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ABOUT THIS REPORT

Kin Yat Holdings Limited (hereinafter referred to as
“Kin Yat”, the “Company”) together with its subsidiaries
(collectively, the “Group”, "we" or "our") one of the
leading industrial enterprises specialising in manufacturing
innovative and excellent quality electronic and mechanical
products, our Group have established a wide portfolio
of quality products in different aspects, ranging from
electrical and electronic products, motor products, to
real estate development. With over 40 years of history,
we have successfully established and maintained our
connections and distribution channels in Shenzhen,
Shixing and Shaoguan, the People’s Republic of China
(“PRC”) and other Southeast Asian locations. As a
reputable company, we continue giving top priority to
all stakeholders’ interests and integrating sustainability
considerations in our business operation.

With our strong commitment to the well-being of
stakeholders and the environment, stringent standards
are endorsed in the entire product manufacturing value
stream in order to deliver enduring value to our major
stakeholders. The Group is pleased to present our sixth
environmental, social and governance (“ESG”) report
(the “Report”) to communicate meaningful material
environmental, social and governance disclosure for the
fiscal year.
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ABOUT THIS REPORT (continued)

Scope of the Report

Unless otherwise specified, the Report presents the
Group’s ESG management approach, environmental
and social performance and material topics within our
operational boundaries listed below during the period from
1 April 2021 to 31 March 2022 (the “Reporting Period” or
“FY2022”). Mandatory disclosures cover entities and their
manufacturing facilities that generate the major revenue of

BARAEE )
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our principal operations. Our main Hong Kong operations BATIRLNE DL - EHEARE » &Y
include trading businesses operated by Kin Yat Industrial )& @M%’j%/ I~ FBEE - an FEANSE LAY
Company Limited and Standard Motor Company Limited. HEERME o

In Mainland China, our main operations plants include
production facilities in Shenzhen, Shaoguan, Shixing and

Dushan.

Business Operations

XBeE

Operating Locations

EEME

Companies
YN

Investment holding Hong Kong Kin Yat Holdings Limited (“KYH”)

Kin Yat Industrial Company Limited (“KY!”)
Trading businesses Hong Kong ZREXERAA (REER])
ECES BB

Standard Motor Company Limited (“Standard Motor”)
SEMBETERA R ([REET])

Electrical and electronic
products manufacturing
FEERRETER

Shenzhen, PRC
BRI

Shenzhen Kin Yat Power Electric Co., Limited (“Shenzhen KYP”)
AIZEEEFAERAR(NRIZEE )

Shaoguan, PRC

Shaoguan Turbo Electronic Technology Co., Limited
(“Shaoguan Turbo”)

B 2 PHEEETHEERAR (HBEE)
BETREEXARAR ((RETERE])
Shixing, PRC Shixing Standard Motor Co., Limited (“Shixing Motor”)
1A B REEREMNEEERAA(HBEFE])
Motors manufacturing
HETK Dushan, PRC ’\GAL;i[zoiir?)u Standard Electric Motor Co., Limited (“Guizhou
;% IJ-I =5 N a
ik BHERERERAT (ENER))
Guizhou Kin Yat Property Co., Limited (“Guizhou Property”)
Real estate development | Dushan, PRC EMEREHEARAT ([EMNEHE])
FHEX® BB 1L

ENRHRETCEFLERRAR(EMNREE])
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ABOUT THIS REPORT (continued)

Reporting Standard

The Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide
under Appendix 27 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited
(“HKEx ESG Reporting Guide”). Should there be any
discrepancies between the English and Chinese versions,
the English version shall prevail. The ESG Report is
assessed and endorsed the board (“Board”) of Directors
("Directors") of the Company.

Principles of the Report

The preparation of the Report follows the materiality,
quantitative, balance and consistency reporting principles.
The report is also prepared in accordance with the
“comply or explain” provision for both Environmental and
Social sections.

l. Materiality

The disclosed information in the Report was
carefully gathered, evaluated and presented based
on its materiality to the Group’s business and its
stakeholders. The materiality matrix and details
of stakeholder engagement are illustrated in the
Materiality Assessment and Stakeholder Engagement
below respectively.

Il. Quantitative
All of the disclosed information, statistics of
environmental and social key performance indicators
(“KPI(s)”) in particular, were organised and calculated
according to a series of standardised methodologies
which are illustrated in the relevant sessions.

Ill. Balance
A picture of the data comparison over years has
been given for readers who can see both the
achievements and rooms for improvement in terms
of ESG management in the Group.

IV. Consistency
The Report has been prepared in the same way
in terms of methodology when compared to those
in previous years. Performance from two more
subsidiary companies, EMNE&HEIERFEHEBR A
A and MEATIREEFBR A A will be included in
this ESG report starting from this fiscal Year.
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ABOUT THIS REPORT (continued)

Governance Structure

A robust governance structure ensures that sustainability
issues will be covered in the Group’s agenda and
blueprints. Thus, the Group has established a sound
sustainability governance structure with the Board
focusing on sustainable strategies and taskforce working
on executions. The taskforce, comprising full-time staff
from different positions, assisted the Board to identify and
assess sustainability-related issues. The taskforce also
reports to the Board periodically. Whereas The Board sets
out major directions on sustainability matters, overseeing
all report preparation procedures and ensuring internal
controls are effectively applied.

Contact & Feedback

The Group believes that a strong trusted relationship with
our community is critical for our business sustainability.
We strive to manage the Group for the best interests of
our stakeholders; therefore, we treasure your feedback on
this ESG report and our sustainability performance. If you
have any comments or suggestions, please feel free to
contact us via esg@kinyat.com.hk.

United Nations’ Sustainable Development Goals
United Nations’ Sustainable Development Goals (UN-
SDGs) refers to the 17 goals that laid down the foundation
to achieve a better and more sustainable future. The
Group has long held the belief that sustainability is
pivotal for businesses long-term development. Hence
we have endeavoured to integrate sustainability into our
Company’s vision, managerial decisions and day-to-day
operations. In addition, we have also encouraged our
customers, communities, suppliers and more to jointly
contribute to the UN-SDGs.

In acknowledgement of the call of the United Nations, we
have identified 9 goals that are the most relevant to our
operations, and focus on making positive outcomes in
these areas. The goals, indicators and description of our
work are consolidated below.
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ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

(continued)

UN-SDGs

THEERER

Targets

HEMHERR

BERARRE &)
BMAETSERREAE(E)

Our work

Bt

GOOD HEALTH
AND WELL-BEING

CLEAN WATER
AND SANITATION

KIN YAT HOLDINGS LIMITED &5 EHER AR

3.8

Achieve universal health coverage,
including financial risk protection, access
to quality essential health-care services
and access to safe, effective, quality
and affordable essential medicines and
vaccines for all.

EREREFRE  SERESREARRK
CAAFEEENESRBRS - AA

\;

ul

ESL: B FENAEGENER
BRI o
3.9

By 2030, substantially reduce the
number of deaths and illnesses from
hazardous chemicals and air, water and
soil pollution and contamination.
F|2030F - KRR EREBmRARE
RoOKMETESEEHHNETMERA
£

6.3

By 2030, improve water quality by
reducing pollution, eliminating dumping
and minimising the release of hazardous
chemicals and materials, halving the
proportion of untreated wastewater and
substantially increasing recycling and
safe reuse globally.

320304 @ BBATHABEKE : B
SR OBREAEMRR - £ERILER
MM BB D B ERE - BRER
IR REKEL BB - RIR I hN 2 BREE Y @ Uk
ML 2B/HNA -

All employees are offered medical
insurance and occupational disease
screening as a final shield for our
employees’ health and welfare.

RITAEIRHEERRRNBERRS
EREME TRRFEMBEMNNRE —ERRE -

PRC region staff are also protected from
social insurance.

TERNE THX It ERENRE -

Materials containing toxic substances
that pose damaging risks to the
environment and wildlife are rigorously
prohibited.
BIRZEIEEHREMNE LB YBKBIE
HRENESYWENME -

Strictly control the wastewater discharge,
forbidden disposal of wastewater
containing toxic substance.
BRIBIEHIE KR RIFRESASWE
B BB K o
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ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

BERARE &)
BMAETSERREAE(E)

(continued)

IHEERER

DECENT WORK AND
ECONOMIC GROWTH

o

{&EI{Ef
ZiFHEK

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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Targets

HEMHERR

8.5

By 2030, achieve full and productive
employment and decent work for all
women and men, including for young
people and persons with disabilities, and
equal pay for work of equal value.

E|2030%F - fTESR R - BREFFMERA
BERTOMEEMRSE  BEEIIE I
i B [ T BB -

8.7

Take immediate and effective measures
to eradicate forced labour, end modern
slavery and human trafficking and secure
the prohibition and elimination of the
worst forms of child labour, including
recruitment and use of child soldiers, and
by 2025 end child labour in all its forms.

Our work

Bt

Upholding an open attitude to embrace
diversity and differences among its
employees, the Group hopes to nurture
an equal, fair and diverse atmosphere in
the workplace.

RERMOEE ZEME T 2RNZHRM
MER AEEFEETHESAEE =2
FE - RATFNEHANRE -

The Group adopts a zero-tolerance
approach to child and forced labour.
AEBHETMRBEEBENTERRH
REZ o

During the Reporting Period, the Group
did not identify cases related to child and

STENERENE R e - R oA &I 458 - IR forced labour along our internal operation
REBHAMREAD - 2 IEFEBRKEZSE  and supply chain.

ANHMET BEBENAMBER 22025 HEHREHA - AEBEERIDEEMEER
FRIE—FEANET - EREREEETNMAEBLESFEHE
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ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

BERARRE &)
BMABTEERERE (&)

(continued)

UN-SDGs

IHEERER

Targets
SH¥ 1 B AR

Our work

=01

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

AL, SRR
BiitighE

o

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

12 5z5s-

O

KIN YAT HOLDINGS LIMITED & 5&EHFR A

9.4

By 20830, upgrade infrastructure
and retrofit industries to make them
sustainable, with increased resource-use
efficiency and greater adoption of clean
and environmentally sound technologies
and industrial processes, with all
countries taking action in accordance
with their respective capabilities.
F2030%F - MTAEBEKIRIE B & 88 HERERTT
B FARETEERE - SCE T EURAHE
SEM - REEREAME EZHEAE
BRI IR B R EEIRIE -

12.2

By 2030, achieve the sustainable
management and efficient use of natural
resources.

320305 - ERBAB RN AIFEEEN
BRAA e

12.5

By 2030, substantially reduce waste
generation through prevention, reduction,
recycling and reuse.

220304 - @BTALT - WP - EUFBH
R RiEm D BEYES -

Upgraded the operational systems in
the manufacturing facilities to minimise
the environmental impacts with water
cooling and heat recovery systems in our
production plants.

ARTHEERBRETRE  FHWRIE
P8 A4 2 TR k72 Al A Bl i R IR

BEREE -

Set out policies to use resources efficiently,
the green procurement standard is in place
when purchasing raw materials to lighten
our environmental impacts while maximise
the reuse and recycling possibility of our
products.

HETAERFNAEROBEK - ERERM
HEETRENGERBRE AKX
B &2 1t 4R =5 T AP 22 m B9 5 81 PR RN [ Wi T
Mo URERBRMERRNTE -

Apart from that, green policies regarding
resources and energy conservation are
enacted in offices and factories to lead
our employees to live and work in a
sustainable way. Our operation is driven
by the “8R” Principle - Reduce, Reuse
and Recycle to boost resource efficiency
and reduce carbon emission.

PRtz ERMAERMIREIETEHE
RFEERREMZEER - SIBRMWE
TUARTEEM N ATEMTAE - HAFIAE
EUASRIA/RE - BIR A - BRAME
BIR - AR S B TRBCE MR D iR BER
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ABOUT THIS REPORT (continued)

United Nations’ Sustainable Development Goals

BERARRE &)
BMAETSERREAE(E)

Our work

=1

(continued)
Targets
st B R
LIFE Uaoy
1 BELOW WATER By 2025, prevent and significantly reduce
A marine pollution of all kinds, in particular
» from land-based activities, including

marine debris and nutrient pollution.

14 KFEY ‘§|J2025£'E ’ %E\ Bﬁ *D j( [I]E %JEX Q%iﬁi\ /@ \;‘f'é \;%
o BRI EEREEKRNSE  BREE
FREEYSAMEBETE -

STAKEHOLDER ENGAGEMENT

Stakeholders’ expectations and concerns fuel us towards
the initiation of sustainable development. The Group
strives to devote itself to various key stakeholders, and
respond with detailed assessment and integration of
corresponding strategies into business operations. The
following table illustrated our key stakeholders group
and our action in establishing effective communication
channels with them.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 KIN YAT HOLD
ZEFERE e REAWmE

All raw materials are reused as much as
possible for production. If the materials
cannot be reused, we will seek for
potential business partners to recycle the
materials before disposal,
FiERMEEE R G EEFERAREE £
cHEMEITEEBER BMESHEEY
RIERH EEREMEMEETE -

Control the amount of our purchases to
avoid over-ordering.

BHEEHREE  B@2BEE-

KHESH
ROBEBRFDENBIRPE - I REMHE
RAFBHRETEAR - AEEREE TS
HEEAFERNEES BROMAKEZL
BB M ERERREMAXEEEE
P RTARBERNEHEBZENRRE
RET BfIEBBEERHEAR 1B
BEBRRBEMMBEYIEHER FRTX
Fi7R -

INGS LIMITED #m&BEBR AR




STAKEHOLDER ENGAGEMENT (continued)
Key stakeholder Groups

rFHESHE %)

Major communication channels

TEBERE

Issues concerned

EERFMHEAR BXEE

Board of directors Company website e Corporate governance system
%%@ /AE—J/ZE /JJ:\%E/D%UF
Company announcements e Information transparency
NSING & A B 3 B
Annual general meeting e Compliance of laws and
BRBEFKE regulations
Annual and interim reports EPIRENRIER
FREPEARE e Business ethics
BERER

Company website

e Operating performance

NAEIME EEEE
Customer direct communication e Quality of service
HEPEEER RR & =

Customer feedback and complaints
B RS R

e Compliance of international
quality standards
BTEBRBEZEE

Employees Training and orientation e Career development
(== ol B A EEUR
& Email and opinion box e Training and education
- BEHLRERME Hl B
Regular meetings e Remuneration & benefits
EHE| #r B X A3 A

Employee performance evaluation
g B R ITE

Employee activities

e |abour management relation
LEMK
e Health & safety

= BEED RERE2
Suppliers and business Selection assessment e Corporate reputation
partners BT NAEE
HEEEEERH Procurement process e Supply chain management
R R HEmER
Performance assessment e Product quality
&I AE EmmE

%‘\

Communities and non-

Regular communication with
business partners (e.g., email,
meetings, on-site visits etc.)
ﬁ%%%&t%%‘
(Blgn - EE - 23

Company website

: BHRRE)

e (Collaboration with the Group
EAREEEE

e Environmental protection

governmental organisations NEIME RIBRE
e K IER T4 4% Email e Community contributions
B H Bt [E
Phone e Labour right & safety
£ SIEEETE
' Charity donations
\ BERK
/ Community activities
fHEES

10
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MATERIALITY ASSESSMENT

The sustainable development of a company is closely
related to its stakeholders. Effective stakeholder
engagement during business operations can help the
Group to accurately analyse risk factors, upgrade
its business process for future prospects, and fulfil
the expectations of stakeholders. For shaping our
sustainability strategies and determining the direction of
the Report, an independent consultancy firm has been
entrusted to conduct a materiality assessment.

Assessment Process

The Group conducts the materiality assessment in the
form of an online survey, through which twenty-seven
ESG topics with potential impacts on our business
operation were identified. These topics are included in the
questionnaire provided by our key stakeholders for their
responses. Invited stakeholders shall score the potential
ESG materials in accordance with their relevance and
importance to the Group’s business operations and the
stakeholders themselves respectively.

The information collected was analysed and presented in
the form of a materiality matrix. The topics which fell in the
upper right corner of the matrix were defined as the topics
that matter most to the Group’s business operations and
our stakeholders as far as they are concerned.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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EERMFME
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FiEAR
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MATERIALITY ASSESSMENT (continued)
Materiality Matrix

Based on the materiality of each of the ESG issues
expressed by the stakeholders, the ESG topics are

prioritised and shown in the materiality matrix below:

Significance of Stakeholders

EEMFTMEH @)

BEEMRE

BEBMEFRASEESE HEREASE
EMEBY SEBE HERTARED
REBREET] AR THIEBMERHTR -

Materiality Matrix

EEMERE

HEHENEEN

Significance to the Group’s Business & Operation

HAKEXRBEREENEEN

‘ Environment $1%

NooahON=

©

Air emission EEREEIT

Greenhouse gas emission ;& E R EEHE K
Climate change &IZ&/t

Energy efficiency 8E/R 25

Water and effluents 7k &8 & 557K

Use of materials 77} F

Waste management FEE )& 12
Environmental compliance R34 51

’ Employment {E{&

9
10
11
12
13
14

Labour rights # Tz

Labour management relations 4 & B8 %
Employee retention 1228 8

Diversity and equal opportunity % 7T/t 2 F S &
Non-discrimination 4%

Occupational health and safety B ¥ {# 5 k%%

5 Employee training & 8153l

Employee development 18 B %/E
Prevention of child labour and forced labour 78/ = T 344 T

KIN YAT HOLDINGS LIMITED &/mfkBBR A A

. Operation & &

18
19

20
21

22
23
24
25
26

Customer satisfaction &5 &%

Customer service quality and complaints handling

B RIGE R RIRFEE

Customer health and safety &S EFE R %2

Marketing and product and service labelling compliance
MiSHE REMMBRSEREHR

Intellectual property %1:%72 2

Customer privacy and data protection &S L& [ & kHR
Responsible supply chain management & & {F{tfEs# & 12
Business ethics i ¥iE12

Socio-economic compliance # & &4 17

. Community &

27

Community support it [ 5735

ENVIRONMENTAL, SOCIAL AND GOVERNANGCE REPORT 2022
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MATERIALITY ASSESSMENT (continued) EEMFAMG @

Materiality Matrix (continued) EEMRAMEE)

According to the results of the materiality matrix, the BEEREERENER  AEEESERDE
Group should place extra attention on the prevention BEMHEIRBELST BT RBEE
of child and forced labour, labour rights, environmental R BPILBREERE SLEBENULEK
compliance, customer privacy and data protection, labour E¥RENTE - BEBR AEBBESER
management relations, and occupational health and S REIETHHERE He kB AKRERE
safety. Looking forward, the Group will continue to review EORERE MHEREARENESR &
and develop corresponding ESG policies and targets, as B HHEERBREFRE - RMRZE=Z
well as optimising the ESG reporting disclosure in order to BIFFERNZ NENMEEEZEEER -

pursue continuous improvement in our ESG performance
in future. Details of our efforts in FY2022 are presented in
the later sections.
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SUSTAINABILITY APPROACH

The Group believes that sustainability is fundamental
to the success of its business in the long run, hence,
our philosophy is to strive for continuous improvement
in line with the sustainability vision of our business. As
a socially responsible manufacturer with over 40 years
of experience, we have always valued and promoted
sustainable development in the following five core areas.

Operational Footprint

EEREH

CIES3 Pk iy

REREMS  AREHEGEAUREEREEE
BRER - Bt RANESRBER
PIXBOARHERRBAS B NFELE - F
RREAEBNtFEREABHERT
BABUER R —EERMERNATAE
BROUBBNAFEERR -

Protect the environment by limiting carbon footprint of our operations
ZRR H EE R RED - {EMIRERE

Sustainable Products
AEFEEMR

Responsible Employment
EE5EERE

Integrity in Business

R DR X

REGRR P LM E Y

i R R

Create a caring and respectful workplace to improve employee satisfaction and retention
FEENTHERE  RIMERMEERE KR

Uphold high standard of business ethics and integrity to maintain confidence of our

_—_ customers and business partners
BIEEE ER =P 1

SIRENHEBREAE  #EEP REBBHNEL

i Caring Community
BBt E

The Group has been accredited by international and
industry-specific standards of ISO standards and the
International Council of Toy Industries (“ICTI”) Code of
Business Practices by embedding the standards into our
daily business operations and practices. Through the
implementation of the systematic management system, all
of our expectations and commitments can be achieved in
an effective manner with reference to the guidelines and
codes.

>
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Support children and vulnerable groups to build better everyday lives
YR RERSHEMEE BRFEE

AEBWERRITEFERE - BISOBRE
ERBEBRITATRERE ([ICTI) MAEAFRT
ATARA - ARBAFFTAERE (BRE
B8 REER A TR kTR - HMAEEE
S LR ER AR S| HAPIA RSB R B R T
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INTEGRITY IN BUSINESS

The Group highly values integrity in business, as business
integrity provides the basis for enterprise reputation.
We have zero tolerance for any conduct of corruption,
bribery, extortion, fraud and money laundering. To equip
employees from all levels with a better understanding
of business integrity, we notified all employees of
the importance of business integrity and conduct of
corruption.

During the Reporting Period, we were not aware of
any material breach of relevant laws and regulations,
including, but not limited to, the Criminal Law of the
PRC, Anti-Money Laundering Law of the PRC, Anti-Unfair
Competition Law of the PRC and Prevention of Bribery
Ordinance (Cap. 201, the Laws of Hong Kong), nor any
legal cases regarding corruption practices against the
Group or our employees in both PRC and Hong Kong.

Anti-Corruption

A strict prohibition on corruption is applied to all
employees of the Group. New employees are required to
sign the anti-corruption commitment. Compulsory training
had been provided to all employees in order to convey
our stringent anti-corruption standards. The training
includes policies and procedures on business integrity,
conflict of interest, and information disclosures to prevent
any immoral conduct such as offering and accepting
gifts, entertainment, rewards, and commission from
business partners, unless a declaration is made that these
offerings and acceptance are inevitable. The Company
has developed a code of conduct (the “Code of Conduct”)
included in the staff handbook of the Company (the “Staff
Handbook”) which is based on our values and standards
on business ethics. With any violation of the Code of
Conduct, the employee will be subject to disciplinary
penalties or even legal procession if necessary.

To uphold a high level of transparency and fairness in our
business activities, our standards against corruption are
also applicable to our customers and business partners.
Before the commencement of business, our suppliers are
required to sign an anti-corruption declaration. We will
terminate the business relationship on any detection of
violation against the values and standards of the Group.
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INTEGRITY IN BUSINESS (continued)

Anti-Corruption (continued)

During the Reporting Period, the Group has encountered
no incidents of non-compliance (resulting in a fine or
penalty and/or a warning) with all applicable laws and
regulations relating to anti-corruption practices at all
operating regions and there are no concluded legal cases
regarding corrupt practices brought against the Group or
its employees.

Conflict of Interest and Fair Competition

The Group strongly requires employees to avoid scenarios
of conflict of interest and perform properly when the
conflict is inevitable. In order to help employees to perform
their duties appropriately, the Code of Conduct provides
detailed guidelines for possible scenarios. Employees are
expected to make judgement and take action carefully
when there is a conflict between their personal and the
Group’s interests. For instance, to eliminate negative
influence on the Group’s interests, employees’ relationship
with the Group’s competitors is not allowed. Concealing
of conflict of interest may lead to disciplinary actions,
including issuance of warning letter and even dismissal.

Other than conflict of interest, it is also significant for
the Group to promote a high level of fairness in market
competitions. A fair market competition is essential
for the maintenance and improvement of the Group’s
competitive edge and industry sustainability. We adopt
a zero-tolerance approach to any practices against fair
competition, ranging from cartel agreements and abuse
of market power in its business dealings. The standard of
fair competition has also been extended to the Group’s
suppliers and business partners, who are expected
to declare their full compliance with the Anti-Unfair
Competition Law of the PRC.
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INTEGRITY IN BUSINESS (continued)

Whistleblowing System

For fostering an atmosphere of business integrity
among employees, the Group initiates and establishes a
whistleblowing system which comprises various channels,
including opinion boxes, labour unions, hotlines, and the
Human Resources Department. Employees can report
any suspected business misconduct including bribery,
extortion, fraud, money-laundering, and competitive
behaviours in an anonymous way with all personal
information under proper safeguards. The Administrative
Department and other related departments will take
prompt investigation. Verified cases will be reported
to the relevant authorities such as the Hong Kong
Independent Commission Against Corruption for further
handling if necessary. During the Reporting Period, we
did not receive any reports regarding internal business
improprieties mentioned above.

RESPONSIBLE PRODUCTS &
EXCELLENT SERVICES

The Group attaches a high level of importance to fulfilling
customer needs by providing superior quality and safe
products to our valuable customers as well as striving
to reduce our environmental impacts. Bringing quality
products and worry-free services is always on the top
of our list to optimise customer satisfaction. To manage
our operation and eliminate quality management risks
throughout our product life cycle, including product
design, procurement, production, and distribution, the
Group endorses a comprehensive quality management
system consisting of high-level standards and
requirements as a framework.

During the Reporting Period, the Group was not aware
of any material non-compliance with relevant laws and
regulations relating to health and safety, advertising,
labelling and privacy matters relating to products and
services provided, including the Product Quality Law of
the PRC.
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RESPONSIBLE PRODUCTS &

EETERREHMRE &)

EXCELLENT SERVICES (continued)

Manufacturing Business

In our strategies to ensure the quality and safety of EREEERERME R T 2N RETIHRA
ERBENKET  RMBINRE DR

products and compliance with relevant legal standards,

four main stages are identified and emphasised along the D ERAmBERTEEEZER -
value chain, from product design to product distribution.

1. Product Design °
EmRE

Composed of representatives from departments varying from
procurement to top management, the Advanced Product Quality
Planning Team shoulders the responsibility of product planning
works including but not limited to control plan establishment,
production flow design, failure mode and effects analysis, and
product feasibility assessment to comprehensively ensure
products’ fulfilment of customers' needs and expectations.

HERE £EER EnRE aREEESZMPIRKEKD KL
HEEDmERENEEEEMRETIE  BEETRNETTEH
F o RAEEMRE  AREREZESNT  E@ATHETHE - A
PHBREMAMESEPTRLEE -

Environmental impacts, product safety and standards of relevant
regulations and laws are taken into consideration during product
feasibility assessment that product designs must satisfy these
aforementioned elements before the start of production.

EmR B AEEMAITENEPREREYE Enkd2 iEH
ERBERRT ATERKRE -

Optimise the use of energy-saving and waste reduction
manufacturing techniques to minimise the environmental footprint.
BAOB(bE R EEERN  [RERDHIRETRNZE -
Encourage creativity of employees by rewarding practical
innovation and patent projects with a performance-based incentive
scheme.

BB TR RITEERANERARENT RELIER
B B 5T &) LA Sk B 81 o
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RESPONSIBLE PRODUCTS &

EEFERREHERE @)

EXCELLENT SERVICES (continued)

Manufacturing Business (continued)

REXK (F)

2a. Procurement
(Material Sourcing)

REB(RBYR)

BUY |

> 9

Publish a procedure manual to offer guidance to employees along
with the procurement process to purchase production materials in
alignment with our standards and requirements.

AR FMeEE T EAEENFERARETBERSRMNFEER
EROEERME

Responsible procurement is set to ensure our product quality that
items containing ozone-depleting substances or other chemicals
listed in the China Catalogue of Strictly Restricted Toxic Chemicals
are strictly forbidden and will definitely not be considered. Only
durable, compliance, safe and environmentally friendly raw
materials shall be purchased.

REREREE KM TERKEMA 68 T2 REBROREM
B TeRIARASERRRaAEMESHM(TERRREINES
It2RBEF) N EmBN L -

Thriving to improve product safety, we are determined to deliver
stricter control over harmful chemical substances used in
products. The Group proactively attain accreditations from a range
of statutory standards including the Restriction of Hazardous
Substances (publicly known as “RoHS”), and Registration,
Evaluation, Authorisation and Restriction of Chemicals (publicly
known as “REACH?”) from the European Union.

RTBREMREZSE  BMERERSEEEELENRE @ BREKEDN
(EEMMBERGIIES)CGAMERoHS]) (M2 maEt « 374
REMBHER) GBTEIREACH]) » BRI AIA L2 E M P A &)
BECENEEHREBRENERE -
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RESPONSIBLE PRODUCTS & EEFERREHRE &)
EXCELLENT SERVICES (continued)

Manufacturing Business (continued) BUEERK (F)
2b. Procurement e To optimise the systematic supply chain, we endorse Supplier
(Supply Chain Management) Management Procedure, including guidelines on supplier selection,
RS ((tpEEETE) verification, approval, and monitoring.

RTEHEEAREERR BMREAENHERRE =& -
HEREBENHERERRERF

] e For new suppliers, we will adopt thorough assessment procedures
including onsite assessment and documents review to evaluate
potential suppliers’ backgrounds and performances regarding
environmental impacts, product quality and safety, customer services
and costs aspects. Suppliers with environmental certifications and
environmentally-friendly production technology will be placed with
higher priority in our consideration of approved suppliers.
EEBRFHERR  RMBETHRENTGER  BEBEMITHR
FHXHE  UTHR2EHERNESRERRE EnmBERLE
BEFRBRAATENRE - ERERNGRERE MKARREE
R EE A EELEZEBX BRI HER -

e Selected suppliers are required to sign an agreement to show their
commitment to comply with the Group’s standards and values,
including but not limit to, standard related to environmental and
product quality and safety. The Group also requires valid test reports
issued by certified third-parties on strict use of hazardous substances.
EANMERVEREDG S ARETVREASENFEERER
B EEETRRERMERETENARIRFEE - ARG H
RESEREZ=ZFHEAAHABREREESVEEANARAIARS -

e For approved suppliers, monthly quality checks and regular on-site

assessment are in place to test their compliance levels and product
performance in operation. If their performance fails to meet our
standards, the Corrective Action Plan will be delivered promptly.
Constant unsatisfied performance may result in discontinuing our
business relationship.
THERNHERNETRERS JETERE MM - BRM
MAEEHRKT REMINEEILLE - EHEBNRRRERMNVIRE
EREAETHAEL ERMME—FPRE - WEERR—BETE
B AR ERERETNEBRBSE-

e In the Reporting Period, a total of 512 suppliers (Hong Kong: 43%,
PRC: 56%, Others: 1%) were engaged in our operation, all of which
are under our Supply Chain Management policies.

RWERA - HZMAEERAE 15128 HER (B8 : 43% » FE:
56% * Hflh - 1%) @ 2EHZHMAEEEERBERAIR

oot

I -
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RESPONSIBLE PRODUCTS & EETERREHMRE &)
EXCELLENT SERVICES (continued)

Manufacturing Business (continued) BIEEK(E)
3. Production e Adopts a resources-efficient and adverse impact reduction
s E approach at the production stage. Production procedures in the
manufacturing subsidiaries are bounded by the ISO9001 certified
O quality management system to ensure regulatory compliance while

satisfying customers’ needs.
RA—EeXERMARRLEEZER - REEENMNELF
WAEERFBAMNAISONOIRENMEERRARE  REEST
EREMREPRL -

e To enhance energy consumption performance and minimise
workers’ exposure to high occupational risks, the manufacturing
subsidiaries have been undergoing transformations from manual
handling to automation operation by installation of energy-saving
machines.

RIRARRBERENG RAEESETERBRAIRIE  #EEEON
BRAAELEH MBI ATREERNSSHLEE-

e To safeguard product safety and quality, periodic sample checks
and inspections are implemented by qualified personnel for raw
materials, during and after the production process.
REREMZEAmE  aEBABBSHEETEENERTEERE
HERMEETHE R -

e As governed by the Production Management and Quality
Assurance Procedure, we conduct annual checking and equip
our manufacturing facilities with precision test instrumentation
and laboratories, providing effective and scientific quality-control
services.

RERERZERGE  BMNTRAEEBEMERIEFEESR
HERERERERZETHRE AR REZER

e |n case of product defects, product defect analysis is carried out to
identify the root cause and formula coping strategies in prevention
of potential reoccurrence. In the Reporting Period, there was a total
of 0% products being recalled due to safety and health issues.
—BERBEMRE EmSETREST - RELHENRIR - I
HEMARE UHEHREBH REHN UEENEREZ 2R
{32 % 5] R 7 48 [ Uy o
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RESPONSIBLE PRODUCTS & BEERERREHRE @
EXCELLENT SERVICES (continued)

Manufacturing Business (continued) BIEEK(E)
4. Product Distribution e Customer satisfaction review is in place for receiving customers’
ERDt suggestions and feedback, with corresponding strategies followed

to further improve our product and service quality.
FHETEPMEERAST  WETFPEZ KRB o I FilF 4 - R
: mEt PN EE - IR EER MR RE -
: i 4 e In the event of receiving complaints, instructions and after-sales

J" services systems are implemented for better handling comments
from customers. In the Reporting Period, we received 0 number
of complaints regarding our products and services. Valuing each
feedback from our customers, the Group will make every effort to
satisfy the demands and expectations of our customers.
REBECEMABERERFRERETRERREGEAEZER
FREZEMEEZFLPER RBEEFHAN HARBOREBEM
MRS °

Real Estate Development Business EhERRER

The Group is committed to promoting responsible AEBBRNSCEEHESRREKHEDAST
construction in its Real Estate Development business. Bk - BEREETIAMREEERE U8
With the idea of “quality builds brand, integrity leads MBS RS EENELEES S
to great achievement”, we attach the same level of FEEEH (BREEEEESBE)MRKRR -
significance to controlling our construction quality BHEREBLTENEBERERE @ TERE
and business partners’ (including subcontractors and VIR BEERMAB R TIEMBARBRE -
suppliers) performances as our manufacturing business. BIRSBENRRBE  BMHWREEBEY
The Group entrusts professional technical employees and KRBT ALGBRELETY  WEREHL
engineers to design and verify all buildings to safeguard R A ERE R4

the safety and security of structures in prevention of health
and environmental risks. To improve the environmental
performance of the buildings, the Group’s construction
projects has integrated green building features during
the designing stage, such as the installation of greening
systems and adoption of energy-efficient systems.
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RESPONSIBLE PRODUCTS &
EXCELLENT SERVICES (continued)

Intellectual Property

Understanding Intellectual property (“IP”) rights are
indispensable to originality and products’ authenticity
and quality, a series of easy-to-follow guidelines for
our employees has been implemented to facilitate their
handling of any possible relevant situations. The Group
insists that any form of patent infringement is strictly
prohibited. Violations or misuse of the Group or others’ IP
rights shall be subject to disciplinary penalties and legal
processing if necessary. At the same time, the Group
proactively registers patents in the fields of the product
designs and manufacturing techniques created by our
employees to safeguard these precious ideas. The Group
also holds a series of training programmes and meetings
to enhance the awareness in relevance to IP rights
protection. E-letters containing relevant knowledge and
information are also delivered to employees by email on a
regular basis.

Confidentiality and Privacy

Fully acknowledging the significance of confidentiality,
the Group makes every effort in prevention of information
leakage to safeguard the rights of our employees,
customers, and business partners. Protecting and
securing their privacy is on the top of our list not only to
show our level of common courtesy but also to maintain
a trustful relationship. Our Staff Handbook requires all
employees to strictly comply with the codes of confidential
information protection. Employees are not allowed to
copy, transfer and disclose confidential information
including clients’ personal information and IP rights
related materials internally, unless with obtainment of
prior consent from management and customers. At the
same time, a confidentiality agreement is incorporated
in the labour contract to allow all staff to thoroughly
understand their obligations of securing confidentiality of
the Group and clients. The Group will not hesitate to carry
out immediate corrective actions towards any violation
of confidentiality. The staff involved shall be subject to
dismissal or legal actions. During the Reporting Period, we
were not aware of any material non-compliance with laws
and regulations relating to privacy matters, including the
Personal Data (Privacy) Ordinance (Cap. 486, the Laws
of Hong Kong), when providing products and services in
Hong Kong and PRC.
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RESPONSIBLE EMPLOYMENT

The Group highly values talented and experienced
employees that are considered a key foundation for the
sustainability of our business. The Group pays attention
to each employee's development, employment conditions,
and workplace standards. Also, the Group is devoted
to the promotion of equality and harmony among the
employees as well as the maintenance of safety and health
in the workplace.

Healthy and Safe Workplace

To prepare for the unpredictable accidents, the Group
puts occupational accident prevention at the top of our
list, especially with the aim of creating a safe working
environment for people working in manufacturing plants
and construction projects. The idea of "Safety First,
Prevention Matters" is the basis of our work process
and guidelines. To keep up with the pace of business
development, qualified third parties are engaged to
regularly review our management approaches and
practices in the area of occupational health and safety
(“OHS”).
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

During the Reporting Period, we were not aware of any
material breach of relevant laws and regulations in PRC
and Hong Kong pertaining to providing a safe working
environment and protecting employees from occupational
hazards, such as the Work Safety Law of the PRC, the
Prevention and Control of Occupational Diseases of the
PRC, Fire Control Law of the PRC, Occupational Safety
and Health Ordinance (Cap. 509, the Laws of Hong Kong)
and Employees’ Compensation Ordinance (Cap. 282, the
Laws of Hong Kong). There are no work-related fatalities
for the past three years (including this Reporting Period).

BETERE)

BRERZR2 TS (£)
RBERR - RALERBRTERE SR
EEREREMELTERERRERESS
BRESEMEEEEREE  Him . (P
AREMBAZZEER)  (FEARLANE
B2 AE) - (REARLREERE) -
BB AP E500E (REX 2 REEEI) R
A 0| B282% (B B W I5H) - TS
E=F (BEEREE)SERITHOAR
Y= 1=

/

FrERBE2EGIFIRIERF

2E T A EREME AL ERE

FrEtBRERmEa EZEH

E2HRET AERSEERE

VEEAZENEMEENLTEEW
7. No electric shock incidents

I3 TS

8. No fire and chemical leakage
I & NE KL B MmN,

Safety Goals and Achievements in FY2022
REZB-_FHFNZZEERKH

1. Significant work injury rate below 0.2 per 1,000 workers'
BEARTBHEEXENE1,000% T A0.25R

2. 100% establishment of operational procedures of machines

3. 100% provision of personal protective equipment for workers

4. 100% chemical and hazardous substance labelling

5. 100% attainment of health certificate for workers in canteen

6. No safety incidents related to equipment malfunction

! The calculation of the work injury rate is dividing the
number of work-related injuries by the sum of the total
number of resigned employees in the Reporting Period
and the number of employees as at 31 March 2022. The
quotient is then multiplied by 1,000.

U THBENFEIEDISTEBREGRARE

HABBEEREEBE-_TS-__F=1
Z+—HHNEBASNEN  BEMEEHLN
B #IE LA1,000 °
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

OHS Management

A centralised management approach is advocated for
our manufacturing facilities, and all OHS-related issues
are handled by the appointed Environment, Health and
Safety Committee (“EHS Committee”). The committee is
made up of representatives from relevant departments and
is responsible for implementing and supervising various
health and safety initiatives to maintain safe production.

BEEFER =
BERR2IESH(E)
BEREREREE

RIS EE R RETENEE  FER
BEEEL2 AN NEBhEEaRE .
BENZ2EES (B REAX2EE
eER - R EEemEESFANAEE
R BEERNESSBRENTE S
DT EE - B REAXIEEE
MBEOEETRAETNEEBERER

2HIZ #REERR  HWEMBHBHR
B UREERERRLEZES -

The EHS Commission’s responsibilities include, but are
not limited to, setting and reviewing occupational health
and safety goals, identifying potential hazards, developing
and implementing preventive strategies, and promoting
occupational health and safety ideas.

Establishment and review of
OHS objectives
FYREBEBERREZ2AE

The EHS Committee will hold meetings on a bimonthly basis to
summarise the manufacturing facilities’ safety performance, identify
areas of improvement, and analyse needed resources before
updating the OHS objectives.

RE REEZ2Z8EMEAGH —Ag% HAELEMHNEE
RENZE2EMEHBE HRZEEHREBEREREL 2 B 1EHE
BN EZRYDITAFEER

Identification of potential The EHS Committee is responsible for conducting s annual
identification of potential safety risks to figure out hazards faced by
different positions, especially for machine operator and technician
that involves high occupational risks, including noise, air pollution,
chemical hazard. Machine usage as well as previous identification
results are considered during the identification process. To
enhance the credibility of the identification, qualified third-parties

are entrusted to implement an identification report independently.

hazards

RS

BTHEATRAIRE HrRESREERRTIESREBRBAREME
HMeE REELE2ZE@EFETLZERIBEN - BHBRETD
NEEZEEENRR BREE ZERSE LBRE  BRIEKS
EFREBLEBEZBRERLYE - TEREERFE =T ETBEILER
BEARDBNEROAEE -
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RESPONSIBLE EMPLOYMENT (continued) ESTEERE®)

Healthy and Safe Workplace (continued)
OHS Management (continued)

RERZ2IHESH(E)
BEREER2EE(F)

Formulation and implementation
of prevention strategies

2 X B e 78 B 3R B

Regular inspections are conducted by the EHS Committee to
ensure that workers are following the instructions. If a defect is
found, corrective action will be taken immediately. In addition,
routine operations and machine maintenance are performed to
ensure that the safety components function properly.

BIR - BREZE2ZESFHETRENERT AETHETRMIES -
—BERRRMEANEE SR REM EFERE - o 75 B EEFER
RETRE  BRLEZEMTEFLES -

Appropriate policies and necessary personal protective equipment
(“PPE”) are designed on the basis of identified potential risks and
give workers clear and plausible work instructions to follow before
developing a safe operation manual. The manual will be distributed
to all relevant departments and the PPE will be provided to workers
at identified risks to implement safety measures.

RIBFTHER RS - RET RS KA F e EADT &R ([EAR
ERE XA TARTEERUELZ2REFMAREBM AT ENT
fE4E3| - BEF M B THAAMAAEI  LRBFERRERNTA
REBEADERRE -

OHS Promotion
EERBXEREEZS

Regular training sessions are in practice to enhance all employees’
safety knowledge and awareness. The training covers the use
of personal protective equipment, inherent hazards in the sites,
emergency procedures and chemical handling. As for workspace
hygiene, a promotion board has been installed in the living zone of
the workspace for displaying promotion posters and in-house rules.
Through our broadcast system during lunch time, our employees
are also educated on related in-house rules.

EHEREANERBER TN - SHEERE  BERF MEE
EERBEENEIRE WESAARENZEZNENES - M
PRIESHOEEEMERE TR BRRMEBEIIESAEL
MNEEEREAEARR
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

OHS Management (continued)

Four major safety risks were identified throughout our
manufacturing operation in FY2022. The related measures
proposed and implemented are summarised below:

Fire
K&

Electric
Shock
B

L0

ﬁ

—

h

—

BETERE)
BRERZR2 TS (£)
BEREEEIEE (£

SR CFBE RMAREREERE
BRRENETEZ AR DEBHERE
SEEOEBEEEANT :

Establish conspicuous fire-fighting
equipment zones

& BRBZ R HP aR e [ 1
Conduct regular inspection on
fire-fighting and fire alarm facilities
E g Eb RERRE

Design emergency plan, reporting
system and evacuation route

HIFTREE TSR - MEHIE MR RRAR
Display evacuation plan at

prominent positions

P& BRBZ SR AL b A B AR [

Regularly conduct fire drills and trainings
EHIRITNERE MIFII

Check the qualification of

machine operators to ensure

that are licensed and qualified
BREERE  HRATBKSRIRIES
RS B

Provide protective equipments such

Comply with the General Guide for
Safety of Electric User (GB/T 13869-92
By (AEZ2ERI) (GB/T 13869-92)
Regularly conduct inspection and
maintenance for machines

E RS LR E RS

as insulated electrical gloves to workers

BIANRHBETFESEANERE

Equipment Install shields and safety

. components for machinery that
Mgﬁlzgngn pose great risks to workers

=)

REERABEHEBR LR ES
Nzzaft

Regularly conduct inspection for
equipment abrasion and damage
EHmEREAETER IS
Organise trainings on operational
safety regularly
KRESRRTIER2HEI

-

Noise

<)

N
Set up sound cap in the Provide PPE such as earplugs to workers
workplace (< 85dB) RIANEHEEZEAP ERE
FITIEGFRE LR (KR 85 9 8) Organise regular body check for workers
Arrange rotation shifts to reduce RIANLZHEHFERE
the effect of noise exposure due to
prolonged exposure
ZHHRITTE - LU ERFEHERE
RIEEHTE

> 4
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

OHS Management (continued)

In our real estate construction projects, subcontractors
are required to hire at least one qualified safety officer
per project to implement safety measures, conduct
regular on-site inspections and monthly meetings to fix
defects. All field safety issues need to be addressed.
There is an integrated yearly performance review to
review subcontractor security measures implementation,
construction quality, and document submission status. A
system of rewards and penalties has been introduced to
provide further motivation to subcontractors, giving cash
rewards and penalties to the top three and bottom three
companies, respectively.

At the same time, the Group raises the same concerns
to office staff. Regular cleaning and good personal
hygiene notifications to employees will ensure that your
workplace is always at a satisfactory level of hygiene.
Various medical institutions are invited to hold exchange
sessions to show their employees' interest in health. In
addition, all employees are offered medical insurance and
occupational disease screening as a final shield for our
employees’ health and welfare.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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RESPONSIBLE EMPLOYMENT (continued)

Healthy and Safe Workplace (continued)

Emergency Preparedness

Regarding any accidents and incidents, it is important to
always be prepared for any eventuality. As a result, an
emergency plan has been established to guide our staff in
reporting, responding to and investigating different types
of emergencies, including but not limited to chemical
leaks, fires, and natural disasters. To help our staff
familiarise themselves with the exits and correctly use
the proper equipment to handle emergency situations.
Moreover, the Group held emergency drills to increase
their knowledge on the procedures and enable them to act
immediately in the event of an emergency.

Apart from the emergency plan aforementioned, the
Group has also adopted the occupational accident and
occupational accident management reference system
to manage occupational accidents. Our Administrative
Department is responsible for resolving all work-related
cases by investigating the root cause(s) of the accident
as governed by the standard. The Department is also
in charge of correcting the existing safety conditions,
management methods and safety practices to prevent
potential reoccurrence. After unfortunate events occur,
the Group will make every effort to support the medical
treatment of employees and provide appropriate social
security compensation. With a dedication to workplace
safety and employee well-being, there have been O work-
related deaths in the past three reporting periods, but 507
lost days in total which is attributed to 20 cases of work
injury in FY2022 were recorded.

KIN YAT HOLDINGS LIMITED &EafkBEHBRA

BEEFER =
BERR2IESH(E)

B 8 2 1

HNIMERNELS  EEATAREASE
TR RFRTTHHESERER X
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B L BRI NEEEHET THER
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}?
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EEM  ZMPIEAEUERANL RIS

W BEAHMEZE2ES - U IEE®RBX
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RESPONSIBLE EMPLOYMENT (continued) BEERXERE®

Healthy and Safe Workplace (continued) BRERZEIEEMR(E)
Emergency Preparedness (continued) X (E)
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RESPONSIBLE EMPLOYMENT (continued) BEERXERE®

Healthy and Safe Workplace (continued) BRERZEIEEMR(E)

Fight against COVID-19 #1913 72 il 58

The Group attaches a high level of concern to the REITEMAEERE  AEBIEEERRE
protection of the health of employees during the BERE B TBHBRRERETEEMENRTH
COVID-19 pandemic. In addition to following government BIE BiER - BB RINT FE S8 iR 4
agency guidelines in the cities where we operate, we BEIEEMEZ2RENEIE - EESRVAE
have taken countermeasures to combat the outbreak ETERAE  UBERENEIBREMAER
and maintain a safe workplace. Body temperature of o [RIRE - BEE/DNAETEI B IS
measurement is mandatory daily to ensure that every e RS EITEEES WRIFTIES
employee is in good health. At the same time, disinfection FTEaE - ltoh  BEEEEFTRZREBEHEKF
teams are trained to perform daily disinfection of all & HaMETEEBEE -

areas of the workplace to maintain workplace hygiene.
Employees are also provided with alcohol swabs and
sanitising gel for regular cleaning.

J”f
32 / KIN YAT HOLDINGS LIMITED #E#nEEAER AT ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
\ i ST EEEE MR REARE



RESPONSIBLE EMPLOYMENT (continued)

Labour Standards

Acknowledging the significance of labour standards,
the Group is committed to promoting ethical work and
protecting the interests of its employees by strictly
complying with applicable laws and regulations in the
PRC and Hong Kong. No violations of relevant laws and
regulations regarding the prevention of child and forced
labour, including the Labour Law of the People’s Republic
of China, the Child Labour Prohibition Clause and the
Employment Ordinance (Cap. 57, the Laws of Hong
Kong), are detected during the Reporting Period.

The Group adopts a zero-tolerance approach to child
and forced labour. To protect minors and our employees
from slavery, debt and forced labour in the workplace,
rigorous identification and background checks are carried
out during the recruitment and employment process.
Therefore, the Group is able to ensure that candidates are
qualified for the job and have reached the statutory age.
With any discovery of child labour or forced labour in the
workplace, the Group will not hesitate to take remedial
measures, in particular by imposing sanctions against
perpetrators and review our management practices to
prevent them from recurring.

To let our employees comprehensively apprehend their
rights and scope of work, the Group requires all the
employees to sign a legal binding contract on a voluntary
and truthful basis. The contract is drafted with associated
countrywide and worldwide requirements and policies
which provides safety and security to both the Group
and all employees. Both parties should agree at the
phrases and situations earlier than the commencement
of employment. Additionally, we admire our employees’
choices that they are unfastened to go away from their
role with prior notifications. The anti-child and pressured
labour coverage extends to our manufacturing chain. With
any employment of child and forced labour detected, the
providers will no longer be considered as the partners of
the Group. During the Reporting Period, the Group did not
identify cases related to child and forced labour along our
internal operation and supply chain.
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions

To retain talents and maintain the sustainability of the
business development, it is highly essential to apply fair
reward and compensation, anti-discrimination, safety
of workplace and ethical behaviour. Thus, the Group is
devoted to the construction of employment practices that
are appropriate, motivating, and beyond the industry’s
standards. Competitive remuneration packages are
offered regarding high-calibre talents’ experience,
qualifications and responsibilities. To adjust salary and
job position and provide fringe benefits such as year-end
bonus, an individual’s performance regarding working
quality is evaluated annually.

All full-time staff are entitled to statutory holidays and
paid annual leave as well as additional leaves such as
marriage leave, maternity leave, compassionate leave,
and jury duty leave. To its permanent employees, the
Group provides health insurance (for both Hong Kong and
PRC staff) and social insurance (for PRC staff) to protect
them from unexpected health and economic risks. Also,
working overtime is not encouraged because a work-life-
balanced life is valued. However, if necessary, employees
will be granted overtime pay as compensation. The Group
offers suitable candidates with other compensations
and allowances such as business travel compensation,
housing allowance and so on. Our Administrative
Department will review and update our employment
practices on a regular basis to keep up with the industry’s
standards. During the Reporting Period, we were not
aware of any breach of relevant laws and regulations
in PRC and Hong Kong relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunities, diversity, anti-discrimination,
and other benefits and welfare, including the Labour
Law of the PRC, Labour Contract Law of the PRC and
Employment Ordinance (Cap. 57, the Laws of Hong
Kong).

KIN YAT HOLDINGS LIMITED &EafkBEHBRA

EETERE®
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions (continued)

Upholding an open attitude to embrace diversity and
differences among its employees, the Group hopes
to nurture an equal, fair and diverse atmosphere in
the workplace. The concept of anti-discrimination has
been incorporated into the business operation. As
governed by the Staff Handbook, any discrimination and
harassment are prohibited regardless of our employees’
gender, sexual orientation, age, colour, nationality,
disability, religion, pregnancy, political inclination, union
membership or socioeconomic status. In addition,
the Group attaches a high level of importance to the
transparency of recruitment and appraisal procedures. All
recruitment and appraisal decisions are only made based
on candidates’ capability and performance, including
education qualifications, abilities, attitude, knowledge,
experience and performance. At the same time, the Group
safeguards the equal opportunity of every employee in
recruitment, transfer, promotion, performance appraisal,
training, benefits as well as compensation. Regarding
misconduct of employees, employees are encouraged
to report through a broad range of channels, such as
departmental managers, the Administrative Department,
and the opinion boxes. To protect the complainants,
all reported information will be kept with confidentiality
principle and we will conduct prompt investigations to
verify the reporting. During the Reporting Period, we did
not receive any complaints from our employees regarding
labour practices, discrimination and harassment.
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions (continued)
Employee Profile

At the end of the Reporting Period, the total number of
full-time employees and part-time employees are 4,222
and 1,142 respectively across PRC and Hong Kong.

Age Profile
FHRBR

30%

61%

@ Below30 [ 30to50 M Over50
308 AT 30&505% 505504

Geographical Region Profile
HwEER

2%

98%

B Hong Kong @ Mainland China
e HEIAM
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BEERXERE®

EBRLE (&)

EEHR

RIREERE FERESN2BESR
H B 42228 MEBE T R1,1424

Gender Profile

HEBIER

73%

B Male I Female
EElid Zi

Employment Type Profile
ERERHR

79%

B Ful-tme M Part-time
2REE HEES
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RESPONSIBLE EMPLOYMENT (continued)

Employment Conditions (continued)

Employee Turnover

The employee turnover rates of office and factory? are
48% and 192% respectively. As a result of the business
nature of the manufacturing facilities which cover
Shenzhen KYP, Shaoguan Turbo, Shixing Motor, Guizhou
Motor and #ABATIRE E %, the turnover rate is higher
than that of the office-based operations, including KYI,
Standard Motor and Guizhou Property.

Employee Turnover Rate of Office

MAERERAE
Male
=y NI /5%
Female
v N /5%
Below 50 o
soppsy T I 72%
Above 50

50854 I 7%
Hono N0 I 53

e e N 1057

S The turnover rate is calculated based on the statistical data

as of 31 March 2022.

ZEFERE e REAWmE
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Employee Turnover Rate of Factories

BEESRA=E
Male
= I 255°%
Female

iy I 169%

Below 50

sogp T I 220%

Above 50
somi + M 125%

Hong Kong o
=55 Bl 29%

Mainland China

o — 192%
R o 192%
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training

It is of pivotal significance to provide professional
competency and development to our employees. To
promote sustainable business development, the Group
fosters a culture of continuous development to fulfil the
potential of its employees. Before developing a continuity
training plan, it is essential to determine the training needs
of the staff and the service’s operations. At the end of
each year, the Human Resources Department invites
all departments to complete a questionnaire about their
training details. Requirements, topics, results, format,
duration and materials of training are included in the
Continuing Education Plan. As the assessment of the
training outcome, post-training questionnaires, tests and
surveys are put in place for deepening the understanding
of the employee’s learning process, testing their acquired
knowledge, and making adjustments.

To facilitate the improvement of the capabilities of our
employees and keep up with the latest market trends,
the Group offers various types of training programs
covering job-specific skills and knowledge, industry-wide
practices and regulations, occupational health and safety,
management skills, as well as personal development.
For newcomers, the Group has also designed a series
of introductory training programs to inform them of the
company’s background and culture, rules, remuneration
and employee benefits. In addition, the Code of
Conduct is adopted to help them adapt to the new
working environment. Other specific knowledge such as
operational practices, safe production and environmental
management systems are also offered depending on the
needs of our employees. To ensure that they are able to
absorb the right information and knowledge needed for
their duties, all newly hired employees must pass a post-
training exam before the commencement of work. To stay
informed about trends and maintain one step ahead, the
Group encourages its employees to take part in external
training by offering scholarships. It is also expected
professional external speakers can provide a fresh
perspective on industry practices and the latest market
information on current regulations and the business
environment, inspiring the generation of refreshment of
new ideas.
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training (continued)

Induction Training

AR

A ERIE F

Internal Training

EEFER®
BERIEY (F)

External Training

S ER 3 3

e Seminars organised by
industry professional
institutions or organisations

TTRBREM B RNIES

e Qverview of Staff Handbook e Technical skills (e.g.,
B9 B TF machine operation, on-site

e Company culture & management, etc.)
background B (BR1EHES BB EES)
NGNS G- e Management systems

* [n-house rules (e.g., 1ISO9001, ISO14001,
MEB=F Al RoHS etc.)

&2 82 X (1SO9001 -
ISO14001 * RoHS%%)

e Safety & environmental
management systems
25 MIRRERHE L
ERBSE (7 A 2 N 75

Understanding the significance of workplace recognition
in boosting employees’ involvement and increasing
loyalty, the Group adopts periodic performance-based
appraisals. Therefore, the Group is able to actively
monitor employees’ performance with various aspects
considered. Constructive feedback will be offered from the
supervisors to facilitate the improvement of employees’
productivity. At the same time, to offer motivation for
our employees to engage in continuous study, we have
incorporated employees’ learning performance into the
current appraisal system and outstanding employees will
be recognised and rewarded.
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RESPONSIBLE EMPLOYMENT (continued)

Development and Training (continued)

Divided by gender and employee category, the staff
training profile as of the end of the Reporting Period is
illustrated in the table below:

BETERE)

REREY(B)

BEREHFE  RUFRESHENEHHE
TR T & AT -

FY2022 FY2021 FY2020

“ECCFYE B -FUE Z—B-FHFHEF

Total number of hours of training received by
employees

18 B XAl 2 144,809 108,212 52,743

Average hours of training per employee and
percentage (%) of employees who received
training

&8 X7

By gender

&1 5 & o

Female

Z % 9.96 (35%)

Male

5 15.50 (65%)

By employment category

RESELE S

Senior management

27.00 (227%) N/A 7.22 (337%)

14.39 (62%) 5.31 (60%)

20.75 (38%) 12.23 (40%)

40

=AREEE

9.15 (2%)

10.76 (1%)

6.33 (2%)

Management/supervisor
ERE/EE

8.59 (9%)

8.64 (3%)

3.45 (5%)

General staff
—mET

4.78 (89%)

17.57 (96%)

7.83 (93%)
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RESPONSIBLE EMPLOYMENT (continued)

Harmonious Workplace and Communication
Understanding that proactively listening and responding
to employees’ needs will contribute to their belongingness
and productivity, the Group has established a multi-
channelled reporting system. Composed of suggestion
boxes, telephone, email and meetings, the system is
beneficial for our employees to raise their concerns
on existing policies and facilitate the generation of
corresponding strategies. Thus, with the improvement of
staff’'s well-being and benefits, a corporate culture around
respect and shared values can be promoted. Also, the
Group endorses full respect for our employees' freedom
of association and adopts an embracing and supportive
approach towards the labour unions.

To optimise the working conditions and the management
practices in staff management, the Group establishes a
staff complaint and grievance management system. The
Human Resources Department shoulders the responsibility
to receive, summarise and analyse all the information
and opinions. For example, we never hesitate to show
extra care for its vulnerable groups. Careful strategies
have been conducted to safeguard the rights of youth
workers aged between 16 and 18 year-old, the disabled
and pregnant. The measures taken include the prohibition
of risk-involved work arrangements that might jeopardise
their health and education, or involvement in labour-
intensive and high-risk activities. In presence of employee
grievances, the Group pays attention to complaints.
Make efforts to ensure the fairness, consistency, and
transparency of all handling. With the building and
development of an investigation team, we will verify cases
prior to the implementation of rectifications. To protect the
privacy of the complainants, the whole complaint handling
process is confidential.
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RESPONSIBLE EMPLOYMENT (continued)

Harmonious Workplace and Communication (continued)
The Group places emphasis on camaraderie and
harmonious relationships with our employees. Therefore,
we organised a wide range of team-bonding events,
such as Christmas Lucky Draw, regular team gatherings
and group festive gatherings. These events foster an
atmosphere of harmony and relaxation among our staff.
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ENVIRONMENTAL FOOTPRINT

The Group is committed to being a responsible corporate
citizen and incorporating sustainability into our business
operations. In order to achieve sustainable development,
we unswervingly pursue breakthroughs in maximising
its outputs while minimising the adverse outcome to the
environment by proactively utilising the resources in an
environmentally responsible manner as stipulated in its
environmental policy. All of our operations are bounded by
our environmental commitments as illustrated below:

BRIREEH
AEBBRIRKAS—RAEENEEAR
THAHEEMARMNEREL - ATE
RARKEER RMABRETBHI KRR
RERRERRORE  NWHRBAENEE
BEMNBER KAREMESEL  RE
RAREHRDEIRBONNZE - RN
PIBEBOXREAGRHR  RTEMAR

/

BTHEBERIER
REAEEA SRR EH
3. Pollution prevention

aRIEE S

SEUERELEE

N

Environmental Commitments
B R

1. Compliance of relevant laws and regulation

2. Strengthen environmental awareness within the Group

4. Continuous improvement in green production

A/

Our Environmental Management System (“EMS”) adopting
a “Plan-Do-Act-Check” approach is certified with
international standards (ISO-14001), it is used to monitor
environmental performance in our manufacturing facilities
regularly to guarantee the production is always carried out
in compliance with standards.

Besides, the Group has also formulated a set of
environmental management procedures and working
guidelines for our staff to follow in daily operations. These
tools guide us to act in full compliance with applicable
environmental laws and regulations, as well as aiding in
managing environmental issues in a systematic manner.
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ENVIRONMENTAL FOOTPRINT (continued)

Compliance is a fundamental part of managing adverse
impacts. During the Reporting Period, we were not
aware of any breach of relevant laws and regulations in
PRC and Hong Kong relating to air and greenhouse gas
emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste, including
the Environmental Protection Law of the PRC and the
Environmental Protection Tax Law of the PRC.

RERZH @

HR T FENEES  ABMEE—EAEA
5 o RMEWRN - RELRBBRAEA
ERESERABERRESREHEK M
KRS URELEBERESHEEYL
HMEEERER - BE(hE ARLNEEE
REF) M (P2 A RIFFIBIH REREE) o

(o Identify significant

environmental aspects
BAEBRRFEH
e Formulation of
procedures &
guidelines
eSS &

e Rectification of
defects observed

AL IE P33R BV ERFG

e |mplementation of the )

procedures & guidelines
Bty K15l
Provision of training
RHIEI

Regular inspections
TEHRTR
e |nternal audit
NEREZ
e Third-party assessment

E=FHE
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control

Air emission

Responding to the call of reducing air pollutants, we have
discussed and set an emission target for the year. The
target for FY2022 is to keep it the same as previous years or
lower. Careless industrial processes can lead to air pollution,
and even impact human health. Therefore, the Group has
taken cautious measures to prevent untreated production
effluent from emitting into the atmosphere. The Group
strictly complies with the national and regional regulations
and standards including the Law of the PRC on Prevention
and Control of Atmospheric Pollution, Integrated Emission
Standard of Air Pollutants (GB16297-1996), and the Part
2 of the Occupational Exposure Limits for Hazardous
Agents in the Workplace (GBZ2.2-2007). All polluted air
is treated by the filtration system before emission. At the
same time, we entrust qualified third parties to assess all
of our gas effluents (manufacturing facilities and mobile
vehicles) annually to ensure compliance with the above-
stated laws and standards. Apart from that, unintentional gas
leakage is effectively prevented with the provision of regular
maintenance for all machinery and ventilation systems.
Other maintenance practices, such as bi-monthly cleaning
of industrial dust filtration machines, are also carried out to
secure the emission standard.

During the Reporting Period, the Group’s air emissions are
mainly attributed to the combustion of diesel and gasoline
from mobile combustion and fuel combustion by stationary
generators. In FY2022, the Group’s mobile combustion
emitted 468.61 Kg of sulphur oxides ("SO,"),0.99 Kg
of nitrogen oxides ("NO,") and 105.90 Kg of Particulate
Matter (“PM”).

BREZRH (&)

= 5 BE B

BER B
BTEEBLVERSEUNRR - EHM
RLHETSFOHERER - ZF_FH
FHEBRRERSEMBERETFRE
MO - BRI T FA 3B =m54
EEyENEREE - Al A5EBEHIE
B Bt AR EEREIERD X
R - ARBEBRRETF(PEARANMBAR
FRAMRE) ARESEMERE FEUE %)
(GB16297-1996) M TEH B E R =Bt 3
B8R E) (GBZ2.2-2007) 52880 £ B K M
@5 iR TR 2 o BT 205 K 28 RIE BE R AT
HCBBBERGEIE - A RMETEE
BEBE=ZFEBFTEHRMOMEER (EERIEH
BEhE ) TS - WRRFGE LR EA
IZXE o o BIBHAT B RBFIBRERGE
TEHSHE AR LESRRRERE-
BRIERR T HMEEER  WEMEAE
BN TEMEBBRE  ABEZED R

5 <
=% .

MEHRN  AEBRNERENTIEREEH
METEBEEHERERENERSEY - BN
E__FHE AEENREMBERERT
46861 T Aty ([FmE®w])  0.99
Frasaty Taat®y])F105.90F &
FRT([BERT]) -

Air Emissions?® FY2022 FY2021 FY2020

BE R BERC —E_FHEF —E-—FHF —EESFEHME
SO, Kg

ey Fr 0.99 0.98 1.10
NO, Kg

A/l T 468.61 708.39 534.40
PM Kg

BOZR T T 105.90 66.81 51.59

& The air emission is calculated based on the “How to 3 BRI BIEE SRS ST RN NAE

prepare an ESG Report? Appendix 2: Reporting Guidance
on Environmental KPIs” published by HKEX.
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)

GHG emission

Responding to the call of reducing the greenhouse gas
(the “GHG”) emissions, we have discussed and set an
emission target for the year. The target for FY2022 is to
keep it the same as previous years or lower. Reducing
carbon footprint has been a core sustainability goal for the
Group. We were aware that the intensification of global
warming had worsened several undesirable outcomes like
extreme weather and rising sea level. Hence increasing
production efficiency and reducing our ecological footprint
has been our commitment for years. In light of this, the
Group endeavours to bring down its GHG emission by
focusing on energy conservation across its production
chain. Various strategies are developed to manage and
monitor the GHG emission while reducing our carbon
footprint at the same time. Details of the initiatives please
refer to the Resource Management section in this Report.

GHG emissions from our business operations include
direct emissions from fuel consumption (Scope 1), indirect
emissions from the use of electricity (Scope 2) and other
indirect emissions from business travel by air, paper
disposal at landfills, freshwater processing and sewage
treatment (Scope 3).

The main source of direct GHG emission (Scope 1)
of the Group is from the use of refrigerant and mobile
combustion. Indirect GHG emission (Scope 2), mainly
comes from the usage of purchased electricity, while the
other indirect GHG emission (Scope 3) comes from the
use of paper. In FY2022, we produced 28,883.87 tonnes
of carbon dioxide, which is equivalent to an intensity of
5.36 tonnes of carbon dioxide equivalent ("tCO,e") per
employee throughout our operation.
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ENVIRONMENTAL FOOTPRINT (continued) RIERH &)

Emission Control (continued) PRk ()
GHG emission BEREHEK

GHG Emission (tCO_e)
BEREBHR(E_StRES)

FY2022 FY2021 FY2020
B FHF T —FHF R REHF
. Scope 1 #0[E 1 826.09 781.53 630.17
s Scope 2 #i[E 2 27,920.22 42,715.02 38,370.70
s Scope 3 #[E 3 137.56 16.77 83.87
e |ntensity & 5.38 6.53 5.47
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)
GHG emission (continued)

Note 1:

Note 2:

Note 3:

Note 4:

The direct emission (Scope 1) calculation is using the
published emission factors from Guidelines to Account
for and Report on Greenhouse Gas Emissions and
Removals for Buildings (Commercial, Residential or
Institutional Purposes) in Hong Kong, published by
Environmental Protection Department and Electrical
and Mechanical Services Department, 2006 IPCC
Guidelines for National Greenhouse Gas Inventories and
the guidance worksheets of World Resources Institute
GHG Protocol Tool for Mobile Combustion and the GHG
Protocol Tool for Stationary Combustion.

The indirect emission (Scope 2) calculation is based on
the published emission factors of the emission factors
from 2017 Emission Factors for purchased electricity
within Mainland China, published by Climate Change
Info-Net and CLP Sustainability Report in Hong Kong.

The other indirect emission (Scope 3) calculation refers
to GHG Conversion Factors in Company Reporting
published by the UK Government.

The GHG intensity is the sum of Scope 1, Scope 2

and Scope 3 emissions, divided by the total number of
employees in the Reporting Period.
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)

Wastewater discharge

Responding to the call of reducing wastewater discharge,
we have discussed and set a discharge target for the year.
The target for FY2022 is to keep it the same as previous
years or lower. The Group conducts environmental
inspection and testing on wastewater discharge systems
and pipes at least annually by a certified third party to
ascertain the compliance with the relevant laws and
regulations such as the Urban Drainage and Sewage
Treatment Regulations, the Integrated Wastewater
Discharge Standard (GB8978-1996) and Environmental
Quiality Standards for Surface Water (GB3838-2002).

RERZH @

B ()

35 K BE R

BTERRLSKERNSETE  RAFBL
HNETSEMNERBEE - —E-—E8ER
BRI MEREERE—MRED
AEER L EEERABKRE S Y BEKE
MEGREBETRBERSE RRA - BRY
AMBEEROES - Il O SEHEK 855K
BE GG - O5 KA kIS £(GB89I78-
1906) ) M (3 R 7K IR 15 & 2 12 #(GB3838-
2002)) °

Wastewater Discharge FY2022 FY2021 FY2020
S5 IKEER TEICEYWFE B -FHE —B-EFHF
Wastewater m3
757K S A 389,025 377,746 376,643
Intensity m? per employee
=®E NHK/BEES 72.53 56.65 52.71
Waste management BYER

Responding to the call of reducing waste disposal, we
have discussed and set a disposal target for the year.
The target for FY2022 is to keep it the same as previous
years or lower. Understanding the relationship between
proper waste management and the quality of water
and air, as well as the reduction of GHG emissions, our
process of waste collection, segregation, and transferring
are controlled by entrusted certified service providers in
compliance with the waste management procedure. To
optimise the waste management performance, all waste
is segregated by category (i.e., recyclable, non-recyclable
and hazardous waste) to avoid mixing up with other
incompatible waste. All segregated wastes are contained
in impervious containers before being stored in designated
areas. For hazardous waste, proper chemical labels are
attached on the containers for waste identification and
safety caution. At the end, the wastes are consigned to
qualified waste collectors or entrusted to the government
for incineration or recycling, processing, and disposal.
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ENVIRONMENTAL FOOTPRINT (continued) BRIBREH (&)

Emission Control (continued) IR (E)

Waste management (continued) BYER (&)

The Group conducts periodic inspections on a monthly BEREABYKEREEMNREREEK
basis, monitoring the waste management facilities as well FHENZERE  A&EEFS A ETE SR
as procedures, to ensure the proper processing of the & EREYERREMEN  LERIRS
on-site waste in compliance with the best practices and BEY R ZERIEF A REMBEMBEERE
the relevant laws and regulations. In FY2022, the Group - MRIEBE-_FHF  REBEBEKET(FP
strictly abides by the Laws of the PRC on Prevention and #EARLMEEEREYSERENRE)

Control of Environmental Pollution by Solid Waste.

Waste Disposal FY2022
FEEREY B —E_C_FRBF —E-—FRE —B=

Total hazardous waste* Tonne

TERF

BEEYAEE ] 43.67 40.93 37.39
Waste organic solvent Tonne
BEEARAE 1B 22.09 24.23 24,78
Industrial Gelatine Tonnes
ITXHE A - 6.87 =
Wire Tonne
B A - - 4.81
Waste oil Tonne
] IiB 3.88 4.10 4.40
Ink Cartridge Each
BEERE F1E 63 = =
Paints Tonnes
IEEDES [ 7.18 3.66 -
Light Bulbs and Fluorescent
Lamp Each
BB RN E F1E 1,131 = -
Epoxy resin Tonnes
a8 TR 9.57 = =
Others Tonnes
Hit A 0.95 2.07 3.40
Intensity Tonne per employee
B W/ 5%EE 0.0081 0.0061 0.0052
Total non-hazardous waste® Tonne
BEEBEYAZS i 6,646.62 5,969.32 4,872.78
Waste metals Tonne
BELE 1B 5,023.09 4,637.28 3,865.32
Wastepaper Tonne
BEEA R A 299.62 581.12 432.78
Cardboard and carton boxes Tonne
B R AE i 189.18 24.33 211.17
Scraps Tonnes
FE#} 1B 867.50 412,57 -
Others Tonnes
Hth g 267.23 314.02 363.51
Intensity Tonne per employee
BE W,/ 84 EE 1.23 0.90 0.68
¢ For FY2022 major types of hazardous waste of the Group 4 RoTE-—FEBE . AEENEZEREYTIE
are waste organic solvents, epoxy resins and paints. BEEHMATE - BEBIE R R -
° For FY2022 major types of non-hazardous waste of the 5 N-E-—FF AEBNEZEYTS
Group are waste metals, waste paper, cardboard or carton BEELE FEAE MR KARERE
boxes and scraps. ¥l o
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ENVIRONMENTAL FOOTPRINT (continued)

Emission Control (continued)
Waste management (continued)

Hazardous Waste

BERY

2% 0%

NI

5%
1%

91% —

B Waste Organic Solvents W Waste oil
BERAHIRE i

W Ink Cartridge Paint
BEE2R AR

m Light Bulbs and Fluorescent Lamp u BRHE<TBD>
BB AAE

W Others
Hit

To enhance the awareness of waste reduction among our
staff, the operational waste management, as well as a
series of recycling activities with local green organisations,
are implemented. By encouraging employees to celebrate
with minimal ecological footprints, the Group hopes to
promote a less wasteful culture. With the expectation
to reduce paper use and facilitate recycling, the Group
designed various festive e-cards and encouraged
our employees to collect festive recyclables such as
mooncake boxes, which were handed to local green
organisations for further handling.

\
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Non-hazardous Waste

BERY

13%X 4%7
3% \

o I

- 78%

W Waste metals W Cardboard / Carton boxes
BELB R HBAE

W Waste paper Scrap
BEEMER B

W Others
HAh
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ENVIRONMENTAL FOOTPRINT (continued)

Resource Management

Many of the environmental problems can be solved
simply by changing our behaviour. We are committed to
environmental measures that respect aquatic biodiversity
and the natural environment. The Group continually
invests in an environmentally friendly operational system
to help reducing our impact on the natural environment.
We have set out policies to use resources efficiently, the
green procurement standard is in place when purchasing
raw materials to lighten our environmental impacts
while maximise the reuse and recycling possibility of our
products. Materials containing toxic substances that
pose damaging risks to the environment and wildlife are
rigorously prohibited. We also control the amount of our
purchases to avoid over-ordering which may result in
wastage due to materials deterioration and damage.

Apart from that, green policies regarding resources and
energy conservation are enacted in offices and factories to
lead our employees to live and work in a sustainable way.
Our operation is driven by the “3R” Principle - Reduce,
Reuse and Recycle to boost resource efficiency and
reduce carbon emission. All raw materials are reused as
much as possible for production. If the materials cannot
be reused, we will seek for potential business partners to
recycle the materials before disposal, so as to extend the
materials’ useful life and minimise resource consumption.

By doing so, we believe this reinforces our commitment to

customers that we offer them the best service quality with
the least impact on our planet.
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ENVIRONMENTAL FOOTPRINT (continued) RIERH &)

Resource Management (continued) BREE (&)

Green Office

BRERLE

Electricity
5

Power off all not-in-used lightings and electrical office equipment
EAHEASARARARNAEES

Set time and temperature cap for air-conditioners
REZEHAEEERE SORE FR

Choose LED lights over conventional light bulbs

VAZE e — 1 & B B3R A TR EA

Check regularly to ensure all unnecessary gadgets are turned off
EITESRE - BRI BEMEBTNLEZNRE

Organise regular training on energy-efficiency regulations

E S R BRIRE IRV R B

Water

7K

Regularly inspect faucets

T Bt B KEES

Repaw promptly if dripping, spraying or faulty faucets were found
BHRIEFK - BK K2 RrIKEESR

Keep all not-in-used faucet off

ET B ERSHERKEBREEZ

Paper

Encourage paperless platform for internal information circulation
NETFABMAHERN

Motivate the use of recycled paper

SENERAER

Promote double-sided printing

BN FAEEE 4T E]

Office Equipment & Supplies

MARERAm

Recycle used ink cartridges and paper

B ERD R S ER

Encourage practising green procurement practices

(e.g., go for refillable ball pens & energy-efficient office equipment)
HERRRBER (fin  ERTRERFERSEREAHARE)
Conduct regular maintenance checking for all office equipment
EHREMAM AR

Only refill, but not replace exhausted supplies

PAfHFE )5 B M an
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ENVIRONMENTAL FOOTPRINT (continued) RIBERH(#)

Resource Management (continued) BRE®E(#&)
Green Factory BEeITH
The Group recognises that as a major manufacturer, AREERBNEEREERMEBEEENE
the production plants contribute the most to our overall ZIRE - A RMFERFERELRETE
energy consumption. Hence, we place great attention on BER - BMRTHRE BUEEHRR A
introducing energy-saving policies in the factories. Energy WMAREHRBEENERRERELERE
use is optimised by regularly inspecting and transforming B U eEMBEERER TNV ENERE
or replacing existing machinery and implementing stringent FEo AN BRI AREERBEREE
initial sample checking to avoid unnecessary energy G URRKBREMBVREFE -
consumption due to defective products. Furthermore, we
are dedicated to upgrading the operational systems in
the manufacturing facilities to minimise the environmental
impacts.

Water cooling system Environmentally Friendly Air-Conditioners Instalment

KR AEF RREHRANLEK

replace conventional ones for indoor cooling

RRBRAKEL - BHKAREARR

make use of recirculating water system instead of compressor to bring
out cooling effect, that make them more efficient at heat transferring and
chilling down hot air

MARRKERREBRERIGER SRR EFEMEFRMERNL
ANZRZE SR

Water Chilled System Instalment
KRR &5

installed to alleviate energy consumption of power plants during peak
hours
TRZEAFEE T RBEERESFENERERE

the system operates during off-peak period to cool down the factories
ZEREIESEIET  RIMKMER

Heat recovery system =
[0 g K 4T

contemporary design to use the heat from the rotatory screw air
compressors for water heating in staff dormitories in Shaoguan, Shixing
and Guizhou

R REREMNBEBTAZBEEKER S  WAREIES ZHK

£S5

for the Shenzhen manufacturing plant, heat recovery technologies are
also adopted to transfer heat from energy-intensive plastic moulding
processes into other usages

PRI ER PR 2B [ Y 9l 2R 0 e ) 28 T oA B OH FE RS IR AT EE AR R 20 B
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ENVIRONMENTAL FOOTPRINT (continued) RIBERH(#)

Resource Management (continued) ERE®E (&)
Green Factory (continued) BEITR(E)
The data of resource consumption of the Group during the AREBRFEHANEREERNBIE DN TR
Reporting Period are listed below. 5l o
Resource Consumption FY2022 FY2021 FY2020
ERE#E ZBCCFHF TR -FHEF “ERCREHE
Electricity MWh
BN Ik FU B 45,834.86 51,133.47 45,936.98
Intensity MWh per employee
BE KEF BELES 8.54 7.67 6.43
Stationary Fuel MWh
& 1 #R 8 I8 B B 34.18 52.97 173.59
Diesel MWh
5 0m KB 5.13 8.47 148.68
Liquefied petroleum gas MWh
RAL B R JKFLBF 29.05 44.50 24.90
Argon gas Liter
&R DF 1,560.00 2,340.00 40.00
Acetylene Liter
7R N = 320.00 160.00
Helium Gas Liter
AR A = 320.00 -
Mobile Fuel MWh
% 8 R Bt K EL B 615.44 607.08 681.08
Diesel MWh
55 KBS 94.61 242.14 236.31
Unleaded petrol MWh
E R JEFL B 520.83 81.01 444.77
Gasoline MWh
YR JKFL B = 283.93 -
Total Energy Consumption® MWh
BEIRH #E° K B B 46,494.66 51,793.52 46,791.64
Intensity MWh per employee
BE KK GLES 8.67 7.77 6.55
s The conversion factors from volumetric units of unleaded 6 Y S RS EE N AR EhE A
petrol and diesel oil consumption to energy units are in 4B 28 7 T FRR B 0 2 £ (CDPH TS5 R 45
reference to CDP Technical note: Conversion of fuel data to R BRI AR ELRS) o
MWh.
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ENVIRONMENTAL FOOTPRINT (continued) BRIBREH (&)
Resource Management (continued) ERE®E (&)
Green Factory (continued) BEITR(E)
The data of resource consumption of the Group during the AREBRFEHANEREERNBIE DN TR
Reporting Period are listed below. (continued) 5| o (&)
Resource Consumption FY2022 FY2021 FY2020
ERHEF TEC_EBEF —E--FHEF “ECZEHRE
Water’ m3
K7 375K 398,639.00 377,746.00 389,649.13
Intensity m3 per employee
®E NAK/BEER 74.32 56.65 54.53
Paper Tonne
R g 26.19 20.84 20.05
Intensity Tonne per employee
BE W/ gEEE 0.005 0.003 0.003
Packaging Materials® Tonne
aBEY R 7} 5,025.42 5,324.00 5,740.86
Carton boxes Tonne
] i 2,726.69 3,326.13 3,511.01
Wrapping paper Tonne
BEK 72 1,753.63 776.85 1,226.76
Paper and cards Tonne
R4 fiA 164.41 252.58 372.97
Plastic plates,
boxes and bags Tonne
BiR - BERBHE 1A 582.18 468.08 280.22
Styrofoam Tonne
AR A 245.46 336.56 184.39
Linerboard Tonne
T3 4K M8 0.02 236.54 155.20
Intensity Tonne per employee
BE W/ gEES 0.94 0.80 0.80
i’ There is no issue of sourcing water in FY2022. 7 MR-IE - —FHFEAKEBA/KFEI &S F
fE 8 o
g For FY2022, the major types of packaging materials of the e NZZBE-—FHFE  AREENBEMBEE
Group are carton boxes, wrapping paper, paper and cards, BHREM - BEL FH - BR - BEEKER
plastic plates, boxes and bags, styrofoam and linerboard. ROBABREBK -
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ENVIRONMENTAL FOOTPRINT (continued)

Minimising Impacts on the Environment and Natural
Resources

In order to lessen negative environmental impacts,
the Group pays attention to the emission during our
business operation. Through a systematic environmental
management approach, the Group endeavours to
minimise resources and energy consumption. We
conduct annual identification of environmental aspects
as regulated by the 1SO14001. By listing out and
measuring all the aspects in relevance regarding their
occurrence frequency, environmental impacts, and extent
of difficulty to handle, the Group formulates and embeds
the corresponding coping strategies in our management
approach and operation procedures. For our production
facilities, we conduct regular environmental impact
assessments covering all the emissions. Therefore, the
Group’s strengths, weaknesses, opportunities, and threats
regarding the environmental aspects can be examined,
which provides the basis for the improvement of our
business operation. To safeguard the transparency and
compliance of regulations and laws, the whole process of
identification and management of environmental risks is
placed under the supervision of the EHS Committee. As
stipulated in the EMS, the Committee is also in charge
of the duties including advocacy for environmental and
clean production, provision of environmental training,
implementation of proper waste management, and so on.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
ZEFERE e REAWmS
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ENVIRONMENTAL FOOTPRINT (continued)

Minimising Impacts on the Environment and Natural
Resources (continued)

In addition to the aforementioned approaches, an
emergency contingency plan is formulated to minimise the
environmental impacts and natural resource consumption
in response to unpredictable events. The plan is based on
a broad range of identified environmental risks including
noise pollution, chemical leakage, and irregular air
emission. To prevent nuisance and contamination from
the manufacturing segments, the Group also develops
countermeasures to keep the noises and chemicals
under control. Certified third parties are responsible
for regular noise monitoring to ensure compliance with
the Emission Standard for Industrial Enterprises Noise
at Boundary (GB12348-2008), Occupational Exposure
Limits for Hazardous Agents in the Workplace Part 2:
Physical Agents (GBZ2.2-2007) and Environmental Quality
Standard for Noise (GB3096-2008). Apart from regular
on-site inspection and maintenance, plants with loud
noises are located in soundproofing rooms. The Group
also installs noise reduction facilities such as vibration
reducers, noise cancellation devices, and noise insulation
panels. Regarding the potential risk of land contamination,
all hazardous waste without treatment is handled
cautiously. We establish strict policies forbidding disposal
to the land nearby, and all the waste should be stored
properly. To ensure the handling fulfills the Environmental
Quality Standard for Soils (GB15618-2018), qualified
service providers will handle the stored waste.

KIN YAT HOLDINGS LIMITED &5 EHER AR

REZH®
BEHBERXRAERNTE (Z)

BrEXARATRENEEIN T EEE
BEE URTAEAN SR AESEY
BRENMRAERNZEREZHE - Wit &
ENEERESE LERBRRERE
REMECDHNNRERR - RPN ETE
RERAETHEBENRSIELRIEERE
EREER B REEREEBBRISE -
HERENE = THHETRZEN  #
RETHBREIFA(TIELERARER
2 HE IZ X (GB12348-2008) ) ~ ( TES AT
EEAEBEEBRES 2NN DEEE
A £(GBZ2.2-2007) ) R (B IREH SIZE
(GB3096-2008)) - (R E A E MR R R RE
Gh REBESNERBEREER RBEREAE
BRERBRRE UREEE#SE IR S
KE - AEBNMERERRFRLCEESREN
TR B IEER M FRFEEEER
EALEENBEEEY  WHlEBRBBERE
IEMI T HEE - TEEVEIHABKE
RIS IENBRIEAMIIZERT BRTEE(L
BIRIEE B1Z#(GB15618-2018)) °
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ENVIRONMENTAL FOOTPRINT (continued)

Climate-Related Risks and Mitigations

We are fully aware of the potential consequence of
climate-related risks and responding to callings from the
new compliance requirement, the Group has formulated
and implemented a comprehensive risk mitigation system.

During the Reporting Period, a risk assessment is
conducted with an analysed business overview and
process, studied energy consumption structure and
carbon emission status, pinpointed significant emission
items, formulated medium- and long-term development
plans for green manufacturing based on actual conditions
and accelerated the formation of green and low-carbon
operation modes.

We have also identified five climate-related risks for our
Group’s operation, which include risks from tropical
cyclones, heavy rainfall, abnormal snowstorm, flooding,
and heatwaves. Detailed emergency response plans for
each of the mentioned risks are formulated and reviewed
each year. The respective procedures are presented
below:

RERZH @

012 40 B8 /L B 1 4 AR 4 3B

BT ERDABREBRRNELTEER
BREREFHNAHEL  AEEDHTEE
T R R E AR o

RIBEHA - RABBHEBHRMRIEN
DATHETT R FT i - BT I BE R H FE A5 B A B
BERGIRON - EEHMBEMIAR - REBERB
A ERERENTRPBERAE - MR
R B RmmEZS R -

BAMEETLENDRRKRMEERER
BREATRE IREOORE RFRE
T ARMERNEAR SFHSHEEYLE
BEFME R Lt R R B RE
B -BAEHWMT

Tropical Cyclone — check and secure all loose items, move them indoor if applicable
AR E BEWEFEMERANDE  WEFERHEBHIER

— reinforce the identified weak spots

SRACE B RE S E

— shut down all openings and outdoor lightings to prevent short circuit
B B PR 5 SN S DA S % 5 R

— keep security and maintenance team standby for contingency
EAEEK R AR TR H

— coordinate the prevention and publicity work of hazard-related

education

MEEHRIEARRRNEE T

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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ENVIRONMENTAL FOOTPRINT (continued) RIBERH(#)

Climate-Related Risks and Mitigations (continued)

RIZEERBANEBRER ()

Heavy Rainfall and Flooding
SR RO

check and reinforce openings, weak spots around the production
plants and dormitories

REW IR EEMRE KBS HESSE

ensure flood-protecting gears are in good condition and in sufficient
number

BROARBESEEARBMER R

check for any spots with seeping or drilling problem
BEFRRKOER

move all machinery and raw material indoor
RAAENEERBERMBBEER

keep security and maintenance team standby for contingency
EABEK TG ARG AR ZH

coordinate the prevention and publicity work of hazard-related
education

MEEERIEEERERROHE TE

Abnormal Snowstorm
EERRE

check and reinforce weak spots around the production plants and
dormitories

REW IR EERE LB SHESSEH
notify all departments to prepare for the snowstorm
BAFMBIFEEEERZRSE

coordinate the prevention and publicity work of hazard-related
education

MEEHRIEEERERRNHE TE

Heatwave
R

check the condition of air-conditioning or ventilation facilities
REEFHARMRESRE B ETERE

provide cold beverages for staff, advice staff to stay indoor during
lunch hour

REKRGKETEZRETIETRERABEEZEA

coordinate the prevention and publicity work of hazard-related
education

MEEBERIEEERERRNHE TE

KIN YAT HOLDINGS LIMITED & 5&EHFR A
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CARING COMMUNITY

The Group acknowledges the significance of generating
positive social values by contributing to society. As
a socially responsible company, the Group supports
the local communities with a proactive approach. By
encouraging our employees’ participation in volunteering,
we hope to contribute to the local society, develop a
caring atmosphere among the employees, and nurture a
harmonious and cooperative relationship with the local
residents. During the COVID-19 pandemic, many citizens
faced difficulties obtaining sufficient personal protective
supplies, especially those underprivileged Groups.
Therefore, a total of 2,416,000 facial face masks are
donated to different charity organisations including the
Society for Community Organization, the Ten Percent
Donation Scheme Foundation, In addition, we believe
that the rules of “many a little make a mickle”. Through
the caring and people-oriented approach of Evangelical
Lutheran Church Social Services - Hong Kong ("ELCHK")
could help the underprivileged community hence we
donated a total of HKD30,000 to ELCHK.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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BIEHE
AEBPOBBHESIEHERRAGEIER
HEEENEZL - FAARLELEEMEN
£ AEBENUBREIIN AN HE
RIWRBHEETILMEARTE  FEAK
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HEERBIMENAERR - £2019%
BRERBRARITHE FETRLEES
DHEEMESETAEANLERROEHRE -
Eit R EBE2416BEOISHETELN
REAE pREEELRAEE  +95#
BESE M RMBEBHKETNE
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CARING COMMUNITY (continued) BIEHE &)
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HKEx ESG REPORTING GUIDE INDEX

HHEsl—

HKEx ESG Reporting Guide General Disclosures & KPIs

ERRAMES HERERREEI-REBRBRANER

ERARIMBE HERERR

REBENBRERER

Explanation/Reference Section

ﬁﬁ ﬁ%xkk—

Aspect A Environmental

EEARE

A1 Emissions

A1 HER

KPI A1
BRENERAL
KPI A1.2

IR IRAL.2

KPI A1.3

BREMERALS

KPI A1.4

BEEWIREA 4

KPI'A1.5

BRENIERALS
KPI A1.6

BRIEMIERAL

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
RO CFERE  HERERRE

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-hazardous

wastes.

ARERRRERBHR  MKRIBNES AEREZREY

MELZH

- BRR

- BFHETAREATENREEZRAN -

The types of emissions and respective emissions data.

FRERRARNEE -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions in total (in tonnes) and, where appropriate, intensity
(e.g., per unit of production volume, per facility).

E# (BE1) Rt RAZ (BE2) RERBHKE OB E) &
(mER)#E (WA SEBEN - §EREHE)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (€.g., per unit of production volume, per
facility).

FECEERENRE NEHE) R(NER)BE (NI EESE
1l lI/E\ Eﬁﬁ:—r—) °

Total non-hazardous waste produced (in tonnes) and where
appropriate, intensity (e.g., per unit of production volume, per
facility).

FELRERENAE MHE) R(DER) TR (M BESE
fii - BERMEHE) o

Description of emissions target(s) set and steps taken to achieve
them.

WA UM NEE ERARELE EMATNIR

Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps

taken to achieve them.

#ﬁtﬁf%i&ﬂiﬁﬁmmii CRERAATCMREEERA
EHELRERMERNSR -

KIN YAT HOLDINGS LIMITED &5 EABR AR

Environmental Footprint - Emission Control

SRR R - 25

Environmental Footprint - Emission Control
BRRH - B R
Environmental Footprint - Emission Control

RRRH - 2550

Environmental Footprint - Emission Control

RR R - 25

Environmental Footprint - Emission Control

RER DR
Environmental Footprint — Emission Control

SRR R - 25

Environmental Footprint - Emission Control

RRRH - 25

\
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HKEx ESG REPORTING GUIDE INDEX

(continued)

E5l—

HKEx ESG Reporting Guide General Disclosures & KPIs

ERBRZBRE HERERBE
BREENBERBRESIEE®)

Explanation/Reference Section

ERRAMRS HERERGSHI-REBRBRANER

Aspect A Environmental (continued)

EEARE ()

A2 Use of Resources
A2 ERfER

KPI A2.1

R EMIE A2 1
KPIA2.2

BRENERA2
KPI A2.3

BRENERA2S
KPI A2.4

BRENERA24
KPI A2.5
BRENERALS

A3 The Environment and
Natural Resources

A3 RERXRER
KPI A3.1

BRENER A3

A4 Climate Change

M FRE1

KPI Ad.1

BiEE xﬁ(TaTTAM

KIN YAT HOLDINGS LIMITED &5 EHER AR

Policies on efficient use of resources, including energy, water and
other raw materials.

BRERER(BEER  KREMREME)BBE
Direct and/or indirect energy consumption by type (e.g., electricity,

gas or oil) in total (kWh in "000s) and intensity (e.g., per unit of
production volume, per facility).

RENEAMERR/LHEER (WE  R50h) 87 UATHE
TREHE) RER (MASEREN  BRRETE) -

Water consumption in total and intensity (e.g., per unit of
production volume, per facility).

BRKEREE (MIGEEEN  BRARMHE) -

Description of energy use efficiency target(s) set and steps taken
to achieve them.

AT MR ARG RRAENELARFERNSER -
Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.
RUKRERKR L BEMER - URATUMAKEEAER
REJELABMRRNAFR -

Total packaging material used for finished products (in tonnes),
and, if applicable, with reference to per unit produced.

HRmAAaRENES OB E) R (IER) BEEERES -
Policies on minimising the issuer's significant impact on the
environment and natural resources.

BERTAHRRRARERENBAT EHBR «

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
HREBEDURERARERNEAYEREADERABYE
WiTg e

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may impact,
the issuer.

‘&E‘J&Eﬁﬂ?‘“ REHBTABEY ENEARBRBZEN
Bk

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.

R AR HRTARLYENEARRIIATE - REHTE -

BB/ 2LEH

Environmental Footprint - Resource
Management

BRRH-ARER
Environmental Footprint - Resource
Management

RERH-ERER

Environmental Footprint - Resource
Management

RERD-BRER

Environmental Footprint - Resource
Management

BRERD-BRER

Environmental Footprint - Resource
Management

RERH-ERER

Environmental Footprint - Resource
Management

BARA-ARER
Environmental Footprint - Minimising Impacts
on the Environment and Natural Resources

BERHD - REHRERARERNT E
Environmental Footprint - Minimising Impacts
on the Environment and Natural Resources

RERH - BEHRRRARERNTE

Environmental Footprint - Climate-related
Risks and Mitigations

RRRH -RERERBRANERER

Environmental Footprint - Climate-related
Risks and Mitigations

RARH-RERBRRNERER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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HKEx ESG REPORTING GUIDE INDEX

(continued)

ERRXGMRR  HERERES

Eol—REBERBRAENERE®

HKEx ESG Reporting Guide General Disclosures & KPIs

ERRAMRS HERERGEHI-REBRBRANER

Explanation/Reference Section

BB/ 2LEH

Aspect B Social
EBEBLE

B1 Employment

B1 Ef§

KPI B1.1

BRENER BI
KPI B1.2

BRENURE B1.2
B2 Health and Safety

B2 REHZ2

KPI B2.1

BRENIER B2
KPI B2.2

BRENER B22
KPI B2.3

BREMIES B23

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
ST CFERE HER

[ AN

&/R

wE

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

EREHMERE  REREA IfB# - RY FS#e %1

b REBURELFBREFL :

- BR R

- BYHETAREAYENREEZRAN -

Total workforce by gender, employment type, age group and

geographical region.

BiE5 - ERER  FRAGNRMEESMESLH -

Employee turnover rate by gender, age group and geographical

region.

RiEH - ERARNRERESMEERALE

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a
significant impacts on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

ARRHR2TERERREEEREBELAEN

- BR R

- BYHETAREAYENREEZRAN -

Number and rate of work-related fatalities occurred in each of the

past three years including the reporting year.

BE=F (RRERFR) SFRICHMABRILE -

Lost days due to work injury.

RIBRXIMFAL-

Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

HEARANBEREET 2568 WRRBRTRER % -

Responsible Employment - Employment
Conditions

BRERR - EREN

Responsible Employment - Employment
Conditions

BERER - EREN

Responsible Employment - Employment
Conditions

BEMRER - BREM

Responsible Employment - Healthy and Safe
Workplace

ARTER - RERZ2TESMH

Responsible Employment - Healthy and Safe
Workplace
RELER - BRRZ2IMESM
Responsible Employment - Healthy and Safe
Workplace
BERER - BRRZ2TEGM
Responsible Employment - Healthy and Safe
Workplace

ARTER - RERZ2TIESM

KIN YAT HOLDINGS LIMITED i #E[8 R A7) i 65




HKEx ESG REPORTING GUIDE INDEX

(continued)

ERRXGMRR  HERERES

Eol—REBERBRAENERE®

HKEx ESG Reporting Guide General Disclosures & KPIs

ERRAMEBS HERERGEHEI-REBRBRANER

Explanation/Reference Section

BB/ SZEY

Aspect B Social (continued)

EEBHE(£)

B3 Development and Training

B3 BR RS
KPI B3.1

BRENIEEBRI.

KPIB3.2

BB IR ERS.2
B4 Labour Standards

B4 BT %A

KPI B4.1

BRENER B
KPI B4.2

BRENES B42

\66 ‘ KIN YAT HOLDINGS LIMITED &5k MAR A

Policies on improving employees’ knowledge and skills for

discharging duties at work. Description of training activities.

ARRMTEERTIERANMERRENHE - HARIED -

The percentage of employees trained by gender and employee

category (e.g., senior management, middle management).

RUERIREEER (NERERE TRAERES)ASNTIE

EERA

The average training hours completed per employee by gender

and employee category

RURIREERAES  BREETARINMN TR -

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

ABEHILEIRRHSIN:

- BE:R

- ETHETABEAYENRBEERAN

Description of measures to review employment practices to avoid
child and forced labour.

Rl RREENNEEABRETIREHST

Description of steps taken to eliminate such practices when
discovered.

HREZRRRBRR AR ABERARR SR «

Responsible Employment - Development and
Training
BERER - FRIE

Responsible Employment - Development and
Training

AERER - FRRE

Responsible Employment - Development and
Training

BERER - ERIE

Responsible Employment - Labour Standards

ARIEER - HTER

Responsible Employment - Labour Standards

ARITER - HTEY

Responsible Employment - Labour Standards

ARIERER - HTER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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HKEx ESG REPORTING GUIDE INDEX

(continued)

HKEx ESG Reporting Guide General Disclosures & KPIs

ERRAMRS HERERGEHEI-REBRBRANER

Aspect B Social (continued)

EHEBHE(£)

B5 Supply Chain Management

B5 {HEHEE

KPI B5.1

BRSHE WURIZ B5.
KPI B5.2

BIRIAMIER B5.2

KPI B5.3

BRENIERRS

KPI B5.4

BRENERBSA

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

ST CFERE HER

o
&/R

wE

Policies on managing environmental and social risks of supply
chain.

EEMEENRARLERREK -

Number of suppliers by geographical region.

BHREDMMEBHE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, how they are
implemented and monitored.

HRAREREEENEN AN TAREANMERHE A
REBHTRERNE

Describe the practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

HREBERHEASERGNBE R ERBNEN - AREH
BIREERE

Describe the practices used to promote environmentally
prefereable products and services when selecting suppliers, and
how they are implemented and monitored.
HREREAERRREZARRERRRBENED - N REBH
TRERE %

KIN YAT HOLDINGS LIMITED &5 EABR AR

ERRXGMRR  HERERES
Eol—REBERBRAENERE®

Explanation/Reference Section

BB/ SZEE

Responsible Products & Excellent Services

- Manufacturing Business, Real Estate

Development

AREEMREORY - REXE FHER

R

Responsible Products & Excellent Services -
Manufacturing Business

BEREMREBRY - REXH
Responsible Products & Excellent Services -
Manufacturing Business

BEEEMREORY - REXE

Responsible Products & Excellent Services -
Manufacturing Business

AREERRZBRE -RERE

Responsible Products & Excellent Services -
Manufacturing Business

BEEEMREHRE - REXE

’
4
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\
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HKEx ESG REPORTING GUIDE INDEX
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ERRAMRS HERERGEHI-REBRBRANER

Explanation/Reference Section

BB/ 2LEH

Aspect B Social (continued)

EEBLE(£)
B6 Product Responsibility

B6 EmEfE

KPI B6.1

RN B6.1
KPI B6.2

BRENER B62
KPI B6.3

BRENIES B6.3
KPI B6.4

BRENIER B4
KPI B6.5

BRIAMIER BO.S

\68 i KIN YAT HOLDINGS LIMITED & B4R A F

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

ARMREENNRBENERELRS B RERLEZEUR
BRAEN :

- BE:R

- BYHETAREAYENREEZRAN -

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
PERCERER AT RR 2 ARFEAMABRNA DL -
Number of products and service related complaints received and
how they are dealt with.
REERERRRBORABEUREL AL

Description of practices relating to observing and protecting
intellectual property rights.
HRRAERRENSEREENED -

Description of quality assurance process and recall procedures.

HiEERT AR REMENER -
Description of consumer data protection and privacy policies, how
they are implemented and monitored.

HURBREEHRERALRRE  IRABRIREENE -

Responsible Products & Excellent Services
- Manufacturing Business, Real Estate
Development, Confidentiality and Privacy

BREEMREORY - REXE FHER
B RERLE

Responsible Products & Excellent Services -
Manufacturing Business
BEREMREBRY - REEH
Responsible Products & Excellent Services -
Manufacturing Business
BEAEMREBRY - REEH
Responsible Products & Excellent Services -
Intellectual Property
REAERREBRE - NAEE
Responsible Products & Excellent Services -
Manufacturing Business
BEREMREBRY - REEH
Responsible Products & Excellent Services -
Confidentiality and Privacy

AREEMRE MRS -RERLE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

ZEDCFERE e RERAWmE



HKEx ESG REPORTING GUIDE INDEX

(continued)

E5l—

HKEx ESG Reporting Guide General Disclosures & KPIs

ERRSMBR HEREARBERS

Aspect B Social (continued)

EEBHE(£)

B7 Anti-corruption

BT R&S

KPI B7.1

B ENURIZ BT

KPI B7.2

BEEWIEERT.2
KPI B7.3
B ENIEERT S

B8 Community Investment

B8 HERE

KPI B8.1

BN BB
KPI B8.2
BRENIES B8.2

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
RO CFERE  HERERRE

-—=F

-REERBRENER

Information on:

- the policies; and

- compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

RBMILERE 9% RFREREN:

- BR R

- ETHETAREAYENEEERRAN -

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the reporting

period and the outcomes of the cases.

#E*&%ﬁﬁ%ﬁ/\%ﬁé%ﬁe% WESFRARTHHA

SEEN TS

Description of preventive measures and whistle-blowing

procedures, how they are implemented and monitored.

R BRERERET  URBERTRERSE -

Describe anti-corruption training provided to directors and staffs.
BEREEREIREMRESE -

Policies on community engagement to understand the needs of the

communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

BB ERTREEMEHBRENRREEBEHEZR
HEFEAHE o

Focus areas of contribution (e.g., education, environmental
concerns, labour needs, health, culture, sport).

EIESEE (0HE  RESE 815 BR - -85
Resources contributed (e.g., money or time) to the focus area.

ERIERMDRAR(MEERRH)

Explanation/Reference Section

BB/ 2LEH

Integrity in Business - Anti-Corruption, Conflict
of Interest and Fair Competition

Integrity in Business - Anti-Corruption

EAE

nlll—
Fm

{2 - R&A

EBXEMEE - HERERRE
BREENBERBRESIEE®)

Integrity in Business - Whistleblowing System

BELE - RaKs

Integrity in Business - Anti-Corruption

WERE - RER

Caring Community

BELE

Caring Community

BEdE
Caring Community
BErE

KIN YAT HOLDINGS LIMITED &5 EABR AR
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