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Environmental, Social and Governance Report

BIE -ERELRE

SCOPE AND REPORTING PERIOD

This is the Environmental, Social and Governance ("ESG")
report of Enviro Energy International Holdings Limited (the
"Company”, together with its subsidiaries, the "Group"),
highlighting the Group’s ESG performance, with disclosure
reference made to the ESG Reporting Guide as described in
Appendix 27 to the Main Board Listing Rules (the “Listing
Rules”) and Guidance set out by the Stock Exchange of Hong
Kong Limited. This report has been published on the website of
the Group (http://www.enviro-energy.com.hk) and the Stock
Exchange of Hong Kong Limited (www.hkexnews.hk).

The Group principally engaged in sales of materials business
and properties investment in Hong Kong and the People's
Republic of China (the "PRC"). This ESG Report covers the
overall environmental and social performance of the Group's
sales of materials business and properties investment
operation, in the three offices in Hong Kong and the PRC, from
1 January 2022 to 31 December 2022 (the “"Reporting
Period"), unless otherwise stated.

The sales of materials business and properties investment
operations are included in the reporting scope as they
contributed the entire total revenue to the Group during the
Reporting Period. Other operations that have no significant
contribution to the Group's revenue and environmental and
social impacts are excluded from the reporting scope. In the
previous year, the reporting scope included the three offices in
Hong Kong, Shenzhen and Yingkou of the PRC with total office
area of 167.29 m?2. In October 2022, the Group and Hangzhou
Zhongji Architectural Decoration Engineering Co., Ltd.* (fii/i
MRS E 4 TR AR A A)), jointly established a joint venture
company, namely Hangzhou Jun Heng Building Materials
Limited* (4711 I %1 52 #1 B B A 7)) (“Hangzhou Jun Heng").
Therefore, during the Reporting Period, the reporting scope
increased to four offices, namely Hong Kong, Shenzhen,
Yingkou and Hangzhou. The total area of the four offices was
187.29 m2.

During the Reporting Period, the Group has complied with all
mandatory and the “comply or explain” provisions stipulated in
the Environmental, Social and Governance Reporting Guide (the
"ESG Guide") as set out in Appendix 27 to the Listing Rules.
The Group has also complied with relevant laws and regulations
that have had a significant impact on the Group.
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Environmental, Social and Governance Report (Continued)

BRI - ERELWE ()

REPORTING PRINCIPLES

The preparation of the ESG Report has applied the following
principles:

Materiality — materiality assessments have been carried out to
identify material environmental and social issues that have
major impacts on investors and other stakeholders, the
significant stakeholders, procedures, and results of the
engagement which are presented in the section “Stakeholder
Engagement and Materiality” in the Report.

Quantitative — key performance indicators (“KPIs”) have been
established, and are measurable and applicable to make valid
comparisons under appropriate conditions; information on the
standards, methodologies, assumptions, and/or calculation tools
used, and sources of conversion factors used, have been
disclosed when applicable.

Balance — performance of the Group was presented in an
unbiased and impartial manner. Reasons for omission have
been disclosed if the omission is inevitable.

Consistency — consistent statistical methodologies and
presentation of KPIs have been used to allow meaningful
comparisons of related data over time.

THE BOARD STATEMENT

The overall charge for directing the Group’'s ESG management
strategy rests with the board of directors (the “Board”). The
Board oversees the overall ESG issues by identifying the ESG-
relevant matters that affect the Group’s operations, adopting
ESG policies on environmental protection, and reviewing the
risks assessments in respect of the Group’'s impact on
stakeholders’ health and safety, the environment and society.
The Board evaluates, prioritises and manages material ESG-
related issues including climate risks and opportunities through
the materiality assessment. ESG-related strategies are
reviewed and evaluated during meetings.
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Environmental, Social and Governance Report (Continued)

BIE - ERELWE ()

The Board understands the value of environmental protection
even though the Group's operations have a minimal
environmental impact and has consistently supported the
development of its environmental policies. The Board also
considers environmental preservation as one of the crucial
factors when assessing the standards and performance of its
suppliers and business partners. Since the Group’s operations
had a negligible impact on the environment, there was no
environmental target set for the Reporting Period. Likewise,
according to the findings of the materiality assessment,
stakeholders did not view environmental issues as material.
The Board routinely evaluates the need for settling ESG-related
goals and upholds stringent standards towards its operation’s
ESG performance with an emphasis on labour practices and
ethical standards.

STAKEHOLDER ENGAGEMENT AND MATERIALITY

The Group values stakeholders’ feedback and opinion, which are
indispensable to the business. The Group has communicated
with different stakeholders through various communication
channels, including face-to-face and online meetings or
discussions, and stakeholder surveys to engage key internal and
external stakeholders such as board members, managers,
frontline staff, business partners and customers, etc. The
engaged stakeholders and the respective communication
channels are listed below.

Stakeholder Groups
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Communication Channels

HHEAR BERE
Employees — I\/Ieetings and conferences
== eEkEH

— Annual employee performance appraisals

FEREBENZ

— Recreational activities and voluntary activities for employees

BERLEZHNET LD
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Environmental, Social and Governance Report (Continued)
BE EREIRE ()

Stakeholder Groups Communication Channels
B EAR BERE
Shareholders —  General meetings
e BRERE
— Annual and interim reports
FELRPHRE
— Announcements and circulars
NE R
—  Company website
NGIF SRR
— Hotlines
Clients —  Telephone/email
®P Bt EB
— interviews
H #
Suppliers, service providers —  Telephone/email
or contractors B/ EH
HIER - RGHERSFEER —  Supplier meetings and events

HEBEZ A
— Inspection and supervision of work
mENEETE

Stakeholder Engagement was conducted over the preceding  #7 & 28Ty F— @R & HfE F B W E
reporting period through the collection of surveys. The Group &#77 - AEEE EXKHEFZHEEZR N LI
has requested feedback on the significance of 18 ESG-related BRI EF18IBHRIE - HE RERHE S
issues from its most important internal and external EHEZMREHEREER L NERBEERE
stakeholders. The following matrix shows the results of the MERTRAFEELENEEMTEER - B
materiality assessment of the stakeholder engagement on  RAERENEKEERNBREHNEFTE
various topics. The Group uses the following materiality matrix =~ WAEBE AU TEEZ M EEEIHIRE - 1+
to prioritise ESG topics because its business operations & KEAFEMELIRF o A - RIwEH
remained unchanged during the Reporting Period. However, W @ RNEEBERBUWERFASES K FlUEREREF
over the course of the reporting period, the Group gathered — H 7 N EFRHHELIRE - LG RERE
stakeholder opinions on the ESG topics through the collection BHIER ©

of surveys and other means stated in the abovementioned

communication channels.

REEREZERERAT /2022135 g RERAHRSE



Environmental, Social and Governance Report (Continued)
BE MEREIRE ()

Materiality of Different Topics from Stakeholder Engagement
BHESENIEREER

=

HIGHER B¢

Importance to Stakeholders
HENENEEZRE
Lg
N o

LOWER B&
o

| 4
LOWER B{E& Internal Assessment on Importance to Business HIGHER B &

HEBBEMHRIBETE
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Environmental, Social and Governance Report (Continued)

BRI - ERELWE ()

Environmental Social
RIR e
1 Energy 8 Employment
RER (=2
2 Water 9 Occupational Health and Safety
AKX BEEEEZD
3 Air Emission 10 Development and Training
Z2 5 R EER EEPeEE]
4 Waste and Effluent 11 Labour Standards
REZE Y N5 K & T %A
5 Other Raw Materials Consumption 12 Supply Chain Management
H b [RAEDERE HEREIE
6 Environmental Protection Measures 13 Intellectual Property
RIBRERE MBERE
7 Climate Change 14  Data Protection
RIREL BEHRE
15 Customer Service
2R
16  Product/Service Quality
En/RBEE
17 Anti-corruption
k&S
18 Community Investment
HERE
The most material topics to the Group's stakeholders and its ¥ AEERHEREEEZREZNHRE
operation are: =3
e Employment e [EfE

° Occupational health and safety
° Labour standards
o Data protection

° Anti-corruption

o BEREkZE

° %I‘/

Lid

Bl

+

. BHRE

e RES

All topics that were deemed simultaneously important to the FIB#HR BERHEMAEBEXEFBERRB
stakeholders and the Group's business development were BEZHFEBH AT EHRE - LlEEHEN
social topics. Details of management approaches to the above EIEFEHFIEHNANBRERBELD - XEE
material topics are provided in the relevant sections of this 5 B Sk B H 1517 &8 18 DA R T 2l s A
report. The Group will continue to improve its ESG management ~ WEBIE @ FHENESHIRIR - HERELE
and performance by proactively communicating with its I &&KIR °

stakeholders and constantly enhancing its internal policies.
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Environmental, Social and Governance Report (Continued)
BE MEREIRE ()

STAKEHOLDERS' FEEDBACK

The Group welcomes stakeholders’ feedback on its
environmental, social and governance approach and
performance. Please give your suggestions or share your views
with us via email at inquiry@enviro-energy.com.hk.

A.

ENVIRONMENTAL

The Group does not cast significant impacts on the
environment due to its business nature. The
environmental aspects of the Group were also not
considered as material to stakeholders and the Group's
business development from the materiality assessment as
discussed in the section “Stakeholder Engagement and
Materiality” of this report. Therefore, the Group has not
formulated environmental-related policies and has not set
any reduction targets on emissions, energy consumption,
water consumption and waste generation during the
Reporting Period. Having said that, the Group recognises
the importance of environmental protection as a
responsible corporate, and it has always provided support
to its employees in environmental protection. The Group's
Employee Handbook has also provided guidance to
employees on implementing various environmental
protection measures.

During the Reporting Period, the Group complied with
relevant environmental laws and regulations. No material
non-compliance case against environmental laws and
regulations has been identified.

A1. Emissions
A1.1. Air Emissions

The Group has not owned any vehicles and
was not involved in gaseous fuel consumption
for its business operation. There were no
sulphur oxides, nitrogen oxides and respiratory
suspended particle emissions from its operation
during the Reporting Period.

FhERESR

AEERDFHEHERE 1B RER
HRRRERRERR - HGE B TEBRE
BRAXAEERLZZXOFER S

A inquiry@enviro-energy.com.hk °
A. RIR
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HETTRERHTNERAEEE
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- B G E 2RBEEENR
R MESIEETMAEBEER - 8ERB
M AKRBEERDELNEEER-
BEWL > AREERARTRE
PAHRERENEZN T —EER
BRETHASEERMXE - AKE
MEEFMISESER‘ABERS
BB RERENIES

RBEHA - AEEETHBRRE
RIMER - BEFRREARRRTE

RIERNEBRTERER -

Al. BERW
A11. RSB

AEBETERERG S ER
BERAEILS KRB
HIE - RIEHA - HEE
W EBE R ALY - BREAAL
) B AT AR L o
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Environmental, Social and Governance Report (Continued)

BRI - ERELWE ()

A1.2. Greenhouse Gas (“GHG"”) Emissions

The Group's GHG emissions were 5.81 tCO,eq.
during the Reporting Period and the overall
intensity of the GHG emissions was 0.03
tCO,eq./m? of total office area and 0.22
tCO,eq./employee. Because of the reduced
energy consumption from the flexible working
arrangement during the COVID-19 pandemic,
the overall GHG emission intensities have
decreased when compared to the previous
year.

Sources of GHG emissions included:

o Indirect (Scope 2) emissions: purchased
electricity; and

o Other indirect (Scope 3) emissions:
landfilling of wastepaper, and processing
of freshwater and sewage.

A2 BRERE (HRERRE ] HH

RBEEA - AEERARE
REHNE AS81H - &
It E  BEREERN
HEZE A0.03WE -4t
IREE,/FHK(EHAE
) &0.22W8 — &1t fix &
£/ 8 - AR COVID-19
HfEE M TERHER A T 8E
FOBFE - BEAFAEL  BE
REBBERMEEEERRT

f -
BERBE BRI :

o ME(BEPH S
BE

o HauME(HESI) H
M AR R DA BOK
IKFFIKERIR ©
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The table below summarises the GHG emission
sources of the Group. The Group has not been
involved in the stationary or mobile combustion
of fuel, and no direct GHG emissions (Scope 1)

were emitted.

Scope of GHG Emissions

BERBHHREE

Scope 2 Fi[E 2

Indirect emissions
BEE3735

Scope 3 #I[E 3

Other indirect emissions

H BN

Overall Total

kg oty

Intensity (tCO,eq./m?)
RE(M-_SREEFHXK)
Intensity (tCO,eq./employee)
RE(M_S/tREE ES)

Notes:

Environmental, Social and Governance Report (Continued)
BE MEREIRE ()

TRBARNEENRERE
BEPORIR - NEEIAE S K
Bl BB BRGNS - TR
HRAEREHM(EET) -

2022 2021
Emission Emission’ Emission
Sources (in tCO,eq.) (in tCO,eq.)
—_=E_— —E-—F
HERE BEME
(@8 Pt R (7,00 (DAWE — &1L B
BERUR SR EE5) EEst)
Purchased electricity?® 6.38
HNEEEE 123
Paper waste disposed 0.26
at landfills
EEHHRAFEKR
Fresh water and sewage 0.01
processing
I UNOEVIN 5
6.65
0.04
0.33

Emission factors were referred to Appendix 27 to the
Listing Rules and their referred documentation as set out
by the Stock Exchange unless stated otherwise. Scope 3
emissions were only calculated based on the available
emission factors from the referred documentation.

2. Emission factor of 0.71 kgCO,e/kWh was used for
purchased electricity in financial years 2022 and 2021,
according to the Hongkong Electric Company
Sustainability Report 2021 and 2020.

3. Emission factors of 0.581 kgCO,e/kWh and 0.6101

kgCO,e/kWh were used for purchased electricity in
financial years 2022 and 2021 respectively, according to
The Ministry of Ecology and Environment of People's
Republic of China.

Bzt

BEARPSN - PERIRBUE £
R RIRT R — £ RE AT
R E2E X - BEIHN
BERE2EX PR A
MURBCETTRTE -

BE(ZEZ—FR-_FT=F
FEBEBREMARAFER
R#®E) —E-_R-%
Z M BEFEE/INEE SR
BHEAON TR _GE/IRE
8/ THE -

IRHR A 2 AR LR B A AR IR 3R
HEHER T FRF
Z—FUHRFERNINEENE
FAEBEREE S B /0581 F
R_AtREE/TERR
06101 TR -_GLiHESE /T
RS -
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Environmental, Social and Governance Report (Continued)
BE EREIRE ()

A13.

A14.

A15.

Hazardous Waste

Due to its business nature, the Group did not
generate any significant hazardous wastes
during the Reporting Period.

Non-hazardous Waste

Non-hazardous waste generated by the Group
was mainly paper waste. During the Reporting
Period, the Group generated a total of 21.50 kg
of paper waste, with an intensity of 0.13 kg/m?
and 1.43 kg/employee, during the Reporting
Period. Overall waste generation intensities
have decreased when compared to the
previous year, due to a lower waste generation
at offices as a result of the flexible working
arrangements implemented during the
COVID-19 pandemic.

Non-hazardous Waste

BEBERY

Waste generation (kg)
BEEBEY (AR
Intensity (kg/m?)
BE(AF/FIK)
Intensity (kg/employee)
BE(AF/&ES)

Measures to Mitigate Emissions

The Group’s operation does not involve
significant air and GHG emissions. The major
source of GHG emissions comes from the
consumption of purchased electricity. The
Group strives to reduce unnecessary electricity
consumption. The measures to mitigate energy
consumption is discussed in section A2.3 of
this report.

A13.

A14.

2022
=== —E-—4F

A15.

BERRY

EREBNE  AEENR
SHRNTEEEERNERE
EREEY) ©

BERRY

AEEEENEZSEEYE
BAREM - NIREHR - K
EBHEE2150D T B
4 mEROIZATFEH
KR1A3RFT/BE - AR
COVID-19Hi E o8 4 T
ERHE - NEEMEA RN
TEHREFELBAT T ©

il B 4 i

AEEZEW D REKNE
REBEREHN - BER
BERNEERRAINEE
TEFE - REBB RO
WERE B o B eER
HRENEBRARESR
A2 3EETER ©
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A1.6. Waste Reduction and Initiatives

Non-hazardous wastes generated from the
Group's operation were collected by the office
building management department. The major
type of non-hazardous waste generated from
the Group’s business operations is paper.

The Group encourages employees to reduce
paper consumption. Certain waste reduction

measures have been formulated:

o Providing recycling paper collection trays
at offices;

o Setting double-sided printing as its
computers’ default printing option;

° Receiving incoming faxes in digital format;
o Collecting and encouraging employees to
reuse envelopes and files;

U Using reusable cups instead of paper cups
in offices; and

Reducing the use of disposable tableware.

The Group has not formulated formal waste
reduction policies to govern its subcontractors,
but it has encouraged contractors to reduce
waste and reuse resources whenever possible.

Environmental Social and Governance Report (Continued)
‘it RERRSE ()

A16. EREEIEHE

AREBEEELNETER
1R EYN - A L e S
AEEXRGLEEENETER
BABEERYRMER -

REES BB R RRHE
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Environmental, Social and Governance Report (Continued)

BRI - ERELWE ()

A2. Use of Resources

To enhance the efficient use of resources, the Group
has implemented various resource-saving measures
and has encouraged green practices among
employees. For details of the measures and the
implementation of the policies, please refer to
Sections A2.3 and A2.4 of this report.

A2.1. Energy Consumption

The Group's business operations consumed
electricity, with a total energy consumption of
8,450 kWh and an intensity of 0.05 MWh/m?
and 0.31 MWh/employee. Overall energy
consumption intensities have decreased when
compared to the previous year, owing to lower
energy use at offices as a result of the
COVID-19 pandemic’s flexible working
arrangements.

Energy Consumption

RETRUR#E

A2.

Electricity (in kWh)

BN (TRE)

Intensity (MWh/m?)

=E KR FK)
Intensity (MWh/employee)
BE KRR RBE)

EIRA A

AERESFNBER A£EEE
HZBEERMOEE  WHEE
BEBRIIRRITA - BHEEE
RBRBEENFE  B2HARK
EHEA23MA2.4E ©

A2.1. BERIEAE

AEBHEBKEEERESE
7 BERBEFERE A8.450
TR ®EA0IKE
B F 5 K K031k KB
B, & 8 - | COVID-19
HAR B B TR S I
NEMBRBFERL « e
TFUHFER RS A F IR
LE B BT o
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Environmental, Social and Governance Report (Continued)

BIE - ERELWE ()

A2.2. Water Consumption

The total water consumption of the Group was
20.9 m3, with an intensity of 0.175 m%/m? and
1.10 m3/employee’. Since the water supply is
centrally managed and sourced from
governmental bodies and sewage was
discharged through the municipal wastewater
system, there is no water sourcing or discharge
issue during the Reporting Period. Overall
water consumption intensities have decreased
compared to the previous year, owing to a
reduced water use at offices due to the
COVID-19 pandemic’'s flexible working
arrangements.

Water Consumption

Ak

A2.2. AKX

NEBBAEFEKE A20.9
AR EEAR0ISMN A
K F 5K K110 A
KBEB - AREIKTIER
TSP ERWEHE - B
EAKBBTBUS KRG HE
B iR AN T UK
% BE 5 M e A R
COVID-19HAffl & g o8 14 T
ELZHES A ENFEKER
Lo BFKENBEREE
EFMRE BT R o

Water (in mé?)

K (3ZLFHK)

Intensity (m3/m?)
BE(IFHKFHXK)
Intensity (m3/employee)

BE(XHXKES)

! The water consumption included only water consumption of Yingkou and

Hangzhou offices. Water consumption of Hong Kong and Shenzhen offices
were managed by the office building management department; respective data
was therefore unavailable. Water consumption intensity per area was
calculated by water consumed by Yingkou and Hangzhou office/office area of
Yingkou and Hangzhou office. Water consumption intensity per employee was
calculated by water consumed by Yingkou and Hangzhou office/total number of
employees of Yingkou and Hangzhou office as of 31 December of the
Reporting Period.

2.74

RKEBEEARRMBEENAK - BB RRY

MEEOFAKABRARERMPIEIE  FUEEE
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Environmental, Social and Governance Report (Continued)
‘itERERRSE ()

RIE

A23.

A24.

A25.

Energy Use Efficiency Initiatives

The Group consumed electricity in its operation.
It strives to reduce electricity consumption for
the benefit of the environment. Certain
measures have been implemented to control
energy consumption as stated in the Employee
Handbook:

° Setting the room temperature at around
25.5°C;

° Selecting office equipment with Grade 1
Energy Label issued by the Electrical and
Mechanical Services Department of Hong
Kong;

° Ensuring doors and windows are closed
when air conditioners are on; and

o Switching off all lights, air conditioners,
computers, photocopiers and other
electrical appliances before leaving the
office.

Water Use Efficiency Initiatives

The Group’s water resource consumption was
insignificant. Hence, no policies nor initiatives
have been formulated. Nevertheless,
employees are reminded to always conserve
water and reduce wastage.

Packaging Material

The Group's business operation has not
involved significant use of packaging materials.
The Group encourages suppliers and
contractors to reduce the use of packaging
materials.
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Environmental, Social and Governance Report (Continued)

RiR

A3.

A4.

it ERERRE (8)

The Environment and Natural Resources

The Group’'s business nature does not pose
significant impacts on the environment and natural
resources and hence, no formal policy has been
formulated in this respect. However, the Group
considers the use of resources as one of the
important criteria when assessing and selecting
suppliers and business partners.

A3.1. Impacts on the Environment

The Group’s operation is office-based and does
not involve a significant consumption of
resources and pollution of the environment.
The major impact on the environment from its
operation was the GHG emissions derived from
the consumption of purchased electricity. The
Group strives to avoid unnecessary use of
electricity and enhance the energy efficiency of
its electrical appliances installed at offices.

Climate Change

Climate change affects businesses to varying
extents. The Group has no formal policy regarding
climate change but it is committed to mitigating
climate change and enhancing its resilience to adapt
to the increasing threat of climate-related
consequences. Physical and transition risks relevant
to the Group's business have been identified and
assessed by Board and the management. The
physical and transition risks identified, their risk
levels and their impact to the business are stated
below. These risk levels are expected to increase in
the future.

A3.

A4.
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Environmental, Social and Governance Report (Continued)
BE EREIRE ()

Risk
G5

Risk Level
B Bk

Impact to business

HEZHRE

Physical Risk

Y32 @ ks

Transition Risk

IR E R

Acute
physical risk

BRE IR R b

Chronic
physical risk

REAMIE R R

Technology

Bty

Legal and
policy

ZREI IS

High

ant

High

ot

Low

{8

Low

{li§

Extreme weather events with increased
severity during cyclones, hurricanes, storm
surges and floods can cause supply chain
interruption by bringing damage to local
infrastructure, potential damage to offices
and disruption to human resources.
AERE - BE - REFHALKER  &im
ARREMOBREUETEILN  ATEEHE
H ELE R AE BB - B A EE AR
B WHANEREXTE  EMEH
e S T

Longer-term shifts in climate patterns can

increase capital costs, operating costs,

costs of human resources and increased

insurance premiums.

ﬁ%ﬁtmﬁﬂ AMERTBE G INE AR -
B - ANEBERKAFRRE -

During the transitional period, the Group
expects increased procurement
expenditures to introduce new and
alternative technologies, and the additional
cost of adopting/deploying new practices
and processes.

RBERE AEEBERRER L
A0 - LA S| E B AT R B BT - A R ER
A/ BENERRRRERREINKA o

Upon implementation of tightened
environmental laws and the carbon pricing
system, the Group will expect increased
operating costs, increased costs resulting
from fines and legal proceedings if non-
compliance with newly implemented
regulations occurs, and supply chain
disruption or supply shortage if the carbon
pricing system affects the metal markets.
REMEEBRIEHIRRERRIREBRRE -
REERPREENNGEIEM - WERF
EiaER - RIS EOERFREEEK
K%M'ﬁﬁMmﬁ%%%%é%m%
A FE s S & P BT Sk B RT AR -
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it ERERRE (8)

Environmental Social and Governance Report (Continued)

Impact to business

HEZHRE

Risk Risk Level
[ B [ B 7K S
Market Low

Mm% 1K
Reputation Low

BE 1K

The Group has assessed the potential climate-related
risks and identified the sustained elevated
temperature and increasing severity and likelihood of
extreme weather events, such as rainstorms and
typhoons, as major physical risks impacting our daily
operation. To cope with extreme weather conditions,
the Group takes precautionary and protective
measures including, where necessary, home office
arrangement and work schedule rearrangement, to
minimise potential damage extreme weather will
cause to its operation and most importantly, to its
employees.

In the future, the Group will continue to identify
potential business activities impacting the
environment and develop corresponding
improvement measures, so as to further prevent the
possible negative impacts of our operation on climate
change.

During the transitional period, the Group
might face a decrease in revenue due to
higher environmental requirements of
clients, if no strategy has been set
accordingly.

FREE EARE - i 0 B I E AR FE SRR - RER
Estg AR P E S R RIEE K E R WS
WD o

Stakeholders’ concerns and negative news

regarding climate-related issues in the

Group might impact the stock price and

market capitalisation of the Group, hence

increasing the liquidity risk.
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SOCIAL

Employees constitute an important pillar of the Group's
business. The Group sees a respectful and fair working
environment as key to its operation. Hence, the Group
ensures strict compliance with all relevant employment
and labour practices laws and regulations. The Group has
the Employee Handbook in place which has stipulated
procedures regarding employment, compensation and
dismissal, performance review and promotion, working
hours, rest periods, other benefits and welfare,
development and training, data protection, intellectual
properties and employees’ code of conduct. The
Employee Handbook aims to provide employees with
guidance on daily operation practices, establish a standard

Environmental, Social and Governance Report (Continued)
BE EREIRE ()

HE

BEDNAKEXRBHER M - A&
EREERATFHIERERAEER
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WY TENEESE - AEEAE
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for employees to be treated on a fair basis, and establish a

sound management system to manage the Group's

internal social issues.

1. Employment and Labour Practices 1. ERERFIEG

R|ERAN > NEBRBETHE
R B &S TEMIMBER kit
ERFOER  BEETRRAT

During the Reporting Period, the Group stringently
complied with national and local laws and regulations
regarding employment and labour practices, including

but not limited to the followings: £IF
Hong Kong Mainland China
BE HEl Rt

° Employment Ordinance (Cap. 57) ° Labour Law

BEGD(F57F) BEE

Labour Contract Law

BEERDE

° Inland Revenue Ordinance (Cap. 112) °
MG (£1128)

° Sex Discrimination Ordinance (Cap. 480) ° Regulations on Paid Annual Leave for
Employees
R AR 51 (38 480 & ) B TS EH RIS
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Environmental, Social and Governance Report (Continued)

BIE - ERELWE ()

Hong Kong Mainland China
) FR B A i

o Mandatory Provident Fund Schemes Ordinance e
(Cap. 485)
SR ATEE A BIRDI (485 F)

o Personal Data (Privacy) Ordinance (Cap. 486) e
BAE R (FLER) 1551 (5 486 &)

o Disability Discrimination Ordinance (Cap. 487)
BERR AR IGDI (£ 487 &)

o Family Status Discrimination Ordinance (Cap.
527)
K BE A AR 15 P (35 527 &)

o Race Discrimination Ordinance (Cap. 602)
T RIS AR 5101 (55 602 &)

o Minimum Wage Ordinance (Cap. 608)
RIETE &P (3£ 608%)

No non-compliance with relevant laws and
regulations that have a significant impact on the
Group relating to compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare had
been identified during the Reporting Period.

Law on the Protection of Women's
Rights and Interests

I 2 K 2R IRFROA

Special Rules on the Labour Protection
of Female Employees

LT S ERER BN E

RBEHA - BHEIIRATTE B RN 7
B mELES  TERE  RY - FPEH
g Zuit - RIEBAREAMFE REN A
UAKREBERTZENHBERIER -
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Environmental, Social and Governance Report (Continued)
BE HEREIHRE(E)

B1. Employment B1. EfE
As of 31 December 2022, the Group had a total B2+ A
of 27 employees, all of them as full-time =+—H xEEHF27
employees. The figures below show the ZREE HREZBEE-T
workforce distribution by different categories. Bl Nk ANk
BAODM

Total Workforce Distribution

o) PNEECE Satiic

93%

0 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

The overall turnover rate during the Reporting WMEBMANERBREAER
Period was 15%. Turnover rates by different 15% ° L EFERIE 2 B
categories are shown below?. KEFRIAT 2

The turnover rates by categories were calculated by the number of employees 2 RERBI DB RAERRERE AR EER R

who left the Group during the Reporting Period in the specific category/the FHEAEEAZ HERSHNT_A=T—8BK
total number of employees as of 31 December of the Reporting Period and that EERBREHABAANEENFTERNEEEARK
who left the Group during the Reporting Period in the specific category. i
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Environmental, Social and Governance Report (Continued)
BE - HEREIHRE (8)

Turnover Rates
i

16%

0 5% 10% 15% 20%

Employment and Labour Practices

Employees were entitled to a basic salary and
discretionary bonus commensurate with their
educational background, professional
knowledge, experience and responsibilities.
The Group's employment contracts with
employees stated clearly the terms such as job
duties, working hours, holidays, remuneration,
termination process, and benefits. The Group
ensures potential employees fully understand
the terms stipulated in the employment
contracts before the contracts are mutually
signed. The Group contributed to the
Mandatory Provident Fund (“MPF") in Hong
Kong and the social security insurance in the
PRC. It reviews employees’ performances
annually and makes pay adjustments with
reference to the average salary level of the
market. Promotion opportunities or incentives
such as double-pay rewards and discretionary
bonuses are offered based on the results of
annual performance appraisals.

43%

35% 40% 45% 50%
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The Group adopted a five-day work
arrangement to foster employees’ work-life
balance. Various types of leaves, including
annual leave, examination leave, sick leave,
maternity leave, and special leave (including
marriage leave, compassionate leave, paternity
leave, and jury service leave) were provided.

Equal Opportunity

The Group provides equal opportunities for all
employees in respect of recruitment, job
advancement, compensation and benefits, and
training and development. Employees were not
discriminated against or deprived of such
opportunities based on gender, ethnic
background, religion, colour, age, marital status,
family status, retirement, disability, pregnancy
or any other discrimination prohibited by
applicable law.

Employee Communication

The Group attaches great importance to
workplace communication as it allows effective
collaboration among employees of different
categories and increases productivity. Various
channels were in place to enhance communication
among employees of different levels. Directors
or supervisors conduct appraisal meetings with
employees annually to review employees’
performance, understand their concerns and
difficulties and set targets for the coming years.
Employees can also voice their opinion and
feedback to their supervisors during the appraisal
meetings. To promote friendships in the
workplace, the Group regularly organises
gatherings with employees, such as celebrations
during Chinese New Year and Christmas.

Environmental, Social and Governance Report (Continued)
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B2. Employee Health and Safety

The Group is committed to providing a safe and
healthy working environment to its employees.
It has complied with occupational health-related
laws and regulations to minimise employees’
exposure to occupational health and safety
risks. The laws are listed in the following table.

Hong Kong Mainland China
) FR R Ay dth

Environmental, Social and Governance Report (Continued)
BE MEREIRE ()

B2. EERERZZ

AEBBOREERERZE
K2R TIERIR - A&H
BB TREREMRRAEN
ER LNEERKEENR
EiEFER kT 2ERE 18
RARIIN TR -

° Employees’ Compensation Ordinance o
(Cap. 282)
EEMERDI(E282F)

° Occupational Safety and Health o
Ordinance (Cap. 509)
BEZE REEEDI(E509%)

The Group’s operation does not involve heavy
machinery or intensive manual handling
operations. It is committed to providing a safe
and secure working environment to employees.
Medical insurance and labour insurance were
provided to employees. In accordance with
Employee Handbook, employees shall handle
electrical equipment and heavy objects with
care. If any accident related to occupational
health and safety occurred, employees should
report to the human resources department of
the Group as soon as possible. Employees are
also reminded to pay attention to the following
measures to minimise certain health risks:

° Take short rest after prolonged use of
computers;

U Maintain adequate viewing distance from
the computer screens;

Labour Law

Labour Contract Law

PRC Law on The Prevention and Control
of Occupational Diseases

hEARKAMBBER A

AREBEEL TP KBTI
MRERATFIRIE - AKE
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U Adjust seats, keyboards and monitors to
maintain a proper work posture; and

° Notify supervisors if employees feel
unwell or experience short-term health
problems when using computers.

Fire safety is one of the primary considerations
in occupational safety. The building
management department of the Group's offices
has provided fire evacuation plans and regularly
organised fire drills for the Group’s employees.

In terms of indoor air quality, air purifiers have
been installed at offices to establish a
comfortable work environment. The Group
encourages contractors and business partners
to place priority on occupational health and
safety, especially those operating in factories.

COVID-19 Arrangement

During the COVID-19 pandemic, the Group has
provided face masks, COVID-19 rapid antigen
test kits, and disinfection supplies to employee
in order to protect their health. Aligned with the
Hong Kong Government's anti-epidemic
measures, the Group also performs body
temperature measurements for employees and
guests entering its office and adopted flexible
work arrangements to minimise employees’
risks of infection.

Occupational Health and Safety Statistics

During the Reporting Period, there were no lost
days due to work-related injury. There was no
material non-compliance with the applicable
laws and regulations relating to occupational
health and safety which had a material impact
on the Group during the Reporting Period.

Environmental, Social and Governance Report (Continued)
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Environmental, Social and Governance Report (Continued)

BIE - ERELWE ()

Occupational Health BX2@#EER
and Safety Statistics Z2# &%

Work-related fatality
Work-related
fatality rate

ETET
AT

B3. Development and Training

According to the Group’s Employee Handbook,
the Group fully supports employees to
participate in on-job training and external
training. The Group covers the costs of training
programmes relevant to its employees’
profession and provides subsidies to
employees who pursue skill enhancement.
These training courses cover topics of
management skills, leadership improvement,
corporate strategy and culture, and business
knowledge. The Group pays special attention to
the Board's ethics and conduct. Induction
training on legal compliance was provided to
the directors before the commencement of
work.

Given the COVID-19 pandemic, the Group
encouraged employees to participate in online
professional training courses that enhance
business knowledge and work efficiency.

During the Reporting Period, 89% of the
employees were trained and a total of 73 hours
of training were provided. Each employee
received 2.70 hours of training on average. The
graphs below illustrate the percentage of
employees trained by category and the average
training hours trained per employee.

2021 2020
—E—F —EEF
0 0
0% 0%
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Environmental, Social and Governance Report (Continued)
BE HEREIHRE(E)

Percentage of Employees Trained
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B4. Labour Standard

The Group's job positions require specialised
skills and higher education levels. The Group
does not employ underage employees and
does not involve in forced labour. In accordance
with the Employment of Children Regulations
under the Employment Ordinance (Cap. 57) of
Hong Kong and the Labour Law and Law on
Protection of Minors of the PRC, there was no
child labour nor forced labour in the Group’s
operations during the Reporting Period.

In order to prevent child labour or forced labour,
the Group’'s human resources department
authenticates job candidates’ identification
documents, such as identity cards to ensure
that they are legally eligible to work for the
Group before the hiring process begins. The
Group also performs a background check on
potential employees. If any child labour or
forced labour is discovered after his or her
employment, the Group will give a verbal
warning before a warning letter is issued. If the
child labour or forced labour involved violates
any laws and regulations in Hong Kong and the
PRC, such cases will be reported to the Board
by the management. Where appropriate, the
Group will report to relevant government
departments.

B4.
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Environmental, Social and Governance Report (Continued)
BE EREIRE ()

2.

Operating Practices

B5. Supply Chain Management

The Group recognises its responsibility in
promoting sustainable products since it
engages in materials trading businesses. The
Group especially advocates suppliers to uphold
a high standard in environmental protection and
labour practices. The procurement department
of the Group is responsible for selecting and
managing the suppliers. When selecting key
suppliers or business partners, the Group
spares no effort in assessing potential
suppliers’ and business partners’ standards on
environmental and social aspects. It regularly
monitors and evaluates the performances of its
suppliers and business partners. Assessment
of suppliers is performed before engagement.
Evaluated and approved suppliers will be
logged in the approved vendor list. Suppliers
are reviewed annually to determine whether
they will be continuously engaged for the
coming year. When purchasing equipment for
the Group's offices, the Group promotes
environmentally preferable products by
selecting electrical appliances with Grade 1
Energy Labels issued by the Electrical and
Mechanical Services Department of Hong
Kong.

During the Reporting Period, the Group had a
total of 45 key suppliers from Hong Kong and
Mainland China, involved in the supply of
metals and building materials, maintenance
services (for mechanical and electrical
equipment, and property management
services), and audit and other professional
services. All engaged suppliers must comply
with the above-mentioned requirements to
minimise the environmental and social risks of
the supply chain. The distribution of suppliers
by geographical region is shown in the graph
below.
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Environmental, Social and Governance Report (Continued)

BIE - ERELWE ()

Distribution of Suppliers
by Geographical Region
EE S5 R 216

Hong Kong
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B6. Product Responsibility

The Group strictly abided by the following laws
and guidelines to ensure its compliance with
product responsibility related requirements.
There was no litigation received and non-
compliance regarding health and safety,
advertising, labelling, privacy and intellectual
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° Personal Data (Privacy) Ordinance
(Cap. 486)
B AB R (FLER) &P (55 486 %)

° Office of the Privacy Commission for o
Personal Data, Hong Kong

EEEANEHLEEERE

° Trade Marks Ordinance (Cap. 559) o
RGP (555659 F)

° Patents Ordinance (Cap. 514) o

HH GG (E514F)

e Copyright Ordinance (Cap. 528)
h 1 510 (55 528 &)

Criminal Law
bz
Advertising Law
EEE

Cyber Security Law
WBE A

Provisions on Protecting the Personal
Information of Telecommunications and
Internet Users
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Quality and Service Assurance

The Group does not involve in the
manufacturing and sales of products to the
customers. When supplying materials to
clients, products are specialised industrial
components which detailed specifications were
stated clearly in sale contracts. The products
shall fulfil the guaranteed specifications to
complete a sale transaction. Before products
were shipped, the Group's procurement
department monitors the quality of products
through close communication and photo proofs
provided by suppliers. The Group also hires
reliable logistic companies for product delivery.
To ensure products are well maintained,
products are stored in warehouses with
appropriate temperature and humidity
conditions before delivery to clients. If any
product is subject to product recall due to
safety and health reasons, the Group’s sales
team will communicate with clients concerning
the reasons for product recalls. If the
associated risk level is high, the sales team will
discuss with the management to determine the
most appropriate and viable solutions in
response to the product recall cases. During
the Reporting Period, the Group did not violate
any law and regulation relating to the health
and safety of products and services, and there
was no product recalled due to safety and
health reasons.

If any complaint is reported from clients to the
sales team of the Group, the sales team wiill
report the complaint cases to the management.
The sales team and the management will
resolve the complaint cases in a timely and
responsible manner. Customer satisfaction
surveys are conducted annually by the sales
team through telephone conversations, and
WeChat or other communication tools. During
the Reporting Period, no major complaints nor
negative feedback has been received from
clients.
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Information Protection

It is crucial to protect the confidentiality and
privacy of all parties involved. The Group's
human resources department is in charge of
monitoring and managing information
protection practices of its operations. Internal
data is encrypted to protect the rights and
interests of the Group and other relevant
parties. As stated in the Employee Handbook,
all company information is confidential and
must be handled cautiously. Employees shall
not disclose company information to external
parties without approval from the Executive
Director. Information obtained due to work shall
not be used for the personal and external
parties’ benefit. To avoid insider trading,
employees including directors, managers and
other employees are prohibited from sharing
unpublished price-sensitive information with
third parties. When documents containing
confidential information must be destroyed, the
associated head of the department shall remind
personnel handling the confidential information
to destroy such information with care.

To secure sensitive information in communications
with suppliers, the Group and suppliers both
sign confidentiality agreements.

During the Reporting Period, the Group strictly
abided by the laws and regulations related to
privacy and data protection.

Intellectual Property (“IP”)

At all times, employees shall keep confidential,
except authorised by the Group, any trade
secrets, confidential information, knowledge,
data or other information of the Group relating
to its intellectual properties. Employees are
reminded to comply with all laws and
regulations related to intellectual properties,
violating such laws and regulations may be
subject to civil or criminal liability.
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To ensure that employees respect the
intellectual property of third parties, the Group
has prohibited the following behaviour as stated
in the Employee Handbook:

° Downloading, installing and distributing
illegal or unauthorised software and
copyright works, (such as music, songs
and movies) on workplace computers;

° Copying or modifying any software
programmes between computers; and

o Using workplace computers for personal
use.

If any infringement of the Employee Handbook
is discovered, the associated employee will be
subject to disciplinary action. If the violation
involves illegal acts, deception, and dishonest
behaviour, the associated employee may be
dismissed immediately. The Group may also
report to the police for any illegal acts involved.
No non-compliance with relevant laws and
regulations that have a significant impact on the
Group relating to intellectual property had been
identified during the Reporting Period.

Product Labelling and Advertising

The Group strictly complied with applicable
laws and regulations, such as the Advertising
Law of the PRC. During the Reporting Period,
no violations of relevant laws and regulations
related to product labelling and advertising that
have a significant impact on the Group were
found.
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B7. Anti-corruption

It is the policy of the Group to maintain a high
moral standard when conducting business. The
Group strictly abides by the Prevention of
Bribery Ordinance (Cap. 201) of Hong Kong,
Anti-Unfair Competition Law of the PRC, the
Company Law of the PRC, Criminal Law of the
PRC and other laws, regulations and regulatory
documents related to commercial bribery. All
directors and employees are required to strictly
observe the Group's objectives to prevent
bribery, extortion, fraud and money laundering.

The Group has an official guideline on business
conduct in its Employee Handbook. Under all
circumstances, employees shall not solicit or
receive from business partners any gift, reward,
or commission in terms of money, valuable
gifts, or other benefits related to work,
including accepting invitations to inappropriate
or luxurious hospitality. Employees shall avoid
any situation that could lead to a conflict of
interest. If any conflict of interests exists, the
related employee shall fill in a declaration form
and report to the supervisors or the Executive
Director, and the human resources department.
If a business partner offers any form of
benefits, the employee shall notify the
supervisors or the Executive Director, and the
human resources department, to reach a
decision on whether the benefit is acceptable.
Such an offer will also be documented for the
Group's record.

The Group does not have a whistle-blowing
policy, but it has a whistle-blowing channel set
up for reporting suspected fraud, malpractice,
corruption, or any other unethical acts. For any
suspected unethical acts, employees shall
report to the Executive Director.

There was no concluded legal case regarding
corrupt practices brought against the Group or
its employees during the Reporting Period.

B7.
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Environmental, Social and Governance Report (Continued)
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BS.

Anti-corruption Training

The Group believes that management of the
Group plays a crucial role in fighting against
corruption. Training sessions on anti-corruption
are arranged particularly for the directors of the
Group before the commencement of work as
induction training.

During the Reporting Period, a total of 20 hours
was spent on anti-corruption training and 59%
of the employees and directors participated in
such training. The training content covers
ethical challenges faced by company directors,
senior executives and professionals during daily
operations and highlights corruption issues,
fraud, conflict of interest, cross-boundary
bribery, etc.

Community Investment

The Group recognises the importance of giving
back to the community as a responsible
corporate. However, the Group was focused on
expanding its business reach by far and has not
participated in community investment events
during the Reporting Period. Since community
investment was not deemed a material topic of
the Group's business, the Group has not
formulated any policy regarding community
investment. Going forward, the Group will
identify focus areas of community investment
and explore opportunities to contribute to the
community.
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