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ABOUT THIS REPORT
LNz

The board of directors (the “Board”) of Boer Power Holdings
Limited (the “Company”) is pleased to present this
Environmental, Social and Governance (hereinafter called
“‘ESG”) Report (the “Report’) of the Company and its
subsidiaries (collectively as the “Group” or “‘we”). This ESG
Report summarises the policies, sustainability strategies,
management approach, initiatives and performance made by the
Group in the environmental and social aspects of its business.

The ESG Report covers the Group’s business in investment
holding, manufacturing of electrical distribution equipment for
the year ended 31 December 2021 (the “Reporting Period”). This
Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Guide” set out in Appendix
27 to the Rules Governing the Listing of Securities (the “Listing
Rules”) on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”).

In order to comply with the disclosure obligations of “comply or
explain” provisions, this ESG Report has outlined the Group’s
overall performance in environmental protection, human
resources, operating practice and community involvement
during the Reporting Period. The guide for the ESG Report from
page 22 to 26 is provided for cross-referencing purposes.

This Report can be viewed and downloaded from the website
of the Stock Exchange at http://www.hkexnews.hk and the
website of the Company at http://www.boerpower.com. We
welcome any comments or recommendations on this Report as
well as our performance in sustainable development.
Shareholders may at any time send their enquiries and concerns
with contact information by email to ron.chan@boerpower.com,
or by fax to (852) 2544 9292, or by mail to the Company’s
principal place of business at Unit D, 6th Floor, Neich Tower, 128
Gloucester Road, Wanchai, Hong Kong.
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BOARD STATEMENT
=GR

The Board plays a critical role to be aware of and navigate, the
ever-evolving ESG risks that impact significantly or potentially
the Group’s business and its stakeholders. The Board exercises
oversights on ESG issues aligned with the Group’s operations,
our community and environment. The management of wastes,
air emission and social responsibilities are key parts for the
Board to evaluate and consider prior to making business
decisions.

The Board is responsible for the Group’s ESG strategy
formulation and reporting, evaluating and determining the
Group’s ESG-related risks, and ensuring that appropriate and
effective ESG risk management measures and internal control
systems are in place. In order to determine the ESG reporting
scopes, the Board have discussed internally, identified and
prioritised the material environmental, social and operating
items; and assessed their importance to the stakeholders and
the Group. The summary of material ESG items is listed out in
this Report. The Board has reviewed and compared the results
of some material ESG items in 2021 against that of 2020 and
has evaluated the cause of the change in our business. This
Report was reviewed and approved by the Board.
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STAKEHOLDERS OF THE GROUP
AEER S

The Group is actively looking for every opportunity to understand
and engage stakeholders to ensure that improvement of the
products and services can be implemented. The Group strongly
believes that the stakeholders play a crucial role in sustaining
the success of business.

Stakeholders  Areas of concern

FrE B R ETEE

AEEIEAERBE G —ERG DL T RS
Filo& - DARECR o] DU B 728 AR 5 Y DO0E -
AREEERE - FEEERSEB RIS =
RAEZEAIIEA -

Communication and responses

B

Stock Compliance with the Listing Rules, timely

Exchange and accurate announcements.

WSS By EHARAL - R AERERY A

Government Compliance with laws and regulations,
preventing tax evasion and social welfare.

BUF BEFIAEAR - Bkt R KA g
FEF -

Suppliers Payment schedule and stable demand.

HLjERs (IR E K -

Investors Corporate governance, business strategies
and performance and investment returns.

EH ANENEE - E BRI AL R E
[] g -

Media & Corporate  governance, environmental

Public protection and human rights.

BRI NELEHE - BUISRENAE -

Customers Product and service quality, delivery

schedule, reasonable prices, service value
and personal data protection.

B FEmREE R - KERRHE - GEIE
% ~ IR EERE N\ BIEIRE -
Employees Rights and benefits, employees’

compensation, training and development,
working hours, working environment,
labour protection and work safety.

AT FERIFORER] ~ B TAVHEN - S53lfatRE -
Jéﬂ’ﬁﬂéﬁaﬁ » LIFERE - B TIREMTEL

Community Community  environment, employment
and community development, and social
welfare.

[t ?i%f%f% CRLFE N fh S DL R rh &
& -
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Meetings, training, workshops, website
updates and announcements.

g - 5 TN - TR AE -
Interaction and  visits,  government
inspections, tax returns and other
information.

HEIMFIR - BUFRE ~ 4915 FF R A H
ffEE -

Site visits.

BHHEE -

Interviews, shareholders’ meetings,
financial reports or operational reports for
investors, medig and analysts.

ik ~ B R ~ RIEE ~ SHES AT
B HE e e B R s -

The Company’s announcements, interim
and annual reports.

ANTEHYAE ~ PHIMEERS -

After-sales services.

BRI -

Trainings, interviews with employees,
internal memoranda, and employees’
suggestion boxes.

sl ~ LA TAYEESE ~ WEES A T
FEHRAS -

Community activities, employee voluntary
activities and community welfare subsidies
and donations.

fHEEE) - B LERRE ) LR A & (R
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REPORTING PRINCIPLES
A R

MATERIALITY

The prioritsation of the significance of the Group’s
environmental, social and economic impacts was the key for
the Group in setting up an effective sustainability strategy. The
first step entailed identifying potential material topics, with
feedback from our various stakeholders about their concerns
and expectations. After which, these feedbacks were then
prioritised with regard to their environmental and social impact
on the Group and its stakeholders.

The following sections set forth the ESG issues that were
important to the Group during the Reporting Period based on
the assessment conducted by the Board.

QUANTITATIVE

To implement the reporting principle of quantitative,
environmental and social measurable key performance
indicators  (“KPIs”) are organised and disclosed in
corresponding performance tables to ensure that stakeholders
can garner a deep understanding of the Group’s ESG
performance.

BALANCE

This Report follows the balance principle and objectively
presents the Group’s ESG performance and management
status.

CONSISTENCY

Compared with the Company’s ESG Report in previous years,
this Report has no major adjustments to the disclosure scope
and uses consistent statistical methods for disclosure.
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ENVIRONMENTAL
R

OVERVIEW

The Group places great emphasis on the impact of commercial
activities on the environment and natural resources. During the
Reporting Period, the Group has fully complied with all
applicable requirements as set up by the laws and regulations
regarding air and greenhouse gas emissions including but not
limited to “Environmental Protection Law of the People's
Republic of China (H # A E 3t 1 B 38 &% (& s 7% )", “Water
Pollution Prevention and Control Law of the People's Republic
of China (F1#E A\ RIELFIEI5ELRHE2)", “Atmospheric Pollution
Prevention and Control Law of the People's Republic of China (
g \RIFIBIA 549547, “Law of the People's Republic
of China on the Prevention and Control of Environmental
Pollution by Solid Waste (4% A\ ERILF1E [E RSV 5 4R =
J& %), "Law of the People's Republic of China on Energy
Conservation (13 A K4t f1E &4 FE K %)”, “Environmental
Protection Tax Law (FRiE{#:EF7%)” and “Emission Standard of

Air Pollutants for Boiler (58l& XG5 44YIHERIEXE)”. The Group
has established “Manual of Environmental/Safety Management”,
“Procedure for Environmental Factors/Hazard Source
Identification, Evaluation and Updating”, "Procedure of
Safety/Environmental Record Control", "Procedure of Noise
Management", "Procedure of Solid Waste Management" and
"Procedure of Wastewater Management”, which are based on
1SO14001, to promote the Group’s environmental objectives and
the importance of waste reduction.

To minimise exhaust air emissions, the production processes of
the plant are operated in a semi-closed manner with air
exhaust device. Contaminants such as greenhouse gases and
smoke must pass through the device prior to discharge;
employees must wear protective equipment such as masks to
avoid inhaling smoke which might cause occupational injuries.
Apart from the above-mentioned measures, the Group looks
forward to introducing environmental facilities and production
processes that minimise exhaust air emissions.
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EMISSIONS

e

HREB)

During the Group’s daily operations, motor vehicles and the use  fEALE Ry H &S > K EFIEBZERE T {#E F
of natural gas during heating process are the major activities that  RIRREEEZRITIYN TEHRNZ » HEE R
generate air pollutants, the decrease of emissions is due to 1.) /DAYERZEL.) P¥EHMNEE 7 H#SE ; 2.)
disposals of seven motor vehicles during the Reporting Period;  ZE I AIEARK & A B HEUREFFHERD
2.) reduced usage of motor vehicles due to the impact of the  /3.) SEINEE BT - PHEHN - HlTH

COVID-19 pandemic; and 3.)

increasing use of electric A AJURTEHEO (ZF A AN B

vehicles. During the Reporting Period, we own 29 (2020: 36) ISR O RIGE FE R AR SR 2 Y SR U

motor vehicles®) and the exhaust air emission data with regard

wrn

to vehicle emission® and the use of natural gas is as follows:

Exhaust Air Emission

BERHER

NOXx emission tonnes 0.61 0.95
KAy L

SOx emission tonnes 0.0008 0.0011
TiE(tY) LTS

PM emission tonnes 0.05 0.08
SRR L

Notes:

@) 6 motor vehicles consume diesel as the main fuel and 23 motor vehicles consume unleaded gasoline as the main fuel.
NITELIE 5 T BRLR A = B THE LR O 5 B

(i)  There is no record of kilometres travelled by vehicles. The kilometres travelled is converted from average fuel consumption
of vehicles.

SRATEITHL BRAICR o TTHAT A BR R TR T FERARITAL] -
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GREENHOUSE GAS EMISSIONS A= RASHER

Greenhouse gases generated from human activitiesisone of the  J JEsEghE A Hy R = A 2 SRR EH N E
significant drivers of global warming which affect the living of > — » £ERERBEE A T SM 1% RIYAE o KL »
present and future generation. Therefore, the Group highly  A&E =R T EIERIE S F L 0 B HIRTRE
concerned about the importance of monitoring and mitigating the /3B &= EASHERWE T M: - WIFTHTIL > BEHERPAE
greenhouse gas emissions during our manufacturing process — FABERIR IR FIRE R &4 7 A= EH BEHR Y £
of electrical distribution equipment. As mentioned, the vehicle — Z2/E®) © ILSb » [ B0G SRS R T 22 dirt
fuel combustion and natural gas combustion are the major %Qéégﬁggigﬁg%ﬁ;gi%%ﬁiﬁ X

i isgi i SAE -~ BN ELEB TR ATE Y — 21 Chx
activities that generate direct emissions from operations. In B R B -

addition, indirect greenhouse gases emission is mainly resulted
from the purchase of electricity and business air travel by
employees. The following is the carbon dioxide (COgz)
equivalent emissions generated through direct emission by
natural gas combustion, motor vehicles and indirect emission
by the electricity purchase and business air travel by
employees, respectively.

Scope of Greenhouse Gas Emissions

i % SR A HE R
Scope 1
HiE 1
Direct Emission (“Natural Gas Combustion”) Tonnes COze - -
HREER (T RIRARRIE S ) M R E
Direct Emission (“Motor Vehicles”) Tonnes COze 122.54 185.01
HiEERR ( TRE ) W R EE
Scope 2
#iE 2
Indirect Emission (“Electricity Purchase”) Tonnes COze 1,738.78 1,766.83
iRk ( THE, ) W S (LR EE
Scope 3
#i[E 3
Other Indirect Emission (“Business Air Travel By = Tonnes COze - -
Employees”)
B (T B THIREBTE ) W — SR
Total Greenhouse Gas Emissions (Scopes 1, 2 = Tonnes COze 1,861.32 1,951.84
and 3)
HERAGHE SRR (HEEL - 2713) I S (LR EE
Intensity of Greenhouse Gas Emissions Tonnes per production 0.141 0.131
unit volume
T RS TR R Tp77E B BRI
Notes:

(i)  For Scope 2 greenhouse gas emissions (indirect emission from consumption of purchased electricity), China's regional grid
reference line released by the National Development and Reform Commission, the emission coefficient of the eastern regional
power grid in Jiangsu is 0.7921 kg/kwh.

BRI BRI ET G R LB EGES RN (KEWEREENL) - EREHERE R AR0.7901F 5/ F
T -

During the Reporting Period, the total greenhouse gas HEEHIN » A= RASHEE S FHE4.6% » FH
emissions dropped by 4.6%, which was mainly due to the EHNNHREHNEE T CHRSHE -
disposals of seven motor vehicles during the Reporting Period.

BOER POWER HOLDINGS LIMITED EEHEHZEIREREAT
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ENERGY CONSUMPTION AND EFFICIENCY REJRUMFEEERR

The Group treasures the use of electricity. The following shows  AZERERHE - FEEE R T AHEHIN DT
the comparative figures of electricity consumption between the  #&HAN >~ AV B ELERE S -
current Reporting Period and the previous reporting period.

Energy Consumption and Intensity

FERHFE R B

Electricity consumption MWh 2,195.16 2,230.57

RETRUHFE JKELRF

Intensity MWh per production 0.166 0.150
Unit

i SRR

During the Reporting Period, the total electricity consumption R #E&SEAN > 48 & 25 N 1.6% -
slightly decreased by 1.6%.

Through implementing a variety of measures established in  E#EEE (FEJFMNEREHER) FRENE
“Energy and Resources Management Procedure”, the Group is  TEf5 i > AGEEEIAEEL > S ERIEEFH
committed to achieve electricity conservation under the principal ~ HI& A N EHEiE -

of saving, purifying and recycling.

e Priority is given to electronic equipment with Grade 1 energy o 3 f7ERiE I SEG (B 4L RS B 14 A JEAE S5 1Y
efficiency when an acquisition requisition is made; EFEL:

¢  Production equipment is prohibited from switching on and e 2% |k 5524 T B 1 B8 BA 4 2 5% 5 LUK /D BB 3

off frequently to preserve energy on reactivation; B BN HIRE BOHFE
e LED lamps and voice-activated lamps are used; and o (HRIES RS RIS . R

e Natural light is preferential for daily operations, and unused
lights, air conditioners and computers must be turned off at
lunch breaks and after work.

o HZLEHE LIFAVEE  FREERHAT
PE1& 0078 o8 PR (8 AV IR BNE ~ 2230

i ©

The above measures would be effective in promoting the it B T DU A (R B T AR RS 5 e
concept of energy conservation among employees, g TSRS RET o & il EiE
strengthening employees’ awareness of resources preservation g/ FE S9N » AEEFACE B REMT
and environmental protection. Apart from the above-mentioned  7T&)%% J7E /) B2 R BRI K B = RS HE -
measures to reduce the electricity consumption in the long run,

the Group endeavours to reduce air emissions and greenhouse

gas emissions in the future through the following actions:

e Reducing unnecessary business travel through making e 3585 2 F] SR iR DR D ARG 51T
more use of digital technology; 2

e Replacing aged vehicles with electric vehicles; and o DIBENSEECEESE &

e Maximising the production efficiency to reduce the B AA R BESCR LR D RE ST -
consumption of energy.

BEENZEIRARAST BOER POWER HOLDINGS LIMITED
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WATER MANAGEMENT

The Group has complied with the “Prevention and Control of
Water Pollution Law (7K;5Z44ff7472)” with an aim to prevent and
control water pollution, protect and improve the environment and
make sure the safety of drinking water. During the Reporting
Period, the water consumption condition is shown as follow:

Water Consumption and Intensity

FHAREREE

Water Consumption m3

FEKE 177K

Intensity m?3/production unit
G BEERAITIR

During the Reporting Period, the volume of water consumed
decreased by 4.0% as compared to that in 2020.

WATER EFFICIENCY

The Group treasures the preciousness of water resources. The
Group does not have any issue in sourcing water, and the
existing supply of water meets the daily operational and
manufacturing needs. Water consumption by the Group mainly
serves the purpose of manufacturing, cleaning and sanitation.
Through the implementation of a variety of measures
established in “Energy and Resources Management Procedure”,
the Group is committed to achieving water conservation under
the principle of saving, purifying and recycling:

e Any water wastage is prohibited;

e Water pipes are checked regularly for leaks, cracks or other
potential damages;

e Meter readings are performed regularly to find out if there is
any water leakage; and

e Water-saving education and ideas of water-saving are
continuously promoted among our employees.

The Group will continue its efforts in improving its utilisation
efficiency of water resources by implementing the above
measures, it will be effective in raising the awareness of
employees’ water conservation initiatives and reducing water
consumption in the long run. Apart from the aforementioned
measures, the Group endeavours to reduce water wastage and
enhance water efficiency in the future through employee
education and implementation of environmental practices.

BOER POWER HOLDINGS LIMITED BEEBNHZERERAT
TR O REAHE

FKEHE

AREEEHEST OKBEVEEZE) » BETAIRIZE
HIK5ZY > ORI R O CRER K 22 2 -
PEREEAN » FIZKIERAT -

24,878.00 25,915.00

1.89 1.75

PRSI - FKEER B T RE4.09

FA/K3%R

AEETUKBEEER - AEEEKRAIBETT
T2 A (E AT R > 3 69 A K (R BB d e H B
EEMBUETOK - AEEATFEKE EERAR B
AEREL - BEE (ERNEREEEF)
HEEILEY SRS I - AEE B NAEEL - F
{EROPEERA FHE IR RIS B EfK -
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R
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WASTE MANAGEMENT

During the Reporting Period, the Group has fully complied with
all applicable requirements as set out by the laws and
regulations regarding generation of hazardous waste and non-
hazardous waste including but not limited to “Environmental
Protection Law of the People's Republic of China (-FZE A 34
iR (RsE L) and “Law of the People's Republic of China on
Prevention and Control of Environmental Pollution by Solid
Waste (HHE A ERALAHERG BEY) 5 AR EIE) .

In accordance with the "Law of the People's Republic of China
on Prevention and Control of Environmental Pollution by Solid
Waste (i A BRHA 2 [E B BE )05 44385547 )67%) ", "Standard
for Pollution Control on Hazardous Waste Storage (/&)
o guEtfEAE)" ) the Group formulated the "Procedure of Solid
Waste Management” and “Procedure of Wastewater
Management”. The Group prohibits any indiscriminate dumping.
The Group's hazardous wastes are mainly generated during
steel rinsing process. They include sludge, phosphating
wastewater, titaniumised wastewater, waste insulating oil, waste
lubricating oil, waste batteries, waste toner, waste activated
carbon, waste fluorescent lamps and waste display monitors.
The non-hazardous wastes are mainly domestic wastes such as
wastepaper, food residue and waste from cleaning septic tanks.
The hazardous wastes are labelled by its nature, collected,
categorised and stored in the collection bins. The Group also
established a disposal plan for hazardous wastes and
contracted with a waste collection company possessing the
“Permit for Operation of Hazardous Waste Business (/&g
K23 alEE)” to handle those hazardous waste in accordance
with “National Construction Plan for Hazardous Waste and
Medical Waste Disposal Facilities (&G laflss & REYE E%
HEREERARAY.

Waste Produced and Intensity

BEYEH

PR#EPN > AEECE e B FARAEEE
EREREVNESEEYHIFAERZEX
BREEARE (hE AREMEREREE)
A EE N B R B[] 45 JBg ) 05 AL BR S BT 0
) o

R (P ANRAMBEEREY SRaE)
(RIS AR ) - AEEHE
T (EREYEHEER) f (BEKEHEER)
AEEZE LS HEEEEY - AEEHERE

VI E RO e P EL - eMBEREEE -

HALREK ~ SRABBEK ~ RGO ~ BERDEH -

JBEEEA ~ RN ~ BRI LS ~ RS S ME A EE B
e o HEE
BYIRAERNERLEME LY - AEHEE
Vg L E TR R~ LR IR
LA - AEEEHE T AT EEVEEE
WEEER (fEhEEYSUEFTaEE) YIS
/\Tﬁ‘éz’ﬂ - PUg I (2 BlE kB R EYm B

RMERRA) RIS FREEY) -

BEVELEEREE
Total Hazardous Waste Produced™ tonnes 5.21 7.35
PEEREREEYEEY I}
Total Non-hazardous Waste Produced® tonnes 1,065.77 1,112.05
PEEREREYEEY L
Intensity of Non-hazardous Waste Produced tonnes/1000 units 0.40 0.50
PEE R E RS /1000 EE {7
Intensity of Non-hazardous Waste Produced tonnes/1000 units 80.77 74.90
PEA B REE YIS /1000 EEfr

Notes:

(iv) Hazardous waste includes organic solvent waste (HWO06), waste mineral oils (HW08), waste dyes and paints (HW12), containers
and cleansing sundries that contain or taint with hazardous wastes (HW49) and waste activated carbon (HW49).

BHEREDEEGRTHIEY (HWO06) ~ B (HWO0B) ~ BEEL LI

(HWA9) Figestie (HWA9) -

(HW12) - EF G Z ) 2T T B N 5

(v)  Non-hazardous waste includes wrapping paper, paper core barrel and plastic tape.

TS BFEY EE RS~ BRI -

BEENZERARAS BOER POWER HOLDINGS LIMITED
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During the Reporting Period, the hazardous waste decreased
by 29.1% compared with that in 2020, this is mainly due to the
upgrade of the production process which can reduce the
generation of hazardous waste. Non-hazardous waste slightly
decreased by 4.2% as compared to that in 2020, the Group will
strive to minimise wastes in the long run by incorporating more
environmental  production  processes and measures,
implementing waste classification scheme for paper recycling.

NOISE MANAGEMENT

In order to comply with the “Law of the People's Republic of
China on the Prevention and Control of Environmental Noise
Pollution ({F%E A AR RIS 24 56724) 7 and to fulfill the
requirements of the local environmental protection departments
and labour departments, the Group has established a “Noise
Management Procedure” to strictly manage and control the
noise generated during production and living to ensure that our
employees and the residents within the community have a good
working and living environment. The noises are mainly
generated from the operation of production equipment (such as
air compressors, jet mills, etc.) and vehicles. Employees must
wear earplugs when operating production equipment to reduce
the level of occupational hazards. In order to reduce the noise
level in the plant, we stipulate that the doors and windows within
the workshop must be kept closed; vehicles are strictly forbidden
to whistle in the plant area. The noise level in the plant area is
constantly monitored to meet the requirements under the
“Industrial Enterprises Factory Noise Standard (T3 (b 3£ s
EEfEXE )’ and the “Industrial Enterprises Noise Sanitation

Standard (T FEMERE A EAE)".

PACKAGING MATERIALS

The packaging materials are mainly recyclable metal and
wooden packaging boxes. Packaging is specially designed
based on the type of end products due to specific quality and
safety requirement. The following is the usage of packaging
materials during the Reporting Period:

Packaging Material and Intensity

P& MN > AEREYE T ZBEED
29.1% - EFHPERE TETHER - VA S
FEEYIHIEEL - S RESEY)R 2 " AR
A.2% > AEERIEREER A SRR EE
REFPAITEIE - EHERE R ] 357700
5 -

IR

Fo 7Sy (P NRILAER RS R 5 L0506
&) W EE R OR g B PRI 55 B ER T AY
R AEECE (MREEHERF) - DU
T B2 ) 2R N AR 0 T AR YR DA
PRI B TRt fE R A R4FHY TIFAI4E
THIREE o BT ETRE A ERM (PR
Gtk - RGBS ) MR ET - BT
BRIE A R I L HI B H 28 > DUV IE G
T o By TR TR IR F K AT E
HHE N PTE LA RFF RPN © SRS
TRRERAIRE - R Tome (LB TR
WREFAEAE ) A (LR MRFEIRERA AL ) A%
R R TR AR K P A TR T

mER

AR EEE R s E AN E RS -
R EVE BN Z 2K > BEERIERE
FEGH R R Rt - DUT R EHRaEY
THAEE A TEM -

BV R B

Total Packaging Material Used Tonnes 163.54 136.27
FIEEYPRHE FH 4R EL T

Intensity tonnes/1000 units 12.39 9.18
Eaic I5/1000 FE (i,
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The Group strongly advocates the 4Rs principles of reduce,
reuse, recycle and replace. All paper wastes are recycled. We
separate all recyclable paper waste from the waste source so
that the contractor can recycle more easily. To reduce the paper
consumption, the following are the measures adopted during our
daily operations:

e Double-sided printing is set as the default setting on
computers, single-sided printing has to be manually
selected,;

e For any papers that have been used for single-sided
printing, they should be reused when there is no confidential
information on the printed side of the paper; and

e Staff members are encouraged to circulate documents
through electronic means such as email or encrypted flash
drive.

ENVIRONMENT AND NATURAL RESOURCES

We believe our intelligent power distribution system solutions
and equipment can reduce energy consumption. There is no
significant consumption of natural resources and therefore the
Group’s activities do not have any significant impact on the
environment. Nevertheless, we actively exchange technology
and knowledge with leading multinational electrical companies
for revolutionary ideas. Besides, the Group progresses towards
our goal of “intelligence changes lives”, by applying artificial
intelligence technology to contribute to the environment.

CLIMATE CHANGE

Global warming is a major climate-related issue which may
cause significant impact to the world and to the Group. The
Group realises the urgency of addressing climate change and
is dedicated to taking possible steps to manage its climate risks
while identifying relevant business opportunities.

Physical acute risks emanating from climate change can be
event-driven such as increased severity of extreme weather
events, e.g. typhoons, floods and fires. They can also relate to
longer-term shifts (chronic) in precipitation and temperature
and increased variability in weather patterns, e.g. temperature
rise, sea level rise.

Rising temperatures will increase the demand for air-
conditioning in the office and factory, which may lead to an
increase in the Group’s electricity demand and operating costs.
Unstable supply and increased cost of raw materials induced
by the extreme weather events will have a negative effect on
the Group’s productivity and increase our operating costs.

AREERIMEER D ~ FAIA ~ BRI AT
ARIFH » A BEAREN B EI - B TREATA = [Eld
YRR BLRE YIRSy BR > AT DLURE (e K L s e T
B - Rylei/b IR E - DU @ HRAM H S iR
HUAHEE -

o EHEFTENGEE R EINATEG R E - B
FTENQVAT B

o HFARI BT AT ARGE - AR ARTR
AUFTEN T FI2AEE S - MBS (5
e &k

o U B B T E RN EAIE SR E
BT IR

BRKNRIRER

AR (E TR AT 2 RE L BB 2 e e D 5 ZE NI
AILURV BERE - IR A REMFEE ARER -
AREEREEH R CH T ERTE - @EA
I FRAPTAT o e B R S Y S B SR B ACHA Y
A AR DA oK an PRV ARE - BEAh - AEE A
MER A TR R BRI TR S
TERECEAE | Y H R

SR b

BRI SR AE R E R R FTRESHESR
FIAREEEIGRE AR - AEE R EE R %
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S 3 | SO S P Y
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R Bt ETE LA B -

SR L TR IR 2 R W B 22 R OK > WTRE
ORI S FROR BB AN AR R SR
BB AR FEA 12 AR A3 DI S A
YA ) A A BN NI BT A B
7 o
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We are committed to monitoring and reducing the greenhouse
gas emissions generated from our operations, measures taken
have been explained in previous sections of this Report.
Building supply chain resilience will help the Group to minimise
fluctuations in raw materials supply and the cost of raw
materials. The Group also provides training to our employees
on how to deal with extreme weather events.

Our intelligent power distribution system solutions and
equipment can reduce energy consumption. Climate-related
issues may be a potentially positive impact on the Group which
may be benefited from the increasing demand for the Group’s
intelligent power distribution system solutions and equipment.

BOER POWER HOLDINGS LIMITED #HEAZRBRAT

B TR I B AR D PP Y A8 7 2R R 2R
BEPERL > AT EREUATHE B AL A A e 2 6 o o
T TRRRE o R (i g ki B A R B A
TEHE TR Bl e AR A [ B B » ASEEIR By
B AR A ol e S K SR B R RIS -

BAPTH R AEIC BE S MU J7 ZE M5 48 ] LA /D RE
FE o SR AH IR T R ] RE S AR A VB E IE IR
8 EvRERENHAEE TR ERSEATT
E NGRS o
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EMPLOYMENT

The Group has put a lot of effort to make sure that the Group
has strictly complied with a series of labour laws in the People's
Republic of China including but not limited to “the Employment
Contract Law of the People's Republic of China (f1#E A EE4LH0
B2 Eh&[E2)” and “Labour Law of the People's Republic of
China ("5 A ERILAIERZSE4). With reference to those laws
and regulations, the Group has established “Employment
policy” to ensure the employment protection with regard to
compensation and dismissal, recruitment and promotion,
working hours and rest periods, equal opportunity, diversity and
anti-discrimination, and other benefits and welfare. We provide
competitive remuneration packages, including year-end
bonuses, free working meals and annual leaves, festive gifts,
fuel allowance, telephone bill allowance, staff quarters and
wedding gifts.

As at 31 December 2021, the reporting entities had 365

el

AEECELRELS T > DERA S B BigE
SF P EE N R RY — £:5057 104 - BiEESR
RFS (PEARSNEZESRFE) f1 (hEE
AR ZEE) - RIBELEAFER - A
FEBE T GLEBOR) - DEERER - f#

& ~ W RETE ~ TIERE - (B - PEHE -

Zoeth ~ RIS DA R ELA A 7 8 A 7 T L
Tra o FAHRIVAE B DAVHI RS - AREFL
158 - BB TFBENER - 8087 - Bs#
Al - BEEERAL - BTIEESEISEYE -

ANDEZ A ZH=1—H o ERERa

employees (2020: 376), all of them are full-time employees 365RE (“ZF_FH 1 376%) > FTAERT
(2020: all), details of which are as follows: HREEHAT (ZEF2FE 0 2H1) o FER
e
Employees by Gender
HIERE R ER
Number of Turnover Number Turnover
staff ratio of staff ratio
EEHE KL EE®E Pz
Male 219 2.6% 235 4.1%
Fik
Female 146 3.3% 141 4.1%
2
Employees by Age
HERETHER
Number of Turnover = Number of Turnover
staff ratio staff ratio
EEHE KL EEHH Pz
Below 30 37 7.4% 17 22.5%
305 A T
30-49 290 2.7% 324 2.9%
30-495%
Above 50 38 1.5% 35 6.7%
505K LA |
Employees by Geographical Region
HOtEE D HER
Number of Turnover  Number of Turnover
staff ratio staff ratio
EEHHE KR EEHE KL
Mainland China 363 2.9% 374 4.1%
R A
Hong Kong 3 0.0% 2 40.0%
T

BEHENHEZRARAT
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HEALTH AND SAFETY

During the Reporting Period, the Group has complied with the
“Production Safety Law of the People’s Republic of China (1%
AN BRI 22 £ EE), the “Labour Law of the People’s
Republic of China (4 # A 3 f1E 25 #)74)”, the “Labour
Contract Law of the People’s Republic of China (H1#E A ER1LA1
H 584 EE), “Law of the People’s Republic of China on
Prevention and Control of Occupational Diseases (FFZE A 4k
TR 2E 50674 )" and other relevant laws and regulations
which stipulate requirements to maintain safe production
conditions and to protect the occupational health of employees.
The Group has been carrying out regular health examination for
employees facing potential occupational hazards, educating
employees on occupational safety and sanitation, preventing
accidents at work and reducing occupational hazards. In order
to strengthen the Group's occupational safety, improve working
conditions and protect the personal interests of employees, the
Group developed “Fire and Safety Management Procedures”.

The Group has implemented safety measures at our production
sites and established guidelines for work safety and
occupational health safety including fire safety, warehouse
safety, electricity safety, work-related injuries and emergency
and evacuation procedures to minimise the risk of injury of
employees. The Group provides employees with protective
equipment (such as safety helmets, insulated gloves, insulated
shoes, protective glasses, reflective clothing, etc.). The Group
has also installed appropriate fire safety equipment with regular
fire drills to provide fire prevention training to our staff. The
Group also conduct training sessions for production staff on
accident prevention and management. The Group has been
awarded standard certification of OHSAS 18001 in respect of the
occupational health and safety of our working environment.

The Group also established “Labour Protection Policy for
Female and Minor Employees”. Female and minor employees
are prohibited to work on labour intensive duties, toxic and
harmful gas operations, earthwork, wind drills, welding
operations, etc.

fRmEEEZ 4

RSN > AEECEST (TEHEARILNE
dEk) - (PEARKMEZHE) - (F
FEARKNEZEGEE) ~ (PFEARILM
B E DTG5 ) MEAARAFEAM » Kb
RUE T dERf 2 = R E R ORE B TRRE (R
FYEOR - AEE—EHEH A IS ERETEDN
(e RETEMEFERE > HERETHEZS
B EEE - TN TAE PR BESELECDEE G
F o RIRAEBORESE L S SUE TR
I fre€ B THYME AR 22 > AEEHIE T CHPI
Mz =EHEF) -

AEECELERSGE 2 &HEE - WRET
TEZeNBERRZ =GR - BB ZE
BELZE % ALEAMNEGEL K
RSHMBAE » Dl RAE 2 (K 5 T2 45
s o AR R 2 TIRHtIE A (Bl s
e~ E&TE - @G % - HEIRE - KOk
%) o REEBEZE TEEHUHYZ S illE
SHEETTORDTEE > WA BATHY B THe i Pr K5
dll - AEREE R N BT SRR A T
il o FETIERRARCE R 22 U5 - ANERE
CETFOHSAS 18001 fY M- (B A1 27 =& B %+

AEEEHIE T (NIRRT 55 B fRaE R
R o BIELMRRKRFRERESHERE T
B~ AHATREERE - L7 1R - Hi#E - 17
BIEESE -

Number of work-related fatalities
R THHI AR
Number of lost days due to work injury

WITEHRATFER
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DEVELOPMENT AND TRAINING

The Group provides a series of training to our employees
classified as induction training, training centre programs, each
of them caters for employees’ personal growth and job
requirements. Orientation training includes briefing on the
corporate culture, environmental protection and work safety
training. Our training center organises various programs related
to business, human resources and production, for example,
quality inspection methods, effective execution training, skills
enhancement training for mid-level management, quality
control methods and applications, lean production training,
Training the Trainer to Train (“TTT”) training. We also design
specific training for technical staff to enhance their professional
knowledge and skills. Our staff need to pass the assessment to
get the license for work. Those regular trainings are crucial in
preventing operation accidents from happening, reducing
unqualified products that leads to wastage and ensuring the
quality of the final products to enhance customers’ satisfaction.

During the Reporting Period, the percentage of employees
trained by gender and employee category, and the average
training hours completed per employee by gender and
employee category are as follows:

Gender
R
Percentage
Borth
Male 58.6%
Fk
Female 41.4%
Z
1B B SR
Percentage
BEath
Production workers 61.7%
EERT
Executive management 21.0%
TEEEAR
R&D staff 11.3%
EET
Sale personnel 6.0%
HEAT

Bl

AEEE R B TR — RIS > o0 B AR
gl EtE - SR B THYME A
PR TAFEK - ARSIl EfERRE It - ]
BEORTE R/ DL TAE 2253l o FeMIrysssll o
DA T BLEERS N DB R A FE A R Y £ T
sTE > BIE EfRE A - ARE TR -
SEH A BiRESE - BEZEHITANEM
g e A2 FE RS ~ BEAIATEE A - BATE R A
BEat BTSN > DU 58 At 7 Y B KRR
KAE - MY B TR 2 sr (5 4 sE & 15 TIF
FFA] o 35 EL T IR AR ) Lk S A R IE TR
TR B BOR B YA 5 K8 E i DA R DR B K 7
WEEDIRSEFNEREEMES -

PRSI > $2 R R g S5 51 oy 89 32 5 e
BHTEE  Redatthl k(e BERIE 7y > B4R
B5E A PR AT R T

Hour = Percentage

U\ ERagzr
135 55.2% 13.6
10.7 44.8% 10.7

Hour Percentage Hour
IINER Btk NS
13.8 54.0% 14.6
12.6 30.6% 125
12.0 11.0% 14.0

8.0 4.4% 9.7
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LABOUR STANDARDS

During the Reporting Period, the Group has strictly complied with
a series of labour laws in People's Republic of China and Hong
Kong including but not limited to “the Employment Contract Law
of the People's Republic of China (Fh¥ A RIS EI&EE),
“Labour Law of the People's Republic of China (FP#E A EE LA
258)5£) and the Employment Ordinance (Chapter 57 of the
Laws of Hong Kong).

With the aim to protect children, the Group prohibits employing
children to carry on inappropriate physical and manual work for
children and protects labour rights and employees' rights and
interests. Upon receipt of the candidate's resume, the Human
Resources Department will conduct a thorough background
check to ensure whether the personal data stated on the
application form is true. During the job interview, the Group
carefully examine and verify the applicant's original identity
card and make detailed inquiries to ensure that the Group does
not employ child labour and forced labour.

The Group strictly prohibit the uses of forced labour and child
labour. If the management discovers irregular employment of
child labour or forced labour, the Group will immediately
terminate the contract, ascertain the causes of such irregular
employment and hold the relevant recruitment staff accountable
to eliminate such practices. During the Reporting Period, the
Group did not employ child labour and forced labour.

SUPPLY CHAIN MANAGEMENT

The Group is concerned about the potential environmental
problems faced by its suppliers and business partners and
expects them to adopt approaches similar to the Group. The
Group has established a “Purchase Management Guidelines” to
closely monitor the performance of the suppliers to ensure the
quality of raw materials. Before accepting a new supplier, we
assess its quality and ethical standards as a business partner
based on its environmental and social impact, qualifications,
compliance with laws and regulations and quality of goods.
Thus, we set up an “approved vendor list’. The Group also
regularly reviews the suppliers' performance and obtain
relevant licenses in order to better control and guarantee the
quality of their products and services. During the Reporting
Period, we have 306 (2020: 355) suppliers, all of which are
located in the PRC.

BOER POWER HOLDINGS LIMITED BEENZERARAT
BT AEESE - O REAEE
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PRODUCT AND SERVICE RESPONSIBILITY

The Group strictly complies with the relevant laws and
regulations relating to product responsibility that have significant
impacts, including but not limited to the “Compulsory Product
Certification Management Regulation (514 & el S I E
)", “Product Quality Law of the PRC (H1#E A\ R E B 2%
)’, “Law of the PRC on the Protection of Customer Rights and
Interests (13 \ RILNIBLHE# fEZGfratE)%)” and “Tort Law of
the PRC ( 1 3 A [ 3L M1 = 1# 5 (£ 7% )". The Group was
accredited 1SO 9001 in 2015 to ensure that our product quality
is up to the international standards.

During the Reporting Period, the Group was not aware of any
non-compliance with the relevant laws and regulations related to
health and safety, advertising, labelling and privacy matters
relating to the products and services we provided.

QUALITY ASSURANCE

The Group aspires to improve its brand reputation by ensuring
the quality of products and services. In order to minimise product
liability risk, the Group has established the “Product Quality
Assurance Process” in accordance with the national
“Compulsory Product Certificate Labeling Management
Measures (5& M E e so %S H i E)” to ensure that the
products strictly adhere to the internal quality standards. When
a product is found to be faulty due to reasons other than
improper use, we will send our maintenance team to the site and
provide on-site maintenance. Moreover, customers are offered
with other value-added services, including product warranty and
after-sales services. During the Reporting Period, none of our
electrical distribution equipment (2020: nil) was recalled due to
safety and health reasons.

COMPLAINTS HANDLING PROCEDURES

Customers’ opinions and feedback help drive continuous
improvement of the Group and are vital to the pursuit of
excellence. Various communication channels (e.g. via website
and customer service hotline) have been established, aiming to
better address customers’ concerns.

The Group makes every effort to promptly investigate and
resolve all disputes and complaints lodged by the customers. We
established “Customers’ Complaints Handling Procedures” to
ensure that all customer complaints can be properly handled. All
complaints received are handled by the After-Sales Service
Department. Upon the receipt of a complaint, the responsible
personnel will investigate into the matter and appropriate action
will be taken in a timely manner. During the Reporting Period,
we did not receive any significant complaint from our customers
about our electrical distribution equipment.
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INTELLECTUAL PROPERTIES

The Group has established a management system to handle
patents and intellectual property strictly implements the
requirements of such laws and regulations such as “the Patent
Law of the PRC (% A lRILFIEIEF]L)”, “the Detailed Rules
for the Implementation of the Patent Law of the PRC (1% A
I B A A 4 H])” and “the Provisions of Patent of
Jiangsu Province (JT#k% EFI{E#EF])”. We also sign strict
confidentiality agreements with our employees, and in addition,
we have a professional legal team that actively protects our
intellectual property rights from infringement. During the
Reporting Period, we added 12 (2020: 6) patents.

PROTECTION OF CUSTOMERS’ DATA

In order to build customer trust and loyalty, the Group has
established measures to reduce the risk of employees leaking
confidential information to outsiders. The Group strictly prohibits
the use of customers’ personal data for any purposes other than
what have been stated in the customer contracts. If any
employee is found to have misappropriated customers’ private
data, the Group will take disciplinary action against the employee
concerned and reserve its right to legal action.

Moreover, non-disclosure agreements are signed by all
employees of the Group to ensure that they are aware of their
legally binding obligations of protecting confidential information
of the Group.

BOER POWER HOLDINGS LIMITED #HEAZRBRAT
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ANTI-CORRUPTION

In accordance with the “Criminal Law of the People’s Republic
of China ( tFZE A 4L FIER %), the “Prevention of Bribery
Ordinance (Cap. 201 of the laws of Hong Kong)” enforced by
Hong Kong Independent Commission Against Corruption and
other applicable laws and regulations, the Group formulated
“Anti-corruption management procedures” and whistleblowing
policies to strengthen corporate governance and internal control,
to prevent fraud, to reduce risks, to regulate business practices,
and to safeguard the legitimate rights and interests of the
enterprises and shareholders. All new employees have to
receive training regarding the Employee’s Code of Conduct
established by the Company (the “Code of Conduct’). For
employees who violate the Code of Conduct, disciplinary actions
or dismissal will be inflicted as punishment. We incorporate
disciplinary monitoring work in the business process to ensure
that there are channels for reporting suspected cases of
breaching policies, regulations and laws, such as obtaining
personal interests in carrying out one’s job duties, briberies,
extortion, fraud, money laundering in strict confidence. We will
keep on improving our whistle-blowing system and are
determined in combating corruption and contributing to the
building of a clean society. During the Reporting Period, the
Group or our employees did not involve in any litigation cases of
corruptions.

COMMUNITY INVESTMENT

The Group understands the importance of giving back to the
society, the Group actively responded to events of public health
emergencies and fulfilled our corporate social responsibility via
staff volunteerism, philanthropy and community service.

Elderly were the pillars of society in the past. The Group believes
that giving back to elderly is one of the most effective means of
propagating and sustaining community developments. During
the Reporting Period, the Group organised visits to retired
soldiers to pay homage to them and support the elderly in our
community.
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THE STOCK EXCHANGE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE GUIDE CONTENT INDEX

BEPTERIR ~ (L& K EBfREL INE RS

Aspect Description

JETE i

A. Environmental 31

A1l Emissions HE

General Information on: (a) the policies; and (b) compliance with relevant laws and

Disclosure regulations that have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

— B AR R FORZE RBBTER ~ M/KR THMEES - AERBEEEVNELS
Byt (a) BUR ;K (b) BT NAERFZENHEBARRPIRTER -

KPIAL1.1 The types of emissions and respective emissions data.

B EAE  HREE RARREH RS -

=EALL

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
(in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

MR EUNMIE  Ei (HEL) KRERRE (HE2) RERETE (UEETE) K (4E

FRAL2 ) & (MblgEERL - §ERTRE) -

KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

WMEERE TEEATREYSEE (DEE) & (W#EAH) BE (NbliSE S -

& AL3 TRt H ) ©

KPI Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

WREREKRE MELETREYHEE (DIEEE) &k (WEH) ZE (MLigERHE -

AL Heghtizt®) -

KPIA15 Description of emissions target(s) set and steps taken to achieve them.

B G AT TIIAIBERCE B R EiE e HARFT BRI B -

1 ALS

KPI Al1.6 Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

BRERE HAREAE R EE RV AR T IAYRE B R Rz R iE B AR

B AL FITEREAT B -

A2 Use of Resources &JR{ER

General Policies on the efficient use of resources, including energy, water and other

Disclosure raw materials.

—fRE ARERAER (BRERER - KR HAMFEME) BYBER -

KPlI A2.1 Direct and/ or indirect energy consumption by type (e.g. electricity, gas or oil)
in total (kWh in '000s) and intensity (e.g. per unit of production volume, per
facility).

BRSSO ERE R SRR (I - REoh) 4R (DITET RS

BEA2.1 ) KEE (NEEERL - FEREE) -
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Aspect Description

=] ik

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production volume,
per facility).

BB SHRKEREE (MLIFESEN - GREEETE) -

1= A2.2

KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve
them.

BRSBTS ILAYRE TR A B AR R R s L HAERTER AP B -

= A23

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

BHRE S  RAOKACE /KR EA AR - DURFETILAY R /K Rs AR F i F st

R A2.4 EERTEREU B

KPI A2.5 Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

BB GENHE BRI R (DR ) K (WA ) BAEESRAEE -

& A2.5

A3 The Environment and Natural Resources B K RIAEIE

General Policies on minimising the issuer’s significant impacts on the environment and

Disclosure natural resources.

— R RS TT NIRRT R AEFIS R E R BECR -

KPI A3.1 Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

BB G  MICER R BN R AR E R N CERIVE T AR B TE) -

1 A3.1

A4 Climate Change &{&&1k

General Policies on identification and mitigation of significant climate-related issues

Disclosure which have impacted, and those which may impact, the issuer.

— B Al S ER EA R T RE S W T NE A B E A RIEHBIE EAVBCR -

KPI A4.1 Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to manage
them.

By MIACSKTREEHRT NEAZENEREHEEE - REHTTE) -

1 A41

B. Social tt&

B1 Employment and Labour Practices{gffE &2 TE#

General Information on: (a) the policies; and (b) compliance with relevant laws and

Disclosure regulations that have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits
and welfare.

— R HREEIN g ~ FHBS R T~ RIS - (REA - S FHE - SZouih - ]I
PR HA B FAEFRY © () BUR ; K (b) BFHET NAEARFZEHHERH
EERFRBIHIERL -

KPI B1.1 Total workforce by gender, employment type (for example, full- or part-time),
age group and geographical region.

BB EEE  HMER - (R (RREGERE) -~ A RS E R R S AR -

1 B1.1

KPIB1.2 Employee turnover rate by gender, age group and geographical region.

BB E IS HMER - TR R E e B RS -

1 B1.2

Section
=

Water Management
FIZKERE

Energy
Consumption and
Efficiency
RETRUMAEERCR

Water Management

FKEH

Packaging
materials

LR

The Environment
and Natural
Resources

B R IRE R

Climate Change

REZAE

Employment

(e

Employment

{EE

Employment

%

BEENZERARAS BOER POWER HOLDINGS LIMITED

Environmental, Social and Governance Report 2021

Cm R GRS

23



Aspect Description

T i
B2 Health and Safety fFEIZES

General Information on: (a) the policies; and (b) compliance with relevant laws and

Disclosure regulations that have a significant impact on the issuer relating to providing a
safe working environment and protecting employees from occupational
hazards.

— e AR 2 TIFRR R ORIE (R SR e eI G ED ¢ (a) BUER K (b) 57
$H31T NA B BRI AR R BIRY R -

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

BRENE BE=EF (UHEERTE) SFRITHHIAEBRREE -

= B2.1

KPIB2.2 Lost days due to work injury.

MEEME RHLGEETIFHE-

1% B2.2

KPI B2.3 Description of occupational health and safety measures adopted, and how

they are implemented and monitored.

B SRGIRTE  LPTERANHIBCE R B 4R - DURAHBAE T B ZTE -

& B2.3

B3 Development and Training &2 iz

General Policies on improving employees’ knowledge and skills for discharging duties

Disclosure at work. Description of training activities.

— B HRATRTHE BB T LIFR AV SRR RTBOR - fuiss)ES) -

KPI B3.1 The percentage of employees trained by gender and employee category
(e.g. senior management, middle management).

BB S MR SRR (WsRERE - PRERRE) BIMZdiREH T -

1 B3.1

KPI B3.2 The average training hours completed per employee by gender and
employee category.

BB SR HE  HMERIREEERIE D TR S SRS -

1 B3.2

B4 Labour Standards 2T #HI

General Information on: (a) the policies; and (b) compliance with relevant laws and

Disclosure regulations that have a significant impact on the issuer relating to preventing
child and forced labour.

—fR BB ARAPTIEE TEERH57 THY © () BOR + &k (b) B rEET NEERE A
BEVEE R ARBIHTEDRS -

KPI B4.1 Description of measures to review employment practices to avoid child and
forced labour.

B SR G e E RS R B RE DLAE o B TR SR 5T T

1= B4.1

KPI B4.2 Description of steps taken to eliminate such practices when discovered.
RSB G e RGN AR A R B S FT BRI B -

1= B4.2
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Aspect
JETH

Description

faL

B5 Supply Chain Management {tfEgEE T

General
Disclosure

— i
KPI B5.1

R & &% 15
& B5.1
KPI B5.2

o 8 B3 4
& B5.2
KPIB5.3

Tl 8 B3 A
& B5.3
KPI B5.4

oF] £ 41 30 35
E B5.4

Policies on managing environmental and social risks of the supply chain.

BT IESAIREE Rt & R PRBUE -
Number of suppliers by geographical region.

Pt s R ER S

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored.

A RRIS AL RERE VRG] - mESTTARIEGIEIALEREE - UARIE
BUEEIT B 88277k -

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.

IR BRI (L s g (E ER B AV ERSS S At G Y BB - DLURAHRRR T e Bigg
Jiik e

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

e AL RE RIS R (E 25 FIER IR S S IS I B - LUE RRTE BRI T
K2 Tk -

B6 Product and Service Responsibility ESE1{E

General
Disclosure

—RBeE

KPI B6.1

HEENE
 B6.1
KPI B6.2

S8 E A s
& B6.2
KPI B6.3

WEENE
& B6.3
KPI B6.4

Information on: (a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to products and
services provided and methods of redress.

ARFT fE MRS REREZ S - BE - ERIALBSEEURMRTE
By () BUER 5 R (b) BSr 8T N E AR BNV AR KA R -

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.
B B A A A B R 2 B R B B E T R I 5 oot

Number of products and service-related complaints received and how they
are dealt with.

PERERRIN 2 L S IR IR B B DA B 50

Description of practices relating to observing and protecting intellectual
property rights.

M ERLERE K PRI FEA BRI IE B -

Description of quality assurance process and recall procedures.

BARGIREERR il BAn e AR A R A B SR -

B6.4
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KPI1B6.5

il 58 &% 15
1= B6.5

Description

AL

Description of consumer data protection and privacy policies, and how they
are implemented and monitored.

EHICHEE BRI AL ECR - DURAHBARAT B2 77 -

B7 Anti-corruption X&75

General
Disclosure

— e

KPIB7.1

BH 92 & 3% 15
B B7.1
KPIB7.2

B 52 & 3% 15
& B7.2
KPIB7.3

Bl 58 &30 45
1= B7.3

Information on: (a) the policies; and (b) compliance with relevant laws and

regulations that have a significant impact on the issuer relating to bribery,

extortion, fraud and money laundering.

HRAVIFARS ~ #7R ~ BEEREREERT © (a) BOK © K (b) B rH# T AR
IR AR FR BRI E RS -

Number of concluded legal cases regarding corrupt practices brought

against the issuer or its employees during the reporting period and the

outcomes of the cases.

TR #5817 A BCH (B B4R T R SE I B 5 Ten = AR HV B B Karanss

B o

Description of preventive measures and whistle-blowing procedures, and

how they are implemented and monitored.

SRR SR S B AR e > DU RHBRRT M B2 0704 -

Description of anti-corruption training provided to directors and staff.
i [ B e B TR Y S B 5 RS -

B8 Community Investment {HIEE

General
Disclosure

—RE
KPI B8.1

B 82 &3 i
= B8.1
LPI B8.2

[BH 52 &2 3% 45
= B8.2

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

BRI LG S B T I T AT (1 1 TR AR R B R B &5 [ AL & 25 Y
BUR -

Focus areas of contribution (e.g. education, environmental concerns, labour
needs, health, culture, sport).

BURERGERE (0HE - BEEH - LK @F - b #8E) -

Resources contributed (e.g. money or time) to the focus area.

FEEEHISFTBAENR (W) -
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