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Results and Financial performances $EBERMERE 2021 2020
Results E¥
Revenue (HK$'000) WA (FETT) 2,404,398 2,033,419
Profit attributable to owners of the Company  ZNA F1¥E A AJE1G % F

(HK$'000) (F&T) 282,383 209,687
Basic earnings per share (HK$) BREARBF (ET) 0.34 0.25
Proposed final dividend per share (HK cents) &2 &R REAIE & (GEL) 8.6 8.0
Gross profit margin EFE 23.7% 26.2%
Net profit margin SR = 11.7% 10.3%
Return on equity (Note 1) AR A Bl 2 (At 1) 17.4% 15.0%
Return on assets (Note 2) BERBWRE(MFZ2) 9.9% 8.2%
Inventory turnover days (Note 3) GFEREXE(HE3) 98 105
Trade receivable turnover days (Note 4) B 5 I I FE K e (A iE4) 50 54
Trade payable turnover days (Note 5) B N SIARS R E(H7E5) 62 74
Financial position B H AR R
Net current assets (HK$'000) MBEEFE(TFAET) 1,162,975 835,259
Current ratio (Note 6) MBI R (f15E6) 220.7% 182.5%
Quick ratio (Note 7) RENEL R (ff7E7) 169.2% 138.3%
Gearing ratio (Note 8) BEBELE(KES) 20.9% 20.2%
Net gearing ratio (Note 9) FEEBRELERMFI) 0% 0%

Notes:

Bt :

(1) Return on equity ratio is calculated by dividing profit after tax by total equity and (1)

multiplying the resulting value by 100%.

(2)  Return on assets ratio is calculated by dividing profit after tax by total assets and 2)

multiplying the resulting value by 100%.

(3) Inventory turnover days are calculated based on the average balance of inventories (3)

divided by the cost of sales for the relevant year multiplied by 365 days.

(4) Trade receivable turnover days are calculated based on the average trade (4)
receivables divided by the revenue for the relevant year multiplied by 365 days.

(5) Trade payable turnover days are calculated based on the average trade payables (5)
divided by the cost of sales for the relevant year multiplied by 365 days.

(6) Current ratio is calculated by dividing current assets by current liabilities and (6)
multiplying the resulting value by 100%.

(7) Quick ratio is calculated by dividing current assets less inventory by current (7)
liabilities and multiplying the resulting value by 100%.

(8) Gearing ratio is calculated by dividing total borrowings by total equity and (8)
multiplying the resulting value by 100%.

(9) Net gearing ratio is calculated by dividing net borrowings (total borrowings (9)

net-off cash and pledged bank deposits) by total equity and multiplying the
resulting value by 100%. Net gearing ratio was zero as net cash of the Company
as at 31 December 2021 and 31 December 2020 was HK$864,067,000 and
HK$786,885,000 respectively.
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Financial Highlights (continued)

~z oh (4z=
e (E)
Five Year Revenue — by business segments
EFRA—REK DB
HK$'000
FHET
2,500,000
2,000,000
1,500,000
1,000,000
500,000
0
Year 2017 Year 2018 Year 2019 Year 2020 Year 2021
20174 20184 20194 20204 20214
Mold fabrication Plastic components manufacturing Total
RARE IR ELE st
2017 2018 2019 2020 2021
HK$'000 HK$'000 HK$'000 HK$'000 HK$’000
FET FET FET FHET FTHER
Mold fabrication HERE 649,756 692,412 590,786 700,198 706,025
Plastic components JETBAA M RIS
manufacturing 1,211,144 1,606,197 1,720,056 1,333,221 1,698,373
Total Bt 1,860,900 2,298,609 2,310,842 2,033,419 2,404,398
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The Group will carefully control

costs, continue to promote domestic
market development and diversify
regional risks. In 2022, when the
epidemic continues and the economic
environment is volatile, we will

make prudent deployment and
sufficient preparations to maintain

steady growth in the volatile external
environment.

FEBREEREENAS  HEERBATS
FRE - pAEEEMERE - ERBEEEELHE
RIRZEM 2022 F - HAHKFEIEZF - M2
BERFUEZENNERBREXERERER

Li Pui Leung iH R
Chairman &
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To All Shareholders

On behalf of the board of directors (the “Board”), | am pleased
to present the annual report of TK Group (Holdings) Limited (the
“Company” and its subsidiaries together, the “TK Group” or the
“Group") for the year ended 31 December 2021.

In 2021, as the COVID-19 epidemic eases with increasing
vaccine coverage and declining severe infections and deaths,
major countries have gradually loosened their control measures
and introduced fiscal and monetary stimulus policies, driving
steady growth in consumption and a strong rebound in the global
economy. For the year ended 31 December 2021, the total revenue
of the Group amounted to HK$2,404.4 million (2020: HK$2,033.4
million), representing an increase of 18.2% year on year; the profit
attributable to the owners of the Company in the year amounted
to HK$282.4 million (2020: HK$209.7 million), representing a
significant increase of 34.7% from last year. Benefiting from
the steady recovery of the global economy and the rebound in
demand from the downstream consumer electronics industry, the
Group's revenue has returned to the level of 2019. The recovery
of sales throughout the year was attributable to the Group's
customer diversification strategy. Moreover, the superb product
quality and advanced techniques helped the Group continue to
be the preferred supplier of injection molding solutions for major
customers and maintain a leading position in the industry.

Although the epidemic has slowly recovered, supply chain
disruptions, sharp fluctuations in raw material prices, and tight
global transportation and logistics continued, posing many
challenges to the Group during the year under review. Due to the
continuous rise in raw material prices in the short term, it was
difficult for the Group to pass on the cost increases to customers
thoroughly, and the initial investment in launching new projects
during the year was relatively high, resulting in higher costs,
thus affecting the gross profit margin in 2021. Benefiting from
the Group's product and customer diversification strategy, the
demand for consumer electronic products remained strong despite
the epidemic. Several new products were mass-produced and
launched to the market during the year, and orders continued to
be full. The business has basically recovered to the pre-epidemic
level. However, due to factors such as supply chain imbalances
and chip shortages, many automobile manufacturers were severely
impacted, and production was reduced or even suspended several
times, affecting automobile mold manufacturing orders. As a
result, the orders on hand for automobile mold as of the end of
2021 were significantly reduced compared to the end of 2020. The
Group will continue to focus on developing domestic and overseas
leading customers, diversifying customer risks, steadily advancing
business development in the unpredictable external environment,
and actively grasping the market recovery opportunities.

BEARR

AANBRERESS([EBT)MARERT
SEEZER)BRAR(ARR]  REMBA
RSB RTIEE % [AEE ) HZ=2021F
12A3MHLEFEZFERSE °

2021FECOVID-19% 1BBE T » lBERZ @
BEXRRA FREFERTAHTE &
FTERXREREEE SR AHELMREE
MRS AR BENHEREIER - 2IRERE
BERE - HE2021F12A31BILEE -
RNEBBEIWAE?,404.48 &7 7T (20204 -
2,0334BEBL)  BFELFA18.2% : AR
B A A FEAG F NG IR = F B H KR IR
F34.7% - $£15282.4H 88 7t (20204 :
2007EERT) XEREKSRETE
®OTHIHBEFEESKEA AEBK
ABMEE2019FKF - REBEFZ L
REHEPNAEB2FHERE  BEHY
ERSTEREFINT2ESOEEERNEBRR
ARPHBIBIRMER  REEEER
B4B SR HIAL o

BAKIBEZISIEE  BHEETE - R
PHERBZUES « 2IEBEIREBEE
M E WASERDEFRNEREZ K
B o ARNEHARMBERFELIR A&
EHN 2B FEEABAKATIIE - BF
NHAEFEENVRIEARS  FRAFAT
B’ AmME2021FERNE o REENARE
EERMNELZILILR  HEBETERGT
BIETHEREKABE  ZRHTERREFRNE
EXNTISAEFEFENR  EHEELAD R
BEEBRIKTE o« R - ZEREEKE K
THERSEREZTZE  FLAEREFXE
BRETE  ZAREEZREFE #ERHER
BRI ETE - AMEMEE2021FEMNSE
REEFFTER2020F KA KNIBRHD - N&E
BEERNRHAZBRIINERRS 28R
FR  E&(HRMINEIRERIBIHEE
EBEE  BRILEEMSEHEKE -
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In response to the volatility of the market environment, the Group
maintained a sound and stable financial position and strong cash
flow. The Board resolved to recommend a dividend payout ratio of
41.3% for the current year, with a final dividend of HK8.6 cents per
share. Together with the interim dividend of HK5.4 cents per share,
the total dividend payout for the year was HK14.0 cents per share,
in return for the unremitting support of shareholders.

As the variants of COVID-19 continue to spread in 2022, the global
supply chain disruptions remains unresolved, raw material prices
continue to rise, and various countries introduce easing monetary
policies to stimulate their economy, all of which lead to mounting
inflationary pressures in major economies and some developing
countries. Recent Russia-Ukraine tension poses additional risks to
the economic recovery. However, since the epidemic outbreak,
the new normal of epidemic prevention has led to an increase
in consumer demand for electronic products. With the maturing
development of 5G and Internet of Things technologies, and
the rebound of European and American consumption after the
stabilization of the epidemic, the sales volume of consumer
electronics has increased. Such consumption trend is favorable
for the development of various segments of the Group, and the
launch of new products will drive the continuous growth of the
Group's orders. The Group has been actively monitoring the trend
of high-tech consumer products, expanding its product customer
base, developing product applications in emerging industries, and
adhering to a diversification strategy, so as to effectively diversify
risks and ensure long-term business development.

TK Group (Holdings) Limited Annual Report 2021
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In line with China’s “dual circulation” development strategy
in which the domestic economic cycle plays a leading role
while the international economic cycle remains its extension
and supplement, the Group actively explores leading domestic
customers and implements its domestic expansion strategy in an
orderly manner, which is expected to open the domestic market
steadily. The newly acquired domestic leading electronic atomiser
customer has become a growth engine for the Group. In terms of
external expansion strategy, the construction progress of factories
in Vietnam was slower than expected due to the epidemic last
year. After the production commencement in the first phase of
the plant in November 2021, the establishment of the second
phase of the production line in 2022 will continue to be pushed
forward, which is expected to be put into operation in the second
half of 2022. The Group's injection molding plant in Vietnam will
be aligned with its customers' development strategy in Southeast
Asia as some of its high-end electronic technology customers
have shifted their supply chains to Southeast Asia due to the
escalating trend of trade frictions between the United States and
China, which has led to global supply chain restructuring. The
Group will continue to implement its strategy of internal extension
and external expansion to further expand its business footprint
by acquiring its domestic and overseas customers of well-known
brands.

In 2020, the Group set the first five-year plan to double the
sales of the injection molding business in five years. The Group
is pragmatically and continuously making progress towards the
expected goal. The first two years are the foundation period for
the plan. To this end, the Group has launched a series of internal
reform policies. The new incentive policies encourage employees
to actively develop new customers and new regional production
locations, and allow employees to invest in subsidiaries to
increase their participation, thus promoting a concerted effort to
drive business growth. At the process level, the Group has been
focusing on the field of high precision injection mold, continuously
refining its technology to improve the precision and accuracy of
the mold so as to build a century-old brand of expert-level molds.
In addition, the Group continues to look for suitable acquisition or
investment targets to expand its business scope, and the pace of
investment in recent years has not stopped.

REFEETRARE [EEIRJBE @ K&
EEGRAEANRERS  NARBEAT
EER  HEBTITREATES - HHAAH
BEAREHEE FRIEREFPERANEE NI
RO|¥ - EINERBEFE - 2FXRBEFE
THENRRERRIEREE - #2021F 11
AE—BREFRRKRER  2022F8g#
BHES —HEERRY - WIEHN2022F
THFRE NP EZSEBRFREANGE
P ERHEIRHEREE  Ei—LERE
FRIEREPECEBPHERERBEIME - K
SENUEEATERENREATFPARETDE
BRREE - AEEREBERNTEINAKE -
HE—SHRBERNIINNERBER  EAED
b [

2020 AKEATELE —ERFE - KHTE
RIBEBTLSFHEBDENER  AEELE
BENFERABAHERBE - AMF RS
HWEH - DUAKRED L — R ABER
B  FTHRBBCR B E THEERAENE
EXREHOREIEESME  YAFET
ABRFRAREMBEBERE - REQXF LT
—ODHAREERBER EIZER - £AF
B-BEFINESRTIEEAEE - FER
ERMTHOMERR - RAVEANEERE NG
BE - WTEERRAORETFmE - it
Sy AEBINTEMERENKRBEIIRER
AR A RS RE - IFNREN T REE
2 o
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At the beginning of 2022, affected by rising raw material prices
and supply disturbances, the inflation in Europe, the United States,
and many emerging markets and developing economies grows
more than expected, and the recovery of consumption power also
shows signs of slowing down. Although the demand for consumer
electronics in Europe and the United States will continue in the
first half of 2022, there is still uncertainty about the long-term
economic growth and the sustainability of consumer sentiment.
The Group will carefully control costs, continue to promote
domestic market development and diversify regional risks. In 2022,
when the epidemic continues and the economic environment
is volatile, we will make prudent deployment and sufficient
preparations to maintain steady growth in the volatile external
environment.

With a corporate culture unanimously recognized and supported
by the public and all staff, every decision and every order of TK
Group are determined upon thorough consideration in terms of
customers, suppliers, staff, natural environment, the society and
TK Group itself to ensure all parties are treated in a fair and equal
manner, as well as profit maximization. Such culture is consistent
with TK Group's operating concept of “concerted development,
concerted growth"”. In addition, the Group places high emphasis
on integrity, and believes that the “Three Principles”, namely,
“Fairness, Equality and Transparency”, will facilitate our health
development and growth. Under the corporate culture of mutual
trust, all of our staff are able to concentrate on the creation of
corporate value and provision of better services to our customers,
thus protecting interests of the Group and the customers as a
whole.

On behalf of the Board, | would like to take this opportunity
to express my sincere gratitude to our shareholders, business
partners and customers for their full support and trust. | would
also like to give special thanks to all our staff and management
team of the Company for their dedication. The Group's business is
gradually recovering to pre-epidemic levels, with optimistic future
development. We will strive to promote the development of the
Group under your trust and support, thereby creating better results
and return for our shareholders and the society.

Li Pui Leung
Chairman
Hongkong, 25 March 2022
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In 2021, as the global economy recovered from the lowest point
caused by the COVID-19 epidemic in the previous year, economies
in Europe and the United States gradually relaxed relevant control
measures. Many countries implemented large-scale relief and
stimulus measures which restored economic activities and
promoted the recovery in consumption. The Group’s revenue also
recovered from the epidemic to a level close to that in 2019. For
the year ended 31 December 2021, the Group's total revenue
amounted to HK$2,404.4 million (2020: HK$2,033.4 million),
representing a year-on-year increase of 18.2%. The segments
in downstream industries, such as mobile phones and wearable
devices, commercial telecommunications equipment and smart
home, recorded strong growth during the year, while the new
segment of electronic atomizers also performed well.

Revenue Analyzed by Downstream Industries
Industry 2021
7%
HK$ million %
BERET
Mobile phones and wearable FRLAZERE
devices 804.0 33.4
Automobiles "E 452.2 18.8
Medical and personal health care  Z2f& J& fE A £ 12 4115 17.1
Smart home BERE 306.9 12.8
Commercial telecommunications B ¥E@:HE
equipment 170.3 71
Electronic atomizers ETEILA 98.8 4.1
Household electrical appliances K& 66.7 2.8
Digital devices HFRE 17.6 0.7
Others Hity 76.4 3.2
2,404.4 100.0

20214 - 2R ENE E—FCOVID-195Z 15
EREERESER - B REHEEER
H - SREBREBABENLGS R RIKEE G
MRIREE - AIBCEESRAR  AEEX
WA B COVID-19& 8 IR 1B £2019F /K
oo HE2021F12A318LEFE - AEERL
WAE2,404. 4B 8487 (20204F : 2,033.48
BEIL)  BELEH18.2% « THITEFHE
AFERE  AEBARE  SEREFR
BRRERERADEE  FTHETBLEIR
WA SRR -

WAE T HITED
2020 Change
23

HK$ million % HK$ million %

AEBTL BEATL
719.5 354 84.5 1.7
409.1 20.1 431 10.5
431.3 21.2 -19.8 -4.6
203.1 10.0 103.8 51.1
99.9 49 70.4 70.5
23.2 1.1 75.6 325.9
22.0 1.1 447 203.2
31.9 1.6 -14.3 -44.8
93.4 46 -17.0 -18.2
2,033.4 100.0 371.0 18.2
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As the impact of the new variants of COVID-19 continued in 2021,
it resulted in the failure of full recovery of supply chain operation.
The price of raw materials continued to rise in the circumstance
of the supply and demand imbalance. In addition, the shortage of
global semiconductors affected the production plans and orders of
certain customers. The frequent changes of orders by customers
also affected the production efficiency. During the year, the gross
profit of the Group increased by 6.9% to HK$569.2 million (2020:
HK$532.6 million), while gross profit margin dropped by 2.5
percentage points to 23.7% (2020: 26.2%).

During the year, the Group effectively controlled its selling and
administrative expenses. Profit attributable to owners of the
Company recorded HK$282.4 million (2020: HK$209.7 million),
representing a significant increase of 34.7% as compared with
last year. Net profit margin increased by 1.4 percentage points
to 11.7% (2020: 10.3%). Basic earnings per share was HK$0.34
(2020: HK$0.25), representing an increase of 36.0% as compared
with last year.

The Group has been committed to maintaining a sound financial
position. Trade receivable turnover days decreased to 50 days as
compared with that of last year. Despite of the lingering global
logistics difficulty, inventory turnover days decreased to 98 days in
2021. In view of the recurring and spreading COVID-19 epidemic,
the Group adopted a prudent attitude towards capital expenditure,
which enabled the Group to maintain net cash of HK$864.1 million
(2020: HK$786.9 million). The sound cash position has enabled
the Group to flexibly respond to the uncertainties and challenges
arising from the macro environment. In addition, since the
traditional automobile industry was one of those being seriously
affected by the supply chain imbalance, coupled with the declining
production in Euro zone including Germany and insufficient supply
of chips, automobile manufacturers significantly reduced their
production targets, which had an impact on the orders for the
manufacture of automotive molds. As at 31 December 2021, the
Group had sales orders on hand amounting to HK$918.3 million,
which represented a slight decrease of 0.7% as compared with
HK$925.2 million as at 31 December 2020.

TK Group (Holdings) Limited Annual Report 2021
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Mold Fabrication Business

During the year under review, the revenue of the mold fabrication
segment from external customers amounted to approximately
HK$706.0 million, representing an increase of approximately 0.8%
as compared with approximately HK$700.2 million in last year, and
accounting for approximately 29.4% of the Group's total revenue.

The Group has production lines for ultra-large standard molds and
high-precision molds. The major products of the Group’s ultra-
large standard molds are automobiles components. The clients
mainly include first-tier component suppliers who manufacture
automobiles components for renowned automobile brands in
Europe, such as Mercedes-Benz, BMW and Volkswagen. High-
precision molds production lines mainly produce high-precision
molds with multi-cavity and efficiency, covering the markets
of high-end consumer electronics products and commercial
telecommunications equipment such as smart home, mobile
phones and wearable devices, medical and personal health
care. The Group continues to focus on expert-level molding
technology research and is committed to providing customers
with high quality and cost-effective design solutions. In addition
to developing external customers, the Group also cooperates with
the downstream plastic components manufacturing business to
provide more premium one-stop services for the customers.

During the year, the mold segment continued its good momentum
in the second half of 2020. Customers actively launched new
products and maintained stable mold demand. The revenue of the
segment slightly increased by 0.8% to HK$706.0 million (2020:
HK$700.2 million), while gross profit margin edged down by 0.3
percentage point to 27.1% (2020: 27.4%). The global economy
is gradually recovering. However, under the macro uncertainties
such as the extended impacts of the COVID-19 epidemic, the
price negotiation pressure from customers has continued, and
the market has also experienced fierce competition. In the
face of market pressure, the Group will continue to improve its
process technology, expand the scope of mold products, deepen
customer relationships, provide high-quality mold products and
design solutions, and maintain its competitive advantages. Given
the opportunities for domestic sales brought by China’s internal
circular economy policies, the Group is actively exploring new
domestic customers in addition to overseas export customers, to
continue its customer diversification strategy.
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Plastic Components Manufacturing Business

With the continuous improvement of vaccine coverage rates in
developed countries around the world, the gradual recovery of
economic activities, coupled with the surges in consumer demand,
the global economy recovered in 2021. With rebounded orders
from most downstream consumer electronics customers of the
Group, sales from plastic injection business recovered from the
COVID-19 epidemic and reached closely to the level in 2019.
Revenue from the plastic components manufacturing segment
amounted to approximately HK$1,698.4 million (2020: HK$1,333.2
million), representing an increase of 27.4% as compared with last
year, accounting for approximately 70.6% of the total revenue of
the Group.

The mobile phones and wearable devices segment achieved a
year-on-year increase of 11.7% in revenue, which was due to the
fact that the products of the wireless headsets brand customer
and the smartphone protective cases brand customer were well
received by the market, which led to a significant increase in the
Group's orders. The Group actively explored domestic smartphone
brands, Internet of Things and other customers to achieve
continuous increase in domestic customer orders, which will
further diversify the customer portfolio and drive the sustainable
growth of the business of this segment.

The smart home segment recorded a significant year-on-year
increase of 51.1% in revenue. Thanks to the stabilizing economy in
Europe and the United States and the rapid recovery of consumer
demand, various products of the Group's two major brand
customers were mass-produced during the year. The abundant
orders on hand indicate that the business of this segment is
growing continuously, and it is believed that the smart home
segment will become the future growth driver of the Group.

Medical and personal health care segment recorded a year-on-
year decrease of 4.6% in revenue, mainly due to the temporary
reduction of orders from personal health care customers resulting
from the impact of semiconductor shortages for productions,
but this did not affect the Group’'s strategic investment in this
segment. The Group is actively developing well-known brand
customers in the medical category at home and abroad, and is
optimistic about the development of this sector in the long run.

TK Group (Holdings) Limited Annual Report 2021

TR SIERETS

BERKECHEEREEBEEXRNFER
FoEEEEBELSHABR - MEBEFTKIE
B0 ERIRKEEER  AEEZHT
HETFHEMBEFPAIBERE - B EKH
%Eﬁ£OWD4w*%%%Aﬂw@§2m9¢
AR - SFRBHEEERHNRAN R
1,698.451%/7§7t(2020¢ 1,33328 &5
TT)  BEERNN27.4% - (EREE B AL

70.6% -
?%&T%ﬁ R 38 W A IR F 8 AN
11.7% @ BORNESKEEREEP KB

%ﬁ%ﬁzmﬁ%ﬁMFmﬁﬁm%Q@’
TEHAKENFERERR -  AEEEEKMR

HEANEETFEDE  YBEEEF B
NEPRIEREREER  HE—FZTIEP

A BHURREHTHAEER -

ERBLAIZFE AR LT51.1% » 17

CXEREEDR - i EHEERKR
B AEENMREZmETF S RE
FREE - BmNWETFT I ERRILRIE
%%Eiﬁﬁﬁ*ﬁhﬂﬁiﬁﬁﬁhﬁﬁ
AEBARRAIBRE -

g”: ol

Bt
m
= [a]
A
i

”D B B D8

EREREAZEERRBBAZRERL46% £
ZHERNEARBEERPXYEEERTEER
EE - AREERIETE  BEREE
SEHGRROBBEEA 0 NEBEEERA

BENIINEBEREINERERS  REE
I AR SR A B R o



The commercial telecommunications equipment segment
recorded a significant year-on-year increase of 70.5% in revenue,
which was due to the significant increase in sales resulting from
the increase in supplier share of the Group during the supply chain
restructuring of its customer. Although the customer’s traditional
products have gradually become saturated in the market, their
newly developed products are well received by the market. In
terms of the latest portfolio of supply chain, the Group remains
as the main supplier of the customer’s new products with stable
prospects.

During the year under review, the gross profit margin of the plastic
injection business decreased to 22.2% (2020: 25.6%), which
was mainly attributable to raw material prices rising too fast,
making it difficult for the cost to be fully passed on to customers
in a short period of time, coupled with tight logistics, shortage
of semiconductors, and interruption of production schedules,
resulting in decline in production efficiency and machine utilisation.
The Group’'s principal production capacity is located in the PRC,
where COVID-19 epidemic prevention policies have obtained a
relative success at present which enables the operation of the
Group to be sustained. It is expected that with the improvement of
material supply and the easing of logistics difficulties, coupled with
a certain number of new projects entering the mass production
stage, our capacity utilization rate will increase and our gross profit
margin will return to a healthy level.

As of 31 December 2021, sales of the Group were mainly export
sales and our clients were mainly prestigious corporations and
brands in Europe and America. Clients of the Group cover a wide
range of industries, from automobile to household electrical
appliances to mobile phones and wearable devices, smart home
as well as medical and personal health care. As a key supplier of
molds and plastics of high-end electronic products, the Group's
orders are widely impacted by the launch time, popularity and life
cycle of products of its downstream industry clients. However,
being engaged in the molds and plastic injection industry for
more than 30 years, the Group always sticks to the strategy of
client diversity in order to manage and minimize risks efficiently.
Currently, the Group has been widely recognized as a trustworthy
business partner of various internationally known brands of
consumer goods, including numbers of leading brands in many
fast-growing industries such as smartphones, personal health care
and smart home brand.
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Revenue

Revenue for the year ended 31 December 2021 was approximately
HK$2,404.4 million, representing an increase of approximately
HK$371.0 million or 18.2% when compared with the revenue of
approximately HK$2,033.4 million in 2020.

In 2021, the revenue from external customers of the mold fabrication
segment was approximately HK$706.0 million, representing an
increase of approximately HK$5.8 million or 0.8% when compared
with revenue of approximately HK$700.2 million in 2020. During the
year, the mold fabrication segment enjoyed a good momentum in
second half of 2020 as customers actively launching new products to
keep demand for moulds stable.

In 2021, the revenue from external customers of the plastic
components manufacturing segment was approximately HK$1,698.4
million, representing an increase of approximately HK$365.2 million
or 27.4% when compared with the revenue of approximately
HK$1,333.2 million in 2020. With the continuous increase of global
vaccine coverage, gradual liberalization of economic activities, as
well as the explosion of consumer demand and the global economic
recovery in 2021, most of the Group's downstream electronics
customers’ orders rebounded, and sales of the plastic injection
business have recovered from the impact of the COVID-19 epidemic
to a similar level of 2019.
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Gross Profit

Gross profit for the year ended 31 December 2021 was
approximately HK$569.2 million, representing an increase of
approximately HK$36.6 million or 6.9% as compared with the
gross profit of approximately HK$532.6 million in 2020. Gross
profit margin dropped 2.5 percentage points to 23.7% (2020:
26.2%). The supply chain has not yet fully recovered resulting from
the continuous impact of new variant of the coronavirus in 2021.
The price of raw materials continued to rise due to a supply and
demand imbalance. In addition, the global semiconductor shortage
had a significant impact on the production plans and demand of
customers, and frequent order adjustments by customers also
affected production efficiency, resulting in a decrease in overall
gross profit margin.

The gross profit margin for the mold fabrication segment slightly
dropped 0.3 percentage point to 27.1% (2020: 27.4%). The global
economy is gradually recovering. However, given a number of
macro uncertainties such as the delayed impact of the COVID-19
epidemic, the bargaining pressure from customers continues and
there is fierce competition in the market.

The gross profit margin for the plastic components manufacturing
segment dropped 3.4 percentage points to 22.2% (2020: 25.6%),
which was mainly attributable to the rapid increase in raw material
prices in the short term, which made it difficult to entirely pass
on the costs to customers in the near term, coupled with tight
logistics, shortage of semiconductors and stifled production
scheduling, resulting in a decline in production efficiency and
machine utilization.

Other Income

Other income for the year ended 31 December 2021 was
approximately HK$51.9 million, representing a decrease of
approximately HK$6.9 million or 11.8% when compared with
that of approximately HK$58.8 million in 2020, which was mainly
attributable to the decrease in government grants income of the
Group for the year.

B

HE2021F12A31 B IEFEEF4L A569.2
BEBIL  W2020F M EF#532.68 &5
TCIENN#936.6 B &8 T56.9%  EFIRT[%
2 5(EE DB E23.7% (20204 : 26.2%) ° ¥7
RIS ERSE2021 TN EEE - Ea{iE
WEERETERE  EHEFXRET - EM
BERBEZEA - I 2R ERERA
ERERNRFPEEMERIESR K BF
HERABE N EEEN G - BEUEE
FIRBHTTBE -

RARESBHEMNEMKOIEEHE R
27.1% (2020%F : 27.4%) - ZEREER &
P BECOVID- 19K BEMERFEZRS
ZHEIEERAET REXFPHEEBRNT
B 5 TR IR RS o

FBEMRESBENETRIAMETOHRUE
22.2% (20204 : 256.6%) ' TERAABRME
EREHANERAR - BT R R R A
TEEGEEE  MLEYMREL  FEER
B AERESIER SRR R
REFAETEE -

HAWA

HE2021F12H3TBEFEHMBPAL B
51.9B &8 @ B2020F M H Uk A #758.8
BAEBTLRLK6IRAEBIT » 211.8% ° £
ZEAAFEREBBUS B AR D FTER o

ROIER® (=A%) BRAR] 2021 F5H

17



18

Other Gains/(Losses) — Net

Other gains (net) for the year ended 31 December 2021 were
approximately HK$11.1 million, when compared to the other
losses (net) of approximately HK$30.8 million in 2020. In order to
minimise the effect of fluctuation of the Euro exchange rate on
the Group, the Group borrowed a Euro-denominated bank loan
equivalent to the amount of the Group’s existing orders from
Europe to hedge the effects of fluctuations of the exchange rates
of Euro on the Group.

Selling Expenses

Selling expenses for the year ended 31 December 2021 were
approximately HK$79.3 million (2020: HK$71.1 million), representing
an increase of approximately HK$8.2 million or 11.4% when
compared to 2020, and the percentage to sales was approximately
3.3% (2020: 3.5%), representing a decrease of 0.2 percentage
point. The increase in selling expenses was mainly attributable to
the increase in transportation expenses resulting from the increase
in sales and ocean freight unit price.

Administrative Expenses

Administrative expenses for the year ended 31 December 2021
were approximately HK$247.0 million (2020: HK$254.7 million),
representing a decrease of approximately HK$7.7 million or 3.0%
when compared to 2020, and the percentage to sales was 10.3%
(2020: 12.5%), representing a decrease of 2.2 percentage points.
The decrease in administrative expenses was mainly attributable to
a decrease in one-off anti-epidemic cost.

Finance Income — Net

Net finance income for the year ended 31 December 2021 was
approximately HK$18.1 million, representing an increase of
approximately HK$13.1 million as compared to the net finance
income of approximately HK$5.0 million in 2020, which was
primarily due to an increase of approximately HK$9.5 million in
interest income and a decrease of approximately HK$3.6 million in
interest expenses during the year.
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Share of Profit of an Associate

Share of profit of an associate for the year ended 31 December
2021 was approximately HK$0.5 million, representing a decrease
of approximately HK$0.2 million or 18.9% when compared with
approximately HK$0.7 million in 2020.

Income Tax Expense

Income tax expense for the year ended 31 December 2021 was
approximately HK$42.1 million (2020: HK$30.9 million) and the
effective tax rate was 13.0% (2020: 12.8%).

Profit for the Year Attributable to Owners of the
Company

Profit for the year attributable to owners of the Company for the
year ended 31 December 2021 was approximately HK$282.4
million, representing an increase of approximately HK$72.7 million
or 34.7% when compared with approximately HK$209.7 million in
2020.

The Group maintained a sound financial position during the
year. As at 31 December 2021, the Group had net current
assets of approximately HK$1,163.0 million (31 December 2020:
HK$835.3 million). The Group had total cash and bank balances of
approximately HK$1,203.2 million (31 December 2020: HK$1,069.1
million), including cash and cash equivalents of approximately
HK$1,027.6 million (31 December 2020: HK$920.4 million) and
restricted cash and deposits of approximately HK$175.6 million (31
December 2020: HK$148.7 million). The current ratio of the Group
as at 31 December 2021 was approximately 220.7% (31 December
2020: 182.5%).

Total equity of the Group as at 31 December 2021 was approximately
HK$1,621.9 million (31 December 2020: HK$1,394.6 million). The
gearing ratio as at 31 December 2021 was approximately 20.9% (31
December 2020: 20.2%), which was approximate to that of 2020.
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The maturity profile of the Group's borrowings is set out below: REEEEIBHARROT -

2021 2020

HK$'000 HK$'000

FET T

Within 1 year 1A 194,229 223,800
Between 1 and 2 years 1220 K 85,889 48,360
Between 2 and 5 years 2E5F A 59,051 10,075
339,169 282,235

An analysis of the Group's key liquidity ratios as at 31 December 7R2021F12A31H ' AEENEERHE S

2021 is as follows: LRSI -
2021 2020
HK$'000 HK$'000
FET FHET
Inventory turnover days (Note 1) GERESRE(HiF1) 98 105
Trade receivable turnover days (Note 2) f’f%rﬁqﬂl RIE R ERE (A iF2) 50 54
Trade payable turnover days (Note 3) B S RN RIERERE(HE3) 62 74
Current ratio (Note 4) //lLEJJtt%(/fﬁﬂzl) 220.7% 182.5%

Notes: Bist -

1. Inventory turnover days are calculated based on the average balance of 1. FERABXRBEDNEFEFHEHRBRUGHEFEENE

inventories divided by the cost of sales for the relevant year multiplied by 365 ERABIRIA3ERAE -
days.

2. Trade receivable turnover days are calculated based on the average trade 2. BIZREWFEREXHTIZFEHEE S ERGIER N
receivables divided by the revenue for the relevant year multiplied by 365 days. BEAFEMRABINUEKRFTE -

3. Trade payable turnover days are calculated based on the average trade payables 3. EBSRNRERAESXEIIZRTHE S EMNRIER
divided by the cost of sales for the relevant year multiplied by 365 days. BEFERNHEKRABIRNASSKRFTE -

4. Current ratio is calculated by dividing current assets by current liabilities and 4. RILEERTBEERARDBEBHABETRIN
multiplying the resulting value by 100%. 100%&T& °

During the year, the Group's inventory turnover days were 98 days, FRN AEENGFEAERXH A8
representing a decrease of 7 days when compared with that of B20200F AP 7TR TERBAREFT
2020. The more turnover days last year were primarily attributable COVID-19% B2 - FnBP ERKHEFTE
to the delay in orders delivery requested by some customers due Rft o SERIRKEEEBEBMELET - &
to the impact of COVID-19 epidemic last year. This year, since FREEBNTERXINERFAEENE -
global economic activities have gradually resumed, the orders

delayed last year were gradually delivered this year.
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During the year, the Group's trade receivable turnover days were
50 days, representing a decrease of 4 days when compared
with that of 2020. The more turnover days last year were mainly
attributable to production suspension in various regions due to the
impact of COVID-19 epidemic last year. This year, global economic
activities were gradually back to normal, and the Group’s trade
receivable turnover days were also reverted to a level similar to the
same period in 2019.

During the year, the Group's trade payable turnover days were 62
days, representing a decrease of 12 days when compared with
that of 2020, which was primarily due to the impact of COVID-19
epidemic last year. This year, global economic activities were
gradually back to normal, and the Group's trade payable turnover
days were also reverted to a level similar to the same period in
2019.

As at 31 December 2021, the Group's current ratio was 220.7%,
representing an increase of 38.2 percentage points when
compared with that of 2020, which was primarily attributable to the
prudent cash flow management approach adopted by the Group,
resulting in an increase in its cash and cash equivalents.

The Group mainly operated in the PRC and was exposed to foreign
currency risks arising from various currency exposures, mainly with
respect to US dollar, Euro and HK dollar. Exchange rate fluctuations
and market trends have always been a main concern of the Group.
Foreign currency hedging of the Group has been managed by
the Group’s chief financial officer, and overseen by the Group's
chief executive officer. In accordance with the Group’s hedging
needs and the then foreign exchange situation, the Group's chief
financial officer would collect and analyze information regarding
various hedging instruments and determine stop-loss thresholds.
The Group’s chief financial officer would then collect quotations
from various banks as to the financial instrument and present
such quotations to the Group’s chief executive officer, who would
then evaluate and make a decision as to whether to enter into
the relevant hedging agreement. The conversion of RMB into
foreign currencies is subject to the rules and regulations of foreign
exchange control promulgated by the PRC government.
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The Group's cash and bank balances were primarily denominated
in US dollar, RMB and HK dollar. Its operating cash inflows and
outflows were primarily denominated in RMB, US dollar, Euro
and HK dollar. The Group is closely monitoring the exchange rate
movements and regularly reviewing its gearing structure so as to
mitigate the expected exchange rate risk.

The Group's major revenue is principally denominated in US dollar,
Euro, HK dollar and RMB, and the Group’s major expenses are
principally denominated in RMB. The Group has not entered into
any agreement for RMB hedging purpose.

There was no change in the capital structure of the Company
during the year, and the Company’s capital included ordinary
shares and other reserves.

The Group will invest in capacity expansion and investment
projects to capitalize the potential growth of the Group’s business
in the coming years in the manner set out in the section headed
“Future Plans and Use of Proceeds” in the Prospectus. Future
funding source is mainly from internal resources.

As at 31 December 2021, the Group had 3,641 full-time employees
(31 December 2020: 3,443) and 543 workers dispatched to us by
third party staffing companies (31 December 2020: 636).

The Group's remuneration policy aims to offer competitive
remuneration packages to recruit, retain and motivate competent
directors and employees. The Group believes the remuneration
packages are reasonable and competitive and in line with market
trends. The Group has put in place a share option scheme and a
share award scheme for its directors and employees in a bid to
provide a competitive package for the Group’s long-term growth
and development. The Group also provides appropriate training and
development programmes for its employees to enhance the staff's
work ability and personal performance.
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The Group has implemented training programmes for the
employees to meet different job requirements. The Group believes
that these initiatives have contributed to increasing employees’
productivity.

As required by PRC regulations, the Group has made contributions
to mandatory social security funds for the benefits of its PRC
employees which provide pension insurance, medical insurance,
unemployment insurance, work-related injury insurance, maternity
insurance and housing funds.

During the year ended 31 December 2021, the Group has made no
material acquisitions or disposals of subsidiaries.

As at 31 December 2021, the Group did not have any significant
contingent liabilities.

The COVID-19 epidemic, over the past two years of its outbreak,
has impacted on raw material supply, logistics, production, and
even the global supply chain ecosystem. Together with trade
measures implemented by various nations as well as geopolitical
and economic conflicts, all these remain barriers to a full economic
recovery. According to the Global Economic Prospects report
published by the World Bank in earlier this year, the global growth
is expected to decelerate from 5.5% in 2021 to 4.1% in 2022.
Given the uncertainties of the macroeconomic environment,
the customer diversification strategy upheld by the Group is
superior, and can diversify our business risks across different
economic cycles and cope with the ever-changing market. In
fact, all segments of the Group have witnessed various degrees
of recovery in business, while the new emerging sector also has
contributed impetus to the growth.
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With vaccine availability, governments in Europe and the United
States have gradually eased restrictions and adopted a strategy
of "live with the virus”. On this basis, consumer activities have
gradually restored across various regions, especially reflecting in
the growth of the plastic injection business segment. In 2020, the
development and penetration of the smart home market in Europe
and the United States were clearly constrained by the COVID-19
epidemic, and had gradually picked up with the easing of anti-
epidemic measures and consuming desires improved in 2021. With
the close partnership with the two giants in market, the Group has
already produced new products for multi-brands for them, and is
expected to maintain strong growth momentum and surpass the
pre-epidemic business level in 2019. It is predicted that revenue
from the smart home segment in the United States will maintain
a sound development in the coming years at a compound annual
growth rate of 12.8% to reach US$46.8 billion by 2025. As for
the electronic atomizers segment, the business scale will be
continually expanding as the Group will orderly increase market
share in domestic and overseas markets, and build business
relationships with certain leading brands. With the increasing
global demand, the global market for electronic atomizers
equipment is estimated to reach US$22.7 billion by 2024. Our
management believes that the aforementioned segments will
continue to make significant contributions to the Group’s revenue
in 2022. For other mold and plastic businesses, the mobile phones
and wearable devices segment will be driven by product upgrades
along with the integration of emerging technologies (such as 5G,
Internet of Things, Al and virtual reality) with consumer electronics
products. For the commercial telecommunications equipment
segment, our client has actively developed new products during
the epidemic period leveraging its leading market position, and
they are well appreciated by the market. These bring relatively
strong orders to the Group from the two sectors. For medical and
personal health care segment, the Group has made significant
progress in exploring medical-related customers in China and
believes there will be a sound development in 2022.

In 2021, the Group’s mold fabrication segment was hit apparently
by unstable logistics of supply chain, mainly reflected in the
reduction in orders from suppliers of automobiles components
for ultra-large standard molds products, as numerous automobile
brands in Europe reduced production to cope with the cost
increase resulting from shortage of chips and disruptions
of logistics. It is expected that the situation will affect the
performance in mold business in 2022. However, the market
expects the supply of chips will be back to normal gradually from
the second half of 2022 to the end of the year; therefore, the Group
will continue to keep close relationship with existing customers,
in order to well prepare for the market recovery and seek more
potential customers.

TK Group (Holdings) Limited Annual Report 2021

BEE R T b - BRE B SRAE AR B IR
BE - ERER [ERERTIRE - SHIEBED)
ZEIRIE - WRM A B EBFREHIZR o
BRI B R JE T i5 3 R 13 X BA B £ 2020
FXCOVID-19ZIEFTHIZ - (BE20215FE
BEZE P E e N R OB B R A M E i & El
o ERAEBEMS LMAEENERE
R AEBEARPETHZEAMEE
EMEMR  WEHEEERBIIN2019F %
EARKE - RIFEERETE - MBERT - =
Bl R REWMAERREFRERLER - F
BEEEEEXRE12.8% + B20254F f53E 5468
BETL - EREFEBRE  BEEAEE
BFHITRBRIINTGS - 5 TEEmMEE
S EBBER  XBRERSERX  BEEEI
EoRTETIE - 2B FHERENTISH
RIBEIAE R2024 FEE 22718 F L - BIEE
ME - 2022 MER B IFET R EE
AEMKRATR - EMEBEKSE - Fi
R FEEEREEESG - WA  ATS
B ERERSENERNEEEE FEMD
BE - BNREREMER  MEERAR
BIRIRECEDETSEEEY X FH
MEGHELEHESR  BEITBED &8
AREEREMETENTERBEH TG - &
REBEREAZRRRE  AEBEEREANRME
EEMEREFEZMIEKE - 520224
BRI AL

20215 - AEEEEASUEXRBEZ WA
ERBEFELSRAR  TE2HNEBEALR
ERBERVIETEMHAT  ZERER
KRl R ERRATE - D BUM
NEMBIORE - 2 BT B HEERD
FTE MEKEE20226BAEBRE - R
M MSEE S HERR2022F THFE
FRZHLELR  AKBSUEEERAR
FRERIFEAER  BHLEMSNERE - I
RS KEZEERR



In view of the ongoing Sino-US trade war and the uncertainty
brought by geopolitics, it is critical for the Group to layout its
production facilities overseas for the purpose of diversifying the
risks arising from a single production site. The Group has set up
a plastic injection production base in Vietnam and commenced
the first phase of production in November 2021, and schemed to
start the second phase of production in the second half of 2022.
It is expected the Vietnam site will mainly provide support to the
production of smart home, mobile phones and wearable devices.
Meanwhile, to set up plants in Vietnam will also help the Group to
explore and tap into new markets in the local and nearby regions,
so as to prepare for the long-term growth demand from the
Southeast Asian supply chains and Europe and the United States.

With the uncertain environment, the Group still remains cautious
and optimistic in the new financial year, and adheres to its most
effective and fundamental business strategy of maintaining a
strict and efficient credit and trade receivables turnover policy
to stabilize cash flow and financial position. Meanwhile, the
management is proactive in acquisition plans with development
potential, seeking to keep pace with the industry trends and
maintain the Group's competitive edge in the industry. In the
past year, the Group expanded its investment in the production
base in Huizhou and acquired Techco Silicone & Technology Co.,
Ltd. to diversify its production lines, which all made progressive
achievement and successfully developed many potential new
projects, providing room for further business development. In
the coming year, the Group will also continue to invest in related
projects, remain its diversified business layout and establish close
relationships with industry leaders. On the one hand, the Group
continues to support its long-standing overseas customers to
realize their global market expansion plans; on the other hand, the
Group also continues to expand its domestic market, particularly
for strong and industry-leading corporation brands, striving to
help its customers capture the opportunities of the national dual-
circulation policy and enter the international market.

The Group is confident to maintain its competition edge of
customer diversification to embrace the changes and challenges
in the new year, and to create value for its customers and
shareholders.

MR EZSEIFE - I M BURTE R A
THEEME  ANEBHFINNEEMRRLEE
B UDME—LEMASRNER - A&
B2 R2021F 11 AR R F B EEREM
WHIEE —PEERIRE + WaTEI7E2022F T ¥
EEEZMRBRNE  EAUERESZEN
IREEREREFREAFEREBEE - [
B RBEEREEAEERE I KT
HEFRERLRAETTS  ARERERER
e 58 R BR Se 4 [R A 38 R 7R SR VE AT 454 o

ERMEBOANRREZT  AREHH—(E
MRFRDRRFFELBOEE - EFE
ERMNEEREZREFRRAENRE =
EREREABRADARAEBITZER
WEREAEBRE - Rk EBEHAERE
BN RGBT SI BRIV G AR E - 755K R B
Wit - REAREETETOHRFED - B
E—F AEEESMNEEEMREEE -
ARWERSEBHERAER AR AERER
iR HEZRHRGRY - YEXDFEEET
HENNFHIER  BEBRETE-TER
ZEH - RKE > ARENEHERANEBR
B YEBTETNEBMR  BER
EREYRERE — T EEEFRAGE
MENEFPEREREMGERTSE  5—
THAFENREATS  LEEEEN
BRAERNEERE  BMAOBBEFHBESE
REBRBROME - EEBRMS -

AEEBEGELEERFEFPZITIENBEFE
2o R —FE RS BEAT
FMBEREEEBE -

ROIER® (=A%) BRAR] 2021 F5H

25



26

Mr. Li Pui Leung, aged 62, is the chairman of the Group. Mr.
Li is one of the founders of the Group and was appointed as an
executive director on 28 March 2013. He is also the chairman of
the Board and the chairman of the Nomination Committee of the
Company. Mr. Li is responsible for the overall management and
strategic planning of the Group. He has accumulated more than
38 years of professional experience in plastic mold fabrication
and plastic injection molding and also experience in business
management in manufacturing industry. Mr. Li together with Mr.
Lee Leung Yiu, a substantial shareholder and an executive director
of the Company, established Tung Kong Machinery Moulding
FTY in Hong Kong in 1983, and have since expanded the Group’s
mold fabrication business into the PRC in 1992 and relocated the
operations to Shenzhen, the PRC.

Mr. Li was elected the “"Winner of Young Industrialist Awards
of Hong Kong” in 2003 and “QOutstanding Person of Shenzhen
Machinery Industry” in 2004, and awarded “Shenzhen Person of
the Year” by Southern Metropolitan Daily in 2013. Mr. Li holds
several social titles, including serving as a committee member and
the convenor of Hong Kong of Shenzhen Chinese People’s Political
Consultative Conference, the President of Guang Ming General
Chamber of Commerce (Industry and Commerce), a committee
member and honorary president of Hong Kong Young Industrialists
Council Foundation, the Chairman of Kowloon City District Road
Safety Campaign Committee, the vice chairman of Federation
of Hong Kong Shenzhen Association Limited, the vice president
of Shenzhen Overseas Chinese International Association, the
executive director of Shenzhen General Chamber of Commerce,
the vice chairman of charity committee of Shenzhen Guangming
District and the president of Rotary Club, Tsuen Wan, Hong Kong
in 2000. In July 1974, Mr. Li graduated from Yuanzhou Gongshe
Lulan Primary School in Boluo, Guangdong in China, and obtained
a middle school graduation certificate. Mr. Li is also the controlling
shareholder and director of both Eastern Mix Company Limited
(a controlling shareholder of the Company) and Lead Smart
Development Limited (a substantial shareholder of the Company),
and the elder brother of Mr. Lee Leung Yiu.
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Mr. Yung Kin Cheung, Michael, aged 60, is an executive
director and the chief executive officer of the Group. He is also
a member of the Remuneration Committee of the Company. Mr.
Yung has over 30 years of experience in plastic mold fabrication
and plastic injection molding. He was appointed as an executive
director of the Group on 28 March 2013. Mr. Yung is responsible
for formulation and implementation of the business plans of the
Group. Prior to joining the Group, Mr. Yung acted as a buyer in
National Semiconductor Hong Kong Ltd. from May 1985 to August
1987. He was promoted to Component Engineer in May 1987.
From August 1987 to February 1989, Mr. Yung served at AST
Research (Far East) Ltd. as a procurement engineer. Mr. Yung
joined the Group in 1989 as the general manager and was primarily
responsible for operation management for the molding business.
He has been serving as the managing director of the Group since
2000, and is mainly responsible for business development and
the daily operations of the Group’s business. Mr. Yung graduated
from the Department of Industrial Engineering of the University of
Hong Kong with a bachelor’'s degree in Engineering in November
1983. He also graduated from the Centre of Buddhist Studies of
the Faculty of Social Sciences of the University of Hong Kong
with a Master's Degree in Buddhist Studies in November 2008.
Mr. Yung is also the shareholder and the director of Eastern Mix
Company Limited (a controlling shareholder of the Company),
and the controlling shareholder and the director of Cheer Union
Development Ltd. (a substantial shareholder of the Company).

Mr. Lee Leung Yiu, aged 61, is an executive director of the Group.
He is one of the founders of the Group and was appointed as an
executive director of the Group on 28 March 2013. Mr. Lee has
approximately 38 years of experience in plastic mold fabrication
and plastic injection molding. Mr. Lee alongside Mr. Li Pui Leung
(a controlling shareholder, the Chairman and an executive director
of the Company) established Tung Kong Machinery Moulding
FTY in 1983. He has been serving as the manager whose major
responsibility is the procurement for the Group. From August 2009
to October 2010, Mr. Lee completed the EMBA training classes
of Graduate School of Tsinghua University, China, and obtained a
certificate of completion. In June 2013, Mr. Lee obtained a degree
of master of business administration from the University of Wales,
the United Kingdom. Mr. Lee is also the shareholder and the
director of Eastern Mix Company Limited (a controlling shareholder
of the Company), the controlling shareholder and the director of
Normal Times International Limited (a substantial shareholder of
the Company), and the younger brother of Mr. Li Pui Leung.
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Mr. Cheung Fong Wa, aged 59, was appointed as an executive
director and the chief financial officer of the Group on 27
November 2013. Mr. Cheung joined the Group in July 2002, as
a corporate financial controller and was mainly responsible for
the finance, taxation, audit and investment of the Group. Prior
to joining the Group, Mr. Cheung had served at Deloitte Ross
Tohmatsu (currently known as “Deloitte Touche Tohmatsu”) and
served as a financial controller for a FORTUNE 500 manufacturing
company, as well as those manufacturing companies listed in
Hong Kong and the U.S.. He has accumulated over 30 years of
experience in the field of auditing, accounting and corporate
finance. Mr. Cheung graduated from Hong Kong Polytechnic (the
predecessor of Hong Kong Polytechnic University) department
of accounting in November 1987. He is a fellow member of the
Association of Chartered Certified Accountants since January 1996
and a fellow member of the Hong Kong Institute of Certified Public
Accountants since September 1990.

Dr. Chung Chi Ping Roy, GBS BBS JP, aged 69, was appointed
as an independent non-executive director of the Company on 27
November 2013. He is also the chairman of the Remuneration
Committee, and a member of each of the Audit Committee and the
Nomination Committee of the Company.

Dr. Chung obtained a PhD in Engineering from the University of
Warwick, the United Kingdom in May 2010. In September 2012 he
achieved a PhD of Business Administration from City University
of Macau. He was re-appointed as an Industrial Professor by the
University of Warwick, the United Kingdom in December 2020.
He was awarded a doctorate degree of business administration
honoris causa by the University of Macau in November 2019,
an honorary doctorate degree of science by the University
of Warwick, the United Kingdom in July 2019, an honorary
doctorate degree of business administration by the Lingnan
University in November 2015, an honorary doctorate degree of
business administration by the Hong Kong Polytechnic University
in December 2007 and an honorary doctorate degree of the
University of Newcastle, Australia in July 2006 respectively. He
was awarded by the Hong Kong Special Administrative Region
Government (“HKSAR Government"”) the Gold Bauhinia Star (GBS)
on 30 June 2017, the Bronze Bauhinia Star (BBS) on 1 July 2011,
and was appointed as Justice of Peace on 1 July 2005. Dr. Chung
was granted the Hong Kong Young Industrialists Award in 1997,
and was further awarded the Industrialist of the Year in November
2014.
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Dr. Chung was the Chairman of the Federation of Hong Kong
Industries from July 2011 to July 2013 and has been serving as the
Honorary President of the Federation since 5 July 2013. Dr. Chung
was appointed as the Chairman of the Vocational Training Council
from January 2018 until December 2019. He is also the Founder
and Chairman of Bright Future Charitable Foundation.

Dr. Chung is a co-founder and currently a non-executive director
of Techtronic Industries Company Limited (stock code: 669), a
company listed on the Stock Exchange; and an independent non-
executive director of Vitasoy International Holdings Limited (stock
code: 345), a company listed on the Stock Exchange, since 24
June 2017. He has been an independent non-executive director of
Fujikon Industrial Holdings Limited (stock code: 927), a company
listed on the Stock Exchange, since 1 April 2014 until 22 June
2021.

Mr. Tsang Wah Kwong, aged 69, was appointed as an
independent non-executive director of the Company on 27
November 2013. He is also the chairman of the Audit Committee, a
member of both the Nomination Committee and the Remuneration
Committee of the Company. Mr. Tsang is a former partner of
PricewaterhouseCoopers in Hong Kong and China who has over
30 years of experience in auditing and providing support for initial
public offerings and acquisition transactions. Mr. Tsang received
a bachelor's degree in business administration from Chinese
University of Hong Kong. He is a fellow member of the Hong Kong
Institute of Certified Public Accountants, a member of the Chinese
Institute of Certified Public Accountants and a fellow member of
the Chartered Association of Certified Accountants.

Currently, Mr. Tsang is an independent non-executive director of
the following companies listed on the Main Board of the Stock
Exchange: China Merchants China Direct Investments Limited
(stock code: 133), Sihuan Pharmaceutical Holdings Group Ltd.
(stock code: 460), CA Cultural Technology Group Limited (stock
code: 1566) and Shirble Department Store Holdings (China) Limited
(stock code: 312). He is an independent director of HUYA Inc. (a
company listed on the New York Stock Exchange, stock code:
HUYA). Mr. Tsang was an independent non-executive director of
Ping An Securities Group (Holdings) Limited (listed on the Stock
Exchange, stock code: 231) from February 2016 to March 2020.
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Ms. Christine Wan Chong Leung, aged 41, was appointed as
an independent non-executive director of the Company on 20
December 2019. She is also a member of each of the Audit
Committee, the Nomination Committee and the Remuneration
Committee of the Company.

Ms. Leung has practiced as a Barrister in Hong Kong for nearly 15
years. Ms. Leung obtained her PCLL from the University of Hong
Kong in 2005. She was called to the Bar in Hong Kong in 2006.

Ms. Leung has a broad-based civil practice, undertaking work in
all aspects of contractual and commercial disputes, personal injury
and family law. From 2007 to 2012, Ms. Leung has been a part-
time Lecturer of Company Law for the Hong Kong Institute of
Certified Public Accountant (HKICPA) Practising Certificate Law
Examination and a part-time Lecturer of Corporate and Business
Law for the Association of Chartered Certified Accountants. Ms.
Leung is also contributing editor of Archbold Hong Kong and
Company Law of Hong Kong Insolvency.

Ms. Leung is serving on various HKSAR Government advisory
committees and has actively participated in many social services
and public offices. She has served a Member of Hong Kong
Clinical Research Ethics Committee from January 2020, as a
board member of the Hong Kong Dance Company from October
2020, Co-opted Member of the Audit Committee of the West
Kowloon Cultural District Authority from January 2021, Member
of the Committee on the Promotion of Civic Education from
April 2021, Member of the Advisory Committee on Post-service
Employment of Civil Servants and Member of the Communication
and Innovation Committee UNICEF from July 2021, Appeal
Tribunal Panel (Buildings) Chairman from December 2021, Agency
for Voluntary Services — Planning & Services committee from
December 2021, Panel of Advisers (Film censorship) from January
2022.

Mr. Yue Yiu Chung, aged 55, joined the Group in July 2014
as corporate financial controller, and is responsible for the
management of finance, customs declaration and shipping,
information technology, human resources, administration, and
environment, health and safety (“EHS") of the Group. Prior to
joining the Group, he worked for a company listed in the U.S. and
was responsible for the entire Asia Pacific region finance affair.
He has approximately 30 years of experience in auditing and
finance. He obtained a bachelor’'s degree in accountancy from City
University of Hong Kong. He has also been a fellow member of the
Association of Chartered Certified Accountants since August 2000.
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Mr. Lu Gong Shan, aged 42, is the general manager of the mold
fabrication segment of the Group. Mr. Lu joined the Group in May
2002, and was appointed as the deputy general manager of the
Group in January 2009, who is responsible for the development
of the mold fabrication business, project management and the
management of affairs in respect of technology, quality and
sourcing management. In October 2013, Mr. Lu was appointed as
the general manager of the standard mold business units of the
Group, and the responsibility is for the overall management of the
standard mold business units. Mr. Lu graduated from Zhengzhou
University of Light Industry in July 2000 with a diploma of high
molecular material machining specialised in mold design and
manufacturing. In May 2013, Mr. Lu obtained a degree of master of
Business Administration in Executive Management from the Royal
Roads University.

Mr. Yim Cham Sum, aged 56, joined the Group and was
appointed as the Operations Director of the plastic components
manufacturing division of the Group in December 2017, whose
responsibility is for the operation management of the plastic
components manufacturing division. He was appointed as the
general manager of the plastic components manufacturing division
of the Group in January 2019 and responsible for the overall
management of the plastic components manufacturing division.
Mr. Yim obtained the Degree of Master of Business Administration
(MBA) from the University of Strathclyde in the U.K. in July 2002.
He had worked in the manufacturing operation management for
over 10 years and has worked of Nypro Plastics & Metal Products
(Shenzhen) Co., Ltd.

Mr. Lok See Yuen Samuel, aged 45, is the chief marketing
director of the plastic components manufacturing division of the
Group. Mr. Lok joined the Group in August 2009 and was appointed
as the chief marketing director of the plastic components
manufacturing division of the Group. He was mainly responsible
for sales and marketing affairs of the plastics components
manufacturing division. Prior to joining the Group, Mr. Lok had
approximately 8 years of experience in Plastics industry. Mr. Lok
previously served as the application development manager of GE
Plastics Hong Kong Limited. Mr. Lok graduated from The Hong
Kong University of Science and Technology with a bachelor’s
degree in mechanical engineering in November 1998.

Mr. Cheung Fong Wa, aged 59, is the company secretary of the
Company. Please refer to “Directors and Senior Management
— Executive Directors — Mr. Cheung Fong Wa" for further
information.
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The Company believes that good corporate governance practices
are very important for maintaining and promoting investors’
confidence and for the sustainable growth of the Group. The Board
sets appropriate policies and implements corporate governance
practices appropriate to the conduct and growth of the Group's
business. The Board is committed to strengthening the Group's
corporate governance practices and ensuring transparency and
accountability of the Company’s operations.

The Company has applied the principles as set out in the Corporate
Governance Code (the “CG Code”) contained in Appendix 14 to the
Rules Governing the Listing of Securities on the Stock Exchange
(the “Listing Rules”). The Company regularly reviews its corporate
governance practices to ensure compliance with the CG Code.

The CG Code has been revised with effect from 1 January 2022.
As this Corporate Governance Report covers the year ended 31
December 2021, all the corporate governance principles and code
provisions mentioned herein refer to those stated in the former CG
Code, not the revised CG Code.

In the opinion of the directors, the Company has complied with
all the code provisions as set out in the CG Code during the year
ended 31 December 2021.
and practices of the Company are summarized below.

Key corporate governance principles

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code”) as
set out in Appendix 10 to the Listing Rules as its code of conduct
regarding directors’ dealing in the Company's securities.

Having made specific enquiry of the directors, all the directors

have confirmed that they have complied with the Model Code
throughout the year ended 31 December 2021.
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The Company has also established written guidelines on no less
exacting terms than the Model Code (the “Employees Written
Guidelines"”), governing securities transactions by employees
(including directors or employees of a subsidiary or holding
company of the Company) who are likely to possess inside
information of the Company and/or its securities. No incident
of non-compliance of the Employees Written Guidelines by the
employees was noted by the Company.

In case when the Company is aware of any restricted period for
dealings in the Company’s securities, the Company will notify its
directors and relevant employees in advance.

Board Composition

The Board currently comprises 7 members, consisting of 4
executive directors and 3 independent non-executive directors.

Executive directors

Mr. Li Pui Leung (Chairman)

Mr. Yung Kin Cheung Michael (Chief Executive Officer)
Mr. Lee Leung Yiu

Mr. Cheung Fong Wa

Independent non-executive directors
Dr. Chung Chi Ping Roy

Ms. Christine Wan Chong Leung

Mr. Tsang Wah Kwong

The list of directors (by category) is also disclosed in all corporate
communications issued by the Company from time to time
pursuant to the Listing Rules. The independent non-executive
directors are expressly identified in all corporate communications
pursuant to the Listing Rules.
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The biographical details of the directors of the Company are set

out under “Directors and Senior Management” section in this
annual report. Save as Mr. Li Pui Leung and Mr. Lee Leung Yiu
are brothers, none of the members of the Board is related to one

another.

The Company fully supports the division of responsibility between
the Chairman of the Board and the Chief Executive Officer
to ensure a balance of power and authority. The positions of
Chairman and Chief Executive Officer are currently held by Mr.
Li Pui Leung and Mr. Yung Kin Cheung Michael respectively.
Their respective responsibilities are clearly defined and set out in
writing.

The Chairman provides leadership and is responsible for the overall
management and strategic planning of the Group and the effective
functioning of the Board in accordance with good corporate
governance practices, whereas the Chief Executive Officer
focuses on the day-to-day management of the Group's business
and implementing objectives, policies, strategies and business
plan of the Group approved and delegated by the Board.

Throughout the year ended 31 December 2021, the Board has at all
times met the requirements of the Listing Rules 3.10 and 3.10A of
having three independent non-executive directors (representing at
least one-third of the Board) with at least one of them possessing
appropriate professional qualifications, or accounting or related
financial management expertise.

The independent non-executive directors bring a wide
spectrum of business and financial expertise, experience and
independent judgment to the Board for its efficient and effective
functioning. They are invited to serve on the Board Committees
of the Company. Through active participation at Board and
Board Committees meetings, taking the lead in managing
issues involving potential conflict of interests, all independent
non-executive directors have made various contributions to the
effective direction of the Company and provided adequate checks
and balances to safeguard the interests of both the Group and the
shareholders.
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The Company has received written annual confirmation from
each of the independent non-executive directors of his/her
independence pursuant to Rule 3.13 of the Listing Rules. The
Company considers all independent non-executive directors to be
independent in light of the independence guidelines set out in the
said Listing Rules.

All directors of the Company are appointed for a specific term,
subject to renewal upon expiry of the existing term. Each executive
director is engaged on a service agreement for a term of 3 years,
which may be terminated by either party by not less than 3
months’ written notice. Each of the independent non-executive
directors of the Company is appointed for a term of 3 years.

The procedure and process of appointment, re-election and
removal of directors are laid down in the Company's Articles
of Association (the “Articles”). The Nomination Committee is
responsible for reviewing Board composition, monitoring the
appointment of directors and assessing the independent non-
executive directors.

According to the Articles, one-third of the directors for the time
being (if their number is not a multiple of three, the number nearest
to but not less than one-third) shall retire from office by rotation at
each annual general meeting provided that every director shall be
subject to retirement at an annual general meeting at least once
every three years. In addition, any new director appointed by the
Board to fill a casual vacancy in the Board shall hold office only until
the first general meeting after appointment, and any new director
appointed by the Board as an addition to the Board shall hold office
until the next following annual general meeting of the Company.
The retiring directors are eligible for re-election by the shareholders
at the respective general meetings.
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The Board is responsible for leadership and control of the Company
and oversees the Group's businesses, strategic decisions and
performance. The Board is also responsible for implementing
policies in relation to financial matters, which include risk
management and internal controls and compliance, if applicable.
In addition, the Board reviews the financial performance of the
Group, approves investment proposals, nomination of directors
to the Board and appointment of key management personnel.
These functions are carried out either directly by the Board or
through Board committees such as Audit Committee, Nomination
Committee and Remuneration Committee.

All directors are aware of their collective and individual
responsibilities to the shareholders of the Company, the duties
to act honestly and in good faith, in compliance with applicable
laws and regulations and in the interests of the Company and its
shareholders at all times and to avoid conflicts of interests.

All directors have timely access to all relevant information as well
as the advice and services of the Company Secretary and senior
management, with a view to ensuring compliance with Board
procedures and all applicable laws and regulations. Any director
may request for independent professional advice in appropriate
circumstances at the Company's expenses, upon reasonable
request made to the Board.

Delegation of corporate governance duties

The Board has delegated to the Audit Committee the responsibility
for performing corporate governance functions set out in the code
provision D.3.1 of the CG Code.

During the year under review, the Audit Committee has reviewed
and monitored the Company’s corporate governance policies and
practices, the training and continuous professional development
of directors and senior management, the Company’s policies and
practices on compliance with legal and regulatory requirements,
the compliance with the Model Code and the Employees Written
Guidelines, and the Company’s compliance with the CG Code and
disclosure in this Corporate Governance Report.
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Delegation of management functions

The Board gives clear directions as to the powers delegated to the
management for the management and administration functions of
the Group, in particular, with respect to the circumstances where
management should report back and obtain prior approval from the
Board before making decisions or entering into any commitments
on behalf of the Group. Matters which are specifically reserved to
the full Board for decision are those involving a conflict of interest
of a substantial shareholder or a director, material acquisitions
and disposal of assets, corporate or financial restructuring, share
issuance and distribution of dividend, and approval of financial
results and corporate strategies. The Board will review those
issues on a periodic basis to ensure that they remain appropriate to
the needs of the Group.

Each newly appointed director shall receive induction on the first
occasion of his/her appointment to ensure he/she has appropriate
understanding of the business and operations of the Company and
he/she is fully aware of director’s responsibilities and obligations
under the Listing Rules and relevant statutory requirements.

Pursuant to code provision A.6.5 of the CG Code, all directors
should participate in continuous professional development to
develop and refresh their knowledge and skills. The existing
directors are continually updated on changes and developments
to the Group's business and on the latest developments in
the laws, rules and regulations relating to directors’ duties and
responsibilities. Directors’ training is an ongoing process. All
directors are encouraged to attend relevant training courses at
the Company’s expenses. Directors are requested to provide their
training records to the Company for records.
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During the year ended 31 December 2021, the directors have
complied with the code provision A.6.5 of the CG Code on
participation in continuous professional training as follows:

Name of director

BEEnA

Executive directors: BITEF -

Mr. Li Pui Leung FMRAEE

Mr. Yung Kin Cheung Michael SEMNGE

Mr. Lee Leung Yiu TRBEE

Mr. Cheung Fong Wa RFESLA
Independent non-executive directors: BUFNTEF -
Dr. Chung Chi Ping Roy EEFEL
Ms. Christine Wan Chong Leung REBHL A

Mr. Tsang Wah Kwong BEN KA

a: Directors attended a training session conducted by the Company relating to
directors’ duties and responsibilities under Hong Kong Companies Ordinance,
the Listing Rules and other applicable laws and regulations.

b:  Directors received regular briefings and updates from the Company Secretary/
the Company’s management on the Group’s business, operations and corporate
governance matters.

G Directors attended seminars/forums, which are relevant to their duties and

responsibilities, organised by professional firms/institutions.
d:  Directors read technical bulletins, periodicals and other publications on subjects

relevant to the Group and on their responsibilities and obligations under the
Listing Rules and relevant regulatory requirements.
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The attendance records of each director at the Board and Board
committees meetings and the general meeting of the Company
held during the year ended 31 December 2021 are set out below:

Name of director Board
BEfE Eze
Executive directors: HITEE :

Mr. Li Pui Leung FHREE 5/5
Mr. Yung Kin Cheung Michael SEALE 5/5
Mr. Lee Leung Yiu FRBEE 5/5
Mr. Cheung Fong Wa REERE 5/5
Independent non-executive directors: BUFHTESE

Dr. Chung Chi Ping Roy ETTEL 5/5
Ms. Christine Wan Chong Leung 2EUL+ 5/5
Mr. Tsang Wah Kwong BELTE 5/5

In addition, the Chairman of the Board held a meeting with the
independent non-executive directors without the presence of the
other directors during the year under review.

The Board established three committees, namely, the Nomination
Committee, Remuneration Committee and Audit Committee, for
overseeing particular aspects of the Company's affairs. All Board
committees of the Company are established with defined written
terms of reference in compliance with the CG Code. The terms of
reference of the Board committees are posted on the Company's
website and the Stock Exchange’s website and are available to
shareholders upon request. All the Board committees should
report to the Board on their decisions or recommendations made.

All Board committees are provided with sufficient resources
to discharge their duties and, upon reasonable request, are
able to seek independent professional advice in appropriate
circumstances, at the Company’s expenses.
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Nomination Committee

The Nomination Committee currently comprises 4 members,
namely, Mr. Li Pui Leung (Chairman), Dr. Chung Chi Ping Roy,
Ms. Christine Wan Chong Leung and Mr. Tsang Wah Kwong, the
majority of which are independent non-executive directors.

The Nomination Committee is responsible to review the structure,
size and composition (including skills, knowledge and experience)
of the Board at least once in any financial year and to make
recommendation on any proposed changes to the Board to
complement the Company's corporate strategy.

To ensure changes to the Board composition can be managed
without undue disruption, the Company has adopted a Director
Nomination Policy. The Policy includes a formal, considered
and transparent procedure for selection, appointment and
reappointment of Directors, as well as plans in place for orderly
succession (if necessary), including periodical review of such
plans.

During the identification of suitable individuals, to ensure the
effective carrying out of the responsibilities by the Board, the
Nomination Committee will consider criteria set out as below,
including but not limited to:

e the integrity, experience, skills and professional knowledge;

e a balance of skills, experience and diversity appropriate to the
requirements of the Company's business;

e adequate amount of time and effort devoted to the Company;

e contribution to the diversity of the Board;

e participating in Board meetings to bring an independent
judgment on issues of strategy, policy, performance,
accountability, resources, key appointments and standards of

conducts;

e taking the lead where potential conflicts of interests arise;
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e bringing a range of business and financial experience to
the Board, giving the Board and any Committees on which
he or she serves the benefit of his or her skills, expertise,
varied backgrounds and qualifications and diversity through
attendance and participation in the Board/Committee
meetings; and

e scrutinising the Company's performance in achieving agreed
corporate goals and objectives, and monitoring the reporting of
performance.

The Committee identifies suitable individual qualified to become
Board members and makes recommendation to the Board on
relevant matters relating to the appointment of a new Director
(to be an additional Director or fill a casual vacancy as and when
it arises) or any re-appointment of Directors. External recruitment
professionals might be engaged to carry out selection process
when necessary.

The Company believes that diversity underpins the successful
operation on an effective Board and embraces diversity as a
means of attaining its strategic objectives. According to the
diversity policy of the Board adopted by the Company, the
Nomination Committee is also responsible for reviewing the policy,
developing and reviewing measurable objectives (including but
not limited to gender, age, cultural and educational background,
professional experience, skills, knowledge and length of service)
for implementing the policy, and monitoring the progress on
achieving the measurable objectives set to ensure the continued
effectiveness of the Board. To ensure the effectiveness of this
Policy, the Nomination Committee will, as appropriate, review the
Nomination Policy, discuss any revisions that may be required and
recommend any such revisions to the Board for consideration and
approval. The Company believes that greater diversity of directors
is good for corporate governance and is committed to attract and
retain candidate(s) for Board with a combination of competencies
from the widest possible pool of available talents; and to increase
diversity at the Board level as an essential element in maintaining
the Company's competitive advantage.
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During the year ended 31 December 2021, the Nomination
Committee has held 1 meeting (the attendance records of
each Committee member are set out in above section headed
“Directors’ Attendance Records”) and performed the following
major works:

— Review of the policy for the nomination of directors;

— Review of the structure, size and composition of the Board to
ensure that it has a balance of expertise, skills and experience
appropriate to the requirements for the business of the Group;

— Recommendation of the re-election of the retiring directors
standing for re-election at the 2021 annual general meeting;
and

— Assessment of the independence of all the Company’s
independent non-executive directors.

Remuneration Committee

The Remuneration Committee currently comprises 4 members,
namely, Dr. Chung Chi Ping Roy (Chairman), Mr. Yung Kin Cheung
Michael, Ms. Christine Wan Chong Leung and Mr. Tsang Wah
Kwong, the majority of which are independent non-executive
directors.

The Remuneration Committee shall meet at least once a year. The
primary objectives of the Remuneration Committee include making
recommendations to the Board on the Company’s remuneration
policy and structure and reviewing and approving remuneration
proposals of all directors and the senior management. The
Remuneration Committee is also responsible for establishing
transparent procedures for developing such remuneration policy
and structure to ensure that no director or any of his associates
will participate in deciding his/her own remuneration, which
remuneration will be determined by reference to the performance
of the individual and the Company as well as market practice and
conditions.
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During the year ended 31 December 2021, the Remuneration
Committee has held 2 meetings (the attendance records of
each Committee member are set out in above section headed
“Directors’ Attendance Records”) and performed the following
major works:

— Review of the remuneration policy and structure of the Group;

— Assessment of the performance of executive directors;

— Review of the remuneration package of directors and senior
management; and

— Consideration of the bonus payable to directors and senior
management for the year 2020 and the proposed salary
increment for the year 2021.

Pursuant to code provision B.1.5 of the CG Code, the annual
remuneration of the members of the senior management, including
those members of senior management who are also executive
directors, by band for the year ended 31 December 2021 is set out
below:

Remuneration band (HK$)
AR Bl (GBoT)

2,000,001-2,500,000
2,500,001-3,000,000
3,000,001-3,500,000
3,500,001-4,000,000
4,000,001-4,500,000
4,500,001-5,000,000
5,000,001-5,500,000
5,500,001-6,000,000

Details of the remuneration of each director of the Company for
the year ended 31 December 2021 are set out in note 39 to the
consolidated financial statements.

The Audit Committee currently comprises 3 members, namely,
Mr. Tsang Wah Kwong (Chairman), Dr. Chung Chi Ping Roy and
Ms. Christine Wan Chong Leung. All of them are independent
non-executive directors.
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The responsibilities of the Audit Committee are:

— To review the financial statements and reports and consider

any significant or unusual matters raised by the external
auditor before submission to the Board.

To review the relationship with external auditor by reference
to the work performed by the auditor, their fees and terms of
engagement and make recommendations to the Board on the
appointment, re-appointment and removal of external auditor.

To review and supervise the adequacy and effectiveness of the
Company's financial reporting system, risk management and
internal control systems and internal audit plan.

During the year ended 31 December 2021, the Audit Committee
has held 3 meetings (the attendance records of each Committee
member are set out in above section headed “Directors’
Attendance Records”) and performed the following major works:

Review and discussion of the annual audited financial
statements, results announcement and report for the year
ended 31 December 2020, the related accounting principles
and practices adopted by the Group and the relevant audit
findings, the report from the management on the Company's
review of the risk management and internal control systems,
and recommendation of the re-appointment of the external
auditor;

Review of the Group's continuing connected transactions and
the compliance of the non-competition undertaking provided
by the Company’s controlling shareholders;

Review of and monitoring the Company's corporate
governance policies and practices, the training and
continuous professional development of directors and
senior management, the Company’s policies and practices
on compliance with legal and regulatory requirements, the
compliance of the Model Code and the Employees Written
Guidelines, and the Company’s compliance with the CG Code
and disclosure in this Corporate Governance Report;

Review and discussion of the interim financial statements,
results announcement and report for the six months ended 30
June 2021, and the related accounting principles and practices
adopted by the Group;

Review and discussion of valuation processes and results of
unlisted equity investments;
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— Review of the annual audit plan of PricewaterhouseCoopers,
including the nature and scope of the audit, the fee payable to
them, their reporting obligations and their work plan; and

— Review of the effectiveness and performance of the
Company's financial reporting system, risk management and
internal control systems and internal audit plan.

The external auditor attended all the above meetings to discuss
with the Audit Committee members on issues arising from the
audit and financial reporting matters.

There is no disagreement between the Board and the Audit
Committee regarding the appointment of external auditor.

The Company Secretary is Mr. Cheung Fong Wa, who fulfils
the qualification requirements laid down in the Listing Rules.
Biographical details of Mr. Cheung are set out under “Directors and
Senior Management” section in this annual report. During the year
ended 31 December 2021, Mr. Cheung has taken not less than 15
hours of relevant professional training.

The statement of the external auditor of the Company about their
reporting responsibilities for the Company’s financial statements
for the year ended 31 December 2021 is set out in the Independent
Auditor's Report on pages 103 to 109.

The fees paid/payable to PricewaterhouseCoopers, the Company’s
auditor, in respect of audit and non-audit services for the year

ended 31 December 2021 are analysed below:

Type of services provided by the external auditor
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Fees paid/payable

e EBNEHR
HK$'000
FHxT
Audit services — audit fee for the year HE R —#H E2021F12831H
ended 31 December 2021 I FENZEER 3,324
Non-audit services — interim review fee for IEZB RS —H £2021F6 A30H
the six months ended 30 June 2021 IEAE AT EERE A 500
Total: HET - 3,824
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The directors acknowledge their responsibilities for the preparation
of the financial statements for each financial year, which give a
true and fair view of the state of affairs of the Company and the
Group and of the results and cash flows of the Group for that year
and in compliance with relevant law and disclosure provisions
of the Listing Rules. In preparing the financial statements for
the year ended 31 December 2021, the directors have selected
appropriate accounting policies and applied them consistently,
made judgments and estimates that are prudent and reasonable,
and have prepared disclosure of the financial position of the Group
with reasonable accuracy at any time.

The directors are not aware of any material uncertainties relating
to events or conditions that may cast significant doubt on the
Company'’s ability to continue as a going concern.

The Board believes that sound risk management and internal
control systems are essential to the achievement of the strategic
goals of the Group, and confirmed that the Board is responsible
to set up, maintain and review the effectiveness of such systems.
Management is responsible for the design and implementation
of the Group's risk management and internal control systems
to manage the risk. Good risk management and internal control
systems are designed to manage rather than eliminate the risk
of failure to achieve business objectives and can only provide
reasonable and not absolute assurance.

The Group’s risk management framework

In order to improve the risk management and internal control
systems, as well as enhance the level of management and risk
prevention capabilities, the Group established its risk management
framework in 2016. The risk management framework includes
the Board and its Audit Committee, senior management and
subsidiary managements, in three levels (details refer to the below
framework).
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Corporate Governance Report (continued)

Risk management framework
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The Group has commissioned a professional risk advisory body AREBDIEFEEXRB L AKBIRBIEER

to help build risk management framework, develop the Risk
Assessment Manual, and conduct risk assessments to determine
the nature and extent of the risk. In the risk assessment process,
the management and the Internal Audit Department, have
identified the major risks faced by the Group and ranked these
risks according to the likelihood and the severity of the impact on
the Group, as well as further development of risk management
measures to maintain the risks at an acceptable level.

The Company also has an Internal Audit Department, which is
responsible for performing independent review of the adequacy
and effectiveness of the risk management and internal control
systems.
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The management and the Internal Audit Department would
report to the Audit Committee and the Board on all findings and
the effectiveness of the risk management and internal control
systems. The Audit Committee assists the Board in leading the
management and overseeing the design, implementation and
monitoring of the risk management and internal control systems,
and makes recommendations. The Audit Committee also ensures
that an overall review of the effectiveness of such systems is
conducted at least annually and put forward to the Board for
consideration.

The Board has the overall responsibility for evaluating and
determining the nature and extent of the risks it is willing to take in
achieving the Company’s strategic objectives; and acknowledges
its responsibility for the risk management and internal control
systems and reviewing their effectiveness.

The Company has also developed its disclosure policy which
provides a general guide to the Company’s directors, officers,
senior management and relevant employees in handling
confidential information, monitoring information disclosure and
responding to enquiries

Review of risk management and internal control system

The Board and its Audit Committee reviewed the effectiveness
of the Company’'s risk management and internal control systems
for the year 2021, as well as taking into account the resource,
adequacy of staff qualifications, training and experience of the
Company’s accounting and financial reporting and internal audit
functions. Based on the reports submitted by the Internal Audit
Department and the management, the Board considered that the
Company's risk management and internal control systems are
effective and adequate.

The Group has its risk management and internal control policies

and procedures reviewed, to ensure compliance with the new
requirements, and explore opportunities for improvement.
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Procedures for shareholders to convene an extraordinary
general meeting

Pursuant to Article 58 of the Articles, any one or more members
holding at the date of deposit of the requisition not less than one-
tenth of the paid up capital of the Company carrying the right of
voting at general meeting of the Company shall at all times have the
right, by written requisition to the Board or the Company Secretary
at the principal place of business of the Company in Hong Kong, to
require an extraordinary general meeting to be called by the Board
for the transaction of any business specified in such requisition,
and such meeting shall be held within two months after the deposit
of such requisition. If within twenty-one days of such deposit the
Board fails to proceed to convene such meeting the requisitionist(s)
may do so in the same manner, and all reasonable expenses
incurred by the requisitionist(s) as a result of the failure of the Board
shall be reimbursed to the requisitionist(s) by the Company. The
objects of the meeting must be stated in the written requisition.

Procedures for shareholders to put forward proposals at
shareholders’ meeting

If a shareholder wishes to put forward proposals at a shareholders’
meeting, the shareholder, who has satisfied the shareholding
requirements set out in the above paragraph headed “Procedures
for shareholders to convene an extraordinary general meeting”,
may follow the same procedures by sending a written requisition
to the Board or the Company Secretary at the principal place of
business of the Company in Hong Kong. The shareholder should
state his/her proposals in the written requisition and submit the
written requisition as early as practicable to enable the Company
Secretary to make necessary arrangement.

Procedures for shareholders to propose a person for
election as a director

If a shareholder wishes to propose a person other than a retiring
director for election as a director of the Company at a general
meeting, pursuant to Article 85 of the Articles, the shareholder
(other than the person to be proposed) should prepare a written
notice duly signed by him/her of his/her intention to propose a
person for the election and a notice duly signed by the person to
be proposed of his/her willingness to be elected. These notices
should be lodged at the Company’s principal place of business in
Hong Kong or its share registrar at least 7 days prior to the date
of the general meeting. Where the notices are submitted after the
dispatch of the notice of the general meeting, the period for the
lodgment of the notices should commence on the day after the
dispatch of the notice of the general meeting and end not later than
7 days prior to the date of the general meeting.

HRRARMRRENRENREF

REBAAUESE  NEZBRKAHHAD
DPRARBBEHRA(MAERARBBREAXN
BRRNER) 0z —HEM—fUHZ M
BR - REABROBREBARNRRETE
TEEXMHBBEHHEZTSHARAWEDN
EHER  BREFEARBRRBRIASG
MEEEABERTEANEMER AKX
SERNEEZEREMEARNET - MER
B_t+t—HRN EFGeRAAHAZAE Al
E2BERKATAURETAERAE - MiE
2EERATHREZTERBERASMBHN
FEEEMXAHARBIMEZ ZERKALE
e REEMAREBEZRARHA -

RERRRRAS LREZRNER

MR RERRRA® EIRHER - £ A L
B [ R BRBRRERAGNIET I FrEs
BARIFEVIE R T - "% AR AT AR PR AR R A2 Fr
RAARAREFELIBERMWHBLBESTS Y
NEAWENZEER - ZBRRBEEMEX
FIRAEBRLAEBEFERZEMERUER
AWEFH B ELHE -

BRREBESHREALHER

AR BN R ARG LIRBREESIAING
ALTHEARRRES @ RFEARF85% -
AR GERIRBA)AEB—NAREARNAL
ARENEEBAN  FARLBRLBZBEEA
ITWMER  E-—OBEEREALARENE
o HARREEARESE - LMBHNEA
ELERRAGEBFAN7AFTEIARFNE
BIREXMHBAERNERLRE - WBME
EERRASBERBRIER @ MIREXZFE
MENHMRATERRAGREREETE
RERAEAMAMA7ELL -

ROIER (=A%) BRAR] 2021 F5H

49



50

Procedure for sending enquiries to the Board

Shareholders are welcome to send enquiries to the Board to the
Company'’s principal place of business in Hong Kong at Workshop
No. 19, 9th Floor, Block B, Hi-Tech Industrial Centre, No. 491-501
Castle Peak Road, Tsuen Wan, New Territories, Hong Kong.

The Company considers that effective communication with
shareholders is essential for enhancing investor relations and
investors’ understanding of the Group’s business performance
and strategies. The Company also recognizes the importance
of transparency and timely disclosure of corporate information,
which will enable shareholders and investors to make the best
investment decisions.

The annual general meetings and twice-yearly business
performance conference of the Company provide a platform for
communication between the Board and the shareholders. The
Chairman of the Board as well as the chairmen of the Nomination
Committee, Remuneration Committee and Audit Committee or,
in their absence, other members of the respective committees,
and, where applicable, the chairman of the independent Board
committee are available to answer questions at shareholders’
meeting.

To promote effective communication, the Company maintains a
website at www.tkmold.com where up-to-date information and
updates on the Company’'s business operations and development,
financial information and other information are available for public
access.

During the year under review, the Company has not made any
changes to its Articles. An up-to-date version of the Articles is
available on the websites of the Stock Exchange and the Company.

TK Group (Holdings) Limited Annual Report 2021

MESSFHEANREF

BORREHEESSNRABEEARRNE
BETELEMI . MItAREFREES
BA91-50157% N TE P OB 195

ARBIRBRERREYNBREIGEREE
BFR > RRBEEHAEE 2 EH R KRR
MTHREFEEE - ARANMABRTRAE
HERERERRBEAREMNZERNE - U
FERRMLEE L RERERE

ARBNBRRBFREARBFRRNES
et - EAREFTSNREETERDN
e EFSXIFARERZES  FMEE
ELBERREG IR (ARFEHI/EERE
SOEMKE) AR (ER)BLE
SEFEERBRRAE LEERE -

RRREBHXER  XKXRQARAMBI
www.tkmold.com * R #H AR B R &I E #
ARBEEBEERBERENNERER
MBERNEMERERARALER -

EEEFA > NARAREE L EMAR - &
AR B AT OB A2 P Ak S AN R R 8 LR o



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

This is the sixth Environmental, Social and Governance Report (the
“Report”) issued by the Group. It will continue to facilitate the
understanding of stakeholders towards the environmental, social
and governance performance of the Group by updating them on
the Group's performance in aspects of environment, society and
governance. The Report is in Chinese and English, and has been
published on the websites of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) and the Group (www.tkmold.com).

The reporting scope of the Report will continue to cover the
environmental, social and governance (“ESG") performance of the
Group's production bases in Shenzhen headquarters, Suzhou and
Huizhou, as well as the new production base in Dongguan’ for the
year from 1 January 2021 to 31 December 2021 (the “year”). The
Group will have a thorough internal discussion and the reporting
scope will be upgraded to a more comprehensive level in the
future.

The Report is prepared in accordance with the four reporting
principles of Materiality, Quantitative, Balance and Consistency
set out in the "ESG Reporting Guide” (the “Guide”) contained in
Appendix 27 to the Rules Governing the Listing of Securities on

The Stock Exchange of Hong Kong Limited.

! The new production base in Dongguan is a new acquisition in this year.

> > > > > > >
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Environmental, Social and Governance Report (continued)
RIR g hERWmE(E)

Reporting Principles Definition Response

EHREA B = &

Materiality The reporting will be focused on the ESG A board survey was conducted during the year to

EEM issues which have material effects on the understand the key ESG issues of concern to the
various stakeholders of the Group. Board.
BHERVAEESEAFNEELEZTEYEN REAFECETEESAEHS  THREBINERR
BB HEREREE - B HeREREE -

Quantitative The KPI data should be measureable and New environmental targets added this year aimed

21t comparable when appropriate. at further managing the Group's impact on the
RREWNBUEAT TtE WHEBEEIBNT#E  environment. The Group's social KPls are sourced from
TTLLES © the statistics of the relevant departments. In addition,

Carbon Care Asia, a professional consulting company,
has been commissioned with the measurement of the
environmental KPls.

SEMEREER  EHEE—PEENEEHRENY
2 AREEMNEHS M BRESEZEIRNERBEIPINS
kAN BB NERESIEEEEEEEEMAR
KRN TEE -

Balance An issuer shall report on its ESG In the preparation of the Report, the Group not only
7 performance during the year in an objective focused on describing its achievements in ESG, but
and truthful manner. also introduced difficulties occurred and corresponding
BITAEERE AEMERAFENIRE -4 solutions.
FRERTEMNKER - RARMERSHBIED - AEERISEMIRE gk
ERMR - hEfB T R RERF A
Consistency The disclosures in the Report should use In the Report, the Group has adopted methods the
— B consistent disclosing methodologies to allow  same as the previous years and compared some ESG
for comparisons of KPIs in relation to ESG for  data for the year with data for the previous years. For
understanding corporate performance. details, please refer to the section headed “Overview

MEWBEREA B EERS A SHIR  of Key Performance Indicators”.

B g EREENBRESUEZEAIAMI  RAREFR  AEESKARAFHERMNG 5L - Wi

LB - LTER ¥R - AEEBIERE L ERERBBEREFEIBELE - &#
Bl [BRESESRE =5 -

RECOGNITION AND APPROVAL TR Rt

The Group has undertaken to make every endeavour to guarantee AEBERFESGBNERAREME2ENE
the accuracy and reliability of all the materials presented in B MERER] 5 WA N EBES 1 R IE R
the Report and strengthened management by establishing the EERFINNUNER - AREER T

internal monitoring and formal review procedures. The Report was AT TRHEESSERARIE -
recognized and approved by the Board on 25 March 2022.
COMMENTS AND FEEDBACK ERKRE

Comments or recommendations of stakeholders in aspects of the REBENZIFNERAERNERE  H&
Group’s ESG performance are greatly valued by the Group. Please RESHENEBRERIEMS B ai@Es o 5
feel free to contact us by the following means: ERAT R A EE

R It = b

Group Headquarters 7< £ B4 28

it : FERYIHEAEREREEERLER IR TXE

Add: TKTechnology Park, Tangjia Community, Fenghuang Sub-district office, Guangming
District, Shenzhen City, the PRC

Tel: &5 | +86-755-2369 0328

Hong Kong Office EEPEER

ik ©  BBHATESILEA91-50155F H TEHUBEIE195E

Add: Workshop No.19, 9th Floor, Block B, Hi-Tech Industrial Centre, 491-501 Castle Peak
Road, Tsuen Wan, N.T., Hong Kong

Tel: T ' +852-2411 3628
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Environmental, Social and Governance Report (continued)

GOVERNANCE STRUCTURE

The Board of the Group is charged with an important responsibility
of promoting good corporate governance and environmental,
social and governance (ESG) risk management by drawing the
Company's attention to ESG issues. The Group has set up the ESG
Management Committee, which is delegated with the authority
from the Board and chaired by the Chairman of the Group. It is
mainly responsible for identifying priorities for managing ESG
issues, guiding and monitoring ESG works, reviewing ESG
development trends in the industry and other areas. The Board
reviews ESG-related reports submitted by the ESG Management
Committee on a quarterly basis. During the year, the Group has set
environmental, health and safety targets. Once such targets are
exceeded, the ESG Management Committee will be required to
identify the reasons and formulate improvement plans.

RISK MANAGEMENT

The Group believes that establishing a sound risk forecasting
system is conducive to the effective management of the
environmental, social and governance risks in its daily operations.
The risk management structure of the Group is comprised of three
elements, namely, the Board and its Audit Committee, senior
management, and the management of subsidiaries, in order to
identify relevant risks. In addition, the Internal Audit Department
of the Group evaluates the sufficiency and effectiveness of the
risk management structure on a regular basis. In order to improve
the environmental risk management, the Group has identified
and evaluated significant environmental factors and formulated
environmental management plans according to the related impacts
and risks during the year. In addition, the following responding
measures were also taken to address the sustainability risks
identified in the industry:

> > > > > > >
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Environmental, Social and Governance Report (continued)
RIR - g RERHE(E)

Risk Types Responding Measures of the Group during the year

[ B 38 B AFEEAEEELEEE

Exhaust emissions e Improve production processes and reduce the impact from operation on the environment.
BERHEK HNEEETS  BELEHRENEZE -

Climate change o Incorporate climate change factors into relevant policies.

RIRE L TR AR S B =M AEEECR

Health and safety e Seek partnership with local government and sanitary agencies to help employees, contractors
BREEZZ and community residents in managing and enhancing healthy level.

HEWRFNEEREBAE  EPHEL  ABRMREREE REFABREAKE -

Employee training e Regularly organise internal professional technologies exchange and sharing meetings, or

8 T3 arrange employees to take part in the exchange and sharing meetings of the industry, in order
to understand the latest development trend and technology direction in real time.
FHREPBABEERMIRNFTE - ALHEIZNTERARRERE - ERTRITESTERES
ZREATT ) o

e Organise three-level safety education to enhance the awareness level of employees.

BR=AMZ2HE  RITETHEBKF

Technology e Work with professional institutions or colleges to jointly develop the latest mold fabrication
innovation techniques, so as to enhance production efficiency and pro(_juct q\uality; and
Bl Bl H HEXRESIRREE  HARESMEARERN  MIESEERERERME R

e Develop latest mold fabrication materials, and streamline the processes, to save energy and
reduce emissions as its production and manufacturing processes.
RTEEERERIZOERGE - REMEAREME - WERTIERE -

Business ethics e Expand the size of anti-corruption trainings for employees.

EHEERE MABIRIBHIEEE -
STAKEHOLDER COMMUNICATION BFoEER
Stakeholder communication is one of the most important ways to ﬁfﬁ%%?@fﬁ@%Tﬁ?ﬁfﬁ%%ﬁ”‘fﬁ A
understand stakeholders’ concerns over different environmental, ERERTRZEBEIRENEZFAZ
social and governance issues. During the year, the Group has — e $¢E AEBDEREESMERAE

understood the opinions and recommendations of the members of MER  TRESGXNENERHEER -
the Board through the questionnaire for the Board. According to BHERBET TNEZEEY  EZEKE
the survey results, the following four material issues selected by BEUTHENEZZERE RS [ERF
the members of the Board among 11 issues cover three scopes, RETERIR[EEED = ([EHE - T80
being “environment”, “employment and labour practices” and T

“operation practices”, the details of which are listed below:

Establishing a : Prevention of
safe and healthy
working

Prevention of : :
child labour bribery, extortion,

the management Fraud and mone
and forced labour M

ofemiSsions environment laundering
Mool - T B LL B B
RENI/ERE BMERKBE

Strengthening
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Environmental, Social and Governance Report (continued)

Other than the questionnaire for the Board, the Group continues to
maintain communication with internal and external stakeholders,
with the aim to procure the Group to establish better management
policies and measures in reducing risks arising from the
environment, social and governance aspects. The communication
among the key stakeholders during the reporting period is as
shown in the following graph:

Mode of communication with stakeholders

ERNENBERELRN

Key stakeholders

EERHHE

RIR - g kEamsE(E)

BREZSHEMEIH  AEEHBEERNINF
MERFEE  EMREAREHTERT
EMNEERRERER  BONERE HER
ERTRETENER - & XBRHMHENAR
SHMANEET AN TEMR

Investors and e General meetings
shareholders BRE=E
REERKRR
Clients e Questionnaires
BE SESEEE
Employees e QOrganizing training courses and workshops covering different areas
BT BT RSBEOEIIRERIES
e Staff conferences
BTBBARE
Suppliers e Daily conferences
ftrErs HE®E
The public and e Community activities
community t@ES
ABRHE e Public consultations
NS
Education and e Site visits
research partners BEihER
HERMEBME e Internship
EEEHE

PEOPLE-ORIENTED

Creating healthy and safe employment environment, protecting
employees’ lawful rights and interests and fostering outstanding
talents are not only the foundation for an enterprise to achieve
its strategic objectives, but also an important criterion to assess
an enterprise’s performance in sustainability. The Group has
established a series of policies, specifying management measures
for aspects including employee remuneration, recruitment,
dismissal, training, safety and labour standards.

> > > > > > >

UABE

BERFERZENERRE RESINAE
BEARBEEFOAS > TERERERE
BiRE B IRRER  TERALCEVFEER
RAMNBEERE - AKBEEHE — R K
B ARETHB - B85 - fE - 5
REMBTEANETENEEERE -

FIEE (3FR) BRARE 2021435
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Environmental, Social and Governance Report (continued)

RIR - e RERHRSE(E)

HEALTH AND SAFETY OF EMPLOYEES

Governance Structure

In order to comprehensively manage the health and safety risks
for the employees of the Group, the Group has set up the EHS?
Committee, which is chaired by the Chief Executive Officer
and has positions such as vice chairman, EHS supervision and
management leader and standing committee member. The
establishment of the committee is to consistently implement
national policies and approaches on safety works, timely update
safety management-related documents and conduct safety
inspections on workplace. During the year, the Committee held a
total of 4 meetings, at which issues such as environmental safety,
occupational health, energy-saving and emission-reduction and
industrial safety management were discussed.

EHS objectives

Management programs

B REEZ2AR EEAR

Rate of the .
occurrence of

work injury-related

EBERREZS
ERRE

REAEEASEETINRELZZAR K
SECKIBITRAHEEZBERMEHS?
289 TREIZER EHSEEEEAR
AREBEZEERMU -ZZEEWEY - B
MERERBERAELE THENERETEH
BB E R A ARETTES
REREETHE - KNFE  ZZE8GH/E
ROXREZ  Jm T RBRREZE  BEALER
B EiREREE  TEXZE2EREEE -

EHS conducts inspections on a daily and quarterly basis with problems identified and rectified in
time and achieving 100% improvement on problems and response rate.
EHSHERFERES - #HRMB LY - HERE - BEF100% °

Business division conducts a comprehensive EHS self-inspection and self-assessment on the

e Equipment and facility are 100% repaired and maintained according to the maintenance schedule.

accident

IESHBER .
production site every two weeks.
FEDOGWHEHEERBET - XEHSZ2EEEEE °
B - BRIEIRAEIRETEI100% BT

Completion rate .

of equipment
and facilities
maintenance

PR AR I A T R R

2 EHS represents environment, health and safety.
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Periodic inspection and regular maintenance check of special equipment. Development and
implementation of safety operation procedures for machinery and equipment.

HREREBOENRRLEHEERDS - RERBELERERBRTENITEE -

2 BRI @R o



Environmental, Social and Governance Report (continued)
BRI g REREME(E)

EHS objectives Management programs

B REEZZ2AR EEASR

Ensuring “six e QOccupational health guardianship of dangerous positions (physical examination of occupational
zeroes” in safety diseases on duty, in duty, off duty)

production BEaEEamEREE (L8 TfE  #EBERER)

BREREEEIAET]

e Air compressor wastewater treatment to improve VOCs special rectification (a program for an
enterprise), electrical safety audit (semi-annually), electrical equipment annual safety inspection
(including electrical circuit, electric equipment and electric heating equipment), environmental
monitoring and periodic monitoring on harmful factors of occupational diseases in the
workplaces, evaluation on hazard factors of occupational disease on block J and block H.
ZEEEEKEEREVOCSHIBESR (—h—FR)  BERXZHERER (B¥F) - BR (&HB)
FREZERA (SERARK  ASHRXE  BNARE)  RREARIESHBEREEEZNT
HAESR o U - HRBE R EERE -

e Fully implementation of three-level safety education. Conduct regular inspections and periodic
maintenance checks of special equipment. Development and implementation of safety operation
procedures for machinery and equipment.

ZREEHERITI00%  FERENTHEHR L EHEERS - $EREBL2RIEREFIEENTT

Bt
BE e

e Organize emergency fire drills and chemical spill drills. The emergency response team engages in
EHS inspections and training drills.

MECE R SORBUA KL B RRIRER - BRBM2HEHSIRE - HIDEMR -

e A 100% coverage rate of EHS training for all employees (training program attendance rate).

T BEHSIENIBEER100% (EIFEILEE) -

Relevant Policies HBRH &

Operation Standards on the Safety Inspection System, Emergency and Response Procedures, Procedures on
Reporting, Investigation and Handling of Accidents, Treatment Procedures for Employees with Work-related
Injuries and Occupational Diseases, etc.

(R2REFIRIEERD) (BEBMERERT) (FHmE - HEEFRIEF) M(IERBEREERARER
IS

Handling of Work-related Injuries THEEHRERE

The Group states in relevant policies that, in case there was any AEBRBERKRTHE  BREETIRLIR
work-related injury, the injured employee would immediately S50 » FESLBNEE 7 B P 1T RUA W 2 HERS
be sent to hospital for treatment with the escort of designated EABEITRE - B BRI EIRE T
person. Meanwhile, the department in question will complete the KEWAERENIRE T/E > S H3E
preparation of the report on the accident, depicting the causes of MR ABEBTBRARRERIERE
the event, the injuries and fatalities of people, and the subsequent Z o NEFERAEELEMEZEITLIRTIE
handling measures, etc. A total of 2 employees of the Group B BEEERRIEEERET TRIE ' B
suffered work-related injuries during the year, and all these work- AITEE THERMEIIE -

related injuries had been handled in accordance with relevant

requirements, and both of them have returned to work.

> > > > > > THRE (ER) ARAR 202155
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Environmental, Social and Governance Report (continued)
RIR g hERWmE(E)

Safety Training

The Group proactively and continuously builds a corporate
safety culture, and conducts various safety publicity activities
and trainings to improve employees' safety awareness. Safety
trainings for employees are an important way for employees to
acquire safety skills. The Group implements the safe production
responsibility system through the EHS Management Committee to
further manage and promote the safe production of the Company.

Z 2

AEEEHTEBEREXRREXE - BR
ERZ2EFEHUALEBI - REEINE
2EH REBIRDNIBLZERENESR
AR BBEHSERZES@RELELER
EH - E—TEENESHRANL2LEEHE
B-UTRAFEREIRHNERLEE
BRI

The following are the key safety publicity activities and trainings
provided to employees during the year:

Safety publicity
activities
ZEEEEE

Training on safety
leadership

RE2EE I

Training on
occupational
health protection

B S8 A B i

Periodic detection
on occupational
disease hazards in
the workplace
TS RERE
TE HAROR TE

EHS contest
EHS A3 &
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Content

EEBAR

A special management safety leadership training course is set up to improve the
management’s leadership and management on safety issues, thereby constructing a health
and safety culture. A total of 74 middle and senior managers participated in this training.
RIEAEEEHHZ2ZENEERERE UM ERRLZE2 X FREEER T REE
FIE - 74P EREEBEASLINT HF -

Focus on explaining the prevention and protection and management of occupational
disease hazards such as noise, chemicals and dust in business operations, and the
emergency treatment of common occupational diseases, so that employees can learn
and master the knowledge and skills of occupational disease prevention and treatment,
thereby enhancing employees’ awareness of occupational diseases prevention and
protection.

HEEBFENEN  LER  HEFRERCEAZNNE  EENERBERESHEE
RIBEANTETEHER  FEISBZERERIAMB LR - (EMigR 8 THRER
DiE=

The Shenzhen Prevention and Treatment Center for Occupational Diseases is entrusted
to carry out regular detection and analysis on occupational d