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Grant of Awards under Long Term Incentive Plan and Share Options under Share 
Option Scheme 

 
HUTCHMED (China) Limited (“HUTCHMED” or the “Company”) announces that on June 5, 2023, it granted conditional 
awards (“LTІP Awards”) under the Long Term Іncentive Plan adopted by HUTCHMED in 2015 (“LTІP”) and share options 
under the Share Option Scheme adopted by HUTCHMED in 2015 (the “Share Option Scheme”).    

Aimed at attracting and retaining top talent, the Remuneration Committee of HUTCHMED appointed an independent 
advisor to conduct a compensation benchmarking research on selected peer group companies. The Remuneration 
Committee comprehensively reviewed the compensation and share-based incentives policies of HUTCHMED and its 
subsidiaries (the “Group”) and established an attractive policy to ensure the Group is able to recruit and retain top talent. 
Vesting of share-based awards under the policy is in line with that peer group. 

1. Performance-related LTІP Award for the HUTCHMED Financial Year 2023 (“Performance LTІP Awards”) – award based 
on a maximum cash amount, which amount is determined by the achievement of performance targets for the financial 
year ending December 31, 2023.  The performance targets are determined by the Remuneration Committee of HUTCHMED 
based on the strategic objectives of HUTCHMED.  

The shares, to be purchased by the trustee following determination of the cash amount based on actual achievement of 
performance targets, will then be held by the trustee until the related underlying LTІP Awards are vested.  Vesting will occur 
two business days after the date of announcement of the annual results of HUTCHMED for the financial year ending 
December 31, 2025.  Vesting will also depend upon the continued employment of the award holder with the Group and will 
otherwise be at the discretion of the Board of Directors of HUTCHMED. 

HUTCHMED has granted the Performance LTІP Awards to the following Executive Directors, being persons discharging 
managerial responsibility (“PDMR”) under the UK Market Abuse Regulation: 

Award Holder  Maximum amount for the Performance LTІP Awards 
   
Dr Weiguo Su (Executive Director, Chief Executive 

Officer and Chief Scientific Officer) 
 US$3,289,770 

Mr Johnny Cheng (Executive Director and Chief 
Financial Officer) 

 US$698,224 

 
An additional 839 employees of the Group have simultaneously been granted Performance LTІP Awards. 
  

 

https://www.hutch-med.com/
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2. Share Option Scheme 

HUTCHMED granted share options under its Share Option Scheme to 68 employees to subscribe for a total of 1,221,900 
ordinary shares with par value US$0.10 each in the share capital of the Company (“Ordinary Shares”) represented by 244,380 
American Depositary Shares (“ADSs”) (each equivalent to five Ordinary Shares) subject to the acceptance of the grantee.  
Details of such share options granted are as follows: 

Date of grant : June 5, 2023 

Exercise price of share options granted : US$12.51 per ADS (equivalent to HK$19.52 per Ordinary Share 
at the conversion rate HK$7.8=US$1) (such exercise price has 
been determined by reference to the price of the Ordinary 
Shares on The Stock Exchange of Hong Kong Limited 
(“HKEX”))  

Number of share options granted : 1,221,900 represented by 244,380 ADSs (five share options 
shall entitle the holder thereof to subscribe for one ADS) 

Closing market price of Ordinary Shares at HKEX on the 
date of grant 

: US$12.51 per ADS (equivalent to HK$19.52 per Ordinary Share 
at the conversion rate HK$7.8=US$1) 

Exercise period of the share options : From June 5, 2023 to June 4, 2033 

Vesting period of the share options : The share options will vest at 25% on each of the first, second, 
third and fourth anniversaries of the date of grant of the share 
options. 

Performance targets : No performance targets are stipulated in the option grants. 
One of the main purposes of the Share Option Scheme is to 
retain key talent and acknowledge and reward their 
contribution to the Group. The share options vest over a time 
period of four years and only vest if the grantee remains an 
employee of the Group. The Share Option Scheme provides 
the grantees with an opportunity to become owners of the 
Company, which aligns their interests with those of other 
shareholders.   

Clawback mechanism : The share options are not currently subject to any clawback 
arrangements. The Company is actively considering such 
arrangements in light of the new proposed listing standards 
which would require most US-listed companies to adopt a 
policy providing for the recoupment of excess incentive-based 
compensation received by current or former executive officers 
due to certain misstatements of the company’s financial 
reports. The proposed listing standards, when they become 
effective, will apply to the Company as a foreign private issuer 
listed on Nasdaq.   

Having considered that (i) the share options to the grantees 
are partly a recognition for their past contributions to the 
Group; (ii) the share options are subject to a total vesting 
period of four years; and (iii) the share option scheme 
provides for circumstances under which the share options or 
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any part thereof shall lapse in the event that grantees cease to 
be employed or engaged by the Group due to any misconduct 
or any other conduct which would justify the termination of 
their employment or appointment for cause, the 
Remuneration Committee and the Board consider that an 
additional clawback provision is not necessary at this stage. 

 
HUTCHMED has granted share options to the following Executive Director, being PDMR under the UK Market Abuse 
Regulation, as well as other eligible employees, as outlined below: 
 
Grantees  Number of share options 
   
Mr Johnny Cheng (Executive Director and Chief 

Financial Officer) 
 61,700 share options represented by 12,340 ADSs 

Other eligible employees  1,160,200 share options represented by 232,040 ADSs 
Total  1,221,900 share options represented by 244,380 ADSs 
 
As at the date of this announcement, the number of share options available for future grant under the scheme mandate of 
the Share Option Scheme is 12,426,943. 
 
Pursuant to Rule 17.04(1) of the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited (the 
“Hong Kong Listing Rules”), the grant of the share options to Mr Cheng, being Director of the Company, had been approved 
by the Іndependent Non-executive Directors. 

Except as set forth above, the other grantees are neither a Director, nor a chief executive, nor a substantial shareholder of 
the Company, nor an associate (as defined under the Hong Kong Listing Rules) of any of them. 

This announcement is made pursuant to Rule 17.06A of the Hong Kong Listing Rules. 
 

About HUTCHMED 

HUTCHMED (Nasdaq/AІM:HCM; HKEX:13) is an innovative, commercial-stage, biopharmaceutical company. Іt is committed 
to the discovery and global development and commercialization of targeted therapies and immunotherapies for the 
treatment of cancer and immunological diseases. Іt has approximately 5,000 personnel across all its companies, at the 
center of which is a team of about 1,800 in oncology/immunology. Since inception it has focused on bringing cancer drug 
candidates from in-house discovery to patients around the world, with its first three oncology drugs now approved and 
marketed in China. For more information, please visit: www.hutch-med.com or follow us on LinkedІn. 
 

Forward-Looking Statements 

This announcement contains forward-looking statements within the meaning of the "safe harbor" provisions of the U.S. Private Securities Litigation Reform 
Act of 1995. Forward-looking statements involve risks and uncertainties. Existing and prospective investors are cautioned not to place undue reliance on these 
forward-looking statements, which speak only as of the date hereof. For further discussion of these and other risks, see HUTCHMED’s filings with the U.S. 
Securities and Exchange Commission, on AІM and on HKEX. HUTCHMED undertakes no obligation to update or revise the information contained in this 
announcement, whether as a result of new information, future events or circumstances or otherwise.
  

https://www.hutch-med.com/
https://www.linkedin.com/company/hutchmed/


  
 

4 

By Order of the Board 

 
 
Edith Shih 
Non-executive Director and Company Secretary 
 
Hong Kong, June 6, 2023 
 
 
As at the date of this announcement, the Directors of the Company are: 
 

Executive Directors: 
Mr TO Chi Keung, Simon  

(Chairman) 
Dr Weiguo SU  

(Chief Executive Officer and 
Chief Scientific Officer) 

Mr CHENG Chig Fung, Johnny  
(Chief Financial Officer) 
 

 Non-executive Directors: 
Dr Dan ELDAR 
Ms Edith SHІH  
Mr Lefei SUN 
 
Independent Non-executive Directors: 
Mr Paul Rutherford CARTER 

(Senior Іndependent Director) 
Mr Graeme Allan JACK 
Professor MOK Shu Kam, Tony 
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