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China Success Finance Group Holdings Limited (the
“Company’, together with its subsidiaries, the “Group” or
“‘we”) is pleased to present our environmental, social and
governance report (the “ESG Report”). This report introduces
the Group’s ESG policies and practices in 2022. The reporting
period is from 1 January 2022 to 31 December 2022 (the
“Reporting Period”), which is in line with the disclosure
period of the 2022 annual report. We have prepared this
report in accordance with the Environmental, Social and
Governance Reporting Guide as set out in Appendix 27 to
the Listing Rules (the “Listing Rules”) of the Main Board
of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) with reference to the recommendations made
by the Taskforce on Climate-Related Financial Disclosures
(“TCFD”) and the Guidance on Climate Disclosure of
the Stock Exchange. This report has been reviewed and
approved by the Board. The contents of the report comply
with the disclosure standards of the Guide, and also contain
key indicators at all levels of disclosure as required by the
Guide. The purpose of this report is to enable stakeholders
and the public to have a more comprehensive and deep
understanding of the Group’s progress in sustainable
development and to enhance stakeholders’ understanding of
and confidence in the Group.

REPORTING SCOPE

The reporting scope of this report is China Success Finance
Group Holdings Limited and its major subsidiaries, covering
the data and activities of the premises in Hong Kong and
Mainland China where the Group mainly operates. The
Group will select the businesses of the listed companies
and their material subsidiaries, or the businesses that are of
significance to the Group and incorporate them in this report.
For details of the corporate governance of the Group, please
refer to the Corporate Governance Report set out in the 2022
Annual Report of the Group.
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REPORTING PRINCIPLES

This report has been prepared under the principles of
materiality, quantification, balance and consistency:

Materiality: The Group communicates with stakeholders to
identify and determine the material ESG factors in light of the
characteristics of its business and operation.

Quantification: The Group regularly collects related data
by setting up forms, conducts calculation and comparative
analysis of key indicators, reports the results in digital format
and adjusts our behavior and environmental objectives
accordingly.

Balance: The Group objectively reports the performance
in the environmental, social and governance during the
Reporting Period, and discloses the results achieved, the
problems encountered and the improvements in a responsible
manner.

Consistency: The Group uses consistent data calculation
methods, disclosure of statistical methods and assumptions
in compiling data, delivering a meaningful comparison of the
performance of the ESG data at all levels over time.

The data in the report is derived from the collection,
calculation and analysis in accordance with the relevant
guidelines and standards, such as the Reporting Guidance
on Environmental KPIs prepared by the Stock Exchange.
Moreover, the figures may not sum up to the total due to
rounding.

The Group is committed to providing an impartial presentation
of the ESG performance and presenting the data at all levels
in a clear format to avoid omissions or errors.
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If you have any suggestions or comments on the contents of this
report, please email them to hkinfo@chinasuccessfinance.com
to enable us to further improve our overall performance and
keep the quality of the report up to date with the times.

The Group is a member of the China Financing Guarantee
Association, the vice chairman of the Guangdong Financing
Guarantee Association, the Foshan Guarantee Association
and the Financial Industry Promotion Association of
Chancheng District, a standing committee member of the
Jiangxi Chamber of Commerce in Guangdong Province, and
a council member of the Foshan Enterprise Confederation
and the Foshan Entrepreneur Association. In recent years,
the Group has been received several honourable titles and
awards, including “Guangdong Independent Innovation Model
Enterprise”, “Guangdong Small and Medium Enterprises
Financing Service Demonstration Institution”, “Youth Leading
Enterprise”, “Bank-guarantee Cooperation and Supporting
Small and Medium Enterprises Financing Social Responsibility
Award”,“Foshan Citizen’s Most Favourite Financial Institution”
and “Class A Success Finance Innovation Team”, and
repeatedly awarded the “Major Tax Payer” by the People’s
Government of Chancheng District, Foshan City and AA credit
unit. Yangmianshan Limited, a subsidiary of the Group, was
included in the “National Pig Production Capacity Control
Base List” by the Agriculture and Rural Department of
Guangdong Province.

In order to meet its sustainable development needs, the
Group has established its ESG structure comprising the
Board, the Environmental, Social and Governance Working
Group (the “ESG Group”) to effectively promote each
department to engage in ESG work, with a view of enhancing
its strategic research and strategic planning on sustainable
development, and strengthening its capability to handle and
manage environmental and social risks.

The Group regularly provides training on ESG-related
capabilities to ensure that the Board and management are
being informed of the latest information to make better
decisions and manage with sufficient expertise and skills.
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THE BOARD

The Board of the Company has the overall responsibility for
the Group’s ESG strategy and relevant reporting, checks and
reviews the Group’s established ESG topics and goals at
least once a year.

It is the Board’s responsibility to understand the potential
impacts of the ESG topic-related risks and opportunities for
the Group’s business, strategy and financial planning, over
the short, medium and long term, and to guide the Group in
addressing these impacts and embracing the opportunities.
The Board also reviews the sustainable development strategy
and the progress of sustainable development goals and
action plans.

The Board prioritises ESG governance and has been
constantly looking for opportunities to enhance the Group's
sustainability performance through setting ESG management
approach. The Group aims to adopt a holistic approach
by including environmental and social aspects into its core
decision-making. The Group will continue to implement more
initiatives that focus on ESG issues.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE GROUP

The Group has established an ESG Group which is
coordinated by the Chief Executive Officer, executed
by the Administration Department and assisted by the
representatives of other departments. The ESG Group is
responsible for collecting environmental data on a regular
basis and conducting calculation and analysis on the data,
assessing, managing and monitoring the implementation
of various environmental protection measures, assessing
the impact of the Group’s business operations on the
environment, reporting to the Board on a regular basis,
and reviewing and adjusting based on the analysis results
to continuously improve our ESG performance. The Board
identifies, evaluates and monitors material ESG issues through
reviewing the Group’s operations, internal discussions and
importance evaluation, while keeping an eye on the latest
developments in the ESG to ensure that the Group complies
with relevant regulatory requirements.
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Environmental, Social and Governance Report

SUSTAINABLE DEVELOPMENT STRATEGY

As a responsible corporate citizen, the Group upholds the core
philosophy of “Great Cause of Success, Serving the Society”
and is committed to integrating the concept of sustainable
development into its daily operation and management,
so as to minimise the impact of energy consumption on
the environment. The Group pays attention to the future
development and the long-term interests. While constantly
innovating on business models and improving service quality,
the Group actively fulfills its social responsibilities, and strives
to create value in four aspects, namely standardizing orderly
operation, cultivating professional talents, green low-carbon
operation, and supporting community construction. The
Group also shares its operating results with shareholders,
employees, customers, investors and partners to promote the
sustainable development of the Group and the society.
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Environmental, Social and Governance Report

RE  HERERBES

COMMUNICATION WITH STAKEHOLDERS

We understand that stakeholders’ engagement helps to
continuously improve the Group’s operating performance.
The Group always values the opinions of stakeholders and
believes that it is crucial to maintain open and effective
communication with them. We maintain active contact with
our stakeholders through a variety of channels to understand
their concerns, expectations, needs and views, so that we
can more objectively review the Group’s efforts in assessing,
planning, implementing and managing corporate sustainable
development. We firmly believe that continuous improvement
of communication with stakeholders will help the Company
become more open and transparent, and create greater
value.

In order to enhance the ESG disclosure and provide a
base for establishing long-term goals, the Group regularly
assesses the information collection system and process to
help the stakeholders fully understand its ESG performance
and ensure that the stakeholders can conduct meaningful
comparison and analysis.

As far as the Group is concerned, stakeholders refer to the
groups and individuals who have a significant impact on or
are affected by the business of the Group.
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The Group communicates with the stakeholders through the ZAEBEEBI TREEHZ N EETER
following channels:
Stakeholders Key concerns Key communication channels
KO E TEREH TEBRRE
Governments/ —compliant operation —tax declaration
regulatory authorities —paying taxes in accordance with the laws —correspondence of official documents
—supporting national strategies —implementation of policies
—offering employment posts —inspection of institutions
—information disclosure
BT,/ B #B P —ARKRE — 7 BR 3
— LA —AXHER
— X FERE® — BRHAT
—RER XML -~ RBEE
- ERRE
Shareholders/investors —return on investment —annual general meetings
—corporate governance —annual reports and interim reports
—operating strategies —announcements and notices
—regular and timely information disclosure —the Company’s website
—circulars
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—RARRE —FHREPHESE
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— @K
Employees — protection of interests — staff activities
—remuneration and benefits — daily operation of the labour union
— occupational health and safety — staff evaluation and performance
—training and career development assessment
—good working environment —regular meetings and trainings

—regular work summary
—team culture construction
— staff care plans
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Stakeholders

Key concerns

Key communication channels

KO E TEREH TEBERE
Customers/ —quality services —site visiting our customers
consumers —effective communication —reply to customer consultation
—protection of interests —site visits from our customers
—stable quality products —daily communication and dialogue
—customer hotline and email
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Partners/suppliers/
agents

BIERHHER/
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Financial institutions
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Peers/industry
associations
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Ree

—performance in accordance with the laws
—mutual benefit and win—win result

—fair competition

—established supply chain management
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—compliance of the laws and regulations
—truthful disclosure of information
—honest operation
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—experience sharing
—fair competition
—commercial ethics
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ES T

—open and transparent information
—multi-channel communication
—timely information disclosure

—EEREHR
—~ZREER
- EENEERE

—visits of cooperative organizations
—negotiations of strategic cooperation
—mutual visits and communication

— AR
—BEA
~EHRE

—mutual visits and communication

—information disclosure

—annual reports, interim reports and
announcements

—BEHRR
—ERBE
—FH - FHRERAE

—joining industry associations
—attending industry forums and lectures
—industry conferences
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—interview

—news release

— official websites and official accounts
—response to inquiries
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Stakeholders Key concerns

BHE TERIH

Key communication channels
TEBBRE

Public communities —public benefit undertakings
—environmental protection
—community development
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The importance evaluation helps us to gain insight into
different stakeholders’ expectations of the Group, to better
response to stakeholders’ concerns, and to provide the Group
with a strong basis for formulating long-term strategies. In
order to identify environmental, social and governance issues
that are important to the Group, we conduct importance
evaluation by the following means.

Identify ESG issues Identify stakeholders Form a materiality matrix
B BIESGERE BBl E R EE AR

Thirteen ESG issues were |dentify a list of Integrate the statistical
identified based on the stakeholders and invite analysis of the results of the
Group’s sustainable them to express their views questionnaire and the Board’s
development strategy, on the importance of the judgment on the importance
industry practices, related thirteen ESG issues through of the relevant issues to form
guidelines of the Stock online questionnaire a materiality matrix
Exchange, etc
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—support of community projects
—employee volunteer activity
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Environmental, Social and Governance Report
RIE - HERERBSE

According to the materiality matrix, the Group should focus
on issues relating to internal control and risk management,
employment and labour practices, employee health and
safety, employee development and training, product

responsibility and anti-corruption.

Note: Environmental, social and governance issues (ranking from 1 to
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Chart 3 Materiality Matrix
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Importance to the Group’s Business Operations
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it

5 with 5 being the most important): 1. Internal control and risk
management; 2. Employment and labour practices; 3. Employee
health and safety; 4. Employee development and training; 5.
Product responsibility; 6. Anti-corruption; 7. Energy consumption;
8. Waste gas and greenhouse gas emissions; 9. Discharges into
water and land; 10. Generation of hazardous and non-hazardous
waste; 11. Climate change; 12. Supply chain management; and 13.
Community investment.
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The core business of the Group is to provide customers
with diversified and comprehensive financial services such
as guarantee, financial leasing and asset management and
hog breeding business. Among them, the comprehensive
financial services is mainly operated in offices, which has little
impact on the environment and natural resources, while hog
breeding business has high correlation with the environment
and natural resources due to its business nature. As a
responsible enterprise, we are fully aware that to properly
manage the environmental, social and governance matters is
of key importance to the business development of the Group,
and also deeply acknowledge the importance of protecting
the environmental to the global sustainable development.
We strive to minimise the impact of our operations on
the environment by improving the efficiency of the use of
resources, promoting environmentally responsible business
practices, and cultivating environmental awareness among
our employees. We will continue to improve our environmental
protection performance and strive to achieve our vision of
sustainable development.

The Group strictly follows the state laws and regulations,
carefully implements the environmental protection management
policy of the local governments, comprehensively implements the
environmental protection-related management measures of the
Group, and proactively discharges the environmental protection
and social responsibility as an enterprise. These main laws and
regulations include but are not limited to the Environmental
Protection Law of the People’s Republic of China, the Law of
the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste, the Law of Water
Pollution Prevention of the People’s Republic of China, the Law
of the People’s Republic of China on the Prevention and Control
of Atmospheric Pollution, the Environment Impact Assessment
Law of the Peoples’ Republic of China, the Regulation on Urban
and Rural Household Waste Treatment in Guangdong Province,
the Water Pollution Control Ordinance, the Air Pollution Control
Ordinance and the Waste Disposal Ordinance of the Hong
Kong Special Administrative Region and other regulations on
environmental protection and pollutant control. We have also
formulated the relevant office management measures and the
measures for management of breeding farms to reduce the
waste of resources while enhancing energy conservation.
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RESPONDING TO CLIMATE CHANGE

A series of impacts brought about by global climate change
are becoming increasingly severe, responding to climate
change has become a common challenge faced by humanity,
and accelerating the low-carbon transformation has become
an inevitable trend. As advocated by the Paris Deal, all
nations worldwide have taken decisive steps in response
to climate changes. In order to support the green and low-
carbon transformation action, China has proposed to achieve
the peak carbon dioxide emissions by 2030 and realize the
strategic carbon neutrality decision by 2060. To cooperate
with the state in achieving the double carbon goals, the Hong
Kong Government also announced to realize the carbon
neutrality by 2050. The Group has proactively responded to
this and maximized its efforts to support the national policy.
In this year, the Group conducted a comprehensive review
on carbon emission data to the core business of the Group,
identified climate change risks while exploring opportunities
for climate change, and established the corresponding carbon
reduction goal and action plan to effectively enhance the
Group’s climate change adaptability and actively grasp the
opportunity from low-carbon transformation.
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1.  Climate Risks and Opportunities

The Group is deeply aware of the changing and multifaceted
impacts of climate change on enterprises. To better respond
to climate-related risks and opportunities, we identify, assess
and analyze the risks and opportunities of climate change
through the following means to strengthen our ability of
managing climate risks and opportunities.

1. SAIREfREEHE
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Industry data collection stage

ITREBWERER

=

Risk and opportunity
identification stage
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Analysis and evaluation stage
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Notes:

1.

According to the
recommendations of TCFD,
conduct an industry-level risk
review, including collecting
peer-released information, industry
commentary and media reports,
etc.

Convene the management of
different departments to hold a
climate change analysis meeting
to identify potential climate
change risks and opportunities
under the Turquoise' and Brown?
Climate Scenarios based on the
Group's business and

operations
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Assess the level of impact on the
Group's financial and strategic
development based on the level
of impact and probability of
climate risks and opportunities.

RiRERRMBNZERE
MEERE - FEHEEYHR
BEEROZERE -

Turquoise Climate Scenario: RCP2.6, SSP 1,

IEA SDS and NGFS 1.

orderly pathways

2. Brown Climate Scenario: RCP8.5, SSP 5, IEA SPS and NGFS hot
house world pathways

After in-depth discussion by the management, we have
identified a number of climate-related risks and opportunities
that may have an impact on the Company’s business
and finances, and are stated in the table below. Our ESG
team reviews and reports to the board of directors on
the identification and management of climate risks and
opportunities on a regular basis, and integrates climate risk
management into the Group’s overall risk management policy.

i
AN B R AR IS5 E : RCP2.6 ~ SSP 1+ IEA SDS &
NGFS A& 7B &

2. & R %15 % RCP8.5  SSP 5+ [EA SPS &

NGFS 25 ftt 57 35 1%
KBEEBRARS - RABH T ZHA &
BRAEBLMBELAZENREARER
K#E - Ao RIoIR TR RMHOESG/ A
THREZSE TR MNERIRERKHE
BRI E IR TR - I AS R AR E R B IR A
ARBERENRREETT I -



Climate change risks

R iz 21t =R

Description of risks

2 B3 4 ik

Potential financial impact

BEMBIE

Physical Risk

i
‘

ERRAR

Chronic physical risks:
such as rising
global temperatures

e EEER

llﬂi\ﬂ“":bumj:ﬂ

Acute physical risks:
frequent extreme
weather events, such as
typhoons, heavy rainfall,
tornadoes, floods, etc.

SHEERER

Bk RREMIAE
MBS - 52 RS

EBAE - AXEF

Comprehensive financial segment:

° Persistent high temperature and dry weather
increase the risk of fire, and may also lead to
a decrease in outdoor labor productivity and
increase the frequency of work-related injuries;

Hog breeding segment:

o The increase of extremely hot weather may lead
to a decrease in crop yields, thereby affecting
the price of feed ingredients and increasing
operating costs;

o The rise in temperature is not conducive to the
hog health. It is necessary to turn on the air
conditioner, ventilate for a long time or increase
the measures to relieve the heat, which of those
will increase the operating cost;

FATBR

e HEUSEZFRREMAXERE
RREBHFINEHEENTR ENTHEF
BMEBEEMEE

E%%Eﬁh&iﬁ%
HMBRARES  OREHREVESE TR
mTERBRAER  BMEEXD

s RBEATFRAEHEBEAE FTEREER
=3 BRYEIMEZEE  BINEEKRE

Comprehensive financial segment:

o Affected by extreme weather such as typhoons
and rainstorms, the risks of investment and
financing activities as well as employee
attendance and safety have increased;

Hog breeding segment:

o Typhoons and rainstorms may seriously affect
production equipment, increasing operating and
maintenance costs;

° The farms are located in mountainous areas,
flooding may increase the risk of flooding,
landslides.

A S BT -
. FRA RUSGBRRAAVE

o REEE
B BITHHRE2ZRAREM:

EFERBERSR
e MM -

0 KA MES REA
e BHEBMUNIE  H’
18R & 2 B2 52 i

ERARHEERBERRETE -
&

Insurance premium |

Operating cost |

Employee health and
safety risk |

Business interruption
resulting income |

Employee productivity |

Equipment maintenance
cost !

Operating costs |

Insurance premium |

E¥BPHERKRA |
BEIAED]
REEEKA T
BERA |
REEE |
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Climate change risks Description of risks Potential financial impact
RAZ# AR | B 4 ot BEMBEE

Transition Risk
o A

Market risk Comprehensive financial segment: Operating income |

o With the introduction of dual carbon targets Operating costs |
and environmental protection policies, the
business of serval customers in carbon-
intensive industries may be restricted, leading
to an increase in their credit risk or a decline in
their repayment ability, thereby increasing the
Group’s risk control costs;

H 9
g =

Hog breeding segment:

o Climate change may cause a series of impacts
such as rising energy prices, feed prices, and
transportation costs.

™5 A k& FAE BRI HEWA
e HRELMARLBEREEEL HomEE EEXA|
WITENEPMEBARERIR  EHHEEN
[ B 4 A0 B SR BE N TR - 1 T B 0 & B R
ERRAN

ERBBRA -
e REBEBALERERERRARERL
FoEBRAEME— RIPE -

Reputation risk Comprehensive financial + Hog breeding segment Capital supply |
° Stakeholders expect the Group to be more  Compliance cost |
transparent in disclosing environment-related
information. Failure to respond may have an
adverse impact on the Group’s reputation

[ AR+ EREERR BARpLRE |
e RNEHMEEEAEREMHEBES Eﬂﬂ AR
FHR O BEEADE AN SEEE
188

=

it
1)
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Climate change risks

RARZ AR B

Description of risks

2, B 4 ot

Potential financial impact

BEMBKEE

Transition Risk
o A

‘

Policy and legal risk

R A E R ma

Technology risk

Bt [ B

Comprehensive financial + Hog breeding segment

The country implements more stringent and
aggressive climate policies and regulations, and
the Group’s compliance costs increase. If it
fails to meet regulatory requirements in terms of
climate and environmental management, it may
face risks such as lawsuits, fines, and credit
default;

Governments may shift the damage caused by
carbon emissions to emitters through higher
carbon prices or energy taxes

TR+ EREBRERR
BRETEBRBRENNRERRLER &
BMEOERKAREN EERKIRREER
EﬁﬂﬁﬁEWMEX A BE T B B AR - &
CERENERR
ﬁﬁﬂ%%ﬂ%%%i%ﬁﬁ%%ﬁﬁﬁﬁ
BHCERBEEBGHENE

Comprehensive financial + Hog breeding segment

In order to meet relevant policies and low-
carbon transformation requirements, the Group
may have to invest in purchasing new energy
equipment, and operating expenses may
increase

FETR+ EREBERR
?%E%jziﬁf'ﬂ%k“&{fiﬁﬁﬁ}””gi SENA
BRABSRBHERRE ELMueE

pill

Compliance cost |

Write-offs or early retirement
of existing assets caused
by policy changes

Operating costs !

Fines, Litigation fees !

BERA
BREICERIRBEE
S $H Sk 2 B TR BE

EENA |
e Fng !

]JI

Operating costs !
R&D spending on new and
alternative technologies |

BERA ]
I B M0 2 A B i B 3
gl
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Climate

change opportunities

RizSHE

Opportunity description
BE

Potential benefit

EERR

Resource Efficiency

BIRM =

Energy source

Through green operations to reduce the
Group’s operating costs in the medium- and
long-term, such as energy conservation and
emission reduction, water resources and waste
management, etc.

BEREESL WA KERKER
WERSE PRI R/EENELREKAE

Consider in advance the upgrade of energy

Operating costs |
Production capacity,
income !

BEKAK |
ER - WAL

Operating costs |

equipment used in the operation process, and  Returns from introducing
increase the proportion of low-carbon and new technology and
renewable energy applications, which can investing in low-carbon

BE TR SRR

Product and service

e
Sn
=
5

Market opportunities

miEHE

reduce the risk of rising costs brought about by
energy price rises in the future

RAZEYHELBIETERANERRBET
TR REEHR R B ERRNERL -
AR ERKEERER LT HREKA EFREY
2 2

Continuous innovation and research and
development of new low-carbon products and
services can improve the competitive position
of enterprises in the industry and effectively
adapt to changes in consumer preferences

548 B HT A0 3 R 0 AR E K IR AT A 2
BERERNTEBRFWLU > AREREEED
fmoF 21t

New energy-saving and environmental
protection industries have been cultivated
in a favourable policy environment, and the
financing guarantee demand of small-scale
environmental protection service companies
has increased, and green financial business
has become more popular in the market

BRMEFRFETHELFTNHRRRESE -
BRERNHORERE EENREERT RIZ
M BEEMEFEIME TR

technology |

BERA ]

SIER R - R E KK

Bl 9 [ 3

Operating income |

EEWRA

Operating income |
Business needs |

EEEA




2. Climate Targets and Action Plans

The physical and transition risks induced from climate change
have strong influence on the Group’s financial and business
development. In order to promote the Group to in response
to the trend of green low-carbon transformation, we have
established quantifiable climate-related goals and action plans
based on the carbon emissions and energy consumption
data of the Group’s core businesses to fulfill our corporate
responsibility of mitigating climate change. We also review
the progress of our climate targets every year based on the
Group’s actual operating conditions, and will supplement and
adjust the targets and action plans in due course to ensure
orderly progress on the road to carbon reduction.

2. RIREBERITEE

RIEECHEXANERRARIEYARYE & H
MBBREBRREZRANTEE  RED
AEBBERERGEENNBY  HMES
SEZLEBORPER - ERBERESTEIE
AVAELMRERMEBERRITEE B
THERKRELCHECEEREE - ZAMATREE
BERELBEN BFRIAEERNE
B YHERSBERERITHIAETHIER
AR - ARHERAERIEN LA FATE -

I

Goals B2

Before 2030, the greenhouse gases
emission intensity of the hog breeding
segment of the Group will be reduced
by 20% compared with 2021"

(tons of CO2 per market hog)?

2030F Al - AEEAEHRERRN
BERBHRRER2021 5
WL 20% (S BREME)?

Action plans 1783t &

Optimize the energy structure: We actively
increase the proportion of renewable energy use
through biogas power generation, optimize the
energy structure, and reduce carbon emissions.

BURREE : AMEEBBBRETEMA
BERREREL  BIRREE - RERYE
e

Promote circular farming®: We reduce carbon
emissions and improve the efficiency of biomass
energy use by collecting manure for organic
composting, advanced treatment of sewage
and biogas slurry and returning it to the field for
irrigation, and collecting biogas for heating and
power generation.

EBEREES: RMABBUREESETAR
B RERBSKRBREEMAREE K&
ARERBES - RIIBREES A RER
HHE ReEMERERAAE -

Carry out afforestation: We plan to plant about
100,000 trees and 300 mu of grassland in the
farm to offset the carbon emissions generated by
business development.

FREREMN : RIF S ERESAREN10
ERBARIOMEN  WEEREBKHEM
EEXNBRERE -

2022 Progess 2022 £ #E

Biogas generators have been
installed and utilized, with a
cumulative power generation
of about 3,574 kWh in this
year.

AFEEELRETRAARE
B R BEMNIE74E -

A total of about 100,000 trees
grew to a height of more than
5 meters, and the cumulative
reduction of greenhouse gas
emissions was about 1,379
tons in this year.

AEEAFAOB10ERHE
RERSEZRGKNU L
ZARORERBHERAY
1,379 M o




Goals B Action plans 1T 5t &l 2022 Progess 2022 F#E

The Group has no cases of work-related Formulate disaster prevention and mitigation Completed
injuries due to extreme weather, and measures:

all the production equipment is not

damaged due to extreme weather o Regularly organize personnel of relevant

departments to conduct safety inspections
to the office and promptly make
rectification when hidden dangers are
discovered;

o Formulate emergency plans for bad
weather and make adjustments and
revisions based on actual conditions;

o Prepare flashlights, commonly used
medicines and other materials regularly for
urgent needs;

o Conduct safety education for employees
and promote relevant knowledge;

o Care about the commuting of employees in
bad weather, remind them to travel safely
and provide assistance when necessary.

AEEHEZLABRARIIEN B T By SO K KR 1 ERETK
fER - BEERE100% T H &R \ ‘ N " o
x5S s THABMBHEMABYBRRGHET

ZeRE RARBKRERNY

s HEBHIRRAEZERRIRBERER

ETHBIER]

o HEXEENTFER THRERZME
E2F

o UHEBTHNZE2HERABANZNER
TR

e BLEIEEBLRRTHBYER &

T
BEZ2HTYAGBERHEEY -




Goals B &

Action plans 17 &) 5t &

2022 Progess 2022 £ #E

Construct the rainwater and sewage Completed
diversion and discharge system within the
hog breeding farms, dredge flood drainage
pipes in time, and construct the flood
control ditches surrounding the breeding
farms to minimize the impact of rainstorms

on the breeding farms.

s ARREHERF

NS A RBEKES -

o
%
putis
o
=

BB RE IE%’}E%HI%*
BHE REFNHEBESHNFERER

INEE o
Notes: o
1. In 2021, the greenhouse gas emission intensity of hog breeding 1. 20214  AEEEMRBBZERIEHENEE : 0.09
segment: 0.09 tons of CO= per market hog ME— S fbhx, G R
2. The greenhouse gas emissions from the hog breeding segment 2. ARBEERBAEREBERANGEEESNBEYNR

account for about 97% of the total emissions generated by the
Group, and the target setting is representative

3. Please refer to the chapter “Environment and Natural Resources” of
this report for specific measures for circular farming

EMISSIONS MANAGEMENT

Pollutant discharge management is one of the Group’s key
concerns. We strictly abided by national laws and regulations
on pollutant discharge, and implemented close management
and control over discharge management in all aspects of
operations. We are on the road of green and sustainable
development, constantly improve the environmental
management system, implement environmental protection
measures, and fulfill corporate environmental responsibilities.

EMO7T%  BIRRTEEBRERIE

3. BREBAABEBFAAREBRENRAERIE
Eﬂ

nmER

_‘MWEFE& BREAEEESHHEEINIRE 2

CRMERSETERE BT REMBERNE
EEH  WHELCPRREOVEREREETT
BENEZE BUBTHECABENER
B ITHTEREEERBR  BERERE
B BITAERRRMT -

N

-
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The Group strictly adheres to the state and local relevant laws
and regulations and strictly controls various emissions from
its business operations so as to ensure that all production
processes meet the relevant laws, regulations and industrial
standards. During the Reporting Period, the Group did
not have any non-compliance incidents relating to air and
greenhouse gas emissions, discharges into water and land
nor generated any hazardous and non-hazardous wastes.

1. AIR EMISSIONS

The comprehensive finance business and the hog breeding
business of the Group will generate greenhouse gas
emissions in the process. Specifically, the greenhouse gas
emissions from the comprehensive finance business are
mainly derived from the direct or indirect emissions from the
fuel consumption in the use of business vehicles, external
purchase of electricity, paper and water consumption; the
greenhouse gas emissions from the hog breeding finance
business are mainly deprived from the fuel combustion used
for the operation of production equipment in the hog breeding
farms in addition to that from above sources.

During the Reporting Period, details of the air emissions
produced by the Group are shown below.

Air Emissions (Unit: Kilogram)

AEBBERETEIRMM T BEERER
BRENERBELTNESRER BRFAE
TEBROTAMABEARARRITREN -
R|BEMRE > AEELIEZEEEHFRAK - £
WhERER  AELEERBEERERENS
HEREMN -

1. ZREEY

AEENEAEREBLEHERERESE
GRREETHEELAREREHEN - EF
RAELREFNAERBFREZRERA
BEEROMEERE SNBEN  HRMA
KERFMEBEMNERREERER EREEE
BRAEERBENRGE LA - BRER
EHRBRESNEERBEEEBORBREE -

BEBRN AEBELENZRERDFER
TEIR -

Emissions in 2021 Emissions in 2022

CRERY (BN TR) 2021 FHHE 2022 K HE B
Nitrogen oxides @& 1t ¥ 4.76 5.37
Sulfur oxides Fi & 1t ¥ 0.15 0.49
Particulate matter EX ¥ 0.35 0.91

Chart 4 Details of the Air Emissions

Bk 4 ZRFRWBOBERER



Specifically, details of the air emissions of the comprehensive
finance business and hog breeding business are as follow:

0.06

Comprehensive
finance

Unit: Kilogram

Bf : T
Nitrogen oxides @S Sulfur oxides
AAY) E=Klet?)

Hh GAeREBREREEEBNER

BER 1B

m

0.43

Hog breeding
SHEE

Particulate matter

O gy

Chart 5 Air Emissions of the Business Segments

B3R5 &3

Notes:Statistical criteria

1.

The scope of air emissions calculation for comprehensive financial
services is the use of official vehicles;

The scope of air emissions calculation for hog breeding business
includes emissions from the use of official vehicles and biogas
power generation;

Notes:Source of data for preparation

1.

The emission factors used in the calculation of the emissions
(nitrogen oxides, sulfur oxides and particulate matters) generated
from the use of business vehicles are derived from the sources
below:

(1) The EMFAC-HK Vehicle Emission Calculation published by
Hong Kong Environmental Protection Department.

2) The MOBILE6.1 Particulate Emission Factor published by the
United States Environmental Protection Agency.

These factors assume the relative humidity of 80%, the temperature
of 25 degrees Celsius and the average running speed of 30
kilometers per hour, and only included the gases discharged in the
course of running.

The calculation of emissions (Nitrogen oxides, Sulfur oxides and
Particulate matters) from biogas power generation are based on
the 4411 Handbook for Discharge Coefficients in thermal power
generation in the Discharge Coefficients of Industrial Pollutants in
the First National General Survey of Pollution Sources (Volume 10)
issued by the Ministry of Ecology and Environment of the People’s
Republic of China.

i

1.
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87 S mEE

REERMEBNEZRIBDFERBRABER
A
EREEFBNERFEN DA EEHE
REAREEEEMPIR ;

BREABER

ABEFEREENERD(AELY  HELD -
FERL W) St E REE BE R B IR RIA T RIR S
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(1) BRERBREZFEHHGERE (EMFAC-
HK Vehicle Emission Calculation)

2 = X ® R # 2 (United States
Environmental Protection Agency)#) f8
HLHE B R 248 = (MOBILEG.1 Particulate
Emission Factor) °
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During the Reporting Period, there was an increase inthe BREHAN HEA KBS ESEEN2EH
total air emissions of the Group as compared to that for B @ AEBNZEZRTIBRDHEREEREFE
the same period last year following the full operation of hog BT EF °

breeding farms business.

The emission of greenhouse gases by the Group is as follows: AN&EEE EREMFFRB RO T ¢

Greenhouse Gases (Unit: Ton) Emissions in 2021 Emissions in 2022
BERE (B W) 2021 FHKE 2022 FHHE
Scope 1 i [E 1 34.86 92.07
Scope 2 Ei[E 2 1,021.48 3,168.17
Scope 3 E[E 3 17.27 9.86
total & & 1,073.61 3,270.10

Chart 6 Greenhouse gases emission profile: Emission in COze
Ex6 RERBHERER  —GtmEEHKRE

Specifically, the emission of the greenhouse gases from Hm B GA LM EBERAEABEBEEBLENES
the comprehensive finance business and the hog breeding SEEEHHEERBWOT -

business is detailed below:

1.41 10.64

3,146.61

Comprehensive Finance Business Hog Breeding Business
Scope 1: Use of business vehicles Unit: Ton Scope 1: Combustion of fixed sources and
o HE— : NEELT B WA © use of business vehicles

o #HE— - EERMRERABEERT
Scope 2: Purchase of electricity
© E— : INEE S o Scope 2: Purchase of electricity
HE_ : INEEN
5) Scope 3: Consumption of paper and water

HE=  ARAICHRE

Scope 3: Consumption of paper and water

Cwm= mEmiun

Chart 7 Emission of Greenhouse Gases from Each of the Business Segments
BR7 SEBRRERBEHRER
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The density of the greenhouse gases from the comprehensive
finance business was 0.82 tons of CO2¢e per employee, while
that of the greenhouse gases from the hog breeding business
was 0.07 tons of CO2¢e per market hog.

Notes:Statistical coverage

1. The density of the greenhouse gases from the comprehensive
finance business is calculated as tons of COze per employee, and
the number of employees is calculated as the number of employees
in the comprehensive finance business segment;

2. The density of the greenhouse gases from hog breeding business is
calculated as tons of COze per market hog sold.

Note: Source of data for preparation

The calculation of greenhouse gas emissions and removals are
is based on “Appendix Il: Reporting Guidance on Environmental
KPIs” in “How to prepare an ESG Report” prepared by the Stock
Exchange.

During the Reporting Period, there were increases in the
greenhouse gas emission of the Group, mainly due to the
higher greenhouse gas emission arising from the use of
resources as a result of the higher consumption of resources,
such as electricity and water, required for the full production
and operation of the hog breeding farms business of the
Group.

As carbon emissions are an important part of the climate
change agenda, in order to achieve low carbon development,
the Group has established emissions reduction scheme,
installed and utilized biogas generators to convert the biogas
in the production process into fuel gas and use the heating
power generation for the production and operation of hog
breeding farms this year, so as to reduce waste emissions
from electricity consumption of fossil fuel. Power generation
capacity of biogases is approximately 3,574 kWh. For tree
planning, there are about 100,000 trees with height of
over 5 meters this year, offsetting the carbon emission of
approximately 1,379 tons from business operations.

BEECRMEBNAZEARENEEAEAE
BO82M—_EtREE £HEBEEBKNER
EREHENEEASERNMB0.07TH — A1k
fix &

i BESEOLE

1. HFASREBNAZTREBHREERE _AtRE
B/ BRETIHE HhEIHERGALBMER
IRBE THEFE

2. AHBEEBHRERBINTELE _S(RE
B/ BHM1ERRKTE -

i BEBRER

B E R BB P ROR R A B R AR B T AR B
(A EHRE  HERERBE 7 )N A &
—RERRESERERES) -

RBEHRHE AEENAERBHRE LT
TERARAKELAXBESEBNEZER
R EEEELBRETHERRZE DMK
FER HERERERGEEABRZAER
B -

EREREELLZEFHNEE—R AT
EREEMNERKER  BMD LB
B THAFEZERIRMAT BRETH -
BEEAERTNBRELAMRE R @ HEH
BEAREHEESEEEYE  UWRLLELAER
BOENERERNERENR  AFEEBR
LKEEM3,674E - MBI EMRAE 0 KNFE
EENI0OERHARASEED S KU £ KH
AEXKHEEMELNMPERELN 1,379 -



In addition, the Group has formulated relevant travel
management regulations and management measures for
business vehicles to reduce the emissions of greenhouse gas
in daily operation, including:

° Reducing carbon emission generated from domestic
and overseas business trips by taking priority of using
communication means such as conference calls and
electronic communications;

° Railways are preferred for short business trips to reduce
operating costs while reducing the impact of excessive
energy consumption on the environment;

. Prior to the departure of business vehicles, we use map
software to understand the traffic condition, plan the
itinerary and the expected travel time in advance, so as
to select the appropriate route and save the travel time,
fuel consumption and costs;

*  The taking of business vehicles is advocated when all of
our employees travel out for business;

° By using the electronic toll collection system, vehicles
can save the parking time for passing tunnels or main
line toll stations, thereby reducing emissions of vehicle
exhaust and improving air quality;

o Carrying out proper maintenance regularly on the
business vehicles to inspect the tires to ensure that the
pressure of the tires reaches an appropriate level and to
extend the useful life of the vehicles;

o Encouraging the employees to achieve green commuting
by walking, riding or taking public transportation during
business days.

AN AEB R RBFHEHBEZRERER
ERABREBERREARD BERQFH
BERBYN - HP 84

e ELARETEHgR BETRMEERA
o R B A K B O 2= R E A A9 Bk BE
.

s HEZBERTELERERE  EREE
28 AR R D 8 I R H IR EE K
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o RABEHLITA - E A E & IFEBET
BN RARETREREAFTER
Bl EMEERBEMNERR  HETER
B mENRER

BIHABEHHREARELH

e BREFHETFTERWNEBRS HEEH
AR EIRBNBUENEERR -
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2. Waste Emissions

All the wastes produced by the Group are treated in strict
accordance with the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by
Solid Wastes, the Law of the People’s Republic of China on
Animal Epidemic Prevention and other relevant state laws and
regulations. The wastes produced by us were mainly from
the hog breeding business, and the comprehensive finance
business also produces a small amount of wastes.

The main harmless wastes from hog farms include hog
manure, kitchen wastes and household garbage. We use dry
manure cleaning process for hog manure organic fertilizer
processing to achieve daily clearance; Household garbage
is regularly delivered to local sanitation departments and
recycling stations for centralized treatment. We are also
equipped with an animal carcass degradation processor
for timely and harmless disposal of dead hogs and their
discarded internal organs.

For hazardous wastes, medical wastes, such as abandoned
animal vaccine needles and expired drugs, are the main
hazardous wastes generated in the production process of the
Group’s hog breeding business. Hazardous and dangerous
wastes are stored in the temporary storage rooms with clear
hazard labels and warning slogans. The Group has entrusted
the state-approved hazardous and hazardous wastes
disposal units to conduct regular treatment so as to ensure
that there will be no harm to the environment and society
during production, collection, storage and treatment.

The hazardous wastes generated by the Group’s
comprehensive finance business are mainly a small amount
of discarded drugs, lamps, batteries, and discarded office
equipment such as ink cartridges. The hazardous wastes
from our Hong Kong office are handled by the property
management office of the office building, thus there is no
relevant information. As for the hazardous wastes generated
by our mainland offices, we will first classify them and then
hand them over to professional organizations with relevant
qualifications for disposal so as to ensure that they will
not cause pollution to the environment. As the relevant
information is small and difficult to calculate, we will not
disclose them here. The harmless wastes are mainly waste
paper products, and part of waste paper is recycled.

2. BERYHHK
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Details of the major wastes are list below.

Comprehensive finance business’

TEEREVBEFERTEIIR -

mESREK"
Non-hazardous waste Type Weight (Ton) Density
(Ton consumed/
employee)
BEBEEY A EE (M) R (EEFEE/
BREBEI)
Paper and carton
i ] 0.08 0.002
Hog breeding business?
EHREHEEK?
Non-hazardous waste Type Weight (Ton) Density
(Ton consumed/
market hog)
BEBEEY A EE (M) B (BEFEE/
B mE)

Hog manure

RE 28,074.10 1.0861

Household wastes

and kitchen wastes

ETENR - B 4.56 0.0002

Hazardous wastes

BEBREY

Type Weight (Kilogram) Density (Kilogram
consumed/
market hog)

i) BE2(FR) BE(TRHEREE/

BHEEmAE)

Medical wastes (expired animal

vaccine drugs, abandoned

vaccine needles, etc.)

BREBEEYVCBHER 250 0.0097

BEREH#ES)

Notes:Statistics coverage

1.

The density of the non-hazardous wastes from the comprehensive 1.
finance business is calculated as ton consumed per employee, and
the number of employees is calculated as the number of employees

Chart 8 Emission of Wastes
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in the comprehensive finance business segment;

The density of the non-hazardous wastes from the hog breeding
business is calculated as ton consumed per market hog sold;
and the density of the hazardous wastes from that business is
calculated as kilogram consumed per market hog sold.
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We acknowledge the importance of green operation, and
undertake that 100 % of hazardous wastes produced in the
production will be treated by hazardous wastes disposal units
holding the relevant qualifications, and that environmentally-
friendly paper will be used for all of the promotional materials
and office paper of the Group by 2025.

We take various measures to reduce resource consumption
and waste emission so as to minimize the total amount of
wastes.

For daily management:

To reduce the use of disposable paper cups and
replace them with porcelain cups that can be used after
repeated cleaning;

To promote the paperless office and replace printed
copies with electronic documents whenever possible;

To select formats with high utilization efficiency of paper
for the documents that need to be printed, for example,
to choose a small font and line space when printing the
documents, and to choose duplex printing whenever
possible;

To place boxes to collect non-confidential papers for
recycling and reuse;

To set up garbage bins to collect discarded face masks,
and hand over them to the property management office
for disposal;

To replace LED screen with cloth meeting banner;

To choose recyclable categories when purchasing
stationery and to reuse stationery such as envelopes,
folders and document bags.

For hog breeding farms:

To strictly control the classification and management of
non-hazardous wastes and hazardous wastes;

To conduct the utilization of feces resources and to
recycle hog manure as organic fertilizers for use in
farms;

To regularly deliver paper packages produced in the
production to the collection depots for recycling.
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3. Water Discharge

The hog breeding farms of the Group will produce
wastewater, such as breeding wastewater and household
waste. We place high importance on wastewater treatment
for which we has built relevant wastewater treatment facilities.
The specific wastewater pollution prevention and control
process is as follows:

1. Diversion of rainwater and sewage: Rain ditches have
been constructed to separate the rainwater and sewage
collection and transportation system. Rainwater is
drained to the surrounding water body through the
municipal storm water pipe network, and the sewage
system is adopted using a sewer layout, thus the
rainwater and sewage diversion is achieved.

2. Wastewater treatment: Domestic wastewater and
breeding wastewater are treated using biotechnologies
and the “solid-liquid diversion + black-film anaerobic
fermentation + aerobic treatment tank + oxidation pond”
process. After being treated, the wastewater can meet
the irrigation standards for dry crops in the “Water
Quality Standard for Farm Irrigation GB5084-2005"
and the stricter value of the maximum permitted daily
discharge concentration of water pollutants in intensive
livestock and poultry farming (the standard value for
the Pearl River Delta) under the “Pollutant Discharge
Standards for Livestock and Poultry Industry DB44/613-
2009”, the local standard in Guangdong Province.

3. Recycling irrigation: After treatment, the wastewater
is irrigated to the surrounding farmland, dry land and
economic forests through irrigation pipes.

By actively implementing the concept of green recycling,
energy conservation and emission reduction, environmental
protection, we achieve the goal of zero sewage discharge
through sewage recycling, treatment, reuse, and integrate
the concept of ecological harmony into the production and
operation so as to realize the wide acceptance of, and to
deliver mutual benefits from, the business development and
the sustainable development concept.

During the year, the sewage after treatment was used for
irrigation in approximately 382.5 mu of twice-ploughed
farmland, thus achieving the recycling of resources and
promoting the sustainable development of the environment.
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RESOURCE UTILIZATION

Resource utilization is one of the key concerns of the
Group, and we acknowledge the importance to the
environmental protection of strictly controlling and reducing
energy consumption in the course of operation. The Group
complies with the laws and regulations related to resource
utilization, including but not limited to the Law of the
People’s Republic of China on Conserving Energy and the
Administrative Regulations on Urban Water Conservation,
and proactively publicizes the concept of energy saving and
emission reduction in the operation. Moreover, it promotes
the energy saving measures under the 4R principles, namely
the Reduction, Reuse, Recovery and Recycling. The Group
will regularly analyze the energy consumption data to
pinpoint the potential energy saving areas and formulate the
corresponding energy saving goal and the action plan.

During the Reporting Period, the use of resources by the
Group mainly included use of fuel by business vehicles, fuel
combustion by production equipment, electricity, water and
paper. Our operation does not involve any use of package
materials, nor had we encountered any non-availability
of suitable water sources. Below is the information of the
resource consumption of the Group during the Reporting
Period:

Types of resources consumed

Unit

BRER

BREARAEBRBINEHS 2 — RMAX
MEBBEEELRFEELSBREDOERERY
RERENEZEL -AEEETHRERER
HEEERESR  BREEFEMNPEARHK
MBI Ef K BETRE) RCB T B K AR EERE)

L UWHAEBERAETERS EEHEREENE
2 B IR R 2 (Reduce) * # A (Reuse) »
B 4 (Recover) & & IR B A (Recycle) B 4R
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Cosumption in 2021 Cosumption in 2022

BREREESR B 2021 FHEE 2022 FH¥EE
Electricity KWH
£ T R B 1,270,323.64 3,943,248.28
Non-renewable fuel (gasoline, diesel) KWH
THBERBCH - 5H) T BB 128,821.37 363,995.64
Water Cubic meters
7K AVAV IS 17,197.00 9,346.00
Paper Kilogram
4 T 294.31 281.29

Chart 9 Resource Consumption
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Specifically, details of the resource consumption of the
comprehensive finance business and the hog breeding

business are as follow:

Comprehensive finance

Hh GAeREBREREEEBNER
HREFRET

Hog breeding

medwE EHEHE

Types of resources consumed Unit Consumption Density’ Consumption Density?®
ERNEES By HER BnE! HER BES
Electricity* KWH
i TR 26,948.00 657.27 3,916,300.28 151.51
Non-renewable fuel KWH

(gasoline, diesel) TR 38,080.48 928.79 325,915.17 12.61
NEABERECTH - 5H)
Water? Cubic meters
K2 SR 326.00 7.95 9,020.00 0.35
Paper Kilogram
i T 231.40 5.64 49.90 1.47

Chart 10 Resource Consumption in Each Business Segment

E®R10 SXEBRREFHERBR

Notes:Statistics coverage

The density of resource consumption from the comprehensive
finance business is calculated as the amount of resources
consumed per employee, and the number of employees is
calculated as the number of employees in the comprehensive
finance business segment.

The information on water consumption in the comprehensive
finance business only included the amount of water used in the
offices in Foshan. The use of water in the offices in Hong Kong is
managed uniformly by the property management office. Therefore,
no relevant information is available.

The density of electricity, non-renewable fuel and water resource
consumption from the hog breeding business is calculated as the
amount of resources consumed per commercial hog sold; the
density of paper consumption is calculated as the amount of paper
consumed per employee, and the number of employees is the
number of employees work in the hog breeding segment.

The data of electricity consumption from the hog breeding business
includes electricity generated from external purchase of generators
and biogas power generation.
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Note: Source of data for preparation

The unit conversion of the information on consumption of non-
renewable fuels (gasoline, diesel) is based on “Appendix Il
Reporting Guidance on Environmental KPIs” in “How to prepare an
ESG Report” prepared by the Stock Exchange.

During the year, following the operation of the hog breeding
farms business of the Group, there was an increase in the
energy consumption by the Group.

The Group sets the follow goals for enhancing energy use
efficiency and optimizing energy use structure:

e  To proactively use renewable energy such as biogas for
power generation, with approximately 30,000 kWh of
electricity to be generated from biogas by 2025;

e  To undertake to adopt energy-saving lamps for all office
lighting;

e To make harmless treatment of sewage produced in
production, and ensure that water consumption density
will decrease steadily.

Based on the actual operation conditions of the Group,
we have developed the awareness of energy conservation
and emission reduction and implemented various methods
to reduce energy consumption. We have established the
Guidelines on Energy Conservation in Offices with reference
to relevant laws and regulations and the guidance of relevant
institutions, and have enhanced the energy management
work in our business operation:
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Energy Saving
e R 8 4

Power
saving

&

Day-to-day management
HREE®

We use energy-saving lighting equipments and prioritize the purchase of electric
appliances with high energy efficiency;

We unplug the chargers of equipments and all kinds of plugs from the sockets when they
are not in use for a long time;

We clean and replace the air-conditioner filters to ensure the normal operation of the air-
conditioners. When using the air-conditioners, we keep doors and windows closed tightly
to reduce the loss of cool air;

We use light color lampshades with high light transmittance, increase the brightness of
the bulbs while reducing electricity consumption, and keep the lighting equipments clean
to achieve the highest lighting efficiency;

Office equipment, such as printers, fax machines, shredders, etc., is set in auto standby/
sleep mode when left idle and is power off if not in use for a long time;

We use lamplight only when necessary and make the best use of sunlight to reduce using
the energy of electric lamps;

The last employee leaving the office after work is required to check whether all the air-
conditioners, office equipments are switched off, ensuring that lights and machines are off
when no one is there.
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Energy Saving
BE R 8

Hog breeding farms

EHBEES

e  We regularly check and repair the production equipment in the breeding farms to
avoid the abnormalities in energy consumption. We arrange dedicated persons to be
responsible for inspecting the amount of energy consumption of the breeding farms and
reporting the potential abnormalities in energy consumption on time;

e We install biogas generators and use renewable energy such as biogas for power
generation, so as to reduce the impact of power consumption from fossil fuels on
environment.
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Resources saving
BEREHA

Water
saving

gk

Paper
saving

A A&

Day-to-day management
HEE®

We put up water-saving signs in areas with water outlets, requiring the staff to turn off the
taps after use;

We send designated personnel to check whether there is any leakage in the water supply
facilities on a regular basis and repair timely;

We reduce the water pressure as much as possible and store used water for cleaning the
office space.

ERKREHBEEBORKER  EXRETERERBERKER
REAEHREHKREETELIRNZHAL REETHE
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Hog breeding farms

EHEES

We reduce water for cleaning at the condition of keeping hog houses clean and dry;

We achieve the recycling of sewage resource by fully returning to the farmland after
harmless treatment under the principle of combing the plantation and breeding using
sewage produced in production.

ERFEREFRLFHOE TR AKX

HEEBBETEENSKERBEAGNRE  BES(CRERTOER  BEHRIFK
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We do our best to send messages through email and office software and actively promote
paperless approval;

We place a recycling box next to the photocopier to collect single-sided paper for
recycling;

We photocopy documents as needed to avoid photocopying too many copies.
REBBEFHH  HABHGRXREE  BRETSEHER L
K HNERKS  WEEEAAHBERNA
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ENVIRONMENT AND NATURAL RESOURCES

The Group is well aware that the hog breeding business is
water and electricity-intensive, and that it has increasing
impact on the environment and natural resources during the
course of business. We have proactively responded and tried
to adopt a combination of various means to minimize the
impact.

The Group values the issue of management and resource
utilization of the emissions from the operation of the breeding
farms. It achieves the reasonable utilization, promotes the
recycling breeding and realizes a virtuous cycle under the
guiding thinking of ecological breeding. We collect the feces
produced by the breeding farms and return them as organic
compost for use in farmland. After the sewage and bio-
liquids produced from breeding are intensively treated, they
are returned to farmland for irrigation, thus achieving the zero
emission of sewage. Meanwhile, we construct biogas power
generation and collect biogas for power generation, so as to
reduce the impact of power consumption of fossil fuels on
the environment. In addition, we have planted trees in the
mountains outside the farm to purify the air and effectively
reduce greenhouse gas emissions.

During the year, a total of about 100,000 trees reached
a height of over 5 meters, offsetting about 1,379 tons of
carbon emissions from business development. In addition,
we generated a total of 3,574 kWh of electricity by collecting
biogas. The sewage after treatment was used for irrigation in
approximately 382.5 mu of economic forests. We also provide
organic fertilizers for surrounding farms to achieve resource
recycling and promote sustainable development.
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Environmental, Social and Governance Report
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Chart 11 Recycling Breeding in Hog Farms
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The Group also strives to reduce any potential negative
impact of its day-to-day operation on the environment and
uses various methods to reduce the dependence on natural
resources. We implement the office supplies registration
system, regularly check the consumption of office supplies,
and purchase, distribute and manage office supplies and the
inventory, so as to reduce the unwanted wastes. In addition,
we provide environmental education and publicity to our
employees to encourage them to adopt environmentally
responsible behaviors and to contribute to environmental
protection together with the Group.

We will continue to review our own environment policy and
monitor the implementation of the relevant environmental
protection in the production areas and offices, while relevant
responsible persons will regularly report to the management
the implementation, so as to continue to improve the
weakness and also to proactively study and promote other
environment protection measures.
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EMPLOYMENT AND LABOUR PRACTICES

The Group formulated its recruitment and employment
policies strictly in accordance with the Labour Law of the
People’s Republic of China, the Labour Contract Law of
the People’s Republic of China, the Employment Promotion
Law of the People’s Republic of China, the Social Insurance
Law of the People’s Republic of China and the Employment
Ordinance of Hong Kong Special Administrative Region as
well as other relevant laws and regulations, prohibiting the
employment of child labour or forced labour in any form. The
Group has also signed labour contracts with all full-time and
part-time staff to ensure the legal compliance of employment.
The human resources department of the Group is responsible
for formulating management rules on recruitment, attendance,
salary management and performance appraisal, and closely
monitors the latest changes in relevant laws and regulations
to ensure proper compliance.

The Group has adopted a fair and open recruitment approach
to achieve openness and transparency in terms of recruitment
standards, processes and benefits. Discrimination by gender,
age, geographical, ethnic, racial and religious beliefs is
prohibited. The Group has also implemented equal pay for
equal work for men and women and has established equal
promotion ladder for them. This ensures all our staff with
equal job opportunities to foster diverse development of staff.
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Environmental, Social and Governance Report

During the Reporting Period, the Group employed a total of
78 employees, details of which are as follows:

Female
i
41 (53%)

By gender
ezl

Full-time

68 (87%)

Male
Exlks

37 (47%)
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Rk  #HERERBERE

BEB

Part-time
E3id
(13%)

41 years old
%atros ‘gle and above Hong Kong
a BRI E BE
315R 54055 40 (51%) 6 (8%)
28 (36%)
Mainland By region
China HE
i)
30 years old °
and below 72 (92%)

30BRMUA T
10 (13%)

Chart 12 Details of present employees of the Group
Bik12 AEBEEHESHE
(By gender, types of employment, age group and region)
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During the year, 114 employees left the Company, with an

employee turnover rate of 59.38%. The turnover of employees
is as follows:
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Chart 13 Turnover of employees
Bl&13 EEMRKLLER

%
ra0) 49.06%

39



During the Reporting Period, as the hog farming business
belonged to the industry with high turnover, the frequent staff
flow leaded to the raise of general employee turnover.

In order to attract outstanding talents, we have developed a
competitive recruitment scheme, which provides employees
with basic wages, bonuses, subsidies and benefits, and
encourages our employees to communicate on and negotiate
related salary and benefits issues through different channels.
Meanwhile, a complete performance evaluation system is
established to provide career promotion channels for qualified
employees based on the evaluation results.

The Group strictly complies with the relevant regulations to
provide employees from Mainland China with timely and full
contributions to social insurance and housing provident fund
and purchase accident insurance, as well as labour insurance
and Mandatory Provident Fund for Hong Kong employees.
Maintaining the balance of life and work is a policy we have
long been adhered to.We establish relevant working hour
system based on specific job responsibilities. The office staffs
work 8 hours per day on a 5-day week basis. Farm staffs
appropriately extend working hours based on the actual
production condition, and also timely arrange for holidays.
We also support our staff to efficiently manage their work and
daily life through personal leaves, marriage leaves, maternity
leaves, paternity leaves, sick leaves, bereavement leaves,
work injury leaves and paid annual leaves, etc.

The Group has developed a complete demission process to
follow up the resignation of employees, including resignation
interview, resignation formalities and settlement of wages and
benefits. We respect employees’ decisions, conduct in-depth
interviews and arm’s length negotiations with employees
with intention to resign, and terminate labour contracts
according to laws. Rate of turnover has been lowered
through understanding the reasons for employees’ leave,
collection and integration of opinions and feedback from
resigning employees to make improvement in 6 major aspects
of the Group’ s human resources procedures, inducing
HR planning, recruitment, training, salaries and benefits,
performance assessment and labour relationship. The Group
aims to strengthen the expertise and techniques training for
employees who fail to meet the performance targets and
encourages them to realise self-enhancement to meet the
work requirements of the positions.
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During the Reporting Period, the Group did not violate any
relevant employment or labour laws and regulations in relation
to remuneration, recruitment and dismissal, promotion,
working hours, leave, equal opportunity, diversity and anti-
discrimination in Mainland China and Hong Kong.

HEALTH AND SAFETY

Employees are important for corporate development and
represent a valuable asset of the Group. The Group values
the occupational health and safety of employees. We strictly
complies with relevant laws and regulations on occupational
health and safety in the Mainland and Hong Kong, such as
the Occupational Diseases Prevention Law of the People’s
Republic of China and the Fire Protection Law of the People’s
Republic of China, and strives to protect the health and safety
of employees, and create a healthy, safe, open, harmonious
and dynamic working environment that enhances employees’
sense of well-being and belonging.

1.  Excellent Working Environment

Clean and comfortable office environment is the foundation
of efficient work. During the year, the Group also actively
cooperates with the renovation of corridors and toilets
conducted by office building administration. The Group
strives to provide a more comfortable and safe working
environment for employees by regularly cleaning water
dispensers, carpets and air-conditioners, and providing air
purifiers and emergency medicines. The Group also actively
cooperates with the fire escape safety inspection conducted
by office building administration, to keep the workplace safely
unimpeded.

The Group also provides comfortable, clean and well-
equipped staff dormitories for staff of hog farm, and through a
series of measures including conducting regular inspection on
power circuit of the dormitory, timely maintaining light switch,
and installation of network devices, the Group enhances
the staff accommodation environment, and improves the
employees’ sense of happiness and belonging.
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In respect of epidemic prevention and control, in order to
protect the health and safety of the staff, we provide epidemic
prevention supplies all year round such as face masks,
hand sanitizer, and alcohol for the employees and regularly
carry out ventilation and disinfection in the office premises.
Meanwhile, we also actively cooperate with the management
office of the office building to carry out publicity and education
of epidemic prevention and control and environmental
disinfection efforts to keep safety and cleanliness of the office
premises.

2. Improved Emergency Precautionary Measures

Base on the actual condition, the Group makes further
decision on emergency prevention in hog farm, to prevent
the occurrence of any safety incidents. The Group posts
safety signs in hog farm, reminds staffs of keeping security
alert all the time. In addition, we always keep the order of the
workplace, properly place sundries, to make sure the dryness
and cleanness of the floor, and reduce the risk of slipping or
tripping of staff.

In order to effectively prevent the leakage of toxic, harmful,
flammable and explosive substances (such as methane),
improve the ability of quick response to emergencies,
minimize the loss caused by accidents and ensure the safety
of employees’ lives and company property, we make clear the
responsibility of each department in production safety, and
establish relevant preventive measures:

1. Set fire safety distance: 20 meters fire safety distance
shall be set between black film methane tank and other
buildings and structures, and fire path shall be set
around black film methane tank;

2.  Professional installation: the equipment storing
inflammable and explosive materials shall be installed
by professional construction personnel with technical
training;

3. Regular inspection and safe operation: we regularly
organize safety inspection activities to ensure the
effective implementation of safety measures. If any
problems are discovered during the inspection, the
inspector should timely put forward rectify suggestions
and supervise relevant persons to eliminate the potential
safety hazard as soon as possible;
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4.  Implement responsibilities and strengthen management:
we develop detailed operation procedure and post
safety operation instruction, and strictly supervise the
implementation; we strengthen safety management,
enhance employees’ risk awareness; in respect
of possible situations, we develop comprehensive
contingency plan and arrange specially-assigned person
to take charge;

5. Safety training and drill: we organize employees to
regularly conduct emergency analogy drills, and based
on the new situations and new problems discovered in
drills, we timely revise and improve emergency plan.

3.  Corporate Culture and Employee Care

The Group highly values the construction of organizational
culture and employee care, and focuses on the immediate
needs of employees. We organize New Year activities
and group activities every year, and grant outstanding
departments and employees with corresponding awards. In
comprehensive financial service segment, the Group provides
employees with free medical examinations regularly every year
and purchases medical insurance and accident insurance for
employees. In the event of illness or accidents, employees
can be effectively protected to reduce their worries.

In addition, the Group also organized birthday parties of the
staff and afternoon tea and provided holiday gifts and welfare
payments from time to time to enable the employees to fully
feel the warmth and care of the Group. Meanwhile, the Group
organized a heart-warming retirement party with gratitude for
the retired employee who contributes years of hard work. On
the other hand, in order to promote the physical and mental
health of employees, we regularly organized the employees
to participate in sports activities such as badminton, enabling
them to release work pressure, cultivate health concept and
improve physical quality.
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Environmental, Social and Governance Report
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The Group is committed to creating a culture of achievinga ANEBEH N RAEBSRIFHN T IEAE FEH X
balance between work and life, implementing a fixed working {t © B1TEE LEBEH E X TS BB H
time system and discouraging overtime work. We regularly T/ BRI THBREE T MMM EHREIS
review the employees’ overtime and labour intensity, and % © B EBETHABENNZ - B R B
make adjustments and improvements when necessary. T HFERE HEABESIEBFRBK Y
Besides, we have set up channels for employees’ complaints, HHFFEMETHBEERADS  REEIH
and arranged a dedicated person to be responsible for &AM °

accepting appeal requests and investigating complaints and

responsibilities, to protect the legitimate rights and interests

of employees.
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During the Reporting Period, the Group did not violate any
relevant workplace health and safety laws and regulations,
and there were no incidents of work-related injuries and
work-related deaths in the past three years and there was no
loss of working days due to work-related injuries.

DEVELOPMENT AND TRAINING

The Group provides all the directors with the latest
developments in respect of Listing Rules and other applicable
regulations and regulatory systems, industry information and
the business environment, enabling them to keep abreast
of the Group’s business and perform their respective duties
effectively. The Group regularly organizes evaluations and
performance assessments for employees, and provides
promotion opportunities to employees with excellent
performance with reference to the evaluation results. We also
encourage employees to discuss their personal development
and goals with the management, provide employees with
necessary supports to achieve personal growth through
application for position transfer and internal promotion, and
promote employees with outstanding work performance
and development potentials. We are always committed to
providing employees with an equal career development
platform and a broad stage for realizing their career dreams.

The Group provides new recruits with regular trainings, which
relate to matters like the Group’s introduction, rules and
regulations as well as the use of office facilities. Respective
department offers new recruits with relevant trainings
according to the needs of their jobs and roles in order to
facilitate new recruits in understanding corporate culture
and departmental structure and adapting to the Company’s
environment as soon as possible.
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The Group also provides the staff with opportunities of
internal and external trainings: the internal trainings are
conducted in form of one-on-one meetings, seminars or
exchange sessions, focusing on internal team building,
whereas the external trainings are conducted in form of
external public courses, online courses, exchange seminars
or internal lectures given by relevant professionals, with a
view to updating the business knowledge of the employees
and enabling them to be familiar with the latest laws and
regulations of the industry and market information to improve
the competitiveness of the employees. Besides, through
regular assessment of the performances of the staff and in-
depth interviews with them, the Group has jointly formulated
the performance goals and implementation plans to foster the
staff to grow with the enterprise. We also encourage our staff
to learn business knowledge and office skills by themselves,
and offer the bonus to those who have obtained professional
qualifications for encouragement.

During the Reporting Period, our staff participated in trainings
in corporate governance of listed companies, business
training, technical training, risk control training and other types
of training. The training cost was approximately RMB2,860,
and the total time of training was approximately 1,435.5 hours
with the total average training time of approximately 47.85
hours.

The specific training situation of employees is as follows:

By gender
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Employees participate in online training and learning
BEIZ2NELHFIEE

LABOUR STANDARDS

The Group strictly abides by the relevant provisions of the
Labour Law of the People’s Republic of China, the Law
of the People’s Republic of China on the Protection of
Women’s Rights and Interests, the Special Provisions on
the Labour Protection of Female Workers, the Law of the
People’s Republic of China on the Protection of Minors,
and the Employment Regulations of the Hong Kong Special
Administrative Region and other relevant regulations.

The Group requires job applicants and employees to provide
valid identification documents and true personal information.
The human resources department regularly reviews the
recruitment system and records the recruitment situation for
targeted improvement.

The Group is committed to eliminating any workplace
harassment, intimidation and bullying, and we have
established a feedback system to encourage employees to
communicate with human resources and internal control
departments to report forced labour or other misconducts.
During the Reporting Period, the internal control department
did not receive any relevant whistleblowing reports. During
the year, there was neither any incident of discrimination and
employment of child labour, nor any incident of forced or
compulsory labour or infringement of employees’ interests.
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SUPPLY CHAIN MANAGEMENT

As the hog farm business involves productive operation
business, the importance of supply chain management on the
Group increases. We pay more attention to the supply chain
management, responsibly select qualified suppliers, with focus
on strictly controlling suppliers from several aspects including
clearly setting selection standards, strictly controlling product
quality and taking care of the environmental protection.

The Group has established qualified hog farming supplier
list, all feeds, drugs, vaccine and production equipment are
purchased from suppliers in the list. Through several aspects
from site inspection, qualification certificate inspection,
business performance, contractual capacity, credibility,
product price, quality and credit period, we select and confirm
the suppliers, and based on actual conditions, we timely audit
and review the suppliers in the list and change the unqualified
suppliers. The Group conducts evaluation and feedback on
the suppliers and maintains long-term and good cooperative
relationship with quality suppliers.

The Group attaches importance to the quality of products
provided by the suppliers. We developed the Procurement
System and Acceptance Standard Compilation and the
Unqualified Product Disposal System, and strictly control
the quality of products purchased each time. If the products
provided by suppliers have been proved to have serious
quality problems or successive nonconformity, relevant
responsible person will timely put forward corrective
suggestions and adopt remedial measures, and cancel the
qualification as a cooperative supplier if necessary.
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The Group appreciates the importance of green procurement,
strictly controls the procurement process. We prefer the
suppliers who appreciate environmental protection and
have social responsibility, require cooperative suppliers to
comply with the laws and regulations related to environmental
protection during production and processing courses, and
select the suppliers without pollution or with less pollution
during the operation process as much as possible. Suppliers
are required to comply with all relevant local and national laws
and regulations. Cooperation will be terminated in case of any
violations related to bribery, corruption and other prohibited
commercial activities.

For office supply procurement, we select environment-friendly
and energy-saving products in the office procurement and
also prefer local suppliers to reduce energy consumption
caused by transportation. In general, the Group follows
the principle of “Shopping Around” when purchasing office
supplies and services based on the quality, price, recyclability,
and energy saving performance, etc.

During the Reporting Period, our suppliers mainly comprised
of suppliers of office equipments and stationeries, suppliers of
feed and medicines and providers of legal audit service, and
in total of 56 suppliers were involved, including 47 suppliers
in the Mainland and 9 suppliers in Hong Kong, all conducted
procurement management in accordance with the relevant
procurement system and requirements of the Group.

PRODUCT RESPONSIBILITY

During the Reporting Period, the Group mainly provided
professional financial services and high quality commercial
pigs for customers. We improved customer experience from
various aspects to ensure the products and services provided
by the Company are legal, qualitative and safe.
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1. Professional Financial Services

We are committed to improving financial service quality from
various aspects such as customer services, risk management,
technological innovation, customer privacy protection and
intellectual property protection.

»  CUSTOMER SERVICES

For advertisement, the Group strictly abides by the Advertising
Law of the People’s Republic of China to implement honest
promotion based on the services and products we provide,
prevents any fraud and any behavior that deceives customers
and avoids misleading or exaggerating promotion.

For customers’ complaints, the Group regards them as
an incentive to improve service quality and listen carefully
to customer needs. When providing services, we strive to
provide our customers with clear information and remind
them of any relevant risks to ensure that they make informed
decisions. The Group also strengthens communication
with customers through various channels, and ensures
that customers’ opinions and complaints are promptly and
appropriately responded to and handled through relevant
consultation and complaint procedures. Upon receiving a
complaint, we require our employees to respond rapidly
and propose corresponding solutions against the issues
complained by the customers. Meanwhile, we will report
to the management and make relevant records to prevent
the reccurrence of similar issues and formulate treatment
solutions for similar incidents.

Through mutual communications, we continuously improve
the quality of the services, improve the customer experience,
and strive to maximize customer satisfaction. During the
Reporting Period, the Group received 4 complaints about
services, on which we contacted with the relevant customers
immediately and made explanations to them.
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> RISK MANAGEMENT > RBRRER

Since its establishment, the Group has always adhered to AEB BRI AR —HEEBFHKEIAREE
the legal and compliant operation, strictly abided by various EIRETHETENSHEER L X B K -
regulations and document requirements of its industry, and HEBMNBEBALH AR EEIZEE o 1M
continuously strengthened compliance and risk control RIFIZ2HEEBEZ |WAEES  ESBEEBR
management within the Group. We have adhered to the risk TEFZREHENEB E ET M BRYEE
control concept of “full coverage”, set up corresponding ZAEBEBEENEABEEER

risk management measures for each business process,

and established a risk management system suitable for the

characteristics of the Group’s business.

/ Overall participation \
2E2H

Strengthen the risk management methods of overall participation, require two persons to participate in the
initial due diligence process; require risk control officers to fully participate in each process node of the project;
establish an approval system of the guarantee risk review committee; back-office department participates in
compliance review, audit supervision and other processes.

B2 E2HENEREEFR  EXEAAFAZ2ENFTERASTHE  EXEEZEAEZEA2BEBEANS
BEREEE BUEBRERIEZEGERGE  RAHFI2HEGHAES B EEFHRIIE -

/ Whole process nodes \
ERIZE R

Establish corresponding risk control management measures at a series of project process nodes such as
due diligence, project setting, review, approval and management to ensure that the risk management system
penetrates into each process node of all projects.

EEAEEH VEH TS Bt BEESE-ZJNEARESNHIEBMAENRREGERER  BRER
ERRZZ2FN 2N EENSEAREGHR 2P -

™

/ Comprehensive risk management

2HEREE

Identify and manage against the market risk, environmental risk, credit risk, operational risk, liquidity risk, legal
risk, reputation risk and other risks.
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The Group sets up a risk management organizational
structure based on the principles of integrity, centrality,
and independence, and divides the responsibilities of risk
management at all levels. Each officer shall assume different
risk management responsibilities depending on the scope of
his/her duties.

During the year, we continued to implement risk management
measures and steadily promote business development in
accordance with a series of corporate documents, including
the original Working System of the Investment and Financing
Decision-making Committee, Management Measures for
Internet Guarantee Business, and various operational
guidelines. We also strove to standardize the work contents
of employees at all levels, clarify their corresponding job
responsibilities, and strengthen risk control in various
business operations to control the operating risks of the
Group.

»  TECHNOLOGICAL INNOVATION

To improve customer experience and service quality, we pursue
for innovation in the following areas:

1. Data innovation: We updated the mini program of
hog breeding information at DingTalk based on the
Company’s business needs. Apart from showing
the prevailing market of Guangdong Province, it
also adds the price of hogs in the prevailing market
of two prefecture-level cities Foshan and Jiangmen
and subordinate administrative districts, so as to
provide more comprehensive data reference for the
management;

2. System innovation: Make efforts in the field of mobile
terminal systems and develop mobile APP, through
which users can download data from the server and
synchronize it to the embedded control device through
the specified bluetooth protocol.
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»  CUSTOMER PRIVACY PROTECTION

The protection of customer privacy is one of the most
important issues for the Group. The Group strictly complies
with the requirements of relevant laws and regulations such
as the Personal Information Protection Law of the People’s
Republic of China, the Regulations of the People’s Republic
of China on the Protection of Computer Information Systems,
the Requirements for the Security Protection of Information
Security Technology Internet Interactive Services. and
Personal Data (Privacy) Ordinance of HKSAR. We formulate
related management systems such as customer data
confidentiality policies and provide guidance to employees
in the collection, use, storage, and inspection of customer
data to ensure that customer data is used only for specific
purposes and prevent data leakage. To this end, we
implement a series of measures, including:

1. Require employees to set a password and screen saver
for the computer they use. When leaving the seat, they
must log out of the currently logged-in information
system and lock the computer screen to prevent
information from being stolen. Employees are required
to sign a confidentiality agreement when they join the
Company;

2. Require employees to remind customers to protect
their personal data when transacting business, and
prepare information security warnings to help customers
cultivate awareness of privacy protection;

3. Maintain the customer data on the Alibaba Cloud
server. We strive to keep Alibaba Cloud server from
illegal access through purchasing the corresponding
security products and setting up a whitelist mechanism,
and arrange operation and maintenance staff to
inspect regularly every week and record operation and
maintenance logs to repair related vulnerabilities on the
server, so as to prevent the server from being illegally
invaded;
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4. For the inspection of customer data on the business
system, the system administrator can effectively control
the inspecting scope of customer data that each
user of the business system can access to through
permission settings, and desensitization display
sensitive information (such as phone numbers, etc.) on
the business system to further protect the privacy of
customer data.

The IT department of the Group is responsible for technical
monitoring of relevant systems and timely updating of security
systems. We will continue to monitor the implementation
of relevant measures, regularly review and update relevant
privacy policies when necessary. During the year, the Group
did not experience any leakage of customer privacy.

>  INTELLECTUAL PROPERTY PROTECTION

The Group complies with laws and regulations related to
intellectual property, including but not limited to Trademark
Law of the People’s Republic of China, Patent Law of the
People’s Republic of China, Copyright Law of the People’s
Republic of China and Copyright Ordinance of Hong Kong
Special Administrative Region. We have applied for the
registered trademark for the brands of the Company and
the certificate for computer software copyright registration
for the self-developed business operation support system
of the Company. The Group has newly obtained 4 software
copyrights this year. The Group respects the intellectual
property rights or other legal rights of any third party and
purchases genuine office software so as to avoid infringement
of the intellectual property rights of others.
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2. High-quality Commercial Pigs

The Group is well aware that ensuring product safety is of
upmost importance for our pig breeding farms. In order to
prevent the occurrence of disease accidents, we implement
the “all-in and all-out” feeding and management method in
the pigsties to eliminate the possibility of continuous infection
and cross-infection. During the production process, we insist
on the principle of “Disease Prevention is more Important
than Cure”, change passive treatment to active prevention,
strictly control the entry of non-production personnel into
the production area, and keep the pigsties and pig bodies
clean through regular cleaning, flushing and disinfection. A
ventilation system is installed in the pigsties to ensure good
air circulation. Veterinarians also are hired by us to conduct
regular health checks on pigs to prevent the spread of
disease, and all pigs have been vaccinated and quarantined.
Breeding farms are also equipped with an animal carcass
degradation processor for timely and harmless disposal of
dead hogs and their discarded internal organs.

We have formulated the “Food Safety Testing System” to
ensure that the pigs meet the national food hygiene standards
by testing the content of B-agonists in the urine of pigs. We
have also established a sound product recall mechanism to
protect the lawful rights and interests of consumers. During
the Reporting Period, the Group did not recall any products
due to product safety and quality reasons.
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ANTI-CORRUPTION

The Group abides by the requirements of relevant laws such
as the Anti-money Laundering Law of the People’s Republic
of China, the Criminal Law of the People’s Republic of China
and the Prevention of Bribery Ordinance of Hong Kong
Special Administrative Region, formulates a strict monitoring
system and approval process, and sets up reporting
procedures and accountability mechanisms, which are
regularly reviewed by our audit committee to timely improve
when discovering vulnerabilities and ensure the effective
operation of relevant systems. We have a Whistleblowing
Policy to encourage and assist whistleblowers to disclose
information about suspected misconduct, fraud or violations
through confidential reporting channels. The chairman of the
audit committee appoints an ombudsman to be responsible for
receiving, sorting out, investigating, reporting and responding
to relevant reports and complaints, and registering relevant
records and final processing results.

The Group strictly abides by the “Anti-Corruption Policy”,
actively promotes integrity and prevents criminal acts such
as bribery, extortion, fraud and money laundering. We
attach great importance to the construction of employees’
professional ethics, build our culture of integrity within the
Company, and integrate the awareness of integrity into daily
management by improving various rules and regulations and
codes of integrity conduct. We forbid employees to promote
business through bribery under any circumstances, require
employees to report any actual or suspected violations of
the “Anti-Corruption Policy” in accordance with the Group’s
procedures in a timely manner, and adopt a zero-tolerance
attitude towards those who violate laws and regulations and
our policies and who use fraud measures to seek improper
benefits. In addition, the Group provides inhouse anti-
corruption training to the management and employees.

During the Reporting Period, there were no corruption cases
against the Group or its employees, and there were no
violations of laws and regulations of the Mainland and Hong
Kong on bribery, extortion, fraud and money laundering.
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COMMUNITY INVESTMENT

The Group highlights the responsibility of repaying the
society while striving for business development. In order
to build up our positive corporate culture and perform our
social responsibility, we proactively participate in various
public welfare activities, contributing to the construction of
communities in various aspects such as education, science,
environmental protection, culture, and sports.

During the Reporting Period, Mr. Zhang Tiewei, the chairman
of the Group, served as the tutor of the master’s degree of
finance at Guangdong University of Finance and Economics.
He cooperated with the university to cultivate excellent
students, helping the students to develop the study habits
and thinking mode of combining theory and practice,
encouraging the students to deepen their professional
knowledge, exercise their leadership ability, and cultivate
innovative spirit and high moral standards. Mr. Zhang Tiewei
also served as a supervisor of the anti-drug association of
Chancheng District, Foshan City, and he increased efforts to
strengthen the public awareness of drug education through
participating in anti-drug promotion activities, and contributed
to the drug control work of Foshan City.

The party branch of Guangdong Success Finance Guarantee
Company Limited (the “Success Guarantee”), a subsidiary of
the Group, normalized the education of party members, and
built a culture wall for party construction in the Company. In
addition, it organized Three Meetings and One Course and
frequently carried out theme education activities, such as
forum, watching movies and caring for the elderly. The party
branch also teamed up with the tax bureau of Chancheng
District, Foshan City to promote the development of
government and enterprises.
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1.  Poverty Alleviation and Assisting People in Need

With gratitude, the Group continues to help disadvantaged groups
to fulfill its corporate and social responsibility. We proactively
carried forward the corporate spirit of “Great Cause of Success,
Serving the Society”, and participated in poverty alleviation
activities through charitable donations and paired support,
contributing to rural revitalization and targeted poverty alleviation.
During the year, the Group donated a total of RMB30,000 to the
whole society.

During the Reporting Period, the Group went to Qiandongnan
Prefecture, Guizhou Province and carried out pair-up activities
of collaboration between the east and west parts under
the leadership of Foshan Industry & Commerce Federation.
The Group learned a lot about the natural resources, ethnic
culture and characteristic industrial chain of Qiandongnan
Prefecture through visits, inspections and exchange forums.
The Group also donated to fund poverty reduction for
Lengli Village, Qiandongnan Prefecture so as to expand the
interconnected development between eastern and western
regions, promote industrial development and contribute its
efforts to the collaboration between the east and the west.
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2. Pandemic prevention and control assistance

In April 2022, a new local pandemic waves occurred in
Foshan city. Facing with the complex and severe pandemic
prevention and control situation, formidable tasks were carried
out. While protecting its employees from epidemic infection,
Success Guarantee adhered to the concept of “Great Cause
of Success, Serving the Society”, proactively responded to
the call of the higher-level government, organized a number of
volunteers devoting to the front line of pandemic prevention
and control for two consecutive days, reached out to the
community and assisted in large-scale personnel nucleic acid
testing, revealing the corporate responsibility of Success
Guarantee through practical actions.
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Index of “Environment, Social and Governance ZEFEE4XSE MOCBE -

Reporting Guide” of HKEX 51 Y% 5
Subject

Areas Aspects General Disclosures and KPIs

£E EE -REBERBRENER

HERERBEE

Related Chapter/
Interpretation

RREH /B

A. Environmental A1 Emissions General Disclosure
A RE ATHER Y —REE
Information on:

FRERARBZERBHR  mARLolhs BEREZRENNELS

7
(@  the policies; and
(a) BR: K

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

(b) BTHETABEAZENHBZERANNEH -

A1.1 The types of emissions and respective emissions data.

A1 BECHEE AR REE -

A1.2  Direct (Scope 1) and indirect energy (Scope 2) greenhouse gas emissions
in total (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

M2 ER(EENRAZEER(EE) RERELEHEREVBEHE) R
(NER)ZE(MASESSBM - BEIMHE) -

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

M3 FEXRERENEENBAE)R(MER)EE(WINEGEEE
fii - GERMEHE) o

A1.4  Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

M4 FELBREEENESOMHE)R(NER)ZE(WUEBERE
fi - BERMEHE)

A1.5  Description of emission target(s) set and steps taken to achieve them.

A5 BT UNHRERRRAEINELERAERNLR o

A1.6  Description of how hazardous and non-hazardous wastes are handled,
and a description of reduction target(s) set and steps taken to achieve
them.
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Areas Aspects General Disclosures and KPIs Interpretation
gE = -REERBRENER RREE /B

A2 Use of General Disclosure Environmental Affairs -
Resources  — B E Use of Resources

A2ZREM  Policies on the efficient use of resources, including energy, water and other raw ~ REEH - BREH

materials.

BRERER(BERE  KREMENH)OHEK -

A2.1  Direct and/or indirect energy consumption by type (e.g. electricity, gas  Environmental Affairs -
or oil) in total (kWh in '000s) and intensity (e.g. per unit of production Use of Resources
volume, per facility). REEB-ERER

A2.1 REREMMEER/IAELR(NE  Sgon) ERE(TET
RRHE)REE(MABESEN BERMHE)

A2.2  Water consumption in total and intensity (e.g. per unit of production  Environmental Affairs -
volume, per facility). Use of Resources

A22 BREKERERE(WASESEN  SEREHE) - BREB-BRER

A2.3 Description of energy use efficiency and a description of target(s) set and  Environmental Affairs -
steps taken to achieve them. Use of Resources

A2.3 BB RERAGRMIAVHERURAENELERARANS RREHK-BRER

A2.4  Description of whether there is any issue in sourcing water that is fit for ~ Environmental Affairs -
purpose, water efficiency and a description of target(s) set and steps Use of Resources
taken to achieve them. REEE-ERER

A2.4 BRKEGERKR A B EMERE - A RAKRE - BT L6
ARRRENELARMRRNIH -

A2.5 Total packaging material used for finished products (in tonnes) and, if ~ N/A
applicable, with reference to per unit produced. TER

A25 BEmABRENHNBE(LEHE)R(NER)SEEBMEE -

A3 The General Disclosure Environmental Affairs -
Envionment —MRBE The Environment and
and Natural  Policies on minimising the issuer’s significant impacts on the environment and Natural Resources
Resources  natural resources. REEB-RE

ASRER HEBTAHRERRAABRENEATYENURE o RAARER
ARER A3.1  Description of the significant impacts of activities on the environment and ~ Environmental Affairs -

natural resources and the actions taken to manage them. The Environment and

A3 HEEBEZHHRERAARERNENYERCAREEEHEYEN  Natural Resources
78 - REEK-&RE

RAAER

A4 Climate General Disclosure Environmental Affairs -
Change —RER Responding to

MREES Policies on measures to identify and mitigate significant climate-related issues Climate Change

which have impacted, and those which may impact the issuer.

BAREHEERARGHETAELYENEARBGEBSENERRE

FIEMBUR o

A4.1 Description of the significant climate-related issues which have impacted,
and those which may impact the issuer, and the actions taken to manage
them.
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BE EE -REERERENEE REES/BE
B. Social B1 Employment  General Disclosure Social - Employment and
B.#tg and Labour ~ —HKE Labour Practices
Practices Information on: HE-ERRAIEH
BIERER FBRZEMEEE BEREH IERE RE TS#He Znl RE
BIEH  BUREpFEREMN:
(@  the policies; and
@) BE: R
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
(b) BTHETABEAZENHBEERANNEH -
B1.1  Total workforce by gender, employment type (i.e. full-or part time), age  Social - Employment and
group and geographical region. Labour Practices
Bl HUAl EEREH(A2BKE) FRANIMEAINEES HE-EBREIEH
g o
B1.2  Employee turnover rate by gender, age group and geographical region. Social - Employment and
B1.2 BRI FRAENRBEESHESRKLE - Labour Practices
HEe-BRRAIER
B2 Health General Disclosure Social - Health and Safety
and Safety ~ — KA he-RREAZ2
B2EEEZ2  Information on:

BURBZ2TIERERREREREBENRAEH :

(@  the policies; and

(a) BR: K

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment and
protecting employees from occupational hazards.

(b) BETFHRTATEAZEORBEZERRONER -

B2.1  Number and rate of work-related fatalities occurred in each of the past
three years including the reporting year.

B2.1 BE=F(RRERER)BERITHMABRLE -

B2.2  Lost days due to work injury.

B2.2 RIGEXIfRE

B2.3  Description of occupational health and safety measures adopted, how
they are implemented and monitored.
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B3 Development  General Disclosure Social - Development
and Trainng  —RHKE and Training
B3Z%E RIZHl Policies on improving employees’ knowledge and skills for discharging duties at 4 & — % & K27l
work. Description of training activities.
EHRRABREBTIBENDERRAEMNEE - HkHBIED -
B3.1  The percentage of employees trained by gender and employee category — Social - Development
(e.g. senior management, middle management). and Training
B3.1 BRUFIREEEA(MBAEERE +REBEF)AINRIEER HE-ERRSEI
Ao
B3.2 The average training hours completed per employee by gender and  Social - Development
employee category. and Training
B3.2 RURKEEENZS  BHEETHI N THEL o - BRERSE
B4 Labour General Disclosure Social - Labour Standards
Standards ~ — K= it -4 TER
B4 % T8|  Information on:
BEMIEETRBHETH -
(@  the policies; and
(a) BR: Rk
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
(b) BTHETABEAZENHBZZRANNEH -
B4.1 Description of measures to review employment practices to avoid child ~ Social - Labour Standards
and forced labour. g —BTEL
B4 A MEEFNERIELETIRBHET -
B4.2  Description of steps taken to eliminate such practices when discovered.  Social - Labour Standards
B4.2 HREERERBAKERGABERMERNLE - tte-STER
B5 Supply Chain  General Disclosure Social - Supply Chain
Management —MR %K & Management
B5E/ESEEIE  Policies on managing environmental and social risks of the supply chain. & —HEREE

ERHEERENRERCERAREE -
B5.1  Number of suppliers by geographical region.
B5.1 RiEASHHAEDHE -

B5.2 Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they are
implemented and monitored.

B5.2 HlEBERLERNEN
HERTRERAE o

B5.3  Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.

B5.3 HMABAAMERSERGNREIRLERABNED  URIEEH
TREERE -

B5.4  Description of practices used to promote environmentally preferable
products and services when selecting suppliers, how they are
implemented and monitored.
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B6 Product General Disclosure Social - Product
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B6EMEM  Information on: He-EmRAT
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(@  the policies; and

@) BE: R

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising, labeling
and privacy matters relating to products and services provided and
methods of redress.

(b) BTHETABERZENHBZEIERANNEH -

B6.1  Percentage of total products sold or shipped subject to recalls for safety
and health reasons.

B6.1 BEFRHREmAYTRZ L ERKEAMALNNBSL -

B6.2  Number of products and services related complaints received and how
they are dealt with.

B6.2 HEMNEMRBRBENRFBEUREE AL -

B6.3  Description of practices relating to observing and protecting intellectual
property rights.

B6.3 MilEAERREMNAEEFHENEDN -

B6.4  Description of quality assurance process and recall procedures.

B6.4 HMBEREREREREKER -

B6.5 Description of consumer data protection and privacy policies, how they
are implemented and monitored.
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Subject Related Chapter/
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HE EE -REERERENES REED/#E
B7 Anti- General Disclosure Social - Anti-corruption
cormuption  —REHE Hte-RES
BTRES Information on:

BEMILER BE  FFERARES

(@  the policies; and

@) BE: R

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.

(b) ETHRTATEAZEHNABLZERAGNER -

B7.1 Number of concluded legal cases regarding corrupt practices brought — Social - Anti-corruption
against the issuer or its employees during the reporting period and the H&-RE)5
outcomes of the cases.

B7.1 F[ﬁ%ﬁ%%ﬂA&ﬁﬁ RETEEENEGHARGNEA R
F#

B7.2  Description of preventive measures and whistle-blowing procedures, how  Social - Anti-corruption
they are implemented and monitored. tg-RES

B7.2 HH&HRERBRER  NRBHERTREERE -

B7.3  Description of anti-corruption training provided to directors and staff. Social - Anti-corruption

B7.3 HMEEREIR/HRERE - ite-R&A

B8 Community ~ General Disclosure Community Investment
Investment ~ —fR K& HERE
BSiERE Policies on community engagement to understand the needs of the communities

where the issuer operates and to ensure its activities take into consideration the

communities” interests.

BRENNE2ERBREZEME)RFENERAXBEDEER RN R

B R

B8.1  Focus areas of contribution (e.g. education, environmental concerns,
labour needs, health, culture, sport).

B8.1 BIGHERE(NYE REFH SIFK #F X 8F)-

B8.2 Resources contributed (e.g. money or time) to the focus area.
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