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ABOUT THIS REPORT
3R A< e

OVERVIEW

This is the fifth Environmental, Social and Governance Report (hereinafter
referred to as the “ESG Report”) published by Yincheng International Holding
Co,, Ltd, reporting to all stakeholders of the Company with focused disclosures
on the Company’s management, practice and performance in economic,
environmental, social and governance.

TIME RANGE OF THE REPORT

This report covers the period from 1 January 2022 to 31 December 2022 (the
“Reporting Period”), and previous years for certain disclosure.

REPORTING SCOPE AND BOUNDARY

This report covers the business scope directly controlled by Yincheng
International Holding Co., Ltd. (hereinafter referred to as the “Group”, “Yincheng
International”, “We" or "us”).

REPORTING FRAMEWORK

The Report has been prepared with reference to the Environmental, Social and
Governance Reporting Guide set out in Appendix 27 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”).

The scope of the ESG Report, the collection of relevant materials and data, its
preparation based on available information and the review of information set
out in the Report have been determined on the basis of the identification and
priority of the importance of stakeholders and the material issues relating to
ESG, to ensure the materiality, quantifiability, consistency and balance of the
Report.

SOURCE OF INFORMATION AND WARRANTY
OF RELIABILITY

Information and data disclosed in the Report are derived from the Group's
statistical reports and formal documents, after verification by relevant
departments. The Group undertakes to the effect that the Report does not
contain any misrepresentations or misleading statements, and takes
responsibility for the truthfulness, accuracy and completeness of the Report.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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ABOUT THIS REPORT (Continued)

LANGUAGE AND FORMAT OF THE REPORT

The Report is available in electronic version, in Chinese language and English
language. For more information regarding Yincheng International’s
background, business development and philosophy of sustainable
development, please refer to the official website of Yincheng International
(http//www.yincheng.hk).

PREPARATION PROCEDURES OF THE REPORT

The Report has been prepared following the sequence of forming the working
group, collecting information, communicating with stakeholders, conducting a
questionnaire on stakeholders, confirming the framework, redacting, designing
and validating the report by related departments and the senior management.

CONFIRMATION AND APPROVAL

The Report was approved by the Board of Directors on 29 March 2023 after
confirmation by the management.

Access and Feedback to the Report
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We value stakeholders’ opinions. Readers are welcomed to contact us in the following ways. Your comments and
suggestions will help us continuously improve this Report and our ESG performance.

Email: ir@yincheng.hk
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1. ABOUT YINCHENG INTERNATIONAL

1. 78 HE SRk B P

Yincheng International Holding Co., Ltd. is an established property developer
in the PRC, and is the property arm of Yincheng Group. Since 2002, Yincheng
Group has focused on developing property products “with the healthy,
comfortable, smart and convenient living environment for customers of all
ages” in the Yangtze River Delta region. Yincheng International is
headquartered in Nanjing and its real estate development business has
expanded from Nanjing to more than ten other cities in the Yangtze River Delta
region and continued to focus on the five regional markets of Nanjing,
Southern Jiangsu, Zhejiang, Huaihai and Anhui. In the future, we will adhere to
the development strategy of “based in Nanjing, cultivate the Yangtze River
Delta and radiate the urban area”, maintain a balance between financial and
business growth, and continuously improve the quality of our products,
customer satisfaction and loyalty.

The Group has been deeply involved in property development for 20 years and
borne the mission of “creating a socially responsible Yincheng"”. It has always
maintained excellent performance and reputation in the residential property
development sector. In the turbulent real estate industry during the pandemic,
we have made “guaranteed delivery” as our top priority to safeguard the
interests of buyers and not disappoint the market's confidence or damage the
good reputation of our brand. We will make every effort to maintain the
promises and social responsibilities of a listed property developer and a
reputable local brand to investors, buyers and the market.

Original Intention
of Yincheng
SR AL

Establish a Platform to
Cultivate Talents and
Benefit the World and
Achieve Our Ambitions
FEEYA
BHEARE

Corporate Culture and
Vision of Yincheng

R E A FER

Value Proposition
of Yincheng
SRIEEES

SR BERIER AR AR P HERKANEH
EMEE - H#BRMEEETHERE 8
02 FERHABBEIR=ZAWE [2HREE - &
ERETiE - HEERE| MYERE - REEERN
BIHBZIRER  AEENEHEREEBD
RERBERER=AMENEM RS
WIHERCAEBER  &E L #8 %
BAKREIEMHIG - KK - BB RSE LR
RoOAMR=A SR WEREE
BERBUVFEEFNFEIGE  THIEAR
MHEREE  BEREEREHRE -

AEBRHMERMBER20F  ARE [HTE
BreREEMERN] miEen  EFRZEEEY
ERERERFRENEEROE - FERITH
REEFBETENKRTERT - HAK MR
REFINABEER  WREEREEFZ @
EAMSHEMNELREERERFNTS
=8 - BN EHER—ELmEERAME
BmEHRNREA - BEE LT SAARE R

&M

Mission

of Yincheng

SR

Creating a Socially

Spirit of
Yincheng
S5 45 AR A

Integrity, Solidarity, Craftsmanship,

Honesty, Responsibility,
Cooperation and Innovation
WE - ZE - & B

Social Responsibility and
Self-improvement

EHER  FAEE -

FEORA - BEEE -

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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1. ABOUT YINCHENG INTERNATIONAL (Continued)

We actively develop diversified residential property products, including high-
rise, multi-story and low-density residential properties, with multiple
supporting facilities to meet the needs and preferences of our different target
customer groups. In order to provide high-quality properties for customers of
all ages, we have introduced five residential property series, being the “Yi

1. 28 % o Ik I B ()

BPERREZTICEEYEER  BESE
e  TEEERETEEE  RAEZHEEE

FieAmERMTRBEEEFEHENTERE
e RAZKEFPRHSEEREYDE  #Y
TRNEFER  RASALBEEEYFE®

', "Shang series”,

Elderly
REEP

Comfortable
retirement center:

A community for
the elderly to enjoy
a healthy and happy
retirement life.

Z AR ERRE
BERE
BEERE -
BHEBL -

“Zhi series”,

Shang Series

2

Younger generation

FEEP

Young fashion
apartment:
A diversified and
harmonious
community for
young people to
have a good rest
and relax.
ZRIER
HTF'?’D\T%
REME
EEREUR -

"Zhong series” and “He series” according to
the needs of different target customer groups. Besides, we have also built
special property projects in Nanjing, Wuxi, Hefei, Suzhou, Hangzhou, Zhenjiang,
Ma’'anshan, Xuzhou, Taizhou and Wenzhou for consumers to choose.

Middle-income
households

SE L VN

Comfortable quality
living community:
A high-end
community where
residents can enjoy
elegant living.
EimeE
ATEEE
TEBAEE -

/\%7‘7_‘”' °

Five series of residential properties of Yincheng International

RIFBEEEREERT

ES T FEEJW‘?’JF@INEPJWDJ BRutt 29N -
PIEFEm~R - &8 S &M - &
L BEIL AR M&MM%WEEET
FEmEEE HELEEE -
Home upgraders Upper-middle
HEAX income households
= AREE

Upscale residence: Noble garden house:
A boutique an exclusive
community for community to enjoy
prestigious and a life of harmony.
premium lifestyle. ﬁé}im%ﬁ
e58Em EEER :
HEEEE }\Eiﬁtﬂj;‘%ﬁa '
N+ EFTFIERS SRR -
A

RN BRI AR A R A Al 05

—EFRE A BRERRE



1. ABOUT YINCHENG INTERNATIONAL (Continued)
1. 7B 3 o % I B ()

In the future, Yincheng International will continue to focus on deepening its R3¢ - $RINBIR G EE RS R HE R T
presence in the Nanjing market, while strategically expanding its coverage in =~ 3% » WEIES M IBSRE R = AR H W
other cities in the Yangtze River Delta region (including regions in Nanjing, (FRME -~ #REih& « TR - HEEE
Southern Jiangsu, Zhejiang and Huaihai), with a focus on laying out in new  £5) HU#RE - EEH BT — W™ - M E
first-tier cities. Leveraging our deep understanding of regional market E¥WRIETIBELMEDRNTD T - A MK
customers and products, as well as our ability to quickly respond to market &R FBRIEMEETISE (L - BBBHAE
changes in decision-making, we will seize opportunities for regional market EERRETBEEKE - RS ERSYESD
development through precise management. While maintaining the quality of =S RRIFHE—F NI EEFENIESLEEW
our properties, we will accelerate asset turnover and improve operating 25 * it &« ERE®  ¥EEX=/15E
efficiency, and strive to become a leading developer of quality properties for ~ H %% @ R R AR = AMRELH 2B RS
all-age customers in the Yangtze River Delta region, starting from three aspects,  fa&E ¥R -

namely the area of operation, product development and business model.

Area of operation ¥ 3§ &

- Continuously deepening its market presence in Nanjing and strategically expanding its coverage in other
cities in the Yangtze River Delta region

BRETTIIR RN - BRI RAT R = it M E i R

- Strengthening its business expansion in cities with strong purchasing power, such as those in the Yangtze
River Economic Belt, the Hangzt ou Bay Area of Zhejiang and the Huaihai Economic Zone.

ISR RITAOE  ANINER  ESRERSEABE HEREM MO EBIRE -

Product development /= 7 Bf 2%

. \mplementing its core development strategies of “top quality, excellent services and green and energy-
savin

B % RERE - RIGEM - AREETRERL 5B BRS¢

. Contmuously improving the architectural landscape design, functionality and comfort of its property
roducts and re ular\X innovating and im rovmg anollary facilities of property projects;

%ﬁhﬂ%%m&ﬁ&ﬁ )3 EE fm HI T BE B EF ERBIFNEM R AR RERMG |

- Continuously im rovm product)guahty thereby enhancmg customer satisfaction and loyalty.
= .

TERARPNEREDE B ENMEBE o

Business model EEER

- Adopting a diversified development strategy and cooperating with third-party property developers for
joint development

?"ﬁHyEﬂ:E’JEﬂ g - BE=TYEREBETEERE

- Through cooperative development with third-party property developers by way of associated companies
and joint ventures to optimize resource integration and create syner ies for mutual benefit.
MPBENE] - AR N AR ESE _%%%Eﬁ?‘?ﬁ EITEERE  ETERES - B Al
WhRIAE - BIRE FHE -

Corporate Strategies of Yincheng International

S5 370 B R > S B
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1. ABOUT YINCHENG INTERNATIONAL (Continued)

AWARDS AND ACCOLADES

We have steadily developed and never forgotten the original aspiration. With
excellent enterprise management and a good brand image, the Group has
been named one of the top 50 property developers in Jiangsu Province by the
Jiangsu Real Estate Industry Association for 18 consecutive years since 2002,
and ranked first in 2019. In addition, the Group was honored as one of the top
100 property developers in terms of comprehensive strength and brand value
in the 2022 China Real Estate Enterprises Comprehensive Strength and Brand
Value Ranking by E-House Consulting, and was selected as one of the ESG
Responsible Enterprise in 2022 by Leju Finance and Economics Research
Institute during the Reporting Period.

& s

i ER
20226 EESGR{ERI

e "

ESG Responsible Enterprise in 2022

1. 78 HE SRk B B (o)

RIEHRE

TREER Tl - BEESNEETIEK
FMREFHMEFER - AEE B 2002 FREE
18FH I e EHEXER ST A/LEGE FHE
FREITELEENSOBBIET —  WHK2019
FREEH o I REBRERBE E 2022
FREMCHRAENAREEEEEARTE I
AR S B M 4L F B AT SR B JE S8 B 2022 FF
BESGERERNEZ— -

TOPI0O
saxn

2022 EBREELS

——= TOP100==
SRR

Top 100 Listed Property Developers in China in 2022 —

2022 FEESGEF ¥ Comprehensive Strength
2022 E Lt E R4S E H TOP100
Growth Potential Award for Listed Property Developers
in China in 2021
2021 HE ETHERRRE DR
Awards in 2022
2022 FHRB|IRIE
R BRI AR A IR A A 07
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT
2. HAL > RIS %R

In the face of turmoil and changes in the real estate industry in recent years,
Yincheng International has always regarded compliance operations and stable
development as its primary responsibility. We actively practice the concept of
sustainable development, continuously improve corporate governance,
establish a sound risk control system, listen to the expectations and
suggestions of various stakeholders on the Company’s environment, society
and governance, and ensure stable delivery. We pay attention to the impact of
our own business activities on the environment and society, actively formulate
the Group's long-term sustainable development plan, and ensure that the
Company creates social value while maintaining stable growth.

2.1 SUSTAINABILITY MANAGEMENT

08

The Group has established a top-down and clearly-defined ESG
management mechanism to ensure that Yincheng International can
timely and efficiently handle ESG risks, strategies, target indicators and
other related matters, and strengthen the standardised and systematic
management of ESG work. In addition, we have established transparent,
open, timely and effective communication channels to ensure that all
stakeholders can provide feedback and suggestions at any time, work
together to promote its sustainable development, and create a
sustainable community with mutual understanding and a sense of
responsibility.

2.1.1 ESG Working Mechanism

In order to provide comprehensive support for the sustainable
development of the Company from an organisational perspective,
Yincheng International strictly abides by applicable laws and
regulations, including the Company Law of the People’s Republic of
China, the Listing Rules and the Code of Corporate Governance for
Listed Companies of the Stock Exchange, and has established a
well-functioning and balanced corporate governance structure.

The ESG management structure of the Group includes a three-
tiered structure consisting of the Board, ESG Working Group and
representatives of various functional departments. As the highest
leadership level, the Board is responsible for overseeing and
guiding ESG-related matters, while the ESG Working Group is
responsible for following up and implementing these matters. The
representatives of various functional departments serve as
executors and actively carry out ESG activities across the Group.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. B - BB E @)

The Board

Exg

mainly responsible for setting the ESG management principles and policies of the Company
FEERFIERKEMNESGCER A - BR

ensuring the establishment of effective and appropriate internal ESG management and monitoring systems
WRBAEAN - EEARESGAMEIR R EEZRG

taking overall responsibility for ESG matters of the Company

FEEEESCEENEBRET

approving the disclosure materials of the Company’s ESG report

ERREBESCRENBRER

ESG Working Group

ESG T{E/NE

implementing relevant ESG resolutions

EEMRRESGRE

communicating and coordinating ESG related affairs

BB BT ESCIERA =S

facilitating daily communication among relevant functions/departments
B B E S EEBA M e B 4E

assisting in the preparation of the ESG report

LA REBLESGHRE

Representatives of Functional Departments

EWAERPIME

Fo & ESG TR/ MER T 1E

implementing relevant development plans

WITIER R

collecting ESG related information

HITESGE B UM E
f e
H I . A
W 45 ) AR %

ESG Governance Structure of Yincheng International and Related Works

RIBEPRESG ERRBRITHERR

cooperating with the ESG Working Group
I(

SARBEBERAT g

SEICFRE  HERERHRE



2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. BAT o 131688 R ()

10

Board Statement

The Board of the Group assumes overall responsibilities for the
ESG management and performance of Yincheng International,
and is responsible for setting the direction of the annual ESG
efforts, identifying relevant ESG risks and formulating future ESG
objectives and plans. The ESG working group is coordinated by
the president of the Group. As the supreme authority overseeing
ESG related issues and risks, it assists functional departments in
implementing the ESG plans issued by the Board, and provides
regular feedback to the Board on the relevant progress, so as to
ensure smooth communication and clear division of authorities
and responsibilities.

We conduct regular assessments of relevant ESG issues of
Yincheng International with reference to the ESG guidelines of the
Stock Exchange and based on communications with various
stakeholders, and in-depth understanding with the responsible
persons of various departments of the Group, taking into account
the dynamics and trends of the property industry and widely-
concerned issues, the results of which have been discussed and
approved by the Board. Depending on the materiality of ESG
issues, we regularly update the corresponding policies of the
Group, which will be implemented by the relevant departments
with the support of the ESG working group. Meanwhile, we also
timely analyze and review our sustainability performance against
our excellent peers to continuously improve our sustainability
performance.

We are fully aware of the potential ESG risks facing the Group due
to the business nature and the environment of the places in which
the Group primarily operates. We continue to track and assess
climate-related risks, review and update our climate change
management strategy, develop and update our carbon reduction
initiatives, and report to and obtain approval from the Board.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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At the operational level, combined with the country’s goal of
carbon peak and carbon neutrality and the community’s
continued concern over environmental issues, the ESG Working
Group tracked and reviewed the progress towards achieving the
2022 ESG environmental goals during the Reporting Period, and
reported to the Board of Directors. The Board of Directors reviewed
and supervised the ESG goals to ensure their achievement. The
ESG Working Group regularly reports significant ESG
developments within the Group to the Board to help identify ESG
risks in the operation process and formulate effective measures.

2.1.2 Stakeholder Communication

The Group has been committed to establishing a real-time,
effective and diversified communication mechanism. The
Company believes that cooperation with all stakeholders is the
long-term driving force for its sustainable development. The
Company highly values the opinions of all stakeholders and, based
on its industrial chain layout, has identified the following types of
key stakeholders and responded to them with targeted actions.

2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. B - BB E @)

EXBFELEER L HARRME
REERTEERENREBEN
BERT  REHWESG TIE/N4E
BHEEIEE T 2022 FESGIRIE B 12 =
iR WTERGEES 5
HIESG B IZEITEMMEE « LARE
1RBIEER - ESC TE/ & F 5
MEECERNEEESCEENE
REH UEEEZREE TR
BB FEMNESGER I HE
ERREEIE o

212 KR EE S BB

AEE-—EERBEREER %A
Z BB - RFREES
BRESABTHRERESH LR
BUBRNOERE N - REERS
EERZEESANER  RAR
BEREEZXEMBER - B0
THEBIZREA  LABKRTH
EaplEaiclapag s e Eag A E

Stakeholders Means of Communication
A BEAR

Shareholders . General Meetings
[ RERE

Results reports and announcements

FERBERENBBERE
Shareholders’ visit programmes
RERSESEEEE
Face-to-face meetings

[EIEfED 2N

Business partners .
R FERBERE MAEARE
. Meetings and lectures
&S
Visits

BRah

Results reports and announcements

SR B AE R B R A A 11

SESCFRE  HERERRE



2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. BAT o 131688 R ()

Stakeholders Means of Communication

A BEAR

Customers . Customer satisfaction survey and feedback form
=F BEEmBEREMERR

Customer service centre

B P BRFGH O

Site visits by customer relationship managers
BEFPBREERD

Daily operation/interaction

AEEE N

Telephone and email

TR M B

Employee survey

BETRRAT

Internal employee communication channels (such as employee exchanges,
publications and intranet forums)
EEAFETERREBE(WMETERAS MR ADES)
Performance assessment and group discussion

THERBERZRGH

Business briefing

E R

Industry peers . Strategic cooperation projects
GERES KRGS IFIRE

Group notices

SEmE

Townhall meetings

BEAE

Suppliers . Suppliers assessment and management system
e HEEFEREERERF
. Supplier meetings
HERmEXE
Site visits
B iR 52

1 2 Yincheng International Holding Co., Ltd.
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. BAT - B8 2R a0

Stakeholders Means of Communication
EEA BBEAX
Media . Press conference
i mEEhE
. Press release
ER

Senior management interview
BRERABTME
Results reports and announcements

XERBERERBEAE

Communities/ . Community charity activities
Non-governmental fIE A EEE

organisations . Seminar/talk/workshop

HE FBUSER Matg B T
Regulators . Written responses to public inquiries
EEHE HAFRFEANEEEE

Compliance results reports and announcements

ERNEERBERSE MEAEAE

SR B AE R B R A A 13
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. BAT » BB 2R a0

2.1.3 ESG Materiality Issues 2,13ESG & Kt &EE
Yincheng International pays attention to the identification and SR BIPR EARESGE A M B FI &
management of ESG issues, and has updated and adjusted the B RBBIMGRE  LtekE
matrix of materiality issues of 2021 in accordance with the AWmEES)  RMBESEER
Environmental, Social and Governance Reporting Guide of the ABTEREES  RE HEkiE
Stock Exchange and based on the materiality assessment of B EREAR MR - AREARE
operation, environment, society and employment towards the ] - #4148 B8 BB PIE 1T 2R A G A AN
Group by various stakeholders as well as in-depth discussions and B 7E2021 IR B AR
communications with more than ten relevant departments of the R ER FET T EHARE -
Group. We will actively engage in ESG-related practices and fully KM ERFRESGHBEERE - I
respond to stakeholders’ expectations and concerns through MBMERERSEEERS AN
report disclosures. FEFNREFLD o
A
High materiality
, BEEE
®
12 6 [ Medium materiality
5 i z ° . hEEE
S, 5 o3 , °
E3) E L 14 e P Low materiality
g = g7 10 EEEE
%5 o . o
i o -
E
1% g 16 . 19 1.8
% °
&
w
@ Products and operation i M & &
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Materiality towards the Development of the Group
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. B - BB E @)

Matrix of Materiality Issues of Yincheng International in 2022

2022 FERBEBRE AU EEERE

High-materiality Issues Medium-materiality Issues Low-materiality Issues
EEEESRE hEERERE BEEEEHRE
1 Compliance with laws and 2 Responsible procurement 9 Promotion and labels of products
regulations BEERE and services
WPREBRR 4 Technology development and EERERRBES
3 Quality control green building 16 Use of materials or resources
B e Pl R AR e 5 MEEEIRE A
6 Health and safety of products or 5 Customer privacy protection
services BEFREILRE
EmdRBHERERELE 7 Anti-fraud and anti-corruption
8 Complaint handling and response RERFFNRES
mechanisms 10 Employment rights
B 35 452 5 70 5 FRE A (=ask e
11 Labour relations
LERIA
12 Occupational health and safety
BEERERZE

13 Employee training and
development
B THEIMER

14 Qualifications and professional
conduct

15  Energy consumption and efficiency
BETROHRE K e

17 Environmental awareness of
employees
8 THRREH

18 Community investment and
engagement

HEREMSE

SR B AE R B R A A 15
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)

Dy

BAE - BREREE @

2.2 RISK MANAGEMENT

16

Yincheng International regards risk management as the foundation for
the smooth operation of the Group. During the Reporting Period, the
Group continued to strengthen its internal control and risk management
systems, while taking strict measures against any violation of policies. We
established a Risk Control Centre that implemented a three-part risk
prevention and control system to oversee and evaluate the effectiveness
of our risk management and internal control processes. This helped
ensure that the Company operated in compliance with regulations and
with integrity, while enhancing the safety and reliability of our
management practices.

At the institutional level, we have formulated the Risk Management and
Internal Control System of Yincheng International and Internal Audit
System of Yincheng International based on the Group's own situation,
which clearly defines the objectives and principles of the Group's internal
control management and risk management, and strengthens the
compliance and effectiveness of risk management work, ensuring a
scientifically effective balance between risk management and internal
control.

Yincheng International continuously improves and strengthens its risk
identification, monitoring and prevention capabilities at the Board and
internal management levels. It regularly reviews and assesses the core
business operational risks, determines focus areas, and develops risk
response strategies to achieve effective risk control.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. B - BB E @)

Dynamic Risk Management Ej&& & i & 18

In accordance with our risk management mechanism and based on the different development stages and business expansion of the
Group, we continue to provide updates on changes in risks and regularly collect and analyse risk indicators so as to make timely
adjustments to the risk response strategies.

EREBEREE - KMEEENTRZFREEMIGARBLLE  SEENERBECERNEES - W5E KR REE
STEBRIETR - fEM K R e T R

Risk Warning and Response Management E M AENESEE
We have an early warning mechanism for major risks and an emergency response mechanism for contingencies in place for the

timely transmission and reporting of risk information to ensure that emergencies are handled timely and appropriately.

BYBARRBEHHITREEHERSEIERST  REETRRESNEEREE  BEREEMHFIRKZERE -

Professional Resources Protection B ¥ & R{RE

In the process of controlling key risks in certain areas, we actively mobilise external resources and involve third-party organisations in
risk control to continuously strengthen our risk prevention and control capabilities.

EED BARRRFREEBET - BHRABIMNIER  sIAF=THESREE - FEMNRRERPENEE

Risk Response Strategies of Yincheng International in 2022

55 35 Bl B 2022 FF 3L B B T SR
To strengthen the risk management awareness within the Group, we =T R(EREE W*BE’JJ—L R BIEEH A
provide risk management training to our employees every year to SEEFRERREERBBIES T:'J|| LAz
enhance their risk prevention awareness and control abilities. As different EiRFAE TR R &8 2B EaE
departments have different business scopes and risk focuses, we adjust 7o AR EEFIEBEEFRERER T
the training themes and develop training plans based on their needs to B BMEREAETR ?Kuﬂ%q‘ﬁ %ﬁﬂ
ensure the smooth development of our businesses. BEREINER - WHIEHFIIF S

RIZEBEFIZER

Themed trainings on risk management of Yincheng International in 2022

SR 3 B P 2022 5 LBy B E REIE DI

SR BRI R B R A 17
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)

2.

BAL - B R o)

2.3 BUSINESS ETHICS

Internal audit

Yincheng International attaches great importance to the construction of
integrity, adheres to the principle of zero tolerance for corruption and fraud
and upholds the values of fairess, transparency, integrity and honesty in
business operations. We strictly abide by the Anti-Money Laundering Law of
the People’s Republic of China, the Anti-Corruption Law of the People’s Republic
of China, the Criminal Law of the People’s Republic of China, the Law of the
People’s Republic of China on Invitation and Submission of Bids, the Anti-Unfair
Competition Law of the People’s Republic of China and other laws and
regulations of the places where we operate, and establish and continuously
update internal systems and norms such as the Management Measures for
Integrity Conducts of Yincheng International and the Management System
on Conflict of Interests of Yincheng International to strictly combat
corruption, frauds and other improper conducts.

Business Ethics Governance

We have established a sound corporate governance framework for
business ethics, actively mobilised internal and external resources to
jointly achieve two-way supervision of integrity management, and
created a good atmosphere of integrity and honesty within the Group
and the industry. During the Reporting Period, there were not any
concluded legal cases relating to corrupt practices brought against
Yincheng International or its employees.

Audit committee

BREEE

=

Audit department ) )
conflict of interests

Coordinating the daily implementation of
integrity management and reporting of

2.3 HRER

RPFRSEERRRERIE  HE
BRBR BEFT/RERTRIAR
Al REATER BREBENEHERS
B8 - ARBBERET(REARLNME
RABEZICHEARKMBERETE)
(REARKAMBEAEICFEARKNE
BERRZ(PEARRANBERTES
MR EMEELHAEARER - B
b 45 48 B R CER R B IR BROR 1T R B IR
SEK HRI B R M 2 0 2R T B 16 ) A D
BERRR  BRETERRES R
B RRBR ;e B3

BREEER

BRARY T EENRAEERELRRSE
BERBBAIBERLRBIEER KRR
EETENEREE ERERITER
LEREREORESE - BEHRNR
WL AHEUBERKERERALESE
REEVEIT AL ©

Leading and monitoring anti-corruption
and management of conflict of interests
BEVWEBRER IR REBITE

External auditors

SMERERETER

Independent directors

depaimant il RIS R Fl25Hh R 3R B BUED
- HITTIE Regulators
T P
I" Financial 1| Collabprate on Arelevant inspection, review, ' . .
| management centre | reporting, trammAg and/othervvorl;s Carrying out integrity
 and other functional wRFERRRE - 8% - Bk - supervision
departments [ =5
 emEsng | RRRES.

18

Sl

Business Ethics Governance Structure of Yincheng International

RMERERERERRE
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The Group adopts a risk-based internal audit process that covers core
business processes and key control points with high fraud risks. This
approach is in line with our zero-tolerance policy towards fraud. The
internal audit function of Yincheng International maintains effective
communication and linkage mechanisms with various functional
management departments, and conducts anti-fraud work in specialised
areas, such as marketing, procurement and cost management, to
enhance the professionalism of investigations.

Whistle-blowing and Complaint Management

Yincheng International has established a sound and transparent integrity
complaint and whistle-blowing channel to encourage internal and
external stakeholders to jointly monitor our integrity management work.
The complaints and whistle-blowing we dealt with include real-name
reporting and anonymous reporting, and our complaint and whistle-
blowing channels include face-to-face whistle-blowing, whistle-blowing
hotlines, letters, e-mail messages and investigation requests by the
management. Once it receives whistle-blowing, Yincheng International
will respond promptly in accordance with the procedures for acceptance
and dispatch relevant departments to carry out a comprehensive
investigation, and feed the investigation results back on a real-time basis.

2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. B - BB E @)

A& EFREUA R A& R H E R E
ARt NEREEEZEAREEH
L RGRIZ R ERIEH R - RREE
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RAEREREGR  UWRSAENE
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EHEMRFERE

RPBERRCEL T EEEANRER
REBERE - BN SRR KR
BREMORZERIE RMZEHK
REREEEL EREHRSTN - RE
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)
2. B - BB E @)

Receipt of complaints
and whistle-blowing
REFER
BRI

Registration of
complaints
and whistle-blowing

B - B
ERNER

ritial investigation

Initial
iinvestigation report

Formal investigation
and reporting

Upon receiving a complaint or whistle-blowing relating to integrity and frauds, each unit will contact the audit
department at the first time, which will determine the accepting unit or department as appropriate upon preliminary
understanding of the complaint.

BREMARIERR  FRT/EBNRFERESR  F-REMBEETH  aEHRFETETIL
T R RIS HEE X 1B B AL AP o

As for the complaints and whistle-blowing that have been received, Yincheng International will create a ledger for
information recording purpose, designate a person in charge of the investigation and determine the next steps to take.
RIPBER B RF  BRERRIBRARETESLE  UHETHEBEA  THBT —FTEET
I o

Yincheng International will conduct a preliminary investigation within three working days after acceptance of the
complaint or whistle-blowing, including background check, obtaining evidence and preliminary verification, and make
judgment on the nature, importance and scope of impact of the reported matters in order to consider subsequent
handling measures.

R RGR RIS
BREFENEE BERE

o fpe

ZHR=(EATEANRRYZHL BREESRE ERER 1SR ESRE
TEBESETHE  UEERERE T

Upon initial investigation, complaints and whistle-blowing that may involve integrity and fraud risks and require the direct
investigation by or involvement in the investigation of the audit department will be reported and formal investigation
work will be conducted.

FAER WA FERR  BYRRAFESANEERX2EBRASHBEADTETER  YHARIE
HABE L -

Yincheng International will determine the extent of impact of the whistle-blowing and authorise the joint investigation
team to carry out the investigation. Based on the findings of the investigation, penalties, transfer to the judiciary
authorities and other treatments will be decided and finalised by the management, and the findings will be fed back to

the whistleblower.
IR ER R B REENTERE  BREEA A MEARBRASIIE  BEASERERED - BXAEK
AEREAN  WHERBHKRETE  WHHAESARRELERA -

Procedures for acceptance of integrity-related whistle-blowing of Yincheng International

RPEEFRZERAEREEZIERTF

In order to effectively protect the privacy and rights and interests of AU ERERR AR & E M AR
whistleblowers, Yincheng International explicitly stipulates in the v SR BIBR AR A*’kﬂziﬂxuﬁ 2| A
relevant regulations that retaliation or threats against complainants and EmITERESIRETE - RPIESE

whistle-blowers shall be prohibited. We take strict confidentiality
measures in the process of acceptance of whistle-blowing and strictly
prohibit relevant personnel from disclosing any personal information of
the whistle-blower. In case of retaliation against a whistle-blower, the
legal and audit department will investigate, report and deal with the

ﬁ#&%#ﬁ’]ﬂ%ﬁﬁ!ﬂ%“’HX)%H%W%%}%
i BREMEBARRESRRANEME
AER - —BBRLHUBHANITER
BEM BAMASFE -—SHETH
& - [ER - WKEOAE M BIEETRIE -

matter in accordance with the laws and the system at the first time.

Yincheng International Holding Co., Ltd.
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2. RESPONSIBILITIES AND STEADY DEVELOPMENT (Continued)

2. B - BB E @)

Integrity Culture BRZ 1t

The raising integrity awareness of all staff can strengthen the integrity FBAS#HNE BIRAEMUNRIRE g
management level of an enterprise at the root. Yincheng International TENRZEIEKT - R EBRIFEY
has been committing itself to work relating to the enhancement of WAHNBIEE 77 R BRR B R A A8 8
integrity awareness of internal and external stakeholders in order to TE- Ahnsg ¥ XfbER o FREH
strengthen corporate culture development. During the Reporting Period, N BRAUEEMEISNRBEET %15
we conducted several training programmes on anti-corruption for the REBREI : Hd B TEIH 400
Board and our employees, with the total number of training hours B - ZEE2eiglltste)\B BB E
amounting to 6 and 40, respectively. All of the members of the Board T00%EEEHE o

were covered in these training programmes.

Integrity trainings

2 ES

Description and objectives

EBARRER

Trainings for directors

Exzaidl

Regular trainings
EREI

Trainings for new employees
#E TE

Yincheng International conducted a training programme for the Board of the Group to
clarify regulatory requirements for directors’ integrity management and their
responsibilities for group management.

RPERHEEEEESeRR TESFETEI UPRHEETRRAEENEE
EX - ARBEEEENRE -

The Group provided its employees with diversified integrity training and publicity
programmes, including integrity posters, monthly anti-corruption case pushes of the Cloud
Home (2 Z ) platform and themed training, endowing integrity rules with visualised and
intuitive form of expression to enhance their active acceptance ability.
SEHHETREZKENRZEIIRES  BERRER BAZZRTAR
MR - TEFIE - BRZREE TR BEBCNRERN - 5
METHEFEREEN -

During the Reporting Period, we incorporated anti-corruption training into our new
employee orientation programme to provide comprehensive education on basic
concepts of anti-corruption, external regulatory requirements, group management
regulations and penalty mechanisms, group anti-corruption management system and
control measures.

WERA - HMEFETABIZIRMATRREIAND - BREEERHES
REEMBIINBEEBRNEFAEERT MEEHG  EERREXEERAR
ERERETTE2EHEE -

Integrity Trainings of Yincheng International

R E P RREE R

Integrity themed trainings of Yincheng International

S5 30 B8 R R o RS S|
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3. CRAFTSMANSHIP AND QUALITY

3.

UG - i di E

Timeless masterpieces require exquisite craftsmanship. At the heart of
Yincheng International lies the customer-centric concept, which embodies its
pursuit of excellent quality and outstanding services as reflected in its
meticulous supervision over every aspect of product design, material selection,
housing construction, sales risk control and construction quality inspection. It is
also the aspiration of the Company to fulfill its product and service
commitments while constantly launching innovative measures to enhance the
experience of happy living. During the Reporting Period, based on its
customer-centric approach, the Company introduced changes to its delivery
quality, customer services and supply chain quality, providing customers with
reliable products and contributing its expertise to the industry.

3.1 PRODUCT DEVELOPMENT

22

Yincheng International has continued to upgrade its products based on
its market insights and developed innovative initiatives in response to
demand. Through collecting owners' feedback from surveys, the
Company has promoted product innovation and further improved its
innovation management system. During the Reporting Period, we strictly
implemented the Whole-process Management System for the Project
Design of Yincheng International, which specifies the content, functions,
division of authorities and responsibilities, and output results of the
whole-process management of the design line, enabling us to provide
customers with trustworthy products.

Insight into Needs

Yincheng International has always strived to meet the needs of property
owners. The Company has conducted consumer surveys through various
channels to gain a full understanding of their needs with an aim to
provide high-quality, high-standard and personalized homes that meet
their expectations. By comprehensively analyzing customer needs, the
Company has accurately identified market demands and trends, and
adjusted product design attributes in a timely manner to optimize
product functions. In addition, customized products of higher quality
have been designed and developed to cater for customers with different
needs.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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3. CRAFTSMANSHIP AND QUALITY (Continued)

Creating a Dedicated Playground for Children

Yincheng International understands the needs of different communities
and has established the Yincheng Firefly Playground (3R % 8 %2 /&) for
children. Play areas for various age groups have been interwoven to
provide children with a diverse and engaging range of entertainment
spaces. Our approach blends the facilities of the playground with the
natural environment, creating a safer space where children can explore
freely. Our goal is to nurture children’s imagination and dreams, allowing
them to cultivate their curiosity, develop positive character traits, and
build a solid conceptual and foundational learning framework in the
Yincheng Firefly Playground (R £ 3 4

3. IR0 o &5 i)
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3. CRAFTSMANSHIP AND QUALITY (Continued)

3.

24

D0 o S350 ih B ()

Quality Improvement of the Huan Le Tian Di Project in
Wenzhou

Our extensive surveys have revealed that property owners have varying
needs and desires for their living spaces. To meet these needs, we have
upgraded the quality of the Huan Le Tian Di Project in Wenzhou by
enhancing the decoration standards and hardware configuration of the
elevated floors, and expanding the range of activities available on those
floors. Meanwhile, we have introduced themed areas that cover six
different themes, such as fitness, reading, socializing and children’s
entertainment, which have significantly enhanced the happiness and
satisfaction of property owners' lives.

Sustainable Designs and Products

Yincheng International is deeply committed to sustainability in
architectural design and space planning. We have consistently complied
with national and local development directions and regulatory
requirements for industrialized construction, and promoted the
construction of prefabricated buildings. Since 2016, we have constructed
more than 40 prefabricated buildings, such as residential buildings,
apartments, commercial buildings, schools and elderly care facilities,
with a total area of over 2 million square meters. Meanwhile, we have
actively explored new types of prefabricated buildings, such as steel and
wood structures. New technologies, including aluminum mold,
prefabricated outer wall structures, BIM (Building Information Modelling)
full-process management and centralized restrained sleeve connections,
have been continuously applied.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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3. CRAFTSMANSHIP AND QUALITY (Continued)
3. IR0 o 8550 (s0)

Application of BIM Technology — Mu Li Project in Suzhou ( % M|
AREIER)

The BIM technology has been applied in the basement and unit design of
the Mu Li Project in Suzhou (& M 7K B 38 B ) of Yincheng International,
effectively addressing issues related to the basement height, structural
holes and pipeline clashes. We have regulated the visual layout of indoor
air conditioning, fresh air systems and the location of the decoration.
This has greatly minimized errors and omissions caused by overlapping
construction work and different processes in the management of later
stages of construction, and provided valuable guidance for the early
stages of design management.
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3. CRAFTSMANSHIP AND QUALITY (Continued)
3. IR0 o & i)

Product Highlights REMEM

Yincheng International pursues the corporate value of “Undertaking and BB RATEZAF ] WEXEE
innovation”. Based on its development concept of “Ingenuity, and B oEBIELRABESM | MERE
people’s responsibility to benefit the world”, the Company strives to SOBNAETHRBEEENESR - £R
develop quality products for its principal business. With our persistence, P TRE DT - REHANZ EERE
several of our products received major awards in the industry and BTERKE BRI TRESHHRA -

recognition from different parties during the Reporting Period.

DESIGN AWARD

mu
DEsSIoN
AWARD

GOLD WINNER

200022

Wuxi Original Masion
SWS Group
Interior Design - Mix Use Building: Residential &

Sales Ol‘»‘thina Merchants Yincheng J

Yincheng « Yi He Shan Zhuang
Excellence Award — Architecture Concept Design
of IAl Design Awards
SR o FEAN L 5E
IAl Design Awards 12 55 & S & 5 588

Gold Winner of

MUSE Design Awards of the U.S.
HRERBREEEE
% Bl MUSE Design Awards & i

2 6 Yincheng International Holding Co., Ltd.
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3. CRAFTSMANSHIP AND QUALITY (Continued)

Maximizing Land Use with Architectural Design — Yincheng - Yi
He Shan Zhuang

The Yincheng - Yi He Shan Zhuang Project is an epitome of the
harmonious integration of human and nature. We took advantage of the
project’s location in the core area of the Qingshan Lake Science and
Technology City, combining the advantages of urban vibrancy and the
natural beauty of the surrounding lakes and mountainous terrain.
Situated on the raised terrain of 35 degrees, the project enjoys a perfect
panoramic view and expansive visual range. We prioritized respecting
the original terrain and working with the natural contours of the
mountain. With a pursuit of nature-based design, we utilized
topographical relief as the central focus of this project design. This
project has successfully crafted an ecological scene of “eight views and
four parks surrounding one property”, where a luxurious lifestyle is
seamlessly integrated into the mountains and forests. Offering each
household a unique and personalized landscape experience, this project
makes a journey home similar to the journey through this stunning
scenery.
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3. CRAFTSMANSHIP AND QUALITY (Continued)

3.

D0 o S350 ih B ()

3.2 QUALITY ORIENTED

28

Quality System

At Yincheng International, quality is the cornerstone of our development
as we continuously strive to optimize our product quality and enhance
our resilience. We exercise full control over the quality of our products at
all stages, consistently ensuring product quality to enable property
owners to feel secure and comfortable in their homes. We have
complied with the Product Quality Law of the People’s Republic of China
and formulated institutional documents such as Yincheng International
Guidelines for Daily Inspection of the Project, the Yincheng International
Implementation Measures for Material Inspection Sampling and the
Yincheng International Implementation Measures for Third Party
Assessment of Project Quality to strengthen the process control of
project quality, give guidance to the standardization of technical
operations and comprehensively safeguard quality.

Project quality control

ITEEEEHE

3.2 mEAR

HERR

RPBEREREERBERNESL - TH
BILEREE BEEMEME - - RMAZ
TR EEERRE  REREERD
B EXTESZL - L RMAEST
(PEARANMBERERE)  REH
ECRBBIR TRAE R TREESR
S B R e B A B A K ) A CER K
BB TREEE =7 EERIDE) EH
B {tIHEEERBIEES - EE8T
REIMERNRENE  2EREEE -

Yincheng International Implementation Measures for Quality Inspection Points for Key Processes

(R ERBRIFEEERMEEIE)

Yincheng International Guidelines for Standard Actions of Project Management and other measures

(RMEIBFIER EETAIRESIERSDF

Production inspection and assessment

4+ EREENE

Yincheng International Guidelines for Inspection of the Project

(M EIRR TR T IFES])

Yincheng International Implementation Measures for Third Party Assessment of Project Quality and other measures

(FHREBEIREEEZ=FFEEEINE)Z

Production information management

LERFEEE

Yincheng International Administrative Measures for the Use of Project Management Platform for Yincheng Engineer and other measures

(FRERREITREETREREEE)E

Yincheng International’s project quality system framework

RPERIEEAEHERR

Yincheng International Holding Co., Ltd.
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3. CRAFTSMANSHIP AND QUALITY (Continued)
3. IR0 o 8550 (s0)

Based on a comprehensive system assurance framework, Yincheng ERNTENGIERERR - REMBIRKE
International implements high-quality control standards for every aspect FENRBHAELE SHHIBEBRE
throughout the entire life cycle of each project, strictly enforcing quality NEERGETHEENESEE &
assurance measures at every stage of development. PEER BRIR N TEE 2ARMEIEIE o

Prior to commencement

HERREA

The project director of a project conduct on-site inspections on a construction unit
RRBEHMTEMETEMER

The project director and professional supervision engineers provide their opinions about the project plan

BRAENEXTRMUNIRREER

Project in progress

HERRK

The construction unit inspects and controls the quality of the materials, and the incoming materials are sampled on site with
follow-up tests

BT EMRELENMHEE - HIRGHRRERA

Prior to delivery

HE XA

Each engineering department is required to carry out control procedures for the completion acceptance
EIRBETRIRKEZFRF

Acceptance documents are attached to each project

BB FHAB BB

The chief supervision engineer and the competent technical officer of the Company will sign off the quality assessment report,
and will keep the record

BEETRMEARRINE RARRFHERELFE

After delivery

HEXRM#

All projects contain a warranty period

FARERRAREH

The construction unit is responsible for maintaining and following up defective projects during the warranty period

HET B B & HRE AT RO BREETTIEHMERE

Yincheng International’s full process for quality control measures

RIFER 2R EmZE R
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3. CRAFTSMANSHIP AND QUALITY (Continued)
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Quality Management Measures

In order to enhance the management level of residential construction
projects, improve the quality of projects and products delivered, reduce
delivery risks, and increase customer satisfaction during the delivery
phase, Yincheng International has continued to engage third parties for
assessment. We require that projects in construction shall be subject to
process assessment based on project progress and shall only be
delivered after passing the assessment. Moreover, according to the
ranking of each project in construction based on third-party assessment
results as well as the Yincheng International Project Management
Reward and Punishment System, we carry out rewards and punishments
every quarter.

In addition, we have conducted inspections to ensure delivery quality.
We have implemented an inspection system based on project ranking
through the internal project inspections of Yincheng International, which
allows us to monitor and control the progress, quality, safety and other
aspects of each project in real-time, ultimately forming an effective
quality management mechanism.

Quarterly ranking of
project management
BEERTAEENS

Yincheng International’s

inspection mechanism

S5 390 B PR A AR

Daily inspections by the
project department
EEHBERE

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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Ad hoc inspections of
key projects

EXABTESR

Monthly inspections by the project
management department
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3. CRAFTSMANSHIP AND QUALITY (Continued)

The quality of construction materials directly determines the quality of
construction. During the Reporting Period, in order to control the quality
of construction materials from the procurement source, Yincheng
International introduced a material acceptance module to the Yincheng
Engineer Management System. Every batch of materials for all projects
was required to undergo online acceptance to ensure traceability and
transparency of material procurement.

Against the backdrop of digitalization, Yincheng International has
introduced the “Engineering Quality Management for Yincheng
Engineer” information platform to enhance its quality control capabilities
and address the adverse impacts of personnel dilution and weak
management resulting from the simultaneous operation of multiple
projects. The platform has enabled the standardized management across
all projects in terms of information management, process acceptance,
on-site measurement, on-site inspection, material management and
other aspects, realizing transparency and precision in project control and
enhancing the traceability of project management.

TEEEHEHE

EIOREENE | W FRN

34.8%
AR

2957

SHEEN
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Engineering Information Cockpit
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3. CRAFTSMANSHIP AND QUALITY (Continued)
3. IR0 o & i)

Quality Culture HEEXt

In an effort to standardize and strengthen employees’ awareness of AHRENMIEREINEREEEH - &
product quality and ensure their level of quality management, Yincheng REIMESEIE/KE  REHARN - B
International organized relevant personnel to conduct quality training, PR A ABETESE - oA
promote its quality culture, create a quality atmosphere and establish a BIRWBBREE L €EEERE -
comprehensive quality awareness during the Reporting Period. As such, BIvrEEEEH HMEREFEEEX
the effective operation of the quality system was ensured. A BUETT °

During the Reporting Period, Yincheng International held four centralized training sessions for all of
its staff. The training topics included the “Centralized Promotion of the Third-party Assessment
System and the Engineer Management Reward and Punishment System”, the “Critical Aspects and
Dual Prevention Mechanisms for Safety Management in Real Estate Enterprises”, the “Video Demos
and Control Point Analysis of Various Techniques and Methods of Yincheng International” and the
“Prevention of Legal Risks in Construction Contracts under Nevv Circumstances”.

WESHAN - RPBERENT4RZENHESHTEI - FIEEDBR [E=FTERBRIA
RIREEEREETEE | [BLEHECELEE i@ﬁ’]ﬁéﬁﬁ@&ﬁ%ﬁiﬁ%ﬂj Ffﬂﬁlﬁ%ﬁ
BEIBTXREEBRARERZHBIT I FRE TRRIEMIESREERARN %5

Policy training

il B 3% I

During the Reporting Period, the engineering management department of the Nanjing subsidiary (F8
W 2 7]) organized three sessions of the “Talent Program” for its internal engineering team, and
conducted two ranking examinations for all members of the engineering team. Through the training
and examinations, the quality control awareness and management level of the project management
team were strengthened.

WEMAN mRAGLIEEESABANTLIRGEL2E [BKE] 28EJ3R - TRKE
BEEHEEFA 2R - BRBIZAEZFMRBER IREREGNESXHEZLETR
B EIRKF o

“Talent Program”
Training

[ & #5811 353

During the Reporting Period, the engineering management department of the Nanjing subsidiary
(F 5 A A]) organized three centralized training sessions for all members of the engineering technical team.
This form of centralized training provided all employees with the opportunity to directly share best practices,
important updates to regulatory standards and mature management experiences. Employees were
able to acquire valuable skills and technical knowledge through the centralized training sessions,
which were well received by the employees.

BREHAR ARAFIEEEMAZL T ERMGRNZEBKNELMIREREI - BEE
BEFEINTER - BITERBEME ENNEEEREEELE MIROKNAEELRES
WD ZHEAR - BBAKPIEI - BTG T THEAORERBMREAMR - ZEIIKAB
BRETERRMNETIRE -

Centralized

training

Sl

Yincheng International’s quality enhancement training

SR 359 L PR B 4R 3 S|
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3. CRAFTSMANSHIP AND QUALITY (Continued)
3. IR0 o 8550 (s0)

Yincheng International is committed to continuously improving the RMBEERBIRNERABINESEE
quality management level of its employees and establishing a good real KE - BRI EREOM - e
estate brand reputation. During the Reporting Period, we received A BFIREZIERBINEES EEH
various honors and awards from external partners and third-party ME=ZTHRERENESRBENEEHR
organizations in recognition of our quality. #5978 o

Honors and Awards

RERE

The B4# building and A1# building of the Jin Ling Jiu Yuan Project in Nanjing were awarded the certificate of excellent
structural engineering in 2022 by the Nanjing Municipal Government.
MREEAREEE BHEARAHBRESEARAM 0N FERLHEBIERS -

The Mengbei Affordable Housing Project in Nanjing (F8 R & b AR [E S8 B ) was awarded the quality structural
engineering certificate by the Nanjing Municipal Government.
ERALREFHEESERMELSABIERSE -

The Ninghai Road Project in Nanjing (F8 R Z2/8 #& I8 B ) was honored as the excellent project of Gulou District, Nanjing.
MRESKIBREETERmERESEE -

SARMBEEERAT g3
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3. CRAFTSMANSHIP AND QUALITY (Continued)
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3.3 EXCELLENT SERVICES

Yincheng International always puts customer interests first, and is
committed to providing customers with better quality of life, enhancing
customer service experience, constantly strengthening service
innovation, enriching service channels and safeguarding consumer
rights.

Customer Management

The Group has established comprehensive administrative measures and
guidelines related to customer services, such as the Administrative
Measures to Improve Customer Satisfaction, the Implementation
Measures for the Third-Party Survey on Customer Satisfaction and the
Operation Guideline for Handling Customer Complaints. During the

3.3 REZEL

RPEBRBEEEPMEREEL X
WRREPREEREENLE - 1271
BEERBEER - TEMRREEIH &
ERERE REBEERER -

EFEE

AEEERERENTFPIRBEBNE
BHLEMES PR P REERE
EIENEPMERE =T R ERMR
E)TCEPIRFRRIZIERIES) - EWME
HR - BT =EEEHZREP

EIEAR R B R MRS ETTES -

Reporting Period, we updated several customer management policies
and guidelines from the following three aspects.

We have introduced the Sporadic Delivery Operation Guidelines to standardize the operational
procedures, including customer analysis on the sales end, carrying out delivery after the delivery
conditions are met, and post-delivery maintenance and rectification.
HPIFMIEC(TERZMNRIEIES)) REERBT P BAMIE - AEHERI MR RATRNMN - R
REERNZTEARBIRERE -

Customer
relationship
management

EFRRER

We have updated our policies to specify the responsibilities of various functional departments within
our real estate and property management subsidiaries. We have also established a standardized
process for inspecting and managing vacant properties in order to prevent major complaints and
avoid potential compensation risks resulting from quality issues.
BAEFGIEARBENYELRSBENIFIRE BEZERKEERRETERE
B EAKFERE - #eFHEEMES| ENRERR

Customer risk

- management
EEREER

We have introduced public opinion monitoring and management by capitalizing on a third-party
professional public opinion monitoring platform. Through keyword search and extraction, the system
automatically sends public opinion related to the brands and projects of the Group.
BRAFERBEEEE  BPHFE=-NEXEFERTE  BEWRARRERN - Z2RA
PR B EE MR NIER RS -

Public opinion
management

HEER

Update of customer management system of Yincheng International

RIMEREF EEERERN
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3. CRAFTSMANSHIP AND QUALITY (Continued)
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During the Reporting Period, the Group continued to strengthen its WMEHRAKN AEBEERLEFRARE
customer risk management. In terms of customer service, we took T EREFPRBT @ #THEBM L
precautionary measures to address various identified potential risks, AIRE IR S ER R - M2 A R ELE
firmly implemented relevant management systems, optimized customer B BRAEZEREESENE 81t
experience and reduced the occurrence of potential risks. EPER - RERREENTTRMGE

In order to reduce the risk of customer complaints, we have established a sound risk control and
management system at the sales stage of parking spaces to regulate the operation procedures,
ranging from planning, plan review, to sales and delivery

RTREZFRFEAR  HABRVE2THERRNELAZEERERBR  tHE - EE -
HE  RNFRERBELIRIERRE

Operation
Guideline
for Parking
Space Risk
Management
(B ERERE
B®RIETES)

Operation

In order to enhance the transparency of project information and protect the rights and interests of
property owners, we formulated the requirements for public disclosure of unfavorable factors inside
and outside the red line, and disclosed the civil air defense area and home traffic-flow paths which
are of increasing concern to customers

RTERIBRGEEMNERY  REZXOES  RFENAERINFIEEZLRENR - #
HEFHZBINANEE - BREBSETRR

~ Guideline for
| Public Disclosure
of Infl;‘cing
Factors Inside
and Outside the
Red Line of the
Project
(EBAZAN
HEHEEAT
B{EEED

Comprehensive Customer Risk Management System

TEEFRREERA
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Customers Communication

Leveraging its years of experience in customer services, Yincheng
International has developed a complete set of customer communication
mechanisms. We have established the Operation Guideline for Handling
Customer Complaints of Yincheng International to continuously
standardize the management procedures of customer complaints,
ensuring that customer complaints are resolved in a timely, effective and
reasonable manner, and that customers feel understood, relieved and
assured.

Hotline

B 3% &A%

Showcase
manager account

RIS KW

Customer

EFEEE

Customer

review

HEFER

Satisfaction
survey

mEERT

Customer communica

RPEREFBEERE

Yincheng International Holding Co., Ltd.
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3. CRAFTSMANSHIP AND QUALITY (Continue
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In order to standardize the management procedures of customer BHOERPIRFHNEIERF - BAEIRFR

complaints, clarify the levels of complaints and the handling process at
different levels, and ensure that customer complaints are resolved in a
timely manner, we introduced a series of management measures during

the Reporting Period to further regulate the handling process and B IRe Y EEFANRIERET -
improve the handling capabilities of group complaints.

Online
management

RLEER

RS

We have introduced a “Major Issue Management” module to the EAS system, under which the
customer service manager prepares a summary of the group complaint for project filing and
provides timely feedback on its progress. When the group complaint is resolved, the approval
process will be terminated and the development of the complaint will be submitted to the
management through the internal system to ensure that relevant personnel are informed of the
group complaint as soon as possible.

FEEAS RPN [EREIHEE | B - FIRKBERAFIAETLIE  BEFEER
BRER - ERFATEREEHASHAE DRERSBEANBEZGVEEZERE -
RENEBABFE -—RBHEREFFHL

DRAREREBRIE  EEPRAFEE
NEER - REMA - RAFET —F
FINEBERAE - T REBEFERER

After properly resolving the group complaint, we will review the experiences, warnings and
avoidance plans through internal meetings of the customer service department and sharing sessions
within the subsidiaries to prevent similar incidents from occurring in the future and avoid repeating
the same type of group complaints.

EHRZERRE  BRMASBBEABEGRANERE WHRARIEFAHKLR &
T RBARFETEE  HBRPBLEBUSMHOAIE  BeRBREREHEEEL -

New handling measures for complaints

HIBREREE R

SR B AE R B R A A
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3. CRAFTSMANSHIP AND QUALITY (Continued)
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Measures for Enhancing Level of Satisfaction mEERAEE

To address customer demands and feedback, Yincheng International has HERPMFRERE - IR B RS &
actively handled these demands, reflected on problems, summarized its AYFK REME - BELS WS
experience, and improved its products and services. We have EmBERKE - RMBBHE SR K
collaborated with different departments in terms of design, cost, RN T2 BEESEE HRERE
procurement, engineering and maintenance to jointly analyze problems WMERMRERERABETHNEE - R
arising from product development and usage. Furthermore, we have B DF AR - EFEHRZE
made full use of design adjustments and centralized procurement BEELERY  BEPME -

advantages to quickly change product selection and ensure customer
satisfaction.

We have established a product usage group consisting of the group leaders responsible for product
research and development and production. Any problems discovered during daily inspections are
immediately reported to the group, and solutions are proposed based on ideas from research and
development, engineering and procurement personnel. The solutions are quickly incorporated into
the design and construction phases of new projects, avoiding the recurrence of the same problems.
BYEMfER LEREEASEANERERE  BRBKRPERNFESE —REE
EERHA #aE IRRERNERREBERATR  RERBEHRXBERIER
BEEREFTIER - BERKME ZIREE -

Product
user group

EmEAEH

We have changed the traditional annual defect feedback mechanism to a monthly defect feedback
mechanism. At the end of each month, we summarize, organize and classify the product defects
discovered during that month. We work closely with relevant functional departments to study the
process and results, prepare monthly reports and special product feedback, and develop plans and
) rectification measures.

ik b R S R BRI RN R R R AR A AR RAR AR - 5 AR A EROERRIEES

BIE 98 MRABERKREEERELS B ARRZENEERRE - WEKE
RREBFR -

Defect f_eedback
mechanism

The group platform regularly publishes the Inspiration from Previous Experiences ({ Z& 52 B2 5 )),
iparat' ot which uses a series of illustrated stories to help all employees of the Company understand cases of
i sirati - defects, common issues in the real estate industry, exceptional projects and products. It also allows
2 Pre;nous the employees to summarize experiences and to provide better service based on the duties and
5 requirements of their positions.
Experlences EETAFHEE(ELES) BB — RIBSALEN ) HE - B2 AFTNE T T BRI
(RERSIR R =0 BHETEEEHRAMMNE SUEARER  EMAECHUBMERSREE -
MK  REFIFORS -

We take advantage of the annual centralized procurement bidding opportunity to collect defects
g and highlights in the usage of particular types of products identified in the past prior to the bidding
ppIre ,e"‘ of the products by the procurement division of the group. This helps to avoid problems before the
ceedy o selection of the brand, model and functions is determined.
i FMAFERKBEEENRE  EXRERBEREERTDRAN  WEZBERBEHENE
FRIREIRPE N o B - FEmm A ~ BUSE M Thae B IR HE T AR B R R o

Yincheng International’s Improvement Mechanism Based on Product Feedback

SR I B PR o A PR R BR R B
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3. CRAFTSMANSHIP AND QUALITY (Continued)

Based on a well-established product feedback and improvement
mechanism, Yincheng International’s positive attitude in addressing
customer demands has been well recognized by a large number of
customers.

Enriching the “Fifth Facade” for the Property Owners

According to feedback from the property owners, the roof design of a
building in a project was made of concrete ground, which would be
prone to accumulating dust. It would also affect the appearance of the
building and was not conducive to subsequent use by owners. After
taking into consideration the needs of the owners, we introduced a floor
paint method to the original treatment of the roof floor, improving the
experience of the owners for subsequent use and enriching the “fifth
facade” of the building.

3. IR0 o 8550 (s0)
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Improving the Quality of the Lobby

A project of Yincheng International had a plain steel fire door as the
entrance to the underground lobby, which looked unappealing as it was
the main passage. Based on the feedback from the property owners and
the actual situation of the project, the steel fire door was replaced with a
glass fire door, which not only met the requirements of fire safety
regulations but also improved the quality of the lobby.

During the Reporting Period, we received a total of 473 customer
complaints, representing a decrease of 43.2% as compared with the
previous year. The complaint closure rate reached 90%. In addition, we
conducted customer satisfaction surveys through online questionnaires
and telephone interviews to better understand the living habits and
needs of different customer bases and to promptly identify and provide
feedback on customer issues. The overall customer satisfaction rate for
the Group in 2022 was 88%, which was consistent with the previous
year.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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3. CRAFTSMANSHIP AND QUALITY (Continued)

Caring for Customers

Yincheng International actively builds closer relationships with its
customers, ensuring that its care is palpable. We continue to utilize our
services to convey our care, with a focus on three key themes: efficient
solution, service with a smile and humanized design. For example, we
hold the Yincheng Firefly Charity Theatre and summer camp activities
every year to enrich the lives of our property owners.

Yincheng International Held the 11th season of the Yincheng
Firefly Summer Camp Activities

During the summer vacation of 2022, Yincheng International held the
11th season of the Yincheng Firefly summer camp activities. The theme
of the Yincheng Firefly summer camp was Born to Love, which was
extended to four sub-themes, namely Yincheng Firefly - Born to Love
Nature, Yincheng Firefly « Born to Love History, Yincheng Firefly - Born to
Love Jiangnan and Yincheng Firefly - Born to Love Science and
Technology. The activities were carried out in five cities namely Nanjing,
Wuxi, Huai’an, Xuzhou and Hefei, covering more than 100 young
residents in total.

3. IR0 o 8550 (s0)
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Responsible Marketing

Adhering to responsible marketing practices is a fundamental principle
of Yincheng International. We have always stringently complied with
relevant laws and regulations of China, such as the Advertising Law of the
People’s Republic of China and the Regulations on Real Estate Advertising
Release. We have established different marketing-related guidelines and
regulations, including the Yincheng International Brand Management
System, the Yincheng International Brand Implementation Management
Measures and the Yincheng International Marketing Planning Production
Review Rules to effectively manage promotion, branding, planning, sales
and other businesses and reduce the risk of violation.

In order to ensure that the sales process is strictly implemented
according to the relevant systems established by the Group, and to
provide customers with satisfactory and thoughtful services, we have
conducted marketing risk control checks to effectively manage
marketing and publicity, including risk inspection of project marketing
plans to ensure information accuracy. In addition, we have provided
marketing training for employees of the Group and various subsidiaries
to enhance the compliance awareness of marketing personnel.

Based on the above, we have established a strict trademark
management system to prevent infringement. While stringently abiding
by the Trademark Law of the People’s Republic of China, we have also
established the Yincheng International Trademark Management
Measures, which clarifies the internal work process and division of
responsibilities for trademark management, rigorously protecting the
registration, subsistence and change of our trademarks. As of the end of
the Reporting Period, we had a total of 60 registered trademarks. In
addition, we have continued to promote the development and
refinement of related standards and systems in strict compliance with
relevant laws and regulations such as the Patent Law of the People’s
Republic of China, the Anti-Unfair Competition Law of the People’s Republic
of China and the Standards for the Management of Corporate Intellectual
Property Rights. Efforts have also been made to protect our intellectual
property rights from infringement while avoiding infringement on the
intellectual property rights of others, which enabled us to enhance our
market competitiveness.

Yincheng International Holding Co., Ltd.
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3. CRAFTSMANSHIP AND QUALITY (Continued)

Customer Privacy Protection

Yincheng International fully respects customers’ privacy. It has
strengthened the management and protection of customer information
security and prevented customer information leakage, safeguarding
customer rights and interests. While strictly complying with the Law of
the People’s Republic of China on Confidentiality, the Law of the People’s
Republic of China on the Protection of the Rights and Interests of Consumers,
the Data Security Law and the Personal Information Protection Law of the
People’s Republic of China, we have formulated management systems
within the Group, such as the Yincheng International Management
System for the Red and Yellow Lines of Business Operations and the
Yincheng International Administrative Measures for Information Security,
to ensure the security of the Group's network information and data.

3. IR0 o 8550 (s0)
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During the Reporting Period, we have optimized the management of I o
customer privacy through information verification, authority
management, system updates and other methods.

Consent or invitation of the property owner is required to bind any customers who are not property
owners themselves, in order to ensure that information is not lost. In addition, we further verify
customer information to ensure that property information corresponds to customer information.
EEEHEN  ERAZIMBPFRERARNABEREEZS LTHATE - BREST
MK BN BIVE—IREEFES - MAIBERERETSEEHE -

Information
verification

BEERERE

Access rights of sales personnel is under stringent management. Sales personnel can only have input
permissions and no permissions are given to view customer information, reducing the possibility of
information leakage.

BPBERERHEASDEER  HEABRBHRARER
TIERIBEARENL -

Authority
management

BEREFPEEMNER - RE

We have introduced the Management of Delivery to Customer (1% F &2 ) module in the EAS
information management system to digitalize customer information online, reduce offline document
transmission and minimize information loss due to personnel handover.

BIEEASE R BB RATPITIE [ H%}E BB BEREFPEERLEFL  HLE
TXENEER - ANEEEAEREZBNEEELRR

~ Online We have adopted online survey methods to accurately send survey information based on the specific
satisfaction stages of the survey projects and targets, reducing the transmission channels of customer
 su o information and minimizing the risk of data leakage.
- ﬁdFﬁEﬁUﬂi&ipﬂﬁﬁHﬁ RIRFIE B RE RETE AR - FFEEX
EFit FEENERRTE  BESKELSRAR

ATMER - BMDE

We have conducted in-person meetings and training programs to promote the principle of “one
matter, one discussion” among all customer service staff in order to avoid customer information
leakage and major public opinion crises.

BMBBARTERBIETEE  EXMEERAFER —F—2RA -
B UAREREBEHEMHES -

Awareness
| enhancement

BEEFPERR

Customer privacy protection management
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3. CRAFTSMANSHIP AND QUALITY (Continued)

3.

D0 o S350 ih B ()

During the Reporting Period, there were no data breach incidents or
litigation cases related to consumer privacy infringement at Yincheng
International.

3.4 RESPONSIBLE SUPPLY

44

Yincheng International values a win-win partnership with suppliers and
strives to create a solid foundation for win-win cooperation with a
mutually beneficial approach. Through the continuous promotion of the
standardization and refinement of procurement operations, we have
established an efficient, prudent and safe supply chain management
system to create and realize value for customers in a sustainable manner.
In strict compliance with the laws and regulations related to
procurement and supply chain management, such as the Law of the
People’s Republic of China on Invitation and Submission of Bids and the
Government Procurement Law of the People’s Republic of China, we have
formulated internal management systems, such as the Yincheng
International Supplier Management System, the Yincheng International
Tender Management System and the Yincheng International
Administrative Measures for Cooperation Project Procurement, to strictly
regulate tender and procurement behavior. According to the above
management standards, as of the end of the reporting period, Yincheng
International had a total of 507 suppliers.

In order to reduce the transportation distance of purchased goods, lower
carbon emissions and support local enterprises, the Group only used
imported products for certain high-end decoration delivery projects
during the Reporting Period, with the proportion of local suppliers close
to 100%. Particulars of the suppliers are set out below:

BEHA - RPBERRBLBIERRE
o RBEHEERLRILHEBAFR
ESE
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RBBEFRIENHERELERNEIE
AR WEFHKENDR  TEREN
BIEER  BBRERARZE - LB
BREESRBEFOFELCNEA
b BESH BRENZENHERE
BRR REFPAFKBEMAENERE
18 - BB BT (P EARKMBERZR
RIREXFEARAMBEBFRBEE) S
RELRHEREEEBERER  BIE
T SR B PR 14 e R 3 AL R DR B B
BEREEEHE) GRRER S (FR B &%
BEENR)SAMEEGE - BRRE
BROTA - MR EAEERE - #HILR
SHRRRBER LB HER 07K -

BTRORBEMAER EHNEREEE
WATRPER - RIS - H®E
HR - AEEESHEEXIMNEEHS
FRAENDESR  AT-EEFLHER
100% ° AR EEmEIRMT ¢

Number of suppliers by geographical location (%)
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BV X%
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478, 94%

® Eastern China

® Central China
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® Northern China ® Other regions
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3. CRAFTSMANSHIP AND QUALITY (Continued)

Supplier Responsible Management

We strictly screen and manage suppliers with high standards for
procurement and bidding. Supplier quality and reliability are key factors
that we consider. We have established an inspection task force to review
different information about suppliers, including quality, reputation and
cooperation cases. In addition, we have prioritized suppliers who had
high local sales amounts in the previous year to reduce potential risks.
Furthermore, we have incorporated the environmental, social and
governance performance of suppliers into their inspections, including
compliance with qualification requirements and environmental
standards of China. Approximately 90% of our suppliers have obtained
ISO 9001 and ISO 14001 certifications.

The Group also adheres to ethical business requirements for external
suppliers and expects to work with suppliers to create an honest, fair and
transparent business environment. As part of our procurement process
for bidding, bargaining, price comparison and direct commissioning, we
require the Integrity Agreement to be included among the procurement
documents, and all suppliers are required to sign and confirm the
agreement in writing. Our contact information for reporting is also made
available at supplier conferences and on our official website to ensure
external stakeholders are aware of the requirements of the Group on
integrity. We encourage suppliers to comply with the Yincheng
International Sunshine Declaration and carry out cooperation in
accordance with our integrity requirements. In addition, we publicly
disclose the anti-corruption reporting channels at supplier conferences
and on our official website to ensure the transparency of procurement.
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3. CRAFTSMANSHIP AND QUALITY (Continued)

3. IR0 o &0 i)

Communication with Suppliers

We advocate for mutual development and growth
with our suppliers. We have set up a comprehensive
communication mechanism to pay attention to the
concerns of our suppliers and constantly address the
difficulties they may face. We hold regular meetings
with our major suppliers to exchange and discuss
our business situations in an effort to work together
with our suppliers to solve problems and achieve
stable and sustainable development of our

cooperation.

HEEEE

BAEEHERRBUBERARERERE -
BfREERE<ENABKY  AOERIBHERE
7RO /0 B - B B O {H P T AT D e O IR
FETEMRESHTEKRRETLEBR -
SHEFHER —RFRMEE BRAEBE

MWIREMBE -

Letters

it

Phone calls

Supplier
communication

e ) channels

ustomer service (e R .

on official website & ! Supplier
=] meetings
REEE ftEm Y

Proactive
Visits
EEEH

\ﬂaumjt
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Exchange of opinions and communication with suppliers

HEBXREBE

Yincheng International Holding Co., Ltd.
46 3 .

Environmental, Social and Governance Report 2022



4. GREEN DEVELOPMENT

In recent years, green energy and low-carbon emissions have gradually
become the key focus of the property industry. Yincheng International actively
fulfills its own responsibilities, continuously improves its environmental
management system, and integrates environmental protection into its
corporate development philosophy. We strictly control the potential
environmental impact in the entire process of property development in
accordance with applicable laws and regulations, promote innovative green
technologies, carry out environmental protection practices, and achieve
sustainable green development.

4.1 GREEN MANAGEMENT

Yincheng International has strictly complied with national environmental
laws and regulations, including the Environmental Protection Law of the
People’s Republic of China, the Law of the People’s Republic of China on
Environmental Impact Assessment, the Atmospheric Pollution Prevention
and Control Law of the People’s Republic of China, Water Pollution
Prevention and Control Law of the People’s Republic of China and the Law of
the People’s Republic of China on the Prevention and Control of
Environmental Pollution Caused by Solid Waste.

We strive for a sound and comprehensive environmental protection
management system. During the Reporting Period, we revised the
Yincheng International Project Safety and Civilization Management
System and Yincheng International Engineering Management Reward
and Punishment System. Based on the published Corporate
Environmental Policy, we strictly required all departments of the Group
to implement environmental management systems, and standardize our
environmental protection measures in project construction and
operation. There were no non-compliant or major incidents in respect of
the environment during the Reporting Period.

Risk Identification on Climate Changes

With the implementation of the “30-60" strategy in China, Yincheng
International actively explores corporate climate change risk
management in the field of sustainable development. We follow the
guidance of TCFD (Task Force on Climate-related Financial Disclosures)
and fulfill our responsibility for climate change risk management. We
review, update and publicly disclose the climate change risks identified
and adjust the climate change strategy of the Group annually.
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4. GREEN DEVELOPMENT (Continued)
4. g > GIERK (&)

During the Reporting Period, we reviewed and updated our physical and
transition risk models by comparing the scenarios of two typical GHG
concentration pathways (RCP 2.6 and RCP 8.5). We reassessed the
relevance and impact of climate change risks to our business, and
updated our response measures accordingly. We value the low-carbon
transition development of our business and are committed to building a
resilient and sustainable enterprise in Yincheng International.

WEHRA - RMEE T BEENREHR
AR EREERE R (RCP 2.6 E2RCP 85)
THRIE IR #AR T EERR RER
ERREMN2Y - EFTETUATRES
{EEBYEEREBIEETERE B
THEMHEEEE BMERCENK
IREAER - ARG IR BERITEA
BEEFUEMIRFERSE -

Risk Category Risk parameters Measures taken
R B A R k28 PEd R £

Introduction of policies
relating to energy saving
and emission reduction
BB PR R H &
More stringent emissions
reporting obligations and
compliance requirements

Policies and laws | o5 g 1m oty e it 8 222

Keep abreast of and comply with relevant
regulatory laws and regulations;

MBS T M ETHEBEERARER

Take environmental protection into account in
product development and project management;
EEMMAERIER BEMNBEFRFRREE
MAEE

Continuously update and improve the product

BR T AR A B standards and raw material procurement
standards of the Company;
Changes in regulatory SEENNTELENERZE - BMRHR
requirements and BEREERGEMEME
standards in the real estate Gradually explore new opportunities for carbon
industry offsetting, carbon elimination, etc.
S HEEEERRERE BHHESUHRE - SR ST RENE
EEER e e
Transition to low-emission Keep abreast of government incentives for
products low-carbon technologies;
EHEREE Mg EY Ko B 7 AR T SEHECHR BE AT R B IR
Continuously incorporate the concept of energy
conservation and emission reduction into the
process of product design and research and
Technology development;
Al e ittonfo o e BB AR S A E R R RO B
technologies FEEEL SR
(B HE PR fTaE A Strengthen project feasibility analysis and

48 Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022

monitor risks of losses to reduce risks such as
investment failure and unstable results.
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Risk Category
R ER

4. GREEN DEVELOPMENT (Continued)

Risk parameters

e

Preference of property
owners for green building
materials and products
ETHGEEMERDN
1R

Rising procurement costs

BRAEACA R

4. 2Rt > g AR (m)

Measures taken

PSR E

Continuously pay attention to and participate in
government support projects for green buildings
and develop more green building;

SEHI I 2 HBUTH & R ENKFER
B AEEZZERE

Gradually increase investment in research and
development of green buildings;

B AIE I AR RN FEIRA

Analyze the trend of raw material prices, and
secure the stable supply and effectively manage
the risk of rising procurement costs through
communication with suppliers and resource
integration.

ﬁﬁ%ﬂﬂﬁﬂ“k@@ A ER R
RRERES  HRHEERT ﬁﬁa@ﬁ
%&$i$ﬂho

Market
Lk
Transition Risks
EpEA e
Reputation
B

Concern of property
owners to corporate
responsibility
EIHEXEENER

Concern of stakeholders to
negative news

Mz AEE A HEmEHE S
R E

Conduct green building transformation step by
step to meet the needs of property owners;
BLETHEEBR DA RENFTR
Strengthen attention to disclosure requirements
related to sustainable development and climate
change, and optimize the external
communication channels of corporate social
responsibility while ensuring compliance;
MBI REE R RIRE AR EE
k- ERERERNFE  BLEEHSEE
HIMEFERIE

Continuously focus on and participate in
international and domestic green and
environmental-friendly activities with high
recognition or strong applicability to enhance
the competitiveness in the industry.

FrAERRT I 2 ERR R 5 30 A M SR BB BR
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4. GREEN DEVELOPMENT (Continued)
4. g > GIERK (&)

Risk Category Risk parameters Measures taken
g kil RS2 8 YR
Extreme weather such as . Closely monitor weather forecasts and organize
typhoons, floods, droughts, safety meetings before the commencement of
Acute extreme heat and cold the construction to provide the weather
o4 weather information to ensure the safety of construction
= aE - HK - TR R staff and make adequate preparations;
ity = m MRS RIRE R Y B8 G v R SRR L I 7 R 4R 7 T AT 7 R
R RS LEEE  FERREES  UHERFRELAR
5 R 78 R 22

Develop emergency plans and reserve

Physical Risk
ysican PISKS emergency materials to address the impact of

ERERR .
unexpected weather on construction;
impacts of changes in T STAR - RIS YA B e 2
. . ol ) M LSy 8B -
Chronic temperature and rainfall FRREMFHBARBINTE
18 SRmMERENE(LE . Conduct forward-looking identification and
2/ @ assessment of chronic climate risks and
incorporate into considerations for product
design.

R MERIRE R AETTRE R E R 5T
i WMAEMRFTHIEERE -
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4. GREEN DEVELOPMENT (Continued)
4. #A8 > gl EHARK @)

Response to Climate Changes

The continuous global climate change brings not only potential risks to
the long-term development of enterprises, but also has potential
impacts on the property projects of Yincheng International. We
incorporate the concept of climate change response into the design,
and strive to create safe and suitable living spaces for customers and
owners. We fully consider the potential factors of extreme weather risks
and climate change risks that may affect the living environment, and
enhance the resilience of living spaces to climate change through the
following measures, so as to improve the climate adaptability of the =Sk

environment.
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Improving wind resistance of doors and windows
for coastal projects

HEEEMERRESREA

For projects located near the sea and areas frequently
affected by typhoons, we have designed targeted
improvements in the structural load-bearing capacity
of railings and the air tightness level of doors and
windows
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Increasing drainage capacity of coastal projects
through the design of open ditch drainage system
W B B R IE BEKEE D

Coastal projects adopt an open ditch drainage system
to cope with heavy rain, which is more conducive to
rainwater discharge and has a positive effect on
preventing dampness and seepage on the walls of the
ground floor and basement
WBEBRARBEKERAUREERRR - AE
HOKERNIE B KL - SR —BUAKRM T =
B T 75 A 2 B AE iR 1

Measures taken in project design to response extreme climate changes
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4. GREEN DEVELOPMENT (Continued)
4. g > GIERK (&)

Exterior wall insulation materials are used to adapt to regional
climate change

To address the frequent impact of typhoon weather in Wenzhou and
Taizhou areas where building facades are more susceptible to erosion
from wind and rain, we have adopted internal insulation (insulating
mortar) for all wall insulation in projects, such as Jiulongtianzhu in
Longwan, Wenzhou, Wen Hua Fu in Yaoxi, Wenzhou, Jinlinfu in Yuhuan,
Taizhou, Junlanfu in Taizhou. This reduces the risk of wall detachment
during typhoon weather and enhances the durability of building
materials. Similarly, in colder regions in the north such as Xuzhou, we use
thicker energy-saving insulation materials and construction measures to
meet the living needs of different regions.

Targeted design for flood control and drainage

The design of projects, such as Yun Wang Fu in Nanjing and affordable
housing in Mengbei, follows the principles of planning guidance,
ecological prioritization and tailored solutions. Such projects take into
account the overall planning of drainage and flood prevention, water
pollution prevention and control and rainwater resource utilization.
Measures such as permeable concrete road surfaces, ceramic permeable
brick sidewalks, and sunken green spaces are used to reduce the impact
of climate change on the community through technological means.
Both projects have passed the pre-evaluation of green buildings.
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Yun Wang Fu project in Nanjing has been awarded a two-star pre-evaluation for green building
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4. GREEN DEVELOPMENT (Continued)

Management of Environmental Targets

Yincheng International has established sustainable development
environmental targets and actively promoted their achievement by
implementing corresponding management measures for four
environmental targets each year. During the Reporting Period, we

4. 2Rt > g AR (m)

REEREE

BHEREEYAFERRREBE
WHERHES) B IZRER - FFH A
RIEBEERYENEERE - REH
A FRAPIE BAZRER B R ETT T@@

reviewed and summarized the achievement of such targets, guiding the aat o S| EAREBERKARTIRAR
future environmental decision-making of the Group.
Environmental Targets of Our Actions
Sustainable Development
TRHERRBESAE RMERRWTD
N\ A
Target of Carbon Emissions Reducing Carbon Emissions
BBk B A2 T B BORL BE
Gradually establish a carbon emissions management system and strive Further strengthen waste management and increase efforts in waste
to achieve a year-on-year reduction in carbon emissions recycling.
BERYBHNERER - HERRBINE OB FREE E-SRERNERNE - MABEREIRLLS] -
Increase efforts in the investment and procurement of renewable
resources
AN B A4 BIREIR & FIERRE L B
Reduce unnecessary travel trips
DTN B Y Z IR AT
Carry out promotion and training on low carbon
FR RN S 8 K5
Explore new opportunities for carbon elimination technology
/ \ REETEAOH R T8 )
| )
\_/ )
Target of Energy Use Efficiency Improving Energy Use Efficiency
RN BB BERM IR
Accelerate the development of energy use management system Increase the use of renewable energy
and improve the efficiency of energy use 800 T AT B A A B R F LA
InRAREE R R - SR REIRGE B Phase out equipment with high-energy consumption
YR T 2REFER B
Strengthen the awareness of energy conservation among
employees
FREIAEEREE
J J

SR B A R A
TECFRE ﬁéﬁamﬁi
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4. GREEN DEVELOPMENT (Continued)

4. #x > 5l HEAR R ()

( N\
Target of Waste Reduction Waste Reduction Actions
HEBE HEE{TE
Further strengthen waste management and increase efforts in waste Strengthen promotion on waste reduction internally and externally
recycling T HAHINRESE
E—PIREEMERNE - IAREZE DL F) Adopt online document transmission to reduce the consumption of
office supplies
RAGR EERMERT R - R T HAYMIERE
Use recyclable materials for replacement
HABIRMRETTER AR
L (/ \)
-
\_/
Target of Water Efficiency Improvement of Water Efficiency
JPIS 6 =] = RBXMEEF
Gradually increase the investment in water-saving technologies and Adopt water-saving equipment and water treatment technologies to
techniques to improve water efficency replace the original technologies and equipment
BEMATAKTERBEIMNOBA - 18 AU 165 PR /K B SR K BB AR B R A BRI S8
Conduct the promotion on the awareness of water conservation
internally and externally
FR T HAEIIMIEKEREER
. J

Environmental targets and Review of Yincheng International

RFERREEEREE
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4. GREEN DEVELOPMENT (Continued)
4. #A8 > gl EHARK @)

4.2 GREEN OPERATION 4,2 FEEE

We understand that managing the environmental impact is an essential
prerequisite for the construction management of property projects. For
all construction sites, we comply with the requirements of the Law of the
People’s Republic of China on Environmental Impact Assessment to conduct
environmental impact assessments before project construction and
publish environmental monitoring data through the government public
network. We strictly implement the environmental impact assessment
process in the project completion inspection work to ensure that
pollutant emissions during project construction are supervised by
stakeholders, and achieve compliance with construction and project
completion inspection. We continuously expand green construction in
property projects, control the use of resources, reduce waste and control
pollution emissions. During the Reporting Period, Yincheng International
was not involved in any environmental protection-related complaints or
administrative penalties.

Pollution Control

The Group values environmental management during the operation of
construction projects. We strictly control the environmental impact that
may arise from construction, civil engineering and operation after
completion. We have established environmental protection and control
facilities at the construction sites of our projects and installed equipment
for environmental monitoring and pollution prevention. We require
contractors to comply with the environmental management policy of
Yincheng International and to establish dedicated departments to
monitor the implementation of environmental protection measures at
construction sites, in order to prevent any illegal or non-compliant
construction. During the Reporting Period, we mainly controlled
pollutant emissions through the following measures:
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4,
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GREEN DEVELOPMENT (Continued)
gRta > g E KK (@)

Water pollution control

K35

iz

New wheel washing machines have been installed at the entrance and exit of the sites to ensure that vehicles are thoroughly
cleaned and the road surface is kept tidy.

RIGHAORBEFE SR REERPEDF  EEOREER -

Vehicle washing wastewater is collected and reused centrally, increasing water utilization efficiency.

BRI RER R ER A - EAKFIAE

Air pollution control

RBTREZER

Dust monitoring devices have been installed to monitor on-site pollution in real time. Linked automatic spray systems have also
been set up, which will automatically start dust suppression based on the monitoring system parameters.

RUGEEARE  BEREERSIABERL RETHIEHEMRRS  BARNSHEENRG2HB DR &
1TBREE -

Vehicles that are prone to generating dust, such as soil trucks, are enclosed to reduce dust emissions. Hardening and covering
measures are adopted for construction and bare soil roads to reduce dust.

HEETEEZFEAHENER -t TEMABRERIBRERIECRBER BRI HE

Waste pollution control

BEE

Y55 Sz H)

In the construction site, the surplus concrete is produced into covered slabs. Waste steel bars are recycled and reused in various
ways, such as making rainwater gratings from scrap steel bars and using waste wooden planks to make pump truck support
pads.

5 RRR T SRR RUER ZHER - B RANEIER/KEF  BEARGHEREXBRBERE 7 @Y BN AE
Y -

Noise pollution control

R R 5 Rz

56

Monitoring and public notification systems with integrated noise monitoring modules have been installed around the perimeter
of the project sites, and real-time intelligent monitoring of noise is carried out by combining temperature, humidity and wind

speed data.
HESABRRELREELATER  SHBBEENERR  £#5REE  RRBBRERTCEITR

o

t
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4. GREEN DEVELOPMENT (Continued)
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On-site environmental monitoring equipment Vehicle washing at exit

RERBENRE H 355 B B R T

Temporary road hardening treatment on site All exposed soil on site is covered

RS ERECEE RERI2HEE

Environmental Management Measures of Yincheng International at Construction Sites
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4. GREEN DEVELOPMENT (Continued)

4.

58

Rt > 5188 KRR ()

Energy Saving and Consumption Reduction

Yincheng International has continuously optimized the construction
process and introduced new technologies and equipment to maximize
resource utilization efficiency in project construction. During the
Reporting Period, we have actively adopted various control measures to
improve the efficiency of energy and water resource use.

In respect of improving energy efficiency:

Develop energy use plans during the construction process and
implement energy-saving measures for production, living, office
and major energy-consuming construction equipment on the
construction site according to the plan;

Regularly measure and account for major energy-consuming
equipment;

Proactively prohibit the use of construction equipment, machinery
and products that have been phased out by the national, industry
and local governments during project construction;

Increase investment in new and environmentally friendly
equipment, and use solar-powered street lights for temporary
roads and living areas lighting.

On-site solar energy Energy-saving lighting

BI5 A KRG RE EREREER

BT RE R €

RMBERAERB LI N EEIR
2 S| AFTR - FREAZRALIAR
BERPNERNAREK - HEHRA - &
P78 5 BREN 25 T2 I 45 B 3R Tt BE TR Bk
BREERRE

FERER R T E :

ML BERHITEREIREAE - 1%
FTEIE LIRS A &E - 408 -
AR EBFEALE TR AL
i

tE=Z

ok
ol

HEERRERBENET

ITHELEAREIBIETERE

ENNEGE B sl oz Nz
TR wAMER :

EIF R RIREREURER
A EREEEE M AR R R A K
FRRERR &

Distribution boxes equipped with
time switches

Bl E B BRI RS

Energy Saving Measures taken in Construction Sites

e TIRISEREEE
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4. GREEN DEVELOPMENT (Continued)

In respect of the conservation of water resources:

We proactively pump natural precipitation collected from the basement
sump to the temporary firewater pool for reuse in the temporary water
needs of construction sites. In addition, we have developed a water
quota in the project construction plan, strictly controlling construction
and living water usage. In the office and living areas, we have fully
adopted water-saving appliances. The configuration rate of certain
water-saving appliances was 100%.

Application of Environmental-friendly Technologies

We have mature green building technologies such as energy-efficient
exterior protective structures of buildings, prefabricated outfitting, and
rainwater recycling, and continuously explore new technologies in the
field of green buildings, expanding the scope of technology used to
achieve carbon and waste reduction during operation. Throughout the
entire life cycle of projects (including material production, building
planning, design, construction, operation, maintenance and demolition,
and reuse), we fully consider the possibility of environmental protection
and energy-saving, and improve the efficiency of resource and
manpower utilization. During the Reporting Period, we have achieved
the following results in environmental protection building technologies:

4. 2Rt > g AR (m)

HEREREKHMBITE -

B E B b B PR K FHE P U SR A B A FR
JKIER Z B REH B K - 1B IR A R i
THHEEAKER - N EHE
THEI% - HMHE T AKEEE &S
THE TR AEERK e EWARE - £F
EFRHZMzmEAEKkEE  FHHEB
FR7k 23 A AR E FE 100% ©

BRAR BT FE A

BB EERARNINE LB &
& KBS LENgEEEE
Bl - WA BT A Ak @ EEEE T
Bl A EREE BRES
BIRFAREREEE - RMEBENEE
miRMR (WRAEE - BFERE - &5
BT B - R R - BURFIA) 7
DEBIRIBREREERFER AT B -
RABBRRANDHERORE - ®eE
B RMERREERMAERET
LUNNE
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4. GREEN DEVELOPMENT (Continued)
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Assembled Building Technologies

FKEA KM

During the construction of the main structure, we adopted the construction department’s technology for assembled
concrete structures, fully considering the following technical guidelines: the Technical Guidelines for Shear Wall Structures
in Assembled Concrete, the Technical Guidelines for Concrete Composite Panel Technology and the Technical Guidelines for
Prefabricated Component Factory Processing Technology.

BMEFRaEt T HEEARIPREEERARR T ABRN - ERMER RS Z BATRMES] : (&
At =R B 1 BT ) B AR RS R IG )ORBE + B & AR BRI )X TR &8 14 TRk hn T AT ) o

Prefabricated Component Factory Processing Technology
IHRAESR{ImT

Composite slabs, stairs and some of shear walls used in the construction project are all prefabricated with Well-
developed factory processing technology

BRFERTERNBER EH - 0 AEEE AEKRATRIBESRCI TH -

After the centralized processing, they are transported to and directly installed in the construction site, reducing on-site
space and energy consumption.

BT i EH - EERRSEESE  BAORSEHREER -

New Construction Materials

HEEM

During the structural construction phase, new materials such as ALC partition boards and steam-cured perlite partition
boards were used for interior partitions to reduce construction waste and achieve cost savings and efficiency
improvements.

B THIRE - NREEAALCRERR - RER B RRSMEME RO BRESIRESL - BIRBEARERR -
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4. GREEN DEVELOPMENT (Continued)
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Prefabrication and factory production Standard for the production and formation
of building components of prefabricated components
REBHEIRLEE ERBGIRCEERLSE

Control process during the installation Lifting of prefabricated composite panels
of prefabricated shear walls
RAETOBREBREES AHBESRDE

Achievements of Assembled Building Technology

P A SRR
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4. GREEN DEVELOPMENT (Continued)

4,

Rt > 5188 KRR ()

4.3 GREEN OFFICE

62

Yincheng International advocates the principle of “cost reduction and
efficiency enhancement, and strict saving” in its daily operations, and has
incorporated energy-saving, low-carbon and green offices into its
environmental management policy. During the Reporting Period, in
accordance with the Corporate Environmental Policy, we issued the
Proposal on Green Office to all employees, encouraging them to engage
in energy-saving and emission-reduction practices in business travel,
energy use and administrative work. We focus on saving electricity and
water resources, and strengthen centralized management of waste.

Office Energy Management

The Group has implemented the spirit of energy conservation and
emission reduction and strengthened energy conservation. During the
year, the Group’s main office (including office areas in Nanjing, Wuxi,
Xuzhou and Hangzhou) consumed a total of 559,454 kWh of electricity,
with an electricity intensity of approximately 150 kWh/m? per square
meter of office space. We will continue to monitor the Group's electricity
consumption, accelerate the construction of the energy management

4.3 FZEHRND

REMBIFRIE A BB E T IRIE [ FEAER
BITE4 ] RAI - iSERREIEHR - REM A
MARIRERECR - EHA - RIK
BORBBERRERR) - RMAAETH
I enrERmE) ZBETEE
HRHETT ~ BEIRGER - TR AT FRRE
EERBFER - RMEHBEIESD - KE
IRERAD - WHN5R T BERMHEFEIRE -

WABERER
AEBEBELRBEIE - IoRENaET
E- AFEEEXTERNEM(BED
o E - RMNAN B ABE R )
FEE 1559454 kWh + R IZFT & F oK B
TR E 4150 kWh/m? - BRI IS BEE
EEMNAEHEE  MABEEERRE
R ARTFHREIRE AR o

system and improve energy efficiency.

Energy Energy-saving of air
Management conditioning systems
BREE ZRAGEHSE

We set a reasonable temperature for air conditioning systems and
turn off air conditioning in office areas when there is unoccupied. We
also regularly clean the air conditioning systems to improve the
energy efficiency.

EZERACATREGEAE AR AREEARRKHEHZE
# o EHFAER  IREEAERUKT

Energy-saving of
lighting systems
RPARGHE

We promote the use of energy-saving lighting in office and
encourage the use of natural light for illumination. Lights are turned
off when the office area is unoccupied to avoid leaving lights on
unnecessarily.

WAGFHEEERSEEE - BFBBEANRRA WL
BARMEAERR - 18 [RAE] -

Energy-saving of
Office equipment

MOARBEE

Computers, printers, copiers, fax machines and other office
equipment should be switched off in a timely manner when they are
not in use for a long time or after work to reduce standby power
consumption.

FHEM - STENH BEIM R EERSERARBERKEARER
AR TIE - REVIETEIR - A RHEEHRE -

When purchasing office electrical equipment, we should consider
selecting environmentally-friendly and energy-saving products while
also taking into account price factors.

BENLERNREN £ZRERARNER  FEHEZE

EiBEEm °

Energy Management Measures of Green Office

BRERLRRERER
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4. GREEN DEVELOPMENT (Continued)
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Office Water Consumption Management WMAKERERE

Yincheng International strictly follows the relevant national requirements SRR B PR B AR R IR B R AE A 2 SR AR 86
to regulate water intake, with the main source of water coming from the KEUK  KBEEERBTEHERBFIL D
municipal pipeline network and some recycled water. Yincheng has not BERAK - BIMAESHK S BEA R AT
encountered any difficulties in sourcing suitable water sources. RAEBIMTAIEE - R RMOERERE
Meanwhile, we strictly manage the water consumption of our major BFrERNEEMNKERBEREE - K
office. During the year, the total water consumption of Yincheng F 15 95 90 B R 48 SE FE 7K 2,006 B8 © K &R
International was 2,006 tonnes, with a water consumption intensity of HESFE B KBE0S54ME, FH K &
0.54 tonnes/square meter. We have implemented the following water- PEREEERHETATEKIEH - /&
saving measures in our daily management to promote the achievement IR BPR B 7K B IZRYERK o

of our water-saving targets.

Water Resource Daily maintenance We carry out regular maintenance and inspection of water supply

Management and management of pipelines and components to identify and replace aging or damaged

KEREE water equipment parts; actively inspect, address and notify relevant personnel to
AKRENAE# promptly resolve any water supply issues and prevent wastage due
EEE to leaks, drips or continuous flow of water.

MERETREZ(CHMKERREMH Q BE - RIERMBEA
HEAABRRRRAMOKSE - HE8K - F K BMERRKE

% o
Regular water-saving Drinking water should be used as needed to avoid waste. When
management washing cups, utensils, etc., the water flow should be controlled and
in offices water usage should be reduced as needed. Water equipment should
WAEBREGKER be promptly turned off after use to reduce wastewater discharge.

FRAKERIEREZR - BRIRE  BRAN - BAFE - 125
KR~ RBRAFRKE - FKEERE N BB KR - R
TE7RBER

Water-saving Management Measures of Green Office

BeRAGKEEEE
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4. GREEN DEVELOPMENT (Continued)
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Office Waste Management WABERYER
We have established a comprehensive system for managing waste and R EN TENEEMESIEHE Y
strictly adhere to national and local laws and regulations for the REFEHRER W BEEANHAE
classification, recycling, centralized transportation and disposal of office 29 BPBREIRBRER it A @RA
waste, including paper, toner cartridges and ink cartridges. RERNIK BRI - EREE - D88
BRETIE-
For hazardous waste, we actively implement waste management HNEREZY BB EEREY
measures and collect them for disposal by specialized third-party EIEEM WERSHEBRIELE D
companies to reduce their harm. During the Reporting Period, the main BEEF-FRARBUARLERE - &
office premise of Yincheng International generated 8,177 kg of non- EHIR o R BB T E R A E 8177
hazardous waste, with a per capita generation of 31 kg/person; and 139 FTrREZEEY AAEELEERIT
kg of hazardous waste (including waste toner cartridges, ink cartridges AN HEABEEEEY (B2
and batteries), with a per capita generation of 0.5 kg/person. 8 BEEMW)139F " AMEX205T
VNG

]

@ Non-hazardous waste EEEZEY)

Recycling: We encouraged the recycle use of stationery by providing replacements for new ones and recycle all old
stationery to reduce the unnecessarily waste

ERFA B AXARBRER - BBREHEBCFABTRIERD TR ENRE

Food conservation: Promote the “Light Tray Initiative” to reduce food waste

FIAVIER B8 [ER1TE ] WO BHRURES

Resource conservation: Reduce the use of disposable cups, cutlery and other plastic products, and encourage employees
to bring their own cups and cutlery
EAEIR WD —RMKT  BEEAFBHERER - REBTKHNER

Hazardous waste 5 = EEY)

Separate collection: Conduct separate collection for toner cartridges, ink cartridges and other hazardous waste and
deliver to qualified companies for treatment

DROY iR RREAEEERVEBOW  SHAFEENEEAR

Recycling: Use recyclable toner/cartridges and cooperate with electronics companies for recycling disposed computers
and other equipment

BRMNA : EAAERBENKRNE, B2 YERETREQ/FAE  ERBEEHERAENERNA
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4. GREEN DEVELOPMENT (Continued)
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In addition, we actively carry out office supply management to reduce o HMtbEGHENR ARREET
the use of paper and other office supplies from the source and improve B RSB ADBRLEMBPE AR D
the reuse rate of office supplies. We promote a paperless office within FRAE el ARRNEENAX -
the Group and encourage employees to reduce waste and consumption RMEEESGERNHETER RN I
by issuing the Proposal on Green Office. BBRBMGERNERS) SHEL

BAIRE - BADIHFE

Green Office Management Measures of Yincheng International

RIPER RN D TR

We fully utilize information system platforms and electronic document transmission to reduce paper consumption in
offices.

AAMNBEERGFEREFHET AN ARG X - R ERBFE

When printing, double-sided printing or collecting for reuse should be used as much as possible to reduce paper
consumption. We also reduce the number of repeated printing and copying, and reuse of draft and copying papers.
BITHRERESHRAEMITHMESENRA - REARERE B BRI - EERE - JTERA - EH
MEEIRBAA -

The purchase and use of office supplies in each company should follow the principle of thriftiness to avoid waste and
reduce consumption.

BRAMARARORBEEREASRARA - BRRE - M IHRE -

BARMBEEERAT g

—EFRE A BRERRE



4. GREEN DEVELOPMENT (Continued)

4. 2k > 5l KRR (@)

Green Travel

We place great emphasis on the safety of our employees during their
commuting and encourage them to actively reduce unnecessary travel
for environmental reasons, thus reducing emissions caused by vehicle
use and fuel consumption. For the Group’s own official vehicles, we
actively promote the following initiatives to advocate green travel and
reduce fuel consumption. During the year, the Group used 37.97 metric

tonnes of gasoline for its official vehicles.

66

Designated refueling for official vehicles

DI TE RN

Adhere to standardized driving and regular
maintenance to reduce abnormal wear and tear
of vehicle parts, lower fuel consumption, and
reduce maintenance costs

BRI RETR RERE - ROERIBHIE
[EEERE  BEEWmHENEEERZ T

Public transportation

DAHXBEIAR

We encourage our employees to use public
transportation and non-motorized
transportation for commuting

HMEBE THAAHZB T AR
BIAHTT

REHT

NAERHERZA37.97 ANE o

Reasonable arrangement of vehicle dispatch and

driving routes

BEZHHEAEBNTERER

Encourage carpooling to reduce the number of
single trips and increase utilization efficiency
RIEEFER  BLBESFHEAR  REE
PR

Provide low-carbon driving training for drivers

73 AR AR B B A B

Encourage online meetings

SRR EEER

For meetings that do not require face-to-face
interaction, we encourage employees to arrange
online meetings as much as possible to reduce
unnecessary travel
HNEFREEERNEH  RASBET
B HiR LEeE BTV ENERE
17

Green Travel Initiatives of Yincheng International

RIPEPRARE HITRE

Yincheng International Holding Co., Ltd.
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4. GREEN DEVELOPMENT (Continued)
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Annual Environmental Performance Data Report of Yincheng

2FERBEEREBBEEAN

International in 2022": x®:
Emissions/
Consumption
in 2022
Category KPIs Unit 20225 &
%R HRERER B HEE
Use of resources | Energy consumption® | Direct energy consumption (gasoline)® Tonnes of standard coal 559
BIREM REJR R RE? BERERERE (M)’ WEIE IR
Indirect energy consumption (purchased Tonnes of standard coal 6838
electricity) [ Eges
A REREE OMNEESN)
Comprehensive energy consumption Tonnes of standard coal 1247
AR IR A
Comprehensive energy consumption per | Tonnes of standard coal/m? 0.033
square meter BB HR
BPRGE R
Water consumption Water consumption* Tonnes 2,006
KERERE FIkE* N
Water consumption intensity per square Tonnes/m’ 0.54
meter NI YL

In 2022, Yincheng International optimized its energy management system and 1
included the Xuzhou and Hangzhou office areas in the scope of environmental data
performance statistics.

Energy consumption: Calculated according to the General Rules for Integrated Energy 2
Calculation (GB 2589-2020).

Gasoline: During the Reporting Period, the Group standardized the statistical caliber of 3
gasoline consumption, which resulted in an increase in gasoline consumption.

Water consumption: During the Reporting Period, the office areas in Nanjing was 4
adjusted, resulting in a decrease in water consumption.

2022%F « RWEIRBEREREEER - HIRMA
MR RN AR R BIERE B St #E -

BERHFE  RIB(AR A BEREATE B A)) (GB 2589-
2020) 51 &

VUM REHN  AEBERS T ITVHEEENS
FTOAE . EEGMEI o

FKE : EHR  BREERBAETEEET T
ARRE - BHAKERD o
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GREEN DEVELOPMENT (Continued)
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Emissions/
Consumption
in 2022
Category KPlIs Unit 20228 B
B85l BREREE By HER
Emissions GHG emissions® GHG emissions within Scope 1 Tonnes of CO, equivalent (CO,e) 115.5
HERU) RERBEHERC HERERE M_EtiEE
GHG emissions within Scope 2 Tonnes of CO, equivalent (CO,g) 319.1
HE_RERE M_S{REE
Total GHG emissions Tonnes of CO, equivalent (CO,e) 4346
RERBANNE M-RiREE
Total GHG emissions intensity Tonnes of CO, equivalent 012
BERBRIREE <co e)/m’
i—aftikEE/FAk
Exhaust gas emissions | Nitrogen oxide (NO) kg 4083
FERHER =Kl T=
Sulfur oxide (SO ) kg 038
malty T
Particulate matter (PM) kg 39.1
By T=
Waste water emissions | Waste water emissions Tonnes 1,605
FEIKHER FEKHEME 14
Wastes discharge Output of hazardous waste kg 139
M BEBEVELS T=
Output of hazardous waste per capita kg/person 05
ANIREEENELS Fr/A
Output of non-hazardous waste kg 8177
EEREEVELS T=
Output of non-hazardous waste per capita | kg/person 31.1
ANOBEZERNELE F=/A

68

GHG emissions: The calculation of GHG emissions was based on the Guidelines for
Accounting and Reporting of Greenhouse Gas Emissions from Public Building Operations
Enterprises (Trial) issued by the National Development and Reform Commission of the
People’s Republic of China. GHG emissions within Scope 1 came from gasoline
consumption of vehicles owned by the Company; GHG emissions: GHG emissions
within Scope 2 came from indirect emissions from purchased electricity; GHG emissions
within Scope 3 came from carbon emissions generated by employees’ flight travel. In
2022, the Company’s employees did not have any air travel, so no data of emissions
within Scope 3 was calculated. The emission factor for electricity was calculated based
on the Notice on Key Work of Managing Enterprise Greenhouse Gas Emission Reports from
2023 to 2025 issued by the Ministry of Ecology and Environment of the People’s
Republic of China, and the grid emission factor has been adjusted to 0.5703 tCO,/MWh.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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4. GREEN DEVELOPMENT (Continued)
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4.4 GREEN BUILDING 4.4 FEEE

Yincheng International is a pioneer in the green building industry. While
achieving sustainable growth, we actively create green real estate
projects that promote harmony between humans and nature. We fully
adhere to green building design standards, use new materials and adopt
prefabricated building technologies to reduce demolition and increase
the lifespan of new buildings, so as to reduce carbon emissions. We
believe that excellent design not only brings green concepts into
humanistic and natural designs, but also injects green vitality into our
projects.

Green Building Design Concepts

Good building design brings diverse residential properties to customers
and property owners of Yincheng International. We fully apply sponge
city design, prefabricated outfitting and photovoltaics, and consider the
natural conditions and ecological environment in the creation of
residential and public spaces to provide a good and healthy living
environment. In project design, we prioritize the use of green building
materials and supporting facilities to reduce the environmental and
health impacts caused by project construction or operation.

Yincheng International actively participates in and practices green
building and energy-saving initiatives. We widely apply various green
energy-saving technologies and products in various projects. During the
Reporting Period, we strengthened the evaluation of the energy
consumption of household multi-split air conditioning units used in the
projects. We comprehensively evaluated and checked the energy
consumption assessment indicators of multi-split air conditioning in
accordance with the General Specification for Building Energy Efficiency
and Renewable Energy Utilization GB 55015-2021 for new construction
projects.

RPBEFIERITRERBRENTITE
HEEEAFEKRNRE - HABERT
EAANEBAMAZRRNOZEHWER
B HMRDSRBECRERTRE
EAFREME - RARRARERM
BMAORRIA IR DI REERTS - A
SEBZERBORYE - RPBE - BF
MR TERZEERFTAAXBAR
it BEREBMATHRELER -

BREEZERER

RIFMBERFT BEUBERENEL KX
THERETNEENRER BT
FER B MM MRET - KELRE - KR
Biff - WEEEZHENITE  QHAZEM
AP TS ERIA B RAREEMBE A

RWRORM - BENEEGREF - &
TH B AT PIE TR AR B MY
REERE - BPOEABRZRIEL T
EENRE  BEFE -

SR B PR IR AR 2 B Y B 1T 4% B R SR A AE
T EXREIEEFECZEASESE
ENRER T AN G o A HAR - B st
2Tl T IE B AP R AR A S 2
HMBERE - AR GELRMEEHEATFE
B JR I B 48 A #8 %8 ) GB 55015-2021 &1 1tk
ZEFTRIE B S B = AR EE X

iR
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Harmony with nature

BMABR

All residential units have at least
two windows that can meet the
full window sunshine
requirement for two hours on
the coldest day of the year
FIBEREFEZELIRER)
RAER2IEFHHREERE
The outdoor activity space per
capita in all projects is no less
than 0.3 square meters
FTBIEB AAEINEE 5
>03F 75K

The annual runoff control rate in
a project site is not less than 70%
18 B 5 & 5 S i AR S 1
AN 70%

Energy-saving designs

BiRERR T

Residential building energy
efficiency rate reached 75%
RN RE RZER 75%
Multi-split air-conditioning
system is used to reduce
inefficient use of fossil energy

12 FA Mk it 22 38 R e - BRIRAE
ARREREEA
Supporting facilities of the
project are equipped with
ground source heat pump
system, solar water heating
system and rainwater sprinkler
system

18 B R ER MG N JREAR &
- RISEEHUK RETAFRKE
ERE

Sponge city

=k

Accelerate the implementation of
residential buildings (including
serviced apartments) with micro-
slope and flat drainage systems
MREEEEEE(SHERR
B ) B IR R TR BEK R4
e

Promote the implementation of
sponge city design and improve
the utilization of non-traditional
water sources in all projects
HEMEIEBBEMT R R
BN ITIE  ReIFEHKR
B A AR =&

Increase the use of permeable
concrete pavement, ceramic
permeable brick sidewalks and

depressed green space design to
address flood impacts
EMFEKORETEE - BES
KEAFTHE - TMA AR RE
JEETHE S R

Green Building Design Concepts of Yincheng International

RAEREERERTER

Highlight of Green Building Design

BREBRERTRHEAR

Yincheng International has widely adopted solar hot water and heating systems in various projects, which can save
approximately RMB400,000 per year in energy costs by utilizing renewable resources;

RINBEIREZEEE P EREARGREAKREEZRS  RAFNARIBEEER e RET AT EERA40
B/ F;

Yincheng International actively implements various provisions in the local standard, Residential Building Thermal Environment
and Energy Saving Design Standard, that the Group participated in compiling in Jiangsu Province, and has achieved the
requirement of a 75% energy saving rate for residential buildings.
RIRBEREREEAREL2EN IHF AT RE(EERERARENDERTEEIPNZERTE e BRER
TR RIER75% M EK o
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Green Building Projects

4. GREEN DEVELOPMENT (Continued)
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As a leading practitioner of green buildings, Yincheng International has
obtained green building certificates for 20 projects in the past three
years. As of 2022, Yincheng International has obtained three-star green
building certificates for three projects and two-star green building
certificates for 13 projects. The list of all projects with green building

certificates is as follows:

Three-star Green Building

—ERBREE

Two-star Green Building

—ERBRE

BREEERA

ERREEENREERE  RUBER
M=% R B 20MEE B BRSKEEER
& BIb2022%F RPEREEBT=E
RARBREREIR  —ERARECEER
E13E - CHRGHN 2R ERERER

H

BEMT

One-star Green Building

—ERGERE

Buildings 1-13 of Jin Ling Jiu
Yuan

TEARE1-13 K712
Oriental Rehabilitation Hospital
R RFREER

G1,G2, Y1-94# of Zhi Lu Tai in
Gaoxin District, Hefei

BESHRMESGC G2

Y1-9# 1218 B

Sheltered Mansion
R

Hui Mountain International
Community

B BERA R

Su He Wan

kon] &

Gu Su Yue

R

Changjiangfu Mansion
SN T}

Rongyue Dongfang
RS

Jiu Du Hui Mansion
hEBEE

Lin Feng Yuan of
Qingshanhupan

B L A B E AR
Lanshili in Hangzhou
MM LEE

Junlanfu in Taizhou
aMEBHEMF

Huihu Yaju

ENKE

Block 1-20 of Huilingweilai
B EARI-201F1E
Yishan Yazhu in Zhenjiang
TR LTSS

The north district of Di Cui Yuan
HREIL R

Plot B1 of Yi He Shan Zhuang
in Linan

P22 B A L FE B b3

Yungu Tianjing Mansion
EAKHK

Jiulongtianzhu

RBERE
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4. GREEN DEVELOPMENT (Continued)
4. #RA s GIERK (1)

Buildings 1-13 of Jin Ling Jiu Yuan in Nanjing BEREERUE1-135REE

In 2022, Yincheng International completed the delivery of Building 1-13 20226 - SRR E T E RS EK
of Jin Ling Jiu Yuan project in Nanjing. The project obtained a three-star 1-135R 18 B R ° 5% I8 B B 7R 2020 F B
green building design certificate in 2020. The project design incorporates BZERGORARIZHEES - HE
the concept of sponge city, with a total annual runoff control rate of RETHABMATESHMIES @ SHEE
more than 70%, and meets the requirement of 65% energy-saving for MBEIEFIRKR70% - WinEBERE
residential buildings. In the selection of supporting facilities, multiple SETRE 65% B B Sk - I 1 B B sk e AY &
high-performance energy-consuming facilities were adopted. AR T ZIEEREEFERNE ©

Jin Ling Jiu Yuan project in Nanjing

EREEREEE
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4. GREEN DEVELOPMENT (Continued)
4. #RA s GIERK (1)

New air purifying and heat

Air conditioning systems with ideal

External sunshade curtains : o
energy-saving efficiency

REREZHRA

External sunshade curtains are installed Independent indoor air purifying and Multi-split air conditioning system are
on the southeast-facing side of the heat recovery units with a heat used with an Integrated Part Load Value
building to reduce direct sunlight and exchange rate greater than 70% are (IPLV) greater than 6.7.

nohe recovery units
SEIE R ER FERED B RMEA

maintain indoor temperature. installed. ERRKAZBEET RS IPLV>67
EHEEERMEIBIEELERE FPAREBIYNEKREZAIIEHE
R D RBSES - REZEARE 4 BATIRIE KA 70%

Energy-saving lighting Solar thermal systems

BiRERE A INCEE -V X

Highly efficient energy-saving lighting is adopted All buildings are equipped with solar thermal

with delayed switches to save energy. systems, with renewable energy providing 100% of

AR METRE R - &0 6L IE R 7 B 12 I the hot water supply. This results in an annual
natural gas cost savings of approximately
RMB29,100.

EEHEARGREEKZRL - T HERRIEMRIL
51100% @ BFERERARBRAA 291 ETT

High water-use efficiency sanitary ware Rainwater recycling system
EAKMEFEESER GRNETEN 5
A same-floor drainage system is installed, and the The rainwater recycling system is installed to treat
water-use efficiency of sanitary ware is rated at rainwater for irrigation and road flushing, with a
Level non-traditional water source utilization rate of
ET FEHKES  BERAERAKEIER 1.24%.
Fi s Eﬁ?k@ﬂ&/%t KA R IR 18 AR AR LB

BRI - FEBHKIRN A E 1.24%

Various new technologies adopted in Jin Ling Jiu Yuan

TERUERANSEH XM

SR BRI R B R A 73
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4. GREEN DEVELOPMENT (Continued)
4. #RA s GIERK (1)

G1, G2, Y1-9# of Zhi Lu Tai in Gaixin District, Hefei EMESHFEANESG G2 - Y1-9#1E1F
B
The project is a three-star green building of Yincheng International, ZIA B AR EEIRENENCREESE
certified by the new standard based on the Assessment Standards for SHEIZ®E) GB/T 50378-2019 FTZEM = 2
Green Building GB/T 50378-2019. We used air source heat pump water GeERE - BMEBEBESRHEARATZRR
heaters and energy-saving equipment such as high-efficiency lighting ARHKHEAE  EARARGRADR
and energy-saving delay switches in the project. EIBERREA - EPBEE RS FAREIE H S 2 AT
EER
The area of concave green land in the public area of the Zhi Lu Tai HEATEB AR TV 4
project reaches 40% of the total green space area. The permeable B 4% Hb 42 T 8 /9 40% o 33 7K $f 2 4G = oh
pavement accounts for 50% of the outdoor hard pavement. Micro- T S ML B B 50% o AR (b B B IIE
sprinkler irrigation is used for greening, and soil moisture sensors and E - BARRLERERES  mAED
rain shut-off devices are installed to dynamically adjust the greening FAERE  BEFASNSEEERR &
frequency and maximize water utilization. KAEKFB =R -

Zhi Lu Tai project
HEAEE
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4. GREEN DEVELOPMENT (Continued)

Ecological Protection

As a responsible corporate citizen, Yincheng International actively takes
on social and environmental responsibility while leading by example in
environmental management. During the Reporting Period, we carried
out a series of ecological protection and restoration projects, helping the
damaged environment to recover and restore green again, preventing
soil erosion and protecting our green mountains and clear waters.

Soil and water conservation of Lin Feng Yuan ( [ 12 ) of
Qingshanhupanin Linan

Phase Il and Ill of Lin Feng Yuan (E&#8 & ) of Qingshanhupan are located
in Jincheng Street, Linan District, Hangzhou. Yincheng International has
invested RMB62.82 million in soil and water conservation measures for
the project. Two soil and water conservation areas have been set up, and
measures such as drainage pipe installation, topsoil removal, green
coverage, debris removal, rainwater reuse system and permeable
pavement, slope protection, ground greening, nurturing and
management have been implemented. These measures have integrated
and intensively utilized land resources, optimized the development
pattern of urban space, and contributed to the acceleration of urban
development and the smooth progress of key construction projects in
the surrounding area. This project has significant benefits for improving
the living environment, enhancing the quality of life of the people, and
creating a harmonious society.

4. 2k - 5K (@)

LRERE

IR BIRELASER] - BEREERER
EORIFE - EBREHRIRFERML - W
HEHA - BMRET — R ERRER
HRUMEEIER - BB BHNRFEZERE IR
B HIEBAREBEAKLEREK R
HLKEIL o

HR 22 75 L W B AL D K £ AR 3

SUOABEREE —H - = HiG N
bR % [ SR A58 o SRIMEIRR £ A 6,282
ETARZIEB KL RER - EE
/\uxETmfI*iuw;’EBﬁ/mE AR
R BRMERHIRELR R T HBE - 4
BT 27 FE MKERARSRE
IKESE B E TR mEA L -
FEREI BEaS0OMNALHE
BB THMEBBERER © %A
B R INRYL T2 R AER - BRI FE
EHEREENTE  HRERAERERE
RE R AREFELEE - AIEMET
BAREE o

Aerial view of the project

HEB REE

REBREBARAT oo
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4. GREEN DEVELOPMENT (Continued)
4. g > GIERK (&)

Slope reinforcement of Yi He Shan Zhuang in Linan fRZEMLUEEE LERE

Hangzhou Yi He Shan Zhuang project is located in Mindong Village, FU N BB LU §E I8 E RN TR L R 58
Jinbei Street, Linan District, Hangzhou, with a total land area of ItHEREN  ERMEBHNTEF
approximately 400,000 square meters. After a geological hazard FoK e i<<<15i*@f£ﬁ(§qﬂ$1§§?‘fiﬁ§2|£ﬁz
assessment, it was found that there was a moderate risk of landslides in IJ_I ERARE - BRMELEFERSE
the mountainous area. During the construction of the project, Yincheng B o R 49 B B EIE BEREBEEAT
International invested RMB26.76 million to construct artificial slopes to 26763%77: AREZRALER - BaL
prevent low-quality geological hazards in the mountains. Upon the BERSXSERR -BEE2EI%E A
completion of the project, the safety of the slope can be ensured and ERERH LD  WEREMRRERER -

ecological restoration can be achieved.

View of the project

HERSE
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5. TALENT DEVELOPMENT

Yincheng International regards talent as the core competitiveness of the
Company. In accordance with its development strategy and the long-term
vision of industry development, it continuously improves its human resources
management system and incentive mechanisms, strengthens its corporate
brand culture construction and talent cultivation, and create a democratic,
inclusive and diversified corporate atmosphere.

5.1 COMPLIANCE EMPLOYMENT

We have strictly abided by the relevant laws and regulations such as the
Labour Contract Law of the People’s Republic of China, the Labour Law of
the People’s Republic of China, the Law of the People’s Republic of China on
the Protection of Minors, the Regulations on Work-Related Injury Insurance
and the Regulations on the Prohibition of Child Labour, and formulated
internal rules and regulations such as the Recruitment Management
System of Yincheng International and the Employee Handbook. The
Group has established and improved employee management practices
to regulate the management of employment in the Company, including
regular employees, labor dispatch, interns and retired rehires. The Group
is committed to building a harmonious and mutually supportive
employment relationship. In addition, the Group has defined regulations
regarding overtime compensation, overtime pay and calculation of
overtime hours to safeguard the legal rights and interests of its employees
and continues to enhance its employment management system.

Equality and Diversity

The Group has adhered to the principle of “building a foundation with
integrity” in the employment of talents. Yincheng International prohibits
the employment of child labor and forced labor and ensures the
protection of employee rights throughout the entire value chain,
extending to the partners of the Group. In particular, every act of
employment is subject to an internal review process that involves
monitoring procedures designed to verify a candidate’s personal
information in order to avoid any form of child and forced labour. It
strictly adheres to laws and regulations and internationally recognized
human rights standards. During the recruitment and employment, it
treats all individuals equally and hires based on principles of fairness and
impartiality, without discrimination based on gender, age, ethnicity,
religion or race, ensuring the legitimate rights and interests of employees
are protected. It also strives to continuously improve workplace
inclusivity and the sustainability of its development.

5. NA » Bl

RMBIRAATEREENZOBEFES - RIB
NREAMERRBNEXZRNESR - THT=
ANEREZRAMBBES - MREENR
BXAERMATF OSSR  2E6RE &
BMZ T EERE -

5.1 SR ERE

BABRET(REARKNBESH AR
IR EARKMBELEE)(PEAR
HAMBARKE AREECTERERGH)
(RUEERETRE)SARERER
HE T CGRUBERBRERHEXETF
) FE AR AR EHE - NEEGIE
TENETIEEWE  REAFRAI(E
BREREBT BHKE BEBLERRIK
REEAS)ER - AT EMEEBH
LEMTRAR : FIRFBAREMIIAE - 0
MTE MMKEAESRE  #&E
THARMAZRELD  BETEASE
BREEEER -

FEMZ A

[EEREE | RAEE-ENATERER
Al- R BB LI BEE TMEES
T YHEBEIRZFREEFREEBE
# HREAKENESERHE - FHIR
BEARXTRABELBALEER
FrEmEBREERr EERERE
ABNBAELS  RBREAMEANET
MoRBEE) - RAIBRBRIRERERER
MBEER AR ARRES  EREND
THHEEFE-REALC  BRHURF 2
ENRAMERAT - TEMR - Fik -
Rk FHEWN BHREFRZEMmRERNY
- BEREINAZRZBIRE 7
BRI TESMEREMARERN A
FrABE -
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5. TALENT DEVELOPMENT (Continued)
5. AA » W56 ()

During the Reporting Period, we had a total of 785 employees, all from WMEHRN BMEEFBE T8 A 25
the Eastern China, with different employees distributed as follows: KERERMWE - FREIOMHIGRID
T

Number of employees by gender (person, %) Number of employees by gender (person, %)

BURESWESE BN A% BERRBINESH EM: A %

22,3%

90, 11% "

303, 39%
482,61%

673, 86%

® Junior ® Intermediate management

MHET  AREEE

® Senior management & M E I [E

® Female &% o Male 2%

Number of employees by age (person, %)

BFERAINESHEN A %

15, 2%

232,30%

538, 68%

® 30and below ® Over 30 but under 50
NRZER305% RH30E /5087

® 50 and above KR EH505%

6 Average number of employees during the Reporting Period e HEHNTHEIAH
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5. TALENT DEVELOPMENT (Continued)

With outstanding human resources management capabilities, during the
Reporting Period, Yincheng International has won awards such as
“China’s Top 30 Employers in Nanjing in 2021” and “China’s Preferred
Employers in 2021" from Zhaopin.com, fully demonstrating the Group’s
excellent performance in sustainable talent development.

5.2 EMPLOYEE CARE

Compensation and Benefits

In compliance with the Labour Law of the People’s Republic of China, the
Labour Contract Law of the People’s Republic of China, and other laws and
regulations applicable to the place of business, Yincheng International has
been committed to providing highly competitive compensation and
benefits to its employees, building a perfect compensation and
performance management mechanism that keeps pace with the rapid
development of the Group.

We will continue to improve the employee benefits system and explore
new benefits to enhance employees’ sense of identity and belonging to
Yincheng International and increase their enthusiasm for work. Based on
the welfare situation in different regions and industries and the relevant
needs of employees, we will provide a more competitive compensation
and benefits system based on the social insurance and housing
provident fund, legal holidays and other statutory benefits. During the
Reporting Period, Yincheng International has achieved social insurance
coverage for 100% of its employees.

Statutory benefits

EERF

Pension insurance, medical insurance,
unemployment insurance, employment
injury insurance, maternity insurance and
housing provident fund

B2E2RE BERRE KERR T
BRe  £ERR  NERER

el

5. NA s BRI T (a0

BEBEMNANBREEKTE  HEH
IR b B R 1 15 P S B R BE AR EE A [ 2021
A S S fE B E R R 3058 ) A [2021
BFEEEREF | SRE OTET
EEEAHEAS ER BN EMEKE -

ETEAE
¥ i 42 A

AEEER(PEARLMBELEENH
FEARKXNBLEBHERIE) FERNEE
FREEDERZER IR BB TRM
BAFFONFMEN  BRETENFH
HAERE RS EARBIREERD
FRRT—E -

PG EER2E TRAEE  THRR
FHEFME R - LURA B T H R 5 B
HREIRMEBERR - ERE THTER
B BRETRME  TENBABER -
LREEMEBRE R  ZMBEERR—
¢ HRBEETEMOERE L - 2
BABRFNNHFHEFEBR - ®MEH
A - RN E BEIRAREZ100%E T °

% Company benefits
AT EF

Paid leave, staff medical check-ups,
holiday gratuities, telephone subsidies,
festive events, staff birthday parties, union
activities, commercial insurance for
employees’ children and shopping cards
wmERY - BEIRR HRARE
Emp #HEEH BEIT4HRE T
25 TREERRE  BYOR

BARBEBERAT 29

—EFRE A BRERRE



5. TALENT DEVELOPMENT (Continued)
5. NA » B TE N (@)

80

Communication with Employees

We have established a comprehensive communication system that
combines online and offline communication methods, and set up
effective communication channels between the human resources
department, the labor union and the representative staff meeting. We
encourage employees to actively provide feedback and suggestions
through such channels. We will promptly receive and respond to
employees’ feedback and suggestions, and take practical actions to
address the issues raised, to ensure the effectiveness of our

communication system.

Communication
channels

Description

TERR

BETEHE
BPBERTEENABRRER BB
ERZR  MTHKEES  BEUTE
ANEREM - T@RETIRKXASE
BRE BB TREBREEZMEL
ER-HBETRBENZEREZ B
eREREIREERE  HRENHE
PERRTIRR  URREBEBEDN
BRE o

Human resources
department

A D RER

Labor union
I®

Staff representative
meeting

BIKRAE

mainly responsible for issues in connection with employees’ performance and remuneration

TERER

THER - B 7 E e

mainly responsible for the problems encountered by employees in their daily work and life

xE

BEETAEIEREETEINEMERE

staff representatives collect employees’ opinions and suggestions and provide feedback on the
regular meetings

HEBTARRKEEETINER -

EHERASLT

Yincheng International Holding Co., Ltd.
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5. TALENT DEVELOPMENT (Continued)

Management trainee exchange meetings in Nanjing and
Southern Jiangsu

During the Reporting Period, various subsidiaries within the Group held
diverse forms of management trainee exchange meetings based on
their own development needs and business requirements, such as the
“Growing Roots in Fertile Land and Flourishing” Talent Exchange Meeting
held by a regional company in Nanjing and the “Please Give Us More
Guidance, Senior Brothers and Sisters” Exchange Meeting held by a
subsidiary in Southern Jiangsu. During such meetings, company leaders
shared with trainees the Group's development process, talent cultivation
system and values, while engaging in in-depth discussions with trainees,
combining industry development and job requirements, sharing work
experience and advanced concepts, and providing assistance for future
career development of trainees.

5. NA s BRI T (a0

ERRHEEATERERRE

BEHAR ARBASWNABES
FERBEANEHZSFE HARTEAZ
BERNERLERERXRE  WEREZA
AITHBRARL BHEARIZ2Z2FRRE
REmAR [BREBEFLZZEH] AE
Rng-HEHEL RAREEREELE
MDZETRUMNBERERE - AT EER
EARBERSS REEHTRER
m BATEREREIFEEAL FL
R ETEIED  REBEMRKY
BERERIEMHED -

Management trainee exchange meetings in Nanjing and Southern Jiangsu

ARkHEARERERRE
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5. TALENT DEVELOPMENT (Continued)
5.

82

ANA > BEIRTE T ()

General manager face-to-face activity

Adhering to the concept of “listening to each other attentively and
solving problems together”, the first phase of the event of face-to-face
with general managers was successfully held by a subsidiary of Yincheng
International in Southern Jiangsu on 4 March 2022. The Company’s main
leaders and 13 representatives from functional departments, project
departments and sales offices attended the event and expressed their
views. Through this event, communication barriers between
departments and levels were effectively broken, and many proposals
were received regarding corporate development, personal planning,
information flow, business efficiency and daily life. The relevant
responsible persons provided on-site feedback and carried out thematic
discussions based on the needs, and continuous follow-up was
conducted to achieve closed-loop processing. This event not only
improved the efficiency of the Company’s business development, but
also laid the foundation for the subsequent annual activities of this
series.

REEEBEED

FAEZEROBERE LR REE]
B S 0 20223 A48 0 SBHEEER
NAEE—HBCIEE S EE B ER 2
T RElMEBRE R KRB BAEEFT -
EEE EEHBMRREREFESE
PBIHRSEEHN BARREE A
BT T &8P SERCEANERE
£ ERRIEEARIERE . BAR
2 EEAEE EXRESE -BE
EEREZHERER  SHBEEEARE
ERETRERETVHRBZERIFHE
B BRMAGEE - NXEHTNER
DRIMERERREBER - b EZ R
FEESNGRERRET 7EM -

The event of face-to-face with general managers

REEEHEED
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5. TALENT DEVELOPMENT (Continued)

Employee Retention

Yincheng International has always paid close attention to retaining
employees and has created a more diverse training system based on
specific factors such as personnel and business needs with an aim to
attract outstanding talents to join the Yincheng International and build a
diverse and inclusive corporate talent system.

We respect employees’ future career choices and conducts in-depth
interviews with departing employees. Through one-on-one exit
interviews, we learn about the employees’ true intentions and valuable
opinions, and regularly analyzes the reasons for employee turnover. In
the Reporting Period, the total turnover rate of our employees was
41.6%, all of whom came from Eastern China.

Turnover rate of employees by gender

BMRBSHNETRAR

5. NA » BTG ()

BTRE

RBMBRIGERER IR TIRE TF
BAANR EBTABBRITEEST
MIEEBER  BEABEATREER
BEREEAREZT KEZTER
MEEATEER -

BMEEE T ARRBERE  HREXE
THRBFRAGHK  BBRET S — 05
B THRETINEEEREE
EER WATHETHBRASN
REBHR AEBMBEIRLAXA
416% * R EHFPBEERE o

Female Male

og i3 B

Turnover rate of employees by age

BFERBINEIRAR

30 and below Over 30 but under 50 50 and above
NIREFER305% K30 E /N A508% RIERE05%

R BB IR B R DA
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5. TALENT DEVELOPMENT (Continued)

5.

84

ANA > BEIRTE T ()

Furthermore, in order to gain a deeper understanding of employee
satisfaction and potential issues, the Company uses inter-departmental
evaluations within the Group to ensure that employees’ genuine
opinions are expressed and protected. Based on this, the Company
conducts longitudinal comparisons by analyzing influencing factors and
providing support for the revision of the employee management plan
for the next fiscal year. This forms a stable and sustainable driving force
for corporate development.

Employee Care

To enhance employee belonging and team cohesion, we have
organized activities, including holiday care activities, anniversary
celebrations for employees’ tenure, condolences and various forms of
group activities. On the one hand, we carry forward traditional festival
customs and cultivate employees’ diverse living skills. On the other hand,
we also create a relaxed and pleasant working atmosphere for the
Group, convey the warmth of the Company, and enhance employees'’
sense of belonging.

Send care to employees on Labor Day

Under the care and support of the Group’s leadership, we organized and
implemented a series of caring activities during the Labor Day holiday.
Before the holiday, we sent a thank-you letter with the theme of
“Dedication and Progress, Climbing High Peaks” to all employees,
thanking all members for their contributions to Yincheng International.
We called on all employees to work together, share responsibilities and
benefits and greatly inspired their sense of honor and belonging.

N ﬂ'r—r ""*'"r.f?f%’f

AN BRATHEBEINEEREENR
BERE - REERBEEAEIF A
TR EREINEEERBEREM
R WHEILER L BEEFNHER

EETH ML  RAZROTTE
A AT—FENBIEEAIRER]

RUXHFF FRBE  AIKENLEE
RE -

ETHERE

RTHEBRETIREBER  RAEBRRER
h BMERTEESHRABEERIE
B ARLSBED  BHEEEHREAM
FRLZEMNEEEE  —FELABESR
IJEIE'@’L‘:‘%E\I:?T HEREE D A
—FH thRAEEEE T ERN UWJ
THERE  BREAGNRE  BRETH
BERIFBR

[E—|SBEHERE TXRIER

EEEEEMNBELAMEZHET  BRMAR
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BRIBEH(BETEE - BESE| K
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Employee caring activities during the Labor Day holiday
[E—- | S BEHRRETXBIR
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5. TALENT DEVELOPMENT (Continued)
5. AA » B§T6 ) ()

Celebrating the Dragon Boat Festival with Handmade Sachets BEWFE LHFHEE

On the occasion of the Dragon Boat Festival, in order to inherit Chinese FEEHEmT ATEHEAAREZFRAX
traditional folk culture and create a united and harmonious working b EEBEEMBENTIERE - RIFE
atmosphere, a subsidiary of Yincheng International in Southern Jiangsu BEm A ArRAE T EBRTE  IIF
organized a “Celebrating the Dragon Boat Festival with Handmade BER|FH - FHRBEFETLERN
Sachets” activity. During the tea break of the activity, employees showed R BEIMBEBEEECHNTFIR
their handicraft skills to sew sachets and fill them with prepared BERBERR UWEBGTHENERH
medicinal herbs. The refreshing scent of the herbs brought the o b ADBRES LB ITMERT
employees a joyful physical and mental experience. HIE R & RS o

Celebrating the Dragon Boat Festival with Handmade Sachets
RIFRTFE LFRER

BARMBEEERAT  gp

SEICFRE  HERERHRE



5. TALENT DEVELOPMENT (Continued)

5.

86

ANA > BEIRTE T ()

Cooling comfort for employees during the hot summer months

To ensure the health and well-being of our front-line employees during
the hot summer months, various regional companies of Yincheng
International conducted heat relief activities to provide comfort and
support to these employees during the Reporting Period. We pay close
attention to the health needs of our employees and provide
comprehensive and thoughtful support in a timely manner.

EREEXER HEEIEL AL

RBEHERRTIE RE-—RETHR
s WEHAR - REBERSREA
AmmERASRERED  BE—KE
I REIXE—MBER BUA—MHH
B RMBKEIEINRESR I
NEStE M 2 E B AR -

Cooling comfort for employees during the hot summer months

BRBEEER HEEIED AL

In addition, we also pay attention to the equal rights of female
employees and appreciate the contributions of all female employees in
the workplace. We provide benefits and treatment for pregnant and
breastfeeding female employees in strict accordance with national
regulations, including providing related holidays, nursing rooms and
relevant facilities, to ensure that the legitimate needs of employees are
properly addressed. We also timely provide them with solicitude funds
and pay home visits, and regularly organize sharing sessions and
Women'’s Day activities for female employees, to try our best to make all
employees feel at home.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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5. TALENT DEVELOPMENT (Continued)
5. NA > BEETE ) ()

5.3 TALENT CULTIVATION 53 AZZE

Talent echelon cultivation
program

AT BB E

Adhering to its talent development objective of “Undertaking Strategy
and Establishing a Platform to Cultivate Talents”, Yincheng International
upholds high-quality talent development and actively builds a mature,
comprehensive and constantly updated employee training platform.
Based on the development needs of the Company and talents, it is
constructing and constantly improving the talent development system,
expanding the internal space for talent development, and creating an
ideal environment for the growth of talents.

Talent Training System

We have established a clear career development path for our employees,
enabling them to choose a suitable development path in the technical,
management and operational areas. They can also make appropriate
adjustments according to their own situations and achieve multi-
channel development. In addition, we are committed to promoting the
horizontal mobility of talents and providing employees with diversified
development opportunities.

ot Q|

Leadership program

BE HEHE

~ Corporate culture program

REF [HEBE - EUIAI AT ES
RE RUBRESSEENATEER
TE - TRARITHERCR - 52 2 30 1 5B 3T
METIEEREYE  RKEEXEATHE
REZERTEH TEATEERE A
REEAMAT BHRZER > BATEH
PRI ERA LI

ATBERER

BMARETHETEWHNBERRE
B MERLERMR  BER &2
BRPEBEEABCHBEREE kW
REASBERERBEEZHE  BR
ZBERR - I RPIBERIREE
AABERRE  RETRHZTAE
BHE -

ining progra

iR Re Rt &

Business improvement
program

RBREAE

Talent training system of Yincheng International
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5. TALENT DEVELOPMENT (Continued)
5. AA » W56 ()

Training and Development RO 2 R

A complete employee training system is one of the necessary factors for TEMEIEIIERRLERRENNE
the development of an enterprise. We have formulated the Training HZEz— B%T T GEBBEERENE
Management Measures of Yincheng International to regulate the BHEEYREEENEIIEIRRR - H 1M
training management process of the Group. We encourage our SEIRME I HREZETRREREMH - X H
employees to explore learning and development opportunities, and TIATEBRESZHRE - AEITIEMR
have formulated a talent strategic outlook plan to provide them with the BRREMENS2EFLSEER  AEH
learning platforms and resources they need for their own development. HEAH 4342 BEITHRES - TRERH
During the Reporting Period, the Group conducted training for a total of BIFEIERAT :

434 employees, with different types of employee training as follows:

Percentage of employees trained by gender Percentage of employees trained by employee category

BReRSsZIEE BERAAINZIETL

2%

66%
86%

® Junior ® Intermediate management
MRET hREIRE

® Senior management R EIEE

® Female 2% o Male B
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5. TALENT DEVELOPMENT (Continued)
5. ANA > BWT6 ) ()

Average training hours completed per employee by gender (unit: hour)

BRI 8D 08 TR0 BYL BBV - /B

0.00

Female Male

7% EEli

Average training hours completed per employee by employee category (unit: hour)

BERE 2 WE T P15 8 BB - S

0.00
Junior Intermediate management Senior management
IRET PREEE AR ETEE
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5. TALENT DEVELOPMENT (Continued)
5. AA » W56 ()

During the reporting period, we conducted diverse training programs to
enhance our talent development system and provide ample training
resources to employees in different positions. We also paid close
attention to the effectiveness of our training programs and evaluated
the results based on relevant performance indicators. We analyzed and
assessed the results to improve the content and format of our training
programs and support the career development of our employees in a
more efficient manner.

Evaluation of internal lecturers

To promote internal sharing and facilitate the extraction and
accumulation of organizational knowledge and experience, the
Company conducted an evaluation of internal lecturers during the
Reporting Period. Based on the criteria of “having value, receiving good
feedback and being suitable for promotion”, a total of 24 one-star
lecturers were evaluated in this activity. In addition, based on criteria
such as whether they have taught multiple times, shared across different
professions, departments or cities, and whether they have been selected
as internal lecturers for three consecutive years, six two-star lecturers
were evaluated. We actively promote internal communication and
exchange, establish a role model awareness, pay attention to the diverse
needs of employees and create a deeply integrated and mutually
beneficial employee relationship.

HBEHA - TAFAREZHEENFIAT
ZRPERZIRE - BT R AL
BTRHEZSENZIER - BIEEIIK
R o R RIFAARFERREEIER
EITONETE - ABCERMIEINA
REPN BRI ETREER

W ER A AT R E

REEANFDZF - REABANB LR
EERALR - EMA - 2RHRT A
EREBADRTE T - BUA[AREE " K
BRI BARHE] WABFREL - KX
EBHTE-—EEM24A SRERSD
ZRER ERBEEX - B B
mHE EREB=F \EANIMLHEL
B ERA LB D ZERE - A
E—EEAe A - RIEBEE AR AR
BARR BMUBEER BIBRITE
BAEFER  TERERR - EFEEN
BTRAE-

Evaluation of internal lecturers
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5. TALENT DEVELOPMENT (Continued)
5. NA » BTG (@)

Specialized training sessions under the theme of “Elderly Care
Knowledge” were organized by a regional company in Nanjing

During the Reporting Period, we organized a series of specialized
training sessions under the theme of “Elderly Care Knowledge” in order
to build a strong and professional product sales team, as well as respond
to the strategic development needs of the Group. Through this training,
employees gained a deeper understanding of the brand, market, design,
product and target customers, and focused on analyzing and sharing
key areas within the industry. The training was well-received and actively
participated in by employees.

EREFSARBEER ] EEEIEE

RIVE—XHERN® - BRANFBE
B EE ah $HE BB - R By R A T O 3%
REE mEHARMBTT [ EEZA
B RN EEE - BAAREIES
BTHNMmE - M5 Rt EmRE
LABEAR T ERANRSE - W BT
MAZFTIEAZEBGRE  BET
BABTHRNDEEH2M -

aregional company in Nanjing

EREFSAR[BEEE | EEEINRE

Specialized training sessions under the theme of “Elderly Care Knowledge” organized by
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5. TALENT DEVELOPMENT (Continued)
5. AA » W56 ()

Housing repair skill competition of Yincheng International BIBEEHELERRE

To stimulate employees’ interest in professional skill learning and assess AHEETHEREEBTE R ERE
their skill level, the Company organized a housing repair skill competition EREEKTE  RARFBREHRNERT
during the Reporting Period. Through this competition, we not only REERELLEARE - @BARRXKE -

aimed to discover and cultivate skilled talent but also to set an example —HEE R FIE b IR E B R A
for employees to improve their sense of honor and enthusiasm for BMAA  ZR—FEHBEEAE IHYE
learning. This competition ultimately enhanced the overall skills of the BEE ReEE8IXBRANBERG &
housing repair team of Yincheng International, and strengthened its core MEMEES R BEEEE BB EEY
competitiveness. B8 - EBEGAZOHEFEN

Housing repair skill competition of Yincheng International

RIBEEREL R AR
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5. TALENT DEVELOPMENT (Continued)

Performance Assessment and Promotion

The promotion mechanism is the core focus of the Group's efforts to
build a solid talent pipeline and an effective means of motivating and
retaining employees. To achieve this goal, we have comprehensively
reviewed and analyzed our existing employees, actively expanded our
promotion channels, and updated and improved our current employee
performance evaluation system. As such, we can objectively and fairly
evaluate the recent performance and knowledge reserves of our
employees and create a reliable and fair promotion environment.

Through the “five-in-one” approach, we have built a departmental
performance indicator database for headquarters and the companies in
various cities, which effectively decomposed corporate business
objectives into departments and individuals, and formed an organic and
effective connection, to achieve the sustainable development of
corporate goals and employee careers.

5. NA s B8R T (a0
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The “five-in-one” approach of Yincheng International
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5. TALENT DEVELOPMENT (Continued)
5. AA » W56 ()

At the same time, we have established a “Successor Plan” based on the B - MR IBEARERIS AL T [#
actual situation of the Company, and have planned an echelon HAGTE ] AE—NETHRE THEEBS
promotion route for each employee to encourage them to make FEE4E > S EIE T& I e TE#E
continuous progress in their work. # o

Senior

management

ERER

2
S

o

Intermediate manager
(top employees)

RREEE (L)

Front - line manager
(outstandingemployees)

— R (RA)

General staff (potential talents)

—REI(EL)

The “Successor Plan” of Yincheng International
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5. TALENT DEVELOPMENT (Continued)

Staff Incentives

Yincheng International continuously optimizes its employee incentive
system to encourage employees to improve their business capabilities
and realize the unity of personal and company values. During the
Reporting Period, we continued to implement the reimbursement of
employee title examination expenses and actively carried out
performance incentive activities to motivate them to fully tap into their
potential and efficiently achieve their goals.

The “Fight to Win” marketing conference for the first half of
2022 organized by a subsidiary of Yincheng International in
Southern Jiangsu

On 20 July 2022, the marketing conference for the first half of 2022 was
organized by a subsidiary of Yincheng International in Southern Jiangsu
in Sheraton Hotel in Wuxi. The marketing elites of such a subsidiary
gathered together to witness this grand event, which strengthened
communication and exchange among project teams, achieved mutual
learning of experience and shared opportunities, and greatly inspired
the employees’ enthusiasm, enhancing their cohesion and spirit.

5. NA s BRI T (a0

S T%E

SR BB E T8 HIE - 88
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The “Fight to Win” marketing conference for the first half of 2022 organized by a subsidiary
of Yincheng International in Southern Jiangsu
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5. TALENT DEVELOPMENT (Continued)

5.

ANA > BEIRTE T ()

5.4 HEALTH AND SAFETY

96

The Group highly values the occupational health and personal safety of
its employees, believing that their physical and mental health can
effectively contribute to the rapid development of the Company. We
strictly comply with laws and regulations related to occupational health
and safety, such as the Law of the People’s Republic of China on Prevention
and Control of Occupational Diseases and the Law of the People’s Republic
of China on Safe Production. Through various channels, we start with daily
and construction safety and comprehensively review the main
occupational hazards of each position in the Group to carry out special
occupational health projects. We implement favorable measures such as
improving production processes, increasing equipment automation
levels, and enhancing protective measures to reduce and eliminate
occupational hazards. Meanwhile, we have established a monitoring and
inspection mechanism that combines regular inspections, special
inspections, ad-hoc inspections and daily patrols to promote the
sustained and effective implementation of employee health and safety
work. From 2019 to 2022, there was no record of work-related fatality in
the Group, and during the Reporting Period, the Group’s lost days due to
work injury were 5.

Daily Safety

We uphold the people-oriented philosophy and highly value the
physical and mental health of our employees. We continuously improve
our regulations and systems related to occupational health and safety
management, and actively create a safe and healthy culture through
activities such as training and regular safety drills. We encourage
employees to lead healthy lives and enjoy their work.

Yincheng International Holding Co., Ltd.
Environmental, Social and Governance Report 2022
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5. TALENT DEVELOPMENT (Continued)

Employee Health Event for the Lantern Festival

During the reporting period, we invited experts from the Health
Management Center to analyze the extensive data records of employee
physical examinations in the Group. We identified common health issues
among our employees and encouraged them to raise awareness of
health management for themselves and their families, as well as to
undergo regular physical check-ups. In addition, we also invited four
senior experts from hospitals to provide one-on-one consultations for
our employees who attended the event. This provided professional
guidance and helped every employee who cares about their health to
understand their physical condition and follow the principle of “early
detection, early diagnosis and early treatment” for any illnesses. This
health examination activity demonstrated our commitment to the
concept of putting people first and caring for the health of our
employees. It had enhanced the sense of belonging and cohesion
among our employees, increased their awareness of disease prevention
and health maintenance, and reminded them to pay more attention to
their physical health while keeping up with their busy work schedules, in
order to lay a foundation for a healthy future.

5. NA s BRI T (a0
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Employee Health Event for the Lantern Festival
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5. TALENT DEVELOPMENT (Continued)
5. NA » B TE N (@)

Fire drills and safety education HIFEENZ2HE

To further strengthen the fire safety education of employees, improve BTE—TSHRIELEIRNENZEZHE -
their ability to prevent and control fires and respond to emergencies, 2 = NS B AR B D RN 2R B 1 R B AR
and learn the correct usage of fire extinguishers and various fire facilities N B ERERRANENSEERR
and equipment, Yincheng International organized an annual fire drill on MRk FREHA - R BB N 2 E
the National Fire Protection Day (i.e., 9 November) during the Reporting PR A9R)EERREFTEBES
Period. During the exercise, we provided detailed introductions on EEEEET  RPFANRBTEENR
various fire facilities and their usage on each floor, and conducted hands- F1E 8 R e M A 7 AN B B R R
on practice in using fire extinguishers. We encouraged employees to NBRANERER  SBHEIREERS R
participate actively and to master the ability to self-rescue and evacuate Hrh o ERNEBHERFEMNRAEES -

in case of afire.

Annual fire drill

FEEBEE
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5. TALENT DEVELOPMENT (Continued)

Construction Safety

Construction safety is a key focus of real estate enterprise and has
become a normalized work process for the Group. We have always been
concerned about the safety of our employees and strictly abide by
relevant laws and regulations such as the Law of the People’s Republic of
China on Safe Production, the Law of the People’s Republic of China on
Prevention and Control of Occupational Diseases and the Regulations on
Work-Related Injury Insurances. We have developed and implemented
internal systems such as the Safety and Civilization Management System
and the Project Safety and Civilization Construction Standards of
Yincheng International, which provide clear provisions on important
measures such as safety education and training, safety supervision and
inspection, safety hazard investigation, dangerous job management,
safety incident reporting, emergency response and rescue, etc. We
implement the principle of “safety first, prevention-oriented and
comprehensive governance” to eliminate construction risk hazards.

Based on the comprehensive management system, we rigorously
implement various safety production management measures, clarify the
responsibilities of each level of the Company, and ensure full coverage
and full-process management of construction safety, thereby maximizing
the protection of employees’ life and health safety.

The Group

5. NA s BRI T (a0
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The Group is mainly responsible for setting safety standards and organising safety activities at the Group level,
including safety inspections and assessments at the Group level, as well as major safety risk management.

£E TEREREAERENT  AAKEEENLZ2AELRY  E5REERMNZ2KR  FEE &

ARzzRBEEE

Project
companies
HE QT EHERS

TERARREREEERY  B5

ZEEEKR

Regionial companies are mainly responsible for the implementation of production safety standards,
orgamsmg production safety activities at regional level, and managing larger safety risks.

TE2EERPAERERN  REEER2LELTE  BALZAREES

Project companies are mainly responsible for project production safety activities, including production safety
inspections, special inspections, implementation and execution of plans, as well as accident handling.

HIERE - ARTEM R - BT -

“Three Levels of Control” System for Safety of Yincheng International
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5. TALENT DEVELOPMENT (Continued)
5. NA » B TE N (@)

In order to further effectively prevent and control potential safety risks, BTE—SESHEBENZT AR -
during the Reporting Period, the Group implemented a series of WEPR AEEBBHRELCKRERS
engineering safety management measures by identifying hazards, Al B R KRR S T E SR
assessing risks and controlling risks. The Production Management Center BREEEEREROBMESERSERT —
of Yincheng International, together with various project departments, RINTRELEEERER  FEL24EE
deepened the safety awareness of front-line employees and refined the BEHFAAER—GZRET  BHELELEER
management of safety production activities. 2HEEED o

100

System establishment -

FIEER

Special inspections
HERETH

Safety management
of business partners

BERR2ER

During the Reporting Period, a total of twelve systems were revised and four system
documents were added.

HREMARTH 2ER ARG EET TR - R BB AN 4R -

We have established and improved the safety production responsibility system and safety
production education and training system. In response to specific inspection issues,
corresponding safety management regulations were formulated to further enhance the
quality of project management.

BUEeR2HEREHNR2EEHFEIGE S HEHEREMES EHEED
LEERGHE g TRATIREEERE -

Special safety inspection before the Chinese New Year holiday: We focused on theft
prevention in the construction site during the Chinese New Year, fire prevention in the living
area and timely payment of workers' wages to ensure that construction personnel can return
home smoothly.

FERRAIERREARE : @I IMEEHHEGR  £ERHANANLRIATL
BXER - BRIELIA BREIEFIRES

Special winter construction safety inspection: We conducted a special inspection on the
electrical safety in the construction and living areas of various projects, focusing on fire
prevention measures in warehouses and material storage areas, and conducting safety
education for workers.

AFmIL2HEERE  HESHARIENEERFARAEL2EERE &Y
WERBEAMEHESH N A - WH T AMILZEHETE-

During the Reporting Period, we held a resumption conference, theme exercises and safety
leadership group meetings, organized comprehensive safety inspections at construction
sites, and arranged entry trainings, three-level education and trainings and epidemic
prevention trainings in accordance with production management needs and project cycles.
BREBELEERFTENRAREY AREHEARTEIRE  TEERKRL2EE
NMNEGE  BRBIRSTEGEAARE - BIESEI - ZBHBEEI - PIES

% -

We ensured that all subcontractors and suppliers on site are on the qualified supplier list of
the Company.

BRESZ S BREMRHENFEERRSRBENA -

We entered into safety target responsibility agreements and safety management
agreements with subcontractors and suppliers on the project and on site, and required all
units to strictly comply with project management regulations and actively participate in
various safety activities.

FI X2 EREEE  HERRSEDERITRTEE WS  EREISREEMRE
BTIEHEBRGE  BRS2EZALREDHE -

We provided labor equipment and heatstroke prevention materials and strictly complied
with construction regulations to ensure the safety of all labor teams.

RUSBBRARNEYME - BBETHRIGS - BRAESHIENESGRE -
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5. TALENT DEVELOPMENT (Continued)
5. NA » BTG (@)

Safety Culture ZE2ILER

While constructing our safety production management system, we have RPEITEL A ETHEEZNER -
continuously strengthened our internal structure by promoting THEREZESEERNI  BRERFHE
awareness campaigns such as Safety Production Month, on-site safety TEHEA MIBSELTERE T2
inspections, safety meetings, briefings, worker safety education and g RNEE TALEHEREBEES
lectures. We aim to enhance our employees’ safety awareness and EHREEEE THRLEINTEE
emergency response capabilities. Through these efforts, we have HMAFESLE S BEFNENNT B
cultivated the internal strength of our enterprise and normalized multi- HEER Ry BHEZEERZE2EEL
level safety management across the Group, regions and projects. EERE(L -

Safety inspection at construction site Safety meetings and briefings

BIRSZERE Z2hlE XES

Safety education for workers Training lecture

TARERHE BN BB R
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5. TALENT DEVELOPMENT (Continued)
5. NA » B TE N (@)

Safety Production Month activities

To implement the national production safety policy for 2022 and fulfill
the safety production responsibility system, the Group conducted safety
training and promotional activities such as the Safety Production Month
during the Reporting Period to ensure that employees have the
necessary safety knowledge and to help them enhance their self-
protection ability, fully guaranteeing the safety of daily production
operations. While the activities were carried out orderly, thorough
inspections and rectifications were made for safety hazards in
construction projects to eliminate potential risks of safety accidents.
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Safety Production Month activities
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6. GIVING BACK TO THE COMMUNITY

For past decades, Yincheng International has been committed to public
welfare and firmly believes that corporate growth is closely related to the
progress of the times. We continuously explore the best solutions for
combining public welfare development with social development and
enthusiastically participate in public welfare activities. We are dedicated to
enhancing employees’ sense of social responsibility and mission, and while
pursuing the development of both the Company and individuals, we give back
to the community in pursuit of happiness and move forward hand in hand
with the times.

6.1 CARE FOR THE COMMUNITY

The Group carries out charity activities in various fields, including
children’s medical care, public welfare for the elderly and charitable
education assistance. It has created a broad platform for employees and
customers to participate in public welfare, continuously creating value
for the Company and society, and jointly creating a warm and loving
community atmosphere.

Yincheng Online Cherry Blossom Run — “Cherish
Your Effort”

Due to the impact of the pandemic, the 2022 Yincheng Cherry Blossom
Run took place online from 26 March to 8 April, covering cities such as
Nanjing, Wuxi and Suzhou. Homeowners and fans of Yincheng
International actively participated in the event by uploading their
running screenshots. With the concept of “one helps one”, Yincheng
International donated RMB18.8 to the Aiyou Foundation’s “Care for
Children Program” for each participant, to facilitate the recovery of
orphans and poor children with congenital heart disease.
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Yincheng Online Cherry Blossom Run — “Cherish Your Effort”
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6. GIVING BACK TO THE COMMUNITY (Continued)
6. #L € » ol i 2R ()

“Life Education” activity S EREE

During the Reporting Period, Yincheng Elderly-Care cooperated with the WEHN BHMEEEFERE

Aiyou Foundation to launch the third “Life Education” public welfare o FE[EwRYemaE] %’_}:Eun %51
event under the theme of “Life is Born towards Light”. Nearly 100 young BRREH M BERZAKRBEARMISFAT
volunteers from 35 primary and secondary schools in Nanjing /J\%EE’\]/J\:':J?E%QE@%‘:P A SR A
participated in the event. Through various activities such as first aid BT REERE - FHE [ BE | #HE
training, dementia awareness education, wearing “aging simulation” i AN ﬁ%ﬁﬁ%%“ﬂ%ﬁﬁ EHEE
suits and interviewing young journalists, they experienced a different HEERENEDHE @ MEEEWE
kind of life education in the elderly care community, and promoted the Mt EsEE o B HMAE4H - F
positive social energy of respecting and caring for the elderly. The event HREBRELBEINEHEREESS
was held for four sessions. All participation fees were donated to the [BEHEE | BEHR  AlEZHEERE
“Aiyou Morning Star” project of the Aiyou Foundation, contributing to BiE—HEL wRtERETRBRFR
children suffering from various illnesses and in need, and demonstrating —ROR=mAE °

the power of public welfare among the younger generation to the

society.

“Life Education” activity

EwERED
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6. GIVING BACK TO THE COMMUNITY (Continued)

Experts visit residential areas — free clinic activities

During the Reporting Period, Nanjing Yincheng Rehabilitation Hospital,
in collaboration with Yincheng International, held several charitable
medical consultation activities, inviting over 50 experts from Grade 3A
hospitals to provide consultation services to residents in Yincheng
Peaceful Paradise, KinmaQ+ Youth Community in Jinma Road and other
projects of Yincheng International, as well as nearby communities. The
medical services provided included report interpretation, health
consultation and rehabilitation experience

Free clinic activities
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Yincheng International’s RMB1 Project Charity Day

Yincheng International regards the corporate anniversary (22 April) as
the Yincheng Charity Day, and launches the “RMB1 Project” on that day,
rallying each Yincheng member to donate at least RMB1 each year as
part of our charity. In 2022, nearly 2,000 employees and social donors
participated in the “RMB1 Project”, raising a total of RMB82,233.5. On the
same day, Yincheng international also launched a charity walk campaign
online, with a total of 455 participants contributing 4,485,383 steps, and
Yincheng matched with a donation of RMB22,426.95. All the raised funds
were used for the Child Protection Program, providing multi-level
assistance and services such as living care, education and nurturing for
children in difficult circumstances due to family poverty in Chengduo
County, Yushu Prefecture, Qinghai Province, Yuexi County, Liangshan
Prefecture, Sichuan Province and Zhenxiong County, Chaotong City,
Yuman Province improving their quality of life and helping them grow
up healthily.

6. GIVING BACK TO THE COMMUNITY (Continued)
6. #L 6 o ol 2 HE ()

B NEA —17TErE

BB EEXNTILSBUGARB)ER
R AER  WHERFARN TatE]
WEHEESMNEHRASFELALEH 1T
B oETH SRR ED - 2002F &
2000 BE T RAESELATLET 1T
Al HEE ARBES2335TELE
e RHB BROELREERTELB
SEE) LT 455 AIBHE T 448538325 ¢
IR AL B AR 22426957C © LA EE
2HARBHLE]BE ASEEE
BMNEZ % mIERLMNEAEE - 2
HEMBTMEEGREAREERNEHAEE
MEREBHTEREETRE  SES
B HMEWHMEZEINNMBERE
RARSEREATES  BHEEEX
§ °

RIEME REuEEg s

917 23

Yincheng International’s RMB1 Project Charity Day
B Az A — 17Tt E
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APPENDIX I: LIST OF LAWS AND REGULATIONS AND

Category
k|

Environmental
IRIBHE

INTERNAL POLICIES

Bk — : ILEEE R R N ERBOR T B

Type
bl

National laws and regulations

BIZORRER

Title
28

Environmental Protection Law of the People’s Republic of China

(hEARAMBRFREE)

Law of the People’s Republic of China on Environmental Impact
Assessment

(PEARAMBEREZEFEE)

Atmospheric Pollution Prevention and Control Law of the People’s
Republic of China
(PRIARFEMBIAREG R AE)

Water Pollution Prevention and Control Law of the People’s Republic
of China
(PEE AR FEMBEKFREEE)

Law of the People’s Republic of China on the Prevention and Control
of Environmental Pollution Caused by Solid Waste

(hEE AR AMBIE B REY)) S RRIRAE)

Residential Building Thermal Environment and Energy Saving Design
Standard in Jiangsu Province, a local standard

TERE M IR (R ERERRIBMERERATE)

The Jiangsu Province Atlas of Prefabricated Outfitting Structure of
Finished Housing
LEE TEEZREE(KmER LR EEEERS)

Assessment Standards for Green Building GB/T 50378-2019
(47 &2 SRV E1R ¥ )GB/T 50378-2019

Internal policies

M EBER R

Corporate Environmental Policy

(EERBEHER)

Work on Cost Control and Efficiency Improvement

(EEIRAERE TIE)

Yincheng International Administrative Measures for Design Quota
Indicators for Residential Projects

(IR EIFRETIR B REFRBIEREERE)

Proposal on Green Office
(e ERE)
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APPENDIX I: LIST OF LAWS AND REGULATIONS AND
INTERNAL POLICIES (Continued)

Bif g — « RV S W BB BUR IS B ()

Category Type

28 EFic]

Labour National laws and regulations
BT BISOERER

Title
28

Labour Contract Law of the People’s Republic of China

(PEARKXNELHE RE)

Labour Law of the People’s Republic of China

(hEARAMBLEHE)

Regulations on Work-Related Injury Insurances

(TERBRIGH)

Regulations on the Prohibition of Child Labour
(BIEREIRE)

Law of the People's Republic of China on the Protection of Minors

(hEE AR AMBIARKFE AREE)

Law of the People’s Republic of China on Prevention and Control of
Occupational Diseases

(hEARAXMBBERPE)

Law of the People’s Republic of China on Safe Production

(PEARAMBZ 2EEE)

Internal policies

M EB IR R

Recruitment Management System of Yincheng International

(IR EIFR RIS B IR HIE )

Employee Handbook
CEITFAMD

Compensation and Benefits Management System of Yincheng
International

CHR 99k B0 S B4 1) 2 32 1) )

Marketing Compensation and Performance Management System of
Yincheng International

(IR B & SH S AR S E IR )

Yincheng International Personal Performance Management System

CER R BIR B A SR B IR 2 )

Training Management Measures

(BEREERE)

Safety and Civilization Management System
(ZEXRAERHE)

Project Safety and Civilization Construction Standards of Yincheng
International

(IRPEFRIAE 22 BB TIRE)
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APPENDIX I: LIST OF LAWS AND REGULATIONS AND

Category
k|

Anti-Corruption and
Corporate Governance
REFFAREELE

Wit o — -

Type
bl

National laws and regulations

BIZORRER

INTERNAL POLICIES (Continued)
AR N BB R T B o)

Title
28

Company Law of the People’s Republic of China
(REARKEMBEARDED

The Listing Rules
CEMARRD

Code of Corporate Governance for Listed Companies
(EMRRDREAERI)

Basic Norms for Internal Controls of Enterprises

(EERBPEFIEARE)

Anti-Money Laundering Law of the People’s Republic of China
(P AR HMBEREEE)

Criminal Law of the People’s Republic of China

(hEARXMBEAE)

Law of the People’s Republic of China on Invitation and Submission of
Bids
(PEARKEMBEBIZRIZE)

Anti-Unfair Competition Law of the People’s Republic of China
(RE ARKEMBRTIEEFFE)

Internal policies

MEPBR

Risk Management and Internal Control System of Yincheng
International

CER Ak B [ B 5 328 e P B 428 ) 1 2 )

Management Measures for Integrity Conducts of Yincheng
International

(RBEIRFRZTAEERER)

Management System on Conflict of Interests of Yincheng International

CER 3Bk B8 AR N 2 e 20 5 222 11 2 )

Yincheng International Sunshine Declaration

(REUBREIEES)

Integrity Agreement
(FEWHEE)

Intellectual Property
Rights
B EEHE AR

National laws and regulations

Trademark Law of the People’s Republic of China

BIZORRIER (PEARAMBEEEE)
Internal policies Yincheng International Trademark Management Measures
REBIRR (R BERERERIDE)

SR B AE R B R A A
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APPENDIX I: LIST OF LAWS AND REGULATIONS AND
INTERNAL POLICIES (Continued)

Bif g — « RV S W BB BUR IS B ()

Category Type Title

28 kRt =L

Products Responsibility National laws and regulations | Product Quality Law of the People’s Republic of China
and Services Bl 5O EER (PFEARKEMEEREEE)
EmAERREE

Internal policies

M EBER R

Whole-process Management System for Project Design of Yincheng
International

(RUMBERE R R 2RIEEEHE)

Yincheng International Guidelines for Daily Inspection of the Project
CERULBIRR T2 A B T2 550D

Yincheng International Implementation Measures for Material
Inspection Sampling

CERYBIRR A BB T B 5

Yincheng International Implementation Measures for Third Party
Assessment of Project Quality

(GREER T2 E 8 =77 A EMIDE)

Yincheng International Implementation Measures for Quality
Inspection Points for Key Processes

(RUBERERT FEEEFERARBEIDE)

Yincheng International Administrative Measures for the Use of Project
Management Platform for Yincheng Engineer

(RPBIRIRETRREETAFEATEINE)

Yincheng International Guidelines for Standard Actions of Project
Management

CEREBRIA B BIB1T RIEEEEIES])

Operation Guideline for Functional Inspection of Housing

(BEDREEERERERESD

Operation Guideline for Simulated Project Inspection and Acceptance

(E B R R UIREESD

Administrative Measures to Improve Customer Satisfaction

(BEPmEERITEEIE)

Implementation Measures for the Third-Party Survey on Customer
Satisfaction

(BEPMEEE=ARAAEBIE)

Operation Guideline for Handling Customer Complaints

(BEPERFERIBIEEES])
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APPENDIX I: LIST OF LAWS AND REGULATIONS AND

Category
k|

Information Security
EELEH

Wit o — -

Type
bl

National laws and regulations

BIZORRER

INTERNAL POLICIES (Continued)
AR N BB R T B o)

Title
28

Law of the People’s Republic of China on Confidentiality
(RE AR KEMBEREZED

Law of the People’s Republic of China on the Protection of the Rights
and Interests of Consumers

(PEARAMBEEE R RELR)

Data Security Law of the People’s Republic of China
(RE ARKEMBEBRL2E)

Personal Information Protection Law of the People’s Republic of China

(hEARAMBEAEBRELX)

Internal policies

MEPER R

Yincheng International Management System for the Red and Yellow
Lines of Business Operations

(R BEREBASREREE)

Yincheng International Administrative Measures for Information
Security

(RUBRES(C L2 EEINE)

Responsible Marketing

National laws and regulations

BIZORERER

Advertising Law of the People’s Republic of China
(PEARAMBEESE)

Regulations on Real Estate Advertising Release

(BHEREEMRE)

Internal policies

M EBER R

Yincheng International Brand Management System

(IR B R B IR )

Yincheng International Brand Implementation Management Measures

CREBEIR m EE BB IR IE)

Yincheng International Marketing Planning Production Review Rules

CERBEIFR & HR S mBEE AR

Supplier Management
HERE IR

National laws and regulations

BZORRER

Law of the People’s Republic of China on Invitation and Submission of
Bids
(PEARKEMBEBIZRTE)

Government Procurement Law of the People’s Republic of China

(hEARXMBBTEREEX)

Internal policies

MEPBR

Yincheng International Supplier Management System

CRUMBR R EEHE)

Yincheng International Tender Management System

(IR ER R RAIREIEHE)

Yincheng International Administrative Measures for Cooperation
Project Procurement

(IRWEIFR A EIR B RIBEIEIDE)

Yincheng International Sunshine Declaration

(RUBIRBEEES)

SR B AE R B R A A
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APPENDIX II: CONTENT INDEX OF HONG KONG STOCK
EXCHANGE ESG REPORTING GUIDE
i #e e 51)

ek — : HFBE R (R g AR

N =5

Environmental, Social and Governance Aspects, General Disclosure and KPIs

RS HERENERE-REERERENER

Aspect A1
BT A1

29087

Section in the Report

FREEH

General Disclosure

—fRIEE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.

FHEBERKEEREHN  MKETHHES BFK

BEBEZEVHNEESH

4.1 Green Management
4 EEER

4.2 Green Operation
A2 EBEE

4.3 Green Office

VTS SE /N

@ BZ% 54

(b) SFHEIT AR ERTENERER MR DI ER o
KPI'AT. The types of emissions and respective emissions data. 4.3 Green Office
RASE4E xﬁl?a% BRI RE A R AR BB B - ZIEF> S=F N
KPI'A1.2 Greenhouse gas emissions in total (in tonnes) and, where | 4.3 Green Office

R AEIEIR A2

appropriate, intensity (e.g. per unit of production volume, per
facility).

BERBAYWNE (ANEHE
BEf - BEREE) °

) R (nE ) mE (AR E

43 BWD

KPIAT.
FASRAR xﬁl?affT

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

ELEEREREMEE CAMEFTHE
BESEN - BERMEAHE) °

1) & (niE ) B E (A

4.3 Green Office
A3 BRI

KPI A14
RASEAE WIBIE A1 4

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

EEBREREZEYES (AEGTE
BEEEN -  BEREAE) o

5) N (@A) = E (a0 BA

4.3 Green Office
A3EREBIEN

KPI'A1.5 Description of emissions target(s) set and steps taken to |4.1 Green Management
RSB RUIEIRALS achieve them. 414 BB
M FTET BV BEE B R R RERE L B RATERIRW T

KPI A1.6
RABARUIEIR A6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HEBEEERESEEYN AL - RIBMFTE] AR
& B R R R EDE L B RS P8R o

4.1 Green Management

4 RBEERE
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APPENDIX II: CONTENT INDEX OF HONG KONG STOCK

EXCHANGE ESG REPORTING GUIDE (Continued)

Bk — Ak a2 B R B ~ AL & KA R0 98 51)

Environmental, Social and Governance Aspects, General Disclosure and KPIs

RS HERENERE-REERERENER

Aspect A2
[ETHE A2

Use of Resources

EIREM

REE D

Section in the Report

FREEH

General Disclosure

Policies on the efficient use of resources, including energy,

4.1 Green Management

— e E water and other raw materials. 41 BB ER
ARERAER(BFER  KEEMEME) BB - 4.2 Green Operation
Resources may be used in product ion, in storage, |424% @B
transportation, in buildings, electronic equipment, etc. 4.3 Green Office
BIRATARNAEE - #7F B BT BTREF - A3 BIR
KPI'A2.1 Direct and/or indirect energy consumption by type (e.g.|4.3 Green Office
AR B IZ A2 electricity, gas or oil) in total (kWh in ' 000s) and intensity (e.g. | 4.3 8k 23 A
per unit of production volume, per facility).
REMNESHMEER HEEER(INE - Kolh) 25
EUUTHETERAE) REE (MAGESEM - §1ER
MEEtE) o
KPI A2.2 Water consumption in total and intensity (e.g. per unit of | 4.3 Green Office
AR EIEIZ A2 production volume, per facility). A3ER BN

RFKENTE WABESSN BERMIE) -

KPI A2.3
FABARUIEIR A23

Description of energy use efficiency target(s) set and steps
taken to achieve them.

A PTET LB R E A e B iR R AR E RS L B IRPTER
EXHY B

4.1 Green Management

41 AR EE

KPI A2.4
RABHARUIEIR A24

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

et SR EGE A KOR R BRI - LA KR PrET S &9 A K
M B IR R ARERE L B RATERE A P8R -

4.1 Green Management
AN RBEERE

4.2 Green Operation
A2/FEBEE

KPI A2.5
RABARUIEIR A25

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.

X mATABERERMHEEE (AMEE) R(ER) 8%
EBAEE -

The Group's products do not involve
the use of packaging materials

RREmME TR BEMEHER

Aspect A3
[ETH A3

The Environment and Natural Resources

BRERXRER

General Disclosure

—RIRE

Policies on minimizing the issuer’s significant impact on the
environment and natural resources.

BEZEIT AR R RABRENEAZ EOHR

4.1 Environmental Management
A RIRER

4.2 Green Operation

124 BESE

4.3 Green Office

A3FREIR

KPI A3.1
RASARRUIEIR A3

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

R EBEHHRERRRERNEAZEREHENE
BEETENTE -

4.1 Environmental Management
41RIBE

4.2 Green Operation

12 EEE

4.3 Green Office

A3 BIR
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APPENDIX II: CONTENT INDEX OF HONG KONG STOCK
EXCHANGE ESG REPORTING GUIDE (Continued)

Wi ek —

Environmental, Social and Governance Aspects, General Disclosure and KPIs

RS HERENERE-REERERENER

Aspect A4
[ETH A4

Climate Change
RIREE

FERZ RS - & EREREIESD
R EINE )

Section in the Report

FREEH

General Disclosure

—RIE

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may
impact, the issuer.
BRI N EHER RIS HETAELETZENEARK
HEAEE AR

4.1 Green Management

415 EBER

KPI A4.1
PR AR UIEIR A4

Aspect B1
B B1

Description of the significant climate-related issues which have

impacted, and those which may impact, the issuer, and the

actions taken to manage them.

TEELEZ“‘ AREHETAEETENERRIZIEBRSE
P RIEETTE o

Employment

&R

4.1 Green Management

4185 EBER

General Disclosure

— R EE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

EAHFMERE BERER IT’E%%( RE - T

e Zalh - RERAREMAS RER

@ BE:K

b) HETAFEARZENHBEERLROINER -

5.1 Compliance Employment

BRIER

KPI B1.1
RG4S I IZ B .1

Total workforce by gender, employee category, age group and
geographical region.

IR - BEEE - FERAR SRS DR EB AR -

5.1 Compliance Employment

SIARIER

KPIB1.
FASRAR xﬁl?a’fT

Employee turnover rate by gender, age group and
geographical region.

BIR - FEAR KRS DA EBMKLE -

5.2 Employee Care
S2BTIHAE
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APPENDIX II: CONTENT INDEX OF HONG KONG STOCK
EXCHANGE ESG REPORTING GUIDE (Continued)

Bk — Ak a2 B R B ~ AL & KA R0 98 51)

Environmental, Social and Governance Aspects, General Disclosure and KPIs

REE D

Section in the Report

R HERENERE-REENBREVER FREEE
Aspect B2 Health and Safety
fE [ B2 RERZE

General Disclosure
— B

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees
from occupational hazards.

BHARELZ TIERERREREE#EBELETN

@ BE: K

(b) BETHETAREAZENRAERNARPINER -

5.4 Health and Safety
SARERZ

KPI B2.1 Number and rate of work-related fatalities occurred in each of | 5.4 Health and Safety
RG4S IR IZ B2.1 the past three years including the reporting year. SARRREE
BE=F (BRERFE)BFRAITHNOAB ML X -
KPIB2.2 Lost days due to work injury. 5.4 Health and Safety
RAS A 515 B2.2 AIGHEATIERS - SAREZ R
KPIB2.3 Description of occupational health and safety measures | 5.4 Health and Safety
RS AE WIEIZEB2.3 adopted, how they are implemented and monitored. SARFREERE
A PTER AN R R 29556 - ARAMEBHITRE
BIE -
Aspect B3 Development and Training
[EmEB3 R R g

General Disclosure
—RRIEEE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
ERERATEREET TERENME LR BR - i
BIER -

Training refers to vocational training. It may include internal
and external courses paid by the employer.

EPIFEREE T - B BEBEENENRINERIE

5.3 Talent Cultivation
S53ATHBE

KPIB3.1 The percentage of employees trained by gender and employee | 5.3 Talent Cultivation
SR AR IR B3 category (e.g. senior management, middle management). S53AAIBE
BURREEBE(NERERE HPREBES)E S
BWXIEEBE L
KPI B3.2 The average training hours completed per employee by |5.3 Talent Cultivation
RS AR WIEIEB3.2 gender and employee category. S53AABE

IR R EBERIE D - BREETKZ N TR

SESCFRE  HERERRE
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APPENDIX II: CONTENT INDEX OF HONG KONG STOCK
EXCHANGE ESG REPORTING GUIDE (Continued)

Pk — « A s2 B R B ~ AL & AR e 98 51)

WA R 9] )

Environmental, Social and Governance Aspects, General Disclosure and KPIs

RS HERENERE-REERERENER

Aspect B4
[EH B4

Labour Standards

TR

Section in the Report

FREEH

General Disclosure
—MHER

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.

BN IEETSARHIBTH

@ BE: K

(b) BETFHEHETABERZENEBERLROINEL -

5.1 Compliance Employment

SIARIER

how they are implemented and monitored.
A EREHERREEZRARFER MRBNER
AR AMBRIMIT R EERTTE -

KPI B4.1 Description of measures to review employment practices to | 5.1 Compliance Employment
A B N FE1Z B4 avoid child and forced labour. S1ERIER
et S IS Bl ML R E T RIS T o
KPIB4.2 Description of steps taken to eliminate such practices when | 5.1 Compliance Employment
RSB RUIEIRB42 discovered. 516 HER
R R ISR HR A BIE TR 5 -
Aspect B5 Supply Chain Management
[EEBS adid A
General Disclosure Policies on managing environmental and social risks of the | 3.4 Responsible Supply
—MRHEE supply chain. 3AE{FtpE
EIRMHERAIRE R RRBUE
KPI BS5.1 Number of suppliers by geographical region. 3.4 Responsible Supply
BB AE AR BS. i E o R RA o 3ABEEMHE
KPIB5.2 Description of practices relating to engaging suppliers, number | 3.4 Responsible Supply
AR AR BT B5.2 of suppliers where the practices are being implemented, how | 3.4 & T f&
they are implemented and monitored.
Hi A RAS B ER 1B 0 - R ELHTT A BB HI e Bt &
REE URBBEHNRITRERTE -
KPIB5.3 Description of practices used to identify environmental and | 3.4 Responsible Supply
RASR B UIEIR B53 social risks along the supply chain, and how they are|34 & {E{tfE
implemented and monitored.
G AR EESERSNRE ML ERARNERE -
AR MBRIIT R B TTE -
KPI B5.4 Description of practices used to promote environmentally | 3.4 Responsible Supply
SR AR B IE BS54 preferable products and services when selecting suppliers, and | 3.4 & {E{ &
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APPENDIX II: CONTENT INDEX OF HONG KONG STOCK
EXCHANGE ESG REPORTING GUIDE (Continued)

Fif g% — : R CGRIE ~ g LB/
REE D

Environmental, Social and Governance Aspects, General Disclosure and KPIs Section in the Report
BIE HEREHHEE-REERBARERESR FREZEE
Aspect B6 Product Responsibility
[EEB6 EmEE
General Disclosure Information on: 3. Craftsmanship and Quality
— R @  policies;and 3EL  EmE
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of
redress.
FRAMRTERMRENEERLZE  BS  BH8  A
BEEARMBRIED
@ BE: R
(b) BETFHEITARGEAZENRBERNMAROINER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls | Not Applicable
RASRAE FE1ZB6.1 for safety and health reasons. TiEA
EEXCEXERERTRL 2 REREHMEARKD
AL e
KPI B6.2 Number of products and service related complaints received | 3.3 Excellent Services
RSB RIEIR B6.2 and how they are dealt with. 3RBEL
BEERADEm NIRRT E A REE X -
KPI B6.3 Description of practices relating to observing and protecting | 3.1 Product Development
RSB RIEIZ B6.3 intellectual property rights. 3 EmFAE
e B g o R ARIE AR ERE R VD -
KPI B6.4 Description of quality assurance process and recall procedures. |3.2 Quality Oriented
BB E IE1R Bo4 S S E BiE REMEIWER ° 32mE R
KPI B6.5 Description of consumer data protection and privacy policies, | 3.3 Excellent Services
BASRAE IBIE B6.S how they are implemented and monitored. 33RBEL
BB EBURRE RALBEE - ARBERTRER
TE e

SR B AE R B R A A 117

SESCFRE  HERERRE



APPENDIX II: CONTENT INDEX OF HONG KONG STOCK
EXCHANGE ESG REPORTING GUIDE (Continued)

Pk — « A s2 B R B ~ AL & AR e 98 51)

WA R 9] )

Environmental, Social and Governance Aspects, General Disclosure and KPIs

RS HERENERE-REERERENER

Section in the Report

FREEH

RG4S IEIZ 7.1

brought against the issuer or its employees during the
Reporting Period and the outcomes of the cases.
RERPAAUETASIEEERDY EEENETHA
EHMEE MRFRER o

Aspect B7 Anti-corruption
[EmB? RES
General Disclosure Information on: 2.3 Business Ethics
—HEE @  the policies; and 23 EEE
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to prevention
of bribery, extortion, fraud and money laundering.
BEED ILBRES - BR - BGERORRE ¢
@ BE: R
(b) BETFHETAREAZENRBERNARDINELR -
KPI B7.1 Number of concluded legal cases regarding corrupt practices | 2.3 Business Ethics

23FEER

KPI B7.2
AR IETR B 2

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

fat g iE b MR MIEF - ARMEBMTRERITA

2.3 Business Ethics
23 EERE

KPI B7.3
RS AE WIEIZ BT 3

Description of anti-corruption training provided to directors
and staff.
fxtREE N B TRENREIFET -

2.3 Business Ethics
23 EBE

RASR AR IR 1R BT

concerns, labour needs, health, culture, sport).
EIERER(WHE BREFH LIFTK BE X
£ 1%

Aspect B8 Community Investment
[Em B8 HERE
General Disclosure Policies on community engagement to understand the needs | 6.1 Care for the Community
— M5 of communities where the issuer operates and to ensure its | 6.1 @B 4t [&
activities take into consideration the communities’ interests.
FEN2ERTHREEMELRFTENRREER LD
S EHRANEOBER
KPI B8.1 Focus areas of contribution (e.g. education, environmental | 6.1 Care for the Community

6.1 B[R

KPI BS.2
RABEAA WIETR B8.2

Resources contributed to the focus area (e.g. monetary cost or
time).

AFIHREMBBER (NS ELEFH)

6.1 Care for the Community
6.1 RBEAL R
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