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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT

Best Pacific International Holdings Limited (the “Company”
or “Best Pacific”, together with its subsidiaries, collectively,
the “Group” or “we”) is a leading one-stop solutions
provider of lingerie, sportswear and apparel materials with
global footprint. Our manufacturing plants locate in Mainland
China, the Socialist Republic of Vietnam (“Vietnam”) and the
Democratic Socialist Republic of Sri Lanka (“Sri Lanka”).
In addition, we have offices in Hong Kong and the United
States of America (the “U.S.”) for administrative, marketing
and selling activities respectively. Being one of the few lingerie
one-stop solutions providers, Best Pacific supplies brand
owners with a comprehensive product range of materials,
comprising of elastic fabric, elastic webbing and lace. The
Company has sustained satisfactory business growth in the
past years by leveraging on its high product quality and with
strong innovative and research and development capabilities,
Best Pacific has continued to reinforce its long-term and
close collaborations with leading global lingerie brands, as
well as international sportswear and apparel brands.

This environmental, social and govermnance (‘ESG”) report
covers the reporting period from 1 January 2022 to 31
December 2022 (the “Reporting Period”), with an objective
to outline our approaches, commitments and strategies
to the sustainability development of the Group. Relevant
disclosures of sustainability performance in material aspects
are made in accordance with the Environmental, Social and
Governance Reporting Guide set out in Appendix 27 to
the Rules Governing the Listing of Securities (the “Listing
Rules”) on The Stock Exchange of Hong Kong Limited.
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RE - HERERRS

While the policies disclosed in this report generally apply to
the whole Group, the relevant statistics (key performance
indicators, “KPIs”) herein are mainly related to our operating
subsidiaries in Mainland China, Vietnam and Sri Lanka, where
our main manufacturing activities are carried out. The table
below summarises the scope of this report:

HARREMRBENBRE BEANE@ESE
B - AT RS U (ARESIER - [
B ITEERMATEAM B RHTE
BRONSENBARAER  ERHFfETE
REAERPHME o PRBM T ARENE

t.
= -

Mainland

China Hong Kong Vietnam Sri Lanka us.

RER BB HrE MERF ES

Trischel* BPTL*

ESG policies Applicable Applicable Applicable Applicable Applicable Applicable
B HERERHE A A ol ol A A
Emissions KPIs Applicable N/A (Note) Applicable Applicable Applicable N/A (Note)
HRiER il TEm(HE) @A ol A Naf ()
Use of resources KPIs Applicable N/A (Note) Applicable Applicable Applicable N/A (Note)
BRMAER ol NEm (M) BA B #EA @R ()
Human resources KPIs Applicable Applicable Applicable Applicable Applicable Applicable
ANERER A il il ol A A

We have two subsidiaries operating in Sri Lanka, namely
Trischel Fabric (Private) Limited (“Trischel”) and Best Pacific
Textiles Lanka (Pvt) Ltd. (‘BPTL”).

Note: As our subsidiaries in Hong Kong and the U.S. do not carry
out manufacturing activities, the amounts for the emissions
and use of resources from our offices in Hong Kong and the
U.S. are minimal and hence these data are not included in
this report.

VISION

Our core value “Built on Innovation and Technology”
remains the foundation and the vision of the Group and we
continue to devote resources in developing new products
to meet the market demands. Through its dedication in
research and development, the Group has developed
a diversified portfolio of high-performance lingerie,
sportswear and apparel materials, which are blended with
quality, comfort and functionalities.

- HARHERREL2OMENBLRRA

Trischel Fabric (Private) Limited ([ Trischel |)
N Best Pacific Textiles Lanka (Pvt) Ltd.
(IBPTL)J) °
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MISSION

While Best Pacific is expanding and diversifying the
customer portfolio with its innovative products across
the sectors, we also focus on delivering our social
responsibilities and the Group has always aimed at
creating a green, healthy and safe working environment,
while at the same time educating and equipping our staff
with the relevant skills and knowledge to manufacture
safe and quality products. Best Pacific not only sees
the mission as part of our high corporate governance
and social responsibilities, but also considers it a crucial
element for the long term sustainable development of the
Group.

SUSTAINABILITY GOVERNANCE

The board of directors of the Company (the “Board”)
oversees the ESG matters (including the ESG strategy
and reporting) of the Group. From time to time, the Board
reviews and evaluates the risks and issues related to ESG
(if any) in the context of the Group’s business strategy.
During the Reporting Period, the Group has established
a multi-level ESG internal management structure with the
Board as the lead, the ESG working group as the driving
force and specialists of all departments as the main
force for implementation to specify the responsibility of
implementing ESG management and objectives.

STAKEHOLDER ENGAGEMENT

We maintain ongoing dialogues with our stakeholders
(for example employees, management, customers and
suppliers) through formal and informal communication
channels, including but not limited to questionnaires,
emails, hotlines, social media, meetings, assessments,
reports, etc. It helps us identify our strengths and
weaknesses to devise our business strategies in
responding to their needs and expectations, finding the
right direction in sustainability (including ESG aspects),
anticipating potential risks, and strengthening key
relationships.
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KEY ESG ISSUES BRRE HERER/REE
The results of materiality evaluation for ESG issues this AFEFIRE e kEaEENEZ M G
year are as follows: ERWAT
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“Important
Materiality for Best Pacific BRI
HHRABENEZ T

FOCUS BEEEE
Taking into consideration of our stakeholders’ feedback KEBEFZMBENREREMOFERSH
and our business strategy, we intend to focus on the W RPN RFEEIRATES  E5g
following areas in the coming years that both the Board REMOFEEEERRZ S REERME
and our stakeholders consider significant for our business BHRHAERAEEZEE -
development in the long run.
. Products customisation and enhancement . 2 on € il K2 521k
. Emissions reduction . RHE
. Water consumption control . K124
. Chemical management . tERER
. People caring . MEET
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RESPONSE TO CLIMATE CHANGE

Under the global trend of tackling climate change, the
Group well understands that it plays an important role
in tackling climate change, and has incorporated risks
in relation to climate change into our corporate risk
management. The ESG working group is the responsible
organisation for climate change management. The
Board is the final decision maker for climate change
management. The ESG working group reports to the
Board on climate change risks and measures as well as
the results of implementation every year.

The Group uses the TCFD framework to identify climate
risks and opportunities. Each responsible department
identifies, determines and evaluates annual material
climate risks, and the discussion results will be confirmed
by the ESG working group and the Board. Based on the
assessment results on climate change risk, the Group
formulates targets and the corresponding risk mitigation
measures, and regularly monitors, evaluates and reviews
the policies, management, performance and progress of
relevant targets related to climate change issues.
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We have identified significant climate-related risks, and BB #AAE KRR R IA RS ARE
their potential operational and financial impacts on the BELNUMEREEZEZENT

Group as follows:

Category
Al

Possible financial effects

BaEVBERR

Extreme weather event

RomRREF

Policy and legal risk

BUR Mok R

Market and reputational risk

M5 M BERER

Extreme weather conditions (such as typhoons, rainstorms and floods)
can damage operational facilities, factory assets, as well as life and
property. Employees in affected areas may not be able to go to work as
usual, and transportation and supply chains may be disrupted, resulting
in an increase in maintenance costs, procurement costs, and legal
liabilities. Business suspension may reduce potential revenue.

fBim R RIEN (MR E - BREIK) 2BEEERE - THEENAKR
Mo hkE IEEMRNE TR RENTE LI - WHhEEs R HEE
P GERBEHAN  ERALEREERBERA B RERELE
B ERBEWR AR -

The increasingly stringent requirements for low-carbon environmental
policies and regulations will lead to increased investment costs.

Energy cost increases as a result of energy structure adjustment and
tariff reform engendering a rise in tariff.
EBIRRIBR SOE R Z K B s BAg - A8 EURE AL -

BETR B 7N R BE IR A 19 8 B % B A EU SR A PR Y B A _E R T 3 A1 o

Failure to meet the demand from customers for product quality
and environment protection will lead to a decline in revenue. Brand
customers may change to green products which are sustainable,
recyclable or with other environmental features for their own reputation,
resulting in a decline in our revenue.

Aegm e BEPHEREE MRRNEN  #HEHRARD - BB A
- mREEFXeEMAIFERRNANABEMRREBNECE
i M BE MK ARD
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As disclosed in later sections of this Environmental,
Social and Governance Report, Best Pacific has set
some environmental targets for the Group to help
mitigate climate-related risks. The Group has also set
up emergency measures to respond to extreme weather
conditions (such as typhoon, storm and flood), guiding
employees’ work arrangement and management methods
under extreme weather conditions. The Group will
constantly monitor weather condition of regions where
it operates to make preparations on a timely basis.
Meanwhile, the Group will also pay close attention to
guidelines issued by local governments, regulators and
industrial associations and update internal policies and
measures when appropriate.

ENVIRONMENTAL PROTECTION

Being one of the world’s leading textile manufacturers,
Best Pacific not only focuses on its business development
by expanding production capacities and creating
innovative and high quality products to customers, but
also aims at putting efforts in making a better world by
creating a green manufacturing environment through
a series of measures. As governments, regulators and
individuals in various regions attach more importance
on climate change issue, Best Pacific, as a responsible
corporate, has also formulated consumptions and
emissions reduction targets and corresponding measures
to gradually control greenhouse gas emissions and make
contributions to mitigating climate change. In particular,
we are working towards the targets of reducing water
consumption per unit of production by 25% when
compared to 2018 by 2025 and carbon emissions per unit
of production by 65% when compared to 2018 by 2030.
We also aim to reduce the emission intensity of hazardous
and non-hazardous waste by 5% in 2025, as compared to
2022. For steps taken and results achieved, please refer
to the summary table on page 14 of this Environmental,
Social and Governance Report.
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IRIE

With the relevant ISO certification issued by renown
notified body on the main manufacturing sites, we are
regarded to have exercised quality environmental and
energy management throughout the manufacturing
process. With a view to further improving our energy
efficiency and to make a better world we live in, Best
Pacific will continue to commit to creating a better
environment through our resources-saving campaigns.

Emissions

Air and greenhouse gas emissions from boilers and
pre-treating machines, sewage discharges from the
dyeing process and other associated hazardous waste
from other production phases are the major emissions
of the Group’s whole manufacturing process. We strictly
follow the internal guidelines as laid out in the working
environment handbook, as well as the relevant laws
and regulations, guidelines and standards issued by the
relevant governmental authorities.

Details of the emissions are as follows:

BRHANENAERBH TR EEI AR
FIRREISORE » HPIR B AR E R+ #
TRMNRENERER - RE—FRSRK
PIBEIRA R Mg E R IFIV AR IR - A
BB A B BN B B BT AR R BN AT 3 — E R 4F
HIRIR o

PR
MIERTASRERNER B EREEEN
IRAGBIER RSB R A E R BT E
EE R AR SR EY AN R B EERE R
BROEZHRY - HFIEBET THERETF
3 BF &0 R &R 5 51 LA B2 A8 B DR #4834 Y
MEERIOER ~ 155l MR -

PERE BT -

For the year ended 31 December

BEt-A=tT—-HLEE

Emission Emission

Air and greenhouse ERIRE 2022 intensity 2021 intensity

gas emissions RESHEN —ECF BHERE —E-—F HERE

Carbon dioxide (CO2) - —&1LHR (CO2) 82,716 2.485" 71,949 1.849"
Scope 1* — #E1" Tonnes M Tonnes M

Carbon dioxide (CO2) - ~ &bz (CO2) 219,275 6.586" 240,571 6.184"
Scope 2* — #E2r Tonnes M Tonnes M
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For the year ended 31 December

BE+=-A=1+—-HLEE

Emission Emission
2022 intensity 2021 intensity
Emissions R —E-C HEHERE T —F HnEaE
Sewage y57K 6,273,000 0.188* 7,805,000 0.201*
Cubic Cubic meters
meters SR
MR
Hazardous wastes EREY 101.4 0.003" 16.9 0.001"
Tonnes M Tonnes A
Non-hazardous wastes  FEfEEEY) 14,995 0.450" 18,851 0.485"
Tonnes M Tonnes M
A These intensities are calculated by dividing the total emissions A ZRENIRBHNRERATHGRABIEEAT
in kilograms (kg) over the total sales volume in Kg. HEH -
* In the year ended 31 December 2022, the carbon dioxide * REBEE-ZZT__F+-_A=+—HLFE"
emission intensities increased because of: ZRbiRBEMERE TS INRER
[0} the energy crisis in Sri Lanka occurred for certain (i HEMFNERERE-_ZS-__FNR
months in 2022, forcing our factories in Sri Lanka BETATHEA  BHEMTHES
to use their backup power generators, as well as RO TRESAMPINRBEZTER
increased reliance on heat and steam generated by ARIEITHEBERHREEEN
their owned thermic heaters; HEeMERAEKEE
(i) the drop in the overall sales and the associated (i) 4255 & 58T B LA K FE AR AR R R
diseconomies of scale; and 59 &
(il the recent market trend of demanding for lighter (iii) RIS EH EESHENEEERNS K
fabric products. B _EF o
# This intensity is calculated by dividing the total emission in # ZRENIRBHNEL T H R ABIEEAT
cubic meters over the total sales volume in Kg. HErE -
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10

Air and greenhouse gas emissions — major pollutants
of the air and greenhouse gas emissions from
boilers and pre-treating machines include carbon
dioxide (COz2), sulphur dioxide (SO,), nitrogen oxide
(NO), smoke and dusts. Since the alteration of
boilers in Mainland China in 2016, the fuel for most
of our operations has been replaced by natural
gas and, except for carbon dioxide (COz), other air
and greenhouse gas emissions are insignificant for
measurement and disclosure.

In Mainland China, the air and greenhouse gas
emissions are controlled in accordance to the
“Emission standard of air pollutants for boiler”
issued by the Ministry of Environmental Protection of
Mainland China.

In Vietham and Sri Lanka, the air and greenhouse
gas emissions are controlled in accordance to the
“Law on Environmental Protection” issued by the
National Assembly of Vietnam, and the “National
Environmental Act” issued by the Minister of
Environment and Natural Resources of Sri Lanka,
respectively.

Throughout the year, we had met our emissions
target by strictly complying with the given standards
and the results are satisfactory.

Sewage discharges — for our Mainland China
operation, sewage is treated and discharged in
accordance to the “Discharge standards of water
pollutants for dyeing and finishing of textile industry”
issued by the Ministry of Environmental Protection
of Mainland China. The sewage discharges are
obtained and examined quarterly by the relevant
governmental authority.

TREBEREHER - RENTEL
FEMNREBEREENETE L
Y - B &Lk (CO,) ~ —& L
(SO,) ~ WEAILHI(NO) ~ BERIME -
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RIERTEMBEEZREE -
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TERRTRBEAREE) T IAFE I o
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BEBTD 2 B AR 45 8 B & P 4R 0 EY
(REFREE) WERHTEHREAEIR
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In Vietnam and Sri Lanka, sewage discharges
are controlled in accordance with the “National
Technical Regulation on the Effluent of Textile
Industry” issued by the Ministry of Natural Resources
and Environment of Vietnam, and the “National
Environmental Act” issued by the Minister of
Environment and Natural Resources of Sri Lanka,
respectively.

Throughout the year, we had strictly complied with
the given standards and the results are satisfactory.

Disposal of hazardous and non-hazardous wastes
— hazardous wastes mainly include fabric and
boxes contaminated by dye and used dye barrels
while non-hazardous wastes mainly include wasted
papers, wasted fabrics, wasted wood blocks and
other wasted packaging materials.

For our Mainland China operation, all the hazardous
and non-hazardous wastes produced during the
production process are centralised and managed
by qualified operators in transferring out the waste.
Volatile organic compounds (“VOCs”) emitted from
pre-treating machines are managed in accordance
to the “Emission standards of volatile organic
compounds for furniture manufacturing operations”
issued by the Ministry of Environmental Protection
of Mainland China on the intensity and velocity of
emission.

In Vietnam and Sri Lanka, the disposal of hazardous
and non-hazardous wastes are controlled in
accordance to the “Law on Environmental
Protection” issued by the National Assembly of
Vietnam, and the “National Environmental Act”
issued by the Minister of Environment and Natural
Resources of Sri Lanka, respectively.
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R MR R - J5KERII 5 A
R MR B A EIREIRT AT R M
(HEEISKBIRZMER) AR E
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Throughout the year, we had strictly complied with
the given standards and the results are satisfactory.
Moreover, with an aim to reduce wastes, various on-
the-job trainings are provided to employees to arise
their awareness so as to minimise the creation of
wastes during operation.

Overall, during the Reporting Period, the Group complied
with the relevant laws and regulations in relation to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste in all material aspects.

Use of resources

Our major resources consumed during the manufacturing
process include electricity, natural gas, furnace oil, coal,
water resources and steam. In order to minimise the
impact of the Group’s operations to the environment, we
closely monitor and control the resources consumed.
Details of the consumption of resources and the respective
consumption intensities are as follows:

E’\ EFE - B2 RS ET BT
CERSARE o AN BURAIR
%Z%H’Hﬁ% BARETRREZ TR
FAIRIEEARENES - LR RIE
FBBEPELNREY

\

BEms  NWEHE - AEEEMBEX
FEEETERERAEREIEN - 5K
TiUUKﬁ&iiﬂzl«(&)XEF s N IEfE b BE Y

BERANA

BMREERETEENTIEERBESE
N RAR - -EH K KERKER B
fREASEBEEHRENTE BBV
B R AEH PTERNEIR - BREAE LKA
HEREREFBOT

For the year ended 31 December

BET-RA=t-BLEE

2022 2021
—§-C —EC-F
Total Consumption Total Consumption
consumption intensity consumption intensity
Resources R BEKE HEERE BEEE ERERE
Electricity g 195,823,831 5.88 207,440,224 533
Kilowatt hours Kilowatt hours/Kg Kilowatt hours Kilowatt hours/Kg
TR/ TR/ BF TR TRNG /D
Natural gas and liquefied KAR R 18,311 Tonnes M 0.6547 18,734 Tonnes 1 0.578"
petroleum gas RILEAR
Furnace oil* Eapl 2,884 Tonnes 1 0.880* 1,476 Tonnes I 0.306"
Coal* et 8,431 Tonnes K 4,150 7,685 Tonnes 456"
Water resources* KER 6,766,197 Tonnes K 2030 8,942,606 Tonnes I 230"
Steam %A 325,793 Tonnes M 12,6 288,784 Tonnes I 96"
Packaging materials 1) 647.0 Tonnes K N/A RiE R 799.2 Tonnes i N/A g
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These intensities are calculated by dividing the total resource
consumption in Kg over the total sales volume in Kg.

Furnace oil was consumed at Trischel. In the year ended 31
December 2022, both the consumption and the respective
intensity increased because of the higher reliance on heat and
steam generated by our owned thermic heaters over the heat
and steam acquired from Trischel’s landlord during the energy
crisis occurred in Sri Lanka in the year ended 31 December
2022.

Coal was consumed at BPTL. In the year ended 31 December
2022, the consumption of coal increased while the respective
intensity of coal decreased. It was due to the economies of
scale brought by the ramp up of BPTL during the year ended 31
December 2022.

The Group did not encounter any issue in sourcing water that is
fit for purpose.

Total energy consumption was approximately 780,602,000
kilowatt hours in 2022.

The volumes of major emissions discharged and resources
consumed in the year ended 31 December 2022 generally
decreased when compared to the year ended 31
December 2021. It was mainly because:

our overall sales volume in the year ended 31
December 2022 decreased when compared to the
year ended 31 December 2021; and

after the roll out of BPTL and Vietnam Phase I
production plants in the second half of the year
ended 31 December 2019, these plants continued
to ramp up in the year ended 31 December 2022.

HERERRS

IRiE -

: tgﬁﬁfﬂ“ﬂﬂifé/ VHRERTERNRHEESR
RTBAETELRRK -

* ESMAEMEE Trischel B4 - HE T - —F+
ZA=Z+—HIEFE  ERAEREEEBERED
BRI AAFEHFRREBEE-_S_—_F+
A=t HIEFEREREREE  HMYEAE
FERBMBEEENAENERNKBERA
Trischel X ESMEEMNERE R °

# BPTLEZEREER HE-_T_—_F+=-A=
+—HLEFE - HoBEFEL N - BEBEAKE XS
ETR -tk AR EBE-_Z-_—F+-_A=1+—
Bt FEBPTLIRREEFRAIRIB A EFTE »

* AREBESKEUERKR EID B EAARE

—T— s

B o

EREA4780,602,000 T F /)

HEE T - —F+_-_HA=+—HLLFEMR
bt BEZT_—_F+-_A=+—HLEHFE
NEZHERDEERERE R BEEEEER
Lo FBRERE :

. MRz -_—F+_HA=+—H
HFE  BAMERBHEEENEHZ2 -2
T F+-_A=+—BULHEFEEFFR
LKk

. HEEBPTLEME - HAEBENEZE
—E-AFET-A=t—BILEET

LERE  REBERABE_T--
FHA=t-BILFEAEREE
EO
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Construction and renovation work have been carried AEBEEZRMHNETRE  BREBFELER
out to upgrade the existing manufacturing facilities on a EALIRBEEESRE  TRARFEFNMG &
continuous basis and an annual assessment is performed BRHHFABERMRVEEET FE BT
to allow efficient use of resources and to minimise any MIREBEFE BE_T-_—_F+_A=+—
environmental impacts associated with the production BIEFE @ ZMFAEMNHEBIEE 21F

process. Relevant projects carried out in the year ended

31 December 2022 included:

Projects
1EH

Details and results achieved

AERERRR

Rooftop Solar Power Project
(Phase )

ETRRREE (ZH)

In 2022, we had installed solar power panels on the remaining available rooftop
of phase V, VI and VIl of our factory buildings in Dongguan.

RZZBZ_F  BMERRZORE  REAR-HOTHEFRGA ANETR
FRET ARG ©

It was expected that these solar power panels can generate electricity of
approximately 3,396,000 Kilowatt hours per year.

I FERGREIRTART B FREEE4)3,396,000 T ELIFHIE S -

Replacement of roots blowers
by maglev turbo blowers and
upgrading and automation of air
COMPressors

Sl N GETEEY RS
[EVHE Ko FH AR AN B B b 2= RUBR

In 2022, we replaced certain roots blowers by maglev turbo blowers
and performed upgrading and automation of certain air compressors in
our factory buildings in Dongguan.

MR-ZZBZZF » B RZME A T 28R A E R R0 R ¥ S B I
FHRMBEME T & T = RERER -

It was expected that these enhancements can reduce electricity
consumption of approximately 2,000,000 Kilowatt hours per year.

AR 2 EACE B R 492,000,000 F R AEE °

Further introduction of dyeing
machines with lower liquor ratio

#E— SR LR AT

Since 2020, we have gradually introduced dyeing machines with lower liquor
ratio to replace the old dyeing machines with higher liquor ratio.
BZEFFR - BPIEF SIS R - AR SR LR & -

In general, dyeing machines with lower liquor ratio consume less water
resource and steam as compared to old dyeing machines with higher liquor
ratio by approximately 20-30%.

—RmE AR AERSA LB B R LA K E IR R VB A 4920-
30% °

Recycling of hot water for

In late 2022, we increased recycling of hot water for production use

production use and enhancement and enhancement of energy saving of dye vats and boilers in our
of energy saving of dye vats and factory buildings in Vietnam.

boilers

BRI AR A E R BVK RN R 6T
&l

R-ZZBZZFE  RONBEOMEEINAEERKRERANA - W 73k
HEEERRE

It was expected that these enhancements can reduce liquefied
petroleum gas consumption of over approximately 1,000 tonnes per
year.

BETA S HCETF IR BB A1, 0008 B L A RBREE °
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BRI e henls

EMPLOYMENT AND WORK ERR IERE

ENVIRONMENT

Basic information on employees EEEAXEHR

As at 31 December 2022, the Group employed a total of RZFZZF+ZA=+—H  x&EHE
9,050 full-time employees. 1®9,050 2 &HET -

Talents distribution at a glance

AADH—BR

By gender
gk 3zl

|
Male
sy I | 5,788 56.0%

Female
i

64.0%

S

F;@La'e 3,262

By age
RER

<26 26-35 _ 36-45 46 -55 >85
years old p% years old % yearsold % years old % years old %

30.9%
< 36 - 45
years old 5%

10.9%
46 - 55
years old 5%

0.5%

38.8%

26-35
years old 5%

>55
18.9% years old A/EJ):Z
< 26
years old 5%
By nationality
o
REE 0.1%
5,840 21.5% Otfers
Sri Lankan
HES RS
64.5%
1,944 Chinese
1,262 13.9% T
- 4 Vietnamese
| iitfez]
Chinese Vietnamese Sri Lankan Others
H fiifea] HEBFR Hith

Total #4251 = 9,050 employees &A1& E (100%)
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RE - HEMERRS

As at 31 December 2021, the Group employed a total of RNZE-—F+-A=+—08 KEFHE
8,957 full-time employees. 1%8,957 22 HET -

Talents distribution at a glance

AT R —Bx

By gender
Qe

|
Male
s I | 5,506 55.5%

61.5%

Fﬁe@ale E:fka

Female ' !

M 3,451

By age

RER 27.9%
{ 36 - 45

years old 5%
<26 26 - 35 36 - 45 46 - 55 > 55

years old 5% years old 5% vyears old 5% years old 5% years old 5%

2,008 @

8.8%
46 - 55

40.4% years old 5%

26 - 35

years old 5% 0.4%
>55
22.5% years old 5%
<26
years old 5%
By nationality
=
REI%E 0.1%
5,607 21.5% Otgars
Sri Lankan At
BEF
62.6%
1,933 Chinese
1,414 15.8% =
Chinese Vietnamese Sri Lankan Others
a3 e HERR Hith

Total #2851 = 8,957 employees &A1& & (100%)
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The analysis of employee turnover rate

According to the statistics, the Group’s monthly average
employee turnover rate in 2022 was approximately
3.5%, representing a decrease of 0.1 percentage point
when compared with 2021 (2021: 3.6%). Meanwhile, the
monthly average turnover rates of male employees and
female employees were approximately 3.5% (2021: 3.6%)
and 3.3% (2021:3.6%) respectively in 2022.

The tables below show the monthly average turnover rate
of employees by age distribution and job locations.

R g kER®RSE

{Eﬁljlbgiﬁﬂ b

BRIBEFRAEE  — S —_FAKEFAFY
BERARANBILS% BB —F|TH
02BN E (ZT=—F :3.7%) ° [AIE -
—E-_FEUHEERZMEENABR
KEDRNNABIE%N(ZFE-—F :3.6%) &
3.4%(ZFE=—4%F :3.6%) °

TEHIIRERE R T EE HMIES 7
itk -

For the year ended 31 December

BEt-A=t—BHLEFE

Monthly average turnover rate of 2022 2021
employees - by age BEABRAE - RERED —ECF —E-—F
<26 < 267% 7.6% 7.7%
26-35 2672 355% 3.2% 3.2%
36-45 36X E455% 1.8% 1.9%
46-55 A6BRE5H55% 1.0% 1.5%
> 55 > B557%, 1.1% 2.0%

For the year ended 31 December

BE+t-A=1+—BLFE

Monthly average turnover rate of 2022 2021
employees - by location EERHORAE — R B ESD —EB-CF T —F
China s 2.9% 3.2%
Vietnam iR 8.4% 7.0%
Sri Lanka HTE R~ 1.9% 2.5%
Others HA 0.0% 0.0%
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RE - HERERRS

As a people-oriented company, Best Pacific sees human
capital as a valuable asset for the sustainable development
of the Group in the long run.

We have been continuously making efforts to attract and
retain talents in order to support our on-going business
expansion domestically as well as diversification into other
geographical locations. Recruitment and promotion of our
people are based on their ability and performance and
the Group is committed to creating a work environment
which provides fair and equal development and learning
opportunities to all staff, regardless of gender, age,
nationality, race, family status or religion. Discrimination of
any kinds is strictly not allowed in our workplace.

Work-life balance is perceived to be the crux to the
physical as well as psychological development of our
employees. Our staff have reasonable working hours and
rest periods, enjoy all statutory holidays and are entitled to
paid leave according to the laws of different jurisdictions.

In terms of benefits and welfare, not only do we pay
contributions of social insurance in Mainland China,
mandatory provident fund in Hong Kong and other similar
schemes in Vietnam, Sri Lanka and the U.S., but also
provide subsidised accommodation, meals, accidents and
medical insurance to eligible employees. The Company
is entitled to grant share options to eligible employees
under its share option scheme to recognise and reward
their contributions to the Group and to encourage them to
work towards enhancing the value of the Company and its
shareholders.

Compensation is also paid for work overtime according
to local labour laws. Upon terminating any employees
with dissatisfactory performance or of any other reasons,
the Group pays the relevant dismissal compensation in
accordance with their service contracts and the relevant
laws and regulations.

ER—RKUAAREKNRTE - BABEREGAN
BAREAEERAAIKEERNESE
?E o

BA—EHIRRSIERBAT - AXHFH
PI B PR 36 755 O 455 AR R OR S S EL A 3 [ ) %5
TTEEE - BETNAERETRETRIEW
FMe N RREAME  BAREEENNR R
BETAE—ERERF  FEERNMER
BEnmTHERE MERETNMER - F
B R REMRASHER - RN
TARSATEAS 2 LI N AY AR -

HFIRA  THEEAFEAREISLERD
5 ZMEIMNTIERKERHESE
A ZERY  BREBETRAEEEER
HAE  BREZA®FRR

REAME - RATESATE AT
R BANBBIMERTES A LR - B 25
RHIEXBEREMBLUTSE > TASERET
REEREER  BER - FHREBEERERR - K
AR ERREBREAEINGEREIRT
BE  RAURRENEHAKEFELNE
Bl XS ERESNEFARR REBREREDN
BfE -

AEETRBEE WS EAZNMILTE © fi
Efa] 8 TP R IR A 3 4 f] H At JR B 4% R
B AEBEBRBEEFRSE SO MBEERE
RS BERAE o
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During the Reporting Period, the Group complied
with the relevant laws and regulations in relation to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
antidiscrimination, and other benefits and welfare in all
material aspects.

Development and training

Best Pacific is dedicated to people development and we
believe that effective utilisation of human resources within
the Group is critical to the successful implementation of
our business strategies and development plans, which in
turn will maximise our shareholders’ value in the long run.
The provision of continuous on-the-job training covering
job specific skills as well as regular generic management
training programmes is perceived to be the key to the
success of Best Pacific. These training programmes would
enable employees to excel in their positions by exploiting
their potentials to the maximum extent, thus contributing
to the sustainable development of the Group.

Since 2016, our Best Pacific School of Management and
Administration has been providing generic management
training to employees of different managerial levels.
Various leadership and management training programmes
were designed and held during the year. Besides, external
consultants have been engaged to give lectures to the
relevant employees regularly.

In order to equip employees with the requisite skills to
further enhance Best Pacific’s core value, innovation
and quality, Best Pacific Institute of Technology and
Research (the “Institute”) was officially established in
June 2016. Every year, the Institute engages external
professionals in the textile sector to provide a series of
lectures to employees of different positions. These lectures
aim to introduce the latest garment design concepts,
manufacturing techniques and other industry specific
knowledge to the relevant employees, so as to strengthen
their knowledge of textile technology and to provide them
with updates on the innovation and trends of the textile
and garment industry.

IRiE -

HERERRS

RIBEHE > NERBEERBEASTEETH
FARTEN N R R - BB RE - TIERE - IR
BRE - FEEE - 2ot REREREMD
R LB RBARE MRS -

B RIEA

BREERRINEIRR  BRMARR - A
M A AR B B A N B IRE A B AP
MEBRBELERFIZFEE - REM
5 OREERSAMAKRRNER - BHSE
MAEBEI (BREBEAR TIEREREN
—REEEIIRE) SRABKRISKIND
i - ZFHIIRESZACHHEE TE
B SHEHBEAML  RAKENAFERR
EHERS

B-Z—A%F HMANBRITHREESZRR
EMEREETRHE—REEEI - SEEF
BEREEEEIIRENF AR T -
tESN - FAAITRIMNE R REER R B T
B B A FEE

STETARUBEBORE  E—TRTEA
BNz OER - AFESE - HAR=F
—NERNA LK BAEEMT T ([#F 5%
Bel) - MR BFINEMBRENEXAE

REETRBANE TR *%EJE’JE%J*
ZEBEEERMEBE INARMORER

HER EF&TTJ&EE@%E?T%%HE%& A
RENEUHERMOEERE - WRKEEEHR
MR REITENEFBRREBE -
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The tables below summarise the training hours provided TERMIBE—_E_—E N B —F+ =
to our employess in the years ended 31 December 2022 A=+—HLEFERMAEEREANEIIR
and 2021. 2 o
For the year ended 31 December 2022 HE-_T-_—_F4+-_A=1+—HILFE
Senior Top
Staff Manager Management Management Total Female Male
BT KB SREEE BSEEE @t g 2
Training hours
5| 2R 220,437 5,398 922 150 226,907 84,324 142,583
Percentage
Bt 97.1% 2.4% 0.4% 0.1% 100.0% 37.2% 62.8%
Average training hours
per employee
BEEETEIIRS 25.3 19.3 16.8 25.0 25.1 25.9 24.6
For the year ended 31 December 2021 BE_T-_—F+-_A=1+—HIFE
Senior Top
Staff Manager Management Management Total Female Male
BT KB EREEE &SEEE #ct gg 3 Bt
Training hours
IR 21 203,415 5,561 901 130 210,007 80,172 129,835
Percentage
Bt 96.9% 2.6% 0.4% 0.1% 100.0% 38.2% 61.8%
Average training hours
per employee
FHEETEIRN 235 23.4 205 217 23.4 232 236
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Occupational health and safety

Health and safety at workplace have always been our top
priorities. Through implementing below key occupational
health and safety measures, we are committed to
promoting a healthy and safe working environment to our
employees:

° Accessible work safety handbook placed at each
work station;

° Annual assessment on working environment;
° Drinking water assessment in every six months;

° Highly automated lifting and production facilities to
avoid spinal injuries;

o Non-smoking working environment;

° Occupational safety workshops for employees;

o Protective equipment to employees, including but
not limited to safety goggles, dust respirators, slip
proof safety boots, safety helmets, gloves, etc.;

° Regular fire drills and chemical leakage drills;

o Regular health check for employees;

° Regular repair and maintenance on production
facilities;

° Regular work safety training programs to frontline
production employees.

R g kER®RSE

BEREREZZ

TESMORERZE —BERRMANERE
e BfREERU TEIEREERE L2
faie BARBTRHEREZEM TR
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. EEIFERERHERNTIELS
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RIE B RERRE

During the Reporting Period, the Group complied with the
relevant laws and regulations in relation to safe working
environment and in all material aspects.

There were zero cases of fatality due to workplace
accidents in all locations of our operations for the three
years ended 31 December 2020, 2021 and 2022.

Lost days due to work injury were 1,803.5 days in 2022
(2021: 1,053.0 days). The increase was partly due to
the slight increase in the number of work-related injuries
during the Reporting Period, and partly due to the
enhanced awareness of occupational safety of the Group
and its employees. With such enhanced awareness, in
the event of work-related injuries, the employees are given
longer rest time to ensure a full recovery before returning
to work, while the employees also require more rest days,
which also result in the increase in the average number
of working days lost per employee due to work-related
injuries.

Our control measures and relevant policies addressing
health and safety include the following:

° A training on avoiding workplace injury has been
included in staff induction.

° Additional training has been provided to our drivers
to remind them the importance of road safety.

° Responsible party(ies) is/are subject to severe
punishment and shall be investigated for legal
responsibilities if necessary.

° Subject to the source of responsibility, the Group
may consider paying compensation or death
gratuity.

° Employees are entitled to paid sick leave in
accordance with the local labour laws and
regulations.

RIEHE > NEBEETEBLETHFERE
KRFIEEXRT EMRBER AR -

Hez—Z2—F ~:;:—¢&_7__
T A=t —HIEZEFEEEMEHMI &
AIWTERMEF -

2022 F A TEBEALATEH#H A1,803.5H
(2021: 1,053.0H) ° Eiibu%B"x%EEEA%&:.
HETEERBEMEEN - BOEREARAK
%E&Eﬁam%%yiéﬁﬁﬁ 7@
BEH ERETIGSEHE BIAEERM
KRERFBRESZHREZBEL  RAKE
THEEZELZHREHE  EthERESHES
ATEELMFH T EBEUEM -

&ﬁ%ﬁﬁ@%&ﬁ%%?ﬂ%m&ﬁ%ﬁ
RERENUAT -

. BT AREIBERAEETE

. RBEMOES BIRHEIINESEI
DIRBEMMfIEELENEZET -

. EEFﬂ*W@E?@'ﬁ%%E%
BEXEFERETRE

. AEEARERBEERINEES
SHAETBME -

. EEERRENDL
FEHR o

ERMERE
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Labour standards

The Group has guidelines setting out the procedures
and standards on recruitment for the management and
human resources team to follow, so as to ensure that
staff employment strictly complies with local employment
regulations and to ensure non-occurrence of child labor,
forced labor or other related matters. The guidelines
are being reviewed on a regularly basis so as to ensure
consistency with any update of the relevant rules and
regulations in all locations of our operations.

During the Reporting Period, Best Pacific complied
with local employment regulations in all locations of our
operations in all material aspects, and did not engage in
any forced or child labour.

OPERATING PRACTICES
Supply chain management

Suppliers of Best Pacific are primarily the leading
manufacturers of the respective kinds of yarn based
in various countries across Asia. We only source raw
materials from qualified suppliers on our suppliers’ list and
the sourcing across Asia helps diversify concentration
and operational risks. Long-term relationships with these
leading yarn manufacturers have been maintained and we
have business relationships with our three largest suppliers
for more than ten years. Nevertheless, we do not enter
into long-term supply agreements with our raw materials
suppliers but place individual orders for our raw materials
as necessary. We believe that this enables us to source
high quality raw materials at competitive prices available
in the market and discussion on the expected pricing and
volume is usually carried out on a quarterly basis.

HERERRS

IRiE -

BIR%E

AEBHEHEETEERANERIBEST 2T
AREREF RIZEMNIBE I - BRETL
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For the years ended 31 December 2022 and 2021, the REE-_S-_—El-_T-—F+=-A=+
number of suppliers of the Group by country is as follows: —BIFMEAFE  AEBEKRBERS D OHEE
EEENT

Supplier Distribution By Country in 2022 and 2021

“ECCERCRC-FRERAIOHUEFD MHIER

325 346

43

28 29 35 29
22 14 12 1 12 i‘
_ i‘ = I—
China Sri Lanka Vietnam Hong Kong Taiwan Others
I HEE SN i i ae HAth
2022 2021
—E-F —E-—F
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In order to ensure stable supply of high quality raw ABERELESEEMBNETMHE - #54
materials for our products, to identify environmental JEE FRIREBEME SRR - EREHEREE
and social risks along the supply chain, to promote HERREGNMRBAR T BHEFEHRE
environmentally preferable products and services when EMEE s8R - ﬁ?“;@%@ﬁ;@ﬁﬁ'ﬁﬂ@
selecting suppliers and that the production capacities of HFERARERFTE AAFCHEIRETE
our major suppliers are sufficient to meet our production ki ﬁﬁﬁﬂ’jﬂ?{ﬁﬂ{ FERG L BE Y38 A L E RS
and future development needs while maintaining the FrietREM B EE - EhelE

quality of raw materials, strict measures are in place in
selecting new raw materials suppliers as well as monitoring
quality of the raw materials provided by our existing
suppliers, which include:

Suppliers Control measures

fEm BT

New suppliers e Subject to certain evaluation and assessment criteria.
e BTETEZRHORE -

e Key factors to be considered include: quality of products, technological know-how
of suppliers, purchase price, production capacity, compliance with laws and
regulations, etc.

//\%szﬁlﬁ B EmEE - HEBRMEEMD  KEE - £&
B BSPERNERSE o

e Assessment is also made in the aspect of any environment and social risks
of the supply chain.
TRt AL FE SR B R AIRIE KAt & R bR (ATl o

e New suppliers who are qualified after evaluation and assessment will be
added to our suppliers’ list.

BERNNHERTEAEZHERIARMOHEEERE -

Existing suppliers ° Subjeot to regular review and assessment.

RAHER EITEREZ M -

e On-site review at the premises of major suppliers and assessment of their
production capacity and product quality by our procurement team.
MBS T EHERNEETEMZE W ERENEER I NE

mEE e

e Remove suppliers who fail to meet our standards from our suppliers’ list.

HARBEER R PR EN R BRI R PN EER R EF SR -
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R HERERT

RE

PRODUCT RESPONSIBILITY EmEE

Product quality assurance EREERE

Reliable delivery of quality products to our customers is MEFEERIMEEEMIIKN @R - &£
critical to our success. In this connection, our Group has Lﬁﬁ AEEAREEEIFFEEHRE
implemented quality control procedures throughout our THIRF o BEBEBNESIEHEE - A
production process. The stringent quality control enables %.Tm MSREEENEIFER

the Group to deliver quality innovations to the market.

Strict quality control measures have been adopted in each BN SEETIFRBRERERMARISNE SR
stage of our production process, including: HIEE - BIE

Production stages

EERR

Quality control measures

HEESIHEE

Suppliers
HrEr

We only source raw materials from suppliers on our suppliers’ list and evaluate
our suppliers from time to time and conduct on-site review and assessment at
the premises of our major suppliers.

HIMERGLIER 2 BRT5 & BB RE RV kg TR L &R - 00
FErEHEFNEMETEMES KT -

Purchase of raw materials

REER MY

Sample tests are conducted prior to confirmation of orders to ensure quality.
Sample tests are also carried out when raw materials are delivered at factory.

PR BRETERAMEARRER - BRMEHEE TR g 1754
% o

Production

HE

At each stage of the production process, comprehensive tests and research
analysis on the quality of the semi-finished and finished products are conducted
using international quality standards, with a view to ensuring that customers’
specifications are adhered to.
NEBREEREHREETIFREBROFNm AN mE EET2ERAKATD
T UEREFE T FRIMRR -
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Products of Best Pacific are widely recognised for their
quality in the lingerie, sportswear and apparel materials
markets. Our major operating subsidiaries had already
been certified for high quality assurance and certain
production with recycled materials. The following table
sets forth details of the major certifications the relevant
subsidiaries have applied for and received in relation to our
achievements in quality control:

Accreditation Issuing organisation

HERERRS

IRiE -

HBREBEEFENEREENLMEAK  EBRE
KREMH T ISHEIERT - RANETR2E
B TELLmEE%E&M@W%ﬂL
TETEENRRE - TRAJBBENBER

ﬁ%%?%mﬂﬁﬂ$mlﬁﬁmfzw

.

aZ -

Area of accreditation Year of issue Validity

RFE FHERAS REEE HERFH B
ISO9001:2015 SGS United Kingdom Ltd.  Quality assurance 2020 2023
B EIRE TE-TE —Eo=f
Oeko-Tex Standard 100 Testex Quality assurance 2022 2023
BERE —ECF ZE=F
Global Recycled Intertek Testing Services Recycled materials 2022 2023
Standard 4.0 NA. Inc. EE7E=s B F —E=fF

The 1ISO9001:2015 is a world-leading quality management
standard. It is accredited to companies that consistently
provide products and services that meet customer and
applicable statutory and regulatory requirements. It is a
recognition of achieving excellence in customer service
and delivery by applying effective management systems.

The Oeko-Tex Standard 100 is widely used in the textile
industry as a uniform global standard of testing and
certification. The Oeko-Tex Standard 100 tests harmful
substances at all stages of production, including raw
materials, semi-finished products and finished products.
Only manufacturers who comply with strict testing and
inspection procedures and provide verifiable quality
assurance are allowed to place the Oeko-Tex label on
their products.

ISO9001:2015 At RELME S EIRE
A c ERmFERMH Tiﬁﬁig)%ﬂ?u&ﬁ
BEAEELREERECERERBHA
Fﬁﬁﬁ?‘:’z%ﬁ ° Exwun# Y Ej_ﬁﬂr—ﬁﬁ E}&A
BEAER P RS MR EK S 8K
wu—I °

Oeko-Tex Standard 100278 A4 4% E
//ZJEHE/\$AA/J ;{{;’jﬁ’j%ﬂ:,@t E/E ° Oeko-
Tex Standard 100#08IFT A £ EMEE (B1E
RBME - F¥KmERm) PREEME - &
BETEHREINBRERRF - WagledHaltx
EEERBNUERHFIREER LA E
Oeko-Tex1Z% -
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RIE B RERRE

The Global Recycled Standard 4.0 is an international
standard that sets requirements for third-party certification
of recycled content, chain of custody, social and
environmental practices and chemical restrictions. It is
intended to meet the need of companies looking to verify
the recycled content of their products (both finished and
intermediate products) and to verify responsible social,
environmental, and chemical practices in the production
of these products. The standards cover processing,
manufacturing, packaging, labelling, trading and
distribution of products made with recycled materials.

Our quality control standards and quality control laboratory
have been certified by certain lingerie, sportswear and
apparel brand owners which allow us to conduct quality
testing on our products in our own laboratories without
the need to engage a third party laboratory. As at 31
December 2021 and 2022, there were over 300 staff in
our quality control team.

For any complaints from customers in relation to product
quality, our quality control team will analyse the details
of the complaints and the respective products, and
determine the reasons of defects and take safeguard
measures to prevent it from happening in future:

Global Recycled Standard 4.0 & E& % =
FHEEWYIR - EHEERE g RIREZ
EUARCERBRFETRENBIBRLER] o 5%
HAEERmERARAEER (Km&¥Km)
FTAM A BEMEETRENT K - UERR
FEZZERRITE BRERMMEEBEEHD
Eﬂxiﬁﬁuﬂﬁ o % ZERIRE AT B R RHEE G
BINT - 2E - B - FH - BEHR0HE -

mﬂﬁﬁmEET%hE&EETMAHi

ETRHERNK  BERE MRERE
ﬁmwm WEMEEREMNERETEE
TERNEERIMEBERE=-FER
E - R_E-_—FR_F-_—_F+-_A=+
—H BMNESEH B EER00E 8
Io

MEFHEMDEMNEMIKZFME @ HMAW
BEZH BB TIRFFERAEER -
A0 R IR IR E R Y R R R BREUVR R 45 e
AR Big 34 -
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Reasons of
defective products

REEmER
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HERERRS

IRiE -

Responsible parties and safeguard measures

BES RREE

Defective raw materials

BRI R A8

Procurement team will communicate and verify with suppliers for the quality
issue on raw materials. Suppliers shall bear the responsibility once identified
and confirmed.

BREB RS 54 R A KL 0 E 2 R L R o
IR EAERE -

Such raw material supplier will be removed from our suppliers’ list if
defective raw materials are identified repeatedly.

2% RERBEEME - ARV RS e R R EH SR -

TEBERE —KEELER

Improper or errors in
manufacturing process
BUERIETN S AR

Quality control team will analyse details of a complaint including walking

through the manufacturing process with production team. Production team

shall bear the responsibility once identified and confirmed.

BERGIBEGEOTIRGFFE  BREEELEEMHERERIE - —KEEN
R EEIEAERE -

Defective products will be collected from customers and replaced with a
new batch of products. Production team will take immediate assessment on
the production process so as to achieve a defect-free production process.
B &P LRI E m - W IAE MR - ARG A E T FETER
A MEER TR AETR -

Improper loadings/
unloadings during
transportation

SERRETEATE

Quality control team will communicate and verify with carriers for improper
loadings/unloadings. Carriers shall bear the responsibility once identified
and confirmed.
E$$ﬂl%%mﬁﬁ$%ﬁ$ﬁﬁ
BRIARARERE -

Such carrier will be removed from our approved carriers’ list if improper
loadings/unloadings are identified repeatedly.
WZRHIREHTE - HEER ARG BEERERRN A

FETTEREE - —KEENER

CIEELE 1153

With our strict control on the product safety and quality,
there were no material complaints from customers and no
products sold or shipped subject to recalls due to health
and safety reasons in the year ended 31 December 2022.

During the Reporting Period, the Group complied with
the relevant laws and regulations in relation to health and
safety, advertising and labeling relating to the products in

all material respects.

ENHERTEREENRREE - REE
R F+RA=1+— tﬁI&ﬁXEX
FREARFMEDEN D BXRERBRARE
ML EIRAFEAME -

FRERRENEZE
RIRIER -

HiE > AEBEMBEXNTEBEST
BERIEHNBEE
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Protection of intellectual property rights and
consumer data

Best Pacific recognises the importance of protecting
and enforcing intellectual property rights. For any
business conversations, including product designs
and specifications, we strictly follow the confidentiality
principles as agreed with the relevant counterparties.

We comply with the Personal Data (Privacy) Ordinance
as well as the relevant laws and regulations in Mainland
China, Hong Kong, Vietnam, Sri Lanka and the U.S. in all
material aspects, ensuring that customer information we
receive is only used for its intended purposes.

ANTI-CORRUPTION

During the Reporting Period, the Company has complied
with relevant laws and regulations that have a significant
impact on the Company relating to bribery, extortion, fraud
and money laundering,

A series of policies, operating manuals, handbooks
and protocols are in place which allow Best Pacific to
maintain high ethical standards and a workplace free from
corruption.

There are anti-corruption policies, rules and regulations for
our employees, contractors and suppliers to follow. We
also have a whistle-blowing mechanism for any corruption
or suspected corruption behaviour. Any contravention to
these policies, rules and regulations identified with solid
evidence, we will terminate our engagement with the
contravened parties immediately and if needed, report to
relevant regulatory authorities after discussion among the
management. Anti-corruption trainings were provided to
directors and staff from time to time.

We review the relevant policies, rules and regulations from
time to time.

There was no legal case brought against Best Pacific for
corruption nor was there any corruption reported within
the Group during the Reporting Period.

HBEENHEEEARNRE
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COMMUNITY
Community engagement

Our Group has always been keen to bring our value back
to the society. We support the community through a wide
range of charitable activities and community services. We
encourage our employees to help the needed ones in
volunteering and engaging in these activities. In addition,
Best Pacific also sees youth development and employee
support important and crucial, and has been supporting
them through various channels.

To the poor and disabled communities

Financial assistance is always a direct way to support the
needy minorities. Volunteers from Best Pacific are always
generous in stretching out their helping hands in various
fund raising activities for the poor and disabled people, as
well as giving charitable donations. Apart from donations,
we believe helping and serving the community through
community visits could demonstrate our love and caring
to the needy groups. Community visits are regularly paid
to the elderly, disabled and child care centres, and we
also send gifts to the elderly during festive time. In addition
to helping the local communities, we are also keen on
helping communities in other countries. During the year
ended 31 December 2022, Best Pacific has supported
and sponsored charitable events in the PRC, Hong Kong,
Vietnam and Sri Lanka.

To the youth community

Best Pacific is dedicated to nurturing young talents as
future leaders for the fast-growing and dynamic textile
sector. We supported the youth community in Vietnam
and Sri Lanka through sponsorships during the year
ended 31 December 2022.
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To our staff community

Best Pacific believes that employees are valuable assets to
the Group. We see every employee as our family member.
“Love Support Foundation” has been set up to provide
emergent financial support to our staff members who are
unfortunately suffered from serious sickness, accidents,
or difficulties in daily living. Through internal fund raising

ETHE

HBREEERREIRAEENEENE - &
PSS E THRERFNRENXE - HFIE
RIUTELEPESE ] ATFEBEANK
m > FRERAEERENE TRERSEEE
B BMEBTAMER  ReETEMANY
REENERBR -

among staff members, sense of responsibilities and

belongings to our Group are enhanced.

The table below summarises the community engagements by different geographical locations of the Group during

the Report Period.

TREGER RS AEARE TR MR EREER

Mainland China Hong Kong Vietnam Sri Lanka

FREI A 0 R HEEF

Blood Donation Activities ~ Donation of masks Co-organizing painting Blood Donation Activities
BmES to charities and non- contests with local schools 8 10)% &)

governmental organisations
BROSTEEHRENR
FERR AR A

and sponsoring the prizes
HEMBEREWESHLEY
EphiEm

Donation to anti-pandemic
charity campaigns
BRTHEZAZLY

Sending clothing and food Donation of equipment to
gift packs to pupils in a local schools, hospitals and
local school in a temples

mountainous area BREZRETEMER - Bt
AL S B A X AE A5

KRR mMZE

Donations to poverty
alleviation events

BRTHREERES

Sponsoring the living and
education of certain orphans
BB LN B0 A A A
HE
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