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CHAIRMAN’S STATEMENT

Dear stakeholders, staff and friends from all sectors of the society,
Greetings to you all!

China Partytime Culture Holdings Limited is committed to conducting
responsible investments in the regions where we operate. While
manufacturing and selling products, including cosplay costumes,
wigs, and sexy lingerie, we strive to promote the internationalisation
of our products and brands to become a one-stop solution supplier in
the party costumes sector.

We are very pleased to share with you the Group’s Environmental,
Social and Governance Report for the year ended 31 December
2021. This report is not only a summary of the Group’s work on
environmental protection and social responsibilities during last year,
but also the results and feedback regarding the implementation of
the 1ISO14001 Environmental Management System, the 1ISO9001
Quality Management System and the OHSAS18001 Occupational
Health and Safety Management System.

As a responsible enterprise, whilst giving full play to our own
strengths to deliver extraordinary products and services, we actively
explore partnership values and focus on improving corporate social
values to promote the growth of the enterprise. During the process of
building common values, we always uphold the following principles:

° While being responsible to shareholders in creating profit, we
are also diligent in engaging with our staff, consumers, and the
community in a responsible and respectful manner;

° We always place great emphasis on yielding market-oriented
and first-class products, as well as operating integrity-based
businesses;

° We always strive to protect the environment through low-carbon
and energy-saving operations, so as to benefit society.

Moving forward, we undertake to constantly improve the
environmental and social management systems, and create
conditions for realizing the environmental and social values together
with upstream and downstream customers. We always welcome your
valuable opinions!

Yours faithfully,

Chen Sheng

Chairman

China Partytime Culture Holdings Limited
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Environmental, Social and Governance Report

ABOUT THIS REPORT

China Partytime Culture Holdings Limited (hereinafter referred to
as the “Company” or “China Partytime”), along with its subsidiaries
(hereinafter referred to as the “Group” or “We”) is pleased to publish
its annual Environmental, Social and Governance (“ESG”) Report (the
“Report”) for the period of 1 January 2021 to 31 December 2021 (the
“Reporting Period”).

This Report is prepared in accordance with the Mandatory Disclosure
Requirements and the “Comply or explain” Provisions of the
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) in Appendix 27 of the Rules Governing the Listing
of Securities, as set out by the Stock Exchange of Hong Kong Limited
(the “Stock Exchange”).

Unless otherwise stated, the scope of this Report covers core
business run by the Group’s subsidiary, Partytime Group Company
Limited (“Jiangxi Partytime”), whose production base is located in
Yichun City, Jiangxi Province, the People’'s Republic of China (the
“PRC” or “China”). The total revenue of Jiangxi Partytime during
the Reporting Period was RMB117 million, which accounted for
50% of the Group’s revenue. According to the operational risk
level and revenue percentage, the above entity is considered as
the main business of the Group, which has a significant impact on
environmental, social and economic issues.

The Report aims to present the Group’s ESG performance during the
Reporting Period to stakeholders in a just and transparent manner.
The compilation of the Report strictly complies with the following
reporting principles:
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Materiality The Report is structured according to the materiality of ESG issues through the support
of stakeholder engagement and materiality assessment. For further details, please refer
to “Stakeholder Engagement” and “Materiality Assessment” subsections under the
“Sustainability Approach” section.
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Quantitative The Report discloses quantitative Key Performance Indicators (the “KP1” or “KPIs”) and
quantitative environmental targets of Jiangxi Partytime. When applicable, relevant standards,
methods, hypotheses, and calculation tools are further disclosed in the “KPIls Summary”
section.
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Balance

F

Consistency

The information provided in this Report is based on the Group’s policies, documents and
practices. It gives an unbiased statement of the Group’s ESG performance.
RBERENEMDERNAEBOBR - XML - AP AERRAREEHNRE -
HERERRE -

The Report is prepared in accordance with the ESG Reporting Guide. It includes the same
reporting boundary and business scope as last year, and provides a clear explanation
regarding the differences of KPIs calculation methodologies. For more information, please
refer to the “KPIls Summary” section.
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The Group highly values your comments and opinionsonthe Report A & B S EERMEH A RE UK K &
and the Group’s sustainable development. You are welcometoshare A FEEE N TR M E R - B B E B

AN ET/(;‘J—V
<

your thoughts at: ir@partytime.com.cn. For further details about the  ir@partytime.com.cn > E & & 1B3% o A AN = E B
Group’s financial performances and corporate governance, please  EEBMEEETANFEMEN  BFL2HA R FH

refer to the Company website (http://www.partytime.com.cn) and 4Bk (hitp://www.partytime.com.cn) & =&~ —4

2021 Annual Report.
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ABOUT THE GROUP

Business Profile

The Group’s principal business is the design, development,
production, sales and marketing of cosplay products (including
cosplay costumes and wigs), as well as non-cosplay costumes
(including sexy lingerie), and factory leasehold. Our products are
exported and sold to more than 10 countries and regions, notably
including the United States, Germany, the United Kingdom, Japan,
and Australia.

Risk Adaptation

During the Reporting Period, the Group faced one of the worst export
trading environments due to the continuous COVID-19 pandemic
outbreak in its main markets, including the United States and the
United Kingdom. The COVID-19 pandemic had widespread impact
on the global economy continuously. Almost all countries worldwide
had to implement various types of social distancing measures, which
include lockdown of cities, harbours, and even countries. Such
measures resulted in low consumer confidence and brought serious
adverse impact to product exporting sales performance. In view of
this, the Group has transformed some production lines into non-
surgical masks production.

Besides, many regions in China suffered unexpected power shortages
and restrictions in 2021, which had created certain negative impact
on the Group’s production and operational efficiency, resulting in
capacity shortages. The Group proactively adjusted production
modes in response to the electricity supply in China, including further
limiting the use of electricity-intensive equipment in daily operations
of Jiangxi Partytime, in accordance with the low-carbon operational
concept. For further details, please refer to the “Green Production”
subsection under the “Environment and Resource Protection”
section.

Prospects

Looking ahead, the Group will continue to improve operational
efficiency and effectiveness. Besides, the Board of Directors (the
“Board”) will seek opportunities to diversify our business and expand
income sources through acquiring intellectual property (“IP”) rights
with growth potential, while working with upstream and downstream
companies. The Group will continue to assess and seek target
companies that possess investment value and have the potential
to synergise with our existing business and industry chain. We aim
to expand our business and sources of revenue while maximising
shareholders’ value.
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SUSTAINABILITY APPROACH

Given the ever-changing global technological advancements
nowadays, it is of utmost importance for the Chinese manufacturing
industry to restructure and upgrade. As a costume manufacturer with
global customers from more than 20 countries and regions, we fully
understand the significance of sustainable development. Embracing
the sustainable development concept not only further broadens the
Group’s international perspective and technological standards, it also
helps to form green production methods gradually, promoting the
transformation of the Chinese costume manufacturing industry to a
circular economy.

At China Partytime, we review the governance and strategies of
ESG issues in a timely manner, and set up a special committee
to effectively manage material ESG-related risks. We also actively
engage with stakeholders and implement measures, including but
not limited to materiality assessment, to efficiently identify all potential
ESG issues.
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ESG Management and Oversight

Our Board has overall responsibility for the Group’s ESG affairs and
possesses the highest supervision authority. During the Reporting
Period, the Board strengthened its ESG governance through multiple
approaches. In addition to reviewing the formulation and reporting of
relevant strategies, assessing and determining ESG-related risks, and
conducting internal reviews periodically to evaluate the adequacy
and effectiveness of the Group’s ESG governance, the Board has
expanded its responsibilities to include the followings:

° Commission an independent sustainability consultancy, and
participate in the ESG performance review meeting to identify
the Group’s room for improvement;

° Participate in ESG target setting;
° Participate in the Group’s first climate-related risks assessment;
° Undergo anti-corruption training.

On top of that, we established the Environment, Health and
Safety Committee (“EHS Committee”) to further ensure proper
management of the most material ESG issue, namely production
safety and operational compliance. The EHS Committee is led by our
Administrative Department and coordinated by other departments.
To ensure timely and effective communications between the EHS
Committee and the Board, the EHS Committee makes quarterly
reports regarding the Group’s performance on production safety
and operational compliance. For further details about the function
of the EHS Committee, please refer to the “Production Safety and
Operational Compliance” subsection under the “Operations and
Product Standards” section.

Looking forward, we will consider providing the Board with more
training that keeps a close tab on new ESG issues, while establishing
other task forces that focus on material ESG issues to achieve more
thorough and effective governance.
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ESG Strategy

A clear, proper ESG strategy can shed light on corporates’ sustainable
development path. During the Reporting Period, we continued to
integrate sustainability concepts into our daily operations to achieve
sustainable development. We actively focused on improving our
corporate shared value and exploring partnership values to promote
corporate growth. While striving to maximise shareholder wealth, we
always uphold the following strategy:

° For our people and community, we are diligent in engaging
with our staff, consumers, suppliers and the community in a
responsible and respectful manner;

° For our products and business, we always place great
emphasis on yielding market-oriented and first-class products,
as well as operating integrity-based businesses;

° For our mother nature, we strive to care about the environment
through low-carbon and energy-saving operations, so as to
benefit society.

To ensure the effectiveness of this strategy, the Group reviews it
biannually. Led by our Administrative Department and coordinated by
other departments, we update and revise this strategy based on the
Group’s latest business progress and industry development trends.
All changes require approval of the Board.
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Stakeholder Engagement

Environmental, Social and Governance Report
BN~ g RBIRHOE

HhEsR

The Group highly values the opinions of different stakeholders. AEEREERTEFNENER - BLERSE
Hence, during the Reporting Period, we actively engaged with  H3A - HRFIERE BT RS B EEEFNDEER -
stakeholders through a variety of communication channels to TS AR A EESEENES RMEE -
understand their views and expectations regarding corporate M EBBERMAFITAIEITHRE TS RERK
sustainable development. We believe that our stakeholders would %% » W R KM EK LB L ERFSMANEHE -
help us formulate practical ESG policies and ensure our business and ~ TR HBR PN EZHHEHE  URYENE
operations align with their expectations. The following table sets out BREER -

our key stakeholder groups, and the corresponding communication

and response methods.

Key Stakeholder Groups
TERCEHE

Communication and Response Methods

REBREOIESX

Shareholders

PR

Employees

(=]

Customers
S

° General meetings

o Company announcements

° Email, telephone and company websites

° Annual reports, Interim reports and Special reports
e RERKRE

° NCINCSS

. BI - BB LA A4

e  FERE HHBRERFEERS

° Staff meetings

° Company magazines and intranet
o Staff mailbox

° Trainings and workshops

o Staff activities

e BIEE

o REIATIA A

. BI{EM

o IEIIEI{EY

. BIES

° Customer Service Centre and hotline
° Customer feedback survey

° Customer meetings

° Social media platforms

° Return visits

o  EPRBTLMEL

s XEFPERAT

- zFEE
. HRBBTA
. E%
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Key Stakeholder Groups

Communication and Response Methods

ETEFMHEHE BEREIESX
Partners o Review and evaluation meetings
BIERMH e Business communications

Community and the Public
e RAR

Industry Peers

EARRTT

Governmental and Regulatory Agencies

BT BB E

° Exchanges and seminars
° Negotiation and cooperation
. BEENMEE

. EHER
. REFH
Y

° Company websites

o Company announcements
o Media interviews

o Social media platforms

o NGIEERA

. REARE
.« IR

. HREETA

° Industry forums

° Investigation and mutual visits
s  1TEWmiE

e EEEBG

° Regular information reports
° Regular communication

° Inspection and supervision
° Special reports

s THE®REER

s TEHIES

e BMEREE
o  EHEWmE
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EERFG

The Group attaches great importance to stakeholder opinions, and ~ANEBERF N EB R - WR BB H F 258
understands the considerable relevance and linkage between the  AEE Rz 2 MFEFZEE - REHA -
interest of the stakeholders and the interest of the Group. During ZFAEBY KA FEREREBET TINBEEMT
the Reporting Period, the Group commissioned an independent iy * AEEBIMFEEIFHEN A EBEBHIRE -
sustainability consultancy to assist in conducting an external #HE@kERZER - WA HNEFET —INHLIE
materiality assessment to identify and assess material ESG issues ;& &) » AR FIIR AR E L EIE - HESFEE
to stakeholders and the Group. We are committed to undergo this AN ENEE - RPIFEHA = H A AT EIRE -

23 g5

assessment on an annual basis to ensure our existing prioritised &€ REAZENE R
issues, strategies and polices meet our stakeholders’ expectations. A
three-step methodology was adopted to assess the materiality of key

ESG issues:

|dentification

5

Potential material ESG issues have been identified with the following information:

° Previous ESG reports of the Company

° ESG reports of industry peers

. Global Reporting Initiative (“GRI") Standards

o Recommendations of the Task Force on Climate-Related Financial Disclosures
(“TCFD")

The standards to identify material ESG issues include whether the issue has a significant
impact on the stakeholders’ assessment and decisions, and whether it reflects the Group’s
material environmental and social impact. We have identified and defined 24 materiality
issues using the said standards.

SENTERBR T BEENERZRE HENERHEE

o  ARFBERERE  HEREBEARE

o ERAAAHNEBE HERTARE

o EZHRWMEEHMAM (TGRI)RE
 RIRHEREMLESEETEM(TCRD)) &

BEREEERE HeLEABENRELRZABR R RN ENTEIRRELE
AFE UERERRTASENEARENLERE - BBELRE  RAEEL
EHRT2AEEEHE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 -2 ——AEB3% - 3L & RAFIA L% 11



Environmental, Social and Governance Report
R - dhE RS

Prioritisation

B

Validation and Review

B HEER

Different stakeholder groups were involved based on their influence on the Group. We
distributed standardised surveys to stakeholders to ensure a consistent and systematic
assessment of material issues. Stakeholders were tasked to grade the relative importance of
identified ESG issues.

° 6 members of the Board and senior management ranked the importance of material
issues for the Group’s sustainable development.

° 9 staff and 5 customers ranked the importance of material issues based on their own
preferences and expectations.

TRMFHEFHBRBEHOMEREENTEMBEEL2E - AMAFNEDE TERE

M5 UHERHEZEZBET -BNEZRUENTE - FHHENEEESHEBENIRER -

HEhERRENEEERLETIR -

° GCHREFERENGAEEENEERBHAKEAFEERRNEEMETHT
e OXBTHSEARFPREBCHENMAEZHERZBENEEMETHRF -

The Group’s management confirmed and validated the material issue list disclosed in this
Report. The Board reviewed identified material issues and results to ensure that they are
relevant and important to the Company.
AEEERERRIBRIAREIEENE AR FE -EEFE TEHINEE
BEMER  UWHEREAQGABEENHBMEMEZT -

We established a materiality matrix according to survey responses
and GRI Standards, while prioritising material issues based on their
importance to the Group’s sustainable development (represented
by Board members and senior management) and their importance
to other stakeholders (represented by staff and customers). Looking
forward, the Group will conduct an assessment on an annual basis
and introduce internal materiality assessment in a timely manner to
ensure proper management of all potential and emerging ESG issues.

BPRERNESEENGRIFERZYL T —EE2 1
Bl WRBEEZEHAKENAHERR (B
EEgNENMEREEERR) BHAMBITNE
(REIMBFEFPRR)NEEMETELIF B
ERE AEERESFET ARG LHEEE
RS AR ER NG UEREEEEMRA
BEMMBNIRE LG RERERE -
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Importance to Sustainable Development at China Partytime
HAEIRE A HERENEEY
Tier 1 - Important Tier 2 - Moderately Important Tier 3 - Less Important
B-#5-EE BRR-BHEE FERA-HBES
Production Safety and Operational Proper Disposal of Waste Smart Consumption of Packaging Materials
Compliance RERBEEY ERAEMH
YERSREBEER
Product Quality Smart Consumption of Water and Electricity 11 Volunteer and Public Welfare Activities
EREE BHORKRAE EFRRAREY
Customer Privacy Procurement Qf Eco-friendly Raw Materials 12 Charitable Donations and Poverty Alleviation
ZRILE RIREARHRE HEBEREKE

Physical and Mental Health of Employees
EEZLER

Operational Risk Management
LERRER

Intellectual Property and Product
Development

MBERRENHE
Anti-corruption

R&B

Emplgee Benefit and Remuneration
B BB R

Responsible Marketing

BEMETH

Brand Reputation and Promation
mEBERIEE

Supply Chain Management
HERER

Customer Satisfaction and Communication
XPREERER

Employee Training and Development

ERIEIRER

Equal Opportunity and Diversity
TERERS T

Recruitment and Labour Standards

RERSTER

Green Production, Warehousing and
Logistics )
BEEE BERDR

Environmental Impact Identification and
Conjro\
RIRY BHA LR

Climate Change and Carbon Neutrality
RER{L BN
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To finalise a reporting structure that balances stakeholder opinions,
the mean was used to assess the relative importance of four aspects.
The reporting structure of this Report has been confirmed and
approved by the Board as follows:

Operations and Employment and

1 Product Standards 2 Labour Practices
%EEEEE&%V Eﬁ?ﬂ%lﬁy

RTRRBEEFEROERHORESEHE - F13
DHAE R AR A ESBOEEER T - Nl E
MRS A O SRIEFTSRERMILE TR

Environment and

Resource Protection 4 Public Welfare
Eﬁﬁﬁ;‘)ﬁﬁV

Community and

OPERATIONS AND PRODUCT STANDARDS

China Partytime’s high standards and requirements towards
operations and products are one of the main reasons for its leading
market position. Adhering to our corporate mission — “Happy
spirit, committed to becoming the world’s leader in creating happy
products”, we are dedicated to integrating it into our production and
operations, product design, and market engagement. Our efforts
are embodied in the production and operational compliance, as well
as the implementation of product quality assurance strategies that
ensures every customer can receive safe, innovative, popular and
high-quality cosplay costume. As for commercial activities and market
participation, we are committed to strict and ethical principles, and
respect every market participant.

Production Safety and Operational Compliance

A safe, efficient and smooth production and operations scenario lays
the foundation of the Group’s production of marvellous products.
Our production base has established a set of robust production and
operations management systems, verified by quality management
certification (GB/T19001-2016/1S09001:2015) and occupational
health and safety management systems certification (GB/T45001-
2020/1S045001:2018).

To ensure production safety and operational compliance, we are
committed to enhancing employees’ awareness of production safety
and proficiency of operating equipment in the production base.
During the production process, all technicians must comply with
the relevant safety operation regulations. We implement standard
codes, including but not limited to the “Code of Practice for
Selection of Personal Protective Equipment”, provide employees with
occupational hazard protection supplies that comply with the national
industry standards, as well as encourage, educate, and guide them
to wear and use supplies properly. For specific production facilities,
designated operators must receive education and attend three-level
safety training prior to commencement of their work. Regarding the
replacement, inspection, maintenance, preservation, acceptance,
and demolition of production facilities, we conduct standardisation
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management of safety production to ensure facility designs
meet national standards and requirements on safety, hygiene,
environmental protection, as well as fire safety. Besides, our EHS
Committee continues to be responsible for the following measures to
further ensure production safety and operational compliance.

° Carry out regular inspection of environment, health and safety
status in our production base;

° Require relevant department to follow up and analyse the
causes when there is a compliance breach or major safety
incident;

° Carry out rectification and propose improvement measures
towards risk issues in a timely manner;

° Conduct training for all staff on production safety and
operational compliance.

During the Reporting Period, the Production Safety Law of the
People’s Republic of China has been amended for the third time
since its first release. Major legislative amendments include
emphasising the safety production responsibility system of
manufacturers, as well as specifying a “dual prevention” system that
consists of hierarchical management of safety risks and scrutiny of
potential hazards. The amendments imply that body corporates,
whose principal operational scenario is production, are required
to effectively carry out the safety production responsibility system
by considering the actual circumstances. Accordingly, we conduct
training on production safety law to enhance employees’ safety
awareness frequently. Also, we conduct fire safety training and fire
drills to strengthen employees’ coping abilities against emergencies
periodically.
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During the Reporting Period, the Group is not aware of any non-
compliance cases regarding production safety and operational
compliance, hence, protecting employees from occupational hazards.
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Product Quality

The Group’s control and assurances on our products are reflected
from production to exporting sales. We implement tailor-made
monitoring measures in different stages, whilst using labels indicating
inspection status throughout the process to effectively trace products,
and ensure every product delivered to customers is in its best
condition.

During the procurement process, our commitment to product quality
is reflected in strict supplier selection policies. We only purchase raw
materials from suppliers based on a pre-approved list. For supplier
selection principles, please refer to “Market Participation and
Business Dealings” under this section. Regarding the selection of raw
materials, we tend to use cloth that is both environmentally friendly
and safe, while meeting national and industry standards to ensure
the health and safety of our customers when they use our products.
All raw materials are tested on a sampling basis by the Quality
Department before storage. Only raw materials with the best quality,
function and properties stay in stock, while substandard materials are
returned to the supplier.

During the production process, the Quality Department monitors
different stages, for instance, conducting random sampling tests
to assess the quality of semi-finished products to ensure meeting
industry standards and the specifications requirements of our
customers. While receiving contract manufacturing orders, we also
regularly invite customers to conduct on-site visits at our production
base to ensure our production process meets their expectations and
standards in different aspects, including environmental protection,
occupational health and safety, corporate social responsibility, and
anti-terrorism issues.

Before handing finished products to our customers, we will conduct a
final sampling test on each product batch, including an appearance
review and product test. Regarding substandard products detected
in the self-review process, the relevant department will carry out
inspection and maintenance, and adopt measures to prevent the
same problem reoccurs. For defective products discovered by
channels which include customer complaints or testing conducted
by national quality inspection authorities, we will immediately recall
sold products in the market and cease further production to prevent
violation against consumer rights and damage to company reputation.

Owing to strong quality control and assurance measures, we are
empowered by our great production efficiency and the ability to
manufacture marvellous new products to meet industry standards
and stay abreast of the latest market trends. During the Reporting
Period, the Group is not aware of any cases of sold or shipped
product recalls due to product quality or health and safety reasons.
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Business Conduct

Robust business conduct lays the foundation for the Group to
establish its happy culture. The Group commits to the business
philosophy and attitude of “Market-oriented products win, integrity-
based quality comes first, win-win cooperation” to seek a win-win
situation with every market participant. In our daily operations and
business activities, we respect personal privacy, safeguard our own
and our industry peers’ IP rights, and strengthen internal awareness
of anti-corruption and probity. These practices are believed to be
the most critical elements to maintain our robust business conduct.
During the Reporting Period, the Group is not aware of any non-
compliance cases regarding customer privacy, IP rights, anti-
corruption nor other business conduct.

Customer Privacy

The Group implemented a comprehensive and strict information
confidentiality system supported by our Confidentiality and Non-
competition Agreement. It was published in 2014, covering Jiangxi
Partytime and was drafted by the Administrative Department and
reviewed by the General Manager. The Agreement stipulates the
employees and the Group’s confidentiality obligations and liability for
a breach of the Agreement.

Prior to work commencement, employees are required to sign a
privacy contract with the Group. The contract stipulates that all
employees shall not steal, copy or disclose non-public, proprietary or
confidential materials obtained during their employment or within two
years of resignation. The aforementioned materials include but are
not limited to customer information, customer resources, technical
information, product design, product information, supply channels,
purchase and sales contracts, financial information, and major
investment decisions that have not been made public.

Once an employee is found to have breached the contract, the Group
will immediately terminate the employment contract. Depending on
the severity, we will also file a claim for all losses incurred, including
direct economic losses, loss of available profits, profits of the infringer
and litigation fees, investigation fees and attorney fees, among others.
In severe cases, we will report to local law enforcement authorities for
further processing.

Intellectual Property Rights

Creating, developing, and promoting innovative products grant the
Group the rights to various intellectual properties. We strictly comply
with relevant laws, which include the Patent Law of the People’s
Republic of China, Copyright Law of the People’s Republic of China,
and regulations such as internal IP rights management, implement
measures to protect every patent, trademark, and copyright from
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infringement, as well as facilitate the promotion and application
of innovative achievement. While committing to ensuring our own
IP rights, we also respect those of our industry peers. We never
use other parties’ technology or trademark without permission.
To strengthen our employees’ awareness of |P rights protection,
the Group conduct relevant training periodically. For details about
training and content, please refer to the “Training and Development”
subsection under the “Employment and Labour Practices” section.

Anti-corruption

The Group always upholds the operational concept of “law-
abiding by laws and integrity leads to excellent services”. We are
committed to achieving the highest standards of openness and
probity, as well as promoting anti-bribery, anti-corruption, and anti-
blackmail principles in and beyond the Group all times. We strictly
abide by all relevant laws and regulations, and have implemented
robust monitoring procedures. Through analysing the business and
operation characteristics of different departments, we establish
customised codes of integrity for them, and strengthen supervision
and management of key departments that are prone to corruption.

To increase the integrity of the Group’s Procurement Department,
enhance the probity of employees, and protect the legitimate rights
and interests of the Group, the Group has formulated a Code of
Integrity and Self-discipline. It was published in 2014, covering
Jiangxi Partytime and was drafted by the Administrative Department
and reviewed by the General Manager. According to this Code,
procurement staff is required to abide by the relevant regulations
during work. For example, during procurement, staff are not allowed
to ask for any form of rebates, including but not limited to cash, gifts,
and coupons, from suppliers or business partners. Moreover, staff
are not allowed to participate in banquets or entertainment activities
that may affect the Group’s normal procurement work. Whenever
necessary, approval of the department head must be obtained
in advance, and the department shall make a record of such
engagement.

Prior to formal collaborations with any business partners, our Supply
Chain Department is required to sign an Anti-corruption Contract with
them. The contact was published in 2014, covering Jiangxi Partytime
and was drafted by the Administrative Department and reviewed by
the General Manager. The Contract aims to prevent the employees
and our customers, suppliers, and service providers from offering
improper advantages to one another to earn trading opportunities
and to avoid unfair competition practices. For details about the
contents of the Contract, please refer to the “Market Participation
and Business Dealings” subsection under this section.
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In addition to the Code of Integrity and Self-discipline, the
Whistleblowing Policy also helps construct the Group’s ethical
corporate atmosphere. We provide channels, such as internal
telephone calls and suggestion boxes, to encourage employees and
business partners to report and disclose inappropriate behaviours
in a confidential, safe and effective manner. In accordance with the
Policy, if a business partner or individual is found to be soliciting,
accepting or offering any advantages, we would halt commercial
collaborations or employment relationships with the offender
immediately. In case of suspected crimes, it will be transferred to
the relevant judicial authorities for further investigation. If there is
any economic loss caused by such cases, the offender must take full
responsibility and provide corresponding compensation.

During the Reporting Period, to increase the proportion of anti-
corruption and probity in the Group’s corporate governance process,
we have organised online anti-corruption training for Board members
and senior management. For details regarding the training and
relevant data, please refer to the “Training and Development”
subsection under the “Employment and Labour Practices” section.

Market Participation and Business Dealings

China Partytime is committed to creating a service platform
integrating procurement, production, and sales. We actively
participate in market events and conduct market research, aiming
to keep apace with cosplay costume market trends. Besides, we
sincerely and actively interact with different participants in our
business network to win the trust of all parties.

Product Marketing and Brand Promotion

The Group takes product marketing responsibly, and we mainly focus
on direct marketing. Besides, we make good use of the Internet to
enhance the effectiveness of brand promotion. We actively broaden
marketing channels to online platforms, such as Tiktok, JD.com
and Tmall, and launch compliance and legitimate marketing. To
cope with the ever-changing cosplay costume market, we also invite
Internet celebrities to host live-stream shopping, aiming to maximise
the effectiveness of brand promotion by leveraging Internet traffic.

Supply Chain Management

We understand that different types of textile materials will influence
product characteristics and quality, thus, the Group actively manages
its supply chain to manufacture marvellous products. With reference
to strict quality, environmental and social standards, we select
excellent suppliers that can ensure product quality from numerous
costume and wig raw material providers.
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We have designed a Supplier Assessment Form as the first step
of our supplier management system. By assessing several aspects
which include company status, supply capability, product quality and
production system, we choose suppliers that meet the requirements,
and include them in the Qualified Supplier List. To achieve constant
management, we will further assess certain aspects against qualified
suppliers, which include delivery quality, delivery turnaround,
product price, and service quality on a monthly basis, and conduct a
summative assessment bi-annually. All assessment data is recorded
in the Qualified Supplier Approval Form in a timely manner for
further reference. Based on the assessment data, we will review the
performance of qualified suppliers on an annual basis. We reward
excellent suppliers and halt business collaborations with suppliers
that fail to meet our requirements and remove them from the
Qualified Supplier List.

The above Supply Chain Management policy was published in 2014,
covering Jiangxi Partytime and was drafted by the Material Control
and Planning Department and reviewed by the General Manager.
During the Reporting Period, adhering to this Policy, we engage with
62 suppliers in the PRC. For supplier data sorted by geographical
region, please refer to the “KPIls Summary” section.

The annual review also helps us to identify and to reduce ESG
risks in the supply chain. We select suppliers that have good social
responsibility performance, and eliminate suppliers that carry
out controversial or non-compliance behaviours. For instance, all
suppliers are required to sign the Anti-corruption Agreement with
the Group. This Agreement prohibits suppliers from offering any
advantages to our employees in order to obtain orders or commercial
collaborations with the Group. In the unlikely event where there is a
breach of the Agreement, we will immediately terminate all business
relationships, freeze the supplier's account or transfer the case to the
relevant judicial authorities for further investigation depending on the
severity. Besides, we regulate business activities and occupational
conduct of suppliers to ensure they comply with national laws and
respect employee rights. Upon discovering irregularities regarding the
intended use of child labour, forced labour, or other serious violations
of labour laws and regulations, we will immediately terminate
collaborations.
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We attach high importance to incorporating green concepts in
raw materials, production, and products. To ensure our products
meet environmental principles, we provide our major suppliers with
environmental-related work recommendations, and they are required
to comply with environmental and product safety regulations in their
production process. We also establish strict standards to assess our
suppliers and encourage them to obtain qualifications to enhance
their environmental awareness and operational levels. We also
actively procure environmental materials and services, aiming to
promote environmental protection in Jiangxi Partytime. During the
Reporting Period, we procured environmentally benign raw materials
and packaging materials, and used them in the costume and wigs
production. Besides, we purchased degradable packaging materials
for product packaging. To promote universal access to environmental
services, we encouraged our staff to take low-carbon transportation
by measures which include but not limited to the use of shared
bicycles and electric vehicles.

Customer Satisfaction and Communications

Our happy culture navigates us to treat each customer with
enthusiasm. Customer satisfaction is the greatest driving force for the
Group’s development. To effectively handle customer complaints and
improve customer satisfaction, the Group will continue to implement
the customer complaint management procedures. Customers
can complain about product and service quality through multiple
channels, such as phone, fax and email. The General Manager or
the Business Department is then responsible for accepting or guiding
the relevant personnel to handle customer complaints and propose
solutions.

We also actively follow up customer feedback and opinions on our
products and services through customer satisfaction surveys. This
helps to tighten our relationship with customers. We attempt to
understand their expectations to achieve the business philosophy of
“Market-oriented products win”. During the Reporting Period, the
Group is not aware of any material complaints about products and
services, and we have received an average customer satisfaction
score of 98 out of 100.
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EMPLOYMENT AND LABOUR PRACTICES

China Partytime believes employing experienced and innovative
talents is the only way to continuously transform imagination into
products in the anime derivatives industry and costume industry.
The Group sincerely and carefully cares about every employee,
and regards them as the most precious asset of the Group. By
executing occupational health and safety measures, and providing
abundant staff activities, the workplace is redefined as a big family,
benefitting the physical and mental health of the employees. We
provide generous benefits and comprehensive training to attract
more talented individuals and further enhance their professional
accomplishments. Equality, fairness, inclusiveness and fraternity are
the principles that the Group upholds during the entire process of
human resources management. We aim to eventually fulfil our talent
concept, “cultivate yourself with accomplishment, write resume with
ability, create opportunities with diligence and prove yourself with
performance”.

Employee Well-being

The Occupational Health and Safety (the “OHS”) of employees is the
primary ingredient of the Group’s human resources management.
Prior to the signing of contracts, the Group has informed our
employees of potential occupational hazard factors, consequences,
and preventive measures to ensure they fully understand the
importance of OHS. During their tenure, we will establish an
occupational health monitoring profile for them to record the results
of their occupational health checks before work commencement,
during work, and at resignation or retirement. The Group ensures
employee safety during operations and protects the employees from
threats by establishing a series of production safety and operational
compliance principles. For details about the relevant measures,
please refer to the “Production Safety and Operational Compliance”
subsection under the “Operations and Product Standards” section.
In the past three years, including the Reporting Period, the Group is
not aware of any cases regarding work-related fatalities or injuries.

Recognising the importance of employees’ psychological and mental
health, we actively organise cultural activities and provide them with
access to canteens, activity rooms, fitness rooms and libraries for
their personal enjoyment, while enhancing team cohesion. During the
Reporting Period, the Jiangxi Partytime’s pioneering party members
organised the “Celebrations of the 100th Anniversary of the Founding
of the Chinese Communist Party” film event to cultivate employees’
patriotism, enrich their historical knowledge, and apply the spirit
of “remain true to our original aspiration, work diligently” in daily
production. On the International Women’s Day, we organised a fun
sports day to enrich female employees’ spare time. We have also
organised various community activities to bond our employees with
the neighbouring community to enhance work-life balance, while
improving the lives and well-being of the neighbouring community.
For details about our community activities, please refer to the
“Community and Public Welfare” section.
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Film Event

BEEH

B AhE LR

Fun Sports Day
B EDS

Remuneration and Benefits

To attract and retain outstanding talents, and show gratitude to
valued talents, we offer competitive remuneration packages to all the
employees. We have a remuneration management system in place
based on the Group’s remuneration policies and employee work
performance. On an annual basis, employee salary is reviewed and
adjusted with reference to industry benchmarks, overall business
efficiency and individual performance evaluation results. To stimulate
employee enthusiasm and allocate human resources properly, we
carry out periodic evaluations of employee work competencies,
professional skills and work attitudes in a fair and objective manner.
Besides, we motivate the employees through competitive employment
and promotion systems, as well as job rotation for middle- and high-
level positions.

As regards benefits, we offer various holidays. In addition to national
statutory holidays, all employees are entitled to sick leave, work-injury
leave, personal leave, marital leave, maternity leave, funeral leave,
paid annual leave, as well as birthday allowance, attendance bonus,
and travel benefits. Furthermore, we actively organize different staff
activities to boost work-life balance. For further details, please refer to
the “Employee Well-being” subsection under this section.

Training and Development

The Group is committed to nurturing experienced, innovative,
agile talents with industry sense. The Group believes that, during
the process of employee training and development, we should
not only consider whether they can promote the Group’s business
development, but more importantly, pass on generic skills for the
anime derivative industry, costume industry, other industries and
even daily life.
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To this end, the Group is committed to implementing our training
principles of “Plan for all and implement based on different levels”
to provide diversified and personalised training for our employees.
This includes but is not limited to knowledge training, management
skills training, specified skills training/qualification training, induction
training, qualification and job title training, strategic training, and
professional services training. By analysing the training requirements
of each department, we devise annual, monthly, and specified skills
training plans, and set out the training plan of the year in the Annual
Training Schedule. It covers Jiangxi Partytime and is drafted by the
Administrative Department every year and reviewed by the General
Manager's Office afterwards. Comprehensive annual training will then
be launched through channels such as self-training, internal training,
external training, integrated training, participative training, among
others. Trained employees are responsible to pass on the knowledge
to others by organising seminars and providing instruction, so as
to improve the Group’s operational efficiency. We also assess the
effectiveness of training plans every year by surveys, examinations,
among others, to lay the foundation for further adjustment of our
training policy.

During the Reporting Period, in addition to providing production
skill training, which covers professional knowledge such as product
risks assessment, mechanical plants maintenance and in-process
inspection standards, the Group also provided the employees with
training on IP rights, anti-corruption, production safety, anti-fraud,
and seminars on health knowledge.
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Case Study: 2021 China Partytime IP Rights Training
ERWAR - =T = — 5 o E iRk 3 57 1k %0 2= 42 1 AN

Product research and development (“R&D”) is the top priority for the
Group’s business operations. To ensure that the Group protects its
own IP rights and respects others in a timely manner while actively
promoting the R&D and innovation of products and technologies, we
have invited a third-party agency to provide employees with relevant
training. This one-hour training illustrated the way to effectively and
thoroughly execute national standards established in the Enterprise
Intellectual Property Management (GB/T29490-2013), as well
as critical issues which include frequently asked questions and
relevant legal assistance in the process. This training is a remarkable
success, which has significantly enhanced the sensitivity of the R&D
Department towards IP rights, while promoting employee awareness
on paying attention to and respecting IP rights in their daily work.
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Promoting an ethical culture and creating an unstained business
atmosphere is not only the prerequisite for corporate citizens
to achieve sustainable development, but also the foundation to
facilitate harmonious development in society. The Group actively
takes operational factors and business development direction into
consideration, and integrates them with anti-corruption guidelines
from various levels of the Chinese Government. We aim to establish
a training plan in accordance with the corporate characteristics of
China Partytime as well as social orientation towards anti-corruption.
In Nov 2021, the Group circulated online training materials to Board
members and senior management, the topic of which was “Further
promote the standardisation and legalisation of anti-corruption work
in the new era”. The training lasted about 110 minutes, detailing
patterns, system requirements, achievement paths of anti-corruption
work done by corporates in the context of the new socialism era
with Chinese characteristics. We hope to take the Group’s corporate
governance up a notch through this training and increase the
importance of anti-corruption in governance, so as to lay a social
foundation for the Group’s continuous success.

Workplace Principles

We strictly abide by laws and regulations which include the Labour
Law of the People’s Republic of China and Labour Contract Law of
the People’s Republic of China. We respect and treat every employee
equally, provide them with a harmonious, inclusive and non-
discriminated work environment. Recruitment, development and
promotion decisions are made solely based on qualifications and
employee performance. Employees are treated equally regardless of
their gender, age, race, disability, religion or marital status. The Group
attaches importance to building a diverse team and is committed
to sourcing talents from different places with various cultural
backgrounds and qualifications. We sign the Labour Contract with
employees in accordance with national and local laws, and adhere
to the recruitment principle of “recruiting openly and competing
equally, appointing superiors and internal first”. The Contract was
published in 2014, covering Jiangxi Partytime and was drafted by the
Administrative Department and reviewed by the General Manager.
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We review the age of each applicant in accordance with the Group’s
established Child Labour Rescue Regulations Policy. This Policy was
published in 2014, covering Jiangxi Partytime and was drafted by the
Administrative Department and reviewed by the General Manager.
Should we find any child labour that has been misemployed due
to counterfeit identification documents, we will promptly notify
the relevant departments and instruct them to conduct further
investigation. The labour contract would be terminated immediately
if justified, and we will contact his/her legal guardian for further
handling. To prevent forced labour, the Group has established
a standard working hours system — working 8 hours a day, and
40 hours a week. If working hours have to be extended to fulfil
production needs, we will provide overtime allowance or arrange work
shifts according to the relevant regulations.

During the Reporting Period, the Group is not aware of any non-
compliance cases relating to employment principles which include
recruitment and promotion, equal opportunity, diversity and anti-
discrimination, as well as labour standards which include child labour
prevention and forced labour.
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ENVIRONMENT AND RESOURCE PROTECTION

China Partytime’s happy spirit hopes to achieve cohesive harmony
covering both commercial society and mother nature. The Group
is committed to protecting the environment in which we live. While
satisfying our production and operational requirements, we actively
explore a sustainable development mode without compromising
the opportunities of the future generations to meet their own needs.
We are a responsible costume manufacturer and have established
comprehensive policies and measures addressing environmental
issues. In addition to consciously complying with all the relevant laws
and regulations, we follow international standards to achieve green
production, as well as actively identify and monitor environmental
impact and potential risks in operations. moving forward, we will
march towards the goal of becoming an environmentally friendly
cosplay costumes enterprise in the PRC.

Green Production

Our green production is launched based on the Environmental
Management System Certificate (GB/T24001-2016/IS014001:2015).
The Group follows green production principles, and actively analyses
production lines to establish “Cradle to Grave” green production
measures, which include implementation of systematic carbon-
reduction measures, introduction of the low-carbon operational
concept, and promotion of waste recycling. Through strict monitoring,
we are committed to effectively using energy and resources in
the production and service process to reduce burdens on the
environment.
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The Group attaches great importance to greening our factory
premises and implementing systematic carbon-reduction measures
according to geographical locations. By the end of the Reporting
Period, Jiangxi Partytime has planted a total of 45 trees (2020:
32 trees) and utilised a solar power system at factory premises to
reduce carbon emissions. Realising that our Scope 2 emission from
purchased electricity constitutes the majority of our greenhouse gas
(“GHG") emissions, we actively eliminate our reliance on purchased
electricity and replace that with clean energy. During the Reporting
Period, the solar power system at Jiangxi Partytime generated 254.80
MWh of electricity (2020: 232 MWh), equivalent to approximately
218.80 tCO2e-.

Tree Planting
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Solar Power System
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To integrate the concepts of low-carbon and energy-saving into
employees’ daily work and life, Jiangxi Partytime has introduced
low-carbon operations. We suspense the operations of unnecessary
production facilities whenever possible at all production plants. In
offices, we encourage the employees to open windows instead of
turning on air-conditioners, and utilise daylight instead of turning
on lights whenever possible. They are also encouraged to turn off
lights and taps when they leave, as well as follow the paperless
office principle. With these measures in place, their environmental
protection awareness has been enhanced, nurturing a healthy and
green lifestyle.
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Promotion of Low-carhon Operations
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Contributing to the city’s hygiene and to reduce the risks of
environmental pollution, the Group is committed to internal waste
collection and disposal regulation, as well as solid waste management
process. We adhere to the principles of reduction, harmlessness, and
reclamation for waste control and disposal, whilst strictly monitoring
the sorting, storage and disposal of each type of waste. To achieve
the goal of energy conservation and emissions reduction, we have
also launched the recycling and integrative utilisation of resources
project. For details about waste disposal, please refer to the “Tracing
Environmental Footprints” subsection under this section.

We are aware of the fact that certain environmental impact may arise
from exhaust gas, wastewater and noise emissions from the operation
process. During the Reporting Period, Jiangxi Partytime was
committed to consulting a third-party testing institution to carry out
inspection of wastewater and noise arising in daily operations, aiming
to further quantify and identify its environmental impact. According
to the Integrated Wastewater Discharge Standard (GB8978-1996)
and the Emissions Standard for Industrial Enterprises Noise at the
Boundary (GB12348-2008) requirements, all monitoring results met
the established standards.
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During the Reporting Period, owing to strict and thorough green
production measures, the Group is not aware of any non-compliance
cases relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
waste.

Tracing Environmental Footprints

Exhaust gas and wastewater

Our exhaust gas emissions stem from company vehicles and
stationary combustion facilities, which generate direct air pollutants,
including nitrogen oxides (“NOx”), sulfur oxides (“SOx”) and
particulate matter (“PM”). During the Reporting Period, we owned
and operated 4 vehicles (2020: 4 vehicles), and the total travelled
distance was 54,645 km (2020: 51,460 km). Our canteen operated
2 cooking stoves that consume liquefied petroleum gas (“LPG")
(2020: 2 cooking stoves). The production and operation of the Group
do not involve any industrial wastewater, and its wastewater is mainly
domestic sewage. After simple treatment at the factories, domestic
sewage is drained via municipal pipelines to local sewage plants for
further purification.

Waste

The Group’s non-hazardous waste mainly derives from production
waste, waste cartons, and domestic waste. For production waste
which include scraps in the fabric cutting process and remnant
synthetic hair in the wig brushing process, after sorting and collection,
we will process them or sell them to recycling companies to realise
waste reclamation. To systematically handle domestic waste, we
have posted a set of reminders that require our employees to dispose
of waste in accordance with specific classification guidelines at
our offices and factory premises. Classified non-hazardous waste
is subsequently collected and handled by a professional licensed
agency on a daily basis.

The Group’s hazardous waste largely consists of oil drums and
lubricating white oil for facility maintenance. As hazardous waste
would bring an irreversible adverse impact on the environment if
handled inappropriately, we have strictly complied with the relevant
laws and regulations and formulate the Hazardous Waste Disposal
Agreement. It was published in 2016, covering Jiangxi Partytime and
was drafted by the Administrative Department and reviewed by the
General Manager. According to the Agreement, hazardous waste is
temporarily and separately stored by the Group, and then properly
collected and handled by a professional licensed recycling agency.
To ensure proper storage and transportation of hazardous waste, we
have implemented necessary safety measures such as anti-leakage,
anti-scattering and anti-spillage quick tests.
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Energy and Resources REREEE

The Group also attaches great importance to the management and ANEERER S EREBRMERNEIEMER &
use of different types of energy and resources. We analyse monthly, EoMMAE - ZEMNEERRS  UWAE—F4
quarterly and annual consumption to make reference for further — EEAERIBHL2E - HEBA - HMEROEE
development of energy-saving policies. During the Reporting Period, JREEE RIBELLNT ¢

the types of energy and resources used are summarised as follows:

Energy/Resources Description
iR 'R sk
Electricity For production and daily operations
ESs) AREEREMBEESE
Petroleum and Diesel For energy consumption of the Group’s vehicles
YU I S RARAEEEEHER
LPG For daily operations
RIEAHER ARATEEE
Water For production and daily operations
7K AREEREMBTEE
Packaging Materials For product packaging

3L AR B 5

Based on identified environmental footprints and impact paths, EREHZFIARBEFHEZERT  AEBER
the Group actively established the following environmental targets R TRHBEIZ  UREE A B LEPHIRE
to reduce environmental footprints in daily operations to achieve  B¥ ' WREMEEZIRBE R FEERE -
environmentally friendly development in the long run.

Aspect Targets

Mg B

Exhaust Gas and GHG Emissions ° By 2024, plant at least 50 trees to actively increase greenery
coverage

° From 2022 onwards, ensure that the annual greenhouse gas
emissions intensity is not higher than the 2019 baseline year

° By 2024, reduce the use of private vehicles by arranging shuttle bus
service in applicable areas for employees
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Targets

Wastewater and Solid Waste

From 2022 onwards, conduct annual waste monitoring upon
exhaust gas, wastewater and noise

From 2022 onwards, maintain consumption intensity of plastic and
paper packaging materials to no more than 0.02 kg/product

By 2024, replace all waste dumps in Jiangxi Partytime to waste
sorting stations
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B -F_FI BITRIRENAASIRIRMEE R BRI D

By 2024, increase the proportion of power generation by solar power

From 2022 onwards, maintain annual energy consumption intensity
no more than 0.05 MWh/m?
By 2024, include at least one investment in energy-saving issues
during community investment or charity donation events
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From 2022 onwards, maintain annual water consumption intensity
to no more than 1.00 m3/m?

From 2022 onwards, all newly installed water faucets in the living
areas of Jiangxi Partytime shall be sensor-activated
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Carbon Emissions and Climate Change

Climate change and related derivative risks have posed fundamental
challenges to body corporates nowadays. The urgency, extensiveness
and uncertainty of climate-related risks may either directly
or indirectly influence the business model, financial situation
and business strategy adopted by body corporates in business
development. To cope with the challenge, body corporates have
to identify direct climate-related risks based on identified carbon
emission sources and establish policies to combat climate change in
four aspects, namely governance, strategy, risk management, as well
as indicators and targets.

ik 9 i B S MR 2 ML
RIRFCRETENEBRAREE S ZEABERE
BT RAEDS - RIXMEAERNEAE - BZ
MM EEEEERAMRETEEABRERE
ERTOSERK PN - AR KR -
RTIRRE- B EAERTEENRSLEN
) B TR IR SR - ﬁéﬁﬁﬁﬁ?@iiEiizﬁiﬁwE@ﬂ%ﬂ%*ﬁﬁ%
R - W LAER - KBS - EREIE - A REEN
Eﬁﬂﬂﬁﬁﬁiﬂmﬁf“kﬁﬂﬁﬁ
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The Group’s carbon emissions mainly include GHG emissions of
Scope 1, Scope 2, and Scope 3. Actual sources are listed in the table
below. For emission data of each scope, please refer to the “KPIs

AREBORBEREZBEEE]  SHE2RHES3
FORERBEN  ARRERTRIILE - BERK
SHRENNEE  F2H [ ERARISREE]

=z i

Summary” section. =E) e
Scope Sources
&sE b
Scope 1 — Direct Emission ° Burning of fossil fuels for cooking stoves
° Burning of fossil fuels for vehicles
#EL — BEEHEMN o  ERIEEMMREIE
o EHIMAIMREIAE
Scope 2 — Indirect Emission o Purchased electricity
#HE2 — MR s INEBEN
Scope 3 — Indirect Emission ° Business trips by plane
o Purchased water treatment
E3 — FEEHEK o FRARMINE AR

o HMNBEKIREIE

The Group included climate-related risks analysis in our ESG
governance process based on identified carbon emissions sources,
while taking TCFD recommendations into account. With the help
of an independent sustainability consultancy, Board members and
senior management discussed and identified potential risks that may
affect the Group’s operations in the short and mid terms. By adopting
a risk assessment matrix, we assess risks from two perspectives —
severity and frequency. The assessment result is properly recorded
for the Group to conduct a more thorough systematic analysis in the
near future.

As shown in the table below, physical risks, which include extreme
precipitation, typhoons, heat waves and thunderstorms, can
easily disrupt Jiangxi Partytime's daily operations and production
capacities. Considering the increasingly strict requirements of
disclosure of climate change-related information set by the Stock
Exchange, transition risks regarding policies and regulations may
affect the Group’s compliance expense in the future. Moreover, the
daily operations at the factories in Jiangxi Partytime still largely rely
on fossil fuels. These include cooking stoves at canteens, diesel
generators at factories, vehicles owned by the Group, among others.
Therefore, transition risks in technology also exert a greater impact
against the Group’s business and operations in the future.

R AEBEREMNORERRELSET
TCFDHYZ2 5% - 5 SR IR AR RE R B 0 AT M A TR FIER
BoHeRERNEIRBRET - BIBB LA A E
BRREMRNGY  RMANEFLSREELE
IamiEp T EEHARPHERETERE
BEEnEERR BBEKARRAERE &K
PR E MR M EAE AR - Fh&E
MR EZELE  WETANKREENEEETT
FREMFREDHN -

WNRFAR  BmfEK - BE - BRMNERFE
BRARES TR IMKENATZERER -2
BEEBIMENREZECHEERENERA B
B BREZAEENEBLRRERRERER
EXREENERIL - A JTRKREEEH B
FEENIZRBLANH  BERREFHNER
IBSE  BMEPHSBEER UNREEMEGH
BEWE - F bRy ey 8 A @R I8 R AR E
AREBZENTERK -

34 CHINA PARTYTIME CULTURE HOLDINGS LIMITED 2 B 9% 35 S AL % B A5 L A )



Environmental, Social and Governance Report
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Material Transition Risks

EXERRRE EXEYRE

Acute Policies and Regulations

° Extreme precipitation ° Strengthen carbon disclosure requirement
° Typhoons ° Price control against fossil fuels

e Heatwaves HEEER

e Thunderstorms . EER 0k e

STEPHE e b AMREHERAZ

o IRUKMEIK

e [BE Technology

. R . Replacement of traditional materials

° B3 ° Replacement of production technology

Bk

s  EEmMEMEHR
o  EERMME#R

The Group has adopted measures to manage the above risks and
to reduce the relevant adverse impact. To tackle physical risks, we
established the Policy and Measures to Cope with Natural Disasters,
which was published in 2020, covering Jiangxi Partytime and was
drafted by the Administrative Department and reviewed by the
General Manager. In response to the characteristics of different
natural disasters, we provided our employees with guidelines to
deal with situations before, during, and after the disaster, aiming to
minimise the negative impact stemming from physical risks.

On the other hand, we listed climate-related issues in our annual
external materiality assessment to understand stakeholders’ opinions
in a timely manner. We are committed to identifying climate-related
material risks and improving our disclosure quality of relevant
information to meet the increasing regulations and requirements. In
terms of technology, we have actively explored green and low-carbon
production methods, for instance, using the solar power system to
generate electricity to reduce our reliance on traditional purchased
electricity.

AEBEFEGERERER D ERYAEEE®
FE - RTRERUERAR  RAVWE T(EREXRA
KENBREER)  ZBREHBR T _TF
RETPRIRE - I i AN R E 1T EA F B HE X
- BRXALMEAERRESZ RETAXA
KENRH RFASEERMT KE/ - XEHE
AR XEBENES - BERSERRRSKAHE
B EEERE -

H—rmE BRI RIEREZEAATFNIND
EEMNE URETEFENDENEL - B
777 A B R R B SR M AR B 0 B KRR B I AU AP
HAERHREEE  UNSTERSHIERM
R BT HE - RATMBERERRGEERNDE
ENN MERARGRERGETEEARELHE
INBE IV IKFE o
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COMMUNITY AND PUBLIC WELFARE

China Partytime always fulfil its corporate responsibilities. While
driving corporate development, the Group bonds with communities
and actively pays attention to social issues, in the hope of improving
neighbouring communities and the well-being of society by effectively
utilising its resources. We are strongly committed to the community
and public welfare and to identify local public sentiment through
visiting, so as to fully understand the most pressing needs of our
community.

The accelerated development in the coastal economic belts of
Southeast China drives economic, industrial and demographical
regional changes, while worsening China’s ageing problem. At
elderly homes, many aged and widowed elderly people are facing
inconvenience in daily life. Their psychological and mental health
may be adversely impacted due to the lack of companions. During
the Reporting Period, we sent our staff to visit local elderly homes
and care about elderly people through interactions such as making
dumplings.

During the Reporting Period, the COVID-19 pandemic in some
provinces and cities of China remained volatile and caused a lot
of infection in certain regions. Tightened prevention and control
measures increased the burdens of some communities, leading
to shortages of epidemic prevention resources such as manpower
and facilities. To this end, the Group actively called upon our
staff to do voluntary epidemic prevention work such as checking
body temperature for accessing personnel and clearing garbage
in neighbouring communities. We endeavour to contribute to our
community and fight the pandemic with the public through this
difficult time.

HERASER

TEIREXCBABETEELCRARNEE - #
AR EEERNAFR - NEBEOEM R ISR
AHERE FENAARANBEINERER
N EEELE  DEEELSMEMAL - Bt
BHRARNEEERGSEE  BBEIEREFS
BB BRI  AGHETHAELRKRETHN

TEREAERETHMERRTE TEE  E
EURADEBENREEZ(E  RRIMESHE
MEREEERBRE EREZR  FERERM
BEABRSIHBZAEEERENBERENE - Ml
PIEy /LR AR R R AR AR 62 B B AT RE & A R Al A B
HMXHEETE RARNRENNERE TR
AMEMEER BEERFFEHHREATE
FMPARZIHERRE  RERERMEEA
HIREIR

BEHRR FEFELDETHHTRERERFE -
ARBRAHETNREERR - WENHIEE G
MET —EHBROBE HREROAD  &E
FHIMER - Bt AREREERAB TEES
HEETRONDRTE BRESHAABRNER
B BENRAIRE RMIHLE/AELRE—
gz WEARBR —ERERISHEE -
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Activity at Elderly Homes
HERER

B~ A LB

Voluntary Epidemic Prevention Work

SMpEEI%

In recent years, various levels of the Chinese Government have
attached high importance to national education. They implemented
a series of measures to promote educational development. However,
due to geographical locations or other reasons, education resources
in some remote areas are unevenly distributed. To promote the high
quality and balanced development of urban-rural education, as well
as strengthen local teachers’ qualifications to enhance educational
standards, the Group donated RMB50,000 to one of the subsidiaries
of the Yiwu Education Foundation in Chi'an Town, Yiwu City, Zhejiang
Province, PRC. Looking forward, the Group will continue to work
together with different sectors of the society, apply a wide perspective
to keep a close watch on community issues, and contribute to citizen
well-being through different angles, spreading our happy culture to
the society at large.

AFER  ZRTPEBRFSEERRRNHE TE -
WIRE T —RIE A ERE FENER -8
IR R b [ A 2 B 0 38 [ 7 5 H i B
PR BEUWNBEERELIERAGOE -
THB THBHREEEIGHRER  NBREHWME
BRERARABEKE  AEE AT ENTA
ESTHEESERFHOIHEBEBRARE
50,0007C - REARK - NEB@HERT &R
BFALBE NEARIEEHERE UIZAE]
ARARBIUL - SREYERE2HE -
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LAWS AND REGULATIONS

China Partytime is committed to operating business with the highest
ethical standards. The Group’s goal not only aims to pursuit profits,
but also actively shoulder responsibilities towards each stakeholder
group, the surrounding environment and the community we operate
in. We guarantee commitment and dedication to our services, while
strictly complying with regulatory requirements in production and
operations, product marketing, employment and recruitment, as well
as environmental impact. The table below lists relevant laws and
regulations the Group complied with during the Reporting Period.
Those ones with a significant impact to the Group are listed in
relevant sections above.

ERERER
REIEH LS DA EE M ERERIPI R %7 -

AEENBEESNEEEREBMNE MR
BAEEHSERFNERE AERBUNEE

HEMEE- ﬁfFﬁﬁﬁ%/l‘%ﬁH&—T Eiﬁﬁf@
EmTH  BERE REFESHTEERE
EEMRE - TEE%WJZKEIBA#E—*HHW%?E’HH
BOZRRER MBLEUAKEELETEAFEN
ERER  CHELEXHEEREHPIIH -

Section Laws and Regulations (edition)
=6 FREER (BREFER)
Operations and Product Standards ° Production Safety Law of the People’s Republic of China (2021)
° Fire Control Law of the People’s Republic of China (2021)
° Instructions for Use of Products of Consumer Interest — Part 4:
Textiles and Apparel GB/T5296.4-2012 (2012)
o National General Safety Technical Code for Textile Products
GB18401-2010 (2010)
° Code of Practice for Selection of Personal Protective Equipment GB/
T11651-2008 (2008)
° Product Quality Law of the People’s Republic of China (2018)
o Criminal Law of the People’s Republic of China (2020)
. Anti-Money Laundering Law of the People’s Republic of China (2007)
o Anti-unfair Competition Law of the People’s Republic of China (2019)
o Patent Law of the People’s Republic of China (2020)
o Copyright Law of the People’s Republic of China (2020)
o Advertising Law of the People’s Republic of China (2021)
° Trademark Law of the People’s Republic of China (2019)
LIEEE MIRE o HFEARHKMBEZREEEXR(ZZT=—%F)
o HFEARKEMBEEME(ZZEZ—%)
s MG AMAREEMAHAGB/5296.4-2012( = — )

. BRPBEMERNLT ZFHIMTREBGCB18401-2010(=F

—24)

J E BEPH 5= 532 AR AR €1 GB/T 11651-2008 (ZEF )\ )

. RE AREMBEESR

%fi/f(—i /\i)

o PEARKRETE(CT-TF)

° EP;:E}\E ﬂ].&/ﬁfiﬁ/£<—
e FEARAMBEBRTEEHRFE(ZE

Z+F)
—N%F)

e HFEARANERFNEZ(ZT_TF)
. EP%AE%%DI%T’E*%%(_?_?E)

] FEAREMEES
\ﬂ]!ﬁ-ﬁifﬁwf(—

s HEARH

2 jli)
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Laws and Regulations (edition)

EREER (REFH)

Employment and Labour Practices

Environment and Resource Protection

RERERRE

o Labour Law of the People’s Republic of China (2018)

° Labour Contract Law of the People’s Republic of China (2021)

° Law of the People’s Republic of China on Prevention and Control of
Occupational Diseases (2018)

° Provisions on the Administration of Occupational Health at
Workplaces (2021)

o Social Insurance Law of the People’s Republic of China (2018)

o Regulation on Work-Related Injury Insurances (2010)

° Regulation on Paid Annual Leave for Employees (2007)

° Regulation on Public Holidays for National Annual Festivals and
Memorial Days (2013)

o Law of the People’s Republic of China on the Protection of Rights
and Interests of Women (2018)

° Law of the People’s Republic of China on the Protection of Minors
(2020)

° Provisions on the Prohibition of Using Child Labour (2002)

o HFEARKMESBEE(ZZ—N\HF)

e HEARHMELDHERE(ZZE=—%)

o HEARHKMBEBERN L (ZZE—NEF)

e TIIFSAMBEMFEERRE(ZZE-_—F)

o HFEARHKMEMEREE(ZZE—-NF)

d TERBIEH (ZE—ZF)

e BISHFFARBREN(ZZEZLF)

o Z2EFHRLESBMBIVE(ZE—=F)

e HEARAMBEGBLZERREEL(ZZ—N\F)

o FEARHKMERKFAREEL(ZZT_ZF)

e ZIFREIRT(ZZTET_F)

° Environmental Protection Law of the People’s Republic of China
(2014)

. Energy Conservation Law of the People‘s Republic of China (2018)

o Law of the People’s Republic of China on the Prevention and Control
of Environment Pollution Caused by Solid Wastes (2020)

° Law of the People’s Republic of China on Environmental Impact
Assessment (2018)

o the Integrated Wastewater Discharge Standard GB8978-1996 (1996)

° the Emissions Standard for Industrial Enterprises Noise at the
Boundary GB12348-2008 (2008)

. FEARAMBEIRBRES (ZE—HF)

o FREARKMEE Z’Jam VE(ZE—N\HF)

o HEARANBEEENIRARENDE(ZE_24F)

O FREE A R HEFME R E'?vsuzﬁﬁ/f( T—N\F)

o SKERABEIZZAEGB8I78-1996 (— L ALNAF)

o  TIEMCEHARRREIERITEEGBI2348-2008 (Z T\ F)
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KPIS SUMMARY RBEMERSE

Environmental KPIs' Unit 2021 2020
BRREAERNER EfI % —E_BfF
Emissions?

2

NOx kg 80.42 75.26
Ag|y T

SOx kg 0.07 0.06
meatyw Fr

PM kg 3.75 3.52

EER k) T

Wastewater Discharged tonne 50,000.00 47,000.00
& 7K BE R i

Chemical Oxygen Demand in Wastewater mg/litre 25.30-27.60 25.10-27.50
BKEEFEE z2R/7t

Suspended Matter in Wastewater mg/litre 34.20-37.80 34.50-37.50
FEKBIEMEE z2R/7

Ammonia Nitrogen in Wastewater mg/litre 0.16-0.19 0.15-0.20
BRKAAEE s

Animal and Vegetable Oil in Wastewater mg/litre 0.10-0.13 0.09-0.11
BERkBEmEE S z2R/7t

pH of Wastewater pH 7.25-7.34 7.25-7.36
KBS i 5 w2

L As all figures are rounded to two decimal places, there might be slight discrepancies when summing up.

2 The emission factors used to calculate exhaust air emissions are derived in accordance with the Hong Kong Environmental Protection

Department’s Vehicle Emission Calculation Model (EMFAC-HK Vehicle Emission Calculation) and the United States Environmental

Protection Agency’s Vehicle Emission Modelling Software-MOBILE6.1.
. HRFBETHERBERAAZNEREMY - A ANKAESHFEARER -

2 R Et EEE R HERE F TR R E B IR REZ B HEMGT E R E (EMFAC-HK Vehicle Emission Calculation) 2 55 B3R5 {R

HEZ 1) )T E B B AL L1 (Vehicle Emission Modelling Software-MOBILE6.1) i 45 i ©
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Environmental KPls Unit 2021 2020
BREMBREMER i) B % —EBEF
GHG®

aAEmRE

Scope 1 Emission tCO,e- 19.84 19.15
1 WE—S(LIRE 8

Scope 2 Emission* tCO,e- 2,210.64 1,405.00
28 m WE—S(LIRE &

Scope 3 Emission® tCO,e- 10.80 13.02
[ 3PEC WE—S(LIRE 8

Total GHG Emission tCO.e- 2,241.28 1,437.18
HRERBBHENR WS iREE

Total Number of Tree Planted Since Operation item 45.00 32.00
B2 ERRFBIARBE B B

Total GHG Emission Intensity (by GFA) tCO,e-/m? 0.04 0.02
HORERBHNEE (REEEMmE) mE— & tixE 2 FHK

Total GHG Emission Intensity (by FTE) tCO,e-/person 6.69 3.70
RERBHNEE (R2BE THE) WS LIREE A

Total GHG Emission Intensity (by Product Volume) tCO,e-/product 0.16 0.49
RERBHENEE (FREREGH) WS LIREEEm

Hazardous Waste

AEEED

Solid Hazardous Waste (oil drums) barrel 15.00 15.00
EfgEEREEY Chim) i

Liquid Hazardous Waste (lubricating white oil) tonne 0.16 0.16
wEEEREEY (CHEBM) i

Total Hazardous Waste tonne 0.16 0.16
EEEEDRE U]

Hazardous Waste Intensity (by GFA) kg/m? 0.00 0.00
EEEEYTE (REZEEER) T,/ FHK

Hazardous Waste Intensity (by FTE) kg/person 0.49 0.41
EEEENTEE (R2BETHE) FR/A

Hazardous Waste Intensity (by Product Volume) kg/product 0.00 0.00
EEEEDER (REREGT FTr/EM

3

The quantification method of GHG is based on the “Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals
from Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong” published by the Hong Kong Electrical and
Mechanical Services Department and the Environmental Protection Department.

The emission factors for GHG Scope 2 are derived in accordance with the “2019 China Regional Power Grid Baseline Emission Factors”
published by the Climate Change Department of the National Development and Reform Commission of the PRC.

GHG Scope 3 emissions in 2021 include business aviation and outsourced water treatment. The emission factors are based on the
ICAO Carbon Emissions Calculator of the International Civil Aviation Organization (“ICAQ”), and a graduation thesis “Research on Energy
Consumption of China’s Urban Water Supply System” published by the Environmental Science and Engineering Discipline in Tsinghua
University in 2015.

BERBNELATEANKBEEREIRERIRRREZSHEAN(EBREY (BX  EFEHRHEAR) R ERB IR AR
RZERBEESI) °
BERBHE2NHNEFNERTPBEERERNNEZSGRAREZCAAMAZE-NFhREREE[EERIENEF)
45 o

—ECFHREREHEIHNEERBRITMINENREE - HPrHEREF 9 Bl BB R Az A48 (TR R EmAE
& 1) M BIBR R A 4R A Ak BE RG22 (ICAO Carbon Emissions Calculator) * MABEERE —_T—RAFRERBHETRBREER
XCHR B3 T K R ATRE R R ) A5 H o
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Environmental KPls Unit 2021 2020
BRIEMBEMER Efr —E-—% —E-EF
Non-hazardous Waste

EEBEEY

Domestic Waste tonne 88.50 76.00
HEERIIR L7

Carton tonne 4.89 3.55
REARAE U]

Plastic tonne 4.43 412
B U1

Fabric tonne 4.23 3.78
#AmE U7

Total Non-hazardous Waste tonne 102.05 87.45
BEEZEDRE i

Non-hazardous Waste Intensity (by GFA) kg/m? 1.70 1.46
BEEZYEE (REEEEE) T,/ FHK

Non-hazardous Waste Intensity (by FTE) kg/person 304.63 225.39
BREREDTE (KRE2BETEGE) Fr/A

Non-hazardous Waste Intensity (by Product Volume) kg/product 0.01 0.03
BEEZEYDEE (REREG) T/ Em

Energy Consumption

REERERAE

Total Electricity Generation® MWh 254.80 232.00
BNEEBESS JK BB

Total Purchased Electricity MWh 2,574.41 1,621.65
INBENEE JKEBF

Total Petroleum Consumption litre 2,042.10 1,881.70
FURHFEBE ~H

Total Diesel Consumption litre 2,100.60 2,064.00
LB E ~H

Total LPG Consumption kg 2,862.00 3,052.00
BICAHAREREREE F=

Total Energy Consumption MWh 2,908.74 1,913.417
BEREFERES JK FL B

Energy Consumption Intensity (by GFA) MWh/m? 0.05 0.03
ERBEERE (REEEmEERT) JEEBE 75K

Energy Consumption Intensity (by FTE) MWh/person 8.68 493
EREFETE (R2BE THET) JKEE A

Energy Consumption Intensity (by Product Volume) MWh/product 0.00 0.00
BEREFETE (R E m Bt KR, EE

N~ o N o
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This part of the electricity is generated by Jiangxi Party’s solar power generation system and used for daily operations.
The 2020 figures have been added to the total electricity production for the year and recalculated.
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Environmental KPls Unit 2021 2020

BREMBREMER Ef B —EBEF

Water Consumption

RAXkE

Total Water Consumption m3 48,839.60 58,664.80

AkieE K

Water Consumption Intensity (by GFA) m3/m? 0.81 0.98

K% R (REBEREER) SFRSFEFK

Water Consumption Intensity (by FTE) m3/person 145.79 151.20

RKREE (REBE THE) SFRSA

Water Consumption Intensity (by Product Volume) m3/product 0.00 0.02

FKEE (REmMEGED MK E

Packaging Material Consumption

BEVMEHAR

Total Packaging Material Consumption tonne 21.29 31.52

BEEMHRAE U7

Plastic Material Consumption tonne 10.64 19.94

BHBEEMHBAE 7]

Paper Material Consumption tonne 10.65 11.57

HEEMHBEE i

Plastic Material Consumption Intensity kg/product 0.00 0.02
(by Product Volume) FTr/EH

BRBEMBAERE REMEGEH

Consumption Intensity (by Product Volume) kg/product 0.01 0.01

MEEMHBAERE (REREGH FTr/Em

Office Paper Consumption

MOMRRAE

Office Paper Disposal tonne 0.31 0.25

MABRRES 7S

Office Paper Recycling tonne 0.25 0.26

WAMREIE L7

Office Paper Disposal Intensity (by GFA) kg/m? 0.01 0.00

WAMRREERE (REEEEEET) T,/ FHK

Office Paper Disposal Intensity (by FTE) kg/person 0.00 0.00

MABREEEZE (R2BE THGH Fr/A

Office Paper Disposal Intensity kg/product 0.94 0.65
(by Product Volume) TR/ Em

MAMREEETE (REMBGT
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Social KPIs Unit 2021 2020

TEREBERNER i) —Z_—%5 —E_EF

Workforce

S8h

Total Number of Employee person 380 389

EEHEH A

By Gender

R B S

Male person 134 189

ES A

Female person 246 200

4 A

By Employment Type

REREGRYS

Full-time person 335 388

s A

Part-time person 45 1

Fe A

By Age Group

RERHENTS

<30 person 102 205
A

30-40 person 157 114
A

41-50 person 85 48
A

>50 person 36 22
A

By Geographical Region

RHERS

Jiangxi Province, the PRC person 380 389

FETIEE A
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Social KPIs Unit 2021 2020
HERRBENER B —EBEC-—% ==

Turnover Rate

KL E

Total Turnover Rate % 8.56 13.37
BimRE =

By Gender

R B S

Male % 6.39 11.64
3

Female % 10.22 15.00
4

By Age Group

<30 % 6.51 20.49
30-40 % 13.82 7.02
41-50 % 5.31 4.17
>50 % 3.45 0.00
By Geographical Region

RitER 5

Jiangxi Province, the PRC % 8.56 13.37
FELIFEE

Health and Safety

BREEZ2

Work-related Fatality person 0 0
EITTHAR A

Work-related Injury person 0 0
BEIREAR A

Lost Day due to Work-related Injury day 0.00 0.00
EIEEAIERS =|
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Social KPIs Unit 2021 2020
HERRBENER B —EC-—% = o 3 3

Training and Development’

BREREIN

The Percentage of Employees Trained by Gender
BRENBSsHRIERS S L

Male % 58.57 48.59
Es
Female % 46.43 51.41
Z

The Percentage of Employees Trained by Employee Category

RERENSSHZIESETSL

C-level Management % 3.57 1.54
EEgXE

Senior Management % 3.57 1.03
SEERES

Middle Management % 17.86 27.25
FEEEREES

General Staff % 75.00 70.18
LTimES

The Average Training Hours Completed per Employee by Gender

BENBSHBAUERZINFHHE

Male hour 2.80 N/A
3 /N i
Female hour 1.32 N/A
z NS 36 A

The Average Training Hours Completed per Employee by Employee Category
REKENZFHBMER ZFIGRHH

C-level Management hour 5.00 N/A
EEgKE AN i A
Senior Management hour 5.00 N/A
EEEBES B TR
Middle Management hour 1.23 N/A
TEERESR /N i
General Staff hour 1.96 N/A
LmES INEE T E A

7 To ensure data comparability, the employee development and training figures for 2020 have been recalculated by using the same

formula as in 2021.

’ REREENALYE  —Z2-ZNEEERMSIIEBEFAE—_Z - —FHRANGEARNENAE
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Social KPIs Unit 2021 2020
TEREBERNER i) B % —EZEF
Supply Chain

friEsE

Number of Supplier by Geographical Region
i [m & 5 e R 2

Zhejiang Province, the PRC quantity 35 77
BT E A
Fujian Province, the PRC quantity 2 9
PREIERE B
Guangdong Province, the PRC quantity 11 3
PREIERE B
Hebei Province, the PRC quantity 1 3
B EE ]
Henan Province, the PRC quantity 1 3
hELA A B
Jiangxi Province, the PRC quantity 4 3
RENIFE el
Shanghai City, the PRC quantity 0 3
HE AT 4
Anhui Province, the PRC quantity 2 1
REZHE 4
Jiangsu Province, the PRC quantity 6 0
AT ERE &
Product and Service
ERHEERS
Total Number of Product Sold item 14,405,192 2,962,671
EEEmER 53
Products Recall Rate for Safety and Health Reasons % 0.00 0.00
HerfigREmbmERB DL
Products and Service-related Complaints case 0 0
ARERRIREHIRFEAR =
Anti-corruption
RE5
Concluded Legal Cases regarding Corrupt Practices case 0 0
HASESEEEREVEEEANE SFARY R

BER
Community Investment
HERE
Resources Contributed to the Focus Area RMB 50,000.00 100,000.00
EEITHBEMBANER AR
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ESG REPORTING GUIDE CONTENT INDEX

Aspects, General Description
Disclosures and KPls

TEHEK B@E -
—REEREERNESR B

BE HEREIBRSESIAERS]

Relevant Chapter or Explanation

HREE KRR

Mandatory Disclosure Requirements

R E
Governance Structure
ERRE
A statement from the board containing the following About the Group
elements: — Risk Adaptation
(i) a disclosure of the board’s oversight of ESG — Prospects
issues; Sustainability Approach

(ii) the board’s ESG management approach
and strategy, including the process used to
evaluate, prioritise and manage material ESG-
related issues (including risks to the issuer’s

businesses); and

(ii) how the board reviews progress made
against ESG-related goals and targets with an
explanation of how they relate to the issuer’s

businesses.
HEFEEELNER  EFHETIAR RARFERE
() RREFGHRR HERELFENEE: — RARERE
(i) EFENRE HehELIERSHEERR — ARRE

BREG BRI EEEEENRE 4 WHESEH
SLEREMEE (BREUETAZEBNER)

MR - K&

(il EFSMAIIRERE HeRkEREHEER
AEE WEEEE I EETAEBERRE -
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Aspects, General Description Relevant Chapter or Explanation
Disclosures and KPls

TEHEE - EB@E -

—REERAEENESR HEEMNRE

Reporting Principles
EE R SR

A description of, or an explanation on, the About this Report
application of the following Reporting Principles in
the preparation of the ESG Report:

Materiality: The ESG report should disclose: (i)
the process to identify and the criteria for the
selection of material ESG factors; (ii) if a stakeholder
engagement is conducted, a description of
significant stakeholders identified, and the process
and results of the issuer’s stakeholder engagement.
Quantitative: Information on the standards,
methodologies, assumptions and/or calculation tools
used, and source of conversion factors used, for the
reporting of emissions/energy consumption (where
applicable) should be discussed.

Consistency: The issuer should disclose in the ESG
report any changes to the methods or KPIs used,
or any other relevant factors affecting a meaningful
comparison.

Ml RBERERR e hBAWERNMN RREERE
FER TFIERIRA -

ESH RR HeghEOMESEHRE - (V&7
EEZRR HEREREZNAEREEELRA
ZMER (NABITADETHMHELRHE 28
M EZROENRRRBEITAROEZHENB
PSR

Bt : FRAERSERE ERFER (WER) /A
MIZEE . 5% BB R KA EITANER - M
KNP A E B R RRE THEE -

—BM: BTARERE H@RE/RBRERE
Bt A A ARBERIEERENEE (NE) HE
MEMTEAEERLRNBBREE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021 -2 ——AEB3% - 3L & RAFIA L% 49



Environmental, Social and Governance Report

BN~ g LB

Aspects, General Description Relevant Chapter or Explanation
Disclosures and KPls

TEHEE - EB@E -

—REERAEENESR B HEEMNRE

Reporting Boundary
EREE

A narrative explaining the reporting boundaries of About this Report
the ESG report and describing the process used to

identify which entities or operations are included in

the ESG report. If there is a change in the scope,

the issuer should explain the difference and reason

for the change.

RERE HekEoRENERSE  fHiik ARFERE
B ERLEBMAARE H2RERMREN

BIE - HIERSBE BTN E - BT AEBRETR

“Comply or explain” Provisions

[FEBTFHREIEX
A. Environmental
A RIE
Aspect A1: Emissions
BEA - BEs
General Disclosure Information on: Environment and Resource Protection
(a) the policies; and — Green Protection
(b) compliance with relevant laws and regulations — Tracing Environmental Footprints
that have a significant impact on the issuer Laws and Regulations
relating to air and greenhouse gas emissions,
discharges into water and land, and generation of
hazardous and non-hazardous waste.
—MRIREE EHBERBERBHYN  MKERTHHE5 - RBERBRRFRE
EERBEEZEMHEEEZH — REEE
(@) B & — RIEZBEH
(b) BFHBEITABEAXENEBEEZLAN EHREAER
BB EL o
KPI Al.1 The types of emissions and respective emissions Environment and Resource Protection
data. — Tracing Environmental Footprints
KPIs Summary
R A BIERALL PR TR SR R B B e B o BIRAERRE
— BRERIEY
AREXEREE
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Aspects, General Description Relevant Chapter or Explanation

Disclosures and KPIs

TEHEK -B@E -

—REERMEBEXEERE Ml HREHNRE

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) Environment and Resource Protection
greenhouse gas emissions (in tonnes) and, where — Carbon Emissions and Climate Change
appropriate, intensity (e.g. per unit of production KPIs Summary
volume, per facility).

R A BIEIRAL2 BEE(BEL) REREE (BE2)AER ;%;%JFESZ RIRAERRE
2 (ABEEE) R(ER) BE (WAEBESEAL - — BERERRIEZ L
BIEFZEETE) o RERNMERAE

KPI'AL.3

MIAEIRAL3

KPIAl.4

MIEIRALA

KPI'AL.5

R AEMIERALD

KPI Al.6

B AEMIERALG

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
MESEZTEEYESE UHEGE) R (WEA)
BE(MABESEMN BERMTE) o

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
EAEREEEYES CAMETHE )&(ﬁuzﬁﬁﬁ)
ZE(MNBESENL BEREAE

Description of emissions target(s) set and steps
taken to achieve them.

AT L MEMEE R R AERELR
XA B o

RATER

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

HMEEBEEREZTEEMN A - REMATE]
VHRERBERAEDEEBZMERMN LR
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KPIs Summary

FRRNEREE

KPIs Summary

RN EREE

Environment and Resource Protection
— Green Protection

— Tracing Environmental Footprints
BRIRHAERERE

— BEEE

— RIERTEN

Environment and Resource Protection
— Green Protection

— Tracing Environmental Footprints
BIRAERRE

— BEEE

— RIERTEN
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Aspects, General
Disclosures and KPIs

FEEE - -BE -

—RIEERARAYER

Description

f it

Relevant Chapter or Explanation

RSN RE

Aspect A2: Use of Resources

BEA2: EiRER

General Disclosure

— R E

KPI' A2.1

RRAERUIERA2.1

KPI A2.2

AR EBUIEIZA2.2

KPI' A2.3

BB MIEIRA23

KPI A2.4

RAREBIEIZEA2.4

KPI A2.5

FRSLAE IR IR A2.5

Policies on the efficient use of resources, including
energy, water and other raw materials.

BRERER (BEER

Eﬁo

KR EAMRFEL BB

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in "000s)
and intensity (e.g. per unit of production volume,

per facility).
RENE SN EE R SHZER(NE - |/lom)
%@ﬁg(u\:ﬂl?ﬁﬁnﬁ O REE(WNEES

B BEBMETE) -

Water consumption in total and intensity (e.g. per
unit of production volume, per facility).
BREKEREE (WMASGESEMN AR

st
= o
>t

Description of energy use efficiency target(s) set
and steps taken to achieve them.

WO PRI M RERE R m B R R R ERE L
R PTERER ) P B

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

i SKEGE AR LA B ERIERE - ARFTET
B RK R ES B AR R AR ET|E L B R ATERIRE) P 5K o

Total packaging material used for finished products
(in tonnes) and, if applicable, with reference to per
unit produced.
BRmATABEMENESE (AEE
B)BEESBMMGE -

g) & (a0iE
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Environment and Resource Protection
— Green Protection

— Tracing Environmental Footprints
BIRARERRE

— BBEE

— RIFEEEN

Environment and Resource Protection
— Tracing Environmental Footprints
KPIs Summary

BERRERE
— EERIEH
CET B BT

KPIs Summary

RAMEREE

Environment and Resource Protection
— Green Production

— Tracing Environmental Footprints
BRIRAERRE

— BBHEE

— RERTEN

Environment and Resource Protection
— Green Production

— Tracing Environmental Footprints
BRIERERERE

— BBHEE

— BWERIEN

KPIs Summary

RN ENEE



Aspects, General
Disclosures and KPIs
TEHEK -B@E -
—REERWEBEYER

Environmental, Social and Governance Report

Description

f it

B AhE LR

Relevant Chapter or Explanation

RSN RS

Aspect A3: The Environment and Natural Resources

BEAS: BIERXRER
General Disclosure

— MR

KPI A3.1

R A

MIEIRAS.1

Aspect A4: Climate Change
BEA4 : RIEEML

General Disclosure

—RWE

KPI A4.1

AR BETIEZ A1

Policies on minimising the issuer’s significant
impacts on the environment and natural resources.

MIEBRITAHRREERARERERBEAZENRK

ﬂio

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them.

B EBEHHRRERRARERNERATER
KREEBBETENTH -

Policies on identification and mitigation of significant
climate-related issues which have impacted, and
those which may impact, the issuer.

Rl M EH B &K %@E%ﬁAFi
RRIFMEBEEHBR

EnE

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
Ml E R LA e g HBITAELERX ENERARIK
HAEE  REHTH-
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Environment and Resource Protection
— Green Protection
BRETRES

- BEeXEE

Environment and Resource Protection
— Green Protection

BREERERE
- BRBLEE

Environment and Resource Protection
— Carbon Emissions and Climate Change

BEERERE
— MREE R RIRE(C

Environment and Resource Protection
— Carbon Emissions and Climate Change

BREERERE
— BPERRRIRE L
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Aspects, General Description Relevant Chapter or Explanation

Disclosures and KPls

TEHEE - EB@E -

—REERAEENESR B HEEMNRE

B. Sacial

B.it®

Employment and Labour Practices

BERRFIER

Aspect B1: Employment

BB : BE

General Disclosure Information on: Employment and Labour Practices
(a) the policies; and — Remuneration and Benefits
(b) compliance with relevant laws and regulations — Workplace Principles

that have a significant impact on the issuer Laws and Regulations

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

— MR E ERATWEAE BREEREA ITEFE-RE - EERSIESR
FEKE Zib REBUREMFEREMNE :  — ZrEiEEF
(@) B&E : & — BOSRA
(b) BTHBITABEAXENHBEELAG EHBERER
B E K} o

KPI B1.1 Total workforce by gender, employment type, age KPIs Summary
group and geographical region.

R EMIEEBL] R EEER (R REFEE) Fiedrk HREVEREE
MRS D IES LB -

KPI B1.2 Employee turnover rate by gender, age group and KPls Summary
geographical region.

RSB RIEIRB1.2 RIER - FiRARNRMRESHESRKLE - HRBENERGE
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Disclosures and KPIs
TEHEK -B@E -
—REERWEBEYER
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Description

f it

B b a R

Relevant Chapter or Explanation

RSN RS

Aspect B2: Health and Safety
BHEB2: BREERZ

General Disclosure

— R

KPI B2.1

RSB RUIEIRB2.1

KPI B2.2

RS AR IR R B2.2

KPI B2.3

PSR IR 1R B2.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

FAREZ2TERERREREREBEMR

EH

(@) BE &

(b) BTHBITABEARZENHEBEE KRR

B E K} o

Number and rate of work-related fatalities occurred
in each of the past three years including the
reporting year.

BEZF (BRERFE) BFEITHNHAR
Kt o

Lost days due to work injury.
ATEEEATIIEASE -

Description of occupational health and safety
measures adopted, and how they are implemented
and monitored.

00 TR A B G R R B O - DA R AR A
TREEF% -
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Operations and Product Standards
Production Safety and Operational
Compliance

Employment and Labour Practices
Employee Well-being

Laws and Regulations
EEHEREE

- HELERRBEER
ERESTER

— BEEHORE

RREER

Employment and Labour Practices
—  Employee Well-being
ERESTEH

- BEEHOHE

KPIs Summary
MRRNEREE

Operations and Product Standards
Production Safety and Operational
Compliance

Employment and Labour Practices
Employee Well-being
EEHERRE

— EEZZRIBIEEHR
BEASZTIER

- BEEHLRE

5%
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Aspects, General Description Relevant Chapter or Explanation
Disclosures and KPls

TEHEE - EB@E -

—REERAEENESR B HEEMNRE

Aspect B3: Development and Training
[BEB3 : 8E K&

General Disclosure Policies on improving employees’ knowledge and Employment and Labour Practices
skills for discharging duties at work. Description of — Training and Development
training activities.

—RIERE FHERTEEBITIIEREN MBI REENEE - RERASIHR
A E RS — BEIlEERE

KPI B3.1 The percentage of employees trained by gender KPIs Summary

and employee category (e.g. senior management,
middle management).

FR A MIEIE B3] mrMpIkEERM (NERERRE FREERE) RBENEREE
EoMEIMEEB L ©

KPI B3.2 The average training hours completed per employee KPIs Summary
by gender and employee category.
RABEAE IE1R B3.2 RUERMEEERERES  BRESETKEINT REBEVEFRLE
B8 -
Aspect B4: Labour Standards
[BEB4 : 55 T#HA|
General Disclosure Information on: Employment and Labour Practices
(a) the policies; and — Workplace Principles
(b) compliance with relevant laws and regulations Laws and Regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.
—MEE EREP L E T ok Hl4 Th) - ERESTER
(@ BE: & — BSRA
(b) BTFHBITABEAXENHBEEZ LA EHBRRAER
BB} o
KPI B4.1 Description of measures to review employment Employment and Labour Practices
practices to avoid child and forced labour. —  Workplace Principles
S A IEE BAL AR BREMEEABRETIRASST - RERASIESR
— B5RA
KPI B4.2 Description of steps taken to eliminate such Employment and Labour Practices
practices when discovered. — Workplace Principles
BBEAE IEIR B4.2 M EBRRERBEAREREAEAMEERNY RERASIER
5 o — Ba5RA|

5 6 CHINA PARTYTIME CULTURE HOLDINGS LIMITED 2 B 9% 35 S AL % B A5 L A )



Environmental, Social and Governance Report
R~ g LBREE

Aspects, General Description Relevant Chapter or Explanation
Disclosures and KPls

TEHEE - EB@E -

—REERAEENESR HEEMNRE

Operating Practices

BEEREG

Aspect B5: Supply Chain Management
[BmHEBS : FESREE

General Disclosure Policies on managing environmental and social risks  Operations and Product Standards
of the supply chain. — Market Participation and Business
Dealings
Laws and Regulations
— MR ER EEHEENRERIERRBBE - EEHEREE
— MH2HEREBER
EREER
KPI B5.1 Number of suppliers by geographical region. KPls Summary
RS 4E IR 1R B5.1 iR B S HHEEHEAE - RRENERBE
KPI B5.2 Description of practices relating to engaging Operations and Product Standards
suppliers, number of suppliers where the practices — Market Participation and Business
are being implemented, and how they are Dealings
implemented and monitored.
BB 4E IETR B5.2 BB AEEENED  RERTEHEE) BERERRLE
B EEEE  ARMEERITRERFE - — T2 HEREBER
KPI B5.3 Description of practices used to identify Operations and Product Standards
environmental and social risks along the supply — Market Participation and Business
chain, and how they are implemented and Dealings
monitored.
RS 4E IETR B5.3 M EBEAHERESERGNRERE R BERERRE
BB - ARMEBSITRERTA - — M2 M REBER
KPI B5.4 Description of practices used to promote Operations and Product Standards
environmentally preferable products and services — Market Participation and Business
when selecting suppliers, and how they are Dealings
implemented and monitored.
RS A X815 B5.4 M EREHEERECZARRERMREY BERERRLE
BH - ARBERITRERTE - — MH2EREBER
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Aspects, General Description
Disclosures and KPls

TEHEE - EB@E -
—REERAEENESR B

Relevant Chapter or Explanation

RSN RE

Aspect B6: Product Responsibility

[BEB6 - EREE

General Disclosure Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations

that have a significant impact on the issuer

relating to health and safety, advertising, labelling
and privacy matters relating to products and
services provided and methods of redress.

—REE FRAMRHEERNRBNEREELZS  BES  &F
BERALBEEURBRITER
(@) B &
(b) BTHBITABERZENHEEEERRD
B E K} o

KPI B6.1 Percentage of total products sold or shipped subject

to recalls for safety and health reasons.
RS2 AE IR 1R B6.1 PEREEXERABTREL T EERERMA
BB ot e

KPI B6.2 Number of products and service related complaints
received and how they are dealt with.

RASEAE IE1R B6.2 BREBRERMRBHORFHE ARBETTX -

KPI B6.3 Description of practices relating to observing and
protecting intellectual property rights.

RS A 1612 B6.3 T it B 4 R R PR NGB EERE B ARV 1B A o

KPI B6.4 Description of quality assurance process and recall
procedures.

RASEAE IR 1T B6.4 S 2T BE KE@EYIRT -

KPI B6.5 Description of consumer data protection and
privacy policies, and how they are implemented and
monitored.

RASEAE IE1R B6.5 S BEERHMRERLBECR - ARB@ARIT

MEEERTTE
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Operations and Product Standards

— Product Quality

— Business Conduct

— Market Participation and Business
Dealings

Laws and Regulations

EERERRE

- EmEE

— BRET

— MHSEREBHER
ERERER

Operations and Product Standards
— Product Quality

KPIs Summary

EEHERRE

- EmEE

FRRNERRE

Operations and Product Standards

— Market Participation and Business
Dealings

KPIs Summary

EEHERBE

— MIF2EREBKER

REENEREE

Operations and Product Standards
— Business Conduct
EEHERRE

— BEREST

Operations and Product Standards
— Product Quality
EEHERRE

- EmEE

Operations and Product Standards
— Business Conduct

BEREL WS
— EmEBRT



Aspects, General
Disclosures and KPIs
TEHEK -B@E -
—REERWEBEYER

Environmental, Social and Governance Report
R~ ha KBRS

Description

f it

Relevant Chapter or Explanation

RSN RS

Aspect B7: Anti-corruption
BEB7: RES

General Disclosure

—REE

KPIB7.1

AR B UIEIZERT.1

KPI B7.2

AR A BIEIEBRT.2

KPI B7.3

R E IEIEBT7.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.

BRI IEFEES - 9R - HEFROEREN

(@) B&E : &

(b) BTHBITABEARZENEBEERRD

B E K} o

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERHARNEBETASHEHEERETEELENE
SR ARMMEE RFRER -

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

e R R WE T - AREERITRER
iRz~

Description of anti-corruption training provided to
directors and staff.

Wi RESRE TIRHNRESE -
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Operations and Product Standards
— Business Conduct
Laws and Regulations

FERERME
- WERT
ERBRER

KPIs Summary

MERNEREE

Operations and Product Standards
— Business Conduct

EEREAEE
- BERBRET

Employment and Labour Practices
— Training and Development

ERESIER
— BIIEER
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Aspects, General Description Relevant Chapter or Explanation
Disclosures and KPls

TEHEE - EB@E -

—REERAEENESR B HEEMNRE

Community

itE

Aspect B8: Community Investment

[EHEBS - itEHRE

General Disclosure Policies on community engagement to understand Community and Public Welfare
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests.

—REE BN R2ERTHREEMCHEFTENER TEAARER
BEEBIZHGERTENZHEE -

KPI B8.1 Focus areas of contribution (e.g. education, Community and Public Welfare
environmental concerns, labour needs, health,
culture, sport).

RS A IE1E B8] HIEREE(WHE BEFH HIFK HERLSER
f2EE - Xt - BBH) °

KPI B8.2 Resources contributed (e.g. money or time) to the Community and Public Welfare
focus area. KPls Summary
RBEAE IETR B8.2 EZEIHBEMBAER (NS ENEFMH) - HEAARER
RRENERRE
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