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Part I: Financial Overview &= — 9 : B &L &

As at 31st December
BE+-—A=+—HAL

2021 2020
—_E_—=F —E-F
HK$’000 HK$’000
FET FHT
Revenue I %5

Real estate It E 22,224,483 19,075,270
Commercial BE 4,217,006 3,624,556
Property management meE 3,641,262 2,133,609
Infrastructure HiZ 3,616,156 1,507,780
Investments wE (2,964,711) 8,030,061

Segment results DEBELE
Real estate b & 11,320,391 8,100,289
Commercial mBE 9,046,436 2,836,220
Property management WE 658,467 327,176
Infrastructure HiE 2,107,057 778,825
Investments wE (5,692,758) 7,392,136

Earnings per share — Basic

Earnings per share — Diluted

Dividends per share

HK 371 cents &1L

HK 371 cents #{l

HK 65 cents 1l

HK 510 cents 711l
(restated/ & &%)
HK 510 cents 71l
(restated/ & E 51)
HK 170 cents 711l
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Part II: Business Overview £ I : 2% &

Overview of the Five Major Segments of the Company

RARAARRERBER—FE

Real Estate segment

AR

In 2021, contracted sales amount was HK$51,736 miillion (including decoration
contracted sales), which increased by 22% year on year

T 25 AHHEREABES7.36(ET (BEEEBEHHEE) - F
LE3ER22%

Dongshan Jinmao Palace in Beijing;

Honor of China in Beijing;

Hopson MIYA in Beijing;

Hopson Mansion in Hangzhou;

Hopson YUNE in Beijing;

MAHA Beijing;

Hesong Lanting in Kunshan;

Hopson Hushan Guaji Villa in Zengcheng;

Metropolis Light in Kunshan;

Jinmao Palace Phase Il in Beijing;

stood out with contracted sales of over RMB1,000 million each
ERRESENAT

IR

JERE&Emeth

MG HERIRAER ;

IREEBE ;

gadem

EILEER=

B S AW

EILEHR=

JERSIKAT=H

RS B ARE10ETTA EREAHE

Property
management

segment

YIEERRE

Investments
segment
RERMR

E5

Commercial segment

[GEZ

&

e In 2021, revenue from commercial properties investment was
approximately HK$4,217 miillion, representing a year-on-year
increase of 16%. Specifically, total revenue of the Investment
Real Estate Business (before elimination) was approximately
HK$4,049 million, and operating margin was approximately
HK$2,648 million

o “ET-—H5F  HEMERE WG AEE217ET

* [FILLERIE16% @ B @ I R E E KRR A 2
WAKIRA0A9EHTT  [EETERK R26.4888 T

e |n 2021, leased area of commercial properties was 1,159,924
sg.m., representing a year-on-year increase of 10%

o “T—ERF  HERMAEEHEEER159924F K @
LERRIE10%

Infrastructure
segment

EiEfut

In 2021, property management income
was HK$3,641 million, representing a
year-on-year increase of 71%

T —F  MREBRARIAE
BT RLERT1%

The hooplife smart community platform
has provided services for
approximately 200 projects in nearly 30
cities

AEREEMRT A B RIS
T~ 3200{EE B

An area under operation and
management of approximately 130
million sg.m.

EEEREBAN IEF IR

Provided thoughtful services for
approximately 1 million families
RH1008 P HREERMAL O IR

The number of users of Hopson Life
App reached 3 million

A HEIEAPPAFE3008

In 2021, the Group's investments loss
in the primary and the secondary
market amounted to HK$2,965 million
T H52F  FER—MMER
ZARTIS I A EE 29,6588 T
As at 31st December 2021, financial
assets at fair value through other
comprehensive income amounted to
HK$4,206 million; and financial assets
at fair value through profit or loss
amounted to HK$8,317 million

R —F+=-A=1+—HB&AF
BEEBEMEEB AR TS EE
24206188 T  MATEFERER
DR 2 B 758 R831TIEHETT

In 2021, infrastructure investment income
before elimination was HK$10,598
million, representing a year-on-year
increase of 25%

R 2 HERERRERA
105.98fF87T + [RILLIER25%

An area that commenced construction
during the year of 1.51 million sgq.m.
REFFLERI51EF K

During the year, completed construction
area of 2.87 million sg.m.

AR THEIE287E oK

Actively promoting technological
transformation and upgrading

TEARHEE AT A
Comprehensively improved the
informatisation system in terms of
business management, operation
control, and system intelligence,
automation, and user experience
ERLBAELEQEEIEL TN
RS EUE - BB - BPEREE
=

AHEIREEERAT —ZET-_—FFH® 03



Corporate Structure

Part Il
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Part IV: Corporate and Listing Information Z5 [0 & 7 :

Corporate Information

Board of Directors (the “Board”)
Executive Directors

CHU Kut Yung (Chairman)

ZHANG Fan (Co-president)

AU Wai Kin

XIE Bao Xin (Chief Financial Officer)
BAO Wenge

Independent Non-executive Directors

LEE Tsung Hei, David (resigned as an independent non-executive
Director with effect from 28th February
2021)

TAN Leng Cheng, Aaron

CHING Yu Lung

IP Wai Lun, William (appointed as an independent non-executive

Director with effect from 6th May 2021)

Audit Committee and Remuneration Committee

LEE Tsung Hei, David (Former Chairman)
(ceased to be the chairman and a member
of each of the Audit Committee and
the Remuneration Committee since
his resignation as an independent
non-executive Director with effect from
28th February 2021)
TAN Leng Cheng, Aaron (Chairman)
(became the chairman of each of the Audit
Committee and the Remuneration
Committee with effect from 6th May 2021)
CHING Yu Lung
IP Wai Lun, William (became a member of each of the Audit
Committee and the Remuneration
Committee since his appointment as an
independent non-executive Director with
effect from 6th May 2021)

Nomination Committee

CHU Kut Yung
LEE Tsung Hei, David

(Chairman)

(ceased to be a member of the Nomination
Committee since his resignation as an
independent non-executive Director with
effect from 28th February 2021)

TAN Leng Cheng, Aaron

CHING Yu Lung

IP Wai Lun, William (became a member of the Nomination
Committee since his appointment as an
independent non-executive Director with
effect from 6th May 2021)

Company Secretary
MOK Wai Kun, Barbara, solicitor
Authorised Representatives

AU Wai Kin
XIE Bao Xin

TEER
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TNHEE (B-E-_—F_HA-+/\HEEIT
BUIFNTESE)

PREES

FRangE

Rt (B-ZE-——FRANAEEZF
BUIFNITESE)

ERRTFWNEER

TMEE (FEE)
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HELTETIHBTESE HTH
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Iﬂn Part IV: Corporate and Listing Information 25 Q25 :

Independent Auditor

Ernst & Young

Certified Public Accountants
Registered Public Interest Entity Auditor
27th Floor, One Taikoo Place

979 King's Road

Quarry Bay

Hong Kong

Legal Advisor

As to Hong Kong Law
MinterEllison LLP

Level 32, Wu Chung House
213 Queen’s Road East
Hong Kong

Principal Bankers

Agricultural Bank of China

Bank of China

Bank of Communications

Bank of East Asia

China CITIC Bank

China Construction Bank

Chong Hing Bank

Hang Seng Bank

Industrial and Commercial Bank of China
Industrial and Commercial Bank of China (Asia)
The Hongkong and Shanghai Banking Corporation

Branch Share Registrar in Hong Kong

Computershare Hong Kong Investor Services Limited
46th Floor, Hopewell Centre
183 Queen’s Road East, Hong Kong

Registered Office

Clarendon House, 2 Church Street
Hamilton HM11, Bermuda

Principal Office

Unit 4903-10, 49/F., The Center
99 Queen’s Road Central
Central

Hong Kong

Representative Offices

Guangzhou — 16th Floor, South Tower
Zhujiang Investment Building
421 Zhujiang East Road
Zhujiang New City, Guangzhou

Beijing —  Hopson Office Building
23A West Dawang Road
Chaoyang District, Beijing

Shanghai —  19th Floor, Block 3
No. 695 Lingshi Road
Zhabei District, Shanghai

Tianjin — No. 1 Zhujiang South Road
Jingjin New Town
Baodi District, Tianjin

B B

LK G FT AN E AT
HEDFED

A AR 2% B R B
BE

&) £8 7

HE2E9795

Ko —E27#E

EEEE

ZBXD
BEARZERMTEBEMEHA
BB
SRRER213%
B KES2E
FRENRRT
R K RAT
LR TT

RABIRT

RERIRTT

RS8R AT
P R SRTT

Al FER 1T

B4 8RTT
B TR R AT

B TR R AT (G2 M)
BB LHE-RT

EERMBEFERXRIE
EBETREBELZTERA A
BB EFRNBE183

& FF 04618

T ER

Clarendon House, 2 Church Street
Hamilton HM11, Bermuda

FERER

BB

IR

2R ANEF R

IR 04918 4903-10 F

REBRERE

& M -  EMWEIFN
PROT B B& 421 5%
HKIRERE
16128

it = —  dtmEmEBRE
78K 2 B 2358 FF
BHEBIEBRAE

tis — LbHmEiE
= A X695 5%
3RE19E

xE - REMBEE
FOE T
PRI R 3% 1 5%
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Part IV: Corporate and Listing Information Z5 [0 & 7 :

Shareholders’ Calendar

Register of Shareholders

Closure of Register
For Annual General Meeting:
7th June 2022 to 10th June 2022 (both days inclusive)

For Final Dividend and Bonus Issue:
5th July 2022 to 8th July 2022 (both days inclusive)

Annual General Meeting
10th June 2022

Dividend (Per Share)

Proposed final dividend HK15 cents
Payable on 29th July 2022

Bonus Issue

Bonus issue of shares: One bonus share for every ten existing shares

Listing Information

Shares Listing

The Company’s shares are listed on the Main Board of
The Stock Exchange of Hong Kong Limited

Stock Code
00754

Asset-backed Securities Listing

The Company’s 7.50% asset-backed securities listed on the Shenzhen
Stock Exchange
(trading restricted among certain qualified institutional investors)

Commercial Mortgage-backed Securities Listing

The Company’s 5.70%, 3.85%, 4.80%, 5.30% and 4.35% commercial
mortgage-backed securities listed on the Shanghai Stock Exchange
(trading restricted among certain qualified institutional members)

Senior Notes Listing
The Company’s 7.00% Senior Notes listed on The Singapore Exchange

Securities Trading Limited

The Company’s 6.80% Senior Notes listed on The Singapore Exchange
Securities Trading Limited

Guaranteed Convertible Bonds Listing

The Company’s US$250 million 8.00% Guaranteed Convertible Bonds
due 2023 listed on The Stock Exchange of Hong Kong Limited (stock
code of the convertible bonds: 04312)
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TiemERFRERFE
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R HA P B Rk 25 AT A
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EEARHR S5
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R 3% AL R

IRRALRR - &+ BGR A R Bk X — BRAL AR
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ARABIBENMREER AR ZMERAT
ER L™

R 42 X 5%

00754

EEXERZLD
ARA7E0EEEXFEFNRIIES
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ERXEREREFR LEESRSM LD
(RHAMBABEREBRES)

BEEE LS

ARARTOEBERBRIMEIESIZMEAE
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Real Estate Segment it 7 i 3

A. Real Estate Profile

/E L))

Beijing 1t X

1.

10.

11.

12.

13.

14.

il

16.

17.

18.

Hopson Regal Riviera
BEKRIFR

Hopson Citta Eterna
REEERE

Hopson International Garden
SEBEREER

MAHA Beijing

BEltx

Beijing Hopson Desheng Building
tREEEBRE
Hopson Kylin Zone

& B At

Hopson Dreams World
BHEHRN

Yuhe Project

EaEHE

Hopson World Garden
EEHREER

Hopson Regal Park
BEBEIFR

Hopson Regal Court
EERRTS

Beijing Miyun Project
tRHEERHE

Makeyan Project
ERMEE

Hopson Regal Fortune Plaza
BETRUERES
Dongsan Jinmao Palace
RESEN

Hopson YUNE

EHEBE

Beijing Jinmao Palace Phase Il
tREREF=H

Hopson MIYA

S Emetlit

Langfang & 3

19.

20.

21.

22.

Hopson Regal
BEFS

Hopson Regal Mansion
BEMFFR
Hongchang Project
»E1EA

Hopson Garden
EERE

Tianjin X &

23.
24.
25.
26.

27.

10

Jingjin New Town

TR

Hopson Belvedere Bay

EEESE

Tianjin Hopson International Tower
REGEEBRKRE

Tianjin Hopson International Mansion
REEEERBRLE

Dongli Lake Project

REMER

Dalian X &

28. Hopson Regal Seashore

SETINFER

Taiyuan X J&

29. Hopson International City
aE BRI

Qinhuangdao = £ &

30. Hopson Seasky Villa
aEXREA

Tangshan & LU

31. Hopson Regal Park (Caofeidian)
BEBETR (M)

Shanghai L &

32. Hopson Town
e

33. Hopson Golf Mansion
BEBHRARE

34. Hopson Sheshan Dongziyuan
BERLREE

35. Hopson Lantern Villa
EEPEER

36. Hopson International Garden
SEBEBRIEE

37. Hopson Dongjiao Villa
BERRHIE

38. Hopson Yuting Garden
BEMHEE

39. Hopson International Plaza
BEBERES

40. Hopson Fortune Plaza
BEMEES

41. Hopson Guangfuhui
BEEEE

42. Hopson Times Garden
B

43. Hopson Asset Seascape Residence

BEBEBRNE
44. Shanghai Tea Factory Project
EBRERIEE

Hangzhou #i M

45. Hopson World Trade Centre
MMEEBEEZ R
46. Hangzhou Hopson Mansion

FUM & & £l E £ BB

Kunshan £ L

47. Hopson International Garden
SEBEBRIEE

48. Metropolis Light
BB =

49. Hesong Lanting
SEW=
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Ningbo 2 %

50.

Hopson International City

B LB

Cixi Z %

51.

The Town of Hangzhou Bay
B BN 2 B B

Taicang X &

52.

53.

Hopson Sea Block
BEME

Hopson Crystal Garden
EEREIRR

Guangzhou E M

54.

55.

56.

57.

58.

BE),

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

Hopson Gallopade Park
EERETRE

Hopson Pleasant View Garden
BERREHE

Hopson Huanan New City
BEEFHH

Hopson Gallopade Park — South Court
BEBRSED

Hopson Regal Riviera
BERIFR

Hopson Regal Palace
BEFRER

Hopson Yijing Huayuan
EEBRER

Hopson Zhujiang International Tower
BEKIBERAE

Hopson Yunshan Xijing
BEEZELES

Hopson Regal Villa
aEFmRLEE

Hopson Belvedere Bay
EEERE

Hopson Plaza

BEES

Hopson Xijing Banshan
EEES¥

Zhujiang Technology Innovation Park
FOIRRAIEE

Hopson Regal International
EETRER

Hopson Hushan Guoiji Villa

& L B R

Qianjin Road Project
ATESX IR B

Hopson TIT International Industrial Park
BETTEREXE

TIT Project (International Park)
TTEE (REE)

Hopson Yijing Mingyuan
BEESER

Hopson Joy Mansion
BEBRDE



Huizhou E /M

75. Hopson Yujing Bay
BERMSRE

76. Hopson Regal Bay
eETRE

77. Hopson International New City
& B R ET

78. Zhujiang New Industry Innovation Park
BIFLEZXAZE

79. Shidai City Project
R IER

80. Hopson Xiaogui Bay
EENESE

81. Hopson Seaside Garden
BEBFRIEE

82. Hopson Yushan Garden
SEMLTER

83. Xin Yu Village Project
HENIEE

Bohai Rim

Economic Zone

R

7 Qinhuangdao
=]
Beijing RES Dalian
3 ® KiE
Langfang Tangshan
JERE B
( o
Taiyuan Tianjin
KR xi2
o

Yangtze River Delta Tieang

Economic Zone

() ;
N N Kunshan Shanghai
RIL=AM EL@® @ L%
EEE
Hangzhou @ @ @ Ningbo
A o =y
Cixi
#Z

Pearl River Delta

Economic Zone

BoL=AM

S HE

Yang§huo
R Guaé%hou Huizhou
Jiangmen @ O =N

AL @ @ Shenzhen
:niJ”
Zhongshan '™
o L

Zhongshan & ||

84. Hopson Zhongshan Regal Court
BERILFERD

85. Hopson Xijing Garden
BEESTEE

86. Zhongshan Rainbow Project
Il IR E

Shenzhen ;& 3|

87. Shenzhen Wilcon Industrial Park
YR Z T¥EE

Jiangmen ;I 9
88. Hopson Yunshan Regal
BEZLFR

Yangshuo £ ¥

89. Phoenix Shanshui Shangjing
Bl L 7k 15 35

BHEAREEEARAR —T - —FFRH
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Real Estate Segment (Continued) ith 7= 4y #f (&)

Project
HHE

Group’s
interest
Location %
wNE ik R =

Completed Incomplete
area Total area

area

ExIHE ATIHE

(Sq.m.
5 3K)

(Sq.m.

F5K)

HMEE
(Sq.m.

F5K)

Bohai Rim & 1 ;&

Beijing &t =

1.

10.

11.

12.

12

Hopson Regal Riviera
BERILH R

Hopson Citta Eterna
BHESE

Hopson International
Garden

B EBRIER

MAHA Beijing

ety

Beijing Hopson Desheng
Building

EREERBARE

Hopson Kylin Zone

B BB

Hopson Dreams World

BEEARAN

Yuhe Project

EZR Y=

Hopson World Garden
aEHRTE
Hopson Regal Park
BEBITR
Hopson Regal Court
BERRTER

Beijing Miyun Project
I RmEEE

23A, West Dawang Road, Chaoyang District, Beijing 100%
1b R 5 1= 78 A £ 5% 23 5%
107, Chaoyang North Road, Chaoyang District, Beijing
It RS BB H IR 107 5% 100%
31, Guanggumenwai Street, Chaoyang District, Beijing
b RS R B 2R PO K531 5% 100%
8, Xiaoyun Road, Chaoyang District, Beijing
G R E EIReR 82.50%
No. 11 Deshengmenwai Street, Xicheng District, Beijing
LR R RS PIIN R ET115% 100%
Interchange of Wangjing Futong West Avenue and

Wangjing Street, Chaoyang District, Beijing
ERHEREREBARNTMERERIER 100%
500 metres south of the bridge, No. 1, Majugiao,

Majugiao Town, Liangshui River South, Yizhuang,

Tongzhou District, Beijing
1k 7B N R 75 3R KR = S 504 SRS B S 1 5% 100%

1% B 500K
Plot 11, Southern District of Yuhe Wenbao Area,

Dongcheng District, Beijing
b SRR A SUAR 88 B A9 R (S 11 5T R 100%
500 metres south of the bridge, No. 1 Majugiao,

Yizhuang, Tongzhou District, Beijing
Jb 5 )N [2 7R A 55 B0 4% 1 5% 48 B 500K 100%
Qiaozhuang Village, Yongshun Town, Tongzhou

District, Beijing
1b 7B N 2 oK IE SEAS 5 A 100%
Xin Tian Jia Yuan South Zone, No. 21, West Dawang

Road, Chaoyang District, Beijing
IRHAGRAANLR2IRNRZEERR 100%
East of Shanzi Reservoir, Bulaotun Village Miyun County
BEEHAZEHE LT KERA 100%

Hopson Development Holdings Limited  Annual Report 2021

93,796

32,486

3,024

180,000

55,656

47,113

243,621

23,833

39,649

366,289

422,641

10,000

49,717

12,327

93,796

32,486

3,024

602,641

55,656

47,113

243,621

10,000

23,833

89,366

366,289

12,327



Real Estate Segment (Continued) ith 7= 4y 8 (&)

Completed Incomplete

Group’s area area Total area
interest EXIEE XAEIEE HEE
Project Location &5 (Sq.m. (Sq.m. (Sq.m.
B H vE PR b R & 77 K) F 5 K) F 5 K)
18. Makeyan Project Plot A (Southern Region) and Plot D (Southern Region)
of Scientific Research Site of National Environmental
Protection Industrial Park, Tongzhou District, Beijing
SRR R ErGEMNRBERREREXE R AMALIRE R 100% 687,495 — 687,495
K Dith 5 Fg (@
14. Hopson Regal Fortune  Building 223, No. 28 Guangqu Road, Chaoyang District,
Plaza Beijing
EETRMERES L RS [ B 2R B8 2857 22357 12 100% 23,864 — 23,864
15. Dongsan Jinmao Palace Southwest of Fenzhongsi Bridge, Fengtai District,
Beijing
RE2GKN ItRTEARDEFRKAR 28.03% = 140,953 140,953
16. Hopson YUN E Approximately 200 metres from Fenzhongsi Station East
Third Ring Subway Line 10, Beijing
EERE 1b T R = IR M 81097 48 9 §8 <F U 3R 49200 K 24% - 76,620 76,620
17. Beijing Jinmao Palace 200 metres from south of Songjiazhuang Station,
Phase Il Fengtai District, Beijing
RS ET =5 LR E A & R 5K I 8 3 E ] 200K 22.73% = 76,339 76,339
18. Hopson MIYA 200 metres from Demao Station, Daxing District, Beijing
& HEmell b 7 K B R 1 7K U5 200 0K 51% — 182,737 182,737
Langfang E§ 35
19. Hopson Regal East of Wenquan East Road, north of National Highway
102, Dachang Hui Autonomous County, Langfang
City, Hebei Province
SHETR A4k & BR 4 T KRR (Bl ik B R 2102 Bl B 4k fR R 90.91% — 86,505 86,505
R B& 2R
20. Hopson Regal Mansion 500 metres east of Bazhou Government, east to
Xinghua Road, west to Yunrui Yujing Community,
south to Wenquan South Road, and north to Yingbin
Road
SEMEFES FMTHRATRAS00K - REBER - FHEEIRER 100% - 128,333 123,333

NE - EERAEREE LELEE

21. Hongchang Project South of Fujia Road, north of Fukang Road, west of
Longpan Road and east of Yundan Road in Langfang
City, Hebei Province

=P Mdb & BB Eh T S B DA RS = BRiE DAL - BE AR B DA 100% = 191,595 191,595
fEREAR
22. Hopson Garden Interchange of Longteng Road and Fuyuan Road, Anci
District, Langfang, Hebei
EERE AltERGmE A REREEERERO 90% - 201,791 201,791

AEHEIREBERAT —ZTZ_—FFH®H 13



Real Estate Segment (Continued) b = #fx 3 (&)

Completed Incomplete

Group’s area area Total area
interest EXTEH®E REIEE BEE
Project Location &5 (Sq.m. (Sq.m. (Sq.m.
e fu B Fs S AR EIK) FEK)
Tianjin X &
23. Jingjin New Town No. 1, Zhujiang South Road, Zhouliangzhuang Town,
Baodi District, Tianjin
TR REBREFARFEKIREE % 92.30% 278,886 4,001,717 4,280,603

24. Hopson Belvedere Bay Interchange of Donghai Road and No. 1 Shipcanal,
Tanggu Development Zone, Tianjin

EEERE REEAMERME —BRERFERZO 92.30% 34,151 - 34,151
25. Tianjin Hopson Interchange of Fuan Main Street and Xingan Road,
International Tower Heping District, Tianjin (at Beian Bridge)
RESGHEBEBEARE RENTREZAHEEZEROGCEEEER) 98.90% 135,429 - 135,429
26. Tianjin Hopson Interchange of Weijin South Road and Shuishang North

International Mansion Road, Nankai District, Tianjin
REEHEBBRAE REMMEFEEKEK LB O 100% - 80,320 80,320

27. Dongli Lake Project West of Dongli Lake, north of Dongli Avenue, East Chitu
of Chitu Town, Dongli District, Tianjin

REHEE KEZEFBERLERENE - FEAE L 92.30% - 1,130,000 1,130,000
REM AR
Dalian X &
28. Hopson Regal Seashore 808, Yanbei Road, Tieshan Town, Lvshunkou District,
Dalian
EEITIILFER K& i I O [ 8511 $5 88 4E B 808 5% 100% 34,383 121,994 156,377
Taiyuan X J&
29. Hopson International West of Bingzhou Road, east of Tiyu Road and north of
City Eryingpan Street, Taiyuan, Shanxi
& H BRI W 7E K BRI BE AR - BB B A R - — & B4 AL 96.58% 24,921 135,830 160,751
Qinhuangdac 2 £ &
30. Hopson Seasky Villa Intersection of Hebei and Liaoning Provinces,
northwestern coast of Liaodong Bay
G HEREA EREHEILE EEMERIRE 51% — 1,271,834 1,271,834
Tangshan & 1L
31. Hopson Regal Park Caofeidian New City, east of Xiaging Road, and south of
(Caofeidian) Bohai Avenue
EEBETR ERAMBEBEUR 8 KENNE 93.84% 5,012 265,462 270,474
(B a)
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Real Estate Segment (Continued) ith 7= 4y 8 (&)

Completed Incomplete

Group’s area area Total area
interest EXIEE XAEIEE HEE
Project Location £8 (Sq.m. (Sq.m. (Sq.m.
HE vE Frib R = T K) T 5K 7 K)

Yangtze River Delta &I = & M

Shanghai Lt &

32. Hopson Town 518, Anning Road, Minhang District, Shanghai
R EBRITRZERS18R 100% 22,369 523 22,892

33. Hopson Golf Mansion 1095, Jiangpu Road, Yangpu District, Shanghai

EERBRRAE V45 8 [T U & 1095 5% 100% 856 — 856
34. Hopson Sheshan 1189, Linhu Road, Shanghai Sheshan National Holiday
Dongziyuan Resort Shanghai
BHERLRERE FERILIB R RS E (R IR MO0 118955 100% 44,373 - 44,373

35. Hopson Lantern Villa 199 Nong, Zhenle Road, Zhaoxiang New City, Qingpu
District, Shanghai
& EEE L5508 R S H I 5K 1997 100% 3,436 — 3,436

36. Hopson International 1290, Changxing East Road, Dongjing, Songjiang
Garden District, Shanghai
EHBRIEE FIEHNT & SRR & B B8 1290 5% 94% 5,354 — 5,354

37. Hopson Dongjiao Villa 7,699 Nong, Cuibai Road, Pudong New Area,
Shanghai
& HE R AL HIE | BT [ 2R A 7R 699 FF 7 5% 100% 13,334 — 13,334

38. Hopson Yuting Garden 99, Xiangju Road, Zhaoxiang Town, Qingpu District,
Shanghai
SHEHER LEEHEEEHESE KN 100% 6,087 - 6,087

39. Hopson International 292 Jiefang, Yangpu District, Shanghai
Plaza
e H R ES BB EE224 100% 374,016 - 374,016

40. Hopson Fortune Plaza 483, Feihong Road, Hongkou District, Shanghai
EHEMEES B O ® AR T B 48355 100% 53,357 - 53,357

41. Hopson Guangfuhui Lot Nos. 2-5, Guang Fu Lin, Songjiang District,
Shanghai
EEERE FERIEREERFE2ELR 100% 25,624 = 25,624
42. Hopson Times Garden Lot A14—1, Sanlin Ji Town, Sanlin Town, Pudong New
District, Shanghai
&R LB R R =R =M A4 100% 5,653 — 5,653

43. Hopson Asset Seascape Lot E25, New District, Hangzhou Bay Avenue,

Residence Longsheng Road, Jinshan, Shanghai
EEMEBRAME % 1L BE B BE A N B K 8 ¥ (R E25 100% 67,594 — 67,594

44. ShanghaiTeaFactory ~ No.1300 Jungong Road, Yangpu District, Shanghai

Project
EEFXERIER BT ERE T 13005 100% — 37,366 37,366

EHRIEEBAR AT —ZT_—FF%®H 15



Real Estate Segment (Continued) ith 7= 4y #f (&)

Completed Incomplete

Group’s area area Total area
interest EXIEE XAEIEE BEE
Project Location &5 (Sq.m. (Sq.m. (Sq.m.
B E nE PR b R & 75 K) F 5 K) 75 K)
Hangzhou #i M
45. Hopson World Trade No. 327, Tianmushan Road, Xihu District, Hangzhou
Centre
MMEERER L FNEHAERE L K327 5% 95% 87,456 — 87,456
46. Hangzhou Hopson Intersection of Desheng Road and Hanghai Road,
Mansion Jianggan District, Hangzhou, Zhejiang Province
MM & L8R A A AT AN T2 &R ATUEKR 2 X O 95% - 99,127 99,127

Kunshan & L

47. Hopson International Yingzhou Road and south of Xintang River, Zhoushi

Garden Town, Kunshan City
S EBRBREE B2 111 77 J&) i 3R 20 JE) B R 55 B ¥ 9B W) DA 100% 1,091 234,557 285,648
48. Metropolis Light Interchange of Bailu Road and Huanging Road,
Kunshan, Suzhou, Jiangsu Province
& M= AR A RN T B 1L T AR R R B IR R BR X MR R 55.37% - 228,038 228,038
49. Hesong Lanting Intersection of Yuhubei Road and Huanging Road,
Yushan
& HEE= F 1L F AL B B 5 BE BR A R 48.56% — 230,549 230,549
Ningbo £ %
50. Hopson International No. 1, Zhongbao Road, Zhenhai New City, Ningbo
City
& BB EREGETIE B K15 100% 22,293 - 22,293

Cixi 2%
51. The Town of Hangzhou Northwestern region of Hangzhou Bay New District, Cixi
Bay
SEMMBRBRIIN  ZORH MR =LA 95% 277,090 1,222,069 1,499,149

Taicang X &

52. Hopson Sea Block No. 588, Longjiang Road, Taicang
BEHE KB 8L #5588 5% 97.30% 156,965 22,563 179,528

53. Hopson Crystal Garden No. 27, Qiushui Road, Fugiao Town, Taicang City,
Jiangsu Province
BHEBELR LERE AR T F B WK 27 557 98.10% — 90,571 90,571

Pearl River Delta %I = A&
Guangzhou & /M

54. Hopson Gallopade Park No. 190, Zhongshan Avenue, Tianhe District,

Guangzhou
EEERTE J& M R AT & Hp L K 38 190 5% 95% 1,184 345,577 346,761
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Real Estate Segment (Continued) ith 7= 4y 8 (&)

Completed Incomplete

Group’s area area Total area
interest EXIEE KXEIMEE HEE
Project Location &5 (Sq.m. (Sq.m. (Sq.m.
B H vE PR b R & T K) F 5 K) F 7 3K)
55. Hopson Pleasant View  No. 1028 Guangzhou Avenue South, Haizhu District,
Garden Guangzhou
EEREER & N 8 2K [ B N K 28 RS 1028 5% 94.98% 8,958 1,906 10,864
56. HopsonHuananNew  Xingnan Avenue, Panyu District, Guangzhou
City
BHEEEHM ENEREEREAE 100% 74,875 335,483 410,358
57. Hopson Gallopade Park- No. 190, Zhongshan Avenue, Tianhe District,
South Court Guangzhou
S HERRFL J& M 2R AT [& AR 1L K 38 190 5% 95% 40,424 = 40,424
58. Hopson Regal Riviera No. 1, Haojing Street, Yizhou Road, Haizhu District,
Guangzhou
EERIFR BN SRR SO BB R A 1% 99.50% 81,450 548,620 630,070
59. Hopson Regal Palace  Guangzhou Avenue, Chigang, Haizhu District,
Guangzhou
BETRER J& M1 2K [ 7 feel B M K8 100% 4,556 = 4,556
60. Hopson Yijing Huayuan Dongxiao South Road, Haizhu District, Guangzhou
EHEBRER J& M8 2K [ 3R R 100% 20,142 — 20,142
61. Hopson Zhujiang No. 114-116 Yuehua Road, Yuexiu District, Guangzhou
International Tower
BERIBEBRRE BN E B EE114E 11655 100% 95,746 — 95,746
62. Hopson Yunshan Xiing Guangzhou Avenue North, Baiyun District, Guangzhou
SHEELESR BMAEREEMNKEIL 70% 8,435 - 8,435
63. Hopson Regal Villa Aoti Road, Tianhe District, Guangzhou
aETRLE J& M 2R [ R 6 B 100% 10,493 333,912 344,405
64. Hopson Belvedere Bay Huanggi Beicun Avenue, Dali, Nanhai District, Foshan,
Guangzhou
EEERE FEM R EE R NE & IS IE ™ KB 100% 86,055 - 86,055
65. Hopson Plaza Interchange of Guangzhou Avenue South and Diejing
Road (opposite to the governmental office of Haizhu
District), Haizhu District, Guangzhou
SHEES BMEREEMNKBERESRKEER 100% 187,095 — 187,095
(V8 IR [ AT %9 1)
66. Hopson Xijing Banshan Hongbenggang Reservoir, Shiling Town, Huadu District,
Guangzhou
BEERFI & M1 TE BB % 40 55 SR AT AF el 7K B 95.50% - 410,010 410,010
67. Zhujiang Technology Machao Industry Estate, Jiufo Town, Guangzhou
Innovation Park
LR A B E FE M LR 3R 55 8 T A 55% = 193,513 193,513

EEAREEBR AR
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Real Estate Segment (Continued) ith 7= 4y #f (&)

Completed Incomplete

Group’s area area Total area
interest EXIEE XAEIEE BEE
Project Location &5 (Sq.m. (Sq.m. (Sq.m.
HE wNE ik R = 7 K) F 75 3K) 7 K)
68. Hopson Regal No. 188, Changgang Mid Road, Haizhu District,
International Guangzhou
ST RER BINE KR S i B 18855 100% 23,753 — 23,753
69. Hopson Hushan Guoji  Yuanzhang Avenue, Xintang Town, Zengcheng City
Villa
& A8 L B R TR R E K8 100% 153,364 387,673 541,087
70. Qianjin Road Project South of Qianjin Road, Haizhu District, Guangzhou
Al E & 1R B J& M8 2K (& Al HE 7R DA RS 100% — 208,863 208,863
71. Hopson TIT International Dawo Village, Tanbu Village, Huadu District,
Industrial Park Guangzhou
& A TIT B R 2E 35 J& M AE #B [ 7k 25 1 S AR A 65% — 393,044 393,044
72. TIT Project (Interational No. 489 Xingang Mid Road, Haizhu District, Guangzhou
Park)
TTER (BHEE) J& I 7 8 TR @ 37 8 P BR 489 5% 65% - 904,692 904,692
73. Hopson Yijing Mingyuan Adjacent to the Family Healthcare Hospital of the
Province, Xingnan Avenue, Panyu District,
Guangzhou
SEBRRE EMEREEEANERRNERS 100% 13,778 1,318,989 1,332,767
74. Hopson Joy Mansion No. 5, Boai East Road, Dali Town, Nanhai District,
Foshan City
A EN AR BT REERXFERERESH 93.70% 16,332 - 16,332
Huizhou & /M
75. Hopson Yujing Bay No. 1, Longhe East Road, Shuikou Town, Huizhou
SERMRE N K O #E A0 B BK 1 5% 95.83% 45,344 1,539,165 1,584,509
76. Hopson Regal Bay No. 2, Wenchangyi Road, Jiangbei District, Huizhou
EETERE BT R X 8 — & 25 100% 58,515 113,070 171,585
77. Hopson International The Corner of Sanhuan East Road, Shuikou Town,
New City Huizhou
& H BRI BHKORLE=ZIRRES 100% 156,903 143,799 300,702
78. Zhujiang New Industry  Taipingxu, Taiping Village, Licheng Street, Zengcheng
Innovation Park City
WIFBEZAEE BEMmaMEKTHNATE 100% — 1,383,667 1,383,667
79. Shidai City Project Xiangshuihe South, West side of Daya Bay
IR B N 35 /2 78 (& 28 /KR g AR Bk 100% — 1,812,078 1,812,078
80. Hopson Xiaogui Bay The West of Holiday Inn, Anhui Avenue, Aotou, Daya
Bay Area
GHENEE Rip& @R L EANERBEE AR 100% 148,256 1,614,420 1,762,676
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Real Estate Segment (Continued) ith 7= 4y 8 (&)

Completed Incomplete

Group’s area area Total area
interest EXIEE XAEIEE HEE
Project Location &5 (Sq.m. (Sq.m. (Sq.m.
B H vE PR b R & 77 K) F 5 K) F 5 K)
81. Hopson Seaside Garden Land located at Changkeng, Yapojiao, Chuan’ao
Village, Renshan Town, Huizhou City
BEBEER N AR L BB AR AT R 5 E A R ER 92.19% 5,168 — 5,168
82. Hopson Yushan Garden East of Luofu Avenue, Changning Town, Boluo County,
Huizhou, Guangdong Province
SHEMLEE BERBMNEERERETRERAY 95.83% 41,498 - 41,498
83. Xin Yu Village Project Emerging Industrial Park, West District, Huizhou City
(Northern Lot of Shangyi Village)
MENIEE BN TR EEEXR (AR ER) 57.47% = 467,831 467,831

Zhongshan A |

84. Hopson Zhongshan Linggang District, Huoju Development Zone,
Regal Court Zhongshan
SEPILFRE LU T RCE B 1R B R [ 100% 22,318 - 22,318

85. Hopson Xijing Garden ~ Dongkeng, South District, Zhongshan
BEEREE o 1L 7 R AT 84.70% 131,738 - 131,738

86. Zhongshan Rainbow Caihong Planning Zone, West District, Zhongshan

Project
LRI IE B LT R R AT AR Bl = 95% - 426,136 426,136

Shenzhen &3l

87. Shenzhen Wilcon No. 53 Xiantian Road, Xin Sheng Village, Longgang
Industrial Park Road Office, Longgang District, Shenzhen
AYIBR TR 31| T BE e [ BE i 7 38 % 3T AR A L F B8 B3 5% 100% 59,998 = 59,998

Jiangmen SI 4

88. Hopson Yunshan Regal West to Haojing Park, northeast to the intersection of
Qunhua Road and Duruan North First Road, Duruan
Town, Pengjiang District, Jiangmen City

IPImEIEMA GRS E T - BrER e 100% — 211,958 211,958
HBrdt — & 22 X ARl

o
HF
]
E
B
Pl

Yangshuo & ¥
89. Phoenix Shanshui The intersection of Shanshui Avenue and Lansheng
Shangjing Road, Xiucheng District, Yangshuo
B JEL L 7K 3% K5 99 38 8 [ 1L 7K K38 B8 JB5 B 22 [ 42.76% - 349,915 349,915
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Iﬂﬂ Real Estate Segment (Continued) ith 7= 4y #f (&)

B. Revenue from Property Development

As of 31st December 2021, the Group’s revenue from property
development was HK$22,224 million, representing a year-on-year
increase of 17%.

A new record high was attained in property contracted sales
performance. In 2021, property contracted sales amount for the year was
approximately RMB40,273 million, which increased by 17% year on year;
the average selling price of contracted sales for the year was
approximately RMB36,650 per sg.m., which increased by 73% year on
year, realising increases in sales amount and average sales amount.

The Group focused on the three core economic development regions in
China and made in-depth development and active expansion in the
market with signature projects playing a leading role in the respective
regions. For the contracted sales in 2021, with the implementation of a
quick turnover model, Hopson MIYA was launched in the same year the
land for which was acquired, and its contracted sales exceeded
RMB3,500 million, reaching the first-year sales target; all units of Hopson
Mansion were immediately sold out after being launch, achieving
contracted sales of over RMB3,300 million with significant traffic
contribution; the top-level residential project MAHA Beijing continued to
sell well and achieved sales of over RMB3,100 million, creating a classic
luxury apartment; Hopson YUNE, Honor of China and Hopson Jinmao
Dongsan Jinmao Palace continued to enjoy good sales, bringing in
contracted sales of RMB11,400 million for the Group; Hesong Lanting
also achieved remarkable contracted sales of RMB2,400 million; Hopson
Hushan Guoji Villa in Zengcheng, Jinmao Palace Phase Il in Beijing and
other projects also stood out with contracted sales of over RMB1,000
million each.

Adhering to the brand philosophy of “enjoying high-quality lifestyle”, the
Group introduced world-class living concepts into China and launched
the global lifestyle brand “Hopson M-Series”, which created a new
pattern in the high-end real estate sector. Making it a mission to enhance
urban lifestyle and quality of living environment and striving to become a
creator of perfect life, the Group provided property owners with full-
scenario living experience through our endeavour to develop quality
products, services and supporting operations. The brand philosophy
released the additional values of the Group’s scarce quality land and
projects, thus strengthening the market competitiveness of the Group’s
high-end products and quality service.

Leveraging our industrial platform, we integrated all-round resource
linkages in commercial, technological, educational, industrial and other
areas, and reached an intention on strategic cooperation with various
local governments. Meanwhile, the Group realised whole-process
standardised management and control of urban redevelopment via “Three
Old Platform”, improved conversion efficiency of urban redevelopment
projects and completed step-by-step the conversion of key urban
redevelopment projects in Xinji Village, Yuangang Village, Fenghe Village
and Jiangjunshan.
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Revenue from Property Development (Continued)

Revenue from property development by major

Real Estate Segment (Continued) ith 7= 4y 8 (&)

B. MEZHREWA @

. BREIERBETZ2WEZRRWES

project:
2021 2020

Project 15 H —E-—F —EEF
HK$ million Ratio (%) HK$ million Ratio (%)
BEBAERT Lt 45l (%) BEATT Lt 151 (%)
Hopson Hushan Guoji Villa A &8I B R 4,706 22% 2,761 14%
The Town of Hangzhou Bay G AN B B T 48K 4,315 20% 4,685 25%
MAHA Beijing Badbm 3,391 15% 1,328 7%
Hopson Guangfuhui EEESIE 1,443 7% 1,094 6%
Hopson Sheshan Dongziyuan EERLEER 1,188 5% 646 3%
Hopson Xijin Garden EEEETE 1,062 5% 450 2%
Hopson International City & H BB 728 3% 313 2%
Hopson Belvedere Bay BEESE 690 3% 1,817 10%
Hopson Regal Park EHEBETS 618 3% — —
Hopson Joy Mansion N 539 2% - -
Others EA 3,544 15% 5,981 31%
22,224 100% 19,075 100%

Property contracted sales by major project:

. RETEERE T ZYWESHNEE

2021 2020
Property contracted sales Property contracted sales
Project EHH —E2-—fF —E-FF

MESHHE MEENHE
HK$ million Ratio (%) HK$ million Ratio (%)
BEAET LE B1(%) BEAET Lt 151 (%)
Dongsan Jinmao Palace REEKF 5,116 10% 4272 10%
Hopson MIYA & AEmeli 4,294 9% - —
Hopson Mansion B HERIE R 4,044 8% — —
Hopson YUNE AHEE 3,931 8% — —
MAHA Beijing LA R 3,789 8% 2,362 6%
Hesong Lanting AEE= 2,992 6% — —
Hopson Hushan Guoji Villa & AL BB 2,411 5% 4,279 10%
Metropolis Light B HME= 1,917 4% 1,652 4%
Beijing Jinmao Palace Phase Il EREXNZH 1,489 3% 3,753 9%
Hopson Sheshan Dongziyuan BERILEER 780 2% 1,441 4%
Others H A 18,495 37% 23,180 57%
49,258 100% 40,939 100%

EEAREEERA
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Real Estate Segment (Continued) ith 7= 4y #f (&)

B. Revenue from Property Development (Continued) B. ¥ ¥ &R UK A (&)

lll. Project Completion Volume n. IEXIE
a. Completed area in 2021: a —“E--FARIEE:
2021 2020
—E-—fF —ETEF

Area Ratio (%) Area Ratio (%)
Region & HE Lt 451l (%) A & Lt 151 (%)

(sq-m.) (sg.m.)

(75 %) (7 3%)
Southern China g S 571,191 46% 691,864 31%
Northern China b [R5 96,008 8% 431,558 20%
Eastern China = [ 1 563,595 46% 1,054,107 49%
Total A&t 1,230,794 100% 2,177,529 100%
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Real Estate Segment (Continued) ith 7= 4y 8 (&)

B. Revenue from Property Development (Continued) B. ¥ ¥ % E W A (@)
Project Completion Volume (Continued) n. IEXIE @

Property development completed area (projected): b. Y¥BERTIMEEGES) :
2022 2023 2024 2025 and after
—g-C —EC-= “E-ME ZE-HERU#E
Completed Area Completed Area  Completed Area Completed Area
Project Name EEAR TI@EE TI@EE =IEE TIEE
(sa.m.) (sa.m.) (sq.m.) (sq.m.)
(EFK) (EFK) (FHXK) (FAK)
MAHA Beijing BaLR - 112,171 - 310,470
Yuhe Project FIEE - - - 10,000
Hopson Regal Park AEBIwE - - - 49,717
Beijing Miyun Project tRBEIER - - - 12,327
Dongsan Jinmao Palace REBSXN - - - 140,953
Hopson YUNE BEEE - - - 76,620
Beijing Jinmao Palace Phase |l IEREXNT =8 76,339 - - —
Hopson MIYA & Emelit - - 182,737 -
Hopson Regal (Dachang Project) BEBR(K JFﬁ EH) 86,505 - - -
Hopson Regal Mansion SEMNNTS 123,333 - - -
Hongchang Project REEE - 93,610 85,335 12,650
Hopson Garden BER - - 201,791 -
Jingjin New Town TR ET 162,945 108,298 - 3,730,474
Tianjin Hopson International Mansion ~ KZA4£BE A S - - - 80,320
Dongli Lake Project REBMIER - - - 1,130,000
Hopson Regal Seashore BETL®E 21,943 - - 100,051
Taiyuan Hopson International City KREEBB - 135,830 - -
Hopson Seasky Villa aEXEA - - - 1,271,834
Hopson Regal Park (Caofeidian) AhEEET=(ELRE) 111,848 153,614 - -
Hopson Town AEFIH - - - 523
Shanghai Tea Factory Project FEEERIEE - - - 37,366
Hopson Mansion )= % i - 99,127 - -
Hopson International Garden AHEBEERIER 234,557 - - -
Metropolis Light BT 228,038 - - -
Hesong Lanting AEE - 230,549 - -
The Town of Hangzhou Bay BN BB R 540,893 468,628 212,538 -
Hopson Sea Block BHEHE 22 563 - - -
Hopson Crystal Garden BEREIR - 90,571 - -
Hopson Gallopade Park BEERI - - 244,613 100,964
Hopson Pleasant View Garden EHEBRER - - - 1,906
Hopson Huanan New City BEEFNH - - - 335,483
Guangzhou Hopson Regal Riviera EMEEKRITS - - 90,750 457,870
Hopson Regal Vila AHEESINE - 173,328 63,043 96,641
Hopson Xijing Banshan BEESF - - - 410,010
Zhujiang Technology Innovation Park — ZX)T Bl £l & B - - - 193,513
Hopson Hushan Guoji Villa BHERILBE 54,368 173,047 160,258 -
Qianjin Road Project Al IE B - - - 208,863
Hopson TIT International Industrial Park & ETITI BEXE - - - 393,044
TIT Project (International Park) T (ﬂ ZE) - - - 904,692
Hopson Yijing Mingyuan = i{ L) - - - 1,318,989
Hopson Yujing Bay & i’h@ =g 217,395 - 329,553 992,217
Hopson Regal Bay BEFRE - - - 113,070
Hopson International New City BE BRI - - 46,500 97,299
Zhujiang New Industry Innovation Park 25T # A E ¥ 8l = - - - 1,383,667
Shidai City Project Ei 1&1& 28 - 342,463 189,577 1,280,038
Hopson Xiaogui Bay AN - 119,169 - 1,495,251
Xin Yu Village Project ﬁf’%ﬁ EH - 299,260 168,571 -
Zhongshan Rainbow Project HILFIEE - - - 426,136
Hopson Yunshan Regal BEENFS 54,349 52,706 104,903 -
Yangshuo Phoenix Shanshui Shangjing 5 1 Bl & 1L 7K & 8 193,283 156,632 - -
Total CE 2,128,359 2,809,003 2,081,069 17,172,958
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Iﬂﬂl Real Estate Segment (Continued) ith 7= 4y #f (&)

B. Revenue from Property Development (Continued) B. ¥ ¥ &R UK A (&)

The Group has adequate land banks of excellent quality and at lower £ EEL T g BENE— S mHmEe X2
costs in first-tier cities, such as Beijing, Shanghai and Guangzhou. Thisis B&E B AREM T b EE @ Bt 2HIiEE
also one of the Group’s core competitive strengths to sustain persistent HEEENZLOBFES 2 — FRN > EFF
corporate growth. During the year, the Group balanced the need oflong- B REZZRREZSHXRNZTE ML +HEE
term and current development and acquired new lands with an area of 413286 F kK - HE T -——F+=-F =+
413,286 sg.m. The land bank of the Group of 29.44 million sq.m. asat —H @ NEEES T E#E29.44B BT 75K -
31st December 2021 is sufficient for the future development of the ZE %M EEBKRKERERTE -

Group.

IV. Locations of Land Banks IV. Ti#iREoMm
a. Usage and Location a. HERi#E

Saleable Area (million sg.m.)
AHEEER(BEFHXK)
Guangzhou Huizhou Beijing Tianjin Shanghai  Ningbo Total
BN =M = RE b R Bt

Residential x= 4.37 5.16 3.97 5.48 2.00 — 20.98

Shopping arcade [k 1.03 0.42 0.28 0.05 0.30 0.02 2.10

Office WARE 0.62 0.25 0.20 0.15 0.19 — 1.41

Car parks (= 1.22 1.59 0.65 — 0.74 — 4.20

Hotels B R 0.25 0.11 0.12 0.18 0.09 — 0.75

Total Et 7.49 7.53 5.22 5.86 3.32 0.02 29.44
b. Development Status and Location b. BERMIARME

Saleable Area (million sq.m.)
AHEEER(BEETFHXK)
Guangzhou Huizhou Beijing Tianjin Shanghai  Ningbo Total
&M =M = RE & R Bt

Completed properties & & 5k ¥ 2% 1.13 0.46 1.85 0.65 1.14 0.02 5.25
Properties under BERAPYE

development 1.21 1.90 1.55 0.93 2.03 — 7.62
Properties to be FERME

developed 5.15 517 1.82 4.28 0.15 — 16.57
Total st 7.49 7.53 5.22 5.86 3.32 0.02 29.44
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Real Estate Segment (Continued) ith 7= 4y 8 (&)

Revenue from Property Development (Continued)

Locations of Land Banks (Continued)

Development Status and Usage

C.

B. MEZHREWA @

IV. T ib@RED M@
BRMRAR AR

Saleable Area (million sq.m.)
AHEERR(BEEF LK)

Shopping
Residential Arcade Office  Car Parks Hotels Total
e (k] WAZE FES B IE wEt
Completed properties BEKYE 2.17 0.85 0.58 1.35 0.30 5.25
Properties under development % & i ) % 5.95 0.33 0.14 1.16 0.04 7.62
Properties to be developed & Z R 1 2 12.86 0.92 0.69 1.69 0.41 16.57
Total st 20.98 2.10 1.41 4.20 0.75 29.44
Title Status and Location d FFERRIR#E
Saleable Area (million sq.m.)
AHEEER(BET LK)
Guangzhou Huizhou Beijing  Tianjin Shanghai Ningbo  Total
B M M R RE L B At
Land use rights certificates BEEE L E A 3.48 4.02 3.52 2.03 3.11 0.02 16.18
and construction works A ERER
planning permits obtained TIEMEIFTE
Land use rights certificates EEE i 2.70 2.13 1.70 1.45 0.21 — 8.19
obtained but without fFABEARRE
construction works BERIERE
planning permits 5T A] 2
Grant of major approvalsand  HREFFEH K 1.31 1.38 — 2.38 — — 5.07
certificates pending FEHL
Total @t 7.49 7.53 522 5.86 3.32 0.02 29.44
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Iﬂﬂ Real Estate Segment (Continued) ith 7= 4y #f (&)

C. Development Strategies of the Real Estate
Industry

In 2021, China’s real estate market remained overall stable. Adhering to
the principle of “properties are for accommodation, not for speculation”,
we actively and duly implemented a long-term real estate mechanism, in
which real estate shall not be used as a tool and means to stimulate the
economy in the short term. We focused on stabilizing land prices,
housing prices, expectations, and actively prevented potential risks. The
real estate market remained overall stable, real estate sales were
constantly growing, while transactions in the real estate market were
increasing overall. In 2021, China’s commercial housing sales area was
1.794 billion square meters, representing an increase of 1.9% as
compared to the previous year. Commercial housing sales volume was
RMB18.19 trillion, representing an increase of 4.8% as compared to the
previous year.

The real estate industry is an important part of China’s economy and has
a significant impact on production, investment and consumption. At the
same time, the real estate industry is also closely related to people’s lives,
related to their well-being, life and happiness. Since the 19th National
Congress of the Chinese Communist Party, the central government has
been adhering to the principle of “properties are for accommodation, not
for speculation”, in which real estate shall not be used as a tool and
means to stimulate the economy in the short term. All regions and
departments continued to stabilize land prices, housing prices and
expectations in accordance with the central government’s requirements,
accelerated the establishment and improvement of a long-term real
estate mechanism, actively prevented and addressed potential real estate
risks, promoted the stable and healthy development of the real estate
market, and facilitated economic transformation and high-quality
development.

The Group is of the view that the country’s reiteration of the primary
policies of “properties are for accommodation, not for speculation” and
“implementing different policies according to specific situation of different
cities” in 2020 vigorously promoted the steady and healthy development
of the real estate market. It is expected that the overall development of
the real estate market in China will remain stable in 2022, which serves
as a good opportunity for the diversified development of the real estate
market.

In 2022, real estate investment is expected to develop steadily and
healthily.

First, the urbanization rate of China’s resident population continues to
increase, urbanization is still in the stage of continuous development. At
the end of 2021, the resident population of urban areas increased by
12.05 million as compared to the end of 2020, the mobile population
increased by 8.85 million to 384.67 million, which brought new housing
demand. With the new type of urbanization, the residents’ desire for
normal housing consumption became reality. Coupled with the support
of financial and other policies, urban housing demand, especially the
demand for improved housing, is expected to continue to be released.

26 Hopson Development Holdings Limited  Annual Report 2021

C. WEXRZEHK

“E-_FREFHETSEARBRE - BR
[EEAYINEL BREBEZERFHERN
Bl NIEE W EF AR R RIBUE BN T AM
FER-EFNRUE RBREE RBREH BEH
BEERR FHEDSERIESE FHWEH
ERFBER -FHET SR ERIEMD -
“E-F - rxEEmBHEBERITMEF
TRt EFER19% BmEHEE18.198
Bt EFERA8%

FHETEXSEREENEZERED - Y
E -RE HEHEAZEEXE - -RE Bt
EXCMAREEESHEE BRIBMSHR
B HEEFER - BONTARAR FRBERE
ETNWEERM - Bi5 T E EFRE BRI
RENTFER &R S ERHRRER
FERHWE BFEE RBRRE MREIZE
it EE R AR I - TR ED 8L AR B M EE VR A R
2o RETEHEMSHFRERER b
HTRBEBUNSEEER -

SERA BR_Z_ZTFEHRIFETLIM
[AWERINBE B ARRETFHED
SYRERER B —_T__F HEEM
EMSZHNEBEBRRERFBRBE S REFME
MHERZTICERNITFRE -

—ECCF FHEREEEVTRERRE-

—RHREBEFAOBELLREERS  DERE
WHEEBHEERBER  —_ S —F K WEF
FARLRZZTZZFREMT1,2058 A &
ENAOB8467E A 12N T885E A EHRT
FENEEF R -BEFLREBE(LOHELE B
REFEREEMBEELLAAEET BNLS
BEBENIHE HMERTREEHE N
TEHRREEFEREN -



Real Estate Segment (Continued) ith 7= 4y 8 (&)

C. Development Strategies of the Real Estate
Industry (Continued)

Secondly, the supply of the real estate market is gradually improving.
With the steady implementation of real estate control policies, the
development of real estate development companies has become more
stable, and the real estate industry is developing and changing in the
direction of concentration, efficiency, long-term, health and stability. In
2021, the growth value of real estate throughout four quarters was
negative but still reached RMB7.76 trillion for the year. The growth value
of the construction industry was RMBS8 frillion, accounting for
approximately 14% of the GDP.

Thirdly, the real estate principle of implementing different policies
according to specific situation of different cities is conducive to a virtuous
cycle of real estate. As the geotropism of real estate is relatively strong,
developing appropriate measures according to different circumstances is
very important. Adhering to the principles of “properties are for
accommodation, not for speculation” and “stability in three aspects”,
including stable housing prices, land prices and expectations, making
adjustments according to the principle of “implementing different policies
according to specific situation of different cities adjustment” is conducive
to the stable operation of the real estate market, as well as protecting the
normal housing needs of the public.

Fourth, the growth of real estate facilitates overall economic growth. In
2021, the growth value of the real estate industry increased by 5.2% as
compared to the previous year, boosting overall economic growth by 0.4
percentage points. The growth value of the construction industry
increased by 2.1%, boosting overall economic growth by 0.2 percentage
points. With the continuous improvement of the long-term real estate
mechanism and the effect of implementing different policies according to
specific situation of different cities, the real estate market in China is
expected to maintain an overall stable operation in 2022.

C. EXREHK@W
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Iﬂﬂ Real Estate Segment (Continued) ith 7= 4y #f (&)

C. Development Strategies of the Real Estate
Industry (Continued)

Since the beginning of this year, all regions have adopted both housing
purchase and rental policy, and have been implementing different policies
according to specific situation of different cities to promote the healthy
development of the real estate market, which is gradually showing
results. The rapidly rising momentum of real estate prices in certain cities
has been restrained. From a national perspective, the real estate market
remained overall stable, the sales and investment in commercial housing
have been increasing, but at a slower pace. During the first 11 months,
the commercial housing sales area increased 4.8% year-on-year,
representing a decrease of 2.5 percentage points from January to
October. Real estate development investment increased by 6%,
representing a decrease of 1.2 percentage points from January to
October. However, it is also worth noting that certain cities are affected
by multiple factors such as population outflow and economic
development difficulties, which have increased the downward pressure
on the real estate market. Certain real estate companies previously
relying on high debt and blind expansion are facing increasing debt risks.
Despite such problems, the stable development of the real estate industry
still has more favorable conditions. For example, after the market
adjustments, market participants are more rational and the long-term real
estate mechanism is also gradually improving.

For the next stage, in accordance with the requirements of the central
government, we will adhere to the principle of “properties are for
accommodation, not for speculation”, adopt both housing purchase and
rental policy, accelerate the development of long-term rental housing
market, promote the construction of subsidized housing, support the
commercial housing market to better meet the reasonable housing needs
of home buyers. We will also adhere to the principle of implementing
different policies according to specific situation of different cities to
facilitate the virtuous cycle and healthy development of the real estate
industry, so as to better meet the needs of people’s livelihood.

In 2022, the central government reiterates the national housing policies of
“promoting the balanced development of finance, real estate sector and
the real economy”, “properties are for accommodation, not for
speculation” and “implementing different policies according to specific
situation of different cities and giving category-based guidance” in pursuit
of stabilising the real estate market, as well as a regional policy for
developing the Beijing-Tianjin-Hebei Region, the Yangtze River Delta and
the Guangdong-Hong Kong-Macao Greater Bay Area at full steam. In
light of such situation, the Group will strive to develop and boost the
sales of residential products targeting improvement demand and rigid
demand in these regions in 2022 to speed up cash collection and cash
inflows of the Group, and put the financial health of the Group in the first
place. In addition, in 2022, the Group will further promote the national
strategic layout of the Hopson M-Series brand, and launch novel Hopson
M-Series works in first-tier cities such as Beijing, Shanghai and
Guangzhou. Hopson M-Series is the Group's first global aesthetic lifestyle
real estate IP brand. As a global high-end lifestyle creator with an
aesthetic vision and forward-looking concept beyond the times, the
Group customizes differentiated and unique living experience for global
elites. The Group will build the Hopson M-Series brand with the largest
investment and the highest standard, which will become the most
important brand IP in the high-end market in future.
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Real Estate Segment (Continued) ith 7= 4y 8 (&)

D. Risk Management

In the first quarter of 2021, due to uncertainties in the real estate market
constantly engendered by the COVID-19 epidemic, the enthusiasm of
property developers to acquire land was dampened amid the cooling
land market. Moreover, more stringent real estate financial supervision
and the implementation of the “three red lines” regulations posed financial
pressure on property developers, while the land market was affected to a
certain extent. These risks, which may have particular impact on
particular segments of the real estate market in particular geographical
locations, may or may not have an overall material impact on the Group’s
business operations and financial condition given that the Group is
engaging in diversified property development projects with principal focus
spanning across the Pearl River Delta, Bohai Rim and the Yangtze River
Delta economic zones. The Group will continue to implement prudent
operational and financial policies in seeking to address the impact of
these uncertainties.

Considering the stiff competition in bidding and auctioning for quality
land, the Group actively took forward urban redevelopment projects in
tier-one cities during the year, such as Luhiang Village, Kangle Village and
Jiangjunshan, which enabled the Group to expand into prime locations in
core cities and avoid high land premium caused by tenders, auctions,
listing and bidding. Furthermore, the Group also collaborated with other
developers on individual projects obtained through tenders, auctions and
listing, to share the development cost.

In view of China’s supervision over borrowings by real estate enterprises,
the Group, on one hand, proactively promoted the issuance of various
onshore and offshore financing instruments, and successfully issued 5.80%
offshore senior notes of US$500 million, 7.00% offshore senior notes of
US$300 million, 6.80% offshore senior notes of US$237.5 million and
5.25% offshore senior notes of HK$720 million during the year, which
broadened the Group’s channels for obtaining low-cost funds at home
and abroad, and maintained our competitive edge of lower financing
costs as compared to other real estate enterprises. On the other hand,
the Group also shortened the development and sales cycle of products
targeting improvement demand and rigid demand, thus accelerating the
pace of cash collection, increasing the relevant amount and improving
the Group’s cash inflow. Under the stringent financial supervision, the
Group has no default loans and has not applied to any financial
institutions for extension of loans due. The Group has not submitted any
application for extension of maturing loans to any financial institution. The
Group maintained stable operation and outstanding market reputation as
it has always been.

For details of further risk management measures of the Group, please
refer to the “Risk Management and Internal Control” section on pages
123 to 126 of the “Corporate Governance Report”.
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A. Analysis of Commercial Properties
Investment and its Sources of Revenue

As of 31st December 2021, revenue from commercial properties
investment was HK$4,217 million, representing a year-on-year increase
of 16%. The influence of our brand increased year by year. During the
year, we won multiple domestic and overseas industry awards including
the Commercial Real Estate Outstanding Enterprise Award, the Annual
Influential Commercial Real Estate Operator, the Annual Commercial Real
Estate Asset Value Enhancement Award and the title of the Year Model,
and became a highly recognised and trusted service operator in the
industry.

I.  Investment Real Estate Business

Hopson Commercial had 7 urban complexes in operation or under
preparation, consisting of the three major product lines of Hopson One
(urban complex), Hopson Plaza (regional deluxe shopping mall) and
Hopson Xintiandi (diverse experience commercial centre), situated at the
core commercial zones of first- and second-tier cities. Integrating the
property functions of shopping mall, office, hotel, apartment and
residence, such complexes were operated with an open mind and
ingenuity, and experienced and communicated through social interaction,
culture, innovation and lifestyle, thereby contributing to urban
development.

The economy continued to face with consumption downturn in 2021 due
to the pandemic. However, under the philosophy of “bucking the trend”,
the commercial segment turned crisis into opportunities. In 2021, Beijing
Hopson One successfully completed the project tenant recruitment and
reshuffle, and introduced DIOR, CHANEL, GUERLAIN, GIVENCHY and
other brands, thus implementing its international top cosmetic brand
deployment. Shanghai Hopson One (Wujuaochang) also introduced
DIOR, an international top cosmetic brand, in 2021, and is planning to
introduce first-tier and second-tier international brands such as CHANEL,
MK and PALACE in 2022. Through delicate operation, experiential
shopping gained traction among teenagers, with healthy growth recorded
in sales volume, customer traffic and occupancy rate, reflecting the initial
effects of project upgrade.
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Commercial Segment: Investment Real Estate Business and Hopson Commercial Technology Platform (Continued)

AERR  REUFEHEXEBRSBENEF S ()

The Group accords priority to quality, strives for progress while
maintaining stability, and takes its root in the Greater Bay Area, the
Yangtze River Delta and the Bohai Rim Area. As at 31st December 2021,
the commercial sector has a land bank of approximately 7.26 million
sg.m. Our land bank in first-tier cities (Beijing, Shanghai, Guangzhou,
Shenzhen and areas adjacent to Shenzhen) amounted to 6.90 million
sg.m., accounting for 95% of the total.

SENEE AL BhkE YERAKER-
E=ARERDELER- - #H £2021F12 531
H AERBLOERENT268FE K — &
Ut s BN RIIFMBEREL) £
HEIEGEFH K (HE95% o

Investment Real Estate Business — Continuous Cash Inflows from Property Rental Income
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Details of the investment properties of the investment real estate business ==

of the Group as at 31st December 2021 are as follows:

Commercial Segment: Investment Real Estate Business and Hopson Commercial Technology Platform (Continued)

BERR REUFEHEXEBRSENR TS (&)

——Fft+tZA=t—HB SEREUR
WERBOREMEFIWT

Approximate

Group’s interest Existing use gross floor area
Location B EEERES BAal A% BHAREmE
(sg.m.)
(FFXK)
Beijing Hopson Desheng Building B K BE L IR 100% Office/ 55,656
No. 11 Deshengmenwai Street gy retail and carparking
Xicheng District ERSPIINARET1158 AT
Beijing, Mainland China EtRAERBRE TeEpEEe
Hopson Kylin Xintiandi AR K B AL 100% Commercial/ 45,564
Interchange of Wangjing Futong West a5 = shop and carparking
Avenue and Wangjing Street EREBmAAME YA
Chaoyang District ERERER HEREEE
Beijing, Mainland China A E BB K
Makeyan Project AR K B AL 100% Commercial/ 606,322
Plot A (Southern Region) and BN R office and carparking
Plot D (Southern Region) of RKIRREXEEFFAH EE4
Scientific Research Site of Aty 58 7 & K WAEREEE
National Environmental Protection Db 8/ &
Industrial Park ERFIEE
Tongzhou District
Beijing, Mainland China
Hopson Regal Fortune Plaza B K R L R 100% Commercial/ 36,432
Building 223 A5 = office and retall
No. 28 Guangqu Road B R K285 CE Y4
Chaoyang District 22357 1& WATREE
Beijing, Mainland China EETRENEES
Hopson One Shopping Mall AR K B L R 100% Commercial/retail/ 259,903
No. 21 Dawang Road West a5 = office and carparking
Chaoyang District FIAE 215k GEYE SV
Beijing, Mainland China EEERY RO WAEREEY
Four serviced apartment units B K B 4b R 82.5% Serviced apartment 56,868
in Block No. 9 and Block No. 10 serviced apartments 2i[5 & & = #58 %% BREXASE
No. 8 Xiaoyun Road 10RERBRAE &
Chaoyang District 95 1 A9 0 1R AR 75 =
Beijing, Mainland China UNCE
Hopson International Plaza FEBKEE LG 100% Commercial/office/ 320,927
292 Jiefang HHE retail and carparking
Yangpu District 202174 EEYS V4
Shanghai, Mainland China AEBBRES TEREEE
Hopson Fortune Plaza B KR Eg 100% Commercial/office/ 51,200
483, Feihong Road 4T A& retail and carparking
Hongkou District 4T B% 483 5% HEPAE S
Shanghai, Mainland China SEMEES TEREES
Hangzhou Hopson World Trade Centre R BE T T A 95% Commercial/office/ 92,418
No. 327, Tianmushan Road Al retail and carparking
Xihu District 78 [ EEYE VA
Hangzhou X B 327 5% TEREEY
Zhejiang Province, Mainland China MME LR EF D
Hopson Zhujiang International Tower R AREERE 100% Commercial/office/ 87,404
No. 114-116 Yuehua Road EM retail and carparking
Yuexiu District AR mE S WAES
Guangzhou BEEI14E 1165 TEREER
Guangdong Province, Mainland China EHEKIBEBRANE
Hopson Plaza RERAREERE 100% Commercial/ 156,906
Guangzhou Avenue South EM retail and carparking
Haizhu District E%RE 4
Guangzhou BEMKER TEREEE
Guangdong Province, Mainland China EEES
Hopson Regal International R ARERERE 100% Commercial/ 22,575
No. 188 Changgang Mid Road EM retail and carparking
Haizhu District %R s
Guangzhou £ fm 1 B8 188 5% TEREEgE
Guangdong Province, Mainland China EETHRER
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Commercial Segment: Investment Real Estate Business and Hopson Commercial Technology Platform (Continued)
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Approximate

Group’s interest Existing use gross floor area
Location B EEEESE BAlA® BHAOREEE
(sq.m.)
(FF77K)
Hopson Gallopade Plaza REAEERE 95% Commercial/ 25,679
No. 1138 West of Zhongshan Avenue BN retail and carparking
Tianhe District R [E
Guangzhou HLRAETE11385% TEREHE
Guangdong Province, Mainland China EHEBRES
C4 Commercial plot of Regal Riviera, REAEERE 99.5% Under construction 149,829
located at the east side of Canton Tower B M pesg =
Haizhu District %=
Guangzhou J& M 48 3R {R)
Guangdong Province, Mainland China I ECARE £k
Commercial plot located at north of REAEERE 95% Under construction 371,832
Hopson Gallopade Park, BN pesy=
South of Zhongshan Avenue KA &
Tianhe District FILRBIAE S £ RI
Guangzhou [EE3:E
Guangdong Province, Mainland China
Shenzhen Wilcon Industrial Park A B oK B g | 100% Office 59,998
No. 53 Xiantian Road BEfE E /N
Xin Sheng Village BEEEER
Longgang Road Office Hr AT
Longgang District fili FB 5 53 5%
Shenzhen, Mainland China Ll
Tianjin Hopson International Tower R K B K E T 98.94% Commercial/ 98,550
Interchange of Fuan Main Street MEE LB E) office and carparking
and Xingan Road BEAREHEAZERZO SEYE
Heping District REGHBERAE WREREFES
Tianjin (at Beian Bridge), Mainland China
Hai Zhu Zhi Hui Ke Ji Yuan R K B JE N T 0%* Commercial/office 72,774
South Area and North Area R BE/PRE
Ruibao Yishe Industrial Zone and WmE (T IT¥REM
Ruibao Yishe Ruixing Industrial Zone e —HInETERE
Haizhu District M- dbE
Guangzhou, Mainland China IR ER
* Under lease arrangement * RIFHAELHE
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ll. Hopson Commercial Technology Platform

The commercial segment also revolved around the Group’s asset-light
strategy to build smart engineering and smart commercial platforms. The
development service established a full commercial chain smart
ecosystem of asset building, preparation, tenant recruitment and
operation, customer consumption, supplier support, and internal
collaboration in terms of a cockpit platform of asset owners, merchants,
customers, suppliers and operating teams, thus gradually transforming
Hopson Commercial into an “enterprise based on asset service, platform
and technology”.

Hopson Commercial Technology was committed to becoming a leading
integrated operator providing commercial and pan-commercial ecological
technologies all over the world. Centering on science and technology, the
sector managed the life cycle of projects (design, development,
renovation, positioning, leasing, operation, post-B-end operation, etc.) by
means of technologies. It also exploited advanced technology to
empower various business segments. The three core businesses of
Hopson Commercial Technology were:

a. Commercial asset operation: building up the urban and industrial
pillars through the “industry + consumption” dual-core system and
providing one-stop service consisting of funding, commissioned
construction, building a closed loop with the industrial chain and
commissioned operation based on the life cycle of the business
entities;

b. Hopson Tone business: employing technologies to empower
each link of the whole life cycle (i.e. industrial chain + product chain
+ business chain) with the “(B+B)2C” model, providing a series of
empowerment services to customers from the industrial, business
and venture capital incubation circles, including on-site operations,
industrial chain integration and internal management, thereby
strengthening commercial business and achieving a win-win
situation;

c.  Technology empowerment business: providing advisory services
and smart solutions for the entire life cycle of all types of
commercial projects with various business models, such as
commercial, offices, industrial, hotels and luxury apartments.
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Commercial Segment: Investment Real Estate Business and Hopson Commercial Technology Platform (Continued)

AR

Business of Two Major Platforms
MK &%

REMFEHEEBRSBENE T & (E)

Investment Real Estate Business Hopson Commercial Technology Platform
REMFEHERE BENKTE
27 projects under 7.26 million sq.m. in Total revenue of Leading position Four major HK$800 million
preparation or operation or as HK$4 billion product lines (before elimination)
in operation land bank (befc;rg{;llgl;:hon) A8 e {3 KERE 81% /’E_Z_TE
BEBEREEEE 7268 £ BLAEERE o (K88 A )
o (K85 A7) The world's leading Hopson One
PR (F7K) 400 1 2 b integrated operator of MOHO
projects wi n 2.24 million sq.m. Operating margin of commercial ar_1d Pan-entertainment
construction - pan-commercial MAHA
period under development HK$2.6 billion ecological technologies Total revenue
and management (before elimination) B EEL o 3 E L ON
ME REE 2248 ERESER 26f87% EER TR MOHO
(F755K) GE ) i 2308
EEER i MAHA

B. Commercial Development Strategy

In the advent of the post-pandemic era and facing the complicated
international environment, commercial development will be challenged by
more uncertainties. The Group will actively innovate and upgrade its
products and services in the form of new types, new scenarios and new
models based on consumer trends and demands. After years of in-depth
development and deployment, the commercial segment has developed
the investment real estate business and the Hopson Commercial
Technology platform business. This commercial segment comprising two
major management platforms with light assets and heavy assets
respectively, will focus on its original vision and continue to implement the
following strategic plans:

I.  Sustainable development of investment real estate
business

The investment real estate business will continuously expand the
commercial area under management and business scale in reliance
on the rich and high-quality land reserves of the Group, steadily
driving the growth of commercial operating service. Moreover, the
Group will continue to optimise its tenant portfolio for investment
properties to enhance the potential of rental income.

Meanwhile, the Group will transform from traditional tenant
management to incubation, vigorously introduce branded
companies and create new intellectual properties with a fixation on
establishing large-scale pan-entertainment product lines in rural
regions. Leveraging the member base of Hopson Tone, the Group
will explore new models for online and offline cooperation, empower
the offline physical businesses and merchants, and step up efforts
in internet marketing and digital operation, in order to facilitate the
sustainable development of heavy asset projects.
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Commercial Development Strategy (Continued)

Output of light asset management driven by
Hopson Commercial Technology

2021 was a critical year when the light assets and the heavy assets
of the commercial segment were separated and the commercial
segment was transformed from an inward-looking management
company to a public management company. Hopson Commercial
Technology became a commercial management operator
empowered by technology and the new retail philosophy.

Hopson Commercial Technology brand
development and innovation

The brand development and innovation of Hopson Commercial
Technology are as follows:

a. New types and models: Hopson Commercial Technology
continuously developed new types and business models. For
example, the Group nurtured the high-end commercial
complex MOHO series products to establish innovative
landmark commercial complexes, developed parent-child
tourism farm projects and initiated a cultural-tourism project
themed on modern farm;

b. New brands: Hopson Commercial Technology provided light
luxury hotel management to The PuLi Hotel and Spa in
Shanghai and The PuXuan Hotel and Spa in Beijing, filling in
the gap of the light luxury hotel product line between the
ultra-luxury MAHA brand and the standard five-star brand; At
the same time, in cooperation with Anthology Group, Hopson
Commercial Technology incubated the “Anthology” brand,
and introduced three brands under the “Anthology Brand”,
namely Anthology, Pudun and PuZhe; and

C. New model: Hopson Commercial Technology facilitated the
cooperation between third-party customers. Through the
introduction of industry content and intellectual properties,
the Group formed a land purchase model for new businesses
in connection with product planning, construction
management, operation and tenant recruitment, and
increased the stickiness of the full-cycle management of
entrusted asset investment, financing, management and
withdrawal.
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Commercial Segment: Investment Real Estate Business and Hopson Commercial Technology Platform (Continued)

AR

B. Commercial Development Strategy (Continued)

IV. Technology empowerment

Hopson Commercial Technology strove to conduct commercial
asset operation management for the full life cycle (design,
development, renovation, positioning, leasing, operation, post-B-
end operation, etc.) of all business projects, while vigorously
exploring technological development by providing industry advisory
services and smart solutions with advanced technologies. The
commercial segment built up the urban and industrial pillars
through the “industry + consumption” dual-core system and
provided one-stop service consisting of funding, commissioned
construction, building a closed loop with the industrial chain and
commissioned operation based on the life cycle of the business
entities. In addition, it employed technologies to empower each link
of the whole life cycle (i.e. industrial chain + product chain +
business chain) with the “(B+B)2C” model, providing a series of
empowerment services to customers from the industrial, business
and venture capital incubation circles, including on-site operations,
industrial chain integration and internal management.

C. Risk Management

The risks faced by the commercial segment are primarily market
competition risk and human resources risk:

[ Market competition risk: the industrial growth slowed down caused
the battle for market share more intense due to the vast number of
competitors; and

Il. With the growing size of the projects under management and the
business expansion, more staff were required for project operation,
and the Company had to retain and continuously recruit qualified
employees to meet the growing needs for talents.
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Property Management Segment: Hooplife Community Technology and Property Management

MEEERR SEFHERBERYEEE

A. Revenue Analysis A. BB RD M

As of 31st December 2021, the income of property management #HZE-_ZT-——F+-_HA=+—H MESEIR
segment was approximately HK$3,641 million, representing a year-on- UL A 4] A B 36.411E 7T AL RIE71% ¥
year increase of 71%. The property management segment is divided into ¥ & BIRM D AEEFHERE R ELEEM
two major segments (i.e. hooplife community technology and property — A#R #8 + LA T 2 M AR 32 &9 W ABESR
management), incomes of which are as follows:

Income from 2019 to 2021 Income Structure in 2021
2019-2021 £ Wt A 2021 F A EHE

Income from 2019 to 2021 e 4o
| =
2019-2021 U A LE=g= Property management

?_gg%%”;_s;) @R Community technology

4,000 580/0
3,500 42 %_\
3,000
2,500
2,000
1,500
1,000

500

0

2019 2020 2021
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Property Management Segment: Hooplife Community Technology and Property Management (Continued)
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Strategic layout combining hooplife community technology and property management:

In-depth development
in the country,
strategize in many cities

RHEE BESH

BEEHENERMEEENWEKIRE :

We set up two headquarters in Beijing and Guangzhou respectively with a dual headquarter
deployment in the country. Our business covers areas in Northern China, Eastern China, Southern
China and Southwestern China which forms four regional operation and management centers
directly managed by the headquarters. We have in-depth development in first-and second-tier
cities including Beijing, Shanghai, Guangzhou, Tianjin, Xi'an, Ningbo, Hangzhou and Chengdu.
We strive to create a livelihood of health and abundance for families in China.
FIRMEMD IR B LEBEXGREL2E  EHEEEBEMEL ER EER
iR KRB EENIARRE(CELERF L FRRALR - E& BN X
BOAERCER M KEE-—KET BROIRRTERERERE SRNEE -

Service coverage of approximately
30 cities

BR 3 2 S0 B Th

Provide service for about 200 projects = In-depth development in Beijing-Tianjin-Hebei Region

BR#%3E200188 B

Total area of property under operation and
management amounted to approximately

AR E
An important base for the dual core of headquarters and business
AR E R E

m  Deployment in Yangtze River Delta

130 million square metres ?%ﬁz;ﬁ?ﬂ‘ﬂ .
T A fte S iy =2 apture the lead in the Chinese economy
YFBECEEREEMBEQ13BEH K ity et

Provision of service to

B | eading in the Guangdong-Hong Kong-Macao Greater Bay Area

about 1 million households CHE B A (R

BRI 1008 = REE

Continue to lead in the origin of business
FEAEMEXZR

m  Exploring the Yangtze River Economic Belt

Hopson Life App user reached 3 million B T4 s
BHEEAPPAFE3008 Establish economic belt strategic points

2 RGP T RS ST
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Property Management Segment: Hooplife Community Technology and Property Management (Continued)
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Brands combining the hooplife community technology and property management

BEFHENERYEEENET @AM

Multi-dimensional deployment in community business chain,
create community operation strategy exclusive to hooplife

SHEMRAUEEXRE TESLETERLELEHK

There are forty-eight subsidiaries under Hooplife Technology Group, which include Guangdong Esteem Property Services
Limited, Beijing Hopson Life Network Technology Limited and Beijing Youyouijia International Travel Agency. We deeply merge
business areas in property management, finance, tourism and healthcare.

EEENMBREARTFRARCHEERESRVERBERLAA LR LERAEBNRARAR - &R KB RT
HAERRARAFEANOTNRER - REBRAVEEE 8 KE KEEFEXREH -

Hopson Life
AQE:E
J
MORNING =R N
B o $HEE Shopping Mall UnlveI:SIty of
& I Hooplife
Home decoration AHS Bg
YOUYOUJIA i [ Hot sale martet SHEREKR
- RKER o BmmmE .
IR ) « Community shopping mall Education
* Complete decoration layout B 2=
Tourism cExRE .; ught.aft =
b s * Home grocery delivery service . iﬁo;ﬁg‘:'tﬁ-; er brands e Career advancement
i3  REZR Aan BB
« High-end and boutique * Smart home . Profesiional skills
. Egﬁiﬂ : o BEERE o TR N
e Leisure vacation ° Managfment training
o BB o BRI
e Leisure in surrounding Community
areas -
o EipTat business ecosystem
HEBRLEREE _
Community
c it healthcare
ommunity =
Partner HEER
UE TR Healthcare
- BE
Innovative Community _
business model ESTEEM Housekeeping . Qgrgg healthcare
S Al £ ® 15U ER
eSS FAMILY RIBE : gegigg green channel
. . . aRaxR
. giogggg\lfy Nllr;t”ellectual V-Mall BEExR Home economics « Adopting to presbyopia
[ T} A — i
« Mayi Xiongbing Real Estate RIK . g%lggﬂﬁﬁ
o SNSRI BE o Daily maintenance and
o $urroupding areas of community o Rental. sale cleaning
HEBEE and purchase ° A ﬁﬁ"?‘ )
HHEEE * Babysitting and maternity
H K H matron
iyl - RISAM
* Professional caring
¢ Key entrustment o EEE
: Iﬁz’@ééﬁl | * Nursing for the young
esetr:'t‘;”; u'fa and the elderly
. &
A ABENE EhE
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(Hoop Chain)
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Supply chain
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* Supply chain finance

o HAEHES

¢ Enterprise merchant business
B

® Large-scale customer business

° KRB

Community
Finance
HESH
Finance
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e Loan

o fFH

® [nsurance

o {RBE

* Money management
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Property Management Segment: Hooplife Community Technology and Property Management (Continued)
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.  Community Technology

Hooplife Technology Group is a technological, innovative and
comprehensive group company integrating property management,
technological services, commercial full-scenario operations in community
and asset operations. From the perspective of urban development, it
pursues the inclusive development of people, cities and technology and
promotes the harmonious symbiosis of the community ecology.

As a key project of Hopson Group, hooplife has multi-dimensional layout
as to the development of community industry chain from product
planning, design, research and development to promotion and
application, thereby forming a “strategic stronghold” with Esteem
Property as the core. While deepening community development, hooplife
refined an exclusive “community operation strategy”, so as to facilitate
cost reduction and efficiency enhancement for property companies,
continue to create diversified operating income, as well as assist the
government in promoting the development of smart city and community.

Adhering to the corporate mission of “technology makes life better”,
hooplife applies high-quality services to every project under management,
rolls out multi-dimensional layout of the community industry chain, and
conducts deep integration of property management, finance, tourism,
health and other sectors to realize full-scenario operations in community.

With the powerful “Technology empowerment + operation capabilities”,
Hooplife has constructed a closed-loop eco-system of complete industry
chain community, and has been in leading position regarding platform
repurchase rate, customer conversion rate as well as gross merchandise
volume (GMV) compound growth rate. In 2021, Hooplife Technology has
achieved outstanding result in research and development, with 18 major
platforms, 120 subsystems and 1,057 applications being launched and
upgraded, comprehensively building a digitalized and intelligent service
platform to help lowering costs and enhancing efficiency.
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Corporate Vision

ERES

Becoming the world's

ST

leading operator of better
ecological R RS T
technologies
PR EIRRSRSTHY
R AERBESR

Corporate Mission

Technology makes life

Corporate Values
EREEH

1. customer-centric
2. people-oriented
3. win-win cooperation
4. integrity and
reliability
1L—IUEFEHO
2LUNBR
3.E1ERR
AHERS

Working Criteria
T{EER
Team honor is above
all else
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Services provided by community technology

HENKRERNERE

Wuyunyi Centre and intellectual I0T

Empower hooplife to become the world’s leading operator of ecological
technologies.

AE-HLREZYEIOT

et A EEK BB AL R A RELR -

Community intellectual V-Mall

Create a fully intellectual and automated service area to provide 7x24h service
to community users.

#E & BEV-Mall

TEAMNRBERBPH 2T RE =M -

University of Hooplife

University of Hooplife provides thousands of training programs to business
elites, office workers, internal staff of hooplife, students and property owners.
BEEHER
EHEEHPREREERLE  OFE
FATEMNEIRE -

Home decoration business — MORNING

Strive to create a one-stop home decoration service platform and provide whole
lifecycle service of home decoration that saves money, time, effort and causes no
trouble for property owners.

REXT — 15 - HE
MAOMTE WA RERBE T A AEETHREE -
K2 Ea AR -

AHEENIET B4 XE - REH

EEED AN

Community Tourism — YOUYOUJIA

YOUYOUJIA is a high-end comprehensive tourism service platform that provides
caring travel service to medium and upper class families, business people and
property owners.

HERE - KBER

EHFREMNTFRERE BHEATLELT RERUBLBTRENS
mRITARE RS A -

Real estate business — ESTEEM FAMILY

ESTEEM FAMILY is the leading real estate agent brand in the country that
provides real estate transaction, asset management and property service.
FEEH —BER

FRRERRHUEERS BEERE MERBA-—BNBEANALEE
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Community new retail

Community shopping mall, pre-storage warehouse and peripheral merchants to
provide property owners with smart and convenient one-stop selective shopping
experience.
HEHZE
HEEE - AER -
BEER -

Community finance — Hoop Finance

Hoop Finance is rooted in the community service system and has formed the
three business brands of Community Finance, Hexiangdai and property owner
household insurance.

HESH -SER

EeMBELEREER CEALESR 628
REF MM -

Home economics business — Community Housekeeping

Community Housekeeping platform provides whole lifecycle of professional
caring from (preparing for) pregnancy, newborn, nursery, youth to teenager and
elderly to old age.

RHEK - RBE

REBFaRER®E®E Z2 - AF B2 BR 2HFH-
FERE R -

FEEER RETRMHBEENS  —HXEEEY

EIRERR=

EFIEBEFENE

Supply chain — Hoop Chain

An integrated platform and output-empowered business mode, which offers
commodities and marketing campaigns for small B-enterprises and large
business enterprises in communities or urban cities.
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Il. Property Management

The property management services of the Group are managed by
Guangdong Esteem Property Services Limited (“Esteem Property”).
Esteem Property, established in 1999, adopted the operating model of
establishing double headquarters in Guangzhou and Beijing, and
possessed the first class property management qualification in China.
Adhering to the corporate philosophy of “creating healthy lifestyle with
people-orientated operations”, with relentless efforts made over the past
two decades, the technology empowerment and the operation
capabilities in community industry of Esteem Property have been at the
forefront of the industry, and its total transaction volume, order volume,
transaction frequency, average revenue per user (ARPU) value,
repurchase rate, customer conversion rate and other business data are
among the best in the industry. Esteem Property joined different industry
competent organizations successively, including the International Society
of the Golden Keys and the Chartered Institute of Housing (CIH). In
addition, Esteem Property won numerous profession awards issued by
industry associations and institutions such as China Property
Management Institute and China Index Academy. Esteem Property is a
large property management company that strives to offer all-rounded,
systematic property management services for mass customers. In 2021,
the property management services of the Group achieved outstanding
results, and it won several rewards including “2021 Top 1 China’s
Internet Community Operation Leading Enterprise”, “Top 1 Leading
Enterprises in China Property Technology Empowerment”, “2021 Top 10
Comprehensive Strength of Chinese Property Service Enterprise”, “2021
Leading Enterprise in Property Services with Chinese Characteristics —
China Leading Technology Ecological Operator”.

Esteem Property possesses the most advanced informatization
management platform and technology. By using smart management
methods and tools that effectively facilitate property reform and
innovation, Esteem Property offers high quality property management
services for over 100 large-scale projects in Guangzhou, Beijing,
Shenzhen, Shanghai, Tianjin, Chengdu, Xi'an and other cities. Over the
years, the Company closely followed the path of internet + smart
community management and strived for continuous innovative
development. It has established a series of comprehensive informatization
management and control systems that cover financial management,
human resources management, engineering management, service
supervision management and other aspects by leveraging on the
technology platform. It is the pioneer among Chinese property companies
in terms of technology and smart transformation.

Hooplife empowers the development of smart communities with
technology, with nearly 100 intelligently modified projects and more than
4.32 million smart response points, which cover over 10 service
scenarios, including smart driveways, smart pedestrian walkway, smart
security, smart equipment and facilities, etc. Regarding operation
empowerment, Hooplife has profoundly merged finance, real estate,
home decoration, medical, health, tourism, retail and other fields of
industries, which integrated the advantages of each industry segment
and built a community industry ecosystem that covers the clothing, food,
housing, transportation, entertainment, shopping, tourism and other life
services of the residents. The realisability of the platform surpasses
multiple leading enterprises.
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There are four service modes of Esteem Property:

48

Tulip Service Mode: Tulip Service Mode is a customized service
mode for ordinary projects with a monthly management fee of less
than RMB2 per sg.m.. It mainly provides basic property services
such as order maintenance, cleaning, greening, disinfection,
customer service, and engineering maintenance.

Sunflower Service Mode: The Sunflower Service Mode is a
customized service mode for mid-to-high-end projects with a
monthly management fee of RMB2 to RMB4 per sg.m.. Through
assigning full-time sunflower housekeepers who are responsible for
communicating with customers 24 hours a day and providing fast,
convenient and comprehensive one-stop upgraded service,
Sunflower Service Mode is an extension of the Tulip Service Mode.
In the process of management and service, it will always meet the
needs of the property owners. On the basis of meeting the daily
needs of customers, it provides fast, convenient and all-round
upgraded services through multiple channels, shortens the distance
between the property company and the property owners, and lets
property owners experience and enjoy the pleasure of being
served. By assigning full-time sunflower housekeepers and using a
dedicated service phone, it provides property owners with 24/7
services. Through the implementation of first inquiry accountability
system, it deals with property owners’ demands in a timely manner,
listens to the property owners’ suggestions and opinions, and
provides customers with personalized services that meet their
needs. The sunflower housekeepers provide uninterrupted service
24 hours a day, 365 days a year, making the property owners’ life
easy and comfortable. Through the promotion of social ethics,
community civilization conventions and environmental protection
awareness, it creates a healthy, civilized and warm community
atmosphere.

Golden Lily Service Mode: Golden Lily Service Mode is a
customized service mode for high-end projects with a monthly
management fee of RMB4 to RMB7 per sq.m.. It mainly provides
proactive, caring, and thoughtful personalized high-end services at
high-end residential projects. The goal of Golden Lily Service Mode
is “zero tolerance for service and zero defect for quality”. By
providing customers with active services, it effectively conveys
property service information to customers, and provides customers
with transparent, proactive, caring and thoughtful services. On top
of satisfaction and content, Golden Lily Service Mode gives
customers more surprises, touching moments and superiority. The
Golden Lily Service Mode requires employees to take the initiative
to identify the potential needs of the property owners. The
advantage of this service mode is “initiative to formulary”,
highlighting its advantages over high-end services of other property
management brands in nature.

Property Management Segment: Hooplife Community Technology and Property Management (Continued)
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MAHA Service Mode: The MAHA Service Mode is a top-level
property customized service mode with a monthly management fee
of more than RMB 7 per sg.m.. It mainly provides luxury and top-
notch services such as platinum housekeepers and asset
management services at top-level residential projects. The service
concept of the MAHA Service Mode is to “provide meticulous
customer care and create a better life than ever before”. By
focusing on luxury residential services, it delivers a respectful,
worry-free, and caring service experience, and continues to
improve service quality through paying attention to details. The
MAHA Service Mode focuses on the experiences of customers.
From the on-site reception of the potential customers, the
residential services after the purchase of property to asset
management services, customers only need to contact the
exclusive housekeeper to enjoy the one-stop distinguished and
worry-free services. MAHA Service Mode is committed to building
a high-quality and experienced professional property service team.
Through continuous attention given to details and service
innovation, it provides property owners with a perfect living
environment and lifestyle and redefines the luxury life of the property
owners.

MAHA Mode
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As at 31st December 2021, the gross floor area under management of
Esteem Property Management increased by 5% to 34.08 million sqg.m.
from 32.34 million sg.m. as at the end of last year.

Property Management Segment: Hooplife Community Technology and Property Management (Continued)
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Unit 2021 2020  Year-on-Year
Results Figures REER B —E--F ZZTZEF Eil>4
Property management L HK$ million
BEBTT 3,641 2,134 1%
Total gross floor area under HEREEMBE million sg.m.
management BEFAAK 34.08 32.34 5%

The Group’s property services are user-oriented all the time,
implementing smart community transformation and comprehensively
improving the service quality. The satisfaction of one million homeowners
from about 200 service projects nationwide increased from 82% in 2020
t0 92% in 2021, representing a significant increase of 10%.

B. Development Strategies

The property management segment adheres to the corporate mission of
“technology makes life better” and devotes all the effort on becoming an
international leading technology ecological operator. With property
management as the core, this segment has deepened community
development, achieved cost reduction and efficiency enhancement with
smart technology, and created diversified operating income, and has also
assisted the government in promoting the development of smart city and
community.

In the first half of 2021, the relevant departments of the PRC government
successively introduced a number of policies to continuously promote the
development of the industry. At the beginning of the year, after the
Ministry of Housing and Urban-Rural Development (the “MOHURD”) and
ten ministries and commissions jointly promulgated the Notice on
Strengthening and Improving Residential Property Management (87 0
SERIDGE T Y 2E T8 TERY®AN)), various provincial and municipal
governments successively rolled out new property management policies
and applied the policy guidance of the central government in their
detailed rules. The central and local governments had reached a
consensus to support and encourage the development of the property
management industry. Subsequently, the Opinions on Promoting the
Construction of a Quarter-hour Convenient Living Circle in Cities (B
Mg — 2 FE RAEB RS R)) promulgated by the Ministry of
Commerce and other departments also clearly proposed to encourage
qualified property service companies to extend their business to cover
elderly care, childcare, housekeeping, express delivery, pre-positioned
warehouses and other services, promote “property services + life
services”, and clearly proposed to put forward preferential policies on
finance and taxes.
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The technology-driven hooplife community and property management
will continue to seize the industry development opportunities of 5G and
big data, integrate them with community and property management
services, and deepen the application of smart technology to improve
service quality, reduce service costs, and further increase the Group’s
profits. Meanwhile, as the market concentration of the industry increases
and the scale development enters the fast lane, the technology-driven
hooplife community and property management will further increase the
scale of talent recruitment, improve the internal training system, and build
up the corresponding talent team. The establishment of high-quality
talent team and intelligent service will also improve the efficiency of
business operations, enhance service quality and consumer loyalty, and
help companies establish a brand name with a strong brand image.

C. Risk Management

The major risks and uncertainties faced by the property management
segment are as follows:

[ Industry risk: The operation of the property management segment
is subject to the regulatory environment of the PRC government on
the property management industry. For example, the fees charged
for property management services are strictly regulated by the
relevant regulatory authorities of the PRC government. In addition,
our business performance depends on the area under
management, which is also subject to the regulatory environment
of the PRC government on real estate development business.

Il. Business risk: The ability of the property management segment to
maintain or improve its current level of profitability depends on the
its ability to mitigate the adverse impacts of operating costs (e.g.
increase in labour costs or other operating costs). The property
management segment may not procure new property management
service contracts as planned or at desirable pace or price; The
property management segment may not be able to collect property
management fees from customers and as a result, may incur
impairment losses on receivables. Termination or non-renewal of
property management services for a significant number of
properties in the property management segment could have an
adverse impact on our business, financial position and results of
operations.
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Iﬂﬂ Investments Segment 1% & 1 i

A. Project Investment

The investments segment of the Group focuses on equity investments in
high-and-new technology. With an investment portfolio targeting at
medium-to-long term, this segment pursues higher capital returns and
stable cash flows for its cash surplus in a low interest environment, such
that the Group is able to transform into a comprehensive investment
holding platform company empowered by technology and driven by the
industry from a real estate development and commercial real estate
operator.

Adhering to the approach of setting high-tech and medical technology
companies as the Group’s main investment targets, in 2021, the Group
made a number of significant investments. In the primary market, the
Group’s capital investment platform Hopson Capital International Limited
(“Hopson Capital”) participated in C round financing of Beijing Horizon
Robotics Technology Co., Ltd. (“Horizon Robotics”), the world’s leading
edge artificial intelligence chip research and development enterprise.
Horizon Robotics is the only company in China that has achieved mass
production of automotive grade factory-installed artificial intelligence
chips, and can provide a complete solution of “chip algorithm IP + tool
chain” to industry customers. In the field of intelligent driving, Horizon
Robotics has continued to deepen its business ties with the world’s four
largest automotive markets, namely the United States, Germany, Japan
and China. Currently, its empowered cooperative partners include top
domestic and international partners such as SAIC Motor, Changan
Automobile, Great Wall Motors, Honggi, Audi, Guangzhou Automobile,
BYD, Continental AG, Faurecia and Bosch. In addition, Hopson Capital
has also invested in the “Hidden Hill Modern Logistics Private Equity
Fund” managed and issued by Hidden Hill Capital. The fund makes
investment layout focusing on logistics services, digital supply chain, and
logistics ecosystem upgrade in Southeast Asia. Hidden Hill Capital
leverages on the significant market position of GLP Pte Ltd in the logistics
industry chain and its strong resource integration capacity. The
investment will provide the Group with potential strategic synergies
across the Group’s logistics, supply chain, commercial and community
business units. In the secondary market, this year the Group also
increased its investment in Ping An Healthcare And Technology Company
Limited for medium to long-term investment.

In 2021, the Group’s investments losses in the primary and the secondary
market amounted to HK$2,965 million (2020: income HK$8,030 million).
Financial assets at fair value through other comprehensive income
amounted to HK$4,206 milion (2020: HK$6,143 million); and financial
assets at fair value through profit or loss amounted to HK$8,317 million (2020:
HK$22,021 million).
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Investments Segment (Continued) % & iy #f (&)

Project Investment (Continued) A. EERERBR@

For the year ended 31st December 2021
BE-ZE-—-+-A=Z+—-BLFE

Dividend
Gain/(loss) Fair value income and
on disposal gain/(loss) other income Total
HEwRE AFE REVAR
J(BR) ki (BR) Hi g A &t
HK$’000 HK$’000 HK$’000 HK$’000
FET FET FTHER FET
Listed securities: LTS
— Equity securities, Hong Kong — & z:.: % B (589,878) (8,248) 71,249  (526,877)
— Equity securities, —RAFES
Mainland China oK BE (6,834) 13,444 81 6,691
— Equity securities, United States ~ — f& N5 % » & 2,203,354 (3,239,981) — (1,036,627)
Unlisted securities: FELETE %%
— Equity securities, debt securities  — Hx KFEH - EHE
and investment funds FELEEES (35,785) 55,697 348,722 368,634
— Structured investment — ii MR A
products E (936,800) (874,993) 35,261 (1,776,532)
634,057 (4,054,081) 455,313 (2,964,711)
For the year ended 31st December 2020
BE_Z-_ZEFF+_A=+—HILFE
Dividend
Gain/(loss) Fair value income and
on disposal gain/(loss)  other income Total
W NEFE BREKRAR
(B518) Wa/ (E8) H e A a5
HK$’000 HK$’000 HK$’000 HK$'000
FET FET FET FET
Listed securities: FhmES:
— Equity securities, Hong Kong —BARETE BE 2,446,749 (430,009) 107,809 2,124,549
— Equity securities, —RAES
Mainland China B K (52,803) (14,898) 22,286 (45,415)
— Equity securities, United States — & A E 5 » £ E 3,651,921 2,024,917 13,132 5,689,970
Unlisted securities: FEEMHES:
— Equity securities and —RAFESF R
debt securities EHEE & — — 230,855 230,855
— Structured investment —EENRE
products E (1,535) 31,637 - 30,102
6,044,332 1,611,647 374,082 8,030,061
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B. Development Strategies of the Investments
Segment

Under the investments segment, the Group focuses on investments in
high-and-new technology and medical science and technology
companies. The Group believes that high-and-new technology will
become the most important driving force behind the future development
of the world and China, and the Group should and must embrace it to
ensure its long-term development. In accordance with the Group’s
current development trend and based on the Group’s existing high-
quality land reserve resources and excellent commercial real estate
performance, it is expected that the Group’s cash reserves will continue
to increase for some time in the future. As such, efficient management
tools are essential to maintain and increase the Group’s asset value.
Investments in listed equity in the secondary market can be one such
liquidity management tool. In particular, certain high-quality blue chip
stocks have good cash dividends and are rapidly realisable. Meanwhile,
as the Group makes investment allocations with a view to holding
investments for medium to long term, it will be able to alleviate the
uncertainty brought about by short-term market volatility. By way of these
investments, the Group can obtain higher capital returns and stable cash
flow for its surplus assets in a low interest rate environment, thereby
further enhancing the shareholder value. In addition, the Company also
has an allocation of certain financial instruments such as structured notes
and share options if necessary to fully capitalise on asset management
tools and address the change in market volatility, thus reasonably striking
a balance between investments income and the effects caused by the
market risks.
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Investments Segment (Continued) % & iy #f (&)

C. Risk Management

The investments segment attaches great importance to risk management,
and insists on investing only in securities are extremely liquid and can be
converted into cash at any time.

The risks of the investments segment are mainly market risks. Market risk
mainly refers to the risk of loss of its self-owned funds investment due to
adverse changes in market prices in the Group’s business activities. The
market risk of the investments segment is mainly stock price risk. Stock
price risk mainly refers to the risk of changes in the market price of the
equity securities invested which could bring loss to the Group. With high
uncertainties, stock price risk is one of the major market risks that the
Company faces. The Group closely monitors the price fluctuation of
relevant assets and has adopted relevant preventive measures. The
Group tracks any variation in investment scale and value-at-risk (VaR) of
securities positions on a daily basis to monitor the impact of relevant
risks. By implementing diversified investment strategies, the Group
properly controlled and timely adjusted total investment amounts of
various securities and managed the market risk effectively.

C. AE®E
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Infrastructure Segment £ 2 i it

il

A. Revenue Analysis

At present, the construction companies and construction design
companies under the infrastructure segment are primarily engaged in
undertaking the construction works and construction design of self-
owned projects of the Group, as well as external contracted works. The
development in the infrastructure segment always strives to the principle
of maintaining balance between progress and quality, targeting on
improving efficiency and making progress at a steady pace. We have
enhanced our construction schedule planning management and
construction progress management, and implemented strict inspection
procedures so as to ensure quality construction works and timely
delivery. We have also strengthened the level of safety construction,
which will be beneficial to the general image of the Group. The
development speed and quality of the infrastructure segment are of equal
importance with “quality in stability, steady progress” as its motto. The
total annual output in 2021 was approximately HK$10,598 million, with
area under construction of approximately 10.12 milion sg.m. and
completed area of approximately 2.87 million sg.m., providing strong
support for the production and operation of the Group. In addition, the
fine furnishing contracted sales of the infrastructure segment were also
remarkable with an increase of 51% to HK$2,478 million in 2021 from
HK$1,637 million in 2020.

In 2021, due to the adjustment to the results figures of construction
entities, certain projects and phases originally planned to commence
construction failed to commence construction and deliver construction
sites as planned. As a result, the total GFA and new construction area
were basically the same as in 2020. In order to achieve orderly growth in
pre-sale and completion filing, the infrastructure group made active plans
for various regions and projects to ensure major milestones could be
met.

A B@EBRDF

EERRNIEESBRARMBEERTERF
BT E2AEESEABEEENIREERMIE
A RIRTEIINABER EERANER
FRIRARCEHEEWENRE - RRIE
BREAIT - METREETHEE  MAERET
BIEEE B BRWE REE6E REH
RIF @b LRE2XBEEL BORRFASEE
BER EERREEREERENE  [IEF
kg BEAT] T —FFELEBY
BAEM105.9818 L MEEBEAOR1,0128F 5
K- BIEENAE2NTETH A AEBEAE
EERBEEM W ERREOBEEEL
HELATESE - -_ZFTFHNE%16.37
BLTEAZE-_ZE-_—FMNEK2478E T H
VEE51% o

TR O OXERBULEREENHAER R
AERIWMYERE RBERRERERT
EBRGi FRZEBEMMFADEEANE
—TOTE2ERTV -REERE REBF
BENER EZSEEZXRE - BEBEER
ME 2 HRIJEKREBH -

Million sg.m.
BEFHK
12 -
10.12
10 -
8
6 4
4 4
2.87
2 4 1.51 1.6 I
0 1 . . 1 J
Total GFA New construction area Pre-sale area Completed construction area
BEmE FFAmE TEEmEE % THEE
Unit 2021 2020  Year-on-Year
Results Figures REER B —E-—F —E-FF Eil>4
Income from infrastructure e gr E 2w EW A HKS milion
investment before elimination BEBIT 10,598 8,453 25%
Intra/inter-segment 2 EBA U HK$ million
BEAT 6,981 6,945 1%
Area under construction FRNEXREIERE million sg.m.
during the year BEFHK 10.12 10.98 8%)
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B. Development Strategies

In 2021, while making every effort to ensure performance, the
infrastructure segment had development strategies as follows in terms of
corporate qualification upgrading, platform automation and talent
cultivation, in view of its strategic goal of technological transformation:

l. “Hopson Construction Cloud” smart construction cloud platform:
Smart construction achieved full supervision of quality and safety,
full synergy of output value management, full automation of project
acceptance, and full empowerment of smart construction sites.
Smart construction materials achieved efficient and direct
procurement of construction materials, fully dynamic order
coordination, high-quality quality control and acceptance, and
finance empowerment to supply chain. Smart labour achieved
efficient labour management, labour resource sharing and financial
service empowerment, with a pilot project implemented for
promotion and application.

I. Verification of bills for the construction period: 1. The scope of
declaration of segmental output of contractors under Yijiantong
Smart Construction System was determined. 2. The trial projects in
each region have completed the testing on the operational
procedures of whole segmental output declaration, onsite
inspection model, actual surveying, sample management and the
loop-opening of model system. 3. Yijiantong Smart Construction
System has completed the launch, promotion and application of all
qualified work in progress.

. Automated settlement: The automated settlement function in the
Mingyuan system has been launched. After the task to be settled is
completed, the system automatically generates the settlement
amount, and ensure that all cost accounting procedures are
processed online without physical handling of cost data, which
improves the pre-settlement automation level of the Company.

V. Automated talent evaluation: Through the demand analysis of the
talent strategy and the integration of assessment indicators for
various positions, standardised, modular and routine evaluation
indicators and evaluation processes have been formed, and the
system was launched. Using the talent evaluation system, the
infrastructure group completed the identification of talents including
supervisors and above with high efficiency and quality, and
continued to apply the results of the evaluation and identification to
matters such as remuneration adjustment and training plan
formulation.
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Development Strategies (Continued)

Talent cultivation: By analysing personnel at different positions and
levels, the revision to the training materials for the qualification of
project management team, the training materials for the qualification
of management trainee, and the training materials for the elite class
have been completed respectively. According to such revision of
training materials, 101 internal and external trainings were
organised and completed throughout the year, which not only
improved the professional ability, management ability and general
ability of employees, but also promoted the improvement of work
quality and work efficiency.

Everyone with a certificate: In order to increase the certificate
holding rate among employees, the Notice on the Management of
Certificate Holding Rate Among Employees for Infrastructure
Projects of the Group and the Incentive Scheme for Encouraging
Employees to Obtain Constructor Certificate was issued in March
2021, aiming to encourage employees to obtain certificates. Entities
in each region arranged their trainees to take the exams in an
orderly manner in accordance with the exam policies announced
by the local governments. As at 31st December 2021, the
certificate holding rate of the infrastructure group projects reached
85%.

Establishment and improvement of corporate benchmark price
database: 1. The research on market prices in various regions, the
current benchmark price analysis report, and the revision and
approval of the benchmark price for the 2021 version have been
completed. At the same time, the benchmark price of prefabricated
projects has been added to the original benchmark price system to
improve the benchmark price database of infrastructure
construction enterprises. 2. The benchmark price for approved
contracting contracts has been locked into the system. The prices
will be automatically applied to the list of construction volume, and
will be automatically matched with and split into the nine-level cost
items, which effectively improves the efficiency and effectiveness of
cost preparation work.

Smart building materials: The Smart Building Materials 2.0 system
has been connected with the centralized procurement platform,
thus realizing the sharing of information on suppliers, projects,
materials and contract data. At the same time, the data flow of
centralized procurement platform was incorporated into the Smart
Building Materials system. In addition, the system realized the
tracking of material dispatch and logistics transportation, which is
under normal operation.

VI

VL.

VIIL.
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C. Risk Management
The risks faced by the infrastructure segment are as follows:

l. The comprehensive strength of some subcontractors was not in
line with the volume of business they undertook. Problems such as
lack of contract spirit persisted. To tackle this problem, the
infrastructure segment:

a.  strengthened the inspection for selecting quality subcontractors
into its list of subcontractors, graded new subcontractors, and
placed limits on the volume of business subcontractors may
undertake;

b.  conduced a comprehensive evaluation of all civil engineering
subcontractors of projects under construction, and classified
them into A, B or C grades or blacklists;

C. with reference to the results of evaluations and quality control
inspections conducted by the first party and third parties,
adopted positive and negative incentive measures for the
project departments and subcontractors;

d. compelled subcontractors whose progress was seriously
lagging behind to clear and leave the construction sites or
introduced third parties to participate in construction; and

e. formulated new positive and negative incentive measures for
progress reward and punishment based on the progress
reward and punishment standards for contracting of the
construction entities in the construction industry, and updated
and applied such measures in the contract progress reward
and punishment clauses after approval, so as to motivate the
subcontractors for undertaking projects.
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C. Risk Management (Continued) C. B EXEm
IIl.  The engineering pipeline management and control system and |l TRELEITER - EMEEIEFE—

implementation mechanism needed to be further improved. Certain TECEDE R Eiﬁ,ﬁ&lﬁ BEES J

control requirements could not be effectively implemented at the ERER HMWERUYRSLEEIHNE

project level. Support from other pipelines for on-site production EEEE -EYHEEEE EEZRE:
needed to be enhanced. To tackle this problem, the infrastructure

segment:

a. improved the three-line and three-level management and a. =ETRERALE -B%L - BiiT)
control system of the engineering pipeline (production, quality 1I Aais - Z[EABHANE TR K
and safety, and technology), adjusted organisational structure FEMASEEEASRE BERE
and staffing, so as to ensure the quantity and quality of on- EELRBRBAEE BLAENHE
site production and quality safety personnel at the project N =
level;

b.  built the multi-dimensional bill verification (verification of bills b. BRERES glﬁﬂ%i%‘ J gt
for the construction period, change of designs and verification MZEREHR(THYEER KR8
of certificates), process acceptance, on-site inspection and FEFHE) IFBRK BHEBE
other modules in the “Yijiantong” smart project system, to ZEM TRER SREYIERR
achieve online management and monitoring of the project site BHERKREETSEE Ea381E%
by the Group and regional entities, and improve control g s
efficiency;

C. through the interconnection of Yijiantong and Mingyuan C. LiﬂELLiﬁiEﬂ, s ,LEH,
system, ensured the results of verification of bills for the Eﬁ’é{%lﬁﬁ R 45 ﬁi\yaﬂ
construction period, and deduction penalties of quality and i Tk 0 20 4 % Q @J BEEEER
safe construction inspections could be automatically ,ng;?u 1IR B0
incorporated into the process of output value settlement and
deduction;

d.  achieved warning in advance, ongoing monitoring during the d. @@ ﬁ BB MM T EATTEE =
whole process, and traceable after completion with the fhESE . FH fé AE W HIRIE T E
management cockpit, and conducted rigid assessment to the ZHE TfEE RS BRRMIMEEAZ o

responsible entities that did not meet the indicators.
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Risk Management (Continued)

After the promulgation of the Regulation on Ensuring Wage
Payment to Migrant Workers, there was a gap between relevant
management measures and the requirements of local regulatory
authorities, and the phenomenon of migrant workers asking for
wages in various places has seriously affected the on-site progress
and the Group’s image. To tackle this problem, the infrastructure
segment:

a. fully implemented the real-name registration management
system for migrant workers to eradicate malicious salary
demands;

b.  strengthened the real-name management system of on-site
migrant workers to prevent misappropriation of wages of
migrant workers;

C. comprehensively improved the management level of migrant
workers with a smart labour system; and

d. strictly enforced the attendance management and salary
distribution of migrant workers, improved the relationship
between government and enterprises, and established
corporate image.

Some of the assets and businesses, customers and suppliers of
the infrastructure segment are located in areas at risk of damage
from earthquakes, floods, drought, fire, frost and similar disasters
and the occurrence of any of these disasters could disrupt the
business of the infrastructure segment and materially and adversely
affect the business, financial conditions, results of operations or
growth prospects of the infrastructure segment. There can be no
assurance that earthquakes, floods, drought or other natural
disasters will not occur and result in major damage to the
infrastructure projects, assets or facilities of the infrastructure
segment or on the general supporting infrastructure facilities in the
vicinity, which could adversely affect the business, financial
conditions, results of operations or growth prospects of the
infrastructure segment.
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Disclosable Transaction B T & X 5

66

Acquisition of Land in Beijing, PRC

On 26th January 2021, Beijing Shenghong Chenyue Real Estate
Development Limited* (It RBEERGEMERZEARAT), an
indirect wholly-owned subsidiary of the Company, became the
successful bidder for the land use rights in respect of plots DX05-
0200-0037, 0038 and 6002, Shanty Town, Nanjiao Farm, Jiugong
Town, Daxing District, Beijing (1t 5 A f 1% & = a8/ 20 2151 =) (the
“Land”) at the total consideration of RMB4.657 billion through a
public bidding process (the “Acquisition”). The Group intends to
develop the Land into residential buildings. The Acquisition
constituted a disclosable transaction of the Company under
Chapter 14 of the Listing Rules. For further details about the
Acquisition, please refer to the announcement of the Company
dated 29 January 2021.

for identification purposes only
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Part VI: Directors’ Profile = 7~

Executive Directors

HITES

CHU Kut Yung, aged 33, graduated from the Renmin University of China, majoring in Finance. She joined the
Company in 2008 and held the position as Assistant to President from 2009 to 2011. Ms. Chu has been
appointed as an executive Director of the Company since 7th November 2011 and was appointed as the
Executive Vice President of the Company in March 2012. Ms. Chu had been the Deputy Chairman of the
Company since 11 July 2013 and further appointed as the Chairman of the Company on 10th January 2020.
She is also the chairman of the Nomination Committee; and a member of the Option Shares Committee of the
Company. Ms. Chu has solid experience in investment and management.

RFER B BEERNTFEARRBERBEX -RXIR_ZFZNFMAARRA R_ZZNFE
T FREEAZYE BT —F T At HBZERARAVNTESES R-_T—_F=F#
ZERKRAFBERE KXTA T =FtA+  BREZERARFAANEF AR _ZFT_-F
F-ATHEEFZERARAEIFE BIAARARELZERTIRF URBREZESZKE -
RARERTEABRENREREEER -

ZHANG Fan, aged 56, holds a postgraduate qualification. Mr. Zhang joined the Group in March 2018 as
chairman of the eastern regional company. In 2019, Mr. Zhang worked as the vice-president of the Group cum
manager of the Guangdong-Hong Kong-Macao Greater Bay Area investment development committee of the
Group. Mr. Zhang has been appointed as the co-president of the Group since January 2020. Mr. Zhang has
been appointed as an executive Director of the Company since 1st November 2020. Mr. Zhang has substantial
experience in corporate investment and operational management, primarily responsible for the optimization of
the Group’s overall investment management system and operation management system, improvement in the
Group’s primary and secondary land development models and national land development work, successfully
expanding various first-level projects; formulating reform measures such as the Group‘s development strategy
and action plan, co-investment mechanism, adjustment of key position personnel, organizing the establishment
of a large-scale operation management and control system, coordinating management and control operations,
development and other pipelines to improve management and control operation efficiency and per capita
effectiveness, and assisting projects to introduce industrial resources from multiple dimensions, strengthening
the Group’s legal work, and continuous improvement in the risk control level of the Group’s investment. He is
also a member of each of the Option Shares Committee and the Finance Committee of the Company.

RMM 5658 AREBE-R_T-NEF=ZANBEAEE EERFEHRREER - — TN F
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AU Wai Kin, aged 66, has been an executive Director since 1997. Mr. Au joined the Group in 1995. He is also a
director of various subsidiaries of the Company. Mr. Au graduated from Sun Yat-Sen University in Guangzhou
and has over twenty years’ experience in construction of buildings, town planning, real estate investment and
property development. He is also a member of each of the Option Shares Committee and the Finance
Committee of the Company.

BEE 66 B NMNMtFHERTEF -BREER -ANAFMBAEE Y RAARZHFA
AZBEE - WEENEMNPILAB -BELERTEE HMAE HERERMEERRTARE -
TZ2EER -FARAARABREZESEIMBZESREZKE -

XIE Bao Xin, aged 41, joined the Group in July 2002 and was the General Manager of Finance and Investment
Management Centre of the Group and the members of the Group established in the Guangzhou District. He
graduated from the Sun Yat-Sen University Lingnan (University) College and obtained a Bachelor degree in
Economics. He has over ten years of experience in real estate and finance management. Mr. Xie has been
appointed as executive Director and Chief Financial Officer of the Company since 11th July 2013. He is a director
of certain subsidiaries of the Company. He is also a member of each of the Option Shares Committee and the
Finance Committee of the Company.

HEE M5 R_TT_FLANMAZEE BECAKEPHREEFOCAERASEEN DR
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BRE BRARRZAETFRARAZEZ -RARAAAEEEZESRYBEZEERAZKE -

BAO Wenge, aged 45, is a Vice President of the Group and chairman of Hospon Commercial Technology. He is
also a director of certain subsidiaries of the Company. He graduated from the Tianjin University of Commerce and
obtained a Bachelor degree in Economics. Mr. Bao joined the Group in 2000. He has worked in the real estate
industry for over 20 years and successfully carried out several large-scale real estates projects. He is familiar with
the operation of commercial properties, office buildings, residential projects, and hotel and property management.
He has over 20 years of experience in real estate operation and management, marketing and operation
management. Mr. Bao has been appointed as an executive Director of the Company since 18th November 2014.
He is also a member of the Option Shares Committee of the Company.

BXHE - 455% A RASEERIERSBMREER -RTR/ARRARAET FRAZES - REXEN K=
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Independent Non-Executive Directors

BAFHTES

LEE Tsung Hei David, Chris (resigned as an independent non-executive Director with effect from 28th February 2021),
BBS, JP, aged 71, has been an independent non-executive Director since 1998. Mr. Lee is the Chairman and
Managing Director of DH Group Investment Ltd, DH Capital (HK) Ltd, DS Capital Group Co Ltd, DS Transport
Interchange Development Ltd and Guangzhou DHC Investment Advisory Ltd. He was qualified as a Chartered
Valuation Surveyor in 1973 and was registered as an Authorised Person in 1977. He is a fellow of the Hong Kong
Institute of Surveyors, a Registered Professional Surveyor, a fellow of the Hong Kong Institute of Directors, an associate
of the Incorporated Society of Valuers and Auctioneers, and an associate of the Chartered Institute of Arbitrators. Mr.
Lee is a former member of the Central Policy Unit, which is known as the Government “Think Tank”, a past Chairman of
the Hong Kong Housing Society, a former member of the Supervisory Board of the Hong Kong Housing Society, a
former director of Hong Kong Cyberport Management Company Limited, a former Council member of Hong Kong
Polytechnic University and a former member of the Land and Building Advisory Committee, and the Steering Committee
on review of the Urban Renewal Strategy. He is currently a member of the Salvation Army Advisory Board and
Chairman of the Property Advisory Committee of the Salvation Army. Mr. Lee was the chairman and a member of each
of the Audit Committee, the Remuneration Committee and the Connected Transactions/Related Party Transactions
Committee; and a member of the Nomination Committee of the Company prior to his resignation.

ZER(B-Z-—F-_A-t/\BEBREBYUFATESR) RAEFAESE AFHL 71 BN
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TAN Leng Cheng, Aaron, aged 66, has been an independent non-executive Director since 2nd July 2010. Mr.
Tan currently serves as Senior Advisor to a global financial services firm and is also an independent non-
executive director of a local bank. Prior to this, Mr. Tan was the managing director and head of the Hong Kong
investment banking business of Barclays Capital. Mr. Tan holds a Bachelor of Commerce degree from the
University of Alberta and has obtained a Master of Business Administration degree from City University in the
United States of America. He is a Fellow Member of the Institute of Canadian Bankers. Mr. Tan has over 26
years of experience in the banking industry in both Canada and Hong Kong. Mr. Tan had held senior positions in
several major and international financial institutions including Citicorp, JP Morgan Chase and HSBC. Mr. Tan has
a wide breadth of experience in corporate and investment banking as well as capital markets. Mr. Tan was
formerly the Vice Chairman of the Hong Kong Capital Markets Association. He is the chairman and a member of
each of the Audit Committee, the Remuneration Committee and the Connected Transactions/Related Party
Transactions Committee and a member of the Nomination Committee of the Company.

BREEFE 66 BT TFLtA-HRBEEBUIFNTEZ RELBR A HERSBERBERARZ
SRR —BEAMIRITOE L IERITE S o It ATR & & HBarclays Capital 2 £ EAKIE R HHHRE
RITEB 2 EF © BR % & £ B University of Alberta i 2 2 4- 2 {7 + I B 15 2 Bl Gity University T & & 12 18
TEM - HAMEABRTRREE LT BREERMEAREB 2 RTERFHOF LR - RAELEER
Citicorp * JP Morgan Chase X EL IRITE LR AABBR CRKLBIETSRBA - REEREERIEER
TUREATBRELELR RELEBEEEIRBEAMBAGZEER BAARAREZEZE
e FHZESREERS HEALRSFIZESRAZERRKE URREZEZEEKE -

EHRIEEBAR AT T —FF%H 69



Part VI: Directors’ Profile (Continued) £ /< 2}

CHING Yu Lung, aged 52, has been an independent non-executive Director since 1st July 2015. Mr. Ching currently
serves as the chief financial officer of a company listed on the Stock Exchange. Mr. Ching also serves as the
independent non-executive director of each of Shenzhen Investment Holdings Bay Area Development Company
Limited (stock code: 737), Ngai Hing Hong Company Limited (stock code: 1047) and Termbray Industries International
(Holdings) Limited (stock code: 93), all of them are listed on the Main Board of the Stock Exchange. He obtained a
bachelor’'s degree in business administration from the Chinese University of Hong Kong and an executive master
degree in business administration from Tsinghua University in 1992 and 2006, respectively. Mr. Ching is a fellow
member of Hong Kong Institute of Certified Public Accountants and Association of Chartered Certified Accountants,
and a member of American Institute of Certified Public Accountants. He has more than 29 years of experience in
auditing, corporate finance and accounting. He is also a member of each of the Audit Committee, the Remuneration
Committee, the Nomination Committee and the Connected Transactions/Related Party Transactions Committee of
the Company.

BUE 2 BT A tA - BREUEBYIRNTES -BEEARER RREIMLETHA
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IP Wai Lun, William, aged 65, has been an independent non-executive Director since 6th May 2021. Mr. Ip currently
serves as a director of corporate finance department of Pine Peak Capital Group, a private equity investment manager.
Prior to this, Mr. Ip has been the executive director in the mergers and acquisitions department of SMBC Nikko
Securities (Hong Kong) Limited from April 2012 to January 2021. Prior to SMBC Nikko Securities (HK) Ltd., he has
served as the managing director and head of the investment banking department of Cantor Fitzgerald (HK) Capital
Markets Ltd. For over 14 years prior to this, Mr. Ip has also worked at several major investment banks of Chinese and
European background. Mr. Ip also serves as an independent non-executive director of Kantone Holdings Limited (Stock
Code: 1059). Mr. Ip obtained a Bachelor of Science in Economics and a Master of Science in Economics from London
School of Economics and Political Science, University of London. He also earned a Master of Business Administration
(MBA) from the Wharton School of Finance, University of Pennsyivania. Mr. Ip has been a Responsible Officer for Type 1,
Type 4 and Type 6 (including giving advice on matters falling within the ambit of The Codes on Takeovers and Mergers
and Share Buy-backs (as amended from time to time)) and regulated activities under the Securities and Futures
Ordinance (Chapter 571 of the Laws of Hong Kong). Mr. Ip has over 26 years of investment banking experience in Asia,
with a focus on Greater China and Japan. Mr. Ip is a Chartered Financial Analyst Charterholder of the CFA Institute, the
U.S. He is also a member of each of the Audit Committee, the Remuneration Committee, the Nomination Committee
and the Connected Transactions/Related Party Transactions Committee of the Company.
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Mr. Lucas Ignatius Loh Jen Yuh (appointed as the Co-president with effect from 1st July 2021), aged 54, was the President
and the Chief Executive Officer of China, Capitaland Limited between 2014 to 2021. Mr. Loh joined Capitaland Limited in 2001.
Mr. Loh worked at Temasek Holdings between 1996 to 2001. Prior to 1996, Mr. Loh worked at the Inland Revenue Authority of
Singapore. Mr. Loh obtained a Bachelor of Science (Real Estate) from National University of Singapore. He also earned a Master
of Business Administration (MBA) from Oklahoma City University and completed the Advanced Management Program at Harvard
Business School.

BER(BE_T_—FtHA " PREZARARABFEAY) M RTNMFE_T - - FHBETIEEH
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By 2 #EREERERIE -

HE Hui, aged 41, is an Assistant President of the Group and President of Hopson Capital Group. Ms. He graduated from
University of International Business and Economics with a Bachelor degree. She joined the Group in 2004 and has served as
Financing Manager, Vice General Manager and then General Manager of Investment and Financial Management Centre, General
Manager of group operation platform, General Manager of Hopson Capital Investment and others. Ms. He has wide exposure in
capital market operation, equity investment and investment and financing of real estate.

g 4158 AKREPBEAHRALEEAKREAH - AIXETEXENEINEHEEH KRG BEL B - R -_TTMFEN
BASKE ARETRELE SEREEMKEEPLAELERALE SEPEAKLE LB AREAK
BERU - AZtHELENEAMGEE REREUARFEHERBELR

CAIl Zhonghui, aged 42, is an Assistant President of the Group and the Executive Vice President of the Business Management
Sector. Mr. Cai graduated from Sun Yat-Sen University with a master degree. He joined the Group in 2007. He has engaged in
marketing, residential and commercial operations, investment and other work in the Group. He took lead in the management of
a number of residential real estate and commercial complex projects, and has extensive investment and management
experience.
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FINANCIAL REVIEW

Turnover

(i)

72

Recognised Sales

In 2021, the Group recorded a turnover of RMB25,498 million
(HK$30,734 million), down 15% (denominated in RMB) and down
11% (denominated in HK$) comparing to RMB29,859 million
(HK$34,371 million) in 2020. The decrease was mainly due to the
losses recorded in the investments segment.

In respect of property development business, a total GFA of
1,235,695 square metres (2020: 1,206,554 square metres) was
delivered in 2021. The major projects delivered include The Town
of Hangzhou Bay (&R L) in Shanghai, Hopson
Hushan Guoiji Villa (& 441 BIEY) in Guangzhou and MAHA Beijing
(#Edm).

The overall average selling price in respect of delivered and
completed properties was RMB14,651 per square metre (2020:
RMB13,582 per square metre), which increased by 8% as
compared to the same period of last year.

Contracted Sales

The Group recorded total contracted sales of approximately
HK$51,736 milion (RMB42,299 million) in 2021, up 21.51%
comparing to approximately HK$42,576 milion (RMB35,834
million) in the same period of 2020. Affected by the product
structure of sales, the average contracted selling price increased by
79.91% to HK$47,081 (RMB38,494) per square metre (2020:
HK$26,169 (RMB22,025) per square metre).

In 2021, Guangzhou and Huizhou had in total twenty-seven
projects on sale and the contracted sales amounted to HK$13,929
million (RMB11,388 million), representing 27% of the total
contracted sales of the Group. The major projects were Hopson
Hushan Guoiji Villa (& 458 1L BIX), Hopson Shidai City (& ARy UIk)
and Hopson Joy Mansion (& 41 A 8).

There were sixteen property projects on sale in Shanghai, mainly
comprising Hangzhou Hopson Mansion (#1144 &llE % &F) and
Kunshan Hesong Lanting (21L& %2885%). Contracted sales of
Shanghai amounted to HK$11,010 milion (RMB9,002 million),
representing 21% of the total contracted sales of the Group.

The combined contracted sales of Beijing and Tianjin were
HK$26,797million (RMB21,909 million), representing 52% of the
total contracted sales of the Group in 2021. Nineteen projects in
total were on sale in Beijing and Tianjin, of which MAHA Beijing (48
&db®), Jinmao Palace (£7%/¥) and Hopson YUNE (&4 #&E)
were the major sales contributors.
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Gross Profit

Gross profit in 2021 amounted to HK$13,145 million (2020: HK$21,832
million) with a gross profit margin of 43% (2020: 64%). The decrease in
gross profit margin was mainly attributable to the losses recorded in the
investments segment.

Fair Value Gain on Investment Properties

Fair value gain on investment properties as at 31st December 2021
amounted to HK$10,451 million (2020: HK$764 million), up HK$9,687
million or 1,268%. The increase in fair value gain on investment properties
was mainly attributable to the fair value gain from transfer of three
properties under development for sale to investment properties by the
Group in 2021. As at 31st December 2021, the Group owns 18 (2020:
15) investment properties.

Other Gains, Net

Other gains as at 31st December 2021 amounted to HK$292 million (2020:
HK$1,487 million), comprising (1) government grants of HK$121 million; (2)
net exchange gains of HK$172 million and (3) other net losses of HK$1
million.

Operating Costs

The operating costs relating to expenses for selling, marketing, general
and administration increased by 86% to HK$7,367 million in 2021 (2020:
HK$3,952 million). The increase was primarily attributable to the increase
in expenses of sales promotion and sales and tenant recruitment,
remuneration and benefits of employees and donations to charitable
organisations during the year. In addition, operating costs also included
an impairment provision made by the Group to one of its associates.

Finance Costs

Gross interest expenses before capitalisation in 2021 increased to
HK$7,710 million (2020: HK$6,616 million), up HK$1,094 million or 17%.
The increase was primarily attributable to the increase in borrowings from
banks and financial institutions in 2021 as compared to last year. The
effective interest rate in respect of the Group’s borrowings was
approximately 6.3% per annum (2020: 6.8%).

Taxation

The effective tax rate was 36.5% in 2021, increased by 9.9% as
compared with last year, mainly due to the increase in revenue from
property development business (which has a higher tax rate than other
businesses) of the Group in 2021, resulting in the increased tax rate as
compared to last year.
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Iﬂn Part VII: Financial Review (Continued)

Profit Attributable to Equity Holders of the Company

Profit attributable to equity holders was HK$9,759 million in 2021 (2020:
HK$13,634 million). Basic and diluted earnings per share was HK$3.71.
During the period under review, excluding the effect of the net of tax gain
from investment property revaluation of HK$8,296 million, adding back
the net of tax loss from disposal of subsidiaries of HK$1 million, the
impairment of investments in associates of HK$3,012 million, the net of
tax expenses for early redemption of senior notes and bonds of HK$151
milion and the net of tax from donations of HK$129 milion, the
underlying profit amounted to HK$4,756 million, representing a decrease
of HK$8,028 million, or 62.8%, as compared to last year. The overall
decrease of the underlying profit for the year was mainly attributable to
the losses recorded in the investments segment.

Segment Information

Property development continued to be the Group’s core business activity
(72%). In 2021, the Group continued to develop its business in the three
core economic regions, namely the Huanbohai Area, Pearl River Delta
and Yangtze River Delta. Southern China (including Guangzhou, Huizhou,
Zhongshan and Yangshuo) contributed 37% of the total revenues of the
Group, followed by 31% from Eastern China (including Shanghai,
Hangzhou, Kunshan, Ningbo, Cixi and Taicang) and 32% from Northern
China (including Beijing, Tianjin, Langfang, Dalian, Taiyuan and
Qinhuangdao).

Liquidity and Financial Position

As at 31st December 2021, total assets of the Group amounted to
HK$346,234 milion and total liabilities came to HK$233,205 million,
representing an increase of 15% and 15% respectively as compared to
31st December 2020. The increase in total assets was mainly attributable
to the increase in properties under development for sale. The increase in
total liabilities was mainly attributable to the increase in borrowings.

The Group’s current ratio as at 31st December 2021 was 1.79 (31st
December 2020: 2.23). Equity as at 31st December 2021 increased by
15% to HK$113,029 million from 31st December 2020, mainly due to the
increase in profit attributable to equity holders during the year. The net
asset value (“NAV”) per share as at 31st December 2021 was HK$47.45.

As at 31st December 2021, the Group’s liability-to-asset ratio (i.e. the
ratio between total liabilities and total assets, excluding non-controlling
interests) was 67% (31st December 2020: 67 %).
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As at 31st December 2021, the Group had cash and bank deposits
amounting to HK$36,312 million (31st December 2020: HK$29,650
million), of which approximately HK$2 million (31st December 2020:
HK$2 million) was charged by certain banks in respect of the processing
of mortgage facilities granted by the banks to the buyers of the Group’s
properties. 94.28% of the cash and bank deposits were denominated in
Renminbi, 3.78% in Hong Kong dollars, 1.93% in United States dollars
and 0.01% in other currencies.

Total borrowings from banks and financial institutions amounted to
HK$91,765 million as at 31st December 2021, representing an increase
of 2% or HK$1,656 million as compared to those as at 31st December
2020. Gearing ratio, measured by net bank and financial institution
borrowings, senior notes, asset-backed securities and commercial
mortgage-backed securities (i.e. total bank and financial institution
borrowings, senior notes, asset-backed securities and commercial
mortgage-backed securities less cash and bank deposits) as a
percentage of shareholders’ equity, was 70% as at 31st December 2021
(decreased by 10% as compared with 80% as at 31st December 2020).

All of the bank and financial institution borrowings were either secured or
covered by guarantees and substantially denominated in Renminbi with
fixed interest rates.

All of the asset-backed securities and commercial mortgage-backed
securities were secured and denominated in Renminbi.

All of the senior notes were secured and denominated in United States
dollars or Hong Kong dollars.

All of the other borrowings were unsecured and substantially
denominated in Renminbi.
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Part VII: Financial Review (Continued)
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The Group’s borrowings repayment profile as at 31st December 2021
was as follows:

As at 31st December 2021
R=B=-%+ZA=+-8

AEER-_FT-_—F+-_A=T—RHZE
KRBT

As at 31st December 2020
KZZ-ZF+-A=1-H

Asset-backed

securities and
Bankand  commercial Bankand ~ Commercial
financial mortgage- financial  mortgage-
institution backed  Senior Other institution backed Senior Other
(HK$ milion) borrowings securities notes borrowings Total  Percentage borrowings securities notes  borrowings Total  Percentage
Bk EEXRRF
BHKE REEER ROk BEER
(AB#ET) 1 BRESF BARE HtfE &3t it HEERE  ERER BEEE HHEE @z fhit
Within one year —%R 20,782 3,134 4,608 2,383 30,907 (26%) 13,426 82 4,349 1,635 19,492 (18%)
One to two years ik 31,224 857 1,832 - 33,913 (29%) 27,871 129 3,841 - 31,841 (29%)
Two to five years WEZRE 22,318 10,700 2,314 - 35,332 (30%) 29,956 9,028 - - 38,984 (36%)
After five years hER 1744 - - - 17,441 (15%) 18,856 - - - 18,856 (17%)
Total @t 91,765 14,691 8,754 2,383 117,593 90,109 9,239 8,190 1,635 109,173
Less: Total bank deposits o RTERR
and cash HeRE (36,312) (29,650)
Net borrowings EERE 81,281 79,523

As at 31st December 2021, the Group had banking facilities of
approximately HK$203,902 million (31st December 2020: HK$174,795
million) for short-term and long-term bank loans, of which HK$88,692
million (31st December 2020: HK$67,257 million) were unutilised.

Charge on Assets

As at 31st December 2021, certain assets of the Group with an
aggregate carrying value of HK$95,980 million (31st December 2020:
HK$89,374 million) and the Group’s equity interests in subsidiaries of
HK$9,411 million (31st December 2020: HK$9,270 million) were pledged
with banks and financial institutions for loan facilities used by subsidiaries.

Financial Guarantees

As at 31st December 2021, the Group provided guarantees to banks for
mortgage facilities granted to buyers of the Group’s properties which
amounted to HK$17,502 million (31st December 2020: HK$16,869
million).

RZEZ—F+=ZA=+—8" Nilsﬁﬁ;ﬁ
M EHIRITE HES £203,0028 &8 (=
—EF+-A=+—8: 174795%%/%75)2
BITEERE HP88REEBT(ZTE-_ZTF
+:HE+—E@mw§%@MW*W@
ﬁﬁo

EERR

ﬁé:;_fiJr B=Z+—8 A&EEETE
HBERBIBIBEEAL(ZEZE_ZEF+A
:+ H:89374EEBAE L) cEERAEEZ
NAEAEFIABEEET(ZE - F+
:ﬁ:+ BH:9270B8BA L) B FRRME
BZERBERMFIRT R EHEE -

Bt B R

RZE-Z—F+_A=+—H8 AEERAEKE
EYEZEREREEBERMMAEBTIREZ
BERAEITSQEEBEL(ZE_ZEF+A=
+—H :16,869B BB T) °
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Commitments AiE
The Group’s commitments as at 31st December 2021 were as follows: KREBR _ZE-_—F+_A=+—8BZ&ENm
™
As at As at
31st December 31st December
2021 2020
R=-E=-—F RZTEZFF
+=ZBA=+—-8 +=ZA=+—H
HK$ million HKS$ million
ER- 35 BEAT
Capital commitments B RS
Contracted but not provided for BRI4EREE
— Property construction costs — MEREMR 3,211 3,964
— Capital contribution to associates —HERARZHE 329 255
— Capital contribution to joint ventures —AZRAEIZHEE 129 —
— Acquisition of equity investments —WERERE 2,329 3,031
5,998 7,250
Property development commitments L
Contracted but not provided for BRI4ERBEE
— Property construction costs — MERERAK 30,780 29,362
30,780 29,362

The Group has operating lease commitments in respect of leased
premises under various non-cancellable operating lease agreements. The
future aggregate minimum lease payments under non-cancellable

operating lease are as follows:

AEERZHABEEMEZ TR EHELEH

EmmmAeKEHE

SAYE - RBAAIEELE

MORNRRZEEENES@BNT

As at As at
31st December 31st December
2021 2020
R-ZB-—F N F
+=—B=+—-H +-A=+—H
HK$ million HK$ million
BEAETR BEATT
Amounts payable T3 ER R E T 2 5RIB
— Within one year ——FRN 14 9
14 9
AHEIREBAERAR T -—FFFHK 77
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EVENTS AFTER THE BALANCE SHEET DATE

(A)

(B)

(€)

78

Issue of Convertible Bonds

On 10th January 2022, the Company issued US$250 million in
aggregate principal amount of 8.00% guaranteed convertible bonds
due 2023 (the “Convertible Bonds”). The Convertible Bonds were
guaranteed by certain wholly-owned subsidiaries of the Company.
The Convertible Bonds have been listed on the Stock Exchange (stock
code of the Convertible Bonds: 04312) since 11th January 2022.
The Group intends to use the proceeds from the issue of the
Convertible Bonds for refinancing its existing indebtedness and
general working capital.

Maturity and Repayment of US$500 Million 5.80%
Guaranteed Senior Notes Due 2022 by Hopson
Capital International Group Co Ltd

Hopson Capital International Group Co Ltd (the “Issuer”), an indirect
wholly-owned subsidiary of the Company issued $400 million 5.80%
guaranteed senior notes due 2022 on 13th January 2021 (the “Original
Notes”) and further issued additional US$100 milion 5.80%
guaranteed senior notes due 2022 on 4th February 2021 (the
“Additional Notes”). The Original Notes and the Additional Notes
were consolidated and formed a single series (the “Notes”).

The lIssuer has repaid the Notes in full in aggregate principal
amount with accrued interest on 12th January 2022, being the
maturity date of the Notes.

Change of auditor of the Company

PricewaterhouseCoopers (“PwC”) has resigned as the auditor of
the Company with effect from 27th January 2022. Ernst & Young
(“EY”) has been appointed as the auditor of the Company with
effect from 22nd February 2022 to fill the casual vacancy following
the resignation of PwC and to hold office until the conclusion of the
forthcoming annual general meeting of the Company.

Hopson Development Holdings Limited  Annual Report 2021
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Part VIII: Report of the Directors £
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Principal Activities

The Company is an investment holding company. Its subsidiaries,
associates and joint ventures are principally engaged in investment
holding, property development, commercial properties investment,
property management, infrastructure and investments businesses.

Since the beginning of 2020, the investments business (including private
equity investment in the primary market and listed equity investment in
the secondary market) has been officially included as one of the Group’s
principal business activities.

An analysis of the Group’s turnover and their respective contributions to
operating profit for the year ended 31st December 2021 by geographical
locations is as follows:

ZA/N TF%—F'Eﬁxé% Hx al ﬁﬁTx¥”“ﬁT*
ERRREER ZREREER WX

BR- Péﬁ%i‘@%&éf #@%”ﬁ HERhRE
ES

BE-E_TFPE REEB(BE-—ARTH
MASRERE R —MAMHSHN EHRERE)

EXMARNEEEEXB LD -

AEEEE_Z-_—F+_A=Z+—HLFE
BEHEE S EXBRESEHEE R ZE
BotrmT

Contribution to

Turnover operating profit
HEERA 2
R =)
HK$'000 HK$'000
FAT FAT
Guangzhou & M 13,267,206 11,780,970
Beijing Bl 9,301,366 3,601,901
Shanghai lspis! 9,403,089 1,782,531
Tianjin KE 676,450 (406,628)
Huizhou =M 1,189,122 104,187
Others HAtb (3,103,037) (6,518,277)
30,734,196 10,344,684
An analysis of the Group’s turnover by business segments for the year AK~EFEHE T - —F+-_HA=+—HIFFE
ended 31st December 2021 is as follows: REBDIPEDHNELBSTWOT -
Turnover
R
HK$'000
FET
Revenue from property development M) R IR 22,224,483
Revenue from commercial properties HEMEXLEWRR
investment 4,217,006
Property management income EEEIWA 3,641,262
Infrastructure income HEA 3,616,156
Investments losses HEEE (2,964,711)
30,734,196
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Business Review

A fair review of the business of the Group as well as a discussion and
analysis of the Group’s performance during the year as required by
Schedule 5 to the Companies Ordinance (Chapter 622 of the Laws of
Hong Kong), including a discussion of the principal risks and uncertainties
facing the Group and an indication of likely future developments in the
Group’s business, can be found in the sections headed “Chairman’s
Statement” of this annual report. These discussions form part of this
Directors’ report.

Major Customers and Suppliers

During the year ended 31st December 2021, the five largest customers
of the Group accounted for approximately 3% of the Group’s turnover
while the five largest suppliers of the Group accounted for approximately
11% of the Group’s purchases. In addition, the largest customer of the
Group accounted for approximately 1% of the Group’s turnover while the
largest supplier of the Group accounted for approximately 4% of the
Group’s purchases.

Save for the association with certain related companies as set out in Note
43 to the financial statements, none of the Directors, their close
associates or any shareholders (which to the knowledge of the Directors
owned more than 5% of the Company’s share capital) has a beneficial
interest in the Group’s five largest customers or five largest suppliers.

Results and Appropriations

Details of the Group’s results for the year ended 31st December 2021
are set out in the consolidated statement of profit or loss on page 179 of
this annual report.

An interim dividend of HK50 cents per share (2020: HK60 cents per share),
amounting to a total of HK$1,082,724,000 (2020: HK$1,335,336,000)
was paid to the shareholders of the Company (the “Shareholders”) on
26th November 2021. The Directors recommended the payment of a
final dividend of HK15 cents per share for the year ended 31st December
2021.

Bonus Issue and Share Capital
The Company has allotted and issued 216,544,892 new ordinary shares
by way of bonus issue to the then qualified Shareholders on 26th

November 2021.

Details of movements in share capital of the Company are set out in Note
36 to the financial statements.
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Reserves

Movements in reserves of the Group and of the Company during the year
are set out in Notes 37 and 48 to the financial statements respectively.

Under the Companies Act of Bermuda regarding the calculation
of the distributable reserves, the Company’s distributable reserves
amounted to HK$1,367,165,255 as at 31st December 2021 (2020:
HK$2,636,863,000).

Donations

During the year, the Group made charitable donations totalling
HK$171,589,000 (2020: HK$160,204,000) to various charitable
organisations.

Pre-Emptive Rights

There are no provisions for pre-emptive rights under the Company’s Bye-

laws and there is no restriction against such rights under the laws of
Bermuda.

Properties and Equipment and Investment
Properties

Details of movements in properties and equipment and investment
properties of the Group during the year are set out in Notes 13 and 14 to
the financial statements respectively.

Subsidiaries, Associates and Joint Ventures
Particulars of the Company’s principal subsidiaries, associates and joint
ventures are set out in Notes 1, 17 and 18 to the financial statements
respectively.

Borrowings and Debentures

Particulars of borrowings as at 31st December 2021 are set out in Note
32 to the financial statements.

(GRi
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Borrowings and Debentures (Continued)

On 13th January 2021, Hopson Capital International Group Co. Ltd.
(“Hopson Capital”), an indirect wholly-owned subsidiary of the Company,
issued 5.80% guaranteed senior notes due 2022 in an aggregate
principal amount of US$400,000,000 (the “Original US$400 Miillion
Notes”). On 4th February 2021, Hospital Capital issued additional 5.80%
guaranteed senior notes due 2022 in an aggregate principal amount of
US$100,000,000, which were consolidated and formed a single series
and ranked pari passu with the Original US$400 Million Notes (collectively,
the “January 2021 Notes”). The due and punctual payment of the
principal of, premium, if any, and interest on, and all other amounts
payable under, the January 2021 Notes were guaranteed by the
Company (as parent guarantor) and certain wholly-owned subsidiaries of
the Company (as subsidiary guarantors). The Directors believe that the
issue of the January 2021 Notes would allow the Group to obtain
financing from international investors and improve its capital structure.
The Group intended to use the proceeds from the issue of the January
2021 Notes for refinancing and general corporate purposes. The January
2021 Notes matured on 12th January 2022 (the “Maturity Date”) and
Hospital Capital has repaid the January 2021 Notes in full in aggregate
principal amount with accrued interest on the Maturity Date.

On 18th May 2021, the Company issued 7.00% guaranteed senior notes
due 2024 in an aggregate principal amount of US$300,000,000 (the “May
2021 Notes”). The due and punctual payment of the principal of,
premium, if any, and interest on, and all other amounts payable under,
the May 2021 Notes were guaranteed by certain wholly-owned
subsidiaries of the Company (as subsidiary guarantors). The Directors
believe that the issue of the May 2021 Notes would allow the Group to
obtain financing from international investors and to improve its capital
structure. The Group intended to use the proceeds from the issue of the
May 2021 Notes for refinancing existing indebtedness.

On 28th June 2021, the Company issued 6.80% guaranteed senior
notes due 2023 in an aggregate principal amount of US$200,000,000 (the
“Original US$200 Million Notes”). On 28th July 2021, the Company
issued additional 6.80% guaranteed senior notes in an aggregate
principal amount of US$37,500,000, which were consolidated and
formed a single series and ranked pari passu with the Original US$200
Million Notes (collectively, the “June 2021 Notes”). The due and punctual
payment of the principal of, premium, if any, and interest on, and all other
amounts payable under, the June 2021 Notes were guaranteed by
certain wholly-owned subsidiaries of the Company (as subsidiary
guarantors).The Directors believe that the issue of the June 2021 Notes
would allow the Group to obtain financing from international investors
and to improve its capital structure. The Group intended to use the
proceeds from the issue of the June 2021 Notes for refinancing existing
indebtedness.
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Borrowings and Debentures (Continued)

On 21st July 2021, Hopson Capital issued 5.25% guaranteed senior
notes due 2022 in an aggregate principal amount of HK$720,000,000 (the
“July 2021 Notes”). The due and punctual payment of the principal of,
premium, if any, and interest on, and all other amounts payable under,
the July 2021 Notes were guaranteed by the Company (as parent
guarantor) and certain wholly-owned subsidiaries of the Company (as
subsidiary guarantors). The Group intended to use the proceeds from the
issue of the July 2021 Notes for general corporate purposes.

Pension Schemes

Details of the pension schemes are set out in Note 2.4 to the financial
statements.

Five Year Financial Summary

A summary of the results and of the assets and liabilities of the Group for the
last five financial years is set out on pages 326 to 328 of this annual report.

Continuing Connected Transactions

A. Framework Agreement

On 26th April 2018, the Company, Mr. Chu Yat Hong and Mr. Chu Wai
Hong entered into a framework agreement (the “2018 Framework
Agreement”) setting out, among other things, the principal terms in
relation to the services to be provided/premises to be leased by Chu's
Controlled Entities (where referred to in this section, comprising
companies which are associates of either Mr. Chu Yat Hong and Mr. Chu
Wai Hong) to the Group, as well as the services to be provided/premises
to be leased by the Group to Chu's Controlled Entities.

At the special general meeting of the Company held on 15th June 2018,
the 2018 Framework Agreement, the transactions contemplated
thereunder and the annual caps of the maximum aggregate annual
transaction amount for the transactions were approved by the
independent Shareholders.
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Continuing Connected Transactions (Continued)

A. Framework Agreement (Continued)

On 2nd July 2019, the Company, Mr. Chu Yat Hong and Mr. Chu Wai
Hong entered into the supplemental framework agreement (the
“Supplemental Framework Agreement”), pursuant to which the scope of
services to be provided by the Group to Chu’s Controlled Entities under
the 2018 Framework Agreement was extended to include a new
transaction, namely the provision of construction work by the Group to
Chu’s Controlled Entities for their certain property development projects (the
“New Transaction”). Save and except for the extension of the scope of
services to be provided by the Group to Chu’s Controlled Entities under
the 2018 Framework Agreement pursuant to the Supplemental
Framework Agreement, all other terms and conditions under the 2018
Framework Agreement remained unchanged and continued to be in full
force and effect. In light of the extension in the scope of services to be
provided by the Group to Chu’s Controlled Entities pursuant to the
Supplemental Framework Agreement to include the New Transaction,
and the respective annual transaction amounts in respect of certain
transactions under the 2018 Framework Agreement (the “Revised
Transactions”) for each of the two financial years ended 31st December
2020 were expected to exceed the relevant maximum aggregate annual
transaction amounts (the “Annual Caps”) for the relevant periods, the
Directors proposed to (i) revise the Annual Caps in respect of each of the
Revised Transactions and (i) set the proposed Annual Caps for the New
Transaction for the two financial years ended 31st December 2020.

At the special general meeting of the Company held on 29th August
2019, the Supplemental Framework Agreement, the New Transaction,
the Annual Caps for the New Transaction and the revised Annual Caps
for the Revised Transactions for the two financial years ended 31st
December 2020 were approved by the independent Shareholders.

The 2018 Framework Agreement (as supplemented by the Supplemental
Framework Agreement) expired on 31st December 2020. Since the
Group intended to continue certain recurring transactions contemplated
under the 2018 Framework Agreement and to enter into certain new
recurring transactions with Chu’s Controlled Entities, as well as
companies which are associates of Mr. Chu Mang Yee, who is the
controlling shareholder of the Company (“‘Mr. M.Y. Chu’s Controlled
Entities”, together with Chu’s Controlled Entities, “Chu Family’s Controlled
Entities”) in the three financial years ending 31st December 2023, the
Company, Mr. Chu Mang Yee, Mr. Chu Yat Hong and Mr. Chu Wai Hong
entered into a framework agreement (the “2021 Framework Agreement”)
setting out, among other things, the principal terms in relation to the
services to be provided/premises to be leased by Chu Family’s Controlled
Entities to the Group, as well as the services to be provided/premises to
be leased by the Group to Chu Family’s Controlled Entities (the “2021-2023
Transactions”) on 30th April 2021. The 2021 Framework Agreement is for
a term commencing from the date when it becomes unconditional and
ending on 31st December 2023.

BFEBERS @
A ERHE@E
R-T—hE+A-R ARFBREKR—HiE
FMREMEET I HITAEZLRRZE ([ TIELG

DB BAAKERE T N\FER
BEREHRTAKEFHER 2 RFEE - A IE
—EXZER AKERARKEFHERE T
W%%FEEﬁ%E?ﬂfﬁk1@%Iﬁ

(#RXZFE]) REMAERDGZE BREK
REERE T — \FERW: k1%%&ﬁ
HERZRBBLEIN  —F— NFERBHER
THRAEREMERRGHEEETEAE  DAS

AW RIER - ERBIEHTIERHEE
AREERETFRKEGEEHRESEE A
BHRSEE BHE S -_TF+_F=+
—BUEMEATBRFESFERE_ZT— N\FELE
MEEEETRSEE(LEIRSEE] Z
FERFCHEENEBRAAPPBRESESSENTE
Tt@ﬂift@ﬂ WMEZBRO)®SEIERT
RXHEEEITFE LRI EERT
HE-_Z -+ - A=+—H It WEMEE
ENEHEFELR-

RZE-NFNAZTNABEBITZARABRRE
BRXgr BURERBABE_ST_TF+
ZTA=ZT-HIEMEMBRFEZ/ATIERT
FOVRSFE -HRXHFFTEFE LRUARK
BAIRZERLETFELR -

T \FEEAGE(KERERBEAERT) D
RZEBEZEF+_A=T—HEM BRAE
ERAEE T _=F+t_A=+—HIL=@E
MREREEE _T— \FELRBRE THET
WETEEMRS - M&ﬁ%ﬁ?ﬂfﬁ%&
BERAABEREBRRRAKRLEBEZANA
(TRBKEETHER Eﬁ%ﬁ?ﬂfﬁ
FBIARRGEEREBDII L& THEEM
RS ARE - KRAKREE K—MEERRK
ﬁﬁ%iﬁfﬁffimﬂ + B AT HEZR 1%

w(ZEZ—FEEHED I (LR BHE)
ﬁﬁ%ﬁ%%?ﬂf mAEEREHRE
RKRRRGEEHEBRRAEELENEN - AR
AEBRKRKKEEHERIERORE K&
EmRRREZE6EEEANEmM(( =T =—
FE_ZT_ZFRGFHE]) _T_—FEHE
MEEHERBERKGERRE T _=F+=
A=+—H1k-

84  Hopson Development Holdings Limited  Annual Report 2021



Part VIII: Report of the Directors (Continued) 5 \Z 0 : EE S HE (F)

Continuing Connected Transactions (Continued)

A. Framework Agreement (Continued)

At the special general meeting of the Company held on 29th June 2021,
the 2021 Framework Agreement, the 2021-2023 Transactions and the
maximum aggregate annual transaction amount for the 2021-2023
Transactions for each of the three financial years ending 31st December
2023 were approved by the independent Shareholders.

Mr. Chu Mang Yee is the controlling shareholder of the Company. Both
Mr. Chu Yat Hong and Mr. Chu Wai Hong are the sons of Mr. Chu Mang
Yee and the brothers of Ms. Chu Kut Yung (an executive Director and the
Chairman of the Board, the daughter of Mr. Chu Mang Yee and the sister
of Mr. Chu Yat Hong and Mr. Chu Wai Hong). In addition, Mr. Chu Yat
Hong also indirectly owned approximately 18.25% of the shares of the
Company. Accordingly, each of Mr. Chu Mang Yee, Mr. Chu Yat Hong
and Mr. Chu Wai Hong is a connected person of the Company under the
Listing Rules and the 2021 Framework Agreement and the 2021-2023
Transactions contemplated thereunder constituted continuing connected
transactions of the Company under the Listing Rules. Details of such
continuing connected transactions are set out as follows:

2021-2023 Transactions under the 2021 Framework Agreement

()  Construction

For the three years ending 31st December 2023, the Group has
appointed Chu Family’s Controlled Entities to carry out construction
works for certain property development projects of the Group. The
construction fees payable by the Group to Chu Family’s Controlled
Entities and the other terms for this transaction were determined by the
parties with reference to (i) the market prices offered by independent third
parties for providing similar services and (i) the latest stipulated standards
and guidelines prescribed by Construction Committee of the region
where the project is located. During the year ended 31st December
2021, total construction fees paid/payable by the Group to Chu Family’s
Controlled Entities amounted to approximately HK$815,161,000 (2020:
HK$532,086,000).

(i)  Consultancy service on cost control for construction work

For the three years ending 31st December 2023, the Group has
appointed Chu Family’s Controlled Entities to provide the Group with
cost control services for its construction work including the preparation of
project settlement based on completion data such as built drawings, and
the issuance of completion accounts. The fees payable by the Group to
Chu Family’s Controlled Entities and other terms for this transaction were
determined with reference to (i) the market prices offered by independent
third parties for providing similar services and (i) the standards and
guidelines prescribed by the relevant governmental authorities of where
the project is located. During the year ended 31st December 2021, fees
for consultancy service on cost control for construction work paid/
payable by the Group to Chu Family’s Controlled Entities amounted to
approximately HK$5,993,000 (2020: HK$46,336,000).
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Iﬂn Part VIII: Report of the Directors (Continued) &£ N\ % :

Continuing Connected Transactions (Continued)

A. Framework Agreement (Continued)

2021-2023 Transactions under the 2021 Framework Agreement
(Continued)

(iliy  Office lease

For the three years ending 31st December 2023, Chu Family’s Controlled
Entities have leased certain premises located in Guangzhou, Shanghai
and Shenzhen to the Group for office use. The rent payable by the Group
to Chu Family’s Controlled Entities and the other terms were determined
with reference to the prevailing market rents paid by lessees who are
independent third parties for leasing similar premises located in nearby
areas, or leasing premises of the same grading. During the year ended
31st December 2021, rental paid/payable by the Group to Chu Family’s
Controlled Entities amounted to approximately HK$15,309,000 (2020:
HK$10,277,000).

(iv) Information technology related services and enterprise resource
planning (“ERP”) system services

For the three years ending 31st December 2023, the Group has
appointed Chu Family’s Controlled Entities to provide information
technology related services to the Group, including the planning,
consulting, development, implementing, marketing and maintaining of the
Group’s information technology systems for the management of smart
offices, labour, operations, financing and the property industry. The
Group has also appointed Chu Family’s Controlled Entities to provide
ERP system services to the Group, including establishing and maintaining
of ERP systems. The fees payable by the Group to Chu Family’s
Controlled Entities and the other terms for this transaction were
determined by the parties with reference to the market prices offered by
independent third parties for providing similar services. During the year
ended 31st December 2021, information technology related services and
ERP system services fees paid/payable by the Group to Chu Family’s
Controlled Entities amounted to approximately HK$94,489,000 (2020:
HK$23,567,000).

(v)  Marketing services

For the three years ending 31st December 2023, the Group has
appointed Chu Family’s Controlled Entities to provide marketing services
to the Group, including marketing services in relation to the expansion of
online and offline customers of property projects of the Group, the
expansion of resources required by the property projects of the Group,
the set-up of offine marketing channels, and the suggestion of
operational strategies with respect to sales agents, the media and system
platforms. The fees payable by the Group to Chu Family’s Controlled
Entities and the other terms for this transaction were determined with
reference to the market rate, including the market rates for property
projects located in first tier cities, second and third tier cities and the
outer regions, of the People’s Republic of China (“PRC”). During the year
ended 31st December 2021, the fees paid/payable by the Group to Chu
Family’s Controlled Entities for provision of marketing services amounted
to approximately HK$409,637,000 (2020: HK$778,120,000).
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Part VIII: Report of the Directors (Continued)

ENED  EEFHRE (B)

Continuing Connected Transactions (Continued)

A. Framework Agreement (Continued)

2021-2023 Transactions under the 2021 Framework Agreement
(Continued)

(v  Management of a property development project

For the three years ending 31st December 2023, the Group has
appointed Chu Family’s Controlled Entities to provide services to the
Group in relation to the management of a property development project
of the Group, involving the urban renewal of the Lingshan village, a village
located in Guangzhou. The management services provided by Chu
Family’s Controlled Entities to the Group include but are not limited to
services in relation to the management of the division of labour, project
teams, human resources, financial matters, operational matters, and
settlement of costs. Chu Family’s Controlled Entities are also responsible
for liaising with current residents of Lingshan village, and managing the
payment of their relocation compensation. The fees payable by the Group
to Chu Family’s Controlled Entities and the other terms for this transaction
were determined with reference to the market price offered by
independent third parties for providing similar services. During the year
ended 31st December 2021, there is no property development project
management fees paid/payable by the Group to Chu Family’s Controlled
Entities (2020: Nil).

(vi) Building design

For the three years ending 31st December 2023, Chu Family’s Controlled
Entities have appointed the Group to provide building design services for
certain property development projects of Chu Family’s Controlled Entities
in regions including Xian, Beijing, Guangzhou, Hebei, Shanghai, Chengdu
and Tianjin. The fees payable by Chu Family’s Controlled Entities to the
Group and the other terms for this transaction were determined by the
parties with reference to (i) the market prices offered by independent third
parties for providing similar design services and (i) the latest standards
and guidelines prescribed by the relevant local authority on the fees for
providing similar services. During the year ended 31st December 2021,
the fees received/receivable by the Group from Chu Family’s Controlled
Entities for provision of building design service amounted to
approximately HK$85,829,000 (2020: HK$62,067,000).
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Iﬂn Part VliI: Report of the Directors (Continued) 5 )\

Continuing Connected Transactions (Continued)

A. Framework Agreement (Continued)

2021-2023 Transactions under the 2021 Framework Agreement
(Continued)

(viii)
For the three years ending 31st December 2023, Chu Family’s Controlled
Entities have appointed the Group to manage vacant properties of
property development projects of Chu Family’s Controlled Entities,
including the provision of services in relation to the key holding, ongoing
maintenance and regular inspection of such vacant properties. The fees
payable by Chu Family’s Controlled Entities to the Group and the other
terms for this transaction were determined by the parties with reference
to the market prices offered by independent third parties for providing
similar services in regions including the Guangdong province, Zhejiang
province, Tianjin, Beijing and Shanghai. During the year ended 31st
December 2021, the fees received/receivable by the Group from Chu
Family’s Controlled Entities for provision of vacant property management
service amounted to approximately HK$67,413,000 (2020:
HK$36,836,000).

Management of vacant properties

(ix) Office lease

For the three years ending 31st December 2023, the Group has leased
certain premises located in Guangzhou, Shanghai and Beijing to Chu
Family’s Controlled Entities for use as offices. The rent payable by Chu
Family’s Controlled Entities to the Group and the other terms for this
transaction were determined with reference to the market rents charged
by independent third parties for leasing out similar types of properties.
During the year ended 31st December 2021, the rent received/receivable
by the Group from Chu Family’s Controlled Entities for office lease
amounted to approximately HK$32,683,000 (2020: HK$23,969,000).

(x)  Operational and building management

For the three years ending 31st December 2023, Chu Family’s Controlled
Entities have appointed the Group to provide operational and building
management services for certain property development projects of Chu
Family’'s Controlled Entities, including pre-development management,
operations management, and information technology systems
management. Such pre-development, operations and information
technology systems management services cover services such as the
oversight of applications for the necessary permits and authorisations
from the relevant governmental agencies, and overall day-to-day
management of the property development projects. The services fee
payable by Chu Family’s Controlled Entities to the Group and the other
terms for this transaction were determined by the parties with reference
to the pricing standards of independent third parties for providing similar
services in the industry. During the year ended 31st December 2021, the
fees received/receivable by the Group from Chu Family’s Controlled
Entities for provision of operational and building management service
amounted to approximately HK$251,228,000 (2020: HK$321,775,000).
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Part VIII: Report of the Directors (Continued)

ENED  EEFHRE (B)

Continuing Connected Transactions (Continued)

A. Framework Agreement (Continued)

2021-2023 Transactions under the 2021 Framework Agreement
(Continued)

(xi)  Construction

For the three years ending 31st December 2023, Chu Family’s Controlled
Entities have appointed the Group to provide construction services for
certain property development projects of Chu Family’s Controlled Entities.
The construction fees payable by Chu Family’s Controlled Entities to the
Group and the other terms for this transaction were determined by the
parties with reference to (i) the market prices offered by independent third
parties for providing similar services and (i) the latest stipulated standards
and guidelines prescribed by Construction Committee of the region
where the projects are located. During the year ended 31st December
2021, the construction fees received/receivable by the Group from Chu
Family’s Controlled Entities amounted to approximately HK$300,499,000
(2020: HK$187,407,000).

(xii) Refurbishments and renovations

For the three years ending 31st December 2023, Chu Family’s Controlled
Entities have appointed the Group to refurbish and renovate buildings
and facilities of property development projects of Chu Family’s Controlled
Entities, in preparation for the sale of such buildings and facilities. The
fees payable by Chu Family’s Controlled Entities to the Group and the
other terms for this transaction were determined by the parties with
reference to the pricing standards of independent third parties for
providing similar services in the industry. During the year ended 31st
December 2021, the fees received/receivable by the Group from Chu
Family’s Controlled Entities amounted to approximately HK$7,670,000
(2020: Nil).

(xiii) Smart technology services

For the three years ending 31st December 2023, Chu Family’s Controlled
Entities have appointed the Group to provide smart technology services
to Chu Family’s Controlled Entities, including smart supervision services (for
example, services in relation to setting up CCTV surveillance systems),
preliminary management services through the use of existing centralised
smart supervisory systems, smart management consultancy services for
vacant properties, and the consultation services in relation to the
integration of online and offline operations for businesses and the
community (for example, the development of software or mobile
applications for shopping malls). The fees payable by Chu Family’s
Controlled Entities to the Group and the other terms for this transaction
were determined by the parties with reference to the pricing standards of
independent third parties for providing similar services in the industry.
During the year ended 31st December 2021, the fees received/receivable
by the Group from Chu Family’s Controlled Entities amounted to
approximately HK$609,178,000 (2020: Nil).
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Part VIII: Report of the Directors (Continued) &£ N\ % :

il

Continuing Connected Transactions (Continued)

A. Framework Agreement (Continued)

2021-2023 Transactions under the 2021 Framework Agreement
(Continued)

For further details about the 2021 Framework Agreement and the 2021-
2023 Transactions, please refer to the announcement of the Company
dated 30th April 2021 and the circular of the Company dated 9th June

2021.

B. Confirmation from the Independent Non-executive

Directors and Auditor

The independent non-executive Directors have reviewed the above
transactions and confirmed that:

U

(i)

90

the above transactions have been conducted between the
parties on normal commercial terms or better, which are, on
terms no less favourable to the Company than terms available
to or from (as appropriate) independent third parties;

the above transactions have been entered into in the ordinary
and usual course of the business of the Group;

the above transactions have been carried out in accordance
with the terms of the 2021 Framework Agreement on terms
that are fair and reasonable and in the interests of the
Shareholders as a whole;

in respect of the 2021 Framework Agreement, during the year
ended 31st December 2021,

construction fees paid/payable to Chu Family’s Controlled
Entities amounted to approximately HK$815,161,000 (2020:
HK$532,086,000), which have not exceeded the annual cap
on construction fees paid/payable to Chu Family’s Controlled
Entities in respect of the year concerned as disclosed in the
announcement of the Company dated 30th April 2021 (the
“2021 Announcement”);
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Part VIII: Report of the Directors (Continued)

Continuing Connected Transactions (Continued)

B. Confirmation from the Independent Non-executive

(i)

Directors and Auditor (Continued)

(Continued)

fees for consultancy service on cost control for construction
work paid/payable to Chu Family’s Controlled Entities amounted
to approximately HK$5,993,000 (2020: HK$46,336,000),
which have not exceeded the annual cap on fees for
consultancy service on cost control for construction work
paid/payable to Chu Family’s Controlled Entities in respect of
the year concerned as disclosed in the 2021 Announcement;

rental paid/payable to Chu Family’s Controlled Entities for
lease of offices amounted to approximately HK$15,309,000
(2020: HK$10,277,000), which has not exceeded the annual
cap on rental paid/payable to Chu Family’s Controlled Entities
for lease of offices in respect of the year concerned as
disclosed in the 2021 Announcement;

information technology related services and ERP system services
fees paid/payable to Chu Family’s Controlled Entities amounted to
approximately HK$94,489,000 (2020: HK$23,567,000), which
have not exceeded the annual cap on information technology
related services and ERP system services fees paid/payable to
Chu Family’s Controlled Entities in respect of the year concermed
as disclosed in the 2021 Announcement;

marketing services fees paid/payable to Chu Family’s Controlled
Entities amounted to approximately HK$409,637,000 (2020:
HK$778,120,000), which have not exceeded the annual cap on
marketing services fees paid/payable to Chu Family’s Controlled
Entities in respect of the year concerned as disclosed in the 2021
Announcement;

there is no fees paid/payable to Chu Family’s Controlled
Entities for management of a property development project
(2020: Nil), which have not exceeded the annual cap on fees
paid/payable to Chu Family's Controlled Entities for
management of a property development project in respect of
the year concerned as disclosed in the 2021 Announcement.

building design fees received/receivable from Chu Family’s
Controlled Entities amounted to approximately HK$85,829,000
(2020: HK$62,067,000) which have not exceeded the annual
cap on building design fees received/receivable from Chu
Family’s Controlled Entities in respect of the year concerned
as disclosed in the 2021 Announcement;
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Continuing Connected Transactions (Continued)

B. Confirmation from the Independent Non-executive

(i)

92

Directors and Auditor (Continued)

(Continued)

fees received/receivable from Chu Family’s Controlled Entities
for management of vacant properties amounted to
approximately HK$67,413,000 (2020: HK$36,836,000),
which have not exceeded the annual cap on the management
fees received/receivable from Chu Family’s Controlled Entities
in respect of the year concerned as disclosed in the 2021
Announcement;

rental received/receivable from Chu Family’s Controlled
Entities for lease of offices amounted to approximately
HK$32,683,000 (2020: HK$23,969,000), which have not
exceeded the annual cap on rental received/receivable from
Chu Family’s Controlled Entities in respect of the year
concerned as disclosed in the 2021 Announcement;

operational and building management services fees received/
receivable from Chu Family’s Controlled Entities amounted to
approximately HK$251,228,000 (2020: HK$321,775,000),
which have not exceeded the annual cap on operational and
building management service fees received/receivable from
Chu Family’s Controlled Entities in respect of the year
concerned as disclosed in the 2021 Announcement;

construction fees received/receivable from Chu Family’s
Controlled Entities amounted to approximately HK$300,499,000
(2020: HK$187,407,000), which have not exceeded the
annual cap on construction fees received/receivable from
Chu Family’s Controlled Entities in respect of the year
concerned as disclosed in the 2021 Announcement.

refurbishments and renovations services fees received/
receivable from Chu Family’s Controlled Entities amounted to
approximately HK$7,670,000 (2020: Nil), which have not
exceeded the annual cap on refurbishments and renovations
services fees received/receivable from Chu Family’s
Controlled Entities in respect of the year concerned as
disclosed in the 2021 Announcement; and

smart technology services fees received/receivable from Chu
Family’s Controlled Entities amounted to approximately
HK$609,178,000 (2020: Nil), which have not exceeded the
annual cap on smart technology services fees received/
receivable from Chu Family’s Controlled Entities in respect of
the year concerned as disclosed in the 2021 Announcement.
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Part VIII: Report of the Directors (Continued) 5 \Z 0 : EE S HE (F)

Continuing Connected Transactions (Continued)

B. Confirmation from the Independent Non-executive
Directors and Auditor (Continued)

(ii) (Continued)

The Company’s auditor was engaged to report on the Group’s continuing
connected transactions in accordance with Hong Kong Standard on
Assurance Engagements 3000 “Assurance Engagements Other Than
Audits of Reviews of Historical Financial Information” and with reference
to Practice Note 740 “Auditor’s Letter on Continuing Connected
Transactions under the Hong Kong Listing Rules” issued by the Hong
Kong Institute of Certified Public Accountants. The auditor has issued its
unqualified letter containing its findings and conclusions in respect of the
abovementioned continuing connected transactions disclosed by the
Group in accordance with Main Board Listing Rules 14A.56. A copy of
the auditor’s letter has been provided by the Company to the Stock
Exchange.

Connected Transaction

Acquisition of Property Management Company

On 16th July 2021, Guangdong Esteem Property Services Limited (&
FEEMEREAR AT (‘Esteem Property”), a limited liability company
organized and existing under the laws of the PRC and an indirect non-
wholly-owned subsidiary of the Company (as purchaser), entered into the
equity transfer agreement (the “Acquisition Agreement”) with Beijing
Zhujiang Real Estate Development Co., Ltd.* (bt RIKTEHERZEER
A7) (“Zhujiang Real Estate”), a limited liability company organized and
exiting under the laws of the PRC (as vendor) and Beijing Ruite Property
Management Limited” (Jt RInEFEERBR A F) (‘Ruite Property”), a
limited liability company organized and existing under the laws of the
PRC (as target company), pursuant to which Zhujiang Real Estate has
agreed to transfer 100% equity interest of Ruite Property to Esteem
Property at the consideration of approximately RMB1,143,000. Upon
completion of the said acquisition, Ruite Property will become an indirect
non-wholly-owned subsidiary of the Company. As of the date of
announcement of the Company dated 21st July 2021, the indirect parent
company of Zhujiang Real Estate was ultimately owned as to 99% by Mr.
Chu Wai Hong (a son of Mr. Chu Mang Yee) and 1% by Ms. Liu Huiying (the
mother of Mr. Chu Mang Yee), respectively. Zhujiang Real Estate is
therefore an associate of Mr. Chu Mang Yee, who is the controlling
shareholder of the Company. Accordingly, Zhujiang Real Estate is a
connected person of the Company under the Listing Rules and the said
acquisition constituted a connected transaction of the Company under
the Listing Rules. For further details, please refer to the announcements
of the Company dated 16th July 2021 and 21st July 2021, respectively.
Completion of the said acquisition took place on 28th September 2021.
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Iﬂﬂ Part VIII: Report of the Directors (Continued) &£ N\ % :

Related Party Transactions

Details of the related party transactions undertaken by the Group during
the year ended 31st December 2021 are set out in Note 43 to the
financial statements. The Company has complied with the applicable
requirements under the Listing Rules for those related party transactions
which constituted connected transactions/continuing connected
transactions under the Listing Rules, namely transactions under the 2021
Framework Agreement, and the Acquisition Agreement (which are
subject to disclosure and/or independent Shareholders’ approval
requirements). Save for the aforementioned, other related party
transactions as set out in Note 43 to the financial statements did not
constitute connected transactions/continuing connected transactions
under the Listing Rules.

Directors and Directors’ Service Contracts

The Directors who held office during the year and up to the date of this
annual report were:

Executive Directors

Ms. Chu Kut Yung (Chairman)

Mr. Zhang Fan (Co-president)

Mr. Au Wai Kin

Mr. Xie Bao Xin (Chief Financial Officer)
Mr. Bao Wenge

Independent Non-executive Directors

Mr. Lee Tsung Hei, David (resigned as an independent non-executive
Director with effect from 28th February 2021)

Mr. Tan Leng Cheng, Aaron

Mr. Ching Yu Lung

Mr. Ip Wai Lun, Wiliam (appointed as an independent non-executive
Director with effect from 6th May 2021)

All Directors are subject to retirement by rotation at annual general
meetings of the Company in accordance with the Company’s Bye-laws.

In accordance with Bye-law 87(1) of the Company’s Bye-laws, Ms. Chu
Kut Yung, Mr. Au Wai Kin and Mr. Tan Leng Cheng, Aaron will retire from
office by rotation and, being eligible, offer themselves for re-election at
the forthcoming annual general meeting.

None of the Directors has a service contract with the Company or any of
its subsidiaries which is not terminable within one year without payment
of compensation other than statutory compensation.
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Part VIII: Report of the Directors (Continued)

EN\HBy  EBERE (A

Independent Non-Executive Directors’
Confirmation of Independence

The Company has received independence confirmation from each of the
independent non-executive Directors, namely Mr. Tan Leng Cheng,
Aaron, Mr. Ching Yu Lung and Mr. Ip Wai Lun, Wiliam and considers
them to be independent.

Directors’ Interests in Transactions,
Arrangements or Contracts

Save as disclosed in Note 43 to the financial statements and the sections
headed “Continuing Connected Transactions” and “Connected
Transaction” of this annual report above, no other transactions,
arrangements or contracts of significance in relation to the Company’s
business to which the Company or any of its subsidiaries, associates,
joint ventures or holding company or fellow subsidiaries was a party and
in which any of the Directors or an entity connected with the Directors
had a material interest, whether directly or indirectly, subsisted at the end
of the year or at any time during the year.

Directors’ and Chief Executives’ Interests and
Short Positions in Shares, Underlying Shares and
Debentures

As at 31st December 2021, the interests or short positions of the
Directors and chief executives of the Company in the shares, underlying
shares and debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the Securities and Futures
Ordinance (the “SFO”)) which were notified to the Company and the
Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO
(including interests or short positions which they are taken or deemed to
have under such provisions of the SFO), or which were required, pursuant
to section 352 of the SFO, to be entered in the register referred to
therein, or which were required, pursuant to the Model Code for
Securities Transactions by Directors of Listed Issuers (the “Model Code”),
to be notified to the Company and the Stock Exchange, were as follows:
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Directors’ and Chief Executives’ Interests and
Short Positions in Shares, Underlying Shares and
Debentures (Continued)

Interests in shares of the Company

RRBRG T AERE

Number of shares of the Company

EATRIRMGEA

Approximate
percentage
Personal Family Corporate Other of shares
Name of Directors interests interests interests interests Total outstanding
HERIT
B3 84
E=pE BAER RKES ARER HtbER &t BoL
Mr. Au Wai Kin (3) BUEZE L E (@) — — 37,950,000 — 37,950,000 1.59%
Ms. Chu Kut Yung (b) “Ki&#Z +(b) 1,100,000 — 4,115,400 — 5,215,400 0.22%

Notes: i

a. Mr. Au Wai Kin held 37,950,000 shares of the Company through Yield Plentiful
Incorporated, a company wholly-owned and controlled by him.

b. Ms. Chu Kut Yung held 4,115,400 shares of the Company through Ju Rong
Investment Holdings Limited, a company wholly-owned by her.

C. On 31st August 2021, the Board announced a bonus issue on the basis of one (1)
bonus share for every ten (10) existing shares held by the shareholders of the
Company whose names appeared on the register of members of the Company on the
record date, being 15th October 2021. The number of shares stated in the table above
includes the number of bonus shares allotted and issued by the Company on 26th
November 2021.

Save as disclosed above, as at 31st December 2021, none of the
Directors, chief executives of the Company and their respective
associates had any personal, family, corporate or other interests or short
positions in the shares, underlying shares or debentures of the Company
or any of its associated corporations (within the meaning of Part XV of the
SFO) which would have to be notified to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including
interests or short positions which they are taken or deemed to have
under such provisions of the SFO), or which were required, pursuant to
section 352 of the SFO, to be entered in the register referred to therein,
or which were required, pursuant to the Model Code, to be notified to the
Company and the Stock Exchange.

At no time during the year was the Company or any of its subsidiaries or
holding company or fellow subsidiaries a party to any arrangements to
enable the Directors or any of their spouses or children under 18 years of
age to acquire benefits by means of the acquisition of shares in or
debentures of the Company or any other body corporate, and no
Directors or chief executives or their respective spouses or children under
18 years of age had been granted any right to subscribe for equity or
debt securities of the Company nor exercised any such right.

96

a. BEEZELEBE2ERARENZARREER
B R~ B#5 A A A 737,950,000 B A 17 ©

b. KERZLEBE2ABRAZRRAIEREBELEREA
MR 2 45 B AR X A 4,115,400 BB A7) -

c. R_E-_—FN\A=+—H EFe=MHKRILHAH
(=T =—F+AT+HA)BINARRIKERMZ
RARBREZET TR AE G AT IR —(1)RAT
R E B AR RATAR o ERATFHARMDEE BIEAR R
TR —F+ A+ NBRBERBEITHAKREE -

BREXEEEN RZTE=Z—F+=ZA=+
—H ARFREF TTHARLESFEE 2B
BABEBERREESLAEGOIEXVEETR
FBNWMAME AR NBZAEBN AR
S EEAABEE(EELES B KIS
XVED) 2 Bt ~ A8 BE R 17 3K & 55 7 & A (L ] {
ARk AR EMERSOAR (BRERIEE
HZRAERIZZSRERRB/XAFEEE 2
BEIRR) ILAINARERESRBME K
PIEI2METFAFEZERMA » HRIFFE
SRAMGEMNEARB LB ZEMBEA K
PR REIREMERIKE -

RERNEMMERE > NRFHEERF AT HE
BABHRRFRABALERT LML AL
EEIWEZEMNEBRT\RRTFLERE
FBRBEARRBHAMEMEABRRZ R =
BEMETRED  TEEFATHEARNES
FEAEZEBHTNARAT FREERE(TER
ARBARA M HERESFHCITEEM X
SHER -

Hopson Development Holdings Limited  Annual Report 2021
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Directors’ and Chief Executives’ Interests and
Short Positions in Shares, Underlying Shares and
Debentures (Continued)

FERR
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RZBE-Z—F+-A=+—8B EARQARE
BAEMEEKOEI6IKRTE ZEEZLMAT
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ME GGG EXVELF2 R F3D B AR AR T
WEZERNAR

Substantial Shareholders

Other than interests disclosed in the section headed “Directors’ and chief
executives’ interests and short positions in shares, underlying shares and
debentures” above, as at 31st December 2021, according to the register
of interests kept by the Company under section 336 of the SFO, the
following entity had interests or short positions in the shares of the
Company which fall to be disclosed to the Company under Divisions 2
and 3 of Part XV of the SFO:

Approximate

Capacity and Number of percentage of
Name of Shareholder nature of interests issued shares shares outstanding
2ETRM HEBRITRAG
R AB B RERNE # A BMABED
Sounda Properties Limited (“Sounda”) (Note (i) Beneficial owner 1,276,400,190 53.59%
EERARDA(FED GF() ERHEA
Mr. Chu Mang Yee (Note (i) Interest of controlled corporation 1,276,400,190 53.59%
KBRS () R EE R
Farrich Investments Limited (“Farrich”) (Note (i) Beneficial owner 434,771,287 18.25%
EERERRAB(EED (7)) ERHEA
TheBest Investments Limited (“TheBest”) (Note (i) Interest of controlled corporation 434,771,287 18.25%
TheBest Investments Limited ([ TheBest ) (5% (i)) A E
Clear Build Investments Limited (“Clear Build”) (Note (ij))  Interest of controlled corporation 434,771,287 18.25%
Clear Build Investments Limited ([ Clear Build |) (3£ (i)) S ExE#E R
Mr. Chu Yat Hong (Note (i) Interest of controlled corporation 434,771,287 18.25%

K— k& (a2 (i)

RELE D

Notes:

1,276,400,190 shares were held by Sounda which is wholly owned by Mr. Chu Mang
Yee. Mr. Chu Mang Yee was deemed to be interested in 1,276,400,190 shares under
the SFO.

434,771,287 shares were held by Farrich which is a wholly-owned subsidiary of
TheBest. The entire issued share capital of TheBest is held by Clear Build which is in
turn wholly-owned by Mr. Chu Yat Hong. Each of TheBest, Clear Build and Mr. Chu
Yat Hong was deemed to be interested in 434,771,287 shares under the SFO.

On 31st August 2021, the Board announced a bonus issue on the basis of one (1)
bonus share for every ten (10) existing shares held by the shareholders of the
Company whose names appeared on the register of members of the Company on the
record date, being 15th October 2021. The number of shares stated in the table above
includes the number of bonus shares allotted and issued by the Company on 26th
November 2021.

i
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Directors’ and Chief Executives’ Interests and
Short Positions in Shares, Underlying Shares and
Debentures (Continued)

Substantial Shareholders (Continued)

Save as disclosed above, the Directors are not aware of any other
persons who, as at 31st December 2021, had interests or short positions
in the shares or underlying shares of the Company which would fall to be
disclosed to the Company under Divisions 2 and 3 of Part XV of the SFO
or as recorded in the register required to be kept under section 336 of
the SFO.

Foreign Exchange Fluctuations

The Group eamns revenue and incurs costs and expenses mainly in
Renminbi and is exposed to foreign exchange fluctuation arising from the
exposure of Renminbi against Hong Kong dollar and US dollar. However,
the Directors do not anticipate any significant foreign exchange loss as a
result of changes in exchange rate between Hong Kong dollar, US dollar
and Renminbi in the foreseeable future.

Management Contract

No contracts concerning the management and administration of the
whole or any substantial part of the business of the Company was
entered into or existed during the year.

Employees

As at 31st December 2021, the Group, excluding its associates and joint
ventures, employed a total of 11,775 (2020: 11,368) staff, the majority of
which were employed in Mainland China. Employees’ costs (including
Directors’ emoluments) amounted to HK$2,263 million for the year ended
31st December 2021 (2020: HK$1,773 million).

The fundamental policy of the Group’s remuneration and incentive
scheme is to link total compensation of executive Directors, senior
management and employees with the achievement of the Group’s annual
and long-term corporate goals and objectives. Remuneration package is
performance-based and takes into account business performance,
market practice and competitive market conditions in order to attract,
motivate and retain talent. The remuneration package of executive
Directors and senior management comprises salaries, bonuses,
discretionary bonus and other benefits-in-kind.
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Employees (Continued)

Non-executive Directors are compensated with the aim to fairly represent
their efforts and time dedicated to the Board and various committee
meetings. The recommended remuneration package of the independent
non-executive Directors comprises annual director’'s fee and fee for
representation on board committees.

The remuneration of all the Directors during the financial year is set out in
Note 8 to the financial statements.

Purchase, Redemption and Sale of the
Company’s Listed Securities

During the year ended 31st December 2021, the Company repurchased
a total of 33,420,100 shares of HK$0.10 each in the capital of the
Company on the Stock Exchange, details of which are as follows:

E&uwm
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Aggregate

Number of consideration

shares  Highest price  Lowest price (excluding

Month of repurchase repurchased paid per share paid per share expenses)
BR&S BER&E BRE

=8 A 4 i B R = XA ER XA ER (FEERX)
(HKS) (HK$) (HK$)

(%) (BT) (BT)

March 2021 —TE-—F=AH 1,566,000 28.30 26.15 42,686,400
April 2021 —ET-—FA 4,550,000 29.70 25.55 123,250,300
May 2021 —ET-—FHHA 6,557,200 32.65 29.70 203,137,950
August 2021 —E-—F )\ A 681,200 30.40 29.25 20,486,455
September 2021 —E-—FNA 12,565,100 31.80 24.80 355,188,690
October 2021 —E-—F+A 3,405,200 26.25 23.20 84,153,360
November 2021 —E_—F+—A 392,200 18.22 17.76 7,117,600
December 2021 —E-—F+=HA 3,703,200 17.00 15.26 59,902,630

The issued share capital of the Company was reduced by the nominal
value of the repurchased shares which had been cancelled. The premium
paid for the repurchase of the shares and related expenses totaling
approximately HK$894,601,000 were charged to the reserves.

The repurchases of the above shares were effected by the Directors
pursuant to the respective general mandate approved by the
Shareholders at the annual general meetings of the Company held on
12th June 2020 and 11th June 2021, with a view to benefiting
Shareholders as a whole by enhancing the net asset value per share and
earnings per share of the Group.
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Part VIII: Report of the Directors (Continued) &£ N\ % :

Purchase, Redemption and Sale of the
Company’s Listed Securities (Continued)

On 6th August 2021, the Company redeemed all the outstanding 7.50%
senior notes due 2022 in an aggregate principal amount of
US$500,000,000. The redemption price for the notes was 103.75% of
the principal amount redeemed, plus accrued and unpaid interest to (but
not including) the redemption date. All redeemed notes were cancelled.

Save as disclosed above, neither the Company nor any of its subsidiaries
has purchased, redeemed or sold any of the Company’s listed securities
during the year ended 31st December 2021.

Corporate Governance

A report on the principal corporate governance practices adopted by the
Company is set out on pages 103 to 129 of this annual report.

Sufficiency of Public Float

Based on the information that is publicly available to the Company and
within the knowledge of its Directors, the Directors confirm that the
Company has maintained during the year under review the amount of
public float as required under the Listing Rules.

Permitted Indemnity

The Bye-laws provides that the Directors shall be indemnified and
secured harmless out of the assets and profits of the Company from and
against all actions, costs, charges, losses, damages and expenses which
they shall or may incur or sustain by or by reason of any act done,
concurred in or omitted in or about the execution of their duty; provided
that this indemnity shall not extend to any matter in respect of any fraud
or dishonesty which may attach to any of the Directors.

A directors’ liability insurance is in place to protect the Directors against
potential costs and liabilities arising from claims brought against the
Directors.

Environmental Policy

For the environmental policy of the Group, please refer to “Sustainability
Report” on pages 130 to 171 of this annual report.
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Part VIII: Report of the Directors (Continued) 5 \Z 0 : EE S HE (F)

Relationships with Employees, Suppliers and
Customers

For the relationships with employees, suppliers and customers of the
Group, please refer to “Sustainability Report” on pages 130 to 171 of this
annual report.

Compliance with Laws and Regulations

As a property developer in China, the Group is subject to various national
and local laws and regulations relating to, among others, land acquisition,
development of real estate projects, real estate transfer and sale, real
estate financing, construction safety and environmental protection. On
the listed company level, the Group is also subject to the Listing Rules,
the Codes on Takeovers and Mergers and Share Buy-backs, the
Companies Ordinance (Chapter 622 of the Laws of Hong Kong), the SFO
and/or the laws, rules and regulations of the jurisdictions where the
Group companies are incorporated. The Company seeks to ensure
compliance with these requirements through various measures such as
internal controls, trainings and oversight of various business units at
different levels of the Group. The Group highly values the importance of
ensuring compliance with applicable legal and regulatory requirements.

During the year, as far as the Company is aware, there was no material
breach of or non-compliance with applicable laws, rules and regulations
in PRC and in Hong Kong by the Group that have significant impact on
the business and operations of the Group.

For details regarding the Group’s compliance with the relevant laws and
regulations which have a significant impact on the Group, please refer to
“Sustainability Report” on pages 130 to 171 of this annual report.
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Part VIII: Report of the Directors (Continued) &£ N\ % :

Changes in Information of Directors and Chief
Executives

Pursuant to Rule 13.51B of the Listing Rules, the changes in information
of Directors/chief executives subsequent to the publication of the interim
report of the Company for the six months ended 30th June 2021 are set
out below:

Name of Director

Exns

Details of Changes

BEFE

EERITHARER 22 E

RELETRAF1351BIE - MBELARRHE—
E_—FRNAZFTHERERzZHHHRERZ
B/ MTHERENEEHIMT -

Mr. Ip Wai Lun, William

appointed as an independent non-executive director of Kantone Holdings Limited (listed on The

Stock Exchange of Hong Kong Limited with stock code: 01059) with effect from 30th

December 2021

EERLE B - F T+ A=+t HREZEAEEEEERRARI(RNEEHARIMAER
AT EH RO RYR D 01059) B ERITESE

Auditor % EEm

PricewaterhouseCoopers (“PwC”) has resigned as the auditor of the
Company with effect from 27th January 2022. Ernst & Young (“EY”) has
been appointed as the auditor of the Company with effect from 22nd
February 2022 to fill the casual vacancy following the resignation of PwC
and to hold office until the conclusion of the forthcoming annual general
meeting of the Company. The financial statements have been audited by
EY. A resolution for the re-appointment of EY as the Company’s auditor
for the ensuing year is to be proposed at the forthcoming annual general
meeting.

For further details regarding the change of auditor of the Company,
please refer to the announcements of the Company dated 27th January

2022 and 28th January 2022, respectively and the circular of the
Company dated 28th January 2022.

On behalf of the Board

CHU KUT YUNG
Chairman

Hong Kong, 31st March 2022

For identification purposes only
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The Company strives to attain high standards of corporate governance.
The Board believes that effective corporate governance will continue to
improve transparency, risk controls and ultimately enhance Shareholders’
value.

The Company has complied with the code provisions set out in the
Corporate Governance Code and Corporate Governance Report set out
in Appendix 14 to the Listing Rules that is applicable to the corporate
governance report for the year ended 31st December 2021 (“CG Code”),
except for the then effective code provision A.4.1" and code provision E.1.2
as described below.

Code provision A.4.1 stipulates that non-executive directors should be
appointed for a specific term, subject to re-election. Save for each of Mr.
Ching Yu Lung and Mr. Ip Wai Lun, William, whose appointment is for a
3-year term subject to renewal, none of the independent non-executive
Directors (namely Mr. Tan Leng Cheng, Aaron and Mr. Lee Tsung Hei,
David, the former independent non-executive Director who resigned with
effect from 28th February 2021) is appointed for a specific term. This
constitutes a deviation from code provision A.4.1. However, as all the
independent non-executive Directors are subject to retirement by rotation
and re-election by Shareholders at the annual general meetings of the
Company in accordance with the Company’s Bye-laws, in the opinion of
the Directors, this meets the objective of the CG Code.

Code provision E.1.2 stipulates that the chairman of the board should
attend the annual general meeting. The Chairman of the Board did not
attend the annual general meeting for the year 2021 due to other
business commitment.

Compliance with Model Code

The Company adopted the Model Code as set out in Appendix 10 to the
Listing Rules as the code of conduct regarding Directors’ securities
transactions. Upon enquiry by the Company, all Directors have confirmed
that they have complied with the required standards set out in the Model
Code during the year ended 31st December 2021.

Business Model and Strategy

In view of the continuous macro-control measures and the ever-changing
market conditions in the PRC, the Group had made reasonable planning
in its business development model in line with its overall strategic
development premise, in order to keep up with the market trend and
deliver fruitful reward to the Shareholders in a persistent manner.

1 The CG Code has been amended (the “New CG Code”), which will apply to corporate
governance reports for financial year commencing on or after 1st January 2022. The
then effective code provision A.4.1 has been deleted from the New CG Code.
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Iﬂﬂ Part IX: Corporate Governance Report (Continued) 5 f1 &f

Business Model and Strategy (Continued)

The Group has implemented scientific management and arrangement in
respect of the residential properties for meeting regular demand, mid-end
residential properties for customers who seek to improve living
environment and high-end deluxe residential properties, and created a
business development model for maintaining profitability in high-end
residential properties, guaranteeing cash flow in residential properties for
meeting improvement demand and regular demand, and generating
stable and continuous cash flow through investing in investment
properties such as commercial properties (industrial real estate). On the
basis of the coordinated development of the properties for sale and for
investment, the Group will also further integrate resources, develop
investment business prudently and acquire more competitive strengths
through diversified and professional development strategies.

It is expected that the growth in the sales of diversified residential
properties and in the cash flow of investment properties will become the
main profit drivers of the Company in the future.

As part of the Group’s principal business activities, equity investments
(including private equity investment in the primary market and listed
equity investment in the secondary market), in particular equity
investments in high-and-new technology and medical science and
technology, continues to represent an important component of the
Group’s future strategy. By way of engaging in equity investments, the
Group believes that it can obtain higher capital returns and stable cash
flow for its cash surplus in a low-interest-rate environment, thereby further
enhancing the value of the Shareholders.

For the strategic development direction of the Group, please refer to
“Chairman’s Statement” on pages 8 to 66 of this annual report.

Board of Directors

During the year, the Board comprised five executive Directors and four
independent non-executive Directors. The Directors who held office
during the year were:

Executive Directors

Ms. Chu Kut Yung (Chairman)

Mr. Zhang Fan (Co-president)

Mr. Au Wai Kin

Mr. Xie Bao Xin (Chief Financial Officer)
Mr. Bao Wenge
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Part IX: Corporate Governance Report (Continued) £ f1. &8
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Board of Directors (Continued)

Independent Non-executive Directors

Mr. Lee Tsung Hei, David (resigned as an independent non-executive
Director with effect from 28th February 2021)

Mr. Tan Leng Cheng, Aaron

Mr. Ching Yu Lung

Mr. Ip Wai Lun, Wiliam (appointed as an independent non-executive
Director with effect from 6th May 2021)

Save for the resignation of Mr. Lee Tsung Hei, David as an independent
non-executive Director which took effect from 28th February 2021, all the
abovenamed Directors remained as Directors up to the date of this
annual report. As of the date of this annual report, the Board comprised
five executive Directors and three independent non-executive Directors.

The biographical details of the Directors are set out in the section
“Directors’ Profile” on pages 67 to 70 of this annual report, which
demonstrate a balance of core competence, experience and
qualifications having regard to the business of the Group. Pursuant to the
Company’s Bye-laws, all Directors are subject to retirement by rotation
and their re-election is subject to a vote of Shareholders at the annual
general meeting. The Board believes that the independent non-executive
Directors, with diversified backgrounds and industry skills, shall offer
experience, make independent judgement and provide advice on issues
relating to strategy, performance, conflict of interest and the overall
management of the Company to ensure that the interests of all
Shareholders are considered and safeguarded.

The Board is accountable to the Shareholders for leadership and control
of the Group and is collectively responsible for promoting the success of
the Group and its business by directing and supervising the Group’s
affairs. The Board oversees the Group’s strategic development and
determines the objectives, strategies and policies of the Group. The
Board also monitors and controls operating and financial performance in
pursuit of the Group’s strategic objectives. The Board members have
access to timely information in relation to the Group’s business and make
further enquires when necessary. The Directors may seek independent
professional advice on issues relating to the Group’s business at the
Group’s expenses. The Company has arranged appropriate insurance
cover in respect of legal actions against its Directors.

Mr. Lee Tsung Hei, David, the former independent non-executive Director
(resigned with effect from 28th February 2021), has through his wholly-
owned entity entered into consultancy contracts with a private company
that is beneficially wholly-owned by Mr. Chu Mang Yee, the father of Ms.
Chu Kut Yung (an executive Director and the Chairman of the Board), in
connection with the construction of a private residence in Hong Kong for
use by Mr. Chu Mang Yee and his family members.

Apart from the aforesaid, there are no other financial, business, family or
other material/relevant relationships among the members of the Board.

BEEE W)

BYFHTES

TEEEAE(E=ZF=—F A=+ NNHE
BB UIFNTESE)

PREeE R E

RangERE
BEEGrE (B E-—FERANABESZT
BB ITESE)

BEEsrEdEa - E-_—F_A -+ \BiEE
TBIFRTEEIIN B LM EEEERSF
KA EHEETES -BHEAFHRAH ==
CRERIELRITEE RN BB UFNTES -

EEV/REFBHENAFRFOTELT0OAIE
EHNI—E RAKREZEBENE EFEL
RBETEZOREN BREEBREE -
BREARBZARMEA MEEFHARKR
BEREHESRE ITERRREZREE-
E=gRE BUFNATEZRASZTLNE
BRITERE RBE0FRENER L EH
ARR 2R KRR -MEBREEBEEEES
BEEEBIHABRERER  BRCERMRK

BEERERERNE -

EXgFEMERRREREEREAEE  HF
BAKEEZEEFRHETRER  "ERAKE
EEEEBLIARN EFTGEFRAEEZ
REEER  ARSARNEEG B ER - KB RIK
R-BZENEEENEHEENMBRE
NEBRAEEZREBFR - AAKEZEHM
FOEFEKENERENENTERARTER
FE—ER EFARERREXBAEEN
EEHSKBUEXRER  BAAAKEXM-
ARFEREFARAH ERTHREEE
RER

RIBYFRTESTFERERE(B-_T_—F
“ATHN\REREDEEEZEHANER
HEZQHEIFAAZREERTESFRES
SEFAERLEIZNEZEEGHENALE
RAFYERAH REBEERBTEREZHRAKR
BRAEERERERBEEENMAEEREZ
EH-

BRATat &SN - EE S KB 2 I B H Al B
X% SBREMER BEBRK-

EHRIEREBAR AT T —FF%® 105



BT

Iﬂﬂ Part IX: Corporate Governance Report (Continued) 5 f1 &f

Board of Directors (Continued)

All independent non-executive Directors have offered sufficient time and
efforts to serve the business affairs of the Company and possess the
appropriate academic and professional qualifications and related
management experience and have contributed to the Board with their
professional opinion.

Of the three independent non-executive Directors, at least one has
appropriate financial management expertise in compliance with the
Listing Rules. Each independent non-executive Director gives the
Company an annual confirmation of his independence, and the Board
considers these Directors to be independent under the guidelines set out
in Rule 3.13 of the Listing Rules.

Six Board committees, namely the Nomination Committee, Remuneration
Committee, Audit Committee, Option Shares Committee, Connected
Transactions/Related Party Transactions Committee and Finance
Committee have been established to oversee particular aspects of the
Group’s affairs. The Board has delegated the execution and daily
operations of the Group’s business to the management.

Following the resignation of Mr. Lee Tsung Hei, David as an independent
non-executive Director with effect from 28th February 2021 and
immediately prior to the appointment of Mr. Ip Wai Lun, William as an
independent non-executive Director which took effect from 6th May
2021, (i) the number of independent non-executive Directors was less
than three and represented less than one third of the Board, which did
not comply with Rules 3.10(1) and 3.10A of the Listing Rules; (i) the
number of members of the Audit Committee was less than three, which
did not comply with Rule 3.21 of Listing Rules; and (jii) the position of
chairman of each of the Audit Committee and Remuneration Committee
was vacant, which did not comply with the requirements under Rules 3.21
and 3.25 of the Listing Rules. On 6th May 2021, the Company appointed
Mr. Ip Wai Lun, Wiliam as an independent non-executive Director with
effect from 6th May 2021. Mr. Ip Wai Lun, William was also appointed as
a member of each of the Audit Committee, Remuneration Committee,
Nomination Committee and Connected Transactions/Related Party
Transactions Committee. Mr. Tan Leng Cheng, Aaron was appointed as
the chairman of each of the Audit Committee, Remuneration Committee
and Connected Transactions/Related Party Transactions Committee. As
a result of the appointment of Mr. Ip Wai Lun, Wililam and the
aforementioned changes in the composition of the Board committees of
the Company, the Company is in compliance with Rules 3.10(1), 3.10A,
3.21 and 3.25 of the Listing Rules.
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Board Meetings/General Meetings EExees REAE

The Board met fifteen times in total during the year ended 31st December #HE-"ET-—E€+ A=+ —HIEFEA &
2021 at which the Directors considered and approved significant matters {7+ A XNEFTeeH 2R FZE L
including, among other things, interim and final results of the Group, HEEAEZEE EPEEAEE LR EE
statutory financial reports and notifiable transactions undertaken by the 4 - FFT W BB EREAMZAEEBRT H S

Group. 1A °
Board meetings attended by each of the Directors are as follows: REEHREEESHNBROT
Number of meeting(s) attended/
Number of meeting(s) held
HEEERE EERHE
Executive Directors BTES
Chu Kut Yung KiE 1/15
Zhang Fan R MR 115
Au Wai Kin B 18 52 6/15
Xie Bao Xin WEE 15/15
Bao Wenge #0315 115
Independent Non-Executive Directors BIkHTES
Lee Tsung Hei, David (resigned with effect from ZFM=(F —ZE-—F —-H -+ H
28th February 2021) HEBET) 0/0
Tan Leng Cheng, Aaron PR BES 10/15
Ching Yu Lung 2mnge 10/15
lp Wai Lun, Wiliam (appointed with effect from & (8 —ZE - —F A A NHIE
6th May 2021) EZ(T) 712

Ten additional Board meetings were held during the year ended 31st HE_-_"ZT - —F+ - A=+—HB I FEERNIZE
December 2021 for the purposes of approving some operational matters SN 8Bi7 7+ X EFTe e @ VA E
such as the provision of guarantees by the Company in respect of bank HFZEBEBEF (WM ARXFFEARARNT F AT ER
loans granted to the Company’s subsidiaries. ZIRTTERREHER MEEH -

EHBIEEBAR AT —ZTZ—FF% 107



Iﬂﬂl Part IX: Corporate Governance Report (Continued) % .2 : &

Board Meetings/General Meetings (Continued)

Board meetings attended by each of the Directors are as follows:

2E2E RBREKXS @
SEEHEEELQENERMT :

Number of meeting(s) attended/
Number of meeting(s) held

HEEBERE B

Executive Directors BTES
Chu Kut Yung K 1710
Zhang Fan R R 1710
Au Wai Kin B (8 52 10/10
Xie Bao Xin WEE 10/10
Bao Wenge 0 31 1710
Independent Non-Executive Directors BIEHIT E %
Lee Tsung Hei, David (resigned with effect from ZFM=(F-_E-—4F_H_=-+/1H

28th February 2021) HEEET) 0/1
Tan Leng Cheng, Aaron PR BES 0/10
Ching Yu Lung 2mnge 0/10
lp Wai Lun, Wiliam (appointed with effect from & (8 —ZE - —F A ANHIE

6th May 2021) BZA(T) 0/8

Between Board meetings, the senior management of the Company
provides the Directors with information on a timely basis regarding the
activities and developments in the businesses of the Group and meets
with the independent non-executive Directors to seek their views on the
business and operational matters of the Group.

The company secretary of the Company (the “Company Secretary”)

keeps detailed minutes of each meeting which are available for inspection
by all Directors.
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Board Meetings/General Meetings (Continued)

During the year ended 31st December 2021, the Company held two
general meetings. The attendance of the Directors at the general
meetings is set out below:

BEegd REXEW

RE-F-—F+-A=+-ALFE A2
AT TMRREAR - EEHREREARH
ERMT :

Number of meeting(s) attended/
Number of meeting(s) held

HEEBERE B

Executive Directors BITES
Chu Kut Yung KiE® 0/2
Zhang Fan =M 072
Au Wai Kin ESE 0/2
Xie Bao Xin HES 2/2
Bao Wenge 1 A% 0/2
Independent Non-Executive Directors BAKHITES
Lee Tsung Hei, David (resigned with effect from ZFME=(§-_ZE-—F_H=-+/1H

28th February 2021) EFFIT) 0/0
Tan Leng Cheng, Aaron PR AE)E 1/2
Ching Yu Lung e 2/2
Ip Wai Lun, William (appointed with effect from 2@ m (B =ZFE=Z—F 7L A NHIE

6th May 2021) BZEA(T) 2/2

Non-Executive Directors

Save for each of Mr. Ching Yu Lung and Mr. Ip Wai Lun, William, whose
appointment is for a 3-year term subject to renewal, none of the
independent non-executive Directors (namely Mr. Tan Leng Cheng,
Aaron and Mr. Lee Tsung Hei, David, the former independent non-
executive Director who resigned with effect from 28th February 2021) is
appointed for a specific term. This constitutes a deviation from the then
effective code provision A.4.1 with respect to the appointment of non-
executive directors for a specific term subject to re-election. However, as
the Directors are subject to retirement by rotation and re-election by
Shareholders at the annual general meeting at least once every three
years in accordance with the Bye-laws of the Company. In the opinion of
the Board, this meets the objective of the CG Code.
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Chairman and Chief Executive Officer

Ms. Chu Kut Yung, who was appointed as the Chairman of the Board
with effect from 10th January 2020, is responsible for managing and
providing leadership to the Board in terms of formulating overall
strategies, business directions and policies of the Company. The
Chairman is also responsible for overseeing effective functions of the
Board, application of good corporate governance practices and
procedures, and encourages the Directors to make full and active
contribution to the affairs of the Board. With the support of the executive
Directors and the Company Secretary, the Chairman seeks to ensure
that all Directors are properly briefed on issues arising at Board meetings
and receive complete and reliable information in a timely manner.

The daily operation and management of the Company is monitored by
the executive Directors and the senior management. Following the
resignation of Mr. Xi Ronggui as an executive Director and the Chief
Executive Officer of the Company with effect from 1st November 2020,
no Chief Executive Officer was appointed. Mr. Zhang Fan, who has been
the co-president of the Group since January 2020 and was appointed as
an executive Director of the Company with effect from 1st November
2020, is mainly responsible for the Group’s overall investment and
operational management and the formulation of the Group’s development
strategies. Further, the Chief Financial Officer of the Company is primarily
responsible for ensuring that the funding requirements of the business
were met and closely monitoring the operating and financial results
against plans and budgets, taking remedial action when necessary and
advising the Board of any significant developments and issues. The
Board is of the view that the Company satisfies the requirement for
separation of responsibilities as required under code provision A.2 of the
CG Code.
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Nomination Committee

The Nomination Committee comprises one executive Director, namely
Ms. Chu Kut Yung; and three independent non-executive Directors,
namely Messrs. Tan Leng Cheng, Aaron, Ching Yu Lung and Mr. Ip Wai
Lun, William. Mr. Lee Tsung Hei, David ceased to be a member of the
Nomination Committee since his resignation as an independent non-
executive Director with effect from 28th February 2021 and Mr. Ip Wai
Lun, William was appointed as a member of the Nomination Committee
since his appointment as an independent non-executive Director with
effect from 6th May 2021. The Nomination Committee is responsible for
nomination and selection of Directors. Proposed new Directors are
selected based on skills and experience that will enable them to make
positive contributions to the Board. The Nomination Committee is
currently chaired by Ms. Chu Kut Yung and has specific written terms of
reference which deal clearly with its authority and responsibilities and
posted on the Company’s website. The principal functions of the
Nomination Committee include, among other things:

° to formulate the nomination policy of the Company (the “Nomination
Policy”) for the Board’s consideration and implement the Board’s
approved Nomination Policy;

° to review the structure, size, composition and diversity (including
but not limited to gender, age, culture, educational background,
ethnicity, professional experience, skills, knowledge and length of
service) of the Board and make recommendations on any proposed
changes to the Board to complement the Company’s corporate
strategy;

° to identify individuals suitably qualified to become Board members
and select or make recommendations to the Board on the selection
of individuals nomination for directorships;

° to assess the independence of independent non-executive
Directors;

° to make recommendations to the Board on the appointment or re-
appointment of Directors and succession planning for Directors, in
particular chairman and chief executive; and

° to review the board diversity policy of the Company (the “Board
Diversity Policy”), as appropriate, and review the measurable
objectives that the Board has set for implementing the Board
Diversity Policy and the progress on achieving the objectives.
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Nomination Committee (Continued)

During the year, the Nomination Committee held two meetings. Individual
attendance of the members is set out below:

FRN REZEEETTMAEZ - ARNKE
HESHENBEREINMT

Number of meeting(s) attended/
Number of meeting(s) held

HEEBERE B
Chu Kut Yung KIER 0/2
Lee Tsung Hei, David (resigned with effect from ZFM=(F_E-—4F_H_=-+/1H
28th February 2021) EEFFE) 0/0
Tan Leng Cheng, Aaron PR BES 2/2
Ching Yu Lung 2mge 2/2
lp Wai Lun, Wiliam (appointed with effect from & (8 —E - —F A A NHIE
6th May 2021) BZA(T) 0/0

During the year, the Nomination Committee had performed the following
works:

° implemented the Board’s approved Nomination Policy;
° reviewed the structure, size and composition of the Board;
° reviewed the Board Diversity Policy; and

° evaluated the performance and contribution of the retiring Directors.

Remuneration Committee

The Remuneration Committee comprises the three independent non-
executive Directors and is currently chaired by Mr. Tan Leng Cheng,
Aaron. Mr. Lee Tsung Hei, David ceased to be the chairman and a
member of the Remuneration Committee since his resignation as an
independent non-executive Director with effect from 28th February 2021
and Mr. Ip Wai Lun, Wiliam was appointed as a member of the
Remuneration Committee since his appointment as an independent non-
executive Director with effect from 6th May 2021. The Remuneration
Committee is responsible for assisting the Board in achieving its objective
of attracting and retaining Directors and senior management of the
highest calibre and experience needed to develop the Group’s business
successfully. The Remuneration Committee is also responsible for the
development of a fair and transparent procedure in determining the
remuneration policies for the Directors and senior management of the
Company and for determining their remuneration packages. The
Remuneration Committee has specific written terms of reference which
deal clearly with its authority and responsibilities and are posted on the
Company’s website. The principal functions of the Remuneration
Committee include, among other things:

° to formulate remuneration policy for approval by the Board;
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Remuneration Committee (Continued)

° to establish guidelines for the recruitment of the chief executive and
senior management;

° to recommend to the Board on the policy and structure for the
remuneration of Directors (including non-executive Directors and
the chief executive) and senior management;

° to review and approve the management’s remuneration proposals
with reference to the Board’s corporate goals and objectives;

° to determine, with delegated responsibility, the remuneration
packages of individual executive Directors and senior management,
including benefits-in-kind, pension rights and compensation
payable for loss or termination of their office or appointment;

° to make recommendations to the Board on the remuneration of
non-executive Directors;

° to review and approve the compensation arrangements in
connection with dismissal or removal for misconduct of Directors
and senior management;

° to determine the criteria for assessing employee performance; and

° to consider the annual performance bonus for executive Directors,
senior management and general staff and make recommendations
to the Board.

The Remuneration Committee has been delegated with the function of
determining the remuneration packages of individual executive Directors
and senior management.

Two meetings were held by the Remuneration Committee during the year
to assess the performance of Directors and review and approve the
remuneration of Directors. Individual attendance of the members is set
out below:
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Number of meeting(s) attended/
Number of meeting(s) held

HESBRB EBRY

Lee Tsung Hei, David (resigned with effect from ZBE(HF-_E_-_—F_-_HA=-+/H

28th February 2021) L) 0/0
Tan Leng Cheng, Aaron PREE)E 2/2
Ching Yu Lung FRunde 2/2
Ip Wai Lun, Wiliam (appointed with effect from H (& fm (g —E - —F 7 H XN G

6th May 2021) HEZF) 0/0
No Director was involved in deciding his/her own remuneration. WMEESRPNBTRANG 7B -
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Remuneration Committee (Continued)

The remuneration of the senior management (comprising executive
Directors) of the Company for the year ended 31st December 2021 by

FHEZEEE @

ARABREEE (BRATERS)IBE_T =
—Ft+t A=+ —HLEFEZHFHRERNET

band is set out below: W

Remuneration band (HK$) Number of individuals
FEN AR B & 7T) A
$0 to $1,000,000 078 7T 21,000,000 7T 1
$1,000,001 to $2,000,000 1,000,001 7 7T & 2,000,000 7 7T 2
$2,000,001 to $3,000,000 2,000,001 7% 7T % 3,000,000/ 7T 4
$3,000,001 to $4,000,000 3,000,001 7% 7T % 4,000,000 7% 7T -
$4,000,001 to $5,000,000 4,000,001 % 7T % 5,000,000% 7T -
$5,000,001 to $6,000,000 5,000,001 % 7T % 6,000,000% 7T —
$6,000,001 to $7,000,000 6,000,001 % 7T & 7,000,000% 7T 1

Further details of the executive Directors’ remuneration for the year
ended 31st December 2021 are disclosed in Note 8 to the financial
statements.

Auditor’s Remuneration

During the year, the fees payable to PricewaterhouseCoopers (who was
the Company's auditor before its resignation with effect from 27th
January 2022) for audit and audit related services amounted to
HK$7,685,000 (2020: HK$7,546,500) and HK$6,392,000 (2020:
HK$1,477,500) was paid for non-audit services.
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Audit Committee

The Audit Committee comprises the three independent non-executive
Directors and it is currently chaired by Mr. Tan Leng Cheng, Aaron. Mr.
Lee Tsung Hei, David ceased to be the chairman and a member of the
Audit Committee since his resignation as an independent non-executive
Director with effect from 28th February 2021 and Mr. Ip Wai Lun, William
was appointed as a member of the Audit Committee since his
appointment as an independent non-executive Director with effect from
6th May 2021. The Board is of the opinion that the members of the Audit
Committee have sufficient accounting and financial management
expertise or experience to discharge their duties. However, the Audit
Committee is authorised to obtain outside legal or other independent
professional advice if it considers necessary. The Audit Committee has
written terms of reference which are posted on the Company’s website.
The principal functions of the Audit Committee include, among other
things:

° to be primarily responsible for making recommendations to the
Board on the appointment, re-appointment and removal of the
external auditor, and to approve the remuneration and terms of
engagement of the external auditor, and any questions of its
resignation or dismissal;

° to review and monitor the external auditor's independence and
objectivity and effectiveness of the audit process in accordance
with applicable standards, the Audit Committee should discuss
with the auditor the nature and scope of the audit and reporting
obligations before the audit commences;

° to develop and implement policies on the engagement of external
auditor for non-audit services;

° to monitor the integrity of the financial statements, annual and
interim reports to ensure that the information presents a true and
balanced assessment of the Group’s financial position;

° to ensure the management has fulfilled its duty to maintain an
effective internal control system;

o to review internal audit programme and to ensure that it is allocated
with adequate resources and is effective; and

° to review the external auditor's management letter and any
questions raised by the auditor to the management and the
management’s response.
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Audit Committee (Continued)

In year 2021, the Audit Committee reviewed the results of an assessment
of the Group’s risk management and internal control systems, business
management and preventions against fraud and other irregularities. With
respect to the results of the Company for the year ended 31st December
2020, the Audit Committee reviewed with the senior management and
the external auditor of the Company, their respective audit findings, the
accounting principles and practices adopted by the Group and internal
control, risk management, financial reporting matters and effectiveness of
internal audit function. This review by the Audit Committee included an
appraisal of the integrity of the financial statements and the annual report
of the Company. The Audit Committee also reviewed the Group’s interim
results for the six months ended 30th June 2021 as well as the external
auditor’s remuneration. There was no disagreement between the Board
and the Audit Committee on the selection, appointment or resignation of
external auditor.

The Audit Committee reports its work, findings and recommendations to
the Board after each meeting. During the year 2021, there were two
Audit Committee meetings. Individual attendance of the members is set
out below:
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Number of meeting(s) attended/
Number of meeting(s) held

HEEBERE B
Lee Tsung Hei, David (resigned with effect from ZM=(H -—E-—#F_-H=-+/1H
28th February 2021) HEFHT) 0/0
Tan Leng Cheng, Aaron PR BES 2/2
Ching Yu Lung F2unge 2/2
Ip Wai Lun, Wiliam (appointed with effect from @ tm (g L= —FHANBIE
6th May 2021) EEZE) 11
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Board Committees

In addition to the Nomination Committee, Remuneration Committee and
Audit Committee, three other Board Committees have been established
to assist the Board in the execution of its duties.

(1) Connected Transactions/Related Party
Transactions Committee

The Connected Transactions/Related Party Transactions Committee was
established on 4th October 2005. It presently comprises the three
independent non-executive Directors and is chaired by Mr. Tan Leng
Cheng, Aaron. Mr. Lee Tsung Hei, David ceased to be the chairman and
a member of the Connected Transactions/Related Party Transactions
Committee since his resignation as an independent non-executive
Director with effect from 28th February 2021 and Mr. Ip Wai Lun, William
was appointed as a member of the Connected Transactions/Related
Party Transactions Committee since his appointment as an independent
non-executive Director with effect from 6th May 2021. The primary
function of the Connected Transactions/Related Party Transactions
Committee is to review all continuing connected transactions and related
party transactions to ensure that they are conducted on normal
commercial terms and in the ordinary and usual course of business of the
Group and to recommend to the Board corrective measures in such
transactions if needed.

During the year ended 31st December 2021, one meeting was held by
the Connected Transactions/Related Party Transactions Committee.
Individual attendance of the members is set out below:
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Number of meeting(s) attended/
Number of meeting(s) held

HEEBRE B XK
Lee Tsung Hei, David (resigned with effect from ZBE (B -—ZFE_-—F_-_HF =+ H
28th February 2021) HEFFIT) 0/0
Tan Leng Cheng, Aaron PR BES 11
Ching Yu Lung [E 0N 1/1
lp Wai Lun, William (appointed with effect from & ® (B =-ZF=-—F A7 A NHFE
6th May 2021) BZ ) 0/0

(2) Option Shares Committee

The Option Shares Committee was established on 4th November 2005
and comprises any two executive Directors. Its primary function is to deal
with the allotment and issue of shares of the Company upon the exercise
of options granted or to be granted under the Company’s share option
scheme adopted on 4th November 2002.

No meeting was held by the Option Shares Committee during the year
2021.
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Board Committees (Continued)

(3) Finance Committee

The Finance Committee was established on 21st December 2018 upon
passing of the relevant Board resolutions and comprises any three
executive Directors. Its primary function is to approve and deal with debt
financing for the Group’s matters which are within the normal and
ordinary course of business and do not require approval by the
Shareholders in general meetings. Such debt financing include borrowing
or raising any money by and for the Company or any of its subsidiaries in
its normal and ordinary course of business, or securing by guarantee the
payment of money on the debt obligations or the performance or
fulfilment of any obligation of any subsidiary of the Company under any
loan agreement, finance document or contract for raising money entered
into by such subsidiary in its normal and ordinary course of business;
provided that the power and authority of the Finance Committee shall not
be extended to:

i. matters outside the normal and ordinary course of business of the
Company or its relevant subsidiary;

ii. any decision to change the general character or nature of the
business of the Company and its subsidiaries, taken as a group;

. matters relating to any notifiable transaction or connected
transaction within the meaning of the Listing Rules;

iv.  matters which, according to the Listing Rules, require approval at a
full Board meeting or by the independent non-executive Directors;

V. matters which, according to the Listing Rules or the Bye-laws of
the Company, require approval by the Shareholders in general
meeting; or

vi.  matters involving a conflict of interest for any Director.

The Finance Committee has specific written terms of reference which
deal clearly with its authorities and duties. A chairman shall be nominated
for each Finance Committee meeting among the three committee
members. Meetings of the Finance Committee shall be held as and when
the Finance Committee considers necessary.
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Board Committees (Continued)

(3) Finance Committee (Continued)

During the year ended 31st December 2021, one meeting was held by
the Finance Committee. Individual attendance of the members is set out
below:
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Number of meeting(s) attended/
Number of meeting(s) held
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Zhang Fan =M
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Company Secretary

Ms. Mok Wai Kun, Barbara of MinterEllison LLP, an external service
provider, has been engaged by the Company as its Company Secretary
since September 1997. The primary contact person of the Company is
Mr. Au Wai Kin, an executive Director.

According to Rule 3.29 of the Listing Rules, Ms. Mok Wai Kun, Barbara
has taken no less than 15 hours of relevant professional training during
the year ended 31st December 2021.

Corporate Governance Function

The Board is responsible for performing the duties on corporate
governance function and a summary of work on corporate governance
during the year is set out below:

° to develop and review the Company’s policies and practices on
corporate governance;

° to review and monitor the training and continuous professional
development of Directors and senior management;

° to review and monitor the Company’s policies and practices on
compliance, legal and regulatory requirements;

° to develop, review and monitor the code of conduct and
compliance manual (if any) applicable to employees and Directors;
and

° to review the Company’s compliance with the CG Code and
disclosure in the corporate governance report.
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Nomination Policy

The Nomination Committee adopted the Nomination Policy as approved
by the Board which aims at setting out the procedures and criteria for the
nomination of a candidate for directorship in the Company.

The Nomination Committee shall nominate suitable candidates to the
Board for it to consider and make recommendations to the Shareholders
for election as Directors at general meetings of the Company or appoint
as Directors to fill casual vacancies or appoint as an addition to the
Board. The chairman of the Nomination Committee will, upon his own
motion or receipt of a nomination from a Board member (as the case
may be), convene a meeting of the Nomination Committee or circulate a
resolution in writing to the members of the Nomination Committee to
consider the same in accordance with its terms of reference. The
Nomination Committee may adopt any process it deems appropriate in
evaluating the suitability of the candidates, such as conducting interviews,
background checks, presentations and third-party reference checks. In
conducting this assessment, the Nomination Committee will consider,
inter alia, diversity in all its aspects (including but not limited to gender,
age, cultural and educational background, ethnicity, professional
experience, skills and knowledge and length of service) and such other
factors as it deems appropriate for maintaining a balance of perspectives,
qualifications, qualities and skills on the Board.

In assessing the suitability of a proposed candidate to be appointed to
the Board or any existing member(s) of the Board, the Nomination
Committee will consider the following criteria:

(i) reputation for integrity;

(i)  accomplishment, experience and reputation in the business and
industry;

(i)  commitment in respect of sufficient time, interest and attention to
the businesses of the Group;

(iv)  merit and potential contributions that such candidate may bring to
the Company and the Board;

(v)  diversity in all its aspects, including but not limited to gender, age (18
years or above), cultural and educational background, ethnicity,
professional experience, skills, knowledge and length of service;

(vi) in case of a candidate for an independent non-executive director,
compliance with the criteria of independence, as prescribed under
Rule 3.13 of the Listing Rules;

(vii)  board succession planning considerations and the long-term needs
of the Company; and

(viii) any other relevant factors as may be determined by the Nomination
Committee or the Board from time to time as appropriate.
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Board Diversity Policy

The Board adopted the Board Diversity Policy in November 2013. The
Board Diversity Policy sets out its approach to achieve and maintain
diversity on the Board in order to enhance the effectiveness of the Board.

The Company recognises and embraces the benefits of having a diverse
Board to enhance the quality of its performance to ensure that the Board
has the appropriate balance and level of skills, experience and
perspectives required to support the execution of its business strategies.
The Company seeks to achieve Board diversity through considering a
number of factors when appointing a new Director, including gender,
age, cultural and educational background, ethnicity, professional
experience, skills, knowledge and length of service. The ultimate decision
will be based on merits and contribution that the selected candidates are
expected to bring to the Board.

The Board has set measurable objectives (in terms of, among others,
gender, skills and professional experience) to implement the Board
Diversity Policy and review such objectives from time to time to ensure
their appropriateness and ascertain the progress made towards achieving
those objectives. The Nomination Committee will review the Board
Diversity Policy, as appropriate, to ensure the effectiveness of the Board
Diversity Paolicy.

The Company considers that the current composition of the Board is
considered well-balanced and of a diverse mix appropriate for the
business of the Company.

Dividend Policy

The Board adopted a dividend policy (the “Dividend Policy”) aiming at
setting out the principles and guidelines that the Company intends to
apply in relation to the declaration, payment or distribution of its profits as
dividends to the Shareholders. According to the Dividend Policy, in
considering the payment of dividends, there shall be a balance between
retaining adequate reserves for the Group’s future growth and rewarding
the Shareholders. In addition, the Company does not have any pre-
determined dividend distribution ratio. In deciding whether to propose a
dividend and in determining the dividend amount, the Board shall take
into account the following factors before declaring or recommending
dividends:

(i) the Group’s overall results of operation, financial condition,
expected working capital requirements and capital expenditure
requirements, liquidity position and future expansions plans;

(i)  the amount of retained profits and distributable reserves of the
Company;

(i) the level of the Group’s debts to equity ratio, return on equity ratio
and the relevant financial covenant;
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Dividend Policy (Continued)

(iv)  general economic conditions, business cycle of the Group’s
business and other internal or external factors that may have an
impact on the business or financial performance and position of the
Group;

(v)  the Shareholders’ and the investors’ expectation and industry’s
norm; and

(vi)  any other factors that the Board deems relevant.

The declaration and payment of dividends by the Company is subject to
any restrictions under the Companies Law of the Bermuda, the
Company’s memorandum of association and bye-laws, and any other
applicable laws and regulations. The Company’s dividend distribution
record in the past may not be used as a reference or basis to determine
the level of dividends that may be declared or paid by the Company in
the future.

The Board will review the Dividend Policy and reserves the right in its sole
and absolute discretion to update, amend and modify the Dividend Policy
from time to time. The Dividend Policy shall in no way constitute a legally
binding commitment by the Company in respect of its future dividend
and/or in no way obligate the Company to declare a dividend at any time
or from time to time.

Accountability and Internal Controls

The Board is responsible for presenting a clear and balanced assessment
of the Group’s performance, financial position and prospects. It is also
responsible for preparing financial statements that give a true and fair
view of the Group’s financial position on a going-concern basis and other
price-sensitive announcements and financial disclosures. The
management provides the Board with the relevant information it needs to
discharge these responsibilities.

In preparing the financial statements for the year ended 31st December
2021, the Directors have selected appropriate accounting policies and
applied them consistently, and have made judgement and estimates that
are prudent and reasonable.

The Group has announced its annual and interim results in a timely
manner within the limits as laid down in the Listing Rules.
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Accountability and Internal Controls (Continued)

The Board has overall responsibility for overseeing the Group’s risk
management and maintaining sound and effective internal controls to
safeguard the Group’s assets and Shareholders’ interests. The Directors
confirm that the Group, through its Internal Control Department (which
serves as the Group's internal audit function), performs regular checks on
office procedures, practices and systems to safeguard assets from
inappropriate use, Mmaintains proper accounts and ensures compliance
with regulations. The regular reviews also cover all material controls,
including financial, operational and compliance controls and risk
management functions of the Group. The Internal Control Department
reports directly to the Group Supervisory Committee which in turn reports
independently to the Board. The Internal Control Department is
independent of all management functions of the Group and has direct
and independent access to the Board. Summaries of major audit findings
and control weaknesses, if any, are reviewed by the Audit Committee.

For the year ended 31st December 2021, no frauds and irregularities, risk
management and internal control deficiencies or infringement of laws,
rules and regulations have come to the attention of the Audit Committee
to cause it to believe that the systems of risk management and internal
controls were inadequate. The Board has reviewed and is satisfied with
the adequacy and effectiveness of the systems of risk management and
internal control of the Group.

Risk Management and Internal Controls

Responsibility

The Board has the overall responsibility for maintaining sound and
effective risk management and internal controls systems to safeguard the
Group’s assets and Shareholders’ interests, while management is
responsible for designing and implementing an internal controls system
and monitoring the operational effectiveness. A sound and effective
system of internal controls is designed to identify and manage the risk of
failure to achieve business objectives, in order to provide reasonable and
not absolute assurance against material misstatement or loss.
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Risk Management and Internal Controls (Continued)

Our Risk Management Framework

The Board is responsible for the Group’s risk management and internal
controls systems and reviews their effectiveness on an annual basis. The
Audit Committee and the Supervisory Committee support the Board in
monitoring our risk exposures. The Audit Committee, acting on behalf of
the Board, oversees the following processes:

(i) regular reviews of the principal business risks, and control
measures to mitigate, reduce or transfer such risks; the strengths
and weaknesses of the overall internal controls system and action
plans to address the weaknesses or improve the assessment
process;

(i) regular reviews of the business process and operations reported
by the Supervisory Committee and the Internal Control Department,
including action plans to address the identified control weaknesses,
status update and monitoring the implementation of recommendations;
and

(i) regular reports by the external auditors of any monitoring issues
identified in the course of their work and the discussion with the
external auditors about their respective review scope and finding.

The Audit Committee will then report to the Board after due review of the
effectiveness of the Group’s system of risk management. The Board
considers the works and findings of the Audit Committee, the Supervisory
Committee and the Internal Control Department in forming its own view
on the effectiveness of the system.

For the year ended 31st December 2021, the Board, through the Audit
Committee and Supervisory Committee, has conducted a review of the
effectiveness of the risk management system of the Group by conducting
a formal risk assessment process to identify, prioritise and assess the key
risks (classified by strategic risks, operational risks, financial reporting
risks and compliance risks) faced by the Group. Action plans for each
key risk have also been identified. No significant areas of concern that
may affect the risk management functions of the Group have been
identified. The Board is satisfied with the adequacy and effectiveness of
the risk management system of the Group.
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Risk Management and Internal Controls (Continued)

Our Internal Controls Framework

Internal controls guidelines have been established by the Supervisory
Committee and the Internal Control Department to set out the internal
controls and corporate governance framework of the Group. In
establishing the internal control guidelines, we have taken into
consideration our organisational structure and the nature of our business
activities.

The Group conducts its affairs having close regard to the disclosure
requirements under the Listing Rules and other applicable laws and
regulations. The Group has established procedures to identify and
evaluate events or circumstances which potentially involve or constitute
inside information and restrict dissemination of such information to a
need-to-know basis before disclosure. Prior to disclosure, the Board is
responsible for ensuring that any inside information relating to the Group
is kept strictly confidential. The Group has also designated persons to be
responsible for making any necessary announcement in respect of such
inside information to ensure consistent and timely disclosure and to
respond to external enquiries about the affairs of the Group.

The Board and the Audit Committee oversee the internal controls of the
Group, assisted by the Supervisory Committee and the Internal Control
Department. The Audit Committee meetings are held twice in a year,
which include assessment over effectiveness of internal controls system
and reports the result to the Board.

Internal Control Review

The Group, through its Internal Control Department, performs regular
checks on office procedures, practices and systems to safeguard assets
from inappropriate use, maintains proper accounts and ensures
compliance with regulations. The regular reviews also cover all material
controls, including financial, operational and compliance controls and risk
management functions of the Group. Summaries of major audit findings
and control weaknesses, if any, are reviewed by the Supervisory
Committee and the Audit Committee at least once on an annual basis.

For the year ended 31st December 2021, no frauds and irregularities,
internal control deficiencies or infringement of laws, rules and regulations
have come to the attention of the Audit Committee to cause it to believe
that the system of internal controls was inadequate. The Board has
reviewed the effectiveness of the internal control system of the Group
and is satisfied with the adequacy and effectiveness of the system of
internal control of the Group.
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Risk Management and Internal Controls (Continued)

Compliance with Legal and Regulatory Requirements

As part of the process of reviewing the financial statements, the Audit
Committee reviews the Group’s compliance with applicable legal and
regulatory requirements including the Listing Rules, the Companies
Ordinance and Securities and Futures Ordinance and also the financial
reporting compliance; for notable exceptions on the then effective code
provision A.4.1 and code provision E.1.2 of the CG Code, please refer to
page 103 of this “Corporate Governance Report”.

Directors’ Training

According to the code provision A.6.5 of the CG Code, all directors
should participate in continuous professional development to develop
and refresh their knowledge and skills to ensure that their contribution to
the board remains informed and relevant.

All Directors have been provided with training on their duties and
responsibilities as a director of a listed company and the compliance
issues under the Listing Rules. The Company continuously updates
Directors on the latest developments regarding the Listing Rules and
other applicable regulatory requirements, to ensure their compliance and
enhance their awareness of their continuing obligations as Directors and
good corporate governance practices.

During the year, each of the Directors had been provided with training
materials. Each of the Directors had noted and studied the training
materials provided by the Company. The Directors had provided the
Company with their respective training records pursuant to the CG Code.
During the year, all Directors had participated in appropriate continuous
professional development by way of attending training or reading
materials relevant to the Company’s business or to Directors’ duties and
responsibilities.

Corporate Communications and Investor
Relations

The Company continues to promote and enhance investor relations and
communications with its investors. Communication have been maintained
with the media, analysts and fund managers through meetings.
Designated senior management maintains regular dialogue with
institutional investors and analysts to keep them abreast of the
Company’s developments.
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Corporate Communications and Investor
Relations (Continued)

The Company provides detailed press releases and reports to its
Shareholders on the Group’s business and financial positions with timely
annual reports and interim reports, to ensure that they are effectively
informed of the Group’s status and developments. General presentations
are made immediately after the announcement of financial results. The
website of the Group is also updated regularly to keep investors and the
general public informed of the latest development of the Group.

The Company’s annual general meetings allow the Directors to meet and
communicate with Shareholders, providing a forum for the Shareholders’
views to be communicated to the Board. Both Directors and senior
management make an effort to attend the annual general meetings.
External auditors are also available at the annual general meetings to
address Shareholders’ queries. Separate resolutions are proposed for
each issue considered at the annual general meetings. The 2021 annual
general meeting circular was distributed to all Shareholders not less than
21 clear days prior to the annual general meeting, setting out details of
each proposed resolution and other relevant information. The procedures
for conducting a poll were explained by the chairman presiding at the
annual general meeting at the beginning of the meeting.

There were no changes in the Company’s constitutional documents
during the year under review.

Shareholders’ Right

Procedures for Shareholders to Convene a Special
General Meeting

Pursuant to Bye-law 58 of the Bye-laws of the Company, Shareholder(s)
holding on the date of deposit of the requisition not less than one-tenth
(10%) of the paid-up capital of the Company carrying the right of voting
at general meetings of the Company may, by written requisition to the
Board or the Company Secretary, request the Board to convene a
special general meeting (“SGM”) for transaction of any business specified
in the requisition.

The requisition must state the purposes of the meeting and must be
signed by all the requisitionist(s) (may consist of one or several
documents in like form each signed by one or more requisitionists) and
deposited at the registered office of the Company (Clarendon House, 2
Church Street, Hamilton HM11, Bermuda) or at the head office of the
Company in Hong Kong (Unit 4903-10, 49/F., The Center, 99 Queen’s
Road Central, Central, Hong Kong) for the attention of the Company
Secretary.

The SGM shall be held within two months after the deposit of the
requisition. In the event that the Board fails to proceed to convene the
SGM within twenty-one days of the deposit of the requisition, the
requisitionist(s) may do so in accordance with the provisions of Section
74(3) of the Companies Act 1981 of Bermuda (the “Companies Act”).
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Shareholders’ Right (Continued)

Shareholders’ Right to Propose Resolutions at General
Meeting

Pursuant to Sections 79 and 80 of the Companies Act, (i) any number of
Shareholders representing not less than one-twentieth (5%) of the total
voting rights of all the Shareholders having at the date of the requisition a
right to vote at the meeting to which the requisition relates; or (i) not less
than 100 Shareholders, may submit to the Company a written request
stating the resolution intended to be moved at an annual general meeting
of the Company or a statement of not more than 1,000 words with
respect to the matter referred to in any proposed resolution or the
business to be dealt with at a particular general meeting.

The written request/statement must be signed by all the requisitionists
and may consist of several documents in like form, each signed by one
or more of the requisitionists, and it must be deposited at the registered
office of the Company (Clarendon House, 2 Church Street, Hamilton
HM11, Bermuda) or at the head office of the Company in Hong Kong (Unit
4903-10, 49/F., The Center, 99 Queen’s Road Central, Central, Hong
Kong) for the attention of the Company Secretary, not less than six (6)
weeks before the annual general meeting in case of a requisition requiring
notice of a resolution or not less than one (1) week before the general
meeting in case of any other requisition. Provided that if an annual
general meeting is called for a date six (6) weeks or less after the
requisition has been deposited, the requisition though not deposited
within the time required shall be deemed to have been properly deposited
for the purposes thereof.

Notice of any such intended resolution shall be given, and any such
statement shall be circulated, to Shareholders entitled to have notice of
the meeting sent to them by serving a copy of the resolution or statement
on each such Shareholder in any manner permitted for service of notice
of the meeting, and notice of any such resolution shall be given to any
other Shareholder by giving notice of the general effect of the resolution
in any manner permitted for giving him notice of meeting of the Company,
provided that the copy shall be served, or notice of the effect of the
resolution shall be given, as the case may be, in the same manner and,
so far as practicable, at the same time as notice of the meeting and,
where it is not practicable for it to be served or given at that time, it shall
be served or given as soon as practicable thereafter.
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Shareholders’ Right (Continued)

Procedures for Shareholders to Put Enquires to the
Board

Shareholders should direct their enquiries about their shareholdings to
the Company’s branch share registrar in Hong Kong, Computershare
Hong Kong Investor Services Limited, at 46th Floor, Hopewell Centre,
183 Queen’s Road East, Wanchai, Hong Kong. In respect of other
enquiries, Shareholders may put forward enquiries to the Board through
the below contact details and we will direct the enquiries to the Board for
handling. The contact details are as follows:

Address: Unit 4903-10, 49/F., The Center
99 Queen’s Road Central
Central
Hong Kong

Tel No.: (852) 2537 3086

Fax No.: (852) 2537 2834

IR R RE R (@)
BRRODEEERHEHACZER

BRARAARBURBBORNDEL D RE L
¢%ﬂ FERBRARFLERRSHRER
I WMEE%WHEFKﬁEWﬁ“WD
$w%@ EREMER BRRABEATH
%F%ﬂ%%@ﬁﬁﬁﬁ BB REESE
RS HAERIE - BEERMT

ok - BB

IR

2RRNEH R

FR IR AR D 4918 4003-10F
B (852)2537 3086
BEA: (852)2537 2834

EHREIEEBAR AT T —FFF® 129



+35 AR

Iﬂﬂ Part X: Sustainability Report

BERRBS

About This Report

Report Profile

This report is the seventh sustainability report published by HOPSON
DEVELOPMENT HOLDINGS LIMITED (“Hopson Development” or “Hopson”
or the “Company”, and together with its subsidiaries, the “Group”),
summarising the Group’s performance in relation to environment, society
and governance as well as various corporate social responsibility events.
The following sections of the report cover the Group’s efforts and
performance in relation to communications with stakeholders, operation,
environmental protection, employees and social responsibility.

The Group firmly believes that it is the responsibility of an enterprise to
lead the society, operates with good moral values and respects the
communities and natural environment. As a reputable real estate
developer, the Group has persistently adhered to the corporate
philosophy of “Mutualism with an insistence on integrity and innovation”
over the past three decades. In addition to taking on the corporate
responsibility for sustainable development by providing services to
achieve win-win situations, we also attach importance to personal
integrity and compliance operations. Hopson is committed to becoming
a cross-regional and cross-industry world-class enterprise with high
social responsibility. It sets up five core values as its operating principles,
and implements these principles into the daily operations of the Group,
so0 as to fulfill corporate social responsibility more effectively.

Firstly, in order to enhance the internal operational efficiency and
commodity values, the Group devotes itself to addressing important
environmental and social issues related to its own businesses. Secondly,
the Group regards enhancing the market value of the enterprise as one
of its development priorities, thereby enhancing its core competitiveness.
Thirdly, the Group attaches great importance to the integrity of its
employees and the corporate, and believes that they can inject the Group
with steady “vitality” and promote the long-term sustainable development
of the enterprise. Fourthly, the Group will continue to grasp the market
demand, seek innovation, and utilize new mindsets and new technologies
to stand out from numerous real estate developers. Lastly, considering
the philosophy of mutualism as the greatest honour, the Group
undertakes to provide excellent real estate services to the public and
bring a positive impact to society.

Reporting Guidelines

This report has been compiled in accordance with the Environmental,
Social and Governance Reporting Guide (“ESG Reporting Guide”) under
Appendix 27 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the “Listing Rules”).

130 Hopson Development Holdings Limited  Annual Report 2021

B R A&

wEBN
ARERALAREBERARN(ELAR]

FEaEIRIARA] BREWNEB QB HRHE
[(AEEDELNARFEERRS $2fd

AEBRRR HEMEATENRERERA

TEHE Eé%ﬂwﬁiTﬁlliﬁﬁﬁJ%ZFE
EE@?’WJ SRR T BB A - CIRERE

ﬁa\&ﬁa EEJ:EI’JI{’E)SZEZ%

AEEREAEHSROENEML  WIABIE

EE BEHBREARER/REZEED -FR
—RAGEENFEHERER AKEE=T

FR-BERFIBEAZD FTEHFIOLER
BOBRTEAEUSERRNCEEL BER
ﬁ*ﬁﬂ/\k@lyﬁ,\m IREGEABIERER

CEAHIRAREARUHEREEN BR
iﬁfﬂ&qﬁ%ﬂ’]ﬁﬁ%&i% A RZLEESR
ERELERA YK HRAZEINEEREE
B KmMERRMETEELE AT

BEE RTRAABLERNENBEREE"
ZSE@AJ@)‘JFE@@E%*EF%’JE%%%&
HEBdBE -F— AEEGRRSCETSEE
7%?*‘}?&%!52* At et b EZOHEFE N -
F= AEEEREIREXRHE BRI
%’JE'JL/J?/J?TZ@EI’Ni hl- HEBEERE

Tﬁ%j‘éﬁé)ﬁ F - AEBREELRETSS
kBREF ERFEBELTBNERZE
WEMBEEFRAME &% NEBFEELU
BEAZECHEIRBEANER %Emhf
EENEHWERKT AL ES REEFE

] & 18 5l

ARERBELEBERSIMBERATES L
%EEJ(H:FH%EQ‘JJ)Mﬁj’??ﬁﬁ%(f&% -

ERMERIDIRRE e RhERARSIHE
%H)?ﬁ%&“



Part X: Sustainability Report (Continued)
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Report Scope

This report summarises the sustainable development vision of the Group
and the environmental, social and governance practices and performance
for the financial year from 1st January 2021 to 31st December 2021. The
report covers the Group’s management policies, strategies, related
materiality and objectives relating to environmental, social and
governance aspects, and the associated policies implemented by the
Group. The report primarily sets out the Group’s property development,
commercial properties investment, property management, infrastructure
and investments businesses.

Reporting Principles

This report is prepared in accordance with the “Reporting Principles”
stipulated in the ESG Reporting Guide, including:

° Materiality: The Group focuses on environmental, social and
governance issues that have a significant impact on the Company’s
business and stakeholders. Therefore, the Group conducts
materiality assessment on a regular basis to identify and prioritise
each material issue, and utilises them as the basis for compiling
and responds to them through this report.

° Quantitative: This report discloses quantitative data and annual
comparative data where applicable to objectively assess the
Group’s environmental, social and governance performance. This
report uses data collection tools to record and monitor various
environmental and social indicators, and strictly monitors the entire
process.

° Consistency: This report uses consistent methodologies with the
past to allow stakeholders to compare. If there is any change in the
scope of data collection or the method of calculation, this report will
make special instructions for the reference of report users.

Report Approval

The Board is responsible for leading, decision-making and overseeing
environmental, social and governance measures, policies and
procedures, and has reviewed and approved the publication of this
report.

BE

AFEMMAEENTRFEERBS RN
T —F— H*ElszffiiJr*ﬂ:
T —HURFEZRE HEhERFENE
R MERIR - K#ﬁmx@%ﬁﬂﬁﬁ?§$%.ﬁ
RE CHERERLNERTE K- BEH
EZEUREE UREKEBEEHEHIEBBUR -
AR EMFEENBEZTE SR ASENY £
R HMEHMERE DEETRE ERREKEE
ﬁ%o

]E R
AHEERRE HERERBERESIFTHAN

ERFRATHRENAT B

e EBEEM: AKERIHAREHRLM=mEMA
MAOEEEFENRR HekER
H- A AEEERBTEEHR AN
NBERI MRS ERZEN TR LA
RRBEARENERRBEBARE TN
ol fE -

s B ARSHEEANBATHEEMLH
BRFEHLEE TBHFGHAKE
MIRE - HERERKRR - AWMENBUE
WETARBMERSBERENEEIE
3 WEBRAREEEELERE -

e THM I AREEMAEBE-BHKELS
atJ30E . MERN A RE 0 (FEL B - B8R
WESEESAERE T ZEER  ARE
SRMNFEARBSERERLE -

]EFH

EZe8 AT REREEBEERE HER
ERTENEE  BRREERF  WELT N
WEH M

EHRIREBAER AT —ZTEZ—FF3H 131



CAEERRERE (E)

Part X: Sustainability Report (Continued) 2 1+ [ %

iy

Board Statement

The Board attaches great importance to environmental, social and
governance matters and climate-related risks and opportunities. As the
top leadership, the Board has the final decision and oversight authority
on environmental, social and governance and climate-related matters. To
enhance the Group’s sustainable development management, it has
established an Environmental, Social and Governance Working Group (the
“Working Group”). The Working Group is responsible for assisting the
Board in monitoring the development of the Group’s environmental,
social and governance aspects and guiding the implementation of
relevant measures to promote the sustainable development of the Group.
The Working Group holds not less than one meeting every year, and
must regularly report to the Board on the progress of sustainable
development regularly.

The Group evaluates and prioritises environmental, social and governance
issues through the annual materiality assessment. The results of the
materiality assessment are reviewed and approved by the Board to
formulate relevant management policies, strategies, and objectives. For
details, please refer to the "Materiality Assessment" section in this report.

The Board understands that setting environmental, social and governance-
related objectives is conducive to the long-term development of the Group.
The Board is responsible for the final review and approval of these target
settings and regularly reviews the progress through the Working Group.
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Communications with Stakeholders

The Group continues to maintain good communication with its
stakeholders, and regularly collects their views on the Group’s
environmental, social and governance performance and disclosure in the
hope of improving the quality of management and operation. The Group
formulates relevant corporate operational objectives and strategies based
on the expectations of different stakeholders and the actual situation of
the enterprise, to actively respond to the concerns of the stakeholders.

Stakeholders
Flz=ErE S

Objectives

BEAER

MNEBELERE

AEBRTHEERNREELIR HERNR
MBS RFRENER X HREBFE LR
SENRE HEREARRMEENER -
AEER ARG EESTOREUREENE
SRR I E AE B Y 1 3k 8 B IR MR B - DATE
BREENEEETAEINER -

To establish employees’ responsibility and nurture
them to be a stakeholder
BUYBIEFMHFAMEEE

To maximise shareholders’ values

ERBRREBESRAL

Business partners

BIEBHF

enrichment

EH AR ARBE

To achieve a win-win situation and mutual

Customers are our bosses

BEERMNER

Community
e

Materiality Assessment

To better understand stakeholders’ expectations on the Group and their
concerns, the Group entrusted a consultant to conduct a materiality
assessment in 2018. The Group conducted an online survey, interviewing
over 800 external and internal stakeholders, including the Group’s
management, employees, investors, shareholders, suppliers, contractors,
customers, mass media partners and non-governmental organisations
(NGQOs), etc. The survey identified 24 topics from four aspects, namely
environment, employment and labour, operational practices and
community, and invited the stakeholders to rate each topic in terms of
materiality. Subsequently, the Group has analysed new trends in the
industry and market every year and continued to update the ESG topics
in order to improve the materiality matrix of ESG issues. In 2019, we
incorporated green building into the list of ESG issues. After the Group
analysing this year, the Board confirmed that the materiality matrix and
the eleven issues with high materiality have not changed as compared to
that of 2020.

The eleven issues with high materiality included energy consumption,
emission of greenhouse gases, green building, employment benefits,
occupational health and safety, employee training and career
development, customer satisfaction, quality of services and products,
supply chain management, compliance with laws during operations, as
well as anti-corruption.
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Sustainable development issues

IREBRRBERE

Environment
BRIR

Energy consumption
RERERIBER

Emission of greenhouse gases
BER BN

Waste disposal management
BEEYE R

Usage of water and efficiency
IKEIRE BB R K=
Usage of materials and efficiency
MEHE BB R R Es
Biodiversity

EME R

Green building

mERE
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Compliance with the employment and labour laws
BIERS AN ETER
Employment benefits

A EER

Recruitment and retention of talents
AT B KB

Employee participation

BRE2EHE

Occupational health and safety
BERERRNLE

Employee training and career development
EEEI LB RER

Employee diversity and equal opportunities
BETZHRMETERS

Child labour and forced labour
ETMBEY

Employment and Labour Practices
BREETIER
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Customers’ health and safety
BEEEEREEZD

Customer privacy
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Customer satisfaction
EPmER

Quality of services and products
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Supply chain management
HrEEEe

Compliance with laws during operations
EEREOINETIER
Anti-corruption
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Community investment
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Based on the total score given to each issue, the Group ranks the overall
materiality of the ESG topics in a matrix diagram, where the Y-axis
represents the importance of relevant topics to stakeholders, while the X-axis
represents the importance of such topics to the Group. The matrix is as
follows:

AEBZBREBHZENE Y LEEEDT A5
il BB BREERL APYBMAREH
AEHNEERTNEEN XBAKKEE
BAEENEEN - EEENT

Materiality matrix of ESG issues of Hopson Development
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Responsible Operations

As one of the major real estate developers in Southern China, the Group
is fully aware that compliance operation is the foundation in the success
of an enterprise. Adhering to the corporate philosophy of “mutualism with
an insistence on integrity and innovation”, the Group has formulated
various preventive measures, policy guides and reporting mechanisms,
so as to ensure that sound corporate governance is continuously
practiced by the corporate, its employees and business partners. The
Group is in strict compliance with the laws and regulations of the
jurisdiction in which they operate in terms of integrity, compliance
operation and different operating scope.

The Group also expanded the relevant operational principles and
sustainable development considerations to its procurement process and
suppliers, so as to ensure that customers are provided with high-quality,
sustainable products and services. In order to provide comprehensive
and diversified real estate services, the Group has employed innovative
intelligent property management service to high-end commercial
properties and large-scale residential properties in various first-tier and
second-tier cities.
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Compliance Operations and Anti-Corruption

The Group strictly abides by the laws and regulations related to
commercial activities and real estate industry, including the Regulations
on Administration of Development and Operation of Urban Real Estate,
and the Law of the People’s Republic of China on Administration of
Urban Real Estate. The Group has formulated the Employee Behaviour
Supervision and Disciplinary Action Management Policy, the Authorisation
and Approval Process Management Measures and other internal policies,
which strengthen the internal management of the Group. These
measures and policies clearly define the rights and obligations of
employees, regulate employees’ behaviour in performing duties, clarify
the details of accountability and improve the restraint mechanism in
supervising employee compliance.

With regard to anti-corruption, the Group strictly abides by the relevant
laws and regulations in force in China, including but not limited to the
Prevention of Bribery Ordinance and the Anti-Unfair Competition Law.
The Group strictly prohibits employees from cronyism and colluding with
other parties by any means to obtain illegal interests, including
malpractices such as soliciting or receiving bribes, engaging in fraudulent
acts for private gains through abuse of position power, cronyism and
colluding with other parties to obtain illegal interests. The Group takes a
stance of “zero tolerance” to any form of fraudulence or corruption. Upon
confirming any misconduct or violation of the regulations by the
employees, such employees will face severe punishment according to
the Provisions on the Investigation of Misconduct and Law Incompliance
of Employees, or even immediate termination of labour contract and
transferral to administrative and judicial authorities.

The Group has also formulated a series of internal guidelines for the
violations of law and discipline in various fields of operation in accordance
with laws and regulations such as the Exact Compliance with Instructions
Regulation of Hopson Development Holdings, the Employee Behaviour
Supervision and Disciplinary Action Management System and the Notice
on Strict Control of Business Dealings with Relatives of the Board of
Directors and Senior Management. The Group highly values personal and
corporate integrity. Hence, the Group has organised training sessions to
enhance employees’ awareness in honesty and promote the importance
of integrity. During the year, three compliance and integrity training
sessions were organised for Directors and employees in the Group’s
headquarters. Moreover, the human resources department created online
training videos, of which the ones on integrity were required to be viewed
by all staff. During the year, the Group provided a total of 1 hour of
compliance and integrity training sessions for Directors and employees of
the Company. During the reporting year, the Group did not discover any
violations of regulation relating to corruption.
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In order to effectively prevent, identify and response to ethic conduct and
integrity problems through internal monitoring mechanism, the Group has
set up the “Complaint and reporting mail box”. Any employee, upon
becoming aware of any irregularities, may complain or report through
emails or WeChat public account. According to the Administrative
Measures for the Audit of Hopson Development Holdings formulated by
the Group, in any case of report or discovery of any violations, the
Supervision Department of the Audit and Supervision Center will review
the daily operation compliance and reported cases, and propose
corrective measures and related follow-up actions.

Supply Chain Management

The Group understands that a comprehensive supply chain management
is necessary for guaranteeing the quality of products and services.
Therefore, it has established an excellent supply chain management
system. The Group implements strict requirements in the process of
selection, cooperation and management. A guideline for sustainable
development is added to select the most suitable supplier for the Group.
The Group expects to cooperate with quality suppliers so as to create
maximum value.

The Group strictly complies with the Bidding Law of the People’s
Republic of China, and has formulated systems and internal policies such
as the Administrative Measures for the Cooperation Unit List of Hopson
Development Holding and the Budget and Tendering Preconditions
Management Rules as required by such law. These policies stipulate that
the transparent bidding method must be adopted in all strategic
procurement of the Group, and suppliers must be selected from the
Cooperation Unit List. When admitting suppliers into the Cooperation Unit
List, the Group must confirm that relevant suppliers are pre-qualified and
meet the quality standards of the Group.
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In order to standardise the bidding process, the Group has formulated
the Administrative Measures for Bidding of Hopson Development
Holdings to set up the indicators for selection of various stages, including
selection standards, and added sustainable development guidelines to
respective leasing agreements. The agreement template clearly stipulates
that the leasee has to comply with relevant national regulations, and
execute local laws and regulations relating to sustainable development
requirements at the same time. During the initial screening stage, the
Group invites three to six suppliers to bid, principally based on their
market popularity and past supply records. The Group estimates the
service cost based on factors such as the content of their tender
submissions, the quality of past services, past raw material prices,
quotations and market prices, then selects suppliers with reasonable
price, satisfying technical standards and good performance. In addition,
the Group also invites local quality suppliers to participate in bidding
according to project scale and pricing, seeking to promote supplier
diversity and providing more local employment opportunities. As of 31st
December 2021, the Group cooperated with 666 suppliers.

Number of suppliers by region
(As of 31st December 2021)
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In order to optimise the supply chain management, the Implementation
Rules for Cooperation Partner Evaluation, the internal policy of the Group,
stipulate that suppliers are to be assessed by the Group every quarter.
The Group continuously inspects their product quality, goods supply
ability, performance of on-sale service and post-sale service, so as to
ensure that they can meet the Group’s requirements of “High quality,
high standard and high orientation.” The Group implements a whole
progress and multi-dimensional close-loop management on suppliers. In
addition to the training guarantee requirement, the Group also conducts
assessment on cooperation unit list inclusive audit, quality assessment,
historical result inspection and the Implementation Rules for Third Party
Assessment Management in bidding documents. At the same time, the
Group conducts quality control follow-up using the smart construction
management platform developed by Yuanzhi Technology Group. In 2021,
the quality control center of the Group conducted evaluation on 22 units.

In order to conduct a continuous anti-corruption monitoring and
evaluation of suppliers, the Group has set up a probity agreement and an
official WeChat public account for auditing, monitoring and complaints. If
a supplier is found to have any irregularities, the Group will immediately
launch an investigation and follow-up actions. The Group also conducts
pre-warehousing data review and multi-department on-site inspections
on suppliers who apply for inclusion in the cooperation unit list through
the Supplier Management Center. While the suppliers are bidding, the
Group conducts background investigations and reviews on the result of
suppliers cooperating with other top 100 real estate companies in order
to identify environmental and social risks in the supply chain.
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In order to meet the society’s increasing requirements for environmental
protection, the Group promotes sustainable development to the supply
chain and urges suppliers to use environmentally friendly products and
services. In addition to requiring suppliers to comply with national
standards and local regulations on environmental protection, the Group
also requires suppliers to provide ISO or other quality system certification
and environmental protection system certification in the bidding technical
requirements. At the same time, the agreement template lists out the
relevant management requirements on labour rights, labour health and
safety, environmentally friendly materials, and green construction. The
Group supervises and manages the environmental responsibilities of
suppliers throughout the whole process from pre-bid assessment, on-
site inspection, contract performance, engineering practice to supply
source tracking management. In the coming year, the Group will launch a
comprehensive online evaluation system to enhance management
efficiency.

Product and Service Quality

As one of the leading real estate developer in China, the Group always
adheres to the brand philosophy of “enjoying high-quality lifestyle”,
commits to developing high-quality products and services and introduces
world-class living concepts into China. The “U Life” philosophy created
by the Group aims to create quality life for customers. The Group has
established the “UP Product Value System” (in which “UP” stands for “You”
and “Perfect”) based on such philosophy in order to put the philosophy
and objective of “U Life” into practice. The Group has put further effort
into the design of its services and products from four dimensions:

° Place (product level);
° Person (service level);
° Promise (facility level);

° Platform (community level).
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The real estate development projects of the Group are in strict
compliance with domestic construction regulations and practices, such
as the Construction Law of the People’s Republic of China and the
Regulation on the Quality Management of Construction Projects, in order
to ensure the quality and safety of all projects to meet the national
standards. In order to maintain excellent project quality, the Group has
formulated the Implementation Rules for Project Quality Inspection and
Acceptance for the quality verification work at different stages of the real
estate project development. The document clearly sets out the entire
project quality inspection, acceptance management organisational
structure and the responsibilities of various departments. It also proposes
goals for project quality, requiring a one-time delivery rate of 95% or
above, a rate of 100% for final qualified project quality of units, and an
owners’ complaint rate of less than 5% on quality issues when handing
over the units. The document regulates the inspection and acceptance
work for nine major areas, including:
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Inspection and acceptance 1 On-site inspection and acceptance for construction materials and equipment, such as
for construction work rebar, cement, wall bricks, kitchen equipment, fire control equipment, lighting control
BETERI equipment, etc.
BREMBRRERNESRYE WM Xk BE FHERXRE BEMEHRE B
RIS RES
2 Inspection and acceptance for samples from various construction processes
T8 1 T AR B R AR B U
3 Inspection and acceptance for inspection lots from various construction processes

& I8 i TR A2 19 12 5 B ik

4 Inspection and acceptance for individual engineering task, including sanitary equipment
installation, switch socket panel and lighting installation, and various construction

equipment systems

PEIRBRK BREGERAR

(BN

K- FREERER BAREK:

AR ETRREER

5 Inspection and acceptance for partitioned (itemised) construction, such as curtain wall,
waterproofing project, ground foundation engineering, etc.
DE(FHB) TRBY - MBS PAkIR HEERTRE

(MR TREERW BRFREBRHBEM - HEFL -

Inspection and acceptance 6
for ancillary facilities
HE REERIK ancillary facilities
W T
Inspection and acceptance 7
for flats and units B TR% TR
BFEMRNK 8

TiRRGFARERK

Inspection and acceptance for “two points, one stroke” construction quality, including
inspection and acceptance for project sample flats, sales centres, gardens and municipal

B R A R BUBC B B

Completion inspection and acceptance for construction of flats and units

Inspection and acceptance for comprehensive construction delivery

9 Contract payment upon completing inspection

T2 A [ &0 B U 3R
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To enhance the management of the project team, the Group establishes
project quality reward and punishment policy in accordance with the
Implementation Rules for Reward and Punishment on Quality and Safety
of Project Management Personnel and the Implementation Rules for
Reward and Punishment on Quality and Safety of Construction Units,
and carries out reward and punishment based on the performance of
project management personnel and construction units.

In respect of property management, the Group strictly abides by the
Regulation on Realty Management of the People’s Republic of China. In
order to achieve perfection in service quality and improve the community
property service supervision mechanism, the Group has formulated the
Measures for Inspection of Commmunity Property Management of Hopson
Group, which specify the scope of inspection, including the
comprehensive property management and the handling of complaints
from owners, housing management and maintenance, environmental
sanitation, landscaping, public security and vehicle management,
comprehensive management of engineering and common facilities, and
management of vacant flats. The relevant property management
personnel are required to conduct monthly community inspection
activities, fill in the Community Daily Property Service Inspection and
Acceptance Form and the Two-point and One-stroke Property Service
Inspection and Acceptance Form, as well as to convene on-site
coordination meetings to identify inadequacies of property management
and report the implementation progress of correction measures. With the
strict implementation of various mechanisms, the property management
service of the Group is accredited with ISO 9001 quality management
system certification.

The Group has proactively adopted comprehensive epidemic prevention
measures against the outbreak of COVID-19, in order to protect the
health and safety of customers and reduce the risk of infection. The
Group uses technological means to embed smart epidemic prevention
into the property management business to ensure the safety and health
of owners. Property community adopt smart touch-free access face
recognition integrated machines and smart car system gate guard control
to verify the identity of residents and vehicles, reduce the contact
between residents and management personnel, and reduce the risk of
transmission. The Group also arranges security robots to conduct 24-
hour automatic patrol-checking in public areas, reminding residents to
wear masks and broadcasting the latest situation of the epidemic and
tips on prevention and control in real time. At the same time, residents
can further reduce personnel contact and the risk of infection through the
smart elevator control system and delivery robots. The Group is
committed to protecting the health and safety of residents, and earnestly
implements every epidemic prevention measure, such as strengthening
publicity, high-frequency disinfection, body temperature detection,
identity verification, health code verification, mask wearing, nucleic acid
testing, and purchasing and delivery of materials, aiming to provide
residents with a safe and effective epidemic prevention protection. The
Group also closes its sales offices in a timely manner during special
periods in accordance with government requirements, and strictly adopts
on-site epidemic prevention measures during normal opening hours to
ensure the safety of customers. In addition to the preparations for
epidemic prevention at the project site, the project also implements a
single customer reception mechanism.
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Smart epidemic prevention

ER2mE

Sterilisation and body temperature detection work at property facilities
MEREHES KRR TIE

Customer Service

In addition to top class property environment and ancillary facilities,
maintaining a polite customer relationship and offering excellent property
management support for residents and tenants are important factors for
driving business development. Hence, the Group has been upholding the
customer service standards of “separate handling, unified collection and
unified management”. The Group has attached great importance to
customer feedback. In order to collect customer feedback effectively and
systematically, the Group has developed four major customer feedback
collection channels, including 400 national customer hotlines, e-mail,
WeChat public account and property service centre set up in regional
offices. The collected customer and resident feedback will be input into
an unified customer relationship management (CRM) system and
database for following-up the progress of processing customer opinions
and increasing customer satisfaction. The Group adopts a smart
customer service system to handle customer feedback, thus realising
online processing of the whole customer satisfactory survey process.
Customers can process satisfactory survey through mobile devices or
computers, while online services are provided in registration, invoice
issue, responsible department handling, mission upgrade, customer
follow-up visit, satisfactory evaluation and the whole audit process.

142 Hopson Development Holdings Limited  Annual Report 2021

EFIR®%

BT -ROMERBEREEI #FRHAR
MEFPBEEENESERP LEF RN RS A
X ERIETEREPEHRRRNEER
ZZ— FAUAEE-—BERTIOHMZE Hf—
BE K- EBERINEPRBER - AEEE
BEFPHMERRE RTRHRANERRE RS
MTABEEFER AEEXRETHEEF
BEREKEE DA AEE400FRAR B
FEME  MEIRRARR MR R ERILA
MERBH L - WENTF REP RES KK
AEZER—NEPBAREERGCRM L RIEE
N UBEETREXFPEANEEEE RS
EEPmBE AEERAEEERAGRER
FrR#E BERGLEEREATFPMEEAEE
B -BEFABABBHREXAERENLETHE
ERE B k¥ BEEAPIEE £B7
HBEFEHG mEEFEREZZREDIRE
i EBRAS



Part X: Sustainability Report (Continued)

E R

ASESRRERS (B

Case Study

EX 31

In order to improve customer satisfaction and provide customers with
better user experience, the Group has incorporated technology and
digital elements into the corporate operation management, and applied
innovative technologies in launching a unique smart community service
platform APP. The platform is built on Esteem Property’s well-established
property management systems to provide residents with an “Internet+”
online property management experience, creating one-kilometre smart
community living circle and promoting property informatisation, aiming to
cater for the needs of the new generation for convenient and fast
property management services through the O20 smart living model.

Residents can keep abreast of the latest community affairs including
water and power outages, make real-time complaints, book for repairing
services, pay property expenses and use property facilities by using
different core functions on the platform, such as community
announcements, mobile payment and smart housekeeping services. In
order to optimise the platform and make it convenience for residents, the
Group moved traditional property service online, and introduced various
value-adding community new retail sectors and services such as
community shopping malls, online consultations, travel services, and
epidemic announcements.

During the epidemic, the Group adopts a smart touch-free access
system for property management, and achieves quick access through
face recognition integrated machines. In case residents cannot take off
his/her mask during the epidemic, they can unlock using the platform QR
code or “shake it”, thus avoiding cross-infection between staff. In
addition, the system can automatically collect the access record of staff,
thus making it easier for staff access control and reduce staff mobility.

To facilitate communication between neighbours, the Group promotes
the sharing economy model. The platform also has a “chit chat”
community communication platform, as well as “pair and share”
neighbourhood car sharing, “jump and hop” second-hand items trading
and “arrange and date” community activities and dating events, aiming to
make better use of resources within the community.
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To provide customers with better customer service, in addition to using
digital customer management system, the Group has also established a
customer service and complaint handling mechanism, and strictly
regulates our customer service staff to perform the relevant procedures
and standards in handling complaints pursuant to the Manual for Prime
Service Center of Hopson Group. At the same time, the Group
formulated the Regulation on Customer Complaint Management, which
standardises and regulates the management on customer complaint
handling, standardises the job responsibilities for customer complaint
handling, categorises complaint and implements tier management to
regulate complaint handling principles, handling procedures and duration.
Upon receiving complaints, employees are first required to make a record
in the Customer Complaint Handling Form within the CRM customer
service system, and assign the case to relevant business departments to
conduct follow-up, supervision, inspection and early warning work to
ensure that the complaints in their supervised regions and projects are
settled. After an issue is settled, the customer service staff are required to
pay a follow-up visit to the customer and file the customer's needs of a
closed case in the Customer Complaint Handling Form. The manual
categorises customer complaints into four levels according to their
severity and stipulates corresponding handling standards, thus making it
more convenience for customer service staff to analyse causes and
handling methods. During the reporting period, the Group received 1,441
complaints about products and services, with the customer satisfactory
rate of 96%.

In respect of marketing management system, the Group has formulated
the Implementation Measures for Employee Behaviour Supervision and
Disciplinary Action Management System, which sets out the marketing
management system, pursuant to which employees are strictly prohibited
from making unauthorised changes to the benchmark price, rental or
sales price list or contract terms, promising customer discounts without
permission, and misrepresenting sales information, etc. The Group is also
in strict compliance with sale regulation such as the Regulatory Measures
on the Sale of Commercial Houses and the Regulatory Measures on the
Advance Sale of Commodity Houses in Urban Areas to avoid
unscrupulous sales practices, false information promotion and other
similar circumstances. During the reporting period, the Group had no
cases of illegal sales.

In order to encourage employees to adopt transparent, fair sales
methods to improve the customer service quality, the Group has
formulated the Manual for Prime Service Center of Hopson Group, which
specifies the organisation structure of the sales team, the duties of each
position and the channels and procedures for communicating with
customers including marketing matters such as pre-sales consultation,
after-sales consultation and complaint handling. The manual also
regulates relevant staff recruitment requirements, staff service wordings
and service etiquette, and establishes a reward and punishment
mechanism.
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Customer data and privacy protection is one of the concerned issues in
the business operation of the Group. The Group strives to protect
personal data of its customers. The Group has formulated the
Implementation Measures for Employee Behaviour Supervision and
Disciplinary Action Management System, which clearly stipulate the
punishment of disclosing customer data to other parties by employees,
and the responsible personnel will be given a warning and demoted.

Environmental Protection

The Group attaches great importance to the impacts of real estate
development on the environment, society and corporate. Hence, the
Group incorporates concepts such as green building and energy
conservation into the project development policy. In addition, at the
operation stage of each project, the Group strictly abides by relevant
national environmental protection laws and construction regulations, such
as the Civil Code of the People’s Republic of China and the Catalogue for
the Classified Administration Catalogue of Environmental Impact
Assessments for Construction Projects (2021 Version), aiming to reduce
emission and pollution through effective resources utilisation.

During the reporting period, the Group set targets for emissions, waste,
energy efficiency and water efficiency to maintain current levels. The
Group will continue to monitor various environmental data and gradually
determine future quantitative targets.

Green Building

In collaboration and response to the construction regulations under the
national 14th Five-Year Plan on Green Building and Energy Conservation
in Buildings, the Technical Rules and Administrative Measures on Green
Building Assessment Standards and other regulations, the Group has
formulated internal management measures and guidelines related to
environmentally-friendly buildings to ensure that the Group’s green
building development process keeps pace with the social and national
development. To minimise the potential impacts of building on the
environment during its lifecycle, the Group proactively implements all-
rounded environmental protection measures in respect of architectural
design and planning and construction management.

To identify the impacts of the Group’s activities on the environment and
evaluate environmental risks, the Group has formulated the Environmental
Factors, Hazardous Source Identification and Control Procedures, which
have obtained the ISO 14001 Environment Management System
Certificate. The Group strives to improve the resources utilisation
efficiency, so as to reduce emission and pollution, and create a
harmonious, inclusive green city.
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