY
RN FEERS &

Climate-related Risks and Opportunities

RIZHEERERNEE

Potential Impact
BEXE

Our Climate Strategy
B RIRE

Transition Risks

BEER

Policy and legal risks

BURFLA R R

2023 - Mandatory
regulation of municipal
solid waste (MSW)
charging

R =FHMEBREY
(MSW) 45 B #1958 | 14 47 7E

2025 - Mandatory TCFD-
aligned climate-related
disclosures by HKEX
—T_RFEERS R
HIEH ETCFD— B RR
Vil Ezkr

Increased human and
financial resources
expenditures in
sustainability
management
AREEEE R ENAN
B N2 N

Enhance our waste management and reduce
diversion from landfill in our environmental
policy
FERMEBRITBER T insa {6 E IR IR
EEREYIHER

Expand our sustainability consultancy to tackle
the impact from climate change on buildings,
infrastructures and organizations
BRERKRMIOAIFRFER A - ARERIRE L ERE
Y EEE R AN T E

Technology risk

Transition to low

Keep abreast of the latest sustainable

4 R B emissions technology technological applications and innovative
REEREFF i) construction methods such as Air Improvement

Photovoltaic (AIPV), Modular Integrated
Construction (MiC) and introduce to our clients
when deemed an effective solution
ER T B ET R Al FHE AT FE A A BT e T 5
- BlanzERUF L RBZEE(AIPY) « AR AR
SEMIC) - WARMMEFPREERNIFRRA R

Market risk Increased market demand Increase opportunities and revenue from green

%Rk for climate-resilient and building and ESG business

green building design
5 E R IR EE MR E
RERE BRI

Increased investor
demands for green and
low-carbon financing and
investment

REE LR EERRRE
GRS

KEINAR B R EEFNESGE IS & AU A

Attract green investment and provide green
finance consultancy services

Wl EIRE - REE LS R H IR

Reputation risk
BERR

Increased risk of
greenwashing

RAR RN

Enhance credible third-party certification and
sustainability benchmarking

INSE RIS R EE = 7 AR AN AT 5 A I AR
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OUR APPROACH TO SUSTAINABILITY
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Metrics and Targets

The table below presents key metrics related to the impact of GHG
emissions, energy, green building projects and ESG projects on the
financial aspects of the Company related to revenue and expenditure.

Financial Category

p 3Vl

Revenue

WA

Revenue

YA

Assets & Liabilities
BEEHAE

N =

Expenditure

E-gun

Expenditure

S

Expenditure

B

Expenditure

i

Climate-related Category
RIRAEEA R B!

Risk Adaptation &
Mitigation
JFE\ e S B 4% o

Risk Adaptation &
Mitigation
JoE\ e i 5 ER A o

Risk Adaptation &
Mitigation

JFE\ e i S5 B 4% o
Energy/Fuel
BEIRREL

Energy/Fuel
BEIR,BREL
GHG Emissions
REREEHEN

GHG Emissions
BERBBIEN

EENBE

FR ERIER -
Unit of
Metric Measure
BE B

Percentage of Revenue
From Green Building
Consultancy Projects
GeREEMIER AR
BaNd

Percentage of Revenue
From ESG Reporting and
Consultancy Projects
ESGHR & EERARMIE B A
ANt

Responsible Investment

BERE

Total Electricity
Consumption

HEEs

Total Energy Consumption
BeERMEE

Total GHG Emissions
(scope 1,2, 3)
NSt

%@/mﬁ?ﬂﬁiﬁkb&%
(82N, 2,3)

GHG Emission Intensity

BRI

%

%

HKD million
BAEBT

kWh
FIES

kWh

FREH
Tonnes of CO,e
("tC0,e")

W =S LR E

==8

tCOe/
Employee

WE —fLIRE
2/8T

2022/23

58.8

9.4

129,616

172,015

100.97

1.28

TRINETEBEREYM - BER - RBEEIAH
MESGIA B $f U AT HAERE M 15 0 I O 2 2 4R

2021/22

50.4

13.2

1.57

79,081

97,222

63.55

0.93
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OUR COMMITMENTS TO SUSTAINABILITY
R TS AR R ARG

Our Science-based Target and Participation in  EfINNZBERBERENSEH FAZ
Race to Zero 23

The Group recognizes the severe impact of climate change and AEBEHIR/ESECNBRESLE - WIEHABLE
understands that humanity is facing an unprecedented crisis. As Eﬁﬁﬁﬁﬁﬁﬂiﬁﬁﬁfiﬁ% At - THARRRE AT E
such, AEC strives to lead as a role model and has set decarbonization B - WRE T &BSBTI(RIEEM B IZEZER) B
targets validated by the SBTi, in which AEC is committed to well-below FHRHEBZR - ERABTARRBIRERER2°C
2°C scenario, reducing scope 1 and scope 2 GHG emissions by 30% MiES - MEEF(ZT— \F)EL - TERZZE
compared to the base year (2018) by no later than 2030 and to measure —EFEHHEENNEEREREHMRER30%
and reduce its scope 3 emissions. AEC is currently working to update its WA EFHDEBREIGENE « MARKREFIELESR
greenhouse gas reduction targets to limit global warming to 1.5°C. Apart NEFHAZREBRIEEIZ U2 IRERRHIE
from SBTi-validated near-term target, AEC has also publicly announced 1.5°C ° K‘%,&ﬂSBTI% R HA B AZ AN - SHARIRIR TR
its commitment to achieve net-zero by 2030. BN =T FRERTMIEN -

4 P

(]
Beyond the current science-based target, the Group is also a part of the BRTEMOMEZBEREZE N REBEHGEHS X
UN-backed Race to Zero campaign. The campaign aims to halve global TRENAENTIESNKE . — c ZEBEBEEI =
emissions by 2030 and achieve net-zero carbon emissions by 2050 at the ZoTEERERERERY RER _ZRIEF
latest. EIFEHE

AEC SBTi Roadmap  JiRR{REISBTi Bk 4% ]

100%
90%
AEC Current SBTi Target (WB2C) L
TARRIRIREFRISBTIB A2 (GRIEH2°C)
80%
l
|
70% AEC will update to a 1.5°C SBTi target before 2025 :
MARBRREE - -RF ZAIEHSBTIHRA1.5°C |
!
1
60% |
|
|
50%
W 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

—— 1.5°C pathway —— WB2C pathway
1.5°CEE 4R RIKH 2°CRE 48

o’

SUSTAINABILITY REPORT ‘ 26

THEREEE 2(022/23



OUR COMMITMENTS TO SUSTAINABILITY
EAIE AT AR B R MY

In order to work towards a zero-carbon future, AEC has formulated a BTERFZRR  HARRATT FZREE -
net-zero roadmap to transit to a low carbon economy and living. The BUBE S EMAEFAEE o SFAEEBN TR
details of roadmap are as follows:

Reduction of GHGs
WA BREREHEK

Scope 1: e Conduct face to face meetings to online virtual meetings as far as is possible
gE RESESAEAELLEE
e Change to electric cars
HAEEHE
Scope 2: e Smart lighting
gE2 R 4L AR
¢ Room temperature control
=RES
« Enhance energy efficiency
RS EEIRA
Scope 3: e Smart water tap
EiE3 : A RE/KBESE
e Dual water flushing
4R =K
¢« Waste recycle
BE UL
e EPD waste recycle scheme
RREREYOKETE
Renewable Energy Certificates (“RECs”)
AEERRESE
Scope 2: e Purchase RECs from local electric companies
gE2 : RAMBE N ARBEABAERRES

e Purchase reputable I-RECs
BERIM NI BERIRES
Offsetting Any Remaining GHG Emissions
HOHEARIEREVRE R B HE K

Scope 1, 2 and 3: e Purchase carbon offset credits
EIE - 27013 : BEHRIEHER
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OUR COMMITMENTS TO SUSTAINABILITY
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Commitment to Carbon Neutrality with WorldGBC
and GBACNA

To achieve carbon neutrality targets established in the PRC and
Hong Kong, AEC is proud to join ranks of WorldGBC Asia Pacific Net
Zero Collaborators and be the founding member of GBACNA, which
strengthens international exchanges and collaborations, seeks for the
optimal governance towards climate change and works together to
protect the earth.

As one of the WorldGBC Asia Pacific Net Zero Collaborators, AEC is
collaborating closely with WorldGBC in the Asia Pacific Region to increase
confidence and motivation to achieve a net-zero built environment. It
represents perspectives from diverse sections of the buildings value
chain, providing further insights, as well as resourcing the roll out of
WorldGBC's Advancing Net Zero program, a global project working
towards all sector decarbonization by 2050, in the Asia Pacific region.

Carbon neutrality is the only option to promote the systematic change
of economy and society in line with the trend of global ecological
management change. The missions and objectives of GBACNA are to
facilitate the country’s dual carbon reduction targets under climate
change and meet international commitments, promote green carbon
neutrality and industry transformation in the Greater Bay Area, utilize
the expertise of GBA to promote the development of green technology,
develop green finance and carbon trading market in the Greater
Bay Area, etc.. As a member of the WorldGBC Asia Pacific Net Zero
Collaborators and a founding member of the GBACNA, AEC will continue
to assist and play a key part in promoting carbon neutrality of the Greater
Bay Area.

ARELAROEESSGNAY
S EY T T P

SERAMEB PRI ME R - HARRRK
REAFRIAERGEBREREEAMRFTS
R Z — - WA AR R S R8I A&
8 inssBRR R ERE S RkaEeERE
AR TE - A EREMIR o

aF

FRERFEREZEGTAMBRNFTEIERH
Z—  MARFRETARNERFERELZES
EEEMFE LB ERAERZETERFTHRD
MIT8 ) - MARKRKKREZREERTRABINE
BHoORME-ZZHNER USERAKCRERES
AN ZFATFRAED MR ERBERITEBRMR
MEIA R FEA 8 2 HEREER -

P MEERAZIREREESCOBET - HHE
EHERREREEME—RE - DL - KBEHRTD
MipgnEs e RRRERREREELCTHNE
BHORSEB IR - BITEIRENAGE - REXNERD
meRhmkEREL - MAXEERNE R M@
EFBRERNER - ARBRSE S BN AR
RHNEF - EREAREREEZE @ NHEF
TEEARR — B M A & 5 M & 58l 18K
8 OMARRBEES N IERERAXZRRTM -
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Our Commitment to Wellness

One of our most important goals is to maintain a safe and harmonious
working environment for our employees. We continuously enhance health
and safety measures in our workplace and we were pleased to received
the WELL Health-Safety seal in consecutive years of 2021 and 2022,
which showed the recognition of our continuous effort on employees’
wellness. We monitor our office’s indoor air and water quality strictly by
conducting air quality and water quality assessment on a regular basis
to ensure that the indoor data meets the standards. Besides physical
wellness, we are expanding our attention to mental wellness and
have participated the Mental Health Workplace Charter initiated by the
Advisory Committee on Mental Health.

BRI Eav A

HAZREZNERZ - RARMNEI#E—EL
MG TIERE  RATTEN IR FIM TS
BEMZ2ESE BARSEE_FT_—FN_F
T FEEESWELLIRE — 2 21RE - ERPRM
HETRENRFEZ NSRA o BPIBREZMH
RENERNERIKE - EHETEREENKE
AHE - ERENRBER - BT HEBER - RMLE
REIBNEBIOEEE YE2EHAOBRER
AR EeHENCRHRERSOE) -

S

P

Our commitments to wellness — WELL Health-Safety rating to help fight against COVID-19
BT R AGE — WELLEZ R 2 2 HE LA BN E111201 9B IR B S 5s
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BMEREZRZN+RFEAEERS

MARREHABEIHZL(UNGCINEET » ZR
W TERBEENEEEZPN TIARE - B
FBBRIRTEEARESRMANRRNLEE?

BBEEFE - AT ERMENFEHEEHRRA
MR

Progress Report against UNGC 10 Principles

AEC is a signatory to the United Nations Global Compact (UNGC) which
outlines 10 Principles for responsible business activities that endeavor
to do no harm and advance positive impacts on our environment and
society. The following is our progress in advancing the 10 Principles
during the Year.

Principle Sections

A

AEC’s Approach
TRBRRNE

=2z s

B

Human rights

N

1. Businesses should Our Commitment to

support and respect

AEC values human rights and creates a healthy and safe working

environment for our staff. Our office has installed air purifiers to Wellness

the protection of

internationally proclaimed

human rights
R EZE S A4 ER
NRH)ETEARE

Businesses should make
sure that they are not
complicit in human rights

abuses
ERT 2 EAAER
B AERTT R

improve indoor air quality. Regarding the acoustics comfort, acoustic
foam was installed at the ceiling to reduce the noise from the
surrounding which provides a comfortable and quiet environment to
our employees.

TARRRERARE - REMNETAE—ERRL 2N IIERE - &
MR AERNLRE T EZR BN RETEANETREER - EBETHE
ERE - HPERIER E 2R TRER - LU BEHRE - B
BB TIRHEFERHNIRE -

Besides, AEC focuses on staff's mental health. A human resources
advisor who provides counseling services is available. We also
promise to protect employees’ privacy and ensure proper handling
and management of confidential personal information.

BEAN - OBARIRIREE B TH IR - ANERERRA OB AR
% o RFIEAFREEINRL  URRZSREMNEEEZHEA

{é‘% °
=/

BAIE B G

Our Sustainable Team

FA By AT F54E E
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OUR COMMITMENTS TO SUSTAINABILITY
R A AR R VAR

Sections

Principle

A

AEC’s Approach
TARBRRIV A

=z s

E B

Labor
BIEE

Businesses should uphold
the freedom of association
and the effective
recognition of the right to
collective bargaining
EEZEEETEH
HGRBE R RBA A ER

Elimination of all forms
of forced and compulsory
labor
ZoHBREEE A AsRa M

Effective abolition of child
labor

BRERETLHIE

Elimination of
discrimination in respect
of employment and

A range of recruitment standards and policy are stipulated. To prevent
child labor, forced labor and any forms of illegal labor, the validity of
identity documentation, age and working permit of the candidates are
verified by administrative/human resources department.
THRRIRIATE T — R BEEAEERBUR - AIEET - 2B S4BT
AEAHIEES T - BB AN DEM - Fhe M IIEFFrAI AL
BT, AN ERIBPIZE -

We endeavor to respect the uniqueness of our staff and create an
inclusive and diverse working environment, upholding the principles
of equal opportunities regardless of race, ethnic background, sexual

orientation, and gender. We organize team building activities regularly

to cultivate a harmonious working culture among the company.
BB HEESETHEFN - WEE—EAETMNE T TERE
ok - RikE s - WREAMR - 87 FE#E - BT A
B ERIES - R RABE SR TIEXE

We cherish our staff's opinions. Therefore, we conduct an open and
transparent dialog with our colleagues annually. Through doing
surveys, we can obtain our employees’ feedback on different aspects,
including compensation package, workplace, benefits, corporate

occupation image, training and development and team building. This “bottom-
SHERRLE MBS S AL, up” approach allows AEC to receive opinions from the employees and
) fulfill their contentment.

BMZEEINER - Hit - RFISFHSERSETARERNE
Ao BAREE - WIMRIABBETHEMA R - TIESMH - &85 - &
EWR -~ BMERANEGERETNRATENRE - SR T
FIRTEEHARREHERE THER W EMPINFTL -

In addition, to communicate with staff and exchange ideas among
departments and top management, staff meetings are conducted on

a regular basis. AEC also provides feedback to our staff members
annually. This two-way communication allows employees and their
seniors to discuss and improve performance.

BEoh - RTHRETER - HFINSEEEABZEARKRER - &HME
HEFEIE®R - MARRESFRARMNE TRHRE - ERER
BB E TN ERF RSB

Our Sustainable Team

FAPTH R #5348

Partnerships Towards
Net-Zero
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OUR COMMITMENTS TO SUSTAINABILITY
R A AR R VAR

Sections

Principle

A

AEC’s Approach
TARBRRIV A

=z s

B

Environment

RE

Businesses should
support a precautionary
approach to
environmental challenges
PR SFHBRIFER

Undertake initiatives

to promote greater
environmental
responsibility

F IR INERRPTASED
BE

Encourage the
development and diffusion
of environmentally
friendly technologies
SXRIFR B R IR IR R AT
ks (T

AEC adopts a precautionary approach to climate action. Climate
projections encompass a level of uncertainty, however it has not
deterred AEC from driving proactive climate action given the potential
climate impacts of catastrophic scale. As such, AEC has pledged to
the SBTi, the worldwide initiative that supports business companies
to minimize their GHG emission with a global temperature alignment
for a goal to reduce its scope 1 and 2 emission before 2030 by 30%.
In addition, AEC has cooperated with the WorldGBC to offer net-zero
solutions in the property development and management sectors.
Since AEC is one of the members agreeing to attain net-zero emission
by 2030, a net-zero roadmap navigating to the target was initiated.
AR RESRIRTTERIFAN 15 - RIKFERIBE —ERENTETE
1 BEEIKBEERENEERIGTE - BB B IR FIERE
BHNRIEITE - Bt - OFRRRE AR BEMEZABIELAE - B
RIHEPRER - BERTXFERERHORE A B RS ARRE R
RERBEN  UWEBRE_T=2F ZpISEBENNEBE 28 ER
D30%E B IR o AN - TARREERGERELZEGEIE - EFEM
ERBENERAERMFTRRAR - ANTRARREAHT =
TEEHEFTHMHORE 22— BHE T B R FTEEHEEARE -

Enhancing energy efficiency is one of the fundamental steps to
achieve the target. As we are aware that using resources efficiently
can reduce the environmental impacts and expand the resilience

on business continuity and minimize our operation cost, we keep
monitoring and managing our energy usage pattern with smart
devices.

MNoREEIRME B B IRMERERR 2 — « WIPVRR T M2 H % A
BIRAIARADEIRENZE - EAEBEE A B I W SRR E %
ERMEEERA - HfBBEEREHELITNERLE FHNER
AR -

Our core business is to provide environmental solutions to our clients.

We motivate our clients to take up more environmental responsibility
in their building projects. For example, selecting sustainable building
materials and installing high efficiency facilities. Also, to extend the
environmental responsibility to our business value and community,
we share sustainability ideas among our suppliers and the public by
organizing career talks, symposiums, webinars and other community
participation activities.

BPNZROEBRREPREIRBMATR - ZMISEEPEMIIE
BEBEERREEZHRIBET - flin - BEFEREMBARE
BRERME o LN - BT BIRERAEMRIBMOEEEEMTE - B
TiRAAAI AR - e BRI eNEMtES2EEE - £
HEBNMARZEP ZAIHEERER -

Our Commitments to
Sustainability
BIE R AR EA R
#h

Accelerating
Decarbonization

R HE R

Partnerships Towards
Net-Zero
BRFTHRHER
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OUR COMMITMENTS TO SUSTAINABILITY
RH AR R A

Principle

A

Anti-corruption

RES

10. Businesses should work
against corruption in
allits forms, including
extortion and bribery
rEERRESEVANE
5 BREMGFORMITHE

%8

AEC’s Approach
TRBRRIE

AEC prohibits any form of corruption and bribery. Our staff received a
staff handbook that includes the session of Code of Conduct. The staff is
informed that soliciting or accepting any advantage in connection with
his/her work without consent from AEC is strictly forbidden. In order
to allow our employees to report any misconduct and malpractice
anonymously to the administrative/human resources department,
whistleblowing mechanisms are established. The legal department
shall then conduct investigation promptly. Regarding anti-corruption
and bribery, no major non-compliance with the laws and regulations
nor whistleblowing incidents were reported during the Year.
THARRRE I LE AN E ST - RMWBETWE TBRE1TA%E
RAIME TFM o MARREBEEE THERE AR AIMER TR E
THAETHERBANEARZ - RTEEIRMAERRTE ANER
PR MERAETRIVEBRITA - BAAVEL 7 EBEH o JEREI
JENFFETTHRE - ERE)SHEAE - AFEEREEBREFERMN
BBEM o

Sections

=z s

E B

Corporate Governance
EEER
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ACCELERATING DECARBONIZATION

e E Kz

Core values: Wellness and Environment

Expanding our Sustainability Footprints

AEC has been pioneering and expanding its services into this area to help
building a sustainable city, and advance towards a decarbonized world.
Our business is based in Hong Kong, and we operate in Hong Kong, the
PRC and Asia Pacific.

AEC promises to provide our clients with high-quality and satisfactory
services and products. AEC supervises the quality of service and product
in accordance with the 1SO 9001:2015 Quality Management System
(“QMS”) to ensure professional and reliable service to clients, from
project planning and management to execution and monitoring.

AEC has always been at the forefront of sustainable development, and
recently, the movement of advancing towards net-zero. In the quest
of achieving our shared goal of advancing net zero alongside with our
clients, AEC strives to provide a one-stop solution-based service that
covers environmental and sustainable services:

BOMEES  BUNIRE

BRREMNTFEZRRED

TMAARR — B ERBMERSEAFINERS - B
BRRAIFEEROBET LB —EEROER - ]

P EBFRIREETS  LARMERE - A
AR R R RS o
MARRAERBEPNEFPRHSEERSARE

RRISFIE @ o MARRIBIEISO 9001:2015E =&
EEML((QMSJ)ﬁ*EHWﬁEqu’JEE  LARBIR1ETE
BREFEERNNITRER  ARFIREEEMA
SRR ©

MARARR —ERRAIFERRORAIR  YARM
RHMEFTRREE RTERAMEATS —EE
EFTHROARBER O HARRBORIEMORE
RRAN A F B B R ARTS A0 — VA ARR 7 B AR5 -

Environmental Consultancy &
Sustainable Design

RGFE A S AT B RR 22

Acoustics, Audiovisual, Lighting &

Theater Planning

- REE RARERRE

OF

H

[ 1
-L ing Platf ,
Green and Health Green Finance Sustainability AireQuzfi:;”;gmarat 8?;Teen
- v Strategies & ESG Advisory ' .
Buildings s Fh - T#Z““?f)?{ﬁﬂi?& Internet of Things (loT)
e MR ERE ESGk ) iﬂiaﬁ“A EREE
El= (e 04k 44 4]
EREA AR BB A
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Green and Healthy Buildings

The green building certification consulting services at AEC provide
environmental design and one-stop certification application services in
order to attain greater sustainability for the new and existing structures.
Through leveraging our expertise in the Building Environmental
Assessment Method (“BEAM Plus”), Leadership in Energy and
Environmental Design (“LEED"), Building Research Establishment
Environmental Assessment Method (“BREEAM”), China Green Building
Label (“China GBL"), EDGE Green Building Certification (“Excellence in
Design for Greater Efficiencies”), WELL Building Standard (“WELL") and
Fitwel, our clients can fulfill the local and international green building
standards.

Environmental Consultancy & Sustainable Design

AEC’s sustainability and environmental consulting services offer
architects with sustainable designs solutions for urban renewal,
integrated planning and sustainable development since we emphasize
on the health and well-being of those who live in and around the built
environment. The sustainable solutions consist of environmental impact
assessment, air quality impact assessment, air ventilation impact
assessment, noise impact assessment, environmental monitoring and
audit, carbon and energy audit and building environment research.

Green Finance, Sustainability Strategies & ESG Advisory

The ESG reporting and consulting services in AEC have grown
consistently to assist businesses in instructing their sustainability
approaches. During the Year, we continued to improve our one-step
online ESG management platform - Sustainature. It simplifies ESG
data processing, enable data analytics and management with the same
platform and generate HKEX compliant ESG reports, helping enterprises
track their progress towards carbon neutrality goals and enhancing
ESG performance. In line with sustainability reporting, we also offer
auxiliary value-added services such as stakeholder engagement,
materiality assessment, target setting, sustainability assessments such
as Global Real Estate Sustainability Benchmark (“GRESB”) consulting
and sustainable strategy development. Our mission is to direct our
clients toward a sustainable future on a solution basis that outperforms
regulatory standards. In light of more stringent disclosure requirements
of sustainability reporting guidelines and frameworks, we aspire to
advise clients on up-to-date industrial trends and assist them in growing
their capacity for long-term sustainable development.

ROgEESR

THARRRA A AR BEBARRGIRHIRE R
— U AREHBERSE - AEDFEENREEEE
RESMAIFEERR - RIFIEAGFERT([BEAM
Plus]) * B8R EIRIFR AT ([LEED ) ~ HEIEE
bR BR Bk 5% ([BREEAM ) ~ s B4R & 2 585
{B1Z:% (I China GBL]) * EDGEAR 2R EARE ([ B ik
AT REME]) - BEEEZEE(TWELL]) KFitwel
FEMBEENG  ERTRBRFED AR R 2R
BREITAE o

RIS AR A ERE

THATRIR T B R AR 0 R AR R IR
EHTER A RERT S ERREOT SERE
BASE - EARNEREEERRRATNEE
EROREAEL - TRERASROEREYE
S EREEBRENE BRPETE  BEY
LG BREANE  BREBENRER
S -

REEE - TFESERENESGHEN

TRRRIF B RESCR S MABARY - LABDE
MAFEERFEREEZZNHE - XFENR -
BMFERSHMN - NRLESGCEEF A —
Sustainature * LA & {LESCEUEEIERF « £[F
—FALEREEHSTNERE WERFEEBL
GETERMESGRE - BB EERMAME ZHEE
BHE - WIREESGE - B T AIRFEHERS - &M
EIREHEIZERY  fINFoELE - EENGT
& BIERTE - 2EMEAFEERIZELR
AR AT E RS E S I E R R - RMAE
TAETEB MBS B R S R ERE £ - SIBEAM
MEFPEMIFENLRK - ERIREERREE
FAAERNEEEKBBES - RMEERLEN
MITEBZ AR PRHEES  YHBHMREsSRE
B RAE S ©
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We are honored to be recognized with several significant accolades
throughout the Year, which assure our expertise and devotion to
producing high-quality ESG reports. AEC has been awarded the Best
in ESG Reporting Awards (GEM), Best in ESG Awards (GEM), and ESG
Report of the Year (GEM) by the BDO Limited, which acknowledged
the outstanding performance of AEC's 2021/22 ESG report. These
accomplishments epitomize our leadership position in both Hong Kong's
and China’'s green building consulting industry.

Further to our ESG reporting and consulting services, responsible
investment is also a key area of AEC’'s business focus. We provide
consultancy services in aiding our clients to commit to investments
that have taken into consideration of ESG factors on the long-term
investment return and its sustainability. Moreover, AEC has committed to
the responsible investment of a number of projects that play key roles in
sustainable development. AEC has invested HKD1.56 million in climate-
risk related projects.

Acoustics, Audiovisual, Lighting & Theater Planning

The acoustic, audio-visual and lighting design consulting services offered
by AEC help the engineers and architects to evaluate the environmental
performance of various building materials and products to make the
acoustic and lighting environment comfortable. The services include
architectural acoustics, building acoustics, sound reinforcement and
public address systems, architectural and fagade lighting systems,
mechanical service and airborne noise control, as well as theater design
and stage equipment systems.

e-Learning Platform, Air Quality, Smart & Green loT

In addition to our core services, AEC also provides a number of
enhancement services for our clients to further their sustainable
development aspirations. To enhance properties’ overall indoor
environmental quality, AEC has been providing real-time air quality
monitoring solutions to our clients, to aid them to monitor and improve
indoor air quality of their properties. Moreover, to improve our clients’
knowledge and understanding on the importance of sustainable
development, AEC has also been providing our clients with e-Learning
platform on training for ESG topics.

BMBREFRENEARNFEESZHEHERNRE &5
ET&WEE*EEEBﬁW&mE%&ﬂa@
TARREER B L EERETMEBABRA

F 78 1% B B 2 ESG 3R &5 K 42(GEM) - %uaﬂirzseﬁﬁ
(GEM)FNESGH[E A EE(GEM) » ARETARABREREN-Z
—— / ZZFEESCHREFTME BRI - BLMAFLIT
BETRMESSMNTRECEREZNITETNE
BT o

Br T IR PIRVESGHR & M eE s ARTS LASH - ﬁfﬂﬁ%ﬂg%

MARREB TN —(EEHHBIE - ROEIRHEEA
ARTEE - @RESCRRMHRMTIMINE QB L HA]

FEUNRER/FTPELZE « 1IN HRRRA
AME - RIERREERERTBHERREANIE
BETRREENKRE - MARRCKRE156EE TR
RIREAARAEE °

B2 G REAREAES
THARRNESE - 012 - BARESRETHBARS
HE) TR AZERM S S EREEMBANE RAIR
iﬁ’l‘i“ CEEBENRARRSE ELERBERER
HBE BFRERS. ?E%:a’%ﬂ"ﬁr%m,;w
SEMINERAA RS - MR ZE R R BT
DEAHRAMNECRERL -

HAEBEFYE 2R
kR

EE  HRENge

A

BT RANEOREHN  BARRERBANTP
REZERTRY - WE—FTERMBMANAHEE
RES - RTRSVENEBEARREER AR
BR-BEEARMNEFREHEREZRE SR
RITEE L‘A%EMMF@E‘EHDE&:.,\%ﬁﬂﬁiv\]$¢

HE -l RTRSEFPHAKBEREZNN
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0 « PARK1

0 « PARKT1 is the first Organic Resources Recovery Centre (ORRC) in
Hong Kong. It located in Siu Ho Wan, North Lantau, to the northwest of
the existing Siu Ho Wan Water Treatment Works and adjacent to the Siu
Ho Wan Vehicle Pound Vehicle Examination Centre and Weigh Station.

The O « PARK1 is a biological treatment facility, occupies a total site
area of about 22,073 m?, with a capacity of about 200 tonnes per day. It
adopts anaerobic digestion technology to convert food waste into biogas
(a source of renewable energy similar to natural gas) for electricity
generation whilst the residues from the process can be produced as
compost for landscaping and agriculture use.

In this project, AEC was appointed as project BEAM Plus consultant to
provide guidance and professional advice on sustainable building design,
energy efficiency, water conservation, waste reduction, and indoor
environmental quality. Besides, AEC worked closely with the project
team to identify opportunities for improving the building’s sustainability
performance and ensuring that the building met the criteria for BEAM
Plus certification. Finally, the development was certified with Final
Platinum rating under BEAM Plus NB V1.2 in 2022.

(Photo credit: BEAM Plus Online Exhibition)
B 2R : aERATR ERE

The project buildings achieved a Platinum grade under BEAM Plus NB
V1.2

0 « PARK1

0 « PARK12&/E & (A5 # &R EIULH M 0RRC) © i
I AN =35 N e o s o U i TN =9
AR AR B A O R FEER Y o

0 « PARK1 2 —{E(5th4922,073F J7 K89 4 W Ba T8 3%
M BRAERIE200 A MER &% - BB ARE D
KT E#E C AEMR(—BERATELN A H
EREIREIR) MERE - BB ELENERY) ]85
BREIEMER  AREWSEMBRELEERS -

HEMEBB P - HRARRETRB KERTER -
BRI ARER - BERME - £k - BE
MEARREENKAEENERER - o - h
ARREAAREBRTIMAEE - SHRIEFEB AR
BIHEROKE - WRRZENSGERTAZR
FENRE - RIE - ZHEAR T _FREg2
RAPTEEE 2R N RKASRAE -

(Photo credit: Main Contractor)

B AR - AR
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axan 01

For the outstanding green and performance features of the core AT RIEBE TR OEEMHGERECT R

buildings are summarized in below table: 2
Aspects Highlighted Green and Performance features (0 « PARK1)
B HE FEH AR BN EEYSH (0 « PARKT)
Site Aspects . One-third of the site area covered by greenery.
PR B = IMRIE ALRIERREE=02— °
. Exterior lighting minimized to prevent light pollution in rural locations.
BOPINERERE - B IER @R ITH
Materials Aspects . Over 80% of building materials manufactured regionally to reduce transport carbon footprint.
A%t HEAB0% LM K (B2 85T ) 2R 8 Th800 A B & E N B BLEM L - DUR D ER AKX
R e
. Over 30% of construction waste recycled.
HE30% AR EEREY) B ML S -
. Absorption chillers used with water as CFC-free refrigerant, with less ozone depletion and

global warming impact.

ERWKIERERRESHN R BISH -

Energy Use . Full electricity consumption to be saved by electricity and heat generated on site by converted
BER{E A from food waste.
FERERERBIWH OIEENE N RAE - LWRL B ERE -
. Building energy fully utilizing renewable energy generated from organic waste recycling.
B4 AR /0 7893 A1 FR 7B e R ) [B] K E A 9 FT B AR RE IR RR SRRE TR o
. High efficiency absorption chillers utilizing waste heat deployed for air conditioning.
F A SR R B2 AR D 22 SR R A RE L ©
Water Use . Over 50% of annual water saved by efficient water device.
AKX A B RMAK REN A BIB50% B FRKE °
. Over 50% of flushing water reduced by efficient flushing devices.
1 A= RUH R R ATR A BB 50% )RR FKE °
. Water reused on site reducing fresh water consumption by 40%.

BHREREIYH ORFKENER - R T 40%HRIHFE
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Aspects Highlighted Green and Performance features (O « PARK1)

FH B AR B R EEYS (0 « PARKT)

Indoor Environmental . Indoor Air Quality Certification ‘Excellent Class Level” achieved.
Quality EREATREERTIZE (EHAR)

ENRIEER . Over 90% of occupied spaces enhanced by natural lighting.

FEAI0% I FAZEMSI AB AN ©

. Covered walkway (O ¢ LINK) & roof farm garden (O « FARM) enhancing the quality and
functionality of the building.
MBRAEETABBE(O « LINK) FETRRISEE (0 « FARM) LARRS T B0 B35 E 8 F1L)

RElE o
. Enhanced design to facilitate access for persons with disability.
BRFET - AFREEAT#EL -
Innovations and Additions e Energy generated from waste not only sustaining internal consumption but also adequate to
BlIFR be exported to the public grid.
EERE MERERARERQKHD ONAIMEEIRER - EEAENAENBLEARSE
48 o
. Free education tour offered to public to learn about the importance of reducing and recycling

food waste and the transformation of turning food waste into energy and resources.
MARRHEERAKEEEZNEAXEBNRGBL2EES - BAR TR MEKERH
BEN - WRBESHE(CREIRNEREBIE o
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Case Study

02

(EESap

Hongkong Land Head office

The Hongkong Land Head office (4/F-9/F) is located in One Exchange
Square. Previously, AEC was appointed to achieve BEAM Plus Existing
Building (Final Platinum) for the whole building in 2019; and BEAM
Plus Building Interior V1.0 (Platinum) in 2020 for interior works of the
Hongkong Land Head Office.

To promote well and healthy working environment to the employees in
the Hongkong Land Head Office, AEC was appointed as the project WELL
consultant. We provided professional advice and guidance on health
and well-being features to the facility management team and identified
opportunities for enhancing the health and well-being performance. As
a result, the Project was certified with Platinum rating under the WELL
certification in 2022.

The outstanding health and well-being features of the Project are
summarized in table below:

Concepts

BEBEMAHLPAE

EREMWBEAMAZEGWEEIB)IUNR B ES —
Hi o (AT RIRREEZER TN FREER
EMERRRIRERE(ZRRBSH) UR=F
—EFEREBHETPRAZTANFERTIEANZE
1.06R (SAEAR)

BRESEMHABRATHETLERLY « EFEN
TEIRIR - TARMRIE I A8 B WELLEERS - k1M
MEEEEEFIREE BREMNEALI N EERE
HEINEE  WHEE TREEEMEUHERNIEKS -
At - ZIBER T ZFESWELLRE R R

2 o

Az

%A B R FREAEAL T mAG R R ARSI TR

Highlighted WELL performance features (Hongkong Land Head Office)

= FHMWELLM e E (B BB A L)

Air, Thermal Comfort and .
Light App
TR - RETEE ML EREAWRETE

Real-time monitoring and display Indoor Air Quality (e.g., PM2.5, PM10, VOCs, etc.) on mobile

Ze@E & (4PM2.5 ~ PM10 ~ VOCs%)

. Allows personalized thermal and lighting environment to immediate workplace

ARTESMREEH N RAFTIRARE

. Provides circadian lighting design in office space

REB =R EREHRRARGT

Water . Implements Legionella Management Plan
7 ErEERE SRS
. Conducts drinking water quality monitoring quarterly
BEEHETRRANKKEER
Nourishment, Mind and . Develop health-oriented mission for healthy lifestyles and workplace
Community REERNEET XN TIESAMETE AR AE A
EE - rEEtLE . Promote healthy diet and water consumption habit to staff

A8 T HERERRMFKEIE

. Provide healthy foods (e.g., fruits and vegetables) and healthy beverages (i.e. low-sugar
content, no artificial ingredients) to staff

RETREFERR(PIIKRMGEIOMEERHA(ERSE - BATRD)

. Provide quality views from workstations (e.g., natural blue space/views to indoor plants)
RETEEHEERBWINEANERCER, ERNEYHRE)

. Provide restorative indoor spaces with biophilic features in social hub for relaxation
EHRPOREAEREARENIRELZTRNZEM - MR

. Conduct occupancy surveys to gather feedbacks from staff
HETEFRATUAKEETHRE

. Offer mental health training and education to staff

RE TR OEBEESEIMHE
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Concepts Highlighted WELL performance features (Hongkong Land Head Office)
= ZEH WELL M REAS R (BB B b 30
Movement . Provide ergonomic furniture to staff (e.g., adjustable monitors, adjustable workstations, etc.)
EE) REIRHFESABIRENKA (I FEERES - Al LIELE)
. Encourages an active lifestyle among staff by offering regular physical activities and

subsidizing health programme

BBRHERNREEDNEERTE  SBHE TEENEETH

Sound . Provide designated acoustic zoning (e.g., loud zone, quiet zone, etc.) to cater different needs
BIRE REETNEZ SR (PSR E - ZBREE) R R TEFHRK
Material . Adopt low-hazard cleaning products, color Coding System for proper storage and usage of
IR cleaning products
RARGESBRER BAERE RSN ERRENERZRE®
. Develop protocols for disinfection, including identification and maintenance of high-touch
surfaces
HEHEE TR - BFEAEEEREAEITEE
. Provide waste collection facilities for electronics, rechargeable batteries, and fluorescent
lighting, etc.
REHEFEM  REEM - KNAEZEDRERE

The Project achieved a WELL Platinum rating under WELL v.2 Pilot 238 B TEWELL v.25 B3R RE T/&15 T WELLSAS 714
Certification.
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Casestuty 03 (_J

Bank of China (Hong Kong)'s Portfolio in Hong Kong

. Bank of China Tower

. Bank of China Building

. Bank of China Centre

. Bank of China Credit Card Centre

. Bank of China Wan Chai Commercial Centre

Bank of China Tower (BOCT), Bank of China Building (BOCB), Bank of
China Centre (BOCC), Bank of China Credit Card Centre (BCCC) and
Bank of China Wan Chai Commercial Centre (WCKP) are the core
buildings located in Central, Kowloon, Sheung Wan and Wan Chai. Those
buildings sum up with around 170,000 m? of Gross Floor Area (GFA)
and they were all certified with Final Platinum rating BEAM Plus EB
V2.0 Comprehensive Scheme during 2022-2023. AEC was appointed as
project BEAM consultant to provide a full body check of these buildings
and make recommendations to facility management company for
improving building performance and identifying outstanding features.

FERTT(ER)ERENREMS

«  HIRAE
. PRERITAE
o FERAD

. REERAFRY
. RRETEERDY

f#R K JE(BOCT) ~ AR B #R 77 K= (BOCB) * A R A0
(BOCC) + A R {2 A < AR /0 (BCCC) AN AR 6B & (F R 2 R
LNWCKP)RALA AR ~ NLBE - Liaifﬂlaﬁ’»m’f?/u%
o E U R MBI SETE ALY /170,000 70K
IE—v——ii—z—_iﬁﬁﬁﬁ HES R fEl
ST 4% BEAM Plus EB V2.043 & FF AT EIFRE - AR
R T ATH B BEAMERR « ¥t ZEET2 AR
B WTRREEEARIREEZ LIRS EEMERE
I HEE 28 T2 o

~

.

/

All project buildings achieved a Platinum grade under BEAM Plus Existing
Building V2.0 Comprehensive Scheme.

FrA IR B R RAEIRT A BEEV2.04 5 5 HE
RIS ARFTAR -
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In this case, AEC successfully took one of the most representative
Chinese banks on a journey of green existing buildings, not only
contributing to BOC’'s carbon neutrality roadmap but also setting a
good example for others. AEC collaborated with the building owner and
property management team on the improvement of building efficiency.
Through a series of energy-saving measures, the energy efficiency
of buildings over 30 years old was effectively improved. The concept
of green operation was also successfully instilled into the FM team,

EARRERGR  HARERINERPBERARKRMKE
MIRTTZ —BETREeMAREZ K MERTE
RITHOBR AR MBS S M0E T BB L REMIRTTRIL
TR - MARREXZTINYEERBEK S
1E - RR MK - BB — RIIENREREIE - BRUR
= T30FIALZENERAE - FEELNER
IhtEBm B FME R - AT R T Al
BERERMRREE -

promoting sustainability and environmental consciousness throughout
the organization.

Other outstanding green and performance features of the core buildings RN EMZR R A B MR EREIN TR
are summarized in below table:

Highlighted Green and Performance features

R H AR E MR

Aspects BOCT
HE FRRIBE

BOCB
P EIRAT

BOCC
ERER

BCCC
xEEE

Management » Operate International Organization for Standardization (ISO) such as 14001@, 45001*
-§: and 50001°
RIEEBIZAE L 4B 45 (1S0) Z114001@ ~ 45001#K150001°
@ Applicable to BOCT, BOCB, BOCC and WCKP @ & A 7 BOCT : BOCB : BOCC &
WCKP
#  Applicable to BOCT and BOCC #  3EFARBOCT * BOCC
$  Applicable to BOCT, BOCC and WCKP s {@FAMBOCT * BOCC&ZWCKP
Site Aspects » @Awarded Platinum Award in Charter on External Lighting by Environment Bureau
5 5 H CREIRBE R IMNE SN EINT 1R
@ Except WCKP e BRWCKPSh
Water Use e @Awarded certificate under Quality Water Supply Scheme for Buildings — Fresh
Ak Water (Plus); and
CREREEE KR AIE & —RIK(2.0MR)FE ; M
» @Awarded certificate under Quality Water Supply Scheme for Buildings — Flushing
Water
AN E BE KRR &l - RIKE S
©  Except BCCC e  FRBCCCHM
Indoor Environmental Quality » *Certified under EPD ‘Indoor Air Quality Certification Scheme for Office and Public Place’
ERREEE ESRRENAERARGMENERERZRETEIRE
*  Except BCCC #  BRBCCCHM
Innovations and Additions « Awarded Wastewi%e®, IAQwi$e” and Energy wi%e” Certificate
RIF AT 5 Wastewi$e® * IAQwise?MEnergy wite'iE =
@  Except BCCC e ERBCCCHh
#  Applicable to BOCC *  EAMBOCC
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BAKER CIRCLE ONE

BAKER CIRCLE, located in one of the most convenient areas in the
Kowloon Peninsula, Hung Hom, is a rare urban revitalization project of
a significant scale. Comprising seven parcels and nine towers, BAKER
CIRCLE is an example of a mega development underway, envisioning
to transform one of the most humble, authentic neighborhoods in
Hong Kong. BAKER CIRCLE ONE, being the first phase of this massive
rejuvenation project, consists of three parcels and towers.

BAKER CIRCLE is intended to be an “URBAN OASIS" integrated with
plentiful green outdoor spaces and promoted health and well-being be
introduced to this project. This development is poised to redefine Hung
Hom's dated urban character whilst placing health and quality of life
criteria at the forefront of its conception.

BAKER CIRCLE ONE

BAKER CIRCLEAZAALHY © R ILEEF< BB AR
AW RERMAREBEMTEEIEE - BAKER
CIRCLEA -t {EH R A L EEIB 4R - RIEEETTH
ARFEBEBEN—EH T 5ESEFTSXEM
B ERE 2 — ° BAKER CIRCLE ONERE — AR
BEEIE B A —PEE - = (Eb R A E A -

BAKER CIRCLEE 7EfX & — A2 25 K4k & P HhZE
AA—REe MmN - WIREREMEN - E—
BRERBESEFNEEAWBRNBETEER - REG
EREMEGFESZEENER SRS °

SUSTAINABILITY REPORT ‘ 44

TrERRE59(022/23



ACCELERATING DECARBONIZATION
{3 B

In this case, AEC, being the green building consultant of the BAKER
CIRCLE, provides professional consultancy services on various green &
healthy building certifications, including:

. China Green Building Label (Hong Kong) 2019 version;
. LEED v4.0 Core & Shell; and
. WELL v2.0 Certification

Furthermore, we collaborated with the project team to attain various
“first-time achievements.”:

. Being the pioneer in Hong Kong to apply isolation floor system in
residential developments to reduce impact noise across the flats;
. Support government department, i.e. EPD, to develop relevant

Practice Note and arrange site visit with Housing Department and
Housing Society to explore the application of isolation floor system
in other housing types;

. Being the first project to obtain pre-certification under the Hong
Kong Green Building Assessment (2019 version); and
. 1st residential development in Hong Kong to receive recognition

from the Asia-Pacific Intelligent Green Building Alliance (APIGBA).

TEEZRBIFR - THIAIRIRE B BAKER CIRCLERIAR (272
HEME ASESCERBEREERTREZENTES
BR7E - B4 :

. FEE B EELETE20190R
. LEED vé. 07}?@551%%“ ;
o WELL V2.0

AN - MPIEIBE BB EE - UERSE 5K
Bt |-

- HKABERSGEETERABEAREMRE
7 RO BEEEMERRE

o XEBUTEBPI(BNRER) HIEHBIEXES]
Y ZHFEEENEERSBEMESR - KillRak
IR R R E ERA R

. KAEERESTHEESHZEEZENE20190
;Zla’émlﬁﬁ ®

. mm%&% — S T K b [ 25 E A7 R SR BR
(APIGBA)Z A HYE=EIAE -

Green Features
BREE

Smart Access Automatic Entrance
Door w/ Door Closer
BeeFIEEEH AN

AEEAPI B AP

NCCO Ceiling
Air Purifier

NCCOKRTEMR ?

ERF s

. Infra-red Lift Button
Control

ATOMRTT B IR AR

Smart Access Mail

Box using Octopus/
Smartphone

B ER,/ FHIFER
B0 BETRAS
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axsy b

Isolation Floor System @&—

to reduce Impact Noise ——@@ Wardrobe w/ Mini NCCO
fREE AR ROR D18 Purifier
g #5 K IRNCCOR) I F L 28

Reserve Space and
Power Point for

—e .
Water Purifier
Ph.otocatalyst Latex TR Z=MMNER
PN e Tk
FAGEILBR
_
Photocatalytic Anti- NCCO Ceiling Mount
bacterial Tiles Air Purifier
HE AR AT NCCOWIEH %25
=R
i. UV Smartphone
Sterilizer
UVSE BE FHIHS 28

Smart Access
Digital Lock
BReE FPIH
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UNSDGs

GOOD HEALTH
AND WELL-BEING

e

ARFERRER

IAQ sensor interlocked w/ purifier (3.9.1)

Smoking prohibition in communal areas (3.A.1)
Touchless entryway (3.D.1)

Full range of gym facilities (3.4.1)

Mental health training for FM staffs (3.4.2)

Fruits and vegetables available at clubhouse (3.4.1)

B SR b 2RE SHADIAQIE R 2S(3.9.1)
AR FIRAE(3.AL)

JERE =\ A O (3.D.1)
2E(2 5 R HE3.4.1)

FE R I FIFME T(3.4.2)
R RFERZ(3.4.1)

CLEAN WATER
AND SANITATION

o

Annual quality test on potable water (6.1.1)
Highly efficient plumbing fixtures (6.4.1)

REKFEELD2MH8(6.1.1)
BB B E(6.4.1)

High performance building envelope (7.3.1)

Energy efficient appliance and AC (7.3.1)

Smart control of home appliances through home automation
system (7.3.1)

Renewable energy adaptation, e.g. Pavegen, solar powered
outdoor lamp (7.2.1)

SRR E R ER(7.3.1)

ERE B2 MZEHH(7.3.1)
BBAREEDCEHREETEEE
GIES VAR

A BAERERESGE - fliRPavegen -
KFZ8EPIME(7.2.1)

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

Increased resource-use efficiency and greater adoption of
clean and environmentally sound technologies (9.4.1)
Promote and introduce high-tech and innovation products to
general public (9.B.1)

REERMAMEILE ZMRAE
BEMBEERITROR;M(9.4.1)
AARHEREMN SRR AEI#E
a0 ARRR(9.B.1)

|| Jrfcrintiy

N8

Holistic planning to provide the neighbor a community hub
(11.3.2)

Preserving local cultural heritage (11.4.1)

Strategic location to promote the use of public transport,
thus reducing urban air pollution (11.6.2)

Open space with massive greenery dedicated for general
public (11.7.1 & 11.7.2)

AREREA R LRSS
(11.3.2)

RIEZHXLEE1.4.1)

BN B R A HLBAER - 1§
MR AT 2= R54(11.6.2)
AEREF RN R R A RER
(11.7.1%11.7.2)

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

@)

Adoption of BIM, precast/semi-precast material to reduce
material footprint (12.2.1)

On-site collection of batteries, pesticides, lamps that may
contain mercury, other mercury-containing equipment for
better hazardous waste management (12.4.1)

Waste recycling bins at every floor (12.5.1)

RABIM - TBRL A TBRIM B LR
DIEHEBR12.2.1)
RIGWRERTRES BRMEM « &
B - BAREA SR - AR
HE IR EREEY(12.4.1)
BEEREEDUFE(12.5.1)

13 foor

4

Educate general public by implementation and showcase of
renewable energy and energy efficient equipment (13.3.1)

BBE AR R B RAENRE
REBRHBE NR(13.3.1)
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Case Study

05 __

Helping a client to comply with SFDR Article 8 Fund
requirements

(EESap

Given we have extensive knowledge on responsible investment, we were
able to advise our real estate investor client to comply with EU
Sustainable Finance Disclosure Regulation (SFDR) requirements for one
of their funds. SFDR imposes comprehensive sustainability disclosure
requirements covering a wide range of ESG metrics at both the entity and
the product level. It was introduced by the European Commission as a
core part of its 2018 Sustainable Finance Action Plan, which also include
the Taxonomy Regulation and the Low Carbon Benchmarks Regulation
and is a fundamental pillar of the EU Sustainable Finance agenda’.

An Article 8 Fund under SFDR is defined as “a Fund which promotes,
among other characteristics, environmental or social characteristics, or
a combination of those characteristics, provided that the companies in
which the investments are made follow good governance practices.”? In
order to comply to Article 8 Fund requirements, we helped our clients to
prepare all mandatory pre-contractual disclosures and will in the future
accompany them in preparing all periodic reporting requirements.

U https://www.eurosif.org/policies/sfdr/
2 https://www2.deloitte.com/content/dam/Deloitte/ie/Documents/Audit/IE_
SustainableFinanceDisclosureReg_Article8Funds.pdf

HEE & FSFDRESIKE S B

ERBEMTEETRESEESEZNAG - M
HEBMOEHEREERPH—EERREE S
B BE AT 548 S B FR 14 9 (SFDR) 2 Sk Y325 ° SFDR
RETEEMNIREMRESZ R REEBNESD
EBEMEZESCIEE - CHEESIA  {ERE=Z
—N\FAFBESRITIFENZ LB - ZEEE
BFED $E5%$R (Taxonomy Regulation) FERR E2E%5 R
(Low Carbon Benchmarks Regulation) * & X 82 7] 3%

BERBENEATE -

SFDR TR FEBIRE SR E R B[ RERER L
FELBHEESNES @ FIRRRRENARERER
HHPREEE © 2 RTETERGESNER -
MENEFEETAARNESRAKE - LHE
AREMFI—HEEFIE ERREER -
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Case Study

06 __

Acoustic Consultancy for HKU New Academic Building for
Faculty of Business and Economics

(EESap

The HKU new academic building for Faculty of Business and Economics
is capital development complex that is going to be the landmark of HKU.
The new academic building will adopt various environmental protection
strategies and is targeting the Platinum Rating of Provisional Assessment
under the BEAM Plus certification, WELL and LEED. A profound
recognition for a green development especially an academic building.

As an environmental consulting firm with a professional lighting
and acoustics team, AEC is responsible for the acoustic design and
consultation of the project. The project will feature numerous lecture
halls and an auditorium. The auditorium is designed with reference
to the HKU Centennial Campus Auditorium. They share the same
exceptionally low background noise level of NC15, ensuring the clarity
of the performance or speaker. In addition to the auditorium, sound
absorption on the different surfaces is designed in collaboration with the
interior designer, WilkinsonEyre, with no compromises in both acoustic
performance and the final finishes. Acoustic spray design will be heavily
utilized for its smooth finish yet absorptive property to shape right
acoustic properties for the different purposes of the rooms. The acoustic
spray product selected is also credited with “Cradle to Cradle” bronze
certification that enable a healthy, equitable and sustainable future. All in
all, the new academic building for HKU Faculty of Business and Economic
will be a top-class academic venue with an emphasis on its green design.

REBRBREEBRNHGEHNBERRR
AR ISR

BERBRBEEERNNGAHBEERESBKA
EBERENMIZE - TOHBEHEB T SBRRARK
B - 75 7 BEAM Plus * WELLAILEED&I$H & 4% (&
E)RE - EREACERIBEET  LHESEER
REE AR

EE—REBBRER N INBEEBRTERMNIRELS

Al MAARRAEBRIBEE WESZE RGN o %A
BEREEEEEREN—ERE - BENRFTEE
TEAREBERATRERE - RRFESRZERNCIS
BESSERE  BREWMEIVEEERRERZEN
E@m - BRTREZIN HEBENRERFTEHEN
TRl WilkinsonEyre & 1ETERK + 12 2|4 g F1E 22
JET L' B E 1 o BEEZRYAEH AKX EIE4
AERERETARS S AEENTRB®REIE
BEMNESEETE MERNEEERERDERST
[Cradle to Cradle |#IBronzei?:& » B R —EREE -
REMAFENRRK - BIF 2 BAARBLES
BT MR S M K A — (E 58 A4 B R ET R TE AR
ZFT o
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Driving Sustainable Operations EEAFEESE

AEC attaches great importance to its own environmental performance TARRIEFESHRMEFIRBEER - THEEY
and minimizes its impact on the environment. AEC has taken many green RENFZERERE - MARRETIESHERT

measures in the workplace to achieve good environmental management, MG EEMAETEBIFHISESIE  HIES5eB
from improving energy efficiency and reducing energy consumption B EIETAKER - BREREFIEE B TAIR
to protect water resources, to optimizing resources and increasing RE -

employees’ environmental awareness.

Workplace Sustainability Initiatives

IEGFRARERRESR
Energy Efficiency Obtain LEED for Existing Interior & Arc Platform (Target Gold)
BEIR R ER EASLEEDIR B EANRFMArcF & (BEER)
Reduce 30% of absolute scope 1 and scope 2 GHG emission by 2030 from base year
2018
TECTFHEI RBEE2MNBEAERENER T - N\EEFHL30%
Water Conservation Provide water dispensers to prohibit the use of disposable plastic water bottles
EAI K AR - 25 P R RIEB KR

Display water saving logos to raise staff awareness
SRALETKIZE - MRS ETER

Resources Management Provide recycling bins to separate recyclable waste from source
BIRER REERAEHIREE S H AT B EEEY)

Control the use of raw materials such as packaging to minimize waste generation
EHBRERMENER  URERIEDMNESE

Adopt green products, such as printing the Annual Report with soy ink

KA EER  PInEAARZ BRI FHR

Practice the “paperless office” with paperless publications and newsletters and
provide e-statements and e-trade platform to customers
EAGCTABANEE BACRAE] ARPRAESFASENETFESTA
Reuse containers and utensils

ERAEMEA
Awareness Raising and Education At least 6 trainings/activities per person
Em R A RHE BAEDORIEI,TEE)

Organize green-themed activities such as ESG, green building, and other
sustainability related talks and seminars

BB AT ERNEE - HIINEENESG « HOEEMEMAFERRABEEN
BEKE

Establish and implement Environmental Policy

RIS M TIRIER
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Workplace Sustainability Initiatives

ITREFAREERER
Office Waste Management Set up baseline using 3 months data
MAEERYER FRA=ERMBIRR L BEEEER

Measure general wastes once a week
BEAE —RERERY

Talent Attraction and Retention Reduce overall turnover rate to below 20%
S| EREE A TSR BE BRI R R = 20% A T

Health and Safety Keep zero injury rate

REREZE REZIEX

Zero COVID-19 case
220198 MIm FmEELH G

Communication Quarterly update/sharing (all staff meeting)
2 FEEH HE(REER

Social bonding sessions (every month)
HRBEEH(EA)

SUSTAINABILITY REPORT ‘ 51

TEERR%ED(022/23



ACCELERATING DECARBONIZATION
{3 B

Achievements in Green Building Projects REREFEEBENHERR

The following graph illustrates the overall savings in resources TEHRATHR_Z—XR/—tFE=-T=-= /==
associated with BEAM Plus and LEED-certified projects from 2016/17 to FHIR + BEAM PlusFILEEDRFETE B H15 B MEGRIZ
2022/23 in comparison to their respective baseline standards: MBI E

tCO,e of GHG emissions

estimated reduction (estimate) trees planted
MR —E iR EEREEE BARE
396,295.30 17,230,230.62
MWh electricity reduction households’ average
(estimate) electricity consumption
KEFEHER BERENFIREE
147,436.79 31,981.95
million liter water Olympic-sized
reduction (estimate) swimming pools
BEAERKE BESHRERIKH
1,761.33
MWh Solar Energy households’ average
generated (estimate) electricity consumption
KERETABGEESERE BERENFIIHRES

tonnes waste Hong Kong people’s yearly
recycled (estimate) disposal rate of municipal solid waste
WEFRGTREE Y E N E EBABENHTEREBYRES

29,557.44

19,318,590.95
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Environmental Performance Review RIBRIAER

Energy Unit

BEIR B 2022/23 2021/22
Electricity Consumption kWh

HEE F R 129,616 79,081
Fuel Consumption kWh

MEFEE F R 42,399 18,141
Total Energy Consumption kWh

BREIREE T B 172,015 97,222
Energy Intensity kWh/Employee

BERHFEEE TEE/8T 2,177 1,430
GHG Unit

BERE By 2022/23 2021/22
Scope 1 GHG Emission Nete! tCOe

HEVEE R T W —RLIEE 11.64 5.00
Scope 2 GHG Emission Note? tCOe

#HE2REREBHE Bo—ftiRE= 88.14 56.15
Scope 3 GHG Emission Note3 tCO,e

HEIREREEHEM Bo—atiRE= 1.19 2.4
Total GHG Emission tCO,e

R EREEHEMW WE S CIREE 100.97 63.55
GHG Emission Intensity tCO,e/Employee

B R BB E M- StiE = 8T 1.28 0.93
Materials and Waste Unit

MRIFEEY By 2022/23 2021/22
Procured A3 and A4 Paper tonnes

EREBAI AL R U 0.25 0.85
Recycled General Waste tonnes

A GERy) A 0.38 0.41
Note 1: AEC's Scope 1 Greenhouse gas (“GHG") emission refers to energy direct F— 0 OTARROSBENEEREHN A D B EEHFERE

emissions, including the consumption of fuel for company-owned private
cars. Since the Company gradually resumed from the pandemic, our fuel

FRSIBMERBER - MR ABERIGTRELSIRE - &
FEMEDERAFMEN - SHEERBRMAE R

consumption had increased during the Year, resulting an increase on the FEH0 -

energy consumption and GHG emissions.

Note 2: AEC's Scope 2 GHG emission refers to energy indirect emissions, including H o TARBRNSEAEERESNAEEMEESE M

the consumption of purchased electricity. In addition to the daily office power
consumption this year, the power consumption of the refrigeration system
was also increased, as a result, the total electricity consumption of the Year
was higher than last year. The relevant emission figures are calculated with
reference to EPD's Guidelines to Account for and Report on Greenhouse Gas

SIBMEEIR - AFEREAENAME » IHE
HLEARREE  MAFEEREEINLFE -
MBI F 2 EMRAREMRAENEEEZEN (B
¥ EEIQHAR) R ERBHE AR E N
WEHESID(20105FM)PIEHE ©

Emissions and Removals for Buildings (Commercial, Residential or Institutional

Purposes) in Hong Kong (2010 Edition).

Note 3: Scope 3 GHG emission is calculated based on the paper consumption during H= 0 HSERH A EREENETERIRIE AN EEEEEIE
the Year. [@EEVARRE ©
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Sustainable Operation Initiatives

AEC strives to improve and streamline its operations throughout the
years to improve the environmental performances, by implementing a
number of sustainable operation initiatives.

Coffee Ground Recycling

To tackle the increasing level of food wastes generated from coffee
consumptions in the office, AEC is participating in Eco-Greenergy's Zero
Ground Coffee Campaign, for the recycling and upcycling of coffee ground
wastes generated from its operation. We collect and transfer all of the
coffee grounds consumed at the office to Eco-Greenergy for further
upcycling of coffee ground wastes, to be turned into products such as
soaps, compost and handwash. The proceeds from the participation in
the initiative also serves to support the research work on the valorization
of food wastes for sustainable production of chemicals and materials at
the City University of Hong Kong.

Continuous Real-Time Indoor Environmental Monitoring

To improve the indoor environmental condition of the office, AEC
continues to monitor the indoor air quality (IAQ) with the use of real-time
IAQ system. The system installed sensors at different areas of the office,
for real-time data collection of IAQ data. The data is used for strategy
setting for improving IAQ condition of the office in the future.

Smart Meter for Air Conditioning System

To better control indoor environment of the office and improve energy
management of the air-conditioning system of the office, AEC has
upgraded the air conditioning control system, to newer computer-
controlled smart control and metering system. This allows us to improve
the energy management of the air-conditioning system. Moreover, the
improved control system enables us to improve indoor comfort for our
employees.

Real-time Energy Consumption Monitoring System

To reduce energy consumption to fulfill our commitment to SBTi in 2030,
AEC has upgraded its energy monitoring system with new smart energy
meters available for real-time energy data collection and data analysis.
AEC aims to use the data collected from the new monitoring system to
devise strategies and initiatives to further reduce energy consumption.

g ok v (2
—_I-j:_.rnlﬁ E Eﬁﬁ
TARRBBEGZEAFEELSE - KAME
MBEMEES - WIESREER -

il Bk 2 [ U

BTHEIARAZEMVSEREENFHEE  HAR
{RIEFE 2 E2Eco-Greenergy M ZWIBEEES) + IABIUL
MARHELPEENMEEE - HMBRERAEE
FER AT A MIEEE I A% H i85l Eco-Greenergy + LA
— AR ERMGES - ARRERE « HIEMEF
BREEM - 2HEZAFEINKED AR HE B
MAEBERERENFEEELERNMMENEER
5t o

HEERENRRER

BTUERRENENRE  TARARREEFTHE
BRAEANE W%ﬁ,’g% o MEABMBLZEERA
ETRAEBREHMNERSE  EREKEZEANZE ﬁ’%lﬁi%(

B BEARARAERAZTEAZREENR

BTEFHMZEFBRLAENETNRE  BREBIES
RGN EERERE - HMARRB = FIEH RZRTTR
REFEGEREFNEEEFMAEBRR - B
HFIRESRNE =R RANEIREIE o thoh - BEM
EHRMRESIRS E TN ENGTEE -

BEREEEARS

BT RREEREREU IR BN =T =T F SBTiRyH
& OMARRGH A REEY /\wuﬂ TR E
ﬁi—fﬁﬁﬁ/\fﬁ%ﬁﬁﬁiﬁﬁwﬁﬂﬁlﬁ AT e B EIZF
AT 508 RTINS MO SR PR B — R K gEIRB
FEEVEIRE ANHE 1 -
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OUR SUSTAINABLE TEAM
AP Y AT Fr AR I P

Core values: Wellness and Collaboration

Our employees are our greatest asset and crucial to our success as
a professional consultancy firm. We fully appreciate and protect all
employee’'s fundamental rights and interests and offer them diverse
career and development opportunities to showcase their talents and
ideas on our platform.

Boosting Diversity and Inclusion

AEC is devoted to constructing an inclusive and diverse work environment
where our people can explore their possibilities. We continue our efforts
to improve the diversity of our workplace through employment policies
that promote equal opportunities and non-discrimination. We value and
encourage curiosity, innovation, and ideas from everyone and do not
consider differences in gender, age, ethnicity and religion, or disability in
our recruitment and employment decisions.

Besides, AEC sustains a corporate culture which esteems human rights,
protects female rights and safeguards the vulnerable. We respond
promptly to issues related to human rights with the provision of targeted
solutions to prevent violation risk. During the recruitment process, our
administrative/human resources department is appointed to verify
candidates’ valid identity documentation, age, and working permit to
prevent child labor, forced labor and other forms of illegal labor.

Beyond the workplace, we are determined to play an energized role in
helping shape a diverse and inclusive community. For example, GRESB
Insights is a platform where AEC delivers its ideas on a wide range of
topics, including gender diversity. The article exemplifies the apparent
correlation between a gender-diverse workforce and workplace
effectiveness. It puts along with our suggestions on a multi-faceted
strategy to shaping gender-balanced human resources.

BOMEES : BUNSE

ERBEXEMAR  BEIRRMERNEE ¥R
TF?EI’]WUJIFEJEE BMESDBEENREMBEL
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BEFE L~ BIFTAARCK - A HAPIR R R IR
RPTHAMLR - Fi8 - BRNRHEIBEANER
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OUR SUSTAINABLE TEAM

3P HY 7] 15 48 B B

No. of Employees

BT A
® 26 (33%) ® 45 (57%)
Male Under 30 Years Old
3 308 AT
® 53 (67%) ® 32 (40%)
By Gender
I RIZ) S Female 30-50 Years Old
» Eoq 30-50%%
® 2 (3%)
Over 50 Years Old
505504 £
® 8 (10%) ® 77 (97%)
Senior Management Note! Full-time
EAREIERE 28
By Employee ® 35 (44%) By Employment ® 2 (3%)
) Category Professional Consultants Type Part-time
RIESERIZID HEREM REAERIZES *B:
® 36 (46%)
Other Working Staff Note2
HEMET =
® 72(91%)
Hong Kong
'
By Geographical ® 7 (9%)
Region Malaysia
5z 1 B BRAD
Note 1: The senior management includes our managing directors, directors, associate g SRTEERERMNEFALE  -EF - BESEAM
directors, and principal consultants. B
Note 2: Other staff include our technicians and employees from the administrative/ do HEMBEIBERMOEIMAS - TR AHEREDS
human resources department, marketing and communications team, and P~ TG HEE R AEEPT - A RBEME s HrInE
finance and accounting team. T
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OUR SUSTAINABLE TEAM

3P HY 7] 15 48 B B

Board Members
EFEgNE

Employee Turnover Note3
RS T o=

® 4(57%)

Male
ES

® 3 (43%)

o o~ Femal
RIERIEID Femate

By Gender

® 32(62%) ® 29 (56%)
Male Under 30 Years Old
3 305RA T
® 20 (38%) ® 23 (44%)
By Gender Femal ’ By Age Group 30 50; old
oy | §| /A% emale rm} HEA A | %| PaN - ears
1 I 5 Fe B HETIE 5 3050
® 0(0%)
Over 50 Years Old
507% A
® 52 (100%)
Hong Kong
BE
By Geographical ® 0(0%)
Region Malaysia
el oy RRAEE
Note 3: The overall turnover rate is 66% and the turnover rate for male and female T EEBRBXEAY%  BHEMLZERRBRESRATI%

are 77%, 60% respectively, and for employees under 30, between 30-50, and
above 51 are 64%, 72%, 0% respectively. The turnover rate is 72% for Hong

Kong office and 0% for Malaysia office.

60%  30p% AT ~ 30-50%% * 51RA EE T H A&
64% > 72% ~ 0% ° BB W AERNREER BT2% - FK
PR A ZEA0% °
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OUR SUSTAINABLE TEAM
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Fostering Workforce’'s Development

AEC acknowledges that training and education is a vital element of
opportunity which opens entrances, creates new possibilities and helps
employees pursue their passions. We persist in prioritizing and investing
in creating proper training and development possibilities, including
a series of sustainability and professional training programs to help
our people boost their expertise and skills. In addition, we offer our
employees study leaves and subsidies for professional examinations and
qualifications. Our senior management or department heads execute
annual evaluations to assess employee performance and comprehend
their training needs following our business development plans.

Aside from investing in our employees, we are determined to support
young people to equip them for their future, in line with our belief that
youngsters are the future leaders in environmental protection. AEC
persists in providing mentoring programs for student interns to enrich
and grow their professional skills and practical experience. We have
partnered with the Hong Kong Institute of Vocational Education (“IVE")
since 2009 to execute the Student Industrial Attachment Program to
provide practical opportunities for final-year students to assist them in
making the first step into their future.

Training

123

Total

FCE

By Gender

BRI &S

Male

St

Female

ZE

By Employee Category
RESER &S
Senior management
SRERE
Professional consultants
HXEA

Other staff

HMBET

RESTHRE

MRRRRAIBIMNEAE TEER SRR - AT
RREBHE - BIEFRIRE UEBBTIEAME -
M—EELZERETRMEENZIIMERE
g BR-ZJNASEZERMEZXREIIRE - U8
B PIR B THRT B & M FR A AL - s
BAERBTRHEBBRBMEXERZ R -
BRWERERABKIPFIAEANGETFE
- ARHEE TN - I TR MRERANES
BRATEIMEIIFL

BRTHRERKMWET  HMERIRIHFE
A B PIEERERS - ERRMBEFEAR
ARBRBRENBEENES - HRARRES
REBLEBRARMEGE - NSRBI
EXREMNERLR - B _TTNFE  BHMEEF
BEEHEFBR(TIVED) B EHTRELEEBHE - B
EEEXERHEEERS  HHMMABHBEARK
M —F

Percentage of
employee trained
ETIZHILLE

Average
training hour

FHZ IR

28% 5.9
45% 141
55% 1.9
18% 14.4
73% 9.9

9% 0.1
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OUR SUSTAINABLE TEAM
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Safeguarding Workforce’'s Wellness

AEC acknowledges that our employees’ health and wellbeing is
paramount to the long-term sustainable development of the Group.
AEC strictly follows the relevant health and safety regulations for
its operation: Employees that are required to work and operate on
construction site are required to undergo mandatory safety training
courses under Cap. 583 Construction Workers Registration Ordinance
prior to site-based works, to ensure our site-based staff are well-
equipped and trained for high-risk works (i.e. on-site audits).

To ensure a healthy workplace, AEC implements relevant safety policies
to regulate the management system and control measures regarding the
employees’ safety and health at work. With an aim to avoid accidents,
employees are required to report any working methods and facilities in
workplaces that may lead to accidents to their supervisors and human
resources department so that appropriate follow-up actions can be
taken.

To ensure the safety of employees are required to work and operate
on the construction site, employees are required to log and report
the activity to their supervisors and managers for record prior to
commencement of work. Employees undertaking on-site work activities
are required to maintain a clear communication channel with their
supervisor throughout site work, and to report on any incidents if
necessary. To further safeguard employees’ safety for on-site work
activities, AEC supplies the relevant personal protective equipment (PPE)
(i.e. safety helmets, reflective vests, safety work boots, life vests, etc.) to
employees to ensure complete protection against work-related accidents
on site.

Key Social Performance Indicators

E vt

Health and Safety

ERERMZ 2

Total number of work-related fatalities Note!
BT EMRRAR AR T A
Work-related injury
HTEAERE G E 1+

Lost days due to work-related injury

TE5IZMIBR TIERE

Note 1: No work-related fatalities were recorded in the past 3 reporting years.

REEIRE

MARKRARME THRENBILHAEE N KRR
SERREMEE - MARRELE FBBETE
BMREMZ2MRM  BRBERZET T EE
TTHRIEMET  MARKERTHWE THRS T
Al X E583BCREE T ATEMEDI) T 80sa 61
ZEIIRRE - UERRMANTIMASRARES
WFamRR TIE(ANRSER) ME -

RERBEOTHESH  HRRREEAENLZE
BE  WRBEETEBITELENRENEEHEZ
MZEGIERE - BEARTERANERERE TE
SATEAI Al R BB BN THE A R - A%
BN WERBVEE RERF

RERTEZETH TENETRENEIZZ
BT MBHEMATERMETRE  YAETEML
BETRE WERSTENEIRVAERMET
TEHIf - BETFERFEWMNBRRE  TELBE
BIREEMER - RE—FPRESTHERSTED
e MARRSETRHEBENEANERE
(PPE)(BNZ 28 - RAEF DL - KETEH - AKX
%) - NERERSHBERT S 2HRE

R

Unit

By 2022/23 2021/22

No. of people
A
Cases

&1

Days

RER

EREZEREFES RALTERBL TS
ACE% ©
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AEC also has completed a number of physical health initiatives, aimed
at further improving the employees’ physical well-being and therefore
creating a more productive and harmonious working environment for all:

Case Study

R

WELL Health-Safety Rating 2022

To further the wellness and safety of the AEC office, a number of
initiatives and improvements have been made to the operation of the
office.

Automatic handwashing facilities have been provided to ensure decent
hygiene levels amongst the workforce. Furthermore, touchless door
handles have been installed to reduce the likelihood of contracting the
illness.

Air and water quality monitoring were conducted to ensure the indoor
environment is at a healthy level for all employees. Automatic real-
time indoor air quality system has been installed to help to continue
maintaining good indoor air quality for the office.

Health benefits and services are provided to ensure employees are
assisted in maintaining health. On top of this, continuous communications
are maintained with employees to inform them of health-related news
and information.

AEC had been awarded WELL Health-Safety seal for its effort in
maintaining a safe and healthy workspace.

RE—SPHEETNGEER MARREERT
ZEGBREERER KMAMBAE—FES
A EMEEN TERIR -

WELLfERE — & & 7E2022

RTREDRRAPLAENRENL S - AR
REMERET T ZREHNSE -

HPERE B BEFRIE - UHERE TRIFRIFH
B o tEHh - ALK IFEKBAPTIEF LUK
REAIRRHY AT BEE ©

HFITRET T =ZRIKEER - UERAEE TR
RIZFKFRERRER o - RANBIE
LREPEREAEZREERN  UPEERFR
HHEAZREE -

BATARERERNMRS - UEFREBS TR
Frigpe - HPIMEEE TRISHERE  UWEA
PIERE2 FRARREHOFTEAE 8. ©

MRRRAEAE L 2 NREN TR EH
S H - RIVERWELLERERZ 217 -

4 N

~
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OUR SUSTAINABLE TEAM
AR A EE R

AEC continues to improve and develop more wellbeing initiatives for our
employees. In compliance with local employment laws and standards, we
ensure reasonable working hours and paid holidays. We also encourage
work-life balance and a pro-family culture, and the Home Affairs Bureau
and the Family Council have designated us as a “Family-Friendly”
Employer. Additionally, we offer extra staff benefits such as performance
bonuses, special paid leave, and a corporate fitness discount to help
retain employees. Our measures implemented include:

* Fruit Distribution JREE KR
e Refreshment ZX 2

TARRIFER/TMINE THBCEMTIEE Z 0B
itEl o REAME TARMEE - RITEREER
TERMMBZ R o RAIE TIERATE M T
MBRREXE  URIRBEBRMXEZEHR
] ERRMAERSIRERZEE] - tboh - M
BIEHBINNETRA - HIATEAL - BRAEHERB
MEERBEITH - UBREAT - HAIBERNEEE
ECOE

« Fitness center corporate discount & F/0 2 B3
» Ergonomic workstation ff& A TREMN T/ER

=

e Regular office cleaning EHI A EE 2
« Relaxation area fkKE.E&

« “Health and Wellbeing Study” [ {#EREE2FE#LHF 3% |

Relevant key measures on mental health

The physical and mental health of our employees is the top concern
of the Group. Therefore, the Group has taken measures to ensure the
physical and mental health of its employees, including the installation
of soundproofing facilities and mental health counseling. These
initiatives enable our employees to work in a healthy and sustainable
work environment. We also arranged counseling services to promote
mental health. To further our commitment towards improvement in our
employees’ mental health and wellbeing, AEC had become a signatory
of the Mental Health Workplace Charter, and had provided mental health
workshops like board game evening and horticulture de-stress during
the Year. The Group will continue to monitor its employees’ mental health
status for the upcoming reporting year and provide more mental health
related activities.

B REEBERNIEE

AEEELEEREIHNHOEE - Bilt - AKED
REERBRE TN OEE  BREZKBIRIE
KBRS - EIRFIAE TREME R FEM Al
B TAFIRET THE » RV BEo0 S AR5 AR
DIRRERE - BT E-—TERNRBZETHOERE
MR - SHRRRECRBRRRETESMEE)
MEE  WHEAFERHTOEREHETE - F
AR R 2 RANEERE - AEE S AETIRIOR
EFEEBERHESNOBEENRN - WiRHE
ZHEOIEREABAES ©
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OUR SUSTAINABLE TEAM
AR A EE R

Protecting our Workforce against COVID-19

Due to the outbreak of Coronavirus Disease 2019 (“COVID-19"), AEC has
adopted numerous preventive measures to protect employees’ health
and safety. For instance, we distributed our own surgical masks to the
staff members. On top of that, we also provide vaccination leaves for
our employees to be vaccinated against COVID-19. While enhancing the
stability of our business operation and remaining proactive in promoting
sustainability, we monitored closely the situation of COVID-19 and took
proper company-wide measures to ensure the health and safety of
our employees. We organized virtual meetings for clients and public
webinars through video conferencing software instead of face-to-face
activities which can minimize the spread of COVID-19.

A number of policies has been announced to safeguard our staff
members. In response to the COVID-19, flexible working arrangements
has been adopted. In tier 1 approach, our office hours remained
unchanged and our staff were required to wear masks all the time. Also,
to maintain social distancing, face to face meetings were avoided. For the
tier 2 approach, since the pandemic situation was getting worse, flexible
working hours were adopted. Our employees were separated into Team
A and B and took roster to work duty in the office alternatively. Laptops
and authorized passwords were provided to remote company server.
Tier 3 approach is commenced to follow the advice and arrangement
suggested by the government. All staff members worked from home
operate from remote access unless the management approval is
granted.

Mask Distribution
To ensure our employees can properly protect themselves against the

ongoing pandemic, AEC has been providing its employees with surgical
masks on a regular basis.

REE THHN2019ERBSH

HAR2019E MRS HAES  THRRRRR T £ 1H
BRI EERREE THEEMEZE - fln - AR
RAEBTRETHEIOE - RMtbAFMHE TR
HEEERR  FHMAEE009FEREZTHER
B alRn¥KELBTENBRRETHERR
REE - BB EE2019THRREHRABER - I
F2RARBEANRNEERERREINBRENE
Z o BN B MARBLH TSk AER
HremzlEREEEAED - R 2019T K%
SHEE -

THARRR R B E — RN BRRRERFPIWET -
RELH2019BRHEER - RAKRBTEENTIEL
BE - ERMME —FEERERD - BANRIFRER
FAAE  BPNBETHEMEASE - i BTR
R EERE - RAVER T EEEM G - ML &
Bt - RERBEE - BPIRAT BR8N TIER
B e MMM E TS KABNBAE  WAIBAE
FU - RESFTABRANRETHELERERRRSE
2o MROFBIFSEEEMME  TRIMAETHRE
RER R W RIE THELAE b 58 =B BRHE MG -
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RAT Self-test PRER P FORIE,

AEC has been supplying employees with RAT self-test kits for COVID-19, THARRIR—E A B TIREH 20198 MR S kiR
to reduce the likelihood of the spread of the virus within our workplace MERE - UBERSERMO ITIESAAEEZ
and the wider society. Kt e EE AR

Vaccination Leave KHEEER

AEC supports our staff members to take the COVID-19 vaccination, in THRIRR LI E THEE2019EMESEE © UEL
order to build a vaccinated workplace and establish an immune barrier — (A EBEEN IIESHWAEE KA EPET
in the larger community. REFE o

AEC provides a one-day vaccination leave for each shot of COVID-19 FRERB019ENAESEE  MREBERAE TIEMH
vaccination received by staff members. — R HEEZBEE -
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Maintaining Team Cohesion

AEC attaches great importance to the work experience of employees,
advocates happy work and healthy life, and is committed to making
employees work-life balance. At the same time, AEC creates a
harmonious and friendly working atmosphere to promote mutual
understanding and common progress among employees. In the face
of improvement of the COVID-19 pandemics, we have organized an
increasing number of team building activities for our staff during the
Year.

a )

o _/

Lai See Reuse and Recycle 2 [E14k

a )

o /

Celebration of International Women's Day

BIFRIR L BT E

RIGEBORE D

TARIRRERE T T IERS - BERETEMEE
BAR BONEETI TRELEZNTE - B
TARRREEF RN TIERE  REETHE
THER o HEEEN - BEE019TRRSHREBHLT
@ RPN AFEAETHAG TEZNERER
@Jo

o /

Christmas Wreath Workshop ZE5E/E 38 T1ELh

e N

o /

Yoga 10
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/

AEC Malaysia Staff Birthday Celebration
THARRRGRFIEE TAREH

~

/

Mental Health Workplace Charter: Board game
evening f51BEEIISHE - HBBEI 2 ”
Horticulture De-stress &% B

Gym Session & &7

AEC Malaysia Company Dinner
TRRRERATAFRE
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PARTNERSHIPS TOWARDS NET-ZERO

BRI FZHBHER

INDUSTRV INNOVATION
AND INFRASTRUCTURE

PARTNERSHIPS
FOR THE GOALS

& @

Core values: Collaboration

As one of the most professional sustainability and environmental
consulting companies in Hong Kong, AEC is not only committed to
promoting the sustainable development of corporates, but also strives
to integrate sustainable development into the company’s development
strategy and throughout our value chain. Therefore, co-creating
value with our employees, clients, suppliers, contractors and other
stakeholders is one of our sustainability commitments.

Emboldening our Clients

At AEC, we are committed to serving clients from different fields,
including property developers and owners, architects and designers,
professional firms and property management offices, as well as
Government authorities and public bodies, contractors, and HKEX listed
companies, providing them with targeted, meticulous and sustainable
solutions. We constantly communicate with our clients to understand
their sustainability needs and provide them with professional and
feasible advice.

BOMEESR &1

EREEREENARKERRMREERARZ

— OPRBRRTEBNEDEENHERR - F

BRI HBERMARFANEREBREFHR

P EER - Bt - ERMNET - FF - #E

& ARBRMEMER N EXRAEEER RN
AR RAGRZ — °

SRRMANER

EMARR - RABRAORRE KA TAEHNT
F - BEEMERBERMET - REMMRKEE -
BERNRNDEEERAE - ARBFEERM AR
Wi - ARBUARBERZALETAE - /IR
IR AN  ABEFHENRAT R - B
BRRENBERRTHEFPHNAKERRSR R I
AP BRI ITHER

Client satisfaction
and feedback

BEEmEE N E
- e
Material Topics
~ BEHE

Information privacy
and protection

BALE RRE

~

Service quality

HRisE &=

Handling mechanism for
complaints and inquiries

KRR R BB S

J
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHERBER

Maintaining Ongoing Communication

We maintain constant contact with our clients. Our corporate website
and various social media including Facebook, LinkedIn and WeChat are
important mediums for interacting with clients and building long-term
relationships. We look forward to sharing our latest developments and
sustainability journey with clients through our online resources.

HEBE

THARRREHEZFED - HMHQRHLFIEE
MR HEE - B FEFacebook * LinkedInf1WeChat - #B
ERMEFZFEHNETRBBENEZEN - &
MBEBARMNEGREREZF D ZHMNRET
BRMAIFELRR VIR o

LinkedIn page of AEC JTsAR{RAILinkedInE &

Facebook page of AEC JiTSAR{RAFacebook=E B
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Investors Relation News Information % & & @ {ZFTE &=

Privacy Protection

Protecting personal data and the privacy of our clients is the foundation
of our trust with our clients and other stakeholders. We strictly abide by
data privacy laws and regulations, and have established confidentiality
rules to guide employee behavior. To reduce the risk of leakage
and misuse of confidential data, our employees also take necessary
precautions, such as checking all documents before sending out.
Unauthorized use of client data is strictly prohibited.

RELE

FREXPHEABEMLEISRMAET S MEME
MEEENER - RAOIBEETEERLBRBHE
BIER - LHIETREMRARIEEETHITR -
BTRIBZERRBEMEANRER - RANET
BRI T VENEDEG - fIMEZX 2 eErmn
B - REEEMERETFEE RN o
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Protecting Intellectual Property Rights

AEC has established policies and guidelines in accordance with all
applicable legal requirements to prevent infringement of intellectual
property rights and is committed to maintaining the confidentiality of
all proprietary technology and privileged information in our day-to-day
business activities. During the Year, we have not received any client
complaints or serious violations of privacy and intellectual property-
related laws and regulations.

Engaging our Value Chain

AEC aims to maintain collaborative and trusting supplier relationships
to ensure our competitive edge and sustain daily operations. The Group
requires suppliers to follow our requirements on business ethics, ethical
conduct, labor practices, environmental conservation, human rights
and legal compliance to guarantee quality standards and sustainability
performance. For the sake of ensuring the competitive edge and
maintain daily operations, AEC strives to maintain good relationships
with suppliers who also need to follow the requirement on business
ethics, ethical conduct, labor practices, environmental conservation,
human rights and legal compliance to guarantee quality standards and
sustainability performance.

Supplier/
contractor quality

HiEn, #AenEe

y@

Material Topics
BEZEE

Eco-friendly
procurement

RIREREE

fRE HBERE

TARIRR EARIEFA A 8 A RA R AE R B SR il E
BEMIEET 8 UEILRILABER  YEBRE
EHEHTHIRNERS B ARMAMEFEEEN
WEM - AEER - RV RBERTPRGFL
BEREREMLBMAEERBBAEREEZMARM
ZEH -

SRRMNEEE

MARRKRE ERFAEMNEENHBRRER - DA
FREFMNBRFEBLEFATES - AEEERM
ERBTRMERRBE  ERRT BTEE -
RIGRE - ABTDERARTENER - UREFE
ERENAHERRRE - RTHEABFEZ N
FHEEY MARRE N EHERE R R
% sefERbFRETHRER BRTTA
BIEE  RERE  ABIMARARFER MU
REGEREMAFENERRE -

\

Supplier/contractor
management

HrEn, AenEE

Handling mechanism for
complaints and inquiries

R M B R R
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHERBER

Green Supply Chain

Beyond dispute, supply chain can create impacts significantly in
encouraging environmental, social and economic progress. Thus, the
Group is implementing a sustainable supply chain management strategy
to oversee and mitigate the risk associated with supply chain.

Selection criteria RIEZ%E

iR

BAAR - HERN AERERE e MEEE
BHHEELEBEATE - At - NEBEEEERA R
BRI T TR BES - DA BB A0 R R B e 2 A
HRER o

~
[
o Select based on their previous work experience and performance, and service/production capability
C IREAE R TSR MRIR - ARARTS T ERE N EITIEE )
Compllance monitoring & R B i -
9 Oversee the entire project cycle to ensure their regulatory compliance to minimize potential risk
EEREED B - URERES R AR KIS R B )

Communication channel B EEE

S MEREHEE  SERMOHE

PR B EEME 88K

e Host regular meetings with them to convey our expectations such as project schedule and quality requirement j

With the aim of environmental and social responsibility along with supply
chain, local suppliers are preferred whenever possible to minimize the
carbon emissions from transportation and to support local economy.
During the Year, we worked with over 28 suppliers and all of them are
local suppliers.

Sustainable Procurement

We have been a member of the Green Council's Sustainable Procurement
Charter since 2018 to ensure the consistency with business
commitments. We also promised to carry out sustainable procurement
practices. As a member of the Charter, we have to meet the requirements
stated in the ISO 20400 Sustainable Procurement — Guidance. During the
Year, we have developed a Sustainable Procurement Policy to implement
green purchasing in our day-to-day operations.

‘}FWU%%L‘AI;%iﬁfD?iAiELX&{ tERABER &

BAMAMEER - ARER A E R VIR
IEZ?%EE 08 - REREAR - HFIEE B8R HE
BalE 2R AN HER -

T j:%:' R IR T“I %

BT —NFNUR  BM—ERRREESAFE
HRAZEMKRE  UEREEREEN B - &
MEAFFRUBEFBER - (FEAEENKE -
AP A 7B B 1S0 20400 K B EREEIE R R AV ESRK o K
FEAN BOHETIHERBEE  £HEZE
FRHELT AT RHEERAE o
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHERBER

Also, we are a Sustainable Consumption Enterprise under the “Fostering
Sustainable Consumption for Hong Kong Business and the Community”
program of BEC.

Sustainable Procurement AI3E RS

AN - R PIRBECH [ HEE) E B 7 5 M AL [ Al F5 48
B HBh B AREEBTREEZ — -

Establish, implement and convey a green procurement policy to staff members ]

[ONNWEEW ‘ B BN E TS RERE

N PaS— -

Organize at least one sharing session for employees once a green procurement policy is established ]

[ Goal H1R ‘@zﬁ@ﬁ%ﬁ%&'%§1$%§9—

INTT+HE

Responsible Investment

During the Year, the Group has established the Responsible Investment
Committee to integrate responsible investment principles into investment
planning, which takes into account the impact of ESG, sustainability,
climate resilience, biodiversity, and carbon neutrality on the long-
term investment returns and their respective positive impacts. The
Group actively expanded its business footprint and adhered to building
a diversified portfolio, including Building Information Modeling (“BIM”)
project life cycle, green business and Consumer goods. As of the end of
the Year, the Group has invested approximately HKD1.57 million in low-
carbon technology business.

Core values: Awareness

Empowering our Community

/-

Sustainability awareness
N st
promotion

RERREANES

Material Topics

EEHE

BEERE

AKFERN AEBRUEETRELZES  BEER
BRAMARERS - ZEESG « AIRFERR - Rk
BES - EWZHEENRFPNERAREDRLE
FENTE FANEBEE  c AEEEGRAESE
HhRE - BREELZ T ENERES  BEEEE
BHEA(BIM)IBEE £MEH KOBHEHEESR °
BEAFER  AEBE L ERBHEEBL LIRALY
157& 57T °

BOEER | BR
RERR M E

Community investment
and involvement

HEREENS2 R
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHERBER

With active involvement in numerous exterior engagement activities,
AEC sustains the idea of boosting sustainability awareness among our
stakeholders and generating shared values jointly in our communities.
We seek community engagement to strengthen our sustainability actions
for a greener city.

Career Talks

AEC acknowledges that nurturing the next generation is a fundamental
way to foster sustainability effectively. Hence, the Group remains
dedicated to unleashing the youth potential, specifically in the
environmental field. During the Year, AEC has delivered 2 career talks
to provide our sustainable development vision to the students and the
graduates.

Sharing at HKUST
BRFBRAESZ

AEC shared its thoughts about the Challenges and Opportunities for
ESG Integration at HKUST.
TARREBBRRAENZ T HHESCE A WBMEBENEEL -

BEAM Affiliate Training Sessions delivering to HKUST, CITYU, CU & HKU
REBRBEAE - ZEPMAE - B8N XA BHE B BIRH AR
BT I55R TR

AEC spoke for the BEAM Society about Construction Environmental
Management (CEM) under Integrated Design & Construction
Management (IDCM) which targeted the audience from The Hong Kong
University of Science and Technology, City University of Hong Kong, The
Chinese University of Hong Kong and The University of Hong Kong.
TARRRKRBEERRN G B E AR S R EEEEIZ(1DCM) T EYHE
TRIFEEEAENCEMBERER - BRREEBREAE - FBMMmA
2. E/quzj(%%ﬂ%/%j(% °

BRBRE2EZEN LY  HARRRFIRSH
MEAFSEENER  TERMLENLRPER

HAREBEEBNED - RABNIBELR - AR
1F3EI’JTFZ¢I{’E VAR —fE S AT 45 A B R A0S

B3R

MARRBRRAE T —RNEERERCEAHEE

ROERZ — - Bt ARBEERNNERFE
AHVERE - LEHEERRE - £EAFER - WA
RREMT2EMEBE  REBENEXZEDZFHM
HABERROMER
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHERBER

Industry Engagement

During the Year, AEC continued growing with our industry partners in
challenging times. We have participated in and organized sustainability
workshops and seminars to facilitate knowledge exchanges.

RAFER - HARBRREEITES VERE AR 70 M D Bk iy i B A 48 3%
e o HMDEWARL T AFEZRE TEH NN E - REMB IR

In the Year, AEC was proud to join the ranks of WorldGBC Asia Pacific
Net Zero Collaborators and be the founding member of GBACNA.
GBACNA is a non-profit association aims to promote the systematic
change of economy and society in line with the trend of global
ecological management change.

REERN  HARRREZMMATHAGECRELZEEDAREFE
BYERHITY] I ARNERBPANIHENEIRKE - KERFKH
e EFLEANMHRE  SEIEREREREZEBY - HEBK
BHERBMEE -

The GBA Low Carbon Buildings TOP 100 Award presented by GBACNA
to acknowledge the role models of low-carbon buildings in the Greater
Bay Area was sponsored by AEC.

AERIEHZEETOP 100K 8Bl AERIRT Mip e REE - WAMARR
Y - EERTANEREHGEENHE

NN

N
\
/
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHERBER

AEC has contributed to the Climate Change Framework for Built
Environment launched by HKGBC to address the high demand from
the building industry for clear net-zero definitions and mechanisms,
playing roles as:
MARRABEFEREEZSHAN(EERERIRZ(CERMEL T
BR URREETEYRABNFTEENEENERFTE R - WHEE
TUTER :

. Editorial Panel
fmes/ME
. Convener leading the development of Physical Climate Risk

Assessment and Climate Adaptation and Resilience

ERRAGRERT G M RIRERMEZENERNBEA

. Expert Group for Embodied Carbon and Adaptation & Resilience
B emERREENEZEERME

. As one of the supporting organization and pilot testing of carbon
calculator

TE RN E R Bzt S B M B 2 —
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHNBHRBER

AEC has partnered with Carbon Risk Real Estate Monitor (CRREM)
to accelerate the net-zero transition of real estate sector in the
Asia Pacific region. CRREM provides the real estate industry with
transparent, science-based decarbonization pathways aligned with
the Paris Climate Goals of limiting global temperature rise to 2°C, with
ambition towards 1.5°C.

T AAIROR B TR B B 5 EE BS ORI (T CRREM ) & 1F - BN Kb [@ B
HIETHENFTE - CRREMAFHETERHEFER B ENEIEN
RERERAE - WEREARGE B RRE—B - B2IRFHTRREIE2°C2
A W5 CHBIE -

As the GRESB Asia-Pacific training partner and the first Partner of
CRREM in Hong Kong and the PRC, AEC strives to support companies
of all sizes in their decarbonization journey using the updated CRREM-
SBTi aligned pathway.

YERZIRE HE Al BB RIZE D KIFIIE (ER L R CRREMA & EM
W E B E S ER - R IRIR B i 18 5 3T CRREM-SBTi R Ak B%
& - HENERRE R RIRHK ©

During the Year, AEC capitalized on our professional capabilities,
providing training on city planning for sustainability in 4D and 5D BIM
for managing construction time and cost on BIM data repository and
BIM API for Lands Department, while also supporting events such
as the 2022 GRESB Regional Insights Event (Hong Kong) to have an
in-depth sharing of the global real estate ESG performance
benchmarking and the latest development of GRESB. Additionally, AEC
supported the Hong Kong Institution of Engineers (HKIE) Environmental
Division Annual Forum-Engineering Net Zero Transition to foster
knowledge sharing and engagement in environmental initiatives, and
joined the HKIQEP Youth Summit discussion and demonstration of how
young environmental professionals across different sectors can take
an active role in achieving carbon neutrality in the GBA.

RAFER HARREBBFNERES - RbBEZIRF4DMSD
BIMA] RHE L T AR ZI3E 3| - LAEIEBIMEUR 7B FIBIM APIH) i T FF
A A - [EBFiE X #52022 GRESB Regional Insights Event (Hong Kong)
EE)  BEAAD ZERKE M EESCE M EE MGRESBH K HTE & °
AN - HARR R B LIRMESRIBAFERE - TIERFTE
B QEEMBHA M2 ERIFER - W2 IHKIQEPS F B &1
MEREEETRTENFERTEZA T NAAEXNZRERIRF M
FEBEEEEER o
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHERBER

The Youth Boardroom 21/22 Roundtable Summit
EFEESEF21/ 222 ES

AEC was invited as a guest speaker at the Youth Boardroom 21/22
Roundtable Summit organized by the HKFYG Leadership Institute.

At the Summit, Grace shared her professional knowledge on zero
waste and the municipal waste charging scheme and demonstrated
communication skill sets adopted by leaders to all participants.
MARREHEEEESFHERMER SFEFTHE21/22BK
Bg W ERE L —  c EDZFREF  GraceM—REFMRHZFEHA
BB RRE R E T EBEYRBRRNEES TR LR - THE -2
INEBRSOEF T -

WorldGBC Net Zero Solutions Around the World in 24 hours
1 R 4% (5 2 £ 2 § @ Net Zero Solutions Around the World in 24 hours

AEC supported the event “Net Zero Solutions Around the World in

24 hours”, which was organized by the WorldGBC, by delivering a
presentation on green finance, fostering the development of green
technology and advancing carbon neutrality.
THARRBEERAIMEEZ BRI ERNEERTNNZE SR
R IR EEEE B 28 HHNet Zero Solutions Around the
World in 24 hours °

EMSD Briefing Session and Public Seminar
BETEZEF T BRIZAE

In a Public Seminar on Energy Efficiency and Conservation held by
EMSD, AEC presented to drive decarbonization through target setting.
EWETIRERPN RN G REBORRANE L HARREL R
i B IR T RHEBD R -
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHNBHRBER

ESG Green Build Conference (GBC 2022)
ESGAR 525 X2 (GBC 2022)

AEC joined the sustainable built environment-focused hybrid conference
to articulate green buildings in the era of NetZero and Healthy Built
Environment under the theme “Accelerating Sustainability in Malaysia’s
Real Estate Sector”.

THARIRR N T AR BB EIRIR R A IR S R PG 5 B AT TR AV Al
HEZRIRTENG R  MUFTNRREERFRRNEEBEE -

Case Sharing on BEAM Plus New Buildings v2.0 Provisional Platinum
Project — Urban Renewal Authority’s Composite Development at Ash
Street, Tai Kok Tsui

BEAM Plus #2232 08 E 2 BA IAE D Z — 2 B2 A AHE
tittr & #EE A

AEC shared the knowledge and project experience on the advanced
green features and sustainable design concepts of this BEAM Plus
project with BEAM practitioners and members. The target audience
includes BEAM Professionals and BEAM Affiliates, Engineers,
Architects, Surveyors, Green Building Practitioners, etc.

AR EIBEAM Plusft 25 1&g 89 % T B BEAM PlusIE B 4% &
B AIRERGTIESNIER LR - BREREESEES Mg
7~ TI2AD - 2REEAD - BIEAT - RERBEREESE -

Financial Times webinar: Accelerating Corporate Action in Hong Kong's
Race to Net Zero

(ZBIFHIFETAE - EBEEHFENMAEE L IIRERETTE)

AEC discussed solutions and opportunities to accelerate sustainable
development and deliver better results for investors, businesses,

and the people of Hong Kong in the Hong Kong business and finance
community in the webinar.
THARRREMRBAN G L mINRAHERRITAREE - BENE
BT RBREFRROBRT RS -
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PARTNERSHIPS TOWARDS NET-ZERO
BEFEHBHERBER

Green Finance Promotion

Green financing is one of the best ways to change the world by
providing clean and green technologies to impact the environment
positively through an ecological approach to allocating the funds. As an
environmental consulting company, AEC has been promoting the concept
and benefits of green finance to popularize green financing.

HKGFA-HKUST Certificate in Sustainable Finance
HKGFA-HKUST 7] 58 & i 2

AEC supported the Certificate in Sustainable Finance program run by
HKUST Business School Executive Education Office as a guest speaker
sharing about the Environmental and Climate Risk Analysis (ESG risks).
MARRIFEERMBAPH B aRERASRERPNAFHED
BMBERE - WEREEREH ZRENRIRAR DT (ESCRR) °

Giving Back to the Community

All walks of life matter to AEC. With the use of our knowledge and power,
AEC had undertaken the following activities to help and give back to
the community. In the Year, AEC wholeheartedly supported the Hong
Kong Green Day initiative by generously donating HKD10,000, aiming to
significantly amplify public environmental awareness.

RETRER

EcRme At AT RRENKEFRAZ— BB
BREHRERME RN  LWEEEZESSRES N
FERE - MARREAE—FTREBEB AR WA

RREANERSZESHNE MR - HEE
BRETHE -

[ 68 4t &

THARRESITERORTT
MAMEBFNE > BAETUT/ESREBME &t
& o RAFENR - HRRKRERE0,0008T - 2
NEZFHEBECHEY  EEBERSARHERR

= e

o HARTRRAMA T A

SUSTAINABILITY REPORT ‘ 78

nEnRE=2022/23



LOOKING FORWARD
R 2R

As a sustainability and environmental consulting company, we
will continue to do our part in building a more sustainable and
environmentally friendly society. The worldwide COVID-19 pandemic
has emphasized the necessity of incorporating sustainability and ESG
concerns into company operations and strategy. With this in mind,
AEC will continue to expand our sustainability footprint by introducing
sustainable principles to the business sector and beyond, in order
to improve the quality of life for urban residents in a healthier living
environment.

EAREFEEXRNREEBNAR  RABEES
HEEAHEMRRROEEmME—2 -
2019 MR SR IE R EREER A T i A B M FESGHY
ARBIEEMEBEF N BN - EEHE—2 b
RBRRBEBRARMPNIFELZREY - B
BIR A AR R E AR - AEERENEIEIR
HHREETRMEERD -
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MEMBERSHIPS AND CHARTERS

SENEE

Membership Logo

EREER

Organization

FEE

BRE Academy
BREER T EE

General Member of Business Environment Council
EmARRpErEEE

Corporate Member of China Green Building (Hong Kong)
Council

PR ERARGNE(EE)ZEEAREE

Silver Patron of Hong Kong Green Building Council

TR ERERSREEL

The Chamber of Hong Kong Listed Companies
BEXELEMRAAEE

The Hong Kong General Chamber of Commerce

BREEE

Education Partner of U.S. Green Building Council

X EREZSHE B IFRH

Corporate Member of China Real Estate Chamber of Commerce
Hong Kong and International Chapter

EETIRBEHENSRENERSERRE

o

\

GRESB Partner
EIREHE R REERITERY

Hong Kong Green Finance Association

EERETRBE

Cornerstone Member of International WELL Building Institute

BB WELLZ S R EAK B

Hong Kong Alliance of Built Asset & Environment Information
Management Associations

EERREENMRBESEERR

The GRI Community
GRIAL ¥

Federation of Hong Kong Industries

R

Hong Kong Independent Non-Executive Director Association

FRELIFNTEF NS
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MEMBERSHIPS AND CHARTERS
ZRENEE

Membership Logo Organization

SEER iR

WorldGBC Asia Pacific Net Zero Collaborator
HRGECREEZES D AMMEFTAIERNY

Silver Member of U.S. Green Building Council

FEREEEZBRAER

Hong Kong Investors Relations Association

BAEREEBREGE

Global Scientific & Investor Committee (advisory board of
Carbon Risk Real Estate Monitor)
PHRBEREEELZEE(REREELIEREZES)
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AWARDS AND RECOGNITIONS

A2 I B SRR

NN

Program

B

Hong Kong Green Awards
2022
BBZEBEKRE 2022

BDO ESG Awards 2022
2022 BDOIRIR ~ tt & MEVA
K

Hong Kong Green
Organization Certification

FRRERERE

Mental Health Workplace
Charter
RIS ERISNE

Industry Cares 2022
TEEE 02022

Caring Company 2022/23
R R B2 2022/23

Green Office Awards Labelling
Scheme (GOALS)
e A= EEE S

HKCT Business Awards 2022
HKCT{b 3 K 482022

2022 Women In Sustainability
Leadership Awards (WSLA)
Women in Sustainability
Leadership Awards

INnnoESG Prize 2022
InnoESG#E2022

Award Name

REEH

Green Management Award — Service
Provider (SME) — Bronze
BHMIRREIEZ(R /M) — IRIBIEMH
H—iRE

Sustained Performance

(8 Years+)
EEESRE (8 A L)
Best in ESG - GEM
ESGAfEFRIN AL —GEM

Best in Reporting - GEM
RIEESGHE A —GEM

ESG Report of the Year - GEM
ESGF/E K& —GEM

Energywi$e Certificate

Mental Health Friendly Organization
B2 =R

5 Years+ Caring Certificate
5%+ BOMEEE

5 Years+ Caring Company

5%+ BARBE

Certificate of Recognition

EI/L,\ —_l— g E

Most Outstanding Business Leader of
the Year

FE G L RRER RS

Leading with passion, perseverance,
and planetary results

ARG - BAOFMITEERRE

ESG Award 2022
ESG#¥2022

Organizer Logos/Certificates

£ ] Bt RE

Green Council

BRiEES
f, I ot
- (DRI RS X (R e
. BRI REARI022

BDO Limited

BRUGER

Environmental
Campaign Committee

f&i‘“ Eb;% =

Occupational Safety
and Health Council

BEZERER

Federation of Hong f’ INDUSTRY ©
Kong Industries ‘OJ SQ?E% .
EETRBE . )

Hong Kong Council of
Social Service

FELEREHE

World Green
Organisation

TSR AR (B AH A

Hong Kong Economic
Times

BFEBER

WSLA Alumnae Group
WSLAR R &

SocietyNext
Foundation

HEAIEES
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CONTENT INDEX
ARRS

Statement of use

Allied Sustainability and Environmental Consultants Group Limited has reported

fh R in accordance with the GRI Standards for the Year (from 1 April 2022 to 31 March
2023).
TARIRIEE TIREM AR A EREGRIERFEAFE (ZE-_—_FNA—HE
—E=F=A=ZF+—HHAR °

GRI 1 used GRI 1: Foundation 2021

£ FAFIGRI 1 GRI 1 : Eff# 2021

Applicable GRI Sector Standard(s)
EAMGRITTEAER

N/A
i

Disclosure of the GRI Standard
GRIZ R TE1EH

GRI 2: General Disclosures 2021
GRI2 : —fR#i 2021

Organizational profile

Section/Statement

-0 b

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the HKEX ESG Guide
BB FIESGIS S| —MEE
(TeD)) R AR ERIEZE(TKPLL)

AAER
2-1 Organizational details Who We Are
] NEIGN
2-2 Entities included in the organization’s Annual Report 2022/23 contains

sustainability reporting

ARERRBETESNER

additional information about our
principal activities in the sections

entitled “Business Review".

2-3 Reporting period, frequency and contact point —E- = /- = ERR % EE

WEH - MEARMBARA

= J—

MEEP AR PN ERES -

2-4 Restatements of information
EEE

2-5 External assurance The Group has not sought external
HNFRRE assurance for our sustainability

report, but the ESG Committee
shall consider it for upcoming
reports.

REBW R BB AT EERER
EERIMNBEE - (BESCEE B
EREBOBREPTIUNEE -
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CONTENT INDEX
AR RS

Disclosure of the GRI Standard
GRIZRIH Z1EH

Activities and workers

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the HKEX ESG Guide
BB FTESGIE 5| — I E
(TeD)) R EAEERIEZE (TKPL)

Section/Statement

8- b

EBRET

2-6 Activities, value chain and other business Partnerships Towards Net-Zero
relationships BRFENBARAER
EE) - BERMEM R
2-7 Employees Our Sustainable Team
BT AP AT 45 48 E X
2-8 Workers who are not employees Partnerships Towards Net-Zero
JEEEMET BRI TR HER
Governance
Ba
2-9 Governance structure and composition Sustainability Governance
BRI KA AFEERER
2-10  Nomination and selection of the highest Sustainability Governance
governance body AIFEERER
BB AEEREE Annual Report 2022/23 -
Corporate Governance Report
e
H
=}
2-11 Chair of the highest governance body Sustainability Governance
ReEAREBEE ARERRER
Annual Report 2022/23 -
Corporate Governance Report
—ED = T =FH-hEERW
H
=
2-12  Role of the highest governance body in Sustainability Governance
overseeing the management of impacts AIREERER
BREAREBTEEYE2EE T ENASR Annual Report 2022/23 -
Corporate Governance Report
T C=FHR-EERR
H
=
2-13 Delegation of responsibility for managing Sustainability Governance

impacts

EEFENAIRE

ARERRER
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CONTENT INDEX
AR RS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIEE|fIREIER Key Performance Indicator -

(“KPI”) of the HKEX ESG Guide

BB FAESGIES| — R =

(TeD)) R EAEERIEZE (TKPL)

Governance
A
2-14  Role of the highest governance body in Sustainability Governance

sustainability reporting

REEARBEREERETNAS

RERRER

2-15  Conflicts of interest Corporate Governance
FzfErse PEER
2-16  Communication of critical concerns Sustainability Governance
AR R AEFEERER
2-17  Collective knowledge of the highest governance Sustainability Governance
body A FEERER
Bi= B A A 5 58 A
2-18  Evaluation of the performance of the highest Annual Report 2022/23 -
governance body Corporate Governance Report
BB A MEBENTE TR =R RERY
=3
)
2-19  Remuneration policies Our Sustainable Team
R H AT AT+ 4B E
Annual Report 2022/23 -
Corporate Governance Report
—EC - T =FH-hEERW
H
=
2-20  Process to determine remuneration Annual Report 2022/23 -
ErNREE B2 Employees and Remuneration
Policies
B =FH - BT REH
26
2-21 Annual total compensation ratio Annual Report 2022/23 - Notes

FRAEFNLL D]

to the Consolidated Financial
Statements

S ey S 4 B
=MEE
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CONTENT INDEX
AR RS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIEEIfIZEIER Key Performance Indicator -

(“KPI”) of the HKEX ESG Guide

BB FTESGIES| — R E

(TeD)) R EAEERIEZE (TKPL)

Strategy, policies and practices
K - BRRER

2-22  Statement on sustainable development strategy Foreword

AR AR RREEN

AlE
Our Commitments to Sustainability

BV IR EERAAGH

2-23  Policy commitments Our Commitments to Sustainability
R A B TR E R A A
2-24  Embedding policy commitments Our Commitments to Sustainability
BRABR AR B AT B R A AGE
2-25  Processes to remediate negative impacts Materiality Assessment
A EETENRIZ BEMFTE
Stakeholder Engagement
FHhELH
2-26  Mechanisms for seeking advice and raising Materiality Assessment
concerns EEZ
SRR AR 5 R A S Stakeholder Engagement
B2 H
2-27 Compliance with laws and regulations In 2022/23, the Group has not
BEFAEER been subject to significant fines
or non-monetary sanctions for
non-compliance with such laws or
regulations.
REER - HRRRILARZEIREM
BRZEERIOERNEARTI R
FEDEHIRL o
2-28 Membership associations Memberships and Charters

SEmE

SENEE
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CONTENT INDEX
AR RS

Disclosure of the GRI Standard
GRIZRIHW Z1EH

Stakeholder engagement

Section/Statement
—4-apdcyin

General Disclosure (“GD”) and
Key Performance Indicator
(“KPI”) of the HKEX ESG Guide
BB R FTESGIES| —RILE
(Teb) R EAEE ISR (TKPLI)

FESR

2-29  Approach to stakeholder engagement Stakeholder Engagement
B ELENTE FihELH
2-30  Collective bargaining agreements Within the reporting scope, there

SEAHE

GRI 3: Material Topics 2021

GRI 3 : ERERE2021

are no formal collective bargaining
agreements in place.
HEHE AL EEXNERBAHB

2%

Materiality Assessment

BB

3-1 Process to determine material topics
RIEE ZHE AR AR
3-2 List of material topics

EZMZAYIR

201: Economic Performance 2016

201 : KHEKRIE2016

3-3 The management approach and its components  GD A4 Please refer to our Annual Report
BT st MR 2022/23
gié% B h—F — — — = &
201-1 Direct economic value generated and distributed KPI B8.2 REMRMN === /= =FF
BEEEFENSEERNKBEER
201-2 Financial implications and other risks and KPI A4.1 Task Force on Climate-related Risk
opportunities due to climate change Disclosures
RIREBIESNMBZERAMRAREKS BRI AR A ) B 715 B B T 1EAE
205: Anti-corruption 2016
205 : ]R¥’52016
3-3 The management approach and its components ~ GD B7 Corporate Governance
EIR i REEK KPI B7.2 PEER
205-3 Confirmed incidents of corruption and actions KPI B7.1 Corporate Governance
taken EER

ERRNEB ST RERRATTE
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CONTENT INDEX
AR RS

General Disclosure (“GD”) and Section/Statement
—i-apd ey

Disclosure of the GRI Standard
GRIEHIFIIEEIER Key Performance Indicator
(“KPI”) of the HKEX ESG Guide
BB R FTESGHS S| — M E

(TeD) R EASERIEZR (TKPI])

302: Energy 2016
302 : gEJR2016

3-3 The management approach and its components  GD A2 Driving Sustainable Operations
BTt R AR GD A3 HEF A ELE

302-1 Energy consumption within the organization KPI A2.1 Driving Sustainable Operations
BB REREREE HEEN A FHE &

302-2 Energy consumption outside the organization KPI A2.1 It is not material to our operations,
BESNBE RS EREE as AEC is a service-based
consultancy firm that does not rely
on energy-intensive operations.
EHRMNEENTEE - AR
AIRRE—HEERAR - TMKIEEE
IREEREIEE -
302-3 Energy intensity KPI A2.1 Driving Sustainable Operations
RERTmEE HEEN I FHE 28
302-4 Reduction of energy consumption KPI A2.3 Driving Sustainable Operations
WA BEIRERE MBI B L&
302-5 Reductions in energy requirements of products KPI A2.3 It is not material to our operations,

and services

PR EE A AN AR TS RO BE TR R K

as AEC is a service-based
consultancy firm that does not rely
on energy-intensive operations.
EHRMOEELTEE - BT
ARRE—THERE AT - TMKRERE

IRERERLE -
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CONTENT INDEX
AR RS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIZEBIMIREIEE Key Performance Indicator =8 Rt

(“KPI”) of the HKEX ESG Guide
BBBZFTESGIE S| —RIFE
(TeD)) R EAREMIEZE(TKPL)
303: Water and Effluents 2018
303 : KEERR k2018

3-3 The management approach and its components  GD A2 Driving Sustainable Operations
BT it AR GD A3 HEF A ELE

303-1 Interactions with water as a shared resource KPI A2.4 Driving Sustainable Operations
HEKERZEBETE HEE A FHE &

AEC did not encounter any issues
of sourcing water during the

Year. The Group has disclosed the
directional target of continuously
reducing its water intensity, but

it is in the process of developing
numerical targets.
TARREAFERABEERIK
IR o REB D EHER TR
BEAKBENHRAEER - BIE
EHEBFARE -
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CONTENT INDEX
AR RS

Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIZEBIMIEEIEE Key Performance Indicator =6 Rt

(“KPI”) of the HKEX ESG Guide
BBBXFTESGIE S| —RIFE
(TeD)) R EAREMIEZE(TKPL)
305: Emissions 2016
305 : HErK2016

3-3 The management approach and its components  GD A1 Driving Sustainable Operations

BB REAEK GD A2 BRI ELE
GD A3

305-1 Direct (Scope 1) GHG emissions KPI A1.2 Driving Sustainable Operations
B (8B —) R = REBEEN BRI E L&

305-2 Energy indirect (Scope 2) GHG emissions KPI A1.2 Driving Sustainable Operations
RLIRMEIEE (500% — ) R =R AESHEN HEEN A FHE L&

305-3 Other indirect (Scope 3) GHG emissions KPI'A1.2 Driving Sustainable Operations

H A (805 = ) R = R ESHER HEEN R B L&

305-4 GHG emissions intensity KPI'A1.2 Driving Sustainable Operations
BERBHNEZEE HEEN A FHE 8

305-5 Reduction of GHG emissions (Referring to our KPI'A1.5 Driving Sustainable Operations
own office only) AR EE
BERBENRE(E2ZRMNOPAE)

305-6 Emissions of ozone-depleting substances (ODS) It is not material to our operations,
Wi R A E Y E KIHE as AEC is a service-based

consultancy firm that does not rely

on energy-intensive operations.
EHRMNESETTEE - AR

%Iﬂ%m—%ﬁ%ﬁ%ﬂ’am TMKHERE

IREREE o

305-7 NO, SO, and other significant air emissions KPI'A1.1 Driving Sustainable Operations
BAILWINO) - TRE(LP(SO) - RHEME R B ELE
RAEBHER
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Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIZEBIMIREIEE Key Performance Indicator =8 Rt

(“KPI”) of the HKEX ESG Guide
& BB FTESGIS S| —RIEE
(feD]) R EAREMIEZ (TKPIL)
306: Waste 2020
306 : EE3E12020

3-3 The management approach and its components  GD A1 Sustainable Operation Initiatives
BB REAEK GD A3 AIFHE L& (ER
Driving Sustainable Operations
HEE A FHE 2 &
306-1 Waste generation and significant waste-related Due to the Group's business
impacts nature, the Group does not
EEEYMELEEEYEAEEEE generate significant hazardous

waste that will lead to significant
actual and potential waste-related
impacts.

HRAEENEBILE - AEET
CEERERZERY Y TE8
BEANERNEEEZMERY

%
306-2 Management of significant waste-related KPI A1.6 Driving Sustainable Operations
impacts HEEN R B L&

Due to the Group's business
nature, the Group does not
generate significant hazardous
waste that will lead to significant
actual and potential waste-related
impacts. However, the Group
measure the general waste once

a week to collect and monitor the
waste-related data.
HRARENEBLEE - ARET
SEEAERTERY Y TEl
HEARNERNEBEEEYIREY
28 AEEZEIE—X—
RREEZRY) - AUER MBS RIRE )4

RAEUE -
306-3 Waste generated KPI A1.3 Driving Sustainable Operations
REZEYREE KPI A1.4 HEEN AT FHE 258
306-4 Waste diverted from disposal Driving Sustainable Operations
R EERE HEEN RSB L&
306-5 Waste directed to disposal Driving Sustainable Operations
BEEYHNEERE HEEN RSB L&
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(“KPI”) of the HKEX ESG Guide
BB FTESGIES| —RILE
(Teb ) R EAEE ISR (TKPLI)
401: Employment 2016
401 : Z{EEZ2016

3-3 Management approach GD B1 Our Sustainable Team
EIE 7 AT AT+ 48 E

401-1 New employee hires and employee turnover KPI B1.2 Our Sustainable Team
FES TMEERE T AT AT 45 48 E X

401-2 Benefits provided to full-time employees that Our Sustainable Team
are not provided to temporary or part-time IR0 AT FF B E B
employees
Rt ZBE T(TNE 2R SRS )8

402-3 Parental Leave Our Sustainable Team
BER AR EORIEST{E 1S

403: Occupational Health and Safety 2018
403 : BiXZ2H4E2018

3-3 The management approach and its components GD B2 Our Sustainable Team
EIR T8 R EARRK KPI B2.3 BB AT+ 4B E X
- Safeguarding Workforce's
Wellness
RIEE TRfERR
403-1 Occupational health and safety management GD B2 Our Sustainable Team
system KPI B2.3 BRI ATHHE B B
BEZ2FEEERSR - Safeguarding Workforce's
Wellness
RIE8 THfERR
403-2 Hazard identification, risk assessment, and GD B2 Our Sustainable Team
incident investigation KPI B2.3 80 ] F7 4R B B
EEYHH - B - REHREE - Safeguarding Workforce's
Wellness
RIE8 TRfERR
403-3 Occupational health services GD B2 Our Sustainable Team
B R RIRTS KPI B2.3 AP RT 45 48 E X
- Safeguarding Workforce's
Wellness
1REE B THYfERE

SUSTAINABILITY REPORT ‘ 92

TrERRE52022/23



CONTENT INDEX

P

%3l

Disclosure of the GRI Standard
GRIZRIHW Z1EH

403: Occupational Health and Safety 2018
403 : BiXR2HEE2018

General Disclosure (“GD”) and Section/Statement
Key Performance Indicator SRt
(“KPI”) of the HKEX ESG Guide

BB R FTESGHS S| — M E

(TeD)) R EAEERIEZE (TKPL)

403-4 Worker participation, consultation, and GD B2 Our Sustainable Team
communication on occupational health and safety ~ KPI B2.3 IR Al B E E B
BB EL2EHECTEESHE B iEm - Safeguarding Workforce's
Wellness
RIEE THfERR
403-5 Worker training on occupational health and safety GD B2 Our Sustainable Team
BB 242 TR KPI B2.3 B A
- Safeguarding Workforce's
Wellness
R B THfERR
403-6 Promotion of worker health GD B2 Our Sustainable Team
TEERRRE(eE KPI B2.3 FA By P R AE E B
- Safeguarding Workforce's
Wellness
RIEE THfERR
403-7 Prevention and mitigation of occupational health GD B2 Our Sustainable Team
and safety impacts directly linked by business KPI B2.3 A0 ] F5 48 E B
relationships - Safeguarding Workforce's
TABs AR R RS R R B AR B L 2 Wellness
EEEE RIEE THfERR
403-8 Workers covered by an occupational health and GD B2 Our Sustainable Team
safety management system KPI B2.3 B AP AT F5 A E X
BEL2HETERRMRE 2 TIEE - Safeguarding Workforce's
Wellness
RIE8 TRfERR
403-9 Work-related injuries KPI B2.1 During the Year, there were no
BEE=E KPI B2.2 occupational injuries and work-

related fatalities.
REEAN  BIERETEGRN
FARPN &

403-
10

Work-related ill health

KPI1B2.3 Our Sustainable Team
HAPIH AT 4B E X
- Safeguarding Workforce's
Wellness

RIZ B TEV iR
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Disclosure of the GRI Standard General Disclosure (“GD”) and Section/Statement
GRIZEBIMIEEIEE Key Performance Indicator =6 Rt

(“KPI") of the HKEX ESG Guide
BB FRESGIE 5| —RIKE
(Tep) R EARAMIER (TKPI])

404: Training and Education 2016

404 : FJIHEHE 2016

3-3 The management approach and its components GD B3 Our Sustainable Team
EIRTTE SR EAERK AT AT+ 48 E
404-1 Average hours of training per year per employee KPI B3.1 Our Sustainable Team
BREISFEXIIRNTIIRE KPI B3.2 A REIRIES e 1
404-2 Programs for upgrading employee skills and Our Sustainable Team
transition assistance programs IR0 AT FF B E B
R B TR BB A R
404-3 Percentage of employees receiving regular Our Sustainable Team
performance and career development reviews F AT AT 4548 = X

EHERXENMBEERRENETIBS L
405: Diversity and Equal Opportunity 2016

405 : BT Z LT E#=2016

3-3 The management approach and its components GD B1 Our Sustainable Team
EIRTT R EARK B AP AT F5 B E X

405-1 Diversity of governance bodies and employees KPI B1.1 Our Sustainable Team
ERBAEETHNZ T B AP AT FE A E X

406: Non-discrimination 2016

406 : 522016

3-3 The management approach and its components GD B1 Our Sustainable Team
BB MEAK AP0 ] A B B

406-1 Incidents of discrimination and corrective actions  GD B1 Our Sustainable Team
taken B AHHEE
AR B R A A IETED

408: Child Labor 2016

408 : ET2016

3-3 The management approach and its components GD B4 Our Sustainable Team
EIRTTE R EAERK AT AT 45 48 E

408-1 Operations and suppliers at significant risk for KPI B4.1 Our Sustainable Team
incidents of child labor KPI B4.2 FA B P R 4E E Bk

BEETHHEMHERRRNEERHMHIERD
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(“KPI") of the HKEX ESG Guide
BB FRESGHE S| —RIKE
(Tep)) R EARAMIER (TKPI])

409: Forced or Compulsory Labor 2016

409 : RIAH AT 25 EN2016

3-3 The management approach and its components GD B4 Our Sustainable Team
EIRTTE SR EAERK AP AT 5 48 E

409-1 Operations and suppliers at significant risk for KPI B4.1 Our Sustainable Team
incidents of forced or compulsory labor KPI B4.2 B AP AT R A E X
HEA®RAZGRN S EHEXR Biney S ERMHE

413: Local Communities 2016
413 : Eih1tE2016

3-3 The management approach and its components GD B8 Empowering our Community
EIR T &t SR ELARRK iz A (S EoFad

413-1 Operations with local community engagement, KPI B8.1 Empowering our Community
impact assessments and development programs  KPI B8.2 AR FER ML R

BEWHRSE AT ANRRTEINEER

414: Supplier Social Assessment 2016

414 - HEETEFL2016

3-3 The management approach and its components GD B5 Partnerships Towards Net-Zero
EIR T8 R EAERK BRFTRHER

414-1 New suppliers that were screened using social KPI 5.2 Partnerships Towards Net-Zero
criteria KPI 5.3 BRFTHRHER
R SRR E R IER

414-2 Negative social impacts in the supply chain and KPI 5.2 Partnerships Towards Net-Zero
actions taken KPI 5.3 BEFEMNBHAR

fhpEsEsh 0 B E & R BRI (T8
418: Customer Privacy 2016
418 : EFRBHL2016

3-3 The management approach and its components GD B6 Partnerships Towards Net-Zero
EIR T8t SR EARRK BrFTREER

418-1 Substantiated complaints concerning breaches of  KPI B6.5 Partnerships Towards Net-Zero
customer privacy and losses of customer data BRIFEMBHBR

HRLFEFPLEBMERTF BRI
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