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GLOSSARY

Unless the content otherwise requires, the capitalised terms M X E R A ATIEIN - RBRIER - MHBEHE -  TFEHE - 5
used under Corporate Information, Financial Highlights, M EwEDIT - EFERE  CEEAHRE - &BE
Chairman’s Statement, Management Discussion and EREARHRE EERSRTEEZEEFHE  MHEHE
Analysis, Directors’ Report, Corporate Governance Report, NYZEAESFAREEEGUTIHNSERE -
Environmental, Social and Governance Report, Biographical

Information of Directors and Senior Management, Financial

Summary and Property Portfolio shall have the respective

meanings set out below.

“2022 AGM”

[—TE_—FRFAFKRE]

“AGM(s)’
[RERBEF R

“ASP”
[FHEE]

“Audit Committee”
[E%EEg]

“Board”
[EEg]

“business day”

[&%A]

“Bye-Laws”
(4B A

“Chairman” or “Mr. Wong”
[EfE s EEE]

“Chief Executive Officer”

[BAFENTE]

“close associate(s)”
[EZHEA

“CMA”
[CMA]

“CMC”
ME& ~ EEMEZEH

“CNAS”
[CNAS]

“Company” or “Sino Harbour”

RAVNCINEADE ¥ 3230 d

“Company Secretary”
[RaElMmE]

AGM to be held on Friday, 30 September 2022
BRZZBZZFAA=THERR)BTHNRRBAFRE

annual general meeting(s) of the Company

ARRBRRBFERE

average selling price

FHHEER

audit committee of the Board
EERERZEEY

board of Directors
=

has the meaning ascribed to it under the Listing Rules

BEAEWRAFMETHRE

bye-laws of the Company
ZAYNSIFE]

Mr. WONG Lam Ping, the ED, chairman of the Board, chief executive
officer and general manager of the Company

EMKRELE  BRARBATES  BEFEEEFE  BFRTEREKRE

the chief executive officer of the Company
RRAREREHITE

has the meaning ascribed to it under the Listing Rules
BB FWARAMETERE

China Metrology Accreditation
h B 5t B R

an important section in drug development process

EYpmBERETN—EEEID

China National Accreditation Service for Conformity Assessment
FRSETERRRAIEZER

Sino Harbour Holdings Group Limited, a company incorporated in
Bermuda with limited liability, the issued Shares of which are listed and
traded on the main board of the Stock Exchange (Stock code: 1663)
EBEREEERAR  —HRABREIMKIZBRAR - HE &
TR BRI PTEIR B R A2 5 (IRIH AR - 1663)

company secretary of the Company

ARBZRAIME
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“Consolidated Financial Statements”

[#R & 5K

“Controlling Shareholder(s)”
e

“Corporate Governance Code”
[ E/R~FA

“COVID-19”
[ 3 7 i ¢ )

“Deputy Chairman”
EIES

“Director(s)”

S

“ESG Report”
[ESG#RE |

“Executive Director(s)”

[BTTESE]

“Extra Good”
[Extra Good

“Fenghuang Jincheng’

[BlE &3

“Final Dividend”

[REAEE

“FVOCI”

AR ERE 2RSSR ]
“FY2021”

[T =——8F]

“FY2022” or “Year’
R _HFIRIAFE]

“Ganghua Dentistry”

“GFA”
[2sEmE)

“Group”
[REE

GLOSSARY

audited consolidated financial statements of the Group for the Year

AEBARFENREZRE P BRER

has the meaning ascribed to it under the Listing Rules

BB EWARRIATE T HRE

corporate governance code contained in Appendix 14 to the Listing
Rules

LR RIS+ PO AT Lz R EE R ST R

novel coronavirus disease 2019
2019% BV AR R BB A

deputy chairman of the Board
EEgRlER

director(s) of the Company

ARAES

Environmental, Social and Governance Report
B HEREARE

executive Director(s)

HITES

Extra Good Enterprises Ltd.
Extra Good Enterprises Ltd.

Leiping City Fenghuang Jincheng Industry Co., Ltd. ($4F BB & 5
F AR A A)), a company incorporated in the PRC with limited liability
and an indirect subsidiary of the Company
LTTEBSNELBRAT - —FARNFEEMRLZERAR - B
VNN i3l PENG]

payment of a final dividend for FY2022
T CHFEIRNRERE

fair value through other comprehensive income

BonEREMEEKETIR

year ended 31 March 2021
HE-ZT-_—F=-A=+—HILFE

year ended 31 March 2022
BHE_ZE-__F=-A=+—HILFE

Pingxiang Ganghua Dentistry Hospital Company Limited GE45/5 %
M e 8 ft A R A A), a company incorporated in the PRC with limited
liability and an indirect subsidiary of the Company

A EORERERAE - —EARFPRFMEKLZERAR - BX
nalz EER B AR

gross floor area

BEREE

Company and its subsidiaries

ARRREKME QR

EBEREBMARAT  2021/22 £ 3



GLOSSARY

“Hangzhou Ganglian”
[0 A B

“HK$”

[T

“Hong Kong”
(&%

“Huzhou Runhe”

AN B0

“Independent Auditor’
[ Y8 37 4% B |

“INED(s)”
(B IENTESE]

“JX Asia City”
(VL 78 e M 3
“Listing Rules”
[ ErAR ANl
“Model Code”
M= Al

“Ms. Chan”
(PR -]

“NED”
[BEITEE]

“Nomination Committee”

EBZEE]

“Pan Hong Holdings”

DRBTER

“PRC” or “China”

[ B

Hangzhou Ganglian Real Estate Company Limited ({1 /BH# & (AR
A \]), a company incorporated in the PRC with limited liability and an
indirect wholly-owned subsidiary of the Company
MMNBEEZEER AT - —FARPBEGEMKZ2EBRAF - BERQF]
ZEEZENRB AR

Hong Kong dollar(s), the lawful currency of Hong Kong
B BEEERE

the Hong Kong Special Administrative Region of the PRC
hEEBFRITTHE

Huzhou Pan Hong Runhe Property Development Limited, a company
incorporated in the PRC with limited liability and an indirect wholly-owned
subsidiary of Pan Hong Holdings

MIANAEENEHERZEERAT - —ARPEFMXN I 2ERA
Al ANABERNEEZEEZENE QTR

independent auditor of the Company

KRR AZEED

independent non-executive Director(s)
BYENITES

Jiangxi Asia City Real Estate Development Co., Ltd. (T 7828 M = b &=
B2 AR A 7)), a company incorporated in the PRC with limited liability
and an indirect wholly-owned subsidiary of the Company
IASMEEEREERAR - —MRPBEGZMKIZERAR -
RARNANEEEENEAQ R

Rules Governing the Listing of Securities on the Stock Exchange

B PR £ AR A

Model Code for Securities Transactions by Directors of Listed Issuers
contained in Appendix 10 to the Listing Rules
ETARAIR SR TS 2 EBITAZESETIESFRX S HELEFE

Ms. CHAN Heung Ling, the wife of Mr. WONG
Rimiet » RELEZE

non-executive Director

FHITES

nomination committee of the Board
ExgR%EETE

Pan Hong Holdings Group Limited, a company incorporated in Bermuda
with limited liability whose issued shares are listed on the main board of
the SGX-ST

NABEZEREBERAR  REREIMRINERAA - ABETR
RSP EIR B

the People’s Republic of China and, for the purpose of this annual
report, excluding Hong Kong, the Macau Special Administrative Region
and Taiwan

REARKNE  iAFRHE - TREEE  RFIFITHRERAS

=
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“Register of Members”

[ A% 3R & we

“Remuneration Committee”

ET k-

“RMB”
[ARE]

“SFO”
[E %5 KR RS

“SGD”
[N ]

“SGX-ST”
[T AP

“Share(s)”
A&7 ]

“Shareholder(s)”
&

“SHCM”

EEmEE]

“Special Dividend”

[ RIBLE

nSq.m.n

1K)

“Stock Exchange”
(B 22 PR

“subsidiary(ies)”

(Riop==pNl

“substantial shareholder(s)”
[EZ2ARE]

“Us§’
EZd

“Zhejiang IPS”

DA 3281

wg
FAEARER

GLOSSARY

register of members of the Company

RRRRRE DM

remuneration committee of the Board

ExeyMERES

Renminbi, the lawful currency of the PRC

ARE - REEEEH

Securities and Futures Ordinance (Chapter 571 of the laws of Hong
Kong)
BH KRB GO(BEAEEFFEETE)

Singapore dollar(s), the lawful currency of the Republic of Singapore
FONTT - F R HMBEDEE B

Singapore Exchange Securities Trading Limited

IR EZZ 5 AR QR

ordinary share(s) of HK$0.01 each in the share capital of the Company
RARRAREAR0.01B T2 EBR

holder(s) of the Share(s)
SRESEEUN

Hangzhou Sino Harbour Commercial Management Co., Ltd. (fi/1;& %
EEER AR AT, a company incorporated in the PRC with limited
liability and a wholly-owned subsidiary of the Company
MMNEEBEERBRAR - —ARPEIMAZZERLAGF - BAE
RAMZEWE A

payment of a special dividend for FY2022
T HFIRMERIRE

square metre(s)

FhK

The Stock Exchange of Hong Kong Limited
EEMERXGMARAQT

has the meaning ascribed to it under the Listing Rules

AA LR T RHE

has the meaning ascribed to it under the Listing Rules
BB AR T HRE

United States dollar(s), the lawful currency of United States of America
£ ENRERBEEAEES

Zhejiang IPS Pharmaceutical Technology Company Limited (#7138l
@RI AR A F)), a company incorporated in the PRC with limited
liability and an indirect non-wholly-owned subsidiary of the Company
ANTIEBEERMBEBRAR - —HRPREEMARLZBRAGE - AR
NAWNEEZEEEZ BB AR

per cent. or percentage
Aot

EBEREBMARAT  2021/22 £ 5



CORPORATE INFORMATION
DEEH

DIRECTORS
Executive Directors:

Mr. WONG Lam Ping (Chairman, Chief Executive Officer
and General Manager)

Mr. SHI Feng (Deputy Chairman)

Mr. WONG Lui

Ms. GAO Lan

Non-executive Director:
Mr. CHAN Kin Sang

Independent Non-executive Directors:

Mr. XIE Gang
Mr. HE Dingding
Mr. WONG Ping Kuen

COMPANY SECRETARY
Ms. YUE Sau Lan

AUTHORISED REPRESENTATIVES

Mr. WONG Lui
Ms. YUE Sau Lan

AUDIT COMMITTEE

Mr. WONG Ping Kuen (Chairman)
Mr. XIE Gang
Mr. HE Dingding

REMUNERATION COMMITTEE

Mr. XIE Gang (Chairman)
Mr. HE Dingding

Mr. WONG Ping Kuen
Mr. WONG Lam Ping
Mr. SHI Feng

NOMINATION COMMITTEE

Mr. XIE Gang (Chairman)
Mr. HE Dingding

Mr. WONG Ping Kuen
Mr. WONG Lui

Ms. GAO Lan

Mr. CHAN Kin Sang

E=E
BTES:
SEMIKSTE (X/E - BIEHTTE RBAETE)

RSt (B2 E)
Pt b intas
mEZL

FHTES:
BRf2E 4

BYFHTES:
fEm

BT TxE
ERERLE

DREAME
REMLL

REAKR
FEmRE
REML L

EREES
mRRESTE (E/E)
fEM

BT Tx4E

FMESS
FREM S (EE)
BT Txr4E
=ML E
SEMIK SR
vl

REEES
BRI L (EE)
BT TxRE
BMERE

Pt =pintas
mEZL
PREEAESTAE
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SHARE LISTING

Main Board of The Stock Exchange of Hong Kong Limited
Stock Code: 01663

COMPANY’S WEBSITE

http://www.sinoharbour.com.hk

HEAD OFFICE AND PRINCIPAL
PLACE OF BUSINESS IN PRC

Levels 25 and 26, Sino Harbour Kaixuan Center,
Nanchang Honggu Kaixuan,

No. 15668 Honggu Avenue, Honggu Tan Central District,
Nanchang City, Jiangxi Province,

the PRC

PRINCIPAL PLACE OF BUSINESS
IN HONG KONG

Room 1215, Tower B,
Hunghom Commercial Centre,
37-39 Ma Tau Wai Road,
Hunghom, Kowloon,

Hong Kong

Telephone: (852) 2363 1300
Facsimile: (852) 2764 2160

REGISTERED OFFICE
Clarendon House,

2 Church Street,
Hamilton HM 11,
Bermuda

PRINCIPAL SHARE REGISTRAR
AND TRANSFER OFFICE
Conyers Corporate Services (Bermuda) Limited
Clarendon House, 2 Church Street,
Hamilton HM 11,
Bermuda

BRANCH SHARE REGISTRAR AND
TRANSFER OFFICE

Boardroom Share Registrars (HK) Limited
Room 2103B, 21/F., 148 Electric Road,
North Point, Hong Kong

INDEPENDENT AUDITOR

BDO Limited
Certified Public Accountants

CORPORATE INFORMATION
REEH

Bfr £
BEABMAERZAIBRAREIR
&1 5% © 01663

AR 484
http://www.sinoharbour.com.hk
BBRPEETEE £
Y

IPEEmAa™
ALAVEER /D& AL K 38 156857
e A AT

EB S EP 025268
ERTEEEMY

B

JUBEALR

558 E 78 37-395%
FARIESESs I
BEE1215%

BEEE ¢ (852) 2363 1300
25 : (852) 2764 2160

A EE

Clarendon House,
2 Church Street,
Hamilton HM 11,
Bermuda

FERNBFELE

Conyers Corporate Services (Bermuda) Limited
Clarendon House, 2 Church Street,

Hamilton HM 11,

Bermuda

RIODBFETDE

EERELSSTARAT
E84L A
ERIE1485:211#22103BE

B BED

BRI EEREMETMERAT]
EES -]
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FINANCIAL HIGHLIGHTS
LR EES

(RMB’000)
(AREFor)

1,738,833

412,826 448,420 426,884

2017/18 2018/19 2019/20 2020/21  2021/22
(Restated) (Restated) (Restated)
(&) (KEH) (KE5))

Revenue
WA
(RMB’000)
(AR¥Fr)
1,602,106 1,602,182 1,619,349 1,656,415
T T
2017/18  2018/19 2019/20 2020/21
Net Assets
FEE
(RMB’000)
(AREFT)

222147 215320 216,274

92,212 94,195

2017/18 2018/19 2019/20 2020/21 2021/22

Cash and Cash Equivalents

RERBRESEY

(RMB’000)
(AREFT)

259,119

56,958 57,544

2017/18 2018/19 2019/20 2020/21  2021/22

Profit Attributable to Owners of
the Company
ARAREE AEMEEF

2,014,076

2021/22

61.7%

59.9%

2017/18  2018/19  2019/20 2020/21 2021/22

Gearing Ratio:

Total Borrowings Less
Related Deposit Collateral/Total Equity
EAHEAMELE
BEE
WA R F R R AR A

Sino Harbour Holdings Group Limited = ANNUAL REPORT 2021/22



ENVIRONMENTAL FACTORS

In 2021, the central government of the PRC tightened its
control over real estate and implemented strict control
policies, such as “the three red lines”, “each city its own
policies” and “housing is for living in, not for speculation”. As
a result, the Group had to be more prudent in its financial
management and bided its time in the face of uncertainties.
Since the beginning of 2022, the real estate market has
begun to stabilize. It is expected to recover at a faster
pace in the second half of 2022, thereby boosting investor
sentiment significantly. Real estate transactions in third- and
fourth-tier cities are expected to remain on the same level
year-on-year, assuming that these cities will not be hit by a
new wave of pandemic.

BUSINESS REVIEW

To ensure diversified development of the Group and
enhance its competitiveness, we will continue to innovate
and actively expand our property operation services,
pharmaceutical R&D and other medical-related businesses.

The reporting period saw significant development of the
Group’s pharmaceutical “big health” segment. For its
pharmaceutical research and development as well as
services, the Group attaches great importance to the
upgrading of its hardware and software. Zhejiang IPS
has completed the relocation of its entire laboratory to
Hangzhou Pharmaceutical Port Town. With a research site
measuring nearly 3,500 square meters and outfitted with
state-of-the-art equipment, Zhejiang IPS has attracted
a lot of talent and set up a first-class research team.
Meanwhile, in terms of qualification certification, Zhejiang
IPS has passed the laboratory onsite change review and
regular supervision and inspection of the CNAS, as well
as the application review for the change of its CMA testing
and inspection institution qualification certificate, which
demonstrate the high standard of operation maintained
by the laboratory of Zhejiang IPS. The Group has already
selected a segment with a global market amounting to
RMB40 billion. It has also carried out the research and
development of a number of high-threshold varieties of
active ingredients and preparations, seeking to build a
leading pharmaceutical company with core competencies in
that segment. Ganghua Dentistry has officialy commenced
operation, thereby laying a solid foundation for the Group’s
goal of building a chain of dental hospitals.

CHAIRMAN’S STATEMENT
EEHRE

RREE

BT —FHhEPRBTEFHENRES - BT

BENHAZERER  BRE[ZEAK]  [BAEERIRIEE
T IEER  SEEFEEMNEERNMBEE - K

g UENERTHEERERZ S _FHEHMEMSH
BRERE  BETEFEMAEMRELE  SKEES
BEBRELA T —FERBFE  —HEHETHEL
EXSHLEREEHES -

OB

RERAEEBZ TCERABAEBT N - RABTEH
RInAF  HEBRERYEELRYE - EmifEREM
BREERRER -

BERMAN > FEBZNERRRERBE RI4r - EEEN

BRRETE - EEIEFEREEFME R < MLk
AE RN EBEEREMNRE  EMMEBSEE/ NEEAR
3500 F T KM GH BB T AESHRE @ AKX

NBABAM - T — mm&ml%°ﬁ% EEERA
NI ERBIRKIBECNASEREHRISEENE
ﬁi%?ﬂﬁE&MMﬁ%ﬁﬂﬁﬁégﬁmﬁgﬁ
R EAMIXAEREERT T RIRENEEKYE -
Al SECETE —@E2ERMSEI00RTARBENAS
3 AREERRZERESPIES EMFM$&%WH
T 2 NTEEZANDBEBABRUBRF INERBED
o BFEONREDCEARKESZ  YR/EEITEEHNESR
RERNBZIT T TRERRRE -
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CHAIRMAN’S STATEMENT
EEHRE

SHCM has been providing property operation services
to the Group’s self-owned commercial properties. As
of mid-June 2022, the total area of the Group’s self-
owned commercial properties managed by SHCM was
approximately 55,000 square meters with an occupancy
rate of approximately 65%. SHCM is currently carrying out
upgrade and renovation works for the remaining parts of the
Group’s self-owned commercial properties and will continue
to source tenants after the completion of the works.

In addition to the Group’s self-owned commercial properties,
SHCM has entered into a cooperation agreement with a
computer software technology service provider to jointly
develop an integrated intelligent asset management system
covering commercial property virtualization, tenant-sourcing
management, energy consumption management and other
functions. This system aims to strengthen SHCM’s service
quality and operational management capabilities and thus
differentiate SHCM from its competitors.

FUTURE OUTLOOK

Looking ahead to the second half of 2022, the global
economy is expected to pick up steadily due to interest rate
hikes around the world. However, “housing is for living in,
not for speculation” remains the PRC government’s central
tenet when it comes to the real estate sector, with stricter
regulations implemented. Homebuyers’ sentiment remains
weak, although real estate is still regarded as a good hedge
and the housing demand is still there. In view of this, the
Group still needs to strive for stability and take a wait-and-
see approach.

The future strategic positioning of SHCM will focus on
developing “boutique” commercial property projects.
Target projects include community commercial centers,
commercial streets and various kinds of industrial parks with
a scale of less than 100,000 square meters. In the long run,
as the pandemic continues to affect the norms of consumer
behaviors and needs, SHCM will develop in-depth strategic
partnerships with brands that are highly compatible with
new consumer trends, thus improving its overall strength
and market competitiveness.

ZABERNRAREERNARNEREEMRELR
B BE_T__FRATA ZEAHEEENAEE
BRANEAYEEEERLS5000F 5K HEXOR
65% - EABEE B A LETTH BRI EAMER R E
THEREBN IR WHETRTREEEBEIE -

BRAKEAROAAYEIN  ZEmECE —HKEREUF
BRI ERI LA EhE - RRARERERRYEE#R
£ HEEE  EREESFEN —BILEREEEER
B REANREERENRGERBLELEEE S > KM
B EMSFHEFHEREEN

KRRE

RE-_FT__HT¥F Z2HRNEFE  RERLER
FERE - BIEETYHDRARPREEMETENE
W BEENELARNERE - MSERATKEL - EF
ENRMS LHERER  TROBEFRINEFE - A
R REBDTHBLERE - ARERER -

EEBENARREBECSERITENMEINEAYE
HERRM - BEAEER SBREE108FII KA THOME
BEFRL  AXERSEERR - REME @ £REFE

ARENSRREFTEEREAZAERSNREEARAE
REBRAIERE BREAMZEHENGAENRTS
BES e
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In 2021, the Chinese real estate market was affected by the
tightening of policies, which led to a drop in real estate sales
in major cities and made potential buyers think twice before
buying. In the first half of 2022, the commercial residential
sector in first- to fourth-tier cities performed evenly. Prices
in first-tier cities rose by 0.4% month-on-month, signalling
that the property market in first-tier cities is more resilient.
Prices in second-tier cities fell by 0.1% month-on-month,
which was on a par with first-tier cities. Prices in third- and
fourth-tier cities fell by 2.2% month-on-month, indicating
sluggish demand. However, the pre-sale rate of the Group’s
real estate project “Yichun Sino Harbour ® Guanlan” (which
ranked as number one in terms of sales in Yichun in 2021)
reached approximately 67%, showing that high-quality real
estate properties are still in demand. The Group expects
that the domestic real estate market will rebound in the
second half of 2022. As the relevant policies have begun
to show signs of relaxation, real estate will continue to be a
good hedge, which leads us to believe that the recovery of
the property market in third- and fourth-tier cities will catch
up with that in first- and second-tier cities.

The Group remains focused on real estate, with its sales
performance slightly better than the market forecast. We
will adhere to our philosophy of “seeking steady progress”
when developing our real estate business, which will grow
in tandem with our prospering “big health” business. With
the easing of real estate policies in 2022, we will seize new
opportunities, take solid steps and forge ahead. The Board
will implement prudent and flexible financial policies to bring
long-term returns to our Shareholders.

Looking ahead, the Group believes that its property
operation services and “big health” businesses will grow
along with its real estate business, and with this three-
pronged approach we will make steady progress in the
current year. Above all, the Board will remain duly cautious
in an ever-changing environment.

APPRECIATION

Finally, on behalf of the Board, | would like to thank all
Shareholders, business partners and customers of the
Group for their support and trust over the past year
and express my sincere gratitude to the Directors, our
management team and all our employees for their hard
work and contribution to the Group.

Wong Lam Ping
Chairman
Hong Kong, 28 June 2022

CHAIRMAN’S STATEMENT
EEHRE

FEEMER T —FRERRNRE  SEAMTHE
WEHREEMPE  BEERSTREEHERZAL -
RIZB-_FE¥F —QRENKAMMEETARIREAF
1 — BB ERIRLL EFR0.4% @ R — R HE M
Mog 0 — T ERIRL TR0.1% @ EER—RWHEE
= BB ERRLE TE22%  FTR&EABEX - BERE
BETEMERBIEREL BRI AERENGT% &%
HEARER - T —FREFTNHETE  fJEWmSNE
BAREERFNEHENE KERZBEAFHETSRN
THERELRA -  ABRABERENTR - BHEDNE
THOERER  BE= IR/RETREEL— - —GH
MEY LK o

AEBDABMERERESR - HEREL TSR -
SEDERFRTRENBEZREMERT  BRF L
BROIAREIXBERER  -RERE_T__FEHE
MBERER  REBDKHEBLIZENT  BLHEBEEY
- BITERBEENVBEER  REREREENEED
3 o

RERK  AEBEREMFELRE - (KRR ZEKEHR
AEEMERT =REBER  RAFERTIGE - Am - &
FEREREEENRETDASREERBENEFREE

&l

K& RARREFEHEE—FAKRBEZEBRR - £
BHEEPHAKBENIHREL  UEAHES  £HEE
BRERETHWFHTIERER @ RIRROHREHE

FE
SERIK
BE T _FXA-TNAH
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEENWED T

REVIEW OF FINANCIAL RESULTS FOR FY2022
COMPARED TO FY2021

Revenue

In FY2022, the Group recorded revenue of approximately
RMB1,738.8 million, representing an increase of 307% from
approximately RMB426.9 million in FY2021.

Revenue from sales of properties held for sale in FY2022
was primarily derived from the delivery of residential units of
Sino Harbour e Guanlan (£ e Z#) Phase 1 in Yichun,
the PRC. In FY2021, revenue was mainly attributable to the
delivery of residential units of apartment and commercial
units of Sino Harbour ® Wu Lin Hui (278 ¢ E#[E) in
Hangzhou, the PRC.

CMC is an important section in drug development process.
Revenue from CMC related services in FY2022 and
FY2021 mainly included small molecule chemical drugs
quality research and control, synthesis process R&D and
preparation R&D services provided to pharmaceutical
companies.

CECCHEH_E_-RECHEEELREE
WA

RIBE-_9F  AEEHSRANARE1,738.888
T BT FEHAREE426.98 8 TIEMN307% °

TR CHMF s HEGEYREZRATERERNTE
HEEEBEWN —HEEEM -R_T_—HF - KAZE
EXRARMNFEMMNELBRAMELABEEEMNEEE
£i7 o

CMCREYHERETFHN—RHEEHD - —TZ_FFM
—ZT - B FCMCIHERRTE A EZ 0 FE A & S 1R
BEND FILENE ST - G2 - A TE & HIE
TEMRFERS

Dental service income in FY2022 mainly included general —Z - —HHEOBRRERKBATIEBIERE B TRR
dentistry, orthodontics and implantology. % FEBIERETRE -
2022 2021
—E=-= T
RMB’000 RMB’000
AR¥TFT ARBTF T
Revenue from contracts with customers RIEEEBMEHREERZE
under HKFRS 15 155 REFEFENZBA
Sales of properties held for sale HEFEME 1,667,208 385,059
CMC related service income CMCHE 8 IR s U A 8,613 5,730
Dental service income A & 5 AR A5 U A 4,601 =
Consultancy service income A RIS 383 1,151
1,680,805 391,940
Revenue from other source REHAMRFEZBA
Rental income el A 58,028 34,944
1,738,833 426,884

12

Sino Harbour Holdings Group Limited = ANNUAL REPORT 2021/22



MANAGEMENT DISCUSSION AND ANALYSIS

REVIEW OF FINANCIAL RESULTS FOR FY2022
COMPARED TO FY2021 (CONTINUED)

Revenue (Continued)

The following table sets out an analysis of the revenue for (j)
residential properties, (i) commercial properties and (i) car
parking spaces during FY2022:

EEE WD

CECCUEFHE-_SC-UEUBRELRDEE

WA (&)
TRHFH -_ZE - —BHERNOEEDE - (IEEDE K)E
B Z WA

Percentage
2022 2021 change
—E-—F T AL
0] Residential *=
- GFA sold (in sg.m.) -EERERE
(LAF7KRET) 271,241 13,944 1,845.2%
- ASP (RMB per sq.m.) - FHEE
(BEFFRARE) 6,044 26,135 (76.9)%
~ Revenue (approximately RMB’000) — W (AIA ¥ T 7T) 1,639,305 364,425 349.8%
(ii) Commercial [EES
- GFA sold (in sqg.m.) -EERERE
(KAFFKE) 759 733 3.5%
- ASP (RMB per sq.m.) -FHEE
(BEFFRARKE) 36,256 27,464 32.0%
- Revenue (approximately RMB’000) — WA (FIA ¥ F ) 27,518 20,131 36.7%
(i)  Car parking spaces 2B
- Revenue (approximately RMB’000) — W (AIA ¥ T r) 385 503 (23.5)%
Revenue from sales of properties held for ~ HEFEWERMUA
sale (approximately RMB’000) (FIARTFoT) 1,667,208 385,059 333.0%
Note: sqg.m. means square metre(s)
Cost of Sales and Gross Profit Margin HEREREBR=R

Cost of sales increased from approximately RMB257.5
million in FY2021 to approximately RMB1,236.1 million
in FY2022. Gross profit margin decreased from 39.7%
in FY2021 to 28.9% in FY2022. In respect of gross profit
margin from sales of properties held for sale, as a higher
portion of the revenue of the Group was attributable to the
delivery of residential units of Sino Harbour ® Guanlan phase
1 in FY2022 as compared with FY2021, which had lower
gross profit margin compared with residential units of Sino
Harbour ® Wu Lin Hui.

HEXNAR T -_—UFOARB275HELHEMNES
T _HEMHARB12361BET > EFRFE - -8
FR7%RMPEZTZZBIF28.9% c L EFEMEM
BWENEmMS AR _Z-—8FE AR -5
FRRIBOMAEBWR AR Z BB —HEEEMM
A MEEES e R AE FE MM EFRER -
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEENWED T

REVIEW OF FINANCIAL RESULTS FOR FY2022
COMPARED TO FY2021 (CONTINUED)

Other Income and Other Gains and Losses

Other income and other gains and losses increased from
approximately RMB21.9 million in FY2021 to approximately
RMB204.8 million in FY2022. The increase was mainly
attributable to a net gain of approximately RMB201.6 million
from the land resumption in Leping City, Jiangxi Province,
China and an exchange gain amounted to RMB3.7 million
compared to exchange loss of RMB7.1 million in FY2021.

Selling and Distribution Expenses

Selling and distribution expenses increased from
approximately RMB17.4 million in FY2021 to approximately
RMB36.0 million in FY2022. The higher selling and
distribution expenses in FY2022 were mainly due to an
increase in the marketing expenses incurred for Sino
Harbour e Guanlan and Sino Harbour ¢ Wu Lin Hui.

Administrative Expenses

Administrative expenses increased to approximately
RMB59.8 million in FY2022 from approximately RMB52.5
million in FY2021. The increase was mainly attributable to
the increase in staff cost and depreciation.

Finance Costs

The Group recorded approximately RMB4.7 million non-
capitalised finance costs in FY2022, which had increased
from approximately RMB4.0 million in FY2021. The increase
was mainly attributable to the net effect of the decreases of
the average bank and other loans balances in FY2022 and
decrease of capitalisation of finance cost in properties held
under development compared to those in FY2021.

Profit before Income Tax

As a cumulative effect of the foregoing factors, the Group
recorded a profit before income tax of approximately
RMB607.1 million in FY2022, compared to approximately
RMB117.4 million in FY2021, representing an increase of
approximately RMB489.8 million.

Income Tax Expenses

Income tax expenses increased to approximately RMB290.8
million in FY2022 from approximately RMB66.5 million
in FY2021. The increase was mainly attributable to the
increases in profit before income tax for FY2022.

As a result, the Group had recorded a profit after tax of

approximately RMB316.4 million in FY2022, compared to
approximately RMB50.9 million in FY2021.
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MANAGEMENT DISCUSSION AND ANALYSIS

REVIEW OF FINANCIAL POSITION AS AT 31
MARCH 2022

Property, Plant and Equipment

As at 31 March 2022, the Group had property, plant and
equipment of approximately RMB49.3 million, compared to
approximately RMB79.3 million as at 31 March 2021. The
decrease was mainly attributable to the net effect of addition
of equipment and the transfer to investment properties
during FY2022.

Investment Properties

As at 31 March 2022, the Group had investment properties
at fair value of approximately RMB1,410.7 million, compared
to approximately RMB1,127.3 million as at 31 March 2021.
The increase was mainly attributable to the transfer from
properties held for sale and property, plant and equipment.

Intangibles

Intangible assets represented copyright and customer
relationships, amounting to approximately RMB3.1 million
as at 31 March 2022, compared to approximately RMB4.6
million as at 31 March 2021. The decrease was attributable
to the amortisation and impairment.

Financial Assets at FVOCI

It represented equity interests in a number of entities
incorporated in the PRC and Jiangxi Longyu Medicine
Co., Limited, on which the Group does not have control
nor significant influence. It increased from approximately
RMB10.3 million as at 31 March 2021 to approximately
RMB13.0 million as at 31 March 2022 which was
attributable to the fair value changes on equity interests.

Pledged Deposits

Long-term and short-term pledged deposits increased from
approximately RMB40.1 million as at 31 March 2021 to
approximately RMB53.5 million as at 31 March 2022. The
increase was mainly due to an increase in deposits pledged
for bank loans.

Properties Held under Development

As at 31 March 2022, the Group’s properties held under
development decreased to approximately RMB1,658.7
million from approximately RMB1,903.3 million as at 31
March 2021. The decrease was due to the net effect of the
completion of construction and construction-in-progress of
Sino Harbour ® Guanlan (2% e &) phase 1 and phase 2
respectively.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEENWED T

REVIEW OF FINANCIAL POSITION AS AT 31
MARCH 2022 (CONTINUED)

Properties Held for Sale

Properties held for sale decreased from approximately
RMB542.8 million as at 31 March 2021 to approximately
RMB392.4 million as at 31 March 2022, which was mainly
due to net effect of completed property units of Sino
Harbour e Guanlan phase 1 and handover of completed
property units and transfer to investment properties for Sino
Harbour e Wu Lin Hui.

Prepayments and Other Receivables

The Group’s prepayments and other receivables amounted
to approximately RMB698.9 million as at 31 March 2022,
compared to approximately RMB1,081.6 million as at 31
March 2021.

Prepayments and other receivables decreased, which was
mainly due to the transfer of the deposit paid for land-use
rights of three out of four land parcels located in Leping
City, Jiangxi Province, the PRC to properties held under
development.

Tax Recoverable

Tax recoverable decreased to approximately RMB1.9 million
as at 31 March 2022 from approximately RMB44.3 million
as at 31 March 2021, which was mainly attributable to an
decrease in prepayments of income tax during FY2022.

Accounts Payable, Accruals and Other Payables and
Contract Liabilities

Accounts payable decreased to approximately RMB30.5
million as at 31 March 2022 from approximately RMB33.2
million as at 31 March 2021 due to a decrease in amounts
payable to the contractors for construction costs incurred in
respect of Sino Harbour e Guanlan.

Accruals and other payables mainly comprised the accrued
construction costs and project-related expenses that were
based on the progress of project development but were not
due for payment.
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MANAGEMENT DISCUSSION AND ANALYSIS

REVIEW OF FINANCIAL POSITION AS AT 31
MARCH 2022 (CONTINUED)

Accounts Payable, Accruals and Other Payables and
Contract Liabilities (Continued)

Accruals and other payables decreased to approximately
RMB525.5 million as at 31 March 2022 from approximately
RMB667.0 million as at 31 March 2021, which was due to
the net effect of an increase in accrued construction cost for
Sino Harbour e Guanlan and the decrease of other payable
due to recognition of other income from land resumption
consideration of approximately RMB222.8 million from
Leping City Natural Resources and Planning Bureau (the
“Local Authority”) in FY2021.

Contract liabilities which comprises sales deposits and
installments received from customers decreased from
approximately RMB2,000.3 million as at 31 March 2021 to
approximately RMB1,131.9 million as at 31 March 2022.
The decrease was mainly due to the net effect of a decrease
due to the recognition of sales of properties and an increase
in pre-sale proceeds from the launch of Sino Harbour e
Guanlan phase 2.

Deferred Tax Liabilities

Deferred tax liabilities increased from approximately
RMB96.9 million as at 31 March 2021 to approximately
RMB123.8 million as at 31 March 2022, mainly attributable
to the provision of deferred tax liabilities in respect of fair
value gain on investment properties.

LIQUIDITY AND FINANCIAL RESOURCES
Cash Position
Cash and Bank Balances

In FY2022, the Group had recorded a net cash inflow of
approximately RMB212.3 million from operating activities,
mainly attributable to a decrease in properties held under
development and properties held for sale.

Net cash outflow from investing activities in FY2022 was
approximately RMB43.1 million, which was mainly due to
purchase of property, plant and equipment and an increase
in pledged deposit.

Net cash outflow from financing activities in FY2022
was approximately RMB169.2 million, which was mainly
attributable to receipts from new loans, which were partially
offset by repayments of loan principals and interests.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEE WD T

LIQUIDITY AND FINANCIAL RESOURCES
(CONTINUED)

Cash Position (Continued)
Cash and Bank Balances (Continued)

As at 31 March 2022, the Group had cash and bank
balances of approximately RMB291.7 million (31 March
2021: RMB299.4 million), which consisted of cash and
cash equivalents of approximately RMB94.2 million (31
March 2021: RMB92.2 million) and bank balances restricted
for construction work of approximately RMB197.5 million
(31 March 2021: RMB207.2 million), and were mostly
denominated in RMB.

Bank and Other Loans

As at 31 March 2022, the Group had total borrowings
of approximately RMB466.0 million, compared to
approximately RMB592.0 million as at 31 March 2021. The
Group’s bank and other loans were denominated in RMB (31
March 2021: RMB). In FY2022, the effective annual interest
rates of the bank and other loans were ranging from 6.85%
10 10.6% (FY2021: 7.5% to 10.6% per annum).

Gearing Ratio

Gearing ratio is measured by borrowings (total amount of
bank and other loans) less related deposit collateral over
total equity and then multiplied by 100%. As at 31 March
2022, the Group’s gearing ratio was 22.5% (31 March
2021: 35.4%). The Group has implemented certain loan
management policies which include close monitoring of the
gearing ratio and any changes in interest rates.

Funding and Treasury Policies

The Group adopts a prudent funding and treasury policy
with regard to its overall business operations. Historically,
we have met our capital expenditures, working capital
and other liquidity requirements principally from cash
generated from our operations and bank and other loans.
Going forward, we expect to fund our working capital,
capital expenditures and other capital requirements with a
combination of various sources, including but not limited to
cash generated from our operations, bank and other loans
as well as other external equity and debt financing. The
Group’s objectives are to maintain a prudent financial policy,
to monitor liquidity ratios against risk limits and to maintain
a contingency plan for funding to ensure that the Group
maintains sufficient cash to meet its liquidity requirements.
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MANAGEMENT DISCUSSION AND ANALYSIS

FOREIGN CURRENCY RISK

Most of the Group’s transactions are carried out in RMB
which is the functional currency of the Company and
most of its operating subsidiaries. Exposures to currency
exchange rates arise from certain of the Group’s cash and
bank balances, other receivables and other payables which
are denominated in HK$ and US$. The Group does not use
derivative financial instruments to hedge its foreign currency
risk. The Group reviews its foreign currency exposures
regularly and will consider hedging significant foreign
currency exposure should the need arise.

MATERIAL ACQUISITION AND DISPOSAL

On 26 March 2021, Fenghuang Jincheng entered into
a land resumption agreement (the “Land Resumption
Agreement”) with the Local Authority which Fenghuang
Jincheng shall surrender its land parcel located at the
Hushan Meiyan Reclamation Farm, Leping City, Jingdezhen
City, Jiangxi Province, the PRC to the Local Authority
at a consideration by way of cash compensation of
RMB222,760,000 (the “Land Resumption”). On 21 May
2021, the approval, confirmation and ratification of the Land
Resumption Agreement were duly passed as an ordinary
resolution of the Company by the Shareholders in a special
general meeting of the Shareholders, details of which are
disclosed in the announcements of the Company dated 26
March and 21 May 2021 and the circular of the Company
dated 30 April 2021.

As one or more of the applicable percentage ratios set out
in Rule 14.07 of the Listing Rules in respect of the Land
Resumption exceed 75%, the Land Resumption constitutes
a very substantial disposal transaction for the Company and
is therefore subject to reporting, announcement, circular
and Shareholders’ approval requirements under Chapter 14
of the Listing Rules.

On 16 July 2021, finance lease agreements were entered
into between Zhejiang IPS, as lessee, and Jiangsu
Financial Leasing Co., Ltd., as lessor, to purchase certain
equipment from Hangzhou Ruiteshi Technology Co., Ltd.
for a consideration of RMB25,600,000, and leased the
equipment to Zhejiang IPS for a term of five years (the
“Finance Lease Arrangements”), details of which are
disclosed in the announcement of the Company dated 16
July 2021.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEENWED T

MATERIAL ACQUISITION AND DISPOSAL
(CONTINUED)

As one or more of the applicable percentage ratios set out in
Rule 14.07 of the Listing Rules in respect of the transaction
contemplated under the Finance Lease Arrangements
exceed 5% but less than 25%, the transactions
contemplated under the Finance Lease Arrangements
constitute discloseable transactions of the Company and
are therefore subject to the notification and announcement
requirements under Chapter 14 of the Listing Rules.

EVENT AFTER THE END OF FY2022

There was no event after the end of FY2022.

SIGNIFICANT INVESTMENT

The Group did not hold any significant investment in FY2022
(FY2021: nil).

CONTINGENT LIABILITIES

As at 31 March 2022, the Group had no significant
contingent liabilities (31 March 2021: nil).

EMPLOYEE AND REMUNERATION POLICY

There were 311 employees in the Group as at 31 March
2022 (31 March 2021: 240). Staff’'s remuneration packages
are determined in consideration of market conditions, the
Group’s results as well as the experience and performance
of the individuals concerned, and are subject to review from
time to time. The Group also provides other staff benefits,
including medical insurance, and grants of discretionary
incentive bonuses to eligible staff based on their performance
and contributions to the Group. Employee costs, including
Directors’ emoluments, amounted to approximately
RMB42.9 million in FY2022 (FY2021: approximately
RMB37.2 million).
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MANAGEMENT DISCUSSION AND ANALYSIS
EEENWEDN

COMPANY UPDATE AEEBRFHER
Property Pre-sales YIERE
The cumulative results for the pre-sale and delivery of BHZE-_ZT-_—FXA-++tH SEBEZWEEELXIM
properties under each project up to 27 June 2022 are 2 Z2FtEEBMAT ¢
summarised as follows:
Yichun Yichun
Sino Harbour ¢ Sino Harbour ¢
Guanlan - Guanlan -
Residential Units Phase 1 Phase 2
HEEBEHR EHEEBEBN
EEE N —H g
Estimated total GFA released for sale (total units) 285,219 sq.m. 192,163 sg.m.
(2,512 units) (1,653 units)
EEtHEL AT I E 2 AR EmTE 285,219F 5K 192,163 75K
(BERIEA) (2,512 B A7) (1,6531E & fir)
Estimated total GFA pre-sold (total units) 284,837 sq.m. 127,874 sq.m.
(2,509 units) (1,102 units)
MFtEREZAREmE(RELEE) 284,837 77 K 127,874F 752K
(2,5091E B i) (1,1021& Efz)
Percentage of pre-sale 99% 67%
e X
Pre-sale GFA (units pre-sold) not handed 16,954 sg.m. 102,558 sg.m.
over to buyers as at 31 March 2022A (152 units) (880 units)
RZZZZF=ZA=1+t—HAHABRER 16,954 75 K 102,558 75K
ZETEERREEmBE(ETHEESEMEE)A (1521E 2 1) (8801E B fiz)

Pre-sale value not handed over to buyers
as at 31 March 20227

RZZE-_—F=ZA=F+—HHABRER
Z BEEEEAN

ASP per sq.m.*

RMB109.5 million

RMB860.4 million

AR AR
100.58 & 7T 860.4B & T
RMB6,459 RMBS8,389
AR¥6,4597T AR #8,3897T
Completed CY2023Q1

B 5K —E-CEE
F—FFE

SFIKTHER"

Expected completion date

TREATEAK B A

- ASP of the projects is computed as follows: Pre-sale value not
handed over to buyers divided by pre-sale GFA not handed over
to buyers.

A Pre-sale value not handed over to buyers is computed as follows:

Pre-sales at the beginning of FY2022 plus new pre-sales during
FY2022 less those handed over to buyers during FY2022, which
was recognised as sales during FY2022.
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MANAGEMENT DISCUSSION AND ANALYSIS
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FUTURE OUTLOOK

In 2021, the central government tightened its control over
real estate and implemented strict control policies, such
as “the three red lines”, “each city its own policies” and
“housing is for living in, not for speculation”. As a result, the
Group had to be more prudent in its financial management
and bided its time in the face of uncertainties. Since the
beginning of 2022, the real estate market has begun to
stabilize. It is expected to recover at a faster pace in the
second half of 2022, thereby boosting investor sentiment
significantly. Real estate transactions in third- and fourth-
tier cities are expected to remain on the same level year-
on-year, assuming that these cities will not be hit by a new
wave of pandemic.

In 2021, the Chinese real estate market was affected by the
tightening of policies, which led to a drop in real estate sales
in major cities and made potential buyers think twice before
buying. In the first half of 2022, the commercial residential
sector in first- to fourth-tier cities performed evenly. Prices
in first-tier cities rose by 0.4% month-on-month, signalling
that the property market in first-tier cities is more resilient.
Prices in second-tier cities fell by 0.1% month-on-month,
which was on a par with first-tier cities. Prices in third- and
fourth-tier cities fell by 2.2% month-on-month, indicating
sluggish demand. However, the pre-sale rate of the Group’s
real estate project “Yichun Sino Harbour e Guanlan” (which
ranked as number one in terms of sales in Yichun in 2021)
reached approximately 67%, showing that high-quality real
estate properties are still in demand. The Group expects
that the domestic real estate market will rebound in the
second half of 2022. As the relevant policies have begun
to show signs of relaxation, real estate will continue to be a
good hedge, which leads us to believe that the recovery of
the property market in third- and fourth-tier cities will catch
up with that in first- and second-tier cities.
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MANAGEMENT DISCUSSION AND ANALYSIS

FUTURE OUTLOOK (CONTINUED)

The reporting period saw significant development of the
Group’s pharmaceutical “big health” segment. Ganghua
Dentistry has officially commenced operation, thereby laying
a solid foundation for the Group’s goal of building a chain
of dental hospitals. For its pharmaceutical research and
development as well as services, the Group attaches great
importance to the upgrading of its hardware and software.
Zhejiang IPS has completed the relocation of its entire
laboratory to Hangzhou Pharmaceutical Port Town. With
a research site measuring nearly 3,500 square meters and
outfitted with state-of-the-art equipment, Zhejiang IPS has
attracted a lot of talent and set up a first-class research
team. Meanwhile, in terms of qualification certification,
Zhejiang IPS has passed the laboratory onsite change
review and regular supervision and inspection of the CNAS,
as well as the application review for the change of its CMA
testing and inspection institution qualification certificate,
which demonstrate the high standard of operation
maintained by the laboratory of Zhejiang IPS.

Zhejiang IPS now possesses full-service capabilities
for generic drugs and innovative drugs in the drug
discovery and pharmaceutical research stages. As to the
industrialization planning of pharmaceutical products,
the management has comprehensively considered the
changing trends of the domestic pharmaceutical industry
under the influence of centralized procurement of drugs
policies. Capitalizing on the technical accumulation of
Zhejiang IPS over the years, the Group has formulated the
development strategy of becoming a “specialized active
ingredients + preparation + innovative drugs” contract
research, development and manufacturing organization.
The Group has already selected a segment with a global
market amounting to RMB40 billion. It has also carried
out the research and development of a number of high-
threshold varieties of active ingredients and preparations,
seeking to build a leading pharmaceutical company with
core competencies in that segment.
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MANAGEMENT DISCUSSION AND ANALYSIS
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FUTURE OUTLOOK (CONTINUED)

SHCM has been providing property operation services
to the Group’s self-owned commercial properties. As
of mid-June 2022, the total area of the Group’s self-
owned commercial properties managed by SHCM was
approximately 55,000 square meters. SHCM is currently
carrying out upgrade and renovation works for part of the
Group’s self-owned commercial properties to be leased and
will continue to source tenants after the completion of the
works.

In addition to the Group’s self-owned commercial
properties, SHCM will focus on the business of serving
external property owners in the future. SHCM is currently
in negotiation with certain external property owners on the
provision of property operation or property sublease services
to their commercial properties located in Zhejiang, Jiangxi
and Jiangsu provinces in the PRC. Engagement agreements
are expected to be entered into within 2022. Moreover,
SHCM has entered into a cooperation agreement with a
computer software technology service provider to jointly
develop an integrated intelligent asset management system
covering commercial property virtualization, tenant-sourcing
management, energy consumption management and other
functions. This system aims to strengthen SHCM’s service
quality and operational management capabilities and thus
differentiate SHCM from its competitors.

The future strategic positioning of SHCM will focus on
developing “boutique” commercial property projects.
Target projects include community commercial centers,
commercial streets and various kinds of industrial parks with
a scale of less than 100,000 square meters. To achieve this
strategic goal, SHCM has built a team with strong business
acumen in the field of retail and commercial spaces as well
as extensive experience in tenant-sourcing and operation
since its establishment in late 2020.
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MANAGEMENT DISCUSSION AND ANALYSIS

FUTURE OUTLOOK (CONTINUED)

In the long run, as the pandemic continues to affect the
norms of consumer behaviors and needs, SHCM will
develop in-depth strategic partnerships with brands that
are highly compatible with new consumer trends, thus
improving its overall strength and market competitiveness.

The Group remains focused on real estate, with its sales
performance slightly better than the market forecast. We
will adhere to our philosophy of “seeking steady progress”
when developing our real estate business, which will grow
in tandem with our prospering “big health” business. With
the easing of real estate policies in 2022, we will seize new
opportunities, take solid steps and forge ahead. The Board
will implement prudent and flexible financial policies to bring
long-term returns to our Shareholders, while remaining
cautious in a rapidly changing environment.

PROPOSED FINAL DIVIDEND AND SPECIAL
DIVIDEND

The Board has resolved to recommend the payment of the
Final Dividend of HK1 cent per Share (FY2021: HK1 cent
per Share) (equivalent to SGD0.177 cent per Share at the
exchange rate of HK$1:SGD0.177) and the Special Dividend
of HK1 cent per Share (equivalent to SGD0.177 cent per
Share) (FY2021:Nil) for FY2022.

Subject to Shareholders’ approval at the AGM to be held
on Friday, 30 September 2022, the proposed Final Dividend
and Special Dividend will be paid on Friday, 23 December
2022 to Shareholders whose names will appear on the
Register of Members on Wednesday, 12 October 2022.
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MANAGEMENT DISCUSSION AND ANALYSIS
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PROPOSED FINAL DIVIDEND AND SPECIAL
DIVIDEND (CONTINUED)

If the proposed Final Dividend and Special Dividend are
approved by the Shareholders at the forthcoming AGM,
they will be payable in cash in HK$ or SGD, at the exchange
rate of HK$ to SGD as published by the Monetary Authority
of Singapore on Tuesday, 28 June 2022 and Shareholders
will be given the option of electing to receive the Final
Dividend and Special Dividend in either HK$ or SGD.

To make the dividend election, Shareholders should
complete the dividend election form (if applicable) that will
be despatched to their registered address on Monday, 17
October 2022 and return it to the Company’s Hong Kong
branch share registrar and transfer office, Boardroom Share
Registrars (HK) Limited at Room 2103B, 21/F., 148 Electric
Road, North Point, Hong Kong, not later than 4:30 p.m.
on Monday, 31 October 2022. If no dividend election is
made by a Shareholder, such Shareholder will receive
the Final Dividend and Special Dividend in HK$.

AGM

It is proposed that the forthcoming AGM will be held at
Room 1215, Tower B, Hunghom Commercial Centre, 37-
39 Ma Tau Wai Road, Hunghom, Kowloon, Hong Kong
at 10:00 a.m. on Friday, 30 September 2022. The notice
of the Company’s forthcoming AGM will be published on
the respective websites of the Stock Exchange and the
Company and despatched to the Shareholders in due
course in the manner as required by the Listing Rules.
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The Board presents this annual report and the audited
Consolidated Financial Statements.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment
holding. The principal activities and other particulars of
its subsidiaries are set out in note 17 to the Consolidated
Financial Statements. There was no significant change in
the nature of the Group’s principal activities during the Year.

RESULTS AND PROPOSED FINAL DIVIDEND AND
SPECIAL DIVIDEND

The results of the Group for the Year are set out in the
consolidated statement of comprehensive income on pages
119 and 120 of this annual report.

The Board has resolved to recommend the payment of the
Final Dividend of HK1 cent per Share (FY2021: HK1 cent
per Share) (equivalent to 0.177 in SGD cent per Share at
the exchange rate of HK$1:SGDO0.177) and the Special
Dividend of HK1 cent per Share (FY2021: Nil) (equivalent to
SGDO0.177 cent per Share) for FY2022.

Subject to Shareholders’ approval at the 2022 AGM to be
held on Friday, 30 September 2022, the proposed Final
Dividend and Special Dividend will be paid on Friday, 23
December 2022 to Shareholders whose names will appear
on the Register of Members on Wednesday, 12 October
2022.

If the proposed Final Dividend and Special Dividend are
approved by the Shareholders at the forthcoming 2022
AGM, it will be payable in cash in HK$ or SGD, at the
exchange rate of HK$ to SGD as published by Monetary
Authority of Singapore on Tuesday, 28 June 2022 and
Shareholders will be given the option of electing to receive
the Final Dividend and Special Dividend in either HK$ or
SGD.

To make the dividend election, Shareholders should
complete the Dividend Election Form (if applicable) and
return it to the Company’s Hong Kong branch share
registrar, Boardroom Share Registrars (HK) Limited at
Room 21083B, 21/F., 148 Electric Road, North Point, Hong
Kong, not later than 4:30 p.m. on Monday, 31 October
2022. If no dividend election is made by a Shareholder,
such Shareholder will receive the Final Dividend and Special
Dividend in HK$.
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ANNUAL GENERAL MEETING

It is proposed that the 2022 AGM will be held at Room
1215, Tower B, Hunghom Commercial Centre, 37-39 Ma
Tau Wai Road, Hunghom, Kowloon, Hong Kong at 10:00
a.m. on Friday, 30 September 2022. The notice of the 2022
AGM will be published on the respective websites of the
Stock Exchange and the Company and despatched to the
Shareholders in due course in the manner as required by
the Listing Rules.

CLOSURE OF REGISTER OF MEMBERS
2022 AGM

The Register of Members will be closed from Tuesday, 27
September 2022 to Friday, 30 September 2022, both days
inclusive, during which period no transfer of Shares will be
registered. In order to be eligible to attend and vote at the
2022 AGM to be held on Friday, 30 September 2022, non-
registered Shareholders must lodge all duly completed and
signed transfer forms accompanied by the relevant share
certificates with the Company’s Hong Kong branch share
registrar and transfer office, Boardroom Share Registrars
(HK) Limited at Room 2103B, 21/F., 148 Electric Road,
North Point, Hong Kong, for registration not later than 4:30
p.m. on Monday, 26 September 2022.

Proposed Final Dividend and Special Dividend

Conditional on the passing of the resolution approving the
Final Dividend and Special Dividend by the Shareholders
at the 2022 AGM, the Register of Members will be closed
for determining the Shareholders’ entitlement to the Final
Dividend and Special Dividend from Friday, 7 October 2022
to Wednesday, 12 October 2022, both days inclusive,
during which period no transfer of the Shares will be
registered. In order to qualify for the Final Dividend and
Special Dividend, non-registered Shareholders must lodge
all duly completed and signed transfer forms accompanied
by the relevant share certificates with the Company’s Hong
Kong branch share registrar and transfer office, Boardroom
Share Registrars (HK) Limited at Room 2103B, 21/F., 148
Electric Road, North Point, Hong Kong, for registration not
later than 4:30 p.m. on Thursday, 6 October 2022.
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BUSINESS REVIEW

Further discussion and review on the business activities of
the Group as required by Schedule 5 to the Companies
Ordinance (Chapter 622 of the laws of Hong Kong),
including a fair review of the Group’s business as well
as future development in the Group’s business can be
found in the sections headed “Chairman’s Statement” and
“Management Discussion and Analysis” set out on pages 9
to 11 and pages 12 to 26 of this annual report, respectively.
The above sections form part of this report. No important
event affecting the Group has occurred since the end of the
Year.

Principal Risks and Uncertainties Faced by the Group
Business Risk

As a property development company, our capability to
identify and acquire suitable land for property development
is crucial to our business. Our business, financial condition
and results of operations may be adversely affected if we
are unable to acquire suitable land for property development
at prices that allow our Group to achieve reasonable returns
upon the sale of our development properties.

Policy and Market Risk

As a key economic pillars industry for the PRC’s
development, the property sector is more susceptible to
the impact of macro-economic and industrial policies.
Our Group’s performance may be adversely affected by
changes of the political, social and economic conditions in
the PRC if we are unable to respond to the ever-changing
market condition in a timely manner.

Expansion Risk

While the Group is currently principally engaged in the
business of property development, it has been exploring
other possible business areas and seeking to expand into
new business sectors. However, our experiences may not
be applicable to the new business sectors. Our Group’s
performance may be adversely affected by the failure to
expand into new business sectors.

Financial Risk

An analysis of the Group’s financial risk management
is disclosed in note 33 to the Consolidated Financial
Statements.
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BUSINESS REVIEW (CONTINUED)
Key Performance Indicators

Please refer to the section headed “Financial Summary” on
pages 241 and 242 of this annual report for further details.

Compliance with the Relevant Laws and Regulations
that Have a Significant Impact

During the Year, the Company has complied with all the
relevant laws and regulations that have a significant impact
on the operations of the Group.

Relationship with Stakeholders

The Group recognises that employees, customers and
suppliers are keys to its sustainable development and has
maintained a good relationship with its stakeholders.

ENVIRONMENTAL POLICIES

The Group believes that sustainable development is the
foundation for the long-term growth of businesses and
society. As a responsible property developer, the Group has
complied with the applicable laws and regulations regarding
environmental protection. The Group has submitted
environmental impact assessment report for each of the
Group’s projects in the PRC before the commencement
of construction and obtained approval from the relevant
environmental protection bureau after completion of each of
the projects.

FINANCIAL SUMMARY

A summary of the consolidated results and of the assets
and liabilities of the Group for the last five financial years is
set out on pages 241 and 242 of this annual report.

FINANCIAL STATEMENTS

The financial performance and cash flows of the Group for
the Year and the financial position of the Group as at 31
March 2022 are set out on pages 119 to 240 of this annual
report.

SHARE CAPITAL

Details of the share capital of the Company are set out in
note 27 to the Consolidated Financial Statements.
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TRANSFER TO RESERVES

Profit attributable to the owners of the Company for FY2022
of RMB259,119,000 (FY2021: RMB57,544,000) has been
transferred to retained profits. Other movements in reserves
are set out in the consolidated statement of changes in
equity on pages 123 and 124 of this annual report.

As at 31 March 2022, the reserves of the Company
available for distribution to the Shareholders as calculated
in accordance with the provisions of the laws of Bermuda
amounted to approximately RMB48,286,000 (FY2021:
RMB31,611,000).

PURCHASE, SALE OR REDEMPTION OF
THE COMPANY’S LISTED SECURITIES

During FY2022, the Company did not redeem any of
its listed securities; nor did the Company or any of its
subsidiaries purchase or sell such securities.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the
Bye-Laws or the laws of Bermuda in relation to the issue of
new Shares.

RETIREMENT SCHEMES

The Group operates a Mandatory Provident Fund scheme
for its employees in Hong Kong and participates in a defined
contribution retirement scheme organized by the municipal
government of the PRC for its employees in the PRC.
Particulars of these retirement schemes are set out in note
3.16 to the Consolidated Financial Statements.

TAX RELIEF AND EXEMPTION

The Company is not aware of any tax relief and exemption
available to its Shareholders by reason of their holding of the
Company’s securities.

PROPERTY, PLANT AND EQUIPMENT

Details of movements in the property, plant and equipment
of the Group are set out in note 13 to the Consolidated
Financial Statements.
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BANK AND OTHER LOANS

Details of bank and other loans of the Group are set out in
note 25 to the Consolidated Financial Statements.

MAJOR CUSTOMERS AND SUPPLIERS

During the Year, sales to the Group’s largest customer and
five largest customers amounted to approximately 0.7% and
approximately 1.0%, respectively of the Group’s revenue for
the Year.

During the Year, payments attributable to the Group’s
largest supplier and five largest suppliers amounted to
approximately 24.5% and 57.2%, respectively of the
Group’s total payment under construction contracts for the
Year.

None of the Directors or any of their close associates or any
Shareholders (who, to the best knowledge of the Directors,
own more than 5% of the number of the issued Shares) had
any beneficial interest in the Group’s five largest suppliers or
customers.

DIRECTORS

The Directors during the Year and up to the date of this
report were:

Executive Directors:

Mr. WONG Lam Ping (Chairman, Chief Executive Officer
and General Manager)

Mr. SHI Feng (Deputy Chairman)

Mr. WONG Lui

Ms. GAO Lan

Non-executive Director:
Mr. CHAN Kin Sang

Independent Non-executive Directors:

Mr. XIE Gang
Mr. HE Dingding
Mr. WONG Ping Kuen
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DIRECTORS (CONTINUED)

In accordance with bye-laws 84(1) of the Bye-laws, Mr.
WONG Lam Ping (an Executive Director), CHAN Kin Sang
(the NED) and Mr. WONG Ping Kuen (an INED) will retire
from office and being eligible, will offer themselves for re-
election at the 2022 AGM.

The Company has received from each of the INEDs, namely
Mr. XIE Gang, Mr. HE Dingding and Mr. WONG Ping Kuen
a written confirmation of his independence pursuant to Rule
3.13 of the Listing Rules. Based on such confirmations and
not aware of any unfavourably reported incidents, as at the
date of this report, the Company considers that all of them
are independent.

The biographical information of the Directors and senior
management of the Group are set out on pages 103 to 109
of this annual report.

DIRECTORS’ SERVICE CONTRACTS

Each of Mr. SHI Feng, Mr. WONG Lui and Ms. GAO Lan,
the Executive Directors has a service contract with the
Company for a term of three years commencing on 10 June
2020; while Mr. WONG Lam Ping, an Executive Director,
has a service contract with the Company for a term of three
years commencing on 1 April 2020. Each of these service
contracts is subject to termination by either party giving not
less than six months’ written notice to the other and each
of the above Executive Directors is subject to retirement by
rotation and re-election at the AGMs in accordance with the
Bye-Laws.

Each of the NED and the INEDs has entered into a letter
of appointment with the Company for an initial term of one
year, which shall thereafter continue year to year subject to
termination by either party giving not less than one month’s
written notice to the other and each of them is subject
to retirement by rotation and re-election at the AGMs in
accordance with the Bye-Laws.

Apart from the foregoing, none of the Directors proposed
for re-election at the 2022 AGM has a service contract
or letter of appointment with the Company, which is
not determinable by the Company within one year
without payment of compensation, other than statutory
compensation.
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EMOLUMENT POLICY

The Remuneration Committee is set up for, among other
matters, reviewing the Group’s emolument policy and
structure of remuneration of all the Directors and senior
management of the Group, having regard to the Group’s
operating results, individual performance and comparable
market practices and making recommendations to the
Board in respect thereof for its consideration and approval.

DIVIDEND POLICY

The Board may declare dividends in the future after
taking into account the Group’s operations, earnings,
financial condition, cash requirements and availability and
other factors as it may deem relevant at such time. Any
declaration and payment as well as the amount of dividends
will be subject to the Bye-laws and the Companies Act of
Bermuda, including the approval of the Shareholders. Future
declarations of dividends may or may not be reflected from
the Company’s historical declarations of dividends and will
be at the absolute discretion of the Board.

DIRECTORS’ REMUNERATION

The Directors’ emoluments are subject to the recommendations
of the Remuneration Committee and the Board’s approval.
The emoluments are determined by the Board by reference to
the Directors’ duties, responsibilities and performance and the
results of the Group.

Details of the emoluments of the Directors and the five
individuals with the highest emoluments for the Year are set
out in note 12 to the Consolidated Financial Statements,
respectively.
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INTERESTS OF DIRECTORS AND
CHIEF EXECUTIVE

As at 31 March 2022, the interests and short positions of
the Directors and the chief executive of the Company in the
shares, underlying shares and debentures of the Company
and its associated corporations (within the meaning of Part
XV of the SFO), which were required to be (a) notified to the
Company and the Stock Exchange pursuant to Divisions 7
and 8 of Part XV of the SFO (including interests and short
positions which they were taken or deemed to have under
such provisions of the SFO); or (b) pursuant to section 352
of the SFO, recorded in the register referred therein; or (c)
notified to the Company and the Stock Exchange pursuant
to the Model Code, were as follows:

(i) Long Position in the Shares
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Name of Directors/ Capacity/ Shares held/ the Company’s
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Mr. Wong Beneficial owner 178,561,643
TR EnEAA
Interest of a controlled corporation 1,011,885,120
(Note @)

R EE R (M7 (@)
Interest of spouse (Note (a))
Fe (B (M7t (a)

Mr. XIE Gang Interest of spouse (Note (b))
FR R 52 4 Fe Bt (Mat ()
Notes:

(@) 1,011,885,120 Shares are held by Extra Good, a
company incorporated in the British Virgin Islands and
the issue share capital of which is owned as to 52% and
48% by Mr. Wong and his wife, Ms. Chan, respectively.
Therefore, Mr. Wong is deemed to be interested in the
same parcel of Shares held by Extra Good and Ms. Chan
(whether by herself or through her controlled corporation)
under the SFO.

50,746,390 1,241,193,153 50.37%

5,902,663 5,902,663 0.24%
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INTERESTS OF DIRECTORS AND
CHIEF EXECUTIVE (CONTINUED)

() Long Position in the Shares (Continued)
Notes: (Continued)

(b) 5,902,663 Shares are held by Ms. Wong Man Bun, who
is the wife of Mr. XIE Gang. Therefore, Mr. XIE Gang is
deemed to be interested in the same parcel of Shares
held by Ms. Wong Man Bun under the SFO.

* The percentage represents the total number of the Shares
and the underlying Shares, if any, interested divided by
the number of issued Shares of 2,464,000,000 as at 31
March 2022.

(ii) Long Positions in the Shares of Associated
Corporation

EEREFRITHRAR 2 #z (H)

(i) RERHBzZHEEGE
BisE - (48)

(b) 5,902,663 8 FAWong Man Bunz + (iRl 54 2~ )
#AE - Bt - RIEBFHRBAEGRG - BALAERR AR
Wong Man BunZ T35 8 2 B — 8RO P H B = o

: B ER B R R0 ARG () MR AR
SR F= A=+ AR HTRHEE 2,464,000,000
BB

(i) REBEEIERAPZFE

Number, class and
percentage of issued

Name of shares in associated

Name of Director/ associated Capacity/ corporation held/
Chief executive corporation Nature of interest interested Total

i AR

94 HEZENESRTRE

TETBRAEHRE HEEZEER B/ @Y #E - EARBEAL st

Mr. Wong Extra Good Beneficial owner 52 ordinary shares 100 ordinary shares

(52%) (100%)

TRE Extra Good EnlEAA SRR L AR (52%) 1008 E@AX(100%)

Interest of spouse 48 ordinary shares
(Note) (48%)
e B = (Hat) 48H% & 3% (48%)

Note: The issued share capital of Extra Good is owned as to BfaE :  Extra Good®W B BEITRARTLEEREETRLLY
52% and 48% by Mr. Wong and his wife, Ms. Chan, RIBEES52% K 48%  RIBFFH REE BRG] - TR ER
respectively. Under the SFO, Mr. Wong is deemed to be R AENRZZ T A Extra Good#H A MK P A RS -
interested in the shares held by Ms. Chan in Extra Good. YE Jo 4 BExtra GoodME —E 5 o
Mr. Wong is a sole director of Extra Good.

Save as disclosed above, as at 31 March 2022, none of B EXFIHEZEIN R-E-__F=A=+—H HE=E

the Directors nor the chief executive of the Company had
any interests and short positions in the shares, underlying
shares and debentures of the Company and any of its
associated corporations (within the meaning of Part XV of
the SFO) which were (i) notified to the Company and the
Stock Exchange pursuant to Divisions 7 and 8 of Part XV of
the SFO (including interests and short positions which they
were taken or deemed to have under such provisions of the
SFO); or (i) pursuant to section 352 of the SFO, recorded
in the register referred to therein; or (iii) notified to the
Company and the Stock Exchange pursuant to the Model
Code.
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ARRANGEMENTS TO ACQUIRE SHARES

At no time during the Year was the Company or any of its
subsidiaries, or any of its fellow subsidiaries, a party to any
arrangement to enable the Directors or their respective
associates (as defined in the Listing Rules) to acquire
benefits by means of the acquisition of Shares in, or
debentures of, the Company or any other body corporate.

INTERESTS OF SUBSTANTIAL SHAREHOLDERS

As at 31 March 2022, so far as is known to the Directors,
the following entity or person other than the Directors and
the chief executive of the Company, had interests or short
positions in the Shares and underlying Shares as recorded
in the register required to be kept by the Company pursuant
to section 336 of SFO:

Long Position in the Shares
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Name of Number of Shares the Company’s
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Extra Good Beneficial owner 1,011,885,120 1,011,885,120 41.07%
Extra Good EnEAA
Ms. Chan Beneficial owner 50,746,390
R+ EnEAA

Interest of a controlled corporation (Note) 1,011,885,120

Rt AR (A7)

Interest of spouse (Note) 178,561,643 1,241,193,153 50.37%

[ Sl ()

Note: Extra Good is owned as to 48% by Ms. Chan, the wife of Mr.
Wong, and 52% by Mr. Wong. By virtue of SFO, Ms. Chan is
deemed to be interested in the same parcel of Shares held by
Extra Good and Mr. Wong (whether by himself or through his
controlled corporation).

The percentage represents the number of the Shares interested
divided by the number of issued Shares of 2,464,000,000 as at
31 March 2022.

Save as disclosed above, as at 31 March 2022, so far as
is known by or otherwise notified to the Directors, no other
entity or person (other than a Director or the chief executive
of the Company) had interests and short positions in the
Shares and underlying Shares as required to be recorded in
the register to be kept by the Company under section 336
of the SFO.
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CONNECTED TRANSACTIONS

The related party transactions of car park rental agreement,
office rental agreement and decoration service agreement
as disclosed in note 32 to the Consolidated Financial
Statements also fell under the definition of “continuing
connected transactions” in Chapter 14A of the Listing
Rules. As the aggregate annual amount involved in
these continuing connected transactions was less than
HK$3,000,000, such continuing connected transactions
qualify as de minimis transactions under Rule 14A.76(1)
of the Listing Rules, that is fully exempt from the
reporting, annual review, announcement and independent
Shareholders’ approval requirements.

The “Other loan — guaranteed” balance as disclosed in
note 25 together with the interest expense as disclosed in
note 32 to the Consolidated Financial Statements also fell
under the definition of “continuing connected transaction”
in Chapter 14A of the Listing Rules. Details are set out as
below:

On 10 January, 2020, Hangzhou Ganglian, an indirect
wholly-owned subsidiary of the Company, as borrower,
entered into a revolving loan facility agreement of RMB150
million with Huzhou Runhe as lender, of which Mr. Wong is
a beneficial owner. As at 31 March 2021, the outstanding
balance of RMB142,490,000 was guaranteed by Mr. Wong,
interest-bearing at a fixed interest rate of 9.35% was
repayable within one year after 31 March 2021 and subject
to a repayment on demand clause. During the Year, the
revolving loan facility was expired and other loan was fully
repaid by the Group.

The INEDs have reviewed, pursuant to Rule 14A.90 of the
Listing Rules, the continuing connected transaction as
set out above and have confirmed that such continuing
connected transaction had been entered into by the Group (i)
on normal commercial terms or on terms no less favourable
to the Group than terms available to or from independent
third parties; and (ii) the loan facility is not secured by any
assets of the Group and is in the interests of the Company
and the Shareholders as a whole.
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DIRECTORS’ INTERESTS IN ARRANGEMENT,
TRANSACTION OR CONTRACT OF SIGNIFICANCE

Save as disclosed in this annual report, no arrangements,
transactions or contracts of significance in relation to the
Group’s business, to which the Company or its subsidiaries
was a party and in which a Director or any entity connected
with a Director has a material interest, whether directly or
indirectly, subsisted at the end of the Year or at any time
during the Year.

MANAGEMENT CONTRACTS

No contracts (except for Executive Directors’ service
contracts) concerning the management and administration
of the whole or any substantial part of the business of the
Company were entered into or existed during the Year.

DIRECTORS’ INTERESTS IN
COMPETING BUSINESS

During the Year and up to the date of this report, none of
the Directors are considered to have interests in a business
(apart from the Group’s business) which competes or
is likely to compete, either directly or indirectly, with the
business of the Group.

NON-COMPETE UNDERTAKING

On 30 March 2018, the Company and Mr. Wong, Ms. Chan
and Extra Good entered into a non-compete undertaking
(the “Non-compete Undertaking”) to avoid any potential
competitions between the business of the Group and Mr.
Wong, Ms. Chan and Extra Good.

The Company has received an annual written confirmation
from Mr. Wong, Ms. Chan and Extra Good that each of
them had complied with the terms of the Non-compete
Undertaking during the Year. The INEDs have also reviewed
the said confirmation and are of the view that Mr. Wong,
Ms. Chan and Extra Good had complied with the terms of
the Non-compete Undertaking.

SHAREHOLDERS’ INTERESTS IN
CONTRACTS OF SIGNIFICANCE

Save as disclosed above, no Shareholder or any of its
subsidiaries had a material interest, either directly or
indirectly, in any contract of significance (whether for
the provision of services to the Company or not) to the
business of the Group to which the Company or any of its
subsidiaries was a party during the Year.
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PERMITTED INDEMNITIES

Pursuant to the Bye-Laws, the Directors shall be indemnified
and secured harmless out of the assets and profits of the
Company from and against all actions, costs, charges,
losses, damages and expenses which may incur or sustain
by or by reason of any act done, concurred in or omitted
in or about the execution of their duties. In addition, the
Company has taken out appropriate and sufficient insurance
coverage on Directors’ liabilities in respect of legal actions
taken against Directors arising out of corporate activities.

CORPORATE GOVERNANCE

The principal corporate governance practices adopted by
the Company are set out in the Corporate Governance
Report of this annual report.

EQUITY-LINKED AGREEMENTS

No equity-linked agreements that will or may result in the
Company issuing Shares or that require the Company to
enter into any agreements that will or may result in the
Company issuing Shares were entered into by the Company
during the Year or subsisted at the end of the Year.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the
Company and within the knowledge of the Directors,
the Board confirms that the Company has maintained a
sufficient public float as required by the Listing Rules (i.e. at
least 25% of the issued Shares in public hands) during the
Year and as at the date of this report.

DONATION

During the Year, the Group had not made any charitable
donation (FY2021: RMB108,000).

REVIEW BY AUDIT COMMITTEE

The Audit Committee has discussed and reviewed with the
management the annual results, the Consolidated Financial
Statements and this annual report.

UPDATE ON THE DIRECTORS’ INFORMATION

There is no change on the Directors’ information pursuant
to Rule 13.51B(1) of the Listing Rules.
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INDEPENDENT AUDITOR

BDO Limited will retire and a resolution for its re-appointment
as the Independent Auditor will be proposed at the 2022
AGM. There has been no change in the Independent Auditor
since the listing of the Shares on the Main Board of the
Stock Exchange.

By Order of the Board

WONG Lam Ping
Chairman, Executive Director, Chief Executive Officer and
General Manager

Hong Kong, 28 June 2022
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CORPORATE GOVERNANCE REPORT

TREBHRE

COMPLIANCE WITH THE CORPORATE
GOVERNANCE CODE

Sino Harbour and the Group recognise that good corporate
governance establishes and maintains a legal and ethical
environment, which is essential for preserving and
enhancing the interests of all stakeholders. The Company
has applied the principles and complied with all of the code
provisions in the Corporate Governance Code during the
Year and thereafter up to the date of this annual report
(collectively, the “Period”) except as disclosed in this report.

(A) THE BOARD OF DIRECTORS

The Board is primarily responsible for overseeing and
supervising the management of the business affairs
and the overall performance of the Group. It sets
the Group’s values and standards and ensures that
the requisite financial and human resources support
are in place for the Group to achieve its objectives.
Currently, the Board comprises eight Directors,
including four Executive Directors, Mr. WONG Lam
Ping (the Chairman, the Chief Executive Officer
and General Manager), Mr. SHI Feng (the Deputy
Chairman), Mr. WONG Lui and Ms. GAO Lan, a NED,
Mr. Chan Kin Sang (“Mr. Chan”) and three INEDs,
Mr. XIE Gang, Mr. HE Dingding and Mr. WONG Ping
Kuen. Mr. WONG Lui is the son of Mr. WONG. Mr.
Chan is a nephew of Mr. WONG and a cousin of
Mr. WONG Lui. Save as disclosed above, there is
no family or other material relationship among the
members of the Board. The biographical details of
the Directors are set out on pages 103 to 109 of this
annual report.

The Board has adopted a board diversity policy
which sets out the approach to accomplish diversity
on the Board. The Company recognises that
increasing diversity at the Board level will support the
achievement of the Company’s business objectives
and sustainable development.

The Company seeks to accomplish Board diversity
through the consideration of a number of factors, such
as gender, age, cultural and educational background,
professional experience, skills, knowledge and length
of service. All Board appointments will be based on
merits while taking into account diversity including
gender diversity.
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CORPORATE GOVERNANCE REPORT

(A) THE BOARD OF DIRECTORS (CONTINUED)

Selection of candidates will be based on a range of
diversity perspectives, such as gender, age, cultural
and educational background, professional experience,
skills and knowledge. The ultimate decision will be
based on merits and contribution that the selected
candidates will bring to the Board.

All Executive Directors have entered into service
contracts with the Company for a specific term of
three years. All NED and INEDs have entered into
letters of appointment with the Company for a specific
term of one year.

As at the date of this report, the Company has
appointed three INEDs, one of whom has appropriate
professional qualifications in accounting and financial
management. Each of the INEDs has confirmed his
independence of the Company and the Company
considers each of them to be independent in
accordance with the guidelines for assessing
independence set out in Rule 3.13 of the Listing
Rules.

Under the Bye-Laws, the Board is empowered to
appoint any person as a Director to fill a causal
vacancy or, subject to authorisation by the
Shareholders in general meeting, as an additional
Director. Where vacancies exist, the Board shall
carry out selection process by making reference to
the skills, experience, qualification, integrity and time
commitments of the proposed candidates.

One-third of the Directors are subject to retirement
from office by rotation and re-election at each
AGM provided that every Director shall be subject
to retirement at least once every three years in
accordance with the Bye-Laws.
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EREBRE
(A) THE BOARD OF DIRECTORS (CONTINUED)

44

All Directors, including the INEDs, have given sufficient
time and effort to the affairs of the Group. The
INEDs have provided the Board with their diversified
expertise, experience and professional advice. The
Board believes that the ratio between the Executive
Directors and the INEDs is reasonable and adequate
to provide sufficient checks and balances that
safeguard the interests of the Shareholders and the
Group. The Board also believes that the views and
participation of the INEDs in the Board and committee
meetings provide independent judgment on the issues
relating to strategy, performance, conflict of interest
and management process to ensure that the interests
of all Shareholders are considered and safeguarded.

All Directors have full and timely access to all relevant
information in relation to the Group’s businesses
and affairs as well as unrestricted access to the
advice and services of the Company Secretary,
who is responsible for providing the Directors with
Board papers and related materials. The Directors
may seek independent professional advice at the
Company’s expenses in carrying out their duties and
responsibilities.

The Company has taken out appropriate and sufficient
insurance policies on Directors’ liabilities in respect
of legal actions taken against Directors arising out of
corporate activities.

The Directors are committed to complying with code
provision A.6.5 of the Corporate Governance Code. All
Directors have participated in continuous professional
development and provided a record of training they
had received for the Period to the Company.
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CORPORATE GOVERNANCE REPORT

(A) THE BOARD OF DIRECTORS (CONTINUED) A E=20

The individual training record of each Director received

for the Year is set out below:

EREBHRE

AERZESEXIEI 2 EACSEEIMT

Reading materials and/

or attending seminars/
briefings relating to updates
on the business,

operations and corporate
governance matters

FEREXY  &gER

TCEEREEREFENR

Name of Directors EEHS REEEEEE EREY
Executive Directors HITES
Mr. Wong (Chairman, TERE(EE - BEHITERBITE) v

Chief Executive Officer and

General Manager)
Mr. SHI Feng (Deputy Chairman) & 5e 4 (B3 /%) v
Mr. WONG Lui &aﬁai v
Ms. GAO Lan =EZL v
NED FHITES
Mr. CHAN Kin Sang ReR ik A o A v
INEDs BIYEHTES
Mr. XIE Gang A% Bl 5t A v
Mr. HE Dingding BTTEAE v
Mr. WONG Ping Kuen =R E v

During the Year, the Board held four meetings and
a meeting on 28 June 2022 and, amongst other
matters, approved the Consolidated Financial
Statements. At these Board meetings, the Directors
discussed and exchanged their views on significant

BE - REAFEF
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issues and general operations of the Group, reviewed
the financial performance, reviewed and approved
the interim and final results and approved a circular
in relation to a very substantial disposal as well as
a discloseable transaction in relation to the Finance
Lease Arrangements.
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THE BOARD OF DIRECTORS (CONTINUED)

At least 14 days’ notice prior to the date of each
regular meeting is given to all Directors and an
agenda together with the Board papers are sent to
all Directors not less than three days before the date
of meeting. All Directors are given an opportunity
to include in the agenda any other matter that they
would like to discuss in the meeting. Regarding the
Board committee meetings, reasonable prior notice
or such length of notice as required by the respective
terms of reference of the Board committees is given
to all committee members.

The Company Secretary assists the Chairman in
preparation of the agenda for the Board meetings and
Board committee meetings. She also prepares and
keeps detailed minutes of each Board meeting and
Board committee meeting. Within a reasonable time
after each meeting, the draft minutes are circulated to
all Directors or committee members for comment and
the final and approved version of minutes is sent to
all Directors and committee members for their record.
The Company Secretary has duly complied with the
relevant professional training requirement under Rule
3.29 of the Listing Rules.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Mr. Wong is the Chairman and the Chief Executive
Officer. This deviates from Code Provision A.2.1 of
the Corporate Governance Code, which stipulates
that the roles of chairman and chief executive should
be separated and should not be performed by the
same individual. In view of the present composition
of the Board as well as the in-depth knowledge and
experience of Mr. Wong in relation to the operation
and business of the Company and in the industry, the
Board is of the opinion that it is appropriate and in the
best interest of the Company at the present stage to
vest the roles of the Chairman and the Chief Executive
Officer in the same person as it helps to facilitate the
execution of the Group’s business strategies and
maximize the effectiveness of its operation. In addition,
Mr. SHI Feng (“Mr. Shi”), the Executive Director, is the
Deputy Chairman, and hence, there will be a balance
of power and authority for Mr. Wong as both the
Chairman and the Chief Executive Officer.
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CORPORATE GOVERNANCE REPORT

CHAIRMAN AND CHIEF EXECUTIVE OFFICER
(CONTINUED)

Mr. Wong, being the Chairman, is responsible for
formulating the Company’s overall strategies and
policies, providing leadership to the Board and
ensuring the Board functions effectively. He would
ensure complete, reliable and timely information being
provided to the Directors and encourage the Directors
to actively participate in the Board to act in the best
interest of the Company.

Mr. Shi, being the Deputy Chairman, is responsible
for the daily operations of the Company, execution of
business policies, strategies, objectives and plans as
formulated and adopted by the Board and leading the
management of the Company.

COMPLIANCE WITH MODEL CODE

The Company has adopted the Model Code as its
code of conduct for securities transactions by the
Directors, senior management and certain employees
of the Group (who are likely to be in possession
of unpublished inside information in relation to the
Company or its securities). After having made a specific
enquiry by the Company with each of the Directors,
all of them confirmed that they had complied with the
required dealing standards set out in the Model Code
and the Company’s code of conduct throughout the
Year.

DIRECTORS’ RESPONSIBILITY FOR
THE FINANCIAL STATEMENTS

The Directors acknowledge their responsibility for
preparation of the Consolidated Financial Statements,
which give a true and fair view of the state of affairs
of the Company and the Group as at 31 March 2022
and of the Group’s results and cash flows for the year
then ended and are properly prepared on a going
concern basis in accordance with the applicable
statutory requirements and accounting standards.

The Independent Auditor has also stated their reporting
responsibility in the Independent Auditor’s report of the
Consolidated Financial Statements.
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BOARD COMMITTEES

The Board has established three Board committees,
namely the Audit Committee, the Remuneration
Committee and the Nomination Committee, to oversee
particular aspects of the Company’s affairs. The Board
committees are provided with sufficient resources to
discharge their duties.

The written terms of reference for each committee
were adopted by the Board. They are in line with
the Listing Rules and are posted on the respective
websites of the Stock Exchange and the Company.

AUDIT COMMITTEE AND ACCOUNTABILITY

In compliance with Rule 3.21 of the Listing Rules,
the Audit Committee was established on 4 July 2011
with written terms of reference in accordance with the
Corporate Governance Code. The Audit Committee
comprises three INEDs, namely Mr. WONG Ping Kuen
(the chairman), Mr. XIE Gang and Mr. HE Dingding.
The Audit Committee reports to the Board and is
delegated by the Board to assess matters related to
the financial statements. Under its terms of reference,
the Audit Committee is required to perform, amongst
others, the following duties:

o monitoring whether the Group’s management
has, in the performance of its duties, infringed
any policies set by the Board or any applicable
laws, regulations and code and reporting to the
Board;

o reviewing the Group’s risk management and
internal control procedures and systems;

° making recommendations to the Board for the
improvement of the Group’s risk management
and internal control procedures and systems;

o making recommendations to the Board on the
appointment, reappointment and removal of the
external auditor, and approving and reviewing
the remuneration and terms of engagement of
the external auditor and any questions of its
resignation or dismissal; and

° monitoring the integrity of accounts, financial
statements, interim reports and annual reports.
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CORPORATE GOVERNANCE REPORT

AUDIT COMMITTEE AND ACCOUNTABILITY
(CONTINUED)

The Audit Committee held two meetings during
the Year and a meeting on 28 June 2022 and,
amongst other matters, considered and approved (i)
for presentation to the Board for consideration and
approval the draft audited Consolidated Financial
Statements and (i) audit-related matters. All minutes
are kept by the Company Secretary. During the Year,
amongst others, the Audit Committee reviewed the
accounting policies and practices adopted by the
Group and the interim results and annual results of the
Group as well as financial controls, risk management
and internal control systems. The Audit Committee
reported that there was no material uncertainty that
cast doubt on the Company’s going concern ability.

Auditor’s Remuneration

The total fees paid/payable in relation to the audit
service provided by BDO Limited (“BDO”), Certified
Public Accountants, Hong Kong, the Independent
Auditor, in respect of the Year amounted to
HK$1,040,000 and total fees paid/payable in relation
to non-audit service provided by BDO for the Year
amounted to HK$18,000.

There is no disagreement between the Board and
the Audit Committee on the re-appointment of the
Independent Auditor, and they both have agreed
to recommend the re-appointment of BDO as the
Independent Auditor for the ensuing year at the 2022
AGM.
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REMUNERATION COMMITTEE

In compliance with Rule 3.25 of the Listing Rules,
the Remuneration Committee was established
on 4 July 2011 with written terms of reference in
accordance with the Corporate Governance Code.
The main responsibilities of the Remuneration
Committee include but are not limited to formulating
a remuneration policy for the approval of the Board,
and making recommendations to the Board on the
Company’s policy and structure for the remuneration
of all Directors and senior management and on
the remuneration packages of individual Executive
Directors and senior management. The Remuneration
Committee comprises three INEDs, namely Mr. XIE
Gang (the chairman), Mr. HE Dingding and Mr. WONG
Ping Kuen, two Executive Directors, Mr. WONG Lam
Ping and Mr. SHI Feng.

The remuneration of senior management by band for
the Year are set out in note 12 to the Consolidated
Financial Statements.

The Remuneration Committee held one meeting
during the Year and a meeting on 28 June 2022 and,
amongst other matters, reviewed and recommended
to the Board for consideration certain remuneration-
related matters of the Directors and senior
management as well as the proposed Directors.
All minutes are kept by the Company Secretary.
During the Year, amongst others, the Remuneration
Committee (i) evaluated and reviewed the performance
of individual Executive Directors and senior
management of the Company in respect of FY2021;
and (i) recommended to the Board for consideration
on the discretionary bonus for FY2021 of each of the
Directors and senior management of the Company.
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(H) NOMINATION COMMITTEE

The Nomination Committee was established on 4 July
2011 with written terms of reference in accordance
with the Corporate Governance Code.

The major duties of the Nomination Committee are
to make recommendations to the Board on the
appointment/re-appointment of the Directors, to
review the structure, size and composition of the
Board, and to assess the independence of the INEDs.

The Nomination Committee comprises three INEDs,
namely Mr. XIE Gang (the chairman), Mr. HE Dingding
and Mr. WONG Ping Kuen, one NED Mr. CHAN Kin
Sang and two Executive Directors Mr. WONG Lui and
Ms. GAO Lan.

The Nomination Committee held one meeting during
the Year and a meeting on 28 June 2022 and,
amongst other matters, reviewed the structure,
size and composition of the Board, assessed the
independence of the INEDs and recommended to
the Board for consideration the re-appointment of
the retiring Directors at the 2022 AGM as well as the
nomination of new Directors. All minutes are kept by
the Company Secretary. During the Year, amongst
others, the Nomination Committee (i) assessed the
independence of the INEDs; (ii) reviewed the structure,
size and diversity of the Board and the board diversity
policy; and (iii) reviewed the performance of the retiring
Directors and recommended to the Board the re-
election of the retiring Directors at the 2021 AGM.

Pursuant to the nomination policy, the Nomination
Committee will evaluate, select and recommend
candidate(s) for directorship(s) to the Board by giving
due consideration to the criteria, including but not
limited to Board diversity, qualifications, experience,
independence, reputation for integrity and potential
contributions that the individual(s) can bring to the
Board before making recommendation to the Board.
The Nomination Committee may consult any source it
deems appropriate in identifying or selecting suitable
candidates, such as referrals from existing Directors,
advertising, recommendations from a third party
agency firm, and may evaluate the suitability of the
candidate(s) by interviews, background checks etc.
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TREBHRE

(H) NOMINATION COMMITTEE (CONTINUED)

The Nomination Committee will recommend to the
Board for the appointment of a Director including an
INED in accordance with the following procedures and
process:

52

The Nomination Committee will, giving due
consideration to the current composition and
size of the Board, develop a list of desirable
skills, perspectives and experience at the outset
to focus the search effort;

The Nomination Committee may consult any
source it deems appropriate in identifying
or selecting suitable candidates, such as
referrals from existing Directors, advertising,
recommendations from a third party agency firm
and proposals from the Shareholders with due
consideration given to the criteria which include
but are not limited to the following (collectively
the “Criteria”):

(@ Diversity in the aspects, amongst others,
of gender, age, cultural and educational
background, professional experience,
skills, knowledge and length of service;

(b) Commitment for responsibilities of the
Board in respect of available time and
relevant interest;

(c)  Qualifications, including accomplishment
and experience in the relevant industries in
which the Group’s business is involved;

(d)  Independence;

()  Reputation for integrity;

® Potential contributions that the individual
can bring to the Board; and

(@ Plan(s) in place for the orderly succession
of the Board;
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NOMINATION COMMITTEE (CONTINUED)

Vi

Vil

Viil.

The Nomination Committee may adopt any
process it deems appropriate in evaluating the
suitability of the candidates, such as interviews,
background checks and third party reference
checks;

The Nomination Committee will consider a broad
range of candidates who are in and outside of
the Board’s circle of contacts;

Upon considering a candidate suitable for the
directorship, the Nomination Committee will hold
a meeting and/or by way of written resolutions
to, if thought fit, approve the recommendation
to the Board for appointment;

The Nomination Committee will provide the
relevant information of the selected candidate to
the Remuneration Committee for consideration
of the remuneration package of such selected
candidate;

The Nomination Committee will thereafter make
the recommendation to the Board in relation to
the proposed appointment, and where a NED
is considered, the Remuneration Committee will
make the recommendation to the Board on the
proposed remuneration package;

The Board may arrange for the selected
candidate to be interviewed by the members
of the Board, who are not members of the
Nomination Committee and the Board will
thereafter deliberate and decide the appointment
as the case may be; and

All appointment of Directors will be confirmed
by the filing of the consent to act as Director of
the relevant Director (or any other similar filings
requiring the relevant Director to acknowledge or
accept the appointment as Director, as the case
may be) with the relevant regulatory authorities,
if required.

Vi

Vil

Viii.
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B E

CORPORATE GOVERNANCE FUNCTIONS

The Board is responsible for performing the corporate
governance functions of the Company pursuant to
the Corporate Governance Code and, has, amongst
others, reviewed this corporate governance report
in discharge of its corporate governance functions,
ensuring compliance with the Listing Rules.

According to the Stock Exchange’s proposal on risk
management and internal control under the Corporate
Governance Code applicable to accounting periods of
listed companies commencing on or after 1 January
2016, the Board should oversee the Company’s
risk management and internal control systems on
an ongoing basis. The Board has on 17 June 2016
delegated such responsibilities to the Audit Committee
and the terms of reference of the Audit Committee
were revised and adopted on 17 June 2016 to include
the responsibilities on reviewing the risk management
and internal control systems of the Group.

During the Year, the Board has reviewed and
performed the corporate governance functions under
code provision D.3.1 of the Corporate Governance
Code.
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CORPORATE GOVERNANCE REPORT
EXREBRSE

ATTENDANCE RECORD OF DIRECTORS AND
COMMITTEE MEMBERS

The attendance record of each Director at the Board
meetings, Board committee meetings and the general
meeting of the Company held during the Year is set
out in the table below:

V) EERZEEERENSHHFETH

TRV EEFHRERAFERTZEFEEH

EXZBgg3

RARRBRTA R

Attendance/Number of Meeting(s) held
HREBNE ERETNY

Annual Special
Audit Remuneration Nomination General General
Name of Directors Board Committee = Committee = Committee Meeting Meeting
Eups EZ® ENZEE FHZERE REZEE RRBFAE RREAIKE
Executive Directors HTES
Mr. Wong THRAE 4/4 N/A 11 N/A 11 11
NEm i
Mr. SHI Feng RE%E 4/4 N/A 1 N/A 11 il
N A
Mr. WONG Lui AEAE 4/4 N/A N/A 11 11 0N
TER NEH
Ms. GAO Lan BEZT 4/4 N/A N/A 1 11 11
i TER
NED FUTES
Mr. CHAN Kin Sang BRig x4 4/4 N/A N/A 11 11 11
NEA NEH
INEDs BYFHTES
Mr. XIE Gang SRR & 4/4 2/2 1 11 11 0/1
Mr. HE Dingding ETT44%E 4/4 2/2 11 11 il 11
Mr. WONG Ping Kuen BRELE 4/4 2/2 11 11 11 0/1
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RISK MANAGEMENT AND INTERNAL
CONTROL

The Board acknowledges its responsibility for
maintaining a sound system of risk management
and internal control framework. The controls are
to provide reasonable assurance to safeguard the
Shareholders’ investments and the Group’s assets.
The systems of risk management and internal control
are designed to manage rather than eliminate the
risk of failure to achieve business objectives. It can
only provide reasonable but not absolute assurance
against material misstatement or loss and the review
of the Group’s risk management and internal control
systems should be a concerted and continuing
process.

The Group’s control environment provides the
foundation upon which all other components of
risk management and internal control systems are
built. It provides discipline and structure, setting the
tone of the organisation and influencing the control
consciousness of its staff. A weak control environment
foundation hampers the effectiveness of even the best
designed internal control procedure.
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CORPORATE GOVERNANCE REPORT

RISK MANAGEMENT AND INTERNAL
CONTROL (CONTINUED)

During the Year, the Group has complied with the risk
management and internal control code provisions set
out in code provision C.2 of the Corporate Governance
Code by having adopted a three-tier risk management
approach to identify, assess, mitigate and handle
risks. The Group has developed and adopted a
strategic planning and risk management policy, which
is designed to enhance risk management of the Group
by identifying, analyzing and evaluating the possible
material risks which shall have adverse impact on
the achievement of the Group’s objectives, including
strategic risks, financial risks, market risks, operational
risks and legal and regulatory risks. Divisions and
department heads are responsible for the first line
of defence. They oversee the daily operations of
their own business units and are accountable for the
conduct and performance of their own operations.
Any incidents regarding non-compliance of their
operations with regulations and laws, failure to identify
or properly manage the risks associated with their
business units, which might lead to financial or non-
financial losses to the Group, shall be reported to the
legal and compliance department and the internal
audit department of the Group (the “Internal Audit
Function”). As the second line of defence, the Internal
Audit Function defines rule sets and models, provides
professional advices, develops work plans of internal
audit, as well as monitor and review the processes,
practices and procedures of internal controls for
all business units on a regular basis. It annually
prepares internal audit report containing findings and
recommendations for improvements in respect of the
risk management and internal controls and submits
such report to the Audit Committee for review. It also
ensures that risks are within the acceptable range and
that the first line of defence is effective. As the final line
of defence, the Audit Committee, with the professional
advices and opinions from the Internal Audit Function,
ensures that the first and second lines of defence are
effective through constant inspection and monitoring.

The Company is aware of its obligations under Part
XIVA of the SFO and the Listing Rules, to handle
and disseminate of price-sensitive inside information
to the public, after the information has come to
the Company’s knowledge, as soon as reasonably
practicable.
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RISK MANAGEMENT AND INTERNAL
CONTROL (CONTINUED)

In ensuring compliance with the obligation to disclose
inside information in relation to any material changes
in the Group’s financial condition, performance of
the Group’s business or the expectation as to the
Group’s performance, the Board has established
a policy for appropriate and effective reporting
procedures which ensure a timely and structured flow
of relevant financial and operational data (the “Inside
Information Disclosure Policy”) with close regard
to the “Guidelines on Disclosure of Inside Information”
issued by the Securities and Futures Commission of
Hong Kong in June 2012.

The Inside Information Disclosure Policy includes,
amongst other, the following:

° establish controls for monitoring business and
corporate developments and events so that any
potential inside information is promptly identified
and escalated;

° establish periodic financial reporting procedures
so that key financial and operating data is
identified and escalated in a structured and
timely manner;

° maintain an audit trail of meetings and
discussions concerning the assessment of
inside information;

o restrict access to inside information to a limited
number of employees on a need-to-know basis
and ensure employees who are in possession of
inside information are fully conversant with their
obligations to preserve confidentiality;

o ensure appropriate confidentiality agreements
are in place when the Group enters into
significant negotiations with the third parties;

o disseminate inside information via the electronic
publication system operated by the Stock
Exchange before the information is released via
other channels such as the Company’s website;
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RISK MANAGEMENT AND INTERNAL
CONTROL (CONTINUED)

° develop procedures for responding to market
rumours, leaks and inadvertent disclosures;

° provide regular training to relevant employees
to help them understand the Inside Information
Disclosure Policy as well as their relevant
disclosure duties and obligations under such
policy;

° document the Inside Information Disclosure
Policy in writing and keep the documentation up
to date; and

° publish the Inside Information Disclosure Policy
so that the media and other stakeholders
understand the Group’s statutory disclosure
obligations.

Any potential inside information comes to the
knowledge of any Directors or any employees of
the Group should be reported to the Company. The
materiality of the relevant information will be assessed
and, if considered appropriate, such information will
be escalated for the attention of the Board. Before the
inside information is fully disclosed to the public, the
Company shall take reasonable measures to preserve
the confidentiality of the information. In the opinion of
the Board, where the information has not been kept
confidential or there has been a leak, the Company
must issue a public announcement by way of the
electronic publication system operated by the Stock
Exchange as soon as reasonably practicable. If the
Board needs time to clarify details of, and the impact
arising from, an event or a set of circumstances
before it is in a position to issue a full announcement
to properly inform the public, the Board shall
consider issuing a “holding announcement”. There
are circumstances where confidentiality has not
been maintained and the Board is not able to make
a full announcement or a holding announcement,
the Board shall consider applying for a trading halt
in its securities until disclosure can be made. All
announcements in relation to inside information
disclosure should be properly approved by the Board
and issued to the public without delay.
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TEERRSE
(K) RISK MANAGEMENT AND INTERNAL (K) EEERARIPESE(E)
CONTROL (CONTINUED)
The Independent Auditor has, during the course of BAUZEBMERFEEZRAERFERENEEREE
annual audit, considered the internal control relevant NEAEBRRESVBMRBEIATEE - KB
to the Group’s preparation of the consolidated AFEEECCLERERZECRFRIAEER
financial statements within the scope of their audit. BEENMANMBERERG 2B - WE R ARAF]
During the Year, the Board, through the Audit i ANEFT M BERBESTENER - 8
Committee, had annually reviewed the effectiveness ITHERRKES  UEKESHEINEIRERE
of the risk management and internal control systems HEERERH EFERA RAERAREERA
of the Group, and also reviewed the adequacy of HEE R BT ERER
resources, qualifications and experience of staff of the
Company’s accounting, internal audit and financial
reporting functions, and their training programmes
and budget. The Board believes that the existing
risk management and internal control systems are
adequate and effective.
(L) REMUNERATION OF DIRECTORS AND L) EERSREEBSMH
SENIOR MANAGEMENT
Pursuant to code provision B.1.5 of the Corporate RIBREEARTASFANENEB. 1.5 - FHEHRAE
Governance Code, the remuneration of the members FRIEERABERBECBRFARI —H2AFE
of the senior management (other than the Directors) SREEE(TERES)KEFMIREESRS)E T
whose particulars are contained in the section headed NN
“Biographical Information of Directors and Senior
Management” in this annual report for the Year by
band is set out below:
Remuneration band (in HK$) Number of individuals
FrNEEE (%) A
Nil to 1,000,000
= 21,000,000 &)
1,000,001 to 2,000,000
1,000,001% 2,000,000 1
(M) COMPANY SECRETARY M) ATWE

60

The Company has appointed Ms. YUE Sau Lan (“Ms.
Yue”) as the Company Secretary with effect from 26
January 2021.

Ms. Yue was nominated by Boardroom Corporate
Services (HK) Limited (“Boardroom”) to act as
the Company Secretary and Boardroom has been
providing certain corporate secretarial services to the
Company pursuant to an engagement letter entered
into between the Company and Boardroom. The
primary person at the Company with whom Ms. Yue
has been contacting in respect of company secretarial
matters is Mr. LAU Ka Ho, Billy, the Group’s financial
controller.
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(M) COMPANY SECRETARY (CONTINUED)

(N)

(0)

Ms. Yue attended over 15 hours’ relevant continuous
professional development training during the Year
pursuant to Rule 3.29 of the Listing Rules.

All members of the Board have access to the
advice and services of the Company Secretary. The
appointment and removal of the Company Secretary
has been/will be subject to the Board’s approval at its
meeting.

SHAREHOLDERS’ RELATIONS

The Group is committed to regular and proactive
communication with its Shareholders. The Company
has adopted a policy of disclosing clear, adequate
and relevant information to the Shareholders in a
timely manner through various channels. Annual
and interim reports are printed and sent to all
Shareholders by post as requested. The Company
has complied with the provisions of the Listing Rules
by posting announcements, notices, interim reports,
annual reports and the Shareholders’ circulars on the
respective websites of the Stock Exchange and the
Company (http://www.sinoharbour.com.hk).

Notice of the AGM is delivered to all Shareholders
at least 20 clear business days prior to the date of
the meeting, setting out details of each proposed
resolution, voting procedures (including procedures for
demanding and conducting a poll) and other relevant
information. As at the beginning of the meeting, the
procedures for demanding and conducting a poll
will be explained by the chairman of the meeting.
Vote results are released by way of publication of an
announcement.

SHAREHOLDERS’ RIGHTS

How Shareholders can Convene a Special
General Meeting

According to bye-law 58 of the Bye-laws, Shareholders
holding, at the date of deposit of the requisition,
not less than one-tenth of the paid up capital of
the Company carrying the right of voting at general
meetings of the Company shall have the right to require
a special general meeting to be called by the Board
for the transaction of any business specified in such
requisition.

(M)

(N)

(0)
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SHAREHOLDERS’ RIGHTS (CONTINUED)

How Shareholders can Convene a Special
General Meeting (Continued)

The requisition shall be in writing addressed to the
Board or the Company Secretary and deposited at
the Company’s principal place of business in Hong
Kong at Room 1215, Tower B, Hunghom Commercial
Centre, 37-39 Ma Tau Wai Road, Hunghom, Kowloon,
Hong Kong.

If within twenty-one (21) days of such deposit the
Board fails to proceed to convene such meeting, the
requisitionists themselves may do so in accordance
with section 74(3) of the Companies Act of Bermuda.

Procedures for Sending Enquiries to the Board

Shareholders should direct their questions about
their shareholdings to the Company’s branch share
registrar and transfer office in Hong Kong, the contact
details of which are set out as follows:

Boardroom Share Registrars (HK) Limited

Room 2103B, 21/F., 148 Electric Road, North Point,

Hong Kong
Telephone: (852) 2153 1688
Facsimile: (852) 3020 5058

Shareholders, potential investors and the media
may at any time make a request for the Company’s
information to the extent that such information is
publicly available and make enquiries to the Company
through the following means:

By telephone:
By post:

(852) 2363 1300

Room 1215, Tower B,
Hunghom Commercial Centre,
37-39 Ma Tau Wai Road,
Hunghom, Kowloon,

Hong Kong

By email: ir@sinoharbour.com.hk
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(O) SHAREHOLDERS’ RIGHTS (CONTINUED)

(P)

Procedures for Making Proposals at the
Meetings

To put forward proposals at a general meeting,
Shareholders should submit a written notice of those
proposals with detailed contact information to the
Company Secretary at the Company’s principal place
of business in Hong Kong at Room 1215, Tower B,
Hunghom Commercial Centre, 37-39 Ma Tau Wai
Road, Hunghom, Kowloon, Hong Kong. The request
will be verified by the Company’s branch share
registrar and transfer office in Hong Kong and upon
their confirmation that the request is proper and in
order, the Company Secretary will ask the Board to
include the resolution in the agenda for the general
meeting.

CONSTITUTIONAL DOCUMENTS

There were no significant changes in the Company’s
constitutional documents during the Year.

Pursuant to Rule 13.90 of the Listing Rules, the
Company has posted its constitutional documents on
the respective websites of the Stock Exchange and
the Company.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HEBRERWE

SCOPE AND REPORTING PERIOD

Sino Harbour Holdings Group Limited (the “Group”)
is pleased to publish the Environmental, Social, and
Governance (the “ESG”) report, highlighting its ESG
performance, with disclosure reference made to the ESG
Reporting Guide as described in Appendix 27 to the Rules
Governing the Listing of Securities on the Stock Exchange
of Hong Kong Limited (the “Listing Rules”) Guidance set
out by The Stock Exchange of Hong Kong Limited (the
“HKex").

The Group is principally engaged in property development in
the second and third tier cities in China, whereas the head
office of the Group is located in Hong Kong. The property
project includes residential properties, detached housing,
apartments, retails as well as commercial properties.
In addition, the Group also conducts pharmaceutical
inspection business through its subsidiary Zhejiang IPS.

Since the previous reporting period, the Group has
continued actively expanding other medical related business
operations. The scope of this report has hence included the
dental service business in Pingxiang, Jiangxi which was not
included in the scope last year.

This ESG report covers the Group’s overall performance in
two subject areas, namely Environmental and Social, of the
business operations in China and Hong Kong from 1 April
2021 to 31 March 2022, unless otherwise stated.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

REPORTING PRINCIPLES

The Report is prepared in accordance with the
“Environmental, Social and Governance Reporting Guide”
set out in Appendix 27 to the Listing Rules of the Stock
Exchange (the “Guide”). The contents covered herein are
in compliance with the mandatory disclosure requirement
and the provision of “Comply or Explain” as well as four
reporting principles of materiality, quantitativeness, balance
and consistency required in the Guide.

Materiality — Materiality assessments have been carried out
to identify material environmental and social issues that
have major impacts on investors and other stakeholders,
the significant stakeholders, procedures, and results of
the engagement of which are presented in the section
“Stakeholder Engagement and Materiality” in the Report.

Quantitativeness — Key performance indicators (“KPI”s)
have been established, and are measurable and applicable
to make valid comparisons under appropriate conditions;
information on the standards, methodologies, assumptions,
and/or calculation tools used, and sources of conversion
factors used, have been disclosed when applicable.

Balance — The Report presents the Group’s performance
during the Reporting Period in an impartial manner, avoiding
choices, omissions or presentation formats that may unduly
influence readers’ decisions or judgements.

Consistency — Consistent statistical methodologies and
presentation of KPIs have been used to allow meaningful
comparisons of related data over time.
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RE HEBRERWE

SUSTAINABILITY MISSION AND VISION

Mission

The sustainable development of the Group consists not
only of establishing environmental, health, and safety
stewardship, but also setting up a people-oriented and
integrated system. The Group strives to provide different
kinds of properties with cozy amenity and lifestyles of health
and sustainability to the society.

Vision on Environment, Social, and Governance

Sound corporate governance attracts investment, protects
rights of shareholders and stakeholders, and enhances
shareholder value. The Group is committed to accounting
for its shareholders with a highly transparent and open
attitude.

The Group’s business sustainability strategy is based
on integrity, ethics, green innovation, originality, quality
and safety, and shareholders’ value. With such strategy,
green property for sustainable future will be achieved. The
Group is fully committed to resource-efficiency innovations,
environmental and social friendly operations. Such
engagement enables the Group to operate its business
with greater transparency and effective risk management
framework. The Board oversees the process to engage
stakeholders, identifies material topics, and oversee the risk
management framework.

The Group also holds a high standard in business ethics
and invest in sustainable businesses. It is committed to
improving quality of the communities and the environment,
whilst providing long-term returns to its shareholders

Sustainability Governance

The Board has overall responsibility for the Group’s
sustainability strategy and reporting. The sustainability
plan of the Group is developed based on results of ESG
Reports and regular reports from senior management of
its subsidiaries, which is reviewed on an annual basis and
adjusted as needed to align with the long-term business
strategy of the Group.

Furthermore, the Board has committed to setting up an
ESG task force team to assess and manage ESG-related
issues in the following reporting period. These measures
shall ensure the sustainable and responsible growth and
operation of the Group.

66

REE EEEE B

B
ARETHERETEOERIES RERR2ER
TBERTUABRNGA R - AEEFZBBLE

RitgRESZRTE BN BEREREE T NEARHE
TR -
?‘iﬁ& E/l:l 5'

Eﬂﬁ’ﬂm%a/u—ﬂ&%lh,\ RIEARIR R #5in H O sR 30
RITBRREE - XAEERHINIASEERRFHEROREZR
BREE -

AEBEBRAIFELRRBENHE  BRF iﬂééu%ﬁ
REME  mERZEARKREE - BEZRE - BER
mEemE  RERKAFERR - At Zli’ilzﬁ@lj]
RERMEANF RERMEREFREE - HR2ES
SEANEEARERNREREBERKEXL -EFS
BEEERNHE2ENBRE BHEEHRE  ULEER
REIEAELR

AEBCRHEBRLTRFSRE  RENTHELERN
% BOINRBRREER PO BRI LZHLERIRE

BE o

jﬁfﬁﬁﬁglﬂ
EEgHAKRENAHEEREBLERAEDIESE -
REBERBESGHRENERUREWNBARSREEREDN

EMBESEAIRFERRITE - UEFRABHAE - &
FEELARE  FEEAKERERGRE 2 -

BAN - REBEDARRYIRE @ RERERE/NE A
BET—EREHEFELERRE HERELGEH -
HEEERERAEBEARFEMBEENTRERLE
i o

Sino Harbour Holdings Group Limited = ANNUAL REPORT 2021/22



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BOARD STATEMENT

As a responsible corporate citizen, the Group recognizes
the significance of quality management of the environment
and activities in promoting sustainable economic
development. The Group is also well aware that its
corporate responsibilities to society and the environment run
parallel to operational performance. As such, we endeavour
to continuously improve the environmental performance
of our operations in order to minimize any impact on the
environment.

Looking ahead, we hope to maintain steady and efficient
sustainable business development and promote sustainable
development together with our stakeholders, thereby
fulfilling our corporate and social responsibility to create a
promising future.

STAKEHOLDER ENGAGEMENT AND MATERIALITY

The Group communicates with key stakeholders through
daily interactions to understand their concerns and
expectations on ESG issues. Through regular engagement
sessions, the Group obtains valuable feedback and reviews
areas of attention which will help the business to meet its
potential growth and be prepared for future ESG challenges.
Communication channels are as follows:

RIE - HEBRELBHRE
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Stakeholders Possible Issue of Concern Communication Channels
B E T HERE R R RE BERE
Shareholders and investors o Corporate governance system ° Annual General Meeting (AGM) and
RERREEE e DEERER other shareholder meeting
e Business strategies and e RERAFREREMKRIERE
performance ° Annual Reports and Interim Reports

s  XBEREERE

° Corporate transparency and °

reputation

s (XRFEHEEBR

s FERERTHHRE
Announcements and Circulars
] NE KB

° Company website and email

s  RAPBULRER

Customers and business partners @ Property and service quality ° Customer Satisfaction Survey
B REBBH o WXmMERKEE . ZTEWEEHED

o Delivery time
o RAIHFE

. Pricing
e EfE

° Progress Meetings

. REEH

° Communication with staff and
management

e HETREEENER
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ##@&2HEREZM (@)

(CONTINUED)

Stakeholders Possible Issue of Concern Communication Channels
HnE T RERAE R RE BERE

Employees ° Rights and benefits Trainings, Seminars, and Briefing
&8 o EFHEEAF Sessions

Suppliers and subcontractors
HER LY BB

Media, NGOs, and the public
e EBUNAEBE AR
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° Remuneration and compensation

o HBEME

o Career development and training

o BIRITREIE

° Working hours

L/ I{/EE% fH

° Occupational health and safety
s REREEZE

° Working environment

° T{EIRE

o Supplier management
o (HEMER
° Customer service

s  EPRE

o Community environment

e HEIRIE

° Employment and community
development

s ERER#EEERE

° Social welfare

o dEEH

Bl g RENT S
Performance Reviews

KAERE

Intranet

R 4

Employee communication meetings
EEERS

Employee handbook

EEF

Supplier Management Meetings and
Events

HEREESREEH

Supplier Review

HEmMEE

Site visits

B iR

ESG Report

ESG#H &

Community activities
HEREE

Employee voluntary activities
EEETESH

Community welfare subsidies
A [ 48 ) #8 BA

Charitable donations
AERD
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STAKEHOLDER ENGAGEMENT AND MATERIALITY
(CONTINUED)

The Group values input and feedback of its stakeholders as
they have substantial contribution to the Group’s business.
Internal and external stakeholders have been involved in
regular engagement activities to share views regarding the
Group’s operations and performances. The Group has
specifically engaged the members of the Board of Directors,
senior management, shareholders, frontline staff, and
suppliers to gain further insights on ESG material aspects
and challenges during the Reporting Period. Based on the
feedback collected from different groups of stakeholders, a
materiality matrix was developed.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ##@E&2EREEZM ()
(CONTINUED)

A. Environmental C. Operational
R =
Energy Al Supplier Management C1
gEIR HrER e
Water A2 Intellectual Property c2
X TR EERE
Air Emission A3 Data Protection C3
FE RHERR BRHRIE
Waste and Effluent Ad Customer Service C4
VETIN B PR
Other Raw Materials Consumption A5 Product/Service Quality C5
EH At R M EHER Em/ RGBS
Environmental Protection Measures A6 Anti-corruption C6
RRE RES
Climate Change A7 Community Investment C7
RizEt HRRE
B. Employees
E&
Employment B1
&R
Occupational Health and Safety B2
BEREREZ S
Development and Training B3
B IE
Labour Standards B4
& TR

According to the matrix, the most material topics to the RIEHMEM  BAEEFHERAEBRLEEZELAEEN

Group’s stakeholders and its operations are, EREA

e Employment o [EfE

e Occupational Health and Safety o BEREEREZE
e Development and Training o BEERREEI

e Data Protection e ERMREE

e Customer Service o EPR%

The Group strictly complies with the statutory requirements  ANEE S5 N EZHBEEKETEE - WEHF L
in respect of the identified material aspects. Corresponding B REZEBEHIE N, S5 ERENEREHERR - A&
management practices and policies are being formulated BB GRS FEBWFEEB(CRNIBBER » B REEN
and/or implemented following the identification of these EEIRE - HENEARHTEMNEIE KRR -

issues. The Group will continue to improve its ESG

management and performance by actively communicating

with its stakeholders and constantly improving its internal

policies.
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STAKEHOLDERS’ FEEDBACK

The Group welcomes stakeholders’ feedback on our
environmental, social and governance approach and
performance. Please give your suggestions or share your
views with us via email at enquiry@sinoharbour.com.hk.

A. Environmental

Types of emissions the Group contributed
towards in the reporting period were mainly due to
petrol, electricity, water and paper consumption.
Business operations of the Group do not involve
the consumption of packaging materials, while
production-related air, water, and land pollutions are
regulated under national laws and regulations. These
include, but not limited to the followings:

° Environmental Protection Law of the PRC

° Law of the PRC on the Prevention and Control
of Atmospheric Pollution

° PRC Emission Limits of Air Pollutants (DB44/27—
2001)

o Water Pollution Prevention and Control Law of
the PRC

o PRC Discharge Limits of Water Pollutants
(DB44/26-2001)

o Law of the PRC on Prevention and Control of
Environmental Pollution by Solid Wastes

° Law of the PRC on Prevention and Control of
Pollution by Environmental Noise

RIE - HEBRELBHRE

EHESRRE
AEEBRILFEDEHRMANRE HehERE
MERRELIREER - HF HTEBEEHRE

B ETHEZI»=E BTHER  EHHUA
enquiry@sinoharbour.com.hk e

A. BE

REBEME  AEREEENHRDEERERER T
B KRER AKRENEHEETSLFER
BEME MELAEEBENZER - KEEHI52A
REFEARERAME - BRETRR

s HERRERE

o HBERRIBSRFIAE

o HEIKE)SAYBERIRE(DB44/27-2001)

o HBKIFREAE

o HREIK)F LY R E(DB44/26-2001)

o  HEEREYISRRENAE

o HEREISRMIAA
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STAKEHOLDERS’ FEEDBACK (CONTINUED)

A.

72

Environmental (Continued)

Since the Group’s operations consist mainly of
property development with construction work
outsourced, it does not have a material consumption
of natural resources and the production of hazardous
wastes. However, sales office and administration
office may inevitably produce non-hazardous
waste and consume fuels. Therefore, the Group
places the highest priority on reduction of the non-
hazardous wastes and limitation of gas consumption
by vehicles. Currently, the Group is not aware of
actual environmental risks on the Group’s business,
strategies and financial performance. Since the scope
for this Reporting Period has further expanded
to other medical-related operations in the form of
dental service business, an increase of electricity
consumption and GHG emission is inevitable
compared to the last reporting period.

The Group understands that electricity and water
consumed, as well as medical wastes generated in its
business operations, contribute to the consumption
of natural resources and poses a minor risk to public
health and the environment. Therefore, electricity
and water saving initiatives were highly promoted
and implemented in its workplace, medical wastes
were treated cautiously according to the Integrated
wastewater discharge standard (GB8978) of the PRC
and the Group’s guidelines during the Reporting
Period. Details of electricity and water saving initiatives
and handling of medical wastes are discussed below
in the corresponding sections.

Total floor area coverage for the Group was
16,143.75m>.
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STAKEHOLDERS’ FEEDBACK (CONTINUED) BFHERRRERGEE)
A. Environmental (Continued) A. REGE
1.  Emissions 1. HHKY
() Greenhouse Gas Emissions )  BREREEHM

Scope of Greenhouse Emission Total Emission
Gas Emissions Emission Sources (in tCO.e) (in percentage)
BmeE
(LAWE = 1L fx BHEME
AERBHENEE HERUORIR g2 (LB Z L)
Scope 1
EE1
Direct Emission Combustion of LPG and natural 7.55 9%
BEHNR gas in stationary sources
BRI A RRERAR
iy
Combustion of petrol in mobile 78.00
sources
B ENIR e Uh R
Scope 2
HiE2
Indirect Emission Purchased Electricity 840.40 89%
I BERR SNIEEE ]
Purchased Town Gas 0.69
SR R AR
Scope 3
E3
Other Indirect Emission Paper waste disposed at landfills 6.52 2%
HAtb B HE L HEREENAEEED
Electricity used for processing 9.44
fresh water and sewage
ARBRERKKFKEET
Total 942.60
st
Note 1: Emission factors were made reference to MaE1 . BREBEHBAN  BEREFR2REAERXS
Appendix 27 of the Main Board Listing REZMAERARGIEANER MR8
Rules and their referred documentation Mgk — 4+ R E M A F -
as set out by Hong Kong Exchanges and
Clearing Limited, unless stated otherwise.
Note 2:  Electricity consumed in Hong Kong was W2 REBOAEEHEBEAPEENEGRA
provided by CLP, with latest emission ARt —E - —FHEHERETA
factor of 0.37 in 2021. 0.37 °
Note 3:  Emission factor for South China is MaE3 . EEHEORE T AP EEERET

0.6101 issued by Ministry of Ecology and
Environment of the PRC 2019.

RZE—NFAMHARI0.6101
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STAKEHOLDERS’ FEEDBACK (CONTINUED)

A.

74

Environmental (Continued)

1.

Emissions (Continued)

()

Greenhouse Gas Emissions (Continued)

There was 942.60 tonnes of carbon
dioxide equivalent greenhouse gases
(mainly carbon dioxide, methane and
nitrous oxide) emitted from the Group’s
operation in the Reporting Period. The
annual emission intensity was 0.06 tCO.e/
m?2 and 2.89 tCO.e/employee, which
represents a 52.7% increase and 0.5%
decrease from the previous reporting
period respectively.

The Group strives to continually improve
its sustainability practices and reduce
its overall emissions and impacts on the
environment. Regarding air emissions,
due to the Group’s business nature,
it considers the relevant air emissions
generated as insignificant. However, it still
pays attention to the limited air emissions
that are generated by their electricity
consumption and vehicles. The Group
strives to mitigate the energy consumption
as much as possible.

Consequently, the Group is not aware
of any significant issues on energy
consumption and disposal.

Additionally, in the aspect of GHG
emissions, the Group is aware that the
principal GHG are generated from the
petrol consumption of vehicles (Scope
1) and purchased electricity (Scope 2).
Hence, the Group has adopted the various
measures to mitigate the direct GHG
emissions from petrol consumption in its
daily operation.

BFHERRRERGEE)
A, BEG
1.  HHY#E)
() BEREHMKE)
REMEEE - AEBMHEERLER
Q4260 —E L IREENRERE(XE
BZEix Fak—EtR) - FEH

MEER0.06M — AL EER T KK
280 A LIXEE A - B EEHRSH
HA53 B4 9N52.7% KR 4°0.5% e

AEBBIRBHEERAFEERE
B RO EBERENERHRBEERNE
- -EBERPRIE  ERIEHOME
g AEERRAELNHEBERER
ETK - EBENE@ITELERERER
EEMBERER AEEBEE2NKE

RERERERK -

Rt - NEE A7 EEA A B R B 7%
N B EAMHE -

gSh - EREREHENIH - AEEE
BETERERBELBER TVARER
(BEENRIMNEE S (BE2) - Bt - A&
BEXBRZEERBRDEREEETE
FATHMELNERBEREHM -
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STAKEHOLDERS’ FEEDBACK (CONTINUED)
A. Environmental (Continued)

1.  Emissions (Continued)

()

(i)

(i)

Greenhouse Gas Emissions (Continued)

The Group has developed preventive
measures for contractors to better
manage the emission on sites.
Contractors are also required to set up
on-site preventive measures for emissions
control. For property management, the
Group has installed a mechanical exhaust
system in underground parking lots. The
system measures the concentrations
of the gaseous emission to ensure the
concentrations are maintained within the
safety range stipulated in the standard that
required by the Group.

With the above measures, the Group
aims to achieve a 5% reduction in overall
emissions intensity in 10 years, or by
2032.

Direct Emission

A total of 29,326 litres of petrol, 1,465.6
cubic meter of town gas, and 1,512.5 kg
of LPG was used for the Group-owned
vehicles and canteen of different offices
during the Reporting Period, contributing
to 52.71 kg of nitrogen oxides, 0.43 kg
of sulphur oxides, 4.75 kg of particulate
matter emissions and 85.55 tonnes of
carbon dioxide equivalent emission.

Electricity

In total, twelve office operations in China
and one office operation in Hong Kong
are included in the scope of this report.
The electricity consumption by the thirteen
offices of the Group was 1,382,058.9 kWh,
with 11,640 kWh consumed in Hong Kong
Office and 1,370,418.9 kWh consumed in
the twelve offices in China, which account
for an energy intensity of 85.61 kWh/m?
and 4,239.44 kWh/employee. The Group
encourages staff to adopt energy saving
measures through reminders and email.
For example, by switching off unnecessary
lighting and electronic appliances.

With the above measures, the Group aims
to achieve a 5% reduction in electricity
consumption intensity in 10 years, or by
2032.
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STAKEHOLDERS’ FEEDBACK (CONTINUED) BFHERRRERGEE)
A. Environmental (Continued) A. REGE
1.  Emissions (Continued) 1.  HHY(E)
(iv)  Water (iv) 7k

Water consumption by the Group was
16,412.16 m3, with water intensity of
1.0 m3/m? and 50.34 m%/employee. It is
noteworthy that the water consumption
figures for five out of the thirteen offices
was unavailable as it was managed by
the management company of the office,
however the consumption of said locations
were insignificant.

Since GHG emissions from water
consumption are insignificant, the Group
has not set any reduction targets.
Nevertheless, the Group reminds its staff
to reduce water usage whenever possible.

Hazardous Waste

The business operation of the Group
generated 45.30 kg of hazardous
waste during the Reporting Period. The
hazardous waste production intensity
was calculated at 2.81 g/m?, or 138.96 g/
employee. Hazardous waste generated
consists mainly of used batteries and
computer hardware. Hazardous waste is
collected by registered recyclers for further
handling and processing.

Non-hazardous Waste

The Group’s waste was mainly generated
from its construction sites and office,
including non-hazardous waste types
such as construction waste, food waste
in the canteen and paper in the office.
All the construction work of the Group
are outsourced to contractors but the
Group by no means to turn a blind eye
on their operation. The Group has set
up monitoring system to identify areas
of improvements. A transparent and
verifiable waste recording system is set up
on each property to enable performance
monitoring.
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STAKEHOLDERS’ FEEDBACK (CONTINUED)

A.

Environmental (Continued)

1.

Emissions (Continued)

(iv)

V)

Water (Continued)
Non-hazardous Waste (Continued)

To promote waste separation at source,
waste streams are made readily available.
Procedure for reduction of construction
waste and office waste by implementing
arrangement of recycling of office waste
management.

A total of 11,387.64 kg of non-hazardous
waste, mainly food waste from the
canteen of the Group’s operation, was
generated in the reporting period. A total
1,357.6 kg of paper has been used for
daily office operations such as documents
printing and deliverables packaging. With
the Group’s effort in enhancing paper
recycling, 67.3 kg of wastepaper has been
collected by licensed recycling company.

Business Air Travels

During the reporting period, the Group
did not have any business air travel
because of Covid-19 pandemic. No
GHG emission has contributed by air
travel. However, the Group will strive to
reduce business air travel in the future by
using teleconference meetings and other
electronic communication.
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RE HEBRERWE

STAKEHOLDERS’ FEEDBACK (CONTINUED)
A. Environmental (Continued)
2. Use of Resources
Energy

The Group aims to minimise environmental
impacts in its operations by identifying and
adopting appropriate measures in its operations.
All contractors are notified to implement
such policies and measures on resource
utilisation. Regular review is conducted on
its energy objectives and targets to seek
continuous improvement in the Group’s energy
performance. During designing and planning
phases of its properties, preference is given to
energy saving building materials and equipment.

Energy Consumption

The total energy consumption by the Group was
1,677,519 Kilowatt-hour (“kWh”), with an overall
energy intensity of 5,145.76 kWh per employee
during the reporting period, representing a
25.5% increase from the previous reporting
period.
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2. HEFEEH
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Direct/indirect

Consumption

Consumption

energy sources Usage (unit) (kWh) Energy intensity
HIEE HEE
HiEBEERRR A% (1) (FEE) BEREE
Petrol For vehicles 29,326 Litre 259,891.1
i B 29,3267t
LPG For canteen 1,5612.5 kg 21,082.1
BRALAHE g 1,512.5F 7%
Town Gas For canteen 1,465.64 m® 14,487 1
ERMRE BEE 1,465.643L 75 K
Electricity For office 1,382,058.9 kWh 1,382,058.9
operations
£ WREEE 1,382,058.9F FL B
Total 1,677,519 5,145.76 kWh/
employee
@t 1,677,519 5,145.76
TR/ A

Note: Conversion factors were made reference to IEA
Energy Statistics Manual and 2006 IPCC Guidelines
for National Greenhouse Gas Inventories.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

STAKEHOLDERS’ FEEDBACK (CONTINUED)

A. Environmental (Continued)

2.

Use of Resources (Continued)
Water

Freshwater consumed for the Group’s daily
business operations is supplied by municipal
freshwater supplier. The Group did not consume
significant amount of water through business
activities and the water consumption was
considered minimal. The Group has set up
procedures for water conservation measures.

There is a monitoring system for overlooking
the water consumption in the construction site.
The Group has incorporated various water
conservation apparatus in its building designs,
including central water reuse facilities and water-
saving toiletries to efficiency manage water
consumption from cradle to grave.

Packaging Material

The Group’s businesses did not involve any
use of packaging materials; hence no data nor
information is presented in this report.

The Environment and Natural Resources

Significant Impacts of Activities on the
Environment

The Group has strictly complied with all national
and local laws and regulations in relation to
environmental protection and the use of natural
resources during the Reporting Period. To
alleviate its impact on the environment and
natural resources, the Group has followed
green building concept in the development of
real estate. The Group will continue to adhere
to the safety, harmony and green development
concept and make unremitting efforts to create
a resource-saving and eco-friendly corporation
in the future.

The Group has established and implemented
various controlling and mitigation schemes. In
particular, the Group’s real estate development.
All projects are required to demonstrate
environmentally responsible building practices.
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RE - HERER

wE

STAKEHOLDERS’ FEEDBACK (CONTINUED)

A. Environmental (Continued)

3.

80

The Environment and Natural Resources
(Continued)

Significant Impacts of Activities on the
Environment (Continued)

By committing to green concept, the project
demonstrates a comprehensive improvement
on various environmental criteria including
site plan, water efficiency, energy and
atmosphere, material and resources, and indoor
environmental quality.

Noise Mitigation

The Group strive to reduce noise pollution
at every construction site. For short-
term impacts caused by the works during
construction, the Group controls noise to
within established standards and guidelines
through implementation of mitigation measures
such as the use of temporary noise barriers
and silenced construction equipment to
reduce noise generation. The contractors are
required to implement noise control measures
in accordance with the relevant laws and
regulations.

Climate Change
Significant Climate-Related Issues

Climate change poses a huge threat to all
businesses, and that of the Group’s is not an
exception. The Group recognises that extreme
weather events may negatively impact daily
operations and has accordingly prepared
contingency plans for these situations. In cases
of extreme weather such as typhoons or heavy
rain, the Board shall execute procedures to
resume and maintain operations as soon as
possible.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

STAKEHOLDERS’ FEEDBACK (CONTINUED)

A. Environmental (Continued)

4.

Climate Change (Continued)
Significant Climate-Related Issues (Continued)

However, the Group views climate change not
only as a risk to mitigate, but also an opportunity
for the Group to transition into a more
environmentally friendly enterprise. To echo with
international concerns on climate change, the
Group will begin assessing the short-, medium-
and long-term materiality of climate-related
risks and opportunities for the Group. Currently,
the Group has introduced green design and
building process for the real estate development
projects to mitigate the effects of environmental
and other destructive hazards. The Group
will continue to monitor the impact of climate
change that potential will bring to the Group
in the coming year and react in a responsible
manner.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HEBRERWE

STAKEHOLDERS’ FEEDBACK (CONTINUED)

B. Social

1. Employment and Labour Practices

()

Employment

The Group had a total number of 311
employees as of 31 March 2022, in which

all of them are located in the PRC.

FOEERREGE
B. #g
1. ERRFEFLER
0 &R

BE-_ZTZ-_—_F#=A=+—H8 ~&£H
HE31HEE  HRPBEIIE-

TOTAL WORKFORCE BY TYPE

REMNEDHWEESEY
Full Time Part Time
. Y
EX (4, 1.3%)

(307, 98.7%)

TOTAL WORKFORCE BY GENDER
BHERE T HESAR

Male
Eslis
(130, 41.8%)

Female
g
(181, 58.2%)
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TOTAL WORKFORCE BY CATEGORY
BERETHESAR

Senior
Management
BREIEE
(44 14.2%)

Middle
Management
hAREERE
(52, 16.7%)

%

Frontline and
Other Employees
RIAR R EAME T
(215, 69.1%)
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R ARERRE

The Group has formulated policies in
determining the working hours and rest
periods for employees in accordance
with local employment laws. Apart from
the basic leaves, such as annual leaves,
employees are also entitled to additional
leaves, such as maternity leave, childcare
leave, marriage leave, and compassionate
leave, if such leave periods are granted in
accordance with the relevant employment
laws, and leaves are in accordance with
the provision of the local employment
regulations.

The Group did not note any cases of
material non-compliance in relation to
employment during the reporting period.

STAKEHOLDERS’ FEEDBACK (CONTINUED) BFHERRREE
B. Social (Continued) B. #E(HE)
1.  Employment and Labour Practices 1. EEREZIEHGE)
(Continued)
() Employment (Continued) 0 1EEGE)
TOTAL WORKFORCE BY AGE
RERETNESHEH
56 or above
563 M £ 18-25
(16, 5.1%) (68, 21.9%)
46-55
(46, 14.8%)
36-45 26-35
(72, 23.1%) (109, 35.1%)
Work Policies TEERER
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STAKEHOLDERS’ FEEDBACK (CONTINUED) BFHERRREE
B. Social (Continued) B. #E(HE)
1.  Employment and Labour Practices 1. EEREZIEHGE)
(Continued)
() Employment (Continued) 0 1EEGE)

Competitive Compensation and Benefits
Package

Employees are entitled to basic salary
with various allowance as per their job
positions, age and extra work hours, year-
end bonus on performance. Basic social
insurance including pension, medical,
work-related injury, unemployment
compensation and maternity. Various
types of leave are provided including
annual, sick, work-related injury, marriage,
maternity and compassionate leave. The
Group regularly reviews employees’ salary
together with business growth and market
price.

Internal Promotion

Internal promotion and job opportunities
are offered to existing employees and
selection is based on the monthly reviewed
work capability, attitude, and quality of
work of the employees on a point scoring
system. Employees are encouraged to
discuss their goals in job advancement
and career development.
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STAKEHOLDERS’ FEEDBACK (CONTINUED)
B. Social (Continued)

1.  Employment and Labour Practices
(Continued)

()

Employment (Continued)
Equal Opportunity and Diversity

A diverse and skilled workforce is
crucial for its business. The Group is
committed to create and maintain an
inclusive and collaborative workplace
culture. It is dedicated to providing equal
opportunities in all aspects of employment
and maintaining workplace that are free
from discrimination, physical or verbal
harassment against any individual based
on race, religion, colour, gender, physical
or mental disability, age, place of origin,
marital status, and sexual orientation.
The Group also strives to ensure that
complaints, grievances and concerns,
including whistleblowing, are dealt with
promptly and confidentially. The Group
has zero tolerance on sexual harassment
or abuse in the workplace of any form.

Employee Communication

No major activities were carried out due
to the pandemic. However, the Company
does occasional packed catering for its
workers and carry out mini activities for
workers to interact.
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RE HEBRERWE

STAKEHOLDERS’ FEEDBACK (CONTINUED)
B. Social (Continued)

1.  Employment and Labour Practices

(Continued)
(i) Employment (Continued)
Turnover

A total number of 118 employees left
the Group in 2021/22, contributing to
overall turnover rate of 37.9%. The annual
turnover rates (categorized by gender and
age groups) in the reporting period are as
follows:

Staff Turnover Rate by Gender

BURSTHEERKR LR

Female

hoglid

Male
B

254% 255% 25.6% 25.7% 25.8% 25.9% 26.0% 26.1% 26.2% 26.3%

FOERRRERGER
B. &)

1. FEERETERGE)

1E1E (4B)

EERKLE

R-_ZTE——/——FF £B5118%E
EAAER BEEEREERALEXA
37.9% - RREENFEEREERKLER
(BRI K F 4B RIEI D) T -

()

Staff Turnover Rate by Category
BRERE D NEERKLLR

——

‘H

0.0%  5.0%

Frontline and
Other Employees
AR EMET

Middle
Management
FRERE

Senior
Management
ERERE

100% 15.0% 200% 25.0% 30.0% 35.0%

Staff Turnover Rate by Age
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56 or above
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STAKEHOLDERS’ FEEDBACK (CONTINUED)
B. Social (Continued)

1.  Employment and Labour Practices
(Continued)

(i)

Employee Health and Safety

The Group is committed to provide
and maintain a safe and healthy
working environment for the benefit of
our employees, subcontractors, and
suppliers. It has set out clear terms for
project management approaches and
commitments to health and safety. The
Group reviews the policy annually, or
when incidents arising determine a need
to review, to ensure that the procedure
remains relevant and appropriate.

The Health and Safety system includes
main-contractor and subcontractor
responsibilities, and the management’s
commitments to safety and health. The
policy also states the requirement of
sub-contractor to provide sufficient and
appropriate resources at the site. The
system is reviewed at intervals, or when
there is a change of operations that
requires other sources and personnel
management.

In addition, the Group has monitored the
contractors to ensure if enough various
occupational health training programmes
which aim to protect workers from health
hazards relevant to the construction
industry such as noise, dust, toxic gases
and vapours has provided.

The Group haven’t collected any work
injury figure from the contractors.
The Group is not aware of any non-
compliances during the year.
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STAKEHOLDERS’ FEEDBACK (CONTINUED) BFHERRREE
B. Social (Continued) B. #E(HE)
1.  Employment and Labour Practices 1. EEREZIEHGE)
(Continued)
(i) Employee Health and Safety (Continued) (i) (EERFHELE(E)
For the internal management during the R ERFNABERFR - REBERE
reporting period, the Group did not note REMNBEARREZEZEEHANERKR
any cases of material non-compliance ERED - WERKETER MG EE
in relation to health and safety laws and ER  BREATBERNUATSE :

regulations, and strictly complied with
national and local laws and regulations,
including but not limited to the followings:

Occupational health and safety laws and regulations complied in different regions
TR ENBERRERZZERZER

Hong Kong The PRC

&8 il

° Occupational Safety and Health Ordinance ° Law of the PRC on the Protection of

o BEZEREEED Production Safety

e Employees’ Compensation Ordinance o  HFEAETRHEERE

o ([EEFEKD e Regulation on Work-Related Injury Insurance
of the PRC

o FEITERRIGH

2021/22 Occupational Health and Safety Data
SEC- /o RERRRTHE

Work related fatality 0
ETEREMILTHAE

Fatality Rate 0.00%
TR

Work injury cases >3 days 0
T{5>3H

Work injury cases <3 days 0
T15<38H

Lost days due to work injury 0
ETEEEXTIER
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RIE - HEBRELBHRE

STAKEHOLDERS’ FEEDBACK (CONTINUED) BFHERRREE
B. Social (Continued) B. #E(HE)
1.  Employment and Labour Practices 1. EERZIELGE
(Continued)
(i) Employee Health and Safety (Continued) (i) (EERFHELE(E)

2020/21 Occupational Health and Safety Data
TECR /T -FREGRREAZTIHE

Work related fatality 0
ETEREMILTH AR

Fatality Rate 0.00%
TR

2019/20 Occupational Health and Safety Data
ZE-NCEFREERRERIHE

Work related fatality 0
ETEREMILTH A

Fatality Rate 0.00%

A
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STAKEHOLDERS’ FEEDBACK (CONTINUED) BFHERRREE
B. Social (Continued) B. #E(HE)
1.  Employment and Labour Practices 1. EEREZIEHGE)
(Continued)
(i) Development and Training (i)  EERIF
The Group provides comprehensive career TEBAEEREBE>EMNBERRE KIE
development and training to employees. e FINETEBEABEE kK&
Training topics include orientation, anti- 5o BERREEZR A HERE
corruption, occupational health and safety, HMBEEANRER - R®EEM[ - 170
fire safety, professional medical technology FHIEE(HEEBE54.66%)EX T 15
lectures, and content management. During I BREE(BREIAREZEFINES)
the Reporting Period, 170 employees, K19 =3I R 8RR 2.08 [N o

or 54.66% of all employees received
training, and the average training hour per
employee (inclusive of employees who did
not receive training) was 2.08 hours.

Average training hours per employee

BEEEVIIRIEH
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Middle
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FREER

Frontline and
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i
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Percentage of employees trained

ZIEREEDH
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STAKEHOLDERS’ FEEDBACK (CONTINUED)

Social (Continued)

1.

Employment and Labour Practices
(Continued)

(iv)

Labour Standard

The Group strictly complies with local
laws and does not provide employment
to children before they reach the legal age
to work as defined by the International
Labour Organisation (“ILO”) Convention
and local regulations in Hong Kong and
China.

The Human Resources and Administration
Department of the Group strictly complies
with local laws and conducts recruitment
based on all the employment requirements
in each respective. Personal data will
be collected during the recruitment
process to assist in the selection
of suitable candidates. The Human
Resources Department will also ensure
the compliance at all operations and
facilities by checking original identification
cards upon recruitment. If violation is
involved, it will be dealt with in the light of
circumstances. The Group also sources
its candidates through legal and legitimate
sources. The HR department reviews each
applicant’s resumes to ensure they are
of appropriate legal age before engaging
them for interview.
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STAKEHOLDERS’ FEEDBACK (CONTINUED) BFHERRRERGEE)
B. Social (Continued) B. #E(HE)
2. Operating Practices 2. &EEH
() Supply Chain Management () (REEELE

92

The Group has established a vendor
performance assessment and monitoring
system to provide the Purchasing
Department with a structured and
systematic way to assess suppliers and
sub-contractors. A comprehensive,
impartial and transparent bidding
procedure has been developed for
selecting building materials, equipment
and services from contractors or suppliers.
All contractors and suppliers are expected
to meet environmental and occupational
health and safety policies required by the
Group for ensuring compliance during
the tendering procedure. Supplier and
sub-contractor evaluations are based
on product quality, ability in meeting
contractual requirements, previous project
references and delivery capability. Tender
Committee is responsible for overseeing
the entire tendering process to combat
unfair business practices.

Suppliers and sub-contractors’
assessments will be conducted
periodically, and the results of the
evaluations, both positive and those
needing improvement, will be promptly
shared with the vendors. Suppliers who
consistently fail to meet the Group’s
requirements may be subjected to
suspension for future supply.

During the Reporting Period, the Group has
engaged 43 suppliers for office supplies,
cleaning supplies, food ingredients, online
recruiting services, hotel arrangements,
and drinking water. All of them were from
various provinces in the PRC.
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STAKEHOLDERS’ FEEDBACK (CONTINUED)

Social (Continued)

2.

Operating Practices (Continued)

(i)

Product Responsibility
Service Quality Assurance

In order to ensure service quality is being
maintained, the Group has implemented
the quality policy and code of conduct
as internal guide for quality control. The
Group is dedicated to deliver quality
products and services which satisfy the
needs and requirements of our customers
and interested parties by continually
improving the effectiveness of the quality
management system.

The Group has also established a set
of procedures in handling customers’
feedbacks or complaints in a professional
manner. Upon receiving product or
service-related enquiries or complaints,
reviews will be conducted immediately.
After complaints are settled, customers’
satisfaction will be evaluated. The Group
has received no complaints about the
products with regards to health and
safety, advertising, labelling or any privacy
matters relating to products and services
provided and method of redress during
the reporting period.

Consumer Data Protection

The Group respects the values and rights
of customers’ information assets, and
strictly complies with the customers’
information security management systems
and standards. In order to provide high-
quality services, we are determined to
strengthen the protection of customers’
privacy. In addition, the Group adheres
to the PRC Cyber Security Law. It has
implemented firewall, anti-virus, and anti-
spam solutions for our IT systems to
prevent leakage of confidential information,
which are upgraded constantly.

There has been no complaints on the
Group’s services regarding the areas of
Data Protection.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R HBREBRSE

STAKEHOLDERS’ FEEDBACK (CONTINUED) BFHERRRERGEE)
B. Social (Continued) B. #E(HE)
2. Operating Practices (Continued) 2. EEBEHGE)
(i) Anti-corruption (i) KREZ

The Group has zero toleration on
any corruptions, frauds and all other
behaviours violating work ethics. It values
and upholds integrity, honesty and
fairness in the way it conducts businesses.
As spelt out in the internal control manual
and project bidding management system,
the Group has formulated related policies
on the control and prevention of bribery,
extortion, fraud and money laundering in
each business operation and trade activity.

All employees should be alert for
occurrences of fraud and be aware that
unusual transactions or behaviours could
be indications of fraud. Employees will be
subjected to disciplinary actions if they
are found being engaged in fraudulent
activities. Disciplinary actions include
termination of an individual, or prosecution
to the appropriate law enforcement and/
or regulatory agencies for independent
investigation, depending on the situation.

Whistleblowing Mechanism:

In order to further maintain and achieve
the highest standards of openness,
probity and accountability, the Group
has formulated a reporting procedure.
While management is responsible for
detecting irregularities, employees are also
encouraged to report fraudulent activity
immediately to the Head of Department, or
where that is not possible, to the Director
when they discover or suspect such
activity. Whistle-blowing policies were
implemented to all stakeholders to report
suspected misconduct, malpractices
or fraudulent activities. Reported cases
shall be investigated by the Group’s Audit
Committee and executive management.

AEEHES  RFELABEMERRE
XBERNTABTRRAEE  ERILE
REBBRETNRER  HEEQF - R
EAEESFMEIER REEESERN
ME - AREGEEBBRRNESED
EEEXZRYTHEME - R - BGF
FMRRETR

FMEREREGRIFEHMNEE - B
EERHHITRARERFNTR - &
HHR2HENEEY  EESXILER
D RETRANBER  fRRDBEER
IFAAA KK ABBIERPIR, e
ERBIRERNETELAS -

B -
BUEEKRERBRSBENARE
B RREE  BERY  AREHE
BRRF HEEEAREREMRT
B EEBEEEERAERKETH
B HRBPIEERETAT  ARE
FREHMEED - A KBS RREE
BESFARGE  KBBARTES
B ETARIEED  BREID
AEENERERGREAERELE
B -

94 Sino Harbour Holdings Group Limited < ANNUAL REPORT 2021/22



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

STAKEHOLDERS’ FEEDBACK (CONTINUED)
B. Social (Continued)
2.  Operating Practices (Continued)
(i) Anti-corruption (Continued)
Whistleblowing Mechanism: (Continued)

During the Reporting Period, the Group
did not note any material non-compliance
with the relevant laws and regulations
of bribery, extortion, fraud and money
laundering, including but not limited to
the “Prevention of Bribery Ordinance (Cap
201)”. The Group did not work with any
contractors or suppliers who failed to
comply with the laws, regulations and the
Group’s policies.

Anti-corruption Training:

To ensure that its employees familiar with
anti-corruption topics such as identifying
bribery, extortion, fraud and money
laundering, the Group had carried out anti-
corruption training during the Reporting
Period for over 114 employees, with an
average training hour of 1.02 hours per
employee.

3. Community Investment

As the business continues to evolve and
develop, the group has remained steadfast in its
commitment to make a positive change in the
communities. The Group firmly believes in its role
in invigorating the communities through sharing
its prosperity. Understanding that different
segments of the communities all have their own
distinct challenges, the outreach programs have
been developed to address the particular needs
of each group.

FUTURE DIRECTIONS FROM THE GROUP

Looking forward to the coming years, the Group is fully
engaged in promoting sustainability culture into its business
operation, practice and daily behaviour to its employees
and contractors. Greater performance is expected from
green design and the integrated sustainable development
management approach that values stakeholder’s
expectations.
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APPENDIX - HKEX ESG REPORTING GUIDE INDEX  [f{#% - B¢ X FTIRIR - H @ RERHmEIESI R

General Disclosures and KPIs Description Page
—RIEBERBARENERS it BR

Environmental
RIB

Aspect A1: Emissions

EEAT : BBy
General disclosure Information on: (a) the policies; and (b) compliance with relevant laws 71
and regulations that have a significant impact on the issuer relating to
air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
—MRIKEE FHERIORERBHN - KR THOEES - BERESEEYH
EEEN : @BK: K 0)BFTHETAGBEAZENEBER LR
IR EHL -
KPI A1.1 The types of emissions and respective emissions data. 75
RASEAE DR IRAT A PR R A R ARRR R B -
KPIA1.2 Greenhouse gas emissions in total and, where appropriate, intensity. 73
BASEE IR IRAL.2 BERBREMER(WMER)ZE -
KPI A1.3 Total hazardous waste produced and, where appropriate, intensity. 76
RASEAE IEIRA1.3 FEXEEREYREER (MER)EE -
KPI A1.4 Total non-hazardous waste produced and, where appropriate, intensity. 76
BASEAE IR 1RA .4 FEAEEEZEYEER (WEREE -
KPI A1.5 Description of measures to mitigate emissions and results achieved. 74
RBAE BURIRA1.5 R AUBE PE R E VIR M R PRI AR o
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, 76

RS 4 ARIE1RAT1.6

reduction initiatives and results achieved.

WREEEENETREYNE  REELENEELABKR -
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APPENDIX - HKEX ESG REPORTING GUIDE INDEX  [Mfi# - B{ X FTIRIR - H @ RERHEIESI Rl (@)

(CONTINUED)

General Disclosures and KPIs Description Page

—RERBRERIER Rt =P/

Aspect A2: Use of Resources

[BHEA2: ERER

General disclosure Policies on the efficient use of resources, including energy, water and 78
other raw materials.

— MR ERERER(BIERR - KREMEMEDBUER -

KPI A2.1 Direct and/or indirect energy consumption by type in total and intensity. 78

B E IR 1RA2.1 RERESNEER AHEEEREEEREE

KPI A2.2 Water consumption in total and intensity. 76

RABAE BUEIRA2.2 BREKEREE -

KPI A2.3 Description of energy use efficiency initiatives and results achieved. 78

RASEAE IR 1RA2.3 M ge IR E AR E B R PTG ARR o

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for 79
purpose, water efficiency initiatives and results achieved.

RS E IR 1RA2.4 et SKEGE R OR BRI B EA MR - AR ARG 8 RATEK
o

KPI A2.5 Total packaging material used for finished products and, if applicable, 79
with reference to per unit produced.

RSB BURIRA2.5 HXDPTABEMHNEER(MER) BEEBMGE -

Aspect A3: The Environment and Natural Resources

BHEA3 : BERXAER

General Disclosure Policies on minimizing the issuer’s significant impact on the environment 79
and natural resources.

—MRIKEE BIREITABIRERRANEREKERZENBUR

KPI A3.1 Description of the significant impacts of activities on the environment 79
and natural resources and the actions taken to manage them.

BB AE R TRAS.1 M ER RS HRBERRARERNEAZERORREREHATEN
78 -
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APPENDIX - HKEX ESG REPORTING GUIDE INDEX  [Mfi# - B{ X FTIRIR - H @ RERHEIESI Rl (@)
(CONTINUED)

General Disclosures and KPIs Description Page

—REBERBERERIER S =N

Aspect A4: Climate Change
BEA4 : RIZE1L

General Disclosure Policies on identification and mitigation of significant climate-related 80
issues which have impacted, and those which may impact, the issuer.

—MRIRER BRI REHEERAIREEHBITAEEZENEARKEEEENR
% o

KPI' A4.1 Description of the significant climate-related issues which have 80

impacted, and those which may impact, the issuer, and the actions
taken to manage them.

A HEAE BB IZEAS A HMEE R EH B ITAEEFENEARGREBEE - REHTT
B

Social

e

Employment and Labor Practices

BREKREIER

Aspect B1: Employment
[BEB1 : EfE

General Disclosure Information on: (a) the policies; and (b) compliance with relevant laws 83
and regulations that have a significant impact on the issuer relating
to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.
— R EBEFHEFERE  BEREF  IERE  BY - FEES - 2
£~ RIEBIAREMFBRBHE : @QBEK - ROETHEITABE
AT EOEBERERRIINER -

KPI B1.1 Total workforce by gender, employment type, age group and 82
geographical region.

BSEE I 1EB.1 RUER - EERE - FiRER KRB D HESEE -

KPI B1.2 Employee turnover rate by gender, age group and geographical region. 86

RS E R 1EB1.2 RUER - FRARIRMMREDNIES AL E
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(CONTINUED)

General Disclosures and KPIs Description Page

—RIFBERBREENER it =P/

Aspect B2: Health and Safety

[BHEB2: RREZE

General Disclosure Information on: (a) the policies; and (b) compliance with relevant laws 87
and regulations that have a significant impact on the issuer relating to
providing a safe working environment and protecting employees from
occupational hazards.

— AR ER FARHZ2TERERREEEMEBENBEN : @BX : Xb)
BTHETAREATZENEBEZZRROINER -

KPI B2.1 Number and rate of work-related fatalities. 88

R IR EB2.1 ETITHRABKLEK -

KPI B2.2 Lost days due to work injury. 88

RS E M IE1EB2.2 ETBERTIIERS -

KPI B2.3 Description of occupational health and safety measures adopted, how 87
they are implemented and monitored.

RS E R 13B2.3 M PTER ANV B SR (R R B 2 24516 - AT REE R 5% o

Aspect B3: Development and Training

FEEB3 : &ERE

General Disclosure Policies on improving employees’ knowledge and skills for discharging 90
duties at work. Description of training activities.

— AR ER FRARARERITIEBEN MM R RAERIBUR - HlFIES -

KPI B3.1 The percentage of employees trained by gender and employee 90
category.

RS AR IR EB3.1 RUERREEERIEISNZIEEB DL ©

KPI B3.2 The average training hours completed per employee by gender and 90
employee category.
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APPENDIX - HKEX ESG REPORTING GUIDE INDEX  [Mfi# - B{ X FTIRIR - H @ RERHEIESI Rl (@)
(CONTINUED)

General Disclosures and KPIs Description Page

—REBERBERERIER S =N

Aspect B4: Labor Standards
fEEB4 : % T%E|

General Disclosure Information on: (a) the policies; and (b) compliance with relevant laws 91
and regulations that have a significant impact on the issuer relating to
preventing child or forced labor.

— PR ER R IEETHRHSTH : @K ROETHEITABEAZE
AERERE RIROIFE R} -

KPI B4.1 Description of measures to review employment practices to avoid child 91
and forced labor.

SR IR EBA.A g R E SN ERARRE T REH ST -

KPI B4.2 Description of steps taken to eliminate such practices when discovered. 91

RS E M IE1EB4.2 MR ER BN ERE BB RPTERRA P5K -

Operating Practices

EEEA

Aspect B5: Supply Chain Management
[EEB5 : ftREHEEE

General Disclosure Policies on managing environmental and social risks of the supply 92
chain.

—RRHEER EIREEEAIRE R ERARBUE

KPI B5.1 Number of suppliers by geographical region. 92

RS AE I 1RB5.1 miRE D HEREE -

KPI B5.2 Description of practices relating to engaging supplies, number of 92

supplies where the practices are being implemented, how they are
implemented and monitored.

RS E e 1EB5.2 Hi AR AHEEEESN - MERTERENHEREE - UKk
BRAEBHOMITRERTEA -

KPI B5.3 Description of practices used to identify environmental and social risks 92
along the supply chain, and how they are implemented and monitored.
RS E 5 13B5.3 Hi A N R E EREIRE Rt @R E R - A RBEH

TTRERETE -

KPI B5.4 Description of practices used to promote environmentally preferable 92
products and services when selecting suppliers, and how they are
implemented and monitored.

AR A IR 1EB5.4 M EREHERRREZARRER RRENED - LRABENT
REERTTIE »
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(CONTINUED)

General Disclosures and KPIs Description Page

—REBERBERERIER S =N

Aspect B6: Product Responsibility
[EHEB6 : EmEE

General Disclosure Information on: (a) the policies; and (b) compliance with relevant laws 93
and regulations that have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.

— AR ER FHFRHERRRBNREREZ S BE  SEELEEEARME
RITER - (@BER  RO)ETFHETABERZENBBEROER
EVE R o

KPI B6.1 Percentage of total products sold or shipped subject to recalls for 93
safety and health reasons.

A SR 4E 5 15B6. 1 PEEXRCEXEMAEPEL 2 REREHMARKNBE DT

KPI B6.2 Number of products and service-related complaints received and how 93
they are dealt with.

BB AE I 1RB6.2 BN Em MR FEE AR EEH A -

KPI B6.3 Description of practices relating to observing and protecting intellectual 93
property rights.

BB 4E 5 12B6.3 T it B 4 B T (R PE ANRR EE R AR 1B A o

KPI B6.4 Description of quality assurance process and recall procedures. 93

RS A 5 1RB6.4 HE ST RERERERRERT

KPI B6.5 Description of consumer data protection and privacy policies, how they 93
are implemented and monitored.

RS E NI 1RB6.5 HIUEBEERHMRERFLEBE - ARMBBERITRERTE °
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General Disclosures and KPIs Description Page

—REBERBERERIER S =N

Aspect B7: Anti-corruption
BEB7 : KES

General Disclosure Information on: (a) the policies; and (b) compliance with relevant laws 94
and regulations that have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

— PR ER BRADTILARER - MR - HGEFRERER © @BXE © RO)ETHEITA
BERZENHEBERIERNER -

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought 94
against the issuer or its employees during the reporting period and the
outcomes of the cases.

RASEAE ISR BT .1 RERBAHBITASEEEREYEEENE SHARHENEE R
FAREER o

KPI B7.2 Description of preventive measures and whistle-blowing procedures, 94
how they are implemented and monitored.

AR AE IR 1ERT .2 B S s e S R RIZ T - AR REEIT MBS 0k o

Aspect B8: Community Investment

[EEB8 : HEBIRE

General Disclosure Policies on community engagement to understand the needs of the 95
communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.

— PR ER BRANMESLERTHRETASEMNEHENT ENBRRELERED
SEEBLERNEABR

KPI B8.1 Focus areas of contribution. 95
8 4 4E IR 12B8.1 EXEREE -

KPI B8.2 Resources contributed to the focus area. 95
FAS 4B IE1EB8.2 EEISEEMBAER -
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BIOGRAPHICAL INFORMATION OF DIRECTORS AND SENIOR MANAGEMENT

CHAIRMAN AND EXECUTIVE DIRECTOR

WONG Lam Ping ((£#K), aged 67, has been appointed
as Chairman and an Executive Director since 1 April
2020 and the Chief Executive Officer and the General
Manager since 22 May 2020. He is also a member of
the Remuneration Committee. He has over 30 years of
property development experience since he established Pan
Hong Co., Ltd. in 1983. He was an executive director and
chairman of the board of directors of Pan Hong Holdings,
a sister company of the Company and the issued shares
of which are listed on the SGX-ST (stock code: P36),
from 3 January 2006 to 31 March 2020. He is a director
of certain subsidiaries of the Company, namely Leping
City Fenghuang Jincheng Industry Co., Ltd. and Jiangxi
Ganghua Medical Management Co,. Limited. Mr. Wong also
sits on the boards of several investment holding companies.
He was a director of Chaozhou Jinaote Sanitary Ware Ltd.

Mr. Wong completed a post-graduate course in Economics
of Science and Technology and Management from Zhejiang
University of Technology in the PRC in 2000. He holds an
honorary degree of a Doctor of Business Management from
Armstrong University in the United States of America.

Mr. Wong is one of the Controlling Shareholders. He is the
father of Mr. Wong Lui, an Executive Director and an uncle
of Mr. Chan Kin Sang, the Non-Executive Director.

EXECUTIVE DIRECTORS

SHI Feng (G 1#), aged 64, became the Deputy Chairman,
and an Executive Director on 4 July 2011. He is also a
member of the Remuneration Committee and a director of
certain subsidiaries of the Company. Mr. SHI is responsible
for the management of project plans, quality control,
coordination with contractors, and the management of the
Company’s subsidiaries. He joined Pan Hong Holdings
in September 2002 and was an executive director of Pan
Hong Holdings from January 2006 to June 2011.

He was certified as an engineer by the Ministry of Light
Industry of the PRC ({F £ A KR BT ¥ T 2 &F) in 1987.

Mr. SHI graduated with a bachelor’s degree in civil and
industrial construction from the Hunan University in the PRC
in December 1981.
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BIOGRAPHICAL INFORMATION OF DIRECTORS AND SENIOR MANAGEMENT

EEREREEEBCBEFE

EXECUTIVE DIRECTORS (CONTINUED)

Prior to joining Pan Hong Holdings, Mr. SHI was an assistant
civil engineer at the construction technology department of
Twenty Third Metallurgy Construction Company under the
Ministry of Metallurgy (f& TEZE -+ =ZAE&XAQ A
(i T BZ)) from 1982 to 1983. He served as an engineer
at the Changsha Design Institute of the Ministry of Light
Industry (& T % 3= aREHF) from 1983 to 1992, where
he specialised in the structural design of buildings. Mr. SHI
subsequently joined Huilong (Group) Ltd. of Huizhou City,
Guangdong Province (BEREBMMEESEBRAF) in
the PRC from 1992 to 1999 as the deputy general manager,
responsible for real estate development and technical
construction management. Between 1999 and 2002, he
was the general manager of 3A Electronics Co., Ltd. (4
TEHIN=BEFEFTAHRAR) in Huzhou City, Zhejiang
Province, the PRC.

WONG Lui (£%), aged 39, became an Executive Director
on 4 July 2011 and is a member of the Nomination
Committee. He is also a director of certain subsidiaries
of the Company. Mr. WONG is mainly responsible for the
operational management and development of the projects
of Nanchang Honggu Kaixuan (F§ & 4L A4 8lJiE) and Fuzhou
Hua Cui Ting Yuan (#EJNZE#EEFT) in the PRC. He joined
Pan Hong Holdings in October 2007 as the assistant to
the chairman of Pan Hong Holdings responsible for the
formulation of business strategy and management of Pan
Hong Holdings. He was appointed as the deputy project
manager and the deputy general manager of JX Asia City
in 2008 and was mainly responsible for management of
construction works. He was also appointed as the general
manager of the Company’s subsidiaries, Fuzhou Pan
Hong Kai Xuan Property Development Co., Ltd. (“Fuzhou
Pan Hong”, #EMN BB E FHZE AR A 7)), Hangzhou
Ganglian (f /& E: B % BB A F]) and Jiangxi Hanyun
Incubator Limited (“Hanyun Incubator’, JT78/% ¥ 7/l 22
BBR/AE]) in 2009, 2014 and 2015 respectively and was
mainly responsible for the formulation of business strategy
and the daily management of Fuzhou Pan Hong, Hangzhou
Ganglian and Hanyun Incubator.
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BIOGRAPHICAL INFORMATION OF DIRECTORS AND SENIOR MANAGEMENT

EXECUTIVE DIRECTORS (CONTINUED)

Mr. WONG is now a member of the Chinese People’s
Political Consultative Conference of Jiangxi Province,
the PRC and a standing committee member of Jiangxi
Federation of Industry and Commerce in the PRC.

Mr. WONG is the son of Ms. Chan and Mr. WONG Lam
Ping and a cousin of Mr. Chan King Sang, the Non-
Executive Director.

GAO Lan (5/&), aged 56, joined the Group in June 2010
as the director of marketing and administration. She has
been re-designated as the Group’s director of marketing
since November 2013 in order to concentrate on the
Group’s marketing affairs. Ms. GAO was appointed as an
Executive Director on 13 August 2014 and is also a member
of the Nomination Committee.

Ms. GAO graduated from the Jiangxi Industrial University
(TPE T KE) in the PRC, the predecessor of Nanchang
University (B & AX£2), in 1987 with a bachelor’'s degree
majoring in industrial and civil construction. She was
certified as an engineer in 1994 and qualified as a class 2
constructor in 20083.

Ms. GAO has extensive experience in the construction
and real estate development industry. She worked at
the technology division of the real estate department
of Nanchang City Municipal Engineering Development
Co., Ltd. (FETMMHIEMZEEGRE R R]) from 1987 to
1993. She joined Hainan Huan Li (Real Estate) Group (/&
IR (M E)EE]) in 1993, acting as the director of the
chief executive officer’s office, and as the deputy general
manager of Hainan Huan Li Real Estate Development Co.
Ltd. (BFEIRY FEHERZEBMR A F]). Ms. GAO was the
deputy general manager of Shanghai Jing Ja Immovable
Investment Consultant Co., Ltd. (F/E8&EREEREHA
B PR A &)) from 2001 to 2006. From 2006 to 2009, she was
the deputy general manager of Nanchang Lan Di Consultant
Co., Ltd. (FA B E MR AR A 7). Afterwards, she joined
Jiangxi Jinhai Property Co., Ltd. (IS8 B EXBRET
‘A \]) as the general manager from 2009 to 2010 before
joining the Group.
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