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COMPANY PROFILE
DB E N

Weigang Environmental Technology Holding Group Limited (the
“Company”) together with its subsidiaries (the “Group”) are the
leading comprehensive hazardous waste incineration turnkey
solution provider in China. As at 31 December 2022, the Group has
completed 38 hazardous waste incineration projects with aggregate
designed disposal capacity of 903,500 tonnes per annum, and
17 ongoing hazardous waste incineration projects with aggregate
designed disposal capacity of 420,000 tonnes per annum.

The shares of the Company had been listed on the Main Board of
Stock Exchange on 3 January 2019.

Leveraging its experience and expertise in hazardous waste
incineration, the Group has expanded its offerings to other areas
of solid waste treatment, such as thermal desorption of oil sludge,
pyrolysis treatment of solid waste and cement plant parallel kiln
cotreatment.

The Group will continue to focus on the technology innovation
to maintain its advanced technology and strong R&D capability.
To capture the opportunities brought by the policies for the
development of the environmental protection industry and the huge
demand of industrial enterprise to comply with increasingly tighter
environmental protection policies, the Group will leverage on its
technology advantage to expanding its business into more and
more new areas, and devote itself to become a leading solid waste
treatment solutions provider in China.
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CORPORATE INFORMATION
NEEH

DIRECTORS AND SENIOR MANAGEMENT

DIRECTORS

Executive Directors

Mr. Cai Zhuhua (Chairman)
Mr. ZHANG Weiyang (appointed on 1 July 2022)
Mr. Dong Honghui
Mr. Li Kaiyan (Chief Executive Officer)
(appointed on 9 September 2022)
Mr. Gu Chunbin
Mr. Deng Zhaoshan (resigned on 9 September 2022)

Independent Non-executive Directors

Mr. Yang Zhifeng

Mr. Xiao Hui (appointed on 9 September 2022)
Ms. Xiao Jingui (appointed on 9 September 2022)

Mr. Jiang Guoliang (resigned on 9 September 2022)
Mr. Feng Tao (resigned on 9 September 2022)

AUDIT COMMITTEE
Ms. Xiao Jingui (Chairman)

Mr. Yang Zhifeng
Mr. Xiao Hui

REMUNERATION COMMITTEE
Mr. Xiao Hui (Chairman)

Mr. Dong Honghui
Ms. Xiao Jingui

NOMINATION COMMITTEE
Mr. Cai Zhuhua (Chairman)

Mr. Xiao Hui
Ms. Xiao Jingui

COMPANY SECRETARIES

Mr. Gu Chunbin

(designated as the sole company secretary on 14 January 2022)

Ms. So Shuk Yi Betty (resigned on 14 January 2022)
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CORPORATE INFORMATION
NEEH

AUTHORISED REPRESENTATIVES

Mr. Cai Zhuhua
Mr. Gu Chunbin

LEGAL ADVISERS TO OUR COMPANY

As to Hong Kong law:

Han Kun Law Offices LLP

Rooms 3901-05, 39/F, Edinburgh Tower
The Landmark

15 Queen’s Road Central

Hong Kong

As to Cayman Islands law:
Walkers (Hong Kong)

15th Floor, Alexandra House
18 Chater Road

Central

Hong Kong

As to PRC law:

DeHeng Law Offices (Guangzhou)
17/F, the North Tower

Guangzhou Media Centre

370 Yuejiang West Road

Haizhu District

Guangzhou 510335 PRC

AUDITORS AND REPORTING ACCOUNTANTS

Baker Tilly Hong Kong Limited
Certified Public Accountants
2/F, 625 King’s Road

North Point

Hong Kong
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CORPORATE INFORMATION
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REGISTERED OFFICE

190 Elgin Avenue
George Town

Grand Cayman KY1-9008
Cayman Islands

HEADQUARTER AND PRINCIPAL PLACE OF
BUSINESS IN THE PRC

14-15/F, Block A4

No. 181 Science Boulevard Guangzhou,
Guangdong Province

China

PRINCIPAL PLACE OF BUSINESS IN HONG KONG

Unit 3507, 35/F, AIA Tower
183 Electric Road

North Point

Hong Kong

PRINCIPAL SHARE REGISTRAR AND TRANSFER
OFFICE IN THE CAYMAN ISLANDS

Walkers Corporate Limited
190 Elgin Avenue

George Town

Grand Cayman KY1-9008
Cayman lIslands

HONG KONG BRANCH SHARE REGISTRAR AND
TRANSFER OFFICE

Tricor Investor Services Limited
17/F, Far East Finance Centre
16 Harcourt Road

Hong Kong
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PRINCIPAL BANK

Bank of Guangzhou

Science City Branch

3/F, Science and Technology
Innovation Base Complex

80 Lanyue Road

Science City, Guangzhou
Guangdong Province

China

China Merchants Bank
Hong Kong Branch
31/F, Three Exchange Square

8 Connaught Place, Central
Hong Kong

STOCK CODE

1845

COMPANY’S WEBSITE
http://www.gzweigang.com/

DATE OF LISTING

3 January 2019
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FINANCIAL SUMMARY
MBS E

For the year ended 31 December 2022, revenue of the Group
amounted to RMB348.9 million, representing a decrease of 37.9%
as compared with the year ended 31 December 2021.

For the year ended 31 December 2022, gross profit of the Group
amounted to RMB64.2 million (2021: RMB76.9 million) and gross
profit margin of the Group was 18.4% (2021: 13.7%), representing
a decrease of 16.5% and an increase of 4.7 percentage points as
compared with the year ended 31 December 2021, respectively.

For the year ended 31 December 2022, the Group recorded net loss
amounted to RMB78.0 million and net loss margin of the Group was
22.4%, compared with net loss amounted to RMB8.8 million and net
loss margin of 1.6% for the year ended 31 December 2021.

For the year ended 31 December 2022, loss attributable to
owners of the Company was RMB72.3 million, compared with loss
attributable to owners of the Company amounted to RMB12.4 million
for the year ended 31 December 2021.

For the year ended 31 December 2022, basic loss per share
attributable to owners of the Company amounted to RMB0.054,
compared with basic loss per share attributable to owners of the
Company of RMBO0.009 for the year ended 31 December 2021.

HE2022F12A31BILLFE - ZREBHKRAABA
R#34890B 8L ' RE F2021F12A31H IEF
ERA37.9%

HE2022F12A31BLFE - AEBENEFNAA
R#6428 BT (2021F: ARB76 98 &)
MAEBEBEFEKE]518.4% (20214 : 13.7%) &
HZ=2021F12A318 L FE 2 58 4 16.5% & 12
=47TEE DB -

HEZE2021F12A31ALFENFEEIBARES.8
BELRFEEBR1I6%EL  KAEBEH E2022
F12ABBLEFEHRBFHEEARKISOBRE T
KRB 18 E22.4% ©

HEZE2021F12A31B L FEARRRHEAE AEML
BEARBI2458ETEL - #E2022F12A
SIALFEEARRBAEAEEEREAARKT23
BETT°

HEZE2021F12 A3 L FE AR AHEA AE
BREAEIE ARK0.009TTHEL - & E2022
F12ABBLEFEARRBEAEBLHSREANE
B A ARKO0.0547T -

For the year ended 31 December

BZ12A1ALLEE

2022 2021 2020 2019 2018

2022 20214 2010 20194 20185

RMB’000 RMB’000 RMB'000 RMB'000 RMB'000

ARETT AREFT AREFT AREFT AREF

Revenue W A 348,928 561,700 536,811 537,509 480,091

Gross profit E 64,198 76,914 82,882 144,236 124,663

(Loss)/profit before income tax BRETERA

(B#8)/ 7B (75,163) (10,484) (8,319) 91,122 67,970

Income tax credit/(expense) mEHER/(FAX) (2,869) 1,639 949 (13,091) (10,559)

(Loss)/profit for the year ER(ER)/FE (78,032) (8,845) (7,370) 78,031 57,411
(Loss)/profit attributable to: AT &L ER

(FB8)/FE:
Owners of the Company ARAEBA (72,348) (12,412) (10,929) 66,984 49,799
Non-controlling interests FERER (5,684) 3,567 3,559 11,047 7,612
As at 31 December
®12A318

2022 2021 2020 2019 2018

2022 2021%F 2010%F 2019%F 20184

RMB’000 RMB'000 RMB'000 RMB'000 RMB 000

AREFT ARETT ARETFT AREFT AREFT

Total Assets BEHE 743,982 864,017 938,723 802,027 469,735

Total liabilities AERS 250,736 293,450 343,639 227,886 310,445

Non-controlling interests FERER 73,871 79,150 89,739 57,326 27,220
Equity attributable to the ARRHEEA

owners of the Company EitE= 419,375 491 417 505,345 516,815 132,070
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CHAIRMAN’S STATEMENT
EEREEE

On behalf of the Board, | hereby to present the annual results of the
Group for the year ended 31 December 2022 and the future outlook
of 2028.

2022 REVIEW

In 2022, the world was still undergoing accelerated changes unseen
in a century, with continued impact brought by the COVID-19
pandemic (the “Pandemic”). So far, the Pandemic has basically
come to the end worldwide, and China has achieved a major
victory in the prevention and control of the COVID-19 Pandemic.
The overall domestic economic activities have gradually been
back on track. The series of latest announced economic data and
economic forecasts also show a strong resilience of the Chinese
economy after the Pandemic. Moreover, the building of a moderately
prosperous society in all respects across China has started the
country’s 14th Five-Year Plan off on the right foot.

In 2022, the Group continued to shoulder and fulfill its social
responsibilities. Though threats caused by COVID-19 alleviated,
the Group still enhanced scientific Pandemic prevention and
control measures, and the staff guarded their positions steadfastly,
to ensure that all projects operated at full swing and provided
high quality services to our customers. The recognition from our
customers which the Group has received is its driving force to move
forward. On behalf of the Board of Directors and the management,
| would like to extend my sincere gratitude to all colleagues who
have remained at their posts with hard work, as well as people
from all walks of life who have given great support to the Group’s
development all along!

FUTURE PROSPECTS

Looking forward to 2023, the Group will continue to capture the
opportunities brought by the policies for the development of the
environmental protection industry, and actively seize more business
opportunities from solid waste treatment by commercialising its
advanced solid waste treatment technologies to market with the
resources from strategic shareholders, the capital market network,
and its strong R&D capabilities. The Group will still continue to
focus on the technology innovation to further expand the Group’s
business scope, maintain the Group’s leading position in the market,
maximize shareholder returns and optimize the Group’s commitment
of becoming a leading solid waste treatment solutions provider in
China.

CAl Zhuhua
Chairman

23 March 2023
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MANAGEMENT DISCUSSION AND ANALYSIS
EEEN WKk

BUSINESS REVIEW

The Group is a leading comprehensive hazardous waste
incineration turnkey solution provider in China focused on
the research, design, integration and commissioning of solid
waste treatment systems, particularly for hazardous waste
incineration. Leveraging its experience and expertise in
hazardous waste incineration, the Group has expanded its
offerings to other areas of solid waste treatment, such as
thermal desorption of oil sludge, pyrolysis treatment of solid
waste and cement plant parallel kiln co-treatment. The Group
conducts research and development of technologies related
to these new areas and have successfully applied some of
them to its new solid waste treatment projects.

In 2022, the Group primarily engaged in and generated a
substantial portion of the revenue from the design, integration
and commissioning of hazardous waste incineration systems
in China.

Provision of Hazardous Waste Incineration Solutions

Before 2022, the Group has 35 completed hazardous waste
incineration projects with aggregate designed disposal
capacity of 834,500 tonnes per annum which were passed
to the Group’s customers in normal operation. In 2022, the
Group completed 3 more hazardous waste incineration
projects with an aggregate designed disposal capacity of
approximately 69,000 tonnes per annum. As at 31 December
2022, the Group had 17 ongoing hazardous waste incineration
projects, covering 17 cities in China with an aggregate
designed disposal capacity of approximately 420,000 tonnes
per annum. The table below sets out the summary of the
completed hazardous waste incineration projects in 2022 and
the ongoing hazardous waste incineration projects as at 31
December 2022:

EHORE

AEERPEELENGABREY N EE
EERBATREMHRE  FEIRERED
BEER(LEEZCRENRERE FZR)
MR RE - ERERAR - BEAKE
EreRBEYRERETENEREIEE
HF AEECKBEBEREZEREDR
B E MR R B - B R R
By M R SR BR IR R KR B 88 2 T 1T 1 (R B
B ASERREZFMNALBBORM
M YERDBEBOMERREAR
e E R EIEIER

R2022F - AEBTECTRRHBERE
MRGEREFZGORG  EREHAR I
BEPELERK-EHIUA -

RUCRBEVREEEBRRTE

R2022F g1 - REBEK TI5ERBBRED
REEBEEVTEREFBEL TEITA
SEMNEF - BFRFT R E6E1/A834,500
WE 4 o 20224 - NEBEE I K T3
BEREYREEEEE R &AES
88 #9/569,000ME /4 o 12022412 A31
A ASEEE17EACREYREREEH
MATIT BHEPBEA7TET 25 8&5
B B Bt 1 49 5420,0000F £ o T & # 5
R2022F R TEREYRERSEE LR
2022F12A31B M AT LREBREN R ER
EBEMNHE:
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MANAGEMENT DISCUSSION AND ANALYSIS
EEENmE DN

Completed hazardous waste incineration projects in 2022: R2022F R ITH BB R IEELBER

Designed Disposal/
Treatment Capacity

No. Project (tonnes per annum)
RHBE/REED
/% EE (W &)
1 Guangzhou East Area hazardous waste incineration project EMEHEREN K EREER 33,000
Sichuan Meishan hazardous waste incineration project mIBLERENREREREE 21,000
3 Hubei Yichang hazardous waste incineration project HEEEERENNERE

phase I HAZH 15,000
Total @it 69,000

* Completed project is defined as which the system functionality * B % T IH A RE BT R T 6E 1 aT 15 89

evaluation is completed. HE -
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MANAGEMENT DISCUSSION AND ANALYSIS
EEEN WKk

Ongoing hazardous waste incineration projects as at 31

December 2022:

No.

L

w S oW N —

© O N o

10

12
13
14
15
16

Project

HE

Yantai hazardous waste incineration project
North Bay hazardous waste incineration project
Zhejiang Taizhou hazardous waste incineration project
Henan Puyang hazardous waste incineration

project
Hubei Wuhan hazardous waste incineration Project

Sichuan Zigong industry hazardous waste treatment project

Anging hazardous waste incineration project

Guangdong Huizhou hazardous waste incineration project

Hubei Xianning hazardous waste incineration project
Yunfu hazardous waste incineration project
Huanggang hazardous waste incineration project
Xianju hazardous waste incineration project

Jiangsu Xuzhou hazardous waste incineration project
Hubei Yichang hazardous waste incineration project

Zhejiang Zhoushan hazardous waste incineration project

Guangdong Zhongshan hazardous waste incineration
Project

Zhejiang Hangzhou hazardous waste incineration Project

Total

Provision of Oilfield Auxiliary Services

The Group’s non-wholly owned subsidiary, Xinjiang Tiansheng
is principally engaged in the business of provision of oil
sludge thermal desorption treatment services and oilfield

EefERGRERE
tHEERENRERERR
MIaMERENREREER
AEREERENRERE
HH
HUAREERENRGERE
HE
mIEEIXERENEERE
ZERBRENNERERR
EREMNCRENRERERR
HLRERRENRKEEERR
EFRREBEDRERERR
ERERENRERERR
LEERENRERERE
THEMERENRERERE
ALEERRENRERERR
HIANEREYRGERERE
ERPILEBENLERERR

HIRMERENRIERERR

@5t

MR2022F12A31BH AT LW BB EYR
BREEE:

Designed Disposal/
Treatment Capacity
(tonnes per annum)
RARE/REEND

(8, %)

30,000
16,500
25,000

15,000

30,000
30,000
30,000
20,000
21,000
25,000
30,000
15,000
20,000
22,500
30,000

30,000
30,000

420,000

12 4t m B BB R

auxiliary services in Xinjiang Uyghur Autonomous Region.

Revenue from the provision of oilfield auxiliary services
amounted to RMB64.5 million during the year (2021: RMB49.6

million).

JT) °

REBZEZEME QR B
MBAETRA RN EHEANMEE
KB HMEERBER -

FARBBBRAERBAMEENRABA
R#6458 8 L (2021F : ARM496H 8
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEENWRE DN

FINANCIAL POSITION AND OPERATING
RESULTS

Revenue

Revenue decreased by 37.9% from RMB561.7 million for the
year ended 31 December 2021 to RMB348.9 million for the
year ended 31 December 2022.

The Group derived the majority of its revenue from provision
of hazardous waste incineration solutions and the remainder
from provision of cement plant parallel kiln co-treatment
services, oilfield auxiliary services and other services
including technical upgrading and maintenance services.

Revenue from hazardous waste incineration solutions
decreased by 45.9% from RMB491.8 million for the year
ended 31 December 2021 to RMB265.9 million for the year
ended 31 December 2022. Such decrease was mainly
affected by a combination of the following adverse factors:
(i) decline in demand of the market as a whole affected by
the global economic recession and the COVID-19 Pandemic
over the past three years; and (ii) that part of the new projects
entered into in 2022 had not commenced construction
because the project owner’s funds are yet to be in place.

The Group recorded revenue from oilfield auxiliary services
amounted to RMB64.5 million for the year ended 31
December 2022 (2021: RMB49.6 million), up by 30.0%.

The Group recorded revenue from cement plant parallel kiln
co-treatment services amounted to RMB9.8 million for the year
ended 31 December 2022 (2021: RMB4.8 million), which was
mainly due to the trial operations of Yunfu project.

Revenue from other services decreased by 42.9% from
RMB15.4 million for the year ended 31 December 2021 to
RMB8.8 million for the year ended 31 December 2022. Such
decrease was attributable to decline in demand for technical
upgrading and maintenance services from customers during
the year.

MBRRRAEEXE

WA

W AME Z2021F12A31BIEEEHN AR
#561.78 & TR 2 37.9% E B £ 2022412
A31IBLEFEMARKI489BE T °
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R E A BR 7 (B IR R AR R IR -
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2021F12A31H L FEMARK49186 8
TR 145.9% E B E2022412 A318 1FF
ARG IEETL - Z NBEETEMRAT
ZEAFERRREE: (\X=FRB
REREEZRERNTE MGHE KBRS
B K (i) 2022 F WA FMENHEREETE
EHRABNMMEART -

B =2022F12A31H It £ E - K~ &£ E #
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30.0% ©

B E2022F12A31A L FE AL E S
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MANAGEMENT DISCUSSION AND ANALYSIS
EEEBN®RER DM

Cost of Services

Cost of services decreased by 41.3% from RMB484.8 million
for the year ended 31 December 2021 to RMB284.7 million
for the year ended 31 December 2022. Such decrease was
mainly attributable to the decrease of the revenue generated
from hazardous waste incineration treatment business.

Cost of services for the Group’s hazardous waste incineration
treatment business consists primarily of (i) cost of equipment
and materials; (ii) direct labour costs; (iii) sub-contracting
costs; and (iv) others.

The cost of services for hazardous waste incineration
treatment business decreased by 48.9% from RMB431.6
million for the year ended 31 December 2021 to RMB220.4
million for the year ended 31 December 2022. Such decrease
was mainly due to the decrease in revenue from hazardous
waste incineration and disposal business, which led to
the decrease in equipment and material procurement and
installation costs for the installation of several hazardous
waste incineration systems.

Cost of services for oilfield auxiliary services was RMB52.1
million for the year ended 31 December 2022 (2021: RMB37.5
million), up by 38.9%.

Cost of services for cement plant parallel kiln cotreatment
services was RMBG6.6 million for the year ended 31 December
2022 (2021: RMB4.5 million), and such was incurred due to
the trial operations of Yunfu project.

Cost of services for other services decreased by 49.1%
from RMB11.2 million for the year ended 31 December 2021
to RMB5.7 million for the year ended 31 December 2022.
Such decrease was basically in line with the decrease in the
Group’s revenue from other services revenue.

i % 9%

R AEE E2021FE12831BIEFEER
AR®484.88 &R P 41.3% = H £2022
FI2ANBIEFENARKI847THE T ©
ZRLOEIEZEARERENRERE XK
B AR 75 UL AR A e

FEEERENREREEBORBEEA
EEE (VREBEMBRE (NEEAL
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ERENNREESEENREKARESR
2021F12A31B L FEMARK4316EH
TC R 148.9% E & 2022412 A318 [+ F
EHARME204BEBT - ZRITEREA
REBREYDREREEEBHRSEKAR
Lo MBRARTRETEREDRE
EENEERMARBENZEERRD -
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Gross Profit and Gross Profit Margin

The Group’s gross profit decreased by 16.5% from RMB76.9
million for the year ended 31 December 2021 to RMB64.2
million for the year ended 31 December 2022, while gross
profit margin increased from 13.7% for the year ended 31
December 2021 to 18.4% for the year ended 31 December
2022.

The following table sets out the Group’s gross profit and
gross profit margin for each of the business segments for the
periods stated.

MANAGEMENT DISCUSSION AND ANALYSIS
EEEN WKk

EMREFE
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2022F12A31B L FEMARKB642HE
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Gross profit Gross profit margin

14

7 ik

2022 2021 2022 2021
2022F 2001% 2022% 021F

RMB million RMB million

ARBEER ANEEEET
Hazardous waste incineration solutions ERENIGERERASE 455 60.2 171% 12.2%
Pyrolysis solid waste treatment solutions BENREEENRERANE - - - 38.2%
Oilfield auxiliary services HAEERRS 12.4 12.2 19.3% 24.5%
Cement plant parallel kiln co-treatment services K EBEE 1T H AR E R 32 03 32.8% 6.3%
Other services HipfR#% 3.1 42 35.3% 21.0%
Total &it 64.2 76.9 18.4% 13.7%

Gross profit of hazardous waste incineration solutions
decreased by 24.4% from RMB60.2 million for the year ended
31 December 2021 to RMB45.5 million for the year ended
31 December 2022. Such decrease was mainly attributable
to the decrease of 45.9% in revenue from hazardous waste
incineration solutions. The gross profit margin of hazardous
waste incineration solutions increased from 12.2% for the year
ended 31 December 2021 to 17.1% for the year ended 31
December 2022 primarily due to the Company’s satisfactory
cost control in the early stage, which increased the gross
profit of certain existing projects when they were settled in the
later stage.

TREVREEEBRATRNENEES
2021F12A31H I FEMARKG602E B
TR 24 4% EH = 2022512 A31BILEE
MARKASEEETT - ZRPEBEREARE
REEY I B B BRAR T RN R A 45.9% o
EREDREEEMIAIRNTHERE
FE2021F12 A31H I FEM12.2% e = 2 &
F2022F12A31B LFEM171% * T EH
RARRBIEKANEFELY  BHAEETHE
B B E R TR m -
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MANAGEMENT DISCUSSION AND ANALYSIS
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Gross profit of oilfield auxiliary services for the year ended 31
December 2022 amounted to RMB12.4 million (2021: RMB12.2
million), which was steady.

Gross profit of cement plant parallel kiln co-treatment services
for the year ended 31 December 2022 amounted to RMB3.2
million (2021: RMBO0.3 million), which was mainly due to the
trial operation of Yunfu project.

The gross profit of other services decreased by 26.2% from
RMB4.2 million for the year ended 31 December 2021 to
RMB3.1 million for the year ended 31 December 2022. Such
decrease was attributable to the decrease in revenue of other
service by 42.9%.

Other Income, Gains and Losses

Other income, gains and losses of the group for the year
ended 31 December 2022 amounted to loss of RMB6.2
million, representing a substantial decrease from gain of
RMB9.1 million for the year ended 31 December 2021. Such
decrease was primarily attributable to the write-down of
inventory of battery cathode project amounting to RMB10.3
million.

Administrative Expenses

The Group’s administrative expenses increased by 7.8% from
RMB54.4 million for the year ended 31 December 2021 to
RMB58.7 million for the year ended 31 December 2022, which
was relatively steady.

Other Expenses

Other expenses mainly include research and development
expenses, which including staff costs, material and other
related costs mainly in connection with the research and
development of solid waste treatment applications.

The Group’s research and development expenses increased
by 5.0% from RMB21.3 million for the year ended 31
December 2021 to RMB22.3 million for the year ended 31
December 2022, which was relatively steady.
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MANAGEMENT DISCUSSION AND ANALYSIS
EEEBN®R DM

Impairment losses on and write-off of property, plant and
equipment and intangible assets

The Group’s impairment losses on and write-off of property,
plant and equipment and intangible assets increased from
RMB7.4 million for the year ended 31 December 2021 to
RMB32.0 million for the year ended 31 December 2022.
Such increase was mainly attributable to the impairment of
RMB19.3 million of the pyrolysis solid waste treatment project
in Sichuan and write-off of RMB8.2 million of intangible assets
of Qingyang Qingyi Project.

Impairment loss on the pyrolysis solid waste treatment
project in Sichuan

An impairment provision of RMB19.3 million (2021: RMB7.4
million) for the pyrolysis solid waste treatment project in
Sichuan was accrued in 2022. Please also refer to the
disclosure in relation to the impairment analysis of Property,
Plant and Equipment set out under note 14 to the consolidated
financial statements of this annual report.

The Company engaged an independent valuer to perform
fair value valuation for Shenzhen Kaipu Lansheng Energy
Environmental Protection Co., Ltd (“Shenzhen Kaipu”),
which is defined as a cash generating unit(the “CGU”) by
the management of the company and has built a pyrolysis
solid waste treatment project in Sichuan. Such valuation
was reported to the Group in June 2022 and indicated the
recoverable amount based on the value-in-use calculation of
the CGU was much lower than the carrying amount. Below are
details of the valuation methodology and major assumptions of
the valuation:

a. VALUATION METHODOLOGY

We have adopted the Income-Based Approach in
arriving at the value in use of the CGU as at the
Valuation Date. Under the Income-Based Approach,
we have adopted the discounted cash flow (“DCF”)
method, which is based on a simple reversal calculation
to restate all future cash flows in present terms. We have
discounted the Free Cash Flow to Firm (“FCFF”), that is,
cash flows left over after covering capital expenditure
and working capital needs, to estimate the enterprise
value of the CGU. The present value of the sum of FCFF
and terminal value is a measure of value in use.

Shenzhen Kaipu is not able to receive the permission
from the PRC government and continuous its operation,
it ceased the project in the year of 2022. Therefore,
the estimated residual value of the existing assets was
provided by the Management in the financial forecast.
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MANAGEMENT DISCUSSION AND ANALYSIS
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To adopt this method, we estimated the Weighted
Average Cost of Capital (*“WACC”) as the discount
rate for valuation. It is the required return on the
capital investment of the project. The cost of capital
will be different for each source of capital and class
of securities. The WACC is the weighted average of
the costs of each of the different types of capital, and
the weights are proportion of the project’s capital that
comes from each source. The WACC was computed
using the following formula:

WACC = R_ (E/V) + R, (D/V) (1-T))

Where:

WACC = weighted average cost of capital

R, = cost of equity

R, = cost of debt

E = value of the firm’s equity

D = value of the firm’s debt

V = sum of the values of the firm’s equity and debt
E/V = weight of equity

D/V = weight of debt

T, = corporate tax rate

MAJOR ASSUMPTIONS

Due to the changing environment in which the CGU
is operating, a number of assumptions have to
be established in order to sufficiently support our
conclusion of value. The major assumptions adopted in
this valuation are:

—  There will be no major changes in the existing
political, legal, fiscal and economic conditions in
the PRC in which CGU carries on its business;

—  There will be no major changes in the current
taxation law in the PRC, that the rates of tax
payable will remain unchanged and that all
applicable laws and regulations will be complied
with;

—  There will be no material changes in the industry
and its sub-industry in which CGU involved that
would materially affect the revenues, profits and
cash flows;

e Exchange rates and interest rates will not differ
materially from those presently prevailing;
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MANAGEMENT DISCUSSION AND ANALYSIS
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—  The labor market conditions in the PRC will not
differ materially from those presently prevailing;

— CGU will retain competent management, key
personnel and technical staff to implement its
operational plans;

— Industry trends and market conditions for related
industries will not deviate significantly from
Management’s estimation and the Financial
Projection;

—  The operational plans and the Financial Projection
have been prepared on a reasonable basis,
reflecting estimates which have been arrived
at after due and careful consideration by the
Management;

— The CGU can keep abreast of the latest
technological and regulatory development of
the industry such that its competitiveness and
profitability can be sustained and improved,;

—  The availability of finance will not be a constraint
on the forecast growth of the CGU’s operation.

Impairment losses and write-off of trade receivables,
other receivables and contract assets, net of reversal

The Group’s impairment losses and write-off of trade
receivables, other receivables and contract assets (net of
reversal) increased from RMB8.7 million for the year ended
31 December 2021 to RMB15.5 million for the year ended 31
December 2022. Such increase was mainly attributable to
the increase of provision for account receivable due to slower
collection of account receivables as affected by the COVID-19
pandemic in 2022.

Finance costs

The Group’s finance costs increased by 9.9% from RMB2.6
million for the year ended 31 December 2021 to RMB2.8
million for the year ended 31 December 2022, primarily
attributable to the increase of borrowings during the Reporting
Period.
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Income Tax Expense

Income tax expense consists of current tax and deferred tax
for PRC enterprise income tax.

The Company operated business principally through its
PRC subsidiaries which were generally subject to the PRC
enterprise income tax at a statutory rate of 25% on its
estimated assessable profits for the year ended 31 December
2022 (2021: 25%). Besides, Guangzhou Weigang was
recognised as a “High and New Technology Enterprise” in
2022 again and was entitled to a preferential PRC income
tax rate of 15% for each of 2022, 2023 and 2024 and such
recognition can be applied for renewal every three years.
Karamay Shuangxin Company Limited was entitled to a
tax concession of Western Development at a preferential
corporate income tax rate of 15% in 2022 and Xinjiang
Tiansheng was entitled to a 50% reduction of corporate
income tax rate of 25% in 2022.

The applicable tax rate of other PRC subsidiaries of the
Company was 25% during the year ended 31 December 2022
(2021: 25%).

Loss for the Year

For the year 31 December 2022, the Group recorded net
loss amounted to RMB78.0 million, and net loss margin of
22.4%, compared with net loss amounted to RMB8.8 million
and net loss margin of 1.6% for the year ended 31 December
2021. Loss for the year was mainly due to the impairment loss
in relation to the pyrolysis solid waste treatment project in
Sichuan, the impairment loss of intangible assets of Qingyang
Qingyi Project, and the impairment loss accrued on the
inventory of battery cathode project in 2022.

Trade and note receivables

The decrease in trade and note receivables from RMB204.8
million as at 31 December 2021 to RMB175.8 million as at 31
December 2022 was primarily due to the decrease of revenue
of the Group in 2022.

The average trade receivables turnover days increased from
109.0 days in 2021 to 175.4 days in 2022 mainly due to the
slower collection of accounts receivable affected by the
COVID-19 Pandemic and macroeconomy.
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Trade payables

The decrease in trade and note payables from RMB171.8
million as at 31 December 2021 to RMB130.9 million as
at 31 December 2022 was primarily due to a decrease in
procurement of equipment and materials and sub-contracting
services, which was in line with the decrease in revenue of the
Group for the year ended 31 December 2022.

The average trade payables turnover days increased from
121.9 days in 2021 to 190.6 days in 2022 as the Group
intended to better manage liquidity and cash flow.

Contract assets

The decrease in contract assets from RMB249.1 million as at
31 December 2021 to RMB197.7 million as at 31 December
2022 was primarily due to a decrease in our total number of
ongoing hazardous waste incineration projects.

Contract liabilities

The decrease in contract liabilities from RMB13.9 million as at
31 December 2021 to RMB7.9 million as at 31 December 2022
was primarily due to a decrease in advance from customers of
ongoing hazardous waste incineration projects.

Borrowings

As at 31 December 2022, the Group had borrowings of
RMB43.0 million provided by several financial institutions in
China, which were secured by the Group’s assets and the
personal guarantee provided by, among others, the Group’s
controlling shareholder, Mr. Cai Zhuhua, and his spouse, Ms.
Huang Ying (2021: RMB53.7 million).

Capital Expenditure

For the year ended 31 December 2022, the Group’s material
capital expenditure amounted to approximately RMB26.1
million (2021: RMB51.4 million), mainly used for (1) the
purchase of properties and equipment for oil sludge treatment
project; (2) the purchase of facility for solid waste treatment
projects owned by the Group.

Capital Commitment

As at 31 December 2022, the Group had capital commitment
amounted to RMB4.9 million (2021: RMB6.1 million) which
consisted mainly of payments to be made for (1) the Cement
Plant Co-treatment project in Guangdong; (2) the pyrolysis
solid waste treatment project in Sichuan and Shandong.
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Pledge of Assets

As at 31 December 2022, the Group had pledged deposits of
RMB7.4 million (2021: RMB13.2 million) mainly for (1) deposit
for bank acceptance which the Groups issued to its suppliers;
and (2) deposit for bank guarantee given to several customers
for performance obligation fulfilment.

Contingent Liabilities

As at 31 December 2022, the Group had no material
contingent liabilities.

Gearing Ratio

As at 31 December 2022, the current assets of the Group
were approximately RMB502.9 million, total assets were
approximately RMB744.0 million, current liabilities were
approximately RMB242.7 million and total liabilities were
approximately RMB250.7 million. The gearing ratio (total
liabilities/total assets) of the Group was approximately 33.7%
(2021: 34.0%).

Significant investments held, material acquisitions and
disposals

The Group had no significant investments held, material
acquisitions and disposals of subsidiaries or associated
companies, or investment projects for sale during the
Reporting Period.

Treasury policy

The bank balance and cash held by the Group were
denominated in Renminbi, Hong Kong dollars and United
States dollars. The Group currently does not have a foreign
currency and interest rate hedging policy. However, the
management of the Group monitors foreign currency and
interest rate exposure from time to time and considers
hedging significant foreign currency and interest rate
exposure when necessary.
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BEEENWRE DN

PROSPECTS

In recent years, the PRC government has over time introduced
a series of policies that have far-reaching impact on the
development of the environmental protection industry,
and promoted the sustained and rapid development of
environmental protection. The realisation of “Beautiful China
initiative” and “Ecological Civilization” has been written
into the PRC Constitution, highlighting the importance of
ecological civilization construction in the overall layout of
the country, and the construction of ecological civilization
has risen to the level of national will. The report of the 20th
National Congress of the Communist Party of China further
listed the ecological environment as a separate chapter,
specifically expounding “Pursuing Green Development and
Promoting Harmony between Humanity and Nature”. It means
that ecological environment protection has become an
important guarantee for the sustainable development of the
whole society in our country, and a key part of its policy. With
a strong support from national policies, the demand for solid
waste treatment will continue to grow. The Group will seize
these development opportunities by virtue of its own strength
and a leading solid waste treatment solutions provider in
China.

So far, against the backdrop of the global economic
recession, intensifying geopolitical conflicts have also painted
a grimmer outlook of global economy with uncertainties.
But thankfully, the new coronavirus pandemic (“COVID-19
pandemic”) has basically come to the end worldwide, and
China has achieved a major victory in the prevention and
control of the COVID-19 pandemic. The overall domestic
economic activities have gradually been back on track.
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As China reopens after the pandemic, pent-up domestic
savings and pent-up demand will propel the Chinese
economy back to strong growth, fueling the global economic
recovery. The series of latest announced economic data
and economic forecasts also show a strong resilience of the
Chinese economy after the pandemic.

The Group will continue to capture the opportunities brought
by the policies for the development of the environmental
protection industry, and actively seize more business
opportunities from solid waste treatment by commercialising
its advanced solid waste treatment technologies to market
with the resources from strategic shareholders, the capital
market network, and its strong R&D capabilities. The Group
will still continue to focus on the technology innovation
actively use the major technological breakthroughs and R&D
project experience in the past few years, and take advantage
of the domestic economic recovery after the epidemic, to
further expand the Group’s business scope, maintain the
Group’s leading position in the market, maximize shareholder
returns. Looking forward, the Group will carry out the following
tasks with its existing advantages:

Continue to strengthening the market position and
expand the market share on hazardous waste incineration

The Group will focus on: (1) further improving techniques
on hazardous waste incineration treatments; (2) continue
to cultivate customer relationships as well as explore
new customers in both China and oversea markets; (3)
facilitate more frequent communications and provide more
comprehensive value-add services with industry participants;
and (4) further investment on other area of hazardous waste
treatment, including applying the facilities of oil sludge
thermal desorption technology, upgrading cement production
facilities to implement hazardous waste cooperative disposal
system and etc.

Grasp more business opportunities on solid waste
treatment through industrialization of pyrolysis
technology

The Group will explore the demand of market by developing
and commercializing solutions for a number of new solid
waste treatment applications such as with respect to waste
plastics and waste paper residues.
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Further enhance our competitiveness and risk
management with the adoption of more project models

The Group will continue to seek opportunities to participate
in solid waste treatment projects by exploring different
project models, such as the first operation and maintenance
services project, an oil sludge treatment facility designed
and commissioned in Karamay. In future, the Group may also
consider investing in and/or operating its own solid waste
treatment projects as primary or joint project owner in other
new area of solid waste treatment industry.

Utilize capital market platform to realize enterprise value
appreciation

While developing business and expanding the markets, the
Group will leverage its strong capital strength to enter the
fields of solid waste treatment through various approaches,
such as technology cooperation, investment, mergers and
acquisitions, so as to build an integrated environmental
industry group.

EMPLOYEE AND REMUNERATION POLICIES

A remuneration committee is responsible for reviewing the Group’s
emolument policy and structure for all remuneration of the Directors
and senior management of the Group, having regard to the Group’s
operating results, individual performance of the Directors and senior
management and comparable market practices.

As at 31 December 2022, the Group employed 362 employees
(2021: 359 employees), among which more than 250 were personnel
conducting R&D, project management and execution for our
business.

Remuneration of Directors is determined based on their roles and
duties and with reference to the market conditions, the Company’s
remuneration policy and the prevailing market conditions, subject to
the approval by the shareholders in the general meeting.
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USE OF PROCEEDS

The Company was listed on the Stock Exchange on 3 January 2019.
The net proceeds raised from the global offering were approximately
HK$259.4 million (approximately equivalent to RMB227.2 million).
During the year ended 31 December 2022, there was no change
in the intended use of net proceeds as previously disclosed in the
prospectus of the Company dated 19 December 2018.

Net proceeds Utilisation up to

FrERERE

AABIR2019F1ASEEB R AT L™ - 2EkEE
SENMBREFENREBI4EEBT(HER
AR¥2272E 8 IT) - B E2022F12 8318 1L F
B SERTE2018F12 A19B M AR R B E 12
BEMMSREFERTARMEERS -

from the global 31 December Unutilised Expected timeline of the unutilised
Unit: RMB million offering 2022 amount amount
B Z2022%
PHRBE 12A31H ABALH
Bl AREEET REREFR EBHRALH ABRLE RAERARH
Utilisation of the pyrolysis technology for the 90.9 90.9 — N/A
treatment of various types of solid waste
REFIREEEREYRENE A MM TER
Establishment of a research and engineering 454 = 45.4 The unutilised amount is expected to
centre be fully utilised by the second half
of 2023
RERUARRIRRMHA L APREEAFA08F THFR2
BEATE
Commercialisation of oil sludge thermal 341 28.9 5.2 The unutilised amount is expected to
desorption technology be fully utilised by the second half
of 2023
FERE BB R AR APBEEMAE08F THFR 2
BEATE
Invest in and operate the business of cement 34.1 34.1 — N/A
plant parallel kiln co-treatment solutions
RERERBEKENBETTHRREERR TER
ES Y
Working capital and general corporate use 22.7 22.7 — N/A
RIELEE S R—RAAAE TER
Total 227.2 176.6 50.6

it
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OTHER INFORMATION
Adoption of Dividend Policy

The Board has approved and adopted a dividend policy on 26
March 2019 (“Dividend Policy”) that aims to set out the principles
and guidelines of the Company in relation to the declaration,
recommendation and payment of dividends to its shareholders.

Under the Dividend Policy, the Company does not have any
predetermined dividend payout ratio. Distribution of dividends
should be in the interests of the Company and its shareholders as a
whole. When considering dividend declaration recommendation, the
Board shall take into account of the following factors:

(i) business condition and strategy of the Group;

(i) capital requirement for the Group’s existing/potential project
or investment;

(iii) earnings, financial and cash flow position and distributable
reserves of the Company and the Group; and

(iv)  other factors that the Board deem relevant.

The declaration and payment of dividends is subject to the
provisions of the Articles of the Company, the Companies Law
of the Cayman Islands and any other applicable laws, rules and
regulations.

The Board has the sole discretion to recommend or not to
recommend final dividends to the shareholders for approval; and
to declare or not to declare any other dividends, including but
not limited to interim and/or special dividends, after taking into
consideration the factors as stated in the Dividend Policy.

The Dividend Policy may be updated, amended and modified from
time to time as the Board may think fit and necessary.
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DIRECTORS

Name

"

Mr. CAl Zhuhua
BEIRE S &

Mr. ZHANG Weiyang

R A0SR A

Mr. DONG Honghui
EABEAE

Mr. LI Kaiyan
FHRELE

Mr. GU Chunbin
Z2EWEE

Mr. YANG Zhifeng
51 S A

Mr. XIAO Hui
Bt

Ms. XIAO Jingui
HeExt

=2

Age
FH#e

59
595%

58
585%

Date of appointment

EZERHY

18 May 2017
20179 5818H

1 July 2022
202247 H1H

27 April 2018
201854 H27H

9 September 2022
2022 9H9H

11 March 2021
202143 A11H

3 January 2019
201941 HA3H

9 September 2022
2022 9H9HA

9 September 2022
2022F9H9H

Position
B {2

Executive Director

WITES

Executive Director
HITES
Executive Director
HITES
Executive Director

WITES

Executive Director

WITE=S

Independent non-executive Director

BYERITES

Independent non-executive Director

BUERITES

Independent non-executive Director

BYFRTES
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Mr. CAl Zhuhua, aged 59, is an executive Director and the
chairman of our Board since 27 April 2018. Mr. CAl is responsible
for the management of the Board and the overall management,
strategic planning and business development of our Group. Mr.
CAl is the spouse of Ms. HUANG, who is a member of our senior
management. Mr. CAl is also the chairman of the nomination
committee of the Board.

Mr. CAl has over 24 years’ experience in providing solid waste
treatment solutions and in particular for hazardous waste
incineration.

Mr. CAl was awarded a bachelor’s degree in welding engineering by
South China University of Technology* (2 2 T KX£) (then known
as South China Engineering College* (¥ ® T 2Ft)) in the PRC
in July 1984. Mr. CAl was certified as an engineer by Guangzhou
Science and Technology Committee* (EBINMAIEREIMEZEE) in
March 1993.

Mr. ZHANG Weiyang, aged 58, has been appointed as an
executive Director on 1 July 2022. Mr. ZHANG had completed
a high school education in the People’s Republic of China. Mr.
ZHANG has over 30 years in the field of environmental protection,
waste treatment and chemical technology. Prior to joining the
Group, Mr. ZHANG was the chairman and an executive Director
of Dongjiang Environmental Company Limited (“Dongjiang”), from
1999 to July 2016, the shares of which are listed on the Hong
Kong Stock Exchange (stock code: 895) and Shenzhen Stock
Exchange (stock code: 2672). Thereafter, Mr. ZHANG remains
involved in the waste treatment industry through his investment.
Throughout the years, Mr. ZHANG has also invested in or managed
certain private companies and limited partnership (alongside with
Dongijiang) which have business transaction with the Group in its
ordinary course of business prior to his becoming of a substantial
shareholder of the Company.

Mr. DONG Honghui, aged 52, is an executive Director since 27
April 2018. Mr. DONG is responsible for the daily operation of our
Group.

Mr. DONG has over 17 years’ experience in providing solid waste
treatment solutions. Mr. DONG joined the Group in 2009 and has
been the general manager of Guangzhou Weigang Environmental
Protection Technology Limited* (E M # B E R B BR 2 7))
(“Guangzhou Weigang”), a wholly-owned subsidiary of the Company.
In addition, he is also a director of a certain subsidiaries of the Group.

Mr. DONG obtained a bachelor’'s degree in material science and
engineering from Northwestern Polytechnical University* (754t T %
K£)in China in July 1993. Mr. DONG was certified as a mechanical
engineer by Guangzhou Personnel Bureau* (E/MTAZERB) in January
2008.
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Mr. LI Kaiyan, aged 49, has been appointed as an executive
Director on 9 September 2022 and also act as the Chief Executive
Officer with effect from 17 November 2022. Mr. LI has over 26 years’
experience in corporate operational management, internal control
and internal audit in the industry the Company engaged in. Mr. Li
possesses extensive experience in providing corporate operational
management, internal control and internal audit to listed companies.
Mr. LI first joined our Group in September 2022 as an executive
director of Shenzhen Xinnengji Technology Limited* (% Il ¥7 8¢ 1%
B AR A F) (“Shenzhen Xinnengji”), an indirect 90% owned
subsidiary of the Group.

Prior to joining the Group, Mr. LI served as a president assistant in
Dongijiang Environmental Company Limited, from August 2004 to
August 2020, the shares of which are listed on the Stock Exchange
(stock code: 895) and the Shenzhen Stock Exchange (stock code:
2672). During such term of office, Mr. LI was mainly responsible
for operational management, results assessment, internal control
and risk management. In particular, Mr. LI had been designated
as the principal of internal audit from October 2012 to October
2016 in such term of office. From September 2020 to July 2022,
Mr. LI served as vice president in Ningbo Nuoke Environmental
Technology Co., Ltd* (B REREEBER Q).

In July 1997, Mr. LI graduated from Wuhan Institute of Technology*
(FZ TE&PT). Mr. LI also obtained a master degree in business
administration from City University of Macau* (J® F9 3 1 A £),
previously named as Asia International Open University (Macau)*
(T2 CRPY) B BR AR KE) in January 2010.

Mr. GU Chunbin, aged 33, has been appointed as an executive
Director on 11 March 2021 and was designated as the sole
company secretary of our Group on 14 January 2022. Mr. GU
is responsible for corporate governance, corporate investment,
corporate finance, and investor relations of the Group.

Mr. GU is experienced in investment, finance, corporate finance
and business management. He joined our Group in December
2016 as a consultant to provide advice on financial matters and
strategic development of our Group. In addition, he is also the head
of corporate investment and financing and served as one of the joint
company secretaries of the Company from May 2018 to January
2022.

Mr. GU received a bachelor’'s degree in logistics management from
Shanghai Institute of Foreign Trade* (/&% 4NE 5 &) in China
in July 2012 and concurrently, a bachelor's degree in business
(logistics and supply chain management) from the Royal Melbourne
Institute of Technology in Australia in June 2012. He also obtained a
master’s degree in media management from the Hong Kong Baptist
University in Hong Kong in November 2013.
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Mr. YANG Zhifeng, aged 59, has been appointed as an
independent non-executive Director and a member of the audit
committee of the Board on 3 January 2019.

Mr. YANG has over 24 years of experience in research and
education in the environmental science field. Since October
1995, Mr. YANG has been working as a professor at the School of
Environment of Beijing Normal University* (1t A& A£2). Mr. YANG
served as the head of the Institute of Environmental Science* (&
BRI E W9 FT) of Beijing Normal University* (1t 5 Al &8 K 2) from
November 1999 to September 2003. From October 2003 to January
2016, Mr. YANG served as the dean of School of Environment of
Beijing Normal University* (1t 5% Al &5 A £2).

Mr. YANG obtained the degree of doctor in philosophy in engineering
from Tsinghua University (&% K2) in China in December 1989.
Mr. YANG has been a fellow member of the Chinese Academy of
Engineering* (B T2 Bt ) since November 2015.

Mr. XIAO Hui, aged 40, has been appointed as an independent
non-executive Director, the chairman of the remuneration committee
and a member of the audit committee and the nomination committee
of the Board on 9 September 2022.

Mr. XIAO has been an equity partner of ZhongYin (Shenzhen) Law
Firm* (b 5= 4R CFII) 2B E % Fr) since February 2022. Prior to
that, Mr. XIAO was a partner of Guangdong Shengtang Law Firm*
(BERBEFEZMEBHA) from June 2012 to November 2016. Mr. XIAO
also served as the principal of Guangdong Puqin Law Firm* (F&
HEREAMERFT) from December 2016 to January 2022. Since
June 2018, Mr. XIAO has been an independent director of Shenzhen
Lianjiaxiang Technology Co., Ltd.* (R Y1 B 5= £ R R B B R 2 A)).

Mr. XIAO obtained a bachelor’s degree in management from Wuhan
Polytechnic University* (& & T K2, previously known as Wuhan
Institute of Technology* (R T2 3) in June 2005 and a master’s
degree in law from Tsinghua University* (&% K2) in July 2008. Mr.
XIAO is a practising lawyer in the PRC.
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Ms. XIAO Jingui, aged 36, has been appointed as an independent
non-executive Director, the chairman of the audit committee, and
a member of the remuneration committee and the nomination
committee of the Board on 9 September 2022.

Ms. XIAO has over 10 years of experience in professional accounting,
financial audit and tax management services. From October 2012 to
July 2013, Ms. XIAO served as an audit semi-senior of the Shenzhen
branch of ShineWing Certified Public Accountants LLP* ({5 7k f1 &
STER BT (R A %) & Y19 FT). From August 2013 to January
2014, she served as a project manager of the Shenzhen branch of
BDO China Shu Lun Pan Certified Public Accountants LLP* (3Z{Z & &t
B ESAT (R EBAE) EIIDAT). From July 2015 to June 2016, she
served as a senior project manager in the securities division of the
Shenzhen Binhe Boulevard branch of Southwest Securities Co., Ltd.,*
(FAFEEHFRMBRABFRIE N KBS AT). Ms. XIAO has been the
chief financial officer of Shenzhen Huagiu Electronic Co., Ltd.* (F Y|
ERET AR QA since July 2016.

Ms. XIAO obtained a bachelor’s degree in accounting from Hunan
Agricultural University* (41 # & 2 K2 in June 2009 and a master’s
degree in business administration from Hunan Agricultural University
in June 2012. Ms. XIAO obtained the qualification of accountant
(intermediate level)* ((F#L) AT FEE KM EH) in October 2012.
Ms. XIAO was granted the qualification of certified tax adviser by the
State Taxation Administration of the People’s Republic of China (the
“PRC”) in June 2012. Ms. XIAO was accredited as a certified public
accountant of the PRC in accordance with the Law of the PRC on
Certified Public Accountants ((FFZEARZFMBEFM S5 EME)) in
January 2014.
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Date of joining the

Name Age Group Position
" A Fie MAZREEHBE B

Ms. HUANG Ying 55 15 July 2009

BBt 558% 2009%7A15R Blia ke

Mr. CUI Jinhong 49 1 February 2017

BRI AE 49%% 20172 A1H EECE -
Mr. LIU Zeijian 33 29 August 2022
2R kA 335% 20224 8A29H HEMBE

Ms. HUANG Ying, aged 55, joined our Group in July 2009 as a
deputy general manager of Guangzhou Weigang and is mainly
responsible for overseeing our daily operations. She is a director of
Guangzhou Weigang.

Ms. HUANG received a college diploma in architectural studies
from the Guangdong Architectural Engineering Technical College*
(ERAREIRERER) in June 1990, and was awarded an
architectural design engineer qualification by the Guangzhou First
Evaluation Committee of Architectural Engineering Technology
Engineer* (BMMELIRERMIRAME —FHEZE L) in November
1998.

Ms. HUANG is the spouse of Mr. CAl, who is an executive Director
and a Controlling Shareholder.

Deputy General Manager

Vice President

Chief Financial Officer

Responsibility
BE

Overseeing the daily operations of
our Group
EEREERTES

Overseeing the daily operations of
our Group
EBAEHAEES

Overseeing the financial and
accounting affairs of our Group
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Mr. CUI Jinhong, aged 49, joined our Group in February 2017 as a
deputy general manager of Guangzhou Weigang. Mr. CUI currently
serves as general manager of Debo and Vice President of the Group
and is mainly responsible for overseeing the daily operations of our
Group.

Mr. CUI has over 21 years of experience in the environmental
protection industry.

Mr. CUI obtained a bachelor’s degree in chemical machinery and
equipment from the South China University of Technology* (¥ & T
KE) in the PRC in July 1995 and a master's degree in environmental
engineering from the Harbin Institute of Technology* (¥ F8 & T 2 K £2)
in the PRC in January 2008. Mr. CUl was certified as an Environmental
Protection Technology Engineer* (38 3% (R # 2 1l7 T2 AT) by Shenzhen
Job Title Management Office* (FIIFIEE E # A=) in December
2002.

Mr. LIU Zejian, aged 33, joined our Group in August 2022 as the
Chief Financial Officer and is mainly responsible for overseeing the
financial and accounting affairs of our Group.

Mr. LIU is experienced in corporate financial management,
investment management, corporate finance and risk management.

Mr. LIU obtained a bachelor’'s degree in logistics management from
Nanchang University* (B & AX2) in the PRC in July 2013. He also
obtained a master’'s degree in business administration from Peking
University* (3t ;2 X £) in the PRC in July 2022. He was qualified as
a Certified Public Accountant* (FEflt & 51 &0) in the PRC in December
2018.
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The Board is pleased to present the corporate governance report for
the annual report of the Company for the year ended 31 December
2022.

CORPORATE GOVERNANCE PRACTICES

Preserving the high levels of corporate governance and business
ethics is one of the Group’s major objectives. The Group believes
that conducting business in an ethical and reliable manner will
maximize its long term interests and those of the shareholders.

The Group is committed to maintaining high standards of corporate
governance to safeguard the interests of shareholders and to
enhance corporate value and accountability. The Company has
adopted the CG Code as set out in Appendix 14 to the Listing
Rules. In the opinion of the Directors the Company has fully
complied with the CG Code during the Reporting Period except from
the deviation from the Code Provision C.2.1 of the CG Code from 1
January 2022 to 16 November 2022. The Company will continue to
review the current corporate governance structure from time to time
and shall make necessary changes when appropriate and report to
Shareholders accordingly.

CORPORATE CULTURE, VALUES AND STRATEGY

The board has established the Group’s purpose, values and
strategy, and satisfy itself that these and the Group’s culture are
aligned. All directors must act with integrity, lead by example,
and promote the desired culture. Such culture should instil and
continually reinforce across the organisation values of acting
lawfully, ethically and responsibly.

MODEL CODE FOR SECURITIES TRANSACTIONS

The Company has adopted the Model Code as set out in Appendix
10 to the Listing Rules as its code of conduct regarding dealings in
the securities of the Company. Having made specific enquiry of all
the Directors of the Company, all the Directors confirmed that they
have strictly complied with the required standards set out in the
Model Code during the Reporting Period.

The Board has also adopted the Model Code to regulate all
dealings by relevant employees who are likely to be in possession
of unpublished inside information of the Company in respect of
securities in the Company as referred to in code provision C.1.3 of
the CG Code. No incident of non-compliance with the Model Code
by the Company’s relevant employees has been noted during the
Reporting Period after making reasonable enquiry.
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THE BOARD
Responsibilities

The Board is responsible for the overall leadership of the Group,
oversees the Group’s strategic decisions and monitors business
and performance. The Board has delegated the authority and
responsibility for day-to-day management and operation of the
Group to the senior management of the Group. To oversee particular
aspects of the Company’s affairs, the Board has established three
Board Committees including the audit committee, the remuneration
committee and the nomination committee. The Board has delegated
to the Board Committees responsibilities as set out in their
respective terms of reference.

All Directors shall ensure that they carry out duties in good faith,
in compliance with applicable laws and regulations, and in the
interests of the Company and its shareholders at all times.

The Board is responsible for leadership and control of the Company
and oversees the Group’s businesses, strategic decisions and
performance, and is collectively responsible for promoting the
success of the Company by directing and supervising its affairs.

The Board directly, and indirectly through its committees, leads and
provides direction to management by laying down strategies and
overseeing their implementation, monitors the Group’s operational
and financial performance, and ensures that sound internal control
and risk management systems are in place.
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Composition of the board

The Board currently comprises eight Directors, including five
executive Directors and three independent non-executive Directors.
Members of the Board are listed below:

EZSNER

E=gREh/\REZEX BRLERTES
R=R2BIFNTEE -BEEERELENT:

Date of appointment

Members of the board Position as Director
ExgpEe B BZERESENAY
Executive Directors

HITES

Mr. CAl Zhuhua Chairman of the Board, Executive Director 18 May 2017
BIRELLE BEER WTEES 20174 5H18H
Mr. ZHANG Weiyang Executive Director 1 July 2022

R HE D 5 A WITES 20229 7H1H

Mr. DONG Honghui Executive Director 27 April 2018
BEAEEE HITES 20184 48 27H
Mr. LI Kaiyan Executive Director, Chief Executive Officer 9 September 2022
FHELE MITESE  THRER 20224 9H9A

Mr. GU Chunbin Executive Director and Company Secretary 11 March 2021
ZEWRE BITEERARAWE 2021437118
Independent Non-executive Directors

BYKHTES

Mr. YANG Zhifeng Independent Non-executive Director 3 January 2019
B EEE BIFRITES 20194 1A3H

Mr. XIAO Hui Independent Non-executive Director 9 September 2022
Bk E BIAFATES 20224 9H9A

Ms. XIAO Jingui Independent Non-executive Director 9 September 2022
Hetrt BIUFATES 20224 9H9A
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All Directors, including independent non-executive Directors,
have brought a wide spectrum of valuable business experience,
knowledge and professionalism to the Board for its efficient and
effective functioning. All Directors have carried out duties in good
faith and in compliance with applicable laws and regulations, and
have acted in the interests of the Company and the Shareholders at
all times.

The Board currently has one female director. The Board has
achieved gender diversity and thus fulfils the requirement under
Rule 13.92 of the Listing Rules. The Company believes that such
merit-based selection process based on the Board diversity
policy and the nature of our business is in the best interests of our
Company and shareholders as a whole.

An updated list of Directors identifying their roles and functions
has been published on the websites of the Company and the Stock
Exchange.

Biography of each Director is set out in the section headed
“Directors and Senior Management”.

Save as disclosed herein, there is no relationship (including
financial, business, family or other material/relevant relationship(s))
between the Directors.

COMPLIANCE WITH CORPORATE GOVERNANCE
CODE

The Company has complied with the applicable code provisions of
the CG Code during the Reporting Period, except from the deviation
from code provision C.2.1 of the CG Code from 1 January 2022 to
16 November 2022.
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Pursuant to the code provision C.2.1 of the CG Code, the roles
of chairman and chief executive should be separate and should
not be performed by the same individual. Mr. Cai Zhuhua, who
was the chairman of the Board and chief executive officer of the
Company, resigned as the chief executive officer of the Company
on 17 November 2022, but remains as the chairman of the Board
and an executive Director of the Company. On the same day, Mr.
Li Kaiyan, an executive Director of the Company, was appointed as
the chief executive officer of the Company, who will be responsible
for accelerating the implementation of business strategies and
managing the dayto-day operations of the Group’s business.
Following the resignation and appointment of the chief executive
officer, the Company has been in compliance with the code
provision C.2.1 of the CG Code.

The Board believes that the present structure is considered to
be appropriate under the current size of operation, enabling the
Company to make and implement decisions promptly and efficiently.
The Board has full confidence in Mr. Li Kaiyan, and believes that his
appointment to the posts of chief executive officer is beneficial to
the business prospects of the Company, enabling the Company to
continuously focus on realising its long-term interests.

Independent Advices

The Directors and their committees shall have access to
independent professional advisers’ advices if considered
necessary. The Directors may also seek independent professional
advices on matters related to the Company to fulfill their
responsibilities at the Company’s expense after obtaining the
approval of the Board.

Mechanism Regarding Independent Views To The Board

The Board has implemented different ways to ensure independent
views and insights are offered to the Board. The implementation and
effectiveness of such mechanism are being reviewed by the Board
on an annual basis. The Board considers that such mechanism has
been implemented effectively and properly.
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XERRSE

The mechanism is disclosed below:

(i)

(7i)

(iii)

(iv)

Composition

The Board ensures the appointment of at least three
independent non-executive Directors and at least one-third
of its members being independent non-executive Directors
(or such higher threshold as may be required by the Listing
Rules from time to time), with at least one independent non-
executive Director possessing appropriate professional
qualifications, or accounting or related financial management
expertise. Further, independent non-executive Directors will
be appointed to Board Committees as required under the
Listing Rules and as far as practicable to ensure independent
views are available.

Independence Assessment

The Nomination Committee strictly adheres to the nomination
policy with regard to the nomination and appointment of
independent non-executive Directors, and is mandated to
assess annually the independence of independent non-
executive Directors to ensure that they can continually
exercise independent judgement.

Emolument

No equity-based remuneration with performance-related
elements will be granted to independent non-executive
Directors as this may lead to bias in their decision making and
compromise their objectivity and independence.

Board Decision

Directors (including independent non-executive Directors)
may reasonably request to seek for independent professional
advice at the Company’s expense to assist the performance of
their duties.

If a substantial shareholder or a Director has a conflict of
interest in a matter to be considered by the Board which the
Board has determined to be material, the matter should be
dealt with by a physical Board meeting rather than a written
resolution.

A Director who has a material interest in a contract,
transaction or arrangement shall not vote or be counted in the
quorum on any Board resolution approving the same.
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(v) Board Evaluation

The Board assesses and reviews the time contributed
by every independent non-executive Director and their
attendance to meetings of the Board and the board
committees so as to ensure that every independent non-
executive Director has devoted sufficient time to the Board
to discharge his/her responsibilities as a Director of the
Company.

Independent Non-executive Directors

During the Reporting Period, the Company has three independent
non-executive Directors in compliance with the Rules 3.10(1)
and Rules 3.10(2) of the Listing Rules, with at least one of them
possessing appropriate professional qualifications or accounting or
related financial management expertise. The number of independent
non-executive Directors accounts for more than one-third of the
number of the Board members.

According to the Rule 3.13 of Listing Rules, the independent
non-executive Directors of the Company have made confirmations
to the Company regarding their independence during the
Reporting Period. Based on the confirmations of the independent
non-executive Directors, the Company considers each of them to be
independent during the Reporting Period.

Appointment and Re-election of Directors

Code Provision B.2.2 of the CG Code stipulates that every director,
including those appointed for a specific term, should be subject to
retirement by rotation at least once every three years whereas code
provision B.2.3 of the CG Code states that if an independent non-
executive director has served more than nine years, such director’s
further appointment should be subject to a separate resolution to be
approved by shareholders.

The procedures and process of appointment, re-election and
removal of Directors are laid down in the Memorandum and Articles
of Association.
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Each of Mr. Cai Zhuhua and Mr. Dong Honghui being executive
Directors, has entered into a service contract with the Company
pursuant to which they agreed to act as executive Directors for an
initial term of three years with effect from the Listing Date or until
the third annual general meeting of the Company since the Listing
Date (whichever ends earlier). Each of Mr. Zhang Weiyang, Mr. Li
Kaiyan and Mr. Gu Chunbin has entered into a service contract with
the Company pursuant to which they agreed to act as executive
Directors for a term of three years with effect from 1 July 2022, 9
September 2022 and 11 March 2021.

Mr. Yang Zhifeng, an independent non-executive Director, has
entered into an appointment letter with the Company on 10
December 2018 with an initial term for three years or until the third
annual general meeting of the Company since the Listing Date,
whichever ends earlier. Each of Mr. Xiao Hui and Ms. Xiao Jingui has
entered into an appointment letter on 9 September 2022 with the
Company with a term of three years.

The term of service contract or appointment letter of each Directors
is subject to re-election by shareholders of the Company and will
continue thereafter unless and until terminated by not less than
three months’ notice in writing served by either party to the other or
payment in lieu.
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In accordance with the Memorandum and Articles of Association,
all Directors are subject to retirement by rotation at least once every
three years and any new director appointed to fill a causal vacancy
shall submit himself/herself for re-election by shareholders at the
first general meeting after appointment. Any director appointed as
an addition to the existing Board shall hold office only until the next
following annual general meeting of the Company and shall then be
eligible for re-election.

Training and Continuous Professional Development

Pursuant to code provision C.1.4 of the CG Code, all Directors
should participate in continuous professional development to
develop and refresh their knowledge and skills to ensure that their
contribution to the Board remains informed and relevant.

Each newly appointed Director has been provided with necessary
induction and information to ensure that he has a proper
understanding of the Company’s operations and businesses as
well as his responsibilities under relevant statues, laws, rules and
regulations. As at 31 December 2022, each of Executive Directors
and Independent Non-Executive Directors has read the training
materials provided by the company secretary of the Company, as is
summarized below. The content of such training related to corporate
governance, regulatory updates, Companies Ordinance Guideline
and PRC’s contract law guideline.
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Name of Director
EEMA

Mr. Cai Zhuhua
BRELLE

Mr. Zhang Weiyang*
O HEAD S A

Mr. Dong Honghui
BEAEEE

Mr. Li Kaiyan*

F A&

Mr. Gu Chunbin
ZEWRE

Mr. Yang Zhifeng
15 & 5 A4

Mr. Xiao Hui*
HIBE g

Ms. Xiao Jingui*
HemELtr

* Mr. Zhang Weiyang was appointed as an executive Director on 1
July 2022. Mr. Li Kaiyan was appointed as an executive Director on 9
September 2022.

Mr. Xiao Hui and Ms. Xiao Jingui were appointed as independent non-
executive Directors on 9 September 2022.

Note: The training records for those Directors who resigned during the
year are not included herein. Please refer to the section headed
“Corporate Information” for details of changes in Directors during the
year and up to the date of this Annual Report. Further details is set
out in the announcements of the Company dated 30 June 2022 and 8
September 2022.

All the Directors have been updated with the latest developments
regarding the Listing Rules and other applicable regulatory
requirement to ensure compliance and enhance their awareness
of good corporate governance practices. In addition, continuing
briefing and professional development to Directors will be arranged
whenever necessary.

Directors’ Responsibility on Financial Statements

The Directors acknowledge their responsibilities for preparing the
financial statements of the Company for the financial year ended 31
December 2022.

The Directors are responsible for overseeing the preparation of
financial statements of the Company with a view to ensuring that
such financial statements give a true and fair view of the state
of affairs of the Group and relevant statutory and regulatory
requirements and applicable accounting standards are complied
with.

Training for the year
ended 31 December 2022
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The Board has received from the senior management the
management accounts and such accompanying explanation and
information as are necessary to enable the Board to make an
informed assessment for approving the financial statements.

Board Meetings and General Meeting

Up to the year ended 31 December 2022, eleven Board meetings
and one General Meeting were held for reviewing and approving
the financial statements for the year ended 31 December 2022
and other matters. The attendance records of Board Meetings and
General Meeting for all Directors are set out in the table below. In
addition to Board meetings, the Chairman held one meeting with
independent non-executive directors annually without the presence
of executive directors.

Name of Directors
EEMA

Executive Directors

HITES

Mr. CAl Zhuhua

BIRELA

Mr. ZHANG Weiyang (appointed on 1 July 2022)
SR MED 5 (R2022F7H1H#EZE fF)

Mr. DONG Honghui

EAE K&

Mr. LI Kaiyan (appointed on 9 September 2022)
= BIEE 5L L (R2022F9H9A  Z (T)

Mr. GU Chunbin

EEWAEE

Independent Non-Executive Directors
BUFHTES

Mr. YANG Zhifeng

Mr. XIAO Hui (appointed on 9 September 2022)

B IR %k & (R2022F9H9H #E Z 1)

Ms. XIAO Jingui (appointed on 9 September 2022)
Y& Lt (R2022F9F9H #Z (T)

Notices for all regular Board meeting and the agenda and
accompanying Board paper will be given to all Directors at least 3
days before the meetings in order that they have sufficient time to
review the papers. Minutes of meetings are kept by the company
secretary with copies circulated to all Directors or Board Committee
members for information and records. Directors who have conflicts
of interest in a board resolution have abstained from voting for that
resolution.
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Meetings attended/
Number of general

Meetings attended/
Number of board

meetings held in 2022 meetings held in 2022

H2022H R2022H
BIRRRKERH BTESEARY
1/1 11/11

0/0 5/6

1/1 11/11

0/0 2/2

1/1 11/11

1/1 8/11

0/0 2/2

0/0 2/2
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BOARD COMMITTEES
Audit Committee

The Audit Committee of the Company consists of three independent
non-executive Directors, namely Ms. XIAO Jingui, Mr. YANG Zhifeng
and Mr. XIAO Hui. Ms. XIAO, who holds the appropriate professional
qualifications as required under Rule 3.10(2) and Rule 3.21 of the
Listing Rules, serves as the chairman of the Audit Committee.

The primary duties of the Audit Committee include examining
independently the financial positions of the Company, overseeing
the Company’s financial reporting system, risk management and
internal control system, the audit process and proposals of internal
management, communicating independently with, monitoring and
verifying the work of internal audit and external auditors.

Up to the year ended 31 December 2022, two meetings were
held by the Audit Committee to review the annual/interim financial
results and report and major internal audit issues, re-appointment of
external auditors and relevant scope of works.

Name of committee member ZEERBEHR
Ms. XIAO Jingui (chairman) et (EE)
Mr. YANG Zhifeng HEELE

Mr. XIAO Hui BB A

The Audit Committee reviewed the financial reporting system,
compliance procedures, internal control (including the adequacy of
resources, staff qualifications and experience, training programmes
and budget of the Company’s accounting and financial reporting
function), risk management systems and processes and the
reappointment of the external auditor and fulfilled duties as required
aforesaid. The Board had not deviated from any recommendation
given by the Audit Committee on the selection, appointment,
resignation or dismissal of external auditor. They also reviewed final
results of the Company and its subsidiaries for the fiscal year as
well as the audit report prepared by the external auditor relating
to accounting issues and major findings in course of audit. There
are proper arrangements for employees, in confidence, to raise
concerns about possible improprieties in financial reporting, internal
control and other matters. The written terms of reference of the Audit
Committee are available on the websites of the Company and the
Stock Exchange.
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Remuneration Committee

The Remuneration Committee comprises three members, namely
Mr. XIAO Hui (chairman), Mr. DONG Honghui and Ms. XIAO Jingui,
the majority of them are independent non-executive Directors. The
primary duties of the Remuneration Committee are to recommend
the Board on the Group’s remuneration policy and structure for
the Directors and senior management remuneration and on the
establishment of a formal and transparent procedure for developing
remuneration policy, to review and approve the management’s
remuneration proposals with reference to the Board's corporate
goals and objectives, and to make recommendations to the Board
on the remuneration packages of the executive Directors and senior
management.

Up to the year ended 31 December 2022, four meetings was held
by the Remuneration Committee for considering and recommending
to the Board the remuneration and other benefits paid by the
Company to the Directors and senior management and other related
matters. The table below sets forth the details of the attendance at
the meeting:

Name of committee member ZEERBEHE
Mr. XIAO Hui (chairman) HEEA(FE)
Mr. DONG Honghui BAEEE
Ms. XIAO Jingui HeELL

The Remuneration Committee discussed and reviewed the
remuneration policy for Directors and senior management of the
Company, made recommendations to the Board on the remuneration
packages of individual executive Directors and senior management
and fulfilled duties as required aforesaid.

Remuneration of senior management
The remuneration payable to the senior management of the

Company (who are not the Directors) is shown in the following table
by band:

Nil to HK$1,000,000

£ %1,000,0007% 7T

FMWEEE
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Attended/number of meeting(s) held
HESEBARE ETEBRY

1/1
4/4
11

FZE g mikRdEERARAGRERE
MFMERE  UARBESHNNTETRSREEE
MEMTBRAEETSRHEZL BT LABRE
MBS o

EREEBNEFH

BN TFARBSRELE (LFEF)NWHFMERE

BN TRIR -
2022
20224

| 3

* only includes the senior managements for the time being as of 31
December 2022, excludes the senior managements resigned in 2022.

* REE2022F 128318 LEETRRERE - T8
ER2022FAHWESRERE -
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Nomination Committee

The Nomination Committee currently comprises three members,
namely Mr. CAl Zhuhua (chairman), Mr. XIAO Hui and Ms. XIAO
Jingui, the majority of them are independent non-executive
Directors.

The primary duties of the Nomination Committee are to review
the structure, size and composition of the Board at least annually
and make recommendations on any proposed changes to the
Board to complement the Company’s corporate strategy, to make
recommendation to the Board regarding candidates to fill vacancies
on the Board and/or in the management, and to assess the
independence of the independent non-executive Directors.

The Nomination Committee will assess the candidate or incumbent
on criteria such as integrity, experience, skill and ability to commit
time and effort to carry out the duties and responsibilities. The
recommendations of the Nomination Committee will then be put to
the Board for decision.

Up to the year ended 31 December 2022, four meetings was held
by the Nomination Committee to make recommendation to the Board
in relation to the proposed appointment of Mr. Zhang Weiyang, Mr.
Li Kaiyan, Ms. Xiao Jingui and Mr. Xiao Hui as Directors, review
the structure, size and composition of the Board, assess the
independence of independent non-executive Directors and make
recommendation to the Board on the re-election of the retiring
Directors. The table below sets forth the details of the attendance at
the meeting:

Name of committee member ZEERBEHE
Mr. CAl Zhuhua (chairman)
Mr. XIAO Hui

Ms. XIAO Jingui

BIRERE(ZE)
HELLE
HEErt

The Nomination Committee assessed the independence of
independent non-executive Directors, considered the re-appointment
of the retiring Directors, reviewed the time commitment required from
the non-executive Director and fulfilled duties as required aforesaid.
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NOMINATION POLICY
Board Diversity Policy

The Board has adopted a board diversity policy (the “BD Policy”)
in accordance with the requirements of the Listing Rules with
effect from 26 March 2019 which sets out the approach to achieve
diversity on the Board. All Board appointments shall be based on
meritocracy, and candidates will be considered against selection
criteria, having regard for the benefits of diversity on the Board.
Selection of candidates will be based on range of diversity
perspectives, which would include but not limited to gender,
age, cultural and educational background, ethnicity, professional
experience, skills, knowledge and length of service. The ultimate
decision will be based on merit and contribution that the selected
candidates will bring to the Board. The Nomination Committee
will monitor the implementation of the BD Policy and will from
time to time review the BD Policy, as appropriate, to ensure the
effectiveness of the BD Policy.

CORPORATE GOVERNANCE FUNCTION

The Board recognises that corporate governance should be the
collective responsibility of Directors which include:

o to formulate and review the Company’s policies and practices
on corporate governance and make recommendations to the
Board;

o to review and monitor the training and continuous professional
development of Directors and senior management;

o to review and monitor the Company’s policies and practices
on compliance with legal and regulatory requirements;

o to formulate, review and monitor the code of conduct and
compliance manual (if any) applicable to employees and
Directors; and

° to review the Company’s compliance with the Listing Rules
and disclosure in the Corporate Governance Report.

COMPANY SECRETARY

On 14 January 2022, Ms. SO Shuk Yi Betty resigned from the
position of joint company secretary of the Company. After the
resignation of Ms. So Shuk Yi Betty, Mr. GU Chunbin continues to
be the sole company secretary of the Company, with effect from 14
January 2022.
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In compliance with Rule 3.29 of the Listing Rules, the company
secretary has undertaken no less than 15 hours of relevant
professional training during the year ended 31 December 2022.

AUDITOR

Financial statements contained in this report have been audited by
Baker Tilly Hong Kong Limited. Service fees which shall be paid
by the Company to Baker Tilly Hong Kong Limited for the year
amounted to RMB1.5 million.

Service rendered

RIECETRBINE3. 291 - RARMERE E2022
F1R2ABLEFEEZ IO\ EMIERE B

Bl -
B B ED
AREFBTBHRREARBEESHAMER

ERRREZ -AFEERNRXBBEGAE
BRAERARNREESARBISEET -

Fees Payable

B 32 15 B9 IR 75 ENER
(RMB)

(AR#)

Audit service B AZ R 1,500,000
Non-audit services I B AZ IR =
Total @ 1,500,000

The statement of the external auditor of the Company about its
reporting responsibilities for the Consolidated Financial Statements
is set out in the Auditor’'s Report on pages 114 to 126.

RISK MANAGEMENT AND INTERNAL CONTROL

The Board is responsible for maintaining an adequate risk
management and internal control systems to safeguard
Shareholders’ investments and Company’s assets and with the
support of the Audit Committee, reviewing the effectiveness of
such systems on an annual basis. Such systems are designed to
manage rather than eliminate the risk of failure to achieve business
objectives, and can only provide reasonable and not absolute
assurance against material misstatement or loss.

The Group utilises an integrated risk management system to
minimise and protect against a range of strategic, business,
financial and legal risks. Through our risk management system,
we seek to manage and reduce risks, encourage effective and
reliable communication, maintain legal compliance and improve the
efficiency of our business and management.
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Our risk management system is implemented on three levels. lIts
implementation starts with the manager of each department who
is responsible for organising the daily work in accordance with the
relevant policies. The second level involves the active role of the
internal audit department which centralises our risk management
policies and supervises the individual departments through periodic
audits. The Group has also engaged external consultants to perform
a review of the internal control and risk management systems of the
Group. Finally, the highest level involves decision-making by the
board of directors regarding certain risk management decisions.
The relevant personnel at these three levels are in frequent
communication in order to ensure accurate information is shared
between all parties.

In order to formulate and implement effective policies, our risk
management system emphasises continuous information gathering.
Our risk management system collects data on a variety of business,
financial and legal risks such as market demand, technological
trends and innovations, data comparisons with our competitors, our
financial performance and results of operation, costs of services,
changes in intellectual property law, company laws and possible
legal disputes.

The information gathered is used for risk assessment. Our risk
assessment procedures take into account our Company’s overall
risk philosophy and seek to accurately evaluate how a potential risk
may affect our objective in the strategic, business, compliance and
financial reporting areas. We seek to identify both internal risks,
such as employee ethics, our financial condition or product quality,
as well as external risks, such as economic and legal developments,
technology advances and environmental factors. Identified risks are
assessed on the basis of likelihood of occurrence and the degree of
influence it may have on our business. Risks with a high probability
of occurring are more closely examined in order to ensure accurate
results. We then determine what countermeasures should be
implemented in order to avoid, absorb or reduce such risks and any
negative consequences.

The Company is required to disclose inside information as soon as
practicable in accordance with the SFO and the Listing Rules. It
ensures, through its internal reporting processes, the appropriate
handling and dissemination of inside information. Reasonable
measures have been taken by the Group from time to time to ensure
that proper safeguards exist to prevent a breach of a disclosure
requirement in relation to the Group, which include:

o The access of inside information is restricted to a limited
number of employees (mainly senior management and
Directors) on a need-to-know basis. Employees who are in
possession of inside information are fully conversant with their
obligations to preserve confidentiality.
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o The company has adopted the Model Code as its model code
for securities transactions by the directors and guidelines on
insider dealing on terms no less exacting than those set out in
the Model Code for the relevant employees who are or may be
in possession of inside information.

o The Group has formulated an inside information policy and
regularly reminds its Directors and employees to comply with
all inside information policies.

During the year, a review of the effectiveness of the group’s risk
management and internal control systems and procedures was
conducted by the Audit Committee and subsequently reported to
the Board. The Board is not aware of any significant internal control
and risk management weaknesses nor significant breach of limits or
risk management policies, and considers that the current monitoring
systems of the Company are effective and that the qualifications
and experience of the staff, performing accounting, internal audit,
financial reporting functions, ESG performance and reporting, the
training programmes of the Company as well as the experiences
and resources for setting the budget of the Company are adequate.
The Company has complied with the requirements under D.2.1,
D.2.2 and D.2.3 of the CG Code relating to risk management and
internal control.

SHAREHOLDERS’ RIGHTS

To safeguard shareholders’ interests and rights, a separate
resolution will be proposed for each issue at shareholder meetings,
including the election of individual directors. All resolutions put
forward at shareholder meetings will be voted by poll pursuant to
the Listing Rules and poll results will be posted on the websites of
the Company and the Stock Exchange in a timely manner after each
shareholder meeting.

Procedures for shareholders to convene an extraordinary
general meeting

According to Article 64 of the Articles of Association, general
meetings can be convened on the written requisition of any two or
more shareholders holding at the date of deposit of the requisition
not less than one-tenth of the paid up capital of the Company which
carries the right of voting at general meetings of the Company
deposited at the principal office of the Company in Hong Kong. If
the Board does not within 21 days from the date of deposit of the
requisition proceed duly to convene the meeting to be held within
a further 21 days, the requisitionist(s) themselves or any of them
representing more than one-half of the total voting rights of all of
them, may convene the general meeting in the same manner, as
nearly as possible, as that in which meetings may be convened
by the Board provided that any meeting so convened shall not be
held after the expiration of three months from the date of deposit
of the requisition, and all reasonable expenses incurred by the
requisitionist(s) as a result of the failure of the Board shall be
reimbursed to them by the Company.
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Procedures for Shareholders to Propose a Person for Election
as a Director

If a shareholder of the Company wishes to propose a person other
than a Director for election as a Director at the Company’s general
meeting (“Proposal”), he/she should lodge a written notice setting
out the Proposal and his/her contact details at the principal place of
business of the Company or the Company’s branch share registrar
in Hong Kong, Tricor Investor Services Limited. The Proposal should
include the biographical details of the proposed Director and a
written notice signed by the proposed Director confirming his/her
willingness to be elected, the accuracy and completeness of his/her
biographical details.

Shareholders’ inquires

If you have any query in connection with your shareholdings, please
write to or contact the Company’s Hong Kong share registrar, Tricor
Investor Services Limited, at:

17/F, Far East Finance Centre, 16 Harcourt Road, Hong Kong
Tel: (852) 2980 1333

Fax: (852) 2810 8185

Website: www.tricorglobal.com

Investor relations and communications

The Company has set up an effective communication channel with
investors. It carries out investor relationship maintenance work
under the principles of openness and fairness and with a proactive
attitude while conforming to the rules. During the Reporting Period,
the Company disclosed information truly, accurately, completely
and timely according to the laws, regulations and regulatory
requirements to ensure that investors would know the important
matters of the Company in a timely manner, thus protecting the
investors’ interests to the greatest extent.

To promote effective communication, up-to-date information and
updates on the Company’s business operations and developments,
financial information, corporate governance practices and other
information are available in the websites of the Stock Exchange
(www.hkexnews.hk) and the Company (www.gzweigang.com) for
public access.
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The general meetings of the Company provide a forum and an
important channel for communication between the Board and the
Shareholders. The chairman of the Board as well as chairman of the
Nomination Committee, the Remuneration Committee and the Audit
Committee or, in their absence, other members of the respective
committees and, where applicable, are available normally at the
annual general meetings and other relevant shareholder meetings
to answer questions. Shareholders are also encouraged to attend
general meetings held by the Company and are invited to express
their views and raise questions thereat.

As part of its regular review, the Board has reviewed these
communication channels for the year ended 31 December 2022 and
is of the view that this is effective and adequately implemented.

CHANGE IN CONSTITUTIONAL DOCUMENTS

Adopted by a special resolution passed on 2 June 2022, the second
amended and restated Memorandum and Articles of Association
became effective on 2 June 2022.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE -HERERBE

1. ABOUT THE REPORT

This Environmental, Social and Governance (“ESG”) Report
(the “Report”) describes the ESG performance of Weigang
Environmental Technology Holding Group Limited ("WG”)
(Stock Code: 1845) (the “Company”, and together with its
subsidiaries, the “Group”) for the year ended 31 December
2022. This Report also illustrates the principles of the Group in
fulfilling the sustainability and corporate social responsibility
as well as the Group’s vision and commitments on the
sustainability and corporate social responsibility.

1.1 Scope of the Report

This Report covers both environmental and social
performance of the Group’s core businesses for the
period from January 1, 2022 to December 31, 2022
(“this Year” or the “Reporting Period”).

The disclosure of social key performance indicators
(“KP1”) covers the performance of the Group. The
calculations of the environmental KPlIs include the
performance of the Group’s major segments, hazardous
waste incineration solutions and cement plant parallel
kiln co-treatment solution services, which together
occupy around 79% of the Group’s revenues. Other
segments, such as oilfield auxiliary services, pyrolysis
solid waste treatment solutions and the oily sludge
treatment business are not included.

1.2 Reporting Standard and Principles

This Report has been prepared in accordance with
the “Environmental, Social and Governance Reporting
Guide” (the “ESG Reporting Guide”) as set out in
Appendix 27 of the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited
(the “Listing Rules”).

This Report has been prepared based on the four
reporting principles of materiality, quantitative, balance
and consistency. The stakeholder engagement and
materiality assessment have been conducted to identify
and assess the key ESG issues concerning the Group’s
businesses, which is covered in the later part in details.
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1.3

1.4

HERELGHRE

The Group adopts consistent approach in computing
environmental key performance indicators, making
reference from the ESG Reporting Guide, which
makes the ESG performance measurable, in terms
of emissions, resource usage, waste generation and
so on. The social KPIs relating to the performance
of employment, safety and health of employees,
development and training activities, labour standards,
supply chain management, product responsibility,
anti-corruption and community investment are also
presented in this Report. In general, the Report aims at
providing the stakeholders with a comprehensive and
objective view of the Group’s ESG management efficacy,
and as such, the Group is committed to revealing the
statistics and numbers to the best of its knowledge as
well.

For the convenience of readers, an index is available in
the last chapter of the Report for the readers, regarding
the locations of KPIs within the Report.

Confirmation and Approval

The Company’s Board of Directors (the “Board”) has the
overall responsibility for the setting and disclosure of the
KPls. The Group has established internal controls and
formal review procedures to ensure that all information
presented in the Report, as confirmed by the Board, is
accurate and reliable.

This Report contains forward-looking statements
that are based on assumptions and expectations.
No guarantee is expressed as to the accuracy of the
statements and the Group expressly disclaims any
liability for and assumes no responsibility to correct or
update those forward-looking statements in the event
that any of the statements does not materialize or turns
out to be incorrect.

Contact Us

For more information on the Group’s business, please
refer to the Company’s official website and other parts
of the Annual Report. Should you have any enquiries,
please contact the Company via the following channels:

Tel: 020-3221-1246
Email: gzwg@gzweigang.com
Official website: www.gzweigang.com
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1.4
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2.

ABOUT THE COMPANY

2.1

Main Businesses

The Group is a leading comprehensive hazardous
waste incineration turnkey solution provider in the
PRC focusing on the research, design, integration
and commissioning of solid waste treatment systems,
particularly for hazardous waste incineration. The
Group’s business in this Year comprises of four major
segments, namely hazardous waste incineration
solutions, oilfield auxiliary services and thermal
desorption of oil sludge, cement plant parallel kiln co-
treatment services and pyrolysis solid waste treatment
solutions.

In 2022, the Group primarily engaged in and generated
a substantial portion of the revenues from the design,
integration and commissioning of hazardous waste
incineration system in China. Incineration solution,
where operations spread across 16 provinces in China,
brings a large part of revenue for the Group for the
year ended 31 December 2022. In 2022, the Group
has completed 3 more hazardous waste incineration
projects.

Being a major engineering solution provider of
hazardous waste incineration in China, the Group is
deeply aware of the environmental impacts, regulatory
requirements and social expectations regarding waste
handling. Therefore, much of the Group’s emphasis in
the Year has been put into improving the product design
for the Group’s clients, in terms of eco-friendliness
and efficiency. For example, the Group has helped the
clients to reduce the usage of steel in the hazardous
waste disposal projects in Wuhan and Shandong
by optimizing the steel structure of the incineration
facilities.

The Group understands the importance of sustainable
development and will continue to promote the
sustainability concepts through the Group’s
products and services. The Group will also improve
the Group’s corporate social responsibility and
corporate governance standards, in order to raise the
management quality, protect the interest of stakeholders
and create values for all parties of society.

2.

BERART

2.1
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2.2

HtERELGHRE

Board Statement

The Group will continue to seize the opportunities
arising from the favourable policies in the environmental
protection industry. Relying on the resources of strategic
shareholders, supported by the capital market and the
Group’s strong research and development capabilities,
the Group aims to commercialize the advanced solid
waste treatment technologies and actively capture more
business opportunities from the solid waste treatment
business.

The Group will continue to focus on technological
innovation to further expand the business scope,
maintain the Group’s market leading status and
maximize shareholder returns, as well as to strive to
fulfill our commitment to become the leading solid waste
treatment solution provider in China.

To become socially and environmentally responsible,
a solid ESG governance structure is essential to the
Group. The Group has established a top-down structure
of the ESG governance in which the Board assumes
full responsibility for the Group’s ESG strategy and
supervision. The Board is involved in determining
the overall direction, objectives and prioritization of
ESG goals and ESG-related matters, reviewing the
performance and target setting of such ESG goals
regularly, and integrating ESG concepts into all
aspects of work, driving the Group towards the full
implementation of sustainable development.

The Board considers ESG issues as part of the Group’s
operational strategy and has reviewed the key ESG
issues identified by stakeholders. The Board supervises
the management and review of key ESG issues and is
keen to identify opportunities to promote the sustainable
development of the Group.

2.2
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The Group actively and continuously explores the
possibility of minimizing adverse environmental
impacts and natural resource consumption by meeting
the increasing demand for solid waste disposal in
accordance with more stringent disposal requirements,
carrying out our corporate mission, enhancing
stakeholders’ understanding of environmental concepts,
standardizing environmental management practices,
improving environmental management systems, and
implementing environmental management policies to
ensure full compliance with regulatory requirements.

The Group is well aware of the importance of
sustainability management to both our business
development and to the society. The Group has now
established an ESG working group, comprised of senior
managers and personnel from different departments
who are familiar with ESG work and the Company’s
business, to manage ESG-related risks more effectively
and to promote and supervise the implementation
of various ESG policies by different departments.
The Board has the overall responsibility for the ESG
strategy and reporting and is in charge of coordinating,
evaluating and determining the appropriateness and
effectiveness of the Group’s ESG risk management and
internal monitoring systems.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE #HERERHRSE
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3. STAKEHOLDER ENGAGEMENT AND 3.

HEREABE

MATERIALITY ASSESSMENT

3.1

Stakeholder Engagement

3.1

Taking the opinions of the stakeholders seriously is the
direction of the Group, as listening to the stakeholder’s
opinions is one of the important factors to reach the

success of the Company.

The Group wishes to establish a transparent mechanism
that can consolidate the voices from stakeholders of
every group so as to integrate them in the corporate
decisions. The Group uses different channels to gather
opinions from various stakeholders, and the table below
lists out the key requirements and expectations from the
stakeholders and their communication channels.

Stakeholder Group

Concerns and Expectations

KO ESHEREZEMTME

FhE2H

AEENTHRREAHFRHEN
BER ARREROEBRDIAAK
hHEEREZ— -

AEEFLERT—EBEANES - A
EEENFNENER  EMAKX
FHMBERBAZCERED - KK
EEBTRABBERBEERNHED
BER CTRIGLFNENRIZRR
HE UARRENEBRRE -

Communication Channel

B0 &E4AR BEEERHPE BERE
Shareholders and Investors Transparency; o Annual General Meeting;
BRREKREE FRE BREBFANSG
Risk control; o Corporate communication;
[ B B IR ANEAA
Long-term development of o Announcements
the business; NS
EBOREBEER:
More regular
announcements
TEFHRE
Employees Work-life balance; o Employee activities;
=] TR A EF & BIEE:
Safe work environment; o Intranet;
ZE2TIERE: A
Adequate welfare o Performance appraisal and
BERRA interviews;
=BT 4 R A
o Conferences
2=
Suppliers and Business Partners Timely settlement of o Conferences;
e P B S R accounts; &
N B 4 R 3 Supplier management
Purchase quantity; system;
REHE: HEBEESE
Reputation o Site visits
28 BiE R
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Stakeholder Group
5 &4 5

Government Departments and
Regulatory Authorities
TP FI R B B s

Concerns and Expectations
BEEERHPE

Conformity with the
environment-and safety-
related laws and regulations
ReBERTE2HBERE
bz

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE #HERERHRSE

Communication Channel

Supervision and
assessment;
EERAE

Formal meetings;
EAEE
Information disclosure
EEEE

Customers ° Product quality and safety; o Comprehensive feedback
®F EREERTE: system;
. Maintenance policy; EEMEAREHE:
HEBR . Daily operations;
. Product lifecycle HE&iE:
E fn A n 48 B . Regular communications
EBE R
Community . Support local economic o News;
it development; E
XEBEMEEER: . Charitable events
. Resolving solid waste BEFY

problem and improve the
living environment
fROREREZRYHERSE
HERRE

WEIGANG ENVIRONMENTAL TECHNOLOGY HOLDING GROUP LIMITED 4B IR R B HRBRERER LA T



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE -dgkERERE

3.2

Materiality Assessment 3.2

The Group has obtained the views of management and
the other stakeholders (including shareholders and
investors, employees, suppliers and business partners,
government and regulatory authorities, customers
and community) on the Group’s material issues and
sustainability strategies.

After a series of managerial-level meetings and the
Board's discussions, the Group has assessed those
important ESG topics and identified 7 key ESG-related
material issues and are listed as follows:

Aspects Key Issues
EBE BRESER

Employment and Labour Practices Employment
EEREIER &=

Health and Safety
BREEZS
Development and Training
EIEYS=E

Labour Standards
LTERA

EERMAMG

AEEERBEEERAEMIFNE
(BEBRRREEE EE HED
REBRE BNREERE TP
RitR)HAEEERETERAFE
EREBOHER -

BB FINERERAREFEF
Wik AEBYZSEENRE
BREA BB ELHR T
MEHRSE  HEREARBEAS
B R#HMT:

Operating Practices Supply Chain Management
EEED e g 12

Product Responsibility
EmEE

Anti-Corruption

RER

2022 ANNUAL REPORT % %}

61



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HERERES

Below is the materiality matrix plot based on each ESG
topics assessed and the details of each number are set

in the table below:

NTRERMFHENEERE HE
NERBEENEELER  SEHT
MFAERMTRMAR:

Materiality 28 £ %

=

High

z=®

=4
&

Impact on stakeholders %17 %

%
o

i
=
3
Low 1K Importance to Business i 3 765 /9 & B 14 High &

1 Emissions 7 Development and Training
32 8] BERE

2 Use of resources 8 Labour Standards
BERER # T AR

3 Environmental and Natural Resources 9 Supply Chain Management
BERXARER 44 g

4 Climate Change 10 Product Responsibility
RIREA Em&EE

5 Employment 1" Anti-Corruption
&1 REF

6 Health and Safety 12 Community investment
REHEZ2 HERE
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As illustrated above, the ESG topics of highest priority to
the Group are Health and Safety, Labour Standards and
Product Responsibility.

The Group is concerned about the health and safety
of the employees. Due to the business nature, the
workers are often required to climb up to heights to
monitor and test the production, which poses great
risks of injuries and deaths. In view of this, The Group
has strict regulations on employee safety precautions
and monitoring policies to prevent serious injuries from
occurring.

The Group also understands the impact of its solution
services and products on local communities and
environment. During the projects, the construction
or testing will inevitably create noise pollution and
disrupt the landscape. The Group has emphasized to
the employees and customers on the importance of
protecting the environment and is pleased to note that
the employees and customers also take the Group’s
environmental impact very seriously and work hard to
minimize it.

In addition, as the Group’s products brings a significant
societal impact, it is critical to ensure that the products
are safe, provide required functionality, and be improved
continuously so as to be in line with society’s growing
expectations for waste management.

4. ENVIRONMENTAL SUSTAINABILITY

The Group is concerned about the environmental quality.
The Group strives to minimize negative impacts on the
environment during the operations and at the same time
spread out the concept of sustainability development and
protect the environment. The Group seeks to respond to the
sustainability issues across the operations, from sourcing
materials to office usage to engaging customers.

41 Emissions

The Group has always emphasized environmental
friendliness and reducing emissions of all kinds. Since
the Group was mainly engaged in the provision of
consultancy services for hazardous waste incineration
system in this Year, the emissions were rather limited.
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4.1.1 Air and Greenhouse Gases

Due to the Group’s business nature, the main
emissions from the Group only included air and
greenhouse gas (“GHG”) emission which comes
from the usage of vehicles, paper and electricity.

The air pollutants including the Nitrogen Oxides,
Sulphur Oxides and the Particulate Matter, which
mainly come from the automobile exhaust.

The Group also avoids the use of refrigerant for
system cooling, which otherwise would produce
GHG with a much higher global warming potential
than ordinary fossil fuel combustion.

The following table sets out the relevant statistics
for air and GHG emissions for the Reporting

411 BERREBEZERE

BMRAEENEBEEEEAR
AEBEMETEZHRERERA
EATE BERRENNER
MEErRg(eEREDH
e

ERSAMBEIERBRE
FERFEROAELY WAL

R - AR ERERLEETR
BmAMELNREREBRIRE
BB EERE RO EER
EEEES AEETTERRE
FRELA -
TREAHBEABOER LR
EREHRAEARERE:

Period:
Indicators Note Unit 2021 Total 2022 Total
EE Fff & B 2021F @5t 2022F # 5t
Nitrogen Oxides 1 kg 6.55 3.99
(NOx) T
REALW(NO)
Intensity (Per kg/Employee 0.0187 0.011
Employee) F7n &8
mnEBEESR)
Sulphur Oxides (SOx) 1 kg 0.11 0.0722
ﬁﬁ%ft%(sox) T
Intensity (Per kg/Employee 0.0003 0.000199
Employee) Frn1EE
mEBEHAEES)
Particulate Matter 1 kg 0.48 0.2935
(PM10) T
R KLY (PM10)
Intensity (Per kg/Employee 0.0014 0.000811
Employee) Fn &8
mEBEEER)
Total GHG Emissions Tonnes of CO:ze 90.65 69.78
BERBHRER WAL EE
Intensity (Per Tonnes of CO2ze/ 0.27 0.19
Employee) Employee
mnEBEESR) WM_SiREE

BB
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Indicators Note Unit 2021 Total 2022 Total
g Bt & B 2021F # 5t 2022F @5t
Scope 1 — Stationary Tonnes of COze 0 0
combustion ME—ELIRE B
& E1 — B IR B
Intensity (Per Tonnes of COze/ 0 0
Employee) Employee
mEEREE) WAt EE
=1
Scope 1 — Mobile 2 Tonnes of CO2ze 20.31 13.06
combustion W o_SfiREE
E1—BERME
Intensity (Per Tonnes of COze/ 0.058 0.036
Employee) Employee
mEEREE) WAt EE
=1
Scope 2 Indirect &) Tonnes of COze 70.33 56.72
Emissions W =S tixE 2
& [E 2 £ BE L
Intensity (Per Tonnes of CO2e/ 0.2 0.157
Employee) Employee
mEEREE) WAt E S
=]
Notes: bt -
Note 1:  Calculated based on the emission factors from M : B IRE X FTR202243 A

the “Reporting Guidance on Environmental
KPIs” issued by HKEX updated March
2022. The sources of the emission factors
include the EMFAC-HK Vehicle Emission
Calculation model and the Vehicle Emission
Modelling Software released by United States
Environmental Protection Agency (US EPA),
etc.

BHECGRE BB WE
IZE R8I ) B BERR R &
HE - HREAEOTRE
FEEMFAC-HK T B HE i st
HEAREFBERER
(EERRRB) BHHAE
RS R B .
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Note 2:  Calculated based on the emission factors from
the “Reporting Guidance on Environmental
KPIs” issued by HKEX updated March 2022.
The sources of the emission factors include
the Hong Kong Environment Protection
Department (updated 2010) and the Emission
Factors for Greenhouse Gas Inventories from
US EPA, etc.

Note 3: Calculated based on the emission factors
released by the Ministry of Ecology and
Environment of China (updated 2022), the
Hongkong Electric Company Limited (updated
2022) and the Water Supplies Department of
Hong Kong (updated 2019).

The Group’s emissions in this Year have reduced
significantly compared with the previous
year, mainly due to the massive lockdowns
and stringent control measures in China and
correspondingly, the declining business activities.
The Group is still trying its best to reduce emission
and heading for the Group’s target to reduce the
GHG emission by 30% by 2025 compared to
2021.

The Group understands the impact brought by
GHG and air emissions and the importance and
urgency of the emission reduction. Therefore,
in providing solutions to its clients, the Group
also aims to reduce the air and GHG emissions
through improving the process flows of the clients.
For example, the Group helps the client to reduce
fuel consumption by optimizing the refractory and
insulation materials of the incineration facilities
to reduce the surface calorific losses of the high
temperature equipment. The Group also helps the
clients to reduce the emission of Nitrogen Oxides
by improving the efficiency of the denitrification
devices.

The Group also integrates sustainability concepts
into its product design, including flue gas cleaning
and the harvest of waste heat. Through scrubbing
and bag-house filtering, acidic gas and fly ash
is removed from the incineration process so that
the resultant flue gas is much less harmful to the
environment. Since incineration requires a huge
heat input and the decomposition of waste does
not consume fully the heat, the system is made
able to store the leftover for alternative usages,
such as pre-treatment of waste and the driving
of turbine for electricity generation, substantially
saving energy.
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4.2

4.1.2 Solid Waste Emission

The Group upholds the principle of “4Rs”, namely
Reduce, Reuse, Replace and Recycle. The
Group produces only municipal waste, which is
unharmful, disposed through legal means and
collected by governmental services daily. Hence,
this issue is considered insignificant to the Group
and the figures are not disclosed in this Report.

As the Group outsources the installation of
incineration system to contractors, no waste in
system production will be generated. However,
the Group still strives to reduce waste generation,
for example, the Group actively assists the
contractors in retrieving materials for future
production, such as metal scrap.

4.1.3 Wastewater

The wastewater of the Group comes mainly from
lavatories. Since living wastewater should not
pose huge harm to the environment, this topic is
considered insignificant to the Group’s business.
The Group strictly discharges wastewater into
municipal sewage pipelines for uniform treatment
in accordance with the “Wastewater Quality
Standards for Discharge to Municipal Sewers”.
The Group also calls on employees to conserve
water resources.

During the Reporting Period, there was no
incidence of non-compliance in emissions with the
relevant environmental laws and regulations that
have a significant impact on our Group.

Use of Resources

The Group earnestly reduces resource consumption
and improves economic efficiency, including fuels,
electricity, water, and paper.

To participate in environmental sustainability, the Group
has established a number of environmental goals to
help reduce emissions and use of natural resources.
The goals are mainly related to the air emission, waste
reduction, energy efficient and water efficient.
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The Group has noticed that the electricity and water
consumption in 2022 is slightly higher than the previous
year, mainly because the employees spending more
time in office due to the covid control measures in this
Year. The Group is still taking effort to fulfill the goal of
reducing 30% of electricity, water and gasoline usage
by 2025 compared to 2021.

The following measures are implemented to achieve the
goal of reducing use of resources:

o Set rules and regulations for the proper use
of energy, water and other materials in daily
operations;

o Provide training to employees on energy

conservation; and

o Set incentives/punishments for energy saving/
abuse.

The following table shows the figures of resource

KEBBETEER  2022FHAEEN
BARKEBaSREF  EZARAFE
BEERE T E B IEEEmERD
EEBELER  AEENESHE
FX2025F 82 2021F L 30% FHEE -
AKERAHEAEMNEE-

REBHIERERNBIE  EHET

AT b6

e HEEREREETEE-MALL
IR R R E A R AR B R
K

e MEBRMHEEHEEI R

o RUSNERNERD EARE
TRE T

TRIREBLEMEMANERE

consumption in the business operations: F
Resources Unit 2021 Total 2022 Total
BIR B 2021F A5t 2022F @5t
Electricity consumption kWh 87,425.00 95,726.00
HEE T R
Intensity (per Employee) kWh/Employee 249.80 264.44
HEBRES) TER¥ RE
Water consumption Tonnes 2,265.00 2,378.00
BKkE ]
Intensity (per Employee) Tonnes/Employee 6.50 6.57
EE(EBHES) W g &
Gasoline consumption Liter 7,499.80 4,910.00
ARERE T
Intensity (per Employee) Liter/Employee 21.40 13.56
HEBRES) A RE
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4.3

HtERELGHRE

The Group endeavors to cut fuel consumption. In
addition to avoiding idling engines, the Group seeks to
introduce hybrid vehicles to reduce the dependence
on gasoline, which generates GHG during combustion.
The Group also adopts smart lighting in the stairway
of office area so the lights will be off when no person
is detected. The Group also retrofits office equipment
when in need, such as air-conditioners, lightings and
lift, in order to prevent obsolete components from
hindering performance and taking up more electricity
per unit of work delivered. The Group also maintains
environmentally friendly indoor temperature to ensure
comfort both inside and outside the office buildings.

For water resources, the Group adopts a robust
management system, which keeps track of water use
patterns and compares usage among offices. In the
events where water consumption is significantly higher
on a year-over-year basis, the Group will delve into
the issue to find out the reasons behind and develop
responsive strategies, such as replacing the leaking
faucets.

The Environmental and Natural Resource

The Group is well aware of the importance of
sustainable development and has always regarded
environmental protection as one of its key tasks. The
Group’s management acknowledges its responsibility
in monitoring environmental impacts and the use
of natural resources. The Group abides by relevant
environmental protection laws and regulations, namely
Environmental Protection Law of the People’s Republic
of China, Energy Conservation Law of the People’s
Republic of China and so on. The Group actively
searches for opportunities to reduce the environmental
footprint, which stems primarily from noise, emissions
and the change of landscape during the production of
incineration system.

4.3
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The Group values the harmony with the environment and
has received the ISO14001 Environmental Management
System Certification. The Group adopts the ISO14001
environmental management system and operates
in accordance with the procurement environmental
indicators to reduce our impact on the environment. The
Group plans ahead of the project, taking into account
the site-specific factors and demands from clients, for
the sake of minimizing disturbance to the neighboring
communities. This includes limiting the height of
the establishment to prevent the output from being
incompatible, if not peculiar, with the surroundings, or
ruining the urban scenery. For sites with high proximity
to dwellings, work is performed only in the daytime
and the area is enclosed with noise barriers. For
sites in suburbs widely surrounded by vegetation, the
equipment are made as compact as possible so that it is
not taking up too much space of the nature.

Aside from planning, the Group assesses the
environmental performance during the construction
phase of the project. The Group continuously monitors
the operation to make sure contractors have adopted
environmentally friendly practices, such as the spraying
of water over the ground to prevent the sand from flying
into the air. This helps contractors and the Group to
beware of the environmental impacts, and not to forget
about the mission to solve environmental problems in
face of the rising living standards and changing social
behaviors.

The Group has always been dedicated to improve
processing technology and upgrade equipment to
improve efficiency and reduce emission. The Group
improves the management of emission, waste discharge
and use of resources in accordance with stricter
treatment requirements and the increasing demand for
solid waste treatment in social development. The Group
also provides training of environment data collection
and management to the employees.

Climate Change

Climate change is an issue that troubles a multitude of
corporations and countries around the world. The Group
is not likely to be unaffected and will not leave ourselves
unguarded. The Group has, apart from reducing GHG
emissions, developed adaptive measures.

4.4
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HtERELGHRE

In view of extreme weather, in particular up-scaled
floods or tropical cyclones, the Group has considered
to use storm-resistant materials in the products, which
digest hazardous industrial waste and are critical to the
well-being of the community. If leakage occurs during
the incineration process owing to weather events, results
can be catastrophic and irreversible to the ecosystem.
Therefore, the Group will continue to strengthen the
physical ability of the system to prevent damage or loss
of functionality arising from natural disasters.

Climate change does not only involve physical risks,
but also transition risk, according to the Taskforce
on Climate-related Financial Disclosures. The Group
expects the Chinese government to raise emission
requirements and impose carbon quota in the future
and have hence further researched the incineration
technology on using less energy and releasing less
pollutant, to improve the competencies of our products.
In the middle of difficulties lies opportunities, it is also
what the Group facing in front of climate change, the
Group will catch the opportunities to develop and rise to
the challenge.

SOCIAL SUSTAINABILITY

Employment and Labour Practices
5.1.1 Employment

The Company regards talents as one of its
core competencies. Based on the needs of
business development and the personnel
requirements of each functional department,
the Company will make recruitment plans, and
the human resources department will organize
recruitment activities by interview or written
test according to the specific duties and skill
requirements of the job. Candidates can apply
for positions at the Company through resumes,
friends’ recommendations, etc. According to the
Company’s recruitment process, candidates will
be hired if they pass the interview and satisfy the
hiring requirements.
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The management regularly reviews the Company’s
remuneration and welfare policies making
reference to the market standards and the
individual’s performance and experience. This
will help fostering the Company’s commitment
to safeguarding the rights and interests of the
staff. With the annual performance appraisal, the
Company offers bonuses and salary increments
to reward employees for their diligence and
dedication during their working period.

The Company strictly abides by the labour
regulations, including but not limited to the
Employment Ordinance and the Occupational
Safety and Health Ordinance of Hong Kong, the
Labour Law and the Employment Contract Law
of the People’s Republic of China. The Company
implements standard working hours and irregular
working hours according to the nature of different
positions. Ordinary staff work from around nine
in the morning to six in the afternoon, while the
middle and senior staff work irregular hours. In
any circumstances, the Group offers wages not
lower than the minimum wage as stipulated by law.

In addition to the statutory benefits such as
insurances and public holidays, the Company
provides paid holidays such as annual leave,
bereavement leave, maternity and sick leave, as
well as subsidies in travelling and studying.

The Company embraces a diverse workforce that
includes employees of different ages, genders,
family status, sexual orientation, disabilities,
ethnicity, and religion. The Company offers equal
opportunity to every staff and encourages the
diversified development of employees, giving
them dual-channel development opportunities
and platforms. The Company encourages
employees to facilitate their communication at
work through team-building activities, inter-and
intra-departmental conferences, and sports
competitions. These ensure their well-being and a
healthy working lifestyle.
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The Company pays attention to the gender
diversity in the senior executives. At the end of
2022, the Company has both male and female
members in the management positions.

To maintain the relationship within this one big
family, the Company opens up communication
channels for workers to express their opinions,
such as Employee Representative Meeting,
in favor of the reflection on operation and
management. The Group also distributes notices
regarding significant changes in management
directions, to ensure that workers are aware of and
abide by the relevant regulations.

Employment of the Group as at 31 December
2022:

At the end of the Reporting Period, the Group
had a total of 362 employees, increasing by 1%
from the 359 employees as at 31 December 2021.
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Detailed employment status of the Group is as SEMNFABAMRROT:
follows:
Total Number of Employees
(Proportion) 31/12/2022 31/12/2021
EBEHEE(H) 2022%12H31H 2021§12H831H
By Gender
BB E D
Male 273 75% 276 77%
Hit
Female 89 25% 83 23%
%
By Age
RERE 2D
<30 59 16% 79 22%
305% AT
31-45 157 43% 151 42%
315% E455%
46-59 140 39% 122 34%
4677 E595%
>60 6 2% 7 2%
605% A L
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Total Number of Employees

(Proportion) 31/12/2022 31/12/2021

B & B (LA 2022%128318 20215124318

By Level

&5 E 5

Board of Directors 4 1% 4 1%
EEG

Top Level 10 3% 11 3%
=E

Mid Level 26 7% 39 1%
HE

Entry Level 322 89% 291 81%
A B4 B

By Location

RiEE D

Guangzhou 129 36% 169 47%
=g

Xinjiang 180 50% 151 42%
Eoi

Others 53 15% 39 1%
H A

Total 362 359

ot
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Turnover Statistics EETXZITET
70 employees left the Company during the RIEEME  XRQE70%E B
reporting period. Details are as follows: BERE - SFBAT:

GENDER DISTRIBUTION TURNOVER
BER A SRV B 2 e

= Male
B
= Female

pogid

AGE DISTRIBUTION OF TURNOVER
BBASHNFRD M

= <30
308A T

= 31-45
315 2455
46-59
465RE595%
>60
6087 A
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LEVEL DISTRIBUTION OF TURNOVER
BB A SRR R 2

Top Level
=R

= Mid Level
R

= Entry Level
ERET

TURNOVER RATE - GENDER
TR B B K B SR Kt =R

25%
21%

19%

20%
15%

Male Female Overall
B pegis e

15%

10%

5%

0.0%
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TURNOVER RATE — AGE
7 6 4 B 40 Bl A0 4 B 5% & bt R
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25%
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15%
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10%
5%
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The increased turnover rate compared to last
year was mainly due to the recessing economic
environment and the Group’s strategic layout.
As the economic development is stabilizing in
the coming year, the Group is also seeking for
new business opportunities and have also hired
new employees and thus the overall number of
employees have not changed significantly. The
Group has always been taking efforts to let the
employees feel valued.

5.1.2 Health and Safety

Employees are the most valuable resources
of the Group. The company strives to create a
harm-free working environment for employees,
and places great importance to and encourages
all employees to continuously improve their
occupational health and safety work in order
to provide employees with a safe working
environment.

Employees should conscientiously abide by
workplace discipline, implement operating safety
procedures, obey the management, correctly wear
and use labor protection equipment, immediately
prevent others from violating workplace discipline,
receive necessary production safety education
and training, master the work safety knowledge
required, and enhance capabilities in accident
prevention and emergency response.

Employees have the right to refuse the
supervisor’s inappropriate or risky commands,
and should timely report it to the senior
management.

In compliance with relevant laws and regulations
of mainland China and Hong Kong, the Group
has formulated a control system for labor safety
and sanitation with certification of OHSAS18001.
OHSAS18001 is a system utilized to manage the
operational health and safety risk in the Group and
hence, is able to improve the overall performance.

5.1.2
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As a consultant in hazardous waste incineration
system development, the Group instructs,
monitors and makes sure the equipment is built in
strict accordance with sketches and diagrams. For
structures that have been established within the
project phase, every screw and joint in search of
possible faults and malfunctions are scrutinized.
This leads closer to the source of risk and spotting
the risk in the first place.

The Group has established a risk management
system, which entails precautions and handling
procedures for hazards. Guidelines are reviewed
periodically to ensure alignment with industry
consensus and regulatory requirements. Apart
from the documentation, safety managers are
assigned to maintain communications with
employees at all levels to make sure they are well
aware of safety hazards and the steps to take in
case of occurrence.

Adhering to the principle of “safety first,
prevention first”, the Group strives to reduce risk.
Through observation and laboratory procedures,
the Group constantly evaluates the health of
incineration system structures. For every flaw or
mismatch identified, the issue will be looked into
and the range of inspection will be broadened to
dig out other possible defects that pose risks of
system collapse. The Group will then report the
findings to contractors.

Where working at heights, in confined space,
or where mobile machineries are involved, the
protective gadgets are provided to workers to
reduce the magnitude and chance of incidents.
For example, safety harness that ties the body
of the workers to the working structures that
prevent falling of the workers and helmets that
avoid objects falling overhead are provided.
There are site supervisors to monitor operations,
including the adoption of safety procedures,
the maneuvering of vehicles, and the division of
labour.
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Last but not least, the Group provides safety
trainings for workers who are stationed in
construction sites. Workshops are held to inform
workers of the safety concerns of production
practices, hoping they would exercise extra
caution when performing relevant duties and not
trigger accidents that may harm other people or
the environment. Regardless of seniority, workers
are required to attend trainings regularly, even if
they have attended similar trainings before. This
is to remind them of the correct working postures
and operating procedures and promote corporate
safety culture. The Group takes worker’'s safety
very seriously.

During the Reporting Period, the Group has 22
working days lost due to work-related injury,
with no incident-related death. There was no
incident-related death within the past three
reporting periods.
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5.1.3 Development and Training

The Group treasures talents and encourages
employees to grow both intellectually and
professionally. The Group has formulated training
plans for employees, including seminars and E
workshops. The training programs are classified
into two types, internal and external. During the
Reporting Period, the Group has organized three

core trainings listed as below:

Training Subject

5.1.3 BE R &5

AEBERAT  UHBEE
ERBREETEFAXE -
AEBEC R IE S B E I G
BRMSERTHEY -8
A R A% 0 A A AR & S B8P
WiE - MEMH - AEHAEAS
T=ZHEZLEI - AT

Training Purpose and Content

CEES BIEHRAE
Onboard Training 1. Company culture and regulations
AR DE AL 8%
2. Technical training before work
TR £ AT 55 3
3. Internal management training
AR IR £ B
Anti-Corruption Training 1. Raise awareness of anti-corruption laws
R&E 55N RERESEENER
2. Master the skills of dealing with permissions
AEBRBIFAHRDT
& Take effective measures to establish a corruption
prevention system and a culture of integrity
KRERHNDHHESER BUMBE SRR LG
e
Operation Project Safety 1. Standard procedures for thermal load debugging and trial
Training operation
EYHBARZET RARAALAETHNEERRF
2. Emergency response
ES=S NP
8. Other project safety related issues
HihBEZE2HEEE

During the Reporting Period, all of the employees
have received trainings. Each employee attended
an average of 3-22 hours of normal business
operation training, and a 3 hours of anti-corruption

training.

NPEHE > 2BEIHEE
RiE o c B BIFHLAT
3E22/IHHAFERLERE
il R3PRHREFFI -
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5.1.4 Labour Standards

The Group strongly opposes to the employment
of child and forced labor, the practice of which
violates international labor conventions. The
Group strictly prohibits the employment of both.

The Group prudently checks the identities of all
candidates to prevent the hiring of underaged
labor. The Group forms a voluntary employment
relationship with each of the employees and
over-time working is not allowed. The Group
strictly follows the working-hour system, does not
squeeze employees’ time, and adheres to the
principle of negotiation and voluntariness. The
Group also promotes such concepts within the
supply chain so as to protect the well-being of
labor of the entire community. The Group hopes
to spread out the ideas of prohibiting child and
forced labor. If, unfortunately child labor is found,
their employment will be terminated immediately
and remuneration will be made according to the
agreed wages.

During the Reporting Period, the Group did not
recognize any material irregularities in the laws
and regulations relating to labor standards.

5.2 Operating Practices

5.2.1 Supply Chain Management

Suppliers are one of the key stakeholders to the
Group. The Group values the relationship with
suppliers and is actively developing a sustainable
supply chain management system that meets the
Group’s ethical, environmental, health and safety
standards.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE #HERERHRSE

5.1.4 T A

AEBBARHET RBH S
IHER ZETHAERER
BITRH - AKEBRRELM
EHRA

FEBEEERERFANS
0 ADILEEAARREFELT - K
SEEREERYARIERE
% MEATARFBETHBETE -
AEBEBRBERTHERGE T
SEREINKRE  BTER
RERENRA - KEBTE
EHEZPEERES  UE
BEEMENS TR A&
EAERBEILET RAHE
IMER - MAEHRETL
B E BB - AR IR
ELIEXNEHMH -

REHE - AEBELEER
EARER RS TERMERE
BRIRBWIBER -

EEEM

5.2.1 HEREE

HEBRAEENTIRZFMNE
Zo o AREEREHERN
BME THEERIFALNEE
B R RBEAZEEE
MAFEHREREEERR -
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During the Reporting Period, the Group’s main R EHE AEEZTE0NH
suppliers include standard equipment vendors, EEepEERERBHRER <
customized equipment vendors and installation IR EHREEARTRERRE
and service providers. fpEn -

= Standard equipment vendors
\ﬁi§§n1ﬁ

A AX

= Customized equipment vendors

IR AR

Installation and service providers

HAtb
They are mainly distributed across China in over ZEREBRETESIMNF
21 provinces (or municipalities/autonomous BBAEE(REEM BA
regions), especially in Guangdong Province and E) CERERERIHSE -
Jiangsu Province. For the standard equipment BEEXRBHREIEIZESMNE
vendors, they are mainly distributed in Guangdong RE - -I#HERLEE - ETRF
Province, Jiangsu Province and Shanghai. For EHRHEBEXESMNERSE -
the customized equipment vendors, they are TEHARMIE - “RERRK
mainly distributed in Guangdong Province, MEEDMHRERE  LTHSE
Jiangsu Province and Zhejiang Province. For the RAmE -

installation and service providers, they are mainly
distributed in Guangdong Province, Jiangsu
Province and Henan Province.
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The selection of suppliers has been made
according to the ISO9001 Framework. The
Group establishes an assessment scheme and
review the performance of suppliers each year.
The Group cares about the performance of all
suppliers in environmental and social sustainable
development. The Group hopes that the suppliers
should uphold the same corporate and social
responsibilities as the Group holds. Moreover,
the Group studies their price, steadiness, quality,
and long-term potential to identify those who
are in good fit with our criteria. As a reward,
the Group establishes a long-term relationship
with the well-rated suppliers and engages them
in internal meetings regarding supply chain
management. To ensure sufficient knowledge of
their operations and products for fair judgement,
the Group conducts regular visits to their
production facilities. New suppliers must first
enter information in the bidding system, and be
evaluated as qualified suppliers before they can
make bids and quotations. There are currently
more than 400 qualified suppliers in the system.
A quality control personnel will be assigned to
monitor the manufacturing process of equipment.

5.2.2 Product Responsibility

Product Quality and Safety

The Group seizes every opportunity to improve
the product quality. The Group has obtained
the ISO9001 accreditation, with a focus on
standardization and strategic sourcing. Based on
the requirements of ISO9001 quality management
system, the Group has a flawless production
process management system, which ensures
normal production operation and gives the
customers a good service experience.

$ﬁlﬁﬁ60%mmw %
EEER - AKEE S TG
#% W EHFHRFTEERINE
B AEEERMEHETR
RERMSAUHEELERE T EDN
R -AEEFEHERER
HAEBRENLEREEE
Tobih AEBAEEERS
WER BrHE HEREH
BN BT A R MIEEN
HES - FRLK AEBEHA
EERUMNEREEELRIH
R BEELEENSHES
BHEREEENANISEH - A
HREEEIHNEERERA
o TR AER QT H B
AEBETHEREEENEE
e e FTEHL R MBS E R
ERGHEAER LI HAESE
BRMERE 4T RERR
B - RFEANBRIAHEB400HEE
B ER - E%ﬁﬂAE%
CWHRREIEZLENRE

e

522EREF

EmBEERLZE

EEEEET —EAHKE IR
BEREE - AEEE BB
ISO9001R & » B x RIZ & (L
MR B R - B IKI1SO9001
HETHBRERMNE XK. K%l
BETEMNEERRER
R RE TEEWE%Lﬁ‘
TARFRERTHOREE
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The Group requires the contractors to follow
standard production procedures, making sure
all critical steps are taken and executed in a
reasonable timeframe. The Group establishes
KPIs for production, such as resource input,
quality of outcomes, and structure robustness in
order to measure contractor’s performance and
identify rooms for improvement.

Apart from process improvement, the Group
sources raw materials carefully. Raw materials
can produce a huge impact on output quality, as
a single point of weakness can result in structural
collapse and system failure. To guarantee product
safety, the Group constantly compares the valves
and pipes against the specifications. Knowing
intense heating and a chain of chemical reactions
would be involved during product operation,
mechanical components must be resistant to heat
and acidic gas.

Being a solution provider in hazardous waste
incineration, it is of the Group’s priority to ensure
a complete decomposition of waste and no
unwanted materials remain. Hence, the Group has
made product testing a compulsory part of the
production, with a focus on equipment capacity,
decomposition rate and emission tracking, so as
to make our clients aware of the risks and not to
overwhelm the system. The products are delivered
only after obtaining all necessary experimental
data with a high credibility.

As one of the leaders in the industry, the
Group does not sit on its laurels and is keen
on researching waste treatment technologies
continuously. Facing the complex environmental
problems today, the Group is obliged to resolve
the solid waste problem in a more efficient and
environmentally friendly manner. The Group looks
into every possibility of getting more energy out
of the waste and reducing the amount of pollutant
that results from the combustion process and
have been integrating relevant concepts into
the products, for example, harvesting the heat
to facilitate waste pre-treatment process and
installing detecting sensors that monitor pollutant
emission levels.
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Product quality inspection is mainly to find
problems in the appearance, installation,
debugging and other aspects of the project site.
The Group will arrange refurbishment or return of
goods that do not meet the requirements. During
the Reporting Period, no products of the Group
were subject to recalls for health and safety
reasons.

Advertising and label

The Group has been complying with the laws
and regulations related to advertising in Mainland
China and Hong Kong and confirms the accuracy
and authenticity of all published materials.

Privacy and Data Protection

The Group takes due care of the confidentiality
of all personal information and prevents any
unauthorized access to customers’ information.
The Group does not collect more information
than the data which is required to complete
the projects. For the customer information that
was collected, it will be not be shared with any
unauthorized third party.

Intellectual Property Rights

The Group requires the employees to respect
and protect intellectual property rights in daily
business operations. The Group handles the
intellectual property rights prudently and ensures
that the employees maintain a high standard of
integrity and ethics.

Customer Opinion and Complaints

It is always important to listen to the opinion
of customers. The customers provide valuable
insights into how the products can be made to fit
their business needs during the Group’s services.
Hence, the Group cherishes the relationship with
customers and have carried out in-depth surveys
in assessing their satisfaction levels. Once
complaints are received from the customers, the
Group will respond to the complaints as soon as
possible and report them to the suppliers in a
timely manner.

EmEERBRTIERKEIEAR
BIGHWHNE 2R AAES
HAFENBRE AEBER
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In 2022, the Group complied with all relevant laws
and regulations that have a significant impact on
the Group. During the Reporting Period, the Group
did not receive any major complaint on product
quality. The Group has followed all relevant laws
and regulations of Mainland China and Hong Kong
concerning product responsibility, including health
and safety of customers and the public, service
quality, advertising, labelling and privacy matters.

5.2.3 Anti-Corruption

The Group does not accept any form of
misconduct in operation, and is committed
to upholding the core values of honesty,
responsibility and integrity in daily operation. The
Group complies with the Anti-Unfair Competition
Law of the People’s Republic of China, the
Supervision Law of the People’s Republic of
China, the Prevention of Bribery Ordinance (Cap.
201 of Hong Kong Law) and all other relevant
rules and regulations regarding the subject and
the operation areas. The Group does not allow
employees to derive benefits or opportunities from
one’s position, company resources or information.
The Group also implements an Anti-Fraud system
to control the risk of corruption.

The Group has strict internal regulations in
punishing acts of corruption. For serious
violations, the Company has the right to terminate
the labor contract at any time without any financial
compensation. For those who cause economic
losses to the company, the Company will make
recourse of compensation according to the law.

During the Reporting Period, the Group’s directors
and employees were not involved in any legal
case concerning corrupt practices. There is no
cases involving bribery, extortion, fraud or money
laundering and also, the Group complied with all
the relevant rules and regulations.
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5.3 Community

5.3.1 Community Investment

The Group is committed to building a harmonious
relationship with the community. The Group
harnesses its know-how in waste incineration to
serve the society. By assisting to devise solution
in handling industrial and municipal waste, such
as heavy metals and electronics, the Group helps
cleaning up the wastes in the landfill and improves
the living environment.

The Group focuses on community contributions
to environmental affairs and public health.
Coinciding with the emergence of COVID-19, the
Group has worked hard to find out solution to
help the public cope with the virus through the
business development. The Group believes that
waste incineration can help to reduce the spread
of the virus.

The Group continues to encourage employees
to do good to their surrounding communities
by drawing their attention to diverse social and
environmental issues and organizing charitable
activities.

53 #HE
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APPENDIX: ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORT INDEX

ik RIR - HERERRE RS

Aspect
EBm|

Guidance

sl

Summary
AR

A. Environmental
BiE

A1. Emission

298]

General Disclosure

— AR BE

Relating to air and greenhouse gas
emissions, discharges into water and
land, and generation of hazardous and
non-hazardous waste:
EHEERNIBEREYM - MKk L
B ELEREREZTERNEN:
(a) the policies; and
R M
(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer.
BIRUHBTABEAZENEBE
BRBOINER -

For more details, please refer to
Environmental Sustainability —
Emission

EHAEZHE  FL2HRBEAFE
M — Ry

At1A The types of emissions and respective | For more details, please refer to
emissions data. Environmental Sustainability —
PEak i R AR R R B o Emission

EHREZHE  FL2HERBEAFE
" — By

Al.2 Greenhouse gas emissions in total (in | For more details, please refer to
tonnes) and, where appropriate, intensity | Environmental Sustainability —
(e.g. per unit of production volume, per | Emission
facility. EHESHE  FL2HREURE
BEREBHMEECAMAE)R(MER) | E—¥BD
EE(WMAGBEESM  BERKEAE) -

A1.3 Total hazardous waste produced (in | Not material
tonnes) and, where appropriate, intensity | N&E X
(e.g. per unit of production volume, per
facility).
FELEEEEZEWRAE AMEHE)R(m
BR)EE(MASESEMN - 8EKX BT
)

Al.4 Total non-hazardous waste produced (in | For more details, please refer to
tonnes) and, where appropriate, intensity | Environmental Sustainability —
(e.g. per unit of production volume, per | Emission
facility). FHAEZHE  F2HRENEE
FEEAEEEEDEE (WEE) R | M — Ry
HR)BE(MASEEEN  FERMEA
#) o

A1.5 Description of emission target(s) set and | For more details, please refer to

steps taken to achieve them.
M AET W BEERIEN RZERELEE
ERATEREREY A 5 o

Environmental Sustainability —
Emission

EBEZFE S2HRENHE
M — R
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Aspect Guidance Summary

EBm 15 5l AR

A1.6 Description of how hazardous and non- | Not material
hazardous wastes are handled, and a | 7&K

description of reduction target(s) set and
steps taken to achieve them.
HIREBERERBEERZYE AR
FRATSL R EE R R R RE R E L AR ER
Nk g

A2. Use of Resources
EREA

General Disclosure

—REE

Policies on the efficient use of resources,
including energy, water and other raw
materials.

EXFEREREFEER  KREAMERM
BB BUR o

For more details, please refer to
Environmental Sustainability — Use
of Resources

FREZHE #2HRRURE
M —&BRER

A2A1 Direct and/or indirect energy | For more details, please refer to
consumption by type (e.g. electricity, gas | Environmental Sustainability — Use
or oil) in total (kWh in '000s) and intensity | of ResourcesB B E Z 15 @ BLH
(e.g. per unit of production volume, per | IREBAFEE — EREH
facility).

RENESWEER  REEER(NE -
REBAREUTEAFERAE) RS
E(MABESSEM  FHEKBHE) -

A2.2 Water consumption in total and intensity | For more details, please refer to
(e.g. per unit of production volume, per | Environmental Sustainability — Use
facility). of Resources
BEKELBE(WANBESESEMN BE | AHEZHB  F2HRRARSE
#iEETE) - M — BREA

A2.3 Description of energy use efficiency | For more details, please refer to
target(s) set and steps taken to achieve | Environmental Sustainability — Use
them. of Resources
HFFEI VB REANGERERAED | AHEZHE  F2HERERAIRE
ELEFRARIOH LR - M — BREA

A2.4 Description of whether there is any issue | For more details, please refer to
in sourcing water that is fit for purpose, | Environmental Sustainability — Use
water efficiency target(s) set and steps | of Resources
taken to achieve them. ERELZHE  F2HRRUSE
SR EEAKR ErTAEMEE - Wk | Mt —ERER
Fral L AR R m B IR RERE LB EAR
2340k N

A2.5 Total packaging material used for | Not material
finished products (in tonnes) and, if | FE X

applicable, with reference to per unit
produced.
BEXmAABEMENAEE CANEAE) X
(MBER)BEEBEMEE -
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Aspect
Bm

Guidance
&5l

Summary
AR

A3. The Environment and Natural Resources

BRERARER

General Disclosure
— R E

Policies on minimizing the issuer’s
significant impact on the environment
and natural resources.
BEBITAHBRRERAAEREKNERX
TEHBE -

For more details, please refer to
Environmental Sustainability — Use
of Resources

FAEZHE  F2HRBEAFE
m—ERER

A3.1

Description of the significant impacts of
activities on the environment and natural
resources and actions taken to manage
them.

Ml EBEHHRBERRAERNEX
FERCDHBREREBELENITE -

For more details, please refer to
Environmental Sustainability — Use
of Resources

EHAEZHE  F2HRBEAFE
M —EREH

A4. Climate Change
Rix# 1

General Disclosure
— R E

Policies on identification and mitigation of
significant climate-related issues which
have impacted, and those which may
impact, the issuer.
BRIREHEENAEGHETAELEY
ENEARBEHEEEFENBRRE -

For more details, please refer to
Environmental Sustainability —
Climate Change

EREZFE F2HREAHE
M — mIEE

A4 A Description of the significant climate- | For more details, please refer to
related issues which have impacted, and | Environmental Sustainability —
those which may impact, the issuer, and | Climate Change
the actions taken to manage them. BREZFHE  B2HBEAEE
HlE A RAIEGHBETAEEXENE | —REEL
ARIEHBESEE  REHTE -

B. Social

HE

B1. Employment and Labour Practices

EBREREIER

General Disclosure
—REE

Following information on:

ERFEMERE BERSH TERK

¥ REP-  TEHE 2ot REBEMA

MEMFS BN

(a) the policies; and
BUR ]

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer.
BFHBETABEATENERE
BREROER -

Relating to compensation and dismissal,

recruitment and promotion, working

hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other
benefits welfare.

For more details, please refer

to Social Sustainability —
Employment

FAEZHE  F2HLIIRHE
M —1ERE

2022 ANNUAL REPORT % %}

91



92

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE #HERERHRSE

Aspect Guidance Summary
BmE &5l AR
B1.1 Total workforce by gender, position level, | For more details, please refer
age group and geographical region. to Social Sustainability —
RS BAARR - FEARRMEE S | Employment
B E BB - EHAEZHE  F2ULSURE
M —{EE
B1.2 Turnover Rate by gender, position level, | For more details, please refer

age group and geographical region
RUER - BALARR - Fie AR KR E 5
B R R L& o

to Social Sustainability —
Employment

FAEZHE  F2HLIIHE
M — ek

B2. Health and Safety
BEEZZ

General Disclosure

—REE

Information on:
ERERMZE2THERERREEREE & 2B
XMERBEN:
(a) the policies; and
BUR M
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
BFHBETARBEAZENERE
BREDINER -
relating to providing a safe working
environment and protecting employees
from occupational hazards.

For more details, please refer to
Social Sustainability — Health and
Safety

EHAEZHE  F2HULGIEHE
M —ERETS

B2.1 Number and rate of work-related fatalities | For more details, please refer to
occurred in each of the past three years, | Social Sustainability — Health and
including the reporting year. Safety
BEZF (BRERFE)BFRAICHY | FHESZHE  F2HLGIHE
N 953 Mt —RREZE

B2.2 Lost day due to work injury For more details, please refer to
THEEAIEBE Social Sustainability — Health and

Safety
EHMESHE  FLHMLETRE
M —-ERETR

B2.3 Description of occupational health and | For more details, please refer to

safety measures adopted, how they are
implemented and monitored.
HRPTIRA B R ERE L 2R UK
HEARTRERRE -

Social Sustainability — Health and
Safety

EBEZFHE F2HLGRIHE
M —-—ERETR
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Aspect
Bm

Guidance
&5l

Summary
AR

B3. Development and Training
BRRIEI

General Disclosure

Policies on improving employees’

For more details, please refer

— R E knowledge and skills for discharging | to Social Sustainability —
duties at work. Description of training | Development and Training
activities. FAEZHE F2HHLerFE
FERABRERITIEBRENMBREE M —FREF
BIBUSR o I IFFEE) ©

B3.1 The percentage of employees trained | For more details, please refer
by gender and employee category | to Social Sustainability —
(e.g. senior management, middle | Development and Training
management). EBEZHE F2HLGREE
BEENREEEN(MaBREERE &K | M —FEREI
EEEZASNZIEETSL °

B3.2 The average training hours completed | For more details, please refer

per employee by gender and employee
category.

ZUpIREEERE S  BEEETHE
Bl ) S 25 BE B o

to Social Sustainability —
Development and Training
ERBEZFE F2HLSUHE
M — R LE

B4. Labour Standards
& T A

General Disclosure

Relating to preventing child and forced

For more details, please refer to

—REE labour: Social Sustainability — Labour
BRAMIEET RARGILETH: Standard
(a) the policies; and BREZHE  #H20EgUFE

B ] M — BT AR
(b) compliance with relevant laws and

regulations that have a significant

impact on the issuer.

BTHBETABEATENMEEBE

BRBEDER -

B4 A1 Description of measures to review | For more details, please refer to
employment practices to avoid child and | Social Sustainability — Labour
forced labour. Standard
R REEANEEABRETIRR | FHUESFE  F2HLSTHE
HIET o M — BT AR

B4.2 Description of steps taken to eliminate | For more details, please refer to

such practices when discovered.
FELTE B3R 32 3115 0 R B BR B B 15 R T R
EH) A BR o

Social Sustainability — Labour
Standard

EREZFE F2HLSURHE
M — 8 TR
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Aspect
EBm

Guidance
&5l

Summary
AR

B5. Supply Chain Management
e E e

General Disclosure

Policies on managing environmental and

For more details, please refer to

— R E social risks of the supply chain. Social Sustainability — Supply

EREHEENRREREERBEE - Chain Management
FAEZHE  F2HL SRS
M —fEREER

B5.1 Number of suppliers by geographical | For more details, please refer to
region. Social Sustainability — Supply
REE SN EEREA - Chain Management

EHESHE  F2HLEHE
M —tEEER

B5.2 Description of practices relating | For more details, please refer to
to engaging suppliers, number of | Social Sustainability — Supply
suppliers where the practices are | Chain Management
being implemented, and how they are | B E 15 FLMET e HE
implemented and monitored. M —EEERE
HABHEERHEENED  mERTE
FEEMHEREE U REENTRE
BHE -

B5.3 Description of practices used to identify | For more details, please refer to
environmental and social risks along | Social Sustainability — Supply
the supply chain, and how they are | Chain Management
implemented and monitored. EREZFHE  B20EgUEE
HOABEBENHEETERGNRREL M —HEEERE
HeRBRaOED  URBERTRESRS
% o

B5.4 Description of practices used to promote | For more details, please refer to

environmentally preferable products
and services when selecting suppliers,
and how they are implemented and
monitored.

A EREHREERREZARRERR
PBRBEED - ARMBERITRERFE -

Social Sustainability — Supply
Chain Management

EREZFE F2HLS0RHE
M —-fEREER

WEIGANG ENVIRONMENTAL TECHNOLOGY HOLDING GROUP LIMITED 4B IR R B HRBRERER LA T
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Aspect
Bm

Guidance
&5l

Summary
AR

B6. Product Responsibility
EmEIE

General Disclosure

Relating to health and safety, advertising,

For more details, please refer to

— R E labelling and privacy matters relating | Social Sustainability — Product
to products and services provided and | Responsibility
methods of redress: EREZFHE  #H2HTgUEE
FHRMRHERMRENERELYS B | Mt —EREE
E BEEERABEEARBRAERN:
(a) the policies; and
W R
(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer.
BRHBETABEATENERE
EREOBER o
B6.1 Percentage of total products sold or | For more details, please refer to
shipped subject to recalls for safety and | Social Sustainability — Product
health reasons. Responsibility
EEHACEXEMBEPART2ERRE BEHREZHE HA2HLGRAEE
mimARKENE DL - M —ERER
B6.2 Number of products and service-related | For more details, please refer to
complaints received and how they are | Social Sustainability — Product
dealt with. Responsibility
BREBRREMERBORFHREULES | FEEZFHE 20t eFE
Tk e M —EmBE
B6.3 Description of practices relating to | For more details, please refer to
observing and protecting intellectual | Social Sustainability — Product
property rights. Responsibility
HABELRRENSERFHANIED - FREZHE #2MuerHE
M —EmBEE
B6.4 Description of quality assurance process | For more details, please refer to
and recall procedures. Social Sustainability — Product
HlEERTRERERBKERF - Responsibility
EHEZHE  F2HLGIRE
M —EREE
B6.5 Description of consumer data protection | For more details, please refer to

and privacy policies, how they are
implemented and monitored.

BB EERNRERFLBEER - U RIE
BT RERTE -

Social Sustainability — Product
Responsibility

ERBEZFE F2HLSURHE
M —ERER
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Aspect
EBm

Guidance
&5l

Summary
AR

B7. Anti-corruption R &5

General Disclosure

Relating to bribery, extortion, fraud and

For more details, please refer

— R money laundering: to Social Sustainability — Anti-
BRI - BR - MEFREREN | Corruption
(a) the policies; and EHEZFHE  #F20tgnEE

B ) M —RES
(b) compliance with relevant laws and

regulations that have a significant

impact on the issuer.

BFHBETABEAZENERE

BRBOEER -

B71 Number of concluded legal cases | For more details, please refer
regarding corrupt practices brought | to Social Sustainability — Anti-
against the issuer or its employees | Corruption
during the reporting period and the | EEZH15 FLHETenEE
outcomes of the cases. " —KREF
RESRBAUBTASHEHESRETIESE
RONBESHFLERMTNBERFRER -

B7.2 Description of preventive measures and | For more details, please refer
whistle-blowing procedures, how they are | to Social Sustainability — Anti-
implemented and monitored. Corruption
R EEERBRIEF  UREBERT  AEEZHE F2HEgHE
RERFE - M —-—RES

B7.3 Description of anti-corruption training | For more details, please refer

provided to directors and staff.
HtmEBERETIRHFENREITHE -

to Social Sustainability — Anti-
Corruption

FREZHE  F2HL SRS
M —RES

B8. Community Investment

General Disclosure

Policies on community engagement to

For more details, please refer to

— R E understand the needs of the communities | Social Sustainability — Community
where the issuer operates and to ensure | Investment
its activities take into consideration the | B E 215 B2 MY e E
communities’ interests. M —HEKRE
FAUME2ERTREEMELRERTE
MEREEXEBEDEZEELENZOHEK
% o

B8.1 Focus areas of contribution (e.g. | For more details, please refer to
education, environmental concerns, | Social Sustainability — Community
labour needs, health, culture, sport). Investment
BETERBEB(NAE BREEE BT EHEEZHE #2HLeUHE
mXRgE- X 8BH)- M —HEREE

B8.2 Resources contributed (e.g. money or | For more details, please refer to

time) to the focus area.

EEIRBEMHRER(MESELERH) -

Social Sustainability — Community
Investment

EREZFE F2HLGARHE
M —HERE
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The Board is pleased to present this annual report together with
the audited financial statements of the Group for the year ended 31
December 2022.

GLOBAL OFFERING

The Company was incorporated in the Cayman lIslands on 18 May
2017 as an exempted company with limited liability. The Shares of
the Company were listed on the Main Board of the Stock Exchange
on 3 January 2019.

PRINCIPAL BUSINESSES AND ACTIVITIES

The Group is a leading comprehensive hazardous waste
incineration turnkey solution provider in China focused on the
research, design, integration and commissioning of solid waste
treatment systems, particularly for hazardous waste incineration.

A list of the Company’s principal subsidiaries as of 31 December
2022 and their particulars are set out in note 40 of the consolidated
financial statements.

BUSINESS REVIEW

A review of the business of the Group during the year and a
discussion on the Group’s future business development are
provided on page 8 of this annual report. An analysis of the Group’s
performance during the year using financial key performance
indicators is provided on pages 12 to 21 of this annual report.
Details of the capital structure of the Company is provided on page
21 of this annual report. Details of the significant capital investment
of the Group is provided on page 20 of this annual report.

In addition, information of the Company’s environmental policies and
performance can be found in environmental, social and governance
report of this annual report. The Company’s compliance with
relevant laws and regulations which have a significant impact on the
Group are provided in the section headed “Compliance with Laws
and Regulations” of this directors’ report.

EEEMARIEAFRER AN EBEME =2022F
1ANALFEMNKEZMBERE -

ERBE

AAFR2017F5A18E EHEHETMA LA
EHREHARAR - AAFKRMHMR2019F1A3B%E
BT ER £ o

FTEXEBRED

AEERHRALNGARREYNEREERR
AT REHRE  BEINEBEVEERS(CL
HEBRBEVMRERERSR)NGIE &Rt &

NATBR2022F12 AN T EWBARIINER K
HFEBIANGZAE M B IREM 40 -

£ JE)

FHASEFANEBNOBEE S REBRRKE
BERNORABRAFREH - ERUBTIE
REBERYAEBFARRETHONENEF
BERAEZFENA - AERARBDERARBOFE
ENAFRF21A - AHAAKBEERENKREN
FBRERANFRFE20E -

o - BEARRREBREERENERAT2H
RERRE HGREARE - ARFAETHAE
SEEEAFENHBERZIERANBERER
FEEEREETERRER]—H -
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RESULTS

The consolidated results of the Group for the year ended 31
December 2022 are set out on pages 127 to 136 of this annual
report.

DIVIDEND POLICY

Subject to the Companies Law of the Cayman Islands and the
memorandum and articles of association of the Company, the
Company in general meeting may declare dividends in any currency
but no dividends shall exceed the amount recommended by the
Board.

The Board may, before recommending any dividend, set aside out
of the profits of the Company such sums as it thinks fit as a reserve
or reserves which shall, at the discretion of the Board, be applicable
for meeting claims on or liabilities of the Company or contingencies
or for paying off any loan capital or for equalizing dividends or for
any other purpose to which the profits of the Company may be
properly applied, and pending such application may, at the like
discretion, either be employed in the business of the Company or
be invested in such investments (including in the repurchase by
the Company of its own securities or the giving of any financial
assistance for the acquisition of its own securities) as the Board
may from time to time think fit, and so that it shall not be necessary
to keep any investments constituting the reserve or reserves
separate or distinct from any other investments of the Company. The
Board may also without placing the same to reserve, carry forward
any profits which it may think prudent not to distribute by way of
dividend.

FINAL DIVIDEND

The Board has resolved that no final dividend was declared for the
year ended 31 December 2022.

ES

REMME E2022F12831B I FENGAEES
RAREHRFI127TE E F136H

IR B R

EREHB(RRNE)RARBAZ 2 A& A
AIRBT  RRARARBKRRRGFUEMEE
EIRRE  ERETNSEBESTSRENSE -

EEFEMREZA  EFSAULAREE N B
BEERBRENKAFRFHE EFEAR
BEREBREREINEARRERENESE &
B -RBEEE AAEEEEAERNEERLH
IS AR B E B A AR E A A A
# BERHEBHABZA  AEATREBESEARK
ARRAIEBHEEFEITERRBENRE(ERER
AAELEASESIAUBEETE S RHEE
MPBES) AHEESTEMEGEMBER
FENRERARNAEMEMRESN DR - &
EEHLANAETAERASTEUNRE DKM
B mARBEEEAERS -

KRB

BEEQHRHE2022F12A31BILFETE TR
KEAPE B o
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CLOSURE OF THE REGISTER OF MEMBERS

The register of members of the Company will be closed from
Monday, 29 May 2023 to Thursday, 1 June 2023, both days
inclusive and during which during which period no transfer of share
will be effected. In order to be eligible to attend and vote at the
AGM, unregistered holders of shares of the Company shall ensure
that all transfer documents accompanied by the relevant share
certificates must be lodged with the Company’s share registrar,
Tricor Investor Services Limited, at 17/F, Far East Finance Centre 16
Harcourt Road Hong Kong for registration not later than 4:30 pm on
Thursday, 25 May 2023.

SHARE CAPITAL

As at 31 December 2022, the authorised share capital of the
Company was HK$200,000,000, divided into 4,000,000,000 shares
of HK$0.05 each. Details of movements in the share capital of
the Company during the year 2022 are set out in note 31 to the
consolidated financial statements.

RESERVES

Details of movements in the reserves of the Company during the
year 2022 are set out in note 44 to the financial statements.

DISTRIBUTABLE RESERVES

As at 31 December 2022, the Company’s reserves available
for distribution to its shareholders amounted to approximately
RMB203.3 million. Details of movements in the reserves of the
Company and the Group during the year ended 31 December 2022
are set out under note 44 of the financial statements and page 132
of this annual report.

DONATIONS

During the year ended 31 December 2022, the Company and its
subsidiaries made no external donations.

BANK BORROWINGS AND OTHER BORROWINGS

Details of bank borrowings of the Company and its subsidiaries as
at 31 December 2022 are set out in note 30 to the consolidated
financial statements.

EEMERNBFER

ARBHR DB P ERER2023F57829H8 (£ 5
—)E2023F6AH(EHENBRIEEEMAE) Il
e HEASETROBFERL - AFEER
EERREFASTRELRE  BEAQFH
KELBRNBFBEABRABEROBS X ER
R A 2= B 20235250 (£ 81 /) T4 /0 &
ST ORERARRNBRGBLERLE S EEFH
BRARAR It ARBEREICHRERS R
RO7HE AR FEERFE -

% <

R2022F12A31H R AR WX E R AKX A
200,000,000 JT * % A&4,000,000,000 0% & B% @
H0.058 TR D » BB AR R BANKR2022F A
MEBFBHNEATHREMES -

& &

A B AR R 20220 A ) #
EMARM 5E44 -

HERRNY

Al 7k 7% &
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AE R BT MR 44 132K o

B
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MAJOR CUSTOMERS AND SUPPLIERS

The largest customers and the five largest customers of the Group
accounted for approximately 15.0% and 59.5% respectively of the
Group’s revenue for the year ended 31 December 2022.

For the year ended 31 December 2022, the total amount of
purchases made by the Group from the its five largest suppliers
amounted to RMB53.0 million, and accounted for 18.6% of the
total purchases for the year. The amount of the purchases from the
largest supplier amounted to RMB16.4 million, and accounted for
5.8% of the total purchases for the year.

Save as disclosed above, during the year, to the knowledge of
the Directors, none of the Directors, their close associates, or
Shareholders of the Company (which, to the knowledge of the
Directors, owned more than 5% of the number of issued Shares
of the Company) had interests in the five largest suppliers or
customers of the Group.

PROPERTY, PLANT AND EQUIPMENT

Details of changes in property, plant and equipment of the Company
are set out in note 14 to the Financial Statements.

DIRECTORS
The Board currently consists of the following eight Directors:
Executive Directors

Mr. CAl Zhuhua (Chairman)

Mr. Zhang Weiyang (appointed on 1 July 2022)

Mr. Dong Honghui

Mr. LI Kaiyan (Chief Executive Officer) (appointed on 9 September
2022)

Mr. Gu Chunbin

Independent Non-executive Directors

Mr. YANG Zhifeng
Mr. XIAO Hui (appointed on 9 September 2022)
Ms. XIAO Jingui (appointed on 9 September 2022)

BIOGRAPHICAL DETAILS OF DIRECTORS AND
SENIOR MANAGEMENT

The Board comprises of eight Directors in total. For details, please
refer to the section headed “Directors” above. There are three senior
management in total, including Ms. HUANG Ying, Mr. CUI Jinhong,
Mr. LIU Zejian.

FTEEFRHEBD

AEBBERAEEFRAEREFSAMGAEERE R
2022F 12 A31A L F E W A 4915.0% &%59.5% °

HE2022F12A31BLFE - AEERE A KH#
EEELINERBEESBEARARKES3.088T 14
ERNFEETE186% - FABRSZALERELDN
FEATCEAARKEI64EE T (A RFR%E
5.8%

BEXHEEEN  BESEAY  HEEF H
ZEBBAXARABRRBEEMAEF BB
ARFSRALEHETROBBEIRAFEEELRE
BAORHEERE,PTHARES -

ME- BRERRE

EBARRYE BMERXENEHFBERNH
MR EE14 o

E=E

EECRBANATNBESAX:

HITES

BRELE(EELR)

RAEAD S 4 (R2022F7H1H#EZ (F)
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BEELE
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Information about the details of the Directors and senior
management of the Company is set out in the section headed
“Directors and Senior Management”.

CONFIRMATION OF INDEPENDENCE OF
INDEPENDENT NON-EXECUTIVE DIRECTORS

The Company has received an annual confirmation of independence
from each of the independent non-executive Directors pursuant to
Rule 3.13 of the Listing Rules, and considers all the independent
non-executive Directors to be independent.

SERVICE CONTRACTS OF DIRECTORS

Each of the executive Directors, being Mr. CAl Zhuhua and Mr.
DONG Honghui, entered into an appointment letter with the
Company for an initial term of three years commencing from the
date of the listing of the Company on The Stock Exchange of
Hong Kong Limited which shall continue thereafter (subject to the
Articles of Association and the Listing Rules). Mr. ZHANG Weiyang,
an executive Director, entered into a service agreement with the
Company for an initial term of three years commencing from 1
July 2022 which shall continue thereafter (subject to the Articles
of Association and the Listing Rules). Mr. LI Kaiyan, an executive
Director, entered into a service agreement with the Company for
an initial term of three years commencing from 9 September 2022
which shall continue thereafter (subject to the Articles of Association
and the Listing Rules). Mr. Gu Chunbin, an executive Director,
entered into a service agreement with the Company for an initial
term of three years commencing from 11 March 2021 which shall
continue thereafter (subject to the Articles of Association and the
Listing Rules). Either party may terminate the service agreement by
giving to the other not less than three months’ prior notice in writing.

Mr. YANG Zhifeng, an independent non-executive Director,
entered into an appointment letter for an initial term of three years
commencing from the date of the listing of the Company on The
Stock Exchange of Hong Kong Limited which shall continue
thereafter (subject to the Articles of Association and the Listing
Rules). Each of the independent non-executive Directors, being Mr.
XIAO Hui and Ms. XIAO Jingui, entered into a letter of appointment
with the Company commencing for a term of three years
commencing from 9 September 2022 which shall continue thereafter
(subject to the Articles of Association and the Listing Rules). Each
party may terminate their letter of appointment by giving a three
months’ notice in writing to the Company.

None of the Directors proposed for re-election at the forthcoming
annual general meeting has entered into any service contract with
the Company or any of its subsidiaries which was not determinable
by the Company within one year without payment of compensation
(other than statutory compensation).
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DIRECTORS’ AND CONTROLLING
SHAREHOLDERS’ MATERIAL INTERESTS
IN TRANSACTIONS, ARRANGEMENTS AND
CONTRACTS OF SIGNIFICANCE

Save for service contracts, there were no other transactions,
arrangements or contracts of significance in relation to the Group’s
business, to which the Company, its holding company, any of its
subsidiaries or fellow subsidiaries was a party and in which any of
the Directors, an entity connected with a Director, or the controlling
shareholders of the Company had a material interest, whether
directly or indirectly, as at the end of the year or at any time during
the Reporting Period.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the
whole or any substantial part of the business of the Company were
entered into or existed during the Reporting Period.

INTERESTS OF DIRECTORS IN BUSINESSES
COMPETING WITH THE COMPANY

The Company has received confirmation letters from the Directors,
confirming that other than business of the Group, none of the
Directors holds any interest in business which directly or indirectly
competes or is likely to compete with the business of the Group.

INTERESTS AND SHORT POSITIONS OF

DIRECTORS AND CHIEF EXECUTIVES IN SHARES,
UNDERLYING SHARES AND DEBENTURES OF THE
COMPANY AND ITS ASSOCIATED CORPORATIONS

As at Latest Practicable Date, the interests and short positions of
the Directors and chief executive of the Company in the Shares,
underlying shares or debentures of the Company and any of its
associated corporations (within the meaning of Part XV of the
SFO), which were required to be notified to the Company and the
Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the
SFO (including those taken or deemed as their interests and short
position in accordance with such provisions of the SFO), or which
were required, pursuant to section 352 of the SFO, to be entered in
the register kept by the Company referred to therein, or which were
required, pursuant to the Model Code, to be notified to the Company
and the Stock Exchange were as follows:
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Long Position in Shares and underlying Shares REBROREERGHNETE
Approximately
percentage of
Number of Number of the Company’s
ordinary shares underlying issued share
Name of Director Nature of interest Note held shares held capital
N
FEERR Fr¥sHE 8 EBRTRAEN
EEnE HmME H &t # A RHEE BABASL
Mr. CAl Zhuhua Interest in controlled corporation 531,118,000 = 39.83%
BIRESLE R EE RS
Interest of spouse 7 — 3,933,338 0.29%
i 48 #E &
Mr. ZHANG Weiyang Interest in controlled corporation 2 324,971,000 o 24.37%
R A S A R EE R R
Beneficial owner 46,710,000 S 3.50%
E=EAA
Mr. DONG Honghui  Beneficial owner 3,933,338 0.29%
EABSEE EmEAA
Mr. DENG Zhaoshan Beneficial owner 3 — 3,933,338 0.29%
BlkELRE EmBEAA
Mr. GU Chunbin Beneficial owner o 1,333,335 0.10%
2EWEE En#EAA
Notes: i aF -
1. Mr. CAl is the spouse of Ms. HUANG Ying. By virtue of the SFO, Mr. 1. EEERERATIHNES - REB(EFRPER
CAl is deemed to be interested in all the Shares in which Ms. HUANG By BERERBSRBERLTEEERNAE
Ying is interested. BRD PR R o
2. Mr. ZHANG Weiyang was appointed as an executive Director of the 2. RUEDEER2022F7TA1AEZEBAR AT
Company with effect from 1 July 2022. BFE o
3. Mr. DENG Zhaoshang has resigned as an executive Director of the 3. BHIKE R ECR2022F9A9ABEARRAIMITE
Company on 9 September 2022. E3

Save as disclosed above, so far as the Directors are aware, as at BREXHBEEN  BESHA REEERA
Latest Practicable Date, none of the Directors or chief executives THE  EFdEaTHRAEBREESENHBE
and their respective associates had any interest or short positions ABERRRASEEEEZB(EER(EHFRE
in the shares, underlying shares and debentures of the Company BEEGIDEXVE) RN - ARG REEE#E
or its associated corporations (within the meaning of Part XV of the BORB(EHFRBEEA)EIS2MHEETLRA

SFO) (i) which will be required, pursuant to Section 352 of the SFO, NAFFEESMOEMERSIOAE - ()R
to be recorded in the register kept by the Company, or (i) which will BORESFANDEMS AR RBEBBIFNE
be required to be notified to the Company and the Hong Kong Stock A=K E °

Exchange pursuant to the Model Code.
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INTERESTS OF SUBSTANTIAL SHAREHOLDERS FTERRER

So far as the Directors are aware, as at Latest Practicable Date, the BESA  RN&EBERATAE  UTAT(E
following person (other than the Directors and chief executives) had ERERTBRAEBRINRARARGFHESE A
interest or short positions in the shares of the Company which would BIECES R BAERGIDEXVIBE2RID FBIEX
be required to be disclosed to the Company under the provisions TR BEXBIBEC(EHF R BEKG)FEI361&E
of Divisions 2 and 3 of Part XV of the SFO or which will be required, AEBGAmRECMORMIKAENT
pursuant to Section 336 of the SFO, to be recorded in the register
kept by the Company:
Long Position in Shares and underlying Shares REROREERATHNER
Approximately
percentage of

104

Number Number the Company’s
of ordinary of underlying issued share
Name of shareholder  Nature of interest Notes shares held shares held capital
AR
FEEER P EBRITRAEHN
RE®ES EmtE B & #EA R4 #E BMAYBDH
WeiGang Technology Beneficial owner 7 531,118,000 o 39.83%
HAERR EnBAA
Weigang Green Interest in controlled corporation 7 531,118,000 S 39.83%
wEEE NI EE T E R
Mr. CAl Interest in controlled corporation 7 531,118,000 o 39.83%
BEE REEEZEFNER
Interest of spouse 2 — 3,933,338 0.29%
fic 428 4 &
Ms. HUANG Interest of spouse &1 531,118,000 — 39.83%
Bt fic 15 # 2=
Beneficial owner &) o 3,933,338 0.29%
BEmBEBA
DHW Holdings Beneficial owner 4 324,971,000 o 24.37%
RO 2 R BEHmBEBA
Mr. ZHANG Weiyang Interest in controlled corporation 4 324,971,000 — 24.37%
SR KD 5 A REELZEFNER
Beneficial owner 46,710,000 o 3.50%
EnBAA
Ms. ZHOU Wenying Interest of spouse ) 371,681,000 S 27.88%

BX&EZ+

B B # =
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Notes:

1. WeiGang Technology is wholly owned by Weigang Green which
is in turn wholly owned by Mr. CAl. Mr. CAl and Weigang Green
are deemed to be interested in all the Shares held by WeiGang
Technology under the SFO.

2. Mr. CAl is the spouse of Ms. HUANG. By virtue of the SFO, Mr. CAl
is deemed to be interested in all the Shares in which Ms. HUANG is
interested.

3. Ms. HUANG is the spouse of Mr. CAIl. By virtue of the SFO, Ms.
HUANG is deemed to interested in all the Shares in the Shares in
which Mr. CAl is interested.

4. DHW Holdings is wholly owned by Mr. ZHANG Weiyang (“Mr.
ZHANG"). Mr. ZHANG is deemed to be interested in all the Shares
held by DHW Holdings under the SFO.

(5%, Ms. ZHOU Wenying is the spouse of Mr. ZHANG. By virtue of the SFO,
Ms. ZHOU Wenying is deemed to be interested in all the Shares in
which Mr. ZHANG is interested.

DIRECTORS’ RIGHTS TO ACQUIRE SHARES OR
DEBENTURES

Save as otherwise disclosed in this annual report, no rights to
acquire benefits by means of the acquisition of shares in or
debentures of the Company were granted to any Directors or their
respective spouse or children under 18 years of age, or were any
such rights exercised by them; or was the Company and any of its
subsidiaries a party to any arrangement to enable the Directors or
their respective spouse or children under 18 years of age, to acquire
such rights in any other body corporate for the Reporting Period.

PERMITTED INDEMNITY PROVISION

The Company has maintained appropriate liability insurance for
its Directors and senior management. The permitted indemnity
provisions are set out in such liability insurance.

CEE

1. BERBHEBRERERL MABGEH
ERASEHA - REGEERMERA) 2%
ERBBRERRBREENRBANHAER
15 oh 75 2 -

2. BEAAELIHRMB  REGEHSRBEH

P BEAEWRARELLEAERDFAR
15 oh 7 2 -

3. BRLTRELENESR REBE(BEFRBEK
Py BEREIRERNELEERFAEDENAAR
DR EA M o

4. RABZEBRAREDOEE((REEDZEHSE -
REBEGEZRPERL)  REERBEABRKNF
BERBENMAERDTHEEES -

5t AXELZLTRERELNERS - RE(GEFRBE
Bo) AXEZEIHEBARKEEHEEERD
FEBRDTEEER -

EEREROUEEZNEF

BARFHAZAREN BEAENESARES
BORERIBEATHFREHEBBERRF
B REEZEMRSHREN  REITRETE
ERBBER : g ARR R EAE AN E QB IR E
AIVEMZY  BEEERREZANEBR18
RIATH F R REHERESEREMEAR
BHOBBER -

St R R X

ARFAEREEZERSRAEEBHBEENALR
wig - BREEERBREI L BEMKRX -

2022 ANNUAL REPORT £ %

105



106

DIRECTORS’ REPORT
EEEHRE

PRE-IPO SHARE OPTION SCHEME

In order to incentivize the Directors, senior management, connected
persons and other grantees for their contribution to the Group and
to attract and retain suitable personnel to the Group, the Company
adopted the Pre-IPO Share Option Scheme on 10 December 2018.
Subject to the terms of the Pre-IPO Share Option Scheme, the
Pre-IPO Share Option Scheme shall be valid and effective for the
period commencing on the 10 December 2018 (the “Adoption Date”)
and ending on the tenth anniversary of the Adoption Date. The term
of this scheme are not subject to the provisions of Chapter 17 of the
Listing Rules as this scheme will not involve the grant of options by
the Company subsequent to the Listing to subscribe for shares of
the Company.

The exercise price per Share in respect of any particular option
granted under the Pre-IPO Share Option Scheme shall be HK$0.23,
subject to adjustment mentioned in the Pre-IPO Share Option
Scheme. Eligible Participant as defined under the Pre-IPO Share
Option Scheme means any employee (whether full time or part time,
including any executive director but excluding any non-executive
director and independent non-executive director) of our Company,
or any of our subsidiaries. Any other share option schemes of our
Group must not, in aggregate, exceed 3.5% of the issued share
capital of our Company as at the Listing Date, being 46,666,725
Shares (the “Scheme Mandate Limit”).

An offer of the options shall be deemed to have been accepted
and the option to which the offer relates shall be deemed to have
been granted and to have taken effect with retrospective effect
from the date of the offer (the “Offer Date”) once the duplicate letter
comprising acceptance of the offer, duly signed by the grantee
together with a remittance/payment in favour of our Company of
HK$1.00 by way of consideration for grant thereof, is received by
our Company within the acceptance period.

BRALABENBRETS

BRBEE SHEEE BEATREMEAR
AHAEBELNER X AREEES REE
ABMAA  ARAEIE R2018F 128108 KM E
RAFEEMBRETS - SBRRERAAHAEE
AT BIMIE R X MBS ERER
ElB2018F 12 A10B ([ MB D R EH M A H
FHBEFIHBA R R ER - AR BT %
RARARRETHEBELERENRE AR R
o MU EMIERETZCETBANFEI7EZ
IESCETIRIR -

BEEXAFAZEEIERETERLNEMAE
THEENSRITEEBEA023BC(AJRES
RAFRBER ERET S ETHE)  Bx
AHBEINERETITENEGER2EEE
AARSEMBMBEARTNTAEE(THwAEEE
RNFEE BRETMATES  BEFEEMAER
TEERBYFERTES) - AEETWEME
BEAZAHETBBEARR N ETBABEE T
XA E)3.5% (BN46,666,7258% A% 1 - 5t &I IR ER
)

EARANEMDRREEEARAEAEEZD
BHEMNHEER  BRER XN TFAREE
REXBREHEN1.00EBTE  BREZORK
WRIFCEZR MEZENEHNERER
WREFCHERHIEER BENRBHTENHA
HDEAEBEWNED -
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Subject to the following vesting dates and conditions, any
options granted under the Pre-IPO Share Option Scheme may be
exercisable at any time during such period as notified by our Board
to each grantee in the offer letter, provided that the expiry date of
such period shall not exceed ten (10) years from the Offer Date (the
“Option Period”):

Batch no. Vesting date
#tR FEAH BIEENBRERSL
1. The second 30% of the total number of
anniversary of the options granted
Listing Date
FTHEBRE-_EBF KEHBRELHENI0%
2. The third anniversary 30% of the total number of
of the Listing Date options granted
FTHHE=ERAFT KEHBRELHENI0%
3. The fourth 40% of the total number of
anniversary of the options granted
Listing 