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ABOUT AFFLUENT PARTNERS

Affluent Partners Holdings Limited (the “Company”) and the subsidiaries that
under the Company (collectively referred to as the “Group” or “We") are mainly
focus on two business segments as below:

Purchasing, processing, designing, production and wholesale
distribution of pearls and jewellery products (the “Pearls and Jewellery
Segment’): and

ii. Operation of strategic investment and financial services segment (the
"Strategic Investment and Financial Services Segment”), with the
objective to include investments in real estate agency business and real
estate investment funds and other potential investment opportunities.

The Group was listed on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) on 17 October 2014 (stock code: 1466) to
meet the needs for future development.

ABOUT THE REPORT

The Group is pleased to present its sixth Environmental, Social and Governance
("ESG") Report (the "Report’) to show the Group's progress and development
direction regarding on operation and sustainable development to our
stakeholders.

Reporting Scope and Period

The Report covers the Group's overall ESG performance and key performance
indicators (the "KPIs") from 1 April 2021 to 31 March 2022 (the “Reporting
Period”). In addition, the scope of the Report covers our core business
segments, which are consistent with the Group's fifth ESG report published in
last year:

“Pearls and Jewellery Segment” in Hong Kong and Mainland China:
and

ii. “Strategic Investment and Financial Services Segment” in Hong
Kong.

Reporting Basis

The Report is prepared in accordance with disclosure obligations under the
mandatory disclosure requirement and the “comply or explain” provisions in
the “Environmental, Social and Governance Reporting Guide” (the "ESG
Guide") as set out in Appendix 27 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited (the “Listing Rules”).
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Reporting Principle
The following reporting principles underpinned the preparation of the Report:
Identify the environmental and social issues with higher

materiality and disclose material issues through analysing the
opinions of the stakeholders.

Materiality

(TETITIETNTN Calculate and disclose KPIs quantitatively, where applicable,
with reference to Appendices Il and IIl of How to Prepare an
ESG Report, published by the Stock Exchange. These KPIs will
form the basis of setting future ESG targets.

(& HEELSA Use consistent statistical methodologies to allow for
meaningful comparisons of ESG data over time. If there are
changes in the methods used and reporting scope, the Group

will explain through notes as reference for stakeholders.

Confirmation And Approval

The information contained herein is sourced from official documents and
statistics of the Group, and management and operation information collected
in accordance with the Group's policies. This Report has been confirmed and
approved by the Board of the Company.

Reporting Form

This Report shall be published both in Chinese and English on the website of
the Stock Exchange and the official website of Company website
(www.affluent-partners.com). In the event of any conflict or inconsistency
between the Chinese and English versions, the English version shall prevail.

T 3 J B
AT Rim AN s S R A -

BARSEEZHNRERAGH
B UARBEBO RN EBER R
BESHE -

S EH R PAEM ) AN AR 53R
B HeRERBE)MER2 M3
AERFEECNBRERIER
(WER) - ZERBEBIRER
BRRERKRE - B REAR
BiRMEE

ER—BWRA A - LWETA
BEEMNRE  HENERBIEL
8o WAARNTER RS HESR
BE - AKE KRB TR
HEHERE -

i w2 e At e

AEREFMBMELLG A ARE LA - HET
B MRBASERRPEENEEREESR
Ko RRERARRREET SRR LALE

Wk A

ARG AG AR SR TIES - I - # EE AP
Uk RN BB T #8E (wwwaaffluent-partnerscom) ©
e~ WRAE E R S TR 2 B - B
VAT STRRZN B 2E o



Affluent Partners Holdings Limited SEZR AR QA

Environmental, Social and Governance Report 2022

20228835 ~ & RAEIGHE

MESSAGE FROM THE BOARD

The Group is pleased to present our sixth ESG Report. On behalf of the Board, |
would like to take this opportunity to express my heartfelt gratitude to all our
stakeholders for their long-term attention and support to the Group over the
years. | would also like to thank the senior management team and all the staffs
of the Group for their dedication, hard work and contributions to the Group
during the past year.

Since the outbreak of the COVID-19 pandemic, many countries have
implemented a series of measures and quarantine requirements of travelers to
safeguard the public health. Unavoidably, these measures and requirements
weakened consumer sentiment in the world. Meantime, the unstable global
economics brought uncertainties and challenge to our business operation
environment. Fortunately, there is a sign that COVID-19 pandemic in stable
trend. As the Group expects relatively business friendly prospects in 2022, we
will strive to maintain a cost-effective operation.

We recognize our corporate social responsibility and the importance of the
global sustainable development. We believe the essential of adopting
sustainable consumption and production model. Being overall guiding
principles to raise the quality of people’s lives, sustainable consumption and
production are also simultaneously minimizing the negative impacts on
environment created by the consumption and production system. In addition,
we aim to promote effective use of resources and build the culture of energy
and resources saving through establishing a set of office guidelines for
environmental protection for our staff's reference and helping the staff form
good habits.

Meanwhile, we strive to establish sustainable supply chains and to fulfill our
product responsibility. The safety and health of our consumers and employees
are prioritized and several precautionary measures are implemented after the
outbreak. Besides, we will continue to encourage and foster professional
development for all employees.

It is significant of operating our business with honesty and integrity. To
continuously to eliminate the risk of corruption, we established mechanism to
all employees to ensure that they are faithful and self-disciplined.
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Last but not least, we will continue to dedicate resources to minimize the
impacts on environment caused by the operation, review and strengthen risk
management in ESG issues, as well as grasp the opportunities brought by
sustainable development.

In the future, | believe that all members of the Group will dedicate their best
efforts to drive business growth and to deliver enhanced returns to
shareholders. In addition, the Group will insist on improving environmental
and social performance and lead the industry to a future where development
is more sustainable.

By order of the Board
Cheng Chi Kin
Chairman
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SUSTAINABILITY GOVERNANCE

We recognise the importance of fulfilling environmental and social
responsibilities, and we view these responsibilities as our core commitment to
the environment, workplace, and community. We also believe that it is an
integral part of the Group's practice to create value for stakeholders.

The Board of Directors (the “Board”) has overall responsibility for the Group's
ESG strategy and reporting. The Board is responsible for identifying, evaluating
and determining the Group's ESG-related risks and opportunities, as well as
ensuring that appropriate and effective ESG risk management and internal
control systems are in place.

We adopt the strategy to fulfil the Group’s environmental and social
responsibilities through achieving environmental and social objectives during
operations and complying with all relevant legal requirements. In addition, we
have engaged Riskory Consultancy Limited as an independent ESG consultant
to assist the Group in the ESG reporting and provide ESG related advisory
services.

For other information of the Group’s governance section, please refer to the
Corporate Governance Report in the Company’s Annual Report 2022.

STAKEHOLDER ENGAGEMENT

Stakeholders’ expectations and concerns are significant for us to formulate our
environmental and social strategy, defining our objectives, assessing
materiality, and establishing policies. Accordingly, we communicate with our
key stakeholders through different channels to understand their views and
expectations. The communication channels of our major stakeholders and their
concerns are illustrated as below:
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Stakeholders Channels of Communication

Expectations

Customers Email and customer service hotline Safe and high-quality products
5P BEBRE PR ZrREBEEMD

Feedback and report Stable relationship

88 RmE BERBIFR

Regular meetings Information transparency

EHEE EEA

International certification Integrity

B R 2R B4

Company website, brochures, interim Business ethics

reports, annual reports, announcements EEICL

YNCIEE

At
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Stakeholders
H0E

Channels of Communication

BERE

Expectations

HE

Shareholders and Investors

BRRREE
N0OO0OO0

E%Wﬂ?q%ﬂ

Annual general meeting and other
shareholders meetings
BRERBERE MEMBRAE
Interim reports, annual reports, and
announcements
hEERE C FWMAAE
Meetings with investors and analysts
BIZEE R OWAE & %
Company website

NCIEEI

Return on investment

K& E R

Information disclosure and transparency
BB ERE

Protection of interests and fair treatment
of shareholders

RIER R KA TFEEFRE
Business risk management

EEREE

Employees

B8

Regular meetings

=

Intranet and emails

MBS A8 K2 BB

Training, seminars and briefing sessions
3l g RENE
Performance appraisal

AT

Safeguarding rights and interests of
employees

TRE% (B B R R i an

Working environment

TIERIR

Career development opportunities
BEEREHME

Health and safety

fRERZ 2

Self-actualization

HBRER

Suppliers and Business Partners

T

Business meetings, supplier conferences, -

phone calls and interviews

A HERERE EERIHA -

Review and assessment
FE Nt
Tendering process
EreLE S REES

Email, circulars

B B
Company website

NGk

Long-term partnership

RS ERR

Honest cooperation

nEALE

Fair and open

ANFFR

Information resources sharing for material
customization
RUHEHTE -
Risk aversion

JeR\ e #4532t

AEEMER

Government and
Market Regulators
BT B 7 3% 85 B BB T

~

rrrrrrr
rr M rr

Information disclosure
EEHE

Reports

HE

Inspections

&

Company Website
YNGIF R

Compliance with the law and regulations
BTIERER
Information disclosures

B
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Stakeholders Channels of Communication Expectations
Peer/Industry associations . Industry conferences Experience sharing
EEVESE I e Kt S
. Site visit Cooperation
c\ ) iR e
% N\ . Publicity of standards Fair competition
SIEEE AFHE
Trainings
E ol
Seminars
Gk
Public and communities . Voluntary works Community involvement
NRFALE BEBIIE o
Charity and social investment Social responsibilities
Elrrr EE D BIRE HEEE
i rr "E . Company website Employment promotion
NGRS fRERME
Transparent information
EEH
Feedback from Stakeholders Fetr # I B

The stakeholders’ opinion is valuable to the Group. If you are in any doubt or
have any opinion or recommendation about the content or form of reporting
of the Report, you are welcome to contact us through:

Postal Address: Room 906, 9/F, Wings Building, 110-116 Queen’s Road
Central, Central, Hong Kong

Tel: (852) 36112188
Fax: (852) 3594 6110
Email: ir@affluent-partners.com

AEBERRFNENEBRFEREERE R
BATHARENATLRELAEEAEERM -
AR R EZE - BUlmE AT AR

A

Bt - BERIREFAKEF110-1165

cEX
M
B

KB FEARE 912 906 =
(852) 36112188

(852) 35946110
ir@affluent-partners.com
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MATERIALITY ASSESSMENT

TSP

We have identified 21 ESG issues through stakeholder engagement and @@ EMHELENEEETSNEIEEBE T
discussions between the Board and management. The following table shows & @ 3B T 21 ARE - @ REAFE - X
the results of materiality assessment, and the prioritized environmental and ~ Z25|EE M (4R @ R B E MR BIE KT
social issues will be highlighted in the Report. BB ENREREEEIFEE -

Materiality
ESG Material Issues RIE - HEREARAEERE BEEM
Environmental RI5
Greenhouse gases and air pollutants BERENER Most important
Climate change AR xBEEZ
Waste Management REY)E IR More important

Efficient use of resources (e.g., energy, water)

BRHERER (MEEIR ~ 7K)

REE

Social

Occupational health and safety

Prevention of child labour and forced labour
Corporate governance

Compliance operation and risk management system
Anti-corruption

Product quality and safety

Quality customer services

Customer privacy and information security
Protection of intellectual property rights

te

BERERZR

frlEE T ko845 T
PEER

AREERRERERRS

REF

ERGERLE

BERFRS

BRELEBRENEZR

REMHBERE

Most important
REE

Employee training and development

Employee engagement, diversity, inclusion, and equality

Sustainable supply chain management and
green procurement

Material sourcing and efficiency

Creativity in jewellery design

EEY %JI)SZ’E‘*J?%

E

BEZH - Znlk BARTE
AIHFE Iffﬁ =18 AR O IR
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KERFEIE

More important

Advertising and labelling & MR
Community development R ERE Important
Social welfare and charity voluntary service HERiREEETERS BE
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SOCIAL ASPECT
EMPLOYMENT

Employees are our most important and valuable assets. The Group highly
emphasizes the protection of the legitimate rights and interests of all
employees. The Group has strictly complied with applicable labour legislations
and regulations in Hong Kong and Mainland China, including but not limited
to Employment Ordinance (Cap. 57 of the Laws of Hong Kong), the Labour Law
of the People’s Republic of China, the Labour Contract Law of the People’s
Republic of China, and the Social Insurance Law of the People’s Republic of
China.

We strive to provide a healthy working environment to our employees. The
Group's staff handbook clearly states the standards for compensation and
dismissal, promotion, and salary review, working hours, rest periods, equal
opportunity and other benefits and welfare.

During the Reporting Period, the Group was not aware of any material non-
compliance with employment laws and regulation that have a significant
impact on the Group.

Workforce
As at 31 March 2022, the Group had a total of 47 employees (31 March 2021: 49

employees), all of them are full-time employees. The employee demographic
as follows:

#& e
176

BETRHEMSEERZEENVE - AKES
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BT EBNRBEAMERNSEER LR
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B8 TFMeARIRH MR E S hFE
el « TIRRRE - BE - FERE U LEME
MMEFBAIRE o
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BERERER  BEAKEEEATENS

T

JIn

MR2022F3 8318 » REBHEF4781EE (2021
F3A31H 49%EE)  BEHEZHES -
BELEBHOT -

Unit 2022
By 2022 F
By gender
b2 gl -ban
Male Person 21
B A
Female Person 26
oy A
By age group
REwRARE S
Below 30 Person 0
30 AT
31-40 Person 10
31-40 5% A
41-50 Person 24
41-50 3% A
Above 50 Person 13
50 A A
By region
®itEE 5
Hong Kong Person 18
BB A
Mainland China Person 29

B A 3 A
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Recruitment and Promotion

Employee is essential to our corporate operation and business development.
We have formulated a fair and equitable talent selection system. The
optimization for talent recruitment will be undergone by the system
periodically. To recruit our employees, we place advertisements in the open
market with reference to factors such as experience, qualifications and
expertise required for our business operations. A separate employment
contract is signed between the Group and each employee in accordance with
the applicable labour laws of Hong Kong and Mainland China. Regarding the
probation period, Hong Kong staff and Mainland China staff are generally
subject to three months or six months starting on board respectively.
Employee’s remuneration is determined based on their qualifications, position,
seniority, and remuneration policies.

In order to maintain good relationship with our employees, we have
formulated an appraisal system to assess the performance of employees. The
system forms the basis of our decisions with respect to the salary adjustments,
bonus, and promotions of staff.
Remuneration and Benefits
We offer reasonable and competitive salary and benefits to retain talents.
Therefore, we provide salary adjustment, bonus, and promotion to our
employees based on their job performance, progress achievement and the
results of performance appraisal.
The Group strictly complies with the Social Insurance Law of the People’s
Republic of China and the Labour Law of the People’s Republic of China, and
make timely contribution to social insurances (Ff2 —< ) which includes:

Pension,

Medical insurance,

Unemployment insurance,

Maternity insurance,

Occupational injury insurance; and

The housing fund.
Besides, we also contribute to mandatory provident fund and employees’
compensation insurance timely in accordance with Mandatory Provident Fund
Schemes Ordinance (Cap.485 of the Laws of Hong Kong) and Employees’

Compensation Ordinance (Cap.282 of the Laws of Hong Kong).

In addition, the Group also offers medical insurances, the share option scheme,
and the retirement benefits scheme to staff.
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Dismissal fift g

We have established the dismissal policy to ensure the process is in accordance  F P4 EMRER R @ ERBRATEF S ERE
with applicable laws and regulations. If an employee has committed serious  2%3f - B TERZBETETA > WHEZRE
misconduct and fails to improve after repeated warnings, the supervisor and & IARNZ KRR EZENSREIEE & E
the senior management of the Company will have a thorough internal T2 HEHASLET R @ WES HEERETFE T
discussion and allow the employee to answer and explain before the dismissal Bl fEFNRIE o FRIERE KSR EERET -
is announced. The reasons for the dismissal will be conveyed to the employee

clearly.
During the Reporting Period, the turnover rate as follows: NEpEHIE > ETHRXRMT :
Unit 2022
B 2022
By gender
RERI & 5
Male Percentage 4.8
S Bt
Female Percentage 11.5
pegi Bt
By age group
RERAR 82
Below 30 Percentage 0
30BRA T ANt
31-40 Percentage 30.0
31-40 5% Aot
41-50 Percentage 0
41-50 5% BO
Above 50 Percentage 7.7
50 BRIA = [EFil:
By region
Rt EE 5
Hong Kong Percentage 5.6
BB AL
Mainland China Percentage 10.3

B A3, Aatl
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Equal Opportunities and Diversity

To ensure all individuals are treated equally in every aspect of their work or
employment, we strive to build a fair and equitable workplace. Both of
candidates and employees have equal opportunities to employment,
remuneration and promotion. We take zero tolerance to any discrimination or
harassment against individuals due to age, gender, race, marital status, religion,
healthy status, or any legally protected ground or on any other ground which
we consider inappropriate and unacceptable.

To achieve gender equality, we also emphasize on career development of
female employees and ensures that they have the same promotion
opportunities as male staff. We are compliant with the requirements of the Law
of the People’s Republic of China on the Protection of Women's Rights and
Interests, which stipulates that female employee are entitled to basic salary and
their employment contracts will not be released or terminated, without cause,
during their pregnancy, maternity leave, or breastfeeding period.

Working Hours and Rest Periods

In accordance with local labour laws including the Provisions of the State
Council on Employees’ Working Hours ([B375 8 B8 70 B T T /ERS I AU AR 78,
we have formulated the relevant policies to determine working hours and rest
periods for our employees. The attendance management system has been
installed to monitor the working hours of our employee. Employee who works
overtime will be compensated with extra pay or additional days off. In addition
to basic paid annual leave and statutory holidays, the employees are also
entitled to leave benefits such as marriage leave, maternity leave and
compassionate leave.

Communication with Employees

To better understand employees’ views and needs, we value the
communication with them and strive to establish a close relationship with
them. Employee orientations are provided to new joiners to introduce
corporate system, culture, and other information. In addition, quarterly meeting
with the management is held to provide the opportunities to staff to
communicate with the managements directly. Besides, a mechanism has been
established by the Group to handle the advice and complaints from staff.

FEER S J % ik
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OCCUPATIONAL HEALTH AND SAFETY

As a responsible enterprise, we prioritize the health and safety of staff in daily
operation. We are committed to providing a sound and safe working
environment to prevent injury and illness for our employees. We also comply
with the laws and regulations in relation to occupational health and safety,
including but not limited to Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases, Fire Control Law of the
People’s Republic of China, Occupational Safety and Health Ordinance (Cap.
509 of the laws of the Hong Kong) and Fire Services Ordinance (Cap. 95 of the
laws of the Hong Kong).

To achieve a zero-incident working environment, we strive for the highest
standards of safety and health performance by taking into consideration of all
possible precautionary measures and corporate the health and safety policy.
Several measures have been implemented in order to provide healthy and safe
working environment to staff:

Emergency Management Procedure,

Chemical Products Management Program,

Hazardous Energy Control Policy,

Health and Safety Management Policy; and

Expectant Mothers and Pregnant Employees Risk Assessment Program

The safety of electrical equipment is another key issue to the group. We
conduct safety checks regularly and arrange maintenance. To ensure major
production equipment functioning properly, we have formulated safety
operation procedures and maintenance guidelines to staff. In addition, regular
safety monitoring and risk assessment have been carried out to identify the
potential hazards during the assessment and ensure that effective control will
be implemented for safety improvement.

We aim to inculcate safety information in our staff to increase and keep their
safety awareness through education and training. Different safety training
programmes has been designed and provided to staff at all levels. For instance,
staff are required to receive trainings of chemical handling before using the
chemical. Assessment is conducted after training. Staff has to pass the
assessment before carrying out the chemical related tasks. In addition, to
ensure that staff can take prompt and appropriate action in case of fire, all of
them shall attend the regular fire drills.

There were no work-related fatalities in the past three year (including the
Reporting Period). No lost days due to work injury was recorded by the Group
during the Reporting Period.
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Anti-pandemic Measures
To cope with the outbreak of COVID-19, we have implemented a series of
precautionary measures according to the requirement of the government,
including but not limited to:

adopt work-from-home arrangement;

provide masks to staff;

require staff and visitors to take body temperature and sterilize hands
before entering working area;

require staff and visitors to wear masks during working hour; and

sterilize the working area all the time.

We will continue to foster greater safety awareness amongst our employees
through on-the-job training.

During the Reporting Period, the Group was not aware of any material non-
compliance with laws and regulations in relation to occupational health and
safety that have a significant impact on the Group.
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DEVELOPMENT AND TRAINING

We place high values to the development and training of our employees. We
encourage our staff proactively identify their training needs and seek
development opportunities to fulfill their personal and career aspirations. To
enhance the professional skills of employees and meet the Group's
development goal, a complete training package are designed and provided to
employees based on corporate and individual needs. For instance, induction
training is provided to new staff to introduce the corporate culture,
organizational structure and occupational health and safety, while experienced
staff is provided with non-scheduled profession-oriented courses.

We have established “2017 Training Guideline (the PRC)" to conduct periodic
training to our employees regarding the requirements of their job duties. All
employees must comply with the codes and policies and obtain required
knowledge and techniques for their positions, as well as pass the examinations
after the trainings.

3 e B3l

BIEREREENEREMEI - RAZEE
THREBHRFNIFE ULSKRBERES - B
REBARBEES - RTRSEENFEER
MEERAKENRRER  AKEREQF
REAFREREERFTIRERE—EZENEI
FHEl - flgn - AFE TREABEI - NEA
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BB HIE (2017 F 93| (FE) ) AES
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3. 1SO9001:2008 Operation and Control
1SO9001:2008 &8 [ B5 %

4. Quality Awareness
mE B

5. Factory Quality Standards and Targets
BEmERERBR

6. Continuous Improvement of Corporate
Mindset
SERECEDHEER

7. Safety Management Knowledge
e =R LRI

8. BSCI Behavior Codes
BSCI1T & Al

Target Team Head of Each Department Quality Control Team
B REE BEWMHEE B R I
Leadership Factory Management Representative Quality Management Team
BREABR R EERE /B B E K
Training 1. Corporate Management Fundamental Job Duties
Contents Concepts BE
BEIRE ESEERETAS 1ISO9001:2008 Basic Knowledge
2. Job Positions and Duties 1509001:2008 L5 F 54
B R B E Quality Awareness

mEEH

Calculation and Examination of Basic
Knowledge

AT E KR SR B R AN

Form Report

RIBME

Factory Quality Standards and Targets
BFEmERERBRZ

Continuous Improvement of Concepts
FERENR

Safety Management knowledge regarding
Quality Control
BREAMEESNL 2 E R MH
BSCI Behavior Codes

BSCITT <P A
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During the Reporting Period, the training data as follows:

REHIRE - BIBEET -

Unit 2022
B 2022 F
Percentage of staff trained
FIHEEESH
By gender
gz lE-f)
Male Percentage 81
S At
Female Percentage 69
zi [EFilsd
By employee category
RESERE D
General Staff Percentage 66
—RET At
Middle Management Percentage 86
hREERE Bt
Senior Management Percentage 100
=R ERE AL
Average training hour per employee
BRESTHEIRH
By gender
g zlE-lb)
Male Hour 31
S /NBR
Female Hour 34
g <d aNis
By employee category
RESERE D
General Staff Hour 34
—®ET B
Middle Management Hour 39
hRERE /NBE
Senior Management Hour 22
SRERE /MR
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LABOUR STANDARDS

Without doubt, child labour and forced labour would violate fundamental
human rights and pose threat to sustainable social and economic
development. We comply with relevant laws and regulations, including but
not limited to the Labour Law of the People’s Republic of China and
Employment Ordinance (Cap. 57 of the Laws of Hong Kong). Employment
contracts and other records of the employees (including age) are managed
properly for verification by relevant statutory bodies upon request.

To prohibit unlawful acts such as squeezing the labour for their interest or
forcing them to work by any forms of threat, we issued “Prohibition of Forced
Labour Policy Procedure”. We also communicated with our suppliers and other
business partners to follow the same standards of labour practices while
working with us.

To support effective abolition of child, we established and practiced “Child
Labour Rescue Procedure”. All candidates to be employed must be aged 18 or
above. To prevent child labour recruitment, candidates are required to provide
their identity proof for verification during recruitment process. If there is any
mistakenly hired child labour, his/her work will immediately be suspended by
the Group, and his/her parents or legal guardians will be informed. In addition,
the Group will return him/her to his/her residence and bear all the costs
incurred.

During the Reporting Period, the Group was not aware of any material non-
compliance with laws and regulations in relation to preventing child and
forced labour that have a significant impact on the Group.
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SUPPLY CHAIN MANAGEMENT

We deeply understand the importance of supply chain management and work
closely with the suppliers who are committed to high quality, environmental,
health and safety standards. We have formulated internal policies and
guidelines for selection of external suppliers in order to fulfill our commitment
to environmental protection, product quality and social responsibility.

During the Reporting Period, we had a total of 65 suppliers. The supplier
distribution is as follows:

34 1 G 4 B

HMFRANEEESENEEN WEEHRS
mE R BRENZE2EENHEREES
1E o BMIE 51 7E M BB R 36 5| 2R Ef % S EP 4

FER - MBITRMEIRERE  EfmE kit
BEEHEGE -

RIREEARE - BRI E o BAFER - HERS
IR

Region E No. of suppliers

HEEHE
Hong Kong B 32
Mainland China PR R A 3 2
Other regions H b b [R 31

To ensure healthy and sustainable relationship with suppliers, we have
established stringent supplier selection process and management approach.
Multiple selection criteria and supplier assessment are taken into account
when accessing suppliers’ profile and principles, including but not limited to
product quality, labour standards, environmental and quality management and
ethical business conduct. Only the suppliers who share the same principles
with us will be selected and cooperated. In addition, the environmental and
social risks are also identified and controlled. The suppliers providing
environmentally preferable are preferred in the selection process according to
our Green Purchasing Policy. During the Reporting Period, all the suppliers
have been reviewed.

During the Reporting Period, the Group was not aware of any significant
environmental and social risks for our management decision on supply chain
management.
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PRODUCT RESPONSIBILITY

Providing quality products and services is one of our top priorities. We strictly
comply with the laws and regulations, including the Product Quality Law of the
People’s Republic of China and the Hong Kong Personal Data (Privacy)
Ordinance (Cap.486 of the Laws of Hong Kong). Policies about product quality
and safety as well as compliance with laws and regulations have also been
clearly stated to the employees and suppliers.

During the Reporting Period, the Group was not aware of any material non-
compliance with laws and regulations in relation to health and safety,
advertising, labelling and privacy matters relating to products and services
provided and methods of redress that have a significant import on the Group.

Quality Assurance

Ensuring customer satisfaction with our products and services is one of the
priorities of the Group. To achieve sustainable growth of our business, ,we
strive to improve our product quality, attract new customers and strengthen
the relationship with existing customers. The Group has obtained 1SO
9001:2008 quality management system accreditation for the production of
pearls and jewellery products.

Being one of the world's largest merchants, purchasers and processors of pearls
and jewellery products, the Group recognize quality control is an important
aspect of business operations. A comprehensive quality assurance system has
been established and the “Quality Assurance Manual” has been implemented
to monitor the entire production process of pearls and jewellery products. As
different customers have customized requirements on each product, the
quality assurance procedures are required to ensure the product quality meets
our internal standards and customers' satisfaction.

All products would undergo quality testing throughout the production
process: upon taking initial samples, during processing, and before loading
material for transportation. The information of product quality is recorded to
check the performance meets the standards or not.
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g Pearls

Both seawater and freshwater pearls must present smooth surfaces with minor
polishing.

Pearls with the following are prohibited from using:
Artificial coating
Damages, thin or peeled seawater pearls
Dark spots
Obvious gap or hole
Redundant parts or not aligned with the hole
Glue remnant

Size Error Acceptable Range:

The actual pearl sizes can be 0.5 mm over the size indicated in the
purchase order.

Any error that is over this range is not allowed.

4

A

\‘“’/ Crystal
The cutting shall not exhibit any error that over the allowed range.
Cutting shall be symmetrical and evenly proportioned.
It should present the best possible color and brilliance in the stone.
For multi-stone designs, stones with same characteristic in terms of
external form, cutting type, size, height and/or length must have a ratio
that matches the cutting requirement.
If the supplier can anticipate the color variation during production

process, the client can ask the supplier to provide a set of stones that
demonstrate the range of color variations.
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Size requirements:

Under any circumstance, the size of cutting stone shall not be smaller
than the size indicated in the purchase order.

Buyers own rights to adjust the size of stone.

During the Reporting Period, no complaints from clients was received and no
products to be recalled for safety and health reasons was recorded.

Privacy Protection

We emphasize on protecting the privacy issues of our clients, internal
employees, data, and external partners and suppliers. To demonstrate our firm
commitment to privacy issue, confidentiality guidelines have been established
and the privacy protection policy has been stated in the staff handbook to
restrict staff's behavior regarding privacy protection.

The clients” information should not be revealed to anyone other than staff who
are in the normal course of conducting duties and responsibilities. Disclosure
of clients’ confidential information to unauthorized personnel is prohibited and
could result in disciplinary action, up to and including termination of
employment.

Intellectual Property Rights

The Group views intellectual property rights as our important assets. The
intellectual property rights clause has been clearly stated in contract singed
with clients, such as owner of the intellectual property rights, forbidden to
share product design data to third party and use the same design for third

party.
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ANTI-CORRUPTION

Integrity and honesty are viewed as the critical to our business operation and
development. We strictly comply with national or regional laws and
regulations, including but not limited to Anti-Money Laundering Law of the
People's Republic of China and the Prevention of Bribery Ordinance (Cap. 201
of the Laws of Hong Kong). During the Reporting Period, no concluded legal
cases regarding corruption was filed against the Group or our employees.

We are committed to preventing all forms of corrupt practices. The “Code of
Conduct” has been formulated and implemented with reference to applicable
laws and regulations. Our employees have the responsibility to conduct
perform their duties in an ethical and proper manner. Payments or acceptance
of any kickbacks from external parties is strictly prohibited. Disciplinary action
will be taken to combat against any violation of the Group's regulation. Besides
our employees, we also have the same expectations for our suppliers and other
business partners.

We will continue to provide anti-corruption training to our directors and staff
to promote integrity and honesty as well as to enhance their awareness of anti-
corruption.

Whistle-blowing Policy

To raise employees’ concerns about suspected misconduct, malpractice, or
irregularities in confidence, we have established a mechanism to handle the
advice and complaints from staff. All reported cases would be promptly and
thoroughly investigated by the designated personnel while the confidentiality
would be respected to protect individuals. If there is sufficient evidence to
illustrate that a case of possible corruption exists, the case will be reported to
the relevant local authorities.

During the Reporting Period, the Group was not aware of any non-compliance
with the laws and regulations relating to corruption, bribery, extortion, fraud,
and money laundering that have a significant impact on the Group.
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COMMUNITY INVESTMENT

The Group upholds concept of “Taking from society, giving back to society”
and strive to fulfil our corporate social responsibility. We are committed to
developing long-term relationship with our stakeholders and seek to make
contributions to programmes that have a positive impact on community
development.

With reference to SA8000 Standard, we have established “Corporate Social
Responsibility System” to help identify the risks related to social responsibilities
that may affect the reputation and the image of the Group. Besides, the system
provides a framework for us to initiate various socially responsible measures in
areas including labour standard, employment and health and safety. Internal
control procedures have been implemented to review the system regularly to
ensure the corporate social responsibility system aligns with the SA8000
Standard.

We will continue to be a socially responsible company while taking effort to
contribute to the community.

ENVIRONMENTAL ASPECT

EMISSIONS

To protect our environment and natural resources for future generations, we
strive to incorporate the concept of sustainable development into our business.
The Group recognizes our desire for clean environment and our responsibility
as corporate citizen.

We strictly comply with the applicable national and local environment laws
and regulations, including but not limited to Environmental Protection Law of
the People’s Republic of China, Waste Disposal Ordinance (Cap. 354 of the
Laws of Hong Kong) and other applicable environment laws and regulations.

To demonstrate the Group’s commitment to sustainable development, we are
constantly striving to innovate and reduce the impact on the natural
environment. We have established following emission reduction policies:
Green Purchasing Policy

Regulate daily purchasing.

Require purchasing energy-efficient office equipment and energy-
efficient air conditioners.
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3Rs (Reduce, Reuse, Recycle) Policy
Regulate sources of waste.

Encourage the reuse of printed paper and the use of recycled paper for
printing and build a paperless office.

Green Operation Policy
Regulate facility operation.

Advocate the employees to turn off the lights and air conditioners when
rooms are not in use.

Try to reduce business trips and meetings by using telephone or video
conferences.

During the Reporting Period, the Group was not aware of any material non-
compliance with the laws and regulations relating to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and
non-hazardous waste that have a significant impact on the Group.

Air Emissions

The exhaust air emission of the Group is mainly from the vehicle’s fuels use in
the Pearls and Jewellery Segment.

During the Reporting Period, the air emissions data is as follows:
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Types of Air Emissions Unit 2022 2021
PR E B By 2022 20214
Sulphur Oxides (SOy) Kg 0.11 0.09
ALY (SO) NI
Nitrogen Oxides (NOy) Kg 5.44 471
BEILY(NO,) N
Particulate Matter (PM) Kg 0.40 0.35
£ RERL (PM) NI

We strive to reduce the exhaust air emission through reminding our employees
to consider environmental impact in their commuting decisions and
encouraging them to select fuel-efficient vehicles as well as take public
transportation as often as possible.
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Greenhouse Gas Emissions
The greenhouse gas (“GHG") emission of the Group mainly attributes to the
consumption of gasoline and electricity for transportation and operations

respectively.

During the Reporting Period, the GHG emissions data is as follows:

i 2% SR PR

AEEMNREREBHNEERANESR N EE
PRRER TR R E ]

HEHRE - REREBHREEAT

Types of emissions Unit 2022 2021
PER R B 2022 F 20214
Scope 1 (Direct Emission) Tonnes CO,e 19.15 16.88
&E (EEHER) WE—SLIREE

Scope 2 (Energy Indirect Emission) Tonnes COe 6.18 56.44
#E 2 (REIREZFE ) WE—AbiRE S

Total Tonnes CO,e 25.33 7332
wast Wik E S

Intensity Tonnes CO,e/Revenue in HKS million 0.40 1.69
#E M-—E(REE BEBTEA

The GHG emissions of the Group has been reduced by around 65% in the
Reporting Period due to increase in production outsourcing ratio and the
suspension of the factory induced by the outbreak of COVID-19.

To further reduce the GHG emission, we have established and implemented
energy saving policies in relation to the procedures of energy conservation:

Upgrade the lighting bulbs to LED;

Install motion sensors in meeting room, corridors, staircases; and

Switch off electrical appliances when they are not in use.
In addition, we continue to encourage the employees to have conference calls
or video conferences instead of face-to-face meetings to reduce any

unnecessary travel. We also optimize our production process and improve
machines to reduce emissions.
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Waste Management

The Group adopts Restriction of Hazardous Substance Directive 2002/95/EC
(the "RoHS") during the operation. Due to our business nature, no hazardous
waste was generated during the Reporting Period. The primary waste was non-

FE S A B

AEBEZERETRABEYWERFIES
2002/95/EC ([ROHS |) » AR T MR TS IEE -
MEPEMEELEEZREZEY - TEMNEEY

hazardous waste generated by office activities in the daily operation, such as  ABHERAEE R ELNEEZEEZY) - fl04
paper/cardboard waste and plastic waste. R FREEY N IBBREEEY) -
During the Reporting Period, the relevant data was as follows: HEHRE - AESTAT
Unit 2022 2021
B 2022 F 2021 5
Total amount of waste generated Tonnes 0.12 040
BEVELXHRE L7
Intensity Tonnes/Revenue in HKS million 0.002 0.009
mE W, B BB A

As there was an increase in production outsourcing ratio and the suspension
of the factory induced by the outbreak of COVID-19, the amount of the non-
hazardous waste generated has been reduced by approximately 70% in the
Reporting Period.

Meantime, several strategies have been implemented to manage waste during
our operations.

We have placed clearly marked bins to collect paper/cardboard waste, plastic
waste and other general waste in each floor of the building and thus, our staff
can accordingly dispose of items what they have used. The waste would be
classified before being disposed and centralized processed harmlessly. All clean
paper/cardboard and plastic types can be separated from other types of waste
to be recycled rather than landfilled.

In addition, several strategies have been adopted during operation to reduce
waste. For example, our employees are encouraged to use electronic
documents, both-side printing and recycled papers in daily operation.

R4 B R
COVID-19& |5&
SR EI70% o

mﬂkm%aiFm N A
BIKAEL - & E%%ﬁ

B BMBEEE
IPEEEY) o

CEBIETERS TREENE

BMERAKESERHAR EWMIZLBIRAE
RBHRE, R4 - BB —MEEY - EB
THEDFEEZEFABNYR - ZSEEMESE
BERSEEDE  WETETEEERE - E
BRARR R R IB B R A] S H 40 58 Bl H BE
BYHMRE - FEAEDU - B REE -

EESN - FAPIE R 2 & B AR T BREUE T R DR
LEEY > DI BETERE LIFhERET
A AT D R R IR A
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USE OF RESOURCES

The Group greatly emphasizes the efficient use of resources. The major
resources used by the Group are electricity, petrol, water, and paper. The Group
strives to improve the efficient use of natural resources through minimizing
waste/emissions and implementing an effective recycling program.

We will keep recording the resource consumption for reviewing effectiveness
of our conservation measures. We will also formulate more specific

improvement measures and objectives in the future.

During the Reporting Period, the energy consumption data is as follows:

B IR A

AEEREERBERERER - AEEFEAH
TEERREN M KERAR - NEEH
NREAARBERNERER - PlIEER D E
Y00 - X EHEE R BRG] -

HPSERETHERERBEN - AEEfeE
HEEIR R © T B 1R T & HE £ A BRABGER
kB -

WEHRE - BEREREENT

Types of energy Unit 2022 2021
REJR AR R By 2022 F 2021 5
Direct Energy Consumption (Petrol)’ MWh 65.56 56.75
BHERRFAES CTUh)! JE LB

Indirect Consumption (Purchased Electricity) MWh 10.00 107.12
MEEE GMNEE ) JKELBF

Total Energy Consumption MWh 75.56 163.87
ERERES KL

Intensity MWh/Revenue in HKS million 1.21 378
=E JEEL BB TTIRA

Note: MiET -

1. The unit of measurement used in 2021 data has been adjusted for reference and
enhancement of the comparability.

1. 2 FEHEAEMANGEEMDERE - URZS
SENRAIE
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Electricity

The Group recognizes the importance of electricity and energy-saving. Due to
increase in production outsourcing ratio and the suspension of the factory
induced by the outbreak of COVID-19, the electricity consumption of the

Group has been reduced by nearly 91% in the Reporting Period.

As reduction of electricity consumption will indirectly reduce greenhouse gas
emission, the Group adopts various energy-saving measures in the office and

production operations, including but not limited to:

20228835 - #& R IHHE

GV

AEERQMHEE RERNERNE - AR
DIMB A E L R K H COVID-19 R IBFE B T
BT AEERBEHENREER IO

91% °
BB B B RS B AR =R AR
AEECERAEREELET RIS AN

B BIEBRTRR

X

7

Office area

MAEESE

1229

Production area

LEEH

Upgrade the lighting bulbs to LED
B FHARZE LED
Install motion sensors in meeting room, corridors and
staircases

NEEE - ERRERLEBERERE
Green Purchasing Policy for newly purchased laptop, TV,
projector, printer etc with energy star certification on Grade
1 energy label

R ERBECER - M%AAE LR BRI — R

BERIEENNTIREMR - R ITEIRE
Set new and existing computers, photocopiers and printers
in energy saving mode
TR NRIRE BN - EH AT N R T e IR =
Switch off electrical appllances when they are not in use
RAME RS RRIE E =S
Set the temperature of air-conditioners at 25.5 degrees
Celsius
2 RHEORE R E R 255F
Set time control for office lighting to make the light switch
off automatically after 18:30 and staffs who work overtime
can switch on manually
%%”* REARBHEREENRER/N T FARR=1

D& EEEE - NI B TR FEFARREAR A
Post electricity saving slogan on the working area

RIERIEREEA BT

Upgrade the lighting bulbs to LED

BB FHRZE LED

Install motion sensors in all corridors and restrooms
P E B KA F MR R EER R

Provide training to new staff on how to use manufacture
equipment efficiently

A B TR el A R A RE R B
Periodically commissions manufacture equipment

E AR RERE

Post electricity saving slogan on production area

RAEER KRS EIRAE



30

Affluent Partners Holdings Limited SEZR AR QA

Environmental, Social and Governance Report 2022

20228835 ~ & RAEIGHE

Water

The Group deeply aware of the importance of water conservation. During the
Reporting Period, there is no issue in sourcing water and the water
consumption of the Group is as follows:

K

AEBERZARBIGBHRKNERN - RIS
HiR - NREERSKEUKR LY SR RE - HFEK
T

Unit 2022 2021
By 2022 F 2021 4
Total Water Consumption m? 2,700 2,200
Rk E M JTK
Intensity m?3/Revenue in HKS million 43.10 50.78
HE MK BEBETHA

The Group strives to reduce the water consumption through implementation
of several measures. Water-saving tips have been posted in the restroom and
pantry to remind staff of their water use behaviors. We have also replaced old
facilities with water conservation equipment.
Paper
To reduce paper consumption and indirectly reduce the overall GHG emission,
we have been promoting the concept of “Paperless Office” through taking
several measures:

Go digital

Print internal documents on both sides of a page and in reduced format

Reuse single-side paper for internal staff documents

Replace printers which cannot printing documents on both sides of a
page and in reduced format

AEBEHIRBEME TGRS AK - A

EARFRRFOKE R AKMIRTR © 128
B THAKITAE - HMINE AEKEEEER
Bk o

Ak

7%5)%1\?&%&iﬁ’ﬁﬁfﬂﬁﬂd\/ﬁlﬁﬁg o
B BA-ERBZREREE [ BEARIE]
B

51

58 PR T 3 LA 48 /) M& SUFT EN AR S

HAFE I XHEREmAR

FERNEE AL/ ME AT I H
TENH
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Packaging Materials

We are committed to choosing green packaging materials that are harmless to
human health, protective of the ecological environment and can be recycled
and reused to protect the environment. Paper boxes and plastic bags were the
main packaging material in our business.

During the Reporting Period, the amount of packaging material used by the
Group is as follows:

5 PR}

BIRERE  RMEERENARRERE
Rigrmms - TRRBER EROEE 0%
Wk - BARBSARMAEBHESLEN
A o

HELRHE - AEENBREYHBEWT

Unit 2022 2021
B 2022 F 2021 5
Total Consumption of Packaging Materials Tonnes 0.02 0.26
BEDHERE M43
Intensity Kg/Revenue in HKS million 0.32 6.00
E DT/ BBETRA
THE ENVIRONMENT AND NATURAL RERRKRER

RESOURCES

As a corporate citizen, we strictly comply with all applicable environmental
laws and regulations, and deeply understand our responsibility and obligation,
as well as maximize our efforts to reduce the consumption of resources and
energy.

In addition, environmental risks incurred from operation are assessed by the
Group regularly. We believe that the adverse impact to environment and
natural resources caused by our business operation could be significantly
reduced by reviewing environmental practices and adopting necessary
preventive or improvement measures. For example, the “paperless office”
concept and 3Rs (Reduce, Reuse, Recycle) policy have been promoted and
adopted.

We continue to communicate with our suppliers and business partners to
better understand their environmental policies and procedures and purchase
more environmental-friendly equipment.

Leveraging on the policies mentioned in the sections headed “Emissions” and
“Use of Resources” above, we will continue to implement environment-friendly
practices in the Group's operations to enhance environmental sustainability.

ERDELR  BMBERETHEERNERR
FERERER - WARBMNEEREL - AR
ﬁﬁﬁj(;%j]/ﬂl 4 ﬁ/ﬁ&ﬁu \/ﬁ%% °©

&t@l\'mgl?sﬁﬁﬂm” PEAMIRER
B o HRFIMEE  BARIRBEBLERRMNE
HOTERD S G R IE - A AR L RIS 2B H IR

BRAARERERNEBETZE - 5110 HME
BIEEARAZT]IBMERETRCADER -
VAR BRBE)BX -

BPEERHE R M EBBHER  UE TR
HIRBRREEF  UBEEZRRRE

BELETHR ] R ERER ] MgipT 2
BER - BB EEN AN EENEEREERR
B VIR FHIRIBRIISEE -
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CLIMATE CHANGE

Climate change has become a potential threat that creates a significant impact
on our communities and operations. The negative impact on human health
caused by the climate change has already been significantly shown in recent
years. We proactively address climate change and strive to manage and control
related risks through consolidating our efforts.

We are committed to taking sustainable and implementing long-term actions
to manage the carbon footprint of our operations. Besides, an emergency plan
concerning work arrangements under extreme weather has been established
to safeguard the safety of our employees. We will work together to develop
contingency plans in case of supply chain disruption or other issues.

In addition, we will continue to keep track on the updates of relevant
regulations that significantly impact our operations and environmental policies,
as well as acquire new knowledge and technology that are instrumental to our
environmental initiatives.

R 52 Ak
RIFSCERREERE - HHMAOLERE
BELBAVE NFR  RIRBEHARR

BEMRNAEBZEERARR - HfIEEEY
RIRE(L  XHBBBERFINERREER
RAEHI AR E R o

AT BRER AT 45 48 K = B b K B TR 5K TS
FBRRER - tEAN - BT E R KRR T
TERMEZE  URREIZ S - &M
1% H R HIE A8 - AES Gt P B s H
fib IR

ESN - FRAPIAE AR BT B R AT 2 MIRIRIR
RBEBAZENHEBZERNTIER - YIS
B BYIRPIHIIRORIE 58 RO FT A0 38 K Al
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INDEX OF “ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING GUIDE”

B E R ERECERIIZ RS

BY THE STOCK EXCHANGE OF HONG KONG LIMITED B AR S A RAE
Content Section in the ESG Report Page no.
RE RiIE - HERERRE B
HEEE
Mandatory Disclosure Requirements
BEIRERE
Governance Structure A statement from the board containing the following  SUSTAINABILITY GOVERNANCE 6
BIRLEIE elements: ARERRER
HEFSREMNER  EHHE TIAR
(i) a disclosure of the board’s oversight of ESG issues;
REE=SHRR HEREAFENEE
(i)  the board’s ESG management approach and
strategy, including the process used to evaluate,
prioritise, and manage material ESG-related issues
(including risks to the issuer’s businesses); and
EEENRER £ REIRE T # MRE -
\1%%”?16 BRFINREREENRE  #HE
NMEA $H§§$ﬂ(“%ﬁ§%ﬁ*ﬁ)\%ﬂ‘%ﬁ’]ﬂ 2 ) B
BEE
(i) how the board reviews progress made against ESG-
related goals and targets with an explanation of
how they relate to the issuer’s businesses.
ERNIRIRE Hg RECHAR T?%ﬁﬁ
EE - WERBT MR EET AEKEEE
Reporting Principles Describe or explain how the following reporting principles  Reporting Principle 3
were applied in the preparation of the ESG report:
materiality, quantitative, and consistency.
fEE R B RS BBERERE HekBEAREHFNME ERRA
ATSIERRE : B2 - R34
Reporting Boundary A narrative explaining the reporting boundaries of the ESG ~ Reporting Scope and Period 2
report and describing the process used to identify which
entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain
the difference and reason for the change.
e RERE e RERRENERDTE  RiEdtk RESERDHE

%%B%E%‘%_}Z%fmﬁ)\i& CHERERBRENEG
B AERBEAMNE  BTAREELIRZE

REBEA -
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Subject Areas, Aspects, General Disclosures and KPIs Section in the ESG Report Page no.
TEER  EFH —REERBRERIER Big  HERERRE H¥
HEEEH
A. Environmental
A.RIR
A1 Emissions
A1 BERRYD
General Disclosure Information on: EMISSIONS 24
— NI EE @  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.
ERHBERMAEREER MKk EES 8 BERY
EREZEEYNELESH
@ BE: K
(b) BETHBEBTABEAZENHERERENR
EE R} o
A1 The types of emissions and respective emissions data. Air Emissions 25
HE iR MRS R EUR - B RBEBX
Al.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse  Greenhouse Gas Emissions 26
gas emissions and intensity.
BE(BE) g REE (BE2) AERBERER REREBHN
HE e
Al13 Total hazardous waste produced and intensity. Not applicable Not
applicable
i
MELAZRRYEENTE - TER
Al4 Total non-hazardous waste produced and intensity. Waste Management 27
MELBRERRMEENTE - REEYER
A1.5 Description of emissions target(s) set, and steps taken to  EMISSIONS 24
achieve them.
R FRET B B R R REDE LB RMARER B
A1.6 Description of how hazardous and non-hazardous wastes ~ Waste Management 27

are handled, and a description of reduction target(s) set,
and steps taken to achieve them.
HEEEERBEEEZEYMN A - REMTE L
BUREE B 1R R AERE L B R ATERER R P8R -

BEEMEIE
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Subject Areas, Aspects, General Disclosures and KPIs Section in the ESG Report Page no.
TEER  EH —REERBREREE Big  HEREBRRE H¥
HEEED

A2 Use of Resources

AREREAR

General Disclosure Policies on the efficient use of resources, including energy, ~ USE OF RESOURCES 28
water, and other raw materials.

— AR EE BRERAER(BERLR  KREMRMEDOEK - BIRER

A2.1 Direct and/or indirect energy consumption by type in total ~ USE OF RESOURCES 28
and intensity.

RERESNERER KHEEREEERTE - BIRER

A2.2 Water consumption in total and intensity. Water 30
BFEKERRE o i

A23 Description of energy use efficiency targets(s) set, and  USE OF RESOURCES 28
steps taken to achieve them.

BRI R REA AR E R REINELER BREA
FERERE) 2P 5%

A24 Description of whether there is any issue in sourcing water ~ Water 30
that is fit for purpose, water efficiency target(s) set, and
steps taken to achieve them.

i SKEGE B KR ERI BEARERE - ARFFETAZE) K
ke B ERAEDEL B IZMERIE PR -

A2.5 Total packaging material used for finished products and if ~ Packaging Materials 31
applicable, with reference to per unit produced.
HXDAAEREMHNEER (NER) BLEESEN BEMH
EE -

A3 The Environment and Natural Resources

ASRERRREIR

General Disclosure Policies on minimising the issuer's significant impacts on  THE ENVIRONMENT AND 31
the environment and natural resources. NATURAL RESOURCES

— R EE WIEBEITAHRBERAERENEATENBR - RREERAER

A3.1 Description of the significant impacts of activities on the  THE ENVIRONMENT AND 31
environment and natural resources and the actions taken ~ NATURAL RESOURCES
to manage them.

Ml X EHHRBERRAERNEATERER RREERAER

RERERTENTE -
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Subject Areas, Aspects, General Disclosures and KPIs Section in the ESG Report Page no.
FTRER  BEH -  —REERFARERER Big  HERERRE H¥
HEEEH
A4 Climate Change
A4 RIRE L
General Disclosure Policies on identification and mitigation of significant ~ CLIMATE CHANGE 32
climate-related issues which have impacted, and those
which may impact, the issuer.
—MRBEE BRAIREHELARARGHETAEERENER RIRE(L
RIREHESEEBE -
A4.1 Description of the significant climate-related issues which  CLIMATE CHANGE 32
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.
MBS RAREHBEITAEEZENERNRENE RIEZL
BEH  MEHTTH -
B. Social
B.#t &
Employment and Labour Practices
ERERE TER
B1 Employment
B1 &R
General Disclosure Information on: EMPLOYMENT 10
—RRIEEE @  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and
welfare.
B kAR E  BEREA  THERE - BE T EE
g Zult  REGAREMEFEREME
@ BX:&
b) BFHBITARERZENBBEEZNRAD
HE R} -
B1.1 Total workforce by gender, employment type, age group  Workforce 10
and geographical region.
RIER - BRER  FHRAENKMEREEOWNEER BT
B e
B1.2 Employee turnover rate by gender, age group and  Dismissal 12
geographical region.
IR FiARI MR E D HEERALE - fR e
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Subject Areas, Aspects, General Disclosures and KPls Section in the ESG Report Page no.
FRER  EH -  —REERFAREARER RiIE  HERERRE HE¥
HEEEH
B2 Health and Safety
B2 T2
General Disclosure Information on: OCCUPATIONAL HEALTH AND 14
—MRHEE @  the policies; and SAFETY
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
FHARHEZ2TIEREIRERERABELEE RBERREZSE
)
@ BE: K
b) BEFTHBITABEAZENBBEERZNAD
EVE RS
B2.1 Number and rate of work-related fatalities occurred in  OCCUPATIONAL HEALTH AND 14
each of the past three years including the reporting year. SAFETY
BEZF (BEERFE)SFRAITHOASRLY BEEREZS
= o
B2.2 Lost days due to work injury. OCCUPATIONAL HEALTH AND 14
SAFETY
RIGEEATIERS - Bxemaze
B2.3 Description of occupational health and safety measures  OCCUPATIONAL HEALTH AND 14
adopted, and how they are implemented and promoted. SAFETY
MR B R R R L 2485 - UREERT BXREREZSE
MEERTTIE
B3 Development and Training
B3 & K IE 3
General Disclosure Policies on improving employees’ knowledge and skills for ~ DEVELOPMENT AND TRAINING 16
discharging duties at work. Description of training
activities.
— MR EE FHARTEERTIERENMBRAENRE - ERME
R B FINES -
B3.1 The percentage of employees trained by gender and  DEVELOPMENT AND TRAINING 16
employee category.
RIERIREERRESNXIIEEADLL - TR R
B3.2 The average training hours completed per employee by ~ DEVELOPMENT AND TRAINING 16

gender and employee category.
mURIRESERNES  BREBE KX FH
BB o

TR RIE
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FTRER  BEH - —REERFARERER BiIg  HERERRE H¥
HEEEH

B4 Labour Standards

B4 T#A|

General Disclosure Information on: LABOUR STANDARDS 18

—RRIREE @  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.

AR EE T a4 Th) - BT AR
@ BR: K
(b) BETFTHBETABEAZENHERERZRRD
B E R} o
B4.1 Description of measures to review employment practices  LABOUR STANDARDS 18

to avoid child and forced labour.
R BB I AR 2 B T oR %I4T - BT AR

B4.2 Description of steps taken to eliminate such practices LABOUR STANDARDS 18
when discovered.

W AERRERBRERBBBERMRRO SR - S TER

Operating Practices

ZEED

B5 Supply Chain Management

B5 B EIR

General Disclosure policies on managing environment and social risks of the ~ SUPPLY CHAIN MANAGEMENT 19
supply chain.

— R EE ERHEENRE I SRBRBR - HrEgEEe

B5.1 Number of suppliers by geographical region. SUPPLY CHAIN MANAGEMENT 19
R B DR EREA - HIEEE R

B5.2 Description of practices relating to engaging suppliers,  SUPPLY CHAIN MANAGEMENT 19

number of suppliers where the practices are being
implemented, how they are implemented and monitored.
Ml EAERHERNEN  MEARTEBENN HEREER
HERMEE  ANMEERTRERTE -
B5.3 Description of practices used to identify environmental ~ SUPPLY CHAIN MANAGEMENT 19
and social risks along the supply chain, and how they are
implemented and monitored.
Ml BB TEEESERGORERLEARY HERER
B ARBERITRERTE -
B54 Description of practices used to promote environmentally ~ SUPPLY CHAIN MANAGEMENT 19
preferable products and services when selecting suppliers,
and how they are implemented and monitored.
Ml EREHERREEZRRARERIRENE HERERE
Bl - ARAEBERIT RERITA ©
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Subject Areas, Aspects, General Disclosures and KPIs Section in the ESG Report Page no.
TEER  EH —REERBREREE BB dHERERBRE E¥
HEEED
B6 Product Responsibility
B6 EmEE
General Disclosure Information on: PRODUCT RESPONSIBILITY 20
—RR I EE @)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress.
EAMRHEERNRENRREERZS  BES B8 EmEG
NALEEEIA KRR T ER
@ BER: K
(b) ETFHBITABEAZENHBEERRD
EERL o
B6.1 Percentage of total products sold or shipped subject to  Quality assurance 20
recalls for safety and health reasons.
PEENEEXEREHTEAL L EEFEIREAMAR @mERE
WEB D -
B6.2 Number of product and service-related complaints  Quality assurance 20
received and how they are dealt with.
BN Em R RGO IRF BB AR EE T oo B IR7E
B6.3 Description of practices relating to observing and Intellectual Property Rights 22
protecting intellectual property rights.
fir st LA R ARFE AR EERE B A 1E B N8 E
B6.4 Description of quality assurance process and recall  Quality assurance 20
procedures.
S SR TEBRIEREMEIBIZF ° oo B IR7E
B6.5 Description of consumer data protection and privacy  Privacy Protection 22

policies, how they are implemented and monitored.
HIOE B EERRERLBEBE - UARBEBRITR
BERK o

MR RE
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Subject Areas, Aspects, General Disclosures and KPIs Section in the ESG Report Page no.
TEER  EH —REERBRERIEE BiIg  HERERRE H¥
HEEEH
B7 Anti-corruption
B7 RES
General Disclosure Information on: ANTI-CORRUPTION 23
—RRIREE @  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud, and money laundering.
BN LR - R - BEFROERER k&S
@ BR: K
(b) BETFTHBETABEAZENHERERZRRD
B E R} o
B7.1 Number of concluded legal cases regarding corrupt  ANTI-CORRUPTION 23
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERBAHBETAXHEEERBYEEENET RES
FRARMHEE MFRER -
B7.2 Description of preventive measures and whistle-blowing  Whistle-blowing Policy 23
procedures, and how they are implemented and
monitored.
Rl & R B RZT U RBARTRERS SB®MBEK
% e
B7.3 Description of anti-corruption training provided to  ANTI-CORRUPTION 23
directors and staff.
HmEE R E TIRHEMNRESHE R&ES
Community
#HE
B8 Community Investment
B8t ERE
General Disclosure Policies on community engagement to understand the ~ COMMUNITY INVESTMENT 24
needs of the communities where the issuer operates and
to ensure its activities take into consideration of the
communities’ interests.
—MRBEE BRANHESERTREEMELRFTENERE HERRE
EBEEEERLRAGEAIBER
B8.1 Focus areas of contribution. COMMUNITY INVESTMENT 24
I ERERE o HERRE
B3.2 Resources used on the focus area. COMMUNITY INVESTMENT 24

EEIBREMBHRER -

HERE
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