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MBEERE

FINANCIAL HIGHLIGHTS

Results (for the year ended 30 June)

— Revenue

— Adjusted profit/(loss)*

— Attributable profit/(loss)

— Dividends

— Earnings/(loss) per share
(in HK cents)

Financial Position (as at 30 June)
— Cash and cash equivalents®

— Total assets

— Equity”

Financial Ratios (as at 30 June)
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— Current assets/Current liabilities —-RBEE/MPEE
— Assets/Equity” —BE R

— Sales/Assets —EEEEE

i Excluding reversal of impairment and/or impairment

* Excluding overdrafts

#

Attributable to owners of the Company
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2022
—EC-CE
HK$’000
TER

127,755
4,558
4,558

2.06

108,260
210,187
133,279

213
1.58
0.61

2021
—E-—F
HK$'000
FHAT

139,069
5,669
5,689

2.62

118,848
216,680
107,663

1.95
2.01
0.64

2020

—E-FF

T —=

HK$'000
TET

146,944
3,897
3,875

1.94

95,472
186,243
52,821

1.91
3.53
0.79

2019

—E-NF

HK$'000
THET

143,966
1,793
2,437

1.24

83,365
162,438
67,458

1£92
2.41
0.89
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2018
—E-N\F
HK$'000
TET

136,743
(3,438)
(1,643,888)

(833.16)

71,626
158,529
70,914

215
2.24
0.86
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CORPORATE INFORMATION

R-ZT-—FNA=+/\B AS AT 28 SEPTEMBER 2022

EXECUTIVE DIRECTORS

Mr. CHAN Koon Wa (Chairman)
(appointed on 30 December 2021

Ms. WONG Man Winny (Chairperson)
(retired on 30 December 2021)

Mr. WU Yunjing
(retired on 30 December 2021)

NON-EXECUTIVE DIRECTORS

Mr. LIU Ka Lim
Ms. TO Yin Fong Cecilica

INDEPENDENT NON-EXECUTIVE
DIRECTORS

Mr. LEUNG Man Fai
Ms. CHUNG Sau Wai Ada
Mr. IP Wai Lun William
(appointed on 30 December 2021)
Mr. Clayton IP
(retired on 30 December 2021)

COMPANY SECRETARY

Mr. CHAN Wai

AUDIT COMMITTEE

Mr. LEUNG Man Fai (Committee Chairperson)
Ms. CHUNG Sau Wai Ada
Mr. IP Wai Lun William

REGISTERED OFFICE

Cricket Square

Hutchins Drive

PO Box 2681

Grand Cayman KY1-1111
Cayman Islands

OPERATION CENTRE
Europe

Multitone House
Shortwood Copse Lane
Kempshott, Basingstoke
Hampshire, RG23 7NL
UK

PRINCIPAL OFFICE IN HONG KONG

Unit 4213, 42nd Floor
Hong Kong Plaza
188 Connaught Road West

Hong Kong
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CORPORATE INFORMATION (Continued)

RZZEZZFAAZ+/\H ASAT 28 SEPTEMBER 2022

PRINCIPAL BANKERS

Nanyang Commercial Bank, Limited
Bank of Communications (Hong Kong) Limited

AUDITOR

CHENG & CHENG LIMITED

Certified Public Accountants

Level 35, Tower 1, Enterprise Square Five
38 Wang Chiu Road, Kowloon Bay
Kowloon

Hong Kong

PRINCIPAL SHARE REGISTRAR AND
TRANSFER AGENT

The R&H Trust Co. Ltd.
Windward 1

Regatta Office Park

PO Box 897

Grand Cayman KY1-1103
Cayman Islands

HONG KONG BRANCH SHARE
REGISTRAR AND TRANSFER OFFICE

Tricor Secretaries Limited
17/F., Far East Finance Centre
16 Harcourt Road

Hong Kong

COMPANY HOMEPAGE/WEBSITE

www.tricor.com.hk/webservice/01059

STOCK CODE

1059

INFORMATION AND ENQUIRIES

Investor Relations

Kantone Holdings Limited
Unit 4213, 42nd Floor
Hong Kong Plaza

188 Connaught Road West
Hong Kong

e-mail: ir@kantone.hk
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EFREBE
CHAIRMAN’S STATEMENT

Dear Shareholders,

On behalf of the Board of Directors (the “Board”) of Kantone Holdings Limited
(the “Company”, together with its subsidiaries, collectively, the “Group”) and
the management of the Group, | would like to present the 2022 annual report
of the Group.

During the year under review, our efforts were still pinpointing on the creation
of more revenue in this low growth and elevated inflation environment. The
pandemic has disrupted the order of people’s daily lives and has also caused
a substantial contraction of the global economy, especially the supply chain
of the world. Prices are rising all over the world at a pace that hasn’t been
seen for decades, and central banks have responded by lifting interest rates.
They have taken active measures to adapt to the challenge and have strived
to overcome the difficulties.

Our principal group in UK has continued to focus on software development
and enhancement with many of our established customers being transferred
from traditional RF paging solutions to Smartphone “App” based secure
messaging. They also partnered with Amazon Web Services so as to provide
customers with a choice to upgrade their service to cloud-based platforms. It
not only helps to secure and offers excellent resilience with over 99.9%
availability but also helps to market our cloud solutions worldwide. During the
year, the largest ever EkoTek solution was deployed in the UK which led to
EkoTek becoming an award-winning solution at the Health Tech Digital
Awards 2022 for Best Mental Health Solution.

Another important project of ours — Project Aurora — the successor to our
highly successful i-Message platform has now reached the stage of
demonstration and is expected to be formally launched soon. More resources
will be devoted to the Research & Development in this area. It is a cloud-
based messaging solution with a device agnostic, OS-independent
messaging application, and to be integrated with existing i-Message solutions.
Our focus is on the provision of devices and operation system free cloud-
based solution to our existing and new customers in the near future. We are
expecting that this will generate stable and recurrent revenue.
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TREHmE (A
CHAIRMAN’S STATEMENT (Continued)

On behalf of the Board, | would like to express our sincere gratitude to our
customers, suppliers, business partners and the shareholders for their
continuous support during this difficult and struggling period, and give special
thanks to all employees of the Group for their devotion and achievements
under the current challenging social and business environment.

Looking ahead, our management team would continue to enlarge the Group’s
market share and develop along the government’s strategy and objectives in
saving lives, protecting the elderly and vulnerable, avoid hospital overload,
maintain a healthy economy and keep people at work and avoid lockdowns
and restrictions.

Mr. CHAN Koon Wa
Chairman
Hong Kong

28 September 2022
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CEEERE D

MANAGEMENT DISCUSSION AND ANALYSIS

Revenue

The Group reported a total revenue for the twelve months ended 30 June
2022 of approximately HK$128 million as compared with approximately
HK$139 million for the previous year, representing a decrease of
approximately 8 percent. Same as last year, this was mainly due to the
changes in the product mix and the scaling down of marketing activities due
to COVID-19 which could not be substantially substituted by cyber
promotions during the year on account of the nature of the services and
products that the Group has been selling.

Profit Attributable to Owners of the Company

Profit for the year ended 30 June 2022 was approximately HK$4.6 million as
compared with profit of approximately HK$5.7 million for the previous year.
The decrease in profit for the year was mainly due to decrease in revenue by
8 percent despite a decrease in general and administrative expenses by 11%.
Earnings per share was HK2.06 cents as compared with earnings per share
of HK2.62 cents for the previous year.

Distribution Costs

The Group’s distribution costs for the twelve months ended 30 June 2022
were mainly attributed to our principal subsidiary in United Kingdom (“UK”) —
Multitone Electronics PLC (“Multitone”), which recorded distribution costs of
approximately HK$24.4 million compared with approximately HK$25.7 million
for the previous year, representing a decrease of about 5 percent. The
negative impact of COVID-19 on the ability to travel combined with the
cancellation of trade shows and exhibitions led to a decrease in selling costs.

General and Administrative Expenses

General and administrative expenses for the year ended 30 June 2022 were
decreased by approximately 11 percent to approximately HK$46 million (2021:
approximately HK$51.8 million). The decrease was due to the prudent cost
control and also because the share of common expenses with our former
parent company — Champion Technology Holdings Limited was stopped
since the date of change of substantial shareholder which became effective
on 9 November 2021.

Finance Costs

Finance costs for the year was decreased to approximately HK$629,000 from
approximately HK$1,100,000 as compared with the fiscal year 2021.
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EEIERE SRS ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

As we entered the 2021/22 trading period it was with optimism that the world
economy would recover from the effects of the COVID pandemic. The impact
of COVID lessened, but it was soon to be replaced by the impact of the War
in Ukraine.

Despite the operational challenges we continued to invest in operations,
particularly within R&D, Sales and Marketing to support the development of
products that will give us a competitive advantage. Whilst some areas of the
worldwide economy have suppressed business opportunities, our foothold in
Public and Private Healthcare, and our development of smart products
continues to provide opportunities.

The performance of the Group is a considerable achievement set against the
backdrop of post COVID recovery, and the outbreak of War in Ukraine.

Technology Business — System Products

A significant proportion of our investment in R&D has contributed to the
migration of our Multitone i-Message solution from on-premise to the cloud.

Our partnership with Amazon Web Services (AWS) on which our cloud
platform is deployed has enabled us to offer a trusted cloud platform to our
existing healthcare customers who are adopting a cloud first strategy.

Multitone is a member of the AWS Partner Network as a Technology Partner
and we will continue to work with AWS to deliver ultra-fast, highly reliable
Multitone i-Message services in the cloud.

AWS is highly secure and offers excellent resilience with over 99.9%
availability. AWS is also global, delivering cloud services across every
continent which will help Multitone to market our cloud solutions worldwide. (As
referenced at https://www.multitone.com/partnerships/)

We now have a number of NHS customers in the UK utilising our AWS
instance for the provision of Smartphone Messaging applications, to
supplement their existing on-premise radio paging solutions.

This combination of being able to support Smartphone applications from our
AWS cloud instance, and also support the radio based on-premise paging
infrastructure from the cloud is a key differentiator between Multitone and its
competitors in the UK.
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I\/IANAGEI\/IENT DISCUSSION AND ANALYSIS (Continued)

Technology Business — System Products (Continued)

Through continued innovation of our EkoTek and EkoCare family of products
we have been successful in winning a number of high-profile contracts within
the Mental Healthcare market.

Our next generation EkoTek Hub (aka Controller) was released to sales as
expected in Q1 2022 and has resulted in the ability to deploy larger EkoTek
solutions supporting a greater number of devices.

The development of a vandal and ligature resistant call point device for our
EkoTek range of products, resulted in a successful bid to deploy our solution
at the Camden & Islington Mental Healthcare NHS Trust, Highgate Hospital.

This was the largest ever EkoTek solution deployed in the UK which has led
to EkoTek becoming an award-winning solution at the Health Tech Digital
Awards 2022 for Best Mental Health Solution.

The demand for paging remained strong during the period under review. The
period showed a modest growth in the volume of paging receivers sold,
which supports our continued investment in paging as the best technology
for critical messaging.

Cultural Products

Cultural products, including precious stones and artifacts, valued at
HK$4,303,000 (as at 30 June 2021: HK$4,419,000) have been held for
trading and resale in the ordinary course of business. They were included in
the inventories of the Group as at 30 June 2022. During the year under
review, we purchase and sold 6 kg pure gold ornaments.

All such cultural products, totalling 143 pieces, have been kept in a secured
warehouse run by a world-renowned security solution company, which is an
independent third party to the Group.
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EEIERE SRS ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Controlling Shareholder

Champion Technology Holdings Limited (“Champion”), the former holding
company of the Company, Innovative City Investments Limited, a company
incorporated in the British Virgin Islands with limited liability and wholly-owned
by Mr. Chan Koon Wa, (“Offeror”) and the Company jointly announced that
on 31 May 2021, Champion and the Offeror entered into the Sale and
Purchase Agreement (“SPA”), pursuant to which the Offeror had conditionally
agreed to acquire and Champion had conditionally agreed to sell the Sale
Shares, being 128,137,958 Shares, representing approximately 59.04% of
the entire issued share capital of the Company.

Since the resolutions proposed for the Champion Shareholders to approve,
among other things, the SPA and the transactions thereunder at the
Champion’s special general meeting had been duly passed and all the
conditions precedent had been fulfilled, the Offeror, Champion and Kantone
announced that the completion took place on 9 November 2021
(“Completion”). Immediately upon Completion, the Offeror and parties acting
in concert with it became interested in a total of 128,137,958 Shares,
representing approximately 59.04% of the entire issued share capital of the
Company. Upon Completion, the Company ceased to be a subsidiary of
Champion and the Company’s financial results after 9 November 2021 are no
longer consolidated into the consolidated financial statements of the
Champion Group. The Offeror became the controlling shareholder of the
Company since then.

Pursuant to Rule 26.1 of the Takeovers Code, upon Completion, the Offeror
and the parties acting in concert with it made a mandatory unconditional
general offer in cash for all the issued Kantone Shares (other than those
already owned or agreed to be acquired by the Offeror and parties acting in
concert with it) (“Offer”).

After Completion and before the commencement of the Offer period, the
Offeror and parties acting in concert with it were interested in a total of
128,137,958 Shares, representing approximately 59.04% of the entire issued
share capital of the Company. Taking into account the valid acceptances in
respect of 8,490,486 Offer Shares under the Offer, immediately after the
close of the Offer, the Offeror and parties acting in concert with it became
interested in a total of 136,628,444 Shares, representing approximately
62.95% of the entire issued share capital of the Company.
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EEIERESANIRG ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Controlling Shareholder (continued)

The sole director and shareholder of the Offeror Mr. Chan Koon Wa was
appointed chairman and executive director of the Company at the Company’s
annual general meeting held on 30 December 2021. As stated in the
Composite Documents of the Company dated 3 December 2021, the Offeror
would conduct a review of the existing principal businesses and the financial
position of the Group for the purpose of formulating business plans and
strategies for the future business development of the Group. Subject to the
results of the review, the Offeror may explore other business opportunities
and consider whether any asset disposals, asset acquisitions, business
rationalisation, business divestment, fund raising, restructuring of the business
and/or business diversification would be appropriate in order to enhance the
long-term growth potential of the Group. Lately, the board has been studying
the possibility of bringing Multitone’s products to Hong Kong and other Asian
countries such as Malaysia and vice versa. However, such business plans
would call for additional working capital and therefore may require some fund-
raising actions. Should such corporate actions materialise, further
announcement(s) will be made in accordance with the Listing Rules.

Money Lending Transactions

During the Period, the Company’s PRC subsidiary entered into two lending
contracts (“Loans”) with two PRC companies respectively, both of which are
independent third parties. The amount of loan is RMB2.6 million and RMB2.4
million respectively. The terms of the Loans are for a period of six months
started from the drawdown date, and interest rate is 8% per annum. The
Loans are properly backed by two guarantors whose financial strength are
considered strong enough to act as guarantors of these loans.

Money lending services were only provided incidentally by the PRC subsidiary
of the Company. Such PRC subsidiary has never held itself out to the public
as money lenders and has never canvassed any borrower to borrow money
from it. Therefore, the Directors do not consider or regard that money lending
is part of the Company’s principal or core business during this Period.

The money lendings were confined to term loan financing with fixed interest
rates. All proposed lendings were considered case by case and no particular
industry was specified for this purpose. However, the Company does have its
own money lending checklist which the Directors would have to observe
should the occasion arise.

Any loan will only be made with our idle funds, and it should only be granted
to those who approach the directors of the subsidiary by their acquaintances.
They would then carry out the credit assessment process and if the results
were to their satisfaction, they would submit the requests to the Directors in
Hong Kong for further assessment and approval.
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MANAGEI\/IENT DISCUSSION AND ANALYSIS (Continued)

Money Lending Transactions (Continued)

Such assessment and know your client (“KYC”) processes follow the
procedures below:

1. Verify the identity of the directors of the borrowers and guarantors;
2. Verify the address proof of the borrowers and guarantors;

3. Obtain a copy of the business registration certificate and company
number if applicable;

4, Check the memorandum & articles of association of the borrower and
the guarantor if applicable;

5 Identify the tax position of the borrower by checking the tax clearance
certificate from the PRC competent authority;

6. Obtain the due diligence report from TianYanCha (XER#&), and if
necessary, seek advice from external legal advisers; and

% Obtain and study the financial statements, preferably audited financial
statements if the potential borrower is an entity.

After the collection and verification of above background information of the
intending borrowers, our PRC director and the company secretary
department of the Group would conduct a loan assessment process through:

1. Obtaining the corporate bank account information;

2. Assessing the creditability and financial position of the borrowers by
checking the latest audit report and management accounts and
personal financial background of the guarantor, where appropriate; and

3. Obtaining board minutes of the borrowers for approving the lending.

After having due regard to the borrower’s financial situation, the extent and
quality of collaterals/guarantee and the loan tenure, the director of the PRC
subsidiary would offer an interest rate which would tend to maximize profit
and yet would comply with the PRC’s rule in determining the maximum
interest rates of the loans to ensure that we would not impose interest rates
higher than the statutory ceiling. Normally, the PRC subsidiary would charge
not less than double of the China Loan Prime Rate (“CLPR”).

As of now, the maximum interest rate should not exceed 14.6% p.a., i.e. 4
times of the CLPR which is around 3.65% p.a..
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EEIERESANIRG ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Money Lending Transactions (Continued)

The above due diligence report, KYC and credit assessment documents
together with the amount, terms and repayment method of the loans would
be submitted to the board of directors of the Group for approval. After the
approval was granted, the final loan agreement would be signed by our PRC
director of the subsidiary with the borrower and the guarantor.

The PRC directors of the subsidiary would maintain personal contact with the
borrowers from time to time during the tenure of the loan and would start
reminding them for repayment about one month before the respective due
dates.

The following are our standard procedures for any delinquent loans:

1. Demand letter will be sent to the borrower for immediate repayment;

2. Instruct our PRC lawyer to issue demand letter to the borrower and
guarantor to demand for immediate repayment; and

3. Formal legal action will be taken if:

(@  The borrower refuses to repay; or

(b)  After 14 working days from the date of our legal demand letter if
no settlement arrangement could be reached.

Ever since the current management permitted the granting of such term
loans, there has been no sign that Loans would become delinquent.

Acquisition of an UK Property

On 29 October 2021, Multitone Electronics PLC (“Multitone”), a wholly-
owned subsidiary of Kantone, entered into the Sale and Purchase Agreement
with the collectively (i) Jonathan Michael Horne, (i) Simon Francis Rogers and (iii)
NSS Trustees Limited (As trustee of the IT Events Limited Pension Scheme)
(“Wendors”), pursuant to which Multitone agreed to acquire and the Vendors
agreed to sell the Unit A of The Green Buildings (‘Property”) at a
consideration of £575,000 (the “Acquisition”).
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Acquisition of an UK Property (continued)

As one or more of the applicable percentage ratios as defined in Rule 14.07
of the Listing Rules in respect of the Acquisition for the Company exceeded 5%
but less than 25%, the Acquisition constituted a discloseable transaction for
the Company.

Multitone’s current head office premises is situated at Multitone House,
United Kingdom (the “Head Office”) which is right next to the Property. The
Board is of the view that the acquisition of the Property will allow us to better
control in the development of the area in Shortwood Copse Lane where the
Head Office and the Property are situated and provide Multitone the
opportunity to expand their office premises and to transfer part or all of the
operation team from its branch office, which is approximately 240 kilometers
away from Head Office, to the Property if and when required.

In the short term, Multitone intends to hold the Property for investment
purpose and will lease out the Property after the Acquisition for rental income
while retaining a small portion for its own office use. Therefore, by acquiring
the Property at a discounted price as compared to the market value of the
Property, the Group may enjoy stable rental income and potential capital
appreciation.

For details, please refer to the Company’s announcement dated 2 November
2021.

After a tentative recovery in 2021, this was followed by increasingly gloomy
developments in 2022 as risks began to materialize. Global output contracted
in the second quarter of 2022. Several shocks have hit a world economy
already weakened by the COVID pandemic: higher-than-expected inflation
worldwide—especially in the United States and major European economies—
triggering tighter financial conditions; and further negative spill overs from the
war in Ukraine.

The forecast is for growth to slow from 6.1 percent last year to 3.2 percent in
2022. In Europe, significant downgrades reflect spill overs from the war in
Ukraine and tighter monetary policy. Global inflation has been revised up due
to food and energy prices as well as lingering supply-demand imbalances and
is anticipated to reach 6.6 percent in advanced economies and 9.5 percent in
emerging market and developing economies this year — upward revisions of 0.9
and 0.8 percentage point, respectively. In 2023, disinflationary monetary
policy is expected to bite, with global output growing by just 2.9 percent. The
risks to the outlook are overwhelmingly tilted to the downside.
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EEIERESANIRG ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Latest forecasts are predicting growth in the eurozone of 2.6 percent in 2022
whilst growth in the UK economy has been revised from 4.7 percent to 2.3
percent, and from 2.3 percent to just 0.5 percent in 2023.

Although we expect the first half of the 2022/23 financial year to be
challenging, as we enter 2023, we hope to have secured a number of key
contracts to help us deliver a strong result for the year.

Technology Business — System Products

A new innovative addition to the EkoTek product range will be made available
to sales in Q3 2022, providing elopement detection for vulnerable people. The
new EkoTek addition will utilise wristbands to enable carers to perform duties
other than monitoring doorways or forbidden zones. The system uses the
latest Bluetooth technology and seamlessly integrates into the employee
alerting EkoTek network. It also provides data to the live alarm, dash and
mapping boards displayed on EKoMS (EkoTek Management Software).

This solution will enable our German subsidiary to fulfil existing customer
requirements following the withdrawal of third-party products from the
dementia care market in Europe due to obsolescence issues.

This will also provide new opportunities for Multitone to address the growing
aged care and dementia market in the UK.

As set out in previous reports “Aurora” will be a microservices platform
supporting both Cloud and Hybrid on-premise critical messaging and clinical
collaboration solutions.

“Aurora” will become the successor to our highly successful i-Message
platform and our investment in R&D is focussed heavily in this area. We are
still on target for the delivery of the first element of “Project Aurora” which will
be a cloud-based Messaging solution with a device agnostic, OS independent
messaging application which will integrate with existing i-Message solutions
initially.
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EEIERE SRS ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Technology Business — System Products (Continued)

Development work continues with the addition of Wi-Fi call acknowledgement
features to our existing radio paging receivers. This has progressed to proof-
of-concept, with Wi-Fi enabled pagers being deployed in a number of NHS
customers. We are on target to release a Wi-Fi enabled RPR950 paging
receiver by Q4 2022.

Building on the knowledge gained from the addition of Wi-Fi technology within
our existing paging receiver, we have also commenced the development of
our next generation of paging devices.

The “Digital Alerter” will combine synthesised frequency support, Wi-Fi and
BLE technology, e-ink displays and advanced battery technology allowing
fast charging, which will modernise our radio paging device portfolio.

The UK Market

As we emerge from the COVID pandemic the UK market was showing signs
of recovery, but now somewhat hampered by the energy crisis. However,
there are still opportunities for our solutions within Public and Private
Healthcare, and especially within Mental Healthcare where we have seen
recent success.

We will be attending the Emergency Services show in Birmingham, in the UK
in Q3 2022 to expand our reach in the Emergency Services market beyond
the traditional Fire & Rescue Services.

Public sector services within the UK are being encouraged to adopt a cloud
first and cloud hybrid approach, and with our focus on the development of
Cloud i-Message and “Project Aurora” we are well placed to support this
investment.

With the UK Government still committed to investment in the NHS our

development roadmap reflects the need for smart cloud-based solutions for
critical messaging, clinical workflow and asset tracking.
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EEIERESANIRG ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

The International Market

Multitone has strengthened its position in the APAC region with the addition
of a new distributor in New Zealand.

We are also seeking to re-invigorate the North American market by agreeing
a plan of investment with our existing US based distribution partners.

The EkoTek family of products remain a strong brand in all international
regions where Multitone is a market leader for the provision of personal
security and lone-worker solutions, such as those deployed into major
psychiatric clinic chains in Germany. These solutions are utilised to protect
care-staff from assaults and attacks.

Autonomous radio networks with 100% availability, built using mesh network
technology, combined with small and handy emergency call fobs, with
sensors that can make voluntary or involuntary calls. The systems meet the
highest DIN (Deutsches Institut fur Normung e.V. (German Institute for
Standardization)) quality standards for security within dangerous workplaces.

Iconic Projects

As well as our award-winning deployment of EkoTek within the Camden &
Islington Mental Healthcare NHS Trust we have also been successful in
deploying EkoTek to Springfield Hospital, part of the St Georges Mental
Healthcare NHS Trust in the UK.

Multitone also continues to be successful in its provision of crew mobilisation
solutions for the Emergency Services sector in the UK, with the award of the
Southwest Fire & Rescue Services tender for the supply of station end
solutions to the Devon & Somerset Fire & Rescue Service.
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EEIERE SRS ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Financial Position and Gearing

The Group’s financial position remained positive.

As at 30 June 2022, the Group had approximately HK$108 million (2021:
approximately HK$119 million) liquid assets made up of deposits, bank
balances and cash. Current assets were approximately HK$159 million (2021:
approximately HK$178 million) and current liabilities amounted to
approximately HK$75 million (2021: approximately HK$91 million). With net
current assets of approximately HK$84 million (2021: approximately HK$87
million), the Group maintained a healthy level of financial liquidity. As at 30
June 2022, the Group had no borrowings (2021: no borrowings) and a zero-
gearing ratio (2021: zero gearing ratio of the Group, defined as the Group’s
total borrowings to equity attributable to owners of the Company, was zero).

Finance costs for the year ended 30 June 2022 was approximately
HK$629,000 (2021: approximately HK$1.1 million).
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EEIERESANIRG ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Fund Raising Activities

During the year ended 30 June 2022, the Group completed a fund-raising
exercise to strengthen its financial position and raised total gross proceeds of
approximately HK$11.5 million, with the net proceeds therefrom having been

applied as follows:

Date of
Announcement Fund raising activity Net proceeds raised
i ¥ 3
DA REEH FrERERE
24 May 2022 Placing of new Approximately
- Ordinary shares HK$11.5 million
FAZ=+MWMA  undergeneral #711,500,0007% 7T
mandate
BT — R E
HEBR

Intended use of proceeds

RERERERE

Approximately HK$9.0 million
for repayment of debts
and the remaining
approximately HK$2.5
million for general working
capital purpose

#79,000,0007% 7t A {E
ERER  MATH
2,500,000/ 7 — MR & &

EETH
R-ZTZ-—FXA=Z+HEE AEEB XK
—TERE RN ANa B AR - FTER/RIE
44 %E #911,500,00078 7 EFFSRIEFENA
BT ¢

Actual use of proceeds

RERRERARE

HK$9.0 million was utilized for repayment of a debts and
approximately HK$1.3 million was utilized for administrative
expenses and operation expenses. The board of directors
expected that the remaining balance approximately of HK$1.2
million will be fully utilised during the fiscal year of 2023.

9,000,0007% 7T B F3 M 838 — 2 4 R 3RUA K 471,300,00058 T E
ARTRAX REEMX - 58 H BT 1,200,000
TER - _=FHFEHHAE -

Set out below is a further breakdown of the use of approximately
HK$1.3 million as administrative expenses and operation
expenses:

T &RE1491,300,0008 TITHFAX R EERE 2 BMAHN

Use of proceeds Amount

FREREAE K-
(HK$’000)
(F#&T)

Directors’ remuneration 260

=

Legal and professional fees 1,025

EEREEER

General expenses 21

—REERAEZ

Total: 1,306
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EEIERE SRS ),

MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

Treasury Policy

The Group is committed to manage its financial resources prudently and to
maintain a positive liquid financial position with reasonable gearing. The
Group finances its operation and business development by a combination of
internally generated resources and from the capital market.

As there was no borrowing during the year under review, there was no
currency risk exposure associated with the Group’s borrowings.

The Group does not engage in any speculative derivatives or structured
product transactions, interest rate or foreign exchange speculative activities.
It is the Group’s policy to manage foreign exchange risk through matching
foreign exchange income with expense and, where significant exposure to
foreign exchange is anticipated, appropriate hedging instruments may be
used.

Capital Commitments

The Group did not have any capital commitments as at 30 June 2022 (2021:
Nil).

Charges

Certain property, plant and equipment of the Group with the aggregate
carrying amounts of approximately HK$10 million have been pledged as
collaterals for the defined benefit retirement scheme of certain subsidiaries
operated in UK.

Save as disclosed above, the Group did not have any charges on assets as
at 30 June 2022.

Contingent liabilities

As at 30 June 2022, the Group had no material contingent liabilities (2021:
Nil).
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EEIERESANIRG ),

I\/IANAGEI\/IENT DISCUSSION AND ANALYSIS (Continued)

LIQUIDITY AND FINANCIAL RESOURCES

(Continued)

Significant investments held, material acquisitions
and disposals of subsidiaries, associates and joint
ventures, and future plans for material investments
or capital assets

There were no significant investments held, no material acquisitions or
disposals of subsidiaries, associates and joint ventures during the year ended
30 June 2022.
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DIRECTORS AND SENIOR MANAGEMENT PROFILE

RZZE-—FNA=+/\H ASAT 28 SEPTEMBER 2022

Mr. CHAN Koon Wa (“Mr. Chan”), has been an executive Director and
Chairman of the Board of the Company since December 2021. Mr. Chan,
aged 60, has over 30 years of experience in the trading and distribution
business. In 1990, he started his own business in the automotive industry.
From 2008 to 2010, he held around 90% equity interest in Richard Mille
Macau Limited, which was the sole agent for Richard Mille in Macau. From
2011 to 2014, he held 55% equity interest in Symphony Lotus Limited, which
was an automotive wholesaler and distributor for sports cars and the sole
agent for Lotus Cars in the PRC. Apart from actively participating in the
trading and distribution industry, Mr. Chan also ventured into the hotel and
property development industry. He is currently the director of Golden Bauhinia
International Hotel, a 4-star hotel located in Nanning City of Guangxi Province
in the PRC. His first venture into property development in Malaysia Kuala
Lumpur is a residential development project known as Pavilion Ceylon Hill in
which he owns 49% equity stake. He is also a director of and owns 20%
equity interest in Sering Manis Sdn Bhd, which owns 280 acres of freeghold
land at Pahang, Malaysia, which is about 11 kilometres away from the peak
of Genting Highlands. The project is currently in its planning stage. He is also
a director of Buddhist Li Chong Yuet Ming Nursing Home for the Elderly, a
nursing home in Hong Kong.

As at the date of report, Mr. Chan, through his controlled corporation
Innovative City Investments Limited, is interested in 136,628,444 Shares,
representing approximately 52.46% of the issued share capital of the
Company.

*

For identification purpose only
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R-ZT-—FNA=+/\B AS AT 28 SEPTEMBER 2022

Mr. LIU Ka Lim, aged 66, has been re-designated as a non-executive
Director with effect from October 2020 and continue to serve as an
authorised representative of the Company. He was an executive Director from
October 2016 to October 2020. He has over 35 years of professional
experience in the field of finance and accounting. He is a fellow member of
the Association of Chartered Certified Accountants and an associate member
of the Hong Kong Institute of Certified Public Accountants. He is also a
member of the Hong Kong Securities and Investment Institute and a Certified
Carbon Auditor registered under the Energy Institute of UK. Mr. Liu is
currently a non-executive director of Champion, which was the holding
company of the Company before 9 November 2021 and the issued shares of
which are listed on the Main Board of the Stock Exchange. He was an
executive director of Champion from October 2016 to October 2020. He is
also a director of several subsidiaries of the Group. From March 2004 to
August 2006, Mr. Liu was the chairman of Galileo Capital Group Limited (now
known as Imperium Financial Group Limited), a company listed on the GEM
of the Stock Exchange. From October 2003 to March 2006, Mr. Liu was the
chairman of Wonderful World Holdings Limited (now known as Good
Resources Holdings Limited), a company listed on the Main Board of the
Stock Exchange. From January 2011 to June 2013, Mr. Liu was a non-
executive director of United Pacific Industries Limited (now known as
Superactive Group Company Limited), a company listed on the Main Board
of the Stock Exchange.

Ms. TO Yin Fong Cecilica, aged 42, has been a non-executive Director
since July 2017. Ms. To is currently a Barrister-at-Law. Ms. To holds a
postgraduate certificate in laws from University of Hong Kong and a graduate
diploma in English and Hong Kong law from Manchester Metropolitan
University. Ms. To was admitted as a barrister of the High Court of HKSAR in
2009. Ms. To has about 10 years of experience in the legal field. Ms. To is
currently a non-executive director of Champion, which was the holding
company of the Company before 9 November 2021 and the issued shares of
which are listed on the Main Board of the Stock Exchange; and a director of
Multitone.
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DIRECTORS AND SENIOR MANAGEMENT PROFILE (Continued)

RZZE-—FNA=+/\H ASAT 28 SEPTEMBER 2022

Mr. LEUNG Man Fai, aged 58, has been an independent non-executive
Director since October 2017. Mr.
accounting and finance. Mr. Leung received a Bachelor of Arts degree in
Accountancy from the City University of Hong Kong. He is a fellow member of
the Hong Kong Institute of Certified Public Accountants and a fellow member
of the Association of Chartered Certified Accountants. Mr. Leung is currently
an independent non-executive director of Champion Technology Holdings
Limited (stock code: 92).
company secretary of a private company during 2003 to 2006. From 1996 to
2003, he served various roles including financial controller, company secretary
and finance manager in several listed companies within the ITC Corporation
Limited (now known as PT International Development Corporation Limited)
(stock code: 372), the shares of which are listed on the Main Board of the
Stock Exchange. He also worked as a senior accountant during 1992 to
1996 in Hopewell Holdings Limited, which was de-listed from the Stock
Exchange on 3 May 2019. Mr. Leung had also been an independent non-
executive director of China Aluminum Cans Holdings Limited (stock code:
6898), the shares of which are listed on the Main Board of the Stock
Exchange, during the period from June 2013 to June 2016. Currently, Mr.
Leung is the chief financial officer and company secretary of Da Ming
International Holdings Limited (stock code: 1090), the shares of which are
listed on the Main Board of the Stock Exchange.

Leung has extensive experience in

Mr. Leung served as a financial controller and

Ms. CHUNG Sau Wai Ada, aged 50, has been appointed as an independent
non-executive Director since July 2017. Ms. Chung has extensive experience
in auditing and accounting. Ms. Chung held various senior positions in
professional firms and commercial field, including accounting manager of a
listed company in Hong Kong. Ms. Chung holds a Bachelor of Arts degree
from York University and a diploma in accounting from The School of
Professional and Continuing Education of The University of Hong Kong. Ms.
Chung is a member of the Chartered Professional Accountants of British
Columbia, Canada.
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DIRECTORS AND SENIOR MANAGEMENT PROFILE (Continued)

R-ZT-—FNA=+/\B AS AT 28 SEPTEMBER 2022

Mr. IP Wai Lun William (“Mr. Ip”), has been an independent non-executive
Director since December 2021. Mr. Ip, aged 66, has over 26 years of
investment banking experience in Asia, with a focus on Greater China and
Japan. Mr. Ip was the executive director in the mergers and acquisitions
department of SMBC Nikko Securities (Hong Kong) Limited from April 2012
to January 2021. He served as the managing director and head of the
investment banking department of Cantor Fitzgerald (HK) Capital Markets Ltd
from 2010 to 2012. Prior to 2010, Mr. Ip has also worked at several major
investment banks of Chinese and European background. Mr. Ip is a
Chartered Financial Analyst Charterholder of the CFA Institute, USA. Mr. Ip
has been a Responsible Officer for Type 6 (including giving advice on matters
falling within the ambit of The Codes on Takeovers and Mergers and Share
Buy-backs (as amended from time to time)) regulated activities under the
Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong) (the
“SFO”). Mr. Ip obtained a Bachelor of Science Degree in Economics and a
Master of Science Degree in Economics from London School of Economics
and Political Science, University of London. He also earned a Master Degree
of Business Administration (MBA) from the Wharton School of Finance,
University of Pennsylvania. Mr. Ip has been an independent non-executive
director of Hopson Development Holdings Limited (Stock code: 754), a
company listed on the Main Board of the Stock Exchange, since May 2021.

Mr. CHAN Wai, aged 53, has been the company secretary of the Company
since October 2016, and he is also the chief financial officer and an
authorised representative of the Company. Mr. Chan has 29 years of
experience in accounting and financial management. Mr. Chan holds a
master degree in Professional Accounting awarded by The Hong Kong
Polytechnic University. He is @ member of the Hong Kong Institute of Certified
Public Accountants, an associate of the Association of Chartered Certified
Accountants and Institute of Chartered Accountants in England and Wales.
Mr. Chan is currently the chief financial officer, company secretary and an
authorised representative of Champion, which was the holding company of
the Company before 9 November 2021 and the issued shares of which are
listed on the Main Board of the Stock Exchange, and a director of certain
subsidiaries of the Company.
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RZZE-—FNA=+/\H ASAT 28 SEPTEMBER 2022

Mr. Edward Paterson, aged 50, is the chief executive officer (“CEQ”) of
Multitone. As CEO, he is responsible for managing the overall operations and
resources of the group. He is also a director of several of the Group’s
subsidiaries. He has a strong IT and technical background, is a member of
the British Computer Society and a member of the Institute of Directors. He is
prioritising the development of new technologies and solutions into the
Multitone product portfolio to allow the group to realise the potential of
opportunities in new marketplaces. He joined the group in 2000 in an IT role
and has held positions within the IT and Operations Management and more
recently as Operations Director before becoming CEO on 1st January 2020.

Mr. Frank ROTTHOFF, aged 59, is the managing director of the German
operations and head of international market. He was also a director of
Multitone. He joined the Group in 2008 and has extensive experience in sales
and marketing management in the electronics industry. His earlier career
covered international sales of industrial machinery and process technology
before entering the semiconductor sector in 1989. He was responsible for the
sales and marketing of a leading European distributor of electronic
components before joining the Group.
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DIRECTORS’ REPORT

The Directors would like to present their annual report and the audited
consolidated financial statements for the year ended 30 June 2022.

The Company is an investment holding company. The Group is principally
engaged in sale of systems products, software licensing and customisation,
leasing of systems products and trading of cultural products.

A review of the Group’s business, an indication of its likely future development
and an analysis as well as particulars of important events affecting the Group
that have occurred since the end of the year ended 30 June 2022 are
discussed in the “Chairperson’s Statement” and “Management Discuss and
Analysis”, sections from pages 5 to 21. On the other hand, a description of
the principal risks and uncertainties faced by the Group is set out in the
“Corporate Governance Report” on pages 39 to 60. The above discussions
form part of this report.

In addition, the financial risk management objectives and policies of the
Group are shown in note 5 to the consolidated financial statements.

The Group puts great emphasis in environmental protection and energy
conservation to enhance the capacity of sustainable development and
undertake relative social responsibility. Through the establishment of an ever-
improving management system, energy conservation and environmental
protection were strongly promoted, leading to the remarkable achievement of
environmental management.

Pursuant to Rule 13.91 of the Rules Governing the Listing of Securities on the
Stock Exchange (the “Listing Rules”), the Company will publish an
Environmental, Social and Governance (“‘ESG”) Report no later than five
months after the end of the financial year in compliance with the provision set
out in the ESG Reporting Guide in Appendix 27 to the Listing Rules.
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Compliance procedures are in place to ensure adherence to applicable laws,
rules and regulations, in particular, those of which may have a significant
impact on the Group. Save as otherwise disclosed and as far as the Board
and management are aware, the Group has complied with all related laws
and regulations in all material aspects which may have significant impact on
the business and operation of the Group during the year under review.

The Company believes that employees, customers and business partners are
the key to maintain continuous sustainable development. The Company is
committed to be people-oriented and build up good relationship with its
employees. The Group provides on-the-job training and development
opportunities to enhance its employees’ career progression. Through different
trainings, staff’'s professional knowledge in corporate operations, occupational
and management skills are enhanced. The Group also values the health and
well-being of its staff. In order to provide employees with health coverage, its
employees are entitled to medical insurance benefits. The Group also works
together with its business partners to provide high quality products and
services to achieve the goal of sustainable development and contribution to
the society.

There was no material and significant dispute between the Group and its
distributors and/or customers during the year under review.

The results of the Group for the year ended 30 June 2022 are set out in the
consolidated statement of profit or loss and other comprehensive income on
page 68 in the accompanying notes to the consolidated financial statements.

The Directors do not recommend the payment of any dividend in respect of
the year ended 30 June 2022 (2021: Nil). Capital will be reserved for the
expansion of the Group’s business and to capture investment opportunities
arising in the future. There is no arrangement that any shareholder of the
Company has waived or agreed to waive any dividend.

Details of movements in the share capital of the Company during the year are
set out in note 27 to the consolidated financial statements.
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The board of directors of the Company established a dividend policy (the
“Dividend Policy”) in December 2018, pursuant to which the Company may
declare and distribute dividends to the shareholders of the Company.

In considering the payment of dividends, the Board shall take into account,
among other things, the actual and expected financial performance of the
Group, retained earnings and distributable reserves of the Company and each
of the members of the Group, cash flow, working capital requirements, capital
expenditure requirements and future expansion plans of the Group, the
liquidity position of the Group, general economic conditions, business cycle of
the Group’s business, future prospects and other internal or external factors
that may have an impact on the business or financial performance and
position of the Company and any other relevant factors that the Board may
consider relevant.

The payment of dividend by the Company is also subject to compliance with
applicable laws and regulations including the laws of the Cayman Islands and
the Company’s Articles of Association (the “Articles of Association”). The
Board will continually review the Dividend Policy from time to time and there
can be no assurance that dividends will be paid in any particular amount for
any given period.

Movements in the reserves of the Group and the Company during the year
under review are set out in the consolidated statement of changes in equity
on page 71 and note 27 to the consolidated financial statements, respectively.

Details of the distributable reserve of the Company as at 30 June 2022 are
set out in note 27 to the financial statements.

A summary of the results and of the assets and liabilities of the Group for the
last five financial years is set out on page 160.

The Company did not make any charitable donation for the two years ended
30 June 2021 and 2022.
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Details of the retirement benefit schemes are set out in note 25 to the
consolidated financial statements.

Details of movements in property, plant and equipment and right of use of
assets of the Group during the year are set out in notes 14 to 15 to the
consolidated financial statements.

The Directors during the year and up to the date of this report are:

Executive Directors

Mr. CHAN Koon Wa (Chairperson)
(appointed on 30 December 2021)

Ms. WONG Man Winny (Chairperson)
(retired on 30 December 2021)

Mr. WU Yunjing
(retired on 30 December 2021)

Non-executive Directors

Mr. LIU Ka Lim
Ms. TO Yin Fong Cecilica

Independent Non-executive Directors

Mr. LEUNG Man Fai
Ms. CHUNG Sau Wai Ada
Mr. IP Wai Lun William
(appointed on 30 December 2021)
Mr. Clayton IP
(retired on 30 December 2021)

In accordance with article 87(1) of the Articles of Association, one-third of the
Directors for the time being, (or if their number is not a multiple of three, the
number nearest to but not less than one-third) shall retire from office by
rotation so that each Director shall be subject to retirement at least once
every three years.

In accordance with articles 86(3) of the Articles and Associations, any Director
appointed by the Board at any time either to fill a casual vacancy on the
Board or as an addition to the existing Board shall hold office only until the
forthcoming annual general meeting of the Company and shall then be eligible
for re-election at that meeting.

None of the Directors has a service contract which is not determinable by the
Group within one year without payment of compensation (other than statutory
compensation) as at the date of this report.
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DISCLOSURE OF INFORMATION ON
DIRECTORS PURSUANT TO RULE
13.51B(1) OF THE LISTING RULES

During the year under review, an one off director fee of HK$540,000 was paid
to Mr. LIU Ka Lim. Save as disclosed, pursuant to Rule 13.51B(1) of the
Listing Rules, there is no other change in the Directors’ information required
to be disclosed during the year under review.

SHARE OPTION SCHEME AND
DIRECTORS’ RIGHTS TO ACQUIRE
SHARES OR DEBENTURES

The Company has a share option scheme under which eligible persons,
including directors of the Company or any of their respective subsidiaries,
may be granted options to subscribe for shares of the Company.

Details of the share option schemes of the Company are set out in note 28 to
the consolidated financial statements.

No share option has been granted since the adoption of the share option
schemes of the Company.

Other than the share option schemes described in note 28 to the
consolidated financial statements, at no time during the year was the
Company, its subsidiaries or fellow subsidiaries a party to any arrangement to
enable the Directors to acquire benefits by means of acquisition of shares in,
or debentures of, the Company or any other body corporate.
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DIRECTORS’ REPORT (Continued)

As at 30 June 2022, the interests and short positions of the Directors and
chief executive of the Company in the shares, underlying share and
debentures of the Company or any of their spouses or children under
eighteen years of age or any of its associated corporations (within the
meaning of Part XV of the Securities and Futures Ordinance (the “SFO”))
which were recorded in the register required to be kept by the Company
pursuant to Section 352 of the SFO, or as otherwise notified to the Company
and the Stock Exchange pursuant to the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code”) as set forth
under Appendix 10 of the Listing Rules were as follows:

Name of director Capacity

EEgE 514

Mr. Chan Koon Wa Interest of controlled corporation

BR 7T BE 5% A REEHEE S
Notes:
1. As at 30 June 2022, these shares of the Company were held by Innovative City

Investments Limited, which is wholly-owned by Mr. Chan Koon Wa, the current
Chairman and executive director of the Company. Mr. Chan Koon Wa is deemed to be
interested in 136,628,444 shares of the Company, representing approximately 52.46%
of the issued share of the Company held by Innovative City Investments Limited.

2. The letter “L” denotes the Director’s long position in the shares of the relevant
associated corporation.

Save as disclosed above, none of the Directors or chief executive of the
Company had any interest or short position in the shares, underlying shares
or debentures of the Company or any of its associated corporations (as
defined in Part XV of the SFO), as at 30 June 2022 as recorded in the register
required to be kept by the Company under Section 352 of the SFO, or as
otherwise notified to the Company and the Stock Exchange pursuant to the
Model Code.
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DIRECTORS’ REPORT (Continued)

DIRECTORS’ INTERESTS AND SHORT
POSITIONS IN SECURITIES (continued)

Save as disclosed above, none of the Directors or chief executive of the
Company or any of their spouses or children under eighteen years of age had
any interest or short position in the shares, underlying shares or debentures
of the Company or any of its associated corporations (as defined in Part XV of
the SFO) as at 30 June 2022 as recorded in the register required to be kept
by the Company under Section 352 of the SFO, or as otherwise notified to
the Company and the Stock Exchange pursuant to the Model Code.

DIRECTORS’ INTERESTS IN
TRANSACTIONS, ARRANGEMENTS AND
CONTRACTS

Save as disclosed in the section headed “Related Party Transactions” below,
no transactions, arrangements and contracts of significance in relation to the
Group’s business to which the Company, its subsidiaries, holding company
and any of their subsidiaries was a party and in which a Director or his/her
connected entity had a material interest, whether directly or indirectly,
subsisted at the end of the year or at any time during the year.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

None of the Directors is interested in any business apart from the Group’s
business which competes or is likely to compete, either directly or indirectly,
with the business of the Group.
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DIRECTORS’ REPORT (Continued)

Save as disclosed in the section headed “Related Party Transactions” below,
no contract of significance has been entered into between the Company or
any of its subsidiaries and the controlling shareholder (as defined in the Listing
Rules) of the Company or any of its subsidiaries.

The Company confirms that it has complied with the disclosure requirements
in accordance with Chapter 14A of the Listing Rules.

During the year under review, the Group did not conduct any non-exempt
connected transaction or continuing connected transaction under Chapter
14A of the Listing Rules.

During the year ended 30 June 2022, the Group had entered into certain
transactions with parties which were regarded as “Related Parties” under the
applicable accounting principles. Details of those related party transactions
are set out in note 31 to the consolidated financial statements. The
transactions which are considered as connected transactions under the
Listing Rules are further disclosed in note 31 to the consolidated financial
statements.
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DIRECTORS’ REPORT (Continued)

As at 30 June 2022, so far as is known to the Directors, the following
corporations or persons (other than the Directors or chief executive of the
Company disclosed in the paragraph headed “Directors’ and chief executive’s
interests and short positions in securities” above) had interests or short
positions in the shares and underlying shares of the Company as recorded in
the register required to be kept by the Company under Section 336 of the
SFO:

Name of Shareholder Capacity

BERERE 514

Beneficial owner
ExnEAA

Innovative City Investments Limited

HEIRERRAF
Note: The letter “L.” denotes the shareholder’s long position in the shares of the Company.

* The percentage represents the number of shares of the Company involved divided by
the number of the Company’s issued shares as at 31 December 2021.

Save as disclosed above, as at 30 June 2022, according to the register
required to be kept by the Company under Section 336 of the SFO, there
was no corporation or person who had any interest or short position in the
shares or underlying shares of the Company which would fall to be disclosed
to the Company under the provisions of Division 2 and 3 of Part XV of the
SFO.

The Company and its subsidiaries had no outstanding convertible securities,
options, warrants or similar rights as at 30 June 2022.

Neither the Company nor its subsidiaries purchased, sold or redeemed the
Company’s listed securities during the year ended 30 June 2022.
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DIRECTORS’ REPORT (Continued)

There are no provisions for pre-emptive rights under the Articles of
Association or the laws of the Cayman Islands which would oblige the
Company to offer new shares on a pro-rata basis to existing shareholders.

The Company is not aware of any tax relief or exemption available to the
shareholders of the Company by reason of their holding of the Company’s
securities.

The Group sells its products to customers, some of whom act as its
distributors, and purchases materials and components from suppliers, some
of whom act as its merchandisers.

For the year ended 30 June 2022, sales to the Group’s five largest
customers, on individual entity basis, accounted for approximately 24% of the
total revenue for the year and sales to the largest customer, on individual
entity basis, included therein amounted to approximately 12%. Purchases
from the Group’s five largest suppliers, on individual entity basis, accounted
for approximately 31% of the total purchases for the year and purchases from
the largest supplier, on individual entity basis, included therein amounted to
approximately 10%.

None of the Directors, their close associates or any shareholders, which to
the knowledge of the Directors own more than 5% of the Company’s issued
share capital, had any interest in the share capital of the five largest
customers or suppliers of the Company.

As at 30 June 2022, the Group employed about 167 full-time and part-time
staff around the globe. Staff costs for the year ended 30 June 2022 were
approximately HK$70 million (2021: approximately HK$76 million).

The remuneration of the employees of the Group is determined with reference
to market terms and the capabilities, performance, qualifications and
experience of the individual employee.
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Emoluments of the Directors are recommended by the Human Resources
and Remuneration Committee of the Company after considering factors such
as the Company’s operating results, individual performance, salaries paid by
comparable companies, and time commitment and responsibilities of the
relevant director.

The Company has adopted a share option scheme that may serve as an
incentive to Directors, eligible employees and consultants where appropriate.

Based on information publicly available to the Company and within the
knowledge of the directors, as at the date of this report, there is sufficient
public float of not less than 25% of the Company’s issued shares as required
under the Listing Rules.

Pursuant to the Articles of Association, the Directors shall be indemnified and
secured harmless out of the assets and profits of the Company from and
against all actions, costs, charges, losses, damages and expenses which
may incur or sustain by or by reason of any act done, concurred in or omitted
in or about the execution of their duty, or supposed duty, in their respective
offices or trusts, provided that this indemnity shall not extend to any matter in
respect of any fraud or dishonesty which may attach to any Directors. Such
permitted indemnity provision for the benefit of the Directors was in force
during the year and has remained in force as of the date of this annual report.

The Group has taken out a directors’ liability insurance to cover Directors’
liabilities to third parties. During the year ended 30 June 2022, no claims were
made against the Directors.

Other than the share option scheme as disclosed in this report, no equity-
linked agreements that will or may result in the Company issuing Shares, or
that require the Company to enter into any agreements that will or may result
in the Company issuing Shares, were entered into by the Company during the
year or subsisted at the end of the year.

No contracts concerning the management and administration of the whole or
any substantial part of the business of the Company were entered into or
existed during the year.
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Details of the remuneration paid by the Group to the Directors of the
Company and senior management of the Group for the year ended 30 June
2022 are set out in note 10 to the financial statements.

Moore Stephens CPA Limited resigned as the auditor of the Company on 15
June 2022 and Cheng & Cheng Limited was appointed as the auditor of the
Company on 15 June 2022 by the Directors to fill the casual vacancy
following the resignation of Moore Stephens CPA Limited. Save as disclosed
above, there were no other changes of auditors by the Company in the past
three years. A resolution for the Company to re-appoint Cheng & Cheng
Limited as the auditor of the Company will be proposed at the forthcoming
annual general meeting.

By order of the Board

Mr. CHAN Koon Wa
CHAIRMAN

Hong Kong
28 September 2022
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CORPORATE GOVERNANCE REPORT

The Board and the senior management of the Company are committed to
establishing good corporate governance practices and procedures. The
maintenance of high standard of business ethics and corporate governance
practices has always been one of the Group’s goals. The Company believes
that good corporate governance provides a framework that is essential for
effective management, successful business growth and a healthy corporate
culture, thereby leading to the enhancement of shareholders’ value.

The corporate governance principles of the Company emphasize a quality
Board, sound internal controls, transparency and accountability to all
shareholders. By applying rigorous corporate governance practices, the
Group believes that its accountability and transparency will be improved
thereby instilling confidence to shareholders and the public. The Company
has been conducting its business according to the principles of the Corporate
Governance Code (the “CG Code”) as set out in Appendix 14 to the Listing
Rules during the year ended 30 June 2022.

Throughout the financial year ended 30 June 2022, the Group has complied
with the code provisions in the CG Code save for the deviation of code
provision A.4.1 (there is no such requirement from 1 January 2022) of the CG
Code, details of which will be explained in the relevant paragraphs in this
report. The Board will review its corporate governance practice annually and
make necessary changes if necessary. Meetings were held throughout the
year under review and where appropriate, circulars and other guidance notes
were issued to Directors and senior management of the Group to ensure that
they were aware of issues regarding corporate governance practices.
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CORPORATE GOVERNANCE REPORT (Continued)

Responsibilities

The Board is responsible for the leadership and control of the Company and
oversees the Group’s business, strategic decisions and performances and is
collectively responsible for promoting the success of the Company by
directing and supervising its affairs. In practice, the Board takes responsibility
for decision making in all major matters of the Company including the
approval and monitoring of all policy matters, the setting of objectives, annual
budgets and overall strategies, the entering into material transactions,
appointment of Directors and other significant financial and operational
matters. The day-to-day management, administration and operation of the
Company are delegated to the senior executives and the management. Their
responsibilities include the implementation of decisions made by the Board,
the co-ordination and direction of day-to- day operation and management of
the Company in accordance with the management strategies and plans
approved by the Board. The Board receives full support from senior
executives to discharge its responsibility. Prior approval has to be obtained
from the Board before entering into any significant transactions. The
statement of the auditors of the Company in relation to their reporting
responsibilities for the consolidated financial statements is set out in the
Independent Auditor’s Report on pages 61 to 67 of this report.

Composition

The composition of the Board during the year and up to the date of this report
was as follows:

Mr. CHAN Koon Wa (Chairman)
(appointed on 30 December 2021)

Ms. WONG Man Winny (Chairperson)
(retired on 30 December 2021)

Mr. WU Yunjing
(retired on 30 December 2021)

Mr. LIU Ka Lim
Ms. TO Yin Fong Cecilica

Mr. LEUNG Man Fai
Ms. CHUNG Sau Wai Ada
Mr. IP Wai Lun William
(appointed on 30 December 2021)
Mr. Clayton IP
(retired on 30 December 2021)
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CORPORATE GOVERNANCE REPORT (Continued)

Composition (Continued)

Two of the independent non-executive Directors have appropriate accounting
and financial management expertise. The number of independent non-
executive Directors is more than one-third of the Board. Biographical details
of the other Directors are set out in the paragraph headed “Directors and
senior management profile” on pages 22 to 26 of this report.

The presence of three independent non-executive Directors is considered by
the Board to be a reasonable balance between executive Directors and non-
executive Directors. The Board is of the opinion that such balance can
provide adequate checks and balances to safeguard the interests of
shareholders and of the Group. The independent non-executive Directors
provide to the Group with a wide range of expertise and experience so that
independent judgement can be exercised effectively. They have also
participated in Board meetings and general meetings, dealt with potential
conflicts of interest, served on audit committee, human resources and
remuneration committee and nomination committee of the Company and
scrutinized the Group’s performance and reporting. Through their active
participation, the management process of the Company can be critically
reviewed and controlled.

The Directors have distinguished themselves in their field of expertise, and
have exhibited high standards of personal and professional ethics and
integrity. All Directors have given sufficient time and attention to the
Company’s affairs. The Board believes that the ratio among executive
Directors, non-executive Directors and independent non-executive Directors
are reasonable and adequate to perform check and balance function over the
Board in the decision-making process.

The Board is responsible for the appointment of new Director and nomination
for re-election by shareholders at the annual general meeting of the Company.
Under the Articles of Association, the Board may from time to time appoint a
new Director either to fill a vacancy or as an addition to the Board. Any new
Director appointed to fill a casual vacancy or as an addition to the existing
Board shall hold office until the next annual general meeting after his/her
appointment and shall then be eligible for re-election at such meeting.
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CORPORATE GOVERNANCE REPORT (Continued)

Chairperson and Chief Executive Officer

Code provision A.2.1 (re-number to C.2.1 from 1 January 2022) of the CG
Code stipulates that the roles of Chairman and Chief Executive Officer should
be separate and should not be performed by the same individual. The division
of responsibilities between the Chairman and the Chief Executive Officer
should be clearly established and set out in writing.

The role of Chairman is being performed by Mr. Chan Koon Wa, who is also
being an executive Director, and he is responsible for the overall strategic
planning and development of the Group and the effective functioning and
leadership of the Board.

The Company has no such title as the Chief Executive Officer and therefore
the daily operation and management of the Company has been monitored by
the executive Director and assisted by the non-executive Directors as well as
the senior management.

The Board is of the view that although there is no Chief Executive Officer, the
balance of power and authority is ensured by the operation of the Board,
which comprises experienced individuals and who meet from time to time to
look after the operations of the Company.

The Company has received an annual confirmation of independence from
each of the independent non-executive Directors in accordance with Rule 3.13
of the Listing Rules and each of them has declared fulflment of all the
guidelines for assessing independence in accordance with Rule 3.13 of the
Listing Rules. Accordingly, the Company considers that all the independent
non-executive Directors are independent.

All independent non-executive Directors are identified as such in all corporate

communications containing the names of the Directors. In addition, there is
no material relationship between Board members.
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Throughout the year ended 30 June 2022, the Company has complied with
the code provisions of the Corporate Governance Code (the “CG Code”)
contained in Appendix 14 to the Listing Rules, save for the deviations of code
provision A.4.1 of the CG Code below:

Terms of appointment of hon-executive Directors

Under the code provision A.4.1 (there is no such requirement from 1 January
2022) of the CG Code, all non-executive Directors should be appointed for a
specific term, subject to reelection. Whilst one of the non-executive Director,
Ms. To Yin Fong Cecilica is not appointed for a specific term, however, the
term of office for non-executive Directors is subject to retirement from office
by rotation and is eligible for re-election in accordance with the provisions of
the articles of association of the Company. At each annual general meeting of
the Company, one-third of the Directors for the time being, (or if their number
is not a multiple of three, the number nearest to but not less than one-third)
shall retire from office by rotation so that each Director shall be subject to
retirement at least once every three years. As such, the Company considers
that such provision is sufficient to meet the underlying objectives of CG Code.

The Board regularly meets in person or through other electronic means of
communication at least four times every year to determine the overall strategic
direction, objectives and to approve interim results, annual results or other
significant matters. Draft notice and agenda for regular meetings are provided
to all Directors for comments and inclusion of any matters for deliberation at
the meetings. Apart from holding regular meetings, senior management from
time to time provides to the Directors information on activities and
development of the business of the Group. The company secretary assists
the Chairperson in preparing agenda for the meetings and ensures that all
applicable rules and regulations in connection with the meetings are observed
and complied with. Except for ad hoc Board meetings to deal with urgent
issues, the agenda and Board papers are then sent to all Directors at least 3
days prior to the meeting. The company secretary also takes detailed
minutes, keeps records of matters discussed and decision resolved at the
meetings.
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Directors’ attendances in the general mestings and the meetings of the ﬁ/\ i ERNBIZREAEGENESTE & ff? %
Board, audit committee, human resources and remuneration committee, Be AHERLTFHNEES  RELEZE@
nomination committee and investment committee held during the year are set R EZEe@ @22 HEB RIS W0 T :

out below:

Human
Resources and
Audit  Remuneration Nomination Investment Annual
Board Committee Committee Committee Committee General
Meeting Meeting Meeting Meeting Meeting Meeting
attended/ attended/ attended/ attended/ attended/ attended/
Eligible to Eligible to Eligible to Eligible to Eligible to Eligible to
Name of Directors attend attend attend attend attend attend
BiHE/
BHE/ BHE/ REKEEZ giE/ B/ giE/
EERLEEZ GERBLEZ ANERR GERHEEZ AEREEZ SERLEEZ
= EZSeE ERZESEE YWESSEE REEE28E REZECEE RFBAFXAE
Executive Directors
HITES
Mr. CHAN Koon Wa (Chairman)
(appointed on 30 December 2021) 3/4 — — — - 11
BRI E S E(FE)
(R=ZF=Z—F+=F=+HZH)
Ms. WONG Man Winny (Chairperson)
(retired on 80 December 2021) 1/4 — — — - 11
Bzt (£E)
(R=ZFZ—FF+ZA=1HREF)
Mr. WU Yunjing
(retired on 30 December 2021) 1/4 - - - — -
53! JLB % fE E
(RZF=Z—F+Z=A=1HEF)
Non-executive Directors
FHTES
Mr. LIU Ka Lim 4/4 - - — 2/2 11
BERLE
Ms. TO Yin Fong Cecilica 4/4 - = = = 1/1
s+
Independent Non-executive Directors
BYFHTES
Mr. LEUNG Man Fai 4/4 4/4 2/2 2/2 — 11
RN ERAE
Ms. CHUNG Sau Wai Ada 4/4 4/4 2/2 2/2 2/2 01
ERELT
Mr. Clayton IP 1/4 1/4 2/2 2/2 — 0N
(retired on 80 December 2021)
HORIE % £
(R=ZFE-Z—F+ZHA=1HREE)
Mr. IP Wai Lun William
(appointed on 30 December 2021) 3/4 3/4 — — — 11

EEREAE
(R=—FB-_—F+_F=+HZF)
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During regular meetings of the Board, the Directors discuss and formulate the
overall strategies of the Group, monitor financial performances, review the
annual and interim results, and make decisions on significant matters. The
execution of daily operational matters is delegated to the senior executives of
the Group.

The company secretary records the proceedings of each Board meeting in
detail by keeping minutes, including the record of all decisions resolved by the
Board together with concerns raised and dissenting views expressed (if any).
Draft Board minutes are circulated to all Directors for comment and approval
as soon as practicable after the meeting. All minutes are open for inspection
at any reasonable time upon request by any Director.

All Directors have access to relevant and timely information at all times and
they may make further enquiries if it is necessary to do so.

They also have unrestricted access to the advice and services of the
company secretary, who is held responsible for providing Directors with
Board papers and other related materials. The company secretary also
ensures that proper Board procedures are followed and that all applicable
laws and regulations are complied with. If the Directors consider necessary
and appropriate, they may retain the service of independent professional
advisers at the Group’s expense.

In case where a conflict of interest arises involving a substantial shareholder
or a Director, such matter will be resolved in a physical meeting instead of
passing written resolutions. Independent non-executive Directors with no
conflict of interest will be present at meetings to deal with such conflict
issues.

The Board committees, including the audit committee, the human resources
and remuneration committee, the nomination committee and the investment
committee, have all adopted the applicable practices and procedures used in
Board meetings.

The annual general meeting and other special general meetings of the
Company are the primary forum for communication with its shareholders and
for shareholders’ participation. All shareholders are encouraged to attend the
general meetings or to appoint proxies to attend and vote at meetings on
their behalf if they are unable to attend.

During the year ended 30 June 2022, the Company held its annual general
meeting on 30 December 2021. Details of major items discussed in that
general meetings are set out in the circulars of the Company dated 30
November 2021.
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Al Directors, including non-executive Directors and independent non-
executive Directors, must keep abreast of their collective responsibilities as
Directors and of the business of the Group. As such, the Group provides a
comprehensive and formal introduction to each newly appointed Director
upon his/her appointment. Briefings and orientations are provided so as to
ensure that new Directors are familiar with the role of the Board, their legal
and other duties as a Director as well as the business and governance
practices of the Group. Such programmes are tailor made for each Director
taking into account their background and expertise.

The Company is committed to arranging and funding suitable training to all
Directors for their continuous professional development. During the year
ended 30 June 2022 and up to the date of this report, all Directors engaged
in business activities in their respective fields as continuous professional
development to develop and refresh their knowledge and skills so as to
ensure that their contributions to the Board remain informed and relevant,
and they participated in the following training:

EREEZ(EREFUTESNBEIFNTE
B)WEEYEBREEREEZARAEEUR
AEBEZEB A AEERSRHERE
MEFEZARBEARFRERHEZARER
N LAEREBN S RDBHNA - AR
EENXTEET2AE REEREFZE
RREMBE UARAEBEZEBREALRR
B ZEFFeNREEREZTZERRER
HMBMAREE S BIE -

ARBHIRERESTIHEERERRH
BENBILRHEEAKLE - RBEE_F—
TERNAZTHLEFEARBEARARS A Y
I 2REFEREZENBHEIDHERB A
DEFBEEXEBVR UMBRIDTHENE
REge BREGEBEABHFTEAARIE
WHEFESHFELER RELEZEFIWT

Type of Training
(Notes)

Name of Directors EEHE A B (P =)

Executive Directors HITES

Mr. CHAN Koon Wa (Chairman) PR EE ST A (EE) A B
(appointed on 30 December 2021) (RZE-——F+-A=+HZE)

Ms. WONG Man Winny (Chairperson) =L LT (EE) A B
(retired on 30 December 2021) (R=ZEF-——Ff+=A=+HRE)

Mr. WU Yunjing (retired on 30 December 2021) RABFEER=-_FE=-—F+=-A=+HEF) AB

Non-executive Directors FHITES

Mr. LIU Ka Lim BEREE A B

Ms. TO Yin Fong Cecilica M L+ A B

Independent Non-executive Directors BIYFHITES

Mr. LEUNG Man Fai RXESLE A B

Ms. CHUNG Sau Wai BEEL T A B

Mr. IP Wai Lun Willian (appointed on 30 December 2021) # @i (R=_F=-—F+=-A=+HZ) AB

Mr. Clayton IP (retired on 30 December 2021) BRERE(R=ZF-_—F+-_H=+HRERE) AB

Notes:
A: Attending seminars, briefing sessions, conference and/or forums.
B: Reading newspapers, journals and updates relating to the economy and/or general

business etc.

Each Director will, upon his/her first appointment and thereafter on a yearly
basis, disclose to the Group the number and nature of offices held by such
Director in public companies and organizations and other significant
commitments.
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The human resources and remuneration committee was established with
specific written terms of reference which was revised and adopted on 19
March 2012. As at 30 June 2022, the human resources and remuneration
committee consists of three independent non-executive Directors, namely,
Mr. Leung Man Fai (chairperson), Ms. Chung Sau Wai Ada and Mr. IP Wai
Lun William.

The human resources and remuneration committee is responsible for, among
other things, making recommendations to the Board regarding the overall
remuneration policy, remuneration of Directors and senior management of the
Group, share option scheme, bonus structure, provident fund and other
compensation-related issues. This committee consults with the Chairperson
and/or other Board members on its proposals and recommendations and has
access to professional advice, if necessary. The human resources and
remuneration committee is provided with sufficient resources to discharge
and perform its duties.

The specific terms of reference of the human resources and remuneration
committee is posted on the websites of the Stock Exchange and the
Company.

During the year under review, the human resources and remuneration
committee held two meetings to review and make recommendations to the
Board on the remuneration packages of all Directors and senior management.

The nomination committee was established with specific written terms of
reference which was revised and adopted on 23 September 2014. As at 30
June 2022, the nomination committee consists of three independent non-
executive Directors, namely, Mr. Leung Man Fai (chairperson), Ms. Chung
Sau Wai Ada and Mr. IP Wai Lun William.

The main duties of the nomination committee include reviewing the structure,
size and composition of the Board annually, making recommendations on any
proposed changes to the Board to complement the Company’s corporate
strategy, identifying individuals suitably qualified to become members of the
Board, selecting individuals nominated for directorships, assessing the
independence of the independent non-executive Directors and making
recommendations to the Board on the appointment or re-appointment of
Directors and succession planning for Directors, in particular the Chairperson
and other executive director. The nomination committee is provided with
sufficient resources to discharge and perform its duties.
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The specific terms of reference of the nomination committee is posted on the
websites of the Stock Exchange and the Company. The nomination
committee shall meet at least once a year.

During the year under review, the nomination committee held two meeting to
review the composition and diversity of the Board, assessed the
independence of the independent non-executive Directors and considered
the appointments of Directors.

The Company established an audit committee with specific written terms of
reference which was revised and adopted on 1 January 2016. The main
duties of the audit committee include, among other things, the following:

(@) to review the financial statements and reports and consider any
significant or unusual items raised by the Company’s staff responsible
for the accounting and financial reporting function or external auditor
before submission to the Board.

(b)  to review the relationship with the external auditor by reference to the
work performed by the auditor, their fees and terms of engagement,
and make recommendation to the Board on the appointment, re-
appointment and removal of external auditor.

(c) to review the adequacy and effectiveness of the Company’s financial
reporting system, internal control system and risk management system
and associated procedures.

The audit committee is provided with sufficient resources to discharge and
perform its duties.

Other duties of the audit committee are set out in its specific terms of
reference which is posted on the websites of the Stock Exchange and the
Company. The audit committee shall meet at least twice a year.

As at 30 June 2022, the audit committee consists of three independent non-
executive Directors, namely Mr. Leung Man Fai (chairperson), Ms. Chung Sau
Wai Ada and Mr. IP Wai Lun Wiliam. No member of the audit committee is a
former partner of the existing audit firm of the Company within two years from
the date of his ceasing to be a partner or had any financial interest in the
auditing firm. The audit committee has reviewed the accounting principles
and practices adopted by the Group and discussed internal controls and
financial reporting matters with the management team of the Company.
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During the year under review, the audit committee held two meetings to
review, among other things, the Company’s interim report for the six months
ended 31 December 2021 and annual report for the year ended 30 June
2021. The audit committee has also reviewed the financial reporting and
compliance procedures, report on the Company’s internal control and risk
management review and processes as well as the re-appointment of the
external auditor. There is no material uncertainty relating to events and
conditions that may cast significant doubt on the Company’s ability to
continue as a going concern. There is no disagreement between the Board
and the audit committee regarding the selection, appointment, resignation or
dismissal of external auditor.

The accounts for the year were audited by Cheng & Cheng Limited, whose
term of office will expire upon the forthcoming annual general meeting. The
audit committee has recommended to the Board that Cheng & Cheng Limited
be nominated for re-appointment as the auditor of the Company at the
forthcoming annual general meeting.

The company secretary keeps full minutes of all audit committee meetings. In
line with practices consistent with Board meetings and other committee
meetings, draft and final version of audit committee meeting minutes are
circulated to all members of the audit committee for comments, approval and
record as soon as practicable after each meeting.

The investment committee was established with specific written terms of
reference which was adopted on 15 August 2017. As at 30 June 2022, the
investment committee consists of one non-executive Director, namely, Mr. Liu
Ka Lim (chairperson), one independent non-executive Director, namely, Ms.
Chung Sau Wai and two executive staffs of the Company. The investment
committee is responsible for, among other things, to review investment
performance and to advise the Company on their investment of cash, cash
equivalents, financial assets, margin deposits, cash collateral taking account
of the necessary constraints on the deployment of the various sources and
purposes of the funds to enhance the Company’s investment returns.

The specific terms of reference of the investment committee is posted on the
websites of the Stock Exchange and the Company. The investment
committee meets at least twice a year.

During the year under review, the investment committee held two meetings to
consider and review the possible securities investments of the Group.
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The Company has adopted the director nomination policy (“Nomination
Policy”) on 28 December 2018 which sets out the criteria and process in the
nomination and appointment of directors of the Company. This Nomination
Policy ensures that the Board has a balance of skills, experience and diversity
of perspectives appropriate to the Company; and ensures Board continuity
and appropriate leadership at Board level.

The Nomination Policy contains a number of factors in assessing the
suitability of a proposed candidate, which include his or her ability to devote
sufficient effort to the affairs of the Company and contribute to the diversity of
the Board as well as the effective carrying out by the Board of the
responsibilities.

If the candidate is proposed to be appointed as an independent non-
executive Director, his or her independence shall be assessed in accordance
with, among other things, the factors as set out in Rule 3.13 of the Listing
Rules, subject to any amendments as may be made by the Stock Exchange
from time to time. Where applicable, the totality of the candidate’s education,
qualifications and experience shall also be evaluated to consider whether he
or she has the appropriate professional qualifications or related management
expertise for filling the office of an independent non-executive Director with
such qualifications or expertise as required under Rule 3.10(2) of the Listing
Rules.

This Policy also lays down the nomination procedures on appointment or re-
appointment of directors. The Nomination Committee will conduct the
relevant selection process (coupled with the relevant selection criteria) against
the nominated candidate for new directorship or director offering for re-
election and make recommendations to the Board for consideration. Where
appropriate, the Nomination Committee and/or the Board should make
recommendation to shareholders in respect of the proposed election and re-
election of director at the general meeting.

The Board has adopted a board diversity policy setting out the approach to
achieve diversity within the Board. The Company considered that diversity of
board members can be achieved through consideration of a number of
aspects, including but not limited to gender, age, cultural and educational
background, professional experience, skills and knowledge. All Board
appointments will be based on meritocracy, and candidates will be
considered against objective criteria, having due regard to the benefits of
diversity on the Board.
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The ultimate decision will be made upon the merits of the selected candidates
and their contribution to the Board.

As at the date of this annual report, the current Board composition under
diversified perspectives is set out as follows:
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For the year ended 30 June 2022, the fee for the Company’s external auditor
for audit services was approximately HK$850,000 (2021: approximately
HK$1,800,000) and that for non-audit services mainly relating to internal
control review, risk management advisory and ESG report matters was
approximately HK$332,000 (2021: approximately HK$11,000 (mainly tax
related matters)).

The Company has adopted the Model Code for Securities Transactions by
Directors of the Listed Issuers (the “Model Code”) as set out in Appendix 10
to the Listing Rules as its own code of conduct regarding directors’ securities
transactions. Specific enquiries have been made with all Directors, who have
confirmed that, during the year ended 30 June 2022, each of them has
complied with the required standards as set out in the Model Code.

The Directors are responsible for the preparation of financial statements,
which give a true and fair view of the financial position of the Group. The
auditor is responsible to form an independent opinion on the audited financial
statements and report the same to the shareholders of the Company.

No corporate governance committee has been established and the Board is
responsible for performing the corporate governance functions including but
not limited to developing and reviewing the Company’s policies and practices
on corporate governance, reviewing and monitoring training and continuous
professional development of Directors and senior management, reviewing
and monitoring the Company’s policies and practices on compliance with
legal and regulatory requirements, and reviewing the Company’s compliance
with the code and disclosure in this Corporate Governance Report.
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CORPORATE GOVERNANCE REPORT (Continued)

The Board is responsible for making decisions in relation to the overall
strategic development of the Group’s business. All Directors have formal
letters of appointment setting out the key terms and conditions of their
appointment. Due to the diversity and volume of the Group’s business,
responsibility in relation to the daily operations and execution of the strategic
business plans are delegated to the management of the Group.

All committees, namely the audit committee, the human resources and
remuneration committee, the nomination committee and the investment
committee, have specific terms of reference setting out the authorities and
responsibilities of the respective committees. All committees are required by
their terms of reference to report to the Board in relation to their decisions,
findings or recommendations, and in certain specific situations, to seek the
Board’s approval before taking any actions.

The Board will review, on a yearly basis, all delegations by the Board to
different committees to ensure that such delegations are appropriate and
continue to be beneficial to the Company as a whole.

Insurance cover has been taken out for Directors’ and Officers’ Liability to
provide adequate cover, as determined by the Board, in respect of the
current Board members and senior management of the Company.

The Company is committed to maintaining a high level of transparency and
employs a policy of open and timely disclosure of relevant information to its
shareholders. The commitment to fair disclosure and comprehensive and
transparent reporting of the Company’s activities can be reflected in various
aspects.

To maintain an on-going dialogue with shareholders, the annual and special
general meetings provide an opportunities for shareholders to exchange
views with the Board.
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CORPORATE GOVERNANCE REPORT (Continued)

Ms. Wong Man Winny, the Chairperson and executive Director and Mr. Liu Ka
Lim, the non-executive Director attended the annual general meeting in 2021
(the “2021 Annual General Meeting”) so as to ensure that shareholders’
views were communicated to the Board. A separate resolution was proposed
by the Chairperson in respect of each separate issue at the 2021 Annual
General Meeting.

The proceedings of the annual general meeting are reviewed from time to
time to ensure that the Company conforms to the best corporate governance
practices. The circular in relation to the arrangement of annual general
meeting will be circulated to all shareholders at least twenty one (21) clear
days prior to the holding of the annual general meeting, in which it sets out
the details of each resolution proposed and other relevant information. At the
2021 Annual General Meeting, all resolutions were put to vote by poll. Tricor
Secretaries Limited, the Company’s Hong Kong branch share registrar and
transfer office was engaged as scrutineer to ensure votes were properly
counted. The rights of shareholders and the procedures for demanding a poll
on resolutions at general meeting are contained in the Articles of Association.
An explanation of the detailed procedures for conducting a poll is provided to
the shareholders at the commencement of the meeting. The Chairperson and
other directors would respond to queries raised by the shareholders regarding
the voting procedures. The poll results are published in accordance with the
relevant provisions of the Listing Rules.

Pursuant to the Articles of Association, two or more shareholders holding at
the date of deposit of the requisition not less than onetenth (1/10) of the paid
up capital of the Company carrying the right of voting at general meetings of
the Company shall at all times have the right, by written requisition to the
Board or the company secretary of the Company, to require an extraordinary
general meeting to be called by the Board for the transaction of any business
specified in such requisition and such meeting shall be held within two (2)
months after the deposit of such requisition.

If within twenty one (21) days of such deposit the Board fails to proceed to

convene such meeting, the requisitionists themselves may do so in the same
manner.
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CORPORATE GOVERNANCE REPORT (Continued)

To put forward proposals at a general meeting of the Company, a shareholder
should lodge a written notice of his/her/its proposal (the “Proposal”) with his/
her/its detailed contact information at Unit 4213, 42nd Floor, Hong Kong
188 Connaught Road West, Hong Kong. The identity of the
shareholder will be verified with the Company’s Hong Kong branch share

Plaza,

registrar and transfer office. Upon confirmation by the branch share registrar
and transfer office that the request is made by a shareholder and that if the
request is proper, the Board will include the Proposal in the agenda for the
general meeting. The notice period to be given to all the shareholders for
consideration of the Proposal raised by the shareholder concemed at the
general meeting varies according to the nature of the Proposal as follows:

(1) Notice of not less than twenty one (21) clear days and not less than
twenty (20) clear business days in writing if the Proposal requires
approval in an annual general meeting;

(2)  Notice of not less than twenty one (21) clear days and not less than ten
(10) clear business days in writing if the Proposal requires approval by
way of a special resolution in an extraordinary general meeting;

(8)  Notice of not less than fourteen (14) clear days and not less than ten (10)
clear business days in writing if the Proposal requires approval in an
extraordinary general meeting other than by way of a special resolution
of the Company.

The Company also communicates to its shareholders through its annual and
interim reports. The Directors, company secretary or other appropriate
members of senior management also respond promptly to inquiries from
shareholders and investors.

Shareholders may at any time serve their enquiries to the Board in writing for
the attention of company secretary at Unit 4213, 42nd Floor, Hong Kong
Plaza, 188 Connaught Road West, Hong Kong.
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CORPORATE GOVERNANCE REPORT (Continued)

The Company is committed to a policy of open and timely disclosure of
corporate information to shareholders and investors. The Company updates
shareholders on its latest business developments and financial performance
through its annual and interim reports and notices, announcements and
circulars. The Company’s website (www.tricor.com.hk/webservice/01059)
provides a communication platform to the public and the shareholders.

During the year under review, there had been no significant change made to
the Company’s constitutional documents.

The Articles of Association is available on both the websites of the Company
and of the Stock Exchange.

The Board acknowledges that it is responsible for the risk management
functions and internal control systems of the Group and ensuring review of
the effectiveness of these systems has been conducted annually.
Management is responsible for the design, implementation and monitoring
such systems, while the Board oversees management in performing its duties
on an ongoing basis.

During the year, the Board has complied with the risk management and
internal control code provisions of the CG Code by establishing and
maintaining appropriate and effective risk management and internal control
systems and reviewing the effectiveness of the Group’s risk management and
internal control system. Such review covered all material controls, including
financial, operational and compliance controls. Main features of the risk
management and internal control systems are described in the sections
below:
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CORPORATE GOVERNANCE REPORT (Continued)

Risk Management Framework 2 B B I AE LR

We adopt an integrated bottom-up and top-down risk review process to I MNHm TMEtEB EM N 248 BB E
enable comprehensive identification and prioritization of all material risks %7 UNE2E# B LBIEELELR EE
throughout the Group, escalation of material risks at the right managerial AKXEBEXNFEEARAR  SEAER FHE
level, effective risk dialogue among the management, and proper oversight of EE v EER M@ 2T ERE 2 [ 5t BB #E 17

risk mitigation efforts.

“Top-down”
Overseeing,
identification,
assessment and
mitigation of risk at
corporate level
(LT
REEERELS -
ARl AR IR E

“Bottom-up”
|dentification,
assessment and
mitigation of risk at
business unit level
and across
functional areas
(BT~ L]
REBEMEE R
PERAEE R H R
BT 7 R B [ B

BYAER UHEEERERRZERE-

The Board EE&
Has overall responsibility for the Group’s risk management systems and internal control
systems;
BERARAEEZEAREEGE RABEZEHE
Sets strategic objectives;
Bl E R B AR
Reviews the effectiveness of our risk management systems and internal control systems;
Az JE b B IR | E Ko B B 2 R 2 AR
Monitors the nature and extent of risk exposure to our major risks; and
ERFERRBIMERAAZRERET &
Provides direction on the importance of risk management culture.
HEBREE 2 EEHIRM T -

Management EIE[E
Designs, implements, and monitors risk management and internal control systems; and
HE BERERRRERERAMEZE: &
Assesses our risk and mitigating measures Company-wide.

BRERAVNCIE: N irA PSRy

Audit Committee BZEES
Supports the Board in monitoring risk exposure, design and effectiveness of the underlying
risk management and internal control systems.

XEEFSERRARARIENIARAERERE IR KA AP EEZE G E 2 B E KRR

Operational Level &EEH
Risk identification, assessment and mitigation performed across the business; and
MEB B A AR ERER &
Risk management process and internal controls practiced across business operations and
functional areas.

REBLERBEEEEZERAREEREF RAMEE-
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CORPORATE GOVERNANCE REPORT (Continued)

Risk Management Framework (Continued)

The risk management framework adopted by the Group is embedded in our
strategy development, business planning and day-to-day operations. The
Group adopts a control and risk self-assessment methodology and
continuously assess and manages its risk profile on a regular basis. Risks that
are relevant to the Group’s business are identified, assessed and ranked
according to their likelihood and consequence on the Group. Risk owners are
required to submit risk alerts with risk response promptly to the Board and
Audit Committee for ongoing review and monitoring. Action plans were
formulated and implemented during the year to address the areas of concern
effectively.

Internal Control System and Continuous
Improvement

The Company has in place an internal control system which is based on the
Committee of Sponsoring Organizations of the Treadway Commission (‘COSO”)
framework for internal controls and has five components, namely Control
Environment;
Communication; and Monitoring. In developing our internal control system,
we have taken into consideration our organizational structure and the nature
of our business activities.

Risk Assessment; Control Activities; Information and

We have put in place a phased improvement plan and progressed to future
enhance our internal controls and risk management system. The phase of the
plan focused on adopting a more risk-based (instead of process-based)
approach to risk identification and assessment. This approach enriches our
ability to analyze risks and respond to opportunities as we pursue our
strategic objectives. Management reporting to the Audit Committee has also
been enhanced, including the presentation of special reports on selected risk
topics.

Due to the changing business environment and development including in
annual budgeting and planning, we are still integrating internal controls and
risk management into our business processes. Instead of treating the COSO
framework as a framework-update exercise, a holistic approach has been
adopted by us, taking into consideration the Company’s circumstances,
including its ongoing internal controls and risk management improvement
plan as well as other strategic initiatives (e.g. corporate social responsibility
strategy and reporting). All of these enhance our ultimate objective to make
our risk management system a “live” one that is practiced on a day- to-day
basis by operating units.
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Internal Control System and Continuous
Improvement (Continued)

The Group also adopts and implements an inside information policy and
procedures to ensure the truthfulness, accuracy, completeness and
timeliness of its public disclosures. The following measures have been taken
from time to time to ensure that proper safeguards exist to prevent a breach
of a disclosure requirement in relation to the Group, which include:

° The access of information is restricted to a limited number of
employees on a need-to-know basis. Employees who are in possession
of inside information are fully conversant with their obligations to
preserve confidentiality.

. Confidentiality agreements are in place when the Group enters into
significant negotiations.

° The executive Directors are the designated persons who speak on
behalf of the Company when communicating with external parties such
as the media, analysts or investors.

Internal Audit

The Group has engaged an external professional consultant to take the
primary role to perform the Internal Audit (“1A”) function, and professional staff
with relevant expertise of the Group are designated to provide assistance in
the IA function. The IA function is independent of the Group’s daily operation
and carries out appraisal of the risk management and internal control systems
by conducting interviews, walkthroughs and tests of operating effectiveness.

An IA plan has been approved by the Board. According to the established
plan, review of the risk management and internal control systems is
conducted annually and the results are reported to the Board via Audit
Committee afterwards.

The Group’s financial condition, results of operations, businesses and
prospects may be affected by a number of risks and uncertainties. The
following are the key risks and uncertainties identified by the Group. There
may be other risks and uncertainties in addition to those shown below which
are not known to the Group or which may not be material now but could turn
out to be material in the future.
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Business Risk

Loss of market share and the uncertainties are the risks we are facing it, great
change is taking place with each passing day on the stage of the internet and
technology world. The Group needs to continue exploring opportunities in
technology innovation to broaden the market share and keep investing in
products research and development.

Foreign Exchange Risk

The Group operates its businesses in Hong Kong, USA, Euro and UK and
transactions are denominated in HKD, USD and Pound. The value of Pound
against HKD and other currencies may fluctuate and is affected by, among
others, changes in the economic conditions and policies. However,
fluctuations in the exchange rates of Pound would have limited impact on the
Group’s operations because the portion of revenue from UK will be used and
refinanced in UK.

Legal Risk

Legal risk is the risk that unenforceable contracts, lawsuits or adverse
judgments may disrupt or otherwise negatively affect the operations or
financial conditions of the Group. The Group has complied with the relevant
laws and regulations during the year.

Review of Risk Management & Internal Controls
Effectiveness

For the year ended 30 June 2022, the Board, through its review and the
reviews made by IA function and Audit Committee, considered that the risk
management and internal control system were effective and adequate. No
significant areas of concern that may affect the financial, operational,
compliance controls, and risk management functions of the Group has been
identified. During the review, the Board also considered the resources,
qualification and experience of staff of the Group’s accounting, internal audit
and financial reporting functions, and their training and budget were
adequate. Such systems, however, are designed to manage rather than
eliminate the risk of failure to achieve business objectives, and can only
provide reasonable and not absolute assurance against material misstatement
or loss.

The Company believes that good corporate governance is significant in
strengthening investor confidence and attracting investment. The
management will devote considerable effort to strengthening and improving
the standards of the corporate governance of the Group. Any views and
suggestions from the shareholders to promote and improve our transparency
are also welcome.
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INDEPENDENT AUDITOR’S REPORT

CHENG & CHENG LIMITED

Certified Public Accountants

LR 18- el T - 0 N

Independent Auditor’s Report to the Shareholders of Kantone Holdings Limited
(Incorporated in Cayman Islands with limited liability)

We have audited the consolidated financial statements of Kantone Holdings
Limited (the “Company”) and its subsidiaries (the “Group”) set out on pages
68 to 159, which comprise the consolidated statement of financial position as
at 30 June 2022, and the consolidated statement of profit or loss and other
comprehensive income, the consolidated statement of changes in equity and
the consolidated statement of cash flows for the year then ended, and notes
to the consolidated financial statements, including a summary of significant
accounting policies.

In our opinion, the consolidated financial statements give a true and fair view
of the consolidated financial position of the Group as at 30 June 2022, and of
its consolidated financial performance and its consolidated cash flows for the
year then ended in accordance with Hong Kong Financial Reporting
Standards (“HKFRSs”) issued by the Hong Kong Institute of Certified Public
Accountants (‘HKICPA”) and have been properly prepared in compliance
with the disclosure requirements of the Hong Kong Companies Ordinance.

We conducted our audit in accordance with Hong Kong Standards on
Auditing (“‘HKSAs”) issued by the HKICPA. Our responsibilities under those
standards are further described in the Auditor’'s Responsibilities for the Audit
of the Consolidated Financial Statements section of our report. We are
independent of the Group in accordance with the HKICPA’s Code of Ethics
for Professional Accountants (the “Code”), and we have fulfilled our other
ethical responsibilities in accordance with these requirements and the Code.
We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.
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INDEPENDENT AUDITOR’S REPORT (Continued)

Key audit matters are those matters that, in our professional judgement, were HRERFTESEERMANEEHE 25
of most significance in our audit of the consolidated financial statements of W AREAG A M B REANERZTAEENS
the current period. These matters were addressed in the context of our audit TH- - E L ZHEE AR PIB X EEE A M HH®
of the consolidated financial statements as a whole, and in forming our XEERHEAEEZREBEFUERE  HfiTe@HE
opinion thereon, and we do not provide a separate opinion on these matters. LETFZIEHEFHER -

Key audit matter

HEEnEHR

Impairment assessment of trade receivables

FE K B 5 BRI R E AT A

We identified the impairment of trade receivables as a key audit
matter due to the significance of the balance to the consolidated
financial statements as a whole and the estimation of impairment
losses entails a significant degree of subjective estimation and
assessment.
HREREZRIANEREGEUBREABENEEE
Z - URBEBRGHE S RBARENEHMEGTLAE K
HMRARERZESRT B ECHREZENE -

As disclosed in the note 17 to the consolidated financial
statements, the trade receivables net of impairment amounted to
HK$13,261,000 as at 30 June 2022. No allowance for credit loss
has been recognised for the year ended 30 June 2022.

MERE M ERERMFITHEE R —_FA=1+H"

MR AEREENFEKE SRR LS5 /513,261,000%
T-BEZT_FAA=ZTHLEE TEEREEERE
B o

Management performed periodic assessment on the recoverability
of the trade receivables and the sufficiency of provision for
impairment based on information including credit profile of
different customers, ageing of the trade receivables, historical
settlement records, expected timing and amount of realisation of
outstanding balances, and on-going trading relationships with the
relevant customers. Management also considered forward looking
information that may impact the customers’ ability to repay the
outstanding balances in order to estimate the expected credit
losses for the impairment assessment.
ERERBEIRAEFPNERAMRA BRESERERZINEKRR B
FHEERE FRARERBFOENGR RS - AR EEEH
BEREFNFHERZIEREEN YR E 5 R AT W E 1T &
BERENRREETERAH - ERBETEZERALETE
BEPXNARERBEREINATEEER MY EREEEE
B Rl 1E Bk 5T

We focused on this area due to the management’s estimation of
impairment on trade receivables based on the expected credit
losses model involved the use of significant management
judgements and estimates.
HAEIHSBETHRNEEBEGRE S ERE ZHREFIRR
EHEEEEEAMENRETFEESIREREAERE
&2 £ 2 B A0 5 o
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How the matter was addressed in our audit

BEMETERBIMNEEREERER

Our procedures in relation to the assessment of recoverability
of trade receivables included:

BPAAFEEZEREFEN TR D ENEF 2

° Obtaining an understanding of how the expected credit
loss on trade receivables is estimated by the
management;

THREBEBNNEERKE HERNTEHAEEEE

o Testing the ageing of trade receivables, on a sample
basis, to the supporting documents and the credit term
granted;
FRMRRONETE W E SRR RER EEZRA G R
EENERABRESYS

° Challenging the information used by the management to
determine the expected credit losses by considering cash
collection performance against historical trends and the
level of credit loss charges over time;
HEBEARNETHERAEEBRENERRLELR
EREZERESWRBERATELBE B E UKL —
BERANEEBEKT

o Reviewing the accuracy of management’s judgement by
comparing against historical management’s actual write-
offs;

AT EROMERE iR B8 E 2 B e %
HEE

° Discussing with the management on their assessment
based on the business relationship with customers in
relation to overdue trade receivables with/without
settlement; and
HERENAREENETPNEBBEERMERE
BB/ REFHEHBAENE S RBEOTME: &

° Examining on sampling basis, evidence related to post
year end cash receipt.

WA FRARNR S O WRARRERE -
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INDEPENDENT AUDITOR’S REPORT (Continued)

Key audit matter

HREEREE

Impairment assessment of loan receivables

FE U & K B O 1B BT A

We identified the impairment of loan receivables as a key audit

How the matter was addressed in our audit

EMETERRINEEARERER

Our procedures in relation to the assessment of recoverability

matter due to the significance of the balance to the consolidated of loan receivables include:

financial statements as a whole and the estimation of impairment
losses entails a significant degree of subjective estimation and
assessment.
HRERERNERUGEAMBRREENEREEE UK
BEBEBGRESERAREN B MRS WBHMARE
JEWETRESMREZEE -

As disclosed in the note 18 to the consolidated financial
statements, the loan receivables net of impairment amounted to
HK$5,854,000 as at 30 June 2022. No further allowance for
credit loss has been recognised for the year ended 30 June 2022.
WMERE M BHREMTISAEE R _FA=+TH"
MEBRIBER K EWE K A58540008 L HE-T = —F
NAZTHELESE TEE-—THRAEEEEERE -

Management assessment on the recoverability of the loan
receivables and sufficiency of provision for impairment based on
information including credit profile of the borrowers, historical
settlement records, expected timing and amount of realisation of
outstanding balances. Management also considered forward
looking information that may impact the borrowers’ ability to repay
the outstanding balances in order to estimate the expected credit
losses for the impairment assessment.
ERERBERANGAMRR BELELS FHRRER
FRE) TR BB A N & HE B R B R W e AT Y 1 RO {E
BENTRRMETHE BEET@EEA T ERERAE
B NMAIEMTEER  EmEEMEEERET G IED A -

We focus on this area due to the management’s estimation of
impairment on loan receivables based on the expected credit
losses model involved the use of significant management
judgements and estimates.
BHMEIHSE TN ERBEGREHEREKIRRES
EEBBREXMENRENERE Y REREEEN HE
b & -

HAIR ARG E S EUGRIAER A WE N EF 84

Obtaining an understanding of how the expected credit
loss on loan receivables is estimated by the management;
THREBBNMNGEERKERNEREEEE:

Challenging the information used by the management to
determine the expected credit losses by considering cash
collection performance against historical trends and the
level of credit loss charges over time;
HEREANETRAGEEENEMRELER
ETFEEZRBEcMRBREAELBEHNHE L AR —
BREEANEEBEKT

Reviewing the accuracy of management’s judgement by
comparing against historical management’s actual write-
offs;

HEBEEBRNOMEBRRE  ARKEEE M6 E
e

Discussing with the management on their assessment
based on the business relationship with borrowers in
relation to loan receivables with/without settlement; and
HE IR B R A RA KX R ERE R
B EEETIE R

Examining on sampling basis, evidence related to post
year ended cash receipt.

A FERNRES D RARERE -
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INDEPENDENT AUDITOR’S REPORT (Continued)

The directors of the Company are responsible for the other information. The
other information comprises the information included in the annual report but
does not include the consolidated financial statements and our auditor’s
report thereon.

Our opinion on the consolidated financial statements does not cover the other
information and we do not express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our
responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the consolidated
financial statements or our knowledge obtained in the audit or otherwise
appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact. We
have nothing to report in this regard.

The directors of the Company are responsible for the preparation of the
consolidated financial statements that give a true and fair view in accordance
with HKFRSs issued by the HKICPA and the disclosure requirements of the
Hong Kong Companies Ordinance and for such internal control as the
directors of the Company determine is necessary to enable the preparation of
consolidated financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the consolidated financial statements, the directors of the
Company are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors of the
Company either intend to liquidate the Group or to cease operations, or have
no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s
financial reporting process.

KANTONE HOLDINGS LIMITED ANNUAL REPORT 2022
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INDEPENDENT AUDITOR’S REPORT (Continued)

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. This report is made solely to you, as a body, in
accordance with agreed terms of engagement, and for no other purpose. We
do not assume responsibility towards or accept liability to any other person
for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with HKSAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users
taken on the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional skepticism throughout the audit. We
also:

o Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for
our opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control.

. Obtain an understanding of internal control relevant to the audit in order
to design audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness of
the Group’s internal control.

o Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures made
by the directors of the Company.

BMPWERRAEREGAVBHRREEM
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