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About the Report

ABOUT SANDMARTIN

Sandmartin International Holdings Limited (the “Company”) and its
subsidiaries (collectively, “Sandmartin” or the “Group”) is principally engaged
in the design, production and trading of media entertainment platform related
products, other multimedia products and satellite TV equipment and antenna
products, such as low noise blocking down converters (“LNBs"), high-definition
multimedia interface ("HDMI") cable, ultraviolet light smartphone sanitizers,
ancillary chargers, external batteries, retractable chargers, wireless mobile
phone chargers for vehicles and other electronic and multimedia accessories.
The Group's operations are mainly located in China and other Asia regions,
Europe, North America, South America and Middle East.

For more information about Sandmartin, please refer to our 2022 Annual
Report published on 27 April 2023.
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About the Report (Continued)
A AN s (E)

ABOUT THE REPORT

This is the seventh Environmental, Social and Governance Report (the
“Report”) issued by Sandmartin, highlighting the Group's policies, measures
and performance in environment, social and governance (or “ESG") aspects
during the period from 1 January 2022 to 31 December 2022 (the “Year”)
in order to allow stakeholders to understand the Group’s progress and
development direction in sustainability. This Report was prepared in both
Chinese and English versions and is available on the websites of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) and of the Company

(www.sandmartin.com.hk).
REPORTING SCOPE

The Report focuses on the Group's operation of the manufacturing
and sales business of “satellite TV equipment and antenna products”,
“media entertainment platform related products” and “other multimedia
products”. The scope of the Report covers the manufacturing plants of the
two representative subsidiaries' of the Group located in Zhongshan City,
Guangdong Province (which are the Zhongshan manufacturing plant and
the Pro Brand Technology, Inc. (“PBT") manufacturing plant, collectively the
“manufacturing business” or ‘manufacturing plants’), and the key operating
location? in the United States (“distribution business”). This is in line with
previous reporting practices. This segment contributed approximately 72% of
the Group's total revenue.

Since the revenue of the relevant business of the operating location in India
accounts for 4.39% of the Group's revenue, therefore the subsidiaries in India
is not included in the Report for the Year. The Group will regularly review the
reporting scope based on the principle of significance, and gradually expand
the reporting scope in the future, to provide comprehensive and accurate

information to investors and other stakeholders.

L The two representative subsidiaries are Sandmartin (Zhongshan) Electronic Co., Ltd.* and
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Zhongshan Chengfu Electronics Technology Co., Ltd.. EFILBREETRIBEBRAR
2 Pro Brand Technology, Inc. is the related subsidiary of the key operating location in the U.S.. 2 ERFBEEL 2 ABNE AR AEAERHRER A R*(Pro
Brand Technology, Inc.) ©
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About the Report (Continued)
AR AN s (E)

REPORTING STANDARDS W XER|

The Report is prepared in accordance with the Environmental, Social and R ERETEHERIMERARCESLTR
Governance Reporting Guide under Appendix 27 of the Rules Governing the E\IJ>>W§§7_—|—‘{:EF' MGRE 2 RERREES| R

Listing of Securities on The Stock Exchange of Hong Kong Limited. A complete 2o SR —EHAETERSIUEER - AL
index is enclosed in the last chapter of the Report for your reference. The %{EEK % 21k - FEk—BIEMIBERRAA
Report adheres to the four principles of materiality, quantitative, balance and REFEE o

consistency as its principles of preparation.

Reporting principles

AR

The Group’s application
rEBENERA

Materiality

Quantitative

g1t

Balance

¥

Consistency

—Hl

Through stakeholder survey, the Group invites internal and external stakeholders to help identify and disclose
the significant impact of its operations on the environment and society as well as environmental and social
issues that are material to stakeholders, which will be reviewed and confirmed by the Board.

AEBBERNB LI FNE  BBRASHAESN - BHBFIAEELEHRENMEEEATE
REHOHEEENRERMGHE  THEFSERLER - U AR -

Where feasible, the Group records and calculates quantitative information and provides a track record for
comparison.

AEBERITELT  REMFEECEN  WRHEBEEMIFLEK -

The Group prepares the Report in an accurate, objective and fair manner to have a faithful reflection of the
performance of the Group in sustainability.

AEFAER FELFPORESERS  BROERREESERRTENRE -

In the Report, information disclosure is made in a consistent manner. Should there be any change that may
affect comparison with previously reported information and performance will be explained accordingly.
RBECA BN EREER - MAEAATRETBRATREEMMERELBNEE - ARE
RAEL AR RS -
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About the Report (Continued)
A AN s (E)

CONFIRMATION AND APPROVAL

All information cited herein is derived from the official documents and
statistical data of the Group, as well as the management and operational
information collected according to the system of the Group, with a view to
ensure the accuracy and reliability of information presented in this Report. The
Report was confirmed and approved by the board of directors of the Company
(the “Board”) on 27 April 2023.

OPINION AND FEEDBACK

If you have any comment and suggestion regarding the Report and the
sustainability performance of the Group, please contact the Group via email:
smt@sandmartin.com.hk.

2022 Environmental, Social and Governance Report / Sandmartin Internatior
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Message from the Board
E RS S

The Board is pleased to publish the seventh Environmental, Social and
Governance Report of the Group to provide comprehensive information to
the Group's stakeholders on the Group's approach to climate change and
sustainability initiatives. The novel coronavirus pandemic (the “Pandemic”)
continues to pose a negative impact on the global economy and on the
livelihood of people in different sectors. The outbreak of a new variant of the
coronavirus in 2022 has inevitably delayed the lifting of travel restrictions
and the return to normal life around the world. The Group has commissioned
an independent consultant to assist the Board in identifying, and evaluating
important ESG issues to set out ESG strategies and measures, and respond to
the existing and potential risks associated with ESG.

The Board is fully responsible for monitoring the Group's sustainability issues.
The Board has formulated and improved the current policies and codes
involving ESG issues applicable to the entire group, and comprehensively
improved the Group's corporate governance in areas such as environmental
protection, operational management, employment system and community
investment. With the assistance of an independent consultant company,
the Board is developing the Group's medium to long-term sustainable
development goals, such as measures to reduce carbon emissions and mitigate

the potential adverse effects of climate change.
In addition, the Board regularly reviews the adequacy of resources devoted

to ESG issues by the governance team. Through ongoing ESG training, Board
members are fully aware of the latest ESG regulatory requirements.

)
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I\/\essage from the Board (Continued)
= % B (&)

The Group continues to identify potential environmental and social risks
through existing risk management policies and enhance the effectiveness
of risk management. The Group has commissioned an external professional
consultant to perform annual internal control review, and conducted internal
control due diligence for the headquarter and major operating units. The
results of the review will help us improve the existing mechanism.

Stakeholder engagement is critical to the sustainability. The goal of the Group
is to allow all stakeholders to express their opinions completely and openly
through extensive and effective communication channels. Same as last year,
the Group collected the opinions from stakeholders by a questionnaire and
a materiality assessment was conducted by an independent consultant
to identify the sustainability issues that are most relevant to the Group's
business and stakeholders, and assist the Board in identifying ESG priorities
and strategies for managing sustainable development. Based on the
materiality assessment, the Group will devote more resources in creating an
environmental friendly environment for stakeholders and the Board believes

that every single step counts.

Looking ahead, the Group will further improve management strategies and
measures of all ESG aspects, including strengthening the management of
social and environmental risks in the supply chain, achieving corporate
sustainability, and contributing to society and the environment.

AEBEBRANAREEBRRFERREERE
Rt &g - Tt b e R e AL o $‘§IE§%
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By order of the Board EEEEHm
Sandmartin International Holdings Limited EETHEHREZERERAT
Kuo Jen Hao *E
Chairman FAK
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Sustainability Governance
AFEERE S

Good corporate governance is essential to the long-term health of the Group.
In this regard, the Board of the Group plays a supervisory role to ensure that
business operations are conducted in accordance with the principles of
prudent corporate governance for the long-term benefit of shareholders and
the Group.

SUSTAINABILITY GOVERNANCE STRUCTURE AND
APPROACH TO SUSTAINABILITY

The Board, as the highest governance body of the Group, has ultimate
responsibility for Group's sustainability strategy, management, performance
and reporting. The Board is responsible for overseeing the policies, practices
and performance and lead the Group to address the various risks and
opportunities presented by sustainable development. In order to promote
a deeper understanding of ESG issues by the Board members, the company
secretary regularly updates the Board members on the information of the
regulations made by the Stock Exchange to ensure that the Board plays a
leading role and assumes responsibility for ESG issues.

The Board has approved a series of ESG policies at the Group level and has
implemented sustainability-related guidelines and specific measures at
various plants and departments. To further improve the Group’s sustainability
governance, the Board will reqularly review the sustainability governance
framework, formulate sustainability strategies and improve policies and

measures to move towards sustainable corporate development.

In terms of execution, the management of the Company is responsible for
the formulation and implementation of sustainability strategies at the Group
level and reports to the Board on a regular basis. The Group has an ESG team,
comprising senior management, representatives from different departments
and production plants of the Group, which is responsible for implementing
sustainability initiatives and collecting ESG data for annual reporting.

Sandmartin International Holdings Limited / 2022 Environmental, Social and Governance Report
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Sustainability Governance (Continued)
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RISK MANAGEMENT [ B B 1

The Group believes that effective risk management ensures that the enterprise AEBHEERNEREREBECELETRITN
maintains a sound operating environment and enables it to identify its current BIEIRE > WEZEREBAAIHERBN - &
risk profile and take management actions in a timely manner. The Group has a BRI EIRES - NEBER n%ﬂ‘]ﬂ REIE N A
well-developed risk management and internal control system in place. Audit HERZE AEENEZZESNEREEATT
committee of the Group and the management are responsible for evaluating HRETERSERESNEE - &ﬁx%i‘kiu
and determining the Group's operational and governance risks, assessing the HER AR - WHIFTEEEE  MERERABE
risk profile of each business unit and formulating response measures to ensure e o REBDHEEMNESGEERREIWMT -

the effective operation of the Group. The major ESG risks identified by the

Group are set out below:

Types of risk Description of risk Corresponding measures

e ki) 2 B 4 it agiyii]

Climate Change Climate change is identified as one of the highest risks The Group has formulated the Climate Change Policy
for the global industry. If the Group is not able to closely and evaluates the risks and opportunities of climate
follow up compliance and market shifts or assess climate- change in good time to mitigate the risks and impacts
related physical and transitional risks, the Group will face  of climate change on the Group.
increased operating costs and reputation risks.

RIzE(L RIEZERERTERTRAZRERZ — - AEE AEERB(REZCEER)  ASEFTHRIE
a8 ?%M‘EEKLA%ELA&FE%EM AR ERRE S{HERMEE - NERRIEE(CHAEERN
BAOERERMBERR  KEH EAEERAN RRETE -

BEGRRK o
Environmental With the tightening of national and regional The Group has formulated the Environmental and
Management environmental protection policies, the water and waste Natural Resource Management Policy and the

generated from the Group's operation will be subject to Environmental Management System and relevant

stricter control, which may increase the operation and staff duties. The Group’s management is responsible

compliance costs of the Company. for implementing, monitoring and reviewing
environmental policies and reporting it to the Board
regularly. The Environmental Management Office
is responsible for managing and monitoring the
environmental performance of all the plants.

BERRLBRENBRERERRNARZKE - X FAEERB(RELARAEREEBREIARCGRE

SELEAETEEANKNERZEDHSRINEHER BBHE)TARMBFAEIRE  AEEEEES

WEE  AIRELERNEENSRAA LR - BB BEERRHNARRERE  UEHRE
ERER RREEMAZEEEEREREZH
FRIRRRA -
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Sustainability Governance (Continued)
AIREZERE QB

Types of risk

gk

Description of risk

2R B2 it

Corresponding measures

FE i ie

Waste Management

i3

Health and Safety

R

meE

I

EEMZE

In terms of waste management, the poor disposal
of waste will increase operating costs and capital
expenditures, and may also expose the Company to a
higher level of requlatory penalties and risks. With the rise
of the circular economy, the Group needs to rethink its
business model to remain competitive and to consider
the life cycle management of products comprehensively.
FEREYMERAE - T REYRGESIEINE LKA
BAE  thAl e EARHEE S HEE S NE
R o BERRQENEE  AEEFTEEFNEESH
ERAXURBFEFNAA2EMZERER R ARE
I8 o

Health and safety is an important part of the sustainability
and productivity of the manufacturing workforce. If the
Group has no effective safety management system, it
will increase the risk of accidents, which may affect labor
productivity and have a significant long-term impact on
the business.

BRENZEEHEXRLEHINAKEENESEE
NMBERD - EAREERZBERNLZE2EER
B ARERIEMERER  FELDEESN  KE
HEBBUEATE -
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CHERERRE

The Group has formulated the Solid Waste
Management Procedures, which sets out the waste
disposal procedures.

AREBRE(ELBEEYEERTE)  JIHEE
YR BRIRIEFE o

The Group has formulated the Employee Health and
Safety Policy. The Group has undertaken to provide
its employees with a healthy and safe working
environment by upholding the “safety first, prevention-
oriented” production safety policy.
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Sustainability Governance (Continued)
T T%:— I\‘/\ %J%E = \A //'/\)

Types of risk

Nt

Description of risk

B Bz it

Corresponding measures

FE e

Supply Chain
Management

HiEEEE

Product Quality

Management
EmEEER

The Group is exposed to internal and external supply
chain risks; for example, difficulties in securing the
stability of the supply chain due to climate change or
improper management of suppliers, which may lead
to operating costs increases or damage the reputation.
Precious metals and rare earths, used for the production
of electronics, are often involves mining in unstable
geopolitical regions where child and forced labor are very
common. The lack of effective supervision may increase
social risks and cause the Company to lose the social
operation licenses.

7N 5= ) [ i P 3 Ko 1 3B ) 1L i R B Zzuxeiill“
it%&%%ﬁb&iﬂﬁiﬁﬁ%%m MEHERE
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FEMABUR TIRE R M RETHRER - MEIMRA
LHEZRBERA/LE - RS A REIEA BN
MHERRITEH QAR EMGLETTA o

Eu}

Product quality risk can be divided into four aspects:
procurement, production, testing and sales. In case of
insufficient controls in any one of the aspect, the Group
may be exposed to product quality risks and damages to
its reputation.

Euﬂu’;{zi—iiﬂﬁ—f DAREARTE KRB AE &
Al HE - BE-SHBRIRAERE  AEEXE

o
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The Group has formulated the Procurement and
Supply Chain Management Policy which provides
procurement guidelines and guidance for all business
units. The Group has also regularly communicated
with suppliers to ensure that the raw materials used
meet the production requirements, and worked with
suppliers to develop conflict minerals compliance
plans to actively prevent violence, human right
infringement and environmental damage from mining
activities.

AEERE(RBRMHUERERERR)  REXED

BURHKREERNRES - AEE TR EHEHE
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PRUEE & ﬁXE‘J%jJ AEREFNRIFRIE -

The Group has implemented the GB/T 19001-2016/
1SO9001:2015 certified quality management system in
all the plants, and has developed a series of procedures
and standards in respect of materials acquisition,
production, assembly, inspection and storage.
rTEBEERECE i 7 GB/T 19001-2016/
ISO9001:2015RENEEEREE - URHIE—F
JIERE - £E - @R - mBRMEFROEFR
1RAE o
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SRR

The Group firmly believes that listening to stakeholders is an important AEBFRERERENENERROCEHDELRLRE
element in driving business development. Consideration of opinions and MEZ ;L ZENBMINAIZHEBREMEIEF
expectations of internal and external stakeholders enables us to identify BMeMB RN ELEEREXBKEZSPRBNIH
and prioritize existing and emerging risks and opportunities in business EHEBMgE S AREEERERELAIFESR
operations, and to push forward the business development and sustainable BAFE AEBEGTHEAFSOHEEZSR  B2i15
development of the Group. During the Year, the Group continued to reach out BT  MBEEKREA BF -  B1EEBH - ABR%E
to stakeholders, including employees, shareholders and investors, customers, HEEMENTRE  UTEEXEREE  DEM
partners, contractors, regulators and the community, through various PR EREE -

communication channels, in order to improve our business operations and

respond to their expectations.

Key stakeholders Major engagement channels
FEHOE FTENEBRERE
Employees . Collect employee opinions through emails, regular meetings, employee suggestion boxes, etc.

Employee performance appraisal

Internal training program

BT NEH  THeR BIZREFHAAKREEIER
BERBF=Z
M ERE DI 3
Shareholders and investors . Convene annual general meeting. In addition, shareholders and investors can find information
about the Group on the website of the Group and the Stock Exchange
Annual and interim reports
. Announcements, notices of meeting and circulars
RERNMIZEA . BITEFRERERE - 1t RERERREEIRARBEBXAEENTEBAEEE
Bl
FREPEHRE
NE - FRBMEK
Customers . Understand customers’ opinions and feedback on the Group through the annual survey and the
establishment of a customer complaint handling mechanism
Business meetings
Trade exhibitions
NS BRFEMEATMRETPIRFRIERS - THREFPHAKENER MR
BB E®E
EHRER
rnational Holdings Limited / 2022 Environmental, Social and Governance Report
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Stakeholder Engagement (Continued)
RNhEBBE)

Major engagement channels

TEMNBERE

Key stakeholders
FERNE

Partners and contractors

Conduct annual assessments of suppliers to ensure that they are performing in line with the

Group's environmental, social and governance objectives

Procurement process
Supplier meetings
BFRHERE
REBBIE

HEE S

BIERH R AB R E

Regulators Regulators enquiries

1TaHE - EREERRRA T ARENERE -

e MERITE

Cooperating with regulators to monitor compliance

Participating in public consultation

BB HIEE
1B HIELEERARET
2ENREH

EEHRE

W \E&

IDENTIFYING MATERIAL ISSUES

During the Year, the Group conduct questionnaire to gather the views of
internal and external stakeholders regarding the environmental, social and
governance issue relating to the Group. Material environmental and social
issues for the Year were identified and determined by taking the following four

steps.

FOERBIR

Steps of communication with stakeholders

opinions from

sustainability issues
4 stakeholders

= 3 EEERR
EEE 2= %l
TRERRHRE RGHER EEfEE e
. Collect . Seek the Board's
Identify relevant Identify

material issues

el EEMERE

REE  AEBURESHRERERNBRINFNE
HEAEERBNRE HEREREENER -
BEETHMEZE - BRI MEEFAEENRER

HEEE -

confirmation on
material issues
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Stakeholder Engagement (Continued)
RNhEBBE)

With the assistance of the consultant, the Group identified 21 environmental
and social issues that are most closely related to the Group’s business, with
reference to the industry sustainability trends and stakeholders’ views.
The Group invited internal and external stakeholders to participate in
questionnaires and rate the 21 issues. 89 valid questionnaires were collected,
including 76 internal stakeholders and 13 external stakeholders. The consultant
conducted a materiality assessment based on the survey results and mapped
out a materiality matrix based on the results, identifying 14 material issues.
These issues were discussed internally and confirmed by the Board, and are

disclosed in this Report.

EEFARRBYT ARELSETEAREERS
IRFNEER  BE2HEKBRBREVNIR
BRHAEFE - AKEBFRIINBHNEL2ER[S
HE - WZNBRZBETHD  WE—Ho B
B% - BiE762ANRFNEMIIRINERNE - B
RARERESHEGERETERENE - RIgAE
ReWBEUEE  TEFNL+HBEEZEE - A
AR WRSIETERR  ARARE
EITERE

BRI HERERHREF2022-EEMFTME

2022 Environmental, Social and Governance Report — Materiality Assessment

HEOENEEY
Importance to stakeholders

ESTHRERMENTERE

Impact of Sandmartin on environment and society

Sandmartin International Holdings Limited / 2022 Environmental, Social and Governance Report
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Stakeholder Engagement (Continued)
DB BREE

Environmental, Social and Governance Issue (in descending order of importance):

BRE - HERELREE (REEMEFHED)

Aspect:® Environment @ Employment and Labour Standards @ Operating Practice Community Investment
5 ORE O ERKSITEN @ LEEH O HRKE
9 Employment management system
ERERGE
17 Product after-sales management
EmERER
19 Protection of intellectual property rights
IR A E
20 Anti-corruption
k&R
15 Product quality management
EmEEER
10 Diversity, equal opportunity and elimination of discrimination
Zlt - FERS TR AR

11 Safe and healthy working environment

Material Issues ZEMERHTIERE
e 13 Prevent child labour or forced labour

PrIEE T okea s T

16  Fair and responsible marketing
RFMEE N EH

18 Protection of customer privacy
RETPTLE

3 Waste management
REE IR

12 Training and development
b= i 95

14 Supply chain management
adictadegd

2 Wastewater management
REKE TR

21 Caring for the community
BEtE

4 Energy management
BERE R

5 Water resources management
KEREE

Other Issues 1 Greenhouse gas and air pollutants management
HibE RERBLERSEDER

6 Packaging material management
BRMKER

8 Coping with climate change
REHRRE L

7 Management of impact of operations on the environment and natural resources
ERLEHREIRAERNOTE
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Operational Responsibility
SERMT

The Group's core objective of sustainable business development is providing
responsible products and services to its customers. The Group has put in place
a series of measures on supply chain management, product responsibility and
anti-corruption so that the operation and products of the Group can meet the
expectation of customers.

PRODUCT RESPONSIBILITY

Product quality

The Group strictly controls the quality of its products and services to ensure
customer satisfaction and to protect their health and safety. The manufacturing
plants have implemented a quality management system certified by GB/T
19001-2016/1SO 9001:2015 and has established a series of procedures and
standards for material acquisition, production, assembly, inspection and
storage. The Group also regularly liaises with suppliers to ensure that the raw
materials used meet the production requirements.

In the distribution business process, every batch of incoming distribution
products are tested for quality control to ensure that all products meet
the quality and safety standards and requirements. Products that do not
meet or exceed such standards and requirements will be scrapped or
returned to the supplier and will not be sold to customers. Furthermore, the
quality management department of each plant regularly conducts quality
inspection on raw materials to ensure that all products meet the quality and
safety standards and requirements. If purchased materials are stored in the
warehouse for too long or have their packaging broken, they will receive the
quality test to ensure that they are in good condition before being delivered to

the customer.
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Operational Responsibility (Continued)
=B (E)

Responsible marketing

The Group has strict guidelines on product marketing and promotion to ensure
that the content of advertisements and promotional materials published
are factually correct and comply with local laws and regulations. To avoid
misrepresentation, exaggeration and misleading the public, the Group has
established the “Business Ethics Regulations”, which provides procedural
guidelines for staff responsible for marketing and promotion, requiring that the
content of advertisement and promotions truthfully describe the effectiveness
and correct usage of products and are proven by scientific evidence, in order to

enable consumers to make appropriate choices and use products correctly.

After-sale management and customer service

The Group sends questionnaire to customers every year and has a customer
compliant mechanism in place where feedback can be sent to our personnel
by fax or e-mail. If a complaint is received, the Group’s Quality Management
Department will follow up and investigate in accordance with the “Rule for
handling and managing customers’ complaints”. The Group will reply to
the customer within three working days and discuss with the customer on
the solution, including product recall, replacement or repair. The Group will
also analyze the recalled products and formulate improvement measures to

minimize the recurrence of similar incidents.

During the Year, there was no product recall for health and safety reasons.
However, the Group received four customer complaints, which were mainly
related to the labeling and quality of the products. Follow-up of such
complaints were completed during the Year. Corresponding improvement
measures have been taken in the manufacturing plants, such as sorting out bad
batches.
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Operational Responsibility (Continued)
=BT (E)

Protecting intellectual property and customer privacy

The Group respects intellectual property rights and protects the privacy of
its customers. The Group's policies such as the “Business Ethics Regulations”,
“Code of Conduct” and “Employee Handbook” provide policies and procedures
for the handling and use of confidential information, including requiring
employees to ensure that confidential information of customers and suppliers
is kept confidential and strictly prohibiting unauthorized disclosure of such
confidential information to third parties in order to protect the interest of
the Group, its customers and suppliers. Suppliers are also required to enter in
confidentiality agreements and undertake to comply with the relevant privacy

protection policies.

Meanwhile, in the face of ever-changing cyber threats, the Group has installed
firewalls, anti-virus and anti-malware programs in the internal information
systems and has also established a cyber security incident reporting
mechanism in the distribution business to prevent and reduce operational risks
arising from cyber attacks.

ANTI-CORRUPTION

The Group has always upheld the highest standards of corporate integrity
and business ethics. The Group adopts a zero-tolerance attitude towards
bribery, extortion, fraud and money laundering. The Group has established the
“Business Ethics Regulations”, “Code of Conduct” and “Employee Handbook’,
requiring employees not to accept or solicit gifts and benefits from customers
or business partners that undermine the interests and integrity of the
Company. In addition, in respect of the handling and disclosure of inside
information, the Group also has the “Inside Information Policy” in place to
provide guidance to Directors and staff to ensure that inside information is
disclosed to the public promptly in accordance with the Listing Rules.

To enhance the understanding of anti-corruption and corporate integrity
culture, the Group provided anti-corruption training to all Board members
and some staff members during the year, mainly covering the responsibilities
of directors, common corrupt practices and case sharing. The Group has
a whistleblowing system in place to encourage employees to expose any
improper acts involving commercial bribery, etc. All reports will be handled
confidentially to protect the rights of the whistleblowers. During the Year, the
Group did not receive any corruption-related litigation cases filed against the
enterprise or employees.
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Operational Responsibility (Continued)
=B (E)

SUPPLY CHAIN MANAGEMENT

The Group places emphasis on responsible procurement and the management
of environmental and social risk in the supply chain. The Group has
formulated the “Purchasing and Supply Chain Management Policy” to provide
procurement criteria and guidelines for each business unit. The Group has
been working closely with its suppliers on production matters to ensure
that the raw materials procured meet the Group's requirements, such as the
requirement to check compliance with toxic chemicals. Meanwhile, the Group
also adopted the “Climate Change Policy”, incorporating climate change as
a factor to be taken into account in procurement and using low-carbon and
energy-efficient products and materials as far as practicable.

As a responsible enterprise, the Group makes reasonable efforts to avoid the
procurement of conflict minerals* obtained by illegal or unethical means.
The Group has implemented a conflict minerals compliance plan with
suppliers, actively prevent any violence, infringement of human rights and
environmental damage involved in mining processes. At the same time, when
entering into agreements with suppliers, the Group will also include business
ethics clauses and production quality requirements and require suppliers
to comply with the Group’s procurement policies. The Group considers the
following five areas in selecting suitable suppliers:

E Please refer to the section headed Climate Change under Environmental Protection for a
discussion of the consideration of green procurement under the “Climate Change Policy”

N Conflict minerals refer to the minerals mined in situations of armed conflicts and human
rights violations, especially from the four minerals of tin, gold, tantalum and tungsten
produced in the Democratic Republic of the Congo and its neighboring countries.
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Operational Responsibility (Continued)
=BT (E)

Environmental protection

environmental management system, environmental objectives, climate change,

treatment of hazardous substances, impact on the surrounding environment

TRER(  BENERE  HABEHHYE

corporate integrity culture, duty of confidentiality, complaint mechanism

RERE RETERR RRARZ
Corporate governance and ethics
PEERREER ERFEXE - REEE - RFHES

Labour and workplace management
employee training

BIRIHESHER

Occupational health and safety
emergency plan

BERERZZ2

remuneration, working hours, child labour, forced labour, social security,

B TR BT RESH  teRE - BTE
production equipment safety, protective equipment, workplace safety,

EERBLRE  HERm  ITERER:  ER:HE

Supply chain management and production quality quality management system, production facilities

HEEEEREERE

To ensure that suppliers fulfil the same corporate social responsibility policy
as the Group, the Group conducts regular assessments and reviews on
suppliers to evaluate their social and ethical performance and the quality of
raw materials to ensure that they meet the supply requirements. To manage
environmental and social risks in the supply chain, suppliers are required to
submit management plans and policies to identify their risks. If the suppliers
fail to meet such requirements, the Group will require them to make
improvements and conduct on-site examination and provide guidance to the
suppliers in order to improve its operational performance. We provide relevant
training to our staff on the management of third parties and the identification
and evaluation of environmental factors, in order to enhance supply chain
management and expectations on environmental protection.

During the Year, the Group had a total of 369 suppliers, which were mainly
located across Hong Kong, the PRC, Taiwan, Vietnam and the U.S. and provided
low noise blocking down converters, electronics and hardware raw materials
and accessories, network accessories, certain chemical products, power
sockets, packaging materials, wires and chemical products, etc. The Group

engaged the suppliers in accordance with the above practices.
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Caring for Employees

\Oo

Being in manufacturing industry, the success of the Group depends on the
dedication and contribution of all employees. The Group is committed to
providing employees with a healthy and safe working environment. At the
same time, in order to create a favourable corporate atmosphere and enhance
the employees’ commitment and satisfaction at work, the Group not only
offers competitive remuneration and benefits to its employees, but also
provides them with opportunities for personal development so that they
can make the most of their talents in a pleasant working environment. The
Group has established different channels to maintain effective communication
with employees. The Group spreads the latest developments of the Group
to its employees through the public bulletin board, internal publications and
Intranet. Furthermore, a comment box is also provided for employees to give
their written comments and suggestions to the Group, if any.

EMPLOYMENT SYSTEM

The Group is committed to continuously evaluating and improving the Group’s
human resources strategy to ensure that the employees can contribute their
best efforts. The “Employee Handbook” of the Group sets out the policies and
measures on remuneration and dismissal, recruitment and promotion, working
hours, rest days, equal opportunities, anti-discrimination and other welfare and
benefits.
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Caring for Employees (Continued)

The following are some of the employment measures that have been

ATR—EARFEEDEBITHIRBER

implemented during the Year:

Remuneration and Benefits
A ER

Offers fair and competitive remuneration and benefits.

Working Hours and Holidays
TERHR R

Stipulates the working days and time arrangement of
Provides salary compensation according to the length of employees.
service of employees. Apart from statutory holidays, all employees are entitled to
Provides performance bonuses for different types of various paid leaves, such as annual leave, maternity leave and
employees.

REDFAARE HEHRBAMBF] -
RETIHRGFHRBETEME -

RTIEIRRERES -

paternity leave.

FIFAE THIT{ER MEFE Rk o

BEEREIN EIZETRAAFREY  BREFR  E
RFFFER °

Employment and Promotion

BERET

Diversification and Equal Opportunity

SR FRERE

Adheres to the principle of “fair in competition, survival of
the best” , select the most suitable candidates and promote
employees with good performance.

Employees shall receive pre-entry training to understand the
administrative and personnel system of the Group, so as to
integrate into the group culture and working environment.
FRIATHT  BBHAINRE - BESEAERE
FRERFHET o

BT ARRAEI ABAIEI - ATBRAEENITHA
EHE - MBASEERIERE -

RAT]/20223R3% - Mt REAWE

Committed not to subjecting employees and job seekers to
unfair treatment on the basis of personal factors such as age,
gender, race, religion, marital status, sexual orientation or
disability, etc..

ARBRBTRREEE MR B RE - EAR
R EBRALRESEARE - TS ETRRBETE
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Caring for Employees (Continued)
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Anti-Discrimination and Complaint System

R

BRAFEE

Prohibits all forms of discrimination and harassment.

In response to suspected misconducts or violations, a staff
grievance system is in place for staff to make written or
verbal complaints. Complaints will be handled in confidence.
Once a complaint is verified, the offender will be subject
to disciplinary action, including warning, suspension and
dismissal.

ZILERAF AR BB RBETS
HEBRRTEREANTR  KEBTHRHE  H#E
THREmEEABRAELRF - BRARFBARER
B ARRA—KEE  ERATESRILCERES -
BRES  FREEES -

DIVERSITY

Labour Standards

2 TR

The Group prohibits any form of child labour and forced
labour to ensure that employees are employed voluntarily.
Employees can enjoy the freedom to organize and join the
trade union to protect their own rights and interests.

During the recruitment process, the Human Resources
Department has to verify the identity document of job
seekers. If any child labour is employed by mistake, the Group
will implement remedial plans and understand the cause of
misemployment to prevent re-occurrence of such event.
Negotiation will be made with employees when overtime
work is required for production purposes.

AEBZILEAEANETRRFSE  BEETES
FRS 8

BTAZRABRZNIENER  UEBRETASR
EHRBARET  AZHEREREENSGOEAXMT

WMERRBET - AKESERMAYETE - WEERE
R - LEEFEREE
EREEFT2MFEZ IR -

SHEETIHE

ZHB

AEBENZEY —EZTHABNIERE  ToR&

The Group is committed to creating a diverse and inclusive work environment,
Tk~ B - Fik - MR REC MEEREE - K
SECHELRAEFTELTTREK - EFHAZE
HEFEZTENTTE DHEBRAEETEBR
TR RBLVEES  URAZTICEE REEER

regardless of race, nationality, age, gender, religion, sexual orientation or
disability. The Group has developed and adopted a Board Diversity Policy,
which sets out the approach to achieving diversity on the Board. Over 70% of
the staff in our distribution offices is ethnic minorities and we have a diversity

policy in place to protect their basic rights and interests.
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Caring for Employees (Continued)
ETHEE®

EMPLOYEE HEALTH AND SAFETY

The Group is committed to creating a good and safe working environment for
its employees. The Group has established the “Employee Health and Safety
Policy” providing a healthy and safe working environment for our staff. In
terms of operations of manufacturing plant, the Group takes the “safety first,
prevention-oriented” approach to production safety and has implemented
the “Health and Safety Management Procedures”, covering six major areas as

follows:

Risk Management
[ B B

The safety committee of each factory conducts risk

ETREHRZE

AEEBNOREETE-ARFEREMIHER
%o ARBEEHECEIREELDHE) - &
RETRHE-(EARREELZERETIE - BEZES
| AKEERM L2 BHAXINTELE
i YERBE(REEZ2EEIEF) TERS
PVAYN 1

Safety Guidelines
z2Es

Staff are required to comply with safety practices

assessment at least once a year to identify potential health
and safety hazards in the factory and propose measures to
prevent and reduce safety risks, covering the environment,
hygiene and safety, food and beverage health and safety, fire
safety, etc.

Department heads are responsible for implementing
measures to ensure that our staff carry out their work in
accordance with the safety system
EMENEZE2ZESGFETEL —RERE - B3
BN REEZ 2EE - WiRHTER MREZ 2 RR
Hi  RENBERERE  F4ELE  KERERELR
2 HhREE

MEAXEBREZRERMEN HREIRBEZ2HETL
(3

Sandmartin Inter
BEE X

BIpR R

RER AR /2022IR3% - 8 REARRE

Staff are instructed to wear proper personal protective
equipment such as masks, goggles, gloves and ear plugs
Regular procurement, inspection and replacement of personal
protective equipment

B3 B TEFE SRR
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Caring for Employees (Continued)

Safe Production Facilities Safety Training

RREERE Z2IE
Selecting safer specialised production equipment and . Pre-employment and on-the-job occupational health and
conducting regular inspections and maintenance safety training is provided to staff on a regular basis, and
Protective devices are installed on machinery, equipment and assessments are conducted to ensure that staff have adequate
electrical appliances safety knowledge

Specialised safety training are provided to staff in specific

fields

Educate staff on workplace safety, occupational disease

prevention and on-site first aid through publicity
ERRTEPNERAERE  UEHETRRBRRE . RS TIREBAT MEBRBEREL2EI - XRA
FEHEERE R ERMENERE Zt% - mRETABRANZ 2 M

REHRIER B TETEPMHNZT 2R

FREEHEEIL4E  BHBERRBSSNE

N
Emergency Plan Health and Wellbeing
E2AR RERE
. Formulate emergency plans for different contingencies, e.g. - Develop procedures for prevention, periodic examination,
fire, chemical leakage, LPG explosion diagnosis, treatment and insurance of work-related injuries
Conduct regular emergency drills and occupational diseases

Arrange pre-employment, on-the-job and post-employment
body check-up for staff
BRBETNEEEER - HlIAAK  CERERR - RIERE - HE TERBEROTED - EHRE - 26 - REMRE

K HE AT S RERE
EHEITRRE - REILRYEA - ERLMEREFERE

During the Year, all the manufacturing plants organized two occupational RNEE  BBMEBT TREBEL2EESEY - &
safety and health training sessions, with a total of 219 participants. During the QI0NRBE o« REE - AEBESBAIRTHER -

Year, there was no work-related fatality. However, there was one case of work- A HE—FTIERAR  FERRAISRIGEIER
related injuries, which were mainly due to the failure to operate according to EREREMSE - #HEHUEER  AEEERI 22—k
the operating procedures. In view of the above, the Group organized “once and = 12215 NARIRBLEHE  MRETIHNEE

for all” safety training, strengthening the safety awareness for employees and B WEKRE TRIEHITEDRERE-
require them to strictly implement safety procedures practices.
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Caring for Employees (Continued)
BTHEG®E
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TRAINING AND DEVELOPMENT

The Group provides diversified training opportunities for its employees to
maximize their capabilities, so as to enhance their job skills and industry
knowledge and to maintain the overall competitiveness of the Group. The
Group has established the "Training and Development Policy”, which sets out
the direction and process of training and development for each business unit.
We provide training for new employees. After initial training and practice, we
ensure that new employees can complete tasks independently. We continue
to review their work regularly to ensure accuracy. In addition, the Group also
provides external training sponsorship schemes to encourage employees to
pursue external training. During the Year, a total of 235 employees of the Group
received training, representing 99.5% of the total number of employees.

Performance assessment system

The Group has a comprehensive performance interview and assessment
system in place. Department heads conduct regular performance assessments
and interviews with employees to review their performance and review
opportunities for improvement. Performance assessment results will also serve
as the basis for determination of future salary adjustments, promotions and

rewards for employees.
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Environmental Management
IR I

The Group attaches great importance to environmental management in its
operations and reduces the potential impact of business operations on the
surrounding environment by adopting relevant policies and standards in all
aspects of the business. Through implementing the “Emissions Management
Policy”, “Environmental and Natural Resources Management Policy” and
“Climate Change Policy”, the Group is committed to adopting environmental
protection measures on key environmental issues such as emissions, resources
management and climate change and incorporating sound environmental and
sustainable development practices into its daily operations so as to operate in
an environmentally friendly manner. The Group’s management is responsible
for implementing, monitoring and reviewing the environmental policies and
reports regularly to the Board.

The Group has formulated the regulations of “Environment Management
System” and the responsibilities of relevant employees. The Group's
management is responsible for implementing, supervising and reviewing
relevant environmental policies and reporting it regularly to the Board.
The Environmental Management Office is responsible for managing and
monitoring the environmental performance of all the plants, including “three
wastes” emission and use of resources. Focusing on our manufacturing
business, all the manufacturing plants have put environmental management
systems in place and obtained the GB/T 24001-2016/1SO 14001:2015
certification.
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Environmental Management (Continued)
RIEEIE#)

ENVIRONMENT AND NATURAL RESOURCES

The Group is mindful of the impact of its business operations on the
surrounding environment and natural resources and is aware of possible
serious environmental incidents, such as air pollution, soil and water
contamination, as a result of chemical spills, liquefied petroleum gas explosions
and fires in the course of its operations. To this end, the manufacturing
plants have formulated the “Environmental and Safety Emergency Plan” and
implemented various emergency and preventive measures, including strict
control of chemicals and liquefied gas cylinders in the plants and regular
inspections, as well as training and emergency drills for employees using the
relevant chemicals, so as to ensure that employees are adequately equipped to
deal with potential accidents and safety hazards.

In order to fulfil our corporate environmental responsibility, the manufacturing
plants and distribution business have implemented the following resource
saving and energy efficiency measures to reduce operating costs while
minimizing the impact on the environment. The manufacturing plants have

"

established the “Guidelines for “Three Wastes” Discharge Management
and the “Guidelines for Resource-conserving and Energy-saving Operation”
to provide guidance to all units and employees to ensure effective
implementation of those measures. Regular environmental training is
provided to employees at the manufacturing plants and distribution business.
Environmental messages are also conveyed to employees through internal

newsletters to enhance their awareness of environmental protection.
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Environmental Management (Continued)

IRIRE IR ()

Manufacturing business (Manufacturing
plants) Distribution business (Office)

WEXR(LERE) DEEB(RLE

Energy
BEIR

Purchase equipment with higher energy
efficiency

Adjust the number of switches and timing

of equipment used according to production
needs

Conduct regular inspection and maintenance
of poorly-functioning equipment and monitor

Change computer settings to enable standby
power saving mode and automatic turn off of
display when the computer is inactive for a
prolonged time

Set air-conditioners to a more eco-friendly
mode

Conduct online meetings with customers

FUEMRE  MBHHREEER &5k
BREERREER - BRERE 2R
L= REBRRER
EITEPHELER

energy consumption

SIERERAER =R

RAEET KRS REFEEE R
EHRRE REEEERENRE - BB
ROHFEE

Use water efficient taps

Water consumption Monitor water consumption and check for

Ak . Conduct regular check on water pipes and leaks in water pipes and taps when water
taps for leaks and repair in a timely manner
PR AR KBESE
EHREKE RKERARTARKER
I Ko B 4 1E

consumption exceeds expectations, and carry
out repairs as necessary

ERAKE  BEFKEBHTES  Bid
KERKERAREBRREN - IBEZE
THEE

Paper and raw materials |8 Employees are encouraged not to print or adopt double-side printing to save the production of paper

#HoR K B AR Use electronic communication and electronic archiving

Prioritize environmentally friendly products or materials during procurement process
Reuse internal document folder whenever possible

SXE) 8 T AT ENAR SR S B 4T E SR B & AR R R B

KRB FEMLEFFE

ERBBIETEEERRROEMIYH

FERIATIE R T E# s A A EB S 3%
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Environmental Management (Continued)
RIREIE (&

Water Consumption

Water shortage is an ever-growing problem. We endeavor to fully understand
and minimize the water footprint in our operations and manage our activities
in a way that our shared water resources are protected. The total water
consumption of the Group was 14,110 cubic metres, the water consumption
intensity was 0.522 cubic metres per square metre of area. The consumption of
water decreased by 41.8% compared to the prior year, mainly due to a decline
in production during the Year. The Group sourced water from municipal supply
system and faced no issue in sourcing water fit for purpose.

BX(IFEXK)

Water consumption (cubic metre)

Total water consumption BFEKE
Water consumption intensity (by manufacturing plant #/KZE (ABEEETE
BN AR/ EFRK)

area, i.e. cubic metre/square metre)

Wastewater Management

Wastewater produced by the Group mainly comes from industrial wastewater
from the operations of our plants, and the domestic wastewater generated
from the operation of our offices. There was no relevant record on wastewater
generation during the Year. However, our plants have obtained the discharge
permit issued by the Zhongshan Environmental Protection Bureau, and
have formulated the “Guidelines for Wastewater Discharge Management” to
regulate the process of wastewater treatment in the plants that all the sewage
to be discharge shall meet the discharge standard before it can be discharged
into municipal sewers. In order to reduce the amount of wastewater discharge,
each workshop will recycle the sewage to cool off wastewater, and design a
clean wastewater treatment plan.

Waste Management

During the Year, the Group generated a total of 0.2 tonnes of hazardous waste
and 88.8 tonnes of non-hazardous waste. The hazardous waste intensity and
non-hazardous waste intensity was 0.006 tonnes/square kilometre of area and
3.282 tonnes/square kilometre of area, respectively. The decrease of 64.9%
in hazardous waste compared to the prior year is mainly due to the decrease
in total production volume during the Year. Hazardous waste is mainly
consumables related to production such as water-based metal cleaner and
anhydrous ethanol. In addition, as the Group has outsourced some production
processes, only a small amount of products, such as aluminum alloy shells,

EETEEERERRAR/2022R%E - HEREEHRE
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Manufacturing Distribution
Business Business Total
BUEER DEHER st
13,864.0 246.0 14,110.0
0614 0.055 0.522
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Environmental Management (Continued)
RIEEIE#)

require surface treatment, including degreasing, aluminum surface adjustment
and aluminum coating in the manufacturing plants, thus the amount of
hazardous waste generated in the process, such as acid-base sludge, was
relatively reduced.

The Group is committed to minimising the waste we generate and disposing
of waste responsibly. We aim at reducing our plastic footprint system
through reducing the use of plastic, increasing the use of renewable energy
and recycling alternatives, or by introducing reusable products or recycling
systems. In order to reduce packaging waste, we are working with suppliers
to change packaging to improve recyclability, encourage industry to adopt
new products and packaging formats, and educate and encourage our
customers to reduce plastic, reuse and recycle. According to the “Solid Waste
Management Procedures” formulated by various departments, the waste
disposal procedures are as follows:

Type of waste

BERUER

Waste collected during the Year

FRRKREREREY

EEMMHEA IR - ETHM - R F RaM R
RERETF  ARIFMELNEEREZENNS
Bt e 5 RAR SR D o

AEBMENNBBENEERERMELENEY -
BB AMERZERE ~ B ANA A AT B A R TR AN [ B
R BB AR BEERNEmKBERRBD
BPNERBTZRS - BT RLBRRE - HFLE
EREEEAERERUIRS AT BT - 5RENTT
EERFEMMBERN - WEEFHE M
IR ERER - EEERMEWK - RIEX P
EC(ERERNEERFE)  ZBRVNEERRF
W

Waste disposal procedures

BRYEERF

Recyclable waste

A [ K BEZE )

General non-hazardous waste

—REEERY

Hazardous waste

Waste paper, waste carton boxes and waste -

plastics

FEAR - BRRAEFIREZE B

Office and domestic waste

WMRERERRIR

Dust collected by dust removal equipment
Sludge from sewage treatment plant

Waste fluorescent tubes, waste batteries and
waste electronic equipment

BERBLEER
SIS
BEE  BELREETRE

Pass to recyclers for recycles after sorting

o RIE X i Y 1T UL

Collect and dispose of at public refuse transfer
stations
S ERREARNIRILES

engage licensed hazardous waste handler
to dispose of the waste and fill in hazardous
waste transfer orders as required by the local
Environmental Protection Bureau for record
exchange certain hazardous waste containers
with suppliers during the transfer of waste to
reuse and reduce the use of containers
HFEAAEEEME LTI @K AR
BRIE - WM RERBAIIER R RE
YIRS Bk B8 LA AD 8%

EEBEEYARE  EHRERIBRESE
EEEYNRE  MERRBA - MAE
AR
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Environmental Management (Continued)
—L Varaxs }% (mg

CLIMATE CHANGE

As the impact of climate change grows, the Group is exposed to various
physical and transitional risks, which may adversely affect the Group’s assets
and business in the long run. The Group has formulated the “Climate Change
Policy” to evaluate the risks and opportunities from climate change through
addressing the framework and guidelines on climate change, and mitigate
the risks and impacts of climate change on the Group. At the same time, the
distribution business has also provided relevant training on local climate
risks, and established corresponding policies to deal with extreme weather
conditions to reduce the impact on employees’ safety and business.

EMISSION MANAGEMENT

Greenhouse Gas Emissions

The Group strives to reduce greenhouse gas emissions from its operations.
The Group continued to engage an independent consultant to quantify the
GHG emissions from its operations for the Year. The course for quantifying
GHG emissions is based on national and international standards such as
the "Guidelines for Accounting and Reporting Greenhouse Gas Emissions
— Electronic Equipment Production Enterprise” issued by the National
Development and Reform Commission, and the GHG Protocol.

GHG emissions (tonnes of C02-e)

Scope 1 - Direct emissions
Scope 2 - Energy indirect emissions

Scope 3 - Other indirect emissions

Total GHG emissions
GHG emissions intensity(by area per square metre,

)

BETHEERARAR/2022RE - #ERERARE
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Manufacturing Distribution
Business Business Total
BUEER DHER st
87.6 1124 200.0
1,284.3 914 1,375.7
1.0 6.1 7.1
13729 209.9 1,582.8
0.061 0.047 0.059



Environmental Management (Continued)
RIEEIE#)

During the Year, the Group's GHG emissions was attributable to the purchased
electricity> of Scope 2 emissions, accounting for approximately 86.9% of total
emissions. The remaining emissions were fugitive emissions of production
facilities in manufacturing plants, vehicles and refrigerants of manufacturing
plants of Scope 1 emissions and emissions related to business travel flights
of Scope 3 emissions. Total GHG emissions have increased/decreased by
approximately 28.7% when compared with that of the previous year. This is
mainly attributable to the reduction in production volume.

The Group will take steps to reduce its carbon footprint by increasing the
use of renewable energy in its operations and to encourage the Group's
respective businesses and suppliers to maximize the use of renewable energy
wherever feasible. In addition, the distributor’s office adopts the arrangement
of consolidating customer orders and the arrangement of goods from different
suppliers to reduce the number of releases, thereby reducing greenhouse gas
emissions from transportation. The Group will continue to evaluate, record and
disclose annual greenhouse gas emissions and other environmental data, and
review the effectiveness of the current measures in order to formulate emission

reduction targets in the future.
RESOURCE EFFICIENCY MANAGEMENT

Energy

During the Year, the Group's total energy consumption was 2,997.5 MWh,
and the energy intensity was 0.111 MWh/square metre of area. The key
energy consumed was purchased electricity, accounting for 80.9% of total
energy consumption, followed by diesel, propane, gasoline and solar energy.
Comparing to that of the previous year, energy consumption for the Year
increased/decreased by 27.9%, which was mainly due to a relative reduction
in fuel consumption and electricity consumption as a result of a decrease in
production, of which propane consumption was reduced by 98%..

According to “Notice Regarding Proper Work Related to Carbon Emission Reporting and
Investigation and Delivery of the List of Major Emission Units of the Power Generation
Industry in 2019", the calculation of the GHG emissions of electricity purchased during the
Year has been changed to the national grid average emission factor.
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Environmental Management (Continued)
IRIREIE (&

To drive the use of renewable energy and reduce carbon emissions from
our operations, our U.S. office of sales operations monitors the electricity
consumption of its buildings, including natural gas consumption. At the same
time, we have installed 2,432 kW of solar panels to generate our own electricity,
generating approximately 10.7 kWh of electricity per year, for use in our offices.
The Group is committed to facilitating the Group to reduce greenhouse
gas emissions as a whole by incorporating energy-saving measures in its
operations and increasing the proportion of renewable energy in its energy
use. Our goal is to reduce emissions from traditional combustion engines used
in our vehicles through electrification, the use of alternative fuels, advanced
technology and state-of-the-art operations.

Use of Energy BEIRE

Petrol (MWh)

Diesel (MWh)

Propane (MWh)

Natural gas (MWh) ?

Purchased electricity (MWh) EHKEE)

Solar energy (MWh) yNCEAC IS

Total energy consumption (MWh) RS CKELR)

Energy intensity (by manufacturing plant area, ERTE(ABEEETE -
i.e. MWh/square metre) ENKEES /S AK)
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Manufacturing Distribution
Business Business Total
BUEXY DEEL @t
152.5 0.0 1525
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Environmental Management (Continued)
RIREIE (&

Air Emissions

The Group's main air pollutants come from production equipment and vehicle
use, followed by other production facilities. The Group will promote the use
of refrigerants with lower global warming potential, while improving the
refrigerant skills of employees and suppliers to avoid refrigerant leakage. In
addition, the Group is committed to using more environmentally friendly
refrigerators in the canteens. During the Year, nitrogen oxides, sulphur oxides
and respirable suspended particulates have decreased by 61%, 24% and 98%,
respectively when compared with that of the previous year, mainly attributable
to the reduction in vehicle usage due to the reduction in the production
volume, with the consumption of propane by industrial vehicles further
decreased by 98%.

Air pollutants (kg) BREEN(TR)

BEIY
may

Nitrogen oxides

Sulphur oxides

Respirable suspended particulates

In order to meet the national emission standards on waste gas, the
manufacturing plants follow the “Exhaust Emission Management Operating
Guidelines” in treating air pollutants emitted during the production process,
use of vehicles and other production facilities, so as to reduce the impact on
the surrounding ecology and community. In respect of production processes,
the Group is committed to operating electric welding and tin furnaces in
a well-ventilated environment with ventilation facilities switching on, and
adopting the “collection, water spray and cyclone dust removal” treatment
process when polishing the surface of aluminum products to control dust
emissions. In terms of the use of vehicle, the Group's company vehicles use low
sulphur or unleaded fuel and idling engines are required to be switched off.
The Group will endeavor to seek alternatives for business trips, such as using
video conferencing more frequently. Also, our employees are encouraged to
opt for another form of business trip which favors our environment to reduce
the indirect emission from Scope 3.
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Community Investment
it I E

The Group is committed to supporting community development, encouraging AEBH AT HALERERE  HEHESSEKZIRY
employees to participate in volunteer services and charitable activities, and is REERY  WEIREBAENTRBEERGRY
committed to making a positive impact in the communities where it operates. 2 . REEPFTUCHEBRERERBEBEK) - REE
Through the formulation of “Community Investment and Donation Policy”, EHREENGENE Bt REE - BYRIBES
the Group commits to promote a responsible corporate culture and sets the FEBAMMIER REBERRBIESFHE M
direction and framework of the Group for community investment, sponsorship BE - HRERE - B RIRRMUERL - At
and donation. The Group pays particular attention to four areas of youth BERELER -

education and development, community development, culture and arts and

the environment to contribute to community development.

Youth Education and Development Wholesome Development of Community
BEFYBERRRE HERZRRE

Provide knowledge and skills training for Support the vulnerable groups in society and
young people to foster future leaders to cope with improve the quality of life in the community
the complicated environment B R BRI
and challenges ahead HEMRNEEEER

AEFRENBE I REBEIIAR - 5FERREH
JEH R KA MR E AP EL

Culture and Art Environment
AL E Al RIR

Support the development of art, encourage creative thinking Achieve the commitment to the community in terms of
and facilitate cultural exchange environmental protection, and support projects and
STHEMER  SEEIERE programs that raise the public awareness on
REXERREE environmental protection

ERHHENERRTENEGE  XHEPRSAR
HRERESHNAR MGt E
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Compliance Management

BHREE

The Group is committed to comply with relevant laws and regulatory AEERNETHBEEZEMEENRG - BB
requirements, and ensures that it operates in compliance through the EREEXEERRENRE IS - BE(HEEE
formulation of various business ethics policies and employees codes, HEY) - (BRFTFRYRCETFM)  REEEH
including the “Business Ethics Regulations”, “Code of Conduct” and “Employee EE o BRREKEE BEULEBER  BETE
Handbook”. To reduce operational, reputational and financial risks, Sandmartin EEREAEENEEMEBEENHEEEZNR
has identified relevant laws and regulations that are considered material to Bl - BEMTEHRBREH - BEETRNATE
the Group's operations and has established policies to ensure compliance, ARG -

including but not limited to the following laws and regulations:

Relevant laws and regulations that are considered material to the Group's operations

HEGEHNEENSBEENEBEERAH

A1 Emissions

A EERH)

B1 Employment
B4 Labour Standards

B1{Ef%

B445 T XER)

B2 Health and Safety

B2

“Environmental Protection Law of the PRC”

“Law of the PRC on the Prevention and Control of Atmospheric Pollution”
“Law of the PRC on the Prevention and Control of Water Pollution”

“Law of the PRC on Prevention and Control of Environmental Noise Pollution”
“Law of the PRC on Prevention and Control of Environmental Pollution by Solid Waste”
“US Toxic Substances Control Act”

(R EARARBIRFREL)

(FREARLRMBARE)TEDAE)

(R EE A REFNEKIE B85

(RE ARARBIRIFRE S RMIEE)

(FREE AR MBI EBREYS 2875

(EEAESYEERE)

“Labour Law of the PRC”

“Labour Contract Law of the PRC”

“Social Insurance Law of the PRC"

(REEARLMBELENE)

(hEARLFBSEE RE)

(R EE AR AEFEI SRR

“Production Safety Law of the PRC”

“Law of the PRC on the Prevention and Treatment of Occupational Diseases”
“Regulation on Work-Related Injury Insurance”
(hEARLMBEZ 2 EEE)

(FREARLAMBBERIGE)

(R EE AR B TSR G
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Compliance Management (Continued)
BHREEE

Relevant laws and regulations that are considered material to the Group’s operations

HEAKBMNEEMSBEEN =R BB

B6 Product Responsibility “Product Quality Law of the PRC”
“Contract Law of the PRC"
“Advertising Law of the PRC"
“Tort Law of the PRC”
“Trademark Law of the PRC"
“Conflict Minerals Rules”

B6EEmE 1 (REARANBEERES)E)
(REARIEMBEE RE)
(PEARAMBESE)
(REARANBRREREE DL
(REARLAMBFIRE)
(CEEBEFHRBENRAD

B7 Anti-corruption “Criminal Law of the PRC"
“Anti-Money Laundering Law of the PRC"
“Anti-Unfair Competition Law of the PRC"
“Bidding Law of the PRC"

B7TRE)S (R ARARBINEY
(REARANMBREEE)
(REARANMBR A EEHFE)
(PEARAMBEBRIRE)

During the Year, there were no significant cases of non-compliance or AKFEE  AEEWRERREAERERLELZE
corruption proceedings against the Group’s businesses or employees. The HETIREMFARRY - AEBBHEEERYAE
Group will continue to review the laws and regulations that have a significant EETRAMEEBEEEERTERNERER N
impact on the Group's business operations in different regions, and other REMEHARERBREAZENBR
circumstances in which material impact may cause to the Group.
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Key Performance Indicator Summary
Fﬁﬁ’ﬁ %\ =} )(K :J:Ei FE }I_']

ENVIRONMENTAL PERFORMANCE
RIBEN

Air emissions and GHG emissions 2022 2021 2020°
BRMBEERBHR S —E-—-fF bt et 2.2
Nitrogen oxides (kg)

AEH(T) 407.5 1,033.6 4985
Sulphur oxides (kg)

melm(Fr) 126 16.5 147
Respirable suspended particulates (kg)

AIRABFRLF (F52) 126 518.1 15.4
Scope — Direct GHG emissions (tonnes of CO2-e)

HE —ERREREBHN(AE_|LREE 200.0 274.2 3233
Scope 2 — Energy indirect GHG emissions (tonnes of CO2-e)7

HE2 — U REZRERBHR(AE_SLREE) 1,375.7 1,9433 1,704.1
Scope 3 — Other indirect GHG emissions (tonnes of CO2-e)

§E — HEEAEREHEN( A _|tREE 7.1 4.0 35
Total GHG emissions (tonnes of CO2-e)

BRERBAFNE (R _AtRES 1,582.8 22215 2,0309
GHG emissions intensity (by area, i.e. tonnes of CO2-e/square metre)

BERETE(UEEASE A _|iREEFHX) 0.059 0.082 0.075
Waste 2022 2021 2020°
BEED —B-CF —B-—F —BFe

Total hazardous waste (by tonnes)
ELEEREMRAE (ARHETE) 02 0.5 04
Hazardous waste intensity (by area of manufacturing plant,

i.e. tonnes/1,000 square metre)"

EEBREYRE(LABEEENE - BIANEFF5HK)0 0.006 0.019 0.014
Total non-hazardous waste (by tonnes)
FrEEEEREWEE (LAWETE) 88.8 88.8 914

Non-hazardous waste intensity
(by area, i.e. tonnes/1,000 square metre)

BEREEYEE(CAEENE - BIAKEFF5K) 3.282 3.282 3378

J In order to more accurately reflect the Group's environmental KPIs, the Group has updated 6 RTEEERERNEBARFARENEST  ~AEEE
the ca\cu\ati(lm {net(?odhof propane consumptiovn ot its mdajor c;perating Iocation; in thg FTEFETERL B RGCEEENHE % aFste
gig;i;iiiatycéaattae exhaust emissions, GHG emissions and total energy consumption an TR - B AR AL AR B T R B o

7 According to “Notice Regarding Proper Work Related to Carbon Emission Reporting and / RFCER AT =T — NF FEBI MRS REZEREET
Investigation and Delivery of the List of Major Emission Units of the Power Generation ¥ERHREMEERXABIENRAN)  FRINEEN
\\?dus;ry g\ 2015;;‘, thedczilcorlwaﬁontof tTe 'GdHG emissions of elect{icity purchased during the CEEREEMNHEE AR EATEEERA T -

ear has been changed to the national grid average emission factor. g s R AL otk

it Contractors engaged by the Group including: landscaping, pest control/termite protection, ! z’i SRIE TR PR 0 &?ﬁﬁﬁ B pRARAE %\iﬁlﬁl/E%
HVAC maintenance, fire suppression system inspection, backflow inspection, cleaners, i EBEREE BARGRE - BRRE - BER
general maintenance, photocopier maintenance and refuse collection. T —MR#{E - B E R IR -
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Key Performance Indicator Summary (Continued)

E‘% %\ mE & TEI TEE Tl_j (/'E)

Energy Use 2022 2021 2020°
BEREHA === —E-—F —E- B
Petrol (MWh)
B (JEELR) 1526 206.1 2232
Diesel (MWh)
Sem (JERLR) 192.6 251.8 218.1
Propane (MWh)
Ak (JKFLE ) 0.1 2213 35
Natural gas (MWh)
RARKER) 217.2 197.1 187.0
Purchased electricity (MWh)
SNEE D (JEELE ) 24243 3,266.5 2,860.8
Solar energy (MWh)

EACIINEY) 10.7 129 12.9
Total energy consumption (MWh)
seIR AR K ELRF) 29975 4,155.8 3,505.6
Energy intensity (by area, i.e. MWh/square metre)
BERBE (AEERTE - BKRE, TFHK) 0111 0.154 0.130
Water Use 2022 2021 2020°
Ak =2—= —B-—F —EEFe
Total water consumption (cubic metre)
BFEKE (L HK) 14,110.0 24,253.0 24,2030
Water intensity (by area, i e. cubic metre/square metre)
FoKmE (LEMETE - B AR FHK) 0522 0.896 0.895
Packaging Materials 2022 2021 2020°
BEME === —B-—F ZBEFe
Packaging materials — cardboard (tonnes)
BEM K — EIR(DWE) 148.9 2476 2792
Packaging materials — wood (tonnes)
BB — A (RWE) 413 588 60.8
Packaging materials — plastic film (tonnes)
BEMK — BRIR(QNE) 1.7 20 20
Packaging materials — others (tonnes)
BEMK — Bt (W) 0.01 0.1 =
Total packaging materials (tonnes)
BEMEIEE(ANE) 191.91 308.50 342.0
Packaging material intensity (by area of manufacturing plant,

i.e. tonnes/1,000 square metre)

BEMBEE(AREEETE - BIANE TF5K) 8.501 13.666 15.151
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Key Performance Indicator Summary (Continued)
B SR A S FE AT B (4

SOCIAL PERFORMANCE
HERR

Number of employees? 2022 2021 2020 2019
BT AZs —E-—F —E-—F —ECEF —E-hEF
Total number of employees
BETAH 236 269 304 379
Male to female employee ratio
BZET 0.65:1 0.67:1 0.63:1 0.66:1
By gender Male
MBI 5 S 93 108 118 151
Female
g 143 161 186 228
By region The PRC
Hh & 5346 [ 218 251 282 355
The US
EE 17 18 22 24
By age
Fe <31 32 42 56 95
31-40 92 108 130 160
>40 112 120 118 124
By position Management
g e aN i EIRE 156 172 188 228
General staff
TmET 80 97 116 151
By employment type Full-time
MEEB M S 236 269 304 378
Part-time
TR 0 0 0 1
By academic qualification College or above
BRE S RELA £ 75 81 90 99
High school or below
LT 161 188 214 280
8 Total number of employee of the Group as at the end of the Reporting Period. 8 AEERRERRZBTRH -
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Key Performance Indicator Summary (Continued)
Fﬁ %\ =} %& ?EI TEE }m (/nﬁ)

Number of workers® 2022 2021 2020 2019
BEABAH —B-=fF =B et St F-3 —B-hE
Manufacturing business Labour workers'®
BUERTS B IERE 34 20 41 =
Security guards
(E3 15 20 20 -
Distribution business Contractors'
DIHER EEE 20 19 18 -
Employee new hire rate' 2022 2021 2020 2019
BT HARR? —F-C —E-—-F —ECEBHE —E-NF
By region The PRC
it a3 14% 19% 10% 54%
The US
=S 12% 0% 9% 8%
Manufacturing business
BISEE 6% 19% 10% 54%
By gender Male
=R S 6% 20% 10% 73%
Female
ik 6% 18% 11% 42%
By age
REER <31 19% 52% 21% 100%
31-40 1% 19% 8% 41%
>40 6% 8% 7% 15%
Distribution business
keSS 12% 0% 9% 8%
By gender Male
tiog il S 10% 0% 14% 7%
Female
g 14% 0% 0% 1%
By age
RER <31 100% 0% 0% 0%
31-40 100% 0% 0% 67%
>40 0% 0% 10% 0%
o The number of workers in the work and workplaces controlled by the Group as at the end of the g AEB NSRS TER TIEHE LB A B AR -
Reporting Period.
10 External production workers recruited by labour service companies commissioned by the Group. 10 AREBEEABE AR MBEAINEEETA
n Contractors engaged by the Group including: landscaping, pest control/termite protection, " ANEEFTREANRBDEEE IMiﬂt iﬁ?ﬁ%‘l/ﬂ 5%
HVAC maintenance, fire suppression system inspection, backflow inspection, cleaners, general Bﬁ .:% E}E}E? AL BARRRE - BRRE - BR
maintenance, photocopier maintenance and refuse collection. RRAENE -« HEENHE 1 78 )S‘(i_ﬁ&l&%
2 Employee new hire rate (%) = number of new employees hired for that category/total number of 12 E\I%ﬁ)&ﬁ&$( BOH) = a%'xﬁ BT AR S T AS %8R|
employees of that category as at the end of the Reporting Period X 100%. HEERM AR T AZIX 100% °
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Key Performance Indicator Summary (Continued)

RASE B R IR B ()

Employee turnover rate' 2022 2021 2020 2019
BIRAR =¥ —B-—F g et 3 —B-hEF
By region The PRC
B E a3 21% 30% 36% 70%
The US
EgE 18% 18% 18% 13%
Manufacturing business
BUEXETE 21% 31% 36% 70%
By gender Male
gl S 22% 28% 40% 90%
Female
74 20% 32% 34% 57%
By age
REW <31 32% 67% 0% 100%
31-40 13% 34% 4% 52%
>40 24% 17% 5% 20%
Distribution business
DEHER 18% 17% 18% 13%
By gender Male
gl S 20% 18% 21% 13%
Female
74 14% 14% 13% 11%
By age
REW <31 0% 0% 0% 0%
31-40 100% 0% 0% 0%
>40 13% 18% 20% 14%
E Employee turnover rate (%) = number of employee turnover of that category/total number of b BIRAR(EDL) = ZEBIRKRE AR ZHEBIRSE

employees of that category as at the end of the Reporting Period X 100%

HAIRA)4EE T ABUX 100% ©
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Key Performance Indicator Summary (Continued)

AREIEERE

Occupational health and safety
BEREHEZE

(4)

2022
—E-=

2021
—E-—F

2020
et o 33

2019
—E-hEF

Number of work-related fatalities of
employees

ATTETAHK

Number of work-related injuries of
employees

RIZBETAK

Rate of work-related injuries
(per 100 employees)™

BITEE(BAEEI)

Number of lost days due to
work-related injury of employees

HETITBBRATIERE

Number of work-related fatalities of
workers

AT HBABAE

Number of work-related injuries of
workers

EAIXGEBABAH

Rate of work-related injury of
workers(per 100 workers)'

BPABTIGER(BEEREI)S

Number of lost days due to work-
related injuries of workers

REPAETHEBBRRTIERR

Total number of occupational health

and safety training sessions
BRI RIS
Total number of participants of
occupational health and
safety training
BEERERT2EIEAR
Total number of hours of
occupational health and safety
training'®

B2 B2 IR BB

219

219

Rate of work-related injury (per 100 employees) = total number of employees injured at work/

0.4

0.5

1.69

251

251

0.7

284

283

57

379

84

1 I%Ir(tﬁ%él) =RAIREET AR REBRMD

BB T ABIX100% ©
I1%+(E% BET)=-#RAISBEETAZR HREHERD
BT A X100% °
BUER A 55 3IE Ehes £ 2 48 AN -

total number of employees as at the end of the Reporting Period X 100%.
‘5 Rate of work-related injury (per 100 employees) = total number of employees injured at work/ 15
total number of employees as at the end of the Reporting Period X 100%.

iU Refers to the total hours of all training activities. 16
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Key Performance Indicator Summary (Continued)
RS A IR B ()

Employee training 2022 2021 2020 2019
B IEI =2== —E-—F —EEHF —E-hEF
Total number of employees
receiving training
EXEIIETHAHK 235 251 284 379
Total number of hours on training for
employees
B THEIERE 2571 251 293 748
Percentage of employees
receiving training'’
EXEIIE T & 99.5% 93% 93% 100%
By gender Male
IR M 99% 39% 90% 100%
Female
2% 100% 61% 96% 100%
By position Management
RHEY EIiE 100% 65% 94% 100%
General staff
LTHRET 99% 35% 64% 100%
Average training hours per
employee'®
B TR Ers 1.06 0.93 0.96 197
By gender Male
IR M 1.09 0.9 0.97 2
Female
2% 1.05 1.0 0.96 1.96
By position Management
RHEY SIBE 1.06 1.0 0.97 2
General staff
THRET 1.08 0.9 0.96 193

Percentage of employees receiving training (%) = number of employees receiving training
of that category/total number of employees of that category as at the end of the Reporting

Period x 100%.

Average training hours per employee = training hours for employees of that category/total
number of employees of that category as at the end of the Reporting Period.

1 EREYETHLER(AOL) = Z\EAEZEIETA

B ZBEHREBROEE T A X 100%
i FHE THEISE = ZIEH 8 THISE ZERI®RE 5
REJBE T AR -
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Key Performance Indicator Summary (Continued)
RS A IR & (#)

Number of suppliers (and percentage of suppliers where
the engagement practices are being implemented)

HEFHE (RAEATRAREREANE D)

2022
—s=-=

2020
—EEHF

2019
—E-hF

Mainland China and

By country or region

REFS MR

Taiwan

B it K 345 (100%)

Hong Kong

& 5 (100%)

Vietnam

HE 2 (100%)

The US

e 3(100%)
andmartin International Holdings Limited / 2022 Environmental, Social and Governance Report
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HERERERE

375 (100%)

5 (100%)

1(100%)

3 (100%)

371 (100%)

6 (100%)

1(100%)

2 (100%)

357 (100%)

6 (100%)

1(100%)

3 (100%)



Report Content Index
HENET RS

Page Index/

Material Aspects Description Remark

TEHE i EWRs|MEE

Mandatory
disclosure provisions

SR ERE

Governance Structure (i) Disclosure of the Board’s supervision on ESG matters. 6-11
(i) The Board's ESG policies and strategies, including the process
for assessing, prioritizing and managing important ESG matters
(including risks to the issuer's business).
(i)~ How the Board reviews the progress against ESG targets and explains
how they relate to the issuer’s business.
ERRIE () HEEFQURE HERELGEENEE -
(i) BFEHNRE HFRER/EEHEHRKRE  BFEE - 8K
HIRERSENRE HERELHASE(BFEHEITA
FEmER)BIE -
(i) BFESWMEHRIRE S RERERERREER  YEEE
PIEAAT B E 1T AR TS B RE -
Reporting Principles Materiality: The ESG report should disclose: (i) the process for identifying 4
important ESG factors and the standards for selecting them; (ii) If the issuer
has undertaken stakeholder participation, the description of the identified
significant stakeholders as well as the process and outcome of the issuer's
stakeholder participation.
Quantitative: The report shall disclose the information on the criteria,
methods, assumptions and/or calculation tools used to report emissions/
energy consumption (if applicable) and the sources of the conversion
factors used.
Consistency: The issuer should disclose changes in statistical methods or
key performance indicators (if any) or any other relevant factors affecting
meaningful comparisons in the ESG report.
EEM RS HERESHREEEE ()RAIEERE HERE
SEERMNBREMERELRRNEL  (NWBETABETHEOHESR
B RN EERMHENHERRBETARNELHENBIERER
Bt BRAERERE ERER(MER)MANEZE - 5% &
BER/HEETANER - URAEROERERNIRETRE -
— M FTARERE g REBHRETWEST AR
BRUEENEE (B EMNEMTERER L RNERER -
Reporting Scope The issuer shall explain the scope of the ESG report and describes the 3
process in which entities or businesses are selected into the ESG report.
In case of any change in the reporting scope, the issuer shall explain the
difference and the reason for the change.
e RERE HEREAMENERDE - MEdEMLERLE
BMARE HEREAMENBIE - FERBEFRE - &7
ANERETRZENEEHRA -

bEE R R

¢
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Report Content Index (Continued)
HEANTREs| 7

Page Index/
Material Aspects Description Remark
TEEHE bR BB R R
The “comply or explain”
clause
[ TEFRRER R
A. Environment
A.BRIE
A1:Emissions
EBEAT : Y
General disclosure Information on: 10,27-31,37
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and GHG emissions, discharges
into water and land, and generation of hazardous and non-hazardous
waste.
— R EE BREROBERBEN - KRS  BEREEEED
WELSEH :
@ BE: R
(b) BEFHBETARBEAZENHEBEERIROINER -
A1 Types of emission and respective emission data. 32
PR e R AR R BB -
A1.2 Direct (Scope 1) and indirect energy (Scope 2) emission volume (in tonnes) 33,39
and (if applicable) intensity
BE(BE—)REREE(EE ) REREFNER(ER)ZE -
A13 Total volume of hazardous waste (in tonnes) and (if applicable) intensity 30,39
FEARERENHEER(MER)TE -
Al4 Total volume of non-hazardous waste (in tonnes) and (if applicable) 30,39
intensity
FEAREREHEER(WER)TE -
A1.5 Description of emissions targets being set and the steps taken to achieve 32-33,35
those targets.
RAPREI VS B R R RERE L B R ATERIR A 58 -
A1.6 Description of how hazardous and non-hazardous waste is handled, and 30-31

description of waste reduction targets being set and the steps taken to
achieve those targets.

MR A ENBZIEEYNTE - MRS HRE B IR RS
FEIEL R BRI LR -
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Report Content Index (Continued)
HENSRs| (7

Page Index/

Material Aspects Description Remark

FTEEE E g BB RS B
A2: Use of Resources

EHA2 : EREH

General Disclosure Policies on the efficient use of resources, including energy, water and other ~ 27-28
raw materials

—RIREE BERERER(BERR  KREMERME)BIBER o

A2.1 Direct and/or indirect energy consumption by type in total and intensity 34,40
RERESNEER IEELERERERTE

A2.2 Total water consumption and intensity 30,40
RFKREREE -

A2.3 Description of energy use efficiency targets being set and the steps takento 34

achieve those targets
HAPAET L MRERE A B IR R ARERE L B RPTERIE T 8R -

A24 Description of whether there is any issue on sourcing water that is fit for 30
purpose, and the water use efficiency targets being set and the steps taken
to achieve those targets.
i SRERGE A KR AT BERIRE - A RPAET SR KA B iR &
RERE L BARPTEREEY T BR:

A2.5 Total packaging materials used for finished products (in tonnes) and (if 40
applicable) and per unit produced.
HREAASEMHNEER(WER)BEEEMUGE -

A3: Environment and

Natural Resources

EHA3 : RERXRER

General Disclosure Policies on minimizing the issuer’s significant impact on the environment 9,27-28
and natural resources.

— AR EE MIEBETAHRERRAERERERZENBE

A3.1 Description of the significant impacts of activities on the environmentand ~ 27-28

natural resources and the actions taken to manage them
MAEBRHHRRELAARBERNEAZENCRNEEFRTE
MiTE -
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Report Content Index (Continued)
HEANTREs| 7

Page Index/
Remark

Bl RS|

Material Aspects
TEEHE Rt

Description

A4: Climate Change
[EEA4 : mIREE

General Disclosure Policies on identification and mitigation of significant climate-related issues 9,32
which have impacted, and may impact, the issuer.
—MRBEE BRI REHEARAEEHBETAEEZENEARREBEEN
1563
A4 Description of the significant climate-related issues which have impacted, 32
and may impact, the issuer, and the actions taken to manage them.
MBS RIS HBITAELERENEARIEHEAEE - REY
178 -
B. Social
B.4&
B1: Employment
EEB1 - EE
General Disclosure Information on: 21-23,37-38
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest days, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare.
— MR EE ERAFMRERE  BEREA - TERE - R FERE 25T
1t~ RIEARIA KR E A5 38 AR AR -
@ BX:R
(b) BTHBETABERZENHBEERZRRINER -
B1.1 Total number of employees by gender, employment type, age group and 41
geographical region.
RIER - EREEE - FicdR MwRESHESER -
B1.2 Employee turnover rate by gender, age group and geographical region. 43

RIER - FiRERRERESNEERKLE -
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Report Content Index (Continued)
HENSRs| (7

Material Aspects
FESHE

B2: Health and Safety
BEB2 : BEHZTE

General Disclosure

—fRIER

B2.1

B2.2

B2.3

B3: Development and
Training

[EEB3 : R/RRAEH

General Disclosure

—RE
B3.1

B3.2

Description
s

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards.

BRAREZ2TIERERREREEHEBELEEN

@ BE: R

(b) BTFHBETABERAZENHBEERLROINER -

Number and rate of work-related fatalities each year for the last three years

(including the reporting year).

BE=F(BREERFE)SFAITHMNABKRLE -

Lost days due to work injury.

EAIGHERXTIEES -

Description of occupational health and safety measures adopted, how they

are implemented and monitored.

R M B R R FEREL 25 - ARBBEATRERTE -

Policies on improving employees' knowledge and skills for discharging
duties at work. Description of training activities.

BRRTHES BT TIEBE N AMB R KEMBER - #HdEIED -
The percentage of trained employees by gender and employee category
RUEBIREERMNESNXIIEEBDL »

The average training hours completed per employee by gender and
employee category.

RURMEBRAIE D BRERTRIIN TR -
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Remark

Bl RS|

10,24-25,37

44

44

24-25

26

45

45

)



Report Content Index (Continued)
HEANTREs| 7

Material Aspects
TEHRE

B4: Labour Standards
JEEB4 - 8 TR

General Disclosure

—RE
B4.1

B4.2

B5: Supply Chain
Management

JEEBS5 - (REHEE

General Disclosure
— BB
B5.1

B5.2

B5.3

B5.4

=2)

Page Index/
Description Remark

it EWRs|MEE

Information on: 11,21-23,37
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
BRI EETSEHIBIA -
@ BE: K
(b) ETFTHBEBTABERZENHBEZRROINER -
Description of measures to review recruitment practices to avoid child 23

labour and forced labour.
f g ET BB BRI M AR 2 B T k& 85 T -
Description of steps taken to eliminate such practices when discovered. 23

i3I RIS R E R A ISR RIR SR -

Policies on managing environmental and social risks of the supply chain. 11,19-20
ERHEENRIE M RBRBK

Number of suppliers by geographical region. 46
minRE D HERRE -

Description of practices relating to engaging suppliers, number of 19-20,46

suppliers where the practices are being implemented, and how they are
implemented and monitored.

B EREREERNES - MERTERENNHEREE - )
NEBRITRERTE -

Description of practices relating to identifying environmental and social 19-20
risks in every part along supply chain, and how they are implemented and
monitored.

B BB FE SR B IR S Y IR IR AL g AR B B - A KRABRS
BITRERRE -

Description of practices on procuring frequent use of environmentally 20
friendly products and services during the selection of suppliers, and how

they are implemented and monitored.

M EREHERRRESBRRERRRBHOBEH - A RIEEH
TREREFE -
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Report Content Index (Continued)
HENERS| (&

Page Index/

Material Aspects Description Remark

TEHE i EWRs|MEE

B6: Product Responsibility
BEB6 : EmEF

General Disclosure Information on: 11,16-18,38

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and services
provided, and how they are remedied.

— R EE FRMREERNRENEEELZE BE  BREEAMEEFEENUR
RIER
@ BEX: R
(b) BETFTHBITABERZENHRBEZNROIER

B6.1 Percentage of total products sold or shipped subject to recall due to safety 17

and health issues.
EENCEXERAHTAL R EEZRIEAMALRKNA DL -

B6.2 Number of products and service related complaints received and how they 17
are dealt with.

BN Em MR RFE B AREEITE -

B6.3 Description of practices relating to observing and protecting intellectual 18
property rights.
fi it B e T S ARFE A E A BB DI -

B6.4 Description of quality assurance process and recall procedures 16
i E ST BREREMBIRET

B6.5 Description of consumer data protection and privacy policies, how they are 18

implemented and monitored.

RIUHEEERRERALBRERE - ARBBRTRERTZX -
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Report Content Index (Continued)
HEANTREs| 7

Material Aspects
FESHR

B7: Anti-corruption
BEB7 - RE’F

General Disclosure

—fRIER

B7.1

B7.2

B7.3

B8: Community Investment
EEBS : #EBRE
General Disclosure
—MREE

B8.1

B8.2

Page Index/

Description Remark

i Bl RS|

Information on: 18,38
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering
BRAY ILRRRE - B1R - BMGFROEREM ¢
@ BE: R
(b) EFHBETARBEAZENHEBEERLROINER -
Number of concluded legal cases regarding corrupt practices brought 18,38
against the issuer or its employees during the reporting period and the
outcomes of the cases.
RERAAHBETASIAEESRETEEEANE TFARGHEE
REFRFAGER o
Description of preventive measures and whistle-blowing procedures, how 18
they are implemented and monitored.
TP R BRE T - ARMEERITRERGE -
Description of anti-corruption training provided to directors and employees 18
HmEE KB TRENREGE -

Policies on community engagement to understand the needs of the 36
communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

AN R2ERTHREEMEHETENRREEZRZHGERE
HEMNRAOBE -

Focus areas of contribution 36
EXEREE -
Resources utilised on focus areas 36

EEIREABHRENR
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