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FINANCIAL HIGHLIGHTS

OPERATING PERFORMANCE DATA e RINBIE
2020 2019 2018 2017 2016
ZECEF “E-nE “F-0\F 4% “F-N
For the year ended 31 December RMB'000 RMB1000 Change RMB'000 RMB'000 RMB1000
BET-A=t-HLEE ARET R ARETT g AREFTL ARETT AREFTT
Revenue N 19,576,938 22,002,943 -11.0% 19,155,709 16306375 13647737
Gross profi ES ] 2,707,118 2093437 96% 3,145,825 2439959 2645143
Profit for the year FEER 530,354 922,749 425% 1,167,943 1,174,725 1,201,073
Profit attributable to shareholders R 3E JEA5 & 7 517,065 883726 -415% 1,163,092 1151862 1,187,531
Earnings per share SikAHN
— Basic —HK  RMBARH057T RMBARE09TT 412% RVBARE1277T RMBARE 1267 RMBARE133T
— Diluted —B3%  RMBARM056T RMBARE0IT 43% RMBARE127T AVBARE 16T RMBARE133TT
FINANCIAL POSITION DATA B R MR SR B
2020 2019 2018 2017 2016
“B0FF “ENF “FN\E “FtF “FF
As at 31 December RMB’000 RMB'000 (Change RMB'000 RMB000 RMB'000
M=A=1+-H ARET R ARETT 2 AREFTL ARETT AREFT
Total assets BEE 20,157,279 21174661 -48% 18770015 15534431 15.284:349
Non-current assets FRHEE 10,829,540 11374054 48% 9,336,032 7813552 7142656
Current assets RHEE 9,327,739 9,800,607 48% 9433983 7720879 8141693
Total liabilities BafE 11,684,541 13,075,286 -106% 11,933,193 9558718 10,092,905
Current liabilities L 8,011,160 7583220 5.6% 6773423 6420730 7419903
Non-current liabiliies ERPaE 3,673,381 5492066 -331% 5,159,770 3137988 2673002
Net current assets THEETE 1,316,579 2217387 -406% 2,660,560 1,300,149 72179
Net assets EEFE 8,472,738 8099375 46% 6,836,822 5975713 5,191,444
Equity attributable to shareholders B ER FEfHEa% 7,863,267 T4734% 52% 6738637 5910127 5148721
FINANCIAL INDICATORS M&iEE
For the year ended 31 December 2020 2019 2018 2017 2016
HE+-_A=T—HIFE —ECEE ZE-NF - N\F —ET—+tF ZE—RF
Inventory turnover days FEEERH 95 98 101 87 79
Trade and bill receivables EWE 5 N EERIE
turnover days [AERE 30 27 32 36 35
Trade and bill payables BNESREIERIE
turnover days ISP 61 62 73 78 87
Current ratio RENLL = 1.2 13 14 12 1]
Net debt to equity ratio (Note 1) B B/ FEEMER LT X 0.52 086 088 068 0.80
(MsF1)
Return on equity (Note 2) EmEImE (ffiF2) 7% 12% 18% 21% 26%
Note I:  Based on total borrowings net of cash and cash equivalents and M : BRESFEBNEELENRASRASEAEDIN

pledged bank deposits over equity attributable to shareholders at each

year end.

Note 2:

Based on each year's profit attributable to shareholders over the average

Mtaz2 -

of the equity attributable to shareholders at the beginning and ending

of the financial year.
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CORPORATE PROFILE AND STRUCTURE

CORPORATE PROFILE

Texhong Textile Group Limited (the “Company”, together with its
subsidiaries, the “Group”) (stock code: 2678) is one of the largest cotton
textile manufacturers in the People’s Republic of China (“China” or the
“PRC") and is a leading textile enterprise focusing on manufacturing
high value-added core-spun textile products. The Group is principally
engaged in the manufacture and distribution of quality yarns, grey
fabrics, garment fabrics as well as garments. Since 1997, the Group has
grown rapidly and has over 5,000 customers in China and overseas, with
its sales network spanning across the PRC, Vietnam, North America,
Europe, Brazil, Turkey, Bangladesh, Japan and South Korea. With its sales
headquarter established in Shanghai, the Group has production bases
in operation in the PRC, Vietnam, Turkey, Nicaragua and Mexico
respectively, with major production facilities comprising about 4.1
million spindles and 1,900 weaving and knitting machines and the
related dyeing equipment as of 31 December 2020.

BEFN

RUHHBERMBRAR ([AAR] EREAWNEA
A [ AREE]) (BRI : 2678) BHFEAR
MBE(FEDEANRHHREERz — R
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ERENRRIE
CORPORATE PROFILE AND STRUCTURE

100% 100% 100% 100% 100% 100%
Texhong Textile Texhong Textie Textiorg ey Texhong Texhong Global
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TN Investment Holdings Limited Investment Holdings s 2l
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: s B T AL prath R ER R
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ERENRRIE
CORPORATE PROFILE AND STRUCTURE

‘Texhong Textile Group Limited
(Stock Code on the
Hong Kong Stock Exchange: 2678)
X SEEARAE
(EBBRFTRHS : 2678)
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EIRBES
CHAIRMAN’S STATEMENT

On behalf of the Company’s board of directors (the “Board”), | am RAABREZARREFR(EFE ) MARAK
pleased to present the annual results of the Group for the year ended NARREINAERBE_T -_TF+-_A=1+—
31 December 2020 to the shareholders of the Company. ALEFEMNEFEE -
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ERBRES
CHAIRMAN’S STATEMENT

RESULTS

In 2020, the sudden outbreak of the COVID-19 pandemic had an
unprecedented and systemic impact on the global economy. The textile
industry of China, not yet recovered from the impact of the Sino-US
trade conflict, suddenly had to face tremendous challenges, and
battling these obstacles became a matter of survival for many
companies. The pandemic directly affected the normal operation of
production facilities. Even when work and production was resumed,
many companies still faced various difficulties and problems, such as
the resumption of industrial chain upstream and downstream work not
being synchronized, insufficient orders from customers, insufficient
supplies of raw materials and lack of protective resources for COVID-19.
After the effective control of the pandemic in China, the rapid
deterioration of the epidemic situation in various overseas countries has
once again brought the textile industry's export market to a standstill
and a large number of orders have had to be suspended as a result.

At the beginning of the year, the Group adjusted its organizational
structure by establishing a yarn business center and an industrial chain
business center, which are responsible for the Group'’s yarn-related
business and downstream business, including garment fabrics and
garments, respectively. Following the outbreak of the pandemic, the
Group has made great efforts to stabilize production and operations
and had adjusted its strategies regarding product mix and operations
based on the principle of “guarantee employment, guarantee opening,
guarantee cash flow". The Group has also greatly strengthened capital
management, which resulted in the effective digestion of large amounts
of inventory, and achieved the best level of cash flow and debt ratio
seen in recent years. In addition, the raw material price in 2020
experienced sharp ups and downs, which had a great impact on the
gross profit margin of yarns, but the gradual rebound of cotton price in
the second half of the year drove the growth in sales volume and gross
profit margin of yarns. During the year ended 31 December 2020, the
sales volume of yarns for the year amounted to more than 750,000
tonnes, representing a slight rise compared with last year. However, due
to the exceptional operating environment during the year, the gross
profit margin of yarn still dropped slightly from 13.5% last year to 13.4%.
Although the downstream business segment was also severely affected
by the pandemic situation overseas, its overall profitability still showed
an improvement as compared to last year after the reforms and the
acquisition made in 2019. The Group's total revenue reached RMB19.6
billion, representing a decrease of approximately 11% from last year.
Profit attributable to shareholders of the Group for 2020 was RMB517
million and basic earnings per share was RMB0.57.

%II‘EE

—ToFF HAEREEHARBNRAEEY
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HRZEZ T HNREERRE - PRERBSIERE
Hl1& - BINEBRIBHRER(CRABITERIRE
ANIMETISER - ATEREMFHERE

REBMPFEAHET T ABEBAR - KLY RER
RO REEEERTL  DRAEREEYEA
BRI RIRETE NN T 5% - Ri5
g AEBATRBEAELEMMETERE N
B RE  REAR - RESR] MRABETE
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ERBRES
CHAIRMAN’S STATEMENT

OUTLOOK

The COVID-19 pandemic has rung alarm bells for the global supply
chain system, forcing companies to reconsider the pressure tolerance of
manufacturing systems facing the global risk. Since 2015, the Group has
adhered to the development strategy of vertical integration of the
industrial chain, encountering many difficulties in the process. However,
such a strategic process has enabled us to gain a new perception and
understanding of the textile industrial chain, which has enabled us to
look outside the box as raw material suppliers and have a macro
perspective of the entire industrial chain. In the future, we will further
leverage our strategic advantages and strengthen our internal operation
management system in order to become better prepared for the ever-
changing market.

In terms of business, despite the difficulties over the past year, we have
further improved our plan and development in respect of downstream
business. Both the knitted garment fabrics business and the woven
garment fabrics business have expansion plans developed during the
year, which are currently in the process of being implemented. It is
expected that the Group's production capacity of knitted garment
fabrics will reach 100 tons per day in 2021. The knitted garment fabrics
business has been able to achieve a decent level of profitability despite
the adverse market condition, and there is a great possibility for future
business growth. Meanwhile, in order to promote more sustainable
textile production, the Group has conducted in-depth research on
relevant environmental protection technologies and equipment, and
has planned to apply them in the production of woven garment fabrics
and garments to establish a technology-oriented product line to drive
the growth of profit.

Following the Group's investment and construction of recent years, the
production capacity and layout of each of its business lines have been
improved. Going forward, it is expected that the capital expenditure will
be gradually reduced, with a focus on improving internal operations
and financial quality of the Group, so as to further reduce the gearing
ratio and achieve a more stable and low-risk profit growth.

ACKNOWLEDGEMENT

Lastly, on behalf of the Board I would like to express my sincere
gratitude to all of our shareholders for giving the Group their care and
support over the years.

Hong Tianzhu
Chairman

12 March 2021
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EHBEWR S

MANAGEMENT DISCUSSION AND ANALYSIS

OVERVIEW

The Group is pleased to present its annual results for the year ended 31
December 2020 (the “Year”") to its shareholders. During the Year, the
Group's revenue dropped by 11% to approximately RMB19.6 billion
when compared with last year. Profit attributable to shareholders of the
Company decreased by 41.5% to approximately RMB517 million against
last year. Basic earnings per share also decreased to RMB0.57 from
RMBO0.97 last year.

INDUSTRY REVIEW

According to statistics from the PRC's National Bureau of Statistics, the
aggregate sales achieved by sizeable textile enterprises amounted to
RMB2,277.8 billion in 2020, representing a 6.7% decrease year-on-year,
with profit totaling RMB110.5 billion, up by 7.9% year-on-year. Sizeable
garment and apparel enterprises recorded total sales of RMB1,369.7
billion, representing a year-on-year decrease of 11.3%, with net profit at
RMB64.04 billion, down by 21.3% year-on-year. According to data from
the General Administration of Customs of the PRC, in 2020, textile
products total worth of US$153.8 billion were exported from China,
representing a year-on-year increase of 29.2%, with the value of
garments at US$137.4 billion, representing a year-on-year decrease of
6.4%.

According to statistics from Vietnam Customs, the export volume of
yarn and staple fiber manufactured in Vietnam grew by 1.4% to 1.738
million tonnes in 2020, bringing in revenue of US$3,737 million, down
by 10.5% when compared with 2019. The garment exports decreased
by 9.3% to US$29.81 billion in 2020.

BUSINESS REVIEW

Against the backdrop of the global outbreak of COVID-19, which
affected the economy and people’s lives around the world, the Group's
revenue in 2020 decreased by 11% to RMB19.6 billion as compared with
last year, better than the expected decrease of 20% for the Year as set
out in the interim report for the six months ended 30 June 2020, mainly
due to the recovery of the textile market in the fourth quarter in 2020,
especially for the PRC market. During the year ended 31 December
2020, the Group mainly derived revenue from the sales of yarns, grey
fabrics, garment fabrics and garments, which covered the entire
industrial chain. Revenue from the sale of yarns remained the primary
source of the Group's revenue, accounting for approximately 77.7% of
total revenue for the Year. Revenue from the sale of yarn for the Year
amounted to approximately RMB15.2 billion, representing a decrease of
9.0% when compared with last year, due to the decrease in selling
prices of yarns in the first half of the year. In respect of midstream and
downstream business, under the impact of the global pandemic on
end-user consumption (particularly for the regions outside of China),
the Group achieved sales revenue of RMB4.37 billion, representing a
decrease of 17.3% compared with 2019.
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

BUSINESS REVIEW (Continued)

In 2019, the market demand of the textile products was seriously
affected by the Sino-US trade friction, although there was a slight
improvement in the market at the end of 2019. However, in late March
2020, due to the impact of the global outbreak of COVID-19, production
capacity of the Group decreased as a result of a change in the product
mix. Consequently, the production facilities of the Group equipped with
approximately 4 million spindles did not operate effectively.
Nevertheless, the Group's staff overcame the difficulties, seized the
opportunities arising from the recovery of the textile market in China in
the fourth quarter, strived to sell its inventories in full swing , and
changed the product mix in order to gradually return to an ideal
condition. The total external sales of yarn remained at a similar level to
the 750,000 tonnes seen last year, with a slight year-on-year increase of
approximately 2,000 tonnes. As the Group adjusted its product mix to
prioritize capacity utilization in times of market turmoil, the gross profit
margin of yarn continued to be affected. However, the recovery in the
fourth quarter partially offset the impact of weak demand in the first half
of the year. As a result, the gross profit margin of yarn for the Year only
decreased by 0.1 percentage point to 13.4% compared with the
corresponding period of the previous year.

As for grey fabrics, following the development of the Group's own
garment fabrics business, internal use of grey fabrics produced by the
Group increased, while the external sales volume decreased from
approximately 79 million meters last year to nearly 66 million meters
this year. The gross profit margin of grey fabrics decreased from 17.2%
in 2019 to 12.9% in 2020.

As for woven garment fabrics, under the pressure of the impact of the
pandemic on both sales orders and production volume, the sales
volume of self-produced products decreased from approximately 100
million meters last year to approximately 88 million meters this year.
The Group's woven garment fabrics business was more significantly
affected by the global pandemic than its other businesses, which was
mainly due to its target customers being outside of the PRC and, to a
lesser extent, employees of different enterprises around the world being
encouraged to work from home under the pandemic, which had a
substantial impact on the demand for woven fabrics apparel. The
trading volume of the Group's woven garment fabrics was also affected
and the sales volume decreased by approximately 16% from
approximately 38 million meters last year to approximately 32 million
meters. Despite such a difficult operating environment, the gross profit
margin of the Group's self-produced woven garment fabrics was
maintained at around 19.5% for the Year.

10 TEXHONG TEXTILE GROUP LIMITED XUI4#EBEEMERAT

XK EREE)

—E-NE REXESERBREYEHBEMNTS
Bl BEZE-NFEMSHEALTE B2
TE= A TAXMAZEHRFNERE A
RIERHRTE  AEBERRESIERMELEL
YEMAMRE  UBASKE400 Y e HELE
BREE - BEWL  AEERBABHREH
EENEEEBPES BT ERENOKS - 20
EEFTERAHEERMAEGE SRS RETRE
BkEE - WIRHIMEEREERERBEEFN
75 B WAIKAE - R F EAIE A1 49 2,000 HF - FFATET
SRANEBUARERMES NELREEEF
AR YREMNREBESTFE  BENZENHE
P TR LTRSS R RNTE ALY RTF
AEMEELEFREBA T EEDEE134% °

KHAE BEASEESEHEBNER A%
BEAMBARIBEAGMN - HINEEEF MR
Lo R EERE 7,900 8 K TR B AR E 476,600
K MMM ENEH-ZT—NFM172% NEE
ZETFMI129% °

BETHAAE SEEBEYEEETEREERD
ZR - BEEMBEEREFHIERTRIANEE
#8800 8B KA H - ABLLEMER - AEBMBE
R EKERREBPZINTERERA £
MR BIEMSATRUIIMENES « HARER
BTRIRTRCESEBE TERIE  HRER
BRENTRKFEEX - AEENBEERESE
REZEFE  HESHEFHI00E K TEL
16% E 32008 K « EEHRHMLZIRFEHR K
SEAERBERTFANETNEDNERBELY
19.5% HI7KZE o



THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

BUSINESS REVIEW (Continued)

The situation faced by knitted garment fabrics and woven garment
fabrics are different. Given that different enterprises around the world
are encouraging employees to work from home, the impact on the
demand for knitted fabrics apparel is relatively low. It is also the Group’s
first business segment to recover during the pandemic. The sales
volume of self-produced knitted garment fabrics for the Year was
approximately 16,000 tonnes, representing a decrease of only
approximately 1,000 tonnes as compared with last year. Following the
successful business restructuring, the gross profit margin of self-
produced knitted garment fabrics has reached 18% for the Year.

After the reform in second half of 2019, the jeanswear business was
concentrated on production bases in Vietnam and Shandong, China,
which are factories with an established earning base, thus the gross
profit margin of self-produced jeanswear increased significantly to
approximately 9.4% compared with last year. In addition, the non-
woven fabrics business is still in its early stages and the products are
mainly used in the production of tissue paper products. In 2020, the
Group launched the first non-woven fabrics production line. With the
other three invested production lines set to be launched gradually in
2021 in order to reduce the average production cost, the gross profit
margin is expected to increase simultaneously.

Despite the severe impact of the global pandemic, the Group in turn
recorded an increase of 0.2 percentage point of overall gross profit
margin to 13.8% as compared with last year under the impact of Sino-
US trade friction. With an average gross profit margin of 11.4% in the
first half of 2020, there was clearly a recovering in the second half of the
year, mainly driven by the recovery of the textile apparel market and the
rebound of the raw material price in the fourth quarter of 2020. With the
exception of the woven garment fabrics business, which may not return
to normal levels until the second quarter of 2021, the Group’s other
business segments had largely resumed relatively normal operations by
the end of 2020. The profit attributable to shareholders for the Year was
RMB517 million, and basic earnings per share was RMB0.57, both
representing a decrease of approximately 41% when compared with
last year. As our business in the midstream and downstream is under
development, in order to maintain business growth while increasing
profitability, and the gross profit margin of woven and knitted garment
fabrics has gradually increased which have potential to exceed the
gross profit margin of yarn sales, we believe that the stability of the
Group's profit and the overall profit level will continue to increase.
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

PROSPECTS

As at 31 December of 2020, the Group's major production facilities
comprise 4.10 million spindles, 1,900 weaving and knitting machines
and the related dyeing equipment. Of the spindles, 2.51 million were in
the PRC and 1.59 million spindles were in overseas regions. After
recovering from the business impact of the pandemic, the Group will
continue to focus on making the best use of existing capacity in 2021
and to ensure optimal efficiency. With the recovery of the original yarn
product mix, the commencement of expansion of the overseas
production base for woven garment fabrics and the gradual revenue
contributions from the knitted garment fabrics arising from the original
production base in China and new production capacity in Vietnam, and
assuming that the global pandemic gradually come to an end, the Sino-
US trade relationship does not deteriorate further, and there are no
other black swan events affecting the global economy, the Group’s
profitability is expected to improve significantly in 2021, and total sales
revenue is expected to see remarkable growth.

The Group’s main project in progress is the construction of a new
production base for knitted garment fabrics in Vietnam. In addition, the
Group also intends to increase automation in its existing yarn
production base in order to reduce human resources. It is expected that
the Group's business will recover significantly in 2021. Inferred from the
current market conditions, excluding the sales volume of the trading
business, the Group is aiming to sell 840,000 tonnes of yarn, 60 million
meters of grey fabrics, 140 million meters of woven garment fabrics,
30,000 tonnes of knitted garment fabrics and 11 million pieces of
jeanswear in 2021.

On 27 July 2020, the Group was once again named among the “Fortune
500 Chinese Companies 2020", and was also ranked third by the China
Cotton Textile Association among cotton textile enterprises in terms of
comprehensive competitiveness; a strong endorsement of its
continuously expanding business and proven business model. The
Group will continue to work tirelessly and exert every effort to bring
long-term and sustainable returns to its shareholders.
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TEEHRE S
MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW Bt 7% 0] B8

Sales HE

During the Year, the sales of the Group mainly comprises the sales of FR - AEENHEETZEREHEDE B - &
yarns, grey fabrics, non-woven fabrics and garment fabrics, as well as i RERERATRE c HBBBEAREENEE
jeanswear. Yarns continued to be the Group’s major product. With the Eme AR X FHEHEEBRTH  —SE-FF
decrease of selling prices of yarns in the first half of the year, the sales of REBWZRIBERER T —NLFTFEL92.0% - T5
yarns decreased by about 9.0% in 2020 as compared to that of 2019. AAEESEERMNEEDN -

Sales analyses of the Group by products are shown below.

8,738.5 [l 8,651.5
l 150.0

RMB million
AREEEBT
9,000

8,000

7,000
6,000
5,000
4,000 8,062.8
3,000 6,463.7
2,000
1,000
0

2020 2019 2020 2019 2020 2019 2020 2019 2020 2019
—B-%E —TNF —Bo%E —TNF —B-%E —TNF —B-%FE —TNF —B-%E —TNF
Stretchable Other yarns Fabrics Jeanswear Non-woven fabrics
core-spun yarns Hithihig A R E R TR EHT
BHELLER
W nyans W S W Sinceoeorey [ Dhwr oy [ e oament [T Kives oo I oorsecer [ (00 e
BHBEYER BT HAtb I Am e E R S ER fsuri)

Revenue
2020 2019 change

—2-® —T-NE oN -

RMB’000 RMB'000
ARETR ARETT

Stretchable core-spun yarns BN BESHLR 6,463,724 8,062,776 -19.8%
Other yarns Hitngh 4z 8,738,517 8,651,516 1.0%
Stretchable grey fabrics & AR 323,177 560,477 ~42.3%
Other grey fabrics = ih7 173,624 150,019 15.7%
Woven garment fabrics B R 2,332,003 2,694,451 -13.5%
Knitted garment fabrics FHEmE R 803,873 900,225 -10.7%
Jeanswear A IR 680,312 983,479 -30.8%
Non-woven fabrics mamm 61,708 - -
Total =t 19,576,938 22,002,943 -11.0%
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THEBEWE S

MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW (Continued)

Sales (Continued)

Sales Volume

$HE

Stretchable core-spun yarns and other yarns
BHRBHRREMOR

Br 7518 (&)
WE ()

[l Stretchable core-spun yarns 3 /1 8540 43
W Other yarns 404

Tonne 1§ ¢ 12.1%
4 13.1% 446,349
351,061 398,157
305,026 ‘ ‘ ‘
2020 2019 2020 2019
—E-BF —E-NEF —E-BF —E-NF

Stretchable grey fabrics, Other grey fabrics, Woven garment fabrics, Knitted garment fabrics,

Jeanswear and Non-woven fabrics

BWHTE  HttE - REEE - $EER - FARERES®
Million metres/Tonne/Million pieces/Tonne
BEXK/WE/ BB

¥ 13.2%

120.4

J 36.2%
59.7
M 43.1%
38.1
27.9
1 | L

¥ 3.8%

17,541 18230

‘ ‘ ‘ $39.4%  34m
17.0
10.3
a §# |

Stretchable grey fabrics 3& /) #£ 77
Other grey fabrics H A7
Woven garment fabrics # fE %}
Knitted garment fabrics $t# @
Jeanswear {1 REE

Non-woven fabrics #4777

2020 2019 2020 2019 2020

2019 2020 2019 2020 2019

CECRF CR-NF ZBCEFCE-NF CBCRF CR-AF ZBSRF CR-NF ZRCBEF CE-AF ZESRF ZB-NF
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TEEHRE S
MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW (Continued) 5F 75 1 R )
Sales (Continued) HE#E)
Sales volume Selling price Gross profit margin
HE &E ERlE
2020 2019 2020 2019 2020 2019
“ECBE TN B —F-NF ZFCBE TR
Stretchable core-spunyams B ELTNAD 4R (1,
(Tonne/RMB per tonne) AEEEH) 305,026 351,061 21,191 22967 16.8% 14.8%
Other yarmns (Tonne/RMB Hipshiz (s,
per tonne) AREZH) 446,349 398,157 19,578 21,729 10.8% 12.3%
Stretchable grey fabrics (Million B 13 (HEX /
metres/RMB per metre) AREFK) 38.1 59.7 8.5 94 12.0% 15.2%
Other grey fabrics (Million Hinkh (BEX/
metres/RMB per metre) AREERK) 27.9 195 6.2 77 14.6% 24.6%
Woven garment fabrics (Million  # & EH (B&EX,/
metres/RMB per metre) AREEK) 120.4 1387 19.4 194 16.5% 16.6%
Knitted Garment fabrics (Tonne/ 45 B £} (14,
RMB per tonne) AEEEH) 17,541 18,230 45,828 49382 17.7% 12.7%
Jeanswear (Million pieces/ ETRE(BER/
RMB per piece) AREGH) 103 17.0 66.0 579 2.2% 54%
Non-woven fabrics (Tonne/ #4577 (1 //
RMB per tonne) AEEEH) 3,441 - 17,933 - 3.3% -
The Chinese textile market is the Group's major market, accounted for PESGETISEARENEEMS  HAEE T

70.4% of our total sales of 2020. The percentage of Group's exports has
experienced a decrease as compared to 2019 due to the impact of
global pandemic in 2020.

As at the date of this annual report, the Group has more than 5,000
customers. As the Group produces differentiated products, the Group
does not rely on orders from a particular customer. The ten largest
customers of the Group only accounted for 12.8% of the total sales of
the Group for the year ended 31 December 2020.

Gross profit and gross margin

For the year ended 31 December 2020, gross profit of the Group
decreased from RMB2.99 billion to RMB2.71 billion, representing a
decrease of 9.6% as compared to that of 2019. The overall gross profit
margin increased by 0.2 percentage point to 13.8% as compared to that
of 2019. Driven by the recovery of the textile and garment market and
the rebound of the raw material price in the fourth quarter of 2020, the
average gross profit margin in the second half of 2020 has rebounded
from the bottom as compared to 11.4% in the first half of 2020.

“EFREEENT04% c S _TFZR2HER
F&  AREHOWAIR-T-NFEMRE

RAFHREH AEBEHEFEFES000FK - BN
AEBNEEZRCERRER - BASEL MK
BE-XPHNFIE BE_Z-_TF+_A=1+—
BEFEAEETAREPEEAEEAHEERN
12.8% °

EFNREFRR
HE-Z-_ZE+_A=+—HIFE KAEEH
%ﬂm_? nEAEmE9Fﬁﬁv%%§AE
B 271187t BREMNER-_T—NF EF021F

“%imw~ R_T_TFRENEEHERE
THEER R EMEHER DA TS - =T =%
FEFFRNAFHENE S _FFTEF
BRAKEBFT
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TEEHNRE S
MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW (Continued)

Cost structure

For the year ended 31 December 2020, cost of sales dropped by 11.3%
to RMB16.9 billion due to the decrease in sales. Raw materials cost
accounted for about 74.6% of the total cost of sales of 2020. Cotton is
our major raw material.

The breakdown of our cost of sales in 2019 and 2020 is shown below:

Consumables
A an

23%
Utilities

Others
Htt

1.3%
71%

Depreciation
e

45%

Direct Labour
& >

BTHE
10.2%

Raw Materials
AR

74.6%

2020
—ECEF

Selling and distribution costs

For the year ended 31 December 2020, the Group's selling and
distribution costs amounted to RMB752.3 million, representing a
decrease of 11.2% when compared to that of 2019. It was mainly due to
the decrease in overall sales revenue and sales volume of grey fabrics
and garment fabrics, which led to the decrease in salaries of sales
personnel and transportation and storage costs.

General and administrative expenses

For the year ended 31 December 2020, the Group’s general and
administrative expenses amounted to RMB1,034 million, which
represented an increase of 2.3% when compared with 2019, and
accounted for 5.3% of the Group's revenue. The increase was mainly
due to a business acquired by the Group during 2019, the general
expenses of which were consolidated into the Group for the entire 2020
fiscal year.
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW (Continued)

Cash flows

Br O B8 ()
BE&RE

2020 2019

—ECEF —FE-NF

RMB’000 RMB'000

AR® TR ARBTF T

Net cash generated from operating activities RESEENTRIR G F5E 3,300,785 2,418,356
Net cash used in investing activities WEEBERE 558 (577,713) (1,939,288)
Net cash (used in)/generated from financing activities g8&SEB) (FT#E), FriSIR &85 (1,870,318) 297,070
Cash and cash equivalents at end of the year RERNE S KIBSEEY 2,683,613 1,830,859

For the year ended 31 December 2020, net cash generated from
operating activities of the Group amounted to RMB3,300.8 million,
which represents a significant increase comparing with 2019 mainly
due to the improvement in working capital management and relatively
low level of receivables and inventories maintained by the Group to
cope with the severe market environment in 2020. Net cash used in
investing activities amounted to RMB577.7 million, which was mainly
used for the payment of expenditures for yarn, garment fabrics and
non-woven fabrics projects under construction in Mainland China and
overseas production bases in Vietnam and Americas. During the Year,
net cash used in financing activities amounted to RMB1,870.3 million,
which was mainly due to early partial repayment of bank borrowings by
the Group due to the improved operating environment in the second
half of 2020.

Liquidity and financial resources

As at 31 December 2020, the Group's bank and cash balances (including
pledged bank deposits) amounted to RMB2,944.2 million (as at 31
December 2019: RMB1,852.3 million). The Group's inventories decreased
by RMB1,304.4 million to RMB3,795.7 million and our trade and bills
receivables increased by RMB200.9 million to RMB1,735.6 million as at
31 December 2020 (as at 31 December 2019: RMB5,100.1T million and
RMB1,534.7 million respectively). The inventory turnover days and trade
and bills receivables turnover days were 95 days and 30 days
respectively, compared to 98 days and 27 days in 2019. The inventory
turnover days were lower, mainly due to the market recovery in the
fourth quarter of 2020 and remarkable increase in sales of the Group,
resulting in a lower inventory level at the end of the year. The turnover
days of trade and bills receivables were slightly higher than the level of
last year, mainly due to the slowdown in the collection of receivables
from some overseas customers as a result of the outbreak of COVID-19.

Trade and bills payables of the Group decreased by RMB383.2 million to
RMB2,652.7 million as at 31 December 2020 (as at 31 December 2019:
RMB3,035.9 million), the payable turnover days was 61 days, compared
to 62 days in 2019. The payable turnover days was nearly the same as
last year.
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW (Continued)

Liquidity and financial resources (Continued)

The total bank borrowings of the Group decreased by RMB1,221.5
million to RMB7,063.1 million as at 31 December 2020. Current bank
borrowings increased by RMB477.9 million to RMB3,837.5 million while
non-current bank borrowings decreased by RMB1,699.4 million to
RMB3,225.6 million. The increase in the proportion of current bank
borrowings was mainly due to the financing for working capital for the
Group's new production capacity. In the fourth quarter of 2020, the
operating environment improved, and the Group repaid some non-
current bank borrowings in advance, which reduced the overall liability
level of the Group.

As at 31 December 2020 and 2019, the key financial ratios of the Group
were as follows:

BA 5B (@)
hBESRABER(H)
REB-BFI A=A ARBORGER

BEBH D ARE12215BTE AR 7063118 7T
MENRITEEEMARK 4779187 /\E’%sys
1870 MIERBMITEERR D AR 16,994 87T
ZEAREE322568TT - MBIRITIEEA L HIIEINE
ERAAEEMEHENIEMEEECRENE -
—ETHEFNEE  KERBEANE  A%KE
RAMEE T MO ERBRITEE - BIETEEELE
BB EKF -

RZFZZEFR-F-NFTZA=1T—H &K%
B EEHBLENT

2020 2019

—EIEF —E-NF

Current ratio PE S 1.16 129
Debt to equity ratio' BEERLL R 0.90 117
Net debt to equity ratio? BEFERERLE? 0.52 0.86

! Based on total borrowings over equity attributable to shareholders

2 Based on total borrowings net of cash and cash equivalents and pledged
bank deposits over equity attributable to shareholders

Borrowings

As at 31 December 2020, the Group's total bank borrowings amounted
to RMB7,063.1 million, among which RMB1,846.3 million (26.1%) was
denominated in Renminbi, RMB1,873.8 million (26.5%) was
denominated in United States dollars ("US$” or “USD") and RMB3,343.0
million (47.4%) was denominated in Hong Kong dollars ("HKS” or "HKD").
These bank borrowings borne interest rates ranging from 1.0% to 5.1%
perannum (2019: 2.1% to 4.9%).

As at 31 December 2020, the Group has outstanding current bank
borrowings of RMB3,837.5 million (2019: RMB3,359.6 million). The
increase in current bank borrowings was mainly used for working
capital for the Group’s new production capacity.

In respect of the Group's borrowings, the Group has to comply with
certain restrictive financial covenants.
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW (Continued)

Borrowings (Continued)

As at 31 December 2020, bank borrowings of RMB353.6 million (as at 31
December 2019: 520.8 million) were secured by bills receivable with a
net book amount of RMB160 million (as at 31 December 2019: nil) and
bank deposits with a net book amount of RMB200 million (as at 31
December 2019: 8.00 million), and none were secured by machinery
equipment and inventories (As at 31 December 2019: the machinery
and equipment with a net book amount of RMB709.5 million and
inventories with a total amount of RMB66.58 million).

Foreign exchange risk

The Group mainly operates in the PRC and Vietnam. Most of the Group's
transactions, assets and liabilities are denominated in RMB, US$ and
HKS. Foreign exchange risk may arise from future commercial
transactions, recognised assets and liabilities and net investments in
foreign operations. The Group’s exposure to foreign exchange risk is
mainly attributable to its borrowings and raw material procurement
denominated in USS$ or HKS. The Group manages its foreign exchange
risks by performing regular reviews and closely monitoring its foreign
exchange exposures.

To mitigate the depreciation risk of RMB, the Group has purchased
certain amount of currency option contracts and currency swap
contracts so that a significant portion of currency exposure is hedged
against.

Capital expenditure

For the year ended 31 December 2020, the capital expenditure of the
Group amounted to RMB539.8 million (2019: RMB2,101 million). It
mainly related to the production capacity of yarns, garment fabrics and
non-woven fabrics under construction in China, Vietnam, Americas and
Turkey during the period under review.

Contingent liabilities

As at 31 December 2020, the Group had no material contingent
liabilities.

Disclosure pursuant to Rule 13.18 of the Rules (the “Listing
Rules”) Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”)

As announced by the Company on 20 April 2016, by an agreement
dated 20 April 2016 (2016 Facility Agreement”) entered into by, among
others, Texhong Galaxy Technology Limited (“Texhong Galaxy”), a
wholly-owned subsidiary of the Company, as borrower and a syndicate
of banks and financial institutions as lenders, the lenders have agreed to
grant a facility (“2016 Facility”) in the aggregate principal amount of up
to US$103,000,000 to finance the development of Texhong Galaxy's
production plant in Haiha District, Quang Ninh Province, Vietnam. The
2016 Facility shall be fully repaid in April 2023 and is guaranteed by the
Company.
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL REVIEW (Continued)

Disclosure pursuant to Rule 13.18 of the Rules (the “Listing
Rules”) Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”)
(Continued)

The 2016 Facility Agreement contains a requirement that Mr. Hong
Tianzhu shall maintain, directly or indirectly, the status of the largest
individual shareholder of the Company and maintain the position of
chairman of the Group. A breach of such requirement will constitute an
event of default under the 2016 Facility Agreement, and as a result, the
2016 Facility is liable to be declared immediately due and payable. The
occurrence of such circumstance may trigger the cross default
provisions of other banking/credit facilities available to the Group and,
as a possible consequence, these other facilities may also be declared to
be immediately due and payable.

As at the date of this annual report, the Company is in compliance with
the 2016 Facility Agreement.

Human resources

As at 31 December 2020, the Group had a total workforce of 38,545
employees (as at 31 December 2019: 41,108), of whom 19,707
employees were located in the sales headquarters and our
manufacturing plants in Mainland China. The remaining 18,838
employees were stationed in regions outside Mainland China including
Vietnam, Cambodia, Turkey, Nicaragua, North America, Hong Kong of
China and Macao of China. The Group will continue to optimize its
human resources structure and offer a competitive remuneration
package to its employees. As the Group's success is dependent on the
contribution of a group of skillful and motivated employees who form
functional departments, the Group is committed to creating a learning
and sharing culture in the organization, placing strong emphasis on the
training and development of individual staff and team building.

Dividend policy

The Board intends to maintain a long term, stable dividend payout ratio
of about 30% of the Group’s net profit for the year attributable to
owners of the Company, providing shareholders with an equitable
return. The Board has resolved to distribute a final dividend of 20 HK
cents per share for the year ended 31 December 2020 to shareholders
whose names appear on the register of members on 12 May 2021 and
will be payable on or about 27 May 2021, subject to the approval by the
shareholders at the forthcoming annual general meeting of the
Company on 3 May 2021. No interim dividend was declared by the
Company during the year of 2020.

MATERIAL RISKS OF THE GROUP

The following are the key risks that the Group considers to be of great
significance to the Group in its current status. These risks may have
adverse effect on the Group's business.

For the possible impact of each risk on the Group should it occur, we

have made a detail description and set down corresponding control
measures and mitigation plan to manage the risk.
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

MATERIAL RISKS OF THE GROUP (Continued)

The impact of risk relating to the business of the Group will change over
time. The size, complexity and coverage of our business and the
changing environment in which the Group operates also mean that the
list cannot be an exhaustive list of all material risks that could affect the
Group.

REBEWEKR@RE @)
SAEBEEHARORROYLEMBRIES - R
MERBRIE  ERL TN ERE N R LIE S
OB b BREUIIR TR E HA TS
AEEMHEAAR -

Major control measures
and risk mitigation

FREEHEREREER

Risks description

g g

Changes of risk
level from last year

BB FE EFE{L

Business concentration

REKT

Product concentration: The Group has
established its market position as a
manufacturer of high value-added core-spun
textile products and core-spun yarn is the major
earning source of the Group. In the event of any
change in fashion trend, customers may prefer
other textile materials. Competition in such
market may also intensify suddenly. If the Group
fails to respond to the change in an efficient and
effective manner, the profitability of the Group
may be adversely affected.

Geographical concentration: The Group has
several production bases located in the
Mainland China, which is the major market of
the Group and, thus, the Group is subject to the
economic, political and social condition and
change in domestic demand for the products of
the Group in China.

EnEd  ARECEmEREYEEAS
MMEESHEERREFNMA - 815
DEBRBAEEFIZRTE - WERKRHAR
BREME - TP BEERTEMSE
Wk XEEZMIENHRFERA ﬁ%ﬁ/ﬁﬂl
FU - RS E AR AL AR A ke fE

REBEMAMNENIGZTHTE -

s REEEFRBEAMES S EE
EfE  WEHBERNMAREBEEMS
Ht AR BRI R ELE - Buafit gt
AARAEBERNPEBRANE RN
R 2 o

Enhance customer communication with an
outstanding marketing team which thoroughly
and promptly understands the requirements of
customers

Step up cooperation with raw material suppliers
and monitor the market trend of change in new
textile materials

Boost input for research and development team
and improve product functionality and develop
new products in response to market demands
Explore downstream industries and increase the
contribution of downstream products

Facilitate the development of import and export
business continuously to tap into overseas markets
Promote diversified development in the industry
50 as to survive under adverse macro-environment,
in view of the fact that the textile industry is large
in scale despite its vulnerability to the economic
and social environment

FREFOMSEHEN - MRETFER
xn REEREPHEX
IR RFREEENAE - BIEMSHHEY

HEZHEL
MAMBEBERRA - BHSH RS EERDEE
FABHER

AERTHESR  BMTHERNLE
TETNRE L D XBNFEE - RIS
BAMBITRDHRIEERHEREFE
BRRERBREKN  BRETEAZTLER
BHENRERETFNZERET LR

)

Causes of the trend:
Global outbreak of COVID-19
still affects the textile retail
industry in the European
countries and the United
States. As the Group's
business is concentrated in
the textile industry, it is
difficult to completely avoid
the operational risks brought
about by such circumstance.
The uncertainty of the U.S.
policies towards China may
affect the textile industry in
China. The Mainland China is
still the major market of the
Group, which brings certain
operating risks.
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

MATERIAL RISKS OF THE GROUP (Continued) AEBENE KRR &)

Major control measures Changes of risk
Risks description and risk mitigation level from last year
g pu TEEEREREARYE REATRLFERE
Risk of fluctuation of cotton prices
BRIEERRE R
Cotton is the major production material of the Closely monitor the dynamics of cotton futures >

Group and the fluctuation of cotton prices may
not align with fluctuation of end-product prices
at all times. In the event of intense fluctuation of
cotton prices, the gross profit margin of the
Group will be heavily affected.

RIETARETENEERE  BAEBH
HO 5 B 18 [ T — T B4R 3 2 e ) (B AR IR ED
T2RAY - WEREERBIRILD - S
ARBEEFREREATE

Foreign exchange and interest risk

SNERFERB

Fluctuation of exchange rate may result in
material losses on foreign currency and affect
the raw material procurement costs and
financing costs of the Group. In the event of
intensified fluctuation of the exchange rate of
USD/RMB, the profitability of the Group may be
subject to material uncertainties.

In the event of increase in prevailing interest
rates of banks, liabilities at floating rates may
cause an increase in financing costs of the
Group.

EXREABEEHEAINERL FEX
SERNRHRBRAARBEXE - W5
En/ARBHEZRSHNE - AEEOR
MEEN T RERS EEREATREE M

WERTRAIME EH - FBHEINAE
HEEHARERE K AL

and supply and demand balance and correlation
in the spot market and hedge risks mainly through
measures like maintaining stable procurement and
inventory strategies

Diversify the development of the synthetic fiber
category and reduce the Group's reliance on the
cotton category

ROMIRTEEDAURRETSNMUE >
THERAEYE  TEUARETNRERFY EEY
S S s SR R B
HICBER BN  REAEELHEY S
Bk

Foster communication with financial institutionsand €%
market analysis institutions to interpret the dynamics
of financial market and make specific adjustments to
financing structure

Increase loans in RMB to reduce the ratio of loans in
USD to directly mitigate risks

Lock up exposure of liabilities in foreign currencies,
including foreign liabilities arising from daily operation
and financing, using foreign exchange financial
products, such as forward contracts and options
Closely monitor various important economic data
published by the People’s Bank of China and the
Federal Reserve and keep abreast with its interest rate
policy

Obtain quotations for interest rate swap from financial
institutions regularly and utilize financial instruments
in a timely manner to switch from floating to fixed
interest rate

s R KRR TISOTREBNER  BE >
TRISHA - SHHENRERE SR EBEE)
EMARBEFARBETERLY - B&E
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EYRITEARRITREBHERNEHEER
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

MATERIAL RISKS OF THE GROUP (Continued) REEWERERE @)

Major control measures Changes of risk
Risks description and risk mitigation level from last year
B H TEREERER BB K BB PR EFR1L

Financing risk

MERR

The business scale of the Group is relatively
large, but it also seizes the opportunities to
increase its investment with higher financing
needs. In the event that the financial institutions
which provide the existing facilities cease to
offer such financing to the Group or banking
facilities on similar terms and the Group fails to
obtain alternatives, the Group may not have
sufficient funds for its commitment of capital
projects and may restrict or hinder the business
operation of the Group. In the event that the
operating environment deteriorates, it may even
affect the operation of the existing business of
the Group.

AEEEBHRERKA - AR B EIIE—L
BEENRE  ARSORERE - HER
HEARENSREBE LA EERMK
ARBELBLUGFORTRE  MAK
B ARRERFHAAE  WAKERTHE
ESERWNESARNEARARA  BM
AT REMR Bk PR AR B XL E - B
EREB EEAREFEINAKERE

Enhance the transparency of the Group's operation
for banks’ understanding and maintain good
working relationship between the Group and
financial institutions

Monitor various financing indicators in real-time
and provide timely alerts to ensure compliance in
respect of various indicators

Diversify the portfolio of financial institutions and
financing products

Devise a reasonable spread for financing with
different terms to strike a balance between
financing costs and risks

RRRITHREEETHRERNERE - #
EHARE AR BB ERE
ERNERSERERS  RERE  BERER
EIFTEN
ENRERENREERESNSHT
AREETFHMRNEE  REMEXALE
BERER
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Unchanged
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THBFWRE S

MANAGEMENT DISCUSSION AND ANALYSIS

MATERIAL RISKS OF THE GROUP (Continued) REBWE KRR @)

Major control measures Changes of risk
Risks description and risk mitigation level from last year
B H TEREERRR AR K RBKFREFR1L

Customer credit management risk

EFEREERAR

The Group focuses on producing a wide range
of products and does not rely on a particular
individual customer. The Group works with
more than 5,000 customers from an enormous
and widespread portfolio. As a result of the
unfavourable market environment and request
from part of the customers to extend credit
terms, the Group is facing a risk of the
receivables turning into bad debits.

REEULEESASBENERAEY T
ERNEE—KF - AEBHEEZFE5000
R BPRZAMEIMOR - ARTHER
B - N EEHOEPERERERE -
REBEEEKEETOEZERR

Monitor and evaluate credit terms granted to
customers regularly

Monitor the collectability of receivables in real-
time and provide alerts and warnings for amount
overdue and customers with abnormal business
operation

Closely monitor market dynamics and operation of
customers to devise plan for customer visit and
collect the latest information of customers
Enhance customer reconciliation system

Adopt collectability of receivables as a criterion of
staff performance assessment to promote staff
members’ awareness of payment demand
Arrange export credit insurance for all overseas
customers with newly established relationship
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Causes of the trend:
Increasing business volume
and business type lead to
increasing total receivables
Tougher policies implemented
by foreign governments on
China spurs operation risk for
Chinese manufactures
Global outbreak of COVID-19
still affects the operation and
cash flow of brand customers,
chain supermarkets and
retailers
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THBFWRE S

MANAGEMENT DISCUSSION AND ANALYSIS

MATERIAL RISKS OF THE GROUP (Continued) AEBHEXRRE #)

Major control measures Changes of risk
Risks description and risk mitigation level from last year
¢ TEEERER AR K REAERLFR1

Product liability risk
EmEERE

The Group offers a wide range of products and
its portfolio is ever-expanding, creating a huge
risk of product liability for the Group. Although
the Group has not suffered any material losses
from product liability claim, there have been
individual claims from customers in respect of
product quality.

AEBEERmEES  BFmBEAEEN -
HEAGEEMEETRTERNER - #
AAEERARERETEHEMEAE
X BERFERPHREREENMERNR
BEMF-

Taxrisk

B R

The operation presence of the Group covers
various countries and regions, including the
Mainland China, Hong Kong, Macau, Vietnam,
Turkey and Americas. In the course of tax
planning and daily operation, we are subject to
the following tax risks:
Risk of tax incompliance caused by
misunderstanding of regional tax policies;
The interpretation of tax policies and the
legal conformity of tax preparation must be
confirmed by the tax administration
authority. In the course of such confirmation,
the enforcement of tax administration may
be different.

ALEBREERERETEAN - FE
BPT - ME - THEAREMNEZERKNM
B ERBEILEEELRED  HME
&MTM%HB

i@ R EBORIER B R MELNT

BERER

mﬁﬁﬁﬁgﬁmﬁgﬂ AEUTE
SEFBITHEHPINER - FE—HER

Lﬁ¢ MBTRIVEAREHRRE °

Increase efforts on quality control and devise
improvement solutions for quality fluctuation
Control production process using state-of-the-art
measurement equipment and online quality
control system

Improve production technology training for staff
members and cultivate responsibility awareness of
plant production staff and management members
ateach level

Actively reach out to customers for product liability
incidents and coordinate for resolution and hold
relevant staff accountable internally

MAEELEFENEVHELENEEREE
TTRHE T R
FRLENRAESRERESRH RS - 8
EmEERBRETES

EINE TAERMNE - REIHEEAS
REREBABHETER
RERRTEHERTFPERER  HARKE -
HNBRBBABERF

Engage financial officers familiar with local tax
policies and regulations to conduct tax audit and
handle tax examination of the government
Engage professional local tax consultation
institutions for consultations on tax compliance
advices, tax incentive policies and tax preparation
solutions

Liaise with local tax authority frequently to have
thorough understanding of change in tax policies
and policy interpretation, thereby reducing risks of
tax incompliance and enforcement of tax
administration

%%%%%ﬂﬁ%ﬁ%%ﬁ%MﬁAéﬁﬁ
BBEZE  BHBRRBRE
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Causes of the trend:
Increased product portfolio
More stringent requirements
on product quality and
differentiation from customers

)

FMRBENERR
g
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t

Causes of the trend:
Intensifying tax regulations in
different countries
Increasing international
coverage of operation
presence, resulting in
mounting overseas tax risk

)
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

MATERIAL RISKS OF THE GROUP (Continued) AEBENE KRR &)

Major control measures Changes of risk
Risks description and risk mitigation level from last year
g pu TEEEREREARYE REATRLFR1E

Legal and other regulatory risk

ERREMEERR

As a listed company on the Stock Exchange of
Hong Kong Limited (the “Stock Exchange”), the
Group must comply with the “Securities and
Futures Ordinance” and the “Listing Rules” of the
Stock Exchange as well as the laws and
regulations in places which the Group operates
in. As social and economic environment evolves,
many countries and relevant authorities
continue to promulgate laws and rules to
update economic matters, such as corporate
governance, foreign investment, commerce, tax
and trade. The introduction or amendments of
these laws and regulations may adversely affect
the business and prospects of the Group.

ARBER—MREEHEXHMERA
A ([BERpr)) L AR BAET(EHFR
S RPDMBE A ERRBDARAEE
RERmEIZRER - BELEER
RENZ SEUANEBRES TEHR
MEHMDBER  BIMNE  BE  BBX
BHSRBSHARRAY - LR
BOEMMFIE B EG A e W AR E X
FAISERAETE -

Energy supply risk
BERGtER R

Electricity consumption of the Group's
production process is huge and electricity
shortage may adversely affect the operation of
production facilities of the Group.

ARBREEBETRAXENEN &
NEEERAEHARELERENES
ERARIFE -

Engage qualified legal advisors or consultation
institutions to review and provide advices on
relevant documents to ensure legal compliance
The company secretary is responsible for offering
advices to the board of directors and board
committees in respect of the latest legal,
regulatory and governance matters and ensuring
their awareness of such matters

RBREREARMNARZBR LKA BEENIEMA
XELREER  BREWEESREK
ARMERRNESERESZESUEN
HOER - BEREAEERMEE R LEREF
BEZEFEE

Equip production factories subject to potential
electricity shortage with generators to minimize
the duration of electricity shortage

Conduct technological renovation on equipment
to reduce energy consumption

Liaise with the government to seek permit for
uninterrupted electricity supply

RARHRENEROEETREHEEER
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Unchanged

4=4
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Unchanged

4=4
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THBFWRE S
MANAGEMENT DISCUSSION AND ANALYSIS

MATERIAL RISKS OF THE GROUP (Continued) AEENE KRR &)

Major control measures Changes of risk
Risks description and risk mitigation level from last year
¢ TEEERER AR K REAERLFR1

Human resources risk

ANEFRRR

The Group operates in a labour-intensive
industry. While our new plant, with more
advanced production facilities, has helped to
reduce our deployment of labour force to a
certain extent, our need in manpower remains
relatively high compared to some other
industrial segments. If we experience any labour
shortage or technical inadequacy of its labour
force, the efficiency in utilization of our
production facilities will be impaired, and our
profitability will be affected as a result.

The Group has been expanding its operation
abroad. The cultural difference between our
foreign and Chinese employees may bring risk
to the regular and normal operation of our
Company.

ARBFRITERFDERULTE &R
MIHEETERTENEERE £
ERELRETST - BB EMITE
HRETHFRERAR T - EABTRER
ABEERETESEHEEREMN AR
KR EMPEAREOAFES -

AEEBINIBETHBEA - BINETHP
BB THXCERAEALENLRE
BHRRER -

Commence effective performance-based unit
count in recognition of the principle of ‘better
reward comes with greater contribution’

Expand the scope of staff training to create a
highly efficient and capable workforce

Prepare and work further ahead on any decisions
related to employees and that any issue which
may arise will be promptly dealt with

Address issue concerning the conditions of our
canteen and staff quarters, enhance the quality of
our employees’ livelihood, and improve our
backup supporting service

Train up and enhance the management capability
of our management staff, roll out skill and
capability reinforcement programme, strengthen
the sense of belonging and honour of our staff
Improve staff retention through maintaining and
expanding our presence in the locality

RHFEREN T BRESZENRA
BABTHIEE  EEEEE THAEASN

)

Causes of the trend:
The COVID-19 epidemic has
reduced the movement of
people and increased the risk
of understaffing
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THBFWRE S

MANAGEMENT DISCUSSION AND ANALYSIS

MATERIAL RISKS OF THE GROUP (Continued) AEBENE KRR &)

Major control measures Changes of risk
Risks description and risk mitigation level from last year
¢ TEERERRERYEER REATRLFR1E

Environmental protection compliance risk

RREAAR

The Group's production process is subject to a
wide range of the environmental protection
laws and regulations in various countries and
territories. The Group has not been subject to
any fines or penalties concerning environmental
pollution in the past. However, there can be no
assurance that governments of any countries
and territories will not introduce new laws and
regulations to impose stricter control on
environmental pollution in the future.
Additionally, the risk faced by the Group may
also increase as a result of investments in
downstream sectors.

Changes in existing environmental protection
laws and regulations may require the Group to
incur substantial expenditure to upgrade its
existing environmental protection facilities and
the profitability of the Group may be adversely
affected.

ARBLEERERAETEEIMRARE
REEERIGD - FEBHEBEY ERR
BRAMBIRITUEES - BRL TR
BEEFIMEBFTIERBRSIAEZERE
ERBRFSROFNERRIED] - RN A&
B0 F 8 T ERIRE T AT BESE p0 B B R
B

RAERREBRGHHREE e
SEELREANAS  UWRAEREBRE
RERBORRER  NERENBFIE
AR ARIFE -

Selectively pick our suppliers, enter into purchase
agreements with suppliers which guarantee the
raw materials supplied are in compliance with
environmental protection standard (in particular
dyestuff and chemicals)

Establish a factory internal check system and
procedure in compliance with product-wise
regular core environmental protection standard,
set up a highly regulated control system and
strictly implement it

Pay attention to news about development in
environmental regulations, cause new factories to
operate in strict compliance with any new
regulations and existing factories to transform and
upgrade their facilities in order to meet with
environmental protection standard

BRHER  BRERRIRERIRRER
HtER®  LERMBRCBERTE
BRUERMBRZORREEOIHRERESL
2 - BUABNERGELBRERNT
BIRBERTENEHES  SRIETIH
BURIRBRANARIT - RN E TREERETH
ERRITAR - ERFAIRRA RIRE

t

Causes of the trend:
Increase in number of dyeing
factories and higher risk in
environmental governance
Governments of different
countries tighten its control
over environmental protection,
which may affect the
production operation of
business enterprises

)
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CORPORATE GOVERNANCE REPORT

The Group is committed to maintaining a high level of corporate
governance with an emphasis on the principles of transparency,
accountability and independence. The Board believes that good
corporate governance is essential to the success of the Group and the
enhancement of shareholders’ value.

CORPORATE GOVERNANCE CODE (THE “CG
CODE")

The Company is committed to maintaining high level of corporate
governance and has steered its development and protected the
interests of its shareholders in an enlightened and open manner. The
Board comprises five executive Directors and three independent non-
executive Directors. The Board has adopted the code provisions of the
Corporate Governance Code (the “Code Provisions”) set out in Appendix
14 to the Listing Rules. During the year ended 31 December 2020 (the
"Year”), the Company had complied with the Code Provisions.

THE BOARD

The Board currently comprises eight Directors and its composition is set
out as follows:

Executive Directors:

Hong Tianzhu (Chairman)

Zhu Yongxiang (Vice Chairman and
Chief Executive Officer)

Tang Daoping

Hui Tsz Wai

JiZhongliang

Independent non-executive Directors (“INEDs”):
Tao Xiaoming
Cheng Longdi
Ting Leung Huel, Stephen MH, FCCA, FCPA
(PRACTISING), ACA, CTA(HK), FHKIoD

The brief biographical details of the Directors are set out in the
"Directors and Senior Management” section on pages 52 to 55. There
was no relationship (including financial, business, family or other
material/relevant relationship) among members of the Board.

The Company has three INEDs representing more than one-third of the
Board. At least one of the INEDs has appropriate professional
qualifications or accounting or related financial management expertise
under Rule 3.10 of the Listing Rules. The Board has received from each
of the INED an annual confirmation of his independence and considers
that all the INEDs are independent under the guidelines set out in Rule
3.13 of the Listing Rules.
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T R MH, FCCA, FCPA
(PRACTISING), ACA, CTAHK), FHKIoD
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THE BOARD (Continued)

The Board meets regularly to discuss the overall strategy as well as the
operation and financial performance of the Group, and to review and
approve the Group’s annual and interim results. During the Year, four
Board meetings and one general meeting were held and attendance of
each Director at the Board meetings and the general meeting is set out
as follows:

EE2 5
ETeTHBHTE  HRASE Y BREBEEUR
LB NBIERE  UEMMUEAEE Z2FERF
HRSAE o MER S DRTIIAESERER—KR
FAG SEFHRETESERREAGIER
mE

Number of Number of
Board General
meetings meetings
attended/held attended/held
HES HES
BUESE BITRR
BERRH RERH
Executive Directors: HITES
Hong Tianzhu HRA

(Chairman) (£/E) 4/4 11
Zhu Yongxiang (Vice Chairman and KXKFE (BIEBFETEAAE)

Chief Executive Officer) 4/4 0/1
Tang Daoping I FERE 4/4 0/1
Hui Tsz Wai R 4/4 1/1
Ji Zhongliang HER 3/4 0/1
Independent Non-Executive Directors: BIUFHITES:

Cheng Longdi 2R 4/4 0/1
Ting Leung Huel, Stephen MH, FCCA, FCPA T R MH, FCCA, FCPA

(PRACTISING), ACA, CTA(HK), FHKIoD (PRACTISING), ACA, CTA(HK), FHKIoD 4/4 1/1

Tao Xiaoming ¥ H A 4/4 11

The Board is responsible for considering and decision making for
matters covering mainly the Group's overall strategy, investment plans,
annual and interim results, recommendations on Directors’
appointment or reappointment, material contracts and transactions as
well as other significant policies and financial matters. The Board has
delegated the day-to-day responsibility to the senior management
under the supervision of the Board.

Board meetings are scheduled to be held at approximately quarterly
intervals and as required by business needs. At least 14 days’ notice of a
Board meeting is normally given to all Directors who are given an
opportunity to include matters for discussion in the agenda. The
company secretary assists the chairman of the Board in preparing the
agenda for meetings and ensures that all applicable rules and
regulations are complied with. The agenda and the accompanying
Board papers are normally sent to all Directors at least three days before
the intended date of a regular Board meeting (and so far as practicable
for other Board meetings). Draft minutes of each Board meeting are
circulated to all Directors for their comment before the same will be
tabled at the following Board meeting for approval. All minutes are kept
by the company secretary and are open for inspection at any reasonable
time on reasonable notice by any Director.
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THE BOARD (Continued)

Every Director is entitled to have access to Board papers and related
materials and has access to the advice and services of the company
secretary. The Board and each Director also have separate and
independent access to the Company’s senior management. Directors
will be continuously updated on the major development of the Listing
Rules and other applicable regulatory requirements to ensure
compliance and upkeep of good corporate governance practices.

DIRECTORS’ CONTINUOUS PROFESSIONAL
DEVELOPMENT

To ensure the Directors’ contribution to the Board remains informed
and relevant and in compliance with paragraph A.6.5 of the CG Code,
the Company would arrange and fund suitable continuous professional
development for the Directors to participate in order to develop and
refresh their knowledge and skills.

During the Year, the Company had provided all the Directors with
regular updates regarding the Company’s performance as well as
updates on latest amendments and developments to the Listing Rules
and other relevant legal and regulatory requirements from time to time.

DIRECTORS’ SECURITIES TRANSACTIONS

The Company has adopted a code of conduct (“the Securities Code”)
regarding securities transactions by Directors and officers on terms no
less exacting than the required standard set out in the Model Code
("Model Code”) for Securities Transactions by Directors of Listed Issuers
set out in Appendix 10 to the Listing Rules.

A copy of the Securities Code has been sent to each Director of the
Company first on his/her appointment and thereafter twice annually, 30
days and 60 days before the date of the Board meetings to approve the
Company's interim result and annual result respectively, with a reminder
that the Director cannot deal in the securities and derivatives of the
Company until after such results have been published, and that all his
dealings must be conducted in accordance with the Securities Code.

Under the Securities Code, the Directors are required to notify Mr. Hong
Tianzhu or Mr. Zhu Yongxiang or a Director (other than himself/herself)
designated by the Board for the specific purpose (the “Designated
Director”) and receive a dated written acknowledgement from such
Designated Director before dealing in the securities and derivatives of
the Company.

During the Year, the Company, having made specific enquiry on all the
Directors, confirms that all the Directors have complied with the
required standard set out in the Securities Code and the Model Code.
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ROLES OF CHAIRMAN AND CHIEF EXECUTIVE
OFFICER

Code A.2.1 stipulates that the roles of chairman and chief executive
officer should be separated and should not be performed by the same
individual.

Mr. Hong Tianzhu is the chairman of the Company. Mr. Zhu Yongxiang
is the vice chairman and chief executive officer of the Company.

TERM OF APPOINTMENT OF INDEPENDENT NON-
EXECUTIVE DIRECTORS

Each of Mr. Ting Leung Huel Stephen, Professor Cheng Longdi, Professor
Tao Xiaoming has been appointed as an independent non-executive
Director for an initial term of one year commencing from their
respective date of appointment as an INED renewable automatically for
successive term of one year each commencing from the next day after
the expiry of the then current term of appointment, unless terminated
by not less than three months’ notice in writing served by either the
independent non-executive Director or the Company expiring at the
end of the initial term or at any time thereafter. The Company has paid
an annual director’s fee of HKD300,000 to Mr. Ting Leung Huel Stephen,
HKD150,000 to Professor Cheng Longdi, and HKD180,000 to Professor
Tao Xiaoming for the year ended 31 December 2020. Save for the above
directors’ fees, none of the independent non-executive Directors has
received any other remuneration for holding their office as an
independent non-executive Director.

BOARD COMMITTEES

The Board has established a remuneration committee (the
"Remuneration Committee”), an audit committee (the "Audit
Committee”) and a nomination committee (the “Nomination
Committee”), each of which has its specific written terms of reference.
Copies of minutes of all meetings and resolutions of the committees,
which are kept by the company secretary, are circulated to all Board
members and the committees are required to report back to the Board
on their decision and recommendations where appropriate. The
procedures and arrangements for a Board meeting, as mentioned on
page 29 in the section “The Board” above, have been adopted for the
committee meetings so far as practicable.
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BOARD COMMITTEES (Continued)

Remuneration Committee

The Company has established the Remuneration Committee since
November 2004, which currently comprises three independent non-
executive Directors of the Company, namely Mr. Ting Leung Huel,
Stephen, Professor Tao Xiaoming and Professor Cheng Longdi and the
chairman and an executive Director of the Company, namely Mr. Hong
Tianzhu. The chairman of the Remuneration Committee is Mr. Ting
Leung Huel, Stephen. The Remuneration Committee has adopted terms
of reference which are in line with the code provisions of the CG Code.
The Remuneration Committee is provided with sufficient resources to
discharge its duties and has access to independent professional advice
in accordance with the Company’s policy if considered necessary.

The major roles and functions of the Remuneration Committee are:

(@) to make recommendations to the Board on the Company's policy
and structure for all directors’ and senior management
remuneration and on the establishment of a formal and
transparent procedure for developing remuneration policy;

(b) toreview and approve the management’'s remuneration proposals
with reference to the board'’s corporate goals and objectives;

(c) to make recommendations to the board on the remuneration
packages of individual executive Directors and senior
management, this should include benefits in kind, pension rights
and compensation payments, including any compensation
payable for loss or termination of their office or appointment;

(d) to make recommendations to the Board on the remuneration of
non-executive Directors;

(e) to consider salaries paid by comparable companies, time
commitment and responsibilities and employment conditions
elsewhere in the Group;

()  to review and approve compensation payable to executive
Directors and senior management for any loss or termination of
office or appointment to ensure that it is consistent with
contractual terms and is otherwise fair and not excessive;

(g) to review and approve compensation arrangements relating to
dismissal or removal of directors for misconduct to ensure that
they are consistent with contractual terms and are otherwise
reasonable and appropriate; and

(h)  to ensure that no director or any of his associates is involved in
deciding his own remuneration.
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BOARD COMMITTEES (Continued)

Remuneration Committee (Continued)

The Remuneration Committee shall meet at least once a year. One
committee meeting was held during the Year to review and discuss the
existing policy and structure for the remuneration of Directors, the
remuneration packages of both the executive and non-executive
Directors and the attendance of each member is set out as follows:

BEEZEEH)

HMEER(E)
FMEESESFEATOBE—NEE - FRND BT
—REBEEH  UBZERTHRESZRTTMR
EREE MTESRIERTEEZEIEE M
EREZHEEROT

Number of committee
meeting attended/held

Committee member ZEBBHE HE BITEEEREZLK
Ting Leung Huel, Stephen TRE /1
Hong Tianzhu R 11
Tao Xiaoming P B A /1
Cheng Longdi e 1/1

In addition to the Committee meetings, the Remuneration Committee
also dealt with matters by way of circulation during the Year. The
remuneration payable to Directors will depend on their respective
contractual terms under their employment or service contracts as
approved by the Board on the recommendation of the Remuneration
Committee.

In order to attract, retain and motivate the senior executives and key
employees of the Group, including the executive Directors, the
Company adopted a share option scheme (the “Share Option Scheme”)
in April 2014 for a term of ten years. Details of the share option scheme
are set out in the Directors' Report on pages 60 to 62 and note 17 to the
financial statements.

Audit Committee

The Audit Committee has been established since November 2004, the
current members of the Audit Committee are Mr. Ting Leung Huel,
Stephen, Professor Tao Xiaoming and Professor Cheng Longdi. The
chairman of the Audit Committee is Mr. Ting Leung Huel, Stephen. To
retain independence and objectivity, the Audit Committee has been
chaired by an INED with appropriate professional qualifications or
accounting or related financial management expertise. The Audit
Committee has adopted terms of reference, which are in line with the
code provisions of the CG Code. The Audit Committee is provided with
sufficient resources to discharge its duties and has access to
independent professional advice according to the Company’s policy if
considered necessary.
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BOARD COMMITTEES (Continued)

Audit Committee (Continued)
The major roles and functions of the Audit Committee are:

(@

to be primarily responsible for making recommendation to the
Board on the appointment, reappointment and removal of the
external auditor, and to approve the remuneration and terms of
engagement of the external auditor, and any questions of
resignation or dismissal of that auditor;

to review and monitor the external auditor’s independence and
objectivity and the effectiveness of the audit process in
accordance with applicable standard;

to develop and implement policy on the engagement of an
external auditor to supply non-audit services;

to monitor integrity of financial statements of the Company and
the Company’s annual report and accounts, half-year report and, if
prepared for publication, quarterly reports, and to review
significant financial reporting judgments contained in them, and
to review the Company’s annual report and accounts, half-year
report and, if prepared for publication, quarterly reports before
submission to the Board;

to discuss problems and reservations arising from the interim and
final audits, and any matters the auditors may wish to discuss;

to review the Company’s financial controls, risk management and
internal control systems;

to discuss with the management the risk management and
internal control systems and ensure that management has
discharged its duty to have effective systems;

to consider any findings of major investigations of risk
management and internal control matters as delegated by the
Board or on its own initiative and management’s response;

to review the Group's financial and accounting policies and
practices; and

to review the external auditor's management letter, any material
queries raised by the auditor to management in respect of the
accounting records, financial accounts or systems of control and
management’s response.

BEEZEE(H)
EREER ()
ERZEGYTEAGRBAE

(a)

TZREAMNEFERRME  ENZERER
SMNISRZBUAD 12 2 - A R HE AR SNES A B A
ZE N IS AR R > R IE (AR B RZ AR
B B (F 2 BT AR 5% A% B A 2 ]

R 58 2 Bl A &Y I BRSNS AR B 2 B 3L
HEREBERBRIZF 28K

MR B R EINEX AR HIER R
HIBUR

ERARBMHERERRARRFRERE MK
B - PHHRERFRRE (HERETIEZR)
ETEEE N - SRAXE P A B R B TS A
ERARBNFEERE MRE - PHHRE R
FERE(HERHETEZR) 2EXEFEY
RISE1TEANZ

B MEZ R FRECMES 2T
BLRERE - MRBMREN ZEIEE

REAAR HHEL - BREERADE
BEG

B8 T i 5 o JEL B B R Ko R R B A AR A N T
REBBECEHBBEUNEEFTU RS

ZREFERTRERETZRAREEAN
ERERZIBEREZEMBERALELE
Z[OE

ERAEENUHEREHABREER &

EZINEZBEMWEIE R - R e
FLE -~ BATSRR B SRR R AR E R B R KA
EREARRER - MEEENDOE

2020 ANNUAL REPORT —Z-EFFH 35



ERELSRSE
CORPORATE GOVERNANCE REPORT

BOARD COMMITTEES (Continued)
Audit Committee (Continued)

The Audit Committee shall meet at least twice a year. Two committee
meetings were held during the Year and the attendance of each
member is set out as follows:

BEEZEEH)

ERZEER(E)
EZLZEeTFEEVAAMAEE - FRBET
MAEZEELH MENEZHRBBEROT

Number of committee
meeting attended/held

Committee member ZEEBNE HE BT EESEEEZRH
Ting Leung Huel, Stephen TRIE 2/2
Tao Xiaoming P& & /A 2/2
Cheng Longdi e 2/2

During the meetings held in the Year, the Audit Committee had
performed the work as summarised below:

(i) reviewed and approved the audit scope and fees proposed by the
external auditor regarding the final audit of the Group for the year
ended 31 December 2019 (the “2019 Final Audit”);

(i) reviewed the external auditor’s report of findings in relation to the
2019 Final Audit;

(i) reviewed the financial reports for the year ended 31 December
2019 and for the six months ended 30 June 2020; and

(iv) reviewed the effectiveness of internal control system of the Group
including financial, operational and compliance control and risk
management functions of the Group.

There was no disagreement between the Board and the Audit
Committee on the selection, appointment, resignation or dismissal of
the external auditors.

Nomination Committee

On 19 March 2012, the Board has approved the establishment of the
Nomination Committee which became effective on 1 April 2012. The
current members of Nomination Committee comprises an executive
Director and the chairman of the Company, Mr. Hong Tianzhu and three
independent non-executive Directors, namely Professor Tao Xiaoming,
Professor Cheng Longdi and Mr. Ting Leung Huel, Stephen. The
chairman of the Nomination Committee is Mr. Hong Tianzhu. The
Nomination Committee has adopted terms of reference which are in
line with the code provisions of the CG Code. The Nomination
Committee is provided with sufficient resources to discharge its duties
and has access to independent professional advice in accordance with
the Company’s policy if considered necessary.
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BOARD COMMITTEES (Continued)

Nomination Committee (Continued)
The major roles and functions of the Nomination Committee are:

()

to review the structure, size and composition (including the skills,
knowledge and experience) of the Board at least annually and
make recommendations on any proposed changes to the board
to complement the Company’s corporate strategy;

to identify individuals suitably qualified to become members of
the Board and select or make recommendations to the Board on
the selection of individuals nominated for directorships;

to assess the independence of the independent non-executive
Directors;

to make recommmendations to the Board on:

(i)

(i)

(i)

(iv)

(vi)

(vii)

(viii)

(ix)

(xi)

the role, responsibilities, capabilities, skills, knowledge and
experience required from members of the Board;

the policy on the terms of employment of non-executive
Directors;

the composition of the Audit Committee, Remuneration
Committee and other board committees of the Company;

proposed changes to the structure, size and composition of
the Board;

candidates suitably qualified to become members of the
Board;

the selection of individuals nominated for directorship;

the re-election by shareholders of the Company of any
Directors who are to retire by rotation having regard to their
performance and ability to continue to contribute to the
Board;

the continuation (or not) in service of any independent non-
executive Director serving more than nine years and to
provide recommendation to the shareholders of the
Company as to how to vote in the resolution approving the
re-election of such independent non-executive Director;

the appointment or re-appointment of Directors;

succession planning for Directors in particular the chairman
and the chief executive; and

the policy concerning diversity of Board members;
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BOARD COMMITTEES (Continued)

Nomination Committee (Continued)

(e

38

to give full consideration to the following in the discharge of its
duties as mentioned above or elsewhere in these terms of
reference:

(i) succession planning of Directors;

(i) leadership needs of the Group with a view of maintaining or
fostering the competitive edge of the Group over others;

(i)  changes in market environment and commercial needs of
the market in which the Group operates;

(iv) the skills and expertise required from members of the Board;

(v)  the Board's policy concerning diversity of Board members
adopted from time to time; and

(vi) the relevant requirements of the Listing Rules with regard to
directors of a listed issuer;

in respect of any proposed service contracts to be entered into by
any members of the Group with its director or proposed director,
which require the prior approval of the shareholders of the
Company at general meeting under rule 13.68 of the Listing Rules,
to review and provide recommendations to the shareholders of
the Company (other than shareholders who are directors with a
material interest in the relevant service contracts and their
respective associates) as to whether the terms of the service
contracts are fair and reasonable and whether such service
contracts are in the interests of the Company and the shareholders
as a whole, and to advise shareholders on how to vote;

to ensure upon the appointment to the Board, non- executive
Directors receive a formal letter of appointment setting out what
is expected of them in terms of time commitment, committee
service and involvement outside meetings of the Board;

to conduct interviews with any Director upon their resignation in
order to ascertain the reasons for his departure; and

to consider other matters, as defined or assigned by the Board
from time to time.
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DIRECTOR NOMINATION POLICY

The director nomination policy (the “Director Nomination Policy”) of
Company aims to set out the criteria and process in the nomination and
appointment of directors of the Company; ensure that the board (the
"Board”) of directors of the Company has a balance of skills, experience
and diversity of perspectives appropriate to the Company; and ensure
the Board continuity and appropriate leadership at Board level.

Criteria for nomination and appointment of Directors

The criteria for selecting any candidate for directorship are set out as
follows:

bringing an independent judgment and make constructive
recommendation on issues of strategy, policy, performance,
accountability, resources, key appointments and standards of
conducts;

taking the lead where potential conflicts of interests arise;

serving on the Audit Committee, and the Remuneration Committee
and the Nomination Committee (in the case of candidate for Non-
Executive Director) and other relevant Board Committees, if invited;

devoting sufficient time to the Board and/or any Committee(s) on
which he or she serves so as to allow them to benefit from his or her
skills, expertise, and varied backgrounds and qualifications and
diversity through attendance and participation in the Board;

scrutinising the Company's performance in achieving agreed
corporate goals and objectives, and monitoring the reporting of
performance;

ensuring the Nomination Committees on which he or she serves to
perform their powers and functions conferred on them by the
Board; and

conforming to any requirement, direction and regulation that may
from time to time be prescribed by the Board or contained in the
constitutional documents of the Company or imposed by legislation
or the Listing Rules, where appropriate.
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DIRECTOR NOMINATION POLICY (Continued)

If the candidate is proposed to be appointed as an INED, his or her
independence shall be assessed in accordance with, among other
things, the factors as set out in Rule 3.13 of the Listing Rules, subject to
any amendments as may be made by the Stock Exchange from time to
time. Where applicable, the totality of the candidate’s education,
qualifications and experience shall also be evaluated to consider
whether he or she has the appropriate professional qualifications or
accounting or related financial management expertise for filling the
office of an INED with such qualifications or expertise as required under
Rule 3.10(2) of the Listing Rules.

Nomination process
(@) Appointment of New Director
() The Nomination Committee and/or the Board should, upon

receipt of the proposal on appointment of new director and
the biographical information (or relevant details) of the
candidate, evaluate such candidate based on the criteria as
set out above to determine whether such candidate is
qualified for directorship.

(i) If the process yields one or more desirable candidates, the
Nomination Committee and/or the Board should rank them
by order of preference based on the needs of the Company
and reference check of each candidate (where applicable).

(i) The Nomination Committee should then recommend to the
Board to appoint the appropriate candidate for directorship,
as applicable.

(iv) For any person that is nominated by a shareholder for
election as a director at the general meeting of the
Company, the Nomination Committee and/or the Board
should evaluate such candidate based on the criteria as set
out above to determine whether such candidate is qualified
for directorship.

Where appropriate, the Nomination Committee and/or the
Board should make recommendation to shareholders in
respect of the proposed election of director at the general
meeting.
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DIRECTOR NOMINATION POLICY (Continued)

Nomination process (Continued)

(b)

(c)

Re-election of Director at General Meeting

(i)

(i)

(iff)

The Nomination Committee and/or the Board should review
the overall contribution and service to the Company of the
retiring director and the level of participation and
performance on the Board.

The Nomination Committee and/or the Board should also
review and determine whether the retiring director
continues to meet the criteria as set out above.

The Nomination Committee and/or the Board should then
make recommendation to shareholders in respect of the
proposed re-election of director at the general meeting.

Where the Board proposes a resolution to elect or re-elect a
candidate as director at the general meeting, the relevant
information of the candidate will be disclosed in the circular
to shareholders and/or explanatory statement
accompanying the notice of the relevant general meeting in
accordance with the Listing Rules and/or applicable laws
and regulations.

Re-election of INED at General Meeting

Where the Board proposes a resolution to elect an individual as an
INED at the general meeting, it should set out in the circular to
shareholders and/or explanatory statement accompanying the
notice of the relevant general meeting:

(i)

(i)

(iff)

(iv)

the process used for identifying the individual and why the
Board believes the individual should be elected and the
reasons why it considers the individual to be independent;

if the proposed INED will be holding their seventh (or more)
listed company directorship, why the Board believes the
individual would still be able to devote sufficient time to the
Board;

the perspectives, skills and experience that the individual can
bring to the Board; and

how the individual contributes to diversity (including gender
diversity) of the Board.

The Nomination Committee will conduct regular review on the
structure, size and composition of the Board and the Director
Nomination Policy and where appropriate, make recommendations on
changes to the Board to complement the Company's corporate strategy
and business needs, to comply with all applicable laws and regulations
from time to time and maintain good corporate governance practice.
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DIRECTOR NOMINATION POLICY (Continued)

On 5 August 2013, the Board adopted a board diversity policy (the
“Board Diversity Policy”) which aims to set out the approach to achieve
diversity on the Board. All Board appointments will be based on merit
while taking into account diversity including gender diversity. The
Nomination Committee will regularly review the measurable objectives
to ensure its effectiveness to achieve diversity on the Board. The
following measurable objectives have been set for implementing the
Board Diversity Policy:

inclusion of candidates for Board members with overseas working
experience (outside of PRC);

ensuring that there is no limitation on gender on selection of
Directors;

inclusion of candidates for Board members with working experience
in other industries; and

inclusion of candidates for Board members with knowledge and
skills in different aspects.

As at the date of this annual report, the above objectives have been
achieved, 7 out of 8 members of the Board have overseas working
experience and 2 out of 8 members of the Board have accounting or
other professional qualifications.

The Nomination Committee shall meet at least once a year. One
committee meeting was held during the Year to review the structure
and composition of the Board and the re-election of the retiring
Directors and the attendance of each member is set out as follows:
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Number of committee
meeting attended/held

Committee member ZEEBNE HE BT EESEEEZRH
Hong Tianzhu HRA 11
Tao Xiaoming (R 11
Cheng Longdi TEER 1/1
Ting Leung Huel, Stephen TR /1

The Nomination Committee has adopted a written nomination
procedure (the "Nomination Procedure”) specifying the process and
criteria for the selection and recommendation of candidates for
directorship of the Company. The Nomination Committee shall, based
on those criteria as set out in the Nomination Procedure (such as
appropriate experience, personal skills and time commitment etc.),
identify and recommend the proposed candidate to the Board for
approval of an appointment.
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DIRECTOR NOMINATION POLICY (Continued)

New Directors, on appointment, will be given an induction package
containing all key legal and Listing Rules’ requirements as well as
guidelines on the responsibilities and obligations to be observed by a
Director. The package will also include the latest published financial
reports of the Company and the documentation for the corporate
governance practices adopted by the Board. The senior management
will subsequently conduct such briefing as is necessary to give the new
Directors more detailed information on the Group'’s businesses and
activities.

CORPORATE GOVERNANCE PRACTICES

The Company has not set up any corporate governance committee.
Since April 2012, the Board has adopted written terms of reference in
compliance with the code provisions of the CG Code.

The Board is mainly responsible for keeping the effectiveness of the
corporate governance and system of internal non-financial controls of
the Group. The Board shall introduce and propose relevant principles
concerning corporate governance and to review and determine the
corporate governance policy, so as to enhance and to ensure a high
standard of corporate governance practices in the Group.

During the Year, the Board regularly reviews and monitors the training
and continuous professional development of the Directors, and the
Company's policies and practices on compliance with legal and
regulatory requirements.

ACCOUNTABILITY AND AUDIT

Financial Reporting

The Directors acknowledge their responsibility for preparing, with the
support from finance department, the financial statements of the
Group. In preparing the financial statements for the Year, the
requirements of the Hong Kong Financial Reporting Standards, Hong
Kong Accounting Standards and Interpretations issued by the Hong
Kong Institute of Certified Public Accountants and the applicable
disclosure requirements of the Listing Rules and the Companies
Ordinance were complied with.

The reporting responsibilities of the Company’s external auditor, Messrs.
PricewaterhouseCoopers, are set out in the Auditor's Report on pages
127 t0 133.

Risk Management and Internal Control

Framework

The risk management and internal controls system will assist the Group
to fully achieve its strategic objective by identifying and assessing all the
risk exposure of the Group and setting down corresponding control
measures, with a view to attain the long-term vision of the Group. We
believe that effective risk management and internal controls system will
enhance shareholders’ value in the long term. The risk faced by the
Group directly relates to its control measures and mitigation plan.
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ACCOUNTABILITY AND AUDIT (Continued) BER&H (#)
Risk Management and Internal Control (Continued) EiEERAMEERE(E)
Framework (Continued) ELR(E)

Accordingly, the risk management and internal controls framework of Mt AEENERRERERANZPEITELNT
our Group is as follows:

The Board Audit Committee
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Internal Audit Risk Management and
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ACCOUNTABILITY AND AUDIT (Continued)

Risk Management and Internal Control (Continued)

Framework (Continued)

The operating model of the Group's risk management and internal
control framework conforms to the internal controls framework of
COSO (the Committee of Sponsoring Organizations of the Treadway
Commission) in the following five aspects:

«  Control Environment

The Group has established a clear organization structure and
delegated powers necessary to perform different business functions
to management at different levels but it is subject to the limit set by
the Board. The Board meets regularly to discuss and approve the
business strategies and working plans set by each operating units.
The Group will report our financial performance to the Board on
monthly basis.

Our governance rules and requirements are very transparent to
employees. We hope to build up risk awareness and internal
controls responsibility in our corporate culture by creating an
internal organizational environment driven by the management
operating philosophy, risk awareness, integrity and ethical values.

+  Risk Assessment

The Group identifies, assesses and grades the risks that are most
relevant to the success of the Group based on the possibility of
occurrence and the impact on the financial result of the risk). Risk
management and internal controls team is responsible for setting
the appropriate tone from the top, performing risk assessment, as
well as taking care of the design, implementation and maintenance
of internal controls. Meanwhile, it requires department heads from
each of the operating units to identify operating risks from the
bottom in order to determine the major risks and the risk levels of
the Group.

«  Control Activities
The Group has policy and procedure in place for all business
functions, including authorization, approval and audit,
recommendation, performance review, asset protection and
division of duty, to ensure effective execution of organization
objectives and mitigation of risk activities.

+ Information and Communication
The risk management and internal controls team performs risk
assessment and prepare the Annual Report of Risk Management on
a semi-annual basis, which sets out the identified risks and related
control procedures. The report will be submitted to the Board and
reviewed by the Audit Committee annually.
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ACCOUNTABILITY AND AUDIT (Continued)

Risk Management and Internal Control (Continued)

Framework (Continued)

Monitoring

The Group self-assesses its controls and risks by internal review and
circulating major control procedures to its employees to maintain
continuous monitoring of the internal control procedures.
Rectification will be made according to findings of the control
procedures in order to improve internal monitoring.

Risk Management and Internal Controls Team

Composition

A risk management and internal controls team has been set up by the
Group in 2016, which comprises Mr. Tang Daoping (executive Director
and chief operation officer), Mr. Hui Tsz Wai (executive Director) and Mr.
Ji Zhongliang (executive Director), and members including general
manager and department head from each of our operating units, and
general managers and department head of finance and human
resources department of our subsidiaries. Mr. Hong Tianzhu, an
executive Director and chairman of the Group and Mr. Zhu Yongxiang,
an executive Director and vice chairman and chief executive officer of
the Group act as advisors of the working team.

Major Tasks

Set out below are the major responsibilities of our risk management
and internal control team:

46

The team shall formulate proposal and plan for building and
promotion of corporate culture in risk awareness and to lead in
providing risk management training.

The team shall prepare and conduct annual and interim reviews on
risk profile and formulate mitigating measures.

The team shall summarize and analyze the findings of the review
exercise, to advise any modification to the risk management
strategy, to lead and assist relevant departments in formulating
counter measures in addressing any material risks.

It shall conduct annual internal evaluation on its own risk
management function, to lead and mobilize the establishment and
modification of risk management and internal controls system, to
give guidance to subsidiaries on initiation of setting up of risk
management system.

It shall prepare the annual report on Risk Management and submit
the same to our Audit Committee for review and approval.

It shall be responsible to formulate or modify the relevant risk
management and internal controls system and to oversee its
implementation, to give guidance and assist the subsidiaries on
setting up and optimizing their risk management practical
measures.

TEXHONG TEXTILE GROUP LIMITED RI4#EEEMERAT

BERZE (2

BEREENRAIER(E)

fELR (1)

. EEITHE
AEEETERTEEELER  BBABT
ERAESGEBROELIES  UIBEEE
MR - HEEEIBRMERELE
I URERELES -

B EE AR

REBHA

AEEE T RNFERIZAREEMABER
MR NMEBRERTESREERISBT AL
HITERFTFEEENRTESTEIRELE MR
RERESEEEMRAKERIEATA BB
NEBEBARFBMARIFIEERTA - K&
BHTEERIFEARVAEEMNITESERET
J& R AT BEAR KR R B ET R NEER -

FETEAR
TXHIEEBEE RS EK 2 EBHE ¢

HERARRERX(CIEE RS BT R
g HERREEE -

6L R 4 5 SR B ER M IR BT B T4 o

5

HEFAERELDN - 17 R b E IR R
o ARA 17 BY A B AR P I E B K R e FE

.
Ik

AR
w
:

HEERREETHEBRETANE Ak
BREREE LA EZEE RN ERMBCER
t o EENMBRRHARRABREERBRER -

mHKEREREFERE)  YRXASEERZ
ZEEERZ-

BEREETRRERE kAR ERGE
WEERZRE  HENMGHHBARNETER
BERNERIE -



ERELIRE
CORPORATE GOVERNANCE REPORT

ACCOUNTABILITY AND AUDIT (Continued)

Risk Management and Internal Control (Continued)

Risk Management and Internal Controls Team (Continued)

Major Tasks (Continued)

-+ It shall be responsible for the organization, compiling of minutes
and oversight of implementation of relevant resolutions concerning
the risk management function in the meetings of the Audit
Committee and Board meetings.

It shall strictly comply its plan to counter risks by implementing the
measures stipulated therein and to monitor the work rate and
efficiency of such implementation on an ongoing basis, and advise
on remedy in a timely manner.

It shall monitor the status and development of any risk events and
formulate and devise contingency plan in a timely manner, to
forthwith report or inform the Audit Committee on such matters.

Work Accomplished in 2020

Our risk management and internal controls team held two meetings in
2020, and reported twice to the Audit Committee and the Board on the
annual risk assessment and findings of internal controls review. The
team accomplished the following work in 2020:

1. issued relevant documents on risk assessment and internal
controls within the Group to enhance its risk management culture;

2. performed a general review on the major risk exposure of the
Group, especially in areas relating to raw material purchase,
foreign exchange and exchange rate, credit management and
taxation;

3. discussed the possible risk and impact on operating result with
department heads from each of our operating units;

4. reviewed and improved corresponding internal controls measure;

5. prepared and submitted the annual report on risk assessment and
internal controls to the Audit Committee and the Board.

Details of the major risks of the Group are set out in the “Management
Discussion and Analysis” section on pages 20 to 28.

Review of Internal Controls Effectiveness

For the Year, our Board had reviewed the representations made by the
management in respect of risk management and internal controls, and
considered that our Group’s risk management and internal controls
system effective and adequate. No significant areas of weaknesses and
deficiency that might have affected the financial, operational,
compliance controls and risk management functions of the Group were
identified. The Board is of the view that the resources, qualification and
experience of staff of the Group’s accounting, internal audit and
financial reporting functions, and their training and budget are
adequate.
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ACCOUNTABILITY AND AUDIT (Continued)

Risk Management and Internal Control (Continued)

Review of Internal Controls Effectiveness (Continued)

The risk management and internal controls system is designed to
manage rather than eliminate the risk of failure to achieve our business
objectives. Like all other systems, it could not entirely eliminate the
impact of all unforeseeable risks and events beyond our control that
might emerge and occur during the course of our operation.
Consequently, the Board may only provide reasonable, but not absolute,
assurance that there was no significant misrepresentation or deficiency
as to the completeness and effectiveness of our Group’s risk
management and internal controls.

Disclosure of Inside Information

Regarding procedures and measures of internal controls for the
handling and dissemination of inside information, the Group:

1. is aware of its obligation under the Securities and Futures
Ordinance, the Listing Rules and the overriding principle that
inside information should be announced on a timely manner;

2. conducts its affairs in strict compliance with the applicable laws
and regulations prevailing in Hong Kong;

3. has implemented and disclosed its policy on fair disclosure by
pursuing broad, non-exclusive distribution of information to the
public through channels such as financial reporting,
announcements and its website;

4. has included in the Code of Conduct a strict prohibition on the
unauthorized use of non-public or inside information;

5. has communicated to all relevant staff regarding the

implementation of the Continuous Disclosures Policy and relevant
trainings are also provided.
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ACCOUNTABILITY AND AUDIT (Continued)

External Auditor’'s Remuneration

During the Year, the remuneration paid and payable to the Company's
external auditor, Messrs. PricewaterhouseCoopers, is set out as follows:

BERKE &)

SNREAL BT 2 B &

RAER « B R D AN BT B R E
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Paid/Payable
Services rendered to the Group AL R Z R 2N ENER
RMB'000
ARBFT
Annual audit service FEEZR®E 3,725
Non-audit services (including consulting service IEBERE (BIEER T EIRE -
for transfer pricing and environmental, social and g REAWE 8RR RS &
governance report, agreed-upon procedures for REBFEMEER KR
selected financial information of the Group, and TS EBERHOIBEREF)
preliminary announcement of results) 893
Total: a5t 4618

COMMUNICATION WITH SHAREHOLDERS

The Board recognizes the importance of good communication with
shareholders. Information in relation to the Group is disseminated to
shareholders in a timely manner through a number of formal channels,
which include interim and annual reports, announcements and
circulars.

The Company's annual general meeting (the "AGM") is a valuable forum
for the Board to communicate directly with the shareholders. The
chairman actively participated in the AGM held during the year and
personally chaired the meeting to answer any questions from the
shareholders. A separate resolution had been proposed by the chairman
in respect of each issue to be considered at the AGM. An AGM circular
and AGM notice had been distributed to all shareholders in accordance
with the requirements of the articles of association of the Company and
the Listing Rules, setting out details of each proposed resolution, voting
procedures and other relevant information. The chairman explained the
procedures for conducting a poll at the beginning of the AGM, and
answered any questions from shareholders regarding voting by way of

poll.
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SHAREHOLDERS'’ RIGHTS

Procedures for shareholders to convene an extraordinary
general meeting

The following procedures for shareholders (the “Shareholders”, each a
“Shareholder”) of the Company to convene an extraordinary general
meeting (the "EGM") of the Company are prepared in accordance with
Article 64 of the articles of association of the Company:

One or more Shareholders (the “Requisitionist(s)") holding, at the
date of deposit of the requisition, not less than one tenth of the
paid up capital of the Company having the right of voting at
general meetings shall have the right, by written notice (the
“Requisition”), to require an EGM to be called by the Directors for
the transaction of any business specified therein.

Such Requisition shall be made in writing to the Board or the
company secretary of the Company via email at the email address
of the Company at main@texhong.com.

The EGM shall be held within two months after the deposit of
such Requisition.

If the Directors fail to proceed to convene such meeting within 21
days of the deposit of such Requisition, the Requisitionist(s)
himself (themselves) may do so in the same manner, and all
reasonable expenses incurred by the Requisitionist(s) as a result of
the failure of the Directors shall be reimbursed to the
Requisitionist(s) by the Company.

Procedures for raising enquiries

1.

50

Shareholders should direct their questions about their
shareholdings, share transfer, registration and payment of
dividend to the Company'’s branch share registrar in Hong Kong,
details of which are set out in the section headed “Corporate
Information” of this annual report.

Shareholders may at any time raise any enquiry in respect of the
Company via email at the email address of the Company at
main@texhong.com.

Shareholders are reminded to lodge their questions together with

their detailed contact information for the prompt response from
the Company if it deems appropriate.
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SHAREHOLDERS’ RIGHTS (Continued)

Procedures and contact details for putting forward proposals at
shareholders’ meetings

1.

To put forward proposals at a general meeting of the Company, a
Shareholder should lodge a written notice of his/her/its proposal
(the "Proposal”) with his/her/its detailed contact information via
email at the email address of the Company at main@texhong.com.

The identity of the Shareholder and his/her/its request will be
verified with the Company’s branch share registrar in Hong Kong
and upon confirmation by the branch share registrar that the
request is proper and in order and made by a Shareholder, the
Board will include the Proposal in the agenda for the general
meeting.

The notice period to be given to all the Shareholders for
consideration of the Proposal raised by the Shareholder concerned
at the general meeting varies according to the nature of the
Proposal as follows:

(i) Notice of not less than 21 days in writing if the Proposal
requires approval by way of an ordinary resolution in an
annual general meeting or a special resolution of the
Company;

(i) Notice of not less than 14 days in writing if the Proposal
requires approval in meeting other than an annual general
meeting or approval by way of a special resolution of the
Company.

CORPORATE GOVERNANCE ENHANCEMENT

Enhancing corporate governance is not simply a matter of applying and
complying with the CG Code but about promoting and developing an
ethical and healthy corporate culture. We will continue to review and,
where appropriate, improve our current practices on the basis of our
experience, regulatory changes and development. Any views and
suggestions from our Shareholders are also welcome to enhance our
transparency.

On behalf of the Board

Hong Tianzhu
Chairman

Hong Kong, 12 March 2021
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DIRECTORS AND SENIOR MANAGEMENT

DIRECTORS

Executive Directors

Mr. Hong Tianzhu, aged 53, is an executive Director and chairman of
the Group. He is the founder of the Group. He is responsible for the
strategic development and strategic deployment, project investment and
decision-making for major issues, leadership and policy decision-making
for establishment of corporate culture of the Group. He has over 20 years
of experience in the textile industry. Prior to establishing the Group, Mr.
Hong was a vice general manager of & T 22 REHIEH R A 7
(Jinjiang Yifeng Garment Weaving Company Limited). Mr. Hong's interest
in the shares of HK$0.10 each in the share capital of the Company
(“Shares”) is disclosed under the paragraph headed “Report of the
Directors — Directors’ and chief executives' interests and short positions
in the Shares, underlying shares and debentures of the Company or any
associated corporations” in this annual report.

Mr. Zhu Yongxiang, aged 54, is an executive Director, vice Chairman
and chief executive officer of the Group. He is responsible for the
strategy implementation, operational planning and decision-making,
decision-making for major issues and organizational implementation of
the Group. Mr. Zhu graduated from the & i %7 4% T £ [T (Nantong
Textile Industry College) in 1987. Prior to joining the Group in 1997, Mr.
Zhu was an assistant to the general manager of £ 38 & — 18 %7 4% i
(Nantong No. 2 Cotton Textile Factory). Mr. Zhu's interest in the Shares
of the Company is disclosed under the paragraph headed “Report of
the Directors — Directors’ and chief executives’ interests and short
positions in the Shares, underlying Shares and debentures of the
Company or any associated corporations” in this annual report.

Mr. Tang Daoping, aged 55, is an executive Director and chief
operation officer of the Group. He is responsible for the operation
management of the Group. Mr. Tang graduated from 7N E & B8 A
E2 (Xuzhou Radio and TV University) in 1996 majoring in accounting
and administrative management. Mr. Tang has over 30 years of
experience in the textile industry. He was a workshop manager of f 2
TR &R LR (Suining Cotton Textile Factory) prior to joining the Group in
1998 as a vice general manager. Mr. Tang was promoted and became a
director of Jiangsu Century Texhong in September 2002. Mr. Tang’s
interest in the Shares of the Company is disclosed under the paragraph
headed “Report of the Directors — Directors’ and chief executives’
interests and short positions in the Shares, underlying Shares and
debentures of the Company or any associated corporations” in this
annual report.
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DIRECTORS AND SENIOR MANAGEMENT

DIRECTORS (Continued)

Executive Directors (Continued)

Mr. Hui Tsz Wai, aged 47, is an executive Director and company
secretary. He is responsible for the management of finance, information
system and treasury management of the Group. Mr. Hui graduated from
the Chinese University of Hong Kong with a bachelor of business
administration (honours) degree. He is a fellow member of the
Association of Chartered Certified Accountants and a Certified Public
Accountant of the Hong Kong Institute of Certified Public Accountants.
He is also a Chartered Financial Analyst and a Certified Fraud Examiner.
He has more than 20 years working experience in finance related area.
Prior to first joining the Group in November 2004, Mr. Hui had been
working at one of the big four international accounting firms for about
nine years. Mr. Hui had been the chief financial officer of the Group. Mr.
Hui's interest in the Shares of the Company is disclosed under the
paragraph headed “Report of the Directors — Directors’ and chief
executives' interests and short positions in the Shares, underlying Shares
and debentures of the Company or any associated corporations” in this
annual report.

Mr. Ji Zhongliang, aged 57, is an executive Director. He is responsible
for the operations management of the Group’s garment fabric and
garment business segment. Mr. Ji graduated from Jiangsu College of
Engineering and Technology of the PRC (T % T #2 B 2 £ 17 22 F)
(formerly known as Nantong Textile Industry School (@404 T 222
#2)) in July 1982. Prior to joining the Group in August 2015, he had
been the vice president of Black Peony (Group) Co. Ltd. (24tF} (£ E)
f&% 3 B PR 2 7)) (stock code: 600510), the shares of which are listed on
the Shanghai Stock Exchange from December 2011 to May 2015. He
had been the general manager of Changzhou K&J Import and Export
Co., Ltd. (B ML H OB R 7]), which is principally engaged in
import and export of cotton and fabrics in the PRC from October 1997
to May 2011, the general manger of Black Peony Group Import and
Export Co,, Ltd. (B4t f4 & B # ) O & R A 7)), which is principally
engaged in import and export of textile, garments and daily necessities
in the PRC from May 2011 to December 2011, and the chairman of the
board of directors of Black Peony (HK) Limited, which is principally
engaged in manufacture of denim in the PRC from December 2011 to
May 2015. Mr. Ji has more than 30 years’ working experience in the
textile industry. Mr. Ji is a director of Texhong Dyeing and Printing
Technology Limited, a indirect non-wholly owned subsidiary of the
Company.
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DIRECTORS (Continued)

Independent Non-executive Directors

Professor Tao Xiaoming, aged 63, was appointed as an independent
non-executive Director on 3 March 2014. Professor Tao is an elected
fellow of The Textile Institute, the American Society of Mechanical
Engineers, the Royal Academy of Arts and Design and Commerce of the
United Kingdom, and has been the chair professor in Textile Technology
at the Institute of Textiles and Clothing of the Hong Kong Polytechnic
University since April 2002. She was elected as the world president of The
Textile Institute for a tenure of three years from May 2007. Professor Tao
received a bachelor's degree in textile engineering from China Textile
University (1 BI# 4% KX 22) (currently known as Donghua University (5
# K 8) of the PRC in January 1982 and a doctorate degree in textile
physics from University of New South Wales in August 1987. From
September 1987 to September 1988 and from October 1990 to
September 1994, she had been a scientist of the Commonwealth
Scientific and Industrial Research Organisation of Australia. From October
1988 to January 1990, she had been a lecturer of Donghua University.
Professor Tao was a recipient of prestigious individual awards of the field:
the honorary fellowship of the Textile Institute in 2010, the founder award
of the Fiber Society of the United States in 2013, and Guanghua
Engineering Scientific and Technological Award of Chinese Academy of
Engineering in 2020. With seven academic monographs, over 800
research papers published and over 41 patents granted, she has been
internationally recognised in particular for her pioneering work on smart
textiles and clothing and textile engineering such as low-twist yarns,
solospun yarns and fabric sensing technology which have been widely
applied in the textile industry.

Professor Cheng Longdi, aged 61, was appointed as an independent
non-executive Director on 21 November 2004. Professor Cheng
obtained his doctorate degree in textile engineering from Donghua
University in 2002. He is currently a professor (2nd grade) in College of
Textiles and a deputy director of the Key Laboratory of Textile Science
and Technology of Donghua University. Professor Cheng is a member
of the expert committee of each of the following institutions: the China
Cotton Textile Association of New Technology (as a deputy director),
the China Knitting Industrial Association, the China Bast And Leaf Fibers
Textile Association and the China Textile Machinery Association.
Professor Cheng was an engineer of the China Textile Academy
(formerly known as Textile Academy of Textile Ministry). Professor
Cheng is currently an independent director of Hengli Petrochemical Co,,
Ltd. (stock code: 600346) which is a company listed on the Shanghai
Stock Exchange.
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DIRECTORS AND SENIOR MANAGEMENT

DIRECTORS (Continued)

Independent Non-executive Directors (Continued)

Mr. Ting Leung Huel, Stephen, MH, FCCA, FCPA (PRACTISING), ACA, CTA
(HK), FHKIoD, aged 67, was appointed as independent non-executive
Director of the Company on 21 November 2004. Mr. Ting is an
accountant in public practice and has more than 30 years’ experience in
this field. Currently he is a partner and director of Messrs Ting Ho Kwan
& Chan, Certified Public Accountants (Practising) and Ting Ho Kwan &
Chan CPA Limited respectively. He is currently an independent non-
executive director of six other listed companies in Hong Kong, namely
China SCE Group Holdings Limited (stock code: 01966), Computer and
Technologies Holdings Limited (stock code: 00046), Dongyue Group
Limited (stock code: 00189), New Silkroad Culturaltainment Limited
(stock code: 00472), Tong Ren Tang Technologies Company Limited
(stock code: 01666) and Tongda Group Holdings Limited (stock code:
00698) respectively. He is also a non-executive director of Chow Sang
Sang Holdings International Limited (stock code: 00116).

SENIOR MANAGEMENT

Mr. Sha Tao, aged 55, is a vice president of the Group and director of
our grey fabric production and management center. Mr. Sha obtained
his bachelor’s degree in textile from #& #5 & T % £ ¢ (Wuxi Light
Industry University) in 1986. Mr. Sha has over 30 years of experience in
the textile industry. Prior to joining the Group in 1998, he was a factory
manager of one of the factories of F#8 5 — #B4H 4 (Nantong No. 2
Cotton Textile Factory).

Mr. Hu Zhiping, aged 57, is a vice president of the Group and general
manager of Taizhou business segment. Mr. Hu graduated from £ 5 5%
2 KB (Wuxi Professional University) in textile in 1984. Mr. Hu has over
30 years of experience in the textile industry. He was a vice general
manager of &5 173 3= £ 15 A PR 2 A (Wuxi Xieda Weaving Company
Limited) prior to joining the Group in 1998.

Mr. Cao Youchang, aged 52, is a vice president of the Group and
director of the yarn production and management center of the Group.
He is responsible for the yarn production of the Group. Mr. Cao
graduated from 7 8 %5 4% T 2 FT (Nantong Textile Industry College)
with a bachelor’s degree in textile engineering in 1994. Mr. Cao has over
26 years of experience in the textile industry. He joined the Group in
2000, and served as the director of yarn technology of the Group.
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ESTHE
REPORT OF THE DIRECTORS

The Board of Directors of the Company is pleased to submit their report
together with the audited financial statements of the Company for the
year ended 31 December 2020.

PRINCIPAL ACTIVITIES AND GEOGRAPHICAL
ANALYSIS OF OPERATIONS

The Company is an investment holding company. The Group is
principally engaged in the manufacture and sale of yarns, grey fabrics,
non-woven fabrics and garment fabrics as well as garments. The
principal activities of the principal subsidiaries of the Company are set
out in note 38 to the accompanying financial statements.

Business segments

The Group is engaged in the manufacturing and sale of yarns, grey
fabrics, non-woven fabrics and garment fabrics as well as garments.
Business analysis of revenue, segment results, total assets and capital
expenditure are set out in note 5 to the accompanying financial
statements.

Geographical segments

The Group mainly operates its business in China, Southeast Asia and
Americas. Geographical analysis of revenue, segment results, total
assets, and capital expenditure are set out in note 5 to the
accompanying financial statements.

BUSINESS REVIEW

For details of business review in relation to the development,
performance or position of the Company’s business, please refer to the
section headed “Management Discussion and Analysis” of this annual
report.

The Group recognises the importance of compliance with rules and
regulations and the impact of non-compliance of such rules and
regulations on the business. During the year ended 31 December 2020,
to the best knowledge of the Directors, the Group has complied with all
the relevant laws and regulations that have a significant impact on the
Group in relation to its business including health and safety, workplace
conditions, employment and the environment.

As a responsible corporation, the Group is committed to maintaining
the highest environmental and social standards to ensure sustainable
development of its business. The Group understands that a better
future depends on everyone's participation and contribution in
environmental protection. All employees are encouraged to participate
in environmental and social activities which benefit the community as a
whole.
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BUSINESS REVIEW (Continued)

The Group advocates cleaner production and pursues both
environmental and economic benefits through means such as reducing
pollutant emissions, improving energy efficiency and reducing material
consumption. The Group also advocated conservation of resources in
office and encouraged employees to develop good habits, conserve
resources and energy to build a green and comfortable office
environment.

Details of the Environmental, Social and Governance Report of the
Group are set out on pages 78 to 126 of this annual report.

RESULTS AND APPROPRIATIONS

The results of the Group for the year ended 31 December 2020 are set
out in the consolidated income statement on page 136 of this annual
report.

The board recommended the payment of a final dividend of HK$0.20
per share in respect of the financial year ended 31 December 2020.

RESERVES

Details of movements in the reserves of the Group during the year
ended 31 December 2020 are set out in note 18 to the accompanying
financial statements.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the
Group during the year ended 31 December 2020 are set out in note 7 to
the accompanying financial statements.

SHARE CAPITAL

Details of the movements in share capital of the Company are set out in
note 16 to the accompanying financial statements.

DISTRIBUTABLE RESERVES

The Company's distributable reserves as at 31 December 2020 is set out
in note 36 to the accompanying financial statements.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Company’s
articles of association and the laws of the Cayman Islands, which would
oblige the Company to offer new Shares on a pro-rata basis to its
existing shareholders.
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TAX RELIEF

The Company is not aware of any tax relief or exemption available to
the shareholders of the Company by reason of their holding of the
Company’s securities.

FINANCIAL SUMMARY

A summary of the results and of the assets and liabilities of the Group
for the last five financial years is set out on page 2 of this annual report.

PURCHASE, SALE OR REDEMPTION OF LISTED
SECURITIES

Neither the Company nor any of its subsidiaries purchased, sold or
redeemed any of the Company’s listed securities during the year ended
31 December 2020.

SHARE OPTIONS

The Share Option Scheme was adopted by the shareholders of the
Company at the annual general meeting on 7 April 2014 (the “Adoption
Date”).

The purpose of the Share Option Scheme is to enable the Group to
grant options to selected participants as incentives or rewards for their
contributions to the Group. All directors, employees, suppliers of goods
or services, customers, persons or entities that provide research,
development or other technological support to the Group, shareholders
of any member of the Group, advisers or consultants of the Group and
any other group or classes of participants who have contributed or may
contribute by way of joint venture, business alliance or other business
arrangement and growth of the Group are eligible to participate in the
Share Option Scheme.

The Share Option Scheme will remain in force for a period of 10 years
commencing on the Adoption Date.

The total number of Shares which may be allotted and issued upon
exercise of all options to be granted under the Share Option Scheme
and any other share option scheme adopted by the Group must not in
aggregate exceed 88,468,117 Shares, representing 10% of the Shares in
issue on the Adoption Date and 9.67% of the Shares in issue as at the
date of this annual report respectively (the “General Scheme Limit"). The
Company may renew the General Scheme Limit with shareholders’
approval provided that each such renewal may not exceed 10% of the
Shares in the Company in issue as at the date of the shareholders’
approval.

The maximum number of Shares which may be issued upon exercise of
all outstanding options granted and yet to be exercised under the Share
Option Scheme and any other share option scheme adopted by the
Group must not in aggregate exceed 30% of the Shares in issue from
time to time.

60 TEXHONG TEXTILE GROUP LIMITED XRII4#EEEMERAT

B R R
ARAYFABAFAERSEARAFEHMREF
ADFRE 2 RB RS -

MR

AEEBELRMBERZXENEEARRR
HRAFERFE2E -

BE HhEFIBELWmES

BHE_Z_TF+_A=+—HILFE  ARAK
HfBARMERE HEXBOARR LHE

B

BREAIR _F-OEmALA(HAAH])
BITZBRFRFRNGERD R

BREEZENDEARERETLEERT
FBRE - (ERALEATHARBEEL ZEB T A
SR MBEES EE EVMAMBHE
B BP - MAKERHME  BERIEMARN X
RZALTRER  AKEEAKERRZBER - K
SHZBERRBRBEREMMEAE B RNEEZ %
REFEHEBEIEBAERE  XBHENEM
EBLREHERZERIER Z2BEHAE
R AR S -

BT R B ARt FERER -

PREER AT 8] R AR S B RN 2 TR E BB AR
FEIE TR 2 2 S E R M EITE e TR E
KRBT 2 D BET15HB1B 88,468,117 kAR5 - BI
B B B B ATRR 2 109% AR FEIR B BiD 217
B9 9.67% ([ —ARETEI LR ]) o R AR A RERR
R ETEIZ— M8 LR - EZER TS8R
RERFRBAZ AARARRIBEITRMZ10% o

PEE AR AE 5T B N B AN 58 B XA 2 1 () H b B R 2
FTEIIE T BT INM A AR T 2 2 5008 IR e &
TEMmMA THEITZRMHEBETSBBTR 2B
TTRRAD 2 30% ©



EFERT
REPORT OF THE DIRECTORS

SHARE OPTIONS (Continued)

Unless approved by shareholders of the Company, the total number of
Shares issued and to be issued upon exercise of the options granted
under the Share Option Scheme and any other share option scheme of
the Group (including both exercised or outstanding options) to each
participant in any 12-months period shall not exceed 1% of the issued
share capital of the Company for the time being (the “Individual Limit").

An option may be accepted by a participant within 21 days from the
date of the offer of grant of the option. A nominal consideration of HK$1
is payable on acceptance of the grant of an option.

An option may be exercised in accordance with the terms of the Share
Option Scheme at any time during a period to be determined and
notified by the Directors to each grantee, which period may commence
on a day after the date upon which the offer for the grant of options is
made but shall end in any event not later than 10 years from the date of
grant of the option, subject to the provisions for early termination
thereof. Unless otherwise determined by the Directors and stated in the
offer of the grant of options to a grantee, there is no minimum period
required under the Share Option Scheme for the holding of an option
before it can be exercised.

The subscription price for the Shares under the Share Option Scheme
will be a price determined by the Directors, but shall not be less than
the highest of (i) the closing price of Shares as stated in the Stock
Exchange’s daily quotations sheet on the date of the offer of grant,
which must be a business day; (i) the average closing price of the
Shares as stated in the Stock Exchange’s daily quotations for the five
trading days immediately preceding the date of the offer of grant; and
(iii) the nominal value of the Shares.
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SHARE OPTIONS (Continued)

Movements of the share options granted under the Share Option
Scheme during the year ended 31 December 2020 are summarised as
follows and details of which are set out in note 17 to the consolidated

financial statements:

B

RBEZZ_ZF+_A=+—HILFE  REE
BRI N BREZ BB 2 HMBWT - FiI5H
RERE M IRMEE 17 -

Number of share options
BRERA
Closing price
per Share Outstanding Outstanding
immediately Exercise asat Granted Exercised Lapsed Cancelled asat
List of before the price per 1 January during during during during 31 December
grantees Date of grant (Note) Exercise period date of grant share 2020 the year the year the year the year 2020
BEAL itk 22 it St 23
AHHZER -A-8 t2f=+-A
ARARE R B () & inf SRRE 34 RERRY RERGE RERKH REREH At
HK$ HKS
o oo
Directors
is
Mr.Tang Daoping 23 March 2015 1 January 2016 to 22 March 2025 827 870 670,000 - - - - 670000
FETAE “2-1%=ACT=R 2 F-R-BZ
ZECRFZAZTZR
23 March 2015 1January 2017 to 22 March 2025 827 870 670000 - - - - 670000
ZZ-RE=AZTEA e e
S =
23 March 2015 1 January 2018 to 22 March 2025 827 870 660000 - - - - 660000
“EF-1%¥=f-t=R “F-\f-fA-RZ
ZECREZAZTCR
2000000 - - - - 2000000
Mr.Hui Tsz Wai 23March 2015 1 January 2016 to 22 March 2025 827 870 1000000 - - - - 1,000,000
FFERE ZZ-RE=AZTER Z2-7F-A-BE
IS e
23March 2015 1 January 2017 to 22 March 2025 827 870 1000000 - - - - 1,000,000
ZZ-RE=AZTEA I =k
IS e
23 March 2015 1 January 20180 22 March 2025 821 870 1000000 - - - - 1000000
“2-1%=RCT=R “2-\§-f-BZ
S
28 December 2015 1 January 2017 to 27 December 2025 584 570 300,000 - - - - 300000
Z2-RETZACTAR “2-tF-f-BE
B S
28 December 2015 1 January 2018 to 27 December 2025 584 570 300,000 - - - - 300000
“E-RETACTAR “E2-\§-A-BE
ZECIFTACTLA
28 December 2015 1 January 2019 to 27 December 2025 584 570 300,000 - - - - 300000
“E-RETACTAR “E-NE-A-RE
ZECIFTIACTLE
28 December 2015 1 January 2020 to 27 December 2025 584 570 300,000 - - - - 300000
ZR-RETCACTAR “ECEE-A-RE
ZECRETCACHA
28 December 2015 1 January 2021 to 27 December 2025 584 570 300,000 - - - - 300000
ZR-RETCACTAR “EC-E-A-RE
CRETZAC LR
4500000 - - - - 4500000
Total 6,500000 - - - - 6500000
&3t

Note: The vesting period of the share options is from the date of grant until the

commencement of the exercise period.
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DIRECTORS

The Directors during the year ended 31 December 2020 and up to the
date of this report were:

Mr. Hong Tianzhu

Mr. Zhu Yongxiang

Mr. Tang Daoping

Mr. Hui Tsz Wai

Mr. Ji Zhongliang

Mr. Ting Leung Huel, Stephen*
Professor Cheng Longdi*
Professor Tao Xiaoming*

* Independent non-executive Directors

In accordance with articles 108(A) and 108(B) of the articles of
association of the Company, Mr. Hui Tsz Wai and Prof. Tao Xiaoming will
retire as Directors by rotation and they, being eligible, will offer
themselves for re-election at the forthcoming annual general meeting.
Mr. Ji Zhongliang has informed the Board that he will retire as a Director
and will not offer himself for re-election at the forthcoming annual
general meeting.

DIRECTORS’ SERVICE CONTRACTS

Each of Mr. Hong Tianzhu, Mr. Zhu Yongxiang and Mr. Tang Daoping, all
being executive Directors, has entered into a service contract with the
Company for an initial term of one year commencing from 21
November 2015, and will continue thereafter for successive terms of
one year until terminated by not less than three months’ notice in
writing served by either party on the other expiring at the end of the
initial term or at any time thereafter. Mr. Hui Tsz Wai and Mr. Ji
Zhongliang, both being executive Directors, has entered into a service
contract with the Company for an initial term of three years
commencing from their respective dates of appointment as an
executive Director, and will continue thereafter for successive term of
one year until terminated by not less than three month’s notice in
writing served by either party on the other expiring at the end of the
initial term or at any time thereafter.

Each of Mr. Ting Leung Huel, Stephen, Professor Tao Xiaoming and
Professor Cheng Longdi, all being independent non-executive directors,
has been appointed for an initial term of one year commencing from
their respective dates of appointment as an INED renewable
automatically for a successive term of one year each commencing from
the next day after the expiry of the then current term, unless terminated
by not less than three months’ notice in writing at the end of the initial
term or at any time thereafter.

None of the Directors has a service contract with the Company or any of
its subsidiaries which is not determinable by the Group within one year
without payment of compensation, other than statutory compensation.
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PERMITTED INDEMNITY PROVISION

The service contracts entered into by the Company with each of the
Directors, which are currently in force and were in force during the year
ended 31 December 2020, contain indemnity provisions which are
permitted indemnity provisions under the Companies Ordinance
(Chapter 622 of the Laws of Hong Kong) subject to the limitations
specified in sections 468 and 469 thereof, for the benefit of the
executive Directors. Pursuant to such provisions, the Company shall
indemnify and hold harmless any Directors on demand from and
against any and all losses, claims, damages, liabilities, and expenses,
including without limitation, any proceedings brought against such
Directors, arising from the performance of his duties pursuant to or his
appointment under the service contracts, so far as permitted by law,
except in any case where the matter in respect of which indemnification
is sought was caused by the default, neglect, omission or fraud of the
executive Directors. The Company has also taken out and maintained
appropriate insurance cover to indemnify the Directors for liabilities that
may arise out of corporate activities. The insurance coverage is reviewed
on an annual basis. During the year ended 31 December 2020, no
claims were made against the Directors.

INDEPENDENCE OF INDEPENDENT NON-
EXECUTIVE DIRECTORS

The Company has received from each of its independent non-executive
Directors confirmation of his independence and the Company considers
that each of them to be independent based on the guidelines set out in
Rule 3.13 of the Listing Rules.

EMOLUMENTS OF DIRECTORS, FIVE HIGHEST PAID
DIRECTORS/EMPLOYEES AND SENIOR
MANAGEMENT

Details of the emoluments of the Directors on a named basis during the
year ended 31 December 2020 are set out in note 37 to the
accompanying financial statements.

Details of the five highest paid individuals during the year ended 31
December 2020 are set out in note 27 to the accompanying financial
statements.

During the year ended 31 December 2020, the remuneration of the
senior management by band is set out as follows:
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Number of
Remuneration bands senior management
FeE BREEEAY
Below RMB1,000,000 AR 1,000,000 T T 0
RMB1,000,001 to RMB2,000,000 AR 1,000,001 TTE A R 2,000,000 7T 3
RMB2,000,001 to RMB3,000,000 AR 2,000,001 TTE A KR 3,000,000 7T 0
RMB3,000,001 to RMB4,000,000 AR #3,000,001 TTE A KR 4,000,000 7T 0
RMB4,000,001 to RMB5,000,000 AR 4,000,001 TTE A R 5000000 7T 0
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REMUNERATION POLICY

Remuneration policy of the Group is reviewed regularly, making
reference to the legal framework, market condition and performance of
the Group and individual staff including the Directors). The
remuneration policy and remuneration packages of the executive
Directors and the senior management of the Group are reviewed by the
Remuneration Committee, which are contained in the paragraph
headed “Remuneration Committee” under the section headed
"Corporate Governance Report” of this annual report.

RETIREMENT BENEFIT SCHEMES

Particulars of the Group's retirement benefit schemes are set out in note
27 to the accompanying financial statements.

BIOGRAPHICAL DETAILS OF DIRECTORS AND
SENIOR MANAGEMENT

Brief biographical details of the Directors and senior management as at
the date of this annual report are set out on pages 52 to 55 of this
annual report.

DIRECTORS’ AND CHIEF EXECUTIVES' INTERESTS
AND SHORT POSITIONS IN THE SHARES,
UNDERLYING SHARES AND DEBENTURES OF THE
COMPANY OR ANY ASSOCIATED CORPORATION

As at 31 December 2020, the interests and short positions of each
Director and chief executive of the Company in the Shares, underlying
shares and debentures of the Company and its associated corporations
(within the meaning of Part XV of the Securities and Futures Ordinance,
Chapter 571 of the laws of Hong Kong (the “SFQ")), as recorded in the
register maintained by the Company under Section 352 of the SFO or as
otherwise notified to the Company and the Stock Exchange pursuant to
the Model Code contained in the Listing Rules, were as follows:

N BUR

REBSERERE - MR RAKERER 8
T(BRES) 2RA - ERRTEFHMBOR -
MEEGgEERIAEENTEERGREEE
ZHMBRRFHAES  HBEERAFERS [

XEARE] —HIFHEREE —BRA-

BIRERIGE
AEBRKEFFE 2 FBENEN B BHRE
BzE27 o

EERSREEABZEAGE

EENEREBAEBRAFRABRZEAAGRES
RAFIRES2ESSH

RITBABRARRARERABZR (ERRERE
BIFEsN BE S LB ((EHRBEGMN]) S
XVER) ZBtn ~ MR RERE T EERIEES
RAEGHIF 216G REBERARRATFEZE
ARz #m MR R - SRE E TR RIPTE R IR 2
7 AR TE 2B DA B Al 77 SUB AN AN 2 =) B B 32 P 2 #E
mEORBIAT

Name of Number of
Group member/ ordinary
associated shares
Name of directors corporation Nature of (Note 1)
of the Company AEBERERT interest ZERER Percentage
ARBRESBHE HEEE AR EEME (Mfat1) Bo
Mr. Hong Tianzhu the Company Interest of controlled 544,742,400 (L) 59.53%
AR E YNNG corporation(s) (Note 2)
L PIN (K3 2)
the Company Beneficial owner 5,400,000 (L) 0.59%
/NG| BEEEEA
Mr. Zhu Yongxiang the Company Interest of spouse 219,900,000 (L) 24.03%
RoKRE A& /NG| fofE s (Note 3)
(Ktat3)
Mr. Tang Daoping the Company Beneficial owner 2,580,000 (L) 0.28%
HETEE RAT] Ema A (Note 4)
(it 4)
Mr. Hui Tsz Wai the Company Beneficial owner 4,500,000 (L) 0.49%
FFELE ZAN/N| EmEEA (Note 5)
(MfaEs5)
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DIRECTORS’ AND CHIEF EXECUTIVES’ INTERESTS
AND SHORT POSITIONS IN THE SHARES,
UNDERLYING SHARES AND DEBENTURES OF THE
COMPANY OR ANY ASSOCIATED CORPORATION
(Continued)

Notes:

1. The letter "L" denotes the person’s long position in the Shares.

2. Among these 544,742,400 Shares, as to 392,842,400 Shares are registered
in the name of and beneficially owned by New Green Group Limited, the
entire issued share capital of which is beneficially owned by Texhong
Group Holdings Limited, a company wholly owned by Mr. Hong Tianzhu
and as to 151,900,000 Shares are registered in the name of and beneficially
owned by Trade Partner Investments Limited, the entire issued share
capital of which is beneficially owned as to 57.44% by Mr. Hong Tianzhu
through New Green Group Limited. Under the SFO, Mr. Hong Tianzhu is
deemed to be interested in all the Shares held by New Green Group
Limited and Trade Partner Investments Limited. Mr. Hong Tianzhu is a
director of Texhong Group Holdings Limited, New Green Group Limited
and Trade Partner Investments Limited.

3. Among these 219,900,000 Shares, as to 68,000,000 Shares are registered in
the name of and beneficially owned by Wisdom Grace Investments
Limited, the entire issued share capital of which is beneficially owned by
Ms. Zhao Zhiyang and as to 151,900,000 Shares are registered in the name
of and beneficially owned by Trade Partner Investments Limited, the entire
issued share capital of which is beneficially owned as to 42.56% by Ms.
Zhao Zhiyang through Wisdom Grace Investments Limited. Mr. Zhu
Yongxiang is the spouse of Ms. Zhao Zhiyang. Under the SFO, Mr. Zhu
Yongxiang is deemed to be interested in the same number of shares in
which Ms. Zhao Zhiyang is interested. Mr. Zhu Yongxiang is a director of
Wisdom Grace Investments Limited and Trade Partner Investments
Limited.

4. These interests includes 2,000,000 share options granted to Mr. Tang
Daoping pursuant to the Share Option Scheme.

5. These interests represent share options granted to Mr. Hui Tsz Wai
pursuant to the Share Option Scheme.
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2. % F544742400 1% % 7 392,842,400 f% LA New Green
Group Limited ( E & %8 2 & 77 I Z& i Texhong Group
Holdings Limited Bz G * AARAM A A BB AR E
100% %) BERIER/ERIER AZR 5 151,900,000 8%
LA Trade Partner Investments Limited ( 3 X 4 % 4 & 1B
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5744% K ) BERIERBEREBAER - REZFR
H B AR B 3t R AR % A B4R A B New Green Group
Limited & Trade Partner Investments Limited 578 2 BT I%
91k B % o R AR 5t £ A Texhong Group Holdings
Limited * New Green Group Limited }z Trade Partner
Investments Limited 2 2 °

3. %% 219900,000 0% % 15 H 68,000,000 i LA Wisdom Grace
Investments Limited (2 #E BHITRABBEESG LT E
HEB)BERERERES AER © 151,900,000/ JA
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Wisdom Grace Investments Limited & 25 5 & 2 2 2 %
TR BI4256% am ) BB RIERBRBEBAERL ° K
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SUBSTANTIAL SHAREHOLDERS’ INTERESTS AND
SHORT POSITIONS IN SHARES AND UNDERLYING
SHARES AND DEBENTURES OF THE COMPANY

So far as the Directors are aware, as at 31 December 2020, the interests
or short position of the persons other than a Director or chief executive
of the Company in the Shares, underlying shares or debentures of the
Company or its associated corporations which were recorded in the
register required to be kept by the Company pursuant to Section 336 of
the SFO were as follows:

FERRELFRARND - HEARORE
R CEERAR

MEBEMAE R2BE-TF+-_A=+—080 R
ANARISEMBEAERY - BERD R ERETE
ERBEES MR EIEGE 3B IFL N A RAET
BFEZERMAZERIAEHAT(ERRAZ
EERTHRAHEBRIN T

Ordinary Shares of the Company: RAFZ R
Number of
ordinary
shares
Name of the Nature of (Note 1)
substantial shareholders interests ZERERE Percentage
TERRESE LB EEME (KtaE1) Bk
New Green Group Limited Beneficial owner 392,842,400 (L) 42.93%
EnEE A (Note 2)
(Htat2)
Interest of controlled 151,900,000 (L) 16.60%
corporation(s) (Note 3)
FIiEHE ARz (Kt5%3)
Trade Partner Investments Limited Beneficial owner 151,900,000 (L) 16.60%
EnEBA (Note 3)
(K15 3)
Wisdom Grace Investments Limited Beneficial owner 68,000,000 (L) 7.43%
ERBEAA (Note 4)
(WfzE4)
Interest of controlled 151,900,000 (L) 16.60%
corporation(s) (Note 3)
FrizslE AR (K15 3)
Texhong Group Holdings Limited Interest of controlled 544,742,400 (L) 59.53%
corporation(s) (Notes 2 and 3)
P A Az (HiaE2 X% 3)
Ms. Ke Luping Interest of spouse 550,142,400 (L) 60.12%
TS ELZ+ Ao B (Note 5)
(HtaEs)
Ms. Zhao Zhiyang Interest of controlled 219,900,000 (L) 24.03%
wEHzt corporation(s) (Note 6)
P §lAE Az (Kizte)
Mr. Hui Ching Lau Interest of controlled 64,100,000 (L) 7.01%
FEBImSEE corporation(s) (Note 7)
FrizslE AR (Ktaz7)
Event Star Limited Beneficial owner 64,100,000 (L) 7.01%
BEnEAA (Note 7)
(K15 7)
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SUBSTANTIAL SHAREHOLDERS’ INTERESTS AND
SHORT POSITIONS IN SHARES AND UNDERLYING
SHARES AND DEBENTURES OF THE COMPANY
(Continued)

Notes:

68

The letter "L" denotes the person’s long position in the Shares.

These 392,842,400 Shares are registered in the name of and beneficially
owned by New Green Group Limited, the entire issued share capital of
which is beneficially owned by Texhong Group Holdings Limited, a
company wholly beneficially owned by Mr. Hong Tianzhu. Under the SFO,
each of Texhong Group Holdings Limited and Mr. Hong Tianzhu is deemed
to be interested in all the Shares held by New Green Group Limited.

These 151,900,000 Shares are registered in the name of and beneficially
owned by Trade Partner Investments Limited, the entire issued share
capital of which is beneficially owned as to 57.44% by Mr. Hong Tianzhu
through New Green Group Limited and 42.56% by Ms. Zhao Zhiyang
through Wisdom Grace Investments Limited. Under the SFO, each of Mr.
Hong Tianzhu, Ms. Zhao Zhiyang, New Green Group Limited and Wisdom
Grace Investments Limited is deemed to be interested in all the Shares
held by Trade Partner Investments Limited.

These 68,000,000 Shares are registered in the name of and beneficially
owned by Wisdom Grace Investments Limited, the entire issued share
capital of which is beneficially owned by Ms. Zhao Zhiyang. Under the SFO,
Ms. Zhao Zhiyang is deemed to be interested in all the Shares held by
Wisdom Grace Investments Limited.

Ms. Ke Luping is the spouse of Mr. Hong Tianzhu. Under the SFO, Ms. Ke
Luping is deemed to be interested in the same number of Shares in which
Mr. Hong Tianzhu is interested.

Among these 219,900,000 Shares, as to 68,000,000 Shares are registered in
the name of and beneficially owned by Wisdom Grace Investments
Limited, the entire issued share capital of which is beneficially owned by
Ms. Zhao Zhiyang and as to 151,900,000 Shares are registered in the name
of and beneficially owned by Trade Partner Investments Limited, the entire
issued share capital of which is beneficially owned as to 42.56% by Ms.
Zhao Zhiyang through Wisdom Grace Investments Limited.

These 64,100,000 Shares are registered in the name of and beneficially
owned by Event Star Limited, a company which is 100% controlled by Mr.
Hui Ching Lau. Under the SFO, Mr. Hui Ching Lau is deemed to be
interested in all the Shares held by Event Star Limited.
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ARRANGEMENTS TO PURCHASE SHARES OR
DEBENTURES

Save as disclosed under the section headed “Share Options” above, at
no time during the year ended 31 December 2020 was the Company,
its holding company or its subsidiaries a party to any arrangements
which enabled the Directors (including their spouses or children under
18 years of age), to acquire benefits by means of acquisition of Shares in
or debenture of the Company or any other body corporate.

CONTRACTS OF SIGNIFICANCE

Save as disclosed in the related party transactions as set out in note 35
of the financial statements and in the section headed “Connected
transactions” in this annual report, no Director nor an entity connected
with such director had a material interest, whether directly or indirectly,
in any transaction, arrangement or contract of significance in relation to
the Group's business to which the Company or any of its subsidiaries
was a party, subsisting at the end of the year or at any time during the
year.

Save as disclosed in the related party transactions as set out in note 35
of the financial statements and in the section headed “Connected
transactions” in this annual report, no contract of significance has been
entered into between the Company or any of its subsidiaries and the
controlling shareholder (as defined in the Listing Rules) of the Company
or any of its subsidiaries.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the
whole or any substantial part of the business of the Company which
were not contracts of service with any Director or any person engaged
in full time employment of the Company were entered into or subsisted
during the year.

MAJOR CUSTOMERS AND SUPPLIERS

During the year ended 31 December 2020, the percentages of
purchases and sales attributable to the Group’s major suppliers and
customers are as follows:

Purchases
— the largest supplier 13.0%
— five largest suppliers combined 34.4%
Sales
— the largest customer 2.9%
— five largest customers combined 8.7%

None of the Directors, their close associates or any shareholder (which
to the knowledge of the Directors owns more than 5% of the
Company's share capital) had an interest in the major suppliers or
customers of the Group noted above.
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CONNECTED TRANSACTIONS

During the year ended 31 December 2020, the Group had conducted
the following continuing connected transactions which were required
to be disclosed pursuant to Rule 14A.71 of the Listing Rules:

Continuing connected transactions — Utilities Master Supply
and Service Agreements

m

70

Reference is made to (i) the announcement of the Company dated
23 May 2017 in relation to the supply of utilities and wastewater
treatment services by Texhong Industrial Park Vietnam Limited
("Texhong Industrial Park”) to each of Texhong Galaxy Technology
Limited (“Texhong Galaxy”) for its uses on the Texhong Galaxy
Land (as defined below) and Texhong Dyeing And Printing
Vietnam Limited (Currently known as Texhong Winnitex Vietnam
Limited) (“Texhong Dyeing”) for its uses on the Dyeing Land (as
defined below); and (i) the announcement of the Company dated
20 October 2017 in relation to supply of gas by Texhong Industrial
Park to Texhong Dyeing Land; and (iii) the announcement of the
Company dated 10 May 2019 and the supplemental
announcement of the Company dated 17 May 2019.

On 10 May 2019, Texhong Galaxy, as customer, had entered into
the following renewal agreements with Texhong Industrial Park, as
supplier, for its uses on two parcels of industrial land located at
Texhong Industrial Park, Hai Ha District, Quang Ninh Province,
Vietnam with a site area of approximately 225,000 square metres
and 215,000 square metres, respectively, and the infrastructure
erected thereon (“Texhong Galaxy Land") with effect from 1
January 2020 to 31 December 2021:

1. the power master supply agreement in relation to the
provision and supply of electricity (“Texhong Galaxy Power
Master Supply Agreement”);

2. the steam master supply agreement in relation to the
provision and supply of steam (“Texhong Galaxy Steam
Master Supply Agreement”);

3. the wastewater treatment service agreement in relation to
the provision and supply of wastewater treatment service
("Texhong Galaxy Wastewater Treatment Service
Agreement”); and

4. the water master supply agreement in relation to the
provision and supply of water (“Texhong Galaxy Water

Master Supply Agreement”).

(collectively, “Texhong Galaxy Agreements”)
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CONNECTED TRANSACTIONS (Continued)

Continuing connected transactions — Utilities Master Supply

and Service Agreements (Continued)

(2)  On 10 May 2019, Texhong Dyeing, as customer, had entered into
the following renewal agreements with Texhong Industrial Park, as
supplier, for its uses on a parcel of industrial land located at
Texhong Industrial Park, Hai Ha District, Quang Ninh Province,
Vietnam with a site area of approximately 123,228 square metres
and the infrastructure erected thereon (“Texhong Dyeing Land")
with effect from 1 January 2020 to 31 December 2021:

1. the power master supply agreement in relation to the
provision and supply of electricity (“Texhong Dyeing Power
Master Supply Agreement”);

2. the steam master supply agreement in relation to the
provision and supply of steam (“Texhong Dyeing Steam
Master Supply Agreement”);

3. the wastewater treatment service agreement in relation to
the provision and supply of wastewater treatment service
("Texhong Dyeing Wastewater Treatment Service
Agreement”);

4. the water master supply agreement in relation to the
provision and supply of water (“Texhong Dyeing Water

Master Supply Agreement”); and

5. the provision and supply of liquefied petroleum gas
(“Texhong Dyeing Gas Supply Agreement”).

(collectively, “Texhong Dyeing Agreements”)
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CONNECTED TRANSACTIONS (Continued)

Continuing connected transactions — Utilities Master Supply
and Service Agreements (Continued)

3

72

On 10 May 2019, Texhong United Technology Vietnam Company
Limited (“United Technology Vietnam”), had entered into the
following agreements with Texhong Industrial Park, as supplier, for
its uses on a parcel of industrial land located at Texhong Industrial
Park, Hai Ha District, Quang Ninh Province, Vietnam with a site area
of approximately 269,748.5 square meters and the infrastructure
erected thereon (“United Technology Vietnam Land") with effect
from 1 June 2019 to 31 December 2021:

1. the power master supply agreement in relation to the
provision and supply of electricity (“United Technology
Vietnam Power Master Supply Agreement”);

2. the steam master supply agreement in relation to the
provision and supply of steam (“United Technology Vietnam
Steam Master Supply Agreement”);

3. the wastewater treatment service agreement in relation to
the provision and supply of wastewater treatment service
("United Technology Vietnam Wastewater Treatment Service
Agreement”); and

4. the water master supply agreement in relation to the
provision and supply of water (“United Technology Vietnam
Water Master Supply Agreement”).

(collectively, “United Technology Vietnam Agreements”)

Please refer to the announcement of the Company dated 10 May
2019 for further details of the Texhong Galaxy Agreements,
Texhong Dyeing Agreements and United Technology Vietnam
Agreements.

The tables below set out the actual transaction amount and the
annual caps for the year ended 31 December 2020 for each of the
Texhong Dyeing Agreements, Texhong Galaxy Agreements and
United Technology Vietnam Agreements.
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CONNECTED TRANSACTIONS (Continued)

BERS ®)

For the year
ended

31 December
2020
BE-2-%F
+=A=+—H
LLFEE

Texhong Dyeing Agreements

RUT BN R

Texhong Dyeing Power Master Supply Agreement
R RBEEEBLTZE

Texhong Dyeing Water Master Supply Agreement
RITREHKETZ

Texhong Dyeing Steam Master Supply Agreement
RUTRR TR EA T Z

Texhong Dyeing Wastewater Treatment
Service Agreement

RUTREE)S/K B IR AR TS 1hh

Texhong Dyeing Gas Supply Agreement
KA FBEIRR A 5

Texhong Galaxy Agreements

R S8R 155 5

Texhong Galaxy Power Master Supply Agreement
RALEROA R E LB W

Actual transaction amount
BB FHEHE

Existing annual caps

BEFELR

Actual transaction amount
ERRHTHE

Existing annual caps

BEFELR

Actual transaction amount

ERZ ST

Existing annual caps

RAEFELR

Actual transaction amount

Existing annual caps

BEFELR

Actual transaction amount

ERX ST

Existing annual caps

FERTEFE LR

Actual transaction amount
ERRX SR

Existing annual caps

BAEFE LR

RMB3.726 million
AR ¥ 3,726,000 70

RMB11.966 million
AR 11,966,000 7T

RMB1.046 million
AR ¥ 1,046,000 7T

RMB5.093 million
AR ¥ 5,093,000 70

RMB11.120 million
AR#11,120,000 7T

RMB38.962 million
A #38962,000 7T

RMB1.421 million
AR ¥E1,421,000 7T

RMB6.67 million
AR ¥ 6,670,000 70

RMB1.35 million
AR #51,350,000 7T

RMB9.646 million
AR ¥ 9,646,000 70

RMB161.145 million
AR ¥ 161,145,000 7T

RMB190.32 million
AR ¥ 190,320,000 7T
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CONNECTED TRANSACTIONS (Continued)

BERXS #)

For the year
ended

31 December
2020
BE-F-%F
t=A=+-8H
LtFE

Texhong Galaxy Water Master Supply Agreement
RELHRA oK @t a%

Texhong Galaxy Steam Master Supply Agreement
RATEROM 25 7 e 4 i

Texhong Galaxy Wastewater Treatment
Service Agreement

R YL R V57K BE T2 AR 7% 15

United Technology Vietham Agreements

Bt & R R 15

United Technology Vietham Power Master
Supply Agreement
e R HERA RS

United Technology Vietnam Steam Master
Supply Agreement
AR R TR AR S

United Technology Vietnam Wastewater Treatment
Service Agreement

Bra RHR MR 5K R IR AR

United Technology Vietnam Water Master
Supply Agreement
Bra R M B k&

Actual transaction amount
ERX S

Existing annual caps

REFE LR

Actual transaction amount
BERR 5 e

Existing annual caps

REFE LR

Actual transaction amount
BRERFEHE

Existing annual caps

REFELR

Actual transaction amount
ERR e

Existing annual caps

REFELR

Actual transaction amount
BERZH5EH

Existing annual caps

REFE LR

Actual transaction amount
BRS¢

Existing annual caps

REFELR

Actual transaction amount
BERZ e R

Existing annual caps

REFE LR

RMB2.422 million
ANER¥E 2,422,000 7T

RMB3.206 million
AR ¥ 3,206,000 70

RMB11.371 million
AR¥11,371,000 7T

RMB14.709 million
AR ¥ 14,709,000 7T

RMB3.955 million
AR ¥ 3,955,000 7T

RMB4.16 million
AR ¥ 4,160,000 7T

RMB4.903 million
AR 4,903,000 7T

RMB16.641 million
AR ¥ 16,641,000 7T

RMB1.987 million
AR #51,987,0007T

RMB15.851 million
AR ¥ 15851,0007C

RMB0.606 million
AR # 606,000 7T

RMB6.702 million
AR ¥ 6,702,000 70

RMB0.482 million
AR5 482,000 7T

RMB3.655 million
AR ¥ 3,655,0007T
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CONNECTED TRANSACTIONS (Continued)

Listing Rules implication

Texhong Industrial Park is a connected person of the Company by virtue
of its being an associate of Mr. Hong Tianzhu, the chairman of the
Company and an executive Director and Mr. Zhu Yongxiang, the co-
chief executive officer of the Group and an executive Director.
Therefore, the transactions contemplated under the Texhong Dyeing
Agreements, the Texhong Galaxy Agreements and United Technology
Vietnam Agreements constitute continuing connected transactions of
the Company under Chapter 14A of the Listing Rules.

The independent non-executive Directors have, for the purpose of Rule
14A.55 of the Listing Rules, reviewed and confirmed that the
aforementioned continuing connected transactions undertaken by the
Group were entered into (i) in the ordinary and usual course of business
of the Group; (i) either on normal commercial terms or better; and (iii)
in accordance with the relevant agreements governing the transactions
on terms that are fair and reasonable and in the interests of the
shareholders of the Company as a whole. PricewaterhouseCoopers, the
auditors of the Company, has issued a letter to the Company to confirm
the matters stated in Rule 14A.56 of the Listing Rules.

MATERIAL ACQUISITION AND DISPOSAL

There was no material acquisition and disposal of subsidiaries or
associated companies by the Company during the year ended 31
December 2020.

PUBLIC FLOAT

Based on the information that is publicly available to the Company and
within the knowledge of the Directors at the latest practicable date
prior to the issue of this annual report, there was sufficient prescribed
public float of the issued shares of the Company under the Listing Rules
at any time during the financial year ended 31 December 2020.

AUDIT COMMITTEE

The Company has established the Audit Committee pursuant to a
resolution of the Directors passed on 21 November 2004. The Audit
Committee comprises three independent non-executive Directors,
namely Mr. Ting Leung Huel, Stephen, Professor Tao Xiaoming and
Professor Cheng Longdi. Mr. Ting Leung Huel, Stephen is the chairman
of the Audit Committee. The rights and duties of the Audit Committee
comply with the code provisions of the CG Code. The Audit Committee
is responsible for reviewing and supervising the Group's financial
reporting process and internal control system and providing advice and
recommendations to the Board.

The Audit Committee had reviewed the audited results of the Group for
the year ended 31 December 2020.
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NOMINATION COMMITTEE

The Company has established the Nomination Committee pursuant to
a resolution of the Directors passed on 19 March 2012. The Nomination
Committee comprises an executive Director and the chairman of the
Company, Mr. Hong Tianzhu and three independent non-executive
Directors, namely Professor Tao Xiaoming, Professor Cheng Longdi and
Mr. Ting Leung Huel, Stephen. The chairman of the Nomination
Committee is Mr. Hong Tianzhu. The Nomination Committee has
adopted terms of reference which are in line with the code provisions
of the CG Code. The Nomination Committee is provided with sufficient
resources to discharge its duties and has access to independent
professional advice in accordance with the Company’s policy if
considered necessary.

REMUNERATION COMMITTEE

The Company has established the Remuneration Committee pursuant
to a resolution of the Directors passed on 21 November 2004. The
Remuneration Committee comprises three independent non-executive
Directors, namely Mr. Ting Leung Huel, Stephen, Professor Tao Xiaoming
and Professor Cheng Longdi and the chairman and executive Director,
namely Mr. Hong Tianzhu. Mr. Ting Leung Huel, Stephen is the chairman
of the Remuneration Committee. The Remuneration Committee has
rights and duties consistent with those set out in the code provisions of
the CG Code. The Remuneration Committee is principally responsible
for formulating the Group’s policy and structure for all remunerations of
the Directors and senior management and providing advice and
recommendations to the Board.

CHARITABLE CONTRIBUTIONS

During the year ended 31 December 2020, the Group made charitable
contributions amounted to approximately RMB5.35 million.

LITIGATION

Neither the Company nor any of its subsidiaries is engaged in any
litigation or arbitration of material importance and no litigation or claim
of material importance was known to the Directors to be pending or
threatened against the Company or any of its subsidiaries that would
have a material adverse effect on the financial condition or results of
operation of the Group during the year ended 31 December 2020.
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AUDITOR

The financial statements have been audited by PricewaterhouseCoopers
who will retire and, being eligible, offer themselves for re-appointment
at the forthcoming annual general meeting.

On behalf of the Board

Hong Tianzhu
Chairman

Hong Kong, 12 March 2021
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

According to the requirements of the Appendix 27 “Environmental,
Social and Governance Reporting Guide” (the “ESG Reporting Guide”) to
the Rules Governing the Listing of Securities on the Stock Exchange of
Hong Kong Limited, the Company has prepared this environmental,
social and governance report (the “ESG Report” or the “Report”), which
sets out the performance of the Group in terms of environmental and
social subject areas in 2020. This is the fifth ESG Report published
consecutively by the Group.

REPORTING SCOPE

The Report covers the main business segments of the Group in the
manufacturing of yarns, grey fabrics, garment fabrics and garments,
including the environmental and social key performance indicators ("KPI")
of the 17 production subsidiaries of the Group that are situated in
Mainland China, Vietnam and Nicaragua, throughout the financial year
ended 31 December 2020. This report includes the newly acquired
Zhejiang Qing Mao Weaving, Dyeing & Printing Co,, Ltd. ("Zhejiang Qing
Mao"), excluding Chu Hsing Garment Cambodia Co., Ltd. which has
ceased production. Save as disclosed in this report, there is no
change in the scope of disclosure in this report compared with the
ESG report set out in the 2019 annual report of the Group published
on 31 March 2020.

REPORTING PRINCIPLES

The Group performed an assessment over the relevant subject areas
and KPIs in terms of applicability and materiality in accordance with the
ESG Reporting Guide. In full compliance with the disclosure requirement
“comply or explain’, this report provides explanations as to why certain
disclosure rules do not apply to the Group, thereby satisfying the
reporting principles of the ESG Reporting Guide:

"Materiality”: The Group determines material ESG issues by
stakeholders engagement and materiality assessment;

"Quantitative”: The Report states the Group's applicable
environmental and social KPIs on a quantitative basis;

“Consistency”: The relevant disclosure methodology of the Report

remains consistent with those used in ESG Report for the previous
year.
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1.

RESPONSIBILITY MANAGEMENT

1.1

1.2

ESG Strategy

The Group upholds the core values of “Respect for nature
and love for mankind” and the corporate mission of
“Becoming a global leading cotton textile enterprise that
emphasizes creating a wonderful life”. It adheres to the
principles of “Honest Partnership, creativity and excellence,
customer-oriented approach” and insists on a sustainable
development pattern. Just like the integration and
interaction of the three-color ribbons in the Group logo,
Texhong integrates social, economic and environmental
responsibilities into production and operation to promote
the concept of humanity, environmental friendliness and
energy conservation, health and safety, and integrity, with a
view to becoming a socially responsible corporation.

ESG Governance structure

The Group recognizes the importance of enhancing its own
environmental and social performances to maintain business
sustainability, and the Group has established a sound
corporate governance structure. In determining its operation
strategy, the Group considers risks and opportunities
affecting the ESG issues, which will provide guidelines for its
daily business operations.

The Board is the top governance organization for ESG
matters of the Group and assumes full responsibility for the
ESG strategies and reporting of the Group. The Board
endorses the Group’s commitments to ESG responsibility,
and is responsible for directing and surpervising the ESG
decision and performance of the Group. The Board reviews
the ESG performance of the Group annually, identifies,
evaluates and manages important ESG-related matters,
reviews ESG objectives and monitors progress towards ESG
objectives, and oversees and approves annual ESG report.

In charge of assessing and determining the ESG risk
exposure, the management of the Group also ensures the
Group establishes appropriate and effective ESG risk
management and internal control systems and reports to
the Board the ESG-related risks and opportunities, and
progress made against ESG-related goals, and provides
confirmation on the effectiveness of the ESG system.

To carry out the full-scale ESG management work, the
Group’s ESG working group, comprised of the major
functional departments of Texhong, is established, and all
responsible officers in charge of various functional
departments will directly participate in and designate
personnel to engage in the ESG management and reporting
work, the work progress of which will be reported to the
management of the Group.
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1.

80

RESPONSIBILITY MANAGEMENT (Continued) 1. EXEE®)
1.3 Stakeholder Engagement 13 FREBELFBE

The Group attaches great importance to communications
with stakeholders and establishes effective communication
channels with key stakeholders including shareholders,
employees, suppliers and customers, and actively
communicates with stakeholders, understands and responds
to the demands and expectations of stakeholders.

AEBESEEAMNSHBELINER B
ENRmBAETERER BT H#HES
HEFPEREY TERMBRRE BB
FERMEZAESBR  THRILCEN S
THETT VAR SR -

Stakeholders Expectations and concerns Means of communication

AR HAZEERER BEAA

Government - Observance of disciplines and laws Daily supervision
Tax payment in accordance with Official correspondence
laws Conference exchange
Labour rights

Environmental protection

B S FAS 7 HE&EE
HOEMNTR NER
BIHER GREM
RIEIRE
Shareholders/investors - Information disclosure General Meeting of Shareholders

Investment returns
Corporate governance
Risk control

Sustainable development

BRREE - ERBE
- REDE
NGINSES
R\ e 4%
AR R

Company website

Mail, telephone and fax
Investor relations activities
Website of the Stock Exchange

BERKE
NEAh

Bt EBE - BE
REEBEED
56 32 FfT 4R

Employees - Wages and benefits
Occupational health and safety
Training and development
opportunities
Democratic communication and
human rights protection

BT - TERER
BixiEFEELT S
Hol RS
REEBEAERE

Complaint E-mail and hotline

Annual meetings, routine meetings,
etc.

Internal publications (Texhong News)
Employee activities
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1. RESPONSIBILITY MANAGEMENT (Continued) 1. EFEE %)

1.3 Stakeholder Engagement (Continued) 1.3 FFEEABEE)

Stakeholders Expectations and concerns Means of communication
AR HAZEERE R BEAR
Customers Product quality and safety Customer satisfaction survey

Quality service
Product innovation
Sustainable development

Visiting customers
Handling customer complaints

'F EnEERZE BEEMBERE
BB RS BFEED
EE mm BT BRI
AREER

Partners Supply chain management Project cooperation negotiation
Quality and price Visiting suppliers
Integrity and compliance Quality communication

BB HrEsEER BB A E#H
BERER R ED
HIEEH BEE2ER

Society Environmental protection Charitable donations
Events for good causes Volunteer service

He RIERE HERE
NI ) HRRE RS
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1. RESPONSIBILITY MANAGEMENT (Continued) 1. EFEE®
1.4 Materiality assessment 1.4 BEEMHFME

In order to better understand the issues that stakeholders are BRATHBANZEEFIEINZEE 18

concerned about, to guide the development of ESG work BISGTEMHARMNBENRS - 25

and the preparation of the Report, and to improve the BEATHESE  ASETEHREESG

quality of the disclosures, the Group conducted an ESG BEME  BENEEET I

materiality assessment to identify key issues. In 2020, the ESG HEE - —_T-TF ESGL{E/4ER

working group invited key internal and external stakeholders BTANBEBFHEBA2EREE S

to participate in the materiality assessment to identify FHE - BEE T EZHESGE ©

material ESG issues.

« Identification of issues: Taking into consideration . EBERRZGEAEEAEEIR
factors such as the Group's current situation, industry TEHR  mEERERNEEEEE
situation and risks and opportunities, 20 ESG issues P HEAER LK EFZZERTAE
relevant to the Group and its stakeholders were B 20 Al ESG % RE
identified;

+ Questionnaire survey: Focusing on the identified - REEAWHYEBNENERED
issues, online and offline survey questionnaires were HEEE BT BFNHERSE
designed and issued to internal and external A~ SNEBF = A8 BE 5 AR 5T A1 B AR
stakeholders such as management, employees, ERMETHEAABE - LRE1250F
customers and suppliers. A total of 125 valid WHELE YESETEEAMELD T
questionnaires were received and summarized and D BRI EE LR
materiality analysis was conducted to obtain preliminary
materiality assessment results;

« Confirmation of results: The preliminary results were . BEREER VS ERBEESRETERB
discussed, verified and confirmed by the senior EAESG T/ RETTRIR © BB FIAE
management and the ESG working group, and the final R EREIHNEEHTRER -

materiality assessment results were obtained.

Compliant and incorruptible operation
AREREE

Product quality management
ERUEEE
Customer privacy management
REBALER
R&D and innovation
e A

Supply chain management
HEER

Customer satisfaction management
EEREEER

2
© Ei
O W\
O ik =
Relite Occupation health and safety
S i [TLT L EES
B
F e FHHER
5 o Equality and diversification Prohibition of child labour and forced labour
9 >Ka FERSTE BEETERHST
9= Employee development and training
ans BT B R
E E5Y Contribution to society
=7 Bt e Wastewater discharge management
BERERE R
Energy management
BERER
Waste management Employee interests and benefits.
Packaging materials management EENEE B TiEEER
BEMEEE
Water resources management Waste gas emissions
KERER FERE ISR

Response to climate change
EHERE(E

Impacts on business development of the Group

HARKRBEEXBRROTE
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2.

*

PRODUCTS AND SERVICES

2.1

Innovation and excellence

Since its establishment in 1997, adhering to the enterprise
spirit of “professionalism and innovation”, the Group has
been committed to creating differentiated products and
bringing forth new products constantly, and promoted
industrial upgrading and revolution in the field of cotton
textile. The Group has invested a large amount of funds and
resources in technological innovation and technological
transformation. With our laboratories as the technical center,
the Group has developed a number of new technologies
and products with a focus on pure cotton products,
including elastic pure cotton core-spun yarn series, high-end
yarns and garment fabrics for knitting, through independent
R&D and cooperation with renowned domestic and
international fabric developers and research institutions. The
Group expands market share with top-notch, superb,
premium and advanced products, and actively explores a
variety of functional fibers and new types of fibers, and
spares no effort to promote environmentally friendly raw
materials and contribute to sustainable environmental
development.

The Group has been committed to product research and
development and talent cultivation, and has established
Texhong Education College* (KL %A £t ), Texhong Group
Yarn Research and Development Center* (& 8T £ B 40 4 A 3%
F0)), Jiangsu Post-doctoral Innovation Practice Base* (T &1 &
8+ 1% Al ¥1 & B & ), Texhong Group Retail Products
Research and Development Center* (K 4T £ B Z & & fa iff 3%
D), etc. A number of the subsidiaries of the Group have
obtained the certificates of high-tech enterprises, and together
with China Textile Machinery* (FF 45 #), have established the
Textile Research Institute, which is a special core-covered yarn
textile engineering center in Jiangsu Province.

The Group pays close attention to the protection of
intellectual properties, keeps in view our patents, LOGO and
trademarks, safeguards our legal rights and intellectual
property rights, and maintains fair competition in the market.
The Group observes relevant local laws and regulations, such
as “Trademark Law of the People’s Republic of China”, “Patent
Law of the People’s Republic of China”, “Regulation for the
Implementation of Patent Law of the People’s Republic of
China” and “Anti-Unfair Competition Law of the People’s
Republic of China”, and complies with internal policies, such
as the “Management Policy on Intellectual Property Rights”,
“Management Policy on Transformation of Scientific and
Technological Achievements”, “Incentive Measures on
Transformation of Scientific and Technological
Achievements” and “Management Policy on Research and
Development Structure . As of the end of 2020, the Group
had 249 patents, including 55 invention patents, 183 utility
model patents, and 11 software copyrights.

for identification purpose only

2. EmBERH

2.1
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2.

84

PRODUCTS AND SERVICES (Continued)
2.2 Quality-oriented

The Group attaches great importance to product quality
management and strictly complies with relevant local laws
and regulations, such as the “Product Quality Law of the
People’s Republic of China”, “Law of the People’s Republic of
China on the Protection of Consumers’ Rights and Interests”,
and “National General Safety Technical Code for Textile
Products”. The Group has improved its internal systems such
as the "Quiality assurance structure”, “Quality work manual’,
“Rules on order assessment and product modification”, and
“Rules on product manufacturing and warehousing”. As at
the end of 2020, five subsidiaries established an ISO 9001
quality management system and obtained third-party
certification.

Quiality assuran:

GRY

1SO 9001 Quality Management System
Certificate of Texhong Winnitex Vietnam
RITE#HMEIS09001 EEEEBAIE

In order to ensure product quality, the Group has established
a quality assurance inspection system and clearly defined the
job responsibilities, inspection requirements, inspection
frequency, etc. of each responsible person, and requires each
inspector to conduct inspection for the purpose of solving
problems and achieving effective control, and to supervise
rectification and ensure quality.

With increased investment in technological instruments, the
Group adopts advanced equipment for effective control over
product quality and integrates quality management into the
whole production process.

TEXHONG TEXTILE GROUP LIMITED RUI4SEBMARA T

2. EmHERE

inspection
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Quality assurance system inspection
BRERRE

Technology quality assurance inspection
THERRE

Equipment quality assurance inspection
RIEBERRE

Operation qua\ityrassuranie inspection
BEEERRE

Product supervision quality assurance inspection
EmEEERRE

Product quality assurance inspection
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2.

PRODUCTS AND SERVICES (Continued)
2.2 Quality-oriented (Continued)

The Group complies with the requirements such as the
"Quality management and shutdown policy” and “Rules on
quality issue handling”. When the quality fluctuation reached
a level that requires shutdown, for example, failure to meet
internal control standards during raw materials inspection,
production will be stopped immediately and relevant
administrator will be notified to arrange rectification. The
production can only be resumed once passing the
inspection. Afterwards, the Group will impose cash and
administrative penalties on the person in charge of quality
assurance in light of the nature of the issue according to
policies such as the “Responsibility and accountability policy
for quality issues”.

The Group improved the operating skill level of our
employees, strengthened the awareness of standard
operation, and improved product quality through monthly
quality analysis meetings, internal and external quality
training sessions, operation competitions, etc.

In 2020, all subsidiaries of the Group stepped up efforts in
quality control, enhanced the construction of quality
assurance team, organized various relevant policies, and
implemented quality management throughout the
production process.

Texhong Yinlong Textile Ltd. (“Texhong Yinlong"): In order to
strengthen the quality control of the production process of
products, on the basis of the existing cotton supply team
and quality control team, Texhong Yinlong has also
established a quality stability improvement team, a
professional production team for denim series, a
professional production team for knitting and elastic cotton
products and a professional production team for open-end
spinning, to control and monitor the product quality at all
levels;
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PRODUCTS AND SERVICES (Continued)

2.2

2.3

Quality-oriented (Continued)

Jiangsu Century Texhong Textile Co., Ltd. (“Jiangsu
Texhong"): In order to ensure quality stability, Jiangsu
Texhong has formulated a series of quality tracking
management system measures to stabilize various indicators
in respect of yarn defect control, long-term variety indicator
control, temperature and humidity (return) control and joint
quality control of the white yarn system. In addition, Jiangsu
Texhong organized middle-level management personnel to
visit and learn from fellow subsidiaries in two batches,
aiming to identify gaps, improve basic management and
promote quality improvement.
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Jiangsu Texhong: Fellow subsidiaries visit and study
IEKRIL: REARSBEE

In the previous random inspection conducted by the national,
provincial and municipal technical supervision departments, the
Group did not have any unqualified products. In 2020, the Group
did not have any recall due to product safety and health issues.

Customer-oriented

Based in China, the Group continued to expand its overseas
markets. With more than 5,000 customers worldwide, the Group
has established long-term cooperative relationships with
internationally renowned brands, covering Japan, Korea,
Southeast Asia, the European Union, South America and North
America. The continuous improvement of product quality has
greatly enhanced user satisfaction and product awareness,
enabling the Group to maintain its leading position in the
market competition.
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PRODUCTS AND SERVICES (Continued)

2.3 Customer-oriented (Continued)

2. EmHERE®

23 EFEM@(E)

2.3.1Improvement of customer satisfaction

It is the solemn promise of Texhong to provide high-
quality products and services within the specified time.
“Consistent product quality to meet customers’ needs”
is the quality objective of the Group. The business
philosophy of the Group is to expand market share
with brand name and improve customer satisfaction.
Consumers’ opinions and suggestions would be
analyzed comprehensively in order to improve the
quality of products and services constantly and boost
customer satisfaction in every possible way.

The Group assigns specific staff to different customers
in order to handle their enquiries in a timely manner,
including enquiries on order quality, quantity
requirement, delivery schedule and customer feedback.
Market intelligence department of the Group conducts
biannual satisfaction surveys on major customers who
have purchased the Group’s products and invites them
to complete “Customer Satisfaction Questionnaire”. In
accordance with aftersales quality management
requirements, professionals of the Group offer all-
rounded services for products sold and have been
widely recognized by customers.

Texhong Galaxy Technology Limited (“Texhong
Galaxy"): Through video conferences and on-site
visits, Texhong Galaxy regularly communicates with
customers on improving product quality and
service level to strengthen cooperation with
customers;

Jiangsu Texhong: We regularly invite key customers
and new customers to visit the Company to
exchange and discuss market demand and quality
requirements to understand customers’' needs and
improve service satisfaction.
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Jiangsu Texhong: Invited customers to visit the Company
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PRODUCTS AND SERVICES (Continued)

2.3 Customer-oriented (Continued)
2.3.2 Customer complaints

The Group strictly adheres to the relevant local laws
and regulations, such as the “Law of the People’s
Republic of China on the Protection of Consumers’
Rights and Interests” to prepare documents like “Flow
chart on the handling of quality feedback from
customers on yarns of the Group” to ensure speedy
and effective resolution for quality issue reported by
customers. Each subsidiary has also established
corresponding customer service policies documents.
For example, Taltex (Zhuhai) Co,, Ltd. ("Taltex (Zhuhai)")
issued the policy on “Aftersale Customer Service” to
standardize the handling procedures. The Group
registers and records every enquiry and requirement
on quality raised by customers. For handling customer
complaints, we meet with relevant staff to analyze the
cause and identify responsible department to devise
and implement countermeasures. Reply to customer,
handling and record will be made within 20 days.

The quality department of the Group categorizes
customer feedback and analyzes pending issues,
followed by the preparation of after-sales service
report. Customer service managers of the Group are
responsible for supervising and examining after-sales
services and providing monthly and annual report to
after-sales service department at the headquarters.
Customer visits are arranged for the general manager
of the Group, if necessary.

2.3.3Customer privacy protection

Recognizing the importance of customer relations and
respecting the privacy of every customer, the Group
actively safeguards the privacy and security of each
customer. For instance, Shandong Texhong Textile Co,,
Ltd. ("Shandong Texhong”) requires employees who
disclose without authorization any customer,
technology and other confidential information in
relation to business operation or internal department
operation shall be put on probation and it may result in
termination of employment contract in a serious case.
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2. PRODUCTS AND SERVICES (Continued)

2.4 Win-win cooperation 2.4

2. EmHERE®

BELR

The Group considers the enhancement of social
responsibility performance of suppliers a fundamental task
and obligation of supply chain management. Through visits
and exchange, we promote the Group's spirit of anti-unfair
competition, respect for intellectual property and anti-
bribery to every part of the supply chain. The Group has
established guidelines such as “Regulation on the
Management of Procurement Operation of Daily Supplies of
Subsidiaries” and “Regulation on the Procurement of Certain
Supplies of the Headquarter and Texhong China” to regulate
the supply chain system. Moreover, the Group integrates the
spirit of environmental and social sustainability into the
management of supply chain:

Logistic contract: in case of newly signed or renewed
contracts, certain clauses in relation to the requirements
of environmental and social sustainability will be added,
which is legally binding on the cooperating parties.

Assessment policy: certain terms in relation to
environmental and social sustainability (refinement and
quantification of contract requirements) are added to
the existing assessment system of transportation
company as a regular management tool.

In 2020, subsidiaries of the Group conveyed the concepts of
environmental protection, energy saving and sustainable
management to suppliers through visits to suppliers,
communication with the suppliers and site inspections, and
encouraged suppliers to adopt environmental-friendly
products, use energy efficiently, and give attention to the
supplier's employee rights protection so as to continuously
improve environmental and social performance:

Shandong Texhong: Priority is given to the procurement
of environmentally friendly adhesive to reduce carbon
emissions and impact on water resources, and reduce
pollution to the environment;
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2. PRODUCTS AND SERVICES (Continued)

2.4 Win-win cooperation (Continued)

Texhong Yinlong: Encouraging packaging suppliers to
actively carry out the recycling of scrap materials and
defective raw materials, and requiring suppliers to
handle waste paper, defective products and waste in
compliance with regulations. Communicate the
implementation of the Company's environmental
protection assessment with paper tube manufacturing
suppliers on site, and promote environmental awareness
and corporate responsibility. We understand the
information of employee management from suppliers
and emphasize the remuneration and working hours of
compliance management employees;

Jiangsu Texhong: For contracted transportation suppliers,
all of them are required to adopt environmentally friendly
electric trailers and forklifts. For main auxiliary machinery
suppliers, all of their motors are required to be national
energy-saving products and meet the high-efficiency
motor standards of the National Development and Reform
Commission of the PRC.

As at the end of 2020, the Group had a total of 5,563
suppliers. The distribution of suppliers by geographical
region is as follows:

Supplier Distribution

Y EpaKiin
3,879
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China Vietnam
R Y fidEs]
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3.

RESOURCES AND ENVIRONMENT

3.

ERERE

1SO14001 Environmental Management System Certificate of
Texhong Winnitex Vietham

XU E ¥ E515014001

RREEERARE

As one of the top 10 most competitive enterprises in China'’s
cotton textile industry, the Group concerns about environmental
protection with respect for nature, and considers sincere
contribution and service to the society as its corporate mission
and fulfils corporate responsibility with wisdom and actions.

In active response to the fundamental national policy of
“Environmental protection” and the urge for accelerating the
development of a “Conservation-oriented society”, the Group has
paid close attention to internal environmental management,
organized energy management network, clarified the
responsibilities of management personnel at all levels, and
improved energy quota management and energy inspection,
analysis and implementation system. All subsidiaries actively
implemented the national laws and regulations as well as internal
policies of the Group, revised the system and policies every year,
and promoted environmental management and energy
conservation and emission reduction to embark on the path of
green manufacturing and sustainable development.
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RESOURCES AND ENVIRONMENT (Continued)

The Group advocates clean production and pursues
environmental and economic benefits by reducing pollutant
emissions, improving energy utilization and reducing material
consumption. The Group and its subsidiaries continuously
improve their environmental management system and conduct
energy audits regularly to assess the rationality of energy use and
tap the potential for improving energy conservation. In 2020, five
subsidiaries of the Group passed the environmental management
system certification and four subsidiaries of the Group conducted
energy audit.

The Group has formulated the following green operation
objectives according to the sustainable development strategy to
guide the Group's sustainable development direction and
planning:

Improve the utilization efficiency of energy and water
resources

Reduction of GHG emissions intensity
Hazardous and non-hazardous waste disposal in compliance

3.1 Resource Conservation
Circular economy is a new strategy of economic growth.
Developing a circular economy and building a resource-
saving enterprise are important parts of the Group's
sustainable development strategy. The Group and its
subsidiaries comply with relevant local laws and regulations
such as the “Energy Conservation Law of the People’s
Republic of China” and “Water Law of the People’s Republic
of China”, as well as the Group's normative documents such
as the "Energy Management Implementation Details”,
“Measures for Peak-and-trough Electricity Consumption and
Management for Management Staff” and “Operation
Standard for Cooling Equipment in a Workshop in Summer”
to enhance resource management, facilitate integrated use
of resources and promote waste recycling, with an aim to
become an efficient, conserving and energy-saving pioneer.
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3.

RESOURCES AND ENVIRONMENT (Continued)

3.1 Resource Conservation (Continued)
3.1.1Energy management
Focusing on the green operation objectives of
“improving utilization efficiency of energy and water”,
the Group and its subsidiaries continuously strengthen
their energy management systems and strengthen
energy management energy efficiency has been
effectively improved:

Continuously improve the energy management
policy by installing more energy measure
instrument, set energy target and energy
consumption standard, and conduct energy
efficiency assessment;

Step up analysis on the efficiency of the energy-
consuming equipment in order to enhance their
operational efficiency for energy saving;

Designate management unit and personnel for
energy conservation, build a stronger team of
energy-saving workers, and strengthen energy-
saving training;

Conduct analysis on the energy consumption to
identify any insufficiency of our energy
management in a timely manner with a view to
raising our energy management capacity;

Intensify monitoring of the quality of parts and
components to improve the quality of
maintenance and repair. Identify and fix any
possible malfunction of equipment in a timely
manner to ensure that equipment is always in
good technological condition. Actively eliminate
energy-inefficient equipment to enhance the
energy efficiency.
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RESOURCES AND ENVIRONMENT (Continued)

3.1 Resource Conservation (Continued)
3.1.1Energy management (Continued)

Shandong Texhong: In 2020, in order to further
optimize energy measurement and statistics, the
Company formulated and implemented various
normative systems in energy conservation and
energy measurement, such as the “Reward and
Punishment System for Energy Conservation
Management”, “Responsibility for Energy
Measurement Management”, “Training and
Assessment Management System for Energy
Measurement Personnel”, “Use of Energy
Measurement Instruments and Maintenance of
Management System”, etc., and organized trainings
and examinations for relevant personnel. The
Company also holds energy utilization analysis
meetings from time to time to train energy
management personnel.
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Shandong Texhong: Energy utilization analysis meeting

WERRIL : BERFI DTS

Shandong Lanyan: Establish and improve the
position responsibility system and management
system, organize balance test and energy
performance assessment to continuously improve
energy performance and strengthen energy
conservation management. In addition, the
Company launched the "Basic Management of
Fabric Production and Energy Conservation and
Consumption Reduction Project” to strengthen the
awareness of energy conservation and
consumption reduction, and strengthen the
publicity, education and training;
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3.

RESOURCES AND ENVIRONMENT (Continued)

3.1 Resource Conservation (Continued)
3.1.1Energy management (Continued)

Zhejiang Qing Mao: Provide employees with
education and training on energy conservation and
environmental protection on a regular basis, and
setting annual consumption reduction targets for
energy and conducting annual assessment, which
are basically completed in 2020. In addition, the
Company also participated in the Clean by design
clean-up project, Zero Discharge of Hazardous
Chemicals Program (ZDHC) and self-assessment
tool Higg Index training, which jointly initiated by
the Natural Resources Defense Council and the
American Fashion Design Council to enhance
employees’ awareness of environmental protection
and energy conservation and knowledge reserve.

Technical renovation and equipment replacement

In 2020, the Group and its subsidiaries continued to
invest significant resources to promote energy saving
by transforming inverter updating equipment,
optimizing process and other means:

Texhong Galaxy: Replace the dust removal device
with the operation of the converter controlled by
the negative pressure switch. After the
transformation, the frequency of the converter is
reduced to the level below 45HZ, which can save
the current of 9A per unit. One motor controls two
full-yarn depots, reducing electricity consumption
by half. In addition, Texhong Galaxy also reasonably
adjusted the frequency of the wind turbines in air
conditioners and controlled the temperature of
each process to save cold source, which achieved
significant energy saving performance;

Shandong Texhong: Far transmission pressure
meters were installed for production water, and
pressure signals were used to control the frequency
of operation of converters. According to the
pressure of the pipeline network, the frequency of
operation of converters was adjusted in real time,
which stabilized the pressure of the water supply
pipeline network. It is estimated that the power
saving rate of the project can be around 5%.

3. BRERER#)

3.1

EREHH (&)
3.1 BEREE (B)
AIEX : EHREIREESR
BEBERRAEOARE - 55
Al - A ST T BE R ) E FE AR
BEYETFEER —F=
TEMNBRERTAH : b
RRITRZ NN B A ERIRE R
BMERKERTESTGHS
?’* B #Y Clean by design)’ 2 18
- THEE R (L 8 5 (ZDHO)
a‘|':§|J B # &4 T A Higg Index
FHIl - REEIRRKREEEH
MABRAE -

ROUEREEH

—ETE AEEREHEB AR

BEBRARBER  REFHBW
REER TBELERRTF

ERBOHERNREFEFE

RATR : BIBTEREEENR
REBBRFREES EZEEE
17 BER AR AR IAERRIK
E|45HZ LA T IERIEKTE - B8
ATEKIEROA : =D BmA) &
BB — A B AT S E R
- BRESRF I X
ST ERT B A IR TR = X Bl A
%iﬁﬁ? HE TR BELSE
"R EE T B A A AR X
&

m%%ﬂ CHREERKY TR
REBNE - ABRAEFREH
IR E AR mf*wm

%Fﬁ FE AT AR

AR - B T AKER Eﬁf

Ho EHE - HBEBEERA

ESw A e

2020 ANNUAL REPORT —Z-EFFH 95



BE -HERELSEE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

3.

96

RESOURCES AND ENVIRONMENT (Continued)

3.1 Resource Conservation (Continued)
3.1.1Energy management (Continued)
Technical renovation and equipment replacement
(Continued)

Texhong Yinfeng: Transformed the spray system of
air-conditioning room, gradually phased out old
nozzles, replaced high-efficiency energy-saving
nozzles, and significantly reduced the number of
nozzles of each sprinkler system, with a power
saving rate of 10%. In addition, Texhong Yinfeng
also carried out renovation projects such as the
update of the automatic control system for
capacitor compensation, the cooling
transformation of transformer room, and the
addition of heat dissipation fan in the coarse yarn
control cabinet to save energy and reduce
consumption;

Taltex (Zhuhai): Implemented the technological
transformation of low-energy-consuming
equipment for dyeing and finishing processes,
dismantled the old equipment that had been
eliminated, introduced new energy-saving and
environmental-friendly dyeing machines, setting
machine equipment and supporting wet-drying
machines to achieve the technological
transformation of low-energy-consuming
equipment for dyeing and finishing processes of
high-end knitted fabrics. After the completion and
operation of the energy-saving renovation project,
the annual comprehensive energy consumption
can be reduced by 1,375 tons of standard coal;
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RESOURCES AND ENVIRONMENT (Continued)

3.1 Resource Conservation (Continued)
3.1.1Energy management (Continued)
Technical renovation and equipment replacement
(Continued)

Texhong Renze: Install converters for dust removal
machines to reduce the frequency of main motors
while meeting production requirements. Relieve
valves were also installed on the main pipelines of
the vehicles to reduce air pressure, so as to achieve
power-saving effect.

Converter

IR

Green office practices

In daily operations, the Group advocates green office,
truly encourages our employees to practice energy
conservation in work and life, and not only evangelizes
the practice of energy conservation but also becomes
conscientiously active in energy conservation:

Establish the on/off time for lighting system in
office and living areas in different time slots and
seasons. Switch off the lighting system when there
is sufficient daylight. Switch off the lighting system
at appropriate time after use at night;

Switch off electronic equipment not in use in office
areas;

Implement independent control over circuits for
lighting systems and sockets in staff quarter areas
etc.
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98

RESOURCES AND ENVIRONMENT (Continued)

3.1 Resource Conservation (Continued)
3.1.1Energy management (Continued)
Green office practices (Continued)
In 2020, the Group and its subsidiaries actively
promoted the concept of energy conservation through
promotion and education to raise employees’
awareness of energy saving:

Texhong Yinfeng held an energy-saving promotion
week and low-carbon experience day to promote
the concept of energy conservation and
disseminate energy-saving knowledge;

Xuzhou Texhong Yinlian Textile Co., Ltd. (“Texhong
Yinlian"): Carried out rational suggestions and
technological innovation activities to encourage
employees to give full play to their creativity and
actively participate in the reduction of
consumption.

3.1.2 Water resources management
Focusing on the green operation objectives of
“improving utilization efficiency of energy and water”,
and to become a water-saving enterprise, the Group
actively nurtures the culture of water conservation by
encouraging employees to develop the water-saving
habit:

Use water saving productions and implement
water recycling;

Turn off taps after use;

Check the water pipes regularly to avoid water
leakage and prevent any unintended use of water;
Install separate water metres in office, living and
production areas and assign dedicated staff to

record monthly water consumption and analyze
the data collected from each department.

TEXHONG TEXTILE GROUP LIMITED RUI4SEBMARA T
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3. RESOURCES AND ENVIRONMENT (Continued)

3.1 Resource Conservation (Continued)
3.1.2 Water resources management (Continued)
In 2020, subsidiaries of the Group adopted a range of
measures, such as fixed water usage standards
installation of water-saving equipment, technological
innovation, self and mutual inspections, training and
education, with remarkable results:

Texhong Galaxy: Division and management of the
regional responsibility for domestic water use, use
the quota, and avoid waste caused by the absence
of responsible person management. For water
production, we strengthen water management
and reduce time in brushing the pool. Texhong
Galaxy also conducts 6S self-inspection and mutual
inspection on a weekly and monthly basis, and
gives strict criticism, training and assessment on
waste behavior to improve employees’ awareness
of conservation;

Texhong Yinlian: An underground water storage
tank has been built in the factory zone to store and
recycle the waste water generated from the
temperature and humidity adjustment of the air-
conditioning room, and used for green irrigation to
achieve the recycling of water sources. A
responsibility letter was signed with each dormitory
to fix the water consumption standard.
Independent water meters are used in office areas,
living areas, production areas, etc,, and designated
personnel are responsible for registration, and data
analysis is conducted on a monthly basis according
to the records of water consumption of each
department;

Texhong Yinlong: Renovation of production and
fire-fighting water, introducing the rain water pipe
of the shed into the cooling water tank of the
production, fire-fighting and central cooling
station, so as to save the water consumption of
production and fire-fighting tap water;
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3. RESOURCES AND ENVIRONMENT (Continued) 3. ERERER®
3.1 Resource Conservation (Continued) 3.1 BREPN(E)
3.1.2 Water resources management (Continued) 312 KERE®E (&)

Jiangsu Texhong: The Company conducted water- - JIERKRI : HREA R

drawing renovation for the “Texhong Lake” in the EATEUKMGE - BBEKRE

factory zone, introducing the lake water into the KRS ANEEER - KRR

production pipeline network through water *iﬁiﬁukﬂlfliﬁﬁﬁﬂ@”*

pumps, and the lake water is transported to each ERE) O HKEEHAZTHET

production water unit (air-conditioning room) BRHIE EAREANRKE

through the pipeline network. After heat exchange H BBERKENBLDIH

in the air-conditioning room, the lake water is A D EEIERFIRA B A -

discharged into the rain water pipe network in the
factory zone, and then returned to the lake through
the rain water pipe network, so as to achieve the
purpose of recycling.

Jiangsu Texhong:
“Texhong Lake” water-drawing renovation

STRRARML @ [ RULH | BRKBGE

3.1.3 Packaging management 313 BEER
The Group continuously monitors the consumption of AEEBEEEREMBHOAE
packaging materials and recycles and reuses the HHEETAEMNESEERA - 7
materials in a reasonable manner to facilitate more REEMBERRE .. =%
efficient use of packaging materials. In 2020, the Group FAKBEMBRAREBELZREE
and its subsidiaries continued to explore the possibility EMBERFANZMHE - BHRE
of recycling packaging materials and make efforts to HFEE -

reduce consumption.

100 TEXHONG TEXTILE GROUP LIMITED XIUI4#EBEEMERAT



BR dmEREIRE
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

3.

RESOURCES AND ENVIRONMENT (Continued)

3.2 Emission In Compliance

The Group and its subsidiaries actively adopt emission
reduction measures and strictly comply with the
requirements of relevant local laws and regulations, such as
the “Environmental Protection Law of the People’s Republic
of China”, "Water Pollution Prevention and Control Law of
the People’s Republic of China” and “Law of the People’s
Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste” to strengthen
prevention from the source, process control and terminal
treatment and reduce environmental impacts arising from
pollutants such as production effluent and domestic sewage,
exhaust and wastes.

The Group has not committed any environmental violation
in the past three years. In 2020, Texhong Yinlian met the
provincial “Cleaner production” testing standards.

3.2.1 Effluent Management

The Group requires separate treatment for production
effluent and domestic sewage:

Production effluent is reused or, if not reusable,
directly discharged to the sewage pipeline of
factory zone and discharged up to standard after
passing through the sewage treatment device;

Processed by the biological treatment system of
the factory zone, domestic sewage will meet the
first grade emission standard and be transported to
the municipal wastewater treatment system
through the sewage pipeline of the factory zone.

In 2020, the Group and its subsidiaries took a number of
measures such as comprehensive inspection and facility
renovation to reduce effluent discharge, for example,
Texhong Renze cleans all the wastewater shade wells
and filter sewage pools throughout the factory zone
every day, and installs sewage filtering instruments at
two sewage exits to clear the suspended solids in the
sewage.

3. ERHERE®
3.2 SRR
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3.

RESOURCES AND ENVIRONMENT (Continued)

3.2 Emission In Compliance (Continued)
3.2.2 Exhaust Gas Management

The Group primarily produces fiber dusts and boiler
exhaust in production process. To minimize the
negative environmental impact of fiber dusts, the
Group requires workshops to close windows during
production for close operation. The Group installs dust
removal units in every workshop to handle fiber dusts
to reduce exhaust emission.

In 2020, subsidiaries of the Group actively worked on
technical renovation projects and equipment
replacement. In order to further reduce pollutant
emissions, Nantong Texhong increased investment in
2020, increased environmental protection facilities and
emission testing projects, shortened the maintenance
and replacement cycle of pollution control equipment,
and ensured the efficient operation of equipment.

3.2.3 Waste disposal

The Group primarily produces waste cotton, office and
domestic waste, waste equipment parts and
components and oily waste yarns in the production
process. The Group has prepared notices such as
“Notice on Enhancing Customized Placement of
Rubbish Bin and Classified Management” and “Notice
on Enhancing Management and Classified Deposit of
Industrial Waste and Domestic Waste”, bringing
classified management of domestic waste and
industrial waste into the scope of enterprise
management and requiring classified collection of the
abovementioned solid waste. According to these
documents, the Group separates the said solid waste
and stores such waste by category in the temporary
deposit zone of factory where a banner is hanged and
category, volume and storage period are displayed.
Waste from the production process, such as cotton
waste, can be reused as raw material, while the
remaining scrap cotton and impurities are collected for
sale and integrated use. For hazardous waste produced
by the Group, these wastes will undergo a
detoxification treatment by a competent organization
and general waste such as domestic waste will be
handled by the local collection authority.
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3.

RESOURCES AND ENVIRONMENT (Continued)

3.2 Emission In Compliance (Continued)

3.2.3 Waste disposal (Continued)

In 2020, subsidiaries of the Group reduced waste
generation through measures such as reduction of
consumables, production process modification, facility
renovation, promotion and training to employees, for
example, Nantong Texhong continued to increase
investment in research and development, and
improved the process level and production rate of raw
material processing from the aspects of process
improvement, equipment upgrade and transformation,
process indicator optimization, and process data
centralized control and analysis, so as to reduce the
production of waste cotton.

3.3 Response to Climate Change

The Group is well aware that the textile industry is an
important part of industries, and textile enterprises play an
important role in tackling climate change. The Group
regularly analyzes and reviews the risks and opportunities of
climate change to ensure the effective operation of the
power supply and water system in the factories of each
subsidiary and reduce the possible impact of natural
disasters such as typhoons and floods; supports the green
and low-carbon circular development model. Through green
technological innovation, recycling of resources, and use of
environmentally-friendly raw materials, the Group addresses
climate change in all aspects of production and operation,
S0 as to promote a positive interaction between ecology and
industry development; and will pay attention to the trend of
climate change and the direction of changes in domestic
and foreign policies, and continue to explore climate-related
opportunities and improve our response measures.
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3. RESOURCES AND ENVIRONMENT (Continued) 3. BRERER#®)
3.3 Response to Climate Change (Continued) 3.3 EEREEL(E)
Climate-related Potential Financial Climate-related Potential Financial
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ARER Risks Impact waEn Opportunities Impact
ERHT BENBE BRI BENBHE
o ) Operating costs A
Existing Environmental
) o Reaulati Asset value ¥ Energy sources Use of clean energy Operating costs ¥
aws and Regulations e s e v A S
ﬁﬁ#ﬁgﬁiﬁ BEHAA SRR RRERER BERAY
= ;
o AEBEY
Capital investment A
Research and
) Develop new research and Operating costs ¥
Low-carbon Economic | development expenses A
Transformat nsset value ¥ Resource efficiency development and Revenue A
ransformation sset value e o
{6 A ERBEA BIRME new processes BEAY
AWKAL /A5 2= X
REAIE I WA A
PR A "
BEBEY
Transition Behaviour change in ; A
b customers' Green Develop green and evenue
c . Revenue ¥ Market | b duct Assets A
onsumption L ow-carbon products
- BAY 5 . YA A
BEGENE 7 WEGEERES .
fiauE AEA
Revenue ¥
Financing V¥ Operating costs ¥
Promote low-carbon products
Operating costs A ] ] Financing A
Transforming sustainable
Reputation Value ¥ Products/Services . Revenue A
B concep N
e WAV B8/ R o BERAY
s HE KN ER s
WAV A BEA
s /i =1 o
EEKAA WA A
BEV
Revenue ¥
Operating costs A
Acute: Extreme
" Asset Value ¥
weather inate i
" WAV Participate in the renewable )
2 AR et energy program Operating costs ¥
Physical EEATA Climate resilience | fhci Revenue A
B mprove energy efficienc ;
e AEREEY AR § e BERAY
LHEABERERE WAA
O i ts A 8 & 4k G Ak 3%
Chronic; Rising sea perating coss RS ERNE
evel Asset value ¥
evel
EEKEA
gt AL :
BEEEY

104 TEXHONG TEXTILE GROUP LIMITED XIUI4#EBEBMAERAT



BE HERELERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

3. RESOURCES AND ENVIRONMENT (Continued)
3.3 Response to Climate Change (Continued)

The Group actively adopts energy-saving measures to
reduce energy consumption and adopts clean energy and
photovoltaic power generation for the purpose of reducing
greenhouse gas emission. In 2020, each subsidiary of the
Group identified the risks that may arise from climate change
and formulated corresponding measures to reduce the

Company's potential losses:

Texhong Galaxy: In order to avoid losses caused by
extreme weather, Texhong Galaxy identified major
climate-related matters that may have an impact on the
Company and took corresponding preventive measures.
Texhong Galaxy regards typhoon and flood as major
climate-related matters, and has formulated relevant
treatment plans for typhoon and flood prevention in
summer, closely tracked after the local weather and
weather forecast, and organized all departments to meet
and carry out typhoon and flood prevention work;

Texhong Winnitex Nicaragua, S.A., Shandong Texhong
and Zhejiang Qing Mao: All subsidiaries actively promote
the use of photovoltaic clean energy and install
photovoltaic power in new dormitory buildings and new
plants to reduce petrochemical energy consumption, so
as to cope with the risks brought by climate change.

3. BERERE @
3.3 EHRERE(L (D)
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The following table shows the environmental data of the
subsidiaries within the reporting scope of this ESG report in

the past three years:

TREFIAESC IR & EE R EHER A

T=FRTABUE

2020 2019 2018  Unit
—B-%% —FT-AF —FT-/\F HBHf
Effluent discharge
REIR B
Total effluent discharge tonne
REKBE A & 8,908,358 8,431,407 8,760,656 M
Effluent discharge intensity tonne/RMB million sales
RERKHER R S 455.0 3832 4573 MR/ BB AREIHER
Waste discharge
REZEMIHEL
Hazardous waste discharge tonne
EEREDNE 12,685 12,348 6630 g
Hazardous waste discharge intensity tonne/RMB million sales
BEEBREMFNEE 0.6 06 03 ML/ BBTARKHER
Non-hazardous waste discharge tonne
BERRYVFNE 13,283 14,808 13,035 g
Non-hazardous waste discharge
intensity tonne/RMB million sales
BEEEDMH TR 0.7 0.7 07 MW/ BABTARKHER
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3. RESOURCES AND ENVIRONMENT (Continued)
3.3 Response to Climate Change (Continued)

3. ERERE#®)

3.3 EHRBESLE)

2020 2019 2018  Unit
—F=%F —“T-NF ~F-)\F Ef
Greenhouse gas emission
BEREBEEN
Scope 1: direct emissions tCOe
05— BEHN 15,557 26,877 - B-SLREECOe
Scope 2: energy indirect emissions tCOe
5~ BERMEEYN 1,575,409 1,475,908 - B-S(LHREE8COoe
Total greenhouse gas emission’ tCOe
BEREHFNEE 1,590,966 1,502,785 1272418 ME—SAfLHEEECOe
Greenhouse gas emission intensity tCO,e/RMB million sales
BERBHNEE W =S IR E E1Coe/ BET
81.3 683 664 ARBIHER
Energy consumption
BEIRIHE
Energy consumption MWh3
RERHAES 2,075,771 2,057,828 1,693,089  JKE B
Energy intensity MWh/RMB million sales
REREE 106.0 935 884 JKRE BETARKHER
Water consumption
IKERERE
Total water consumption tonne
BAKE 9,695,932 10,280,314 12,473,850 Mg
Water intensity tonne/RMB million sales
kB E 495.3 467.2 6512 Wi/ BETARKHER
Packaging material consumption
BEMELERE
Packaging material used tonne
BEMHERE 26,684 27,988 28396 Mg
Intensity of packaging material used tonne/RMB million sales
BEMKEREE 1.36 13 15 MR/ EBETAREIHERE
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3.

RESOURCES AND ENVIRONMENT (Continued)

3.3 Response to Climate Change (Continued)
Notes:

The Group primarily produces greenhouse gases due to
energy consumption in the production process, which include
Scope 1: direct emissions (petrol, diesel oil and natural gas)
and Scope 2: Energy indirect emissions (electricity).
Calculations of greenhouse gas of the Group are presented in
tonnes of carbon dioxide equivalent (tCOe) and audited in
accordance with the “Requirements of the greenhouse gas
emissions accounting and reporting — Part 12: Textile and
garment Enterprises” published by the National Development
and Reform Commission.

The Group's operation has no significant impact on the
environment and natural resources. Therefore, Aspect A3
(Environment and Natural Resources) and its KPI A3.1
(Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them) are not applicable to the Group and are not
disclosed in this ESG report.

The total energy consumption of the Group was calculated
based on the use of natural gas, gasoline, diesel, and
purchased electricity, and the "Requirements of the
greenhouse gas emissions accounting and reporting — Part
12: Textile and garment Enterprises” Appendix Il Calculation of
recommended values for common fuel related parameters
published by the National Development and Reform
Commission.

Most of the Group's water is sourced from municipal water,
and a few subsidiaries have obtained underground water in
compliance with laws and regulations, so as to ensure access
to sufficient and appropriate water sources.

3. BERERE @
3.3 EHRERE(L (D)
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4,

HEALTH AND SAFETY

In addition to strictly complying with the relevant local laws and
regulations regarding employee health and safety, such as the
“Work Safety Law of the People’s Republic of China”, “Law of the
People’s Republic of China on the Prevention and Control of
Occupational Diseases”, “Measures for the Supervision and
Administration of Occupational Health Surveillance”, and “Design
Standards for Occupational Safety and Health for Businesses in the
Textile Industry”, the Group has introduced a series of internal rules
and systems to safeguard workplace safety and prevent
occupational diseases, strengthens the protection of female
employees and devotes its efforts to achieving the balance
between work and life of its employees. As of the end of 2020, a
total of nine subsidiaries of the Group passed the three-level safety
production standardization certification, and four subsidiaries of
the Group passed the I1SO 45001 occupational health and safety
management system certification.

4.1 Safety production
The Group attaches great importance to safe production. It
has established a safety management system and
implemented a top-to-bottom safety management
accountability system:

Marketing and production department is responsible for
management and supervision of production process and
sites;

Each branch factory conducts inspections, identifies and
promptly solves problems as required;

Operators of each process operate in accordance with
operating procedures, and often carry out self-inspection
and mutual inspection.

With the implementation of requirements such as “Policy on
Safe Production”, “Rules on Accident Handling”, “Policy on
Production Accidents”, "Policy on Production
Standardization”, "Policy on Regular Safe Production
Meetings”, “Policy on Safe Production Education”, “Policy on
Accident Reporting and Handling” and “Policy on Emergency
Response”, the Group has established the safe production
accountability mechanism for all subsidiaries and the safety
responsibilities of management personnel at all levels, and
specified accident levels and corresponding penalties;
upheld the principle of “Four prohibition” on incomplete
cause investigation, incomplete disciplinary action for
responsible staff member, incomplete rectification measures
and incomplete training for relevant staff member to
improve safety education and implement rectifying
measures; and continued the promotion of 6S management
and backup support of the Group and its subsidiaries.
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4. HEALTH AND SAFETY (Continued) 4, BERZESE)

4.1 Safety production (Continued) 41 RE2HEE(E)
In 2020, the Group and its subsidiaries constantly updated TECTF AEB RSB ARGE
and improved the safety management mechanisms and B REREEHERNGE

systems:

Texhong Yinlian: It obtained the National Level 3
Enterprise Certificate of "Safety Production
Standardization” and the provincial “Occupational Health
Operation Environmental Monitoring” Certificate of
Jiangsu Province. In accordance with relevant laws and
regulations, in 2020, Texhong Yinlian revised and
improved 112 safety production management systems
such as the Occupational Health and Safety
Management Policy;

Texhong Yinlong: The Company issued and adjusted a
series of policies and work arrangements such as the
"Adjustment to the Network of Fire Safety Committee
and Fire Safety Organization at All Levels”, the “Notice on
Adjustment to Special and Part-time Safety Officers of
the Company” and the “2020 Yinlong Flood and
Typhoon Prevention Emergency Rescue Plan” to
comprehensively improve the Company’s safety
management level;

Nantong Texhong Textile Co., Ltd. ("Nantong Texhong"):
According to the requirements of the superior safety
department and the actual situation of the Company,
the Company revised and improved the Safety
Management Assessment Measures, the Responsibility
Certificate for Three-level Safety Targets — (Company,
department, branch and process level) and other safety
management policies and standards.
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4. HEALTH AND SAFETY (Continued)

4.1 Safety production (Continued)

The Group and its subsidiaries adopts various safety
precautions throughout its daily operation, including:

Post notices and warnings in workplaces subject to
occupational hazards to raise employees’ awareness of
self-protection;

Provide training and learning sessions to its employees
in relation to workplace safety, which primarily include
the safety procedures, management system, hazard
identification skills and a three-level safety induction
program;

Cases of industrial accidents occurred and other
comparable companies would be used for learning and
discussion. Lessons are learnt through accident analysis
meetings to prevent repeated violation.

In 2020, the subsidiaries of the Group actively carried out
various activities such as fire drills, flood-control drills and
workplace safety training to spread knowledge of laws and
regulations and strengthen its capability to prevent
workplace accidents and save lives and safeguard its
production safety.

Shandong Texhong:
Red Cross Association
“first aid” training

Texhong Galaxy:
Fire and rescue drill
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Shandong Lanyan Textiles Co., Ltd.
(“Shandong Lanyan”):
“Safe Production Month”
black board exhibition
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4,

HEALTH AND SAFETY (Continued)

4.1

Flood prevention emergency drill

AR RIL : PR ESOEAR

4.2

Safety production (Continued)

Nantong Texhong:

In 2020, the number of lost days due to work injury of the
Group was 5,556 days. From 2018 to 2020, the number of
work-related fatalities of the Group was zero.

Occupational disease prevention and protection

The Group has established an occupational health and safe
production committee, with the general manager as the
head, the deputy general manager for production as the
deputy head, and the factory managers and department
managers of each branch as members. The Group diligently
implemented policies such as “Management of Occupational
Hygiene and Safety” and “Distribution and Management of
Labour Protection Equipment” and has constantly improved
the existing mechanism.

Nantong Texhong:
Flue escape training

FAE R - RERAEIEI

4, BERZESE)

4.1

4.2

REEE(E)

Texhong Winnitex Vietnam Limited
(“Texhong Winnitex Vietnam”):
First aid skills training
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4. HEALTH AND SAFETY (Continued) 4., BREHEZZH)
4.2 Occupational disease prevention and protection 42 BEFEHEE)
(Continued)

In 2020, the Group and its subsidiaries applied various
measures to prevent occupational diseases, including:

Offer health and safety education to employees and
provides induction safety training and arranges safety
retraining for elder employees;

Establish and maintain occupational health records,
regularly carry out occupational health examination such
as pre-employment and on-the-job occupational disease
examination to effectively prevent the occurrence of
occupational diseases;

Third-party institutions are invited to conduct
occupational hazard assessment and dust and noise
detection in the workplace and issue reports, and inform
and warn the places with occupational hazards in the
workshop to improve employees’ self-protection
awareness;

Labor protection supplies such as earplugs and masks
are distributed on a timely basis, and employees are
trained on how to wear them properly.

Texhong Galaxy: Shandong Texhong:
Occupational disease examination Occupational disease examination
RYTRST - B pTRE AR WRRYT - BiEmEm
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Texhong Yinlong:

Occupational disease examination
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4. HEALTH AND SAFETY (Continued)

4.3 Protection for female employees

4., BEHEZZRH)
43 LRHRI@EE

Female employees assume a wide variety of posts on
different levels in the Group. In strict compliance with
relevant local laws and regulations, such as the “Law of the
People’s Republic of China on the Protection of Women's
Rights and Interests”, “Labour Protection of Female
Employees” and “Healthcare Work of Female Employees”, the
Group protects the rights of female employees from the
sources. The Group is concerned about the problems
encountered by employees in their work and life and
constantly improves the working environment and condition
for female employees. The Group and its subsidiaries have
put in place a “Three-period” requirement and regular
physical examination system. For example, Nantong
Texhong organizes an individual physical examination for
female employees every year, providing care for female
employees’ physical and mental health.

In August 2020, Shandong Texhong established a “Mommy’s
Caring House" for female workers, providing comfortable rest
places for female workers during pregnancy and lactation,
and was awarded the honorary title of Jining.
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Shandong Texhong: “Mommy’s Caring House”
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4. HEALTH AND SAFETY (Continued)

4.4 Epidemic Prevention

In 2020, facing the severe outbreak of COVID-19, the Group
and its subsidiaries have taken a number of measures to
strengthen the protection of employees against the

epidemic, for example:

Shandong Lanyan: Revised the policy of leave application
and attendance based on the actual production situation,
which increased the flexibility of working hours. The
Company organized all employees to carry out the
"Epidemic Prevention, Health Protection” cleaning
activity, and thoroughly cleaned and disinfected the
factory zone and workshop. According to the medicinal
formula issued by well-known Chinese medicine
practitioners, the Chinese medicine was purchased and
the soup was prepared by the canteen according to the
dosage, and regularly distributed to employees every day
to enhance their resistance to the virus;

Shandong Lanyan: Cleaning

WRBE © EERTERR

114 TEXHONG TEXTILE GROUP LIMITED XIUI4#EBEEMERAT

4, BERZE®)

4.4

A
—ToTE  EUBRROFLBHRES
R AREREHEAARDRS
SRR ANA B TR -

WIREHE : S EREERBRL &
ATEBRZEHHE BT IED
EElt ABERETIRRT [FIK
B REFE] HERTRIEE - B
BLREREGEETTRERE B
5 REMETEMANET B
HEREN > HRERBEEMEMK
ZEE BREERERGEIRMA
g2 8 THRSZ MRS

Shandong Lanyan: Cook and distribution of soup

WRBE | RIRBHSE



BE HERELERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

4. HEALTH AND SAFETY (Continued)

4.4 Epidemic Prevention (Continued)

5.

Texhong Yinlian: During the epidemic, employees were
popularized with the characteristics of “novel
coronavirus” and the knowledge of epidemic prevention
such as preventive measures through publicity posters,
bulletin boards and knowledge lectures;

Texhong Renze: The implementation of the Emergency
Plan for the Prevention and Control of Novel Coronavirus
Pneumonia Infection in Texhong Renze and the
Emergency Supplement Plan for the Prevention and
Control of Novel Coronavirus Infection in Texhong Renze
were formulated and promoted to ensure the health of
all employees;

Zhejiang Qing Mao: It provided assistance to employees
for returning to work, bore all expenses during the
quarantine period, and transportation subsidies for
employees returning to work.

CARE AND GROWTH
5.1 Legal employment

The Group pays attention to building a harmonious and
stable labour relation and strictly complies with relevant
local laws, regulations and policies, such as “Labour Law of
the People’s Republic of China” and “Labour Contract Law of
the People’s Republic of China”. In accordance with the
“Employee Manual”, “Recruitment Management Policy”,
“Employee Induction and Loss of Office Management
Requirement”, “Employee Promotion Management
Requirement”, “Performance Management Measure”,
“Measures for Job Appraisal of Yarn Marketing Management
Department” etc,, the Group regulates recruitment process,
improves the mechanism of talent selection, and actively
protects employees’ legal rights.

The Group enters into written labour contracts with all
employee based on the principles of “Equality, willingness
and mutual agreement”, and has established an annual leave
policy according to legal requirements. The Group provides
updates through different means to employees on recent
production and operation conditions of the Group, as well as
rules, regulations, and policies that are closely related to their
interests:

Child labour: Recruitment of child labour is prohibited by
the Group. All candidates must pass age verification to
ensure that their identity documents are authentic and
they meet the legal age for employment.
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5.

CARE AND GROWTH (Continued)
5.1 Legal employment (Continued)

Forced or compulsory labour: Use of forced labour is
prohibited by the Group. Employees have the right to
refuse and report to high levels by bypassing their
immediate leadership for work arrangements that violate
safety regulations.

Working hour: We comply with all the requirements of
the national laws and regulations on working hour and
overtime arrangement for employees is on a voluntary
basis.

Labour union and collective bargaining agreement: We
recognize and respect employees’ right to organize and
participate in a labour union and collective bargaining.

Discrimination: Discrimination against gender, age,
ethnicity, race, color, nationality, religious belief, disability,
personality, etc. is prohibited.

Harassment and torture: Harassment, torture and
corporal punishment are prohibited.

Dismissal: Any dismissal of employees is in strict
compliance with local laws and regulations.

In 2020, the Group and its subsidiaries worked for continuous
improvement in employment system, and safeguarded
employees' rights and interests, including but not limited to:

Nantong Texhong: In terms of system, the Company
appropriately adjusted the recruitment incentive scheme
and revised the Employee Retention Plan to recruit and
retain outstanding employees. In terms of standardized
management, the Company revised the leave
application system and set special high temperature
charges and special bonuses to provide employees with
more benefits while ensuring a high attendance rate;

Texhong Yinlian: We actively cooperated with Xuzhou
Municipal Federation of Trade Unions to carry out the
right protection activity of “Co-operation” between
enterprises and employees, so as to effectively protect
the legitimate rights and interests of employees and
promote the harmonious and stable labor relations.
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5. CARE AND GROWTH (Continued) 5. BARERE#)
5.1 Legal employment (Continued) 51 AHIERE (Zé)
As at 31 December 2020, the total number of employees of HE-Z-ZF+-_A=+—H K
the subsidiaries within the reporting scope of this ESG report ESCHEHEASMMBARNE TR
was 32,712: £32,712 ¢
Male domestic
= 15,841 Gl 16,756
Gender Geography
R 5 Female 16,871 i overseas 15056
LS ’ B4 '
full-time
Age <30 12,436 Employee ES 32,689
category
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550 1,934 AR
During the Reporting Period, the employee turnover rate of WMEHMA - NESGREBE NS B A
the subsidiaries within the reporting scope of this ESG report AIMB TRAEBERNAT ¢
is as follows:
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The Group emphasizes equality and diversity, and provides
equal care and opportunities for disabled employees and
ethnic minority employees:

For disabled employees, the Group and its subsidiaries
provide them with equal employment opportunities and
care so that they can realize their potential in different

positions;

For ethnic minority employees, the Group and its
subsidiaries actively offer job opportunities and respect

their daily habits and needs.
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5. CARE AND GROWTH (Continued)

5.2 Humanistic care

The Group adopts a people-oriented approach, pursues
humanistic care, focuses on humane management, and
promotes employees’ sense of belonging and loyalty to the
Company. Coffee klatches are held monthly between
general managers, and seminars among workshop heads,
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chief operator and chief mechanist as well as after-hours
meetings among employees are held regularly to help
employees maintain a positive work attitude and enhance
work enthusiasm.

Staff activities

The Group is well-equipped with activity facilities in
workspace and living space, including leisure room,
television room, basketball court and badminton court. In
2020, the Group and its subsidiaries held a variety of staff
activities to create a positive atmosphere.

Texhong Yinfeng: “National Day” fun sports

RITRE : [OEHE | BRER

Texhong Yinlong: Vietnam Women'’s Day
flower arrangement competition
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Texhong Galaxy: Autumn sports day
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Taltex (Zhuhai): Giving festive gifts
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5. CARE AND GROWTH (Continued) 5. BIBEMER®)
5.2 Humanistic care (Continued) 52 ANXEBEEE)
Employee/staff care BETHE

The Group endeavors to support employees in need and
offers relief and condolence to employees in difficulties and
their family members.

Shandong Texhong:
Employee Children’s Grant Ceremony
WRRY : BT FRBEEERENNED

Democratic communication

The Group has established a smooth and democratic
communication mechanism and set up Texhong employee
relations committee, which receives opinions and
suggestions from employees through complaint mailboxes
and complaint email, in order to understand opinion, identify
problems, and actively respond to employee demands to
promote harmonious working environment. Management
personnel at all levels stay close to the grassroots level to
understand employees’ opinions and suggestions on the
Company's production and life and management through
daily observation and reflection, employee discussions,
regular employee communication days, questionnaires and
other channels, and to solve problems.

Each subsidiary also adopts various methods to maintain
continuous communication with employees:

Nantong Texhong has set up a general manager mailbox
to respond to questions raised by employees in a timely
manner,

Shando